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Mayor’s Recommended Compensation & Benefits Budget for FY24-25 BB

FY25 Market-based Pay Adjustments



BB

FY25 Market-based Adjustments – Sample of targeted job titles 
Job Family Job Profile Job Family Job Profile

Crime Scene Supervisor Airport Principal Planner
Crime Scene Technician I Airport Senior Planner
Crime Scene Technician II Associate Planner
Senior Crime Scene Technician Bicycle Pedestrian Coordinator

Deputy Planning Director
Cybersecurity Engineer I Planning Director
Cybersecurity Engineer II Planning Manager
Cybersecurity Engineer III Planning Programs Supervisor
Cybersecurity Engineering Manager Principal Planner

Public Lands Planner
Airport Architect Senior Planner - Community & Neighborhoods
Airport Construction Manager Senior Transportation Policy Analyst
Airport Senior Architect Project Manager Transit Program Manager
Associate Landscape Architect II Transportation Planner I
City Architect Transportation Planner II
Landscape Architect III Transportation Planner III
Licensed Architect Transportation Planner IV
Senior Architect Transportation Section Manager
Senior Landscape Architect Urban Designer

Zoning Administrator
Paralegal Paralegal

Cloud Data Engineer
Development Review Planner I Data Scientist
Development Review Planner II Principal Software Engineer
Development Review Supervisor Senior Software Engineer
Plans Examiner I Software Engineer I
Plans Examiner II Software Engineer II
Plans Examiner III Software Engineer III
Senior Development Review Planner Software Engineer Team Lead
Senior Plans Examiner Software Engineering Team Manager
Utilities Development Review Coordinator
Utilities Development Review Specialist
Utilities Planner
Utilities Planner & Development Coordinator

Software Engineer III

Crime Scene Technician II

Cybersecurity Engineer II

Plans Examiner I

Principal Planner

Licensed Architect


PVT - City Cost

		Scenario 1 Total Cost		(Multiple Items)

		Departments		Employees Impacted		Total Annual Cost (5% G.I.)		Total Annual Cost (4.5% G.I.)

		AIRPORT		14		$169,320.82		$179,854.54

		ATTORNEY		6		$13,977.60		$16,723.20

		COMMUNITY & NEIGHBORHOODS		57		$213,920.48		$238,834.70

		ECONOMIC DEVELOPMENT		1		$3,751.32		$4,435.99

		INFORMATION MANAGEMENT SERVICES		21		$154,675.83		$170,296.40

		POLICE		16		$48,464.00		$49,420.80

		PUBLIC LANDS		9		$87,117.37		$92,555.79

		PUBLIC SERVICES		7		$126,436.37		$131,182.18

		PUBLIC UTILITIES		7		$34,062.21		$34,692.39

		Grand Total		138		$851,726.00		$917,995.99





General Fund

		Scenario 1 Total Cost		(Multiple Items)

		FUND		General

		Departments		Employees Impacted		Total Annual Cost (5% G.I.)		Total Annual Cost (4.5% G.I.)

		ATTORNEY		6		$13,977.60		$16,723.20

		COMMUNITY & NEIGHBORHOODS		57		$213,920.48		$238,834.70

		ECONOMIC DEVELOPMENT		1		$3,751.32		$4,435.99

		INFORMATION MANAGEMENT SERVICES		21		$154,675.83		$170,296.40

		POLICE		16		$48,464.00		$49,420.80

		PUBLIC LANDS		9		$87,117.37		$92,555.79

		PUBLIC SERVICES		7		$126,436.37		$131,182.18

		Grand Total		117		$648,342.97		$703,449.06





Enterprise Fund

		Scenario 1 Total Cost		(Multiple Items)

		FUND		Enterprise

		Departments		Employees Impacted		Total Annual Cost (5% G.I.)		Total Annual Cost (4.5% G.I.)

		AIRPORT		14		$169,320.82		$179,854.54

		PUBLIC UTILITIES		7		$34,062.21		$34,692.39

		Grand Total		21		$203,383.03		$214,546.93





EE Summary

		Department		Department2		Division		Job Code		Job Profile		Employee ID		Employee		Position ID		BU		AFSCME		Compensation Grade		Step Progression Date		Compensation Step - Current		Step		Proposed Comp Grade Change		Proposed Comp Grade		New Grade and Step		New Rate		Compensation Range - Minimum		Compensation Range - Midpoint		Compensation Range - Maximum		Total Base Pay		FY25
Total Base Pay
(AFSCME Increase)		Frequency		Job Family		Scenario 1 Percentage Increase		Scenario 1 Increase Cost		Scenario 1 Benefits Cost		Scenario 1 Total Cost		Scenario 1 Total Cost
(Annual)		Scenario 2 Percentage Cost		Scenario 2 Increase Cost		Scenario 2 Benefits Cost		Scenario 2 Total Cost		Scenario 2 Total Cost
(Annual)		FUND

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000649		adan sanchez		0407202		200		Yes		226		6/13/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000440		Alissa Munoz		0214801		200		Yes		226		2/21/24		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		106592		Alysha Gualazzi		0269102		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.74		41.74		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002628		911 Communications Bureau Assistant Director		960919		Amber Conrad		0219502		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		104,884.42		104,884.42		Annual		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		030275		Amber Riddle		0309805		200		Yes		226		10/11/22		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		101702		Amber Shields		0385506		200		Yes		226		6/19/17		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		988317		Angelina Bovero		0191208		200		Yes		226		4/30/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		759642		Arlene Arnold		0210501		200		Yes		226		6/10/05		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		991363		Armine Kardzhyan		0422301		200		Yes		226		10/22/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001262		Avery Ellsworth		0422101		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000431		Bailey Kilgo		0262608		200		Yes		226		2/21/24		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		407817		Bralyn Avila		0214002		200		Yes		226		1/3/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001268		Braydon Prince		0213602		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000132		Brittany Merriman		04671		200		Yes		226		9/12/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		232015		Brookelyn Chournos-Mark		04670		200		Yes		226		2/22/24		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		117425		Cailyn Eggett		0406701		200		Yes		226		2/8/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000146		Caitlynn Doelger		0214707		200		Yes		226		9/12/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		608957		Caleb Cooney		0221201		200		Yes		226		9/30/19		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		336180		Cecilia Holani		0422002		200		Yes		226		4/22/19		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000185		Chace Godfrey		0210806		200		Yes		226		10/3/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001532		Conor Spahr		0212801		200		Yes		226		1/15/24		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		375328		Cortney Haggerty		0211202		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.74		41.74		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002628		911 Communications Bureau Assistant Director		639275		Elizabeth Delka		0208902		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		104,884.42		104,884.42		Annual		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000923		Emma Ossola		0406901		200		Yes		226		6/13/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001062		Eric Turnupseed		0214303		200		Yes		226		8/8/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000444		Hannah Fleischhacker		04665		200		Yes		226		2/21/24		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		919953		Heather Caldwell		0253303		200		Yes		226		10/13/16		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001082		Heather Winn		0406601		200		Yes		226		10/8/23		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		110769		Hollee Benavides		0208603		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.74		41.74		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001515		Jacob Davis		0210105		200		Yes		226		1/15/24		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000978		Jacob Page		0309702		200		Yes		226		7/18/23		226D - 30.49 USD		D		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		30.49		32.01		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		717506		Jennifer Jones		0406502		200		Yes		226		6/28/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		119855		Jenny Johnson		0221103		200		Yes		226		1/4/22		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		940475		Jeremy Kane		04502		200		Yes		226		2/1/24		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001084		Jess Jackson		0215210		200		Yes		226		8/8/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		123517		Jesse Whitlock		0182404		200		Yes		226		5/31/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		595864		John Black		0422601		200		Yes		226		10/15/23		226D - 30.49 USD		D		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		30.49		32.01		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001235		Jordan Henderson		04666		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000043		Josh Castro		04664		200		Yes		226		9/12/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001261		Joyce Jones		04503		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000707		Julie Bursett		0215403		200		Yes		226		6/13/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002628		911 Communications Bureau Assistant Director		128048		Kelli Wallin		0213302		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		104,884.42		104,884.42		Annual		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		103985		Kellie Henderson		0213901		200		Yes		226		9/8/22		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		120672		Kimberlee Robertson		0407102		200		Yes		226		8/29/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		104362		Kristina Mrocek		0208703		200		Yes		226		2/22/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001516		Lacey Barra		U0031		200		Yes		226		1/15/24		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001081		Lea Fazio		0210002		200		Yes		226		8/8/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		938923		Leslie Crockett (On Leave)		0209801		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.74		41.74		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001267		Lexi Christeson		0212102		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002626		911 Dispatch Director		677239		Lisa Kehoe		04036		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		165,000.00		165,000.00		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		006922		Lisa Keysaw		0213703		200		Yes		226		8/23/22		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		741977		Loisi Yee		0422903		200		Yes		226		12/31/23		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002818		Public Safety Dispatcher - Hourly		121409		Loni Hutchison		720453H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		33.98		33.98		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001265		Loredana Sanchez		0211407		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000183		Madison McDougald		0214907		200		Yes		226		10/3/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001483		Marisa van Dyck		0422701		200		Yes		226		1/15/24		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		001989		Executive Assistant		292317		Megan Dickerson		0215006		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		90,530.30		90,530.30		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		932703		Michael Arellano		0214101		200		Yes		226		8/27/18		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		952104		Michelle Lyford		0211107		200		Yes		226		11/17/07		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001079		Michelle Summers		0213101		200		Yes		226		8/8/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		974842		Nathan Lannholm		0212705		200		Yes		226		11/12/15		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000184		Neal Robinson		0212204		200		Yes		226		10/3/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		266627		Quinn Rabins		0212601		200		Yes		226		9/30/22		226D - 30.49 USD		D		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		30.49		32.01		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		440806		Rayah Ritter		0406401		200		Yes		226		4/26/21		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		720741		Robby Peterson		04504		200		Yes		226		12/2/17		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		919722		Samuel Haver		0210401		200		Yes		226		9/30/22		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000668		SARA BLACK		0214501		200		Yes		226		6/13/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		958483		Sarah Smith		0305207		200		Yes		226		4/19/21		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		436488		Shahara Clark		0177601		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.74		41.74		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002628		911 Communications Bureau Assistant Director		353404		Shelly Dejong		0177503		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		104,884.42		104,884.42		Annual		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		103334		Sione Tuiasoa		0221003		200		Yes		226		7/6/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001533		spencer parkin		0209904		200		Yes		226		1/15/24		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		121897		Stefanie Bitter		0210705		200		Yes		226		6/2/21		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		398556		Steph Ockey		0221405		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		044772		Stina Sweetland		0211004		200		Yes		226		10/15/18		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		116787		Stu Jones		0211305		200		Yes		226		6/2/21		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		740058		Tammy Black		0210601		200		Yes		226		11/29/04		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		659402		Theresa Anderson		0209001		200		Yes		226		2/6/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		919733		Tiffany Battad		0211501		200		Yes		226		6/10/05		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		382491		Tye Gonzales		0209704		200		Yes		226		7/6/23		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001263		Victoria Mattison		0210904		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1000044		Victoria Wells		0422801		200		Yes		226		9/12/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002629		Public Safety Dispatcher		1001253		William Ring		04290		200		Yes		226		10/9/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		911 BUREAU		911 BUREAU		DISPATCH		002625		911 Dispatch Communications Supervisor		101993		Zac Bringhurst		0213403		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.74		41.74		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		General

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002249		Warehouse Supervisor		1001144		Aaron Dees		00105		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		792289		Aaron Harward		0248603		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		423815		Abraham Lincoln		04448		330		Yes		323		9/5/19		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		573371		Adam Bigelow		0018302		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.75		36.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		155120		Adam Meyer		0008501		100		Yes		123		10/7/19		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001154		Adney Harris		0222304		100		Yes		121 - AIR		8/9/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001748		Aviation Services Technical Systems Administrator		590723		Alan Hudson		0024801		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		1000200		Alanna Stark		0229604		330		Yes		325		12/4/23		325B - 31.50 USD		B		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		31.50		33.08		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		1000437		Alazae Washington (On Leave)		0408803		200		Yes		226		2/6/23		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		271538		ALEASHA LAMBOURNE		04435		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002442		Airport Operations Agent - FBO		1001037		Alejandro Cibrian		04262		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002843		Airport Safety, Engagement, and Training Programs Manager		208760		Alessandro Ciacci		0007804		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		110968		Alex Archibald		0025902		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		111860		Alex Blanchard		0011802		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002323		Airport Operations Access Control Coordinator		102968		Alex Rendon		0014803		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		34.22		34.22		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1000957		Alex Ririe		0002503		100		Yes		116		2/5/24		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		842612		Alex Wilkinson		0369701		330		Yes		323		11/26/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT COMMUNICATION & MARKETING		002418		Airport Communication Manager		1001608		Alison Smith		0257304		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,000.00		90,000.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		001233		Office Facilitator I		1000514		Allie Bastian		0014501		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		29.83		29.83		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001349		Amie Camara Lamin		0249902		100		Yes		121 - AIR		10/30/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001287		Angel Butanda		04443		100		Yes		121 - AIR		9/21/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		023959		Anthony Liapakis		04463		100		Yes		120		1/31/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		259037		Anthony Mitchell		0008601		100		Yes		123		2/5/11		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		384896		Anthony Mondragon		04471		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		544960		Anthony Verdile		04434		330		Yes		325		1/12/22		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002455		Facilities Maintenance Coordinator Supervisor		214231		Anthony Vincent (On Leave)		03650		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002663		Airport Operations Supervisor / Communications		102604		Ariuka Jensen		0389002		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		206255		Arthur Bayram		04446		330		Yes		323		8/8/23		323C - 30.16 USD		C		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		30.16		31.67		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1000985		Asia Buchanan-Asplin		0366607		100		Yes		121 - AIR		11/1/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		906749		Austin Nebeker		00232		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		953834		Austin Whaley		04473		330		Yes		329		3/29/21		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002422		Airport Planning and Disadvantage Business Enterprise Programs Coordinator		1001149		Ava Cabey		04499		600				E25								Yes		E26						54,949.44		74,954.88		94,938.48		75,000.00		75,000.00		Annual		Principal Planner		2.64%		1979.2		514.59		2493.79		2493.79		3.13%		2347.53		610.36		2957.89		2957.89		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		399894		Bailey Nielsen		0226410		200		Yes		226		5/1/22		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		029357		Barry Jolley		02259		100		Yes		125		10/14/19		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		125261		Benjamin Hooper		0001901		100		Yes		123		10/28/15		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		304197		Berny Meng		0221905		330		Yes		323		10/26/09		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		002773		Financial Analyst III		104108		Bill Berger		0257503		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		98,393.40		98,393.40		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		221436		Billy Maroney		0026402		330		Yes		329		5/2/22		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		920677		Blake Young		0220301		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		1000208		Bobbi Anderson		04578		200		Yes		220		10/3/22		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000237		Airport Procurement Specialist		444261		Bobbi Reynolds		0014001		330		Yes		321		1/11/21		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		462348		Bobby Dais		04452		100		Yes		121 - AIR		3/10/22		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		812803		Bonnie Turner		0232102		200		Yes		220		2/4/24		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006048		Senior Warehouse Operator		147501		Brad Brown		04581		200		Yes		220		8/30/23		220D - 23.69 USD		D		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		23.69		24.87		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001581		Commercial Manager - Airport		687300		Brad Wolfe		0302601		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		147,606.73		147,606.73		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		106780		Bradley Buttars		0001401		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001923		Airport Glycol Facilities Maintenance Coordinator		101337		Bradley Leary		0014704		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		001654		Director of Airport Planning & Capital Programming		313246		Brady Fredrickson		0010902		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		181,053.60		181,053.60		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		944595		Brandon Hunsaker		0002601		100		Yes		123		10/27/17		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		799515		Brandon Mcmanus		04594		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		411069		Brandon Oakes		04584		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.15		37.15		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000863		Senior Facilities Maintenance Supervisor		611739		Brandon Stout		0020001		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		87,136.56		87,136.56		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		929894		Brandt Draper		00230		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001250		Airport Lead Sign Technician		844361		Brandy Ekblad		04469		100		Yes		124		1/13/21		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		108354		Branson Haacke		0224404		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		247057		Braxton Jordt		0018002		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001367		Brayden Bergener		04591		100		Yes		116		11/12/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002685		Airport Property Specialist I		108642		Brecca Holmes		0280702		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000866		Senior Airport Grounds Supervisor		595380		Brent Canham		0019501		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		92,033.76		92,033.76		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		538550		Brent Wood		04470		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		814261		Bret Warr		04458		100		Yes		124		12/11/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT ADMINISTRATION		001989		Executive Assistant		103990		Brett Christensen		0017504		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		80,811.36		80,811.36		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001636		Facilities Support Coordinator		429252		Brett Jacobsen		04329		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,594.24		81,594.24		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001666		Accountant III		964664		Brian Baker		0254605		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		85,836.24		85,836.24		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		000163		Director of Finance & Accounting - Airport		112906		Brian Butler		0009401		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		217,875.84		217,875.84		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		1000333		Brian Cracroft		04803		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		109810		Brian Jacobsen		0251905		100		Yes		124		7/16/13		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		112841		Brian Johnson		0250003		330		Yes		325		1/9/22		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000771		Airport Construction Manager		123784		Brian Jones		0016301		600				E29								0		0						66,808.56		91,203.84		115,599.12		91,950.00		91,950.00		Annual		Licensed Architect		14.61%		13433.64		3492.75		16926.39		16926.39		15.16%		13937.87		3623.85		17561.72		17561.72		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		906482		Brian Simpson		0015802		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1000329		Brian Strome		0252205		100		Yes		124		12/13/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		336204		Bridger Neal		04454		330		Yes		323		9/10/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		802467		Brooke Orgill		0220903		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002384		Assistant Maintenance Director		978916		Bruce Arnold		0299701		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		137,449.20		137,449.20		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001250		Airport Lead Sign Technician		484890		Bruce Whiteley		0234701		100		Yes		124		3/21/12		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		916227		Bryan Hulinsky		0002705		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1001630		Bryan Tule		0252004		100		Yes		124		11/22/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002455		Facilities Maintenance Coordinator Supervisor		128302		Bryan Zeller		0231403		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		038861		BRYCE GENTILE		04433		330		Yes		325		11/30/22		325B - 31.50 USD		B		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		31.50		33.08		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002423		Airport Operations Specialist - Ground Transportation		1000233		Bryce Green		0250102		100		Yes		119		10/31/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		339795		Burt Stice		0262001		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002367		Airport Special Systems Manager		056185		Byron Gray		0263403		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		141,282.96		141,282.96		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001636		Facilities Support Coordinator		116187		Cameren Ratcliffe		04291		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,021.36		81,021.36		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		655879		Camron Stewart		00236		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		351118		Candace Deavila		0011702		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		787826		Carl Oelerich		0221706		330		Yes		323		12/11/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1000038		Carlee Equihua		0245502		100		Yes		121 - AIR		8/12/22		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006048		Senior Warehouse Operator		150803		Carolina Vargas		0223001		200		Yes		220		5/1/22		220B - 19.74 USD		B		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		19.74		20.73		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002443		Airport Operations Manager Parking		119086		Cary Burnett		0368105		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		120,756.72		120,756.72		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		182408		Cary Mutchler		0008901		100		Yes		123		10/30/11		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		951425		Casey Corless (On Leave)		0222404		330		Yes		323		12/11/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002364		Information Technology Support Manager		125221		Cason Fernelius		0015902		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		95,025.95		95,025.95		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002799		Senior Architect		930096		Catherine Hilden		0020802		600				E36								0								93,977.52		128,353.68		162,708.00		126,400.00		126,400.00		Annual		Licensed Architect		14.61%		18466.69		4801.34		23268.03		23268.03		15.16%		19159.84		4981.56		24141.4		24141.4		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001424		Aviation Services Manager		103226		Celeste Elkins		0229701		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		103,303.20		103,303.20		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		011199		Chad Leavitt		04826		330		Yes		324		8/6/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		905309		CHANDA CLARK		04579		200		Yes		220		6/26/22		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		494970		Charity Osborne		0003904		200		Yes		226		5/1/22		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		725204		Charlie Mccall		03924		100		Yes		121 - AIR		1/27/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1000304		Chase Mutchler		0251803		100		Yes		124		11/15/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1000446		Chris Barber		0248903		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		560774		Chris Martinez		0001701		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001064		Chris Millan		0258803		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001380		Chris Wells		04442		100		Yes		121 - AIR		11/1/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002109		Airport Operations Customer Service Representative		117271		Christina Burton		0258305		300				N15								ERROR:#N/A		ERROR:#N/A						16.86		22.16		27.45		23.21		23.21		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002663		Airport Operations Supervisor / Communications		964328		Christopher Hancock		0003705		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002205		Technical Systems Manager		256589		Christopher Johnson		0024901		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000864		Facility Maintenance Supervisor		110979		Christopher Knowlden		0260501		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.55		37.55		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		951474		Christopher Kontgis		0018602		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.15		37.15		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		1001391		Christopher Ostler		100417		100		Yes		123		11/12/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		109486		Christopher Woodward		04431		330		Yes		325		6/16/22		325C - 33.25 USD		C		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		33.25		34.91		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		100497		Cj George		0008204		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		540127		Clint Dedrickson		0015302		330		Yes		325		9/20/23		325B - 31.50 USD		B		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		31.50		33.08		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1001318		Cole Cowan		0003001		100		Yes		120		10/22/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001588		Contracts & Procurement Manager Airport		898591		Cole Hobbs		0302203		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		144,812.64		144,812.64		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001923		Airport Glycol Facilities Maintenance Coordinator		114568		Colten Anderson		0021603		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		39.04		39.04		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001396		Network Support Administrator II		376324		Colton Ruud		04348		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001296		Conner Walker		04451		100		Yes		121 - AIR		9/27/23		121A - AIR - 22.30 USD		A		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		22.30		23.42		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1000060		Corey Lynn		0302903		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		905230		Cory Davis		04816		330		Yes		323		2/19/23		323B - 28.56 USD		B		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		28.56		29.99		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001490		Airport Signs Graphic Design Supervisor		619780		Cory Lyman		0018402		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		40.77		40.77		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002423		Airport Operations Specialist - Ground Transportation		1000999		Cory Nicholes		100416		100		Yes		119		3/15/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006048		Senior Warehouse Operator		021894		Craig Christian		0250902		200		Yes		220		12/25/12		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		1000059		Creed Stephens		0302401		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		203181		Crystal Rivard		0301001		100		Yes		121 - AIR		4/12/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000438		Airport Lighting & Sign Technician		958720		Curt Jaynes		0251001		100		Yes		121		12/30/18		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		101409		Curtis Mace		0251505		100		Yes		124		5/24/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		900351		Dan Hoffman		04823		330		Yes		324		8/6/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002323		Airport Operations Access Control Coordinator		735612		Dan Pedersen		100415		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		32.71		32.71		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001594		Airport Technology Systems Supervisor		663866		Dana Cracroft		04590		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,353.68		128,353.68		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001833		CMMS / Utilities Administrator		018378		Daniel Li		0019702		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,023.85		93,023.85		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		420235		Daniel Smith		0258902		100		Yes		124		8/9/21		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001396		Network Support Administrator II		1000372		Darren Hoggard		04349		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		33.60		33.60		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		655618		Darwin Pech		0011502		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002315		Airfield Electrical Supervisor		790723		David Belnap		100418		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		48.84		48.84		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		1000963		David Fuller		0259203		330		Yes		329		4/10/23		329C - 40.44 USD		C		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		40.44		42.46		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002364		Information Technology Support Manager		069941		David Holladay		0022904		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,853.29		110,853.29		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		970636		David Huff		0364202		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002383		Assistant Operations Director		182721		David Korzep		0013803		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		146,624.52		146,624.52		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002008		Airport Operations Technician - Hourly		1001651		David Leigh		710097H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002316		Facilities Contracts Compliance Specialist		1001203		David Maxwell		04368		100		Yes		120		9/5/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		980349		David Nelson		0249105		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		340281		David Newman		0002303		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		918708		David Nino		04815		330		Yes		323		4/11/12		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		372015		David Rauch		0012603		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		102,826.08		102,826.08		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000859		Airport Maintenance Operations Support Manager		934414		David Tingey		0250807		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		108,448.20		108,448.20		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001283		Daxton Ratcliffe		0260004		100		Yes		116		9/25/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		569608		Dean Jensen		0259903		100		Yes		123		2/5/24		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		558281		Dean Mellott		0366103		330		Yes		325		10/13/08		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		012910		Dean Rushton		0000103		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001595		Airport Information Technology Manager		433710		Dean Warner		0011002		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		148,347.33		148,347.33		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001396		Network Support Administrator II		1000371		Dennis Johnson		03956		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.65		34.65		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002678		Fleet Management Services Supervisor		139606		Derek Howells		0021303		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		832678		Derrek Anderson		04447		100		Yes		121 - AIR		8/30/22		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		451758		Dewey Andersen		0002101		100		Yes		123		1/30/06		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002843		Airport Safety, Engagement, and Training Programs Manager		1001365		Diane Buma		04807		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		897369		Dimitar Dimitrov		0002201		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		106665		Don Andreason		0008404		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		707910		Don Denne		0252107		100		Yes		124		1/9/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		1001233		Dona Hancock		04449		330		Yes		323		9/6/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		578021		Doug Harris		0372301		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		101,777.76		101,777.76		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001250		Airport Lead Sign Technician		931673		Douglas Worthen		0022601		100		Yes		124		3/7/12		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		715485		Drew Goodman		0257609		200		Yes		226		3/4/24		226D - 30.49 USD		D		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		30.49		32.01		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002384		Assistant Maintenance Director		927379		Dusty Bills		0021502		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		137,383.68		137,383.68		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000794		Director of Airport Maintenance		682213		Eddie Clayson		0004703		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		186,557.28		186,557.28		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001365		Director of Airport Information Technology		763142		Edwin Cherry		03959		000				E39								Yes		E40						108,828.72		168,692.16		228,555.60		193,524.24		193,524.24		Annual		Software Engineer III		2.69%		5209.77		1354.54		6564.31		6564.31		3.18%		6160.64		1601.77		7762.41		7762.41		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001496		EKUASI TAVO		0015404		100		Yes		116		1/7/24		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		336231		Elias Grange		0025702		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		38.24		38.24		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002663		Airport Operations Supervisor / Communications		709341		Elizabeth Stokes		0238402		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		090837		Ellen Spears		0247401		200		Yes		220		1/3/15		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001114		Emily Koch		04821		100		Yes		121 - AIR		7/25/23		121A - AIR - 22.30 USD		A		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		22.30		23.42		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		511031		Eric Myers		0026201		330		Yes		329		3/14/22		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		222445		Eric Schreiber		0000801		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		646898		Eric Tetterton		0309402		330		Yes		325		5/1/22		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002316		Facilities Contracts Compliance Specialist		1001539		Eric Watts		100425		100		Yes		120		1/16/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002799		Senior Architect		1001372		Erik Groethe		0020603		600				E36								0								93,977.52		128,353.68		162,708.00		128,353.68		128,353.68		Annual		Licensed Architect		14.61%		18752.12		4875.55		23627.67		23627.67		15.16%		19455.98		5058.55		24514.53		24514.53		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001837		Airport Fleet Manager		156432		Erik Nawrocki		0019406		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		113,855.28		113,855.28		Annual		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1000056		Erika Nielsen		0248803		100		Yes		120		10/3/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001131		Fleet Service Worker		1001043		Ethan Nielsen		02302		100		Yes		113		7/10/23		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001469		Fabian Valenzuela		03923		100		Yes		121 - AIR		12/14/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		173379		Felicia Hunt		0365102		100		Yes		121 - AIR		10/13/06		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		360561		Felix Gonzalez		0000901		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		875496		Floyd Parker		0021203		100		Yes		124		11/13/04		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001425		Gage Anderson		04589		100		Yes		116		11/26/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1001311		Garrett Camper		04347		100		Yes		124		10/17/23		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002446		Airport Operations Manager Security		521862		Gary Bilbrey		0299902		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		102,018.00		102,018.00		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		922104		Gary Deveraux		0248501		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000861		Facilities Maintenance Warranty / Commissioning Manager		170477		Gavin Mehraban		0257106		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		954207		Gaylynn Farrell (On Leave)		0026602		100		Yes		121 - AIR		1/28/16		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		826229		Gene Smith		04462		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001032		George F Hurtado		04813		100		Yes		121 - AIR		6/20/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002676		Senior Fleet Mechanic		100461		George Hansen		0021106		100		Yes		128		1/25/18		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		918712		Gordon Black		0249802		330		Yes		325		2/3/15		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002315		Airfield Electrical Supervisor		906424		Gordon Brown		04474		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		48.84		48.84		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1001601		Grant Cernok		0257004		100		Yes		124		2/6/24		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002384		Assistant Maintenance Director		570655		Greg Arslanian		0010601		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		135,073.68		135,073.68		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		819233		Greg Lund		0223203		100		Yes		124		8/26/02		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		911451		Gregary Stuart		0260303		100		Yes		123		7/10/11		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		399082		Gregory Hirst		02709		100		Yes		125		3/5/18		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001162		Guillermo Echeverria		0023101		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001748		Aviation Services Technical Systems Administrator		1001351		Haili Kvarfordt		0250404		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		052781		Harvey Murphy		0008701		100		Yes		123		4/7/02		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1000217		Heather Grotepas		0391302		100		Yes		121 - AIR		4/17/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002316		Facilities Contracts Compliance Specialist		1001465		Heather Schmidt		04477		100		Yes		120		1/16/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002383		Assistant Operations Director		930147		Heidi Harward		0012703		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		145,364.52		145,364.52		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001923		Airport Glycol Facilities Maintenance Coordinator		587502		Hunter Bastemeyer		0003202		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002678		Fleet Management Services Supervisor		971267		Ian Michelsen		0021801		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.71		40.71		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		895539		ISAAC DAHLKE		0235403		330		Yes		325		6/6/22		325A - 29.75 USD		A		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		29.75		31.24		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002315		Airfield Electrical Supervisor		107799		Isaiah Jones		0026501		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		48.84		48.84		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001122		Ivan Guzman		04827		100		Yes		121 - AIR		7/27/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1001555		Jace Ghizzone		0300901		100		Yes		120		1/22/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		694280		Jack Defa		0018803		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.91		37.91		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002676		Senior Fleet Mechanic		767504		Jacob Bastian		04580		100		Yes		128		6/27/21		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001446		Jacob Davis		04810		100		Yes		123		12/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		1000323		Jacob Smith		0230001		330		Yes		329		12/5/16		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001923		Airport Glycol Facilities Maintenance Coordinator		106839		Jake Andreason		0022203		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		1000178		Jake Chatwin		0234504		330		Yes		329		10/3/22		329C - 40.44 USD		C		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		40.44		42.46		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000748		Engineer VII		976173		James Barron		0260703		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		126,000.00		126,000.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		694414		James Hansen		0008101		100		Yes		123		3/1/02		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002205		Technical Systems Manager		026332		JAMES SPINK		0017901		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002445		Airport Operations Manager – Terminal / Landside Operations		915791		James Udall		04345		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001666		Accountant III		747781		Janeale Page		0257202		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002804		Office Facilitator II		489720		Janette Gonzales		02119		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.14		31.14		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001568		Airport Maintenance Manager		931865		Jared Wendrich		0368008		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		103,198.20		103,198.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		115884		Jarred Cook		0299101		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT COMMUNICATION & MARKETING		002751		Airport Communication Coordinator		249542		Jasen Asay		0019303		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		93,387.84		93,387.84		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001609		JASMINE ANDRADE		0223406		100		Yes		121 - AIR		2/12/24		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		842932		Jason Allen		0298802		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001568		Airport Maintenance Manager		824027		Jason Archibald		0003315		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		110,728.80		110,728.80		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		305815		Jason Coleman		0408903		200		Yes		226		5/1/22		226D - 30.49 USD		D		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		30.49		32.01		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001666		Accountant III		839723		Jason Howell		0014209		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		84,786.24		84,786.24		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002657		Airport Operations Lead Coordinator		392889		Jason Van Campen		0004310		200		Yes		227		6/26/22		227E - 37.46 USD		E		ERROR:#N/A		ERROR:#N/A						24.91		31.19		37.46		37.46		39.33		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002423		Airport Operations Specialist - Ground Transportation		909157		Jaxson Huefner		0013202		100		Yes		119		4/30/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		1000953		JEFF DAVIS		04582		330		Yes		329		6/5/23		329C - 40.44 USD		C		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		40.44		42.46		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002797		Network Systems Engineer III		815337		Jeff Holt		0363004		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,327.47		128,327.47		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002745		Airport Environmental Specialist II		077828		Jeff Lehosky		0238105		330		Yes		327		9/10/21		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		949187		Jeff Miller		0220802		100		Yes		123		3/30/20		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001923		Airport Glycol Facilities Maintenance Coordinator		567634		Jefferson Colovich		0022701		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		905252		Jeffrey Hardy		0019002		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.42		36.42		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		110148		Jeffrey Jensen		0020902		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.95		40.95		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002442		Airport Operations Agent - FBO		115400		Jeffrey Pierce		0301103		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		124480		Jeffrey Tennyson		0230304		100		Yes		124		5/14/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001666		Accountant III		790891		Jennifer Bangerter		0368306		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		914863		Jennifer Coffman		0365305		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		116605		Jennifer Cowdell		0365805		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		103019		Jennifer Dallinga		0222202		330		Yes		323		12/30/22		323C - 30.16 USD		C		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		30.16		31.67		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		972660		Jennifer Green		0306403		200		Yes		226		5/1/22		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		982626		Jennifer Mcnamara		0015504		330		Yes		325		5/1/22		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		413523		Jeremey Powell		0369804		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002797		Network Systems Engineer III		269354		Jeremy Budd		04486		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,327.47		128,327.47		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		001562		Airport Operations Manager Communications		863534		Jeremy Mcculley		0017301		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		95,823.84		95,823.84		Annual		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1001301		Jeremy Pehrson		0259803		100		Yes		120		10/8/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		824235		Jeremy Powell		00247		100		Yes		125		1/22/18		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		653885		Jeremy Sanford		0307901		330		Yes		323		4/7/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		326548		Jeremy Sumsion		0026301		330		Yes		329		11/13/19		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001340		Jerod Stein		0011307		100		Yes		123		10/24/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000770		Engineering Technician VI		784523		Jerry Christensen		0260801		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		828343		Jerry Philpot		0299001		330		Yes		329		9/9/18		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		911206		Jesse Pendley		0018902		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		102599		Jesse Royle		0255104		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		35.74		35.74		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		726688		Jessi Smith		04822		330		Yes		324		8/6/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001665		Accountant II		1001371		JESSICA CHEUN		0025603		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		884576		Jessica Salazar Carrillo		04828		330		Yes		324		8/6/23		324C - 31.66 USD		C		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		31.66		33.24		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001833		CMMS / Utilities Administrator		172211		Jhonatan Jerez		0009604		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		95,298.84		95,298.84		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000864		Facility Maintenance Supervisor		911839		jim Hardman		0303301		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.55		37.55		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		000575		Airport Employment Services Coordinator		223483		Jo Olsen		04808		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Senior Claims Adjuster		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000438		Airport Lighting & Sign Technician		948539		Joe Lucero		0251101		100		Yes		121		1/29/24		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000861		Facilities Maintenance Warranty / Commissioning Manager		121845		Joe Spinazze		0002906		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001582		Property & Real Estate Manager- Airport		957011		Joel Nelson		0302502		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		144,824.40		144,824.40		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		270295		Joey Lovato		02348		100		Yes		125		10/18/21		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002663		Airport Operations Supervisor / Communications		720358		John Grant		0004603		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		38.92		38.92		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		107110		John Hansen		0000603		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002676		Senior Fleet Mechanic		863151		John Hoffman		04758		100		Yes		128		9/25/22		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		612483		John Hoskins (On Leave)		0010801		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		165111		John Paul Henson		04481		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002442		Airport Operations Agent - FBO		717939		John Warmack		04263		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		738830		Johnny Carter		0220603		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002676		Senior Fleet Mechanic		732963		Jonah Graves		0299301		100		Yes		128		1/26/23		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		245068		Jonathan Bingham		04585		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.15		37.15		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001282		Jonathan Butcher		04440		100		Yes		121 - AIR		9/20/23		121A - AIR - 22.30 USD		A		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		22.30		23.42		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		187022		Jonathan Escudero-Mingura		04444		330		Yes		323		12/11/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		1001169		Jonathan Huang		04818		330		Yes		323		2/16/23		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001174		Jonathan Rios		04453		100		Yes		121 - AIR		8/23/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001065		Jonny Abegglen		0369901		100		Yes		121 - AIR		7/3/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		712559		Jordan Quinn		04475		100		Yes		125		12/16/19		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001396		Network Support Administrator II		990382		Jordan Street		04485		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002445		Airport Operations Manager – Terminal / Landside Operations		132462		Jordan Tatton		0013304		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		920041		Jorge Mateo		0365906		330		Yes		323		8/14/17		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002316		Facilities Contracts Compliance Specialist		1000405		Jose Garcia		04806		100		Yes		120		1/22/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		102504		Joseph Bouthillier		0249003		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		121809		Joseph Pust		00238		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		129547		Josh Cheney		0011902		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001447		Joshua Gutierrez		100424		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		1001466		Joshua Petersen		0259704		330		Yes		329		1/2/24		329C - 40.44 USD		C		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		40.44		42.46		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		130007		Joshua Ridley		0368204		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.04		37.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002423		Airport Operations Specialist - Ground Transportation		568237		Jr Lesa		0365206		100		Yes		119		4/29/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002762		Airport Environmental & Sustainability Coordinator		1000332		Juan Martinez		04764		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		84,000.00		84,000.00		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		187416		Juan Sandate		04467		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1000404		JULIE KALINE		0393201		100		Yes		121 - AIR		12/26/21		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002757		Management Analyst		129165		Julie Robben		04456		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		82,911.36		82,911.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		910785		Julio Estanol		02550		100		Yes		125		1/25/11		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002315		Airfield Electrical Supervisor		118199		Justin Christensen		0254202		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		48.84		48.84		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		236832		Justin Conine		0254404		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		36.04		36.04		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1000334		Justin Lambert		04588		100		Yes		120		6/12/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001396		Network Support Administrator II		1000721		Justin Schierlman		04761		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.65		34.65		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		916857		Justin Willden		0394002		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		976746		Justin Winn		04022		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1001317		Juventino Silva		0251604		100		Yes		124		10/10/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		1000952		Kaden Christoffersen		0025102		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		279274		Kamyar Fatahian		0391402		330		Yes		323		1/7/24		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		960458		Karen Lemmon		0119903		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		000254		Airport Operations Security Specialist		105863		Karen Paris		0252406		200		Yes		222		9/25/20		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		119561		Karly Worthen		0222104		330		Yes		323		10/6/19		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		001560		Airport Operations Supervisor / Access Control		396654		Kathy Dearth		0252502		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		41.25		41.25		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001284		Keaka Munier		0250501		100		Yes		116		10/1/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001568		Airport Maintenance Manager		124240		Kelly Clark		0009501		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		118,700.40		118,700.40		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		116709		Kelly McIff		0393301		330		Yes		325		8/27/21		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		002823		Auditor IV		063064		Kelly Odermott		0010304		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Auditor III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001666		Accountant III		541523		Kenneth Mauchley		0014105		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		84,786.24		84,786.24		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002843		Airport Safety, Engagement, and Training Programs Manager		543088		Kenneth Pratt		04344		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		129884		Kevin Critchlow		0374305		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		35.74		35.74		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		550337		Kevin Davis		0026001		330		Yes		329		6/4/21		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002797		Network Systems Engineer III		924641		Kevin Garn		0394902		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,327.47		128,327.47		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		106940		Kevin Jones		0024101		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		123286		Kevin Kimber		0025501		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002793		Airport Environmental Program Manager		916400		Kevin Staples		0010003		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		288696		Kevin Taber		0260101		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		116014		Kevin Thornock		0231202		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		128541		Kilioni Makoni		0009001		100		Yes		123		2/5/20		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		1001631		Kimo Alvarez		00254		100		Yes		123		3/5/24		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1001554		Kolton Hauser		0001101		100		Yes		120		1/28/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1000108		KORTY BUNDERSON		04586		100		Yes		116		8/22/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001535		Kory Clark		0023702		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002757		Management Analyst		238427		Kristen Elder		0252305		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		84,906.36		84,906.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002445		Airport Operations Manager – Terminal / Landside Operations		429692		Kristian Wade		0373302		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		113,218.56		113,218.56		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT ADMINISTRATION		002033		Airport Construction Project Coordinator		112156		Kristy Browne		0009704		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		33.72		33.72		Hourly		Professional Land Surveyor		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		966111		Kurtis Haslam		0013008		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		35.15		35.15		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002364		Information Technology Support Manager		955745		Kyle Hardinger (On Leave)		0027705		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,853.29		110,853.29		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001396		Network Support Administrator II		1001200		Kyle Rhodes		04597		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001665		Accountant II		1001613		KYLEE BUSH		0014308		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		28.85		28.85		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002505		Commercial Program Coordinator		828371		Kylie Bouley		0303401		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,886.24		86,886.24		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		981397		Lamar Stuart		0019102		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.91		37.91		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		913594		Larry Lindsay		0300601		330		Yes		329		9/9/18		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT ADMINISTRATION		002119		Special Project Assistant - Hourly		1000118		Larry Overcast		720438H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		60.00		60.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000748		Engineer VII		1001027		Larry Rasmussen		0008001		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		134,715.00		134,715.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001192		Lauralyn White		03925		100		Yes		121 - AIR		8/28/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001339		LeAnn Echols		0013502		100		Yes		121 - AIR		10/13/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		900188		Leni Mataele		0018102		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.45		37.45		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002204		Technical Systems Analyst IV		506799		Leonard Cowdell		0004909		300				N28								ERROR:#N/A		ERROR:#N/A						30.57		41.76		52.94		46.15		46.15		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		734327		Leroy Nickerson Jr		04583		330		Yes		329		4/1/23		329C - 40.44 USD		C		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		40.44		42.46		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		483073		Levi Udy		0017204		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		44.33		44.33		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1000303		Lewis Rushton IIII		0000705		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		001256		Administrative Secretary I - Union		668512		Linda Castillo		0261503		330		Yes		318		11/27/20		318D - 26.50 USD		D		ERROR:#N/A		ERROR:#N/A						21.41		23.96		26.50		26.50		27.83		Hourly		Senior Secretary		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		001760		Airport Principal Planner		953106		Lisa Garmendia		0221506		600				E27								Yes		E28						60,562.32		82,686.24		104,788.32		84,525.00		84,525.00		Annual		Principal Planner		2.64%		2230.56		579.95		2810.51		2810.51		3.13%		2645.67		687.87		3333.54		3333.54		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		706295		Lisa George		0220703		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		1000039		Lisita Kepa Hayes		04820		330		Yes		324		1/6/23		324C - 31.66 USD		C		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		31.66		33.24		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		619882		Logan Fish		0374705		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		846795		Lonnie Johnson		0015702		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		002001		Airport Finance Manager		072387		Lori Crisp		0299504		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		138,165.30		138,165.30		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		882311		Lori Reid		04436		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		002001		Airport Finance Manager		528428		Lorin Rollins		0238205		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		138,165.30		138,165.30		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		302295		Lucio Lopez		0222904		100		Yes		121 - AIR		5/3/11		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002657		Airport Operations Lead Coordinator		317595		Lyle Alapa		0004006		200		Yes		227		6/26/22		227E - 37.46 USD		E		ERROR:#N/A		ERROR:#N/A						24.91		31.19		37.46		37.46		39.33		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		000254		Airport Operations Security Specialist		931916		Lynnette Wagner		0011204		200		Yes		222		12/2/22		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		909785		Margretta Lundgren		02537		200		Yes		226		5/28/23		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002445		Airport Operations Manager – Terminal / Landside Operations		593372		Mark Cheminant		0235502		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002442		Airport Operations Agent - FBO		105790		Mark Laniewski		0245203		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		879986		Mark Nielsen		0393401		330		Yes		323		7/25/23		323C - 30.16 USD		C		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		30.16		31.67		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002269		Airport Risk Manager		127421		Mark Thygerson		0233704		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		96,453.84		96,453.84		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		1000477		Mason Arnold		04802		100		Yes		123		2/6/20		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		181439		Mat Dillenbeck		0259103		100		Yes		124		5/4/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		748436		Matt Bengtzen		0257902		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002383		Assistant Operations Director		959538		Matt Brown		0013604		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		145,364.52		145,364.52		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001425		Airport Facilities Assets Manager		095607		Matt Clark		03944		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		103,198.20		103,198.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000864		Facility Maintenance Supervisor		348276		Matt Edwards		0024202		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		38.01		38.01		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		106358		MATT STEPHENSEN		0366302		330		Yes		323		6/13/22		323B - 28.56 USD		B		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		28.56		29.99		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		000782		GIS Programmer Analyst		1001463		Matthew DeLora		0366406		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		819435		Matthew Deollos		04593		100		Yes		123		1/8/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002684		Airport Contract Specialist I		782109		Matthew Evans		0303004		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.57		40.57		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000770		Engineering Technician VI		483987		Matthew Spencer		0016501		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		87,150.00		87,150.00		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		001569		Airport Surveyor		142102		Matthew Stones		0015002		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,750.00		99,750.00		Annual		Professional Land Surveyor		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		102413		Mauro Montanez		0250703		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT ADMINISTRATION		002378		Director of Operational Readiness & Transition - Airport		042462		Medardo Gomez		04400		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		163,756.32		163,756.32		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		131728		Megan Marvin		0235203		330		Yes		325		9/9/22		325C - 33.25 USD		C		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		33.25		34.91		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001403		Network Support Administrator I		719808		Megan Moulton		0226102		300				N23		9/4/22						ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		32.00		32.00		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002167		Airport Customer Service Supervisor		447670		Melissa Royle		04285		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		32.71		32.71		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002667		Director Airport Design Construction & Management		043291		MELYSSA TRNAVSKIS		0021002		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		197,499.12		197,499.12		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		1000385		Michael Casey		04804		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		929728		Michael Dennis		0007102		330		Yes		325		10/13/08		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		222430		Michael O'Connor		04472		330		Yes		329		8/22/21		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		658940		Michael Olds		0011602		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002843		Airport Safety, Engagement, and Training Programs Manager		131358		Michael Piggott		0220504		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		881716		Michael Smith		03920		100		Yes		121 - AIR		8/7/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001637		Michael Tuli		0003101		100		Yes		123		3/3/24		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001585		Airport Property Specialist II		1001605		Michelle Andreadakis Rudd		0009202		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		844084		Michelle Virden		03926		100		Yes		121 - AIR		3/15/11		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		101706		Miguel Gutierrez		04596		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001748		Aviation Services Technical Systems Administrator		977591		Mike Delbo		04829		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000438		Airport Lighting & Sign Technician		121327		Mike Jones		03930		100		Yes		121		2/2/17		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		108708		Mike Kemp		0025802		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.91		37.91		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		1000117		Mike Perkins		04479		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		35.15		35.15		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002364		Information Technology Support Manager		509403		Mike Rogers		0010102		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		114,160.79		114,160.79		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		362205		Missy Katchadoorian		04437		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002684		Airport Contract Specialist I		116169		Mitzi Curtis		0302301		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		44.00		44.00		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		1001558		Moab Stapley		04459		100		Yes		124		1/17/24		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002442		Airport Operations Agent - FBO		595575		Mollie Gallagher		0016002		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006078		Fleet Body Repair / Painter		106071		Monte Widdison		0254305		100		Yes		123		9/23/15		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		573039		Montgomery Ebmeyer		04464		100		Yes		120		8/1/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		1000156		Mukarram Mohammed		04814		330		Yes		323		2/19/23		323B - 28.56 USD		B		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		28.56		29.99		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1000351		Myrna Vazquez		04455		100		Yes		121 - AIR		1/2/22		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1000704		N. Daniel Christian		0366002		100		Yes		121 - AIR		5/22/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002281		Airport Operations Manager – Customer Service		964438		Nancy Anthon		0230601		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		98,921.34		98,921.34		Annual		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT COMMUNICATION & MARKETING		002349		Director of Communication and Marketing - Airport		117419		Nancy Volmer		0009902		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		170,810.64		170,810.64		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002842		Airport Safety, Engagement and Training Senior Manager		226203		Natalie Warner		0303503		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002008		Airport Operations Technician - Hourly		1000258		Nate Wright		710096H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002205		Technical Systems Manager		699980		Nathan Bolander		04457		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		96,729.36		96,729.36		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		635440		Nathan Keyes		0250305		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.75		36.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002567		Air Service and Business Development Manager		020073		Nathan Lavin		0369404		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,216.64		122,216.64		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		001593		Geographic Information Systems (GIS) Manager		732723		Nathan Mendenhall		0016702		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		116,425.68		116,425.68		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		866288		Nathan Sainsbury		0252802		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.75		36.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		901966		Nathan Thomas		0006302		330		Yes		323		12/16/20		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		691141		Nathan Wilde		0015208		100		Yes		120		7/11/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		673190		Nayah Ramos		0306308		200		Yes		226		10/30/23		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		108799		Nelson Jimenez Echevarria		04819		330		Yes		324		8/6/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002221		Civil Maintenance Warranty		129810		Nicholas Williams		0022406		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		90,348.55		90,348.55		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002442		Airport Operations Agent - FBO		427160		Nick Cornum		04264		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002384		Assistant Maintenance Director		661520		Nick Mesker		0025203		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		135,073.68		135,073.68		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002168		Airport Customer Service Representative		1000960		Nikki Rasmussen		0298702		300				N15								ERROR:#N/A		ERROR:#N/A						16.86		22.16		27.45		22.16		22.16		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		754503		Nyrian Fuentes-Cortes		04815		330		Yes		323		2/19/23		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000863		Senior Facilities Maintenance Supervisor		133751		Oakly Rogers		04460		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		1000720		Okesene Ale		04760		330		Yes		329		11/12/23		329C - 40.44 USD		C		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		40.44		42.46		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006048		Senior Warehouse Operator		983972		Omar Mateo		0017601		200		Yes		220		6/5/20		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		053000		Omar Torres		00240		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		001760		Airport Principal Planner		973824		Paige Christensen		100430		600				E27								Yes		E28						60,562.32		82,686.24		104,788.32		91,203.84		91,203.84		Annual		Principal Planner		2.64%		2406.81		625.77		3032.58		3032.58		3.13%		2854.72		742.23		3596.95		3596.95		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		641982		Patrick Wheeler		0015603		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002904		Assistant Planning, Environmental, and Capital Programming Director		095281		Patty Nelis		100452		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		136,000.00		136,000.00		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		917428		Paul Albertson		0024402		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002455		Facilities Maintenance Coordinator Supervisor		130408		Paul Gull		0018201		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.42		41.42		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002799		Senior Architect		1001603		Paul Hirschi		0020802		600				E36								0								93,977.52		128,353.68		162,708.00		128,353.68		128,353.68		Annual		Licensed Architect		14.61%		18752.12		4875.55		23627.67		23627.67		15.16%		19455.98		5058.55		24514.53		24514.53		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		002773		Financial Analyst III		114264		Paul Young		0299203		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,968.40		99,968.40		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		747539		Paula Gines		04824		330		Yes		324		8/6/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002533		Airport Chief Operating Officer		965493		Pete Higgins		03922		000				E40								ERROR:#N/A		ERROR:#N/A						114,245.04		177,089.64		239,934.24		230,455.68		230,455.68		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		265724		Pete Robertson		0259301		330		Yes		329		2/22/21		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		249404		Phil Baker		0249704		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001297		Philip Bown		04346		100		Yes		121 - AIR		9/26/23		121A - AIR - 22.30 USD		A		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		22.30		23.42		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		121038		Phillip Allen		02344		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		500355		Ralph Bradshaw		0303803		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		102,651.36		102,651.36		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		964318		Randall Sudbury (On Leave)		0377705		100		Yes		121 - AIR		11/3/11		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002157		Airport Planning/DBE Manager		125145		Raymond Christy		0009803		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		002132		Special Projects Assistant		1000211		Reba Schnyder		0229404		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		339868		Regina Bohannan		04284		200		Yes		220		3/19/22		220D - 23.69 USD		D		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		23.69		24.87		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001424		Aviation Services Manager		657223		Rene Membreno		0022302		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		103,198.20		103,198.20		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		123769		Rex Johnson		0009102		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.15		37.15		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		103241		Rey Quintana		0393906		200		Yes		226		1/8/22		226E - 35.68 USD		E		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		35.68		37.46		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		001665		Accountant II		242642		Rhonda Gurr		0256807		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		30.64		30.64		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002802		Network Engineering Team Manager		047415		Rich West		0307006		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		134,771.36		134,771.36		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		584142		Richard Johnson		0259401		330		Yes		329		6/10/19		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		617450		Richard Osborne (On Leave)		0011104		330		Yes		325		3/9/09		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		474693		Richard Stout		0370203		330		Yes		325		5/11/14		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		455773		Richard Thomas		0024601		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		102825		Richard Zimmerman		0252602		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000769		Engineering Technician V		420878		Rick Blair		0244706		330		Yes		324		5/28/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002413		Airfield Maintenance Supervisor		753113		Robby Defa		0247302		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.15		37.15		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002893		Assistant Director, Design and Construction Management Division		289482		Robert Bailey		0306202		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		154,965.30		154,965.30		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		210185		Robert Larsen		0254101		330		Yes		329		9/9/18		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		127045		Roberto Ulfich		0254802		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.68		34.68		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002364		Information Technology Support Manager		827573		Robin Jones		0026703		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,853.29		110,853.29		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001833		CMMS / Utilities Administrator		1001612		Roger Beck		100427		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,023.85		93,023.85		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002799		Senior Architect		128053		Roger Smith		0020603		600				E36								0								93,977.52		128,353.68		162,708.00		126,400.00		126,400.00		Annual		Licensed Architect		14.61%		18466.69		4801.34		23268.03		23268.03		15.16%		19159.84		4981.56		24141.4		24141.4		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		081271		Ron Rankin		0022004		100		Yes		124		10/12/21		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		124233		Ronald Smith		04432		330		Yes		325		1/13/22		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002657		Airport Operations Lead Coordinator		970167		Rose Nusi		0004108		200		Yes		227		8/21/22		227C - 30.25 USD		C		ERROR:#N/A		ERROR:#N/A						24.91		31.19		37.46		30.25		31.76		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001833		CMMS / Utilities Administrator		1000225		Rostyslav Kryzhanovsky		04759		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,023.85		93,023.85		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1000719		Royce Buhler		0249201		100		Yes		116		5/8/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001425		Airport Facilities Assets Manager		128378		Russell Buhler		0019901		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		106,348.20		106,348.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001100		Ryan Bentley		0023301		100		Yes		116		7/30/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		1001614		Ryan Carter		0226608		200		Yes		220		2/20/24		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000864		Facility Maintenance Supervisor		126122		Ryan Goble		04801		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		895032		Ryan Howell		0260902		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.26		40.26		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001748		Aviation Services Technical Systems Administrator		131803		Ryan Keddington		0254902		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		41.28		41.28		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		328551		Ryan Newcomb		0254501		330		Yes		329		1/13/20		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		961953		Ryan Richard		0008801		100		Yes		123		1/13/11		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		490336		Ryan Shedd		04595		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001604		Sabrina Clemente		0365503		100		Yes		121 - AIR		2/7/24		121A - AIR - 22.30 USD		A		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		22.30		23.42		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		196788		Sal Ah Ching		0409002		200		Yes		226		5/1/22		226D - 30.49 USD		D		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		30.49		32.01		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002444		Airport Operations Manager - Airfield		567919		Samuel Allen		100414		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1001042		Samuel Jessop		0002801		100		Yes		120		6/25/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		978346		Samuel Lujan		0258702		100		Yes		123		1/6/21		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		046125		Sara Johnson		0257801		200		Yes		220		7/29/23		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		1001615		Sarah Hatfield		0257707		200		Yes		220		2/20/24		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002879		Airport Operations Specialist—Terminal/Landside III		540674		Sarah Reynolds		04439		330		Yes		324		8/6/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		708779		Savea Mailo		0000301		100		Yes		120		7/26/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		1001537		SCOTT BENNION		04441		330		Yes		323		11/8/22		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001923		Airport Glycol Facilities Maintenance Coordinator		120200		Scott Blauser		0014604		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		39.04		39.04		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		102864		Scott Dean		0374901		330		Yes		325		6/26/23		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		689335		Scott Fuhriman		0298603		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		44.40		44.40		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		618284		Scott Johnson		0259501		330		Yes		329		9/9/18		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002678		Fleet Management Services Supervisor		114944		Scott Miller		04757		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001414		Scott Oliverson		0367302		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001359		Airport Grounds & Pavement Supervisor		700951		Scott Watrous		0001501		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		33.40		33.40		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		182152		Scott Wimmer		0247201		100		Yes		123		9/19/02		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		906498		Sean Corder		0226702		100		Yes		123		10/7/13		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		629533		Sean Grimm		04450		100		Yes		121 - AIR		12/2/21		121C - AIR - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		27.67		29.05		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		PLANNING AND ENVIRONMENTAL		002157		Airport Planning/DBE Manager		931861		Sean Nelson		0229305		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		118,643.28		118,643.28		Annual		Principal Planner		2.64%		3130.92		814.04		3944.96		3944.96		3.13%		3713.59		965.53		4679.12		4679.12		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		108692		Seth Brewer		0256703		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.26		40.26		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		000162		Director of Real Estate & Commercial Development		664523		Shane Andreasen		0010401		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		217,875.84		217,875.84		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001278		Shane Beecher		0017802		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000457		Airport Fleet Operations Manager		335709		Shane Nielson		0254002		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		87,116.40		87,116.40		Annual		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001479		Shane Nuga		0250603		100		Yes		123		1/2/24		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002698		Airfield Maintenance Specialist I		1001559		Shane Parkin		0247001		100		Yes		116		1/23/24		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000770		Engineering Technician VI		891474		Shane Richins		0016801		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		87,150.00		87,150.00		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001024		Sharyn Garcia		0369301		100		Yes		121 - AIR		11/5/22		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT FINANCE & ADMIN SERV		002000		Airport Controller		126888		Shaun Anderson		0011408		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		143,677.80		143,677.80		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001585		Airport Property Specialist II		678002		Shauna Henderson		0373201		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		95,087.00		95,087.00		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		1000155		Shawn Glenn		04480		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		35.15		35.15		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001584		Airport Tenant Relations Coordinator		162131		Shawn Wiest		0257402		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		94,375.68		94,375.68		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		754591		Sheldon Brereton		0001303		100		Yes		123		12/25/20		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002008		Airport Operations Technician - Hourly		1000119		Sofia Alvarez-Buldrini		710095H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001236		SOSAIA LANGI		0001601		100		Yes		123		9/10/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002878		Airport Operations Specialist – Terminal/Landside II		082035		Spencer Perkins		04445		330		Yes		323		8/8/23		323C - 30.16 USD		C		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		30.16		31.67		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002676		Senior Fleet Mechanic		125794		Stanley Webster		00217		100		Yes		128		9/20/22		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		136410		Steve Burt		0228103		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002315		Airfield Electrical Supervisor		100477		Steve Harryman		0016202		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		48.84		48.84		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		767960		Steven Bleak		0008301		100		Yes		123		6/16/19		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000866		Senior Airport Grounds Supervisor		342183		Steven Mallett		0019601		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		89,019.84		89,019.84		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		212749		Steven To		04484		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002842		Airport Safety, Engagement and Training Senior Manager		1000613		Sumire Spurlock		0014409		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002757		Management Analyst		232137		Susan Humphreys		0017408		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		82,950.00		82,950.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001587		Tammy Fellows		0221606		100		Yes		121 - AIR		1/29/24		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001370		Tanner Adamson		0001803		100		Yes		123		10/31/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002340		Access Control Specialist		483632		Tara Alexander		0004407		200		Yes		220		10/2/14		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001872		Airport Maintenance Electrician I		1001616		Taylor Johnson		0023501		100		Yes		117		12/20/23		117A - 19.78 USD		A		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		19.78		20.77		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		131784		Taylor Todd		04592		100		Yes		123		6/22/17		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		156826		Taylor Wood		0002403		100		Yes		120		1/7/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002445		Airport Operations Manager – Terminal / Landside Operations		108632		Teresa Griffiths		0013906		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		99,443.40		99,443.40		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000866		Senior Airport Grounds Supervisor		349618		Terry Bleak		0019801		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,991.24		86,991.24		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		968739		Terry Sommer		0025305		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002699		Airfield Maintenance Specialist II		1000250		Thomas Barney		0001201		100		Yes		120		8/4/21		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		143431		Thomas Collier		0249602		330		Yes		325		2/16/12		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002786		Cybersecurity Engineer I		963217		Thomas Dewey		04762		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		122,216.64		122,216.64		Annual		Cybersecurity Engineer II		9.71%		11869.68		3086.12		14955.8		14955.8		10.24%		12511.25		3252.93		15764.18		15764.18		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002490		General Maintenance Worker III		104164		Thomas Medlin		00243		100		Yes		123		9/3/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001430		HVAC Specialist		112049		Thomas Montague		0261404		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001636		Facilities Support Coordinator		113887		Thomas Warner		04292		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,021.36		81,021.36		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002657		Airport Operations Lead Coordinator		724135		Tim Wadsworth		0004511		200		Yes		227		4/10/23		227C - 30.25 USD		C		ERROR:#N/A		ERROR:#N/A						24.91		31.19		37.46		30.25		31.76		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002316		Facilities Contracts Compliance Specialist		434053		Timothy Jennings		03935		100		Yes		120		11/19/20		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002663		Airport Operations Supervisor / Communications		355233		Tobi Torres		0238302		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.81		39.81		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		832366		Toby Martinez		0026102		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		002200		Engineer VI		132244		Tony Lau		0020506		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		122,377.50		122,377.50		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002678		Fleet Management Services Supervisor		349581		Tony Naegle		0253901		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		44.18		44.18		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001568		Airport Maintenance Manager		118184		Tracy Prettyman		0372802		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		110,728.80		110,728.80		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		001011		Director of Operations - Airport		613922		Treber Andersen		00035		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		197,499.12		197,499.12		Annual		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		498232		Trent Abbott		0235303		330		Yes		325		1/7/23		325B - 31.50 USD		B		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		31.50		33.08		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		297904		Trent Mccormick		04482		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006050		HVAC Technician II		892514		TRISTON TOMECEK		04476		100		Yes		125		6/21/22		125B - 28.31 USD		B		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		28.31		29.73		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		897688		Troy Oakes		04478		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		105670		Troy Prettyman		0019202		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.84		36.84		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		006048		Senior Warehouse Operator		893211		Troy Sanchez		00177		200		Yes		220		8/9/07		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002676		Senior Fleet Mechanic		124964		Tyler Ernest		02451		100		Yes		128		12/14/18		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		1001538		Tyler Francis		0248402		100		Yes		123		1/8/24		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		112347		Tyler Gadd		0016105		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		122503		Tyler Hardy		0025001		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002678		Fleet Management Services Supervisor		978283		Tyler Honey		0259001		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000866		Senior Airport Grounds Supervisor		907861		Tyler Kimber		0260601		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,991.24		86,991.24		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		000771		Airport Construction Manager		979734		Vaughn Royle		0300503		600				E29								0		0						66,808.56		91,203.84		115,599.12		91,950.00		91,950.00		Annual		Licensed Architect		14.61%		13433.64		3492.75		16926.39		16926.39		15.16%		13937.87		3623.85		17561.72		17561.72		Enterprise

		AIRPORT		AIRPORT		AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		001585		Airport Property Specialist II		963382		Victor Bevan		0009202		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		95,087.00		95,087.00		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		108997		Wardell Lolofie		04465		100		Yes		123		1/1/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002619		Airport Airfield Operations Specialist		121322		Wayne Pikula		0235102		330		Yes		325		8/28/20		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		002146		Senior Software Engineer		107904		Weston Pace		0367205		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		123,461.52		123,461.52		Annual		Software Engineer III		2.69%		3323.65		864.15		4187.8		4187.8		3.18%		3930.26		1021.87		4952.13		4952.13		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002689		Airport Operations Training Supervisor / Communications		365435		Whitney Rogers		0280403		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.95		40.95		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002656		Airport Operations Coordinator		022216		William Babb		0250208		200		Yes		226		1/8/23		226C - 28.81 USD		C		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		28.81		30.25		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		001702		Electronic Security Technician		425715		William Christensen		0023901		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		36.09		36.09		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002746		Airfield Maintenance Electrician		633713		William Davies		04012		330		Yes		329		9/9/18		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002316		Facilities Contracts Compliance Specialist		635197		William Davies		0258601		100		Yes		120		10/21/11		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		1001198		William Gannaway		0370001		100		Yes		121 - AIR		10/31/23		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		333137		William Parker		0248303		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT ADMINISTRATION		001551		Executive Director of Airports		105278		William Wyatt		0003403		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		360,840.48		360,840.48		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002877		Airport Operations Specialist – Terminal/Landside I		636921		Woranga Ghuri		0365402		100		Yes		121 - AIR		3/29/22		121B - AIR - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		24.99		27.67		25.07		26.32		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		233624		Zach Grimsdell		0260203		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002675		Fleet Mechanic		444825		Zach Smith		0021901		100		Yes		124		2/2/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		INFORMATION TECHNOLOGY		001397		Network Support Administrator III		424119		Zachary Ferrell		0247505		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		002700		Airfield Maintenance Specialist III		359185		Zachary Flygare		0429301		100		Yes		123		5/14/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT MAINTENANCE		000865		Facilities Maintenance Coordinator		1001422		Zachary Miller		0245601		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		AIRPORT		AIRPORT		AIRPORT OPERATIONS		002441		Airport Operations Supervisor-Terminal / Landside		646385		Zainab Ahmed		04438		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		38.24		38.24		Hourly		Airport Airfield Operations Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		004211		Assistant City Prosecutor		1000375		Ahron Huebner		0308410		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		118,560.00		118,560.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001387		Alexa Horn		0301213		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002319		Senior City Attorney		117323		Allison Parks		0216303		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,077.90		174,077.90		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		872700		Amanda Hansen (On Leave)		0372707		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002201		Paralegal		126730		Andria Mcquiston		0401401		300				N26																27.75		37.84		47.94		36.00		36.00		Hourly		Paralegal		2.46%		0.89		0.23		1.12		2329.6		2.95%		1.06		0.28		1.34		2787.2		General

		ATTORNEY		ATTORNEY		LEGISLATIVE AFFAIRS		002923		Legislative Affairs Director		181960		Angela Price		100474		000				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		138,000.00		138,000.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		000130		Senior Prosecutor Assistant		900416		Anne Heath		0380404		300				N17								ERROR:#N/A		ERROR:#N/A						18.60		24.40		30.21		25.62		25.62		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		791775		Aspen Hyde		0388101		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001337		Aubrey Reed		0379304		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001332		Brandon Bean		0376903		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		102154		Carma Nielson		0215706		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002814		Legal Secretary III		1000368		Carol Prasad		04737		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		33.60		33.60		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001059		Carolyn Sharp		0373513		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001568		Casey Nelson		0263611		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001439		Christopher Topham		0388004		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		004211		Assistant City Prosecutor		1000218		Christopher Willis		0388405		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		118,560.00		118,560.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		1001544		Cindy Cornell		0295905		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		000314		City Recorder		578448		Cindy Lou Trishman		03942		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		152,880.00		152,880.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002201		Paralegal		546031		Corri Haynie		0387801		300				N26																27.75		37.84		47.94		36.00		36.00		Hourly		Paralegal		2.46%		0.89		0.23		1.12		2329.6		2.95%		1.06		0.28		1.34		2787.2		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		129442		Dani Black		0376805		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002319		Senior City Attorney		745813		David Mull		04402		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,077.90		174,077.90		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		LEGISLATIVE AFFAIRS		002319		Senior City Attorney		1000382		David Quealy		100471		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,077.40		174,077.40		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001335		Debbie Vargas		100405		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002518		Minutes & Records Clerk		957548		DeeDee Robinson		0118201		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.59		32.59		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		1000352		Emily Pihl		0387901		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		004211		Assistant City Prosecutor		1000221		Eric Thorne		0238714		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		118,560.00		118,560.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002897		Deputy Risk Manager		1000343		Genevieve Reyes		100401		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002808		Risk Management Analyst		1001543		HANNA MINKEL		0239002		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.85		37.85		Hourly		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002319		Senior City Attorney		150701		Hannah Vickery		04571		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,077.90		174,077.90		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002814		Legal Secretary III		997014		Heidi Christley		0215602		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		33.60		33.60		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002319		Senior City Attorney		717934		Jaysen Oldroyd		0261604		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,630.46		174,630.46		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002201		Paralegal		668572		Jeannie Smith		0216004		300				N26																27.75		37.84		47.94		36.00		36.00		Hourly		Paralegal		2.46%		0.89		0.23		1.12		2329.6		2.95%		1.06		0.28		1.34		2787.2		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001865		Prosecutors Law Office Manager		067335		JENNIFER ROMERO		0217105		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		31.11		31.11		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002814		Legal Secretary III		213496		Jennifer Wordelman		04570		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		30.45		30.45		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002510		Division Chief - Senior City Attorney		996200		Jonathan Pappasideris		04013		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		184,720.54		184,720.54		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002201		Paralegal		767916		Julie Eriksson		0375903		300				N26																27.75		37.84		47.94		36.00		36.00		Hourly		Paralegal		2.46%		0.89		0.23		1.12		2329.6		2.95%		1.06		0.28		1.34		2787.2		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		437254		Kaitlyn Horne		0271104		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002839		Risk Coordinator		876129		Karrar Mohammed		04635		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		621330		Katherine Douglas (On Leave)		0373608		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		001553		City Attorney		124614		Katherine Lewis		0217201		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		217,613.76		217,613.76		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002319		Senior City Attorney		918502		Katherine Pasker		03798		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		173,985.00		173,985.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002510		Division Chief - Senior City Attorney		741715		Katie Nichols		0387403		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		184,720.54		184,720.54		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002523		Deputy City Recorder		111023		Keith Reynolds		0117502		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		84,221.16		84,221.16		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002510		Division Chief - Senior City Attorney		107819		Kimberly Chytraus		0216603		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		185,273.09		185,273.09		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		LEGISLATIVE AFFAIRS		002132		Special Projects Assistant		1001320		Kyson Ercanbrack		100473		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002798		Risk Manager		675067		LAUREE ROBERTS		0271002		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,216.64		122,216.64		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002814		Legal Secretary III		118255		Lindsay Ross		0382904		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		33.60		33.60		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001438		MARK FLORES		0263711		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		001577		Deputy City Attorney		115603		Mark Kittrell		0216201		000				E40								ERROR:#N/A		ERROR:#N/A						114,245.04		177,089.64		239,934.24		205,334.64		205,334.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002693		Board & Commission and Recognized Community		089227		MATTHEW BROWN		04799		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		35.91		35.91		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002319		Senior City Attorney		108531		Megan DePaulis		0216704		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		176,600.42		176,600.42		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002518		Minutes & Records Clerk		909000		Michelle Barney		0425901		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		31.94		31.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002534		Senior Claims Adjuster		174463		Michelle Mitra		0412101		300				N28								ERROR:#N/A		ERROR:#N/A						30.57		41.76		52.94		41.76		41.76		Hourly		Senior Claims Adjuster		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002319		Senior City Attorney		536694		Mike Lee		0217301		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,053.88		174,053.88		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001355		Morgan Tingey		0217406		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002660		Elections Management Coordinator		332969		Olivia Hoge		04563		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,580.67		78,580.67		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		000816		First Assistant Prosecutor		189937		Paige Williamson		0217005		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		155,462.00		155,462.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002319		Senior City Attorney		961875		Paul Nielson		0297506		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		175,639.46		175,639.46		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002549		Associate City Prosecutor		1001087		Ralph Mercer		0388306		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		112,320.00		112,320.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		002201		Paralegal		262163		Sally Jones		0375503		300				N26																27.75		37.84		47.94		36.00		36.00		Hourly		Paralegal		2.46%		0.89		0.23		1.12		2329.6		2.95%		1.06		0.28		1.34		2787.2		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001506		Prosecutor Assistant		1001545		Samantha Rodriguez		0373404		300				N16								ERROR:#N/A		ERROR:#N/A						17.70		23.45		29.20		24.63		24.63		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002319		Senior City Attorney		110265		Samantha Slark		0224001		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		184,720.54		184,720.54		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		ATTORNEY ADMIN & CIVIL MATTERS		002319		Senior City Attorney		139195		Sara Montoya		04572		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		174,077.90		174,077.90		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		000816		First Assistant Prosecutor		191907		Scott Fisher		0238602		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		161,592.00		161,592.00		Annual		Senior City Attorney		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002201		Paralegal		108600		Scott Mark		0261703		300				N26																27.75		37.84		47.94		36.00		36.00		Hourly		Paralegal		2.46%		0.89		0.23		1.12		2329.6		2.95%		1.06		0.28		1.34		2787.2		General

		ATTORNEY		ATTORNEY		CITY RECORDER		001233		Office Facilitator I		1000560		Shanna Earl		0115605		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.65		28.65		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002518		Minutes & Records Clerk		1000470		STEPHANIE ELLIOTT		04659		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		30.18		30.18		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002697		Records Archive Clerk		417786		Steve Thain		04739		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		28.90		28.90		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002523		Deputy City Recorder		456751		Thais Stewart		0117302		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		84,221.16		84,221.16		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		001765		Victim Advocate		610196		Tina Orme		910012		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		24.14		24.14		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		OFFICE OF THE CITY ATTORNEY		002806		Law Office Manager		959131		Vivian Saumure		0215801		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		36.75		36.75		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		PROSECUTOR'S OFFICE		000130		Senior Prosecutor Assistant		111796		Wendy Jeffries		0215505		300				N17								ERROR:#N/A		ERROR:#N/A						18.60		24.40		30.21		25.62		25.62		Hourly		Legal Secretary III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ATTORNEY		ATTORNEY		CITY RECORDER		002760		Special Projects Analyst		1001350		Zackary Burrell		100406		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		80,000.00		80,000.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001897		Intern - Hourly		1001205		Aarron Reupena		720143I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001897		Intern - Hourly		1001206		Achintya Mahajan		710456H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		542497		Alejandro Puy Echegaray		02181		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001954		Senior Public Policy Analyst		100740		Allison Rowland		04132		000				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		114,208.50		114,208.50		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002358		Public Engagement / Communications Specialist II		126273		Amanda Huynh		04246		000				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		82,515.30		82,515.30		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002636		Public Engagement & Communications Specialist III		954827		Amber Pehrson		0246203		000				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		120,000.00		120,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		330113		Public Engagement Communications Specialist - Hourly		1000140		Andrea Oltra Alonso		710977I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002352		Public Engagement Communications Specialist - City Council		528097		Ariana Williford		04131		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		64,050.00		64,050.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002352		Public Engagement Communications Specialist - City Council		543961		Austin Kimmel		0424401		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.15		78,711.15		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001954		Senior Public Policy Analyst		680010		Ben Luedtke		0268601		000				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		114,208.50		114,208.50		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001897		Intern - Hourly		1000241		Beyah Delfin		710446H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000344		Public Policy Analyst		169995		Brian Fullmer		03954		000				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		95,544.75		95,544.75		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000021		Executive Director - City Council Office		195986		Cindy Gust-Jenson		02186		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		222,069.12		222,069.12		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001900		Constituent Liaison - Hourly		575399		Daffodil Buchert		100444		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		303672		Daniel Dugan		02182		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		653513		Darin Mano		02180		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		119304		Dustin Parks		03969		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		75,000.00		75,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		330113		Public Engagement Communications Specialist - Hourly		1000492		Eliott Coda		720304I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		605384		Eva Lopez Chavez		02185		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002352		Public Engagement Communications Specialist - City Council		551464		Felicity Yoshigi		0395502		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,000.00		75,000.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001897		Intern - Hourly		1001208		Gustavo Buendia Aguirre		720557H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		330113		Public Engagement Communications Specialist - Hourly		1001315		Hallee Booth		720299I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002352		Public Engagement Communications Specialist - City Council		448048		Hassan Abdi		0218703		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,775.75		74,775.75		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		330113		Public Engagement Communications Specialist - Hourly		792525		Isaac Canedo		720200H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		25.20		25.20		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		330113		Public Engagement Communications Specialist - Hourly		1000490		Jazmyne Olson		720300I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		403725		Jenna Benson		0219004		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,500.00		74,500.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000026		Deputy Director - City Council		213185		Jennifer Bruno		02676		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		180,114.48		180,114.48		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		330113		Public Engagement Communications Specialist - Hourly		1000550		Joe Ramos-Suapaia		710361I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001900		Constituent Liaison - Hourly		1001260		Joshua Page		710979I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		1000070		Julee Mori		04686		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,500.00		74,500.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001899		Staff Assistant - Hourly		125302		Kira Luke		720041H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		40.00		40.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002351		Council Administrative Assistant		793801		Krystyn Mace		04218		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		60,328.80		60,328.80		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000026		Deputy Director - City Council		151383		Lehua Weaver		0413302		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		170,068.08		170,068.08		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002351		Council Administrative Assistant		146311		Linda Sanchez		04209		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		75,000.00		75,000.00		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001900		Constituent Liaison - Hourly		926102		Monica Weglinski		100445		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002637		Legislative & Policy Manager		968725		Nicholas Tarbet		0246303		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		141,490.65		141,490.65		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001900		Constituent Liaison - Hourly		1000966		Nick Johnson		720402H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		1001207		Olivia Erickson		04245		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		71,000.00		71,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002907		Senior Liaison/ Policy Specialist		926394		Priscilla Tu'uao		0278005		000				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		90,000.00		90,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002351		Council Administrative Assistant		105869		Robyn Hoggan		04247		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		60,343.92		60,343.92		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001897		Intern - Hourly		1001030		Salma Djalal		720550H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002356		Public Policy Analyst II		111745		Samuel Owen		0387701		000				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		110,630.10		110,630.10		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		1001093		Sarah Young		02183		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001899		Staff Assistant - Hourly		051341		Scott Corpany		710099H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.90		18.90		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001897		Intern - Hourly		1000521		Sergio Vasquez Leon		710362I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		478993		SOPHIA ALLEN		04674		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		73,000.00		73,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001898		Public Policy Analyst - Hourly		701601		Sylvia Richards		710100H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		40.13		40.13		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		024810		Taylor Hill		04765		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,500.00		74,500.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		189228		Thomas Wharton		02179		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002353		Assistant to Council Executive Director		440698		Tracey Fletcher		0219102		000				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,955.30		74,955.30		Annual		Senior Secretary		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002351		Council Administrative Assistant		284158		Tucky Waiyapan		04673		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		57,829.80		57,829.80		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		000020		Council Person		561160		Victoria Petro-Eschler		02184		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		42,017.00		42,017.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		001518		District Liaison / Policy Specialist		274490		Vili Lolohea		04396		000				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		80,000.00		80,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		CITY COUNCIL		CITY COUNCIL		COUNCIL-MUNICIPAL LEGISLATION		002636		Public Engagement & Communications Specialist III		651420		WHITNEY GONZALEZ FERNANDEZ		0399301		000				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		127,000.00		127,000.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		346435		Aaron Barlow		0384002		600				E27																60,562.32		82,686.24		104,788.32		83,513.10		83,513.10		Annual		Principal Planner		2.64%		2203.86		573		2776.86		2776.86		3.13%		2614		679.64		3293.64		3293.64		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001118		Abdisalan Hussein		710727H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001324		Acacia Jackson		720031H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001910		Computer Center Assistant - Hourly		1001061		Aidan Spendlove		710475H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		899521		Ainsley Bray		710222H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001948		Permit Processor I		1000336		Alex Brown		0095707		200		Yes		218		6/3/23		218D - 22.09 USD		D		ERROR:#N/A		ERROR:#N/A						17.17		21.50		25.83		22.09		23.19		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001457		Alexis Grimm		720006H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		341281		Alivia Lopez		720361H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002708		Homeless Strategies Outreach Supervisor		109417		Allison Dupler		04261		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		84,387.62		84,387.62		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002634		Housing Stability Policy & Program Manager		450954		Amanda Best		0225602		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		104,694.72		104,694.72		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		000370		Real Property Agent		310481		Amanda Fitzwater		0139005		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,151.05		82,151.05		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		227211		Amanda Roman		0399101		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,571.84		95,571.84		Annual		Principal Planner		2.64%		2522.08		655.74		3177.82		3177.82		3.13%		2991.44		777.77		3769.21		3769.21		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002804		Office Facilitator II		975023		Amy Lyons		0071203		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		32.70		32.70		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001736		Planning Manager		127813		Amy Thompson		0101305		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000311		Ana Moa		720231H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		001989		Executive Assistant		1001640		Anastasia Plotnikova		0139601		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,728.00		78,728.00		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		1000175		Andy Hulka		04746		600				E27																60,562.32		82,686.24		104,788.32		83,397.30		83,397.30		Annual		Principal Planner		2.64%		2200.8		572.21		2773.01		2773.01		3.13%		2610.37		678.7		3289.07		3289.07		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		872303		Angel Gomez		90118		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000948		Angel Puga		710730H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001893		Civil Enforcement Officer I		073416		Angela Proctor		0096404		200		Yes		222		9/23/20		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		680043		Angela Romero		0388602		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001548		Senior Development Review Planner		967531		Anika Stonick		0101803		300				N27								Yes		N28						29.12		39.75		50.38		42.70		42.70		Hourly		Plans Examiner I		3.41%		1.46		0.38		1.84		3827.2		3.41%		1.46		0.38		1.84		3827.2		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002579		Art or General Education Instructor – Hourly		1000483		Anthony Olea-Brito		720059H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		25.00		25.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001901		Building Services Manager		914494		Antonio Padilla		0099604		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,037.13		110,037.13		Annual		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001897		Intern - Hourly		1001564		April Radford		100469		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001966		Building Inspector II		375342		Art Cox		0099105		330		Yes		324		1/22/23		324C - 31.66 USD		C		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		31.66		33.24		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001887		Traffic Technician		130990		Arturo Hernandez		0081402		330		Yes		319		9/15/22		319D - 27.62 USD		D		ERROR:#N/A		ERROR:#N/A						22.30		24.96		27.62		27.62		29.00		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		003134		Administrative Secretary I - Non-Union		535319		Aubrey Clark		00975		300				N18								ERROR:#N/A		ERROR:#N/A						19.53		25.94		32.34		28.20		28.20		Hourly		Senior Secretary		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		088805		Austin Cleverly		0278303		330		Yes		327		1/15/23		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		122964		Barbara Tobin		100467		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		84,598.83		84,598.83		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001901		Building Services Manager		878913		Beauen Pond		0394302		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,037.13		110,037.13		Annual		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002815		Senior Transportation Policy Analyst		904882		Becka Roolf		0072003		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		96,851.32		96,851.32		Annual		Principal Planner		2.64%		2555.85		664.52		3220.37		3220.37		3.13%		3031.49		788.19		3819.68		3819.68		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002153		Associate Planner		558547		Ben BUCKLEY		0388703		600				E24								Yes		E25						52,350.48		71,394.96		90,439.44		67,825.21		67,825.21		Annual		Principal Planner		2.64%		1789.87		465.37		2255.24		2255.24		3.13%		2122.96		551.97		2674.93		2674.93		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001758		Transportation Planner III		531664		Bill Baranowski		04719		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		88,200.00		88,200.00		Annual		Principal Planner		2.64%		2327.54		605.16		2932.7		2932.7		3.13%		2760.7		717.78		3478.48		3478.48		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002060		Director of Community & Neighborhoods		018735		Blake Thomas		0296905		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		175,156.80		175,156.80		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001966		Building Inspector II		031726		Brandon Felsted		04741		330		Yes		324		9/4/22		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002272		Financial Manager III		964963		Brent Beck		0386903		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		139,887.27		139,887.27		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002103		Graphic Design Specialist		035152		Brian Maya		0297004		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		37.61		37.61		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		927892		Brooke Olson		0388801		600				E27																60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Principal Planner		2.64%		2182.04		567.33		2749.37		2749.37		3.13%		2588.12		672.91		3261.03		3261.03		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002162		Traffic Control Center Supervisor		361719		Bryan Meenen		0082601		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		80,330.80		80,330.80		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002129		Plans Examiner III		619173		Bryan Romney		0423401		330		Yes		327		2/25/19		327D - 40.61 USD		D		Yes		329		329D		47.04		32.80		36.71		40.61		40.61		42.64		Hourly		Plans Examiner I		N/A		4.4		1.14		5.54		11523.2		N/A		4.4		1.14		5.54		11523.2		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002164		Housing Rehabilitation Specialist II		748901		Bryan Swensen		0225303		330		Yes		325		4/23/18		325D - 36.84 USD		D		ERROR:#N/A		ERROR:#N/A						29.75		33.30		36.84		36.84		38.68		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1000416		Bryan Vargas		710741H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		1000313		Carlos Palestina		04747		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		61,152.00		61,152.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		363279		Carlos Ramirez		0264303		200		Yes		225		3/26/23		225D - 29.04 USD		D		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		29.04		30.49		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		128681		Caroline Phillips		0266204		200		Yes		225		5/18/22		225C - 27.45 USD		C		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		27.45		28.82		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001736		Planning Manager		972891		Casey Stewart		0095603		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		1000288		Cassie Younger		0101004		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		90,526.80		90,526.80		Annual		Principal Planner		2.64%		2388.95		621.13		3010.08		3010.08		3.13%		2833.53		736.72		3570.25		3570.25		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001968		Senior Building Inspector		104225		Charles Dauwalder (On Leave)		0099506		300				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		44.94		44.94		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002132		Special Projects Assistant		032146		Christopher Earl		910013		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		30.25		30.25		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		000833		Senior Traffic Technician I		105744		Christopher Imhoff		0080502		330		Yes		321		10/15/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001965		Building Inspector I		1000441		Clark Saxey		0098302		200		Yes		225		2/6/23		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		1001017		Connie Paredes-Pozas		0387002		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		82,992.00		82,992.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002397		Civil Enforcement Supervisor		643631		Corey Christensen		0100603		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		86,639.28		86,639.28		Annual		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		000625		Housing & Zoning Legal Investor		955368		Craig Weinheimer		0100101		330		Yes		327		3/13/13		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		000748		Engineer VII		308730		Dan Bergenthal		03929		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		123,046.56		123,046.56		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		616916		Daniel Echeverria		0100702		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		105,137.76		105,137.76		Annual		Principal Planner		2.64%		2774.52		721.38		3495.9		3495.9		3.13%		3290.86		855.62		4146.48		4146.48		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002804		Office Facilitator II		517725		Daniel Walker		03819		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.23		28.23		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		000834		Senior Traffic Technician II		975653		David Edwards		0080905		330		Yes		323		3/19/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		003134		Administrative Secretary I - Non-Union		593341		David Schupick		0095802		300				N18								ERROR:#N/A		ERROR:#N/A						19.53		25.94		32.34		28.20		28.20		Hourly		Senior Secretary		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001949		Permit Processor II		029129		DAVINA NAVARRO		0383103		200		Yes		221		10/29/23		221C - 23.80 USD		C		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		23.80		24.99		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		1000261		Dennis Rutledge		0099902		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		76,134.24		76,134.24		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001342		Dey Victor		720201H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		203170		Diana Martinez		04390		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,571.84		95,571.84		Annual		Principal Planner		2.64%		2522.08		655.74		3177.82		3177.82		3.13%		2991.44		777.77		3769.21		3769.21		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002465		Community Development Grant Supervisor		132001		Dillon Hase		0101402		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		84,387.62		84,387.62		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		132300		Dolores Paredes Pozas		04128		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		001666		Accountant III		336983		Don Sparks		0225702		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		78,536.64		78,536.64		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002635		Fire Protection Engineer		334994		Doug Bateman		03903		330		Yes		329		3/25/22		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001910		Computer Center Assistant - Hourly		1000193		Dylan Maughan		710474H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		401876		Ebony Carter		710719H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001814		Receptionist - Hourly		785020		Edith Rivera		720002H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001966		Building Inspector II		126294		Elaine Carter		0379605		330		Yes		324		10/21/22		324C - 31.66 USD		C		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		31.66		33.24		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002019		Associate Director Youth City		975583		Elizabeth Rich (On Leave)		0387502		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001328		Emily Frank		710731H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1001650		Emily Harvey		720506H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		383579		Eric Daems		0395201		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,571.84		95,571.84		Annual		Principal Planner		2.64%		2522.08		655.74		3177.82		3177.82		3.13%		2991.44		777.77		3769.21		3769.21		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002750		Housing & Rehabilitation Loan Officer		538567		Eric Thornton		0225403		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		72,888.75		72,888.75		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		462455		Erica Andino		0309204		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002757		Management Analyst		295099		Erik Fronberg		04850		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		712954		Erin Adams		720497H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		102377		Fernando Puga		100466		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		362644		Frieda Johnston-Dick		710720H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001910		Computer Center Assistant - Hourly		121435		Garden Gaucin		710478H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		055273		Gerardo Hernandez-Perez		90119		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		059980		Grant Amann		0101203		600				E27																60,562.32		82,686.24		104,788.32		79,034.34		79,034.34		Annual		Principal Planner		2.64%		2085.67		542.27		2627.94		2627.94		3.13%		2473.81		643.19		3117		3117		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		127030		Greta Alarcon		04161		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		64,974.00		64,974.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000660		Hannah Landeen		720501H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002119		Special Project Assistant - Hourly		590089		HANNAH REGAN		720166H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		23.62		23.62		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001183		Hayden Orr		710210H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002338		Business Systems Analyst II		417380		Heather Gilcrease		0378904		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		100,838.04		100,838.04		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001951		Transportation Section Manager		1001213		Heather McLaughlin-Kolb		0399202		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		115,000.00		115,000.00		Annual		Principal Planner		2.64%		3034.78		789.04		3823.82		3823.82		3.13%		3599.55		935.88		4535.43		4535.43		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001187		HEATHER MITCHELL		720007H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		001492		Deputy Director Housing & Neighborhood Development		776973		Heather Royall		03972		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		113,102.00		113,102.00		Annual		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		000765		Development Review Planner II		062672		Henry O'Connor		0247802		330		Yes		325		1/22/23		325A - 29.75 USD		A		Yes		326		326A		32.79		29.75		33.30		36.84		29.75		31.24		Hourly		Plans Examiner I		N/A		1.55		0.4		1.95		4056		N/A		1.55		0.4		1.95		4056		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		108516		Htoo Htoo		710712H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		265237		Ian Airmet		710738H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		000765		Development Review Planner II		591265		Ian Bradley		0377502		330		Yes		325		2/21/24		325C - 33.25 USD		C		Yes		326		326C		36.65		29.75		33.30		36.84		33.25		34.91		Hourly		Plans Examiner I		N/A		1.74		0.45		2.19		4555.2		N/A		1.74		0.45		2.19		4555.2		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001592		Indy Schiffman		710702H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001295		Isabel Larsen		720008H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1000488		Ivan Sherburne		710733H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		687361		JACK MARKMAN		04395		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		76,127.21		76,127.21		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001955		Building Services & Economic Development Liaison		651842		James Mccormack		04187		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		88,189.29		88,189.29		Annual		Plans Examiner I		3.41%		3009.56		782.49		3792.05		3792.05		3.41%		3009.56		782.49		3792.05		3792.05		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001893		Civil Enforcement Officer I		1001508		Jasmine Johnson		100294		200		Yes		222		1/17/24		222D - 26.07 USD		D		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		26.07		27.37		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001386		Jasmine Ruales		710717H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002127		Plans Examiner I		124819		Jason Rogers		0098905		330		Yes		325		3/25/22		325C - 33.25 USD		C						C		ERROR:#N/A		29.75		33.30		36.84		33.25		34.91		Hourly		Plans Examiner I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		213990		Jayda Lundy		720508H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002127		Plans Examiner I		578023		Jeff Cabibi		0016604		330		Yes		325		5/15/22		325B - 31.50 USD		B						B		ERROR:#N/A		29.75		33.30		36.84		31.50		33.08		Hourly		Plans Examiner I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001951		Transportation Section Manager		132381		Jeff Gulden		0082103		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		123,046.56		123,046.56		Annual		Principal Planner		2.64%		3247.12		844.25		4091.37		4091.37		3.13%		3851.41		1001.37		4852.78		4852.78		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		516734		Jeff Hammer		710710H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		1000996		Jeffery Parry		0223805		330		Yes		327		6/12/23		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002210		Transportation Engineer III		118035		Jena Carver		0075004		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		116,425.76		116,425.76		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001758		Transportation Planner III		1000321		Jenna Simkins		0400204		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		89,379.76		89,379.76		Annual		Principal Planner		2.64%		2358.68		613.26		2971.94		2971.94		3.13%		2797.63		727.38		3525.01		3525.01		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001133		Jennifer Jimenez		720215H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		117203		Jess Ung		0387201		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		001897		Intern - Hourly		1001623		Jessica Gauthier		100478		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		1000327		Jim Elliott		0098704		200		Yes		225		12/20/22		225D - 29.04 USD		D		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		29.04		30.49		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002579		Art or General Education Instructor – Hourly		1000122		Jo Lucero		720058H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		25.00		25.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002898		Transportation Planner IV		715206		Joe Taylor		04524		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,544.54		95,544.54		Annual		Principal Planner		2.64%		2521.36		655.55		3176.91		3176.91		3.13%		2990.59		777.55		3768.14		3768.14		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001736		Planning Manager		471631		John Anderson		0100204		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002899		Director of Transportation (Engineer)		159397		Jon Larsen		0082202		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		142,000.00		142,000.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002397		Civil Enforcement Supervisor		109981		Jorge Zavala		0098501		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		82,074.72		82,074.72		Annual		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001965		Building Inspector I		1000556		Jose Ramirez		0261305		200		Yes		225		4/24/22		225D - 29.04 USD		D		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		29.04		30.49		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002856		Deputy Director of Transportation (Planner)		370188		Julianne Sabula		04083		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		131,250.00		131,250.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		954132		Julie Lepore		0265905		200		Yes		225		8/14/08		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000428		Julio Nava		710746H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002860		Events Coordinator		735571		Justin Ellsworth		0391201		330		Yes		321		12/11/22		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001191		Office Technician II		127303		Karen Jimenez		0411901		200		Yes		219		11/24/22		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1001145		Kassie Schreiber		720503H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002337		Business Systems Analyst I		879903		Katherine Vuong		100292		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,860.00		86,860.00		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		133997		Katia Garcia		910025		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		64,253.28		64,253.28		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		571557		Katilynn Harris		0383901		600				E27																60,562.32		82,686.24		104,788.32		79,034.34		79,034.34		Annual		Principal Planner		2.64%		2085.67		542.27		2627.94		2627.94		3.13%		2473.81		643.19		3117		3117		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001756		Transportation Planner I		1000162		Keegan Galloro		04722		600				E25								Yes		E26						54,949.44		74,954.88		94,938.48		72,181.55		72,181.55		Annual		Principal Planner		2.64%		1904.83		495.26		2400.09		2400.09		3.13%		2259.32		587.42		2846.74		2846.74		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		062685		Kelly Curvin		0266009		200		Yes		225		3/9/24		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001736		Planning Manager		112729		Kelsey Lindquist		04631		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		996276		Kerry Thomas		0099803		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		76,134.24		76,134.24		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001548		Senior Development Review Planner		142417		Kevin Hamilton		0267203		300				N27								Yes		N28						29.12		39.75		50.38		41.41		41.41		Hourly		Plans Examiner I		3.41%		1.41		0.37		1.78		3702.4		3.41%		1.41		0.37		1.78		3702.4		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002827		Real Estate Specialist		222838		Kiara Polee		0136901		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		73,945.06		73,945.06		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002326		Youth & Family Division Director		350215		Kim Thomas		0309504		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		131,345.25		131,345.25		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002804		Office Facilitator II		129655		Kory Solorio		0294804		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		30.70		30.70		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002019		Associate Director Youth City		470779		Koty Lopez		0416301		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		89,675.04		89,675.04		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		794928		Krissy Gilmore		04391		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Principal Planner		2.64%		2654.07		690.06		3344.13		3344.13		3.13%		3147.99		818.48		3966.47		3966.47		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		000748		Engineer VII		140906		Kurt Larson		0082001		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		123,789.12		123,789.12		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002210		Transportation Engineer III		804573		Kyle Cook		04487		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		116,425.76		116,425.76		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001757		Transportation Planner II		117127		Kyle Irvin		04720		600				E27								Yes		E28						60,562.32		82,686.24		104,788.32		79,626.85		79,626.85		Annual		Principal Planner		2.64%		2101.3		546.34		2647.64		2647.64		3.13%		2492.36		648.01		3140.37		3140.37		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001758		Transportation Planner III		764608		Lara McLellan		0417502		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		89,379.76		89,379.76		Annual		Principal Planner		2.64%		2358.68		613.26		2971.94		2971.94		3.13%		2797.63		727.38		3525.01		3525.01		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001756		Transportation Planner I		274099		Laura Stevens		04721		600				E25								Yes		E26						54,949.44		74,954.88		94,938.48		71,207.14		71,207.14		Annual		Principal Planner		2.64%		1879.11		488.57		2367.68		2367.68		3.13%		2228.82		579.49		2808.31		2808.31		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001360		Laura Urcino		710708H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		394645		Lauren Underwood		0387101		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002804		Office Facilitator II		107225		Laurie Udy-Bennett		0412001		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		32.70		32.70		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		531483		Lex Traughber		0100505		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		105,137.76		105,137.76		Annual		Principal Planner		2.64%		2774.52		721.38		3495.9		3495.9		3.13%		3290.86		855.62		4146.48		4146.48		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1000123		Lilly Larsen		720005H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001751		Art or General Education Instructor – Level II - Hourly		1001249		Liz Nielson		710208H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		25.00		25.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002871		YouthCity Teen Program Instructor		1001180		LIZVET CHAVEZ-DIAZ		720414H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		886390		Luke Shipley		04552		330		Yes		327		7/24/23		327B - 34.70 USD		B		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		34.70		36.44		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002210		Transportation Engineer III		406165		Lynn Jacobs		04501		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		116,425.76		116,425.76		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		955749		Madison Blodgett		0408601		600				E27																60,562.32		82,686.24		104,788.32		79,034.34		79,034.34		Annual		Principal Planner		2.64%		2085.67		542.27		2627.94		2627.94		3.13%		2473.81		643.19		3117		3117		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1001549		MaKayla Thompson		720214H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001191		Office Technician II		1000417		Margo Ruiz		03979		200		Yes		219		1/23/24		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001805		Event Specialist - Hourly - Sorenson Unity Center		1000945		Maria Abney		720198H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		1000220		Maria Ireland		910026		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		61,152.00		61,152.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001135		Maria Mancera		710729H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1001143		Maria Orozco		720513H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001893		Civil Enforcement Officer I		1001524		Marie Mendes		04740		200		Yes		222		1/16/24		222D - 26.07 USD		D		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		26.07		27.37		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001696		Transportation Engineer II		1001325		Mary Sizemore		0303104		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,208.00		91,208.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		000370		Real Property Agent		1000238		Matthew Haines		0136801		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,151.05		82,151.05		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		000896		Traffic Control Center Operator II		971335		Matthew Hyer		0072702		330		Yes		323		8/13/17		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001736		Planning Manager		102728		Mayara Lima		0297103		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		283857		Meagan Booth		04630		600				E27																60,562.32		82,686.24		104,788.32		81,524.10		81,524.10		Annual		Principal Planner		2.64%		2151.37		559.36		2710.73		2710.73		3.13%		2551.74		663.45		3215.19		3215.19		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		052337		Michael Vargas		90123		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		64,253.28		64,253.28		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002259		Deputy Planning Director		601515		Michaela Oktay		0386804		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		124,662.30		124,662.30		Annual		Principal Planner		2.64%		3289.76		855.34		4145.1		4145.1		3.13%		3901.99		1014.52		4916.51		4916.51		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002634		Housing Stability Policy & Program Manager		745401		Michelle Hoon		04540		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		104,694.72		104,694.72		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		1001034		Mike Johnson		04710		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		71,219.20		71,219.20		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1001364		Miranda Mancera		720218H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002127		Plans Examiner I		1000164		Muwa Zula		0377403		330		Yes		325		9/19/22		325B - 31.50 USD		B						B		ERROR:#N/A		29.75		33.30		36.84		31.50		33.08		Hourly		Plans Examiner I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1000947		Nanci Urcino		720227H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		841690		Nannette Larsen		0219603		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,571.84		95,571.84		Annual		Principal Planner		2.64%		2522.08		655.74		3177.82		3177.82		3.13%		2991.44		777.77		3769.21		3769.21		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		690062		Natalie Kane		90124		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		64,253.28		64,253.28		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002773		Financial Analyst III		118995		Nathan Stott		0270503		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		88,189.29		88,189.29		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		191134		Neil Porras		710701H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		1000512		Nicholas Rush		100293		200		Yes		225		9/18/23		225C - 27.45 USD		C		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		27.45		28.82		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000409		NICHOLAS WOLF		710707H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		004165		Planning Director		465569		Nick Norris		01004		000				E37								Yes		E38						98,694.96		134,752.80		170,810.64		142,000.00		142,000.00		Annual		Principal Planner		2.64%		3747.29		974.3		4721.59		4721.59		3.13%		4444.66		1155.61		5600.27		5600.27		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001910		Computer Center Assistant - Hourly		1001536		Nikolay Castro		710472H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002163		Housing Rehabilitation Specialist I		1001441		Noah Chacon		0225502		330		Yes		323		12/18/23		323A - 26.99 USD		A		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		26.99		28.34		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002153		Associate Planner		399640		NOAH ELMORE		0100905		600				E24								Yes		E25						52,350.48		71,394.96		90,439.44		64,253.28		64,253.28		Annual		Principal Planner		2.64%		1695.61		440.86		2136.47		2136.47		3.13%		2011.16		522.9		2534.06		2534.06		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002804		Office Facilitator II		1000623		NOVA TALL		04053		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.72		31.72		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1001184		Olivia Chinburg		720502H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		1001090		Olivia Cvetko		0233506		600				E27																60,562.32		82,686.24		104,788.32		81,032.52		81,032.52		Annual		Principal Planner		2.64%		2138.4		555.98		2694.38		2694.38		3.13%		2536.35		659.45		3195.8		3195.8		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		778299		Olivia Davis		710718H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002068		Deputy Director - Community & Neighborhoods		649369		Orion Goff		0094801		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		168,255.36		168,255.36		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		1000251		oscar Figueroa		04273		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		61,152.00		61,152.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		176551		Paige Schnars		04560		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001965		Building Inspector I		1001330		Parker Pile		0098403		200		Yes		225		10/30/23		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001949		Permit Processor II		956253		Patricia Baker		0096911		200		Yes		221		7/16/17		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002019		Associate Director Youth City		108341		Patricia Vaquera-Estrada		0265208		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		89,675.04		89,675.04		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001893		Civil Enforcement Officer I		934691		Patty Zimmerman		0264403		200		Yes		222		8/31/23		222D - 26.07 USD		D		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		26.07		27.37		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		001233		Office Facilitator I		1000532		Rae Steinke		04607		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		25.72		25.72		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		104786		Randy Devereaux		0249506		330		Yes		327		10/6/17		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000987		Raquel Flores-Esparza		720504H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		107352		Raul Ayon		0099005		330		Yes		327		5/24/20		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002132		Special Projects Assistant		1000041		Rebekkah Allen		90115		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		30.25		30.25		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001966		Building Inspector II		1000462		Richard Luna		0381604		330		Yes		324		2/21/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		978197		Ricky Nez		720229H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000610		Robbie Schroeder		720510H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		654369		Robert Alvarez		0266403		200		Yes		225		8/5/19		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		821938		Robert Garback		0097803		200		Yes		225		4/27/06		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		190187		Roger Rakowski		0266304		330		Yes		327		8/30/05		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001965		Building Inspector I		845953		Ronald Grossaint		0377605		200		Yes		225		10/11/21		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001949		Permit Processor II		947663		Roxanne Robbin		0416701		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002537		Project & Policy Manager		892538		Ruedigar Matthes		0228405		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		100,328.00		100,328.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		001835		Rukundo Emmanuel		710703H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		937186		Russell Robison		0383804		200		Yes		225		6/15/23		225D - 29.04 USD		D		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		29.04		30.49		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002119		Special Project Assistant - Hourly		1001421		Ruth Ruach		720167H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		22.50		22.50		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		465823		Rylee Hall		0101506		600				E27																60,562.32		82,686.24		104,788.32		83,397.30		83,397.30		Annual		Principal Planner		2.64%		2200.8		572.21		2773.01		2773.01		3.13%		2610.37		678.7		3289.07		3289.07		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		128281		Sam Draney		04742		330		Yes		327		12/24/23		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001655		Community Programs Manager		246350		Samuel Moody		04125		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		64,253.28		64,253.28		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002580		Senior Planner - Community & Neighborhoods		041178		Sara Javoronok		0101103		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,571.84		95,571.84		Annual		Principal Planner		2.64%		2522.08		655.74		3177.82		3177.82		3.13%		2991.44		777.77		3769.21		3769.21		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001548		Senior Development Review Planner		123145		Scott Browning		03988		300				N27								Yes		N28						29.12		39.75		50.38		42.70		42.70		Hourly		Plans Examiner I		3.41%		1.46		0.38		1.84		3827.2		3.41%		1.46		0.38		1.84		3827.2		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001893		Civil Enforcement Officer I		192013		Scott Reese		0097908		200		Yes		222		4/18/21		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		000748		Engineer VII		595926		Scott Vaterlaus		0081602		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		127,567.44		127,567.44		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002139		Senior Community Program Manager		420629		Sean Martin		0108502		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002579		Art or General Education Instructor – Hourly		1000174		Seth Christiansen		720056H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		22.00		22.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002635		Fire Protection Engineer		1000429		Seth Hutchinson		0382001		330		Yes		329		2/13/23		329D - 44.80 USD		D		ERROR:#N/A		ERROR:#N/A						36.17		40.49		44.80		44.80		47.04		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		002153		Associate Planner		1000194		Seth Rios		04657		600				E24								Yes		E25						52,350.48		71,394.96		90,439.44		64,253.28		64,253.28		Annual		Principal Planner		2.64%		1695.61		440.86		2136.47		2136.47		3.13%		2011.16		522.9		2534.06		2534.06		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001967		Building Inspector III		106197		Shane Madrigal		0098606		330		Yes		327		7/21/16		327D - 40.61 USD		D		ERROR:#N/A		ERROR:#N/A						32.80		36.71		40.61		40.61		42.64		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002137		Housing Loan Administrator		962860		Shantel Saville		0220201		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		30.24		30.24		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001894		Civil Enforcement Officer II		782741		Shawn Weise		0189605		200		Yes		225		7/13/23		225D - 29.04 USD		D		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		29.04		30.49		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		001814		Receptionist - Hourly		568828		Sherry Bean		720001H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		110748		Shyann Hugoe		90121		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,848.96		70,848.96		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		001191		Office Technician II		128951		Stacey Luna		0404902		200		Yes		219		6/1/22		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002882		Permit Processing Supervisor		675508		Stefani James		0381803		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002898		Transportation Planner IV		034585		Steffie Sotkin		04392		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,544.54		95,544.54		Annual		Principal Planner		2.64%		2521.36		655.55		3176.91		3176.91		3.13%		2990.59		777.55		3768.14		3768.14		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002132		Special Projects Assistant		109598		Steph Holmgren		0415401		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		31.53		31.53		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002132		Special Projects Assistant		1001217		Stephen Fanale		910027		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		28.15		28.15		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002131		Senior Plans Examiner		102014		Steven Collett		0383201		330		Yes		329		1/3/23		329D - 44.80 USD		D		Yes		330		330D		49.9		36.17		40.49		44.80		44.80		47.04		Hourly		Plans Examiner I		N/A		2.86		0.74		3.6		7488		N/A		2.86		0.74		3.6		7488		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002898		Transportation Planner IV		109329		Susan Lundmark (On Leave)		04523		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,544.54		95,544.54		Annual		Principal Planner		2.64%		2521.36		655.55		3176.91		3176.91		3.13%		2990.59		777.55		3768.14		3768.14		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		001384		Office Technician I - Hourly		1000240		Tabarak Abdulameer		710304H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		22.58		22.58		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001968		Senior Building Inspector		497600		Talley Lake		0099402		300				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		43.85		43.85		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		CAN Admin		002562		Deputy Director of Community Services - Community & Neighborhoods		104325		Tammy Hunsaker		04656		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		168,255.36		168,255.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002464		Community Development Grant Specialist		110953		Taylee Foulger		0095201		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		82,646.00		82,646.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002127		Plans Examiner I		526256		Timothy Burke		0302706		330		Yes		325		4/17/12		325D - 36.84 USD		D						D		ERROR:#N/A		29.75		33.30		36.84		36.84		38.68		Hourly		Plans Examiner I		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002131		Senior Plans Examiner		115644		Todd Christopher		0095403		330		Yes		329		12/28/21		329D - 44.80 USD		D		Yes		330		330D		49.9		36.17		40.49		44.80		44.80		47.04		Hourly		Plans Examiner I		N/A		2.86		0.74		3.6		7488		N/A		2.86		0.74		3.6		7488		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		006401		Director of Housing & Neighborhood Development		481059		Tony Milner		0220101		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		141,201.42		141,201.42		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		001968		Senior Building Inspector		124315		Travis Christensen		0399603		300				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		44.94		44.94		Hourly		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001733		Principal Planner		511498		Trevor Ovenden		0101603		600				E27																60,562.32		82,686.24		104,788.32		79,034.34		79,034.34		Annual		Principal Planner		2.64%		2085.67		542.27		2627.94		2627.94		3.13%		2473.81		643.19		3117		3117		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		006440		Building Official		621981		Troy Anderson		0099301		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		130,000.00		130,000.00		Annual		Building Inspector III		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002867		YouthCity Elementary Program Instructor I		1001294		Tyler Dodds		720228H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002634		Housing Stability Policy & Program Manager		203479		Tyler Durfee		0100004		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		104,694.72		104,694.72		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		HOUSING STABILITY		002804		Office Facilitator II		433767		Veatriz Alequin		0097601		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.87		28.87		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		Youth and Family		002869		YouthCity Elementary Program Instructor II		1000151		Waliyatou Djobo		720204H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		PLANNING		001736		Planning Manager		383810		Wayne Mills		0101904		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Principal Planner		2.64%		2926.1		760.79		3686.89		3686.89		3.13%		3470.65		902.37		4373.02		4373.02		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		TRANSPORTATION		002898		Transportation Planner IV		812394		Will Becker		0408702		600				E31								Yes		E32						73,644.48		100,573.20		127,480.08		95,544.54		95,544.54		Annual		Principal Planner		2.64%		2521.36		655.55		3176.91		3176.91		3.13%		2990.59		777.55		3768.14		3768.14		General

		COMMUNITY & NEIGHBORHOODS		COMMUNITY & NEIGHBORHOODS		BUILDING SERVICES		002129		Plans Examiner III		953141		William Warlick		0423501		330		Yes		327		1/1/21		327D - 40.61 USD		D		Yes		329		329D		47.04		32.80		36.71		40.61		40.61		42.64		Hourly		Plans Examiner I		N/A		4.4		1.14		5.54		11523.2		N/A		4.4		1.14		5.54		11523.2		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		001799		Program Coordinator - Arts Council		1001116		Amy Childress		04702		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		73,600.80		73,600.80		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		383935		Andie Feldman		100468		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		90,208.30		90,208.30		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		001799		Program Coordinator - Arts Council		1001095		Andrew Shaw		04701		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,942.40		74,942.40		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002469		Technology & Innovation Strategic Industry Advisor		1001572		Atim Enyenihi		04554		600				E34								Yes		E35						85,263.36		116,429.04		147,572.88		110,593.60		110,593.60		Annual		Software Engineer III		2.69%		2977.24		774.08		3751.32		3751.32		3.18%		3520.63		915.36		4435.99		4435.99		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		900475		Brian Pantle		04325		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		90,208.30		90,208.30		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		592903		Dawn Borchardt		0102701		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		92,400.00		92,400.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		001897		Intern - Hourly		265871		Emalee Carroll		100457		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002312		Arts Division Director		977482		Felicia Baca		0102501		000				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		125,212.75		125,212.75		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002754		Economic Development Project Coordinator		1000482		Ibrahim Ramazani		04294		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,980.00		70,980.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002096		Deputy Director Economic Development		383088		Jacob Maxwell		0296107		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		141,330.00		141,330.00		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002755		Executive Manager - Economic Development		618066		Jolynn Walz		0404702		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		93,666.52		93,666.52		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002520		Communications Coordinator		1000602		Joshua Paluh		04497		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,987.85		74,987.85		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002093		Economic Development Manager - Marketing & Research		921201		Katie Matheson		0394104		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		97,865.73		97,865.73		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		000551		Office Facilitator I - Hourly		051760		Lindsey Day		720546H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		31.00		31.00		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		001992		Director of Economic Development		833494		Lorena Riffo Jenson		04233		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		175,156.80		175,156.80		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		126560		Peter Makowski		0397002		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		100,557.16		100,557.16		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		334966		Renato Olmedo-Gonzalez		04700		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		94,718.72		94,718.72		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002545		Business Development Director		421310		Roberta Reichgelt		04054		000				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		125,212.75		125,212.75		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		146129		SUSAN CAMPBELL		04108		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		94,718.72		94,718.72		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002681		Assistant Director Arts Council		668710		Taylor Knuth		0102601		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		106,050.00		106,050.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002754		Economic Development Project Coordinator		281781		Todd Andersen		910014		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		73,600.80		73,600.80		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		001799		Program Coordinator - Arts Council		1000138		Todd Oberndorfer		0397502		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		73,600.80		73,600.80		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002169		Economic Development Office Manager		185301		Veronica Cavanagh		0363503		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		34.50		34.50		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002804		Office Facilitator II		127327		Wendy Evanoff		0096601		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		33.50		33.50		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		ECONOMIC DEVELOPMENT		ECONOMIC DEVELOPMENT		ECON DEV		002561		Economic Development Project Manager		122496		Will Wright		04258		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		94,718.72		94,718.72		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002593		Deputy Chief Financial Officer		393450		Aaron Price		04672		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		159,126.24		159,126.24		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002337		Business Systems Analyst I		1001624		Ace Mack		04601		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		78,165.36		78,165.36		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002773		Financial Analyst III		1000631		Adie Thakur		04745		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		81,120.00		81,120.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002641		Management & Grant Analyst		1001393		Adrienne Buhler		02622		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		78,000.00		78,000.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002773		Financial Analyst III		129270		Alicia Armstrong		0396101		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		81,394.96		81,394.96		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002590		Grant Manager		421262		Amy Dorsey		910007		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		92,514.24		92,514.24		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002804		Office Facilitator II		911048		Andrea Najarro		04430		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.23		28.23		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002691		Financial Analytics Manager		100734		Andrew Reed		0396302		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		121,825.00		121,825.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002396		Business License Officer		131782		Anna Kelly		0096309		200		Yes		222		3/8/22		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002924		Contract Analyst		978496		Aron Lococo		0138904		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,954.88		74,954.88		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002692		Director of Revenue Operations		533521		Art Garcia		03958		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		125,250.00		125,250.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002224		Senior Budget & Policy Analyst		536357		Ben Guile		04744		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,000.00		110,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001671		Financial Analyst IV		1001573		Bret Montgomery		0266601		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		100,000.00		100,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002682		Assistant Chief Procurement Officer		953744		Catherine Turner		04777		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		000504		Chief Procurement Officer		289394		Christopher Jennings		0136301		000				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		133,350.00		133,350.00		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		000532		Contracts Process Coordinator		369000		Claudia Sundbeck		0137902		200		Yes		222		10/21/18		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002680		Accounts Payable Clerk		987529		Colin Cottle		0135402		300				N18								ERROR:#N/A		ERROR:#N/A						19.53		25.94		32.34		24.83		24.83		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002773		Financial Analyst III		335098		Cori Moore		0139301		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		79,890.72		79,890.72		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002905		Finance Program Supervisor		121237		Eric Koellner		0135909		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		36.73		36.73		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002820		Auditor I		1000294		Eugene Lim		04280		600				E22								ERROR:#N/A		ERROR:#N/A						47,502.00		64,777.44		82,052.88		63,531.20		63,531.20		Annual		Auditor III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		002773		Financial Analyst III		1000633		Gaby Ewell		0137302		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		86,595.60		86,595.60		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002193		City Budget Director		1001170		Greg Cleary		0134409		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		130,000.00		130,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001964		Business Licensing Processor II		1000456		Haille Madill		04855		200		Yes		221		10/21/22		221C - 23.80 USD		C		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		23.80		24.99		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		000906		City Contracts Administrator		1000603		Hamer Reiser		0137804		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		90,000.00		90,000.00		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002773		Financial Analyst III		124898		Jamahl Greer		0368502		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		82,274.20		82,274.20		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		002171		Cash & Investment Manager		501273		Jared Jenkins		0238502		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		104,810.16		104,810.16		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002749		Financial Analyst II		112853		Jared Rollins		0403101		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		71,394.96		71,394.96		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002822		Auditor III		1000190		JASON STEGEN		0138502		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		88,205.00		88,205.00		Annual		Auditor III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002925		Purchasing Agent I		1000524		Jeanette Hartvigsen		04848		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		32.71		32.71		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001941		City Licensing Manager		381026		Jennifer Madrigal		0096201		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002643		Hearing Officer / Referee Coordinator		683509		Joe DiMeo		0305507		200		Yes		223		1/3/24		223D - 27.05 USD		D		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		27.05		28.40		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001671		Financial Analyst IV		328186		Jordan Smith		04545		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		107,000.00		107,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002396		Business License Officer		568463		Jorge Morales Lopez		0307201		200		Yes		222		10/11/18		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		002773		Financial Analyst III		1001598		Jou Ying Su		0403204		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		86,595.60		86,595.60		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002804		Office Facilitator II		606306		Kari Boyd		0138802		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.14		31.14		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002701		Procurement Manager		977633		Karl Harward		0137004		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,939.95		93,939.95		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002925		Purchasing Agent I		1000030		Karolina Abuzyarova		0138402		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		34.32		34.32		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		000263		City Payments Processor		854376		Kattia Lagos Aguilar		03791		200		Yes		220		11/29/21		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		000371		Property Control Agent		1000065		Kristal Callaway		0137701		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.59		29.59		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		000263		City Payments Processor		471158		La Trice Jones		0134903		200		Yes		220		11/28/21		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		002747		Financial Analyst I		1001610		Lional Bradford		0396804		600				E22								ERROR:#N/A		ERROR:#N/A						47,502.00		64,777.44		82,052.88		64,792.00		64,792.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002593		Deputy Chief Financial Officer		199495		Lisa Hunt		0423001		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		159,126.24		159,126.24		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002396		Business License Officer		824240		Malinda Daybell		0095908		200		Yes		222		10/18/22		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002905		Finance Program Supervisor		226398		Marci Jacobson		0398602		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		37.48		37.48		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		002342		City Treasurer		624338		Marina Scott		0136201		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		147,000.00		147,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002091		Chief Financial Officer		196512		Mary Beth Thompson		0137506		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		198,460.08		198,460.08		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002925		Purchasing Agent I		1000476		Mason Goold		0372602		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		30.50		30.50		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001671		Financial Analyst IV		700276		Matt Wiszynski		0137602		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		110,000.00		110,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002338		Business Systems Analyst II		618874		Melody Chapman		04488		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,979.98		90,979.98		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002787		Payroll & Accounting Manager		764732		Melyn Osmond		04176		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		103,463.07		103,463.07		Annual		City Payroll Administrator		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002694		Capital Asset Planning Manager		347424		Michael Atkinson		03966		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,353.68		128,353.68		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001945		City Payroll Administrator		372959		Michelle Cloward		0261104		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		77,110.69		77,110.69		Annual		City Payroll Administrator		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002270		Financial Manager I		106709		Mike Burns		0420801		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		117,450.00		117,450.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		002230		Cashier Administrator		1001389		Miranda Johnson		0404501		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		67,825.21		67,825.21		Annual		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002695		Business License Liaison		127320		Miranda Tovar-Brown		0302801		200		Yes		225		8/20/23		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001964		Business Licensing Processor II		126047		Moriah Ayon		0400403		200		Yes		221		9/17/23		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002872		Senior Contract Development Specialist		606441		Neil Bogaard		04849		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		40.39		40.39		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001376		Collections Officer		102433		Niinabi Tackie-Yarboi		03965		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		29.89		29.89		Hourly		Collections Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001376		Collections Officer		213493		Olivia Uesi		03967		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		25.41		25.41		Hourly		Collections Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002643		Hearing Officer / Referee Coordinator		940151		Omar Aldali		0135811		200		Yes		223		11/2/22		223B - 22.56 USD		B		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		22.56		23.69		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002257		Senior Financial Analyst / Auditor		966227		Pam Godinez		04162		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		113,250.00		113,250.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002421		Senior Payroll Kronos Specialist		957562		Petty Marshall		0228603		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		33.03		33.03		Hourly		City Payroll Administrator		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002452		Capital Improvement Program & Impact Fee Manager		469090		Rachel Molinari		04553		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		91,875.00		91,875.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002376		Payroll Kronos Specialist		964781		Ramona Stokes		0177402		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.90		29.90		Hourly		City Payroll Administrator		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002224		Senior Budget & Policy Analyst		787929		Randy Hillier		0376605		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002905		Finance Program Supervisor		723980		Rebecca Taylor		0396201		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		36.73		36.73		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002339		Business Systems Analyst Team Lead		882227		Richard Rutledge		0294602		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		118,350.00		118,350.00		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002245		Controller		114393		Russell Sundquist		0138204		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		146,750.00		146,750.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002925		Purchasing Agent I		1000083		Saarina Maheen		0139502		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		31.50		31.50		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002508		City Apprentice		1001113		Saba Faraji		720468H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		TREASURER'S OFFICE		001677		Deputy Treasurer		1000513		Sam Kenney		0382103		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,596.72		110,596.72		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		PURCHASING		002926		Purchasing Agent II		919497		Samantha Haile		0136504		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		32.69		32.69		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002641		Management & Grant Analyst		535468		Sarah Behrens		0095101		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		94,500.00		94,500.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002243		Director of Internal Audit & Financial Analysis		160223		Sharon Mangelson		0137406		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		134,400.00		134,400.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002821		Auditor II		296969		Stephanie Bullough		0379401		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		67,454.00		67,454.00		Annual		Auditor III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002192		Deputy Controller		103259		Suzanne Swanson		0296705		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		127,216.64		127,216.64		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		001945		City Payroll Administrator		141732		Terrie Street		04236		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		77,110.69		77,110.69		Annual		City Payroll Administrator		N/A		0		0		0		0		N/A		0		0		0		0		General

		FINANCE		FINANCE		ACCOUNTING		002396		Business License Officer		573635		Veronica Scanlan		0097109		200		Yes		222		12/17/22		222C - 24.62 USD		C		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		24.62		25.85		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		464116		Aalec Shields		0183804		400				415		8/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		705617		Aaron Allen		0196401		400				901		10/31/10		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		024149		Aaron Arnesen		01803		400				901		4/4/05		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		1000026		Aaron Jackman		0190607		400				420		8/8/22		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		298314		Aaron Lightfoot		04599		400				901		5/1/00		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		1000047		Adaline Miner		0195907		400				420		8/8/23		420B - 28.27 USD		B		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		28.27		28.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		917959		Adam Archuleta		0200005		400				901		8/2/15		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		184605		Adam Davies		0184503		400				901		6/16/16		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		052429		Al Hoskins		0280002		400				416		5/1/09		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		616442		Alex Bengtzen		0382205		400				416		8/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		877204		Alex Graser		0195604		400				420		1/28/24		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		692442		Alex Kindred		04277		400				416		7/30/22		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		121769		Alexander Dale		0248004		400				415		2/5/24		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000012		Alexander Matta		0197701		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		119742		Alexandra Doms		0185706		400				415		9/6/23		415F - 36.73 USD		F		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		36.73		36.73		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001485		Firefighter Engineer III		269122		Allan Echols		0199602		400				416		5/1/09		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		129227		Ammon Nielsen		0204603		400				420		8/4/23		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000032		Ammon Tuttle		0191904		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001471		Firefighter – Hazardous Materials Technician III		982211		Amy Hellewell		0202405		400				416		1/14/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		969752		Andrew Maxwell		0386503		400				416		8/20/16		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001460		Firefighter II		968034		Andrew Patterson		0272602		400				415		7/23/23		415D - 27.96 USD		D		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		27.96		27.96		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001487		Firefighter Inspector III		066371		Andrew Quirantes		0198202		400				416		11/2/06		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001458		Andrew Robinson		0207904		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000028		Andrew Supko		0192005		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		008040		Fire Captain		901429		Andrew Wilcox		0207103		400				901		11/29/23		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		964510		Anthony Burton		01844		400				901		7/9/07		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		576542		Anthony Lazzara Iii		0212906		400				415		2/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		053190		Anthony Stowe		01834		400				901		2/10/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		921240		Arnold Ainge		02658		400				901		2/16/07		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		002279		Critical Infrastructure Coordinator		976012		Audrey Pierce		0393702		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		68,036.80		68,036.80		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002159		Fire Recruitment & Outreach Coordinator		723773		Austin Clark		0176803		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		71,394.96		71,394.96		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001121		Austin Simpson		04846		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001481		Barrett Scoggins		0201504		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		111734		Benjamin Brewer		04562		400				420		7/10/20		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		950509		Benjamin Rose		0204105		400				416		10/16/15		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		671847		Bill Krohn		0204701		400				901		2/10/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		925498		Billy Oliver		0186305		400				901		2/18/24		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		870098		Blake Harwood		0194905		400				901		1/27/03		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		128923		Bradley Withers		04173		400				420		8/31/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		1000430		Branden Cresencia		04847		400				415		2/13/24		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		101835		Brandon Babcock		0190505		400				420		9/6/23		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		962095		Brandon Davis		0188708		400				416		7/9/16		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		122428		Brandon Grover		0179003		400				416		7/10/23		416E - 31.80 USD		E		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		31.80		31.80		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		920877		Brandon Heaney		01823		400				901		11/26/23		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		863830		Brandon Jorgensen		0280207		400				901		7/3/14		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		759064		Brandon Magee		0201301		400				415		2/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		970022		Brandon Shumway		0178002		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		123,789.12		123,789.12		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		876951		Brandon Supinger		0189104		400				420		8/21/22		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		595446		Brandt Hancuff		0193905		400				901		2/18/24		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		741175		Brett Key		01818		400				901		3/3/03		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		130092		Brian Davidson		0178703		400				420		3/16/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		933979		Brian DeLeeuw		02465		400				901		1/15/17		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		960104		Brian Giannini		0386404		400				420		8/20/16		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001481		Firefighter / Paramedic III		108176		Brian Leftwich		0183301		400				420		3/16/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		024348		Brian Staheli		01853		400				901		2/10/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		106571		Brian Wood		0187806		400				420		7/10/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001666		Accountant III		553691		Brittany Blair		0177305		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		88,474.28		88,474.28		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001460		Firefighter II		111920		Brock Ayers		0178602		400				415		3/14/23		415F - 36.73 USD		F		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		36.73		36.73		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		600929		Brock Smedley		0188107		400				415		8/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		930068		Brodie Berg		0205303		400				420		10/3/20		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		966716		Brody O'Connor		0199810		400				416		7/9/07		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		078580		Bruce Healey		0185601		400				901		5/30/06		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		755335		Bruna Brito		04725		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		941561		Bryan Thurgood		0205406		400				416		9/2/12		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		963433		Bryon Meyer		01840		400				901		10/23/09		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		398476		Carlton Cowley		0199103		400				416		9/14/07		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		940925		Cary Turner		0400601		400				901		4/17/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002804		Office Facilitator II		1000243		Casey Carter		04726		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		27.72		27.72		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		317988		Casey Wettstein		0272002		400				420		1/28/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001989		Executive Assistant		102997		Catherine Lopez		0397401		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001482		Fire Prevention Specialist II		121175		Cathy Moeck (On Leave)		04275		400				410		9/24/21		410G - 35.77 USD		G		ERROR:#N/A		ERROR:#N/A						21.59		28.68		35.77		35.77		35.77		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002089		Senior Communications Technician - Public Safety		376602		Cesar Arvizo		0209302		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.70		34.70		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		718731		Chad Anderson		0192507		400				416		2/10/24		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001485		Firefighter Engineer III		449142		Chad Camp		0278905		400				416		9/2/12		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		221334		Chad Dahle		0271905		400				901		1/27/03		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		627560		Chad Doyle		0193305		400				901		1/15/17		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		271103		Chad Jepperson		01801		400				901		2/21/10		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000901		Chad Knebel		0208503		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		110173		Chance Wilcox		0190808		400				416		2/4/22		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001484		Firefighter / Heavy Rescue Technician II		731663		Chandler Hickey		0206205		400				416		7/30/22		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		110485		Charles Benedict		0186702		400				416		9/6/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		894127		Chi Hwang		0272403		400				416		4/9/10		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		257746		Chris Pruyn		0194802		400				420		7/23/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001519		Christian Freyre		0271607		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		065655		Christian Lavender		04716		400				420		2/9/23		420C - 30.28 USD		C		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		30.28		30.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		860833		Christopher Bluth		0201706		400				415		3/1/94		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		415546		Christopher Broullire		0200305		400				416		2/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		962639		Christopher Burk		0189306		400				901		4/16/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		854146		Christopher George		04278		400				420		1/28/23		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		114132		Christopher Mcginnis		0186103		400				420		3/16/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		190303		Christopher Valdez		01829		400				901		8/1/07		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		653129		Clay Coles		01822		400				901		7/1/09		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		002271		Financial Manager II		105150		Clint Rasmussen		0176703		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		128,071.94		128,071.94		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001476		Firefighter Investigator II		688566		Cody Barton		04548		400				416		2/10/24		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001470		Firefighter Engineer I		984366		Colby Gear		0188407		400				416		8/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001471		Colin Barrett		0202805		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		805976		Cooper Clarke		0191305		400				420		2/9/23		420C - 30.28 USD		C		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		30.28		30.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		286101		Cory Huffman		0187705		400				416		7/1/10		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		472585		Craig Beckstrom		0192203		400				416		2/9/06		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		582350		Craig Orum		0229001		400				416		3/1/03		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		143096		Curtis Shafer		0196703		400				901		9/1/13		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		980376		Dallas Sharp		01795		400				901		10/16/06		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		163345		Dan Mortensen		0197303		400				420		8/6/10		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		987536		Daniel Anderson		0386604		400				415		7/10/22		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		104981		Daniel Harris		0202004		400				420		7/10/20		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		127343		Daniel Jorgensen		0180702		400				420		7/10/23		420E - 34.30 USD		E		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		34.30		34.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		393383		Daniel Reilly (On Leave)		0185803		400				901		12/9/12		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001471		Firefighter – Hazardous Materials Technician III		117123		Daniel Reynolds		0417201		400				416		3/16/20		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000920		Daniel Stoney		0203302		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001051		Danny Cathcart		0203902		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001488		Firefighter Investigator III		513906		Daren Mortenson		0195306		400				416		10/2/04		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		747836		Darin Baker		0271803		400				420		4/9/10		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		900402		Darren Bandmann		0179703		400				415		10/3/11		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		183729		Darren Baum		01851		400				901		7/1/09		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		098605		Darrin Whitaker		0271703		400				420		4/9/10		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		058146		Daryl Petersen		0190301		400				415		8/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		677131		Dave Chugg		03945		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		117765		Dave Moon		0197602		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		812445		David Bloxham		0195502		400				416		4/9/10		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		779762		David Brinton		0202202		400				416		2/9/06		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001471		Firefighter – Hazardous Materials Technician III		272650		David Button		0196104		400				416		1/20/13		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		120724		David Dirkmaat		0202102		400				415		3/14/23		415F - 36.73 USD		F		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		36.73		36.73		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		067717		David Francis		0193504		400				415		8/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		108895		David Henthorne		0203707		400				416		8/4/23		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002339		Business Systems Analyst Team Lead		384718		David Herrmann		0209603		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		121,969.85		121,969.85		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001467		Firefighter / Heavy Rescue Technician III		105609		David Mapp		0195004		400				416		8/4/23		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		312456		David Sadzewicz		0198003		400				416		2/9/06		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		418244		David Vialpando (On Leave)		0385404		400				420		10/29/99		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		906906		Davin Halvorsen		0204306		400				901		8/2/15		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002336		Fire Public Education Specialist		681585		Dawn Payton-Killinger		04397		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		71,394.96		71,394.96		Annual		Learning & Development Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1001430		Dennis Brumfield II		100390		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,868.00		75,868.00		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		709588		Dennis Sharp		01802		400				901		1/22/07		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		117072		Derek Dessel		0180801		400				416		9/6/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001471		Firefighter – Hazardous Materials Technician III		780338		Derek Mickelson		04715		400				416		11/1/19		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		748318		Derek Rapier		0189002		400				416		3/1/03		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		073668		Derek Robison (On Leave)		0205902		400				416		8/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		969019		Derek Sorensen		01800		400				901		9/5/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		176793		Deven Halvorsen		0198506		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001460		Devin Ingco		0190705		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		305918		Devin Schmidt		0198304		400				420		2/14/24		420C - 30.28 USD		C		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		30.28		30.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001468		Firefighter / Heavy Rescue Technician I		872179		Devon Keir		04728		400				416		10/15/23		416B - 26.19 USD		B		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		26.19		26.19		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		916122		Don Pierce		0272203		400				901		10/20/08		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000418		Donavan Minutes		0181501		400				415		12/13/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001468		Firefighter / Heavy Rescue Technician I		445489		Dustin Eells		0198903		400				416		8/31/22		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		993884		Edward Endemano		01854		400				901		4/3/11		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		458301		Eli Lopez		0196802		400				415		11/1/10		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001191		Office Technician II		709140		Emelli Gonzalez		0262808		200		Yes		219		7/1/23		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		800139		Emilio Martinez		0200504		400				420		8/31/22		420C - 30.28 USD		C		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		30.28		30.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000411		Emma Harris		0200805		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		969261		Eric Kajma		0192905		400				416		4/21/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		534429		Eric Myers		0417101		400				420		10/29/23		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001616		Emergency Management Training Program Specialist		183465		Eric Witt		04009		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		89,085.36		89,085.36		Annual		Learning & Development Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		1000414		Erick Larson		0197403		400				420		2/13/23		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002337		Business Systems Analyst I		128041		Evan Sherlock		0195202		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001665		Accountant II		603853		F. Lucienne Archuleta		04598		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000018		Gabe Reilly		04729		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		125703		Garrett Wood		0417401		400				420		8/31/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		008040		Fire Captain		623918		Gary Carter		04577		400				901		10/3/05		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		349925		Gary Menlove		0187303		400				901		3/1/20		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		339020		Gary Perkins		0186404		400				416		9/11/09		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		980685		Gianni Valente		0197504		400				901		4/16/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		002804		Office Facilitator II		369970		Gina Bell		0177001		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		32.39		32.39		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		591438		Glen Spencer		0206604		400				416		1/27/12		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001471		Firefighter – Hazardous Materials Technician III		954371		Greg Holmes		0205605		400				416		1/14/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001488		Firefighter Investigator III		976391		Greg Miller		0192806		400				416		1/14/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		129788		Gregory Murray (On Leave)		0187005		400				420		5/15/13		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		103415		Gregory Spratley		0193702		400				416		3/14/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		002652		Emergency Management Public Information Officer / Joint Information Center Coordinator		1000272		Hannah Youell		04188		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,954.88		74,954.88		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		118010		Harrison Long		0203002		400				415		8/31/22		415F - 36.73 USD		F		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		36.73		36.73		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		1001589		Hollie Soltes		100389		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		28.15		28.15		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		736171		Houston Sim		0190903		400				901		2/18/24		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001771		Assistant Fire Chief		661422		J. Christopher Milne		0178401		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		154,596.08		154,596.08		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001053		Jack Orum		0184302		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001471		Firefighter – Hazardous Materials Technician III		077256		Jack Tidrow		0191801		400				416		3/1/03		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		1000024		Jackson Webber		0193205		400				420		8/8/23		420B - 28.27 USD		B		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		28.27		28.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		912122		Jacob Blaskowski (On Leave)		0196304		400				415		8/4/23		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		113148		Jacob Sanchez		0179601		400				420		7/10/21		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		470189		Jacob Willey		0211607		400				415		8/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001484		Firefighter / Heavy Rescue Technician II		434148		Jaime Mackintosh		04506		400				416		2/10/24		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		904914		Jake Werner		0204504		400				416		4/4/14		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001526		james parker		100394		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		440731		Jared Bills		0181401		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		123,789.12		123,789.12		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		974428		Jared Buchta		100396		400				901		10/1/23		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		967161		Jared Schreiner		0400702		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		123,789.12		123,789.12		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		973341		Jason Buhler (On Leave)		01819		400				901		2/10/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		947556		Jason Davis		0205505		400				416		1/20/13		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1001420		Jason Schane		100391		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,000.00		78,000.00		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		118477		Jayde Davis		0198105		400				901		8/18/02		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		899292		Jeff Bruderer		0189804		400				420		11/1/19		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		971214		Jeff Cunningham		0203406		400				416		4/21/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		939204		Jeffrey Clark		0198701		400				901		2/1/10		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		349243		Jeffrey Kauffmann		0206505		400				901		3/13/13		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		933827		Jeffrey Vaughn		01850		400				901		4/11/04		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		117475		Jeffry Drown		0195803		400				420		7/10/23		420E - 34.30 USD		E		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		34.30		34.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		981729		Jennifer Hoover		0206406		400				416		10/16/15		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		924472		Jeremy Kilgore		0186203		400				415		10/3/11		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		052057		Jerry Todd Gomez		100393		400				415		2/12/24		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001468		Firefighter / Heavy Rescue Technician I		408595		Jesse Diyanni		04547		400				416		2/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		119353		Jesse Smith		0206104		400				420		1/28/23		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		952946		Jim Higgins		0200706		400				901		1/10/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		981538		Jim Williams		0204405		400				420		10/16/15		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		103398		Jimmy Lampe		0194608		400				420		2/4/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		1001462		Joe Humphreys		0203602		400				420		1/16/24		420A - 26.24 USD		A		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		26.24		26.24		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		967276		Joel Rushton		01846		400				901		8/20/07		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		072057		John Bitter		0190104		400				416		9/2/12		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		523580		John Dodds		04393		400				416		2/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		775027		John Hill		0193607		400				901		7/3/14		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		319941		John Kartsone		01848		400				901		4/1/05		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		447952		John Knowlton		01799		400				901		4/16/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		241262		John Maddux		01820		400				901		2/20/08		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		026630		John Mcneill		01811		400				901		2/9/97		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001480		Firefighter III		635426		John Stevens		0188603		400				415		11/1/10		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001522		Johnathan Kitmitto		0208104		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001467		Firefighter / Heavy Rescue Technician III		103105		Johnathon Scott		0195704		400				416		2/4/22		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		969315		Jon Zwahlen		01830		400				901		1/14/08		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		974044		Jonathan Davies		0386104		400				420		8/20/16		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		102992		Jonathan Middleton		0206007		400				420		7/10/20		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		340997		Jonathan Samayoa		0195401		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		350264		Jonathan Stucker		0192302		400				416		8/28/12		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		668913		Joon Yeo		0207805		400				415		8/31/22		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002552		Fire Logistics Coordinator		105304		Jordan Doms		0182101		400				409		4/20/21		409D - 27.23 USD		D		ERROR:#N/A		ERROR:#N/A						21.99		24.61		27.23		27.23		27.23		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		832427		Jose Vila Trejo		0203106		400				415		2/6/24		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		123555		Joshua Anderson		0178103		400				420		8/31/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		001878		Justin Anderson		0185902		400				420		7/30/22		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		109248		Justin Batty		0188206		400				420		9/6/23		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		279192		Justin Beckstrom		0198604		400				416		2/10/24		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		834414		Justin Lamarr		0188306		400				420		6/20/20		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		042473		Justin Morrow		0206308		400				416		3/20/15		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		121278		Justin Reimers		0189703		400				420		7/10/23		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		1000005		Justin Stallings		0204002		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		309090		Justus Seeley		0201907		400				420		10/3/14		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		122211		Kade Martin		0208002		400				415		9/6/23		415F - 36.73 USD		F		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		36.73		36.73		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000013		Kaden Perez		04723		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001459		Kaleo Bandmann		0193105		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		008010		Fire Chief		186769		Karl Lieb		01779		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		220,103.52		220,103.52		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		741485		Karl Steadman		0178501		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		131,454.96		131,454.96		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		602100		Keith Blackburn		0188801		400				416		1/2/99		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		229794		Kelly Carter		0183202		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001482		Fire Prevention Specialist II		113265		Kenney Christensen		0211702		400				410		12/3/20		410G - 35.77 USD		G		ERROR:#N/A		ERROR:#N/A						21.59		28.68		35.77		35.77		35.77		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		346696		Kevin Dupre		04550		400				420		2/10/24		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		021832		Kevin Forbes		01810		400				901		10/31/10		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001484		Firefighter / Heavy Rescue Technician II		902618		Kieran Grant		0200904		400				416		10/16/22		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		124921		Kip Wardell		0184701		400				415		9/6/23		415F - 36.73 USD		F		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		36.73		36.73		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001485		Firefighter Engineer III		797071		Kirk Brush		0194402		400				416		6/1/06		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		108129		Kory Larsen		0207503		400				420		7/10/23		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		1000413		Kristian Toigo		0202704		400				415		2/13/24		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		201836		Kristopher Jenkins		0194103		400				420		1/28/23		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001486		Firefighter – Hazardous Materials Technician II		762797		Kurt Sunada		04276		400				416		7/30/22		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		530122		Kyle Lavender		0181601		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		853492		Kyle Marston		0189902		400				416		6/20/20		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		126291		Landon Griffiths		0202903		400				416		9/6/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000979		Landon McKissick		0179401		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008030		Battalion Chief		690877		Les Goodwin		0203202		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		952216		Lincoln Henderson		0182802		400				416		8/9/23		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		511835		Lisa Demmons		100387		400				901		2/18/24		901A - 43.59 USD		A		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		43.59		43.59		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		173529		Logan Valdez		0271401		400				420		7/30/23		420B - 28.27 USD		B		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		28.27		28.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		755477		Marcel Braun		0196005		400				415		6/20/11		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		574011		Mark Hafen		02464		400				901		4/29/12		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		956837		Mark Leppard		0203505		400				901		1/10/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		540544		Mark Petersen		02656		400				901		9/5/23		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001665		Accountant II		479287		Marla Casagrande		04489		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		34.07		34.07		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001487		Firefighter Inspector III		511734		Marshall Andrews		0192707		400				416		6/20/20		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		908445		Matt Ballard		0247904		400				416		10/3/14		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		988017		Matt Gillies		0191705		400				901		3/21/16		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		195444		Matt Hovermale		0198406		400				901		1/15/17		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		654141		Matt Taylor		0197103		400				901		3/13/13		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		1000015		Matthew Brayton		04724		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		118337		Matthew Davy		0199404		400				901		6/16/16		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		184994		Matthew Hardman		0200604		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		113593		Matthew Johnson		0185201		400				416		3/16/22		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000980		Matthew Jones		0199305		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		707937		Matthew Lasota		0397303		400				416		6/20/20		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		919473		Matthew Lindley		04549		400				415		8/31/22		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		924758		Matthew Thomas		0186803		400				416		10/3/20		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		275297		Matthew Tricarico		04551		400				420		2/10/24		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		477233		Matthew Tuttle		0201606		400				416		8/18/11		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001467		Firefighter / Heavy Rescue Technician III		102441		Matthew Wilson		0229203		400				416		8/4/23		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		642986		Michael Alleman		0189407		400				416		11/1/19		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000011		Michael Bottarini		0196903		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001771		Assistant Fire Chief		438802		Michael Fox		0180601		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		154,596.08		154,596.08		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		870868		Michael Harp		01836		400				901		8/4/08		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		748903		Michael Hendricks		0205202		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		375339		Michael Moore		0186904		400				415		1/20/04		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		685855		Michael Stevens		0208303		400				901		10/13/14		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		641041		Michael Stroud		0200403		400				901		5/19/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		186192		Myke Workman		0193804		400				416		10/3/14		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002583		Social Work Manager		444165		NATASHA THOMAS		04639		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		102,148.80		102,148.80		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		349675		Nathan Rock (On Leave)		0201105		400				901		9/27/16		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		477163		Nathaniel Phillips		0198801		400				420		1/28/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		453955		Nicholas Davis		0179303		400				416		7/30/22		416D - 29.91 USD		D		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		29.91		29.91		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		106905		Nicholas Hafen		0180901		400				416		3/16/22		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		910206		Nick Dokos		0190006		400				415		10/20/08		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		703886		Nick Lopez		0194002		400				416		10/2/03		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001482		Fire Prevention Specialist II		108035		Nicole Cover		0197902		400				410		5/15/22		410F - 34.90 USD		F		ERROR:#N/A		ERROR:#N/A						21.59		28.68		35.77		34.90		34.90		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001548		Oscar Hurtado		0204804		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		664993		Otto Visser		0206702		400				420		3/11/99		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		809731		Owen Van Norman		04507		400				420		2/10/24		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		103175		Patrick Fraser		0185501		400				420		7/10/22		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		628630		Patrick Merschdorf		0199206		400				416		10/3/14		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		109660		Patrick Russell		0191404		400				420		7/10/21		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		209427		Paul Harding		0195102		400				901		3/1/15		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		670563		Paul Koetitz		01835		400				901		7/14/19		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		975242		Paul Parks		04718		400				420		8/20/16		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001483		Airport Rescue Firefighter III		418805		Peter Comer		0208204		400				416		4/4/14		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		685748		Porter Banner		0186604		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1001478		Raleigh Ramos		100388		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,868.00		75,868.00		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		549624		Randy Eastwood		01825		400				901		3/20/06		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001014		Reed Bohlen		0200102		400				415		8/7/23		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		494894		Reed Stringam		0187201		400				901		10/7/02		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		751290		Richard Boden		0183701		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		962253		Richard Carothers		0184905		400				420		10/16/15		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		894280		Richard Elton		0188901		400				901		9/15/03		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		1000023		Richard Kropp		0208403		400				416		8/8/23		416B - 26.19 USD		B		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		26.19		26.19		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		970118		Richard Platt		0196605		400				420		8/20/16		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		774311		Robb Rowley		0194504		400				420		6/20/20		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000017		Robert Crose		04727		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008030		Battalion Chief		605376		Robert Silverthorne		0182601		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001771		Assistant Fire Chief		842073		Robert Stafford		0178901		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		142,266.32		142,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		813135		Rokas Piragas		0187403		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		054019		Ron Buckmiller		0197801		400				416		10/1/95		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000395		Ruel Wilde		04845		400				415		2/13/24		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		105189		Russell Barrett		0192101		400				420		2/9/23		420C - 30.28 USD		C		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		30.28		30.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002804		Office Facilitator II		061268		Ruth Ortiz		0177104		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.65		28.65		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		863941		Ryan Curtis		0197003		400				420		9/11/09		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		120573		Ryan Farnsworth		0188502		400				416		9/6/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		109080		Ryan Gapinski		0196205		400				420		2/4/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		258882		Ryan Harrison		0202603		400				420		11/1/19		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		816778		Ryan Mcafee		0194302		400				416		4/9/10		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008030		Battalion Chief		574179		Ryan Mellor		0181701		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		111855		Ryan Ortega		0201004		400				416		8/18/11		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001472		Firefighter – Hazardous Materials Technician I		910527		Ryan Roach		0193005		400				416		2/14/24		416C - 28.07 USD		C		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		28.07		28.07		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001463		Firefighter / Paramedic I		534011		Ryan Schroeder		0207202		400				420		7/9/23		420E - 34.30 USD		E		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		34.30		34.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		399285		Ryan Snow		0207005		400				416		1/14/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		069440		Sam Ashman		04717		400				420		1/28/24		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		001461		Firefighter I		1001461		Sam Swillinger		0202507		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		106022		Sarah Bohe		04641		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		31.11		31.11		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		025494		Scot Baskett		0205001		400				416		2/9/06		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001488		Firefighter Investigator III		879779		Scott Campau		0191604		400				416		11/1/19		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		071136		Scott Haney		04505		400				415		2/10/24		415D - 27.96 USD		D		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		27.96		27.96		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		913230		Scott Howe		0201808		400				415		10/20/08		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		975098		Scott Peterson		0199505		400				416		10/16/15		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		011985		Scott Winkler		01841		400				901		4/16/07		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001460		Firefighter II		387115		Seth Orton		0206901		400				415		7/30/22		415D - 27.96 USD		D		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		27.96		27.96		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		981060		Shad Garvey		0204206		400				416		7/9/16		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		747821		Shane Moser		0189504		400				901		7/3/14		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001469		Firefighter Engineer II		123416		Shane Scott		0178801		400				416		9/6/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1000096		Shannon Luckart		04640		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		970247		Shaun Mumedy		0191105		400				901		10/16/06		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000029		Shawn Kumangai		04730		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001461		Firefighter I		954922		Skyler Nelson		0193401		400				415		2/14/24		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000410		Sophie Carter		0192406		400				415		2/13/24		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		368730		Stanton Shepardson		0199905		400				415		3/1/94		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001542		Steph Oguey		0191504		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		915096		Stephen Smith		0279002		400				420		10/20/17		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		747542		Steve Crandall		0181301		400				901		7/1/01		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		012003		Steven Dyer		0202303		400				416		5/19/05		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		965516		Susanna Alley		0386204		400				420		8/20/16		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001523		Tanner Terry		0187906		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1001525		Taran Bailey		100392		400				415		2/12/24		415A - 22.72 USD		A		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		22.72		22.72		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		1000045		Taylor King		0201202		400				415		8/8/23		415B - 24.48 USD		B		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		24.48		24.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		002252		Community Preparedness Coordinator		1001546		Tess Alexander		0395001		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		64,646.40		64,646.40		Annual		Learning & Development Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		804232		Thomas Maples (On Leave)		0190207		400				416		6/20/20		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		213916		Tim Aldridge (On Leave)		0188005		400				420		11/1/19		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		118884		Tim Nypower		0187105		400				420		2/4/22		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		132570		Todd Harwood		0183901		400				420		9/6/23		420F - 42.42 USD		F		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		42.42		42.42		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		246233		Todd Hoover		01827		400				901		9/6/09		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		617297		Todd Nelson		0186001		400				416		5/1/04		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001483		Airport Rescue Firefighter III		655948		Tom James		0207302		400				416		3/11/99		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001481		Firefighter / Paramedic III		388905		Tom Mckay		0189202		400				420		5/1/09		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		008040		Fire Captain		850240		Tom Simons		01812		400				901		8/18/02		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008030		Battalion Chief		533244		Tony Allred		01792		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		001469		Firefighter Engineer II		129880		Tory Newland		0180501		400				416		3/14/23		416F - 39.29 USD		F		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		39.29		39.29		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002804		Office Facilitator II		118401		Tory Toone		0176904		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.90		29.90		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		807324		Travis Smith		0194704		400				416		10/16/15		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		943888		Trenton Christensen		04546		400				420		2/10/24		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001462		Firefighter / Paramedic II		026926		Trevor Nuttall		0205802		400				420		2/10/24		420D - 32.30 USD		D		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		32.30		32.30		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		910071		Tristan Schroeder		0207404		400				416		10/20/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE ADMINISTRATION		008030		Battalion Chief		278858		Ty Shepherd		01791		900				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		128,266.32		128,266.32		Annual		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		915541		Tyler Fredrickson		0194206		400				416		10/20/17		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		092467		Tyler Volksen		0382306		400				415		8/31/22		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		865376		Tyson Miller		0196502		400				420		5/1/09		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001481		Firefighter / Paramedic III		495886		Val Thometz		0199702		400				420		5/19/05		420G - 43.48 USD		G		ERROR:#N/A		ERROR:#N/A						26.24		34.86		43.48		43.48		43.48		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001485		Firefighter Engineer III		485301		Vincent Martinez		0272802		400				416		4/9/10		416G - 40.27 USD		G		ERROR:#N/A		ERROR:#N/A						24.31		32.29		40.27		40.27		40.27		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		002552		Fire Logistics Coordinator		103581		Wesley Hugoe		0272306		400				409		12/3/22		409D - 27.23 USD		D		ERROR:#N/A		ERROR:#N/A						21.99		24.61		27.23		27.23		27.23		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		972735		William Mackintosh		02466		400				901		10/16/06		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001480		Firefighter III		380083		William Sparks		0207701		400				415		2/9/97		415G - 37.64 USD		G		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		37.64		37.64		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE SUPPORT SERVICE		008040		Fire Captain		489347		Wyman Berg		01798		400				901		3/25/09		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		008040		Fire Captain		964284		Zachary Jeppson		01904		400				901		10/3/11		901B - 49.28 USD		B		ERROR:#N/A		ERROR:#N/A						43.59		46.44		49.28		49.28		49.28		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		FIRE		FIRE		FIRE OPERATIONS		001461		Firefighter I		747011		Zachary Ostendorf		0184201		400				415		8/9/23		415C - 26.22 USD		C		ERROR:#N/A		ERROR:#N/A						22.72		30.18		37.64		26.22		26.22		Hourly		Firefighter		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002438		Senior Recruiter		1000189		Alanna Lam		04749		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		82,083.46		82,083.46		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		590968		Allen Hatch		0115503		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.74		100,573.74		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002297		Human Resources Recruiter		1000231		Amy Forbes		0303201		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		67,704.00		67,704.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		1000308		Aubrey Garduno		04751		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.74		100,573.74		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002438		Senior Recruiter		970934		Candace Roberts		0036805		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,029.84		93,029.84		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002451		Human Resources Leave Specialist		109221		Cheryl Boyter (On Leave)		04496		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		86,643.51		86,643.51		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002895		HR Project & Policy Manager		645716		Christie Marcy		100400		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		80,667.25		80,667.25		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002451		Human Resources Leave Specialist		919082		Darlene Harper		0147603		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002081		Deputy Chief Human Resources Officer		279894		Dave Buchanan		04564		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		135,000.00		135,000.00		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		603103		David Lee		0403803		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		98,563.84		98,563.84		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		3017		Compensation Manager		929551		David Salazar		0041008		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		141,189.00		141,189.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002475		Chief Human Resources Officer		981714		Deb Alexander		0114901		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		200,403.84		200,403.84		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002121		Benefits Analyst		604069		Erin Franey		0040901		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		78,702.00		78,702.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		001866		Senior Human Resources Technician		932555		Gena Lopez		04618		300				N19								ERROR:#N/A		ERROR:#N/A						20.50		27.08		33.66		27.09		27.09		Hourly		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		3015		HRIS Manager		119739		James Phelps		0390202		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		125,787.46		125,787.46		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		3016		Workplace Equity Manager		178945		Jami McCart		04366		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		119,772.31		119,772.31		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002687		Recruitment Manager		900080		Jennifer Jeppson		04603		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		114,100.00		114,100.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		954675		Jennifer Sykes		0118905		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		102,585.20		102,585.20		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		962814		Jessica Weaver		0116305		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		102,585.62		102,585.62		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002515		Human Resources Supervisor		652036		Kate Blackwood		0116703		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		93,852.82		93,852.82		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		1000377		Katherine Kirik		0115903		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.74		100,573.74		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002155		HRIS Analyst		102356		Keith Klemas		0115806		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		102,036.48		102,036.48		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002438		Senior Recruiter		173353		Kelsey Jung		0248104		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.00		91,203.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		3018		Benefits Manager		151858		Lori Gaitin		0116203		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		125,787.46		125,787.46		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002903		Senior Learning & Development Specialist		229245		Maria Oliveira		0375203		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,204.00		91,204.00		Annual		Learning & Development Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002297		Human Resources Recruiter		051792		Matt Maxson		04750		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		67,704.00		67,704.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002891		Senior Classification & Compensation Analyst		555103		Michael Jenson		0401102		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		102,585.20		102,585.20		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002437		Human Resources Business Partner I		911862		Michael Zurcher		100399		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,954.88		74,954.88		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002121		Benefits Analyst		682796		Michelle Weaver		0118806		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		63,711.00		63,711.00		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002811		Human Resources Business Partner II		001860		Mike Sanchez		0115710		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.74		100,573.74		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		001866		Senior Human Resources Technician		928259		Penny Lopez		04619		300				N19								ERROR:#N/A		ERROR:#N/A						20.50		27.08		33.66		27.09		27.09		Hourly		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002166		Human Resources Technician - Hourly		675410		Roxanne Turner		710447H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		27.09		27.09		Hourly		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002829		Education Program Manager		287548		Stephanie Yau		0246105		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		114,100.50		114,100.50		Annual		Learning & Development Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		000337		Civilian Review Board Investigator		333686		Tonya Richardson		03751		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		131,673.36		131,673.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002515		Human Resources Supervisor		126108		Trent Steele		04663		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		93,852.80		93,852.80		Annual		Human Resources Business Partner II		N/A		0		0		0		0		N/A		0		0		0		0		General

		HUMAN RESOURCES		HUMAN RESOURCES		HUMAN RESOURCE MANAGEMENT		002155		HRIS Analyst		403017		Tyson Shields		04602		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		102,036.48		102,036.48		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001578		Chief Information Officer		095992		Aaron Bentley		0115203		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		185,006.64		185,006.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001903		Multimedia Production Specialist I		488971		ADIA ESTES		720328H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		23.00		23.00		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001375		Adila Hemmat		720429H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001373		Ahmed Ali		720272H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001377		ALI ABID		720422H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001861		Software Support Administrator III		115893		Andrew Smart		0226212		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		103,219.12		103,219.12		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002703		Salesforce Developer II		791664		Andrew Willardson		0121108		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		95,849.86		95,849.86		Annual		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Network and Security Services		002910		Cybersecurity Analyst II		400865		Andy Medellin Amador		100411		600				E28								No		PayFactors						63,576.24		86,857.68		110,117.28		78,171.91		78,171.91		Annual		Cybersecurity Engineer II		9.71%		7592.06		1973.94		9566		9566		10.24%		8002.42		2080.63		10083.05		10083.05		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001620		Angel Gaucin		720296H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001378		Atifa Rahimi		720423H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002902		Communications and Engagement Director		1001448		Beth Mitchell		100407		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		140,000.00		140,000.00		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002780		Network Engineer I		1001505		Blake Magda		0119804		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		91,849.87		91,849.87		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001729		Software Support Administrator II		114405		Brad Dimick		0428101		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		93,463.60		93,463.60		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002346		Information Technology Project Manager		265655		Brandi Thompson		0122106		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		116,101.44		116,101.44		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001403		Network Support Administrator I		1000561		Brandon Killpack		0234104		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		30.25		30.25		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002706		Salesforce Administrator II		608942		Brian La Rue		0120504		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		100,311.12		100,311.12		Annual		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002792		Systems Engineer II		854331		Brian Weaver		04652		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		114,783.19		114,783.19		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002542		Enterprise Technology Solutions Manager		1001191		Caio Lima		0123005		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		115,000.00		115,000.00		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001729		Software Support Administrator II		404968		Carina Curtis		0266905		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		93,463.60		93,463.60		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Multimedia and Creative Services		002911		Web Content Specialist I		1001474		Carmen Qin		100408		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		62,000.00		62,000.00		Annual		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002346		Information Technology Project Manager		833815		Cat Cosby		0303606		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		113,050.39		113,050.39		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002816		Deputy Chief Information Officer - Operations		749770		Chad Korb		04831		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		180,318.32		180,318.32		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002605		Communications Specialist I		1001586		Chelsey Shuman		0401601		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,412.00		74,412.00		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002706		Salesforce Administrator II		257737		Dan Milam		0306604		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		119,377.44		119,377.44		Annual		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002874		Director of IT Support		342677		Darrell Lopez		0301906		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		121,294.23		121,294.23		Annual		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001396		Network Support Administrator II		123791		David Rooley		0402502		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		33.32		33.32		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002783		Systems Engineer I		970486		Davin Skollingsberg		0121505		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		92,074.72		92,074.72		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002801		Cybersecurity Engineer III		546169		Dean Jaramillo		0280303		600				E38								Yes		E39						103,630.80		141,479.52		179,350.08		130,568.55		130,568.55		Annual		Cybersecurity Engineer II		9.71%		12680.82		3297.01		15977.83		15977.83		10.24%		13366.23		3475.22		16841.45		16841.45		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Multimedia and Creative Services		002229		Graphic Design Technician - Hourly		1001590		Derk Harris		100475		700				N15								ERROR:#N/A		ERROR:#N/A						16.86		22.16		27.45		25.00		25.00		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001403		Network Support Administrator I		701716		Dj Lopez		0132104		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		31.89		31.89		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Network and Security Services		002803		Cybersecurity Engineering Manager		069138		Dustin Phillips		0407701		600				E38								Yes		E40						103,630.80		141,479.52		179,350.08		151,479.52		151,479.52		Annual		Cybersecurity Engineer II		9.71%		14711.69		3825.04		18536.73		18536.73		10.24%		15506.88		4031.79		19538.67		19538.67		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002917		Creative Team Manager		821123		Elias Pate		0401701		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		102,568.44		102,568.44		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002830		Director of Innovation & Project Management		396021		Elizabeth Buehler		04080		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		144,839.66		144,839.66		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001816		Office Technician II - Hourly		933870		Fenan Husen		710330H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002507		Software Engineering Team Manager		016576		Fred Smullin		0120605		600				E37								Yes		E38						98,694.96		134,752.80		170,810.64		144,309.11		144,309.11		Annual		Software Engineer III		2.69%		3884.87		1010.07		4894.94		4894.94		3.18%		4593.93		1194.42		5788.35		5788.35		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Network and Security Services		002783		Systems Engineer I		1001150		Gabe Turner		0131702		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		100,000.00		100,000.00		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002749		Financial Analyst II		776142		Gloria Cortes		0117803		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		76,833.16		76,833.16		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002559		Director of Technology Services		347770		Grif Jensen		0306506		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		127,982.40		127,982.40		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002543		Innovations Team Lead		980035		Hailey Leek		04565		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		99,786.96		99,786.96		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002749		Financial Analyst II		956961		Holly Black		0117704		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		69,341.96		69,341.96		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		044145		Jafer Hassan		720273H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001403		Network Support Administrator I		1001288		JASON KUHN		0267804		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		31.07		31.07		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002473		Chief Information Security Officer		285922		Jason Struck		0266804		600				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		165,627.47		165,627.47		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001396		Network Support Administrator II		109181		Jay Sampson		0132004		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.22		34.22		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001374		Jean Mizero		720425H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001729		Software Support Administrator II		970106		Jeff Jager		0120304		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,463.60		95,463.60		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		000551		Office Facilitator I - Hourly		1001368		Jobee Schneiter		720146H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002630		Web Developer		126732		Joe Laub		0122506		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		86,857.68		86,857.68		Annual		Software Engineer III		2.69%		2338.25		607.95		2946.2		2946.2		3.18%		2765.02		718.91		3483.93		3483.93		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001473		John Cox		720279H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002566		Director of Media & Engagement Services		085796		John Rand		0379504		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		127,685.84		127,685.84		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002632		Software Engineer		165141		John Varghese		0121908		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		112,218.46		112,218.46		Annual		Software Engineer III		2.69%		3020.98		785.45		3806.43		3806.43		3.18%		3572.35		928.81		4501.16		4501.16		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001396		Network Support Administrator II		1000036		Jose Cuenca		0120204		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.22		34.22		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002270		Financial Manager I		709517		Joseph Anthony		0119005		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		116,429.04		116,429.04		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001729		Software Support Administrator II		113972		Joyce Leach		0122204		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		93,344.16		93,344.16		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Multimedia and Creative Services		002607		Graphic Design Specialist II		1000400		Katie Gill		04756		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		69,341.96		69,341.96		Annual		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002541		Senior GIS Programmer Analyst		146128		Kevin Bell		0121204		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		95,164.80		95,164.80		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002146		Senior Software Engineer		027660		Khang Bui		0121008		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		127,660.98		127,660.98		Annual		Software Engineer III		2.69%		3436.7		893.54		4330.24		4330.24		3.18%		4063.95		1056.63		5120.58		5120.58		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002804		Office Facilitator II		1000267		Kim Thompson		100412		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.04		28.04		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS GIS and Data Analytics		002920		Enterprise Senior Data Analyst		153879		Kinnon Schreiber		100459		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,763.20		95,763.20		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Network and Security Services		002783		Systems Engineer I		624848		Kody Black		0266703		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		101,203.84		101,203.84		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002826		Salesforce Team Manager		598796		Kristen Jensen		0268004		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		128,015.16		128,015.16		Annual		Painter II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002599		Civic Engagement Project Specialist II		109128		Kyle Strayer		04122		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		71,394.96		71,394.96		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002901		Change Manager		112450		Leah Smith		100409		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		98,176.00		98,176.00		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002900		Systems Engineering Manager		100716		Lee Hussey		0404602		600				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		139,646.34		139,646.34		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		112387		Leonardo Craven		720424H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002541		Senior GIS Programmer Analyst		102321		Linn Weng		0270401		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		95,164.80		95,164.80		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001861		Software Support Administrator III		119639		Loc Doan		04116		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		99,219.12		99,219.12		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002146		Senior Software Engineer		082424		Long Doan		0079508		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		122,161.22		122,161.22		Annual		Software Engineer III		2.69%		3288.64		855.05		4143.69		4143.69		3.18%		3888.87		1011.11		4899.98		4899.98		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Network and Security Services		002786		Cybersecurity Engineer I		738992		Lucia Vonheal		04709		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		108,010.30		108,010.30		Annual		Cybersecurity Engineer II		9.71%		10489.96		2727.39		13217.35		13217.35		10.24%		11056.96		2874.81		13931.77		13931.77		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002780		Network Engineer I		1000034		Luis Wrobel		0119504		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		101,203.84		101,203.84		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002544		Senior Innovations Consultant		1000765		Marti Woolford		0105904		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		86,186.88		86,186.88		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002508		City Apprentice		1001089		Mason Korb		720278H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002800		Systems Engineer III		009422		Merrilee Schwab		0267905		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		125,439.31		125,439.31		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002857		Principal Software Engineer		435712		Michael Brown		0117106		600				E36								Yes		E37						93,977.52		128,353.68		162,708.00		124,294.23		124,294.23		Annual		Software Engineer III		2.69%		3346.06		869.98		4216.04		4216.04		3.18%		3956.77		1028.76		4985.53		4985.53		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002630		Web Developer		624719		MICHAEL BRUGGER		0121405		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		91,857.68		91,857.68		Annual		Software Engineer III		2.69%		2472.85		642.94		3115.79		3115.79		3.18%		2924.19		760.29		3684.48		3684.48		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001379		Mina Akbari		720427H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001396		Network Support Administrator II		647201		Monty Van Valkenburgh		0412301		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		33.32		33.32		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001376		Mustafa Sekandari		720428H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001588		Nicholas Torres		720280H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS GIS and Data Analytics		002471		Chief Data Officer		695990		Nick Kryger		0368710		600				E38								No								103,630.80		141,479.52		179,350.08		151,383.09		151,383.09		Annual		Software Engineer III		2.69%		4075.31		1059.58		5134.89		5134.89		3.18%		4819.12		1252.97		6072.09		6072.09		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001251		Nicolas Garner		720421H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001729		Software Support Administrator II		910671		Nicolaus Keil		0120905		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		87,511.52		87,511.52		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002514		Chief Innovation Officer		360457		Nole Walkingshaw		0109803		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		180,318.32		180,318.32		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002630		Web Developer		111815		Patty Bailey		0123109		600				E29								Yes		E30						66,808.56		91,203.84		115,599.12		91,467.73		91,467.73		Annual		Software Engineer III		2.69%		2462.36		640.21		3102.57		3102.57		3.18%		2911.78		757.06		3668.84		3668.84		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002564		Communications Specialist II		100153		Paul Varela		0410901		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		88,932.44		88,932.44		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002906		Media Systems Engineer		1001384		Philip Christison		100404		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		89,738.63		89,738.63		Annual		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002780		Network Engineer I		584086		Phillip Lossing		0131902		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		101,203.84		101,203.84		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002632		Software Engineer		878966		Phillip Lynch		0122004		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		111,501.12		111,501.12		Annual		Software Engineer III		2.69%		3001.67		780.43		3782.1		3782.1		3.18%		3549.52		922.88		4472.4		4472.4		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001861		Software Support Administrator III		719387		Quinton Baran		0120112		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		102,626.16		102,626.16		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Multimedia and Creative Services		002598		Civic Engagement Project Specialist I		1000234		Rachel Paulsen		04500		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		70,412.71		70,412.71		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001397		Network Support Administrator III		408860		Rafia Yazdani		0119604		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		42.38		42.38		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001397		Network Support Administrator III		156098		Ramon Rubio		0402301		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		35.76		35.76		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002363		Chief Technology Officer		343546		Reza Faraji		0267005		600				E39								Yes		E40						108,828.72		168,692.16		228,555.60		165,627.47		165,627.47		Annual		Software Engineer III		2.69%		4458.77		1159.28		5618.05		5618.05		3.18%		5272.57		1370.87		6643.44		6643.44		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Innovations and Projects		002542		Enterprise Technology Solutions Manager		049392		Robert Andrews		04752		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		109,994.98		109,994.98		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002542		Enterprise Technology Solutions Manager		059006		Roger Lager		0231105		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		118,550.15		118,550.15		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Software Services		002705		Salesforce Administrator I		455243		Ronnie Button		04754		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		78,171.91		78,171.91		Annual		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002794		Cybersecurity Engineer II		857775		Ryan Merrill-Johnson		04653		600				E37								Yes		E38						98,694.96		134,752.80		170,810.64		117,908.70		117,908.70		Annual		Cybersecurity Engineer II		9.71%		11451.29		2977.34		14428.63		14428.63		10.24%		12070.25		3138.27		15208.52		15208.52		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1000057		Sakina Nazimi		720275H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001591		Sami Ahmed		720289H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002606		Graphic Design Specialist I		163311		Sarah Villaverde		0119706		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		66,328.04		66,328.04		Annual		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002542		Enterprise Technology Solutions Manager		900978		Scott Black		04649		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		118,550.15		118,550.15		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002786		Cybersecurity Engineer I		1000324		Severen Salvesen		0122703		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		108,010.30		108,010.30		Annual		Cybersecurity Engineer II		9.71%		10489.96		2727.39		13217.35		13217.35		10.24%		11056.96		2874.81		13931.77		13931.77		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002601		Cloud Data Engineer		343183		Shad Christopherson		04632		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		102,239.10		102,239.10		Annual		Software Engineer III		2.69%		2752.33		715.61		3467.94		3467.94		3.18%		3254.67		846.21		4100.88		4100.88		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002006		Software Support Administrator I		872715		Shannon Dale		0298508		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		81,291.97		81,291.97		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002542		Enterprise Technology Solutions Manager		270944		Spencer Bellamy		0122806		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		113,043.00		113,043.00		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001861		Software Support Administrator III		588757		Steve Young		0307108		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		100,311.12		100,311.12		Annual		Software Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002780		Network Engineer I		1000006		Taylor Posivio		04651		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		101,203.84		101,203.84		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		001397		Network Support Administrator III		199541		Toby Garcia		100410		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		37.76		37.76		Hourly		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002559		Director of Technology Services		107257		Todd Loveday		0131604		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		134,752.80		134,752.80		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002800		Systems Engineer III		007948		Todd Miller		0280608		600				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		125,439.31		125,439.31		Annual		Systems Engineer III		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS GIS and Data Analytics		002817		Data Scientist		1000438		Tucker Lovell		04832		600				E34								Yes		E35						85,263.36		116,429.04		147,572.88		110,250.00		110,250.00		Annual		Software Engineer III		2.69%		2967.99		771.68		3739.67		3739.67		3.18%		3509.69		912.52		4422.21		4422.21		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002873		IT Support Lead		108169		Tyson Jacobi		04859		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		88,566.40		88,566.40		Annual		Network Support Administrator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002541		Senior GIS Programmer Analyst		483221		Valerie Petersen		0075805		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		112,964.78		112,964.78		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002508		City Apprentice		1001593		Vincent Black		720281H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Department Leadership and Admin Services		002857		Principal Software Engineer		931200		Yiwen Chung		0122605		600				E36								Yes		E37						93,977.52		128,353.68		162,708.00		124,294.23		124,294.23		Annual		Software Engineer III		2.69%		3346.06		869.98		4216.04		4216.04		3.18%		3956.77		1028.76		4985.53		4985.53		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Multimedia and Creative Services		002602		Social Media Specialist I		1000266		Yusuf Maung		04650		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		67,861.52		67,861.52		Annual		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		INFORMATION MANAGEMENT SERVICES		INFORMATION MANAGEMENT SERVICES		IMS Field Support Services		002786		Cybersecurity Engineer I		1000503		Zach Larsen		04753		600				E35								Yes		E36						89,500.32		122,216.64		154,954.80		108,010.30		108,010.30		Annual		Cybersecurity Engineer II		9.71%		10489.96		2727.39		13217.35		13217.35		10.24%		11056.96		2874.81		13931.77		13931.77		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002090		Lead Judicial Assistant		191343		Amy Comelatto		0371607		200		Yes		225		6/8/16		225E - 33.98 USD		E		ERROR:#N/A		ERROR:#N/A						22.60		28.29		33.98		33.98		35.68		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002492		Justice Court Supervisor		661864		Andree Blietschau		0305605		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		39.66		39.66		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		952877		Ashlee Germain		0385904		200		Yes		222		1/8/23		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		094675		Brenda Morales		0385604		200		Yes		221		12/12/23		221D - 25.19 USD		D		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		25.19		26.45		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		001601		Justice Court Judge		093769		Clemens Landau		0370702		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		183,330.00		183,330.00		Annual		Justice Court Judge		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		570675		Cris Throckmorton		0382602		200		Yes		222		12/17/14		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		000539		Justice Courts Administrator		295179		Curtis Preece		0139703		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		130,559.52		130,559.52		Annual		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		000263		City Payments Processor		1001574		Cynthia Pineda		0368801		200		Yes		220		2/5/24		220C - 22.39 USD		C		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		22.39		23.51		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		437782		Emily Lindquist		0371708		200		Yes		222		1/5/11		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002760		Special Projects Analyst		1001547		Emogene Hennick-Dunn		100465		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		87,360.00		87,360.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		880435		Franco Gagliardi		0371306		200		Yes		221		11/13/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		500136		Gabriela Garcia		0371808		200		Yes		222		11/15/16		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		112980		Jamie Swann		0372207		200		Yes		222		6/30/21		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		001601		Justice Court Judge		232280		Jeanne Robison		0370902		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		183,330.00		183,330.00		Annual		Justice Court Judge		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		1000124		Jeannie Pezely		0371206		200		Yes		221		9/6/22		221C - 23.80 USD		C		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		23.80		24.99		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		116668		Jennifer Davis		0372109		200		Yes		222		4/15/19		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		223571		Jennifer Medrano		0408202		200		Yes		221		9/17/18		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		348858		Jessica Severinsen		0371908		200		Yes		222		8/8/13		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		001601		Justice Court Judge		495895		Jojo LIU		0370802		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		183,330.00		183,330.00		Annual		Justice Court Judge		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		127161		Jose M. Cruz		0390005		200		Yes		221		8/16/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		001601		Justice Court Judge		125166		Katherine Peters		0370602		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		183,330.00		183,330.00		Annual		Justice Court Judge		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		000539		Justice Courts Administrator		1001649		Katie Fairchild		0139703		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		121,277.52		121,277.52		Annual		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002083		Judicial Assistant I		149353		Leslie Encina		0373707		200		Yes		220		12/25/22		220C - 22.39 USD		C		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		22.39		23.51		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		671681		Maria Larrinaga		0300704		200		Yes		222		12/1/07		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002083		Judicial Assistant I		339123		Melisa Holt		0135709		200		Yes		220		12/20/23		220D - 23.69 USD		D		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		23.69		24.87		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		970365		Mirjana Hadziselimovic		0369006		200		Yes		221		6/25/12		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002337		Business Systems Analyst I		963019		Mitch DeMill		0415701		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		90,109.92		90,109.92		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		112214		Natalie Isabel Guarderas		0372005		200		Yes		222		11/13/22		222D - 26.07 USD		D		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		26.07		27.37		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		124867		OLIVIA WARD		0305406		200		Yes		221		8/6/23		221C - 23.80 USD		C		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		23.80		24.99		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		715712		Omer Hercinovic		0417901		200		Yes		222		11/20/22		222D - 26.07 USD		D		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		26.07		27.37		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		205783		Pauline Koranicki		0385704		200		Yes		221		1/25/23		221D - 25.19 USD		D		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		25.19		26.45		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002804		Office Facilitator II		1000415		RAFAEL YESCAS		0400001		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.00		28.00		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		001665		Accountant II		372204		Ramona Clark		0370401		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		37.54		37.54		Hourly		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002493		Justice Court Manager		457313		Sharon Nez		0308102		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		562925		Shelley Bilbrey		0371406		200		Yes		221		11/4/11		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		000263		City Payments Processor		1000975		Stephanie Guarderas		03711		200		Yes		220		4/6/22		220C - 22.39 USD		C		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		22.39		23.51		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		001601		Justice Court Judge		529462		Sydney Magid		70754		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		183,330.00		183,330.00		Annual		Justice Court Judge		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002493		Justice Court Manager		652651		Tammy Shelton		0367001		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		249218		Teri Blakely		0389904		200		Yes		222		9/2/13		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002085		Judicial Assistant III		715311		Tyler Simmons		0377803		200		Yes		222		4/25/12		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		123075		Uinse Maumau		0390104		200		Yes		221		2/17/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002270		Financial Manager I		612516		Valeta Hitchcock		0371002		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		115,316.94		115,316.94		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		JUSTICE COURTS		JUSTICE COURTS		JUSTICE COURT		002084		Judicial Assistant II		1000176		Zach Loulias		0368908		200		Yes		221		10/3/22		221C - 23.80 USD		C		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		23.80		24.99		Hourly		Judicial Assistant II		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		1000110		Alejandro Sanchez		04556		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		68,577.60		68,577.60		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		1001005		Alicia De León		0133905		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		68,315.52		68,315.52		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000002		Senior Advisor		115047		Andrew Johnston		04160		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		173,693.52		173,693.52		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000897		Communications Director		936230		Andrew Wittenberg		0306101		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		126,191.52		126,191.52		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		553242		April Patterson		0391002		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		76,789.44		76,789.44		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000002		Senior Advisor		119911		Ashley Cleveland		04662		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		131,192.88		131,192.88		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		554257		ASHLEY DETRICK		04708		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		68,031.60		68,031.60		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		831914		Ashley Lichtle		0397604		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		82,293.12		82,293.12		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002526		Community Outreach Special Projects & Equity Coordinator		206128		Chimalli Hernandez-Garcia		100351		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		69,500.00		69,500.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000002		Senior Advisor		951167		Damian Choi		0383301		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		133,292.25		133,292.25		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		116928		Darby Egbert		0219809		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,338.55		75,338.55		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002526		Community Outreach Special Projects & Equity Coordinator		1001418		Diana Ramirez		100296		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		67,825.21		67,825.21		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000001		Mayor		117311		Erin Mendenhall		01323		777				777								ERROR:#N/A		ERROR:#N/A						42,017.00		105,042.00		168,067.00		168,067.00		168,067.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		805661		HANNAH BARTON		0398502		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,338.55		75,338.55		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000002		Senior Advisor		539218		Jennifer Newell		0132504		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		148,118.88		148,118.88		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002470		Chief Administrative Officer		379945		Jill Love		04555		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		190,500.00		190,500.00		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002115		Communications Deputy Director		1000590		Jordan Carroll		0132707		000				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		121,386.72		121,386.72		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		746163		Joshua Rebollo		0133305		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,338.55		75,338.55		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002526		Community Outreach Special Projects & Equity Coordinator		333155		Katie Riser		04401		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		81,157.44		81,157.44		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		727152		Katie Schnell		04680		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,775.79		74,775.79		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		1001182		Kennedie Starr		0133802		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,000.00		70,000.00		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		1000289		Kristen Hansen		910040		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		75,338.55		75,338.55		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001988		Administrative Assistant		323997		Libby Snethen		0133202		000				N19								ERROR:#N/A		ERROR:#N/A						20.50		27.08		33.66		30.42		30.42		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001823		Deputy Chief of Staff		381141		Lindsey Nikola		0226005		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		139,032.60		139,032.60		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		885435		Maria Romero		0364302		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,775.79		74,775.79		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002671		Deputy Chief Administrative Officer		1000489		Megan Yuill		04766		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		168,000.00		168,000.00		Annual		Painter II		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		289544		MICHELLE MOONEY		04633		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,550.00		74,550.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002229		Graphic Design Technician - Hourly		1001450		Nikki Stevenson		720306H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		28.00		28.00		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000249		Chief of Staff		844063		Rachel Otto		0132905		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		206,759.28		206,759.28		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002206		Policy Advisor		817449		Roxana Orellana		04286		000				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		88,466.70		88,466.70		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		127423		Tim Cosgrove		0132804		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,157.44		81,157.44		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001989		Executive Assistant		117213		Tina Nee		0298407		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		86,083.20		86,083.20		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		001721		Office Manager - Mayor's Office		204585		Tracy Pattillo		0133103		000				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		76,788.60		76,788.60		Annual		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000002		Senior Advisor		912283		Weston Clark		0376002		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		151,268.25		151,268.25		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		000898		Community Liaison		1000337		Xris Macias		04675		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		79,800.00		79,800.00		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		MAYOR		MAYOR		MAYOR EXECUTIVE STAFF		002875		Program Coordinator - Hourly		1000069		Zalmay Mallyar		720460H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		38.28		38.28		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		971070		Aaron Buchei		0240403		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		101358		Aaron Hargrove		0045302		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		974546		Abel Bromley		0380703		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000380		Adam Bastian		0067901		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		967619		Adam Gillespie		0384403		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		122042		Adam Malan		0007304		500				510		1/1/10		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		980091		Adam Nicolaysen		0059603		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001873		Public Safety Technology Systems Coordinator		127925		Alan Dawes		0208806		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.65		34.65		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000674		Alan Greenwood		0241002		500				510		6/20/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001506		Alan Jurmu		100355		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		121005		Aleisha LeGore		04313		500				510		8/12/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		016146		Alen Gibic		0047402		500				510		7/15/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		715066		Alex Borders		0404201		500				510		2/22/24		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		683691		Alex Irvine		0384703		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002670		Youth Support Specialist		262868		Alex Stallings		04733		200		Yes		219		9/18/22		219B - 19.05 USD		B		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		19.05		20.00		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001495		Alex Weaver		100356		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001316		Victim Advocate - Hourly		755150		Alisa Ferguson		710356H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		22.00		22.00		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		911624		Allen Anderson		0045004		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		286971		Allen Christensen		0034302		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		000802		Allen Degraw		0052501		500				510		9/7/02		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000851		Police Captain		922463		Alma Sweeny (On Leave)		0049203		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001778		Crime Scene Technician I		1000035		Alyssa Marler		0381004		330		Yes		316		8/15/22		316B - 20.52 USD		B		Yes		317		317B		22.37		19.35		21.67		23.98		20.52		21.55		Hourly		Crime Scene Technician II		N/A		0.82		0.21		1.03		2142.4		N/A		0.82		0.21		1.03		2142.4		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		906357		Amanda Capps		0031404		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		961355		Ammon Mauga		0055102		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		128640		Amy Olsen		04189		500				510		9/24/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		538095		Andrea Osterhout		0038305		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		984470		Andrew Acosta		04311		500				510		3/12/22		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		000849		Police Lieutenant		956545		Andrew Cluff		0029201		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		734412		Andrew Jackson		0032604		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		108647		Andrew Mack		0304802		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		517274		Andrew Pedersen		04521		500				510		9/24/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		224032		Andrew Sylleloglou		0005805		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		108172		Andrew Tarkeshian		0049702		500				510		6/14/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001275		Deputy Chief of Police		1000424		Andrew Wright		0029604		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		168,080.64		168,080.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002089		Senior Communications Technician - Public Safety		923704		Andy Kukta		0235703		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		38.92		38.92		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		146962		Andy Leonard		0056302		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		188858		Angela Aldridge		910017		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		007008		Police Sergeant		081489		Angela Cooper		0031502		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002854		Forensic Scientist Lab Supervisor		649235		Angela Nelson		0309002		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		89,235.18		89,235.18		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000078		Police Specialist		977063		Angie Van Leeuwen		710199H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001220		Anthonee Marquez		0046004		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		888711		ANTHONY KEIRNES		0057901		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		011884		Anthony Yuen		0055402		500				510		9/2/13		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		110903		Arturo Marquez		0304101		500				510		1/24/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		721064		Austin Gold		0295703		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		302038		Austin Kimball		0007207		500				510		3/8/24		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001765		Victim Advocate		1000406		Avalon Gubernick		04800		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		26.47		26.47		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001778		Crime Scene Technician I		1000173		Bailey Goodart		0390602		330		Yes		316		9/26/22		316D - 23.98 USD		D		Yes		317		317D		25.91		19.35		21.67		23.98		23.98		25.18		Hourly		Crime Scene Technician II		N/A		0.73		0.19		0.92		1913.6		N/A		0.73		0.19		0.92		1913.6		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001316		Victim Advocate - Hourly		1001476		Ben Gregoire		910000H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.00		21.00		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		117654		Ben Nielsen		0033703		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		707436		Ben Richeson (On Leave)		04361		500				510		8/23/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		007008		Police Sergeant		175351		Benjamin Hone		0012202		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		560866		BENJAMIN SCHRIVER		0058901		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		130949		Benjamin Selu		0007405		500				510		11/27/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		326656		Benjamin Watson		0069301		500				510		3/28/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		115009		Benjamin Wright		0043202		500				510		5/19/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		688117		Berenice Zuenguaz Saenz (On Leave)		0010705		500				510		5/13/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002855		Quality Assurance Manager		404638		BethAnne Layton		04300		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		93,625.02		93,625.02		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		975040		Bill Manzanares		0033303		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		606438		Bill Silver		0005704		500				510		6/10/13		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		100266		Blair Bench		0052102		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1001237		Blake Schriever		04844		100		Yes		120		9/18/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000077		Blythe Reilly		910036		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1001257		Brad Bungard		04039		500				510		1/10/24		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		807137		Brad Davis		0374003		500				510		4/29/08		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		971662		Brad Donahoo		0052401		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001501		Bradley Gardner		100358		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		972401		Bradley Shupe		0048703		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001974		Forensic Scientist II		123570		Brandi Jorgensen		0046303		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		70,344.67		70,344.67		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		118051		Brandi Palmer		0240503		500				510		1/2/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		966122		Brandon Hansen		0054103		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		976482		Brandon Himle		0048402		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		392487		Brandon Hopkins		0054402		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		310770		BRANDON JOHNSON		0059301		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		375822		Brandon Lynch		0066101		500				510		1/16/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		926356		Brandon Shearer		0028901		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002831		Senior Evidence Technician		107206		Brandy Barker		0420103		330		Yes		321		3/5/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001221		Braydon Call		0058501		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002804		Office Facilitator II		1001202		Breanna Archuleta		0381203		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		30.83		30.83		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		292716		Brendan Cochrane		0061902		500				510		10/17/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		125289		Brendyn Scott		0051203		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001938		Quartermaster Technician		901765		Brennan Thompson		0038803		200		Yes		220		6/28/17		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		170773		Brent Baker		0007005		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002524		Communications Administrative Director		170520		Brent Weisberg		0393602		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		151,351.20		151,351.20		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		141164		Brenton Christian		910031		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		952208		Bret Hatch (On Leave)		0031002		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		295802		Bret Richmond		0051502		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		977906		Brett Tait		0044102		500				510		1/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		416136		Brian Eruaga (On Leave)		0066802		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		113521		Brian Eschtruth		0378602		500				510		9/2/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		360542		Brian Hajdu		0295201		500				510		8/14/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		796999		Brian Larsen		0050801		500				510		11/2/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		445039		Brian Sloan		0382501		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		064834		Brian Weber		0047502		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1001091		Brian Williams		04645		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001487		Brianne Holt		04508		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		112281		Bridger Prince		0061701		500				510		10/19/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002833		Senior Forensic Scientist		968578		Brittany Nelson		0062905		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		83,473.39		83,473.39		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001489		Britton Kahn		100359		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000086		Brody Palmer		910035		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		007008		Police Sergeant		105224		Bron Cruz		0032202		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		227485		Bruce Evans		0042501		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		167860		Bryan Ellington		0061601		500				510		9/8/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		112328		Bryan Hock		04315		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002831		Senior Evidence Technician		957621		Bryan Scott		0038406		330		Yes		321		3/5/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		773311		Bryce Curdie		0006504		500				510		8/22/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		882258		Bryton Farnsworth		04510		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001484		Cade Smalley		100360		500				510		7/22/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000166		Caleb Joffs		04303		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001497		Cameron Signs		0404301		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		223703		Cameron Thor		0012102		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		699607		Camille Goodwin		0006904		500				510		8/1/07		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002195		Grama Coordinator / Paralegal		965145		Candee Allred		0027002		300				N23								No								23.97		32.71		41.44		41.41		41.41		Hourly		Paralegal		2.46%		1.02		0.27		1.29		2683.2		2.95%		1.22		0.32		1.54		3203.2		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		971356		Carlie Marston		0067303		500				510		1/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001511		Carlos Rodriguez		04534		500				510		3/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001765		Victim Advocate		109632		Caroline Bobo		9009101		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.14		31.14		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002805		Administrative Secretary II		814787		Carrie Shapiro		0037402		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		30.89		30.89		Hourly		Senior Secretary		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		734777		Carrissa Schlesinger		0419802		500				510		8/13/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1000683		Carson Field		04638		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		617300		Carson Jones		0068104		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		251176		Carter Anderson		910018		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		168446		Casey Burton		04316		500				510		8/13/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		921144		Casey Fitzgerald		0005406		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002196		Records Shift Supervisor		750210		Casey Hedman		0040701		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		31.54		31.54		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		907336		Casey Strasburg		0374604		500				510		10/1/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001512		Cash Blalock		0032306		500				510		4/18/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001491		Cayden Torgerson		04779		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		749150		Cesar Jimenez		0065102		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		109095		Chad Atkinson		0052301		500				510		3/19/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		973080		Chad Smith		0295003		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002825		Community Response Specialist II		726454		Charles Givens		04840		100		Yes		122		1/9/02		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		129310		Charles Mcnamee		0057502		500				510		1/3/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		127895		Charles Teague		0064903		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000851		Police Captain		976707		Charli Goodman		0053001		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1001232		Charlie Luke		100361		100		Yes		120		9/18/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001778		Crime Scene Technician I		980677		Charlotte Britton		04328		330		Yes		316		7/26/23		316C - 21.65 USD		C		Yes		317		317C		23.6		19.35		21.67		23.98		21.65		22.73		Hourly		Crime Scene Technician II		N/A		0.87		0.23		1.1		2288		N/A		0.87		0.23		1.1		2288		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		103438		Chauncey Lesley		0404001		500				510		8/19/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		135892		Chris Berry		0384803		500				510		7/27/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001563		Chris Freestone		0066603		500				510		4/18/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		526432		Chris Howell		0378502		500				510		10/19/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001974		Forensic Scientist II		610185		Chris Nellis		0037208		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		79,498.47		79,498.47		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		757817		Christian Sams		04514		500				510		8/23/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		708020		Christian Van Wagoner		0034002		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		243871		Christopher Barker		0006604		500				510		7/7/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		058266		Christopher Johnson		0057403		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		911755		Christopher Nielsen		0258103		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		105466		Christopher Poteracki		04525		500				510		3/17/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		717929		Christopher Pratt		04518		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001550		Evidence Technician I		034522		Christopher Pupik		0070106		330		Yes		316		7/10/22		316B - 20.52 USD		B		ERROR:#N/A		ERROR:#N/A						19.35		21.67		23.98		20.52		21.55		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000356		Claire Workman		04312		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001938		Quartermaster Technician		964114		Cliff Barker		0306701		200		Yes		220		11/15/20		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000373		Clifton Payton		0227201		500				510		1/23/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		245011		Clinton Cassil		0041702		500				510		7/27/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		100313		Clinton Fox		0055801		500				510		3/29/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001222		Cody Aoki		0050401		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		923303		Cody Banks		04428		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		700279		Cody Lougy		0012003		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002648		Crime Scene Supervisor		813970		Cody Nixon		0420701		300				N24								Yes		N25						25.17		34.32		43.48		34.33		34.33		Hourly		Crime Scene Technician II		5.10%		1.75		0.46		2.21		4596.8		5.10%		1.75		0.46		2.21		4596.8		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		299655		Cody Orgill		0013404		500				510		8/22/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		120007		Cody Wilkes		0240702		500				510		1/3/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		131484		Colby Jeppsen		04253		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		115719		Colin Fugit		04256		500				510		8/13/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		637506		Colten Connelly		0053803		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		115070		Colter Bowman		0374406		500				510		1/3/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001504		Connor Lucero		0044202		500				510		4/22/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001188		Connor Moorefield		0295601		500				510		9/18/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		130034		Conrad Beckstrand		0012911		500				510		2/20/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		007008		Police Sergeant		964694		Cooper Landvatter		0030502		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000078		Police Specialist		666198		Cordon Parks		710194H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		117851		Courtney Holman		0068702		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002648		Crime Scene Supervisor		974151		Courtney Person		0070206		300				N24								Yes		N25						25.17		34.32		43.48		35.00		35.00		Hourly		Crime Scene Technician II		5.10%		1.79		0.47		2.26		4700.8		5.10%		1.79		0.47		2.26		4700.8		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002197		Records Program Manager		115399		Crystal Davis		0040601		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		80,000.00		80,000.00		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		117428		Dakota Cordingley		0237601		500				510		4/22/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		690353		Dakota DelValle		04646		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		28.35		28.35		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001507		Dakota Smigel		0048002		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		597186		Dale Bench		0034402		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		111942		Dale Nicholas		04249		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		120060		Dallan Starr		04512		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000361		Dallin Archibald (On Leave)		0041602		500				510		1/23/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		071207		Dalton Beebe		0016909		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		448311		Dalton Hatch		0068301		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		813768		Dan Dunn		0053401		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002583		Social Work Manager		887278		Dani Woolley		04644		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		102,942.84		102,942.84		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		951562		Daniel Carlson		0384603		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		970924		Daniel Davis		0030103		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		874132		Daniel Delka		0240201		500				510		2/23/07		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		946609		Daniel Pellegrini		0304702		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000105		Daniel Thomas		0236701		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		896219		Daniel Tueller		0031104		500				510		10/1/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		109554		Daniel Zisumbo		0050701		500				510		11/12/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002804		Office Facilitator II		311032		Danielle Glad		0253103		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		32.07		32.07		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001765		Victim Advocate		699448		Danielle Leeds		04398		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.69		29.69		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002804		Office Facilitator II		110141		Danielle Ravy		04298		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.58		29.58		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		533348		Darlene Bottomly		04539		500				510		1/13/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		928607		Darren Austill		0294902		500				510		10/27/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		120009		Darren Mackay		0304503		500				510		1/3/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		755945		Darren Nichols		0066701		500				510		1/4/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		397297		Darren Sipes		0051801		500				510		4/10/08		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		710446		David Artis		0047802		500				510		8/28/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		327638		David Bywater		0012302		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		921708		David Campbell		0065704		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		615877		DAVID GRAVIET		0062503		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		035702		David Hendricks		0048801		500				510		6/20/97		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		966857		David King		0060902		500				510		1/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		976137		David Knaub		0067403		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000078		Police Specialist		778263		David Lewis		710196H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		952664		David Loyola		0066503		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		089471		David Mai		0051403		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		001671		Financial Analyst IV		123852		David Pond		0027205		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		101,351.58		101,351.58		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001499		David Potter		0051902		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		905071		David Sonntag		0005303		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		019641		David Wierman		0029103		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		432942		Dax Shane		0042701		500				510		8/22/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		104161		Dean Krambule		0269302		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002825		Community Response Specialist II		724304		Debbie Findlay		04839		100		Yes		122		6/9/07		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		410469		Del Villaverde		0061001		500				510		1/12/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		102942		Denton Harper		0042102		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		244904		Derek Christensen		0033902		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000851		Police Captain		153126		Derek Dimond		0028504		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002876		Crime Lab Evidence Unit Director		814973		Derek Mears		0037505		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		114,922.50		114,922.50		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		129965		Derick Himle		0419201		500				510		4/14/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		108167		DESIRAY SOTO		0048201		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		104893		Deven Meyer		0042905		500				510		9/15/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		712993		Devin Stutz		0063903		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		224668		Dominique Carter		04843		100		Yes		120		10/9/17		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		986732		Don Wahlin		0052801		500				510		12/30/10		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		386334		Dorthyrose Hadlock		0055501		500				510		9/25/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		112757		Doug Mackay		0044503		500				510		1/22/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		389044		Douglas Teerlink		0033604		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000099		Drake Daniels		0295801		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		251595		Drew Hadley		0056401		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		256397		Drew Perry		0032802		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		378197		Eduardo Jara		04327		330		Yes		319		5/21/22		319D - 27.62 USD		D						D		ERROR:#N/A		22.30		24.96		27.62		27.62		29.00		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		981969		Eldon Oliver		0013704		500				510		12/31/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		123386		Elizabeth Johns (On Leave)		04212		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.20		32.20		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		982163		Elizabeth Johnson		0030602		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		001989		Executive Assistant		788055		Elle Smith		0039606		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1001247		Emilie Moore		100362		100		Yes		120		9/18/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		704390		Eric Corona		910021		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		124519		Eric Haskell		0052904		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		310217		ERIC HENRY		04526		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		350284		Eric Kenley		0038203		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		183756		Eric Kirkman		0056701		500				510		10/17/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		979146		Eric Philbrick		0043103		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001765		Victim Advocate		1001092		Erica Santos Medina		0037701		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		26.47		26.47		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		130115		Erik Gill		0051301		500				510		8/21/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000081		Erik Stevens		0059901		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1001045		Evan Boyd		910034		500				510		7/17/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001223		Evan Raye		0425201		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		642154		Ezra Bitseedy		04429		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001938		Quartermaster Technician		090353		Frankie Price		0039702		200		Yes		220		7/20/06		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002825		Community Response Specialist II		345583		Frederick Louis		04841		100		Yes		122		3/9/05		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000359		Frida Quintanar		0047202		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000091		Gabe McQueen		0066903		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		931431		Gabe Paulino		910015		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		356183		Gabe Stock		0063103		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000677		Gabriel Adams		0068801		500				510		5/15/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		1001486		Garrett Brennan		0052701		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		007008		Police Sergeant		480720		Gary Waldron		0006405		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		132682		Gavin White		0237004		500				510		7/2/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		060551		George Throckmorton		0268203		330		Yes		319		9/17/23		319S - 33.40 USD		D						D		33.4		22.30		24.96		27.62		33.40		33.40		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		128846		George Uyema		0269402		500				510		1/3/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		607683		Gerald Allred		0055201		500				510		4/25/95		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		959994		Gordon Swift		0385003		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		000849		Police Lieutenant		870764		Gordon Worsencroft		0029001		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		107343		Grace Maldonado		0048502		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001502		Grace Tipton		0055701		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002583		Social Work Manager		1001003		GREGG GOLDEN		04215		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,500.00		93,500.00		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		833565		Gregory Wilking		0033402		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		975891		Gwendolyn Mares		0037007		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		000638		Evidence Supervisor		091959		Haley Takoch		0420202		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		34.67		34.67		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		162957		Harrison Livsey		0069604		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		108380		Hayden Cassity		04255		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002647		Forensic Scientist I		246746		Holly Arguello		0390702		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		63,804.11		63,804.11		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001500		Hunter Neal		0055903		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001498		Hunter Williams		0056201		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		128298		Ian Anderson		04321		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		116423		Ian Borders (On Leave)		0060305		500				510		7/17/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		300630		Isaac Black		04511		500				510		10/19/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		276948		Jacinda Riehm		0048902		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1000215		Jackie Coahran		04637		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000357		Jackie Quinonez		04427		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		924396		Jacob Barker		0060804		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		415516		Jacob Hatch		0381301		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002889		Data Analyst II		119182		Jacob Jackson		0378803		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		042439		JACOB KELLETT		0065904		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		919477		Jacob Mclelland		0056502		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		976579		Jacob Nattress		0384103		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		013972		Jacob Simpson		0057301		500				510		6/2/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		588151		Jacob Vanroosendaal (On Leave)		0054903		500				510		8/23/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002804		Office Facilitator II		001192		Jacquie Rohrer		0253003		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.58		29.58		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		577008		Jadah Brown		04424		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1001101		Jahzeel Dantes		0005004		500				510		9/4/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002586		Police Mental Health Clinician		361265		Jaime Welch		04634		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		93,278.64		93,278.64		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		639777		Jake Anderson		04509		500				510		10/19/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		612369		Jake Benson		0240803		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		350104		Jake Manwill		0063703		500				510		7/31/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		100569		Jake Martin		0390802		330		Yes		319		8/8/21		319D - 27.62 USD		D						D		ERROR:#N/A		22.30		24.96		27.62		27.62		29.00		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		457388		Jake Martinez		0047901		500				510		1/10/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		250154		Jake Schlesinger		910039		500				510		8/23/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001224		Jamauri Rivers		0269701		500				510		9/18/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		954864		James Bishop		0028305		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002833		Senior Forensic Scientist		026866		James Gaskill		0381102		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		83,473.39		83,473.39		Annual		Forensic Scientist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		118284		James Kewish		0063001		500				510		2/4/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000849		Police Lieutenant		497552		James Porter		0380603		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000078		Police Specialist		922317		James Prior		710197H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		950018		James Thornblad		0005605		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		150246		Jamie Greenfield		04425		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		106748		Jamie Gurgo (On Leave)		0002005		500				510		2/1/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		744198		Jamie Nelson		0041401		500				510		8/22/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		1000552		Jan Givens		0378002		200		Yes		221		5/30/22		221B - 20.99 USD		B		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		20.99		22.04		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		633105		Jantzen Mazza		0419101		500				510		7/7/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		002661		JAQUELIN OCEJO JIMENEZ		0050202		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000263		Jared Baker		04362		500				510		8/7/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		981972		Jared Benzon		0060203		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		000849		Police Lieutenant		579215		Jared Gilbert		0049404		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		457265		JARED MAUCHLEY		0068401		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		102337		Jared Tadehara		0045103		500				510		1/2/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		977873		Jared Zarogoza (On Leave)		0057603		500				510		1/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		951676		Jarom Fano		04533		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		007008		Police Sergeant		314162		Jaron Harker		0053102		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001503		Jason Hawes		0058001		500				510		12/22/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		708937		Jason Johnson		0304602		500				510		10/4/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		261382		Jason Knight		0269901		500				510		8/1/08		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		127418		Jason Nordgran		04530		500				510		6/30/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		914952		Jason Tripodi		0245002		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		829748		JAY FUHR		0070805		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		237984		Jayden Beardall		0268504		200		Yes		221		1/19/23		221D - 25.19 USD		D		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		25.19		26.45		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		966424		JAYDEN RUCKER		0057003		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001490		Jean-Marcel Laurent		0059703		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		168578		Jeanette Shaw		04388		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001947		Police Fleet Services Coordinator		875528		Jeff Carter		04183		330		Yes		321		9/3/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		409042		Jeff VanKatwyk		0044701		500				510		3/10/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		645807		Jeffrey Kolva		0007609		500				510		4/25/08		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001420		Crime Lab Supervisor		363197		Jeffrey Moline		0070003		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		38.44		38.44		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		976873		Jeffrey North		0236203		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		110830		Jeffrey Taylor		0041202		500				510		3/24/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		115323		Jenna Rowland		04642		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.20		32.20		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001938		Quartermaster Technician		024409		Jennifer Drysdale		0040101		200		Yes		220		9/19/06		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		974416		Jennifer Overman		0047603		500				510		1/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		573290		Jeremy Brummett		0069001		500				510		12/30/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		130995		Jeremy Dimond		04324		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		969176		Jeremy Gaskins		0047702		500				510		5/23/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002197		Records Program Manager		162634		Jeremy Lewis		0038903		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		85,000.00		85,000.00		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		712072		Jeremy Sayes		0030903		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		1000557		Jeremy Stumm		0039205		200		Yes		221		4/27/23		221B - 20.99 USD		B		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		20.99		22.04		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		117362		Jeromy Jackson		0056901		500				510		9/6/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		393892		Jesse Motzkus		0058101		500				510		11/13/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		105928		Jesse Stone		0268405		500				510		1/2/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002197		Records Program Manager		1001634		Jessica Busk		0038706		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		87,000.00		87,000.00		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002922		Victim Advocate Program Supervisor		114243		Jessica Steed		00271		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		966629		Jesus Perea		0051601		500				510		5/13/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		113013		Jesus Rivera		04250		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001225		Jett Groves		0048302		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		747799		Jody Eckley		0053604		500				510		7/9/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		770504		Joe Cyr		0043604		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		116794		Joe Larson		0240901		500				510		10/19/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		116068		Joel Green		0404101		500				510		5/20/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		433402		Joel Matteau		04423		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		113905		Joel Morgan		04304		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		102564		Johann Gonzalez-Rubio		04309		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		321078		John Beck		0058801		500				510		8/23/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		000851		Police Captain		280128		John Beener		0028003		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		957031		John Fuller		0042003		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		107801		John Lowery		0067103		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		115696		John Lynn		0007504		500				510		5/12/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001226		Johnathon Mahana		0064003		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		131800		Jonathan Fitisemanu		0384502		500				510		1/2/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		981656		Jonathan Lampshire (On Leave)		0069703		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		314927		Jonathan Norman		04535		500				510		8/25/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		116801		Jonathan Stumm		04536		500				510		6/26/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001778		Crime Scene Technician I		110079		Jordan Goode		0043004		330		Yes		316		1/29/22		316D - 23.98 USD		D		Yes		317		317D		25.91		19.35		21.67		23.98		23.98		25.18		Hourly		Crime Scene Technician II		N/A		0.73		0.19		0.92		1913.6		N/A		0.73		0.19		0.92		1913.6		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		105554		Jordan Kendrick (On Leave)		0050903		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		912371		Jordan Robison		0270102		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		110269		Jordan Winegar		0044301		500				510		5/2/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1000669		Joscelyn Davis		100364		100		Yes		120		11/18/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		218100		Jose Flores		0295401		500				510		6/22/08		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		116156		Jose Munoz		04196		500				510		9/24/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000078		Police Specialist		779599		Joseph Everett		710193H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		017681		Joseph Mcbride		0056601		500				510		1/1/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001938		Quartermaster Technician		601078		Joseph Ortiz		0221302		200		Yes		220		3/26/98		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		616633		Joseph Paxman (On Leave)		0269801		500				510		1/14/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002888		Data Analyst I		1000452		Joseph Russell		04363		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		67,660.32		67,660.32		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		168911		Joseph Sanchez		04422		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		187495		Joseph Taylor		0054005		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		114508		Josephine Collins		04190		500				510		9/24/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		844632		Josh Ford		910019		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		112666		Josh Harris		0269601		500				510		9/9/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001239		Josh Monson		0239802		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		496606		Josh Mortensen		0378102		500				510		7/14/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		690397		Josh Thaller		910029		500				510		7/25/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		007008		Police Sergeant		950417		Joshua Allred		0047003		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		636821		Joshua Ashdown		0033104		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002670		Youth Support Specialist		1001146		Joshua Cordero		04736		200		Yes		219		4/17/23		219A - 17.78 USD		A		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		17.78		18.67		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		006685		Joshua Cowles		910024		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		605672		Joshua Hoyle		04513		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		111699		Joshua Moody		0241302		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000168		Joshua Roundy (On Leave)		04527		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		884360		Juan Castillo		0295101		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		272555		Justin Dolan		0378302		500				510		10/5/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		105596		Justin Homer		0062403		500				510		3/19/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		132339		Justin Kelley		0066404		500				510		8/18/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		512325		Kacey Cowley		0374504		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		229214		Kaileigh Archer		0236402		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		130455		Kaitlin Smith		0037306		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002890		Crime Statistics Analysis Supervisor		980644		Karen Kener		0036304		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		87,360.00		87,360.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002791		Social Work Director		172492		Karen Montano		04180		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		115,500.00		115,500.00		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002197		Records Program Manager		355371		Kari Roberts		0037906		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		80,000.00		80,000.00		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		132175		Karl Blietschau		0035604		200		Yes		221		1/29/24		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001316		Victim Advocate - Hourly		1001171		Karla Mendez		720165H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.57		19.57		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		523176		KARLEE ADDISON		0046501		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000101		Karly Christensen		0049103		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		340874		Kat Downs		04326		330		Yes		319		8/7/22		319C - 24.93 USD		C						C		ERROR:#N/A		22.30		24.96		27.62		24.93		26.18		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001765		Victim Advocate		1000499		Kate Belcher		90117		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		26.47		26.47		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		563869		Katie Blodgett		0050601		330		Yes		319		4/22/23		319D - 27.62 USD		D						D		ERROR:#N/A		22.30		24.96		27.62		27.62		29.00		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000165		Kaylee Mitchell		0304301		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001560		Keaton Thompson		0068901		500				510		7/16/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		962717		Keith Horrocks		0031902		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		000730		Keith Peterson		0304202		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002100		Police Services Coordinator		121346		Kellie Erickson		0037601		330		Yes		320		6/2/21		320D - 28.84 USD		D		ERROR:#N/A		ERROR:#N/A						23.30		26.07		28.84		28.84		30.28		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		262008		Kelsey Neves		0053504		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000078		Police Specialist		358778		Kenneth Schoney		710198H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		999364		Kenny Brown		0300206		500				510		11/5/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		934795		Kevan Rossetti		0051104		500				510		10/1/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		844252		Kevin Arnold (On Leave)		0063601		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		105041		Kevin Blue		0043704		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		617901		Kevin Easter		0054501		500				510		1/30/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		950782		Kevin Flinton		0067701		500				510		12/31/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		107692		Kevin Fortuna		0051703		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		449738		Kevin Jewkes		0380902		500				510		7/15/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		999221		Kevin Judd		0373903		500				510		8/26/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		920432		Kevin Larrabee		0015104		500				510		10/6/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		132240		Kevin Murray		9005702		500				510		9/15/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		108435		Kevin Peck		0006004		500				510		11/4/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		155208		Kevin Schofield		0054701		500				510		9/1/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		874049		Kevin Wall		0049803		500				510		10/1/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		114493		Kierra Olschewski		04301		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002831		Senior Evidence Technician		422417		Kimberlee Crispin		0059807		330		Yes		321		3/5/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		298679		Kimberly Plata		04836		100		Yes		120		9/9/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		963746		Kody Boehme		0044902		500				510		1/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000678		Kody Elison		0053202		500				510		5/15/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		111433		Korbin Griffin		04302		500				510		4/1/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		111434		Kory Checketts		0032904		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		967459		Kory Olsen		0269203		500				510		1/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		126481		Kris Smith		0058404		500				510		10/24/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		108653		Kriss Skeem		0059103		500				510		8/25/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		957672		Kristopher Jeppsen		0061802		500				510		1/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001655		Community Programs Manager		047930		Krystyn Stargel		04239		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		61,152.00		61,152.00		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		129749		Kyle Stuart		0057701		500				510		1/25/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		555441		Kyle Taylor		0067601		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000079		Kyle Walkingshaw		0045803		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		928219		Kyler Prettyman		0060501		500				510		7/1/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002670		Youth Support Specialist		292622		Kylie Lo		04734		200		Yes		219		1/18/23		219D - 22.86 USD		D		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		22.86		24.00		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		958058		Kylie Ruiz		0374105		500				510		12/31/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		001275		Deputy Chief of Police		688630		Lance Vandongen		03904		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		168,080.64		168,080.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		577468		Landon Gates		0033506		500				510		10/16/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001488		Lane Bell		100462		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		751242		Lane Wolfenbarger		910037		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002831		Senior Evidence Technician		108934		Lani Whitaker		0036508		330		Yes		321		3/5/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		1000569		Larry Velasquez		0061301		500				510		7/11/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002434		Grant Acquisitions, Project & Financial Analyst		157391		Laura Nygaard		0364403		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		95,069.52		95,069.52		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		996010		Lee Washington		0012807		500				510		7/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		881935		Leigh Willis		0036610		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		128309		Lenny Touchin		0010204		500				510		1/2/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		257715		Leo Abila		04213		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.20		32.20		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		342928		Levi Fillingim		04254		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002804		Office Facilitator II		749219		Lily Grange		04299		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.96		29.96		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002640		Police Data Science & Research Administrator		582988		LINDSAY LARSEN		0027403		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		122,435.04		122,435.04		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		1001067		Logan Bridges		04647		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		365227		Logan West		910033		500				510		1/14/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		830679		Lolli Bennett		0033802		500				510		12/6/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		191338		Lonnie Martinez (On Leave)		0373101		500				510		6/19/09		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		787387		LUKAS LOCKWOOD		04538		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		115688		Luke Johnson		0419701		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		318475		Maguire Strong		910020		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		109934		Manuel Cazares		04310		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		658417		Manuel Gonzales (On Leave)		910016		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000362		Manuel Rodriguez-Rojas		0049501		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		656585		Marc Bucher		0041803		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000655		Marcus Reid		0059201		500				510		5/15/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		208654		Maria Pangan		0038104		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		104227		Marie Stewart		0057103		500				510		5/7/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		221428		Marie Wilson		0065603		500				510		8/9/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		485722		Marika Ascarte		04319		500				510		6/8/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		373109		Marina Vaughn		0050001		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		586306		Mark Bettencourt		0045901		500				510		7/26/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		540810		Mark Bretzing		0005209		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		078579		Mark Falkner		0064801		500				510		9/19/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		925821		Mark Keep		910030		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000391		Mark Moran		0042601		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		007008		Police Sergeant		122813		Mark Wian		0032002		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		740538		Marlee Olsen		04216		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000363		Masha Andersen		0059401		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000360		MASON FARRIMOND		0041301		500				510		2/1/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		951865		Mason Givens		0028102		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		102978		Mason Hawes		0067502		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1000547		Mason Muir		0043402		500				510		8/20/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001227		Matt Huntsman		0065403		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		992699		Matt Norman		04517		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		446132		Matthew Armstrong		0061403		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		979390		Matthew Cook		0045402		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		162050		Matthew Farillas		04308		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		157484		Matthew Finley		04322		500				510		9/12/21		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000671		Matthew Fuerter		0064201		500				510		5/15/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		118265		Matthew Nelson		0062101		500				510		9/23/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		902217		Matthew Overman		0041904		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		113937		Matthew Tao (On Leave)		04251		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		117019		Matthew Taylor		0241701		500				510		1/2/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		972291		Matthew Voorhees		0384903		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		263059		Matthew Vuyk		0048602		500				510		8/12/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		822936		Max Latu		04516		500				510		8/23/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		884694		Max Nelson		0067201		500				510		7/22/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		007888		Mckaleigh Franck		0035205		200		Yes		221		8/21/22		221D - 25.19 USD		D		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		25.19		26.45		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		976934		Melissa Warner		0364504		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002197		Records Program Manager		372459		Mia Jacobs		0040502		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		85,438.08		85,438.08		Annual		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		988831		Michael Blackburn		0065302		500				510		8/28/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		007010		Chief of Police		387176		Michael Brown		00276		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		229,909.68		229,909.68		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		529275		Michael Buchman		0237403		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		975263		Michael Cardwell		0239903		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000080		Michael Chidester		0046702		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		953440		Michael Coles		0050303		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		128478		Michael Darelli		0046603		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001258		Michael Guzman		0048101		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		000851		Police Captain		073519		Michael Hatch		0029705		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		189189		Michael Lowther		0241602		500				510		10/30/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		982388		Michael Martinez		0042303		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		456175		Michael Mckenna		0061503		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		728291		Michael Melycher		0056801		500				510		8/30/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1000053		Michael Naccari		0041503		500				510		4/28/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		119892		Michael Naylor		0389501		500				510		8/7/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001228		Michael Pyle		0055003		500				510		12/18/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		965206		Michael Ruff		0043503		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002804		Office Facilitator II		1001201		Michele McMillan		0014903		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		30.83		30.83		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002804		Office Facilitator II		942916		Michelle Anderson		0253404		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.80		29.80		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		001666		Accountant III		408655		Michelle Peters		0297711		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		81,032.51		81,032.51		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		679955		Michelle Peterson		04306		500				510		8/13/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002670		Youth Support Specialist		1001354		Michelle Price		04735		200		Yes		219		5/6/23		219D - 22.86 USD		D		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		22.86		24.00		Hourly		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		294843		Miguel Rodriguez Hernandez		04519		500				510		10/7/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		054859		Miguel Ruiz		0373803		500				510		8/26/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		322030		Mikah Lindquist		0052004		500				510		10/1/20		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		001671		Financial Analyst IV		115547		Mike Bradley		0027301		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		100,295.83		100,295.83		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		130323		Mike Ditolla		0033005		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		112419		Mike Jones		04211		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.20		32.20		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1001218		Mikkenna Wall		04837		100		Yes		120		9/18/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1000239		Miles Lelevier		04317		500				510		11/7/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		439381		Miles Southworth		100365		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		464302		Mitchel Porter		910038		500				510		8/6/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		301114		MITCHELL BAILEY		0034505		500				510		1/16/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		007008		Police Sergeant		907587		Mitchell Brooks		0036902		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		222355		Mo Alo		0060101		500				510		2/15/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		458116		Moeilealoalo Tafisi		0064602		500				510		8/12/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		106720		Monet Levicki		0304402		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		117338		Monica Roop		0050102		500				510		9/24/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		718471		Moronae Lealaogata		0237302		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001561		Nate Cox		0069204		500				510		9/1/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		105006		Nate Harward		04531		500				510		7/26/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		195191		Nate Wiley		0067002		500				510		12/11/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		117869		Nathan Groves		0034803		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		110373		Nathan Gundersen		0063201		500				510		8/2/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		107815		Nathan Meinzer		0060404		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		704880		NATHAN SIMMONS		0055301		500				510		4/23/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		971954		Nathan Stowell		0389302		500				510		7/1/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		126039		Neil Iversen		0057803		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		085891		Nic Greenfield		0045501		500				510		7/12/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001229		Nicholas Berejnoi		0058601		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		130485		Nicholas Clark		04318		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		953652		Nicholas Rudelich		0236003		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		641051		Nicholas Telles		0043803		500				510		10/4/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		125514		Nichole Jones		0240301		500				510		11/5/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		807695		Nick Schneider		0058203		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		102187		Nick Witzel		0241101		500				510		5/19/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		207487		Nickolas Pearce		0046202		500				510		7/15/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		082380		Nik Vaughan		0049902		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		017252		Oaken Ewens		0240601		500				510		6/1/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1000249		Oleksiy Katoliychuk		04360		500				510		5/18/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		780850		PABLO MUNGUIA		0241203		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		088314		Paul Mullenax		910028		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		955113		Paul Nelson		0049302		500				510		1/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		066619		Perry Jones		0037806		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		434913		Peter Burgoyne		0044602		500				510		8/13/22		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000679		Peter Christensen		0068602		500				510		5/15/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		914215		Phil Eslinger (On Leave)		0382401		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		111770		Phil Sparks		0043301		500				510		12/6/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001117		Phong Doan		0042404		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		642681		PRESTON FREIR		04537		500				510		1/16/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002832		Senior Crime Scene Technician		108971		Rachael Gruis		0062605		330		Yes		321		3/5/23		321D - 30.30 USD		D		Yes		322		322D		33.42		24.47		27.39		30.30		30.30		31.82		Hourly		Crime Scene Technician II		N/A		1.6		0.42		2.02		4201.6		N/A		1.6		0.42		2.02		4201.6		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		1000558		Rachel Stumm		0036104		200		Yes		221		3/27/23		221B - 20.99 USD		B		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		20.99		22.04		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		783698		Rakim Redmon		0054801		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1001238		Raman Matskevich		100363		100		Yes		120		9/18/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		980636		Ran Kros		0005904		500				510		1/18/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		105914		Randi Thomas		04307		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		656021		Randy Neal		0258404		500				510		1/5/10		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		124200		Randy Peck		100461		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		227354		Ricardo Franco		0065504		500				510		6/28/16		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		965772		Richard Chipping		0366506		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		926244		Richard Stone		0374804		500				510		2/13/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		952372		Richard Stone		0034205		500				510		8/3/07		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		346847		Richelle Bradley		0031604		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		214144		Rickey Fortner		0044003		500				510		4/17/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		365240		Ricky Hendrickson		04426		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		1000354		Riley Kajma		04835		100		Yes		120		1/9/24		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		101399		Riley Strickland (On Leave)		04320		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		578142		Robert Adams		910032		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		853655		Robert Martinez		0374205		500				510		12/28/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		007008		Police Sergeant		980284		Robert Norgaard		0033202		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		960383		Robert Paxton		0367907		500				510		7/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		561796		Robert Prody		04248		500				510		2/6/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		553003		Robert Tycz		0030703		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		001191		Office Technician II		927118		Roberta Mixon		0258502		200		Yes		219		9/3/16		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		091321		ROBIN HARTNEY		0012302		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		057432		Roderic Hunt		0004804		500				510		4/2/01		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		131933		Rory Carlisle		0031702		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002825		Community Response Specialist II		1001248		Russ Burnside		04838		100		Yes		122		9/18/03		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		705423		Russell Amott		0068504		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		981123		Ry Kros		0006208		500				510		11/20/18		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		588232		Ryan Boyd		0304901		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		688106		RYAN HART		0054603		500				510		5/16/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		483354		Ryan Hawkes		0012402		500				510		6/27/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		906069		Ryan McBride		0047302		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		307434		Ryan Sanders		0295503		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		216356		Sam Delka		0046802		500				510		7/14/22		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000849		Police Lieutenant		982301		Sam Wolf		0065802		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		637141		Samuel Fallows		0059001		500				510		8/20/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		780959		Santiago Perez		0006108		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		960864		Sara Elsea		0039904		200		Yes		221		8/21/22		221E - 29.47 USD		E		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		29.47		30.94		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		381185		Sarah Hill		0368605		500				510		1/7/14		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		172549		Sarah Kilgore		0237703		500				510		1/14/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		812134		Sarah Lewis		04833		100		Yes		120		12/9/10		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		980154		Sarah Mullen		0064303		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1000381		Sarah Pickett		04297		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002824		Community Response Specialist I		145920		Sariah Palacios		04834		100		Yes		120		9/18/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		542366		Scott Curtis		0377905		330		Yes		319		7/14/21		319D - 27.62 USD		D						D		ERROR:#N/A		22.30		24.96		27.62		27.62		29.00		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		103188		Scott Gardiner		0236602		500				510		2/14/11		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		636490		Scott Hall		0064503		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000078		Police Specialist		121296		Scott Headle		710195H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		001275		Deputy Chief of Police		697201		Scott Mourtgos		0237204		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		168,080.64		168,080.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		114134		Scott Robinson		04699		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001779		Crime Scene Technician II		997247		Scott Scriven		0267704		330		Yes		319		9/17/23		319D - 27.62 USD		D						D		ERROR:#N/A		22.30		24.96		27.62		27.62		29.00		Hourly		Crime Scene Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000851		Police Captain		143857		Scott Smalley		04636		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		340131		Scott Smith		0241901		500				510		12/17/10		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		714925		Scott Stuck		0034902		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002277		Evidence Technician II		1000580		Sean Nudd		0059512		330		Yes		319		8/20/23		319A - 22.30 USD		A		ERROR:#N/A		ERROR:#N/A						22.30		24.96		27.62		22.30		23.42		Hourly		Evidence Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000849		Police Lieutenant		121821		Sean Werner		0028603		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		105999		Shawn Bennett		0044403		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002195		Grama Coordinator / Paralegal		1001280		Shea Kuddes		04857		300				N23								No								23.97		32.71		41.44		32.71		32.71		Hourly		Paralegal		2.46%		0.8		0.21		1.01		2100.8		2.95%		0.97		0.25		1.22		2537.6		General

		POLICE		POLICE		POL OFF CHIEF		002272		Financial Manager III		102592		Shellie Dietrich		0068202		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		140,549.14		140,549.14		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		007008		Police Sergeant		262734		Sherry Cardon		0031302		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		102477		Skyler Denning		0378402		500				510		7/22/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		971417		Slade Bailey		0046103		500				510		7/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		129469		Spencer Faherty		0058702		500				510		1/12/23		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		124335		Spencer Tanner		0269501		500				510		9/15/23		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002888		Data Analyst I		373231		Staci Harris		0246002		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		71,394.96		71,394.96		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		001666		Accountant III		114275		Stacie Cryder		0069904		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		85,166.82		85,166.82		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002103		Graphic Design Specialist		615316		Stefanie Rane		0364606		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		36.33		36.33		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000851		Police Captain		492683		Stefhan Bennett		0032103		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002196		Records Shift Supervisor		688686		Stephanie Hatch		0040801		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		32.20		32.20		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		908154		Stephen Cook		0046401		500				510		10/19/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		118471		Stephen Masters		0367803		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		115188		Stetson Sartor		04305		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002525		Internal Affairs Administrative Director		078177		Steve Andres		0035504		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		150,870.72		150,870.72		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		740110		Steven Bigelow		0381402		500				510		12/11/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		950231		Steven Huggins		0241503		500				510		1/7/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		799665		Steven Hunter		04520		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		106443		Steven Lewis		0419501		500				510		10/8/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		293223		Steven Parisot		0031802		500				510		6/26/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		157878		STEVEN SIMISTER		0378203		500				510		5/15/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000849		Police Lieutenant		777613		Steven Wooldridge		0034703		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		402068		Steven Wozab		0012504		500				510		9/4/09		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002804		Office Facilitator II		117261		SUZZANE MARTINEZ		04074		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.14		31.14		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		001778		Crime Scene Technician I		1001334		Sydnee Maynard		0390504		330		Yes		316		9/28/23		316B - 20.52 USD		B		Yes		317		317B		22.37		19.35		21.67		23.98		20.52		21.55		Hourly		Crime Scene Technician II		N/A		0.82		0.21		1.03		2142.4		N/A		0.82		0.21		1.03		2142.4		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001230		Tanner Gill		0064404		500				510		9/18/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		117743		Taryn Culverwell		0068003		500				510		6/1/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		129018		Taylor Adair		0047103		500				510		1/14/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1000680		Taylor Bateman		0069402		500				510		3/24/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		955447		Taylor Hainke		0060704		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		1000922		Taylor Jones		04217		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		81,856.32		81,856.32		Annual		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		1001304		Taylor Jump		0039404		200		Yes		221		10/1/23		221B - 20.99 USD		B		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		20.99		22.04		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002196		Records Shift Supervisor		732156		Teresa Gutierrez		0304001		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		32.20		32.20		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002825		Community Response Specialist II		062659		Teresa McKinnon		04842		100		Yes		122		9/21/07		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		541465		Tevita Fifita		0270301		500				510		1/14/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1001256		Thaddius Kump		04193		500				510		2/28/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		902622		Thadus Hansen		0258206		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000849		Police Lieutenant		488638		Thomas Wind		04731		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		194623		Tiffanie England		04389		200		Yes		221		8/21/22		221D - 25.19 USD		D		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		25.19		26.45		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		007008		Police Sergeant		350500		Tiffany Pappas		0384204		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		955638		Tiffini Norgaard		0045201		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		110793		Tim Keffer		04214		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.20		32.20		Hourly		Licensed Clinical Social Worker/Clinical Mental Health Counselor		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		556386		Timothy Echeverria		0063503		500				510		1/9/24		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		982319		Timothy Stumm		0039503		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		073432		Timothy Trujillo		0062303		500				510		7/9/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		232421		Tod Kershaw		100463		500				510		1/4/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		249062		Todd Goodsell		04522		500				510		7/8/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		081032		Todd Hyatt (On Leave)		0237101		500				510		6/1/06		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		000849		Police Lieutenant		765225		Todd Mitchell		0044804		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001485		Tony Belford		0062803		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		565720		Tracy Ita		0006704		500				510		8/9/22		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		218596		Travis Morgan		0054301		500				510		1/3/12		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000087		Trenton Wendt		0062003		500				510		9/19/22		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		471801		Trevor Clegg		910023		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		1001494		Trevor Estridge		0063802		500				510		1/22/24		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		114566		Trevor Hansen		0052603		500				510		9/4/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002686		Records Technician		1001314		Trevor Johnson		0264104		200		Yes		221		10/22/23		221C - 23.80 USD		C		ERROR:#N/A		ERROR:#N/A						19.60		24.54		29.47		23.80		24.99		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		901777		Tyler Austin		0058303		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		975032		Tyler Bang		0270202		500				510		1/8/19		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		359298		Tyler Ellingford		0241804		500				510		7/12/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		110574		Tyler Eyres		04257		500				510		2/1/24		510D - 37.70 USD		D		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		37.70		37.70		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		000849		Police Lieutenant		062984		Tyler Lowe		0029502		800				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		131,040.00		131,040.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		113648		Tyler Norman		0029802		500				510		9/24/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		103195		Tyler Oliva		0030305		500				510		6/28/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		455366		Tyler Smalley		910022		500				510		1/10/24		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		131020		Tyler Tomlinson		0063403		500				510		3/8/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		131474		Tyler Venema		0236504		500				510		9/4/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		007008		Police Sergeant		951876		Tyrell Jeffries		0034102		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		960381		Tyson Jones		0005505		500				510		3/21/20		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		101200		Val Brown		0295303		500				510		1/26/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		112644		Vance Bitton		04314		500				510		11/9/23		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002654		Police Officer		571363		Veronica Montoya		0053302		500				510		7/14/17		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		001275		Deputy Chief of Police		898574		Victor Siebeneck		0027801		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		168,080.64		168,080.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		918383		Weldon Wilson		0069804		500				510		7/13/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002672		Victim Advocate Program Director		408377		Wendy Isom		04776		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		100,324.22		100,324.22		Annual		Victim Advocate		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		1000388		Wesley Yabut		04528		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		127949		Wil Silva		0419401		500				510		1/6/21		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002888		Data Analyst I		413246		Will Holmes		04364		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		71,394.96		71,394.96		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		108612		William Caycho		0378703		500				510		1/2/22		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		128228		William Cotner		0056002		500				510		4/12/23		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		002196		Records Shift Supervisor		982545		William Wells		0040204		300				N23								ERROR:#N/A		ERROR:#N/A						23.97		32.71		41.44		30.49		30.49		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		116598		William Winder		0062206		500				510		1/3/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		002654		Police Officer		944759		woody Atwood		04515		500				510		10/19/22		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000262		Wyatt Kesti		04323		500				510		2/6/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		110516		Wyatt Sackett		0236802		500				510		8/15/21		510E - 40.22 USD		E		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		40.22		40.22		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POL OFF CHIEF		002654		Police Officer		464996		Yaier Javaid		0057204		500				510		2/22/23		510B - 31.20 USD		B		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		31.20		31.20		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 1		000851		Police Captain		150028		Yvette Zayas		0053703		800				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		148,403.00		148,403.00		Annual		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		328178		Zach Johnson		0046901		500				510		1/13/24		510C - 33.14 USD		C		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		33.14		33.14		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		PD ADMIN & SUPPORT		007008		Police Sergeant		103474		Zack Martin		0032702		800				N29								ERROR:#N/A		ERROR:#N/A						32.12		43.85		55.58		53.50		53.50		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE FIELD OPS 2		002654		Police Officer		1000379		Zander Nunley		0066302		500				510		1/23/23		510A - 29.26 USD		A		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		29.26		29.26		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		POLICE		POLICE		POLICE INVESTIGATIVE		002654		Police Officer		224171		Zulema Flores		0066002		500				510		10/30/15		510F - 45.27 USD		F		ERROR:#N/A		ERROR:#N/A						29.26		37.27		45.27		45.27		45.27		Hourly		Police Officer		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		594499		Adam Crook		710333H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1001025		Aiden Rosenthal		710885H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000192		Graffiti Response Field Technician		1000930		Ailao Simanu		0270801		100		Yes		115		5/30/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		369587		Alan Bialick		710189H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		915781		Alex Zang		710164H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		105232		Allan Cartwright		710161H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002149		Sprinkler Irrigation Technician III		351453		Alvin Gilbert		0410601		100		Yes		121		8/31/17		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		1000927		Ammon Weimer		04712		100		Yes		120		12/29/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000937		Assistant Golf Club Professional		1001619		Ana Ross		0227604		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		26.50		26.50		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000591		Andrew Corales		720443H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		409276		Andrew Kooyman		710273H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		590624		Andrew Lujan		01103		100		Yes		116		11/27/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002502		Golf Professional I		510415		Andrew Mecham		0227907		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		74,000.00		74,000.00		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		627761		Andrew Southwick		710927H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		508822		Anthony Gehring		0108402		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		392806		Arie Parra		100384		100		Yes		116		11/28/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001272		Arborist I		1001415		Arnold Schones		04714		100		Yes		119		11/27/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		742152		Ashik Rashid		710571H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		576035		ASHLEY LARSON		04688		100		Yes		120		6/27/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002804		Office Facilitator II		1000314		ASHLYN LARSEN		04792		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.14		31.14		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		581909		AUSTIN RADDON		710924H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		796553		Austin Walker		04140		100		Yes		113		11/27/22		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		935978		Bada Kim		710105H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001245		Bailey Sundberg		710141H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		114826		Barbara Hevelone		04075		100		Yes		113		1/22/23		113C - 23.11 USD		C		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		23.11		24.27		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000632		Beau SLATER		710175H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		458946		Ben Becker		710893H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		773885		Benjamin Gilgen		710887H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1000565		Bertha Haro		100476		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.90		18.90		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		3012		Restoration Ecologist		532072		Blake Wellard		100460		330		Yes		322		1/21/24		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		240057		Brad Gibson		710276H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		106051		Brady Hansgen		710176H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001191		Office Technician II		607103		Brandi Madrill		04094		200		Yes		219		8/31/22		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002338		Business Systems Analyst II		913454		Brandon Fleming		0107405		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		98,162.61		98,162.61		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		052012		Brandon Soto		710891H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		1001007		Brendon Evans		02673		100		Yes		116		6/11/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002112		Golf Course Superintendent - 9 Holes		690306		Brett Fornelius (On Leave)		0232604		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		76,636.56		76,636.56		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		501383		Brian Longuevan		710238H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		123596		Bronson Dodge		02454		100		Yes		116		5/28/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		000753		Landscape Architect III		690375		Bruce Brown		0073201		600				E30								0								70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Licensed Architect		14.61%		13991.5		3637.79		17629.29		17629.29		15.16%		14516.67		3774.33		18291		18291		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		731338		Bryan Pala		710185H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000936		Golf Course Superintendent - 18 Holes		746765		Bryan Witzel		0106503		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001671		Financial Analyst IV		959290		Bryce Lindeman		0375303		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		116,839.37		116,839.37		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		029427		Caleb Farrell		01104		100		Yes		116		5/24/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		722814		CAMERON ROSE		04687		100		Yes		120		1/27/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001276		Carlos Arevalo		720193H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002179		Deputy Director of Public Lands		821012		Carmen Bailey		04606		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		147,268.61		147,268.61		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		414521		Casey Hunsaker		710278H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		113884		Casey Randazzo		710135H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		594954		Celia Gillars		710279H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		970634		Chad Sippel		710243H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		342716		Charlene Badger		0112802		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.69		34.69		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1001028		Charles McGaughey		710128H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		903959		Charles Walker		710334H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		566901		Charlie Thomas		710877H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001191		Office Technician II		246172		Cherie Schoenfeld		0103104		200		Yes		219		4/18/11		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		044932		Chris Esken		710932H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.50		16.50		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1000586		Chris Hawkes		710280H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000937		Assistant Golf Club Professional		971830		Chris Richards		0381501		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		457159		Christopher Boudreaux		04269		100		Yes		116		4/7/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		504266		Christopher Fernandez		710292H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.75		15.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002125		Regional Athletic Complex (RAC) Manager		119579		Christopher Laughlin		0413001		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		93,483.94		93,483.94		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002851		Parks Maintenance Technician – Part Time		1001550		Christopher Prior		710549H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.00		21.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002528		Arborist Crew Foreman		245979		Christopher Wiley		0112302		100		Yes		124		3/25/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		976309		Chuck Sorge		710274H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		117900		Cindy Myers		710136H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		101912		Cody Horrocks		04143		100		Yes		113		11/27/22		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		959193		Cody Schoenfeld		04267		100		Yes		116		11/27/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1001063		Cole Brown		710337H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		105953		Cole Foster		710872H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		663861		Cole Peterson		710268H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		413858		Corban Cherry		04076		100		Yes		116		11/27/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		001191		Office Technician II		929288		Coty Shelton		04111		200		Yes		219		7/7/21		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002148		Sprinkler Irrigation Technician II		245460		Dallas Jensen		0113603		100		Yes		118		10/25/18		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		20.40		23.61		26.82		26.82		28.16		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002148		Sprinkler Irrigation Technician II		104157		Dalton Walters		04355		100		Yes		118		5/14/23		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		20.40		23.61		26.82		26.82		28.16		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		054766		Dalynn Baker		04144		100		Yes		113		3/6/24		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002852		Parks Maintenance Technician - Seasonal		170604		Daniel Henson		710532S		700				700 SEASONAL NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		440334		Daniel Obrien		710679H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		132034		Danny Garcia		100477		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.29		18.29		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002490		General Maintenance Worker III		586247		Dave Wheadon		0113001		100		Yes		123		5/22/16		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		451742		Dave Wiesley		710629H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		122701		David Allen		710343H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002766		Golf Professional II		652243		David Carter		0227806		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		90,364.55		90,364.55		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		361666		David Coleman		710344H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		753215		David Coleman		710245H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		913836		David Karaica		710936H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		767014		David Loyola		710236H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		083815		David Workman		720329H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.90		18.90		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1000689		Dax Weierman		710931H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001957		Regional Athletic Complex (RAC) Maintenance Worker		173060		Delmar Fenn		0420302		100		Yes		118		9/3/23		118B - 22.92 USD		B		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		22.92		24.07		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002149		Sprinkler Irrigation Technician III		913389		Derrek Hooton		04356		100		Yes		121		1/8/23		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		933038		Devin Jacobsen		710182H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		170522		Devin Tovey		710641H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		721422		Dominic Faciane		710121H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		966657		Donald Johnson		710152H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000701		Dorran Sampson		710172H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		816852		Doug Mageras		0109402		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		577291		Doug Talbot		710132H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		636835		Douglas Jardine		710112H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001925		Metal Fabrication Technician		672106		Dylan Kenner		0104701		100		Yes		125		2/1/21		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		130191		Dylan Walters		0267401		100		Yes		116		11/27/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		111493		Eli Baker		03761		100		Yes		113		3/19/23		113C - 23.11 USD		C		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		23.11		24.27		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001108		Elizabeth Holbrook		710110H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000626		Ellen Nighbor		710952H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002457		Natural Resources Technician - Hourly		1000131		Ellie Larkin		720465H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		22.05		22.05		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002860		Events Coordinator		124530		Emily Snow		0301307		330		Yes		321		6/28/23		321C - 27.34 USD		C		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		27.34		28.71		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		053522		Eric Arnold		710599H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.38		18.38		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		006048		Senior Warehouse Operator		933031		Eric Loertscher		100379		200		Yes		220		9/3/23		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001109		Eric Simonson		710237H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		249941		Erica Kerezman		720077H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		152340		Erick Barron		0106202		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		538729		Erik Mills		710897H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000937		Assistant Golf Club Professional		904452		Erik Nielsen		0106702		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		319097		Ethan Driffill		710894H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		152420		Ethan Goad		710191H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.11		18.11		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		104677		Ethan Granger		0114401		100		Yes		116		8/28/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		833164		Ethan Meyer		710148H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000496		Evan Lee		710116H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		1000673		Evan Weltsch		04693		100		Yes		120		8/15/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001477		Warehouse Specialist		1000523		Ezequiel Vega		01039		300				N18								ERROR:#N/A		ERROR:#N/A						19.53		25.94		32.34		28.00		28.00		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		222754		Fast Eddie Edwards		710188H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000192		Graffiti Response Field Technician		1000125		Franklin Soriano		04098		100		Yes		115		5/14/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000168		Maintenance Electrician IV		827158		Freddie Wulle		0113702		100		Yes		125		11/29/21		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001189		Freddy Zavala		720190H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001939		Cemetery Equipment Operator		163386		Gabriel Mesquita		0110201		100		Yes		116		11/20/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		528827		Gary Christensen		710150H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002149		Sprinkler Irrigation Technician III		498876		Gary Petit		0403301		100		Yes		121		8/19/12		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000192		Graffiti Response Field Technician		1001509		Gary Saena		0114201		100		Yes		115		12/26/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000714		Gayle Bowen		710676H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002614		Player Development & Programs Manager		950875		Gina Varni		0233101		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000112		Ginger Kammeyer		720444H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		340927		GORDON GLEASON		710938H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002489		General Maintenance Worker II		570477		Greg Hualde		04097		100		Yes		119		11/26/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002271		Financial Manager II		107967		Gregg Evans		04613		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		136,000.00		136,000.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		040905		Gregory Cayias		710648H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		607416		GREGORY JARVIS		710109H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		541045		HALEY LONG		04698		100		Yes		120		6/27/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1000054		Hans Poelmann		710262H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		289282		Hayden Banz		710918H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		139657		Hayden Barben		0111002		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.05		34.05		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		045282		HAYLEE VOGELE		710644H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		657318		Hector Alba		710145H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		626722		Humberto Lopez Acevedo		04102		100		Yes		113		11/27/22		113C - 23.11 USD		C		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		23.11		24.27		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001255		Ian Hayden		710598H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		316287		Isaac Evanoff		710131H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000654		Isaac Hall		710880H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		943359		izac Cavazos		720436H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		1000203		Jack Raleigh		04692		100		Yes		120		10/3/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000134		Jack Sarfati		710670H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		1001455		Jackie Rose		100375		100		Yes		116		2/8/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		588686		Jackson Grange		710186H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001132		Jacob Seabourne		710168H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1000530		Jaiden Humphrey		710568H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002530		Urban Forestry Field Supervisor		073810		Jake Bleazard		04495		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		1001599		Jake Eiting		100378		100		Yes		116		2/12/24		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002348		Central Control Irrigation Specialist		121508		James Alarid		0113405		100		Yes		121		10/9/16		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000048		James Duehlmeier		710171H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001375		Arborist II		1001164		James Green (On Leave)		04494		100		Yes		120		8/21/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		115134		James Haslam		710649H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		927986		James Kerchner		710261H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		1000422		Jami Tanner		04711		100		Yes		120		2/21/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		101965		Jamie Fenn		01122		100		Yes		116		11/27/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000935		Golf Course Superintendent - 27-36 Holes		289295		Jampe Martinsson		0107502		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		318121		Janey Heyman		100377		100		Yes		116		10/28/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001939		Cemetery Equipment Operator		469397		Jase Rocha		0112002		100		Yes		116		12/25/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		346003		Jason Mcclellan		710637H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		994560		Jed Fuller		710124H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001104		Jeff Cliatt		710147H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		727342		Jeff Green		0106302		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		863084		Jeff Klc		710867H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		114722		Jefferey Maudlin		710104H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001375		Arborist II		111531		Jeffrey Barbee		0418601		100		Yes		120		1/11/19		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000519		Jeffrey Bowles		710107H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		122947		Jeffrey Brown		710340H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		457278		Jeffrey Campbell		710165H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		401428		Jeffrey Helotes		710139H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		506263		Jeffrey Schneider		0109202		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000630		Jeffrey Stone		710646H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002860		Events Coordinator		589753		Jen Farrell		0418201		330		Yes		321		3/21/21		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000628		jenny sundberg		720339S		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002504		Golf Professional III		309654		Jeremy Green		0232902		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,260.83		95,260.83		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002528		Arborist Crew Foreman		449409		Jeremy Miller		0109504		100		Yes		124		10/7/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002773		Financial Analyst III		048078		Jeremy Potter		0233604		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		86,268.00		86,268.00		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000192		Graffiti Response Field Technician		1000968		Jerome Saena		0270701		100		Yes		115		6/5/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		107647		Jesus Salinas		04145		100		Yes		113		11/27/22		113C - 23.11 USD		C		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		23.11		24.27		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		272381		Jim Adamson		710173H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		577546		Jo Sutton		710898H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000072		Job Johnsen		720434H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001375		Arborist II		731466		Joe Wilson		04493		100		Yes		120		7/24/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		733295		John Kidder		710190H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		251068		John Melendez		04830		100		Yes		116		11/15/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		338869		John Southern		710275H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000216		John Spikes		710870H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002149		Sprinkler Irrigation Technician III		1001600		Jon Santos		0113504		100		Yes		121		2/12/24		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		854149		Jonah Mingo		710244H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		976604		Jonathan Hogue		710653H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002504		Golf Professional III		618363		Jordan Gibbs		0227705		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		91,000.00		91,000.00		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		760629		Jose Luis Lemus jr		01107		100		Yes		116		11/14/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		423932		Joseph Bettolo		01108		100		Yes		116		11/27/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002417		Operations Manager		793934		Joseph Ramos		0107003		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		92,400.00		92,400.00		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		423895		Josh Davis		710113H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001136		Joshua Mangum		720076H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		038766		Juan Garcia		710950H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000684		Justin Martel		720544H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		606932		Justin Potter		0245304		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002489		General Maintenance Worker II		495588		Justin Ulibarri		0409202		100		Yes		119		12/18/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		668605		Justin Walters		0112705		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.22		34.22		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		830478		Kaden Baskett		710240H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		791408		Kaden Carrier		710477H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.11		18.11		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001939		Cemetery Equipment Operator		342420		Kael Knowlton		0309102		100		Yes		116		8/7/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002519		Public Lands Planner		540564		Kat Andra		0109902		600				E28								Yes		E29						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Principal Planner		2.64%		2292.12		595.95		2888.07		2888.07		3.13%		2718.68		706.86		3425.54		3425.54		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002639		Associate Landscape Architect II		1000344		Kathryn Sonntag		04609		600				E27								0								60,562.32		82,686.24		104,788.32		85,993.69		85,993.69		Annual		Licensed Architect		14.61%		12563.44		3266.49		15829.93		15829.93		15.16%		13035.01		3389.1		16424.11		16424.11		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		783495		KAYLA SCHEXNAYDER-LONG		720099H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		106343		Kb Struck		710241H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		618663		Keith Nielsen		710118H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002595		City Sexton		914826		Keith Van Otten		0105001		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002132		Special Projects Assistant		118150		Kelli Morris		04704		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		31.55		31.55		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		908195		Kellianne Jennings		04141		100		Yes		113		11/27/22		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002095		Associate Director - Golf		880110		Kelsey Chugg		0367102		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		115,921.25		115,921.25		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1000539		Kelsie Tanner		710577H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		878871		Ken James		710654H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001303		Ken Rozema		710144H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002756		Executive Manager - Public Lands		742052		Kezia Lopez		0410301		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		73,754.56		73,754.56		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001191		Office Technician II		667042		Kiara Escoffie		04713		200		Yes		219		7/24/22		219D - 22.86 USD		D		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		22.86		24.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001191		Office Technician II		653737		Kim Cardenas		0103202		200		Yes		219		3/30/11		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		826801		Kimberly Kelso		710120H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		459502		Kip Taylor		710277H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002519		Public Lands Planner		1000451		Kira Johnson		04856		600				E28								Yes		E29						63,576.24		86,857.68		110,117.28		76,434.76		76,434.76		Annual		Principal Planner		2.64%		2017.07		524.44		2541.51		2541.51		3.13%		2392.44		622.03		3014.47		3014.47		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		241570		Kobe Rosales		710947H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000564		Kolby Smallwood		710881H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1001010		Konnor Ralph		710937H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002581		Director of Public Lands		113154		Kristin Riker		0105505		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		175,156.80		175,156.80		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001384		Office Technician I - Hourly		1001626		Kristy Spencer		710298H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		25.00		25.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		719186		Kurt Nielsen		710259H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002417		Operations Manager		703713		Kyle Shields		0112402		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		107,200.98		107,200.98		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		528849		KYLE WEBSTER		04697		100		Yes		120		7/11/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		119915		Kysa Godwin		710883H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		280236		Lacreaa Johnson		710671H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002852		Parks Maintenance Technician - Seasonal		1000615		Lamar Bowman		710531S		700				700 SEASONAL NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		423775		Larry Ford		720434H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		126009		Larry Laybourne		710103H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		083548		Laurel Iorg		710234H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000172		Leslie Martindale		710180H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001130		Logan Patterson		710125H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		102607		Lola Britton		710250H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000145		Luke Coffman		720441H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001289		Luke Moeller		710137H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		546918		Luke Reuschel		710253H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		947819		Luke Schreiber		710647H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002502		Golf Professional I		924209		Lynsey Myers		0380202		600				E23								ERROR:#N/A		ERROR:#N/A						49,860.72		68,031.60		86,202.48		74,000.00		74,000.00		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002642		Public Lands Event Manager		039545		Lynze Twede		0106802		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,954.88		74,954.88		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		897005		M Kimball		710263H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000432		Mac Beckham		720445H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		549439		MADISON E VILLALOBOS		04690		100		Yes		120		4/2/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000709		Mae Kingsford		720543H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002119		Special Project Assistant - Hourly		213653		Magdalena Jones		720321H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.79		21.79		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002519		Public Lands Planner		032734		Makaylah Maponga		04614		600				E28								Yes		E29						63,576.24		86,857.68		110,117.28		81,646.22		81,646.22		Annual		Principal Planner		2.64%		2154.59		560.19		2714.78		2714.78		3.13%		2555.56		664.45		3220.01		3220.01		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001816		Office Technician II - Hourly		1001625		Maleia Stockwell		710601H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.50		21.50		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		996886		Margo Platt		710489H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.01		18.01		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		110661		Mario Martinez		710293H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001277		Marixa Guillen		720194H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		131396		Mark Edlund		710264H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		117716		Mark Gassinger		720062H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.01		18.01		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		502161		Mark Monserret		710655H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001127		Markus Buckwalter		710640H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		130429		Marshall Fast		710342H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		198984		Mathew Jones		0107203		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.22		34.22		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001243		Matt Coulam		710133H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		103325		Matthew Ashworth		720322H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.48		20.48		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		958448		Matthew Dean		710235H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002178		Golf Division Director		898577		Matthew Kammeyer		04394		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		130,252.38		130,252.38		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		1001639		Matthew Stencel		0228902		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.00		28.00		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		311906		Max Gilmore		710643H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		582119		Max Lehman		710645H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		225123		Megan Lafey		01106		100		Yes		116		11/27/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001628		Forest Area Service Coordinator		842712		Megan Roy		0104504		330		Yes		322		5/18/22		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		110709		Melanie Powell		710285H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.01		18.01		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		730522		Melinda Talbot		710873H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001190		Melisa Cortez		720192H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002105		Natural Lands Supervisor		712929		Melissa Lewis		0114006		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002892		Communications & Engagement Manager		126836		Mia McCain		04365		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		362940		Michael Cayton		710114H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001073		Michael Fenwick		710255H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		852589		Michael Fritz		710119H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		887665		Michael Fuchs		710889H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		571143		Michael O'Connor		710896H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		560461		Michael Parkinson		710155H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		118940		Michael Pistorius		710127H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000936		Golf Course Superintendent - 18 Holes		993270		Michael Price		0107804		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		058330		Michael Rogalski		710943H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		907797		Michael Steele		710258H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002490		General Maintenance Worker III		278685		Michael Ulibarri		01052		100		Yes		123		5/26/05		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		833006		Mikala Ulibarri		710291H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		279476		Mike Dimeo		710122H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000425		Mike Kelly		710115H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		744487		Mike Sorensen		710951H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		969528		Mike Worsham		710933H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001821		Civic Engagement Program Specialist		1000020		Minerva Jimenez-Garcia		0235603		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		71,394.96		71,394.96		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000230		Monte Frazier		710875H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		965717		Morgan Richards		710130H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		1001105		Mossiah Day		04358		100		Yes		113		7/25/23		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002622		Park Ranger Lead		427131		Nahuel Tulian		04684		100		Yes		124		7/16/22		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002461		Senior Landscape Architect		128774		Nancy Monteith		0103501		600				E34								0								85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Licensed Architect		14.61%		17009.96		4422.59		21432.55		21432.55		15.16%		17648.43		4588.59		22237.02		22237.02		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		877544		Nason Jones		710260H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		051618		Natalie Stone		710882H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002529		Urban Forestry Services Supervisor		672305		Nate Orbock		04266		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.57		34.57		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001103		Nathan Watson		720191H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002149		Sprinkler Irrigation Technician III		817160		Nathanial White		100381		100		Yes		121		11/12/23		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		726729		Naythan Evans		100385		100		Yes		113		5/17/23		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002531		Urban Forestry Operations Manager		111281		Nicholas Bleckert		0308905		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		95,543.45		95,543.45		Annual		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		1000592		NICHOLAS FREDERICK		0106102		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000621		Nicholas Valles		710669H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002417		Operations Manager		1000264		Nick Frederick		04681		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		95,550.00		95,550.00		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		124767		Nicolas Medina		0265303		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		26.25		26.25		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		377136		Nikki Pope		04689		100		Yes		120		4/27/22		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		859914		Nikolas Johnson		710930H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002132		Special Projects Assistant		102963		Nina Beckham		0242902		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.59		32.59		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		704478		Noah Francis		04359		100		Yes		116		11/12/23		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001876		Events Assistant - Hourly		136830		Olivia Romney		710468H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.48		20.48		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000917		Maintenance Supervisor		099461		Orlando Fernandez		04181		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.22		34.22		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002622		Park Ranger Lead		776816		Owen Carroll		04685		100		Yes		124		5/29/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		722069		Patrick Bergin		710156H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		130415		Patrick Nava		04268		100		Yes		116		11/27/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002563		Public Lands Asset Manager		893608		Patrick Staker		01036		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		79,266.50		79,266.50		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		813294		Patrick Tregeagle		710160H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		100162		Patrick Waldram		710892H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		540413		Paul Becker		710672H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001876		Events Assistant - Hourly		1001115		Paula Covas-Lugo		710328H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.25		19.25		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		255920		PETE EVANOFF		720098H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		960548		Peter Bennett		710923H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		051503		Philip Bossert		04491		100		Yes		116		2/4/24		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		000322		Preston Jones		04138		100		Yes		113		11/27/22		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001026		Priscilla Ceja Becerra		720025H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		611487		Quentin Cooley		710681H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		703491		Ralph Colemere		710254H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		020704		Raymond Genao		0105404		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		179977		Reynaldo Ceja Becerra		04142		100		Yes		116		7/9/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		920708		Richard Allison		720545H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		109510		Richard James		710102H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		957161		Richard Parker		710266H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001628		Forest Area Service Coordinator		603008		Rick Nelson		0103002		330		Yes		322		9/26/07		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		783285		Riley Fenn		710567H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002622		Park Ranger Lead		1000195		Riley Vance		04703		100		Yes		124		10/3/22		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		882761		Robert Boatright		710117H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000192		Graffiti Response Field Technician		411666		Robert Eatchel		0244301		100		Yes		115		11/7/12		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		289262		Robert Fitzsimmons		710169H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		587097		Robert Garcia		04357		100		Yes		113		3/7/23		113C - 23.11 USD		C		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		23.11		24.27		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		640780		Robert Markosian		710668H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		836585		Robert Wagstaff		710181H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		583790		Robert Zumpano		710281H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		017628		Robin Koenig		720433H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		001191		Office Technician II		133898		Robyn Parlett		0233903		200		Yes		219		6/18/13		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002457		Natural Resources Technician - Hourly		1000453		Roger Kjelgren		720170H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		24.15		24.15		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1000713		Roman Sanone		710265H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		149369		Ron Blair		710899H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		907995		Ron Bowcut		710126H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		838847		Ron Chatwin		720024H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002766		Golf Professional II		035886		Ronnie Newren		0232801		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		82,500.00		82,500.00		Annual		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002519		Public Lands Planner		570217		Ronnie Pessetto		04858		600				E28								Yes		E29						63,576.24		86,857.68		110,117.28		78,171.91		78,171.91		Annual		Principal Planner		2.64%		2062.91		536.36		2599.27		2599.27		3.13%		2446.82		636.17		3082.99		3082.99		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		869350		Ross Whitaker		100454		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		309812		Ruben Guebara Tello		04139		100		Yes		113		11/27/22		113C - 23.11 USD		C		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		23.11		24.27		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		115071		RUSSELL BANZ		710868H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001086		Ryan Absher		710242H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		098402		Ryan Gagon		710635H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		000306		Special Events Permit Manager		129052		Ryen Schlegel		0074408		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		78,689.52		78,689.52		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		283665		Sam Chapman		04695		100		Yes		120		6/26/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000614		Samee Chaudry		710888H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		000192		Graffiti Response Field Technician		1000946		Samiu Tuitupou		03853		100		Yes		115		5/30/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002528		Arborist Crew Foreman		107297		Samuel Arellano		0418401		100		Yes		124		11/9/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		358892		Sandy Acevedo		710233H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002851		Parks Maintenance Technician – Part Time		1000546		Sarah Wilmot		100464		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1000688		Schafer Iverson		710341H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002148		Sprinkler Irrigation Technician II		124822		Schuyler Schmidt		0112904		100		Yes		118		1/8/23		118B - 22.92 USD		B		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		20.40		23.61		26.82		22.92		24.07		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002104		District Supervisor		971585		Scott Granger		0110502		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.83		37.83		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		419228		Scott Greenwood		710683H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000619		Scott Hernandez		710170H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		795288		Sean Gilbert		710286H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		125276		Sean O'Keefe		720067H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.01		18.01		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		131985		Seth Rissmann		0308502		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		259149		Shane Swim		710572H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.64		18.64		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002348		Central Control Irrigation Specialist		394333		Shari Mora		03762		100		Yes		121		11/18/11		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		22.30		25.81		29.32		29.32		30.79		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002530		Urban Forestry Field Supervisor		104401		Skyler Mcguire		0418501		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002847		Parks Maintenance Technician I		101245		Sophia Mellen		01073		100		Yes		113		7/23/23		113B - 19.76 USD		B		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		19.76		20.75		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		106054		Spencer Hunt		710106H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.00		17.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002621		Park Ranger		1000224		Stephen Michalsen		04694		100		Yes		120		8/26/22		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000936		Golf Course Superintendent - 18 Holes		733306		Steven Ahlander		0106503		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		1000479		Steven Didericksen		710332H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		120719		Steven Evanoff		710167H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000199		Steven Powell		710953H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		644731		Steven Walker		710935H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002623		Park Ranger Supervisor		787146		Suzy Lee		04682		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		80,500.06		80,500.06		Annual		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001106		Talon Perez		710570H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1001021		Tara Ricker		720075H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.90		18.90		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		968588		Taylor Johnson		710874H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		022961		Teddy Florek		710944H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001011		Terry Myers		710108H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		001876		Events Assistant - Hourly		1000970		Tessa Sivertsen		710470H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.21		20.21		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		901134		Thomas Anderson		710270H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		094947		Thomas Calder		710636H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		959750		Tim White		710151H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		790869		Timothy Branigan		710630H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		825247		TIMOTHY GLUVNA		710934H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		035772		Timothy Ohara		710869H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002405		Parks Division Director		1000271		Toby Hazelbaker		0105103		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		131,535.66		131,535.66		Annual		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		038538		Todd Anderson		710628H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002132		Special Projects Assistant		1001333		Todd Smith		100386		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		28.14		28.14		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		001736		Planning Manager		633697		Tom Millar		0113203		600				E33								Yes		E34						81,201.12		110,881.68		140,540.40		115,867.75		115,867.75		Annual		Principal Planner		2.64%		3057.68		795		3852.68		3852.68		3.13%		3626.71		942.94		4569.65		4569.65		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002853		Urban Forestry Division Director		129445		Tony Gliot		0105801		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		128,327.47		128,327.47		Annual		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		641698		Tre Moore		04605		100		Yes		116		11/27/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002246		Golf Groundskeeper - Hourly		111633		Treyson Allen		710339H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		000753		Landscape Architect III		257850		TROY ANDERSON		04608		600				E30								0								70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Licensed Architect		14.61%		13991.5		3637.79		17629.29		17629.29		15.16%		14516.67		3774.33		18291		18291		General

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		002528		Arborist Crew Foreman		839122		Troy Kessinger		0308804		100		Yes		124		4/30/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		129230		Troy Lucero		710123H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		912481		Tyler Benson		0107904		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		30.68		30.68		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002582		Recreational Trails Projects Manager		414905		Tyler Fonarow		04616		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		94,353.49		94,353.49		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002179		Deputy Director of Public Lands		130879		Tyler Murdock		0387301		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		141,502.40		141,502.40		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000936		Golf Course Superintendent - 18 Holes		126636		Tyler Oldham		0107702		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		586593		Tyler Wilton		0106402		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002848		Parks Maintenance Technician II		923278		Tyson Cableton (On Leave)		04615		100		Yes		116		11/27/22		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002229		Graphic Design Technician - Hourly		665508		Valerie Huitzil		710462H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		27.00		27.00		Hourly		Social Media Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		PUBLIC LANDS ADMINISTRATION		002520		Communications Coordinator		901640		Van Hoover		04617		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		67,835.04		67,835.04		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002622		Park Ranger Lead		864411		VANESSA ROGAN (On Leave)		04683		100		Yes		124		12/14/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		339241		Wayne Belles		710929H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002851		Parks Maintenance Technician – Part Time		1000583		Weli Vloe		710569H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		002879		Wesley Austin		710685H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1000653		Whitney Banz		720542H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		326253		WILLIAM (SKIP) WOOLSTON		710926H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.10		15.10		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		URBAN FORESTRY		001375		Arborist II		1000152		William Barnett		04492		100		Yes		120		10/29/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Arborist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002112		Golf Course Superintendent - 9 Holes		309563		William Echternkamp		0108005		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,954.88		74,954.88		Annual		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		915480		WILLIAM OLSON		710642H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001123		Winchell Eagleton		710677H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		369534		Wyndham Harman		0235905		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.23		34.23		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		000938		Assistant Golf Course Superintendent		123972		Zachary Gillars		0109102		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Golfcourse Superintendent - 18 Holes		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		1001167		Zachary Smith		710163H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002915		Natural Resources Technician II		1001454		Zack Van Huysen		100376		100		Yes		116		12/2/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		21.62		22.70		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		GOLF		002247		Golf Relations Specialist - Hourly		158974		Zak Johnson		710140H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Golf Professional II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC LANDS		PUBLIC LANDS		PARKS		002104		District Supervisor		592420		Zane Badger		0391101		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC LANDS		PUBLIC LANDS		TRAILS AND NATURAL LANDS		002851		Parks Maintenance Technician – Part Time		343117		Zavien Maestas		710548H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.51		19.51		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		989827		ADAM GRAB		0077203		100		Yes		119		6/13/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000109		Adam Keller		710026H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		001979		Facilities Commissioning Authority (EIT)		1000338		Ahmed Mohammed		04204		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		529856		Alana Reid		710037H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000102		Alek Konkol		710011H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000843		Engineering Construction Program / Projects Manager		1001309		Alex Alford		0079205		600				E29								0								66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Licensed Architect		14.61%		13324.63		3464.4		16789.03		16789.03		15.16%		13824.77		3594.44		17419.21		17419.21		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		808741		Alex Bodily		0125802		100		Yes		124		1/22/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		129110		Alex Brown (On Leave)		0130301		100		Yes		120		8/26/21		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002199		Engineer V		1000637		Alex Drake		0079704		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001272		Amanda Gilbert		710068H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001185		Amanda James		710018H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001275		Amy Martinez		710066H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002447		Operations Supervisor		546570		Andrew Hainsworth		0083203		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		36.18		36.18		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002485		Maintenance Specialist I		1000301		Andrew Vickery		100366		100		Yes		117		11/12/23		117A - 19.78 USD		A		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		19.78		20.77		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002676		Senior Fleet Mechanic		449673		Angel Islas (On Leave)		0128102		100		Yes		128		7/10/22		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000544		Angel Ramirez		0086308		100		Yes		119		4/1/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		001384		Office Technician I - Hourly		1001467		Anh Duong		720320H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000572		Anthony Orduno		0094605		100		Yes		119		3/10/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		117594		Anthony Torres		710030H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000075		Arlee Willits		710013H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		248644		Arthur Kerwood		710075H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002154		Geographic Information Systems (GIS) Specialist		319381		Ashleigh Smith		0075701		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		71,394.96		71,394.96		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001566		ASHLEY SAULSBERRY		710076H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		081111		Austin Hansen		04199		100		Yes		124		2/2/21		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001186		Austin Whitehead		710063H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001573		Traffic Signal Technician I		1000612		Balon Alonso		0411003		330		Yes		321		12/24/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000467		Barry Warr		04381		100		Yes		119		2/21/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002734		Fleet Customer Service Advisor		957477		Benjamin Martinez		0129903		330		Yes		321		9/17/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000977		Beth Obert		710015H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		500706		Bill Porm		04353		100		Yes		120		8/2/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002453		Traffic Main Operator - Hourly		964336		Bob Beard		720313H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		608844		Bobbie Johnson		710003H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002568		Crossing Guard Program & Outreach Coordinator		333493		Bobby Ridge		0076904		300				N20								ERROR:#N/A		ERROR:#N/A						21.54		28.23		34.93		28.23		28.23		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002337		Business Systems Analyst I		951411		Brandon Houghton		0128804		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002734		Fleet Customer Service Advisor		1000402		Brandon Ipaktchian		04732		330		Yes		321		1/24/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		102698		Brandon Maestas		04418		100		Yes		120		12/11/21		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001859		Concrete Saw & Grinder Operator		1001077		Brayden Baldes		04165		100		Yes		119		7/3/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		118769		Brent Hager		04386		100		Yes		124		12/3/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		038413		Brian Fischer		0126402		100		Yes		124		2/5/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		001347		Painter II		1000135		Brian Peterson		01301		100		Yes		121		9/5/22		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Painter II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001412		briana zavala		710093H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		117174		Bronson Dean-Burge		04105		100		Yes		119		1/22/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002132		Special Projects Assistant		726560		Brooke Grab		0081202		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		27.39		27.39		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		758682		Bruce Millgate		0085803		100		Yes		124		11/19/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		574640		Bruce Thompson		710021H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		977644		Bryan Elkins		0127302		100		Yes		124		10/18/10		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		227049		Bryan Soderquist		0125902		100		Yes		124		5/7/10		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		959841		Buddy Allred		04155		100		Yes		119		8/9/13		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		520299		Burke Ekstrom		0128303		100		Yes		124		12/10/06		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000749		Senior Engineering Project Manager		110164		Cameron Scott		04773		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		043610		Casey Baldes		0088902		100		Yes		122		2/11/19		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		081795		Cass Pack		710032H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000918		Senior Asphalt Equipment Operator		924014		Chad Hullinger		0085401		100		Yes		122		4/17/22		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002198		Engineer IV		1001240		Charles Oppliger		04544		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,568.00		100,568.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001166		Chet Anderson		710004H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000769		Engineering Technician V		714246		Chris Alvarado		0074304		330		Yes		324		10/18/21		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000734		City Surveyor		113953		Chris Donoghue		0071902		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		100,311.12		100,311.12		Annual		Professional Land Surveyor		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000843		Engineering Construction Program / Projects Manager		912364		Chris Norlem		0075202		600				E29								0								66,808.56		91,203.84		115,599.12		83,734.56		83,734.56		Annual		Licensed Architect		14.61%		12233.39		3180.68		15414.07		15414.07		15.16%		12692.57		3300.07		15992.64		15992.64		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		127625		Chris Tuilimu		04100		100		Yes		119		12/31/20		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002372		Engineering Information & Records Specialist		1001168		CHRISTINA BRYANT		04611		330		Yes		320		8/28/23		320D - 28.84 USD		D		ERROR:#N/A		ERROR:#N/A						23.30		26.07		28.84		28.84		30.28		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002199		Engineer V		1001527		Christopher Brown		100373		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		532003		Christopher Moyer		0083406		100		Yes		119		10/30/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		438813		Christopher Taylor		0126002		100		Yes		124		7/23/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		025855		CHRISTOPHER WILLIAMS		0127502		100		Yes		124		11/27/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002521		Safety Coordinator		1001001		Ciara Jackson		04770		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,550.00		74,550.00		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001179		Cindy Anderson		710049H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		959493		Clif Peery		710085H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		122471		Colby Cookson		0088802		100		Yes		122		11/13/22		122B - 25.84 USD		B		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		25.84		27.13		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001573		Traffic Signal Technician I		527631		Corbin Mcelreath		04774		330		Yes		321		10/16/22		321A - 24.47 USD		A		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		24.47		25.69		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002198		Engineer IV		061622		Corey Legge		0072806		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		001614		Equipment Operator		558632		Craig Perry		0114104		100		Yes		116		1/21/24		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		455610		Curtis Thomas		710017H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000854		Plumber II		913639		Dale Krall		0088205		100		Yes		123		5/1/22		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		23.69		27.42		31.15		31.15		32.71		Hourly		Plumber II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002417		Operations Manager		808087		Dan Grange		0093604		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		90,515.88		90,515.88		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		1000001		Dan Legare		0126902		100		Yes		124		7/20/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000744		Engineer III		195341		Dang Quach		0073002		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		86,639.28		86,639.28		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001619		Traffic Maintenance Operator I		1001565		Daniel Jakovljevic		0083302		100		Yes		115		1/23/24		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		844769		Daniel Tali		0130601		100		Yes		120		1/8/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000770		Engineering Technician VI		967293		Darin Furnell		0075601		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000743		Engineer II		757157		DARWIN TAYLOR		0079808		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		78,558.48		78,558.48		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002447		Operations Supervisor		106318		David Anderson		0084702		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		1001431		David Fisher		04417		100		Yes		123		11/27/23		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002779		Licensed Architect		1000929		David Gibson		0075102		600				E32																77,313.60		105,574.56		133,813.68		100,573.20		100,573.20		Annual		Licensed Architect		14.61%		14693.47		3820.3		18513.77		18513.77		15.16%		15244.99		3963.7		19208.69		19208.69		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000843		Engineering Construction Program / Projects Manager		115844		David Jones		0073602		600				E29								0								66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Licensed Architect		14.61%		13324.63		3464.4		16789.03		16789.03		15.16%		13824.77		3594.44		17419.21		17419.21		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002132		Special Projects Assistant		195765		David Tola		0123303		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.59		32.59		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		001671		Financial Analyst IV		109830		Dawn Valente		0398102		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		116,438.40		116,438.40		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		001821		Civic Engagement Program Specialist		1000021		Delfia Valenzuela		04170		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		67,825.21		67,825.21		Annual		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		627450		Dennis Chesley		710042H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001436		Destani Mata		710072H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002104		District Supervisor		428394		Destinee Baker		0229804		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		120828		Diego Ramirez		0126102		100		Yes		124		12/11/22		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001619		Traffic Maintenance Operator I		1001321		Diesel Petit		0081501		100		Yes		115		10/9/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		100071		Dildar Yousif		0415101		100		Yes		124		3/3/24		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		001384		Office Technician I - Hourly		1000697		Dorothy McGinnis		100450		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		22.00		22.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1001643		Douglas Sands		0296603		100		Yes		119		3/4/24		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000121		Drew White		0088004		100		Yes		119		11/13/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002678		Fleet Management Services Supervisor		722381		Dru Newman		0126802		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		001671		Financial Analyst IV		118521		Dustin Petersen		0412601		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		116,438.40		116,438.40		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		113520		Dustin Peterson		0127702		100		Yes		124		7/2/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000918		Senior Asphalt Equipment Operator		120188		Dustin Tucker		04373		100		Yes		122		12/3/18		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000308		Beautification Maintenance Worker II		1001618		Dwain Holmes		04706		100		Yes		111		2/20/24		111C - 21.79 USD		C		ERROR:#N/A		ERROR:#N/A						16.56		19.18		21.79		21.79		22.88		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1000040		Dylan Tice		0402101		100		Yes		119		8/8/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		975328		Dylon Murphy		0094305		100		Yes		119		3/5/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		137116		Eddie Benavides		04768		100		Yes		119		10/30/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		397061		Edgar Ramirez		0083101		100		Yes		119		1/22/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		940369		Eduardo Rubalcava		0085202		100		Yes		119		3/17/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000744		Engineer III		434281		Edward Mcdonald		0075502		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		87,971.52		87,971.52		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001343		Eloy Martinez		710057H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002432		Engineering GIS / Asset Management Specialist		164155		Emily Buchanan		0073301		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,733.20		78,733.20		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002447		Operations Supervisor		727481		Eric Ferguson		0084002		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		1001642		Eric Serrano		0088402		100		Yes		122		3/4/24		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		891400		Eric Verster		0403501		100		Yes		124		12/21/21		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000308		Beautification Maintenance Worker II		1001633		Eric Vo		0301802		100		Yes		111		3/4/24		111C - 21.79 USD		C		ERROR:#N/A		ERROR:#N/A						16.56		19.18		21.79		21.79		22.88		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		001925		Metal Fabrication Technician		681067		Erik Nielson		0124905		100		Yes		125		3/2/17		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002327		Compliance Division Director		120938		Erik O'Brien		0400502		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,216.64		122,216.64		Annual		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		964511		Erik Russon		0414702		100		Yes		119		4/5/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001619		Traffic Maintenance Operator I		1000568		Ethan Darrow		0082901		100		Yes		115		12/17/21		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002508		City Apprentice		1001632		Ethan Godwin		720259H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		313402		Eva Coley Mells		710029H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001191		Office Technician II		390991		Faith Martinez		0409901		200		Yes		219		8/3/18		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002841		Engineering Contracts Administrator		105354		Fel Fano		0070403		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,417.62		74,417.62		Annual		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002338		Business Systems Analyst II		605552		Felix Landry		0386701		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,501.14		90,501.14		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002886		Fleet Parts Delivery Driver		131316		Fred   BRENT Rawson		04034		100		Yes		109		8/28/19		109C - 20.59 USD		C		ERROR:#N/A		ERROR:#N/A						15.63		18.11		20.59		20.59		21.62		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		267166		Gabriel Casillas		0094506		100		Yes		119		2/5/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		1000662		Gabriel Castaneda		0112504		100		Yes		124		5/30/23		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001191		Office Technician II		109746		Gabriela Ayon		100374		200		Yes		219		2/18/24		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1001417		Gage Brunson		0076804		100		Yes		119		11/27/23		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		719277		George Tupouata		0085602		100		Yes		119		6/10/19		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002132		Special Projects Assistant		860107		Gina Altenes		0118002		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		1001097		Giovanni Fernandez		0130901		100		Yes		120		7/25/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002359		Compliance Division Field Supervisor		188284		Gregory Fieseler		0123203		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.74		39.74		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		862160		Guillermo Rizo		0076403		100		Yes		119		1/8/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		851085		Gustavo Garcia Valencia		0305301		100		Yes		119		2/10/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000906		Harbor Larsen		710062H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002804		Office Facilitator II		761563		Heather Koplin		0071502		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.58		29.58		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002773		Financial Analyst III		123782		Holly Draney		0265504		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		100,556.82		100,556.82		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		724876		Ian Brown		0088303		100		Yes		122		4/30/23		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		007865		Ierome Misa		0111904		100		Yes		124		12/4/17		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		824870		Isaac Vasquez		04104		100		Yes		119		5/15/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		255924		Jace Minchey		0087702		100		Yes		119		7/23/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000522		Jack Gahlman		04384		100		Yes		119		4/3/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		110402		Jackie Otero		710058H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		225816		Jacob Brooks		0305101		100		Yes		119		9/20/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000829		Engineering Technician IV		124769		Jacob Easter		0072605		330		Yes		323		9/17/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002338		Business Systems Analyst II		118698		Jacob Fenton		0232401		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		1001326		Jacob Lund		03851		100		Yes		120		10/16/22		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1001159		Jade Hill		0402001		100		Yes		119		8/21/23		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002189		Streets Division Director		985826		James Aguilar		0070605		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,231.20		122,231.20		Annual		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001352		James Cultrera		710080H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001291		James Hofheins		710025H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001195		Janneth Jacome		710067H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002547		Streets Equipment Operator II		533861		Jared Okusi		0086504		100		Yes		119		1/7/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001619		Traffic Maintenance Operator I		1001569		Jaromy Barker		04767		100		Yes		115		1/22/24		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000908		Asphalt Equipment Operator I		1000153		Jashon Bangerter		0087306		100		Yes		115		9/18/23		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000918		Senior Asphalt Equipment Operator		949607		Jason Bennett		04374		100		Yes		122		2/5/23		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001573		Traffic Signal Technician I		1001381		Jason Hawkins		0386002		330		Yes		321		11/6/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000918		Senior Asphalt Equipment Operator		341282		Jason Overby		04371		100		Yes		122		12/31/20		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000717		Senior Facilities Landscaper		130551		JAVIER MONTES		0090501		100		Yes		115		5/23/22		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1001551		Jay Gardner		0076603		100		Yes		119		1/22/24		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002417		Operations Manager		655307		Jay Spencer		0124804		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		764458		Jeff Brown Facilities.		01304		100		Yes		123		9/27/15		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002764		Energy / Utilities Management Coordinator		900902		Jeff Katter		03817		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		416016		Jeffrey Larsen		0415201		100		Yes		119		9/28/17		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002520		Communications Coordinator		036319		Jenn Wiggins		0076703		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		71,220.24		71,220.24		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002804		Office Facilitator II		378341		Jennifer Byrd		00776		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.63		29.63		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000308		Beautification Maintenance Worker II		112161		Jerald Robison		0114301		100		Yes		111		7/31/19		111C - 21.79 USD		C		ERROR:#N/A		ERROR:#N/A						16.56		19.18		21.79		21.79		22.88		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002484		Streets Response Team Field Supervisor		960507		Jeremy Maestas		0242303		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		34.32		34.32		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		110159		Jerry Vigil		710060H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002403		Lead Compliance Enforcement Officer		005842		Jestien Quinney		0296205		100		Yes		121		3/9/11		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002104		District Supervisor		932405		JIM EGAN		04707		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		37.74		37.74		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		001636		Facilities Support Coordinator		112394		Joan Swain		04095		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		439200		John Allen		710054H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		493309		John Asson		710073H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000748		Engineer VII		965438		John Coyle		0078305		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		136,500.00		136,500.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		969292		John Davis		710090H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		006048		Senior Warehouse Operator		592439		John Jolley		0124602		200		Yes		220		3/1/17		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		209005		John Nance		0089702		100		Yes		122		3/2/20		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		095807		John Pananos		0130003		100		Yes		123		6/25/18		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002885		Warehouse Manager		112849		Jonathan Plastow		0125401		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002231		Streets Operations Maintenance Supervisor		105484		Jordan Bird		0082503		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000541		Streets Response Team I		1001567		Jordan Christensen		0093505		100		Yes		118		12/22/22		118B - 22.92 USD		B		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		22.92		24.07		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001573		Traffic Signal Technician I		1001075		Jordan Hunt		0084903		330		Yes		321		11/12/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		517397		Jordan Thompson		0082802		100		Yes		119		10/30/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		000579		Director of Public Services		117148		Jorge Chamorro Aguilar		0078501		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		175,375.20		175,375.20		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		841145		Jorge Miranda		710005H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1001596		Jose Betancourt		0077305		100		Yes		119		2/5/24		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		002873		Jose Lopez		0126603		100		Yes		124		1/22/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002488		General Maintenance Worker I		908014		Joseph Neumann		00885		100		Yes		115		3/3/13		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002447		Operations Supervisor		326556		Josh Densley		0119301		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.74		39.74		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002291		Deputy City Engineer		123809		Josh Willie		0416902		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		134,752.80		134,752.80		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		006050		HVAC Technician II		567261		Joshua Bright		0243903		100		Yes		125		11/12/23		125B - 28.31 USD		B		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		28.31		29.73		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002896		Facilities – Building Administrator		1001358		Joshua Lander		100402		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,417.62		74,417.62		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		001826		Geographic Information Systems (GIS) Technician I - Hourly		1001452		Joy Libarios		720392H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		28.00		28.00		Hourly		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002506		Deputy Director, Public Services		130121		JP Goates		04771		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		155,631.84		155,631.84		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000918		Senior Asphalt Equipment Operator		764683		Juan Gonzalez		0086401		100		Yes		122		10/2/22		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002359		Compliance Division Field Supervisor		365462		Juan Medina		04048		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		37.01		37.01		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001859		Concrete Saw & Grinder Operator		1000494		Juan pablo Urquieta		04166		100		Yes		119		3/1/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		497519		Judy Burr		710079H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000830		Geographic Information Systems Technician I		156798		JULIANNE ATENCIO		04387		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002506		Deputy Director, Public Services		1000055		Julie Crookston		0398202		000				E38								ERROR:#N/A		ERROR:#N/A						103,630.80		141,479.52		179,350.08		141,110.00		141,110.00		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001357		Julie Domingo		710087H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001322		Julie Totland		710059H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000290		Junior Wolfgramm		0085904		100		Yes		119		10/16/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002265		Communications & Administrative Services Manager		880465		Justin Weimer		04260		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		095046		Kana Uluave		04378		100		Yes		124		2/18/24		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		116522		Karen Carbine		710034H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002779		Licensed Architect		219705		Karilyn Anderson		04610		600				E32																77,313.60		105,574.56		133,813.68		100,573.20		100,573.20		Annual		Licensed Architect		14.61%		14693.47		3820.3		18513.77		18513.77		15.16%		15244.99		3963.7		19208.69		19208.69		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		006199		Beautification Maintenance Worker		143140		Karl Wheeler		0111304		100		Yes		109		5/30/21		109C - 20.59 USD		C		ERROR:#N/A		ERROR:#N/A						15.63		18.11		20.59		20.59		21.62		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000209		Karlee Weston		710022H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002337		Business Systems Analyst I		1000905		Kasidy Fernandes		0242205		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002119		Special Project Assistant - Hourly		1000007		Katherine Miller		710998H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		29.63		29.63		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000742		Engineer I		1000535		Kathryn Swanson		0427901		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001385		Katie Bloomfield		710086H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000484		Keandre Navarro		04383		100		Yes		119		7/23/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		920306		Kelliann Ablla		710084H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		381236		Kelly Nance		0089802		100		Yes		124		11/25/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		920678		Kelvin Jackson		710045H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000770		Engineering Technician VI		575658		Kenneth Taylor		0074702		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		654072		Kevin Bunting		710016H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		1001234		Kevin Deyoung (On Leave)		04272		100		Yes		124		9/11/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001172		Kim Aitken		710046H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PUBLIC SERV ADMINISTRATIVE SRV		002160		Financial Manager – Public Services		1001518		Kimberley Schmeling		0228303		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,216.64		122,216.64		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000770		Engineering Technician VI		395731		Kimberly Beard		0079906		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,417.62		74,417.62		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002790		Safety Program Manager		123296		Kristen Shulsen		0375804		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002447		Operations Supervisor		921537		Kyle Biggs		0084502		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		105156		Kyle Gotschall		0127104		100		Yes		124		11/9/16		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000828		Engineering Technician III		295694		Kyle Shepherd		0074102		330		Yes		321		10/29/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		949008		Kyler Willden		0090202		100		Yes		122		8/23/22		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001709		Traffic Signal Lead		649034		Lanier Gardner		0301405		330		Yes		324		2/11/18		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002804		Office Facilitator II		1001052		Laura Marshall		0117904		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		29.60		29.60		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001036		Laura Turner		710012H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		144541		Laura Willardson		710051H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001356		Lee Labrum		710065H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		556116		Lee Otero		710056H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		668414		Leon Wyatt		04377		100		Yes		119		8/31/17		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001191		Office Technician II		319990		Liann Hathenbruck		04205		200		Yes		219		3/25/18		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		001877		Parts / Warehouse Support Worker - Fleet		1000515		LIESL GETTS		0129504		200		Yes		218		3/21/23		218E - 25.83 USD		E		ERROR:#N/A		ERROR:#N/A						17.17		21.50		25.83		25.83		27.12		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		908064		Loretta Butcher		710036H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001190		Office Technician I		104313		Luana Mchenry		04416		200		Yes		216		7/15/23		216E - 24.09 USD		E		ERROR:#N/A		ERROR:#N/A						16.01		20.05		24.09		24.09		25.29		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002447		Operations Supervisor		735974		Lusio Hernandez (On Leave)		04370		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		004265		Lynda Peet		710064H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		260675		Lynn Litchfield		0089203		100		Yes		124		3/2/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001770		Compliance Enforcement Officer - Hourly		1001353		Maddie Teeples		710479H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.77		17.77		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		606358		Marco Casillas		0244504		100		Yes		119		2/6/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001078		Maria Del Carmen Jiménez		710024H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		127427		Maria Webber		710027H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001620		Traffic Maintenance Operator II		238919		Mario Fernandez		0083506		100		Yes		119		11/28/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		001614		Equipment Operator		906094		Mario Jimenez		0091301		100		Yes		116		2/16/03		116C - 25.27 USD		C		ERROR:#N/A		ERROR:#N/A						19.22		22.25		25.27		25.27		26.53		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		006199		Beautification Maintenance Worker		1001209		Mark Hall		04079		100		Yes		109		2/19/24		109C - 20.59 USD		C		ERROR:#N/A		ERROR:#N/A						15.63		18.11		20.59		20.59		21.62		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000541		Streets Response Team I		1001597		Mark Rubalcava		04604		100		Yes		118		1/29/23		118B - 22.92 USD		B		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		22.92		24.07		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		004031		City Engineer		840909		Mark Stephens		0078601		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		160,524.00		160,524.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		1001047		Markus Forman		0128202		100		Yes		124		7/10/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		104653		Martin Chacon		0130203		100		Yes		123		12/31/19		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002119		Special Project Assistant - Hourly		1000686		MARY NDEZE		720548H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		23.00		23.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002678		Fleet Management Services Supervisor		294854		Max Burr		04058		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1000485		Max Kurland		0077005		100		Yes		119		4/4/23		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002840		Capital Asset Manager		1000493		MAYA ELLIS		04107		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		101,293.26		101,293.26		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001384		Office Technician I - Hourly		155645		Mckenzie Bryant		720323H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.58		20.58		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002198		Engineer IV		250413		Megan Leether		04612		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001119		Melissa Shewell		710028H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		689323		Micah Bowman		04270		100		Yes		124		6/12/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001621		Traffic Maintenance Lead		098187		Micah Whisler		0083602		100		Yes		124		5/14/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002547		Streets Equipment Operator II		244908		Michael Anderson		0094705		100		Yes		119		11/4/12		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000672		Michaela Cutler		710007H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		773236		Miguel Rodriguez		0111805		100		Yes		124		3/28/08		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		639434		Miguel Ruiz Rodriguez		0087602		100		Yes		124		1/8/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		951645		Mikell Young		0126702		100		Yes		124		10/1/11		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002417		Operations Manager		923121		Mitch Hansen		0084403		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		406044		Mitz Lloyd		710009H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002177		Fleet Management Division Director		000166		Nancy Bean		0125106		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,238.48		122,238.48		Annual		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002894		Safety & Security Director		904108		Nate Kobs		100291		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		145,000.00		145,000.00		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000843		Engineering Construction Program / Projects Manager		105595		Nathan Johnsen		0073904		600				E29								0								66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Licensed Architect		14.61%		13324.63		3464.4		16789.03		16789.03		15.16%		13824.77		3594.44		17419.21		17419.21		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002432		Engineering GIS / Asset Management Specialist		965875		Nicholas Daniels		0078803		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,387.04		74,387.04		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		1000443		Nicholas Walker		04271		100		Yes		124		2/13/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		365624		Nick Lipoma		0089603		100		Yes		120		6/25/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002852		Parks Maintenance Technician - Seasonal		1001433		Noah Hanson		710965S		700				700 SEASONAL NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.86		18.86		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002747		Financial Analyst I		248476		Norma Medina		04772		600				E22								ERROR:#N/A		ERROR:#N/A						47,502.00		64,777.44		82,052.88		61,205.51		61,205.51		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002773		Financial Analyst III		435609		Obreaee Hardy		0103403		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,763.20		95,763.20		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000908		Asphalt Equipment Operator I		1001152		Ofalotu Vainuku		04134		100		Yes		115		7/25/23		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		645874		Oscar Sanchez		0086704		100		Yes		124		2/18/24		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002200		Engineer VI		136117		Parker Bradley		0074809		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002447		Operations Supervisor		092446		Pat Sanchez		0090302		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.74		39.74		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		110462		Paul Alarid		04380		100		Yes		119		7/29/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000419		Paul Kinikini		0415001		100		Yes		119		1/23/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		121473		Paul Maestas		0086208		100		Yes		119		9/22/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001241		Paul Young		710082H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		003494		Pedro Hernandez Vazquez		0089003		100		Yes		122		9/6/21		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001323		Penny Lee		710055H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000829		Engineering Technician IV		634179		Peter Duennebeil		0076101		330		Yes		323		2/7/05		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		001890		Professional Land Surveyor		968023		Peter Murphy		0072504		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		86,617.44		86,617.44		Annual		Professional Land Surveyor		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		951295		Peter Ninow		0127902		100		Yes		124		10/7/10		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001384		Office Technician I - Hourly		1000491		PHILLIP RICHINS		720326H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.60		19.60		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		104063		Poloos Hormozian		710053H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002542		Enterprise Technology Solutions Manager		750874		Preston Rock		04124		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		121,936.00		121,936.00		Annual		Network Engineer II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		002757		Management Analyst		189041		Rachel Dexheimer		0411201		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001313		Rachelle Heineken		710038H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002392		Lead HVAC Technician		684004		Raymond Neeley		0130801		100		Yes		126		5/16/99		126C - 34.10 USD		C		ERROR:#N/A		ERROR:#N/A						25.91		30.01		34.10		34.10		35.81		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1000449		Rebecca Jones		0278701		100		Yes		119		2/21/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002403		Lead Compliance Enforcement Officer		307545		Rebecca Neff		100370		100		Yes		121		10/1/23		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002154		Geographic Information Systems (GIS) Specialist		664753		Rebecca Thomas		0073502		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		72,290.40		72,290.40		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		873181		Richard Hinckley		710077H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002403		Lead Compliance Enforcement Officer		622744		Richie Mok		100371		100		Yes		121		8/1/23		121B - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		25.07		26.32		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002488		General Maintenance Worker I		344825		Rick Martinez		00894		100		Yes		115		7/29/96		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002176		Facilities Division Director		929131		Riley Bird		0116905		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,216.64		122,216.64		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1000663		Rob Olsen		0401901		100		Yes		119		5/15/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002447		Operations Supervisor		932576		Robert Lloyd		04274		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.74		39.74		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001151		Robert Patterson		710048H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001619		Traffic Maintenance Operator I		1000300		Roberto Ortiz		0081802		100		Yes		115		11/29/22		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002048		Parking Pay Station Technician		497119		Roland Lovato		0094104		330		Yes		321		9/20/13		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002679		Construction Operations Manager		960047		Ron Lindquist		0124403		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000829		Engineering Technician IV		753865		Ronny Casazza		0280801		330		Yes		323		4/21/19		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001250		Ross Terrell		710461H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000541		Streets Response Team I		1000383		Rudy Westerfield		0093903		100		Yes		118		1/8/23		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		26.82		28.16		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		027265		Russ Hansen		03947		100		Yes		123		12/3/19		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		1001480		Ryan Sanford		0088601		100		Yes		120		4/26/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002547		Streets Equipment Operator II		491885		Ryan Turner		0087003		100		Yes		119		4/2/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000212		SAIGE ASHLEY		710035H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		665665		Sammy Perales		04376		100		Yes		119		12/17/18		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000918		Senior Asphalt Equipment Operator		761186		Samuel Martinez		0086101		100		Yes		122		10/11/11		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000168		Maintenance Electrician IV		1000328		Scott Bateman		0131501		100		Yes		125		9/3/23		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		130445		Scott Jensen		0084103		100		Yes		124		8/21/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		102763		Scott Salin		0128004		100		Yes		124		4/12/17		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000748		Engineer VII		322385		Scott Weiler		0079603		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,353.68		128,353.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		001877		Parts / Warehouse Support Worker - Fleet		868539		Scottie Winfrey		0128502		200		Yes		218		11/13/22		218E - 25.83 USD		E		ERROR:#N/A		ERROR:#N/A						17.17		21.50		25.83		25.83		27.12		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002403		Lead Compliance Enforcement Officer		734038		Sean Crane		0302101		100		Yes		121		3/5/23		121B - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		25.07		26.32		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		001795		City Architect		357193		Sean Fyfe		0075403		600				E37								0								98,694.96		134,752.80		170,810.64		128,353.68		128,353.68		Annual		Licensed Architect		14.61%		18752.12		4875.55		23627.67		23627.67		15.16%		19455.98		5058.55		24514.53		24514.53		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		497810		Sean ODell		0130702		100		Yes		120		2/9/21		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1000421		SEMISI TUPOUATA		04385		100		Yes		119		7/23/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		996108		Sergio Loma		0131001		100		Yes		123		6/14/21		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		983043		Shane Atwood		710020H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001359		SHEILA McPherson		710088H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		391869		Shelby Klotz		0092504		100		Yes		119		12/31/18		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002655		Fleet Maintenance Coordinator		368167		Shelby Poulsen		04156		100		Yes		125		6/12/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		006199		Beautification Maintenance Worker		1000588		Sherman Neal		0090402		100		Yes		109		4/17/23		109C - 20.59 USD		C		ERROR:#N/A		ERROR:#N/A						15.63		18.11		20.59		20.59		21.62		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		603154		Sitaniselao Tahitua		04379		100		Yes		119		10/30/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		PS ADMIN SERVICES		001989		Executive Assistant		107538		Stephanie Gliot		0278502		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000749		Senior Engineering Project Manager		412243		Stephanie Toombs		04778		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000390		Stephany Wuthrich		710031H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000717		Senior Facilities Landscaper		156358		Steve Butcher		04078		100		Yes		115		12/12/22		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		000770		Engineering Technician VI		482406		Steve Hetman		0074606		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		78,558.48		78,558.48		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002486		Maintenance Specialist II		1001541		Steve Minch		0130501		100		Yes		120		1/8/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		466438		Steven Bennion		710039H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002403		Lead Compliance Enforcement Officer		534577		Stevie Candelaria		0401802		100		Yes		121		10/15/23		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001274		Suzanne Ettleman		710041H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		1001128		TAMIE PELLEGRINO		0077103		100		Yes		119		8/7/23		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002485		Maintenance Specialist I		1001413		Tashi Rabten		100368		100		Yes		117		11/20/22		117B - 22.25 USD		B		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		22.25		23.36		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001524		Traffic Signal Technician II		250269		Taylor Hatch		0301502		330		Yes		323		6/14/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001528		Taylor Hemingway-Sant		710070H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		1000498		Taylor Hill		04242		100		Yes		124		3/2/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		002338		Business Systems Analyst II		684545		Taylor Holbrook		0071301		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		105,356.16		105,356.16		Annual		Business Systems Analyst II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002395		Compliance Swing-Shift Field Supervisor		507900		Tayshia Bronson		100372		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.27		34.27		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001435		Teon Strong		710069H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		002402		Compliance Enforcement Officer		794912		THOMAS ABELL		0390901		100		Yes		119		6/13/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1000104		Thomas Mcdonagh		710023H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		130146		Thomas Medina		710081H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002547		Streets Equipment Operator II		917602		Thomas Smith		0086605		100		Yes		119		11/21/08		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		001877		Parts / Warehouse Support Worker - Fleet		1001363		Tiauna Mace		0128602		200		Yes		218		10/3/23		218C - 20.87 USD		C		ERROR:#N/A		ERROR:#N/A						17.17		21.50		25.83		20.87		21.91		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002676		Senior Fleet Mechanic		490232		Tim Wright		01293		100		Yes		128		8/12/19		128C - 36.17 USD		C		ERROR:#N/A		ERROR:#N/A						27.50		31.84		36.17		36.17		37.98		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		295353		Todd Mitchell		0088102		100		Yes		124		1/17/16		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		ENGINEERING		001593		Geographic Information Systems (GIS) Manager		804070		Tom Zumbado		0072203		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		105,334.32		105,334.32		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002487		Maintenance Specialist III		796164		Tony Riney		0131101		100		Yes		123		1/12/12		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002447		Operations Supervisor		027869		Tony Valente		0119201		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.74		39.74		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002547		Streets Equipment Operator II		471375		Travis Howells		0086806		100		Yes		119		4/27/17		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		762666		Travis Kummer		0089502		100		Yes		122		2/25/19		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		433403		Travis Larson		0094204		100		Yes		119		3/20/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		586477		Trent Breeze		04136		100		Yes		119		4/25/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		006050		HVAC Technician II		476643		Trever Dazley		0117002		100		Yes		125		7/10/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		HVAC Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000908		Asphalt Equipment Operator I		1001298		Tylan Lester		0085103		100		Yes		115		5/27/22		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002417		Operations Manager		067148		Tyler Harvey		0084303		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001293		Unicorn RSL		710050H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		372572		Utahna Sorensen		710092H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		001190		Office Technician I		401338		Vicky Williams		04127		200		Yes		216		8/3/22		216E - 24.09 USD		E		ERROR:#N/A		ERROR:#N/A						16.01		20.05		24.09		24.09		25.29		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000909		Asphalt Equipment Operator II		1001432		Victor Monrreal		0073403		100		Yes		119		11/27/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		1001134		Victoria Marion		710006H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		000908		Asphalt Equipment Operator I		1001442		Viliami Molisi		0085504		100		Yes		115		12/11/22		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		002447		Operations Supervisor		060349		Vito Terzo		04369		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		000308		Beautification Maintenance Worker II		1001617		wesley parrott		04705		100		Yes		111		7/19/22		111B - 18.62 USD		B		ERROR:#N/A		ERROR:#N/A						16.56		19.18		21.79		18.62		19.55		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001261		Streets Maintenance Lead		219845		Wilbert Moore		0094001		100		Yes		124		3/3/24		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		COMPLIANCE		006281		School Crossing Guard - Hourly		125327		Wilfred Vigil		710061H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		17.85		17.85		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FACILITIES		002417		Operations Manager		915927		Wynn Pead		04769		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		STREETS		001852		Concrete Finisher		314001		ZACHAREY MANGUM		0088702		100		Yes		122		5/16/22		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC SERVICES		PUBLIC SERVICES		FLEET		002675		Fleet Mechanic		123512		Zachary Edgar		0127002		100		Yes		124		6/18/17		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		General

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002862		Watershed Operations Supervisor		106320		Aaron Benzon		0173303		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002712		Wastewater Collection Maintenance Worker I		953646		Aaron Jensen		0155812		100		Yes		118		8/12/21		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		26.82		28.16		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		917719		Aaron Rice		0159406		100		Yes		123		9/9/15		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000995		Drainage Maintenance Worker II		413440		Aaron Strong		0153013		100		Yes		117		5/25/22		117B - 22.25 USD		B		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		22.25		23.36		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		909926		Adam Goaslind		0145403		200		Yes		223		9/22/19		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002335		Instrumentation & Controls Technician IV		109298		Adam Yerke		0160704		300				N28								ERROR:#N/A		ERROR:#N/A						30.57		41.76		52.94		37.58		37.58		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		733500		Adriaan Boogaard		0263805		100		Yes		120		2/5/98		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		664179		Adrian Delgado		0163112		100		Yes		114		1/24/24		114C - 23.81 USD		C		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		23.81		25.00		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		951952		Adriana Vialpando		0143510		200		Yes		223		6/3/23		223C - 25.56 USD		C		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		25.56		26.84		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000281		Senior Communications Coordinator		102147		Al Perez (On Leave)		0167701		200		Yes		219		9/29/19		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002200		Engineer VI		128486		Alex Christensen		0146103		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002741		Water Quality Coordinator		1001307		Alexander Tuttle		0408101		330		Yes		324		10/9/22		324A - 28.33 USD		A		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		28.33		29.75		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001312		Water Distribution System Operator I		1000420		ALEXANDER WALTON		0164805		100		Yes		120		5/14/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002198		Engineer IV		177004		Ali Farshid		04410		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,574.00		100,574.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002285		Utilities Planner & Development Coordinator		981022		Ali Gee		0149502		300				N25								Yes		N26						26.42		36.04		45.64		34.18		34.18		Hourly		Plans Examiner I		3.41%		1.17		0.3		1.47		3057.6		3.41%		1.17		0.3		1.47		3057.6		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002884		Water Quality Technician		071178		Alicia Hintemeyer		04334		330		Yes		322		5/29/22		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		118519		Aliesha Casazza		0145011		200		Yes		223		6/26/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002658		Industrial Electrician IV		907347		Allen Yerke		0153903		330		Yes		326		7/1/14		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000532		Contracts Process Coordinator		102578		Amanda Nave		0141002		200		Yes		222		6/11/22		222E - 30.48 USD		E		ERROR:#N/A		ERROR:#N/A						20.28		25.38		30.48		30.48		32.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		006048		Senior Warehouse Operator		622370		Amy Mickelson		0148401		200		Yes		220		11/17/19		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002198		Engineer IV		621593		Andrea Osojnak		0149609		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002865		Industrial Wastewater Pretreatment Program Permit Writer		1001096		Andrea Ostwald		04333		330		Yes		324		2/25/23		324B - 30.00 USD		B		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		30.00		31.50		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002724		Senior Water Meter Technician		979555		Andrew Butterfield		0173002		100		Yes		125		11/27/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		25.16		29.14		33.11		33.11		34.77		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		654183		Andrew Killpack		0174403		100		Yes		124		10/8/00		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		114170		Andrew Shaw		0169302		100		Yes		120		10/2/19		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000970		Drainage Maintenance Worker III		036650		Andy Gonzales		0155204		100		Yes		120		9/23/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001303		Water Distribution System Operator II		913887		Andy Mack		0164704		100		Yes		121		10/2/19		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002005		Advanced Metering Infrastructure Technician II		119426		Angelo Maestas		0264514		100		Yes		120		12/10/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000843		Engineering Construction Program / Projects Manager		127654		Anita Graves		0147502		600				E29								0								66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Licensed Architect		14.61%		13324.63		3464.4		16789.03		16789.03		15.16%		13824.77		3594.44		17419.21		17419.21		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		111634		Anthony Brown		0175503		100		Yes		124		1/2/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000129		Water Service Coordinator		538855		Anthony Garcia		0150003		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		74,954.88		74,954.88		Annual		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002807		Lift Station Maintenance Supervisor		728327		Anthony Henson		0150403		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001454		Water Plant Operator I		1000705		Antonio Tovar		0174703		100		Yes		118		6/24/23		118A - 20.40 USD		A		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		20.40		21.42		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		820882		Araceli Arche		0142408		200		Yes		223		6/26/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		982882		Argelia Zanudo		0405205		200		Yes		223		6/26/22		223B - 22.56 USD		B		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		22.56		23.69		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002251		Maintenance Office Supervisor		399385		Ashlee Cook		0164501		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002908		Utility Revenue Operations Manager		044125		Audree Ketchum		0151003		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,601.86		105,601.86		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002884		Water Quality Technician		446857		Austen Tingey		04852		330		Yes		322		9/4/22		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		WATER RESOURCES		000829		Engineering Technician IV		283404		Austin Epler		04574		330		Yes		323		6/22/23		323B - 28.56 USD		B		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		28.56		29.99		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		006326		Water Meter Reader II		162984		Austin Padilla		0234310		100		Yes		114		5/1/23		114B - 20.38 USD		B		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		20.38		21.40		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002866		Industrial Wastewater Pretreatment Program Senior Permit Writer		595548		Austin White		0160804		330		Yes		326		3/20/22		326C - 34.90 USD		C		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		34.90		36.65		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		766614		Beau Olsen		0174203		100		Yes		124		5/6/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002313		Property & Water Contracts Assistant		1001175		Bella Leopardo		04575		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		23.71		23.71		Hourly		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002809		Water Reclamation Facility Operations Supervisor		303800		Benjamin Freeman		04168		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		38.56		38.56		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002743		Laboratory Chemist		907893		Benjamin Jordan		0157910		330		Yes		326		3/17/19		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Laboratory Chemist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		127453		Benjamin Killpack		04332		100		Yes		124		7/15/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		731117		Benjamin Maxwell		0144305		100		Yes		124		11/26/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000829		Engineering Technician IV		925889		Benjamin Oyler		0146703		330		Yes		323		11/17/19		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002200		Engineer VI		226270		Bernard Mo		0147405		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		122,250.00		122,250.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000281		Senior Communications Coordinator		652812		BEVERLY RANSON		0375402		200		Yes		219		11/21/12		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000770		Engineering Technician VI		336018		Blaine Raby		0146502		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000995		Drainage Maintenance Worker II		1001129		Blake Soderquist		0154808		100		Yes		117		6/18/22		117B - 22.25 USD		B		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		22.25		23.36		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000828		Engineering Technician III		092144		Bob Lavatai		04794		330		Yes		321		3/19/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002712		Wastewater Collection Maintenance Worker I		127511		Brad Jeppson		0157508		100		Yes		118		2/18/24		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		26.82		28.16		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		109036		Braden Groves		0163009		100		Yes		114		11/4/21		114C - 23.81 USD		C		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		23.81		25.00		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		682504		Bradley Argentos		0175601		100		Yes		124		10/17/97		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002710		Wastewater Collection Maintenance Worker Trainee		1001147		Bradley Hain		0399504		100		Yes		116 - PU		8/7/23		116A - PU - 19.22 USD		A		ERROR:#N/A		ERROR:#N/A						19.22		19.22		19.22		19.22		20.18		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002540		Geographic Information Systems (GIS) Programmer Analyst II		243675		Brandon Arnold		0142703		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,963.60		90,963.60		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000769		Engineering Technician V		370767		Brandon Backus		0146003		330		Yes		324		11/16/14		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001191		Office Technician II		1001429		Brandon Gomez		100443		200		Yes		219		11/27/23		219C - 21.60 USD		C		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		21.60		22.68		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002714		Water Meter Technician II		686475		Brandon Grubb		0172303		100		Yes		119		11/30/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		21.01		24.34		27.67		23.66		24.84		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002726		Wastewater Lift Station Lead Worker		967371		Brandon Smith		0152503		100		Yes		125		8/7/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002725		Wastewater Collection Maintenance Worker Lead		193512		Brandon Stewart		0398902		100		Yes		125		1/8/24		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000281		Senior Communications Coordinator		257678		BRENDA COBB		0148803		200		Yes		219		3/4/24		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002658		Industrial Electrician IV		350765		Brent Garner		0154104		330		Yes		326		2/13/01		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000972		Water System Maintenance Supervisor		601922		Bret Shelley		0178302		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		83,516.16		83,516.16		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		322845		Brett Perry		0169902		100		Yes		124		5/19/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		653891		Brian Bennion		0143202		200		Yes		223		9/4/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		115225		Briant Smith		0169002		100		Yes		120		8/3/17		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000744		Engineer III		1001445		Bridgette Charlebois		0147304		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002809		Water Reclamation Facility Operations Supervisor		124774		Britton Walter		0158211		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000829		Engineering Technician IV		105577		Broch Manning		04406		330		Yes		323		6/26/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002285		Utilities Planner & Development Coordinator		394779		Bruce Leaf		0144102		300				N25								Yes		N26						26.42		36.04		45.64		36.04		36.04		Hourly		Plans Examiner I		3.41%		1.23		0.32		1.55		3224		3.41%		1.23		0.32		1.55		3224		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		700672		Bryan Bright		0159812		100		Yes		123		12/30/21		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000970		Drainage Maintenance Worker III		326699		Bryson Bullough		0155414		100		Yes		120		8/7/22		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002729		Quality Assurance Sampler – Culinary Water		1001058		Byron Hennen		0158302		200		Yes		220		7/10/23		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000970		Drainage Maintenance Worker III		620092		Cade Clark		0154714		100		Yes		120		5/14/21		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002539		Geographic Information Systems (GIS) Programmer Analyst I		118556		Cameron Scharrer		0162603		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		73,819.20		73,819.20		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002788		Laboratory Program Manager		338034		Cas Knies		0151103		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Laboratory Chemist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002765		Fats, Oils and Grease Program Supervisor		195043		Chad Stratton		04421		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		306100		Charles Adamson		0176101		100		Yes		124		11/13/81		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		563640		Charles Greene		0166504		100		Yes		117		10/16/19		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000281		Senior Communications Coordinator		133153		Cheri Holbrook		0149001		200		Yes		219		2/22/22		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002732		Industrial Wastewater Pretreatment Program Sampler		1001410		Chester Malaeulu		100435		200		Yes		224		11/27/23		224C - 26.50 USD		C		ERROR:#N/A		ERROR:#N/A						21.82		27.32		32.82		26.50		27.83		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002199		Engineer V		117339		Chien Hwang		0147901		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002892		Communications & Engagement Manager		1000133		Chloe Morroni		0148102		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.56		105,574.56		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		942339		Chris Barber		0174103		100		Yes		124		5/30/99		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001303		Water Distribution System Operator II		260666		Christian Ogaard		0164604		100		Yes		121		12/26/22		121B - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		25.07		26.32		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002741		Water Quality Coordinator		050491		Christopher Aragon		0239303		330		Yes		324		8/12/18		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		050253		Christopher Hall		0157805		100		Yes		123		9/16/04		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000829		Engineering Technician IV		911088		Christopher Montoya		0149903		330		Yes		323		11/13/22		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002715		Water Reclamation Facility Operator I		1001088		Christopher Shelton		0158707		100		Yes		120		7/25/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000972		Water System Maintenance Supervisor		594120		Christopher Taber		0150902		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,664.40		82,664.40		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001440		Watershed Ranger		1001155		Claire Florence		0173601		100		Yes		120		9/5/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002222		Public Utilities Surveyor		972834		Clay Mcfall		0145704		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Professional Land Surveyor		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002490		General Maintenance Worker III		957034		Cody Christensen		0153701		100		Yes		123		7/13/12		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001308		Drainage Maintenance Worker I		1000037		cody miller		0423702		100		Yes		115		8/20/23		115A - 18.64 USD		A		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		18.64		19.57		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		001833		CMMS / Utilities Administrator		123061		Cody Taylor		0161701		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002723		Senior Advanced Metering Infrastructure Technician		508532		Colby Harris		0173108		100		Yes		125		10/30/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002267		Water Reclamation Facility Process Control Analyst		190932		Connor Hansen		0162211		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		76,071.34		76,071.34		Annual		Laboratory Chemist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001897		Intern - Hourly		1000618		Cooper Brasen		720107I		700				700 SEASONAL NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		113491		Corbin Naylor		0168302		100		Yes		124		11/26/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000769		Engineering Technician V		811404		Cory Lawrence		0165603		330		Yes		324		9/9/19		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002199		Engineer V		873180		Courtney Hamer		04411		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		720718		Craig Dodge		0173901		100		Yes		124		11/2/98		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002884		Water Quality Technician		678531		Cristian Hernandez		04566		330		Yes		322		7/10/22		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002733		Industrial Wastewater Pretreatment Program Senior Sampler		1000144		Dallin Stettler		0178202		200		Yes		226		9/19/23		226A - 23.72 USD		A		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		23.72		24.91		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002613		Water Treatment Plant Facility Manager		972464		Damion Gallegos		0174502		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000769		Engineering Technician V		853872		Damon Allred		0145903		330		Yes		324		7/24/17		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002433		Water Reclamation Facility Maintenance Manager		103952		Dan Johnson		0161002		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		95,528.16		95,528.16		Annual		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002539		Geographic Information Systems (GIS) Programmer Analyst I		260178		Dan Rivers		0147803		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		001831		Engineering Contracts Coordinator – Public Utilities		451424		Danna Christensen		04351		330		Yes		322		10/18/23		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Procurement Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		576309		Danny Flores		0168902		100		Yes		120		1/2/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000982		Senior Irrigation Operator		862707		Daren Bradshaw		0151602		100		Yes		122		5/11/15		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		006090		Custodian II		885473		Dave Hardman		01523		100		Yes		107		3/5/15		107C - 19.34 USD		C		ERROR:#N/A		ERROR:#N/A						14.70		17.02		19.34		19.34		20.31		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		STREET LIGHTING DIVISION		002199		Engineer V		120194		Dave Pearson		0405002		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002727		Wastewater Plant Maintenance Operator IV		927434		David Halladay		0161305		100		Yes		125		11/30/12		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002322		Irrigation Canal System Manager		596763		David Maiorano		0151702		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001440		Watershed Ranger		784419		David Quisenberry		04621		100		Yes		120		4/22/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000281		Senior Communications Coordinator		638363		David Robinson		0148701		200		Yes		219		3/18/02		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		494251		David Ward		0144501		200		Yes		223		10/5/05		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000904		Utility Locator - Public Utilities		1001279		David Woodland		100439		100		Yes		117		9/27/23		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		001256		Administrative Secretary I - Union		214363		Debra Newton		04600		330		Yes		318		9/18/22		318D - 26.50 USD		D		ERROR:#N/A		ERROR:#N/A						21.41		23.96		26.50		26.50		27.83		Hourly		Senior Secretary		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002728		Water Reclamation Facility Operator III		110507		Derek Simon		0159309		100		Yes		125		2/6/17		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000748		Engineer VII		122206		Derek Velarde		0146903		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		134,771.36		134,771.36		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002727		Wastewater Plant Maintenance Operator IV		917180		Derreck Dyer (On Leave)		0161506		100		Yes		125		4/17/15		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002200		Engineer VI		924330		Dimond Zollinger		0140104		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000967		Senior Water Distribution System Operator		700597		Dominik Fitzpatrick		0164303		100		Yes		124		8/23/17		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		968407		Dominique Martin		0175903		100		Yes		124		5/12/15		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		913814		Don Hollingshead		0168602		100		Yes		124		12/4/98		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002809		Water Reclamation Facility Operations Supervisor		206530		Donald Weaver		0162001		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		36.57		36.57		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000829		Engineering Technician IV		995655		Dorian Scoville		0147202		330		Yes		323		11/13/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		593721		Douglas Mitchell		0173805		100		Yes		124		10/4/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		335061		Duane Gillies		0168102		100		Yes		124		8/10/97		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002615		Water Treatment Plant Manager		810819		Dustin Gilgen		0152004		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		107,540.16		107,540.16		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002712		Wastewater Collection Maintenance Worker I		768724		Dustin Stevens		0399404		100		Yes		118		8/6/23		118B - 22.92 USD		B		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		22.92		24.07		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002884		Water Quality Technician		972800		Dustin Whitaker		04243		330		Yes		322		8/7/22		322D - 31.83 USD		D		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		31.83		33.42		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002861		Regulatory Program Manager		420889		Dustin White		0219403		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		000202		Senior Utilities Representative – Office/Technical		922575		Edna Monterroso		0142303		200		Yes		219		9/18/23		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001925		Metal Fabrication Technician		400176		Edward Hernandez		0153501		100		Yes		125		7/25/13		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002292		Project Control Specialist		128046		Elina Kotlyar		04350		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000829		Engineering Technician IV		114276		Fabrizio Terzo		04404		330		Yes		323		8/22/15		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002710		Wastewater Collection Maintenance Worker Trainee		1001451		FORREST ALDRICH		0411702		100		Yes		116 - PU		12/11/23		116A - PU - 19.22 USD		A		ERROR:#N/A		ERROR:#N/A						19.22		19.22		19.22		19.22		20.18		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002714		Water Meter Technician II		1000481		Frank Zu		0172802		100		Yes		119		12/18/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		21.01		24.34		27.67		27.67		29.05		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002658		Industrial Electrician IV		431608		Gabe Kranwinkle		0154405		330		Yes		326		6/26/23		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002199		Engineer V		1000541		Gary Kobzeff		0150705		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002727		Wastewater Plant Maintenance Operator IV		930625		Gene Montoya		0158811		100		Yes		125		8/12/20		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002715		Water Reclamation Facility Operator I		1001312		Glenn Aydelotte		0158012		100		Yes		120		10/4/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002782		Stormwater Quality Program Manager		995529		Greg Archuleta		0176403		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002710		Wastewater Collection Maintenance Worker Trainee		1001305		Haydie Torres		0156007		100		Yes		116 - PU		10/2/23		116A - PU - 19.22 USD		A		ERROR:#N/A		ERROR:#N/A						19.22		19.22		19.22		19.22		20.18		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002728		Water Reclamation Facility Operator III		967428		Heath Hawkins		0160405		100		Yes		125		8/26/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002669		Public Utilities Policy & Public Affairs Director		961494		Holly Lopez		04412		600				E32								Yes		E33						77,313.60		105,574.56		133,813.68		95,025.00		95,025.00		Annual		Plans Examiner I		3.41%		3242.84		843.14		4085.98		4085.98		3.41%		3242.84		843.14		4085.98		4085.98		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002335		Instrumentation & Controls Technician IV		106213		Hua Ni		0174005		300				N28								ERROR:#N/A		ERROR:#N/A						30.57		41.76		52.94		41.76		41.76		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002005		Advanced Metering Infrastructure Technician II		074643		Hunter Kranwinkle		0264708		100		Yes		120		11/14/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000989		Irrigation Operator II		180193		Hunter Puzey		0165703		100		Yes		117		2/24/24		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000744		Engineer III		1000179		Isaac Myers		04626		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000967		Senior Water Distribution System Operator		965640		Isaac Rich		0167506		100		Yes		124		1/23/11		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000989		Irrigation Operator II		737820		isaac vialpando		0166105		100		Yes		117		2/6/24		117B - 22.25 USD		B		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		22.25		23.36		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002198		Engineer IV		209250		Jack Crockett		04561		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,601.86		105,601.86		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001671		Financial Analyst IV		639260		Jacob Jorgensen		04567		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		102,407.76		102,407.76		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		903392		Jacob Maughan		0171506		100		Yes		124		7/10/16		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002539		Geographic Information Systems (GIS) Programmer Analyst I		185675		Jacob Nelson		0239404		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		79,890.72		79,890.72		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		978009		Jacob Reynolds		0176303		100		Yes		124		8/8/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001127		Facilities & Building Maintenance Worker		1000563		Jalen Vigil		02468		100		Yes		114		4/3/23		114A - 18.10 USD		A		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		18.10		19.01		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002809		Water Reclamation Facility Operations Supervisor		651243		James Belcher		0162301		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		38.56		38.56		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002260		Stormwater Maintenance Supervisor		720769		James Newman		0150304		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.59		34.59		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002737		Fleet Maintenance Coordinator - Public Utilities		113750		James Redd		0152602		330		Yes		323		11/14/21		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Fleet Mechanic		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		325990		James Vialpando		0170002		100		Yes		124		4/8/95		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		001318		Water Reclamation Manager		113994		Jamey West		0160602		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		141,192.48		141,192.48		Annual		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002521		Safety Coordinator		1001426		Janet Cassel		100437		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,000.00		78,000.00		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001989		Executive Assistant		132410		Janine Calfo		0141103		000				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Executive Assistant		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002268		Water Meter Technician Supervisor		958978		Jared Valantine (On Leave)		0150603		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.04		36.04		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000036		Deputy Director - Public Utilities		090819		Jason Brown		01399		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		169,718.64		169,718.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002092		Chief Engineer - Public Utilities		438699		Jason Draper		0079308		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		149,058.00		149,058.00		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002517		Lead Watershed Ranger		971007		Jason Gutierrez		0175003		100		Yes		123		7/1/13		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002613		Water Treatment Plant Facility Manager		900567		Jason Mietchen		0174602		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,963.60		90,963.60		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002723		Senior Advanced Metering Infrastructure Technician		921767		Jason Moon		0264604		100		Yes		125		10/30/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002410		Employee Development Manager		610568		Jeanette Gonzales		0142602		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,711.36		78,711.36		Annual		Learning & Development Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000626		Operations & Maintenance Superintendent – Public Utilities		916879		Jeff Grimsdell		0163502		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,353.68		128,353.68		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002726		Wastewater Lift Station Lead Worker		591481		Jeff Hardcastle		0157402		100		Yes		125		5/11/14		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		601476		Jeff Martin		0175302		100		Yes		124		4/10/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002658		Industrial Electrician IV		399834		Jeff Ruiz		0154205		330		Yes		326		7/6/89		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		006048		Senior Warehouse Operator		851810		Jeffrey Anderson		01483		200		Yes		220		10/10/07		220E - 27.71 USD		E		ERROR:#N/A		ERROR:#N/A						18.44		23.08		27.71		27.71		29.10		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		881593		Jeffrey Brinck		0174301		100		Yes		124		11/1/08		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000982		Senior Irrigation Operator		595463		Jeorge Fowles		0151502		100		Yes		122		2/16/02		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002712		Wastewater Collection Maintenance Worker I		1000116		Jeremy Dumars		0156323		100		Yes		118		8/22/23		118B - 22.92 USD		B		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		22.92		24.07		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		878402		Jeremy Fenn		0169102		100		Yes		120		1/24/21		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002653		Maintenance Landscaper		453816		Jeremy Fenn		04678		100		Yes		115		6/26/23		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002714		Water Meter Technician II		165735		Jeremy Mower		0154508		100		Yes		119		4/19/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		21.01		24.34		27.67		23.66		24.84		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		796195		Jeremy Walker		0263907		100		Yes		120		11/29/20		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002725		Wastewater Collection Maintenance Worker Lead		177199		Jerry Dunaway		0172210		100		Yes		125		7/29/18		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000967		Senior Water Distribution System Operator		115224		Jesse Jiron		0168005		100		Yes		124		8/16/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002883		Public Relations Coordinator		119073		Jesse Killinger		04541		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		83,434.04		83,434.04		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000966		Water Plant Operator II		903876		Jesse Koelliker		0175401		100		Yes		124		10/2/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000036		Deputy Director - Public Utilities		108136		Jesse Stewart		0372506		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		169,718.64		169,718.64		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		543188		Jim Tabish		0175701		100		Yes		124		4/3/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		699868		Jimmy Montoya		0163307		100		Yes		114		4/28/11		114C - 23.81 USD		C		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		23.81		25.00		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002712		Wastewater Collection Maintenance Worker I		1001138		Joe Metcalfe		0428201		100		Yes		118		2/18/24		118A - 20.40 USD		A		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		20.40		21.42		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002715		Water Reclamation Facility Operator I		1000516		John Bryan		0158907		100		Yes		120		4/3/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002249		Warehouse Supervisor		880578		John Cich		0143405		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		36.04		36.04		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000281		Senior Communications Coordinator		415978		John Smith		0148905		200		Yes		219		6/14/12		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Public Safety Dispatcher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		WATER RESOURCES		002767		Hydrologist I		916127		John Wells		0152102		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,831.62		86,831.62		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		701709		Johnny Hardy (On Leave)		0170301		100		Yes		117		10/16/22		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001624		Pumps Maintenance Technician		902563		Jon Bell		0152802		100		Yes		119		2/5/14		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		050631		Jon Eyre		0176501		100		Yes		124		4/1/91		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002810		Senior Laboratory Chemist		972584		Jon Yonk		0305908		300				N30								ERROR:#N/A		ERROR:#N/A						33.72		46.04		58.36		46.04		46.04		Hourly		Laboratory Chemist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001303		Water Distribution System Operator II		848571		Jonathan Kranwinkle		0165006		100		Yes		121		8/20/23		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		1000472		Jordan Butterfield		0175201		100		Yes		124		2/21/23		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002838		Water Reclamation Facility Operations Manager		963870		Jose Rubalcaba		0163706		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		925711		Jose Yanez		0234201		200		Yes		223		6/5/17		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		006326		Water Meter Reader II		581112		JOSEPH GALLEGOS		0171314		100		Yes		114		5/16/23		114B - 20.38 USD		B		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		20.38		21.40		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002711		Water Meter Technician I		1000692		Joseph Paul		0170106		100		Yes		116		5/15/23		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		19.22		22.25		25.27		21.62		22.70		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002768		Water Quality Supervisor		281950		Josh Shafizadeh		04654		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		82,514.80		82,514.80		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001303		Water Distribution System Operator II		225777		Joshua Bell		0164103		100		Yes		121		12/26/22		121B - 25.07 USD		B		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		25.07		26.32		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		113060		Joshua Braithwaite		0169802		100		Yes		124		11/12/03		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002715		Water Reclamation Facility Operator I		1000507		Joshua Thompson		0159604		100		Yes		120		3/20/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002774		Industrial Pretreatment Program Coordinator		302582		Joshua Yerke		0239607		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		86,174.40		86,174.40		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		789197		Juan Morales		0172401		100		Yes		117		8/27/21		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000967		Senior Water Distribution System Operator		131630		Judson Sumbot		0164404		100		Yes		124		7/10/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		1001102		Julian Bowles		0162907		100		Yes		114		7/20/23		114A - 18.10 USD		A		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		18.10		19.01		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		006320		Water Meter Reader I		1001161		Juliana Hintemeyer		0172007		100		Yes		112		8/14/23		112A - 17.07 USD		A		ERROR:#N/A		ERROR:#N/A						17.07		19.77		22.46		17.07		17.92		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		053714		Julianne Justice		0143803		200		Yes		223		6/26/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		111732		Julio Delgado		0168202		100		Yes		124		10/2/22		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		203447		Kaleb Payne		0162705		100		Yes		123		9/18/22		123B - 26.65 USD		B		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		26.65		27.98		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000202		Senior Utilities Representative – Office/Technical		846779		Kalolaina Govea		0142102		200		Yes		219		5/3/15		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002204		Technical Systems Analyst IV		352387		Kamonsin Koonrajaksriboondee		0171106		300				N28								ERROR:#N/A		ERROR:#N/A						30.57		41.76		52.94		41.76		41.76		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002154		Geographic Information Systems (GIS) Specialist		757823		Karl Fenrich		0146203		600				E24								ERROR:#N/A		ERROR:#N/A						52,350.48		71,394.96		90,439.44		63,204.96		63,204.96		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		WATER RESOURCES		002273		Utilities Water Rights, Contracts and Property Manager		922677		Karryn Greenleaf		0141202		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,573.20		100,573.20		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002804		Office Facilitator II		677076		Kauline Hay		04337		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		28.05		28.05		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		973905		Kaylie Gove		0172106		200		Yes		223		6/26/22		223B - 22.56 USD		B		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		22.56		23.69		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000829		Engineering Technician IV		436043		Kc Gonzales		0147101		330		Yes		323		1/7/20		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		588619		Keith Huston		0376401		100		Yes		117		8/30/21		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002866		Industrial Wastewater Pretreatment Program Senior Permit Writer		174776		Kelly Curtin		04177		330		Yes		326		7/16/22		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002199		Engineer V		595239		Kelly Jones		0397101		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		105,334.32		105,334.32		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001308		Drainage Maintenance Worker I		132090		Kenneth Johnson		100434		100		Yes		115		9/17/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		124220		Kenneth Rawlinson		0160905		100		Yes		120		2/3/20		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000995		Drainage Maintenance Worker II		742890		Kenny Rigby		04622		100		Yes		117		8/21/23		117B - 22.25 USD		B		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		22.25		23.36		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		1001194		Kenny Shill		0153602		100		Yes		117		9/4/23		117A - 19.78 USD		A		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		19.78		20.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002715		Water Reclamation Facility Operator I		1001327		Kevin Bates		0159504		100		Yes		120		10/30/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		965027		Kevin Delaney		0167302		100		Yes		120		3/28/10		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001625		Senior Pumps Maintenance Technician		895019		Kevin Deubler		0153402		100		Yes		122		8/14/17		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002249		Warehouse Supervisor		1001464		Kevin Morton		01414		300				N24								ERROR:#N/A		ERROR:#N/A						25.17		34.32		43.48		30.89		30.89		Hourly		Warehouse Support Worker - Airport		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001803		Utilities Development Review Specialist		635959		Kira Lauffs		04568		200		Yes		221		1/23/23		221D - 25.19 USD		D		Yes		222		222D		27.37		19.60		24.54		29.47		25.19		26.45		Hourly		Plans Examiner I		N/A		0.92		0.24		1.16		2412.8		N/A		0.92		0.24		1.16		2412.8		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002214		Water Meter Maintenance Supervisor		481357		Kory Johansen		0172903		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		34.23		34.23		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000748		Engineer VII		119667		Kristeen Beitel		0149304		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		128,356.80		128,356.80		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		1000192		Kristina Chapman		0264004		100		Yes		120		4/30/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002723		Senior Advanced Metering Infrastructure Technician		117694		Kyle Bird		0176204		100		Yes		125		10/30/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001308		Drainage Maintenance Worker I		1001286		Kyle Christensen		100433		100		Yes		115		8/25/23		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000645		Water Maintenance Support Worker		859454		Kyle Mitchell		0165501		100		Yes		112		10/2/19		112C - 22.46 USD		C		ERROR:#N/A		ERROR:#N/A						17.07		19.77		22.46		22.46		23.58		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002725		Wastewater Collection Maintenance Worker Lead		466850		Kyle Negley		04118		100		Yes		125		9/5/20		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		954748		Larry Romero		0145509		100		Yes		123		2/8/12		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001552		Director of Public Utilities		967198		Laura Briefer		0140501		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		201,059.04		201,059.04		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		662902		Leann Wilson		0173213		200		Yes		223		6/26/22		223D - 27.05 USD		D		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		27.05		28.40		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002119		Special Project Assistant - Hourly		1000540		Leslie Crawford		711003H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		35.00		35.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		000037		Finance Administrator - Public Utilities		808529		Lisa Tarufelli		01400		000				E39								ERROR:#N/A		ERROR:#N/A						108,828.72		168,692.16		228,555.60		169,718.64		169,718.64		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000995		Drainage Maintenance Worker II		758988		Lonnie Jessop		0155004		100		Yes		117		3/2/24		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		266962		Lorenzo Terzo		0168502		100		Yes		124		3/30/01		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		801918		Lori Johanson		0143302		200		Yes		223		7/10/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001671		Financial Analyst IV		116933		Lynnette Perez		0142002		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		102,407.76		102,407.76		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002725		Wastewater Collection Maintenance Worker Lead		117874		Mackenzie Curtis		0157606		100		Yes		125		7/28/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002743		Laboratory Chemist		511006		Maddi Crezee		0158105		330		Yes		326		2/13/24		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Laboratory Chemist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002773		Financial Analyst III		597663		Mandy Heywood		0142506		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		92,895.35		92,895.35		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001312		Water Distribution System Operator I		544538		Marcelo Moreira		0157209		100		Yes		120		10/2/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001127		Facilities & Building Maintenance Worker		341943		Marcus Legalsi		01570		100		Yes		114		3/20/22		114B - 20.38 USD		B		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		20.38		21.40		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002773		Financial Analyst III		318792		Marie Hawks		0155704		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		92,895.35		92,895.35		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002668		Customer Service Supervisor		973509		Marisela Alvarado		0143704		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.05		36.05		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002272		Financial Manager III		900313		Mark Christensen		0141301		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,238.48		122,238.48		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002521		Safety Coordinator		556507		Mark Maldonado		0150203		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		78,733.20		78,733.20		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002550		Locator Supervisor		114674		Mark Ross		04620		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002769		Wastewater Plant Maintenance Coordinator		780377		Marty Bright		0170701		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000744		Engineer III		1001456		Matt Brooks		04409		600				E29								ERROR:#N/A		ERROR:#N/A						66,808.56		91,203.84		115,599.12		91,203.84		91,203.84		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000982		Senior Irrigation Operator		423883		Matt Priest		0151402		100		Yes		122		3/16/02		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002712		Wastewater Collection Maintenance Worker I		650275		Matthew Bulfer		0155915		100		Yes		118		12/2/22		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		26.82		28.16		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002768		Water Quality Supervisor		305232		Matthew Hendrix		04352		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		82,514.80		82,514.80		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000972		Water System Maintenance Supervisor		844501		Matthew Perez		0150502		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		74,408.88		74,408.88		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002727		Wastewater Plant Maintenance Operator IV		312093		Matthew Smith		0162402		100		Yes		125		8/9/13		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002733		Industrial Wastewater Pretreatment Program Senior Sampler		507602		Med Gounou		04408		200		Yes		226		8/21/22		226B - 25.41 USD		B		ERROR:#N/A		ERROR:#N/A						23.72		29.70		35.68		25.41		26.68		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		461434		Melanie Andrade		0149107		200		Yes		223		6/26/22		223D - 27.05 USD		D		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		27.05		28.40		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001440		Watershed Ranger		117809		Michael Gunn		0166004		100		Yes		120		6/24/16		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001925		Metal Fabrication Technician		950691		Michael Henroid		0153101		100		Yes		125		7/1/03		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		582467		Michael Jackson		0168402		100		Yes		124		4/18/86		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002731		Quality Assurance Senior Sampler – Culinary Water		114915		Michael Kocik		0165302		200		Yes		223		5/16/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000583		Technical System Analyst I		551531		Michael Kranwinkle		0151803		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		32.08		32.08		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001302		Water Distribution System Manager		129070		Michael Mclelland		0163403		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		104,786.14		104,786.14		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002713		Wastewater Lift Station Worker		1000130		Michael Mitchell		0156812		100		Yes		119		9/6/23		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001453		Electrical Operations Supervisor – Public Utilities		428252		Michael Peglau		0176602		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		86,820.55		86,820.55		Annual		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		934945		Michael Tabish		0175103		100		Yes		124		6/19/12		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002361		Maintenance Project Manager		373253		Michael Tucker		0161903		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,574.56		105,574.56		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		548210		Micheal Bertelsen		0149802		100		Yes		124		8/29/98		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002216		Senior Water Treatment Engineer		102472		Michelle Barry		0149203		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		122,238.48		122,238.48		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		761930		Mike Giles		0144902		200		Yes		223		8/21/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002200		Engineer VI		440637		Mike Guymon		0165107		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		128,065.60		128,065.60		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002865		Industrial Wastewater Pretreatment Program Permit Writer		1001416		Miranda Clow		04407		330		Yes		324		3/3/24		324B - 30.00 USD		B		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		30.00		31.50		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002828		Wastewater Collection Supervisor		476609		Morgan Mitchell		0156703		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002198		Engineer IV		1001428		Moriah Gamache		0145206		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,601.86		105,601.86		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002200		Engineer VI		103535		Natalie Moore		04629		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001312		Water Distribution System Operator I		629770		Nathan Harris		0173407		100		Yes		120		8/21/23		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000982		Senior Irrigation Operator		574891		Nathan Hawks		0166302		100		Yes		122		11/27/12		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002199		Engineer V		127265		Nathan Page		0149406		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		105,337.60		105,337.60		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		622866		Natilie Gallegos		0145308		200		Yes		223		8/21/22		223C - 25.56 USD		C		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		25.56		26.84		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001271		Irrigation Operator I		1001607		Neil Oettinger		04624		100		Yes		113		2/20/24		113A - 17.57 USD		A		ERROR:#N/A		ERROR:#N/A						17.57		20.34		23.11		17.57		18.45		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002713		Wastewater Lift Station Worker		1000645		NIC LATIMER		0156620		100		Yes		119		5/8/23		119A - 21.01 USD		A		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		21.01		22.06		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		112746		Nicholas Land		0154606		100		Yes		124		11/26/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		959389		Nicholas Marshall		0176003		100		Yes		124		1/15/17		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		967308		Nick Oliphant		0169502		100		Yes		124		4/21/19		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002645		Watershed Special Projects Coordinator		122887		Nicole Smeeding		04677		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		66,939.60		66,939.60		Annual		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		002198		Engineer IV		1000374		Nikolai Halverson		04627		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,601.86		105,601.86		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001796		Water Rights and Property Agent		776991		Nikole Bench		04367		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		71,110.16		71,110.16		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001827		Public Utilities Records Program Specialist		903102		Pat Denning		0144706		330		Yes		320		2/2/15		320D - 28.84 USD		D		ERROR:#N/A		ERROR:#N/A						23.30		26.07		28.84		28.84		30.28		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		474126		Pat Lawrence		0144001		200		Yes		223		10/29/23		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002863		Watershed Program Manager		978834		Patrick Nelson		0173706		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		100,673.77		100,673.77		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001852		Concrete Finisher		927062		Paul Bohman		0157704		100		Yes		122		5/5/20		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Concrete Finisher		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		006090		Custodian II		814850		Peter Laforett		03767		100		Yes		107		7/4/07		107C - 19.34 USD		C		ERROR:#N/A		ERROR:#N/A						14.70		17.02		19.34		19.34		20.31		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000830		Geographic Information Systems Technician I		356696		Peter Lewis		04797		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		26.67		26.67		Hourly		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		1000582		PJ Addie		0163806		100		Yes		120		7/9/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		346906		Porter Boss		0166406		100		Yes		120		4/30/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		898881		Quinn Fullmer		0169702		100		Yes		124		8/15/11		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002335		Instrumentation & Controls Technician IV		921782		Randall Davis		0160307		300				N28								ERROR:#N/A		ERROR:#N/A						30.57		41.76		52.94		39.67		39.67		Hourly		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		460635		Randy Mangum		04338		100		Yes		124		7/7/11		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000989		Irrigation Operator II		572490		Raymond Vialpando		0170804		100		Yes		117		3/8/21		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		115028		Rhett Kaufman (On Leave)		0170601		100		Yes		117		1/24/21		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		910971		Richard Rond		0174803		100		Yes		124		7/21/16		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002728		Water Reclamation Facility Operator III		582650		Richard Webb		0162101		100		Yes		125		3/23/20		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002725		Wastewater Collection Maintenance Worker Lead		426848		Ricky Bright		0156413		100		Yes		125		7/2/17		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001308		Drainage Maintenance Worker I		043090		Rj Fenn		04413		100		Yes		115		8/20/23		115A - 18.64 USD		A		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		18.64		19.57		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002723		Senior Advanced Metering Infrastructure Technician		100136		Robbie Giles		0171707		100		Yes		125		10/30/22		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000828		Engineering Technician III		116813		Robby Lothrop		04795		330		Yes		321		3/19/23		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000769		Engineering Technician V		173258		Robert Bahr		0145802		330		Yes		324		8/19/07		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		110379		Robert Callaway		0167102		100		Yes		120		3/9/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002276		Water Reclamation Facility Business Manager		459983		Robert Duree		0170901		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		78,551.93		78,551.93		Annual		Accountant III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000962		Computer Operations Manager - Public Utilities		798749		Robert Pier		0149701		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		94,239.60		94,239.60		Annual		Technical Systems Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		113610		Robert Reames		0163202		100		Yes		114		7/10/23		114C - 23.81 USD		C		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		23.81		25.00		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002845		Industrial Electrician II		124950		Roger Lopez		0155110		330		Yes		322 - PU		11/28/22		322A - PU - 25.69 USD		A		ERROR:#N/A		ERROR:#N/A						25.69		25.69		25.69		25.69		26.97		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		125103		Roman Flores		0165811		100		Yes		114		11/27/22		114C - 23.81 USD		C		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		23.81		25.00		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002725		Wastewater Collection Maintenance Worker Lead		968237		Ronald Madill		0156511		100		Yes		125		9/4/12		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		419671		Russel Crowther		0144601		200		Yes		223		8/2/06		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002613		Water Treatment Plant Facility Manager		257617		Russell Ranck		0175803		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,963.60		90,963.60		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		WATER RESOURCES		002508		City Apprentice		905025		Rusty Vetter		720401H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		35.00		35.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002884		Water Quality Technician		1001197		Ryan Draney		04853		330		Yes		322		9/5/23		322B - 27.23 USD		B		ERROR:#N/A		ERROR:#N/A						25.69		28.76		31.83		27.23		28.59		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002658		Industrial Electrician IV		108743		Ryan Hendrickson		0160104		330		Yes		326		9/9/18		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		122024		Ryan Oliphant		0169202		100		Yes		120		10/2/19		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		217418		Sam Lujan		0170201		100		Yes		117		12/25/22		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		969886		Sandy Bellazetin		0264905		200		Yes		223		6/26/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002198		Engineer IV		195051		SARA BUCKLEY		04625		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		110,635.52		110,635.52		Annual		Engineer IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000493		Warehouse Office Technician II		906499		Sara Larsen		0148502		200		Yes		219		9/8/22		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		006326		Water Meter Reader II		058327		Saul Lopez -Urbina		0171613		100		Yes		114		2/19/23		114B - 20.38 USD		B		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		20.38		21.40		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		006320		Water Meter Reader I		1000716		Saydee Ponciroli		0171407		100		Yes		112		1/22/24		112A - 17.07 USD		A		ERROR:#N/A		ERROR:#N/A						17.07		19.77		22.46		17.07		17.92		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002865		Industrial Wastewater Pretreatment Program Permit Writer		1001419		Scott Paradis		0246904		330		Yes		324		11/27/23		324B - 30.00 USD		B		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		30.00		31.50		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001542		Stormwater Maintenance Manager		577148		Scott Swanger		0155502		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000976		Water System Operations Supervisor		910265		Sean Lee		0150802		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,686.24		82,686.24		Annual		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		307943		Sean Simmons		0162812		100		Yes		114		1/2/20		114C - 23.81 USD		C		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		23.81		25.00		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		002004		Advanced Metering Infrastructure Technician I		164897		Sebastian Padilla		0171805		100		Yes		117		12/11/23		117A - 19.78 USD		A		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		19.78		20.77		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002710		Wastewater Collection Maintenance Worker Trainee		1001306		Selena Quevedo		04573		100		Yes		116 - PU		10/2/23		116A - PU - 19.22 USD		A		ERROR:#N/A		ERROR:#N/A						19.22		19.22		19.22		19.22		20.18		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000829		Engineering Technician IV		447509		Shane Lawrence		04331		330		Yes		323		6/26/23		323D - 33.40 USD		D		ERROR:#N/A		ERROR:#N/A						26.99		30.20		33.40		33.40		35.07		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000987		Landscape Restoration Lead Worker		779245		Shane Nielsen		0161802		100		Yes		117		5/20/21		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002717		Wastewater Collection Maintenance Worker II		853726		Shane Taylor		0156214		100		Yes		121		7/24/22		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000202		Senior Utilities Representative – Office/Technical		473851		Sharon Jolley		0265106		200		Yes		219		8/15/15		219E - 26.74 USD		E		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		26.74		28.08		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002741		Water Quality Coordinator		117896		Shaunna Mills		04569		330		Yes		324		5/2/23		324C - 31.66 USD		C		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		31.66		33.24		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001925		Metal Fabrication Technician		805869		Shawn Cressall		0152701		100		Yes		125		6/20/07		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Metal Fabrication Technician		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000995		Drainage Maintenance Worker II		1000407		Shawn Raymond		0172702		100		Yes		117		8/6/22		117B - 22.25 USD		B		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		22.25		23.36		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		123013		Shaz Pomp		0376502		100		Yes		120		11/18/20		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001803		Utilities Development Review Specialist		1001635		Sophie Friedrichs		100442		200		Yes		221		2/26/24		221C - 23.80 USD		C		Yes		222		222C		25.85		19.60		24.54		29.47		23.80		24.99		Hourly		Plans Examiner I		N/A		0.86		0.22		1.08		2246.4		N/A		0.86		0.22		1.08		2246.4		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		902793		Spencer Burton		0158413		100		Yes		123		10/18/23		123B - 26.65 USD		B		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		26.65		27.98		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000966		Water Plant Operator II		980953		Spencer Butterfield		0167004		100		Yes		124		12/25/22		124B - 27.42 USD		B		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		27.42		28.79		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002784		Water Conservation Program Manager		881666		Stephanie Duer		0140904		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		95,544.54		95,544.54		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000967		Senior Water Distribution System Operator		1001383		Stephen Evans		0167403		100		Yes		124		11/6/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001454		Water Plant Operator I		1000320		STEVEN CALDWELL		0174905		100		Yes		118		12/24/23		118C - 26.82 USD		C		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		26.82		28.16		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		000769		Engineering Technician V		302796		Steven Schirmer (On Leave)		0145604		330		Yes		324		1/13/98		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002828		Wastewater Collection Supervisor		521517		Steven Scoville		0156913		300				N26								ERROR:#N/A		ERROR:#N/A						27.75		37.84		47.94		37.84		37.84		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002722		Water Reclamation Facility Operator II		1000398		STEVEN TAGGART		0158510		100		Yes		123		1/23/23		123B - 26.65 USD		B		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		26.65		27.98		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001543		Wastewater Collection Manager		966535		Steven Terry		0160504		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000976		Water System Operations Supervisor		718378		Steven Wiley		0165202		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		72,749.04		72,749.04		Annual		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ENGINEERING		001897		Intern - Hourly		1000604		Sydnee Brinton		720037I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		WATER RESOURCES		001638		Water Resources Manager		966845		Tamara Prue		0406302		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		102,058.32		102,058.32		Annual		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002087		GIS & Information Technology Systems Administrator - Public Utilities		074008		Tammy Wambeam		0146305		600				E36								ERROR:#N/A		ERROR:#N/A						93,977.52		128,353.68		162,708.00		115,511.76		115,511.76		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002715		Water Reclamation Facility Operator I		1001602		Taylor Erickson		0160208		100		Yes		120		2/20/24		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		002741		Water Quality Coordinator		115048		Taylor Knorr		0142807		330		Yes		324		9/19/23		324D - 35.08 USD		D		ERROR:#N/A		ERROR:#N/A						28.33		31.71		35.08		35.08		36.83		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001440		Watershed Ranger		1000529		Teagan Pitcher		0173501		100		Yes		120		9/27/22		120B - 24.35 USD		B		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		24.35		25.57		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		130083		Ted Berrett		0159009		100		Yes		123		8/3/17		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		000039		Water Quality & Treatment Administrator		868158		Teresa Gray		01403		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		143,117.52		143,117.52		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002795		Regulatory Compliance Manager		108126		Terrence Price		0155606		600				E34								ERROR:#N/A		ERROR:#N/A						85,263.36		116,429.04		147,572.88		116,429.04		116,429.04		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		102816		Terry Broschinsky		0408401		100		Yes		120		8/3/15		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000975		Water System Maintenance Operator II		121035		Thiraphanh Meunrath		0168802		100		Yes		120		11/13/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001312		Water Distribution System Operator I		1001622		THOMAS HARVEY		0164206		100		Yes		120		2/26/24		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		928870		Thomas Reynolds		0172501		100		Yes		117		3/31/16		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		419894		Thuan Truong		0169602		100		Yes		124		11/26/23		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000812		Water Distribution Valve Operator		1001557		Timothy Landes		0165410		100		Yes		114		1/22/23		114B - 20.38 USD		B		ERROR:#N/A		ERROR:#N/A						18.10		20.96		23.81		20.38		21.40		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		001303		Water Distribution System Operator II		110436		Timothy Ramos		0167806		100		Yes		121		4/17/22		121C - 29.32 USD		C		ERROR:#N/A		ERROR:#N/A						22.30		25.81		29.32		29.32		30.79		Hourly		Water Plant Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002711		Water Meter Technician I		1001514		Timothy Rymer		0172603		100		Yes		116		7/26/22		116B - 21.62 USD		B		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		19.22		22.25		25.27		21.62		22.70		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		952688		Tina Retford		0162502		200		Yes		223		6/26/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002558		Drainage Maintenance Worker Lead		129861		Tom Langford		04655		100		Yes		124		3/6/20		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000905		Senior Utility Locator		324236		Tom Lujan		0163905		100		Yes		120		12/23/12		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002727		Wastewater Plant Maintenance Operator IV		123500		Tony Silva		0159105		100		Yes		125		4/10/20		125C - 33.11 USD		C		ERROR:#N/A		ERROR:#N/A						25.16		29.14		33.11		33.11		34.77		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		WATER RESOURCES		002644		Water Resources Engineer / Scientist		776342		Tracie Kirkham		0143002		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,664.40		82,664.40		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002658		Industrial Electrician IV		223292		Travis Erickson		0154301		330		Yes		326		2/4/24		326D - 38.68 USD		D		ERROR:#N/A		ERROR:#N/A						31.23		34.96		38.68		38.68		40.61		Hourly		Maintenance Electrician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000974		Water System Maintenance Operator I		1001647		Travis McGuire		0167202		100		Yes		117		9/5/23		117A - 19.78 USD		A		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		19.78		20.77		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		000770		Engineering Technician VI		331214		Travis Stringham		0152904		600				E27								ERROR:#N/A		ERROR:#N/A						60,562.32		82,686.24		104,788.32		82,664.40		82,664.40		Annual		Engineering Technician IV		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001593		Geographic Information Systems (GIS) Manager		907470		Tricia Cannon		0166702		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		94,261.44		94,261.44		Annual		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001937		Billing Office Supervisor		224226		Tricia Capener		0144402		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.39		36.39		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		325648		Trinie Baker		0143907		200		Yes		223		1/22/23		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002714		Water Meter Technician II		115303		Ty Ford (On Leave)		0141510		100		Yes		119		5/22/19		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		21.01		24.34		27.67		27.67		29.05		Hourly		Water Meter Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000981		Senior Water System Maintenance Operator		968211		Tyler Holman		0168702		100		Yes		124		6/3/18		124C - 32.08 USD		C		ERROR:#N/A		ERROR:#N/A						24.38		28.23		32.08		32.08		33.68		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002368		GIS Leak Detection Systems Technician I		094319		Tyler Ormond		04414		330		Yes		321		4/3/22		321D - 30.30 USD		D		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		30.30		31.82		Hourly		Geographic Information Systems (GIS) Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001382		Water Meter Reader III		326900		Tyler Ranck		0171908		100		Yes		118		4/19/23		118A - 20.40 USD		A		ERROR:#N/A		ERROR:#N/A						20.40		23.61		26.82		20.40		21.42		Hourly		Water Meter Reader II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		001803		Utilities Development Review Specialist		1000376		Valeri Kenyon		0143104		200		Yes		221		1/17/23		221C - 23.80 USD		C		Yes		222		222C		25.85		19.60		24.54		29.47		23.80		24.99		Hourly		Plans Examiner I		N/A		0.86		0.22		1.08		2246.4		N/A		0.86		0.22		1.08		2246.4		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		616018		Vicki Shillington		0265004		200		Yes		223		6/26/22		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		000985		Maintenance Support Manager - Public Utilities		683940		Wade Koester		0163602		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		110,881.68		110,881.68		Annual		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002260		Stormwater Maintenance Supervisor		928324		Waylon Blackburn		0152404		300				N25								ERROR:#N/A		ERROR:#N/A						26.42		36.04		45.64		36.03		36.03		Hourly		Water System Maintenance Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES ADMINSTRATION		002790		Safety Program Manager		802240		Wes Ing		0146602		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		105,337.60		105,337.60		Annual		Safety Program Manager		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001516		Customer Service Collector / Investigator Utilities Specialist		394294		William Howe		0144201		200		Yes		223		10/21/14		223E - 31.66 USD		E		ERROR:#N/A		ERROR:#N/A						21.04		26.35		31.66		31.66		33.24		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTIL WATER QUALITY		001440		Watershed Ranger		100507		William Springmeyer		0142202		100		Yes		120		9/13/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES FINANCE		001671		Financial Analyst IV		625945		Yang Soo Kim		04287		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		102,407.76		102,407.76		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUB UTIL TREATMENT & ENVIRONMT		002722		Water Reclamation Facility Operator II		702981		Zachary Richards		0159904		100		Yes		123		4/1/22		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		PUBLIC UTILITIES		PUBLIC UTILITIES		PUBLIC UTILITIES MAINTENANCE		002713		Wastewater Lift Station Worker		800884		Zavier Livingston		04178		100		Yes		119		5/3/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Water Reclamation Facility Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002488		General Maintenance Worker I		614550		Ali Partovi		0244001		100		Yes		115		6/25/21		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002892		Communications & Engagement Manager		117187		Amanda Greenland		0400301		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		108,741.80		108,741.80		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002834		Senior Project Manager – Redevelopment Agency		103230		Ashley Ogden		0398402		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		115,132.50		115,132.50		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002835		Project Manager - Redevelopment Agency		219455		Austin Taylor		04558		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		93,247.74		93,247.74		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002512		Deputy Director - Redevelopment Agency		127341		Cara Lindsley		0363404		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		141,287.77		141,287.77		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002417		Operations Manager		901236		Chris Hendry		0232502		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,601.86		105,601.86		Annual		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001835		Ice Rink Assistant Manager - Hourly		334881		Claire Deforge		710308H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001361		Cole Kramer		720373H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001876		Events Assistant - Hourly		127991		Colleen Parker		710327H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.00		21.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002834		Senior Project Manager – Redevelopment Agency		358527		Corinne Piazza		0363207		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		106,042.12		106,042.12		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002488		General Maintenance Worker I		453171		Dalton Cottle		0076203		100		Yes		115		6/25/23		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002490		General Maintenance Worker III		267556		Daniel Rivera		0243803		100		Yes		123		8/7/22		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002511		Director - Redevelopment Agency		133325		Danny Walz		0363103		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		175,156.80		175,156.80		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1000274		Elliot Deforge		720380H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001362		Emma Chuav		720368H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002835		Project Manager - Redevelopment Agency		697806		Eric Holmes		0398003		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		100,180.50		100,180.50		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001440		Erik Vicario-Pena		720378H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		001671		Financial Analyst IV		195405		Erin Cunningham		04164		600				E32								ERROR:#N/A		ERROR:#N/A						77,313.60		105,574.56		133,813.68		105,574.35		105,574.35		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001835		Ice Rink Assistant Manager - Hourly		1000292		Ethan Wagstaff		720458H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002804		Office Facilitator II		102970		Felina Lazalde		0401002		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		30.26		30.26		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001344		Holden Cottle		720372H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001876		Events Assistant - Hourly		951688		Isabelle Hendry		710972H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		470447		Isabelle Shelton		720159H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1000286		Jack Hendry		720369H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002132		Special Projects Assistant		722552		James Muir-Jones		04738		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		26.67		26.67		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002770		Redevelopment Agency (RDA) Property Manager		121159		Jim Sirrine (On Leave)		0363304		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		93,867.10		93,867.10		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001392		Joseph Ford		720370H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		006090		Custodian II		1001388		Joshua Miller		04419		100		Yes		107		2/18/24		107C - 19.34 USD		C		ERROR:#N/A		ERROR:#N/A						14.70		17.02		19.34		19.34		20.31		Hourly		Custodian II		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002835		Project Manager - Redevelopment Agency		212935		Kate Werrett		0409101		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		93,786.00		93,786.00		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002520		Communications Coordinator		746379		Kathryn Hackman		04559		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		73,710.00		73,710.00		Annual		Employee Marketing & Communications Specialist		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1000265		Kayla Pagan		720363H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		000620		Gallivan Event Advertising & Marketing Manager		101334		Kevin Middleton		04661		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		71,176.56		71,176.56		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001110		Kian Spendlove		720158H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1000283		Kolton Doucette		720362H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		000620		Gallivan Event Advertising & Marketing Manager		156071		Kristen Young		03983		600				E25								ERROR:#N/A		ERROR:#N/A						54,949.44		74,954.88		94,938.48		80,996.27		80,996.27		Annual		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001835		Ice Rink Assistant Manager - Hourly		616907		Kurt Butkovich		710310H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.00		21.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002834		Senior Project Manager – Redevelopment Agency		114788		Lauren Parisi		0394601		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		106,042.12		106,042.12		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002836		Project Coordinator - Redevelopment Agency		1000236		Lucas Goodrich		04557		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		82,829.29		82,829.29		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1000255		Lucy Urquhart		720379H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001329		Mae Benson		720366H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002835		Project Manager - Redevelopment Agency		1000242		Makena Hawley		0363907		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		92,534.99		92,534.99		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1000269		Malakai Ablla		720377H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002836		Project Coordinator - Redevelopment Agency		1000246		Marcus Lee		0372406		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		83,239.34		83,239.34		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001835		Ice Rink Assistant Manager - Hourly		1000306		Mari Ramirez		720457H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001345		Marshall Evans		710362H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002860		Events Coordinator		101944		Mason Widdison		0243302		330		Yes		321		4/2/22		321B - 25.91 USD		B		ERROR:#N/A		ERROR:#N/A						24.47		27.39		30.30		25.91		27.21		Hourly		Program Coordinator - Arts Council		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		1001346		Naomi Polanco		720161H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		16.00		16.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002490		General Maintenance Worker III		391843		Reed Bronson		04051		100		Yes		123		8/7/22		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		000960		RDA Office Manager		179934		Robyn Stine		0363602		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		32.44		32.44		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002490		General Maintenance Worker III		113754		Roy Seals		0228501		100		Yes		123		8/7/22		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001904		Ice Rink Specialist - Hourly		459732		Sean Im		720367H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		19.00		19.00		Hourly		Senior Utilities Representative - Customer Service		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		002804		Office Facilitator II		815335		Tatyana Koshevaya		0243405		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		30.53		30.53		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001835		Ice Rink Assistant Manager - Hourly		934238		Taylor Shelton		720389H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		21.00		21.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		TAX INCREMENT PROJECTS		001835		Ice Rink Assistant Manager - Hourly		101277		Thomas Hendry		710319H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		20.00		20.00		Hourly		Parks Maintenance Technician I		N/A		0		0		0		0		N/A		0		0		0		0		General

		REDEVELOPMENT AGENCY		REDEVELOPMENT AGENCY		REDEVELOPMENT		002834		Senior Project Manager – Redevelopment Agency		128504		Tracy Tran		0395102		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		115,132.50		115,132.50		Annual		Real Property Agent		N/A		0		0		0		0		N/A		0		0		0		0		General

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002306		Waste & Recycling Senior Equipment Operator		905175		Andrew Brattoli		0092201		100		Yes		120		10/16/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002270		Financial Manager I		130057		Angie Brohamer		0403701		600				E33								ERROR:#N/A		ERROR:#N/A						81,201.12		110,881.68		140,540.40		104,783.19		104,783.19		Annual		Financial Analyst III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		131891		April Eliason		0090603		100		Yes		119		8/31/17		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002720		Waste & Recycling Program Lead		013965		Ashley Bailey		0397801		100		Yes		123		4/18/22		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002302		Sustainability Outreach Coordinator		122280		Brijette Williams		720093H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		18.00		18.00		Hourly		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002757		Management Analyst		1001510		Carolina Gomez-Navarro		100458		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		80,000.00		80,000.00		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002306		Waste & Recycling Senior Equipment Operator		116539		Cason Porter		0094402		100		Yes		120		9/1/23		120A - 21.64 USD		A		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		21.64		22.72		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002777		Sustainability Program Manager		282869		Catherine Wyffels		04542		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		100,556.82		100,556.82		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1001124		Chauni Pututau		0091501		100		Yes		119		3/31/22		119B - 23.66 USD		B		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		23.66		24.84		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002186		Waste & Recycling Division Director		091722		Chris Bell		0082406		000				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		134,438.30		134,438.30		Annual		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		001191		Office Technician II		062866		Christianne Murphy		00718		200		Yes		219		3/11/24		219D - 22.86 USD		D		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		22.86		24.00		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002232		Senior Energy Climate Program Manager		872096		Christopher Thomas		0268108		600				E35								ERROR:#N/A		ERROR:#N/A						89,500.32		122,216.64		154,954.80		128,327.47		128,327.47		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002527		Waste & Recycling Operations Supervisor		833513		Cliff Kano		04085		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002449		Special Projects Analyst & Safety Program Manager		379038		Cory Young		0089303		600				E28								ERROR:#N/A		ERROR:#N/A						63,576.24		86,857.68		110,117.28		86,857.68		86,857.68		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002088		Waste & Recycling Container Service Worker		1001216		Dave Messinger		04241		100		Yes		112		9/4/23		112C - 22.46 USD		C		ERROR:#N/A		ERROR:#N/A						17.07		19.77		22.46		22.46		23.58		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002088		Waste & Recycling Container Service Worker		275385		David Gonzalez		04240		100		Yes		112		12/20/21		112C - 22.46 USD		C		ERROR:#N/A		ERROR:#N/A						17.07		19.77		22.46		22.46		23.58		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002307		Waste & Recycling Lead Equipment Operator		976502		David Hernandez		04137		100		Yes		122		9/9/18		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002036		Sustainability / Environment Director		994184		Debbie Lyons		0388203		000				E41								ERROR:#N/A		ERROR:#N/A						119,967.12		254,588.88		389,210.64		166,005.84		166,005.84		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		811413		Eder Lopez		04059		100		Yes		119		5/1/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		001897		Intern - Hourly		1001517		Emma Mitchell		710464H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		190427		Eric Ekstrom		04061		100		Yes		119		5/3/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002307		Waste & Recycling Lead Equipment Operator		482208		Felipe Maldonado		0091703		100		Yes		122		9/9/18		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		584249		Fine Langi		04029		100		Yes		119		7/22/14		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002450		Waste & Recycling Operations Manager		139153		Frank Young		0087805		600				E31								ERROR:#N/A		ERROR:#N/A						73,644.48		100,573.20		127,480.08		105,601.86		105,601.86		Annual		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		965549		Hector Becerra		0091902		100		Yes		119		1/31/05		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		001897		Intern - Hourly		1000696		Iris Tang		710955I		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		15.00		15.00		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		975390		James Larsen		0091803		100		Yes		119		5/1/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		919414		Jesse Marchant (On Leave)		04060		100		Yes		119		8/4/16		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1001636		Joe Rael		04030		100		Yes		119		3/4/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002088		Waste & Recycling Container Service Worker		1001319		Jose Hernandez		100403		100		Yes		112		10/9/23		112C - 22.46 USD		C		ERROR:#N/A		ERROR:#N/A						17.07		19.77		22.46		22.46		23.58		Hourly		General Maintenance Worker III		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		284010		Jose Quinones		0091007		100		Yes		119		7/9/12		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002527		Waste & Recycling Operations Supervisor		925106		Joseph Trujillo		0092403		300				N27								ERROR:#N/A		ERROR:#N/A						29.12		39.75		50.38		39.75		39.75		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002302		Sustainability Outreach Coordinator		1000581		Jude Westwood		720022H		700				700 PT NON-EXEMPT								ERROR:#N/A		ERROR:#N/A						12.46		41.23		70.00		23.00		23.00		Hourly		Civic Engagement Program Specialist		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002360		Waste & Recycling Equipment Operator I		130530		Kellie Ulrich		04238		100		Yes		115		10/17/21		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002306		Waste & Recycling Senior Equipment Operator		913272		Kenneth Timms		0086902		100		Yes		120		10/16/22		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002304		Waste & Recycling Permit Coordinator		818385		Kyle Fuchshuber		0399801		100		Yes		120		2/19/23		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Business Licensing Processor II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1001299		Lavell Clark		0090801		100		Yes		119		9/27/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002777		Sustainability Program Manager		709016		Maria Schwarz		0389803		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		90,979.98		90,979.98		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002609		Waste & Recycling Education Specialist I		190607		Matt Ruiz		04115		100		Yes		115		3/4/24		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002360		Waste & Recycling Equipment Operator I		997473		Matthew Hamelin		0091605		100		Yes		115		7/19/23		115A - 18.64 USD		A		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		18.64		19.57		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		001191		Office Technician II		1000226		Melissa Torres		04399		200		Yes		219		5/1/22		219C - 21.60 USD		C		ERROR:#N/A		ERROR:#N/A						17.78		22.26		26.74		21.60		22.68		Hourly		Office Technician II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		130605		Michael Castellano		04342		100		Yes		119		7/15/18		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002132		Special Projects Assistant		311649		Monica O'Malley		04232		300				N21								ERROR:#N/A		ERROR:#N/A						21.72		29.63		37.54		29.63		29.63		Hourly		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1000907		Nicole Davis		0092301		100		Yes		119		7/17/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002720		Waste & Recycling Program Lead		417124		Paige Porter		04340		100		Yes		123		7/6/13		123C - 31.15 USD		C		ERROR:#N/A		ERROR:#N/A						23.69		27.42		31.15		31.15		32.71		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		966881		Patti Brensike		0397701		100		Yes		119		12/13/13		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002777		Sustainability Program Manager		586892		Peter Nelson		04056		600				E30								ERROR:#N/A		ERROR:#N/A						70,128.24		95,768.40		121,386.72		95,768.40		95,768.40		Annual		Airport Environmental Specialist II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1001552		Richard Moser		0091103		100		Yes		119		1/15/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		921955		Richard Musser		0092103		100		Yes		119		7/22/14		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1001112		Rocky Jann		0396001		100		Yes		119		7/21/23		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		934197		Rodney Arcia		04101		100		Yes		119		3/22/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		690453		Ryan Schiffman		04027		100		Yes		119		12/13/21		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002757		Management Analyst		407381		SALVADOR BROWN		100413		600				E26								ERROR:#N/A		ERROR:#N/A						57,723.12		78,711.36		99,721.44		74,775.79		74,775.79		Annual		Management Analyst		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1001595		Saul Lopez		04028		100		Yes		119		2/5/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002307		Waste & Recycling Lead Equipment Operator		919605		Scott Raiford		0414901		100		Yes		122		9/9/18		122C - 30.24 USD		C		ERROR:#N/A		ERROR:#N/A						22.96		26.60		30.24		30.24		31.75		Hourly		Asphalt Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002804		Office Facilitator II		428569		Shauna Snow		0405701		300				N22								ERROR:#N/A		ERROR:#N/A						22.84		31.14		39.45		31.14		31.14		Hourly		Office Facilitator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		ENVIRONMENTAL		002404		Sustainability Deputy Director		120478		Sophia Nicholas		0261005		000				E37								ERROR:#N/A		ERROR:#N/A						98,694.96		134,752.80		170,810.64		141,490.44		141,490.44		Annual		Executives		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002360		Waste & Recycling Equipment Operator I		000967		Stephanie Moser		04341		100		Yes		115		11/27/22		115B - 20.97 USD		B		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		20.97		22.02		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002609		Waste & Recycling Education Specialist I		1001094		Stephanie Seewer		0385202		100		Yes		115		7/17/23		115C - 24.55 USD		C		ERROR:#N/A		ERROR:#N/A						18.64		21.60		24.55		24.55		25.78		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002610		Waste & Recycling Education Specialist II		115229		Terri Knudsen		04113		100		Yes		117		6/8/17		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002610		Waste & Recycling Education Specialist II		1000136		Terry Allred		04114		100		Yes		117		9/12/22		117C - 26.04 USD		C		ERROR:#N/A		ERROR:#N/A						19.78		22.91		26.04		26.04		27.34		Hourly		Civil Enforcement Officer I		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		955875		Tevita Koli		04026		100		Yes		119		2/8/24		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002306		Waste & Recycling Senior Equipment Operator		975082		Thomas Camp		0087402		100		Yes		120		1/19/16		120C - 28.48 USD		C		ERROR:#N/A		ERROR:#N/A						21.64		25.06		28.48		28.48		29.90		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		125389		Toby Kelly		0092005		100		Yes		119		7/21/17		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		1000206		TODD BACUS		0091402		100		Yes		119		10/3/22		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise

		SUSTAINABILITY		SUSTAINABILITY		WASTE & RECYCLING		002347		Waste & Recycling Equipment Operator II		726434		Torrey Franich		0090903		100		Yes		119		4/23/14		119C - 27.67 USD		C		ERROR:#N/A		ERROR:#N/A						21.01		24.34		27.67		27.67		29.05		Hourly		Waste & Recycling Equipment Operator II		N/A		0		0		0		0		N/A		0		0		0		0		Enterprise





Market Data - Lagging

		Job Code		Job Title		Job Family		Incumbent Count
(3.11.24)		SLC Median
(3.11.24)		SLC Median
(3.11.24)		Current Comp Grade		SLC
Midpoint / Top Rate		SLC
Midpoint / Top Rate		Market Salary
50th Percentile		Market Salary
50th Percentile		Market Target
(98%)		Market Target
(98%)		Actuals
Compa Ratio		Midpoint / Top Rate
Compa Ratio		Nearest Value Less Than		Nearest Value Greater Than		Proposed City Market Rate		Comp Grade Change Proposal		Proposed Comp Grade		Scenario 1
7/1/2023
SLC Median		Scenario 1
7/1/23
Position		Scenario 1
7/1/23
Increase		Scenario 2
7/1/2023
SLC Median		Scenario 2
7/1/23
Position		Scenario 2
7/1/23
Increase		Group

		001779		Crime Scene Technician II		Crime Scene Technician II		7		$27.62		$57,450		319		$27.62		$57,450		$31.11		$64,700		$30.48		$63,406		89%		89%		$30.28		$31.82		$30.28		Yes		320		$29.00		5.10%		5.10%		$29.00		5.10%		5.10%		AFSCME

		002127		Plans Examiner I		Plans Examiner I		4		$32.38		$67,340		325		$36.84		$76,627		$40.82		$84,900		$40.00		$83,202		79%		90%		$40.61		$42.64		$40.61		Yes		326		$38.68		3.41%		3.41%		$38.68		3.41%		3.41%		AFSCME

		002779		Licensed Architect		Licensed Architect		2		$100,573		$100,573		E32		$105,575		$105,575		$123,500		$123,500		$121,030		$121,030		81%		85%		$119,921.91		$125,883.14		$125,883.14		Yes		E35		$105,602		14.61%		14.61%		$105,099		15.16%		15.16%		Non-Represented

		002794		Cybersecurity Engineer II		Cybersecurity Engineer II		1		$117,909		$118,910		E37		$134,753		$134,753		$138,600		$138,600		$135,828		$135,828		86%		97%		$132,204.29		$138,795.38		$138,795.38		No		E37		$123,804		9.71%		9.71%		$123,215		10.24%		10.24%		Non-Represented

		002145		Software Engineer III		Software Engineer III		0		$110,882		$110,882		E33		$110,882		$110,882		$122,000		$122,000		$119,560		$119,560		91%		91%		$114,208.13		$119,921.91		$119,921.91		Yes		E34		$116,426		2.69%		2.69%		$115,871		3.18%		3.18%		Non-Represented

		002201		Paralegal		Paralegal		6		$36.00		$74,880		N26		$37.84		$78,707		$39.52		$82,200		$38.73		$80,556		91%		96%		$37.12		$38.98		$38.98		No		N26		$37.80		2.46%		2.46%		$37.62		2.95%		2.95%		Non-Represented

		001733		Principal Planner		Principal Planner		10		$81,278		$81,278		E27		$82,686		$82,686		$89,382		$89,382		$87,594		$87,594		91%		93%		$85,166.83		$89,463.41		$89,463.41		Yes		E28		$85,342		2.64%		2.64%		$84,936		3.13%		3.13%		Non-Represented





Comp Grade Change

		Job Code		Job Profile		Job Family		Benchmark Considered		Current Comp Grade		Proposed Change?		Proposed Comp Grade		Management Level		Job Classifications		Job Profile Summary		Job Description		Additional Job Description		Pay Rate Type		Job Exempt		Job Profile Exempt		Job Profile Pay Rate		Difficulty to Fill		Compensation Grade		Job Profile Exempt		Workers' Compensation Code		Worker Count with Job Profile		Skills on Job Profile

		001779		Crime Scene Technician II		Crime Scene Technician II				319						Individual Contributor		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of a Crime Scene Supervisor, provides crime scene processing and evidence collection for the police department. Conducts physical processing of evidence recovered from crime scenes, particularly in the areas of fingerprints and DNA collection. May also perform 3-D laser scanning of crime scenes, recovery of evidentiary video, and function as a field training officer for new Crime Scene Technicians.  

This is an intermediate level position that requires considerable problem solving and critical thinking skills, as well as independent judgment and decision-making ability. A majority of the time is spent working independently, however may work as part of a team on major incidents. May function as field training officer of newly hired crime scene technicians.		TYPICAL DUTIES:
Responsible for the collection, preservation, and examination of evidence at crime scenes, traffic accidents, and other police related incidents. Documents crime scenes by means of photography, using a variety of photograph techniques and equipment, takes details notes of the scene, and completes sketches and 3-D diagrams as necessary.
Writes detailed crime scene reports and maintains photographic files.
Locates, develops, photographs, and lifts latent fingerprints at crime scenes and from evidence collected and brought to the Crime Lab for processing.
Takes inked fingerprints of individuals and submits for verification of identity and/or duplication of records.
Ensures laboratory, office, and photographic equipment are in good working order and work areas are kept clean.  Drives, maintains, and keeps standard size marked crime scene vehicles clean.
May provide expert testimony in court on matters related to crime scene investigation techniques and photography, evidence chain of custody, etc.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Uses modern office equipment including a computer and related hardware and software programs.
Orients new personnel, tour groups, citizen’s police academy, etc. with the crime lab and its purpose.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics). Chemistry, Biology, Criminal Justice, or other related fields may be considered. At least three (3) years full time experience in the Salt Lake City Police Department Crime Laboratory or other similar forensic laboratory. Experience and education may be substituted on a year for year basis
Completion of at least 80 hours of approved outside training related to one of the forensic disciplines      recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Must possess either a Crime Scene Investigator or Crime Scene Analyst Certification from the International Association for Identification (IAI).
Ability to communicate effectively both verbally and in writing.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, police officers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Must have above average computer skills and must be able to learn and use advanced computer                                
programs such as RMS, LIMS and AFIS.
Offers of employment are contingent upon successful completion of a drug screen.
Must have valid Utah driver license or diving privilege card, or the ability to obtain one within 30 days of employment.

WORKING CONDITIONS: 
Moderate physical activity is required to push, pull or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, and/or kneeling, as well as standing for long periods of time. May have exposure to disagreeable elements such as death scenes, dead bodies, poor living conditions, exposure to heat, cold, dust, and various weather conditions.
Considerable exposure to stressful situations as a result of human behavior and working at violent crime scenes.
May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Exposure to chemical elements, such as powders and noxious vapors associated with latent print development, exposure to forensic light sources and lasers, and exposure to bio-hazard substances for extended periods of time.
Shift work to include days, swing, and graveyard shifts. May be required to work holidays and weekends. Subject to call out after regularly scheduled shift on an as needed basis.

CAREER LADDER: 
In order to advance to a Senior Crime Scene Technician, the incumbent is required to have at least six (6) years of full-time experience and must successfully pass and maintain either the Crime Scene Analyst or Senior Crime Scene Analyst certification through the International Association of Identification (IAI).
Advancement to a Senior Crime Scene Technician is based on the incumbent’s credentials, performance, supervisor’s recommendation, availability of funds, and concurrence of the Police and the Human Resource Departments.
Alternatively, after the successful completion of a management approved forensic discipline training program, the technician may be moved to the forensic scientist career path as a Forensic Scientist 1. 

Note: Forensic discipline training programs typically take two or more years to complete and are based upon the needs of the lab and availability of training resources. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				319		United States of America (Non-Exempt)		4 - Municipal (United States of America)		7		Driver's License

		002648		Crime Scene Supervisor		Crime Scene Technician II				N24		Yes		N25		Supervisor		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Crime Lab and Evidence Unit Director, incumbent provides day-to-day supervision of Crime Scene personnel and lab operations while also performing duties related to crime scene processing, and evidence collection. Provides technical guidance and training to Crime Scene personnel. Responds to work-related complaints. Reviews crime scene reports and other documentation and ensures department policies and procedures are followed and properly implemented. Evaluates job performance of Crime Scene personnel and addresses issues, as needed. Provides expert testimony relative to crime scene findings. 

Incumbents in this role function as working supervisor, requiring the ability to exercise independent judgment, discretion, and decision-making authority with limited supervision.		TYPICAL DUTIES:
Supervises, monitors, and evaluates the performance of Crime Lab personnel.
While performing all of the regular duties of the Crime Scene Technicians, makes work assignments in response to all incoming calls and pending Crime Lab requests.
Assists with development, implementation and administration of Crime Lab policies and procedures. Reviews, recommends action, and generally ensures compliance with national, state and local forensic laboratory standards.
Performs technical and administrative reviews of crime scene report and ensures that all reports and  procedures are accurate, consistent, and in compliance with Police Department policies and recognized forensic standards.
Provides technical guidance and training to Crime Lab personnel in the forensic sciences, crime scene processing, photography, equipment uses, and courtroom testimony.
Prepares court exhibits using a variety of resources such as photographic equipment for cases involving Crime Lab activities and provides expert testimony in court on forensic procedures pertaining to crime scene investigation, fingerprints, photography, or other forms of forensic evidence. 
Establishes and administers staff schedules, including review of requests for time off and required training.
Responds to requests from Police Department management and police officers to resolve
work-related complaints.
 Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics), preferred, or other related field, plus six (6) years of experience for the Salt Lake City Police Department Crime Laboratory or a similar forensic laboratory. In addition, completion of at least 160 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization. Experience and education may be substituted on a year for year basis.
Certification as a Crime Scene Analyst or Senior Crime Scene Analyst through the International Association for Identification.
Ability to communicate effectively both orally and in writing, using a variety of techniques and equipment such as a two-way radio, mobile data transmitters, computers, and telephones.
Ability to physically reach crime scenes by walking, lying down, crawling, climbing, or bending.
Ability to establish and maintain effective working relationships with Department Management, supervisors, coworkers, other employees, professional peers, court representatives, other public safety agencies, and the general public.     
Successful completion of the Civil Service Examination process, which includes a background review, polygraph examination, and chemical drug and alcohol screen, if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Prior supervisory experience.
Senior Crime Scene Analyst certification.

WORKING CONDITIONS:
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, climbing, crouching, and lying down.  Exposure to chemicals and disagreeable elements such as death scenes, dead bodies, heat, cold, dust, and various inclement weather conditions.
Exposure to dead bodies.  May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Subject to call-out after regularly scheduled shift on an as needed basis.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001778		Crime Scene Technician I		Crime Scene Technician II				316		Yes		317		Individual Contributor		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of a Crime Scene Supervisor, provides crime scene processing and evidence collection for the Police Department, particularly in the areas of photographs, fingerprints, and other types of physical evidence.

This is an entry level position that requires problem solving, critical thinking, organizational skills, and computer skills. A majority of the time is spent working independently, however may work as part of a team on major incidents.		TYPICAL DUTIES:
Responsible for the collection, preservation, and examination of evidence at crime scenes, traffic accidents, and other police related incidents. Documents crime scenes by means of photography, using a variety of photograph techniques and equipment, takes details notes of the scene, and completes sketches and 3-D diagrams as necessary.
Writes detailed crime scene reports and maintains photographic files.
Locates, develops, photographs, and lifts latent fingerprints at crime scenes and from evidence collected and brought to the Crime Lab for processing.
Takes inked fingerprints of individuals and submits for verification of identity and/or duplication of records.
Ensures laboratory, office, and photographic equipment are in good working order and work areas are kept clean.  Drives, maintains, and keeps standard size marked crime scene vehicles clean.
May provide expert testimony in court on matters related to crime scene investigation techniques and photography, evidence chain of custody, etc.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Uses modern office equipment including a computer and related hardware and software programs.
Orients new personnel, tour groups, citizen’s police academy, etc. with the crime lab and its purpose.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics).  Chemistry, Biology, Criminal Justice, or other related fields may be considered if the course work is in crime scene photography and/or fingerprint processing. Prior experience and education may be substituted  and considered on a year for year basis.
Ability to communicate effectively both verbally and in writing.
Ability to physically reach and effectively perform job duties at crime scenes.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, police officers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Must be able and willing to develop skills and obtain Crime Scene Investigator or higher certification through the International Association for Identification (IAI).  
Must have above average computer skills and must be able to learn and use advanced computer programs such as RMS, LIMS and AFIS.
Offers of employment are contingent upon successful completion of a drug screen.
Must have valid driver license or diving privilege card, or the ability to obtain one within 30 days of employment.

WORKING CONDITIONS: 
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, and/or kneeling, as well as standing for long periods of time. May have exposure to disagreeable elements such as death scenes, dead bodies, poor living conditions, exposure to heat, cold, dust, and various weather conditions.
Considerable exposure to stressful situations as a result of human behavior and working at violent crime scenes.
May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Exposure to chemical elements, such as powders and noxious vapors associated with latent print development, exposure to forensic light sources and lasers, and exposure to bio-hazard substances for extended periods of time.
Shift work to include days, swing, and graveyard shifts. May be required to work holidays and weekends. Subject to call out after regularly scheduled shift on an as needed basis.

CAREER LADDER: 
In order to advance to a Crime Scene Technician II, the incumbent is required to have at least three (3) years of full-time experience and must successfully pass and maintain either a Crime Scene Investigator or Crime Scene Analyst certification through the International Association of Identification..
Advancement to a Crime Scene Technician II is based on the incumbent’s credentials, performance, supervisor’s recommendation, availability of funds, and concurrence of the Police and the Human Resource Departments.
Alternatively, after the successful completion of a management approved forensic discipline training program, the technician may be moved to the forensic scientist career path as a Forensic Scientist 1. 

Note: Forensic discipline training programs typically take two or more years to complete and are based upon the needs of the lab and availability of training resources. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				316		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002832		Senior Crime Scene Technician		Crime Scene Technician II				321		Yes		322		Individual Contributor		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of a Crime Scene Supervisor, incumbent provides crime scene processing and evidence collection for the police department. Conducts physical processing of evidence recovered from crime scenes, particularly in the areas of fingerprints and DNA collection. May also perform 3-D laser scanning of crime scenes, recovery of evidentiary video, and function as a field training officer for new Crime Scene Technicians.  

This is a senior level position that requires considerable problem solving and critical thinking skills, as well as independent judgment and decision-making ability. A majority of the time is spent working independently, however may work as part of a team on major incidents. Senior level technicians are expected to be proficient in one or more specific skillsets such as 3-D laser scanning, video retrieval, drug testing, etc. May function as field training officer of newly hired crime scene technicians.		Responsible for the collection, preservation, and examination of evidence at crime scenes, traffic accidents, and other police related incidents. Documents crime scenes by means of photography, using a variety of photograph techniques and equipment, takes details notes of the scene, and completes sketches and 3-D diagrams as necessary.
Writes detailed crime scene reports and maintains photographic files.
Locates, develops, photographs, and lifts latent fingerprints at crime scenes and from evidence collected and brought to the Crime Lab for processing.
Takes inked fingerprints of individuals and submits for verification of identity and/or duplication of records.
Ensures laboratory, office, and photographic equipment are in good working order and work areas are kept clean.  Drives, maintains, and keeps standard size marked crime scene vehicles clean.
May provide expert testimony in court on matters related to crime scene investigation techniques and photography, evidence chain of custody, etc.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Uses modern office equipment including a computer and related hardware and software programs.
Orients new personnel, tour groups, citizen’s police academy, etc. with the crime lab and its purpose.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics), preferred. Chemistry, Biology, Criminal Justice, or other related fields may be considered. At least six years full time experience in the Salt Lake City Police Department Crime Laboratory or other similar forensic laboratory. Experience and education may be substituted on a year for year basis.
Completion of at least 160 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Must possess a either a Crime Scene Analyst or Senior Crime Scene Analyst Certification from the International Association for Identification (IAI).
Ability to communicate effectively both verbally and in writing.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, police officers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Must have above average computer skills and must be able to learn and use advanced computer           programs such as RMS, LIMS and AFIS.
Offers of employment are contingent upon successful completion of a drug screen.
Must have valid Utah driver license or diving privilege card, or the ability to obtain one within 30 days of employment.

WORKING CONDITIONS: 
Moderate physical activity is required to push, pull or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, and/or kneeling, as well as standing for long periods of time. May have exposure to disagreeable elements such as death scenes, dead bodies, poor living conditions, exposure to heat, cold, dust, and various weather conditions.
Considerable exposure to stressful situations as a result of human behavior and working at violent crime scenes.
May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Exposure to chemical elements, such as powders and noxious vapors associated with latent print development, exposure to forensic light sources and lasers, and exposure to bio-hazard substances for extended periods of time.
Shift work to include days, swing, and graveyard shifts. May be required to work holidays and weekends. Subject to call out after regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002794		Cybersecurity Engineer II		Cybersecurity Engineer II				E37		Yes		E38		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Engineer's role is to ensure that cybersecurity projects meet objectives across the organization and ensure the security, stability, and integrity of network services both on premises and in the cloud. Focus is not only limited to assessing vulnerabilities but also how those risks could be mitigated, responding to security incidents, as well as training and mentoring fellow employees on security.  Works to ensure the security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. Serve as a technical project lead by planning, coordinating, and implementing complex new solutions.
Create and maintain documentation as it relates to firewall and filtering policy, network, and cloud security.
Create and maintain documentation as it relates to network infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain policies, procedures, and associated training plans for security and network administration, usage, and network redundancy. Deliver training as required by business objectives.
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, cloud network infrastructure, firewalls, email and web filtering appliances, servers, routers, switches, and other hardware.
Implement and support firewalls, intrusion prevention systems, DNS, email and web filtering, site-to-site VPNs, and remote-access VPNs.
Conduct research on security, intrusion prevention, and network products, services, protocols, and standards to remain abreast of developments in the security industry, networking industry, and cloud services. 
Ensure that the cybersecurity team has an up-to-date incident response and recovery plan. This would include runbooks and playbooks for regular tabletop exercises.
Oversee new and existing equipment, intrusion prevention hardware, network hardware, and software upgrades. 
Interact and negotiate with vendors and 3rd parties to secure products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives, processes, and security. 
Ensure network connectivity and security of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting security infrastructure and device outages; scheduling upgrades; network optimization.
Implement, maintain, and modify a multilayer security infrastructure with firewalls, IDS/IPS and any other tools available.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and Wi-Fi authentication.
Implement Identity and access management, oversee employee access related to employee onboarding and separation. 
Implement security intrusion testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Implement and operate security software SIEM/SOC tools by configuring, managing, and tuning security rules to assign risk for alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.

Minimum Qualifications & Distinguishing Characteristics:

Cybersecurity Engineer I – Any combination of 4-6 years of practical work and/or educational experience, including either a bachelor's or associate degree in computer science or related field. A minimum of 1-2 years related experience in the administration of an enterprise class networking environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer II – Any combination of 6-8 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 2-4 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching or CompTIA Security+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer III – Any combination of 8-10 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 4-6 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching. Other relevant security certifications may be substituted with Management approval.
Assists the Cybersecurity Engineering Manager with supervisory duties.
Cybersecurity Engineer III is the highest individual contributor level within the Cybersecurity Engineering team and is ultimately responsible to find solutions to complex issues and cybersecurity threats.

MINIMUM QUALIFICATIONS:
Must be able to demonstrate proficiency in project and resource management.
Knowledge of core routing, switching design and routing principles.  Best practices and related technologies including, but not limited to firewalls, mail filtering, web filtering, DNS/DNS filtering, routers, switches, and leased lines.
Display a knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security and penetration testing.
Display a knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies.
Display a knowledge of IP addressing, and subnetting.
Excellent hardware troubleshooting knowledge and experience.
Experience in implementing and managing SIEM and SOC systems desired.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.
​		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002909		Cybersecurity Analyst I		Cybersecurity Engineer II				E24		No		PayFactors		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Analyst role ensures that cybersecurity objectives including security, stability, and integrity of network services are met across the organization on premises and in the cloud. Responsible for various tasks, including process analysis, threat hunting, and mitigation. Works to ensure security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with the cybersecurity engineering team to assess near- and long-term cybersecurity threat prevention and network capacity needs. 
Act as the first point of contact for all requests, incidents, and outages.
Monitor, discover, and report intrusions or abnormalities in both security and networking systems using SIEM, web and email filtering products, and network SNMP monitoring products.
Assist the cybersecurity team in creating and maintaining up to date incident response plans.
Audit identity and access management, oversee employee access related to employee onboarding and separation. 
Audit identity and access management for 3rd party VPN access.
Create and maintain documentation as it relates to security and filtering policies, network security, and network mapping.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Troubleshoot security infrastructure and device outages.
Monitor and modify email, web, and DNS filtering policies.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and WiFi authentication.
Assist the cybersecurity team in security intrusion and vulnerability testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Monitor SIEM/SOC tools by managing, and tuning security alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Assist the cyber security team in identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.
Perform other duties as assigned.

Job Level Distinctions/Minimum Qualifications:

Cybersecurity Analyst I – Incumbents at this level possess beginning to working-level knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of 1 year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Analyst II – Incumbents at this level possess solid working knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of two year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Other Qualifications:
Must be a self-starter, able to work independently, have effective documentation skills, and able to see a task, project, or incident from start to completion, with follow-up.
Strong customer service orientation with ability to communicate clearly, both verbally and in written form.
Must have the ability to work well with others at all technical levels.
Basic knowledge of a modern workorder or incident tracking system.
Have a basic understanding of networking, IP addressing, and subnetting.
Have a basic knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security, and penetration testing are preferred.
Have a basic knowledge of incident response including creating and maintaining documentation related to playbooks and runbooks as well as performing tabletop exercises. 
Have a basic knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies preferred.
Display a knowledge of modern computer and mobile device operating systems: Microsoft Windows, Mac OS, Linux, Apple IOS, Android OS.
Basic hardware troubleshooting knowledge and experience.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Experience working in a team-oriented, collaborative environment.
Able to work primarily in an office with the ability to work at remote branch locations.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)				0		Driver's License

		002910		Cybersecurity Analyst II		Cybersecurity Engineer II				E28		No		PayFactors		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Analyst role ensures that cybersecurity objectives including security, stability, and integrity of network services are met across the organization on premises and in the cloud. Responsible for various tasks, including process analysis, threat hunting, and mitigation. Works to ensure security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with the cybersecurity engineering team to assess near- and long-term cybersecurity threat prevention and network capacity needs. 
Act as the first point of contact for all requests, incidents, and outages.
Monitor, discover, and report intrusions or abnormalities in both security and networking systems using SIEM, web and email filtering products, and network SNMP monitoring products.
Assist the cybersecurity team in creating and maintaining up to date incident response plans.
Audit identity and access management, oversee employee access related to employee onboarding and separation. 
Audit identity and access management for 3rd party VPN access.
Create and maintain documentation as it relates to security and filtering policies, network security, and network mapping.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Troubleshoot security infrastructure and device outages.
Monitor and modify email, web, and DNS filtering policies.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and WiFi authentication.
Assist the cybersecurity team in security intrusion and vulnerability testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Monitor SIEM/SOC tools by managing, and tuning security alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Assist the cyber security team in identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.
Perform other duties as assigned.

Job Level Distinctions/Minimum Qualifications:

Cybersecurity Analyst I – Incumbents at this level possess beginning to working-level knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of 1 year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Analyst II – Incumbents at this level possess solid working knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of two year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Other Qualifications:
Must be a self-starter, able to work independently, have effective documentation skills, and able to see a task, project, or incident from start to completion, with follow-up.
Strong customer service orientation with ability to communicate clearly, both verbally and in written form.
Must have the ability to work well with others at all technical levels.
Basic knowledge of a modern workorder or incident tracking system.
Have a basic understanding of networking, IP addressing, and subnetting.
Have a basic knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security, and penetration testing are preferred.
Have a basic knowledge of incident response including creating and maintaining documentation related to playbooks and runbooks as well as performing tabletop exercises. 
Have a basic knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies preferred.
Display a knowledge of modern computer and mobile device operating systems: Microsoft Windows, Mac OS, Linux, Apple IOS, Android OS.
Basic hardware troubleshooting knowledge and experience.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Experience working in a team-oriented, collaborative environment.
Able to work primarily in an office with the ability to work at remote branch locations.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)				1		Driver's License

		002786		Cybersecurity Engineer I		Cybersecurity Engineer II				E35		Yes		E36		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Engineer's role is to ensure that cybersecurity projects meet objectives across the organization and ensure the security, stability, and integrity of network services both on premises and in the cloud. Focus is not only limited to assessing vulnerabilities but also how those risks could be mitigated, responding to security incidents, as well as training and mentoring fellow employees on security.  Works to ensure the security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. Serve as a technical project lead by planning, coordinating, and implementing complex new solutions.
Create and maintain documentation as it relates to firewall and filtering policy, network, and cloud security.
Create and maintain documentation as it relates to network infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain policies, procedures, and associated training plans for security and network administration, usage, and network redundancy. Deliver training as required by business objectives.
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, cloud network infrastructure, firewalls, email and web filtering appliances, servers, routers, switches, and other hardware.
Implement and support firewalls, intrusion prevention systems, DNS, email and web filtering, site-to-site VPNs, and remote-access VPNs.
Conduct research on security, intrusion prevention, and network products, services, protocols, and standards to remain abreast of developments in the security industry, networking industry, and cloud services. 
Ensure that the cybersecurity team has an up-to-date incident response and recovery plan. This would include runbooks and playbooks for regular tabletop exercises.
Oversee new and existing equipment, intrusion prevention hardware, network hardware, and software upgrades. 
Interact and negotiate with vendors and 3rd parties to secure products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives, processes, and security. 
Ensure network connectivity and security of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting security infrastructure and device outages; scheduling upgrades; network optimization.
Implement, maintain, and modify a multilayer security infrastructure with firewalls, IDS/IPS and any other tools available.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and Wi-Fi authentication.
Implement Identity and access management, oversee employee access related to employee onboarding and separation. 
Implement security intrusion testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Implement and operate security software SIEM/SOC tools by configuring, managing, and tuning security rules to assign risk for alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.

Minimum Qualifications & Distinguishing Characteristics:

Cybersecurity Engineer I – Any combination of 4-6 years of practical work and/or educational experience, including either a bachelor's or associate degree in computer science or related field. A minimum of 1-2 years related experience in the administration of an enterprise class networking environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer II – Any combination of 6-8 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 2-4 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching or CompTIA Security+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer III – Any combination of 8-10 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 4-6 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching. Other relevant security certifications may be substituted with Management approval.
Assists the Cybersecurity Engineering Manager with supervisory duties.
Cybersecurity Engineer III is the highest individual contributor level within the Cybersecurity Engineering team and is ultimately responsible to find solutions to complex issues and cybersecurity threats.

MINIMUM QUALIFICATIONS:
Must be able to demonstrate proficiency in project and resource management.
Knowledge of core routing, switching design and routing principles.  Best practices and related technologies including, but not limited to firewalls, mail filtering, web filtering, DNS/DNS filtering, routers, switches, and leased lines.
Display a knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security and penetration testing.
Display a knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies.
Display a knowledge of IP addressing, and subnetting.
Excellent hardware troubleshooting knowledge and experience.
Experience in implementing and managing SIEM and SOC systems desired.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		4		Driver's License

		002801		Cybersecurity Engineer III		Cybersecurity Engineer II				E38		Yes		E39		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Engineer's role is to ensure that cybersecurity projects meet objectives across the organization and ensure the security, stability, and integrity of network services both on premises and in the cloud. Focus is not only limited to assessing vulnerabilities but also how those risks could be mitigated, responding to security incidents, as well as training and mentoring fellow employees on security.  Works to ensure the security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. Serve as a technical project lead by planning, coordinating, and implementing complex new solutions.
Create and maintain documentation as it relates to firewall and filtering policy, network, and cloud security.
Create and maintain documentation as it relates to network infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain policies, procedures, and associated training plans for security and network administration, usage, and network redundancy. Deliver training as required by business objectives.
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, cloud network infrastructure, firewalls, email and web filtering appliances, servers, routers, switches, and other hardware.
Implement and support firewalls, intrusion prevention systems, DNS, email and web filtering, site-to-site VPNs, and remote-access VPNs.
Conduct research on security, intrusion prevention, and network products, services, protocols, and standards to remain abreast of developments in the security industry, networking industry, and cloud services. 
Ensure that the cybersecurity team has an up-to-date incident response and recovery plan. This would include runbooks and playbooks for regular tabletop exercises.
Oversee new and existing equipment, intrusion prevention hardware, network hardware, and software upgrades. 
Interact and negotiate with vendors and 3rd parties to secure products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives, processes, and security. 
Ensure network connectivity and security of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting security infrastructure and device outages; scheduling upgrades; network optimization.
Implement, maintain, and modify a multilayer security infrastructure with firewalls, IDS/IPS and any other tools available.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and Wi-Fi authentication.
Implement Identity and access management, oversee employee access related to employee onboarding and separation. 
Implement security intrusion testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Implement and operate security software SIEM/SOC tools by configuring, managing, and tuning security rules to assign risk for alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.

Minimum Qualifications & Distinguishing Characteristics:

Cybersecurity Engineer I – Any combination of 4-6 years of practical work and/or educational experience, including either a bachelor's or associate degree in computer science or related field. A minimum of 1-2 years related experience in the administration of an enterprise class networking environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer II – Any combination of 6-8 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 2-4 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching or CompTIA Security+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer III – Any combination of 8-10 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 4-6 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching. Other relevant security certifications may be substituted with Management approval.
Assists the Cybersecurity Engineering Manager with supervisory duties.
Cybersecurity Engineer III is the highest individual contributor level within the Cybersecurity Engineering team and is ultimately responsible to find solutions to complex issues and cybersecurity threats.

MINIMUM QUALIFICATIONS:
Must be able to demonstrate proficiency in project and resource management.
Knowledge of core routing, switching design and routing principles.  Best practices and related technologies including, but not limited to firewalls, mail filtering, web filtering, DNS/DNS filtering, routers, switches, and leased lines.
Display a knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security and penetration testing.
Display a knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies.
Display a knowledge of IP addressing, and subnetting.
Excellent hardware troubleshooting knowledge and experience.
Experience in implementing and managing SIEM and SOC systems desired.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002803		Cybersecurity Engineering Manager		Cybersecurity Engineer II				E38		Yes		E40		Manager		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS the Cybersecurity Engineer Manager directs and supervises the Cybersecurity and Network Engineering team. The Cybersecurity Manager is responsible for overseeing design recommendations planning, developing and implementing network wide, monitoring, security assessment, updates and maintaining the local area networks (LANs), wide area networks (WANs) and Unified Communications systems across the City infrastructure. This individual will also analyze cybersecurity threats and vulnerabilities and oversee penetration testing and mediation of security risks.		TYPICAL DUTIES:
Supervises the Cybersecurity and Network Engineering team. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members.  Coordinates team workloads, assignments and vacations.
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. 
Provide resources to the City and all the departments for security, telephony and network projects.
Supervises technical projects, planning, coordinating and implementation of complex new solutions for the city departments.  
Oversees the creation and maintaining of documentation as it relates to firewall and filtering policy, network configuration, network mapping, Infrastructure processes, and service records. 
Oversees the creation and maintaining of documentation as it relates to telecom infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement and maintain policies, procedures, and associated training plans for the Cybersecurity and Network Engineering Team.
Conduct research on Security products, intrusion prevention products, network products, services, protocols, and standards to remain abreast of developments in the networking industry.
Interact and negotiate with vendors, outsourcers, and contractors to secure network products and services. 
Oversees network asset management, including maintenance of network component inventory and related documentation and technical specifications information. 
Oversees network performance, network security, and provide network performance statistics and reports.
Recommends alterations and upgrades to systems, services and applications to improve the quality, security, and supportability of the network systems and products. 
Assists the CISO/Director ITS in budgeting, forecasting for the Cybersecurity and Networking Engineering Teams.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least 14 years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year for year basis.
Four years of experience in team leadership roles managing projects.
Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Demonstrated knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Demonstrated knowledge of cybersecurity, intrusion prevention and penetration testing.
Display a strong knowledge of CJIS/FBI/BCI security policy, NIST standards, and PCI security standards.
Demonstrated knowledge of Unified communications, voice over IP (VoIP) systems
Information technology conceptual, analytical and communication skills are critical to successful performance in position.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002779		Licensed Architect		Licensed Architect				E32						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a Licensed Architect, serves as project architect on City projects, and independently evaluates, selects, and applies architectural techniques, procedures and criteria in making substantial adaptations and modifications.  This is a responsible position in design and construction contract administration and may require supervising other subordinate staff.		TYPICAL DUTIES:
In accordance with general architectural design principles and Salt Lake City Corporation Standards, is responsible for the design and completion of architectural projects.  Acts as project manager on multi-faceted, architectural projects.  Assists in the selection of architectural consultants and specifies parameters for project scopes of work. Coordinates with consultants to ensure that all plans, designs and specifications meet established Salt Lake City guidelines and project requirements.
Prepares or supervises the preparation of designs, plans, specifications, cost and construction time estimates for the purpose of preparing bid documents.  Assigns and monitors bidding process components developed by other team members and ensures compliance with established procedures.
Determines and approves project requirements and materials necessary for various architectural projects.  Reviews survey data, specifies types of laboratory tests, approves or rejects contractors’ pricing, work and payment amounts.
Aids in the direction of the architectural staff.  Distributes work assignments.  Conducts performance evaluations and handles disciplinary and other personnel matters.
Collects, reviews and oversees prepared reports pertaining to project status and completed work.  Meets periodically with departmental staff to outline project status.  Monitors substantial completion and close-out of projects.
Serves as a Salt Lake City Corporation representative on joint projects and/or meets with the general public or private consultants to evaluate and resolve related problems.
Assists in the preparation of the architectural project budgets, scopes of work, scheduling, and phasing.
Performs construction administration.  Meets with contractors to review project status and schedule.  Responds to contractors’ requests for information and clarification during construction.  Inspects contractors’ work for compliance with project requirements.  Reviews and approves contractor submittals.  Recommends, reviews and approves change orders.  Reviews and approves contractor pay requests.  Interprets contract documents and resolves problems during construction.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Possession of a five-year Bachelor’s degree or a Master’s degree in Architecture from a fully accredited college or university.  Exception: The educational requirement may be waived providing the candidate has achieved registration as a Licensed Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Architect by the State of Utah.  Out-of-state applicants must obtain registration as a Licensed Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.  Four years’ paid work experience as an Architectural Project Manager including experience in architectural graphic design and drawing.
Ability to lead, develop, and support other team members, use computers and applicable software, prepare and present complex reports in written and oral form, and effectively interface with contractors and the general public.
Ability to perform field analysis and to make appropriate design decisions.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching, and bending  in the performance of field site inspection duties.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
Next step is Senior Architect, reached by competitive bidding.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		000750		Airport Architect		Licensed Architect				E37						Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a licensed architect for the Salt Lake City Department of Airports, manages and coordinates the planning, design, and construction of a variety of major airport facilities projects.  Makes decisions and recommendations that are authoritative and have an important impact on Airport policies and procedures, and professional architectural and managerial activities.		TYPICAL DUTIES:
Oversees the day-to-day operation of Airport facilities programs in all phases of project development, including planning, design, estimating, preparing specifications, field surveying, construction inspection and contract administration.
Hires, trains, motivates and evaluates the staff within the Airport Engineering division and solves personnel problems.  Prepares recommendations for immediate and long range staffing needs and submits them for approval to the Director of Engineering.
Develops and manages the Airport Engineering operation procedures.
Prepares a yearly operational budget for the Airport Engineering division and submits it to the Director of Engineering for review.
Provides professional architectural and construction management advice for technical problems throughout various sections within the Airport Engineering division.
Coordinates with key individuals in city, state and federal agencies to ensure that governmental guidelines and controls for projects are met.
Ensures projects are designed and constructed in accordance with City standard specifications and sound engineering practices and are completed within allotted budgets and time schedules.
Responds to inquires from individuals and groups.  Provides information and makes presentations regarding goals and objectives of the Airport Engineering division.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in Architecture from a fully accredited college or university.  The educational requirement may be waived provided the candidate has achieved registration as a Licensed Architect by meeting the requirements for professional licensure in the State of Utah.
Licensure as a Licensed Architect by the State of Utah, or licensure as a Licensed Architect in another state or jurisdiction and twelve (12) years of closely related architectural and construction management experience, six (6) years of which must be in a supervisory capacity.  Out of state Licensed Architects must be licensed by the State of Utah within six (6) months of employment.
Knowledge of architectural and engineering principles, codes, requirements and regulations relating to airport facility project planning, design and construction.  Working knowledge of contract administration as related to municipal and airport projects.  Knowledge of Federal Aviation Administration (FAA) and security procedures including advisory circulars.
Ability to review and approve difficult and complex engineering computations, estimates, design documents and specifications.  Ability to use computers, express ideas clearly and concisely and relate well with the general public, supervisors, subordinates and co-workers.
Possession of a valid drivers’ license or driving privilege card.
Membership in the American Institute of Architects (AIA).

WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions handling light weights.  Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000771		Airport Construction Manager		Licensed Architect				E29						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Airport Engineer, or a Licensed Professional Engineer, is responsible for the coordination and project management of airport construction projects. Performs non-routine, skilled technical and moderately complex engineering and project management tasks. Work involves the application of technical knowledge and considerable independent judgment in construction project management.		TYPICAL DUTIES:
Manages Airport construction projects to ensure that work is completed in accordance with contract documents and project requirements.
Coordinates with consultants to ensure that plans designs, and specifications meet established Salt Lake City guidelines and project requirements. Provides input during design regarding constructability, staging, and phasing of projects.
Coordinates with Airport tenants, other Airport divisions, other City departments, utility companies, and others affected by construction activities.
Performs construction inspection and administration of Airport projects. Verifies that finished work conforms to contract requirements. Accepts and rejects contractors' work.
Reviews and approves contractors' pay requests. Recommends scope changes on projects and has authority to recommend change orders. Negotiates pricing and contract time considerations on change orders.
Works with contractors to resolve problems on projects during construction. Recommends and authorizes field revisions during construction.
Conducts construction status meetings. Reviews contractor’s progress schedules. Reviews project logs, and documents project status. Responds to contractors' requests for information and clarification. Facilitates the flow of information between contractors and consultants on projects.
Reviews and approves contractors shop drawings and submittals for compliance with contract requirements.
Schedules materials testing and inspections on projects. Reviews test results for conformance with contract requirements.
Supervises and schedules Airport construction inspectors to monitor construction activities. Motivates, evaluates, and trains Airport construction inspectors.
Prepares reports and maintains records pertaining to project Status and completed work. Reviews contractor’s as-built drawings, warranties and project closeout documentation. Meets periodically with Airport staff to outline project status.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction management, construction technology, or related field and eight (8) years progressively more responsible work experience in construction project management. Education and experience may be substituted on a year-for-year basis.
Demonstrated knowledge of modern construction techniques, technology, equipment, systems and construction management principles.
Ability to communicate effectively both orally and in writing. Ability to interface effectively with a variety of persons including, co-workers, supervisors, contractors, consultants, government officials, and the general public.
Ability to solve construction related problems and administer construction contracts.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching, and bending in the performance of construction site visits.
Intermittent exposure to stress as a result of human behavior and demands of the position.
Required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001635		Airport Senior Architect Project Manager		Licensed Architect				E35						Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a Licensed Architect for the Salt Lake City Department of Airports with responsible charge, supervises and manages multiple major projects.  Has full technical responsibility for planning and interpreting of requirements, scoping, budget development and control, design, review, coordination, contract administration and final acceptance of architectural projects.  This is highly technical management work, requiring extensive major architectural project management and coordination experience.		TYPICAL DUTIES:
Analyzes project parameters and determines impact of each on project scopes, budgets, and schedules. Develops final project scopes, budgets and schedules. Coordinates with affected government entities, elected officials, private utilities, property owners and citizen groups to develop schedules and procure funds for related construction.
As Architect of Record, administers and reviews project designs prepared by Airport staff to ensure they meet City ordinances and building codes, sound engineering practice, guidelines, and controls within project scope and budget. Designs complex architectural projects requiring extensive architectural experience and knowledge. Coordinates designs and construction with affected private utilities, citizens, government entities, and City departments to ensure projects needs and intent are met.
Develops staffing and resource requirements to meet project schedules, scope and budgets. Assigns and supervises Airport facilities staff commensurate with their expertise and workload. Coordinates the resources and personnel of other City departments involved in the project.
Responsible for developing and training subordinate personnel. Conducts annual performance appraisals for  subordinates and supervises overall performance appraisal effort.  Resolves personnel problems, with authority to hire and fire.
Selects consultants to perform various design, testing, and project management services depending on the project complexity, schedule and Airport personnel constraints. Administers consultant contracts, i.e.; schedules, reviews, directs, evaluates and approves consultant’s progress and results.
Administers construction contracts, exercising legal responsible charge to accept or reject work performed under the contract.  Has authority to negotiate changes to the contract which involves expenditures of City funds, and coordinates contract changes involving other agencies.
Responds to inquiries from individuals and groups. Provides information and makes presentations regarding the Airport’s goals and objectives for large & complex construction projects.
Provides professional advice for technical problems throughout various City Departments.
Represents Salt Lake City Department of Airports on various technical committees and/or statutory boards as required. Maintains liaison with officials from other City Departments, government agencies and professional/technical organizations.
May perform other duties as appropriate including that of Airport Architect or other executive designated by the assigned department.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in Architecture from a fully accredited college or university.  Exception:  The educational requirement may be waived providing the candidate has achieved registration as a Licensed Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Architect by the State of Utah.  Out-of-state applicants must obtain registration as a Licensed Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.  Eleven years paid architectural design and construction administration experience including six years supervisory experience with architectural teams.
Knowledge of engineering principles, codes, requirements and regulations relating to municipal engineering planning, design and construction.  Working knowledge of contract administration as related to municipal projects. 
Ability to review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely and relate well with the general public, supervisors, subordinates and coworkers.
Possession of a valid driver’s license or driving privilege card.
Membership in the American Institute of Architects (AIA) or equivalent organization.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.      Uncomfortable working positions such as stooping, crouching and bending.  Occasional construction site visits.
Frequent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000772		Architectural Associate IV		Licensed Architect				325						Individual Contributor		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under minimal supervision of senior staff, is responsible for the review, design, drafting, and inspection on a variety of architectural projects.  Performs skilled technical and moderately complex architectural tasks in the areas of drafting, design, construction inspection, and construction administration.  Work involves the application of technical knowledge and considerable independent judgment in project design, construction inspection, and construction contract administration.		TYPICAL DUTIES:
In accordance with general architectural design principles and Salt Lake City Standards, prepares designs for small to medium sized architectural projects.  Generates conceptual designs and prepares drawings for construction documents utilizing the CAD computer system.  Under more direct supervision, or as a team member, assists where needed and qualified to work on larger scale projects.
May serve as technician team coordinator on larger scale projects, providing for the support of other architectural technicians as needed.  Provides for or coordinates the briefing of senior staff as needed regarding team members projects' status.
Prepares bid documents for assigned projects including design drawings, specifications, cost and construction time estimates.  Assists senior staff in the bidding process. 
Coordinates with consultants to ensure that all architectural plans and specifications meet established guidelines and project requirements.
Performs construction inspection of architectural projects and verifies that finished work conforms to contract requirements.  Maintains records pertaining to project status and completed work.  Reviews survey data, specifies types of laboratory tests and reviews results, approves and rejects contractors' work.  Briefs senior staff regarding projects' status.
Calculates pricing and payment amounts to be made to contractors and reviews contractor pay requests.  May recommend minor change orders.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of an associate's degree in architecture, architectural engineering, or closely related field from a fully accredited program which must include advanced architectural computer design and drawing course work, plus six years' paid related work experience.  Work experience must include extensive work with architectural computer software applications and staff coordination of multiple projects.
Ability to communicate effectively, both orally and in writing, with the general public, architectural and engineering personnel, and other city departments.
Ability to work well with co-workers, supervisors, contractors, and the general public.
Ability to perform field analysis and to make appropriate design decisions.
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver's license or driving privilege card.

WORKING CONDITIONS:

Generally comfortable working conditions.  Occasionally required to push, pull or lift medium weights up to 50 pounds and to stoop, crouch, and bend in the performance of field site inspection duties.  Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
Next step in the career ladder, Architectural Associate V, is reached through the competitive bid process.  See that position's Minimum Qualifications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002181		Architectural Associate V		Licensed Architect				E27						Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Relying on senior staff for first line facilitation, performs non-routine, skilled technical and moderately complex architectural design and construction contract administration tasks.  Work involves the application of technical knowledge and considerable independent judgment in project design, construction inspection, and construction contract administration.		TYPICAL DUTIES:
In accordance with general architectural design principles and Salt Lake City Standards, prepares designs for architectural projects.  Generates conceptual designs and prepares drawings for construction documents utilizing the CAD computer system.  Under more direct supervision, or as a team member, assists where needed and qualified to work on large, complex projects.
Serves as technician team coordinator on larger scale projects, providing for the support of other architectural technicians as needed.  Motivates, trains, and evaluates the performance of subordinate architectural technicians.  Provides for or coordinates the briefing of senior staff as needed regarding team members' projects' status.
Prepares bid documents for assigned projects including design drawings, specifications, cost and construction time estimates.  Assists senior staff in the bidding process. 
May assist in the selection of consultants.  Coordinates with consultants to ensure that all architectural plans and specifications meet established guidelines and project requirements.
Performs construction inspection and administration of architectural projects and verifies that finished work conforms to contract requirements.  May conduct preconstruction meetings and construction coordination and status meetings with contractors.  Responds to contractors' requests for information and clarification during construction.  Reviews and approves contractor submittals.  Maintains records pertaining to project status and completed work.  Reviews survey data, specifies types of laboratory tests and reviews results, approves and rejects contractors' work.  Briefs senior staff regarding projects' status.
Calculates pricing and payment amounts to be made to contractors and reviews and approves contractor pay requests.  Recommends change orders.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of an associate's degree in architecture, architectural engineering, or closely related field from a fully accredited program which must include advanced architectural computer design and drawing course work, plus eight years' progressively more responsible work experience performing duties related to architectural project design and construction contract administration, with one year experience supervising and coordinating the work of subordinate architectural staff.
Ability to communicate effectively, both orally and in writing, with the general public, architectural and engineering personnel, and other city departments.
Ability to interface effectively with co-workers, supervisors, subordinates, contractors, and the general public.
Ability to perform field analysis and to make appropriate design decisions.
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver's license or driving privilege card.

WORKING CONDITIONS
Generally comfortable working conditions.  Occasionally required to push, pull or lift medium weights up to 50 pounds and to stoop, crouch, and bend in the performance of field site inspection duties.  Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002639		Associate Landscape Architect II		Licensed Architect				E27						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This is a project management level position in planning, design and development of municipal land and facilities. This position primarily works in collaboration with planning staff in the Public Lands Department to implement capital projects. Projects include regional, community, neighborhood, and pocket park development; restoration planning and design for natural lands; multiuse trail improvements; improvements to historic landscapes and urban design. Incumbent is responsible of all phases of project management from consultant scope of work through design, construction, and project closeout. Incumbent may also provide planning and design services and expertise on projects.		TYPICAL DUTIES:
Prepares, supervises, and manages the design and construction of landscape architectural projects utilizing general design principles and Salt Lake City Standards and codes, and construction principles. Reviews and utilizes information from community engagement, ecological studies, cultural landscape reports and city master plans in project development.
Develops consultant scope of work and requests for qualifications. Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Initiates extra work orders for division approval. 
Reviews plans submitted by consultants or subordinate landscape architects and assures complete designs follow standards as set by Salt Lake City, various codes or standard construction principles and project requirements.
Reviews site construction projects. Approves reports of work done and project status. Approves and prepares project documents, monitors, and complies with bidding procedures and meets periodically with division staff to review project status.
Assists in managing, reviewing, and performing long range planning for capital projects.
May represent Salt Lake City Corporation on various ad-hoc committees. Coordinates with city department officials and other government management personnel.
Assists division staff in developing project scoping, cost estimating, time scheduling and phasing to interface with fiscal abilities and municipal needs.
Provides support services on landscape maintenance related projects. Identifies site uses and constraints.
Establishes and maintains effective working relationships with consultants, contractors, architects, planners and engineers; consults with other professionals as needed.
Performs other duties as assigned.


MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a degree in Landscape Architecture Planning or closely related field. BSLA or MLA.
Two-years of full-time landscape architectural experience.
Ability to visit various construction and work site locations. Personal and city vehicle use will require a valid driver’s license or driving privilege card.
Working knowledge of the following software: Autodesk AutoCAD, Microsoft Excel, Microsoft Word and Microsoft Outlook.

DESIRED QUALIFICATIONS:
Membership in the American Society of Landscape Architects (ASLA) or equivalent organization.
Interest or knowledge of the following specialized disciplines: sustainable/green design, ecological restoration, historic landscape preservation, conservation, ADA/universal design concepts, horticulture, Crime Prevention through Environmental Design (CPTED), and urban design.
Strong design skills and the ability to communicate design concepts in graphic and written form.
Knowledge of issues, policies, regulations, and best-management practices as they relate to natural land and parks management and design, water-quality protection, habitat restoration, nature area restoration, native plant care, trail construction and maintenance, and control methods and applications for noxious-weed monitoring and abatement.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.
Knowledge of sustainable design, green infrastructure, and low impact development.
Knowledge of native and waterwise plant materials and waterwise design principles.
Working knowledge of one or more of the following software: Sketch Up, Procore, Adobe Photoshop, Adobe Illustrator and/or Adobe Acrobat Pro.
Commitment to teamwork and an integrated approach to project delivery.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium to heavy weights (30 to 75 lbs.). Uncomfortable working positions such as stooping, crouching, and bending.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After fully demonstrating proficiency and satisfying the job requirements in the Associate Landscape Architect II position and in possession of licensure, employee may be advanced to the Landscape Architect III position.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001795		City Architect		Licensed Architect				E37						Division Director		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a licensed architect for the Salt Lake City Engineering Division, manages and coordinates the planning, design, and construction of a variety of major City Engineering Division projects.  Makes decisions and recommendations that are authoritative and have an important impact on City Engineering Division policies and procedures, and professional architectural and managerial activities.  Consults with City Engineer on overall Division operations, procedures, staffing plans, and other duties as required to achieved Division or Project specific goals and agendas.		TYPICAL DUTIES:
Oversees the day-to-day operation of City Engineering architectural programs in all phases of project development, including planning, design, estimating, preparing specifications, field surveying, construction inspection and contract administration.  These duties require oversight of staff and contracted Consultants and Contractors as needed to achieve success in the required tasks or objectives
Manages staff responsible for non-roadway related Capital Improvement Program projects.  Hires, trains, motivates and evaluates the staff within the City Engineering Division and solves personnel problems.  Prepares recommendations for immediate and long range staffing needs and submits them for approval to the City Engineer.
Provides professional architectural and construction management advice for technical problems throughout various sections within the City Engineering Division.
Ensures projects are designed and constructed in accordance with City standard specifications and sound engineering practices and are completed within allotted budgets and time schedules.
Supports the City Engineer in developing and managing division operation procedures.
Supports the City Engineer in the preparation of annual operational budget for the Division.
Coordinates with key officials in city, state and federal agencies to ensure compliance with governmental guidelines and controls.
Responds to inquires from individuals and groups.  Provides information and makes presentations regarding goals and objectives of the City Engineering Division.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in Architecture from a fully accredited college or university.  The educational requirement may be waived provided the candidate has met the requirements for professional licensure in the State of Utah as a Licensed Architect.
Licensure as a Licensed Architect by the State of Utah, or licensure as a Licensed Architect in another state or jurisdiction and twelve (12) years of closely related architectural and construction management experience, six (6) years of which must be in a supervisory capacity.  Out-of-State Licensed Architects must be licensed by the State of Utah within six (6) months of employment.
Knowledge of architectural and engineering principles, codes, requirements and regulations relating to City Engineering architectural project planning, design and construction. 
Working knowledge of contract administration as related to municipal projects. 
Ability to review and approve difficult and complex engineering computations, estimates, design documents and specifications. 
Experience in managing professional consultants and general contractor contracts with an emphasis on contract procurement, negotiation and execution.
Experience with a diverse range of project types with a proven record of achieving project objectives within specified budgetary constraints.
Ability to direct professional and support staff in an effective and efficient manner.  Experience with managerial and human-resource related aspects of staff management.
Ability to use computers, express ideas clearly and concisely and relate well with City Administration, the general public, supervisors, subordinates and co-workers.  Position must have
Possession of a valid Utah drivers’ license or driving privilege card.
Membership in the American Institute of Architects (AIA).

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions handling light weights.  Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000843		Engineering Construction Program / Projects Manager		Licensed Architect				E29						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Senior Architect or a Senior Engineer, manages and coordinates the planning, design, construction and operation of a variety of building and site development projects and programs.  Applies a diversified knowledge in the areas of architectural/engineering/construction principles and practices as applicable to a broad area of assignments. Independently evaluates, selects and applies standard engineering techniques, procedures and criteria in making substantial adaptations and modifications.  Serves as project manager/representative on City projects. Ensures that communication between all prospective stake holder groups is coordinated, that professional planning, budgeting, design and construction standards are maintained, and that appropriate data is used to support alternative approaches to various project activities.  This is a responsible position in planning, design, construction or related architectural/engineering work.		TYPICAL DUTIES (Airport):
In accordance with general architectural design principles and Salt Lake City Corporation Standards, is responsible for the review of architectural projects.  Acts as project manager on multi-faceted, architectural projects.  Assists in the selection of architectural consultants and specifies parameters for project scopes of work. Coordinates with consultants to ensure that all plans, designs and specifications meet established Salt Lake City guidelines and project requirements.
Supervises the preparation of designs, plans, specifications, cost and construction time estimates for the purpose of preparing bid documents.  Assigns and monitors bidding process components developed by other team members and ensures compliance with established procedures.
Determines and approves project requirements and materials necessary for various architectural projects.  Reviews survey data, specifies types of laboratory tests, approves or rejects contractors’ pricing, work and payment amounts.
Collects, reviews and oversees prepared reports pertaining to project status and completed work.  Meets periodically with departmental staff to outline project status.  Monitors substantial completion and close-out of projects.
Serves as a Salt Lake City Corporation representative on joint projects and/or meets with the general public or private consultants to evaluate and resolve related problems.
Assists in the preparation of the architectural project budgets, scopes of work, scheduling, and phasing.
Performs construction administration.  Meets with contractors to review project status and schedule.  Responds to contractors’ requests for information and clarification during construction.  Inspects contractors’ work for compliance with project requirements.  Reviews and approves contractor submittals.  Recommends, reviews and approves change orders.  Reviews and approves contractor pay requests.  Interprets contract documents and resolves problems during construction.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in a related field such as Architecture (including Landscape Architecture), Construction Management, Engineering or other related field and five years experience in  construction management, architectural, or similar position that performed the above detailed duties. Education and experience may be substituted one for the other on a year-for-year basis, but must include experience in a construction management position, or a position that included duties similar to those listed above.
Broad knowledge of planning, programming and scheduling procedures for design and construction of infrastructure projects.
Ability to conduct research, perform analysis, prepare reports, project cost impacts and budget summaries. Must be skilled in establishing, organizing and managing the resulting data via a personal computer and associated software programs. Ability to establish and maintain effective working relationships with elected officials, department heads, fellow employees, representatives from outside organizations, and the general public.
Ability to supervise and direct staff in the compilation, analysis and preparation of related professional reports and technical statistical analysis of data.
Exceptional verbal and written communication skills including the ability to communicate highly technical ideas in clear, concise terminology that is understandable to non-engineering oriented audiences, to make public presentations that include graphic and written materials, to listen carefully and to propose appropriate alternatives.
Ability to relate to various groups with diverse backgrounds and differing priorities, and serve as a City/business advocate with various construction project managers, contractors and developers.
Current possession of Utah State Driver's License or driving privilege card, utilized to visit various construction sites and attend various related meetings.

WORKING CONDITIONS:
Frequent exposure to construction sites and inherent hazards of such sites.
Frequent exposure to stress as a result of human behavior, human error, complex problem solving, project deadlines, and coordination with varied groups and individuals, including other City departments, Mayor’s office, City Council and citizen groups.
Non-traditional working hours may be required for managing after hour’s construction site issues, to participate in community council meetings or other public meetings, etc.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		5		Driver's License

		000753		Landscape Architect III		Licensed Architect				E30						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional landscape architect, incumbent supervises and manages major projects involving park, recreation, landscape planning and development. This position primarily works in collaboration with planning staff in the Public Lands Department to implement capital projects. Projects include regional, community, neighborhood, and pocket park development; restoration planning and design for natural lands; multiuse trail improvements; improvements to historic landscapes and urban design. Incumbent is responsible of all phases of project management from consultant scope of work through design, construction, and project closeout. Incumbent may also provide planning and design services and expertise on projects.		Prepares, supervises, and manages the design and construction of landscape architectural projects utilizing general design principles and Salt Lake City Standards and codes, and construction principles. Reviews and incorporates information from community engagement, ecological studies, cultural landscape reports and city master plans in project development.
Develops consultant scope of work and requests for qualifications. Facilitates city process in the selection of consultants and approval of their scope of work. Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Initiates extra work orders for division approval. 
Reviews plans submitted by consultants or subordinate landscape architects and assures complete designs follow standards as set by Salt Lake City, various codes or standard construction principles and project requirements.
Reviews site construction projects. Approves reports of work done and project status. Approves and prepares project documents, monitors, and complies with bidding procedures and meets periodically with division staff to review project status.
Assists in managing, reviewing, and performing long range planning for major projects and may assign work to subordinate landscape architects.  Assists in developing policies and procedures to manage landscape architectural planning, design and construction projects.
May represent Salt Lake City Corporation on various ad-hoc committees or statutory boards as landscape architectural designee.  Coordinates with City departments and other government management personnel.
Provides professional expertise on project development and funding requests such as capital improvements program for public facilities from needs assessment through project selection; serves as advisor on facility expansions in parks and recreation, street improvements and related projects.
Provides technical advice and design services on landscaping maintenance related projects, including plant selection, tree preservation, and site development. Identifies site uses and constraints.
Establishes and maintains effective working relationships with consultants, contractors, architects, planners and engineers; consults with other professionals as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a degree in Landscape Architecture Planning or closely related field. BSLA or MLA.
Five-years of full-time landscape architectural experience.
Possession of a professional landscape architecture license from the State of Utah. Applicants licensed out of state must obtain a State of Utah license within six months of employment.
Ability to visit various construction and work site locations. Personal and city vehicle use will require a valid driver’s license or driving privilege card.
Working knowledge of the following software: Autodesk AutoCAD, Microsoft Excel, Microsoft Word and Microsoft Outlook.

DESIRED QUALIFICATIONS:
Membership in the American Society of Landscape Architects (ASLA) or equivalent organization.
Knowledge of the following specialized disciplines: sustainable/green design, ecological restoration, historic landscape preservation, conservation, ADA/universal design concepts, horticulture, and urban design.
Strong design skills and the ability to communicate design concepts in graphic and written form.
Knowledge of issues, policies, regulations, and best-management practices as they relate to natural land and parks management and design, water-quality protection, habitat restoration, nature area restoration, native plant care, trail construction and maintenance, and control methods and applications for noxious-weed monitoring and abatement.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.
Knowledge of sustainable design, green infrastructure, and low impact development.
Knowledge of native and waterwise plant materials and waterwise design principles.
Working knowledge of one or more of the following software: Sketch Up, Procore, Adobe Photoshop, Adobe Illustrator and/or Adobe Acrobat Pro.
Commitment to teamwork and an integrated approach to project delivery.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium to heavy weights (30 to 75 lbs.). Uncomfortable working positions such as stooping, crouching, and bending.
Intermittent exposure to stress as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with city policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from city employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		2

		002280		Senior Airport Construction Manager		Licensed Architect				E31						Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under minimal supervision of the Airport Engineer, Airport Architect, or a Licensed Professional Engineer, is responsible for the coordination and project management of airport construction projects. Performs non-routine, skilled technical and moderately complex engineering and project management tasks. Is responsible for supervising Airport construction inspectors.  Work involves the application of technical knowledge and considerable independent judgment in construction project management.		TYPICAL DUTIES:
Supervises and schedules Airport construction inspectors to monitor construction activities. Motivates, evaluates, and trains Airport construction inspectors.
Manages Airport construction projects to ensure that work is completed in accordance with contract documents and project requirements.
Coordinates with consultants to ensure that plans design, and specifications meet established Salt Lake City guidelines and project requirements. Provides input during design regarding constructability, staging, and phasing of projects.
Coordinates with Airport tenants, other Airport divisions, other City departments, utility companies, and others affected by construction activities.
Performs construction inspection and administration of Airport projects. Verifies that finished work conforms to contract requirements. Accepts and rejects contractors' work.
Reviews and approves contractors' pay requests. Recommends scope changes on projects and has authority to recommend change orders. Negotiates pricing and contract time considerations on change orders.
Works with contractors to resolve problems on projects during construction. Recommends and authorizes field revisions during construction.
Conducts construction status meetings. Reviews contractor’s progress schedules. Reviews project logs, and documents project status. Responds to contractors' requests for information and clarification. Facilitates the flow of information between contractors and consultants on projects.
Reviews and approves contractors shop drawings and submittals for compliance with contract requirements.
Schedules materials testing and inspections on projects. Reviews test results for conformance with contract requirements.
Prepares reports and maintains records pertaining to project status and completed work. Reviews contractor’s as-built drawings, warranties and project closeout documentation. Meets periodically with Airport staff to outline project status.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction management, construction technology, or related field and twelve (12) years progressively more responsible work experience in construction project management. Education and experience may be substituted on a year-for-year basis.
Demonstrated knowledge of modern construction techniques, technology, equipment, systems and construction management principles.
Ability to communicate effectively both orally and in writing. Ability to interface effectively with a variety of persons including, co-workers, supervisors, contractors, consultants, government officials, and the public.
Ability to solve construction related problems and administer construction contracts.
Knowledge of the principles and practices of airport facility construction.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching, and bending in the performance of construction site visits.
Intermittent exposure to stress because of human behavior and demands of the position.
Required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002799		Senior Architect		Licensed Architect				E36						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a Licensed Architect, supervises and manages major architectural projects and programs.  Has full technical and managerial responsibility for interpreting, organizing, executing, and coordinating assignments.  This is highly technical and managerial work requiring extensive architectural and construction project management experience.		TYPICAL DUTIES:
Prepares and supervises the management, design and construction of major architectural projects and programs in accordance with general architectural design principles and Salt Lake City Corporation Standards.  Manages, reviews, and creates concepts for extensive projects; assigns work to subordinate architectural staff, and oversees all major project construction activities.
Hires consultants and approves their assignments, parameters, work and pay requests.  Reviews complex plans, designs and developments prepared by architectural consultants, and assures complete designs follow standards as set by Salt Lake City, applicable codes, standard architectural principles, and project requirements.
Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs.  Has authority to initiate extra work orders for department approval. Approves reports of work done and project status.  Approves or prepares complex project documents, monitors and complies with bidding procedures and meets periodically with departmental staff to review projects’ status.
Oversees and serves as resource for all architectural teams’ activities.  Facilitates resolution to personnel or teams’ work issues.
Represents Salt lake City Corporation on various ad-hoc committees or statutory boards as architect designate.  Coordinates with City department officials and other government management personnel on project issues.
Serves on general design and project review committees and suggests projects for development to implement the City’s Capital Improvement Program.  Develops policies and procedures to manage architectural projects.
Meets with architectural team members and project stakeholders to determine project requirements and course of action for implementing the work.
Prepares written, oral and visual reports for presentation to the City Administration, City Council, government agencies, and others as necessary.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in architecture from a fully accredited college or university.  Exception: The educational requirement may be waived providing the candidate has achieved registration as a Licensed Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Architect by the State of Utah.  Out-of-state applicants must obtain registration as a Licensed Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.  Ten years paid architectural design and construction administration experience including six years’ supervisory experience with architectural teams.
Knowledge of current construction means and methods, and familiarity with building restoration practices. 
Demonstrated ability to prepare complex reports in written and oral form.  Ability to use computers and applicable software; foster and facilitate creative problem solving regarding field analyses and design decisions; communicate effectively both orally and in writing with the general public, architectural and engineering personnel and other city departments;  perform field analysis;  and make appropriate design decisions
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver’s license or driving privilege card.
Membership in the American Institute of Architects (AIA) or equivalent organization.        

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching and bending.    Occasional construction site visits.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		4		Driver's License

		3014		Senior Engineering Construction Program / Projects Manager		Licensed Architect				E31						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Engineering Administration, manages and coordinates the planning, design, and construction of a variety of building and site development projects and programs. Applies a diversified knowledge in the areas of architectural/engineering/construction principles and practices as applicable to a broad area of assignments. Independently evaluates, selects, and applies standard industry techniques, procedures, and criteria in making substantial adaptations and modifications. Serves as project manager/representative on City projects. Ensures that communication between all prospective stakeholder groups is coordinated, that professional planning, budgeting, design, and construction standards are maintained, and that appropriate data is used to support alternative approaches to various project activities. This is a responsible position in planning, design, construction, or related architectural/engineering work.		TYPICAL DUTIES:
In accordance with general architectural/engineering design principles and Salt Lake City Corporation Standards, is responsible for the review of architectural, landscape architectural, or civil engineering projects.  Acts as project manager on multi-faceted projects.  Assists in the selection of consultants and specifies parameters for project scopes of work. Coordinates with consultants to ensure that all plans, designs, and specifications meet established Salt Lake City guidelines and project requirements.  May supervise Engineering Construction Program/Projects Managers and other staff.
Supervises the preparation of designs, plans, specifications, cost and construction time estimates for the purpose of preparing bid documents.  Assigns and monitors bidding process components developed by other team members and ensures compliance with established procedures.
Determines and approves project requirements and materials necessary for various City projects.  Reviews survey data, and approves or rejects contractors’ pricing, work and payment amounts.
Collects, reviews, and oversees prepared reports pertaining to project status and completed work.  Meets periodically with departmental staff to outline project status.  Monitors substantial completion and close-out of projects.
Serves as a Salt Lake City Corporation representative on joint projects and/or meets with the general public or private consultants to evaluate and resolve related problems.
Assists in the preparation of the project budgets, scopes of work, scheduling, and phasing.
Performs construction administration.  Meets with contractors to review project status and schedule.  Responds to contractors’ requests for information and clarification during construction.  Inspects contractors’ work for compliance with project requirements.  Reviews and approves contractor submittals.  Recommends, reviews and approves change orders.  Reviews and approves contractor pay requests.  Interprets contract documents and resolves problems during construction.
Establishes and maintains collaborative relationships with contractors, developers, other governmental agencies, business partners and other stake holders involved with or affected by public way impacts and activities. Establishes means and methods of formal and informal communication networks. Attends community councils, neighborhood meetings, and other events to present current design and construction project status to concerned stake holders. Provides construction and engineering details in a manner that is easily understood and promotes commentary from affected individuals, councils, etc.
Represents Salt Lake City Corporation on various ad-hoc committees and maintains liaison with officials from City Departments and management personnel from other government agencies.  May prepare written, oral, and visual reports for presentation to the Mayor, City Council, government agencies, committees, and community organizations.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in a related field such as Architecture (including Landscape Architecture), Construction Management, Engineering or other related field and eight years’ experience in  construction management, architectural, or similar position that performed the above detailed duties. Education and experience may be substituted one for the other on a year-for-year basis, but must include experience in a construction management position, or a position that includes duties similar to those listed above.
Broad knowledge of planning, programming and scheduling procedures for design and construction of infrastructure projects.
Ability to conduct research, perform analysis, prepare reports, project cost impacts and budget summaries. Must be skilled in establishing, organizing and managing the resulting data via a personal computer and associated software programs. Ability to establish and maintain effective working relationships with elected officials, department heads, fellow employees, representatives from outside organizations, and the general public.
Ability to supervise and direct staff in the compilation, analysis and preparation of related professional reports and technical statistical analysis of data.
Exceptional verbal and written communication skills including the ability to communicate highly technical ideas in clear, concise terminology that is understandable to non-engineering-oriented audiences, to make public presentations that include graphic and written materials, to listen carefully and to propose appropriate alternatives.
Ability to relate to various groups with diverse backgrounds and differing priorities and serve as a City/business advocate with various construction project managers, contractors and developers.
Current possession of Utah State Driver's License or driving privilege card, utilized to visit various construction sites and attend various related meetings.

WORKING CONDITIONS:
Frequent exposure to construction sites and inherent hazards of such sites.
Frequent exposure to stress as a result of human behavior, human error, complex problem solving, project deadlines, and coordination with varied groups and individuals, including other City departments, Mayor’s office, City Council and citizen groups.
Non-traditional working hours may be required for managing after-hours construction site issues, to participate in community council meetings or other public meetings, etc.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002461		Senior Landscape Architect		Licensed Architect				E34						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In collaboration with the City Architect, the Senior Landscape Architect oversees the work of consultants and contractors for new and remodeled public landscapes and acts as a liaison with collaborating City Departments. As a Licensed Landscape Architect, this position supervises and manages major landscape architectural projects involving the planning and development of parks, recreation areas, and landscapes. The Senior Landscape Architect has full technical and managerial responsibility for interpreting, organizing, executing, and coordinating assignments, and reviews projects for compliance with city policies, processes, master plans and executive orders. This is highly technical and managerial work requiring extensive landscape architectural and construction project management experience.		JOB DUTIES:
Prepares and supervises the management, design, and construction of major landscape architectural projects and programs in accordance with general landscape architectural design principles and Salt Lake City Corporation standards and codes. Manages, reviews, and creates concepts for extensive projects.  Oversees all major project construction activities.
Hires consultants and approves their assignments, parameters, work, and pay requests. Reviews complex plans, designs, and developments prepared by landscape architectural consultants, and ensures that complete designs follow standards set by Salt Lake City, applicable codes, standard landscape architectural principles, and project requirements.
Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs.  Has authority to initiate extra work orders for department approval. Approves reports of work done and project status.  Approves or prepares complex project documents. Monitors and complies with bidding procedures and meets periodically with departmental staff to review projects’ status.
Develops and supervises projects such as capital improvements programs for public facilities through needs assessment, project scoping, and project delivery. Advises on park facility expansions, improvements to streets and natural lands, and related projects. Develops, manages, and reviews long-range planning for major projects.
Collaborates with City Departments to develop project priorities and goals. Meets with landscape architectural team members and project stakeholders to determine project requirements and course of action for implementing the work.
Provides technical assistance and support to staff as needed. Conducts or directs a significant portion of research for landscape architecture projects.
Represents Salt Lake City Corporation on various ad-hoc committees or statutory boards as landscape architect designate. Coordinates with city department officials and other government management personnel on project issues.
Serves on general design and project review committees and suggests projects for development to implement the city’s Capital Improvement Program.  Develops policies and procedures to manage landscape architectural planning, design, and construction projects.
Prepares written, oral and visual reports for presentation to the City Administration, City Council, government agencies, and others as necessary.
May assign work to subordinate multi-disciplinary staff as required.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Possession of a four-year bachelor’s degree or master’s degree in landscape architecture from a fully accredited college or university.  Exception: The educational requirement may be waived providing the candidate has achieved registration as a Licensed Landscape Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Landscape Architect by the State of Utah. Out-of-state applicants must obtain registration as a Licensed Landscape Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.
Ten years full time paid landscape architectural design and construction administration experience, including six years’ supervisory experience with landscape architectural teams.
Knowledge of current landscape construction means and methods.
Demonstrated ability to prepare complex reports in written and oral form.  Ability to use computers and applicable software; foster and facilitate creative problem-solving regarding field analyses and design decisions; communicate effectively both orally and in writing with the general public, landscape architectural and engineering personnel, and other city departments. Perform field analyses and make appropriate design decisions.
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Membership in the American Society of Landscape Architects (ASLA) or equivalent organization.
Knowledge of the following specialized disciplines: sustainable/green design, ecological restoration, historic landscape preservation, conservation, ADA/universal design concepts, horticulture, Crime Prevention through Environmental Design (CPTED), and urban design.
Strong design skills and the ability to communicate design concepts in graphic and written form.
Commitment to teamwork and an integrated approach to project delivery.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching and bending. Occasional construction site visits.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002201		Paralegal		Paralegal				N26						Individual Contributor		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Works for the City Attorney or City Prosecutor and, as assigned under the direct supervision of individual City Attorneys or City Prosecutors, determines the factual and analytical research necessary to carry out assignments related to numerous, simultaneously occurring cases. Work includes determining which legal references and resources to use as well as scope of research, the design of interview questions and which witnesses to interview, how to independently organize evidence and prepare exhibits, analyze and summarize facts, prepare, review and update trial folders as well as prepare and control legal documents for the City Attorney’s Office and City Prosecutor’s Office as a whole.

This is a professional position requiring independent judgment, a thorough knowledge of legal processes and litigation procedures, legal research methods and the ability to perform and track numerous, simultaneous tasks.		TYPICAL DUTIES:
As directed by the supervising attorneys, analyzes and summarizes factual data, statutory law, depositions or other informational material obtained from investigations, interviews, and pre-trial discovery.  Prepares written documents containing the legal analysis of research results.  In collaboration with legal staff, determines the need for additional factual or analytical data.
Interviews clients and witnesses in investigations and case preparation; locates, obtains, organizes case file information and supporting evidence.
Assists, as needed, in the strategy for document production. Drafts formal, routine legal documents under the direction of various supervising attorneys including petitions, motions and supporting memoranda, stipulations, subpoenas and notices to appear, pre- and post-trial statements, and discovery documents such as interrogatories and requests for production of documents. 
Prepares all trial folders and notebooks for use by the supervising attorney in case presentations including the preparation and organization of file contents, summaries and cross-indexing of relevant facts, evidence, deposition statements, and other critical documents.
Maintains master litigation schedule and document control system.  Reviews and updates cases to determine on-going informational needs, case critical deadlines and the tracking, tracing and control of case documents. Assists in keeping assigned cases on track.
Assists in preparation for and may attend discovery conferences and depositions, meetings with clients and witnesses, internal planning meetings, pre-trials, hearings on motions, evidentiary hearings, court appearances and administrative hearings.
Performs other administrative or paralegal tasks as assigned.
        
MINIMUM QUALIFICATIONS:
High School graduation or GED equivalent plus a certificate of Paralegal studies from an accredited institution or the ability to obtain within six months of hire, and four years, full-time paid paralegal experience and/or experience working in a law firm performing similar duties, including preparation and assistance in litigation procedures and substantive areas of the law.
Ability to analyze and rapidly appraise facts, evidence and legal research, and effectively organize such material for oral and written presentation by the City’s Attorneys.
Ability to perform legal tasks using discretion and independent judgment and interacts with attorneys and other professional with administrative competence.

DESIRED QUALIFICATIONS:
CLA, CP or CLAS additional professional certification from the National Association of Legal Assistants (NALA).

WORKING CONDITIONS:
 Comfortable working conditions.  Handling of light weights. Intermittent sitting, standing and walking.Constant exposure to stressful situations as a result of human behavior, workload and   consequence of decisions.Required to organize and retain familiarity with numerous cases, of varying complexity and circumstances, within strict time frames. 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6

		002195		Grama Coordinator / Paralegal		Paralegal				N23		No				Individual Contributor		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Administration Bureau Deputy Chief or designee, determines the factual and analytical research necessary to carry out assignments related to numerous, simultaneously occurring requests for public records. Work includes determining which legal references and resources to use as well as scope of research, responses to government records requests, creating and maintaining the document control system and assisting the organization in designing the proper responses to requests.

This is a professional position requiring independent judgment, a thorough knowledge of legal processes, the Utah Government Records Access and Management Act (GRAMA), legal research methods and the ability to perform and track numerous, simultaneous tasks.		TYPICAL DUTIES:
Coordinates the receipt of GRAMA requests, outside agency requests for records and information, and subpoenas for the Police Department and respond to such requests and/or assists staff responses to requests with the resources available.  Prepares written documents containing the legal analysis of research results for review by department staff and legal advisor.  In collaboration with staff members, determines the need for additional factual or analytical data.
Assists, as needed, in the strategy for information production. Drafts formal, routine legal documents under the direction and supervision of the department’s legal advisor.  Responsible for tracking time critical deadlines and responding within the allotted time. Assist prosecuting agencies in obtaining necessary evidentiary documents and information.
Train and advise internal departments on GRAMA laws and procedures.
Designs and maintains a master document control system.
Performs other administrative or paralegal tasks as assigned.

MINIMUM QUALIFCATIONS:
High School graduation or GED equivalent plus a certificate of Paralegal studies from an  accredited institution, and four years, full-time paid paralegal experience, including preparation and assistance in legal procedures and substantive areas of the law.
Ability to analyze and rapidly appraise facts, evidence and legal research, and effectively organize such material for oral and written presentation by the Police Department staff.
Ability to perform legal tasks using discretion and independent judgment and interact with staff members and other professionals with administrative competence.

DESIRED QUALIFICATIONS:
Certified Legal Assistant (CLA), Certified Paralegal (CP), or additional professional certification from the
National Association of Legal Assistants (NALA).

WORKING CONDITIONS:
Comfortable working conditions.  Handling of light weights. Intermittent sitting, standing and walking.
Constant exposure to stressful situations as a result of human behavior, workload and consequence of decisions.
Required to organize and retain familiarity with numerous cases, of varying complexity and circumstances, within strict time frames.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002127		Plans Examiner I		Plans Examiner I				325						Individual Contributor		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

This position requires strategic thinking, clear communication of city construction codes and propriety of building plans beyond the obvious, utilizing data to support alternative approaches.		TYPICAL DUTIES:
Reviews and examines plans, designs and specifications of complex buildings and other structures, and related mechanical building equipment such as air conditioning systems, boilers, and elevators, as well as plumbing and electrical systems to determine if they comply with city building and construction codes.
Makes necessary field inspections to determine structural soundness and proper installation of the more complex structures. Makes suggestions for correction of defects or inadequacies found. Directs corrections to be made to meet city codes and engineering standards.
Holds pre-plan approval conferences with contractors, architects, and engineers to cover relevant code issues involved in the plan review process.
Devises and supervises tests to determine the suitability of materials and methods of construction or installation. Evaluates and maintains records of laboratory tests of soil bearing values and load tests of buildings and structures.
Uses engineering computations to analyze foundations, beam girders and supports damaged due to fire, earthquake or other potential structural disturbances. Makes a recommendation to mediate dangers.
Answers questions over the phone and at the City Development Review counter regarding city construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors regarding enforcement of building plans.
Performs other duties as assigned.
At the highest level, performs a variety of complex or specialized plan review assignments.

MINIMUM QUALIFICATIONS:

PLANS EXAMINER I
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and zero to two (0-2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Possession of two certifications from the International Code Council (ICC) as a Plans Examiner, Building Inspector or other construction area or ability to obtain within six months of employment.

PLANS EXAMINER II
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and two (2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC).

PLANS EXAMINER III
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and four (4) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.

REQUIRED FOR ALL LEVELS:
Possession of a valid driver's license or driving privilege card required to visit various construction sites.
Considerable knowledge of all types of building construction including building, plumbing, mechanical and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to building construction.
Ability to make accurate engineering and mathematical computations and create well written documents.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001955		Building Services & Economic Development Liaison		Plans Examiner I				E29		Yes		E30		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Building Services division director, serves as the liaison for small business development, providing guidance through the development review process from pre-application information gathering, through completion of the development project. In collaboration with the Building Services Manager and staff, prioritizes and expedites the work of assigned technical staff across the multiple disciplines that may require review and approval of plans for the various projects. Ensures timely and efficient completion of proposed development projects, with emphasis on small business projects. May facilitate the resolution of inter-city department plan review and permitting conflicts. Special attention and efforts may be needed for projects which are politically sensitive, expedited, or in jeopardy of being overdue or late.

This professional position requires extensive expertise in economic development and development review processes, applicable ordinances as well as the ability to track, monitor and expedite the development review and permitting process of numerous, complex projects simultaneously.		TYPICAL DUTIES:
Initiates contact with small business owners to offer/provide assistance at the onset of a project. Directs applicants to available information for the development of complete and detailed submittals. Coordinates workflow assignments and shepherds the construction documents through all applicable work groups. Provides specific information and instruction to business owners regarding City processes, necessitated by codes and ordinance.
Assists in the development and management of the economic development work plan; monitors work flow; and reviews and evaluates the work of professional development consultants. May assist in coordinating projects that are in jeopardy, expedited, or are politically sensitive in nature. May make ongoing recommendations on adjustments in processes which may inhibit economic development and/or business retention. 
Implements and monitors programs which encourage economic development in the City; develops a strong public relationship with the economic community, including government agencies, non-profit organizations, academic and business institutions, as well as entrepreneurial and civic groups. Ensures that coordination occurs between development review planners, plans examiners and other city departments’ development review personnel.  In collaboration with the Building Services Manager and the Development Review Supervisors, takes appropriate action to resolve inordinate economic and development review delays which may include multiple city departments and divisions, not limited to: Public Utilities, Transportation Engineering, Planning, City Engineering and Building Services.
Coordinates and performs project management, administrative and technical duties necessary to achieve project objectives in the areas of economic development, business attraction and retention, small business assistance and financing, and employment. Coordinates the preparation and implementation of special projects; Designs and implements procedures to expedite the intake and review process for all submitted plans and ensures that the intake process is friendly, helpful and informative.
Attends meetings and answers questions or explains proposals to contractors, developers, citizens, and council/commission groups regarding development projects and the development review process.  May perform site inspections to determine compliance related to submitted plans and inspections.  Coordinates with development review staff in correcting inadequacies found and to ensure the maintenance and adherence to project timeframes and deadlines.
Performs other related duties as assigned by the division director or Community and Economic Development Department Director.

MINIMUM QUALIFICATIONS:
Graduation with a Bachelor’s degree in Urban Planning, Construction Management, Business Management, or a related field. Four (4) years paid experience in the review of development plans, two (2) years of which must include working knowledge of the review of plans across governmental agencies.  Education and experience can be substituted on a year for year basis but must include a minimum of two years successful facilitation of the review of plans across governmental agencies.
Demonstrated proficiency with computers and related project review, management, and permitting software programs. Demonstrated knowledge of the pertinent functions of local government and experience with municipal codes and zoning ordinances and standards.
Strong ability to facilitate communications and coordinate various public sector development review and economic development programs. Essential to this position is the ability to gain cooperation among staff, developers, business owners, and citizens, as well as the ability to work well with individuals of diverse backgrounds with differing objectives and priorities.
Ability to express ideas clearly and concisely in both oral and written formats.
Use of a personal or city vehicle to visit project sites will require a valid Driver's License or driving privilege card.
Multi-lingual ability desired.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions. Handling of lightweights. Intermittent sitting, standing, walking. Requires travel to and from development sites and regular evening work.
Considerable exposure to stress as a result of human behavior, ensuring review cooperation and timeframe compliance with multiple agencies.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000764		Development Review Planner I - UNION		Plans Examiner I				321		Yes		322		Individual Contributor		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Development Review Planning Manager, directs the coordination and tracking of development requests and ensures compliance with the City’s zoning and related site development ordinances.
This position requires extensive research skills and well-developed communication skills required for more complex interactions with building permit applicants, other City departments’ staff and the general public.		TYPICAL DUTIES:
Plans, coordinates, and participates in review, data preparation and tracking of building permit applications, licenses, and other current planning and development projects.  Ensures accuracy, completeness, and compliance of all processes in a timely and consistent manner.
Works with other team members and respective agencies to ensure prompt response to permit applications.  Takes appropriate action to resolve inordinate delays in review processes.
Reviews and examines basic to intricate plans and specifications of developments for compliance with city zoning, site development, subdivision, sign, and other related ordinances within the Salt Lake City code.
Attends planning and development review project meetings and answers questions or explains zoning/development code proposals to contractors, architects, developers, and city and community council groups.
Consults with other development review staff and other city employees on zoning review issues. 
Reviews and tracks requests for legalization of excess residential units in existing structures and ensures that findings are conveyed to Business Licensing section and Building Services Civil Enforcement Division.
Responds to public requests over the phone and at the counter as well as provide direct information to customers regarding appropriate City and zoning ordinances and permit applications.  Assists to maintain counter and phone coverage.
Reviews and approves applications for Home Occupation Licenses to ensure zoning ordinance compliance.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Urban Planning or a closely related field; OR an equivalent combination of education and full time, paid professional urban planning experience substituted on a year for year basis.
Ability to decipher and accurately interpret development plans and specifications and compare with actual site. Ability to perform geometric and algebraic computations required to determine areas, lengths, angles, slope percentages, etc. as depicted on plans and detailed in zoning standards.
Knowledge of the principles and practices of urban planning, building construction, site development and zoning ordinances.
Ability to communicate effectively with individuals from diverse organizations and backgrounds.
Proficiency with computers and computer software used to collect and tabulate data.
Ability to visit various sites for review.
Demonstrated ability to work with initiative, reliability, and appreciation of team member contributions.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association.

WORKING CONDITIONS:
Primarily stationary position with light to moderate movement. Majority of work is performed in an office environment with occasional exposure to environmental hazards resulting from on-site zoning and construction site inspection/reviews.
Considerable exposure to stress as a result of human behavior.

CAREER LADDER NOTE:   Incumbents hired as a Development Review Planner I may be eligible for a career ladder move to a Development Review Planner II after meeting the qualifications of a Development Review Planner II based upon satisfactory performance, availability of funding, incumbent meeting all minimum requirements of a Development Review Planner II, and the concurrence of the Department Director and Human Resources.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000765		Development Review Planner II		Plans Examiner I				325		Yes		326		Individual Contributor		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direct supervision of a Planning Manager, directs the coordination and tracking of development requests and ensures compliance with the City’s zoning and related site development ordinances.
This position requires extensive research skills and well-developed communication skills required for more complex interactions with building permit applicants, other City departments’ staff and the public. This position requires a high level of problem solving and expertise in the City's Development Review processes.		Plans, coordinates, and participates in review, data preparation and tracking of building permit applications, licenses and other current planning and development projects.  Ensures accuracy, completeness, and compliance of all processes in a timely and consistent manner.
Coordinates assigned Development Review Team (DRT) processes. Works with other team members and respective agencies to ensure prompt response to permit applications. Takes appropriate action to resolve inordinate delays in review processes.
Reviews and examines complex plans and specifications of developments for compliance with city zoning, site development, subdivision, sign, and other related ordinances.
Attends planning and development review project meetings and communicates zoning/development code proposals to contractors, architects, developers, and city and community council groups.
Consults with and provides technical assistance to development review co-workers and other city employees on complex review issues.  Provides one-on-one training of new Development Review Planners.
Writes zoning ordinance interpretations and action policies concerning complex development issues.
Responds to public requests as well as provide direct information to customers regarding appropriate City and zoning ordinances and permit applications.  Assists where needed to maintain counter, email and/or phone coverage.
Reviews development proposals to determine zoning ordinance compliance and makes recommendations to developers, builders, property owners, architects, city construction inspectors and housing/zoning enforcement officers and other city personnel regarding alternative methods to correct errors found in proposed development plans.
Performs zoning analysis for complex construction projects to ensure conformance with zoning ordinance regulations. Analyzes and interprets zoning regulations, assists other Development Review, Building Code, and Fire Department team members in the implementation of those recommendations.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Urban Planning or a closely related field and one-year full time, paid professional experience in urban planning, plans review or zoning enforcement; OR an equivalent combination of education and experience substituted on a year-for-year basis.
Ability to accurately interpret development plans and specifications of varying complexity and compare with actual site.  Ability to perform complex geometric and algebraic computations required to determine areas, lengths, angles, slope percentages, etc. as depicted on plans and detailed in zoning standards.
Knowledge of the principles and practices of urban planning, building construction, permitting, site development, subdivision, and zoning ordinances.
Ability to communicate effectively with individuals from diverse organizations and backgrounds.
Proficiency with computers and computer software used to collect and tabulate data.
Ability to travel to various work locations is required to conduct on-site inspections.
Demonstrated ability to work independently with initiative, reliability, and appreciation of team member contributions.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional exposure to environmental hazards resulting from on-site zoning and construction site inspection/reviews.
Considerable exposure to stress as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		000646		Development Review Supervisor		Plans Examiner I				E30		Yes		E31		Supervisor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the city's Planning Director, Deputy Planning Director and Planning Management staff, the incumbent supervises development review staff and provides oversight of their work.  Monitors the professional development of staff and ensures compliance with State Law, City policies, ordinances, and processes.  Provides support to staff at meetings with applicants, the public, and decision makers.  Monitors the workload of individual planners and allocates resources to maintain acceptable turn-around times for staff work ensuring excellent customer service related to performing zoning reviews. and delivering clear and direct communication to applicants.

This professional position requires extensive expertise in development review processes, planning, zoning and other relevant ordinances, as well as the management of staff who perform development plan reviews and over the counter development review.  

Includes advance skills using and training staff and customers in the use of the software for permit issuance and electronic plan review and tracking.		Responsible for the day‑to‑day management of development review planners assigned to various aspects of land use planning including Zoning Administration, Development Review, Long Range, Master Plan Historic Preservation, Urban Design and other general planning sections.   
Coordinates daily assignments with appropriate staff, ensuring that priority plan reviews receive additional staff support when needed to complete reviews and sign offs on target dates.
Manages and supervises complex development and construction permitting issues, to oversee and coordinate various plan review section activities, and to communicate with staff, committees/commissions, and citizens to ensure efficient and professional implementations of planning programs, processes, and procedures.
Ensures staff receives proper training, supervision and instruction in city policy and stipulated codes.
Establishes performance standards, evaluates staff, and initiates disciplinary or other personnel actions with the Deputy Director. Ensures excellent customer service is provided by staff performing zoning reviews, that clear and direct communication is provided to applicants.
Assists the Planning Director to develop and propose policy, procedures and specific codes for the City which regulate building construction as it pertains to planning and zoning. Reviews and research laws, trends in the construction industry, public policy and keeps the Planning Director advised of relevant issues and submit recommendations for changes in codes, policy and procedures.
Collaborates with Deputy Director to monitor and track the development review staff budget and ensure that financial records are useful and accurately maintained.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS: 
Graduation with a bachelor’s degree in Urban Planning, or a related field and five years full time paid experience in plan review, two (2) years of which must include working knowledge of plans review across governmental agencies.  Experience must also include a minimum of two (2) years team leader or senior level project management experience.  Education and experience can be substituted on a year for year basis.
Ability to supervise and participate in group decision-making and provide guidance and direction to both internal and external development program participants.
Ability to coordinate the work of others and communicate effectively. Ability to conduct and participate in group decision‑making and provide guidance and clear direction to both internal and external planning program participants.
Ability to perform mathematical, algebraic, geometric, and statistical calculations related to permit processing.  
Demonstrated knowledge of principles and practices of urban planning, land use law, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Ability to maintain effective working relationships with division heads, supervisors, employees, and the general public.

WORKING CONDITIONS: 
Moderate physical activity, most work performed in an office environment. Occasional exposure to environmental hazards resulting from on‑site project inspections.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and job demands. 
Frequent, prolonged exposure to computer monitor display screens.  
Regularly required to work nontraditional hours to attend, conduct and/or present information or staff recommendation to citizen or community councils, Planning Commission, Historic Landmark Committee, Appeals Hearing, or City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002128		Plans Examiner II		Plans Examiner I				326		Yes		327		Individual Contributor		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

This position requires strategic thinking, clear communication of city construction codes and propriety of building plans beyond the obvious, utilizing data to support alternative approaches.		TYPICAL DUTIES:
Reviews and examines plans, designs and specifications of complex buildings and other structures, and related mechanical building equipment such as air conditioning systems, boilers, and elevators, as well as plumbing and electrical systems to determine if they comply with city building and construction codes.
Makes necessary field inspections to determine structural soundness and proper installation of the more complex structures. Makes suggestions for correction of defects or inadequacies found. Directs corrections to be made to meet city codes and engineering standards.
Holds pre-plan approval conferences with contractors, architects, and engineers to cover relevant code issues involved in the plan review process.
Devises and supervises tests to determine the suitability of materials and methods of construction or installation. Evaluates and maintains records of laboratory tests of soil bearing values and load tests of buildings and structures.
Uses engineering computations to analyze foundations, beam girders and supports damaged due to fire, earthquake or other potential structural disturbances. Makes a recommendation to mediate dangers.
Answers questions over the phone and at the City Development Review counter regarding city construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors regarding enforcement of building plans.
Performs other duties as assigned.
At the highest level, performs a variety of complex or specialized plan review assignments.

MINIMUM QUALIFICATIONS:

PLANS EXAMINER I
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and zero to two (0-2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Possession of two certifications from the International Code Council (ICC) as a Plans Examiner, Building Inspector or other construction area or ability to obtain within six months of employment.

PLANS EXAMINER II
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and two (2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC).

PLANS EXAMINER III
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and four (4) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.

REQUIRED FOR ALL LEVELS:
Possession of a valid driver's license or driving privilege card required to visit various construction sites.
Considerable knowledge of all types of building construction including building, plumbing, mechanical and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to building construction.
Ability to make accurate engineering and mathematical computations and create well written documents.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				326		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002129		Plans Examiner III		Plans Examiner I				327		Yes		329		Individual Contributor		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

This position requires strategic thinking, clear communication of city construction codes and propriety of building plans beyond the obvious, utilizing data to support alternative approaches.		TYPICAL DUTIES:
Reviews and examines plans, designs and specifications of complex buildings and other structures, and related mechanical building equipment such as air conditioning systems, boilers, and elevators, as well as plumbing and electrical systems to determine if they comply with city building and construction codes.
Makes necessary field inspections to determine structural soundness and proper installation of the more complex structures. Makes suggestions for correction of defects or inadequacies found. Directs corrections to be made to meet city codes and engineering standards.
Holds pre-plan approval conferences with contractors, architects, and engineers to cover relevant code issues involved in the plan review process.
Devises and supervises tests to determine the suitability of materials and methods of construction or installation. Evaluates and maintains records of laboratory tests of soil bearing values and load tests of buildings and structures.
Uses engineering computations to analyze foundations, beam girders and supports damaged due to fire, earthquake or other potential structural disturbances. Makes a recommendation to mediate dangers.
Answers questions over the phone and at the City Development Review counter regarding city construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors regarding enforcement of building plans.
Performs other duties as assigned.
At the highest level, performs a variety of complex or specialized plan review assignments.

MINIMUM QUALIFICATIONS:

PLANS EXAMINER I
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and zero to two (0-2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Possession of two certifications from the International Code Council (ICC) as a Plans Examiner, Building Inspector or other construction area or ability to obtain within six months of employment.

PLANS EXAMINER II
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and two (2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC).

PLANS EXAMINER III
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and four (4) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.

REQUIRED FOR ALL LEVELS:
Possession of a valid driver's license or driving privilege card required to visit various construction sites.
Considerable knowledge of all types of building construction including building, plumbing, mechanical and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to building construction.
Ability to make accurate engineering and mathematical computations and create well written documents.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				327		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002669		Public Utilities Policy & Public Affairs Director		Plans Examiner I				E32		Yes		E33		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direct supervision of the Department Director, incumbent coordinates and manages intergovernmental relations, internal and external policy pertinent to Public Utilities, and sustainability strategies. Working closely with Public Utilities leadership, incumbent will work to integrate funding needs with possible funding sources, including grants and favorable loans from local, state, and federal agencies, developing and maintaining intergovernmental relationships to promote funding opportunities. The Public Utilities Policy and Public Affairs Director will be involved in extensive research and analysis for special projects as needed. This is a skilled, professional level position requiring advanced, in depth knowledge of public policy, scientific principles, analysis techniques, and sustainability practices. The Public Utilities Policy and Public Affairs Director is responsible for managing the Department Sustainability Manager, providing leadership and strategic vision for sustainability programs and innovation		TYPICAL DUTIES:
Represents the Department on numerous committees and intergovernmental groups involving natural resources protection and development issues.  Coordinates with Federal, State and local government agencies.
Working with the Director and Department leadership, especially the Department Finance Administrator, strategically identifies funding needs to match potential grants or low interest loans sources.
Develops and maintains intergovernmental relationships to promote favorable funding opportunities in the short and long terms.
Working with the Director and Department leadership, coordinates department interests at the state legislature and with other governmental agencies. Prepares analysis, recommendations and reports on issues influencing the Department.
Closely tracks proposed state legislation during the state legislative and interim sessions.
Works closely with other departments in Salt Lake City government as needed to ensure coordination and consistency between Department and overall City policies and government affairs.
Works with the Director to develop and maintain an overall public affairs strategy to support the Department’s mission of community service, water stewardship, and environmental protection.
Prepare policy and procedures that relate to Departmental sustainability and environmental programs and initiatives. Directs the Department Sustainability Manager. Develops procedures necessary to track implementation and prepare long-range planning and budgeting needs for Department environmental and sustainability initiatives.
Assist in the development and implementation of energy management and climate adaptation policies for the Department.
Identify, organize, and update internal policies, and verify they are consistent with City policy.
Serve as a policy and public affairs resource for Department and City staff as needed.
Conduct and manage special studies with assigned staff and consultants.  
Regularly attend Public Utilities Advisory Committee meetings, City Council meetings, and other relevant community and government meetings.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with government agencies, elected officials, consultants, executive level managers, employees and the general public.
Performs other related duties as required.

RECOMMENDED MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Public Policy, Political Science, Natural Science, Environmental Studies, Environmental Engineering, Legal Studies, or related field. Five years related work experience. Education may be substituted for experience.
Knowledge of federal, state, and local environmental regulations.
Knowledge of political and government structures and processes at local, state, and federal levels.
Ability to effectively communicate ideas, both orally and in writing. Ability to work effectively with diverse groups, demonstrating trust building skills. Ability to recommend and build consensus.
Proficient in computer use and the application of a variety of associated software.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Working knowledge of energy management and climate change adaptation strategies.
Graduate-level degree in Public Policy, Law, Public Administration, or related field.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Exposure to stress resulting from complex problem solving, political deadlines, and liaison work.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)				1		Driver's License

		001548		Senior Development Review Planner		Plans Examiner I				N27		Yes		N28		Individual Contributor		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to a Development Review Supervisor, incumbent provides professional oversight and coordination of processes involved with construction plan review and for compliance with Salt Lake City's zoning and development ordinances. Provides direct assistance to the Development Review Supervisor in ensuring all developments and subsequent permit process are done in a timely, efficient and accurate manner.

This position requires a high level of problem solving and expertise in the City's Development Review processes and will serve as the section's lead person in the absence of the Development Review Supervisor.		TYPICAL DUTIES:
Plans, coordinates, oversees and participates in review, data preparation and tracking of building permit applications, construction document review, applications and other current planning and development projects. Ensures that projects are accurate, complete, and in compliance in a timely and consistent manner.
Serves as senior level development review expert to other section employees. Provides training to new and current Development Review staff on section policies, procedures, review and application processes, and computer/software applications relevant to office operations.
Serves as the primary chair to Development Review Team (DRT). Monitors and maintains operational efficiency and effectiveness of DRT. Makes recommendations to the Development Review Supervisor and program Manager regarding changes to DRT operations or processes.
Ensures adequate counter and phone coverage to meet customer demands and questions regarding complex plans, applications, and development compliance with zoning, site development, building code, subdivision, signing and related ordinances.
Reviews and examines complex plans and specifications of developments for compliance with city zoning, site development, subdivision, sign and other related ordinances.
Initiates development reviews and interprets the zoning ordinance and action policies concerning complex issues with development proposals currently under review.   Coordinates with the Planning Division’s internal interpretation meetings to assure consistent implementation of unclear or complex ordinance regulations.
Responds to requests over the phone, in writing and at the counter regarding zoning and other city ordinances pertaining to permit applications or code compliance.
Provides recommendations to developers, contractors, builders, property owners, architects, city construction inspectors and housing/zoning enforcement officers and other city personnel regarding alternative methods to correct cited violations or inadequacies found in proposed development plans.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Planning or a closely related field and six years full time, paid professional experience participating or overseeing a similar urban development review process. Experience must include building construction/site development/zoning enforcement work, one year of which must have been in a lead capacity, coaching and counseling a staff of technical experts. Education and experience may be substituted one for the other on a year-for-year basis but must include a minimum four years’ experience in overseeing a similar urban development review process, and one year in a lead capacity, coaching and counseling a staff of technical experts.
Ability to read and accurately interpret development plans and specifications of varying complexity and compare with actual site. Ability to perform complex geometric and algebraic computations in order to determine areas, lengths, angles, sloping percentages, etc. as depicted on plans and detailing in zoning standards.
Ability to communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Proficiency with computers and computer software used to collect, review, and tabulate data. Ability to train staff in the use and utility of various software programs.
Use of personal or city vehicle to perform various site reviews will require possession of a valid driver's license or driving privilege card.
Demonstrated ability to work independently with initiative, reliability and appreciation of team member contributions, with the ability to supervise others in the Development Review staff on an as needed basis.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association and AICP certification.
Certification as a Plans Examiner by the ICBO or other nationally recognized certifying body.
Understanding of current International Building/Residential Code and building construction zoning practices.

WORKING CONDITIONS:
Light to moderate physical activity. Majority of work is performed in office environment with occasional exposure to environmental hazards resulting from on-site zoning and construction site inspection/reviews.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002131		Senior Plans Examiner		Plans Examiner I				329		Yes		330		Individual Contributor		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

Researches historical background information pertinent to individual building permits and develops and maintains knowledge of current building policies, procedures and standards. Handles the fullrange of plan check duties including screening and preliminary review, and is responsible for independent decisions requiring technical judgment and public relations skills. This position is distinguished from the Plans Examiner I/II/III by the thorough knowledge of the City's policies and practices in applying and interpreting the building codes. Incumbents may receive assignments of larger and more complicated projects to review.		TYPICAL DUTIES:
Communicates verbally, in writing, by e-mail and by telephone with the general public, other City employees, management, contractors, and public officials in order to explain and administer provisions of development requirements and codes. Instructs and/or trains other staff members regarding development requirements and codes.
Prepares staff recommendations and plan review reports with clearly organized thoughts in order to advise permit applicants of plan and design corrections. Explains technical problems in everyday terms, communicates with applicants regarding proper construction methods and recommends (using negotiating skills) solutions for complying with adopted codes and ordinances. Attends and represents the Building Services Division at DRT and other meetings as assigned.
Reviews the work products of others to ensure compliance with standard operating procedures and federal, state, and local regulations as they pertain to property development.
Inspects and evaluates information and property development plans to determine compliance with prescribed regulations. Reads construction plans, schematic drawings, specifications, and layouts. Operates computers and office equipment to research information. Enters data or information into a personal computer in order to create and store public record information.
Reviews and properly interprets multi-family, complex commercial and industrial buildings for compliance with building, electrical, mechanical, plumbing, energy and ordinances, state statutes, federal and state regulations, and various utility requirements applicable to building construction. Performs mathematical calculations to determine appropriate fees and compliance of development plans with applicable requirements.
Properly interprets building or zoning codes, plans, specifications, and engineering calculations. Prioritizes work within specified time frames with results clearly recorded for both the applicant and the record. Researches code questions for proper interpretation and interrelationships. Learns job related material through on the job training regarding property development requirements and code or plan interpretation.
Answers questions over the phone and at the City Development Review counter regarding City construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors or plans examination staff regarding enforcement of approved plans.
Provides guidance and training for other Plans Examiners and Inspectors.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field plus four (4) years of plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical and Plumbing for both residential and commercial) Plans Examiner or Inspector from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.
Supplemental coursework in construction technology and construction document preparation is highly desirable.
Possession of a valid driver's license or driving privilege card required to visit various construction sites.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				329		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001804		Utilities Development Review Coordinator		Plans Examiner I				N25		Yes		N26		Individual Contributor		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to Deputy Director, develops, records and maintains all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements; manages all related construction documents, agreements and records; acts as liaison for said construction projects.  Educations property owners, developers, contractors and public concerning design and construction ordinances and policies concerning the design and construction of Public Utilities facilities. Supervises the staff in the Contracts and Connections Office.		TYPICAL DUTIES:
Acts as the liaison for developer-initiated construction projects within Salt Lake City and within Public Utilities’ water service boundaries.  Coordinates with the development review staff, the Public Utilities’ Water Property Agent and other City Departments.   Develops, processes, records and maintains all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements, and prepares documents for all related property transactions and acquisitions including easements, warranty deeds and quit claims.  Supervises the issuances of new water, fire and sewer connection permits. 
Manages construction bonds for Public Utilities facility improvements and coordinates related inspections.  Coordinates obtaining utility related encroachment permits with City, County and State agencies.
Provides over-the-counter and telephone guidance for design and construction adherence to City ordinances and policies concerning utility construction. Reviews and examines plans and specifications of developments for compliance with related ordinances.  Consults with, and provides technical assistance to development review co-workers and other city employees on review issues.  May provide reviews for single lot development projects. May provide review and approval for projects not requiring professional engineers stamp and signature.
Coordinates maintenance inspections with water, sewer and storm drain inter-department crews. Dispatches maintenance crews for routine or emergency repairs. Supervises the preparation and collection of billing for repairs conducted by Public Utilities maintenance crews within Public Utilities services areas.
Initiates water stock purchases. Negotiates with stockholders and, after consultation with Department Director, tenders the offers.  Maintains record of stock agreements and stock certificates. Records purchases and transfers. Serves as repository for departmental purchases. Meet with various stockholders and companies.  Attends annual shareholder meetings.  Issues, transfers, and makes changes on stockholders accounts.  Pays all assessments and issues all payments for purchasing stock. 
Supervises staff of Contracts and Connections Office. Instructs, trains, and counsels staff regarding processes and procedures.  Motivates and evaluates staff.  Resolves personnel issues and initiates disciplinary action when necessary. Prepares various types of records and reports indicating activity of office, including yearly asset reports.  Assists with budget preparations.
Coordinates with various fire departments, fire underwriters and insurance organizations.  Coordinates fire flow tests with Public Utilities Water Distribution Division.  Reviews, calculates and processes fire flow test results.
Maintains database system to monitor and report project status.  Responsible for supervision and issuing of new records for developer driven projects.  Assigns projects to development review staff and contracts staff.  Coordinates the work flow of these projects including creation, review, permitting, feel schedules, payments, and release of plans.  Responsible for coordination of survey, inspections, and installation of sewer wyes with contractors and Public Utilities staff. 
Responsible for processing all incoming mail to the administration department. Initiates filing procedures, maintains permanent files on all development projects, miscellaneous projects and water rights.
Coordinates and maintains all accident and liability claims related to the Public Utilities Department.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two-year degree in Business Administration, Engineering, Construction Management, or related area, and five years' directly related work experience, including one year supervising a similar function in the public or private sector.
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards. Knowledge of various exchange and irrigation agreements.
Ability to relate well with the general public, supervisors, and coworkers; supervise a small staff, keep records; and prepare technical reports.
Working knowledge of Public Utilities Department operations.
Possession of Driver’s License or Utah Driver’s Privilege Card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001803		Utilities Development Review Specialist		Plans Examiner I				221		Yes		222		Individual Contributor		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to Utilities Development Review Coordinator, incumbent assists with the development, recording and maintaining of all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements; assists with the management of all related construction documents, agreements and records; may act as liaison for said construction projects; and educates property owners, developers, contractors and public concerning design and construction ordinances and policies concerning the design and construction of Public Utilities facilities.		TYPICAL DUTIES:
Under guidance of the Utilities Development Review Coordinator, provides support for the Contracts and Connections Office.  Assists with the plans and participates in review and preparation of tracking of permit applications.  Assists with preparation of various types of records and reports indicating activity of office, including yearly asset reports. Assists with budget preparations.
Assists with coordination of development review staff, the Public Utilities’ Water Property Agent and other City Departments.    Reviews and examines plans and specifications of developments for compliance with related ordinances.  Consults with, and provides technical assistance to development review co-workers and other city employees on review issues.  Assists in the process of developing and maintaining of developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements.
Assists in the management of construction bonds for Public Utilities facility improvements and coordinates related warranty inspections. 
Provides over-the-counter and telephone guidance for design and construction adherence to City ordinances and policies concerning utility construction.  Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary and routes specific requests or complaints to the appropriate division or staff member.
Assists in the coordination of surveys, maintenance inspections, and installation of sewer wyes with contractors and public utilities crews.  Assists with the preparation of billing for repairs conducted by Public Utilities maintenance crews within Public Utilities services areas.
Assists with the coordination with various fire departments, fire underwriters and insurance organizations.  Coordinates fire flow tests with Public Utilities Water Distribution Division.
In absence of Supervisor, may assign projects to development review staff and contracts staff, and act as the liaison for developer-initiated construction projects within Salt Lake City and within Public Utilities’ water service boundaries. May also be responsible for processing all incoming mail to the administration department. 
Assists in preparing correspondence and filing of the department accident and liability claims.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus four years of work experience in a related technical or office support position. Experience and training must include records management, research, data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Proficiency in the use of computers for filing system, word processing and/or spreadsheets.
Ability to follow instructions and comply with established policy and procedures. 
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Ability to relate well with the general public, supervisors, and co-workers.
Must have good written and verbal communication skills.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

DESIRED QUALIFICATION:
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards. Knowledge of various exchange and irrigation agreements.
Working knowledge of Project Dox, the Accela system and GIS work order system.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the demands of the position.

N0TE: The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities. The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				221		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3

		001915		Utilities Planner		Plans Examiner I				324		Yes		325		Individual Contributor		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Researches and reviews plans, designs, and specifications for new or redeveloped residential and commercial properties. Analyzes wastewater collection, water distribution, and storm drainage systems for new or redeveloped construction sites.  Performs technical reviews of redevelopments for planning, design and operation of utility systems.  Reviews property easements, agreements, and bonds related to utility improvements.  Reports to Utility Development Review Coordinator.		TYPICAL DUTIES:
Researches and reviews plans, designs, and specifications for  new or redeveloped properties – both residential and commercial -  and evaluates them for utility needs to determine if they comply with current codes. 
Plots maps and charts using computer information or easement records indicating relationships between various items on finished drawings.  Makes field inspection.  Gives direction to correct inadequacies to meet city codes and engineering standards.
Notifies contractors and general public of project requirements.  Works with contractors and developers to assist them in conforming to requirements.  Reviews subdivision or private development plans, drainage calculations and designs to ensure conformance with ordinances and standards.
Coordinates with Fire Departments, fire underwriters, the Insurance Service Organizations, and fire sprinkler companies to ensure compliance with code.  Requests and coordinates fire flow tests.
Utilizes technical data and maps to analyze water, sewer, and storm drainage needs and requests.  Provides preliminary review of new drainage drawings, sewer, and water pipeline extensions to Engineering and Development Review divisions.
Coordinates and provides written documentation to City and County officials regarding planning and development issues.
Researches utility facilities’ right of way and easements using internal and external records.
Works with irrigation exchange companies to tender offers for purchase of stock.
Inspects single lots for grading drainage compliance with new construction.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two year degree in construction management, business administration, planning, engineering or a related field and four years' directly related work experience in the public or private sector; or an equivalent combination of education and work experience substituted on a year-for-year basis.
Knowledge of City and State ordinances as they apply to water, sewer, and drainage systems, the AWWA and the AMSA standards.  Knowledge of various exchange and irrigation agreements.
Knowledge of utility design and construction.
Knowledge and ability to run utility modeling.
Ability to relate well with general public, supervisors and coworkers.
Ability to keep records, prepare technical reports and work under stress.
Possession of driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Working knowledge of the operations of the Public Utilities Department as well as the City ordinances that apply to water, sewer, and drainage systems.
Knowledge or experience in survey/abstract.
Previous experience as an engineering technician
Experience in planning and/or utility design and inspection.
Supervisory experience.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions.  Frequent driving of vehicle to constructions sites in the performance of field reviews.
Comfortable working positions, handling of light weights.  Intermittent sitting, standing, and walking.
Intermittent stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002285		Utilities Planner & Development Coordinator		Plans Examiner I				N25		Yes		N26		Individual Contributor		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to Utility Water Rights, Contracts, and Property Manager, facilitates coordination of the Department’s Contracts and Connections Office.  Assists with the development, recording and maintenance of developer-initiated water, sanitary sewer, and storm drainage extension and service connection  ay act as liaison for said construction projects. Researches and reviews plans, designs, and specifications for new or redeveloped residential and commercial properties. Analyzes wastewater collection, water distribution, and storm drainage systems for new or redeveloped construction sites.  Performs technical reviews of redevelopments for planning, design and operation of utility systems.  Reviews property easements, agreements, and bonds related to utility improvements.   Educations property owners, developers, contractors and public concerning design and construction ordinances and policies concerning the design and construction of Public Utilities facilities.		TYPICAL DUTIES:
Acts as the liaison for developer-initiated construction projects within Salt Lake City and within Public Utilities’ water service boundaries and coordinates with Department and City staff.  Assists with the Development, processing, recording and maintenance of developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements, and prepares documents for all related property transactions and acquisitions including easements, warranty deeds and quit claims.  Supervises the issuances of new water, fire and sewer connection permits. 
Researches and reviews plans, designs, and specifications for new or redeveloped properties – both residential and commercial -  and evaluates them for utility needs to determine if they comply with current codes.  Plots maps and charts using computer information or easement records indicating relationships between various items on finished drawings.  Makes field inspection.  Gives direction to correct inadequacies to meet city codes and engineering standards.
Coordinates and provides written documentation to City and County officials regarding planning and development issues.
Assists with the management of construction bonds for Public Utilities facility improvements and coordinates related inspections.  Coordinates obtaining utility related encroachment permits with City, County and State agencies.
Provides over-the-counter and telephone guidance for design and construction adherence to City ordinances and policies concerning utility construction. Reviews and examines plans and specifications of developments for compliance with related ordinances.  Consults with, and provides technical assistance to development review co-workers and other city employees on review issues.  May provide reviews for single lot development projects. May provide review and approval for projects not requiring professional engineers stamp and signature.
Coordinates maintenance inspections with water, sewer and storm drain inter-department crews. Dispatches maintenance crews for routine or emergency repairs. Supervises the preparation and collection of billing for repairs conducted by Public Utilities maintenance crews within Public Utilities services areas.
Assists with water stock purchases and negotiations with stockholders and, after consultation with Department Director, tenders the offers.  Maintains record of stock agreements and stock certificates.  Records purchases and transfers. Serves as repository for departmental purchases.  Meet with various stockholders and companies.  May attend annual shareholder
meetings.  Issues, transfers, and makes changes on stockholders accounts.  Pays all assessments and issues all payments for purchasing stock. 
Coordinates the Contracts and Connections Office. Instructs, trains, and counsels staff regarding processes and procedures.  Prepares various types of records and reports indicating activity of office, including yearly asset reports.  Assists with budget preparations.
Coordinates with various fire departments, fire underwriters and insurance organizations to ensure compliance with code.  Coordinates fire flow tests with Public Utilities Water Distribution Division.  Requests, coordinates, reviews, calculates and processes fire flow test results. 
Maintains database system to monitor and report project status.  Responsible for supervision and issuing of new records for developer driven projects.  Assigns projects to development review staff and contracts staff.  Coordinates the work flow of these projects including creation, review, permitting, feel schedules, payments, and release of plans.  Responsible for coordination of survey, inspections, and installation of sewer wyes with contractors and Public Utilities staff. 
Researches utility facilities’ right of way and easements using internal and external records.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two-year degree in Business Administration, Engineering, Construction Management, engineering, or related area, and five years' directly related work experience, or an equivalent combination of education and work experience substituted on a year-for-year basis. 
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards. Knowledge of various exchange and irrigation agreements.
Knowledge of utility design and construction, ability to run utility modeling, and experience in planning and/or utility design and inspection.
Ability to relate well with the general public, supervisors, and coworkers; supervise office functions, keep records; and prepare technical reports under stress.
Working knowledge of Public Utilities Department operations.
Possession of Driver’s License or Utah Driver’s Privilege Card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001733		Principal Planner		Principal Planner				E27						Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direct supervision of a Planning Manager and the general direction of the Planning Director or Deputy Planning Director, incumbent performs full professional level planning tasks and duties related to complex, current and long-range planning, research and urban design. Analyzes and presents planning research in written, graphic, or oral reports for use by the Planning Director, the Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, the Mayor and City Council. This job assignment may require specialized skills in Land Use and Transportation Planning, Environmental Planning, Urban Design, Community Planning, Historic Preservation, or other specialty areas.		TYPICAL DUTIES:
Performs planning analysis for complex planning projects to ensure implementation of General Plan goals, policies and zoning and subdivision ordinance regulations.  Analyzes general plan policies, zoning, and subdivision ordinance compliance, negotiated development exactions, performance standards and initiates staff recommendations.
Prepares in narrative, statistical, and graphic format comprehensive policies for the general plan, community plans, small area master plans and other projects as assigned.  Prepares professional staff reports for the Mayor, City Council, Planning Commission, Historic Landmark Commission, Administrative Hearing Officer and Appeals Hearing Officer and other groups as assigned.   Also prepares information about plans and planning review process for the public.
Manages the citizen participation process for long range plans and complex development projects; maintains required records, meeting summaries, other mandatory information; facilitates solutions with citizen councils, developers, officials from the City, other municipalities, counties, regional planning agencies, the State of Utah and the Federal government.
Reviews, interprets, and approves plans and applications for compliance with planning and development regulations for conditional uses, special exceptions, subdivisions certificates of appropriateness, Conditional Building and Site Design Review and Planned Developments and/or Capital Improvement Projects, or refers individuals to the appropriate governing agency.
Initiates and manages the consultant selection process, implementation of plans, and contract monitoring and payment for consultant planning projects.
Attends and/or conducts meetings to explain planning and development activities, propose conflict resolution solutions, and respond to inquiries. Makes formal presentations of planning.
Issues to community groups, the Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, Administrative Hearing Officer, Mayor, and the City Council.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning   
or a closely related field and two years of full time, paid, professional experience in city planning OR an equivalent combination of education and full time, paid, professional urban planning experience on a year for year basis. Specialized planners may require specific, specialized experience as described specifically in a job announcement.
Ability to perform the compilation, analysis, and preparation of professional written reports and technical statistical analyses and forecasts.
Knowledge of principles and practices of urban planning, building construction, site development, zoning ordinances, urban design, historic preservation, architecture, and landscape architecture as applied to city planning and other Federal and environmental standards, processes, and policies.
Demonstrated ability to compose professional staff reports and planning policies. Must communicate effectively, with individuals from diverse organizations and backgrounds.
Ability to establish and maintain effective working relationships with division heads, supervisors, employees, and the public.
Ability to visit various site locations and participate in citizen/committee meetings.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association (APA), the American Institute of Architects (AIA) or the Society of Landscape Architects (ASLA).
Possession of an AICP certificate.
Demonstrated proficiency with the use of current graphic, design and art techniques and technologies including Adobe Creative Suite, (In Design, Photoshop, Illustrator) and Sketch-up.
Demonstrated ability in computer applications related to planning Including Geographic Information Systems.

WORKING CONDITIONS:
Intermittent exposure to stressful situations as a result of human behavior.
Primarily stationary position with light to moderate  movement. Usually, pleasant working conditions with occasional exposure to environmental hazards and extreme climatic elements resulting from on‑site project inspections.
May be required to work nontraditional hours such as evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		10

		002422		Airport Planning and Disadvantage Business Enterprise Programs Coordinator		Principal Planner				E25		Yes		E26		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general supervision, incumbent conducts basic professional planning tasks and duties related to routine current and long-range airport planning, analyzes data, and assists in preparing planning alternatives and recommendations in written, graphic or oral reports.  This position involves current and long range airport planning, airport facility design and development, project funding coordination and federal program administration. This position may specialize in the areas of airport facility planning and design, airport/community compatibility planning, federal grant management, Capital Improvement Program (CIP) management, and/or Disadvantaged Business Enterprise (DBE) Program management.		TYPICAL DUTIES:
Performs general research and analysis for planning projects to facilitate airport development consistent with Department goals, and Airport Master Plans. Coordinates with other airport divisions, FAA, airlines, and airport users to identify facility requirements, operational constraints, and financial limitations. Assists in developing planning alternatives consistent with FAA regulations, zoning requirements, security regulations, and operational needs, and recommends compatible solutions.
Prepares analysis for routine and non-complex planning projects, drawings, maps, presentations, narrative reports, statistical analysis and graphics for small area plans and special studies that support airport development objectives.
Coordinates consultant work efforts. Participates in consultant selection processes, monitors consultant performance and contract compliance, reviews work products for consistency with Airport goals, and reviews and recommends payment of invoices. 
Coordinates the Airport's (DBE) and Civil Rights Title VI programs. Audits company organization and financial structures to assess DBE eligibility and certify program compliance. Develops DBE training and public information programs to recruit DBEs. Maintains DBE directory. Evaluates federally funded projects and airport concessions to establish annual DBE goals and monitors contractor performance to ensure goal compliance. Conducts investigations and holds hearings to resolve compliance disputes. Prepares written reports of program compliance and DBE accomplishments and recommends program actions.
Assists with the Airport’s grant funding program including, preparing grant applications, and coordinating grant offers, requests for reimbursements, project close-out reports, and
federal project audits. Assists in preparing and coordinating applications for Passenger Facility Charges (PFCs).
Prepares and maintains the 5- and 10-year Capital improvement Program (CIP). Coordinates with Airport divisions to identify needs and establish program priorities and schedules. Prepares project descriptions and justifications, site plans, and proposed capital expenditures for inclusion in the annual budget.
Operates and maintains computerized noise monitoring system. Coordinates data collection and analysis, reviews aircraft flight operations, and provides summary reports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS: 
Graduation from an accredited college or university with a bachelor’s degree, and one (1) year paid experience in an engineering, environmental, aviation/community planning, human resources, or diversity inclusion/DBE related field. Paid experience in aviation/community planning or diversity inclusion/DBE may be substituted on a year‑for‑year basis for educational requirement.
Knowledge of the principles and practices of airport/community planning, airport management, facility layout, design, development, noise compatibility, DBE regulations, CIP programs and grant management, including an understanding of FAA laws, regulations, circulars, and orders.  
Ability to use computer software including word processing, spreadsheets and software to prepare presentation quality plans, charts, reports, graphics, and displays.
Ability to communicate effectively both orally and in writing with individuals from diverse backgrounds. Ability to establish and maintain effective working relationships with division heads, supervisors, employees, and the general public.
Possession of a valid driver's license or driving privilege card to visit project sites and attend public meetings.

WORKING CONDITIONS: 
Moderate physical effort. Uncomfortable working positions, handling medium weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting noise monitoring, on-site project inspections, field interviews, and management of planning projects. Requires occasional work in an outdoor environment.
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Considerable exposure to stress due to the technical nature of the analysis process, potential of significant project costs and delays due to improper planning, and as a result of human behavior.

CAREER ADVANCEMENT:
After successfully meeting the minimum requirements of Airport Principal Planner, demonstrating above average performance, the ability to work independently and successfully manage airport planning programs/plans, the incumbent may be promoted to Airport Principal Planner, contingent upon division director’s recommendation, funding availability and department head and Human Resources concurrence.
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002157		Airport Planning/DBE Manager		Principal Planner				E33		Yes		E34		Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Planning and Environmental Director - Airport, develops and manages programs for the Department of Airports related to airport master plans, facility and airfield planning, federal grant management, environmental planning, Disadvantaged Business Enterprise (DBE)/ Airport Concessions Disadvantaged Business Enterprise (ACDBE), and noise abatement. Serves as back up to the Planning and Environmental Director – Airport as well as the division’s key contact for planning programs and projects. This is a skilled professional level position requiring in depth knowledge of airport planning or disadvantaged business enterprise development and administration.		TYPICAL DUTIES:
Directs and oversees professional and support staff personnel assigned to the Environmental, sustainability, DBE and Planning sections.  Ensures that communication between sections and planning groups is coordinated and that professional planning standards are ensured.
Develops, manages, and monitors comprehensive airport planning programs for the Department of Airports. Manages complex studies including environmental impact statements, master plans, community plans, strategic plans, the airport capital improvement program, area development studies, and noise impact studies to ensure compatibility with airport goals and objectives.  Ensures plans are developed in compliance with local, state, and federal laws, regulations, advisory circulars, and procedures.
Coordinates airport planning processes with various stakeholders including, Federal Aviation Administration (FAA), airlines, community agencies, Utah State Division of Aeronautics, and other airport divisions to ensure consistency with national, regional, and local airport system standards and plans. Prepares and conducts presentations before community groups, city councils, commissions, boards, and other committees to advocate airport planning policies and goals.
Manages the airport DBE/ACDBE and Title VI programs. Prepares and calculates the Department of Airports triennial DBE/ACDBE goals.  Develops, coordinates, and conducts DBE/ACDBE training and outreach.  Monitors and tracks project goals and compliance.  Conducts contractor and subcontractor field audits as required.  Certifies new DBE/ACDBE firms.  Ensures the airport is compliant with all DBE/ACDBE/Title VI local and federal laws and regulations.  Ensures contractors are complying with Davis Bacon requirements. 
Manages professional consulting contracts. Prepares work scopes, supervises consultant selection process, recommends selection, administers contract, monitors contract performance and work progress, approves invoices.  Reviews all reports and submittals to ensure consistency with Airport objectives.
Manages the airport capital improvement program.  Prepares, maintains, and coordinates the airport capital improvement program with airport divisions, FAA, Utah State Division of Aeronautics, and airport stakeholders.  Coordinates eligible CIP projects with the FAA and Utah State Division of Aeronautics to obtain federal and state grant funding.
Manages the airport's community noise compatibility program. Schedules noise monitoring exercises, prepares reports of aircraft noise exposure and flight track data, identifies incompatible land uses, communicates noise policies, and recommends mitigation measures. Responds to citizen complaints about aircraft noise and operating procedures
Manages programs to protect airspace and promote airport compatibility between transportation and land use plans.  Reviews proposed construction projects near airports and coordinates airspace reviews with the FAA.
Manages the airport aviation easement program. Manages processes to prepare and approve Airport Layout Plans, property maps and "Notice of Proposed Construction."
Assists in preparation and administration of the division budget.  Manages expenditures to ensure budget allocations are met and maintains financial records.
Performs other related duties as required.
           
MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree and four (4) years increasingly responsible management experience in airport administration, community planning or a closely related field. Education and work experience may be substituted one for the other on a year-for-year basis.
Thorough knowledge of principles of organization and management, public administration relating to planning, design, development, operation of a civil airport and DBE/ACDBE and Title VI programs. Thorough knowledge of Federal, State, and local laws, rules, regulations, advisory circulars, and orders related to airport planning and design.
Computer proficiency in word processing, spreadsheets, and design development software. 
Ability to establish and maintain effective communications both orally and in writing with individuals of varied professional backgrounds, the general public and other governmental organizations.
Ability to explore various approaches to complex airport planning issues and oversees and coordinates the various airport planning functions.
Possession of a valid Utah driver's license.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, handling light weights. Intermittent sitting, standing and walking. Occasional work in outdoor conditions. Considerable exposure to stress as a result of human behavior, frequent deadlines, changing priorities, technical nature of the analysis process, and general demands of the job.
Nontraditional working hours to attend community meetings.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001760		Airport Principal Planner		Principal Planner				E27		Yes		E28		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Airport Planning Manager and Airport Director of Planning, conducts research, analyzes data and presents planning alternatives and recommendations in written, graphic or oral reports for use by Division Directors, Executive Director, and Airport Board.  This is a professional level position involving complex current and long range airport planning, airport facility design and development, project funding coordination and federal program administration. This position may specialize in the areas of airport facility planning and design, airport/community compatibility planning, federal grant management, Capital Improvement Program (CIP) management, and/or Disadvantaged Business Enterprise Program management.		TYPICAL DUTIES:
Performs research and analysis for complex planning projects to facilitate airport development consistent with Department goals, and Airport Master Plans. Coordinates with division directors, FAA, airlines, and airport users to identify facility requirements, operational constraints, and financial limitations. Develops planning alternatives consistent with FAA regulations, zoning requirements, security regulations, and operational needs, and recommends compatible solutions.
Prepares professional narrative reports, statistical analysis, drawings, maps, presentations, and other graphics for small area plans and special studies that support airport development objectives.
Coordinates consultant work efforts. Participates in consultant selection processes, reviews work scopes, monitors consultant performance and contract compliance, reviews and critiques work products for consistency with Airport goals, and reviews and recommends payment of invoices. 
Coordinates the Airport's Disadvantaged Business Enterprise (DBE) and Civil Rights Title VI programs. Audits company organization and financial structures to assess DBE eligibility and certify program compliance. Develops DBE training and public information programs to recruit DBEs. Maintains DBE directory. Evaluates federally funded projects and airport concessions to establish annual DBE goals and monitors contractor performance to ensure goal compliance. Conducts investigations and holds hearings to resolve compliance disputes. Prepares written reports of program compliance and DBE accomplishments, and recommends program actions.
Coordinates the Airport’s grant funding program. Establishes internal control procedures to ensure compliance with grant eligibility, federal contract requirements, and grant assurances. Writes project scopes and justifications to support grant applications, prepares and processes grant applications, grant offers, requests for reimbursements, project close-out reports, and coordinates federal project audits. Assists in preparing and coordinating applications for Passenger Facility Charges (PFCs).
Prepares and maintains the 5 and 10-year Capital improvement Program (CIP). Coordinates with Airport divisions to identify needs and establish program priorities and schedules. Develops strategies and negotiates with FAA to maximize funds. Prepares project descriptions and justifications, site plans, and proposed capital expenditures for inclusion in the annual budget.
Operates and maintains computerized noise monitoring system. Coordinates data collection and analysis, reviews aircraft flight operations, and provides summary reports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Planning, Aviation Management, Business, Engineering, or a closely related field and four (4) years paid experience in an engineering environment, or aviation/community planning. Paid experience in aviation or community planning may be substituted on a year‑for‑year basis for educational requirement.
Advanced knowledge of the principles and practices of airport/community planning, airport management, facility layout, design, development, noise compatibility, CIP programs and grant management, including an understanding of FAA laws, regulations, circulars, and orders.  
Ability to use computer software including word processing, spreadsheets, AutoCad, and Photoshop to draft and prepare presentation quality plans, charts, reports, graphics, and displays.
Demonstrated ability to write and critique professional reports and communications. Must communicate effectively both orally and in writing with individuals from diverse backgrounds. Ability to establish and maintain effective working relationships with division heads, supervisors, employees and the general public.
Possession of a valid driver's license or driving privilege card to visit project sites and attend public meetings.

WORKING CONDITIONS:
Moderate physical effort. Uncomfortable working positions, handling medium weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting noise monitoring, on-site project inspections, field interviews, and management of planning projects. Requires occasional work in an outdoor environment.
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Considerable exposure to stress due to the technical nature of the analysis process, potential of significant project costs and delays due to improper planning, and as a result of human behavior.

CAREER ADVANCEMENT:
After successfully meeting the minimum requirements of Airport Senior Planner, demonstrating above average performance, the ability to work independently and successfully manage complex programs/plans, the incumbent may be promoted to Airport Senior Planner contingent upon division director’s recommendation, funding availability and department head and Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002587		Airport Senior Planner		Principal Planner				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Planning and Capital Programming or Airport Planning Manager, incumbent supervises consultants, develops and manages programs related to facility planning, master planning, federal program compliance, airspace evaluation, and disadvantaged business enterprise development. This is a skilled professional level position requiring extensive knowledge of airport planning and administration.  This position requires the ability to work independently to explore various approaches to complex planning issues, make prudent recommendations to influence decision makers, and communicate effectively with stakeholders.		TYPICAL DUTIES:
Works independently and manages complex programs and studies such as master plans, community compatibility plans, land use plans, strategic plans, area development studies, disadvantaged business programs, and noise impact studies. Monitors implementation of programs and revises programs and studies as necessary.
Functions as a lead planner and supervises other professional planning staff and consultants on complex planning/development projects. Negotiates and facilitates planning solutions. Prepares work scopes and surveys, supervises consultant selection process, recommends selection, administers contracts, monitors contract performance and work progress, and approves invoices.  Reviews reports and submittals to ensure consistency with Airport goals and objectives; manages and revises programs to ensure compliance with local, state, and federal laws, regulations, advisory circulars, and procedures.
Manages federal programs such as the Disadvantage Business Enterprise (DBE) program, Civil Rights Title VI, federal grant management, and airport capital improvement program. Audits company organization and financial structures to assess DBE eligibility and certify program compliance. Develops DBE training and public information programs to recruit DBE’s. Conducts investigations and holds hearings to resolve compliance disputes. Prepares written reports of DBE accomplishments and program actions. Manages preparation of grant applications, project scopes, justifications, reimbursement requests, grant close-out reports, annual DBE goals, DBE reports, and other administrative processes.
Coordinates airport planning processes with various stakeholders including, FAA, airlines, community agencies, and other airport divisions to ensure consistency with national, regional, and local airport system plans. Facilitates communication between stakeholders to achieve resolution of complex or controversial issues. Prepares and conducts presentations before community groups, city councils, commissions, boards, and other committees to advocate airport planning policies and goals.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Planning, Engineering, Architecture, Business, Aviation Management or a closely related field and seven (7) years full time paid professional experience in Planning of which five (5) years must be in airport administration, airport planning, or airport engineering.
Demonstrated ability to work independently to develop and manage programs and/or solve complex airport planning assignments, including the ability to successfully lead and supervise airport planning staff and consultants.  Demonstrated experience as a leader on complex projects.
Extensive knowledge of and proficiency regarding the principles and practices of management, planning, design, development and operation of a civil airport. Thorough knowledge of Federal, State, and local laws, rules, regulations, ordinances, advisory circulars, and orders related to airport planning and design.
Demonstrated ability to establish and maintain effective working relationships with division directors, supervisors, employees, and the public. Demonstrated ability to write professional reports and communicate effectively both orally and in writing with individuals of varied professional backgrounds.
Professional licensure in Engineering, Architecture or Landscape Architecture; or attainment of American Institute of City Planners (AICP), or Accredited Airport Executive (AAE) designation.

WORKING CONDITIONS:
Moderate physical activity. Intermittent sitting, standing and walking. Occasional exposure to environmental hazards resulting from on-site project inspections. 
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Nontraditional working hours to attend, conduct, and/or present information at community meetings.
Considerable exposure to stress as a result of human behavior, frequent deadlines, changing priorities, technical nature of the analysis process, and general demands of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002153		Associate Planner		Principal Planner				E24		Yes		E25		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision of a Planning Manager and the general direction of the Deputy Planning Director or Planning Director, incumbent performs basic, professional planning tasks and duties related to routine current and long-range planning, historic preservation, and urban design.  Analyzes and presents planning research in written, graphic, or oral reports for use by the Planning Director, the Planning Commission, Historic Landmark Commission, the Appeals Hearing Officer, the Mayor, and City Council.  May require specialized skills in Land Use and Transportation Planning, Environmental Planning, Urban Design, Community Planning, Historic Preservation, or other specialty areas. Work with limited direction and regularly exercise discretion and independent judgment in the performance of their duties.		Provides general planning advice to the public and applicants on various types of planning applications, processes, and regulations.  This may include staffing the Planning Counter and performing as a first point of contact for the Planning Division. 
Reviews development plans and applications and responds to questions from the public with regard to planning and zoning policies, procedures and City land development controls.
Generally, performs planning analysis for routine and non-complex planning projects and applications to ensure implementation of General Plan goals, policies and zoning, and subdivision ordinance regulations.  Analyzes general plan policies, zoning and subdivision ordinance compliance, and initiates staff recommendations. 
Prepares professional staff reports for the Mayor, City Council, Planning Commission, Historic Landmark Commission, Administrative Hearing Officer and Appeals Hearing Officer and other groups as assigned. 
Prepares and presents reports to community groups, Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, the Mayor, and the City Council.
Performs planning, research and technical analysis for some complex planning projects and assists in preparing complex professional reports. 
Assists in the preparation of comprehensive long-range master plans, small area development plans, or block redesign plans.
Prepares documents to inform and educate the public on various types of planning processes, regulations, and projects. 
Assists in monitoring the implementation of plans and coordination of development activities.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Urban Planning or a closely related field, and one year experience in urban planning; OR an equivalent combination of education and full time, paid professional urban planning experience substituted on a year for year basis. Specialized associate planners may require specific, specialized experience.
Ability to communicate effectively and establish and maintain effective working relationships with individuals from diverse organizations and backgrounds.
Knowledge of principles and practices of urban planning, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Ability to use computers and computer graphics.
Ability to travel to various work locations is required to conduct on-site inspections.

DESIRED QUALIFICATIONS:
Membership in American Planning Association (APA).
Demonstrated proficiency with the use of current graphic, design and art techniques and technologies including Adobe Creative Suite, (In Design, Photoshop, Illustrator) and Sketch-up as well as the use of Geographic Information Systems (GIS).
Ability to communicate in Spanish proficiently.

WORKING CONDITIONS:
Intermittent exposure to stressful situations as a result of human behavior.
Light to moderate physical effort. Usually pleasant working conditions with occasional exposure to environmental hazards and extreme climatic elements resulting from on‑site project inspections. '
May be required to work nontraditional hours such as evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		3

		001423		Bicycle Pedestrian Coordinator		Principal Planner				E26		Yes		E27		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working with a variety of city staff, incumbent advocates and advances bicycle/ pedestrian mobility and safety throughout the city.  Leads efforts necessary to develop, update, and implement bicycle and pedestrian master plans; contributes expertise and related knowledge to assist with development of city’s transportation master plan. Educates, informs, assists, and advises city leaders, citizens, and others in matters pertaining to urban cycling and walking initiatives, studies, reports, and best practices. Requires the ability to perform duties with limited guidelines, general supervision, and the exercise of discretion and independent judgment.		TYPICAL DUTIES:
Advocates and helps implement the city’s Pedestrian and Bicycle Master Plan, the Downtown Transportation Master Plan, and the City’s Transportation Master Plan in regards to bicycle and pedestrian improvements and programs;
Coordinates and implements a variety of programs, projects and events to increase bicycling and walking and to promote bicycle and pedestrian safety with the goal of making Salt Lake City one of the most bicycle and pedestrian friendly cities in the country.
Maintains an awareness and understanding of the “state of the art” of bicycle planning and design, including current best practices, relevant local and federal guidelines, including new initiatives, significant new studies and reports as well as innovative experimental facility designs;
Develops applications for project funding;
Staffs citizen bicycle and pedestrian advisory committees;
Identifies and implements measures to improve bicycle and pedestrian safety;
Investigates citizen complaints and recommends corrective action in coordination with other Transportation Division staff and other city departments as needed;
Prepares a variety of documents, letters, memos, briefs, reports and correspondence;
Answers questions and provides information to the public and various city staff and departments
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
A bachelor’s degree from an accredited college or university with an emphasis in transportation engineering and possession of an engineer in training certificate OR A bachelor’s degree from an accredited college or university with an emphasis in city, regional or urban planning or a related field and four years of professional experience related to urban planning OR Graduation from a four year accredited college or university with a BS or BA degree in a technical or scientific field such geography, computer aided engineering, or a related field, plus four years paid experience in computer operations related to GIS.  Two years of additional education and/or experience in a GIS area or related field may be substituted one for the other on a year for year basis.  Working knowledge of GPS survey measurement techniques and of data collection methods required.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following: 
Master’s degree in Urban or Transportation Planning or Transportation Engineering;
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives;
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities. 

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Nontraditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a driver’s license or driving privilege card to visit development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002259		Deputy Planning Director		Principal Planner				E35		Yes		E36		Assistant Division Director		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Closely collaborating with the City's Planning Director, the Deputy Planning Director is responsible for the day-to-day administration and general management of the Planning Division, including staff supervision, project planning/prioritization, and resource allocation. Guides and mentors’ staff to work collaboratively with community, business, and institutional organizations on public planning processes.  Develops and recommends strategic direction, initiates change, and implements programs to enhance the division's overall effectiveness and performance.  Ensures that the City Council, Historic Landmark Commission, the Planning Commission, Appeals Hearing Officer, and other advisory groups have professional planning staff support. This position requires exceptional ability to accomplish strategic initiatives.		TYPICAL DUTIES:
Manages the day to day operations of the Division. Works with Planning Managers to monitor staff workloads and application processing times. Monitors the Division’s customer service policy and corrects customer service issues. Demonstrates continuous effort to improve operations, decrease turnaround times, streamline work processes, and work cooperatively and jointly to provide quality customer service.
Provides leadership and management to staff through coordination of the Planning Division training and professional development programs and monitors the Division’s succession plan to build the capacity of staff so they can advance.
Oversees the hiring and recruitment of employees.  Works with Planning Managers and the Planning Director on recognizing positive staff efforts and corrective actions.
Supervises support staff personnel of the Planning Division. 
Ensures critical administrative staff support is provided to the Planning Commission, Historic Landmark Commission, Appeals Hearing Officer and City Council. Ensures other committees, commissions or advisory boards are provided with information or professional presentations upon request.
Monitors and provides policy direction on major development applications; identifies and manages resolution of policy issues involving other departments; and manages key development projects or activities.
Acts as a liaison between the Planning Division and other City Departments and Divisions.  Coordinates interdepartmental projects and delegates to planning staff participation on interdepartmental project teams.
Recommends the adoption of new policies, procedures, and ordinances necessary to implement planning programs as set out by the City Council and Mayor. Works closely with Planning Managers and staff in the final preparation, adoption, and publication of these ordinances.
Participates in staff preparation of presentations, public meetings and hearings aimed at discussing, approving, or adopting City plans.  Assists staff in negotiations with interest groups.
Prepares and administers the division’s budget and other financial activities including oversight of the division's computerized financial systems. Collaborates with division Administrative Secretary to ensure adherence to budget allocations, and that financial records are useful and accurately maintained. Performs financial analysis on projects as needed to ensure proper accounting of costs and benchmarks of completion.
Fills in for the Planning Director as needed.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
A bachelor’s degree in Urban Planning, Business Management, Public Administration or a closely related field and six years full time, paid professional experience in a public/municipal environment, four (4) years of which must be paid experience managing staff.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis.
Ability to explore various approaches to complex planning issues; to oversee and coordinate various planning section activities; and to communicate with staff, committees/commissions, and citizens to ensure smooth functioning of implemented planning programs, processes, and procedures. Base competency of cross-cultural planning, equity, and outreach practices to ensure inclusive and broad public participation.
Thorough knowledge of principles of organization, planning management and public administration.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to plan and direct work of subordinates involved in a dynamic and complex planning environment under challenging conditions and deadlines.
Ability to communicate effectively . Skilled in public engagement, large group facilitation and public interaction.
Ability to visit various off-site council/committee meetings and other locations as needed.

DESIRED QUALIFICATIONS:
Possess an AICP certificate or other professional planning certification.
A Master’s degree in Public Administration, Urban Planning, Urban Studies, or related field.

WORKING CONDITIONS:
Most work performed in office environment. Comfortable working positions, handling of light weights. Primarily stationary position with light movement.
Frequent exposure to stress as a result of overseeing simultaneously occurring large scale, high public visibility projects and other demands of the position. Required to work unconventional hours.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		004165		Planning Director		Principal Planner				E37		Yes		E38		Division Director		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Community and Economic Development Department, directs the operation of the City’s Planning Division: including directing the planning and zoning functions, and coordinates City long range and strategic planning objectives and priorities. Works closely with the Mayor, City Council, the Chief Administrative Officer, and the several City planning boards and commissions. Also, works closely with other divisions within the Community and Neighborhoods Department, with other City departments, and with local and regional private and public partners. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Leads change by working with City elected officials, with boards and commissions, with Planning Division employees, and with the community to establish a strategic vision of community planning and sustainable growth in Salt Lake City. Such strategic leadership occurs in a continuously changing environment.
Meets City planning and sustainable growth objectives by guiding and making timely decisions that produce high-quality results after applying technical knowledge, analyzing problems, and calculating risks.
Manages the Planning Division’s financial and information resources strategically.
Builds coalitions internally and with appropriate community private and public partners.
Monitors performance and effectiveness of all functions and employees within the Planning Division.
Responds to public inquiries relating to the Planning Division.
Directs public relations process activities to obtain the greatest public acceptance, confidence, and support for City plans and sustainable growth goals.
Directs the preparation, maintenance, update, and implementation of Salt Lake City's general plans and all long-range planning activities of the City. Plans, organizes, supervises, and directs the activities of the Planning Division and serves on numerous citizen and government committees aimed at accomplishing the City’s planning and sustainable growth programs.
Responsible for assisting the Planning Commission, Board of Adjustment, and Historic Landmark Committee, including all statutory and policy activities.
Effectively coordinates with the Business Advisory Board, Open Space Lands Board, and similar City and community bodies that affect City planning and sustainable growth.
Serves as the planning advisor to the Mayor, Director of Community and Neighborhoods, other department heads, various boards, and public officials.
Directs the coordination and promotion of City plans with other planning agencies.  Works closely with architects, builders, and developers to explain the City's plans and programs.  Gives professional advice and ensures that new developments are consistent with the plans of the City.
Sets priorities, schedules, and obtains funding for Division projects.
Directs the preparation of the Planning Division's work program and annual budget.  Monitors all division expenditures and seeks alternative funding sources such as grants, improved efficiency, and cost savings.
Recommends new and innovative planning and implementation strategies addressing complex urban issues.
May be responsible for coordinating delicate and volatile community issues affecting the Department.
Responsible for other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a degree in planning or a closely related field and ten (10) years full time paid experience in urban planning or related field; five (5) years of which have been in a senior management or supervision capacity.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis but must include minimum four (4) years’ experience in a senior management or supervision capacity.
Considerable knowledge of the principles and practices of municipal and urban planning.
Demonstrated ability to develop, communicate and implement a master plan, land use and sustainable growth management policies which complement urban planning and economic development strategies.  Must have prior considerable experi­ence managing large projects and a professional a large planning staff.
Demonstrated ability to visualize the long-range planning needs of a large urban area and to provide leadership and direction to local public officials, planners, and developers in the accomplishment of planning and economic development goals.

DESIRED QUALIFICATIONS:
Possession of an AICP certificate.
Master’s degree in urban planning or related field.

WORKING CONDITIONS:
Regular exposure to stressful situations as a result of human behavior.
Individual will work irregular hours as needed.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001736		Planning Manager		Principal Planner				E33		Yes		E34		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the City's Planning Director and Deputy Planning Director, incumbent supervises professional planners and provides oversight of the work of the planning staff.  Monitors the professional development of staff and ensures compliance with State Law, City policies, ordinances, and processes.  Provides support to planning staff at meetings with applicants, the public, and decision makers.  Monitors the workload of the division and individual planners and allocates resources to maintain acceptable turn-around times for staff work. 

Works with the Director and Deputy Director to prepare, update, and implement the City’s General Plans.  Advises the Historic Landmark Commission, the Planning Commission, Appeals Hearing Officer, City Council, and other advisory groups.

Critical to this position is the ability to explore various approaches to complex planning issues, to oversee and coordinate various planning activities, and to communicate with staff, committees/commissions, and citizens to ensure smooth functioning of implemented planning programs, processes, and procedures.		TYPICAL DUTIES:
Directs and oversees professional staff personnel assigned to various aspects of land use planning including Zoning Administration, Development Review, Long Range, Master Plan Historic Preservation, Urban Design, and other general planning sections. 
Ensures that communication between planning groups is coordinated and that professional planning standards are ensured. Works with Assistant Planning Director regarding staff training, motivation, evaluations, and disciplinary actions of division employees.
Participates in staff preparation of presentations, public meetings and hearings aimed at communicating, approving, or adopting various planning applications. Assists staff in negotiations with interest groups. Performs various public relation activities aimed at obtaining the greatest public acceptance and support of City initiated planning projects.
Ensures critical staff support is provided to the Appeals Hearing Officer, Planning Commission and Historic Landmark Commission. Ensures that other committees, commissions, or advisory boards are provided with professional planning support and staff expertise.
Performs other duties as required.
                       
MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Urban Planning or a closely related field and five years full time, paid professional experience in planning, two years of which must have been in a programmatic management capacity including the supervision of multiple, high visibility planning projects and / or professional planning staff.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis but must include minimum four (4) years’ experience in a programmatic management capacity.
Ability to perform analysis of urban planning proposals and projects using professional planning standards, public policy or other related methods and make appropriate recommendations for consideration by the Planning Director and implementation by Planning staff.
Ability to coordinate the work of others and communicate effectively both orally and in writing. Ability to conduct and participate in-group decision‑making, perform budgetary analysis and provide guidance and direction to both internal and external planning program participants.

WORKING CONDITIONS:
Most work performed in office environment. Comfortable working positions, handling of light weights. Stationary work with some intermittent movement.
Required to work unconventional hours.
Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		7

		001737		Planning Programs Supervisor		Principal Planner				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Planning Director or Deputy Planning Director, oversees the interface between the Planning Division and the public.  This position is responsible for ensuring a high-quality interface between the Planning Division and its customers including the public, applicants, institutions City departments and divisions and others. 

This position requires professional expertise in Urban Planning and the ability to think strategically and creatively in how to provide information to the public, ensure processes are effective and efficient, interpret regulations and address complex issues in a timely and diplomatic manner. This position also requires the ability to effectively delegate assignments and ensure that various tasks are completed accurately and on-time.		TYPICAL DUTIES:
May negotiate and/or arbitrate planning solutions for complex development projects in collaboration with subordinate staff. This includes meeting with applicants and assigned staff on complex project issues to explain regulations and processes and identify appropriate direction.  In addition, this person serves as the point person for the Planning Division to work with various City Staff to address “brush fire” types of issues.
May advise the Planning Director or Deputy Planning Director on recommendations for improving systems of communicating with applicants, the general public, other Divisions, as well as elected and appointed officials. 
May direct and monitor the daily activities and effectiveness of Planning Counter personnel.  Informs Planning Director, Deputy Planning Director and Planning Managers about the performance of the Planning Counter Staff, including contributing to the performance evaluations and performance of Planning Counter staff.  Ensures adequate Planning Counter coverage and recommends ways to improve service including coordination with other one-stop and associated divisions especially the Building Services and Business Licensing Divisions.
May oversee the creation of informational materials, including hardcopies, electronic and, videos relating to a broad variety of planning related topics and Division projects and processes.  Ensures that the information is accurate and up to date.  Ensures that the information on the Division’s website is up to date and user friendly.
May oversee the Division’s electronic public engagement system.  This includes identifying cutting edge and best practice methods for informing the public about a variety of projects and
issues as well as inventive and effective means of obtaining feedback from a broad and diverse public.
May oversee the Internship Program for the Division.  This includes working to identify needs of planners for internship assistance, recruitment, and monitoring of effectiveness of intern with various projects and ensuring the intern obtains a valuable and worthwhile experience during their time with the Division. 
May oversee the Accela project tracking program to ensure the functions of the system are tailored to meet the needs of the Division.  Works with the Accela programmer to modify aspects of the system to meet the specific needs of the Division. 
May oversee the application forms for Division to ensure the applications are up to date, are clear and include necessary submittal information.  Ensures that changes are made when necessary to clarify required information. 
May develop, monitor, and update the electronic planning library and Planning Division Sharepoint system.  This includes ensuring that electronic documents, such as master plans, photographs, videos, and presentations are easily researchable and available for future reference and use. 
May establish, monitor, and update processes to comply with Governmental Record Access Management Act (GRAMA).  This includes training for all staff regarding what constitutes a public record, training clerical staff on gathering information to comply with GRAMA requests, and establishing, monitoring, and ensuring turnaround time for requests are met.
May establish, monitor, and oversee responses to Salesforce Citizen Requests as well as specific requests from the Mayor’s Office and City Council relating to constituent inquiries.  This includes ensuring responses are accurate, comprehensive, and timely. 
May oversees the development of and participate in public training of the planning process relating to the Planning Division such as Planning 101 seminars.
May perform planning analysis for complex projects to ensure implementation of Master Plan goals, policies, and zoning ordinance regulations. May be required to make interpretations of regulations and policies, Analyzes, and recommends modifications to master plan policies, zoning regulations, and prepares formal reports and recommendations for the Historic Landmark Commission, Planning Commission and City Council. 
May perform duties of an administrative hearing officer and other duties associated with Zoning Administration.
Performs other related duties as assigned.

MINIMUM QALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning or a closely related field and five years full time, paid professional experience in Urban Planning, including two (2) years of in the area of programmatic expertise needed. Experience must also include a minimum of two (2) years team leader or project management experience.
An equivalent combination of education and full time, paid professional planning experience may be substituted on a year-for-year basis, but must include minimum two years planning
experience in area of needed expertise and two years team leader or project management experience.
Ability to supervise and direct staff in the compilation, analysis and preparation of planning related professional reports and technical statistical analysis of data.
Knowledge of principles and practices of urban planning, land use law, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Demonstrated ability to write professional staff reports and planning policies. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to maintain effective working relationships with division heads, supervisors, employees, and the general public.

WORKING CONDITIONS:
Moderate physical activity. Occasional exposure to environmental hazards resulting from on‑site project inspections.
Considerable exposure to stressful situations as a result of human behavior.
Regularly required to work nontraditional hours to attend, conduct and/or present planning information or staff recommendation to citizen or community councils, Planning Commission, Historic Landmark Committee, Appeals Hearing, or City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002519		Public Lands Planner		Principal Planner				E28		Yes		E29		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent supervises and manages major planning and development projects within Parks and Public Lands. This is a highly responsible position in management, planning, design and development of municipal land and facilities. Conducts park planning and acquisition studies; oversees  multifaceted master plan development, performs professional landscape design work, construction and contract administration for the development of parks, trails, natural lands, urban plazas, streetscapes and other Public Lands’ facilities to meet current and long range City plans. 

This position requires planning expertise in complex, current and long-range planning research, analysis, team coordination and the political processes necessary for review and adoption of master plans and other complex planning projects.		TYPICAL DUTIES:
Prepares, supervises, and manages the design and construction of planning and development projects utilizing general design principles and Salt Lake City Standards and codes, and construction principles.  Reviews plans submitted by consultants and assures complete designs follow standards as set by Salt Lake City, various codes, or standard construction principles.  Assists in developing policies and procedures to manage landscape architectural planning, design and construction projects.
Assists in managing, reviewing, and performing long range planning for major projects and coordinates parks projects with appropriate City departments
Assists in the development, update and preparation of the Public Lands’ Comprehensive Masterplan, Needs Assessment and Strategic Plan.  Conducts analysis, technical investigation and research related to park planning projects and issues.  Participates in consultant selection and approval of their assignments, parameters and work.
Assists in the development of Public Lands related Capital Improvement Projects including project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs.  Serves as advisor on facility expansions in parks and recreation, street improvements and related needs. 
Prepares project documents, monitors, and complies with bidding procedures and meets periodically with departmental staff to review project status.
May represent Salt Lake City Corporation on various ad hoc committees or statutory boards as public lands planning designee.  Coordinates with city department officials and other government management personnel. Conducts community and stakeholder outreach and engagement for planning and development efforts, in coordination with other members of the City’s public engagement team.
Develops and supervises projects such as capital improvements program for public facilities from needs assessment through project selection.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a bachelor’s degree in Planning, Project Management, Engineering, Landscape Architecture, Urban Planning or a related field. An equivalent combination of experience may be substituted for education on a year-for-year basis.
Three (3) years of professional experience in the areas of project management and/or planning team projects
Ability to coordinate or perform compilation, analysis and preparation of professional written reports and technical analyses and forecasts
Demonstrated ability to work interdependently with initiative, reliability and appreciation of team member contributions.
Knowledge of State and Federal laws relating to land use planning and Federal environmental regulations and the NEPA process.
Ability to visit various construction and work site locations.
Possession of a valid drivers’ license or driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government context.
Membership in the American Society of Landscape Architects, American Institute of Planners or equivalent organization.
One year of professional park planning experience.
Possession of an AICP certificate.
Demonstrated ability to use computer graphic software
Knowledge of Historic Preservation and Urban Design
Knowledge of issues, policies, regulations, and best management practices as they relate to natural land and parks management and design, water quality protection, habitat restoration, nature area recreation, native plant care, trail construction and maintenance, control methods and applications for noxious weed monitoring and abatement.
Knowledge of capital improvements programs.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium to heavy weights (30 to 75 lbs). Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002580		Senior Planner - Community & Neighborhoods		Principal Planner				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Serves as advisor and resource to planning staff members. As team leader on various complex issues, coordinates the development of the City's most difficult, multifaceted master plans and other major planning projects. Coordinates with other jurisdictions on urban design issues. Performs under the general direction of various Planning Managers

This position requires planning expertise in complex, current and long-range planning research, analysis, team coordination and the political processes necessary for review and adoption of multifaceted master plans and other complex planning projects.		TYPICAL DUTIES:
Serves as a resource to assigned or requesting Planning Division staff. Prepares or assists in the presentation of narrative, statistical and graphic data regarding comprehensive master plans, small area master plans and/or block redesign plans. Coordinates the process or prepares professional staff reports for the Mayor, City Council, Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, and various advisory groups, and the general public. Serves as principal author of land development regulations. Researches and reviews information on potential or current issues and meets with management team and planning team members to address and/or resolve the same. May be responsible for ensuring that the City's Urban Design Element is up‑to‑date and incorporates best professional practices.
Represents the Planning Division on city design review committees and interdivisional planning projects. Manages the citizen participation process for long‑range plans and complex development projects. Maintains required records and meeting summaries. Negotiates, or assists team members in the negotiation of solutions with citizen councils, developers, applicants, City officials, other governmental agencies, and regional planning organizations.
Performs planning analysis for complex projects to ensure implementation of Master Plan and other City-wide adopted goals, policies, and zoning ordinance regulations. Analyzes and recommends modifications to master plan policies, zoning regulations, negotiated development extractions, and planning processes, and assists other planning team members in the implementation of those recommendations.
Reviews, interprets, and approves applications for conditional uses, subdivisions, zoning amendments, certificates of appropriateness and other planning division applications. Conducts or advises other planning staff and City Departments on site reviews, processes, and projects. 
Writes environmental reviews and assessments and maintains an environmental review record for all City projects that use federal funds.
Prepares complex Community Development Block Grant applications for planning projects and prepares Community Improvement and Historic Preservation Grant Applications. Participates or coordinates consultant selection process and project management including the processing of consultant payments and other financial responsibilities associated with grant funded projects.
Performs other related duties as requested.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning or a closely related field and five years full time paid, professional experience in city planning including the simultaneous coordination of various planning team projects. An equivalent combination of education and experience may be substituted one for the other on a year‑for‑year basis but must include a minimum of three years’ experience in the simultaneous coordination of various Planning team projects.
Ability to coordinate or perform compilation, analysis and preparation of professional written reports and technical analyses and forecasts.
Demonstrated ability to work interdependently with initiative, reliability, and appreciation of team member contributions.
Knowledge of State and Federal laws relating to land use planning and Federal environmental regulations and the NEPA process.
Demonstrated ability to use professional Planning software applications.

DESIRED QUALIFICATIONS:
Possession of an AICP certificate.
Demonstrated ability to use computer graphic software
Knowledge of Historic Preservation and Urban Design

WORKING CONDITIONS:
Moderate physical activity. Occasional exposure to environmental hazards related to on‑site project inspections, development site reviews and processing of Certificate of Occupancy permits.
Considerable exposure to stress as a result of human behavior and the other demands of the position.

Regularly required to work non‑traditional hours to attend, conduct, or present planning information or recommendations to citizen or community councils, advisory' commissions and committees or the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		9

		002815		Senior Transportation Policy Analyst		Principal Planner				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of various Transportation Planning Managers serves as advisor and resource to transportation staff members. As a team leader on various complex issues, coordinates the development of mid- to long-range capital plans, master plans, and other major planning projects. Coordinates with other jurisdictions on transportation planning issues. 

This position performs complex strategic and analytical work of a responsible nature in support of the Transportation Division. Responsibilities include developing new procedures, standards, and processes; gathering, organizing, analyzing, and verifying information; developing oral and written presentations to identify issues and recommend options to internal leaders and local and regional partners; working with members of the administration and the public		Serves as a resource to assigned or requesting Transportation Division staff. Prepares or assists in the presentation of narrative, statistical and graphic data regarding comprehensive master plans, small area circulation studies and/or corridor studies.  Coordinates the process and/or prepares professional staff reports for the Mayor, City Council, Planning Commission, Transportation Advisory Board, various advisory groups, and the public. Research and reviews information on potential or current issues and meets with management team and transportation team members to address and/or resolve the same. May be responsible for ensuring that the City’s approach to transportation project initiation, design, and public engagement is up‑to‑date and incorporates best professional practices.
Identifies, researches, and analyzes public policy proposals and legislation with an emphasis on transportation issues. Prepares staff reports for transportation and department consideration. Staff reports review policy implications and identify ties to policy directions/statements previously made by the Mayor and/or the City council.  Prepares cartographic and other graphic data as needed relative to transportation issues.
Performs planning analysis for complex projects to ensure implementation of Master Plan and other City-wide adopted goals, policies, and ordinance regulations. Assists other transportation team members in the development and implementation of project scopes and designs in keeping with these guiding documents. 
Leads on the strategic matching of funding opportunities to projects needing funds, including considerations of project readiness, equity, land use, transportation networks, and input from city leadership and the public.  Prepares complex grant applications for transportation projects for local, state, and federal funding sources. 
Develops and updates the 10-year Transportation aspect of the City’s Capital Facilities Plan (CFP) working collaboratively with other departments and divisions; also considering input from city leadership and the public.  Leads transportation input on updates to the Impact Fee Facilities Plan (IFFP). Develops and facilitates the Transportation Division’s annual funding requests, coordinating these across departments and with external partners, to the Capital Improvement Program and other annual funding sources.
Represents the Transportation Division on regional committees, and serves as a liaison for WFRC, UDOT, UTA, and other partners, with particular involvement in the Regional Transportation Plan and Statewide Transportation Improvement Program.
Provides content and policy recommendations for the Transportation Advisory Board, in collaboration with the Transportation Division Director and staff leading the Bicycle Advisory Committee.
Performs other duties as requested.

QUALIFICATIONS:
A bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Eight years of progressively responsible experience in planning and public policy analysis. Education and experience, including in tangentially related fields, may be substituted on a year for year basis.
Knowledge of local, state, and federal government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Strong communication and public presentation skills.
Demonstrated ability to work independently and interdependently with initiative, reliability, and appreciation of team member contributions.

WORKING CONDITIONS:             
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.  Occasional exposure to environmental hazards related to on‑site assessments.
Frequent exposure to stress as a result of human behavior and the requirements of the job.
Regularly required to work non‑traditional hours to attend, conduct, or present planning information or recommendations to citizen or community councils, advisory' commissions and committees or the City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001999		Transit Program Manager		Principal Planner				E33		Yes		E34		Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Transportation Division Director, incumbent manages the development and implementation of mass transit initiatives and plans.  

Incumbent deals with issues that are not specifically defined and which require considerable research, initiative, and citywide coordination in order to plan, finance, and construct transit in Salt Lake City.		TYPICAL DUTIES:
Directs the day-to-day operations of the City’s effort to plan, finance, and implement a city-wide transit network.   Ensures that policies and procedures are being followed, that goals and objectives are met, and that services and projects are being accomplished efficiently and effectively and take corrective action as necessary.
Develops and monitors the program’s budget and staffing levels; oversee the financial well-being of the program by analyzing cost effectiveness and exercising cost controls; prepare submit and justify budget enhancement requests to the Director.
Coordinates with departments and divisions within the City as well as with the Utah Transit Authority to plan, implement and operate transit within Salt Lake City for maximum ridership and community benefit.
Plans, organizes, administers, and directs the work of professional, technical, support and operations staff in various City departments where assigned to the project. 
Monitors and stays abreast of technological, legal and operational changes that affect the activities and work processes of the program; and makes recommendations for, and develops and carries out improvements to the program to meet changing mission parameters and requirements.
Confers with and represents the program and the City in meetings with other agencies and organizations.  May be requested to serve as the City representative with a variety of public, business, government, and community groups and organizations.  Fosters collaborative working relationships to the benefit of the program.
Prioritizes and allocates available program resources; reviews and evaluates program and service delivery.
Works to integrate transit with other modes of transport within the City to support sustainable transportation principles.
Develops, negotiates, monitors and administers a variety of contracts and agreements related to the transit and streetcar systems.  Develops systems and maintain records that provide for the proper evaluation, control and documentation of assigned activities; and prepares a variety of written correspondence, reports, procedures, directives and other materials.
Serves as a liaison to County, State and Federal governments, and transit agencies; makes recommendations for the consideration of the Transportation Director; assists the Transportation Director with coordination of communications with City Council, City employees, the news media, and the general public in regards to transit development and future expansion; performs related tasks as assigned. Performs related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in science, engineering, management, urban planning, or related field from an accredited college or university, and 5 years experience in program management or project planning and implementation in a public sector agency or in a highly visible private sector company.   
Demonstrated success in large-scale, program management efforts related to private development and complex, competing environmental and organizational management issues.  Highly effective collaboration and communication skills as needed to gain support and interdepartmental cooperation on complex, transportation project development issues.
Knowledge of urban and transit-related planning and transit-oriented development principles, alternative modes of transportation, and sustainable transportation planning methods
Thorough knowledge of urban rail streetcar systems, and how they are planned, financed,   constructed and operated.  Ability to understand and maximize the private sector benefits that streetcars produce, and leverage those benefits to finance and operate the system.
Knowledge and understanding of urban planning, public fixed guide way transportation, private development, and will need to interact easily with individuals, entities and agencies in all of these fields.
Knowledge and understanding of issues related to project engineering and construction.
Possession of valid driver’s license or driver privilege card (or ability to obtain within six months of hire).

WORKING CONDITIONS:
Generally comfortable working conditions, work primarily performed in an office environment. Occasional exposure to outdoors, hazardous conditions while conducting site
inspections, overseeing environmental audits or remediation effort, and monitoring construction.
Considerable exposure to stress as a result of human behavior and the demands of the position.  Work is often performed under deadlines and time constraints.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001756		Transportation Planner I		Principal Planner				E25		Yes		E26		Individual Contributor		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and analysis of transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time.  Typical duties will include planning and analysis related to all modes of travel, but may also specialize in a specific mode of travel.  Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects.   Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		2

		001757		Transportation Planner II		Principal Planner				E27		Yes		E28		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and technical analysis of multimodal transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time. Typical duties will include planning and analysis related to all modes of travel but may also specialize in a specific mode of travel or subject matter expertise. Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001758		Transportation Planner III		Principal Planner				E29		Yes		E30		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and technical analysis of multimodal transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time. Typical duties will include planning and analysis related to all modes of travel but may also specialize in a specific mode of travel or subject matter expertise. Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002898		Transportation Planner IV		Principal Planner				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and technical analysis of multimodal transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time. Typical duties will include planning and analysis related to all modes of travel but may also specialize in a specific mode of travel or subject matter expertise. Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)				4

		001951		Transportation Section Manager		Principal Planner				E33		Yes		E34		Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the City's Transportation Director and Deputy Transportation Director, incumbent serves as one of the Division's key contacts on administrative and operational issues, overseeing information and analysis functions for decision making, project planning, and resource allocation. Explores programmatic options, provides input, initiates change, and implements projects and programs to enhance the division's effectiveness and performance of the division's transportation staff.

This position requires a high level of autonomous decision-making concerning staff assignments, project development and implementation, communications, and other essential functions of the division. Critical to this position is the ability to explore various approaches to complex transportation issues, to oversee and coordinate various transportation planning activities, and to communicate with staff, committees/commissions, and citizens.		TYPICAL DUTIES:
Directs and oversees professional and support staff assigned to the transportation planning section. Coordinates communication between sections and ensures that all professional standards are met.

Works with staff members to identify professional goals and necessary resources for successful function. Works with staff on matters related to performance and achievements.

Performs highly complex planning related to the City’s Transportation system. Develops original strategies and unique projects to address transportation needs and issues, specifically related to improving air quality, safety, and access for all transportation system users.

Coordinates with departments and divisions within the City as well as with external partners such as the Utah Transit Authority, Wasatch Front Regional Council, UDOT, and the University of Utah.

Represents the City in meetings with other agencies and organizations.  May be requested to serve as the City representative with a variety of public, business, government, and community groups and organizations. Prepares and may present materials for City Council briefings.

Reviews work produced by staff for technical accuracy and completeness.

Writes research findings and proposes recommendations based on current transportation industry best practices. Identifies issues, examines alternative approaches, and the changes necessary to current policies, procedures, and business practices.

Prepares memoranda and briefing materials about Section activities.

With the Planning team, creates a Transportation Division program of projects and new initiatives for implementation by the appropriate Sections within the Division.

Participates in staff preparation of presentations, public meetings, and public hearings. Assists staff in negotiations with interest groups. Performs various community activities aimed at obtaining feedback and acceptance of projects.

Assists with preparation and administration of the Division’s budget and other financial activities.  May perform financial analysis on projects as needed to ensure proper accounting of costs and benchmarks of completion. May prioritize and allocate available program resources; review and evaluate program, project, and service delivery.

Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Transportation Engineering, Transportation Planning, Urban Planning, Public Administration, or a closely related field and five (5) years full time, paid professional experience in transportation planning or engineering. One (1) year experience supervising or mentoring others. Related master or doctoral level degree may be substituted for experience on a year-for-year basis up to two (2) years.

Ability to perform analysis of transportation proposals and projects using transportation standards, public policy, or other related methods and make appropriate recommendations for consideration by the City's Transportation Director and implementation by Transportation staff.

Ability to coordinate the work of others and communicate effectively both orally and in writing, including internal and external partners whose participation is at their own discretion and in their own interest.

Ability to conduct and participate in group decision‑making, perform budgetary analysis, and provide guidance and direction to both internal and external planning program participants.


DESIRED QUALIFICATIONS:
Master’s degree in planning or engineering.

One (1) year experience supervising or mentoring others in a transportation, planning, or related field.

American Institute of Certified Planners (AICP), Professional Engineer (PE), or other related certification.

WORKING CONDITIONS:

Light physical effort. 

Exposure to stressful situations associated with human behavior, time-constraints, and multiple projects, demands, deadlines, etc.

May be required to work non-traditional hours.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		2

		001740		Urban Designer		Principal Planner				E28		Yes		E29		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs senior level professional urban design work by applying sustainable planning and design principles along with the knowledge of land use, transportation, public space architecture, construction related design skills and regulatory practices to define and implement urban design objectives in the planning and design of the city’s public spaces, streetscapes, and buildings as well as in the review of private development.
 
This position requires urban design expertise in complex projects and team coordination and the knowledge of political processes necessary for review and adoption of multifaceted master plans, complex planning policy documents, programs and projects that relate to urban design.		TYPICAL DUTIES:
Reviews actual designs of private and publicly funded projects and infrastructure for compliance with respective standards and provides design analysis and recommendations for other agency projects. Presents to Planning Commission, Historic Landmark Commission, and other city boards and commissions on reviews of special projects, involving consistent contact with applicants and the public.  
Creates and administers design guidelines and performance regulations for review of private development and develops standards for review of publicly funded projects. Provides design vision for plans developed by the Planning Division’s team of professionals, with input from all interests in the Salt Lake community. Assures that the City's Urban Design Element is up‑to‑date and incorporates best professional design practices.
Serves as a resource to assigned or requesting Planning Division Teams, or other applicable City Divisions. Prepares or assists in the presentation of graphic data regarding comprehensive master plans, small area master plans and/or block redesign plans. Coordinates the process or prepares professional staff reports for the Mayor, City Council, Planning Commission, and other applicable City decision making bodies various advisory groups and the public. Serves as principal author of design guidelines and regulations relating to design of the urban environment, including the Downtown, neighborhoods, and applicable redevelopment areas of the City. Researches and reviews information on potential or current issues, and meets with the Planning management team, Redevelopment Agency staff planning team members, and other applicable city departments and divisions to address and/or resolve same.
Represents the Planning Division on city design review committees for new public facilities and interdivisional planning projects. Ensures that these projects are meeting a high standard of design quality. Manages the citizen participation process for various types of long-range planning and complex public development projects. Maintains required records, meeting summaries. Negotiates or assists team members in the negotiation of solutions with citizen councils, developers, City officials, other governmental agencies, and regional planning organizations.
Performs planning analysis for complex projects to ensure implementation of Master Plan goals, policies and zoning ordinance regulations relating to design.
Creates plan drawings, urban design diagrams, maps, site designs, streetscape designs, graphic massing studies, and large and small-scale concept plans.  Analyzes sketches, photographs, contour maps, aerial maps, notes, and site surveys of existing drawings to guide the design process and initiates design solutions to solve technical issues of design in relation to sites and buildings.
Utilizes design charrettes and workshops to develop concepts and embody community needs as well as the interests of local stakeholders in the area being studied.  Creates coherent and compelling presentations. Manages presentations and production of master planning / urban design projects. Makes oral presentations to staff, the public, elected officials, and boards and commissions to explain urban design concepts and best design practices.
Prepares complex grant applications for various planning and public projects. Participates in selecting project consultants, establishing the scope of work assigned and directing work in progress.   Manages projects including the processing of consultant payments and other financial responsibilities associated with grant funded projects.
Works collaboratively with multi-disciplinary teams of professionals participating in cutting edge research and addressing complex design problems.  Provides senior-level project management with responsibility for mentoring other planning professionals.
Performs other duties as requested.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban design, architecture, landscape architecture, planning or a closely related field and five years full time paid professional experience in urban design or in a related field with progressively responsible experience as a designer in a variety of development settings.  An equivalent combination of education and experience may be substituted one for the other on a year‑for‑year basis but must include a minimum of three years experience in the simultaneous coordination of various urban design projects.
Excellent design, visualization and graphic skills including proficiency in Adobe Creative Suite (Photoshop, Illustrator, In Design) Sketch-up and AutoCAD, MS Office (Word, Excel, Power Point) is required.  Proficiency in 3D modeling programs, building digital and / or physical models and freehand sketching including pencil, ink, color pencil and markers. GIS skill a plus.  Demonstrated hands-on skilled proficiency in many technical functions across multiple artwork and design.  Ability to clearly describe planning concepts with words and images.
Demonstrated problem-solving skills along with strong graphic skills and communication skills and the ability to lead projects and coordinate with larger project teams.  Ability to communicate design ideas and direction quickly.
Strong knowledge of urban planning, zoning, and technical issues.
Demonstrated experience working on and understanding design best practices associated with public spaces and landscape.
Creative team player with the ability to work independently as well as within a diverse team of various professional disciplines.  Have experience in urban settings, corridor studies, sustainable design, and Transit Oriented Development.
Experience working with diverse community groups and performing inclusive and equitable public engagement activities.

DESIRED QUALIFICATIONS:
Master’s Degree in Urban Design, Architecture, Landscape Architecture, or Planning with urban design certificate or concentration.
Possession of an AICP certificate or other certification from a related professional organization.
Member of ASLA, APA, CNU, AIA, or ULI.

WORKING CONDITIONS:
Moderate movement with occasional exposure to environmental hazards related to on‑site project inspections and development site reviews.
Considerable exposure to stress as a result of human behavior and the other demands of the position.
Regularly required to work non‑traditional hours to attend, conduct, or present planning information or recommendations to citizen or community councils, advisory' commissions and committees or the City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002617		Zoning Administrator		Principal Planner				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Planning Director or Deputy Planning Director, fulfills the duties of zoning administrator as indicated in the zoning code. This includes making final decisions regarding the intent, applicability, and meaning of the zoning code, the subdivisions and condominiums code and other sections of the Salt Lake City Code that relate to the administration of the zoning code.  Manages the historic record of the zoning code and zoning map and other regulatory documents.  Provides input and direction to the Planning Division staff and other entities and individuals who need guidance regarding the zoning code. Manages the applications required by the zoning code and reviews submittal requirements to ensure submitted applications are complete and include all required information.   

This position requires professional expertise in Urban Planning and the ability to think strategically and creatively in how to provide information to the public, ensure processes are effective and efficient, interpret regulations and address complex issues in a timely and diplomatic manner. This position also requires the ability to effectively delegate assignments and ensure that various tasks are completed accurately and on-time.		TYPICAL DUTIES:
May negotiate and/or arbitrate planning solutions for complex development projects in collaboration with subordinate staff. This includes meeting with applicants and assigned staff on complex project issues to explain regulations and processes and identify appropriate direction. In addition, this person serves as the point person for the Planning Division to work with various City staff to address “brush fire” types of issues.
May advise the Planning Director or Deputy Planning Director on recommendations for improving zoning codes and processes, systems of communicating with applicants, the general public, other Divisions, as well as elected and appointed officials. 
In coordination with the Planning Managers the supervision of the development review function on any code interpretations or code conflicts to find solutions.
May oversee the creation of informational materials, including hardcopies, electronic and, videos relating to a broad variety of planning related topics and Division projects and processes. Ensures that the information is accurate and up to date. Ensures that applications, zoning maps, and applicable city codes implemented by the Planning Division and other information on the Division’s website are up to date, and user friendly.
May oversee the Accela project tracking program to ensure the functions of the system are tailored to meet the needs of the Division. Works with the Accela programmer to modify aspects of the system to meet the specific needs of the Division. 
May develop, monitor, and update the electronic planning library and Planning Division Sharepoint system. This includes ensuring that electronic documents, such as master plans, photographs, videos, and presentations are easily researchable and available for future reference and use. 
May establish, monitor, and update processes to comply with Governmental Record Access Management Act (GRAMA). This includes training for all staff regarding what constitutes a public record, training clerical staff on gathering information to comply with GRAMA requests, and establishing, monitoring, and ensuring turnaround time for requests are met.
May establish, monitor, and oversee responses to citizen requests as well as specific requests from the Mayor’s Office and City Council relating to constituent inquiries. This includes ensuring responses are accurate, comprehensive, and timely. 
May oversees the development of and participate in public training of the planning process relating to the Planning Division such as Planning 101 seminars.
May perform planning analysis for complex projects to ensure implementation of Master Plan goals, policies, and zoning ordinance regulations. May be required to make interpretations of regulations and policies, analyzes, and recommends modifications to Master Plan policies, zoning regulations, and prepares formal reports and recommendations for the Historic Landmark Commission, Planning Commission and City Council. 
May perform duties of an administrative hearing officer and other duties associated with Zoning Administration.
Performs other related duties as assigned.

MINIMUM QALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning or a closely related field and six (6) years full time, paid professional experience in Urban Planning. An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis but must include a minimum of two years planning experience in area of needed expertise and two years team leader or project management experience.
Ability to direct staff in the compilation, analysis and preparation of planning related professional reports and technical statistical analysis of data.
Knowledge of principles and practices of urban planning, land use law, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Demonstrated ability to write professional staff reports and planning policies. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to maintain effective working relationships with division heads, supervisors, employees, and the general public.

DESIRED QALIFICATIONS:
Ideally the candidate will have (2) years of demonstrated programmatic expertise as well as team leadership or project management experience.

WORKING CONDITIONS:
Moderate physical activity. Occasional exposure to environmental hazards resulting from on‑site project inspections.
Considerable exposure to stressful situations as a result of human behavior.
Regularly required to work nontraditional hours to attend, conduct and/or present planning information or staff recommendation to citizen or community councils, Planning Commission, Historic Landmark Committee, Appeals Hearing, or City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002145		Software Engineer III		Software Engineer III				E33						Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Engineering Team Manager, incumbents in this job series are responsible for performing analysis, layout activities, and evaluation of user requirements for a variety of applications. A career ladder exists for this job series, and incumbents may be promoted based on knowledge, skills and abilities as defined by the department.

Plans and conducts preliminary studies of potential applications and prepares design proposals to reflect cost, time and alternative actions to satisfy existing and future needs. Translates detailed design specifications into an application, debugs, and conducts system testing.  Modifies, maintains and updates existing applications.  Serves on project teams as a resource in one or more specific subjects. 

At the highest level, performs highly complex application design and analysis. Mentors and trains other Software Engineers.		TYPICAL DUTIES (ALL LEVELS):
Designs, develops and maintains enterprise class business web and desktop applications.  Works independently as well as jointly with customers and team members to define, design, code, test and implement multi-tier, object-oriented application solutions. 
Understands the functions and purposes of all systems assigned. Assures quality by testing and monitoring assigned systems.
Constructs and maintains documentation to aid in understanding, maintenance and code reuse.
May be assigned legacy systems.

JOB LEVEL DISTINCTIONS:
SOFTWARE ENGINEER I – Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  With the help of more senior level software engineers, meets with customers to define system requirements, designs database and table design layout, and designs and create reports.  Must be able to effectively communicate, organize and perform their duties consistently. Requires four years’ education or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER II - Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications.  Requires five years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER III - Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all lower levels of software engineers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires six years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SENIOR SOFTWARE ENGINEER – Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all levels of software engineers.  Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires eight years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.

MINIMUM QUALIFICATIONS (FOR ALL LEVELS):
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science or other field of computer programming, plus experience as indicated above. Education and experience may be substituted one for the other on a year for year basis, as stated for each level. Education or experience must include Microsoft Development tools including Visual Studio.Net C# and SQL Server.
Ability to communicate effectively and cooperate productively with team members, co-workers and customers.

DESIRED QUALIFICATION:
Microsoft Certified Software Developer (MCSD) – Web Development certification.

WORKING CONDITONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

Career Ladder Note:  This job series provides a career ladder path for the Associate, I, II, III and Senior levels. Incumbents may be promoted to a higher level once all requirements are met, provided sufficient funding is available and with the approval of the Chief Information Officer and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002471		Chief Data Officer		Software Engineer III				E38		No				Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Chief Data Officer and Geographic Information Officer (CDO/GIO) is responsible for managing all aspects of the city’s GIS systems and City’s data assets and efforts, which include its geographic information systems, open data and advanced analytics programs, business intelligence and data warehousing. Through managing these core areas, the CDO/GIO will facilitate the sharing of information between the city and the public as well as between city departments and will coordinate initiatives that improve city decision-making and outcomes through the use of data.		TYPICAL DUTIES: 
Serves as the city’s senior advisor and expert over geographic information systems and data analytics and is responsible for enterprise-wide governance and utilization of information as an asset.
Advises the Chief Administrative Officer, Chief Innovation Officer, Chief Information Officer and other city executives about opportunities to use data for data driven decision making.
Manages complex engagements and interfaces with senior management from city departments to deliver data science projects that provide improvements to city efficiency improve the quality of life and provides data-driven city services.
Supports cross-departmental initiatives to improve key performance indicators, offering suggestions as to how information can be used more effectively to track and improve business performance.
Establishes data policies, standards, organization, and data sharing agreements between internal and external partners. Implements data privacy policies and complying with data protection regulations.
Leads centralized team of GIS Specialists/Analysts, Data Scientists, and Data Analysts.
Leads the city’s data governance committee and ensures the data leadership team is organized and properly functioning.
Directs the development and reporting of performance metrics and activities for continuous improvement.
Oversees the city’s data inventory through the collection, storage, management, quality and protection of data.
Maintain project controls that accurately reflect completed work against project plans, schedules and budgets, and ensure user/management involvement at appropriate milestones.
Develop a strong working knowledge of IT requirements for users and customers and ensure that projects meet business needs and expectations of quality.
Direct and coordinate consultations with users, management, vendors and technicians to assess computing needs and systems requirements.
Works in a consultative fashion with other departments as an advisor of technologies that may improve their efficiency and effectiveness.
Works to implement solutions to business problems and streamline workflow to increase productivity of staff.
Work closely with others in solving high-level and complex data processing issues.
Communicate with the customer base to express technical business ideas clearly and concisely in an understandable manner.
Hires, promotes, coaches, counsels, disciplines, and terminates team members under this work group as needed.
Serves as a key member of and participant in the IMS Management Team, providing leadership and guidance in geographic information systems and data analytics solutions acquisition.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Computer Science, Information Systems or a closely related field, plus ten (10) years’ experience working in a large-scale environment (similar in size and scope to Salt Lake City Corporation’s systems).
Advanced knowledge in spatial data and the use of GIS at an advanced level.
Four years’ experience in managing Information Technology projects and teams, coordination of multiple implementation teams, corporate wide applications design or change, and the integration of complex information systems. An equivalent combination of education and experience may be substituted one for another on a year-for-year basis.
Expert knowledge and experience in applying standard project management theories, practices, and procedures including Agile methodology, as well as the processes, procedures, and techniques used to efficiently and effectively manage major software projects.
Demonstrable knowledge of and experience in of geographic information systems.
Demonstrable knowledge of and experience in relational database principles, technologies, and applications.
Demonstrable knowledge of and experience in software development technologies, principles, and practices, including object-oriented programming concepts.
Ability to communicate technical ideas effectively, both orally and in writing, in clear, concise terminology that is understandable to non-computer oriented committees, departmental users, and to IMS professional staff.
Proven ability to problem-solve in a very complex information technology environment.
Demonstrated skill in initiating changes and procedures to meet ongoing user needs.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and ensuring minimal impact on customers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002363		Chief Technology Officer		Software Engineer III				E39		Yes		E40		Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Chief Technology Officer (CTO) is the director of the Division of Software Services in the Information Management Services Deparment. As division director the CTO oversees enterprise application architecture planning, in-house software engineering, database and data warehouse management, 3rd party software management and support, geographical information systems (GIS), outsourced cloud-based software services, and data analytics.

The CTO is responsible for establishing the company’s technical vision and leading all aspects of the city’s technology development. Leads the execution of technology strategy for technology platforms, partnerships, and external relationships. Builds and manages the technology team and oversees research and development, as well as project management. Establishes technical standards and ensures adherence for product development and company operations. 

Establishes software standards and policies, manages software operations, administration and maintenance (OAM) activities, oversees software development and maintenance and provides guidance and counsel on the full range of software products, capabilities, uses, and trends for the City.		TYPICAL DUTIES: 
Serves as the city’s senior and most-trusted software advisor.
Advises the Chief Information Officer and other city executives about software, technology options, investments, and policies. Establishes an evolutionary vision for the software roadmap and decides or influences decisions accordingly. 
Advise on emerging technologies and digital trends that are most relevant to the city’s goals and needs.
Maintain project controls that accurately reflect completed work against project plans, schedules and budgets, and ensure user/management involvement at appropriate milestones.
Direct the development and reporting of performance metrics and activities for continuous improvement of IT management.
Develop a strong working knowledge of IT requirements for users and customers and ensure that projects meet business needs and expectations of quality.
Direct and coordinate consultations with users, management, vendors and technicians to assess computing needs and systems requirements.
Works in a consultative fashion with other departments as an advisor of technologies that may improve their efficiency and effectiveness.
Directs the activities necessary to keep the technology infrastructure running efficiently and effectively while ensuring compliance.
Works to implement solutions to business problems and streamline workflow to increase productivity of staff.
Conducts research on leading edge technologies and makes determinations on the probability of implementation.
Work closely with others in solving high-level and complex data processing issues.
Supervise highly technical network, computer and software engineering personnel.
Manage city-wide development projects.
Communicate with the customer base to express technical business ideas clearly and concisely in an understandable manner.
Advise on emerging technologies and digital trends that are most relevant to the city’s goals and needs.
Ensure that current and planned technical architecture, investments and solutions align with the city’s business objective.
Prepare and monitor operational budgets that meet prevailing objectives and constraints.
Develop and execute an analytics program that will allow city leaders to make data-based decisions.
Provides direction and leadership to the Software Engineering Team Manager and Software Support Team leads.
Works directly with Technology Solution Managers and department/division directors to provide software solutions necessary to facilitate City business needs.
Ensures that the respective teams in the Software Services group meet established service level standards.
Hires, promotes, coaches, counsels, disciplines, and terminates team members under this work group as needed.
Serves as a key member of and participant in the IMS Management Team, providing leadership and guidance in software planning, acquisition, and use across the IMS Department and other City departments.
Responsible for helping to build succession plans for critical IMS employees.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Computer Science, Information Systems or a closely related field, plus ten (10) years’ experience working in a large-scale environment (similar in size and scope to Salt Lake City Corporation’s systems).
Four years’ experience in managing Information Technology projects and teams, coordination of multiple implementation teams, corporate wide applications design or change, and the integration of complex information systems. An equivalent combination of education and experience may be substituted one for another on a year-for-year basis.
Demonstrable knowledge of end user support for both hardware and software.
Expert knowledge and experience in applying standard project management theories, practices, and procedures including Agile methodology, as well as the processes, procedures, and techniques used to efficiently and effectively manage major software projects.
Demonstrable knowledge of and experience in of networking principles and technologies for both data networks.
Demonstrable knowledge of and experience in hardware platforms and the commonly used operating systems associated with each.
Demonstrable knowledge of and experience in relational database principles, technologies, and applications.
Demonstrable knowledge of and experience in software development technologies, principles, and practices, including object-oriented programming concepts.
Ability to communicate technical ideas effectively, both orally and in writing, in clear, concise terminology that is understandable to non-computer oriented committees, departmental users, and to IMS professional staff.
Proven ability to problem-solve in a very complex information technology environment.
Demonstrated skill in initiating changes and procedures to meet ongoing user needs.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and ensuring minimal impact on customers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002601		Cloud Data Engineer		Software Engineer III				E33		Yes		E34		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of Software Engineering Team Manager, the Cloud Data Engineer will manage and secure the flow of structured and unstructured data from multiple sources including but not limited to relational and non-relational databases, on-prim file stores, Azure storage. The Cloud Data Engineer focuses on data-related tasks in Azure. Primary responsibilities include using services and tools to ingest, egress, and transform data from multiple sources. The Cloud Data Engineer collaborates with business stakeholders to identify and meet data requirements and design and implement solutions. The Cloud Data Engineer also manages, monitors, and ensures the security and privacy of data to satisfy business needs.		TYPICAL DUTIES:
Design and develop data storage and data processing solutions for the enterprise.
Support and build performant data pipelines in a cloud-based data lake environment.
Perform data wrangling, cleansing, transformation, analysis.
Work with relational and unstructured data formats to create analytics-ready datasets for user friendly analytic solutions that identifies and aggregates data elements into decision models and other analytical support tools.
Build batch and streaming ETL/ELT pipelines for data ingestion.
Build Data Warehouse solutions using Azure Data Factory, Synapse, or other Cloud-based solutions.
Setup and deploy cloud-based data services such as blob services, databases, and analytics.
Secure the platform and the stored data. Make sure only the necessary users can access the data.
Ensure business continuity in uncommon conditions by using techniques for high availability and disaster recovery.
Monitor to ensure that the systems run properly and are cost-effective.

QUALIFICATIONS:
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science or Data Science preferred. Two (2) years of relevant or equivalent experience preferred. Equivalent combination of education and experience substituted on a year-for-year basis.
Strong experience with data wrangling and cleansing, analysis.
Advanced SQL knowledge and experience working with relational databases, query authoring as well as working familiarity with a variety of databases.
Experience with data warehousing, data mining and data analysis techniques.
Experience in consuming REST based API highly preferred.
Experience with data modeling, data architecture design from complex data sources.
Experience in Shell scripting, R and Snowflake a plus.
Experience with Cloud based IaaS/PaaS solutions preferred.
Familiar with software development and agile concepts.
Excellent written and verbal communication skills.
Azure Data Engineer Certificate is a plus.
Experience with DevOps.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002817		Data Scientist		Software Engineer III				E34		Yes		E35		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This is a high-level administrative position responsible for planning and coordinating data, analyses, and research projects. Responsibilities include extraction, assessment, analysis, improvement, and continued monitoring of data and reporting systems. Responsibilities include developing, implementing, and managing research agendas to assist Salt Lake City with resource allocation, operational efficiencies, and predictive analysis. The administrator is responsible for developing and providing data analytics across Salt Lake City and delivering new forms of data analysis and reporting, linking performance analysis to other critical areas of agency operations (intelligence, demand, partner data, etc.). The work is performed under the general supervision of the Chief Data Officer, with the administrator being responsible for directing assigned staff’s work. Work is reviewed through discussion and project-related reports. Related work is performed as required.		Assess current databases and data collection methods.
Mines and analyzes complex and unstructured data sets using advanced statistical methods for use in data driven decision making.
Identify, analyze, mitigate and if necessary, remediate data quality issues.
Plans, develops, assigns/conducts, and reviews research projects based upon strategic initiatives to resource allocation, operational effectiveness, and predictive analysis.
Determines data needed, how it will be collected, and analysis to be done.
Performs research, analysis, and modeling on organizational data.
Develops and applies algorithms or models to key business metrics with the goal of improving operations or answering business questions.
Prepares narratives and directs the preparation of statistical, graphic, and tabular reports in support of recommendations.
Reviews reports based on criminal justice and agency data to ensure quality and accuracy of data used, methods, calculations, and report results.
Provides findings and analysis for use in decision making.
Advises the Salt Lake City on resource allocation, operational efficiencies, and predictive analysis.
Interprets data analysis and makes program/policy and training recommendations based on research findings.
Prepares and presents research findings and recommendations to various audiences, as requested.
Works with S
alt Lake City to identify strategic initiatives based on research findings.
Collaborates with local educational institutions, researchers, and Police Administration to identify and implement new strategic initiatives and improve existing programs.
Supervises and leads assigned staff and civilian research interns from local universities and colleges in organizing data, statistical analysis, and in the performance of their duties.
Researches and maintains references and resource materials.
Keeps abreast of current data policies and procedures used by other cities of similar size for use in data standards and policies used by the public and internal staff.
Refine products and processes, including building new data sets and liaison with other agencies to ensure efficient and up-to-date practices of data provision.
Performs work under minimal supervision.   Handles complex issues and problems and refers only the most complex issues to higher-level staff.
Provides leadership, management, and coaching and/or mentoring to a subordinate group.

MINIMUM QUALIFICATIONS:

Master’s degree (Doctorate preferred) in a Social Science field such as but not limited to Statistics, Psychology, Sociology, Public Policy, Political Science, or Economics (or another relevant field) AND three (3) years of experience developing and managing data related projects which primarily involved all of the following: using various methods of data collection; data analysis; interpreting statistical and other information.
Comfort with and demonstrated proficiency with statistical analysis, including experience working with large databases or datasets, experience overseeing primary and secondary data collection and analysis, and familiarity with general research methodologies.
Comfort with and demonstrated competency in using open-source resources (e.g., R, Python) to construct and deploy complex statistical processes.
Ability to provide direction and consultation with personnel to ensure proper statistical   methodology for collection and reporting of data.
Ability to prepare clear and concise written reports.
Ability to manage multiple priorities on time.
Ability to plan, assign, and organize workflow based on staff skills and experience to ensure   completion.
Knowledge of temporal and spatial analysis methods.
Ability to utilize computers for research purposes.
Ability to review database content to monitor quality and accuracy and to adjust collection   procedures.
Ability to think logically and methodically.
Ability to establish and maintain effective working relationships with Salt Lake City departments and other stakeholders.
Ability to maintain the confidentiality of information in the course of work.
Ability to formulate program recommendations from evaluation data.
Project management skills including producing, tracking, and managing multiple deliverables with overlapping deadlines in a high-performing political environment.

PREFERRED QUALIFICATIONS:
Demonstrated familiarity with SQL.
Demonstrated familiarity with developing data dashboards.
Demonstrated familiarity with R/Python scripting
Demonstrated familiarity with Power BI dashboards

PREFERRED QUALIFICATIONS:
Demonstrated familiarity with SQL.
Demonstrated familiarity with developing data dashboards.
Demonstrated familiarity with R/Python scripting
Demonstrated familiarity with Power BI dashboards

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001365		Director of Airport Information Technology		Software Engineer III				E39		Yes		E40		Division Director		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Executive Director of Airports, serves as the Division Director for Information Technology functions of the Salt Lake City Department of Airports (SLCDA).  Directs the operation and strategic planning of the Information Technology division and is responsible for all aspects of technology development, deployment and utilization.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Sets the strategic direction for information and technical systems including the Airport’s computer systems, internet, telephone systems, CCTV, Card Access, Building Automation, Automated Vehicle Identification, 800 MHz Radio, Fiber Optics and other specialty Airport systems.
Directs and supervises a staff of professional personnel assigned to the Information Technology Division and Technical Services Division. Responsible for personnel actions and administrative matters as they apply to the operation, performance, and accountability of the division.
Responsible for the Division’s budget.  Directs the preparation and adjustments to the annual budget document.  Understands and monitors the Division’s financial transactions.  Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions. 
Develops and directs policies, procedures, and programs for the Airport’s information and technology systems. 
Advises the Director of Airports, and other division directors about information and technology systems.
Directs Information Technology capital improvement program and makes recommendation to the Director of Airports for other capital improvements in the division.
Reviews new technology development plans to ensure appropriate use of staff, resources, processes and that key milestones are established, understood and realized.
Participates in long-term strategic planning efforts to ensure that where needed, technology is incorporated at the highest level into Airport projects and programs.
Coordinates with other city, state, and federal agencies as necessary for compliance with governmental regulations and guidelines related to the programming, design, and construction of Airport information technology improvement projects.
Participates in airport industry initiatives and efforts to identify and plan for new technologies and industry trends.
May act in the capacity of Executive Director or Deputy Executive Director of Airports when so authorized.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Computer Science, Information Systems or a closely related field and eight (8) years large scale computer applications project management experience, five (5) of which must be in an airport environment.  Experience must include multi-team or multi-vendor coordination, computerized process control communication security system and similar Airport systems, organization-wide applications design or change, and the introduction and integration of complex information systems/technology or an equivalent combination of education and experience, substituted on a year-for-year basis.  Experience must include three years’ supervision of a technical staff.
Demonstrable knowledge of Unix, Novell Netware, and Microsoft Operating Systems and databases.  Knowledge of computer hardware including server design and setup, PC’s, and all associated peripherals. 
Thorough knowledge of networking, software, topologies and protocols.  Experience in network design and implementation.  A high degree of understanding of “smart building” concepts, technologies and emerging trends.  .
Ability to be resourceful in solving very complex data processing problems and developing and implementing changes in policies and procedures and on-going user needs. 
Considerable, highly technical experience with computer hardware, peripherals, operating systems and common software applications.  Knowledge of installations procedures, architecture, and troubleshooting techniques. 
Ability to communicate effective, both orally and in written form highly technical ideas in clear terminology that is understandable to non-computer oriented committees, departmental users as well as to other IT professionals. 
Thorough knowledge of principles or organization, management and public administration related to maintenance of a civil airport.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to obtain a driver’s license or driving privilege card within 60 days of hire.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working conditions handling moderate weights. Intermittent sitting, standing, and walking.  Intermittent exposure to moderate noise levels.  Vision to enable viewing computer screens, data analysis, reading, and interpreting reports and other documents, eye-hand coordination for operation of computer keyboards, means to communicate effectively with team members and others.
Constant exposure to stressful situations as the result of human behavior, complex      problem solving, frequent deadlines, and the general demands of the job.
Some unconventional hours of work and/or travel.  Required to be available on a 24-hour   basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002857		Principal Software Engineer		Software Engineer III				E36		Yes		E37		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent leads an agile development team, designing, building, and working on enterprise grade software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, Microsoft .NET. The incumbent will also design, build, and maintain enterprise hybrid cloud integration architectures using Microsoft Azure and third-party cloud offerings purchased by the city. The incumbent works alongside and provides mentorship and work assignments to a team of developers and engineers who create, maintain, and update our websites and hybrid cloud services.		TYPICAL DUTIES:
Leading a team of developers and engineers in agile scrum project assignments.
Work with stakeholders to collect, document, and implement changes to hybrid cloud offerings.
Lead oversight and optimization of agile scrum processes used by the team.
Design, build, and maintain enterprise hybrid cloud architecture and integrations.
Mentor a team of developers and engineers in selected technology adoption and application.
Lead a team of developers and engineers in secure coding and DevSecOps best practices.
Participate as a member of the Azure Governance Team who manages Azure cloud resources.
Confer with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Develop ideas and processes and clearly express them.
Website and software application designing, building, or maintaining as a team member.
Participate in peer-reviews of solution designs and related code.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.

CORE COMPETENCIES:
Experienced leading teams of developers and engineers in enterprise software development.
Experienced in Agile Scum methodology.
Experienced in JavaScript, HTML, CSS, C#, .NET, JSON, REST, OpenAPI.
Experienced in advanced Git source control commands.
Experienced in secure coding and DevSecOps best practices.
Experienced in hybrid cloud architecture design and integration strategies.

SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Hybrid cloud event driven architecture design, implementation, and maintenance.
Workday cloud integration best practices.
ServiceNow cloud integration best practice.
Cartegraph OMS cloud integration best practices.
Salesforce cloud integration best practices.
Accela cloud integration best practices.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and a minimum of two (3) years’ experience in the development and implementation of web applications.
CompTia Security+ certification.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.
Demonstrated experience leading a team of software developers and engineers.
Demonstrated experience designing, building, and maintaining hybrid cloud applications.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with responsive user interface design and prototyping.
Experience with serverless cloud resources such as Microsoft Azure.
Security+ certification.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002146		Senior Software Engineer		Software Engineer III				E35		Yes		E36		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade hybrid cloud software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and provides mentorship to a team of other developers and software engineers in creating, maintaining, and updating our websites and services with an increased focus on cloud infrastructure and integration.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Coding, testing, and deploying full stack ASP.NET MVC web applications.
Coding and testing reusable .NET libraries.
Designing database table structures and optimizing query performance.
Designing, building, and maintaining web Application Programming Interfaces (APIs) using REST and Open API best practices.
Plan, provision and manage Azure cloud resources.
Plan, design, and implement integrations for third party cloud offerings.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Developing or validating test routines and schedules to ensure that test cases mimic external interfaces and address all browser and device types.
Able to develop ideas and processes and clearly express them.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Experience applying and mentoring JavaScript, jQuery, HTML, CSS, C#, .NET, JSON, XML.
Experience applying and mentoring design and coding of REST, SOAP, WCF, and OpenAPI.
Experience applying and mentoring use of web authentication and authorization.
Experience using and teaching basic and advanced Git source control.
Experience processing Git pull requests.
Experience with client-side debugging and profiling using Chrome Developer Tools.
Experienced in server-side coding and debugging using Microsoft Visual Studio and VS Code.
Experience using web proxy tools such as Postman and Fiddler.
Experience in responsive web design.
Experience in full-stack development using ASP.NET MVC.
Experience in secure coding for full-stack web applications.
Experience working with stakeholders to capture application and service requirements.
Experience applying mentoring, leadership, and management skills.

TRAINING REQUIREMENTS:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Webhook design
Service bus messaging structures and standardization
Hybrid cloud integration best practices
Azure virtual networks
Azure serverless infrastructure planning and implementation
Hybrid cloud logging, monitoring, and alerting

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science preferred. At least five (5) years of experience or equivalent combination of education and experience substituted on a year-for-year basis.
CompTia Security+ certification.
Demonstrated sprint planning experience.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with messaging and event-driven architectures.
Experience with serverless cloud resources such as Microsoft Azure.
Experience with hybrid cloud environments.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002631		Senior Web Developer		Software Engineer III				E31		Yes		E32		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and receives mentorship from a team of other developers in creating, maintaining, and updating our websites and services. The incumbent also provides mentorship to Web Developers while maintaining and updating our websites and services.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Editing, writing, or designing website content.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Directing or performing website updates.
Consuming REST Application Programming Interfaces (APIs) and OpenAPI specifications.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Developing or validating test routines and schedules to ensure that test cases mimic external interfaces and address all browser and device types.
Able to develop ideas and processes and clearly express them.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Experience applying and mentoring JavaScript, jQuery, HTML, CSS, C#, .NET, JSON, XML.
Experience applying and mentoring HTTP methods.
Experience applying and mentoring consumption of REST, SOAP, WCF, and OpenAPI.
Experience applying and mentoring use of JSON Web Tokens (JWT).
Experience using and teaching basic and advanced Git source control.
Experience processing Git pull requests.
Experience with client-side debugging and profiling using Chrome Developer Tools.
Experienced in server-side coding and debugging using Microsoft Visual Studio and VS Code.
Experience using web proxy tools such as Postman and Fiddler.
Experience in responsive web design.
Proficient in web user interface development using ASP.NET MVC.
Experience in secure coding for web applications including CORS, CSRF, and XSS strategies.
Experience applying mentoring, leadership, and management skills.

TRAINING REQUIREMENTS:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
SQL Server database design
T-SQL query coding and optimization
Entity Framework coding
LINQ querying
Progressive Web Applications (PWAs)
Full stack ASP.NET MVC application development
Node.js and Node Package Manager (NPM)

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and a minimum of three (3) years’ experience in the development and implementation of web applications.
CompTia Security+ certification.
Demonstrated sprint planning experience.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with full stack ASP.NET MVC application development.
Experience with SQL Server databases.
Experience with serverless cloud resources such as Microsoft Azure.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002632		Software Engineer		Software Engineer III				E33		Yes		E34		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade hybrid cloud software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and receives mentorship from a team of other developers in creating, maintaining, and updating our websites and services with an increased focus on backend, middleware, and cloud infrastructure. The incumbent also provides mentorship to Web Developers and Senior Web Developers while maintaining and updating our websites and services.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Coding, testing, and deploying full stack ASP.NET MVC web applications.
Coding and testing .NET middleware.
Coding and testing reusable .NET libraries.
Designing, coding, testing, and deploying REST APIs.
Designing database table structures and optimizing query performance.
Designing, building, and maintaining web Application Programming Interfaces (APIs) using REST and Open API best practices.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Developing or validating test routines and schedules to ensure that test cases mimic external interfaces and address all browser and device types.
Able to develop ideas and processes and clearly express them.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Experience applying and mentoring JavaScript, jQuery, HTML, CSS, C#, .NET, JSON, XML.
Experience applying and mentoring HTTP methods.
Experience applying and mentoring consumption of REST, SOAP, WCF, and OpenAPI.
Experience applying and mentoring use of JSON Web Tokens (JWT).
Experience using and teaching basic and advanced Git source control.
Experience processing Git pull requests.
Experience with client-side debugging and profiling using Chrome Developer Tools
Experienced in server-side coding and debugging using Microsoft Visual Studio and VS Code.
Experience using web proxy tools such as Postman and Fiddler.
Experience in responsive web design.
Experience in full-stack development using ASP.NET MVC.
Experience in secure coding for web applications including CORS, CSRF, and XSS strategies.
Experience applying mentoring, leadership, and management skills.

SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Azure resource provisioning and management
Azure API management design and implementation
Azure SQL and SQL Server Administration
Azure configuration management resources
Hybrid cloud integration design and implementation

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and a minimum of three (3) years’ experience in the development and implementation of web applications.
CompTia Security+ certification.
Demonstrated sprint planning experience.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with full-stack ASP.NET MVC application.
Experience with serverless cloud resources such as Microsoft Azure.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002143		Software Engineer I		Software Engineer III				E24		Yes		E25		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Engineering Team Manager, incumbents in this job series are responsible for performing analysis, layout activities, and evaluation of user requirements for a variety of applications. A career ladder exists for this job series, and incumbents may be promoted based on knowledge, skills and abilities as defined by the department.

Plans and conducts preliminary studies of potential applications and prepares design proposals to reflect cost, time and alternative actions to satisfy existing and future needs. Translates detailed design specifications into an application, debugs, and conducts system testing.  Modifies, maintains and updates existing applications.  Serves on project teams as a resource in one or more specific subjects. 

At the highest level, performs highly complex application design and analysis. Mentors and trains other Software Engineers.		TYPICAL DUTIES (ALL LEVELS):
Designs, develops and maintains enterprise class business web and desktop applications.  Works independently as well as jointly with customers and team members to define, design, code, test and implement multi-tier, object-oriented application solutions. 
Understands the functions and purposes of all systems assigned. Assures quality by testing and monitoring assigned systems.
Constructs and maintains documentation to aid in understanding, maintenance and code reuse.
May be assigned legacy systems.

JOB LEVEL DISTINCTIONS:
SOFTWARE ENGINEER I – Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  With the help of more senior level software engineers, meets with customers to define system requirements, designs database and table design layout, and designs and create reports.  Must be able to effectively communicate, organize and perform their duties consistently. Requires four years’ education or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER II - Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications.  Requires five years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER III - Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all lower levels of software engineers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires six years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SENIOR SOFTWARE ENGINEER – Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all levels of software engineers.  Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires eight years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.

MINIMUM QUALIFICATIONS (FOR ALL LEVELS):
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science or other field of computer programming, plus experience as indicated above. Education and experience may be substituted one for the other on a year for year basis, as stated for each level. Education or experience must include Microsoft Development tools including Visual Studio.Net C# and SQL Server.
Ability to communicate effectively and cooperate productively with team members, co-workers and customers.

DESIRED QUALIFICATION:
Microsoft Certified Software Developer (MCSD) – Web Development certification.

WORKING CONDITONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

Career Ladder Note: 
This job series provides a career ladder path for the Associate, I, II, III and Senior levels. Incumbents may be promoted to a higher level once all requirements are met, provided sufficient funding is available and with the approval of the Chief Information Officer and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002144		Software Engineer II		Software Engineer III				E28		Yes		E29		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Engineering Team Manager, incumbents in this job series are responsible for performing analysis, layout activities, and evaluation of user requirements for a variety of applications. A career ladder exists for this job series, and incumbents may be promoted based on knowledge, skills and abilities as defined by the department.

Plans and conducts preliminary studies of potential applications and prepares design proposals to reflect cost, time and alternative actions to satisfy existing and future needs. Translates detailed design specifications into an application, debugs, and conducts system testing.  Modifies, maintains and updates existing applications.  Serves on project teams as a resource in one or more specific subjects. 

At the highest level, performs highly complex application design and analysis. Mentors and trains other Software Engineers.		TYPICAL DUTIES (ALL LEVELS):
Designs, develops and maintains enterprise class business web and desktop applications.  Works independently as well as jointly with customers and team members to define, design, code, test and implement multi-tier, object-oriented application solutions. 
Understands the functions and purposes of all systems assigned. Assures quality by testing and monitoring assigned systems.
Constructs and maintains documentation to aid in understanding, maintenance and code reuse.
May be assigned legacy systems.

JOB LEVEL DISTINCTIONS:
SOFTWARE ENGINEER I – Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  With the help of more senior level software engineers, meets with customers to define system requirements, designs database and table design layout, and designs and create reports.  Must be able to effectively communicate, organize and perform their duties consistently. Requires four years’ education or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER II - Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications.  Requires five years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER III - Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all lower levels of software engineers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires six years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SENIOR SOFTWARE ENGINEER – Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all levels of software engineers.  Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires eight years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.

MINIMUM QUALIFICATIONS (FOR ALL LEVELS):
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science or other field of computer programming, plus experience as indicated above. Education and experience may be substituted one for the other on a year for year basis, as stated for each level. Education or experience must include Microsoft Development tools including Visual Studio.Net C# and SQL Server.
Ability to communicate effectively and cooperate productively with team members, co-workers and customers.

DESIRED QUALIFICATION:
Microsoft Certified Software Developer (MCSD) – Web Development certification.

WORKING CONDITONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

Career Ladder Note:  This job series provides a career ladder path for the Associate, I, II, III and Senior levels. Incumbents may be promoted to a higher level once all requirements are met, provided sufficient funding is available and with the approval of the Chief Information Officer and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002400		Software Engineer Team Lead		Software Engineer III				E36		Yes		E37		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade software systems using a variety of software technologies that include, but not limited to the Microsoft .NET stack. These systems are hosted in hybrid public and private cloud environments running on Windows and Linux platforms and thus requires a broad range of experience. The Software Engineer Team Lead provides technical and team leadership through coaching and mentorship.		TYPICAL DUTIES:
Provide technical leadership to teammates through coaching and mentorship.
Guide team development efforts towards successful project delivery.
Maintain high standards of software quality within the team by establishing good practices and habits.
Collaborate with other software developers, business analysts and software architects to plan, design, develop, test and maintain web and desktop-based business applications built on technology platforms accepted by the organization.
Assist in the collection and documentation of user's requirements, development of user stories, estimates and work plans.
Prepare reports and other documentation on the status, operation and maintenance of software.
Participate in peer-reviews of solution designs and related code.
Drive change to implement efficient and effective strategies in coordination with the Software Engineering Team Manager.
Develop, refine and tune integrations between applications.
Ensure all Engineers within the team understand and follow existing IT standards and best practices.
Analyze and resolve technical and application problems.
Assess opportunities for application and process improvement and prepare documentation of rationale to share with team members and other affected parties.
Provide third-level support to business users.
Research and evaluate a variety of software products.

CORE COMPETENCIES:
Extensive experience in HTML, CSS, Bootstrap, and JQuery.
Demonstrated current knowledge of Microsoft .NET Framework and Core development using C#.
ASP.NET development including Winforms, MVC, Razor Views, and Web API.
Windows Communication Framework (WCF), REST API, and message queues.
Data querying and persistence using SQL Server, SSRS, SSIS, LINQ, and Entity Framework.
Identity management using federated Active Directory.
Demonstrated Node.JS Single Page Application (SPA) experience using Angular 2+.
Demonstrated experience designing and developing enterprise grade software.
Demonstrated experience with database development including relational database design, SQL and ORM technologies.
Demonstrated experience leading agile development methodologies including Kanban and Scrum.
Extensive experience applying object-oriented design
Extensive experience with Git source control.
Experience with continuous integration and deployment tools such as Azure DevOps
Knowledge of service-oriented application development techniques
Demonstrated experience with multi-threading and concurrency.
Demonstrated experience with debugging, performance profiling and optimization.\
Experience with automated testing methods and technologies

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and seven (7) years' experience in the development and implementation of large scale, complex software solutions in an increasingly responsible capacity OR an equivalent combination of education and experience substituting one for the other on a year-for-year basis.
Two years prior experience in a technical leadership position.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with responsive user interface design and prototyping.
Experience with Salesforce development.
Experience with serverless cloud resources such as Microsoft Azure.
Experience with Linux command line operations

WORKING CONDITIONS:
Light to moderate physical activity. Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002507		Software Engineering Team Manager		Software Engineer III				E37		Yes		E38		Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Directs the operations and activities of the Software Engineering Team. As team manager, oversees the software development process and ensures adherence to coding, security, and design standards, including new applications and support for existing in-house applications. Additional responsibilities include adequate testing and quality assurance of new systems and changes to existing applications.		TYPICAL DUTIES:
Ensures the Software Engineering Team is up to date on software development tools and is sufficiently trained to maintain a high level of efficiency.
Working with project stakeholders, develops detailed software development specifications including process flow models, data flow models, design specifications, and programming specifications.
Oversees the software development process ensuring adherence to coding, security, and design standards.
Oversees the quality assurance and testing program for all internally developed applications ensuring the applications developed are materially free of defects prior to implementation.
Coordinates efforts between IMS teams to ensure systems are integrated to the extent possible and facilitate sharing of data where appropriate.
Coordinates efforts between the IMS teams ensuring the interfaces between City systems, whether internally developed or third party provided, are compliant with our standards and follows security policies. 
Responsible for section budgets ensuring that this section requests appropriate funding and controls expenditures.
Supervises Software Engineering Team. Hires, promotes, coaches, counsels, disciplines, and terminates team members under this section as needed.
Keeps current on computer industry trends and emerging software.  Performs other related special project duties.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a baccalaureate degree in Computer Science or closely related field and ten (10) years' experience in Information Systems in an increasingly responsible capacity OR an equivalent combination of education and experience substituting one for the other on a year-for-year basis. 
CompTia Security+ certification
Ability to work closely with others in solving high-level and complex data processing.
Ability to supervise highly technical computer software engineering personnel.
Detailed knowledge of software development technologies, methodologies, processes, and procedures.
Ability to manage multiple software development projects using traditional waterfall as well as agile project management methodologies.
Ability to communicate with the customer base to express technical ideas dearly and concisely in an understandable manner.
Basic knowledge of generally accepted accounting principles.


WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stressful situations as a result of human behavior, extremely complex problem solving, and managing multiple priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002237		Software Support Team Lead		Software Engineer III				E34		Yes		E35		Supervisor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Supervises the work activities of the Software Support Team.  Works with the Director of Software Services to guide team activities as they relate to the implementation, operation, administration, and ongoing support and maintenance of complex, enterprise-scale software applications (e.g. citywide financial systems, GIS, enterprise resource planning, Human Resources, work-order systems, and enterprise document management systems. Serves as the focal point for the software application within the City, and is the liaison between City departments, the IMS Department, and involved commercial suppliers. Responsible for analyzing and solving complex problems associated with large software package implementations.		TYPICAL DUTIES:
Leads a team of Software Support administrators. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members. Coordinates team workloads, assignments and time off.
Coordinates software updates, interfaces to other systems, implementations and user issues. 
Coordinates, throughout the software application’s life-cycle, all activities related to software implementation and ongoing support, working with other City departments, IMS staff, and outside vendors. Recommends and coordinates software changes to the vendor.
Coordinates project goals, timelines, milestones and funding conditions, and ensures software-related projects follow agreed processes and functional and performance standards.
Engages and guides software users to ensure software applications meet the needs and expectations of the City. 
Plans and coordinates user training. Confers with department and IMS staff to identify training needs. Formulates new application training, applying knowledge of specified training needs and teaching methods, such as individual coaching, group instruction, and actual job simulation. Ensures that user training meets learning level of users and parallels user needs.
Encourages appropriate training for employees and career path planning. Responsible for helping to build succession plans for critical IMS employees.
Keeps current on technology industry trends and emerging software. 
Performs other related special projects and duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field plus six to eight (6-8) years related work experience, including four years’ experience in team leadership and project management.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Strong knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Information technology conceptual, analytical and communication skills.
Demonstrated understanding of project management and software lifecycles.
Demonstrated proficiency in performing very detail oriented processes and troubleshooting those processes when problems arise.
Demonstrated proficiency with relational databases, querying tools, programming, scripting, desktop and server administration.
Experience supporting and maintaining client/server applications on large networks.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.
Demonstrated ability to communicate effectively with fellow employees, coaches and customers.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and insuring minimal impact on customers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002469		Technology & Innovation Strategic Industry Advisor		Software Engineer III				E34		Yes		E35		Individual Contributor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Economic Development Director, incumbent serves as a strategic advisor and project manager on the technology and healthcare innovation industry relating to projects, operations, and political issues pertinent to Salt Lake City.		TYPICAL DUTIES:
Leverages relationships within the technology industry to promote and foster innovation, entrepreneurship, startups, and to create new partnerships. Interacts with the technology and innovation business communities through site visits, business assistance, and collaboration.
Organizes and establishes relationships through active engagement of diverse stakeholder groups.
Develops and implements effective measurement of progress toward outcomes and reporting tools with the goal of elevating and attracting the technology ecosystem and innovation community to, and within Salt Lake City.
Studies, develops, and reviews technology industry policy proposals. Advises and makes recommendations to city leaders, including elected officials, on policy development. Works with department heads and agency directors to establish, prioritize, and implement policy initiatives.
Crafts strategies and strategic positions regarding long-range planning. Establishes and maintains lines of communication between various groups, emphasizing the effectiveness of working together in reaching common goals and objectives.
Leads multi-functional, multi-disciplinary teams to implement innovative initiatives; coordinates tasks and deliverables across multiple teams to ensure their timely delivery.
May oversee and coordinate Smart Cities Initiatives with internal and external partners.
Maintains and fosters relationships within the business community, specifically local universities, tech and startup accelerators and incubators.
Connects existing technology and innovation community with City departments and resources.
Promotes a culture of innovation and continuous improvement that supports and enables the Department of Economic Development to embrace new ideas and operational enhancements; leads innovation through technologies and continuous improvement with a focus on understanding and evaluating community and organizational needs.
 Collect and interpret data, to develop data-informed strategies, as well as identifying data gaps and utilizing data to track the progress on initiatives.
Acts as a liaison between the Mayor, leadership teams, and the technology and innovation community.
Manages direction of projects/initiatives with overall strategic priorities of the Mayor; monitors and evaluates their progress, delivers finished product.
Coordinates with the department’s public information officers regarding issues and events of current media interest.
Tracks Department metrics through Customer Relationship Management (CRM) software.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in related subject area plus four to six years of related work experience.  Education and experience may be substituted one for the other on a year-for-year basis.
Knowledge and technical expertise including business & economic development; redevelopment; urban design; arts and culture; state & federal affairs; municipal services; and/or intergovernmental relations.
Ability to interface effectively with government leaders, agency representatives, community leaders and members.
Ability to effectively communicate ideas.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.  Ability to recommend and build consensus in the presentation of alternatives for consideration.
Demonstrated ability to provide innovative, resourceful, effective, and systematic approaches to solving complex policy problems and community issues.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, political deadlines, and liaison work between City departments, Mayor’s Office, and politically powerful community groups.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002630		Web Developer		Software Engineer III				E29		Yes		E30		Individual Contributor		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and receives mentorship from senior team members in creating, maintaining, and updating our websites.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Editing, writing, or designing website content.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Proficient in JavaScript, HTML, CSS, JSON, and XML.
Proficient in Git source control.
Proficient in client-side debugging and profiling using browser developer tools.

TRAINING REQUIREMENTS:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Proficiency in the jQuery JavaScript library
Proficiency in JSON Web Tokens (JWT)
Proficiency in REST and HTTP request methods
Proficiency in using OpenAPI specifications
Proficiency in consuming SOAP and WCF services
Proficiency in C# and .NET
Proficiency in ASP.NET MVC
Proficiency in Responsive web design
Secure coding practices for web applications

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science preferred. Equivalent combination of education and experience substituted on a year-for-year basis.
CompTia Security + certification
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Two (2) years of relevant or equivalent experience.
Experience with Agile Scrum methodologies.
Experience with responsive user interface design and prototyping.
Experience with serverless cloud resources such as Microsoft Azure.
Experience with Visual Studio or Visual Studio Code.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License
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EE Data

		Employee ID		Employee		Longevity		Company Service Date		Most Recent Hire Date		Continuous Years of Service		Time in Position		Position ID		Bargaining Unit Code		Position Title		Management Level		Job Profile		Job Code		Department		Division		Position		Supervisory Organization		Step Progression Date		Compensation Grade		Compensation Step - Current		Compensation Range - Minimum		Currency		Compensation Range - Midpoint		Currency		Compensation Range - Maximum		Currency		Total Salary & Allowances		Currency		Total Base Pay		Currency		Compa Ratio		Total Annualized Amount		Currency		Frequency		Base Pay Segment Name

		464116		Aalec Shields		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0183804		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0183804 Firefighter I - Aalec Shields		Jeffrey Vaughn		8/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		705617		Aaron Allen		9/8/96		10/31/10		9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		0196401		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0196401 Fire Captain-399 - Aaron Allen		Kyle Lavender		10/31/10		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		024149		Aaron Arnesen		4/4/05		4/4/05		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		01803		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01803 Captain-Fire-83 - Aaron Arnesen		Kyle Lavender		4/4/05		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		346435		Aaron Barlow		3/16/20				3/16/20		3.92		3 year(s), 11 month(s), 24 day(s)		0384002		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0384002 Principal Planner - Aaron Barlow		Wayne Mills				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,513.10		USD		83,513.10		USD		1.01		83,513.10		USD		Annual		S3

		095992		Aaron Bentley		12/17/01				12/17/01		22.17		22 year(s), 2 month(s), 23 day(s)		0115203		000		Chief Information Officer		Department Director		Chief Information Officer		001578		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0115203 Chief Information Officer - Aaron Bentley		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		190,807.64		USD		185,006.64		USD		0.727		190,807.64		USD		Annual		S1

		106320		Aaron Benzon		10/24/16		1/1/00		10/24/16		7.33		1 year(s), 6 month(s), 7 day(s)		0173303		600		Watershed Operations Supervisor		Manager		Watershed Operations Supervisor		002862		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0173303 Watershed Operations Supervisor - Aaron Benzon		Patrick Nelson				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		87,973.60		USD		86,857.68		USD		1		87,973.60		USD		Annual		S3

		971070		Aaron Buchei		7/7/08		7/7/08		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0240403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0240403 Police Officer - Aaron Buchei		SUP_0381301 (Jacob Hatch)		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1001144		Aaron Dees		8/14/23				8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		00105		300		Warehouse Supervisor		Supervisor		Warehouse Supervisor		002249		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00105 Warehouse Supervisor - Aaron Dees		Bruce Arnold				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		101358		Aaron Hargrove		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0045302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0045302 Police Officer - Aaron Hargrove		Richelle Bradley		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		792289		Aaron Harward		1/30/22		1/30/19		1/30/22		2.08		2 year(s), 1 month(s), 11 day(s)		0248603		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0248603 Airfield Maintenance Specialist III - Aaron Harward		Adam Bigelow		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1000026		Aaron Jackman		8/8/22		8/8/18		8/8/22		1.58		1 year(s), 6 month(s), 7 day(s)		0190607		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0190607 Firefighter / Paramedic I - Aaron Jackman		Curtis Shafer		8/8/22		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.88		USD		32.30		USD		0.927		68,384.00		USD		Hourly		S2

		953646		Aaron Jensen		8/12/18		8/12/18		5/21/18		5.75		5 year(s), 9 month(s), 19 day(s)		0155812		100		Wastewater Collection Maintenance Worker I		Individual Contributor		Wastewater Collection Maintenance Worker I		002712		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155812 Wastewater Collection Maintenance Worker I - Aaron Jensen		Morgan Mitchell		8/12/21		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		26.82		USD		26.82		USD		1.136		55,785.60		USD		Hourly		S4

		298314		Aaron Lightfoot		5/1/00		5/1/00		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		04599		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		04599 Fire Captain - Aaron Lightfoot		Ryan Mellor		5/1/00		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		393450		Aaron Price		5/9/22				5/9/22		1.83		1 year(s), 10 month(s), 2 day(s)		04672		000		Deputy Chief Financial Officer		Deputy Director		Deputy Chief Financial Officer		002593		11200 FINANCE		11202 ACCOUNTING		04672 Deputy Chief Financial Officer - Aaron Price		Mary Beth Thompson				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		159,126.24		USD		159,126.24		USD		0.943		159,126.24		USD		Annual		S2

		917719		Aaron Rice		9/9/12		9/9/12		9/9/12		11.50		11 year(s), 6 month(s), 2 day(s)		0159406		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159406 Water Reclamation Facility Operator II - Aaron Rice		Donald Weaver		9/9/15		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		413440		Aaron Strong		5/25/21		5/25/21		5/25/21		2.75		2 year(s), 9 month(s), 15 day(s)		0153013		100		Drainage Maintenance Worker II		Individual Contributor		Drainage Maintenance Worker II		000995		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0153013 Drainage Maintenance Worker II - Aaron Strong		Scott Swanger		5/25/22		117		117B - 22.25 USD		19.78		USD		22.91		USD		26.04		USD		22.25		USD		22.25		USD		0.971		46,280.00		USD		Hourly		S2

		1000851		Aaron Wiley		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800132		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800132 Board Member - Aaron Wiley		ASHLYN LARSEN								0				0				0				0				0				0		0						S1

		1001205		Aarron Reupena						9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		720143I		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720143I Intern - Hourly - Aarron Reupena		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.96		USD		16.00		USD		0.388		17,641.00		USD		Hourly		S1

		1001118		Abdisalan Hussein						7/31/23		0.58		0 year(s), 7 month(s), 11 day(s)		710727H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710727H YouthCity Elementary Program Instructor I - Abdisalan Hussein (Position Vacate:03/29/2024)		Fernando Puga				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		974546		Abel Bromley		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0380703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0380703 Police Officer - Abel Bromley		SUP_0381301 (Jacob Hatch)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		423815		Abraham Lincoln		9/1/19		9/1/18		9/1/19		4.50		4 year(s), 6 month(s), 10 day(s)		04448		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04448 Airport Operations Specialist – Terminal/Landside II - Abraham Lincoln		Teresa Griffiths, Jordan Tatton		9/5/19		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		1001324		Acacia Jackson						10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		720031H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720031H YouthCity Teen Program Instructor - Acacia Jackson		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1001624		Ace Mack		2/26/24				2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		04601		600		Business Systems Analyst I		Individual Contributor		Business Systems Analyst I		002337		11200 FINANCE		11202 ACCOUNTING		04601 Business Systems Analyst I - Ace Mack		Richard Rutledge				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		78,165.36		USD		78,165.36		USD		0.9		78,165.36		USD		Annual		S2

		1001206		Achintya Mahajan						9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		710456H		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710456H Intern - Hourly - Achintya Mahajan		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.96		USD		16.00		USD		0.388		17,641.00		USD		Hourly		S1

		1000047		Adaline Miner		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 4 month(s), 24 day(s)		0195907		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0195907 Firefighter / Paramedic I - Adaline Miner		Joel Rushton		8/8/23		420		420B - 28.27 USD		26.24		USD		34.86		USD		43.48		USD		29.05		USD		28.27		USD		0.811		60,421.60		USD		Hourly		S1

		917959		Adam Archuleta		3/20/06		8/2/15		3/20/06		17.92		17 year(s), 11 month(s), 20 day(s)		0200005		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0200005 Fire Captain - Adam Archuleta		Ryan Mellor		8/2/15		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		1000380		Adam Bastian		1/23/23		1/23/23		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0067901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0067901 Police Officer - Adam Bastian		SUP_0237302 (Moronae Lealaogata)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		573371		Adam Bigelow		4/13/15		6/30/16		4/13/15		8.83		1 year(s), 3 month(s), 27 day(s)		0018302		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018302 Airfield Maintenance Supervisor - Adam Bigelow		Steven Mallett				N25				26.42		USD		36.04		USD		45.64		USD		36.75		USD		36.75		USD		1.02		76,440.00		USD		Hourly		S3

		594499		Adam Crook		3/23/19				3/23/19		4.92		4 year(s), 11 month(s), 17 day(s)		710333H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710333H Golf Groundskeeper - Hourly - Adam Crook		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		184605		Adam Davies		9/2/03		6/16/16		9/2/03		20.50		20 year(s), 6 month(s), 9 day(s)		0184503		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0184503 Fire Captain - Adam Davies		Richard Boden		6/16/16		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		967619		Adam Gillespie		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0384403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0384403 Police Officer - Adam Gillespie		Kory Checketts		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		909926		Adam Goaslind		8/31/09		9/22/11		8/31/09		14.50		14 year(s), 6 month(s), 11 day(s)		0145403		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0145403 Customer Service Collector / Investigator Utilities Specialist - Adam Goaslind		Marisela Alvarado		9/22/19		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		989827		ADAM GRAB		6/13/22		6/13/21		6/13/22		1.67		1 year(s), 8 month(s), 27 day(s)		0077203		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0077203 Compliance Enforcement Officer - ADAM GRAB		Gregory Fieseler		6/13/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		1000109		Adam Keller						8/30/22		1.50		1 year(s), 6 month(s), 11 day(s)		710026H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710026H School Crossing Guard - Hourly - Adam Keller		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		37,128.00		USD		Hourly		S1

		122042		Adam Malan		9/5/17		1/1/98		9/5/17		6.50		6 year(s), 6 month(s), 6 day(s)		0007304		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0007304 Police Officer - Adam Malan		SUP_0012102 (Cameron Thor)		1/1/10		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		47.15		USD		45.27		USD		1.215		98,061.60		USD		Hourly		S4

		155120		Adam Meyer		10/7/19		10/7/16		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		0008501		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008501 Airfield Maintenance Specialist III - Adam Meyer		Brandon Oakes		10/7/19		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		980091		Adam Nicolaysen		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0059603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0059603 Police Officer - Adam Nicolaysen		Keith Horrocks		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		109298		Adam Yerke		1/22/18		1/1/00		1/22/18		6.08		6 year(s), 1 month(s), 18 day(s)		0160704		300		Instrumentation & Controls Technician IV		Individual Contributor		Instrumentation & Controls Technician IV		002335		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0160704 Instrumentation & Controls Technician IV - Adam Yerke		Dan Johnson				N28				30.57		USD		41.76		USD		52.94		USD		37.58		USD		37.58		USD		0.9		78,166.40		USD		Hourly		S2

		1000649		adan sanchez		6/13/23		6/13/23		6/13/23		0.67		0 year(s), 8 month(s), 27 day(s)		0407202		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0407202 Public Safety Dispatcher - adan sanchez		Shahara Clark		6/13/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.80		USD		23.72		USD		0.799		49,493.60		USD		Hourly		S1

		488971		ADIA ESTES						6/13/22		1.67		1 year(s), 0 month(s), 21 day(s)		720328H		700		Multimedia Production Specialist I		Individual Contributor		Multimedia Production Specialist I		001903		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720328H Multimedia Production Specialist I - ADIA ESTES		Beth Mitchell				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		23.00		USD		23.00		USD		0.558		33,488.00		USD		Hourly		S1

		1000631		Adie Thakur		9/17/23				5/15/23		0.75		0 year(s), 5 month(s), 23 day(s)		04745		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11200 FINANCE		11202 ACCOUNTING		04745 Financial Analyst III - Adie Thakur		Andrew Reed				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		81,120.00		USD		81,120.00		USD		0.847		81,120.00		USD		Annual		S1

		1001375		Adila Hemmat						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720429H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720429H City Apprentice - Adila Hemmat		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001154		Adney Harris		8/9/23		10/9/13		8/9/23		0.58		0 year(s), 7 month(s), 2 day(s)		0222304		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0222304 Airport Operations Specialist – Terminal/Landside I - Adney Harris		Teresa Griffiths, Jordan Tatton		8/9/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		733500		Adriaan Boogaard		2/5/95		2/5/95		2/5/95		29.08		29 year(s), 1 month(s), 6 day(s)		0263805		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0263805 Senior Utility Locator - Adriaan Boogaard		Mark Ross		2/5/98		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.64		USD		28.48		USD		1.136		59,574.32		USD		Hourly		S4

		664179		Adrian Delgado		1/24/22		1/24/22		1/24/22		2.08		1 year(s), 1 month(s), 18 day(s)		0163112		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163112 Water Distribution Valve Operator - Adrian Delgado		Sean Lee, Steven Wiley		1/24/24		114		114C - 23.81 USD		18.10		USD		20.96		USD		23.81		USD		23.81		USD		23.81		USD		1.136		49,524.80		USD		Hourly		S4

		951952		Adriana Vialpando		6/3/19		6/26/21		6/3/19		4.75		4 year(s), 9 month(s), 8 day(s)		0143510		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0143510 Customer Service Collector / Investigator Utilities Specialist - Adriana Vialpando		Marisela Alvarado		6/3/23		223		223C - 25.56 USD		21.04		USD		26.35		USD		31.66		USD		25.56		USD		25.56		USD		0.97		53,164.80		USD		Hourly		S2

		1001393		Adrienne Buhler		11/13/23				11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		02622		600		Management & Grant Analyst		Individual Contributor		Management & Grant Analyst		002641		11200 FINANCE		11202 ACCOUNTING		02622 Management & Grant Analyst - Adrienne Buhler		Aaron Price				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		78,000.00		USD		78,000.00		USD		0.855		78,000.00		USD		Annual		S1

		1001662		Adrienne White		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800084		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800084 Board Member - Adrienne White		Aubrey Clark								0				0				0				0				0				0		0						S1

		1000882		Ahimara Suarez		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800281		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800281 Board Member - Ahimara Suarez		Katie Matheson								0				0				0				0				0				0		0						S1

		1001373		Ahmed Ali						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720272H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720272H City Apprentice - Ahmed Ali		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000338		Ahmed Mohammed		1/9/23				1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04204		600		Facilities Commissioning Authority (EIT)		Individual Contributor		Facilities Commissioning Authority (EIT)		001979		03000 PUBLIC SERVICES		03160 FACILITIES		04204 Facilities Commissioning Authority (EIT) - Ahmed Mohammed		Sean Fyfe				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		1000375		Ahron Huebner		1/17/23				1/17/23		1.08		1 year(s), 1 month(s), 23 day(s)		0308410		600		Assistant City Prosecutor		Individual Contributor		Assistant City Prosecutor		004211		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0308410 Assistant City Prosecutor - Ahron Huebner		Scott Fisher				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		118,560.00		USD		118,560.00		USD		0.97		118,560.00		USD		Annual		S2

		1001061		Aidan Spendlove						7/5/23		0.67		0 year(s), 8 month(s), 6 day(s)		710475H		700		Computer Center Assistant - Hourly		Individual Contributor		Computer Center Assistant - Hourly		001910		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710475H Computer Center Assistant - Hourly - Aidan Spendlove		Gerardo Hernandez-Perez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001025		Aiden Rosenthal						6/16/23		0.67		0 year(s), 8 month(s), 24 day(s)		710885H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710885H Golf Groundskeeper - Hourly - Aiden Rosenthal		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000930		Ailao Simanu		5/30/23		10/30/17		5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		0270801		100		Graffiti Response Field Technician		Individual Contributor		Graffiti Response Field Technician		000192		04000 PUBLIC LANDS		04100 PARKS		0270801 Graffiti Response Field Technician - Ailao Simanu		Orlando Fernandez		5/30/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		1000860		Aimee Burrows		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800140		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800140 Board Member - Aimee Burrows		Aubrey Clark								0				0				0				0				0				0		0						S1

		899521		Ainsley Bray		10/3/17				10/3/17		6.42		6 year(s), 5 month(s), 8 day(s)		710222H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710222H YouthCity Elementary Program Instructor I - Ainsley Bray		Lauren Underwood				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		052429		Al Hoskins		5/1/00		5/1/00		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0280002		400		Firefighter		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0280002 Firefighter - Al Hoskins		John Mcneill		5/1/09		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		117,266.24		USD		Hourly		S4

		102147		Al Perez (On Leave)		1/15/18		9/29/11		1/15/18		6.08		6 year(s), 1 month(s), 25 day(s)		0167701		200		Senior Communications Coordinator		Individual Contributor		Senior Communications Coordinator		000281		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167701 Senior Communications Coordinator - Al Perez (On Leave)		Sean Lee, Steven Wiley		9/29/19		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		1001663		Alan Barnett		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800088		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800088 Board Member - Alan Barnett		Aubrey Clark								0				0				0				0				0				0		0						S1

		369587		Alan Bialick		3/28/16				3/28/16		7.92		7 year(s), 11 month(s), 12 day(s)		710189H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710189H Golf Relations Specialist - Hourly - Alan Bialick		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		127925		Alan Dawes		9/2/13				9/2/13		10.50		10 year(s), 6 month(s), 9 day(s)		0208806		300		Public Safety Technology Systems Coordinator		Individual Contributor		Public Safety Technology Systems Coordinator		001873		02110 POLICE		02320 PD ADMIN & SUPPORT		0208806 Public Safety Technology Systems Coordinator - Alan Dawes		Police Logistics (Gordon Worsencroft)				N24				25.17		USD		34.32		USD		43.48		USD		34.65		USD		34.65		USD		1.009		72,072.00		USD		Hourly		S3

		1000674		Alan Greenwood		5/15/23		6/20/19		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0241002		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0241002 Police Officer - Alan Greenwood		SUP_0241302 (Joshua Moody)		6/20/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		590723		Alan Hudson		8/14/06		1/1/00		8/14/06		17.50		17 year(s), 6 month(s), 26 day(s)		0024801		300		Aviation Services Technical Systems Administrator		Individual Contributor		Aviation Services Technical Systems Administrator		001748		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0024801 Aviation Services Technical Systems Administrator - Alan Hudson		Bruce Arnold (Inherited)				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		1001506		Alan Jurmu		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100355		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100355 Police Officer - Alan Jurmu		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		529856		Alana Reid						7/26/23		0.58		0 year(s), 7 month(s), 14 day(s)		710037H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710037H School Crossing Guard - Hourly - Alana Reid		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1000189		Alanna Lam		9/26/22				9/26/22		1.42		1 year(s), 5 month(s), 14 day(s)		04749		600		Senior Recruiter		Individual Contributor		Senior Recruiter		002438		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04749 Senior Recruiter - Alanna Lam		Jennifer Jeppson				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		83,084.46		USD		82,083.46		USD		0.9		83,084.46		USD		Annual		S2

		1000200		Alanna Stark		10/3/22		1/3/18		10/3/22		1.42		0 year(s), 1 month(s), 7 day(s)		0229604		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0229604 Airport Airfield Operations Specialist - Alanna Stark		Doug Harris		12/4/23		325		325B - 31.50 USD		29.75		USD		33.30		USD		36.84		USD		31.50		USD		31.50		USD		0.946		65,520.00		USD		Hourly		S1

		1000437		Alazae Washington (On Leave)		2/6/23		2/6/19		2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		0408803		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0408803 Airport Operations Coordinator - Alazae Washington (On Leave)		Jeremy Mcculley		2/6/23		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.89		USD		28.81		USD		0.97		60,080.80		USD		Hourly		S2

		271538		ALEASHA LAMBOURNE		6/8/22		6/8/19		6/8/22		1.75		1 year(s), 6 month(s), 7 day(s)		04435		300		Airport Operations Supervisor-Terminal / Landside		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		04435 Airport Operations Supervisor-Terminal / Landside - ALEASHA LAMBOURNE		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		37.84		USD		37.84		USD		1		78,707.20		USD		Hourly		S2

		121005		Aleisha LeGore		11/14/16		8/12/18		11/14/16		7.25		7 year(s), 3 month(s), 26 day(s)		04313		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04313 Police Officer - Aleisha LeGore		SUP_0384204 (Tiffany Pappas)		8/12/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.29		USD		33.14		USD		0.889		71,331.20		USD		Hourly		S1

		1001037		Alejandro Cibrian		6/26/23				6/26/23		0.67		0 year(s), 8 month(s), 14 day(s)		04262		300		Airport Operations Agent - FBO		Individual Contributor		Airport Operations Agent - FBO		002442		54000 AIRPORT		54101 AIRPORT OPERATIONS		04262 Airport Operations Agent - FBO - Alejandro Cibrian		Samuel Allen, Kevin Thornock				N24				25.17		USD		34.32		USD		43.48		USD		34.40		USD		34.32		USD		1		71,541.60		USD		Hourly		S2

		1000750		Alejandro Moya		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800171		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800171 Board Member - Alejandro Moya		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		542497		Alejandro Puy Echegaray		11/16/21				11/16/21		2.25		2 year(s), 3 month(s), 24 day(s)		02181		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02181 Council Person - Alejandro Puy Echegaray		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		43,684.64		USD		42,017.00		USD		0.4		43,684.64		USD		Annual		S1

		1000110		Alejandro Sanchez		8/22/22				8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		04556		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04556 Executive Assistant - Alejandro Sanchez		Jill Love				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		68,577.60		USD		68,577.60		USD		0.871		68,577.60		USD		Annual		S2

		1000102		Alek Konkol						8/30/22		1.50		1 year(s), 6 month(s), 11 day(s)		710011H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710011H School Crossing Guard - Hourly - Alek Konkol		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		37,128.00		USD		Hourly		S1

		016146		Alen Gibic		7/15/06		7/15/06		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0047402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0047402 Police Officer - Alen Gibic		SUP_0045402 (Matthew Cook)		7/15/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.34		USD		45.27		USD		1.215		96,381.60		USD		Hourly		S4

		208760		Alessandro Ciacci		4/28/13				4/28/13		10.83		10 year(s), 10 month(s), 12 day(s)		0007804		600		Airport Safety, Engagement, and Training Programs Manager		Individual Contributor		Airport Safety, Engagement, and Training Programs Manager		002843		54000 AIRPORT		54101 AIRPORT OPERATIONS		0007804 Airport Safety, Engagement, and Training Programs Manager - Alessandro Ciacci		Natalie Warner				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		1001309		Alex Alford		10/16/23				10/16/23		0.33		0 year(s), 4 month(s), 24 day(s)		0079205		600		Engineering Construction Program / Projects Manager		Individual Contributor		Engineering Construction Program / Projects Manager		000843		03000 PUBLIC SERVICES		03176 ENGINEERING		0079205 Engineering Construction Program / Projects Manager - Alex Alford		Sean Fyfe				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		110968		Alex Archibald		10/6/14		10/6/14		10/6/14		9.42		9 year(s), 5 month(s), 5 day(s)		0025902		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025902 Facilities Maintenance Coordinator - Alex Archibald		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		616442		Alex Bengtzen		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0382205		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		0382205 Firefighter – Hazardous Materials Technician I - Alex Bengtzen		Adam Davies		8/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.07		USD		28.07		USD		0.869		58,385.60		USD		Hourly		S1

		111860		Alex Blanchard		10/17/16				10/17/16		7.33		7 year(s), 4 month(s), 23 day(s)		0011802		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011802 Airport Operations Manager - Alex Blanchard		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		808741		Alex Bodily		8/23/21		8/23/20		8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		0125802		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0125802 Fleet Mechanic - Alex Bodily		Dru Newman		1/22/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.14		USD		32.08		USD		1.136		68,930.56		USD		Hourly		S4

		715066		Alex Borders		10/4/21		2/22/16		10/4/21		2.42		2 year(s), 5 month(s), 7 day(s)		0404201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0404201 Police Officer - Alex Borders		SUP_0033402 (Gregory Wilking)		2/22/24		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.80		USD		40.22		USD		1.079		84,857.60		USD		Hourly		S3

		1000336		Alex Brown		12/24/22		12/24/18		12/24/22		1.17		0 year(s), 0 month(s), 8 day(s)		0095707		200		Permit Processor I		Individual Contributor		Permit Processor I		001948		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0095707 Permit Processor I - Alex Brown		Stefani James		6/3/23		218		218D - 22.09 USD		17.17		USD		21.50		USD		25.83		USD		22.09		USD		22.09		USD		1.027		45,947.20		USD		Hourly		S3

		129110		Alex Brown (On Leave)		8/22/16		8/26/18		8/22/16		7.50		7 year(s), 6 month(s), 18 day(s)		0130301		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0130301 Maintenance Specialist II - Alex Brown (On Leave)		Josh Densley		8/26/21		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		128486		Alex Christensen		5/19/14				5/19/14		9.75		9 year(s), 9 month(s), 21 day(s)		0146103		600		Engineer VI		Individual Contributor		Engineer VI		002200		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0146103 Engineer VI - Alex Christensen		Derek Velarde				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,764.96		USD		116,429.04		USD		1		116,764.96		USD		Annual		S3

		1000637		Alex Drake		5/15/23				5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0079704		600		Engineer V		Individual Contributor		Engineer V		002199		03000 PUBLIC SERVICES		03176 ENGINEERING		0079704 Engineer V - Alex Drake		Parker Bradley				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		877204		Alex Graser		1/28/19		1/28/15		1/28/19		5.08		5 year(s), 1 month(s), 12 day(s)		0195604		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0195604 Firefighter / Paramedic III - Alex Graser		Nathan Rock (On Leave)		1/28/24		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		126,613.76		USD		Hourly		S4

		683691		Alex Irvine		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		0384703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0384703 Police Officer - Alex Irvine		SO1096 (Brandon Hopkins)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		692442		Alex Kindred		7/30/18		7/30/18		7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		04277		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		04277 Firefighter Engineer II - Alex Kindred		Gary Menlove		7/30/22		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		29.91		USD		29.91		USD		0.926		62,212.80		USD		Hourly		S2

		102968		Alex Rendon		8/2/21		1/1/00		8/2/21		2.58		1 year(s), 9 month(s), 11 day(s)		0014803		300		Airport Operations Access Control Coordinator		Individual Contributor		Airport Operations Access Control Coordinator		002323		54000 AIRPORT		54101 AIRPORT OPERATIONS		0014803 Airport Operations Access Control Coordinator - Alex Rendon		Gary Bilbrey, Kathy Dearth				N23				23.97		USD		32.71		USD		41.44		USD		34.22		USD		34.22		USD		1.046		71,177.60		USD		Hourly		S3

		1000957		Alex Ririe		6/4/23		3/4/21		6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		0002503		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002503 Airfield Maintenance Specialist I - Alex Ririe		Adam Bigelow		2/5/24		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.35		USD		25.27		USD		1.136		52,717.60		USD		Hourly		S4

		262868		Alex Stallings		9/18/22		9/18/20		11/22/21		2.25		1 year(s), 5 month(s), 22 day(s)		04733		200		Youth Support Specialist		Individual Contributor		Youth Support Specialist		002670		02110 POLICE		02323 POLICE INVESTIGATIVE		04733 Youth Support Specialist - Alex Stallings		SUP_04239 (Krystyn Stargel)		9/18/22		219		219B - 19.05 USD		17.78		USD		22.26		USD		26.74		USD		19.05		USD		19.05		USD		0.856		39,624.00		USD		Hourly		S1

		1001495		Alex Weaver		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100356		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100356 Police Officer - Alex Weaver		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		842612		Alex Wilkinson		8/18/21		8/18/21		8/18/21		2.50		2 year(s), 6 month(s), 22 day(s)		0369701		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0369701 Airport Operations Specialist – Terminal/Landside II - Alex Wilkinson		Teresa Griffiths, Jordan Tatton		11/26/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		26.99		USD		26.99		USD		0.894		56,139.20		USD		Hourly		S1

		915781		Alex Zang		6/22/20				6/22/20		3.67		3 year(s), 8 month(s), 18 day(s)		710164H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710164H Golf Relations Specialist - Hourly - Alex Zang		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001387		Alexa Horn		11/13/23				11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		0301213		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0301213 Associate City Prosecutor - Alexa Horn		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		121769		Alexander Dale		1/4/16		1/4/15		1/4/16		8.17		1 year(s), 0 month(s), 6 day(s)		0248004		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0248004 Firefighter I - Alexander Dale		Chad Doyle		2/5/24		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		1000873		Alexander Lovell		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800153		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800153 Board Member - Alexander Lovell		Janine Calfo								0				0				0				0				0				0		0						S1

		1000012		Alexander Matta		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0197701		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0197701 Firefighter I - Alexander Matta		Scott Winkler		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.77		USD		24.48		USD		0.811		51,518.40		USD		Hourly		S1

		1001307		Alexander Tuttle		10/9/23		10/9/22		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0408101		330		Stormwater Quality Coordinator		Individual Contributor		Water Quality Coordinator		002741		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0408101 Stormwater Quality Coordinator - Alexander Tuttle		Greg Archuleta		10/9/22		324		324A - 28.33 USD		28.33		USD		31.71		USD		35.08		USD		28.33		USD		28.33		USD		0.893		58,926.40		USD		Hourly		S1

		1000420		ALEXANDER WALTON		1/23/23		1/23/23		1/23/23		1.08		0 year(s), 9 month(s), 26 day(s)		0164805		100		Water Distribution System Operator I		Individual Contributor		Water Distribution System Operator I		001312		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164805 Water Distribution System Operator I - ALEXANDER WALTON		Sean Lee, Steven Wiley		5/14/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		22.27		USD		21.64		USD		0.864		46,331.20		USD		Hourly		S1

		119742		Alexandra Doms		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0185706		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		0185706 Firefighter II - Alexandra Doms		Matt Taylor		9/6/23		415		415F - 36.73 USD		22.72		USD		30.18		USD		37.64		USD		36.94		USD		36.73		USD		1.217		107,557.76		USD		Hourly		S4

		1001457		Alexis Grimm						12/18/23		0.17		0 year(s), 2 month(s), 22 day(s)		720006H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720006H YouthCity Teen Program Instructor - Alexis Grimm		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1001377		ALI ABID						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720422H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720422H City Apprentice - ALI ABID		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		177004		Ali Farshid		10/21/19				10/15/19		4.33		4 year(s), 4 month(s), 25 day(s)		04410		600		Engineer IV		Individual Contributor		Engineer IV		002198		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04410 Engineer IV - Ali Farshid		Kristeen Beitel (Inherited)				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,574.00		USD		100,574.00		USD		1		100,574.00		USD		Annual		S3

		981022		Ali Gee		11/5/18		1/1/00		11/4/19		4.33		0 year(s), 7 month(s), 5 day(s)		0149502		300		Utilities Planner & Development Coordinator		Individual Contributor		Utilities Planner & Development Coordinator		002285		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0149502 Utilities Planner & Development Coordinator - Ali Gee		Karryn Greenleaf				N25				26.42		USD		36.04		USD		45.64		USD		34.18		USD		34.18		USD		0.949		71,094.40		USD		Hourly		S2

		614550		Ali Partovi		6/25/18		6/25/18		6/25/18		5.67		5 year(s), 8 month(s), 15 day(s)		0244001		100		General Maintenance Worker I		Individual Contributor		General Maintenance Worker I		002488		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0244001 General Maintenance Worker I - Ali Partovi		Chris Hendry		6/25/21		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		129270		Alicia Armstrong		1/15/14				1/15/14		10.08		10 year(s), 1 month(s), 25 day(s)		0396101		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11200 FINANCE		11202 ACCOUNTING		0396101 Financial Analyst III - Alicia Armstrong		Andrew Reed				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		81,394.96		USD		81,394.96		USD		0.85		81,394.96		USD		Annual		S1

		1001005		Alicia De León		6/12/23		6/12/23		6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		0133905		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0133905 Community Liaison - Alicia De León		Weston Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		68,315.52		USD		68,315.52		USD		0.868		68,315.52		USD		Annual		S2

		071178		Alicia Hintemeyer		4/12/21		5/29/16		4/12/21		2.83		1 year(s), 9 month(s), 11 day(s)		04334		330		Water Quality Technician		Individual Contributor		Water Quality Technician		002884		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04334 Water Quality Technician - Alicia Hintemeyer		Matthew Hendrix		5/29/22		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		118519		Aliesha Casazza		7/29/13		5/26/08		7/29/13		10.58		10 year(s), 7 month(s), 11 day(s)		0145011		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0145011 Customer Service Collector / Investigator Utilities Specialist - Aliesha Casazza		Marisela Alvarado		6/26/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		755150		Alisa Ferguson		6/1/21				6/1/21		2.75		2 year(s), 9 month(s), 10 day(s)		710356H		700		Victim Advocate - Hourly		Individual Contributor		Victim Advocate - Hourly		001316		02110 POLICE		02323 POLICE INVESTIGATIVE		710356H Victim Advocate - Hourly - Alisa Ferguson		SUP_00271 (Jessica Steed)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		22.00		USD		22.00		USD		0.534		22,880.00		USD		Hourly		S1

		1001608		Alison Smith		2/13/24				2/13/24		0.00		0 year(s), 0 month(s), 27 day(s)		0257304		600		Airport Communication Manager		Individual Contributor		Airport Communication Manager		002418		54000 AIRPORT		54109 AIRPORT COMMUNICATION & MARKETING		0257304 Airport Communication Manager - Alison Smith		Nancy Volmer				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		90,000.00		USD		90,000.00		USD		0.94		90,000.00		USD		Annual		S2

		1000440		Alissa Munoz		2/21/23		2/21/23		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		0214801		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214801 Public Safety Dispatcher - Alissa Munoz		Cortney Haggerty		2/21/24		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		341281		Alivia Lopez		6/10/19				6/10/19		4.75		1 year(s), 6 month(s), 19 day(s)		720361H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720361H YouthCity Teen Program Instructor - Alivia Lopez		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.12		USD		20.00		USD		0.485		26,156.00		USD		Hourly		S1

		1000781		Alla Chernenko		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800226		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800226 Board Member - Alla Chernenko		Amy Lyons								0				0				0				0				0				0		0						S1

		105232		Allan Cartwright		4/17/16				4/17/16		7.83		7 year(s), 10 month(s), 23 day(s)		710161H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710161H Golf Relations Specialist - Hourly - Allan Cartwright		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		269122		Allan Echols		5/1/00		5/1/00		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0199602		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12270 FIRE SUPPORT SERVICE		0199602 Firefighter Engineer III - Allan Echols		Dennis Sharp		5/1/09		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		911624		Allen Anderson		7/13/09		7/13/09		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0045004		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0045004 Police Officer - Allen Anderson		SUP_0381301 (Jacob Hatch)		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		286971		Allen Christensen		1/7/02				1/7/02		22.17		22 year(s), 2 month(s), 4 day(s)		0034302		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0034302 Police Sergeant - Allen Christensen		SUP_0056302 (Andy Leonard)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		000802		Allen Degraw		9/7/90		9/7/90		9/7/90		33.50		33 year(s), 6 month(s), 4 day(s)		0052501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0052501 Police Officer - Allen Degraw		Dale Bench		9/7/02		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		590968		Allen Hatch		6/15/20				6/15/20		3.67		3 year(s), 8 month(s), 25 day(s)		0115503		600		Hr Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0115503 Hr Business Partner II - Allen Hatch		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		101,574.74		USD		100,573.74		USD		1		101,574.74		USD		Annual		S3

		907347		Allen Yerke		6/28/09		7/1/08		6/28/09		14.67		14 year(s), 8 month(s), 12 day(s)		0153903		330		Industrial Electrician IV		Individual Contributor		Industrial Electrician IV		002658		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0153903 Industrial Electrician IV - Allen Yerke		Dan Johnson		7/1/14		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		1000514		Allie Bastian		3/20/23				3/20/23		0.92		0 year(s), 11 month(s), 20 day(s)		0014501		300		Office Facilitator I		Individual Contributor		Office Facilitator I		001233		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0014501 Office Facilitator I - Allie Bastian		Susan Humphreys				N20				21.54		USD		28.23		USD		34.93		USD		29.83		USD		29.83		USD		1.056		62,046.40		USD		Hourly		S3

		109417		Allison Dupler		10/8/17		1/1/00		5/30/17		6.75		6 year(s), 9 month(s), 11 day(s)		04261		600		Homeless Strategies Outreach Supervisor		Individual Contributor		Homeless Strategies Outreach Supervisor		002708		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		04261 Homeless Strategies Outreach Supervisor - Allison Dupler		Michelle Hoon				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		84,387.62		USD		84,387.62		USD		1.021		84,387.62		USD		Annual		S3

		117323		Allison Parks		9/26/16				9/26/16		7.42		7 year(s), 5 month(s), 14 day(s)		0216303		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0216303 Senior City Attorney - Allison Parks		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		174,077.90		USD		174,077.90		USD		1.032		174,077.90		USD		Annual		S3

		100740		Allison Rowland		4/27/14				10/4/13		10.42		10 year(s), 5 month(s), 7 day(s)		04132		000		Senior Public Policy Analyst		Individual Contributor		Senior Public Policy Analyst		001954		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04132 Senior Public Policy Analyst - Allison Rowland		Lehua Weaver				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		115,209.50		USD		114,208.50		USD		1.03		115,209.50		USD		Annual		S3

		922463		Alma Sweeny (On Leave)		7/14/05				7/14/05		18.58		1 year(s), 1 month(s), 6 day(s)		0049203		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02323 POLICE INVESTIGATIVE		0049203 Police Captain - Alma Sweeny (On Leave)		Police Investigative Bureau (Victor Siebeneck)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		151,103.00		USD		148,403.00		USD		1.214		151,103.00		USD		Annual		S4

		351453		Alvin Gilbert		8/31/14		8/31/14		3/31/14		9.92		9 year(s), 11 month(s), 11 day(s)		0410601		100		Sprinkler Irrigation Technician III		Individual Contributor		Sprinkler Irrigation Technician III		002149		04000 PUBLIC LANDS		04100 PARKS		0410601 Sprinkler Irrigation Technician III - Alvin Gilbert		Raymond Genao		8/31/17		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		33.72		USD		29.32		USD		1.136		70,133.44		USD		Hourly		S4

		106592		Alysha Gualazzi		9/29/14		9/29/13		9/29/14		9.42		0 year(s), 7 month(s), 17 day(s)		0269102		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0269102 911 Dispatch Communications Supervisor - Alysha Gualazzi		Amber Conrad				N27				29.12		USD		39.75		USD		50.38		USD		41.74		USD		41.74		USD		1.05		86,819.20		USD		Hourly		S3

		1000035		Alyssa Marler		8/15/22		8/15/20		8/15/22		1.50		1 year(s), 6 month(s), 25 day(s)		0381004		330		Crime Scene Technician I		Individual Contributor		Crime Scene Technician I		001778		02110 POLICE		02320 PD ADMIN & SUPPORT		0381004 Crime Scene Technician I - Alyssa Marler		Police Field Services 3 (Cody Nixon)		8/15/22		316		316B - 20.52 USD		19.35		USD		21.67		USD		23.98		USD		20.52		USD		20.52		USD		0.947		42,681.60		USD		Hourly		S2

		450954		Amanda Best		12/30/19				12/30/19		4.17		1 year(s), 7 month(s), 4 day(s)		0225602		600		Housing Stability Policy & Program Manager		Manager		Housing Stability Policy & Program Manager		002634		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0225602 Housing Stability Policy & Program Manager - Amanda Best		Heather Royall				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		104,694.72		USD		104,694.72		USD		0.944		104,694.72		USD		Annual		S2

		906357		Amanda Capps		7/14/05		1/1/00		7/14/05		18.58		1 year(s), 9 month(s), 25 day(s)		0031404		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0031404 Police Sergeant - Amanda Capps		Todd Mitchell				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		1000831		Amanda De Lucia		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800090		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800090 Board Member - Amanda De Lucia		Aubrey Clark								0				0				0				0				0				0		0						S1

		310481		Amanda Fitzwater		10/21/19		1/1/00		10/21/19		4.33		4 year(s), 4 month(s), 19 day(s)		0139005		600		Real Property Agent		Individual Contributor		Real Property Agent		000370		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0139005 Real Property Agent - Amanda Fitzwater		Tammy Hunsaker (Inherited)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,151.05		USD		82,151.05		USD		0.994		82,151.05		USD		Annual		S2

		1001272		Amanda Gilbert						9/15/23		0.42		0 year(s), 5 month(s), 25 day(s)		710068H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710068H School Crossing Guard - Hourly - Amanda Gilbert		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		117187		Amanda Greenland		6/8/15				6/8/15		8.75		8 year(s), 9 month(s), 3 day(s)		0400301		600		Communications & Engagement Manager		Manager		Communications & Engagement Manager		002892		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0400301 Communications & Engagement Manager - Amanda Greenland		Danny Walz				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		109,742.80		USD		108,741.80		USD		1.03		109,742.80		USD		Annual		S3

		872700		Amanda Hansen (On Leave)		2/11/20				2/11/20		4.08		0 year(s), 4 month(s), 24 day(s)		0372707		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0372707 Associate City Prosecutor - Amanda Hansen (On Leave)		Paige Williamson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		126273		Amanda Huynh		12/18/16				12/18/16		7.17		7 year(s), 2 month(s), 22 day(s)		04246		000		Public Engagement / Communications Specialist II		Individual Contributor		Public Engagement / Communications Specialist II		002358		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04246 Public Engagement / Communications Specialist II - Amanda Huynh		Lehua Weaver				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		83,516.30		USD		82,515.30		USD		0.95		83,516.30		USD		Annual		S2

		1001185		Amanda James						8/25/23		0.50		0 year(s), 6 month(s), 15 day(s)		710018H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710018H School Crossing Guard - Hourly - Amanda James		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		102578		Amanda Nave		6/11/18		6/11/14		6/11/18		5.75		5 year(s), 9 month(s), 0 day(s)		0141002		200		Contracts Process Coordinator		Individual Contributor		Contracts Process Coordinator		000532		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0141002 Contracts Process Coordinator - Amanda Nave		Jason Draper		6/11/22		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		227211		Amanda Roman		2/17/20				2/17/20		4.00		1 year(s), 9 month(s), 11 day(s)		0399101		600		Senior Planner - Community & Neighborhoods		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0399101 Senior Planner - Community & Neighborhoods - Amanda Roman		Kelsey Lindquist				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,571.84		USD		95,571.84		USD		0.95		95,571.84		USD		Annual		S2

		960919		Amber Conrad		8/27/07				8/27/07		16.50		1 year(s), 4 month(s), 11 day(s)		0219502		600		911 Communications Bureau Assistant Director		Manager		911 Communications Bureau Assistant Director		002628		14010 911 BUREAU		14017 DISPATCH		0219502 911 Communications Bureau Assistant Director - Amber Conrad		Lisa Kehoe				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		104,884.42		USD		104,884.42		USD		1.043		104,884.42		USD		Annual		S3

		954827		Amber Pehrson		11/24/08				11/24/08		15.25		15 year(s), 3 month(s), 16 day(s)		0246203		000		Public Engagement & Communications Specialist III		Individual Contributor		Public Engagement & Communications Specialist III		002636		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0246203 Public Engagement & Communications Specialist III - Amber Pehrson		Lehua Weaver				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		121,001.00		USD		120,000.00		USD		1.193		121,001.00		USD		Annual		S4

		030275		Amber Riddle		10/11/21		10/11/21		10/11/21		2.42		2 year(s), 5 month(s), 0 day(s)		0309805		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0309805 Public Safety Dispatcher - Amber Riddle		Cortney Haggerty		10/11/22		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		101702		Amber Shields		6/19/17		6/19/09		6/19/17		6.67		6 year(s), 8 month(s), 21 day(s)		0385506		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0385506 Public Safety Dispatcher - Amber Shields		Zac Bringhurst		6/19/17		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1001349		Amie Camara Lamin		10/30/23		2/28/19		10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		0249902		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0249902 Airport Operations Specialist – Terminal/Landside I - Amie Camara Lamin		Teresa Griffiths, Jordan Tatton		10/30/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		961355		Ammon Mauga		7/9/07		1/1/00		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0055102		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0055102 Police Sergeant - Ammon Mauga		SUP_0012003 (Cody Lougy)				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		129227		Ammon Nielsen		8/4/14		8/4/14		8/4/14		9.58		9 year(s), 7 month(s), 7 day(s)		0204603		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0204603 Firefighter / Paramedic III - Ammon Nielsen		Brian Staheli		8/4/23		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.77		USD		43.48		USD		1.247		91,038.40		USD		Hourly		S4

		1000032		Ammon Tuttle		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0191904		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0191904 Firefighter I - Ammon Tuttle		Chad Doyle		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		1000927		Ammon Weimer		5/30/23		12/30/18		5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		04712		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04712 Park Ranger - Ammon Weimer		Suzy Lee		12/29/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		1000859		Amy Barry		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800139		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800139 Board Member - Amy Barry		Aubrey Clark								0				0				0				0				0				0		0						S1

		1000724		Amy Carmen		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800001		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800001 Board Member - Amy Carmen		Ashley Lichtle								0				0				0				0				0				0		0						S1

		1001116		Amy Childress		8/14/23				8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		04702		600		Program Coordinator - Arts Council		Individual Contributor		Program Coordinator - Arts Council		001799		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04702 Program Coordinator - Arts Council - Amy Childress		Taylor Knuth				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,601.80		USD		73,600.80		USD		0.982		74,601.80		USD		Annual		S2

		191343		Amy Comelatto		5/16/05		6/8/08		11/8/04		19.33		19 year(s), 4 month(s), 3 day(s)		0371607		200		Lead Judicial Assistant		Individual Contributor		Lead Judicial Assistant		002090		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371607 Lead Judicial Assistant - Amy Comelatto		Andree Blietschau		6/8/16		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		34.46		USD		33.98		USD		1.201		71,679.40		USD		Hourly		S4

		421262		Amy Dorsey		2/7/22				2/7/22		2.08		0 year(s), 9 month(s), 0 day(s)		910007		600		Grant Manager		Manager		Grant Manager		002590		11200 FINANCE		11202 ACCOUNTING		910007 Grant Manager - Amy Dorsey		Aaron Price				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		92,514.24		USD		92,514.24		USD		0.92		92,514.24		USD		Annual		S2

		1000231		Amy Forbes		10/24/22				10/24/22		1.33		0 year(s), 3 month(s), 1 day(s)		0303201		600		Human Resources Recruiter		Individual Contributor		Human Resources Recruiter		002297		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0303201 Human Resources Recruiter - Amy Forbes		Jennifer Jeppson				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		68,705.00		USD		67,704.00		USD		0.903		68,705.00		USD		Annual		S2

		982211		Amy Hellewell		1/14/08		1/14/08		1/14/08		16.08		16 year(s), 1 month(s), 26 day(s)		0202405		400		Firefighter – Hazardous Materials Technician III		Individual Contributor		Firefighter – Hazardous Materials Technician III		001471		12030 FIRE		12245 FIRE OPERATIONS		0202405 Firefighter – Hazardous Materials Technician III - Amy Hellewell		Mark Leppard		1/14/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		975023		Amy Lyons		1/25/99				1/25/99		25.08		25 year(s), 1 month(s), 15 day(s)		0071203		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0071203 Office Facilitator II - Amy Lyons		Julianne Sabula				N22				22.84		USD		31.14		USD		39.45		USD		32.70		USD		32.70		USD		1.05		68,016.00		USD		Hourly		S3

		1001275		Amy Martinez						9/20/23		0.42		0 year(s), 5 month(s), 20 day(s)		710066H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710066H School Crossing Guard - Hourly - Amy Martinez		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		622370		Amy Mickelson		1/25/00		11/17/11		1/25/00		24.08		24 year(s), 1 month(s), 15 day(s)		0148401		200		Senior Warehouse Operator		Individual Contributor		Senior Warehouse Operator		006048		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0148401 Senior Warehouse Operator - Amy Mickelson		John Cich		11/17/19		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		128640		Amy Olsen		9/24/15		9/24/15		9/24/15		8.42		8 year(s), 5 month(s), 16 day(s)		04189		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04189 Police Officer - Amy Olsen		Amanda Capps		9/24/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		1000890		Amy Rowland		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800261		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800261 Board Member - Amy Rowland		Robyn Stine								0				0				0				0				0				0		0						S1

		127813		Amy Thompson		2/18/14				2/18/14		10.00		10 year(s), 0 month(s), 22 day(s)		0101305		600		Planning Manager		Individual Contributor		Planning Manager		001736		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101305 Planning Manager - Amy Thompson		Michaela Oktay				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		1000311		Ana Moa						12/12/22		1.17		1 year(s), 2 month(s), 28 day(s)		720231H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720231H YouthCity Elementary Program Instructor II - Ana Moa		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.11		USD		19.00		USD		0.461		27,820.00		USD		Hourly		S1

		1001619		Ana Ross		2/18/24				2/18/24		0.00		0 year(s), 0 month(s), 22 day(s)		0227604		300		Assistant Golf Club Professional		Supervisor		Assistant Golf Club Professional		000937		04000 PUBLIC LANDS		59000 GOLF		0227604 Assistant Golf Club Professional - Ana Ross		Jordan Gibbs				N20				21.54		USD		28.23		USD		34.93		USD		26.50		USD		26.50		USD		0.938		55,120.00		USD		Hourly		S2

		1001640		Anastasia Plotnikova		3/11/24				3/11/24		0.00		0 year(s), 0 month(s), 0 day(s)		0139601		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0139601 Executive Assistant - Anastasia Plotnikova		Blake Thomas				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,728.00		USD		78,728.00		USD		1		78,728.00		USD		Annual		S3

		1000865		Anaya Gayle		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800145		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800145 Board Member - Anaya Gayle		Aubrey Clark								0				0				0				0				0				0		0						S1

		383935		Andie Feldman		2/28/22				2/28/22		2.00		0 year(s), 3 month(s), 0 day(s)		100468		600		Economic Development Project Manager		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		100468 Economic Development Project Manager - Andie Feldman		Roberta Reichgelt				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		90,208.30		USD		90,208.30		USD		0.989		90,208.30		USD		Annual		S2

		911048		Andrea Najarro		7/14/19		1/1/00		2/11/19		5.08		5 year(s), 1 month(s), 0 day(s)		04430		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		11200 FINANCE		11202 ACCOUNTING		04430 Office Facilitator II - Andrea Najarro		Mary Beth Thompson				N22				22.84		USD		31.14		USD		39.45		USD		28.71		USD		28.23		USD		0.906		59,719.40		USD		Hourly		S2

		1000140		Andrea Oltra Alonso						9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		710977I		700		Public Engagement Communications Specialist - Hourly		Individual Contributor		Public Engagement Communications Specialist - Hourly		330113		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710977I Public Engagement Communications Specialist - Hourly - Andrea Oltra Alonso		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.96		USD		18.00		USD		0.437		19,721.00		USD		Hourly		S1

		621593		Andrea Osojnak		2/10/20				2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		0149609		600		Engineer IV		Individual Contributor		Engineer IV		002198		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0149609 Engineer IV - Andrea Osojnak		Kristeen Beitel (Inherited)				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		538095		Andrea Osterhout		12/4/05		8/12/06		12/4/05		18.25		18 year(s), 3 month(s), 7 day(s)		0038305		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0038305 Records Technician - Andrea Osterhout		Police Records 2 (Stephanie Hatch)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		1001096		Andrea Ostwald		8/7/23		3/7/21		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		04333		330		Industrial Wastewater Pretreatment Program Permit Writer		Individual Contributor		Industrial Wastewater Pretreatment Program Permit Writer		002865		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		04333 Industrial Wastewater Pretreatment Program Permit Writer - Andrea Ostwald		Joshua Yerke		2/25/23		324		324B - 30.00 USD		28.33		USD		31.71		USD		35.08		USD		30.00		USD		30.00		USD		0.946		62,400.00		USD		Hourly		S1

		1001660		Andrea Schaefer		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800056		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800056 Board Member - Andrea Schaefer		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		661864		Andree Blietschau		12/18/88				12/5/88		35.25		35 year(s), 3 month(s), 6 day(s)		0305605		300		Justice Court Supervisor		Supervisor		Justice Court Supervisor		002492		05000 JUSTICE COURTS		05203 JUSTICE COURT		0305605 Justice Court Supervisor - Andree Blietschau		Sharon Nez, Tammy Shelton				N26				27.75		USD		37.84		USD		47.94		USD		40.14		USD		39.66		USD		1.048		83,493.80		USD		Hourly		S3

		984470		Andrew Acosta		3/12/19		3/12/16		3/12/19		4.92		4 year(s), 11 month(s), 28 day(s)		04311		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04311 Police Officer - Andrew Acosta		Bruce Evans		3/12/22		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		905175		Andrew Brattoli		8/22/11		12/30/15		2/7/11		13.08		1 year(s), 4 month(s), 24 day(s)		0092201		100		Waste & Recycling Senior Equipment Operator		Individual Contributor		Waste & Recycling Senior Equipment Operator		002306		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0092201 Waste & Recycling Senior Equipment Operator - Andrew Brattoli		Joseph Trujillo		10/16/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		979555		Andrew Butterfield		11/13/06		9/22/12		11/13/06		17.25		1 year(s), 3 month(s), 13 day(s)		0173002		100		Senior Water Meter Technician		Individual Contributor		Senior Water Meter Technician		002724		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0173002 Senior Water Meter Technician - Andrew Butterfield		Wade Koester		11/27/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		956545		Andrew Cluff		7/7/08		1/1/00		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0029201		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02319 POL OFF CHIEF		0029201 Police Lieutenant - Andrew Cluff		Police Office of The Chief (Michael Brown)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		1000591		Andrew Corales						4/19/23		0.83		0 year(s), 10 month(s), 21 day(s)		720443H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720443H Golf Relations Specialist - Hourly - Andrew Corales		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		546570		Andrew Hainsworth		9/24/18		12/17/15		6/20/18		5.67		0 year(s), 1 month(s), 19 day(s)		0083203		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03134 STREETS		0083203 Operations Supervisor - Andrew Hainsworth		Dan Grange				N27				29.12		USD		39.75		USD		50.38		USD		41.61		USD		36.18		USD		0.91		86,542.56		USD		Hourly		S2

		734412		Andrew Jackson		2/23/95				2/23/95		29.00		29 year(s), 0 month(s), 17 day(s)		0032604		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0032604 Police Sergeant - Andrew Jackson		Police Community Operations Unit (Steven Wooldridge)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		115047		Andrew Johnston		4/18/21				1/4/16		8.17		8 year(s), 2 month(s), 7 day(s)		04160		000		Senior Advisor-Mayor		Executive		Senior Advisor		000002		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04160 Senior Advisor-Mayor - Andrew Johnston		Rachel Otto				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		174,694.52		USD		173,693.52		USD		1.03		174,694.52		USD		Annual		S3

		654183		Andrew Killpack		10/8/97		10/8/97		10/8/97		26.42		26 year(s), 5 month(s), 3 day(s)		0174403		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174403 Water Plant Operator II - Andrew Killpack		Russell Ranck		10/8/00		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		409276		Andrew Kooyman		4/16/21				4/16/21		2.83		2 year(s), 10 month(s), 24 day(s)		710273H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710273H Golf Relations Specialist - Hourly - Andrew Kooyman		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		590624		Andrew Lujan		11/6/06		11/6/09		3/6/06		18.00		18 year(s), 0 month(s), 5 day(s)		01103		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		01103 Parks Maintenance Technician II - Andrew Lujan		Raymond Genao		11/27/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		108647		Andrew Mack		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0304802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0304802 Police Officer - Andrew Mack		Police Motors B (Rory Carlisle)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		969752		Andrew Maxwell		8/20/07		8/20/07		8/20/07		16.50		16 year(s), 6 month(s), 20 day(s)		0386503		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0386503 Firefighter Engineer III - Andrew Maxwell		Jayde Davis		8/20/16		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		510415		Andrew Mecham		5/4/09				5/4/09		14.83		14 year(s), 10 month(s), 7 day(s)		0227907		600		Golf Professional I		Supervisor		Golf Professional I		002502		04000 PUBLIC LANDS		59000 GOLF		0227907 Golf Professional I - Andrew Mecham		Kelsey Chugg				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		74,000.00		USD		74,000.00		USD		1.088		74,000.00		USD		Annual		S3

		968034		Andrew Patterson		7/23/19		7/23/19		7/23/19		4.58		4 year(s), 7 month(s), 17 day(s)		0272602		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12270 FIRE SUPPORT SERVICE		0272602 Firefighter II - Andrew Patterson		Matthew Davy		7/23/23		415		415D - 27.96 USD		22.72		USD		30.18		USD		37.64		USD		28.25		USD		27.96		USD		0.926		58,756.80		USD		Hourly		S2

		517274		Andrew Pedersen		9/24/05		9/24/05		10/28/19		4.33		4 year(s), 4 month(s), 12 day(s)		04521		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04521 Police Officer - Andrew Pedersen (Position Vacate:03/24/2024)		SUP_0381301 (Jacob Hatch)		9/24/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		066371		Andrew Quirantes		11/2/97		11/2/97		11/2/97		26.33		26 year(s), 4 month(s), 9 day(s)		0198202		400		Firefighter Inspector III		Individual Contributor		Firefighter Inspector III		001487		12030 FIRE		12270 FIRE SUPPORT SERVICE		0198202 Firefighter Inspector III - Andrew Quirantes		Fire Inspections (Lisa Demmons)		11/2/06		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		100734		Andrew Reed		9/13/15				12/18/14		9.17		9 year(s), 2 month(s), 22 day(s)		0396302		600		Financial Analytics Manager		Individual Contributor		Financial Analytics Manager		002691		11200 FINANCE		11202 ACCOUNTING		0396302 Financial Analytics Manager - Andrew Reed		Lisa Hunt				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		122,826.00		USD		121,825.00		USD		1.099		122,826.00		USD		Annual		S3

		1001458		Andrew Robinson		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0207904		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0207904 Firefighter I - Andrew Robinson		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		114170		Andrew Shaw		8/28/16		8/29/16		5/4/16		7.83		1 year(s), 5 month(s), 9 day(s)		0169302		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169302 Water System Maintenance Operator II - Andrew Shaw		Matthew Perez, Bret Shelley, +1		10/2/19		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001095		Andrew Shaw		7/21/23				7/21/23		0.58		0 year(s), 7 month(s), 19 day(s)		04701		600		Program Coordinator - Arts Council		Individual Contributor		Program Coordinator - Arts Council		001799		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04701 Program Coordinator - Arts Council - Andrew Shaw		Taylor Knuth				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		75,943.40		USD		74,942.40		USD		1		75,943.40		USD		Annual		S2

		115893		Andrew Smart		9/29/14				9/29/14		9.42		9 year(s), 5 month(s), 11 day(s)		0226212		600		Software Support Administrator III		Individual Contributor		Software Support Administrator III		001861		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0226212 Software Support Administrator III - Andrew Smart		Roger Lager				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		104,220.12		USD		103,219.12		USD		0.978		104,220.12		USD		Annual		S2

		627761		Andrew Southwick						5/17/23		0.75		0 year(s), 9 month(s), 23 day(s)		710927H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710927H Golf Relations Specialist - Hourly - Andrew Southwick		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		1000028		Andrew Supko		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 5 month(s), 22 day(s)		0192005		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0192005 Firefighter I - Andrew Supko		Jeffrey Vaughn		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.77		USD		24.48		USD		0.811		51,518.40		USD		Hourly		S1

		224032		Andrew Sylleloglou		1/25/13		12/1/08		6/18/17		6.67		0 year(s), 3 month(s), 28 day(s)		0005805		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0005805 Police Sergeant - Andrew Sylleloglou		SUP_0043604 (Joe Cyr)				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		108172		Andrew Tarkeshian		6/22/17		7/14/13		6/22/17		6.67		6 year(s), 8 month(s), 18 day(s)		0049702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0049702 Police Officer - Andrew Tarkeshian		Elizabeth Johnson		6/14/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.36		USD		40.22		USD		1.079		86,029.60		USD		Hourly		S3

		1000301		Andrew Vickery		11/28/22		4/28/17		11/28/22		1.25		0 year(s), 3 month(s), 28 day(s)		100366		100		Maintenance Specialist I		Individual Contributor		Maintenance Specialist I		002485		03000 PUBLIC SERVICES		03160 FACILITIES		100366 Maintenance Specialist I - Andrew Vickery		Pat Sanchez		11/12/23		117		117A - 19.78 USD		19.78		USD		22.91		USD		26.04		USD		22.75		USD		19.78		USD		0.863		47,313.76		USD		Hourly		S1

		901429		Andrew Wilcox		6/20/11		6/20/11		6/20/11		12.67		0 year(s), 3 month(s), 11 day(s)		0207103		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12230 FIRE ADMINISTRATION		0207103 Fire Captain - Andrew Wilcox		Robert Silverthorne		11/29/23		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		44.02		USD		43.59		USD		0.939		91,567.20		USD		Hourly		S1

		791664		Andrew Willardson		1/8/18				1/8/18		6.17		6 year(s), 2 month(s), 3 day(s)		0121108		600		Salesforce Developer II		Individual Contributor		Salesforce Developer II		002703		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0121108 Salesforce Developer II - Andrew Willardson		Kristen Jensen				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		96,850.86		USD		95,849.86		USD		0.908		96,850.86		USD		Annual		S2

		936230		Andrew Wittenberg		7/22/19				7/22/19		4.58		4 year(s), 7 month(s), 18 day(s)		0306101		000		Communications Director		Executive		Communications Director		000897		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0306101 Communications Director - Andrew Wittenberg		Rachel Otto				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		126,191.52		USD		126,191.52		USD		0.748		126,191.52		USD		Annual		S1

		1000424		Andrew Wright		2/6/23				2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		0029604		000		Deputy Chief of Police		Deputy Director		Deputy Chief of Police		001275		02110 POLICE		02320 PD ADMIN & SUPPORT		0029604 Deputy Chief of Police - Andrew Wright		Police Office of The Chief (Michael Brown)				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		168,080.64		USD		168,080.64		USD		1.247		168,080.64		USD		Annual		S4

		126730		Andria Mcquiston		9/30/13				9/30/13		10.42		10 year(s), 5 month(s), 11 day(s)		0401401		300		Paralegal		Individual Contributor		Paralegal		002201		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		0401401 Paralegal - Andria Mcquiston		Jonathan Pappasideris				N26				27.75		USD		37.84		USD		47.94		USD		36.00		USD		36.00		USD		0.951		74,880.00		USD		Hourly		S2

		036650		Andy Gonzales		5/4/15		11/4/15		5/4/15		8.83		8 year(s), 10 month(s), 7 day(s)		0155204		100		Drainage Maintenance Worker III		Individual Contributor		Drainage Maintenance Worker III		000970		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155204 Drainage Maintenance Worker III - Andy Gonzales		Scott Swanger		9/23/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1000175		Andy Hulka		10/3/22				10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		04746		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		04746 Principal Planner - Andy Hulka		John Anderson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,397.30		USD		83,397.30		USD		1.009		83,397.30		USD		Annual		S3

		923704		Andy Kukta		10/20/08				10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0235703		300		Senior Communications Technician - Public Safety		Individual Contributor		Senior Communications Technician - Public Safety		002089		02110 POLICE		02320 PD ADMIN & SUPPORT		0235703 Senior Communications Technician - Public Safety - Andy Kukta		Police Logistics (Gordon Worsencroft)				N24				25.17		USD		34.32		USD		43.48		USD		38.92		USD		38.92		USD		1.134		80,953.60		USD		Hourly		S4

		146962		Andy Leonard		4/10/97				4/10/97		26.92		26 year(s), 11 month(s), 1 day(s)		0056302		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0056302 Police Lieutenant - Andy Leonard		Police Liberty Division (Charli Goodman)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		913887		Andy Mack		2/20/22		3/1/19		2/20/22		2.00		1 year(s), 5 month(s), 9 day(s)		0164704		100		Water Distribution System Operator II		Individual Contributor		Water Distribution System Operator II		001303		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164704 Water Distribution System Operator II - Andy Mack		Sean Lee, Steven Wiley		10/2/19		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.83		USD		29.32		USD		1.136		62,041.60		USD		Hourly		S4

		400865		Andy Medellin Amador		11/27/23				11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		100411		600		Cybersecurity Analyst II		Individual Contributor		Cybersecurity Analyst II		002910		65000 INFORMATION MANAGEMENT SERVICES		65031 IMS Network and Security Services		100411 Cybersecurity Analyst II - Andy Medellin Amador		Dustin Phillips				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		79,172.91		USD		78,171.91		USD		0.9		79,172.91		USD		Annual		S2

		1000797		Andy Robertson		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800283		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800283 Board Member - Andy Robertson		Peter Makowski								0				0				0				0				0				0		0						S1

		1001287		Angel Butanda		9/21/23		9/21/21		9/21/23		0.42		0 year(s), 5 month(s), 19 day(s)		04443		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04443 Airport Operations Specialist – Terminal/Landside I - Angel Butanda		Teresa Griffiths, Jordan Tatton		9/21/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		1001620		Angel Gaucin		2/21/24				2/21/24		0.00		0 year(s), 0 month(s), 19 day(s)		720296H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720296H City Apprentice - Angel Gaucin		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		26,208.00		USD		Hourly		S1

		872303		Angel Gomez		11/30/20				11/30/20		3.25		3 year(s), 3 month(s), 11 day(s)		90118		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		90118 Senior Community Program Manager - Angel Gomez		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		449673		Angel Islas (On Leave)		1/8/19		5/5/16		1/8/19		5.17		1 year(s), 8 month(s), 1 day(s)		0128102		100		Senior Fleet Mechanic		Individual Contributor		Senior Fleet Mechanic		002676		03000 PUBLIC SERVICES		61000 FLEET		0128102 Senior Fleet Mechanic - Angel Islas (On Leave)		Dru Newman		7/10/22		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		42.52		USD		36.17		USD		1.136		88,448.84		USD		Hourly		S4

		1000948		Angel Puga						10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		710730H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710730H YouthCity Elementary Program Instructor II - Angel Puga		Dolores Paredes Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1000544		Angel Ramirez		4/3/23		4/3/21		4/3/23		0.92		0 year(s), 5 month(s), 10 day(s)		0086308		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0086308 Asphalt Equipment Operator II - Angel Ramirez		Vito Terzo		4/1/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		27.21		USD		23.66		USD		0.972		56,594.72		USD		Hourly		S2

		188858		Angela Aldridge		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910017		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910017 Police Officer - Angela Aldridge		SO1097 (Jordan Robison)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.78		USD		31.20		USD		0.837		66,096.00		USD		Hourly		S1

		081489		Angela Cooper		4/15/91				4/15/91		32.83		1 year(s), 4 month(s), 11 day(s)		0031502		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02319 POL OFF CHIEF		0031502 Police Sergeant - Angela Cooper		Tyler Lowe				N29				32.12		USD		43.85		USD		55.58		USD		53.79		USD		53.50		USD		1.22		111,880.00		USD		Hourly		S4

		1000753		Angela Dean		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800175		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800175 Board Member - Angela Dean		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		649235		Angela Nelson		2/23/21				2/23/21		3.00		3 year(s), 0 month(s), 17 day(s)		0309002		600		Forensic Scientist Lab Supervisor		Individual Contributor		Forensic Scientist Lab Supervisor		002854		02110 POLICE		02320 PD ADMIN & SUPPORT		0309002 Forensic Scientist Lab Supervisor - Angela Nelson		Police CLEU (Derek Mears)				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		89,235.18		USD		89,235.18		USD		1.028		89,235.18		USD		Annual		S3

		181960		Angela Price		1/27/20				1/27/20		4.08		0 year(s), 2 month(s), 27 day(s)		100474		000		Legislative Affairs Director		Manager		Legislative Affairs Director		002923		15010 ATTORNEY		15017 LEGISLATIVE AFFAIRS		100474 Legislative Affairs Director - Angela Price		Katherine Lewis				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		139,001.00		USD		138,000.00		USD		1.185		139,001.00		USD		Annual		S4

		073416		Angela Proctor		1/15/06		9/23/12		6/20/05		18.67		18 year(s), 8 month(s), 20 day(s)		0096404		200		Civil Enforcement Officer I		Individual Contributor		Civil Enforcement Officer I		001893		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0096404 Civil Enforcement Officer I - Angela Proctor		Jorge Zavala		9/23/20		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		680043		Angela Romero		9/10/01				9/10/01		22.50		22 year(s), 6 month(s), 1 day(s)		0388602		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0388602 Senior Community Program Manager - Angela Romero		Kim Thomas				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		988317		Angelina Bovero		4/30/23		1/30/00		10/11/98		25.42		0 year(s), 10 month(s), 11 day(s)		0191208		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0191208 Public Safety Dispatcher - Angelina Bovero		Shahara Clark		4/30/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.74		USD		35.68		USD		1.201		89,213.28		USD		Hourly		S4

		119426		Angelo Maestas		9/11/16		12/26/18		3/28/16		7.92		0 year(s), 3 month(s), 1 day(s)		0264514		100		Advanced Metering Infrastructure Technician II		Individual Contributor		Advanced Metering Infrastructure Technician II		002005		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0264514 Advanced Metering Infrastructure Technician II - Angelo Maestas		Jared Valantine (On Leave)		12/10/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		130057		Angie Brohamer		1/4/16				1/4/16		8.17		8 year(s), 2 month(s), 7 day(s)		0403701		600		Financial Manager I		Manager		Financial Manager I		002270		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		0403701 Financial Manager I - Angie Brohamer		Debbie Lyons				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		105,784.19		USD		104,783.19		USD		0.945		105,784.19		USD		Annual		S2

		977063		Angie Van Leeuwen						2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		710199H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02324 POLICE FIELD OPS 1		710199H Police Specialist - Angie Van Leeuwen		SUP_0068504 (Russell Amott)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		21,216.00		USD		Hourly		S1

		1001467		Anh Duong						12/13/23		0.17		0 year(s), 2 month(s), 27 day(s)		720320H		700		Office Technician I - Hourly		Individual Contributor		Office Technician I - Hourly		001384		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		720320H Office Technician I - Hourly - Anh Duong		Stephanie Gliot				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		967531		Anika Stonick		6/16/08		1/1/00		6/16/08		15.67		15 year(s), 8 month(s), 24 day(s)		0101803		300		Senior Development Review Planner		Individual Contributor		Senior Development Review Planner		001548		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101803 Senior Development Review Planner - Anika Stonick		Casey Stewart				N27				29.12		USD		39.75		USD		50.38		USD		42.70		USD		42.70		USD		1.074		88,816.00		USD		Hourly		S3

		127654		Anita Graves		8/22/16				8/22/16		7.50		7 year(s), 6 month(s), 18 day(s)		0147502		600		Engineering Construction Program / Projects Manager		Individual Contributor		Engineering Construction Program / Projects Manager		000843		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0147502 Engineering Construction Program / Projects Manager - Anita Graves		Jason Draper				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		131782		Anna Kelly		5/15/18		3/8/16		5/15/18		5.75		5 year(s), 9 month(s), 25 day(s)		0096309		200		Business License Officer		Individual Contributor		Business License Officer		002396		11200 FINANCE		11202 ACCOUNTING		0096309 Business License Officer - Anna Kelly		Jennifer Madrigal		3/8/22		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		900416		Anne Heath		10/19/08				10/19/08		15.33		15 year(s), 4 month(s), 21 day(s)		0380404		300		Senior Prosecutor Assistant		Individual Contributor		Senior Prosecutor Assistant		000130		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0380404 Senior Prosecutor Assistant - Anne Heath		JENNIFER ROMERO				N17				18.60		USD		24.40		USD		30.21		USD		25.62		USD		25.62		USD		1.05		53,289.60		USD		Hourly		S3

		1000808		Anne Oliver		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800051		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800051 Board Member - Anne Oliver		Laura Marshall								0				0				0				0				0				0		0						S1

		1001403		Anne Olsen						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800033		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800033 Board Member - Anne Olsen		Peter Makowski				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		1000878		Annie Quan		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800207		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800207 Board Member - Annie Quan		Katie Matheson								0				0				0				0				0				0		0						S1

		1001220		Anthonee Marquez		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0046004		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0046004 Police Officer - Anthonee Marquez		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		111634		Anthony Brown		1/2/17		1/2/16		1/2/17		7.17		7 year(s), 2 month(s), 9 day(s)		0175503		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175503 Water Plant Operator II - Anthony Brown		Damion Gallegos		1/2/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		964510		Anthony Burton		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		01844		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01844 Captain-Fire-83 - Anthony Burton		Karl Steadman		7/9/07		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.15		USD		49.28		USD		1.061		104,302.40		USD		Hourly		S4

		538855		Anthony Garcia		3/3/02		11/25/08		3/3/02		22.00		0 year(s), 7 month(s), 17 day(s)		0150003		600		Water Service Coordinator		Individual Contributor		Water Service Coordinator		000129		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0150003 Water Service Coordinator - Anthony Garcia		Wade Koester				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,954.88		USD		74,954.88		USD		1		74,954.88		USD		Annual		S3

		508822		Anthony Gehring		7/10/22				4/28/22		1.83		1 year(s), 8 month(s), 1 day(s)		0108402		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0108402 Assistant Golf Course Superintendent - Anthony Gehring		Tyler Oldham				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		728327		Anthony Henson		9/27/98				9/27/98		25.42		25 year(s), 5 month(s), 13 day(s)		0150403		300		Lift Station Maintenance Supervisor		Supervisor		Lift Station Maintenance Supervisor		002807		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0150403 Lift Station Maintenance Supervisor - Anthony Henson		Steven Terry				N26				27.75		USD		37.84		USD		47.94		USD		37.84		USD		37.84		USD		1		78,707.20		USD		Hourly		S2

		888711		ANTHONY KEIRNES		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0057901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0057901 Police Officer - ANTHONY KEIRNES		SUP_0005805 (Andrew Sylleloglou)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		576542		Anthony Lazzara Iii		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		0212906		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0212906 Firefighter I - Anthony Lazzara Iii		Matthew Davy		2/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		023959		Anthony Liapakis		1/31/22		1/31/19		1/31/22		2.08		2 year(s), 1 month(s), 11 day(s)		04463		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04463 Airfield Maintenance Specialist II - Anthony Liapakis		Christopher Kontgis		1/31/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		259037		Anthony Mitchell		5/31/92		2/5/08		3/25/91		32.92		32 year(s), 11 month(s), 15 day(s)		0008601		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008601 Airfield Maintenance Specialist III - Anthony Mitchell		Lamar Stuart		2/5/11		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		384896		Anthony Mondragon		8/25/19		8/25/16		8/25/19		4.50		4 year(s), 6 month(s), 15 day(s)		04471		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04471 General Maintenance Worker III - Anthony Mondragon		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000483		Anthony Olea-Brito						3/6/23		1.00		0 year(s), 9 month(s), 12 day(s)		720059H		700		Art or General Education Instructor – Hourly		Individual Contributor		Art or General Education Instructor – Hourly		002579		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720059H Art or General Education Instructor – Hourly - Anthony Olea-Brito		Gerardo Hernandez-Perez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		25.00		USD		25.00		USD		0.606		26,000.00		USD		Hourly		S1

		1000572		Anthony Orduno		3/10/24		9/10/13		3/10/24		0.00		0 year(s), 0 month(s), 1 day(s)		0094605		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0094605 Asphalt Equipment Operator II - Anthony Orduno		Vito Terzo		3/10/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		053190		Anthony Stowe		9/2/03		2/10/19		9/2/03		20.50		20 year(s), 6 month(s), 9 day(s)		01834		400		Captain.-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01834 Captain.-Fire-83 - Anthony Stowe		Battalion 2, A Platoon (Jared Schreiner)		2/10/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		117594		Anthony Torres		10/27/16				10/27/16		7.33		7 year(s), 4 month(s), 13 day(s)		710030H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710030H School Crossing Guard - Hourly - Anthony Torres		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		544960		Anthony Verdile		1/12/20		1/12/16		1/12/20		4.08		4 year(s), 1 month(s), 28 day(s)		04434		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		04434 Airport Airfield Operations Specialist - Anthony Verdile		Doug Harris		1/12/22		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		214231		Anthony Vincent (On Leave)		6/12/18				6/12/18		5.67		0 year(s), 9 month(s), 0 day(s)		03650		300		Facilities Maintenance Coordinator Supervisor		Supervisor		Facilities Maintenance Coordinator Supervisor		002455		54000 AIRPORT		54102 AIRPORT MAINTENANCE		03650 Facilities Maintenance Coordinator Supervisor - Anthony Vincent (On Leave)		Russell Buhler				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		011884		Anthony Yuen		5/8/18		9/2/01		5/8/18		5.83		5 year(s), 10 month(s), 3 day(s)		0055402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0055402 Police Officer - Anthony Yuen		Police Motors B (Rory Carlisle)		9/2/13		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		914494		Antonio Padilla		3/16/09				3/16/09		14.92		14 year(s), 11 month(s), 24 day(s)		0099604		600		Building Services Manager		Manager		Building Services Manager		001901		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0099604 Building Services Manager - Antonio Padilla		Troy Anderson				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,037.13		USD		110,037.13		USD		1.042		110,037.13		USD		Annual		S3

		1000705		Antonio Tovar		5/15/23		5/15/23		5/15/23		0.75		0 year(s), 2 month(s), 4 day(s)		0174703		100		Water Plant Operator I		Individual Contributor		Water Plant Operator I		001454		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174703 Water Plant Operator I - Antonio Tovar		Jason Mietchen		6/24/23		118		118A - 20.40 USD		20.40		USD		23.61		USD		26.82		USD		20.40		USD		20.40		USD		0.864		42,432.00		USD		Hourly		S1

		131891		April Eliason		8/31/14		8/31/14		4/7/14		9.92		9 year(s), 11 month(s), 4 day(s)		0090603		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0090603 Waste & Recycling Equipment Operator II - April Eliason		Joseph Trujillo		8/31/17		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		553242		April Patterson		12/13/21				12/13/21		2.17		2 year(s), 2 month(s), 27 day(s)		0391002		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0391002 Executive Assistant - April Patterson		Rachel Otto				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		77,790.44		USD		76,789.44		USD		0.975		77,790.44		USD		Annual		S2

		1001564		April Radford						1/23/24		0.08		0 year(s), 1 month(s), 17 day(s)		100469		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		100469 Intern - Hourly - April Radford		Dan Bergenthal				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		820882		Araceli Arche		8/14/05		1/6/07		8/14/05		18.50		18 year(s), 6 month(s), 26 day(s)		0142408		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0142408 Customer Service Collector / Investigator Utilities Specialist - Araceli Arche		Marisela Alvarado		6/26/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		982882		Argelia Zanudo		9/5/21		9/5/17		1/28/21		3.08		3 year(s), 1 month(s), 12 day(s)		0405205		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0405205 Customer Service Collector / Investigator Utilities Specialist - Argelia Zanudo		Marisela Alvarado		6/26/22		223		223B - 22.56 USD		21.04		USD		26.35		USD		31.66		USD		22.56		USD		22.56		USD		0.856		46,924.80		USD		Hourly		S1

		528097		Ariana Williford		5/28/23				12/7/20		3.25		0 year(s), 9 month(s), 12 day(s)		04131		000		Public Engagement Communications Specialist - City Council		Individual Contributor		Public Engagement Communications Specialist - City Council		002352		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04131 Public Engagement Communications Specialist - City Council - Ariana Williford		Lehua Weaver				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		65,051.00		USD		64,050.00		USD		0.814		65,051.00		USD		Annual		S1

		392806		Arie Parra		12/28/23		12/28/23		5/1/23		0.83		0 year(s), 2 month(s), 12 day(s)		100384		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100384 Natural Resources Technician II - Arie Parra		Melissa Lewis		11/28/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		102604		Ariuka Jensen		4/6/15		1/1/00		4/6/15		8.92		8 year(s), 11 month(s), 5 day(s)		0389002		300		Airport Operations Supervisor / Communications		Supervisor		Airport Operations Supervisor / Communications		002663		54000 AIRPORT		54101 AIRPORT OPERATIONS		0389002 Airport Operations Supervisor / Communications - Ariuka Jensen		Jeremy Mcculley				N26				27.75		USD		37.84		USD		47.94		USD		39.89		USD		39.81		USD		1.052		82,960.80		USD		Hourly		S3

		1000075		Arlee Willits						8/15/22		1.50		1 year(s), 6 month(s), 25 day(s)		710013H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710013H School Crossing Guard - Hourly - Arlee Willits		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		37,128.00		USD		Hourly		S1

		759642		Arlene Arnold		6/10/96		6/10/97		6/10/96		27.75		27 year(s), 9 month(s), 1 day(s)		0210501		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210501 Public Safety Dispatcher - Arlene Arnold		Shahara Clark		6/10/05		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		991363		Armine Kardzhyan		10/22/23		9/22/21		10/22/23		0.33		0 year(s), 4 month(s), 18 day(s)		0422301		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422301 Public Safety Dispatcher - Armine Kardzhyan		Alysha Gualazzi		10/22/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.41		USD		25.41		USD		0.856		52,852.80		USD		Hourly		S1

		921240		Arnold Ainge		9/8/96		2/16/07		9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		02658		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		02658 Captain-Fire-83 - Arnold Ainge		Battalion 2, A Platoon (Jared Schreiner)		2/16/07		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.59		USD		49.28		USD		1.061		144,403.36		USD		Hourly		S4

		1001415		Arnold Schones		11/27/23		11/27/18		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		04714		100		Arborist I		Individual Contributor		Arborist I		001272		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04714 Arborist I - Arnold Schones		Nicholas Bleckert		11/27/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		28.15		USD		27.67		USD		1.137		58,554.60		USD		Hourly		S4

		978496		Aron Lococo		12/11/06				12/11/06		17.25		17 year(s), 3 month(s), 0 day(s)		0138904		600		Contract Analyst		Individual Contributor		Contract Analyst		002924		11200 FINANCE		11205 PURCHASING		0138904 Contract Analyst - Aron Lococo		Karl Harward				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,954.88		USD		74,954.88		USD		0.952		74,954.88		USD		Annual		S2

		375342		Art Cox		1/22/20		1/22/19		1/22/20		4.08		1 year(s), 5 month(s), 10 day(s)		0099105		330		Building Inspector II		Individual Contributor		Building Inspector II		001966		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0099105 Building Inspector II - Art Cox		Talley Lake		1/22/23		324		324C - 31.66 USD		28.33		USD		31.71		USD		35.08		USD		31.66		USD		31.66		USD		0.998		65,852.80		USD		Hourly		S2

		533521		Art Garcia		8/2/10				8/2/10		13.58		13 year(s), 7 month(s), 9 day(s)		03958		600		Director of Revenue Operations		Division Director		Director of Revenue Operations		002692		11200 FINANCE		11202 ACCOUNTING		03958 Director of Revenue Operations - Art Garcia		Lisa Hunt				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		126,251.00		USD		125,250.00		USD		1.025		126,251.00		USD		Annual		S3

		206255		Arthur Bayram		4/16/19		8/8/19		4/16/19		4.83		4 year(s), 10 month(s), 24 day(s)		04446		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04446 Airport Operations Specialist – Terminal/Landside II - Arthur Bayram		Teresa Griffiths, Jordan Tatton		8/8/23		323		323C - 30.16 USD		26.99		USD		30.20		USD		33.40		USD		30.24		USD		30.16		USD		0.999		62,888.80		USD		Hourly		S2

		248644		Arthur Kerwood		2/26/18				2/26/18		6.00		6 year(s), 0 month(s), 14 day(s)		710075H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710075H School Crossing Guard - Hourly - Arthur Kerwood		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		130990		Arturo Hernandez		11/7/16		10/4/17		11/7/16		7.33		0 year(s), 4 month(s), 25 day(s)		0081402		330		Traffic Technician		Individual Contributor		Traffic Technician		001887		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0081402 Traffic Technician - Arturo Hernandez		Scott Vaterlaus		9/15/22		319		319D - 27.62 USD		22.30		USD		24.96		USD		27.62		USD		27.62		USD		27.62		USD		1.107		57,449.60		USD		Hourly		S4

		110903		Arturo Marquez		8/30/21		1/24/17		8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		0304101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0304101 Police Officer - Arturo Marquez		Police Motors B (Rory Carlisle)		1/24/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		742152		Ashik Rashid						4/15/23		0.83		0 year(s), 10 month(s), 25 day(s)		710571H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710571H Parks Maintenance Technician – Part Time - Ashik Rashid		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		399385		Ashlee Cook		8/20/12		1/1/00		8/20/12		11.50		11 year(s), 6 month(s), 20 day(s)		0164501		300		Maintenance Office Supervisor		Supervisor		Maintenance Office Supervisor		002251		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164501 Maintenance Office Supervisor - Ashlee Cook		Jeff Grimsdell				N25				26.42		USD		36.04		USD		45.64		USD		36.03		USD		36.03		USD		1		74,942.40		USD		Hourly		S2

		952877		Ashlee Germain		9/24/07		9/24/07		9/24/07		16.42		16 year(s), 5 month(s), 16 day(s)		0385904		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0385904 Judicial Assistant III - Ashlee Germain		Andree Blietschau		1/8/23		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		319381		Ashleigh Smith		10/18/21		1/1/00		10/18/21		2.33		2 year(s), 4 month(s), 22 day(s)		0075701		600		Geographic Information Systems (GIS) Specialist		Individual Contributor		Geographic Information Systems (GIS) Specialist		002154		03000 PUBLIC SERVICES		03176 ENGINEERING		0075701 Geographic Information Systems (GIS) Specialist - Ashleigh Smith		Tom Zumbado				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		71,394.96		USD		71,394.96		USD		1		71,394.96		USD		Annual		S2

		013965		Ashley Bailey		8/27/18		4/18/19		8/27/18		5.50		5 year(s), 6 month(s), 13 day(s)		0397801		100		Waste & Recycling Program Lead		Individual Contributor		Waste & Recycling Program Lead		002720		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0397801 Waste & Recycling Program Lead - Ashley Bailey		Joseph Trujillo		4/18/22		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		119911		Ashley Cleveland		5/17/21				5/17/21		2.75		2 year(s), 9 month(s), 23 day(s)		04662		000		Senior Advisor-Mayor		Executive		Senior Advisor		000002		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04662 Senior Advisor-Mayor - Ashley Cleveland		Weston Clark				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		132,193.88		USD		131,192.88		USD		0.778		132,193.88		USD		Annual		S1

		554257		ASHLEY DETRICK		6/28/22				6/28/22		1.67		1 year(s), 1 month(s), 6 day(s)		04708		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04708 Executive Assistant - ASHLEY DETRICK		Andrew Wittenberg				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		68,031.60		USD		68,031.60		USD		0.864		68,031.60		USD		Annual		S1

		576035		ASHLEY LARSON		6/27/22		6/26/19		6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		04688		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04688 Park Ranger - ASHLEY LARSON		Suzy Lee		6/27/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		831914		Ashley Lichtle		11/18/21				11/18/21		2.25		2 year(s), 3 month(s), 22 day(s)		0397604		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0397604 Community Liaison - Ashley Lichtle		Damian Choi				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		82,293.12		USD		82,293.12		USD		1.045		82,293.12		USD		Annual		S3

		1000772		Ashley Lodmell		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800217		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800217 Board Member - Ashley Lodmell		Amy Lyons								0				0				0				0				0				0		0						S1

		103230		Ashley Ogden		7/31/17				7/31/17		6.58		1 year(s), 5 month(s), 9 day(s)		0398402		600		Senior Project Manager – Redevelopment Agency		Individual Contributor		Senior Project Manager – Redevelopment Agency		002834		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0398402 Senior Project Manager – Redevelopment Agency - Ashley Ogden		Danny Walz				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		116,133.50		USD		115,132.50		USD		0.942		116,133.50		USD		Annual		S2

		1001566		ASHLEY SAULSBERRY						1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		710076H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710076H School Crossing Guard - Hourly - ASHLEY SAULSBERRY		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000314		ASHLYN LARSEN		12/12/22				12/12/22		1.17		1 year(s), 2 month(s), 28 day(s)		04792		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		04792 Office Facilitator II - ASHLYN LARSEN		Mia McCain				N22				22.84		USD		31.14		USD		39.45		USD		31.62		USD		31.14		USD		1		65,772.20		USD		Hourly		S2

		1000985		Asia Buchanan-Asplin		5/31/23		11/1/22		5/31/23		0.75		0 year(s), 9 month(s), 11 day(s)		0366607		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0366607 Airport Operations Specialist – Terminal/Landside I - Asia Buchanan-Asplin		Teresa Griffiths, Jordan Tatton		11/1/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		791775		Aspen Hyde		1/11/21				1/11/21		3.17		3 year(s), 2 month(s), 0 day(s)		0388101		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0388101 Prosecutor Assistant - Aspen Hyde		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		1001378		Atifa Rahimi						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720423H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720423H City Apprentice - Atifa Rahimi		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001572		Atim Enyenihi		3/11/24				3/11/24		0.00		0 year(s), 0 month(s), 0 day(s)		04554		600		Technology & Innovation Strategic Industry Advisor		Individual Contributor		Technology & Innovation Strategic Industry Advisor		002469		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04554 Technology & Innovation Strategic Industry Advisor - Atim Enyenihi		Jacob Maxwell				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		110,593.60		USD		110,593.60		USD		0.95		110,593.60		USD		Annual		S2

		535319		Aubrey Clark		3/8/21				3/8/21		3.00		3 year(s), 0 month(s), 3 day(s)		00975		300		Administrative Secretary I - Non-Union		Individual Contributor		Administrative Secretary I - Non-Union		003134		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		00975 Administrative Secretary I - Non-Union - Aubrey Clark		Michaela Oktay				N18				19.53		USD		25.94		USD		32.34		USD		28.20		USD		28.20		USD		1.087		58,656.00		USD		Hourly		S3

		1000308		Aubrey Garduno		12/19/22				12/19/22		1.17		1 year(s), 2 month(s), 21 day(s)		04751		600		Human Resources Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04751 Human Resources Business Partner II - Aubrey Garduno		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		101,574.74		USD		100,573.74		USD		1		101,574.74		USD		Annual		S3

		1001337		Aubrey Reed		10/17/23				10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		0379304		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0379304 Associate City Prosecutor - Aubrey Reed		Paige Williamson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		044125		Audree Ketchum		10/14/86				7/15/85		38.58		38 year(s), 7 month(s), 25 day(s)		0151003		600		Utility Revenue Operations Manager		Manager		Utility Revenue Operations Manager		002908		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0151003 Utility Revenue Operations Manager - Audree Ketchum		Lisa Tarufelli				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,937.78		USD		105,601.86		USD		1.05		105,937.78		USD		Annual		S3

		976012		Audrey Pierce		11/26/07				11/26/07		16.25		16 year(s), 3 month(s), 14 day(s)		0393702		600		Critical Infrastructure Coordinator		Individual Contributor		Critical Infrastructure Coordinator		002279		12030 FIRE		12230 FIRE ADMINISTRATION		0393702 Critical Infrastructure Coordinator - Audrey Pierce		Tom Simons				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		68,036.80		USD		68,036.80		USD		1		68,036.80		USD		Annual		S3

		446857		Austen Tingey		7/12/21		7/12/18		7/12/21		2.58		0 year(s), 9 month(s), 0 day(s)		04852		330		Water Quality Technician		Individual Contributor		Water Quality Technician		002884		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04852 Water Quality Technician - Austen Tingey		Josh Shafizadeh		9/4/22		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		723773		Austin Clark		5/3/21				5/3/21		2.83		2 year(s), 10 month(s), 8 day(s)		0176803		600		Fire Recruitment & Outreach Coordinator		Individual Contributor		Fire Recruitment & Outreach Coordinator		002159		12030 FIRE		12270 FIRE SUPPORT SERVICE		0176803 Fire Recruitment & Outreach Coordinator - Austin Clark		Chad Jepperson				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		71,394.96		USD		71,394.96		USD		1		71,394.96		USD		Annual		S2

		088805		Austin Cleverly		8/14/17		10/3/13		8/14/17		6.50		1 year(s), 1 month(s), 25 day(s)		0278303		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0278303 Building Inspector III - Austin Cleverly		Talley Lake		1/15/23		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		283404		Austin Epler		6/22/21		6/22/21		6/22/21		2.67		2 year(s), 8 month(s), 18 day(s)		04574		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		51600 WATER RESOURCES		04574 Engineering Technician IV - Austin Epler		John Wells		6/22/23		323		323B - 28.56 USD		26.99		USD		30.20		USD		33.40		USD		28.56		USD		28.56		USD		0.946		59,404.80		USD		Hourly		S1

		721064		Austin Gold		10/4/10		2/4/09		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0295703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0295703 Police Officer - Austin Gold		Cooper Landvatter		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		081111		Austin Hansen		2/2/21		2/2/18		2/2/21		3.08		3 year(s), 1 month(s), 9 day(s)		04199		100		Fleet Mechanic Trainee		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		04199 Fleet Mechanic Trainee - Austin Hansen		Dru Newman		2/2/21		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.81		USD		32.08		USD		1.136		78,650.80		USD		Hourly		S4

		302038		Austin Kimball		5/8/18		3/8/12		5/8/18		5.83		5 year(s), 10 month(s), 3 day(s)		0007207		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0007207 Police Officer - Austin Kimball		SUP_0304202 (Keith Peterson)		3/8/24		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		543961		Austin Kimmel		6/18/18				12/4/17		6.25		6 year(s), 3 month(s), 7 day(s)		0424401		000		Public Engagement Communications Specialist - City Council		Individual Contributor		Public Engagement Communications Specialist - City Council		002352		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0424401 Public Engagement Communications Specialist - City Council - Austin Kimmel		Lehua Weaver				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		79,712.15		USD		78,711.15		USD		1		79,712.15		USD		Annual		S2

		906749		Austin Nebeker		2/25/19		9/5/18		2/25/19		5.00		5 year(s), 0 month(s), 15 day(s)		00232		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00232 General Maintenance Worker III - Austin Nebeker		Christopher Knowlden		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		162984		Austin Padilla		8/30/21		5/1/22		8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		0234310		100		Water Meter Reader II		Individual Contributor		Water Meter Reader II		006326		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0234310 Water Meter Reader II - Austin Padilla		Jared Valantine (On Leave)		5/1/23		114		114B - 20.38 USD		18.10		USD		20.96		USD		23.81		USD		20.38		USD		20.38		USD		0.972		42,390.40		USD		Hourly		S2

		581909		AUSTIN RADDON						7/21/23		0.58		0 year(s), 7 month(s), 19 day(s)		710924H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710924H Golf Relations Specialist - Hourly - AUSTIN RADDON		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		1001121		Austin Simpson		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		04846		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04846 Firefighter I - Austin Simpson		Jayde Davis		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		219455		Austin Taylor		3/14/22				3/14/22		1.92		1 year(s), 11 month(s), 26 day(s)		04558		600		Project Manager - Redevelopment Agency		Individual Contributor		Project Manager - Redevelopment Agency		002835		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		04558 Project Manager - Redevelopment Agency - Austin Taylor		Danny Walz				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		94,248.74		USD		93,247.74		USD		0.841		94,248.74		USD		Annual		S1

		796553		Austin Walker		6/12/22		6/12/21		4/1/19		4.92		1 year(s), 8 month(s), 28 day(s)		04140		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04140 Parks Maintenance Technician I - Austin Walker		Justin Potter		11/27/22		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		953834		Austin Whaley		3/29/21		3/29/15		3/29/21		2.92		2 year(s), 11 month(s), 11 day(s)		04473		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04473 Airfield Maintenance Electrician - Austin Whaley		Justin Christensen		3/29/21		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		595548		Austin White		3/20/18		3/20/18		3/20/18		5.92		5 year(s), 11 month(s), 20 day(s)		0160804		330		Industrial Wastewater Pretreatment Program Senior Permit Writer		Individual Contributor		Industrial Wastewater Pretreatment Program Senior Permit Writer		002866		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0160804 Industrial Wastewater Pretreatment Program Senior Permit Writer - Austin White		Joshua Yerke		3/20/22		326		326C - 34.90 USD		31.23		USD		34.96		USD		38.68		USD		34.90		USD		34.90		USD		0.998		72,592.00		USD		Hourly		S2

		1001186		Austin Whitehead						8/25/23		0.50		0 year(s), 6 month(s), 15 day(s)		710063H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710063H School Crossing Guard - Hourly - Austin Whitehead		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1001149		Ava Cabey		8/14/23				8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		04499		600		Airport Planning and Disadvantage Business Enterprise Programs Coordinator		Individual Contributor		Airport Planning and Disadvantage Business Enterprise Programs Coordinator		002422		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		04499 Airport Planning and Disadvantage Business Enterprise Programs Coordinator - Ava Cabey		Raymond Christy				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		75,000.00		USD		75,000.00		USD		1.001		75,000.00		USD		Annual		S3

		1000406		Avalon Gubernick		1/23/23				1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		04800		300		Victim Advocate		Individual Contributor		Victim Advocate		001765		02110 POLICE		02323 POLICE INVESTIGATIVE		04800 Victim Advocate - Avalon Gubernick		SUP_00271 (Jessica Steed)				N22				22.84		USD		31.14		USD		39.45		USD		26.47		USD		26.47		USD		0.85		55,057.60		USD		Hourly		S1

		1001262		Avery Ellsworth		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0422101		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422101 Public Safety Dispatcher - Avery Ellsworth		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		1000910		Babs DeLay		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800083		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800083 Board Member - Babs DeLay		Aubrey Clark								0				0				0				0				0				0		0						S1

		935978		Bada Kim		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710105H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710105H Golf Relations Specialist - Hourly - Bada Kim		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000173		Bailey Goodart		9/26/22		9/26/16		9/26/22		1.42		1 year(s), 5 month(s), 14 day(s)		0390602		330		Crime Scene Technician I		Individual Contributor		Crime Scene Technician I		001778		02110 POLICE		02320 PD ADMIN & SUPPORT		0390602 Crime Scene Technician I - Bailey Goodart		Police Field Services 3 (Cody Nixon)		9/26/22		316		316D - 23.98 USD		19.35		USD		21.67		USD		23.98		USD		23.98		USD		23.98		USD		1.107		49,878.40		USD		Hourly		S4

		1000431		Bailey Kilgo		2/21/23		2/21/23		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		0262608		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0262608 Public Safety Dispatcher - Bailey Kilgo		Alysha Gualazzi		2/21/24		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		399894		Bailey Nielsen		2/14/20		5/1/21		2/14/20		4.00		4 year(s), 0 month(s), 26 day(s)		0226410		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0226410 Airport Operations Coordinator - Bailey Nielsen		Jeremy Mcculley		5/1/22		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		1001245		Bailey Sundberg						9/10/23		0.50		0 year(s), 6 month(s), 1 day(s)		710141H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710141H Golf Relations Specialist - Hourly - Bailey Sundberg		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000612		Balon Alonso		5/14/23		5/14/11		5/14/23		0.75		0 year(s), 2 month(s), 16 day(s)		0411003		330		Traffic Signal Technician I		Individual Contributor		Traffic Signal Technician I		001573		03000 PUBLIC SERVICES		03134 STREETS		0411003 Traffic Signal Technician I - Balon Alonso		Jordan Bird		12/24/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		114826		Barbara Hevelone		2/11/19		2/11/17		4/24/17		6.83		6 year(s), 10 month(s), 16 day(s)		04075		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04075 Parks Maintenance Technician I - Barbara Hevelone		Justin Walters		1/22/23		113		113C - 23.11 USD		17.57		USD		20.34		USD		23.11		USD		26.58		USD		23.11		USD		1.136		55,279.12		USD		Hourly		S4

		1000807		Barbara Murphy		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800050		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800050 Board Member - Barbara Murphy		Laura Marshall								0				0				0				0				0				0		0						S1

		122964		Barbara Tobin		2/24/19				7/3/17		6.67		0 year(s), 1 month(s), 18 day(s)		100467		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		100467 Community Development Grant Specialist - Barbara Tobin		Michelle Hoon				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		84,598.83		USD		84,598.83		USD		1.075		84,598.83		USD		Annual		S3

		1001481		Barrett Scoggins		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0201504		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0201504 Firefighter I - Barrett Scoggins		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		029357		Barry Jolley		2/6/06		10/14/16		2/6/06		18.08		18 year(s), 1 month(s), 5 day(s)		02259		100		Hvac Tec. II-95		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02259 Hvac Tec. II-95 - Barry Jolley		Matt Edwards		10/14/19		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1000467		Barry Warr		2/21/23		2/21/15		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		04381		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04381 Asphalt Equipment Operator II - Barry Warr		Lusio Hernandez (On Leave)		2/21/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1000889		Baxter Reecer		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800260		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800260 Board Member - Baxter Reecer		Robyn Stine								0				0				0				0				0				0		0						S1

		766614		Beau Olsen		9/4/12		5/6/17		4/2/12		11.92		11 year(s), 11 month(s), 9 day(s)		0174203		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174203 Water Plant Operator II - Beau Olsen		Damion Gallegos		5/6/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		1000632		Beau SLATER						5/3/23		0.83		0 year(s), 10 month(s), 8 day(s)		710175H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710175H Golf Relations Specialist - Hourly - Beau SLATER		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.10		USD		16.00		USD		0.388		25,116.00		USD		Hourly		S1

		878913		Beauen Pond		9/19/11		1/1/00		9/19/11		12.42		0 year(s), 9 month(s), 12 day(s)		0394302		600		Building Services Manager		Manager		Building Services Manager		001901		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0394302 Building Services Manager - Beauen Pond		Troy Anderson				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,037.13		USD		110,037.13		USD		1.042		110,037.13		USD		Annual		S3

		904882		Becka Roolf		10/26/09				10/26/09		14.33		14 year(s), 4 month(s), 14 day(s)		0072003		600		Senior Transportation Policy Analyst		Individual Contributor		Senior Transportation Policy Analyst		002815		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0072003 Senior Transportation Policy Analyst - Becka Roolf		Julianne Sabula				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		96,851.32		USD		96,851.32		USD		0.963		96,851.32		USD		Annual		S2

		1001175		Bella Leopardo		12/24/23				8/21/23		0.50		0 year(s), 2 month(s), 16 day(s)		04575		300		Property & Water Contracts Assistant		Individual Contributor		Property & Water Contracts Assistant		002313		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04575 Property & Water Contracts Assistant - Bella Leopardo		Karryn Greenleaf				N21				21.72		USD		29.63		USD		37.54		USD		23.71		USD		23.71		USD		0.8		49,316.80		USD		Hourly		S1

		458946		Ben Becker						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		710893H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710893H Golf Relations Specialist - Hourly - Ben Becker		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		558547		Ben BUCKLEY		6/21/22				6/21/22		1.67		1 year(s), 8 month(s), 19 day(s)		0388703		600		Associate Planner		Individual Contributor		Associate Planner		002153		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0388703 Associate Planner - Ben BUCKLEY		Mayara Lima				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		67,825.21		USD		67,825.21		USD		0.95		67,825.21		USD		Annual		S2

		1001476		Ben Gregoire		12/18/23				12/18/23		0.17		0 year(s), 2 month(s), 22 day(s)		910000H		700		Victim Advocate - Hourly		Individual Contributor		Victim Advocate - Hourly		001316		02110 POLICE		02323 POLICE INVESTIGATIVE		910000H Victim Advocate - Hourly - Ben Gregoire		SUP_00271 (Jessica Steed)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.00		USD		21.00		USD		0.509		21,840.00		USD		Hourly		S1

		536357		Ben Guile		5/7/18				5/7/18		5.83		0 year(s), 3 month(s), 8 day(s)		04744		600		Senior Budget & Policy Analyst		Individual Contributor		Senior Budget & Policy Analyst		002224		11200 FINANCE		11202 ACCOUNTING		04744 Senior Budget & Policy Analyst - Ben Guile		Greg Cleary				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,000.00		USD		110,000.00		USD		1.042		110,000.00		USD		Annual		S3

		680010		Ben Luedtke		10/13/13				5/13/13		10.75		10 year(s), 9 month(s), 27 day(s)		0268601		000		Senior Public Policy Analyst		Individual Contributor		Senior Public Policy Analyst		001954		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0268601 Senior Public Policy Analyst - Ben Luedtke		Lehua Weaver				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		115,209.50		USD		114,208.50		USD		1.03		115,209.50		USD		Annual		S3

		117654		Ben Nielsen		8/2/21		6/15/14		8/2/21		2.58		0 year(s), 2 month(s), 4 day(s)		0033703		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0033703 Police Sergeant - Ben Nielsen		SO1141 (Leigh Willis)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		707436		Ben Richeson (On Leave)		8/23/21		8/23/21		8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		04361		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04361 Police Officer - Ben Richeson (On Leave)		SUP_0068504 (Russell Amott)		8/23/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.35		USD		31.20		USD		0.837		67,296.00		USD		Hourly		S1

		1000779		Ben Trueman		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800224		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800224 Board Member - Ben Trueman		Amy Lyons								0				0				0				0				0				0		0						S1

		111734		Benjamin Brewer		7/10/17		7/10/11		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		04562		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		04562 Firefighter / Paramedic III - Benjamin Brewer		Wyman Berg		7/10/20		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.16		USD		43.48		USD		1.247		91,859.40		USD		Hourly		S4

		303800		Benjamin Freeman		5/28/18		1/1/00		5/28/18		5.75		5 year(s), 9 month(s), 12 day(s)		04168		300		Water Reclamation Facility Operations Supervisor		Supervisor		Water Reclamation Facility Operations Supervisor		002809		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		04168 Water Reclamation Facility Operations Supervisor - Benjamin Freeman		Jose Rubalcaba				N27				29.12		USD		39.75		USD		50.38		USD		38.56		USD		38.56		USD		0.97		80,204.80		USD		Hourly		S2

		773885		Benjamin Gilgen		4/1/22				4/1/22		1.92		1 year(s), 11 month(s), 10 day(s)		710887H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710887H Golf Relations Specialist - Hourly - Benjamin Gilgen		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		175351		Benjamin Hone		7/15/06		1/1/00		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0012202		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02320 PD ADMIN & SUPPORT		0012202 Police Sergeant - Benjamin Hone		Police Logistics (Gordon Worsencroft)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		125261		Benjamin Hooper		10/28/13		10/28/12		10/28/13		10.33		10 year(s), 4 month(s), 12 day(s)		0001901		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001901 Airfield Maintenance Specialist III - Benjamin Hooper		Nathan Sainsbury		10/28/15		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		907893		Benjamin Jordan		2/5/12		3/17/13		2/5/12		12.08		12 year(s), 1 month(s), 6 day(s)		0157910		330		Laboratory Chemist		Individual Contributor		Laboratory Chemist		002743		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0157910 Laboratory Chemist - Benjamin Jordan		Jon Yonk		3/17/19		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		127453		Benjamin Killpack		7/15/18		7/15/17		7/15/18		5.58		5 year(s), 7 month(s), 25 day(s)		04332		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04332 Water Plant Operator II - Benjamin Killpack		Jason Mietchen		7/15/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		957477		Benjamin Martinez		10/23/06		1/26/06		10/23/06		17.33		0 year(s), 5 month(s), 22 day(s)		0129903		330		Fleet Customer Service Advisor		Individual Contributor		Fleet Customer Service Advisor		002734		03000 PUBLIC SERVICES		61000 FLEET		0129903 Fleet Customer Service Advisor - Benjamin Martinez		Jonathan Plastow		9/17/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		731117		Benjamin Maxwell		3/10/08		10/22/07		10/22/07		16.33		0 year(s), 3 month(s), 14 day(s)		0144305		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0144305 Senior Water System Maintenance Operator - Benjamin Maxwell		Matthew Perez, Bret Shelley, +1		11/26/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		925889		Benjamin Oyler		2/17/11		11/17/13		2/17/11		13.00		13 year(s), 0 month(s), 23 day(s)		0146703		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0146703 Engineering Technician IV - Benjamin Oyler		Anita Graves		11/17/19		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		950509		Benjamin Rose		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0204105		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0204105 Firefighter Engineer III - Benjamin Rose		Brandon Jorgensen		10/16/15		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		560866		BENJAMIN SCHRIVER		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0058901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0058901 Police Officer - BENJAMIN SCHRIVER		SO1096 (Brandon Hopkins)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.55		USD		29.26		USD		0.785		61,460.80		USD		Hourly		S1

		130949		Benjamin Selu		4/27/15		11/27/14		4/27/15		8.83		8 year(s), 10 month(s), 13 day(s)		0007405		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0007405 Police Officer - Benjamin Selu		SUP_0036902 (Luke Johnson)		11/27/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.51		USD		40.22		USD		1.079		84,257.60		USD		Hourly		S3

		326656		Benjamin Watson		5/8/18		3/28/11		5/8/18		5.83		5 year(s), 10 month(s), 3 day(s)		0069301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0069301 Police Officer - Benjamin Watson		SUP_0034002 (Christian Van Wagoner)		3/28/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		115009		Benjamin Wright		5/19/16		5/19/08		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0043202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0043202 Police Officer - Benjamin Wright		Douglas Teerlink		5/19/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		688117		Berenice Zuenguaz Saenz (On Leave)		5/13/13		5/13/13		5/13/13		10.75		10 year(s), 9 month(s), 27 day(s)		0010705		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0010705 Police Officer - Berenice Zuenguaz Saenz (On Leave)		Amanda Capps		5/13/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		226270		Bernard Mo		9/24/95				9/24/95		28.42		28 year(s), 5 month(s), 16 day(s)		0147405		600		Engineer VI		Individual Contributor		Engineer VI		002200		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0147405 Engineer VI - Bernard Mo		Derek Velarde				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		122,250.00		USD		122,250.00		USD		1.05		122,250.00		USD		Annual		S3

		304197		Berny Meng		6/30/97		10/26/03		6/30/97		26.67		26 year(s), 8 month(s), 11 day(s)		0221905		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0221905 Airport Operations Specialist – Terminal/Landside II - Berny Meng		Teresa Griffiths, Jordan Tatton		10/26/09		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		1000565		Bertha Haro						1/30/24		0.08		0 year(s), 1 month(s), 11 day(s)		100476		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		100476 Parks Maintenance Technician – Part Time - Bertha Haro		Mathew Jones				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.90		USD		18.90		USD		0.458		19,656.00		USD		Hourly		S1

		1001448		Beth Mitchell		1/2/24				1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		100407		600		Communications and Engagement Director		Manager		Communications and Engagement Director		002902		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		100407 Communications and Engagement Director - Beth Mitchell		Nole Walkingshaw				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		140,000.00		USD		140,000.00		USD		0.989		140,000.00		USD		Annual		S2

		1000977		Beth Obert						5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		710015H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710015H School Crossing Guard - Hourly - Beth Obert		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		404638		BethAnne Layton		8/27/18				8/27/18		5.50		5 year(s), 6 month(s), 13 day(s)		04300		600		Quality Assurance Manager		Individual Contributor		Quality Assurance Manager		002855		02110 POLICE		02320 PD ADMIN & SUPPORT		04300 Quality Assurance Manager - BethAnne Layton		Police CLEU (Derek Mears)				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		93,625.02		USD		93,625.02		USD		1.078		93,625.02		USD		Annual		S3

		652812		BEVERLY RANSON		9/16/84		11/21/04		5/3/04		19.83		19 year(s), 10 month(s), 8 day(s)		0375402		200		Senior Communications Coordinator		Individual Contributor		Senior Communications Coordinator		000281		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0375402 Senior Communications Coordinator - BEVERLY RANSON		Sean Lee, Steven Wiley		11/21/12		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		1000241		Beyah Delfin						11/10/22		1.33		1 year(s), 4 month(s), 1 day(s)		710446H		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710446H Intern - Hourly - Beyah Delfin		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		531664		Bill Baranowski		10/3/22				10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		04719		600		Transportation Planner III		Individual Contributor		Transportation Planner III		001758		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04719 Transportation Planner III - Bill Baranowski		Dan Bergenthal				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		88,200.00		USD		88,200.00		USD		0.967		88,200.00		USD		Annual		S2

		104108		Bill Berger		8/29/16				8/29/16		7.50		7 year(s), 6 month(s), 11 day(s)		0257503		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0257503 Financial Analyst III - Bill Berger		Lorin Rollins				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,394.40		USD		98,393.40		USD		1.028		99,394.40		USD		Annual		S3

		671847		Bill Krohn		4/9/01		2/10/19		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0204701		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0204701 Fire Captain-399 - Bill Krohn		Kyle Lavender		2/10/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.86		USD		49.28		USD		1.061		103,702.40		USD		Hourly		S4

		975040		Bill Manzanares		7/9/07				7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0033303		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0033303 Police Lieutenant - Bill Manzanares		Police Central Divison (Derek Dimond)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		500706		Bill Porm		11/3/03		6/16/16		11/3/03		20.33		1 year(s), 5 month(s), 9 day(s)		04353		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		04353 Maintenance Specialist II - Bill Porm		Tony Valente		8/2/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		606438		Bill Silver		12/6/21		6/10/01		12/6/21		2.25		2 year(s), 3 month(s), 5 day(s)		0005704		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0005704 Police Officer - Bill Silver		SUP_0382501 (Brian Sloan)		6/10/13		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		221436		Billy Maroney		5/2/22		5/2/16		5/2/22		1.83		1 year(s), 10 month(s), 9 day(s)		0026402		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0026402 Airfield Maintenance Electrician - Billy Maroney		Justin Christensen		5/2/22		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		925498		Billy Oliver		10/20/08		10/20/08		10/20/08		15.33		0 year(s), 0 month(s), 22 day(s)		0186305		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0186305 Fire Captain - Billy Oliver		Dave Chugg		2/18/24		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		43.59		USD		43.59		USD		0.939		90,667.20		USD		Hourly		S1

		336018		Blaine Raby		4/1/82		1/1/00		12/16/81		42.17		42 year(s), 2 month(s), 24 day(s)		0146502		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0146502 Engineering Technician VI - Blaine Raby		Anita Graves				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		86,820.55		USD		86,820.55		USD		1.05		86,820.55		USD		Annual		S3

		100266		Blair Bench		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0052102		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0052102 Police Officer - Blair Bench		SUP_0054005 (Joseph Taylor)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		870098		Blake Harwood		1/27/03		1/27/03		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		0194905		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0194905 Fire Captain - Blake Harwood		Battalion 2, A Platoon (Jared Schreiner)		1/27/03		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		1001505		Blake Magda		12/26/23				12/26/23		0.17		0 year(s), 2 month(s), 14 day(s)		0119804		600		Network Engineer I		Individual Contributor		Network Engineer I		002780		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0119804 Network Engineer I - Blake Magda		Dustin Phillips				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		91,849.87		USD		91,849.87		USD		0.87		91,849.87		USD		Annual		S2

		1001237		Blake Schriever		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		04844		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04844 Community Response Specialist I - Blake Schriever		Mason Givens		9/18/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		1001129		Blake Soderquist		7/31/23		12/31/22		7/31/23		0.58		0 year(s), 7 month(s), 11 day(s)		0154808		100		Drainage Maintenance Worker II		Individual Contributor		Drainage Maintenance Worker II		000995		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154808 Drainage Maintenance Worker II - Blake Soderquist		Scott Swanger		6/18/22		117		117B - 22.25 USD		19.78		USD		22.91		USD		26.04		USD		22.25		USD		22.25		USD		0.971		46,280.00		USD		Hourly		S2

		018735		Blake Thomas		8/24/20				8/24/20		3.50		3 year(s), 6 month(s), 16 day(s)		0296905		000		Director of Community & Neighborhoods		Department Director		Director of Community & Neighborhoods		002060		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0296905 Director of Community & Neighborhoods - Blake Thomas		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		180,957.80		USD		175,156.80		USD		0.688		180,957.80		USD		Annual		S1

		532072		Blake Wellard		2/4/24		2/4/10		2/19/19		5.00		0 year(s), 1 month(s), 7 day(s)		100460		330		Restoration Ecologist		Individual Contributor		Restoration Ecologist		3012		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100460 Restoration Ecologist - Blake Wellard		Melissa Lewis		1/21/24		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		920677		Blake Young		10/15/96		10/15/99		10/15/96		27.33		27 year(s), 4 month(s), 25 day(s)		0220301		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0220301 Airfield Maintenance Specialist III - Blake Young (Position Vacate:04/01/2024)		Robby Defa		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000077		Blythe Reilly		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 18 day(s)		910036		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910036 Police Officer - Blythe Reilly		SUP_0241302 (Joshua Moody)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		964336		Bob Beard		1/28/20				1/28/20		4.08		4 year(s), 1 month(s), 12 day(s)		720313H		700		Traffic Main Operator - Hourly		Individual Contributor		Traffic Main Operator - Hourly		002453		03000 PUBLIC SERVICES		03134 STREETS		720313H Traffic Main Operator - Hourly - Bob Beard		Jordan Bird				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		092144		Bob Lavatai		8/18/02		1/21/12		8/18/02		21.50		0 year(s), 11 month(s), 21 day(s)		04794		330		Engineering Technician III		Individual Contributor		Engineering Technician III		000828		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04794 Engineering Technician III - Bob Lavatai		Anita Graves		3/19/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		1000208		Bobbi Anderson		10/3/22		9/21/14		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		04578		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		04578 Access Control Specialist - Bobbi Anderson		Gary Bilbrey, Kathy Dearth		10/3/22		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		444261		Bobbi Reynolds		3/30/20		1/11/15		3/30/20		3.92		3 year(s), 11 month(s), 11 day(s)		0014001		330		Airport Procurement Specialist		Individual Contributor		Airport Procurement Specialist		000237		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0014001 Airport Procurement Specialist - Bobbi Reynolds		Bruce Arnold		1/11/21		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		608844		Bobbie Johnson		4/1/19				4/1/19		4.92		4 year(s), 11 month(s), 10 day(s)		710003H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710003H School Crossing Guard - Hourly - Bobbie Johnson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		462348		Bobby Dais		3/10/21		3/10/21		3/10/21		3.00		3 year(s), 0 month(s), 1 day(s)		04452		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04452 Airport Operations Specialist – Terminal/Landside I - Bobby Dais		Teresa Griffiths, Jordan Tatton		3/10/22		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		333493		Bobby Ridge		6/13/22		6/13/21		6/13/22		1.67		1 year(s), 2 month(s), 15 day(s)		0076904		300		Crossing Guard Program & Outreach Coordinator		Individual Contributor		Crossing Guard Program & Outreach Coordinator		002568		03000 PUBLIC SERVICES		03150 COMPLIANCE		0076904 Crossing Guard Program & Outreach Coordinator - Bobby Ridge		Erik O'Brien				N20				21.54		USD		28.23		USD		34.93		USD		28.23		USD		28.23		USD		1		58,718.40		USD		Hourly		S2

		1000899		Bonnie Russell		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800300		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800300 Board Member - Bonnie Russell		MATTHEW BROWN								0				0				0				0				0				0		0						S1

		812803		Bonnie Turner		1/22/19		11/29/16		1/22/19		5.08		5 year(s), 1 month(s), 18 day(s)		0232102		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		0232102 Access Control Specialist - Bonnie Turner		Gary Bilbrey, Kathy Dearth		2/4/24		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		147501		Brad Brown		8/30/21		8/30/17		8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		04581		200		Senior Warehouse Operator		Individual Contributor		Senior Warehouse Operator		006048		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04581 Senior Warehouse Operator - Brad Brown		Aaron Dees		8/30/23		220		220D - 23.69 USD		18.44		USD		23.08		USD		27.71		USD		23.69		USD		23.69		USD		1.026		49,275.20		USD		Hourly		S3

		1001257		Brad Bungard		9/18/23		1/10/16		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		04039		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04039 Police Officer - Brad Bungard		SUP_0367803 (David Sonntag)		1/10/24		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		1000817		Brad Christensen		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800063		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800063 Board Member - Brad Christensen		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		807137		Brad Davis		2/6/23		4/29/96		2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		0374003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0374003 Police Officer - Brad Davis		Amanda Capps		4/29/08		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		114405		Brad Dimick		3/14/16				3/14/16		7.92		7 year(s), 11 month(s), 26 day(s)		0428101		600		Software Support Administrator II		Individual Contributor		Software Support Administrator II		001729		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0428101 Software Support Administrator II - Brad Dimick		Roger Lager				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		94,464.60		USD		93,463.60		USD		0.976		94,464.60		USD		Annual		S2

		971662		Brad Donahoo		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0052401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0052401 Police Officer - Brad Donahoo		SUP_0031002 (Bret Hatch (On Leave))		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		240057		Brad Gibson		3/1/22				3/1/22		2.00		2 year(s), 0 month(s), 10 day(s)		710276H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710276H Golf Groundskeeper - Hourly - Brad Gibson		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		127511		Brad Jeppson		9/21/20		9/21/20		9/21/20		3.42		0 year(s), 0 month(s), 22 day(s)		0157508		100		Wastewater Collection Maintenance Worker I		Individual Contributor		Wastewater Collection Maintenance Worker I		002712		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0157508 Wastewater Collection Maintenance Worker I - Brad Jeppson		Steven Scoville		2/18/24		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		26.82		USD		26.82		USD		1.136		55,785.60		USD		Hourly		S4

		687300		Brad Wolfe		4/9/90				4/9/90		33.92		33 year(s), 11 month(s), 2 day(s)		0302601		600		Commercial Manager - Airport		Individual Contributor		Commercial Manager - Airport		001581		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0302601 Commercial Manager - Airport - Brad Wolfe		Shane Andreasen				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		148,607.73		USD		147,606.73		USD		1.15		148,607.73		USD		Annual		S4

		109036		Braden Groves		11/4/18		11/4/18		11/4/18		5.33		5 year(s), 4 month(s), 7 day(s)		0163009		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163009 Water Distribution Valve Operator - Braden Groves		Sean Lee, Steven Wiley		11/4/21		114		114C - 23.81 USD		18.10		USD		20.96		USD		23.81		USD		23.81		USD		23.81		USD		1.136		49,524.80		USD		Hourly		S4

		682504		Bradley Argentos		10/17/94		10/17/94		10/17/94		29.33		29 year(s), 4 month(s), 23 day(s)		0175601		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175601 Water Plant Operator II - Bradley Argentos		Damion Gallegos		10/17/97		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		106780		Bradley Buttars		6/30/15		6/30/14		6/30/15		8.67		8 year(s), 8 month(s), 11 day(s)		0001401		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001401 Airfield Maintenance Specialist III - Bradley Buttars		Lamar Stuart		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001501		Bradley Gardner		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100358		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100358 Police Officer - Bradley Gardner		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001147		Bradley Hain		8/7/23		4/7/20		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		0399504		100		Wastewater Collection Maintenance Worker Trainee		Individual Contributor		Wastewater Collection Maintenance Worker Trainee		002710		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0399504 Wastewater Collection Maintenance Worker Trainee - Bradley Hain		Morgan Mitchell		8/7/23		116 - PU		116A - PU - 19.22 USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		1		39,977.60		USD		Hourly		S1

		101337		Bradley Leary		10/30/17				10/30/17		6.33		1 year(s), 4 month(s), 11 day(s)		0014704		300		Airport Glycol Facilities Maintenance Coordinator		Individual Contributor		Airport Glycol Facilities Maintenance Coordinator		001923		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0014704 Airport Glycol Facilities Maintenance Coordinator - Bradley Leary		Kelly Clark				N25				26.42		USD		36.04		USD		45.64		USD		36.52		USD		36.04		USD		1		75,964.20		USD		Hourly		S3

		972401		Bradley Shupe		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0048703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0048703 Police Officer - Bradley Shupe		Derek Christensen		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.19		USD		45.27		USD		1.215		96,081.60		USD		Hourly		S4

		128923		Bradley Withers		8/31/15		8/31/15		8/31/15		8.50		8 year(s), 6 month(s), 11 day(s)		04173		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		04173 Firefighter / Paramedic II - Bradley Withers		Richard Boden		8/31/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.71		USD		42.42		USD		1.217		88,833.60		USD		Hourly		S4

		313246		Brady Fredrickson		9/11/00				9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0010902		000		Director of Airport Planning & Capital Programming		Division Director		Director of Airport Planning & Capital Programming		001654		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0010902 Director of Airport Planning & Capital Programming - Brady Fredrickson		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		181,053.60		USD		181,053.60		USD		1.073		181,053.60		USD		Annual		S3

		106051		Brady Hansgen		3/11/21				3/11/21		3.00		3 year(s), 0 month(s), 0 day(s)		710176H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710176H Golf Relations Specialist - Hourly - Brady Hansgen		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.15		USD		20.00		USD		0.485		20,956.00		USD		Hourly		S1

		407817		Bralyn Avila		1/3/22		1/3/22		1/3/22		2.17		2 year(s), 2 month(s), 8 day(s)		0214002		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214002 Public Safety Dispatcher - Bralyn Avila		Cortney Haggerty		1/3/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		1000430		Branden Cresencia		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 21 day(s)		04847		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		04847 Firefighter I - Branden Cresencia		Jared Buchta		2/13/24		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.77		USD		24.48		USD		0.811		51,518.40		USD		Hourly		S1

		123570		Brandi Jorgensen		11/2/15		1/1/00		11/2/15		8.33		8 year(s), 4 month(s), 9 day(s)		0046303		600		Forensic Scientist II		Individual Contributor		Forensic Scientist II		001974		02110 POLICE		02320 PD ADMIN & SUPPORT		0046303 Forensic Scientist II - Brandi Jorgensen		Angela Nelson				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,344.67		USD		70,344.67		USD		0.894		70,344.67		USD		Annual		S2

		607103		Brandi Madrill		8/31/14		8/31/14		8/26/13		10.50		10 year(s), 6 month(s), 14 day(s)		04094		200		Office Technician II		Individual Contributor		Office Technician II		001191		04000 PUBLIC LANDS		04100 PARKS		04094 Office Technician II - Brandi Madrill		Keith Van Otten		8/31/22		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		118051		Brandi Palmer		1/2/14		1/2/14		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0240503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0240503 Police Officer - Brandi Palmer		SUP_0033703 (Mitchell Brooks)		1/2/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		265655		Brandi Thompson		12/20/21				12/20/21		2.17		2 year(s), 2 month(s), 20 day(s)		0122106		600		Information Technology Project Manager		Individual Contributor		Information Technology Project Manager		002346		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122106 Information Technology Project Manager - Brandi Thompson		Elizabeth Buehler				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		117,102.44		USD		116,101.44		USD		0.95		117,102.44		USD		Annual		S2

		243675		Brandon Arnold		7/13/97				6/10/97		26.75		26 year(s), 9 month(s), 1 day(s)		0142703		600		Geographic Information Systems (GIS) Programmer Analyst II		Individual Contributor		Geographic Information Systems (GIS) Programmer Analyst II		002540		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0142703 Geographic Information Systems (GIS) Programmer Analyst II - Brandon Arnold		Tricia Cannon				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		90,963.60		USD		90,963.60		USD		0.95		90,963.60		USD		Annual		S2

		101835		Brandon Babcock		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0190505		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0190505 Firefighter / Paramedic II - Brandon Babcock		Michael Stroud		9/6/23		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.42		USD		42.42		USD		1.217		88,233.60		USD		Hourly		S4

		370767		Brandon Backus		4/8/01		11/16/08		4/8/01		22.92		22 year(s), 11 month(s), 3 day(s)		0146003		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0146003 Engineering Technician V - Brandon Backus		Anita Graves		11/16/14		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		1001332		Brandon Bean		10/16/23				10/16/23		0.33		0 year(s), 4 month(s), 24 day(s)		0376903		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0376903 Associate City Prosecutor - Brandon Bean		Paige Williamson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		962095		Brandon Davis		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0188708		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0188708 Firefighter Engineer III - Brandon Davis		Adam Archuleta		7/9/16		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.85		USD		40.27		USD		1.247		84,961.60		USD		Hourly		S4

		031726		Brandon Felsted		2/20/19		2/20/19		2/20/19		5.00		1 year(s), 6 month(s), 7 day(s)		04741		330		Building Inspector II		Individual Contributor		Building Inspector II		001966		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		04741 Building Inspector II - Brandon Felsted		Travis Christensen		9/4/22		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		913454		Brandon Fleming		4/18/11				8/16/10		13.50		13 year(s), 6 month(s), 24 day(s)		0107405		600		Business Systems Analyst II		Individual Contributor		Business Systems Analyst II		002338		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0107405 Business Systems Analyst II - Brandon Fleming		Kristin Riker				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		98,708.61		USD		98,162.61		USD		1.025		98,708.61		USD		Annual		S3

		1001429		Brandon Gomez		11/27/23		11/27/19		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		100443		200		Office Technician II		Individual Contributor		Office Technician II		001191		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		100443 Office Technician II - Brandon Gomez		Tammy Wambeam		11/27/23		219		219C - 21.60 USD		17.78		USD		22.26		USD		26.74		USD		21.76		USD		21.60		USD		0.97		45,263.92		USD		Hourly		S2

		122428		Brandon Grover		7/10/17		7/10/17		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0179003		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0179003 Firefighter Engineer II - Brandon Grover		Aaron Allen		7/10/23		416		416E - 31.80 USD		24.31		USD		32.29		USD		40.27		USD		32.09		USD		31.80		USD		0.985		66,744.00		USD		Hourly		S2

		686475		Brandon Grubb		11/29/21		11/29/21		11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		0172303		100		Water Meter Technician II		Individual Contributor		Water Meter Technician II		002714		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172303 Water Meter Technician II - Brandon Grubb		Kory Johansen		11/30/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		966122		Brandon Hansen		6/26/03				6/26/03		20.67		20 year(s), 8 month(s), 14 day(s)		0054103		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0054103 Police Lieutenant - Brandon Hansen		Police Training Division (Michael Hatch)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		132,840.00		USD		131,040.00		USD		1.241		132,840.00		USD		Annual		S4

		920877		Brandon Heaney		10/20/08		10/20/08		10/20/08		15.33		0 year(s), 3 month(s), 14 day(s)		01823		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		01823 Fire Captain - Brandon Heaney		Jared Bills		11/26/23		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		43.88		USD		43.59		USD		0.939		91,267.20		USD		Hourly		S1

		976482		Brandon Himle		1/8/07		1/1/00		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0048402		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0048402 Police Sergeant - Brandon Himle		SUP_0068504 (Russell Amott)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		392487		Brandon Hopkins		7/14/05		8/1/94		7/14/05		18.58		1 year(s), 1 month(s), 18 day(s)		0054402		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0054402 Police Sergeant - Brandon Hopkins		SUP_0012003 (Cody Lougy)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		951411		Brandon Houghton		6/4/07				6/4/07		16.75		16 year(s), 9 month(s), 7 day(s)		0128804		600		Business Systems Analyst I		Individual Contributor		Business Systems Analyst I		002337		03000 PUBLIC SERVICES		61000 FLEET		0128804 Business Systems Analyst I - Brandon Houghton		Nancy Bean				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,857.68		USD		86,857.68		USD		1		86,857.68		USD		Annual		S3

		944595		Brandon Hunsaker		10/27/14		10/27/14		10/27/14		9.33		9 year(s), 4 month(s), 13 day(s)		0002601		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002601 Airfield Maintenance Specialist III - Brandon Hunsaker		Leni Mataele		10/27/17		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1000402		Brandon Ipaktchian		1/24/23		1/24/11		1/24/23		1.08		1 year(s), 1 month(s), 16 day(s)		04732		330		Fleet Customer Service Advisor		Individual Contributor		Fleet Customer Service Advisor		002734		03000 PUBLIC SERVICES		61000 FLEET		04732 Fleet Customer Service Advisor - Brandon Ipaktchian		Jonathan Plastow		1/24/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		310770		BRANDON JOHNSON		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0059301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0059301 Police Officer - BRANDON JOHNSON		Bruce Evans		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.84		USD		29.26		USD		0.785		62,060.80		USD		Hourly		S1

		863830		Brandon Jorgensen		8/18/02		7/3/14		8/18/02		21.50		21 year(s), 6 month(s), 22 day(s)		0280207		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0280207 Fire Captain - Brandon Jorgensen		Richard Boden		7/3/14		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		1000561		Brandon Killpack		4/17/23				4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		0234104		300		Network Support Administrator I		Individual Contributor		Network Support Administrator I		001403		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0234104 Network Support Administrator I - Brandon Killpack		Darrell Lopez				N23				23.97		USD		32.71		USD		41.44		USD		30.25		USD		30.25		USD		0.925		62,920.00		USD		Hourly		S2

		375822		Brandon Lynch		5/8/18		1/16/08		5/8/18		5.83		5 year(s), 10 month(s), 3 day(s)		0066101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0066101 Police Officer - Brandon Lynch		Derek Christensen		1/16/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		102698		Brandon Maestas		12/11/19		12/11/18		12/11/19		4.25		4 year(s), 3 month(s), 0 day(s)		04418		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		04418 Maintenance Specialist II - Brandon Maestas		Josh Densley		12/11/21		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		759064		Brandon Magee		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		0201301		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0201301 Firefighter I - Brandon Magee		Jared Buchta		2/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		799515		Brandon Mcmanus		7/19/21				7/19/21		2.58		2 year(s), 7 month(s), 21 day(s)		04594		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04594 Facilities Maintenance Coordinator - Brandon Mcmanus		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		411069		Brandon Oakes		2/3/14		1/1/00		2/3/14		10.08		10 year(s), 1 month(s), 8 day(s)		04584		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04584 Airfield Maintenance Supervisor - Brandon Oakes		Steven Mallett				N25				26.42		USD		36.04		USD		45.64		USD		37.15		USD		37.15		USD		1.031		77,272.00		USD		Hourly		S3

		926356		Brandon Shearer		7/27/03				12/16/07		16.17		0 year(s), 8 month(s), 15 day(s)		0028901		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0028901 Police Lieutenant - Brandon Shearer		Police Liberty Division (Charli Goodman)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		131,040.00		USD		131,040.00		USD		1.241		131,040.00		USD		Annual		S4

		970022		Brandon Shumway		8/20/07		8/20/07		8/20/07		16.50		0 year(s), 0 month(s), 22 day(s)		0178002		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0178002 Battalion Chief - Brandon Shumway		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		123,789.12		USD		123,789.12		USD		1.117		123,789.12		USD		Annual		S3

		967371		Brandon Smith		8/28/17		5/15/21		8/28/17		6.50		1 year(s), 9 month(s), 25 day(s)		0152503		100		Wastewater Lift Station Lead Worker		Individual Contributor		Wastewater Lift Station Lead Worker		002726		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0152503 Wastewater Lift Station Lead Worker - Brandon Smith		Anthony Henson		8/7/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		052012		Brandon Soto						7/8/22		1.67		1 year(s), 8 month(s), 3 day(s)		710891H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710891H Golf Relations Specialist - Hourly - Brandon Soto		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		193512		Brandon Stewart		1/10/22		1/10/19		1/10/22		2.17		0 year(s), 3 month(s), 1 day(s)		0398902		100		Wastewater Collection Maintenance Worker Lead		Individual Contributor		Wastewater Collection Maintenance Worker Lead		002725		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0398902 Wastewater Collection Maintenance Worker Lead - Brandon Stewart		Morgan Mitchell		1/8/24		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		611739		Brandon Stout		12/6/10				12/6/10		13.25		13 year(s), 3 month(s), 5 day(s)		0020001		600		Senior Facilities Maintenance Supervisor		Supervisor		Senior Facilities Maintenance Supervisor		000863		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0020001 Senior Facilities Maintenance Supervisor - Brandon Stout		Matt Clark				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,136.56		USD		87,136.56		USD		1.054		87,136.56		USD		Annual		S3

		876951		Brandon Supinger		7/23/19		7/23/17		7/23/19		4.58		4 year(s), 7 month(s), 17 day(s)		0189104		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0189104 Firefighter / Paramedic II - Brandon Supinger		Gary Menlove		8/21/22		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.30		USD		32.30		USD		0.927		67,184.00		USD		Hourly		S2

		929894		Brandt Draper		4/19/21		4/19/18		4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		00230		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00230 General Maintenance Worker III - Brandt Draper		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		595446		Brandt Hancuff		11/1/10		11/1/10		11/1/10		13.33		0 year(s), 0 month(s), 22 day(s)		0193905		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		0193905 Fire Captain - Brandt Hancuff		Robert Silverthorne		2/18/24		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		43.88		USD		43.59		USD		0.939		91,267.20		USD		Hourly		S1

		107206		Brandy Barker		9/21/15		9/21/12		9/21/15		8.42		8 year(s), 5 month(s), 19 day(s)		0420103		330		Senior Evidence Technician		Individual Contributor		Senior Evidence Technician		002831		02110 POLICE		02320 PD ADMIN & SUPPORT		0420103 Senior Evidence Technician - Brandy Barker		Police Evidence (Haley Takoch)		3/5/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		844361		Brandy Ekblad		1/13/20		1/13/18		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		04469		100		Airport Lead Sign Technician		Individual Contributor		Airport Lead Sign Technician		001250		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04469 Airport Lead Sign Technician - Brandy Ekblad		Cory Lyman		1/13/21		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		108354		Branson Haacke		7/8/14				7/8/14		9.67		9 year(s), 8 month(s), 3 day(s)		0224404		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0224404 Airport Operations Manager - Branson Haacke		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		247057		Braxton Jordt		11/6/23				11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		0018002		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018002 Facilities Maintenance Coordinator - Braxton Jordt		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		1001077		Brayden Baldes		7/10/23		6/10/18		7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		04165		100		Concrete Saw & Grinder Operator		Individual Contributor		Concrete Saw & Grinder Operator		001859		03000 PUBLIC SERVICES		03134 STREETS		04165 Concrete Saw & Grinder Operator - Brayden Baldes		Kyle Biggs		7/3/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1001367		Brayden Bergener		11/12/23		6/12/19		11/12/23		0.25		0 year(s), 3 month(s), 28 day(s)		04591		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04591 Airfield Maintenance Specialist I - Brayden Bergener		Jonathan Bingham		11/12/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.35		USD		25.27		USD		1.136		52,717.60		USD		Hourly		S4

		1001221		Braydon Call		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0058501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0058501 Police Officer - Braydon Call		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001268		Braydon Prince		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0213602		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0213602 Public Safety Dispatcher - Braydon Prince		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		1001202		Breanna Archuleta		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0381203		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02325 POLICE FIELD OPS 2		0381203 Office Facilitator II - Breanna Archuleta		SUP_0033303 (Bill Manzanares)				N22				22.84		USD		31.14		USD		39.45		USD		30.83		USD		30.83		USD		0.99		64,126.40		USD		Hourly		S2

		108642		Brecca Holmes		4/9/18		4/9/17		4/9/18		5.92		1 year(s), 0 month(s), 6 day(s)		0280702		300		Airport Property Specialist I		Individual Contributor		Airport Property Specialist I		002685		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0280702 Airport Property Specialist I - Brecca Holmes		Cole Hobbs				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		257678		BRENDA COBB		3/4/24		3/4/11		3/4/24		0.00		0 year(s), 0 month(s), 7 day(s)		0148803		200		Senior Communications Coordinator		Individual Contributor		Senior Communications Coordinator		000281		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0148803 Senior Communications Coordinator - BRENDA COBB		Sean Lee, Steven Wiley		3/4/24		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		094675		Brenda Morales		4/22/19		12/12/17		4/22/19		4.83		4 year(s), 10 month(s), 18 day(s)		0385604		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0385604 Judicial Assistant II - Brenda Morales		Andree Blietschau		12/12/23		221		221D - 25.19 USD		19.60		USD		24.54		USD		29.47		USD		25.19		USD		25.19		USD		1.026		52,395.20		USD		Hourly		S3

		1000858		Brenda Scheer		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800135		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800135 Board Member - Brenda Scheer		Aubrey Clark								0				0				0				0				0				0		0						S1

		292716		Brendan Cochrane		10/17/11		10/17/11		10/17/11		12.33		12 year(s), 4 month(s), 23 day(s)		0061902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0061902 Police Officer - Brendan Cochrane		SUP_0029201 (Andrew Cluff)		10/17/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.05		USD		45.27		USD		1.215		95,781.60		USD		Hourly		S4

		1001007		Brendon Evans		6/12/23		3/12/18		6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		02673		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		02673 Parks Maintenance Technician II - Brendon Evans		Mathew Jones		6/11/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.06		USD		25.27		USD		1.136		60,445.84		USD		Hourly		S4

		125289		Brendyn Scott		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0051203		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0051203 Police Officer - Brendyn Scott		Robert Tycz		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		901765		Brennan Thompson		6/28/09		6/28/09		6/28/09		14.67		14 year(s), 8 month(s), 12 day(s)		0038803		200		Quartermaster Technician		Individual Contributor		Quartermaster Technician		001938		02110 POLICE		02320 PD ADMIN & SUPPORT		0038803 Quartermaster Technician - Brennan Thompson		Police Quartermaster (Benjamin Hone)		6/28/17		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		170773		Brent Baker		2/24/95				2/24/95		29.00		29 year(s), 0 month(s), 16 day(s)		0007005		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0007005 Police Sergeant - Brent Baker		SUP_0382401 (Phil Eslinger (On Leave))				N29				32.12		USD		43.85		USD		55.58		USD		54.22		USD		53.50		USD		1.22		112,780.00		USD		Hourly		S4

		964963		Brent Beck		11/1/07				11/1/07		16.33		16 year(s), 4 month(s), 10 day(s)		0386903		600		Financial Manager III		Manager		Financial Manager III		002272		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0386903 Financial Manager III - Brent Beck		Blake Thomas				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		139,887.27		USD		139,887.27		USD		1.144		139,887.27		USD		Annual		S4

		595380		Brent Canham		8/16/81				8/16/81		42.50		42 year(s), 6 month(s), 24 day(s)		0019501		600		Sr Aiport Grounds Supervisor		Supervisor		Senior Airport Grounds Supervisor		000866		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019501 Sr Aiport Grounds Supervisor - Brent Canham		David Tingey				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		92,033.76		USD		92,033.76		USD		1.113		92,033.76		USD		Annual		S3

		350765		Brent Garner		7/2/95		2/13/95		2/13/95		29.00		29 year(s), 0 month(s), 27 day(s)		0154104		330		Industrial Electrician IV		Individual Contributor		Industrial Electrician IV		002658		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154104 Industrial Electrician IV - Brent Garner		Michael Peglau		2/13/01		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		118769		Brent Hager		5/14/12		12/3/15		4/23/12		11.83		11 year(s), 10 month(s), 17 day(s)		04386		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		04386 Streets Maintenance Lead - Brent Hager		Lusio Hernandez (On Leave)		12/3/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		170520		Brent Weisberg		7/6/21				7/6/21		2.67		2 year(s), 8 month(s), 5 day(s)		0393602		000		Communications Administrative Director		Individual Contributor		Communications Administrative Director		002524		02110 POLICE		02319 POL OFF CHIEF		0393602 Communications Administrative Director - Brent Weisberg		Police Office of The Chief (Michael Brown)				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		151,351.20		USD		151,351.20		USD		1.123		151,351.20		USD		Annual		S3

		538550		Brent Wood		11/17/20		11/17/17		11/17/20		3.25		3 year(s), 3 month(s), 23 day(s)		04470		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04470 General Maintenance Worker III - Brent Wood		Christopher Knowlden		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		141164		Brenton Christian		2/22/21		2/22/21		2/22/21		3.00		0 year(s), 5 month(s), 10 day(s)		910031		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910031 Police Officer - Brenton Christian		SO1139 (Ryan Sanders)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.35		USD		31.20		USD		0.837		67,296.00		USD		Hourly		S1

		952208		Bret Hatch (On Leave)		5/31/91				5/31/91		32.75		32 year(s), 9 month(s), 11 day(s)		0031002		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0031002 Police Sergeant - Bret Hatch (On Leave)		SUP_0029103 (David Wierman)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		1001573		Bret Montgomery		1/24/24				1/24/24		0.08		0 year(s), 1 month(s), 16 day(s)		0266601		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		11200 FINANCE		11202 ACCOUNTING		0266601 Financial Analyst IV - Bret Montgomery		Michael Atkinson				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		100,000.00		USD		100,000.00		USD		0.947		100,000.00		USD		Annual		S2

		295802		Bret Richmond		7/6/15		1/1/00		7/6/15		8.67		8 year(s), 8 month(s), 5 day(s)		0051502		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0051502 Police Sergeant - Bret Richmond		James Porter				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		601922		Bret Shelley		4/4/93				12/21/92		31.17		31 year(s), 2 month(s), 19 day(s)		0178302		600		Water System Maintenance Supervisor		Supervisor		Water System Maintenance Supervisor		000972		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0178302 Water System Maintenance Supervisor - Bret Shelley		Michael Mclelland				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,516.16		USD		83,516.16		USD		1.01		83,516.16		USD		Annual		S3

		814261		Bret Warr		12/11/23		12/11/10		12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		04458		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04458 Fleet Mechanic - Bret Warr		Tyler Honey		12/11/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		103990		Brett Christensen		1/3/17				1/3/17		7.17		1 year(s), 9 month(s), 11 day(s)		0017504		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		54000 AIRPORT		54104 AIRPORT ADMINISTRATION		0017504 Executive Assistant - Brett Christensen		William Wyatt				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,812.36		USD		80,811.36		USD		1.027		81,812.36		USD		Annual		S3

		690306		Brett Fornelius (On Leave)		8/13/89				3/26/89		34.92		34 year(s), 11 month(s), 14 day(s)		0232604		600		Golf Course Superintendent - 9 Holes		Supervisor		Golf Course Superintendent - 9 Holes		002112		04000 PUBLIC LANDS		59000 GOLF		0232604 Golf Course Superintendent - 9 Holes - Brett Fornelius (On Leave)		Kelsey Chugg				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		76,636.56		USD		76,636.56		USD		1.023		76,636.56		USD		Annual		S3

		429252		Brett Jacobsen		4/24/06				4/24/06		17.83		17 year(s), 10 month(s), 16 day(s)		04329		600		Facilities Support Coordinator		Individual Contributor		Facilities Support Coordinator		001636		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04329 Facilities Support Coordinator - Brett Jacobsen		Matt Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,594.24		USD		81,594.24		USD		1.036		81,594.24		USD		Annual		S3

		741175		Brett Key		3/11/90		3/3/03		3/11/90		34.00		34 year(s), 0 month(s), 0 day(s)		01818		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01818 Captain-Fire-83 - Brett Key (Position Vacate:03/29/2024)		Kyle Lavender		3/3/03		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.69		USD		49.28		USD		1.061		144,703.36		USD		Hourly		S4

		322845		Brett Perry		4/2/06		5/19/16		4/2/06		17.92		17 year(s), 11 month(s), 9 day(s)		0169902		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169902 Senior Water System Maintenance Operator - Brett Perry		Matthew Perez, Bret Shelley, +1		5/19/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		977906		Brett Tait		1/8/07		1/8/07		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0044102		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0044102 Police Officer - Brett Tait		Amanda Capps		1/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		964664		Brian Baker		4/7/08				4/7/08		15.92		15 year(s), 11 month(s), 4 day(s)		0254605		600		Accountant III		Individual Contributor		Accountant III		001666		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0254605 Accountant III - Brian Baker		Lorin Rollins				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		85,836.24		USD		85,836.24		USD		1.038		85,836.24		USD		Annual		S3

		653891		Brian Bennion		12/31/18		12/31/17		12/31/18		5.17		1 year(s), 6 month(s), 7 day(s)		0143202		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0143202 Customer Service Collector / Investigator Utilities Specialist - Brian Bennion		Marisela Alvarado		9/4/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		112906		Brian Butler		8/3/15				8/3/15		8.58		8 year(s), 7 month(s), 8 day(s)		0009401		000		Dir Airport Finance/Acct - 01		Division Director		Director of Finance & Accounting - Airport		000163		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0009401 Dir Airport Finance/Acct - 01 - Brian Butler		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		218,876.84		USD		217,875.84		USD		1.292		218,876.84		USD		Annual		S4

		1000333		Brian Cracroft		1/8/23		1/8/20		1/8/23		1.17		1 year(s), 2 month(s), 3 day(s)		04803		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04803 General Maintenance Worker III - Brian Cracroft		Christopher Knowlden		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		130092		Brian Davidson		3/16/15		3/16/15		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0178703		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0178703 Firefighter / Paramedic III - Brian Davidson		Todd Hoover		3/16/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		43.29		USD		42.42		USD		1.217		90,033.60		USD		Hourly		S4

		933979		Brian DeLeeuw		4/4/05		1/15/17		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		02465		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		02465 Captain-Fire-83 - Brian DeLeeuw		Ryan Mellor		1/15/17		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		1000887		Brian Doughty		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800258		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800258 Board Member - Brian Doughty		Robyn Stine								0				0				0				0				0				0		0						S1

		416136		Brian Eruaga (On Leave)		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0066802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0066802 Police Officer - Brian Eruaga (On Leave)		Douglas Teerlink		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		113521		Brian Eschtruth		4/2/15		9/2/05		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0378602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0378602 Police Officer - Brian Eschtruth		Richelle Bradley		9/2/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		038413		Brian Fischer		2/5/18		2/5/15		2/5/18		6.08		6 year(s), 1 month(s), 6 day(s)		0126402		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0126402 Fleet Mechanic - Brian Fischer		Dru Newman		2/5/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.76		USD		32.08		USD		1.136		78,535.36		USD		Hourly		S4

		169995		Brian Fullmer		6/13/10				5/17/10		13.75		13 year(s), 9 month(s), 23 day(s)		03954		000		Public Policy Analyst		Individual Contributor		Public Policy Analyst		000344		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		03954 Public Policy Analyst - Brian Fullmer		Lehua Weaver				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		96,545.75		USD		95,544.75		USD		0.95		96,545.75		USD		Annual		S2

		960104		Brian Giannini		8/20/07		8/20/07		8/20/07		16.50		16 year(s), 6 month(s), 20 day(s)		0386404		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0386404 Firefighter / Paramedic III - Brian Giannini		Brandon Jorgensen		8/20/16		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		360542		Brian Hajdu		2/7/22		8/14/10		2/7/22		2.08		2 year(s), 1 month(s), 4 day(s)		0295201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0295201 Police Officer - Brian Hajdu		SUP_0033402 (Gregory Wilking)		8/14/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		109810		Brian Jacobsen		7/16/12		7/16/10		7/16/12		11.58		11 year(s), 7 month(s), 24 day(s)		0251905		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0251905 Fleet Mechanic - Brian Jacobsen		Tyler Honey		7/16/13		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		112841		Brian Johnson		10/17/16		9/9/12		10/17/16		7.33		7 year(s), 4 month(s), 23 day(s)		0250003		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0250003 Airport Airfield Operations Specialist - Brian Johnson		Doug Harris		1/9/22		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		123784		Brian Jones		4/8/13				4/8/13		10.92		10 year(s), 11 month(s), 3 day(s)		0016301		600		Airport Construction Manager		Individual Contributor		Airport Construction Manager		000771		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0016301 Airport Construction Manager - Brian Jones		Erik Groethe, Roger Smith				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,950.00		USD		91,950.00		USD		1.008		91,950.00		USD		Annual		S3

		608942		Brian La Rue		10/3/11				10/3/11		12.42		12 year(s), 5 month(s), 8 day(s)		0120504		600		Salesforce Administrator II		Individual Contributor		Salesforce Administrator II		002706		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0120504 Salesforce Administrator II - Brian La Rue		Kristen Jensen				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		101,312.12		USD		100,311.12		USD		0.95		101,312.12		USD		Annual		S2

		796999		Brian Larsen		1/25/18		11/2/04		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0050801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0050801 Police Officer - Brian Larsen		Joshua Ashdown		11/2/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		108176		Brian Leftwich		3/16/15		3/16/15		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0183301		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12230 FIRE ADMINISTRATION		0183301 Firefighter / Paramedic III - Brian Leftwich		Gary Carter		3/16/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.42		USD		42.42		USD		1.217		88,233.60		USD		Hourly		S4

		501383		Brian Longuevan		5/7/21				5/7/21		2.83		2 year(s), 10 month(s), 4 day(s)		710238H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710238H Golf Relations Specialist - Hourly - Brian Longuevan		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		035152		Brian Maya		9/9/18				1/29/18		6.08		6 year(s), 1 month(s), 11 day(s)		0297004		300		Graphic Design Specialist		Individual Contributor		Graphic Design Specialist		002103		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0297004 Graphic Design Specialist - Brian Maya		Michaela Oktay				N23				23.97		USD		32.71		USD		41.44		USD		37.61		USD		37.61		USD		1.15		78,228.80		USD		Hourly		S4

		900475		Brian Pantle		10/17/11		1/1/00		10/17/11		12.33		0 year(s), 8 month(s), 2 day(s)		04325		600		Economic Development Project Manager		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04325 Economic Development Project Manager - Brian Pantle		Roberta Reichgelt				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		90,208.30		USD		90,208.30		USD		0.989		90,208.30		USD		Annual		S2

		1000135		Brian Peterson		9/5/22		9/5/05		9/5/22		1.50		1 year(s), 6 month(s), 6 day(s)		01301		100		Painter II		Individual Contributor		Painter II		001347		03000 PUBLIC SERVICES		03160 FACILITIES		01301 Painter II - Brian Peterson		Robert Lloyd		9/5/22		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		1001666		Brian Scott		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800136		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800136 Board Member - Brian Scott		Aubrey Clark								0				0				0				0				0				0		0						S1

		906482		Brian Simpson		8/13/08		5/17/08		8/13/08		15.50		15 year(s), 6 month(s), 27 day(s)		0015802		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0015802 Airfield Maintenance Specialist III - Brian Simpson		Robby Defa		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		445039		Brian Sloan		8/26/02				8/26/02		21.50		21 year(s), 6 month(s), 14 day(s)		0382501		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0382501 Police Lieutenant - Brian Sloan		Police Airport Division (Stefhan Bennett)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		024348		Brian Staheli		1/27/03		2/10/19		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		01853		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01853 Captain-Fire-83 - Brian Staheli		Battalion 2, A Platoon (Jared Schreiner)		2/10/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		1000329		Brian Strome		12/13/22		12/13/19		12/13/22		1.17		1 year(s), 2 month(s), 27 day(s)		0252205		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0252205 Fleet Mechanic - Brian Strome		Tyler Honey		12/13/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		854331		Brian Weaver		11/15/21				11/15/21		2.25		2 year(s), 3 month(s), 25 day(s)		04652		600		Systems Engineer II		Individual Contributor		Systems Engineer II		002792		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		04652 Systems Engineer II - Brian Weaver		Lee Hussey				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		115,784.19		USD		114,783.19		USD		0.939		115,784.19		USD		Annual		S2

		064834		Brian Weber		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0047502		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0047502 Police Officer - Brian Weber		SUP_0054005 (Joseph Taylor)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.40		USD		31.20		USD		0.837		65,316.00		USD		Hourly		S1

		1001091		Brian Williams		8/7/23				8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		04645		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		02110 POLICE		02323 POLICE INVESTIGATIVE		04645 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Brian Williams		Dani Woolley				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		106571		Brian Wood		7/10/17		7/10/13		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0187806		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0187806 Firefighter / Paramedic III - Brian Wood		Brian DeLeeuw		7/10/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		126,613.76		USD		Hourly		S4

		1001412		briana zavala						11/14/23		0.25		0 year(s), 3 month(s), 26 day(s)		710093H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710093H School Crossing Guard - Hourly - briana zavala		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001487		Brianne Holt		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		04508		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04508 Police Officer - Brianne Holt		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		115225		Briant Smith		8/3/14		8/3/14		6/2/14		9.75		9 year(s), 9 month(s), 9 day(s)		0169002		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169002 Water System Maintenance Operator II - Briant Smith		Matthew Perez, Bret Shelley, +1		8/3/17		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		336204		Bridger Neal		10/2/22		10/2/22		4/21/21		2.83		1 year(s), 5 month(s), 9 day(s)		04454		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04454 Airport Operations Specialist – Terminal/Landside II - Bridger Neal		Teresa Griffiths, Jordan Tatton		9/10/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		26.99		USD		26.99		USD		0.894		56,139.20		USD		Hourly		S1

		112281		Bridger Prince		10/19/20		10/19/20		10/19/20		3.33		3 year(s), 4 month(s), 21 day(s)		0061701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0061701 Police Officer - Bridger Prince		SUP_0064503 (Darren Sipes)		10/19/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1001445		Bridgette Charlebois		1/8/24				1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		0147304		600		Engineer III		Individual Contributor		Engineer III		000744		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0147304 Engineer III - Bridgette Charlebois		Natalie Moore				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		122280		Brijette Williams						4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		720093H		700		Sustainability Outreach Coordinator		Individual Contributor		Sustainability Outreach Coordinator		002302		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		720093H Sustainability Outreach Coordinator - Brijette Williams		Sophia Nicholas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		29,952.00		USD		Hourly		S1

		553691		Brittany Blair		11/14/88				11/14/88		35.25		35 year(s), 3 month(s), 26 day(s)		0177305		600		Accountant III		Individual Contributor		Accountant III		001666		12030 FIRE		12230 FIRE ADMINISTRATION		0177305 Accountant III - Brittany Blair		Clint Rasmussen				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		88,474.28		USD		88,474.28		USD		1.07		88,474.28		USD		Annual		S3

		1000132		Brittany Merriman		9/12/22		9/12/22		9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		04671		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04671 Public Safety Dispatcher - Brittany Merriman		Hollee Benavides		9/12/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		968578		Brittany Nelson		6/16/08				6/16/08		15.67		15 year(s), 8 month(s), 24 day(s)		0062905		600		Senior Forensic Scientist		Individual Contributor		Senior Forensic Scientist		002833		02110 POLICE		02320 PD ADMIN & SUPPORT		0062905 Senior Forensic Scientist - Brittany Nelson		Angela Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,473.39		USD		83,473.39		USD		1.01		83,473.39		USD		Annual		S3

		1001489		Britton Kahn		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100359		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100359 Police Officer - Britton Kahn		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		124774		Britton Walter		4/10/17				4/10/17		6.92		6 year(s), 11 month(s), 1 day(s)		0158211		300		Water Reclamation Facility Operations Supervisor		Supervisor		Water Reclamation Facility Operations Supervisor		002809		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0158211 Water Reclamation Facility Operations Supervisor - Britton Walter		Jose Rubalcaba				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		105577		Broch Manning		3/31/14		6/27/15		3/31/14		9.92		9 year(s), 11 month(s), 11 day(s)		04406		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04406 Engineering Technician IV - Broch Manning		Anita Graves		6/26/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		111920		Brock Ayers		3/14/16		3/14/16		3/14/16		7.92		7 year(s), 11 month(s), 26 day(s)		0178602		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12270 FIRE SUPPORT SERVICE		0178602 Firefighter II - Brock Ayers		Matthew Davy		3/14/23		415		415F - 36.73 USD		22.72		USD		30.18		USD		37.64		USD		36.73		USD		36.73		USD		1.217		76,398.40		USD		Hourly		S4

		600929		Brock Smedley		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0188107		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0188107 Firefighter I - Brock Smedley		Daniel Reilly (On Leave)		8/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		930068		Brodie Berg		10/3/11		10/3/11		10/3/11		12.42		12 year(s), 5 month(s), 8 day(s)		0205303		400		Firefighter/Paramedic II		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0205303 Firefighter/Paramedic II - Brodie Berg		Matt Gillies		10/3/20		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.79		USD		43.48		USD		1.247		127,513.76		USD		Hourly		S4

		966716		Brody O'Connor		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0199810		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0199810 Firefighter Engineer III - Brody O'Connor		Clay Coles		7/9/07		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.85		USD		40.27		USD		1.247		84,961.60		USD		Hourly		S4

		1000086		Brody Palmer		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 18 day(s)		910035		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910035 Police Officer - Brody Palmer		SUP_0237302 (Moronae Lealaogata)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		105224		Bron Cruz		10/4/10		1/1/00		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0032202		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02319 POL OFF CHIEF		0032202 Police Sergeant - Bron Cruz		Tyler Lowe				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		117174		Bronson Dean-Burge		6/12/22		6/12/21		4/18/22		1.83		1 year(s), 1 month(s), 18 day(s)		04105		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		04105 Traffic Maintenance Operator II - Bronson Dean-Burge		Andrew Hainsworth		1/22/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		123596		Bronson Dodge		8/27/18		12/26/19		4/2/18		5.92		0 year(s), 9 month(s), 12 day(s)		02454		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		02454 Parks Maintenance Technician II - Bronson Dodge		Justin Potter		5/28/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.06		USD		25.27		USD		1.136		60,445.84		USD		Hourly		S4

		726560		Brooke Grab		3/20/22		3/29/20		12/6/21		2.25		2 year(s), 3 month(s), 5 day(s)		0081202		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		03000 PUBLIC SERVICES		03176 ENGINEERING		0081202 Special Projects Assistant - Brooke Grab		Tom Zumbado				N21				21.72		USD		29.63		USD		37.54		USD		27.39		USD		27.39		USD		0.924		56,971.20		USD		Hourly		S2

		927892		Brooke Olson		5/24/21				5/24/21		2.75		2 year(s), 9 month(s), 16 day(s)		0388801		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0388801 Principal Planner - Brooke Olson		John Anderson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		802467		Brooke Orgill		3/8/98				3/8/98		26.00		26 year(s), 0 month(s), 3 day(s)		0220903		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0220903 Air Oper Terminal Landside Sup - Brooke Orgill		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		232015		Brookelyn Chournos-Mark		2/22/22		2/22/16		2/22/22		2.00		2 year(s), 0 month(s), 18 day(s)		04670		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04670 Public Safety Dispatcher - Brookelyn Chournos-Mark		Hollee Benavides		2/22/24		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1001668		Browne Sebright		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800147		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800147 Board Member - Browne Sebright		Janine Calfo								0				0				0				0				0				0		0						S1

		978916		Bruce Arnold		2/17/16				2/17/16		8.00		8 year(s), 0 month(s), 23 day(s)		0299701		600		Assistant Maintenance Director		Assistant Division Director		Assistant Maintenance Director		002384		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0299701 Assistant Maintenance Director - Bruce Arnold		Eddie Clayson				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		137,449.20		USD		137,449.20		USD		1.071		137,449.20		USD		Annual		S3

		690375		Bruce Brown		10/30/94				7/14/91		32.58		32 year(s), 7 month(s), 26 day(s)		0073201		600		Landscape Architect III		Individual Contributor		Landscape Architect III		000753		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0073201 Landscape Architect III - Bruce Brown		Tom Millar				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		227485		Bruce Evans		4/25/96		1/1/00		4/25/96		27.83		27 year(s), 10 month(s), 15 day(s)		0042501		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0042501 Police Sergeant - Bruce Evans		Central Afters (Jeremy Sayes)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		078580		Bruce Healey		11/2/97		5/30/06		11/2/97		26.33		26 year(s), 4 month(s), 9 day(s)		0185601		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0185601 Fire Captain-399 - Bruce Healey		Ryan Mellor		5/30/06		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		394779		Bruce Leaf		9/4/94		3/7/94		3/7/94		30.00		30 year(s), 0 month(s), 4 day(s)		0144102		300		Utilities Planner & Development Coordinator		Individual Contributor		Utilities Planner & Development Coordinator		002285		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0144102 Utilities Planner & Development Coordinator - Bruce Leaf		Karryn Greenleaf				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		758682		Bruce Millgate		1/27/92		11/19/15		1/27/92		32.08		32 year(s), 1 month(s), 13 day(s)		0085803		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0085803 Streets Maintenance Lead - Bruce Millgate		Vito Terzo		11/19/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		574640		Bruce Thompson		3/13/13				3/13/13		10.92		10 year(s), 11 month(s), 27 day(s)		710021H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710021H School Crossing Guard - Hourly - Bruce Thompson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		484890		Bruce Whiteley		3/21/11		3/21/09		3/21/11		12.92		12 year(s), 11 month(s), 19 day(s)		0234701		100		Airport Lead Sign Technician		Individual Contributor		Airport Lead Sign Technician		001250		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0234701 Airport Lead Sign Technician - Bruce Whiteley		Cory Lyman		3/21/12		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		755335		Bruna Brito		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 5 month(s), 22 day(s)		04725		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		04725 Firefighter I - Bruna Brito		Jared Buchta		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.77		USD		24.48		USD		0.811		51,518.40		USD		Hourly		S1

		700672		Bryan Bright		12/30/18		12/30/18		12/30/18		5.17		5 year(s), 2 month(s), 11 day(s)		0159812		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159812 Water Reclamation Facility Operator II - Bryan Bright		James Belcher		12/30/21		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		977644		Bryan Elkins		4/2/07		10/18/07		4/2/07		16.92		16 year(s), 11 month(s), 9 day(s)		0127302		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0127302 Fleet Mechanic - Bryan Elkins		Dru Newman		10/18/10		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		167860		Bryan Ellington		5/8/18		9/8/08		5/8/18		5.83		5 year(s), 10 month(s), 3 day(s)		0061601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0061601 Police Officer - Bryan Ellington		Christopher Johnson		9/8/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		112328		Bryan Hock		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04315		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04315 Police Officer - Bryan Hock		SUP_0031002 (Bret Hatch (On Leave))		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		916227		Bryan Hulinsky		8/19/08		5/17/08		8/19/08		15.50		15 year(s), 6 month(s), 21 day(s)		0002705		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002705 Airfield Maintenance Specialist III - Bryan Hulinsky		Leni Mataele		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		361719		Bryan Meenen		10/12/86				10/12/86		37.33		37 year(s), 4 month(s), 28 day(s)		0082601		600		Traffic Control Center Supervisor		Supervisor		Traffic Control Center Supervisor		002162		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0082601 Traffic Control Center Supervisor - Bryan Meenen		Kurt Larson				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		80,330.80		USD		80,330.80		USD		1.02		80,330.80		USD		Annual		S3

		731338		Bryan Pala		4/9/21				4/9/21		2.92		2 year(s), 11 month(s), 2 day(s)		710185H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710185H Golf Relations Specialist - Hourly - Bryan Pala		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		619173		Bryan Romney		2/25/19		2/25/13		2/25/19		5.00		5 year(s), 0 month(s), 15 day(s)		0423401		330		Plans Examiner III		Individual Contributor		Plans Examiner III		002129		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0423401 Plans Examiner III - Bryan Romney		Troy Anderson (Inherited)		2/25/19		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		957621		Bryan Scott		2/12/07		9/29/08		2/12/07		17.00		17 year(s), 0 month(s), 28 day(s)		0038406		330		Senior Evidence Technician		Individual Contributor		Senior Evidence Technician		002831		02110 POLICE		02320 PD ADMIN & SUPPORT		0038406 Senior Evidence Technician - Bryan Scott		Police Evidence (Haley Takoch)		3/5/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		227049		Bryan Soderquist		2/26/96		5/7/07		2/26/96		28.00		28 year(s), 0 month(s), 14 day(s)		0125902		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0125902 Fleet Mechanic - Bryan Soderquist		Dru Newman		5/7/10		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		748901		Bryan Swensen		4/25/11		4/23/12		4/25/11		12.83		12 year(s), 10 month(s), 15 day(s)		0225303		330		Housing Rehabilitation Specialist II		Individual Contributor		Housing Rehabilitation Specialist II		002164		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0225303 Housing Rehabilitation Specialist II - Bryan Swensen		Amanda Best (Inherited)		4/23/18		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		941561		Bryan Thurgood		9/2/03		9/2/03		9/2/03		20.50		20 year(s), 6 month(s), 9 day(s)		0205406		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0205406 Airport Rescue Firefighter III - Bryan Thurgood		Michael Stevens		9/2/12		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		1001630		Bryan Tule		2/22/24		11/22/21		2/22/24		0.00		0 year(s), 0 month(s), 18 day(s)		0252004		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0252004 Fleet Mechanic - Bryan Tule		Derek Howells		11/22/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		1000416		Bryan Vargas						1/30/23		1.08		1 year(s), 1 month(s), 11 day(s)		710741H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710741H YouthCity Elementary Program Instructor I - Bryan Vargas		Fernando Puga				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		26,208.00		USD		Hourly		S1

		746765		Bryan Witzel		5/7/89				4/13/86		37.83		37 year(s), 10 month(s), 27 day(s)		0106503		600		Golf Suerintendent 18 Holes		Supervisor		Golf Course Superintendent - 18 Holes		000936		04000 PUBLIC LANDS		59000 GOLF		0106503 Golf Suerintendent 18 Holes - Bryan Witzel (Position Vacate:03/16/2024)		Kelsey Chugg				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		86,820.55		USD		86,820.55		USD		1.05		86,820.55		USD		Annual		S3

		128302		Bryan Zeller		5/27/14		1/1/00		5/27/14		9.75		1 year(s), 5 month(s), 9 day(s)		0231403		300		Facilities Maintenance Coordinator Supervisor		Supervisor		Facilities Maintenance Coordinator Supervisor		002455		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0231403 Facilities Maintenance Coordinator Supervisor - Bryan Zeller		Russell Buhler				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		773311		Bryce Curdie		8/22/02		8/22/02		8/22/02		21.50		21 year(s), 6 month(s), 18 day(s)		0006504		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006504 Police Officer - Bryce Curdie		SUP_0007005 (Brent Baker)		8/22/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		038861		BRYCE GENTILE		6/6/22				6/6/22		1.75		0 year(s), 9 month(s), 26 day(s)		04433		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		04433 Airport Airfield Operations Specialist - BRYCE GENTILE		Doug Harris		11/30/22		325		325B - 31.50 USD		29.75		USD		33.30		USD		36.84		USD		31.58		USD		31.50		USD		0.946		65,676.00		USD		Hourly		S1

		1000233		Bryce Green		10/31/22		10/31/19		10/31/22		1.33		1 year(s), 4 month(s), 11 day(s)		0250102		100		Airport Operations Specialist - Ground Transportation		Individual Contributor		Airport Operations Specialist - Ground Transportation		002423		54000 AIRPORT		54101 AIRPORT OPERATIONS		0250102 Airport Operations Specialist - Ground Transportation - Bryce Green		Kristian Wade		10/31/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		959290		Bryce Lindeman		10/20/03				10/20/03		20.33		20 year(s), 4 month(s), 20 day(s)		0375303		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0375303 Financial Analyst IV - Bryce Lindeman		Gregg Evans				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		116,839.37		USD		116,839.37		USD		1.107		116,839.37		USD		Annual		S3

		963433		Bryon Meyer		9/14/98		10/23/09		9/14/98		25.42		25 year(s), 5 month(s), 26 day(s)		01840		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01840 Captain-Fire-83 - Bryon Meyer		Battalion 2, A Platoon (Jared Schreiner)		10/23/09		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		143,503.36		USD		Hourly		S4

		326699		Bryson Bullough		8/19/19		8/19/19		8/19/19		4.50		4 year(s), 6 month(s), 21 day(s)		0155414		100		Drainage Maintenance Worker III		Individual Contributor		Drainage Maintenance Worker III		000970		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155414 Drainage Maintenance Worker III - Bryson Bullough		Scott Swanger		8/7/22		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		882258		Bryton Farnsworth		10/7/19		10/7/19		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		04510		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04510 Police Officer - Bryton Farnsworth		SUP_0064503 (Darren Sipes)		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		959841		Buddy Allred		8/9/10		8/9/10		10/5/09		14.42		14 year(s), 5 month(s), 6 day(s)		04155		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04155 Asphalt Equipment Operator II - Buddy Allred		Eric Ferguson		8/9/13		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		520299		Burke Ekstrom		10/4/97		12/10/03		10/4/97		26.42		26 year(s), 5 month(s), 7 day(s)		0128303		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0128303 Fleet Mechanic - Burke Ekstrom		Max Burr		12/10/06		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		339795		Burt Stice		12/10/18		1/1/00		12/10/18		5.25		5 year(s), 3 month(s), 1 day(s)		0262001		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0262001 Facilities Maintenance Coordinator - Burt Stice		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		056185		Byron Gray		11/25/96				11/25/96		27.25		27 year(s), 3 month(s), 15 day(s)		0263403		600		Airport Special Systems Manager		Manager		Airport Special Systems Manager		002367		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0263403 Airport Special Systems Manager - Byron Gray		Edwin Cherry				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		141,282.96		USD		141,282.96		USD		1.048		141,282.96		USD		Annual		S3

		1001058		Byron Hennen		7/10/23		5/10/09		7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		0158302		200		Quality Assurance Sampler – Culinary Water		Individual Contributor		Quality Assurance Sampler – Culinary Water		002729		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0158302 Quality Assurance Sampler – Culinary Water - Byron Hennen		Dustin White		7/10/23		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		620092		Cade Clark		5/14/18		5/14/18		5/14/18		5.75		5 year(s), 9 month(s), 26 day(s)		0154714		100		Drainage Maintenance Worker III		Individual Contributor		Drainage Maintenance Worker III		000970		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154714 Drainage Maintenance Worker III - Cade Clark		Scott Swanger		5/14/21		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001484		Cade Smalley		1/22/24		7/22/23		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100360		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100360 Police Officer - Cade Smalley		Zack Martin		7/22/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		117425		Cailyn Eggett		2/8/23		2/8/15		2/8/23		1.08		1 year(s), 1 month(s), 3 day(s)		0406701		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0406701 Public Safety Dispatcher - Cailyn Eggett		Cortney Haggerty		2/8/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.74		USD		35.68		USD		1.201		89,213.28		USD		Hourly		S4

		1001191		Caio Lima		8/28/23				8/28/23		0.50		0 year(s), 6 month(s), 12 day(s)		0123005		600		Enterprise Technology Solutions Manager		Manager		Enterprise Technology Solutions Manager		002542		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0123005 Enterprise Technology Solutions Manager - Caio Lima		John Rand				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		115,000.00		USD		115,000.00		USD		0.896		115,000.00		USD		Annual		S2

		1001394		Caitlin Tursic						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800179		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800179 Board Member - Caitlin Tursic		Felicia Baca				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		1000146		Caitlynn Doelger		9/12/22		9/12/22		9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		0214707		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214707 Public Safety Dispatcher - Caitlynn Doelger		Hollee Benavides		9/12/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.47		USD		25.41		USD		0.856		63,579.36		USD		Hourly		S1

		1000763		Cale Newhouse		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800185		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800185 Board Member - Cale Newhouse		Felicia Baca								0				0				0				0				0				0		0						S1

		608957		Caleb Cooney		9/30/19		9/30/11		9/30/19		4.42		4 year(s), 5 month(s), 11 day(s)		0221201		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0221201 Public Safety Dispatcher - Caleb Cooney		Leslie Crockett (On Leave)		9/30/19		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		029427		Caleb Farrell		5/24/23		7/24/17		5/24/23		0.75		0 year(s), 9 month(s), 16 day(s)		01104		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		01104 Parks Maintenance Technician II - Caleb Farrell		Raymond Genao		5/24/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.06		USD		25.27		USD		1.136		60,445.84		USD		Hourly		S4

		1000166		Caleb Joffs		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		04303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04303 Police Officer - Caleb Joffs		SUP_0367803 (David Sonntag)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		116187		Cameren Ratcliffe		6/7/16		1/1/00		6/7/16		7.75		7 year(s), 9 month(s), 4 day(s)		04291		600		Facilities Support Coordinator		Individual Contributor		Facilities Support Coordinator		001636		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04291 Facilities Support Coordinator - Cameren Ratcliffe		Matt Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,021.36		USD		81,021.36		USD		1.029		81,021.36		USD		Annual		S3

		722814		CAMERON ROSE		6/27/22		6/26/21		6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		04687		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04687 Park Ranger - CAMERON ROSE		Suzy Lee		1/27/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		118556		Cameron Scharrer		12/16/18		1/1/00		7/23/18		5.58		5 year(s), 7 month(s), 17 day(s)		0162603		600		Geographic Information Systems (GIS) Programmer Analyst I		Individual Contributor		Geographic Information Systems (GIS) Programmer Analyst I		002539		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0162603 Geographic Information Systems (GIS) Programmer Analyst I - Cameron Scharrer		Tricia Cannon				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		73,819.20		USD		73,819.20		USD		0.85		73,819.20		USD		Annual		S1

		110164		Cameron Scott		1/21/14				1/21/14		10.08		1 year(s), 5 month(s), 9 day(s)		04773		600		Senior Engineering Project Manager		Manager		Senior Engineering Project Manager		000749		03000 PUBLIC SERVICES		03160 FACILITIES		04773 Senior Engineering Project Manager - Cameron Scott		Sean Fyfe				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		1001497		Cameron Signs		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0404301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0404301 Police Officer - Cameron Signs		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		223703		Cameron Thor		1/13/20		1/1/10		1/13/20		4.08		1 year(s), 1 month(s), 18 day(s)		0012102		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0012102 Police Sergeant - Cameron Thor		SUP_0382401 (Phil Eslinger (On Leave))				N29				32.12		USD		43.85		USD		55.58		USD		55.29		USD		53.50		USD		1.22		115,000.00		USD		Hourly		S4

		699607		Camille Goodwin		9/24/91		8/1/95		9/24/91		32.42		32 year(s), 5 month(s), 16 day(s)		0006904		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006904 Police Officer - Camille Goodwin		SUP_0012302 (David Bywater, ROBIN HARTNEY)		8/1/07		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		655879		Camron Stewart		9/24/12		9/24/10		9/24/12		11.42		11 year(s), 5 month(s), 16 day(s)		00236		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00236 General Maintenance Worker III - Camron Stewart		Christopher Knowlden		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		351118		Candace Deavila		9/17/12				9/17/12		11.42		11 year(s), 5 month(s), 23 day(s)		0011702		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011702 Airport Operations Manager - Candace Deavila		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		970934		Candace Roberts		7/9/07				7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0036805		600		Senior Hr Recruiter		Individual Contributor		Senior Recruiter		002438		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0036805 Senior Hr Recruiter - Candace Roberts		Jennifer Jeppson				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		94,030.84		USD		93,029.84		USD		1.02		94,030.84		USD		Annual		S3

		965145		Candee Allred		11/26/07				11/26/07		16.25		16 year(s), 3 month(s), 14 day(s)		0027002		300		Grama Coordinator / Paralegal		Individual Contributor		Grama Coordinator / Paralegal		002195		02110 POLICE		02319 POL OFF CHIEF		0027002 Grama Coordinator / Paralegal - Candee Allred		Police Administration Bureau (Andrew Wright)				N23				23.97		USD		32.71		USD		41.44		USD		41.41		USD		41.41		USD		1.266		86,132.80		USD		Hourly		S4

		127341		Cara Lindsley		10/20/14				10/20/14		9.33		9 year(s), 4 month(s), 20 day(s)		0363404		000		Deputy Director - Redevelopment Agency		Individual Contributor		Deputy Director - Redevelopment Agency		002512		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0363404 Deputy Director - Redevelopment Agency - Cara Lindsley		Danny Walz				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		141,287.77		USD		141,287.77		USD		1.048		141,287.77		USD		Annual		S3

		404968		Carina Curtis		9/24/18				9/24/18		5.42		5 year(s), 5 month(s), 16 day(s)		0266905		600		Software Support Administrator II		Individual Contributor		Software Support Administrator II		001729		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0266905 Software Support Administrator II - Carina Curtis		Reza Faraji				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		94,464.60		USD		93,463.60		USD		0.976		94,464.60		USD		Annual		S2

		787826		Carl Oelerich		4/12/21		4/12/21		4/12/21		2.83		1 year(s), 3 month(s), 0 day(s)		0221706		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0221706 Airport Operations Specialist – Terminal/Landside II - Carl Oelerich		Teresa Griffiths, Jordan Tatton		12/11/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		27.07		USD		26.99		USD		0.894		56,295.20		USD		Hourly		S1

		1000038		Carlee Equihua		8/12/22		8/12/19		8/12/22		1.50		1 year(s), 6 month(s), 28 day(s)		0245502		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0245502 Airport Operations Specialist – Terminal/Landside I - Carlee Equihua		Teresa Griffiths, Jordan Tatton		8/12/22		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.67		USD		27.67		USD		1.107		57,553.60		USD		Hourly		S4

		971356		Carlie Marston		1/7/08		1/7/08		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0067303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0067303 Police Officer - Carlie Marston		Christopher Johnson		1/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1001276		Carlos Arevalo						9/19/23		0.42		0 year(s), 5 month(s), 21 day(s)		720193H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720193H Parks Maintenance Technician – Part Time - Carlos Arevalo		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		1000313		Carlos Palestina		12/12/22				12/12/22		1.17		1 year(s), 2 month(s), 28 day(s)		04747		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04747 Community Programs Manager - Carlos Palestina		Angela Romero				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		61,152.00		USD		61,152.00		USD		0.857		61,152.00		USD		Annual		S1

		363279		Carlos Ramirez		3/26/21		3/26/17		3/26/21		2.92		2 year(s), 11 month(s), 14 day(s)		0264303		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0264303 Civil Enforcement Officer II - Carlos Ramirez		Jorge Zavala		3/26/23		225		225D - 29.04 USD		22.60		USD		28.29		USD		33.98		USD		29.04		USD		29.04		USD		1.027		60,403.20		USD		Hourly		S3

		1001511		Carlos Rodriguez		1/22/24		3/22/21		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		04534		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04534 Police Officer - Carlos Rodriguez		Zack Martin		3/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1001408		Carlos Santos-Rivera						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800085		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800085 Board Member - Carlos Santos-Rivera		Aubrey Clark				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		398476		Carlton Cowley		9/14/98		9/14/98		9/14/98		25.42		25 year(s), 5 month(s), 26 day(s)		0199103		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0199103 Firefighter Engineer III - Carlton Cowley		Nathan Rock (On Leave)		9/14/07		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		1000830		Carlton Getz		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800089		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800089 Board Member - Carlton Getz		Aubrey Clark								0				0				0				0				0				0		0						S1

		102154		Carma Nielson		8/19/20		1/1/00		8/19/20		3.50		3 year(s), 6 month(s), 21 day(s)		0215706		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0215706 Prosecutor Assistant - Carma Nielson		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		821012		Carmen Bailey		11/1/21				11/1/21		2.33		2 year(s), 4 month(s), 10 day(s)		04606		000		Deputy Director of Public Lands		Deputy Director		Deputy Director of Public Lands		002179		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		04606 Deputy Director of Public Lands - Carmen Bailey		Kristin Riker				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		147,268.61		USD		147,268.61		USD		1.041		147,268.61		USD		Annual		S3

		1001474		Carmen Qin		1/8/24				1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		100408		600		Web Content Specialist I		Individual Contributor		Web Content Specialist I		002911		65000 INFORMATION MANAGEMENT SERVICES		65035 IMS Multimedia and Creative Services		100408 Web Content Specialist I - Carmen Qin		Caio Lima				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		62,000.00		USD		62,000.00		USD		0.911		62,000.00		USD		Annual		S2

		1000368		Carol Prasad		1/9/23				1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04737		300		Legal Secretary III		Individual Contributor		Legal Secretary III		002814		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		04737 Legal Secretary III - Carol Prasad		Jonathan Pappasideris				N21				21.72		USD		29.63		USD		37.54		USD		33.60		USD		33.60		USD		1.134		69,888.00		USD		Hourly		S4

		1001510		Carolina Gomez-Navarro		1/8/24				1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		100458		600		Management Analyst		Manager		Management Analyst		002757		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		100458 Management Analyst - Carolina Gomez-Navarro		Sophia Nicholas				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		80,000.00		USD		80,000.00		USD		1.016		80,000.00		USD		Annual		S3

		150803		Carolina Vargas		12/2/19		5/1/21		12/2/19		4.25		4 year(s), 3 month(s), 9 day(s)		0223001		200		Senior Warehouse Operator		Individual Contributor		Senior Warehouse Operator		006048		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0223001 Senior Warehouse Operator - Carolina Vargas		Aaron Dees		5/1/22		220		220B - 19.74 USD		18.44		USD		23.08		USD		27.71		USD		19.74		USD		19.74		USD		0.855		41,059.20		USD		Hourly		S1

		109632		Caroline Bobo		8/14/17				11/11/15		8.33		8 year(s), 4 month(s), 0 day(s)		9009101		300		Victim Advocate		Individual Contributor		Victim Advocate		001765		02110 POLICE		02323 POLICE INVESTIGATIVE		9009101 Victim Advocate - Caroline Bobo		SUP_00271 (Jessica Steed)				N22				22.84		USD		31.14		USD		39.45		USD		31.14		USD		31.14		USD		1		64,771.20		USD		Hourly		S2

		128681		Caroline Phillips		4/10/17		4/10/17		4/10/17		6.92		0 year(s), 11 month(s), 21 day(s)		0266204		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0266204 Civil Enforcement Officer II - Caroline Phillips		Corey Christensen		5/18/22		225		225C - 27.45 USD		22.60		USD		28.29		USD		33.98		USD		27.45		USD		27.45		USD		0.97		57,096.00		USD		Hourly		S2

		1001059		Carolyn Sharp		7/10/23				7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		0373513		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0373513 Associate City Prosecutor - Carolyn Sharp		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		814787		Carrie Shapiro		2/5/18		1/1/00		2/5/18		6.08		6 year(s), 1 month(s), 6 day(s)		0037402		300		Administrative Secretary II		Individual Contributor		Administrative Secretary II		002805		02110 POLICE		02319 POL OFF CHIEF		0037402 Administrative Secretary II - Carrie Shapiro		Police Administration Bureau (Andrew Wright)				N24				25.17		USD		34.32		USD		43.48		USD		30.89		USD		30.89		USD		0.9		64,251.20		USD		Hourly		S2

		734777		Carrissa Schlesinger		8/13/18		8/13/18		8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		0419802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0419802 Police Officer - Carrissa Schlesinger		SUP_0032002 (Mark Wian)		8/13/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.15		USD		33.14		USD		0.889		71,031.20		USD		Hourly		S1

		1000683		Carson Field		6/12/23				6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		04638		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		02110 POLICE		02323 POLICE INVESTIGATIVE		04638 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Carson Field		Dani Woolley				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		617300		Carson Jones		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0068104		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0068104 Police Officer - Carson Jones		SUP_0054005 (Joseph Taylor)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.29		USD		33.14		USD		0.889		71,331.20		USD		Hourly		S1

		251176		Carter Anderson		1/10/22		1/10/22		1/10/22		2.17		1 year(s), 5 month(s), 22 day(s)		910018		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910018 Police Officer - Carter Anderson		SUP_0054005 (Joseph Taylor)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		119086		Cary Burnett		6/6/16				6/6/16		7.75		7 year(s), 9 month(s), 5 day(s)		0368105		600		Airport Operations Manager Parking		Manager		Airport Operations Manager Parking		002443		54000 AIRPORT		54101 AIRPORT OPERATIONS		0368105 Airport Operations Manager Parking - Cary Burnett		Heidi Harward				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		120,756.72		USD		120,756.72		USD		1.144		120,756.72		USD		Annual		S4

		182408		Cary Mutchler		8/28/02		10/30/08		8/28/02		21.50		21 year(s), 6 month(s), 12 day(s)		0008901		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008901 Airfield Maintenance Specialist III - Cary Mutchler		Robby Defa		10/30/11		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		940925		Cary Turner		9/27/04		4/17/19		9/27/04		19.42		19 year(s), 5 month(s), 13 day(s)		0400601		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0400601 Fire Captain - Cary Turner		Karl Steadman		4/17/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		338034		Cas Knies		6/28/93				6/28/93		30.67		30 year(s), 8 month(s), 12 day(s)		0151103		600		Laboratory Program Manager		Manager		Laboratory Program Manager		002788		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0151103 Laboratory Program Manager - Cas Knies		Jamey West				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		111,217.60		USD		110,881.68		USD		1		111,217.60		USD		Annual		S3

		043610		Casey Baldes		2/11/19		2/11/16		2/11/19		5.08		5 year(s), 1 month(s), 0 day(s)		0088902		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0088902 Concrete Finisher - Casey Baldes		Kyle Biggs		2/11/19		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		168446		Casey Burton		8/13/18		8/13/18		8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		04316		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04316 Police Officer - Casey Burton		SUP_0048402 (Brandon Himle)		8/13/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		1000243		Casey Carter		10/31/22				10/31/22		1.33		1 year(s), 4 month(s), 11 day(s)		04726		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		12030 FIRE		12270 FIRE SUPPORT SERVICE		04726 Office Facilitator II - Casey Carter		Ty Shepherd				N22				22.84		USD		31.14		USD		39.45		USD		27.72		USD		27.72		USD		0.89		57,657.60		USD		Hourly		S2

		951425		Casey Corless (On Leave)		8/26/21		8/26/21		8/26/21		2.50		1 year(s), 3 month(s), 0 day(s)		0222404		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0222404 Airport Operations Specialist – Terminal/Landside II - Casey Corless (On Leave)		Teresa Griffiths, Jordan Tatton		12/11/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		26.99		USD		26.99		USD		0.894		56,139.20		USD		Hourly		S1

		921144		Casey Fitzgerald		7/7/08		7/7/08		7/7/08		15.67		1 year(s), 9 month(s), 25 day(s)		0005406		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0005406 Police Officer - Casey Fitzgerald		SUP_0304202 (Keith Peterson)		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.34		USD		45.27		USD		1.215		96,381.60		USD		Hourly		S4

		750210		Casey Hedman		8/18/05				8/18/05		18.50		18 year(s), 6 month(s), 22 day(s)		0040701		300		Records Shift Supervisor		Supervisor		Records Shift Supervisor		002196		02110 POLICE		02320 PD ADMIN & SUPPORT		0040701 Records Shift Supervisor - Casey Hedman		Police Records (Jared Gilbert)				N23				23.97		USD		32.71		USD		41.44		USD		31.54		USD		31.54		USD		0.964		65,603.20		USD		Hourly		S2

		414521		Casey Hunsaker						3/13/23		0.92		0 year(s), 11 month(s), 27 day(s)		710278H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710278H Golf Groundskeeper - Hourly - Casey Hunsaker		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		22,620.00		USD		Hourly		S1

		1000942		Casey Lund		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800041		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800041 Board Member - Casey Lund		David Salazar								0				0				0				0				0				0		0						S1

		1001568		Casey Nelson		1/29/24				1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		0263611		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0263611 Associate City Prosecutor - Casey Nelson		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		113884		Casey Randazzo		3/27/17				3/27/17		6.92		6 year(s), 11 month(s), 13 day(s)		710135H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710135H Golf Relations Specialist - Hourly - Casey Randazzo		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		972891		Casey Stewart		4/18/07				4/18/07		16.83		16 year(s), 10 month(s), 22 day(s)		0095603		600		Planning Manager		Individual Contributor		Planning Manager		001736		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0095603 Planning Manager - Casey Stewart		Michaela Oktay				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		907336		Casey Strasburg		10/1/12		10/1/12		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0374604		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0374604 Police Officer - Casey Strasburg		SUP_0374504 (Kacey Cowley)		10/1/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.94		USD		40.22		USD		1.079		85,157.60		USD		Hourly		S3

		317988		Casey Wettstein		1/28/19		1/28/13		1/28/19		5.08		5 year(s), 1 month(s), 12 day(s)		0272002		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0272002 Firefighter / Paramedic III - Casey Wettstein		Curtis Shafer		1/28/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.06		USD		43.48		USD		1.247		91,638.40		USD		Hourly		S4

		1001512		Cash Blalock		1/2/24		4/18/17		1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		0032306		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0032306 Police Officer - Cash Blalock		Jaron Harker		4/18/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		125221		Cason Fernelius		10/3/16				10/3/16		7.42		7 year(s), 5 month(s), 8 day(s)		0015902		600		Information Technology Support Manager		Manager		Information Technology Support Manager		002364		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0015902 Information Technology Support Manager - Cason Fernelius		Byron Gray				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		95,025.95		USD		95,025.95		USD		0.9		95,025.95		USD		Annual		S2

		116539		Cason Porter		5/17/21		3/1/21		5/17/21		2.75		0 year(s), 5 month(s), 10 day(s)		0094402		100		Waste & Recycling Senior Equipment Operator		Individual Contributor		Waste & Recycling Senior Equipment Operator		002306		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0094402 Waste & Recycling Senior Equipment Operator - Cason Porter		Cliff Kano		9/1/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		081795		Cass Pack		11/12/19				11/12/19		4.25		4 year(s), 3 month(s), 28 day(s)		710032H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710032H School Crossing Guard - Hourly - Cass Pack		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000288		Cassie Younger		11/28/22		11/28/22		11/28/22		1.25		1 year(s), 3 month(s), 12 day(s)		0101004		600		Senior Planner - Community & Neighborhoods		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101004 Senior Planner - Community & Neighborhoods - Cassie Younger		Wayne Mills				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		90,526.80		USD		90,526.80		USD		0.9		90,526.80		USD		Annual		S2

		833815		Cat Cosby		8/23/21				8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		0303606		600		Information Technology Project Manager		Individual Contributor		Information Technology Project Manager		002346		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0303606 Information Technology Project Manager - Cat Cosby		Elizabeth Buehler				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		114,051.39		USD		113,050.39		USD		0.925		114,051.39		USD		Annual		S2

		930096		Catherine Hilden		10/2/00				10/2/00		23.42		23 year(s), 5 month(s), 9 day(s)		0020802		600		Senior Architect		Individual Contributor		Senior Architect		002799		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0020802 Senior Architect - Catherine Hilden (Position Vacate:05/31/2024)		Robert Bailey				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		126,400.00		USD		126,400.00		USD		0.985		126,400.00		USD		Annual		S2

		102997		Catherine Lopez		1/3/16				9/28/15		8.42		0 year(s), 8 month(s), 15 day(s)		0397401		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		12030 FIRE		12230 FIRE ADMINISTRATION		0397401 Executive Assistant - Catherine Lopez		Karl Lieb				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000811		Catherine Tucker		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800054		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800054 Board Member - Catherine Tucker		Laura Marshall								0				0				0				0				0				0		0						S1

		953744		Catherine Turner		10/31/22				10/31/22		1.33		1 year(s), 4 month(s), 11 day(s)		04777		600		Assistant Chief Procurement Officer		Manager		Assistant Chief Procurement Officer		002682		11200 FINANCE		11205 PURCHASING		04777 Assistant Chief Procurement Officer - Catherine Turner		Christopher Jennings				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		282869		Catherine Wyffels		7/26/21				7/26/21		2.58		2 year(s), 7 month(s), 14 day(s)		04542		600		Sustainability Program Manager		Manager		Sustainability Program Manager		002777		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		04542 Sustainability Program Manager - Catherine Wyffels		Sophia Nicholas				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		100,556.82		USD		100,556.82		USD		1.05		100,556.82		USD		Annual		S3

		121175		Cathy Moeck (On Leave)		9/24/18		9/24/12		9/24/18		5.42		5 year(s), 5 month(s), 16 day(s)		04275		400		Fire Prevention Specialist II		Individual Contributor		Fire Prevention Specialist II		001482		12030 FIRE		12270 FIRE SUPPORT SERVICE		04275 Fire Prevention Specialist II - Cathy Moeck (On Leave)		Fire Inspections (Lisa Demmons)		9/24/21		410		410G - 35.77 USD		21.59		USD		28.68		USD		35.77		USD		35.77		USD		35.77		USD		1.247		74,401.60		USD		Hourly		S4

		1001491		Cayden Torgerson		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		04779		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04779 Police Officer - Cayden Torgerson		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		336180		Cecilia Holani		4/22/19		4/22/11		4/22/19		4.83		4 year(s), 10 month(s), 18 day(s)		0422002		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422002 Public Safety Dispatcher - Cecilia Holani		Leslie Crockett (On Leave)		4/22/19		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		103226		Celeste Elkins		8/10/15				8/10/15		8.58		1 year(s), 8 month(s), 28 day(s)		0229701		600		Aviation Services Manager		Manager		Aviation Services Manager		001424		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0229701 Aviation Services Manager - Celeste Elkins		Bruce Arnold				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,303.20		USD		103,303.20		USD		1.027		103,303.20		USD		Annual		S3

		594954		Celia Gillars		3/18/22				3/18/22		1.92		1 year(s), 11 month(s), 22 day(s)		710279H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710279H Golf Groundskeeper - Hourly - Celia Gillars		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		376602		Cesar Arvizo		10/23/17				10/23/17		6.33		1 year(s), 2 month(s), 3 day(s)		0209302		300		Senior Communications Technician - Public Safety		Individual Contributor		Senior Communications Technician - Public Safety		002089		12030 FIRE		12270 FIRE SUPPORT SERVICE		0209302 Senior Communications Technician - Public Safety - Cesar Arvizo		David Herrmann				N24				25.17		USD		34.32		USD		43.48		USD		35.18		USD		34.70		USD		1.011		73,177.00		USD		Hourly		S3

		749150		Cesar Jimenez		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0065102		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0065102 Police Officer - Cesar Jimenez		SUP_0031002 (Bret Hatch (On Leave))		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1000185		Chace Godfrey		10/3/22		10/3/22		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		0210806		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210806 Public Safety Dispatcher - Chace Godfrey		Alysha Gualazzi		10/3/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		718731		Chad Anderson		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		0192507		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0192507 Firefighter Engineer II - Chad Anderson		Todd Hoover		2/10/24		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		30.49		USD		29.91		USD		0.926		63,412.80		USD		Hourly		S2

		109095		Chad Atkinson		9/15/16		3/19/07		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0052301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0052301 Police Officer - Chad Atkinson		Scott Stuck		3/19/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.05		USD		45.27		USD		1.215		95,781.60		USD		Hourly		S4

		449142		Chad Camp		9/2/03		9/2/03		9/2/03		20.50		20 year(s), 6 month(s), 9 day(s)		0278905		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12270 FIRE SUPPORT SERVICE		0278905 Firefighter Engineer III - Chad Camp		Jared Buchta		9/2/12		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		41.05		USD		40.27		USD		1.247		85,381.60		USD		Hourly		S4

		221334		Chad Dahle		1/27/03		1/27/03		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		0271905		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0271905 Fire Captain-399 - Chad Dahle		Richard Boden		1/27/03		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		627560		Chad Doyle		4/4/05		1/15/17		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		0193305		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0193305 Fire Captain - Chad Doyle		Battalion 1 B Platoon (Brandon Shumway)		1/15/17		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.15		USD		49.28		USD		1.061		104,302.40		USD		Hourly		S4

		924014		Chad Hullinger		6/7/21		4/17/19		6/7/21		2.75		2 year(s), 9 month(s), 4 day(s)		0085401		100		Senior Asphalt Equipment Operator		Individual Contributor		Senior Asphalt Equipment Operator		000918		03000 PUBLIC SERVICES		03134 STREETS		0085401 Senior Asphalt Equipment Operator - Chad Hullinger		David Anderson		4/17/22		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		271103		Chad Jepperson		5/19/96		2/21/10		5/19/96		27.75		27 year(s), 9 month(s), 21 day(s)		01801		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		01801 Captain-Fire-83 - Chad Jepperson		Robert Silverthorne		2/21/10		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		1000901		Chad Knebel		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 6 month(s), 20 day(s)		0208503		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0208503 Firefighter I - Chad Knebel		Matt Taylor		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		749770		Chad Korb		5/2/93				3/12/90		33.92		1 year(s), 4 month(s), 11 day(s)		04831		000		Deputy Chief Information Officer - Operations		Division Director		Deputy Chief Information Officer - Operations		002816		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		04831 Deputy Chief Information Officer - Operations - Chad Korb		Aaron Bentley				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		181,319.32		USD		180,318.32		USD		1.069		181,319.32		USD		Annual		S3

		011199		Chad Leavitt		2/25/20		7/25/21		2/25/20		4.00		0 year(s), 7 month(s), 5 day(s)		04826		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04826 Airport Operations Specialist—Terminal/Landside III - Chad Leavitt		Teresa Griffiths, Jordan Tatton		8/6/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.16		USD		35.08		USD		1.106		73,122.40		USD		Hourly		S4

		970634		Chad Sippel		4/4/22				4/4/22		1.92		1 year(s), 11 month(s), 7 day(s)		710243H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710243H Golf Relations Specialist - Hourly - Chad Sippel		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		973080		Chad Smith		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0295003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0295003 Police Officer - Chad Smith		Bret Richmond		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		195043		Chad Stratton		8/18/96				7/26/95		28.58		28 year(s), 7 month(s), 14 day(s)		04421		600		Fats, Oils and Grease Program Supervisor		Supervisor		Fats, Oils and Grease Program Supervisor		002765		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		04421 Fats, Oils and Grease Program Supervisor - Chad Stratton		Terrence Price				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		110173		Chance Wilcox		2/4/13		2/4/13		2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		0190808		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0190808 Firefighter Engineer III - Chance Wilcox		Tom Simons		2/4/22		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.70		USD		40.27		USD		1.247		84,661.60		USD		Hourly		S4

		905309		CHANDA CLARK		6/26/22		6/26/14		6/26/22		1.67		1 year(s), 8 month(s), 14 day(s)		04579		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		04579 Access Control Specialist - CHANDA CLARK		Gary Bilbrey, Kathy Dearth		6/26/22		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		731663		Chandler Hickey		7/30/18		7/30/18		7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		0206205		400		Firefighter / Heavy Rescue Technician II		Individual Contributor		Firefighter / Heavy Rescue Technician II		001484		12030 FIRE		12245 FIRE OPERATIONS		0206205 Firefighter / Heavy Rescue Technician II - Chandler Hickey		Anthony Burton		7/30/22		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		29.91		USD		29.91		USD		0.926		62,212.80		USD		Hourly		S2

		494970		Charity Osborne		2/8/02		5/1/14		2/8/02		22.08		22 year(s), 1 month(s), 3 day(s)		0003904		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0003904 Airport Operations Coordinator - Charity Osborne		Jeremy Mcculley		5/1/22		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		342716		Charlene Badger		9/29/02		1/1/00		9/29/02		21.42		21 year(s), 5 month(s), 11 day(s)		0112802		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0112802 District Supervisor - Charlene Badger		Joseph Ramos				N25				26.42		USD		36.04		USD		45.64		USD		34.69		USD		34.69		USD		0.963		72,155.20		USD		Hourly		S2

		306100		Charles Adamson		11/13/78		11/13/78		11/13/78		45.25		45 year(s), 3 month(s), 27 day(s)		0176101		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0176101 Water Plant Operator II - Charles Adamson		Jason Mietchen		11/13/81		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		110485		Charles Benedict		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0186702		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0186702 Firefighter Engineer II - Charles Benedict		Cary Turner		9/6/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.50		USD		39.29		USD		1.217		115,012.48		USD		Hourly		S4

		104225		Charles Dauwalder (On Leave)		5/10/16		1/1/00		5/10/16		7.83		7 year(s), 10 month(s), 1 day(s)		0099506		300		Senior Building Inspector		Individual Contributor		Senior Building Inspector		001968		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0099506 Senior Building Inspector - Charles Dauwalder (On Leave)		Beauen Pond				N29				32.12		USD		43.85		USD		55.58		USD		44.94		USD		44.94		USD		1.025		93,475.20		USD		Hourly		S3

		726454		Charles Givens		1/9/23		1/9/99		1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04840		100		Community Response Specialist II		Individual Contributor		Community Response Specialist II		002825		02110 POLICE		02320 PD ADMIN & SUPPORT		04840 Community Response Specialist II - Charles Givens		Police Logistics (Gordon Worsencroft)		1/9/02		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		563640		Charles Greene		12/16/19		12/16/16		12/16/19		4.17		1 year(s), 4 month(s), 24 day(s)		0166504		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0166504 Water System Maintenance Operator I - Charles Greene		Matthew Perez, Bret Shelley, +1		10/16/19		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		1001028		Charles McGaughey						6/17/23		0.67		0 year(s), 8 month(s), 23 day(s)		710128H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710128H Golf Groundskeeper - Hourly - Charles McGaughey		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		129310		Charles Mcnamee		1/3/13		1/3/05		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0057502		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0057502 Police Officer - Charles Mcnamee		Police HDU (Mike Ditolla)		1/3/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1001240		Charles Oppliger		10/30/23				10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		04544		600		Engineer IV		Individual Contributor		Engineer IV		002198		03000 PUBLIC SERVICES		03176 ENGINEERING		04544 Engineer IV - Charles Oppliger		Parker Bradley				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,568.00		USD		100,568.00		USD		1		100,568.00		USD		Annual		S3

		127895		Charles Teague		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0064903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0064903 Police Officer - Charles Teague		Elizabeth Johnson		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.65		USD		40.22		USD		1.079		86,629.60		USD		Hourly		S3

		903959		Charles Walker		9/13/17				9/13/17		6.42		6 year(s), 5 month(s), 27 day(s)		710334H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710334H Golf Groundskeeper - Hourly - Charles Walker		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		976707		Charli Goodman		7/9/07				7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0053001		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02325 POLICE FIELD OPS 2		0053001 Police Captain - Charli Goodman		Police Field Operations Bureau 2 (Lance Vandongen)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		151,103.00		USD		148,403.00		USD		1.214		151,103.00		USD		Annual		S4

		1001232		Charlie Luke		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		100361		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		100361 Community Response Specialist I - Charlie Luke		Mason Givens		9/18/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		725204		Charlie Mccall		1/27/22		1/27/22		1/27/22		2.08		2 year(s), 1 month(s), 13 day(s)		03924		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		03924 Airport Operations Specialist – Terminal/Landside I - Charlie Mccall		Teresa Griffiths, Jordan Tatton		1/27/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		566901		Charlie Thomas						5/25/23		0.75		0 year(s), 9 month(s), 15 day(s)		710877H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710877H Golf Relations Specialist - Hourly - Charlie Thomas		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		980677		Charlotte Britton		7/26/21		7/26/19		7/26/21		2.58		2 year(s), 7 month(s), 14 day(s)		04328		330		Crime Scene Technician I		Individual Contributor		Crime Scene Technician I		001778		02110 POLICE		02320 PD ADMIN & SUPPORT		04328 Crime Scene Technician I - Charlotte Britton		Police Feild Services 2 (Courtney Person)		7/26/23		316		316C - 21.65 USD		19.35		USD		21.67		USD		23.98		USD		21.65		USD		21.65		USD		0.999		45,032.00		USD		Hourly		S2

		1000304		Chase Mutchler		11/29/22		11/29/19		11/29/22		1.25		1 year(s), 3 month(s), 11 day(s)		0251803		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0251803 Fleet Mechanic - Chase Mutchler		Tyler Honey		11/15/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		103438		Chauncey Lesley		5/19/16		8/19/03		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0404001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0404001 Police Officer - Chauncey Lesley		Amanda Capps		8/19/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1001124		Chauni Pututau		8/1/23		3/31/18		8/1/23		0.58		0 year(s), 7 month(s), 10 day(s)		0091501		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091501 Waste & Recycling Equipment Operator II - Chauni Pututau		Joseph Trujillo		3/31/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		1001586		Chelsey Shuman		1/29/24		1/29/24		1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		0401601		600		Communications Specialist I		Individual Contributor		Communications Specialist I		002605		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0401601 Communications Specialist I - Chelsey Shuman		John Rand				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		75,413.00		USD		74,412.00		USD		0.9		75,413.00		USD		Annual		S2

		133153		Cheri Holbrook		2/22/22		2/22/14		2/22/22		2.00		2 year(s), 0 month(s), 18 day(s)		0149001		200		Senior Communications Coordinator		Individual Contributor		Senior Communications Coordinator		000281		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0149001 Senior Communications Coordinator - Cheri Holbrook		Sean Lee, Steven Wiley		2/22/22		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		246172		Cherie Schoenfeld		12/12/00		4/18/03		12/12/00		23.17		23 year(s), 2 month(s), 28 day(s)		0103104		200		Office Technician II-88		Individual Contributor		Office Technician II		001191		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0103104 Office Technician II-88 - Cherie Schoenfeld		Kezia Lopez		4/18/11		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		109221		Cheryl Boyter (On Leave)		5/22/17				5/22/17		6.75		6 year(s), 9 month(s), 18 day(s)		04496		600		Human Resources Leave Specialist		Individual Contributor		Human Resources Leave Specialist		002451		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04496 Human Resources Leave Specialist - Cheryl Boyter (On Leave)		Deb Alexander				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		87,644.51		USD		86,643.51		USD		0.95		87,644.51		USD		Annual		S2

		1001410		Chester Malaeulu		11/27/23		11/27/19		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		100435		200		Industrial Wastewater Pretreatment Program Sampler		Individual Contributor		Industrial Wastewater Pretreatment Program Sampler		002732		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		100435 Industrial Wastewater Pretreatment Program Sampler - Chester Malaeulu		Chad Stratton		11/27/23		224		224C - 26.50 USD		21.82		USD		27.32		USD		32.82		USD		26.50		USD		26.50		USD		0.97		55,120.00		USD		Hourly		S2

		1001166		Chet Anderson						8/17/23		0.50		0 year(s), 6 month(s), 23 day(s)		710004H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710004H School Crossing Guard - Hourly - Chet Anderson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		894127		Chi Hwang		4/9/01		4/9/01		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0272403		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0272403 Airport Rescue Firefighter III - Chi Hwang		Michael Stevens		4/9/10		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		117339		Chien Hwang		2/27/17				2/27/17		7.00		1 year(s), 1 month(s), 6 day(s)		0147901		600		Engineer V		Individual Contributor		Engineer V		002199		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0147901 Engineer V - Chien Hwang		Kristeen Beitel (Inherited)				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		206128		Chimalli Hernandez-Garcia		11/26/23				4/11/22		1.92		0 year(s), 3 month(s), 14 day(s)		100351		000		Community Outreach Special Projects & Equity Coordinator		Individual Contributor		Community Outreach Special Projects & Equity Coordinator		002526		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		100351 Community Outreach Special Projects & Equity Coordinator - Chimalli Hernandez-Garcia		Katie Riser				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		69,500.00		USD		69,500.00		USD		0.973		69,500.00		USD		Annual		S2

		1000133		Chloe Morroni		9/12/22				9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		0148102		600		Communications & Engagement Manager		Manager		Communications & Engagement Manager		002892		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0148102 Communications & Engagement Manager - Chloe Morroni		Laura Briefer				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		714246		Chris Alvarado		10/18/21		10/18/15		10/18/21		2.33		2 year(s), 4 month(s), 22 day(s)		0074304		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		03000 PUBLIC SERVICES		03176 ENGINEERING		0074304 Engineering Technician V - Chris Alvarado		Chris Donoghue		10/18/21		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		942339		Chris Barber		1/12/97		5/30/96		5/30/96		27.75		27 year(s), 9 month(s), 11 day(s)		0174103		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174103 Water Plant Operator II - Chris Barber		Damion Gallegos		5/30/99		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		1000446		Chris Barber		2/5/23		2/5/20		2/5/23		1.08		1 year(s), 1 month(s), 6 day(s)		0248903		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0248903 Airfield Maintenance Specialist III - Chris Barber		Adam Bigelow		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		091722		Chris Bell		1/21/20				1/21/20		4.08		4 year(s), 1 month(s), 19 day(s)		0082406		000		Waste & Recycling Division Director		Division Director		Waste & Recycling Division Director		002186		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0082406 Waste & Recycling Division Director - Chris Bell		Debbie Lyons				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		134,438.30		USD		134,438.30		USD		1.1		134,438.30		USD		Annual		S3

		135892		Chris Berry		3/29/21		7/27/20		3/29/21		2.92		2 year(s), 11 month(s), 11 day(s)		0384803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0384803 Police Officer - Chris Berry		SUP_0054005 (Joseph Taylor)		7/27/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		113953		Chris Donoghue		6/1/15				6/1/15		8.75		8 year(s), 9 month(s), 10 day(s)		0071902		600		City Surveyor		Individual Contributor		City Surveyor		000734		03000 PUBLIC SERVICES		03176 ENGINEERING		0071902 City Surveyor - Chris Donoghue		Mark Stephens				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		100,311.12		USD		100,311.12		USD		1.048		100,311.12		USD		Annual		S3

		044932		Chris Esken		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710932H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710932H Golf Relations Specialist - Hourly - Chris Esken		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.65		USD		16.50		USD		0.4		17,316.00		USD		Hourly		S1

		1001563		Chris Freestone		1/22/24		4/18/11		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0066603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0066603 Police Officer - Chris Freestone		Jaron Harker		4/18/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000586		Chris Hawkes						4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		710280H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710280H Golf Groundskeeper - Hourly - Chris Hawkes		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		901236		Chris Hendry		3/8/10				3/8/10		14.00		14 year(s), 0 month(s), 3 day(s)		0232502		600		Operations Manager		Manager		Operations Manager		002417		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0232502 Operations Manager - Chris Hendry		Danny Walz				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		106,147.86		USD		105,601.86		USD		1.05		106,147.86		USD		Annual		S3

		526432		Chris Howell		8/16/21		10/19/18		8/16/21		2.50		2 year(s), 6 month(s), 24 day(s)		0378502		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0378502 Police Officer - Chris Howell		SUP_0048402 (Brandon Himle)		10/19/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		560774		Chris Martinez		10/21/07		7/20/08		10/16/07		16.33		1 year(s), 6 month(s), 19 day(s)		0001701		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001701 Airfield Maintenance Specialist III - Chris Martinez		Christopher Kontgis		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001064		Chris Millan		7/17/23				7/17/23		0.58		0 year(s), 7 month(s), 23 day(s)		0258803		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0258803 Facilities Maintenance Coordinator - Chris Millan		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		610185		Chris Nellis		6/3/19				6/3/19		4.75		4 year(s), 9 month(s), 8 day(s)		0037208		600		Forensic Scientist II		Individual Contributor		Forensic Scientist II		001974		02110 POLICE		02320 PD ADMIN & SUPPORT		0037208 Forensic Scientist II - Chris Nellis		Angela Nelson				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		79,498.47		USD		79,498.47		USD		1.01		79,498.47		USD		Annual		S3

		912364		Chris Norlem		10/5/09				10/5/09		14.42		14 year(s), 5 month(s), 6 day(s)		0075202		600		Engineering Construction Program / Projects Manager		Individual Contributor		Engineering Construction Program / Projects Manager		000843		03000 PUBLIC SERVICES		03176 ENGINEERING		0075202 Engineering Construction Program / Projects Manager - Chris Norlem		Josh Willie				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		83,734.56		USD		83,734.56		USD		0.918		83,734.56		USD		Annual		S2

		257746		Chris Pruyn		7/23/19		7/23/13		7/23/19		4.58		4 year(s), 7 month(s), 17 day(s)		0194802		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0194802 Firefighter / Paramedic III - Chris Pruyn		Brian Staheli		7/23/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.77		USD		43.48		USD		1.247		91,038.40		USD		Hourly		S4

		971830		Chris Richards		2/18/24				2/18/24		0.00		0 year(s), 0 month(s), 22 day(s)		0381501		300		Assistant Golf Club Professional		Supervisor		Assistant Golf Club Professional		000937		04000 PUBLIC LANDS		59000 GOLF		0381501 Assistant Golf Club Professional - Chris Richards		Jeremy Green				N20				21.54		USD		28.23		USD		34.93		USD		28.23		USD		28.23		USD		1		58,718.40		USD		Hourly		S2

		127625		Chris Tuilimu		12/31/18		12/31/17		12/31/18		5.17		5 year(s), 2 month(s), 11 day(s)		04100		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04100 Asphalt Equipment Operator II - Chris Tuilimu		David Anderson		12/31/20		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1001380		Chris Wells		11/1/23		11/1/09		11/1/23		0.33		0 year(s), 4 month(s), 10 day(s)		04442		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04442 Airport Operations Specialist – Terminal/Landside I - Chris Wells		Teresa Griffiths, Jordan Tatton		11/1/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		1001519		Christian Freyre		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0271607		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0271607 Firefighter I - Christian Freyre		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		065655		Christian Lavender		2/9/21		2/9/21		2/9/21		3.08		1 year(s), 7 month(s), 4 day(s)		04716		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		04716 Firefighter / Paramedic I - Christian Lavender		Brandon Jorgensen		2/9/23		420		420C - 30.28 USD		26.24		USD		34.86		USD		43.48		USD		30.28		USD		30.28		USD		0.869		62,982.40		USD		Hourly		S1

		260666		Christian Ogaard		8/26/20		12/26/21		3/23/20		3.92		3 year(s), 11 month(s), 17 day(s)		0164604		100		Water Distribution System Operator II		Individual Contributor		Water Distribution System Operator II		001303		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164604 Water Distribution System Operator II - Christian Ogaard		Sean Lee, Steven Wiley		12/26/22		121		121B - 25.07 USD		22.30		USD		25.81		USD		29.32		USD		25.58		USD		25.07		USD		0.971		53,201.60		USD		Hourly		S2

		757817		Christian Sams		8/23/21		8/23/21		8/23/21		2.50		0 year(s), 4 month(s), 25 day(s)		04514		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04514 Police Officer - Christian Sams		SUP_0068504 (Russell Amott)		8/23/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		708020		Christian Van Wagoner		7/15/06		1/1/00		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0034002		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0034002 Police Sergeant - Christian Van Wagoner		SUP_0039503 (Timothy Stumm)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		062866		Christianne Murphy		3/11/19		3/11/18		11/27/17		6.25		6 year(s), 3 month(s), 13 day(s)		00718		200		Office Technician II-88		Individual Contributor		Office Technician II		001191		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		00718 Office Technician II-88 - Christianne Murphy		Cliff Kano		3/11/24		219		219D - 22.86 USD		17.78		USD		22.26		USD		26.74		USD		22.86		USD		22.86		USD		1.027		47,548.80		USD		Hourly		S3

		645716		Christie Marcy		1/7/19				1/7/19		5.17		0 year(s), 3 month(s), 1 day(s)		100400		600		HR Project & Policy Manager		Manager		HR Project & Policy Manager		002895		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		100400 HR Project & Policy Manager - Christie Marcy		Deb Alexander (Inherited)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,668.25		USD		80,667.25		USD		1.025		81,668.25		USD		Annual		S3

		1001168		CHRISTINA BRYANT		8/28/23		8/28/16		8/28/23		0.50		0 year(s), 6 month(s), 12 day(s)		04611		330		Engineering Information & Records Specialist		Individual Contributor		Engineering Information & Records Specialist		002372		03000 PUBLIC SERVICES		03176 ENGINEERING		04611 Engineering Information & Records Specialist - CHRISTINA BRYANT		Scott Weiler		8/28/23		320		320D - 28.84 USD		23.30		USD		26.07		USD		28.84		USD		28.84		USD		28.84		USD		1.106		59,987.20		USD		Hourly		S4

		117271		Christina Burton		1/30/17				1/30/17		7.08		7 year(s), 1 month(s), 11 day(s)		0258305		300		Airport Operations Customer Service Representative		Individual Contributor		Airport Operations Customer Service Representative		002109		54000 AIRPORT		54101 AIRPORT OPERATIONS		0258305 Airport Operations Customer Service Representative - Christina Burton		Samuel Allen, Kevin Thornock				N15				16.86		USD		22.16		USD		27.45		USD		23.21		USD		23.21		USD		1.047		48,276.80		USD		Hourly		S3

		050491		Christopher Aragon		10/27/02		8/12/12		10/27/02		21.33		21 year(s), 4 month(s), 13 day(s)		0239303		330		Water Quality Coordinator		Individual Contributor		Water Quality Coordinator		002741		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0239303 Water Quality Coordinator - Christopher Aragon		Greg Archuleta		8/12/18		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		243871		Christopher Barker		2/7/00		7/7/00		2/7/00		24.08		24 year(s), 1 month(s), 4 day(s)		0006604		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006604 Police Officer - Christopher Barker		SUP_0258103 (Christopher Nielsen)		7/7/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.57		USD		45.27		USD		1.215		96,861.60		USD		Hourly		S4

		860833		Christopher Bluth		9/22/20		6/24/95		9/22/20		3.42		3 year(s), 5 month(s), 18 day(s)		0201706		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0201706 Firefighter III - Christopher Bluth		John Kartsone		3/1/94		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		78,291.20		USD		Hourly		S4

		457159		Christopher Boudreaux		1/7/24		4/7/21		5/22/18		5.75		0 year(s), 2 month(s), 4 day(s)		04269		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04269 Natural Resources Technician II - Christopher Boudreaux		Melissa Lewis		4/7/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		415546		Christopher Broullire		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		0200305		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		0200305 Firefighter – Hazardous Materials Technician I - Christopher Broullire		Dallas Sharp		2/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.28		USD		28.07		USD		0.869		82,339.84		USD		Hourly		S1

		1001527		Christopher Brown		1/16/24				1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		100373		600		Engineer V		Individual Contributor		Engineer V		002199		03000 PUBLIC SERVICES		03176 ENGINEERING		100373 Engineer V - Christopher Brown		Parker Bradley				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		962639		Christopher Burk		10/16/06		10/16/06		10/16/06		17.33		1 year(s), 4 month(s), 24 day(s)		0189306		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0189306 Fire Captain - Christopher Burk		Karl Steadman		4/16/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.71		USD		49.28		USD		1.061		103,402.40		USD		Hourly		S4

		032146		Christopher Earl		8/12/19		8/12/19		8/12/19		4.50		0 year(s), 7 month(s), 17 day(s)		910013		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		910013 Special Projects Assistant - Christopher Earl		Michelle Hoon				N21				21.72		USD		29.63		USD		37.54		USD		30.25		USD		30.25		USD		1.021		62,920.00		USD		Hourly		S3

		504266		Christopher Fernandez						3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		710292H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710292H Parks Maintenance Technician – Part Time - Christopher Fernandez		Scott Granger				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.75		USD		15.75		USD		0.382		16,380.00		USD		Hourly		S1

		854146		Christopher George		1/28/19		1/28/14		1/28/19		5.08		5 year(s), 1 month(s), 12 day(s)		04278		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		04278 Firefighter / Paramedic III - Christopher George		Zachary Jeppson		1/28/23		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.06		USD		43.48		USD		1.247		91,638.40		USD		Hourly		S4

		050253		Christopher Hall		9/16/01		9/16/01		9/16/01		22.42		22 year(s), 5 month(s), 24 day(s)		0157805		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0157805 Water Reclamation Facility Operator II - Christopher Hall		Britton Walter		9/16/04		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		964328		Christopher Hancock		9/5/07				9/5/07		16.50		16 year(s), 6 month(s), 6 day(s)		0003705		300		Airport Operations Supervisor / Communications		Supervisor		Airport Operations Supervisor / Communications		002663		54000 AIRPORT		54101 AIRPORT OPERATIONS		0003705 Airport Operations Supervisor / Communications - Christopher Hancock		Jeremy Mcculley				N26				27.75		USD		37.84		USD		47.94		USD		39.89		USD		39.81		USD		1.052		82,960.80		USD		Hourly		S3

		105744		Christopher Imhoff		11/5/12		11/6/10		11/5/12		11.33		0 year(s), 10 month(s), 24 day(s)		0080502		330		Senior Traffic Technician I		Individual Contributor		Senior Traffic Technician I		000833		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0080502 Senior Traffic Technician I - Christopher Imhoff		Scott Vaterlaus		10/15/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		289394		Christopher Jennings		10/18/21				10/18/21		2.33		2 year(s), 4 month(s), 22 day(s)		0136301		000		Chief Procurement Officer		Manager		Chief Procurement Officer		000504		11200 FINANCE		11205 PURCHASING		0136301 Chief Procurement Officer - Christopher Jennings		Aaron Price				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		134,351.00		USD		133,350.00		USD		1.039		134,351.00		USD		Annual		S3

		058266		Christopher Johnson		8/14/03		1/1/00		8/14/03		20.50		20 year(s), 6 month(s), 26 day(s)		0057403		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0057403 Police Sergeant - Christopher Johnson		Todd Mitchell				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		256589		Christopher Johnson		1/10/05				6/2/04		19.75		19 year(s), 9 month(s), 9 day(s)		0024901		600		Technical Systems Manager		Individual Contributor		Technical Systems Manager		002205		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0024901 Technical Systems Manager - Christopher Johnson		Nick Mesker				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		110979		Christopher Knowlden		8/31/15				8/31/15		8.50		8 year(s), 6 month(s), 11 day(s)		0260501		300		Facility Maintenance Supervisor		Supervisor		Facility Maintenance Supervisor		000864		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0260501 Facility Maintenance Supervisor - Christopher Knowlden		Brandon Stout				N25				26.42		USD		36.04		USD		45.64		USD		37.55		USD		37.55		USD		1.042		78,104.00		USD		Hourly		S3

		951474		Christopher Kontgis		1/27/08				11/13/07		16.25		16 year(s), 3 month(s), 27 day(s)		0018602		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018602 Airfield Maintenance Supervisor - Christopher Kontgis		Terry Bleak				N25				26.42		USD		36.04		USD		45.64		USD		37.15		USD		37.15		USD		1.031		77,272.00		USD		Hourly		S3

		119579		Christopher Laughlin		6/5/17				6/5/17		6.75		6 year(s), 9 month(s), 6 day(s)		0413001		600		Regional Athletic Complex (RAC) Manager		Manager		Regional Athletic Complex (RAC) Manager		002125		04000 PUBLIC LANDS		04100 PARKS		0413001 Regional Athletic Complex (RAC) Manager - Christopher Laughlin		Toby Hazelbaker				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		93,483.94		USD		93,483.94		USD		1.025		93,483.94		USD		Annual		S3

		114132		Christopher Mcginnis		3/16/15		3/16/15		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0186103		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		0186103 Firefighter / Paramedic III - Christopher Mcginnis		Wyman Berg		3/16/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.42		USD		42.42		USD		1.217		88,233.60		USD		Hourly		S4

		911088		Christopher Montoya		9/12/88		6/30/87		6/30/87		36.67		1 year(s), 3 month(s), 27 day(s)		0149903		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0149903 Engineering Technician IV - Christopher Montoya		Anita Graves		11/13/22		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		532003		Christopher Moyer		8/17/14		8/31/14		4/29/13		10.83		1 year(s), 4 month(s), 11 day(s)		0083406		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		0083406 Traffic Maintenance Operator II - Christopher Moyer		Andrew Hainsworth		10/30/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		911755		Christopher Nielsen		2/17/09		2/17/09		2/17/09		15.00		1 year(s), 6 month(s), 7 day(s)		0258103		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0258103 Police Sergeant - Christopher Nielsen		SO1070 (Thomas Wind)				N29				32.12		USD		43.85		USD		55.58		USD		55.09		USD		53.50		USD		1.22		114,580.00		USD		Hourly		S4

		1001391		Christopher Ostler		11/12/23		2/12/13		11/12/23		0.25		0 year(s), 3 month(s), 28 day(s)		100417		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		100417 General Maintenance Worker III - Christopher Ostler		Jared Wendrich		11/12/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		105466		Christopher Poteracki		3/17/16		3/17/08		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		04525		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04525 Police Officer - Christopher Poteracki		Zack Martin		3/17/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		717929		Christopher Pratt		10/7/19		10/7/19		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		04518		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04518 Police Officer - Christopher Pratt		SUP_0063903 (Devin Stutz)		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		1001550		Christopher Prior						1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		710549H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		710549H Parks Maintenance Technician – Part Time - Christopher Prior		Melissa Lewis				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.00		USD		21.00		USD		0.509		21,840.00		USD		Hourly		S1

		034522		Christopher Pupik		3/22/20		3/22/20		3/22/20		3.92		1 year(s), 8 month(s), 1 day(s)		0070106		330		Evidence Technician I		Individual Contributor		Evidence Technician I		001550		02110 POLICE		02320 PD ADMIN & SUPPORT		0070106 Evidence Technician I - Christopher Pupik		Police Evidence (Haley Takoch)		7/10/22		316		316B - 20.52 USD		19.35		USD		21.67		USD		23.98		USD		20.52		USD		20.52		USD		0.947		42,681.60		USD		Hourly		S2

		1001088		Christopher Shelton		7/25/23		7/25/23		7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		0158707		100		Water Reclamation Facility Operator I		Individual Contributor		Water Reclamation Facility Operator I		002715		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0158707 Water Reclamation Facility Operator I - Christopher Shelton		Britton Walter		7/25/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.77		USD		21.64		USD		0.864		45,275.20		USD		Hourly		S1

		1001669		Christopher Shope		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800151		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800151 Board Member - Christopher Shope		Janine Calfo								0				0				0				0				0				0		0						S1

		594120		Christopher Taber		9/8/96				4/1/96		27.92		27 year(s), 11 month(s), 10 day(s)		0150902		600		Water System Maintenance Supervisor		Supervisor		Water System Maintenance Supervisor		000972		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0150902 Water System Maintenance Supervisor - Christopher Taber		Michael Mclelland				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,664.40		USD		82,664.40		USD		1		82,664.40		USD		Annual		S2

		438813		Christopher Taylor		1/22/18		7/23/17		1/22/18		6.08		6 year(s), 1 month(s), 18 day(s)		0126002		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0126002 Fleet Mechanic - Christopher Taylor		Max Burr		7/23/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.76		USD		32.08		USD		1.136		78,535.36		USD		Hourly		S4

		872096		Christopher Thomas		11/4/19				11/4/19		4.33		4 year(s), 4 month(s), 7 day(s)		0268108		600		Senior Energy Climate Program Manager		Individual Contributor		Senior Energy Climate Program Manager		002232		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		0268108 Senior Energy Climate Program Manager - Christopher Thomas		Sophia Nicholas				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		128,327.47		USD		128,327.47		USD		1.05		128,327.47		USD		Annual		S3

		1001439		Christopher Topham		12/4/23				12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		0388004		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0388004 Associate City Prosecutor - Christopher Topham		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		190303		Christopher Valdez		10/2/95		8/1/07		10/2/95		28.42		28 year(s), 5 month(s), 9 day(s)		01829		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01829 Captain-Fire-83 - Christopher Valdez		Karl Steadman		8/1/07		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		245979		Christopher Wiley		3/25/19		3/25/16		3/25/19		4.92		4 year(s), 11 month(s), 15 day(s)		0112302		100		Arborist Crew Foreman		Individual Contributor		Arborist Crew Foreman		002528		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0112302 Arborist Crew Foreman - Christopher Wiley		Nicholas Bleckert		3/25/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.34		USD		32.08		USD		1.136		67,272.40		USD		Hourly		S4

		025855		CHRISTOPHER WILLIAMS		6/28/22		6/28/22		6/28/22		1.67		1 year(s), 8 month(s), 12 day(s)		0127502		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0127502 Fleet Mechanic - CHRISTOPHER WILLIAMS		Max Burr		11/27/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		1000218		Christopher Willis		10/17/22				10/17/22		1.33		1 year(s), 4 month(s), 23 day(s)		0388405		600		Assistant City Prosecutor		Individual Contributor		Assistant City Prosecutor		004211		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0388405 Assistant City Prosecutor - Christopher Willis		Scott Fisher				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		118,560.00		USD		118,560.00		USD		0.97		118,560.00		USD		Annual		S2

		109486		Christopher Woodward		9/5/17		6/16/18		9/5/17		6.50		6 year(s), 6 month(s), 6 day(s)		04431		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		04431 Airport Airfield Operations Specialist - Christopher Woodward		Doug Harris		6/16/22		325		325C - 33.25 USD		29.75		USD		33.30		USD		36.84		USD		33.33		USD		33.25		USD		0.998		69,316.00		USD		Hourly		S2

		976309		Chuck Sorge		4/6/20				4/6/20		3.92		3 year(s), 11 month(s), 5 day(s)		710274H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710274H Golf Groundskeeper - Hourly - Chuck Sorge		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1001001		Ciara Jackson		6/26/23				6/26/23		0.67		0 year(s), 8 month(s), 14 day(s)		04770		600		Safety Coordinator		Individual Contributor		Safety Coordinator		002521		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		04770 Safety Coordinator - Ciara Jackson		Kristen Shulsen				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,550.00		USD		74,550.00		USD		0.947		74,550.00		USD		Annual		S2

		1001179		Cindy Anderson						8/22/23		0.50		0 year(s), 6 month(s), 18 day(s)		710049H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710049H School Crossing Guard - Hourly - Cindy Anderson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001544		Cindy Cornell		1/16/24				1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		0295905		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0295905 Prosecutor Assistant - Cindy Cornell		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		195986		Cindy Gust-Jenson		5/4/88				5/4/88		35.83		35 year(s), 10 month(s), 7 day(s)		02186		000		Executive Director - City Council Office		Department Director		Executive Director - City Council Office		000021		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02186 Executive Director - City Council Office - Cindy Gust-Jenson		Salt Lake City				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		227,870.12		USD		222,069.12		USD		0.872		227,870.12		USD		Annual		S2

		578448		Cindy Lou Trishman		9/1/19				11/3/05		18.33		18 year(s), 4 month(s), 8 day(s)		03942		000		City Recorder		Manager		City Recorder		000314		15010 ATTORNEY		15002 CITY RECORDER		03942 City Recorder - Cindy Lou Trishman		Katherine Lewis				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		153,881.00		USD		152,880.00		USD		1.251		153,881.00		USD		Annual		S4

		117900		Cindy Myers		6/1/17				6/1/17		6.75		6 year(s), 9 month(s), 10 day(s)		710136H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710136H Golf Relations Specialist - Hourly - Cindy Myers		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		100497		Cj George		3/16/21		3/16/18		3/16/21		2.92		2 year(s), 11 month(s), 24 day(s)		0008204		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008204 Airfield Maintenance Specialist III - Cj George		Rex Johnson		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001475		Clair Baldwin		12/14/23				12/14/23		0.17		0 year(s), 2 month(s), 26 day(s)		800042		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800042 Board Member - Clair Baldwin		David Salazar								0				0				0				0				0				0		0						S1

		334881		Claire Deforge						10/3/23		0.42		0 year(s), 5 month(s), 8 day(s)		710308H		700		Ice Rink Assistant Manager - Hourly		Individual Contributor		Ice Rink Assistant Manager - Hourly		001835		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		710308H Ice Rink Assistant Manager - Hourly - Claire Deforge		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1001155		Claire Florence		9/5/23		9/5/18		9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		0173601		100		Watershed Ranger		Individual Contributor		Watershed Ranger		001440		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0173601 Watershed Ranger - Claire Florence		Aaron Benzon		9/5/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		29.02		USD		28.48		USD		1.136		60,354.32		USD		Hourly		S4

		1000356		Claire Workman		1/9/23		1/9/23		1/9/23		1.17		0 year(s), 5 month(s), 8 day(s)		04312		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04312 Police Officer - Claire Workman		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000441		Clark Saxey		2/6/23		2/6/15		2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		0098302		200		Building Inspector I		Individual Contributor		Building Inspector I		001965		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0098302 Building Inspector I - Clark Saxey		Travis Christensen		2/6/23		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		369000		Claudia Sundbeck		7/21/87		10/21/10		2/26/86		38.00		38 year(s), 0 month(s), 14 day(s)		0137902		200		Contracts Process Coordinator		Individual Contributor		Contracts Process Coordinator		000532		11200 FINANCE		11205 PURCHASING		0137902 Contracts Process Coordinator - Claudia Sundbeck		Catherine Turner		10/21/18		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		653129		Clay Coles		5/1/95		7/1/09		5/1/95		28.83		28 year(s), 10 month(s), 10 day(s)		01822		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01822 Captain-Fire-83 - Clay Coles		Richard Boden		7/1/09		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		972834		Clay Mcfall		9/9/07				9/9/07		16.50		16 year(s), 6 month(s), 2 day(s)		0145704		600		Public Utilities Surveyor		Individual Contributor		Public Utilities Surveyor		002222		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0145704 Public Utilities Surveyor - Clay Mcfall		Tammy Wambeam				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		093769		Clemens Landau		4/2/18				4/2/18		5.92		5 year(s), 11 month(s), 9 day(s)		0370702		000		Justice Court Judge		Individual Contributor		Justice Court Judge		001601		05000 JUSTICE COURTS		05203 JUSTICE COURT		0370702 Justice Court Judge - Clemens Landau		RAFAEL YESCAS				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		183,330.00		USD		183,330.00		USD		1.296		183,330.00		USD		Annual		Above Top Segment

		959493		Clif Peery		3/2/20				3/2/20		4.00		4 year(s), 0 month(s), 9 day(s)		710085H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710085H School Crossing Guard - Hourly - Clif Peery		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		964114		Cliff Barker		11/12/07		11/15/12		11/12/07		16.25		16 year(s), 3 month(s), 28 day(s)		0306701		200		Quartermaster Technician		Individual Contributor		Quartermaster Technician		001938		02110 POLICE		02320 PD ADMIN & SUPPORT		0306701 Quartermaster Technician - Cliff Barker		Police Quartermaster (Benjamin Hone)		11/15/20		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		833513		Cliff Kano		9/8/97				3/15/96		27.92		27 year(s), 11 month(s), 25 day(s)		04085		300		Waste & Recycling Operations Supervisor		Supervisor		Waste & Recycling Operations Supervisor		002527		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04085 Waste & Recycling Operations Supervisor - Cliff Kano		Frank Young				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		1000373		Clifton Payton		1/23/23		3/23/10		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0227201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0227201 Police Officer - Clifton Payton		SUP_0237302 (Moronae Lealaogata)		1/23/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		540127		Clint Dedrickson		9/20/21		9/20/21		9/20/21		2.42		2 year(s), 5 month(s), 20 day(s)		0015302		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0015302 Airport Airfield Operations Specialist - Clint Dedrickson		Doug Harris		9/20/23		325		325B - 31.50 USD		29.75		USD		33.30		USD		36.84		USD		31.58		USD		31.50		USD		0.946		65,676.00		USD		Hourly		S1

		105150		Clint Rasmussen		1/3/17				1/3/17		7.17		7 year(s), 2 month(s), 8 day(s)		0176703		600		Financial Manager II		Manager		Financial Manager II		002271		12030 FIRE		12230 FIRE ADMINISTRATION		0176703 Financial Manager II - Clint Rasmussen		Karl Lieb				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		129,072.94		USD		128,071.94		USD		1.1		129,072.94		USD		Annual		S3

		245011		Clinton Cassil		4/2/15		7/27/07		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0041702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0041702 Police Officer - Clinton Cassil		Tyrell Jeffries		7/27/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		100313		Clinton Fox		3/17/16		3/29/09		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		0055801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0055801 Police Officer - Clinton Fox		Tyrell Jeffries		3/29/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1001222		Cody Aoki		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0050401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0050401 Police Officer - Cody Aoki		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		923303		Cody Banks		2/21/22		10/7/19		2/21/22		2.00		2 year(s), 0 month(s), 19 day(s)		04428		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04428 Police Officer - Cody Banks		SUP_0034302 (Allen Christensen)		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.44		USD		33.14		USD		0.889		71,631.20		USD		Hourly		S1

		688566		Cody Barton		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04548		400		Firefighter Investigator II		Individual Contributor		Firefighter Investigator II		001476		12030 FIRE		12245 FIRE OPERATIONS		04548 Firefighter Investigator II - Cody Barton		Wyman Berg		2/10/24		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		30.20		USD		29.91		USD		0.926		62,812.80		USD		Hourly		S2

		957034		Cody Christensen		7/15/07		7/13/09		4/2/07		16.92		16 year(s), 11 month(s), 9 day(s)		0153701		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0153701 General Maintenance Worker III - Cody Christensen		Wade Koester		7/13/12		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		101912		Cody Horrocks		2/20/22		2/20/21		8/1/19		4.58		4 year(s), 7 month(s), 10 day(s)		04143		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04143 Parks Maintenance Technician I - Cody Horrocks		Justin Walters		11/27/22		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		700279		Cody Lougy		7/16/98				7/16/98		25.58		1 year(s), 5 month(s), 22 day(s)		0012003		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0012003 Police Lieutenant - Cody Lougy		Police Liberty Division (Charli Goodman)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		1000037		cody miller		8/20/23		8/20/23		5/8/23		0.83		0 year(s), 6 month(s), 20 day(s)		0423702		100		Drainage Maintenance Worker I		Individual Contributor		Drainage Maintenance Worker I		001308		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0423702 Drainage Maintenance Worker I - cody miller		Scott Swanger		8/20/23		115		115A - 18.64 USD		18.64		USD		21.60		USD		24.55		USD		18.64		USD		18.64		USD		0.863		38,771.20		USD		Hourly		S1

		813970		Cody Nixon		11/1/10		3/1/15		11/1/10		13.33		0 year(s), 6 month(s), 8 day(s)		0420701		300		Crime Scene Supervisor		Supervisor		Crime Scene Supervisor		002648		02110 POLICE		02320 PD ADMIN & SUPPORT		0420701 Crime Scene Supervisor - Cody Nixon		Police CLEU (Derek Mears)				N24				25.17		USD		34.32		USD		43.48		USD		34.33		USD		34.33		USD		1		71,406.40		USD		Hourly		S3

		299655		Cody Orgill		8/22/02		8/22/02		8/22/02		21.50		21 year(s), 6 month(s), 18 day(s)		0013404		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0013404 Police Officer - Cody Orgill		SUP_0012302 (David Bywater, ROBIN HARTNEY)		8/22/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		959193		Cody Schoenfeld		8/31/14		9/24/16		3/18/13		10.92		0 year(s), 9 month(s), 26 day(s)		04267		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04267 Parks Maintenance Technician II - Cody Schoenfeld		Wyndham Harman		11/27/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.53		USD		25.27		USD		1.136		53,107.60		USD		Hourly		S4

		123061		Cody Taylor		7/3/17		9/23/13		7/3/17		6.67		0 year(s), 7 month(s), 17 day(s)		0161701		600		CMMS / Utilities Administrator		Individual Contributor		CMMS / Utilities Administrator		001833		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0161701 CMMS / Utilities Administrator - Cody Taylor		Michael Tucker				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		120007		Cody Wilkes		1/3/13		1/3/13		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0240702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0240702 Police Officer - Cody Wilkes		SUP_0056502 (Jacob Mclelland)		1/3/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.94		USD		40.22		USD		1.079		85,157.60		USD		Hourly		S3

		122471		Colby Cookson		11/14/21		11/14/21		9/1/21		2.50		1 year(s), 3 month(s), 27 day(s)		0088802		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0088802 Concrete Finisher - Colby Cookson		Kyle Biggs		11/13/22		122		122B - 25.84 USD		22.96		USD		26.60		USD		30.24		USD		29.72		USD		25.84		USD		0.971		61,809.28		USD		Hourly		S2

		984366		Colby Gear		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0188407		400		Firefighter Engineer I		Individual Contributor		Firefighter Engineer I		001470		12030 FIRE		12245 FIRE OPERATIONS		0188407 Firefighter Engineer I - Colby Gear		Karl Steadman		8/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.07		USD		28.07		USD		0.869		81,739.84		USD		Hourly		S1

		508532		Colby Harris		4/15/19		4/15/19		4/15/19		4.83		4 year(s), 10 month(s), 25 day(s)		0173108		100		Senior Advanced Metering Infrastructure Technician		Individual Contributor		Senior Advanced Metering Infrastructure Technician		002723		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0173108 Senior Advanced Metering Infrastructure Technician - Colby Harris		Jared Valantine (On Leave)		10/30/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.27		USD		33.11		USD		1.136		69,204.72		USD		Hourly		S4

		131484		Colby Jeppsen		11/1/16		2/1/18		11/1/16		7.33		7 year(s), 4 month(s), 10 day(s)		04253		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04253 Police Officer - Colby Jeppsen		SUP_0069703 (Slade Bailey)		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		1001063		Cole Brown						2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		710337H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710337H Golf Groundskeeper - Hourly - Cole Brown		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		22,620.00		USD		Hourly		S1

		1001318		Cole Cowan		10/22/23		2/22/18		10/22/23		0.33		0 year(s), 4 month(s), 18 day(s)		0003001		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0003001 Airfield Maintenance Specialist II - Cole Cowan		Adam Bigelow		10/22/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		105953		Cole Foster		8/12/20				8/12/20		3.50		3 year(s), 6 month(s), 28 day(s)		710872H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710872H Golf Relations Specialist - Hourly - Cole Foster		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		898591		Cole Hobbs		3/13/94				3/13/94		29.92		29 year(s), 11 month(s), 27 day(s)		0302203		600		Contracts & Procurement Manager Airport		Manager		Contracts & Procurement Manager Airport		001588		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0302203 Contracts & Procurement Manager Airport - Cole Hobbs		Shane Andreasen				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		145,813.64		USD		144,812.64		USD		1.185		145,813.64		USD		Annual		S4

		1001361		Cole Kramer						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720373H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720373H Ice Rink Specialist - Hourly - Cole Kramer		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		663861		Cole Peterson		4/10/22				4/10/22		1.92		1 year(s), 11 month(s), 1 day(s)		710268H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710268H Golf Groundskeeper - Hourly - Cole Peterson		Brett Fornelius (On Leave)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1001471		Colin Barrett		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0202805		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0202805 Firefighter I - Colin Barrett		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		987529		Colin Cottle		9/18/22				4/4/22		1.92		1 year(s), 5 month(s), 22 day(s)		0135402		300		Accounts Payable Clerk		Individual Contributor		Accounts Payable Clerk		002680		11200 FINANCE		11202 ACCOUNTING		0135402 Accounts Payable Clerk - Colin Cottle		Suzanne Swanson				N18				19.53		USD		25.94		USD		32.34		USD		24.83		USD		24.83		USD		0.957		51,646.40		USD		Hourly		S2

		115719		Colin Fugit		8/13/18		8/13/18		8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		04256		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04256 Police Officer - Colin Fugit		Tyrell Jeffries		8/13/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		127991		Colleen Parker		8/18/16				8/18/16		7.50		7 year(s), 6 month(s), 22 day(s)		710327H		700		Events Assistant - Hourly		Individual Contributor		Events Assistant - Hourly		001876		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		710327H Events Assistant - Hourly - Colleen Parker		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.00		USD		21.00		USD		0.509		21,840.00		USD		Hourly		S1

		1000751		Colour Maisch		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800173		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800173 Board Member - Colour Maisch		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		114568		Colten Anderson		10/30/17				10/30/17		6.33		6 year(s), 4 month(s), 11 day(s)		0021603		300		Airport Glycol Facilities Maintenance Coordinator		Individual Contributor		Airport Glycol Facilities Maintenance Coordinator		001923		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021603 Airport Glycol Facilities Maintenance Coordinator - Colten Anderson		Kelly Clark				N25				26.42		USD		36.04		USD		45.64		USD		39.04		USD		39.04		USD		1.084		81,203.20		USD		Hourly		S3

		637506		Colten Connelly		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0053803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0053803 Police Officer - Colten Connelly		SUP_0055102 (Ammon Mauga)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		115070		Colter Bowman		1/3/17		1/3/17		1/3/17		7.17		7 year(s), 2 month(s), 8 day(s)		0374406		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0374406 Police Officer - Colter Bowman		SUP_0042102 (Denton Harper)		1/3/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.71		USD		37.70		USD		1.012		80,516.00		USD		Hourly		S3

		376324		Colton Ruud		10/22/18				10/22/18		5.33		5 year(s), 4 month(s), 18 day(s)		04348		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04348 Network Support Administrator II - Colton Ruud		Cason Fernelius				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		1001296		Conner Walker		9/27/23		9/27/23		9/27/23		0.42		0 year(s), 5 month(s), 13 day(s)		04451		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04451 Airport Operations Specialist – Terminal/Landside I - Conner Walker		Teresa Griffiths, Jordan Tatton		9/27/23		121 - AIR		121A - AIR - 22.30 USD		22.30		USD		24.99		USD		27.67		USD		22.38		USD		22.30		USD		0.892		46,540.00		USD		Hourly		S1

		1001017		Connie Paredes-Pozas		6/20/23				6/20/23		0.67		0 year(s), 8 month(s), 20 day(s)		0387002		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0387002 Senior Community Program Manager - Connie Paredes-Pozas		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		82,992.00		USD		82,992.00		USD		1.054		82,992.00		USD		Annual		S3

		190932		Connor Hansen		3/8/21		1/9/22		3/8/21		3.00		0 year(s), 1 month(s), 7 day(s)		0162211		600		Water Reclamation Facility Process Control Analyst		Individual Contributor		Water Reclamation Facility Process Control Analyst		002267		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0162211 Water Reclamation Facility Process Control Analyst - Connor Hansen		Jose Rubalcaba				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		76,071.34		USD		76,071.34		USD		0.92		76,071.34		USD		Annual		S2

		1001504		Connor Lucero		1/22/24		4/22/23		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0044202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0044202 Police Officer - Connor Lucero		Zack Martin		4/22/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001188		Connor Moorefield		9/18/23		9/18/18		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0295601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0295601 Police Officer - Connor Moorefield		Zack Martin		9/18/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		1001532		Conor Spahr		1/15/24		1/15/24		1/15/24		0.08		0 year(s), 1 month(s), 25 day(s)		0212801		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0212801 Public Safety Dispatcher - Conor Spahr		Kelli Wallin		1/15/24		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		130034		Conrad Beckstrand		2/20/18		2/20/18		2/20/18		6.00		6 year(s), 0 month(s), 20 day(s)		0012911		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0012911 Police Officer - Conrad Beckstrand		SUP_0032802 (Drew Perry)		2/20/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		39.58		USD		37.70		USD		1.012		82,316.00		USD		Hourly		S3

		1000618		Cooper Brasen						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		720107I		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		720107I Intern - Hourly - Cooper Brasen		Alex Christensen				700 SEASONAL NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		805976		Cooper Clarke		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		0191305		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0191305 Firefighter / Paramedic I - Cooper Clarke		Jeffrey Kauffmann		2/9/23		420		420C - 30.28 USD		26.24		USD		34.86		USD		43.48		USD		30.49		USD		30.28		USD		0.869		88,775.36		USD		Hourly		S1

		964694		Cooper Landvatter		7/9/07		1/1/00		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0030502		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02320 PD ADMIN & SUPPORT		0030502 Police Sergeant - Cooper Landvatter		Police Logistics (Gordon Worsencroft)				N29				32.12		USD		43.85		USD		55.58		USD		53.93		USD		53.50		USD		1.22		112,180.00		USD		Hourly		S4

		413858		Corban Cherry		2/6/22		2/6/22		5/3/21		2.83		2 year(s), 10 month(s), 8 day(s)		04076		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04076 Parks Maintenance Technician II - Corban Cherry		Scott Granger		11/27/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		527631		Corbin Mcelreath		10/16/22		10/16/22		10/11/21		2.42		1 year(s), 4 month(s), 24 day(s)		04774		330		Traffic Signal Technician I		Individual Contributor		Traffic Signal Technician I		001573		03000 PUBLIC SERVICES		03134 STREETS		04774 Traffic Signal Technician I - Corbin Mcelreath		Jordan Bird		10/16/22		321		321A - 24.47 USD		24.47		USD		27.39		USD		30.30		USD		28.14		USD		24.47		USD		0.893		58,532.24		USD		Hourly		S1

		113491		Corbin Naylor		6/23/14		5/19/16		3/3/14		10.00		0 year(s), 3 month(s), 14 day(s)		0168302		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168302 Senior Water System Maintenance Operator - Corbin Naylor		Matthew Perez, Bret Shelley, +1		11/26/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		666198		Cordon Parks		1/15/19				1/15/19		5.08		5 year(s), 1 month(s), 25 day(s)		710194H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02323 POLICE INVESTIGATIVE		710194H Police Specialist - Cordon Parks		Derek Christensen				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		643631		Corey Christensen		1/23/20				1/23/20		4.08		4 year(s), 1 month(s), 17 day(s)		0100603		600		Civil Enforcement Supervisor		Individual Contributor		Civil Enforcement Supervisor		002397		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0100603 Civil Enforcement Supervisor - Corey Christensen		Antonio Padilla				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		86,639.28		USD		86,639.28		USD		0.95		86,639.28		USD		Annual		S2

		061622		Corey Legge		6/28/21				6/28/21		2.67		2 year(s), 8 month(s), 12 day(s)		0072806		600		Engineer IV		Individual Contributor		Engineer IV		002198		03000 PUBLIC SERVICES		03176 ENGINEERING		0072806 Engineer IV - Corey Legge		Parker Bradley				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		1000060		Corey Lynn		8/24/22		8/24/18		8/24/22		1.50		1 year(s), 6 month(s), 16 day(s)		0302903		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0302903 Airfield Maintenance Specialist III - Corey Lynn		Rex Johnson		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		335098		Cori Moore		12/10/18				12/10/18		5.25		1 year(s), 8 month(s), 28 day(s)		0139301		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11200 FINANCE		11202 ACCOUNTING		0139301 Financial Analyst III - Cori Moore		Suzanne Swanson				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		79,890.72		USD		79,890.72		USD		0.834		79,890.72		USD		Annual		S1

		358527		Corinne Piazza		4/16/18				4/16/18		5.83		5 year(s), 10 month(s), 24 day(s)		0363207		600		Senior Project Manager – Redevelopment Agency		Individual Contributor		Senior Project Manager – Redevelopment Agency		002834		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0363207 Senior Project Manager – Redevelopment Agency - Corinne Piazza		Danny Walz				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		107,043.12		USD		106,042.12		USD		0.868		107,043.12		USD		Annual		S2

		546031		Corri Haynie		10/8/01				10/8/01		22.42		22 year(s), 5 month(s), 3 day(s)		0387801		300		Paralegal		Individual Contributor		Paralegal		002201		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0387801 Paralegal - Corri Haynie		JENNIFER ROMERO				N26				27.75		USD		37.84		USD		47.94		USD		36.00		USD		36.00		USD		0.951		74,880.00		USD		Hourly		S2

		375328		Cortney Haggerty		1/11/99				1/11/99		25.17		25 year(s), 2 month(s), 0 day(s)		0211202		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0211202 911 Dispatch Communications Supervisor - Cortney Haggerty		Kelli Wallin				N27				29.12		USD		39.75		USD		50.38		USD		41.82		USD		41.74		USD		1.05		86,975.20		USD		Hourly		S3

		905230		Cory Davis		7/21/08		1/27/08		7/21/08		15.58		1 year(s), 0 month(s), 21 day(s)		04816		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04816 Airport Operations Specialist – Terminal/Landside II - Cory Davis		Teresa Griffiths, Jordan Tatton		2/19/23		323		323B - 28.56 USD		26.99		USD		30.20		USD		33.40		USD		28.56		USD		28.56		USD		0.946		59,404.80		USD		Hourly		S1

		286101		Cory Huffman		8/31/20		9/3/91		8/31/20		3.50		3 year(s), 6 month(s), 11 day(s)		0187705		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0187705 Airport Rescue Firefighter III - Cory Huffman		Michael Harp		7/1/10		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.41		USD		40.27		USD		1.247		117,686.24		USD		Hourly		S4

		811404		Cory Lawrence		3/4/01		9/9/13		3/4/01		23.00		23 year(s), 0 month(s), 7 day(s)		0165603		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0165603 Engineering Technician V - Cory Lawrence		Anita Graves		9/9/19		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		619780		Cory Lyman		12/14/10				12/14/10		13.17		13 year(s), 2 month(s), 26 day(s)		0018402		300		Air Signs Graphic Deisgn Super		Supervisor		Airport Signs Graphic Design Supervisor		001490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018402 Air Signs Graphic Deisgn Super - Cory Lyman		Brandon Stout				N25				26.42		USD		36.04		USD		45.64		USD		40.77		USD		40.77		USD		1.132		84,801.60		USD		Hourly		S3

		1000999		Cory Nicholes		6/13/23		6/13/23		6/13/23		0.67		0 year(s), 4 month(s), 25 day(s)		100416		100		Airport Operations Specialist - Ground Transportation		Individual Contributor		Airport Operations Specialist - Ground Transportation		002423		54000 AIRPORT		54101 AIRPORT OPERATIONS		100416 Airport Operations Specialist - Ground Transportation - Cory Nicholes		Kristian Wade		3/15/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		379038		Cory Young		3/9/98				3/9/98		26.00		26 year(s), 0 month(s), 2 day(s)		0089303		600		Special Projects Analyst & Safety Program Manager		Manager		Special Projects Analyst & Safety Program Manager		002449		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0089303 Special Projects Analyst & Safety Program Manager - Cory Young		Frank Young				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,857.68		USD		86,857.68		USD		1		86,857.68		USD		Annual		S3

		929288		Coty Shelton		6/13/11		7/7/13		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		04111		200		Office Technician II		Individual Contributor		Office Technician II		001191		04000 PUBLIC LANDS		59000 GOLF		04111 Office Technician II - Coty Shelton		Kelsey Chugg		7/7/21		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.82		USD		26.74		USD		1.201		55,775.20		USD		Hourly		S4

		873180		Courtney Hamer		10/21/19				10/21/19		4.33		4 year(s), 4 month(s), 19 day(s)		04411		600		Engineer V		Individual Contributor		Engineer V		002199		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04411 Engineer V - Courtney Hamer		Natalie Moore				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		117851		Courtney Holman		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0068702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0068702 Police Officer - Courtney Holman		SUP_0034803 (Nathan Groves)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		974151		Courtney Person		8/13/07		5/4/11		8/13/07		16.50		1 year(s), 6 month(s), 19 day(s)		0070206		300		Crime Scene Supervisor		Supervisor		Crime Scene Supervisor		002648		02110 POLICE		02320 PD ADMIN & SUPPORT		0070206 Crime Scene Supervisor - Courtney Person		Police CLEU (Derek Mears)				N24				25.17		USD		34.32		USD		43.48		USD		35.00		USD		35.00		USD		1.02		72,800.00		USD		Hourly		S3

		472585		Craig Beckstrom		2/9/97		2/9/97		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		0192203		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0192203 Airport Rescue Firefighter III - Craig Beckstrom		Edward Endemano		2/9/06		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		1001671		Craig Buschmann		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800272		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800272 Board Member - Craig Buschmann		Amy Lyons								0				0				0				0				0				0		0						S1

		021894		Craig Christian		7/1/96		12/25/04		7/1/96		27.67		27 year(s), 8 month(s), 10 day(s)		0250902		200		Sr Warehouse Operator-91		Individual Contributor		Senior Warehouse Operator		006048		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250902 Sr Warehouse Operator-91 - Craig Christian		Aaron Dees		12/25/12		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		720718		Craig Dodge		11/2/95		11/2/95		11/2/95		28.33		28 year(s), 4 month(s), 9 day(s)		0173901		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0173901 Water Plant Operator II - Craig Dodge		Damion Gallegos		11/2/98		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		582350		Craig Orum		3/1/94		3/1/94		3/1/94		30.00		30 year(s), 0 month(s), 10 day(s)		0229001		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0229001 Firefighter Engineer III - Craig Orum		Christopher Valdez		3/1/03		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		558632		Craig Perry		6/25/23		6/25/23		5/1/23		0.83		0 year(s), 1 month(s), 19 day(s)		0114104		100		Equipment Operator		Individual Contributor		Equipment Operator		001614		03000 PUBLIC SERVICES		03160 FACILITIES		0114104 Equipment Operator - Craig Perry		Destinee Baker		1/21/24		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.06		USD		25.27		USD		1.136		60,445.84		USD		Hourly		S4

		955368		Craig Weinheimer		3/13/07		3/13/07		3/13/07		16.92		16 year(s), 11 month(s), 27 day(s)		0100101		330		Housing/Zoning Legal Investiga		Individual Contributor		Housing & Zoning Legal Investor		000625		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0100101 Housing/Zoning Legal Investiga - Craig Weinheimer		Antonio Padilla		3/13/13		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		1000059		Creed Stephens		8/22/22		8/22/18		8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		0302401		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0302401 General Maintenance Worker III - Creed Stephens		Christopher Knowlden		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		570675		Cris Throckmorton		12/6/05		12/17/06		12/6/05		18.25		18 year(s), 3 month(s), 5 day(s)		0382602		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0382602 Judicial Assistant III - Cris Throckmorton		Andree Blietschau		12/17/14		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		678531		Cristian Hernandez		12/30/18		2/9/19		12/30/18		5.17		1 year(s), 8 month(s), 1 day(s)		04566		330		Water Quality Technician		Individual Contributor		Water Quality Technician		002884		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04566 Water Quality Technician - Cristian Hernandez		Dustin White		7/10/22		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		115399		Crystal Davis		9/21/14		9/21/14		9/21/14		9.42		0 year(s), 0 month(s), 8 day(s)		0040601		600		Records Program Manager		Supervisor		Records Program Manager		002197		02110 POLICE		02320 PD ADMIN & SUPPORT		0040601 Records Program Manager - Crystal Davis		Police Records (Jared Gilbert)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		80,000.00		USD		80,000.00		USD		0.968		80,000.00		USD		Annual		S2

		203181		Crystal Rivard		4/12/22		4/12/22		4/12/22		1.83		1 year(s), 10 month(s), 28 day(s)		0301001		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0301001 Airport Operations Specialist – Terminal/Landside I - Crystal Rivard		Teresa Griffiths, Jordan Tatton		4/12/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		958720		Curt Jaynes		4/23/07		12/30/15		4/23/07		16.83		16 year(s), 10 month(s), 17 day(s)		0251001		100		Airport Lighting & Sign Technician		Individual Contributor		Airport Lighting & Sign Technician		000438		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0251001 Airport Lighting & Sign Technician - Curt Jaynes		jim Hardman		12/30/18		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		101409		Curtis Mace		5/24/16		5/24/15		5/24/16		7.75		7 year(s), 9 month(s), 16 day(s)		0251505		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0251505 Fleet Mechanic - Curtis Mace		Tyler Honey		5/24/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		295179		Curtis Preece		1/10/11				1/10/11		13.17		13 year(s), 2 month(s), 1 day(s)		0139703		000		City Courts Director		Division Director		Justice Courts Administrator		000539		05000 JUSTICE COURTS		05203 JUSTICE COURT		0139703 City Courts Director - Curtis Preece (Position Vacate:04/15/2024)		Jill Love				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		131,560.52		USD		130,559.52		USD		0.969		131,560.52		USD		Annual		S2

		143096		Curtis Shafer		1/27/03		9/1/13		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		0196703		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0196703 Fire Captain - Curtis Shafer		Kyle Lavender		9/1/13		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		455610		Curtis Thomas		3/11/19				3/11/19		5.00		5 year(s), 0 month(s), 0 day(s)		710017H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710017H School Crossing Guard - Hourly - Curtis Thomas		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001574		Cynthia Pineda		2/5/24		2/5/24		2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		0368801		200		City Payments Processor		Individual Contributor		City Payments Processor		000263		05000 JUSTICE COURTS		05203 JUSTICE COURT		0368801 City Payments Processor - Cynthia Pineda		Valeta Hitchcock		2/5/24		220		220C - 22.39 USD		18.44		USD		23.08		USD		27.71		USD		22.39		USD		22.39		USD		0.97		46,571.20		USD		Hourly		S2

		575399		Daffodil Buchert						9/20/23		0.42		0 year(s), 5 month(s), 20 day(s)		100444		700		Constituent Liaison - Hourly		Individual Contributor		Constituent Liaison - Hourly		001900		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		100444 Constituent Liaison - Hourly - Daffodil Buchert		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.96		USD		18.00		USD		0.437		19,721.00		USD		Hourly		S1

		117428		Dakota Cordingley		2/22/16		4/22/15		2/22/16		8.00		8 year(s), 0 month(s), 18 day(s)		0237601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0237601 Police Officer - Dakota Cordingley		SUP_0034302 (Allen Christensen)		4/22/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		690353		Dakota DelValle		6/14/21		6/14/21		6/14/21		2.67		0 year(s), 11 month(s), 21 day(s)		04646		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04646 Social Service Worker / Licensed Substance Use Disorder Counselor - Dakota DelValle		Dani Woolley				N21				21.72		USD		29.63		USD		37.54		USD		28.35		USD		28.35		USD		0.957		58,968.00		USD		Hourly		S2

		1001507		Dakota Smigel		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0048002		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0048002 Police Officer - Dakota Smigel		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		597186		Dale Bench		4/2/89				4/2/89		34.92		34 year(s), 11 month(s), 9 day(s)		0034402		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0034402 Police Sergeant - Dale Bench		James Porter				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		913639		Dale Krall		4/17/11		5/1/19		11/22/10		13.25		13 year(s), 3 month(s), 18 day(s)		0088205		100		Plumber II		Individual Contributor		Plumber II		000854		03000 PUBLIC SERVICES		03160 FACILITIES		0088205 Plumber II - Dale Krall		Pat Sanchez		5/1/22		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		35.82		USD		31.15		USD		1.136		74,510.80		USD		Hourly		S4

		111942		Dale Nicholas		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		04249		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04249 Police Officer - Dale Nicholas		Harrison Livsey		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.85		USD		37.70		USD		1.012		80,816.00		USD		Hourly		S3

		120060		Dallan Starr		10/7/19		5/16/22		10/7/19		4.42		0 year(s), 4 month(s), 25 day(s)		04512		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04512 Police Officer - Dallan Starr		SUP_04699 (Scott Robinson)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		30.27		USD		29.26		USD		0.785		62,960.80		USD		Hourly		S1

		245460		Dallas Jensen		10/25/15		10/25/15		8/7/15		8.58		8 year(s), 7 month(s), 4 day(s)		0113603		100		Sprinkler Irrigation Technician II		Individual Contributor		Sprinkler Irrigation Technician II		002148		04000 PUBLIC LANDS		04100 PARKS		0113603 Sprinkler Irrigation Technician II - Dallas Jensen		Hayden Barben		10/25/18		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		30.92		USD		26.82		USD		1.136		64,309.44		USD		Hourly		S4

		980376		Dallas Sharp		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		01795		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01795 Captain-Fire-83 - Dallas Sharp		Karl Steadman		10/16/06		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		1000361		Dallin Archibald (On Leave)		1/23/23		1/23/21		1/23/23		1.08		0 year(s), 5 month(s), 23 day(s)		0041602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0041602 Police Officer - Dallin Archibald (On Leave)		Jaron Harker		1/23/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1000144		Dallin Stettler		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		0178202		200		Industrial Wastewater Pretreatment Program Senior Sampler		Individual Contributor		Industrial Wastewater Pretreatment Program Senior Sampler		002733		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0178202 Industrial Wastewater Pretreatment Program Senior Sampler - Dallin Stettler		Chad Stratton		9/19/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		071207		Dalton Beebe		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0016909		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0016909 Police Officer - Dalton Beebe		SUP_0032002 (Mark Wian)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.98		USD		31.20		USD		0.837		66,516.00		USD		Hourly		S1

		453171		Dalton Cottle		11/15/21		6/25/22		11/15/21		2.25		0 year(s), 8 month(s), 15 day(s)		0076203		100		General Maintenance Worker I		Individual Contributor		General Maintenance Worker I		002488		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0076203 General Maintenance Worker I - Dalton Cottle		Chris Hendry		6/25/23		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		20.97		USD		20.97		USD		0.971		43,617.60		USD		Hourly		S2

		448311		Dalton Hatch		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0068301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0068301 Police Officer - Dalton Hatch		SUP_0237302 (Moronae Lealaogata)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.07		USD		31.20		USD		0.837		66,696.00		USD		Hourly		S1

		104157		Dalton Walters		9/25/17		9/25/17		9/25/17		6.42		0 year(s), 9 month(s), 26 day(s)		04355		100		Sprinkler Irrigation Technician II		Individual Contributor		Sprinkler Irrigation Technician II		002148		04000 PUBLIC LANDS		04100 PARKS		04355 Sprinkler Irrigation Technician II - Dalton Walters		Justin Potter		5/14/23		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		30.84		USD		26.82		USD		1.136		64,153.44		USD		Hourly		S4

		054766		Dalynn Baker		3/6/23		3/6/23		3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		04144		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04144 Parks Maintenance Technician I - Dalynn Baker		Charlene Badger		3/6/24		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		951167		Damian Choi		8/22/13				6/13/13		10.67		1 year(s), 2 month(s), 3 day(s)		0383301		000		Senior Advisor		Executive		Senior Advisor		000002		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0383301 Senior Advisor - Damian Choi		Rachel Otto				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		133,292.25		USD		133,292.25		USD		0.79		133,292.25		USD		Annual		S1

		972464		Damion Gallegos		7/7/02				7/7/02		21.67		21 year(s), 8 month(s), 4 day(s)		0174502		600		Water Treatment Plant Facility Manager		Manager		Water Treatment Plant Facility Manager		002613		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174502 Water Treatment Plant Facility Manager - Damion Gallegos		Dustin Gilgen				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		96,104.32		USD		95,768.40		USD		1		96,104.32		USD		Annual		S3

		853872		Damon Allred		2/3/02		7/24/11		2/3/02		22.08		22 year(s), 1 month(s), 8 day(s)		0145903		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0145903 Engineering Technician V - Damon Allred		Anita Graves		7/24/17		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		1000738		Damon Talbot		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800014		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800014 Board Member - Damon Talbot		Ashley Lichtle								0				0				0				0				0				0		0						S1

		308730		Dan Bergenthal		2/22/98				2/22/98		26.00		26 year(s), 0 month(s), 18 day(s)		03929		600		Engineer VII		Manager		Engineer VII		000748		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		03929 Engineer VII - Dan Bergenthal		Julianne Sabula				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		123,046.56		USD		123,046.56		USD		0.959		123,046.56		USD		Annual		S2

		813768		Dan Dunn		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0053401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0053401 Police Officer - Dan Dunn		SUP_0069703 (Slade Bailey)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		808087		Dan Grange		6/11/07		1/1/00		3/26/07		16.92		0 year(s), 2 month(s), 4 day(s)		0093604		600		Operations Manager		Manager		Operations Manager		002417		03000 PUBLIC SERVICES		03134 STREETS		0093604 Operations Manager - Dan Grange		James Aguilar				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		90,515.88		USD		90,515.88		USD		0.9		90,515.88		USD		Annual		S2

		900351		Dan Hoffman		7/25/09		2/6/11		2/6/11		13.08		0 year(s), 7 month(s), 5 day(s)		04823		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04823 Airport Operations Specialist—Terminal/Landside III - Dan Hoffman		Teresa Griffiths, Jordan Tatton		8/6/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.16		USD		35.08		USD		1.106		73,122.40		USD		Hourly		S4

		103952		Dan Johnson		10/26/03		1/1/00		10/26/03		20.33		20 year(s), 4 month(s), 14 day(s)		0161002		600		Water Reclamation Facility Maintenance Manager		Manager		Water Reclamation Facility Maintenance Manager		002433		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0161002 Water Reclamation Facility Maintenance Manager - Dan Johnson		Jamey West				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,864.08		USD		95,528.16		USD		0.95		95,864.08		USD		Annual		S2

		1000001		Dan Legare		7/20/22		7/20/19		7/20/22		1.58		1 year(s), 7 month(s), 20 day(s)		0126902		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0126902 Fleet Mechanic - Dan Legare		Max Burr		7/20/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.00		USD		32.08		USD		1.136		68,641.84		USD		Hourly		S4

		257737		Dan Milam		9/21/98				9/21/98		25.42		25 year(s), 5 month(s), 19 day(s)		0306604		600		Salesforce Administrator II		Individual Contributor		Salesforce Administrator II		002706		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0306604 Salesforce Administrator II - Dan Milam		Kristen Jensen				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		120,378.44		USD		119,377.44		USD		1.131		120,378.44		USD		Annual		S3

		163345		Dan Mortensen		12/24/07		8/6/01		12/24/07		16.17		16 year(s), 2 month(s), 16 day(s)		0197303		400		Firefighter Hazmat Tech III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		0197303 Firefighter Hazmat Tech III - Dan Mortensen		Wyman Berg		8/6/10		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		735612		Dan Pedersen		2/21/23		2/21/14		2/21/23		1.00		0 year(s), 3 month(s), 1 day(s)		100415		300		Airport Operations Access Control Coordinator		Individual Contributor		Airport Operations Access Control Coordinator		002323		54000 AIRPORT		54101 AIRPORT OPERATIONS		100415 Airport Operations Access Control Coordinator - Dan Pedersen		Gary Bilbrey, Kathy Dearth				N23				23.97		USD		32.71		USD		41.44		USD		32.71		USD		32.71		USD		1		68,036.80		USD		Hourly		S3

		260178		Dan Rivers		10/15/96				10/15/96		27.33		27 year(s), 4 month(s), 25 day(s)		0147803		600		Geographic Information Systems (GIS) Programmer Analyst I		Individual Contributor		Geographic Information Systems (GIS) Programmer Analyst I		002539		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0147803 Geographic Information Systems (GIS) Programmer Analyst I - Dan Rivers		Tricia Cannon				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		87,193.60		USD		86,857.68		USD		1		87,193.60		USD		Annual		S3

		663866		Dana Cracroft		12/27/21				12/27/21		2.17		2 year(s), 2 month(s), 13 day(s)		04590		600		Airport Technology Systems Supervisor		Supervisor		Airport Technology Systems Supervisor		001594		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04590 Airport Technology Systems Supervisor - Dana Cracroft		Nick Mesker				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		129,354.68		USD		128,353.68		USD		1		129,354.68		USD		Annual		S3

		195341		Dang Quach		3/29/21				3/29/21		2.92		2 year(s), 11 month(s), 11 day(s)		0073002		600		Engineer III		Individual Contributor		Engineer III		000744		03000 PUBLIC SERVICES		03176 ENGINEERING		0073002 Engineer III - Dang Quach		Parker Bradley				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		86,639.28		USD		86,639.28		USD		0.95		86,639.28		USD		Annual		S2

		129442		Dani Black		7/26/21				7/26/21		2.58		2 year(s), 7 month(s), 14 day(s)		0376805		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0376805 Prosecutor Assistant - Dani Black		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		887278		Dani Woolley		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		04644		600		Social Work Manager		Manager		Social Work Manager		002583		02110 POLICE		02323 POLICE INVESTIGATIVE		04644 Social Work Manager - Dani Woolley		Police Community Connections Team (Karen Montano)				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		102,942.84		USD		102,942.84		USD		1.129		102,942.84		USD		Annual		S3

		987536		Daniel Anderson		7/10/22		5/7/02		7/10/22		1.67		1 year(s), 8 month(s), 1 day(s)		0386604		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0386604 Firefighter III - Daniel Anderson		Daniel Reilly (On Leave)		7/10/22		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.84		USD		37.64		USD		1.247		78,711.20		USD		Hourly		S4

		1000897		Daniel Cairo		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800297		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800297 Board Member - Daniel Cairo		MATTHEW BROWN								0				0				0				0				0				0		0						S1

		951562		Daniel Carlson		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0384603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0384603 Police Officer - Daniel Carlson		SUP_0045402 (Matthew Cook)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		970924		Daniel Davis		1/7/08		1/1/00		1/7/08		16.17		1 year(s), 9 month(s), 25 day(s)		0030103		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0030103 Police Lieutenant - Daniel Davis		Police Central Divison (Derek Dimond)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		874132		Daniel Delka		2/23/95		2/23/95		2/23/95		29.00		29 year(s), 0 month(s), 17 day(s)		0240201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0240201 Police Officer - Daniel Delka		SUP_0056302 (Andy Leonard)		2/23/07		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		303672		Daniel Dugan		11/20/19				11/20/19		4.25		4 year(s), 3 month(s), 20 day(s)		02182		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02182 Council Person - Daniel Dugan		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		42,017.00		USD		42,017.00		USD		0.4		42,017.00		USD		Annual		S1

		616916		Daniel Echeverria		1/8/12				10/17/11		12.33		12 year(s), 4 month(s), 23 day(s)		0100702		600		Senior Planner		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0100702 Senior Planner - Daniel Echeverria		Wayne Mills				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,137.76		USD		105,137.76		USD		1.045		105,137.76		USD		Annual		S3

		1000835		Daniel Gaffin		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800097		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800097 Board Member - Daniel Gaffin		Corey Christensen								0				0				0				0				0				0		0						S1

		104981		Daniel Harris		7/10/17		7/10/11		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0202004		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0202004 Firefighter / Paramedic III - Daniel Harris		Todd Hoover		7/10/20		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.06		USD		43.48		USD		1.247		91,638.40		USD		Hourly		S4

		170604		Daniel Henson						2/22/24		0.00		0 year(s), 0 month(s), 18 day(s)		710532S		700		Parks Maintenance Technician - Seasonal		Individual Contributor		Parks Maintenance Technician - Seasonal		002852		04000 PUBLIC LANDS		04100 PARKS		710532S Parks Maintenance Technician - Seasonal - Daniel Henson		Hayden Barben				700 SEASONAL NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1001565		Daniel Jakovljevic		1/23/24		6/23/18		1/23/24		0.08		0 year(s), 1 month(s), 17 day(s)		0083302		100		Traffic Maintenance Operator I		Individual Contributor		Traffic Maintenance Operator I		001619		03000 PUBLIC SERVICES		03134 STREETS		0083302 Traffic Maintenance Operator I - Daniel Jakovljevic		Andrew Hainsworth		1/23/24		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		127343		Daniel Jorgensen		7/10/17		7/10/17		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0180702		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0180702 Firefighter / Paramedic II - Daniel Jorgensen		Jason Buhler (On Leave)		7/10/23		420		420E - 34.30 USD		26.24		USD		34.86		USD		43.48		USD		35.08		USD		34.30		USD		0.984		72,964.00		USD		Hourly		S2

		018378		Daniel Li		8/30/21		8/30/18		8/30/21		2.50		1 year(s), 5 month(s), 8 day(s)		0019702		600		CMMS / Utilities Administrator		Individual Contributor		CMMS / Utilities Administrator		001833		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019702 CMMS / Utilities Administrator - Daniel Li		Dana Cracroft				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		94,024.85		USD		93,023.85		USD		1.02		94,024.85		USD		Annual		S3

		1000935		Daniel Mendoza		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800268		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800268 Board Member - Daniel Mendoza		Amy Lyons								0				0				0				0				0				0		0						S1

		440334		Daniel Obrien		8/5/18				8/5/18		5.58		5 year(s), 7 month(s), 6 day(s)		710679H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710679H Golf Relations Specialist - Hourly - Daniel Obrien		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		946609		Daniel Pellegrini		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0304702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0304702 Police Officer - Daniel Pellegrini		SUP_0384204 (Tiffany Pappas)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		393383		Daniel Reilly (On Leave)		5/1/00		12/9/12		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0185803		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0185803 Fire Captain-399 - Daniel Reilly (On Leave)		Richard Boden		12/9/12		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		143,503.36		USD		Hourly		S4

		117123		Daniel Reynolds		3/16/15		3/16/11		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0417201		400		Firefighter – Hazardous Materials Technician III		Individual Contributor		Firefighter – Hazardous Materials Technician III		001471		12030 FIRE		12245 FIRE OPERATIONS		0417201 Firefighter – Hazardous Materials Technician III - Daniel Reynolds		Bill Krohn		3/16/20		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		267556		Daniel Rivera		12/11/02		6/11/08		5/13/02		21.75		21 year(s), 9 month(s), 27 day(s)		0243803		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0243803 General Maintenance Worker III - Daniel Rivera		Chris Hendry		8/7/22		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		36.09		USD		31.15		USD		1.136		75,056.80		USD		Hourly		S4

		420235		Daniel Smith		8/9/21		8/9/18		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0258902		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0258902 Fleet Mechanic - Daniel Smith		Derek Howells		8/9/21		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.36		USD		32.08		USD		1.136		69,392.56		USD		Hourly		S4

		1000920		Daniel Stoney		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 6 month(s), 8 day(s)		0203302		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0203302 Firefighter I - Daniel Stoney		Scott Winkler		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		844769		Daniel Tali		9/28/20		9/28/19		9/28/20		3.42		3 year(s), 5 month(s), 12 day(s)		0130601		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0130601 Maintenance Specialist II - Daniel Tali		Tony Valente		1/8/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1000105		Daniel Thomas		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		0236701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0236701 Police Officer - Daniel Thomas		SUP_0063304 (Ben Nielsen)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.84		USD		29.26		USD		0.785		62,060.80		USD		Hourly		S1

		896219		Daniel Tueller		10/1/12		10/1/12		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0031104		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0031104 Police Officer - Daniel Tueller		SUP_0029201 (Andrew Cluff)		10/1/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		517725		Daniel Walker		11/9/20				11/9/20		3.33		3 year(s), 4 month(s), 2 day(s)		03819		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		03819 Office Facilitator II - Daniel Walker		Troy Anderson (Inherited)				N22				22.84		USD		31.14		USD		39.45		USD		28.23		USD		28.23		USD		0.906		58,718.40		USD		Hourly		S2

		109554		Daniel Zisumbo		3/17/16		6/7/10		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		0050701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0050701 Police Officer - Daniel Zisumbo		Derek Christensen		11/12/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		311032		Danielle Glad		11/11/19		1/1/00		11/11/19		4.33		4 year(s), 4 month(s), 0 day(s)		0253103		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02325 POLICE FIELD OPS 2		0253103 Office Facilitator II - Danielle Glad		SUP_0056302 (Andy Leonard)				N22				22.84		USD		31.14		USD		39.45		USD		32.07		USD		32.07		USD		1.03		66,705.60		USD		Hourly		S3

		699448		Danielle Leeds		6/27/21				6/14/21		2.67		2 year(s), 8 month(s), 26 day(s)		04398		300		Victim Advocate		Individual Contributor		Victim Advocate		001765		02110 POLICE		02323 POLICE INVESTIGATIVE		04398 Victim Advocate - Danielle Leeds		SUP_00271 (Jessica Steed)				N22				22.84		USD		31.14		USD		39.45		USD		29.69		USD		29.69		USD		0.953		61,755.20		USD		Hourly		S2

		110141		Danielle Ravy		6/18/18		1/1/00		6/18/18		5.67		5 year(s), 8 month(s), 22 day(s)		04298		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02323 POLICE INVESTIGATIVE		04298 Office Facilitator II - Danielle Ravy		Police Community Connections Team (Karen Montano)				N22				22.84		USD		31.14		USD		39.45		USD		29.58		USD		29.58		USD		0.95		61,526.40		USD		Hourly		S2

		451424		Danna Christensen		3/18/19		10/18/17		3/18/19		4.92		4 year(s), 11 month(s), 22 day(s)		04351		330		Engineering Contracts Coordinator – Public Utilities		Individual Contributor		Engineering Contracts Coordinator – Public Utilities		001831		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04351 Engineering Contracts Coordinator – Public Utilities - Danna Christensen		Jason Draper		10/18/23		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		1001051		Danny Cathcart		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		0203902		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0203902 Firefighter I - Danny Cathcart		John Hill		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		576309		Danny Flores		1/2/24		5/31/13		1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		0168902		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168902 Water System Maintenance Operator II - Danny Flores		Matthew Perez, Bret Shelley, +1		1/2/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		132034		Danny Garcia						2/13/24		0.00		0 year(s), 0 month(s), 27 day(s)		100477		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		100477 Parks Maintenance Technician – Part Time - Danny Garcia		Raymond Genao				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.29		USD		18.29		USD		0.444		19,021.60		USD		Hourly		S1

		133325		Danny Walz		8/7/17				8/7/17		6.58		6 year(s), 7 month(s), 4 day(s)		0363103		000		Director - Redevelopment Agency		Department Director		Director - Redevelopment Agency		002511		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0363103 Director - Redevelopment Agency - Danny Walz		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		180,957.80		USD		175,156.80		USD		0.688		180,957.80		USD		Annual		S1

		116928		Darby Egbert		7/12/21				7/12/21		2.58		2 year(s), 7 month(s), 28 day(s)		0219809		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0219809 Community Liaison - Darby Egbert		Damian Choi				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,338.55		USD		75,338.55		USD		0.957		75,338.55		USD		Annual		S2

		862707		Daren Bradshaw		3/13/98		5/11/12		3/29/11		12.92		12 year(s), 11 month(s), 11 day(s)		0151602		100		Senior Irrigation Operator		Individual Contributor		Senior Irrigation Operator		000982		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0151602 Senior Irrigation Operator - Daren Bradshaw		David Maiorano		5/11/15		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		513906		Daren Mortenson		10/2/95		10/2/95		10/2/95		28.42		28 year(s), 5 month(s), 9 day(s)		0195306		400		Firefighter Investigator III		Individual Contributor		Firefighter Investigator III		001488		12030 FIRE		12270 FIRE SUPPORT SERVICE		0195306 Firefighter Investigator III - Daren Mortenson		Wyman Berg		10/2/04		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.68		USD		40.27		USD		1.247		118,466.24		USD		Hourly		S4

		747836		Darin Baker		4/9/01		4/9/01		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0271803		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0271803 Firefighter / Paramedic III - Darin Baker		Brandon Jorgensen		4/9/10		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.68		USD		43.48		USD		1.247		90,858.40		USD		Hourly		S4

		967293		Darin Furnell		5/24/93				5/24/93		30.75		30 year(s), 9 month(s), 16 day(s)		0075601		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		03000 PUBLIC SERVICES		03176 ENGINEERING		0075601 Engineering Technician VI - Darin Furnell		Parker Bradley				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		653513		Darin Mano		1/21/20				1/21/20		4.08		4 year(s), 1 month(s), 19 day(s)		02180		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02180 Council Person - Darin Mano		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		43,684.64		USD		42,017.00		USD		0.4		43,684.64		USD		Annual		S1

		533348		Darlene Bottomly		1/13/20		1/13/17		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		04539		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04539 Police Officer - Darlene Bottomly		SUP_0034803 (Nathan Groves)		1/13/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		919082		Darlene Harper		8/27/12				8/27/12		11.50		11 year(s), 6 month(s), 13 day(s)		0147603		600		Human Resources Leave Specialist		Individual Contributor		Human Resources Leave Specialist		002451		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0147603 Human Resources Leave Specialist - Darlene Harper		Deb Alexander				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		92,204.84		USD		91,203.84		USD		1		92,204.84		USD		Annual		S2

		1001580		Darlene McDonald		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800156		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800156 Board Member - Darlene McDonald		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		342677		Darrell Lopez		10/6/88				10/6/88		35.42		35 year(s), 5 month(s), 5 day(s)		0301906		600		Director of IT Support		Individual Contributor		Director of IT Support		002874		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0301906 Director of IT Support - Darrell Lopez		Chad Korb				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		122,295.23		USD		121,294.23		USD		0.945		122,295.23		USD		Annual		S2

		928607		Darren Austill		10/27/03		10/27/03		10/27/03		20.33		20 year(s), 4 month(s), 13 day(s)		0294902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0294902 Police Officer - Darren Austill		Police Motors A (Andrew Jackson)		10/27/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		900402		Darren Bandmann		10/3/11		10/3/11		10/3/11		12.42		12 year(s), 5 month(s), 8 day(s)		0179703		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0179703 Firefighter III - Darren Bandmann		Blake Harwood		10/3/11		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		109,607.68		USD		Hourly		S4

		183729		Darren Baum		2/9/97		7/1/09		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		01851		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01851 Captain-Fire-83 - Darren Baum		Kyle Lavender		7/1/09		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		1000372		Darren Hoggard		1/23/23				1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		04349		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04349 Network Support Administrator II - Darren Hoggard		Byron Gray				N25				26.42		USD		36.04		USD		45.64		USD		33.60		USD		33.60		USD		0.933		69,888.00		USD		Hourly		S2

		120009		Darren Mackay		1/3/13		1/3/13		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0304503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0304503 Police Officer - Darren Mackay		Bruce Evans		1/3/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		755945		Darren Nichols		1/14/19		1/14/19		1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		0066701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0066701 Police Officer - Darren Nichols		SUP_04699 (Scott Robinson)		1/4/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		397297		Darren Sipes		4/10/96		4/10/96		8/3/14		9.58		9 year(s), 7 month(s), 8 day(s)		0051801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0051801 Police Officer - Darren Sipes		SUP_0030103 (Daniel Davis)		4/10/08		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		098605		Darrin Whitaker		4/9/01		4/9/01		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0271703		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0271703 Firefighter / Paramedic III - Darrin Whitaker		Arnold Ainge		4/9/10		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		655618		Darwin Pech		2/23/98				2/23/98		26.00		26 year(s), 0 month(s), 17 day(s)		0011502		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011502 Airport Operations Manager - Darwin Pech		Cary Burnett				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		757157		DARWIN TAYLOR		5/17/22				5/17/22		1.75		1 year(s), 9 month(s), 23 day(s)		0079808		600		Engineer II		Individual Contributor		Engineer II		000743		03000 PUBLIC SERVICES		03176 ENGINEERING		0079808 Engineer II - DARWIN TAYLOR		Parker Bradley				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		78,558.48		USD		78,558.48		USD		0.95		78,558.48		USD		Annual		S2

		058146		Daryl Petersen		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0190301		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0190301 Firefighter I - Daryl Petersen		Matt Hovermale		8/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		76,352.64		USD		Hourly		S1

		279894		Dave Buchanan		11/25/19				11/25/19		4.25		0 year(s), 7 month(s), 5 day(s)		04564		000		Deputy Chief Human Resources Officer		Deputy Director		Deputy Chief Human Resources Officer		002081		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04564 Deputy Chief Human Resources Officer - Dave Buchanan		Deb Alexander				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		136,001.00		USD		135,000.00		USD		1.002		136,001.00		USD		Annual		S3

		677131		Dave Chugg		4/9/01		1/1/00		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		03945		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		03945 Battalion Chief - Dave Chugg		Michael Fox				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		128,266.32		USD		128,266.32		USD		1.157		128,266.32		USD		Annual		S4

		885473		Dave Hardman		3/5/12		3/5/12		3/5/12		12.00		12 year(s), 0 month(s), 6 day(s)		01523		100		Custodian II-82		Individual Contributor		Custodian II		006090		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		01523 Custodian II-82 - Dave Hardman		Wade Koester		3/5/15		107		107C - 19.34 USD		14.70		USD		17.02		USD		19.34		USD		19.34		USD		19.34		USD		1.136		40,227.20		USD		Hourly		S4

		1001216		Dave Messinger		9/4/23		9/4/20		9/4/23		0.50		0 year(s), 6 month(s), 7 day(s)		04241		100		Waste & Recycling Container Service Worker		Individual Contributor		Waste & Recycling Container Service Worker		002088		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04241 Waste & Recycling Container Service Worker - Dave Messinger		Cliff Kano		9/4/23		112		112C - 22.46 USD		17.07		USD		19.77		USD		22.46		USD		22.46		USD		22.46		USD		1.136		46,716.80		USD		Hourly		S4

		117765		Dave Moon		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0197602		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0197602 Firefighter I - Dave Moon		Jared Buchta		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.51		USD		26.22		USD		0.869		55,137.60		USD		Hourly		S1

		120194		Dave Pearson		4/8/13				4/8/13		10.92		10 year(s), 11 month(s), 3 day(s)		0405002		600		Engineer V		Individual Contributor		Engineer V		002199		11400 PUBLIC UTILITIES		48010 STREET LIGHTING DIVISION		0405002 Engineer V - Dave Pearson		Jesse Stewart				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		586247		Dave Wheadon		1/10/06		5/22/13		1/10/06		18.17		18 year(s), 2 month(s), 1 day(s)		0113001		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		04000 PUBLIC LANDS		04100 PARKS		0113001 General Maintenance Worker III - Dave Wheadon		Zane Badger		5/22/16		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		35.82		USD		31.15		USD		1.136		74,510.80		USD		Hourly		S4

		451742		Dave Wiesley		11/13/19				11/13/19		4.25		4 year(s), 3 month(s), 27 day(s)		710629H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710629H Golf Relations Specialist - Hourly - Dave Wiesley		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		122701		David Allen		4/11/17				4/11/17		6.92		6 year(s), 11 month(s), 0 day(s)		710343H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710343H Golf Groundskeeper - Hourly - David Allen		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		106318		David Anderson		8/31/15		1/1/00		8/31/15		8.50		8 year(s), 6 month(s), 11 day(s)		0084702		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03134 STREETS		0084702 Operations Supervisor - David Anderson		Mitch Hansen				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		710446		David Artis		8/28/03		8/28/03		8/28/03		20.50		20 year(s), 6 month(s), 12 day(s)		0047802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0047802 Police Officer - David Artis		Christopher Johnson		8/28/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.70		USD		45.27		USD		1.215		97,133.60		USD		Hourly		S4

		790723		David Belnap		3/18/19		3/18/13		3/18/19		4.92		0 year(s), 6 month(s), 8 day(s)		100418		300		Airfield Electrical Supervisor		Supervisor		Airfield Electrical Supervisor		002315		54000 AIRPORT		54102 AIRPORT MAINTENANCE		100418 Airfield Electrical Supervisor - David Belnap		Tracy Prettyman				N27				29.12		USD		39.75		USD		50.38		USD		48.84		USD		48.84		USD		1.229		101,587.20		USD		Hourly		S4

		812445		David Bloxham		9/1/20		4/27/03		9/1/20		3.50		3 year(s), 6 month(s), 10 day(s)		0195502		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0195502 Firefighter Engineer III - David Bloxham		John Mcneill		4/9/10		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		779762		David Brinton		2/9/97		2/9/97		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		0202202		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0202202 Airport Rescue Firefighter III - David Brinton		Reed Stringam		2/9/06		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.48		USD		40.27		USD		1.247		117,866.24		USD		Hourly		S4

		272650		David Button		1/20/04		1/20/04		1/20/04		20.08		20 year(s), 1 month(s), 20 day(s)		0196104		400		Firefighter – Hazardous Materials Technician III		Individual Contributor		Firefighter – Hazardous Materials Technician III		001471		12030 FIRE		12245 FIRE OPERATIONS		0196104 Firefighter – Hazardous Materials Technician III - David Button		Mark Leppard		1/20/13		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		327638		David Bywater		8/20/86				8/20/86		37.50		37 year(s), 6 month(s), 20 day(s)		0012302		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0012302 Police Sergeant - David Bywater (Position Vacate:04/30/2024)		SUP_0005209 (Mark Bretzing)				N29				32.12		USD		43.85		USD		55.58		USD		54.22		USD		53.50		USD		1.22		112,780.00		USD		Hourly		S4

		921708		David Campbell		7/13/09		7/13/09		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0065704		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0065704 Police Officer - David Campbell		SUP_0381301 (Jacob Hatch)		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		652243		David Carter		4/4/93				3/7/93		31.00		31 year(s), 0 month(s), 4 day(s)		0227806		600		Golf Professional II		Supervisor		Golf Professional II		002766		04000 PUBLIC LANDS		59000 GOLF		0227806 Golf Professional II - David Carter		Kelsey Chugg				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		90,364.55		USD		90,364.55		USD		1.041		90,364.55		USD		Annual		S3

		361666		David Coleman		5/13/20				5/13/20		3.75		3 year(s), 9 month(s), 27 day(s)		710344H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710344H Golf Groundskeeper - Hourly - David Coleman		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		753215		David Coleman		4/25/22				4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		710245H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710245H Golf Relations Specialist - Hourly - David Coleman		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		120724		David Dirkmaat		3/14/16		3/14/16		3/14/16		7.92		7 year(s), 11 month(s), 26 day(s)		0202102		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		0202102 Firefighter II - David Dirkmaat		Battalion 2, A Platoon (Jared Schreiner)		3/14/23		415		415F - 36.73 USD		22.72		USD		30.18		USD		37.64		USD		37.02		USD		36.73		USD		1.217		76,998.40		USD		Hourly		S4

		975653		David Edwards		11/9/09		10/5/17		1/8/09		15.17		0 year(s), 11 month(s), 9 day(s)		0080905		330		Senior Traffic Technician II		Individual Contributor		Senior Traffic Technician II		000834		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0080905 Senior Traffic Technician II - David Edwards		Scott Vaterlaus		3/19/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		1001431		David Fisher		11/27/23		11/27/13		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		04417		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		04417 Maintenance Specialist III - David Fisher		Josh Densley		11/27/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		067717		David Francis		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0193504		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0193504 Firefighter I - David Francis		Battalion 2, A Platoon (Jared Schreiner)		8/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		1000963		David Fuller		5/30/23		5/30/19		5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		0259203		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259203 Airfield Maintenance Electrician - David Fuller		Gordon Brown		4/10/23		329		329C - 40.44 USD		36.17		USD		40.49		USD		44.80		USD		40.44		USD		40.44		USD		0.999		84,115.20		USD		Hourly		S2

		1000929		David Gibson		7/10/23				7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		0075102		600		Licensed Architect		Individual Contributor		Licensed Architect		002779		03000 PUBLIC SERVICES		03176 ENGINEERING		0075102 Licensed Architect - David Gibson		Sean Fyfe				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		100,573.20		USD		100,573.20		USD		0.953		100,573.20		USD		Annual		S2

		275385		David Gonzalez		12/20/21		12/20/18		12/20/21		2.17		2 year(s), 2 month(s), 20 day(s)		04240		100		Waste & Recycling Container Service Worker		Individual Contributor		Waste & Recycling Container Service Worker		002088		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04240 Waste & Recycling Container Service Worker - David Gonzalez		Cliff Kano		12/20/21		112		112C - 22.46 USD		17.07		USD		19.77		USD		22.46		USD		22.46		USD		22.46		USD		1.136		46,716.80		USD		Hourly		S4

		615877		DAVID GRAVIET		5/16/22		5/15/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0062503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0062503 Police Officer - DAVID GRAVIET		SUP_0068504 (Russell Amott)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.98		USD		29.26		USD		0.785		62,360.80		USD		Hourly		S1

		927434		David Halladay		11/30/09		11/30/09		11/30/09		14.25		14 year(s), 3 month(s), 11 day(s)		0161305		100		Wastewater Plant Maintenance Operator IV		Individual Contributor		Wastewater Plant Maintenance Operator IV		002727		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0161305 Wastewater Plant Maintenance Operator IV - David Halladay		Marty Bright		11/30/12		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		035702		David Hendricks		6/20/85		6/20/85		7/19/09		14.58		14 year(s), 7 month(s), 21 day(s)		0048801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0048801 Police Officer - David Hendricks		SUP_0031002 (Bret Hatch (On Leave))		6/20/97		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		108895		David Henthorne		8/4/14		8/4/14		8/4/14		9.58		9 year(s), 7 month(s), 7 day(s)		0203707		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0203707 Firefighter Engineer III - David Henthorne		Anthony Burton		8/4/23		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		41.14		USD		40.27		USD		1.247		85,561.60		USD		Hourly		S4

		976502		David Hernandez		11/8/04		9/9/15		4/5/04		19.92		19 year(s), 11 month(s), 6 day(s)		04137		100		Waste & Recycling Lead Equipment Operator		Individual Contributor		Waste & Recycling Lead Equipment Operator		002307		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04137 Waste & Recycling Lead Equipment Operator - David Hernandez		Joseph Trujillo		9/9/18		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		384718		David Herrmann		12/28/92				12/28/92		31.17		31 year(s), 2 month(s), 12 day(s)		0209603		600		Business Systems Analyst Team Lead		Individual Contributor		Business Systems Analyst Team Lead		002339		12030 FIRE		12270 FIRE SUPPORT SERVICE		0209603 Business Systems Analyst Team Lead - David Herrmann		Robert Stafford				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		122,970.85		USD		121,969.85		USD		1.1		122,970.85		USD		Annual		S3

		069941		David Holladay		10/12/98				10/12/98		25.33		25 year(s), 4 month(s), 28 day(s)		0022904		600		Information Technology Support Manager		Manager		Information Technology Support Manager		002364		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0022904 Information Technology Support Manager - David Holladay		Byron Gray				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,853.29		USD		110,853.29		USD		1.05		110,853.29		USD		Annual		S3

		970636		David Huff		8/13/07				8/13/07		16.50		16 year(s), 6 month(s), 27 day(s)		0364202		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0364202 Airport Operations Manager - David Huff		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		115844		David Jones		2/22/16				2/22/16		8.00		8 year(s), 0 month(s), 18 day(s)		0073602		600		Engineering Construction Program / Projects Manager		Individual Contributor		Engineering Construction Program / Projects Manager		000843		03000 PUBLIC SERVICES		03176 ENGINEERING		0073602 Engineering Construction Program / Projects Manager - David Jones		Tom Zumbado				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		913836		David Karaica		7/19/21				7/19/21		2.58		2 year(s), 7 month(s), 21 day(s)		710936H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710936H Golf Groundskeeper - Hourly - David Karaica		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		966857		David King		1/8/07		1/8/07		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0060902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0060902 Police Officer - David King		SUP_0045402 (Matthew Cook)		1/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		976137		David Knaub		7/7/08		8/7/07		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0067403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0067403 Police Officer - David Knaub		Keith Horrocks		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.34		USD		45.27		USD		1.215		96,381.60		USD		Hourly		S4

		182721		David Korzep		6/5/89				6/5/89		34.75		34 year(s), 9 month(s), 6 day(s)		0013803		600		Assistant Operations Director		Assistant Division Director		Assistant Operations Director		002383		54000 AIRPORT		54101 AIRPORT OPERATIONS		0013803 Assistant Operations Director - David Korzep		Treber Andersen				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		146,624.52		USD		146,624.52		USD		1.036		146,624.52		USD		Annual		S3

		603103		David Lee		10/4/21				10/4/21		2.42		2 year(s), 5 month(s), 7 day(s)		0403803		600		Hr Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0403803 Hr Business Partner II - David Lee		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		99,564.84		USD		98,563.84		USD		0.98		99,564.84		USD		Annual		S2

		1001651		David Leigh		11/30/99				3/6/24		0.00		0 year(s), 0 month(s), 5 day(s)		710097H		700		Airport Operations Technician - Hourly		Individual Contributor		Airport Operations Technician - Hourly		002008		54000 AIRPORT		54101 AIRPORT OPERATIONS		710097H Airport Operations Technician - Hourly - David Leigh		Samuel Allen, Kevin Thornock				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		35,360.00		USD		Hourly		S1

		1000843		David Leta		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800121		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800121 Board Member - David Leta		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		778263		David Lewis		2/2/15				2/2/15		9.08		9 year(s), 1 month(s), 9 day(s)		710196H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02325 POLICE FIELD OPS 2		710196H Police Specialist - David Lewis		SUP_0056302 (Andy Leonard)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		767014		David Loyola		1/8/21				1/8/21		3.17		3 year(s), 2 month(s), 3 day(s)		710236H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710236H Golf Relations Specialist - Hourly - David Loyola		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		952664		David Loyola		10/4/10		10/4/10		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0066503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0066503 Police Officer - David Loyola		Drew Hadley		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		089471		David Mai		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0051403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0051403 Police Officer - David Mai		SUP_0055102 (Ammon Mauga)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.06		USD		33.14		USD		0.889		70,851.20		USD		Hourly		S1

		596763		David Maiorano		11/8/87				3/16/87		36.92		36 year(s), 11 month(s), 24 day(s)		0151702		600		Irrigation Canal System Manager		Manager		Irrigation Canal System Manager		002322		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0151702 Irrigation Canal System Manager - David Maiorano		Scott Swanger				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		105609		David Mapp		8/4/14		8/4/14		8/4/14		9.58		9 year(s), 7 month(s), 7 day(s)		0195004		400		Firefighter / Heavy Rescue Technician III		Individual Contributor		Firefighter / Heavy Rescue Technician III		001467		12030 FIRE		12245 FIRE OPERATIONS		0195004 Firefighter / Heavy Rescue Technician III - David Mapp		Anthony Burton		8/4/23		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		1001203		David Maxwell		9/5/23		3/5/11		9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		04368		100		Facilities Contracts Compliance Specialist		Individual Contributor		Facilities Contracts Compliance Specialist		002316		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04368 Facilities Contracts Compliance Specialist - David Maxwell		Celeste Elkins		9/5/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		745813		David Mull		10/29/19				10/29/19		4.33		4 year(s), 4 month(s), 11 day(s)		04402		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		04402 Senior City Attorney - David Mull		Katie Nichols				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		175,078.90		USD		174,077.90		USD		1.032		175,078.90		USD		Annual		S3

		980349		David Nelson		6/3/13				6/3/13		10.75		10 year(s), 9 month(s), 8 day(s)		0249105		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0249105 Electronic Security Technician - David Nelson		Christopher Johnson				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		340281		David Newman		12/27/20		12/27/19		12/27/20		3.17		3 year(s), 2 month(s), 13 day(s)		0002303		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002303 Airfield Maintenance Specialist III - David Newman		Christopher Kontgis		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		918708		David Nino		5/15/09		4/11/09		4/11/11		12.92		0 year(s), 4 month(s), 25 day(s)		04815		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04815 Airport Operations Specialist – Terminal/Landside II - David Nino (Overlap)		Teresa Griffiths, Jordan Tatton		4/11/12		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		123852		David Pond		12/2/14				12/2/14		9.25		9 year(s), 3 month(s), 9 day(s)		0027205		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		02110 POLICE		02319 POL OFF CHIEF		0027205 Financial Analyst IV - David Pond		Police Finance and Administrative Services (Shellie Dietrich)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		101,351.58		USD		101,351.58		USD		0.96		101,351.58		USD		Annual		S2

		1001499		David Potter		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0051902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0051902 Police Officer - David Potter		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000382		David Quealy		2/1/23				2/1/23		1.08		0 year(s), 2 month(s), 4 day(s)		100471		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15017 LEGISLATIVE AFFAIRS		100471 Senior City Attorney - David Quealy		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		174,077.40		USD		174,077.40		USD		1.032		174,077.40		USD		Annual		S3

		784419		David Quisenberry		4/22/19		4/22/19		6/4/18		5.75		1 year(s), 9 month(s), 11 day(s)		04621		100		Watershed Ranger		Individual Contributor		Watershed Ranger		001440		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04621 Watershed Ranger - David Quisenberry		Aaron Benzon		4/22/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.86		USD		28.48		USD		1.136		60,018.40		USD		Hourly		S4

		372015		David Rauch		3/6/11				3/6/11		13.00		13 year(s), 0 month(s), 5 day(s)		0012603		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0012603 Airport Operations Manager - David Rauch		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		102,826.08		USD		102,826.08		USD		1.074		102,826.08		USD		Annual		S3

		638363		David Robinson		7/2/95		3/18/94		3/18/94		29.92		29 year(s), 11 month(s), 22 day(s)		0148701		200		Senior Communications Coordinator		Individual Contributor		Senior Communications Coordinator		000281		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0148701 Senior Communications Coordinator - David Robinson		Sean Lee, Steven Wiley		3/18/02		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		123791		David Rooley		7/2/18				8/3/15		8.58		8 year(s), 7 month(s), 8 day(s)		0402502		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0402502 Network Support Administrator II - David Rooley		Darrell Lopez				N25				26.42		USD		36.04		USD		45.64		USD		33.80		USD		33.32		USD		0.925		70,306.60		USD		Hourly		S2

		312456		David Sadzewicz		2/9/97		2/9/97		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		0198003		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0198003 Firefighter Engineer III - David Sadzewicz		John Hill		2/9/06		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		117,266.24		USD		Hourly		S4

		929551		David Salazar		12/8/08				12/8/08		15.25		15 year(s), 3 month(s), 3 day(s)		0041008		600		Compensation Manager		Manager		Compensation Manager		3017		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0041008 Compensation Manager - David Salazar		Deb Alexander				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		142,190.00		USD		141,189.00		USD		1.1		142,190.00		USD		Annual		S3

		593341		David Schupick		11/29/21				11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		0095802		300		Administrative Secretary I - Non-Union		Individual Contributor		Administrative Secretary I - Non-Union		003134		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0095802 Administrative Secretary I - Non-Union - David Schupick		Michaela Oktay				N18				19.53		USD		25.94		USD		32.34		USD		28.20		USD		28.20		USD		1.087		58,656.00		USD		Hourly		S3

		905071		David Sonntag		7/13/09		7/13/08		7/13/09		14.58		0 year(s), 1 month(s), 0 day(s)		0005303		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0005303 Police Sergeant - David Sonntag		SUP_0039503 (Timothy Stumm)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		934414		David Tingey		6/1/98				3/20/98		25.92		25 year(s), 11 month(s), 20 day(s)		0250807		600		Airport Maintenance Operations Support Manager		Manager		Airport Maintenance Operations Support Manager		000859		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250807 Airport Maintenance Operations Support Manager - David Tingey		Dusty Bills				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		108,448.20		USD		108,448.20		USD		1.078		108,448.20		USD		Annual		S3

		195765		David Tola		10/22/17				3/23/15		8.92		8 year(s), 11 month(s), 17 day(s)		0123303		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		03000 PUBLIC SERVICES		03150 COMPLIANCE		0123303 Special Projects Assistant - David Tola		Erik O'Brien				N21				21.72		USD		29.63		USD		37.54		USD		32.59		USD		32.59		USD		1.1		67,787.20		USD		Hourly		S3

		418244		David Vialpando (On Leave)		10/29/90		10/29/90		10/29/90		33.33		33 year(s), 4 month(s), 11 day(s)		0385404		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0385404 Firefighter / Paramedic III - David Vialpando (On Leave)		Kevin Forbes		10/29/99		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.89		USD		43.48		USD		1.247		127,813.76		USD		Hourly		S4

		494251		David Ward		11/5/95		10/5/97		5/22/95		28.75		28 year(s), 9 month(s), 18 day(s)		0144501		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0144501 Customer Service Collector / Investigator Utilities Specialist - David Ward		Marisela Alvarado		10/5/05		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		019641		David Wierman		4/25/96				4/25/96		27.83		27 year(s), 10 month(s), 15 day(s)		0029103		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0029103 Police Lieutenant - David Wierman		Police Pioneer Division (Yvette Zayas)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		1001279		David Woodland		9/27/23		6/27/15		9/27/23		0.42		0 year(s), 5 month(s), 13 day(s)		100439		100		Utility Locator - Public Utilities		Individual Contributor		Utility Locator - Public Utilities		000904		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		100439 Utility Locator - Public Utilities - David Woodland		Mark Ross		9/27/23		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		083815		David Workman		4/25/22				4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		720329H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720329H Parks Maintenance Technician – Part Time - David Workman		Mathew Jones				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.90		USD		18.90		USD		0.458		19,656.00		USD		Hourly		S1

		906906		Davin Halvorsen		9/11/00		8/2/15		9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0204306		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0204306 Fire Captain - Davin Halvorsen		Battalion 2, A Platoon (Jared Schreiner)		8/2/15		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.90		USD		49.28		USD		1.061		145,303.36		USD		Hourly		S4

		970486		Davin Skollingsberg		9/24/07		1/1/00		9/24/07		16.42		16 year(s), 5 month(s), 16 day(s)		0121505		600		Systems Engineer I		Individual Contributor		Systems Engineer I		002783		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0121505 Systems Engineer I - Davin Skollingsberg		Lee Hussey				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		93,075.72		USD		92,074.72		USD		0.83		93,075.72		USD		Annual		S1

		029129		DAVINA NAVARRO		6/22/22		10/29/19		6/22/22		1.67		1 year(s), 8 month(s), 18 day(s)		0383103		200		Permit Processor II		Individual Contributor		Permit Processor II		001949		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0383103 Permit Processor II - DAVINA NAVARRO		Stefani James		10/29/23		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		592903		Dawn Borchardt		11/28/21				10/25/21		2.33		2 year(s), 4 month(s), 15 day(s)		0102701		600		Economic Development Project Manager		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0102701 Economic Development Project Manager - Dawn Borchardt		Taylor Knuth				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		93,401.00		USD		92,400.00		USD		1.013		93,401.00		USD		Annual		S3

		681585		Dawn Payton-Killinger		9/25/17				9/25/17		6.42		6 year(s), 5 month(s), 15 day(s)		04397		600		Fire Public Education Specialist		Individual Contributor		Fire Public Education Specialist		002336		12030 FIRE		12270 FIRE SUPPORT SERVICE		04397 Fire Public Education Specialist - Dawn Payton-Killinger		Chad Jepperson				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		72,395.96		USD		71,394.96		USD		1		72,395.96		USD		Annual		S2

		109830		Dawn Valente		3/23/15				3/23/15		8.92		0 year(s), 3 month(s), 14 day(s)		0398102		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0398102 Financial Analyst IV - Dawn Valente		Kimberley Schmeling				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		116,438.40		USD		116,438.40		USD		1.103		116,438.40		USD		Annual		S3

		432942		Dax Shane		8/22/02		8/22/02		8/22/02		21.50		21 year(s), 6 month(s), 18 day(s)		0042701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0042701 Police Officer - Dax Shane		Jeffrey North		8/22/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.85		USD		45.27		USD		1.215		95,361.60		USD		Hourly		S4

		1000689		Dax Weierman						5/18/23		0.75		0 year(s), 9 month(s), 22 day(s)		710931H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710931H Golf Groundskeeper - Hourly - Dax Weierman		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001283		Daxton Ratcliffe		9/25/23		4/25/19		9/25/23		0.42		0 year(s), 5 month(s), 15 day(s)		0260004		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0260004 Airfield Maintenance Specialist I - Daxton Ratcliffe		Jonathan Bingham		9/25/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.35		USD		25.27		USD		1.136		52,717.60		USD		Hourly		S4

		546169		Dean Jaramillo		7/26/99				7/26/99		24.58		24 year(s), 7 month(s), 14 day(s)		0280303		600		Cybersecurity Engineer III		Individual Contributor		Cybersecurity Engineer III		002801		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0280303 Cybersecurity Engineer III - Dean Jaramillo		Dustin Phillips				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		131,569.55		USD		130,568.55		USD		0.923		131,569.55		USD		Annual		S2

		569608		Dean Jensen		5/13/12		5/13/11		4/30/12		11.83		0 year(s), 0 month(s), 22 day(s)		0259903		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259903 Airfield Maintenance Specialist III - Dean Jensen		Jack Defa		2/5/24		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		104161		Dean Krambule		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0269302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0269302 Police Officer - Dean Krambule		SUP_0034002 (Christian Van Wagoner)		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		558281		Dean Mellott		10/30/01		10/13/02		10/30/01		22.33		22 year(s), 4 month(s), 11 day(s)		0366103		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0366103 Airport Airfield Operations Specialist - Dean Mellott		Doug Harris		10/13/08		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		012910		Dean Rushton		5/3/21		12/26/18		5/3/21		2.83		2 year(s), 10 month(s), 8 day(s)		0000103		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0000103 Airfield Maintenance Specialist III - Dean Rushton		Brandon Oakes		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		433710		Dean Warner		4/26/99				4/26/99		24.83		24 year(s), 10 month(s), 14 day(s)		0011002		600		Airport Information Technology Manager		Manager		Airport Information Technology Manager		001595		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0011002 Airport Information Technology Manager - Dean Warner		Edwin Cherry				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		148,347.33		USD		148,347.33		USD		1.048		148,347.33		USD		Annual		S3

		981714		Deb Alexander		9/8/20				9/8/20		3.50		3 year(s), 6 month(s), 3 day(s)		0114901		000		Chief Human Resources Officer		Department Director		Chief Human Resources Officer		002475		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0114901 Chief Human Resources Officer - Deb Alexander		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		206,204.84		USD		200,403.84		USD		0.787		206,204.84		USD		Annual		S2

		724304		Debbie Findlay		1/9/23		6/9/04		1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04839		100		Community Response Specialist II		Individual Contributor		Community Response Specialist II		002825		02110 POLICE		02320 PD ADMIN & SUPPORT		04839 Community Response Specialist II - Debbie Findlay		Mason Givens		6/9/07		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		994184		Debbie Lyons		9/8/96				9/29/95		28.42		28 year(s), 5 month(s), 11 day(s)		0388203		000		Sustainability / Environment Director		Department Director		Sustainability / Environment Director		002036		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		0388203 Sustainability / Environment Director - Debbie Lyons		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		170,805.84		USD		166,005.84		USD		0.652		170,805.84		USD		Annual		S1

		1001335		Debbie Vargas		10/16/23				10/16/23		0.33		0 year(s), 4 month(s), 24 day(s)		100405		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		100405 Associate City Prosecutor - Debbie Vargas		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		214363		Debra Newton		8/30/10		12/17/13		8/30/10		13.50		1 year(s), 5 month(s), 22 day(s)		04600		330		Administrative Secretary I - Union		Individual Contributor		Administrative Secretary I - Union		001256		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04600 Administrative Secretary I - Union - Debra Newton		Jason Draper		9/18/22		318		318D - 26.50 USD		21.41		USD		23.96		USD		26.50		USD		26.50		USD		26.50		USD		1.106		55,120.00		USD		Hourly		S4

		957548		DeeDee Robinson		5/26/98				5/26/98		25.75		25 year(s), 9 month(s), 14 day(s)		0118201		300		Minutes & Records Clerk		Individual Contributor		Minutes & Records Clerk		002518		15010 ATTORNEY		15002 CITY RECORDER		0118201 Minutes & Records Clerk - DeeDee Robinson		Cindy Lou Trishman				N21				21.72		USD		29.63		USD		37.54		USD		32.59		USD		32.59		USD		1.1		67,787.20		USD		Hourly		S3

		410469		Del Villaverde		1/13/20		1/12/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0061001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0061001 Police Officer - Del Villaverde		SUP_0055102 (Ammon Mauga)		1/12/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.86		USD		33.14		USD		0.889		70,431.20		USD		Hourly		S1

		1000021		Delfia Valenzuela		7/26/22				7/26/22		1.58		0 year(s), 4 month(s), 25 day(s)		04170		600		Civic Engagement Program Specialist		Individual Contributor		Civic Engagement Program Specialist		001821		03000 PUBLIC SERVICES		03176 ENGINEERING		04170 Civic Engagement Program Specialist - Delfia Valenzuela		Josh Willie				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		67,825.21		USD		67,825.21		USD		0.95		67,825.21		USD		Annual		S2

		173060		Delmar Fenn		4/16/23				3/20/23		0.92		0 year(s), 10 month(s), 24 day(s)		0420302		100		Regional Athletic Complex (RAC) Maintenance Worker		Individual Contributor		Regional Athletic Complex (RAC) Maintenance Worker		001957		04000 PUBLIC LANDS		04100 PARKS		0420302 Regional Athletic Complex (RAC) Maintenance Worker - Delmar Fenn		Wyndham Harman		9/3/23		118		118B - 22.92 USD		20.40		USD		23.61		USD		26.82		USD		22.92		USD		22.92		USD		0.971		47,673.60		USD		Hourly		S2

		1001430		Dennis Brumfield II		12/11/23				12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		100390		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		12030 FIRE		12270 FIRE SUPPORT SERVICE		100390 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Dennis Brumfield II		NATASHA THOMAS				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,868.00		USD		75,868.00		USD		0.964		75,868.00		USD		Annual		S2

		627450		Dennis Chesley		11/3/21				11/3/21		2.33		2 year(s), 4 month(s), 8 day(s)		710042H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710042H School Crossing Guard - Hourly - Dennis Chesley		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000371		Dennis Johnson		1/9/23				1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		03956		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		03956 Network Support Administrator II - Dennis Johnson		Byron Gray				N25				26.42		USD		36.04		USD		45.64		USD		34.65		USD		34.65		USD		0.962		72,072.00		USD		Hourly		S2

		1000261		Dennis Rutledge		11/28/22				11/28/22		1.25		1 year(s), 3 month(s), 12 day(s)		0099902		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0099902 Community Development Grant Specialist - Dennis Rutledge		Dillon Hase				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		76,134.24		USD		76,134.24		USD		0.967		76,134.24		USD		Annual		S2

		709588		Dennis Sharp		3/11/90		1/22/07		3/11/90		34.00		34 year(s), 0 month(s), 0 day(s)		01802		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		01802 Captain-Fire-83 - Dennis Sharp		Les Goodwin		1/22/07		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		102942		Denton Harper		3/17/16		1/1/00		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		0042102		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0042102 Police Sergeant - Denton Harper		SUP_0047302 (Ryan McBride)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		244904		Derek Christensen		4/3/00				4/3/00		23.92		23 year(s), 11 month(s), 8 day(s)		0033902		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0033902 Police Sergeant - Derek Christensen		Todd Mitchell				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		117072		Derek Dessel		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0180801		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0180801 Firefighter Engineer II - Derek Dessel		Battalion 2, A Platoon (Jared Schreiner)		9/6/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.29		USD		39.29		USD		1.217		81,723.20		USD		Hourly		S4

		153126		Derek Dimond		8/1/96				8/1/96		27.58		27 year(s), 7 month(s), 10 day(s)		0028504		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02325 POLICE FIELD OPS 2		0028504 Police Captain - Derek Dimond		Police Field Operations Bureau 2 (Lance Vandongen)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		151,103.00		USD		148,403.00		USD		1.214		151,103.00		USD		Annual		S4

		139606		Derek Howells		8/2/04		1/1/00		8/2/04		19.58		19 year(s), 7 month(s), 9 day(s)		0021303		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021303 Fleet Management Services Supervisor - Derek Howells		Shane Nielson				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		814973		Derek Mears		4/24/05				4/24/05		18.83		18 year(s), 10 month(s), 16 day(s)		0037505		600		Crime Lab Evidence Unit Director		Division Director		Crime Lab Evidence Unit Director		002876		02110 POLICE		02320 PD ADMIN & SUPPORT		0037505 Crime Lab Evidence Unit Director - Derek Mears		Police Support Division (John Beener)				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		114,922.50		USD		114,922.50		USD		1.037		114,922.50		USD		Annual		S3

		780338		Derek Mickelson		11/1/10		11/1/10		11/1/10		13.33		1 year(s), 6 month(s), 7 day(s)		04715		400		Firefighter – Hazardous Materials Technician III		Individual Contributor		Firefighter – Hazardous Materials Technician III		001471		12030 FIRE		12245 FIRE OPERATIONS		04715 Firefighter – Hazardous Materials Technician III - Derek Mickelson		Adam Archuleta		11/1/19		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.48		USD		40.27		USD		1.247		117,866.24		USD		Hourly		S4

		748318		Derek Rapier		3/1/94		3/1/94		3/1/94		30.00		30 year(s), 0 month(s), 10 day(s)		0189002		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0189002 Airport Rescue Firefighter III - Derek Rapier		Michael Harp		3/1/03		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		073668		Derek Robison (On Leave)		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0205902		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		0205902 Firefighter – Hazardous Materials Technician I - Derek Robison (On Leave)		Bill Krohn		8/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.21		USD		28.07		USD		0.869		82,159.84		USD		Hourly		S1

		110507		Derek Simon		2/6/14		2/6/14		2/6/14		10.08		10 year(s), 1 month(s), 5 day(s)		0159309		100		Water Reclamation Facility Operator III		Individual Contributor		Water Reclamation Facility Operator III		002728		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159309 Water Reclamation Facility Operator III - Derek Simon		Britton Walter		2/6/17		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		969019		Derek Sorensen		11/1/10		11/1/10		11/1/10		13.33		1 year(s), 0 month(s), 6 day(s)		01800		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01800 Fire Captain - Derek Sorensen		Karl Steadman		9/5/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		122206		Derek Velarde		7/22/13				7/22/13		10.58		10 year(s), 7 month(s), 18 day(s)		0146903		600		Engineer VII		Manager		Engineer VII		000748		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0146903 Engineer VII - Derek Velarde		Jason Draper				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		134,771.36		USD		134,771.36		USD		1.05		134,771.36		USD		Annual		S3

		129965		Derick Himle		5/19/16		4/14/08		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0419201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0419201 Police Officer - Derick Himle		Kevin Blue		4/14/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1001590		Derk Harris						2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		100475		700		Graphic Design Technician - Hourly		Individual Contributor		Graphic Design Technician - Hourly		002229		65000 INFORMATION MANAGEMENT SERVICES		65035 IMS Multimedia and Creative Services		100475 Graphic Design Technician - Hourly - Derk Harris		John Rand				N15				16.86		USD		22.16		USD		27.45		USD		25.00		USD		25.00		USD		1.128		26,000.00		USD		Hourly		S4

		917180		Derreck Dyer (On Leave)		12/14/08		4/17/12		12/14/08		15.17		15 year(s), 2 month(s), 26 day(s)		0161506		100		Wastewater Plant Maintenance Operator IV		Individual Contributor		Wastewater Plant Maintenance Operator IV		002727		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0161506 Wastewater Plant Maintenance Operator IV - Derreck Dyer (On Leave)		Marty Bright		4/17/15		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		832678		Derrek Anderson		8/30/21		8/30/21		8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		04447		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04447 Airport Operations Specialist – Terminal/Landside I - Derrek Anderson		Teresa Griffiths, Jordan Tatton		8/30/22		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		913389		Derrek Hooton		9/16/12		7/29/15		4/2/12		11.92		11 year(s), 11 month(s), 9 day(s)		04356		100		Sprinkler Irrigation Technician III		Individual Contributor		Sprinkler Irrigation Technician III		002149		04000 PUBLIC LANDS		04100 PARKS		04356 Sprinkler Irrigation Technician III - Derrek Hooton		Mathew Jones		1/8/23		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		108167		DESIRAY SOTO		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0048201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0048201 Police Officer - DESIRAY SOTO		SUP_0063304 (Ben Nielsen)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001436		Destani Mata		12/1/23				12/1/23		0.25		0 year(s), 3 month(s), 10 day(s)		710072H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710072H School Crossing Guard - Hourly - Destani Mata		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		428394		Destinee Baker		1/5/14		1/1/00		5/12/13		10.75		10 year(s), 9 month(s), 28 day(s)		0229804		300		District Supervisor		Supervisor		District Supervisor		002104		03000 PUBLIC SERVICES		03160 FACILITIES		0229804 District Supervisor - Destinee Baker		Wynn Pead				N25				26.42		USD		36.04		USD		45.64		USD		41.70		USD		36.03		USD		1		86,729.76		USD		Hourly		S2

		176793		Deven Halvorsen		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0198506		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0198506 Firefighter I - Deven Halvorsen		Jared Buchta		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.42		USD		26.22		USD		0.869		54,957.60		USD		Hourly		S1

		104893		Deven Meyer		9/15/16		9/15/11		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0042905		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0042905 Police Officer - Deven Meyer		Elizabeth Johnson		9/15/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.41		USD		45.27		USD		1.215		96,533.60		USD		Hourly		S4

		1001460		Devin Ingco		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0190705		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0190705 Firefighter I - Devin Ingco		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		933038		Devin Jacobsen		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		710182H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710182H Golf Relations Specialist - Hourly - Devin Jacobsen		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		305918		Devin Schmidt		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0198304		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0198304 Firefighter / Paramedic I - Devin Schmidt		Kyle Lavender		2/14/24		420		420C - 30.28 USD		26.24		USD		34.86		USD		43.48		USD		30.28		USD		30.28		USD		0.869		62,982.40		USD		Hourly		S1

		712993		Devin Stutz		7/14/05		1/1/00		7/14/05		18.58		18 year(s), 7 month(s), 26 day(s)		0063903		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0063903 Police Sergeant - Devin Stutz		SUP_0043604 (Joe Cyr)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		170522		Devin Tovey		9/12/18				9/12/18		5.42		5 year(s), 5 month(s), 28 day(s)		710641H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710641H Golf Relations Specialist - Hourly - Devin Tovey		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		872179		Devon Keir		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		04728		400		Firefighter / Heavy Rescue Technician I		Individual Contributor		Firefighter / Heavy Rescue Technician I		001468		12030 FIRE		12245 FIRE OPERATIONS		04728 Firefighter / Heavy Rescue Technician I - Devon Keir		Anthony Burton		10/15/23		416		416B - 26.19 USD		24.31		USD		32.29		USD		40.27		USD		26.48		USD		26.19		USD		0.811		55,075.20		USD		Hourly		S1

		1001661		Devon Schechinger		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800058		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800058 Board Member - Devon Schechinger		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		451758		Dewey Andersen		10/6/86		1/30/03		4/1/85		38.92		38 year(s), 11 month(s), 10 day(s)		0002101		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002101 Airfield Maintenance Specialist III - Dewey Andersen		Lamar Stuart		1/30/06		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001342		Dey Victor		10/17/23				10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		720201H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720201H YouthCity Teen Program Instructor - Dey Victor		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		203170		Diana Martinez		8/16/21				8/16/21		2.50		2 year(s), 6 month(s), 24 day(s)		04390		600		Senior Planner - Community & Neighborhoods		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		04390 Senior Planner - Community & Neighborhoods - Diana Martinez		John Anderson				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,571.84		USD		95,571.84		USD		0.95		95,571.84		USD		Annual		S2

		1001418		Diana Ramirez		12/4/23				12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		100296		000		Community Outreach Special Projects & Equity Coordinator		Individual Contributor		Community Outreach Special Projects & Equity Coordinator		002526		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		100296 Community Outreach Special Projects & Equity Coordinator - Diana Ramirez		Katie Riser				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		67,825.21		USD		67,825.21		USD		0.95		67,825.21		USD		Annual		S2

		1001365		Diane Buma		10/30/23				10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		04807		600		Airport Safety, Engagement, and Training Programs Manager		Individual Contributor		Airport Safety, Engagement, and Training Programs Manager		002843		54000 AIRPORT		54101 AIRPORT OPERATIONS		04807 Airport Safety, Engagement, and Training Programs Manager - Diane Buma		Natalie Warner				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		120828		Diego Ramirez		8/13/17		8/13/17		7/3/17		6.67		1 year(s), 3 month(s), 0 day(s)		0126102		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0126102 Fleet Mechanic - Diego Ramirez		Max Burr		12/11/22		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		28.29		USD		27.42		USD		0.971		58,833.60		USD		Hourly		S2

		1001321		Diesel Petit		10/9/23		10/9/18		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0081501		100		Traffic Maintenance Operator I		Individual Contributor		Traffic Maintenance Operator I		001619		03000 PUBLIC SERVICES		03134 STREETS		0081501 Traffic Maintenance Operator I - Diesel Petit		Andrew Hainsworth		10/9/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		100071		Dildar Yousif		7/16/18		3/7/18		3/5/18		6.00		0 year(s), 0 month(s), 22 day(s)		0415101		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0415101 Streets Maintenance Lead - Dildar Yousif		Eric Ferguson		3/3/24		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		132001		Dillon Hase		9/26/16				5/26/15		8.75		8 year(s), 9 month(s), 14 day(s)		0101402		600		Community Development Grant Supervisor		Individual Contributor		Community Development Grant Supervisor		002465		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0101402 Community Development Grant Supervisor - Dillon Hase (Position Vacate:03/15/2024)		Tyler Durfee				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		84,387.62		USD		84,387.62		USD		1.021		84,387.62		USD		Annual		S3

		897369		Dimitar Dimitrov		10/22/95		1/14/00		3/16/95		28.92		28 year(s), 11 month(s), 20 day(s)		0002201		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002201 Airfield Maintenance Specialist III - Dimitar Dimitrov		Brandon Oakes		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		924330		Dimond Zollinger		3/22/21				3/22/21		2.92		1 year(s), 5 month(s), 9 day(s)		0140104		600		Engineer VI		Individual Contributor		Engineer VI		002200		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0140104 Engineer VI - Dimond Zollinger		Derek Velarde				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,764.96		USD		116,429.04		USD		1		116,764.96		USD		Annual		S3

		1000741		Dirk Burton		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800017		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800017 Board Member - Dirk Burton		Brett Christensen								0				0				0				0				0				0		0						S1

		1000647		Diya Oommen		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800159		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800159 Board Member - Diya Oommen		MICHELLE MOONEY				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		701716		Dj Lopez		2/10/21				2/10/21		3.08		1 year(s), 9 month(s), 25 day(s)		0132104		300		Network Support Administrator I		Individual Contributor		Network Support Administrator I		001403		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0132104 Network Support Administrator I - Dj Lopez		Joseph Anthony				N23				23.97		USD		32.71		USD		41.44		USD		32.37		USD		31.89		USD		0.975		67,332.20		USD		Hourly		S2

		132300		Dolores Paredes Pozas		8/25/19		1/1/00		11/11/13		10.33		10 year(s), 4 month(s), 0 day(s)		04128		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04128 Senior Community Program Manager - Dolores Paredes Pozas		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		721422		Dominic Faciane		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710121H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710121H Golf Relations Specialist - Hourly - Dominic Faciane		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		700597		Dominik Fitzpatrick		4/9/12		8/23/14		4/9/12		11.92		11 year(s), 11 month(s), 2 day(s)		0164303		100		Water Dist Sys Oper II		Individual Contributor		Senior Water Distribution System Operator		000967		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164303 Water Dist Sys Oper II - Dominik Fitzpatrick		Sean Lee, Steven Wiley		8/23/17		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		224668		Dominique Carter		12/2/19		12/2/13		12/2/19		4.25		1 year(s), 2 month(s), 3 day(s)		04843		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04843 Community Response Specialist I - Dominique Carter		Mason Givens		10/9/17		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		968407		Dominique Martin		5/29/07		5/12/12		5/29/07		16.75		16 year(s), 9 month(s), 11 day(s)		0175903		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175903 Water Plant Operator II - Dominique Martin		Russell Ranck		5/12/15		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		106665		Don Andreason		11/6/12		11/6/10		11/6/12		11.33		11 year(s), 4 month(s), 5 day(s)		0008404		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008404 Airfield Maintenance Specialist III - Don Andreason		Leni Mataele		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		707910		Don Denne		8/12/02		1/9/19		8/12/02		21.50		21 year(s), 6 month(s), 28 day(s)		0252107		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0252107 Fleet Mechanic - Don Denne		Derek Howells		1/9/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.72		USD		32.08		USD		1.136		70,143.28		USD		Hourly		S4

		913814		Don Hollingshead		12/4/95		12/4/95		12/4/95		28.25		28 year(s), 3 month(s), 7 day(s)		0168602		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168602 Senior Water System Maintenance Operator - Don Hollingshead		Matthew Perez, Bret Shelley, +1		12/4/98		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		916122		Don Pierce		10/20/08		10/20/08		10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0272203		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0272203 Fire Captain - Don Pierce		Kelly Carter		10/20/08		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.84		USD		49.28		USD		1.061		145,123.36		USD		Hourly		S4

		336983		Don Sparks		5/10/04				5/10/04		19.83		19 year(s), 10 month(s), 1 day(s)		0225702		600		Accountant III		Individual Contributor		Accountant III		001666		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0225702 Accountant III - Don Sparks		Amanda Best				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		78,536.64		USD		78,536.64		USD		0.95		78,536.64		USD		Annual		S2

		986732		Don Wahlin		12/30/98		12/30/98		12/30/98		25.17		25 year(s), 2 month(s), 11 day(s)		0052801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0052801 Police Officer - Don Wahlin		Nick Schneider		12/30/10		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.61		USD		45.27		USD		1.215		96,953.60		USD		Hourly		S4

		1001233		Dona Hancock		9/6/23		9/6/07		9/6/23		0.50		0 year(s), 6 month(s), 5 day(s)		04449		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04449 Airport Operations Specialist – Terminal/Landside II - Dona Hancock		Teresa Griffiths, Jordan Tatton		9/6/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		966657		Donald Johnson		4/26/12				4/26/12		11.83		11 year(s), 10 month(s), 14 day(s)		710152H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710152H Golf Relations Specialist - Hourly - Donald Johnson		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		206530		Donald Weaver		9/13/12		3/22/17		9/13/12		11.42		0 year(s), 6 month(s), 8 day(s)		0162001		300		Water Reclamation Facility Operations Supervisor		Supervisor		Water Reclamation Facility Operations Supervisor		002809		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0162001 Water Reclamation Facility Operations Supervisor - Donald Weaver		Jose Rubalcaba				N27				29.12		USD		39.75		USD		50.38		USD		36.57		USD		36.57		USD		0.92		76,065.60		USD		Hourly		S2

		1000418		Donavan Minutes		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		0181501		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0181501 Firefighter I - Donavan Minutes		Daniel Reilly (On Leave)		12/13/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		995655		Dorian Scoville		11/26/18		11/26/17		11/26/18		5.25		1 year(s), 3 month(s), 27 day(s)		0147202		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0147202 Engineering Technician IV - Dorian Scoville		Tammy Wambeam		11/13/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		1000697		Dorothy McGinnis						5/15/23		0.75		0 year(s), 5 month(s), 10 day(s)		100450		700		Office Technician I - Hourly		Individual Contributor		Office Technician I - Hourly		001384		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		100450 Office Technician I - Hourly - Dorothy McGinnis		Stephanie Gliot				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		22.00		USD		22.00		USD		0.534		22,880.00		USD		Hourly		S1

		1000701		Dorran Sampson						5/17/23		0.75		0 year(s), 9 month(s), 23 day(s)		710172H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710172H Golf Relations Specialist - Hourly - Dorran Sampson		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		386334		Dorthyrose Hadlock		9/25/18		9/25/17		9/25/18		5.42		5 year(s), 5 month(s), 15 day(s)		0055501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0055501 Police Officer - Dorthyrose Hadlock		SUP_0042102 (Denton Harper)		9/25/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.77		USD		37.70		USD		1.012		80,636.00		USD		Hourly		S3

		334994		Doug Bateman		3/25/19		3/25/16		3/25/19		4.92		4 year(s), 11 month(s), 15 day(s)		03903		330		Fire Protection Engineer		Individual Contributor		Fire Protection Engineer		002635		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		03903 Fire Protection Engineer - Doug Bateman		Troy Anderson (Inherited)		3/25/22		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		578021		Doug Harris		10/21/98				10/21/98		25.33		25 year(s), 4 month(s), 19 day(s)		0372301		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0372301 Airport Operations Manager - Doug Harris		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		101,777.76		USD		101,777.76		USD		1.063		101,777.76		USD		Annual		S3

		112757		Doug Mackay		4/2/15		1/22/07		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0044503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0044503 Police Officer - Doug Mackay		Nick Schneider		1/22/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.70		USD		45.27		USD		1.215		97,133.60		USD		Hourly		S4

		816852		Doug Mageras		5/31/21				5/31/21		2.75		2 year(s), 9 month(s), 11 day(s)		0109402		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0109402 Assistant Golf Course Superintendent - Doug Mageras		Tyler Oldham				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		577291		Doug Talbot		4/4/22				4/4/22		1.92		1 year(s), 11 month(s), 7 day(s)		710132H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710132H Golf Relations Specialist - Hourly - Doug Talbot		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		636835		Douglas Jardine		8/7/17				8/7/17		6.58		6 year(s), 7 month(s), 4 day(s)		710112H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710112H Golf Relations Specialist - Hourly - Douglas Jardine		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		593721		Douglas Mitchell		10/1/00		10/4/17		5/8/00		23.83		23 year(s), 10 month(s), 3 day(s)		0173805		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0173805 Water Plant Operator II - Douglas Mitchell		Jason Mietchen		10/4/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		1001643		Douglas Sands		3/4/24		3/4/24		3/4/24		0.00		0 year(s), 0 month(s), 7 day(s)		0296603		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0296603 Compliance Enforcement Officer - Douglas Sands		Gregory Fieseler		3/4/24		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		389044		Douglas Teerlink		4/3/00		1/1/00		4/3/00		23.92		23 year(s), 11 month(s), 8 day(s)		0033604		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0033604 Police Sergeant - Douglas Teerlink		James Porter				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		931673		Douglas Worthen		3/7/11		3/7/09		3/7/11		13.00		13 year(s), 0 month(s), 4 day(s)		0022601		100		Airport Lead Sign Technician		Individual Contributor		Airport Lead Sign Technician		001250		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0022601 Airport Lead Sign Technician - Douglas Worthen		Cory Lyman		3/7/12		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		1000099		Drake Daniels		9/19/22		9/19/22		9/19/22		1.42		0 year(s), 5 month(s), 10 day(s)		0295801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0295801 Police Officer - Drake Daniels		SUP_0367803 (David Sonntag)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.84		USD		29.26		USD		0.785		62,060.80		USD		Hourly		S1

		715485		Drew Goodman		3/4/19		3/4/18		3/4/19		5.00		5 year(s), 0 month(s), 7 day(s)		0257609		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0257609 Airport Operations Coordinator - Drew Goodman		Jeremy Mcculley		3/4/24		226		226D - 30.49 USD		23.72		USD		29.70		USD		35.68		USD		30.57		USD		30.49		USD		1.027		63,575.20		USD		Hourly		S3

		251595		Drew Hadley		10/4/10		1/1/00		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0056401		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0056401 Police Sergeant - Drew Hadley		Todd Mitchell				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		256397		Drew Perry		8/12/04		11/12/02		8/12/04		19.50		0 year(s), 8 month(s), 2 day(s)		0032802		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0032802 Police Sergeant - Drew Perry		SUP_0005209 (Mark Bretzing)				N29				32.12		USD		43.85		USD		55.58		USD		54.22		USD		53.50		USD		1.22		112,780.00		USD		Hourly		S4

		1000121		Drew White		9/1/22		9/1/09		9/1/22		1.50		1 year(s), 6 month(s), 10 day(s)		0088004		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0088004 Asphalt Equipment Operator II - Drew White		Vito Terzo		11/13/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		722381		Dru Newman		8/14/17		1/1/00		8/14/17		6.50		6 year(s), 6 month(s), 26 day(s)		0126802		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		03000 PUBLIC SERVICES		61000 FLEET		0126802 Fleet Management Services Supervisor - Dru Newman		Jay Spencer				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		335061		Duane Gillies		7/30/95		8/10/94		8/10/94		29.58		29 year(s), 7 month(s), 1 day(s)		0168102		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168102 Senior Water System Maintenance Operator - Duane Gillies		Matthew Perez, Bret Shelley, +1		8/10/97		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		445489		Dustin Eells		8/31/20		8/31/20		8/31/20		3.50		3 year(s), 6 month(s), 11 day(s)		0198903		400		Firefighter / Heavy Rescue Technician I		Individual Contributor		Firefighter / Heavy Rescue Technician I		001468		12030 FIRE		12245 FIRE OPERATIONS		0198903 Firefighter / Heavy Rescue Technician I - Dustin Eells		John Maddux		8/31/22		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.36		USD		28.07		USD		0.869		58,985.60		USD		Hourly		S1

		810819		Dustin Gilgen		4/21/04				4/21/04		19.83		0 year(s), 1 month(s), 19 day(s)		0152004		600		Water Treatment Plant Manager		Manager		Water Treatment Plant Manager		002615		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0152004 Water Treatment Plant Manager - Dustin Gilgen		Teresa Gray				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		107,540.16		USD		107,540.16		USD		0.97		107,540.16		USD		Annual		S2

		119304		Dustin Parks		8/14/17				8/14/17		6.50		6 year(s), 6 month(s), 26 day(s)		03969		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		03969 District Liaison / Policy Specialist - Dustin Parks		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		76,001.00		USD		75,000.00		USD		0.907		76,001.00		USD		Annual		S2

		118521		Dustin Petersen		10/3/16				10/3/16		7.42		7 year(s), 5 month(s), 8 day(s)		0412601		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0412601 Financial Analyst IV - Dustin Petersen		Kimberley Schmeling				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		116,438.40		USD		116,438.40		USD		1.103		116,438.40		USD		Annual		S3

		113520		Dustin Peterson		8/29/16		7/2/15		8/29/16		7.50		7 year(s), 6 month(s), 11 day(s)		0127702		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0127702 Fleet Mechanic - Dustin Peterson		Dru Newman		7/2/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.00		USD		32.08		USD		1.136		68,641.84		USD		Hourly		S4

		069138		Dustin Phillips		1/2/02				1/2/02		22.17		22 year(s), 2 month(s), 9 day(s)		0407701		600		Cybersecurity Engineering Manager		Manager		Cybersecurity Engineering Manager		002803		65000 INFORMATION MANAGEMENT SERVICES		65031 IMS Network and Security Services		0407701 Cybersecurity Engineering Manager - Dustin Phillips		Jason Struck				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		152,480.52		USD		151,479.52		USD		1.071		152,480.52		USD		Annual		S3

		768724		Dustin Stevens		6/14/21		6/14/21		6/14/21		2.67		0 year(s), 7 month(s), 5 day(s)		0399404		100		Wastewater Collection Maintenance Worker I		Individual Contributor		Wastewater Collection Maintenance Worker I		002712		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0399404 Wastewater Collection Maintenance Worker I - Dustin Stevens		Morgan Mitchell		8/6/23		118		118B - 22.92 USD		20.40		USD		23.61		USD		26.82		USD		22.92		USD		22.92		USD		0.971		47,673.60		USD		Hourly		S2

		120188		Dustin Tucker		6/9/14		12/3/15		6/9/14		9.75		9 year(s), 9 month(s), 2 day(s)		04373		100		Senior Asphalt Equipment Operator		Individual Contributor		Senior Asphalt Equipment Operator		000918		03000 PUBLIC SERVICES		03134 STREETS		04373 Senior Asphalt Equipment Operator - Dustin Tucker		Lusio Hernandez (On Leave)		12/3/18		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		972800		Dustin Whitaker		9/25/06		7/15/15		9/25/06		17.42		1 year(s), 7 month(s), 4 day(s)		04243		330		Water Quality Technician		Individual Contributor		Water Quality Technician		002884		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04243 Water Quality Technician - Dustin Whitaker		Matthew Hendrix		8/7/22		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		420889		Dustin White		10/2/05				10/2/05		18.42		1 year(s), 9 month(s), 25 day(s)		0219403		600		Regulatory Program Manager		Manager		Regulatory Program Manager		002861		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0219403 Regulatory Program Manager - Dustin White		Teresa Gray				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,909.12		USD		100,573.20		USD		1		100,909.12		USD		Annual		S3

		927379		Dusty Bills		4/27/86				4/1/85		38.92		38 year(s), 11 month(s), 10 day(s)		0021502		600		Assistant Maintenance Director		Assistant Division Director		Assistant Maintenance Director		002384		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021502 Assistant Maintenance Director - Dusty Bills		Eddie Clayson				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		137,383.68		USD		137,383.68		USD		1.07		137,383.68		USD		Annual		S3

		1001618		Dwain Holmes		2/20/24		4/20/17		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		04706		100		Beautification Maintenance Worker II		Individual Contributor		Beautification Maintenance Worker II		000308		03000 PUBLIC SERVICES		03160 FACILITIES		04706 Beautification Maintenance Worker II - Dwain Holmes		JIM EGAN		2/20/24		111		111C - 21.79 USD		16.56		USD		19.18		USD		21.79		USD		21.79		USD		21.79		USD		1.136		45,323.20		USD		Hourly		S4

		672106		Dylan Kenner		2/1/21		2/1/18		2/1/21		3.08		3 year(s), 1 month(s), 10 day(s)		0104701		100		Metal Fabrication Technician		Individual Contributor		Metal Fabrication Technician		001925		04000 PUBLIC LANDS		04100 PARKS		0104701 Metal Fabrication Technician - Dylan Kenner		Zane Badger		2/1/21		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1000193		Dylan Maughan						9/26/22		1.42		1 year(s), 5 month(s), 14 day(s)		710474H		700		Computer Center Assistant - Hourly		Individual Contributor		Computer Center Assistant - Hourly		001910		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710474H Computer Center Assistant - Hourly - Dylan Maughan		Gerardo Hernandez-Perez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000040		Dylan Tice		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0402101		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0402101 Compliance Enforcement Officer - Dylan Tice		Gregory Fieseler		8/8/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		130191		Dylan Walters		8/27/18		4/4/21		8/21/17		6.50		6 year(s), 6 month(s), 19 day(s)		0267401		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		0267401 Parks Maintenance Technician II - Dylan Walters		Justin Potter		11/27/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		975328		Dylon Murphy		9/5/21		9/5/18		9/5/21		2.50		1 year(s), 0 month(s), 6 day(s)		0094305		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0094305 Asphalt Equipment Operator II - Dylon Murphy		Vito Terzo		3/5/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1000764		Ebay Hamilton		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800187		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800187 Board Member - Ebay Hamilton		Felicia Baca								0				0				0				0				0				0		0						S1

		401876		Ebony Carter						1/3/24		0.17		0 year(s), 2 month(s), 8 day(s)		710719H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710719H YouthCity Elementary Program Instructor II - Ebony Carter		Connie Paredes-Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		137116		Eddie Benavides		10/17/21		3/20/19		4/28/21		2.83		1 year(s), 5 month(s), 22 day(s)		04768		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		04768 Traffic Maintenance Operator II - Eddie Benavides		Andrew Hainsworth		10/30/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		682213		Eddie Clayson		11/18/93				11/18/93		30.25		30 year(s), 3 month(s), 22 day(s)		0004703		000		Director of Airport Maintenance		Division Director		Director of Airport Maintenance		000794		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0004703 Director of Airport Maintenance - Eddie Clayson		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		187,558.28		USD		186,557.28		USD		1.106		187,558.28		USD		Annual		S3

		811413		Eder Lopez		4/9/18		5/1/19		4/9/18		5.92		5 year(s), 11 month(s), 2 day(s)		04059		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04059 Waste & Recycling Equipment Operator II - Eder Lopez		Joseph Trujillo		5/1/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		397061		Edgar Ramirez		6/26/22		6/22/18		3/21/22		1.92		1 year(s), 8 month(s), 14 day(s)		0083101		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		0083101 Traffic Maintenance Operator II - Edgar Ramirez		Andrew Hainsworth		1/22/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		785020		Edith Rivera		5/17/21				5/17/21		2.75		2 year(s), 9 month(s), 23 day(s)		720002H		700		Receptionist - Hourly		Individual Contributor		Receptionist - Hourly		001814		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720002H Receptionist - Hourly - Edith Rivera		Sean Martin				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		922575		Edna Monterroso		9/18/23		4/18/11		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0142303		200		Senior Utilities Representative – Office/Technical		Individual Contributor		Senior Utilities Representative – Office/Technical		000202		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0142303 Senior Utilities Representative – Office/Technical - Edna Monterroso		Terrence Price		9/18/23		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		378197		Eduardo Jara		5/21/18		5/21/16		5/21/18		5.75		5 year(s), 9 month(s), 19 day(s)		04327		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		04327 Crime Scene Technician II - Eduardo Jara		Police Feild Services 2 (Courtney Person)		5/21/22		319		319D - 27.62 USD		22.30		USD		24.96		USD		27.62		USD		27.62		USD		27.62		USD		1.107		57,449.60		USD		Hourly		S4

		940369		Eduardo Rubalcava		1/4/21		1/4/19		1/4/21		3.17		3 year(s), 2 month(s), 7 day(s)		0085202		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0085202 Asphalt Equipment Operator II - Eduardo Rubalcava (Position Vacate:03/17/2024)		David Anderson		3/17/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		993884		Edward Endemano		1/2/90		4/3/11		1/2/90		34.17		34 year(s), 2 month(s), 9 day(s)		01854		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01854 Captain-Fire-83 - Edward Endemano		Kelly Carter		4/3/11		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.86		USD		49.28		USD		1.061		103,702.40		USD		Hourly		S4

		400176		Edward Hernandez		2/8/99		7/25/10		2/8/99		25.08		25 year(s), 1 month(s), 3 day(s)		0153501		100		Metal Fabrication Technician		Individual Contributor		Metal Fabrication Technician		001925		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0153501 Metal Fabrication Technician - Edward Hernandez		Michael Peglau		7/25/13		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		434281		Edward Mcdonald		8/18/86				8/18/86		37.50		37 year(s), 6 month(s), 22 day(s)		0075502		600		Engineer III		Individual Contributor		Engineer III		000744		03000 PUBLIC SERVICES		03176 ENGINEERING		0075502 Engineer III - Edward Mcdonald		Mitch Hansen				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		87,971.52		USD		87,971.52		USD		0.965		87,971.52		USD		Annual		S2

		763142		Edwin Cherry		10/18/10				10/18/10		13.33		13 year(s), 4 month(s), 22 day(s)		03959		000		Director of Airport Information Technology		Division Director		Director of Airport Information Technology		001365		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		03959 Director of Airport Information Technology - Edwin Cherry		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		193,524.24		USD		193,524.24		USD		1.147		193,524.24		USD		Annual		S3

		1001496		EKUASI TAVO		1/7/24		1/7/21		1/7/24		0.17		0 year(s), 2 month(s), 4 day(s)		0015404		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0015404 Airfield Maintenance Specialist I - EKUASI TAVO		Jonathan Bingham		1/7/24		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.35		USD		25.27		USD		1.136		52,717.60		USD		Hourly		S4

		126294		Elaine Carter		9/12/16		10/2/18		9/12/16		7.42		0 year(s), 4 month(s), 11 day(s)		0379605		330		Building Inspector II		Individual Contributor		Building Inspector II		001966		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0379605 Building Inspector II - Elaine Carter		Talley Lake		10/21/22		324		324C - 31.66 USD		28.33		USD		31.71		USD		35.08		USD		31.66		USD		31.66		USD		0.998		65,852.80		USD		Hourly		S2

		981969		Eldon Oliver		12/31/07		12/31/07		12/31/07		16.17		16 year(s), 2 month(s), 11 day(s)		0013704		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0013704 Police Officer - Eldon Oliver		SUP_0068504 (Russell Amott)		12/31/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.57		USD		45.27		USD		1.215		96,861.60		USD		Hourly		S4

		111493		Eli Baker		11/19/17		7/29/18		6/4/17		6.75		0 year(s), 11 month(s), 21 day(s)		03761		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		03761 Parks Maintenance Technician I - Eli Baker		Justin Potter		3/19/23		113		113C - 23.11 USD		17.57		USD		20.34		USD		23.11		USD		23.11		USD		23.11		USD		1.136		48,068.80		USD		Hourly		S4

		458301		Eli Lopez		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0196802		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0196802 Firefighter III - Eli Lopez		Darren Baum		11/1/10		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.93		USD		37.64		USD		1.247		78,891.20		USD		Hourly		S4

		336231		Elias Grange		3/12/78				3/12/78		45.92		45 year(s), 11 month(s), 28 day(s)		0025702		300		Facility Maintenance Superviso		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025702 Facility Maintenance Superviso - Elias Grange		Brent Canham				N25				26.42		USD		36.04		USD		45.64		USD		38.24		USD		38.24		USD		1.061		79,539.20		USD		Hourly		S3

		821123		Elias Pate		11/14/11				11/14/11		12.25		0 year(s), 3 month(s), 28 day(s)		0401701		600		Creative Team Manager		Manager		Creative Team Manager		002917		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0401701 Creative Team Manager - Elias Pate		John Rand				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		103,569.44		USD		102,568.44		USD		0.925		103,569.44		USD		Annual		S2

		128046		Elina Kotlyar		4/1/19				4/1/19		4.92		4 year(s), 11 month(s), 10 day(s)		04350		600		Project Control Specialist		Individual Contributor		Project Control Specialist		002292		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04350 Project Control Specialist - Elina Kotlyar		Derek Velarde				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		1000492		Eliott Coda						3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		720304I		700		Public Engagement Communications Specialist - Hourly		Individual Contributor		Public Engagement Communications Specialist - Hourly		330113		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720304I Public Engagement Communications Specialist - Hourly - Eliott Coda		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.96		USD		19.00		USD		0.461		20,761.00		USD		Hourly		S1

		396021		Elizabeth Buehler		8/30/10				8/30/10		13.50		13 year(s), 6 month(s), 11 day(s)		04080		600		Director of Innovation & Project Management		Individual Contributor		Director of Innovation & Project Management		002830		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		04080 Director of Innovation & Project Management - Elizabeth Buehler		Nole Walkingshaw				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		144,839.66		USD		144,839.66		USD		1.024		144,839.66		USD		Annual		S3

		639275		Elizabeth Delka		2/17/03				2/17/03		21.00		21 year(s), 0 month(s), 23 day(s)		0208902		600		911 Communications Bureau Assistant Director		Manager		911 Communications Bureau Assistant Director		002628		14010 911 BUREAU		14017 DISPATCH		0208902 911 Communications Bureau Assistant Director - Elizabeth Delka		Lisa Kehoe				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		104,884.42		USD		104,884.42		USD		1.043		104,884.42		USD		Annual		S3

		1001108		Elizabeth Holbrook						8/5/23		0.58		0 year(s), 7 month(s), 6 day(s)		710110H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710110H Golf Relations Specialist - Hourly - Elizabeth Holbrook		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		123386		Elizabeth Johns (On Leave)		6/20/16				6/20/16		7.67		7 year(s), 8 month(s), 20 day(s)		04212		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04212 Social Service Worker / Licensed Substance Use Disorder Counselor - Elizabeth Johns (On Leave)		GREGG GOLDEN				N21				21.72		USD		29.63		USD		37.54		USD		32.20		USD		32.20		USD		1.087		66,976.00		USD		Hourly		S3

		982163		Elizabeth Johnson		7/7/08		1/1/00		7/7/08		15.67		1 year(s), 9 month(s), 25 day(s)		0030602		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0030602 Police Sergeant - Elizabeth Johnson		Sam Wolf				N29				32.12		USD		43.85		USD		55.58		USD		53.79		USD		53.50		USD		1.22		111,880.00		USD		Hourly		S4

		975583		Elizabeth Rich (On Leave)		9/28/14				1/21/14		10.08		10 year(s), 1 month(s), 19 day(s)		0387502		600		Associate Director Youth City		Division Director		Associate Director Youth City		002019		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0387502 Associate Director Youth City - Elizabeth Rich (On Leave)		Kim Thomas				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		709341		Elizabeth Stokes		10/27/96		1/1/00		11/29/95		28.25		1 year(s), 9 month(s), 25 day(s)		0238402		300		Airport Operations Supervisor / Communications		Supervisor		Airport Operations Supervisor / Communications		002663		54000 AIRPORT		54101 AIRPORT OPERATIONS		0238402 Airport Operations Supervisor / Communications - Elizabeth Stokes		Jeremy Mcculley				N26				27.75		USD		37.84		USD		47.94		USD		39.89		USD		39.81		USD		1.052		82,960.80		USD		Hourly		S3

		788055		Elle Smith		3/22/20		3/22/20		3/22/20		3.92		0 year(s), 7 month(s), 17 day(s)		0039606		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		02110 POLICE		02319 POL OFF CHIEF		0039606 Executive Assistant - Elle Smith		Police Office of The Chief (Michael Brown)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000626		Ellen Nighbor						5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		710952H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710952H Golf Relations Specialist - Hourly - Ellen Nighbor		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000932		Ellen Reddick		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800265		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800265 Board Member - Ellen Reddick		Amy Lyons								0				0				0				0				0				0		0						S1

		090837		Ellen Spears		1/23/23		1/23/12		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0247401		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		0247401 Access Control Specialist - Ellen Spears		Gary Bilbrey, Kathy Dearth		1/3/15		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		1000131		Ellie Larkin						9/12/22		1.42		1 year(s), 0 month(s), 21 day(s)		720465H		700		Natural Resources Technician - Hourly		Individual Contributor		Natural Resources Technician - Hourly		002457		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		720465H Natural Resources Technician - Hourly - Ellie Larkin		Melissa Lewis				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		22.05		USD		22.05		USD		0.535		22,932.00		USD		Hourly		S1

		1000274		Elliot Deforge						6/2/23		0.75		0 year(s), 9 month(s), 9 day(s)		720380H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720380H Ice Rink Specialist - Hourly - Elliot Deforge		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1001343		Eloy Martinez						10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		710057H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710057H School Crossing Guard - Hourly - Eloy Martinez		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		265871		Emalee Carroll						1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100457		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		100457 Intern - Hourly - Emalee Carroll		Brian Pantle				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		709140		Emelli Gonzalez		7/1/19		7/1/15		7/1/19		4.67		4 year(s), 8 month(s), 10 day(s)		0262808		200		Office Technician II		Individual Contributor		Office Technician II		001191		12030 FIRE		12270 FIRE SUPPORT SERVICE		0262808 Office Technician II - Emelli Gonzalez		Fire Inspections (Lisa Demmons)		7/1/23		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		1001247		Emilie Moore		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		100362		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		100362 Community Response Specialist I - Emilie Moore		Mason Givens		9/18/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		800139		Emilio Martinez		8/31/20		8/31/20		8/31/20		3.50		3 year(s), 6 month(s), 11 day(s)		0200504		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0200504 Firefighter / Paramedic I - Emilio Martinez		Brian DeLeeuw		8/31/22		420		420C - 30.28 USD		26.24		USD		34.86		USD		43.48		USD		30.48		USD		30.28		USD		0.869		63,402.40		USD		Hourly		S1

		164155		Emily Buchanan		11/2/20				11/2/20		3.33		3 year(s), 4 month(s), 9 day(s)		0073301		600		Engineering GIS / Asset Management Specialist		Individual Contributor		Engineering GIS / Asset Management Specialist		002432		03000 PUBLIC SERVICES		03176 ENGINEERING		0073301 Engineering GIS / Asset Management Specialist - Emily Buchanan		Tom Zumbado				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,733.20		USD		78,733.20		USD		1		78,733.20		USD		Annual		S3

		1001328		Emily Frank						10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		710731H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710731H YouthCity Elementary Program Instructor I - Emily Frank		Fernando Puga				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001650		Emily Harvey						3/7/24		0.00		0 year(s), 0 month(s), 4 day(s)		720506H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720506H YouthCity Elementary Program Instructor II - Emily Harvey		Jess Ung				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1001114		Emily Koch		7/25/23		7/25/23		7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		04821		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04821 Airport Operations Specialist – Terminal/Landside I - Emily Koch		Teresa Griffiths, Jordan Tatton		7/25/23		121 - AIR		121A - AIR - 22.30 USD		22.30		USD		24.99		USD		27.67		USD		22.30		USD		22.30		USD		0.892		46,384.00		USD		Hourly		S1

		437782		Emily Lindquist		5/28/02		1/5/03		5/28/02		21.75		21 year(s), 9 month(s), 12 day(s)		0371708		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371708 Judicial Assistant III - Emily Lindquist		Andree Blietschau		1/5/11		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		1000352		Emily Pihl		1/3/23				1/3/23		1.17		1 year(s), 2 month(s), 8 day(s)		0387901		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0387901 Prosecutor Assistant - Emily Pihl		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		124530		Emily Snow		8/8/21		8/8/19		6/28/21		2.67		2 year(s), 8 month(s), 12 day(s)		0301307		330		Events Coordinator		Individual Contributor		Events Coordinator		002860		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0301307 Events Coordinator - Emily Snow		Ryen Schlegel		6/28/23		321		321C - 27.34 USD		24.47		USD		27.39		USD		30.30		USD		27.34		USD		27.34		USD		0.998		56,867.20		USD		Hourly		S2

		1001362		Emma Chuav						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720368H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720368H Ice Rink Specialist - Hourly - Emma Chuav		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1000411		Emma Harris		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0200805		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0200805 Firefighter I - Emma Harris		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		1001517		Emma Mitchell						1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		710464H		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		710464H Intern - Hourly - Emma Mitchell		Sophia Nicholas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000923		Emma Ossola		6/13/23		6/13/23		6/13/23		0.67		0 year(s), 8 month(s), 27 day(s)		0406901		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0406901 Public Safety Dispatcher - Emma Ossola		Cortney Haggerty		6/13/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		1001547		Emogene Hennick-Dunn		1/22/24				1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100465		600		Special Projects Analyst		Individual Contributor		Special Projects Analyst		002760		05000 JUSTICE COURTS		05203 JUSTICE COURT		100465 Special Projects Analyst - Emogene Hennick-Dunn		Katie Fairchild, Curtis Preece				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		88,361.00		USD		87,360.00		USD		1.11		88,361.00		USD		Annual		S3

		1000832		Emoli Kearns		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800091		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800091 Board Member - Emoli Kearns		Aubrey Clark								0				0				0				0				0				0		0						S1

		053522		Eric Arnold						2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		710599H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710599H Parks Maintenance Technician – Part Time - Eric Arnold		Justin Potter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.38		USD		18.38		USD		0.446		26,761.28		USD		Hourly		S1

		704390		Eric Corona		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910021		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910021 Police Officer - Eric Corona		SUP_0033402 (Gregory Wilking)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		383579		Eric Daems		8/13/18				8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		0395201		600		Senior Planner		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0395201 Senior Planner - Eric Daems		John Anderson				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,571.84		USD		95,571.84		USD		0.95		95,571.84		USD		Annual		S2

		190427		Eric Ekstrom		5/3/21		5/3/18		5/3/21		2.83		2 year(s), 10 month(s), 8 day(s)		04061		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04061 Waste & Recycling Equipment Operator II - Eric Ekstrom		Joseph Trujillo		5/3/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		727481		Eric Ferguson		8/22/06		1/1/00		5/18/06		17.75		17 year(s), 9 month(s), 22 day(s)		0084002		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03134 STREETS		0084002 Operations Supervisor - Eric Ferguson		James Aguilar				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		124519		Eric Haskell		4/2/15		1/1/00		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0052904		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0052904 Police Sergeant - Eric Haskell		SUP_0033303 (Bill Manzanares)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		310217		ERIC HENRY		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		04526		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04526 Police Officer - ERIC HENRY		SUP_0245002 (Jason Tripodi)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		697806		Eric Holmes		12/13/21				12/13/21		2.17		2 year(s), 2 month(s), 27 day(s)		0398003		600		Project Manager - Redevelopment Agency		Individual Contributor		Project Manager - Redevelopment Agency		002835		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0398003 Project Manager - Redevelopment Agency - Eric Holmes		Danny Walz				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		101,181.50		USD		100,180.50		USD		0.904		101,181.50		USD		Annual		S2

		969261		Eric Kajma		4/21/08		4/21/08		4/21/08		15.83		15 year(s), 10 month(s), 19 day(s)		0192905		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0192905 Firefighter Engineer III - Eric Kajma		Darren Baum		4/21/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.41		USD		40.27		USD		1.247		117,686.24		USD		Hourly		S4

		350284		Eric Kenley		7/1/19		2/23/20		7/1/19		4.67		4 year(s), 8 month(s), 10 day(s)		0038203		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0038203 Records Technician - Eric Kenley		Police Records 4 (William Wells)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		183756		Eric Kirkman		9/25/18		10/17/05		9/25/18		5.42		5 year(s), 5 month(s), 15 day(s)		0056701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0056701 Police Officer - Eric Kirkman		Zack Martin		10/17/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		121237		Eric Koellner		6/23/14		10/31/14		6/23/14		9.67		9 year(s), 8 month(s), 17 day(s)		0135909		300		Finance Program Supervisor		Supervisor		Finance Program Supervisor		002905		11200 FINANCE		11202 ACCOUNTING		0135909 Finance Program Supervisor - Eric Koellner		Art Garcia				N24				25.17		USD		34.32		USD		43.48		USD		36.73		USD		36.73		USD		1.07		76,398.40		USD		Hourly		S3

		933031		Eric Loertscher		7/16/17		7/16/17		10/12/15		8.33		0 year(s), 6 month(s), 8 day(s)		100379		200		Senior Warehouse Operator		Individual Contributor		Senior Warehouse Operator		006048		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		100379 Senior Warehouse Operator - Eric Loertscher		Patrick Staker		9/3/23		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		511031		Eric Myers		3/14/22		3/15/16		3/14/22		1.92		1 year(s), 11 month(s), 26 day(s)		0026201		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0026201 Airfield Maintenance Electrician - Eric Myers		Steve Harryman		3/14/22		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		534429		Eric Myers		2/9/97		11/2/08		2/9/97		27.08		0 year(s), 4 month(s), 11 day(s)		0417101		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0417101 Firefighter / Paramedic III - Eric Myers		Davin Halvorsen		10/29/23		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.69		USD		43.48		USD		1.247		127,213.76		USD		Hourly		S4

		979146		Eric Philbrick		7/7/08		7/7/08		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0043103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0043103 Police Officer - Eric Philbrick		Richelle Bradley		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		222445		Eric Schreiber		12/10/18		12/10/16		12/10/18		5.25		5 year(s), 3 month(s), 1 day(s)		0000801		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0000801 Airfield Maintenance Specialist III - Eric Schreiber		Jack Defa		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001642		Eric Serrano		3/4/24		8/4/11		3/4/24		0.00		0 year(s), 0 month(s), 7 day(s)		0088402		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0088402 Concrete Finisher - Eric Serrano		Kyle Biggs		3/4/24		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		1001109		Eric Simonson						7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		710237H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710237H Golf Relations Specialist - Hourly - Eric Simonson		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		646898		Eric Tetterton		4/2/18		5/1/16		4/2/18		5.92		5 year(s), 11 month(s), 9 day(s)		0309402		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0309402 Airport Airfield Operations Specialist - Eric Tetterton		Doug Harris		5/1/22		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		1000221		Eric Thorne		10/17/22				10/17/22		1.33		1 year(s), 4 month(s), 23 day(s)		0238714		600		Assistant City Prosecutor		Individual Contributor		Assistant City Prosecutor		004211		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0238714 Assistant City Prosecutor - Eric Thorne		Paige Williamson				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		118,560.00		USD		118,560.00		USD		0.97		118,560.00		USD		Annual		S2

		538567		Eric Thornton		9/7/21				9/7/21		2.50		2 year(s), 6 month(s), 4 day(s)		0225403		600		Housing & Rehabilitation Loan Officer		Individual Contributor		Housing & Rehabilitation Loan Officer		002750		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0225403 Housing & Rehabilitation Loan Officer - Eric Thornton		Amanda Best				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		72,888.75		USD		72,888.75		USD		0.973		72,888.75		USD		Annual		S2

		1001062		Eric Turnupseed		8/8/23		8/8/23		8/8/23		0.58		0 year(s), 7 month(s), 3 day(s)		0214303		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214303 Public Safety Dispatcher - Eric Turnupseed		Leslie Crockett (On Leave)		8/8/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		891400		Eric Verster		12/21/21		12/20/18		12/21/21		2.17		2 year(s), 2 month(s), 19 day(s)		0403501		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0403501 Fleet Mechanic - Eric Verster		Max Burr		12/21/21		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		1001633		Eric Vo		3/4/24		8/4/16		3/4/24		0.00		0 year(s), 0 month(s), 7 day(s)		0301802		100		Beautification Maintenance Worker II		Individual Contributor		Beautification Maintenance Worker II		000308		03000 PUBLIC SERVICES		03160 FACILITIES		0301802 Beautification Maintenance Worker II - Eric Vo		JIM EGAN		3/4/24		111		111C - 21.79 USD		16.56		USD		19.18		USD		21.79		USD		21.79		USD		21.79		USD		1.136		45,323.20		USD		Hourly		S4

		1001539		Eric Watts		1/16/24		8/16/23		1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		100425		100		Facilities Contracts Compliance Specialist		Individual Contributor		Facilities Contracts Compliance Specialist		002316		54000 AIRPORT		54102 AIRPORT MAINTENANCE		100425 Facilities Contracts Compliance Specialist - Eric Watts		Celeste Elkins		1/16/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		183465		Eric Witt		2/20/12				2/20/12		12.00		12 year(s), 0 month(s), 20 day(s)		04009		600		Emergency Management Training Program Specialist		Individual Contributor		Emergency Management Training Program Specialist		001616		12030 FIRE		12230 FIRE ADMINISTRATION		04009 Emergency Management Training Program Specialist - Eric Witt		Tom Simons				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		89,085.36		USD		89,085.36		USD		1.189		89,085.36		USD		Annual		S4

		462455		Erica Andino		9/7/21				9/7/21		2.50		2 year(s), 6 month(s), 4 day(s)		0309204		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0309204 Senior Community Program Manager - Erica Andino		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		249941		Erica Kerezman		4/13/22				4/13/22		1.83		1 year(s), 10 month(s), 27 day(s)		720077H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720077H Parks Maintenance Technician – Part Time - Erica Kerezman		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		17.85		USD		0.433		18,720.00		USD		Hourly		S1

		1001092		Erica Santos Medina		10/29/23				7/17/23		0.58		0 year(s), 4 month(s), 11 day(s)		0037701		300		Victim Advocate		Individual Contributor		Victim Advocate		001765		02110 POLICE		02323 POLICE INVESTIGATIVE		0037701 Victim Advocate - Erica Santos Medina		SUP_00271 (Jessica Steed)				N22				22.84		USD		31.14		USD		39.45		USD		26.47		USD		26.47		USD		0.85		55,057.60		USD		Hourly		S1

		152340		Erick Barron		3/29/21				3/29/21		2.92		2 year(s), 11 month(s), 11 day(s)		0106202		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0106202 Assistant Golf Course Superintendent - Erick Barron		Jampe Martinsson				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		1000414		Erick Larson		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		0197403		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0197403 Firefighter / Paramedic II - Erick Larson		Richard Boden		2/13/23		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.30		USD		32.30		USD		0.927		67,184.00		USD		Hourly		S2

		295099		Erik Fronberg		6/26/22				4/12/21		2.83		0 year(s), 11 month(s), 9 day(s)		04850		600		Management Analyst		Manager		Management Analyst		002757		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		04850 Management Analyst - Erik Fronberg		Tyler Durfee				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		130115		Erik Gill		1/25/18		8/21/06		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0051301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0051301 Police Officer - Erik Gill		SUP_0366506 (Richard Chipping)		8/21/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		1001372		Erik Groethe		11/8/23				11/8/23		0.33		0 year(s), 4 month(s), 3 day(s)		0020603		600		Senior Architect		Individual Contributor		Senior Architect		002799		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0020603 Senior Architect - Erik Groethe (Overlap)		Robert Bailey				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		129,354.68		USD		128,353.68		USD		1		129,354.68		USD		Annual		S3

		538729		Erik Mills		5/24/21				5/24/21		2.75		2 year(s), 9 month(s), 16 day(s)		710897H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710897H Golf Groundskeeper - Hourly - Erik Mills		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		156432		Erik Nawrocki		4/10/06				4/10/06		17.92		17 year(s), 11 month(s), 1 day(s)		0019406		600		Airport Fleet Manager		Manager		Airport Fleet Manager		001837		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019406 Airport Fleet Manager - Erik Nawrocki		Dusty Bills				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		113,855.28		USD		113,855.28		USD		1.027		113,855.28		USD		Annual		S3

		904452		Erik Nielsen		3/19/20				3/19/20		3.92		3 year(s), 11 month(s), 21 day(s)		0106702		300		Assistant Golf Club Professional		Supervisor		Assistant Golf Club Professional		000937		04000 PUBLIC LANDS		59000 GOLF		0106702 Assistant Golf Club Professional - Erik Nielsen		David Carter				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		681067		Erik Nielson		3/2/14		3/2/14		12/10/13		10.25		10 year(s), 3 month(s), 1 day(s)		0124905		100		Metal Fabrication Technician		Individual Contributor		Metal Fabrication Technician		001925		03000 PUBLIC SERVICES		61000 FLEET		0124905 Metal Fabrication Technician - Erik Nielson		Dru Newman		3/2/17		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.98		USD		33.11		USD		1.136		70,668.80		USD		Hourly		S4

		120938		Erik O'Brien		7/5/22				7/5/22		1.67		1 year(s), 1 month(s), 6 day(s)		0400502		000		Compliance Division Director		Division Director		Compliance Division Director		002327		03000 PUBLIC SERVICES		03150 COMPLIANCE		0400502 Compliance Division Director - Erik O'Brien		Julie Crookston				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,216.64		USD		122,216.64		USD		1		122,216.64		USD		Annual		S2

		964511		Erik Russon		12/2/18		5/20/16		11/4/18		5.33		0 year(s), 11 month(s), 9 day(s)		0414702		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		0414702 Traffic Maintenance Operator II - Erik Russon		Andrew Hainsworth		4/5/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1000081		Erik Stevens		9/19/22		9/19/22		9/19/22		1.42		0 year(s), 5 month(s), 10 day(s)		0059901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0059901 Police Officer - Erik Stevens		SO1096 (Brandon Hopkins)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001440		Erik Vicario-Pena						12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		720378H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720378H Ice Rink Specialist - Hourly - Erik Vicario-Pena		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1000056		Erika Nielsen		10/3/23		1/3/20		10/3/23		0.42		0 year(s), 5 month(s), 8 day(s)		0248803		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0248803 Airfield Maintenance Specialist II - Erika Nielsen		Christopher Kontgis		10/3/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		712954		Erin Adams						11/20/23		0.25		0 year(s), 3 month(s), 20 day(s)		720497H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720497H YouthCity Elementary Program Instructor II - Erin Adams		Lauren Underwood				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		195405		Erin Cunningham		8/10/20				8/10/20		3.58		3 year(s), 7 month(s), 1 day(s)		04164		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		04164 Financial Analyst IV - Erin Cunningham		Danny Walz				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		106,575.35		USD		105,574.35		USD		1		106,575.35		USD		Annual		S3

		604069		Erin Franey		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		0040901		600		Benefits Analyst		Individual Contributor		Benefits Analyst		002121		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0040901 Benefits Analyst - Erin Franey		Kate Blackwood				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		78,702.00		USD		78,702.00		USD		1.05		78,702.00		USD		Annual		S3

		117311		Erin Mendenhall		1/6/14				1/6/14		10.17		10 year(s), 2 month(s), 5 day(s)		01323		777		Mayor		Mayor		Mayor		000001		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		01323 Mayor - Erin Mendenhall		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		172,867.00		USD		168,067.00		USD		1.6		172,867.00		USD		Annual		S4

		1000824		Esther Stowell		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800071		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800071 Board Member - Esther Stowell		Jacob Maxwell (Inherited)								0				0				0				0				0				0		0						S1

		1000568		Ethan Darrow		4/17/23		12/17/18		4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		0082901		100		Traffic Maintenance Operator I		Individual Contributor		Traffic Maintenance Operator I		001619		03000 PUBLIC SERVICES		03134 STREETS		0082901 Traffic Maintenance Operator I - Ethan Darrow		Andrew Hainsworth		12/17/21		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		319097		Ethan Driffill		4/25/22				4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		710894H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710894H Golf Relations Specialist - Hourly - Ethan Driffill		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		152420		Ethan Goad						3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		710191H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710191H Parks Maintenance Technician – Part Time - Ethan Goad		Scott Granger				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.11		USD		18.11		USD		0.439		30,135.04		USD		Hourly		S1

		1001632		Ethan Godwin						2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		720259H		700		City Apprentice		Individual Contributor		City Apprentice		002508		03000 PUBLIC SERVICES		03134 STREETS		720259H City Apprentice - Ethan Godwin		Jordan Bird				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		104677		Ethan Granger		8/28/23		8/28/19		8/28/23		0.50		0 year(s), 6 month(s), 12 day(s)		0114401		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		0114401 Parks Maintenance Technician II - Ethan Granger		Raymond Genao		8/28/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		833164		Ethan Meyer		4/15/21				4/15/21		2.83		2 year(s), 10 month(s), 25 day(s)		710148H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710148H Golf Relations Specialist - Hourly - Ethan Meyer		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001043		Ethan Nielsen		7/10/23		5/26/21		7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		02302		100		Fleet Service Worker		Individual Contributor		Fleet Service Worker		001131		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02302 Fleet Service Worker - Ethan Nielsen		Tyler Honey		7/10/23		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		1000292		Ethan Wagstaff						11/14/22		1.25		1 year(s), 1 month(s), 18 day(s)		720458H		700		Ice Rink Assistant Manager - Hourly		Individual Contributor		Ice Rink Assistant Manager - Hourly		001835		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720458H Ice Rink Assistant Manager - Hourly - Ethan Wagstaff		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		29,120.00		USD		Hourly		S1

		1000294		Eugene Lim		5/14/23				1/9/23		1.17		0 year(s), 9 month(s), 26 day(s)		04280		600		Auditor I		Individual Contributor		Auditor I		002820		11200 FINANCE		11202 ACCOUNTING		04280 Auditor I - Eugene Lim		Sharon Mangelson				E22				47,502.00		USD		64,777.44		USD		82,052.88		USD		63,531.20		USD		63,531.20		USD		0.981		63,531.20		USD		Annual		S2

		313402		Eva Coley Mells						2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		710029H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710029H School Crossing Guard - Hourly - Eva Coley Mells		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		605384		Eva Lopez Chavez		12/6/23				12/6/23		0.25		0 year(s), 3 month(s), 5 day(s)		02185		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02185 Council Person - Eva Lopez Chavez		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		42,017.00		USD		42,017.00		USD		0.4		42,017.00		USD		Annual		S1

		1001045		Evan Boyd		7/25/23		7/17/10		7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		910034		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		910034 Police Officer - Evan Boyd		SUP_0031302 (Sherry Cardon)		7/17/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000496		Evan Lee						3/13/23		0.92		0 year(s), 11 month(s), 27 day(s)		710116H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710116H Golf Relations Specialist - Hourly - Evan Lee		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		1001223		Evan Raye		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0425201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0425201 Police Officer - Evan Raye		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		128041		Evan Sherlock		11/23/15				11/23/15		8.25		8 year(s), 3 month(s), 17 day(s)		0195202		600		Business Systems Analyst I		Individual Contributor		Business Systems Analyst I		002337		12030 FIRE		12270 FIRE SUPPORT SERVICE		0195202 Business Systems Analyst I - Evan Sherlock		David Herrmann				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,857.68		USD		86,857.68		USD		1		86,857.68		USD		Annual		S3

		1000673		Evan Weltsch		5/22/23		8/22/18		5/22/23		0.75		0 year(s), 9 month(s), 18 day(s)		04693		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04693 Park Ranger - Evan Weltsch		Suzy Lee		8/15/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		1000727		Everette Bacon		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800002		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800002 Board Member - Everette Bacon		Ashley Lichtle								0				0				0				0				0				0		0						S1

		1000523		Ezequiel Vega		3/27/23				3/27/23		0.92		0 year(s), 11 month(s), 13 day(s)		01039		300		Warehouse Specialist		Individual Contributor		Warehouse Specialist		001477		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		01039 Warehouse Specialist - Ezequiel Vega		Patrick Staker				N18				19.53		USD		25.94		USD		32.34		USD		28.00		USD		28.00		USD		1.079		58,240.00		USD		Hourly		S3

		642154		Ezra Bitseedy		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04429		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04429 Police Officer - Ezra Bitseedy		SUP_0033303 (Bill Manzanares)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		603853		F. Lucienne Archuleta		1/22/96		1/1/00		1/22/96		28.08		28 year(s), 1 month(s), 18 day(s)		04598		300		Accountant II		Individual Contributor		Accountant II		001665		12030 FIRE		12230 FIRE ADMINISTRATION		04598 Accountant II - F. Lucienne Archuleta		Clint Rasmussen				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		1001469		Fabian Valenzuela		12/14/23		12/14/21		12/14/23		0.17		0 year(s), 2 month(s), 26 day(s)		03923		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		03923 Airport Operations Specialist – Terminal/Landside I - Fabian Valenzuela		Teresa Griffiths, Jordan Tatton		12/14/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		114276		Fabrizio Terzo		4/13/15		8/22/15		4/13/15		8.83		8 year(s), 10 month(s), 27 day(s)		04404		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04404 Engineering Technician IV - Fabrizio Terzo		Anita Graves		8/22/15		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		390991		Faith Martinez		8/3/14		8/3/10		7/15/13		10.58		10 year(s), 7 month(s), 25 day(s)		0409901		200		Office Technician II		Individual Contributor		Office Technician II		001191		03000 PUBLIC SERVICES		03150 COMPLIANCE		0409901 Office Technician II - Faith Martinez		Bobby Ridge		8/3/18		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		222754		Fast Eddie Edwards		2/10/12				2/10/12		12.08		12 year(s), 1 month(s), 1 day(s)		710188H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710188H Golf Relations Specialist - Hourly - Fast Eddie Edwards		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		105354		Fel Fano		3/25/13				3/25/13		10.92		0 year(s), 1 month(s), 19 day(s)		0070403		600		Engineering Contracts Administrator		Individual Contributor		Engineering Contracts Administrator		002841		03000 PUBLIC SERVICES		03176 ENGINEERING		0070403 Engineering Contracts Administrator - Fel Fano		Josh Willie				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		74,417.62		USD		74,417.62		USD		0.9		74,417.62		USD		Annual		S2

		977482		Felicia Baca		1/2/19				1/2/19		5.17		5 year(s), 2 month(s), 9 day(s)		0102501		000		Arts Division Director		Division Director		Arts Division Director		002312		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0102501 Arts Division Director - Felicia Baca		Jacob Maxwell				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		125,212.75		USD		125,212.75		USD		1.129		125,212.75		USD		Annual		S3

		173379		Felicia Hunt		4/2/01		10/13/03		4/2/01		22.92		22 year(s), 11 month(s), 9 day(s)		0365102		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365102 Airport Operations Specialist – Terminal/Landside I - Felicia Hunt		Teresa Griffiths, Jordan Tatton		10/13/06		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.75		USD		27.67		USD		1.107		57,709.60		USD		Hourly		S4

		551464		Felicity Yoshigi		10/25/21				10/25/21		2.33		2 year(s), 4 month(s), 15 day(s)		0395502		000		Public Engagement Communications Specialist - City Council		Individual Contributor		Public Engagement Communications Specialist - City Council		002352		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0395502 Public Engagement Communications Specialist - City Council - Felicity Yoshigi		Lehua Weaver				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		76,001.00		USD		75,000.00		USD		0.953		76,001.00		USD		Annual		S2

		102970		Felina Lazalde		10/24/16		1/1/00		10/24/16		7.33		7 year(s), 4 month(s), 16 day(s)		0401002		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0401002 Office Facilitator II - Felina Lazalde		Danny Walz				N22				22.84		USD		31.14		USD		39.45		USD		30.74		USD		30.26		USD		0.971		63,941.80		USD		Hourly		S2

		482208		Felipe Maldonado		12/4/00		9/9/15		3/6/00		24.00		24 year(s), 0 month(s), 5 day(s)		0091703		100		Waste & Recycling Lead Equipment Operator		Individual Contributor		Waste & Recycling Lead Equipment Operator		002307		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091703 Waste & Recycling Lead Equipment Operator - Felipe Maldonado		Cliff Kano		9/9/18		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		360561		Felix Gonzalez		8/25/94		8/25/99		3/15/94		29.92		29 year(s), 11 month(s), 25 day(s)		0000901		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0000901 Airfield Maintenance Specialist III - Felix Gonzalez		Lamar Stuart		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		605552		Felix Landry		7/2/18				7/2/18		5.67		0 year(s), 1 month(s), 7 day(s)		0386701		600		Business Systems Analyst II		Individual Contributor		Business Systems Analyst II		002338		03000 PUBLIC SERVICES		03160 FACILITIES		0386701 Business Systems Analyst II - Felix Landry		Jeff Katter				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		90,501.14		USD		90,501.14		USD		0.945		90,501.14		USD		Annual		S2

		933870		Fenan Husen		11/29/21				11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		710330H		700		Office Technician II - Hourly		Individual Contributor		Office Technician II - Hourly		001816		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		710330H Office Technician II - Hourly - Fenan Husen		Joseph Anthony				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		102377		Fernando Puga		3/7/22		3/15/14		3/7/22		2.00		0 year(s), 3 month(s), 11 day(s)		100466		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		100466 Senior Community Program Manager - Fernando Puga		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		584249		Fine Langi		7/22/12		7/22/11		3/26/12		11.92		11 year(s), 11 month(s), 14 day(s)		04029		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04029 Waste & Recycling Equipment Operator II - Fine Langi		Joseph Trujillo		7/22/14		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		875496		Floyd Parker		11/13/00		11/13/01		11/13/00		23.25		23 year(s), 3 month(s), 27 day(s)		0021203		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021203 Fleet Mechanic - Floyd Parker		Tyler Honey		11/13/04		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.17		USD		32.08		USD		1.136		68,988.40		USD		Hourly		S4

		1001451		FORREST ALDRICH		12/11/23		12/11/23		12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		0411702		100		Wastewater Collection Maintenance Worker Trainee		Individual Contributor		Wastewater Collection Maintenance Worker Trainee		002710		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0411702 Wastewater Collection Maintenance Worker Trainee - FORREST ALDRICH		Steven Scoville		12/11/23		116 - PU		116A - PU - 19.22 USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		1		39,977.60		USD		Hourly		S1

		880435		Franco Gagliardi		10/19/08		10/19/08		2/20/08		16.00		16 year(s), 0 month(s), 20 day(s)		0371306		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371306 Judicial Assistant II - Franco Gagliardi		Andree Blietschau		11/13/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		139153		Frank Young		8/21/95				8/21/95		28.50		28 year(s), 6 month(s), 19 day(s)		0087805		600		Waste & Recycling Operations Manager		Manager		Waste & Recycling Operations Manager		002450		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0087805 Waste & Recycling Operations Manager - Frank Young		Chris Bell				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,601.86		USD		105,601.86		USD		1.05		105,601.86		USD		Annual		S3

		1000481		Frank Zu		2/21/23		2/21/23		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		0172802		100		Water Meter Technician II		Individual Contributor		Water Meter Technician II		002714		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172802 Water Meter Technician II - Frank Zu		Kory Johansen		12/18/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		090353		Frankie Price		7/20/98		7/20/98		7/20/98		25.58		25 year(s), 7 month(s), 20 day(s)		0039702		200		Quartermaster Technician		Individual Contributor		Quartermaster Technician		001938		02110 POLICE		02320 PD ADMIN & SUPPORT		0039702 Quartermaster Technician - Frankie Price		Police Quartermaster (Benjamin Hone)		7/20/06		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		1000125		Franklin Soriano		8/29/22		5/29/19		8/29/22		1.50		1 year(s), 6 month(s), 11 day(s)		04098		100		Graffiti Response Field Technician		Individual Contributor		Graffiti Response Field Technician		000192		04000 PUBLIC LANDS		04100 PARKS		04098 Graffiti Response Field Technician - Franklin Soriano		Orlando Fernandez		5/14/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		131316		Fred   BRENT Rawson		8/28/16		8/28/16		5/2/16		7.83		7 year(s), 10 month(s), 9 day(s)		04034		100		Fleet Parts Delivery Driver		Individual Contributor		Fleet Parts Delivery Driver		002886		03000 PUBLIC SERVICES		61000 FLEET		04034 Fleet Parts Delivery Driver - Fred BRENT Rawson		Jonathan Plastow		8/28/19		109		109C - 20.59 USD		15.63		USD		18.11		USD		20.59		USD		20.59		USD		20.59		USD		1.137		42,827.20		USD		Hourly		S4

		016576		Fred Smullin		2/19/19				2/19/19		5.00		5 year(s), 0 month(s), 21 day(s)		0120605		600		Software Engineering Team Manager		Manager		Software Engineering Team Manager		002507		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0120605 Software Engineering Team Manager - Fred Smullin		Reza Faraji				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		145,310.11		USD		144,309.11		USD		1.071		145,310.11		USD		Annual		S3

		827158		Freddie Wulle		11/29/21		11/28/18		11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		0113702		100		Maint. Electrician Iv - 01		Individual Contributor		Maintenance Electrician IV		000168		04000 PUBLIC LANDS		04100 PARKS		0113702 Maint. Electrician Iv - 01 - Freddie Wulle		Zane Badger		11/29/21		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1001189		Freddy Zavala						8/26/23		0.50		0 year(s), 6 month(s), 14 day(s)		720190H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720190H Parks Maintenance Technician – Part Time - Freddy Zavala		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		345583		Frederick Louis		1/9/23		3/9/02		1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04841		100		Community Response Specialist II		Individual Contributor		Community Response Specialist II		002825		02110 POLICE		02320 PD ADMIN & SUPPORT		04841 Community Response Specialist II - Frederick Louis		Mason Givens		3/9/05		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		1000359		Frida Quintanar		1/23/23		1/23/23		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0047202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0047202 Police Officer - Frida Quintanar		SUP_0054402 (Stephen Masters)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		362644		Frieda Johnston-Dick		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710720H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710720H YouthCity Elementary Program Instructor I - Frieda Johnston-Dick		Connie Paredes-Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		431608		Gabe Kranwinkle		9/23/18		11/18/18		7/2/18		5.67		0 year(s), 8 month(s), 14 day(s)		0154405		330		Industrial Electrician IV		Individual Contributor		Industrial Electrician IV		002658		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154405 Industrial Electrician IV - Gabe Kranwinkle		Michael Peglau		6/26/23		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		1000091		Gabe McQueen		9/19/22		9/19/22		9/19/22		1.42		0 year(s), 5 month(s), 10 day(s)		0066903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0066903 Police Officer - Gabe McQueen		SUP_0367803 (David Sonntag)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		30.13		USD		29.26		USD		0.785		62,660.80		USD		Hourly		S1

		931431		Gabe Paulino		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910015		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		910015 Police Officer - Gabe Paulino		SUP_0245002 (Jason Tripodi)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.21		USD		31.20		USD		0.837		66,996.00		USD		Hourly		S1

		1000018		Gabe Reilly		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		04729		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04729 Firefighter I - Gabe Reilly		Clay Coles		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		356183		Gabe Stock		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0063103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0063103 Police Officer - Gabe Stock		SUP_0063903 (Devin Stutz)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		1001150		Gabe Turner		8/21/23				8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		0131702		600		Systems Engineer I		Individual Contributor		Systems Engineer I		002783		65000 INFORMATION MANAGEMENT SERVICES		65031 IMS Network and Security Services		0131702 Systems Engineer I - Gabe Turner		Lee Hussey				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		101,001.00		USD		100,000.00		USD		0.902		101,001.00		USD		Annual		S2

		1000677		Gabriel Adams		5/15/23		5/15/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0068801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0068801 Police Officer - Gabriel Adams		Jaron Harker		5/15/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		267166		Gabriel Casillas		5/2/22		5/2/21		5/2/22		1.83		1 year(s), 10 month(s), 9 day(s)		0094506		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0094506 Asphalt Equipment Operator II - Gabriel Casillas		Eric Ferguson		2/5/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1000662		Gabriel Castaneda		5/30/23		1/29/17		5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		0112504		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0112504 Fleet Mechanic - Gabriel Castaneda		Dru Newman		5/30/23		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		28.40		USD		27.42		USD		0.971		59,080.44		USD		Hourly		S2

		163386		Gabriel Mesquita		7/13/20		7/13/20		7/13/20		3.58		0 year(s), 6 month(s), 20 day(s)		0110201		100		Cemetery Equipment Operator		Individual Contributor		Cemetery Equipment Operator		001939		04000 PUBLIC LANDS		04100 PARKS		0110201 Cemetery Equipment Operator - Gabriel Mesquita		Hayden Barben		11/20/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		109746		Gabriela Ayon		9/14/15		4/9/13		9/14/15		8.42		0 year(s), 0 month(s), 22 day(s)		100374		200		Office Technician II		Individual Contributor		Office Technician II		001191		03000 PUBLIC SERVICES		03134 STREETS		100374 Office Technician II - Gabriela Ayon		Heather Koplin		2/18/24		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		500136		Gabriela Garcia		11/15/10		11/15/08		11/15/10		13.25		13 year(s), 3 month(s), 25 day(s)		0371808		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371808 Judicial Assistant III - Gabriela Garcia		Andree Blietschau		11/15/16		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.96		USD		30.48		USD		1.201		64,399.40		USD		Hourly		S4

		1000633		Gaby Ewell		5/15/23				5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0137302		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11200 FINANCE		11204 TREASURER'S OFFICE		0137302 Financial Analyst III - Gaby Ewell		Sam Kenney				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		86,595.60		USD		86,595.60		USD		0.904		86,595.60		USD		Annual		S2

		1001425		Gage Anderson		11/26/23		8/26/19		11/26/23		0.25		0 year(s), 3 month(s), 14 day(s)		04589		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04589 Airfield Maintenance Specialist I - Gage Anderson		Adam Bigelow		11/26/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.35		USD		25.27		USD		1.136		52,717.60		USD		Hourly		S4

		1001417		Gage Brunson		11/27/23		11/27/23		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		0076804		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0076804 Compliance Enforcement Officer - Gage Brunson		Juan Medina		11/27/23		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		121435		Garden Gaucin						5/10/23		0.83		0 year(s), 10 month(s), 1 day(s)		710478H		700		Computer Center Assistant - Hourly		Individual Contributor		Computer Center Assistant - Hourly		001910		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710478H Computer Center Assistant - Hourly - Garden Gaucin		Sean Martin				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.12		USD		18.00		USD		0.437		23,556.00		USD		Hourly		S1

		1001486		Garrett Brennan		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0052701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0052701 Police Officer - Garrett Brennan		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001311		Garrett Camper		10/17/23		10/17/23		10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		04347		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04347 Fleet Mechanic - Garrett Camper		Derek Howells		10/17/23		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		28.29		USD		27.42		USD		0.971		58,833.60		USD		Hourly		S2

		125703		Garrett Wood		8/31/15		8/31/15		8/31/15		8.50		8 year(s), 6 month(s), 11 day(s)		0417401		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0417401 Firefighter / Paramedic II - Garrett Wood		Todd Hoover		8/31/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		43.29		USD		42.42		USD		1.217		90,033.60		USD		Hourly		S4

		521862		Gary Bilbrey		5/19/03				5/19/03		20.75		20 year(s), 9 month(s), 21 day(s)		0299902		600		Airport Operations Manager Security		Manager		Airport Operations Manager Security		002446		54000 AIRPORT		54101 AIRPORT OPERATIONS		0299902 Airport Operations Manager Security - Gary Bilbrey		David Korzep				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		102,018.00		USD		102,018.00		USD		1.065		102,018.00		USD		Annual		S3

		623918		Gary Carter		10/3/05		10/3/05		10/3/05		18.42		18 year(s), 5 month(s), 8 day(s)		04577		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12230 FIRE ADMINISTRATION		04577 Fire Captain - Gary Carter		Ty Shepherd		10/3/05		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		528827		Gary Christensen		4/26/12				4/26/12		11.83		11 year(s), 10 month(s), 14 day(s)		710150H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710150H Golf Relations Specialist - Hourly - Gary Christensen		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		922104		Gary Deveraux		10/7/91		9/30/99		10/7/91		32.42		32 year(s), 5 month(s), 4 day(s)		0248501		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0248501 Airfield Maintenance Specialist III - Gary Deveraux		Lamar Stuart		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1000541		Gary Kobzeff		4/3/23				4/3/23		0.92		0 year(s), 11 month(s), 8 day(s)		0150705		600		Engineer V		Individual Contributor		Engineer V		002199		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0150705 Engineer V - Gary Kobzeff		Natalie Moore				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		349925		Gary Menlove		4/4/05		3/1/20		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		0187303		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0187303 Fire Captain - Gary Menlove		Karl Steadman		3/1/20		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		339020		Gary Perkins		9/11/00		9/11/00		9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0186404		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0186404 Firefighter Engineer III - Gary Perkins		Jeffrey Kauffmann		9/11/09		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.41		USD		40.27		USD		1.247		117,686.24		USD		Hourly		S4

		498876		Gary Petit		10/22/07		8/19/09		10/22/07		16.33		16 year(s), 4 month(s), 18 day(s)		0403301		100		Sprinkler Irrigation Technician III		Individual Contributor		Sprinkler Irrigation Technician III		002149		04000 PUBLIC LANDS		04100 PARKS		0403301 Sprinkler Irrigation Technician III - Gary Petit		Justin Potter		8/19/12		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		33.72		USD		29.32		USD		1.136		70,133.44		USD		Hourly		S4

		1001509		Gary Saena		12/26/23		12/26/18		12/26/23		0.17		0 year(s), 2 month(s), 14 day(s)		0114201		100		Graffiti Response Field Technician		Individual Contributor		Graffiti Response Field Technician		000192		04000 PUBLIC LANDS		04100 PARKS		0114201 Graffiti Response Field Technician - Gary Saena		Orlando Fernandez		12/26/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		480720		Gary Waldron		12/30/98		12/30/98		12/30/98		25.17		1 year(s), 4 month(s), 11 day(s)		0006405		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02319 POL OFF CHIEF		0006405 Police Sergeant - Gary Waldron		Tyler Lowe				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		170477		Gavin Mehraban		6/1/21				6/1/21		2.75		1 year(s), 1 month(s), 6 day(s)		0257106		600		Facilities Maintenance Warranty / Commissioning Manager		Supervisor		Facilities Maintenance Warranty / Commissioning Manager		000861		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0257106 Facilities Maintenance Warranty / Commissioning Manager - Gavin Mehraban		Bruce Arnold				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		96,769.40		USD		95,768.40		USD		1		96,769.40		USD		Annual		S3

		132682		Gavin White		9/4/14		7/2/05		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0237004		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0237004 Police Officer - Gavin White		Kevin Blue		7/2/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1000714		Gayle Bowen						5/18/23		0.75		0 year(s), 9 month(s), 22 day(s)		710676H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710676H Golf Relations Specialist - Hourly - Gayle Bowen		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		954207		Gaylynn Farrell (On Leave)		4/9/09		1/28/13		9/12/11		12.42		12 year(s), 5 month(s), 28 day(s)		0026602		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0026602 Airport Operations Specialist – Terminal/Landside I - Gaylynn Farrell (On Leave)		Teresa Griffiths, Jordan Tatton		1/28/16		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.67		USD		27.67		USD		1.107		57,553.60		USD		Hourly		S4

		932555		Gena Lopez		11/7/22				11/7/22		1.33		1 year(s), 4 month(s), 4 day(s)		04618		300		Senior Human Resources Technician		Individual Contributor		Senior Human Resources Technician		001866		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04618 Senior Human Resources Technician - Gena Lopez		James Phelps				N19				20.50		USD		27.08		USD		33.66		USD		27.09		USD		27.09		USD		1		56,347.20		USD		Hourly		S3

		930625		Gene Montoya		12/28/08		8/12/17		12/28/08		15.17		15 year(s), 2 month(s), 12 day(s)		0158811		100		Wastewater Plant Maintenance Operator IV		Individual Contributor		Wastewater Plant Maintenance Operator IV		002727		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0158811 Wastewater Plant Maintenance Operator IV - Gene Montoya		Marty Bright		8/12/20		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		826229		Gene Smith		1/23/22		1/23/19		1/23/22		2.08		2 year(s), 1 month(s), 17 day(s)		04462		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04462 Airfield Maintenance Specialist III - Gene Smith		Adam Bigelow		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1000343		Genevieve Reyes		12/21/22				12/21/22		1.17		0 year(s), 3 month(s), 1 day(s)		100401		600		Deputy Risk Manager		Individual Contributor		Deputy Risk Manager		002897		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		100401 Deputy Risk Manager - Genevieve Reyes		LAUREE ROBERTS				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		111,882.68		USD		110,881.68		USD		1		111,882.68		USD		Annual		S3

		1001032		George F Hurtado		6/20/23		5/16/15		6/20/23		0.67		0 year(s), 8 month(s), 20 day(s)		04813		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04813 Airport Operations Specialist – Terminal/Landside I - George F Hurtado		Teresa Griffiths, Jordan Tatton		6/20/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		100461		George Hansen		1/25/16		1/25/15		1/25/16		8.08		8 year(s), 1 month(s), 15 day(s)		0021106		100		Senior Fleet Mechanic		Individual Contributor		Senior Fleet Mechanic		002676		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021106 Senior Fleet Mechanic - George Hansen		Derek Howells		1/25/18		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		37.67		USD		36.17		USD		1.136		78,357.20		USD		Hourly		S4

		060551		George Throckmorton		3/29/99		1/1/06		3/29/99		24.92		24 year(s), 11 month(s), 11 day(s)		0268203		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		0268203 Crime Scene Technician II - George Throckmorton		Police Feild Services 2 (Courtney Person)		9/17/23		319		319S - 33.40 USD		22.30		USD		24.96		USD		27.62		USD		33.40		USD		33.40		USD		1.338		69,472.00		USD		Hourly		Above Top Segment

		719277		George Tupouata		6/10/19		6/10/16		6/10/19		4.75		4 year(s), 9 month(s), 1 day(s)		0085602		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0085602 Asphalt Equipment Operator II - George Tupouata		Eric Ferguson		6/10/19		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		128846		George Uyema		1/3/13		1/3/13		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0269402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0269402 Police Officer - George Uyema		Zack Martin		1/3/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		607683		Gerald Allred		1/25/18		4/25/83		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0055201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0055201 Police Officer - Gerald Allred		SUP_0029201 (Andrew Cluff)		4/25/95		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		055273		Gerardo Hernandez-Perez		1/10/21		1/1/00		12/18/17		6.17		1 year(s), 8 month(s), 28 day(s)		90119		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		90119 Senior Community Program Manager - Gerardo Hernandez-Perez		Patricia Vaquera-Estrada				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		980685		Gianni Valente		9/2/03		9/2/03		9/2/03		20.50		1 year(s), 4 month(s), 24 day(s)		0197504		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0197504 Fire Captain - Gianni Valente		Battalion 1 B Platoon (Brandon Shumway)		4/16/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		860107		Gina Altenes		7/26/11				7/26/11		12.58		12 year(s), 7 month(s), 14 day(s)		0118002		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		03000 PUBLIC SERVICES		61000 FLEET		0118002 Special Projects Assistant - Gina Altenes		Nancy Bean				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		369970		Gina Bell		8/30/94				8/30/94		29.50		29 year(s), 6 month(s), 11 day(s)		0177001		300		Office Facilitator II 96		Individual Contributor		Office Facilitator II		002804		12030 FIRE		12245 FIRE OPERATIONS		0177001 Office Facilitator II 96 - Gina Bell		Dave Chugg				N22				22.84		USD		31.14		USD		39.45		USD		32.39		USD		32.39		USD		1.04		67,371.20		USD		Hourly		S3

		950875		Gina Varni		3/6/22				3/15/13		10.92		10 year(s), 11 month(s), 25 day(s)		0233101		300		Player Dev And Programs Mgr		Individual Contributor		Player Development & Programs Manager		002614		04000 PUBLIC LANDS		59000 GOLF		0233101 Player Dev And Programs Mgr - Gina Varni		Kelsey Chugg				N21				21.72		USD		29.63		USD		37.54		USD		29.97		USD		29.63		USD		1		62,345.40		USD		Hourly		S2

		1000112		Ginger Kammeyer						8/24/22		1.50		1 year(s), 2 month(s), 15 day(s)		720444H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720444H Golf Relations Specialist - Hourly - Ginger Kammeyer		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1000848		Ginnette Cannon		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800126		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800126 Board Member - Ginnette Cannon		ASHLYN LARSEN								0				0				0				0				0				0		0						S1

		1001097		Giovanni Fernandez		7/25/23		1/25/15		7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		0130901		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0130901 Maintenance Specialist II - Giovanni Fernandez		Tony Valente		7/25/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		591438		Glen Spencer		1/27/03		1/27/03		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		0206604		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0206604 Airport Rescue Firefighter III - Glen Spencer		Edward Endemano		1/27/12		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		1001312		Glenn Aydelotte		10/4/23		10/4/23		10/4/23		0.42		0 year(s), 5 month(s), 7 day(s)		0158012		100		Water Reclamation Facility Operator I		Individual Contributor		Water Reclamation Facility Operator I		002715		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0158012 Water Reclamation Facility Operator I - Glenn Aydelotte		Benjamin Freeman		10/4/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		776142		Gloria Cortes		3/1/21				3/1/21		3.00		3 year(s), 0 month(s), 10 day(s)		0117803		600		Financial Analyst II		Individual Contributor		Financial Analyst II		002749		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0117803 Financial Analyst II - Gloria Cortes		Joseph Anthony				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		77,834.16		USD		76,833.16		USD		1.025		77,834.16		USD		Annual		S3

		918712		Gordon Black		2/3/09		2/3/09		2/3/09		15.08		15 year(s), 1 month(s), 8 day(s)		0249802		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0249802 Airport Airfield Operations Specialist - Gordon Black		Doug Harris		2/3/15		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		906424		Gordon Brown		10/4/21		10/4/18		10/4/21		2.42		0 year(s), 7 month(s), 5 day(s)		04474		300		Airfield Electrical Supervisor		Supervisor		Airfield Electrical Supervisor		002315		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04474 Airfield Electrical Supervisor - Gordon Brown		Tracy Prettyman				N27				29.12		USD		39.75		USD		50.38		USD		48.84		USD		48.84		USD		1.229		101,587.20		USD		Hourly		S4

		340927		GORDON GLEASON						6/24/22		1.67		1 year(s), 8 month(s), 16 day(s)		710938H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710938H Golf Groundskeeper - Hourly - GORDON GLEASON		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		959994		Gordon Swift		7/7/08		7/7/08		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0385003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0385003 Police Officer - Gordon Swift		Harrison Livsey		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		870764		Gordon Worsencroft		7/14/05				7/14/05		18.58		1 year(s), 9 month(s), 11 day(s)		0029001		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02320 PD ADMIN & SUPPORT		0029001 Police Lieutenant - Gordon Worsencroft		Police Support Division (John Beener)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		146,844.00		USD		131,040.00		USD		1.241		146,844.00		USD		Annual		S4

		107343		Grace Maldonado		4/20/20		5/16/22		4/20/20		3.83		1 year(s), 9 month(s), 25 day(s)		0048502		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0048502 Police Officer - Grace Maldonado		SO1097 (Jordan Robison)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001502		Grace Tipton		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0055701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0055701 Police Officer - Grace Tipton		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		059980		Grant Amann		11/15/21				11/15/21		2.25		0 year(s), 4 month(s), 4 day(s)		0101203		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101203 Principal Planner - Grant Amann		Kelsey Lindquist				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		79,034.34		USD		79,034.34		USD		0.956		79,034.34		USD		Annual		S2

		1001601		Grant Cernok		2/6/24		2/6/21		2/6/24		0.08		0 year(s), 1 month(s), 5 day(s)		0257004		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0257004 Fleet Mechanic - Grant Cernok		Tyler Honey		2/6/24		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		995529		Greg Archuleta		12/14/03				12/14/03		20.17		20 year(s), 2 month(s), 26 day(s)		0176403		600		Stormwater Quality Program Manager		Manager		Stormwater Quality Program Manager		002782		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0176403 Stormwater Quality Program Manager - Greg Archuleta		Teresa Gray				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		570655		Greg Arslanian		9/7/99				9/7/99		24.50		24 year(s), 6 month(s), 4 day(s)		0010601		600		Assistant Maintenance Director		Assistant Division Director		Assistant Maintenance Director		002384		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0010601 Assistant Maintenance Director - Greg Arslanian		Eddie Clayson				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		135,073.68		USD		135,073.68		USD		1.052		135,073.68		USD		Annual		S3

		1001170		Greg Cleary		9/11/23				9/11/23		0.50		0 year(s), 6 month(s), 0 day(s)		0134409		600		City Budget Director		Division Director		City Budget Director		002193		11200 FINANCE		11202 ACCOUNTING		0134409 City Budget Director - Greg Cleary		Lisa Hunt				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		131,001.00		USD		130,000.00		USD		1.013		131,001.00		USD		Annual		S3

		954371		Greg Holmes		1/14/08		1/14/08		1/14/08		16.08		16 year(s), 1 month(s), 26 day(s)		0205605		400		Firefighter – Hazardous Materials Technician III		Individual Contributor		Firefighter – Hazardous Materials Technician III		001471		12030 FIRE		12245 FIRE OPERATIONS		0205605 Firefighter – Hazardous Materials Technician III - Greg Holmes		Adam Davies		1/14/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		570477		Greg Hualde		3/15/15		6/10/16		3/18/13		10.92		0 year(s), 3 month(s), 14 day(s)		04097		100		General Maintenance Worker II		Individual Contributor		General Maintenance Worker II		002489		04000 PUBLIC LANDS		04100 PARKS		04097 General Maintenance Worker II - Greg Hualde		Zane Badger		11/26/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		819233		Greg Lund		8/31/93		8/26/99		8/31/93		30.50		30 year(s), 6 month(s), 11 day(s)		0223203		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0223203 Fleet Mechanic - Greg Lund		Tyler Honey		8/26/02		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		976391		Greg Miller		1/14/08		1/14/08		1/14/08		16.08		16 year(s), 1 month(s), 26 day(s)		0192806		400		Firefighter Investigator III		Individual Contributor		Firefighter Investigator III		001488		12030 FIRE		12270 FIRE SUPPORT SERVICE		0192806 Firefighter Investigator III - Greg Miller		Wyman Berg		1/14/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		1000934		Greg Sanchez		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800267		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800267 Board Member - Greg Sanchez		Amy Lyons								0				0				0				0				0				0		0						S1

		911451		Gregary Stuart		10/6/08		7/10/08		10/6/08		15.42		15 year(s), 5 month(s), 5 day(s)		0260303		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0260303 Airfield Maintenance Specialist III - Gregary Stuart		Brandon Oakes		7/10/11		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		107967		Gregg Evans		8/18/14				8/18/14		9.50		9 year(s), 6 month(s), 22 day(s)		04613		600		Financial Manager II		Manager		Financial Manager II		002271		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		04613 Financial Manager II - Gregg Evans		Kristin Riker				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		136,000.00		USD		136,000.00		USD		1.168		136,000.00		USD		Annual		S4

		1001003		GREGG GOLDEN		7/3/23				7/3/23		0.67		0 year(s), 8 month(s), 8 day(s)		04215		600		Social Work Manager		Manager		Social Work Manager		002583		02110 POLICE		02323 POLICE INVESTIGATIVE		04215 Social Work Manager - GREGG GOLDEN		Police Community Connections Team (Karen Montano)				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		93,500.00		USD		93,500.00		USD		1.025		93,500.00		USD		Annual		S3

		040905		Gregory Cayias		1/27/15				1/27/15		9.08		9 year(s), 1 month(s), 13 day(s)		710648H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710648H Golf Relations Specialist - Hourly - Gregory Cayias		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.25		USD		15.10		USD		0.366		15,860.00		USD		Hourly		S1

		188284		Gregory Fieseler		7/15/91				8/13/90		33.50		33 year(s), 6 month(s), 27 day(s)		0123203		300		Compliance Division Field Supervisor		Supervisor		Compliance Division Field Supervisor		002359		03000 PUBLIC SERVICES		03150 COMPLIANCE		0123203 Compliance Division Field Supervisor - Gregory Fieseler		Erik O'Brien				N27				29.12		USD		39.75		USD		50.38		USD		39.74		USD		39.74		USD		1		82,659.20		USD		Hourly		S2

		399082		Gregory Hirst		3/5/18		3/5/15		3/5/18		6.00		6 year(s), 0 month(s), 6 day(s)		02709		100		Hvac Tec. II-95		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02709 Hvac Tec. II-95 - Gregory Hirst		Matt Edwards		3/5/18		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		607416		GREGORY JARVIS						5/30/22		1.75		1 year(s), 9 month(s), 11 day(s)		710109H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710109H Golf Relations Specialist - Hourly - GREGORY JARVIS		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		129788		Gregory Murray (On Leave)		5/15/13		5/15/13		2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		0187005		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0187005 Firefighter / Paramedic III - Gregory Murray (On Leave)		Brett Key		5/15/13		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.10		USD		43.48		USD		1.247		128,413.76		USD		Hourly		S4

		103415		Gregory Spratley		3/14/16		3/14/16		3/14/16		7.92		7 year(s), 11 month(s), 26 day(s)		0193702		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0193702 Firefighter Engineer II - Gregory Spratley		Kyle Lavender		3/14/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.58		USD		39.29		USD		1.217		82,323.20		USD		Hourly		S4

		833565		Gregory Wilking		7/15/06		1/1/00		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0033402		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0033402 Police Sergeant - Gregory Wilking		SUP_0028901 (Brandon Shearer)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		127030		Greta Alarcon		5/19/19		5/19/15		1/6/14		10.17		10 year(s), 2 month(s), 5 day(s)		04161		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04161 Community Programs Manager - Greta Alarcon		Sean Martin				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,974.00		USD		64,974.00		USD		0.91		64,974.00		USD		Annual		S2

		1000776		Greta Sommerfeld		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800221		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800221 Board Member - Greta Sommerfeld		Amy Lyons								0				0				0				0				0				0		0						S1

		347770		Grif Jensen		6/19/00				6/19/00		23.67		23 year(s), 8 month(s), 21 day(s)		0306506		600		Director of Technology Services		Individual Contributor		Director of Technology Services		002559		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0306506 Director of Technology Services - Grif Jensen		Aaron Bentley				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		128,983.40		USD		127,982.40		USD		0.95		128,983.40		USD		Annual		S2

		1001162		Guillermo Echeverria		8/21/23				8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		0023101		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0023101 Facilities Maintenance Coordinator - Guillermo Echeverria		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		862160		Guillermo Rizo		12/1/20		12/1/20		12/1/20		3.25		1 year(s), 2 month(s), 3 day(s)		0076403		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0076403 Compliance Enforcement Officer - Guillermo Rizo		Gregory Fieseler		1/8/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1001208		Gustavo Buendia Aguirre						9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		720557H		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720557H Intern - Hourly - Gustavo Buendia Aguirre		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.96		USD		16.00		USD		0.388		17,641.00		USD		Hourly		S1

		851085		Gustavo Garcia Valencia		2/10/19		2/10/19		10/29/18		5.33		5 year(s), 4 month(s), 11 day(s)		0305301		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0305301 Compliance Enforcement Officer - Gustavo Garcia Valencia		Gregory Fieseler		2/10/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		975891		Gwendolyn Mares		1/20/08		6/4/11		1/20/08		16.08		16 year(s), 1 month(s), 20 day(s)		0037007		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0037007 Records Technician - Gwendolyn Mares		Police Records 2 (Stephanie Hatch)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		980035		Hailey Leek		8/5/19				8/5/19		4.58		4 year(s), 7 month(s), 6 day(s)		04565		600		Innovations Team Lead		Individual Contributor		Innovations Team Lead		002543		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		04565 Innovations Team Lead - Hailey Leek		Elizabeth Buehler				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		99,786.96		USD		99,786.96		USD		0.9		99,786.96		USD		Annual		S2

		1001351		Haili Kvarfordt		10/30/23				10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		0250404		300		Aviation Services Technical Systems Administrator		Individual Contributor		Aviation Services Technical Systems Administrator		001748		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250404 Aviation Services Technical Systems Administrator - Haili Kvarfordt		Celeste Elkins				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		1000456		Haille Madill		2/21/23		2/21/19		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		04855		200		Business Licensing Processor II		Individual Contributor		Business Licensing Processor II		001964		11200 FINANCE		11202 ACCOUNTING		04855 Business Licensing Processor II - Haille Madill		Marci Jacobson		10/21/22		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		541045		HALEY LONG		6/27/22		6/27/19		6/27/22		1.67		1 year(s), 7 month(s), 16 day(s)		04698		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04698 Park Ranger - HALEY LONG		Suzy Lee		6/27/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		091959		Haley Takoch		1/16/05				1/16/05		19.08		19 year(s), 1 month(s), 24 day(s)		0420202		300		Evidence Supervisor		Supervisor		Evidence Supervisor		000638		02110 POLICE		02320 PD ADMIN & SUPPORT		0420202 Evidence Supervisor - Haley Takoch		Police CLEU (Derek Mears)				N23				23.97		USD		32.71		USD		41.44		USD		34.67		USD		34.67		USD		1.06		72,113.60		USD		Hourly		S3

		1001315		Hallee Booth						10/17/23		0.33		0 year(s), 4 month(s), 23 day(s)		720299I		700		Public Engagement Communications Specialist - Hourly		Individual Contributor		Public Engagement Communications Specialist - Hourly		330113		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720299I Public Engagement Communications Specialist - Hourly - Hallee Booth		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000603		Hamer Reiser		5/1/23				5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		0137804		600		City Contracts Administrator		Individual Contributor		City Contracts Administrator		000906		11200 FINANCE		11205 PURCHASING		0137804 City Contracts Administrator - Hamer Reiser		Christopher Jennings				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		90,000.00		USD		90,000.00		USD		0.987		90,000.00		USD		Annual		S2

		1001543		HANNA MINKEL		1/16/24				1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		0239002		300		Risk Management Analyst		Individual Contributor		Risk Management Analyst		002808		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0239002 Risk Management Analyst - HANNA MINKEL		LAUREE ROBERTS				N26				27.75		USD		37.84		USD		47.94		USD		37.85		USD		37.85		USD		1		78,728.00		USD		Hourly		S3

		805661		HANNAH BARTON		5/25/22				5/25/22		1.75		1 year(s), 9 month(s), 15 day(s)		0398502		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0398502 Community Liaison - HANNAH BARTON		Weston Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,338.55		USD		75,338.55		USD		0.957		75,338.55		USD		Annual		S2

		1000444		Hannah Fleischhacker		2/21/23		2/21/23		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		04665		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04665 Public Safety Dispatcher - Hannah Fleischhacker		Cortney Haggerty		2/21/24		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		1000660		Hannah Landeen						5/22/23		0.75		0 year(s), 6 month(s), 8 day(s)		720501H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720501H YouthCity Elementary Program Instructor II - Hannah Landeen		Lauren Underwood				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1000766		Hannah Nielsen		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800189		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800189 Board Member - Hannah Nielsen		Felicia Baca								0				0				0				0				0				0		0						S1

		590089		HANNAH REGAN						7/5/22		1.67		0 year(s), 8 month(s), 15 day(s)		720166H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		720166H Special Project Assistant - Hourly - HANNAH REGAN		Allison Dupler				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		23.62		USD		23.62		USD		0.573		24,564.80		USD		Hourly		S1

		150701		Hannah Vickery		3/29/21				3/29/21		2.92		2 year(s), 11 month(s), 11 day(s)		04571		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		04571 Senior City Attorney - Hannah Vickery		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		174,077.90		USD		174,077.90		USD		1.032		174,077.90		USD		Annual		S3

		1000272		Hannah Youell		11/28/22				11/28/22		1.25		1 year(s), 3 month(s), 12 day(s)		04188		600		Emergency Management Public Information Officer / Joint Information Center Coordinator		Individual Contributor		Emergency Management Public Information Officer / Joint Information Center Coordinator		002652		12030 FIRE		12230 FIRE ADMINISTRATION		04188 Emergency Management Public Information Officer / Joint Information Center Coordinator - Hannah Youell		Ty Shepherd				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,954.88		USD		74,954.88		USD		1		74,954.88		USD		Annual		S3

		1000054		Hans Poelmann						7/29/22		1.58		1 year(s), 7 month(s), 11 day(s)		710262H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710262H Golf Groundskeeper - Hourly - Hans Poelmann		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		1000906		Harbor Larsen						1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		710062H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710062H School Crossing Guard - Hourly - Harbor Larsen		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		162957		Harrison Livsey		1/9/12		1/1/00		1/9/12		12.17		12 year(s), 2 month(s), 2 day(s)		0069604		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0069604 Police Sergeant - Harrison Livsey		Sean Werner				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		118010		Harrison Long		8/31/15		8/31/15		8/31/15		8.50		8 year(s), 6 month(s), 11 day(s)		0203002		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		0203002 Firefighter II - Harrison Long		Shane Moser		8/31/22		415		415F - 36.73 USD		22.72		USD		30.18		USD		37.64		USD		36.94		USD		36.73		USD		1.217		107,557.76		USD		Hourly		S4

		052781		Harvey Murphy		4/7/80		4/7/99		4/7/80		43.92		43 year(s), 11 month(s), 4 day(s)		0008701		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008701 Airfield Maintenance Specialist III - Harvey Murphy		Robby Defa		4/7/02		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		448048		Hassan Abdi		7/19/21				10/7/20		3.42		3 year(s), 5 month(s), 4 day(s)		0218703		000		Public Engagement Communications Specialist - City Council		Individual Contributor		Public Engagement Communications Specialist - City Council		002352		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0218703 Public Engagement Communications Specialist - City Council - Hassan Abdi		Lehua Weaver				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,776.75		USD		74,775.75		USD		0.95		75,776.75		USD		Annual		S2

		289282		Hayden Banz		4/29/22				4/29/22		1.83		1 year(s), 10 month(s), 11 day(s)		710918H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710918H Golf Relations Specialist - Hourly - Hayden Banz		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		139657		Hayden Barben		9/24/18		11/4/18		6/11/18		5.75		1 year(s), 6 month(s), 7 day(s)		0111002		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0111002 District Supervisor - Hayden Barben		Keith Van Otten				N25				26.42		USD		36.04		USD		45.64		USD		34.05		USD		34.05		USD		0.945		70,827.12		USD		Hourly		S2

		108380		Hayden Cassity		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04255		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04255 Police Officer - Hayden Cassity		Robert Tycz		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		1001183		Hayden Orr						8/23/23		0.50		0 year(s), 6 month(s), 17 day(s)		710210H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710210H YouthCity Teen Program Instructor - Hayden Orr		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1001305		Haydie Torres		10/2/23		10/2/23		10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		0156007		100		Wastewater Collection Maintenance Worker Trainee		Individual Contributor		Wastewater Collection Maintenance Worker Trainee		002710		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156007 Wastewater Collection Maintenance Worker Trainee - Haydie Torres		Steven Scoville		10/2/23		116 - PU		116A - PU - 19.22 USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		1		39,977.60		USD		Hourly		S1

		045282		HAYLEE VOGELE						6/19/22		1.67		1 year(s), 8 month(s), 21 day(s)		710644H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710644H Golf Relations Specialist - Hourly - HAYLEE VOGELE		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		967428		Heath Hawkins		8/26/19		8/26/19		8/26/19		4.50		4 year(s), 6 month(s), 14 day(s)		0160405		100		Water Reclamation Facility Operator III		Individual Contributor		Water Reclamation Facility Operator III		002728		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0160405 Water Reclamation Facility Operator III - Heath Hawkins		Donald Weaver		8/26/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.43		USD		33.11		USD		1.136		69,528.80		USD		Hourly		S4

		919953		Heather Caldwell		10/13/08		10/13/08		10/13/08		15.33		15 year(s), 4 month(s), 27 day(s)		0253303		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0253303 Public Safety Dispatcher - Heather Caldwell		Amber Conrad (Inherited)		10/13/16		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		417380		Heather Gilcrease		5/1/00				5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0378904		600		Business Systems Analyst II		Individual Contributor		Business Systems Analyst II		002338		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0378904 Business Systems Analyst II - Heather Gilcrease		Troy Anderson (Inherited)				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		100,838.04		USD		100,838.04		USD		1.053		100,838.04		USD		Annual		S3

		1000217		Heather Grotepas		11/17/22		5/17/22		11/17/22		1.25		1 year(s), 3 month(s), 23 day(s)		0391302		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0391302 Airport Operations Specialist – Terminal/Landside I - Heather Grotepas		Teresa Griffiths, Jordan Tatton		4/17/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		761563		Heather Koplin		3/25/19		1/1/00		3/25/19		4.92		4 year(s), 11 month(s), 15 day(s)		0071502		300		Office Facilitator II 96		Individual Contributor		Office Facilitator II		002804		03000 PUBLIC SERVICES		03134 STREETS		0071502 Office Facilitator II 96 - Heather Koplin		James Aguilar				N22				22.84		USD		31.14		USD		39.45		USD		29.58		USD		29.58		USD		0.95		61,526.40		USD		Hourly		S2

		1001213		Heather McLaughlin-Kolb		9/11/23				9/11/23		0.50		0 year(s), 6 month(s), 0 day(s)		0399202		600		Transportation Section Manager		Manager		Transportation Section Manager		001951		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0399202 Transportation Section Manager - Heather McLaughlin-Kolb		Julianne Sabula				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		115,000.00		USD		115,000.00		USD		1.037		115,000.00		USD		Annual		S3

		1001187		HEATHER MITCHELL						8/24/23		0.50		0 year(s), 6 month(s), 16 day(s)		720007H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720007H YouthCity Teen Program Instructor - HEATHER MITCHELL		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		776973		Heather Royall		11/16/20				11/16/20		3.25		3 year(s), 3 month(s), 24 day(s)		03972		600		Deputy Director Housing & Neighborhood Development		Division Director		Deputy Director Housing & Neighborhood Development		001492		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		03972 Deputy Director Housing & Neighborhood Development - Heather Royall		Tony Milner				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		113,102.00		USD		113,102.00		USD		1.02		113,102.00		USD		Annual		S3

		1001465		Heather Schmidt		1/16/24		10/16/19		1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		04477		100		Facilities Contracts Compliance Specialist		Individual Contributor		Facilities Contracts Compliance Specialist		002316		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04477 Facilities Contracts Compliance Specialist - Heather Schmidt		Celeste Elkins		1/16/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001082		Heather Winn		8/8/23		10/8/19		8/8/23		0.58		0 year(s), 7 month(s), 3 day(s)		0406601		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0406601 Public Safety Dispatcher - Heather Winn		Leslie Crockett (On Leave)		10/8/23		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.81		USD		28.81		USD		0.97		59,924.80		USD		Hourly		S2

		657318		Hector Alba		8/18/17				8/18/17		6.50		6 year(s), 6 month(s), 22 day(s)		710145H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710145H Golf Relations Specialist - Hourly - Hector Alba		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		965549		Hector Becerra		1/26/98		1/31/02		6/16/97		26.67		26 year(s), 8 month(s), 24 day(s)		0091902		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091902 Waste & Recycling Equipment Operator II - Hector Becerra		Cliff Kano		1/31/05		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		997014		Heidi Christley		4/19/10				4/19/10		13.83		13 year(s), 10 month(s), 21 day(s)		0215602		300		Legal Secretary III - 95		Individual Contributor		Legal Secretary III		002814		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		0215602 Legal Secretary III - 95 - Heidi Christley		Jonathan Pappasideris				N21				21.72		USD		29.63		USD		37.54		USD		33.60		USD		33.60		USD		1.134		69,888.00		USD		Hourly		S4

		930147		Heidi Harward		3/2/09				3/2/09		15.00		1 year(s), 8 month(s), 28 day(s)		0012703		600		Assistant Operations Director		Assistant Division Director		Assistant Operations Director		002383		54000 AIRPORT		54101 AIRPORT OPERATIONS		0012703 Assistant Operations Director - Heidi Harward		Treber Andersen				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		145,364.52		USD		145,364.52		USD		1.027		145,364.52		USD		Annual		S3

		1000815		Heidi Steed		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800060		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800060 Board Member - Heidi Steed		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		062672		Henry O'Connor		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0247802		330		Development Review Planner II		Individual Contributor		Development Review Planner II		000765		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0247802 Development Review Planner II - Henry O'Connor		Casey Stewart		1/22/23		325		325A - 29.75 USD		29.75		USD		33.30		USD		36.84		USD		29.75		USD		29.75		USD		0.893		61,880.00		USD		Hourly		S1

		1000748		Hoang Nguyen		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800024		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800024 Board Member - Hoang Nguyen		Brett Christensen								0				0				0				0				0				0		0						S1

		1001344		Holden Cottle						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720372H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720372H Ice Rink Specialist - Hourly - Holden Cottle		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		110769		Hollee Benavides		5/1/17				5/1/17		6.83		6 year(s), 10 month(s), 10 day(s)		0208603		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0208603 911 Dispatch Communications Supervisor - Hollee Benavides		Kelli Wallin				N27				29.12		USD		39.75		USD		50.38		USD		41.82		USD		41.74		USD		1.05		86,975.20		USD		Hourly		S3

		1001589		Hollie Soltes		2/12/24				2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		100389		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		12030 FIRE		12270 FIRE SUPPORT SERVICE		100389 Social Service Worker / Licensed Substance Use Disorder Counselor - Hollie Soltes		NATASHA THOMAS				N21				21.72		USD		29.63		USD		37.54		USD		28.15		USD		28.15		USD		0.95		58,552.00		USD		Hourly		S2

		246746		Holly Arguello		7/26/10		1/1/00		7/26/10		13.58		13 year(s), 7 month(s), 14 day(s)		0390702		600		Forensic Scientist I		Individual Contributor		Forensic Scientist I		002647		02110 POLICE		02320 PD ADMIN & SUPPORT		0390702 Forensic Scientist I - Holly Arguello		Angela Nelson				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		63,804.11		USD		63,804.11		USD		0.938		63,804.11		USD		Annual		S2

		956961		Holly Black		1/3/22				1/3/22		2.17		2 year(s), 2 month(s), 8 day(s)		0117704		600		Financial Analyst II		Individual Contributor		Financial Analyst II		002749		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0117704 Financial Analyst II - Holly Black		Joseph Anthony				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		70,342.96		USD		69,341.96		USD		0.925		70,342.96		USD		Annual		S2

		123782		Holly Draney		2/1/13				2/1/13		11.08		11 year(s), 1 month(s), 10 day(s)		0265504		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0265504 Financial Analyst III - Holly Draney		Kimberley Schmeling				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		100,556.82		USD		100,556.82		USD		1.05		100,556.82		USD		Annual		S3

		961494		Holly Lopez		3/23/20				3/23/20		3.92		3 year(s), 11 month(s), 17 day(s)		04412		600		Public Utilities Policy & Public Affairs Director		Individual Contributor		Public Utilities Policy & Public Affairs Director		002669		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04412 Public Utilities Policy & Public Affairs Director - Holly Lopez		Laura Briefer				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		95,025.00		USD		95,025.00		USD		0.9		95,025.00		USD		Annual		S2

		736171		Houston Sim		6/20/11		6/20/11		6/20/11		12.67		0 year(s), 0 month(s), 22 day(s)		0190903		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0190903 Fire Captain - Houston Sim		Karl Steadman		2/18/24		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		44.46		USD		43.59		USD		0.939		92,467.20		USD		Hourly		S1

		108516		Htoo Htoo		5/9/22				5/9/22		1.83		1 year(s), 10 month(s), 2 day(s)		710712H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710712H YouthCity Elementary Program Instructor II - Htoo Htoo		Erica Andino				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		106213		Hua Ni		3/20/95				3/20/95		28.92		28 year(s), 11 month(s), 20 day(s)		0174005		300		Instrumentation & Controls Technician IV		Individual Contributor		Instrumentation & Controls Technician IV		002335		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0174005 Instrumentation & Controls Technician IV - Hua Ni		Dan Johnson				N28				30.57		USD		41.76		USD		52.94		USD		41.76		USD		41.76		USD		1		86,860.80		USD		Hourly		S3

		626722		Humberto Lopez Acevedo		8/31/14		8/31/14		2/3/14		10.08		10 year(s), 1 month(s), 8 day(s)		04102		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04102 Parks Maintenance Technician I - Humberto Lopez Acevedo		Raymond Genao		11/27/22		113		113C - 23.11 USD		17.57		USD		20.34		USD		23.11		USD		26.58		USD		23.11		USD		1.136		55,279.12		USD		Hourly		S4

		587502		Hunter Bastemeyer		5/9/22		1/1/00		5/9/22		1.83		1 year(s), 10 month(s), 2 day(s)		0003202		300		Airport Glycol Facilities Maintenance Coordinator		Individual Contributor		Airport Glycol Facilities Maintenance Coordinator		001923		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0003202 Airport Glycol Facilities Maintenance Coordinator - Hunter Bastemeyer		Kelly Clark				N25				26.42		USD		36.04		USD		45.64		USD		36.52		USD		36.04		USD		1		75,964.20		USD		Hourly		S3

		074643		Hunter Kranwinkle		7/8/19		11/14/20		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		0264708		100		Advanced Metering Infrastructure Technician II		Individual Contributor		Advanced Metering Infrastructure Technician II		002005		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0264708 Advanced Metering Infrastructure Technician II - Hunter Kranwinkle		Jared Valantine (On Leave)		11/14/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.64		USD		28.48		USD		1.136		59,574.32		USD		Hourly		S4

		1001500		Hunter Neal		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0055903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0055903 Police Officer - Hunter Neal		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		180193		Hunter Puzey		8/24/20		8/24/20		8/24/20		3.50		3 year(s), 6 month(s), 16 day(s)		0165703		100		Irrigation Operator II		Individual Contributor		Irrigation Operator II		000989		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0165703 Irrigation Operator II - Hunter Puzey		David Maiorano		2/24/24		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		1001498		Hunter Williams		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0056201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0056201 Police Officer - Hunter Williams		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		265237		Ian Airmet						1/30/23		1.08		1 year(s), 1 month(s), 11 day(s)		710738H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710738H YouthCity Elementary Program Instructor II - Ian Airmet		Lauren Underwood				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.11		USD		19.00		USD		0.461		27,820.00		USD		Hourly		S1

		128298		Ian Anderson		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04321		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04321 Police Officer - Ian Anderson		SUP_0048402 (Brandon Himle)		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		116423		Ian Borders (On Leave)		5/19/16		7/17/06		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0060305		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0060305 Police Officer - Ian Borders (On Leave)		SUP_0033402 (Gregory Wilking)		7/17/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		591265		Ian Bradley		2/21/22		2/21/20		2/21/22		2.00		2 year(s), 0 month(s), 19 day(s)		0377502		330		Development Review Planner II		Individual Contributor		Development Review Planner II		000765		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0377502 Development Review Planner II - Ian Bradley		Casey Stewart		2/21/24		325		325C - 33.25 USD		29.75		USD		33.30		USD		36.84		USD		33.25		USD		33.25		USD		0.998		69,160.00		USD		Hourly		S2

		724876		Ian Brown		4/11/22		4/12/21		4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		0088303		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0088303 Concrete Finisher - Ian Brown		Kyle Biggs		4/30/23		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		1001255		Ian Hayden						9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		710598H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710598H Parks Maintenance Technician – Part Time - Ian Hayden		Justin Walters				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		971267		Ian Michelsen		7/28/08				4/11/11		12.92		12 year(s), 11 month(s), 0 day(s)		0021801		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021801 Fleet Management Services Supervisor - Ian Michelsen		Shane Nielson				N27				29.12		USD		39.75		USD		50.38		USD		40.71		USD		40.71		USD		1.024		84,676.80		USD		Hourly		S3

		1000482		Ibrahim Ramazani		3/6/23				3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		04294		600		Economic Development Project Coordinator		Individual Contributor		Economic Development Project Coordinator		002754		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04294 Economic Development Project Coordinator - Ibrahim Ramazani		Roberta Reichgelt				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,980.00		USD		70,980.00		USD		0.902		70,980.00		USD		Annual		S2

		007865		Ierome Misa		12/4/17		12/4/14		12/4/17		6.25		6 year(s), 3 month(s), 7 day(s)		0111904		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0111904 Fleet Mechanic - Ierome Misa		Max Burr		12/4/17		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.76		USD		32.08		USD		1.136		78,535.36		USD		Hourly		S4

		1001592		Indy Schiffman						2/6/24		0.08		0 year(s), 1 month(s), 5 day(s)		710702H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710702H YouthCity Elementary Program Instructor I - Indy Schiffman		Jess Ung				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		23,400.00		USD		Hourly		S1

		1000696		Iris Tang						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		710955I		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		710955I Intern - Hourly - Iris Tang		Sophia Nicholas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001400		Isaac Astill						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800218		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800218 Board Member - Isaac Astill		Amy Lyons				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		300630		Isaac Black		10/19/20		10/19/20		10/19/20		3.33		3 year(s), 4 month(s), 21 day(s)		04511		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04511 Police Officer - Isaac Black		SUP_0055102 (Ammon Mauga)		10/19/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		792525		Isaac Canedo		6/24/19				6/24/19		4.67		4 year(s), 8 month(s), 16 day(s)		720200H		700		Public Engagement Communications Specialist - Hourly		Individual Contributor		Public Engagement Communications Specialist - Hourly		330113		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720200H Public Engagement Communications Specialist - Hourly - Isaac Canedo		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		26.16		USD		25.20		USD		0.611		27,209.00		USD		Hourly		S1

		895539		ISAAC DAHLKE		6/6/22		6/6/22		6/6/22		1.75		1 year(s), 9 month(s), 5 day(s)		0235403		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0235403 Airport Airfield Operations Specialist - ISAAC DAHLKE		Doug Harris		6/6/22		325		325A - 29.75 USD		29.75		USD		33.30		USD		36.84		USD		29.83		USD		29.75		USD		0.893		62,036.00		USD		Hourly		S1

		316287		Isaac Evanoff		5/4/19				5/4/19		4.83		4 year(s), 10 month(s), 7 day(s)		710131H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710131H Golf Relations Specialist - Hourly - Isaac Evanoff		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		1000654		Isaac Hall						5/10/23		0.83		0 year(s), 10 month(s), 1 day(s)		710880H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710880H Golf Relations Specialist - Hourly - Isaac Hall		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000179		Isaac Myers		10/3/22				10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		04626		600		Engineer III		Individual Contributor		Engineer III		000744		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04626 Engineer III - Isaac Myers		Natalie Moore				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		965640		Isaac Rich		2/20/08		1/23/08		2/20/08		16.00		16 year(s), 0 month(s), 20 day(s)		0167506		100		Senior Water Distribution System Operator		Individual Contributor		Senior Water Distribution System Operator		000967		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167506 Senior Water Distribution System Operator - Isaac Rich		Sean Lee, Steven Wiley		1/23/11		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		824870		Isaac Vasquez		5/15/18		5/15/18		5/15/18		5.75		5 year(s), 9 month(s), 25 day(s)		04104		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		04104 Compliance Enforcement Officer - Isaac Vasquez		Gregory Fieseler		5/15/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		737820		isaac vialpando		2/6/23		2/6/23		2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		0166105		100		Irrigation Operator II		Individual Contributor		Irrigation Operator II		000989		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0166105 Irrigation Operator II - isaac vialpando		David Maiorano		2/6/24		117		117B - 22.25 USD		19.78		USD		22.91		USD		26.04		USD		22.25		USD		22.25		USD		0.971		46,280.00		USD		Hourly		S2

		1001295		Isabel Larsen						10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		720008H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720008H YouthCity Teen Program Instructor - Isabel Larsen		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		951688		Isabelle Hendry		5/21/18				5/21/18		5.75		5 year(s), 9 month(s), 19 day(s)		710972H		700		Events Assistant - Hourly		Individual Contributor		Events Assistant - Hourly		001876		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		710972H Events Assistant - Hourly - Isabelle Hendry		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		470447		Isabelle Shelton						6/4/21		2.75		0 year(s), 7 month(s), 20 day(s)		720159H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720159H Ice Rink Specialist - Hourly - Isabelle Shelton		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		107799		Isaiah Jones		9/25/17				9/25/17		6.42		6 year(s), 5 month(s), 15 day(s)		0026501		300		Airfield Electrical Supervisor		Supervisor		Airfield Electrical Supervisor		002315		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0026501 Airfield Electrical Supervisor - Isaiah Jones		Jason Archibald				N27				29.12		USD		39.75		USD		50.38		USD		48.84		USD		48.84		USD		1.229		101,587.20		USD		Hourly		S4

		1001122		Ivan Guzman		7/27/23		7/27/02		7/27/23		0.58		0 year(s), 7 month(s), 13 day(s)		04827		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04827 Airport Operations Specialist – Terminal/Landside I - Ivan Guzman		Teresa Griffiths, Jordan Tatton		7/27/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		1000488		Ivan Sherburne		2/27/23				2/27/23		1.00		1 year(s), 0 month(s), 13 day(s)		710733H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710733H YouthCity Elementary Program Instructor I - Ivan Sherburne		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.11		USD		18.00		USD		0.437		26,364.00		USD		Hourly		S1

		1000740		Ivana Sasic Powell		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800291		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800291 Board Member - Ivana Sasic Powell		Ashley Lichtle								0				0				0				0				0				0		0						S1

		943359		izac Cavazos						8/20/22		1.50		1 year(s), 3 month(s), 13 day(s)		720436H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720436H Golf Relations Specialist - Hourly - izac Cavazos		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		661422		J. Christopher Milne		9/14/98				9/14/98		25.42		25 year(s), 5 month(s), 26 day(s)		0178401		000		Assistant Fire Chief		Deputy Director		Assistant Fire Chief		001771		12030 FIRE		12230 FIRE ADMINISTRATION		0178401 Assistant Fire Chief - J. Christopher Milne		Karl Lieb				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		154,596.08		USD		154,596.08		USD		1.265		154,596.08		USD		Annual		S4

		1001555		Jace Ghizzone		1/22/24		8/22/20		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0300901		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0300901 Airfield Maintenance Specialist II - Jace Ghizzone		Jack Defa		1/22/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		255924		Jace Minchey		6/23/22		6/23/22		6/23/22		1.67		1 year(s), 8 month(s), 17 day(s)		0087702		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0087702 Asphalt Equipment Operator II - Jace Minchey		Vito Terzo		7/23/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		27.21		USD		23.66		USD		0.972		56,594.72		USD		Hourly		S2

		276948		Jacinda Riehm		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		0048902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0048902 Police Officer - Jacinda Riehm		SUP_0063903 (Devin Stutz)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		209250		Jack Crockett		11/13/17				11/13/17		6.25		1 year(s), 3 month(s), 13 day(s)		04561		600		Engineer IV		Individual Contributor		Engineer IV		002198		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04561 Engineer IV - Jack Crockett		Derek Velarde				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,601.86		USD		105,601.86		USD		1.05		105,601.86		USD		Annual		S3

		694280		Jack Defa		2/25/03				2/25/03		21.00		21 year(s), 0 month(s), 15 day(s)		0018803		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018803 Airfield Maintenance Supervisor - Jack Defa		Steven Mallett				N25				26.42		USD		36.04		USD		45.64		USD		37.91		USD		37.91		USD		1.052		78,852.80		USD		Hourly		S3

		1000522		Jack Gahlman		4/3/23		4/3/15		4/3/23		0.92		0 year(s), 11 month(s), 8 day(s)		04384		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04384 Asphalt Equipment Operator II - Jack Gahlman		Lusio Hernandez (On Leave)		4/3/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1000286		Jack Hendry						11/14/22		1.25		1 year(s), 3 month(s), 26 day(s)		720369H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720369H Ice Rink Specialist - Hourly - Jack Hendry		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		687361		JACK MARKMAN		6/13/22				6/13/22		1.67		1 year(s), 8 month(s), 27 day(s)		04395		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		04395 Community Development Grant Specialist - JACK MARKMAN		Tyler Durfee				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		76,127.21		USD		76,127.21		USD		0.967		76,127.21		USD		Annual		S2

		1001053		Jack Orum		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		0184302		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0184302 Firefighter I - Jack Orum		Anthony Burton		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		1000203		Jack Raleigh		10/3/22		10/3/22		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		04692		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04692 Park Ranger - Jack Raleigh		Suzy Lee		10/3/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		1000134		Jack Sarfati						8/29/22		1.50		1 year(s), 6 month(s), 11 day(s)		710670H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710670H Golf Relations Specialist - Hourly - Jack Sarfati		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		077256		Jack Tidrow		3/1/94		3/1/94		3/1/94		30.00		30 year(s), 0 month(s), 10 day(s)		0191801		400		Firefighter – Hazardous Materials Technician III		Individual Contributor		Firefighter – Hazardous Materials Technician III		001471		12030 FIRE		12245 FIRE OPERATIONS		0191801 Firefighter – Hazardous Materials Technician III - Jack Tidrow		Anthony Stowe		3/1/03		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		1000215		Jackie Coahran		10/31/22				10/31/22		1.33		0 year(s), 1 month(s), 18 day(s)		04637		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		02110 POLICE		02323 POLICE INVESTIGATIVE		04637 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Jackie Coahran		Dani Woolley				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		110402		Jackie Otero		12/14/20				12/14/20		3.17		3 year(s), 2 month(s), 26 day(s)		710058H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710058H School Crossing Guard - Hourly - Jackie Otero		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000357		Jackie Quinonez		1/9/23		10/9/21		1/9/23		1.17		0 year(s), 5 month(s), 6 day(s)		04427		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04427 Police Officer - Jackie Quinonez		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001455		Jackie Rose		1/8/24		2/8/22		1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		100375		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100375 Natural Resources Technician II - Jackie Rose		Melissa Lewis		2/8/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		588686		Jackson Grange		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710186H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710186H Golf Relations Specialist - Hourly - Jackson Grange		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000024		Jackson Webber		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 5 month(s), 22 day(s)		0193205		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0193205 Firefighter / Paramedic I - Jackson Webber		Kyle Lavender		8/8/23		420		420B - 28.27 USD		26.24		USD		34.86		USD		43.48		USD		28.56		USD		28.27		USD		0.811		59,401.60		USD		Hourly		S1

		924396		Jacob Barker		7/13/09		7/13/09		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0060804		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0060804 Police Officer - Jacob Barker		SUP_0034002 (Christian Van Wagoner)		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		767504		Jacob Bastian		10/14/19		6/27/18		10/14/19		4.33		4 year(s), 4 month(s), 26 day(s)		04580		100		Senior Fleet Mechanic-91		Individual Contributor		Senior Fleet Mechanic		002676		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04580 Senior Fleet Mechanic-91 - Jacob Bastian		Derek Howells		6/27/21		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		37.16		USD		36.17		USD		1.136		77,294.00		USD		Hourly		S4

		912122		Jacob Blaskowski (On Leave)		8/4/14		8/4/14		8/4/14		9.58		9 year(s), 7 month(s), 7 day(s)		0196304		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0196304 Firefighter III - Jacob Blaskowski (On Leave)		Jayde Davis		8/4/23		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		109,607.68		USD		Hourly		S4

		225816		Jacob Brooks		9/20/21		9/20/21		9/20/21		2.42		2 year(s), 5 month(s), 20 day(s)		0305101		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0305101 Compliance Enforcement Officer - Jacob Brooks		Gregory Fieseler		9/20/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		1001446		Jacob Davis		12/3/23		7/3/16		12/3/23		0.25		0 year(s), 3 month(s), 8 day(s)		04810		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04810 Airfield Maintenance Specialist III - Jacob Davis		Leni Mataele		12/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001515		Jacob Davis		1/15/24		1/15/24		1/15/24		0.08		0 year(s), 1 month(s), 25 day(s)		0210105		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210105 Public Safety Dispatcher - Jacob Davis		Kelli Wallin		1/15/24		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		124769		Jacob Easter		8/29/16		9/22/13		8/29/16		7.50		0 year(s), 5 month(s), 23 day(s)		0072605		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		03000 PUBLIC SERVICES		03176 ENGINEERING		0072605 Engineering Technician IV - Jacob Easter		Scott Weiler		9/17/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		118698		Jacob Fenton		8/4/14		8/4/12		8/4/14		9.58		1 year(s), 1 month(s), 18 day(s)		0232401		600		Business Systems Analyst II		Individual Contributor		Business Systems Analyst II		002338		03000 PUBLIC SERVICES		03134 STREETS		0232401 Business Systems Analyst II - Jacob Fenton		James Aguilar				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		415516		Jacob Hatch		7/15/06		1/1/00		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0381301		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0381301 Police Sergeant - Jacob Hatch		SUP_0047302 (Ryan McBride)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		119182		Jacob Jackson		9/30/13		3/25/16		9/30/13		10.42		10 year(s), 5 month(s), 11 day(s)		0378803		600		Data Analyst II		Individual Contributor		Data Analyst II		002889		02110 POLICE		02325 POLICE FIELD OPS 2		0378803 Data Analyst II - Jacob Jackson		Karen Kener				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		639260		Jacob Jorgensen		11/19/18				11/19/18		5.25		5 year(s), 3 month(s), 21 day(s)		04567		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		04567 Financial Analyst IV - Jacob Jorgensen		Lisa Tarufelli				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		102,407.76		USD		102,407.76		USD		0.97		102,407.76		USD		Annual		S2

		042439		JACOB KELLETT		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0065904		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0065904 Police Officer - JACOB KELLETT		SUP_0036902 (Luke Johnson)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001326		Jacob Lund		10/16/23		10/16/18		10/16/23		0.33		0 year(s), 4 month(s), 24 day(s)		03851		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		03851 Maintenance Specialist II - Jacob Lund		Tony Valente		10/16/22		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		903392		Jacob Maughan		7/7/08		7/10/13		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0171506		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0171506 Water Plant Operator II - Jacob Maughan		Russell Ranck		7/10/16		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		383088		Jacob Maxwell		3/12/18				3/12/18		5.92		1 year(s), 0 month(s), 6 day(s)		0296107		000		Deputy Director Economic Development		Deputy Director		Deputy Director Economic Development		002096		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0296107 Deputy Director Economic Development - Jacob Maxwell		Lorena Riffo Jenson				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		141,330.00		USD		141,330.00		USD		1.049		141,330.00		USD		Annual		S3

		919477		Jacob Mclelland		7/13/09		1/1/00		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0056502		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0056502 Police Sergeant - Jacob Mclelland		SO1141 (Leigh Willis)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		976579		Jacob Nattress		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0384103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0384103 Police Officer - Jacob Nattress		SUP_0382501 (Brian Sloan)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		185675		Jacob Nelson		4/20/97				4/20/97		26.83		26 year(s), 10 month(s), 20 day(s)		0239404		600		Geographic Information Systems (GIS) Programmer Analyst I		Individual Contributor		Geographic Information Systems (GIS) Programmer Analyst I		002539		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0239404 Geographic Information Systems (GIS) Programmer Analyst I - Jacob Nelson		Tricia Cannon				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		79,890.72		USD		79,890.72		USD		0.92		79,890.72		USD		Annual		S2

		1000978		Jacob Page		7/18/23		1/18/16		7/18/23		0.58		0 year(s), 7 month(s), 22 day(s)		0309702		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0309702 Public Safety Dispatcher - Jacob Page		Hollee Benavides		7/18/23		226		226D - 30.49 USD		23.72		USD		29.70		USD		35.68		USD		30.49		USD		30.49		USD		1.027		63,419.20		USD		Hourly		S3

		978009		Jacob Reynolds		2/25/07		2/20/08		2/25/07		17.00		1 year(s), 7 month(s), 4 day(s)		0176303		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0176303 Water Plant Operator II - Jacob Reynolds		Jason Mietchen		8/8/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		113148		Jacob Sanchez		7/10/17		7/10/12		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0179601		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0179601 Firefighter / Paramedic III - Jacob Sanchez		Curtis Shafer		7/10/21		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.10		USD		43.48		USD		1.247		128,413.76		USD		Hourly		S4

		1001132		Jacob Seabourne						8/2/23		0.58		0 year(s), 7 month(s), 9 day(s)		710168H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710168H Golf Relations Specialist - Hourly - Jacob Seabourne		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		013972		Jacob Simpson		2/5/24		6/2/17		2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		0057301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0057301 Police Officer - Jacob Simpson		Kevin Blue		6/2/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		1000816		Jacob Skog		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800061		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800061 Board Member - Jacob Skog		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		1000323		Jacob Smith		1/3/23		1/3/17		1/3/23		1.17		1 year(s), 2 month(s), 8 day(s)		0230001		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0230001 Airfield Maintenance Electrician - Jacob Smith		David Belnap		12/5/16		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		588151		Jacob Vanroosendaal (On Leave)		8/23/21		8/23/21		8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		0054903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0054903 Police Officer - Jacob Vanroosendaal (On Leave)		SUP_0031302 (Sherry Cardon)		8/23/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		470189		Jacob Willey		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0211607		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0211607 Firefighter I - Jacob Willey		Jared Buchta		8/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		001192		Jacquie Rohrer		3/18/19		1/1/00		3/18/19		4.92		4 year(s), 11 month(s), 22 day(s)		0253003		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02323 POLICE INVESTIGATIVE		0253003 Office Facilitator II - Jacquie Rohrer		Todd Mitchell				N22				22.84		USD		31.14		USD		39.45		USD		29.58		USD		29.58		USD		0.95		61,526.40		USD		Hourly		S2

		577008		Jadah Brown		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04424		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04424 Police Officer - Jadah Brown		Amanda Capps		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.29		USD		33.14		USD		0.889		71,331.20		USD		Hourly		S1

		1001159		Jade Hill		8/21/23		8/21/23		8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		0402001		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0402001 Compliance Enforcement Officer - Jade Hill		Juan Medina		8/21/23		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		044145		Jafer Hassan		2/18/21				2/18/21		3.00		3 year(s), 0 month(s), 22 day(s)		720273H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720273H City Apprentice - Jafer Hassan		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1001101		Jahzeel Dantes		7/25/23		9/4/21		7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		0005004		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0005004 Police Officer - Jahzeel Dantes		SUP_0367803 (David Sonntag)		9/4/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1000530		Jaiden Humphrey						3/27/23		0.92		0 year(s), 11 month(s), 13 day(s)		710568H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710568H Parks Maintenance Technician – Part Time - Jaiden Humphrey		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		17.85		USD		0.433		18,720.00		USD		Hourly		S1

		434148		Jaime Mackintosh		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04506		400		Firefighter / Heavy Rescue Technician II		Individual Contributor		Firefighter / Heavy Rescue Technician II		001484		12030 FIRE		12245 FIRE OPERATIONS		04506 Firefighter / Heavy Rescue Technician II - Jaime Mackintosh		Ryan Mellor		2/10/24		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		29.91		USD		29.91		USD		0.926		62,212.80		USD		Hourly		S2

		361265		Jaime Welch		9/7/21				9/7/21		2.50		2 year(s), 6 month(s), 4 day(s)		04634		600		Police Mental Health Clinician		Individual Contributor		Police Mental Health Clinician		002586		02110 POLICE		02319 POL OFF CHIEF		04634 Police Mental Health Clinician - Jaime Welch		SUP_0029201 (Andrew Cluff)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		93,278.64		USD		93,278.64		USD		1.185		93,278.64		USD		Annual		S4

		639777		Jake Anderson		10/19/20		10/19/20		10/19/20		3.33		3 year(s), 4 month(s), 21 day(s)		04509		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04509 Police Officer - Jake Anderson		SUP_0064503 (Darren Sipes)		10/19/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		106839		Jake Andreason		12/15/20				12/15/20		3.17		3 year(s), 2 month(s), 25 day(s)		0022203		300		Airport Glycol Facilities Maintenance Coordinator		Individual Contributor		Airport Glycol Facilities Maintenance Coordinator		001923		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0022203 Airport Glycol Facilities Maintenance Coordinator - Jake Andreason		Kelly Clark				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		612369		Jake Benson		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0240803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0240803 Police Officer - Jake Benson		SUP_0055102 (Ammon Mauga)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		073810		Jake Bleazard		3/2/20		1/1/00		3/2/20		4.00		4 year(s), 0 month(s), 9 day(s)		04495		300		Urban Forestry Field Supervisor		Individual Contributor		Urban Forestry Field Supervisor		002530		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04495 Urban Forestry Field Supervisor - Jake Bleazard		Nicholas Bleckert				N24				25.17		USD		34.32		USD		43.48		USD		34.58		USD		34.32		USD		1		71,931.60		USD		Hourly		S2

		1000178		Jake Chatwin		10/3/22		10/3/18		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		0234504		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0234504 Airfield Maintenance Electrician - Jake Chatwin		Justin Christensen		10/3/22		329		329C - 40.44 USD		36.17		USD		40.49		USD		44.80		USD		40.44		USD		40.44		USD		0.999		84,115.20		USD		Hourly		S2

		1001599		Jake Eiting		2/26/24		8/26/20		2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		100378		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100378 Natural Resources Technician II - Jake Eiting		Melissa Lewis		2/12/24		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		350104		Jake Manwill		9/25/18		7/31/15		9/25/18		5.42		5 year(s), 5 month(s), 15 day(s)		0063703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0063703 Police Officer - Jake Manwill		Harrison Livsey		7/31/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.80		USD		40.22		USD		1.079		84,857.60		USD		Hourly		S3

		100569		Jake Martin		8/8/17		8/8/15		8/8/17		6.58		6 year(s), 7 month(s), 3 day(s)		0390802		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		0390802 Crime Scene Technician II - Jake Martin		Police Field Services 1 (Jeffrey Moline)		8/8/21		319		319D - 27.62 USD		22.30		USD		24.96		USD		27.62		USD		27.62		USD		27.62		USD		1.107		57,449.60		USD		Hourly		S4

		457388		Jake Martinez		10/6/19		9/18/22		10/6/19		4.42		0 year(s), 7 month(s), 5 day(s)		0047901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0047901 Police Officer - Jake Martinez		SUP_0237302 (Moronae Lealaogata)		1/10/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		250154		Jake Schlesinger		8/23/21		8/23/21		8/23/21		2.50		0 year(s), 4 month(s), 25 day(s)		910039		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910039 Police Officer - Jake Schlesinger		SO1139 (Ryan Sanders)		8/23/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.07		USD		31.20		USD		0.837		66,696.00		USD		Hourly		S1

		904914		Jake Werner		4/4/05		4/4/05		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		0204504		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0204504 Firefighter Engineer III - Jake Werner		Station 6C (Aaron Arnesen)		4/4/14		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		1000563		Jalen Vigil		4/3/23		4/3/23		4/3/23		0.92		0 year(s), 11 month(s), 8 day(s)		02468		100		Facilities & Building Maintenance Worker		Individual Contributor		Facilities & Building Maintenance Worker		001127		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		02468 Facilities & Building Maintenance Worker - Jalen Vigil		Sean Lee, Steven Wiley		4/3/23		114		114A - 18.10 USD		18.10		USD		20.96		USD		23.81		USD		18.10		USD		18.10		USD		0.864		37,648.00		USD		Hourly		S1

		124898		Jamahl Greer		6/17/18				1/4/17		7.17		7 year(s), 2 month(s), 7 day(s)		0368502		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11200 FINANCE		11202 ACCOUNTING		0368502 Financial Analyst III - Jamahl Greer		Andrew Reed				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		82,274.20		USD		82,274.20		USD		0.859		82,274.20		USD		Annual		S1

		1001224		Jamauri Rivers		9/18/23		10/18/21		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0269701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0269701 Police Officer - Jamauri Rivers		Zack Martin		9/18/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		985826		James Aguilar		3/30/98				11/7/96		27.33		1 year(s), 8 month(s), 1 day(s)		0070605		600		Streets Division Director		Division Director		Streets Division Director		002189		03000 PUBLIC SERVICES		03134 STREETS		0070605 Streets Division Director - James Aguilar		Julie Crookston				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,231.20		USD		122,231.20		USD		1		122,231.20		USD		Annual		S3

		121508		James Alarid		3/11/07		10/9/13		3/11/07		17.00		17 year(s), 0 month(s), 0 day(s)		0113405		100		Central Control Irrigation Specialist		Individual Contributor		Central Control Irrigation Specialist		002348		04000 PUBLIC LANDS		04100 PARKS		0113405 Central Control Irrigation Specialist - James Alarid		Kyle Shields		10/9/16		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		976173		James Barron		2/12/07				2/12/07		17.00		17 year(s), 0 month(s), 28 day(s)		0260703		600		Engineer VII		Manager		Engineer VII		000748		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0260703 Engineer VII - James Barron		Robert Bailey				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		126,000.00		USD		126,000.00		USD		0.982		126,000.00		USD		Annual		S2

		651243		James Belcher		10/7/18				10/7/18		5.42		5 year(s), 5 month(s), 4 day(s)		0162301		300		Water Reclamation Facility Operations Supervisor		Supervisor		Water Reclamation Facility Operations Supervisor		002809		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0162301 Water Reclamation Facility Operations Supervisor - James Belcher		Jose Rubalcaba				N27				29.12		USD		39.75		USD		50.38		USD		38.56		USD		38.56		USD		0.97		80,204.80		USD		Hourly		S2

		1000785		James Bell		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800028		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800028 Board Member - James Bell		Troy Anderson								0				0				0				0				0				0		0						S1

		954864		James Bishop		7/7/08		7/7/08		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0028305		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0028305 Police Officer - James Bishop		Cooper Landvatter		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		1001352		James Cultrera						10/24/23		0.33		0 year(s), 4 month(s), 16 day(s)		710080H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710080H School Crossing Guard - Hourly - James Cultrera		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000048		James Duehlmeier						8/4/22		1.58		1 year(s), 7 month(s), 7 day(s)		710171H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710171H Golf Relations Specialist - Hourly - James Duehlmeier		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		026866		James Gaskill		12/3/18				12/3/18		5.25		5 year(s), 3 month(s), 8 day(s)		0381102		600		Senior Forensic Scientist		Individual Contributor		Senior Forensic Scientist		002833		02110 POLICE		02320 PD ADMIN & SUPPORT		0381102 Senior Forensic Scientist - James Gaskill		Angela Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,473.39		USD		83,473.39		USD		1.01		83,473.39		USD		Annual		S3

		1001164		James Green (On Leave)		8/21/23		7/21/17		8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		04494		100		Arborist II		Individual Contributor		Arborist II		001375		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04494 Arborist II - James Green (On Leave)		Nicholas Bleckert		8/21/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.96		USD		28.48		USD		1.136		60,239.40		USD		Hourly		S4

		694414		James Hansen		8/12/91		3/1/99		1/14/91		33.08		33 year(s), 1 month(s), 26 day(s)		0008101		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008101 Airfield Maintenance Specialist III - James Hansen		Lamar Stuart		3/1/02		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		115134		James Haslam						4/24/23		0.83		0 year(s), 10 month(s), 16 day(s)		710649H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710649H Golf Relations Specialist - Hourly - James Haslam		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		1001291		James Hofheins						9/25/23		0.42		0 year(s), 5 month(s), 15 day(s)		710025H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710025H School Crossing Guard - Hourly - James Hofheins		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		927986		James Kerchner		3/31/22				3/31/22		1.92		0 year(s), 11 month(s), 21 day(s)		710261H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710261H Golf Relations Specialist - Hourly - James Kerchner		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		118284		James Kewish		5/19/16		2/4/08		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0063001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0063001 Police Officer - James Kewish		SUP_0042102 (Denton Harper)		2/4/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		975390		James Larsen		4/27/20		5/1/19		4/27/20		3.83		3 year(s), 10 month(s), 13 day(s)		0091803		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091803 Waste & Recycling Equipment Operator II - James Larsen		Cliff Kano		5/1/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		651842		James Mccormack		7/31/06		3/21/19		7/31/06		17.58		1 year(s), 7 month(s), 4 day(s)		04187		600		Building Services & Economic Development Liaison		Individual Contributor		Building Services & Economic Development Liaison		001955		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		04187 Building Services & Economic Development Liaison - James Mccormack		Troy Anderson (Inherited)				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		88,189.29		USD		88,189.29		USD		0.967		88,189.29		USD		Annual		S2

		722552		James Muir-Jones		2/19/23				7/15/20		3.58		1 year(s), 0 month(s), 21 day(s)		04738		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		04738 Special Projects Assistant - James Muir-Jones		Danny Walz				N21				21.72		USD		29.63		USD		37.54		USD		27.15		USD		26.67		USD		0.9		56,474.60		USD		Hourly		S2

		720769		James Newman		2/1/99		1/1/00		2/1/99		25.08		25 year(s), 1 month(s), 10 day(s)		0150304		300		Stormwater Maintenance Supervisor		Individual Contributor		Stormwater Maintenance Supervisor		002260		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0150304 Stormwater Maintenance Supervisor - James Newman		Scott Swanger				N25				26.42		USD		36.04		USD		45.64		USD		34.59		USD		34.59		USD		0.96		71,947.20		USD		Hourly		S2

		1001526		james parker		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		100394		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		100394 Firefighter I - james parker		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		119739		James Phelps		6/5/17				6/5/17		6.75		6 year(s), 9 month(s), 6 day(s)		0390202		600		HRIS Manager		Manager		HRIS Manager		3015		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0390202 HRIS Manager - James Phelps		Deb Alexander				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		126,788.46		USD		125,787.46		USD		0.98		126,788.46		USD		Annual		S2

		497552		James Porter		1/7/02		7/7/00		1/7/02		22.17		22 year(s), 2 month(s), 4 day(s)		0380603		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02323 POLICE INVESTIGATIVE		0380603 Police Lieutenant - James Porter		Police Investigations Division (Alma Sweeny (On Leave))				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		144,144.00		USD		131,040.00		USD		1.241		144,144.00		USD		Annual		S4

		922317		James Prior		2/2/15				2/2/15		9.08		9 year(s), 1 month(s), 9 day(s)		710197H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02325 POLICE FIELD OPS 2		710197H Police Specialist - James Prior		SUP_0056302 (Andy Leonard)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		113750		James Redd		8/23/21		11/14/15		8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		0152602		330		Fleet Maintenance Coordinator - Public Utilities		Individual Contributor		Fleet Maintenance Coordinator - Public Utilities		002737		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0152602 Fleet Maintenance Coordinator - Public Utilities - James Redd		Wade Koester		11/14/21		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		026332		JAMES SPINK		5/23/22				5/23/22		1.75		1 year(s), 9 month(s), 17 day(s)		0017901		600		Technical Systems Manager		Individual Contributor		Technical Systems Manager		002205		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0017901 Technical Systems Manager - JAMES SPINK		Nick Mesker				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		950018		James Thornblad		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0005605		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0005605 Police Officer - James Thornblad		SUP_0374504 (Kacey Cowley)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		915791		James Udall		10/5/09				10/5/09		14.42		14 year(s), 5 month(s), 6 day(s)		04345		600		Airport Operations Manager – Terminal / Landside Operations		Manager		Airport Operations Manager – Terminal / Landside Operations		002445		54000 AIRPORT		54101 AIRPORT OPERATIONS		04345 Airport Operations Manager – Terminal / Landside Operations - James Udall		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		325990		James Vialpando		11/14/93		4/8/92		4/8/92		31.92		31 year(s), 11 month(s), 3 day(s)		0170002		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0170002 Senior Water System Maintenance Operator - James Vialpando		Matthew Perez, Bret Shelley, +1		4/8/95		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		113994		Jamey West		7/5/16				7/5/16		7.67		7 year(s), 8 month(s), 6 day(s)		0160602		600		Water Reclamation Manager		Manager		Water Reclamation Manager		001318		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0160602 Water Reclamation Manager - Jamey West		Jesse Stewart				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		141,528.40		USD		141,192.48		USD		1.1		141,528.40		USD		Annual		S3

		178945		Jami McCart		9/10/18				9/10/18		5.50		5 year(s), 6 month(s), 1 day(s)		04366		600		Workplace Equity Manager		Manager		Workplace Equity Manager		3016		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04366 Workplace Equity Manager - Jami McCart		Deb Alexander				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		120,773.31		USD		119,772.31		USD		0.98		120,773.31		USD		Annual		S2

		1000422		Jami Tanner		2/21/23		2/21/16		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		04711		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04711 Park Ranger - Jami Tanner		Suzy Lee		2/21/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		101965		Jamie Fenn		7/5/15		3/5/18		4/26/15		8.83		8 year(s), 10 month(s), 14 day(s)		01122		100		Sr Parks Groundskeeper-88		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		01122 Sr Parks Groundskeeper-88 - Jamie Fenn		Justin Walters		11/27/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		150246		Jamie Greenfield		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04425		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04425 Police Officer - Jamie Greenfield		SUP_0384204 (Tiffany Pappas)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		106748		Jamie Gurgo (On Leave)		4/8/13		2/1/11		4/8/13		10.92		10 year(s), 11 month(s), 3 day(s)		0002005		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0002005 Police Officer - Jamie Gurgo (On Leave)		SUP_0382501 (Brian Sloan)		2/1/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		744198		Jamie Nelson		8/22/02		8/22/02		8/22/02		21.50		21 year(s), 6 month(s), 18 day(s)		0041401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0041401 Police Officer - Jamie Nelson		SUP_0366506 (Richard Chipping)		8/22/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		112980		Jamie Swann		6/30/14		6/30/13		6/30/14		9.67		9 year(s), 8 month(s), 11 day(s)		0372207		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0372207 Judicial Assistant III - Jamie Swann		Andree Blietschau		6/30/21		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		289295		Jampe Martinsson		6/13/93				2/24/91		33.00		33 year(s), 0 month(s), 16 day(s)		0107502		600		Golf Course Superintendent - 27-36 Holes		Supervisor		Golf Course Superintendent - 27-36 Holes		000935		04000 PUBLIC LANDS		59000 GOLF		0107502 Golf Course Superintendent - 27-36 Holes - Jampe Martinsson (Position Vacate:03/31/2024)		Kelsey Chugg				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		1000552		Jan Givens		4/30/23		5/30/21		4/30/23		0.83		0 year(s), 10 month(s), 11 day(s)		0378002		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0378002 Records Technician - Jan Givens		Police Records 2 (Stephanie Hatch)		5/30/22		221		221B - 20.99 USD		19.60		USD		24.54		USD		29.47		USD		20.99		USD		20.99		USD		0.855		43,659.20		USD		Hourly		S1

		1000803		Jana Bake		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800046		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800046 Board Member - Jana Bake		David Salazar								0				0				0				0				0				0		0						S1

		747781		Janeale Page		4/17/19				4/17/19		4.83		4 year(s), 10 month(s), 23 day(s)		0257202		600		Accountant III		Individual Contributor		Accountant III		001666		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0257202 Accountant III - Janeale Page		Lori Crisp				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		1001426		Janet Cassel		11/28/23				11/28/23		0.25		0 year(s), 3 month(s), 12 day(s)		100437		600		Safety Coordinator		Individual Contributor		Safety Coordinator		002521		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		100437 Safety Coordinator - Janet Cassel		Wes Ing				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,000.00		USD		78,000.00		USD		0.991		78,000.00		USD		Annual		S2

		489720		Janette Gonzales		11/20/00		1/1/00		11/20/00		23.25		23 year(s), 3 month(s), 20 day(s)		02119		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		54000 AIRPORT		54101 AIRPORT OPERATIONS		02119 Office Facilitator II - Janette Gonzales		Kristen Elder				N22				22.84		USD		31.14		USD		39.45		USD		31.14		USD		31.14		USD		1		64,771.20		USD		Hourly		S2

		318121		Janey Heyman		12/28/23		10/28/21		5/1/23		0.83		0 year(s), 2 month(s), 12 day(s)		100377		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100377 Natural Resources Technician II - Janey Heyman		Melissa Lewis		10/28/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		132410		Janine Calfo		4/27/15				4/27/15		8.83		8 year(s), 10 month(s), 13 day(s)		0141103		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0141103 Executive Assistant - Janine Calfo		Laura Briefer				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000737		Janis Ferre		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800013		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800013 Board Member - Janis Ferre		Ashley Lichtle								0				0				0				0				0				0		0						S1

		1001195		Janneth Jacome						8/31/23		0.50		0 year(s), 6 month(s), 11 day(s)		710067H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710067H School Crossing Guard - Hourly - Janneth Jacome		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		633105		Jantzen Mazza		1/25/18		7/7/14		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0419101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0419101 Police Officer - Jantzen Mazza		SUP_0033703 (Mitchell Brooks)		7/7/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		002661		JAQUELIN OCEJO JIMENEZ		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0050202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0050202 Police Officer - JAQUELIN OCEJO JIMENEZ		SO1097 (Jordan Robison)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000263		Jared Baker		11/7/22		8/7/18		11/7/22		1.33		1 year(s), 4 month(s), 4 day(s)		04362		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04362 Police Officer - Jared Baker		SO1097 (Jordan Robison)		8/7/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		981972		Jared Benzon		7/7/08		7/7/08		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0060203		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0060203 Police Officer - Jared Benzon		Bret Richmond		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		440731		Jared Bills		5/1/00		7/1/11		5/1/00		23.83		0 year(s), 3 month(s), 28 day(s)		0181401		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0181401 Battalion Chief - Jared Bills		Michael Fox				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		123,789.12		USD		123,789.12		USD		1.117		123,789.12		USD		Annual		S3

		974428		Jared Buchta		8/20/07		8/20/07		8/20/07		16.50		0 year(s), 5 month(s), 10 day(s)		100396		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		100396 Fire Captain - Jared Buchta		Jared Bills		10/1/23		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		43.88		USD		43.59		USD		0.939		91,267.20		USD		Hourly		S1

		579215		Jared Gilbert		7/15/06				7/15/06		17.58		1 year(s), 9 month(s), 25 day(s)		0049404		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02320 PD ADMIN & SUPPORT		0049404 Police Lieutenant - Jared Gilbert		Police Support Division (John Beener)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		501273		Jared Jenkins		11/15/17				11/15/17		6.25		1 year(s), 7 month(s), 4 day(s)		0238502		600		Cash & Investment Manager		Individual Contributor		Cash & Investment Manager		002171		11200 FINANCE		11204 TREASURER'S OFFICE		0238502 Cash & Investment Manager - Jared Jenkins		Sam Kenney				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		104,810.16		USD		104,810.16		USD		0.945		104,810.16		USD		Annual		S2

		457265		JARED MAUCHLEY		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0068401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0068401 Police Officer - JARED MAUCHLEY		SUP_0054402 (Stephen Masters)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		30.13		USD		29.26		USD		0.785		62,660.80		USD		Hourly		S1

		533861		Jared Okusi		10/7/19		10/7/19		10/7/19		4.42		0 year(s), 2 month(s), 4 day(s)		0086504		100		Streets Equipment Operator II		Individual Contributor		Streets Equipment Operator II		002547		03000 PUBLIC SERVICES		03134 STREETS		0086504 Streets Equipment Operator II - Jared Okusi		Jordan Bird		1/7/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		112853		Jared Rollins		8/1/16				8/1/16		7.58		1 year(s), 8 month(s), 1 day(s)		0403101		600		Financial Analyst II		Individual Contributor		Financial Analyst II		002749		11200 FINANCE		11202 ACCOUNTING		0403101 Financial Analyst II - Jared Rollins		Suzanne Swanson				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		71,394.96		USD		71,394.96		USD		0.953		71,394.96		USD		Annual		S2

		967161		Jared Schreiner		8/20/07		8/20/07		8/20/07		16.50		0 year(s), 0 month(s), 22 day(s)		0400702		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0400702 Battalion Chief - Jared Schreiner		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		123,789.12		USD		123,789.12		USD		1.117		123,789.12		USD		Annual		S3

		1001664		Jared Stewart		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800092		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800092 Board Member - Jared Stewart		Aubrey Clark								0				0				0				0				0				0		0						S1

		102337		Jared Tadehara		1/2/14		5/2/13		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0045103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0045103 Police Officer - Jared Tadehara		Tyrell Jeffries		1/2/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		958978		Jared Valantine (On Leave)		8/24/09				3/23/09		14.92		14 year(s), 11 month(s), 17 day(s)		0150603		300		Water Meter Technician Supervisor		Supervisor		Water Meter Technician Supervisor		002268		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0150603 Water Meter Technician Supervisor - Jared Valantine (On Leave)		Audree Ketchum				N25				26.42		USD		36.04		USD		45.64		USD		36.20		USD		36.04		USD		1		75,299.12		USD		Hourly		S3

		931865		Jared Wendrich		9/2/08				9/2/08		15.50		15 year(s), 6 month(s), 9 day(s)		0368008		600		Airport Maintenance Manager		Manager		Airport Maintenance Manager		001568		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0368008 Airport Maintenance Manager - Jared Wendrich		Bruce Arnold				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,198.20		USD		103,198.20		USD		1.026		103,198.20		USD		Annual		S3

		977873		Jared Zarogoza (On Leave)		1/7/08		1/7/08		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0057603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0057603 Police Officer - Jared Zarogoza (On Leave)		SUP_0381301 (Jacob Hatch)		1/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		951676		Jarom Fano		3/17/16		7/7/08		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		04533		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04533 Police Officer - Jarom Fano		Kory Checketts		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1001569		Jaromy Barker		1/22/24		3/22/17		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		04767		100		Traffic Maintenance Operator I		Individual Contributor		Traffic Maintenance Operator I		001619		03000 PUBLIC SERVICES		03134 STREETS		04767 Traffic Maintenance Operator I - Jaromy Barker		Andrew Hainsworth		1/22/24		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		314162		Jaron Harker		7/15/06		1/1/00		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0053102		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02320 PD ADMIN & SUPPORT		0053102 Police Sergeant - Jaron Harker		Police Training Unit (Brandon Hansen)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		115884		Jarred Cook		7/24/15				7/24/15		8.58		8 year(s), 7 month(s), 16 day(s)		0299101		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0299101 Electronic Security Technician - Jarred Cook		JAMES SPINK				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		469397		Jase Rocha		2/21/22		2/21/22		2/21/22		2.00		1 year(s), 2 month(s), 15 day(s)		0112002		100		Cemetery Equipment Operator		Individual Contributor		Cemetery Equipment Operator		001939		04000 PUBLIC LANDS		04100 PARKS		0112002 Cemetery Equipment Operator - Jase Rocha		Hayden Barben		12/25/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		249542		Jasen Asay		3/26/12				3/26/12		11.92		11 year(s), 11 month(s), 14 day(s)		0019303		600		Airport Communication Coordinator		Individual Contributor		Airport Communication Coordinator		002751		54000 AIRPORT		54109 AIRPORT COMMUNICATION & MARKETING		0019303 Airport Communication Coordinator - Jasen Asay		Nancy Volmer				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		94,388.84		USD		93,387.84		USD		1.186		94,388.84		USD		Annual		S4

		1000153		Jashon Bangerter		9/18/22		9/18/22		9/18/22		1.42		1 year(s), 5 month(s), 22 day(s)		0087306		100		Asphalt Equipment Operator I		Individual Contributor		Asphalt Equipment Operator I		000908		03000 PUBLIC SERVICES		03134 STREETS		0087306 Asphalt Equipment Operator I - Jashon Bangerter		David Anderson		9/18/23		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		24.12		USD		20.97		USD		0.971		50,160.24		USD		Hourly		S2

		1001609		JASMINE ANDRADE		2/12/24		2/12/20		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0223406		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0223406 Airport Operations Specialist – Terminal/Landside I - JASMINE ANDRADE		Teresa Griffiths, Jordan Tatton		2/12/24		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		1001508		Jasmine Johnson		1/17/24		1/17/18		1/17/24		0.08		0 year(s), 1 month(s), 23 day(s)		100294		200		Civil Enforcement Officer I		Individual Contributor		Civil Enforcement Officer I		001893		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		100294 Civil Enforcement Officer I - Jasmine Johnson		Jorge Zavala		1/17/24		222		222D - 26.07 USD		20.28		USD		25.38		USD		30.48		USD		26.07		USD		26.07		USD		1.027		54,225.60		USD		Hourly		S3

		1001386		Jasmine Ruales						11/14/23		0.25		0 year(s), 3 month(s), 26 day(s)		710717H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710717H YouthCity Elementary Program Instructor I - Jasmine Ruales		Connie Paredes-Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		842932		Jason Allen		11/14/11				11/14/11		12.25		12 year(s), 3 month(s), 26 day(s)		0298802		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0298802 Facilities Maintenance Coordinator - Jason Allen		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		824027		Jason Archibald		6/2/03				6/2/03		20.75		20 year(s), 9 month(s), 9 day(s)		0003315		600		Airport Maintenance Manager		Manager		Airport Maintenance Manager		001568		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0003315 Airport Maintenance Manager - Jason Archibald		Greg Arslanian				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		110,728.80		USD		110,728.80		USD		1.101		110,728.80		USD		Annual		S3

		949607		Jason Bennett		8/31/14		12/17/15		2/10/14		10.08		1 year(s), 1 month(s), 6 day(s)		04374		100		Senior Asphalt Equipment Operator		Individual Contributor		Senior Asphalt Equipment Operator		000918		03000 PUBLIC SERVICES		03134 STREETS		04374 Senior Asphalt Equipment Operator - Jason Bennett		Lusio Hernandez (On Leave)		2/5/23		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		090819		Jason Brown		2/16/06				2/16/06		18.00		0 year(s), 8 month(s), 10 day(s)		01399		000		Deputy Director - Public Utilities		Deputy Director		Deputy Director - Public Utilities		000036		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		01399 Deputy Director - Public Utilities - Jason Brown		Laura Briefer				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		169,718.64		USD		169,718.64		USD		1.006		169,718.64		USD		Annual		S3

		973341		Jason Buhler (On Leave)		4/21/08		2/10/19		4/21/08		15.83		15 year(s), 10 month(s), 19 day(s)		01819		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01819 Captain-Fire-83 - Jason Buhler (On Leave)		Battalion 1 B Platoon (Brandon Shumway)		2/10/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.90		USD		49.28		USD		1.061		145,303.36		USD		Hourly		S4

		305815		Jason Coleman		11/27/17		5/1/16		11/27/17		6.25		6 year(s), 3 month(s), 13 day(s)		0408903		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0408903 Airport Operations Coordinator - Jason Coleman		Jeremy Mcculley		5/1/22		226		226D - 30.49 USD		23.72		USD		29.70		USD		35.68		USD		30.57		USD		30.49		USD		1.027		63,575.20		USD		Hourly		S3

		947556		Jason Davis		1/20/04		1/20/04		1/20/04		20.08		20 year(s), 1 month(s), 20 day(s)		0205505		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0205505 Firefighter Engineer III - Jason Davis		Bryon Meyer		1/20/13		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		438699		Jason Draper		9/13/10				9/13/10		13.42		0 year(s), 6 month(s), 8 day(s)		0079308		000		Chief Engineer - Public Utilities		Division Director		Chief Engineer - Public Utilities		002092		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0079308 Chief Engineer - Public Utilities - Jason Draper		Jason Brown				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		149,058.00		USD		149,058.00		USD		1.106		149,058.00		USD		Annual		S3

		971007		Jason Gutierrez		9/30/07		7/1/10		9/30/07		16.42		16 year(s), 5 month(s), 11 day(s)		0175003		100		Lead Watershed Ranger		Individual Contributor		Lead Watershed Ranger		002517		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175003 Lead Watershed Ranger - Jason Gutierrez		Aaron Benzon		7/1/13		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.69		USD		31.15		USD		1.136		65,907.92		USD		Hourly		S4

		1001503		Jason Hawes		1/22/24		12/22/22		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0058001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0058001 Police Officer - Jason Hawes		Zack Martin		12/22/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001381		Jason Hawkins		11/13/23		11/13/03		11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		0386002		330		Traffic Signal Technician I		Individual Contributor		Traffic Signal Technician I		001573		03000 PUBLIC SERVICES		03134 STREETS		0386002 Traffic Signal Technician I - Jason Hawkins		Jordan Bird		11/6/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		34.85		USD		30.30		USD		1.106		72,477.60		USD		Hourly		S4

		839723		Jason Howell		9/4/18				9/4/18		5.50		5 year(s), 6 month(s), 7 day(s)		0014209		600		Accountant III		Individual Contributor		Accountant III		001666		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0014209 Accountant III - Jason Howell		Shaun Anderson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		84,786.24		USD		84,786.24		USD		1.026		84,786.24		USD		Annual		S3

		708937		Jason Johnson		10/4/10		10/4/04		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0304602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0304602 Police Officer - Jason Johnson		SUP_0366506 (Richard Chipping)		10/4/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		47.15		USD		45.27		USD		1.215		98,061.60		USD		Hourly		S4

		261382		Jason Knight		8/1/96		8/1/96		8/1/96		27.58		27 year(s), 7 month(s), 10 day(s)		0269901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0269901 Police Officer - Jason Knight		Dale Bench		8/1/08		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.47		USD		45.27		USD		1.215		94,581.60		USD		Hourly		S4

		1001288		JASON KUHN		9/22/23		9/22/21		9/22/23		0.42		0 year(s), 0 month(s), 22 day(s)		0267804		300		Network Support Administrator I		Individual Contributor		Network Support Administrator I		001403		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0267804 Network Support Administrator I - JASON KUHN		Darrell Lopez				N23				23.97		USD		32.71		USD		41.44		USD		31.55		USD		31.07		USD		0.95		65,626.60		USD		Hourly		S2

		346003		Jason Mcclellan		4/12/21				4/12/21		2.83		2 year(s), 10 month(s), 28 day(s)		710637H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710637H Golf Groundskeeper - Hourly - Jason Mcclellan		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		900567		Jason Mietchen		11/10/08		1/1/00		11/10/08		15.33		15 year(s), 4 month(s), 1 day(s)		0174602		600		Water Treatment Plant Facility Manager		Manager		Water Treatment Plant Facility Manager		002613		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174602 Water Treatment Plant Facility Manager - Jason Mietchen		Dustin Gilgen				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		91,299.52		USD		90,963.60		USD		0.95		91,299.52		USD		Annual		S2

		921767		Jason Moon		2/18/09		9/1/12		2/18/09		15.00		15 year(s), 0 month(s), 22 day(s)		0264604		100		Senior Advanced Metering Infrastructure Technician		Individual Contributor		Senior Advanced Metering Infrastructure Technician		002723		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0264604 Senior Advanced Metering Infrastructure Technician - Jason Moon		Jared Valantine (On Leave)		10/30/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.27		USD		33.11		USD		1.136		69,204.72		USD		Hourly		S4

		1000911		Jason Motley		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800057		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800057 Board Member - Jason Motley		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		127418		Jason Nordgran		3/17/16		6/30/03		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		04530		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04530 Police Officer - Jason Nordgran		Jeffrey North		6/30/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		341282		Jason Overby		12/31/18		12/31/17		12/31/18		5.17		5 year(s), 2 month(s), 11 day(s)		04371		100		Senior Asphalt Equipment Operator		Individual Contributor		Senior Asphalt Equipment Operator		000918		03000 PUBLIC SERVICES		03134 STREETS		04371 Senior Asphalt Equipment Operator - Jason Overby		Vito Terzo		12/31/20		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		124819		Jason Rogers		2/1/16		3/25/18		2/1/16		8.08		8 year(s), 1 month(s), 10 day(s)		0098905		330		Plans Examiner I		Individual Contributor		Plans Examiner I		002127		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0098905 Plans Examiner I - Jason Rogers		Troy Anderson (Inherited)		3/25/22		325		325C - 33.25 USD		29.75		USD		33.30		USD		36.84		USD		33.25		USD		33.25		USD		0.998		69,160.00		USD		Hourly		S2

		1001420		Jason Schane		12/13/23				12/13/23		0.17		0 year(s), 2 month(s), 27 day(s)		100391		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		12030 FIRE		12270 FIRE SUPPORT SERVICE		100391 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Jason Schane		NATASHA THOMAS				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,000.00		USD		78,000.00		USD		0.991		78,000.00		USD		Annual		S2

		1000190		JASON STEGEN		9/26/22				9/26/22		1.42		1 year(s), 5 month(s), 14 day(s)		0138502		600		Auditor III		Individual Contributor		Auditor III		002822		11200 FINANCE		11202 ACCOUNTING		0138502 Auditor III - JASON STEGEN		Sharon Mangelson				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		88,205.00		USD		88,205.00		USD		0.921		88,205.00		USD		Annual		S2

		285922		Jason Struck		4/19/00				4/19/00		23.83		23 year(s), 10 month(s), 21 day(s)		0266804		600		Chief Information Security Officer		Manager		Chief Information Security Officer		002473		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0266804 Chief Information Security Officer - Jason Struck		Chad Korb				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		166,628.47		USD		165,627.47		USD		0.982		166,628.47		USD		Annual		S2

		914952		Jason Tripodi		1/25/18		5/17/13		1/25/18		6.08		0 year(s), 8 month(s), 13 day(s)		0245002		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0245002 Police Sergeant - Jason Tripodi		SUP_0029103 (David Wierman)				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		392889		Jason Van Campen		2/15/99		7/10/04		2/15/99		25.00		25 year(s), 0 month(s), 25 day(s)		0004310		200		Airport Operations Lead Coordinator		Individual Contributor		Airport Operations Lead Coordinator		002657		54000 AIRPORT		54101 AIRPORT OPERATIONS		0004310 Airport Operations Lead Coordinator - Jason Van Campen		Jeremy Mcculley		6/26/22		227		227E - 37.46 USD		24.91		USD		31.19		USD		37.46		USD		37.54		USD		37.46		USD		1.201		78,072.80		USD		Hourly		S4

		1000822		Jason Wessel		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800068		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800068 Board Member - Jason Wessel		Jacob Maxwell (Inherited)								0				0				0				0				0				0		0						S1

		130551		JAVIER MONTES		7/23/23		5/23/18		5/15/23		0.75		0 year(s), 7 month(s), 17 day(s)		0090501		100		Senior Facilities Landscaper		Individual Contributor		Senior Facilities Landscaper		000717		03000 PUBLIC SERVICES		03160 FACILITIES		0090501 Senior Facilities Landscaper - JAVIER MONTES		Destinee Baker		5/23/22		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		24.12		USD		20.97		USD		0.971		50,160.24		USD		Hourly		S2

		909157		Jaxson Huefner		11/6/19		1/1/00		11/6/19		4.33		0 year(s), 10 month(s), 11 day(s)		0013202		100		Airport Operations Specialist - Ground Transportation		Individual Contributor		Airport Operations Specialist - Ground Transportation		002423		54000 AIRPORT		54101 AIRPORT OPERATIONS		0013202 Airport Operations Specialist - Ground Transportation - Jaxson Huefner		Kristian Wade		4/30/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		829748		JAY FUHR		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0070805		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0070805 Police Officer - JAY FUHR		SUP_0005805 (Andrew Sylleloglou)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.98		USD		29.26		USD		0.785		62,360.80		USD		Hourly		S1

		1001551		Jay Gardner		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0076603		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0076603 Compliance Enforcement Officer - Jay Gardner		Juan Medina		1/22/24		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		109181		Jay Sampson		2/1/22				2/1/22		2.08		2 year(s), 1 month(s), 10 day(s)		0132004		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0132004 Network Support Administrator II - Jay Sampson		Darrell Lopez				N25				26.42		USD		36.04		USD		45.64		USD		34.70		USD		34.22		USD		0.95		72,178.60		USD		Hourly		S2

		655307		Jay Spencer		12/21/99				12/21/99		24.17		24 year(s), 2 month(s), 19 day(s)		0124804		600		Fleet Ops Manager		Manager		Operations Manager		002417		03000 PUBLIC SERVICES		61000 FLEET		0124804 Fleet Ops Manager - Jay Spencer		Nancy Bean				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		213990		Jayda Lundy						1/23/24		0.08		0 year(s), 1 month(s), 17 day(s)		720508H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720508H YouthCity Elementary Program Instructor II - Jayda Lundy		Jess Ung				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		118477		Jayde Davis		8/18/02		8/18/02		8/18/02		21.50		21 year(s), 6 month(s), 22 day(s)		0198105		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0198105 Fire Captain - Jayde Davis		Ryan Mellor		8/18/02		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		237984		Jayden Beardall		2/9/20		1/19/17		2/9/20		4.08		0 year(s), 11 month(s), 21 day(s)		0268504		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0268504 Records Technician - Jayden Beardall		Police Records 3 (Casey Hedman)		1/19/23		221		221D - 25.19 USD		19.60		USD		24.54		USD		29.47		USD		25.19		USD		25.19		USD		1.026		52,395.20		USD		Hourly		S3

		966424		JAYDEN RUCKER		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0057003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0057003 Police Officer - JAYDEN RUCKER		SUP_0064503 (Darren Sipes)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		30.27		USD		29.26		USD		0.785		62,960.80		USD		Hourly		S1

		717934		Jaysen Oldroyd		4/25/11				4/25/11		12.83		12 year(s), 10 month(s), 15 day(s)		0261604		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0261604 Senior City Attorney - Jaysen Oldroyd		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		175,020.46		USD		174,630.46		USD		1.035		175,020.46		USD		Annual		S3

		1000490		Jazmyne Olson						3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		720300I		700		Public Engagement Communications Specialist - Hourly		Individual Contributor		Public Engagement Communications Specialist - Hourly		330113		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720300I Public Engagement Communications Specialist - Hourly - Jazmyne Olson		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.96		USD		18.00		USD		0.437		19,721.00		USD		Hourly		S1

		1001374		Jean Mizero						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720425H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720425H City Apprentice - Jean Mizero		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001490		Jean-Marcel Laurent		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0059703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0059703 Police Officer - Jean-Marcel Laurent		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		610568		Jeanette Gonzales		6/17/19				6/17/19		4.67		4 year(s), 8 month(s), 23 day(s)		0142602		600		Employee Development Manager		Manager		Employee Development Manager		002410		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0142602 Employee Development Manager - Jeanette Gonzales		Jamey West				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000524		Jeanette Hartvigsen		4/3/23				4/3/23		0.92		0 year(s), 11 month(s), 8 day(s)		04848		300		Purchasing Agent I		Individual Contributor		Purchasing Agent I		002925		11200 FINANCE		11205 PURCHASING		04848 Purchasing Agent I - Jeanette Hartvigsen		Karl Harward				N23				23.97		USD		32.71		USD		41.44		USD		32.71		USD		32.71		USD		1		68,036.80		USD		Hourly		S3

		168578		Jeanette Shaw		3/27/22		3/29/22		3/27/22		1.92		1 year(s), 7 month(s), 4 day(s)		04388		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		04388 Records Technician - Jeanette Shaw		Police Records 4 (William Wells)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		232280		Jeanne Robison		7/1/95				5/1/95		28.83		28 year(s), 10 month(s), 10 day(s)		0370902		000		Justice Court Judge		Individual Contributor		Justice Court Judge		001601		05000 JUSTICE COURTS		05203 JUSTICE COURT		0370902 Justice Court Judge - Jeanne Robison		RAFAEL YESCAS				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		183,330.00		USD		183,330.00		USD		1.296		183,330.00		USD		Annual		Above Top Segment

		1000124		Jeannie Pezely		9/6/22		9/6/18		9/6/22		1.50		1 year(s), 6 month(s), 5 day(s)		0371206		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371206 Judicial Assistant II - Jeannie Pezely		Andree Blietschau		9/6/22		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		668572		Jeannie Smith		5/17/11				5/17/11		12.75		12 year(s), 9 month(s), 23 day(s)		0216004		300		Paralegal		Individual Contributor		Paralegal		002201		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0216004 Paralegal - Jeannie Smith		JENNIFER ROMERO				N26				27.75		USD		37.84		USD		47.94		USD		36.00		USD		36.00		USD		0.951		74,880.00		USD		Hourly		S2

		994560		Jed Fuller						8/15/23		0.50		0 year(s), 6 month(s), 25 day(s)		710124H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710124H Golf Relations Specialist - Hourly - Jed Fuller		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		764458		Jeff Brown Facilities.		5/5/98		9/27/12		5/5/98		25.83		1 year(s), 8 month(s), 1 day(s)		01304		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		01304 Maintenance Specialist III - Jeff Brown Facilities.		Robert Lloyd		9/27/15		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		899292		Jeff Bruderer		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0189804		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0189804 Firefighter / Paramedic III - Jeff Bruderer		Richard Boden		11/1/19		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.68		USD		43.48		USD		1.247		90,858.40		USD		Hourly		S4

		578023		Jeff Cabibi		9/10/12		5/15/20		9/10/12		11.50		1 year(s), 9 month(s), 25 day(s)		0016604		330		Plans Examiner I		Individual Contributor		Plans Examiner I		002127		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0016604 Plans Examiner I - Jeff Cabibi		Troy Anderson (Inherited)		5/15/22		325		325B - 31.50 USD		29.75		USD		33.30		USD		36.84		USD		31.50		USD		31.50		USD		0.946		65,520.00		USD		Hourly		S1

		875528		Jeff Carter		10/5/15		10/5/09		10/5/15		8.42		8 year(s), 5 month(s), 6 day(s)		04183		330		Police Fleet Services Coordinator		Individual Contributor		Police Fleet Services Coordinator		001947		02110 POLICE		02320 PD ADMIN & SUPPORT		04183 Police Fleet Services Coordinator - Jeff Carter		Police Logistics (Gordon Worsencroft)		9/3/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		1001104		Jeff Cliatt						8/2/23		0.58		0 year(s), 7 month(s), 9 day(s)		710147H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710147H Golf Relations Specialist - Hourly - Jeff Cliatt (Position Vacate:03/11/2024)		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		971214		Jeff Cunningham		4/21/08		4/21/08		4/21/08		15.83		15 year(s), 10 month(s), 19 day(s)		0203406		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0203406 Firefighter Engineer III - Jeff Cunningham		Bill Krohn		4/21/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		41.14		USD		40.27		USD		1.247		85,561.60		USD		Hourly		S4

		1000953		JEFF DAVIS		6/5/23		6/5/77		6/5/23		0.75		0 year(s), 9 month(s), 6 day(s)		04582		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04582 Airfield Maintenance Electrician - JEFF DAVIS		Justin Christensen		6/5/23		329		329C - 40.44 USD		36.17		USD		40.49		USD		44.80		USD		40.44		USD		40.44		USD		0.999		84,115.20		USD		Hourly		S2

		727342		Jeff Green		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		0106302		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0106302 Assistant Golf Course Superintendent - Jeff Green		Steven Ahlander, Bryan Witzel				N20				21.54		USD		28.23		USD		34.93		USD		28.23		USD		28.23		USD		1		58,718.40		USD		Hourly		S2

		916879		Jeff Grimsdell		7/1/90				4/19/89		34.83		1 year(s), 8 month(s), 14 day(s)		0163502		600		Operations & Maintenance Superintendent – Public Utilities		Supervisor		Operations & Maintenance Superintendent – Public Utilities		000626		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163502 Operations & Maintenance Superintendent – Public Utilities - Jeff Grimsdell		Jason Brown				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,353.68		USD		128,353.68		USD		1		128,353.68		USD		Annual		S3

		132381		Jeff Gulden		6/23/15				6/23/15		8.67		8 year(s), 8 month(s), 17 day(s)		0082103		600		Transportation Section Manager		Manager		Transportation Section Manager		001951		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0082103 Transportation Section Manager - Jeff Gulden		Julianne Sabula				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		123,046.56		USD		123,046.56		USD		1.11		123,046.56		USD		Annual		S3

		516734		Jeff Hammer		12/28/20				12/28/20		3.17		3 year(s), 2 month(s), 12 day(s)		710710H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710710H YouthCity Elementary Program Instructor II - Jeff Hammer		Erica Andino				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		591481		Jeff Hardcastle		11/2/03		5/11/11		3/2/03		21.00		21 year(s), 0 month(s), 9 day(s)		0157402		100		Wastewater Lift Station Lead Worker		Individual Contributor		Wastewater Lift Station Lead Worker		002726		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0157402 Wastewater Lift Station Lead Worker - Jeff Hardcastle		Anthony Henson		5/11/14		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		815337		Jeff Holt		1/22/01				1/22/01		23.08		23 year(s), 1 month(s), 18 day(s)		0363004		600		Network Systems Engineer III		Individual Contributor		Network Systems Engineer III		002797		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0363004 Network Systems Engineer III - Jeff Holt		Dean Warner				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,327.47		USD		128,327.47		USD		1		128,327.47		USD		Annual		S2

		970106		Jeff Jager		10/22/07				10/22/07		16.33		16 year(s), 4 month(s), 18 day(s)		0120304		600		Software Support Administrator II		Individual Contributor		Software Support Administrator II		001729		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0120304 Software Support Administrator II - Jeff Jager		Roger Lager				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		96,464.60		USD		95,463.60		USD		0.997		96,464.60		USD		Annual		S2

		900902		Jeff Katter		9/15/09				9/15/09		14.42		14 year(s), 5 month(s), 25 day(s)		03817		600		Energy / Utilities Management Coordinator		Individual Contributor		Energy / Utilities Management Coordinator		002764		03000 PUBLIC SERVICES		03160 FACILITIES		03817 Energy / Utilities Management Coordinator - Jeff Katter		Riley Bird				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		863084		Jeff Klc		8/26/20				8/26/20		3.50		3 year(s), 6 month(s), 14 day(s)		710867H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710867H Golf Relations Specialist - Hourly - Jeff Klc		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		077828		Jeff Lehosky		9/10/18		9/10/15		9/10/18		5.50		5 year(s), 6 month(s), 1 day(s)		0238105		330		Airport Environmental Specialist II		Individual Contributor		Airport Environmental Specialist II		002745		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0238105 Airport Environmental Specialist II - Jeff Lehosky		Kevin Staples		9/10/21		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		41.09		USD		40.61		USD		1.106		85,469.80		USD		Hourly		S4

		601476		Jeff Martin		10/22/12		4/10/17		10/22/12		11.33		11 year(s), 4 month(s), 18 day(s)		0175302		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175302 Water Plant Operator II - Jeff Martin		Russell Ranck		4/10/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		949187		Jeff Miller		3/30/20		3/30/17		3/30/20		3.92		3 year(s), 11 month(s), 11 day(s)		0220802		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0220802 Airfield Maintenance Specialist III - Jeff Miller		Robby Defa		3/30/20		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		399834		Jeff Ruiz		11/1/84		7/6/83		7/6/83		40.67		40 year(s), 8 month(s), 5 day(s)		0154205		330		Industrial Electrician IV		Individual Contributor		Industrial Electrician IV		002658		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154205 Industrial Electrician IV - Jeff Ruiz		Michael Peglau		7/6/89		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		409042		Jeff VanKatwyk		5/15/23		3/10/04		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0044701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0044701 Police Officer - Jeff VanKatwyk		Police Motors B (Rory Carlisle)		3/10/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1000804		Jeff Worthington		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800047		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800047 Board Member - Jeff Worthington		David Salazar								0				0				0				0				0				0		0						S1

		114722		Jefferey Maudlin		4/20/16				4/20/16		7.83		7 year(s), 10 month(s), 20 day(s)		710104H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710104H Golf Relations Specialist - Hourly - Jefferey Maudlin		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		567634		Jefferson Colovich		4/19/21				4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		0022701		300		Airport Glycol Facilities Maintenance Coordinator		Individual Contributor		Airport Glycol Facilities Maintenance Coordinator		001923		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0022701 Airport Glycol Facilities Maintenance Coordinator - Jefferson Colovich		Kelly Clark				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		1000996		Jeffery Parry		6/12/23		6/12/99		6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		0223805		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0223805 Building Inspector III - Jeffery Parry		Talley Lake		6/12/23		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		851810		Jeffrey Anderson		10/10/99		10/10/99		10/10/99		24.42		24 year(s), 5 month(s), 1 day(s)		01483		200		Sr Warehouse Operator-91		Individual Contributor		Senior Warehouse Operator		006048		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		01483 Sr Warehouse Operator-91 - Jeffrey Anderson		Kevin Morton		10/10/07		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		111531		Jeffrey Barbee		1/11/16		1/11/16		1/11/16		8.17		8 year(s), 2 month(s), 0 day(s)		0418601		100		Arborist II		Individual Contributor		Arborist II		001375		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0418601 Arborist II - Jeffrey Barbee		Nicholas Bleckert		1/11/19		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1000519		Jeffrey Bowles						3/22/23		0.92		0 year(s), 11 month(s), 18 day(s)		710107H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710107H Golf Relations Specialist - Hourly - Jeffrey Bowles		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		881593		Jeffrey Brinck		11/1/05		11/1/05		11/1/05		18.33		18 year(s), 4 month(s), 10 day(s)		0174301		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174301 Water Plant Operator II - Jeffrey Brinck		Russell Ranck		11/1/08		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		122947		Jeffrey Brown		5/22/17				5/22/17		6.75		6 year(s), 9 month(s), 18 day(s)		710340H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710340H Golf Groundskeeper - Hourly - Jeffrey Brown		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		457278		Jeffrey Campbell		2/6/12				2/6/12		12.08		12 year(s), 1 month(s), 5 day(s)		710165H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710165H Golf Relations Specialist - Hourly - Jeffrey Campbell		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000787		Jeffrey Carleton		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800031		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800031 Board Member - Jeffrey Carleton		Peter Makowski								0				0				0				0				0				0		0						S1

		939204		Jeffrey Clark		5/19/96		2/1/10		5/19/96		27.75		27 year(s), 9 month(s), 21 day(s)		0198701		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0198701 Fire Captain-399 - Jeffrey Clark		Kelly Carter		2/1/10		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.90		USD		49.28		USD		1.061		145,303.36		USD		Hourly		S4

		1000767		Jeffrey Driggs		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800190		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800190 Board Member - Jeffrey Driggs		Felicia Baca								0				0				0				0				0				0		0						S1

		905252		Jeffrey Hardy		4/7/09				4/7/09		14.92		14 year(s), 11 month(s), 4 day(s)		0019002		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019002 Facilities Maintenance Coordinator - Jeffrey Hardy		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.42		USD		36.42		USD		1.011		75,753.60		USD		Hourly		S3

		401428		Jeffrey Helotes		4/7/21				4/7/21		2.92		2 year(s), 11 month(s), 4 day(s)		710139H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710139H Golf Relations Specialist - Hourly - Jeffrey Helotes		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		110148		Jeffrey Jensen		3/10/14				3/10/14		10.00		10 year(s), 0 month(s), 1 day(s)		0020902		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0020902 Network Support Administrator III - Jeffrey Jensen		Mike Rogers				N27				29.12		USD		39.75		USD		50.38		USD		41.43		USD		40.95		USD		1.03		86,177.00		USD		Hourly		S3

		349243		Jeffrey Kauffmann		5/1/00		3/13/13		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0206505		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0206505 Fire Captain-399 - Jeffrey Kauffmann		Battalion 1 B Platoon (Brandon Shumway)		3/13/13		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		645807		Jeffrey Kolva		4/25/96		4/25/96		4/25/96		27.83		27 year(s), 10 month(s), 15 day(s)		0007609		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0007609 Police Officer - Jeffrey Kolva		SUP_0045402 (Matthew Cook)		4/25/08		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		416016		Jeffrey Larsen		10/13/13		9/28/14		4/15/13		10.83		10 year(s), 10 month(s), 25 day(s)		0415201		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0415201 Asphalt Equipment Operator II - Jeffrey Larsen		Eric Ferguson		9/28/17		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		363197		Jeffrey Moline		4/25/96				4/25/96		27.83		27 year(s), 10 month(s), 15 day(s)		0070003		300		Crime Lab Supervisor		Supervisor		Crime Lab Supervisor		001420		02110 POLICE		02320 PD ADMIN & SUPPORT		0070003 Crime Lab Supervisor - Jeffrey Moline		Police CLEU (Derek Mears)				N24				25.17		USD		34.32		USD		43.48		USD		38.44		USD		38.44		USD		1.12		79,955.20		USD		Hourly		S3

		976873		Jeffrey North		7/7/08		1/1/00		7/7/08		15.67		1 year(s), 9 month(s), 25 day(s)		0236203		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0236203 Police Sergeant - Jeffrey North		Todd Mitchell				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		115400		Jeffrey Pierce		1/29/17				1/29/17		7.08		7 year(s), 1 month(s), 11 day(s)		0301103		300		Airport Operations Agent - FBO		Individual Contributor		Airport Operations Agent - FBO		002442		54000 AIRPORT		54101 AIRPORT OPERATIONS		0301103 Airport Operations Agent - FBO - Jeffrey Pierce		Samuel Allen, Kevin Thornock				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		506263		Jeffrey Schneider		7/27/08				3/11/08		16.00		16 year(s), 0 month(s), 0 day(s)		0109202		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0109202 Assistant Golf Course Superintendent - Jeffrey Schneider		Brett Fornelius (On Leave)				N20				21.54		USD		28.23		USD		34.93		USD		31.13		USD		28.23		USD		1		64,746.24		USD		Hourly		S2

		1000630		Jeffrey Stone						5/5/23		0.83		0 year(s), 10 month(s), 6 day(s)		710646H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710646H Golf Relations Specialist - Hourly - Jeffrey Stone		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		110830		Jeffrey Taylor		9/24/15		3/24/14		9/24/15		8.42		8 year(s), 5 month(s), 16 day(s)		0041202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0041202 Police Officer - Jeffrey Taylor		Amanda Capps		3/24/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.14		USD		40.22		USD		1.079		85,577.60		USD		Hourly		S3

		124480		Jeffrey Tennyson		3/2/15		3/2/14		3/2/15		9.00		0 year(s), 9 month(s), 25 day(s)		0230304		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0230304 Fleet Mechanic - Jeffrey Tennyson		Derek Howells		5/14/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.39		USD		32.08		USD		1.136		69,461.56		USD		Hourly		S4

		933827		Jeffrey Vaughn		5/1/95		4/11/04		5/1/95		28.83		28 year(s), 10 month(s), 10 day(s)		01850		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01850 Captain-Fire-83 - Jeffrey Vaughn		Kyle Lavender		4/11/04		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		117475		Jeffry Drown		7/10/17		7/10/17		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0195803		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0195803 Firefighter / Paramedic II - Jeffry Drown		Jason Buhler (On Leave)		7/10/23		420		420E - 34.30 USD		26.24		USD		34.86		USD		43.48		USD		35.17		USD		34.30		USD		0.984		73,144.00		USD		Hourly		S2

		589753		Jen Farrell		6/3/12		3/21/15		2/13/12		12.00		12 year(s), 0 month(s), 27 day(s)		0418201		330		Events Coordinator		Individual Contributor		Events Coordinator		002860		04000 PUBLIC LANDS		04100 PARKS		0418201 Events Coordinator - Jen Farrell		Christopher Laughlin		3/21/21		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		1000754		Jen Lopez		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800176		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800176 Board Member - Jen Lopez		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		118035		Jena Carver		3/11/19				3/11/19		5.00		5 year(s), 0 month(s), 0 day(s)		0075004		600		Transportation Engineer III		Individual Contributor		Transportation Engineer III		002210		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0075004 Transportation Engineer III - Jena Carver		Jeff Gulden				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		116,425.76		USD		116,425.76		USD		1.05		116,425.76		USD		Annual		S3

		036319		Jenn Wiggins		4/26/21				4/26/21		2.83		2 year(s), 10 month(s), 14 day(s)		0076703		600		Communications Coordinator		Individual Contributor		Communications Coordinator		002520		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0076703 Communications Coordinator - Jenn Wiggins		Justin Weimer				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		71,766.24		USD		71,220.24		USD		0.95		71,766.24		USD		Annual		S2

		403725		Jenna Benson		8/21/22				3/29/21		2.92		1 year(s), 6 month(s), 19 day(s)		0219004		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0219004 District Liaison / Policy Specialist - Jenna Benson		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		75,501.00		USD		74,500.00		USD		0.901		75,501.00		USD		Annual		S2

		115323		Jenna Rowland		1/10/22				1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		04642		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04642 Social Service Worker / Licensed Substance Use Disorder Counselor - Jenna Rowland		GREGG GOLDEN				N21				21.72		USD		29.63		USD		37.54		USD		32.20		USD		32.20		USD		1.087		66,976.00		USD		Hourly		S3

		1000321		Jenna Simkins		1/17/23				1/17/23		1.08		1 year(s), 1 month(s), 23 day(s)		0400204		600		Transportation Planner III		Individual Contributor		Transportation Planner III		001758		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0400204 Transportation Planner III - Jenna Simkins		Jeff Gulden				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		89,379.76		USD		89,379.76		USD		0.98		89,379.76		USD		Annual		S2

		790891		Jennifer Bangerter		9/14/18				9/14/18		5.42		0 year(s), 9 month(s), 12 day(s)		0368306		600		Accountant III		Individual Contributor		Accountant III		001666		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0368306 Accountant III - Jennifer Bangerter		Lori Crisp				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		213185		Jennifer Bruno		10/18/04				10/18/04		19.33		19 year(s), 4 month(s), 22 day(s)		02676		000		Deputy Dir-City Council-90		Deputy Director		Deputy Director - City Council		000026		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02676 Deputy Dir-City Council-90 - Jennifer Bruno		City Council (Cindy Gust-Jenson)				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		181,115.48		USD		180,114.48		USD		1.068		181,115.48		USD		Annual		S3

		378341		Jennifer Byrd		10/8/19				10/8/19		4.42		4 year(s), 5 month(s), 3 day(s)		00776		300		Office Facilitator II 96		Individual Contributor		Office Facilitator II		002804		03000 PUBLIC SERVICES		03176 ENGINEERING		00776 Office Facilitator II 96 - Jennifer Byrd		Josh Willie				N22				22.84		USD		31.14		USD		39.45		USD		29.63		USD		29.63		USD		0.951		61,630.40		USD		Hourly		S2

		914863		Jennifer Coffman		4/26/10				4/26/10		13.83		13 year(s), 10 month(s), 14 day(s)		0365305		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365305 Air Oper Terminal Landside Sup - Jennifer Coffman		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		116605		Jennifer Cowdell		9/17/14				9/17/14		9.42		9 year(s), 5 month(s), 23 day(s)		0365805		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365805 Air Oper Terminal Landside Sup - Jennifer Cowdell		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		103019		Jennifer Dallinga		11/20/17		12/30/18		11/20/17		6.25		6 year(s), 3 month(s), 20 day(s)		0222202		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0222202 Airport Operations Specialist – Terminal/Landside II - Jennifer Dallinga		Teresa Griffiths, Jordan Tatton		12/30/22		323		323C - 30.16 USD		26.99		USD		30.20		USD		33.40		USD		30.24		USD		30.16		USD		0.999		62,888.80		USD		Hourly		S2

		116668		Jennifer Davis		4/15/13		4/15/11		4/15/13		10.83		10 year(s), 10 month(s), 25 day(s)		0372109		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0372109 Judicial Assistant III - Jennifer Davis		Andree Blietschau		4/15/19		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		024409		Jennifer Drysdale		2/22/96		9/19/98		2/22/96		28.00		28 year(s), 0 month(s), 18 day(s)		0040101		200		Quartermaster Technician		Individual Contributor		Quartermaster Technician		001938		02110 POLICE		02320 PD ADMIN & SUPPORT		0040101 Quartermaster Technician - Jennifer Drysdale		Police Quartermaster (Benjamin Hone)		9/19/06		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		972660		Jennifer Green		4/13/08		5/1/14		4/13/08		15.83		15 year(s), 10 month(s), 27 day(s)		0306403		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0306403 Airport Operations Coordinator - Jennifer Green		Jeremy Mcculley		5/1/22		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		981729		Jennifer Hoover		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0206406		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0206406 Firefighter Engineer III - Jennifer Hoover		Richard Elton		10/16/15		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.41		USD		40.27		USD		1.247		117,686.24		USD		Hourly		S4

		900080		Jennifer Jeppson		4/19/21				4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		04603		600		Recruitment Manager		Manager		Recruitment Manager		002687		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04603 Recruitment Manager - Jennifer Jeppson		Deb Alexander				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		115,101.00		USD		114,100.00		USD		0.98		115,101.00		USD		Annual		S2

		1001133		Jennifer Jimenez						8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		720215H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720215H YouthCity Elementary Program Instructor I - Jennifer Jimenez		Dolores Paredes Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		717506		Jennifer Jones		6/25/23		5/18/95		4/3/23		0.92		0 year(s), 8 month(s), 15 day(s)		0406502		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0406502 Public Safety Dispatcher - Jennifer Jones		Cortney Haggerty		6/28/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.68		USD		35.68		USD		1.201		74,214.40		USD		Hourly		S4

		381026		Jennifer Madrigal		2/18/01				1/21/01		23.08		23 year(s), 1 month(s), 19 day(s)		0096201		600		City Licensing Manager		Manager		City Licensing Manager		001941		11200 FINANCE		11202 ACCOUNTING		0096201 City Licensing Manager - Jennifer Madrigal		Art Garcia				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		92,204.84		USD		91,203.84		USD		1		92,204.84		USD		Annual		S2

		1001576		Jennifer Mayer-Glenn		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800116		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800116 Board Member - Jennifer Mayer-Glenn		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		982626		Jennifer Mcnamara		3/4/02		5/1/16		3/4/02		22.00		22 year(s), 0 month(s), 7 day(s)		0015504		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0015504 Airport Airfield Operations Specialist - Jennifer Mcnamara		Doug Harris		5/1/22		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		223571		Jennifer Medrano		9/17/12		9/17/10		9/17/12		11.42		11 year(s), 5 month(s), 23 day(s)		0408202		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0408202 Judicial Assistant II - Jennifer Medrano		Andree Blietschau		9/17/18		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		539218		Jennifer Newell		3/1/22				3/1/22		2.00		2 year(s), 0 month(s), 10 day(s)		0132504		000		Senior Advisor		Executive		Senior Advisor		000002		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0132504 Senior Advisor - Jennifer Newell		Rachel Otto				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		148,118.88		USD		148,118.88		USD		0.878		148,118.88		USD		Annual		S2

		974416		Jennifer Overman		1/7/08		1/7/08		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0047603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0047603 Police Officer - Jennifer Overman		Dale Bench		1/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		067335		JENNIFER ROMERO		6/22/22				6/22/22		1.67		1 year(s), 8 month(s), 18 day(s)		0217105		300		Prosecutors Law Office Manager		Manager		Prosecutors Law Office Manager		001865		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0217105 Prosecutors Law Office Manager - JENNIFER ROMERO		Scott Fisher				N21				21.72		USD		29.63		USD		37.54		USD		31.11		USD		31.11		USD		1.05		64,708.80		USD		Hourly		S3

		954675		Jennifer Sykes		7/9/07				7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0118905		600		Hr Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0118905 Hr Business Partner II - Jennifer Sykes		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,586.20		USD		102,585.20		USD		1.02		103,586.20		USD		Annual		S3

		213496		Jennifer Wordelman		3/15/21				3/15/21		2.92		2 year(s), 11 month(s), 25 day(s)		04570		300		Legal Secretary III		Individual Contributor		Legal Secretary III		002814		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		04570 Legal Secretary III - Jennifer Wordelman		Jonathan Pappasideris				N21				21.72		USD		29.63		USD		37.54		USD		30.45		USD		30.45		USD		1.028		63,336.00		USD		Hourly		S3

		1000818		Jenny Bonk		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800062		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800062 Board Member - Jenny Bonk		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		119855		Jenny Johnson		1/4/16		1/4/14		1/4/16		8.17		8 year(s), 2 month(s), 7 day(s)		0221103		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0221103 Public Safety Dispatcher - Jenny Johnson		Alysha Gualazzi		1/4/22		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1000628		jenny sundberg		5/7/23				5/7/23		0.83		0 year(s), 10 month(s), 4 day(s)		720339S		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720339S Golf Relations Specialist - Hourly - jenny sundberg		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		595463		Jeorge Fowles		2/16/99		2/16/99		2/16/99		25.00		25 year(s), 0 month(s), 24 day(s)		0151502		100		Senior Irrigation Operator		Individual Contributor		Senior Irrigation Operator		000982		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0151502 Senior Irrigation Operator - Jeorge Fowles		David Maiorano		2/16/02		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		112161		Jerald Robison		7/31/16		7/31/16		4/4/16		7.92		7 year(s), 11 month(s), 7 day(s)		0114301		100		Beautification Maintenance Worker II		Individual Contributor		Beautification Maintenance Worker II		000308		03000 PUBLIC SERVICES		03160 FACILITIES		0114301 Beautification Maintenance Worker II - Jerald Robison		Destinee Baker		7/31/19		111		111C - 21.79 USD		16.56		USD		19.18		USD		21.79		USD		21.79		USD		21.79		USD		1.136		45,323.20		USD		Hourly		S4

		413523		Jeremey Powell		7/17/01				7/17/01		22.58		22 year(s), 7 month(s), 23 day(s)		0369804		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0369804 Air Oper Terminal Landside Sup - Jeremey Powell		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		573290		Jeremy Brummett		1/25/18		12/30/13		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0069001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0069001 Police Officer - Jeremy Brummett		Richelle Bradley		12/30/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		269354		Jeremy Budd		2/26/20				2/26/20		4.00		4 year(s), 0 month(s), 14 day(s)		04486		600		Network Systems Engineer III		Individual Contributor		Network Systems Engineer III		002797		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04486 Network Systems Engineer III - Jeremy Budd		Rich West				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,327.47		USD		128,327.47		USD		1		128,327.47		USD		Annual		S2

		130995		Jeremy Dimond		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04324		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04324 Police Officer - Jeremy Dimond		SUP_0069703 (Slade Bailey)		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		1000116		Jeremy Dumars		8/22/22		8/22/22		8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		0156323		100		Wastewater Collection Maintenance Worker I		Individual Contributor		Wastewater Collection Maintenance Worker I		002712		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156323 Wastewater Collection Maintenance Worker I - Jeremy Dumars		Steven Scoville		8/22/23		118		118B - 22.92 USD		20.40		USD		23.61		USD		26.82		USD		22.92		USD		22.92		USD		0.971		47,673.60		USD		Hourly		S2

		878402		Jeremy Fenn		12/22/13		1/24/18		4/15/13		10.83		10 year(s), 10 month(s), 25 day(s)		0169102		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169102 Water System Maintenance Operator II - Jeremy Fenn		Matthew Perez, Bret Shelley, +1		1/24/21		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		453816		Jeremy Fenn		8/22/21		8/22/22		3/16/20		3.92		1 year(s), 8 month(s), 14 day(s)		04678		100		Maintenance Landscaper		Individual Contributor		Maintenance Landscaper		002653		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04678 Maintenance Landscaper - Jeremy Fenn		Wade Koester		6/26/23		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		20.97		USD		20.97		USD		0.971		43,617.60		USD		Hourly		S2

		969176		Jeremy Gaskins		5/23/09		5/23/09		6/25/12		11.67		11 year(s), 8 month(s), 15 day(s)		0047702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0047702 Police Officer - Jeremy Gaskins		SUP_0031002 (Bret Hatch (On Leave))		5/23/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		309654		Jeremy Green		8/27/01				2/25/07		17.00		17 year(s), 0 month(s), 15 day(s)		0232902		600		Golf Professional III		Supervisor		Golf Professional III		002504		04000 PUBLIC LANDS		59000 GOLF		0232902 Golf Professional III - Jeremy Green		Kelsey Chugg				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,260.83		USD		95,260.83		USD		0.995		95,260.83		USD		Annual		S2

		940475		Jeremy Kane		2/1/21		2/1/20		2/1/21		3.08		3 year(s), 1 month(s), 10 day(s)		04502		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04502 Public Safety Dispatcher - Jeremy Kane		Alysha Gualazzi		2/1/24		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.89		USD		28.81		USD		0.97		60,080.80		USD		Hourly		S2

		924472		Jeremy Kilgore		10/3/11		10/3/11		10/3/11		12.42		12 year(s), 5 month(s), 8 day(s)		0186203		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0186203 Firefighter III - Jeremy Kilgore		Battalion 2, A Platoon (Jared Schreiner)		10/3/11		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		109,607.68		USD		Hourly		S4

		162634		Jeremy Lewis		11/10/02				11/10/02		21.33		0 year(s), 0 month(s), 8 day(s)		0038903		600		Records Program Manager		Supervisor		Records Program Manager		002197		02110 POLICE		02320 PD ADMIN & SUPPORT		0038903 Records Program Manager - Jeremy Lewis		Police Records (Jared Gilbert)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		85,000.00		USD		85,000.00		USD		1.028		85,000.00		USD		Annual		S3

		960507		Jeremy Maestas		11/9/09		1/1/00		11/2/09		14.33		14 year(s), 4 month(s), 9 day(s)		0242303		300		Streets Response Team Field Supervisor		Individual Contributor		Streets Response Team Field Supervisor		002484		03000 PUBLIC SERVICES		03134 STREETS		0242303 Streets Response Team Field Supervisor - Jeremy Maestas		Jordan Bird				N24				25.17		USD		34.32		USD		43.48		USD		39.47		USD		34.32		USD		1		82,093.44		USD		Hourly		S2

		863534		Jeremy Mcculley		4/3/06				4/3/06		17.92		17 year(s), 11 month(s), 8 day(s)		0017301		600		Airport Operations Manager Communications		Manager		Airport Operations Manager Communications		001562		54000 AIRPORT		54101 AIRPORT OPERATIONS		0017301 Airport Operations Manager Communications - Jeremy Mcculley		David Korzep				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		95,823.84		USD		95,823.84		USD		1.051		95,823.84		USD		Annual		S3

		449409		Jeremy Miller		10/7/19		10/7/16		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		0109504		100		Arborist Crew Foreman		Individual Contributor		Arborist Crew Foreman		002528		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0109504 Arborist Crew Foreman - Jeremy Miller		Nicholas Bleckert		10/7/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.35		USD		32.08		USD		1.136		67,285.40		USD		Hourly		S4

		165735		Jeremy Mower		4/19/21		4/19/21		4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		0154508		100		Water Meter Technician II		Individual Contributor		Water Meter Technician II		002714		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154508 Water Meter Technician II - Jeremy Mower		Kory Johansen		4/19/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		1001301		Jeremy Pehrson		10/8/23		6/8/19		10/8/23		0.42		0 year(s), 5 month(s), 3 day(s)		0259803		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259803 Airfield Maintenance Specialist II - Jeremy Pehrson		Nathan Sainsbury		10/8/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		048078		Jeremy Potter		7/16/95				9/16/93		30.42		1 year(s), 0 month(s), 21 day(s)		0233604		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0233604 Financial Analyst III - Jeremy Potter		Gregg Evans				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		86,268.00		USD		86,268.00		USD		0.901		86,268.00		USD		Annual		S2

		824235		Jeremy Powell		1/22/18		1/22/15		1/22/18		6.08		6 year(s), 1 month(s), 18 day(s)		00247		100		Hvac Tec. II-95		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00247 Hvac Tec. II-95 - Jeremy Powell		Matt Edwards		1/22/18		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		653885		Jeremy Sanford		4/7/22		4/12/22		4/7/22		1.92		1 year(s), 11 month(s), 4 day(s)		0307901		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0307901 Airport Operations Specialist – Terminal/Landside II - Jeremy Sanford		Teresa Griffiths, Jordan Tatton		4/7/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		27.07		USD		26.99		USD		0.894		56,295.20		USD		Hourly		S1

		712072		Jeremy Sayes		7/15/06				7/15/06		17.58		0 year(s), 2 month(s), 4 day(s)		0030903		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0030903 Police Lieutenant - Jeremy Sayes		Police Central Divison (Derek Dimond)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		132,840.00		USD		131,040.00		USD		1.241		132,840.00		USD		Annual		S4

		1000557		Jeremy Stumm		4/30/23		4/30/22		4/30/23		0.83		0 year(s), 10 month(s), 11 day(s)		0039205		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0039205 Records Technician - Jeremy Stumm		Police Records 3 (Casey Hedman)		4/27/23		221		221B - 20.99 USD		19.60		USD		24.54		USD		29.47		USD		20.99		USD		20.99		USD		0.855		43,659.20		USD		Hourly		S1

		326548		Jeremy Sumsion		3/14/22		3/15/19		3/14/22		1.92		1 year(s), 3 month(s), 27 day(s)		0026301		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0026301 Airfield Maintenance Electrician - Jeremy Sumsion		Gordon Brown		11/13/19		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		796195		Jeremy Walker		6/8/18		11/29/17		6/8/18		5.75		5 year(s), 9 month(s), 3 day(s)		0263907		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0263907 Senior Utility Locator - Jeremy Walker		Mark Ross		11/29/20		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001340		Jerod Stein		10/24/23		6/24/18		10/24/23		0.33		0 year(s), 4 month(s), 16 day(s)		0011307		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0011307 Airfield Maintenance Specialist III - Jerod Stein		Rex Johnson		10/24/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000968		Jerome Saena		6/5/23		6/5/19		6/5/23		0.75		0 year(s), 9 month(s), 6 day(s)		0270701		100		Graffiti Response Field Technician		Individual Contributor		Graffiti Response Field Technician		000192		04000 PUBLIC LANDS		04100 PARKS		0270701 Graffiti Response Field Technician - Jerome Saena		Orlando Fernandez		6/5/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		117362		Jeromy Jackson		9/4/14		9/6/05		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0056901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0056901 Police Officer - Jeromy Jackson		SUP_0374504 (Kacey Cowley)		9/6/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		47.15		USD		45.27		USD		1.215		98,061.60		USD		Hourly		S4

		784523		Jerry Christensen		8/3/98		8/3/98		8/3/98		25.58		0 year(s), 5 month(s), 23 day(s)		0260801		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0260801 Engineering Technician VI - Jerry Christensen		Tony Lau				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		177199		Jerry Dunaway		2/20/11		7/29/15		2/20/11		13.00		13 year(s), 0 month(s), 20 day(s)		0172210		100		Wastewater Collection Maintenance Worker Lead		Individual Contributor		Wastewater Collection Maintenance Worker Lead		002725		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172210 Wastewater Collection Maintenance Worker Lead - Jerry Dunaway		Steven Scoville		7/29/18		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.43		USD		33.11		USD		1.136		69,528.80		USD		Hourly		S4

		828343		Jerry Philpot		3/7/05		9/9/12		3/7/05		19.00		19 year(s), 0 month(s), 4 day(s)		0299001		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0299001 Airfield Maintenance Electrician - Jerry Philpot		Gordon Brown		9/9/18		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		052057		Jerry Todd Gomez		2/12/24		1/30/04		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		100393		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		100393 Firefighter III - Jerry Todd Gomez		Randy Eastwood		2/12/24		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		78,291.20		USD		Hourly		S4

		110159		Jerry Vigil		11/10/14				11/10/14		9.33		9 year(s), 4 month(s), 1 day(s)		710060H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710060H School Crossing Guard - Hourly - Jerry Vigil		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001084		Jess Jackson		8/8/23		12/8/11		8/8/23		0.58		0 year(s), 7 month(s), 3 day(s)		0215210		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0215210 Public Safety Dispatcher - Jess Jackson		Zac Bringhurst		8/8/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.68		USD		35.68		USD		1.201		74,214.40		USD		Hourly		S4

		117203		Jess Ung		7/16/17		1/1/00		5/9/16		7.83		7 year(s), 10 month(s), 2 day(s)		0387201		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0387201 Senior Community Program Manager - Jess Ung		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		408595		Jesse Diyanni		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		04547		400		Firefighter / Heavy Rescue Technician I		Individual Contributor		Firefighter / Heavy Rescue Technician I		001468		12030 FIRE		12245 FIRE OPERATIONS		04547 Firefighter / Heavy Rescue Technician I - Jesse Diyanni		John Maddux		2/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.07		USD		28.07		USD		0.869		58,385.60		USD		Hourly		S1

		115224		Jesse Jiron		9/30/13		8/16/15		9/30/13		10.42		10 year(s), 5 month(s), 11 day(s)		0168005		100		Senior Water Distribution System Operator		Individual Contributor		Senior Water Distribution System Operator		000967		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168005 Senior Water Distribution System Operator - Jesse Jiron		Sean Lee, Steven Wiley		8/16/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		119073		Jesse Killinger		1/17/17				1/17/17		7.08		0 year(s), 9 month(s), 26 day(s)		04541		600		Public Relations Coordinator		Individual Contributor		Public Relations Coordinator		002883		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04541 Public Relations Coordinator - Jesse Killinger		Chloe Morroni				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		83,434.04		USD		83,434.04		USD		1.113		83,434.04		USD		Annual		S3

		903876		Jesse Koelliker		7/16/18		7/16/18		7/16/18		5.58		1 year(s), 5 month(s), 9 day(s)		0175401		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0175401 Water Plant Operator II - Jesse Koelliker		Russell Ranck		10/2/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		919414		Jesse Marchant (On Leave)		8/4/13		8/4/13		3/21/13		10.92		10 year(s), 11 month(s), 19 day(s)		04060		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04060 Waste & Recycling Equipment Operator II - Jesse Marchant (On Leave)		Cliff Kano		8/4/16		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		393892		Jesse Motzkus		1/13/20		11/13/18		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0058101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0058101 Police Officer - Jesse Motzkus		Police Motors B (Rory Carlisle)		11/13/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		911206		Jesse Pendley		2/23/09		1/1/00		2/23/09		15.00		15 year(s), 0 month(s), 17 day(s)		0018902		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018902 Facilities Maintenance Coordinator - Jesse Pendley		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		102599		Jesse Royle		4/10/17				4/10/17		6.92		6 year(s), 11 month(s), 1 day(s)		0255104		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0255104 Electronic Security Technician - Jesse Royle		Oakly Rogers				N24				25.17		USD		34.32		USD		43.48		USD		35.74		USD		35.74		USD		1.041		74,339.20		USD		Hourly		S3

		119353		Jesse Smith		1/28/19		1/28/16		1/28/19		5.08		5 year(s), 1 month(s), 12 day(s)		0206104		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0206104 Firefighter / Paramedic II - Jesse Smith		Cary Turner		1/28/23		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.42		USD		42.42		USD		1.217		88,233.60		USD		Hourly		S4

		108136		Jesse Stewart		8/28/13				8/28/13		10.50		10 year(s), 6 month(s), 12 day(s)		0372506		000		Deputy Director - Public Utilities		Deputy Director		Deputy Director - Public Utilities		000036		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0372506 Deputy Director - Public Utilities - Jesse Stewart		Laura Briefer				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		186,690.50		USD		169,718.64		USD		1.006		186,690.50		USD		Annual		S3

		105928		Jesse Stone		1/2/14		1/2/14		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0268405		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0268405 Police Officer - Jesse Stone		Kevin Blue		1/2/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.94		USD		40.22		USD		1.079		85,157.60		USD		Hourly		S3

		123517		Jesse Whitlock		5/31/16		5/31/15		5/31/16		7.75		7 year(s), 9 month(s), 11 day(s)		0182404		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0182404 Public Safety Dispatcher - Jesse Whitlock		Cortney Haggerty		5/31/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		726688		Jessi Smith		7/7/21		7/7/21		7/7/21		2.67		0 year(s), 7 month(s), 5 day(s)		04822		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04822 Airport Operations Specialist—Terminal/Landside III - Jessi Smith		Teresa Griffiths, Jordan Tatton		8/6/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.16		USD		35.08		USD		1.106		73,122.40		USD		Hourly		S4

		1001634		Jessica Busk		3/6/24				3/6/24		0.00		0 year(s), 0 month(s), 5 day(s)		0038706		600		Records Program Manager		Supervisor		Records Program Manager		002197		02110 POLICE		02320 PD ADMIN & SUPPORT		0038706 Records Program Manager - Jessica Busk		Police Records (Jared Gilbert)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,000.00		USD		87,000.00		USD		1.052		87,000.00		USD		Annual		S3

		1001371		JESSICA CHEUN		11/6/23				11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		0025603		300		Accountant II		Individual Contributor		Accountant II		001665		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0025603 Accountant II - JESSICA CHEUN		Shaun Anderson				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		1001623		Jessica Gauthier						2/27/24		0.00		0 year(s), 0 month(s), 13 day(s)		100478		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		100478 Intern - Hourly - Jessica Gauthier		Ruedigar Matthes				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		884576		Jessica Salazar Carrillo		8/22/21		8/22/21		8/22/21		2.50		0 year(s), 7 month(s), 5 day(s)		04828		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04828 Airport Operations Specialist—Terminal/Landside III - Jessica Salazar Carrillo		Teresa Griffiths, Jordan Tatton		8/6/23		324		324C - 31.66 USD		28.33		USD		31.71		USD		35.08		USD		31.74		USD		31.66		USD		0.998		66,008.80		USD		Hourly		S2

		348858		Jessica Severinsen		11/26/00		8/8/05		11/26/00		23.25		23 year(s), 3 month(s), 14 day(s)		0371908		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371908 Judicial Assistant III - Jessica Severinsen		Andree Blietschau		8/8/13		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		114243		Jessica Steed		9/21/14				9/21/14		9.42		0 year(s), 2 month(s), 4 day(s)		00271		600		Victim Advocate Program Supervisor		Supervisor		Victim Advocate Program Supervisor		002922		02110 POLICE		02323 POLICE INVESTIGATIVE		00271 Victim Advocate Program Supervisor - Jessica Steed		SO1067 (Wendy Isom)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		962814		Jessica Weaver		11/16/20				11/16/20		3.25		3 year(s), 3 month(s), 24 day(s)		0116305		600		Hr Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0116305 Hr Business Partner II - Jessica Weaver		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,586.62		USD		102,585.62		USD		1.02		103,586.62		USD		Annual		S3

		005842		Jestien Quinney		11/28/05		3/9/08		9/12/05		18.42		18 year(s), 5 month(s), 28 day(s)		0296205		100		Lead Compliance Enforcement Officer		Individual Contributor		Lead Compliance Enforcement Officer		002403		03000 PUBLIC SERVICES		03150 COMPLIANCE		0296205 Lead Compliance Enforcement Officer - Jestien Quinney		Gregory Fieseler		3/9/11		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		966629		Jesus Perea		12/14/20		5/13/02		12/14/20		3.17		3 year(s), 2 month(s), 26 day(s)		0051601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0051601 Police Officer - Jesus Perea		SUP_0045402 (Matthew Cook)		5/13/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		113013		Jesus Rivera		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		04250		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04250 Police Officer - Jesus Rivera		Kory Checketts		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.85		USD		37.70		USD		1.012		80,816.00		USD		Hourly		S3

		107647		Jesus Salinas		4/9/17		4/9/17		12/5/16		7.25		7 year(s), 3 month(s), 6 day(s)		04145		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04145 Parks Maintenance Technician I - Jesus Salinas		Hayden Barben		11/27/22		113		113C - 23.11 USD		17.57		USD		20.34		USD		23.11		USD		23.11		USD		23.11		USD		1.136		48,068.80		USD		Hourly		S4

		1001225		Jett Groves		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0048302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0048302 Police Officer - Jett Groves		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		172211		Jhonatan Jerez		6/7/21				6/7/21		2.75		2 year(s), 9 month(s), 4 day(s)		0009604		600		CMMS / Utilities Administrator		Individual Contributor		CMMS / Utilities Administrator		001833		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0009604 CMMS / Utilities Administrator - Jhonatan Jerez		Nathan Bolander				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		95,298.84		USD		95,298.84		USD		1.045		95,298.84		USD		Annual		S3

		379945		Jill Love		3/5/24				3/5/24		0.00		0 year(s), 0 month(s), 6 day(s)		04555		000		Chief Administrative Officer		Executive		Chief Administrative Officer		002470		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04555 Chief Administrative Officer - Jill Love		Mayor's Office (Erin Mendenhall)				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		190,500.00		USD		190,500.00		USD		0.748		190,500.00		USD		Annual		S2

		272381		Jim Adamson		8/13/19				8/13/19		4.50		4 year(s), 6 month(s), 27 day(s)		710173H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710173H Golf Relations Specialist - Hourly - Jim Adamson		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		932405		JIM EGAN		9/8/09				9/8/09		14.50		14 year(s), 6 month(s), 3 day(s)		04707		300		District Supervisor		Supervisor		District Supervisor		002104		03000 PUBLIC SERVICES		03160 FACILITIES		04707 District Supervisor - JIM EGAN		Wynn Pead				N25				26.42		USD		36.04		USD		45.64		USD		43.40		USD		37.74		USD		1.047		90,274.08		USD		Hourly		S3

		1000327		Jim Elliott		12/20/22		12/20/16		12/20/22		1.17		1 year(s), 2 month(s), 20 day(s)		0098704		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0098704 Civil Enforcement Officer II - Jim Elliott		Jorge Zavala		12/20/22		225		225D - 29.04 USD		22.60		USD		28.29		USD		33.98		USD		29.04		USD		29.04		USD		1.027		60,403.20		USD		Hourly		S3

		1000933		Jim Espeland		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800266		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800266 Board Member - Jim Espeland		Amy Lyons								0				0				0				0				0				0		0						S1

		911839		jim Hardman		4/24/06				4/24/06		17.83		17 year(s), 10 month(s), 16 day(s)		0303301		300		Facility Maintenance Supervisor		Supervisor		Facility Maintenance Supervisor		000864		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0303301 Facility Maintenance Supervisor - jim Hardman		Jason Archibald				N25				26.42		USD		36.04		USD		45.64		USD		37.55		USD		37.55		USD		1.042		78,104.00		USD		Hourly		S3

		952946		Jim Higgins		4/21/08		4/21/08		4/21/08		15.83		1 year(s), 8 month(s), 1 day(s)		0200706		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0200706 Fire Captain - Jim Higgins		Kyle Lavender		1/10/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		121159		Jim Sirrine (On Leave)		5/9/16				5/9/16		7.83		7 year(s), 10 month(s), 2 day(s)		0363304		600		Redevelopment Agency (RDA) Property Manager		Individual Contributor		Redevelopment Agency (RDA) Property Manager		002770		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0363304 Redevelopment Agency (RDA) Property Manager - Jim Sirrine (On Leave)		Danny Walz				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		93,867.10		USD		93,867.10		USD		0.98		93,867.10		USD		Annual		S2

		543188		Jim Tabish		4/13/03		4/3/19		4/13/03		20.83		20 year(s), 10 month(s), 27 day(s)		0175701		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175701 Water Plant Operator II - Jim Tabish		Russell Ranck		4/3/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		981538		Jim Williams		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0204405		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0204405 Firefighter / Paramedic III - Jim Williams		Chad Dahle		10/16/15		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.62		USD		43.48		USD		1.247		127,033.76		USD		Hourly		S4

		103398		Jimmy Lampe		2/4/13		2/4/13		2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		0194608		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0194608 Firefighter / Paramedic III - Jimmy Lampe		Gary Menlove		2/4/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		699868		Jimmy Montoya		5/8/05		4/28/08		5/8/05		18.83		18 year(s), 10 month(s), 3 day(s)		0163307		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163307 Water Distribution Valve Operator - Jimmy Montoya		Sean Lee, Steven Wiley		4/28/11		114		114C - 23.81 USD		18.10		USD		20.96		USD		23.81		USD		23.81		USD		23.81		USD		1.136		49,524.80		USD		Hourly		S4

		1000122		Jo Lucero						8/30/22		1.50		1 year(s), 6 month(s), 11 day(s)		720058H		700		Art or General Education Instructor – Hourly		Individual Contributor		Art or General Education Instructor – Hourly		002579		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720058H Art or General Education Instructor – Hourly - Jo Lucero		Gerardo Hernandez-Perez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		25.00		USD		25.00		USD		0.606		52,000.00		USD		Hourly		S1

		223483		Jo Olsen		5/2/22		5/2/18		5/2/22		1.83		1 year(s), 1 month(s), 6 day(s)		04808		300		Airport Employment Services Coordinator		Individual Contributor		Airport Employment Services Coordinator		000575		54000 AIRPORT		54101 AIRPORT OPERATIONS		04808 Airport Employment Services Coordinator - Jo Olsen		Natalie Warner				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		577546		Jo Sutton		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710898H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710898H Golf Groundskeeper - Hourly - Jo Sutton		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		112394		Joan Swain		4/29/13				4/29/13		10.83		0 year(s), 10 month(s), 24 day(s)		04095		600		Facilities Support Coordinator		Individual Contributor		Facilities Support Coordinator		001636		03000 PUBLIC SERVICES		03160 FACILITIES		04095 Facilities Support Coordinator - Joan Swain		Jeff Katter				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000072		Job Johnsen						8/27/22		1.50		1 year(s), 3 month(s), 13 day(s)		720434H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720434H Golf Relations Specialist - Hourly - Job Johnsen		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001368		Jobee Schneiter		10/30/23				10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		720146H		700		Office Facilitator I - Hourly		Individual Contributor		Office Facilitator I - Hourly		000551		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720146H Office Facilitator I - Hourly - Jobee Schneiter		Joseph Anthony				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1000796		Jocelyn Kearl		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800040		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800040 Board Member - Jocelyn Kearl		Peter Makowski								0				0				0				0				0				0		0						S1

		747799		Jody Eckley		1/9/12		7/9/09		1/9/12		12.17		12 year(s), 2 month(s), 2 day(s)		0053604		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0053604 Police Officer - Jody Eckley		Amanda Capps		7/9/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		770504		Joe Cyr		11/19/90				11/19/90		33.25		0 year(s), 8 month(s), 15 day(s)		0043604		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0043604 Police Lieutenant - Joe Cyr		Police Pioneer Division (Yvette Zayas)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		132,840.00		USD		131,040.00		USD		1.241		132,840.00		USD		Annual		S4

		683509		Joe DiMeo		1/3/22		1/3/18		1/3/22		2.17		2 year(s), 2 month(s), 8 day(s)		0305507		200		Hearing Officer / Referee Coor		Individual Contributor		Hearing Officer / Referee Coordinator		002643		11200 FINANCE		11202 ACCOUNTING		0305507 Hearing Officer / Referee Coor - Joe DiMeo		Art Garcia		1/3/24		223		223D - 27.05 USD		21.04		USD		26.35		USD		31.66		USD		27.05		USD		27.05		USD		1.027		56,264.00		USD		Hourly		S3

		1001462		Joe Humphreys		1/16/24		1/16/24		1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		0203602		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0203602 Firefighter / Paramedic I - Joe Humphreys		Brian Staheli		1/16/24		420		420A - 26.24 USD		26.24		USD		34.86		USD		43.48		USD		26.24		USD		26.24		USD		0.753		54,579.20		USD		Hourly		S1

		116794		Joe Larson		10/19/20		10/19/20		10/19/20		3.33		3 year(s), 4 month(s), 21 day(s)		0240901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0240901 Police Officer - Joe Larson		SUP_0012102 (Cameron Thor)		10/19/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.64		USD		31.20		USD		0.837		67,896.00		USD		Hourly		S1

		126732		Joe Laub		1/2/13				1/2/13		11.17		11 year(s), 2 month(s), 9 day(s)		0122506		600		Web Developer		Individual Contributor		Web Developer		002630		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122506 Web Developer - Joe Laub		Fred Smullin				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		87,858.68		USD		86,857.68		USD		0.952		87,858.68		USD		Annual		S2

		948539		Joe Lucero		1/29/24		4/29/19		1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		0251101		100		Airport Lighting & Sign Technician		Individual Contributor		Airport Lighting & Sign Technician		000438		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0251101 Airport Lighting & Sign Technician - Joe Lucero		jim Hardman		1/29/24		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		1001138		Joe Metcalfe		8/7/23		8/7/19		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		0428201		100		Wastewater Collection Maintenance Worker I		Individual Contributor		Wastewater Collection Maintenance Worker I		002712		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0428201 Wastewater Collection Maintenance Worker I - Joe Metcalfe		Steven Scoville		2/18/24		118		118A - 20.40 USD		20.40		USD		23.61		USD		26.82		USD		20.40		USD		20.40		USD		0.864		42,432.00		USD		Hourly		S1

		1001636		Joe Rael		3/4/24		7/4/16		3/4/24		0.00		0 year(s), 0 month(s), 7 day(s)		04030		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04030 Waste & Recycling Equipment Operator II - Joe Rael		Joseph Trujillo		3/4/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1000550		Joe Ramos-Suapaia						4/4/23		0.92		0 year(s), 11 month(s), 7 day(s)		710361I		700		Public Engagement Communications Specialist - Hourly		Individual Contributor		Public Engagement Communications Specialist - Hourly		330113		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710361I Public Engagement Communications Specialist - Hourly - Joe Ramos-Suapaia		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.96		USD		18.00		USD		0.437		19,721.00		USD		Hourly		S1

		121845		Joe Spinazze		10/8/13				10/8/13		10.42		10 year(s), 5 month(s), 3 day(s)		0002906		600		Facilities Maintenance Warranty / Commissioning Manager		Supervisor		Facilities Maintenance Warranty / Commissioning Manager		000861		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002906 Facilities Maintenance Warranty / Commissioning Manager - Joe Spinazze		Russell Buhler				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		715206		Joe Taylor		10/23/19				10/23/19		4.33		4 year(s), 4 month(s), 17 day(s)		04524		600		Transportation Planner IV		Individual Contributor		Transportation Planner IV		002898		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04524 Transportation Planner IV - Joe Taylor		Heather McLaughlin-Kolb				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,544.54		USD		95,544.54		USD		0.95		95,544.54		USD		Annual		S2

		731466		Joe Wilson		4/19/21		4/19/20		4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		04493		100		Arborist II		Individual Contributor		Arborist II		001375		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04493 Arborist II - Joe Wilson (Position Vacate:03/22/2024)		Nicholas Bleckert		7/24/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.75		USD		28.48		USD		1.136		59,797.40		USD		Hourly		S4

		116068		Joel Green		5/19/16		5/20/00		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0404101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0404101 Police Officer - Joel Green		SUP_0012102 (Cameron Thor)		5/20/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		47.06		USD		45.27		USD		1.215		97,881.60		USD		Hourly		S4

		433402		Joel Matteau		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04423		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04423 Police Officer - Joel Matteau		SUP_0056502 (Jacob Mclelland)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		113905		Joel Morgan		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04304		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04304 Police Officer - Joel Morgan		Harrison Livsey		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		957011		Joel Nelson		6/18/07				6/18/07		16.67		16 year(s), 8 month(s), 22 day(s)		0302502		600		Property & Real Estate Manager- Airport		Manager		Property & Real Estate Manager- Airport		001582		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0302502 Property & Real Estate Manager- Airport - Joel Nelson		Shane Andreasen				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		144,824.40		USD		144,824.40		USD		1.185		144,824.40		USD		Annual		S4

		967276		Joel Rushton		8/20/07		8/20/07		8/20/07		16.50		16 year(s), 6 month(s), 20 day(s)		01846		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01846 Captain-Fire-83 - Joel Rushton		Karl Steadman		8/20/07		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		270295		Joey Lovato		10/18/21		10/18/18		10/18/21		2.33		2 year(s), 4 month(s), 22 day(s)		02348		100		Hvac Tec. II-95		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02348 Hvac Tec. II-95 - Joey Lovato		Matt Edwards		10/18/21		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		102564		Johann Gonzalez-Rubio		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04309		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04309 Police Officer - Johann Gonzalez-Rubio		Robert Tycz		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		439200		John Allen		3/12/21				3/12/21		2.92		2 year(s), 11 month(s), 28 day(s)		710054H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710054H School Crossing Guard - Hourly - John Allen		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		471631		John Anderson		8/2/10				8/2/10		13.58		13 year(s), 7 month(s), 9 day(s)		0100204		600		Planning Manager		Individual Contributor		Planning Manager		001736		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0100204 Planning Manager - John Anderson		Michaela Oktay				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		493309		John Asson		4/13/12				4/13/12		11.83		11 year(s), 10 month(s), 27 day(s)		710073H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710073H School Crossing Guard - Hourly - John Asson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		321078		John Beck		9/25/18		8/23/12		9/25/18		5.42		5 year(s), 5 month(s), 15 day(s)		0058801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0058801 Police Officer - John Beck		Elizabeth Johnson		8/23/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		280128		John Beener		5/31/91				5/31/91		32.75		32 year(s), 9 month(s), 11 day(s)		0028003		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02320 PD ADMIN & SUPPORT		0028003 Police Captain - John Beener		Police Administration Bureau (Andrew Wright)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		148,403.00		USD		148,403.00		USD		1.214		148,403.00		USD		Annual		S4

		072057		John Bitter		9/2/03		9/2/03		9/2/03		20.50		20 year(s), 6 month(s), 9 day(s)		0190104		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0190104 Airport Rescue Firefighter III - John Bitter		John Mcneill		9/2/12		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		595864		John Black		10/15/18		10/15/17		10/15/18		5.33		5 year(s), 4 month(s), 25 day(s)		0422601		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422601 Public Safety Dispatcher - John Black		Leslie Crockett (On Leave)		10/15/23		226		226D - 30.49 USD		23.72		USD		29.70		USD		35.68		USD		30.57		USD		30.49		USD		1.027		63,575.20		USD		Hourly		S3

		1000744		John Bradshaw		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800020		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800020 Board Member - John Bradshaw		Brett Christensen								0				0				0				0				0				0		0						S1

		1000516		John Bryan		4/3/23		4/3/23		4/3/23		0.92		0 year(s), 11 month(s), 8 day(s)		0158907		100		Water Reclamation Facility Operator I		Individual Contributor		Water Reclamation Facility Operator I		002715		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0158907 Water Reclamation Facility Operator I - John Bryan		Benjamin Freeman		4/3/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.77		USD		21.64		USD		0.864		45,275.20		USD		Hourly		S1

		880578		John Cich		10/29/00				10/29/00		23.33		23 year(s), 4 month(s), 11 day(s)		0143405		300		Warehouse Supervisor		Supervisor		Warehouse Supervisor		002249		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0143405 Warehouse Supervisor - John Cich		Jeff Grimsdell				N24				25.17		USD		34.32		USD		43.48		USD		36.04		USD		36.04		USD		1.05		74,963.20		USD		Hourly		S3

		1001473		John Cox		1/3/24				1/3/24		0.17		0 year(s), 2 month(s), 8 day(s)		720279H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720279H City Apprentice - John Cox		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		965438		John Coyle		4/16/01				4/16/01		22.83		22 year(s), 10 month(s), 24 day(s)		0078305		600		Engineer VII		Manager		Engineer VII		000748		03000 PUBLIC SERVICES		03176 ENGINEERING		0078305 Engineer VII - John Coyle		Josh Willie				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		136,500.00		USD		136,500.00		USD		1.064		136,500.00		USD		Annual		S3

		969292		John Davis		2/4/08				2/4/08		16.08		16 year(s), 1 month(s), 7 day(s)		710090H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710090H School Crossing Guard - Hourly - John Davis		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		523580		John Dodds		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		04393		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		04393 Firefighter – Hazardous Materials Technician I - John Dodds		Adam Davies		2/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.36		USD		28.07		USD		0.869		58,985.60		USD		Hourly		S1

		957031		John Fuller		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0042003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0042003 Police Officer - John Fuller		SUP_0381301 (Jacob Hatch)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		720358		John Grant		1/8/18		1/1/00		1/8/18		6.17		1 year(s), 9 month(s), 25 day(s)		0004603		300		Airport Operations Supervisor / Communications		Supervisor		Airport Operations Supervisor / Communications		002663		54000 AIRPORT		54101 AIRPORT OPERATIONS		0004603 Airport Operations Supervisor / Communications - John Grant		Jeremy Mcculley				N26				27.75		USD		37.84		USD		47.94		USD		39.00		USD		38.92		USD		1.028		81,109.60		USD		Hourly		S3

		107110		John Hansen		6/29/15		6/29/14		6/29/15		8.67		8 year(s), 8 month(s), 11 day(s)		0000603		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0000603 Airfield Maintenance Specialist III - John Hansen		Leni Mataele		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		775027		John Hill		9/2/03		7/3/14		9/2/03		20.50		20 year(s), 6 month(s), 9 day(s)		0193607		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0193607 Fire Captain - John Hill		Ryan Mellor		7/3/14		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.49		USD		49.28		USD		1.061		144,103.36		USD		Hourly		S4

		863151		John Hoffman		9/10/18		9/10/17		9/10/18		5.50		1 year(s), 5 month(s), 22 day(s)		04758		100		Senior Fleet Mechanic		Individual Contributor		Senior Fleet Mechanic		002676		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04758 Senior Fleet Mechanic - John Hoffman		Tyler Honey		9/25/22		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		37.16		USD		36.17		USD		1.136		77,294.00		USD		Hourly		S4

		612483		John Hoskins (On Leave)		5/1/06		10/30/08		5/1/06		17.83		17 year(s), 10 month(s), 10 day(s)		0010801		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0010801 Airfield Maintenance Specialist III - John Hoskins (On Leave)		Robby Defa		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		592439		John Jolley		7/12/04		3/1/09		7/12/04		19.58		19 year(s), 7 month(s), 28 day(s)		0124602		200		Sr Warehouse Operator-91		Individual Contributor		Senior Warehouse Operator		006048		03000 PUBLIC SERVICES		61000 FLEET		0124602 Sr Warehouse Operator-91 - John Jolley		Jonathan Plastow		3/1/17		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		319941		John Kartsone		1/2/90		4/1/05		1/2/90		34.17		34 year(s), 2 month(s), 9 day(s)		01848		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01848 Captain-Fire-83 - John Kartsone		Karl Steadman		4/1/05		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		733295		John Kidder		2/2/14				2/2/14		10.08		10 year(s), 1 month(s), 9 day(s)		710190H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710190H Golf Relations Specialist - Hourly - John Kidder		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		447952		John Knowlton		8/18/02		8/18/02		8/18/02		21.50		1 year(s), 4 month(s), 24 day(s)		01799		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01799 Fire Captain - John Knowlton		Battalion 1 B Platoon (Brandon Shumway)		4/16/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		107801		John Lowery		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0067103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0067103 Police Officer - John Lowery		SUP_0033303 (Bill Manzanares)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		115696		John Lynn		12/12/16		5/12/10		12/12/16		7.17		7 year(s), 2 month(s), 28 day(s)		0007504		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0007504 Police Officer - John Lynn		SUP_0304202 (Keith Peterson)		5/12/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		241262		John Maddux		3/11/90		2/20/08		3/11/90		34.00		34 year(s), 0 month(s), 0 day(s)		01820		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01820 Captain-Fire-83 - John Maddux		Battalion 1 B Platoon (Brandon Shumway)		2/20/08		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.86		USD		49.28		USD		1.061		103,702.40		USD		Hourly		S4

		026630		John Mcneill		2/9/97		2/9/97		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		01811		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01811 Captain-Fire-83 - John Mcneill		Kelly Carter		2/9/97		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		251068		John Melendez		11/15/22		4/15/16		11/15/22		1.25		1 year(s), 3 month(s), 25 day(s)		04830		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04830 Parks Maintenance Technician II - John Melendez		Raymond Genao		11/15/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		209005		John Nance		3/2/20		3/2/17		3/2/20		4.00		4 year(s), 0 month(s), 9 day(s)		0089702		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0089702 Concrete Finisher - John Nance		Kyle Biggs		3/2/20		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		095807		John Pananos		6/25/18		6/25/15		6/25/18		5.67		5 year(s), 8 month(s), 15 day(s)		0130003		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		0130003 Maintenance Specialist III - John Pananos		Tony Valente		6/25/18		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		165111		John Paul Henson		3/23/20				3/23/20		3.92		3 year(s), 11 month(s), 17 day(s)		04481		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04481 Network Support Administrator III - John Paul Henson		David Holladay				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		085796		John Rand		9/26/05				9/26/05		18.42		18 year(s), 5 month(s), 14 day(s)		0379504		600		Director of Media & Engagement Services		Division Director		Director of Media & Engagement Services		002566		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0379504 Director of Media & Engagement Services - John Rand		Nole Walkingshaw				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		128,686.84		USD		127,685.84		USD		1.045		128,686.84		USD		Annual		S3

		415978		John Smith		8/1/05		6/14/04		8/1/05		18.58		18 year(s), 7 month(s), 10 day(s)		0148905		200		Senior Communications Coordinator		Individual Contributor		Senior Communications Coordinator		000281		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0148905 Senior Communications Coordinator - John Smith		Sean Lee, Steven Wiley		6/14/12		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		338869		John Southern		2/10/12				2/10/12		12.08		12 year(s), 1 month(s), 1 day(s)		710275H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710275H Golf Groundskeeper - Hourly - John Southern		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000216		John Spikes						10/5/22		1.42		1 year(s), 5 month(s), 6 day(s)		710870H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710870H Golf Relations Specialist - Hourly - John Spikes		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		635426		John Stevens		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0188603		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12270 FIRE SUPPORT SERVICE		0188603 Firefighter III - John Stevens		Matthew Davy		11/1/10		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.84		USD		37.64		USD		1.247		78,711.20		USD		Hourly		S4

		165141		John Varghese		7/16/18				7/16/18		5.58		5 year(s), 7 month(s), 24 day(s)		0121908		600		Software Engineer		Individual Contributor		Software Engineer		002632		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0121908 Software Engineer - John Varghese		Fred Smullin				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		113,219.46		USD		112,218.46		USD		1.012		113,219.46		USD		Annual		S3

		717939		John Warmack		1/14/19				1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		04263		300		Airport Operations Agent - FBO		Individual Contributor		Airport Operations Agent - FBO		002442		54000 AIRPORT		54101 AIRPORT OPERATIONS		04263 Airport Operations Agent - FBO - John Warmack		Samuel Allen, Kevin Thornock				N24				25.17		USD		34.32		USD		43.48		USD		34.40		USD		34.32		USD		1		71,541.60		USD		Hourly		S2

		916127		John Wells		4/20/09				4/20/09		14.83		14 year(s), 10 month(s), 20 day(s)		0152102		600		Hydrologist I		Individual Contributor		Hydrologist I		002767		11400 PUBLIC UTILITIES		51600 WATER RESOURCES		0152102 Hydrologist I - John Wells		Tamara Prue				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,831.62		USD		86,831.62		USD		1		86,831.62		USD		Annual		S2

		1000876		John Wilson		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800205		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800205 Board Member - John Wilson		Katie Matheson								0				0				0				0				0				0		0						S1

		1001522		Johnathan Kitmitto		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0208104		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0208104 Firefighter I - Johnathan Kitmitto		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		1001226		Johnathon Mahana		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0064003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0064003 Police Officer - Johnathon Mahana		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		103105		Johnathon Scott		2/4/13		2/4/13		2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		0195704		400		Firefighter / Heavy Rescue Technician III		Individual Contributor		Firefighter / Heavy Rescue Technician III		001467		12030 FIRE		12245 FIRE OPERATIONS		0195704 Firefighter / Heavy Rescue Technician III - Johnathon Scott		John Maddux		2/4/22		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		738830		Johnny Carter		8/27/01		4/23/08		8/27/01		22.50		1 year(s), 0 month(s), 21 day(s)		0220603		300		Airport Operations Supervisor-Terminal / Landside		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0220603 Airport Operations Supervisor-Terminal / Landside - Johnny Carter		Kristian Wade				N26				27.75		USD		37.84		USD		47.94		USD		37.84		USD		37.84		USD		1		78,707.20		USD		Hourly		S2

		701709		Johnny Hardy (On Leave)		12/31/18		12/31/15		12/31/18		5.17		1 year(s), 4 month(s), 24 day(s)		0170301		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0170301 Water System Maintenance Operator I - Johnny Hardy (On Leave)		Matthew Perez, Bret Shelley, +1		10/16/22		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		495895		Jojo LIU		6/16/22				6/16/22		1.67		1 year(s), 8 month(s), 24 day(s)		0370802		000		Justice Court Judge		Individual Contributor		Justice Court Judge		001601		05000 JUSTICE COURTS		05203 JUSTICE COURT		0370802 Justice Court Judge - Jojo LIU		RAFAEL YESCAS				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		183,330.00		USD		183,330.00		USD		1.296		183,330.00		USD		Annual		Above Top Segment

		618066		Jolynn Walz		8/25/97				8/25/97		26.50		26 year(s), 6 month(s), 15 day(s)		0404702		600		Executive Manager - Econ Dev		Division Director		Executive Manager - Economic Development		002755		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0404702 Executive Manager - Econ Dev - Jolynn Walz		Lorena Riffo Jenson				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		94,667.52		USD		93,666.52		USD		1.19		94,667.52		USD		Annual		S4

		902563		Jon Bell		2/14/10		2/5/11		2/14/10		14.00		14 year(s), 0 month(s), 26 day(s)		0152802		100		Pumps Maintenance Technician		Individual Contributor		Pumps Maintenance Technician		001624		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0152802 Pumps Maintenance Technician - Jon Bell		Michael Peglau		2/5/14		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		050631		Jon Eyre		8/14/88		4/1/88		4/1/88		35.92		35 year(s), 11 month(s), 10 day(s)		0176501		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0176501 Water Plant Operator II - Jon Eyre		Damion Gallegos		4/1/91		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		159397		Jon Larsen		10/9/17				10/9/17		6.42		6 year(s), 5 month(s), 2 day(s)		0082202		000		Director of Transportation (Engineer)		Division Director		Director of Transportation (Engineer)		002899		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0082202 Director of Transportation (Engineer) - Jon Larsen		Blake Thomas				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		142,000.00		USD		142,000.00		USD		1.054		142,000.00		USD		Annual		S3

		1001600		Jon Santos		2/12/24		2/12/19		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0113504		100		Sprinkler Irrigation Technician III		Individual Contributor		Sprinkler Irrigation Technician III		002149		04000 PUBLIC LANDS		04100 PARKS		0113504 Sprinkler Irrigation Technician III - Jon Santos		Raymond Genao		2/12/24		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		972584		Jon Yonk		12/10/07		1/1/00		12/10/07		16.25		16 year(s), 3 month(s), 1 day(s)		0305908		300		Senior Laboratory Chemist		Supervisor		Senior Laboratory Chemist		002810		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0305908 Senior Laboratory Chemist - Jon Yonk		Cas Knies				N30				33.72		USD		46.04		USD		58.36		USD		46.04		USD		46.04		USD		1		95,763.20		USD		Hourly		S2

		969315		Jon Zwahlen		1/14/08		1/14/08		1/14/08		16.08		16 year(s), 1 month(s), 26 day(s)		01830		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01830 Captain-Fire-83 - Jon Zwahlen		Ryan Mellor		1/14/08		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.84		USD		49.28		USD		1.061		145,123.36		USD		Hourly		S4

		732963		Jonah Graves		1/26/21		1/26/20		1/25/21		3.08		0 year(s), 9 month(s), 0 day(s)		0299301		100		Senior Fleet Mechanic		Individual Contributor		Senior Fleet Mechanic		002676		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0299301 Senior Fleet Mechanic - Jonah Graves		Derek Howells		1/26/23		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		37.15		USD		36.17		USD		1.136		77,264.60		USD		Hourly		S4

		854149		Jonah Mingo		4/18/22				4/18/22		1.83		1 year(s), 10 month(s), 15 day(s)		710244H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710244H Golf Relations Specialist - Hourly - Jonah Mingo		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		245068		Jonathan Bingham		3/8/20		1/1/00		3/8/20		4.00		4 year(s), 0 month(s), 3 day(s)		04585		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04585 Airfield Maintenance Supervisor - Jonathan Bingham		Terry Bleak				N25				26.42		USD		36.04		USD		45.64		USD		37.15		USD		37.15		USD		1.031		77,272.00		USD		Hourly		S3

		1001282		Jonathan Butcher		9/20/23		9/20/23		9/20/23		0.42		0 year(s), 5 month(s), 20 day(s)		04440		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04440 Airport Operations Specialist – Terminal/Landside I - Jonathan Butcher		Teresa Griffiths, Jordan Tatton		9/20/23		121 - AIR		121A - AIR - 22.30 USD		22.30		USD		24.99		USD		27.67		USD		22.30		USD		22.30		USD		0.892		46,384.00		USD		Hourly		S1

		974044		Jonathan Davies		8/20/07		8/20/07		8/20/07		16.50		16 year(s), 6 month(s), 20 day(s)		0386104		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0386104 Firefighter / Paramedic III - Jonathan Davies		Aaron Allen		8/20/16		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		126,613.76		USD		Hourly		S4

		187022		Jonathan Escudero-Mingura		11/15/21		11/15/20		11/15/21		2.25		1 year(s), 3 month(s), 0 day(s)		04444		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04444 Airport Operations Specialist – Terminal/Landside II - Jonathan Escudero-Mingura		Teresa Griffiths, Jordan Tatton		12/11/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		27.07		USD		26.99		USD		0.894		56,295.20		USD		Hourly		S1

		131800		Jonathan Fitisemanu		1/2/14		7/2/12		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0384502		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0384502 Police Officer - Jonathan Fitisemanu		Kevin Blue		1/2/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.29		USD		40.22		USD		1.079		85,877.60		USD		Hourly		S3

		976604		Jonathan Hogue						3/16/23		0.92		0 year(s), 11 month(s), 24 day(s)		710653H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710653H Golf Groundskeeper - Hourly - Jonathan Hogue		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001169		Jonathan Huang		8/16/23		2/16/23		8/16/23		0.50		0 year(s), 6 month(s), 24 day(s)		04818		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04818 Airport Operations Specialist – Terminal/Landside II - Jonathan Huang		Teresa Griffiths, Jordan Tatton		2/16/23		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		27.07		USD		26.99		USD		0.894		56,295.20		USD		Hourly		S1

		848571		Jonathan Kranwinkle		6/22/98		2/25/16		6/22/98		25.67		25 year(s), 8 month(s), 18 day(s)		0165006		100		Water Distribution System Operator II		Individual Contributor		Water Distribution System Operator II		001303		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0165006 Water Distribution System Operator II - Jonathan Kranwinkle		Sean Lee, Steven Wiley		8/20/23		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.83		USD		29.32		USD		1.136		62,041.60		USD		Hourly		S4

		981656		Jonathan Lampshire (On Leave)		8/2/09		1/1/00		7/19/09		14.58		14 year(s), 7 month(s), 21 day(s)		0069703		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0069703 Police Sergeant - Jonathan Lampshire (On Leave)		SUP_0028901 (Brandon Shearer)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		102992		Jonathan Middleton		7/10/17		7/10/11		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0206007		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0206007 Firefighter / Paramedic III - Jonathan Middleton		Bryon Meyer		7/10/20		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.77		USD		43.48		USD		1.247		91,038.40		USD		Hourly		S4

		314927		Jonathan Norman		8/25/22		6/26/14		8/25/22		1.50		1 year(s), 6 month(s), 15 day(s)		04535		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04535 Police Officer - Jonathan Norman		Robert Tycz		8/25/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		996200		Jonathan Pappasideris		9/10/12				9/10/12		11.50		11 year(s), 6 month(s), 1 day(s)		04013		600		Division Chief - Senior City Attorney		Individual Contributor		Division Chief - Senior City Attorney		002510		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		04013 Division Chief - Senior City Attorney - Jonathan Pappasideris		Mark Kittrell				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		184,720.54		USD		184,720.54		USD		1.095		184,720.54		USD		Annual		S3

		112849		Jonathan Plastow		2/3/16		1/1/00		2/3/16		8.08		8 year(s), 1 month(s), 8 day(s)		0125401		600		Warehouse Manager		Manager		Warehouse Manager		002885		03000 PUBLIC SERVICES		61000 FLEET		0125401 Warehouse Manager - Jonathan Plastow		Nancy Bean				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		1001174		Jonathan Rios		8/23/23		8/23/19		8/23/23		0.50		0 year(s), 6 month(s), 17 day(s)		04453		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04453 Airport Operations Specialist – Terminal/Landside I - Jonathan Rios		Teresa Griffiths, Jordan Tatton		8/23/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		340997		Jonathan Samayoa		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0195401		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0195401 Firefighter I - Jonathan Samayoa		Matt Taylor		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		350264		Jonathan Stucker		4/9/01		8/28/03		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0192302		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0192302 Airport Rescue Firefighter III - Jonathan Stucker		Edward Endemano		8/28/12		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		117,266.24		USD		Hourly		S4

		116801		Jonathan Stumm		3/17/16		6/26/00		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		04536		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04536 Police Officer - Jonathan Stumm		Jeffrey North		6/26/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1001065		Jonny Abegglen		7/3/23		7/3/22		7/3/23		0.67		0 year(s), 8 month(s), 8 day(s)		0369901		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0369901 Airport Operations Specialist – Terminal/Landside I - Jonny Abegglen		Teresa Griffiths, Jordan Tatton		7/3/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		668913		Joon Yeo		8/31/20		8/31/20		8/31/20		3.50		3 year(s), 6 month(s), 11 day(s)		0207805		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0207805 Firefighter I - Joon Yeo		Jared Buchta		8/31/22		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		105484		Jordan Bird		3/27/17		5/1/16		3/27/17		6.92		1 year(s), 3 month(s), 13 day(s)		0082503		300		Streets Operations Maintenance Supervisor		Supervisor		Streets Operations Maintenance Supervisor		002231		03000 PUBLIC SERVICES		03134 STREETS		0082503 Streets Operations Maintenance Supervisor - Jordan Bird		Dan Grange				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		1000472		Jordan Butterfield		2/21/23		2/21/22		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		0175201		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175201 Water Plant Operator II - Jordan Butterfield		Jason Mietchen		2/21/23		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		27.74		USD		27.42		USD		0.971		57,693.60		USD		Hourly		S2

		1000590		Jordan Carroll		4/24/23				4/24/23		0.83		0 year(s), 9 month(s), 0 day(s)		0132707		000		Communications Deputy Director		Deputy Director		Communications Deputy Director		002115		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0132707 Communications Deputy Director - Jordan Carroll		Andrew Wittenberg				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		121,386.72		USD		121,386.72		USD		1.268		121,386.72		USD		Annual		S4

		1001567		Jordan Christensen		1/21/24		12/21/21		1/21/24		0.08		0 year(s), 1 month(s), 19 day(s)		0093505		100		Streets Response Team I		Individual Contributor		Streets Response Team I		000541		03000 PUBLIC SERVICES		03134 STREETS		0093505 Streets Response Team I - Jordan Christensen		Jordan Bird		12/22/22		118		118B - 22.92 USD		20.40		USD		23.61		USD		26.82		USD		22.92		USD		22.92		USD		0.971		47,673.60		USD		Hourly		S2

		105304		Jordan Doms		4/20/15		4/20/15		4/20/15		8.83		8 year(s), 10 month(s), 20 day(s)		0182101		400		Fire Logistics Coordinator		Individual Contributor		Fire Logistics Coordinator		002552		12030 FIRE		12270 FIRE SUPPORT SERVICE		0182101 Fire Logistics Coordinator - Jordan Doms		Mark Hafen		4/20/21		409		409D - 27.23 USD		21.99		USD		24.61		USD		27.23		USD		27.43		USD		27.23		USD		1.106		57,058.40		USD		Hourly		S4

		618363		Jordan Gibbs		3/7/22				3/7/22		2.00		2 year(s), 0 month(s), 4 day(s)		0227705		600		Golf Professional III		Supervisor		Golf Professional III		002504		04000 PUBLIC LANDS		59000 GOLF		0227705 Golf Professional III - Jordan Gibbs		Kelsey Chugg				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		91,000.00		USD		91,000.00		USD		0.95		91,000.00		USD		Annual		S2

		110079		Jordan Goode		1/29/18		1/29/16		1/29/18		6.08		6 year(s), 1 month(s), 11 day(s)		0043004		330		Crime Scene Technician I		Individual Contributor		Crime Scene Technician I		001778		02110 POLICE		02320 PD ADMIN & SUPPORT		0043004 Crime Scene Technician I - Jordan Goode		Police Field Services 1 (Jeffrey Moline)		1/29/22		316		316D - 23.98 USD		19.35		USD		21.67		USD		23.98		USD		23.98		USD		23.98		USD		1.107		49,878.40		USD		Hourly		S4

		1001235		Jordan Henderson		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		04666		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04666 Public Safety Dispatcher - Jordan Henderson		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		1001075		Jordan Hunt		7/17/23		7/17/07		7/17/23		0.58		0 year(s), 3 month(s), 28 day(s)		0084903		330		Traffic Signal Technician I		Individual Contributor		Traffic Signal Technician I		001573		03000 PUBLIC SERVICES		03134 STREETS		0084903 Traffic Signal Technician I - Jordan Hunt		Jordan Bird		11/12/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		34.85		USD		30.30		USD		1.106		72,477.60		USD		Hourly		S4

		105554		Jordan Kendrick (On Leave)		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0050903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0050903 Police Officer - Jordan Kendrick (On Leave)		SUP_0056302 (Andy Leonard)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		712559		Jordan Quinn		12/16/19		12/16/16		12/16/19		4.17		4 year(s), 2 month(s), 24 day(s)		04475		100		HVAC Technician II		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04475 HVAC Technician II - Jordan Quinn		Matt Edwards		12/16/19		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		912371		Jordan Robison		7/13/09		7/13/09		7/13/09		14.58		1 year(s), 4 month(s), 11 day(s)		0270102		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0270102 Police Sergeant - Jordan Robison		Central Afters (Jeremy Sayes)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		328186		Jordan Smith		11/1/06				11/1/06		17.33		1 year(s), 2 month(s), 3 day(s)		04545		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		11200 FINANCE		11202 ACCOUNTING		04545 Financial Analyst IV - Jordan Smith		Michael Atkinson				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		107,000.00		USD		107,000.00		USD		1.014		107,000.00		USD		Annual		S3

		990382		Jordan Street		5/2/22		1/1/00		5/2/22		1.83		1 year(s), 10 month(s), 9 day(s)		04485		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04485 Network Support Administrator II - Jordan Street		Dean Warner				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		132462		Jordan Tatton		1/5/15				1/5/15		9.17		9 year(s), 2 month(s), 6 day(s)		0013304		600		Airport Operations Manager – Terminal / Landside Operations		Manager		Airport Operations Manager – Terminal / Landside Operations		002445		54000 AIRPORT		54101 AIRPORT OPERATIONS		0013304 Airport Operations Manager – Terminal / Landside Operations - Jordan Tatton		Heidi Harward				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		517397		Jordan Thompson		12/31/18		12/31/15		12/31/18		5.17		1 year(s), 4 month(s), 11 day(s)		0082802		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		0082802 Traffic Maintenance Operator II - Jordan Thompson		Andrew Hainsworth		10/30/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		110269		Jordan Winegar		5/10/21		5/2/04		5/10/21		2.83		2 year(s), 10 month(s), 1 day(s)		0044301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0044301 Police Officer - Jordan Winegar		Elizabeth Johnson		5/2/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.41		USD		45.27		USD		1.215		96,533.60		USD		Hourly		S4

		117148		Jorge Chamorro Aguilar		11/8/15				5/11/15		8.83		1 year(s), 9 month(s), 25 day(s)		0078501		000		Director of Public Services		Department Director		Director of Public Services		000579		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0078501 Director of Public Services - Jorge Chamorro Aguilar		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		180,175.20		USD		175,375.20		USD		0.689		180,175.20		USD		Annual		S1

		920041		Jorge Mateo		2/10/09		8/14/11		2/10/09		15.08		15 year(s), 1 month(s), 1 day(s)		0365906		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365906 Airport Operations Specialist – Terminal/Landside II - Jorge Mateo		Teresa Griffiths, Jordan Tatton		8/14/17		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		841145		Jorge Miranda		4/19/21				4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		710005H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710005H School Crossing Guard - Hourly - Jorge Miranda		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		568463		Jorge Morales Lopez		7/1/10		10/11/10		5/18/10		13.75		13 year(s), 9 month(s), 22 day(s)		0307201		200		Business License Officer		Individual Contributor		Business License Officer		002396		11200 FINANCE		11202 ACCOUNTING		0307201 Business License Officer - Jorge Morales Lopez		Jennifer Madrigal		10/11/18		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		109981		Jorge Zavala		2/22/16		1/1/00		2/22/16		8.00		8 year(s), 0 month(s), 18 day(s)		0098501		600		Civil Enforcement Supervisor		Individual Contributor		Civil Enforcement Supervisor		002397		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0098501 Civil Enforcement Supervisor - Jorge Zavala		Antonio Padilla				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		82,074.72		USD		82,074.72		USD		0.9		82,074.72		USD		Annual		S2

		1000669		Joscelyn Davis		9/18/23		11/18/20		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		100364		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		100364 Community Response Specialist I - Joscelyn Davis		Mason Givens		11/18/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001596		Jose Betancourt		2/5/24		2/5/24		2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		0077305		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0077305 Compliance Enforcement Officer - Jose Betancourt		Juan Medina		2/5/24		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		1000036		Jose Cuenca		8/1/22				8/1/22		1.58		1 year(s), 7 month(s), 10 day(s)		0120204		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0120204 Network Support Administrator II - Jose Cuenca		Darrell Lopez				N25				26.42		USD		36.04		USD		45.64		USD		34.70		USD		34.22		USD		0.95		72,178.60		USD		Hourly		S2

		218100		Jose Flores		8/22/02		6/22/96		8/22/02		21.50		21 year(s), 6 month(s), 18 day(s)		0295401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0295401 Police Officer - Jose Flores		Nick Schneider		6/22/08		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.41		USD		45.27		USD		1.215		96,533.60		USD		Hourly		S4

		1000405		Jose Garcia		1/22/23		1/22/20		1/22/23		1.08		1 year(s), 1 month(s), 18 day(s)		04806		100		Facilities Contracts Compliance Specialist		Individual Contributor		Facilities Contracts Compliance Specialist		002316		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04806 Facilities Contracts Compliance Specialist - Jose Garcia		Celeste Elkins		1/22/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001319		Jose Hernandez		10/9/23		10/9/17		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		100403		100		Waste & Recycling Container Service Worker		Individual Contributor		Waste & Recycling Container Service Worker		002088		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		100403 Waste & Recycling Container Service Worker - Jose Hernandez		Cliff Kano		10/9/23		112		112C - 22.46 USD		17.07		USD		19.77		USD		22.46		USD		22.46		USD		22.46		USD		1.136		46,716.80		USD		Hourly		S4

		002873		Jose Lopez		7/6/21		7/6/20		7/6/21		2.67		2 year(s), 8 month(s), 5 day(s)		0126603		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0126603 Fleet Mechanic - Jose Lopez		Dru Newman		1/22/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.00		USD		32.08		USD		1.136		68,641.84		USD		Hourly		S4

		760629		Jose Luis Lemus jr		11/14/22		6/14/17		11/14/22		1.25		1 year(s), 3 month(s), 26 day(s)		01107		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		01107 Parks Maintenance Technician II - Jose Luis Lemus jr		Mathew Jones		11/14/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.06		USD		25.27		USD		1.136		60,445.84		USD		Hourly		S4

		127161		Jose M. Cruz		4/20/15		8/16/14		4/20/15		8.83		8 year(s), 10 month(s), 20 day(s)		0390005		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0390005 Judicial Assistant II - Jose M. Cruz		Andree Blietschau		8/16/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		116156		Jose Munoz		9/24/15		9/24/15		9/24/15		8.42		8 year(s), 5 month(s), 16 day(s)		04196		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04196 Police Officer - Jose Munoz		Harrison Livsey		9/24/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.29		USD		40.22		USD		1.079		85,877.60		USD		Hourly		S3

		284010		Jose Quinones		1/9/06		7/9/09		3/1/05		19.00		19 year(s), 0 month(s), 10 day(s)		0091007		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091007 Waste & Recycling Equipment Operator II - Jose Quinones		Cliff Kano		7/9/12		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1000556		Jose Ramirez		4/17/23		7/17/17		4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		0261305		200		Building Inspector I		Individual Contributor		Building Inspector I		001965		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0261305 Building Inspector I - Jose Ramirez		Talley Lake		4/24/22		225		225D - 29.04 USD		22.60		USD		28.29		USD		33.98		USD		29.04		USD		29.04		USD		1.027		60,403.20		USD		Hourly		S3

		963870		Jose Rubalcaba		10/7/07				10/7/07		16.42		16 year(s), 5 month(s), 4 day(s)		0163706		600		Water Reclamation Facility Operations Manager		Manager		Water Reclamation Facility Operations Manager		002838		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0163706 Water Reclamation Facility Operations Manager - Jose Rubalcaba		Jamey West				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		111,217.60		USD		110,881.68		USD		1		111,217.60		USD		Annual		S3

		832427		Jose Vila Trejo		1/2/18		1/2/13		1/2/18		6.17		6 year(s), 2 month(s), 9 day(s)		0203106		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0203106 Firefighter III - Jose Vila Trejo		John Kartsone		2/6/24		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.93		USD		37.64		USD		1.247		78,891.20		USD		Hourly		S4

		925711		Jose Yanez		3/15/10		6/5/09		3/15/10		13.92		13 year(s), 11 month(s), 25 day(s)		0234201		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0234201 Customer Service Collector / Investigator Utilities Specialist - Jose Yanez		Marisela Alvarado		6/5/17		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		709517		Joseph Anthony		1/4/21				1/4/21		3.17		3 year(s), 2 month(s), 7 day(s)		0119005		600		Financial Manager I		Manager		Financial Manager I		002270		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0119005 Financial Manager I - Joseph Anthony		Aaron Bentley				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		117,430.04		USD		116,429.04		USD		1.05		117,430.04		USD		Annual		S3

		423932		Joseph Bettolo		8/23/09		8/23/09		3/23/09		14.92		14 year(s), 11 month(s), 17 day(s)		01108		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		01108 Parks Maintenance Technician II - Joseph Bettolo		Mathew Jones		11/27/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		102504		Joseph Bouthillier		9/29/14		9/22/13		9/29/14		9.42		9 year(s), 5 month(s), 11 day(s)		0249003		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0249003 Airfield Maintenance Specialist III - Joseph Bouthillier		Nathan Sainsbury		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		779599		Joseph Everett		9/13/21				9/13/21		2.42		2 year(s), 5 month(s), 27 day(s)		710193H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02325 POLICE FIELD OPS 2		710193H Police Specialist - Joseph Everett		SUP_0056302 (Andy Leonard)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		1001392		Joseph Ford						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720370H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720370H Ice Rink Specialist - Hourly - Joseph Ford		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		581112		JOSEPH GALLEGOS		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0171314		100		Water Meter Reader II		Individual Contributor		Water Meter Reader II		006326		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0171314 Water Meter Reader II - JOSEPH GALLEGOS		Jared Valantine (On Leave)		5/16/23		114		114B - 20.38 USD		18.10		USD		20.96		USD		23.81		USD		20.38		USD		20.38		USD		0.972		42,390.40		USD		Hourly		S2

		017681		Joseph Mcbride		1/25/18		1/1/08		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0056601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0056601 Police Officer - Joseph Mcbride		Police Logistics (Gordon Worsencroft)		1/1/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000819		Joseph Murphy		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800064		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800064 Board Member - Joseph Murphy		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		908014		Joseph Neumann		9/30/09		3/3/10		9/30/09		14.42		14 year(s), 5 month(s), 11 day(s)		00885		100		General Maintenance Worker I		Individual Contributor		General Maintenance Worker I		002488		03000 PUBLIC SERVICES		03160 FACILITIES		00885 General Maintenance Worker I - Joseph Neumann		Destinee Baker		3/3/13		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		601078		Joseph Ortiz		3/26/90		3/26/90		6/20/99		24.67		24 year(s), 8 month(s), 20 day(s)		0221302		200		Quartermaster Technician		Individual Contributor		Quartermaster Technician		001938		02110 POLICE		02320 PD ADMIN & SUPPORT		0221302 Quartermaster Technician - Joseph Ortiz		Police Quartermaster (Benjamin Hone)		3/26/98		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		1000692		Joseph Paul		5/15/23		5/15/22		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0170106		100		Water Meter Technician I		Individual Contributor		Water Meter Technician I		002711		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0170106 Water Meter Technician I - Joseph Paul		Kory Johansen		5/15/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		616633		Joseph Paxman (On Leave)		1/14/19		1/14/19		1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		0269801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0269801 Police Officer - Joseph Paxman (On Leave)		SUP_0033303 (Bill Manzanares)		1/14/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		121809		Joseph Pust		11/30/15		11/30/12		11/30/15		8.25		8 year(s), 3 month(s), 11 day(s)		00238		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00238 General Maintenance Worker III - Joseph Pust		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		793934		Joseph Ramos		2/22/22				2/22/22		2.00		0 year(s), 9 month(s), 26 day(s)		0107003		600		Operations Manager		Manager		Operations Manager		002417		04000 PUBLIC LANDS		04100 PARKS		0107003 Operations Manager - Joseph Ramos		Toby Hazelbaker				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		92,400.00		USD		92,400.00		USD		0.919		92,400.00		USD		Annual		S2

		1000452		Joseph Russell		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		04363		600		Data Analyst I		Individual Contributor		Data Analyst I		002888		02110 POLICE		02325 POLICE FIELD OPS 2		04363 Data Analyst I - Joseph Russell		Karen Kener				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		67,660.32		USD		67,660.32		USD		0.948		67,660.32		USD		Annual		S2

		168911		Joseph Sanchez		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04422		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04422 Police Officer - Joseph Sanchez		SUP_0033303 (Bill Manzanares)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		187495		Joseph Taylor		10/4/10		1/1/00		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0054005		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0054005 Police Sergeant - Joseph Taylor		SUP_0012003 (Cody Lougy)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		925106		Joseph Trujillo		8/22/11		1/1/00		2/7/11		13.08		13 year(s), 1 month(s), 4 day(s)		0092403		300		Waste & Recycling Operations Supervisor		Supervisor		Waste & Recycling Operations Supervisor		002527		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0092403 Waste & Recycling Operations Supervisor - Joseph Trujillo		Frank Young				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		114508		Josephine Collins		9/24/15		9/24/15		9/24/15		8.42		8 year(s), 5 month(s), 16 day(s)		04190		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04190 Police Officer - Josephine Collins		Drew Hadley		9/24/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.52		USD		40.22		USD		1.079		86,357.60		USD		Hourly		S3

		1000043		Josh Castro		9/12/22		9/12/22		9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		04664		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04664 Public Safety Dispatcher - Josh Castro		Cortney Haggerty		9/12/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.47		USD		25.41		USD		0.856		63,579.36		USD		Hourly		S1

		129547		Josh Cheney		12/1/14		1/1/00		12/1/14		9.25		9 year(s), 3 month(s), 10 day(s)		0011902		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011902 Airport Operations Manager - Josh Cheney		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		423895		Josh Davis		9/27/19				9/27/19		4.42		4 year(s), 5 month(s), 13 day(s)		710113H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710113H Golf Relations Specialist - Hourly - Josh Davis		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.15		USD		17.00		USD		0.412		17,836.00		USD		Hourly		S1

		326556		Josh Densley		1/22/18				1/22/18		6.08		6 year(s), 1 month(s), 18 day(s)		0119301		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03160 FACILITIES		0119301 Operations Supervisor - Josh Densley		Ron Lindquist				N27				29.12		USD		39.75		USD		50.38		USD		39.74		USD		39.74		USD		1		82,659.20		USD		Hourly		S2

		844632		Josh Ford		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910019		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		910019 Police Officer - Josh Ford		SUP_0245002 (Jason Tripodi)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.92		USD		31.20		USD		0.837		66,396.00		USD		Hourly		S1

		112666		Josh Harris		4/2/15		9/9/08		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0269601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0269601 Police Officer - Josh Harris		Robert Norgaard		9/9/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1001239		Josh Monson		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0239802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0239802 Police Officer - Josh Monson		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		496606		Josh Mortensen		7/14/05		7/14/05		7/14/05		18.58		18 year(s), 7 month(s), 26 day(s)		0378102		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0378102 Police Officer - Josh Mortensen		Christopher Johnson		7/14/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		281950		Josh Shafizadeh		2/28/11		1/1/00		2/28/11		13.00		13 year(s), 0 month(s), 12 day(s)		04654		600		Water Quality Supervisor		Individual Contributor		Water Quality Supervisor		002768		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04654 Water Quality Supervisor - Josh Shafizadeh		Dustin White				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		82,850.72		USD		82,514.80		USD		0.95		82,850.72		USD		Annual		S2

		1001401		Josh Stewart						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800264		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800264 Board Member - Josh Stewart		Amy Lyons				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		690397		Josh Thaller		9/25/18		4/25/04		9/25/18		5.42		0 year(s), 4 month(s), 25 day(s)		910029		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910029 Police Officer - Josh Thaller		SUP_0060404 (Nathan Meinzer)		7/25/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		123809		Josh Willie		6/15/15				6/15/15		8.67		1 year(s), 3 month(s), 13 day(s)		0416902		600		Deputy City Engineer		Assistant Division Director		Deputy City Engineer		002291		03000 PUBLIC SERVICES		03176 ENGINEERING		0416902 Deputy City Engineer - Josh Willie		Mark Stephens				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		134,752.80		USD		134,752.80		USD		1.05		134,752.80		USD		Annual		S3

		950417		Joshua Allred		7/9/07		1/1/00		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0047003		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02319 POL OFF CHIEF		0047003 Police Sergeant - Joshua Allred		Tyler Lowe				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		123555		Joshua Anderson		8/31/15		8/31/15		8/31/15		8.50		8 year(s), 6 month(s), 11 day(s)		0178103		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0178103 Firefighter / Paramedic II - Joshua Anderson		Aaron Allen		8/31/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.71		USD		42.42		USD		1.217		88,833.60		USD		Hourly		S4

		636821		Joshua Ashdown		7/15/06		1/1/00		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0033104		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0033104 Police Sergeant - Joshua Ashdown		James Porter				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		225777		Joshua Bell		8/23/20		12/26/21		8/23/20		3.50		3 year(s), 6 month(s), 17 day(s)		0164103		100		Water Distribution System Operator II		Individual Contributor		Water Distribution System Operator II		001303		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164103 Water Distribution System Operator II - Joshua Bell		Sean Lee, Steven Wiley		12/26/22		121		121B - 25.07 USD		22.30		USD		25.81		USD		29.32		USD		25.58		USD		25.07		USD		0.971		53,201.60		USD		Hourly		S2

		113060		Joshua Braithwaite		11/12/00		11/12/00		11/12/00		23.25		23 year(s), 3 month(s), 28 day(s)		0169802		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169802 Senior Water System Maintenance Operator - Joshua Braithwaite		Matthew Perez, Bret Shelley, +1		11/12/03		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		567261		Joshua Bright		2/22/22		2/22/21		2/22/22		2.00		1 year(s), 3 month(s), 27 day(s)		0243903		100		HVAC Technician II		Individual Contributor		HVAC Technician II		006050		03000 PUBLIC SERVICES		03160 FACILITIES		0243903 HVAC Technician II - Joshua Bright		Josh Densley		11/12/23		125		125B - 28.31 USD		25.16		USD		29.14		USD		33.11		USD		28.31		USD		28.31		USD		0.972		58,884.80		USD		Hourly		S2

		1001146		Joshua Cordero		8/14/23		5/14/23		8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		04736		200		Youth Support Specialist		Individual Contributor		Youth Support Specialist		002670		02110 POLICE		02323 POLICE INVESTIGATIVE		04736 Youth Support Specialist - Joshua Cordero		SUP_04239 (Krystyn Stargel)		4/17/23		219		219A - 17.78 USD		17.78		USD		22.26		USD		26.74		USD		17.78		USD		17.78		USD		0.799		36,982.40		USD		Hourly		S1

		006685		Joshua Cowles		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910024		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910024 Police Officer - Joshua Cowles		SUP_0033402 (Gregory Wilking)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1001447		Joshua Gutierrez		12/11/23				12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		100424		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		100424 Facilities Maintenance Coordinator - Joshua Gutierrez		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		605672		Joshua Hoyle		10/7/19		10/7/19		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		04513		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04513 Police Officer - Joshua Hoyle		SO1097 (Jordan Robison)		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.15		USD		33.14		USD		0.889		71,031.20		USD		Hourly		S1

		1001358		Joshua Lander		10/30/23				10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		100402		600		Facilities – Building Administrator		Individual Contributor		Facilities – Building Administrator		002896		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		100402 Facilities – Building Administrator - Joshua Lander		JP Goates				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		74,417.62		USD		74,417.62		USD		0.9		74,417.62		USD		Annual		S2

		1001136		Joshua Mangum						8/13/23		0.50		0 year(s), 6 month(s), 27 day(s)		720076H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720076H Parks Maintenance Technician – Part Time - Joshua Mangum		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1001388		Joshua Miller		3/3/24		3/3/12		11/27/23		0.25		0 year(s), 0 month(s), 8 day(s)		04419		100		Custodian II		Individual Contributor		Custodian II		006090		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		04419 Custodian II - Joshua Miller		Chris Hendry		2/18/24		107		107C - 19.34 USD		14.70		USD		17.02		USD		19.34		USD		19.34		USD		19.34		USD		1.136		40,227.20		USD		Hourly		S4

		111699		Joshua Moody		4/2/15		1/1/00		4/2/15		8.92		1 year(s), 5 month(s), 2 day(s)		0241302		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0241302 Police Sergeant - Joshua Moody		SO1141 (Leigh Willis)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		1001260		Joshua Page						9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		710979I		700		Constituent Liaison - Hourly		Individual Contributor		Constituent Liaison - Hourly		001900		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710979I Constituent Liaison - Hourly - Joshua Page		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.96		USD		18.00		USD		0.437		19,721.00		USD		Hourly		S1

		1000602		Joshua Paluh		4/24/23				4/24/23		0.83		0 year(s), 10 month(s), 16 day(s)		04497		600		Communications Coordinator		Individual Contributor		Communications Coordinator		002520		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04497 Communications Coordinator - Joshua Paluh		Katie Matheson				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,987.85		USD		74,987.85		USD		1.001		74,987.85		USD		Annual		S3

		1001466		Joshua Petersen		1/2/24		1/2/20		1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		0259704		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259704 Airfield Maintenance Electrician - Joshua Petersen		David Belnap		1/2/24		329		329C - 40.44 USD		36.17		USD		40.49		USD		44.80		USD		40.44		USD		40.44		USD		0.999		84,115.20		USD		Hourly		S2

		1000769		Joshua Poppel		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800214		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800214 Board Member - Joshua Poppel		Amy Lyons								0				0				0				0				0				0		0						S1

		746163		Joshua Rebollo		5/8/19		1/1/00		5/8/19		4.83		4 year(s), 10 month(s), 3 day(s)		0133305		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0133305 Community Liaison - Joshua Rebollo		Weston Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,338.55		USD		75,338.55		USD		0.957		75,338.55		USD		Annual		S2

		130007		Joshua Ridley		12/31/12				12/31/12		11.17		11 year(s), 2 month(s), 11 day(s)		0368204		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0368204 Facilities Maintenance Coordinator - Joshua Ridley		Shane Nielson				N25				26.42		USD		36.04		USD		45.64		USD		37.04		USD		37.04		USD		1.028		77,043.20		USD		Hourly		S3

		1000168		Joshua Roundy (On Leave)		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		04527		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04527 Police Officer - Joshua Roundy (On Leave)		SUP_0237302 (Moronae Lealaogata)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000507		Joshua Thompson		3/20/23		3/20/23		3/20/23		0.92		0 year(s), 11 month(s), 20 day(s)		0159604		100		Water Reclamation Facility Operator I		Individual Contributor		Water Reclamation Facility Operator I		002715		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0159604 Water Reclamation Facility Operator I - Joshua Thompson		Britton Walter		3/20/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.77		USD		21.64		USD		0.864		45,275.20		USD		Hourly		S1

		302582		Joshua Yerke		12/17/17				12/17/17		6.17		0 year(s), 2 month(s), 16 day(s)		0239607		600		Industrial Pretreatment Program Coordinator		Supervisor		Industrial Pretreatment Program Coordinator		002774		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0239607 Industrial Pretreatment Program Coordinator - Joshua Yerke		Terrence Price				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		86,174.40		USD		86,174.40		USD		0.9		86,174.40		USD		Annual		S2

		1001598		Jou Ying Su		2/12/24				2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0403204		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11200 FINANCE		11204 TREASURER'S OFFICE		0403204 Financial Analyst III - Jou Ying Su		Sam Kenney				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		86,595.60		USD		86,595.60		USD		0.904		86,595.60		USD		Annual		S2

		1001452		Joy Libarios						12/12/23		0.17		0 year(s), 2 month(s), 28 day(s)		720392H		700		Geographic Information Systems (GIS) Technician I - Hourly		Individual Contributor		Geographic Information Systems (GIS) Technician I - Hourly		001826		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		720392H Geographic Information Systems (GIS) Technician I - Hourly - Joy Libarios		MAYA ELLIS				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		28.00		USD		28.00		USD		0.679		29,120.00		USD		Hourly		S2

		1001261		Joyce Jones		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 4 month(s), 25 day(s)		04503		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04503 Public Safety Dispatcher - Joyce Jones		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		113972		Joyce Leach		1/28/13				1/28/13		11.08		11 year(s), 1 month(s), 12 day(s)		0122204		600		Software Support Administrator II		Individual Contributor		Software Support Administrator II		001729		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122204 Software Support Administrator II - Joyce Leach		Roger Lager				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		94,345.16		USD		93,344.16		USD		0.975		94,345.16		USD		Annual		S2

		130121		JP Goates		12/8/14				12/8/14		9.25		1 year(s), 6 month(s), 7 day(s)		04771		000		Deputy Director, Public Services		Division Director		Deputy Director, Public Services		002506		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		04771 Deputy Director, Public Services - JP Goates		Jorge Chamorro Aguilar				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		155,631.84		USD		155,631.84		USD		1.1		155,631.84		USD		Annual		S3

		568237		Jr Lesa		4/29/19		4/29/18		4/29/19		4.83		4 year(s), 10 month(s), 11 day(s)		0365206		100		Airport Operations Specialist - Ground Transportation		Individual Contributor		Airport Operations Specialist - Ground Transportation		002423		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365206 Airport Operations Specialist - Ground Transportation - Jr Lesa		Kristian Wade		4/29/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		884360		Juan Castillo		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0295101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0295101 Police Officer - Juan Castillo		SUP_0034803 (Nathan Groves)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		038766		Juan Garcia		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710950H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710950H Golf Relations Specialist - Hourly - Juan Garcia		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		764683		Juan Gonzalez		10/6/19		10/6/18		5/13/19		4.75		1 year(s), 5 month(s), 9 day(s)		0086401		100		Senior Asphalt Equipment Operator		Individual Contributor		Senior Asphalt Equipment Operator		000918		03000 PUBLIC SERVICES		03134 STREETS		0086401 Senior Asphalt Equipment Operator - Juan Gonzalez		David Anderson		10/2/22		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		1000332		Juan Martinez		12/19/22				12/19/22		1.17		1 year(s), 2 month(s), 21 day(s)		04764		600		Airport Environmental & Sustainability Coordinator		Individual Contributor		Airport Environmental & Sustainability Coordinator		002762		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		04764 Airport Environmental & Sustainability Coordinator - Juan Martinez		Kevin Staples				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		84,000.00		USD		84,000.00		USD		1.016		84,000.00		USD		Annual		S3

		365462		Juan Medina		8/12/19		1/1/00		8/12/19		4.50		1 year(s), 9 month(s), 25 day(s)		04048		300		Compliance Division Field Supervisor		Supervisor		Compliance Division Field Supervisor		002359		03000 PUBLIC SERVICES		03150 COMPLIANCE		04048 Compliance Division Field Supervisor - Juan Medina		Erik O'Brien				N27				29.12		USD		39.75		USD		50.38		USD		37.01		USD		37.01		USD		0.931		76,980.80		USD		Hourly		S2

		789197		Juan Morales		8/27/18		8/27/18		8/29/18		5.50		5 year(s), 6 month(s), 11 day(s)		0172401		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172401 Water System Maintenance Operator I - Juan Morales		Matthew Perez, Bret Shelley, +1		8/27/21		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		1000494		Juan pablo Urquieta		3/1/23		3/1/20		3/1/23		1.00		1 year(s), 0 month(s), 10 day(s)		04166		100		Concrete Saw & Grinder Operator		Individual Contributor		Concrete Saw & Grinder Operator		001859		03000 PUBLIC SERVICES		03134 STREETS		04166 Concrete Saw & Grinder Operator - Juan pablo Urquieta		Kyle Biggs		3/1/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		187416		Juan Sandate		12/2/19				12/2/19		4.25		4 year(s), 3 month(s), 9 day(s)		04467		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04467 Facilities Maintenance Coordinator - Juan Sandate		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		1000581		Jude Westwood						4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		720022H		700		Sustainability Outreach Coordinator		Individual Contributor		Sustainability Outreach Coordinator		002302		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		720022H Sustainability Outreach Coordinator - Jude Westwood		Sophia Nicholas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		23.00		USD		23.00		USD		0.558		38,272.00		USD		Hourly		S1

		131630		Judson Sumbot		1/4/15		10/23/16		6/24/14		9.67		9 year(s), 8 month(s), 16 day(s)		0164404		100		Senior Water Distribution System Operator		Individual Contributor		Senior Water Distribution System Operator		000967		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164404 Senior Water Distribution System Operator - Judson Sumbot		Sean Lee, Steven Wiley		7/10/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		497519		Judy Burr		7/18/02				7/18/02		21.58		21 year(s), 7 month(s), 22 day(s)		710079H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710079H School Crossing Guard - Hourly - Judy Burr		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000070		Julee Mori		8/22/22				8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		04686		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04686 District Liaison / Policy Specialist - Julee Mori		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		75,501.00		USD		74,500.00		USD		0.901		75,501.00		USD		Annual		S2

		1001582		Julia Summerfield		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800158		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800158 Board Member - Julia Summerfield		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		1001102		Julian Bowles		7/20/23		7/20/23		7/20/23		0.58		0 year(s), 7 month(s), 20 day(s)		0162907		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0162907 Water Distribution Valve Operator - Julian Bowles		Sean Lee, Steven Wiley		7/20/23		114		114A - 18.10 USD		18.10		USD		20.96		USD		23.81		USD		18.10		USD		18.10		USD		0.864		37,648.00		USD		Hourly		S1

		1001161		Juliana Hintemeyer		8/14/23		8/14/23		8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		0172007		100		Water Meter Reader I		Individual Contributor		Water Meter Reader I		006320		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0172007 Water Meter Reader I - Juliana Hintemeyer		Jared Valantine (On Leave)		8/14/23		112		112A - 17.07 USD		17.07		USD		19.77		USD		22.46		USD		17.07		USD		17.07		USD		0.863		35,505.60		USD		Hourly		S1

		156798		JULIANNE ATENCIO		5/31/22				5/31/22		1.75		1 year(s), 9 month(s), 11 day(s)		04387		300		Geographic Information Systems Technician I		Individual Contributor		Geographic Information Systems Technician I		000830		03000 PUBLIC SERVICES		03134 STREETS		04387 Geographic Information Systems Technician I - JULIANNE ATENCIO		James Aguilar				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		053714		Julianne Justice		9/2/97		9/2/97		9/2/97		26.50		26 year(s), 6 month(s), 9 day(s)		0143803		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0143803 Customer Service Collector / Investigator Utilities Specialist - Julianne Justice		Tricia Capener		6/26/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		370188		Julianne Sabula		6/25/12				6/25/12		11.67		0 year(s), 9 month(s), 26 day(s)		04083		600		Deputy Director of Transportation (Planner)		Deputy Director		Deputy Director of Transportation (Planner)		002856		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04083 Deputy Director of Transportation (Planner) - Julianne Sabula		Jon Larsen				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		131,250.00		USD		131,250.00		USD		1.127		131,250.00		USD		Annual		S3

		1001404		Julie Bjornstad						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800269		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800269 Board Member - Julie Bjornstad		Amy Lyons				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		1000707		Julie Bursett		6/13/23		6/13/23		6/13/23		0.67		0 year(s), 8 month(s), 27 day(s)		0215403		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0215403 Public Safety Dispatcher - Julie Bursett		Leslie Crockett (On Leave)		6/13/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.80		USD		23.72		USD		0.799		49,493.60		USD		Hourly		S1

		1000055		Julie Crookston		8/22/22				8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		0398202		000		Deputy Director, Public Services		Division Director		Deputy Director, Public Services		002506		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0398202 Deputy Director, Public Services - Julie Crookston		Jorge Chamorro Aguilar				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		141,110.00		USD		141,110.00		USD		0.997		141,110.00		USD		Annual		S2

		1001357		Julie Domingo						10/26/23		0.33		0 year(s), 4 month(s), 14 day(s)		710087H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710087H School Crossing Guard - Hourly - Julie Domingo		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		767916		Julie Eriksson		6/7/21				6/7/21		2.75		2 year(s), 9 month(s), 4 day(s)		0375903		300		Paralegal		Individual Contributor		Paralegal		002201		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0375903 Paralegal - Julie Eriksson		Jonathan Pappasideris				N26				27.75		USD		37.84		USD		47.94		USD		36.00		USD		36.00		USD		0.951		74,880.00		USD		Hourly		S2

		1000404		JULIE KALINE		1/19/23		1/19/22		1/19/23		1.08		1 year(s), 1 month(s), 21 day(s)		0393201		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0393201 Airport Operations Specialist – Terminal/Landside I - JULIE KALINE		Teresa Griffiths, Jordan Tatton		12/26/21		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		954132		Julie Lepore		10/20/97		8/14/00		10/20/97		26.33		26 year(s), 4 month(s), 20 day(s)		0265905		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0265905 Civil Enforcement Officer II - Julie Lepore		Corey Christensen		8/14/08		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		129165		Julie Robben		9/3/13				9/3/13		10.50		10 year(s), 6 month(s), 8 day(s)		04456		600		Management Analyst		Manager		Management Analyst		002757		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04456 Management Analyst - Julie Robben		Eddie Clayson				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		83,912.36		USD		82,911.36		USD		1.053		83,912.36		USD		Annual		S3

		1001322		Julie Totland						10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		710059H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710059H School Crossing Guard - Hourly - Julie Totland		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		111732		Julio Delgado		12/5/16		9/23/16		12/5/16		7.25		1 year(s), 5 month(s), 9 day(s)		0168202		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168202 Senior Water System Maintenance Operator - Julio Delgado		Matthew Perez, Bret Shelley, +1		10/2/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		910785		Julio Estanol		1/25/10		1/25/08		1/25/10		14.08		14 year(s), 1 month(s), 15 day(s)		02550		100		Hvac Tec. II-95		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02550 Hvac Tec. II-95 - Julio Estanol		Matt Edwards		1/25/11		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1000428		Julio Nava						1/30/23		1.08		1 year(s), 1 month(s), 11 day(s)		710746H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710746H YouthCity Elementary Program Instructor II - Julio Nava		Lauren Underwood				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		1000290		Junior Wolfgramm		11/28/22		4/28/20		11/28/22		1.25		1 year(s), 3 month(s), 12 day(s)		0085904		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0085904 Asphalt Equipment Operator II - Junior Wolfgramm		Vito Terzo		10/16/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		27.21		USD		23.66		USD		0.972		56,594.72		USD		Hourly		S2

		1000941		Justice Morath		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800274		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800274 Board Member - Justice Morath		Amy Lyons								0				0				0				0				0				0		0						S1

		001878		Justin Anderson		7/30/18		7/30/18		7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		0185902		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0185902 Firefighter / Paramedic II - Justin Anderson		Chad Dahle		7/30/22		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.51		USD		32.30		USD		0.927		94,657.60		USD		Hourly		S2

		109248		Justin Batty		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0188206		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0188206 Firefighter / Paramedic II - Justin Batty		Matt Gillies		9/6/23		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.56		USD		42.42		USD		1.217		123,947.04		USD		Hourly		S4

		279192		Justin Beckstrom		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		0198604		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0198604 Firefighter Engineer II - Justin Beckstrom		Mark Leppard		2/10/24		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		30.69		USD		29.91		USD		0.926		63,832.80		USD		Hourly		S2

		118199		Justin Christensen		2/1/16		1/1/00		2/1/16		8.08		8 year(s), 1 month(s), 10 day(s)		0254202		300		Airfield Electrical Supervisor		Supervisor		Airfield Electrical Supervisor		002315		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254202 Airfield Electrical Supervisor - Justin Christensen		Jason Archibald				N27				29.12		USD		39.75		USD		50.38		USD		48.84		USD		48.84		USD		1.229		101,587.20		USD		Hourly		S4

		236832		Justin Conine		3/9/20				3/9/20		4.00		4 year(s), 0 month(s), 2 day(s)		0254404		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0254404 Network Support Administrator III - Justin Conine		Robin Jones				N27				29.12		USD		39.75		USD		50.38		USD		36.04		USD		36.04		USD		0.907		74,963.20		USD		Hourly		S2

		272555		Justin Dolan		5/8/18		10/5/09		5/8/18		5.83		1 year(s), 9 month(s), 25 day(s)		0378302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0378302 Police Officer - Justin Dolan		Bret Richmond		10/5/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		735571		Justin Ellsworth		12/11/22		12/11/16		10/12/20		3.33		1 year(s), 3 month(s), 0 day(s)		0391201		330		Events Coordinator		Individual Contributor		Events Coordinator		002860		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0391201 Events Coordinator - Justin Ellsworth		Koty Lopez		12/11/22		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		105596		Justin Homer		5/19/16		3/19/12		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0062403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0062403 Police Officer - Justin Homer		Scott Stuck		3/19/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		132339		Justin Kelley		5/19/16		8/18/06		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0066404		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0066404 Police Officer - Justin Kelley		Police HDU (Mike Ditolla)		8/18/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		834414		Justin Lamarr		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0188306		400		Firefighter/Paramedic II		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0188306 Firefighter/Paramedic II - Justin Lamarr		Jeffrey Kauffmann		6/20/20		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.68		USD		43.48		USD		1.247		90,858.40		USD		Hourly		S4

		1000334		Justin Lambert		1/3/23		1/3/22		1/3/23		1.17		1 year(s), 2 month(s), 8 day(s)		04588		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04588 Airfield Maintenance Specialist II - Justin Lambert		Adam Bigelow		6/12/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		1000684		Justin Martel						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		720544H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720544H Golf Relations Specialist - Hourly - Justin Martel		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		042473		Justin Morrow		3/20/06		3/20/06		3/20/06		17.92		17 year(s), 11 month(s), 20 day(s)		0206308		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0206308 Firefighter Engineer III - Justin Morrow		Dave Chugg		3/20/15		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		606932		Justin Potter		10/8/95				3/19/95		28.92		28 year(s), 11 month(s), 21 day(s)		0245304		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0245304 District Supervisor - Justin Potter		Joseph Ramos				N25				26.42		USD		36.04		USD		45.64		USD		36.03		USD		36.03		USD		1		74,942.40		USD		Hourly		S2

		121278		Justin Reimers		7/10/17		7/10/14		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0189703		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0189703 Firefighter / Paramedic II - Justin Reimers		Brett Key		7/10/23		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.89		USD		43.48		USD		1.247		127,813.76		USD		Hourly		S4

		1000721		Justin Schierlman		5/30/23				5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		04761		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04761 Network Support Administrator II - Justin Schierlman		David Holladay				N25				26.42		USD		36.04		USD		45.64		USD		34.65		USD		34.65		USD		0.962		72,072.00		USD		Hourly		S2

		1000005		Justin Stallings		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0204002		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0204002 Firefighter I - Justin Stallings		Jared Buchta		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		495588		Justin Ulibarri		12/18/23		12/18/15		12/18/23		0.17		0 year(s), 2 month(s), 22 day(s)		0409202		100		General Maintenance Worker II		Individual Contributor		General Maintenance Worker II		002489		04000 PUBLIC LANDS		04100 PARKS		0409202 General Maintenance Worker II - Justin Ulibarri		Zane Badger		12/18/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		668605		Justin Walters		4/2/95				2/20/94		30.00		30 year(s), 0 month(s), 20 day(s)		0112705		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0112705 District Supervisor - Justin Walters		Joseph Ramos				N25				26.42		USD		36.04		USD		45.64		USD		34.22		USD		34.22		USD		0.95		71,177.60		USD		Hourly		S2

		880465		Justin Weimer		12/16/21				12/16/21		2.17		2 year(s), 2 month(s), 24 day(s)		04260		600		Communications & Administrative Services Manager		Manager		Communications & Administrative Services Manager		002265		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		04260 Communications & Administrative Services Manager - Justin Weimer		Jorge Chamorro Aguilar				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		916857		Justin Willden		8/25/08				8/25/08		15.50		15 year(s), 6 month(s), 15 day(s)		0394002		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0394002 Facilities Maintenance Coordinator - Justin Willden		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		976746		Justin Winn		7/23/07				7/23/07		16.58		16 year(s), 7 month(s), 17 day(s)		04022		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		04022 Air Oper Terminal Landside Sup - Justin Winn		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		309090		Justus Seeley		10/3/05		10/3/05		10/3/05		18.42		18 year(s), 5 month(s), 8 day(s)		0201907		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0201907 Firefighter / Paramedic III - Justus Seeley		Jeffrey Kauffmann		10/3/14		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.69		USD		43.48		USD		1.247		127,213.76		USD		Hourly		S4

		1001317		Juventino Silva		10/10/23		10/10/18		10/10/23		0.42		0 year(s), 5 month(s), 1 day(s)		0251604		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0251604 Fleet Mechanic - Juventino Silva		Tyler Honey		10/10/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		512325		Kacey Cowley		8/26/02				8/26/02		21.50		21 year(s), 6 month(s), 14 day(s)		0374504		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0374504 Police Sergeant - Kacey Cowley		SUP_0005209 (Mark Bretzing)				N29				32.12		USD		43.85		USD		55.58		USD		55.09		USD		53.50		USD		1.22		114,580.00		USD		Hourly		S4

		122211		Kade Martin		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0208002		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		0208002 Firefighter II - Kade Martin		Shane Moser		9/6/23		415		415F - 36.73 USD		22.72		USD		30.18		USD		37.64		USD		36.73		USD		36.73		USD		1.217		106,957.76		USD		Hourly		S4

		830478		Kaden Baskett		4/6/21				4/6/21		2.92		2 year(s), 11 month(s), 5 day(s)		710240H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710240H Golf Relations Specialist - Hourly - Kaden Baskett		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		791408		Kaden Carrier		4/4/22				4/4/22		1.92		1 year(s), 11 month(s), 7 day(s)		710477H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710477H Parks Maintenance Technician – Part Time - Kaden Carrier		Justin Potter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.11		USD		18.11		USD		0.439		18,834.40		USD		Hourly		S1

		1000952		Kaden Christoffersen		5/31/23				5/31/23		0.75		0 year(s), 9 month(s), 11 day(s)		0025102		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025102 Electronic Security Technician - Kaden Christoffersen		Christopher Johnson				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		1000013		Kaden Perez		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		04723		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04723 Firefighter I - Kaden Perez		Darren Baum		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		71,285.76		USD		Hourly		S1

		342420		Kael Knowlton		3/16/20		5/29/21		3/16/20		3.92		1 year(s), 7 month(s), 4 day(s)		0309102		100		Cemetery Equipment Operator		Individual Contributor		Cemetery Equipment Operator		001939		04000 PUBLIC LANDS		04100 PARKS		0309102 Cemetery Equipment Operator - Kael Knowlton		Hayden Barben		8/7/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		229214		Kaileigh Archer		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		0236402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0236402 Police Officer - Kaileigh Archer		SUP_0241302 (Joshua Moody)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		130455		Kaitlin Smith		2/26/17		2/26/17		2/26/17		7.00		1 year(s), 7 month(s), 16 day(s)		0037306		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0037306 Records Technician - Kaitlin Smith		Police Records 1 (Teresa Gutierrez)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		437254		Kaitlyn Horne		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		0271104		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0271104 Prosecutor Assistant - Kaitlyn Horne		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		203447		Kaleb Payne		5/17/21		5/16/21		12/14/20		3.17		1 year(s), 5 month(s), 22 day(s)		0162705		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0162705 Water Reclamation Facility Operator II - Kaleb Payne		Benjamin Freeman		9/18/22		123		123B - 26.65 USD		23.69		USD		27.42		USD		31.15		USD		26.65		USD		26.65		USD		0.972		55,432.00		USD		Hourly		S2

		1001459		Kaleo Bandmann		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0193105		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0193105 Firefighter I - Kaleo Bandmann		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		846779		Kalolaina Govea		5/3/10		5/3/07		5/3/10		13.83		13 year(s), 10 month(s), 8 day(s)		0142102		200		Sr Utilities Rep Off/Tech -01		Individual Contributor		Senior Utilities Representative – Office/Technical		000202		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0142102 Sr Utilities Rep Off/Tech -01 - Kalolaina Govea		Ashlee Cook		5/3/15		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		352387		Kamonsin Koonrajaksriboondee		10/22/00				10/22/00		23.33		23 year(s), 4 month(s), 18 day(s)		0171106		300		Technical Systems Analyst IV		Individual Contributor		Technical Systems Analyst IV		002204		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0171106 Technical Systems Analyst IV - Kamonsin Koonrajaksriboondee		Robert Pier				N28				30.57		USD		41.76		USD		52.94		USD		41.76		USD		41.76		USD		1		86,860.80		USD		Hourly		S3

		279274		Kamyar Fatahian		4/24/06		9/15/08		4/24/06		17.83		17 year(s), 10 month(s), 16 day(s)		0391402		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0391402 Airport Operations Specialist – Terminal/Landside II - Kamyar Fatahian		Teresa Griffiths, Jordan Tatton		1/7/24		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		095046		Kana Uluave		12/31/18		12/31/15		12/31/18		5.17		0 year(s), 0 month(s), 22 day(s)		04378		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		04378 Streets Maintenance Lead - Kana Uluave		Lusio Hernandez (On Leave)		2/18/24		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		116522		Karen Carbine		9/1/16				9/1/16		7.50		7 year(s), 6 month(s), 10 day(s)		710034H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710034H School Crossing Guard - Hourly - Karen Carbine		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000788		Karen Gunn		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800032		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800032 Board Member - Karen Gunn		Peter Makowski								0				0				0				0				0				0		0						S1

		127303		Karen Jimenez		11/24/14		11/24/14		11/24/14		9.25		9 year(s), 3 month(s), 16 day(s)		0411901		200		Office Technician II		Individual Contributor		Office Technician II		001191		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0411901 Office Technician II - Karen Jimenez		Laurie Udy-Bennett		11/24/22		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		980644		Karen Kener		10/1/18		1/1/00		10/1/18		5.42		1 year(s), 9 month(s), 11 day(s)		0036304		600		Crime Statistics Analysis Supervisor		Supervisor		Crime Statistics Analysis Supervisor		002890		02110 POLICE		02325 POLICE FIELD OPS 2		0036304 Crime Statistics Analysis Supervisor - Karen Kener		LINDSAY LARSEN				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		87,360.00		USD		87,360.00		USD		1.006		87,360.00		USD		Annual		S3

		960458		Karen Lemmon		9/2/07		11/23/08		3/12/07		16.92		16 year(s), 11 month(s), 28 day(s)		0119903		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0119903 Airfield Maintenance Specialist III - Karen Lemmon		Jonathan Bingham		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		172492		Karen Montano		2/3/20				2/3/20		4.08		0 year(s), 9 month(s), 12 day(s)		04180		600		Social Work Director		Division Director		Social Work Director		002791		02110 POLICE		02323 POLICE INVESTIGATIVE		04180 Social Work Director - Karen Montano		Police Special Operations Division (Scott Smalley)				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		115,500.00		USD		115,500.00		USD		1.042		115,500.00		USD		Annual		S3

		105863		Karen Paris		9/25/17		9/25/12		9/25/17		6.42		6 year(s), 5 month(s), 15 day(s)		0252406		200		Airport Operations Security Specialist		Individual Contributor		Airport Operations Security Specialist		000254		54000 AIRPORT		54101 AIRPORT OPERATIONS		0252406 Airport Operations Security Specialist - Karen Paris		Gary Bilbrey, Kathy Dearth		9/25/20		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		606306		Kari Boyd		7/30/90				8/17/89		34.50		34 year(s), 6 month(s), 23 day(s)		0138802		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		11200 FINANCE		11205 PURCHASING		0138802 Office Facilitator II - Kari Boyd		Catherine Turner				N22				22.84		USD		31.14		USD		39.45		USD		31.14		USD		31.14		USD		1		64,771.20		USD		Hourly		S2

		355371		Kari Roberts		3/24/96		1/1/00		3/24/96		27.92		0 year(s), 0 month(s), 8 day(s)		0037906		600		Records Program Manager		Supervisor		Records Program Manager		002197		02110 POLICE		02320 PD ADMIN & SUPPORT		0037906 Records Program Manager - Kari Roberts		Police Records (Jared Gilbert)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		80,000.00		USD		80,000.00		USD		0.968		80,000.00		USD		Annual		S2

		219705		Karilyn Anderson		12/20/21				12/20/21		2.17		2 year(s), 2 month(s), 20 day(s)		04610		600		Licensed Architect		Individual Contributor		Licensed Architect		002779		03000 PUBLIC SERVICES		03176 ENGINEERING		04610 Licensed Architect - Karilyn Anderson		Sean Fyfe				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		100,573.20		USD		100,573.20		USD		0.953		100,573.20		USD		Annual		S2

		132175		Karl Blietschau		1/29/17		1/29/16		1/29/17		7.08		7 year(s), 1 month(s), 11 day(s)		0035604		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0035604 Records Technician - Karl Blietschau		Police Records 1 (Teresa Gutierrez)		1/29/24		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		757823		Karl Fenrich		4/1/19				4/1/19		4.92		4 year(s), 11 month(s), 10 day(s)		0146203		600		Geographic Information Systems (GIS) Specialist		Individual Contributor		Geographic Information Systems (GIS) Specialist		002154		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0146203 Geographic Information Systems (GIS) Specialist - Karl Fenrich		Tricia Cannon				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		63,204.96		USD		63,204.96		USD		0.885		63,204.96		USD		Annual		S2

		977633		Karl Harward		10/23/98				10/23/98		25.33		25 year(s), 4 month(s), 17 day(s)		0137004		600		Procurement Manager		Manager		Procurement Manager		002701		11200 FINANCE		11205 PURCHASING		0137004 Procurement Manager - Karl Harward		Christopher Jennings				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		93,939.95		USD		93,939.95		USD		1.03		93,939.95		USD		Annual		S3

		186769		Karl Lieb		10/2/95				10/2/95		28.42		28 year(s), 5 month(s), 9 day(s)		01779		000		Fire Chief-89		Department Director		Fire Chief		008010		12030 FIRE		12230 FIRE ADMINISTRATION		01779 Fire Chief-89 - Karl Lieb		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		220,103.52		USD		220,103.52		USD		0.865		220,103.52		USD		Annual		S2

		741485		Karl Steadman		1/2/90				1/2/90		34.17		34 year(s), 2 month(s), 9 day(s)		0178501		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0178501 Battalion Chief - Karl Steadman		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		131,454.96		USD		131,454.96		USD		1.186		131,454.96		USD		Annual		S4

		143140		Karl Wheeler		11/2/20		5/30/18		11/2/20		3.33		3 year(s), 4 month(s), 9 day(s)		0111304		100		Beautification Maint. Wkr-84		Individual Contributor		Beautification Maintenance Worker		006199		03000 PUBLIC SERVICES		03160 FACILITIES		0111304 Beautification Maint. Wkr-84 - Karl Wheeler		Destinee Baker		5/30/21		109		109C - 20.59 USD		15.63		USD		18.11		USD		20.59		USD		20.59		USD		20.59		USD		1.137		42,827.20		USD		Hourly		S4

		1001171		Karla Mendez		8/18/23				8/18/23		0.50		0 year(s), 6 month(s), 22 day(s)		720165H		700		Victim Advocate - Hourly		Individual Contributor		Victim Advocate - Hourly		001316		02110 POLICE		02323 POLICE INVESTIGATIVE		720165H Victim Advocate - Hourly - Karla Mendez		SUP_00271 (Jessica Steed)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.57		USD		19.57		USD		0.475		20,352.80		USD		Hourly		S1

		523176		KARLEE ADDISON		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0046501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0046501 Police Officer - KARLEE ADDISON		SO1097 (Jordan Robison)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.98		USD		29.26		USD		0.785		62,360.80		USD		Hourly		S1

		1000209		Karlee Weston						10/17/22		1.33		1 year(s), 4 month(s), 23 day(s)		710022H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710022H School Crossing Guard - Hourly - Karlee Weston		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000101		Karly Christensen		9/19/22		9/19/22		9/19/22		1.42		0 year(s), 5 month(s), 10 day(s)		0049103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0049103 Police Officer - Karly Christensen		SUP_0063304 (Ben Nielsen)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		119561		Karly Worthen		10/6/14		10/6/13		10/6/14		9.42		9 year(s), 5 month(s), 5 day(s)		0222104		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0222104 Airport Operations Specialist – Terminal/Landside II - Karly Worthen		Teresa Griffiths, Jordan Tatton		10/6/19		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		1000030		Karolina Abuzyarova		8/8/22				8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0138402		300		Purchasing Agent I		Individual Contributor		Purchasing Agent I		002925		11200 FINANCE		11205 PURCHASING		0138402 Purchasing Agent I - Karolina Abuzyarova		Hamer Reiser				N23				23.97		USD		32.71		USD		41.44		USD		34.32		USD		34.32		USD		1.049		71,385.60		USD		Hourly		S3

		876129		Karrar Mohammed		11/29/21				11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		04635		300		Risk Coordinator		Individual Contributor		Risk Coordinator		002839		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		04635 Risk Coordinator - Karrar Mohammed		LAUREE ROBERTS				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		922677		Karryn Greenleaf		4/7/87				4/7/87		36.92		36 year(s), 11 month(s), 4 day(s)		0141202		600		Utilities Water Rights, Contracts and Property Manager		Manager		Utilities Water Rights, Contracts and Property Manager		002273		11400 PUBLIC UTILITIES		51600 WATER RESOURCES		0141202 Utilities Water Rights, Contracts and Property Manager - Karryn Greenleaf		Laura Briefer				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		1000905		Kasidy Fernandes		5/30/23				5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		0242205		600		Business Systems Analyst I		Individual Contributor		Business Systems Analyst I		002337		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0242205 Business Systems Analyst I - Kasidy Fernandes		Preston Rock				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,857.68		USD		86,857.68		USD		1		86,857.68		USD		Annual		S3

		1001145		Kassie Schreiber						8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		720503H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720503H YouthCity Elementary Program Instructor II - Kassie Schreiber		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		540564		Kat Andra		6/7/21				6/7/21		2.75		2 year(s), 9 month(s), 4 day(s)		0109902		600		Public Lands Planner		Individual Contributor		Public Lands Planner		002519		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0109902 Public Lands Planner - Kat Andra		Tom Millar				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,857.68		USD		86,857.68		USD		1		86,857.68		USD		Annual		S3

		340874		Kat Downs		4/24/18		4/24/16		4/24/18		5.83		5 year(s), 10 month(s), 16 day(s)		04326		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		04326 Crime Scene Technician II - Kat Downs		Police Feild Services 2 (Courtney Person)		8/7/22		319		319C - 24.93 USD		22.30		USD		24.96		USD		27.62		USD		24.93		USD		24.93		USD		0.999		51,854.40		USD		Hourly		S2

		1000499		Kate Belcher		10/1/23				3/13/23		0.92		0 year(s), 5 month(s), 10 day(s)		90117		300		Victim Advocate		Individual Contributor		Victim Advocate		001765		02110 POLICE		02323 POLICE INVESTIGATIVE		90117 Victim Advocate - Kate Belcher		SUP_00271 (Jessica Steed)				N22				22.84		USD		31.14		USD		39.45		USD		26.47		USD		26.47		USD		0.85		55,057.60		USD		Hourly		S1

		652036		Kate Blackwood		3/17/86				1/20/86		38.08		38 year(s), 1 month(s), 20 day(s)		0116703		600		Human Resources Supervisor		Supervisor		Human Resources Supervisor		002515		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0116703 Human Resources Supervisor - Kate Blackwood		Lori Gaitin				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		94,853.82		USD		93,852.82		USD		0.98		94,853.82		USD		Annual		S2

		1000761		Kate Jarman Gates		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800186		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800186 Board Member - Kate Jarman Gates		Felicia Baca								0				0				0				0				0				0		0						S1

		212935		Kate Werrett		2/28/22				2/28/22		2.00		2 year(s), 0 month(s), 12 day(s)		0409101		600		Project Manager - Redevelopment Agency		Individual Contributor		Project Manager - Redevelopment Agency		002835		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0409101 Project Manager - Redevelopment Agency - Kate Werrett		Danny Walz				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		94,787.00		USD		93,786.00		USD		0.846		94,787.00		USD		Annual		S1

		621330		Katherine Douglas (On Leave)		4/6/22				4/6/22		1.92		1 year(s), 11 month(s), 5 day(s)		0373608		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0373608 Prosecutor Assistant - Katherine Douglas (On Leave)		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		1001581		Katherine Durante		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800157		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800157 Board Member - Katherine Durante		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		1000377		Katherine Kirik		1/17/23				1/17/23		1.08		1 year(s), 1 month(s), 23 day(s)		0115903		600		Human Resources Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0115903 Human Resources Business Partner II - Katherine Kirik		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		101,574.74		USD		100,573.74		USD		1		101,574.74		USD		Annual		S3

		124614		Katherine Lewis		10/28/13				10/28/13		10.33		10 year(s), 4 month(s), 12 day(s)		0217201		000		City Attorney		Department Director		City Attorney		001553		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0217201 City Attorney - Katherine Lewis		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		222,803.76		USD		217,613.76		USD		0.855		222,803.76		USD		Annual		S2

		1000007		Katherine Miller						7/27/22		1.58		1 year(s), 7 month(s), 13 day(s)		710998H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		710998H Special Project Assistant - Hourly - Katherine Miller		Justin Weimer				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		29.63		USD		29.63		USD		0.719		61,630.40		USD		Hourly		S2

		918502		Katherine Pasker		10/24/22				10/24/22		1.33		1 year(s), 4 month(s), 16 day(s)		03798		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		03798 Senior City Attorney - Katherine Pasker		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		173,985.00		USD		173,985.00		USD		1.031		173,985.00		USD		Annual		S3

		125166		Katherine Peters		6/13/19				6/13/19		4.67		4 year(s), 8 month(s), 27 day(s)		0370602		000		Justice Court Judge		Individual Contributor		Justice Court Judge		001601		05000 JUSTICE COURTS		05203 JUSTICE COURT		0370602 Justice Court Judge - Katherine Peters		RAFAEL YESCAS				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		183,330.00		USD		183,330.00		USD		1.296		183,330.00		USD		Annual		Above Top Segment

		1000755		Katherine Potter		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800177		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800177 Board Member - Katherine Potter		Felicia Baca								0				0				0				0				0				0		0						S1

		1000833		Katherine Sims		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800094		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800094 Board Member - Katherine Sims		Corey Christensen								0				0				0				0				0				0		0						S1

		879903		Katherine Vuong		5/14/18				5/14/18		5.75		0 year(s), 1 month(s), 7 day(s)		100292		600		Business Systems Analyst I		Individual Contributor		Business Systems Analyst I		002337		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		100292 Business Systems Analyst I - Katherine Vuong		Brent Beck				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		86,860.00		USD		86,860.00		USD		1		86,860.00		USD		Annual		S3

		1000871		Kathryn Floor		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800152		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800152 Board Member - Kathryn Floor		Janine Calfo								0				0				0				0				0				0		0						S1

		746379		Kathryn Hackman		11/1/21				11/1/21		2.33		2 year(s), 4 month(s), 10 day(s)		04559		600		Communications Coordinator		Individual Contributor		Communications Coordinator		002520		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		04559 Communications Coordinator - Kathryn Hackman		Danny Walz				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,711.00		USD		73,710.00		USD		0.984		74,711.00		USD		Annual		S2

		1000344		Kathryn Sonntag		1/9/23				1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04609		600		Associate Landscape Architect II		Individual Contributor		Associate Landscape Architect II		002639		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04609 Associate Landscape Architect II - Kathryn Sonntag		Tom Millar				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		85,993.69		USD		85,993.69		USD		1.04		85,993.69		USD		Annual		S3

		1000535		Kathryn Swanson		1/29/24				1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		0427901		600		Engineer I		Individual Contributor		Engineer I		000742		03000 PUBLIC SERVICES		03176 ENGINEERING		0427901 Engineer I - Kathryn Swanson		Parker Bradley				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000758		Kathy Davis		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800180		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800180 Board Member - Kathy Davis		Felicia Baca								0				0				0				0				0				0		0						S1

		396654		Kathy Dearth		1/10/05				1/10/05		19.17		19 year(s), 2 month(s), 1 day(s)		0252502		300		Airport Operations Supervisor / Access Control		Supervisor		Airport Operations Supervisor / Access Control		001560		54000 AIRPORT		54101 AIRPORT OPERATIONS		0252502 Airport Operations Supervisor / Access Control - Kathy Dearth		Gary Bilbrey				N25				26.42		USD		36.04		USD		45.64		USD		41.25		USD		41.25		USD		1.145		85,800.00		USD		Hourly		S4

		133997		Katia Garcia		1/10/21		9/11/17		9/17/18		5.42		1 year(s), 3 month(s), 13 day(s)		910025		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		910025 Community Programs Manager - Katia Garcia		Paige Schnars				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,253.28		USD		64,253.28		USD		0.9		64,253.28		USD		Annual		S2

		563869		Katie Blodgett		4/22/19		4/22/17		4/22/19		4.83		4 year(s), 10 month(s), 18 day(s)		0050601		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		0050601 Crime Scene Technician II - Katie Blodgett		Police Field Services 3 (Cody Nixon)		4/22/23		319		319D - 27.62 USD		22.30		USD		24.96		USD		27.62		USD		27.62		USD		27.62		USD		1.107		57,449.60		USD		Hourly		S4

		1001385		Katie Bloomfield		11/7/23				11/7/23		0.33		0 year(s), 4 month(s), 4 day(s)		710086H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710086H School Crossing Guard - Hourly - Katie Bloomfield		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001649		Katie Fairchild		3/11/24				3/11/24		0.00		0 year(s), 0 month(s), 0 day(s)		0139703		000		Justice Courts Administrator		Division Director		Justice Courts Administrator		000539		05000 JUSTICE COURTS		05203 JUSTICE COURT		0139703 Justice Courts Administrator - Katie Fairchild (Overlap)		Jill Love				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		121,277.52		USD		121,277.52		USD		0.9		121,277.52		USD		Annual		S2

		1000400		Katie Gill		2/6/23				2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		04756		600		Graphic Design Specialist II		Individual Contributor		Graphic Design Specialist II		002607		65000 INFORMATION MANAGEMENT SERVICES		65035 IMS Multimedia and Creative Services		04756 Graphic Design Specialist II - Katie Gill		John Rand				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		70,342.96		USD		69,341.96		USD		0.925		70,342.96		USD		Annual		S2

		921201		Katie Matheson		2/14/22				2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0394104		600		Economic Development Manager - Marketing & Research		Individual Contributor		Economic Development Manager - Marketing & Research		002093		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0394104 Economic Development Manager - Marketing & Research - Katie Matheson		Lorena Riffo Jenson				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		97,865.73		USD		97,865.73		USD		1.073		97,865.73		USD		Annual		S3

		741715		Katie Nichols		2/22/21				2/22/21		3.00		1 year(s), 3 month(s), 10 day(s)		0387403		600		Division Chief - Senior City Attorney		Individual Contributor		Division Chief - Senior City Attorney		002510		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0387403 Division Chief - Senior City Attorney - Katie Nichols		Mark Kittrell				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		184,720.54		USD		184,720.54		USD		1.095		184,720.54		USD		Annual		S3

		333155		Katie Riser		12/30/19		1/1/00		12/30/19		4.17		1 year(s), 9 month(s), 25 day(s)		04401		000		Community Outreach Special Projects & Equity Coordinator		Individual Contributor		Community Outreach Special Projects & Equity Coordinator		002526		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04401 Community Outreach Special Projects & Equity Coordinator - Katie Riser		Weston Clark				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		81,157.44		USD		81,157.44		USD		1.137		81,157.44		USD		Annual		S4

		727152		Katie Schnell		2/16/22				2/16/22		2.00		2 year(s), 0 month(s), 24 day(s)		04680		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04680 Executive Assistant - Katie Schnell		Weston Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,775.79		USD		74,775.79		USD		0.95		74,775.79		USD		Annual		S2

		571557		Katilynn Harris		10/15/18		1/1/00		10/15/18		5.33		1 year(s), 8 month(s), 14 day(s)		0383901		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0383901 Principal Planner - Katilynn Harris		Amy Thompson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		79,034.34		USD		79,034.34		USD		0.956		79,034.34		USD		Annual		S2

		854376		Kattia Lagos Aguilar		11/29/21		11/29/13		11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		03791		200		City Payments Processor		Individual Contributor		City Payments Processor		000263		11200 FINANCE		11204 TREASURER'S OFFICE		03791 City Payments Processor - Kattia Lagos Aguilar		Sam Kenney		11/29/21		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		677076		Kauline Hay		9/9/18				9/9/18		5.50		5 year(s), 6 month(s), 2 day(s)		04337		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04337 Office Facilitator II - Kauline Hay		Wade Koester				N22				22.84		USD		31.14		USD		39.45		USD		28.05		USD		28.05		USD		0.9		58,344.00		USD		Hourly		S2

		1000736		Kayci Lynam		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800012		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800012 Board Member - Kayci Lynam		Ashley Lichtle								0				0				0				0				0				0		0						S1

		1000265		Kayla Pagan						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720363H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720363H Ice Rink Specialist - Hourly - Kayla Pagan		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		783495		KAYLA SCHEXNAYDER-LONG						6/30/22		1.67		1 year(s), 8 month(s), 11 day(s)		720099H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720099H Golf Relations Specialist - Hourly - KAYLA SCHEXNAYDER-LONG		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000165		Kaylee Mitchell		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		0304301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0304301 Police Officer - Kaylee Mitchell		SUP_0241302 (Joshua Moody)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		30.13		USD		29.26		USD		0.785		62,660.80		USD		Hourly		S1

		973905		Kaylie Gove		3/9/21		3/9/21		3/9/21		3.00		3 year(s), 0 month(s), 2 day(s)		0172106		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0172106 Customer Service Collector / Investigator Utilities Specialist - Kaylie Gove		Marisela Alvarado		6/26/22		223		223B - 22.56 USD		21.04		USD		26.35		USD		31.66		USD		22.56		USD		22.56		USD		0.856		46,924.80		USD		Hourly		S1

		106343		Kb Struck		4/28/22				4/28/22		1.83		1 year(s), 10 month(s), 12 day(s)		710241H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710241H Golf Relations Specialist - Hourly - Kb Struck		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		436043		Kc Gonzales		10/14/07		1/7/14		2/25/07		17.00		17 year(s), 0 month(s), 15 day(s)		0147101		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0147101 Engineering Technician IV - Kc Gonzales		Anita Graves		1/7/20		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		1001284		Keaka Munier		10/1/23		7/1/20		10/1/23		0.42		0 year(s), 5 month(s), 10 day(s)		0250501		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250501 Airfield Maintenance Specialist I - Keaka Munier		Rex Johnson		10/1/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.35		USD		25.27		USD		1.136		52,717.60		USD		Hourly		S4

		1000484		Keandre Navarro		2/24/23		2/24/22		2/24/23		1.00		1 year(s), 0 month(s), 16 day(s)		04383		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04383 Asphalt Equipment Operator II - Keandre Navarro		Lusio Hernandez (On Leave)		7/23/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1001560		Keaton Thompson		1/22/24		7/16/17		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0068901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0068901 Police Officer - Keaton Thompson		Jaron Harker		7/16/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		1000162		Keegan Galloro		9/26/22				9/26/22		1.42		1 year(s), 5 month(s), 14 day(s)		04722		600		Transportation Planner I		Individual Contributor		Transportation Planner I		001756		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04722 Transportation Planner I - Keegan Galloro		Heather McLaughlin-Kolb				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		72,181.55		USD		72,181.55		USD		0.963		72,181.55		USD		Annual		S2

		602100		Keith Blackburn		1/2/90		1/2/90		1/2/90		34.17		34 year(s), 2 month(s), 9 day(s)		0188801		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0188801 Airport Rescue Firefighter III - Keith Blackburn		Jeffrey Clark		1/2/99		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		962717		Keith Horrocks		1/7/08		1/1/00		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0031902		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0031902 Police Sergeant - Keith Horrocks		James Porter				N29				32.12		USD		43.85		USD		55.58		USD		53.70		USD		53.50		USD		1.22		111,700.00		USD		Hourly		S4

		588619		Keith Huston		8/30/18		8/30/18		8/30/18		5.50		5 year(s), 6 month(s), 11 day(s)		0376401		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0376401 Water System Maintenance Operator I - Keith Huston		Matthew Perez, Bret Shelley, +1		8/30/21		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		102356		Keith Klemas		3/3/14				3/3/14		10.00		10 year(s), 0 month(s), 8 day(s)		0115806		600		HRIS Analyst		Individual Contributor		HRIS Analyst		002155		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0115806 HRIS Analyst - Keith Klemas		James Phelps				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		102,036.48		USD		102,036.48		USD		1.015		102,036.48		USD		Annual		S3

		618663		Keith Nielsen		2/13/12				2/13/12		12.00		12 year(s), 0 month(s), 27 day(s)		710118H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710118H Golf Relations Specialist - Hourly - Keith Nielsen		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		000730		Keith Peterson		8/26/02		1/1/00		8/26/02		21.50		21 year(s), 6 month(s), 14 day(s)		0304202		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0304202 Police Sergeant - Keith Peterson		SUP_0382501 (Brian Sloan)				N29				32.12		USD		43.85		USD		55.58		USD		55.38		USD		53.50		USD		1.22		115,180.00		USD		Hourly		S4

		111023		Keith Reynolds		11/2/15		1/1/00		11/2/15		8.33		8 year(s), 4 month(s), 9 day(s)		0117502		600		Deputy City Recorder		Individual Contributor		Deputy City Recorder		002523		15010 ATTORNEY		15002 CITY RECORDER		0117502 Deputy City Recorder - Keith Reynolds		Cindy Lou Trishman				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		84,221.16		USD		84,221.16		USD		1.07		84,221.16		USD		Annual		S3

		914826		Keith Van Otten		10/20/08				10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0105001		600		City Sexton		Manager		City Sexton		002595		04000 PUBLIC LANDS		04100 PARKS		0105001 City Sexton - Keith Van Otten		Toby Hazelbaker				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		96,314.40		USD		95,768.40		USD		1		96,314.40		USD		Annual		S3

		118150		Kelli Morris		6/25/18				6/25/18		5.67		1 year(s), 9 month(s), 11 day(s)		04704		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04704 Special Projects Assistant - Kelli Morris		Nick Frederick				N21				21.72		USD		29.63		USD		37.54		USD		31.55		USD		31.55		USD		1.065		65,624.00		USD		Hourly		S3

		128048		Kelli Wallin		5/31/16				5/31/16		7.75		7 year(s), 9 month(s), 11 day(s)		0213302		600		911 Communications Bureau Assistant Director		Manager		911 Communications Bureau Assistant Director		002628		14010 911 BUREAU		14017 DISPATCH		0213302 911 Communications Bureau Assistant Director - Kelli Wallin		Lisa Kehoe				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		104,884.42		USD		104,884.42		USD		1.043		104,884.42		USD		Annual		S3

		920306		Kelliann Ablla		8/27/09				8/27/09		14.50		14 year(s), 6 month(s), 13 day(s)		710084H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710084H School Crossing Guard - Hourly - Kelliann Ablla		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		908195		Kellianne Jennings		6/12/22		6/12/21		1/17/22		2.08		1 year(s), 3 month(s), 13 day(s)		04141		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04141 Parks Maintenance Technician I - Kellianne Jennings		Justin Potter		11/27/22		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		121346		Kellie Erickson		8/28/17		6/2/15		8/28/17		6.50		6 year(s), 6 month(s), 12 day(s)		0037601		330		Police Services Specialist		Individual Contributor		Police Services Coordinator		002100		02110 POLICE		02319 POL OFF CHIEF		0037601 Police Services Specialist - Kellie Erickson		Police Finance and Administrative Services (Shellie Dietrich)		6/2/21		320		320D - 28.84 USD		23.30		USD		26.07		USD		28.84		USD		28.84		USD		28.84		USD		1.106		59,987.20		USD		Hourly		S4

		103985		Kellie Henderson		9/8/15		9/8/14		9/8/15		8.50		8 year(s), 6 month(s), 3 day(s)		0213901		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0213901 Public Safety Dispatcher - Kellie Henderson		Zac Bringhurst		9/8/22		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		130530		Kellie Ulrich		12/7/14		10/17/18		5/7/14		9.83		9 year(s), 10 month(s), 4 day(s)		04238		100		Waste & Recycling Equipment Operator I		Individual Contributor		Waste & Recycling Equipment Operator I		002360		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04238 Waste & Recycling Equipment Operator I - Kellie Ulrich		Joseph Trujillo		10/17/21		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		229794		Kelly Carter		9/11/00				9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0183202		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0183202 Battalion Chief - Kelly Carter		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		129,267.32		USD		128,266.32		USD		1.157		129,267.32		USD		Annual		S4

		124240		Kelly Clark		7/1/13				7/1/13		10.67		10 year(s), 8 month(s), 10 day(s)		0009501		600		Airport Maintenance Manager		Manager		Airport Maintenance Manager		001568		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0009501 Airport Maintenance Manager - Kelly Clark		Greg Arslanian				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		118,700.40		USD		118,700.40		USD		1.18		118,700.40		USD		Annual		S4

		174776		Kelly Curtin		7/16/18		7/16/16		7/16/18		5.58		5 year(s), 7 month(s), 24 day(s)		04177		330		Industrial Wastewater Pretreatment Program Senior Permit Writer		Individual Contributor		Industrial Wastewater Pretreatment Program Senior Permit Writer		002866		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		04177 Industrial Wastewater Pretreatment Program Senior Permit Writer - Kelly Curtin		Joshua Yerke		7/16/22		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		062685		Kelly Curvin		3/26/17		3/9/16		12/5/16		7.25		7 year(s), 3 month(s), 6 day(s)		0266009		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0266009 Civil Enforcement Officer II - Kelly Curvin		Corey Christensen		3/9/24		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		595239		Kelly Jones		4/2/18				4/2/18		5.92		5 year(s), 11 month(s), 9 day(s)		0397101		600		Engineer V		Individual Contributor		Engineer V		002199		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0397101 Engineer V - Kelly Jones		Kristeen Beitel (Inherited)				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		105,334.32		USD		105,334.32		USD		0.95		105,334.32		USD		Annual		S2

		116709		Kelly McIff		3/25/13		8/27/15		3/25/13		10.92		10 year(s), 11 month(s), 15 day(s)		0393301		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0393301 Airport Airfield Operations Specialist - Kelly McIff		Doug Harris		8/27/21		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		381236		Kelly Nance		11/25/19		11/25/16		11/25/19		4.25		4 year(s), 3 month(s), 15 day(s)		0089802		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0089802 Streets Maintenance Lead - Kelly Nance		Kyle Biggs		11/25/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		063064		Kelly Odermott		4/5/21				4/5/21		2.92		2 year(s), 11 month(s), 6 day(s)		0010304		600		Auditor IV		Individual Contributor		Auditor IV		002823		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0010304 Auditor IV - Kelly Odermott		Brian Butler				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		880110		Kelsey Chugg		3/18/19				3/18/19		4.92		4 year(s), 11 month(s), 22 day(s)		0367102		600		Associate Director - Golf		Assistant Division Director		Associate Director - Golf		002095		04000 PUBLIC LANDS		59000 GOLF		0367102 Associate Director - Golf - Kelsey Chugg		Matthew Kammeyer				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		116,467.25		USD		115,921.25		USD		1.046		116,467.25		USD		Annual		S3

		173353		Kelsey Jung		8/2/21				8/2/21		2.58		2 year(s), 7 month(s), 9 day(s)		0248104		600		Senior Recruiter		Individual Contributor		Senior Recruiter		002438		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0248104 Senior Recruiter - Kelsey Jung		Jennifer Jeppson				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		92,204.00		USD		91,203.00		USD		1		92,204.00		USD		Annual		S2

		112729		Kelsey Lindquist		2/17/15				2/17/15		9.00		9 year(s), 0 month(s), 23 day(s)		04631		600		Planning Manager		Individual Contributor		Planning Manager		001736		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		04631 Planning Manager - Kelsey Lindquist		Michaela Oktay				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		262008		Kelsey Neves		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		0053504		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0053504 Police Officer - Kelsey Neves		SUP_0245002 (Jason Tripodi)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1000539		Kelsie Tanner						4/2/23		0.92		0 year(s), 11 month(s), 9 day(s)		710577H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710577H Parks Maintenance Technician – Part Time - Kelsie Tanner		Justin Potter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		25,989.60		USD		Hourly		S1

		920678		Kelvin Jackson		3/1/21				3/1/21		3.00		3 year(s), 0 month(s), 10 day(s)		710045H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710045H School Crossing Guard - Hourly - Kelvin Jackson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		878871		Ken James		6/3/19				6/3/19		4.75		4 year(s), 9 month(s), 8 day(s)		710654H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710654H Golf Groundskeeper - Hourly - Ken James		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001303		Ken Rozema						9/22/23		0.42		0 year(s), 5 month(s), 18 day(s)		710144H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710144H Golf Relations Specialist - Hourly - Ken Rozema		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001182		Kennedie Starr		9/1/23				9/1/23		0.50		0 year(s), 6 month(s), 10 day(s)		0133802		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0133802 Executive Assistant - Kennedie Starr		Andrew Wittenberg				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,000.00		USD		70,000.00		USD		0.889		70,000.00		USD		Annual		S2

		132090		Kenneth Johnson		4/18/18		11/4/17		4/18/18		5.83		0 year(s), 5 month(s), 23 day(s)		100434		100		Drainage Maintenance Worker I		Individual Contributor		Drainage Maintenance Worker I		001308		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		100434 Drainage Maintenance Worker I - Kenneth Johnson		Scott Swanger		9/17/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		541523		Kenneth Mauchley		10/28/19				10/28/19		4.33		4 year(s), 4 month(s), 12 day(s)		0014105		600		Accountant III		Individual Contributor		Accountant III		001666		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0014105 Accountant III - Kenneth Mauchley		Lori Crisp				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		84,786.24		USD		84,786.24		USD		1.026		84,786.24		USD		Annual		S3

		543088		Kenneth Pratt		5/15/00				5/15/00		23.75		23 year(s), 9 month(s), 25 day(s)		04344		600		Airport Safety, Engagement, and Training Programs Manager		Individual Contributor		Airport Safety, Engagement, and Training Programs Manager		002843		54000 AIRPORT		54101 AIRPORT OPERATIONS		04344 Airport Safety, Engagement, and Training Programs Manager - Kenneth Pratt		Natalie Warner				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		124220		Kenneth Rawlinson		2/3/20		2/3/17		2/3/20		4.08		4 year(s), 1 month(s), 8 day(s)		0160905		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0160905 Senior Utility Locator - Kenneth Rawlinson		Mark Ross		2/3/20		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.64		USD		28.48		USD		1.136		59,574.32		USD		Hourly		S4

		358778		Kenneth Schoney		1/6/14				1/6/14		10.17		10 year(s), 2 month(s), 5 day(s)		710198H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02325 POLICE FIELD OPS 2		710198H Police Specialist - Kenneth Schoney		SUP_0056302 (Andy Leonard)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		575658		Kenneth Taylor		2/10/97				2/10/97		27.08		27 year(s), 1 month(s), 1 day(s)		0074702		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		03000 PUBLIC SERVICES		03176 ENGINEERING		0074702 Engineering Technician VI - Kenneth Taylor		Scott Weiler				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		86,820.55		USD		86,820.55		USD		1.05		86,820.55		USD		Annual		S3

		913272		Kenneth Timms		9/24/18		9/23/17		9/24/18		5.42		1 year(s), 4 month(s), 24 day(s)		0086902		100		Waste & Recycling Senior Equipment Operator		Individual Contributor		Waste & Recycling Senior Equipment Operator		002306		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0086902 Waste & Recycling Senior Equipment Operator - Kenneth Timms		Cliff Kano		10/16/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		113265		Kenney Christensen		6/15/15		12/3/11		6/15/15		8.67		8 year(s), 8 month(s), 25 day(s)		0211702		400		Fire Prevention Specialist II		Individual Contributor		Fire Prevention Specialist II		001482		12030 FIRE		12270 FIRE SUPPORT SERVICE		0211702 Fire Prevention Specialist II - Kenney Christensen		Fire Inspections (Lisa Demmons)		12/3/20		410		410G - 35.77 USD		21.59		USD		28.68		USD		35.77		USD		35.77		USD		35.77		USD		1.247		74,401.60		USD		Hourly		S4

		999364		Kenny Brown		1/25/16		11/5/09		1/25/16		8.08		8 year(s), 1 month(s), 15 day(s)		0300206		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0300206 Police Officer - Kenny Brown		SUP_0012302 (David Bywater, ROBIN HARTNEY)		11/5/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		742890		Kenny Rigby		3/21/22		3/29/22		3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		04622		100		Drainage Maintenance Worker II		Individual Contributor		Drainage Maintenance Worker II		000995		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04622 Drainage Maintenance Worker II - Kenny Rigby		Scott Swanger		8/21/23		117		117B - 22.25 USD		19.78		USD		22.91		USD		26.04		USD		22.25		USD		22.25		USD		0.971		46,280.00		USD		Hourly		S2

		1001194		Kenny Shill		3/5/24		9/5/23		3/5/24		0.00		0 year(s), 0 month(s), 6 day(s)		0153602		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0153602 Water System Maintenance Operator I - Kenny Shill		Matthew Perez, Bret Shelley, +1		9/4/23		117		117A - 19.78 USD		19.78		USD		22.91		USD		26.04		USD		19.78		USD		19.78		USD		0.863		41,142.40		USD		Hourly		S1

		1000917		Kent Moore		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800287		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800287 Board Member - Kent Moore		Janine Calfo								0				0				0				0				0				0		0						S1

		1000828		Kenton Peters		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800087		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800087 Board Member - Kenton Peters		Aubrey Clark								0				0				0				0				0				0		0						S1

		1001398		Kerri Nakamura						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800124		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800124 Board Member - Kerri Nakamura		ASHLYN LARSEN				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		996276		Kerry Thomas		2/1/21				2/1/21		3.08		1 year(s), 4 month(s), 11 day(s)		0099803		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0099803 Community Development Grant Specialist - Kerry Thomas		Dillon Hase				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		76,134.24		USD		76,134.24		USD		0.967		76,134.24		USD		Annual		S2

		934795		Kevan Rossetti		10/1/12		10/1/12		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0051104		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0051104 Police Officer - Kevan Rossetti		SUP_0032802 (Drew Perry)		10/1/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		42.10		USD		40.22		USD		1.079		87,557.60		USD		Hourly		S3

		844252		Kevin Arnold (On Leave)		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0063601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0063601 Police Officer - Kevin Arnold (On Leave)		SUP_0068504 (Russell Amott)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1001327		Kevin Bates		10/30/23		10/30/23		10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		0159504		100		Water Reclamation Facility Operator I		Individual Contributor		Water Reclamation Facility Operator I		002715		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159504 Water Reclamation Facility Operator I - Kevin Bates		James Belcher		10/30/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		146128		Kevin Bell		2/20/01				2/20/01		23.00		23 year(s), 0 month(s), 20 day(s)		0121204		600		Senior GIS Programmer Analyst		Individual Contributor		Senior GIS Programmer Analyst		002541		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0121204 Senior GIS Programmer Analyst - Kevin Bell		Nick Kryger				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		96,165.80		USD		95,164.80		USD		0.901		96,165.80		USD		Annual		S2

		105041		Kevin Blue		1/2/14		1/1/00		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0043704		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0043704 Police Sergeant - Kevin Blue		SUP_0030103 (Daniel Davis)				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		654072		Kevin Bunting		8/30/17				8/30/17		6.50		6 year(s), 6 month(s), 11 day(s)		710016H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710016H School Crossing Guard - Hourly - Kevin Bunting		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		129884		Kevin Critchlow		10/14/13				10/14/13		10.33		10 year(s), 4 month(s), 26 day(s)		0374305		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0374305 Electronic Security Technician - Kevin Critchlow		Christopher Johnson				N24				25.17		USD		34.32		USD		43.48		USD		35.74		USD		35.74		USD		1.041		74,339.20		USD		Hourly		S3

		550337		Kevin Davis		6/4/21		6/4/15		6/4/21		2.75		2 year(s), 9 month(s), 7 day(s)		0026001		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0026001 Airfield Maintenance Electrician - Kevin Davis		Justin Christensen		6/4/21		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		965027		Kevin Delaney		3/28/07		3/28/07		3/28/07		16.92		16 year(s), 11 month(s), 12 day(s)		0167302		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167302 Water System Maintenance Operator II - Kevin Delaney		Matthew Perez, Bret Shelley, +1		3/28/10		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		895019		Kevin Deubler		12/26/95		8/14/14		12/26/95		28.17		28 year(s), 2 month(s), 14 day(s)		0153402		100		Senior Pumps Maintenance Technician		Individual Contributor		Senior Pumps Maintenance Technician		001625		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0153402 Senior Pumps Maintenance Technician - Kevin Deubler		Michael Peglau		8/14/17		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		1001234		Kevin Deyoung (On Leave)		9/11/23		9/11/12		9/11/23		0.50		0 year(s), 6 month(s), 0 day(s)		04272		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		04272 Fleet Mechanic - Kevin Deyoung (On Leave)		Dru Newman		9/11/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		346696		Kevin Dupre		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04550		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		04550 Firefighter / Paramedic II - Kevin Dupre		Kyle Lavender		2/10/24		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.30		USD		32.30		USD		0.927		67,184.00		USD		Hourly		S2

		617901		Kevin Easter		4/2/15		1/30/06		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0054501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0054501 Police Officer - Kevin Easter		Douglas Teerlink		1/30/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.34		USD		45.27		USD		1.215		96,381.60		USD		Hourly		S4

		950782		Kevin Flinton		5/19/16		12/31/07		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0067701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0067701 Police Officer - Kevin Flinton		Keith Horrocks		12/31/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		021832		Kevin Forbes		9/8/96		10/31/10		9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		01810		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01810 Captain-Fire-83 - Kevin Forbes		Kelly Carter		10/31/10		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.86		USD		49.28		USD		1.061		103,702.40		USD		Hourly		S4

		107692		Kevin Fortuna		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0051703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0051703 Police Officer - Kevin Fortuna		Keith Horrocks		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.23		USD		40.22		USD		1.079		85,757.60		USD		Hourly		S3

		924641		Kevin Garn		8/24/09				8/24/09		14.50		14 year(s), 6 month(s), 16 day(s)		0394902		600		Network Systems Engineer III		Individual Contributor		Network Systems Engineer III		002797		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0394902 Network Systems Engineer III - Kevin Garn		Dean Warner				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,327.47		USD		128,327.47		USD		1		128,327.47		USD		Annual		S2

		142417		Kevin Hamilton		8/13/18		1/1/00		8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		0267203		300		Senior Development Review Planner		Individual Contributor		Senior Development Review Planner		001548		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0267203 Senior Development Review Planner - Kevin Hamilton		Casey Stewart				N27				29.12		USD		39.75		USD		50.38		USD		41.41		USD		41.41		USD		1.042		86,132.80		USD		Hourly		S3

		449738		Kevin Jewkes		7/15/06		7/15/06		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0380902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0380902 Police Officer - Kevin Jewkes		SUP_0012302 (David Bywater, ROBIN HARTNEY)		7/15/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		106940		Kevin Jones		12/9/13		1/1/00		12/9/13		10.25		10 year(s), 3 month(s), 2 day(s)		0024101		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0024101 Facilities Maintenance Coordinator - Kevin Jones		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		999221		Kevin Judd		8/26/02		8/26/02		8/26/02		21.50		21 year(s), 6 month(s), 14 day(s)		0373903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0373903 Police Officer - Kevin Judd		SUP_0007005 (Brent Baker)		8/26/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		123286		Kevin Kimber		12/4/23				12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		0025501		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025501 Facilities Maintenance Coordinator - Kevin Kimber		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		920432		Kevin Larrabee		9/6/11		10/6/09		9/6/11		12.50		12 year(s), 6 month(s), 5 day(s)		0015104		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0015104 Police Officer - Kevin Larrabee		SUP_0366506 (Richard Chipping)		10/6/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		101334		Kevin Middleton		12/30/18		1/1/00		5/7/18		5.83		5 year(s), 10 month(s), 4 day(s)		04661		600		Galivan Event Ad/Mark Manager		Individual Contributor		Gallivan Event Advertising & Marketing Manager		000620		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		04661 Galivan Event Ad/Mark Manager - Kevin Middleton		(temp) (Chris Hendry)				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		71,722.56		USD		71,176.56		USD		0.95		71,722.56		USD		Annual		S2

		1001464		Kevin Morton		12/26/23				12/26/23		0.17		0 year(s), 2 month(s), 14 day(s)		01414		300		Warehouse Supervisor		Supervisor		Warehouse Supervisor		002249		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		01414 Warehouse Supervisor - Kevin Morton		Cody Taylor				N24				25.17		USD		34.32		USD		43.48		USD		30.89		USD		30.89		USD		0.9		64,251.20		USD		Hourly		S2

		132240		Kevin Murray		9/15/16		9/15/09		9/15/16		7.42		0 year(s), 6 month(s), 27 day(s)		9005702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		9005702 Police Officer - Kevin Murray		Sam Wolf		9/15/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.55		USD		45.27		USD		1.215		94,733.60		USD		Hourly		S4

		108435		Kevin Peck		9/4/14		11/4/02		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0006004		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006004 Police Officer - Kevin Peck		SUP_0304202 (Keith Peterson)		11/4/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		155208		Kevin Schofield		12/9/04		9/1/00		12/9/04		19.25		19 year(s), 3 month(s), 2 day(s)		0054701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0054701 Police Officer - Kevin Schofield		Joshua Ashdown		9/1/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		916400		Kevin Staples		6/8/09				6/8/09		14.75		0 year(s), 3 month(s), 28 day(s)		0010003		600		Airport Environmental Program Manager		Manager		Airport Environmental Program Manager		002793		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0010003 Airport Environmental Program Manager - Kevin Staples		Patty Nelis				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		288696		Kevin Taber		1/24/99		2/13/06		1/24/99		25.08		25 year(s), 1 month(s), 16 day(s)		0260101		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0260101 Airfield Maintenance Specialist III - Kevin Taber		Robby Defa		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		116014		Kevin Thornock		12/15/14		12/15/12		12/15/14		9.17		0 year(s), 4 month(s), 11 day(s)		0231202		600		Airport Operations Manager - Airfield		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0231202 Airport Operations Manager - Airfield - Kevin Thornock		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		874049		Kevin Wall		10/1/12		10/1/12		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0049803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0049803 Police Officer - Kevin Wall		Derek Christensen		10/1/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		742052		Kezia Lopez		9/24/18				9/24/18		5.42		5 year(s), 5 month(s), 16 day(s)		0410301		600		Executive Manager - Public Lands		Manager		Executive Manager - Public Lands		002756		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0410301 Executive Manager - Public Lands - Kezia Lopez		Kristin Riker				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		73,754.56		USD		73,754.56		USD		0.937		73,754.56		USD		Annual		S2

		027660		Khang Bui		8/10/98				8/10/98		25.58		25 year(s), 7 month(s), 1 day(s)		0121008		600		Senior Software Engineer		Individual Contributor		Senior Software Engineer		002146		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0121008 Senior Software Engineer - Khang Bui		Fred Smullin				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		128,661.98		USD		127,660.98		USD		1.044		128,661.98		USD		Annual		S3

		1001110		Kian Spendlove						8/4/23		0.58		0 year(s), 7 month(s), 7 day(s)		720158H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720158H Ice Rink Specialist - Hourly - Kian Spendlove		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		667042		Kiara Escoffie		7/24/22		7/24/22		3/29/22		1.92		1 year(s), 7 month(s), 16 day(s)		04713		200		Office Technician II		Individual Contributor		Office Technician II		001191		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04713 Office Technician II - Kiara Escoffie		Nate Orbock		7/24/22		219		219D - 22.86 USD		17.78		USD		22.26		USD		26.74		USD		22.86		USD		22.86		USD		1.027		47,548.80		USD		Hourly		S3

		222838		Kiara Polee		12/11/22		12/11/22		3/16/22		1.92		1 year(s), 3 month(s), 0 day(s)		0136901		600		Real Estate Specialist		Individual Contributor		Real Estate Specialist		002827		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0136901 Real Estate Specialist - Kiara Polee (Position Vacate:03/17/2024)		Tammy Hunsaker (Inherited)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		73,945.06		USD		73,945.06		USD		0.894		73,945.06		USD		Annual		S2

		902618		Kieran Grant		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		0200904		400		Firefighter / Heavy Rescue Technician II		Individual Contributor		Firefighter / Heavy Rescue Technician II		001484		12030 FIRE		12245 FIRE OPERATIONS		0200904 Firefighter / Heavy Rescue Technician II - Kieran Grant		William Mackintosh		10/16/22		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.07		USD		28.07		USD		0.869		58,385.60		USD		Hourly		S1

		114493		Kierra Olschewski		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04301 Police Officer - Kierra Olschewski		SUP_0031002 (Bret Hatch (On Leave))		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.99		USD		37.70		USD		1.012		79,016.00		USD		Hourly		S3

		128541		Kilioni Makoni		2/5/18		2/5/17		2/5/18		6.08		6 year(s), 1 month(s), 6 day(s)		0009001		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0009001 Airfield Maintenance Specialist III - Kilioni Makoni		Rex Johnson		2/5/20		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001172		Kim Aitken						8/18/23		0.50		0 year(s), 6 month(s), 22 day(s)		710046H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710046H School Crossing Guard - Hourly - Kim Aitken		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		653737		Kim Cardenas		2/13/01		3/30/03		2/13/01		23.00		23 year(s), 0 month(s), 27 day(s)		0103202		200		Office Technician II-88		Individual Contributor		Office Technician II		001191		04000 PUBLIC LANDS		04100 PARKS		0103202 Office Technician II-88 - Kim Cardenas		Keith Van Otten		3/30/11		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		350215		Kim Thomas		11/2/98				11/2/98		25.33		25 year(s), 4 month(s), 9 day(s)		0309504		000		Youth & Family Division Director		Division Director		Youth & Family Division Director		002326		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0309504 Youth & Family Division Director - Kim Thomas		Blake Thomas				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		131,345.25		USD		131,345.25		USD		1.075		131,345.25		USD		Annual		S3

		1000267		Kim Thompson		9/3/23				11/9/22		1.33		0 year(s), 6 month(s), 8 day(s)		100412		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		100412 Office Facilitator II - Kim Thompson		Joseph Anthony				N22				22.84		USD		31.14		USD		39.45		USD		28.52		USD		28.04		USD		0.9		59,324.20		USD		Hourly		S2

		422417		Kimberlee Crispin		7/10/06		2/8/09		7/10/06		17.67		17 year(s), 8 month(s), 1 day(s)		0059807		330		Senior Evidence Technician		Individual Contributor		Senior Evidence Technician		002831		02110 POLICE		02320 PD ADMIN & SUPPORT		0059807 Senior Evidence Technician - Kimberlee Crispin		Police Evidence (Haley Takoch)		3/5/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		120672		Kimberlee Robertson		8/29/16		8/29/15		8/29/16		7.50		7 year(s), 6 month(s), 11 day(s)		0407102		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0407102 Public Safety Dispatcher - Kimberlee Robertson		Shahara Clark		8/29/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1001518		Kimberley Schmeling		1/16/24				1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		0228303		600		Financial Manager – Public Services		Manager		Financial Manager – Public Services		002160		03000 PUBLIC SERVICES		03120 PUBLIC SERV ADMINISTRATIVE SRV		0228303 Financial Manager – Public Services - Kimberley Schmeling		Jorge Chamorro Aguilar				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,216.64		USD		122,216.64		USD		1		122,216.64		USD		Annual		S2

		395731		Kimberly Beard		2/17/13		6/26/18		8/13/12		11.50		0 year(s), 7 month(s), 17 day(s)		0079906		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		03000 PUBLIC SERVICES		03176 ENGINEERING		0079906 Engineering Technician VI - Kimberly Beard		Scott Weiler				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		74,417.62		USD		74,417.62		USD		0.9		74,417.62		USD		Annual		S2

		107819		Kimberly Chytraus		12/5/16				12/5/16		7.25		7 year(s), 3 month(s), 6 day(s)		0216603		600		Division Chief - Senior City Attorney		Individual Contributor		Division Chief - Senior City Attorney		002510		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		0216603 Division Chief - Senior City Attorney - Kimberly Chytraus		Mark Kittrell				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		186,274.09		USD		185,273.09		USD		1.098		186,274.09		USD		Annual		S3

		826801		Kimberly Kelso						5/22/23		0.75		0 year(s), 9 month(s), 18 day(s)		710120H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710120H Golf Relations Specialist - Hourly - Kimberly Kelso		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		298679		Kimberly Plata		12/6/21		9/9/22		12/6/21		2.25		1 year(s), 2 month(s), 3 day(s)		04836		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04836 Community Response Specialist I - Kimberly Plata		Mason Givens		9/9/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		1001631		Kimo Alvarez		3/5/24		3/5/17		3/5/24		0.00		0 year(s), 0 month(s), 6 day(s)		00254		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00254 General Maintenance Worker III - Kimo Alvarez		Christopher Knowlden		3/5/24		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		153879		Kinnon Schreiber		9/24/18				9/24/18		5.42		0 year(s), 2 month(s), 16 day(s)		100459		600		Enterprise Senior Data Analyst		Individual Contributor		Enterprise Senior Data Analyst		002920		65000 INFORMATION MANAGEMENT SERVICES		65032 IMS GIS and Data Analytics		100459 Enterprise Senior Data Analyst - Kinnon Schreiber		Nick Kryger				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,763.20		USD		95,763.20		USD		1		95,763.20		USD		Annual		S3

		459502		Kip Taylor		3/18/22				3/18/22		1.92		1 year(s), 11 month(s), 22 day(s)		710277H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710277H Golf Groundskeeper - Hourly - Kip Taylor		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		124921		Kip Wardell		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0184701		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		0184701 Firefighter II - Kip Wardell		Shane Moser		9/6/23		415		415F - 36.73 USD		22.72		USD		30.18		USD		37.64		USD		36.73		USD		36.73		USD		1.217		106,957.76		USD		Hourly		S4

		1000451		Kira Johnson		2/27/23				2/27/23		1.00		1 year(s), 0 month(s), 13 day(s)		04856		600		Public Lands Planner		Individual Contributor		Public Lands Planner		002519		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04856 Public Lands Planner - Kira Johnson		Tom Millar				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		76,434.76		USD		76,434.76		USD		0.88		76,434.76		USD		Annual		S2

		635959		Kira Lauffs		3/16/20		3/21/21		3/16/20		3.92		3 year(s), 11 month(s), 24 day(s)		04568		200		Utilities Development Review Specialist		Individual Contributor		Utilities Development Review Specialist		001803		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04568 Utilities Development Review Specialist - Kira Lauffs		Karryn Greenleaf		1/23/23		221		221D - 25.19 USD		19.60		USD		24.54		USD		29.47		USD		25.19		USD		25.19		USD		1.026		52,395.20		USD		Hourly		S3

		125302		Kira Luke						2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		720041H		700		Staff Assistant - Hourly		Individual Contributor		Staff Assistant - Hourly		001899		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720041H Staff Assistant - Hourly - Kira Luke		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		40.00		USD		40.00		USD		0.97		41,600.00		USD		Hourly		S2

		797071		Kirk Brush		6/1/97		6/1/97		6/1/97		26.75		26 year(s), 9 month(s), 10 day(s)		0194402		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12270 FIRE SUPPORT SERVICE		0194402 Firefighter Engineer III - Kirk Brush		Matthew Davy		6/1/06		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		241570		Kobe Rosales		5/10/21				5/10/21		2.83		2 year(s), 10 month(s), 1 day(s)		710947H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710947H Golf Relations Specialist - Hourly - Kobe Rosales		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		624848		Kody Black		1/4/18				1/4/18		6.17		6 year(s), 2 month(s), 7 day(s)		0266703		600		Systems Engineer I		Individual Contributor		Systems Engineer I		002783		65000 INFORMATION MANAGEMENT SERVICES		65031 IMS Network and Security Services		0266703 Systems Engineer I - Kody Black		Lee Hussey				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		101,203.84		USD		101,203.84		USD		0.913		101,203.84		USD		Annual		S2

		963746		Kody Boehme		1/8/07		1/8/07		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0044902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0044902 Police Officer - Kody Boehme		Police Motors A (Andrew Jackson)		1/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000678		Kody Elison		5/15/23		5/15/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0053202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0053202 Police Officer - Kody Elison		Jaron Harker		5/15/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000564		Kolby Smallwood						4/10/23		0.92		0 year(s), 11 month(s), 1 day(s)		710881H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710881H Golf Relations Specialist - Hourly - Kolby Smallwood		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000283		Kolton Doucette						11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		720362H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720362H Ice Rink Specialist - Hourly - Kolton Doucette		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1001554		Kolton Hauser		1/28/24		1/28/21		1/28/24		0.08		0 year(s), 1 month(s), 12 day(s)		0001101		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001101 Airfield Maintenance Specialist II - Kolton Hauser		Jonathan Bingham		1/28/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		1001010		Konnor Ralph						6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		710937H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710937H Golf Groundskeeper - Hourly - Konnor Ralph		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		111433		Korbin Griffin		2/1/18		4/1/17		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04302 Police Officer - Korbin Griffin		SUP_0055102 (Ammon Mauga)		4/1/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.85		USD		37.70		USD		1.012		80,816.00		USD		Hourly		S3

		1000108		KORTY BUNDERSON		8/22/22		8/21/21		8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		04586		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04586 Airfield Maintenance Specialist I - KORTY BUNDERSON		Nathan Sainsbury		8/22/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.70		USD		21.62		USD		0.972		45,125.60		USD		Hourly		S2

		111434		Kory Checketts		4/2/15		1/1/00		4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		0032904		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0032904 Police Sergeant - Kory Checketts		Sean Werner				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		1001535		Kory Clark		1/2/24				1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		0023702		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0023702 Facilities Maintenance Coordinator - Kory Clark		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		481357		Kory Johansen		4/2/06		4/2/06		4/2/06		17.92		1 year(s), 6 month(s), 21 day(s)		0172903		300		Water Meter Maintenance Supervisor		Supervisor		Water Meter Maintenance Supervisor		002214		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172903 Water Meter Maintenance Supervisor - Kory Johansen		Wade Koester				N25				26.42		USD		36.04		USD		45.64		USD		34.39		USD		34.23		USD		0.95		71,534.32		USD		Hourly		S2

		108129		Kory Larsen		7/10/17		7/10/14		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0207503		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0207503 Firefighter / Paramedic III - Kory Larsen		Don Pierce		7/10/23		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.10		USD		43.48		USD		1.247		128,413.76		USD		Hourly		S4

		967459		Kory Olsen		1/7/08		1/7/08		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0269203		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0269203 Police Officer - Kory Olsen		Derek Christensen		1/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		129655		Kory Solorio		8/21/22				1/24/22		2.08		1 year(s), 4 month(s), 11 day(s)		0294804		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0294804 Office Facilitator II - Kory Solorio		Antonio Padilla				N22				22.84		USD		31.14		USD		39.45		USD		30.70		USD		30.70		USD		0.986		63,856.00		USD		Hourly		S2

		470779		Koty Lopez		12/30/13				9/3/13		10.50		1 year(s), 9 month(s), 25 day(s)		0416301		600		Associate Director Youth City		Division Director		Associate Director Youth City		002019		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0416301 Associate Director Youth City - Koty Lopez		Kim Thomas				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		89,675.04		USD		89,675.04		USD		0.983		89,675.04		USD		Annual		S2

		126481		Kris Smith		10/24/23		9/24/11		10/24/23		0.33		0 year(s), 4 month(s), 16 day(s)		0058404		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0058404 Police Officer - Kris Smith		Miles Southworth		10/24/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		108653		Kriss Skeem		7/27/21		8/25/08		7/27/21		2.58		2 year(s), 7 month(s), 13 day(s)		0059103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0059103 Police Officer - Kriss Skeem		SUP_0042102 (Denton Harper)		8/25/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		794928		Krissy Gilmore		3/4/19				3/4/19		5.00		5 year(s), 0 month(s), 7 day(s)		04391		600		Senior Planner		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		04391 Senior Planner - Krissy Gilmore		Kelsey Lindquist				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		1000065		Kristal Callaway		8/22/22				8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		0137701		300		Property Control Agent		Individual Contributor		Property Control Agent		000371		11200 FINANCE		11202 ACCOUNTING		0137701 Property Control Agent - Kristal Callaway		Suzanne Swanson				N22				22.84		USD		31.14		USD		39.45		USD		29.59		USD		29.59		USD		0.95		61,547.20		USD		Hourly		S2

		119667		Kristeen Beitel		9/4/22				10/13/20		3.33		0 year(s), 3 month(s), 1 day(s)		0149304		600		Engineer VII		Manager		Engineer VII		000748		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0149304 Engineer VII - Kristeen Beitel		Jason Draper				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,356.80		USD		128,356.80		USD		1		128,356.80		USD		Annual		S3

		238427		Kristen Elder		8/1/06				8/1/06		17.58		17 year(s), 7 month(s), 10 day(s)		0252305		600		Management Analyst 97		Manager		Management Analyst		002757		54000 AIRPORT		54101 AIRPORT OPERATIONS		0252305 Management Analyst 97 - Kristen Elder		Treber Andersen				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		85,907.36		USD		84,906.36		USD		1.079		85,907.36		USD		Annual		S3

		1000289		Kristen Hansen		11/14/22				11/14/22		1.25		1 year(s), 3 month(s), 26 day(s)		910040		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		910040 Community Liaison - Kristen Hansen		Damian Choi				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,338.55		USD		75,338.55		USD		0.957		75,338.55		USD		Annual		S2

		598796		Kristen Jensen		7/12/21				7/12/21		2.58		2 year(s), 7 month(s), 28 day(s)		0268004		600		Salesforce Team Manager		Manager		Salesforce Team Manager		002826		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0268004 Salesforce Team Manager - Kristen Jensen		Reza Faraji				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		129,016.16		USD		128,015.16		USD		0.95		129,016.16		USD		Annual		S2

		123296		Kristen Shulsen		7/31/17				7/31/17		6.58		6 year(s), 7 month(s), 11 day(s)		0375804		600		Safety Program Manager		Individual Contributor		Safety Program Manager		002790		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0375804 Safety Program Manager - Kristen Shulsen		Julie Crookston				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		156071		Kristen Young		7/1/11				3/30/11		12.92		12 year(s), 11 month(s), 11 day(s)		03983		600		Galivan Event Ad/Mark Manager		Individual Contributor		Gallivan Event Advertising & Marketing Manager		000620		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		03983 Galivan Event Ad/Mark Manager - Kristen Young		(temp) (Chris Hendry)				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		80,996.27		USD		80,996.27		USD		1.081		80,996.27		USD		Annual		S3

		1000413		Kristian Toigo		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		0202704		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0202704 Firefighter I - Kristian Toigo		Jared Buchta		2/13/24		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		429692		Kristian Wade		12/1/08				12/1/08		15.25		15 year(s), 3 month(s), 10 day(s)		0373302		600		Airport Operations Manager – Terminal / Landside Operations		Manager		Airport Operations Manager – Terminal / Landside Operations		002445		54000 AIRPORT		54101 AIRPORT OPERATIONS		0373302 Airport Operations Manager – Terminal / Landside Operations - Kristian Wade		Heidi Harward				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		113,218.56		USD		113,218.56		USD		1.182		113,218.56		USD		Annual		S4

		113154		Kristin Riker		11/30/15				11/30/15		8.25		8 year(s), 3 month(s), 11 day(s)		0105505		000		Director of Public Lands		Department Director		Director of Public Lands		002581		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0105505 Director of Public Lands - Kristin Riker		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		179,956.80		USD		175,156.80		USD		0.688		179,956.80		USD		Annual		S1

		1000192		Kristina Chapman		11/27/22		11/27/19		9/22/22		1.42		1 year(s), 3 month(s), 13 day(s)		0264004		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0264004 Senior Utility Locator - Kristina Chapman		Mark Ross		4/30/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		104362		Kristina Mrocek		2/22/16		2/22/15		2/22/16		8.00		8 year(s), 0 month(s), 18 day(s)		0208703		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0208703 Public Safety Dispatcher - Kristina Mrocek		Shahara Clark		2/22/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1001396		Kristina Olivias						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		800030		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		Board/Commission Members		800030 Board Member - Kristina Olivias		Peter Makowski				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		201836		Kristopher Jenkins		1/28/19		1/28/16		1/28/19		5.08		5 year(s), 1 month(s), 12 day(s)		0194103		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0194103 Firefighter / Paramedic II - Kristopher Jenkins		Cary Turner		1/28/23		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.85		USD		42.42		USD		1.217		89,133.60		USD		Hourly		S4

		957672		Kristopher Jeppsen		1/8/07		1/8/07		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0061802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0061802 Police Officer - Kristopher Jeppsen		SUP_0034002 (Christian Van Wagoner)		1/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		112156		Kristy Browne		5/18/15				5/18/15		8.75		8 year(s), 9 month(s), 22 day(s)		0009704		300		Airport Construction Project Coordinator		Individual Contributor		Airport Construction Project Coordinator		002033		54000 AIRPORT		54104 AIRPORT ADMINISTRATION		0009704 Airport Construction Project Coordinator - Kristy Browne		William Wyatt				N23				23.97		USD		32.71		USD		41.44		USD		33.72		USD		33.72		USD		1.031		70,137.60		USD		Hourly		S3

		1000739		Kristy Chambers		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800015		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800015 Board Member - Kristy Chambers		Ashley Lichtle								0				0				0				0				0				0		0						S1

		1001626		Kristy Spencer		2/27/24				2/27/24		0.00		0 year(s), 0 month(s), 13 day(s)		710298H		700		Office Technician I - Hourly		Individual Contributor		Office Technician I - Hourly		001384		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		710298H Office Technician I - Hourly - Kristy Spencer		Mia McCain				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		25.00		USD		25.00		USD		0.606		26,000.00		USD		Hourly		S1

		793801		Krystyn Mace		12/6/21				12/6/21		2.25		2 year(s), 3 month(s), 5 day(s)		04218		000		Council Administrative Assistant		Individual Contributor		Council Administrative Assistant		002351		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04218 Council Administrative Assistant - Krystyn Mace		Lehua Weaver				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		61,329.80		USD		60,328.80		USD		0.845		61,329.80		USD		Annual		S1

		047930		Krystyn Stargel		9/18/22		9/18/20		8/16/21		2.50		1 year(s), 0 month(s), 6 day(s)		04239		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		02110 POLICE		02323 POLICE INVESTIGATIVE		04239 Community Programs Manager - Krystyn Stargel		SO1067 (Wendy Isom)				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		61,152.00		USD		61,152.00		USD		0.857		61,152.00		USD		Annual		S1

		616907		Kurt Butkovich		8/11/14				8/11/14		9.58		9 year(s), 7 month(s), 0 day(s)		710310H		700		Ice Rink Asst Manager		Individual Contributor		Ice Rink Assistant Manager - Hourly		001835		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		710310H Ice Rink Asst Manager - Kurt Butkovich		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.00		USD		21.00		USD		0.509		21,840.00		USD		Hourly		S1

		140906		Kurt Larson		9/17/01				9/17/01		22.42		22 year(s), 5 month(s), 23 day(s)		0082001		600		Engineer VII		Manager		Engineer VII		000748		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0082001 Engineer VII - Kurt Larson		Julianne Sabula				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		123,789.12		USD		123,789.12		USD		0.965		123,789.12		USD		Annual		S2

		719186		Kurt Nielsen		4/24/18		1/1/00		4/24/18		5.83		0 year(s), 11 month(s), 21 day(s)		710259H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710259H Golf Groundskeeper - Hourly - Kurt Nielsen		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		762797		Kurt Sunada		7/30/18		7/30/18		7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		04276		400		Firefighter – Hazardous Materials Technician II		Individual Contributor		Firefighter – Hazardous Materials Technician II		001486		12030 FIRE		12245 FIRE OPERATIONS		04276 Firefighter – Hazardous Materials Technician II - Kurt Sunada		Chad Doyle		7/30/22		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		30.20		USD		29.91		USD		0.926		62,812.80		USD		Hourly		S2

		966111		Kurtis Haslam		12/19/11				12/19/11		12.17		12 year(s), 2 month(s), 21 day(s)		0013008		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0013008 Electronic Security Technician - Kurtis Haslam		Oakly Rogers				N24				25.17		USD		34.32		USD		43.48		USD		35.15		USD		35.15		USD		1.024		73,112.00		USD		Hourly		S3

		921537		Kyle Biggs		2/1/10		1/1/00		2/1/10		14.08		14 year(s), 1 month(s), 10 day(s)		0084502		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03134 STREETS		0084502 Operations Supervisor - Kyle Biggs		Mitch Hansen				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		117694		Kyle Bird		5/26/15		5/26/15		5/26/15		8.75		8 year(s), 9 month(s), 14 day(s)		0176204		100		Senior Advanced Metering Infrastructure Technician		Individual Contributor		Senior Advanced Metering Infrastructure Technician		002723		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0176204 Senior Advanced Metering Infrastructure Technician - Kyle Bird		Jared Valantine (On Leave)		10/30/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.27		USD		33.11		USD		1.136		69,204.72		USD		Hourly		S4

		1001286		Kyle Christensen		10/2/23		9/2/22		10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		100433		100		Drainage Maintenance Worker I		Individual Contributor		Drainage Maintenance Worker I		001308		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		100433 Drainage Maintenance Worker I - Kyle Christensen		Scott Swanger		8/25/23		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		20.97		USD		20.97		USD		0.971		43,617.60		USD		Hourly		S2

		804573		Kyle Cook		8/1/19				8/1/19		4.58		4 year(s), 7 month(s), 10 day(s)		04487		600		Transportation Engineer III		Individual Contributor		Transportation Engineer III		002210		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04487 Transportation Engineer III - Kyle Cook		Jeff Gulden				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		116,425.76		USD		116,425.76		USD		1.05		116,425.76		USD		Annual		S3

		818385		Kyle Fuchshuber		5/5/22		5/5/19		5/5/22		1.83		1 year(s), 0 month(s), 21 day(s)		0399801		100		Waste & Recycling Permit Coordinator		Individual Contributor		Waste & Recycling Permit Coordinator		002304		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0399801 Waste & Recycling Permit Coordinator - Kyle Fuchshuber		Joseph Trujillo		2/19/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		105156		Kyle Gotschall		11/9/14		11/9/13		11/9/14		9.33		9 year(s), 4 month(s), 2 day(s)		0127104		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0127104 Fleet Mechanic - Kyle Gotschall		Max Burr		11/9/16		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.76		USD		32.08		USD		1.136		78,535.36		USD		Hourly		S4

		955745		Kyle Hardinger (On Leave)		10/15/04				10/15/04		19.33		19 year(s), 4 month(s), 25 day(s)		0027705		600		Information Technology Support Manager		Manager		Information Technology Support Manager		002364		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0027705 Information Technology Support Manager - Kyle Hardinger (On Leave)		Byron Gray				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,853.29		USD		110,853.29		USD		1.05		110,853.29		USD		Annual		S3

		117127		Kyle Irvin		11/5/18				9/21/16		7.42		1 year(s), 5 month(s), 9 day(s)		04720		600		Transportation Planner II		Individual Contributor		Transportation Planner II		001757		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04720 Transportation Planner II - Kyle Irvin		Heather McLaughlin-Kolb				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		79,626.85		USD		79,626.85		USD		0.963		79,626.85		USD		Annual		S2

		530122		Kyle Lavender		10/2/95		1/1/00		10/2/95		28.42		28 year(s), 5 month(s), 9 day(s)		0181601		900		Battalion Chief-81		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0181601 Battalion Chief-81 - Kyle Lavender		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		129,166.32		USD		128,266.32		USD		1.157		129,166.32		USD		Annual		S4

		853492		Kyle Marston		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0189902		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0189902 Firefighter Engineer III - Kyle Marston		Daniel Reilly (On Leave)		6/20/20		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		859454		Kyle Mitchell		9/29/13		1/24/18		4/15/13		10.83		1 year(s), 5 month(s), 9 day(s)		0165501		100		Water Maintenance Support Worker		Individual Contributor		Water Maintenance Support Worker		000645		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0165501 Water Maintenance Support Worker - Kyle Mitchell		Matthew Perez, Bret Shelley, +1		10/2/19		112		112C - 22.46 USD		17.07		USD		19.77		USD		22.46		USD		22.46		USD		22.46		USD		1.136		46,716.80		USD		Hourly		S4

		466850		Kyle Negley		9/5/17		9/5/17		9/5/17		6.50		1 year(s), 6 month(s), 21 day(s)		04118		100		Wastewater Collection Maintenance Worker Lead		Individual Contributor		Wastewater Collection Maintenance Worker Lead		002725		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04118 Wastewater Collection Maintenance Worker Lead - Kyle Negley		Morgan Mitchell		9/5/20		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1001200		Kyle Rhodes		9/5/23				9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		04597		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04597 Network Support Administrator II - Kyle Rhodes		Mike Rogers				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		295694		Kyle Shepherd		11/18/19		10/4/17		11/18/19		4.25		0 year(s), 4 month(s), 11 day(s)		0074102		330		Engineering Technician III		Individual Contributor		Engineering Technician III		000828		03000 PUBLIC SERVICES		03176 ENGINEERING		0074102 Engineering Technician III - Kyle Shepherd		Scott Weiler		10/29/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		703713		Kyle Shields		2/25/03				2/25/03		21.00		21 year(s), 0 month(s), 15 day(s)		0112402		600		Operations Manager		Manager		Operations Manager		002417		04000 PUBLIC LANDS		04100 PARKS		0112402 Operations Manager - Kyle Shields		Toby Hazelbaker				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		107,200.98		USD		107,200.98		USD		1.066		107,200.98		USD		Annual		S3

		109128		Kyle Strayer		7/30/18				6/2/16		7.75		7 year(s), 9 month(s), 9 day(s)		04122		600		Civic Engagement Project Specialist II		Individual Contributor		Civic Engagement Project Specialist II		002599		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		04122 Civic Engagement Project Specialist II - Kyle Strayer		Beth Mitchell				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		71,394.96		USD		71,394.96		USD		0.953		71,394.96		USD		Annual		S2

		129749		Kyle Stuart		1/25/18		1/25/16		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0057701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0057701 Police Officer - Kyle Stuart		SUP_0034302 (Allen Christensen)		1/25/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		555441		Kyle Taylor		10/4/10		10/4/10		10/4/10		13.42		0 year(s), 7 month(s), 17 day(s)		0067601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0067601 Police Officer - Kyle Taylor		SUP_0029201 (Andrew Cluff)		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1000079		Kyle Walkingshaw		9/19/22		9/19/22		9/19/22		1.42		0 year(s), 5 month(s), 10 day(s)		0045803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0045803 Police Officer - Kyle Walkingshaw		SUP_0063304 (Ben Nielsen)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		528849		KYLE WEBSTER		7/11/22		7/11/19		7/11/22		1.67		1 year(s), 8 month(s), 0 day(s)		04697		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04697 Park Ranger - KYLE WEBSTER		Suzy Lee		7/11/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001613		KYLEE BUSH		2/21/24				2/21/24		0.00		0 year(s), 0 month(s), 19 day(s)		0014308		300		Accountant II		Individual Contributor		Accountant II		001665		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0014308 Accountant II - KYLEE BUSH		Shaun Anderson				N21				21.72		USD		29.63		USD		37.54		USD		28.85		USD		28.85		USD		0.974		60,008.00		USD		Hourly		S2

		928219		Kyler Prettyman		7/13/09		7/1/00		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0060501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0060501 Police Officer - Kyler Prettyman		Dale Bench		7/1/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.34		USD		45.27		USD		1.215		96,381.60		USD		Hourly		S4

		949008		Kyler Willden		3/3/20		8/23/19		3/3/20		4.00		4 year(s), 0 month(s), 8 day(s)		0090202		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0090202 Concrete Finisher - Kyler Willden (Position Vacate:03/13/2024)		Kyle Biggs		8/23/22		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		828371		Kylie Bouley		5/24/21				5/24/21		2.75		2 year(s), 9 month(s), 16 day(s)		0303401		600		Commercial Program Coordinator		Individual Contributor		Commercial Program Coordinator		002505		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0303401 Commercial Program Coordinator - Kylie Bouley		Brad Wolfe				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,887.24		USD		86,886.24		USD		1.051		87,887.24		USD		Annual		S3

		292622		Kylie Lo		9/18/22		1/18/17		1/25/21		3.08		1 year(s), 5 month(s), 22 day(s)		04734		200		Youth Support Specialist		Individual Contributor		Youth Support Specialist		002670		02110 POLICE		02323 POLICE INVESTIGATIVE		04734 Youth Support Specialist - Kylie Lo		SUP_04239 (Krystyn Stargel)		1/18/23		219		219D - 22.86 USD		17.78		USD		22.26		USD		26.74		USD		22.86		USD		22.86		USD		1.027		47,548.80		USD		Hourly		S3

		958058		Kylie Ruiz		12/31/07		12/31/07		12/31/07		16.17		16 year(s), 2 month(s), 11 day(s)		0374105		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0374105 Police Officer - Kylie Ruiz		SUP_0382501 (Brian Sloan)		12/31/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		119915		Kysa Godwin		3/17/17				3/17/17		6.92		6 year(s), 11 month(s), 23 day(s)		710883H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710883H Golf Groundskeeper - Hourly - Kysa Godwin		Brett Fornelius (On Leave)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		1001320		Kyson Ercanbrack		1/7/24				10/10/23		0.42		0 year(s), 2 month(s), 4 day(s)		100473		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		15010 ATTORNEY		15017 LEGISLATIVE AFFAIRS		100473 Special Projects Assistant - Kyson Ercanbrack		Angela Price				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		471158		La Trice Jones		8/16/18		11/28/13		8/16/18		5.50		5 year(s), 6 month(s), 24 day(s)		0134903		200		City Payments Processor		Individual Contributor		City Payments Processor		000263		11200 FINANCE		11204 TREASURER'S OFFICE		0134903 City Payments Processor - La Trice Jones		Sam Kenney		11/28/21		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		1001516		Lacey Barra		1/15/24		1/15/16		1/15/24		0.08		0 year(s), 1 month(s), 25 day(s)		U0031		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		U0031 Public Safety Dispatcher - Lacey Barra		Kelli Wallin		1/15/24		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.68		USD		35.68		USD		1.201		74,214.40		USD		Hourly		S4

		280236		Lacreaa Johnson		4/21/22				4/21/22		1.83		1 year(s), 10 month(s), 19 day(s)		710671H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710671H Golf Relations Specialist - Hourly - Lacreaa Johnson		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000615		Lamar Bowman						2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		710531S		700		Parks Maintenance Technician - Seasonal		Individual Contributor		Parks Maintenance Technician - Seasonal		002852		04000 PUBLIC LANDS		04100 PARKS		710531S Parks Maintenance Technician - Seasonal - Lamar Bowman		Hayden Barben				700 SEASONAL NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		39,520.00		USD		Hourly		S1

		981397		Lamar Stuart		1/21/08				10/29/07		16.33		16 year(s), 4 month(s), 11 day(s)		0019102		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019102 Airfield Maintenance Supervisor - Lamar Stuart		Terry Bleak				N25				26.42		USD		36.04		USD		45.64		USD		37.91		USD		37.91		USD		1.052		78,852.80		USD		Hourly		S3

		1001656		Lana Taylor		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800182		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800182 Board Member - Lana Taylor		Felicia Baca								0				0				0				0				0				0		0						S1

		688630		Lance Vandongen		12/30/98				12/30/98		25.17		25 year(s), 2 month(s), 11 day(s)		03904		000		Deputy Chief of Police		Deputy Director		Deputy Chief of Police		001275		02110 POLICE		02325 POLICE FIELD OPS 2		03904 Deputy Chief of Police - Lance Vandongen		Police Office of The Chief (Michael Brown)				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		168,080.64		USD		168,080.64		USD		1.247		168,080.64		USD		Annual		S4

		577468		Landon Gates		12/6/21		10/16/21		12/6/21		2.25		2 year(s), 3 month(s), 5 day(s)		0033506		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0033506 Police Officer - Landon Gates		SUP_0034002 (Christian Van Wagoner)		10/16/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		126291		Landon Griffiths		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0202903		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0202903 Firefighter Engineer II - Landon Griffiths		Matt Gillies		9/6/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.49		USD		39.29		USD		1.217		82,143.20		USD		Hourly		S4

		1001665		Landon Kraczik		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800093		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800093 Board Member - Landon Kraczik		Aubrey Clark								0				0				0				0				0				0		0						S1

		1000979		Landon McKissick		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 6 month(s), 8 day(s)		0179401		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0179401 Firefighter I - Landon McKissick		Dallas Sharp		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		1001488		Lane Bell		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100462		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100462 Police Officer - Lane Bell		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		751242		Lane Wolfenbarger		2/22/21		2/22/21		2/22/21		3.00		0 year(s), 5 month(s), 10 day(s)		910037		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910037 Police Officer - Lane Wolfenbarger		SUP_0060404 (Nathan Meinzer)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		108934		Lani Whitaker		12/22/14		12/22/12		12/22/14		9.17		9 year(s), 2 month(s), 18 day(s)		0036508		330		Senior Evidence Technician		Individual Contributor		Senior Evidence Technician		002831		02110 POLICE		02320 PD ADMIN & SUPPORT		0036508 Senior Evidence Technician - Lani Whitaker		Police Evidence (Haley Takoch)		3/5/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		649034		Lanier Gardner		5/14/01		2/11/12		11/27/00		23.25		23 year(s), 3 month(s), 13 day(s)		0301405		330		Traffic Signal Lead		Individual Contributor		Traffic Signal Lead		001709		03000 PUBLIC SERVICES		03134 STREETS		0301405 Traffic Signal Lead - Lanier Gardner		Jordan Bird		2/11/18		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		40.34		USD		35.08		USD		1.106		83,911.36		USD		Hourly		S4

		764608		Lara McLellan		9/11/19				9/11/19		4.50		4 year(s), 6 month(s), 0 day(s)		0417502		600		Transportation Planner III		Individual Contributor		Transportation Planner III		001758		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0417502 Transportation Planner III - Lara McLellan		Heather McLaughlin-Kolb				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		89,379.76		USD		89,379.76		USD		0.98		89,379.76		USD		Annual		S2

		423775		Larry Ford		8/29/21				8/29/21		2.50		0 year(s), 0 month(s), 8 day(s)		720434H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720434H Golf Relations Specialist - Hourly - Larry Ford (Overlap)		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		126009		Larry Laybourne						4/12/23		0.83		0 year(s), 10 month(s), 28 day(s)		710103H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710103H Golf Relations Specialist - Hourly - Larry Laybourne		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		913594		Larry Lindsay		9/22/09		9/9/12		9/22/09		14.42		14 year(s), 5 month(s), 18 day(s)		0300601		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0300601 Airfield Maintenance Electrician - Larry Lindsay		Gordon Brown		9/9/18		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		1000118		Larry Overcast						8/15/22		1.50		1 year(s), 6 month(s), 25 day(s)		720438H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		54000 AIRPORT		54104 AIRPORT ADMINISTRATION		720438H Special Project Assistant - Hourly - Larry Overcast		Medardo Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		60.96		USD		60.00		USD		1.455		63,401.00		USD		Hourly		S4

		1001027		Larry Rasmussen		6/20/23		6/20/23		6/20/23		0.67		0 year(s), 8 month(s), 20 day(s)		0008001		600		Engineer VII		Manager		Engineer VII		000748		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0008001 Engineer VII - Larry Rasmussen		Robert Bailey				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		134,715.00		USD		134,715.00		USD		1.05		134,715.00		USD		Annual		S3

		954748		Larry Romero		9/27/07		2/8/09		9/27/07		16.42		16 year(s), 5 month(s), 13 day(s)		0145509		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0145509 Water Reclamation Facility Operator II - Larry Romero		Donald Weaver		2/8/12		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000569		Larry Velasquez		4/11/23		7/11/15		4/11/23		0.92		0 year(s), 11 month(s), 0 day(s)		0061301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0061301 Police Officer - Larry Velasquez		Richelle Bradley		7/11/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.14		USD		40.22		USD		1.079		85,577.60		USD		Hourly		S3

		967198		Laura Briefer		6/2/08				6/2/08		15.75		15 year(s), 9 month(s), 9 day(s)		0140501		000		Director of Public Utilities		Department Director		Director of Public Utilities		001552		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0140501 Director of Public Utilities - Laura Briefer		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		205,859.04		USD		201,059.04		USD		0.79		205,859.04		USD		Annual		S2

		1000780		Laura Lewis		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800225		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800225 Board Member - Laura Lewis		Amy Lyons								0				0				0				0				0				0		0						S1

		1001052		Laura Marshall		7/3/23		7/3/23		7/3/23		0.67		0 year(s), 8 month(s), 8 day(s)		0117904		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		03000 PUBLIC SERVICES		03160 FACILITIES		0117904 Office Facilitator II - Laura Marshall		Riley Bird				N22				22.84		USD		31.14		USD		39.45		USD		29.60		USD		29.60		USD		0.95		61,568.00		USD		Hourly		S2

		157391		Laura Nygaard		8/21/06				8/21/06		17.50		1 year(s), 1 month(s), 6 day(s)		0364403		600		Grant Acquisitions, Project & Financial Analyst		Individual Contributor		Grant Acquisitions, Project & Financial Analyst		002434		02110 POLICE		02319 POL OFF CHIEF		0364403 Grant Acquisitions, Project & Financial Analyst - Laura Nygaard		Police Finance and Administrative Services (Shellie Dietrich)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		95,069.52		USD		95,069.52		USD		1.15		95,069.52		USD		Annual		S4

		274099		Laura Stevens		9/27/22				9/27/22		1.42		1 year(s), 5 month(s), 13 day(s)		04721		600		Transportation Planner I		Individual Contributor		Transportation Planner I		001756		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04721 Transportation Planner I - Laura Stevens		Dan Bergenthal				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		71,207.14		USD		71,207.14		USD		0.95		71,207.14		USD		Annual		S2

		1001036		Laura Turner						6/27/23		0.67		0 year(s), 8 month(s), 13 day(s)		710012H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710012H School Crossing Guard - Hourly - Laura Turner		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1001360		Laura Urcino						11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		710708H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710708H YouthCity Elementary Program Instructor I - Laura Urcino		Erica Andino				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		144541		Laura Willardson		12/14/20				12/14/20		3.17		3 year(s), 2 month(s), 26 day(s)		710051H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710051H School Crossing Guard - Hourly - Laura Willardson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001192		Lauralyn White		8/28/23		4/28/20		8/28/23		0.50		0 year(s), 6 month(s), 12 day(s)		03925		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		03925 Airport Operations Specialist – Terminal/Landside I - Lauralyn White		Teresa Griffiths, Jordan Tatton		8/28/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		675067		LAUREE ROBERTS		6/13/22				6/13/22		1.67		1 year(s), 8 month(s), 27 day(s)		0271002		600		Risk Manager		Manager		Risk Manager		002798		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0271002 Risk Manager - LAUREE ROBERTS		Katherine Lewis				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,216.64		USD		122,216.64		USD		1		122,216.64		USD		Annual		S2

		083548		Laurel Iorg		5/18/20				5/18/20		3.75		3 year(s), 9 month(s), 22 day(s)		710234H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710234H Golf Relations Specialist - Hourly - Laurel Iorg		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		114788		Lauren Parisi		10/19/15				10/19/15		8.33		8 year(s), 4 month(s), 21 day(s)		0394601		600		Senior Project Manager – Redevelopment Agency		Individual Contributor		Senior Project Manager – Redevelopment Agency		002834		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0394601 Senior Project Manager – Redevelopment Agency - Lauren Parisi		Danny Walz				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		107,043.12		USD		106,042.12		USD		0.868		107,043.12		USD		Annual		S2

		394645		Lauren Underwood		5/5/19		1/1/00		9/5/17		6.50		6 year(s), 6 month(s), 6 day(s)		0387101		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0387101 Senior Community Program Manager - Lauren Underwood		Elizabeth Rich (On Leave)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		107225		Laurie Udy-Bennett		8/11/14				8/11/14		9.58		9 year(s), 7 month(s), 0 day(s)		0412001		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0412001 Office Facilitator II - Laurie Udy-Bennett		Beauen Pond				N22				22.84		USD		31.14		USD		39.45		USD		32.70		USD		32.70		USD		1.05		68,016.00		USD		Hourly		S3

		1001299		Lavell Clark		9/27/23		9/27/17		9/27/23		0.42		0 year(s), 5 month(s), 13 day(s)		0090801		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0090801 Waste & Recycling Equipment Operator II - Lavell Clark		Cliff Kano		9/27/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1001081		Lea Fazio		8/8/23		8/8/23		8/8/23		0.58		0 year(s), 7 month(s), 3 day(s)		0210002		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210002 Public Safety Dispatcher - Lea Fazio		Cortney Haggerty		8/8/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		112450		Leah Smith		5/2/17		1/1/00		5/2/17		6.83		0 year(s), 5 month(s), 10 day(s)		100409		600		Change Manager		Manager		Change Manager		002901		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		100409 Change Manager - Leah Smith		Elizabeth Buehler				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		98,176.00		USD		98,176.00		USD		0.93		98,176.00		USD		Annual		S2

		1001339		LeAnn Echols		10/13/23		10/13/19		10/13/23		0.33		0 year(s), 4 month(s), 27 day(s)		0013502		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0013502 Airport Operations Specialist – Terminal/Landside I - LeAnn Echols		Teresa Griffiths, Jordan Tatton		10/13/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		662902		Leann Wilson		6/4/18		6/4/16		6/4/18		5.75		5 year(s), 9 month(s), 7 day(s)		0173213		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0173213 Customer Service Collector / Investigator Utilities Specialist - Leann Wilson		Marisela Alvarado		6/26/22		223		223D - 27.05 USD		21.04		USD		26.35		USD		31.66		USD		27.05		USD		27.05		USD		1.027		56,264.00		USD		Hourly		S3

		100716		Lee Hussey		2/21/17				2/21/17		7.00		7 year(s), 0 month(s), 19 day(s)		0404602		600		Systems Engineering Manager		Manager		Systems Engineering Manager		002900		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0404602 Systems Engineering Manager - Lee Hussey		Jason Struck				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		140,647.34		USD		139,646.34		USD		0.987		140,647.34		USD		Annual		S2

		1001356		Lee Labrum						10/27/23		0.33		0 year(s), 4 month(s), 13 day(s)		710065H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710065H School Crossing Guard - Hourly - Lee Labrum		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		556116		Lee Otero		9/5/18				9/5/18		5.50		5 year(s), 6 month(s), 6 day(s)		710056H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710056H School Crossing Guard - Hourly - Lee Otero		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		996010		Lee Washington		7/8/07		7/8/07		7/8/07		16.67		16 year(s), 8 month(s), 3 day(s)		0012807		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0012807 Police Officer - Lee Washington		SUP_0258103 (Christopher Nielsen)		7/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		151383		Lehua Weaver		5/28/01				5/28/01		22.75		22 year(s), 9 month(s), 12 day(s)		0413302		000		Deputy Director - City Council		Deputy Director		Deputy Director - City Council		000026		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0413302 Deputy Director - City Council - Lehua Weaver		Jennifer Bruno				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		171,069.08		USD		170,068.08		USD		1.008		171,069.08		USD		Annual		S3

		881935		Leigh Willis		8/12/04				8/12/04		19.50		0 year(s), 6 month(s), 20 day(s)		0036610		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0036610 Police Lieutenant - Leigh Willis		Police Central Divison (Derek Dimond)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		900188		Leni Mataele		11/28/11				5/16/11		12.75		12 year(s), 9 month(s), 24 day(s)		0018102		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018102 Airfield Maintenance Supervisor - Leni Mataele		Brent Canham				N25				26.42		USD		36.04		USD		45.64		USD		37.45		USD		37.45		USD		1.039		77,896.00		USD		Hourly		S3

		128309		Lenny Touchin		1/2/18		1/2/18		1/2/18		6.17		6 year(s), 2 month(s), 9 day(s)		0010204		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0010204 Police Officer - Lenny Touchin		SUP_0032802 (Drew Perry)		1/2/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.42		USD		37.70		USD		1.012		79,916.00		USD		Hourly		S3

		257715		Leo Abila		3/12/18				3/12/18		5.92		5 year(s), 11 month(s), 28 day(s)		04213		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04213 Social Service Worker / Licensed Substance Use Disorder Counselor - Leo Abila		GREGG GOLDEN				N21				21.72		USD		29.63		USD		37.54		USD		32.20		USD		32.20		USD		1.087		66,976.00		USD		Hourly		S3

		1000939		Leo Masic		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800271		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800271 Board Member - Leo Masic		Amy Lyons								0				0				0				0				0				0		0						S1

		668414		Leon Wyatt		8/17/14		8/31/14		5/1/13		10.83		10 year(s), 10 month(s), 10 day(s)		04377		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04377 Asphalt Equipment Operator II - Leon Wyatt		Lusio Hernandez (On Leave)		8/31/17		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		506799		Leonard Cowdell		10/6/08				10/6/08		15.42		15 year(s), 5 month(s), 5 day(s)		0004909		300		Technical Systems Analyst IV		Individual Contributor		Technical Systems Analyst IV		002204		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0004909 Technical Systems Analyst IV - Leonard Cowdell		Kyle Hardinger (On Leave)				N28				30.57		USD		41.76		USD		52.94		USD		50.77		USD		46.15		USD		1.105		105,591.20		USD		Hourly		S3

		112387		Leonardo Craven						2/19/23		1.00		1 year(s), 0 month(s), 21 day(s)		720424H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720424H City Apprentice - Leonardo Craven		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		734327		Leroy Nickerson Jr		3/14/22		3/15/19		3/14/22		1.92		0 year(s), 5 month(s), 10 day(s)		04583		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04583 Airfield Maintenance Electrician - Leroy Nickerson Jr		David Belnap		4/1/23		329		329C - 40.44 USD		36.17		USD		40.49		USD		44.80		USD		40.44		USD		40.44		USD		0.999		84,115.20		USD		Hourly		S2

		690877		Les Goodwin		3/1/94				3/1/94		30.00		30 year(s), 0 month(s), 10 day(s)		0203202		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12270 FIRE SUPPORT SERVICE		0203202 Battalion Chief - Les Goodwin		Michael Fox				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		128,266.32		USD		128,266.32		USD		1.157		128,266.32		USD		Annual		S4

		1000540		Leslie Crawford						3/27/23		0.92		0 year(s), 11 month(s), 13 day(s)		711003H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		711003H Special Project Assistant - Hourly - Leslie Crawford		Kristeen Beitel (Inherited)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		35.00		USD		35.00		USD		0.849		36,400.00		USD		Hourly		S2

		938923		Leslie Crockett (On Leave)		9/8/03				9/8/03		20.50		20 year(s), 6 month(s), 3 day(s)		0209801		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0209801 911 Dispatch Communications Supervisor - Leslie Crockett (On Leave)		Elizabeth Delka				N27				29.12		USD		39.75		USD		50.38		USD		41.81		USD		41.74		USD		1.05		91,663.44		USD		Hourly		S3

		149353		Leslie Encina		4/15/19		4/15/18		4/15/19		4.83		1 year(s), 2 month(s), 15 day(s)		0373707		200		Judicial Assistant I		Individual Contributor		Judicial Assistant I		002083		05000 JUSTICE COURTS		05203 JUSTICE COURT		0373707 Judicial Assistant I - Leslie Encina		Andree Blietschau		12/25/22		220		220C - 22.39 USD		18.44		USD		23.08		USD		27.71		USD		22.39		USD		22.39		USD		0.97		46,571.20		USD		Hourly		S2

		1000172		Leslie Martindale						9/5/22		1.50		1 year(s), 6 month(s), 6 day(s)		710180H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710180H Golf Relations Specialist - Hourly - Leslie Martindale		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		342928		Levi Fillingim		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		04254		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04254 Police Officer - Levi Fillingim		SUP_0048402 (Brandon Himle)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		483073		Levi Udy		5/23/11				5/23/11		12.75		12 year(s), 9 month(s), 17 day(s)		0017204		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0017204 Network Support Administrator III - Levi Udy		Byron Gray				N27				29.12		USD		39.75		USD		50.38		USD		44.33		USD		44.33		USD		1.115		92,206.40		USD		Hourly		S3

		1000303		Lewis Rushton IIII		12/5/22				12/5/22		1.25		1 year(s), 3 month(s), 6 day(s)		0000705		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0000705 Facilities Maintenance Coordinator - Lewis Rushton IIII		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		531483		Lex Traughber		10/20/03				10/20/03		20.33		20 year(s), 4 month(s), 20 day(s)		0100505		600		Senior Planner		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0100505 Senior Planner - Lex Traughber		Amy Thompson				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,137.76		USD		105,137.76		USD		1.045		105,137.76		USD		Annual		S3

		1001267		Lexi Christeson		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0212102		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0212102 Public Safety Dispatcher - Lexi Christeson		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		319990		Liann Hathenbruck		11/25/12		3/25/10		1/12/12		12.08		12 year(s), 1 month(s), 28 day(s)		04205		200		Office Technician II		Individual Contributor		Office Technician II		001191		03000 PUBLIC SERVICES		03150 COMPLIANCE		04205 Office Technician II - Liann Hathenbruck		David Tola		3/25/18		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		323997		Libby Snethen		12/19/22				12/19/22		1.17		1 year(s), 2 month(s), 21 day(s)		0133202		000		Administrative Assistant		Individual Contributor		Administrative Assistant		001988		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0133202 Administrative Assistant - Libby Snethen		Weston Clark				N19				20.50		USD		27.08		USD		33.66		USD		30.90		USD		30.42		USD		1.123		64,261.60		USD		Hourly		S4

		1000515		LIESL GETTS		3/21/23		3/21/13		3/21/23		0.92		0 year(s), 11 month(s), 19 day(s)		0129504		200		Parts / Warehouse Support Worker - Fleet		Individual Contributor		Parts / Warehouse Support Worker - Fleet		001877		03000 PUBLIC SERVICES		61000 FLEET		0129504 Parts / Warehouse Support Worker - Fleet - LIESL GETTS		Jonathan Plastow		3/21/23		218		218E - 25.83 USD		17.17		USD		21.50		USD		25.83		USD		25.83		USD		25.83		USD		1.201		53,726.40		USD		Hourly		S4

		1000123		Lilly Larsen						8/30/22		1.50		1 year(s), 6 month(s), 11 day(s)		720005H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720005H YouthCity Teen Program Instructor - Lilly Larsen		Paige Schnars				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		41,600.00		USD		Hourly		S1

		749219		Lily Grange		3/5/12				3/5/12		12.00		12 year(s), 0 month(s), 6 day(s)		04299		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02319 POL OFF CHIEF		04299 Office Facilitator II - Lily Grange		Police Finance and Administrative Services (Shellie Dietrich)				N22				22.84		USD		31.14		USD		39.45		USD		29.96		USD		29.96		USD		0.962		62,316.80		USD		Hourly		S2

		952216		Lincoln Henderson		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0182802		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		0182802 Firefighter – Hazardous Materials Technician I - Lincoln Henderson		Adam Archuleta		8/9/23		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.07		USD		28.07		USD		0.869		81,739.84		USD		Hourly		S1

		668512		Linda Castillo		4/26/10		11/27/14		4/26/10		13.83		13 year(s), 10 month(s), 14 day(s)		0261503		330		Administrative Secretary I - Union		Individual Contributor		Administrative Secretary I - Union		001256		54000 AIRPORT		54101 AIRPORT OPERATIONS		0261503 Administrative Secretary I - Union - Linda Castillo		Nancy Anthon		11/27/20		318		318D - 26.50 USD		21.41		USD		23.96		USD		26.50		USD		26.50		USD		26.50		USD		1.106		55,120.00		USD		Hourly		S4

		146311		Linda Sanchez		8/28/17				8/28/17		6.50		6 year(s), 6 month(s), 12 day(s)		04209		000		Council Administrative Assistant		Individual Contributor		Council Administrative Assistant		002351		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04209 Council Administrative Assistant - Linda Sanchez		Lehua Weaver				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		76,001.00		USD		75,000.00		USD		1.05		76,001.00		USD		Annual		S3

		582988		LINDSAY LARSEN		5/23/22				5/23/22		1.75		1 year(s), 9 month(s), 17 day(s)		0027403		600		Police Data Science & Research Administrator		Individual Contributor		Police Data Science & Research Administrator		002640		02110 POLICE		02325 POLICE FIELD OPS 2		0027403 Police Data Science & Research Administrator - LINDSAY LARSEN		Police Field Operations Bureau 2 (Lance Vandongen)				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		122,435.04		USD		122,435.04		USD		1.052		122,435.04		USD		Annual		S3

		118255		Lindsay Ross		1/2/13				1/2/13		11.17		11 year(s), 2 month(s), 9 day(s)		0382904		300		Legal Secretary III		Individual Contributor		Legal Secretary III		002814		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0382904 Legal Secretary III - Lindsay Ross		Jonathan Pappasideris				N21				21.72		USD		29.63		USD		37.54		USD		33.60		USD		33.60		USD		1.134		69,888.00		USD		Hourly		S4

		051760		Lindsey Day		2/8/21				2/8/21		3.08		0 year(s), 8 month(s), 15 day(s)		720546H		700		Office Facilitator I - Hourly		Individual Contributor		Office Facilitator I - Hourly		000551		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		720546H Office Facilitator I - Hourly - Lindsey Day		Felicia Baca				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		31.96		USD		31.00		USD		0.752		33,241.00		USD		Hourly		S2

		381141		Lindsey Nikola		7/27/22				7/27/22		1.58		1 year(s), 7 month(s), 13 day(s)		0226005		000		Deputy Chief of Staff		Executive		Deputy Chief of Staff		001823		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0226005 Deputy Chief of Staff - Lindsey Nikola		Rachel Otto				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		139,032.60		USD		139,032.60		USD		0.824		139,032.60		USD		Annual		S2

		102321		Linn Weng		7/7/14				7/7/14		9.67		9 year(s), 8 month(s), 4 day(s)		0270401		600		Senior GIS Programmer Analyst		Individual Contributor		Senior GIS Programmer Analyst		002541		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0270401 Senior GIS Programmer Analyst - Linn Weng		Nick Kryger				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		95,164.80		USD		95,164.80		USD		0.901		95,164.80		USD		Annual		S2

		1001610		Lional Bradford		2/20/24				2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		0396804		600		Financial Analyst I		Individual Contributor		Financial Analyst I		002747		11200 FINANCE		11204 TREASURER'S OFFICE		0396804 Financial Analyst I - Lional Bradford		Sam Kenney				E22				47,502.00		USD		64,777.44		USD		82,052.88		USD		64,792.00		USD		64,792.00		USD		1		64,792.00		USD		Annual		S3

		511835		Lisa Demmons		11/1/10		11/1/10		11/1/10		13.33		0 year(s), 0 month(s), 22 day(s)		100387		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		100387 Fire Captain - Lisa Demmons		Tony Allred		2/18/24		901		901A - 43.59 USD		43.59		USD		46.44		USD		49.28		USD		44.17		USD		43.59		USD		0.939		91,867.20		USD		Hourly		S1

		953106		Lisa Garmendia		11/26/07		1/1/00		11/26/07		16.25		0 year(s), 10 month(s), 24 day(s)		0221506		600		Airport Principal Planner		Individual Contributor		Airport Principal Planner		001760		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0221506 Airport Principal Planner - Lisa Garmendia		Sean Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		84,525.00		USD		84,525.00		USD		1.022		84,525.00		USD		Annual		S3

		706295		Lisa George		4/5/21		7/25/21		4/5/21		2.92		0 year(s), 0 month(s), 8 day(s)		0220703		300		Airport Operations Supervisor-Terminal / Landside		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0220703 Airport Operations Supervisor-Terminal / Landside - Lisa George		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		37.84		USD		37.84		USD		1		78,707.20		USD		Hourly		S2

		199495		Lisa Hunt		11/1/01				11/1/01		22.33		22 year(s), 4 month(s), 10 day(s)		0423001		000		Deputy Chief Financial Officer		Deputy Director		Deputy Chief Financial Officer		002593		11200 FINANCE		11202 ACCOUNTING		0423001 Deputy Chief Financial Officer - Lisa Hunt		Mary Beth Thompson				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		160,127.24		USD		159,126.24		USD		0.943		160,127.24		USD		Annual		S2

		677239		Lisa Kehoe		2/21/22				2/21/22		2.00		0 year(s), 5 month(s), 23 day(s)		04036		000		911 Dispatch Director		Department Director		911 Dispatch Director		002626		14010 911 BUREAU		14017 DISPATCH		04036 911 Dispatch Director - Lisa Kehoe		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		170,801.00		USD		165,000.00		USD		0.648		170,801.00		USD		Annual		S1

		006922		Lisa Keysaw		8/23/21		8/23/21		8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		0213703		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0213703 Public Safety Dispatcher - Lisa Keysaw		Hollee Benavides		8/23/22		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.47		USD		25.41		USD		0.856		63,579.36		USD		Hourly		S1

		808529		Lisa Tarufelli		1/15/19				1/15/19		5.08		5 year(s), 1 month(s), 25 day(s)		01400		000		Finance Administrator - Public Utilities		Manager		Finance Administrator - Public Utilities		000037		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		01400 Finance Administrator - Public Utilities - Lisa Tarufelli		Laura Briefer				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		169,718.64		USD		169,718.64		USD		1.006		169,718.64		USD		Annual		S3

		1000039		Lisita Kepa Hayes		8/29/22		8/1/19		8/29/22		1.50		0 year(s), 7 month(s), 5 day(s)		04820		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04820 Airport Operations Specialist—Terminal/Landside III - Lisita Kepa Hayes		Teresa Griffiths, Jordan Tatton		1/6/23		324		324C - 31.66 USD		28.33		USD		31.71		USD		35.08		USD		31.74		USD		31.66		USD		0.998		66,008.80		USD		Hourly		S2

		1001249		Liz Nielson						9/25/23		0.42		0 year(s), 5 month(s), 15 day(s)		710208H		700		Art or General Education Instructor – Level II - Hourly		Individual Contributor		Art or General Education Instructor – Level II - Hourly		001751		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710208H Art or General Education Instructor – Level II - Hourly - Liz Nielson		Gerardo Hernandez-Perez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		25.00		USD		25.00		USD		0.606		26,000.00		USD		Hourly		S1

		1001180		LIZVET CHAVEZ-DIAZ						8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		720414H		700		YouthCity Teen Program Instructor		Individual Contributor		YouthCity Teen Program Instructor		002871		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720414H YouthCity Teen Program Instructor - LIZVET CHAVEZ-DIAZ		Angela Romero				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		119639		Loc Doan		7/1/14				7/1/14		9.67		9 year(s), 8 month(s), 10 day(s)		04116		600		Software Support Administrator III		Individual Contributor		Software Support Administrator III		001861		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		04116 Software Support Administrator III - Loc Doan		Joseph Anthony				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		100,220.12		USD		99,219.12		USD		0.94		100,220.12		USD		Annual		S2

		1001067		Logan Bridges		7/10/23		7/10/23		7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		04647		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04647 Social Service Worker / Licensed Substance Use Disorder Counselor - Logan Bridges		GREGG GOLDEN				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		619882		Logan Fish		8/10/21				8/10/21		2.58		2 year(s), 7 month(s), 1 day(s)		0374705		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0374705 Electronic Security Technician - Logan Fish		Oakly Rogers				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		1001130		Logan Patterson						8/18/23		0.50		0 year(s), 6 month(s), 22 day(s)		710125H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710125H Golf Relations Specialist - Hourly - Logan Patterson		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		173529		Logan Valdez		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0271401		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0271401 Firefighter / Paramedic I - Logan Valdez		Aaron Allen		7/30/23		420		420B - 28.27 USD		26.24		USD		34.86		USD		43.48		USD		28.27		USD		28.27		USD		0.811		58,801.60		USD		Hourly		S1

		365227		Logan West		1/14/19		1/14/19		1/14/19		5.08		0 year(s), 5 month(s), 10 day(s)		910033		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910033 Police Officer - Logan West		SO1139 (Ryan Sanders)		1/14/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		741977		Loisi Yee		12/31/23		12/18/18		11/14/23		0.25		0 year(s), 2 month(s), 11 day(s)		0422903		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422903 Public Safety Dispatcher - Loisi Yee		Zac Bringhurst		12/31/23		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.81		USD		28.81		USD		0.97		59,924.80		USD		Hourly		S2

		102607		Lola Britton		4/4/17				4/4/17		6.92		6 year(s), 11 month(s), 7 day(s)		710250H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710250H Golf Relations Specialist - Hourly - Lola Britton		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		830679		Lolli Bennett		12/6/21		12/6/21		12/6/21		2.25		2 year(s), 3 month(s), 5 day(s)		0033802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0033802 Police Officer - Lolli Bennett		SUP_0245002 (Jason Tripodi)		12/6/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.78		USD		31.20		USD		0.837		66,096.00		USD		Hourly		S1

		082424		Long Doan		9/18/00				9/18/00		23.42		23 year(s), 5 month(s), 22 day(s)		0079508		600		Senior Software Engineer		Individual Contributor		Senior Software Engineer		002146		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0079508 Senior Software Engineer - Long Doan		Fred Smullin				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		123,162.22		USD		122,161.22		USD		0.999		123,162.22		USD		Annual		S2

		121409		Loni Hutchison						7/13/15		8.58		0 year(s), 8 month(s), 15 day(s)		720453H		700		Public Safety Dispatcher - Hourly		Individual Contributor		Public Safety Dispatcher - Hourly		002818		14010 911 BUREAU		14017 DISPATCH		720453H Public Safety Dispatcher - Hourly - Loni Hutchison		Elizabeth Delka				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		34.13		USD		33.98		USD		0.824		35,495.20		USD		Hourly		S2

		758988		Lonnie Jessop		3/2/21		3/2/21		3/2/21		3.00		3 year(s), 0 month(s), 9 day(s)		0155004		100		Drainage Maintenance Worker II		Individual Contributor		Drainage Maintenance Worker II		000995		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155004 Drainage Maintenance Worker II - Lonnie Jessop		Scott Swanger		3/2/24		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		846795		Lonnie Johnson		5/24/21		5/24/18		5/24/21		2.75		2 year(s), 9 month(s), 16 day(s)		0015702		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0015702 Airfield Maintenance Specialist III - Lonnie Johnson		Robby Defa		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		191338		Lonnie Martinez (On Leave)		12/19/02		6/19/97		12/19/02		21.17		21 year(s), 2 month(s), 21 day(s)		0373101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0373101 Police Officer - Lonnie Martinez (On Leave)		Dale Bench		6/19/09		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		1001265		Loredana Sanchez		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0211407		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0211407 Public Safety Dispatcher - Loredana Sanchez		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		833494		Lorena Riffo Jenson		4/5/21				4/5/21		2.92		1 year(s), 4 month(s), 21 day(s)		04233		000		Director of Economic Development		Department Director		Director of Economic Development		001992		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04233 Director of Economic Development - Lorena Riffo Jenson		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		180,957.80		USD		175,156.80		USD		0.688		180,957.80		USD		Annual		S1

		266962		Lorenzo Terzo		5/31/98		3/30/98		3/30/98		25.92		25 year(s), 11 month(s), 11 day(s)		0168502		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168502 Senior Water System Maintenance Operator - Lorenzo Terzo		Matthew Perez, Bret Shelley, +1		3/30/01		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		908064		Loretta Butcher		2/25/19				2/25/19		5.00		5 year(s), 0 month(s), 15 day(s)		710036H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710036H School Crossing Guard - Hourly - Loretta Butcher		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		072387		Lori Crisp		1/28/10				12/1/09		14.25		14 year(s), 3 month(s), 10 day(s)		0299504		600		Airport Finance Manager		Manager		Airport Finance Manager		002001		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0299504 Airport Finance Manager - Lori Crisp		Brian Butler				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		139,166.30		USD		138,165.30		USD		1.025		139,166.30		USD		Annual		S3

		151858		Lori Gaitin		8/16/21				8/16/21		2.50		2 year(s), 6 month(s), 24 day(s)		0116203		600		Benefits Manager		Manager		Benefits Manager		3018		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0116203 Benefits Manager - Lori Gaitin		Deb Alexander				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		126,788.46		USD		125,787.46		USD		0.98		126,788.46		USD		Annual		S2

		801918		Lori Johanson		11/7/96		11/7/96		11/7/96		27.33		27 year(s), 4 month(s), 4 day(s)		0143302		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0143302 Customer Service Collector / Investigator Utilities Specialist - Lori Johanson		Marisela Alvarado		7/10/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		882311		Lori Reid		4/15/02		1/1/00		4/15/02		21.83		21 year(s), 10 month(s), 25 day(s)		04436		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		04436 Air Oper Terminal Landside Sup - Lori Reid		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		528428		Lorin Rollins		11/29/00				11/29/00		23.25		23 year(s), 3 month(s), 11 day(s)		0238205		600		Airport Finance Manager		Manager		Airport Finance Manager		002001		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0238205 Airport Finance Manager - Lorin Rollins		Brian Butler				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		138,165.30		USD		138,165.30		USD		1.025		138,165.30		USD		Annual		S3

		104313		Luana Mchenry		7/15/19		7/15/15		8/19/13		10.50		10 year(s), 6 month(s), 21 day(s)		04416		200		Office Technician I		Individual Contributor		Office Technician I		001190		03000 PUBLIC SERVICES		03150 COMPLIANCE		04416 Office Technician I - Luana Mchenry		Juan Medina		7/15/23		216		216E - 24.09 USD		16.01		USD		20.05		USD		24.09		USD		24.09		USD		24.09		USD		1.201		50,107.20		USD		Hourly		S4

		1000236		Lucas Goodrich		11/14/22				11/14/22		1.25		1 year(s), 3 month(s), 26 day(s)		04557		600		Project Coordinator - Redevelopment Agency		Individual Contributor		Project Coordinator - Redevelopment Agency		002836		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		04557 Project Coordinator - Redevelopment Agency - Lucas Goodrich		Danny Walz				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		83,830.29		USD		82,829.29		USD		0.954		83,830.29		USD		Annual		S2

		738992		Lucia Vonheal		11/28/21				3/1/21		3.00		1 year(s), 9 month(s), 11 day(s)		04709		600		Cybersecurity Engineer I		Individual Contributor		Cybersecurity Engineer I		002786		65000 INFORMATION MANAGEMENT SERVICES		65031 IMS Network and Security Services		04709 Cybersecurity Engineer I - Lucia Vonheal		Dustin Phillips				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		109,011.30		USD		108,010.30		USD		0.884		109,011.30		USD		Annual		S2

		1000891		Luciano Marzulli		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800292		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800292 Board Member - Luciano Marzulli		MATTHEW BROWN								0				0				0				0				0				0		0						S1

		302295		Lucio Lopez		9/20/04		5/3/08		9/20/04		19.42		19 year(s), 5 month(s), 20 day(s)		0222904		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0222904 Airport Operations Specialist – Terminal/Landside I - Lucio Lopez		Teresa Griffiths, Jordan Tatton		5/3/11		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.67		USD		27.67		USD		1.107		57,553.60		USD		Hourly		S4

		1000255		Lucy Urquhart						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720379H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720379H Ice Rink Specialist - Hourly - Lucy Urquhart		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1000034		Luis Wrobel		8/1/22				8/1/22		1.58		1 year(s), 7 month(s), 10 day(s)		0119504		600		Network Engineer I		Individual Contributor		Network Engineer I		002780		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		0119504 Network Engineer I - Luis Wrobel		Dustin Phillips				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		102,204.84		USD		101,203.84		USD		0.959		102,204.84		USD		Annual		S2

		787387		LUKAS LOCKWOOD		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		04538		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04538 Police Officer - LUKAS LOCKWOOD		SUP_0054402 (Stephen Masters)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000145		Luke Coffman						9/15/22		1.42		1 year(s), 5 month(s), 25 day(s)		720441H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720441H Golf Relations Specialist - Hourly - Luke Coffman		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		115688		Luke Johnson		3/17/16		8/26/02		3/17/16		7.92		1 year(s), 4 month(s), 11 day(s)		0419701		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0419701 Police Sergeant - Luke Johnson		SUP_0047302 (Ryan McBride)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		1001289		Luke Moeller						9/20/23		0.42		0 year(s), 5 month(s), 20 day(s)		710137H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710137H Golf Relations Specialist - Hourly - Luke Moeller		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		546918		Luke Reuschel		4/18/22				4/18/22		1.83		1 year(s), 10 month(s), 22 day(s)		710253H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710253H Golf Relations Specialist - Hourly - Luke Reuschel		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		947819		Luke Schreiber		5/8/21				5/8/21		2.83		2 year(s), 9 month(s), 28 day(s)		710647H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710647H Golf Relations Specialist - Hourly - Luke Schreiber		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		886390		Luke Shipley		3/16/21		4/18/17		3/16/21		2.92		1 year(s), 4 month(s), 11 day(s)		04552		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		04552 Building Inspector III - Luke Shipley		Travis Christensen		7/24/23		327		327B - 34.70 USD		32.80		USD		36.71		USD		40.61		USD		34.70		USD		34.70		USD		0.945		72,176.00		USD		Hourly		S1

		1000841		Luna Banuri		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800117		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800117 Board Member - Luna Banuri		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		735974		Lusio Hernandez (On Leave)		2/5/12		1/1/00		4/5/11		12.92		12 year(s), 11 month(s), 6 day(s)		04370		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03134 STREETS		04370 Operations Supervisor - Lusio Hernandez (On Leave)		Tyler Harvey				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		317595		Lyle Alapa		11/28/11		11/28/09		11/28/11		12.25		12 year(s), 3 month(s), 12 day(s)		0004006		200		Airport Operations Lead Coordinator		Individual Contributor		Airport Operations Lead Coordinator		002657		54000 AIRPORT		54101 AIRPORT OPERATIONS		0004006 Airport Operations Lead Coordinator - Lyle Alapa		Jeremy Mcculley		6/26/22		227		227E - 37.46 USD		24.91		USD		31.19		USD		37.46		USD		37.46		USD		37.46		USD		1.201		77,916.80		USD		Hourly		S4

		004265		Lynda Peet		4/8/21				4/8/21		2.92		2 year(s), 11 month(s), 3 day(s)		710064H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710064H School Crossing Guard - Hourly - Lynda Peet		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		406165		Lynn Jacobs		9/30/19				9/30/19		4.42		4 year(s), 5 month(s), 11 day(s)		04501		600		Transportation Engineer III		Individual Contributor		Transportation Engineer III		002210		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04501 Transportation Engineer III - Lynn Jacobs		Scott Vaterlaus				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		116,425.76		USD		116,425.76		USD		1.05		116,425.76		USD		Annual		S3

		260675		Lynn Litchfield		3/2/20		3/2/17		3/2/20		4.00		4 year(s), 0 month(s), 9 day(s)		0089203		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0089203 Streets Maintenance Lead - Lynn Litchfield		Kyle Biggs		3/2/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		116933		Lynnette Perez		2/6/17				2/6/17		7.08		7 year(s), 1 month(s), 5 day(s)		0142002		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0142002 Financial Analyst IV - Lynnette Perez		Mark Christensen				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		102,407.76		USD		102,407.76		USD		0.97		102,407.76		USD		Annual		S2

		931916		Lynnette Wagner		10/7/12		12/2/14		10/7/12		11.42		11 year(s), 5 month(s), 4 day(s)		0011204		200		Airport Operations Security Specialist		Individual Contributor		Airport Operations Security Specialist		000254		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011204 Airport Operations Security Specialist - Lynnette Wagner		Gary Bilbrey, Kathy Dearth		12/2/22		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		924209		Lynsey Myers		3/27/23				3/27/23		0.92		0 year(s), 11 month(s), 13 day(s)		0380202		600		Golf Professional I		Supervisor		Golf Professional I		002502		04000 PUBLIC LANDS		59000 GOLF		0380202 Golf Professional I - Lynsey Myers		Matthew Kammeyer				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		74,000.00		USD		74,000.00		USD		1.088		74,000.00		USD		Annual		S3

		039545		Lynze Twede		4/25/22				4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		0106802		600		Public Lands Events Manager		Manager		Public Lands Event Manager		002642		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0106802 Public Lands Events Manager - Lynze Twede		Mia McCain				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,954.88		USD		74,954.88		USD		1		74,954.88		USD		Annual		S3

		897005		M Kimball		4/10/16				4/10/16		7.92		7 year(s), 11 month(s), 1 day(s)		710263H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710263H Golf Groundskeeper - Hourly - M Kimball		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000432		Mac Beckham						1/30/23		1.08		1 year(s), 1 month(s), 11 day(s)		720445H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720445H Golf Relations Specialist - Hourly - Mac Beckham		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		117874		Mackenzie Curtis		7/23/18		7/23/18		7/23/18		5.58		1 year(s), 7 month(s), 16 day(s)		0157606		100		Wastewater Collection Maintenance Worker Lead		Individual Contributor		Wastewater Collection Maintenance Worker Lead		002725		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0157606 Wastewater Collection Maintenance Worker Lead - Mackenzie Curtis		Steven Scoville		7/28/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.43		USD		33.11		USD		1.136		69,528.80		USD		Hourly		S4

		511006		Maddi Crezee		2/13/18		2/13/18		2/13/18		6.00		6 year(s), 0 month(s), 27 day(s)		0158105		330		Laboratory Chemist		Individual Contributor		Laboratory Chemist		002743		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0158105 Laboratory Chemist - Maddi Crezee		Jon Yonk		2/13/24		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		1001353		Maddie Teeples						10/23/23		0.33		0 year(s), 4 month(s), 17 day(s)		710479H		700		Compliance Enforcement Officer - Hourly		Individual Contributor		Compliance Enforcement Officer - Hourly		001770		03000 PUBLIC SERVICES		03150 COMPLIANCE		710479H Compliance Enforcement Officer - Hourly - Maddie Teeples		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.77		USD		17.77		USD		0.431		18,480.80		USD		Hourly		S1

		955749		Madison Blodgett		12/30/19		1/1/00		12/30/19		4.17		1 year(s), 9 month(s), 11 day(s)		0408601		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0408601 Principal Planner - Madison Blodgett		Amy Thompson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		79,034.34		USD		79,034.34		USD		0.956		79,034.34		USD		Annual		S2

		549439		MADISON E VILLALOBOS		6/27/22		3/27/20		6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		04690		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04690 Park Ranger - MADISON E VILLALOBOS		Suzy Lee		4/2/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1000183		Madison McDougald		10/3/22		10/3/22		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		0214907		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214907 Public Safety Dispatcher - Madison McDougald		Cortney Haggerty		10/3/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		1001329		Mae Benson						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720366H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720366H Ice Rink Specialist - Hourly - Mae Benson		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1000709		Mae Kingsford						5/22/23		0.75		0 year(s), 9 month(s), 18 day(s)		720543H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720543H Golf Relations Specialist - Hourly - Mae Kingsford		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		213653		Magdalena Jones		6/14/21				6/14/21		2.67		2 year(s), 8 month(s), 26 day(s)		720321H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		720321H Special Project Assistant - Hourly - Magdalena Jones		Lynze Twede				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.79		USD		21.79		USD		0.528		22,661.60		USD		Hourly		S1

		318475		Maguire Strong		1/10/22		1/10/22		1/10/22		2.17		0 year(s), 5 month(s), 10 day(s)		910020		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910020 Police Officer - Maguire Strong		SUP_0056502 (Jacob Mclelland)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.78		USD		31.20		USD		0.837		66,096.00		USD		Hourly		S1

		1001549		MaKayla Thompson						1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		720214H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720214H YouthCity Elementary Program Instructor II - MaKayla Thompson		Dolores Paredes Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		032734		Makaylah Maponga		3/20/22				10/12/21		2.33		2 year(s), 4 month(s), 28 day(s)		04614		600		Public Lands Planner		Individual Contributor		Public Lands Planner		002519		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04614 Public Lands Planner - Makaylah Maponga		Tom Millar				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		81,646.22		USD		81,646.22		USD		0.94		81,646.22		USD		Annual		S2

		1000242		Makena Hawley		11/28/22				11/28/22		1.25		1 year(s), 3 month(s), 12 day(s)		0363907		600		Project Manager - Redevelopment Agency		Individual Contributor		Project Manager - Redevelopment Agency		002835		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0363907 Project Manager - Redevelopment Agency - Makena Hawley		Danny Walz				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		93,535.99		USD		92,534.99		USD		0.835		93,535.99		USD		Annual		S1

		1000269		Malakai Ablla						6/2/23		0.75		0 year(s), 9 month(s), 9 day(s)		720377H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720377H Ice Rink Specialist - Hourly - Malakai Ablla		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1001625		Maleia Stockwell						2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		710601H		700		Office Technician II - Hourly		Individual Contributor		Office Technician II - Hourly		001816		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		710601H Office Technician II - Hourly - Maleia Stockwell		Kezia Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.50		USD		21.50		USD		0.521		31,304.00		USD		Hourly		S1

		824240		Malinda Daybell		9/16/13		9/15/12		1/14/13		11.08		0 year(s), 0 month(s), 22 day(s)		0095908		200		Business License Officer		Individual Contributor		Business License Officer		002396		11200 FINANCE		11202 ACCOUNTING		0095908 Business License Officer - Malinda Daybell		Jennifer Madrigal		10/18/22		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		597663		Mandy Heywood		9/10/90				1/29/90		34.08		34 year(s), 1 month(s), 11 day(s)		0142506		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0142506 Financial Analyst III - Mandy Heywood		Mark Christensen				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		92,895.35		USD		92,895.35		USD		0.97		92,895.35		USD		Annual		S2

		109934		Manuel Cazares		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04310		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04310 Police Officer - Manuel Cazares		Douglas Teerlink		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.42		USD		37.70		USD		1.012		79,916.00		USD		Hourly		S3

		658417		Manuel Gonzales (On Leave)		1/10/22		1/10/22		1/10/22		2.17		0 year(s), 4 month(s), 24 day(s)		910016		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910016 Police Officer - Manuel Gonzales (On Leave)		SUP_0056302 (Andy Leonard)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1000362		Manuel Rodriguez-Rojas		1/23/23		1/23/23		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0049501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0049501 Police Officer - Manuel Rodriguez-Rojas		SUP_0054402 (Stephen Masters)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		656585		Marc Bucher		10/4/10		10/4/10		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0041803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0041803 Police Officer - Marc Bucher		Christopher Johnson		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		755477		Marcel Braun		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0196005		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0196005 Firefighter III - Marcel Braun		Matt Hovermale		6/20/11		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		78,291.20		USD		Hourly		S4

		544538		Marcelo Moreira		2/22/10		5/31/11		5/31/11		12.75		1 year(s), 5 month(s), 9 day(s)		0157209		100		Water Distribution System Operator I		Individual Contributor		Water Distribution System Operator I		001312		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0157209 Water Distribution System Operator I - Marcelo Moreira		Sean Lee, Steven Wiley		10/2/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		29.11		USD		28.48		USD		1.136		60,558.40		USD		Hourly		S4

		226398		Marci Jacobson		11/9/98		9/19/04		4/13/98		25.83		0 year(s), 7 month(s), 5 day(s)		0398602		300		Finance Program Supervisor		Supervisor		Finance Program Supervisor		002905		11200 FINANCE		11202 ACCOUNTING		0398602 Finance Program Supervisor - Marci Jacobson		Jennifer Madrigal				N24				25.17		USD		34.32		USD		43.48		USD		37.48		USD		37.48		USD		1.092		77,958.40		USD		Hourly		S3

		606358		Marco Casillas		12/28/20		2/6/19		12/28/20		3.17		3 year(s), 2 month(s), 12 day(s)		0244504		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0244504 Asphalt Equipment Operator II - Marco Casillas		David Anderson		2/6/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1000246		Marcus Lee		11/7/22				11/7/22		1.33		1 year(s), 4 month(s), 4 day(s)		0372406		600		Project Coordinator - Redevelopment Agency		Individual Contributor		Project Coordinator - Redevelopment Agency		002836		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0372406 Project Coordinator - Redevelopment Agency - Marcus Lee		Danny Walz				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		84,240.34		USD		83,239.34		USD		0.958		84,240.34		USD		Annual		S2

		341943		Marcus Legalsi		3/20/22		3/29/21		3/20/22		1.92		1 year(s), 11 month(s), 20 day(s)		01570		100		Fac/Bld Maintenance Worker-95		Individual Contributor		Facilities & Building Maintenance Worker		001127		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		01570 Fac/Bld Maintenance Worker-95 - Marcus Legalsi		Sean Lee, Steven Wiley		3/20/22		114		114B - 20.38 USD		18.10		USD		20.96		USD		23.81		USD		20.38		USD		20.38		USD		0.972		42,390.40		USD		Hourly		S2

		1000655		Marcus Reid		5/15/23		5/15/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0059201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0059201 Police Officer - Marcus Reid		Jaron Harker		5/15/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		996886		Margo Platt		3/25/19				3/25/19		4.92		4 year(s), 11 month(s), 15 day(s)		710489H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710489H Parks Maintenance Technician – Part Time - Margo Platt		Charlene Badger				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.01		USD		18.01		USD		0.437		18,730.40		USD		Hourly		S1

		1000417		Margo Ruiz		1/30/23		1/30/16		1/30/23		1.08		1 year(s), 1 month(s), 11 day(s)		03979		200		Office Technician II		Individual Contributor		Office Technician II		001191		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		03979 Office Technician II - Margo Ruiz		Kory Solorio		1/23/24		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		909785		Margretta Lundgren		9/7/09		9/7/09		9/7/09		14.50		0 year(s), 9 month(s), 12 day(s)		02537		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		02537 Airport Operations Coordinator - Margretta Lundgren		Jeremy Mcculley		5/28/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1000306		Mari Ramirez						11/26/22		1.25		1 year(s), 0 month(s), 21 day(s)		720457H		700		Ice Rink Assistant Manager - Hourly		Individual Contributor		Ice Rink Assistant Manager - Hourly		001835		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720457H Ice Rink Assistant Manager - Hourly - Mari Ramirez		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		29,120.00		USD		Hourly		S1

		1000945		Maria Abney						5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		720198H		700		Event Specialist - Hourly - Sorenson Unity Center		Individual Contributor		Event Specialist - Hourly - Sorenson Unity Center		001805		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720198H Event Specialist - Hourly - Sorenson Unity Center - Maria Abney (Position Vacate:03/20/2024)		Justin Ellsworth				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		1001078		Maria Del Carmen Jiménez						7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		710024H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710024H School Crossing Guard - Hourly - Maria Del Carmen Jiménez		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1000220		Maria Ireland		10/17/22				10/17/22		1.33		1 year(s), 4 month(s), 23 day(s)		910026		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		910026 Community Programs Manager - Maria Ireland		Paige Schnars				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		61,152.00		USD		61,152.00		USD		0.857		61,152.00		USD		Annual		S1

		671681		Maria Larrinaga		8/16/81		12/1/99		8/16/81		42.50		42 year(s), 6 month(s), 24 day(s)		0300704		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0300704 Judicial Assistant III - Maria Larrinaga		Andree Blietschau		12/1/07		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		1001135		Maria Mancera						8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		710729H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710729H YouthCity Elementary Program Instructor I - Maria Mancera		Dolores Paredes Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		229245		Maria Oliveira		6/11/21				6/11/21		2.75		2 year(s), 9 month(s), 0 day(s)		0375203		600		Senior Learning & Development Specialist		Individual Contributor		Senior Learning & Development Specialist		002903		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0375203 Senior Learning & Development Specialist - Maria Oliveira		Stephanie Yau				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		92,205.00		USD		91,204.00		USD		1		92,205.00		USD		Annual		S3

		1001143		Maria Orozco						8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		720513H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720513H YouthCity Elementary Program Instructor II - Maria Orozco		Fernando Puga				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		208654		Maria Pangan		12/4/05		1/28/07		12/4/05		18.25		18 year(s), 3 month(s), 7 day(s)		0038104		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0038104 Records Technician - Maria Pangan		Police Records 1 (Teresa Gutierrez)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		885435		Maria Romero		9/20/21				9/20/21		2.42		2 year(s), 5 month(s), 20 day(s)		0364302		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0364302 Executive Assistant - Maria Romero		Damian Choi				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,775.79		USD		74,775.79		USD		0.95		74,775.79		USD		Annual		S2

		709016		Maria Schwarz		5/3/22		1/1/00		5/3/22		1.83		1 year(s), 10 month(s), 8 day(s)		0389803		600		Sustainability Program Manager		Manager		Sustainability Program Manager		002777		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		0389803 Sustainability Program Manager - Maria Schwarz		Sophia Nicholas				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		90,979.98		USD		90,979.98		USD		0.95		90,979.98		USD		Annual		S2

		127427		Maria Webber		2/13/17				2/13/17		7.00		7 year(s), 0 month(s), 27 day(s)		710027H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710027H School Crossing Guard - Hourly - Maria Webber		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		318792		Marie Hawks		5/14/00				5/14/00		23.75		23 year(s), 9 month(s), 26 day(s)		0155704		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0155704 Financial Analyst III - Marie Hawks		Mark Christensen				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		92,895.35		USD		92,895.35		USD		0.97		92,895.35		USD		Annual		S2

		1001524		Marie Mendes		1/16/24		1/16/18		1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		04740		200		Civil Enforcement Officer I		Individual Contributor		Civil Enforcement Officer I		001893		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		04740 Civil Enforcement Officer I - Marie Mendes		Corey Christensen		1/16/24		222		222D - 26.07 USD		20.28		USD		25.38		USD		30.48		USD		26.07		USD		26.07		USD		1.027		54,225.60		USD		Hourly		S3

		104227		Marie Stewart		6/22/17		5/7/14		6/22/17		6.67		6 year(s), 8 month(s), 18 day(s)		0057103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0057103 Police Officer - Marie Stewart		SUP_0033303 (Bill Manzanares)		5/7/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		221428		Marie Wilson		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0065603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0065603 Police Officer - Marie Wilson		Jeffrey North		8/9/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.21		USD		31.20		USD		0.837		66,996.00		USD		Hourly		S1

		485722		Marika Ascarte		10/11/21		6/8/20		10/11/21		2.42		2 year(s), 5 month(s), 0 day(s)		04319		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04319 Police Officer - Marika Ascarte		SUP_0241302 (Joshua Moody)		6/8/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.49		USD		31.20		USD		0.837		65,496.00		USD		Hourly		S1

		624338		Marina Scott		9/12/05				9/12/05		18.42		18 year(s), 5 month(s), 28 day(s)		0136201		000		City Treasurer		Manager		City Treasurer		002342		11200 FINANCE		11204 TREASURER'S OFFICE		0136201 City Treasurer - Marina Scott		Mary Beth Thompson				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		148,001.00		USD		147,000.00		USD		0.871		148,001.00		USD		Annual		S2

		373109		Marina Vaughn		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0050001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0050001 Police Officer - Marina Vaughn		SUP_0033303 (Bill Manzanares)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		238919		Mario Fernandez		1/13/20		11/28/18		11/4/19		4.33		4 year(s), 4 month(s), 7 day(s)		0083506		100		Traffic Maintenance Operator II		Individual Contributor		Traffic Maintenance Operator II		001620		03000 PUBLIC SERVICES		03134 STREETS		0083506 Traffic Maintenance Operator II - Mario Fernandez		Andrew Hainsworth		11/28/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		906094		Mario Jimenez		9/17/00		2/16/00		2/16/00		24.00		24 year(s), 0 month(s), 24 day(s)		0091301		100		Equipment Operator		Individual Contributor		Equipment Operator		001614		03000 PUBLIC SERVICES		03160 FACILITIES		0091301 Equipment Operator - Mario Jimenez		Destinee Baker		2/16/03		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.14		USD		25.27		USD		1.136		60,601.84		USD		Hourly		S4

		110661		Mario Martinez		2/3/20				2/3/20		4.08		4 year(s), 1 month(s), 8 day(s)		710293H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710293H Parks Maintenance Technician – Part Time - Mario Martinez		Raymond Genao				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1001483		Marisa van Dyck		1/15/24		1/15/24		1/15/24		0.08		0 year(s), 1 month(s), 25 day(s)		0422701		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422701 Public Safety Dispatcher - Marisa van Dyck		Kelli Wallin		1/15/24		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		973509		Marisela Alvarado		10/8/06				10/8/06		17.42		17 year(s), 5 month(s), 3 day(s)		0143704		300		Customer Service Supervisor		Individual Contributor		Customer Service Supervisor		002668		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0143704 Customer Service Supervisor - Marisela Alvarado		Audree Ketchum				N25				26.42		USD		36.04		USD		45.64		USD		36.05		USD		36.05		USD		1.001		74,984.00		USD		Hourly		S3

		1001277		Marixa Guillen						9/19/23		0.42		0 year(s), 5 month(s), 21 day(s)		720194H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720194H Parks Maintenance Technician – Part Time - Marixa Guillen		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		586306		Mark Bettencourt		7/26/21		7/26/21		7/26/21		2.58		2 year(s), 7 month(s), 14 day(s)		0045901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0045901 Police Officer - Mark Bettencourt		SO1096 (Brandon Hopkins)		7/26/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		540810		Mark Bretzing		8/16/04				8/16/04		19.50		19 year(s), 6 month(s), 24 day(s)		0005209		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0005209 Police Lieutenant - Mark Bretzing		Police Airport Division (Stefhan Bennett)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		132,540.00		USD		131,040.00		USD		1.241		132,540.00		USD		Annual		S4

		593372		Mark Cheminant		4/16/03				12/17/02		21.17		21 year(s), 2 month(s), 23 day(s)		0235502		600		Airport Operations Manager – Terminal / Landside Operations		Manager		Airport Operations Manager – Terminal / Landside Operations		002445		54000 AIRPORT		54101 AIRPORT OPERATIONS		0235502 Airport Operations Manager – Terminal / Landside Operations - Mark Cheminant		Heidi Harward				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		900313		Mark Christensen		3/24/09				3/24/09		14.92		14 year(s), 11 month(s), 16 day(s)		0141301		600		Financial Manager III		Manager		Financial Manager III		002272		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0141301 Financial Manager III - Mark Christensen		Lisa Tarufelli				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,238.48		USD		122,238.48		USD		1		122,238.48		USD		Annual		S3

		131396		Mark Edlund		8/2/13				8/2/13		10.58		10 year(s), 7 month(s), 9 day(s)		710264H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710264H Golf Groundskeeper - Hourly - Mark Edlund		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		078579		Mark Falkner		9/19/22		10/21/02		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		0064801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0064801 Police Officer - Mark Falkner		Miles Southworth		9/19/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		1001438		MARK FLORES		12/26/23				12/26/23		0.17		0 year(s), 2 month(s), 14 day(s)		0263711		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0263711 Associate City Prosecutor - MARK FLORES		Paige Williamson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		117716		Mark Gassinger		5/6/19				5/6/19		4.83		4 year(s), 10 month(s), 5 day(s)		720062H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720062H Parks Maintenance Technician – Part Time - Mark Gassinger		Justin Potter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.01		USD		18.01		USD		0.437		18,730.40		USD		Hourly		S1

		574011		Mark Hafen		4/9/01		4/29/12		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		02464		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		02464 Captain-Fire-83 - Mark Hafen		Les Goodwin		4/29/12		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.05		USD		49.28		USD		1.061		104,103.40		USD		Hourly		S4

		1001209		Mark Hall		2/16/24		2/16/21		2/16/24		0.00		0 year(s), 0 month(s), 24 day(s)		04079		100		Beautification Maintenance Worker		Individual Contributor		Beautification Maintenance Worker		006199		03000 PUBLIC SERVICES		03160 FACILITIES		04079 Beautification Maintenance Worker - Mark Hall		Destinee Baker		2/19/24		109		109C - 20.59 USD		15.63		USD		18.11		USD		20.59		USD		23.68		USD		20.59		USD		1.137		49,251.28		USD		Hourly		S4

		925821		Mark Keep		10/7/19		10/7/19		10/7/19		4.42		0 year(s), 4 month(s), 25 day(s)		910030		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910030 Police Officer - Mark Keep		SUP_0060404 (Nathan Meinzer)		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		115603		Mark Kittrell		5/29/14				5/29/14		9.75		9 year(s), 9 month(s), 11 day(s)		0216201		000		Deputy City Attorney		Manager		Deputy City Attorney		001577		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		0216201 Deputy City Attorney - Mark Kittrell		Katherine Lewis				E40				114,245.04		USD		177,089.64		USD		239,934.24		USD		205,334.64		USD		205,334.64		USD		1.159		205,334.64		USD		Annual		S3

		105790		Mark Laniewski		2/19/17				2/19/17		7.00		7 year(s), 0 month(s), 21 day(s)		0245203		300		Airport Operations Agent - FBO		Individual Contributor		Airport Operations Agent - FBO		002442		54000 AIRPORT		54101 AIRPORT OPERATIONS		0245203 Airport Operations Agent - FBO - Mark Laniewski		Samuel Allen, Kevin Thornock				N24				25.17		USD		34.32		USD		43.48		USD		34.40		USD		34.32		USD		1		71,541.60		USD		Hourly		S2

		956837		Mark Leppard		7/9/07		7/9/07		7/9/07		16.67		1 year(s), 8 month(s), 1 day(s)		0203505		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0203505 Fire Captain - Mark Leppard		Karl Steadman		1/10/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		556507		Mark Maldonado		4/28/22		1/1/00		4/28/22		1.83		1 year(s), 10 month(s), 12 day(s)		0150203		600		Safety Coordinator		Individual Contributor		Safety Coordinator		002521		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0150203 Safety Coordinator - Mark Maldonado		Wes Ing				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		79,069.12		USD		78,733.20		USD		1		79,069.12		USD		Annual		S3

		502161		Mark Monserret						8/17/22		1.50		1 year(s), 6 month(s), 23 day(s)		710655H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710655H Golf Groundskeeper - Hourly - Mark Monserret		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		1000391		Mark Moran		1/23/23		1/23/23		1/23/23		1.08		0 year(s), 5 month(s), 10 day(s)		0042601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0042601 Police Officer - Mark Moran		SUP_0241302 (Joshua Moody)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		879986		Mark Nielsen		11/22/96		7/25/19		4/4/11		12.92		12 year(s), 11 month(s), 7 day(s)		0393401		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0393401 Airport Operations Specialist – Terminal/Landside II - Mark Nielsen		Teresa Griffiths, Jordan Tatton		7/25/23		323		323C - 30.16 USD		26.99		USD		30.20		USD		33.40		USD		30.24		USD		30.16		USD		0.999		62,888.80		USD		Hourly		S2

		540544		Mark Petersen		2/29/20		9/29/03		2/29/20		4.00		1 year(s), 0 month(s), 6 day(s)		02656		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		02656 Fire Captain - Mark Petersen		Battalion 1 B Platoon (Brandon Shumway)		9/5/23		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		114674		Mark Ross		4/9/04		1/1/00		4/9/04		19.92		19 year(s), 11 month(s), 2 day(s)		04620		300		Locator Supervisor		Supervisor		Locator Supervisor		002550		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04620 Locator Supervisor - Mark Ross		Tammy Wambeam				N25				26.42		USD		36.04		USD		45.64		USD		36.19		USD		36.03		USD		1		75,278.32		USD		Hourly		S2

		1001597		Mark Rubalcava		2/4/24		2/4/21		2/4/24		0.08		0 year(s), 1 month(s), 7 day(s)		04604		100		Streets Response Team I		Individual Contributor		Streets Response Team I		000541		03000 PUBLIC SERVICES		03134 STREETS		04604 Streets Response Team I - Mark Rubalcava		Jordan Bird		1/29/23		118		118B - 22.92 USD		20.40		USD		23.61		USD		26.82		USD		22.92		USD		22.92		USD		0.971		47,673.60		USD		Hourly		S2

		840909		Mark Stephens		2/18/20				2/18/20		4.00		1 year(s), 5 month(s), 19 day(s)		0078601		000		City Engineer		Division Director		City Engineer		004031		03000 PUBLIC SERVICES		03176 ENGINEERING		0078601 City Engineer - Mark Stephens		JP Goates				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		160,524.00		USD		160,524.00		USD		0.952		160,524.00		USD		Annual		S2

		127421		Mark Thygerson		2/24/14				2/24/14		10.00		10 year(s), 0 month(s), 16 day(s)		0233704		600		Airport Risk Manager		Individual Contributor		Airport Risk Manager		002269		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0233704 Airport Risk Manager - Mark Thygerson		Joel Nelson				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		96,453.84		USD		96,453.84		USD		1.058		96,453.84		USD		Annual		S3

		122813		Mark Wian		9/15/16		1/1/00		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0032002		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02319 POL OFF CHIEF		0032002 Police Sergeant - Mark Wian		Police Communications and Public Relations (Brent Weisberg)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		1001127		Markus Buckwalter						8/14/23		0.50		0 year(s), 6 month(s), 26 day(s)		710640H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710640H Golf Relations Specialist - Hourly - Markus Buckwalter		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001047		Markus Forman		7/10/23		7/10/93		7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		0128202		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0128202 Fleet Mechanic - Markus Forman		Dru Newman		7/10/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		479287		Marla Casagrande		10/6/96				10/6/96		27.42		27 year(s), 5 month(s), 5 day(s)		04489		300		Accountant II		Individual Contributor		Accountant II		001665		12030 FIRE		12230 FIRE ADMINISTRATION		04489 Accountant II - Marla Casagrande		Clint Rasmussen				N21				21.72		USD		29.63		USD		37.54		USD		34.55		USD		34.07		USD		1.15		71,866.60		USD		Hourly		S4

		740538		Marlee Olsen		11/30/20				11/30/20		3.25		3 year(s), 3 month(s), 11 day(s)		04216		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		02110 POLICE		02323 POLICE INVESTIGATIVE		04216 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Marlee Olsen		Dani Woolley				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		511734		Marshall Andrews		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0192707		400		Firefighter Inspector III		Individual Contributor		Firefighter Inspector III		001487		12030 FIRE		12270 FIRE SUPPORT SERVICE		0192707 Firefighter Inspector III - Marshall Andrews		Fire Inspections (Lisa Demmons)		6/20/20		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		1001345		Marshall Evans						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		710362H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		710362H Ice Rink Specialist - Hourly - Marshall Evans		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		130429		Marshall Fast						10/14/23		0.33		0 year(s), 4 month(s), 26 day(s)		710342H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710342H Golf Groundskeeper - Hourly - Marshall Fast		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		1000765		Marti Woolford		1/7/24				6/4/23		0.75		0 year(s), 2 month(s), 4 day(s)		0105904		600		Senior Innovations Consultant		Individual Contributor		Senior Innovations Consultant		002544		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		0105904 Senior Innovations Consultant - Marti Woolford		Elizabeth Buehler				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		87,187.88		USD		86,186.88		USD		0.9		87,187.88		USD		Annual		S2

		104653		Martin Chacon		12/12/16		12/31/16		12/12/16		7.17		1 year(s), 9 month(s), 25 day(s)		0130203		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		0130203 Maintenance Specialist III - Martin Chacon		Tony Valente		12/31/19		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000771		Martin Cuma		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800216		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800216 Board Member - Martin Cuma		Amy Lyons								0				0				0				0				0				0		0						S1

		780377		Marty Bright		8/24/03				8/24/03		20.50		20 year(s), 6 month(s), 16 day(s)		0170701		600		Wastewater Plant Maintenance Coordinator		Supervisor		Wastewater Plant Maintenance Coordinator		002769		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0170701 Wastewater Plant Maintenance Coordinator - Marty Bright		Dan Johnson				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		87,193.60		USD		86,857.68		USD		1		87,193.60		USD		Annual		S3

		196512		Mary Beth Thompson		4/3/95				4/3/95		28.92		28 year(s), 11 month(s), 8 day(s)		0137506		000		Chief Financial Officer		Department Director		Chief Financial Officer		002091		11200 FINANCE		11202 ACCOUNTING		0137506 Chief Financial Officer - Mary Beth Thompson		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		204,261.08		USD		198,460.08		USD		0.78		204,261.08		USD		Annual		S2

		1000686		MARY NDEZE						5/10/23		0.83		0 year(s), 5 month(s), 23 day(s)		720548H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		720548H Special Project Assistant - Hourly - MARY NDEZE		Stephanie Gliot				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		23.00		USD		23.00		USD		0.558		23,920.00		USD		Hourly		S1

		1001325		Mary Sizemore		12/4/23				12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		0303104		600		Transportation Engineer II		Individual Contributor		Transportation Engineer II		001696		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0303104 Transportation Engineer II - Mary Sizemore		Jeff Gulden				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,208.00		USD		91,208.00		USD		1		91,208.00		USD		Annual		S3

		1000363		Masha Andersen		1/23/23		1/23/23		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0059401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0059401 Police Officer - Masha Andersen		SUP_0069703 (Slade Bailey)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000477		Mason Arnold		2/19/23		2/19/11		2/19/23		1.00		1 year(s), 0 month(s), 21 day(s)		04802		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04802 General Maintenance Worker III - Mason Arnold		Jared Wendrich		2/6/20		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000360		MASON FARRIMOND		2/1/23		2/1/23		12/14/23		0.17		0 year(s), 2 month(s), 26 day(s)		0041301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0041301 Police Officer - MASON FARRIMOND		SUP_0237302 (Moronae Lealaogata)		2/1/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		951865		Mason Givens		1/8/07				1/8/07		17.17		1 year(s), 4 month(s), 24 day(s)		0028102		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0028102 Police Lieutenant - Mason Givens		Police Support Division (John Beener)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		131,460.00		USD		131,040.00		USD		1.241		131,460.00		USD		Annual		S4

		1000476		Mason Goold		3/6/23				3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		0372602		300		Purchasing Agent I		Individual Contributor		Purchasing Agent I		002925		11200 FINANCE		11205 PURCHASING		0372602 Purchasing Agent I - Mason Goold		Karl Harward				N23				23.97		USD		32.71		USD		41.44		USD		30.50		USD		30.50		USD		0.932		63,440.00		USD		Hourly		S2

		102978		Mason Hawes		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0067502		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0067502 Police Officer - Mason Hawes		Police Motors A (Andrew Jackson)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.42		USD		37.70		USD		1.012		79,916.00		USD		Hourly		S3

		1001089		Mason Korb						7/17/23		0.58		0 year(s), 7 month(s), 23 day(s)		720278H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		720278H City Apprentice - Mason Korb		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000547		Mason Muir		4/11/23		8/7/03		4/11/23		0.92		0 year(s), 11 month(s), 0 day(s)		0043402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0043402 Police Officer - Mason Muir		Miles Southworth		8/20/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		101944		Mason Widdison		7/1/18		7/11/18		4/30/18		5.83		0 year(s), 11 month(s), 9 day(s)		0243302		330		Events Coordinator		Individual Contributor		Events Coordinator		002860		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0243302 Events Coordinator - Mason Widdison		Kristen Young		4/2/22		321		321B - 25.91 USD		24.47		USD		27.39		USD		30.30		USD		25.91		USD		25.91		USD		0.946		53,892.80		USD		Hourly		S1

		181439		Mat Dillenbeck		5/4/22		5/4/19		5/4/22		1.83		1 year(s), 10 month(s), 7 day(s)		0259103		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259103 Fleet Mechanic - Mat Dillenbeck		Derek Howells		5/4/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		198984		Mathew Jones		5/25/03				3/16/03		20.92		20 year(s), 11 month(s), 24 day(s)		0107203		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0107203 District Supervisor - Mathew Jones		Kyle Shields				N25				26.42		USD		36.04		USD		45.64		USD		39.35		USD		34.22		USD		0.95		81,854.24		USD		Hourly		S2

		1000880		Matilyn Mortensen		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800209		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800209 Board Member - Matilyn Mortensen		Katie Matheson								0				0				0				0				0				0		0						S1

		908445		Matt Ballard		10/3/05		10/3/05		10/3/05		18.42		18 year(s), 5 month(s), 8 day(s)		0247904		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0247904 Firefighter Engineer III - Matt Ballard		Brian DeLeeuw		10/3/14		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		748436		Matt Bengtzen		12/18/95				12/18/95		28.17		28 year(s), 2 month(s), 22 day(s)		0257902		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0257902 Airport Operations Manager - Matt Bengtzen		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		1001456		Matt Brooks		1/10/24				1/10/24		0.17		0 year(s), 2 month(s), 1 day(s)		04409		600		Engineer III		Individual Contributor		Engineer III		000744		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04409 Engineer III - Matt Brooks		Mike Guymon				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		959538		Matt Brown		9/11/06				9/11/06		17.50		17 year(s), 6 month(s), 0 day(s)		0013604		600		Assistant Operations Director		Assistant Division Director		Assistant Operations Director		002383		54000 AIRPORT		54101 AIRPORT OPERATIONS		0013604 Assistant Operations Director - Matt Brown		Treber Andersen				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		145,364.52		USD		145,364.52		USD		1.027		145,364.52		USD		Annual		S3

		095607		Matt Clark		7/15/19				7/15/19		4.58		4 year(s), 7 month(s), 25 day(s)		03944		600		Airport Facilities Assets Manager		Manager		Airport Facilities Assets Manager		001425		54000 AIRPORT		54102 AIRPORT MAINTENANCE		03944 Airport Facilities Assets Manager - Matt Clark		Bruce Arnold				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,198.20		USD		103,198.20		USD		1.026		103,198.20		USD		Annual		S3

		1001243		Matt Coulam						9/7/23		0.50		0 year(s), 6 month(s), 4 day(s)		710133H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710133H Golf Relations Specialist - Hourly - Matt Coulam		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		348276		Matt Edwards		3/10/19				3/10/19		5.00		5 year(s), 0 month(s), 1 day(s)		0024202		300		Facility Maintenance Supervisor		Supervisor		Facility Maintenance Supervisor		000864		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0024202 Facility Maintenance Supervisor - Matt Edwards		Russell Buhler				N25				26.42		USD		36.04		USD		45.64		USD		38.01		USD		38.01		USD		1.055		79,060.80		USD		Hourly		S3

		988017		Matt Gillies		1/27/03		3/21/16		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		0191705		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0191705 Fire Captain - Matt Gillies		Battalion 1 B Platoon (Brandon Shumway)		3/21/16		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		1001670		Matt Gray		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800270		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800270 Board Member - Matt Gray		Amy Lyons								0				0				0				0				0				0		0						S1

		195444		Matt Hovermale		1/27/03		1/15/17		1/27/03		21.08		21 year(s), 1 month(s), 13 day(s)		0198406		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0198406 Fire Captain - Matt Hovermale		Battalion 1 B Platoon (Brandon Shumway)		1/15/17		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		1001227		Matt Huntsman		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0065403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0065403 Police Officer - Matt Huntsman		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		051792		Matt Maxson		12/27/21				12/27/21		2.17		1 year(s), 5 month(s), 9 day(s)		04750		600		Human Resources Recruiter		Individual Contributor		Human Resources Recruiter		002297		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04750 Human Resources Recruiter - Matt Maxson		Jennifer Jeppson				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		68,705.00		USD		67,704.00		USD		0.903		68,705.00		USD		Annual		S2

		992699		Matt Norman		10/7/19		10/7/19		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		04517		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04517 Police Officer - Matt Norman		SUP_0036902 (Luke Johnson)		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		423883		Matt Priest		5/2/99		3/16/99		3/16/99		24.92		24 year(s), 11 month(s), 24 day(s)		0151402		100		Senior Irrigation Operator		Individual Contributor		Senior Irrigation Operator		000982		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0151402 Senior Irrigation Operator - Matt Priest		David Maiorano		3/16/02		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		190607		Matt Ruiz		3/4/24		11/4/20		3/4/24		0.00		0 year(s), 0 month(s), 7 day(s)		04115		100		Waste & Recycling Education Specialist I		Individual Contributor		Waste & Recycling Education Specialist I		002609		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04115 Waste & Recycling Education Specialist I - Matt Ruiz		Joseph Trujillo		3/4/24		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		106358		MATT STEPHENSEN		6/13/22		6/13/19		6/13/22		1.67		1 year(s), 8 month(s), 27 day(s)		0366302		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0366302 Airport Operations Specialist – Terminal/Landside II - MATT STEPHENSEN		Teresa Griffiths, Jordan Tatton		6/13/22		323		323B - 28.56 USD		26.99		USD		30.20		USD		33.40		USD		28.64		USD		28.56		USD		0.946		59,560.80		USD		Hourly		S1

		654141		Matt Taylor		9/8/96		3/13/13		9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		0197103		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0197103 Fire Captain-399 - Matt Taylor		Battalion 1 B Platoon (Brandon Shumway)		3/13/13		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		700276		Matt Wiszynski		2/24/20				2/24/20		4.00		4 year(s), 0 month(s), 16 day(s)		0137602		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		11200 FINANCE		11202 ACCOUNTING		0137602 Financial Analyst IV - Matt Wiszynski		Suzanne Swanson				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,000.00		USD		110,000.00		USD		1.042		110,000.00		USD		Annual		S3

		446132		Matthew Armstrong		10/4/10		10/4/10		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0061403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0061403 Police Officer - Matthew Armstrong		Christopher Johnson		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		103325		Matthew Ashworth						4/29/18		5.83		1 year(s), 2 month(s), 15 day(s)		720322H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720322H Parks Maintenance Technician – Part Time - Matthew Ashworth		Charlene Badger				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.63		USD		20.48		USD		0.497		21,455.20		USD		Hourly		S1

		1000015		Matthew Brayton		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		04724		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		04724 Firefighter I - Matthew Brayton		Jared Buchta		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		089227		MATTHEW BROWN		5/16/22				5/16/22		1.75		1 year(s), 3 month(s), 27 day(s)		04799		300		Board & Commission and Recognized Community		Individual Contributor		Board & Commission and Recognized Community		002693		15010 ATTORNEY		15002 CITY RECORDER		04799 Board & Commission and Recognized Community - MATTHEW BROWN		Cindy Lou Trishman				N23				23.97		USD		32.71		USD		41.44		USD		35.91		USD		35.91		USD		1.098		74,692.80		USD		Hourly		S3

		650275		Matthew Bulfer		12/2/19		12/2/19		9/3/19		4.50		4 year(s), 6 month(s), 8 day(s)		0155915		100		Wastewater Collection Maintenance Worker I		Individual Contributor		Wastewater Collection Maintenance Worker I		002712		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155915 Wastewater Collection Maintenance Worker I - Matthew Bulfer		Morgan Mitchell		12/2/22		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		26.82		USD		26.82		USD		1.136		55,785.60		USD		Hourly		S4

		1000768		Matthew Coles		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800191		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800191 Board Member - Matthew Coles		Felicia Baca								0				0				0				0				0				0		0						S1

		979390		Matthew Cook		7/9/07		1/1/00		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0045402		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0045402 Police Sergeant - Matthew Cook		SUP_0028901 (Brandon Shearer)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		118337		Matthew Davy		9/11/00		6/16/16		9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0199404		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0199404 Fire Captain - Matthew Davy		Jared Bills		6/16/16		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		143,503.36		USD		Hourly		S4

		958448		Matthew Dean		3/15/13				3/15/13		10.92		10 year(s), 11 month(s), 25 day(s)		710235H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710235H Golf Relations Specialist - Hourly - Matthew Dean		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001463		Matthew DeLora		12/11/23				12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		0366406		600		GIS Programmer Analyst		Individual Contributor		GIS Programmer Analyst		000782		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0366406 GIS Programmer Analyst - Matthew DeLora		Nathan Mendenhall				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		819435		Matthew Deollos		12/9/19		12/9/17		12/9/19		4.25		1 year(s), 2 month(s), 3 day(s)		04593		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04593 Airfield Maintenance Specialist III - Matthew Deollos		Brandon Oakes		1/8/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		782109		Matthew Evans		3/17/21				3/17/21		2.92		2 year(s), 11 month(s), 23 day(s)		0303004		300		Airport Contract Specialist I		Individual Contributor		Airport Contract Specialist I		002684		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0303004 Airport Contract Specialist I - Matthew Evans		Cole Hobbs				N27				29.12		USD		39.75		USD		50.38		USD		40.57		USD		40.57		USD		1.021		84,385.60		USD		Hourly		S3

		162050		Matthew Farillas		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04308		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04308 Police Officer - Matthew Farillas		Elizabeth Johnson		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.29		USD		33.14		USD		0.889		71,331.20		USD		Hourly		S1

		157484		Matthew Finley		3/12/19		6/12/17		3/12/19		4.92		4 year(s), 11 month(s), 28 day(s)		04322		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04322 Police Officer - Matthew Finley		Elizabeth Johnson		9/12/21		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.84		USD		37.70		USD		1.012		80,788.00		USD		Hourly		S3

		1000671		Matthew Fuerter		5/15/23		5/15/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0064201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0064201 Police Officer - Matthew Fuerter		Jaron Harker		5/15/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000238		Matthew Haines		10/31/22				10/31/22		1.33		1 year(s), 4 month(s), 11 day(s)		0136801		600		Real Property Agent		Individual Contributor		Real Property Agent		000370		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0136801 Real Property Agent - Matthew Haines		Tammy Hunsaker (Inherited)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,151.05		USD		82,151.05		USD		0.994		82,151.05		USD		Annual		S2

		997473		Matthew Hamelin		7/19/23		7/19/23		7/19/23		0.58		0 year(s), 7 month(s), 21 day(s)		0091605		100		Waste & Recycling Equipment Operator I		Individual Contributor		Waste & Recycling Equipment Operator I		002360		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091605 Waste & Recycling Equipment Operator I - Matthew Hamelin		Cliff Kano		7/19/23		115		115A - 18.64 USD		18.64		USD		21.60		USD		24.55		USD		18.64		USD		18.64		USD		0.863		38,771.20		USD		Hourly		S1

		184994		Matthew Hardman		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0200604		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0200604 Firefighter I - Matthew Hardman		John Hill		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		305232		Matthew Hendrix		2/11/19				2/11/19		5.08		5 year(s), 1 month(s), 0 day(s)		04352		600		Water Quality Supervisor		Individual Contributor		Water Quality Supervisor		002768		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04352 Water Quality Supervisor - Matthew Hendrix		Greg Archuleta				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		82,514.80		USD		82,514.80		USD		0.95		82,514.80		USD		Annual		S2

		971335		Matthew Hyer		7/21/08		8/13/11		4/1/08		15.92		15 year(s), 11 month(s), 10 day(s)		0072702		330		Traffic Control Center Operator II		Individual Contributor		Traffic Control Center Operator II		000896		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0072702 Traffic Control Center Operator II - Matthew Hyer		Bryan Meenen		8/13/17		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		113593		Matthew Johnson		3/16/15		3/16/15		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0185201		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0185201 Firefighter Engineer III - Matthew Johnson		Matt Hovermale		3/16/22		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.29		USD		39.29		USD		1.217		81,723.20		USD		Hourly		S4

		1000980		Matthew Jones		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 6 month(s), 8 day(s)		0199305		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0199305 Firefighter I - Matthew Jones		Blake Harwood		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		898577		Matthew Kammeyer		1/20/02				1/20/02		22.08		22 year(s), 1 month(s), 20 day(s)		04394		000		Golf Division Director		Division Director		Golf Division Director		002178		04000 PUBLIC LANDS		59000 GOLF		04394 Golf Division Director - Matthew Kammeyer		Carmen Bailey				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		130,798.38		USD		130,252.38		USD		1.066		130,798.38		USD		Annual		S3

		707937		Matthew Lasota		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0397303		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0397303 Firefighter Engineer III - Matthew Lasota		Don Pierce		6/20/20		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.85		USD		40.27		USD		1.247		84,961.60		USD		Hourly		S4

		919473		Matthew Lindley		8/31/20		8/31/20		8/31/20		3.50		3 year(s), 6 month(s), 11 day(s)		04549		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04549 Firefighter I - Matthew Lindley		Jayde Davis		8/31/22		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.42		USD		26.22		USD		0.869		54,957.60		USD		Hourly		S1

		1000775		Matthew Morriss		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800220		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800220 Board Member - Matthew Morriss		Amy Lyons								0				0				0				0				0				0		0						S1

		118265		Matthew Nelson		5/19/16		9/23/05		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0062101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0062101 Police Officer - Matthew Nelson		Police Motors B (Rory Carlisle)		9/23/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		902217		Matthew Overman		7/13/09		7/13/09		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0041904		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0041904 Police Officer - Matthew Overman		Scott Stuck		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		844501		Matthew Perez		10/22/06		1/20/13		10/22/06		17.33		0 year(s), 7 month(s), 17 day(s)		0150502		600		Water System Maintenance Supervisor		Supervisor		Water System Maintenance Supervisor		000972		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0150502 Water System Maintenance Supervisor - Matthew Perez		Michael Mclelland				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		74,408.88		USD		74,408.88		USD		0.9		74,408.88		USD		Annual		S2

		312093		Matthew Smith		8/9/10		8/9/10		8/9/10		13.58		13 year(s), 7 month(s), 2 day(s)		0162402		100		Wastewater Plant Maintenance Operator IV		Individual Contributor		Wastewater Plant Maintenance Operator IV		002727		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0162402 Wastewater Plant Maintenance Operator IV - Matthew Smith		Marty Bright		8/9/13		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		483987		Matthew Spencer		7/30/18				7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		0016501		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0016501 Engineering Technician VI - Matthew Spencer		Tony Lau				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,150.00		USD		87,150.00		USD		1.054		87,150.00		USD		Annual		S3

		1001639		Matthew Stencel		3/3/24				3/3/24		0.00		0 year(s), 0 month(s), 8 day(s)		0228902		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0228902 Assistant Golf Course Superintendent - Matthew Stencel		Steven Ahlander, Bryan Witzel				N20				21.54		USD		28.23		USD		34.93		USD		28.00		USD		28.00		USD		0.992		58,240.00		USD		Hourly		S2

		142102		Matthew Stones		3/9/20				3/9/20		4.00		4 year(s), 0 month(s), 2 day(s)		0015002		600		Airport Surveyor		Supervisor		Airport Surveyor		001569		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0015002 Airport Surveyor - Matthew Stones		Robert Bailey				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,750.00		USD		99,750.00		USD		1.042		99,750.00		USD		Annual		S3

		113937		Matthew Tao (On Leave)		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		04251		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		04251 Police Officer - Matthew Tao (On Leave)		SUP_0033703 (Mitchell Brooks)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		117019		Matthew Taylor		1/2/14		1/2/06		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0241701		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0241701 Police Officer - Matthew Taylor		Christopher Johnson		1/2/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		924758		Matthew Thomas		10/3/11		10/3/11		10/3/11		12.42		12 year(s), 5 month(s), 8 day(s)		0186803		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0186803 Firefighter Engineer III - Matthew Thomas		John Kartsone		10/3/20		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		275297		Matthew Tricarico		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04551		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		04551 Firefighter / Paramedic II - Matthew Tricarico		Joel Rushton		2/10/24		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.88		USD		32.30		USD		0.927		68,384.00		USD		Hourly		S2

		477233		Matthew Tuttle		8/18/02		8/18/02		8/18/02		21.50		21 year(s), 6 month(s), 22 day(s)		0201606		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0201606 Firefighter Engineer III - Matthew Tuttle		Chad Doyle		8/18/11		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		41.05		USD		40.27		USD		1.247		85,381.60		USD		Hourly		S4

		972291		Matthew Voorhees		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0384903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0384903 Police Officer - Matthew Voorhees		SUP_0033703 (Mitchell Brooks)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		263059		Matthew Vuyk		8/12/04		8/12/04		8/12/04		19.50		19 year(s), 6 month(s), 28 day(s)		0048602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0048602 Police Officer - Matthew Vuyk		Dale Bench		8/12/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.56		USD		45.27		USD		1.215		94,761.60		USD		Hourly		S4

		102441		Matthew Wilson		8/4/14		8/4/14		8/4/14		9.58		9 year(s), 7 month(s), 7 day(s)		0229203		400		Firefighter / Heavy Rescue Technician III		Individual Contributor		Firefighter / Heavy Rescue Technician III		001467		12030 FIRE		12245 FIRE OPERATIONS		0229203 Firefighter / Heavy Rescue Technician III - Matthew Wilson		William Mackintosh		8/4/23		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.48		USD		40.27		USD		1.247		117,866.24		USD		Hourly		S4

		102413		Mauro Montanez		7/30/12		7/30/10		5/1/12		11.83		11 year(s), 10 month(s), 10 day(s)		0250703		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250703 Airfield Maintenance Specialist III - Mauro Montanez		Jonathan Bingham		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		294854		Max Burr		8/8/93				3/22/93		30.92		30 year(s), 11 month(s), 18 day(s)		04058		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		03000 PUBLIC SERVICES		61000 FLEET		04058 Fleet Management Services Supervisor - Max Burr		Jay Spencer				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		311906		Max Gilmore		3/30/22				3/30/22		1.92		1 year(s), 11 month(s), 11 day(s)		710643H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710643H Golf Relations Specialist - Hourly - Max Gilmore		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000485		Max Kurland		4/4/23		4/3/23		4/4/23		0.92		0 year(s), 11 month(s), 7 day(s)		0077005		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0077005 Compliance Enforcement Officer - Max Kurland		Gregory Fieseler		4/4/23		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		822936		Max Latu		8/23/21		8/23/21		8/23/21		2.50		0 year(s), 4 month(s), 25 day(s)		04516		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04516 Police Officer - Max Latu		SUP_0384204 (Tiffany Pappas)		8/23/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		582119		Max Lehman		3/23/21				3/23/21		2.92		2 year(s), 11 month(s), 17 day(s)		710645H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710645H Golf Relations Specialist - Hourly - Max Lehman		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		884694		Max Nelson		8/22/02		7/22/00		8/22/02		21.50		21 year(s), 6 month(s), 18 day(s)		0067201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0067201 Police Officer - Max Nelson		SUP_0366506 (Richard Chipping)		7/22/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		1000778		Maxwell McLeod		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800223		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800223 Board Member - Maxwell McLeod		Amy Lyons								0				0				0				0				0				0		0						S1

		1000493		MAYA ELLIS		3/13/23				3/13/23		0.92		0 year(s), 11 month(s), 27 day(s)		04107		600		Capital Asset Manager		Manager		Capital Asset Manager		002840		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		04107 Capital Asset Manager - MAYA ELLIS		JP Goates				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		101,293.26		USD		101,293.26		USD		0.87		101,293.26		USD		Annual		S2

		102728		Mayara Lima		2/1/16				2/1/16		8.08		8 year(s), 1 month(s), 10 day(s)		0297103		600		Planning Manager		Individual Contributor		Planning Manager		001736		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0297103 Planning Manager - Mayara Lima		Michaela Oktay				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		007888		Mckaleigh Franck		5/5/19		5/5/19		5/5/19		4.83		4 year(s), 10 month(s), 6 day(s)		0035205		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0035205 Records Technician - Mckaleigh Franck		Police Records 1 (Teresa Gutierrez)		8/21/22		221		221D - 25.19 USD		19.60		USD		24.54		USD		29.47		USD		25.19		USD		25.19		USD		1.026		52,395.20		USD		Hourly		S3

		155645		Mckenzie Bryant		3/16/22				3/16/22		1.92		1 year(s), 11 month(s), 24 day(s)		720323H		700		Office Technician I - Hourly		Individual Contributor		Office Technician I - Hourly		001384		03000 PUBLIC SERVICES		03150 COMPLIANCE		720323H Office Technician I - Hourly - Mckenzie Bryant		David Tola				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.58		USD		20.58		USD		0.499		21,403.20		USD		Hourly		S1

		283857		Meagan Booth		9/1/21				9/1/21		2.50		2 year(s), 6 month(s), 10 day(s)		04630		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		04630 Principal Planner - Meagan Booth		Wayne Mills				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		81,524.10		USD		81,524.10		USD		0.986		81,524.10		USD		Annual		S2

		507602		Med Gounou		6/1/20		6/1/20		6/1/20		3.75		1 year(s), 6 month(s), 7 day(s)		04408		200		Industrial Wastewater Pretreatment Program Senior Sampler		Individual Contributor		Industrial Wastewater Pretreatment Program Senior Sampler		002733		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		04408 Industrial Wastewater Pretreatment Program Senior Sampler - Med Gounou		Chad Stratton		8/21/22		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.41		USD		25.41		USD		0.856		52,852.80		USD		Hourly		S1

		042462		Medardo Gomez		3/29/93				3/29/93		30.92		30 year(s), 11 month(s), 11 day(s)		04400		000		Director of Operational Readiness & Transition - Airport		Division Director		Director of Operational Readiness & Transition - Airport		002378		54000 AIRPORT		54104 AIRPORT ADMINISTRATION		04400 Director of Operational Readiness & Transition - Airport - Medardo Gomez		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		164,757.32		USD		163,756.32		USD		0.971		164,757.32		USD		Annual		S2

		108531		Megan DePaulis		4/25/16				4/25/16		7.83		7 year(s), 10 month(s), 15 day(s)		0216704		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0216704 Senior City Attorney - Megan DePaulis		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		177,601.42		USD		176,600.42		USD		1.047		177,601.42		USD		Annual		S3

		292317		Megan Dickerson		8/3/22				8/3/22		1.58		1 year(s), 7 month(s), 8 day(s)		0215006		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		14010 911 BUREAU		14017 DISPATCH		0215006 Executive Assistant - Megan Dickerson		Lisa Kehoe				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		104,884.42		USD		90,530.30		USD		1.15		104,884.42		USD		Annual		S4

		225123		Megan Lafey		1/23/22		1/23/21		1/23/22		2.08		2 year(s), 1 month(s), 17 day(s)		01106		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		01106 Parks Maintenance Technician II - Megan Lafey		Scott Granger		11/27/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		250413		Megan Leether		4/4/22				4/4/22		1.92		1 year(s), 11 month(s), 7 day(s)		04612		600		Engineer IV		Individual Contributor		Engineer IV		002198		03000 PUBLIC SERVICES		03176 ENGINEERING		04612 Engineer IV - Megan Leether		Parker Bradley				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		131728		Megan Marvin		1/8/18		9/9/18		1/8/18		6.17		6 year(s), 2 month(s), 3 day(s)		0235203		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0235203 Airport Airfield Operations Specialist - Megan Marvin		Doug Harris		9/9/22		325		325C - 33.25 USD		29.75		USD		33.30		USD		36.84		USD		33.33		USD		33.25		USD		0.998		69,316.00		USD		Hourly		S2

		719808		Megan Moulton		12/9/19		5/1/18		12/9/19		4.25		0 year(s), 3 month(s), 1 day(s)		0226102		300		Network Support Administrator I		Individual Contributor		Network Support Administrator I		001403		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0226102 Network Support Administrator I - Megan Moulton		Dean Warner		9/4/22		N23				23.97		USD		32.71		USD		41.44		USD		32.00		USD		32.00		USD		0.978		66,560.00		USD		Hourly		S2

		842712		Megan Roy		3/8/21		3/8/19		3/8/21		3.00		3 year(s), 0 month(s), 3 day(s)		0104504		330		Forest Area Service Coordinator		Individual Contributor		Forest Area Service Coordinator		001628		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0104504 Forest Area Service Coordinator - Megan Roy		Nate Orbock		5/18/22		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		1000489		Megan Yuill		3/20/23				3/20/23		0.92		0 year(s), 11 month(s), 20 day(s)		04766		000		Deputy Chief Administrative Officer		Individual Contributor		Deputy Chief Administrative Officer		002671		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04766 Deputy Chief Administrative Officer - Megan Yuill		Jill Love				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		168,000.00		USD		168,000.00		USD		0.996		168,000.00		USD		Annual		S2

		1000726		Meggie Troili		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800170		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800170 Board Member - Meggie Troili		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		461434		Melanie Andrade		5/25/20		5/17/15		5/25/20		3.75		3 year(s), 9 month(s), 15 day(s)		0149107		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0149107 Customer Service Collector / Investigator Utilities Specialist - Melanie Andrade		Marisela Alvarado		6/26/22		223		223D - 27.05 USD		21.04		USD		26.35		USD		31.66		USD		27.05		USD		27.05		USD		1.027		56,264.00		USD		Hourly		S3

		1000915		Melanie Pehrson		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800288		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800288 Board Member - Melanie Pehrson		ASHLYN LARSEN								0				0				0				0				0				0		0						S1

		110709		Melanie Powell		3/1/17				3/1/17		7.00		7 year(s), 0 month(s), 10 day(s)		710285H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710285H Parks Maintenance Technician – Part Time - Melanie Powell		Hayden Barben				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.01		USD		18.01		USD		0.437		18,730.40		USD		Hourly		S1

		730522		Melinda Talbot						3/27/23		0.92		0 year(s), 11 month(s), 13 day(s)		710873H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710873H Golf Relations Specialist - Hourly - Melinda Talbot		Kelsey Chugg				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001190		Melisa Cortez						8/26/23		0.50		0 year(s), 6 month(s), 14 day(s)		720192H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720192H Parks Maintenance Technician – Part Time - Melisa Cortez		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		339123		Melisa Holt		12/20/21		12/20/17		12/20/21		2.17		0 year(s), 9 month(s), 12 day(s)		0135709		200		Judicial Assistant I		Individual Contributor		Judicial Assistant I		002083		05000 JUSTICE COURTS		05203 JUSTICE COURT		0135709 Judicial Assistant I - Melisa Holt		Andree Blietschau		12/20/23		220		220D - 23.69 USD		18.44		USD		23.08		USD		27.71		USD		23.69		USD		23.69		USD		1.026		49,275.20		USD		Hourly		S3

		712929		Melissa Lewis		11/3/19		1/1/00		4/8/19		4.92		4 year(s), 11 month(s), 3 day(s)		0114006		300		Natural Lands Supervisor		Supervisor		Natural Lands Supervisor		002105		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0114006 Natural Lands Supervisor - Melissa Lewis		Tyler Murdock				N25				26.42		USD		36.04		USD		45.64		USD		36.03		USD		36.03		USD		1		74,942.40		USD		Hourly		S2

		447670		Melissa Royle		8/19/19		8/19/18		8/19/19		4.50		1 year(s), 7 month(s), 4 day(s)		04285		300		Airport Customer Service Supervisor		Individual Contributor		Airport Customer Service Supervisor		002167		54000 AIRPORT		54101 AIRPORT OPERATIONS		04285 Airport Customer Service Supervisor - Melissa Royle		Nancy Anthon				N23				23.97		USD		32.71		USD		41.44		USD		32.71		USD		32.71		USD		1		68,036.80		USD		Hourly		S3

		1001119		Melissa Shewell						7/27/23		0.58		0 year(s), 7 month(s), 13 day(s)		710028H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710028H School Crossing Guard - Hourly - Melissa Shewell		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1000226		Melissa Torres		10/31/22		5/31/13		10/31/22		1.33		1 year(s), 4 month(s), 11 day(s)		04399		200		Office Technician II		Individual Contributor		Office Technician II		001191		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04399 Office Technician II - Melissa Torres		Cory Young		5/1/22		219		219C - 21.60 USD		17.78		USD		22.26		USD		26.74		USD		21.60		USD		21.60		USD		0.97		44,928.00		USD		Hourly		S2

		976934		Melissa Warner		1/20/08		7/21/11		1/20/08		16.08		16 year(s), 1 month(s), 20 day(s)		0364504		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0364504 Records Technician - Melissa Warner		Police Records 1 (Teresa Gutierrez)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		618874		Melody Chapman		9/9/19				9/9/19		4.50		4 year(s), 6 month(s), 2 day(s)		04488		600		Business Systems Analyst II		Individual Contributor		Business Systems Analyst II		002338		11200 FINANCE		11202 ACCOUNTING		04488 Business Systems Analyst II - Melody Chapman		Richard Rutledge				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		90,979.98		USD		90,979.98		USD		0.95		90,979.98		USD		Annual		S2

		764732		Melyn Osmond		4/26/15				2/22/88		36.00		36 year(s), 0 month(s), 18 day(s)		04176		600		Payroll & Accounting Manager		Manager		Payroll & Accounting Manager		002787		11200 FINANCE		11202 ACCOUNTING		04176 Payroll & Accounting Manager - Melyn Osmond		Lisa Hunt				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		104,464.07		USD		103,463.07		USD		0.98		104,464.07		USD		Annual		S2

		043291		MELYSSA TRNAVSKIS		6/21/22				6/21/22		1.67		1 year(s), 8 month(s), 19 day(s)		0021002		000		Director Airport Design Construction & Management		Division Director		Director Airport Design Construction & Management		002667		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0021002 Director Airport Design Construction & Management - MELYSSA TRNAVSKIS		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		198,500.12		USD		197,499.12		USD		1.171		198,500.12		USD		Annual		S3

		1000852		Meridith Benally		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800133		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800133 Board Member - Meridith Benally		ASHLYN LARSEN								0				0				0				0				0				0		0						S1

		009422		Merrilee Schwab		4/15/02				4/15/02		21.83		21 year(s), 10 month(s), 25 day(s)		0267905		600		Systems Engineer III		Individual Contributor		Systems Engineer III		002800		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0267905 Systems Engineer III - Merrilee Schwab		Lee Hussey				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		126,440.31		USD		125,439.31		USD		0.931		126,440.31		USD		Annual		S2

		372459		Mia Jacobs		6/18/95				6/18/95		28.67		28 year(s), 8 month(s), 22 day(s)		0040502		600		Records Program Manager		Supervisor		Records Program Manager		002197		02110 POLICE		02320 PD ADMIN & SUPPORT		0040502 Records Program Manager - Mia Jacobs		Police Records (Jared Gilbert)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		85,438.08		USD		85,438.08		USD		1.033		85,438.08		USD		Annual		S3

		126836		Mia McCain		8/28/23				8/28/23		0.50		0 year(s), 6 month(s), 12 day(s)		04365		600		Communications & Engagement Manager		Manager		Communications & Engagement Manager		002892		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		04365 Communications & Engagement Manager - Mia McCain		Kristin Riker				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		689323		Micah Bowman		6/12/23		2/12/11		6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		04270		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		04270 Fleet Mechanic - Micah Bowman		Dru Newman		6/12/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		098187		Micah Whisler		7/11/21		7/11/20		7/11/21		2.67		0 year(s), 9 month(s), 26 day(s)		0083602		100		Traffic Maintenance Lead		Individual Contributor		Traffic Maintenance Lead		001621		03000 PUBLIC SERVICES		03134 STREETS		0083602 Traffic Maintenance Lead - Micah Whisler		Andrew Hainsworth		5/14/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		642986		Michael Alleman		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0189407		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0189407 Firefighter Engineer III - Michael Alleman		Brian Staheli		11/1/19		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		244908		Michael Anderson		10/11/04		11/4/09		4/19/04		19.83		1 year(s), 8 month(s), 14 day(s)		0094705		100		Streets Equipment Operator II		Individual Contributor		Streets Equipment Operator II		002547		03000 PUBLIC SERVICES		03134 STREETS		0094705 Streets Equipment Operator II - Michael Anderson		Jordan Bird		11/4/12		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		932703		Michael Arellano		10/19/08		8/27/10		10/19/08		15.33		15 year(s), 4 month(s), 21 day(s)		0214101		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214101 Public Safety Dispatcher - Michael Arellano		Shahara Clark		8/27/18		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		347424		Michael Atkinson		9/11/17				9/11/17		6.50		1 year(s), 2 month(s), 15 day(s)		03966		600		Capital Asset Planning Manager		Manager		Capital Asset Planning Manager		002694		11200 FINANCE		11202 ACCOUNTING		03966 Capital Asset Planning Manager - Michael Atkinson		Aaron Price				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,353.68		USD		128,353.68		USD		1		128,353.68		USD		Annual		S3

		988831		Michael Blackburn		8/28/03		8/28/03		8/28/03		20.50		20 year(s), 6 month(s), 12 day(s)		0065302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0065302 Police Officer - Michael Blackburn		Police Motors A (Andrew Jackson)		8/28/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1000011		Michael Bottarini		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0196903		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0196903 Firefighter I - Michael Bottarini		Jayde Davis		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		387176		Michael Brown		5/31/91				5/31/91		32.75		32 year(s), 9 month(s), 11 day(s)		00276		000		Chief Of Police-90		Department Director		Chief of Police		007010		02110 POLICE		02319 POL OFF CHIEF		00276 Chief Of Police-90 - Michael Brown		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		230,923.68		USD		229,909.68		USD		0.903		230,923.68		USD		Annual		S2

		435712		Michael Brown		6/14/21				6/14/21		2.67		2 year(s), 8 month(s), 26 day(s)		0117106		600		Principal Software Engineer		Individual Contributor		Principal Software Engineer		002857		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0117106 Principal Software Engineer - Michael Brown		Fred Smullin				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		125,295.23		USD		124,294.23		USD		0.968		125,295.23		USD		Annual		S2

		624719		MICHAEL BRUGGER		5/31/22				5/31/22		1.75		1 year(s), 9 month(s), 11 day(s)		0121405		600		Web Developer		Individual Contributor		Web Developer		002630		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0121405 Web Developer - MICHAEL BRUGGER		Fred Smullin				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		92,858.68		USD		91,857.68		USD		1.007		92,858.68		USD		Annual		S3

		529275		Michael Buchman		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		0237403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0237403 Police Officer - Michael Buchman		SO1096 (Brandon Hopkins)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		975263		Michael Cardwell		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0239903		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0239903 Police Officer - Michael Cardwell		Dale Bench		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1000385		Michael Casey		1/9/23		1/9/20		1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04804		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04804 General Maintenance Worker III - Michael Casey		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		130605		Michael Castellano		9/28/14		7/15/15		6/2/14		9.75		9 year(s), 9 month(s), 9 day(s)		04342		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04342 Waste & Recycling Equipment Operator II - Michael Castellano		Joseph Trujillo		7/15/18		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		362940		Michael Cayton		7/10/12				7/10/12		11.67		11 year(s), 8 month(s), 1 day(s)		710114H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710114H Golf Relations Specialist - Hourly - Michael Cayton		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		1000080		Michael Chidester		9/19/22		3/19/22		9/19/22		1.42		0 year(s), 5 month(s), 10 day(s)		0046702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0046702 Police Officer - Michael Chidester		SUP_0063304 (Ben Nielsen)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.84		USD		29.26		USD		0.785		62,060.80		USD		Hourly		S1

		1000864		Michael Christensen		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800144		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800144 Board Member - Michael Christensen		Aubrey Clark								0				0				0				0				0				0		0						S1

		953440		Michael Coles		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0050303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0050303 Police Officer - Michael Coles		Christopher Johnson		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		128478		Michael Darelli		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0046603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0046603 Police Officer - Michael Darelli		Richelle Bradley		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		929728		Michael Dennis		12/1/97		10/13/02		12/1/97		26.25		26 year(s), 3 month(s), 10 day(s)		0007102		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0007102 Airport Airfield Operations Specialist - Michael Dennis		Doug Harris		10/13/08		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		1001073		Michael Fenwick						7/11/23		0.67		0 year(s), 8 month(s), 0 day(s)		710255H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710255H Golf Relations Specialist - Hourly - Michael Fenwick		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		438802		Michael Fox		9/14/98				9/14/98		25.42		25 year(s), 5 month(s), 26 day(s)		0180601		000		Assistant Fire Chief		Deputy Director		Assistant Fire Chief		001771		12030 FIRE		12230 FIRE ADMINISTRATION		0180601 Assistant Fire Chief - Michael Fox		Karl Lieb				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		154,596.08		USD		154,596.08		USD		1.265		154,596.08		USD		Annual		S4

		852589		Michael Fritz		3/17/13				3/17/13		10.92		10 year(s), 11 month(s), 23 day(s)		710119H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710119H Golf Relations Specialist - Hourly - Michael Fritz		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		887665		Michael Fuchs						6/7/22		1.75		1 year(s), 9 month(s), 4 day(s)		710889H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710889H Golf Relations Specialist - Hourly - Michael Fuchs		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		117809		Michael Gunn		6/24/13		6/24/13		6/24/13		10.67		10 year(s), 8 month(s), 16 day(s)		0166004		100		Watershed Ranger		Individual Contributor		Watershed Ranger		001440		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0166004 Watershed Ranger - Michael Gunn		Aaron Benzon		6/24/16		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		29.02		USD		28.48		USD		1.136		60,354.32		USD		Hourly		S4

		1001258		Michael Guzman		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0048101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0048101 Police Officer - Michael Guzman		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		870868		Michael Harp		6/1/97		8/4/08		6/1/97		26.75		26 year(s), 9 month(s), 10 day(s)		01836		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01836 Captain-Fire-83 - Michael Harp		Kelly Carter		8/4/08		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.15		USD		49.28		USD		1.061		104,302.40		USD		Hourly		S4

		073519		Michael Hatch		12/29/92				12/29/92		31.17		1 year(s), 7 month(s), 4 day(s)		0029705		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02320 PD ADMIN & SUPPORT		0029705 Police Captain - Michael Hatch		Police Administration Bureau (Andrew Wright)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		150,203.00		USD		148,403.00		USD		1.214		150,203.00		USD		Annual		S4

		748903		Michael Hendricks		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0205202		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0205202 Firefighter I - Michael Hendricks		Jared Buchta		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		950691		Michael Henroid		2/12/96		7/1/00		2/12/96		28.00		28 year(s), 0 month(s), 28 day(s)		0153101		100		Metal Fabrication Technician		Individual Contributor		Metal Fabrication Technician		001925		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0153101 Metal Fabrication Technician - Michael Henroid		Michael Peglau		7/1/03		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		582467		Michael Jackson		8/16/83		4/18/83		4/18/83		40.83		40 year(s), 10 month(s), 22 day(s)		0168402		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168402 Senior Water System Maintenance Operator - Michael Jackson		Matthew Perez, Bret Shelley, +1		4/18/86		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		555103		Michael Jenson		8/30/21				8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		0401102		600		Senior Classification & Compensation Analyst		Individual Contributor		Senior Classification & Compensation Analyst		002891		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0401102 Senior Classification & Compensation Analyst - Michael Jenson		David Salazar				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,586.20		USD		102,585.20		USD		1.02		103,586.20		USD		Annual		S3

		114915		Michael Kocik		3/18/13		5/16/14		3/18/13		10.92		10 year(s), 11 month(s), 22 day(s)		0165302		200		Quality Assurance Senior Sampler – Culinary Water		Individual Contributor		Quality Assurance Senior Sampler – Culinary Water		002731		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0165302 Quality Assurance Senior Sampler – Culinary Water - Michael Kocik		Dustin White		5/16/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		551531		Michael Kranwinkle		10/16/17		1/1/00		8/28/17		6.50		6 year(s), 6 month(s), 12 day(s)		0151803		300		Technical System Analyst I		Individual Contributor		Technical System Analyst I		000583		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0151803 Technical System Analyst I - Michael Kranwinkle		Robert Pier				N22				22.84		USD		31.14		USD		39.45		USD		32.08		USD		32.08		USD		1.03		66,726.40		USD		Hourly		S3

		189189		Michael Lowther		10/30/03		10/30/03		10/30/03		20.33		20 year(s), 4 month(s), 11 day(s)		0241602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0241602 Police Officer - Michael Lowther		Dale Bench		10/30/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		982388		Michael Martinez		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0042303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0042303 Police Officer - Michael Martinez		SUP_0374504 (Kacey Cowley)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		456175		Michael Mckenna		10/4/10		10/4/10		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0061503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0061503 Police Officer - Michael Mckenna		Jeffrey North		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		129070		Michael Mclelland		12/9/13				12/9/13		10.25		1 year(s), 3 month(s), 0 day(s)		0163403		600		Water Distribution System Manager		Manager		Water Distribution System Manager		001302		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163403 Water Distribution System Manager - Michael Mclelland		Jeff Grimsdell				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		104,786.14		USD		104,786.14		USD		0.9		104,786.14		USD		Annual		S2

		1000752		Michael Mejia		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800174		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800174 Board Member - Michael Mejia		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		728291		Michael Melycher		1/25/18		8/30/00		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0056801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0056801 Police Officer - Michael Melycher		SUP_0063903 (Devin Stutz)		8/30/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000130		Michael Mitchell		9/6/22		9/6/22		9/6/22		1.50		1 year(s), 6 month(s), 5 day(s)		0156812		100		Wastewater Lift Station Worker		Individual Contributor		Wastewater Lift Station Worker		002713		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156812 Wastewater Lift Station Worker - Michael Mitchell		Anthony Henson		9/6/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		375339		Michael Moore		1/20/04		1/20/04		1/20/04		20.08		20 year(s), 1 month(s), 20 day(s)		0186904		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0186904 Firefighter III - Michael Moore		Matt Taylor		1/20/04		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.85		USD		37.64		USD		1.247		110,207.68		USD		Hourly		S4

		1000053		Michael Naccari		8/9/22		4/28/18		8/9/22		1.58		1 year(s), 7 month(s), 2 day(s)		0041503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0041503 Police Officer - Michael Naccari		SUP_0005805 (Andrew Sylleloglou)		4/28/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		119892		Michael Naylor		8/7/17		8/7/17		8/7/17		6.58		6 year(s), 7 month(s), 4 day(s)		0389501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0389501 Police Officer - Michael Naylor		SUP_0032802 (Drew Perry)		8/7/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		39.29		USD		37.70		USD		1.012		81,716.00		USD		Hourly		S3

		222430		Michael O'Connor		1/7/19		8/22/15		1/7/19		5.17		5 year(s), 2 month(s), 4 day(s)		04472		330		Airfield Maint Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04472 Airfield Maint Electrician - Michael O'Connor		Gordon Brown		8/22/21		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		571143		Michael O'Connor		3/31/18				3/31/18		5.92		5 year(s), 11 month(s), 11 day(s)		710896H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710896H Golf Groundskeeper - Hourly - Michael O'Connor		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		658940		Michael Olds		8/21/17		12/1/15		8/21/17		6.50		1 year(s), 0 month(s), 6 day(s)		0011602		600		Airport Operations Manager - Airfield		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011602 Airport Operations Manager - Airfield - Michael Olds		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		560461		Michael Parkinson		4/3/12				4/3/12		11.92		11 year(s), 11 month(s), 8 day(s)		710155H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710155H Golf Relations Specialist - Hourly - Michael Parkinson		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		428252		Michael Peglau		1/2/05				1/2/05		19.17		19 year(s), 2 month(s), 9 day(s)		0176602		600		Electrical Operations Supervisor – Public Utilities		Supervisor		Electrical Operations Supervisor – Public Utilities		001453		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0176602 Electrical Operations Supervisor – Public Utilities - Michael Peglau		Wade Koester				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,156.47		USD		86,820.55		USD		1.05		87,156.47		USD		Annual		S3

		131358		Michael Piggott		11/9/15		2/23/20		11/9/15		8.33		0 year(s), 1 month(s), 19 day(s)		0220504		600		Airport Safety, Engagement, and Training Programs Manager		Individual Contributor		Airport Safety, Engagement, and Training Programs Manager		002843		54000 AIRPORT		54101 AIRPORT OPERATIONS		0220504 Airport Safety, Engagement, and Training Programs Manager - Michael Piggott		Sumire Spurlock				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		118940		Michael Pistorius		3/27/16				3/27/16		7.92		7 year(s), 11 month(s), 13 day(s)		710127H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710127H Golf Groundskeeper - Hourly - Michael Pistorius		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		993270		Michael Price		5/20/90				3/26/89		34.92		34 year(s), 11 month(s), 14 day(s)		0107804		600		Golf Course Superintendent - 18 Holes		Supervisor		Golf Course Superintendent - 18 Holes		000936		04000 PUBLIC LANDS		59000 GOLF		0107804 Golf Course Superintendent - 18 Holes - Michael Price		Kelsey Chugg				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		86,820.55		USD		86,820.55		USD		1.05		86,820.55		USD		Annual		S3

		1001228		Michael Pyle		9/18/23		12/18/21		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0055003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0055003 Police Officer - Michael Pyle		Zack Martin		12/18/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		058330		Michael Rogalski		5/18/20				5/18/20		3.75		3 year(s), 9 month(s), 22 day(s)		710943H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710943H Golf Groundskeeper - Hourly - Michael Rogalski		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		965206		Michael Ruff		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0043503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0043503 Police Officer - Michael Ruff		SUP_0032002 (Mark Wian)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		881716		Michael Smith		8/7/23		2/7/18		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		03920		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		03920 Airport Operations Specialist – Terminal/Landside I - Michael Smith		Teresa Griffiths, Jordan Tatton		8/7/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		907797		Michael Steele		3/17/15				3/17/15		8.92		8 year(s), 11 month(s), 23 day(s)		710258H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710258H Golf Groundskeeper - Hourly - Michael Steele		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		685855		Michael Stevens		2/9/97		10/13/14		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		0208303		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0208303 Fire Captain - Michael Stevens		Kelly Carter		10/13/14		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.86		USD		49.28		USD		1.061		103,702.40		USD		Hourly		S4

		641041		Michael Stroud		9/11/00		5/19/19		9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0200403		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0200403 Fire Captain - Michael Stroud		Battalion 1 B Platoon (Brandon Shumway)		5/19/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		934945		Michael Tabish		10/31/99		6/19/09		10/31/99		24.33		24 year(s), 4 month(s), 11 day(s)		0175103		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175103 Water Plant Operator II - Michael Tabish		Russell Ranck		6/19/12		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		1000801		Michael Terry		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800044		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800044 Board Member - Michael Terry		David Salazar								0				0				0				0				0				0		0						S1

		373253		Michael Tucker		4/9/18				4/9/18		5.92		5 year(s), 11 month(s), 2 day(s)		0161903		600		Maintenance Project Manager		Individual Contributor		Maintenance Project Manager		002361		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0161903 Maintenance Project Manager - Michael Tucker		Jamey West				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,910.48		USD		105,574.56		USD		1.05		105,910.48		USD		Annual		S3

		1001637		Michael Tuli		3/3/24		10/3/19		3/3/24		0.00		0 year(s), 0 month(s), 8 day(s)		0003101		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0003101 Airfield Maintenance Specialist III - Michael Tuli		Jack Defa		3/3/24		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		278685		Michael Ulibarri		5/26/02		5/26/02		1/20/02		22.08		22 year(s), 1 month(s), 20 day(s)		01052		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		04000 PUBLIC LANDS		04100 PARKS		01052 General Maintenance Worker III - Michael Ulibarri		Zane Badger		5/26/05		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		35.82		USD		31.15		USD		1.136		74,510.80		USD		Hourly		S4

		052337		Michael Vargas		12/11/22		12/11/22		11/15/21		2.25		1 year(s), 3 month(s), 0 day(s)		90123		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		90123 Community Programs Manager - Michael Vargas		Angel Gomez				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,253.28		USD		64,253.28		USD		0.9		64,253.28		USD		Annual		S2

		1000827		Michael Vela		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800086		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800086 Board Member - Michael Vela		Aubrey Clark								0				0				0				0				0				0		0						S1

		911862		Michael Zurcher		2/14/22				2/14/22		2.00		0 year(s), 3 month(s), 1 day(s)		100399		600		Human Resources Business Partner I		Individual Contributor		Human Resources Business Partner I		002437		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		100399 Human Resources Business Partner I - Michael Zurcher		Dave Buchanan				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		75,955.88		USD		74,954.88		USD		1		75,955.88		USD		Annual		S3

		1000672		Michaela Cutler						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		710007H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710007H School Crossing Guard - Hourly - Michaela Cutler		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		601515		Michaela Oktay		8/30/10				8/30/10		13.50		13 year(s), 6 month(s), 11 day(s)		0386804		600		Assistant Planning Director		Assistant Division Director		Deputy Planning Director		002259		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0386804 Assistant Planning Director - Michaela Oktay		Nick Norris				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		124,662.30		USD		124,662.30		USD		1.02		124,662.30		USD		Annual		S3

		548210		Micheal Bertelsen		11/5/95		8/29/95		8/29/95		28.50		28 year(s), 6 month(s), 11 day(s)		0149802		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0149802 Water Plant Operator II - Micheal Bertelsen		Damion Gallegos		8/29/98		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		1001201		Michele McMillan		9/11/23		9/11/23		9/11/23		0.50		0 year(s), 6 month(s), 0 day(s)		0014903		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02324 POLICE FIELD OPS 1		0014903 Office Facilitator II - Michele McMillan		SUP_0382501 (Brian Sloan)				N22				22.84		USD		31.14		USD		39.45		USD		30.83		USD		30.83		USD		0.99		64,126.40		USD		Hourly		S2

		942916		Michelle Anderson		11/21/99		10/1/05		10/1/07		16.42		16 year(s), 5 month(s), 10 day(s)		0253404		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02319 POL OFF CHIEF		0253404 Office Facilitator II - Michelle Anderson		Tyler Lowe				N22				22.84		USD		31.14		USD		39.45		USD		29.80		USD		29.80		USD		0.957		61,984.00		USD		Hourly		S2

		1001605		Michelle Andreadakis Rudd		2/12/24				2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0009202		600		Airport Property Specialist II		Individual Contributor		Airport Property Specialist II		001585		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0009202 Airport Property Specialist II - Michelle Andreadakis Rudd (Overlap)		Joel Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		909000		Michelle Barney		3/15/10		1/1/00		3/15/10		13.92		13 year(s), 11 month(s), 25 day(s)		0425901		300		Minutes & Records Clerk		Individual Contributor		Minutes & Records Clerk		002518		15010 ATTORNEY		15002 CITY RECORDER		0425901 Minutes & Records Clerk - Michelle Barney		Cindy Lou Trishman				N21				21.72		USD		29.63		USD		37.54		USD		31.94		USD		31.94		USD		1.078		66,435.20		USD		Hourly		S3

		102472		Michelle Barry		10/24/16				10/24/16		7.33		7 year(s), 4 month(s), 16 day(s)		0149203		600		Senior Water Treatment Engineer		Individual Contributor		Senior Water Treatment Engineer		002216		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0149203 Senior Water Treatment Engineer - Michelle Barry		Jason Draper				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,238.48		USD		122,238.48		USD		1		122,238.48		USD		Annual		S3

		372959		Michelle Cloward		8/27/18				8/27/18		5.50		5 year(s), 6 month(s), 13 day(s)		0261104		600		City Payroll Administrator		Individual Contributor		City Payroll Administrator		001945		11200 FINANCE		11202 ACCOUNTING		0261104 City Payroll Administrator - Michelle Cloward		Melyn Osmond				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		77,110.69		USD		77,110.69		USD		0.98		77,110.69		USD		Annual		S2

		745401		Michelle Hoon		10/7/19				10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		04540		600		Housing Stability Policy & Program Manager		Manager		Housing Stability Policy & Program Manager		002634		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		04540 Housing Stability Policy & Program Manager - Michelle Hoon		Tony Milner				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		104,694.72		USD		104,694.72		USD		0.944		104,694.72		USD		Annual		S2

		952104		Michelle Lyford		11/17/07		11/17/99		11/30/11		12.25		12 year(s), 3 month(s), 11 day(s)		0211107		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0211107 Public Safety Dispatcher - Michelle Lyford		Zac Bringhurst		11/17/07		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		174463		Michelle Mitra		12/14/22				12/14/22		1.17		1 year(s), 2 month(s), 26 day(s)		0412101		300		Senior Claims Adjuster		Individual Contributor		Senior Claims Adjuster		002534		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0412101 Senior Claims Adjuster - Michelle Mitra		LAUREE ROBERTS				N28				30.57		USD		41.76		USD		52.94		USD		41.76		USD		41.76		USD		1		86,860.80		USD		Hourly		S3

		289544		MICHELLE MOONEY		6/12/22				5/17/22		1.75		1 year(s), 2 month(s), 15 day(s)		04633		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04633 Community Liaison - MICHELLE MOONEY		Damian Choi				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,550.00		USD		74,550.00		USD		0.947		74,550.00		USD		Annual		S2

		408655		Michelle Peters		12/14/20				12/14/20		3.17		3 year(s), 2 month(s), 26 day(s)		0297711		600		Accountant III		Individual Contributor		Accountant III		001666		02110 POLICE		02319 POL OFF CHIEF		0297711 Accountant III - Michelle Peters		Police Finance and Administrative Services (Shellie Dietrich)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		81,032.51		USD		81,032.51		USD		0.98		81,032.51		USD		Annual		S2

		679955		Michelle Peterson		8/13/18		8/13/18		8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		04306		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04306 Police Officer - Michelle Peterson		SUP_0042102 (Denton Harper)		8/13/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		1001354		Michelle Price		11/6/23		5/6/17		11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		04735		200		Youth Support Specialist		Individual Contributor		Youth Support Specialist		002670		02110 POLICE		02323 POLICE INVESTIGATIVE		04735 Youth Support Specialist - Michelle Price		SUP_04239 (Krystyn Stargel)		5/6/23		219		219D - 22.86 USD		17.78		USD		22.26		USD		26.74		USD		22.86		USD		22.86		USD		1.027		47,548.80		USD		Hourly		S3

		1001079		Michelle Summers		8/8/23		8/8/23		8/8/23		0.58		0 year(s), 7 month(s), 3 day(s)		0213101		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0213101 Public Safety Dispatcher - Michelle Summers		Shahara Clark		8/8/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		844084		Michelle Virden		1/29/06		3/15/08		6/27/05		18.67		18 year(s), 8 month(s), 13 day(s)		03926		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		03926 Airport Operations Specialist – Terminal/Landside I - Michelle Virden		Teresa Griffiths, Jordan Tatton		3/15/11		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.75		USD		27.67		USD		1.107		57,709.60		USD		Hourly		S4

		682796		Michelle Weaver		12/27/21				12/27/21		2.17		2 year(s), 2 month(s), 13 day(s)		0118806		600		Benefits Analyst		Individual Contributor		Benefits Analyst		002121		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0118806 Benefits Analyst - Michelle Weaver		Trent Steele				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		63,711.00		USD		63,711.00		USD		0.85		63,711.00		USD		Annual		S1

		101706		Miguel Gutierrez		5/5/14		1/1/00		5/5/14		9.83		9 year(s), 10 month(s), 6 day(s)		04596		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04596 Facilities Maintenance Coordinator - Miguel Gutierrez		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		773236		Miguel Rodriguez		1/29/06		3/28/05		3/28/05		18.92		18 year(s), 11 month(s), 12 day(s)		0111805		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0111805 Fleet Mechanic - Miguel Rodriguez		Max Burr		3/28/08		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.76		USD		32.08		USD		1.136		78,535.36		USD		Hourly		S4

		294843		Miguel Rodriguez Hernandez		10/7/19		10/7/19		10/7/19		4.42		4 year(s), 5 month(s), 4 day(s)		04519		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04519 Police Officer - Miguel Rodriguez Hernandez		Bruce Evans		10/7/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		054859		Miguel Ruiz		8/26/02		8/26/02		8/26/02		21.50		21 year(s), 6 month(s), 14 day(s)		0373803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0373803 Police Officer - Miguel Ruiz		SUP_0007005 (Brent Baker)		8/26/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		639434		Miguel Ruiz Rodriguez		12/22/13		3/28/14		4/8/13		10.92		1 year(s), 2 month(s), 15 day(s)		0087602		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0087602 Streets Maintenance Lead - Miguel Ruiz Rodriguez		Jordan Bird		1/8/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		322030		Mikah Lindquist		10/1/12		10/1/12		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0052004		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0052004 Police Officer - Mikah Lindquist		Richelle Bradley		10/1/20		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		833006		Mikala Ulibarri						6/21/22		1.67		1 year(s), 8 month(s), 19 day(s)		710291H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710291H Parks Maintenance Technician – Part Time - Mikala Ulibarri		Raymond Genao				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		115547		Mike Bradley		6/26/17				6/26/17		6.67		6 year(s), 8 month(s), 14 day(s)		0027301		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		02110 POLICE		02319 POL OFF CHIEF		0027301 Financial Analyst IV - Mike Bradley		Police Finance and Administrative Services (Shellie Dietrich)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		100,295.83		USD		100,295.83		USD		0.95		100,295.83		USD		Annual		S2

		106709		Mike Burns		5/22/17				5/22/17		6.75		6 year(s), 9 month(s), 18 day(s)		0420801		600		Financial Manager I		Manager		Financial Manager I		002270		11200 FINANCE		11202 ACCOUNTING		0420801 Financial Manager I - Mike Burns		Suzanne Swanson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		117,450.00		USD		117,450.00		USD		1.059		117,450.00		USD		Annual		S3

		977591		Mike Delbo		10/14/19		10/14/16		10/14/19		4.33		1 year(s), 3 month(s), 0 day(s)		04829		300		Aviation Services Technical Systems Administrator		Individual Contributor		Aviation Services Technical Systems Administrator		001748		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04829 Aviation Services Technical Systems Administrator - Mike Delbo		Bruce Arnold (Inherited)				N27				29.12		USD		39.75		USD		50.38		USD		40.23		USD		39.75		USD		1		83,681.00		USD		Hourly		S2

		279476		Mike Dimeo		3/20/22				3/20/22		1.92		1 year(s), 11 month(s), 20 day(s)		710122H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710122H Golf Relations Specialist - Hourly - Mike Dimeo		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.15		USD		17.00		USD		0.412		17,836.00		USD		Hourly		S1

		130323		Mike Ditolla		9/4/14		2/2/10		9/4/14		9.50		0 year(s), 6 month(s), 20 day(s)		0033005		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0033005 Police Sergeant - Mike Ditolla		Police Community Operations Unit (Steven Wooldridge)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		761930		Mike Giles		8/13/01		2/23/12		8/13/01		22.50		1 year(s), 6 month(s), 19 day(s)		0144902		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0144902 Customer Service Collector / Investigator Utilities Specialist - Mike Giles		Marisela Alvarado		8/21/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		440637		Mike Guymon		10/30/17				10/30/17		6.33		6 year(s), 4 month(s), 11 day(s)		0165107		600		Engineer VI		Individual Contributor		Engineer VI		002200		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0165107 Engineer VI - Mike Guymon		Derek Velarde				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		128,065.60		USD		128,065.60		USD		1.1		128,065.60		USD		Annual		S3

		1001034		Mike Johnson		6/26/23		6/26/23		6/26/23		0.67		0 year(s), 8 month(s), 14 day(s)		04710		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		04710 Community Development Grant Specialist - Mike Johnson		Tyler Durfee (Inherited)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		71,219.20		USD		71,219.20		USD		0.905		71,219.20		USD		Annual		S2

		112419		Mike Jones		3/10/17				3/10/17		7.00		7 year(s), 0 month(s), 1 day(s)		04211		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04211 Social Service Worker / Licensed Substance Use Disorder Counselor - Mike Jones		Dani Woolley				N21				21.72		USD		29.63		USD		37.54		USD		32.20		USD		32.20		USD		1.087		66,976.00		USD		Hourly		S3

		121327		Mike Jones		2/2/16		2/2/14		2/2/16		8.08		8 year(s), 1 month(s), 9 day(s)		03930		100		Airport Lighting & Sign Technician		Individual Contributor		Airport Lighting & Sign Technician		000438		54000 AIRPORT		54102 AIRPORT MAINTENANCE		03930 Airport Lighting & Sign Technician - Mike Jones		jim Hardman		2/2/17		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		1000425		Mike Kelly						2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		710115H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710115H Golf Relations Specialist - Hourly - Mike Kelly		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		108708		Mike Kemp		7/27/15				7/27/15		8.58		8 year(s), 7 month(s), 13 day(s)		0025802		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025802 Airfield Maintenance Supervisor - Mike Kemp		Tyler Kimber				N25				26.42		USD		36.04		USD		45.64		USD		38.39		USD		37.91		USD		1.052		79,853.80		USD		Hourly		S3

		536694		Mike Lee		9/7/21				9/7/21		2.50		2 year(s), 6 month(s), 4 day(s)		0217301		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0217301 Senior City Attorney - Mike Lee		Katie Nichols				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		174,053.88		USD		174,053.88		USD		1.032		174,053.88		USD		Annual		S3

		1000117		Mike Perkins		8/29/22				8/29/22		1.50		1 year(s), 6 month(s), 11 day(s)		04479		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04479 Electronic Security Technician - Mike Perkins		JAMES SPINK				N24				25.17		USD		34.32		USD		43.48		USD		35.15		USD		35.15		USD		1.024		73,112.00		USD		Hourly		S3

		509403		Mike Rogers		2/13/06				2/13/06		18.00		18 year(s), 0 month(s), 27 day(s)		0010102		600		Information Technology Support Manager		Manager		Information Technology Support Manager		002364		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0010102 Information Technology Support Manager - Mike Rogers		Dean Warner				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		114,160.79		USD		114,160.79		USD		1.081		114,160.79		USD		Annual		S3

		001860		Mike Sanchez		6/15/20				6/15/20		3.67		3 year(s), 8 month(s), 25 day(s)		0115710		600		Hr Business Partner II		Manager		Human Resources Business Partner II		002811		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0115710 Hr Business Partner II - Mike Sanchez		Dave Buchanan				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		101,574.74		USD		100,573.74		USD		1		101,574.74		USD		Annual		S3

		744487		Mike Sorensen		4/21/21				4/21/21		2.83		2 year(s), 10 month(s), 19 day(s)		710951H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710951H Golf Relations Specialist - Hourly - Mike Sorensen		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		969528		Mike Worsham		4/6/21				4/6/21		2.92		2 year(s), 11 month(s), 5 day(s)		710933H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710933H Golf Relations Specialist - Hourly - Mike Worsham		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		951645		Mikell Young		10/1/07		10/1/08		10/1/07		16.42		16 year(s), 5 month(s), 10 day(s)		0126702		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0126702 Fleet Mechanic - Mikell Young		Dru Newman		10/1/11		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		1001218		Mikkenna Wall		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		04837		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04837 Community Response Specialist I - Mikkenna Wall		Mason Givens		9/18/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		1000239		Miles Lelevier		11/7/22		10/23/14		11/7/22		1.33		1 year(s), 4 month(s), 4 day(s)		04317		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04317 Police Officer - Miles Lelevier		SUP_0034803 (Nathan Groves)		11/7/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.23		USD		40.22		USD		1.079		85,757.60		USD		Hourly		S3

		439381		Miles Southworth		1/9/12		1/9/12		1/9/12		12.17		0 year(s), 5 month(s), 10 day(s)		100365		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		100365 Police Sergeant - Miles Southworth		SUP_0005209 (Mark Bretzing)				N29				32.12		USD		43.85		USD		55.58		USD		54.22		USD		53.50		USD		1.22		112,780.00		USD		Hourly		S4

		1001379		Mina Akbari						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720427H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720427H City Apprentice - Mina Akbari		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000020		Minerva Jimenez-Garcia		8/8/22				8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0235603		600		Civic Engagement Program Specialist		Individual Contributor		Civic Engagement Program Specialist		001821		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0235603 Civic Engagement Program Specialist - Minerva Jimenez-Garcia		Mia McCain				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		71,394.96		USD		71,394.96		USD		1		71,394.96		USD		Annual		S2

		1000820		Miranda Cask		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800285		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800285 Board Member - Miranda Cask		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		1001416		Miranda Clow		11/29/23		11/29/19		11/29/23		0.25		0 year(s), 0 month(s), 8 day(s)		04407		330		Industrial Wastewater Pretreatment Program Permit Writer		Individual Contributor		Industrial Wastewater Pretreatment Program Permit Writer		002865		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		04407 Industrial Wastewater Pretreatment Program Permit Writer - Miranda Clow		Joshua Yerke		3/3/24		324		324B - 30.00 USD		28.33		USD		31.71		USD		35.08		USD		30.00		USD		30.00		USD		0.946		62,400.00		USD		Hourly		S1

		1001389		Miranda Johnson		11/13/23				11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		0404501		600		Cashier Administrator		Individual Contributor		Cashier Administrator		002230		11200 FINANCE		11204 TREASURER'S OFFICE		0404501 Cashier Administrator - Miranda Johnson		Sam Kenney				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		67,825.21		USD		67,825.21		USD		0.95		67,825.21		USD		Annual		S2

		1001364		Miranda Mancera						10/28/23		0.33		0 year(s), 4 month(s), 12 day(s)		720218H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720218H YouthCity Elementary Program Instructor II - Miranda Mancera		Fernando Puga				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		127320		Miranda Tovar-Brown		6/20/16		6/20/15		6/20/16		7.67		0 year(s), 6 month(s), 20 day(s)		0302801		200		Business License Liaison		Individual Contributor		Business License Liaison		002695		11200 FINANCE		11202 ACCOUNTING		0302801 Business License Liaison - Miranda Tovar-Brown		Jennifer Madrigal		8/20/23		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		970365		Mirjana Hadziselimovic		6/25/07		6/25/04		3/22/07		16.92		16 year(s), 11 month(s), 18 day(s)		0369006		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0369006 Judicial Assistant II - Mirjana Hadziselimovic		Andree Blietschau		6/25/12		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		362205		Missy Katchadoorian		1/11/21		1/11/20		1/11/21		3.17		1 year(s), 6 month(s), 7 day(s)		04437		300		Airport Operations Supervisor-Terminal / Landside		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		04437 Airport Operations Supervisor-Terminal / Landside - Missy Katchadoorian		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		37.84		USD		37.84		USD		1		78,707.20		USD		Hourly		S2

		963019		Mitch DeMill		2/1/07				2/1/07		17.08		17 year(s), 1 month(s), 10 day(s)		0415701		600		Business Systems Analyst I		Individual Contributor		Business Systems Analyst I		002337		05000 JUSTICE COURTS		05203 JUSTICE COURT		0415701 Business Systems Analyst I - Mitch DeMill		Katie Fairchild, Curtis Preece				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		91,110.92		USD		90,109.92		USD		1.038		91,110.92		USD		Annual		S3

		923121		Mitch Hansen		2/22/10		1/1/00		2/22/10		14.00		14 year(s), 0 month(s), 18 day(s)		0084403		600		Operations Manager		Manager		Operations Manager		002417		03000 PUBLIC SERVICES		03134 STREETS		0084403 Operations Manager - Mitch Hansen		James Aguilar				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		464302		Mitchel Porter		9/27/21		8/3/18		9/27/21		2.42		0 year(s), 5 month(s), 10 day(s)		910038		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910038 Police Officer - Mitchel Porter		SO1139 (Ryan Sanders)		8/6/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		301114		MITCHELL BAILEY		5/16/22		1/16/21		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0034505		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0034505 Police Officer - MITCHELL BAILEY		SUP_0031302 (Sherry Cardon)		1/16/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		907587		Mitchell Brooks		7/13/09		1/1/00		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0036902		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02320 PD ADMIN & SUPPORT		0036902 Police Sergeant - Mitchell Brooks		Police Training Unit (Brandon Hansen)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		406044		Mitz Lloyd		11/12/20				11/12/20		3.25		3 year(s), 3 month(s), 28 day(s)		710009H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710009H School Crossing Guard - Hourly - Mitz Lloyd		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		116169		Mitzi Curtis		6/12/17				6/12/17		6.67		1 year(s), 2 month(s), 15 day(s)		0302301		300		Airport Contract Specialist I		Individual Contributor		Airport Contract Specialist I		002684		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0302301 Airport Contract Specialist I - Mitzi Curtis		Cole Hobbs				N27				29.12		USD		39.75		USD		50.38		USD		44.00		USD		44.00		USD		1.107		91,520.00		USD		Hourly		S3

		222355		Mo Alo		5/15/23		2/15/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0060101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0060101 Police Officer - Mo Alo		Jaron Harker		2/15/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001558		Moab Stapley		1/17/24		1/17/20		1/17/24		0.08		0 year(s), 1 month(s), 23 day(s)		04459		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04459 Fleet Mechanic - Moab Stapley		Derek Howells		1/17/24		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		458116		Moeilealoalo Tafisi		8/12/04		8/12/04		8/12/04		19.50		19 year(s), 6 month(s), 28 day(s)		0064602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0064602 Police Officer - Moeilealoalo Tafisi		SUP_0031002 (Bret Hatch (On Leave))		8/12/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.19		USD		45.27		USD		1.215		96,081.60		USD		Hourly		S4

		1000886		Mojdeh Sakaki		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800257		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800257 Board Member - Mojdeh Sakaki		Robyn Stine								0				0				0				0				0				0		0						S1

		595575		Mollie Gallagher		3/14/22				3/14/22		1.92		1 year(s), 11 month(s), 26 day(s)		0016002		300		Airport Operations Agent - FBO		Individual Contributor		Airport Operations Agent - FBO		002442		54000 AIRPORT		54101 AIRPORT OPERATIONS		0016002 Airport Operations Agent - FBO - Mollie Gallagher		Samuel Allen, Kevin Thornock				N24				25.17		USD		34.32		USD		43.48		USD		34.40		USD		34.32		USD		1		71,541.60		USD		Hourly		S2

		106720		Monet Levicki		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0304402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0304402 Police Officer - Monet Levicki		Drew Hadley		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.85		USD		37.70		USD		1.012		80,816.00		USD		Hourly		S3

		311649		Monica O'Malley		5/15/22				8/23/21		2.50		1 year(s), 9 month(s), 25 day(s)		04232		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		04232 Special Projects Assistant - Monica O'Malley		Sophia Nicholas				N21				21.72		USD		29.63		USD		37.54		USD		29.63		USD		29.63		USD		1		61,630.40		USD		Hourly		S2

		117338		Monica Roop		9/24/15		9/24/15		9/24/15		8.42		8 year(s), 5 month(s), 16 day(s)		0050102		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0050102 Police Officer - Monica Roop		SUP_0034302 (Allen Christensen)		9/24/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		926102		Monica Weglinski		1/22/24				1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100445		700		Constituent Liaison - Hourly		Individual Contributor		Constituent Liaison - Hourly		001900		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		100445 Constituent Liaison - Hourly - Monica Weglinski		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		1,001.00		USD		Hourly		S1

		1000230		Monte Frazier						10/24/22		1.33		1 year(s), 4 month(s), 16 day(s)		710875H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710875H Golf Relations Specialist - Hourly - Monte Frazier		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		106071		Monte Widdison		9/23/15		9/23/14		9/23/15		8.42		8 year(s), 5 month(s), 17 day(s)		0254305		100		Fleet Body Repair / Painter		Individual Contributor		Fleet Body Repair / Painter		006078		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254305 Fleet Body Repair / Painter - Monte Widdison		Ian Michelsen		9/23/15		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		32.02		USD		31.15		USD		1.136		66,592.00		USD		Hourly		S4

		573039		Montgomery Ebmeyer		8/1/21		8/1/20		8/1/21		2.58		2 year(s), 7 month(s), 10 day(s)		04464		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04464 Airfield Maintenance Specialist II - Montgomery Ebmeyer		Rex Johnson		8/1/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		647201		Monty Van Valkenburgh		8/13/18				8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		0412301		300		Network Support Administrator II		Individual Contributor		Network Support Administrator II		001396		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0412301 Network Support Administrator II - Monty Van Valkenburgh		Darrell Lopez				N25				26.42		USD		36.04		USD		45.64		USD		33.80		USD		33.32		USD		0.925		70,306.60		USD		Hourly		S2

		476609		Morgan Mitchell		5/3/10				5/3/10		13.83		13 year(s), 10 month(s), 8 day(s)		0156703		300		Wastewater Collection Supervisor		Supervisor		Wastewater Collection Supervisor		002828		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156703 Wastewater Collection Supervisor - Morgan Mitchell		Steven Terry				N26				27.75		USD		37.84		USD		47.94		USD		38.00		USD		37.84		USD		1		79,043.12		USD		Hourly		S2

		965717		Morgan Richards		2/28/20				2/28/20		4.00		4 year(s), 0 month(s), 12 day(s)		710130H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710130H Golf Groundskeeper - Hourly - Morgan Richards		William Echternkamp				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001355		Morgan Tingey		10/30/23				10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		0217406		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0217406 Associate City Prosecutor - Morgan Tingey		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		126047		Moriah Ayon		11/17/14		9/9/12		11/17/14		9.25		0 year(s), 5 month(s), 23 day(s)		0400403		200		Business Licensing Processor II		Individual Contributor		Business Licensing Processor II		001964		11200 FINANCE		11202 ACCOUNTING		0400403 Business Licensing Processor II - Moriah Ayon		Marci Jacobson		9/17/23		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		1001428		Moriah Gamache		11/27/23				11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		0145206		600		Engineer IV		Individual Contributor		Engineer IV		002198		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0145206 Engineer IV - Moriah Gamache		Dimond Zollinger				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,601.86		USD		105,601.86		USD		1.05		105,601.86		USD		Annual		S3

		718471		Moronae Lealaogata		7/14/05		1/1/00		7/14/05		18.58		18 year(s), 7 month(s), 26 day(s)		0237302		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0237302 Police Sergeant - Moronae Lealaogata		Central Afters (Jeremy Sayes)				N29				32.12		USD		43.85		USD		55.58		USD		53.79		USD		53.50		USD		1.22		111,880.00		USD		Hourly		S4

		1001105		Mossiah Day		7/25/23		2/25/22		7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		04358		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04358 Parks Maintenance Technician I - Mossiah Day		Scott Granger		7/25/23		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		1000156		Mukarram Mohammed		9/25/22		10/19/21		9/25/22		1.42		1 year(s), 0 month(s), 21 day(s)		04814		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04814 Airport Operations Specialist – Terminal/Landside II - Mukarram Mohammed		Teresa Griffiths, Jordan Tatton		2/19/23		323		323B - 28.56 USD		26.99		USD		30.20		USD		33.40		USD		28.64		USD		28.56		USD		0.946		59,560.80		USD		Hourly		S1

		1001376		Mustafa Sekandari						11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		720428H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720428H City Apprentice - Mustafa Sekandari		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000164		Muwa Zula		9/19/22		9/19/20		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		0377403		330		Plans Examiner I		Individual Contributor		Plans Examiner I		002127		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0377403 Plans Examiner I - Muwa Zula		Troy Anderson (Inherited)		9/19/22		325		325B - 31.50 USD		29.75		USD		33.30		USD		36.84		USD		31.50		USD		31.50		USD		0.946		65,520.00		USD		Hourly		S1

		186192		Myke Workman		10/3/05		10/3/05		10/3/05		18.42		18 year(s), 5 month(s), 8 day(s)		0193804		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0193804 Firefighter Engineer III - Myke Workman		Anthony Stowe		10/3/14		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		41.14		USD		40.27		USD		1.247		85,561.60		USD		Hourly		S4

		1000351		Myrna Vazquez		12/27/22		12/27/21		12/27/22		1.17		1 year(s), 2 month(s), 13 day(s)		04455		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04455 Airport Operations Specialist – Terminal/Landside I - Myrna Vazquez		Teresa Griffiths, Jordan Tatton		1/2/22		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		1000704		N. Daniel Christian		5/22/23		3/22/11		5/22/23		0.75		0 year(s), 9 month(s), 18 day(s)		0366002		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0366002 Airport Operations Specialist – Terminal/Landside I - N. Daniel Christian		Teresa Griffiths, Jordan Tatton		5/22/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		427131		Nahuel Tulian		6/26/22		6/26/21		4/11/22		1.92		1 year(s), 3 month(s), 13 day(s)		04684		100		Park Ranger Lead		Individual Contributor		Park Ranger Lead		002622		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04684 Park Ranger Lead - Nahuel Tulian		Suzy Lee		7/16/22		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		27.42		USD		27.42		USD		0.971		57,033.60		USD		Hourly		S2

		1000947		Nanci Urcino						10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		720227H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720227H YouthCity Elementary Program Instructor I - Nanci Urcino		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		964438		Nancy Anthon		7/9/07				7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0230601		600		Airport Operations Manager – Customer Service		Manager		Airport Operations Manager – Customer Service		002281		54000 AIRPORT		54101 AIRPORT OPERATIONS		0230601 Airport Operations Manager – Customer Service - Nancy Anthon		Heidi Harward				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		98,921.34		USD		98,921.34		USD		1.085		98,921.34		USD		Annual		S3

		000166		Nancy Bean		9/15/20				9/15/20		3.42		3 year(s), 5 month(s), 25 day(s)		0125106		000		Fleet Management Division Director		Division Director		Fleet Management Division Director		002177		03000 PUBLIC SERVICES		61000 FLEET		0125106 Fleet Management Division Director - Nancy Bean		Julie Crookston				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,784.48		USD		122,238.48		USD		1		122,784.48		USD		Annual		S3

		128774		Nancy Monteith		1/3/14				1/3/14		10.17		10 year(s), 2 month(s), 8 day(s)		0103501		600		Senior Landscape Architect		Individual Contributor		Senior Landscape Architect		002461		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0103501 Senior Landscape Architect - Nancy Monteith		Tom Millar				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		117419		Nancy Volmer		12/7/15				12/7/15		8.25		8 year(s), 3 month(s), 4 day(s)		0009902		000		Director of Communication and Marketing - Airport		Division Director		Director of Communication and Marketing - Airport		002349		54000 AIRPORT		54109 AIRPORT COMMUNICATION & MARKETING		0009902 Director of Communication and Marketing - Airport - Nancy Volmer		William Wyatt				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		170,810.64		USD		170,810.64		USD		1.207		170,810.64		USD		Annual		S4

		841690		Nannette Larsen		1/29/19				1/29/19		5.08		5 year(s), 1 month(s), 11 day(s)		0219603		600		Principal Planner		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0219603 Principal Planner - Nannette Larsen		Amy Thompson				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,571.84		USD		95,571.84		USD		0.95		95,571.84		USD		Annual		S2

		1001346		Naomi Polanco						11/13/23		0.25		0 year(s), 3 month(s), 27 day(s)		720161H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720161H Ice Rink Specialist - Hourly - Naomi Polanco		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		33,280.00		USD		Hourly		S1

		877544		Nason Jones		4/19/21				4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		710260H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710260H Golf Relations Specialist - Hourly - Nason Jones		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		112214		Natalie Isabel Guarderas		11/13/17		11/13/16		11/13/17		6.25		6 year(s), 3 month(s), 27 day(s)		0372005		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0372005 Judicial Assistant III - Natalie Isabel Guarderas		Andree Blietschau		11/13/22		222		222D - 26.07 USD		20.28		USD		25.38		USD		30.48		USD		26.07		USD		26.07		USD		1.027		54,225.60		USD		Hourly		S3

		690062		Natalie Kane		8/22/22				8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		90124		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		90124 Community Programs Manager - Natalie Kane		Gerardo Hernandez-Perez				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,253.28		USD		64,253.28		USD		0.9		64,253.28		USD		Annual		S2

		103535		Natalie Moore		9/16/13				9/16/13		10.42		1 year(s), 6 month(s), 7 day(s)		04629		600		Engineer VI		Individual Contributor		Engineer VI		002200		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04629 Engineer VI - Natalie Moore		Derek Velarde				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		051618		Natalie Stone		5/10/22				5/10/22		1.83		1 year(s), 10 month(s), 1 day(s)		710882H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710882H Golf Relations Specialist - Hourly - Natalie Stone		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		226203		Natalie Warner		4/23/18		1/1/00		4/23/18		5.83		5 year(s), 10 month(s), 17 day(s)		0303503		600		Airport Safety, Engagement and Training Senior Manager		Individual Contributor		Airport Safety, Engagement and Training Senior Manager		002842		54000 AIRPORT		54101 AIRPORT OPERATIONS		0303503 Airport Safety, Engagement and Training Senior Manager - Natalie Warner		Pete Higgins				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		444165		NATASHA THOMAS		5/16/22				5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		04639		600		Social Work Manager		Manager		Social Work Manager		002583		12030 FIRE		12270 FIRE SUPPORT SERVICE		04639 Social Work Manager - NATASHA THOMAS		Jared Bills				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		102,148.80		USD		102,148.80		USD		1.12		102,148.80		USD		Annual		S3

		1001561		Nate Cox		1/22/24		9/1/21		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0069204		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0069204 Police Officer - Nate Cox		Jaron Harker		9/1/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		105006		Nate Harward		3/17/16		7/26/10		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		04531		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04531 Police Officer - Nate Harward		Police Motors A (Andrew Jackson)		7/26/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		904108		Nate Kobs		7/13/09		7/13/09		7/13/09		14.58		0 year(s), 7 month(s), 17 day(s)		100291		000		Safety & Security Director		Manager		Safety & Security Director		002894		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		100291 Safety & Security Director - Nate Kobs		Jorge Chamorro Aguilar				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		145,000.00		USD		145,000.00		USD		1.076		145,000.00		USD		Annual		S3

		672305		Nate Orbock		9/25/17		1/1/00		9/25/17		6.42		6 year(s), 5 month(s), 15 day(s)		04266		300		Urban Forestry Services Supervisor		Individual Contributor		Urban Forestry Services Supervisor		002529		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04266 Urban Forestry Services Supervisor - Nate Orbock		Tony Gliot				N24				25.17		USD		34.32		USD		43.48		USD		34.57		USD		34.57		USD		1.007		71,898.53		USD		Hourly		S3

		195191		Nate Wiley		12/11/03		12/11/03		12/11/03		20.25		20 year(s), 3 month(s), 0 day(s)		0067002		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0067002 Police Officer - Nate Wiley		Derek Christensen		12/11/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1000258		Nate Wright						11/30/22		1.25		1 year(s), 3 month(s), 11 day(s)		710096H		700		Airport Operations Technician - Hourly		Individual Contributor		Airport Operations Technician - Hourly		002008		54000 AIRPORT		54101 AIRPORT OPERATIONS		710096H Airport Operations Technician - Hourly - Nate Wright		Samuel Allen, Kevin Thornock				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.15		USD		17.00		USD		0.412		17,836.00		USD		Hourly		S1

		699980		Nathan Bolander		4/1/13				4/1/13		10.92		1 year(s), 6 month(s), 7 day(s)		04457		600		Technical Systems Manager		Individual Contributor		Technical Systems Manager		002205		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04457 Technical Systems Manager - Nathan Bolander		Dana Cracroft				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		96,729.36		USD		96,729.36		USD		1.01		96,729.36		USD		Annual		S3

		117869		Nathan Groves		10/1/12		1/1/11		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0034803		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0034803 Police Sergeant - Nathan Groves		SUP_0029103 (David Wierman)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		110373		Nathan Gundersen		6/22/17		8/2/06		6/22/17		6.67		6 year(s), 8 month(s), 18 day(s)		0063201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0063201 Police Officer - Nathan Gundersen		Joshua Ashdown		8/2/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		629770		Nathan Harris		5/1/22		8/21/22		5/1/22		1.83		1 year(s), 6 month(s), 19 day(s)		0173407		100		Water Distribution System Operator I		Individual Contributor		Water Distribution System Operator I		001312		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0173407 Water Distribution System Operator I - Nathan Harris		Sean Lee, Steven Wiley		8/21/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		574891		Nathan Hawks		7/27/08		11/27/09		3/11/08		16.00		16 year(s), 0 month(s), 0 day(s)		0166302		100		Senior Irrigation Operator		Individual Contributor		Senior Irrigation Operator		000982		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0166302 Senior Irrigation Operator - Nathan Hawks		David Maiorano		11/27/12		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		105595		Nathan Johnsen		3/7/17				3/7/17		7.00		7 year(s), 0 month(s), 4 day(s)		0073904		600		Engineering Construction Program / Projects Manager		Individual Contributor		Engineering Construction Program / Projects Manager		000843		03000 PUBLIC SERVICES		03176 ENGINEERING		0073904 Engineering Construction Program / Projects Manager - Nathan Johnsen		Sean Fyfe				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,203.84		USD		91,203.84		USD		1		91,203.84		USD		Annual		S2

		635440		Nathan Keyes		2/10/14		3/14/14		3/21/13		10.92		0 year(s), 6 month(s), 20 day(s)		0250305		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250305 Airfield Maintenance Supervisor - Nathan Keyes		Terry Bleak				N25				26.42		USD		36.04		USD		45.64		USD		36.75		USD		36.75		USD		1.02		76,440.00		USD		Hourly		S3

		974842		Nathan Lannholm		11/12/07		11/12/07		11/12/07		16.25		16 year(s), 3 month(s), 28 day(s)		0212705		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0212705 Public Safety Dispatcher - Nathan Lannholm		Zac Bringhurst		11/12/15		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		020073		Nathan Lavin		3/31/20				3/31/20		3.92		0 year(s), 0 month(s), 22 day(s)		0369404		600		Air Service and Business Development Manager		Supervisor		Air Service and Business Development Manager		002567		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0369404 Air Service and Business Development Manager - Nathan Lavin		Shane Andreasen				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,216.64		USD		122,216.64		USD		1		122,216.64		USD		Annual		S2

		107815		Nathan Meinzer		1/2/14		1/1/00		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0060404		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0060404 Police Sergeant - Nathan Meinzer		SUP_0056302 (Andy Leonard)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		732723		Nathan Mendenhall		10/3/11				10/3/11		12.42		12 year(s), 5 month(s), 8 day(s)		0016702		600		Geographic Information Systems (GIS) Manager		Individual Contributor		Geographic Information Systems (GIS) Manager		001593		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0016702 Geographic Information Systems (GIS) Manager - Nathan Mendenhall		Brady Fredrickson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		116,425.68		USD		116,425.68		USD		1.05		116,425.68		USD		Annual		S3

		127265		Nathan Page		11/17/14				11/17/14		9.25		9 year(s), 3 month(s), 23 day(s)		0149406		600		Engineer V		Individual Contributor		Engineer V		002199		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0149406 Engineer V - Nathan Page		Kristeen Beitel (Inherited)				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		105,337.60		USD		105,337.60		USD		0.95		105,337.60		USD		Annual		S2

		349675		Nathan Rock (On Leave)		8/18/02		9/27/16		8/18/02		21.50		21 year(s), 6 month(s), 22 day(s)		0201105		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0201105 Fire Captain - Nathan Rock (On Leave)		Ryan Mellor		9/27/16		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.42		USD		49.28		USD		1.061		143,923.36		USD		Hourly		S4

		866288		Nathan Sainsbury		8/17/21		8/17/18		8/17/21		2.50		0 year(s), 6 month(s), 20 day(s)		0252802		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0252802 Airfield Maintenance Supervisor - Nathan Sainsbury		Tyler Kimber				N25				26.42		USD		36.04		USD		45.64		USD		37.23		USD		36.75		USD		1.02		77,441.00		USD		Hourly		S3

		704880		NATHAN SIMMONS		6/27/22		6/26/14		6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		0055301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0055301 Police Officer - NATHAN SIMMONS		SUP_0034302 (Allen Christensen)		4/23/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		118995		Nathan Stott		3/16/15				3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0270503		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0270503 Financial Analyst III - Nathan Stott		Kim Thomas				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		88,189.29		USD		88,189.29		USD		0.921		88,189.29		USD		Annual		S2

		971954		Nathan Stowell		7/1/08		7/1/08		7/1/08		15.67		15 year(s), 8 month(s), 10 day(s)		0389302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0389302 Police Officer - Nathan Stowell		SUP_0374504 (Kacey Cowley)		7/1/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		901966		Nathan Thomas		11/25/12		12/16/14		10/27/11		12.33		12 year(s), 4 month(s), 13 day(s)		0006302		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		0006302 Airport Operations Specialist – Terminal/Landside II - Nathan Thomas		Teresa Griffiths, Jordan Tatton		12/16/20		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.48		USD		33.40		USD		1.106		69,628.00		USD		Hourly		S4

		1001103		Nathan Watson						7/26/23		0.58		0 year(s), 7 month(s), 14 day(s)		720191H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720191H Parks Maintenance Technician – Part Time - Nathan Watson		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		691141		Nathan Wilde		7/11/22		7/11/19		7/11/22		1.67		1 year(s), 8 month(s), 0 day(s)		0015208		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0015208 Airfield Maintenance Specialist II - Nathan Wilde		Adam Bigelow		7/11/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		817160		Nathanial White		8/31/14		9/24/16		6/3/13		10.75		0 year(s), 3 month(s), 28 day(s)		100381		100		Sprinkler Irrigation Technician III		Individual Contributor		Sprinkler Irrigation Technician III		002149		04000 PUBLIC LANDS		04100 PARKS		100381 Sprinkler Irrigation Technician III - Nathanial White		Wyndham Harman		11/12/23		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		477163		Nathaniel Phillips		1/28/19		1/28/13		1/28/19		5.08		5 year(s), 1 month(s), 12 day(s)		0198801		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0198801 Firefighter / Paramedic III - Nathaniel Phillips		Bryon Meyer		1/28/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		622866		Natilie Gallegos		8/12/21		8/21/18		8/12/21		2.50		1 year(s), 6 month(s), 19 day(s)		0145308		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0145308 Customer Service Collector / Investigator Utilities Specialist - Natilie Gallegos		Marisela Alvarado		8/21/22		223		223C - 25.56 USD		21.04		USD		26.35		USD		31.66		USD		25.56		USD		25.56		USD		0.97		53,164.80		USD		Hourly		S2

		673190		Nayah Ramos		5/11/22		5/11/21		5/11/22		1.83		1 year(s), 4 month(s), 11 day(s)		0306308		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0306308 Airport Operations Coordinator - Nayah Ramos		Jeremy Mcculley		10/30/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		726729		Naythan Evans		9/17/23		9/17/23		8/9/23		0.58		0 year(s), 5 month(s), 23 day(s)		100385		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		100385 Parks Maintenance Technician I - Naythan Evans		Scott Granger		5/17/23		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		1000184		Neal Robinson		10/3/22		10/3/22		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		0212204		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0212204 Public Safety Dispatcher - Neal Robinson		Leslie Crockett (On Leave)		10/3/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		606441		Neil Bogaard		7/1/19				7/1/19		4.67		0 year(s), 10 month(s), 24 day(s)		04849		300		Senior Contract Development Specialist		Individual Contributor		Senior Contract Development Specialist		002872		11200 FINANCE		11205 PURCHASING		04849 Senior Contract Development Specialist - Neil Bogaard		Hamer Reiser				N27				29.12		USD		39.75		USD		50.38		USD		40.39		USD		40.39		USD		1.016		84,011.20		USD		Hourly		S3

		126039		Neil Iversen		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0057803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0057803 Police Officer - Neil Iversen		SUP_0034002 (Christian Van Wagoner)		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		1001607		Neil Oettinger		2/20/24		2/20/24		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		04624		100		Irrigation Operator I		Individual Contributor		Irrigation Operator I		001271		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04624 Irrigation Operator I - Neil Oettinger		David Maiorano		2/20/24		113		113A - 17.57 USD		17.57		USD		20.34		USD		23.11		USD		17.57		USD		17.57		USD		0.864		36,545.60		USD		Hourly		S1

		191134		Neil Porras		7/14/19				7/14/19		4.58		4 year(s), 7 month(s), 26 day(s)		710701H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710701H YouthCity Elementary Program Instructor II - Neil Porras		Jess Ung				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		108799		Nelson Jimenez Echevarria		2/9/15		5/20/14		2/9/15		9.08		0 year(s), 7 month(s), 5 day(s)		04819		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04819 Airport Operations Specialist—Terminal/Landside III - Nelson Jimenez Echevarria		Teresa Griffiths, Jordan Tatton		8/6/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.16		USD		35.08		USD		1.106		73,122.40		USD		Hourly		S4

		085891		Nic Greenfield		6/14/22		7/12/21		6/14/22		1.67		1 year(s), 8 month(s), 26 day(s)		0045501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0045501 Police Officer - Nic Greenfield		SO1096 (Brandon Hopkins)		7/12/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1000645		NIC LATIMER		5/8/23		5/8/23		5/8/23		0.83		0 year(s), 10 month(s), 3 day(s)		0156620		100		Wastewater Lift Station Worker		Individual Contributor		Wastewater Lift Station Worker		002713		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156620 Wastewater Lift Station Worker - NIC LATIMER		Anthony Henson		5/8/23		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		1001229		Nicholas Berejnoi		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0058601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0058601 Police Officer - Nicholas Berejnoi		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		111281		Nicholas Bleckert		5/8/17				5/8/17		6.83		6 year(s), 10 month(s), 3 day(s)		0308905		600		Urban Forestry Operations Manager		Manager		Urban Forestry Operations Manager		002531		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0308905 Urban Forestry Operations Manager - Nicholas Bleckert		Tony Gliot				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		96,089.45		USD		95,543.45		USD		1.1		96,089.45		USD		Annual		S3

		130485		Nicholas Clark		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04318		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04318 Police Officer - Nicholas Clark		SUP_0384204 (Tiffany Pappas)		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		965875		Nicholas Daniels		10/30/17				10/30/17		6.33		6 year(s), 4 month(s), 11 day(s)		0078803		600		Engineering GIS / Asset Management Specialist		Individual Contributor		Engineering GIS / Asset Management Specialist		002432		03000 PUBLIC SERVICES		03176 ENGINEERING		0078803 Engineering GIS / Asset Management Specialist - Nicholas Daniels		Tom Zumbado				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,387.04		USD		74,387.04		USD		0.945		74,387.04		USD		Annual		S2

		453955		Nicholas Davis		7/30/18		7/30/18		7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		0179303		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0179303 Firefighter Engineer II - Nicholas Davis		Battalion 1 B Platoon (Brandon Shumway)		7/30/22		416		416D - 29.91 USD		24.31		USD		32.29		USD		40.27		USD		29.91		USD		29.91		USD		0.926		62,212.80		USD		Hourly		S2

		1000592		NICHOLAS FREDERICK		5/1/23				5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		0106102		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0106102 Assistant Golf Course Superintendent - NICHOLAS FREDERICK		Jampe Martinsson				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		106905		Nicholas Hafen		3/16/15		3/16/15		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0180901		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0180901 Firefighter Engineer III - Nicholas Hafen		William Mackintosh		3/16/22		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		40.16		USD		39.29		USD		1.217		83,523.20		USD		Hourly		S4

		112746		Nicholas Land		12/21/15		5/19/16		12/21/15		8.17		0 year(s), 3 month(s), 14 day(s)		0154606		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154606 Senior Water System Maintenance Operator - Nicholas Land		Matthew Perez, Bret Shelley, +1		11/26/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		959389		Nicholas Marshall		3/11/07		1/15/14		3/11/07		17.00		17 year(s), 0 month(s), 0 day(s)		0176003		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0176003 Water Plant Operator II - Nicholas Marshall		Damion Gallegos		1/15/17		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		1000888		Nicholas Peterson		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800259		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800259 Board Member - Nicholas Peterson		Robyn Stine								0				0				0				0				0				0		0						S1

		953652		Nicholas Rudelich		7/30/07		7/18/08		10/29/08		15.33		15 year(s), 4 month(s), 11 day(s)		0236003		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0236003 Records Technician - Nicholas Rudelich		Police Records 1 (Teresa Gutierrez)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		1000512		Nicholas Rush		9/3/23		9/3/17		3/20/23		0.92		0 year(s), 6 month(s), 8 day(s)		100293		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		100293 Civil Enforcement Officer II - Nicholas Rush		Jorge Zavala		9/18/23		225		225C - 27.45 USD		22.60		USD		28.29		USD		33.98		USD		27.45		USD		27.45		USD		0.97		57,096.00		USD		Hourly		S2

		968725		Nicholas Tarbet		2/4/08				2/4/08		16.08		16 year(s), 1 month(s), 7 day(s)		0246303		000		Legislative & Policy Manager		Manager		Legislative & Policy Manager		002637		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0246303 Legislative & Policy Manager - Nicholas Tarbet		Lehua Weaver				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		142,491.65		USD		141,490.65		USD		1.05		142,491.65		USD		Annual		S3

		641051		Nicholas Telles		10/4/10		10/4/10		10/4/10		13.42		13 year(s), 5 month(s), 7 day(s)		0043803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0043803 Police Officer - Nicholas Telles		Robert Tycz		10/4/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1001588		Nicholas Torres						2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		720280H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720280H City Apprentice - Nicholas Torres		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		26,208.00		USD		Hourly		S1

		1000621		Nicholas Valles						5/3/23		0.83		0 year(s), 10 month(s), 8 day(s)		710669H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710669H Golf Relations Specialist - Hourly - Nicholas Valles		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000443		Nicholas Walker		2/13/23		2/13/08		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		04271		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		04271 Fleet Mechanic - Nicholas Walker		Dru Newman		2/13/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		129810		Nicholas Williams		7/11/16				7/11/16		7.67		7 year(s), 8 month(s), 0 day(s)		0022406		600		Civil Maintenance Warranty		Individual Contributor		Civil Maintenance Warranty		002221		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0022406 Civil Maintenance Warranty - Nicholas Williams		Matt Clark				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		90,348.55		USD		90,348.55		USD		1.04		90,348.55		USD		Annual		S3

		1000409		NICHOLAS WOLF						1/30/23		1.08		1 year(s), 1 month(s), 11 day(s)		710707H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710707H YouthCity Elementary Program Instructor II - NICHOLAS WOLF		Erica Andino				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.11		USD		19.00		USD		0.461		27,820.00		USD		Hourly		S1

		125514		Nichole Jones		1/25/18		11/5/04		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0240301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0240301 Police Officer - Nichole Jones		Jeffrey North		11/5/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		427160		Nick Cornum		7/3/22		7/3/19		7/3/22		1.67		1 year(s), 3 month(s), 27 day(s)		04264		300		Airport Operations Agent - FBO		Individual Contributor		Airport Operations Agent - FBO		002442		54000 AIRPORT		54101 AIRPORT OPERATIONS		04264 Airport Operations Agent - FBO - Nick Cornum		Samuel Allen, Kevin Thornock				N24				25.17		USD		34.32		USD		43.48		USD		34.40		USD		34.32		USD		1		71,541.60		USD		Hourly		S2

		910206		Nick Dokos		10/20/08		10/20/08		10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0190006		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0190006 Firefighter III - Nick Dokos		Richard Elton		10/20/08		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		109,607.68		USD		Hourly		S4

		1000264		Nick Frederick		11/28/22				11/28/22		1.25		1 year(s), 3 month(s), 12 day(s)		04681		600		Operations Manager		Manager		Operations Manager		002417		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04681 Operations Manager - Nick Frederick		Carmen Bailey				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,550.00		USD		95,550.00		USD		0.95		95,550.00		USD		Annual		S2

		1000966		Nick Johnson						5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		720402H		700		Constituent Liaison - Hourly		Individual Contributor		Constituent Liaison - Hourly		001900		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720402H Constituent Liaison - Hourly - Nick Johnson		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.96		USD		18.00		USD		0.437		19,721.00		USD		Hourly		S1

		695990		Nick Kryger		10/12/86				8/12/86		37.50		37 year(s), 6 month(s), 28 day(s)		0368710		600		Chief Data Officer		Manager		Chief Data Officer		002471		65000 INFORMATION MANAGEMENT SERVICES		65032 IMS GIS and Data Analytics		0368710 Chief Data Officer - Nick Kryger		Chad Korb				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		151,383.09		USD		151,383.09		USD		1.07		151,383.09		USD		Annual		S3

		365624		Nick Lipoma		5/9/22		5/9/19		5/9/22		1.83		0 year(s), 8 month(s), 15 day(s)		0089603		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0089603 Maintenance Specialist II - Nick Lipoma		Pat Sanchez		6/25/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		32.75		USD		28.48		USD		1.136		68,124.16		USD		Hourly		S4

		703886		Nick Lopez		10/2/94		10/2/94		10/2/94		29.42		29 year(s), 5 month(s), 9 day(s)		0194002		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0194002 Firefighter Engineer III - Nick Lopez		Matt Taylor		10/2/03		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		661520		Nick Mesker		10/18/04				10/18/04		19.33		19 year(s), 4 month(s), 22 day(s)		0025203		600		Assistant Maintenance Director		Assistant Division Director		Assistant Maintenance Director		002384		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025203 Assistant Maintenance Director - Nick Mesker		Eddie Clayson				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		135,073.68		USD		135,073.68		USD		1.052		135,073.68		USD		Annual		S3

		465569		Nick Norris		1/14/07				1/14/07		17.08		17 year(s), 1 month(s), 26 day(s)		01004		000		Planning Director -898		Division Director		Planning Director		004165		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		01004 Planning Director -898 - Nick Norris		Blake Thomas				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		142,000.00		USD		142,000.00		USD		1.054		142,000.00		USD		Annual		S3

		967308		Nick Oliphant		3/17/08		4/21/16		3/17/08		15.92		15 year(s), 11 month(s), 23 day(s)		0169502		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169502 Senior Water System Maintenance Operator - Nick Oliphant		Matthew Perez, Bret Shelley, +1		4/21/19		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		807695		Nick Schneider		11/10/97		1/1/00		11/10/97		26.33		26 year(s), 4 month(s), 1 day(s)		0058203		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0058203 Police Sergeant - Nick Schneider		Todd Mitchell				N29				32.12		USD		43.85		USD		55.58		USD		55.14		USD		53.50		USD		1.22		114,694.00		USD		Hourly		S4

		102187		Nick Witzel		5/19/16		5/19/08		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0241101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0241101 Police Officer - Nick Witzel		Kevin Blue		5/19/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		207487		Nickolas Pearce		7/15/06		7/15/06		7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0046202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0046202 Police Officer - Nickolas Pearce		Robert Norgaard		7/15/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1001251		Nicolas Garner						9/11/23		0.50		0 year(s), 6 month(s), 0 day(s)		720421H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720421H City Apprentice - Nicolas Garner		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		124767		Nicolas Medina		7/23/23				4/17/23		0.83		0 year(s), 7 month(s), 17 day(s)		0265303		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0265303 Assistant Golf Course Superintendent - Nicolas Medina		William Echternkamp				N20				21.54		USD		28.23		USD		34.93		USD		26.25		USD		26.25		USD		0.93		54,600.00		USD		Hourly		S2

		910671		Nicolaus Keil		6/22/09				6/22/09		14.67		14 year(s), 8 month(s), 18 day(s)		0120905		600		Software Support Administrator II		Individual Contributor		Software Support Administrator II		001729		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0120905 Software Support Administrator II - Nicolaus Keil		Roger Lager				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		88,512.52		USD		87,511.52		USD		0.914		88,512.52		USD		Annual		S2

		108035		Nicole Cover		2/9/15		2/9/15		2/9/15		9.08		1 year(s), 9 month(s), 25 day(s)		0197902		400		Fire Prevention Specialist II		Individual Contributor		Fire Prevention Specialist II		001482		12030 FIRE		12270 FIRE SUPPORT SERVICE		0197902 Fire Prevention Specialist II - Nicole Cover		Fire Inspections (Lisa Demmons)		5/15/22		410		410F - 34.90 USD		21.59		USD		28.68		USD		35.77		USD		34.90		USD		34.90		USD		1.217		72,592.00		USD		Hourly		S4

		1000907		Nicole Davis		7/17/23		2/17/17		7/17/23		0.58		0 year(s), 7 month(s), 23 day(s)		0092301		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0092301 Waste & Recycling Equipment Operator II - Nicole Davis		Cliff Kano		7/17/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1000842		Nicole Salazar-Hall		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800120		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800120 Board Member - Nicole Salazar-Hall		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		122887		Nicole Smeeding		10/22/13		1/1/00		10/22/13		10.33		1 year(s), 9 month(s), 25 day(s)		04677		600		Watershed Special Projects Coordinator		Individual Contributor		Watershed Special Projects Coordinator		002645		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04677 Watershed Special Projects Coordinator - Nicole Smeeding		Patrick Nelson				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		68,055.52		USD		66,939.60		USD		0.85		68,055.52		USD		Annual		S1

		102433		Niinabi Tackie-Yarboi		2/4/13				2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		03965		300		Collections Officer		Individual Contributor		Collections Officer		001376		11200 FINANCE		11202 ACCOUNTING		03965 Collections Officer - Niinabi Tackie-Yarboi		Art Garcia				N20				21.54		USD		28.23		USD		34.93		USD		29.89		USD		29.89		USD		1.058		62,171.20		USD		Hourly		S3

		082380		Nik Vaughan		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0049902		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0049902 Police Officer - Nik Vaughan		SUP_04699 (Scott Robinson)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		377136		Nikki Pope		6/27/22		6/26/21		6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		04689		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04689 Park Ranger - Nikki Pope		Suzy Lee		4/27/22		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		1000960		Nikki Rasmussen		5/30/23				5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		0298702		300		Airport Customer Service Representative		Individual Contributor		Airport Customer Service Representative		002168		54000 AIRPORT		54101 AIRPORT OPERATIONS		0298702 Airport Customer Service Representative - Nikki Rasmussen		Melissa Royle				N15				16.86		USD		22.16		USD		27.45		USD		22.16		USD		22.16		USD		1		46,092.80		USD		Hourly		S3

		1001450		Nikki Stevenson						12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		720306H		700		Graphic Design Technician - Hourly		Individual Contributor		Graphic Design Technician - Hourly		002229		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		720306H Graphic Design Technician - Hourly - Nikki Stevenson		Weston Clark				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		28.00		USD		28.00		USD		0.679		29,120.00		USD		Hourly		S2

		1000374		Nikolai Halverson		1/23/23				1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		04627		600		Engineer IV		Individual Contributor		Engineer IV		002198		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04627 Engineer IV - Nikolai Halverson		Dimond Zollinger				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		105,601.86		USD		105,601.86		USD		1.05		105,601.86		USD		Annual		S3

		859914		Nikolas Johnson		5/14/18				5/14/18		5.75		5 year(s), 9 month(s), 26 day(s)		710930H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710930H Golf Relations Specialist - Hourly - Nikolas Johnson		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001536		Nikolay Castro						1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		710472H		700		Computer Center Assistant - Hourly		Individual Contributor		Computer Center Assistant - Hourly		001910		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710472H Computer Center Assistant - Hourly - Nikolay Castro		Sean Martin				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		776991		Nikole Bench		8/23/21				8/23/21		2.50		2 year(s), 6 month(s), 17 day(s)		04367		600		Water Rights and Property Agent		Individual Contributor		Water Rights and Property Agent		001796		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04367 Water Rights and Property Agent - Nikole Bench		Karryn Greenleaf				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		71,110.16		USD		71,110.16		USD		0.86		71,110.16		USD		Annual		S1

		102963		Nina Beckham		10/12/15				10/12/15		8.33		8 year(s), 4 month(s), 28 day(s)		0242902		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		04000 PUBLIC LANDS		59000 GOLF		0242902 Special Projects Assistant - Nina Beckham		Kelsey Chugg				N21				21.72		USD		29.63		USD		37.54		USD		32.94		USD		32.59		USD		1.1		68,508.44		USD		Hourly		S3

		1001441		Noah Chacon		12/18/23		12/18/23		12/18/23		0.17		0 year(s), 2 month(s), 22 day(s)		0225502		330		Housing Rehabilitation Specialist I		Individual Contributor		Housing Rehabilitation Specialist I		002163		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0225502 Housing Rehabilitation Specialist I - Noah Chacon		Amanda Best		12/18/23		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		26.99		USD		26.99		USD		0.894		56,139.20		USD		Hourly		S1

		399640		NOAH ELMORE		5/31/22		5/29/22		5/31/22		1.75		0 year(s), 3 month(s), 28 day(s)		0100905		600		Associate Planner		Individual Contributor		Associate Planner		002153		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0100905 Associate Planner - NOAH ELMORE		Mayara Lima				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,253.28		USD		64,253.28		USD		0.9		64,253.28		USD		Annual		S2

		704478		Noah Francis		5/8/23		11/8/17		5/8/23		0.83		0 year(s), 10 month(s), 3 day(s)		04359		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04359 Parks Maintenance Technician II - Noah Francis		Scott Granger		11/12/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		29.06		USD		25.27		USD		1.136		60,445.84		USD		Hourly		S4

		1001433		Noah Hanson						12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		710965S		700		Parks Maintenance Technician - Seasonal		Individual Contributor		Parks Maintenance Technician - Seasonal		002852		03000 PUBLIC SERVICES		03160 FACILITIES		710965S Parks Maintenance Technician - Seasonal - Noah Hanson		Pat Sanchez				700 SEASONAL NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.86		USD		18.86		USD		0.457		19,614.40		USD		Hourly		S1

		360457		Nole Walkingshaw		11/9/98				6/25/98		25.67		25 year(s), 8 month(s), 15 day(s)		0109803		000		Chief Innovation Officer		Division Director		Chief Innovation Officer		002514		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		0109803 Chief Innovation Officer - Nole Walkingshaw		Aaron Bentley				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		180,318.32		USD		180,318.32		USD		1.069		180,318.32		USD		Annual		S3

		248476		Norma Medina		2/23/20		1/1/00		12/2/19		4.25		1 year(s), 3 month(s), 13 day(s)		04772		600		Financial Analyst I		Individual Contributor		Financial Analyst I		002747		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		04772 Financial Analyst I - Norma Medina		Kimberley Schmeling				E22				47,502.00		USD		64,777.44		USD		82,052.88		USD		61,205.51		USD		61,205.51		USD		0.945		61,205.51		USD		Annual		S2

		1000623		NOVA TALL		5/8/23				5/8/23		0.83		0 year(s), 10 month(s), 3 day(s)		04053		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04053 Office Facilitator II - NOVA TALL		Kim Thomas				N22				22.84		USD		31.14		USD		39.45		USD		31.72		USD		31.72		USD		1.018		65,977.60		USD		Hourly		S3

		754503		Nyrian Fuentes-Cortes		11/9/20		11/9/20		11/9/20		3.33		1 year(s), 0 month(s), 21 day(s)		04815		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04815 Airport Operations Specialist – Terminal/Landside II - Nyrian Fuentes-Cortes		Teresa Griffiths, Jordan Tatton		2/19/23		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		27.07		USD		26.99		USD		0.894		56,295.20		USD		Hourly		S1

		017252		Oaken Ewens		9/27/21		6/1/15		9/27/21		2.42		2 year(s), 5 month(s), 13 day(s)		0240601		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0240601 Police Officer - Oaken Ewens		SUP_04699 (Scott Robinson)		6/1/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		133751		Oakly Rogers		10/14/19				10/14/19		4.33		4 year(s), 4 month(s), 26 day(s)		04460		600		Senior Facilities Maintenance Supervisor		Supervisor		Senior Facilities Maintenance Supervisor		000863		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04460 Senior Facilities Maintenance Supervisor - Oakly Rogers		Christopher Johnson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,686.24		USD		82,686.24		USD		1		82,686.24		USD		Annual		S3

		435609		Obreaee Hardy		7/19/10				7/19/10		13.58		13 year(s), 7 month(s), 21 day(s)		0103403		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0103403 Financial Analyst III - Obreaee Hardy		Kimberley Schmeling				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,763.20		USD		95,763.20		USD		1		95,763.20		USD		Annual		S3

		1001152		Ofalotu Vainuku		8/9/23		8/9/21		8/9/23		0.58		0 year(s), 7 month(s), 2 day(s)		04134		100		Asphalt Equipment Operator I		Individual Contributor		Asphalt Equipment Operator I		000908		03000 PUBLIC SERVICES		03134 STREETS		04134 Asphalt Equipment Operator I - Ofalotu Vainuku		Eric Ferguson		7/25/23		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		24.12		USD		20.97		USD		0.971		50,160.24		USD		Hourly		S2

		1000720		Okesene Ale		6/5/23		6/5/93		6/5/23		0.75		0 year(s), 3 month(s), 14 day(s)		04760		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04760 Airfield Maintenance Electrician - Okesene Ale		David Belnap		11/12/23		329		329C - 40.44 USD		36.17		USD		40.49		USD		44.80		USD		40.44		USD		40.44		USD		0.999		84,115.20		USD		Hourly		S2

		1000249		Oleksiy Katoliychuk		11/7/22		5/18/19		11/7/22		1.33		1 year(s), 4 month(s), 4 day(s)		04360		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04360 Police Officer - Oleksiy Katoliychuk		SUP_0034803 (Nathan Groves)		5/18/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.58		USD		33.14		USD		0.889		71,931.20		USD		Hourly		S1

		1001184		Olivia Chinburg						8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		720502H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720502H YouthCity Elementary Program Instructor II - Olivia Chinburg		Dolores Paredes Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		1001090		Olivia Cvetko		7/31/23				7/31/23		0.58		0 year(s), 4 month(s), 10 day(s)		0233506		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0233506 Principal Planner - Olivia Cvetko		Kelsey Lindquist				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		81,032.52		USD		81,032.52		USD		0.98		81,032.52		USD		Annual		S2

		778299		Olivia Davis		4/10/19				4/10/19		4.92		4 year(s), 11 month(s), 1 day(s)		710718H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710718H YouthCity Elementary Program Instructor II - Olivia Davis		Connie Paredes-Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		1001207		Olivia Erickson		9/5/23				9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		04245		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04245 District Liaison / Policy Specialist - Olivia Erickson		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		71,000.00		USD		71,000.00		USD		0.859		71,000.00		USD		Annual		S1

		332969		Olivia Hoge		7/18/22				7/18/22		1.58		1 year(s), 7 month(s), 22 day(s)		04563		600		Elections Management Coordinator		Individual Contributor		Elections Management Coordinator		002660		15010 ATTORNEY		15002 CITY RECORDER		04563 Elections Management Coordinator - Olivia Hoge		Cindy Lou Trishman				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		79,581.67		USD		78,580.67		USD		0.998		79,581.67		USD		Annual		S2

		1001575		Olivia Jaramillo		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800115		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800115 Board Member - Olivia Jaramillo		MICHELLE MOONEY				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		1001584		Olivia Kavapalu		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800160		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800160 Board Member - Olivia Kavapalu		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		136830		Olivia Romney		8/24/20				8/24/20		3.50		1 year(s), 3 month(s), 13 day(s)		710468H		700		Events Assistant - Hourly		Individual Contributor		Events Assistant - Hourly		001876		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		710468H Events Assistant - Hourly - Olivia Romney		Van Hoover				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.48		USD		20.48		USD		0.497		21,299.20		USD		Hourly		S1

		213493		Olivia Uesi		3/28/22		3/29/22		3/28/22		1.92		1 year(s), 0 month(s), 6 day(s)		03967		300		Collections Officer		Individual Contributor		Collections Officer		001376		11200 FINANCE		11202 ACCOUNTING		03967 Collections Officer - Olivia Uesi		Art Garcia				N20				21.54		USD		28.23		USD		34.93		USD		25.41		USD		25.41		USD		0.9		52,852.80		USD		Hourly		S2

		124867		OLIVIA WARD		6/27/22		6/26/18		6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		0305406		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0305406 Judicial Assistant II - OLIVIA WARD		Andree Blietschau		8/6/23		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		1001578		Olosaa Solovi		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800119		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800119 Board Member - Olosaa Solovi		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		940151		Omar Aldali		9/23/19		9/23/19		9/23/19		4.42		0 year(s), 11 month(s), 9 day(s)		0135811		200		Hearing Officer / Referee Coordinator		Individual Contributor		Hearing Officer / Referee Coordinator		002643		11200 FINANCE		11202 ACCOUNTING		0135811 Hearing Officer / Referee Coordinator - Omar Aldali		Art Garcia		11/2/22		223		223B - 22.56 USD		21.04		USD		26.35		USD		31.66		USD		22.56		USD		22.56		USD		0.856		46,924.80		USD		Hourly		S1

		983972		Omar Mateo		6/5/18		6/5/12		6/5/18		5.75		5 year(s), 9 month(s), 6 day(s)		0017601		200		Senior Warehouse Operator		Individual Contributor		Senior Warehouse Operator		006048		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0017601 Senior Warehouse Operator - Omar Mateo		Aaron Dees		6/5/20		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		053000		Omar Torres		1/21/20		1/21/17		1/21/20		4.08		4 year(s), 1 month(s), 19 day(s)		00240		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00240 General Maintenance Worker III - Omar Torres		Christopher Knowlden		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		715712		Omer Hercinovic		11/20/17		11/20/16		11/20/17		6.25		6 year(s), 3 month(s), 20 day(s)		0417901		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0417901 Judicial Assistant III - Omer Hercinovic		Andree Blietschau		11/20/22		222		222D - 26.07 USD		20.28		USD		25.38		USD		30.48		USD		26.07		USD		26.07		USD		1.027		54,225.60		USD		Hourly		S3

		649369		Orion Goff		3/8/04				3/8/04		20.00		20 year(s), 0 month(s), 3 day(s)		0094801		000		Deputy Director - Community & Neighborhoods		Supervisor		Deputy Director - Community & Neighborhoods		002068		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0094801 Deputy Director - Community & Neighborhoods - Orion Goff		Blake Thomas				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		168,255.36		USD		168,255.36		USD		1.249		168,255.36		USD		Annual		S4

		099461		Orlando Fernandez		9/28/15		1/1/00		9/28/15		8.42		8 year(s), 5 month(s), 12 day(s)		04181		300		Maintenance Supervisor		Supervisor		Maintenance Supervisor		000917		04000 PUBLIC LANDS		04100 PARKS		04181 Maintenance Supervisor - Orlando Fernandez		Kyle Shields				N25				26.42		USD		36.04		USD		45.64		USD		34.22		USD		34.22		USD		0.95		71,177.60		USD		Hourly		S2

		1000251		oscar Figueroa		1/16/24				1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		04273		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04273 Community Programs Manager - oscar Figueroa		Elizabeth Rich (On Leave)				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		61,152.00		USD		61,152.00		USD		0.857		61,152.00		USD		Annual		S1

		1001548		Oscar Hurtado		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0204804		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0204804 Firefighter I - Oscar Hurtado		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		645874		Oscar Sanchez		12/13/21		12/13/18		12/13/21		2.17		0 year(s), 0 month(s), 22 day(s)		0086704		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0086704 Streets Maintenance Lead - Oscar Sanchez		Vito Terzo		2/18/24		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		664993		Otto Visser		3/11/90		3/11/90		3/11/90		34.00		34 year(s), 0 month(s), 0 day(s)		0206702		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		0206702 Firefighter / Paramedic III - Otto Visser		Mark Hafen		3/11/99		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.96		USD		43.48		USD		1.247		91,439.40		USD		Hourly		S4

		776816		Owen Carroll		9/5/21		5/29/19		12/28/20		3.17		1 year(s), 9 month(s), 11 day(s)		04685		100		Park Ranger Lead		Individual Contributor		Park Ranger Lead		002622		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04685 Park Ranger Lead - Owen Carroll		Suzy Lee		5/29/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		809731		Owen Van Norman		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04507		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		04507 Firefighter / Paramedic II - Owen Van Norman		Matt Gillies		2/10/24		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.30		USD		32.30		USD		0.927		94,057.60		USD		Hourly		S2

		780850		PABLO MUNGUIA		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0241203		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0241203 Police Officer - PABLO MUNGUIA		SUP_0036902 (Luke Johnson)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		30.18		USD		29.26		USD		0.785		62,780.80		USD		Hourly		S1

		973824		Paige Christensen		7/16/07				7/16/07		16.58		0 year(s), 4 month(s), 11 day(s)		100430		600		Airport Principal Planner		Individual Contributor		Airport Principal Planner		001760		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		100430 Airport Principal Planner - Paige Christensen		Sean Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		91,203.84		USD		91,203.84		USD		1.103		91,203.84		USD		Annual		S3

		417124		Paige Porter		7/16/18		7/6/10		7/16/18		5.58		5 year(s), 7 month(s), 24 day(s)		04340		100		Waste & Recycling Program Lead		Individual Contributor		Waste & Recycling Program Lead		002720		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04340 Waste & Recycling Program Lead - Paige Porter		Cliff Kano		7/6/13		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		176551		Paige Schnars		11/1/20		11/1/16		8/13/18		5.50		0 year(s), 9 month(s), 0 day(s)		04560		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04560 Senior Community Program Manager - Paige Schnars		Patricia Vaquera-Estrada				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		189937		Paige Williamson		2/26/01				2/26/01		23.00		23 year(s), 0 month(s), 14 day(s)		0217005		600		First Assistant Prosecutor		Supervisor		First Assistant Prosecutor		000816		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0217005 First Assistant Prosecutor - Paige Williamson		Katherine Lewis				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		155,462.00		USD		155,462.00		USD		0.922		155,462.00		USD		Annual		S2

		966227		Pam Godinez		5/7/18				5/14/18		5.75		5 year(s), 9 month(s), 26 day(s)		04162		600		Senior Financial Analyst / Auditor		Individual Contributor		Senior Financial Analyst / Auditor		002257		11200 FINANCE		11202 ACCOUNTING		04162 Senior Financial Analyst / Auditor - Pam Godinez		Andrew Reed				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		113,250.00		USD		113,250.00		USD		1.073		113,250.00		USD		Annual		S3

		1000845		Pamela Silberman		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800123		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800123 Board Member - Pamela Silberman		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		136117		Parker Bradley		10/29/18				10/29/18		5.33		1 year(s), 2 month(s), 3 day(s)		0074809		600		Engineer VI		Individual Contributor		Engineer VI		002200		03000 PUBLIC SERVICES		03176 ENGINEERING		0074809 Engineer VI - Parker Bradley		John Coyle				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		1001330		Parker Pile		10/30/23		3/2/17		10/30/23		0.33		0 year(s), 4 month(s), 11 day(s)		0098403		200		Building Inspector I		Individual Contributor		Building Inspector I		001965		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0098403 Building Inspector I - Parker Pile		Travis Christensen		10/30/23		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		903102		Pat Denning		2/2/09		2/2/09		2/2/09		15.08		15 year(s), 1 month(s), 9 day(s)		0144706		330		Public Utilities Records Program Specialist		Individual Contributor		Public Utilities Records Program Specialist		001827		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0144706 Public Utilities Records Program Specialist - Pat Denning		Karryn Greenleaf		2/2/15		320		320D - 28.84 USD		23.30		USD		26.07		USD		28.84		USD		28.84		USD		28.84		USD		1.106		59,987.20		USD		Hourly		S4

		474126		Pat Lawrence		11/14/04		4/12/09		11/14/04		19.25		0 year(s), 4 month(s), 11 day(s)		0144001		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0144001 Customer Service Collector / Investigator Utilities Specialist - Pat Lawrence		Marisela Alvarado		10/29/23		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		092446		Pat Sanchez		7/23/06		9/27/12		4/3/06		17.92		1 year(s), 3 month(s), 0 day(s)		0090302		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03160 FACILITIES		0090302 Operations Supervisor - Pat Sanchez		Wynn Pead				N27				29.12		USD		39.75		USD		50.38		USD		45.70		USD		39.74		USD		1		95,058.08		USD		Hourly		S2

		956253		Patricia Baker		6/25/07		7/16/09		6/25/07		16.67		16 year(s), 8 month(s), 15 day(s)		0096911		200		Permit Processor II		Individual Contributor		Permit Processor II		001949		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0096911 Permit Processor II - Patricia Baker		Stefani James		7/16/17		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		108341		Patricia Vaquera-Estrada		1/15/17				12/1/14		9.25		0 year(s), 9 month(s), 0 day(s)		0265208		600		Associate Director Youth City		Division Director		Associate Director Youth City		002019		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0265208 Associate Director Youth City - Patricia Vaquera-Estrada		Kim Thomas				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		89,675.04		USD		89,675.04		USD		0.983		89,675.04		USD		Annual		S2

		722069		Patrick Bergin		4/4/12				4/4/12		11.92		11 year(s), 11 month(s), 7 day(s)		710156H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710156H Golf Relations Specialist - Hourly - Patrick Bergin		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		103175		Patrick Fraser		3/16/15		3/16/15		3/16/15		8.92		8 year(s), 11 month(s), 24 day(s)		0185501		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		0185501 Firefighter / Paramedic III - Patrick Fraser		Jared Buchta		7/10/22		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.71		USD		42.42		USD		1.217		88,833.60		USD		Hourly		S4

		628630		Patrick Merschdorf		10/3/05		10/3/05		10/3/05		18.42		18 year(s), 5 month(s), 8 day(s)		0199206		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0199206 Firefighter Engineer III - Patrick Merschdorf		Adam Davies		10/3/14		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.83		USD		40.27		USD		1.247		118,886.24		USD		Hourly		S4

		130415		Patrick Nava		5/15/22		5/15/22		4/18/22		1.83		1 year(s), 9 month(s), 25 day(s)		04268		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04268 Parks Maintenance Technician II - Patrick Nava		Scott Granger		11/27/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		978834		Patrick Nelson		2/25/08				2/25/08		16.00		16 year(s), 0 month(s), 15 day(s)		0173706		600		Watershed Program Manager		Manager		Watershed Program Manager		002863		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0173706 Watershed Program Manager - Patrick Nelson		Teresa Gray				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		101,453.77		USD		100,673.77		USD		1.001		101,453.77		USD		Annual		S3

		109660		Patrick Russell		7/10/17		7/10/12		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0191404		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0191404 Firefighter / Paramedic III - Patrick Russell		Christopher Valdez		7/10/21		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		893608		Patrick Staker		2/25/18		1/1/00		2/12/18		6.00		1 year(s), 0 month(s), 21 day(s)		01036		600		Public Lands Asset Manager		Manager		Public Lands Asset Manager		002563		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		01036 Public Lands Asset Manager - Patrick Staker		Gregg Evans				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		79,266.50		USD		79,266.50		USD		1.007		79,266.50		USD		Annual		S3

		813294		Patrick Tregeagle		4/23/12				4/23/12		11.83		11 year(s), 10 month(s), 17 day(s)		710160H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710160H Golf Relations Specialist - Hourly - Patrick Tregeagle		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		100162		Patrick Waldram		5/11/14				5/11/14		9.83		9 year(s), 10 month(s), 0 day(s)		710892H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710892H Golf Relations Specialist - Hourly - Patrick Waldram		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		641982		Patrick Wheeler		12/14/20		12/14/17		12/14/20		3.17		3 year(s), 2 month(s), 26 day(s)		0015603		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0015603 Airfield Maintenance Specialist III - Patrick Wheeler		Brandon Oakes		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		966881		Patti Brensike		12/13/10		12/13/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0397701		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0397701 Waste & Recycling Equipment Operator II - Patti Brensike		Cliff Kano		12/13/13		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		111815		Patty Bailey		8/28/17				8/28/17		6.50		6 year(s), 6 month(s), 12 day(s)		0123109		600		Web Developer		Individual Contributor		Web Developer		002630		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0123109 Web Developer - Patty Bailey		Fred Smullin				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		92,468.73		USD		91,467.73		USD		1.003		92,468.73		USD		Annual		S3

		095281		Patty Nelis		12/1/98				12/1/98		25.25		0 year(s), 4 month(s), 11 day(s)		100452		600		Assistant Planning, Environmental, and Capital Programming Director		Assistant Division Director		Assistant Planning, Environmental, and Capital Programming Director		002904		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		100452 Assistant Planning, Environmental, and Capital Programming Director - Patty Nelis		Brady Fredrickson				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		136,000.00		USD		136,000.00		USD		1.009		136,000.00		USD		Annual		S3

		934691		Patty Zimmerman		8/31/21		8/31/17		8/31/21		2.50		2 year(s), 6 month(s), 11 day(s)		0264403		200		Civil Enforcement Officer I		Individual Contributor		Civil Enforcement Officer I		001893		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0264403 Civil Enforcement Officer I - Patty Zimmerman		Jorge Zavala		8/31/23		222		222D - 26.07 USD		20.28		USD		25.38		USD		30.48		USD		26.07		USD		26.07		USD		1.027		54,225.60		USD		Hourly		S3

		110462		Paul Alarid		7/29/19		7/29/18		5/6/19		4.83		4 year(s), 10 month(s), 5 day(s)		04380		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04380 Asphalt Equipment Operator II - Paul Alarid		Lusio Hernandez (On Leave)		7/29/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		917428		Paul Albertson		12/10/20				12/10/20		3.25		3 year(s), 3 month(s), 1 day(s)		0024402		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0024402 Facilities Maintenance Coordinator - Paul Albertson		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		540413		Paul Becker		4/22/22				4/22/22		1.83		1 year(s), 10 month(s), 18 day(s)		710672H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710672H Golf Relations Specialist - Hourly - Paul Becker		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		927062		Paul Bohman		9/6/09		5/5/17		3/23/09		14.92		14 year(s), 11 month(s), 17 day(s)		0157704		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0157704 Concrete Finisher - Paul Bohman		Wade Koester		5/5/20		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		130408		Paul Gull		2/13/17				2/13/17		7.00		7 year(s), 0 month(s), 27 day(s)		0018201		300		Facilities Maintenance Coordinator Supervisor		Supervisor		Facilities Maintenance Coordinator Supervisor		002455		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0018201 Facilities Maintenance Coordinator Supervisor - Paul Gull		Russell Buhler				N27				29.12		USD		39.75		USD		50.38		USD		41.42		USD		41.42		USD		1.042		86,153.60		USD		Hourly		S3

		209427		Paul Harding		10/2/95		3/1/15		10/2/95		28.42		28 year(s), 5 month(s), 9 day(s)		0195102		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		0195102 Fire Captain - Paul Harding		Tony Allred		3/1/15		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		1000786		Paul Hayward		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800029		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800029 Board Member - Paul Hayward		Troy Anderson								0				0				0				0				0				0		0						S1

		1001603		Paul Hirschi		2/12/24				2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0020802		600		Senior Architect		Individual Contributor		Senior Architect		002799		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0020802 Senior Architect - Paul Hirschi (Overlap)		Robert Bailey				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,353.68		USD		128,353.68		USD		1		128,353.68		USD		Annual		S3

		1000419		Paul Kinikini		1/23/23		1/23/13		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0415001		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0415001 Asphalt Equipment Operator II - Paul Kinikini		Eric Ferguson		1/23/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		670563		Paul Koetitz		4/4/05		7/14/19		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		01835		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01835 Captain-Fire-83 - Paul Koetitz		Kelly Carter		7/14/19		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		121473		Paul Maestas		6/16/19		9/22/18		6/16/19		4.67		4 year(s), 8 month(s), 24 day(s)		0086208		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0086208 Asphalt Equipment Operator II - Paul Maestas		Eric Ferguson		9/22/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		088314		Paul Mullenax		2/22/21		2/22/21		2/22/21		3.00		0 year(s), 5 month(s), 10 day(s)		910028		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910028 Police Officer - Paul Mullenax		SUP_0060404 (Nathan Meinzer)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		955113		Paul Nelson		1/8/07		1/8/07		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0049302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0049302 Police Officer - Paul Nelson		Sam Wolf		1/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.41		USD		45.27		USD		1.215		96,533.60		USD		Hourly		S4

		961875		Paul Nielson		4/1/08				4/1/08		15.92		15 year(s), 11 month(s), 10 day(s)		0297506		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		0297506 Senior City Attorney - Paul Nielson		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		175,639.46		USD		175,639.46		USD		1.041		175,639.46		USD		Annual		S3

		975242		Paul Parks		8/20/07		8/20/07		8/20/07		16.50		1 year(s), 7 month(s), 4 day(s)		04718		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		04718 Firefighter / Paramedic III - Paul Parks		Nathan Rock (On Leave)		8/20/16		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.68		USD		43.48		USD		1.247		90,858.40		USD		Hourly		S4

		100153		Paul Varela		9/2/13				11/6/12		11.33		11 year(s), 4 month(s), 5 day(s)		0410901		600		Communications Specialist II		Individual Contributor		Communications Specialist II		002564		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0410901 Communications Specialist II - Paul Varela		John Rand				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		89,933.44		USD		88,932.44		USD		0.975		89,933.44		USD		Annual		S2

		114264		Paul Young		7/22/15				7/22/15		8.58		8 year(s), 7 month(s), 18 day(s)		0299203		600		Financial Analyst III		Individual Contributor		Financial Analyst III		002773		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0299203 Financial Analyst III - Paul Young		Lori Crisp				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,968.40		USD		99,968.40		USD		1.044		99,968.40		USD		Annual		S3

		1001241		Paul Young						9/8/23		0.50		0 year(s), 6 month(s), 3 day(s)		710082H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710082H School Crossing Guard - Hourly - Paul Young		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1001115		Paula Covas-Lugo						7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		710328H		700		Events Assistant - Hourly		Individual Contributor		Events Assistant - Hourly		001876		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		710328H Events Assistant - Hourly - Paula Covas-Lugo		Van Hoover				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.25		USD		19.25		USD		0.467		20,020.00		USD		Hourly		S1

		747539		Paula Gines		8/24/21		8/24/21		8/24/21		2.50		0 year(s), 7 month(s), 5 day(s)		04824		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04824 Airport Operations Specialist—Terminal/Landside III - Paula Gines		Teresa Griffiths, Jordan Tatton		8/6/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.16		USD		35.08		USD		1.106		73,122.40		USD		Hourly		S4

		205783		Pauline Koranicki		1/25/21		1/25/17		1/25/21		3.08		3 year(s), 1 month(s), 15 day(s)		0385704		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0385704 Judicial Assistant II - Pauline Koranicki		Andree Blietschau		1/25/23		221		221D - 25.19 USD		19.60		USD		24.54		USD		29.47		USD		25.19		USD		25.19		USD		1.026		52,395.20		USD		Hourly		S3

		003494		Pedro Hernandez Vazquez		9/6/21		9/6/18		9/6/21		2.50		2 year(s), 6 month(s), 5 day(s)		0089003		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0089003 Concrete Finisher - Pedro Hernandez Vazquez		Kyle Biggs		9/6/21		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		1001323		Penny Lee						10/10/23		0.42		0 year(s), 5 month(s), 1 day(s)		710055H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710055H School Crossing Guard - Hourly - Penny Lee		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		928259		Penny Lopez		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		04619		300		Senior Human Resources Technician		Individual Contributor		Senior Human Resources Technician		001866		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04619 Senior Human Resources Technician - Penny Lopez		James Phelps				N19				20.50		USD		27.08		USD		33.66		USD		27.09		USD		27.09		USD		1		56,347.20		USD		Hourly		S3

		066619		Perry Jones		1/24/05		8/12/06		1/24/05		19.08		19 year(s), 1 month(s), 16 day(s)		0037806		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0037806 Records Technician - Perry Jones		Police Records 2 (Stephanie Hatch)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		255920		PETE EVANOFF						6/18/22		1.67		1 year(s), 8 month(s), 22 day(s)		720098H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720098H Golf Relations Specialist - Hourly - PETE EVANOFF		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		965493		Pete Higgins		4/9/01				4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		03922		000		Airport Chief Operating Officer		Individual Contributor		Airport Chief Operating Officer		002533		54000 AIRPORT		54101 AIRPORT OPERATIONS		03922 Airport Chief Operating Officer - Pete Higgins		William Wyatt				E40				114,245.04		USD		177,089.64		USD		239,934.24		USD		230,455.68		USD		230,455.68		USD		1.301		230,455.68		USD		Annual		S4

		265724		Pete Robertson		2/22/21		2/22/15		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0259301		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259301 Airfield Maintenance Electrician - Pete Robertson		Steve Harryman		2/22/21		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		960548		Peter Bennett		4/4/20				4/4/20		3.92		3 year(s), 11 month(s), 7 day(s)		710923H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710923H Golf Relations Specialist - Hourly - Peter Bennett		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		434913		Peter Burgoyne		8/13/18		8/13/18		8/13/18		5.50		5 year(s), 6 month(s), 27 day(s)		0044602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0044602 Police Officer - Peter Burgoyne		SUP_0005805 (Andrew Sylleloglou)		8/13/22		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		1000679		Peter Christensen		5/15/23		5/15/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0068602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0068602 Police Officer - Peter Christensen		Jaron Harker		5/15/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		418805		Peter Comer		4/4/05		4/4/05		4/4/05		18.92		18 year(s), 11 month(s), 7 day(s)		0208204		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12270 FIRE SUPPORT SERVICE		0208204 Airport Rescue Firefighter III - Peter Comer		Jared Buchta		4/4/14		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.41		USD		40.27		USD		1.247		117,686.24		USD		Hourly		S4

		634179		Peter Duennebeil		6/1/79		2/7/99		6/1/79		44.75		44 year(s), 9 month(s), 10 day(s)		0076101		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		03000 PUBLIC SERVICES		03176 ENGINEERING		0076101 Engineering Technician IV - Peter Duennebeil		Chris Donoghue		2/7/05		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		814850		Peter Laforett		7/4/04		7/4/04		3/24/04		19.92		19 year(s), 11 month(s), 16 day(s)		03767		100		Custodian II-82		Individual Contributor		Custodian II		006090		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		03767 Custodian II-82 - Peter Laforett		Wade Koester		7/4/07		107		107C - 19.34 USD		14.70		USD		17.02		USD		19.34		USD		19.34		USD		19.34		USD		1.136		40,227.20		USD		Hourly		S4

		356696		Peter Lewis		10/16/22				8/9/21		2.58		1 year(s), 4 month(s), 24 day(s)		04797		300		Geographic Information Systems Technician I		Individual Contributor		Geographic Information Systems Technician I		000830		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04797 Geographic Information Systems Technician I - Peter Lewis		Tricia Cannon				N21				21.72		USD		29.63		USD		37.54		USD		26.67		USD		26.67		USD		0.9		55,473.60		USD		Hourly		S2

		126560		Peter Makowski		8/24/15				8/24/15		8.50		8 year(s), 6 month(s), 16 day(s)		0397002		600		Economic Development Mgr		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0397002 Economic Development Mgr - Peter Makowski		Roberta Reichgelt				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		100,557.16		USD		100,557.16		USD		1.103		100,557.16		USD		Annual		S3

		968023		Peter Murphy		7/16/84				7/16/84		39.58		39 year(s), 7 month(s), 24 day(s)		0072504		600		Professional Land Surveyor		Individual Contributor		Professional Land Surveyor		001890		03000 PUBLIC SERVICES		03176 ENGINEERING		0072504 Professional Land Surveyor - Peter Murphy		Chris Donoghue				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		86,617.44		USD		86,617.44		USD		1.1		86,617.44		USD		Annual		S3

		586892		Peter Nelson		8/5/13				7/30/12		11.58		11 year(s), 7 month(s), 11 day(s)		04056		600		Sustainability Program Manager		Manager		Sustainability Program Manager		002777		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		04056 Sustainability Program Manager - Peter Nelson		Sophia Nicholas				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		96,314.40		USD		95,768.40		USD		1		96,314.40		USD		Annual		S3

		951295		Peter Ninow		4/2/07		10/7/07		4/2/07		16.92		16 year(s), 11 month(s), 9 day(s)		0127902		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0127902 Fleet Mechanic - Peter Ninow		Max Burr		10/7/10		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		957562		Petty Marshall		2/20/07				2/20/07		17.00		17 year(s), 0 month(s), 20 day(s)		0228603		300		Senior Payroll Specialist		Individual Contributor		Senior Payroll Kronos Specialist		002421		11200 FINANCE		11202 ACCOUNTING		0228603 Senior Payroll Specialist - Petty Marshall		Melyn Osmond				N23				23.97		USD		32.71		USD		41.44		USD		33.03		USD		33.03		USD		1.01		68,702.40		USD		Hourly		S3

		249404		Phil Baker		11/20/17				11/20/17		6.25		6 year(s), 3 month(s), 20 day(s)		0249704		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		0249704 Air Oper Terminal Landside Sup - Phil Baker		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		39.81		USD		39.81		USD		1.052		82,804.80		USD		Hourly		S3

		914215		Phil Eslinger (On Leave)		5/31/91				5/31/91		32.75		1 year(s), 7 month(s), 4 day(s)		0382401		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0382401 Police Lieutenant - Phil Eslinger (On Leave)		Police Airport Division (Stefhan Bennett)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,260.00		USD		131,040.00		USD		1.241		133,260.00		USD		Annual		S4

		111770		Phil Sparks		9/15/16		12/6/10		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0043301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0043301 Police Officer - Phil Sparks		SUP_0054005 (Joseph Taylor)		12/6/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.05		USD		45.27		USD		1.215		95,781.60		USD		Hourly		S4

		051503		Philip Bossert		4/25/22		4/26/22		4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		04491		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04491 Natural Resources Technician II - Philip Bossert		Melissa Lewis		2/4/24		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		1001297		Philip Bown		9/26/23		9/26/23		9/26/23		0.42		0 year(s), 5 month(s), 14 day(s)		04346		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04346 Airport Operations Specialist – Terminal/Landside I - Philip Bown		Teresa Griffiths, Jordan Tatton		9/26/23		121 - AIR		121A - AIR - 22.30 USD		22.30		USD		24.99		USD		27.67		USD		22.38		USD		22.30		USD		0.892		46,540.00		USD		Hourly		S1

		1000847		Philip Carroll		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800125		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800125 Board Member - Philip Carroll		ASHLYN LARSEN								0				0				0				0				0				0		0						S1

		1001384		Philip Christison		11/6/23				11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		100404		600		Media Systems Engineer		Individual Contributor		Media Systems Engineer		002906		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		100404 Media Systems Engineer - Philip Christison		John Rand				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		89,738.63		USD		89,738.63		USD		0.85		89,738.63		USD		Annual		S1

		121038		Phillip Allen		11/13/17		11/13/14		11/13/17		6.25		6 year(s), 3 month(s), 27 day(s)		02344		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02344 General Maintenance Worker III - Phillip Allen		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		584086		Phillip Lossing		11/29/21				11/29/21		2.25		2 year(s), 3 month(s), 11 day(s)		0131902		600		Network Engineer I		Individual Contributor		Network Engineer I		002780		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0131902 Network Engineer I - Phillip Lossing		Dustin Phillips				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		102,204.84		USD		101,203.84		USD		0.959		102,204.84		USD		Annual		S2

		878966		Phillip Lynch		8/5/13				8/5/13		10.58		10 year(s), 7 month(s), 6 day(s)		0122004		600		Software Engineer		Individual Contributor		Software Engineer		002632		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122004 Software Engineer - Phillip Lynch		Fred Smullin				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,502.12		USD		111,501.12		USD		1.006		112,502.12		USD		Annual		S3

		1000491		PHILLIP RICHINS						3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		720326H		700		Office Technician I - Hourly		Individual Contributor		Office Technician I - Hourly		001384		03000 PUBLIC SERVICES		03150 COMPLIANCE		720326H Office Technician I - Hourly - PHILLIP RICHINS		David Tola				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.60		USD		19.60		USD		0.475		20,384.00		USD		Hourly		S1

		1001117		Phong Doan		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0042404		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0042404 Police Officer - Phong Doan		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000582		PJ Addie		4/17/23		12/17/15		4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		0163806		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0163806 Senior Utility Locator - PJ Addie		Mark Ross		7/9/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.64		USD		28.48		USD		1.136		59,574.32		USD		Hourly		S4

		104063		Poloos Hormozian		8/24/15				8/24/15		8.50		8 year(s), 6 month(s), 16 day(s)		710053H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710053H School Crossing Guard - Hourly - Poloos Hormozian		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000826		Pook Carson		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800070		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800070 Board Member - Pook Carson		Jacob Maxwell (Inherited)								0				0				0				0				0				0		0						S1

		685748		Porter Banner		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0186604		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0186604 Firefighter I - Porter Banner		Jared Buchta		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		346906		Porter Boss		5/9/22		5/9/19		5/9/22		1.83		1 year(s), 10 month(s), 2 day(s)		0166406		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0166406 Senior Utility Locator - Porter Boss		Mark Ross		4/30/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		642681		PRESTON FREIR		5/16/22		1/16/21		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		04537		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04537 Police Officer - PRESTON FREIR		SUP_0005805 (Andrew Sylleloglou)		1/16/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.92		USD		31.20		USD		0.837		66,396.00		USD		Hourly		S1

		000322		Preston Jones		9/5/21		4/8/21		2/24/20		4.00		4 year(s), 0 month(s), 16 day(s)		04138		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04138 Parks Maintenance Technician I - Preston Jones		Mathew Jones		11/27/22		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		19.76		USD		19.76		USD		0.971		41,100.80		USD		Hourly		S2

		750874		Preston Rock		3/25/02				5/8/01		22.83		1 year(s), 1 month(s), 6 day(s)		04124		600		Enterprise Technology Solutions Manager		Manager		Enterprise Technology Solutions Manager		002542		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		04124 Enterprise Technology Solutions Manager - Preston Rock		Jorge Chamorro Aguilar				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		121,936.00		USD		121,936.00		USD		0.95		121,936.00		USD		Annual		S2

		1001026		Priscilla Ceja Becerra						3/5/24		0.00		0 year(s), 0 month(s), 6 day(s)		720025H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720025H Parks Maintenance Technician – Part Time - Priscilla Ceja Becerra		Justin Walters				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		926394		Priscilla Tu'uao		5/2/11				5/2/11		12.83		12 year(s), 10 month(s), 9 day(s)		0278005		000		Senior Liaison/ Policy Specialist		Supervisor		Senior Liaison/ Policy Specialist		002907		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0278005 Senior Liaison/ Policy Specialist - Priscilla Tu'uao		Lehua Weaver				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		91,001.00		USD		90,000.00		USD		1.036		91,001.00		USD		Annual		S3

		611487		Quentin Cooley		8/20/18				8/20/18		5.50		5 year(s), 6 month(s), 20 day(s)		710681H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710681H Golf Relations Specialist - Hourly - Quentin Cooley		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		898881		Quinn Fullmer		12/30/91		8/15/08		9/19/91		32.42		32 year(s), 5 month(s), 21 day(s)		0169702		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169702 Senior Water System Maintenance Operator - Quinn Fullmer		Matthew Perez, Bret Shelley, +1		8/15/11		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		266627		Quinn Rabins		9/30/19		9/30/16		9/30/19		4.42		4 year(s), 5 month(s), 11 day(s)		0212601		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0212601 Public Safety Dispatcher - Quinn Rabins		Leslie Crockett (On Leave)		9/30/22		226		226D - 30.49 USD		23.72		USD		29.70		USD		35.68		USD		30.57		USD		30.49		USD		1.027		63,575.20		USD		Hourly		S3

		719387		Quinton Baran		6/22/98				6/22/98		25.67		25 year(s), 8 month(s), 18 day(s)		0120112		600		Software Support Administrator III		Individual Contributor		Software Support Administrator III		001861		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0120112 Software Support Administrator III - Quinton Baran		Reza Faraji				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		103,627.16		USD		102,626.16		USD		0.972		103,627.16		USD		Annual		S2

		108971		Rachael Gruis		4/21/14		2/24/15		4/21/14		9.83		9 year(s), 10 month(s), 19 day(s)		0062605		330		Senior Crime Scene Technician		Individual Contributor		Senior Crime Scene Technician		002832		02110 POLICE		02320 PD ADMIN & SUPPORT		0062605 Senior Crime Scene Technician - Rachael Gruis		Police Field Services 3 (Cody Nixon)		3/5/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		189041		Rachel Dexheimer		6/16/19				10/4/18		5.42		5 year(s), 5 month(s), 7 day(s)		0411201		600		Management Analyst		Manager		Management Analyst		002757		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0411201 Management Analyst - Rachel Dexheimer		Justin Weimer				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000770		Rachel Manko		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800215		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800215 Board Member - Rachel Manko		Amy Lyons								0				0				0				0				0				0		0						S1

		469090		Rachel Molinari		9/9/18				10/16/17		6.33		0 year(s), 10 month(s), 11 day(s)		04553		600		Capital Improvement Program & Impact Fee Manager		Individual Contributor		Capital Improvement Program & Impact Fee Manager		002452		11200 FINANCE		11202 ACCOUNTING		04553 Capital Improvement Program & Impact Fee Manager - Rachel Molinari		Michael Atkinson				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		91,875.00		USD		91,875.00		USD		0.959		91,875.00		USD		Annual		S2

		844063		Rachel Otto		11/20/19				11/20/19		4.25		4 year(s), 3 month(s), 20 day(s)		0132905		000		Chief of Staff		Executive		Chief of Staff		000249		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0132905 Chief of Staff - Rachel Otto		Mayor's Office (Erin Mendenhall)				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		212,560.28		USD		206,759.28		USD		0.812		212,560.28		USD		Annual		S2

		1000234		Rachel Paulsen		10/31/22				10/31/22		1.33		1 year(s), 4 month(s), 11 day(s)		04500		600		Civic Engagement Project Specialist I		Individual Contributor		Civic Engagement Project Specialist I		002598		65000 INFORMATION MANAGEMENT SERVICES		65035 IMS Multimedia and Creative Services		04500 Civic Engagement Project Specialist I - Rachel Paulsen		Beth Mitchell				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		70,412.71		USD		70,412.71		USD		1.035		70,412.71		USD		Annual		S3

		1000558		Rachel Stumm		4/30/23		4/30/22		4/30/23		0.83		0 year(s), 10 month(s), 11 day(s)		0036104		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0036104 Records Technician - Rachel Stumm		Police Records 3 (Casey Hedman)		3/27/23		221		221B - 20.99 USD		19.60		USD		24.54		USD		29.47		USD		20.99		USD		20.99		USD		0.855		43,659.20		USD		Hourly		S1

		1001313		Rachelle Heineken						10/5/23		0.42		0 year(s), 5 month(s), 6 day(s)		710038H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710038H School Crossing Guard - Hourly - Rachelle Heineken		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000532		Rae Steinke		4/17/23		4/17/23		4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		04607		300		Office Facilitator I		Individual Contributor		Office Facilitator I		001233		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		04607 Office Facilitator I - Rae Steinke		Heather Royall				N20				21.54		USD		28.23		USD		34.93		USD		25.72		USD		25.72		USD		0.911		53,497.60		USD		Hourly		S2

		1000415		RAFAEL YESCAS		1/29/23		1/29/19		1/29/23		1.08		0 year(s), 2 month(s), 16 day(s)		0400001		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		05000 JUSTICE COURTS		05203 JUSTICE COURT		0400001 Office Facilitator II - RAFAEL YESCAS		Valeta Hitchcock				N22				22.84		USD		31.14		USD		39.45		USD		28.48		USD		28.00		USD		0.899		59,241.00		USD		Hourly		S2

		408860		Rafia Yazdani		2/11/90				6/20/88		35.67		35 year(s), 8 month(s), 20 day(s)		0119604		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0119604 Network Support Administrator III - Rafia Yazdani		Darrell Lopez				N27				29.12		USD		39.75		USD		50.38		USD		42.86		USD		42.38		USD		1.066		89,151.40		USD		Hourly		S3

		783698		Rakim Redmon		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0054801		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0054801 Police Officer - Rakim Redmon		SUP_0063903 (Devin Stutz)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.78		USD		31.20		USD		0.837		66,096.00		USD		Hourly		S1

		1001478		Raleigh Ramos		1/2/24				1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		100388		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		12030 FIRE		12270 FIRE SUPPORT SERVICE		100388 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Raleigh Ramos		NATASHA THOMAS				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		75,868.00		USD		75,868.00		USD		0.964		75,868.00		USD		Annual		S2

		500355		Ralph Bradshaw		9/1/96				9/1/96		27.50		27 year(s), 6 month(s), 10 day(s)		0303803		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0303803 Airport Operations Manager - Ralph Bradshaw		David Korzep				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		102,651.36		USD		102,651.36		USD		1.072		102,651.36		USD		Annual		S3

		703491		Ralph Colemere		2/10/13				2/10/13		11.08		11 year(s), 1 month(s), 1 day(s)		710254H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710254H Golf Relations Specialist - Hourly - Ralph Colemere		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001087		Ralph Mercer		8/10/23				7/19/23		0.58		0 year(s), 7 month(s), 1 day(s)		0388306		600		Associate City Prosecutor		Individual Contributor		Associate City Prosecutor		002549		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0388306 Associate City Prosecutor - Ralph Mercer		Scott Fisher				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		112,320.00		USD		112,320.00		USD		1.013		112,320.00		USD		Annual		S3

		1001238		Raman Matskevich		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		100363		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		100363 Community Response Specialist I - Raman Matskevich		Mason Givens		9/18/23		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		156098		Ramon Rubio		7/2/12				7/2/12		11.67		11 year(s), 8 month(s), 9 day(s)		0402301		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0402301 Network Support Administrator III - Ramon Rubio		Darrell Lopez				N27				29.12		USD		39.75		USD		50.38		USD		36.24		USD		35.76		USD		0.9		75,381.80		USD		Hourly		S2

		372204		Ramona Clark		9/1/86				9/1/86		37.50		37 year(s), 6 month(s), 10 day(s)		0370401		300		Accountant II		Individual Contributor		Accountant II		001665		05000 JUSTICE COURTS		05203 JUSTICE COURT		0370401 Accountant II - Ramona Clark		Valeta Hitchcock				N21				21.72		USD		29.63		USD		37.54		USD		38.02		USD		37.54		USD		1.267		79,084.20		USD		Hourly		S4

		964781		Ramona Stokes		10/28/19				10/28/19		4.33		4 year(s), 4 month(s), 12 day(s)		0177402		300		Payroll Kronos Specialist		Individual Contributor		Payroll Kronos Specialist		002376		11200 FINANCE		11202 ACCOUNTING		0177402 Payroll Kronos Specialist - Ramona Stokes		Melyn Osmond				N22				22.84		USD		31.14		USD		39.45		USD		29.90		USD		29.90		USD		0.96		62,192.00		USD		Hourly		S2

		980636		Ran Kros		1/18/00		1/18/98		1/18/00		24.08		24 year(s), 1 month(s), 22 day(s)		0005904		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0005904 Police Officer - Ran Kros		SUP_0007005 (Brent Baker)		1/18/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		921782		Randall Davis		12/28/08				12/28/08		15.17		15 year(s), 2 month(s), 12 day(s)		0160307		300		Instrumentation & Controls Technician IV		Individual Contributor		Instrumentation & Controls Technician IV		002335		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0160307 Instrumentation & Controls Technician IV - Randall Davis		Dan Johnson				N28				30.57		USD		41.76		USD		52.94		USD		39.67		USD		39.67		USD		0.95		82,513.60		USD		Hourly		S2

		964318		Randall Sudbury (On Leave)		6/9/08		11/3/08		6/9/08		15.75		15 year(s), 9 month(s), 2 day(s)		0377705		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0377705 Airport Operations Specialist – Terminal/Landside I - Randall Sudbury (On Leave)		Teresa Griffiths, Jordan Tatton		11/3/11		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.67		USD		27.67		USD		1.107		57,553.60		USD		Hourly		S4

		105914		Randi Thomas		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04307		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04307 Police Officer - Randi Thomas		Christopher Johnson		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		104786		Randy Devereaux		10/6/14		10/6/11		10/6/14		9.42		9 year(s), 5 month(s), 5 day(s)		0249506		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0249506 Building Inspector III - Randy Devereaux		Travis Christensen		10/6/17		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		549624		Randy Eastwood		3/20/06		3/20/06		3/20/06		17.92		17 year(s), 11 month(s), 20 day(s)		01825		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01825 Captain-Fire-83 - Randy Eastwood		Dave Chugg		3/20/06		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		787929		Randy Hillier		4/23/01				4/23/01		22.83		22 year(s), 10 month(s), 17 day(s)		0376605		600		Senior Budget & Policy Analyst		Individual Contributor		Senior Budget & Policy Analyst		002224		11200 FINANCE		11202 ACCOUNTING		0376605 Senior Budget & Policy Analyst - Randy Hillier		Greg Cleary				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		460635		Randy Mangum		5/21/06		7/7/08		5/21/06		17.75		17 year(s), 9 month(s), 19 day(s)		04338		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04338 Senior Water System Maintenance Operator - Randy Mangum		Matthew Perez, Bret Shelley, +1		7/7/11		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		656021		Randy Neal		1/5/98		1/5/98		1/5/98		26.17		26 year(s), 2 month(s), 6 day(s)		0258404		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0258404 Police Officer - Randy Neal		SUP_0258103 (Christopher Nielsen)		1/5/10		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		124200		Randy Peck		1/2/14		1/2/14		1/2/14		10.17		0 year(s), 4 month(s), 11 day(s)		100461		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		100461 Police Sergeant - Randy Peck		SUP_0033303 (Bill Manzanares)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		1000987		Raquel Flores-Esparza						12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		720504H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720504H YouthCity Elementary Program Instructor II - Raquel Flores-Esparza		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		107352		Raul Ayon		6/7/15		8/26/18		2/2/15		9.08		9 year(s), 1 month(s), 9 day(s)		0099005		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0099005 Building Inspector III - Raul Ayon		Talley Lake		5/24/20		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		440806		Rayah Ritter		4/25/22		4/26/20		4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		0406401		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0406401 Public Safety Dispatcher - Rayah Ritter		Alysha Gualazzi		4/26/21		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		125145		Raymond Christy		10/1/15				10/1/15		8.42		8 year(s), 5 month(s), 10 day(s)		0009803		600		Airport Planning/DBE Manager		Manager		Airport Planning/DBE Manager		002157		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0009803 Airport Planning/DBE Manager - Raymond Christy		Patty Nelis				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		020704		Raymond Genao		12/1/96				4/1/96		27.92		27 year(s), 11 month(s), 10 day(s)		0105404		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0105404 District Supervisor - Raymond Genao		Kyle Shields				N25				26.42		USD		36.04		USD		45.64		USD		36.03		USD		36.03		USD		1		74,942.40		USD		Hourly		S2

		684004		Raymond Neeley		10/22/93		5/16/96		10/22/93		30.33		30 year(s), 4 month(s), 18 day(s)		0130801		100		Lead HVAC Technician		Individual Contributor		Lead HVAC Technician		002392		03000 PUBLIC SERVICES		03160 FACILITIES		0130801 Lead HVAC Technician - Raymond Neeley		Josh Densley		5/16/99		126		126C - 34.10 USD		25.91		USD		30.01		USD		34.10		USD		34.10		USD		34.10		USD		1.136		70,928.00		USD		Hourly		S4

		1000777		Raymond Reynolds		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800222		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800222 Board Member - Raymond Reynolds		Amy Lyons								0				0				0				0				0				0		0						S1

		572490		Raymond Vialpando		3/8/21		3/8/18		3/8/21		3.00		3 year(s), 0 month(s), 3 day(s)		0170804		100		Irrigation Operator II		Individual Contributor		Irrigation Operator II		000989		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0170804 Irrigation Operator II - Raymond Vialpando		David Maiorano		3/8/21		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.20		USD		26.04		USD		1.137		54,499.12		USD		Hourly		S4

		1000211		Reba Schnyder		10/10/22		10/10/14		10/10/22		1.42		0 year(s), 0 month(s), 22 day(s)		0229404		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0229404 Special Projects Assistant - Reba Schnyder		Shane Andreasen				N21				21.72		USD		29.63		USD		37.54		USD		29.67		USD		29.63		USD		1		61,708.40		USD		Hourly		S2

		1000449		Rebecca Jones		2/21/23		2/21/21		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		0278701		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0278701 Compliance Enforcement Officer - Rebecca Jones		Juan Medina		2/21/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		307545		Rebecca Neff		3/16/20		3/16/20		3/16/20		3.92		0 year(s), 5 month(s), 10 day(s)		100370		100		Lead Compliance Enforcement Officer		Individual Contributor		Lead Compliance Enforcement Officer		002403		03000 PUBLIC SERVICES		03150 COMPLIANCE		100370 Lead Compliance Enforcement Officer - Rebecca Neff		Tayshia Bronson		10/1/23		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		723980		Rebecca Taylor		8/2/10				8/2/10		13.58		13 year(s), 7 month(s), 9 day(s)		0396201		300		Finance Program Supervisor		Supervisor		Finance Program Supervisor		002905		11200 FINANCE		11202 ACCOUNTING		0396201 Finance Program Supervisor - Rebecca Taylor		Art Garcia				N24				25.17		USD		34.32		USD		43.48		USD		36.73		USD		36.73		USD		1.07		76,398.40		USD		Hourly		S3

		664753		Rebecca Thomas		7/1/87				3/17/86		37.92		37 year(s), 11 month(s), 23 day(s)		0073502		600		Geographic Information Systems (GIS) Specialist		Individual Contributor		Geographic Information Systems (GIS) Specialist		002154		03000 PUBLIC SERVICES		03176 ENGINEERING		0073502 Geographic Information Systems (GIS) Specialist - Rebecca Thomas		Tom Zumbado				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		72,290.40		USD		72,290.40		USD		1.013		72,290.40		USD		Annual		S3

		1000041		Rebekkah Allen		8/8/22				8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		90115		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		90115 Special Projects Assistant - Rebekkah Allen		Allison Dupler				N21				21.72		USD		29.63		USD		37.54		USD		30.25		USD		30.25		USD		1.021		62,920.00		USD		Hourly		S3

		1001014		Reed Bohlen		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		0200102		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0200102 Firefighter I - Reed Bohlen		William Mackintosh		8/7/23		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		391843		Reed Bronson		6/9/13		6/10/13		9/10/12		11.50		11 year(s), 6 month(s), 1 day(s)		04051		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		04051 General Maintenance Worker III - Reed Bronson		Chris Hendry		8/7/22		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		35.82		USD		31.15		USD		1.136		74,510.80		USD		Hourly		S4

		494894		Reed Stringam		1/2/90		10/7/02		1/2/90		34.17		34 year(s), 2 month(s), 9 day(s)		0187201		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0187201 Fire Captain-399 - Reed Stringam		Kelly Carter		10/7/02		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.86		USD		49.28		USD		1.061		103,702.40		USD		Hourly		S4

		339868		Regina Bohannan		2/22/21		2/22/21		2/22/21		3.00		0 year(s), 11 month(s), 21 day(s)		04284		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		04284 Access Control Specialist - Regina Bohannan		Gary Bilbrey, Kathy Dearth		3/19/22		220		220D - 23.69 USD		18.44		USD		23.08		USD		27.71		USD		23.69		USD		23.69		USD		1.026		49,275.20		USD		Hourly		S3

		334966		Renato Olmedo-Gonzalez		4/19/21				4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		04700		600		Economic Development Mgr		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04700 Economic Development Mgr - Renato Olmedo-Gonzalez		Taylor Knuth				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		95,719.72		USD		94,718.72		USD		1.039		95,719.72		USD		Annual		S3

		657223		Rene Membreno		11/5/12				11/5/12		11.33		1 year(s), 6 month(s), 19 day(s)		0022302		600		Aviation Services Manager		Manager		Aviation Services Manager		001424		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0022302 Aviation Services Manager - Rene Membreno		Bruce Arnold				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		103,198.20		USD		103,198.20		USD		1.026		103,198.20		USD		Annual		S3

		123769		Rex Johnson		10/26/15		1/1/00		10/26/15		8.33		8 year(s), 4 month(s), 14 day(s)		0009102		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0009102 Airfield Maintenance Supervisor - Rex Johnson		Tyler Kimber				N25				26.42		USD		36.04		USD		45.64		USD		37.15		USD		37.15		USD		1.031		77,272.00		USD		Hourly		S3

		103241		Rey Quintana		1/8/18		1/8/14		1/8/18		6.17		6 year(s), 2 month(s), 3 day(s)		0393906		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0393906 Airport Operations Coordinator - Rey Quintana		Jeremy Mcculley		1/8/22		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		179977		Reynaldo Ceja Becerra		11/27/22		11/27/22		6/6/22		1.75		1 year(s), 3 month(s), 13 day(s)		04142		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04142 Parks Maintenance Technician II - Reynaldo Ceja Becerra		Justin Walters		7/9/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		24.86		USD		21.62		USD		0.972		51,715.04		USD		Hourly		S2

		343546		Reza Faraji		11/13/01				11/13/01		22.25		22 year(s), 3 month(s), 27 day(s)		0267005		600		Chief Technology Officer		Manager		Chief Technology Officer		002363		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0267005 Chief Technology Officer - Reza Faraji		Chad Korb				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		166,628.47		USD		165,627.47		USD		0.982		166,628.47		USD		Annual		S2

		115028		Rhett Kaufman (On Leave)		7/10/17		1/24/18		7/10/17		6.67		6 year(s), 8 month(s), 1 day(s)		0170601		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0170601 Water System Maintenance Operator I - Rhett Kaufman (On Leave)		Matthew Perez, Bret Shelley, +1		1/24/21		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		242642		Rhonda Gurr		7/8/99				7/8/99		24.67		24 year(s), 8 month(s), 3 day(s)		0256807		300		Accountant II		Individual Contributor		Accountant II		001665		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0256807 Accountant II - Rhonda Gurr		Lorin Rollins				N21				21.72		USD		29.63		USD		37.54		USD		30.64		USD		30.64		USD		1.034		63,731.20		USD		Hourly		S3

		1000879		Ricardo Becerra		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800210		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800210 Board Member - Ricardo Becerra		Katie Matheson								0				0				0				0				0				0		0						S1

		227354		Ricardo Franco		3/12/19		6/28/04		3/12/19		4.92		4 year(s), 11 month(s), 28 day(s)		0065504		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0065504 Police Officer - Ricardo Franco		Christopher Johnson		6/28/16		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		1000735		Rich Foster		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800011		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800011 Board Member - Rich Foster		Ashley Lichtle								0				0				0				0				0				0		0						S1

		1000862		Rich Tuttle		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800142		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800142 Board Member - Rich Tuttle		Aubrey Clark								0				0				0				0				0				0		0						S1

		047415		Rich West		10/15/18				10/15/18		5.33		5 year(s), 4 month(s), 25 day(s)		0307006		600		Network Engineering Team Manager		Individual Contributor		Network Engineering Team Manager		002802		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0307006 Network Engineering Team Manager - Rich West		Dean Warner				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		134,771.36		USD		134,771.36		USD		0.953		134,771.36		USD		Annual		S2

		920708		Richard Allison						5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		720545H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720545H Golf Relations Specialist - Hourly - Richard Allison		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		751290		Richard Boden		9/8/96		1/1/00		9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		0183701		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0183701 Battalion Chief - Richard Boden		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		128,266.32		USD		128,266.32		USD		1.157		128,266.32		USD		Annual		S4

		962253		Richard Carothers		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0184905		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0184905 Firefighter / Paramedic III - Richard Carothers		Kevin Forbes		10/16/15		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.35		USD		43.48		USD		1.247		92,238.40		USD		Hourly		S4

		965772		Richard Chipping		7/9/07		1/1/00		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0366506		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0366506 Police Sergeant - Richard Chipping		SO1070 (Thomas Wind)				N29				32.12		USD		43.85		USD		55.58		USD		55.29		USD		53.50		USD		1.22		115,000.00		USD		Hourly		S4

		894280		Richard Elton		5/1/95		9/15/03		5/1/95		28.83		28 year(s), 10 month(s), 10 day(s)		0188901		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0188901 Fire Captain-399 - Richard Elton		Ryan Mellor		9/15/03		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		873181		Richard Hinckley		9/13/04				9/13/04		19.42		19 year(s), 5 month(s), 27 day(s)		710077H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710077H School Crossing Guard - Hourly - Richard Hinckley		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		109510		Richard James		6/18/17				6/18/17		6.67		6 year(s), 8 month(s), 22 day(s)		710102H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710102H Golf Relations Specialist - Hourly - Richard James		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		584142		Richard Johnson		6/10/19		6/10/13		6/10/19		4.75		4 year(s), 9 month(s), 1 day(s)		0259401		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259401 Airfield Maintenance Electrician - Richard Johnson		Justin Christensen		6/10/19		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		1000023		Richard Kropp		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		0208403		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		0208403 Firefighter – Hazardous Materials Technician I - Richard Kropp		Anthony Stowe		8/8/23		416		416B - 26.19 USD		24.31		USD		32.29		USD		40.27		USD		26.48		USD		26.19		USD		0.811		55,075.20		USD		Hourly		S1

		1000462		Richard Luna		2/21/23		2/21/17		2/21/23		1.00		1 year(s), 0 month(s), 19 day(s)		0381604		330		Building Inspector II		Individual Contributor		Building Inspector II		001966		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0381604 Building Inspector II - Richard Luna		Travis Christensen		2/21/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		1001552		Richard Moser		1/15/24		1/15/17		1/15/24		0.08		0 year(s), 1 month(s), 25 day(s)		0091103		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091103 Waste & Recycling Equipment Operator II - Richard Moser		Cliff Kano		1/15/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		921955		Richard Musser		7/22/12		7/22/11		3/7/12		12.00		12 year(s), 0 month(s), 4 day(s)		0092103		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0092103 Waste & Recycling Equipment Operator II - Richard Musser		Joseph Trujillo		7/22/14		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1000814		Richard Nazarro		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800059		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800059 Board Member - Richard Nazarro		Bret Montgomery, Kerry Thomas								0				0				0				0				0				0		0						S1

		617450		Richard Osborne (On Leave)		4/5/99		3/9/03		4/5/99		24.92		24 year(s), 11 month(s), 6 day(s)		0011104		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0011104 Airport Airfield Operations Specialist - Richard Osborne (On Leave)		Alex Blanchard		3/9/09		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		957161		Richard Parker		5/4/13				5/4/13		10.83		10 year(s), 10 month(s), 7 day(s)		710266H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710266H Golf Groundskeeper - Hourly - Richard Parker		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		970118		Richard Platt		8/20/07		8/20/07		8/20/07		16.50		16 year(s), 6 month(s), 20 day(s)		0196605		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0196605 Firefighter / Paramedic III - Richard Platt		Christopher Valdez		8/20/16		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.77		USD		43.48		USD		1.247		91,038.40		USD		Hourly		S4

		910971		Richard Rond		8/10/09		7/21/13		8/10/09		14.58		14 year(s), 7 month(s), 1 day(s)		0174803		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174803 Water Plant Operator II - Richard Rond		Jason Mietchen		7/21/16		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.40		USD		32.08		USD		1.136		67,386.40		USD		Hourly		S4

		882227		Richard Rutledge		8/27/89				12/14/87		36.17		36 year(s), 2 month(s), 26 day(s)		0294602		600		Business Systems Analyst Team Lead		Individual Contributor		Business Systems Analyst Team Lead		002339		11200 FINANCE		11202 ACCOUNTING		0294602 Business Systems Analyst Team Lead - Richard Rutledge		Mary Beth Thompson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		119,351.00		USD		118,350.00		USD		1.067		119,351.00		USD		Annual		S3

		926244		Richard Stone		7/13/09		2/13/00		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0374804		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0374804 Police Officer - Richard Stone		SUP_0007005 (Brent Baker)		2/13/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		952372		Richard Stone		1/7/08		8/3/95		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0034205		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0034205 Police Officer - Richard Stone		SUP_0245002 (Jason Tripodi)		8/3/07		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.57		USD		45.27		USD		1.215		96,861.60		USD		Hourly		S4

		474693		Richard Stout		8/20/06		5/11/08		5/22/06		17.75		17 year(s), 9 month(s), 18 day(s)		0370203		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0370203 Airport Airfield Operations Specialist - Richard Stout		Alex Blanchard		5/11/14		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		1000760		Richard Taylor		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800183		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800183 Board Member - Richard Taylor		Felicia Baca								0				0				0				0				0				0		0						S1

		455773		Richard Thomas		4/14/02		7/20/11		6/11/01		22.75		22 year(s), 9 month(s), 0 day(s)		0024601		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0024601 General Maintenance Worker III - Richard Thomas		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		582650		Richard Webb		3/23/20		3/23/17		3/23/20		3.92		3 year(s), 11 month(s), 17 day(s)		0162101		100		Water Reclamation Facility Operator III		Individual Contributor		Water Reclamation Facility Operator III		002728		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0162101 Water Reclamation Facility Operator III - Richard Webb		Benjamin Freeman		3/23/20		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.43		USD		33.11		USD		1.136		69,528.80		USD		Hourly		S4

		102825		Richard Zimmerman		2/19/17				2/19/17		7.00		7 year(s), 0 month(s), 21 day(s)		0252602		600		Airport Operations Manager		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		0252602 Airport Operations Manager - Richard Zimmerman		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		346847		Richelle Bradley		8/12/04				8/12/04		19.50		19 year(s), 6 month(s), 28 day(s)		0031604		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0031604 Police Sergeant - Richelle Bradley		James Porter				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		622744		Richie Mok		8/16/21		8/16/21		8/16/21		2.50		0 year(s), 5 month(s), 10 day(s)		100371		100		Lead Compliance Enforcement Officer		Individual Contributor		Lead Compliance Enforcement Officer		002403		03000 PUBLIC SERVICES		03150 COMPLIANCE		100371 Lead Compliance Enforcement Officer - Richie Mok		Tayshia Bronson		8/1/23		121		121B - 25.07 USD		22.30		USD		25.81		USD		29.32		USD		25.07		USD		25.07		USD		0.971		52,145.60		USD		Hourly		S2

		420878		Rick Blair		5/20/03		5/20/03		5/20/03		20.75		0 year(s), 9 month(s), 12 day(s)		0244706		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0244706 Engineering Technician V - Rick Blair		Matthew Stones		5/28/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		344825		Rick Martinez		7/29/89		7/29/93		7/29/89		34.58		34 year(s), 7 month(s), 11 day(s)		00894		100		General Maintenance Worker I		Individual Contributor		General Maintenance Worker I		002488		03000 PUBLIC SERVICES		03160 FACILITIES		00894 General Maintenance Worker I - Rick Martinez		Pat Sanchez		7/29/96		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		603008		Rick Nelson		9/25/01		9/26/01		9/25/01		22.42		22 year(s), 5 month(s), 15 day(s)		0103002		330		Forest Area Service Coordinator		Individual Contributor		Forest Area Service Coordinator		001628		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0103002 Forest Area Service Coordinator - Rick Nelson		Nate Orbock		9/26/07		322		322D - 31.83 USD		25.69		USD		28.76		USD		31.83		USD		31.83		USD		31.83		USD		1.107		66,206.40		USD		Hourly		S4

		214144		Rickey Fortner		11/25/19		4/17/22		11/25/19		4.25		4 year(s), 3 month(s), 15 day(s)		0044003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0044003 Police Officer - Rickey Fortner		SUP_0054402 (Stephen Masters)		4/17/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		426848		Ricky Bright		10/9/05		7/2/14		10/9/05		18.42		18 year(s), 5 month(s), 2 day(s)		0156413		100		Wastewater Collection Maintenance Worker Lead		Individual Contributor		Wastewater Collection Maintenance Worker Lead		002725		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156413 Wastewater Collection Maintenance Worker Lead - Ricky Bright		Morgan Mitchell		7/2/17		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		365240		Ricky Hendrickson		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04426		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04426 Police Officer - Ricky Hendrickson		SUP_0034002 (Christian Van Wagoner)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		978197		Ricky Nez		8/24/20				8/24/20		3.50		0 year(s), 11 month(s), 27 day(s)		720229H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720229H YouthCity Elementary Program Instructor II - Ricky Nez		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.15		USD		19.00		USD		0.461		19,916.00		USD		Hourly		S1

		929131		Riley Bird		8/4/08				8/4/08		15.58		0 year(s), 4 month(s), 11 day(s)		0116905		000		Facilities Division Director		Division Director		Facilities Division Director		002176		03000 PUBLIC SERVICES		03160 FACILITIES		0116905 Facilities Division Director - Riley Bird		JP Goates				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,216.64		USD		122,216.64		USD		1		122,216.64		USD		Annual		S2

		783285		Riley Fenn		4/4/22				4/4/22		1.92		1 year(s), 11 month(s), 7 day(s)		710567H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710567H Parks Maintenance Technician – Part Time - Riley Fenn		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1000354		Riley Kajma		1/9/23		1/9/23		1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04835		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04835 Community Response Specialist I - Riley Kajma		Mason Givens		1/9/24		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		101399		Riley Strickland (On Leave)		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04320		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04320 Police Officer - Riley Strickland (On Leave)		Police Motors A (Andrew Jackson)		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.85		USD		37.70		USD		1.012		80,816.00		USD		Hourly		S3

		1000195		Riley Vance		10/3/22		10/3/17		10/3/22		1.42		0 year(s), 9 month(s), 26 day(s)		04703		100		Park Ranger Lead		Individual Contributor		Park Ranger Lead		002622		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04703 Park Ranger Lead - Riley Vance		Suzy Lee		10/3/22		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		27.42		USD		27.42		USD		0.971		57,033.60		USD		Hourly		S2

		043090		Rj Fenn		9/3/23		9/3/23		4/3/23		0.92		0 year(s), 6 month(s), 8 day(s)		04413		100		Drainage Maintenance Worker I		Individual Contributor		Drainage Maintenance Worker I		001308		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04413 Drainage Maintenance Worker I - Rj Fenn		Scott Swanger		8/20/23		115		115A - 18.64 USD		18.64		USD		21.60		USD		24.55		USD		18.64		USD		18.64		USD		0.863		38,771.20		USD		Hourly		S1

		1000663		Rob Olsen		5/15/23		5/15/22		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0401901		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0401901 Compliance Enforcement Officer - Rob Olsen		Juan Medina		5/15/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		774311		Robb Rowley		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0194504		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0194504 Firefighter / Paramedic III - Robb Rowley		Brett Key		6/20/20		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.89		USD		43.48		USD		1.247		127,813.76		USD		Hourly		S4

		100136		Robbie Giles		10/5/15		4/21/16		10/5/15		8.42		8 year(s), 5 month(s), 6 day(s)		0171707		100		Senior Advanced Metering Infrastructure Technician		Individual Contributor		Senior Advanced Metering Infrastructure Technician		002723		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0171707 Senior Advanced Metering Infrastructure Technician - Robbie Giles		Jared Valantine (On Leave)		10/30/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.27		USD		33.11		USD		1.136		69,204.72		USD		Hourly		S4

		1000610		Robbie Schroeder						5/8/23		0.83		0 year(s), 10 month(s), 3 day(s)		720510H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720510H YouthCity Elementary Program Instructor II - Robbie Schroeder		Connie Paredes-Pozas				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.08		USD		19.00		USD		0.461		39,676.00		USD		Hourly		S1

		753113		Robby Defa		8/11/97		1/1/00		8/11/97		26.58		26 year(s), 7 month(s), 0 day(s)		0247302		300		Airfield Maintenance Supervisor		Supervisor		Airfield Maintenance Supervisor		002413		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0247302 Airfield Maintenance Supervisor - Robby Defa		Brent Canham				N25				26.42		USD		36.04		USD		45.64		USD		37.15		USD		37.15		USD		1.031		77,272.00		USD		Hourly		S3

		116813		Robby Lothrop		2/22/16		2/22/13		2/22/16		8.00		0 year(s), 11 month(s), 21 day(s)		04795		330		Engineering Technician III		Individual Contributor		Engineering Technician III		000828		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04795 Engineering Technician III - Robby Lothrop		Anita Graves		3/19/23		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		720741		Robby Peterson		12/2/19		12/2/09		12/2/19		4.25		4 year(s), 3 month(s), 9 day(s)		04504		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04504 Public Safety Dispatcher - Robby Peterson		Cortney Haggerty		12/2/17		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		578142		Robert Adams		2/22/21		2/22/21		2/22/21		3.00		0 year(s), 5 month(s), 10 day(s)		910032		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910032 Police Officer - Robert Adams		SUP_0060404 (Nathan Meinzer)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		654369		Robert Alvarez		8/5/19		8/5/11		8/5/19		4.58		4 year(s), 7 month(s), 6 day(s)		0266403		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0266403 Civil Enforcement Officer II - Robert Alvarez		Corey Christensen		8/5/19		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		049392		Robert Andrews		4/5/21				4/5/21		2.92		1 year(s), 4 month(s), 11 day(s)		04752		600		Enterprise Technology Solutions Manager		Manager		Enterprise Technology Solutions Manager		002542		65000 INFORMATION MANAGEMENT SERVICES		65036 IMS Innovations and Projects		04752 Enterprise Technology Solutions Manager - Robert Andrews		Jason Struck				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		110,995.98		USD		109,994.98		USD		0.857		110,995.98		USD		Annual		S1

		173258		Robert Bahr		10/6/96		8/19/01		10/6/96		27.42		27 year(s), 5 month(s), 5 day(s)		0145802		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0145802 Engineering Technician V - Robert Bahr		Kristeen Beitel (Inherited)		8/19/07		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		289482		Robert Bailey		12/22/86				12/22/86		37.17		37 year(s), 2 month(s), 18 day(s)		0306202		600		Assistant Director, Design and Construction Management Division		Assistant Division Director		Assistant Director, Design and Construction Management Division		002893		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0306202 Assistant Director, Design and Construction Management Division - Robert Bailey		MELYSSA TRNAVSKIS				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		154,965.30		USD		154,965.30		USD		1.15		154,965.30		USD		Annual		S4

		882761		Robert Boatright		6/8/20				6/8/20		3.75		3 year(s), 9 month(s), 3 day(s)		710117H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710117H Golf Relations Specialist - Hourly - Robert Boatright		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		110379		Robert Callaway		1/15/18		3/9/19		1/15/18		6.08		6 year(s), 1 month(s), 25 day(s)		0167102		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167102 Water System Maintenance Operator II - Robert Callaway		Matthew Perez, Bret Shelley, +1		3/9/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1000017		Robert Crose		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 7 month(s), 3 day(s)		04727		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04727 Firefighter I - Robert Crose		Darren Baum		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		459983		Robert Duree		6/13/18				6/13/18		5.67		5 year(s), 8 month(s), 27 day(s)		0170901		600		Water Reclamation Facility Business Manager		Manager		Water Reclamation Facility Business Manager		002276		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0170901 Water Reclamation Facility Business Manager - Robert Duree		Jamey West				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		78,887.85		USD		78,551.93		USD		0.95		78,887.85		USD		Annual		S2

		411666		Robert Eatchel		11/6/05		11/7/09		2/14/05		19.00		19 year(s), 0 month(s), 26 day(s)		0244301		100		Graffiti Resp. Fld Tech - 01		Individual Contributor		Graffiti Response Field Technician		000192		04000 PUBLIC LANDS		04100 PARKS		0244301 Graffiti Resp. Fld Tech - 01 - Robert Eatchel		Orlando Fernandez		11/7/12		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		289262		Robert Fitzsimmons		5/4/16				5/4/16		7.83		7 year(s), 10 month(s), 7 day(s)		710169H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710169H Golf Relations Specialist - Hourly - Robert Fitzsimmons		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		821938		Robert Garback		3/3/97		4/27/98		5/28/96		27.75		27 year(s), 9 month(s), 12 day(s)		0097803		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0097803 Civil Enforcement Officer II - Robert Garback		Corey Christensen		4/27/06		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		587097		Robert Garcia		3/7/21		3/7/20		9/24/18		5.42		5 year(s), 5 month(s), 16 day(s)		04357		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04357 Parks Maintenance Technician I - Robert Garcia		Scott Granger		3/7/23		113		113C - 23.11 USD		17.57		USD		20.34		USD		23.11		USD		26.58		USD		23.11		USD		1.136		55,279.12		USD		Hourly		S4

		210185		Robert Larsen		5/17/05		9/9/12		5/17/05		18.75		18 year(s), 9 month(s), 23 day(s)		0254101		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254101 Airfield Maintenance Electrician - Robert Larsen		Gordon Brown		9/9/18		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		932576		Robert Lloyd		11/18/09		7/30/14		11/18/09		14.25		14 year(s), 3 month(s), 22 day(s)		04274		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03160 FACILITIES		04274 Operations Supervisor - Robert Lloyd		Ron Lindquist				N27				29.12		USD		39.75		USD		50.38		USD		39.74		USD		39.74		USD		1		82,659.20		USD		Hourly		S2

		640780		Robert Markosian		5/15/20				5/15/20		3.75		3 year(s), 9 month(s), 25 day(s)		710668H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710668H Golf Relations Specialist - Hourly - Robert Markosian		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		853655		Robert Martinez		12/28/00		12/28/00		12/28/00		23.17		23 year(s), 2 month(s), 12 day(s)		0374205		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0374205 Police Officer - Robert Martinez		SUP_0258103 (Christopher Nielsen)		12/28/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.71		USD		45.27		USD		1.215		97,161.60		USD		Hourly		S4

		980284		Robert Norgaard		7/9/07		1/1/00		7/9/07		16.67		1 year(s), 7 month(s), 4 day(s)		0033202		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02320 PD ADMIN & SUPPORT		0033202 Police Sergeant - Robert Norgaard		Police Logistics (Gordon Worsencroft)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		1001151		Robert Patterson						8/11/23		0.58		0 year(s), 7 month(s), 0 day(s)		710048H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710048H School Crossing Guard - Hourly - Robert Patterson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		960383		Robert Paxton		7/8/07		7/8/07		7/8/07		16.67		16 year(s), 8 month(s), 3 day(s)		0367907		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0367907 Police Officer - Robert Paxton		SUP_0012302 (David Bywater, ROBIN HARTNEY)		7/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		798749		Robert Pier		11/26/90				11/26/90		33.25		33 year(s), 3 month(s), 14 day(s)		0149701		600		Computer Operations Manager - Public Utilities		Manager		Computer Operations Manager - Public Utilities		000962		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0149701 Computer Operations Manager - Public Utilities - Robert Pier		Jeff Grimsdell				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		94,575.52		USD		94,239.60		USD		0.85		94,575.52		USD		Annual		S1

		561796		Robert Prody		12/6/21		2/6/20		12/6/21		2.25		2 year(s), 3 month(s), 5 day(s)		04248		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04248 Police Officer - Robert Prody		Bruce Evans		2/6/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		113610		Robert Reames		7/10/23		5/10/17		7/10/23		0.67		0 year(s), 8 month(s), 1 day(s)		0163202		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163202 Water Distribution Valve Operator - Robert Reames		Sean Lee, Steven Wiley		7/10/23		114		114C - 23.81 USD		18.10		USD		20.96		USD		23.81		USD		23.81		USD		23.81		USD		1.136		49,524.80		USD		Hourly		S4

		605376		Robert Silverthorne		2/9/97		11/21/08		2/9/97		27.08		1 year(s), 0 month(s), 6 day(s)		0182601		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12270 FIRE SUPPORT SERVICE		0182601 Battalion Chief - Robert Silverthorne		Robert Stafford				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		128,266.32		USD		128,266.32		USD		1.157		128,266.32		USD		Annual		S4

		842073		Robert Stafford		4/4/05		8/2/15		4/4/05		18.92		0 year(s), 6 month(s), 26 day(s)		0178901		000		Assistant Fire Chief		Deputy Director		Assistant Fire Chief		001771		12030 FIRE		12230 FIRE ADMINISTRATION		0178901 Assistant Fire Chief - Robert Stafford		Karl Lieb				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		142,266.32		USD		142,266.32		USD		1.164		142,266.32		USD		Annual		S4

		553003		Robert Tycz		10/1/12		1/1/00		10/1/12		11.42		11 year(s), 5 month(s), 10 day(s)		0030703		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0030703 Police Sergeant - Robert Tycz		Sean Werner				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		836585		Robert Wagstaff		4/1/13				4/1/13		10.92		10 year(s), 11 month(s), 10 day(s)		710181H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710181H Golf Relations Specialist - Hourly - Robert Wagstaff		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		583790		Robert Zumpano		4/2/15				4/2/15		8.92		8 year(s), 11 month(s), 9 day(s)		710281H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710281H Golf Groundskeeper - Hourly - Robert Zumpano		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		927118		Roberta Mixon		9/3/08		9/3/08		9/3/08		15.50		15 year(s), 6 month(s), 8 day(s)		0258502		200		Office Technician II		Individual Contributor		Office Technician II		001191		02110 POLICE		02324 POLICE FIELD OPS 1		0258502 Office Technician II - Roberta Mixon		SUP_0382501 (Brian Sloan)		9/3/16		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		421310		Roberta Reichgelt		10/2/17				10/2/17		6.42		6 year(s), 5 month(s), 9 day(s)		04054		000		Business Development Director		Individual Contributor		Business Development Director		002545		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04054 Business Development Director - Roberta Reichgelt		Lorena Riffo Jenson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		125,212.75		USD		125,212.75		USD		1.129		125,212.75		USD		Annual		S3

		1000300		Roberto Ortiz		11/29/22		6/5/17		11/29/22		1.25		1 year(s), 3 month(s), 11 day(s)		0081802		100		Traffic Maintenance Operator I		Individual Contributor		Traffic Maintenance Operator I		001619		03000 PUBLIC SERVICES		03134 STREETS		0081802 Traffic Maintenance Operator I - Roberto Ortiz		Andrew Hainsworth		11/29/22		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		127045		Roberto Ulfich		7/8/13				7/8/13		10.67		10 year(s), 8 month(s), 3 day(s)		0254802		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254802 Electronic Security Technician - Roberto Ulfich		JAMES SPINK				N24				25.17		USD		34.32		USD		43.48		USD		34.68		USD		34.68		USD		1.01		72,134.40		USD		Hourly		S3

		091321		ROBIN HARTNEY		6/27/22		5/26/02		6/27/22		1.67		0 year(s), 0 month(s), 8 day(s)		0012302		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0012302 Police Sergeant - ROBIN HARTNEY (Overlap)		SUP_0005209 (Mark Bretzing)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		827573		Robin Jones		10/9/00				10/9/00		23.42		23 year(s), 5 month(s), 2 day(s)		0026703		600		Information Technology Support Manager		Manager		Information Technology Support Manager		002364		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0026703 Information Technology Support Manager - Robin Jones		Byron Gray				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		110,853.29		USD		110,853.29		USD		1.05		110,853.29		USD		Annual		S3

		017628		Robin Koenig		4/4/22				4/4/22		1.92		1 year(s), 5 month(s), 22 day(s)		720433H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720433H Golf Relations Specialist - Hourly - Robin Koenig		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		105869		Robyn Hoggan		5/8/17				5/8/17		6.83		6 year(s), 10 month(s), 3 day(s)		04247		000		Council Administrative Assistant		Individual Contributor		Council Administrative Assistant		002351		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04247 Council Administrative Assistant - Robyn Hoggan		Lehua Weaver				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		61,344.92		USD		60,343.92		USD		0.845		61,344.92		USD		Annual		S1

		133898		Robyn Parlett		1/13/03		6/18/05		1/13/03		21.08		21 year(s), 1 month(s), 27 day(s)		0233903		200		Office Technician II-88		Individual Contributor		Office Technician II		001191		04000 PUBLIC LANDS		04100 PARKS		0233903 Office Technician II-88 - Robyn Parlett		Keith Van Otten		6/18/13		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		179934		Robyn Stine		7/9/18				7/9/18		5.67		5 year(s), 8 month(s), 2 day(s)		0363602		300		RDA Office Manager		Individual Contributor		RDA Office Manager		000960		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0363602 RDA Office Manager - Robyn Stine		Danny Walz				N21				21.72		USD		29.63		USD		37.54		USD		32.92		USD		32.44		USD		1.095		68,476.20		USD		Hourly		S3

		1001658		Robyn Taylor-Granda		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800048		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800048 Board Member - Robyn Taylor-Granda		Laura Marshall								0				0				0				0				0				0		0						S1

		1001112		Rocky Jann		7/21/23		7/21/16		7/21/23		0.58		0 year(s), 7 month(s), 19 day(s)		0396001		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0396001 Waste & Recycling Equipment Operator II - Rocky Jann		Cliff Kano		7/21/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		057432		Roderic Hunt		4/2/89		4/2/89		4/2/89		34.92		34 year(s), 11 month(s), 9 day(s)		0004804		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0004804 Police Officer - Roderic Hunt		SUP_0007005 (Brent Baker)		4/2/01		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		47.06		USD		45.27		USD		1.215		97,881.60		USD		Hourly		S4

		934197		Rodney Arcia		3/22/21		3/22/18		3/22/21		2.92		2 year(s), 11 month(s), 18 day(s)		04101		100		Equipment Operator		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04101 Equipment Operator - Rodney Arcia		Joseph Trujillo		3/22/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1001612		Roger Beck		2/20/24				2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		100427		600		CMMS / Utilities Administrator		Individual Contributor		CMMS / Utilities Administrator		001833		54000 AIRPORT		54102 AIRPORT MAINTENANCE		100427 CMMS / Utilities Administrator - Roger Beck		Nathan Bolander				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		94,024.85		USD		93,023.85		USD		1.02		94,024.85		USD		Annual		S3

		1000453		Roger Kjelgren						2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		720170H		700		Natural Resources Technician - Hourly		Individual Contributor		Natural Resources Technician - Hourly		002457		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		720170H Natural Resources Technician - Hourly - Roger Kjelgren		Melissa Lewis				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		24.45		USD		24.15		USD		0.586		12,714.00		USD		Hourly		S1

		059006		Roger Lager		11/22/99				11/22/99		24.25		24 year(s), 3 month(s), 18 day(s)		0231105		600		Enterprise Technology Solutions Manager		Manager		Enterprise Technology Solutions Manager		002542		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0231105 Enterprise Technology Solutions Manager - Roger Lager		Reza Faraji				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		119,551.15		USD		118,550.15		USD		0.924		119,551.15		USD		Annual		S2

		124950		Roger Lopez		6/13/16		11/28/21		6/13/16		7.67		7 year(s), 8 month(s), 27 day(s)		0155110		330		Industrial Electrician II		Individual Contributor		Industrial Electrician II		002845		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155110 Industrial Electrician II - Roger Lopez		Michael Peglau		11/28/22		322 - PU		322A - PU - 25.69 USD		25.69		USD		25.69		USD		25.69		USD		25.69		USD		25.69		USD		1		53,435.20		USD		Hourly		S1

		1000869		Roger Player		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800150		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800150 Board Member - Roger Player		Janine Calfo								0				0				0				0				0				0		0						S1

		190187		Roger Rakowski		7/29/96		8/30/99		7/29/96		27.58		27 year(s), 7 month(s), 11 day(s)		0266304		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0266304 Building Inspector III - Roger Rakowski		Talley Lake		8/30/05		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		128053		Roger Smith		3/6/17				3/6/17		7.00		7 year(s), 0 month(s), 5 day(s)		0020603		600		Senior Architect		Individual Contributor		Senior Architect		002799		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0020603 Senior Architect - Roger Smith (Position Vacate:03/15/2024)		Robert Bailey				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		126,400.00		USD		126,400.00		USD		0.985		126,400.00		USD		Annual		S2

		813135		Rokas Piragas		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0187403		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0187403 Firefighter I - Rokas Piragas		Jared Buchta		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.51		USD		26.22		USD		0.869		55,137.60		USD		Hourly		S1

		497119		Roland Lovato		11/29/04		9/20/07		11/29/04		19.25		19 year(s), 3 month(s), 11 day(s)		0094104		330		Parking Pay Station Technician		Individual Contributor		Parking Pay Station Technician		002048		03000 PUBLIC SERVICES		03150 COMPLIANCE		0094104 Parking Pay Station Technician - Roland Lovato		Erik O'Brien		9/20/13		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		125103		Roman Flores		8/31/14		5/15/19		5/21/13		10.75		1 year(s), 9 month(s), 25 day(s)		0165811		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0165811 Water Distribution Valve Operator - Roman Flores		Sean Lee, Steven Wiley		11/27/22		114		114C - 23.81 USD		18.10		USD		20.96		USD		23.81		USD		23.81		USD		23.81		USD		1.136		49,524.80		USD		Hourly		S4

		1000713		Roman Sanone						5/18/23		0.75		0 year(s), 9 month(s), 22 day(s)		710265H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710265H Golf Groundskeeper - Hourly - Roman Sanone		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		149369		Ron Blair		4/25/22				4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		710899H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710899H Golf Groundskeeper - Hourly - Ron Blair		Michael Price				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		907995		Ron Bowcut		2/25/13				2/25/13		11.00		11 year(s), 0 month(s), 15 day(s)		710126H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710126H Golf Groundskeeper - Hourly - Ron Bowcut		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		054019		Ron Buckmiller		10/1/86		10/1/86		10/1/86		37.42		37 year(s), 5 month(s), 10 day(s)		0197801		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0197801 Airport Rescue Firefighter III - Ron Buckmiller		Jeffrey Clark		10/1/95		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		838847		Ron Chatwin		2/21/24				2/21/24		0.00		0 year(s), 0 month(s), 19 day(s)		720024H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720024H Parks Maintenance Technician – Part Time - Ron Chatwin		Justin Walters				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		960047		Ron Lindquist		6/4/07				6/4/07		16.75		0 year(s), 2 month(s), 16 day(s)		0124403		600		Construction Operations Manager		Manager		Construction Operations Manager		002679		03000 PUBLIC SERVICES		03160 FACILITIES		0124403 Construction Operations Manager - Ron Lindquist		Riley Bird				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		081271		Ron Rankin		10/12/21		10/12/18		10/12/21		2.33		2 year(s), 4 month(s), 28 day(s)		0022004		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0022004 Fleet Mechanic - Ron Rankin		Derek Howells		10/12/21		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.38		USD		32.08		USD		1.136		69,431.08		USD		Hourly		S4

		845953		Ronald Grossaint		10/11/21		10/11/13		10/11/21		2.42		2 year(s), 5 month(s), 0 day(s)		0377605		200		Building Inspector I		Individual Contributor		Building Inspector I		001965		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0377605 Building Inspector I - Ronald Grossaint		Travis Christensen		10/11/21		225		225E - 33.98 USD		22.60		USD		28.29		USD		33.98		USD		33.98		USD		33.98		USD		1.201		70,678.40		USD		Hourly		S4

		968237		Ronald Madill		4/14/08		9/4/09		4/14/08		15.83		15 year(s), 10 month(s), 26 day(s)		0156511		100		Wastewater Collection Maintenance Worker Lead		Individual Contributor		Wastewater Collection Maintenance Worker Lead		002725		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156511 Wastewater Collection Maintenance Worker Lead - Ronald Madill		Steven Scoville		9/4/12		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		124233		Ronald Smith		1/29/17		1/13/16		1/29/17		7.08		7 year(s), 1 month(s), 11 day(s)		04432		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		04432 Airport Airfield Operations Specialist - Ronald Smith		Alex Blanchard		1/13/22		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		1000883		Ronald Zeidner		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800282		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800282 Board Member - Ronald Zeidner		Katie Matheson								0				0				0				0				0				0		0						S1

		455243		Ronnie Button		2/10/20				2/10/20		4.08		1 year(s), 2 month(s), 15 day(s)		04754		600		Salesforce Administrator I		Individual Contributor		Salesforce Administrator I		002705		65000 INFORMATION MANAGEMENT SERVICES		65037 IMS Software Services		04754 Salesforce Administrator I - Ronnie Button		Kristen Jensen				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		78,171.91		USD		78,171.91		USD		0.9		78,171.91		USD		Annual		S2

		035886		Ronnie Newren		9/10/17				10/25/16		7.33		7 year(s), 4 month(s), 15 day(s)		0232801		600		Golf Professional II		Supervisor		Golf Professional II		002766		04000 PUBLIC LANDS		59000 GOLF		0232801 Golf Professional II - Ronnie Newren		Kelsey Chugg				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		82,500.00		USD		82,500.00		USD		0.95		82,500.00		USD		Annual		S2

		570217		Ronnie Pessetto		2/27/23				2/27/23		1.00		1 year(s), 0 month(s), 13 day(s)		04858		600		Public Lands Planner		Individual Contributor		Public Lands Planner		002519		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04858 Public Lands Planner - Ronnie Pessetto		Tom Millar				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		78,171.91		USD		78,171.91		USD		0.9		78,171.91		USD		Annual		S2

		753865		Ronny Casazza		10/20/02		4/21/13		10/20/02		21.33		21 year(s), 4 month(s), 20 day(s)		0280801		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		03000 PUBLIC SERVICES		03176 ENGINEERING		0280801 Engineering Technician IV - Ronny Casazza		Scott Weiler		4/21/19		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		131933		Rory Carlisle		3/17/16		11/20/05		3/17/16		7.92		1 year(s), 7 month(s), 4 day(s)		0031702		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0031702 Police Sergeant - Rory Carlisle		Police Community Operations Unit (Steven Wooldridge)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		1000884		Rosa Bandeirinha		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800256		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800256 Board Member - Rosa Bandeirinha		Robyn Stine								0				0				0				0				0				0		0						S1

		970167		Rose Nusi		10/1/18		5/1/18		10/1/18		5.42		1 year(s), 6 month(s), 19 day(s)		0004108		200		Airport Operations Lead Coordinator		Individual Contributor		Airport Operations Lead Coordinator		002657		54000 AIRPORT		54101 AIRPORT OPERATIONS		0004108 Airport Operations Lead Coordinator - Rose Nusi		Jeremy Mcculley		8/21/22		227		227C - 30.25 USD		24.91		USD		31.19		USD		37.46		USD		30.25		USD		30.25		USD		0.97		62,920.00		USD		Hourly		S2

		1000877		Ross Chambless		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800206		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800206 Board Member - Ross Chambless		Katie Matheson								0				0				0				0				0				0		0						S1

		1001250		Ross Terrell						9/15/23		0.42		0 year(s), 5 month(s), 25 day(s)		710461H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710461H School Crossing Guard - Hourly - Ross Terrell		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		869350		Ross Whitaker						10/10/23		0.42		0 year(s), 5 month(s), 1 day(s)		100454		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		100454 Golf Relations Specialist - Hourly - Ross Whitaker		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		1000225		Rostyslav Kryzhanovsky		10/24/22				10/24/22		1.33		1 year(s), 4 month(s), 16 day(s)		04759		600		CMMS / Utilities Administrator		Individual Contributor		CMMS / Utilities Administrator		001833		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04759 CMMS / Utilities Administrator - Rostyslav Kryzhanovsky		Dana Cracroft				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		93,023.85		USD		93,023.85		USD		1.02		93,023.85		USD		Annual		S3

		817449		Roxana Orellana		1/10/22				1/10/22		2.17		1 year(s), 4 month(s), 11 day(s)		04286		000		Policy Advisor		Individual Contributor		Policy Advisor		002206		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04286 Policy Advisor - Roxana Orellana		Damian Choi				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		88,466.70		USD		88,466.70		USD		0.97		88,466.70		USD		Annual		S2

		947663		Roxanne Robbin		8/30/21		8/30/17		8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		0416701		200		Permit Processor II		Individual Contributor		Permit Processor II		001949		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0416701 Permit Processor II - Roxanne Robbin		Stefani James		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		675410		Roxanne Turner		11/20/17				11/20/17		6.25		6 year(s), 3 month(s), 20 day(s)		710447H		700		Human Resources Technician - Hourly		Individual Contributor		Human Resources Technician - Hourly		002166		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		710447H Human Resources Technician - Hourly - Roxanne Turner		Trent Steele				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		27.09		USD		27.09		USD		0.657		28,173.60		USD		Hourly		S2

		113754		Roy Seals		1/19/14		1/19/14		6/14/13		10.67		10 year(s), 8 month(s), 26 day(s)		0228501		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0228501 General Maintenance Worker III - Roy Seals		Chris Hendry		8/7/22		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		35.82		USD		31.15		USD		1.136		74,510.80		USD		Hourly		S4

		1000719		Royce Buhler		5/22/23		5/22/21		5/22/23		0.75		0 year(s), 9 month(s), 18 day(s)		0249201		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0249201 Airfield Maintenance Specialist I - Royce Buhler		Leni Mataele		5/8/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.70		USD		21.62		USD		0.972		45,125.60		USD		Hourly		S2

		309812		Ruben Guebara Tello		8/28/16		8/28/16		4/12/16		7.83		7 year(s), 10 month(s), 28 day(s)		04139		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		04139 Parks Maintenance Technician I - Ruben Guebara Tello		Mathew Jones		11/27/22		113		113C - 23.11 USD		17.57		USD		20.34		USD		23.11		USD		26.58		USD		23.11		USD		1.136		55,279.12		USD		Hourly		S4

		1000383		Rudy Westerfield		1/8/23		1/8/09		1/8/23		1.17		1 year(s), 2 month(s), 3 day(s)		0093903		100		Streets Response Team I		Individual Contributor		Streets Response Team I		000541		03000 PUBLIC SERVICES		03134 STREETS		0093903 Streets Response Team I - Rudy Westerfield		Jordan Bird		1/8/23		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		30.84		USD		26.82		USD		1.136		64,153.44		USD		Hourly		S4

		892538		Ruedigar Matthes		7/1/21				7/1/21		2.67		2 year(s), 8 month(s), 10 day(s)		0228405		600		Project & Policy Manager		Individual Contributor		Project & Policy Manager		002537		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		0228405 Project & Policy Manager - Ruedigar Matthes		Blake Thomas (Inherited)				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		100,328.00		USD		100,328.00		USD		1.1		100,328.00		USD		Annual		S3

		1000395		Ruel Wilde		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		04845		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04845 Firefighter I - Ruel Wilde		Matt Hovermale		2/13/24		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		001835		Rukundo Emmanuel						1/3/24		0.17		0 year(s), 2 month(s), 8 day(s)		710703H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		710703H YouthCity Elementary Program Instructor I - Rukundo Emmanuel		Jess Ung				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001248		Russ Burnside		9/18/23		9/18/00		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		04838		100		Community Response Specialist II		Individual Contributor		Community Response Specialist II		002825		02110 POLICE		02320 PD ADMIN & SUPPORT		04838 Community Response Specialist II - Russ Burnside		Mason Givens		9/18/03		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		027265		Russ Hansen		12/3/18		12/3/16		12/3/18		5.25		1 year(s), 9 month(s), 25 day(s)		03947		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		03947 Maintenance Specialist III - Russ Hansen		Josh Densley		12/3/19		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		419671		Russel Crowther		2/27/89		8/2/98		7/6/87		36.67		36 year(s), 8 month(s), 5 day(s)		0144601		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0144601 Customer Service Collector / Investigator Utilities Specialist - Russel Crowther		Marisela Alvarado		8/2/06		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		705423		Russell Amott		8/7/95				8/7/95		28.58		28 year(s), 7 month(s), 4 day(s)		0068504		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0068504 Police Lieutenant - Russell Amott		Police Pioneer Division (Yvette Zayas)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		131,040.00		USD		131,040.00		USD		1.241		131,040.00		USD		Annual		S4

		115071		RUSSELL BANZ						6/10/22		1.75		1 year(s), 9 month(s), 1 day(s)		710868H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710868H Golf Relations Specialist - Hourly - RUSSELL BANZ		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		105189		Russell Barrett		2/9/21		2/9/21		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		0192101		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0192101 Firefighter / Paramedic I - Russell Barrett		Michael Stroud		2/9/23		420		420C - 30.28 USD		26.24		USD		34.86		USD		43.48		USD		30.28		USD		30.28		USD		0.869		62,982.40		USD		Hourly		S1

		128378		Russell Buhler		4/11/16				4/11/16		7.92		7 year(s), 11 month(s), 0 day(s)		0019901		600		Airport Facilities Assets Manager		Manager		Airport Facilities Assets Manager		001425		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019901 Airport Facilities Assets Manager - Russell Buhler		Bruce Arnold				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		106,348.20		USD		106,348.20		USD		1.058		106,348.20		USD		Annual		S3

		257617		Russell Ranck		7/30/90		1/1/00		7/12/89		34.58		34 year(s), 7 month(s), 28 day(s)		0175803		600		Water Treatment Plant Facility Manager		Manager		Water Treatment Plant Facility Manager		002613		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0175803 Water Treatment Plant Facility Manager - Russell Ranck		Dustin Gilgen				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		91,299.52		USD		90,963.60		USD		0.95		91,299.52		USD		Annual		S2

		937186		Russell Robison		6/15/21		6/15/17		6/15/21		2.67		2 year(s), 8 month(s), 25 day(s)		0383804		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0383804 Civil Enforcement Officer II - Russell Robison		Jorge Zavala		6/15/23		225		225D - 29.04 USD		22.60		USD		28.29		USD		33.98		USD		29.04		USD		29.04		USD		1.027		60,403.20		USD		Hourly		S3

		114393		Russell Sundquist		10/19/15				10/19/15		8.33		8 year(s), 4 month(s), 21 day(s)		0138204		600		Controller		Individual Contributor		Controller		002245		11200 FINANCE		11202 ACCOUNTING		0138204 Controller - Russell Sundquist		Aaron Price				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		147,751.00		USD		146,750.00		USD		0.87		147,751.00		USD		Annual		S2

		905025		Rusty Vetter						10/11/23		0.42		0 year(s), 5 month(s), 0 day(s)		720401H		700		City Apprentice		Individual Contributor		City Apprentice		002508		11400 PUBLIC UTILITIES		51600 WATER RESOURCES		720401H City Apprentice - Rusty Vetter		Holly Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		35.00		USD		35.00		USD		0.849		36,400.00		USD		Hourly		S2

		061268		Ruth Ortiz		3/22/20		3/22/20		3/22/20		3.92		1 year(s), 6 month(s), 7 day(s)		0177104		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		12030 FIRE		12270 FIRE SUPPORT SERVICE		0177104 Office Facilitator II - Ruth Ortiz		Jared Bills				N22				22.84		USD		31.14		USD		39.45		USD		28.65		USD		28.65		USD		0.92		59,592.00		USD		Hourly		S2

		1001421		Ruth Ruach						12/4/23		0.25		0 year(s), 3 month(s), 7 day(s)		720167H		700		Special Project Assistant - Hourly		Individual Contributor		Special Project Assistant - Hourly		002119		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		720167H Special Project Assistant - Hourly - Ruth Ruach		Heather Royall				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		22.50		USD		22.50		USD		0.546		23,400.00		USD		Hourly		S1

		981123		Ry Kros		4/18/22		11/20/06		4/18/22		1.83		1 year(s), 10 month(s), 22 day(s)		0006208		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006208 Police Officer - Ry Kros		SUP_0366506 (Richard Chipping)		11/20/18		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.91		USD		45.27		USD		1.215		97,581.60		USD		Hourly		S4

		1001086		Ryan Absher						7/12/23		0.58		0 year(s), 7 month(s), 28 day(s)		710242H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710242H Golf Relations Specialist - Hourly - Ryan Absher		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001100		Ryan Bentley		7/30/23		7/30/19		7/30/23		0.58		0 year(s), 7 month(s), 11 day(s)		0023301		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0023301 Airfield Maintenance Specialist I - Ryan Bentley		Rex Johnson		7/30/23		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		588232		Ryan Boyd		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0304901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0304901 Police Officer - Ryan Boyd		SUP_0064503 (Darren Sipes)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		1001614		Ryan Carter		2/20/24		11/20/10		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		0226608		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		0226608 Access Control Specialist - Ryan Carter		Gary Bilbrey, Kathy Dearth		2/20/24		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		863941		Ryan Curtis		9/11/00		9/11/00		9/11/00		23.50		23 year(s), 6 month(s), 0 day(s)		0197003		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0197003 Firefighter / Paramedic III - Ryan Curtis		Bruce Healey		9/11/09		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.68		USD		43.48		USD		1.247		90,858.40		USD		Hourly		S4

		1001197		Ryan Draney		9/5/23		9/5/21		9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		04853		330		Water Quality Technician		Individual Contributor		Water Quality Technician		002884		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04853 Water Quality Technician - Ryan Draney		Josh Shafizadeh		9/5/23		322		322B - 27.23 USD		25.69		USD		28.76		USD		31.83		USD		27.39		USD		27.23		USD		0.947		56,974.32		USD		Hourly		S2

		120573		Ryan Farnsworth		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0188502		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0188502 Firefighter Engineer II - Ryan Farnsworth		Richard Boden		9/6/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.49		USD		39.29		USD		1.217		82,143.20		USD		Hourly		S4

		098402		Ryan Gagon		3/15/20				3/15/20		3.92		3 year(s), 11 month(s), 25 day(s)		710635H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710635H Golf Groundskeeper - Hourly - Ryan Gagon		Steven Ahlander, Bryan Witzel				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		109080		Ryan Gapinski		2/4/13		2/4/13		2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		0196205		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0196205 Firefighter / Paramedic III - Ryan Gapinski		Bruce Healey		2/4/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		126122		Ryan Goble		11/18/13		11/18/11		11/18/13		10.25		1 year(s), 3 month(s), 0 day(s)		04801		300		Facility Maintenance Supervisor		Supervisor		Facility Maintenance Supervisor		000864		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04801 Facility Maintenance Supervisor - Ryan Goble		Brandon Stout				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		258882		Ryan Harrison		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0202603		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0202603 Firefighter / Paramedic III - Ryan Harrison		Michael Stroud		11/1/19		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.69		USD		43.48		USD		1.247		127,213.76		USD		Hourly		S4

		688106		RYAN HART		5/16/22		5/16/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0054603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0054603 Police Officer - RYAN HART		SUP_0245002 (Jason Tripodi)		5/16/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.98		USD		29.26		USD		0.785		62,360.80		USD		Hourly		S1

		483354		Ryan Hawkes		12/21/20		6/21/20		12/21/20		3.17		3 year(s), 2 month(s), 19 day(s)		0012402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0012402 Police Officer - Ryan Hawkes		Douglas Teerlink		6/27/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		108743		Ryan Hendrickson		9/9/13		9/9/12		9/9/13		10.50		10 year(s), 6 month(s), 2 day(s)		0160104		330		Industrial Electrician IV		Individual Contributor		Industrial Electrician IV		002658		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0160104 Industrial Electrician IV - Ryan Hendrickson		Dan Johnson		9/9/18		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		895032		Ryan Howell		8/30/21				8/30/21		2.50		2 year(s), 6 month(s), 11 day(s)		0260902		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0260902 Network Support Administrator III - Ryan Howell		Mike Rogers				N27				29.12		USD		39.75		USD		50.38		USD		40.26		USD		40.26		USD		1.013		83,740.80		USD		Hourly		S3

		131803		Ryan Keddington		10/14/13				10/14/13		10.33		10 year(s), 4 month(s), 26 day(s)		0254902		300		Aviation Services Technical Systems Administrator		Individual Contributor		Aviation Services Technical Systems Administrator		001748		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254902 Aviation Services Technical Systems Administrator - Ryan Keddington		Bruce Arnold (Inherited)				N27				29.12		USD		39.75		USD		50.38		USD		41.28		USD		41.28		USD		1.038		85,862.40		USD		Hourly		S3

		816778		Ryan Mcafee		4/9/01		4/9/01		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0194302		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0194302 Firefighter Engineer III - Ryan Mcafee		Zachary Jeppson		4/9/10		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.85		USD		40.27		USD		1.247		84,961.60		USD		Hourly		S4

		906069		Ryan McBride		7/13/09		1/1/00		7/13/09		14.58		1 year(s), 9 month(s), 11 day(s)		0047302		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		0047302 Police Lieutenant - Ryan McBride		Police Pioneer Division (Yvette Zayas)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,140.00		USD		131,040.00		USD		1.241		133,140.00		USD		Annual		S4

		574179		Ryan Mellor		9/8/96				9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		0181701		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12245 FIRE OPERATIONS		0181701 Battalion Chief - Ryan Mellor		J. Christopher Milne				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		128,266.32		USD		128,266.32		USD		1.157		128,266.32		USD		Annual		S4

		857775		Ryan Merrill-Johnson		3/11/19				3/11/19		5.00		5 year(s), 0 month(s), 0 day(s)		04653		600		Cybersecurity Engineer II		Individual Contributor		Cybersecurity Engineer II		002794		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		04653 Cybersecurity Engineer II - Ryan Merrill-Johnson		Dustin Phillips				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		118,909.70		USD		117,908.70		USD		0.875		118,909.70		USD		Annual		S2

		328551		Ryan Newcomb		1/13/20		1/13/14		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0254501		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254501 Airfield Maintenance Electrician - Ryan Newcomb		Gordon Brown		1/13/20		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		122024		Ryan Oliphant		10/28/13		2/9/14		10/28/13		10.33		1 year(s), 5 month(s), 9 day(s)		0169202		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169202 Water System Maintenance Operator II - Ryan Oliphant		Matthew Perez, Bret Shelley, +1		10/2/19		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		111855		Ryan Ortega		8/18/02		8/18/02		8/18/02		21.50		21 year(s), 6 month(s), 22 day(s)		0201004		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0201004 Airport Rescue Firefighter III - Ryan Ortega		Edward Endemano		8/18/11		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		961953		Ryan Richard		4/9/07		1/13/08		4/9/07		16.92		16 year(s), 11 month(s), 2 day(s)		0008801		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008801 Airfield Maintenance Specialist III - Ryan Richard		Christopher Kontgis		1/13/11		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		910527		Ryan Roach		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0193005		400		Firefighter – Hazardous Materials Technician I		Individual Contributor		Firefighter – Hazardous Materials Technician I		001472		12030 FIRE		12245 FIRE OPERATIONS		0193005 Firefighter – Hazardous Materials Technician I - Ryan Roach		Bill Krohn		2/14/24		416		416C - 28.07 USD		24.31		USD		32.29		USD		40.27		USD		28.27		USD		28.07		USD		0.869		58,805.60		USD		Hourly		S1

		307434		Ryan Sanders		1/9/12		1/1/00		1/9/12		12.17		1 year(s), 3 month(s), 27 day(s)		0295503		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0295503 Police Sergeant - Ryan Sanders		SUP_0033303 (Bill Manzanares)				N29				32.12		USD		43.85		USD		55.58		USD		54.57		USD		53.50		USD		1.22		113,500.00		USD		Hourly		S4

		1001480		Ryan Sanford		12/26/23		4/26/19		12/26/23		0.17		0 year(s), 2 month(s), 14 day(s)		0088601		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0088601 Maintenance Specialist II - Ryan Sanford		Pat Sanchez		4/26/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		690453		Ryan Schiffman		12/13/21		12/13/18		12/13/21		2.17		2 year(s), 2 month(s), 27 day(s)		04027		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04027 Waste & Recycling Equipment Operator II - Ryan Schiffman		Joseph Trujillo		12/13/21		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		534011		Ryan Schroeder		2/9/21		2/9/15		2/9/21		3.08		3 year(s), 1 month(s), 2 day(s)		0207202		400		Firefighter / Paramedic I		Individual Contributor		Firefighter / Paramedic I		001463		12030 FIRE		12245 FIRE OPERATIONS		0207202 Firefighter / Paramedic I - Ryan Schroeder		Christopher Valdez		7/9/23		420		420E - 34.30 USD		26.24		USD		34.86		USD		43.48		USD		34.50		USD		34.30		USD		0.984		71,764.00		USD		Hourly		S2

		490336		Ryan Shedd		12/2/19		1/1/00		12/2/19		4.25		4 year(s), 3 month(s), 9 day(s)		04595		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04595 Facilities Maintenance Coordinator - Ryan Shedd		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		399285		Ryan Snow		1/14/08		1/14/08		1/14/08		16.08		16 year(s), 1 month(s), 26 day(s)		0207005		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0207005 Firefighter Engineer III - Ryan Snow		Blake Harwood		1/14/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		491885		Ryan Turner		10/25/15		12/17/15		6/22/15		8.67		0 year(s), 11 month(s), 9 day(s)		0087003		100		Streets Equipment Operator II		Individual Contributor		Streets Equipment Operator II		002547		03000 PUBLIC SERVICES		03134 STREETS		0087003 Streets Equipment Operator II - Ryan Turner		Jordan Bird		4/2/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		129052		Ryen Schlegel		4/28/14				4/28/14		9.83		9 year(s), 10 month(s), 12 day(s)		0074408		600		Special Events Permit Manager		Individual Contributor		Special Events Permit Manager		000306		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		0074408 Special Events Permit Manager - Ryen Schlegel		Carmen Bailey				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		78,689.52		USD		78,689.52		USD		1.05		78,689.52		USD		Annual		S3

		465823		Rylee Hall		1/6/22				1/6/22		2.17		2 year(s), 2 month(s), 5 day(s)		0101506		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101506 Principal Planner - Rylee Hall		Amy Thompson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,397.30		USD		83,397.30		USD		1.009		83,397.30		USD		Annual		S3

		1000083		Saarina Maheen		8/22/22				8/22/22		1.50		1 year(s), 6 month(s), 18 day(s)		0139502		300		Purchasing Agent I		Individual Contributor		Purchasing Agent I		002925		11200 FINANCE		11205 PURCHASING		0139502 Purchasing Agent I - Saarina Maheen		Hamer Reiser				N23				23.97		USD		32.71		USD		41.44		USD		31.50		USD		31.50		USD		0.963		65,520.00		USD		Hourly		S2

		1001113		Saba Faraji						7/25/23		0.58		0 year(s), 7 month(s), 15 day(s)		720468H		700		City Apprentice		Individual Contributor		City Apprentice		002508		11200 FINANCE		11202 ACCOUNTING		720468H City Apprentice - Saba Faraji		Andrew Reed				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1001604		Sabrina Clemente		2/7/24		2/7/24		2/7/24		0.08		0 year(s), 1 month(s), 4 day(s)		0365503		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365503 Airport Operations Specialist – Terminal/Landside I - Sabrina Clemente		Teresa Griffiths, Jordan Tatton		2/7/24		121 - AIR		121A - AIR - 22.30 USD		22.30		USD		24.99		USD		27.67		USD		22.30		USD		22.30		USD		0.892		46,384.00		USD		Hourly		S1

		1000212		SAIGE ASHLEY						10/17/22		1.33		1 year(s), 4 month(s), 23 day(s)		710035H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710035H School Crossing Guard - Hourly - SAIGE ASHLEY		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		37,128.00		USD		Hourly		S1

		1000057		Sakina Nazimi						8/10/22		1.58		1 year(s), 7 month(s), 1 day(s)		720275H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720275H City Apprentice - Sakina Nazimi		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		196788		Sal Ah Ching		10/1/18		5/1/16		10/1/18		5.42		5 year(s), 5 month(s), 10 day(s)		0409002		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0409002 Airport Operations Coordinator - Sal Ah Ching		Jeremy Mcculley		5/1/22		226		226D - 30.49 USD		23.72		USD		29.70		USD		35.68		USD		30.57		USD		30.49		USD		1.027		63,575.20		USD		Hourly		S3

		262163		Sally Jones		8/7/00				8/7/00		23.58		23 year(s), 7 month(s), 4 day(s)		0375503		300		Paralegal		Individual Contributor		Paralegal		002201		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0375503 Paralegal - Sally Jones		JENNIFER ROMERO				N26				27.75		USD		37.84		USD		47.94		USD		36.00		USD		36.00		USD		0.951		74,880.00		USD		Hourly		S2

		1001030		Salma Djalal						6/26/23		0.67		0 year(s), 8 month(s), 14 day(s)		720550H		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		720550H Intern - Hourly - Salma Djalal		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.96		USD		16.00		USD		0.388		17,641.00		USD		Hourly		S1

		407381		SALVADOR BROWN		6/20/22		6/20/19		6/20/22		1.67		0 year(s), 3 month(s), 28 day(s)		100413		600		Management Analyst		Manager		Management Analyst		002757		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		100413 Management Analyst - SALVADOR BROWN		Catherine Wyffels				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		74,775.79		USD		74,775.79		USD		0.95		74,775.79		USD		Annual		S2

		069440		Sam Ashman		1/28/19		1/28/15		1/28/19		5.08		1 year(s), 7 month(s), 4 day(s)		04717		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		04717 Firefighter / Paramedic III - Sam Ashman		Zachary Jeppson		1/28/24		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.35		USD		43.48		USD		1.247		92,238.40		USD		Hourly		S4

		283665		Sam Chapman		4/22/19		6/26/19		4/22/19		4.83		1 year(s), 8 month(s), 14 day(s)		04695		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04695 Park Ranger - Sam Chapman		Suzy Lee		6/26/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		216356		Sam Delka		1/14/19		1/14/17		1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		0046802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0046802 Police Officer - Sam Delka		SUP_0069703 (Slade Bailey)		7/14/22		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		37.70		USD		37.70		USD		1.012		78,416.00		USD		Hourly		S3

		128281		Sam Draney		10/27/15		12/3/12		10/27/15		8.33		1 year(s), 6 month(s), 7 day(s)		04742		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		04742 Building Inspector III - Sam Draney		Travis Christensen		12/24/23		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		1000513		Sam Kenney		3/15/23				3/15/23		0.92		0 year(s), 8 month(s), 15 day(s)		0382103		600		Deputy Treasurer		Individual Contributor		Deputy Treasurer		001677		11200 FINANCE		11204 TREASURER'S OFFICE		0382103 Deputy Treasurer - Sam Kenney		Marina Scott				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,596.72		USD		110,596.72		USD		0.998		110,596.72		USD		Annual		S2

		217418		Sam Lujan		12/2/98		6/16/16		4/28/98		25.83		1 year(s), 2 month(s), 15 day(s)		0170201		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0170201 Water System Maintenance Operator I - Sam Lujan		Matthew Perez, Bret Shelley, +1		12/25/22		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		1001461		Sam Swillinger		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0202507		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12230 FIRE ADMINISTRATION		0202507 Firefighter I - Sam Swillinger		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		982301		Sam Wolf		7/7/08				7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0065802		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02323 POLICE INVESTIGATIVE		0065802 Police Lieutenant - Sam Wolf		Police Special Operations Division (Scott Smalley)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		919497		Samantha Haile		9/29/08				9/29/08		15.42		1 year(s), 8 month(s), 28 day(s)		0136504		300		Purchasing Agent II		Individual Contributor		Purchasing Agent II		002926		11200 FINANCE		11205 PURCHASING		0136504 Purchasing Agent II - Samantha Haile		Hamer Reiser				N24				25.17		USD		34.32		USD		43.48		USD		32.69		USD		32.69		USD		0.952		68,000.00		USD		Hourly		S2

		1001545		Samantha Rodriguez		1/16/24				1/16/24		0.08		0 year(s), 1 month(s), 24 day(s)		0373404		300		Prosecutor Assistant		Individual Contributor		Prosecutor Assistant		001506		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0373404 Prosecutor Assistant - Samantha Rodriguez		JENNIFER ROMERO				N16				17.70		USD		23.45		USD		29.20		USD		24.63		USD		24.63		USD		1.05		51,230.40		USD		Hourly		S3

		110265		Samantha Slark		7/29/13				7/29/13		10.58		1 year(s), 3 month(s), 10 day(s)		0224001		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		0224001 Senior City Attorney - Samantha Slark		Katie Nichols				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		184,720.54		USD		184,720.54		USD		1.095		184,720.54		USD		Annual		S3

		1000614		Samee Chaudry						5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		710888H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710888H Golf Relations Specialist - Hourly - Samee Chaudry		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001591		Sami Ahmed						2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		720289H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720289H City Apprentice - Sami Ahmed		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000946		Samiu Tuitupou		5/30/23		5/30/17		5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		03853		100		Graffiti Response Field Technician		Individual Contributor		Graffiti Response Field Technician		000192		04000 PUBLIC LANDS		04100 PARKS		03853 Graffiti Response Field Technician - Samiu Tuitupou		Orlando Fernandez		5/30/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		28.23		USD		24.55		USD		1.137		58,723.60		USD		Hourly		S4

		665665		Sammy Perales		7/28/97		12/17/15		3/25/97		26.92		26 year(s), 11 month(s), 15 day(s)		04376		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04376 Asphalt Equipment Operator II - Sammy Perales		Lusio Hernandez (On Leave)		12/17/18		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		567919		Samuel Allen		12/18/23		6/18/16		12/18/23		0.17		0 year(s), 2 month(s), 4 day(s)		100414		600		Airport Operations Manager - Airfield		Individual Contributor		Airport Operations Manager - Airfield		002444		54000 AIRPORT		54101 AIRPORT OPERATIONS		100414 Airport Operations Manager - Airfield - Samuel Allen		Matt Brown				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		107297		Samuel Arellano		11/9/15		11/9/15		11/9/15		8.33		8 year(s), 4 month(s), 2 day(s)		0418401		100		Arborist Crew Foreman		Individual Contributor		Arborist Crew Foreman		002528		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0418401 Arborist Crew Foreman - Samuel Arellano		Nicholas Bleckert		11/9/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		637141		Samuel Fallows		9/25/18		8/20/09		9/25/18		5.42		5 year(s), 5 month(s), 15 day(s)		0059001		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0059001 Police Officer - Samuel Fallows		SUP_0056302 (Andy Leonard)		8/20/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.34		USD		45.27		USD		1.215		96,381.60		USD		Hourly		S4

		919722		Samuel Haver		9/30/19		9/30/18		9/30/19		4.42		4 year(s), 5 month(s), 11 day(s)		0210401		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210401 Public Safety Dispatcher - Samuel Haver		Leslie Crockett (On Leave)		9/30/22		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.89		USD		28.81		USD		0.97		60,080.80		USD		Hourly		S2

		1001042		Samuel Jessop		6/25/23		6/25/93		6/25/23		0.67		0 year(s), 8 month(s), 15 day(s)		0002801		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002801 Airfield Maintenance Specialist II - Samuel Jessop		Jack Defa		6/25/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		978346		Samuel Lujan		1/6/21		1/6/18		1/6/21		3.17		3 year(s), 2 month(s), 5 day(s)		0258702		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0258702 General Maintenance Worker III - Samuel Lujan		Jared Wendrich		1/6/21		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		761186		Samuel Martinez		10/7/02		10/11/08		4/2/02		21.92		21 year(s), 11 month(s), 9 day(s)		0086101		100		Senior Asphalt Equipment Operator		Individual Contributor		Senior Asphalt Equipment Operator		000918		03000 PUBLIC SERVICES		03134 STREETS		0086101 Senior Asphalt Equipment Operator - Samuel Martinez		Eric Ferguson		10/11/11		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		246350		Samuel Moody		3/7/22		3/15/16		3/7/22		2.00		2 year(s), 0 month(s), 4 day(s)		04125		600		Community Programs Manager		Individual Contributor		Community Programs Manager		001655		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		04125 Community Programs Manager - Samuel Moody		Elizabeth Rich (On Leave)				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,253.28		USD		64,253.28		USD		0.9		64,253.28		USD		Annual		S2

		111745		Samuel Owen		5/7/17				4/3/17		6.92		6 year(s), 11 month(s), 8 day(s)		0387701		000		Public Policy Analyst II		Individual Contributor		Public Policy Analyst II		002356		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0387701 Public Policy Analyst II - Samuel Owen		Lehua Weaver				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		111,631.10		USD		110,630.10		USD		1.1		111,631.10		USD		Annual		S3

		358892		Sandy Acevedo		4/11/22				4/11/22		1.92		1 year(s), 11 month(s), 0 day(s)		710233H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710233H Golf Relations Specialist - Hourly - Sandy Acevedo		Ronnie Newren				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		969886		Sandy Bellazetin		3/9/01		8/19/04		3/22/10		13.92		13 year(s), 11 month(s), 18 day(s)		0264905		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0264905 Customer Service Collector / Investigator Utilities Specialist - Sandy Bellazetin		Marisela Alvarado		6/26/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		780959		Santiago Perez		1/13/20		1/13/20		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0006108		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006108 Police Officer - Santiago Perez		SUP_0034803 (Nathan Groves)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		1000668		SARA BLACK		6/13/23		6/13/23		6/13/23		0.67		0 year(s), 8 month(s), 27 day(s)		0214501		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0214501 Public Safety Dispatcher - SARA BLACK		Zac Bringhurst		6/13/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.80		USD		23.72		USD		0.799		49,493.60		USD		Hourly		S1

		195051		SARA BUCKLEY		7/5/22				7/5/22		1.67		1 year(s), 8 month(s), 6 day(s)		04625		600		Engineer IV		Individual Contributor		Engineer IV		002198		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04625 Engineer IV - SARA BUCKLEY		Mike Guymon				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		110,635.52		USD		110,635.52		USD		1.1		110,635.52		USD		Annual		S3

		960864		Sara Elsea		9/24/07		7/18/08		9/24/07		16.42		16 year(s), 5 month(s), 16 day(s)		0039904		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0039904 Records Technician - Sara Elsea		Police Records 2 (Stephanie Hatch)		8/21/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		041178		Sara Javoronok		3/26/18				3/26/18		5.92		5 year(s), 11 month(s), 14 day(s)		0101103		600		Senior Planner		Individual Contributor		Senior Planner - Community & Neighborhoods		002580		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101103 Senior Planner - Sara Javoronok		John Anderson				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,571.84		USD		95,571.84		USD		0.95		95,571.84		USD		Annual		S2

		046125		Sara Johnson		7/29/19		7/29/15		7/29/19		4.58		4 year(s), 7 month(s), 11 day(s)		0257801		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		0257801 Access Control Specialist - Sara Johnson		Gary Bilbrey, Kathy Dearth		7/29/23		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		906499		Sara Larsen		5/28/14		9/8/14		5/28/14		9.75		9 year(s), 9 month(s), 12 day(s)		0148502		200		Warehouse Office Technician II		Individual Contributor		Warehouse Office Technician II		000493		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0148502 Warehouse Office Technician II - Sara Larsen		John Cich		9/8/22		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		139195		Sara Montoya		4/12/21				4/12/21		2.83		2 year(s), 10 month(s), 28 day(s)		04572		600		Senior City Attorney		Individual Contributor		Senior City Attorney		002319		15010 ATTORNEY		15012 ATTORNEY ADMIN & CIVIL MATTERS		04572 Senior City Attorney - Sara Montoya		Kimberly Chytraus				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		174,077.90		USD		174,077.90		USD		1.032		174,077.90		USD		Annual		S3

		535468		Sarah Behrens		12/16/02				12/16/02		21.17		21 year(s), 2 month(s), 24 day(s)		0095101		600		Management & Grant Analyst		Individual Contributor		Management & Grant Analyst		002641		11200 FINANCE		11202 ACCOUNTING		0095101 Management & Grant Analyst - Sarah Behrens		Aaron Price				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		94,500.00		USD		94,500.00		USD		1.036		94,500.00		USD		Annual		S3

		106022		Sarah Bohe		12/9/13				12/9/13		10.25		1 year(s), 7 month(s), 4 day(s)		04641		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		12030 FIRE		12270 FIRE SUPPORT SERVICE		04641 Social Service Worker / Licensed Substance Use Disorder Counselor - Sarah Bohe		NATASHA THOMAS				N21				21.72		USD		29.63		USD		37.54		USD		31.59		USD		31.11		USD		1.05		65,709.80		USD		Hourly		S3

		1001615		Sarah Hatfield		2/20/24		8/20/14		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		0257707		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		0257707 Access Control Specialist - Sarah Hatfield		Gary Bilbrey, Kathy Dearth		2/20/24		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		381185		Sarah Hill		1/7/02		1/7/02		1/7/02		22.17		22 year(s), 2 month(s), 4 day(s)		0368605		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0368605 Police Officer - Sarah Hill		SUP_0012102 (Cameron Thor)		1/7/14		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		1000774		Sarah Johnson		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800219		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800219 Board Member - Sarah Johnson		Amy Lyons								0				0				0				0				0				0		0						S1

		172549		Sarah Kilgore		1/14/19		1/14/19		1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		0237703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0237703 Police Officer - Sarah Kilgore		SUP_0069703 (Slade Bailey)		1/14/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		812134		Sarah Lewis		2/26/06		8/12/06		2/26/06		18.00		1 year(s), 2 month(s), 3 day(s)		04833		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04833 Community Response Specialist I - Sarah Lewis		Mason Givens		12/9/10		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1000823		Sarah Longoria		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800069		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800069 Board Member - Sarah Longoria		Jacob Maxwell (Inherited)								0				0				0				0				0				0		0						S1

		980154		Sarah Mullen		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0064303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0064303 Police Officer - Sarah Mullen		Sam Wolf		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.83		USD		45.27		USD		1.215		95,333.60		USD		Hourly		S4

		1000381		Sarah Pickett		1/9/23		1/9/23		1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04297		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		02110 POLICE		02323 POLICE INVESTIGATIVE		04297 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Sarah Pickett		GREGG GOLDEN				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		1000896		Sarah Reale		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800298		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800298 Board Member - Sarah Reale		MATTHEW BROWN								0				0				0				0				0				0		0						S1

		540674		Sarah Reynolds		1/27/19		1/27/18		1/27/19		5.08		0 year(s), 7 month(s), 5 day(s)		04439		330		Airport Operations Specialist—Terminal/Landside III		Individual Contributor		Airport Operations Specialist—Terminal/Landside III		002879		54000 AIRPORT		54101 AIRPORT OPERATIONS		04439 Airport Operations Specialist—Terminal/Landside III - Sarah Reynolds		Teresa Griffiths, Jordan Tatton		8/6/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.16		USD		35.08		USD		1.106		73,122.40		USD		Hourly		S4

		958483		Sarah Smith		4/19/21		4/19/20		4/19/21		2.83		2 year(s), 10 month(s), 21 day(s)		0305207		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0305207 Public Safety Dispatcher - Sarah Smith		Shahara Clark		4/19/21		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		163311		Sarah Villaverde		2/5/23		2/5/23		8/2/21		2.58		1 year(s), 1 month(s), 6 day(s)		0119706		600		Graphic Design Specialist I		Individual Contributor		Graphic Design Specialist I		002606		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0119706 Graphic Design Specialist I - Sarah Villaverde		John Rand				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		66,328.04		USD		66,328.04		USD		0.975		66,328.04		USD		Annual		S2

		1000546		Sarah Wilmot						1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		100464		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100464 Parks Maintenance Technician – Part Time - Sarah Wilmot		Melissa Lewis				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1001093		Sarah Young		7/13/23				7/13/23		0.58		0 year(s), 7 month(s), 27 day(s)		02183		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02183 Council Person - Sarah Young		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		42,017.00		USD		42,017.00		USD		0.4		42,017.00		USD		Annual		S1

		145920		Sariah Palacios		9/18/23		9/14/22		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		04834		100		Community Response Specialist I		Individual Contributor		Community Response Specialist I		002824		02110 POLICE		02320 PD ADMIN & SUPPORT		04834 Community Response Specialist I - Sariah Palacios		Mason Givens		9/18/23		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		1001595		Saul Lopez		2/5/24		2/5/03		2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		04028		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04028 Waste & Recycling Equipment Operator II - Saul Lopez		Joseph Trujillo		2/5/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		058327		Saul Lopez -Urbina		7/1/21		7/1/21		7/1/21		2.67		1 year(s), 0 month(s), 21 day(s)		0171613		100		Water Meter Reader II		Individual Contributor		Water Meter Reader II		006326		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0171613 Water Meter Reader II - Saul Lopez -Urbina		Jared Valantine (On Leave)		2/19/23		114		114B - 20.38 USD		18.10		USD		20.96		USD		23.81		USD		20.38		USD		20.38		USD		0.972		42,390.40		USD		Hourly		S2

		708779		Savea Mailo		7/26/21		7/26/20		7/26/21		2.58		2 year(s), 7 month(s), 14 day(s)		0000301		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0000301 Airfield Maintenance Specialist II - Savea Mailo		Jack Defa		7/26/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		1000716		Saydee Ponciroli		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0171407		100		Water Meter Reader I		Individual Contributor		Water Meter Reader I		006320		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0171407 Water Meter Reader I - Saydee Ponciroli		Jared Valantine (On Leave)		1/22/24		112		112A - 17.07 USD		17.07		USD		19.77		USD		22.46		USD		17.07		USD		17.07		USD		0.863		35,505.60		USD		Hourly		S1

		1000688		Schafer Iverson						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		710341H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710341H Golf Groundskeeper - Hourly - Schafer Iverson		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		124822		Schuyler Schmidt		5/17/21		5/17/21		5/17/21		2.75		2 year(s), 9 month(s), 23 day(s)		0112904		100		Sprinkler Irrigation Technician II		Individual Contributor		Sprinkler Irrigation Technician II		002148		04000 PUBLIC LANDS		04100 PARKS		0112904 Sprinkler Irrigation Technician II - Schuyler Schmidt		Mathew Jones		1/8/23		118		118B - 22.92 USD		20.40		USD		23.61		USD		26.82		USD		22.92		USD		22.92		USD		0.971		47,673.60		USD		Hourly		S2

		025494		Scot Baskett		2/9/97		2/9/97		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		0205001		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0205001 Firefighter Engineer III - Scot Baskett		Dallas Sharp		2/9/06		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		1000328		Scott Bateman		12/19/22		12/19/22		12/19/22		1.17		0 year(s), 6 month(s), 8 day(s)		0131501		100		Maintenance Electrician IV		Individual Contributor		Maintenance Electrician IV		000168		03000 PUBLIC SERVICES		03160 FACILITIES		0131501 Maintenance Electrician IV - Scott Bateman		Robert Lloyd		9/3/23		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1001537		SCOTT BENNION		1/8/24		11/8/22		1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		04441		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04441 Airport Operations Specialist – Terminal/Landside II - SCOTT BENNION		Teresa Griffiths, Jordan Tatton		11/8/22		323		323A - 26.99 USD		26.99		USD		30.20		USD		33.40		USD		27.07		USD		26.99		USD		0.894		56,295.20		USD		Hourly		S1

		900978		Scott Black		9/7/99				9/7/99		24.50		24 year(s), 6 month(s), 4 day(s)		04649		600		Enterprise Technology Solutions Manager		Manager		Enterprise Technology Solutions Manager		002542		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		04649 Enterprise Technology Solutions Manager - Scott Black		Chad Korb				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		119,551.15		USD		118,550.15		USD		0.924		119,551.15		USD		Annual		S2

		120200		Scott Blauser		5/15/17				5/15/17		6.75		6 year(s), 9 month(s), 25 day(s)		0014604		300		Airport Glycol Facilities Maintenance Coordinator		Individual Contributor		Airport Glycol Facilities Maintenance Coordinator		001923		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0014604 Airport Glycol Facilities Maintenance Coordinator - Scott Blauser		Kelly Clark				N25				26.42		USD		36.04		USD		45.64		USD		39.04		USD		39.04		USD		1.084		81,203.20		USD		Hourly		S3

		123145		Scott Browning		6/1/15		6/1/13		6/1/15		8.75		8 year(s), 9 month(s), 10 day(s)		03988		300		Senior Development Review Planner		Individual Contributor		Senior Development Review Planner		001548		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		03988 Senior Development Review Planner - Scott Browning		Casey Stewart				N27				29.12		USD		39.75		USD		50.38		USD		42.70		USD		42.70		USD		1.074		88,816.00		USD		Hourly		S3

		879779		Scott Campau		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0191604		400		Firefighter Investigator III		Individual Contributor		Firefighter Investigator III		001488		12030 FIRE		12270 FIRE SUPPORT SERVICE		0191604 Firefighter Investigator III - Scott Campau		Wyman Berg		11/1/19		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.56		USD		40.27		USD		1.247		84,361.60		USD		Hourly		S4

		051341		Scott Corpany		2/14/22				2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		710099H		700		Staff Assistant - Hourly		Individual Contributor		Staff Assistant - Hourly		001899		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710099H Staff Assistant - Hourly - Scott Corpany		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.86		USD		18.90		USD		0.458		20,657.00		USD		Hourly		S1

		542366		Scott Curtis		3/5/12		7/14/15		3/5/12		12.00		12 year(s), 0 month(s), 6 day(s)		0377905		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		0377905 Crime Scene Technician II - Scott Curtis		Police Field Services 1 (Jeffrey Moline)		7/14/21		319		319D - 27.62 USD		22.30		USD		24.96		USD		27.62		USD		27.62		USD		27.62		USD		1.107		57,449.60		USD		Hourly		S4

		102864		Scott Dean		10/23/17		12/3/18		10/23/17		6.33		6 year(s), 4 month(s), 17 day(s)		0374901		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0374901 Airport Airfield Operations Specialist - Scott Dean		Doug Harris		6/26/23		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		191907		Scott Fisher		10/17/94				10/17/94		29.33		29 year(s), 4 month(s), 23 day(s)		0238602		600		First Assistant Prosecutor		Supervisor		First Assistant Prosecutor		000816		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0238602 First Assistant Prosecutor - Scott Fisher		Katherine Lewis				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		161,592.00		USD		161,592.00		USD		0.958		161,592.00		USD		Annual		S2

		689335		Scott Fuhriman		7/21/98				7/21/98		25.58		25 year(s), 7 month(s), 19 day(s)		0298603		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0298603 Network Support Administrator III - Scott Fuhriman		Byron Gray				N27				29.12		USD		39.75		USD		50.38		USD		44.88		USD		44.40		USD		1.117		93,353.00		USD		Hourly		S3

		103188		Scott Gardiner		1/13/20		2/14/99		1/13/20		4.08		4 year(s), 1 month(s), 27 day(s)		0236602		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0236602 Police Officer - Scott Gardiner		SUP_0056502 (Jacob Mclelland)		2/14/11		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		971585		Scott Granger		11/20/06				11/20/06		17.25		17 year(s), 3 month(s), 20 day(s)		0110502		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0110502 District Supervisor - Scott Granger		Joseph Ramos				N25				26.42		USD		36.04		USD		45.64		USD		37.83		USD		37.83		USD		1.05		78,686.40		USD		Hourly		S3

		419228		Scott Greenwood		4/30/19				4/30/19		4.83		4 year(s), 10 month(s), 11 day(s)		710683H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710683H Golf Relations Specialist - Hourly - Scott Greenwood		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		636490		Scott Hall		7/14/05		1/1/00		7/14/05		18.58		18 year(s), 7 month(s), 26 day(s)		0064503		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0064503 Police Sergeant - Scott Hall		SUP_0030103 (Daniel Davis)				N29				32.12		USD		43.85		USD		55.58		USD		54.37		USD		53.50		USD		1.22		113,080.00		USD		Hourly		S4

		071136		Scott Haney		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04505		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		04505 Firefighter II - Scott Haney		Jeffrey Vaughn		2/10/24		415		415D - 27.96 USD		22.72		USD		30.18		USD		37.64		USD		27.96		USD		27.96		USD		0.926		58,156.80		USD		Hourly		S2

		121296		Scott Headle		1/6/14				1/6/14		10.17		10 year(s), 2 month(s), 5 day(s)		710195H		700		Police Specialist		Individual Contributor		Police Specialist		000078		02110 POLICE		02324 POLICE FIELD OPS 1		710195H Police Specialist - Scott Headle		SUP_0068504 (Russell Amott)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		1000619		Scott Hernandez						5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		710170H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710170H Golf Relations Specialist - Hourly - Scott Hernandez		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		913230		Scott Howe		10/20/08		10/20/08		10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0201808		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0201808 Firefighter III - Scott Howe		Scott Winkler		10/20/08		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.84		USD		37.64		USD		1.247		78,711.20		USD		Hourly		S4

		130445		Scott Jensen		7/17/17		6/18/15		7/17/17		6.58		1 year(s), 6 month(s), 19 day(s)		0084103		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0084103 Streets Maintenance Lead - Scott Jensen		David Anderson		8/21/22		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		618284		Scott Johnson		7/6/04		9/9/12		7/6/04		19.67		19 year(s), 8 month(s), 5 day(s)		0259501		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259501 Airfield Maintenance Electrician - Scott Johnson		Steve Harryman		9/9/18		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		1000794		Scott Lyttle		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800037		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800037 Board Member - Scott Lyttle		Peter Makowski								0				0				0				0				0				0		0						S1

		108600		Scott Mark		1/6/14				1/6/14		10.17		10 year(s), 2 month(s), 5 day(s)		0261703		300		Paralegal		Individual Contributor		Paralegal		002201		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0261703 Paralegal - Scott Mark		Jonathan Pappasideris				N26				27.75		USD		37.84		USD		47.94		USD		36.00		USD		36.00		USD		0.951		74,880.00		USD		Hourly		S2

		114944		Scott Miller		5/23/16		5/23/15		5/23/16		7.75		0 year(s), 9 month(s), 12 day(s)		04757		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04757 Fleet Management Services Supervisor - Scott Miller		Shane Nielson				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		697201		Scott Mourtgos		7/14/05				7/14/05		18.58		18 year(s), 7 month(s), 26 day(s)		0237204		000		Deputy Chief of Police		Deputy Director		Deputy Chief of Police		001275		02110 POLICE		02324 POLICE FIELD OPS 1		0237204 Deputy Chief of Police - Scott Mourtgos		Police Office of The Chief (Michael Brown)				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		168,080.64		USD		168,080.64		USD		1.247		168,080.64		USD		Annual		S4

		1001414		Scott Oliverson		11/20/23				11/20/23		0.25		0 year(s), 3 month(s), 20 day(s)		0367302		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0367302 Facilities Maintenance Coordinator - Scott Oliverson		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		1001419		Scott Paradis		11/27/23		11/27/21		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		0246904		330		Industrial Wastewater Pretreatment Program Permit Writer		Individual Contributor		Industrial Wastewater Pretreatment Program Permit Writer		002865		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0246904 Industrial Wastewater Pretreatment Program Permit Writer - Scott Paradis		Joshua Yerke		11/27/23		324		324B - 30.00 USD		28.33		USD		31.71		USD		35.08		USD		30.00		USD		30.00		USD		0.946		62,400.00		USD		Hourly		S1

		975098		Scott Peterson		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0199505		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0199505 Firefighter Engineer III - Scott Peterson		Jason Buhler (On Leave)		10/16/15		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		41.05		USD		40.27		USD		1.247		85,381.60		USD		Hourly		S4

		919605		Scott Raiford		9/6/10		9/9/15		6/27/10		13.67		13 year(s), 8 month(s), 13 day(s)		0414901		100		Waste & Recycling Lead Equipment Operator		Individual Contributor		Waste & Recycling Lead Equipment Operator		002307		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0414901 Waste & Recycling Lead Equipment Operator - Scott Raiford		Joseph Trujillo		9/9/18		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		192013		Scott Reese		12/15/20		4/18/13		12/15/20		3.17		3 year(s), 2 month(s), 25 day(s)		0097908		200		Civil Enforcement Officer I		Individual Contributor		Civil Enforcement Officer I		001893		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0097908 Civil Enforcement Officer I - Scott Reese		Corey Christensen		4/18/21		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		114134		Scott Robinson		8/2/21		10/24/13		8/2/21		2.58		2 year(s), 7 month(s), 9 day(s)		04699		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		04699 Police Sergeant - Scott Robinson		SUP_0030103 (Daniel Davis)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		102763		Scott Salin		4/12/16		4/12/14		4/12/16		7.83		7 year(s), 10 month(s), 28 day(s)		0128004		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0128004 Fleet Mechanic - Scott Salin		Max Burr		4/12/17		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		37.76		USD		32.08		USD		1.136		78,535.36		USD		Hourly		S4

		997247		Scott Scriven		1/31/00		7/10/05		1/31/00		24.08		24 year(s), 1 month(s), 11 day(s)		0267704		330		Crime Scene Technician II		Individual Contributor		Crime Scene Technician II		001779		02110 POLICE		02320 PD ADMIN & SUPPORT		0267704 Crime Scene Technician II - Scott Scriven		Police Field Services 1 (Jeffrey Moline)		9/17/23		319		319D - 27.62 USD		22.30		USD		24.96		USD		27.62		USD		27.62		USD		27.62		USD		1.107		57,449.60		USD		Hourly		S4

		143857		Scott Smalley		4/3/00				4/3/00		23.92		23 year(s), 11 month(s), 8 day(s)		04636		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02323 POLICE INVESTIGATIVE		04636 Police Captain - Scott Smalley		Police Investigative Bureau (Victor Siebeneck)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		151,103.00		USD		148,403.00		USD		1.214		151,103.00		USD		Annual		S4

		340131		Scott Smith		3/3/20		12/17/98		3/3/20		4.00		4 year(s), 0 month(s), 8 day(s)		0241901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0241901 Police Officer - Scott Smith		SUP_0012102 (Cameron Thor)		12/17/10		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.86		USD		45.27		USD		1.215		97,461.60		USD		Hourly		S4

		714925		Scott Stuck		7/15/06				7/15/06		17.58		17 year(s), 7 month(s), 25 day(s)		0034902		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0034902 Police Sergeant - Scott Stuck		Police Community Connections Team (Karen Montano)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		577148		Scott Swanger		4/18/93				12/28/92		31.17		31 year(s), 2 month(s), 12 day(s)		0155502		600		Stormwater Maintenance Manager		Manager		Stormwater Maintenance Manager		001542		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0155502 Stormwater Maintenance Manager - Scott Swanger		Jeff Grimsdell				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		595926		Scott Vaterlaus		9/25/88				9/25/88		35.42		35 year(s), 5 month(s), 15 day(s)		0081602		600		Engineer VII		Manager		Engineer VII		000748		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0081602 Engineer VII - Scott Vaterlaus		Julianne Sabula				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		127,567.44		USD		127,567.44		USD		0.994		127,567.44		USD		Annual		S2

		700951		Scott Watrous		11/13/94				9/26/94		29.42		29 year(s), 5 month(s), 14 day(s)		0001501		300		Airport Gds/Pv Super-95		Individual Contributor		Airport Grounds & Pavement Supervisor		001359		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001501 Airport Gds/Pv Super-95 - Scott Watrous		Elias Grange				N23				23.97		USD		32.71		USD		41.44		USD		33.40		USD		33.40		USD		1.021		69,472.00		USD		Hourly		S3

		322385		Scott Weiler		4/29/96				4/29/96		27.83		27 year(s), 10 month(s), 11 day(s)		0079603		600		Engineer VII		Manager		Engineer VII		000748		03000 PUBLIC SERVICES		03176 ENGINEERING		0079603 Engineer VII - Scott Weiler		Josh Willie				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		128,353.68		USD		128,353.68		USD		1		128,353.68		USD		Annual		S3

		182152		Scott Wimmer		9/19/95		9/19/99		9/19/95		28.42		28 year(s), 5 month(s), 21 day(s)		0247201		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0247201 Airfield Maintenance Specialist III - Scott Wimmer		Brandon Oakes		9/19/02		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		011985		Scott Winkler		5/19/96		4/16/07		5/19/96		27.75		27 year(s), 9 month(s), 21 day(s)		01841		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01841 Captain-Fire-83 - Scott Winkler		Karl Steadman		4/16/07		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		868539		Scottie Winfrey		12/31/18		12/31/13		12/31/18		5.17		5 year(s), 2 month(s), 11 day(s)		0128502		200		Parts / Warehouse Support Worker - Fleet		Individual Contributor		Parts / Warehouse Support Worker - Fleet		001877		03000 PUBLIC SERVICES		61000 FLEET		0128502 Parts / Warehouse Support Worker - Fleet - Scottie Winfrey		Jonathan Plastow		11/13/22		218		218E - 25.83 USD		17.17		USD		21.50		USD		25.83		USD		25.83		USD		25.83		USD		1.201		53,726.40		USD		Hourly		S4

		906498		Sean Corder		12/29/09		10/7/10		12/29/09		14.17		14 year(s), 2 month(s), 11 day(s)		0226702		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0226702 General Maintenance Worker III - Sean Corder		Jared Wendrich		10/7/13		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		734038		Sean Crane		1/24/22		1/24/22		1/24/22		2.08		1 year(s), 0 month(s), 6 day(s)		0302101		100		Lead Compliance Enforcement Officer		Individual Contributor		Lead Compliance Enforcement Officer		002403		03000 PUBLIC SERVICES		03150 COMPLIANCE		0302101 Lead Compliance Enforcement Officer - Sean Crane		Gregory Fieseler		3/5/23		121		121B - 25.07 USD		22.30		USD		25.81		USD		29.32		USD		25.07		USD		25.07		USD		0.971		52,145.60		USD		Hourly		S2

		357193		Sean Fyfe		12/20/10				12/20/10		13.17		13 year(s), 2 month(s), 20 day(s)		0075403		600		City Architect		Division Director		City Architect		001795		03000 PUBLIC SERVICES		03176 ENGINEERING		0075403 City Architect - Sean Fyfe		Mark Stephens				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		128,353.68		USD		128,353.68		USD		0.953		128,353.68		USD		Annual		S2

		795288		Sean Gilbert		1/24/22				1/24/22		2.08		2 year(s), 1 month(s), 16 day(s)		710286H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710286H Parks Maintenance Technician – Part Time - Sean Gilbert		Raymond Genao				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		17.85		USD		0.433		18,720.00		USD		Hourly		S1

		629533		Sean Grimm		12/2/19		12/2/18		12/2/19		4.25		4 year(s), 3 month(s), 9 day(s)		04450		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		04450 Airport Operations Specialist – Terminal/Landside I - Sean Grimm		Teresa Griffiths, Jordan Tatton		12/2/21		121 - AIR		121C - AIR - 27.67 USD		22.30		USD		24.99		USD		27.67		USD		27.67		USD		27.67		USD		1.107		57,553.60		USD		Hourly		S4

		459732		Sean Im						11/21/22		1.25		1 year(s), 3 month(s), 19 day(s)		720367H		700		Ice Rink Specialist - Hourly		Individual Contributor		Ice Rink Specialist - Hourly		001904		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720367H Ice Rink Specialist - Hourly - Sean Im		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		39,520.00		USD		Hourly		S1

		910265		Sean Lee		2/18/09		1/1/00		2/18/09		15.00		15 year(s), 0 month(s), 22 day(s)		0150802		600		Water System Operations Supervisor		Supervisor		Water System Operations Supervisor		000976		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0150802 Water System Operations Supervisor - Sean Lee		Michael Mclelland				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		83,022.16		USD		82,686.24		USD		1		83,022.16		USD		Annual		S3

		420629		Sean Martin		4/10/17				4/10/17		6.92		6 year(s), 11 month(s), 1 day(s)		0108502		600		Senior Community Program Manager		Manager		Senior Community Program Manager		002139		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0108502 Senior Community Program Manager - Sean Martin		Koty Lopez				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		931861		Sean Nelson		6/9/03				6/9/03		20.75		20 year(s), 9 month(s), 2 day(s)		0229305		600		Airport Planning/DBE Manager		Manager		Airport Planning/DBE Manager		002157		54000 AIRPORT		54108 PLANNING AND ENVIRONMENTAL		0229305 Airport Planning/DBE Manager - Sean Nelson		Brady Fredrickson				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		118,643.28		USD		118,643.28		USD		1.07		118,643.28		USD		Annual		S3

		1000580		Sean Nudd		4/18/23		9/18/20		4/18/23		0.83		0 year(s), 10 month(s), 22 day(s)		0059512		330		Evidence Technician II		Individual Contributor		Evidence Technician II		002277		02110 POLICE		02320 PD ADMIN & SUPPORT		0059512 Evidence Technician II - Sean Nudd		Police Evidence (Haley Takoch)		8/20/23		319		319A - 22.30 USD		22.30		USD		24.96		USD		27.62		USD		22.30		USD		22.30		USD		0.893		46,384.00		USD		Hourly		S1

		125276		Sean O'Keefe		5/6/19				5/6/19		4.83		4 year(s), 10 month(s), 5 day(s)		720067H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720067H Parks Maintenance Technician – Part Time - Sean O'Keefe		Justin Potter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.01		USD		18.01		USD		0.437		18,730.40		USD		Hourly		S1

		497810		Sean ODell		7/12/09		2/9/18		3/23/09		14.92		14 year(s), 11 month(s), 17 day(s)		0130702		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0130702 Maintenance Specialist II - Sean ODell		Tony Valente		2/9/21		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		307943		Sean Simmons		1/2/17		1/2/17		1/2/17		7.17		7 year(s), 2 month(s), 9 day(s)		0162812		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0162812 Water Distribution Valve Operator - Sean Simmons		Sean Lee, Steven Wiley		1/2/20		114		114C - 23.81 USD		18.10		USD		20.96		USD		23.81		USD		23.81		USD		23.81		USD		1.136		49,524.80		USD		Hourly		S4

		121821		Sean Werner		1/3/13		1/1/00		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0028603		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02323 POLICE INVESTIGATIVE		0028603 Police Lieutenant - Sean Werner		Police Special Operations Division (Scott Smalley)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		164897		Sebastian Padilla		12/11/23		12/11/23		12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		0171805		100		Advanced Metering Infrastructure Technician I		Individual Contributor		Advanced Metering Infrastructure Technician I		002004		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0171805 Advanced Metering Infrastructure Technician I - Sebastian Padilla		Jared Valantine (On Leave)		12/11/23		117		117A - 19.78 USD		19.78		USD		22.91		USD		26.04		USD		19.78		USD		19.78		USD		0.863		41,142.40		USD		Hourly		S1

		1001306		Selena Quevedo		10/2/23		10/2/23		10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		04573		100		Wastewater Collection Maintenance Worker Trainee		Individual Contributor		Wastewater Collection Maintenance Worker Trainee		002710		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04573 Wastewater Collection Maintenance Worker Trainee - Selena Quevedo		Steven Scoville		10/2/23		116 - PU		116A - PU - 19.22 USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		19.22		USD		1		39,977.60		USD		Hourly		S1

		1000421		SEMISI TUPOUATA		1/23/23		1/23/19		1/23/23		1.08		0 year(s), 7 month(s), 17 day(s)		04385		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04385 Asphalt Equipment Operator II - SEMISI TUPOUATA		Lusio Hernandez (On Leave)		7/23/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		996108		Sergio Loma		6/14/21		6/14/18		6/14/21		2.67		2 year(s), 8 month(s), 26 day(s)		0131001		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		0131001 Maintenance Specialist III - Sergio Loma		Robert Lloyd		6/14/21		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000521		Sergio Vasquez Leon						9/5/23		0.50		0 year(s), 6 month(s), 6 day(s)		710362I		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710362I Intern - Hourly - Sergio Vasquez Leon		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.96		USD		16.00		USD		0.388		17,641.00		USD		Hourly		S1

		108692		Seth Brewer		2/4/15				2/4/15		9.08		9 year(s), 1 month(s), 7 day(s)		0256703		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0256703 Network Support Administrator III - Seth Brewer		Dean Warner				N27				29.12		USD		39.75		USD		50.38		USD		40.74		USD		40.26		USD		1.013		84,741.80		USD		Hourly		S3

		1000174		Seth Christiansen						9/19/22		1.42		0 year(s), 3 month(s), 0 day(s)		720056H		700		Art or General Education Instructor – Hourly		Individual Contributor		Art or General Education Instructor – Hourly		002579		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720056H Art or General Education Instructor – Hourly - Seth Christiansen		Sean Martin				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		22.00		USD		22.00		USD		0.534		22,880.00		USD		Hourly		S1

		1000429		Seth Hutchinson		2/13/23		2/13/17		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		0382001		330		Fire Protection Engineer		Individual Contributor		Fire Protection Engineer		002635		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0382001 Fire Protection Engineer - Seth Hutchinson		Troy Anderson (Inherited)		2/13/23		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		387115		Seth Orton		7/30/18		7/30/18		7/30/18		5.58		5 year(s), 7 month(s), 11 day(s)		0206901		400		Firefighter II		Individual Contributor		Firefighter II		001460		12030 FIRE		12245 FIRE OPERATIONS		0206901 Firefighter II - Seth Orton		Jeffrey Vaughn		7/30/22		415		415D - 27.96 USD		22.72		USD		30.18		USD		37.64		USD		28.25		USD		27.96		USD		0.926		58,756.80		USD		Hourly		S2

		1000194		Seth Rios		10/10/22				10/10/22		1.42		1 year(s), 5 month(s), 1 day(s)		04657		600		Associate Planner		Individual Contributor		Associate Planner		002153		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		04657 Associate Planner - Seth Rios		Mayara Lima				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		64,253.28		USD		64,253.28		USD		0.9		64,253.28		USD		Annual		S2

		131985		Seth Rissmann		3/24/19				4/10/16		7.92		7 year(s), 11 month(s), 1 day(s)		0308502		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0308502 Assistant Golf Course Superintendent - Seth Rissmann		Michael Price				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		1000324		Severen Salvesen		12/19/22				12/19/22		1.17		1 year(s), 2 month(s), 21 day(s)		0122703		600		Cybersecurity Engineer I		Individual Contributor		Cybersecurity Engineer I		002786		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122703 Cybersecurity Engineer I - Severen Salvesen		Dustin Phillips				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		109,011.30		USD		108,010.30		USD		0.884		109,011.30		USD		Annual		S2

		343183		Shad Christopherson		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		04632		600		Cloud Data Engineer		Individual Contributor		Cloud Data Engineer		002601		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		04632 Cloud Data Engineer - Shad Christopherson		Fred Smullin				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		102,239.10		USD		102,239.10		USD		0.922		102,239.10		USD		Annual		S2

		981060		Shad Garvey		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0204206		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0204206 Firefighter Engineer III - Shad Garvey		Shane Moser		7/9/16		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		436488		Shahara Clark		11/10/97				11/10/97		26.33		26 year(s), 4 month(s), 1 day(s)		0177601		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0177601 911 Dispatch Communications Supervisor - Shahara Clark		Amber Conrad				N27				29.12		USD		39.75		USD		50.38		USD		41.80		USD		41.74		USD		1.05		104,339.04		USD		Hourly		S3

		664523		Shane Andreasen		4/13/20				4/13/20		3.83		3 year(s), 10 month(s), 27 day(s)		0010401		000		Director of Real Estate & Commercial Development		Division Director		Director of Real Estate & Commercial Development		000162		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0010401 Director of Real Estate & Commercial Development - Shane Andreasen		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		218,876.84		USD		217,875.84		USD		1.292		218,876.84		USD		Annual		S4

		983043		Shane Atwood		8/28/13				8/28/13		10.50		10 year(s), 6 month(s), 12 day(s)		710020H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710020H School Crossing Guard - Hourly - Shane Atwood		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		1001278		Shane Beecher		10/2/23				10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		0017802		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0017802 Facilities Maintenance Coordinator - Shane Beecher		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		447509		Shane Lawrence		6/21/02		6/27/15		6/21/02		21.67		21 year(s), 8 month(s), 19 day(s)		04331		330		Engineering Technician IV		Individual Contributor		Engineering Technician IV		000829		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		04331 Engineering Technician IV - Shane Lawrence		Anita Graves		6/26/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		33.40		USD		33.40		USD		1.106		69,472.00		USD		Hourly		S4

		106197		Shane Madrigal		7/21/14		7/21/10		7/21/14		9.58		9 year(s), 7 month(s), 19 day(s)		0098606		330		Building Inspector III		Individual Contributor		Building Inspector III		001967		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0098606 Building Inspector III - Shane Madrigal		Talley Lake		7/21/16		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		747821		Shane Moser		4/9/01		7/3/14		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0189504		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0189504 Fire Captain - Shane Moser		Battalion 1 B Platoon (Brandon Shumway)		7/3/14		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		779245		Shane Nielsen		7/18/11		5/20/18		4/28/11		12.83		12 year(s), 10 month(s), 12 day(s)		0161802		100		Landscape Restoration Lead Worker		Individual Contributor		Landscape Restoration Lead Worker		000987		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0161802 Landscape Restoration Lead Worker - Shane Nielsen		Wade Koester		5/20/21		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		335709		Shane Nielson		4/21/03				4/21/03		20.83		20 year(s), 10 month(s), 19 day(s)		0254002		600		Airport Fleet Operations Manager		Manager		Airport Fleet Operations Manager		000457		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0254002 Airport Fleet Operations Manager - Shane Nielson		Erik Nawrocki				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,116.40		USD		87,116.40		USD		1.054		87,116.40		USD		Annual		S3

		1001479		Shane Nuga		1/2/24		4/2/07		1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		0250603		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0250603 Airfield Maintenance Specialist III - Shane Nuga		Christopher Kontgis		1/2/24		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1001559		Shane Parkin		1/23/24		1/23/21		1/23/24		0.08		0 year(s), 1 month(s), 17 day(s)		0247001		100		Airfield Maintenance Specialist I		Individual Contributor		Airfield Maintenance Specialist I		002698		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0247001 Airfield Maintenance Specialist I - Shane Parkin		Jack Defa		1/23/24		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		891474		Shane Richins		2/4/97				2/4/97		27.08		27 year(s), 1 month(s), 7 day(s)		0016801		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0016801 Engineering Technician VI - Shane Richins		James Barron				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,150.00		USD		87,150.00		USD		1.054		87,150.00		USD		Annual		S3

		123416		Shane Scott		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0178801		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12245 FIRE OPERATIONS		0178801 Firefighter Engineer II - Shane Scott		Scott Winkler		9/6/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.29		USD		39.29		USD		1.217		81,723.20		USD		Hourly		S4

		259149		Shane Swim		3/2/21				3/2/21		3.00		3 year(s), 0 month(s), 9 day(s)		710572H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710572H Parks Maintenance Technician – Part Time - Shane Swim		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.79		USD		18.64		USD		0.452		19,541.60		USD		Hourly		S1

		853726		Shane Taylor		7/6/20		7/6/17		7/6/20		3.67		3 year(s), 8 month(s), 5 day(s)		0156214		100		Wastewater Collection Maintenance Worker II		Individual Contributor		Wastewater Collection Maintenance Worker II		002717		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156214 Wastewater Collection Maintenance Worker II - Shane Taylor		Steven Scoville		7/24/22		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.83		USD		29.32		USD		1.136		62,041.60		USD		Hourly		S4

		1000560		Shanna Earl		4/10/23				4/10/23		0.92		0 year(s), 11 month(s), 1 day(s)		0115605		300		Office Facilitator I		Individual Contributor		Office Facilitator I		001233		15010 ATTORNEY		15002 CITY RECORDER		0115605 Office Facilitator I - Shanna Earl		Cindy Lou Trishman				N20				21.54		USD		28.23		USD		34.93		USD		28.65		USD		28.65		USD		1.015		59,592.00		USD		Hourly		S3

		872715		Shannon Dale		3/11/19				3/11/19		5.00		1 year(s), 9 month(s), 11 day(s)		0298508		600		Software Support Administrator I		Individual Contributor		Software Support Administrator I		002006		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0298508 Software Support Administrator I - Shannon Dale		Roger Lager				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		82,292.97		USD		81,291.97		USD		0.936		82,292.97		USD		Annual		S2

		1000096		Shannon Luckart		8/24/22				8/24/22		1.50		1 year(s), 6 month(s), 16 day(s)		04640		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		12030 FIRE		12270 FIRE SUPPORT SERVICE		04640 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Shannon Luckart		NATASHA THOMAS				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		962860		Shantel Saville		9/20/21				9/20/21		2.42		1 year(s), 8 month(s), 14 day(s)		0220201		300		Housing Loan Administrator		Individual Contributor		Housing Loan Administrator		002137		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0220201 Housing Loan Administrator - Shantel Saville		Amanda Best				N21				21.72		USD		29.63		USD		37.54		USD		30.24		USD		30.24		USD		1.021		62,899.20		USD		Hourly		S3

		394333		Shari Mora		6/3/90		11/18/08		3/11/90		34.00		34 year(s), 0 month(s), 0 day(s)		03762		100		Central Control Irrigation Specialist		Individual Contributor		Central Control Irrigation Specialist		002348		04000 PUBLIC LANDS		04100 PARKS		03762 Central Control Irrigation Specialist - Shari Mora		Kyle Shields		11/18/11		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		473851		Sharon Jolley		5/7/06		8/15/07		5/7/06		17.83		17 year(s), 10 month(s), 4 day(s)		0265106		200		Sr Utilities Rep Off/Tech -01		Individual Contributor		Senior Utilities Representative – Office/Technical		000202		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0265106 Sr Utilities Rep Off/Tech -01 - Sharon Jolley		Ashlee Cook		8/15/15		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		160223		Sharon Mangelson		9/4/12				9/4/12		11.50		11 year(s), 6 month(s), 7 day(s)		0137406		600		Director of Internal Audit & Financial Analysis		Division Director		Director of Internal Audit & Financial Analysis		002243		11200 FINANCE		11202 ACCOUNTING		0137406 Director of Internal Audit & Financial Analysis - Sharon Mangelson		Mary Beth Thompson				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		135,401.00		USD		134,400.00		USD		1.047		135,401.00		USD		Annual		S3

		457313		Sharon Nez		9/29/97				9/29/97		26.42		26 year(s), 5 month(s), 11 day(s)		0308102		600		Justice Court Manager		Manager		Justice Court Manager		002493		05000 JUSTICE COURTS		05203 JUSTICE COURT		0308102 Justice Court Manager - Sharon Nez		Katie Fairchild, Curtis Preece				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		87,858.68		USD		86,857.68		USD		1		87,858.68		USD		Annual		S3

		1001024		Sharyn Garcia		6/16/23		11/16/21		6/16/23		0.67		0 year(s), 8 month(s), 24 day(s)		0369301		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0369301 Airport Operations Specialist – Terminal/Landside I - Sharyn Garcia		Teresa Griffiths, Jordan Tatton		11/5/22		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		126888		Shaun Anderson		5/9/16				5/9/16		7.83		7 year(s), 10 month(s), 2 day(s)		0011408		600		Airport Controller		Manager		Airport Controller		002000		54000 AIRPORT		54103 AIRPORT FINANCE & ADMIN SERV		0011408 Airport Controller - Shaun Anderson		Brian Butler				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		144,678.80		USD		143,677.80		USD		1.066		144,678.80		USD		Annual		S3

		970247		Shaun Mumedy		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0191105		400		Fire Captain		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0191105 Fire Captain - Shaun Mumedy		Karl Steadman		10/16/06		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.48		USD		49.28		USD		1.061		102,922.40		USD		Hourly		S4

		678002		Shauna Henderson		2/22/01				2/22/01		23.00		23 year(s), 0 month(s), 18 day(s)		0373201		600		Airport Property Specialist II		Individual Contributor		Airport Property Specialist II		001585		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0373201 Airport Property Specialist II - Shauna Henderson		Cole Hobbs				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		95,087.00		USD		95,087.00		USD		1.15		95,087.00		USD		Annual		S4

		428569		Shauna Snow		8/12/19		8/12/15		8/12/19		4.50		1 year(s), 5 month(s), 9 day(s)		0405701		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0405701 Office Facilitator II - Shauna Snow		Cory Young				N22				22.84		USD		31.14		USD		39.45		USD		31.14		USD		31.14		USD		1		64,771.20		USD		Hourly		S2

		117896		Shaunna Mills		9/19/18		5/2/19		9/19/18		5.42		5 year(s), 5 month(s), 21 day(s)		04569		330		Water Quality Coordinator		Individual Contributor		Water Quality Coordinator		002741		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		04569 Water Quality Coordinator - Shaunna Mills		Greg Archuleta		5/2/23		324		324C - 31.66 USD		28.33		USD		31.71		USD		35.08		USD		31.66		USD		31.66		USD		0.998		65,852.80		USD		Hourly		S2

		105999		Shawn Bennett		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0044403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0044403 Police Officer - Shawn Bennett		Harrison Livsey		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		805869		Shawn Cressall		7/30/96		6/20/04		7/30/96		27.58		27 year(s), 7 month(s), 11 day(s)		0152701		100		Metal Fabrication Technician		Individual Contributor		Metal Fabrication Technician		001925		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0152701 Metal Fabrication Technician - Shawn Cressall		Michael Peglau		6/20/07		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		1000155		Shawn Glenn		9/19/22				9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		04480		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04480 Electronic Security Technician - Shawn Glenn		JAMES SPINK				N24				25.17		USD		34.32		USD		43.48		USD		35.15		USD		35.15		USD		1.024		73,112.00		USD		Hourly		S3

		1000029		Shawn Kumangai		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 6 month(s), 7 day(s)		04730		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		04730 Firefighter I - Shawn Kumangai		Anthony Burton		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		1000407		Shawn Raymond		1/23/23		1/23/22		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0172702		100		Drainage Maintenance Worker II		Individual Contributor		Drainage Maintenance Worker II		000995		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172702 Drainage Maintenance Worker II - Shawn Raymond		Scott Swanger		8/6/22		117		117B - 22.25 USD		19.78		USD		22.91		USD		26.04		USD		22.25		USD		22.25		USD		0.971		46,280.00		USD		Hourly		S2

		782741		Shawn Weise		7/13/21		7/13/17		7/13/21		2.58		2 year(s), 7 month(s), 27 day(s)		0189605		200		Civil Enforcement Officer II		Individual Contributor		Civil Enforcement Officer II		001894		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0189605 Civil Enforcement Officer II - Shawn Weise		Jorge Zavala		7/13/23		225		225D - 29.04 USD		22.60		USD		28.29		USD		33.98		USD		29.04		USD		29.04		USD		1.027		60,403.20		USD		Hourly		S3

		162131		Shawn Wiest		12/14/10				12/14/10		13.17		13 year(s), 2 month(s), 26 day(s)		0257402		600		Airport Tenant Relations Coordinator		Individual Contributor		Airport Tenant Relations Coordinator		001584		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0257402 Airport Tenant Relations Coordinator - Shawn Wiest		Joel Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		94,375.68		USD		94,375.68		USD		1.142		94,375.68		USD		Annual		S4

		123013		Shaz Pomp		6/5/17		11/18/17		6/5/17		6.75		6 year(s), 9 month(s), 6 day(s)		0376502		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0376502 Water System Maintenance Operator II - Shaz Pomp		Matthew Perez, Bret Shelley, +1		11/18/20		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001280		Shea Kuddes		10/2/23				10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		04857		300		Grama Coordinator / Paralegal		Individual Contributor		Grama Coordinator / Paralegal		002195		02110 POLICE		02319 POL OFF CHIEF		04857 Grama Coordinator / Paralegal - Shea Kuddes		Police Administration Bureau (Andrew Wright)				N23				23.97		USD		32.71		USD		41.44		USD		32.71		USD		32.71		USD		1		68,036.80		USD		Hourly		S3

		1001359		SHEILA McPherson						10/27/23		0.33		0 year(s), 4 month(s), 13 day(s)		710088H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710088H School Crossing Guard - Hourly - SHEILA McPherson		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		391869		Shelby Klotz		12/31/18		12/31/15		12/31/18		5.17		5 year(s), 2 month(s), 11 day(s)		0092504		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0092504 Asphalt Equipment Operator II - Shelby Klotz		David Anderson		12/31/18		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		368167		Shelby Poulsen		7/1/19		6/12/22		3/20/19		4.92		1 year(s), 8 month(s), 28 day(s)		04156		100		Fleet Maintenance Coordinator (Streets Division)		Individual Contributor		Fleet Maintenance Coordinator		002655		03000 PUBLIC SERVICES		03134 STREETS		04156 Fleet Maintenance Coordinator (Streets Division) - Shelby Poulsen		James Aguilar		6/12/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		38.08		USD		33.11		USD		1.136		79,199.12		USD		Hourly		S4

		754591		Sheldon Brereton		4/6/20		2/6/21		4/6/20		3.92		1 year(s), 2 month(s), 15 day(s)		0001303		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001303 Airfield Maintenance Specialist III - Sheldon Brereton		Rex Johnson		12/25/20		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		562925		Shelley Bilbrey		11/4/03		11/4/03		9/5/03		20.50		20 year(s), 6 month(s), 6 day(s)		0371406		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371406 Judicial Assistant II - Shelley Bilbrey		Andree Blietschau		11/4/11		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		102592		Shellie Dietrich		12/3/12				12/3/12		11.25		11 year(s), 3 month(s), 8 day(s)		0068202		600		Financial Manager III		Manager		Financial Manager III		002272		02110 POLICE		02319 POL OFF CHIEF		0068202 Financial Manager III - Shellie Dietrich		Police Office of The Chief (Michael Brown)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		140,549.14		USD		140,549.14		USD		1.15		140,549.14		USD		Annual		S4

		353404		Shelly Dejong		7/6/20		1/1/00		7/6/20		3.67		3 year(s), 8 month(s), 5 day(s)		0177503		600		911 Communications Bureau Assistant Director		Manager		911 Communications Bureau Assistant Director		002628		14010 911 BUREAU		14017 DISPATCH		0177503 911 Communications Bureau Assistant Director - Shelly Dejong		Lisa Kehoe				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		104,884.42		USD		104,884.42		USD		1.043		104,884.42		USD		Annual		S3

		1000588		Sherman Neal		4/17/23		4/17/16		4/17/23		0.83		0 year(s), 10 month(s), 23 day(s)		0090402		100		Beautification Maintenance Worker		Individual Contributor		Beautification Maintenance Worker		006199		03000 PUBLIC SERVICES		03160 FACILITIES		0090402 Beautification Maintenance Worker - Sherman Neal		Pat Sanchez		4/17/23		109		109C - 20.59 USD		15.63		USD		18.11		USD		20.59		USD		20.59		USD		20.59		USD		1.137		42,827.20		USD		Hourly		S4

		568828		Sherry Bean		9/14/21				9/14/21		2.42		2 year(s), 5 month(s), 26 day(s)		720001H		700		Receptionist - Hourly		Individual Contributor		Receptionist - Hourly		001814		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720001H Receptionist - Hourly - Sherry Bean		Justin Ellsworth				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.15		USD		18.00		USD		0.437		18,876.00		USD		Hourly		S1

		262734		Sherry Cardon		8/12/04		1/1/00		8/12/04		19.50		19 year(s), 6 month(s), 28 day(s)		0031302		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02324 POLICE FIELD OPS 1		0031302 Police Sergeant - Sherry Cardon		SUP_0043604 (Joe Cyr)				N29				32.12		USD		43.85		USD		55.58		USD		53.50		USD		53.50		USD		1.22		111,280.00		USD		Hourly		S4

		110748		Shyann Hugoe		10/16/22				8/8/16		7.58		1 year(s), 4 month(s), 24 day(s)		90121		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		90121 Community Development Grant Specialist - Shyann Hugoe		Amanda Best (Inherited)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		70,848.96		USD		70,848.96		USD		0.9		70,848.96		USD		Annual		S2

		103334		Sione Tuiasoa		7/6/16		7/6/15		7/6/16		7.67		7 year(s), 8 month(s), 5 day(s)		0221003		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0221003 Public Safety Dispatcher - Sione Tuiasoa		Zac Bringhurst		7/6/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		603154		Sitaniselao Tahitua		5/2/22		5/2/18		5/2/22		1.83		1 year(s), 10 month(s), 9 day(s)		04379		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04379 Asphalt Equipment Operator II - Sitaniselao Tahitua		Lusio Hernandez (On Leave)		10/30/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		102477		Skyler Denning		6/22/17		7/22/11		6/22/17		6.67		6 year(s), 8 month(s), 18 day(s)		0378402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0378402 Police Officer - Skyler Denning		Bruce Evans		7/22/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		104401		Skyler Mcguire		12/6/17		1/1/00		12/6/17		6.25		6 year(s), 3 month(s), 5 day(s)		0418501		300		Urban Forestry Field Supervisor		Individual Contributor		Urban Forestry Field Supervisor		002530		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0418501 Urban Forestry Field Supervisor - Skyler Mcguire		Nicholas Bleckert				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		954922		Skyler Nelson		2/14/22		2/14/22		2/14/22		2.00		2 year(s), 0 month(s), 26 day(s)		0193401		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12270 FIRE SUPPORT SERVICE		0193401 Firefighter I - Skyler Nelson		Jared Buchta		2/14/24		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		971417		Slade Bailey		7/7/08		7/7/08		7/7/08		15.67		15 year(s), 8 month(s), 4 day(s)		0046103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0046103 Police Officer - Slade Bailey		SUP_0028901 (Brandon Shearer)		7/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000119		Sofia Alvarez-Buldrini						8/23/22		1.50		1 year(s), 6 month(s), 17 day(s)		710095H		700		Airport Operations Technician - Hourly		Individual Contributor		Airport Operations Technician - Hourly		002008		54000 AIRPORT		54101 AIRPORT OPERATIONS		710095H Airport Operations Technician - Hourly - Sofia Alvarez-Buldrini		Samuel Allen, Kevin Thornock				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.15		USD		17.00		USD		0.412		17,836.00		USD		Hourly		S1

		478993		SOPHIA ALLEN		5/14/23				5/23/22		1.75		0 year(s), 9 month(s), 26 day(s)		04674		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04674 District Liaison / Policy Specialist - SOPHIA ALLEN		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		74,001.00		USD		73,000.00		USD		0.883		74,001.00		USD		Annual		S2

		101245		Sophia Mellen		7/23/23		7/23/22		2/6/23		1.08		0 year(s), 7 month(s), 17 day(s)		01073		100		Parks Maintenance Technician I		Individual Contributor		Parks Maintenance Technician I		002847		04000 PUBLIC LANDS		04100 PARKS		01073 Parks Maintenance Technician I - Sophia Mellen		Justin Walters		7/23/23		113		113B - 19.76 USD		17.57		USD		20.34		USD		23.11		USD		22.72		USD		19.76		USD		0.971		47,265.92		USD		Hourly		S2

		120478		Sophia Nicholas		5/25/16				5/25/16		7.75		7 year(s), 9 month(s), 15 day(s)		0261005		000		Sustainability Deputy Director		Deputy Director		Sustainability Deputy Director		002404		57000 SUSTAINABILITY		03136 ENVIRONMENTAL		0261005 Sustainability Deputy Director - Sophia Nicholas		Debbie Lyons				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		141,490.44		USD		141,490.44		USD		1.05		141,490.44		USD		Annual		S3

		1000410		Sophie Carter		2/13/23		2/13/23		2/13/23		1.00		1 year(s), 0 month(s), 27 day(s)		0192406		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0192406 Firefighter I - Sophie Carter		Clay Coles		2/13/24		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.68		USD		24.48		USD		0.811		51,338.40		USD		Hourly		S1

		1001635		Sophie Friedrichs		2/26/24		2/26/20		2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		100442		200		Utilities Development Review Specialist		Individual Contributor		Utilities Development Review Specialist		001803		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		100442 Utilities Development Review Specialist - Sophie Friedrichs		Karryn Greenleaf		2/26/24		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		1001236		SOSAIA LANGI		9/10/23		4/10/17		9/10/23		0.50		0 year(s), 6 month(s), 1 day(s)		0001601		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001601 Airfield Maintenance Specialist III - SOSAIA LANGI		Adam Bigelow		9/10/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		270944		Spencer Bellamy		8/9/10				8/9/10		13.58		13 year(s), 7 month(s), 2 day(s)		0122806		600		Enterprise Technology Solutions Manager		Manager		Enterprise Technology Solutions Manager		002542		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122806 Enterprise Technology Solutions Manager - Spencer Bellamy		Reza Faraji				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		114,044.00		USD		113,043.00		USD		0.881		114,044.00		USD		Annual		S2

		902793		Spencer Burton		10/18/21		10/18/21		10/18/21		2.33		2 year(s), 4 month(s), 22 day(s)		0158413		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0158413 Water Reclamation Facility Operator II - Spencer Burton		Benjamin Freeman		10/18/23		123		123B - 26.65 USD		23.69		USD		27.42		USD		31.15		USD		26.65		USD		26.65		USD		0.972		55,432.00		USD		Hourly		S2

		980953		Spencer Butterfield		5/1/22		5/1/21		5/1/22		1.83		1 year(s), 10 month(s), 10 day(s)		0167004		100		Water Plant Operator II		Individual Contributor		Water Plant Operator II		000966		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0167004 Water Plant Operator II - Spencer Butterfield		Jason Mietchen		12/25/22		124		124B - 27.42 USD		24.38		USD		28.23		USD		32.08		USD		27.74		USD		27.42		USD		0.971		57,693.60		USD		Hourly		S2

		129469		Spencer Faherty		1/12/17		1/12/17		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0058702		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0058702 Police Officer - Spencer Faherty		SUP_0045402 (Matthew Cook)		1/12/23		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		106054		Spencer Hunt		6/18/13				6/18/13		10.67		10 year(s), 8 month(s), 22 day(s)		710106H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710106H Golf Relations Specialist - Hourly - Spencer Hunt		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.00		USD		17.00		USD		0.412		17,680.00		USD		Hourly		S1

		1001533		spencer parkin		1/15/24		1/15/24		1/15/24		0.08		0 year(s), 1 month(s), 25 day(s)		0209904		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0209904 Public Safety Dispatcher - spencer parkin		Kelli Wallin		1/15/24		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		082035		Spencer Perkins		11/13/18		8/8/19		11/13/18		5.25		5 year(s), 3 month(s), 27 day(s)		04445		330		Airport Operations Specialist – Terminal/Landside II		Individual Contributor		Airport Operations Specialist – Terminal/Landside II		002878		54000 AIRPORT		54101 AIRPORT OPERATIONS		04445 Airport Operations Specialist – Terminal/Landside II - Spencer Perkins		Teresa Griffiths, Jordan Tatton		8/8/23		323		323C - 30.16 USD		26.99		USD		30.20		USD		33.40		USD		30.24		USD		30.16		USD		0.999		62,888.80		USD		Hourly		S2

		124335		Spencer Tanner		9/15/16		9/15/11		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0269501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0269501 Police Officer - Spencer Tanner		Derek Christensen		9/15/23		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		128951		Stacey Luna		6/1/15		6/1/14		6/1/15		8.75		8 year(s), 9 month(s), 10 day(s)		0404902		200		Office Technician II		Individual Contributor		Office Technician II		001191		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0404902 Office Technician II - Stacey Luna		Amy Lyons		6/1/22		219		219E - 26.74 USD		17.78		USD		22.26		USD		26.74		USD		26.74		USD		26.74		USD		1.201		55,619.20		USD		Hourly		S4

		373231		Staci Harris		8/5/13		2/20/17		8/5/13		10.58		10 year(s), 7 month(s), 6 day(s)		0246002		600		Data Analyst I		Individual Contributor		Data Analyst I		002888		02110 POLICE		02325 POLICE FIELD OPS 2		0246002 Data Analyst I - Staci Harris		Karen Kener				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		71,394.96		USD		71,394.96		USD		1		71,394.96		USD		Annual		S2

		114275		Stacie Cryder		12/5/16				12/5/16		7.25		7 year(s), 3 month(s), 6 day(s)		0069904		600		Accountant III		Individual Contributor		Accountant III		001666		02110 POLICE		02319 POL OFF CHIEF		0069904 Accountant III - Stacie Cryder		Police Finance and Administrative Services (Shellie Dietrich)				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		85,166.82		USD		85,166.82		USD		1.03		85,166.82		USD		Annual		S3

		125794		Stanley Webster		1/27/15		1/27/14		1/27/15		9.08		1 year(s), 5 month(s), 22 day(s)		00217		100		Senior Fleet Mechanic		Individual Contributor		Senior Fleet Mechanic		002676		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00217 Senior Fleet Mechanic - Stanley Webster		Tyler Honey		9/20/22		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		37.16		USD		36.17		USD		1.136		77,294.00		USD		Hourly		S4

		368730		Stanton Shepardson		3/1/94		3/1/94		3/1/94		30.00		30 year(s), 0 month(s), 10 day(s)		0199905		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0199905 Firefighter III - Stanton Shepardson		Blake Harwood		3/1/94		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		78,291.20		USD		Hourly		S4

		675508		Stefani James		8/31/14		1/1/00		5/13/13		10.75		10 year(s), 9 month(s), 27 day(s)		0381803		300		Permit Processing Supervisor		Individual Contributor		Permit Processing Supervisor		002882		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0381803 Permit Processing Supervisor - Stefani James		Troy Anderson (Inherited)				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		121897		Stefanie Bitter		6/2/14		6/2/13		6/2/14		9.75		9 year(s), 9 month(s), 9 day(s)		0210705		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210705 Public Safety Dispatcher - Stefanie Bitter		Leslie Crockett (On Leave)		6/2/21		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		615316		Stefanie Rane		10/8/12				10/8/12		11.42		11 year(s), 5 month(s), 3 day(s)		0364606		300		Graphic Design Specialist		Individual Contributor		Graphic Design Specialist		002103		02110 POLICE		02319 POL OFF CHIEF		0364606 Graphic Design Specialist - Stefanie Rane		Police Communications and Public Relations (Brent Weisberg)				N23				23.97		USD		32.71		USD		41.44		USD		36.33		USD		36.33		USD		1.111		75,566.40		USD		Hourly		S3

		034585		Steffie Sotkin		1/22/19				1/22/19		5.08		5 year(s), 1 month(s), 18 day(s)		04392		600		Transportation Planner IV		Individual Contributor		Transportation Planner IV		002898		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04392 Transportation Planner IV - Steffie Sotkin		Dan Bergenthal				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,544.54		USD		95,544.54		USD		0.95		95,544.54		USD		Annual		S2

		492683		Stefhan Bennett		8/7/95				8/7/95		28.58		28 year(s), 7 month(s), 4 day(s)		0032103		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02324 POLICE FIELD OPS 1		0032103 Police Captain - Stefhan Bennett		Police Field Operations Bureau 1 (Scott Mourtgos)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		150,203.00		USD		148,403.00		USD		1.214		150,203.00		USD		Annual		S4

		109598		Steph Holmgren		10/12/14		1/1/00		7/21/14		9.58		9 year(s), 7 month(s), 19 day(s)		0415401		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		0415401 Special Projects Assistant - Steph Holmgren		Kim Thomas (Inherited)				N21				21.72		USD		29.63		USD		37.54		USD		31.53		USD		31.53		USD		1.064		65,582.40		USD		Hourly		S3

		398556		Steph Ockey		4/22/19		4/22/18		4/22/19		4.83		0 year(s), 0 month(s), 22 day(s)		0221405		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0221405 911 Dispatch Communications Supervisor - Steph Ockey		Elizabeth Delka				N27				29.12		USD		39.75		USD		50.38		USD		39.83		USD		39.75		USD		1		82,836.00		USD		Hourly		S2

		1001542		Steph Oguey		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		0191504		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0191504 Firefighter I - Steph Oguey		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		296969		Stephanie Bullough		6/1/21		6/1/13		6/1/21		2.75		0 year(s), 0 month(s), 22 day(s)		0379401		600		Auditor II		Individual Contributor		Auditor II		002821		11200 FINANCE		11202 ACCOUNTING		0379401 Auditor II - Stephanie Bullough		Sharon Mangelson				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		67,454.00		USD		67,454.00		USD		0.945		67,454.00		USD		Annual		S2

		881666		Stephanie Duer		6/3/01				6/3/01		22.75		22 year(s), 9 month(s), 8 day(s)		0140904		600		Water Conservation Program Manager		Manager		Water Conservation Program Manager		002784		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0140904 Water Conservation Program Manager - Stephanie Duer		Tamara Prue				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,544.54		USD		95,544.54		USD		0.95		95,544.54		USD		Annual		S2

		1000470		STEPHANIE ELLIOTT		3/6/23		3/6/23		3/6/23		1.00		1 year(s), 0 month(s), 5 day(s)		04659		300		Minutes & Records Clerk		Individual Contributor		Minutes & Records Clerk		002518		15010 ATTORNEY		15002 CITY RECORDER		04659 Minutes & Records Clerk - STEPHANIE ELLIOTT		Cindy Lou Trishman				N21				21.72		USD		29.63		USD		37.54		USD		30.18		USD		30.18		USD		1.019		62,774.40		USD		Hourly		S3

		107538		Stephanie Gliot		10/4/16				10/4/16		7.42		7 year(s), 5 month(s), 7 day(s)		0278502		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		03000 PUBLIC SERVICES		03122 PS ADMIN SERVICES		0278502 Executive Assistant - Stephanie Gliot		Jorge Chamorro Aguilar				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		78,711.36		USD		78,711.36		USD		1		78,711.36		USD		Annual		S2

		1000975		Stephanie Guarderas		6/6/23		4/6/22		6/6/23		0.75		0 year(s), 9 month(s), 5 day(s)		03711		200		City Payments Processor		Individual Contributor		City Payments Processor		000263		05000 JUSTICE COURTS		05203 JUSTICE COURT		03711 City Payments Processor - Stephanie Guarderas		Valeta Hitchcock		4/6/22		220		220C - 22.39 USD		18.44		USD		23.08		USD		27.71		USD		22.39		USD		22.39		USD		0.97		46,571.20		USD		Hourly		S2

		688686		Stephanie Hatch		11/1/01				11/1/01		22.33		22 year(s), 4 month(s), 10 day(s)		0040801		300		Records Shift Supervisor		Supervisor		Records Shift Supervisor		002196		02110 POLICE		02320 PD ADMIN & SUPPORT		0040801 Records Shift Supervisor - Stephanie Hatch		Police Records (Jared Gilbert)				N23				23.97		USD		32.71		USD		41.44		USD		32.20		USD		32.20		USD		0.984		66,976.00		USD		Hourly		S2

		000967		Stephanie Moser		7/6/21		7/6/21		7/4/21		2.67		1 year(s), 3 month(s), 13 day(s)		04341		100		Waste & Recycling Equipment Operator I		Individual Contributor		Waste & Recycling Equipment Operator I		002360		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04341 Waste & Recycling Equipment Operator I - Stephanie Moser		Joseph Trujillo		11/27/22		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		20.97		USD		20.97		USD		0.971		43,617.60		USD		Hourly		S2

		1001094		Stephanie Seewer		7/17/23		3/17/18		7/17/23		0.58		0 year(s), 7 month(s), 23 day(s)		0385202		100		Waste & Recycling Education Specialist I		Individual Contributor		Waste & Recycling Education Specialist I		002609		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0385202 Waste & Recycling Education Specialist I - Stephanie Seewer		Joseph Trujillo		7/17/23		115		115C - 24.55 USD		18.64		USD		21.60		USD		24.55		USD		24.55		USD		24.55		USD		1.137		51,064.00		USD		Hourly		S4

		412243		Stephanie Toombs		4/2/01				4/2/01		22.92		1 year(s), 1 month(s), 18 day(s)		04778		600		Senior Engineering Project Manager		Manager		Senior Engineering Project Manager		000749		03000 PUBLIC SERVICES		03176 ENGINEERING		04778 Senior Engineering Project Manager - Stephanie Toombs		Sean Fyfe				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		287548		Stephanie Yau		12/12/11				12/12/11		12.17		12 year(s), 2 month(s), 28 day(s)		0246105		600		Education Program Manager		Manager		Education Program Manager		002829		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		0246105 Education Program Manager - Stephanie Yau		Deb Alexander				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		115,101.50		USD		114,100.50		USD		0.98		115,101.50		USD		Annual		S2

		1000390		Stephany Wuthrich						1/17/23		1.08		1 year(s), 1 month(s), 23 day(s)		710031H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710031H School Crossing Guard - Hourly - Stephany Wuthrich		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		908154		Stephen Cook		10/19/20		10/19/20		10/19/20		3.33		3 year(s), 4 month(s), 21 day(s)		0046401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0046401 Police Officer - Stephen Cook		SUP_0064503 (Darren Sipes)		10/19/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.07		USD		31.20		USD		0.837		66,696.00		USD		Hourly		S1

		1001383		Stephen Evans		11/6/23		11/6/02		11/6/23		0.33		0 year(s), 4 month(s), 5 day(s)		0167403		100		Senior Water Distribution System Operator		Individual Contributor		Senior Water Distribution System Operator		000967		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167403 Senior Water Distribution System Operator - Stephen Evans		Sean Lee, Steven Wiley		11/6/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		1001217		Stephen Fanale		9/18/23				9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		910027		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		910027 Special Projects Assistant - Stephen Fanale		Allison Dupler				N21				21.72		USD		29.63		USD		37.54		USD		28.15		USD		28.15		USD		0.95		58,552.00		USD		Hourly		S2

		118471		Stephen Masters		1/3/13		1/1/00		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0367803		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0367803 Police Sergeant - Stephen Masters		SUP_0039503 (Timothy Stumm)				N29				32.12		USD		43.85		USD		55.58		USD		54.80		USD		53.50		USD		1.22		113,980.00		USD		Hourly		S4

		1000224		Stephen Michalsen		10/26/22		8/26/17		10/26/22		1.33		1 year(s), 4 month(s), 14 day(s)		04694		100		Park Ranger		Individual Contributor		Park Ranger		002621		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04694 Park Ranger - Stephen Michalsen		Suzy Lee		8/26/22		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.35		USD		24.35		USD		0.972		50,648.00		USD		Hourly		S2

		915096		Stephen Smith		10/20/08		10/20/08		10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0279002		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0279002 Firefighter / Paramedic III - Stephen Smith		Don Pierce		10/20/17		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.04		USD		43.48		USD		1.247		128,233.76		USD		Hourly		S4

		115188		Stetson Sartor		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04305		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04305 Police Officer - Stetson Sartor		Harrison Livsey		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.85		USD		37.70		USD		1.012		80,816.00		USD		Hourly		S3

		078177		Steve Andres		8/2/21				8/2/21		2.58		2 year(s), 7 month(s), 9 day(s)		0035504		000		Internal Affairs Administrative Director		Division Director		Internal Affairs Administrative Director		002525		02110 POLICE		02319 POL OFF CHIEF		0035504 Internal Affairs Administrative Director - Steve Andres		Police Office of The Chief (Michael Brown)				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		150,870.72		USD		150,870.72		USD		1.12		150,870.72		USD		Annual		S3

		1000825		Steve Anjewierden		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800072		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800072 Board Member - Steve Anjewierden		Jacob Maxwell (Inherited)								0				0				0				0				0				0		0						S1

		136410		Steve Burt		5/6/19		5/6/18		5/6/19		4.83		4 year(s), 10 month(s), 5 day(s)		0228103		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0228103 Airfield Maintenance Specialist III - Steve Burt		Rex Johnson		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		156358		Steve Butcher		12/12/22		4/12/18		12/12/22		1.17		1 year(s), 2 month(s), 28 day(s)		04078		100		Senior Facilities Landscaper		Individual Contributor		Senior Facilities Landscaper		000717		03000 PUBLIC SERVICES		03160 FACILITIES		04078 Senior Facilities Landscaper - Steve Butcher		Pat Sanchez		12/12/22		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		24.19		USD		20.97		USD		0.971		50,316.24		USD		Hourly		S2

		747542		Steve Crandall		10/4/92		7/1/01		10/4/92		31.42		31 year(s), 5 month(s), 7 day(s)		0181301		400		Fire Captain-399		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		0181301 Fire Captain-399 - Steve Crandall		Dave Chugg		7/1/01		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		100477		Steve Harryman		8/15/16				8/15/16		7.50		7 year(s), 6 month(s), 25 day(s)		0016202		300		Airfield Electrical Supervisor		Supervisor		Airfield Electrical Supervisor		002315		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0016202 Airfield Electrical Supervisor - Steve Harryman		Jason Archibald				N27				29.12		USD		39.75		USD		50.38		USD		48.84		USD		48.84		USD		1.229		101,587.20		USD		Hourly		S4

		482406		Steve Hetman		9/28/20		1/1/00		9/28/20		3.42		1 year(s), 9 month(s), 11 day(s)		0074606		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		03000 PUBLIC SERVICES		03176 ENGINEERING		0074606 Engineering Technician VI - Steve Hetman		Scott Weiler				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		78,558.48		USD		78,558.48		USD		0.95		78,558.48		USD		Annual		S2

		1001541		Steve Minch		1/8/24		1/8/18		1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		0130501		100		Maintenance Specialist II		Individual Contributor		Maintenance Specialist II		002486		03000 PUBLIC SERVICES		03160 FACILITIES		0130501 Maintenance Specialist II - Steve Minch		Josh Densley		1/8/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		417786		Steve Thain		12/11/22		12/11/22		1/2/19		5.17		1 year(s), 3 month(s), 0 day(s)		04739		300		Records Archive Clerk		Individual Contributor		Records Archive Clerk		002697		15010 ATTORNEY		15002 CITY RECORDER		04739 Records Archive Clerk - Steve Thain		Cindy Lou Trishman				N21				21.72		USD		29.63		USD		37.54		USD		28.90		USD		28.90		USD		0.975		60,112.00		USD		Hourly		S2

		588757		Steve Young		8/7/00				8/7/00		23.58		23 year(s), 7 month(s), 4 day(s)		0307108		600		Software Support Administrator III		Individual Contributor		Software Support Administrator III		001861		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0307108 Software Support Administrator III - Steve Young		Roger Lager				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		101,312.12		USD		100,311.12		USD		0.95		101,312.12		USD		Annual		S2

		733306		Steven Ahlander		9/6/09				2/26/09		15.00		0 year(s), 3 month(s), 28 day(s)		0106503		600		Golf Course Superintendent - 18 Holes		Supervisor		Golf Course Superintendent - 18 Holes		000936		04000 PUBLIC LANDS		59000 GOLF		0106503 Golf Course Superintendent - 18 Holes - Steven Ahlander (Overlap)		Kelsey Chugg				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		86,820.55		USD		86,820.55		USD		1.05		86,820.55		USD		Annual		S3

		466438		Steven Bennion		2/4/21				2/4/21		3.08		3 year(s), 1 month(s), 7 day(s)		710039H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710039H School Crossing Guard - Hourly - Steven Bennion		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		740110		Steven Bigelow		12/11/03		12/11/03		12/11/03		20.25		20 year(s), 3 month(s), 0 day(s)		0381402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0381402 Police Officer - Steven Bigelow		Derek Christensen		12/11/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		767960		Steven Bleak		7/16/12		6/16/16		7/16/12		11.58		11 year(s), 7 month(s), 24 day(s)		0008301		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0008301 Airfield Maintenance Specialist III - Steven Bleak		Leni Mataele		6/16/19		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1000909		Steven Calbert		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800073		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800073 Board Member - Steven Calbert		Jacob Maxwell (Inherited)								0				0				0				0				0				0		0						S1

		1000320		STEVEN CALDWELL		12/27/22		12/27/22		12/27/22		1.17		0 year(s), 2 month(s), 16 day(s)		0174905		100		Water Plant Operator I		Individual Contributor		Water Plant Operator I		001454		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0174905 Water Plant Operator I - STEVEN CALDWELL		Damion Gallegos		12/24/23		118		118C - 26.82 USD		20.40		USD		23.61		USD		26.82		USD		26.82		USD		26.82		USD		1.136		55,785.60		USD		Hourly		S4

		102014		Steven Collett		1/3/17		1/3/17		1/3/17		7.17		7 year(s), 2 month(s), 8 day(s)		0383201		330		Senior Plans Examiner		Individual Contributor		Senior Plans Examiner		002131		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0383201 Senior Plans Examiner - Steven Collett		Troy Anderson (Inherited)		1/3/23		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		1000479		Steven Didericksen						3/13/23		0.92		0 year(s), 11 month(s), 27 day(s)		710332H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710332H Golf Groundskeeper - Hourly - Steven Didericksen		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		22,620.00		USD		Hourly		S1

		012003		Steven Dyer		5/19/96		5/19/96		5/19/96		27.75		27 year(s), 9 month(s), 21 day(s)		0202303		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0202303 Airport Rescue Firefighter III - Steven Dyer		Michael Stevens		5/19/05		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		120719		Steven Evanoff		3/27/17				3/27/17		6.92		6 year(s), 11 month(s), 13 day(s)		710167H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710167H Golf Relations Specialist - Hourly - Steven Evanoff		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		950231		Steven Huggins		1/7/08		1/7/08		1/7/08		16.17		16 year(s), 2 month(s), 4 day(s)		0241503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0241503 Police Officer - Steven Huggins		Bret Richmond		1/7/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		799665		Steven Hunter		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04520		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04520 Police Officer - Steven Hunter		SUP_0005805 (Andrew Sylleloglou)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		106443		Steven Lewis		3/17/16		10/8/08		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		0419501		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0419501 Police Officer - Steven Lewis		SUP_0056502 (Jacob Mclelland)		10/8/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		342183		Steven Mallett		1/15/95				5/4/94		29.83		29 year(s), 10 month(s), 7 day(s)		0019601		600		Sr Aiport Grounds Supervisor		Supervisor		Senior Airport Grounds Supervisor		000866		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019601 Sr Aiport Grounds Supervisor - Steven Mallett		David Tingey				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		89,019.84		USD		89,019.84		USD		1.077		89,019.84		USD		Annual		S3

		293223		Steven Parisot		6/26/03		6/26/03		6/26/03		20.67		20 year(s), 8 month(s), 14 day(s)		0031802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0031802 Police Officer - Steven Parisot		SUP_0258103 (Christopher Nielsen)		6/26/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		1000199		Steven Powell						9/30/22		1.42		1 year(s), 5 month(s), 11 day(s)		710953H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710953H Golf Relations Specialist - Hourly - Steven Powell		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		31,200.00		USD		Hourly		S1

		302796		Steven Schirmer (On Leave)		4/19/92		1/13/92		1/13/92		32.08		32 year(s), 1 month(s), 27 day(s)		0145604		330		Engineering Technician V		Individual Contributor		Engineering Technician V		000769		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		0145604 Engineering Technician V - Steven Schirmer (On Leave)		Anita Graves		1/13/98		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		521517		Steven Scoville		5/9/11				5/9/11		12.83		12 year(s), 10 month(s), 2 day(s)		0156913		300		Wastewater Collection Supervisor		Supervisor		Wastewater Collection Supervisor		002828		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0156913 Wastewater Collection Supervisor - Steven Scoville		Steven Terry				N26				27.75		USD		37.84		USD		47.94		USD		38.00		USD		37.84		USD		1		79,043.12		USD		Hourly		S2

		157878		STEVEN SIMISTER		5/16/22		5/15/22		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0378203		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0378203 Police Officer - STEVEN SIMISTER		SUP_0033402 (Gregory Wilking)		5/15/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1000398		STEVEN TAGGART		1/23/23		1/23/22		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0158510		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0158510 Water Reclamation Facility Operator II - STEVEN TAGGART		Jose Rubalcaba		1/23/23		123		123B - 26.65 USD		23.69		USD		27.42		USD		31.15		USD		27.16		USD		26.65		USD		0.972		56,488.00		USD		Hourly		S2

		966535		Steven Terry		4/23/08				4/23/08		15.83		15 year(s), 10 month(s), 17 day(s)		0160504		600		Wastewater Collection Manager		Manager		Wastewater Collection Manager		001543		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0160504 Wastewater Collection Manager - Steven Terry		Jeff Grimsdell				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		212749		Steven To		3/23/20				3/23/20		3.92		3 year(s), 11 month(s), 17 day(s)		04484		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04484 Network Support Administrator III - Steven To		Cason Fernelius				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		644731		Steven Walker		4/16/82				6/14/23		0.67		0 year(s), 8 month(s), 26 day(s)		710935H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710935H Golf Groundskeeper - Hourly - Steven Walker		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		16.00		USD		16.00		USD		0.388		16,640.00		USD		Hourly		S1

		718378		Steven Wiley		3/20/94		4/5/93		4/5/93		30.92		1 year(s), 1 month(s), 6 day(s)		0165202		600		Water System Operations Supervisor		Supervisor		Water System Operations Supervisor		000976		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0165202 Water System Operations Supervisor - Steven Wiley		Michael Mclelland				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		72,749.04		USD		72,749.04		USD		0.88		72,749.04		USD		Annual		S2

		777613		Steven Wooldridge		5/31/91				5/31/91		32.75		32 year(s), 9 month(s), 11 day(s)		0034703		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02323 POLICE INVESTIGATIVE		0034703 Police Lieutenant - Steven Wooldridge		Police Special Operations Division (Scott Smalley)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		131,040.00		USD		131,040.00		USD		1.241		131,040.00		USD		Annual		S4

		402068		Steven Wozab		9/4/97		9/4/97		9/4/97		26.50		26 year(s), 6 month(s), 7 day(s)		0012504		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0012504 Police Officer - Steven Wozab		SUP_0258103 (Christopher Nielsen)		9/4/09		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		534577		Stevie Candelaria		7/7/13		7/7/13		10/9/12		11.42		0 year(s), 4 month(s), 24 day(s)		0401802		100		Lead Compliance Enforcement Officer		Individual Contributor		Lead Compliance Enforcement Officer		002403		03000 PUBLIC SERVICES		03150 COMPLIANCE		0401802 Lead Compliance Enforcement Officer - Stevie Candelaria		Juan Medina		10/15/23		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.32		USD		29.32		USD		1.136		60,985.60		USD		Hourly		S4

		044772		Stina Sweetland		10/15/18		10/15/10		10/15/18		5.33		5 year(s), 4 month(s), 25 day(s)		0211004		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0211004 Public Safety Dispatcher - Stina Sweetland		Leslie Crockett (On Leave)		10/15/18		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.75		USD		35.68		USD		1.201		76,225.76		USD		Hourly		S4

		116787		Stu Jones		6/2/14		6/2/13		6/2/14		9.75		9 year(s), 9 month(s), 9 day(s)		0211305		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0211305 Public Safety Dispatcher - Stu Jones		Leslie Crockett (On Leave)		6/2/21		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1000613		Sumire Spurlock		5/1/23				5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		0014409		600		Airport Safety, Engagement and Training Senior Manager		Individual Contributor		Airport Safety, Engagement and Training Senior Manager		002842		54000 AIRPORT		54101 AIRPORT OPERATIONS		0014409 Airport Safety, Engagement and Training Senior Manager - Sumire Spurlock		Pete Higgins				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		105,574.56		USD		105,574.56		USD		1		105,574.56		USD		Annual		S3

		146129		SUSAN CAMPBELL		5/23/22				5/23/22		1.75		1 year(s), 9 month(s), 17 day(s)		04108		600		Economic Development Project Manager		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04108 Economic Development Project Manager - SUSAN CAMPBELL		Taylor Knuth				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		95,719.72		USD		94,718.72		USD		1.039		95,719.72		USD		Annual		S3

		232137		Susan Humphreys		3/3/97				3/3/97		27.00		27 year(s), 0 month(s), 8 day(s)		0017408		600		Management Analyst		Manager		Management Analyst		002757		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0017408 Management Analyst - Susan Humphreys		MELYSSA TRNAVSKIS				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		83,951.00		USD		82,950.00		USD		1.054		83,951.00		USD		Annual		S3

		1000756		Susan Koles Rickman		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800178		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800178 Board Member - Susan Koles Rickman		Felicia Baca								0				0				0				0				0				0		0						S1

		109329		Susan Lundmark (On Leave)		7/6/15				7/6/15		8.67		8 year(s), 8 month(s), 5 day(s)		04523		600		Transportation Planner IV		Individual Contributor		Transportation Planner IV		002898		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		04523 Transportation Planner IV - Susan Lundmark (On Leave)		Jeff Gulden				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,544.54		USD		95,544.54		USD		0.95		95,544.54		USD		Annual		S2

		1000790		Susan Rice		6/22/23				6/22/23		0.67		0 year(s), 8 month(s), 18 day(s)		800034		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800034 Board Member - Susan Rice		Peter Makowski				700 PT EXEMPT				25,916.80		USD		85,758.40		USD		145,600.00		USD		0.00		USD		0.00		USD		0		0.00		USD		Annual		Below Segment 1

		965516		Susanna Alley		8/20/07		8/20/07		8/20/07		16.50		16 year(s), 6 month(s), 20 day(s)		0386204		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		0386204 Firefighter / Paramedic III - Susanna Alley		Jared Bills		8/20/16		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.49		USD		43.48		USD		1.247		92,538.40		USD		Hourly		S4

		1001274		Suzanne Ettleman						9/19/23		0.42		0 year(s), 5 month(s), 21 day(s)		710041H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710041H School Crossing Guard - Hourly - Suzanne Ettleman		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		103259		Suzanne Swanson		5/16/17				5/16/17		6.75		6 year(s), 9 month(s), 24 day(s)		0296705		600		Deputy Controller		Individual Contributor		Deputy Controller		002192		11200 FINANCE		11202 ACCOUNTING		0296705 Deputy Controller - Suzanne Swanson		Russell Sundquist				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		128,217.64		USD		127,216.64		USD		1.041		128,217.64		USD		Annual		S3

		787146		Suzy Lee		7/13/20		1/1/00		7/13/20		3.58		3 year(s), 7 month(s), 27 day(s)		04682		600		Park Ranger Supervisor		Individual Contributor		Park Ranger Supervisor		002623		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04682 Park Ranger Supervisor - Suzy Lee		Nick Frederick				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		80,500.06		USD		80,500.06		USD		0.974		80,500.06		USD		Annual		S2

		117261		SUZZANE MARTINEZ		6/20/22		10/25/11		6/20/22		1.67		1 year(s), 8 month(s), 20 day(s)		04074		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		02110 POLICE		02324 POLICE FIELD OPS 1		04074 Office Facilitator II - SUZZANE MARTINEZ		SUP_0068504 (Russell Amott)				N22				22.84		USD		31.14		USD		39.45		USD		31.14		USD		31.14		USD		1		64,771.20		USD		Hourly		S2

		1000604		Sydnee Brinton						4/24/23		0.83		0 year(s), 10 month(s), 16 day(s)		720037I		700		Intern - Hourly		Individual Contributor		Intern - Hourly		001897		11400 PUBLIC UTILITIES		53020 PUBLIC UTILITIES ENGINEERING		720037I Intern - Hourly - Sydnee Brinton		Kristeen Beitel (Inherited)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		37,440.00		USD		Hourly		S1

		1001334		Sydnee Maynard		11/28/23		9/28/23		11/28/23		0.25		0 year(s), 3 month(s), 12 day(s)		0390504		330		Crime Scene Technician I		Individual Contributor		Crime Scene Technician I		001778		02110 POLICE		02320 PD ADMIN & SUPPORT		0390504 Crime Scene Technician I - Sydnee Maynard		Police Feild Services 2 (Courtney Person)		9/28/23		316		316B - 20.52 USD		19.35		USD		21.67		USD		23.98		USD		20.52		USD		20.52		USD		0.947		42,681.60		USD		Hourly		S2

		529462		Sydney Magid		12/18/05				1/3/05		19.17		19 year(s), 2 month(s), 8 day(s)		70754		000		Justice Court Judge		Individual Contributor		Justice Court Judge		001601		05000 JUSTICE COURTS		05203 JUSTICE COURT		70754 Justice Court Judge - Sydney Magid		RAFAEL YESCAS				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		183,330.00		USD		183,330.00		USD		1.296		183,330.00		USD		Annual		Above Top Segment

		701601		Sylvia Richards						1/4/99		25.17		25 year(s), 2 month(s), 7 day(s)		710100H		700		Public Policy Analyst - Hourly		Individual Contributor		Public Policy Analyst - Hourly		001898		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		710100H Public Policy Analyst - Hourly - Sylvia Richards		Lehua Weaver				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		41.09		USD		40.13		USD		0.973		42,737.24		USD		Hourly		S2

		1000240		Tabarak Abdulameer						11/15/22		1.25		1 year(s), 3 month(s), 25 day(s)		710304H		700		Office Technician I - Hourly		Individual Contributor		Office Technician I - Hourly		001384		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		710304H Office Technician I - Hourly - Tabarak Abdulameer		Tony Milner (Inherited)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		22.58		USD		22.58		USD		0.548		46,966.40		USD		Hourly		S1

		497600		Talley Lake		9/4/12		9/4/11		9/4/12		11.50		0 year(s), 9 month(s), 0 day(s)		0099402		300		Senior Building Inspector		Individual Contributor		Senior Building Inspector		001968		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0099402 Senior Building Inspector - Talley Lake		Beauen Pond				N29				32.12		USD		43.85		USD		55.58		USD		43.85		USD		43.85		USD		1		91,208.00		USD		Hourly		S2

		1001106		Talon Perez						7/27/23		0.58		0 year(s), 7 month(s), 13 day(s)		710570H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710570H Parks Maintenance Technician – Part Time - Talon Perez		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.03		USD		17.85		USD		0.433		18,746.00		USD		Hourly		S1

		1000854		Talula Pontuti		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800279		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800279 Board Member - Talula Pontuti		ASHLYN LARSEN								0				0				0				0				0				0		0						S1

		966845		Tamara Prue		3/23/20				3/23/20		3.92		3 year(s), 11 month(s), 17 day(s)		0406302		600		Water Resources Manager		Manager		Water Resources Manager		001638		11400 PUBLIC UTILITIES		51600 WATER RESOURCES		0406302 Water Resources Manager - Tamara Prue		Jesse Stewart				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		102,058.32		USD		102,058.32		USD		0.921		102,058.32		USD		Annual		S2

		1001128		TAMIE PELLEGRINO		8/7/23		8/7/23		8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		0077103		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0077103 Compliance Enforcement Officer - TAMIE PELLEGRINO		Juan Medina		8/7/23		119		119A - 21.01 USD		21.01		USD		24.34		USD		27.67		USD		21.01		USD		21.01		USD		0.863		43,700.80		USD		Hourly		S1

		740058		Tammy Black		11/29/95		11/29/96		11/29/95		28.25		28 year(s), 3 month(s), 11 day(s)		0210601		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210601 Public Safety Dispatcher - Tammy Black		Cortney Haggerty		11/29/04		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		1001587		Tammy Fellows		1/29/24		8/29/21		1/29/24		0.08		0 year(s), 1 month(s), 11 day(s)		0221606		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0221606 Airport Operations Specialist – Terminal/Landside I - Tammy Fellows		Teresa Griffiths, Jordan Tatton		1/29/24		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.07		USD		25.07		USD		1.003		52,145.60		USD		Hourly		S3

		104325		Tammy Hunsaker		3/25/13				3/25/13		10.92		10 year(s), 11 month(s), 15 day(s)		04656		000		Deputy Director of Community Services - Community & Neighborhoods		Deputy Director		Deputy Director of Community Services - Community & Neighborhoods		002562		06000 COMMUNITY & NEIGHBORHOODS		06001 CAN Admin		04656 Deputy Director of Community Services - Community & Neighborhoods - Tammy Hunsaker		Blake Thomas				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		168,255.36		USD		168,255.36		USD		1.249		168,255.36		USD		Annual		S4

		652651		Tammy Shelton		5/6/02				5/6/02		21.83		21 year(s), 10 month(s), 5 day(s)		0367001		600		Justice Court Manager		Manager		Justice Court Manager		002493		05000 JUSTICE COURTS		05203 JUSTICE COURT		0367001 Justice Court Manager - Tammy Shelton		Katie Fairchild, Curtis Preece				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		87,858.68		USD		86,857.68		USD		1		87,858.68		USD		Annual		S3

		074008		Tammy Wambeam		3/24/96				3/24/96		27.92		27 year(s), 11 month(s), 16 day(s)		0146305		600		GIS & Information Technology Systems Administrator - Public Utilities		Supervisor		GIS & Information Technology Systems Administrator - Public Utilities		002087		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0146305 GIS & Information Technology Systems Administrator - Public Utilities - Tammy Wambeam		Jason Brown				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		115,847.68		USD		115,511.76		USD		0.9		115,847.68		USD		Annual		S2

		1001370		Tanner Adamson		10/31/23		10/31/20		10/31/23		0.33		0 year(s), 4 month(s), 11 day(s)		0001803		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001803 Airfield Maintenance Specialist III - Tanner Adamson		Jack Defa		10/31/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1001230		Tanner Gill		9/18/23		9/18/23		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		0064404		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0064404 Police Officer - Tanner Gill		Zack Martin		9/18/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001523		Tanner Terry		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 8 day(s)		0187906		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0187906 Firefighter I - Tanner Terry		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		1001577		Tanya Hawkins		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800118		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800118 Board Member - Tanya Hawkins		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		483632		Tara Alexander		7/6/21		7/6/21		7/6/21		2.67		1 year(s), 5 month(s), 9 day(s)		0004407		200		Access Control Specialist		Individual Contributor		Access Control Specialist		002340		54000 AIRPORT		54101 AIRPORT OPERATIONS		0004407 Access Control Specialist - Tara Alexander		Gary Bilbrey, Kathy Dearth		10/2/14		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		1001021		Tara Ricker						6/28/23		0.67		0 year(s), 8 month(s), 12 day(s)		720075H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		720075H Parks Maintenance Technician – Part Time - Tara Ricker		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.90		USD		18.90		USD		0.458		19,656.00		USD		Hourly		S1

		1001525		Taran Bailey		2/12/24		2/12/24		2/12/24		0.00		0 year(s), 0 month(s), 28 day(s)		100392		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		100392 Firefighter I - Taran Bailey		Randy Eastwood		2/12/24		415		415A - 22.72 USD		22.72		USD		30.18		USD		37.64		USD		22.72		USD		22.72		USD		0.753		47,257.60		USD		Hourly		S1

		117743		Taryn Culverwell		5/19/16		7/1/10		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0068003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0068003 Police Officer - Taryn Culverwell		SUP_0042102 (Denton Harper)		6/1/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1001413		Tashi Rabten		11/21/23		11/21/20		11/21/23		0.25		0 year(s), 3 month(s), 19 day(s)		100368		100		Maintenance Specialist I		Individual Contributor		Maintenance Specialist I		002485		03000 PUBLIC SERVICES		03160 FACILITIES		100368 Maintenance Specialist I - Tashi Rabten		Tony Valente		11/20/22		117		117B - 22.25 USD		19.78		USD		22.91		USD		26.04		USD		22.25		USD		22.25		USD		0.971		46,280.00		USD		Hourly		S2

		815335		Tatyana Koshevaya		8/10/04				5/1/04		19.83		19 year(s), 10 month(s), 10 day(s)		0243405		300		Office Facilitator II 96		Individual Contributor		Office Facilitator II		002804		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		0243405 Office Facilitator II 96 - Tatyana Koshevaya		(temp) (Chris Hendry)				N22				22.84		USD		31.14		USD		39.45		USD		31.01		USD		30.53		USD		0.98		64,503.40		USD		Hourly		S2

		110953		Taylee Foulger		4/12/21				4/12/21		2.83		2 year(s), 10 month(s), 28 day(s)		0095201		600		Community Development Grant Specialist		Individual Contributor		Community Development Grant Specialist		002464		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0095201 Community Development Grant Specialist - Taylee Foulger		Amanda Best				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		82,646.00		USD		82,646.00		USD		1.05		82,646.00		USD		Annual		S3

		129018		Taylor Adair		1/14/19		1/14/19		1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		0047103		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0047103 Police Officer - Taylor Adair		Police Motors B (Rory Carlisle)		1/14/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		34.01		USD		33.14		USD		0.889		70,731.20		USD		Hourly		S1

		1000680		Taylor Bateman		5/15/23		3/24/23		5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		0069402		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0069402 Police Officer - Taylor Bateman		Jaron Harker		3/24/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		1001602		Taylor Erickson		2/20/24		2/20/24		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		0160208		100		Water Reclamation Facility Operator I		Individual Contributor		Water Reclamation Facility Operator I		002715		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0160208 Water Reclamation Facility Operator I - Taylor Erickson		Donald Weaver		2/20/24		120		120A - 21.64 USD		21.64		USD		25.06		USD		28.48		USD		21.64		USD		21.64		USD		0.864		45,011.20		USD		Hourly		S1

		955447		Taylor Hainke		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0060704		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0060704 Police Officer - Taylor Hainke		SUP_04699 (Scott Robinson)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		250269		Taylor Hatch		6/14/21		6/14/17		6/14/21		2.67		2 year(s), 8 month(s), 26 day(s)		0301502		330		Traffic Signal Technician II		Individual Contributor		Traffic Signal Technician II		001524		03000 PUBLIC SERVICES		03134 STREETS		0301502 Traffic Signal Technician II - Taylor Hatch		Jordan Bird		6/14/23		323		323D - 33.40 USD		26.99		USD		30.20		USD		33.40		USD		38.41		USD		33.40		USD		1.106		79,892.80		USD		Hourly		S4

		1001528		Taylor Hemingway-Sant						1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		710070H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710070H School Crossing Guard - Hourly - Taylor Hemingway-Sant		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		024810		Taylor Hill		12/19/21				4/6/21		2.92		1 year(s), 6 month(s), 19 day(s)		04765		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04765 District Liaison / Policy Specialist - Taylor Hill		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		75,501.00		USD		74,500.00		USD		0.901		75,501.00		USD		Annual		S2

		1000498		Taylor Hill		3/2/23		3/2/20		3/2/23		1.00		1 year(s), 0 month(s), 9 day(s)		04242		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		04242 Fleet Mechanic - Taylor Hill		Dru Newman		3/2/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.95		USD		32.08		USD		1.136		68,526.40		USD		Hourly		S4

		684545		Taylor Holbrook		8/4/14				8/4/14		9.58		1 year(s), 3 month(s), 0 day(s)		0071301		600		Business Systems Analyst II		Individual Contributor		Business Systems Analyst II		002338		03000 PUBLIC SERVICES		03176 ENGINEERING		0071301 Business Systems Analyst II - Taylor Holbrook		Tom Zumbado				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		105,356.16		USD		105,356.16		USD		1.1		105,356.16		USD		Annual		S3

		968588		Taylor Johnson		5/24/18				5/24/18		5.75		5 year(s), 9 month(s), 16 day(s)		710874H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710874H Golf Relations Specialist - Hourly - Taylor Johnson		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001616		Taylor Johnson		2/20/24		1/20/24		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		0023501		100		Airport Maintenance Electrician I		Individual Contributor		Airport Maintenance Electrician I		001872		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0023501 Airport Maintenance Electrician I - Taylor Johnson		Gordon Brown		12/20/23		117		117A - 19.78 USD		19.78		USD		22.91		USD		26.04		USD		19.78		USD		19.78		USD		0.863		41,142.40		USD		Hourly		S1

		1000922		Taylor Jones		6/12/23				6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		04217		600		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		002585		02110 POLICE		02323 POLICE INVESTIGATIVE		04217 Licensed Clinical Social Worker/Clinical Mental Health Counselor - Taylor Jones		GREGG GOLDEN				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,856.32		USD		81,856.32		USD		1.04		81,856.32		USD		Annual		S3

		1001304		Taylor Jump		10/1/23		10/1/22		10/1/23		0.42		0 year(s), 5 month(s), 10 day(s)		0039404		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0039404 Records Technician - Taylor Jump		Police Records Training and Technologies (Crystal Davis)		10/1/23		221		221B - 20.99 USD		19.60		USD		24.54		USD		29.47		USD		20.99		USD		20.99		USD		0.855		43,659.20		USD		Hourly		S1

		1000045		Taylor King		8/8/22		8/8/22		8/8/22		1.58		1 year(s), 5 month(s), 22 day(s)		0201202		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0201202 Firefighter I - Taylor King		William Mackintosh		8/8/23		415		415B - 24.48 USD		22.72		USD		30.18		USD		37.64		USD		24.48		USD		24.48		USD		0.811		50,918.40		USD		Hourly		S1

		115048		Taylor Knorr		9/30/13		1/1/00		9/30/13		10.42		1 year(s), 9 month(s), 25 day(s)		0142807		330		Water Quality Coordinator		Individual Contributor		Water Quality Coordinator		002741		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0142807 Water Quality Coordinator - Taylor Knorr		Dustin White		9/19/23		324		324D - 35.08 USD		28.33		USD		31.71		USD		35.08		USD		35.08		USD		35.08		USD		1.106		72,966.40		USD		Hourly		S4

		668710		Taylor Knuth		1/4/21				1/4/21		3.17		3 year(s), 2 month(s), 7 day(s)		0102601		600		Assistant Director Arts Counci		Supervisor		Assistant Director Arts Council		002681		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0102601 Assistant Director Arts Counci - Taylor Knuth		Felicia Baca				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		106,050.00		USD		106,050.00		USD		1.107		106,050.00		USD		Annual		S3

		1000006		Taylor Posivio		7/18/22				7/18/22		1.58		1 year(s), 7 month(s), 22 day(s)		04651		600		Network Engineer I		Individual Contributor		Network Engineer I		002780		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		04651 Network Engineer I - Taylor Posivio		Dustin Phillips				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		102,204.84		USD		101,203.84		USD		0.959		102,204.84		USD		Annual		S2

		934238		Taylor Shelton		12/10/20				12/10/20		3.25		3 year(s), 3 month(s), 1 day(s)		720389H		700		Ice Rink Asst Manager		Individual Contributor		Ice Rink Assistant Manager - Hourly		001835		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		720389H Ice Rink Asst Manager - Taylor Shelton		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		21.00		USD		21.00		USD		0.509		21,840.00		USD		Hourly		S1

		131784		Taylor Todd		9/28/14		6/22/14		5/6/14		9.83		9 year(s), 10 month(s), 5 day(s)		04592		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04592 Airfield Maintenance Specialist III - Taylor Todd		Jonathan Bingham		6/22/17		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		156826		Taylor Wood		10/4/21		10/4/20		10/4/21		2.42		2 year(s), 5 month(s), 7 day(s)		0002403		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0002403 Airfield Maintenance Specialist II - Taylor Wood		Nathan Sainsbury		1/7/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		507900		Tayshia Bronson		7/29/19		7/29/19		7/29/19		4.58		0 year(s), 5 month(s), 23 day(s)		100372		300		Compliance Swing-Shift Field Supervisor		Supervisor		Compliance Swing-Shift Field Supervisor		002395		03000 PUBLIC SERVICES		03150 COMPLIANCE		100372 Compliance Swing-Shift Field Supervisor - Tayshia Bronson		Erik O'Brien				N25				26.42		USD		36.04		USD		45.64		USD		34.27		USD		34.27		USD		0.951		71,281.60		USD		Hourly		S2

		1000529		Teagan Pitcher		3/27/23		9/27/21		3/27/23		0.92		0 year(s), 11 month(s), 13 day(s)		0173501		100		Watershed Ranger		Individual Contributor		Watershed Ranger		001440		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0173501 Watershed Ranger - Teagan Pitcher		Aaron Benzon		9/27/22		120		120B - 24.35 USD		21.64		USD		25.06		USD		28.48		USD		24.89		USD		24.35		USD		0.972		51,763.92		USD		Hourly		S2

		130083		Ted Berrett		8/3/14		8/3/14		8/3/14		9.58		9 year(s), 7 month(s), 8 day(s)		0159009		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159009 Water Reclamation Facility Operator II - Ted Berrett		James Belcher		8/3/17		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1000916		Ted Boyer		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800148		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800148 Board Member - Ted Boyer		Janine Calfo								0				0				0				0				0				0		0						S1

		022961		Teddy Florek		4/28/21				4/28/21		2.83		2 year(s), 10 month(s), 12 day(s)		710944H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710944H Golf Relations Specialist - Hourly - Teddy Florek		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1001435		Teon Strong						11/29/23		0.25		0 year(s), 3 month(s), 11 day(s)		710069H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710069H School Crossing Guard - Hourly - Teon Strong		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		868158		Teresa Gray		6/1/21				6/1/21		2.75		2 year(s), 9 month(s), 10 day(s)		01403		000		Wtr Quality/Treat. Admin.-97		Supervisor		Water Quality & Treatment Administrator		000039		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		01403 Wtr Quality/Treat. Admin.-97 - Teresa Gray		Jesse Stewart				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		143,117.52		USD		143,117.52		USD		1.062		143,117.52		USD		Annual		S3

		108632		Teresa Griffiths		10/13/14				10/13/14		9.33		9 year(s), 4 month(s), 27 day(s)		0013906		600		Airport Operations Manager – Terminal / Landside Operations		Manager		Airport Operations Manager – Terminal / Landside Operations		002445		54000 AIRPORT		54101 AIRPORT OPERATIONS		0013906 Airport Operations Manager – Terminal / Landside Operations - Teresa Griffiths		Heidi Harward				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		99,443.40		USD		99,443.40		USD		1.038		99,443.40		USD		Annual		S3

		732156		Teresa Gutierrez		10/11/98				10/11/98		25.42		25 year(s), 5 month(s), 0 day(s)		0304001		300		Records Shift Supervisor		Supervisor		Records Shift Supervisor		002196		02110 POLICE		02320 PD ADMIN & SUPPORT		0304001 Records Shift Supervisor - Teresa Gutierrez		Police Records (Jared Gilbert)				N23				23.97		USD		32.71		USD		41.44		USD		32.20		USD		32.20		USD		0.984		66,976.00		USD		Hourly		S2

		062659		Teresa McKinnon		8/21/23		9/21/04		8/21/23		0.50		0 year(s), 6 month(s), 19 day(s)		04842		100		Community Response Specialist II		Individual Contributor		Community Response Specialist II		002825		02110 POLICE		02320 PD ADMIN & SUPPORT		04842 Community Response Specialist II - Teresa McKinnon		Mason Givens		9/21/07		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		30.24		USD		30.24		USD		1.137		62,899.20		USD		Hourly		S4

		249218		Teri Blakely		3/21/99		9/2/05		2/21/99		25.00		25 year(s), 0 month(s), 19 day(s)		0389904		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0389904 Judicial Assistant III - Teri Blakely		Andree Blietschau		9/2/13		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		108126		Terrence Price		2/9/17				2/9/17		7.08		7 year(s), 1 month(s), 2 day(s)		0155606		600		Regulatory Compliance Manager		Manager		Regulatory Compliance Manager		002795		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0155606 Regulatory Compliance Manager - Terrence Price		Jamey West				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		116,429.04		USD		116,429.04		USD		1		116,429.04		USD		Annual		S3

		115229		Terri Knudsen		6/8/14		6/8/14		5/12/14		9.75		9 year(s), 9 month(s), 28 day(s)		04113		100		Waste & Recycling Education Specialist II		Individual Contributor		Waste & Recycling Education Specialist II		002610		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04113 Waste & Recycling Education Specialist II - Terri Knudsen		Joseph Trujillo		6/8/17		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		141732		Terrie Street		7/8/19				7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04236		600		City Payroll Administrator		Individual Contributor		City Payroll Administrator		001945		11200 FINANCE		11202 ACCOUNTING		04236 City Payroll Administrator - Terrie Street		Melyn Osmond				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		77,110.69		USD		77,110.69		USD		0.98		77,110.69		USD		Annual		S2

		1000136		Terry Allred		9/12/22		5/12/13		9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		04114		100		Waste & Recycling Education Specialist II		Individual Contributor		Waste & Recycling Education Specialist II		002610		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04114 Waste & Recycling Education Specialist II - Terry Allred		Joseph Trujillo		9/12/22		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		349618		Terry Bleak		12/13/98				12/13/98		25.17		25 year(s), 2 month(s), 27 day(s)		0019801		600		Sr Aiport Grounds Supervisor		Supervisor		Senior Airport Grounds Supervisor		000866		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019801 Sr Aiport Grounds Supervisor - Terry Bleak		David Tingey				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		86,991.24		USD		86,991.24		USD		1.052		86,991.24		USD		Annual		S3

		102816		Terry Broschinsky		8/3/15		8/3/12		8/3/15		8.58		8 year(s), 7 month(s), 8 day(s)		0408401		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0408401 Senior Utility Locator - Terry Broschinsky		Mark Ross		8/3/15		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.64		USD		28.48		USD		1.136		59,574.32		USD		Hourly		S4

		1001667		Terry Marasco		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800146		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800146 Board Member - Terry Marasco		Janine Calfo								0				0				0				0				0				0		0						S1

		1001011		Terry Myers						6/12/23		0.67		0 year(s), 8 month(s), 28 day(s)		710108H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710108H Golf Relations Specialist - Hourly - Terry Myers		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.00		USD		19.00		USD		0.461		19,760.00		USD		Hourly		S1

		968739		Terry Sommer		6/5/07		3/2/08		6/5/07		16.75		16 year(s), 9 month(s), 6 day(s)		0025305		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025305 Airfield Maintenance Specialist III - Terry Sommer		Christopher Kontgis		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001546		Tess Alexander		1/31/24				1/31/24		0.08		0 year(s), 1 month(s), 11 day(s)		0395001		600		Community Preparedness Coordinator		Individual Contributor		Community Preparedness Coordinator		002252		12030 FIRE		12230 FIRE ADMINISTRATION		0395001 Community Preparedness Coordinator - Tess Alexander		Gary Carter				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		64,646.40		USD		64,646.40		USD		0.95		64,646.40		USD		Annual		S2

		1000838		Tess Clark		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800098		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800098 Board Member - Tess Clark		Corey Christensen								0				0				0				0				0				0		0						S1

		1000970		Tessa Sivertsen						5/30/23		0.75		0 year(s), 9 month(s), 11 day(s)		710470H		700		Events Assistant - Hourly		Individual Contributor		Events Assistant - Hourly		001876		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		710470H Events Assistant - Hourly - Tessa Sivertsen		Van Hoover				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.21		USD		20.21		USD		0.49		21,018.40		USD		Hourly		S1

		541465		Tevita Fifita		1/14/19		1/14/19		1/14/19		5.08		5 year(s), 1 month(s), 26 day(s)		0270301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0270301 Police Officer - Tevita Fifita		Kory Checketts		1/14/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		955875		Tevita Koli		2/8/24		1/8/15		2/8/24		0.08		0 year(s), 1 month(s), 3 day(s)		04026		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		04026 Waste & Recycling Equipment Operator II - Tevita Koli		Cliff Kano		2/8/24		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		1001256		Thaddius Kump		9/18/23		2/28/22		9/18/23		0.42		0 year(s), 5 month(s), 22 day(s)		04193		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04193 Police Officer - Thaddius Kump		SUP_0031302 (Sherry Cardon)		2/28/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		902622		Thadus Hansen		10/10/05		7/13/09		10/10/05		18.42		18 year(s), 5 month(s), 1 day(s)		0258206		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0258206 Police Officer - Thadus Hansen		SUP_0304202 (Keith Peterson)		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		456751		Thais Stewart		4/26/21				4/26/21		2.83		2 year(s), 10 month(s), 14 day(s)		0117302		600		Deputy City Recorder		Individual Contributor		Deputy City Recorder		002523		15010 ATTORNEY		15002 CITY RECORDER		0117302 Deputy City Recorder - Thais Stewart		Cindy Lou Trishman				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		85,222.16		USD		84,221.16		USD		1.07		85,222.16		USD		Annual		S3

		659402		Theresa Anderson		4/1/12		4/1/10		5/12/14		9.75		0 year(s), 11 month(s), 9 day(s)		0209001		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0209001 Public Safety Dispatcher - Theresa Anderson		Leslie Crockett (On Leave)		2/6/23		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		121035		Thiraphanh Meunrath		8/29/05		12/17/15		4/4/05		18.92		1 year(s), 3 month(s), 27 day(s)		0168802		100		Water System Maintenance Operator II		Individual Contributor		Water System Maintenance Operator II		000975		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168802 Water System Maintenance Operator II - Thiraphanh Meunrath		Matthew Perez, Bret Shelley, +1		11/13/22		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		794912		THOMAS ABELL		6/13/22		6/13/22		6/13/22		1.67		1 year(s), 8 month(s), 27 day(s)		0390901		100		Compliance Enforcement Officer		Individual Contributor		Compliance Enforcement Officer		002402		03000 PUBLIC SERVICES		03150 COMPLIANCE		0390901 Compliance Enforcement Officer - THOMAS ABELL		Gregory Fieseler		6/13/23		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		901134		Thomas Anderson		6/20/16				6/20/16		7.67		7 year(s), 8 month(s), 20 day(s)		710270H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710270H Golf Groundskeeper - Hourly - Thomas Anderson		Brett Fornelius (On Leave)				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		1000250		Thomas Barney		11/6/22		11/6/19		11/6/22		1.33		1 year(s), 4 month(s), 5 day(s)		0001201		100		Airfield Maintenance Specialist II		Individual Contributor		Airfield Maintenance Specialist II		002699		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0001201 Airfield Maintenance Specialist II - Thomas Barney		Christopher Kontgis		8/4/21		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.56		USD		28.48		USD		1.136		59,394.40		USD		Hourly		S4

		094947		Thomas Calder						5/1/23		0.83		0 year(s), 10 month(s), 10 day(s)		710636H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710636H Golf Groundskeeper - Hourly - Thomas Calder		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		22,620.00		USD		Hourly		S1

		975082		Thomas Camp		8/22/11		1/19/13		5/2/11		12.83		12 year(s), 10 month(s), 9 day(s)		0087402		100		Waste & Recycling Senior Equipment Operator		Individual Contributor		Waste & Recycling Senior Equipment Operator		002306		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0087402 Waste & Recycling Senior Equipment Operator - Thomas Camp		Joseph Trujillo		1/19/16		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		143431		Thomas Collier		10/28/96		2/16/06		10/28/96		27.33		27 year(s), 4 month(s), 12 day(s)		0249602		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0249602 Airport Airfield Operations Specialist - Thomas Collier		Alex Blanchard		2/16/12		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.92		USD		36.84		USD		1.106		76,783.20		USD		Hourly		S4

		963217		Thomas Dewey		8/13/07				8/13/07		16.50		0 year(s), 0 month(s), 22 day(s)		04762		600		Cybersecurity Engineer I		Individual Contributor		Cybersecurity Engineer I		002786		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04762 Cybersecurity Engineer I - Thomas Dewey		Dean Warner				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		122,216.64		USD		122,216.64		USD		1		122,216.64		USD		Annual		S2

		1001622		THOMAS HARVEY		2/26/24		4/26/20		2/26/24		0.00		0 year(s), 0 month(s), 14 day(s)		0164206		100		Water Distribution System Operator I		Individual Contributor		Water Distribution System Operator I		001312		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0164206 Water Distribution System Operator I - THOMAS HARVEY		Sean Lee, Steven Wiley		2/26/24		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		101277		Thomas Hendry		5/3/16				5/3/16		7.83		7 year(s), 10 month(s), 8 day(s)		710319H		700		Ice Rink Assistant Manager - Hourly		Individual Contributor		Ice Rink Assistant Manager - Hourly		001835		92010 REDEVELOPMENT AGENCY		92240 TAX INCREMENT PROJECTS		710319H Ice Rink Assistant Manager - Hourly - Thomas Hendry		Kevin Middleton				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		1000762		Thomas Kessinger		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800184		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800184 Board Member - Thomas Kessinger		Felicia Baca								0				0				0				0				0				0		0						S1

		804232		Thomas Maples (On Leave)		6/20/11		6/20/11		6/20/11		12.67		12 year(s), 8 month(s), 20 day(s)		0190207		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0190207 Firefighter Engineer III - Thomas Maples (On Leave)		John Maddux		6/20/20		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.99		USD		40.27		USD		1.247		119,366.24		USD		Hourly		S4

		1000104		Thomas Mcdonagh						8/30/22		1.50		1 year(s), 6 month(s), 11 day(s)		710023H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710023H School Crossing Guard - Hourly - Thomas Mcdonagh		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		37,128.00		USD		Hourly		S1

		130146		Thomas Medina						9/8/23		0.50		0 year(s), 6 month(s), 3 day(s)		710081H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710081H School Crossing Guard - Hourly - Thomas Medina		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		104164		Thomas Medlin		6/5/17		6/5/14		6/5/17		6.75		6 year(s), 9 month(s), 6 day(s)		00243		100		General Maintenance Worker III		Individual Contributor		General Maintenance Worker III		002490		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00243 General Maintenance Worker III - Thomas Medlin		Ryan Goble		9/3/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		112049		Thomas Montague		7/13/15		1/1/00		7/13/15		8.58		8 year(s), 7 month(s), 27 day(s)		0261404		300		HVAC Specialist		Individual Contributor		HVAC Specialist		001430		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0261404 HVAC Specialist - Thomas Montague		Russell Buhler				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		928870		Thomas Reynolds		9/1/10		3/31/13		5/3/10		13.83		13 year(s), 10 month(s), 8 day(s)		0172501		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172501 Water System Maintenance Operator I - Thomas Reynolds		Matthew Perez, Bret Shelley, +1		3/31/16		117		117C - 26.04 USD		19.78		USD		22.91		USD		26.04		USD		26.04		USD		26.04		USD		1.137		54,163.20		USD		Hourly		S4

		917602		Thomas Smith		9/6/10		11/27/11		4/5/10		13.92		1 year(s), 3 month(s), 13 day(s)		0086605		100		Streets Equipment Operator II		Individual Contributor		Streets Equipment Operator II		002547		03000 PUBLIC SERVICES		03134 STREETS		0086605 Streets Equipment Operator II - Thomas Smith		Jordan Bird		11/21/08		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		113887		Thomas Warner		11/20/17				11/20/17		6.25		6 year(s), 3 month(s), 20 day(s)		04292		600		Facilities Support Coordinator		Individual Contributor		Facilities Support Coordinator		001636		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04292 Facilities Support Coordinator - Thomas Warner		Matt Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,021.36		USD		81,021.36		USD		1.029		81,021.36		USD		Annual		S3

		189228		Thomas Wharton		11/22/17				11/22/17		6.25		6 year(s), 3 month(s), 18 day(s)		02179		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02179 Council Person - Thomas Wharton		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		43,684.64		USD		42,017.00		USD		0.4		43,684.64		USD		Annual		S1

		488638		Thomas Wind		8/1/96		1/1/00		8/1/96		27.58		1 year(s), 4 month(s), 11 day(s)		04731		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02324 POLICE FIELD OPS 1		04731 Police Lieutenant - Thomas Wind		Police Airport Division (Stefhan Bennett)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,440.00		USD		131,040.00		USD		1.241		133,440.00		USD		Annual		S4

		419894		Thuan Truong		12/2/19		12/2/19		12/2/19		4.25		0 year(s), 3 month(s), 14 day(s)		0169602		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0169602 Senior Water System Maintenance Operator - Thuan Truong		Matthew Perez, Bret Shelley, +1		11/26/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		1001363		Tiauna Mace						11/1/23		0.33		0 year(s), 0 month(s), 8 day(s)		0128602		200		Parts / Warehouse Support Worker - Fleet		Individual Contributor		Parts / Warehouse Support Worker - Fleet		001877		03000 PUBLIC SERVICES		61000 FLEET		0128602 Parts / Warehouse Support Worker - Fleet - Tiauna Mace		Jonathan Plastow		10/3/23		218		218C - 20.87 USD		17.17		USD		21.50		USD		25.83		USD		20.87		USD		20.87		USD		0.971		43,409.60		USD		Hourly		S2

		194623		Tiffanie England		10/6/19		10/6/19		10/6/19		4.42		4 year(s), 5 month(s), 5 day(s)		04389		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		04389 Records Technician - Tiffanie England		Police Records Training and Technologies (Crystal Davis)		8/21/22		221		221D - 25.19 USD		19.60		USD		24.54		USD		29.47		USD		25.19		USD		25.19		USD		1.026		52,395.20		USD		Hourly		S3

		919733		Tiffany Battad		6/10/96		6/10/97		6/10/96		27.75		27 year(s), 9 month(s), 1 day(s)		0211501		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0211501 Public Safety Dispatcher - Tiffany Battad		Hollee Benavides		6/10/05		226		226E - 35.68 USD		23.72		USD		29.70		USD		35.68		USD		35.76		USD		35.68		USD		1.201		74,370.40		USD		Hourly		S4

		350500		Tiffany Pappas		7/14/05		1/1/00		7/14/05		18.58		1 year(s), 9 month(s), 25 day(s)		0384204		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02325 POLICE FIELD OPS 2		0384204 Police Sergeant - Tiffany Pappas		SUP_0033303 (Bill Manzanares)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		955638		Tiffini Norgaard		7/9/07		7/9/07		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0045201		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0045201 Police Officer - Tiffini Norgaard		SUP_0033703 (Mitchell Brooks)		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		1000749		Tiffini Porter		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800172		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800172 Board Member - Tiffini Porter		Renato Olmedo-Gonzalez								0				0				0				0				0				0		0						S1

		213916		Tim Aldridge (On Leave)		11/1/10		11/1/10		11/1/10		13.33		13 year(s), 4 month(s), 10 day(s)		0188005		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0188005 Firefighter / Paramedic III - Tim Aldridge (On Leave)		Station 6C (Aaron Arnesen)		11/1/19		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		126,613.76		USD		Hourly		S4

		127423		Tim Cosgrove		5/8/17				5/8/17		6.83		6 year(s), 10 month(s), 3 day(s)		0132804		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0132804 Community Liaison - Tim Cosgrove		Weston Clark				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,157.44		USD		81,157.44		USD		1.031		81,157.44		USD		Annual		S3

		110793		Tim Keffer		5/23/16				5/23/16		7.75		7 year(s), 9 month(s), 17 day(s)		04214		300		Social Service Worker / Licensed Substance Use Disorder Counselor		Individual Contributor		Social Service Worker / Licensed Substance Use Disorder Counselor		002499		02110 POLICE		02323 POLICE INVESTIGATIVE		04214 Social Service Worker / Licensed Substance Use Disorder Counselor - Tim Keffer		Dani Woolley				N21				21.72		USD		29.63		USD		37.54		USD		32.20		USD		32.20		USD		1.087		66,976.00		USD		Hourly		S3

		118884		Tim Nypower		2/4/13		2/4/13		2/4/13		11.08		11 year(s), 1 month(s), 7 day(s)		0187105		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0187105 Firefighter / Paramedic III - Tim Nypower		Brian DeLeeuw		2/4/22		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.68		USD		43.48		USD		1.247		90,858.40		USD		Hourly		S4

		724135		Tim Wadsworth		3/4/19		5/1/18		3/4/19		5.00		0 year(s), 3 month(s), 1 day(s)		0004511		200		Airport Operations Lead Coordinator		Individual Contributor		Airport Operations Lead Coordinator		002657		54000 AIRPORT		54101 AIRPORT OPERATIONS		0004511 Airport Operations Lead Coordinator - Tim Wadsworth		Jeremy Mcculley		4/10/23		227		227C - 30.25 USD		24.91		USD		31.19		USD		37.46		USD		30.25		USD		30.25		USD		0.97		62,920.00		USD		Hourly		S2

		959750		Tim White		5/28/21				5/28/21		2.75		2 year(s), 9 month(s), 12 day(s)		710151H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710151H Golf Relations Specialist - Hourly - Tim White		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		490232		Tim Wright		8/12/19		8/12/16		8/12/19		4.50		4 year(s), 6 month(s), 28 day(s)		01293		100		Senior Fleet Mechanic-91		Individual Contributor		Senior Fleet Mechanic		002676		03000 PUBLIC SERVICES		61000 FLEET		01293 Senior Fleet Mechanic-91 - Tim Wright		Dru Newman		8/12/19		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		42.52		USD		36.17		USD		1.136		88,448.84		USD		Hourly		S4

		790869		Timothy Branigan						2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		710630H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710630H Golf Relations Specialist - Hourly - Timothy Branigan		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		7,852.00		USD		Hourly		S1

		526256		Timothy Burke		4/17/06		4/17/06		4/17/06		17.83		17 year(s), 10 month(s), 23 day(s)		0302706		330		Plans Examiner I		Individual Contributor		Plans Examiner I		002127		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0302706 Plans Examiner I - Timothy Burke		Troy Anderson (Inherited)		4/17/12		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		556386		Timothy Echeverria		1/9/12		1/9/12		1/9/12		12.17		12 year(s), 2 month(s), 2 day(s)		0063503		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0063503 Police Officer - Timothy Echeverria		Richelle Bradley		1/9/24		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.42		USD		45.27		USD		1.215		96,561.60		USD		Hourly		S4

		825247		TIMOTHY GLUVNA						6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		710934H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710934H Golf Groundskeeper - Hourly - TIMOTHY GLUVNA		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		434053		Timothy Jennings		11/19/18		11/19/17		11/19/18		5.25		5 year(s), 3 month(s), 21 day(s)		03935		100		Facilities Contracts Compliance Specialist		Individual Contributor		Facilities Contracts Compliance Specialist		002316		54000 AIRPORT		54102 AIRPORT MAINTENANCE		03935 Facilities Contracts Compliance Specialist - Timothy Jennings		Celeste Elkins		11/19/20		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		1001557		Timothy Landes		1/22/24		1/22/22		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0165410		100		Water Distribution Valve Operator		Individual Contributor		Water Distribution Valve Operator		000812		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0165410 Water Distribution Valve Operator - Timothy Landes		Sean Lee, Steven Wiley		1/22/23		114		114B - 20.38 USD		18.10		USD		20.96		USD		23.81		USD		20.38		USD		20.38		USD		0.972		42,390.40		USD		Hourly		S2

		035772		Timothy Ohara		4/4/18				4/4/18		5.92		5 year(s), 11 month(s), 7 day(s)		710869H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710869H Golf Relations Specialist - Hourly - Timothy Ohara		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		110436		Timothy Ramos		10/23/05		4/17/19		2/14/05		19.00		19 year(s), 0 month(s), 26 day(s)		0167806		100		Water Distribution System Operator II		Individual Contributor		Water Distribution System Operator II		001303		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167806 Water Distribution System Operator II - Timothy Ramos		Sean Lee, Steven Wiley		4/17/22		121		121C - 29.32 USD		22.30		USD		25.81		USD		29.32		USD		29.83		USD		29.32		USD		1.136		62,041.60		USD		Hourly		S4

		1001514		Timothy Rymer		12/26/23		7/26/21		12/26/23		0.17		0 year(s), 2 month(s), 14 day(s)		0172603		100		Water Meter Technician I		Individual Contributor		Water Meter Technician I		002711		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0172603 Water Meter Technician I - Timothy Rymer		Kory Johansen		7/26/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		982319		Timothy Stumm		1/8/07				1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0039503		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0039503 Police Lieutenant - Timothy Stumm		Police Liberty Division (Charli Goodman)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		073432		Timothy Trujillo		1/25/18		7/9/07		1/25/18		6.08		6 year(s), 1 month(s), 15 day(s)		0062303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0062303 Police Officer - Timothy Trujillo		Joshua Ashdown		7/9/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		117213		Tina Nee		3/1/16				3/1/16		8.00		1 year(s), 6 month(s), 19 day(s)		0298407		000		Executive Assistant		Individual Contributor		Executive Assistant		001989		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0298407 Executive Assistant - Tina Nee		Mayor's Office (Erin Mendenhall)				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		87,084.20		USD		86,083.20		USD		1.094		87,084.20		USD		Annual		S3

		610196		Tina Orme		3/21/22				3/21/22		1.92		1 year(s), 11 month(s), 19 day(s)		910012		300		Victim Advocate		Individual Contributor		Victim Advocate		001765		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		910012 Victim Advocate - Tina Orme		JENNIFER ROMERO				N22				22.84		USD		31.14		USD		39.45		USD		24.14		USD		24.14		USD		0.775		50,211.20		USD		Hourly		S1

		952688		Tina Retford		8/27/90		4/9/99		4/9/90		33.92		33 year(s), 11 month(s), 2 day(s)		0162502		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0162502 Customer Service Collector / Investigator Utilities Specialist - Tina Retford		Tricia Capener		6/26/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		355233		Tobi Torres		8/14/90				8/14/90		33.50		33 year(s), 6 month(s), 26 day(s)		0238302		300		Airport Operations Supervisor / Communications		Supervisor		Airport Operations Supervisor / Communications		002663		54000 AIRPORT		54101 AIRPORT OPERATIONS		0238302 Airport Operations Supervisor / Communications - Tobi Torres		Jeremy Mcculley				N26				27.75		USD		37.84		USD		47.94		USD		39.89		USD		39.81		USD		1.052		82,960.80		USD		Hourly		S3

		199541		Toby Garcia		8/16/21				8/16/21		2.50		0 year(s), 5 month(s), 23 day(s)		100410		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		100410 Network Support Administrator III - Toby Garcia		Darrell Lopez				N27				29.12		USD		39.75		USD		50.38		USD		38.24		USD		37.76		USD		0.95		79,541.80		USD		Hourly		S2

		1000271		Toby Hazelbaker		12/12/22				12/12/22		1.17		1 year(s), 2 month(s), 28 day(s)		0105103		000		Parks Division Director		Division Director		Parks Division Director		002405		04000 PUBLIC LANDS		04100 PARKS		0105103 Parks Division Director - Toby Hazelbaker		Carmen Bailey				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		131,535.66		USD		131,535.66		USD		1.076		131,535.66		USD		Annual		S3

		125389		Toby Kelly		7/21/14		7/21/14		4/9/14		9.92		9 year(s), 11 month(s), 2 day(s)		0092005		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0092005 Waste & Recycling Equipment Operator II - Toby Kelly		Cliff Kano		7/21/17		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		832366		Toby Martinez		8/16/21				8/16/21		2.50		2 year(s), 6 month(s), 24 day(s)		0026102		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0026102 Electronic Security Technician - Toby Martinez		Oakly Rogers				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		232421		Tod Kershaw		1/22/24		1/4/08		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		100463		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		100463 Police Officer - Tod Kershaw		Zack Martin		1/4/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		281781		Todd Andersen		4/4/22				4/4/22		1.92		1 year(s), 11 month(s), 7 day(s)		910014		600		Economic Development Project Coordinator		Individual Contributor		Economic Development Project Coordinator		002754		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		910014 Economic Development Project Coordinator - Todd Andersen		Jolynn Walz				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		77,280.84		USD		73,600.80		USD		0.935		77,280.84		USD		Annual		S2

		038538		Todd Anderson		5/24/21				5/24/21		2.75		2 year(s), 9 month(s), 16 day(s)		710628H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710628H Golf Groundskeeper - Hourly - Todd Anderson		Tyler Oldham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000206		TODD BACUS		10/3/22		10/3/00		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		0091402		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0091402 Waste & Recycling Equipment Operator II - TODD BACUS		Joseph Trujillo		10/3/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		115644		Todd Christopher		12/28/15		12/28/15		12/28/15		8.17		8 year(s), 2 month(s), 12 day(s)		0095403		330		Senior Plans Examiner		Individual Contributor		Senior Plans Examiner		002131		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0095403 Senior Plans Examiner - Todd Christopher		Troy Anderson (Inherited)		12/28/21		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		1000731		Todd Claflin		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800007		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800007 Board Member - Todd Claflin		Ashley Lichtle								0				0				0				0				0				0		0						S1

		249062		Todd Goodsell		7/8/19		7/8/19		7/8/19		4.67		4 year(s), 8 month(s), 3 day(s)		04522		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04522 Police Officer - Todd Goodsell		SUP_0031302 (Sherry Cardon)		7/8/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		132570		Todd Harwood		9/6/16		9/6/16		9/6/16		7.50		7 year(s), 6 month(s), 5 day(s)		0183901		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0183901 Firefighter / Paramedic II - Todd Harwood		Cary Turner		9/6/23		420		420F - 42.42 USD		26.24		USD		34.86		USD		43.48		USD		42.62		USD		42.42		USD		1.217		88,653.60		USD		Hourly		S4

		246233		Todd Hoover		11/2/97		9/6/09		11/2/97		26.33		26 year(s), 4 month(s), 9 day(s)		01827		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01827 Captain-Fire-83 - Todd Hoover		Ryan Mellor		9/6/09		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.15		USD		49.28		USD		1.061		104,302.40		USD		Hourly		S4

		081032		Todd Hyatt (On Leave)		6/1/94		6/1/94		6/1/94		29.75		29 year(s), 9 month(s), 10 day(s)		0237101		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0237101 Police Officer - Todd Hyatt (On Leave)		Police HDU (Mike Ditolla)		6/1/06		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		107257		Todd Loveday		10/13/14				10/13/14		9.33		1 year(s), 2 month(s), 15 day(s)		0131604		600		Director of Technology Services		Individual Contributor		Director of Technology Services		002559		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0131604 Director of Technology Services - Todd Loveday		Aaron Bentley				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		134,752.80		USD		134,752.80		USD		1		134,752.80		USD		Annual		S2

		007948		Todd Miller		9/11/17				9/11/17		6.50		6 year(s), 6 month(s), 0 day(s)		0280608		600		Systems Engineer III		Individual Contributor		Systems Engineer III		002800		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0280608 Systems Engineer III - Todd Miller		Lee Hussey				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		126,440.31		USD		125,439.31		USD		0.931		126,440.31		USD		Annual		S2

		295353		Todd Mitchell		9/29/96		1/17/13		9/29/96		27.42		27 year(s), 5 month(s), 11 day(s)		0088102		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0088102 Streets Maintenance Lead - Todd Mitchell		Eric Ferguson		1/17/16		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		36.89		USD		32.08		USD		1.136		76,735.36		USD		Hourly		S4

		765225		Todd Mitchell		9/10/92				9/10/92		31.50		31 year(s), 6 month(s), 1 day(s)		0044804		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02323 POLICE INVESTIGATIVE		0044804 Police Lieutenant - Todd Mitchell		Police Investigations Division (Alma Sweeny (On Leave))				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		132,840.00		USD		131,040.00		USD		1.241		132,840.00		USD		Annual		S4

		617297		Todd Nelson		5/1/95		5/1/95		5/1/95		28.83		28 year(s), 10 month(s), 10 day(s)		0186001		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0186001 Airport Rescue Firefighter III - Todd Nelson		John Mcneill		5/1/04		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		1000138		Todd Oberndorfer		9/12/22				9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		0397502		600		Program Coordinator - Arts Council		Individual Contributor		Program Coordinator - Arts Council		001799		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0397502 Program Coordinator - Arts Council - Todd Oberndorfer		Taylor Knuth				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,601.80		USD		73,600.80		USD		0.982		74,601.80		USD		Annual		S2

		1001333		Todd Smith		10/16/23				10/16/23		0.33		0 year(s), 4 month(s), 24 day(s)		100386		300		Special Projects Assistant		Individual Contributor		Special Projects Assistant		002132		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		100386 Special Projects Assistant - Todd Smith		Lynze Twede				N21				21.72		USD		29.63		USD		37.54		USD		28.14		USD		28.14		USD		0.95		58,531.20		USD		Hourly		S2

		1000868		Tom Godfrey		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800149		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800149 Board Member - Tom Godfrey		Janine Calfo								0				0				0				0				0				0		0						S1

		655948		Tom James		3/11/90		3/11/90		3/11/90		34.00		34 year(s), 0 month(s), 0 day(s)		0207302		400		Airport Rescue Firefighter III		Individual Contributor		Airport Rescue Firefighter III		001483		12030 FIRE		12245 FIRE OPERATIONS		0207302 Airport Rescue Firefighter III - Tom James		Reed Stringam		3/11/99		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.47		USD		40.27		USD		1.247		84,181.60		USD		Hourly		S4

		129861		Tom Langford		3/6/17		3/6/17		3/6/17		7.00		7 year(s), 0 month(s), 5 day(s)		04655		100		Drainage Maintenance Worker Lead		Individual Contributor		Drainage Maintenance Worker Lead		002558		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04655 Drainage Maintenance Worker Lead - Tom Langford		Scott Swanger		3/6/20		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		324236		Tom Lujan		7/22/01		12/23/09		7/22/01		22.58		22 year(s), 7 month(s), 18 day(s)		0163905		100		Senior Utility Locator		Individual Contributor		Senior Utility Locator		000905		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0163905 Senior Utility Locator - Tom Lujan		Mark Ross		12/23/12		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		388905		Tom Mckay		5/1/00		5/1/00		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0189202		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12270 FIRE SUPPORT SERVICE		0189202 Firefighter / Paramedic III - Tom Mckay		Matthew Davy		5/1/09		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.77		USD		43.48		USD		1.247		91,038.40		USD		Hourly		S4

		633697		Tom Millar		1/8/18				1/8/18		6.17		1 year(s), 6 month(s), 19 day(s)		0113203		600		Planning Manager		Individual Contributor		Planning Manager		001736		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0113203 Planning Manager - Tom Millar		Tyler Murdock				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		115,867.75		USD		115,867.75		USD		1.045		115,867.75		USD		Annual		S3

		850240		Tom Simons		8/18/02		8/18/02		8/18/02		21.50		21 year(s), 6 month(s), 22 day(s)		01812		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12230 FIRE ADMINISTRATION		01812 Captain-Fire-83 - Tom Simons		Ty Shepherd		8/18/02		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.57		USD		49.28		USD		1.061		103,102.40		USD		Hourly		S4

		804070		Tom Zumbado		5/16/22				5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0072203		600		Geographic Information Systems (GIS) Manager		Individual Contributor		Geographic Information Systems (GIS) Manager		001593		03000 PUBLIC SERVICES		03176 ENGINEERING		0072203 Geographic Information Systems (GIS) Manager - Tom Zumbado		Josh Willie				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		105,334.32		USD		105,334.32		USD		0.95		105,334.32		USD		Annual		S2

		533244		Tony Allred		5/19/96		1/1/00		5/19/96		27.75		27 year(s), 9 month(s), 21 day(s)		01792		900		Battalion Chief-81		Manager		Battalion Chief		008030		12030 FIRE		12270 FIRE SUPPORT SERVICE		01792 Battalion Chief-81 - Tony Allred		Robert Stafford				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		128,266.32		USD		128,266.32		USD		1.157		128,266.32		USD		Annual		S4

		1001485		Tony Belford		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0062803		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0062803 Police Officer - Tony Belford		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		129445		Tony Gliot		5/5/14				5/5/14		9.83		9 year(s), 10 month(s), 6 day(s)		0105801		000		Urban Forestry Division Director		Division Director		Urban Forestry Division Director		002853		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0105801 Urban Forestry Division Director - Tony Gliot		Carmen Bailey				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		128,327.47		USD		128,327.47		USD		1.05		128,327.47		USD		Annual		S3

		132244		Tony Lau		9/1/16				9/1/16		7.50		7 year(s), 6 month(s), 10 day(s)		0020506		600		Engineer VI		Individual Contributor		Engineer VI		002200		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0020506 Engineer VI - Tony Lau		Robert Bailey				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		122,377.50		USD		122,377.50		USD		1.051		122,377.50		USD		Annual		S3

		481059		Tony Milner		7/2/18				7/2/18		5.67		5 year(s), 8 month(s), 9 day(s)		0220101		000		Dir.-Hand-499		Individual Contributor		Director of Housing & Neighborhood Development		006401		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0220101 Dir.-Hand-499 - Tony Milner		Blake Thomas				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		141,201.42		USD		141,201.42		USD		1.155		141,201.42		USD		Annual		S4

		349581		Tony Naegle		12/5/00				12/5/00		23.25		23 year(s), 3 month(s), 6 day(s)		0253901		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0253901 Fleet Management Services Supervisor - Tony Naegle		Shane Nielson				N27				29.12		USD		39.75		USD		50.38		USD		44.18		USD		44.18		USD		1.111		91,894.40		USD		Hourly		S3

		796164		Tony Riney		12/9/97		1/12/09		12/9/97		26.25		26 year(s), 3 month(s), 2 day(s)		0131101		100		Maintenance Specialist III		Individual Contributor		Maintenance Specialist III		002487		03000 PUBLIC SERVICES		03160 FACILITIES		0131101 Maintenance Specialist III - Tony Riney		Tony Valente		1/12/12		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		123500		Tony Silva		4/10/17		4/10/17		4/10/17		6.92		6 year(s), 11 month(s), 1 day(s)		0159105		100		Wastewater Plant Maintenance Operator IV		Individual Contributor		Wastewater Plant Maintenance Operator IV		002727		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159105 Wastewater Plant Maintenance Operator IV - Tony Silva		Marty Bright		4/10/20		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		027869		Tony Valente		4/20/98				4/20/98		25.83		25 year(s), 10 month(s), 20 day(s)		0119201		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03160 FACILITIES		0119201 Operations Supervisor - Tony Valente		Ron Lindquist				N27				29.12		USD		39.75		USD		50.38		USD		39.74		USD		39.74		USD		1		82,659.20		USD		Hourly		S2

		333686		Tonya Richardson		3/7/22				3/7/22		2.00		2 year(s), 0 month(s), 4 day(s)		03751		000		Civilian Review Board Investigator		Individual Contributor		Civilian Review Board Investigator		000337		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		03751 Civilian Review Board Investigator - Tonya Richardson		Deb Alexander				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		132,674.36		USD		131,673.36		USD		1.077		132,674.36		USD		Annual		S3

		1000759		Torle Nenbee		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800181		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800181 Board Member - Torle Nenbee		Felicia Baca								0				0				0				0				0				0		0						S1

		726434		Torrey Franich		4/23/12		4/23/11		3/5/12		12.00		12 year(s), 0 month(s), 6 day(s)		0090903		100		Waste & Recycling Equipment Operator II		Individual Contributor		Waste & Recycling Equipment Operator II		002347		57000 SUSTAINABILITY		03135 WASTE & RECYCLING		0090903 Waste & Recycling Equipment Operator II - Torrey Franich		Cliff Kano		4/23/14		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		129880		Tory Newland		3/14/16		3/14/16		3/14/16		7.92		7 year(s), 11 month(s), 26 day(s)		0180501		400		Firefighter Engineer II		Individual Contributor		Firefighter Engineer II		001469		12030 FIRE		12270 FIRE SUPPORT SERVICE		0180501 Firefighter Engineer II - Tory Newland		Jared Buchta		3/14/23		416		416F - 39.29 USD		24.31		USD		32.29		USD		40.27		USD		39.29		USD		39.29		USD		1.217		81,723.20		USD		Hourly		S4

		118401		Tory Toone		5/12/14				5/12/14		9.75		0 year(s), 7 month(s), 5 day(s)		0176904		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		12030 FIRE		12270 FIRE SUPPORT SERVICE		0176904 Office Facilitator II - Tory Toone		Fire Inspections (Lisa Demmons)				N22				22.84		USD		31.14		USD		39.45		USD		29.90		USD		29.90		USD		0.96		62,192.00		USD		Hourly		S2

		440698		Tracey Fletcher		11/13/11				11/13/11		12.25		12 year(s), 3 month(s), 27 day(s)		0219102		000		Assistant to Council Executive Director		Individual Contributor		Assistant to Council Executive Director		002353		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0219102 Assistant to Council Executive Director - Tracey Fletcher		Lehua Weaver				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		75,956.30		USD		74,955.30		USD		1		75,956.30		USD		Annual		S3

		776342		Tracie Kirkham		1/21/03				1/21/03		21.08		21 year(s), 1 month(s), 19 day(s)		0143002		600		Water Resources Engineer Sci		Individual Contributor		Water Resources Engineer / Scientist		002644		11400 PUBLIC UTILITIES		51600 WATER RESOURCES		0143002 Water Resources Engineer Sci - Tracie Kirkham		Tamara Prue				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,664.40		USD		82,664.40		USD		1		82,664.40		USD		Annual		S2

		565720		Tracy Ita		8/9/22		5/29/01		8/9/22		1.58		1 year(s), 7 month(s), 2 day(s)		0006704		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0006704 Police Officer - Tracy Ita		SUP_0012102 (Cameron Thor)		8/9/22		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		204585		Tracy Pattillo		7/13/21				7/13/21		2.58		2 year(s), 7 month(s), 27 day(s)		0133103		000		Office Manager - Mayor's Office		Manager		Office Manager - Mayor's Office		001721		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0133103 Office Manager - Mayor's Office - Tracy Pattillo		Rachel Otto				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		76,788.60		USD		76,788.60		USD		1.076		76,788.60		USD		Annual		S3

		118184		Tracy Prettyman		7/16/12				7/16/12		11.58		11 year(s), 7 month(s), 24 day(s)		0372802		600		Airport Maintenance Manager		Manager		Airport Maintenance Manager		001568		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0372802 Airport Maintenance Manager - Tracy Prettyman		Greg Arslanian				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		110,728.80		USD		110,728.80		USD		1.101		110,728.80		USD		Annual		S3

		128504		Tracy Tran		2/3/14				2/3/14		10.08		1 year(s), 5 month(s), 9 day(s)		0395102		600		Senior Project Manager – Redevelopment Agency		Individual Contributor		Senior Project Manager – Redevelopment Agency		002834		92010 REDEVELOPMENT AGENCY		92010 REDEVELOPMENT		0395102 Senior Project Manager – Redevelopment Agency - Tracy Tran		Danny Walz				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		116,133.50		USD		115,132.50		USD		0.942		116,133.50		USD		Annual		S2

		124315		Travis Christensen		7/16/13		1/1/00		7/16/13		10.58		10 year(s), 7 month(s), 24 day(s)		0399603		300		Senior Building Inspector		Individual Contributor		Senior Building Inspector		001968		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0399603 Senior Building Inspector - Travis Christensen		Beauen Pond				N29				32.12		USD		43.85		USD		55.58		USD		44.94		USD		44.94		USD		1.025		93,475.20		USD		Hourly		S3

		1001657		Travis English		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800188		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800188 Board Member - Travis English		Felicia Baca								0				0				0				0				0				0		0						S1

		223292		Travis Erickson		2/5/24		1/5/14		2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		0154301		330		Industrial Electrician IV		Individual Contributor		Industrial Electrician IV		002658		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0154301 Industrial Electrician IV - Travis Erickson		Michael Peglau		2/4/24		326		326D - 38.68 USD		31.23		USD		34.96		USD		38.68		USD		38.68		USD		38.68		USD		1.106		80,454.40		USD		Hourly		S4

		471375		Travis Howells		4/27/14		4/27/14		5/6/13		10.83		10 year(s), 10 month(s), 5 day(s)		0086806		100		Streets Equipment Operator II		Individual Contributor		Streets Equipment Operator II		002547		03000 PUBLIC SERVICES		03134 STREETS		0086806 Streets Equipment Operator II - Travis Howells		Jordan Bird		4/27/17		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		762666		Travis Kummer		2/25/19		2/25/16		2/25/19		5.00		5 year(s), 0 month(s), 15 day(s)		0089502		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0089502 Concrete Finisher - Travis Kummer		Kyle Biggs		2/25/19		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		433403		Travis Larson		10/25/21		3/20/19		10/25/21		2.33		2 year(s), 4 month(s), 15 day(s)		0094204		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0094204 Asphalt Equipment Operator II - Travis Larson		Vito Terzo		3/20/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		1001647		Travis McGuire		3/5/24		9/5/23		3/5/24		0.00		0 year(s), 0 month(s), 6 day(s)		0167202		100		Water System Maintenance Operator I		Individual Contributor		Water System Maintenance Operator I		000974		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0167202 Water System Maintenance Operator I - Travis McGuire		Matthew Perez, Bret Shelley, +1		9/5/23		117		117A - 19.78 USD		19.78		USD		22.91		USD		26.04		USD		19.78		USD		19.78		USD		0.863		41,142.40		USD		Hourly		S1

		218596		Travis Morgan		1/3/00		1/3/00		1/3/00		24.17		24 year(s), 2 month(s), 8 day(s)		0054301		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0054301 Police Officer - Travis Morgan		Robert Norgaard		1/3/12		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		1001659		Travis Sheppard		3/8/24				3/8/24		0.00		0 year(s), 0 month(s), 3 day(s)		800049		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800049 Board Member - Travis Sheppard		Laura Marshall								0				0				0				0				0				0		0						S1

		807324		Travis Smith		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		0194704		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0194704 Firefighter Engineer III - Travis Smith		Chad Dahle		10/16/15		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		331214		Travis Stringham		7/19/98		1/1/00		7/19/98		25.58		25 year(s), 7 month(s), 21 day(s)		0152904		600		Engineering Technician VI		Individual Contributor		Engineering Technician VI		000770		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0152904 Engineering Technician VI - Travis Stringham		Tricia Cannon				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		82,664.40		USD		82,664.40		USD		1		82,664.40		USD		Annual		S2

		641698		Tre Moore		11/27/22		11/27/22		5/4/20		3.83		1 year(s), 3 month(s), 13 day(s)		04605		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04605 Parks Maintenance Technician II - Tre Moore		Scott Granger		11/27/23		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		613922		Treber Andersen		5/30/04				5/30/04		19.75		19 year(s), 9 month(s), 11 day(s)		00035		000		Director Oper.Airport-92		Division Director		Director of Operations - Airport		001011		54000 AIRPORT		54101 AIRPORT OPERATIONS		00035 Director Oper.Airport-92 - Treber Andersen		William Wyatt				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		197,499.12		USD		197,499.12		USD		1.171		197,499.12		USD		Annual		S3

		498232		Trent Abbott		4/7/21		3/6/20		4/7/21		2.92		0 year(s), 1 month(s), 19 day(s)		0235303		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0235303 Airport Airfield Operations Specialist - Trent Abbott		Doug Harris		1/7/23		325		325B - 31.50 USD		29.75		USD		33.30		USD		36.84		USD		31.50		USD		31.50		USD		0.946		65,520.00		USD		Hourly		S1

		586477		Trent Breeze		4/25/22		4/26/19		4/25/22		1.83		1 year(s), 10 month(s), 15 day(s)		04136		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		04136 Asphalt Equipment Operator II - Trent Breeze		David Anderson		4/25/22		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		297904		Trent Mccormick		6/4/12				6/4/12		11.75		11 year(s), 9 month(s), 7 day(s)		04482		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		04482 Network Support Administrator III - Trent Mccormick		Kyle Hardinger (On Leave)				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		126108		Trent Steele		5/28/13				5/28/13		10.75		10 year(s), 9 month(s), 12 day(s)		04663		600		Human Resources Supervisor		Supervisor		Human Resources Supervisor		002515		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04663 Human Resources Supervisor - Trent Steele		Lori Gaitin				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		94,411.80		USD		93,852.80		USD		0.98		94,411.80		USD		Annual		S2

		943888		Trenton Christensen		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		04546		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		04546 Firefighter / Paramedic II - Trenton Christensen		Zachary Jeppson		2/10/24		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.88		USD		32.30		USD		0.927		68,384.00		USD		Hourly		S2

		1000087		Trenton Wendt		9/19/22		9/19/22		9/19/22		1.42		1 year(s), 5 month(s), 21 day(s)		0062003		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0062003 Police Officer - Trenton Wendt		SUP_0237302 (Moronae Lealaogata)		9/19/22		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		476643		Trever Dazley		2/19/18		1/8/17		1/8/18		6.17		6 year(s), 2 month(s), 3 day(s)		0117002		100		HVAC Technician II		Individual Contributor		HVAC Technician II		006050		03000 PUBLIC SERVICES		03160 FACILITIES		0117002 HVAC Technician II - Trever Dazley		Josh Densley		7/10/22		125		125C - 33.11 USD		25.16		USD		29.14		USD		33.11		USD		33.11		USD		33.11		USD		1.136		68,868.80		USD		Hourly		S4

		471801		Trevor Clegg		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910023		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		910023 Police Officer - Trevor Clegg		SUP_0056502 (Jacob Mclelland)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		1001494		Trevor Estridge		1/22/24		1/22/24		1/22/24		0.08		0 year(s), 1 month(s), 18 day(s)		0063802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0063802 Police Officer - Trevor Estridge		Zack Martin		1/22/24		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		114566		Trevor Hansen		9/4/14		9/4/14		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0052603		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0052603 Police Officer - Trevor Hansen		Robert Norgaard		9/4/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.14		USD		40.22		USD		1.079		85,577.60		USD		Hourly		S3

		1001314		Trevor Johnson		10/22/23		11/22/19		10/22/23		0.33		0 year(s), 4 month(s), 18 day(s)		0264104		200		Records Technician		Individual Contributor		Records Technician		002686		02110 POLICE		02320 PD ADMIN & SUPPORT		0264104 Records Technician - Trevor Johnson		Police Records Training and Technologies (Crystal Davis)		10/22/23		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		026926		Trevor Nuttall		2/10/20		2/10/20		2/10/20		4.08		4 year(s), 1 month(s), 1 day(s)		0205802		400		Firefighter / Paramedic II		Individual Contributor		Firefighter / Paramedic II		001462		12030 FIRE		12245 FIRE OPERATIONS		0205802 Firefighter / Paramedic II - Trevor Nuttall		Chad Dahle		2/10/24		420		420D - 32.30 USD		26.24		USD		34.86		USD		43.48		USD		32.30		USD		32.30		USD		0.927		67,184.00		USD		Hourly		S2

		511498		Trevor Ovenden		3/22/20		1/1/00		5/7/18		5.83		0 year(s), 9 month(s), 12 day(s)		0101603		600		Principal Planner		Individual Contributor		Principal Planner		001733		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101603 Principal Planner - Trevor Ovenden		Wayne Mills				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		79,034.34		USD		79,034.34		USD		0.956		79,034.34		USD		Annual		S2

		111633		Treyson Allen		4/27/17				4/27/17		6.83		6 year(s), 10 month(s), 13 day(s)		710339H		700		Golf Groundskeeper - Hourly		Individual Contributor		Golf Groundskeeper - Hourly		002246		04000 PUBLIC LANDS		59000 GOLF		710339H Golf Groundskeeper - Hourly - Treyson Allen		Jampe Martinsson				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		907470		Tricia Cannon		1/14/02				1/14/02		22.08		22 year(s), 1 month(s), 26 day(s)		0166702		600		Geographic Information Systems (GIS) Manager		Individual Contributor		Geographic Information Systems (GIS) Manager		001593		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0166702 Geographic Information Systems (GIS) Manager - Tricia Cannon		Tammy Wambeam				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		94,597.36		USD		94,261.44		USD		0.85		94,597.36		USD		Annual		S1

		224226		Tricia Capener		11/16/83				2/23/83		41.00		41 year(s), 0 month(s), 17 day(s)		0144402		300		Billing Office Supervisor		Individual Contributor		Billing Office Supervisor		001937		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0144402 Billing Office Supervisor - Tricia Capener		Lisa Tarufelli				N25				26.42		USD		36.04		USD		45.64		USD		36.39		USD		36.39		USD		1.01		75,691.20		USD		Hourly		S3

		325648		Trinie Baker		8/10/15		4/9/99		8/10/15		8.58		1 year(s), 1 month(s), 18 day(s)		0143907		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0143907 Customer Service Collector / Investigator Utilities Specialist - Trinie Baker		Marisela Alvarado		1/22/23		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		910071		Tristan Schroeder		10/20/08		10/20/08		10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0207404		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0207404 Firefighter Engineer III - Tristan Schroeder		Joel Rushton		10/20/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.68		USD		40.27		USD		1.247		118,466.24		USD		Hourly		S4

		892514		TRISTON TOMECEK		6/21/22		6/21/21		6/21/22		1.67		1 year(s), 8 month(s), 19 day(s)		04476		100		HVAC Technician II		Individual Contributor		HVAC Technician II		006050		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04476 HVAC Technician II - TRISTON TOMECEK		Matt Edwards		6/21/22		125		125B - 28.31 USD		25.16		USD		29.14		USD		33.11		USD		28.31		USD		28.31		USD		0.972		58,884.80		USD		Hourly		S2

		257850		TROY ANDERSON		5/18/22				5/18/22		1.75		1 year(s), 9 month(s), 22 day(s)		04608		600		Landscape Architect III		Individual Contributor		Landscape Architect III		000753		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04608 Landscape Architect III - TROY ANDERSON		Tom Millar				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		95,768.40		USD		95,768.40		USD		1		95,768.40		USD		Annual		S3

		621981		Troy Anderson		9/18/11		1/1/00		9/18/11		12.42		0 year(s), 0 month(s), 8 day(s)		0099301		000		Building Official		Supervisor		Building Official		006440		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0099301 Building Official - Troy Anderson		Blake Thomas				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		130,000.00		USD		130,000.00		USD		1.064		130,000.00		USD		Annual		S3

		839122		Troy Kessinger		10/7/19		10/7/16		10/7/19		4.42		0 year(s), 9 month(s), 26 day(s)		0308804		100		Arborist Crew Foreman		Individual Contributor		Arborist Crew Foreman		002528		04000 PUBLIC LANDS		04800 URBAN FORESTRY		0308804 Arborist Crew Foreman - Troy Kessinger		Nicholas Bleckert		4/30/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.56		USD		32.08		USD		1.136		67,727.40		USD		Hourly		S4

		129230		Troy Lucero		7/17/17				7/17/17		6.58		6 year(s), 7 month(s), 23 day(s)		710123H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710123H Golf Relations Specialist - Hourly - Troy Lucero		Lynsey Myers				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		897688		Troy Oakes		7/1/97		1/1/00		7/1/97		26.67		26 year(s), 8 month(s), 10 day(s)		04478		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04478 Electronic Security Technician - Troy Oakes		Christopher Johnson				N24				25.17		USD		34.32		USD		43.48		USD		34.32		USD		34.32		USD		1		71,385.60		USD		Hourly		S2

		105670		Troy Prettyman		3/18/13				3/18/13		10.92		10 year(s), 11 month(s), 22 day(s)		0019202		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0019202 Facilities Maintenance Coordinator - Troy Prettyman		Paul Gull				N25				26.42		USD		36.04		USD		45.64		USD		36.84		USD		36.84		USD		1.022		76,627.20		USD		Hourly		S3

		893211		Troy Sanchez		7/17/95		8/9/99		3/24/94		29.92		29 year(s), 11 month(s), 16 day(s)		00177		200		Sr Warehouse Operator-91		Individual Contributor		Senior Warehouse Operator		006048		54000 AIRPORT		54102 AIRPORT MAINTENANCE		00177 Sr Warehouse Operator-91 - Troy Sanchez		Aaron Dees		8/9/07		220		220E - 27.71 USD		18.44		USD		23.08		USD		27.71		USD		27.71		USD		27.71		USD		1.201		57,636.80		USD		Hourly		S4

		1000438		Tucker Lovell		2/6/23				2/6/23		1.08		1 year(s), 1 month(s), 5 day(s)		04832		600		Data Scientist		Individual Contributor		Data Scientist		002817		65000 INFORMATION MANAGEMENT SERVICES		65032 IMS GIS and Data Analytics		04832 Data Scientist - Tucker Lovell		Nick Kryger				E34				85,263.36		USD		116,429.04		USD		147,572.88		USD		111,251.00		USD		110,250.00		USD		0.947		111,251.00		USD		Annual		S2

		284158		Tucky Waiyapan		1/3/22				1/3/22		2.17		2 year(s), 2 month(s), 8 day(s)		04673		000		Council Administrative Assistant		Individual Contributor		Council Administrative Assistant		002351		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04673 Council Administrative Assistant - Tucky Waiyapan		Lehua Weaver				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		58,830.80		USD		57,829.80		USD		0.81		58,830.80		USD		Annual		S1

		115303		Ty Ford (On Leave)		4/26/15		5/22/16		7/7/14		9.67		9 year(s), 8 month(s), 4 day(s)		0141510		100		Water Meter Technician II		Individual Contributor		Water Meter Technician II		002714		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0141510 Water Meter Technician II - Ty Ford (On Leave)		Kory Johansen		5/22/19		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		27.67		USD		27.67		USD		1.137		57,553.60		USD		Hourly		S4

		278858		Ty Shepherd		9/2/03		9/1/13		9/2/03		20.50		1 year(s), 8 month(s), 1 day(s)		01791		900		Battalion Chief		Manager		Battalion Chief		008030		12030 FIRE		12230 FIRE ADMINISTRATION		01791 Battalion Chief - Ty Shepherd		Robert Stafford				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		129,166.32		USD		128,266.32		USD		1.157		129,166.32		USD		Annual		S4

		382491		Tye Gonzales		7/6/20		7/6/19		7/6/20		3.67		3 year(s), 8 month(s), 5 day(s)		0209704		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0209704 Public Safety Dispatcher - Tye Gonzales		Cortney Haggerty		7/6/23		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.89		USD		28.81		USD		0.97		60,080.80		USD		Hourly		S2

		1001298		Tylan Lester		9/27/23		5/27/21		9/27/23		0.42		0 year(s), 5 month(s), 13 day(s)		0085103		100		Asphalt Equipment Operator I		Individual Contributor		Asphalt Equipment Operator I		000908		03000 PUBLIC SERVICES		03134 STREETS		0085103 Asphalt Equipment Operator I - Tylan Lester		David Anderson		5/27/22		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		24.12		USD		20.97		USD		0.971		50,160.24		USD		Hourly		S2

		901777		Tyler Austin		7/13/09		7/13/09		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0058303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0058303 Police Officer - Tyler Austin		Nick Schneider		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.41		USD		45.27		USD		1.215		96,533.60		USD		Hourly		S4

		975032		Tyler Bang		1/8/07		2/8/06		1/8/07		17.17		17 year(s), 2 month(s), 3 day(s)		0270202		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0270202 Police Officer - Tyler Bang		SUP_0031002 (Bret Hatch (On Leave))		1/8/19		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		912481		Tyler Benson		7/25/10				3/24/10		13.92		13 year(s), 11 month(s), 16 day(s)		0107904		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0107904 Assistant Golf Course Superintendent - Tyler Benson		Jampe Martinsson				N20				21.54		USD		28.23		USD		34.93		USD		30.76		USD		30.68		USD		1.086		63,970.40		USD		Hourly		S3

		1001294		Tyler Dodds						10/2/23		0.42		0 year(s), 5 month(s), 9 day(s)		720228H		700		YouthCity Elementary Program Instructor I		Individual Contributor		YouthCity Elementary Program Instructor I		002867		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720228H YouthCity Elementary Program Instructor I - Tyler Dodds		Angel Gomez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		18,720.00		USD		Hourly		S1

		203479		Tyler Durfee		2/1/21				2/1/21		3.08		3 year(s), 1 month(s), 10 day(s)		0100004		600		Hsing Stblity Policy & Pro Mgr		Manager		Housing Stability Policy & Program Manager		002634		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0100004 Hsing Stblity Policy & Pro Mgr - Tyler Durfee		Heather Royall				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		104,694.72		USD		104,694.72		USD		0.944		104,694.72		USD		Annual		S2

		359298		Tyler Ellingford		7/12/21		7/12/21		7/12/21		2.58		2 year(s), 7 month(s), 28 day(s)		0241804		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0241804 Police Officer - Tyler Ellingford		SO1096 (Brandon Hopkins)		7/12/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		124964		Tyler Ernest		12/14/16		12/14/15		12/14/16		7.17		7 year(s), 2 month(s), 26 day(s)		02451		100		Senior Fleet Mechanic-91		Individual Contributor		Senior Fleet Mechanic		002676		54000 AIRPORT		54102 AIRPORT MAINTENANCE		02451 Senior Fleet Mechanic-91 - Tyler Ernest		Tyler Honey		12/14/18		128		128C - 36.17 USD		27.50		USD		31.84		USD		36.17		USD		37.16		USD		36.17		USD		1.136		77,294.00		USD		Hourly		S4

		110574		Tyler Eyres		2/1/18		2/1/18		2/1/18		6.08		6 year(s), 1 month(s), 10 day(s)		04257		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		04257 Police Officer - Tyler Eyres		Harrison Livsey		2/1/24		510		510D - 37.70 USD		29.26		USD		37.27		USD		45.27		USD		38.57		USD		37.70		USD		1.012		80,216.00		USD		Hourly		S3

		414905		Tyler Fonarow		1/9/22				11/5/18		5.33		5 year(s), 4 month(s), 6 day(s)		04616		600		Recreational Trails Projects Manager		Manager		Recreational Trails Projects Manager		002582		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04616 Recreational Trails Projects Manager - Tyler Fonarow		Tyler Murdock				E28				63,576.24		USD		86,857.68		USD		110,117.28		USD		94,353.49		USD		94,353.49		USD		1.086		94,353.49		USD		Annual		S3

		1001538		Tyler Francis		1/8/24		8/8/20		1/8/24		0.17		0 year(s), 2 month(s), 3 day(s)		0248402		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0248402 Airfield Maintenance Specialist III - Tyler Francis		Jack Defa		1/8/24		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		915541		Tyler Fredrickson		10/20/08		10/20/08		10/20/08		15.33		15 year(s), 4 month(s), 20 day(s)		0194206		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0194206 Firefighter Engineer III - Tyler Fredrickson		Michael Stroud		10/20/17		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		117,266.24		USD		Hourly		S4

		112347		Tyler Gadd		5/6/13				5/6/13		10.83		10 year(s), 10 month(s), 5 day(s)		0016105		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0016105 Network Support Administrator III - Tyler Gadd		Robin Jones				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		122503		Tyler Hardy		1/13/14		1/1/00		1/13/14		10.08		10 year(s), 1 month(s), 27 day(s)		0025001		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0025001 Facilities Maintenance Coordinator - Tyler Hardy		Anthony Vincent (On Leave)				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		067148		Tyler Harvey		8/29/05				4/18/05		18.83		18 year(s), 10 month(s), 22 day(s)		0084303		600		Operations Manager		Manager		Operations Manager		002417		03000 PUBLIC SERVICES		03134 STREETS		0084303 Operations Manager - Tyler Harvey		James Aguilar				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		968211		Tyler Holman		4/21/08		6/3/15		4/21/08		15.83		15 year(s), 10 month(s), 19 day(s)		0168702		100		Senior Water System Maintenance Operator		Individual Contributor		Senior Water System Maintenance Operator		000981		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0168702 Senior Water System Maintenance Operator - Tyler Holman		Matthew Perez, Bret Shelley, +1		6/3/18		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		978283		Tyler Honey		5/12/08		1/1/00		5/12/08		15.75		1 year(s), 9 month(s), 25 day(s)		0259001		300		Fleet Management Services Supervisor		Supervisor		Fleet Management Services Supervisor		002678		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0259001 Fleet Management Services Supervisor - Tyler Honey		Shane Nielson				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		907861		Tyler Kimber		10/13/08				10/13/08		15.33		15 year(s), 4 month(s), 27 day(s)		0260601		600		Sr Aiport Grounds Supervisor		Supervisor		Senior Airport Grounds Supervisor		000866		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0260601 Sr Aiport Grounds Supervisor - Tyler Kimber		David Tingey				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,992.24		USD		86,991.24		USD		1.052		87,992.24		USD		Annual		S3

		062984		Tyler Lowe		8/28/03				8/28/03		20.50		20 year(s), 6 month(s), 12 day(s)		0029502		800		Police Lieutenant		Manager		Police Lieutenant		000849		02110 POLICE		02325 POLICE FIELD OPS 2		0029502 Police Lieutenant - Tyler Lowe		Police Professional Standards (Steve Andres)				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		133,740.00		USD		131,040.00		USD		1.241		133,740.00		USD		Annual		S4

		130879		Tyler Murdock		7/13/15				7/13/15		8.58		8 year(s), 7 month(s), 27 day(s)		0387301		000		Deputy Director of Public Lands		Deputy Director		Deputy Director of Public Lands		002179		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		0387301 Deputy Director of Public Lands - Tyler Murdock		Kristin Riker				E38				103,630.80		USD		141,479.52		USD		179,350.08		USD		142,048.40		USD		141,502.40		USD		1		142,048.40		USD		Annual		S3

		113648		Tyler Norman		9/24/15		9/24/15		9/24/15		8.42		8 year(s), 5 month(s), 16 day(s)		0029802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0029802 Police Officer - Tyler Norman		Robert Tycz		9/24/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.94		USD		40.22		USD		1.079		85,157.60		USD		Hourly		S3

		126636		Tyler Oldham		3/8/20				3/8/20		4.00		4 year(s), 0 month(s), 3 day(s)		0107702		600		Golf Course Superintendent - 18 Holes		Supervisor		Golf Course Superintendent - 18 Holes		000936		04000 PUBLIC LANDS		59000 GOLF		0107702 Golf Course Superintendent - 18 Holes - Tyler Oldham		Kelsey Chugg				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		87,379.55		USD		86,820.55		USD		1.05		87,379.55		USD		Annual		S3

		103195		Tyler Oliva		6/28/21		6/4/13		6/28/21		2.67		2 year(s), 8 month(s), 12 day(s)		0030305		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0030305 Police Officer - Tyler Oliva		Zack Martin		6/28/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.37		USD		40.22		USD		1.079		86,057.60		USD		Hourly		S3

		094319		Tyler Ormond		2/24/20		4/3/16		2/24/20		4.00		4 year(s), 0 month(s), 16 day(s)		04414		330		GIS Leak Detection Systems Technician I		Individual Contributor		GIS Leak Detection Systems Technician I		002368		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		04414 GIS Leak Detection Systems Technician I - Tyler Ormond		Mark Ross		4/3/22		321		321D - 30.30 USD		24.47		USD		27.39		USD		30.30		USD		30.30		USD		30.30		USD		1.106		63,024.00		USD		Hourly		S4

		326900		Tyler Ranck		4/11/22		4/12/22		4/11/22		1.92		0 year(s), 8 month(s), 22 day(s)		0171908		100		Water Meter Reader III		Individual Contributor		Water Meter Reader III		001382		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0171908 Water Meter Reader III - Tyler Ranck		Jared Valantine (On Leave)		4/19/23		118		118A - 20.40 USD		20.40		USD		23.61		USD		26.82		USD		20.40		USD		20.40		USD		0.864		42,432.00		USD		Hourly		S1

		715311		Tyler Simmons		9/29/04		4/25/04		9/29/04		19.42		19 year(s), 5 month(s), 11 day(s)		0377803		200		Judicial Assistant III		Individual Contributor		Judicial Assistant III		002085		05000 JUSTICE COURTS		05203 JUSTICE COURT		0377803 Judicial Assistant III - Tyler Simmons		Andree Blietschau		4/25/12		222		222E - 30.48 USD		20.28		USD		25.38		USD		30.48		USD		30.48		USD		30.48		USD		1.201		63,398.40		USD		Hourly		S4

		455366		Tyler Smalley		1/10/22		1/10/22		1/10/22		2.17		2 year(s), 2 month(s), 1 day(s)		910022		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		910022 Police Officer - Tyler Smalley		SUP_0036902 (Luke Johnson)		1/10/24		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		32.07		USD		31.20		USD		0.837		66,696.00		USD		Hourly		S1

		131020		Tyler Tomlinson		5/19/16		3/8/08		5/19/16		7.75		7 year(s), 9 month(s), 21 day(s)		0063403		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0063403 Police Officer - Tyler Tomlinson		Zack Martin		3/8/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		131474		Tyler Venema		9/4/14		10/4/07		9/4/14		9.50		9 year(s), 6 month(s), 7 day(s)		0236504		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0236504 Police Officer - Tyler Venema		Douglas Teerlink		9/4/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		092467		Tyler Volksen		8/31/20		8/31/20		8/31/20		3.50		3 year(s), 6 month(s), 11 day(s)		0382306		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0382306 Firefighter I - Tyler Volksen		Jayde Davis		8/31/22		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		586593		Tyler Wilton		5/1/22				4/18/18		5.83		5 year(s), 10 month(s), 22 day(s)		0106402		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0106402 Assistant Golf Course Superintendent - Tyler Wilton		Jampe Martinsson				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		951876		Tyrell Jeffries		7/9/07		1/1/00		7/9/07		16.67		16 year(s), 8 month(s), 2 day(s)		0034102		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02323 POLICE INVESTIGATIVE		0034102 Police Sergeant - Tyrell Jeffries		Sean Werner				N29				32.12		USD		43.85		USD		55.58		USD		54.57		USD		53.50		USD		1.22		113,500.00		USD		Hourly		S4

		923278		Tyson Cableton (On Leave)		5/29/22		5/29/19		2/28/22		2.00		1 year(s), 5 month(s), 9 day(s)		04615		100		Parks Maintenance Technician II		Individual Contributor		Parks Maintenance Technician II		002848		04000 PUBLIC LANDS		04100 PARKS		04615 Parks Maintenance Technician II - Tyson Cableton (On Leave)		Raymond Genao		11/27/22		116		116C - 25.27 USD		19.22		USD		22.25		USD		25.27		USD		25.27		USD		25.27		USD		1.136		52,561.60		USD		Hourly		S4

		108169		Tyson Jacobi		12/23/13				12/23/13		10.17		0 year(s), 6 month(s), 8 day(s)		04859		600		IT Support Lead		Individual Contributor		IT Support Lead		002873		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		04859 IT Support Lead - Tyson Jacobi		Darrell Lopez				E30				70,128.24		USD		95,768.40		USD		121,386.72		USD		88,566.40		USD		88,566.40		USD		0.925		88,566.40		USD		Annual		S2

		960381		Tyson Jones		3/21/16		3/21/08		3/21/16		7.92		7 year(s), 11 month(s), 19 day(s)		0005505		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		0005505 Police Officer - Tyson Jones		SUP_0032802 (Drew Perry)		3/21/20		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.99		USD		45.27		USD		1.215		95,661.60		USD		Hourly		S4

		865376		Tyson Miller		5/1/00		5/1/00		5/1/00		23.83		23 year(s), 10 month(s), 10 day(s)		0196502		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0196502 Firefighter / Paramedic III - Tyson Miller		Don Pierce		5/1/09		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		44.26		USD		43.48		USD		1.247		92,058.40		USD		Hourly		S4

		403017		Tyson Shields		9/20/21				9/20/21		2.42		2 year(s), 5 month(s), 20 day(s)		04602		600		HRIS Analyst		Individual Contributor		HRIS Analyst		002155		16000 HUMAN RESOURCES		16001 HUMAN RESOURCE MANAGEMENT		04602 HRIS Analyst - Tyson Shields		James Phelps				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		102,036.48		USD		102,036.48		USD		1.015		102,036.48		USD		Annual		S3

		123075		Uinse Maumau		2/17/15		2/17/14		2/17/15		9.00		9 year(s), 0 month(s), 23 day(s)		0390104		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0390104 Judicial Assistant II - Uinse Maumau		Andree Blietschau		2/17/22		221		221E - 29.47 USD		19.60		USD		24.54		USD		29.47		USD		29.47		USD		29.47		USD		1.201		61,297.60		USD		Hourly		S4

		1001585		Ulvia Guardarrama		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800161		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800161 Board Member - Ulvia Guardarrama		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		1001293		Unicorn RSL						9/25/23		0.42		0 year(s), 5 month(s), 15 day(s)		710050H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710050H School Crossing Guard - Hourly - Unicorn RSL		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		372572		Utahna Sorensen		8/27/18				8/27/18		5.50		5 year(s), 6 month(s), 13 day(s)		710092H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710092H School Crossing Guard - Hourly - Utahna Sorensen		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		101200		Val Brown		11/22/17		1/30/15		8/19/18		5.50		5 year(s), 6 month(s), 21 day(s)		0295303		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0295303 Police Officer - Val Brown		Kory Checketts		1/26/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		40.22		USD		40.22		USD		1.079		83,657.60		USD		Hourly		S3

		495886		Val Thometz		5/19/96		5/19/96		5/19/96		27.75		27 year(s), 9 month(s), 21 day(s)		0199702		400		Firefighter / Paramedic III		Individual Contributor		Firefighter / Paramedic III		001481		12030 FIRE		12245 FIRE OPERATIONS		0199702 Firefighter / Paramedic III - Val Thometz		Arnold Ainge		5/19/05		420		420G - 43.48 USD		26.24		USD		34.86		USD		43.48		USD		43.48		USD		43.48		USD		1.247		90,438.40		USD		Hourly		S4

		1000376		Valeri Kenyon		1/17/23		1/17/19		1/17/23		1.08		1 year(s), 1 month(s), 23 day(s)		0143104		200		Utilities Development Review Specialist		Individual Contributor		Utilities Development Review Specialist		001803		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0143104 Utilities Development Review Specialist - Valeri Kenyon		Karryn Greenleaf		1/17/23		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		665508		Valerie Huitzil		1/15/18				1/15/18		6.08		6 year(s), 1 month(s), 25 day(s)		710462H		700		Graphic Design Technician - Hourly		Individual Contributor		Graphic Design Technician - Hourly		002229		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		710462H Graphic Design Technician - Hourly - Valerie Huitzil		Mia McCain				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		27.00		USD		27.00		USD		0.655		28,080.00		USD		Hourly		S2

		483221		Valerie Petersen		12/31/18				12/31/18		5.17		5 year(s), 2 month(s), 11 day(s)		0075805		600		Senior GIS Programmer Analyst		Individual Contributor		Senior GIS Programmer Analyst		002541		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0075805 Senior GIS Programmer Analyst - Valerie Petersen		Nick Kryger				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		112,964.78		USD		112,964.78		USD		1.07		112,964.78		USD		Annual		S3

		612516		Valeta Hitchcock		4/16/12				4/16/12		11.83		11 year(s), 10 month(s), 24 day(s)		0371002		600		Financial Manager I		Manager		Financial Manager I		002270		05000 JUSTICE COURTS		05203 JUSTICE COURT		0371002 Financial Manager I - Valeta Hitchcock		Katie Fairchild, Curtis Preece				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		116,317.94		USD		115,316.94		USD		1.04		116,317.94		USD		Annual		S3

		901640		Van Hoover		8/15/22				8/15/22		1.50		1 year(s), 6 month(s), 25 day(s)		04617		600		Communications Coordinator		Individual Contributor		Communications Coordinator		002520		04000 PUBLIC LANDS		04000 PUBLIC LANDS ADMINISTRATION		04617 Communications Coordinator - Van Hoover		Mia McCain				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		68,836.04		USD		67,835.04		USD		0.905		68,836.04		USD		Annual		S2

		112644		Vance Bitton		2/29/24		11/9/19		2/29/24		0.00		0 year(s), 0 month(s), 11 day(s)		04314		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04314 Police Officer - Vance Bitton		SUP_0063903 (Devin Stutz)		11/9/23		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		864411		VANESSA ROGAN (On Leave)		6/27/22		7/7/21		6/27/22		1.67		0 year(s), 9 month(s), 26 day(s)		04683		100		Park Ranger Lead		Individual Contributor		Park Ranger Lead		002622		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		04683 Park Ranger Lead - VANESSA ROGAN (On Leave)		Suzy Lee		12/14/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		979734		Vaughn Royle		6/29/04				6/29/04		19.67		19 year(s), 8 month(s), 11 day(s)		0300503		600		Airport Construction Manager		Individual Contributor		Airport Construction Manager		000771		54000 AIRPORT		54105 AIRPORT DESIGN & CONSTRUCTION MANAGEMENT		0300503 Airport Construction Manager - Vaughn Royle		Erik Groethe, Roger Smith				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		91,950.00		USD		91,950.00		USD		1.008		91,950.00		USD		Annual		S3

		433767		Veatriz Alequin		2/23/20				11/18/19		4.25		4 year(s), 3 month(s), 22 day(s)		0097601		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		06000 COMMUNITY & NEIGHBORHOODS		06003 HOUSING STABILITY		0097601 Office Facilitator II - Veatriz Alequin		Tony Milner				N22				22.84		USD		31.14		USD		39.45		USD		28.87		USD		28.87		USD		0.927		60,049.60		USD		Hourly		S2

		1001579		Verona Sagato-Maurga		1/26/24				1/26/24		0.08		0 year(s), 1 month(s), 14 day(s)		800155		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800155 Board Member - Verona Sagato-Maurga		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		185301		Veronica Cavanagh		3/22/21				3/22/21		2.92		2 year(s), 11 month(s), 18 day(s)		0363503		300		DED OFFICE MGR		Individual Contributor		Economic Development Office Manager		002169		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0363503 DED OFFICE MGR - Veronica Cavanagh		Jolynn Walz				N23				23.97		USD		32.71		USD		41.44		USD		34.98		USD		34.50		USD		1.055		72,761.00		USD		Hourly		S3

		571363		Veronica Montoya		7/14/05		7/14/05		7/14/05		18.58		18 year(s), 7 month(s), 26 day(s)		0053302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02320 PD ADMIN & SUPPORT		0053302 Police Officer - Veronica Montoya		Robert Norgaard		7/14/17		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.28		USD		45.27		USD		1.215		96,261.60		USD		Hourly		S4

		573635		Veronica Scanlan		12/17/18		12/17/18		12/17/18		5.17		5 year(s), 2 month(s), 23 day(s)		0097109		200		Business License Officer		Individual Contributor		Business License Officer		002396		11200 FINANCE		11202 ACCOUNTING		0097109 Business License Officer - Veronica Scanlan		Jennifer Madrigal		12/17/22		222		222C - 24.62 USD		20.28		USD		25.38		USD		30.48		USD		24.62		USD		24.62		USD		0.97		51,209.60		USD		Hourly		S2

		616018		Vicki Shillington		7/2/95		1/17/95		1/17/95		29.08		29 year(s), 1 month(s), 23 day(s)		0265004		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0265004 Customer Service Collector / Investigator Utilities Specialist - Vicki Shillington		Tricia Capener		6/26/22		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		401338		Vicky Williams		8/3/14		8/3/14		1/6/14		10.17		10 year(s), 2 month(s), 5 day(s)		04127		200		Office Technician I		Individual Contributor		Office Technician I		001190		03000 PUBLIC SERVICES		03150 COMPLIANCE		04127 Office Technician I - Vicky Williams		David Tola		8/3/22		216		216E - 24.09 USD		16.01		USD		20.05		USD		24.09		USD		24.09		USD		24.09		USD		1.201		50,107.20		USD		Hourly		S4

		963382		Victor Bevan		5/12/08				5/12/08		15.75		15 year(s), 9 month(s), 28 day(s)		0009202		600		Airport Property Specialist II		Individual Contributor		Airport Property Specialist II		001585		54000 AIRPORT		54107 AIRPORT REAL ESTATE & COMMERCIAL DEVELOPEMNT		0009202 Airport Property Specialist II - Victor Bevan (Position Vacate:03/15/2024)		Joel Nelson				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		96,088.00		USD		95,087.00		USD		1.15		96,088.00		USD		Annual		S4

		1001432		Victor Monrreal		11/27/23		11/27/18		11/27/23		0.25		0 year(s), 3 month(s), 13 day(s)		0073403		100		Asphalt Equipment Operator II		Individual Contributor		Asphalt Equipment Operator II		000909		03000 PUBLIC SERVICES		03134 STREETS		0073403 Asphalt Equipment Operator II - Victor Monrreal		Vito Terzo		11/27/23		119		119C - 27.67 USD		21.01		USD		24.34		USD		27.67		USD		31.82		USD		27.67		USD		1.137		66,186.64		USD		Hourly		S4

		898574		Victor Siebeneck		9/17/01				9/17/01		22.42		1 year(s), 1 month(s), 18 day(s)		0027801		000		Deputy Chief of Police		Deputy Director		Deputy Chief of Police		001275		02110 POLICE		02323 POLICE INVESTIGATIVE		0027801 Deputy Chief of Police - Victor Siebeneck		Police Office of The Chief (Michael Brown)				E37				98,694.96		USD		134,752.80		USD		170,810.64		USD		168,080.64		USD		168,080.64		USD		1.247		168,080.64		USD		Annual		S4

		1001134		Victoria Marion						8/7/23		0.58		0 year(s), 7 month(s), 4 day(s)		710006H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710006H School Crossing Guard - Hourly - Victoria Marion		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		9,282.00		USD		Hourly		S1

		1001263		Victoria Mattison		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		0210904		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0210904 Public Safety Dispatcher - Victoria Mattison		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		561160		Victoria Petro-Eschler		11/9/21				11/9/21		2.33		2 year(s), 4 month(s), 2 day(s)		02184		777		Council Person		Council Members		Council Person		000020		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		02184 Council Person - Victoria Petro-Eschler		Salt Lake City				777				42,017.00		USD		105,042.00		USD		168,067.00		USD		42,017.00		USD		42,017.00		USD		0.4		42,017.00		USD		Annual		S1

		1000044		Victoria Wells		9/12/22		9/12/22		9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		0422801		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		0422801 Public Safety Dispatcher - Victoria Wells		Leslie Crockett (On Leave)		9/12/23		226		226B - 25.41 USD		23.72		USD		29.70		USD		35.68		USD		25.49		USD		25.41		USD		0.856		53,008.80		USD		Hourly		S1

		274490		Vili Lolohea		1/7/19				1/7/19		5.17		5 year(s), 2 month(s), 4 day(s)		04396		000		District Liaison / Policy Specialist		Individual Contributor		District Liaison / Policy Specialist		001518		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		04396 District Liaison / Policy Specialist - Vili Lolohea		Lehua Weaver				E27				60,562.32		USD		82,686.24		USD		104,788.32		USD		81,001.00		USD		80,000.00		USD		0.968		81,001.00		USD		Annual		S2

		1001442		Viliami Molisi		12/11/23		12/11/21		12/11/23		0.25		0 year(s), 3 month(s), 0 day(s)		0085504		100		Asphalt Equipment Operator I		Individual Contributor		Asphalt Equipment Operator I		000908		03000 PUBLIC SERVICES		03134 STREETS		0085504 Asphalt Equipment Operator I - Viliami Molisi		Vito Terzo		12/11/22		115		115B - 20.97 USD		18.64		USD		21.60		USD		24.55		USD		24.12		USD		20.97		USD		0.971		50,160.24		USD		Hourly		S2

		1001593		Vincent Black						2/5/24		0.08		0 year(s), 1 month(s), 6 day(s)		720281H		700		City Apprentice		Individual Contributor		City Apprentice		002508		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		720281H City Apprentice - Vincent Black		Dj Lopez				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		18.00		USD		18.00		USD		0.437		26,208.00		USD		Hourly		S1

		485301		Vincent Martinez		4/9/01		4/9/01		4/9/01		22.92		22 year(s), 11 month(s), 2 day(s)		0272802		400		Firefighter Engineer III		Individual Contributor		Firefighter Engineer III		001485		12030 FIRE		12245 FIRE OPERATIONS		0272802 Firefighter Engineer III - Vincent Martinez		Bruce Healey		4/9/10		416		416G - 40.27 USD		24.31		USD		32.29		USD		40.27		USD		40.27		USD		40.27		USD		1.247		83,761.60		USD		Hourly		S4

		060349		Vito Terzo		1/19/97		1/1/00		6/24/96		27.67		27 year(s), 8 month(s), 16 day(s)		04369		300		Operations Supervisor		Supervisor		Operations Supervisor		002447		03000 PUBLIC SERVICES		03134 STREETS		04369 Operations Supervisor - Vito Terzo		Tyler Harvey				N27				29.12		USD		39.75		USD		50.38		USD		45.71		USD		39.75		USD		1		95,082.00		USD		Hourly		S2

		959131		Vivian Saumure		5/7/07				10/9/06		17.42		17 year(s), 5 month(s), 2 day(s)		0215801		300		Law Office Manager - 01		Manager		Law Office Manager		002806		15010 ATTORNEY		15013 OFFICE OF THE CITY ATTORNEY		0215801 Law Office Manager - 01 - Vivian Saumure		Jonathan Pappasideris				N24				25.17		USD		34.32		USD		43.48		USD		36.75		USD		36.75		USD		1.07		76,440.00		USD		Hourly		S3

		683940		Wade Koester		8/1/85				5/28/85		38.75		38 year(s), 9 month(s), 12 day(s)		0163602		600		Maintenance Support Manager - Public Utilities		Manager		Maintenance Support Manager - Public Utilities		000985		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0163602 Maintenance Support Manager - Public Utilities - Wade Koester		Jeff Grimsdell				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		1000151		Waliyatou Djobo						9/9/22		1.50		1 year(s), 6 month(s), 2 day(s)		720204H		700		YouthCity Elementary Program Instructor II		Individual Contributor		YouthCity Elementary Program Instructor II		002869		06000 COMMUNITY & NEIGHBORHOODS		06006 Youth and Family		720204H YouthCity Elementary Program Instructor II - Waliyatou Djobo		Erica Andino				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.11		USD		19.00		USD		0.461		27,820.00		USD		Hourly		S1

		108997		Wardell Lolofie		7/6/15		7/6/15		7/6/15		8.67		8 year(s), 8 month(s), 5 day(s)		04465		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04465 Airfield Maintenance Specialist III - Wardell Lolofie		Lamar Stuart		1/1/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		928324		Waylon Blackburn		5/11/09				5/11/09		14.83		14 year(s), 10 month(s), 0 day(s)		0152404		300		Stormwater Maintenance Supervisor		Individual Contributor		Stormwater Maintenance Supervisor		002260		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		0152404 Stormwater Maintenance Supervisor - Waylon Blackburn		Scott Swanger				N25				26.42		USD		36.04		USD		45.64		USD		36.03		USD		36.03		USD		1		74,942.40		USD		Hourly		S2

		339241		Wayne Belles		4/24/18				4/24/18		5.83		5 year(s), 10 month(s), 16 day(s)		710929H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710929H Golf Relations Specialist - Hourly - Wayne Belles		Andrew Mecham				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.15		USD		15.00		USD		0.364		15,756.00		USD		Hourly		S1

		383810		Wayne Mills		7/16/08				7/16/08		15.58		15 year(s), 7 month(s), 24 day(s)		0101904		600		Planning Manager		Individual Contributor		Planning Manager		001736		06000 COMMUNITY & NEIGHBORHOODS		06004 PLANNING		0101904 Planning Manager - Wayne Mills		Michaela Oktay				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		110,881.68		USD		110,881.68		USD		1		110,881.68		USD		Annual		S3

		121322		Wayne Pikula		11/24/14		8/28/14		11/24/14		9.25		9 year(s), 3 month(s), 16 day(s)		0235102		330		Airport Airfield Operations Specialist		Individual Contributor		Airport Airfield Operations Specialist		002619		54000 AIRPORT		54101 AIRPORT OPERATIONS		0235102 Airport Airfield Operations Specialist - Wayne Pikula		Doug Harris		8/28/20		325		325D - 36.84 USD		29.75		USD		33.30		USD		36.84		USD		36.84		USD		36.84		USD		1.106		76,627.20		USD		Hourly		S4

		918383		Weldon Wilson		7/13/09		7/13/09		7/13/09		14.58		14 year(s), 7 month(s), 27 day(s)		0069804		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0069804 Police Officer - Weldon Wilson		Derek Christensen		7/13/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		45.27		USD		45.27		USD		1.215		94,161.60		USD		Hourly		S4

		1000583		Weli Vloe						4/14/23		0.83		0 year(s), 10 month(s), 26 day(s)		710569H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04100 PARKS		710569H Parks Maintenance Technician – Part Time - Weli Vloe		Wyndham Harman				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		127327		Wendy Evanoff		2/9/15		1/1/00		2/9/15		9.08		9 year(s), 1 month(s), 2 day(s)		0096601		300		Office Facilitator II		Individual Contributor		Office Facilitator II		002804		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		0096601 Office Facilitator II - Wendy Evanoff		Felicia Baca				N22				22.84		USD		31.14		USD		39.45		USD		33.98		USD		33.50		USD		1.075		70,681.00		USD		Hourly		S3

		408377		Wendy Isom		8/12/02				8/12/02		21.50		1 year(s), 6 month(s), 7 day(s)		04776		600		Victim Advocate Program Director		Manager		Victim Advocate Program Director		002672		02110 POLICE		02323 POLICE INVESTIGATIVE		04776 Victim Advocate Program Director - Wendy Isom		Police Investigations Division (Alma Sweeny (On Leave))				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		100,324.22		USD		100,324.22		USD		1.1		100,324.22		USD		Annual		S3

		111796		Wendy Jeffries		5/7/15		1/1/00		5/7/15		8.83		8 year(s), 10 month(s), 4 day(s)		0215505		300		Prosecutor Assistant		Individual Contributor		Senior Prosecutor Assistant		000130		15010 ATTORNEY		15016 PROSECUTOR'S OFFICE		0215505 Prosecutor Assistant - Wendy Jeffries		JENNIFER ROMERO				N17				18.60		USD		24.40		USD		30.21		USD		25.62		USD		25.62		USD		1.05		53,289.60		USD		Hourly		S3

		802240		Wes Ing		1/12/04				1/12/04		20.08		20 year(s), 1 month(s), 28 day(s)		0146602		600		Safety Program Manager P.U.		Individual Contributor		Safety Program Manager		002790		11400 PUBLIC UTILITIES		51200 PUBLIC UTILITIES ADMINSTRATION		0146602 Safety Program Manager P.U. - Wes Ing		Jesse Stewart				E33				81,201.12		USD		110,881.68		USD		140,540.40		USD		105,337.60		USD		105,337.60		USD		0.95		105,337.60		USD		Annual		S2

		002879		Wesley Austin		5/14/19				5/14/19		4.75		4 year(s), 9 month(s), 26 day(s)		710685H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710685H Golf Relations Specialist - Hourly - Wesley Austin		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		103581		Wesley Hugoe		10/24/16		12/3/16		10/24/16		7.33		7 year(s), 4 month(s), 16 day(s)		0272306		400		Fire Logistics Coordinator		Individual Contributor		Fire Logistics Coordinator		002552		12030 FIRE		12270 FIRE SUPPORT SERVICE		0272306 Fire Logistics Coordinator - Wesley Hugoe		Dennis Sharp		12/3/22		409		409D - 27.23 USD		21.99		USD		24.61		USD		27.23		USD		27.23		USD		27.23		USD		1.106		56,638.40		USD		Hourly		S4

		1001617		wesley parrott		2/20/24		7/20/21		2/20/24		0.00		0 year(s), 0 month(s), 20 day(s)		04705		100		Beautification Maintenance Worker II		Individual Contributor		Beautification Maintenance Worker II		000308		03000 PUBLIC SERVICES		03160 FACILITIES		04705 Beautification Maintenance Worker II - wesley parrott		Destinee Baker		7/19/22		111		111B - 18.62 USD		16.56		USD		19.18		USD		21.79		USD		18.62		USD		18.62		USD		0.971		38,729.60		USD		Hourly		S2

		1000388		Wesley Yabut		1/23/23		1/23/23		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		04528		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04528 Police Officer - Wesley Yabut		SUP_0031302 (Sherry Cardon)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		912283		Weston Clark		1/6/20				1/6/20		4.17		4 year(s), 2 month(s), 5 day(s)		0376002		000		Senior Advisor-Mayor		Executive		Senior Advisor		000002		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		0376002 Senior Advisor-Mayor - Weston Clark		Rachel Otto				E39				108,828.72		USD		168,692.16		USD		228,555.60		USD		152,269.25		USD		151,268.25		USD		0.897		152,269.25		USD		Annual		S2

		107904		Weston Pace		4/3/02				4/3/02		21.92		21 year(s), 11 month(s), 8 day(s)		0367205		600		Senior Software Engineer		Individual Contributor		Senior Software Engineer		002146		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0367205 Senior Software Engineer - Weston Pace		Dean Warner				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		124,462.52		USD		123,461.52		USD		1.01		124,462.52		USD		Annual		S3

		1000653		Whitney Banz						5/15/23		0.75		0 year(s), 9 month(s), 25 day(s)		720542H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		720542H Golf Relations Specialist - Hourly - Whitney Banz		Gina Varni				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		651420		WHITNEY GONZALEZ FERNANDEZ		5/31/22				5/31/22		1.75		1 year(s), 9 month(s), 11 day(s)		0399301		000		Public Engagement & Communications Specialist III		Individual Contributor		Public Engagement & Communications Specialist III		002636		19000 CITY COUNCIL		19010 COUNCIL-MUNICIPAL LEGISLATION		0399301 Public Engagement & Communications Specialist III - WHITNEY GONZALEZ FERNANDEZ		Lehua Weaver				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		127,000.00		USD		127,000.00		USD		1.263		127,000.00		USD		Annual		S4

		365435		Whitney Rogers		4/24/02				4/24/02		21.83		21 year(s), 10 month(s), 16 day(s)		0280403		300		Airport Operations Training Supervisor / Communications		Individual Contributor		Airport Operations Training Supervisor / Communications		002689		54000 AIRPORT		54101 AIRPORT OPERATIONS		0280403 Airport Operations Training Supervisor / Communications - Whitney Rogers		Jeremy Mcculley				N27				29.12		USD		39.75		USD		50.38		USD		41.03		USD		40.95		USD		1.03		85,332.00		USD		Hourly		S3

		127949		Wil Silva		9/15/16		1/6/09		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0419401		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0419401 Police Officer - Wil Silva		Amanda Capps		1/6/21		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4

		219845		Wilbert Moore		12/17/18		12/17/17		11/19/18		5.25		0 year(s), 0 month(s), 8 day(s)		0094001		100		Streets Maintenance Lead		Individual Contributor		Streets Maintenance Lead		001261		03000 PUBLIC SERVICES		03134 STREETS		0094001 Streets Maintenance Lead - Wilbert Moore		David Anderson		3/3/24		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		32.08		USD		32.08		USD		1.136		66,726.40		USD		Hourly		S4

		125327		Wilfred Vigil						1/5/15		9.17		9 year(s), 2 month(s), 6 day(s)		710061H		700		School Crossing Guard - Hourly		Individual Contributor		School Crossing Guard - Hourly		006281		03000 PUBLIC SERVICES		03150 COMPLIANCE		710061H School Crossing Guard - Hourly - Wilfred Vigil		Bobby Ridge				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		17.85		USD		17.85		USD		0.433		18,564.00		USD		Hourly		S1

		812394		Will Becker		12/17/18				12/17/18		5.17		5 year(s), 2 month(s), 23 day(s)		0408702		600		Transportation Planner IV		Individual Contributor		Transportation Planner IV		002898		06000 COMMUNITY & NEIGHBORHOODS		06145 TRANSPORTATION		0408702 Transportation Planner IV - Will Becker		Jeff Gulden				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		95,544.54		USD		95,544.54		USD		0.95		95,544.54		USD		Annual		S2

		413246		Will Holmes		10/17/18		10/17/18		10/17/18		5.33		5 year(s), 4 month(s), 23 day(s)		04364		600		Data Analyst I		Individual Contributor		Data Analyst I		002888		02110 POLICE		02325 POLICE FIELD OPS 2		04364 Data Analyst I - Will Holmes		Karen Kener				E24				52,350.48		USD		71,394.96		USD		90,439.44		USD		71,394.96		USD		71,394.96		USD		1		71,394.96		USD		Annual		S2

		1000844		Will Terry		6/4/23				6/4/23		0.75		0 year(s), 9 month(s), 7 day(s)		800122		BAC		Board Member		Individual Contributor		Board Member		002880		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		800122 Board Member - Will Terry		MICHELLE MOONEY								0				0				0				0				0				0		0						S1

		122496		Will Wright		1/15/18				2/27/17		7.00		7 year(s), 0 month(s), 13 day(s)		04258		600		Economic Development Project Manager		Individual Contributor		Economic Development Project Manager		002561		13000 ECONOMIC DEVELOPMENT		13100 ECON DEV		04258 Economic Development Project Manager - Will Wright		Roberta Reichgelt				E29				66,808.56		USD		91,203.84		USD		115,599.12		USD		94,718.72		USD		94,718.72		USD		1.039		94,718.72		USD		Annual		S3

		326253		WILLIAM (SKIP) WOOLSTON						6/27/22		1.67		1 year(s), 8 month(s), 13 day(s)		710926H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710926H Golf Relations Specialist - Hourly - WILLIAM (SKIP) WOOLSTON		David Carter				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.10		USD		15.10		USD		0.366		15,704.00		USD		Hourly		S1

		022216		William Babb		7/12/21		5/1/22		7/12/21		2.58		2 year(s), 7 month(s), 28 day(s)		0250208		200		Airport Operations Coordinator		Individual Contributor		Airport Operations Coordinator		002656		54000 AIRPORT		54101 AIRPORT OPERATIONS		0250208 Airport Operations Coordinator - William Babb		Jeremy Mcculley		1/8/23		226		226C - 28.81 USD		23.72		USD		29.70		USD		35.68		USD		28.89		USD		28.81		USD		0.97		60,080.80		USD		Hourly		S2

		1000152		William Barnett		9/12/22		9/12/17		9/12/22		1.42		1 year(s), 5 month(s), 28 day(s)		04492		100		Arborist II		Individual Contributor		Arborist II		001375		04000 PUBLIC LANDS		04800 URBAN FORESTRY		04492 Arborist II - William Barnett		Nicholas Bleckert		10/29/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.96		USD		28.48		USD		1.136		60,239.40		USD		Hourly		S4

		108612		William Caycho		1/2/14		1/2/14		1/2/14		10.17		10 year(s), 2 month(s), 9 day(s)		0378703		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0378703 Police Officer - William Caycho		Amanda Capps		1/2/22		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		425715		William Christensen		10/30/95				10/30/95		28.33		28 year(s), 4 month(s), 11 day(s)		0023901		300		Electronic Security Technician		Individual Contributor		Electronic Security Technician		001702		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0023901 Electronic Security Technician - William Christensen		Christopher Johnson				N24				25.17		USD		34.32		USD		43.48		USD		36.09		USD		36.09		USD		1.051		75,067.20		USD		Hourly		S3

		128228		William Cotner		1/12/17		4/12/15		1/12/17		7.08		7 year(s), 1 month(s), 28 day(s)		0056002		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0056002 Police Officer - William Cotner		Drew Hadley		4/12/23		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		633713		William Davies		7/13/12		9/9/12		7/13/12		11.58		11 year(s), 7 month(s), 27 day(s)		04012		330		Airfield Maintenance Electrician		Individual Contributor		Airfield Maintenance Electrician		002746		54000 AIRPORT		54102 AIRPORT MAINTENANCE		04012 Airfield Maintenance Electrician - William Davies		Steve Harryman		9/9/18		329		329D - 44.80 USD		36.17		USD		40.49		USD		44.80		USD		44.80		USD		44.80		USD		1.106		93,184.00		USD		Hourly		S4

		635197		William Davies		9/12/88		10/21/08		1/21/88		36.08		36 year(s), 1 month(s), 12 day(s)		0258601		100		Facilities Contracts Compliance Specialist		Individual Contributor		Facilities Contracts Compliance Specialist		002316		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0258601 Facilities Contracts Compliance Specialist - William Davies		Celeste Elkins		10/21/11		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.48		USD		28.48		USD		1.136		59,238.40		USD		Hourly		S4

		309563		William Echternkamp		5/5/96				3/7/93		31.00		31 year(s), 0 month(s), 4 day(s)		0108005		600		Golf Course Superintendent - 9 Holes		Supervisor		Golf Course Superintendent - 9 Holes		002112		04000 PUBLIC LANDS		59000 GOLF		0108005 Golf Course Superintendent - 9 Holes - William Echternkamp		Kelsey Chugg				E25				54,949.44		USD		74,954.88		USD		94,938.48		USD		74,954.88		USD		74,954.88		USD		1		74,954.88		USD		Annual		S3

		1001198		William Gannaway		8/28/23		11/28/22		8/28/23		0.50		0 year(s), 6 month(s), 12 day(s)		0370001		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0370001 Airport Operations Specialist – Terminal/Landside I - William Gannaway		Teresa Griffiths, Jordan Tatton		10/31/23		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		394294		William Howe		4/18/04		10/21/06		4/18/04		19.83		19 year(s), 10 month(s), 22 day(s)		0144201		200		Customer Service Collector / Investigator Utilities Specialist		Individual Contributor		Customer Service Collector / Investigator Utilities Specialist		001516		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		0144201 Customer Service Collector / Investigator Utilities Specialist - William Howe		Marisela Alvarado		10/21/14		223		223E - 31.66 USD		21.04		USD		26.35		USD		31.66		USD		31.66		USD		31.66		USD		1.202		65,852.80		USD		Hourly		S4

		972735		William Mackintosh		10/16/06		10/16/06		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		02466		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		02466 Captain-Fire-83 - William Mackintosh		Ryan Mellor		10/16/06		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		50.06		USD		49.28		USD		1.061		104,122.40		USD		Hourly		S4

		915480		WILLIAM OLSON						6/20/22		1.67		1 year(s), 8 month(s), 20 day(s)		710642H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710642H Golf Relations Specialist - Hourly - WILLIAM OLSON		Jordan Gibbs				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		333137		William Parker		6/18/07		8/3/08		6/18/07		16.67		16 year(s), 8 month(s), 22 day(s)		0248303		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0248303 Airfield Maintenance Specialist III - William Parker		Lamar Stuart		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		1001253		William Ring		10/9/23		10/9/23		10/9/23		0.42		0 year(s), 5 month(s), 2 day(s)		04290		200		Public Safety Dispatcher		Individual Contributor		Public Safety Dispatcher		002629		14010 911 BUREAU		14017 DISPATCH		04290 Public Safety Dispatcher - William Ring		Kelli Wallin		10/9/23		226		226A - 23.72 USD		23.72		USD		29.70		USD		35.68		USD		23.72		USD		23.72		USD		0.799		49,337.60		USD		Hourly		S1

		380083		William Sparks		2/9/97		2/9/97		2/9/97		27.08		27 year(s), 1 month(s), 2 day(s)		0207701		400		Firefighter III		Individual Contributor		Firefighter III		001480		12030 FIRE		12245 FIRE OPERATIONS		0207701 Firefighter III - William Sparks		Richard Elton		2/9/97		415		415G - 37.64 USD		22.72		USD		30.18		USD		37.64		USD		37.64		USD		37.64		USD		1.247		109,607.68		USD		Hourly		S4

		100507		William Springmeyer		9/13/21		9/13/20		9/13/21		2.42		2 year(s), 5 month(s), 27 day(s)		0142202		100		Watershed Ranger		Individual Contributor		Watershed Ranger		001440		11400 PUBLIC UTILITIES		53010 PUBLIC UTIL WATER QUALITY		0142202 Watershed Ranger - William Springmeyer		Aaron Benzon		9/13/23		120		120C - 28.48 USD		21.64		USD		25.06		USD		28.48		USD		28.86		USD		28.48		USD		1.136		60,018.40		USD		Hourly		S4

		953141		William Warlick		7/25/07		1/1/15		7/25/07		16.58		16 year(s), 7 month(s), 15 day(s)		0423501		330		Plans Examiner III		Individual Contributor		Plans Examiner III		002129		06000 COMMUNITY & NEIGHBORHOODS		06002 BUILDING SERVICES		0423501 Plans Examiner III - William Warlick		Troy Anderson (Inherited)		1/1/21		327		327D - 40.61 USD		32.80		USD		36.71		USD		40.61		USD		40.61		USD		40.61		USD		1.106		84,468.80		USD		Hourly		S4

		982545		William Wells		9/24/07		5/19/13		9/24/07		16.42		1 year(s), 4 month(s), 24 day(s)		0040204		300		Records Shift Supervisor		Supervisor		Records Shift Supervisor		002196		02110 POLICE		02320 PD ADMIN & SUPPORT		0040204 Records Shift Supervisor - William Wells		Police Records (Jared Gilbert)				N23				23.97		USD		32.71		USD		41.44		USD		30.49		USD		30.49		USD		0.932		63,419.20		USD		Hourly		S2

		116598		William Winder		1/3/13		1/3/13		1/3/13		11.17		11 year(s), 2 month(s), 8 day(s)		0062206		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0062206 Police Officer - William Winder		Kevin Blue		1/3/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		105278		William Wyatt		11/1/17				11/1/17		6.33		6 year(s), 4 month(s), 10 day(s)		0003403		000		Executive Director of Airports		Department Director		Executive Director of Airports		001551		54000 AIRPORT		54104 AIRPORT ADMINISTRATION		0003403 Executive Director of Airports - William Wyatt		Jill Love				E41				119,967.12		USD		254,588.88		USD		389,210.64		USD		365,640.48		USD		360,840.48		USD		1.417		365,640.48		USD		Annual		S4

		1001123		Winchell Eagleton						8/5/23		0.58		0 year(s), 7 month(s), 6 day(s)		710677H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710677H Golf Relations Specialist - Hourly - Winchell Eagleton		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		944759		woody Atwood		10/19/20		10/19/20		10/19/20		3.33		3 year(s), 4 month(s), 21 day(s)		04515		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02324 POLICE FIELD OPS 1		04515 Police Officer - woody Atwood		SUP_0036902 (Luke Johnson)		10/19/22		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		636921		Woranga Ghuri		3/29/21		3/29/21		3/29/21		2.92		2 year(s), 11 month(s), 11 day(s)		0365402		100		Airport Operations Specialist – Terminal/Landside I		Individual Contributor		Airport Operations Specialist – Terminal/Landside I		002877		54000 AIRPORT		54101 AIRPORT OPERATIONS		0365402 Airport Operations Specialist – Terminal/Landside I - Woranga Ghuri		Teresa Griffiths, Jordan Tatton		3/29/22		121 - AIR		121B - AIR - 25.07 USD		22.30		USD		24.99		USD		27.67		USD		25.15		USD		25.07		USD		1.003		52,301.60		USD		Hourly		S3

		1000262		Wyatt Kesti		11/7/22		2/6/21		11/7/22		1.33		1 year(s), 4 month(s), 4 day(s)		04323		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		04323 Police Officer - Wyatt Kesti		SUP_0063304 (Ben Nielsen)		2/6/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		110516		Wyatt Sackett		9/15/16		8/15/13		9/15/16		7.42		7 year(s), 5 month(s), 25 day(s)		0236802		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0236802 Police Officer - Wyatt Sackett		Harrison Livsey		8/15/21		510		510E - 40.22 USD		29.26		USD		37.27		USD		45.27		USD		41.09		USD		40.22		USD		1.079		85,457.60		USD		Hourly		S3

		489347		Wyman Berg		9/8/96		3/25/09		9/8/96		27.50		27 year(s), 6 month(s), 3 day(s)		01798		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12270 FIRE SUPPORT SERVICE		01798 Captain-Fire-83 - Wyman Berg		Tony Allred		3/25/09		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.28		USD		49.28		USD		1.061		102,502.40		USD		Hourly		S4

		369534		Wyndham Harman		10/31/05		10/31/09		3/21/05		18.92		0 year(s), 10 month(s), 24 day(s)		0235905		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0235905 District Supervisor - Wyndham Harman		Christopher Laughlin				N25				26.42		USD		36.04		USD		45.64		USD		34.23		USD		34.23		USD		0.95		71,198.40		USD		Hourly		S2

		915927		Wynn Pead		1/6/10				1/6/10		14.17		1 year(s), 5 month(s), 9 day(s)		04769		600		Operations Manager		Manager		Operations Manager		002417		03000 PUBLIC SERVICES		03160 FACILITIES		04769 Operations Manager - Wynn Pead		Riley Bird				E31				73,644.48		USD		100,573.20		USD		127,480.08		USD		100,573.20		USD		100,573.20		USD		1		100,573.20		USD		Annual		S3

		1000337		Xris Macias		1/9/23				1/9/23		1.17		1 year(s), 2 month(s), 2 day(s)		04675		000		Community Liaison		Individual Contributor		Community Liaison		000898		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		04675 Community Liaison - Xris Macias		Damian Choi				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		79,800.00		USD		79,800.00		USD		1.014		79,800.00		USD		Annual		S3

		464996		Yaier Javaid		2/22/21		2/22/21		2/22/21		3.00		3 year(s), 0 month(s), 18 day(s)		0057204		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02319 POL OFF CHIEF		0057204 Police Officer - Yaier Javaid		SUP_0032002 (Mark Wian)		2/22/23		510		510B - 31.20 USD		29.26		USD		37.27		USD		45.27		USD		31.20		USD		31.20		USD		0.837		64,896.00		USD		Hourly		S1

		625945		Yang Soo Kim		12/11/17				12/11/17		6.25		6 year(s), 3 month(s), 0 day(s)		04287		600		Financial Analyst IV		Individual Contributor		Financial Analyst IV		001671		11400 PUBLIC UTILITIES		51700 PUBLIC UTILITIES FINANCE		04287 Financial Analyst IV - Yang Soo Kim		Mark Christensen				E32				77,313.60		USD		105,574.56		USD		133,813.68		USD		102,407.76		USD		102,407.76		USD		0.97		102,407.76		USD		Annual		S2

		931200		Yiwen Chung		9/2/08				9/2/08		15.50		15 year(s), 6 month(s), 9 day(s)		0122605		600		Principal Software Engineer		Individual Contributor		Principal Software Engineer		002857		65000 INFORMATION MANAGEMENT SERVICES		65015 IMS Department Leadership and Admin Services		0122605 Principal Software Engineer - Yiwen Chung		Fred Smullin				E36				93,977.52		USD		128,353.68		USD		162,708.00		USD		125,295.23		USD		124,294.23		USD		0.968		125,295.23		USD		Annual		S2

		1000266		Yusuf Maung		11/14/22				11/14/22		1.25		0 year(s), 8 month(s), 2 day(s)		04650		600		Social Media Specialist I		Individual Contributor		Social Media Specialist I		002602		65000 INFORMATION MANAGEMENT SERVICES		65035 IMS Multimedia and Creative Services		04650 Social Media Specialist I - Yusuf Maung		Beth Mitchell				E23				49,860.72		USD		68,031.60		USD		86,202.48		USD		67,861.52		USD		67,861.52		USD		0.997		67,861.52		USD		Annual		S2

		150028		Yvette Zayas		9/17/01		1/1/00		9/17/01		22.42		22 year(s), 5 month(s), 23 day(s)		0053703		800		Police Captain		Individual Contributor		Police Captain		000851		02110 POLICE		02324 POLICE FIELD OPS 1		0053703 Police Captain - Yvette Zayas		Police Field Operations Bureau 1 (Scott Mourtgos)				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		150,803.00		USD		148,403.00		USD		1.214		150,803.00		USD		Annual		S4

		101993		Zac Bringhurst		9/8/15		1/1/00		9/8/15		8.50		8 year(s), 6 month(s), 3 day(s)		0213403		300		911 Dispatch Communications Supervisor		Supervisor		911 Dispatch Communications Supervisor		002625		14010 911 BUREAU		14017 DISPATCH		0213403 911 Dispatch Communications Supervisor - Zac Bringhurst		Kelli Wallin				N27				29.12		USD		39.75		USD		50.38		USD		41.82		USD		41.74		USD		1.05		86,975.20		USD		Hourly		S3

		233624		Zach Grimsdell		2/7/22		2/7/19		2/7/22		2.08		2 year(s), 1 month(s), 4 day(s)		0260203		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0260203 Airfield Maintenance Specialist III - Zach Grimsdell		Rex Johnson		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		328178		Zach Johnson		8/9/22		6/29/19		8/9/22		1.58		1 year(s), 7 month(s), 2 day(s)		0046901		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0046901 Police Officer - Zach Johnson		SUP_0055102 (Ammon Mauga)		1/13/24		510		510C - 33.14 USD		29.26		USD		37.27		USD		45.27		USD		33.14		USD		33.14		USD		0.889		68,931.20		USD		Hourly		S1

		1000503		Zach Larsen		3/20/23		3/20/23		3/20/23		0.92		0 year(s), 11 month(s), 20 day(s)		04753		600		Cybersecurity Engineer I		Individual Contributor		Cybersecurity Engineer I		002786		65000 INFORMATION MANAGEMENT SERVICES		65040 IMS Field Support Services		04753 Cybersecurity Engineer I - Zach Larsen		Dustin Phillips				E35				89,500.32		USD		122,216.64		USD		154,954.80		USD		109,011.30		USD		108,010.30		USD		0.884		109,011.30		USD		Annual		S2

		1000176		Zach Loulias		10/3/22		10/3/18		10/3/22		1.42		1 year(s), 5 month(s), 8 day(s)		0368908		200		Judicial Assistant II		Individual Contributor		Judicial Assistant II		002084		05000 JUSTICE COURTS		05203 JUSTICE COURT		0368908 Judicial Assistant II - Zach Loulias		Andree Blietschau		10/3/22		221		221C - 23.80 USD		19.60		USD		24.54		USD		29.47		USD		23.80		USD		23.80		USD		0.97		49,504.00		USD		Hourly		S2

		444825		Zach Smith		2/2/21		2/2/20		2/2/21		3.08		3 year(s), 1 month(s), 9 day(s)		0021901		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0021901 Fleet Mechanic - Zach Smith		Tyler Honey		2/2/23		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		314001		ZACHAREY MANGUM		5/16/22		5/16/21		5/16/22		1.75		1 year(s), 9 month(s), 24 day(s)		0088702		100		Concrete Finisher		Individual Contributor		Concrete Finisher		001852		03000 PUBLIC SERVICES		03134 STREETS		0088702 Concrete Finisher - ZACHAREY MANGUM		Kyle Biggs		5/16/22		122		122C - 30.24 USD		22.96		USD		26.60		USD		30.24		USD		34.78		USD		30.24		USD		1.137		72,334.08		USD		Hourly		S4

		123512		Zachary Edgar		9/26/16		6/18/14		9/26/16		7.42		7 year(s), 5 month(s), 14 day(s)		0127002		100		Fleet Mechanic		Individual Contributor		Fleet Mechanic		002675		03000 PUBLIC SERVICES		61000 FLEET		0127002 Fleet Mechanic - Zachary Edgar		Dru Newman		6/18/17		124		124C - 32.08 USD		24.38		USD		28.23		USD		32.08		USD		33.06		USD		32.08		USD		1.136		68,757.40		USD		Hourly		S4

		424119		Zachary Ferrell		11/26/18				11/26/18		5.25		5 year(s), 3 month(s), 14 day(s)		0247505		300		Network Support Administrator III		Individual Contributor		Network Support Administrator III		001397		54000 AIRPORT		54106 INFORMATION TECHNOLOGY		0247505 Network Support Administrator III - Zachary Ferrell		David Holladay				N27				29.12		USD		39.75		USD		50.38		USD		39.75		USD		39.75		USD		1		82,680.00		USD		Hourly		S2

		359185		Zachary Flygare		7/1/19		7/1/18		7/1/19		4.67		4 year(s), 8 month(s), 10 day(s)		0429301		100		Airfield Maintenance Specialist III		Individual Contributor		Airfield Maintenance Specialist III		002700		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0429301 Airfield Maintenance Specialist III - Zachary Flygare		Nathan Sainsbury		5/14/23		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.23		USD		31.15		USD		1.136		64,948.00		USD		Hourly		S4

		123972		Zachary Gillars		3/21/21				4/8/14		9.92		9 year(s), 11 month(s), 3 day(s)		0109102		300		Assistant Golf Course Superintendent		Individual Contributor		Assistant Golf Course Superintendent		000938		04000 PUBLIC LANDS		59000 GOLF		0109102 Assistant Golf Course Superintendent - Zachary Gillars		Michael Price				N20				21.54		USD		28.23		USD		34.93		USD		28.31		USD		28.23		USD		1		58,874.40		USD		Hourly		S2

		964284		Zachary Jeppson		10/16/06		10/3/11		10/16/06		17.33		17 year(s), 4 month(s), 24 day(s)		01904		400		Captain-Fire-83		Supervisor		Fire Captain		008040		12030 FIRE		12245 FIRE OPERATIONS		01904 Captain-Fire-83 - Zachary Jeppson		Richard Boden		10/3/11		901		901B - 49.28 USD		43.59		USD		46.44		USD		49.28		USD		49.90		USD		49.28		USD		1.061		145,303.36		USD		Hourly		S4

		1001422		Zachary Miller		11/20/23				11/20/23		0.25		0 year(s), 3 month(s), 20 day(s)		0245601		300		Facilities Maintenance Coordinator		Individual Contributor		Facilities Maintenance Coordinator		000865		54000 AIRPORT		54102 AIRPORT MAINTENANCE		0245601 Facilities Maintenance Coordinator - Zachary Miller		Bryan Zeller				N25				26.42		USD		36.04		USD		45.64		USD		36.04		USD		36.04		USD		1		74,963.20		USD		Hourly		S3

		747011		Zachary Ostendorf		8/9/21		8/9/21		8/9/21		2.58		2 year(s), 7 month(s), 2 day(s)		0184201		400		Firefighter I		Individual Contributor		Firefighter I		001461		12030 FIRE		12245 FIRE OPERATIONS		0184201 Firefighter I - Zachary Ostendorf		Bryon Meyer		8/9/23		415		415C - 26.22 USD		22.72		USD		30.18		USD		37.64		USD		26.22		USD		26.22		USD		0.869		54,537.60		USD		Hourly		S1

		702981		Zachary Richards		4/1/19		4/1/19		4/1/19		4.92		4 year(s), 11 month(s), 10 day(s)		0159904		100		Water Reclamation Facility Operator II		Individual Contributor		Water Reclamation Facility Operator II		002722		11400 PUBLIC UTILITIES		52010 PUB UTIL TREATMENT & ENVIRONMT		0159904 Water Reclamation Facility Operator II - Zachary Richards		Britton Walter		4/1/22		123		123C - 31.15 USD		23.69		USD		27.42		USD		31.15		USD		31.15		USD		31.15		USD		1.136		64,792.00		USD		Hourly		S4

		1001167		Zachary Smith						3/11/24		0.00		0 year(s), 0 month(s), 0 day(s)		710163H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710163H Golf Relations Specialist - Hourly - Zachary Smith		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		20.00		USD		20.00		USD		0.485		20,800.00		USD		Hourly		S1

		103474		Zack Martin		3/17/16		1/1/00		3/17/16		7.92		7 year(s), 11 month(s), 23 day(s)		0032702		800		Police Sergeant		Supervisor		Police Sergeant		007008		02110 POLICE		02320 PD ADMIN & SUPPORT		0032702 Police Sergeant - Zack Martin		Police Training Unit (Brandon Hansen)				N29				32.12		USD		43.85		USD		55.58		USD		54.65		USD		53.50		USD		1.22		113,680.00		USD		Hourly		S4

		1001454		Zack Van Huysen		1/2/24		12/2/21		1/2/24		0.17		0 year(s), 2 month(s), 9 day(s)		100376		100		Natural Resources Technician II		Individual Contributor		Natural Resources Technician II		002915		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		100376 Natural Resources Technician II - Zack Van Huysen		Melissa Lewis		12/2/22		116		116B - 21.62 USD		19.22		USD		22.25		USD		25.27		USD		21.62		USD		21.62		USD		0.972		44,969.60		USD		Hourly		S2

		1001350		Zackary Burrell		10/23/23				10/23/23		0.33		0 year(s), 4 month(s), 17 day(s)		100406		600		Special Projects Analyst		Individual Contributor		Special Projects Analyst		002760		15010 ATTORNEY		15002 CITY RECORDER		100406 Special Projects Analyst - Zackary Burrell		Cindy Lou Trishman				E26				57,723.12		USD		78,711.36		USD		99,721.44		USD		81,001.00		USD		80,000.00		USD		1.016		81,001.00		USD		Annual		S3

		646385		Zainab Ahmed		7/23/18		1/1/00		7/23/18		5.58		5 year(s), 7 month(s), 17 day(s)		04438		300		Air Oper Terminal Landside Sup		Supervisor		Airport Operations Supervisor-Terminal / Landside		002441		54000 AIRPORT		54101 AIRPORT OPERATIONS		04438 Air Oper Terminal Landside Sup - Zainab Ahmed		Teresa Griffiths, Jordan Tatton				N26				27.75		USD		37.84		USD		47.94		USD		38.24		USD		38.24		USD		1.01		79,539.20		USD		Hourly		S3

		158974		Zak Johnson		6/28/20				6/28/20		3.67		3 year(s), 8 month(s), 12 day(s)		710140H		700		Golf Relations Specialist - Hourly		Individual Contributor		Golf Relations Specialist - Hourly		002247		04000 PUBLIC LANDS		59000 GOLF		710140H Golf Relations Specialist - Hourly - Zak Johnson		Jeremy Green				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		15.00		USD		15.00		USD		0.364		15,600.00		USD		Hourly		S1

		1000069		Zalmay Mallyar						8/15/22		1.50		0 year(s), 11 month(s), 21 day(s)		720460H		700		Program Coordinator - Hourly		Individual Contributor		Program Coordinator - Hourly		002875		08000 MAYOR		08007 MAYOR EXECUTIVE STAFF		720460H Program Coordinator - Hourly - Zalmay Mallyar		Damian Choi				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		38.28		USD		38.28		USD		0.928		39,811.20		USD		Hourly		S2

		1000379		Zander Nunley		1/23/23		1/23/23		1/23/23		1.08		1 year(s), 1 month(s), 17 day(s)		0066302		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02325 POLICE FIELD OPS 2		0066302 Police Officer - Zander Nunley		SUP_0367803 (David Sonntag)		1/23/23		510		510A - 29.26 USD		29.26		USD		37.27		USD		45.27		USD		29.26		USD		29.26		USD		0.785		60,860.80		USD		Hourly		S1

		592420		Zane Badger		7/12/09				3/9/09		15.00		15 year(s), 0 month(s), 2 day(s)		0391101		300		District Supervisor		Supervisor		District Supervisor		002104		04000 PUBLIC LANDS		04100 PARKS		0391101 District Supervisor - Zane Badger		Kyle Shields				N25				26.42		USD		36.04		USD		45.64		USD		41.43		USD		36.03		USD		1		86,183.76		USD		Hourly		S2

		343117		Zavien Maestas		4/6/20				4/6/20		3.92		3 year(s), 11 month(s), 5 day(s)		710548H		700		Parks Maintenance Technician – Part Time		Individual Contributor		Parks Maintenance Technician – Part Time		002851		04000 PUBLIC LANDS		04140 TRAILS AND NATURAL LANDS		710548H Parks Maintenance Technician – Part Time - Zavien Maestas		Melissa Lewis				700 PT NON-EXEMPT				12.46		USD		41.23		USD		70.00		USD		19.51		USD		19.51		USD		0.473		20,290.40		USD		Hourly		S1

		800884		Zavier Livingston		5/3/21		5/3/21		5/3/21		2.83		2 year(s), 10 month(s), 8 day(s)		04178		100		Wastewater Lift Station Worker		Individual Contributor		Wastewater Lift Station Worker		002713		11400 PUBLIC UTILITIES		51010 PUBLIC UTILITIES MAINTENANCE		04178 Wastewater Lift Station Worker - Zavier Livingston		Anthony Henson		5/3/22		119		119B - 23.66 USD		21.01		USD		24.34		USD		27.67		USD		23.66		USD		23.66		USD		0.972		49,212.80		USD		Hourly		S2

		224171		Zulema Flores		10/30/03		10/30/03		10/30/03		20.33		20 year(s), 4 month(s), 11 day(s)		0066002		500		Police Officer		Individual Contributor		Police Officer		002654		02110 POLICE		02323 POLICE INVESTIGATIVE		0066002 Police Officer - Zulema Flores		Christopher Johnson		10/30/15		510		510F - 45.27 USD		29.26		USD		37.27		USD		45.27		USD		46.14		USD		45.27		USD		1.215		95,961.60		USD		Hourly		S4





Job Data
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		002628		911 Communications Bureau Assistant Director		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Public Safety Dispatcher		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the 911 Communications Bureau Director, incumbent has primary responsibility for monitoring and directing daily activities, staff and the 24-hour operations of the 911 Communications Bureau. Assists the Director in setting and carrying out the vision, mission and objectives for emergency communications services, which includes receiving, dispatching and routing calls for Police, Fire, EMS and Enhanced 911 services.		Observes, directs and manages the daily operations and activities of the 911 Communications Bureau. Ensures the efficient deployment of staff and resources during major incidents and natural disasters. Responsible for informing and maintaining contact with elected officials, Police & Fire Chiefs and other key leaders from internal and external agencies, departments and divisions. Acts for the 911 Communications Bureau in the Director’s absence.
Leads, supervises, and directs subordinate staff, including the 911 Emergency Dispatch Supervisors. Determines workload, work shifts and delegates assignments. Establishes and maintains accountabilities that ensure the Bureau’s success at attracting, retaining and motivating a highly competent, service-oriented staff who are capable of supporting the mission, objectives and service expectations of the Bureau.
Performs duties necessary to support and promote effective Bureau operations, including one or more of the following:
Oversight and preparation of department budget and grant requests; delegation of staffing and work assignments; development of policies and procedures; purchase, maintenance and upgrade of systems software and equipment; and, records management. Attends labor/management meetings with union representatives and participates in contract negotiations on the Bureau’s behalf.
Participates in hiring and promotion processes. Responds to employee grievances and oversees the general conduct of all subordinate personnel. Imposes disciplinary action up to and including termination. 
Develops, prepares and monitors budget. Approves and tracks costs/expenditures for equipment, personnel and contracts. Responsible for writing, applying and overseeing grants pertaining to the center. Makes recommendations for the purchase and distribution of materials necessary for maintenance and repair on all Bureau systems.  Seeks out funding sources and prepares RFPs.
Develops, schedules, and oversees training programs for personnel to obtain and maintain certifications in Emergency Medical Dispatching, Cardio-pulmonary Resuscitation (CPR), Bureau of Criminal Identification (BCI) and Dispatch Police Officer Standards and Training (POST) during employment.  Utilizes training and continuing education to motivate and inform employees of updated protocols, procedures, and policies for their shift or team.  Ensures training is completed for recertification requirements. 
Plans, coordinates, prioritizes and supervises projects, programming and upgrades related to the Bureau’s software and technological systems, including the CAD and RMS systems.  Coordinates with contractors and vendors for scheduled maintenance and required equipment repair. Assigns maintenance personnel as needed. Suggests issuance of general and/or special orders necessary to promote effective operations.  Researches, recommends, and maintains inter-local agreements and contracts with vendors.
Assists the Director with the formulation, issuance, and implementation of Bureau rules, regulations, policies and procedures. Ensures compliance with applicable federal and/or state laws, regulations and/or agency rules, standards and guidelines.
Sets employee performance standards, training, continuing education and certification requirements. Ensures that personnel are trained and knowledgeable when technology is introduced, updated, upgraded, or replaced.
Recommends and manages short and long-range plans for all software, equipment, technology and systems maintenance necessary to ensure successful Bureau operations. Proposes plans for growth and makes recommendations for service improvements.  
Develops, tracks and maintains systems, records and legal documents that provide for the proper evaluation, control and documentation of the 911 Department. Prepares statistical reports, as requested. 
Serves on committees affecting the delivery of communications services, as directed.
Directs staffing and allocation of resources during major incidents and natural disasters. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Eight (8) years of experience working for the Salt Lake City 911 Communications Bureau or an equivalent sized agency, or combination of experience in the public safety field. Up to five (5) years of post-secondary academic training may be substituted for required experience on a year-for-year basis.
Ability to maintain positive working relationships and communicate effectively orally and in writing with department management, supervisors, other employees, professional peers and the general public.
Ability to make decisions and respond simultaneously to multiple requests for information in accordance with established laws and ordinances.
Comprehensive knowledge of the computer aided dispatch (CAD) system, telephone, radio and station alerting equipment, their related hardware and software capabilities. 
Comprehensive knowledge of current communications center personnel policies, procedures, and union agreements.
Functional knowledge in all aspects of medical, police, and fire dispatching.

DESIRED QUALIFICATIONS:
Bachelor’s degree in Public or Business Administration or related field. In lieu of a bachelor’s degree, at least nine (9) years of experience with SLC911 Communications Department or equivalent sized agency may be substituted.
Preference may be given to individuals with prior work experience within the SLC911 Communications Department.
Preference may be given to those with a demonstrated work history, including progressively responsible supervisory or management experience.
Preference may be given to those individuals possessing a master’s or bachelor’s degree.
Possession of the following certifications:  Bureau of Criminal Identification (BCI), Cardio-Pulmonary Resuscitation (CPR), P.O.S.T., Utah Bureau of EMS and any required certifications associated with multi-discipline call taking.

WORKING CONDITIONS:
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment.  Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.
Unconventional working hours, including overnight and holidays, may be required during major incidents, including emergencies and natural disasters.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		4

		002627		911 Communications Deputy Director		Grade 32 Exempt		E32		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting directly to the 911 Communications Department Director, incumbent has primary responsibility for monitoring and directing daily activities, staff and the 24-hour operations of the 911 Communications Department. Assists the Director in setting and carrying out the vision, mission, and objectives for emergency communications services, which includes receiving, dispatching, and routing calls for Police, Fire, EMS and Enhanced 911 services. Directs staffing and allocation of resources during major incidents and natural disasters. Performs administrative duties necessary to support and promote effective Department operations, including delegation of staffing and work assignments; budget and grant request oversight and preparation; development of policies and procedures; purchase, maintenance and upgrade of systems software and equipment; employee training and records management.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Observes, directs, and manages the daily operations and activities of the 911 Communications Department. Ensures the efficient deployment of staff and resources during major incidents and natural disasters. Responsible for informing and maintaining contact with elected officials, Police & Fire Chiefs and other key leaders from internal and external agencies, departments, and divisions.
Leads, supervises, and directs subordinate staff, including the 911 Emergency Dispatch Supervisors, who are responsible for delivering and carrying out the Department’s mission-critical services. Determines workload, work shifts and delegates assignments. Establishes and maintains accountabilities that ensure the Department’s success at attracting, retaining and motivating a highly competent, service-oriented staff who are capable of supporting the mission, objectives and service expectations of the Department. Participates in hiring and promotion processes. Responds to employee grievances and oversees the general conduct of all subordinate personnel. Imposes disciplinary action up to and including termination. Attends labor/management meetings with union representatives and participates in contract negotiations on the Department’s behalf.
Sets employee performance standards, training, continuing education, and certification requirements. Ensures that personnel are trained and knowledgeable when technology is introduced, updated, upgraded, or replaced.
Develops, prepares, and monitors budget. Approves and tracks costs/expenditures for equipment, personnel, and contracts. Responsible for writing, applying, and overseeing grants pertaining to the department. Makes recommendations for the purchase and distribution of materials necessary for maintenance and repair on all department systems.  Seeks out funding sources and prepares Request for Proposals (RFPs).
Assists the Director with the formulation, issuance, and implementation of department rules, regulations, protocols, policies and procedures. Ensures compliance with applicable federal and/or state laws, regulations and/or agency rules, standards, and guidelines.
Plans, coordinates, prioritizes, and supervises projects, programming and upgrades related to the department’s software and technological systems, including the CAD and RMS systems.  Coordinates with contractors and vendors for scheduled maintenance and required equipment repair. Assigns maintenance personnel as needed. Suggests issuance of general and/or special orders necessary to promote the effective operations.  Researches, recommends, and maintains inter-local agreements and contracts with vendors.
Recommends and manages short and long-range plans for all software, equipment, technology, and systems maintenance necessary to ensure successful Department operations. Proposes plans for growth and makes recommendations for service improvements.
Develops, tracks, and maintains systems, records and legal documents that provide for the proper evaluation, control, and documentation of 911 operations. Prepares statistical reports, as requested
Serves on committees affecting the delivery of communications services, as appointed by the 911 Communications Department Director.
May act as 911 Director in the director’s absence.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Eight (8) years of experience working for the Salt Lake City 911 Communications Department or an equivalent sized agency, or combination of experience in the public safety field.
Ability to maintain positive working relationships and communicate effectively orally and in writing with department management, supervisors, other employees, professional peers, and the public.
Ability to make decisions and respond simultaneously to multiple requests for information in accordance with established laws and ordinances.
Comprehensive knowledge of the computer aided dispatch (CAD) system, telephone, radio, and station alerting equipment, their related hardware and software capabilities. 
Comprehensive knowledge of current communications center personnel policies, procedures, and union agreements.
Must possess (or obtain within six months of hire) certifications, including: Emergency Medical, Police, and Fire Dispatch Certifications; QA Certifications, in all disciplines; Cardio-pulmonary (CPR) certification; Utah Bureau of Criminal Identification (BCI) Certification; and, Utah Police Officer Standards & Training (POST) Dispatch Certification.  
Functional knowledge in all aspects of medical, police, and fire dispatching. 

DESIRED QUALIFICATIONS:
Preference may be given to individuals with prior work experience within the SLC 911 Communications Department and/or those with a demonstrated work history including progressively responsible supervisory or management experience.

WORKING CONDITIONS:
Comfortable working conditions. Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment. Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.
Unconventional working hours, including overnight and holidays, may be required during major incidents, including emergencies and natural disasters.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002625		911 Dispatch Communications Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Public Safety Dispatcher		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of a 911 Communications Operations Manager, incumbent directly supervises employees, dispatch activities, and general operations during an assigned shift at the Salt Lake City 911 Communications Center. Duties performed ensure proper routing, communications, and rapid response to all calls for public safety services.  Motivates and mentors dispatch employees to continually improve their skills. Provides professional and technical consultation to 911 Communications Department employees, as well as members of partner public safety agencies.

This is an administrative position involving supervisory, technical, and operational responsibilities.  

This position may require non-traditional hours as needed to cover a 24-hour-per-day operation, which may include on-call hours.		TYPICAL DUTIES:
Supervises staff and directs dispatch activities during an assigned shift.  Ensures that city and departmental policies, procedures and protocols are properly followed.  Monitors all situations that occur and ensures that administrative personnel are notified of major or newsworthy events.  Develops work schedules to ensure adequate shift coverage.  Coordinates and monitors staffing for holidays, vacations, sick/personal leave, and breaks.  Authorizes and monitors overtime, callback, absences, or other adjustments in work schedules as needed. 
Reviews employee schedules and timecards for accuracy. Assigns voluntary and mandatory overtime to employees based on the Department’s policies. Maintains proficiency with the Department’s scheduling and payroll software.
Understands the functions in the Department’s phone system and the reporting functions involved with the system.  Trains employees in the proper use of the system in its full capabilities, including the built-in TTY features and text-to-911. 
Understands the functionality of the radio system and its backup functionalities.  Trains employees in the use of the radio system, which includes the alert features, patching capabilities between talk groups, and proper handling of the emergency activation buttons located on the portable radios carried by response personnel.
Monitors all in-house alarms and alarms routed through the 911 Communications Department through an electronic alarm notification system.  Trains employees on the use of the fire station alerting system, including station alerting and announcements.
Understands the use of the 911 Communications Department’s recording system that is used to record all phone and radio traffic. Provides recordings to administrative personnel as requested. 
Assists in the research, development and updating of 911 Communications Department policies and procedures.  Monitors the adherence of employees to the policies and procedures set forth by the Department.
Monitors the functionality of all dispatch equipment. Performs routine inspections and makes minor adjustments as needed.  Refers non-routine or mechanical problems to appropriate individuals.
Maintains and updates employee training, disciplinary, and, personnel files.
Keeps employees apprised of informational memorandums regarding policy changes and general staff notes.  Maintains callout lists for detectives, crime lab, traffic and other miscellaneous files as required for consistency and quality assurance needs.
Conducts quality assurance for 911 Department employees in police, fire and medical call taking and radio traffic by listening to live and recorded calls.  Listens for correct handling of those calls per protocol, policy, and procedure using appropriate equipment and software.  
 Provides feedback to the employees concerning quality assurance and the handling of calls.  Assures that proper reports are filled out completely and correctly to be maintained in employee and Department files.
Handles all police, fire, and medical calls for service and maintains a quality assurance compliance level of satisfactory or above.
 Assists in the recommendations for hiring and promotional processes.
Resolves conflicts between employees by gathering complete information and mediating discussions if necessary.
Handles corrective or disciplinary action for personnel, when necessary, in order to aid them in maintaining acceptable performance and productivity levels. Identifies, documents, and implements Performance Improvement Plans for personnel when needed. Conducts annual evaluations and other ratings as deemed necessary.
Resolves complaints from citizens and responders when necessary. This may include reviewing telephone calls and radio traffic in order to investigate the complaint. Inform administrative personnel of serious complaints that may require more in-depth investigation. 
May serve on committees involving police, fire, EMS, emergency management, or other agencies if requested.
Performs other duties as necessary.       

MINIMUM QUALIFCATIONS:
High school diploma or GED equivalency and be currently employed as a fulltime Salt Lake City Public Safety Dispatcher with a minimum of four years’ experience at the Salt Lake City 911 Communications Department or an equivalent sized agency.
The ability to maintain positive working relationships and effective communication on a regular basis with the department management, supervisors, other employees, professional peers, and the public.
Possess strong interpersonal skills to manage dispatch center operations, handle complaints from citizens or partner agencies, and mediate employee disagreements.
Ability to make decisions and respond simultaneously to multiple requests for information in accordance with established laws and ordinances.
Comprehensive knowledge of the computer aided dispatch (CAD) system, telephone, radio, and station alerting equipment and their related hardware and software capabilities.  Must have basic working knowledge of all records management systems (RMS).
Comprehensive knowledge of City, Department (Police and Fire) and 911 Communications Department policies, procedures, and union agreements.
Ability to work rotating shifts, holidays, and odd hour assignments.
Must successfully pass all appropriate examinations as required by the 911 Communications Department.
Must attain and maintain all certifications required by the Department. 
Must be able to maintain a satisfactory call compliance score and radio review scores.
Must be able to become functional in all aspects of police and fire dispatching within one year of promotion.  Must understand field operations and be able to appropriately respond to emergency requests for service.
Possession of a valid state driver license or Utah identification card.

WORKING CONDITIONS:
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing and walking in a normal office environment.  Typing, copying, writing and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.
Unconventional working hours may be required, including eight (8), ten (10) or twelve (12) hour shifts, including evenings, overnight, holidays, plus attending additional training and committee and divisional meetings.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		7		Driver's License

		002626		911 Dispatch Director		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, this position is responsible for the development and implementation of programs and policies for the 911 Department. Manages the operations of Salt Lake City’s 911 PSAP (Public Safety Answering Point) Emergency Communications Department by providing strategic planning and organizing to include budgeting, staffing, leadership, personnel management, the development and enforcement of policies and procedures, and interagency and community relations.  This is an executive position that works within the general guidelines provided by laws, contracts, industry standard and city policy, and procedures.  These duties are performed with considerable independence and require the exercise of initiative and judgment in resolving known and potential problems.

It is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Works closely with the Police and Fire Chiefs in setting and carrying out the vision, mission, and objectives for 911 emergency services.  Provides leadership to and works with the Deputy Director to develop and retain highly competent, service-oriented staff through selection, compensation, training and day-to-day management practices that support the mission, objectives and service expectations.
Manages and evaluates the work of the Deputy Director and assigned staff.  Develops, implements, and monitors work plans to achieve the mission, goals, and performance measures of the department. 
Directs the development of and monitors performance measures against the annual budget. Directs the development, implementation and evaluation of work programs, plans, processes, systems, and procedures to achieve goals and objectives consistent with quality and citizen service expectations.
Establishes performance requirements and personal development targets.  Regularly monitors performance and provides coaching for performance improvement and development.  Monitors and evaluates performance for possible promotions. May impose disciplinary action, up to and including termination to address performance deficiencies in accordance with applicable rules, regulations, policies, and appropriate memorandum of understanding.
Plans and administers the department’s activities, including planning and coordinating special projects.  Issues general and/or special orders necessary to promote the effective operation of the department.  Prepares short and long-range plans for the center to serve the city efficiently and effectively.  Provides continuous planning to improve and facilitate efficient and effective use of personnel, equipment, and facilities. Coordinates changes in the computer-aided dispatch (CAD) system.
Oversees the efficient operation of department resources during major incidents and natural disasters. 
Responsible for budget preparation and monitoring of the department’s budget to ensure appropriate use of funds.  Prepares and monitors state and federal grants and grant funded programs.  Researches, recommends, and maintains inter-local agreements and contracts with vendors.  Approves all expenditures of the budget ensuring that expenditures do not exceed appropriations and fall within city guidelines. Approves payroll, payment of bills, purchase requisitions, and work orders.
Assumes the logistics position for disaster and crisis planning response and recovery for the Police and Fires Departments during unusual occurrences.  Confers with other statewide public safety logistical partners to coordinate planning.  Recommends and identifies future system design and hardware configuration needs.  
Represents the city on various committees and in grievance processes, coordinates work with other agencies and outside vendors as necessary.  Makes presentations to City Administration, the City Council and various committees as needed.
Prepares special reports and projects at the request of the Mayor or City Council.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited College or University with a bachelor’s degree in Public or Business Administration or related field. Demonstrated management experience may be substituted for education on a year for year basis.
Six (6) years of supervisory or management experience; preference given for prior public safety experience. Knowledge of the principles, practices, technology, and procedures involved in the operation of emergency communications for a large 911 public safety center. 
Demonstrable knowledge of public administration, budgets, purchasing, contract negotiation and emergency services.
Knowledge of principles, practices, and techniques of effective human resource management and personnel supervision.  Ability to maintain effective working relationships with elected officials, other city entities, other agencies, community and business organizations, the media, employees, and the public. 
Ability to plan and direct large, comprehensive emergency communications operations, projects, and personnel.
Analyze and make sound recommendations on complex management issues.
Prepare and present clear and comprehensive reports, information, proposals, and recommendation clearly and persuasively in public settings. 
Exercise sound, expert, independent judgments within general policy guidelines.  
Exercise tact and diplomacy in dealing with sensitive, complex, and confidential issues and situations. 

DESIRED QUALIFICATIONS:
Possession of the following certifications:  Bureau of Criminal Identification (BCI), Cardio-Pulmonary Resuscitation (CPR), P.O.S.T., Utah Bureau of EMS and any required certifications associated with multi-discipline call taking.

WORKING CONDITIONS:
Light physical effort required. Comfortable working conditions, handling light weights.  Intermittent sitting, standing and walking.
Considerable exposure to stressful situations because of human behavior dealing with the emergency nature of job duties, Department members, other City departments, vendors, contractors and the public, and in monitoring multi-level emergencies.
Subject to call out, and irregular working hours and 24-hour availability may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002340		Access Control Specialist		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general supervision of the Access Control Supervisor, incumbent performs frontline badging functions in a fast paced, high volume office setting. Accepts, verifies, and enters new badge applications, ground transportation applications, temporary badge applications and over 15 other various requests and applications required at Salt Lake City International Airport. Uses software platforms and specialized equipment for processing of these applications through the entire badging process. Required to use the Airport Pro-Watch software program for the badging process, uses the I.D. verifications scanners, live scan fingerprint hardware, TSA designated Aviation Channeling Service program, and Utah BCI to obtain criminal history records on applicants. Electronically completes Form I-9 for Airport new hires. Issues credentials following required TSA regulations. Assembles customer files and maintains those records according to TSA regulations and Airport policies and procedures.  Required to be proficient on the Q-Flow scheduling platform and the SLC Authorized Signer Portal. Issues various other credentials to airport customers and coordinates and monitors customers on the airport’s computer based training system.

This position is the first interpersonal contact for all new employees working at the Salt Lake City Department of Airports. Requires exceptional and professional customer service skills that will set the tone for future working relationships with the SLCDA and our tenant partners. Requires independent judgment, the ability to maintain records and tracking systems, initiative to review records and forms for accuracy and completeness, strong interpersonal skills, and the ability to deal with individuals of diverse backgrounds. Requires discretion in handling security and operationally sensitive information (PII) (SSI).		TYPICAL DUTIES:
Receives and processes various types of applications and requests for services; determines eligibility, responsiveness, and compliance with federal security requirements. Meets with employees, contractors, and members of the general public individually or in groups to explain policies and procedures.
Creates and assigns operationally needed access clearance codes and distributes airport-issued security ID access media following TSA regulations and airport procedures. Uses e-Secure Flight Program established by the Transportation Security Administration to retrieve a vetting result for accessing airport secure areas.
Collects, controls, and processes fingerprints for criminal history records checks and submits biographical information for security threat assessments in accordance with TSA regulations.   Conducts searches for outstanding warrants on individuals applying for a badge.
Provides facilitation for security and training for all airport badge holders.  Schedules fingerprint and training appointments using a scheduling and queue management platform for streamlining customer flow.  Coordinates and monitors customer training activities in the badging process.
Issues airside vehicle ramp permits, and controls, audits, and issues restricted area door keys for the airport and its tenants.
Conveys guidance and requirements to Authorized Signers on the use of the SLC Authorized Signer Portal  and AAAE online training programs.
Responsible for following a filing system, maintaining badge holder records, organizing, and updating those records and remaining in compliance with TSA regulations.
Provides information, handles requests, and researches information needed to callers. Independently follows through on requests verbally or in writing when necessary. 
Responsible for providing regulatory, policy and procedural information and guidance on the Airport’s Security Program and interpretation of the corresponding federal regulations to all airport employees, vendors, contractors, and the general public.
Performs a variety of technical duties utilizing knowledge of departmental systems, operational procedures, and specialized office equipment.
Operates multiple computer systems to maintain, track and retrieve data.  Files and records data in accordance with departmental policies and procedures and TSA regulations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and two years’ work experience in a position requiring technical clerical duties.  Experience and training must include records management, data entry and retrieval from computers, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to maintain highly confidential and sensitive information.
Ability to exercise independent judgment and initiative within established guidelines.
Ability to operate various standard office equipment and other specified technical equipment and knowledgeable in the use of Microsoft Office programs.
Ability to communicate effectively, orally and in writing, and present conclusions and recommendations clearly and logically.
Must be well organized, meticulous, and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, and proper correspondence formats.
Must be able to obtain and maintain Bureau of Criminal Identification (BCI) clearance.
ACE certification in designated field is desirable.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Moderate stress from a fast-paced environment. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Constant exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		3 - Clerical (United States of America)		9

		001663		Accountant I		Grade 18 Non Exempt		N18		1/1/00		3/11/24		Individual Contributor		Accountant III		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs any combination of duties listed ranging from routine and repetitive accounting support duties to basic accounting work in one or more areas, including: accounts payable, accounts receivable, capital expenditures, asset management, contract payments, cost accounting, payroll or collections. Following established procedures, performs detailed accounting assignments requiring a basic knowledge of accounting theory and principles. Incumbents typically work under closer or general supervision. Work is subject to general review under the direction of senior finance or accounting staff.		TYPICAL DUTIES:
Reviews and analyzes journal vouchers, accounting classifications and other accounting/financial statements, records and reports.
Prepares balance sheets, making adjustments and closing entries, preparing profit and loss statements; inventory, receipts and disbursements; computes and distributes labor, material and overhead costs.
Reviews journal entries, maintains ledgers, reconciles and analyzes cost account ledgers. May establish and maintain property accounting records.
Follows established guidelines to accomplish routine accounting assignments such as: maintaining and reviewing financial and statistical records; monitoring accounts receivable and accounts payable, voucher reconciliation, and compliance with revenue management systems; sorting and filing accounting records and data; collecting financial information; posting records; compiling data; making and checking basic calculations.
Posts detailed entries to accounting records and handles routine transactions such as allotments, disbursements, payroll operations, voucher preparation and remittances, and prepares standard journal and ledger entries.
Codes accounts payable invoices for proper account distribution; reviews, verifies and updates/corrects account information; receives remittances, posts to proper accounts and prepares transmittal documents; prepares payroll input data, maintains payroll control.
Prepares and issues memos; prepares, extends and issues bills and invoices; maintains expense report controls and accounts; makes up periodic reports summarizing business and financial activities. Codes data for input to financial data processing system; reconciles basic report discrepancies and problems.
Operates general business machines such as computer, typewriter, copier, calculator, and fax machine or similar office equipment.
May prepare and sort mail; answer phones, and issue written correspondence.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college with an Associate’s degree in business management, accounting or related field, plus zero to three years related work experience.  Education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge of general accounting principles, financial recordkeeping and reporting systems
Ability to apply the principles, theories and concepts of accounting to a specific system, make accurate mathematical calculations, and operate a 10-key calculator.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, both orally and in writing.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.
Must be bondable at standard rates.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N18		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001665		Accountant II		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Accountant III		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs general to highly complex professional accountant work assignments, including specialized or general analysis in one or more accounting functions, including: Accounts Receivable, Accounts Payable, Payroll, Cost Accounting, Asset Management, Capital Expenditures or General Accounting. Reviews and analyzes journal vouchers, accounting classifications and other accounting/financial statements, records and reports. Prepares balance sheets, making adjustments and closing entries; prepares financial reports, statements, inventory, receipts and disbursements; computes and distributes labor, material and overhead costs; reviews, audits and maintains journal entries and accounting ledgers; reconciles and analyzes cost account ledgers.		ACCOUNTANT II - Following general instructions and with discretion as to work details, performs accounting tasks of a difficult nature requiring knowledge of accounting principles and practices. Interprets accounting data, analyzes reports and recommends action to be taken. May assist in the development and installation of accounting systems, cost accounting methods, procedures and controls. Requires two to four years of related work experience.

ACCOUNTANT III - Performs accounting duties of a complex nature requiring advanced   knowledge and competency in accounting principles and practices. Works with broad discretion as to work details on assignments of a varied, diverse and difficult nature. Requires four to eight years of related work experience. Incumbent exercises discretion and independent judgment to perform said duties.

ACCOUNTANT IV - Performs highly complex accounting tasks providing specialized analyses in various accounting functions. Develops and recommends complex accounting systems, methods, procedures and controls. Balances complex accounts; prepares complex federal, local or state reports. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers and officials. May provide work leadership for an accounting functional unit. Requires eight years of related work experience. Certification as a CPA may be required at this level. Incumbent exercises discretion and independent judgment to perform said duties.


TYPICAL DUTIES:
Designs and implements new formats, programs or procedures, and revises existing ones, to improve application and process for accounting, budgeting and the preparation of financial statements and reports.
Maintains both general and special ledgers of the divisional receipts and expenditures. Computes and bills specialized accounts, and initiates collection procedures on delinquencies. Conducts internal audits and prepares reports which support budget requests.
Provides input for, and assists in, annual budget preparation. Prepares periodic closing statements and various reports for management and outside agencies. Develops and completes annual financial reports.
Audits concessionaires and other agencies with which the city has contracted agreements. May submit billings to such agencies.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Accounting plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, both orally and in writing.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.
Must be bondable at standard rates.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6

		001666		Accountant III		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Accountant III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs general to highly complex professional accountant work assignments, including specialized or general analysis in one or more accounting functions, including: Accounts Receivable, Accounts Payable, Payroll, Cost Accounting, Asset Management, Capital Expenditures or General Accounting. Reviews and analyzes journal vouchers, accounting classifications and other accounting/financial statements, records and reports. Prepares balance sheets, making adjustments and closing entries; prepares financial reports, statements, inventory, receipts and disbursements; computes and distributes labor, material and overhead costs; reviews, audits and maintains journal entries and accounting ledgers; reconciles and analyzes cost account ledgers.		ACCOUNTANT II - Following general instructions and with discretion as to work details, performs accounting tasks of a difficult nature requiring knowledge of accounting principles and practices. Interprets accounting data, analyzes reports and recommends action to be taken. May assist in the development and installation of accounting systems, cost accounting methods, procedures and controls. Requires two to four years of related work experience.

ACCOUNTANT III - Performs accounting duties of a complex nature requiring advanced   knowledge and competency in accounting principles and practices. Works with broad discretion as to work details on assignments of a varied, diverse and difficult nature. Requires four to eight years of related work experience. Incumbent exercises discretion and independent judgment to perform said duties.

ACCOUNTANT IV - Performs highly complex accounting tasks providing specialized analyses in various accounting functions. Develops and recommends complex accounting systems, methods, procedures and controls. Balances complex accounts; prepares complex federal, local or state reports. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers and officials. May provide work leadership for an accounting functional unit. Requires eight years of related work experience. Certification as a CPA may be required at this level. Incumbent exercises discretion and independent judgment to perform said duties.

TYPICAL DUTIES:
Designs and implements new formats, programs or procedures, and revises existing ones, to improve application and process for accounting, budgeting and the preparation of financial statements and reports.
Maintains both general and special ledgers of the divisional receipts and expenditures. Computes and bills specialized accounts, and initiates collection procedures on delinquencies. Conducts internal audits and prepares reports which support budget requests.
Provides input for, and assists in, annual budget preparation. Prepares periodic closing statements and various reports for management and outside agencies. Develops and completes annual financial reports.
Audits concessionaires and other agencies with which the city has contracted agreements. May submit billings to such agencies.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Accounting plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, both orally and in writing.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.
Must be bondable at standard rates.
WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		9

		001667		Accountant IV		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Accountant III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs general to highly complex professional accountant work assignments, including specialized or general analysis in one or more accounting functions, including: Accounts Receivable, Accounts Payable, Payroll, Cost Accounting, Asset Management, Capital Expenditures or General Accounting. Reviews and analyzes journal vouchers, accounting classifications and other accounting/financial statements, records and reports. Prepares balance sheets, making adjustments and closing entries; prepares financial reports, statements, inventory, receipts and disbursements; computes and distributes labor, material and overhead costs; reviews, audits and maintains journal entries and accounting ledgers; reconciles and analyzes cost account ledgers.		ACCOUNTANT II - Following general instructions and with discretion as to work details, performs accounting tasks of a difficult nature requiring knowledge of accounting principles and practices. Interprets accounting data, analyzes reports and recommends action to be taken. May assist in the development and installation of accounting systems, cost accounting methods, procedures and controls. Requires two to four years of related work experience.

ACCOUNTANT III - Performs accounting duties of a complex nature requiring advanced   knowledge and competency in accounting principles and practices. Works with broad discretion as to work details on assignments of a varied, diverse and difficult nature. Requires four to eight years of related work experience. Incumbent exercises discretion and independent judgment to perform said duties.

ACCOUNTANT IV - Performs highly complex accounting tasks providing specialized analyses in various accounting functions. Develops and recommends complex accounting systems, methods, procedures and controls. Balances complex accounts; prepares complex federal, local or state reports. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers and officials. May provide work leadership for an accounting functional unit. Requires eight years of related work experience. Certification as a CPA may be required at this level. Incumbent exercises discretion and independent judgment to perform said duties.

TYPICAL DUTIES:
Designs and implements new formats, programs or procedures, and revises existing ones, to improve application and process for accounting, budgeting and the preparation of financial statements and reports.
Maintains both general and special ledgers of the divisional receipts and expenditures. Computes and bills specialized accounts, and initiates collection procedures on delinquencies. Conducts internal audits and prepares reports which support budget requests.
Provides input for, and assists in, annual budget preparation. Prepares periodic closing statements and various reports for management and outside agencies. Develops and completes annual financial reports.
Audits concessionaires and other agencies with which the city has contracted agreements. May submit billings to such agencies.
Performs other duties as assigned.
MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Accounting plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, both orally and in writing.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.
Must be bondable at standard rates.
WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002680		Accounts Payable Clerk		Grade 18 Non Exempt		N18		8/19/22		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the City Controller, incumbent has primary responsibility for monitoring the City’s Accounts Payable (A/P) process, which includes performing specialized calculations, recording transactions and correcting/making adjustments to the A/P batch process. Provides technical assistance and research purchasing issues for departments and vendors; reviews and checks payment requests for accuracy; maintains vendor information; and responds to customer inquiries and problems related to bills, deposits, and accounts. Trains, assists, and provides technical support to department staff in all phases of the Accounts Payable process.		TYPICAL DUTIES:
Primary responsibility is to assist in monitoring the City’s Accounts Payable process and correct department payment submissions.
Reviews and corrects payment requests, which includes vouchers and contract payments and adjustments to A/P batch process entries input by department staff.
Provides technical assistance and research for departments and vendors on purchasing issues, accounts payable issues and maintains the liquidation notices and invoices pending a three-way match for payments.
Assist processing the weekly check write, reclassify payments, and process payments to include small dollar checks at the request of City departments.
Checks payments, receipts, and other data for accuracy, including control numbers of accounts, requisitions, invoices, or vouchers.
Assists in managing contracts, including encumbering and dis-encumbering funds as needed as well as running the interface.  Assist in managing the City AP email contact account.
Assist setting up new contracts, posting wires and managing the Laserfiche system including backups.
Process voids, re-issue and stop payment requests as needed.
Involved in new and current systems testing and provide input related to system approval by the City. Provides suggestions for workflow in the A/P financial information system.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school and two years closely related work experience.  Education and work experience may be substituted one for the other on a year-for-year basis.
Working knowledge of general mathematical calculations, general accounting techniques and principles. Ability to operate a computer using Microsoft Windows and compatible programs.  Ability to operate 10-key calculator.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including department management, supervisors, professional peers, and other employees.
Must be bondable at standard rates and pass a police records check.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to workstation, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N18		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001988		Administrative Assistant		Grade 19 Non Exempt		N19		1/1/00		3/11/24		Individual Contributor		Office Technician II		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor's Office Manager, incumbent is designated as Constituent Services & Office Coordinator. Responds to constituent inquiries, acts as a liaison between community members and city resources. Provides office support to department staff. This is a professional position in a fast-paced work environment requiring excellent written and verbal communication skills, the exercise of independent judgment, and discretion in handling confidential information.		TYPICAL DUTIES:
Greets visitors and employees, manages casework involving incoming phone calls, emails, in-person communication, online requests, and other inquiries as it relates to Salt Lake City services and procedures.
May be required to perform off-site duties such as gathering items for office events.
Ensures that constituents’ concerns, questions, and comments are addressed in a thoughtful, responsive, and timely manner.
Directs constituents to appropriate city department or external agency, as needed.
Accurately documents and monitors all interactions in CRM software.
Assists Office Manager with administrative responsibilities, including but not limited to tracking department expenses, assisting with office meetings and special projects, ordering office supplies, and organizing/maintaining front desk and office common areas.
Performs other duties as assigned.

DESIRED QUALIFICATIONS:
Two years’ post-high school study in Business Administration, Public Administration, or related fields plus three years’ administrative support experience in a professional work environment or customer-oriented field. Education and experience may be substituted one for the other on a year-for-year basis.
Must possess strong interpersonal and communication skills (both verbal and written).
Ability to work with the members of the general public and constituents.
Ability to work effectively and efficiently under pressure as a member of a team.

PREFERRED QUALIFICATIONS:
Background in social work and/or government affairs.
Working knowledge of Salt Lake City departments and city policies.

WORKING CONDITIONS:
Typical work hours occur Monday through Friday
Light physical effort
Handling of light weight
Comfortable working conditions in pleasant surroundings
Position is not eligible for remote work
Frequent exposure to stress as a result of human behavior		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N19		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		003134		Administrative Secretary I - Non-Union		Grade 18 Non Exempt		N18		1/1/00		3/11/24		Individual Contributor		Senior Secretary		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the supervision of a divisional manager or office manager performs a variety of administrative office support and clerical functions for a department head and/or division manager. This is professional secretarial work involving the taking and transcribing of minutes, the composition and typing of various types of correspondence including confidential and legal documents, and performing the duties of a private secretary to a division manager. Responsibilities may include supervising a small clerical staff. This is a merit position.		TYPICAL DUTIES:
May act as liaison with other departments, divisions, outside agencies, committees, or boards. Represents the department as is required.
Takes and transcribes dictation. Type letters, memoranda, reports, forms and other materials from rough draft, final working draft notes, dictation notes, a transcription machine, tape recorder or dictaphone.
Composes and types correspondence. May be authorized to respond in writing in behalf of a division or section.
Performs other secretarial and clerical functions for division section or a City board, commission or committee may assemble, take and prepare minutes, agendas or other reports.
Answers telephones and personal inquiries. Routes visitors, appointments and other personnel.  Provides information and referral to employees and the general public.
Prepares and maintains reports and forms containing various types of information. Files correspondence, reports records or other information in accordance with department policy.  Develops and maintains efficient and up-to-date filing system.
Arranges meetings and schedules out of town travel for departmental personnel.
May coordinate issuance of office supplies, equipment and furniture. Orders supplies, prepares and processes requisitions and verifies completed orders. Prepares vouchers, billings for division services, travel requests, other reports related to revenues collected and financial or budget statements. May be required to administer and disburse petty cash.
May be designated timekeeper for division or section. Maintains accurate records of hours worked by employee, secures timesheets, calculates overtime and benefits accrued and prepares related payroll
reports. Prepares various personnel action forms and coordinates with Human Resources to assure compliance with city policies and procedures.
May be required to supervise clerical staff to be lead person in secretarial pool. Assigns tasks and reviews work of subordinates.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and four year’s work experience in an office performing secretarial or related clerical duties. The successful or office administration training may be substituted for one year’s experience if the course work is sufficient to be the equivalent.
Proficient in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements. May require shorthand, speed write or accurately recording minutes of meetings in an efficient and satisfactory manner.
Ability to operate various standard office equipment and other specified technical equipment such as; 10-key adding machine, transcription equipment, dictaphone, calculator, CRT and word processor as stipulated by department.
Knowledge of modern office procedures, business English, Grammar, correspondence formats and composition.
Ability to schedule appointments, develop and maintain complex filing system and keep orderly records.
Working knowledge of standard office machinery and equipment.
Ability to relate well with co-workers, supervisors, other employees and the general public. Must be able to provide leadership and direction to subordinates, establish priorities, organize assignments and assign tasks.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleasant working conditions with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N18		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		001256		Administrative Secretary I - Union		318 AFSCME		318		1/1/00		3/11/24		Individual Contributor		Senior Secretary		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the supervision of a divisional manager or office manager performs a variety of administrative office support and clerical functions for a department head and/or division manager. This is professional secretarial work involving the taking and transcribing of minutes, the composition and typing of various types of correspondence including confidential and legal documents, and performing the duties of a private secretary to a division manager. Responsibilities may include supervising a small clerical staff. This is a merit position.		TYPICAL DUTIES:
May act as liaison with other departments, divisions, outside agencies, committees, or boards. Represents the department as required.
Takes and transcribes dictation. Type letters, memoranda, reports, forms and other materials from rough draft, final working draft notes, dictation notes, a transcription machine, tape recorder or dictaphone.
Composes and types correspondence. May be authorized to respond in writing on behalf of a division or section.
Performs other secretarial and clerical functions for division section or a City board,           commission or committee may assemble, take and prepare minutes, agendas or other reports.
Answers telephones and personal inquiries. Routes visitors, appointments and other          personnel. Provides information and referral to employees and the general public.
Prepares and maintains reports and forms containing various types of information. Files correspondence, reports records or other information in accordance with department policy. Develops and maintains efficient and up to date filing system.
Arranges meetings and schedules out of town travel for departmental personnel
May coordinate issuance of office supplies, equipment and furniture. Orders supplies. Prepares and processes requisitions and verifies completed orders. Prepares vouchers, billings for division services, travel requests, other reports related to revenues collected and financial or budget statements. May be required to administer and disburse petty cash.
May be designated timekeeper for division or section. Maintains accurate records of hours worked by employee, secures timesheets, calculates overtime and benefits accrued and prepares related payroll reports. Prepares various personnel action forms and coordinates with the Office of Employee Services to assure compliance with city policies and procedures.
May be required to supervise clerical staff to be lead person in secretarial pool. Assigns         tasks and reviews work of subordinates.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and four year’s work experience in an office performing secretarial or related clerical duties. The successful or office administration training may be substituted for one year’s experience if the course work is sufficient to be the equivalent.
Certified ability to type 60 wpm net and/or demonstration proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements. May require shorthand, speed write or accurately recording minutes of meetings in an efficient and satisfactory manner.
Ability to operate various standard office equipment and other specified technical equipment such as; 10-key adding machine, transcription equipment, dictaphone, calculator, CRT and word processor as stipulated by department.
Knowledge of modern office procedures, business English, Grammar, correspondence formats and composition.
Ability to schedule appointments, develop and maintain complex filing system and keep orderly records.
Working knowledge of standard office machinery and equipment.
Ability to relate well with co-workers, supervisors, other employees and the general public. Must be able to provide leadership and direction to subordinates, establish priorities, organize assignments and assign tasks.
Possession of a Valid Utah operator’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleasant working conditions with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.   All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				318		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002805		Administrative Secretary II		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Senior Secretary		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the department director and his/her executive staff acts as confidential and private secretary, performing a variety of complex clerical and interactions with the public.		TYPICAL DUTIES:
May serve as office administrator by maintaining records, processing purchasing requests, payrolls and correspondence.  May supervise other clerical staff assigned to administrative section.
Acts in a confidential capacity for senior department administrators.  Schedules appointments and facilitates adherence to their schedules.  Serves as receptionist for an executive officer.
May serve as liaison for department and be a representative to various groups, individuals, employees, boards, committees and the general public.  Meets with various persons to resolve complaints and inquiries.
May compose correspondence and route various items to proper destinations.  Uses knowledge of City policies, departmental regulations and operations to answer questions from public officials, community leaders, other government agencies, City employees and the general public.
Performs duties of an Administrative Secretary I.
Prepares reports and specialized information for department.  Processes and files legal and confidential documents.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and six years paid progressively more responsible office experience performing similar duties to those required in this position.  Experience should include office management, public or community relations and executive secretary duties.  Up to four years of post-secondary academic training may be substituted for required experience on a year-for-year basis.
Ability to maintain an effective working relationship with public officials, community leaders, employees, department heads, division managers, other governmental agencies and the general public
Ability to communicate effectively orally and in writing.
Proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.  May require shorthand, speedwriting or accurate recording of minutes of meetings in an efficient and satisfactory manner.
Knowledge of modern office administration, business English, grammar, correspondence formats and composition.
Working knowledge of standard office equipment.
Must be able to handle legal and confidential information in accordance with established policy and procedures.

WORKING CONDITIONS:
Comfortable working conditions.  Intermittent sitting, standing and walking.  Light physical effort in handling light weights.
Intermittent exposure to stressful situations as a result of human behavior.
Occasionally required to work evenings, weekends or early morning hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002004		Advanced Metering Infrastructure Technician I		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Maintains programs and calibrates Advanced Metering Infrastructure (AMI), Endpoints data transmitter.  Installs ¾, and 1” meters, including residential meter change out programs. Manually reads all non-AMI or AMR radio transmitted water and sewer meters, on prescribed residential routes.  This is technical field work requiring record keeping and maintenance duties with exposure to varying weather conditions and occupational hazards. Reports to. Water Metering Technologies Manager The majority of work assignments will deal with residential accounts.		TYPICAL DUTIES:
Installs ¾ and 1” Water Meters. Reads residential, meters, some of which may located in potentially hazardous areas.  May perform annual residential radio read maintenance.     
Uses iPad mobile application and responds to electronic repair orders.  Creates, completes, and submits electronic work orders. Keeps and maintains assigned vehicle and its work-related inventory.
Operates Handheld Command Link and Unipro Communicator to program, activates and assign GPS coordinate of endpoints that communicate with the Flex Net Tower Meter Reading System.   
Interoperates and analyzes Regional Network Interface (RNI) and Analytics based reporting. Assesses, troubleshoots and diagnoses non-functioning endpoints, encoder registers and water meters.
Sets up traffic cones or other safety parameters when meter is in street or other potentially hazardous areas. Contacts property owners prior to entry into business establishments, vaults and other confined spaces as necessary for access of meter.  Informs Department Dispatch of safety concerns such as unsafe conditions, loose lids in parking strip or street, etc.
Removes snow, debris or other materials, operates gas pump to remove water out of meter box if flooded to gain meter box access. Contacts property owner when necessary for access.
Trains or assists in the training of Water Meter Reader I or II.
Answers questions from residents, shop and business owners about meters and water bills.   
Performs all the duties of Water Meter Reader II.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Six (6) months’ experience as Water Meter Reader. 
Experience with electronic devices including computer, tablet, laptop, GPS equipment, handheld meter reading device, programmer, command link, and Unipro communicator.   
Demonstrated knowledge of the Analytics and Regional Network Interface (RNI).
Locate water meters using property descriptions or maps; read water meters simple calculations when necessary.   
Ability to work out of doors under varying weather conditions.
Read meter registers, transcribe and transmit information accurately and complete daily work assignments according to schedule.
Ability to lift, push or pull residential and commercial sized lid.
Possession of valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity.  May push, pull or lift medium-heavy weights.  Difficult working conditions at times.  Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, barking dogs and other noise, dog attacks, dirt and grease, automobile traffic, brush and thistles, and heights, both above and below ground.
Intermittent exposure to stress as a result of human behavior, customer interaction, traffic conditions and equipment failures. 
Intermittent standing, sitting, walking, stooping, and working in tight and confined spaces.

CAREER LADDER:
After two years of successful performance in this classification-- during which incumbent demonstrates ability to apply standard practices and techniques, he/she be promoted to Advanced Metering Infrastructure Technician II.  This is based on the performance coach’s recommendation, availability of funds, and concurrence of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002005		Advanced Metering Infrastructure Technician II		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Manually reads all non-AMI or AMR radio transmitted water and sewer meters, on prescribed residential, commercial and hazardous routes Maintains programs and calibrates Advanced Metering Infrastructure (AMI), Endpoints data transmitter.  Installs ¾, and 1” meters, including small meter change out programs.  This is technical field work requiring record keeping and maintenance duties with exposure to varying weather conditions and occupational hazards. Reports to. Water Metering Technologies Manager.		TYPICAL DUTIES:
Installs ¾ and 1” Water Meters. Capable of reading residential, commercial, and business meters, some of which may be located in potentially hazardous areas.  May perform annual radio read maintenance.    
Uses iPad mobile application and responds to electronic repair orders.  Creates, completes, and submits electronic work orders. Keeps and maintains assigned vehicle and its work related inventory.
Operates Handheld Command Link and Unipro Communicator to program, activates and assign GPS coordinate of endpoints that communicate with the Flex Net Tower Meter Reading System.   
Interprets and analyzes Regional Network Interface (RNI) and Analytics based reporting. Assesses, troubleshoots, diagnoses non-functioning endpoints, encoder registers and water meters.
Performs computer uploads and downloads of vehicle driving routes.  Operates vehicle Transceiver unit (VXU) and laptop computer. Trouble shoots and reports VXU errors to technical support while in the field.
Sets up traffic cones or other safety parameters when meter is in street or other potentially hazardous areas. Contacts property owners prior to entry into business establishments, vaults and other confined spaces as necessary for access of meter.  Informs Department Dispatch of safety concerns such as unsafe conditions, loose lids in parking strip or street, etc.
Removes snow, debris or other materials, operates gas pump to remove water out of meter box if flooded to gain meter box access.  Contacts property owner when necessary for access.
Trains or assists in the training of AMI Technician I and Meter Reader I or II.
Answers questions from residents, shop and business owners about meters and water bills.   
Performs all the duties of AMI Technician I and Meter Reader II.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two (2) years’ experience as an AMI Technician I or two (2) years’ experience in meter repair.
Ability to operate various types of electronic devices including computer, tablet, laptop, GPS equipment, handheld meter reading device, programmer, command link, Unipro communicator.   
Demonstrated knowledge of the Analytics and Regional Network Interface (RNI).
Locate water meters using property descriptions or maps; read water meters simple calculations when necessary.
Demonstrated  ability to read commercial meter routes.   
Ability to work out of doors under varying weather conditions. Ability to read meter registers, transcribe and transmit information accurately according to schedule.
Ability to lift, push or pull residential and commercial sized lid.
Possession of valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity.  May push, pull or lift medium-heavy weights.  Difficult working conditions at times.  Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, barking dogs and other noise, dog attacks, dirt and grease, automobile traffic, brush and thistles, and heights, both above and below ground.
Intermittent exposure to stress as a result of human behavior, customer interaction, traffic conditions and equipment failures. 
Intermittent standing, sitting, walking, stooping, and working in tight and confined spaces.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002567		Air Service and Business Development Manager		Grade 35 Exempt		E35		1/1/00		3/11/24		Supervisor		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Real Estate and Commercial Development, is responsible to lead, direct and oversee air service, cargo and other business development initiatives for the Real Estate and Commercial Development Division of the Department of Airports, including: policy development and creation of effective procedures; analyze and assesses business and economic needs, operations, workloads, staffing levels, and legislative influences affecting the Department of Airports. Serves as a key member of the airport/airport system management team in establishing, monitoring, and assessing effectiveness of strategic business plans, performance measures and contract management for assigned programs. Responsible for identifying, evaluating, developing, and directing new and innovative revenue sources to diversify and enhance airport financial performance. Using an entrepreneurial approach, collaborative leadership style and effective analytical skills, this individual will work with Division and Department leadership to refine and implement key business development initiatives that are aligned with the organization’s strategic goals.

This professional, management level position interacts extensively at executive, management, consultant, tenant and inter-agency levels. Areas of responsibility include, but are not limited to: airline, cargo, corporate, contract management, property management, risk management, and customer/tenant relations.		TYPICAL DUTIES:
Develops and implements a Strategic Air Service Marketing Plan for SLC, including cargo and an international strategy for enhancing air service.
Plans and conducts activities designed to maintain and increase the level of international and domestic passenger flights to SLC.
Recruits and plans meetings for an Air Service Development Committee. Builds collaborative marketing strategies among local economic development and tourism partners.
Tracks data and conducts research to determine opportunities to drive airline passenger growth.
Meets with airline, cargo and corporate executives to present route development opportunity proposals in according with the Airport’s Air Service Marketing plan.
Develops Airport programs ensuring appropriate revenues and optimal service levels. Researches, prepares, and presents budget/revenue projections and miscellaneous investment/financial analyses. Formulates and presents recommendations for best practices.
Provides strategic input on Request for Proposal (RFPs) and Request for Qualifications (RFQs) processes.  Ensures compliance with local, state, and federal contract requirements and public procurement processes.  Assists in the preparation of contracts and leases.
Negotiates contract terms and conditions related to complex and varied commercial development, property management, and other revenue producing arrangements.
Leads multi-disciplinary teams throughout the organization to develop successful implementation of non-traditional revenue growth strategies.
Cultivates and maintains relationships with senior representatives of various key constituent groups, e.g., internal department leaders, tenants, customers, and various community groups.
Organizes and presents information for management review, including on-going comprehensive reports with organizational improvement recommendations or changes needed to reach current and future Division and Department goals.
Performs high-level review of construction and other technical drawings to ensure Airport Tenant Design Standards are met.
Maintains strict confidence in matters of business negotiation and other sensitive efforts.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in business management, marketing, aviation management or related field plus six (6) years of increasingly responsible work experience. Education and experience may be substituted on a year for year basis. Preference may be given to candidates with airport route and cargo development experience.  Demonstrated knowledge of general policy, planning, performance and other business development principles, particularly at a medium or large hub airport is desired.
Thorough knowledge of the principles and practices of aviation market research and trade analysis, the various airline industry models (such as network carrier, low-cost carrier, travel company, etc.), the federal air carrier incentive regulations, and the federal grant programs for air service development.
Demonstrated proficiency in the use of personal computer and information systems, including word processing, spreadsheets, and other relevant software applications.
Excellent interpersonal skills and the ability to communicate effectively orally and in writing.
Ability to analyze data and create effective recommendations.
Possession of a valid state driver's license or Utah driving privilege card.
Knowledge of business administration principles and processes as they relate to airports.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions. Handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and the general demands of the job.
May be required to work non-traditional hours.
Occasional out of state and/or overnight travel may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002315		Airfield Electrical Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Maintenance Electrician IV		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		This classification is reserved for supervisory positions with primary responsibility to provide full performance level work on airfield lighting systems.

Under the direction of Airport Maintenance Manager, and working as a fully licensed electrician, directs and supervises the day-to-day work required for maintenance and repair of airfield electrical systems. Oversees the supervision of employees in airfield electrical sections.  This is a supervisory position requiring an in-depth, advanced understanding of the work environment, including Federal Aviation Administration (FAA) regulations and recommendations.		TYPICAL DUTIES:
Assigns the day-to-day work schedules of employees in assigned crew, based on work requests, previously scheduled routine maintenance or on an emergency basis, or as directed by the Airport Maintenance Manager.
Directly supervises all airfield electrical work to ensure completion within necessary time frames. Provides technical assistance as needed. Inspects work in progress and coordinates activities between crews at different sites.
Responsible for routine reports, time records, including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and personnel. May utilize computers for equipment monitoring, as a record-keeping tool and/or for report generation.
May assist the Airport Maintenance Manager in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under incumbent’s supervision.
Works with employees, tenants, in-house staff, the general public and various contractors to ensure smooth accomplishment of airfield maintenance goals and objectives.
Provides training to assigned crew and other maintenance personnel to attain and retain each employee’s electrical proficiency. May also provide training to subcontractors, according to contract specifications and perceived needs. May operate light and heavy equipment as a trainer or in the performance of duties and responsibilities.
Coordinates maintenance with other divisions, maintenance supervisors, and/or tenants to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions.
Utilizes maintenance records and personal observations to evaluate systems and recommends replacement and/or modification of equipment or operating methodology to ensure efficient utilization of resources, as necessary.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Six years increasingly responsible work experience and training in an electrical related field.  Journey-level or Master-level certification and license by the State of Utah and proficiency in trade required.
Thorough knowledge of standards, practices, materials, and methods used in the electrical field.   Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of valid driver’s license or driving privilege card.  Some duties may require possession of a valid Commercial Driver’s License. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with electrical procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends and holidays.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal conditions
Stress due to emergency response demands, troubleshooting and the 24-hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5

		002746		Airfield Maintenance Electrician		329 AFSCME		329		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		330 - (AFSCME 330)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		This classification is reserved for positions with primary responsibility to provide full performance level work on airfield lighting systems.

Working as a fully licensed electrician, incumbent maintains, troubleshoots, and repairs airfield lighting systems and some airport navigational aids with strict compliance to Federal Aviation Administration (FAA) regulations and recommendations. Performs preventive maintenance and repairs on lighting systems and other exterior or interior electrical systems at journey level. May perform electrical work in other areas as assigned including: street and area lighting, facility power distribution, transformers, motors, switch gear, automated control systems and similar apparatus. Leads and assists with training and certification of apprentice-level maintenance electricians.  Except as stipulated below, requires license by the State of Utah as a journey level or master electrician. May serve as a lead worker on an assigned crew.		TYPICAL DUTIES:
Performs routine tasks involving maintenance and repair of runway and taxiway edge lights, lighted signs, PAPI's, and REILS. Performs preventative maintenance tasks on airfield lighting system equipment in accordance with FAA guidelines.
Troubleshoots and diagnoses system or equipment malfunctions using various test instruments and tools. Plans, installs and modifies building lighting and power distribution systems in conformance with the National Electric Code. Maintains electrical equipment including motors, switch gear, lighting, telemetry and similar apparatus by making appropriate repairs and adjustments.
Works with contractors and may inspect their work to ensure compliance with Airport specifications. Plans, installs and maintains all airfield lighting systems and some navigational aids with strict compliance to the FAA regulations and recommendations.
Repairs or replaces faulty wiring and damaged equipment and distribution systems. These include indoor and outdoor systems and may be underground or concealed. Requests required maintenance of related facilities such buildings, vaults and associated equipment.
Designs electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate actions to ensure proper installation and operation of said equipment at facilities.  Remodels existing facilities in compliance with specifications and codes.
Rebuilds various types of equipment such as:  Lighting and distribution equipment including runway and taxiway lights, motors, pumps, switches, transformers and related equipment as needed.   May be required to follow precise instructions.
Maintains various precision telemetry and other automated control systems, which may include water distribution systems to regulate pressures and flows, or navigational aids such as PAPI and VASI.  Must be able to make precise adjustments to the function and/or aiming of these devices.
Performs routine repairs and maintenance on airport emergency generators.
Reads blueprints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
Trains or assists in the training of subordinates, including apprenticeship maintenance electricians.  May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a current license with the State of Utah as a Journeyman or Master Electrician. Experience including airfield lighting maintenance and repair is desired but not required.
Knowledge of electrical motors and motor controls, wiring, pumps and lighting systems, and general mechanical ability. Must be familiar with the use of hand tools commonly used in the electrical trade.
Knowledge of building and electrical codes.
Valid driver’s license or driving privilege card. May be required to obtain a Commercial Driver's License, depending on needs of the assigned area.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and high voltages.
Subject to callback, shift work, emergency work requirements and other non­standard working hour assignments.
Moderate exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				329		United States of America (Non-Exempt)		4 - Municipal (United States of America)		21		Driver's License

		002698		Airfield Maintenance Specialist I		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Working under closer direction and supervision, incumbent is tasked with learning while performing tasks and duties necessary to ensure the day-to-day safe, secure, convenient, and efficient operations of airports operated by the Salt Lake City Department of Airports. Tasks and duties performed support safety, security, and maintenance of landing strips, airfield facilities and perimeters.  Operates, maintains, and prepares trucks and heavy equipment. Performs preventative maintenance such as inspections, cleaning, and lubrication on construction and snow removal equipment. Responds to airport emergencies and provides support services for first responders and emergency response teams in conjunction with Airfield Operations.
 
This is skilled role that requires a high level of situational awareness as it covers a broad range of experience and responsibilities involving the airfield, aircraft operating areas including taxiways and runways, airport operations, Federal Aviation Administration rules and regulations, general aviation operations and a high level of problem solving and customer service skills.		TYPICAL DUTIES (incumbents receive on the job training while performing many of the following duties):
Assists by performing skilled level work in a variety of maintenance areas, including aircraft movement environment , asphalt, pavement & repair, road construction, building demolition, concrete construction and repair that includes specialized concrete repair and fencing installation and repair as per FAA guidelines.
Performs skilled level work in a variety of landscaping & grounds-keeping duties including computerized irrigation systems mowing, weeding, planting,  pruning, spraying, cultivation of shrubs, trees, and flowers. Also performs restricted use pesticide application when necessary.
Operates specialized heavy equipment that includes but is not limited to asphalt pavers, rollers, loaders, graders, skid-steers, backhoes, trenchers, track-hoes, sub-drainage equipment, bobtails, 10-wheelers, tractor trailers, airfield tractors, sweepers, high-pressure washers, scrubbers, cranes and aerial lift equipment.  Perform minor repairs and maintenance on equipment.
Operates and maintains computerized pavement marking equipment, pavement marking trucks, shot blasters, pavement grinders, sandblasters and hand stripers.  Assists with rebuilding and maintaining pumps, spray guns and high- and low-pressure paint systems, and rubber/paint removal with high-pressure specialized equipment.
Performs snow and ice removal operations along with Airfield Operations according to FAA guidelines regarding airport winter safety and operations, using specialized snow removal equipment including runway snowplows and attached brooms, runway snow blowers, solid chemical spreader runway truck, potassium sprayer runway truck, ramp push plows, etc.  May be assigned to any of the specialized snow equipment as necessary to complete snow and ice removal operations.  Performs minor repairs and maintenance as needed to equipment.
Performs other general maintenance duties include garbage pick-up & removal, sub-drainage maintenance & repair, erecting and/or maintaining signage as per the FAR 139, Holiday décor fabrication & installation as well as installing, inspecting, and repairing airport boundary fence according to TSA mandates.
Contacts and maintains communication with Airport Tower Control, Ground Control and Airfield Ops in the course of performing airfield maintenance duties. Also functions according to FAA regulations and procedures while inside the A.O.A. movement area (runway, taxiways, etc.).
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
One year experience in the operation of heavy/light equipment and a thorough understanding of the laws governing the operation of motor vehicles.
Knowledge of proper operation, safety requirements and daily maintenance requirements of various types of heavy/light equipment used to maintain all facilities and maintenance functions.
Possession of a valid Commercial Driver's License, and current DOT medical card. Minimum  Class "B”, (Class "A" preferred), or must obtain a valid CDL within 30 days of hire.
Thorough knowledge of safety rules, and hazards and application of accident prevention measures associated with the operation of heavy/light equipment.
Ability to work shifts which may include days, afternoons, graveyards, weekends, and holidays. These may include extended shifts, overtime, stand-by’s and callouts
Must meet the physical requirement of the Post Offer Employment Test.
Must be able to pass criminal history records check in order to obtain and maintain FAA certification allowing unescorted clearance and access to secure Aviation facilities and Aircraft movement areas
Ability to relate well with co-workers and supervisors.
Must submit to and pass random drug screenings.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift weights up to 100 pounds from 10% to 15% of the work time. Difficult working positions include having to stand, walk, or sit in uncomfortable positions for extended periods, squat or crawl into small spaces under and near heavy equipment to check and complete minor repairs. Moderate exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposed to outside weather conditions all year and moderate hazards much of the time.
Frequent variation of job duties due to season, construction, and airfield conditions. Must be able to adapt quickly to diverse job assignments requiring operation of various major equipment.
Considerable stress under snow/ice removal operations, due to limited visibility, time constraints of airport operation and possible injury and/or death. Will be exposed to considerable and frequent varying traffic conditions necessitating the ability to identify and respond to visual and auditory warnings.
Will be subject to call-out’s to provide required shift coverage.

CAREER PATH:
After successfully meeting the minimum requirements of the Airfield Maintenance Specialist ll, and after demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to an Airfield Maintenance Specialist II, upon supervisor's recommendation, with department head and the Department of Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		4 - Municipal (United States of America)		10		CDL (all types)

		002699		Airfield Maintenance Specialist II		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the general direction of airport senior and facilities supervisors, incumbent performs tasks and duties necessary to ensure the day-to-day safe, secure, convenient, and efficient operations of airports operated by the Salt Lake City Department of Airports. Tasks and duties performed support safety, security, and maintenance of landing strips, airfield facilities and perimeters.  Operates, maintains, and prepares trucks and heavy equipment. Performs preventative maintenance such as inspections, cleaning, and lubrication on construction and snow removal equipment. Responds to airport emergencies and provides support services for first responders and emergency response teams in conjunction with Airfield Operations. At this level, incumbents assist with training co-workers on the safe and proper use of all construction, snow removal and other miscellaneous equipment used to perform all required maintenance needs.

This is skilled professional work that requires a high level of situational awareness as it covers a broad range of experience and responsibilities involving the airfield, aircraft operating areas including taxiways and runways, airport operations, Federal Aviation Administration rules and regulations, general aviation operations and a high level of problem solving and customer service skills.		TYPICAL DUTIES:
Performs snow and ice removal operations along with Airfield Operations according to FAA guidelines regarding airport winter safety and operations, using specialized snow removal equipment; i.e., runway snowplows and attached brooms, Runway snow blowers, Solid chemical spreader runway truck, potassium sprayer runway truck, ramp push plows, etc..  May function as a lead plow or snow blower operator.  May be assigned to any of the specialized snow equipment as necessary to complete snow and ice removal operations.  Performs minor repairs and maintenance as needed to equipment.
Operates specialized heavy equipment that includes but is not limited to asphalt pavers, rollers, loaders, graders, skid steers, backhoes, trenchers, track hoes, sub-drainage equipment, bobtails, ten wheelers, tractor trailers, airfield tractors, sweepers, high-pressure washers, scrubbers, cranes and aerial lift equipment.  Performs minor repairs and maintenance on equipment.
Operates and maintains computerized pavement marking equipment, pavement marking trucks, shot blasters, pavement grinders, sandblasters, and hand stripers.  Rebuilds and maintains pumps, spray guns, high- and low-pressure paint systems. Performs rubber and paint removal with specialized high-pressure equipment.
Performs skilled level work in a variety of maintenance areas including aircraft movement environment, asphalt pavement & repair, road construction, building demolition, concrete construction & repair that includes specialized concrete repair and fencing installation & repair as per FAA guidelines.
Performs skilled level work in a variety of landscaping & grounds keeping duties including computerized irrigation systems, mowing, weeding, planting, pruning, spraying, cultivation of shrubs, trees, and flowers. Also performs restricted use pesticide application when necessary.
Reads blueprints, uses maps to detail location of water & drainage lines, determines grades, and makes calculations relating to application of chemicals used on the AOA and grounds.  Discusses material specs and effectively makes recommendations to crew leads &- supervisors.
Contacts and maintains communication with Airport Tower Control, Ground Control and Airfield Ops in course of performing airfield maintenance duties. Also functions according to FAA regulations and procedures while inside the A.O.A. movement area (runway, taxiways, etc.).
Performs duties as a crew lead and oversees crew maintenance functions to ensure the crew members are on task, utilizing proper tools and equipment, using proper PPE and that the tasks are done safely and efficiently.
Train’s co-workers and new employees on the safe and proper use of all airport light/heavy equipment as well as airport policies and procedures.
Maintains a daily log keeping records of hours and materials used.  Report’s problems and status on assigned projects to crew lead and/or supervisor and recommends action plans on issues resolution.
Responds and assists in aircraft emergencies, uses knowledge of equipment to coordinate with leads, supervisors, managers, FBO’s and aircraft owners to make recommendations for the safe removal of  aircraft and assist with procedures.
Other general maintenance duties include garbage pick-up & removal, sub-drainage maintenance & repair, erecting and/or maintaining signage as per the FAR 139, Holiday décor fabrication & installation as well as installing, inspecting, and repairing airport boundary fence according to TSA mandates.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Three years’ experience in the operation of heavy/light equipment and a thorough understanding of the laws governing the operation of motor vehicles.  Knowledge of proper operation, safety requirements and daily maintenance requirements of various types of heavy/light equipment used to maintain all facilities and maintenance functions.
Possession of a valid Commercial Driver's License and current DOT medical card.  Minimum  Class "B," (Class "A" preferred ) or must obtain a valid CDL within 30 days of hire.
Thorough knowledge of all airfield and landside operations as they relate to general maintenance functions and snow/ice removal requirements.  Understanding of all rules, guidelines and regulations surrounding operation of equipment and vehicles in an airfield environment, i.e., runways, taxiways, ramps and terminal areas.
Ability to work shifts which may include days, afternoons, graveyards, weekends, and holidays. These may include extended shifts, overtime, stand-by’s and callouts.
Thorough knowledge of all safety rules, hazards and applications of accident prevention measures associated with the operation of heavy/light equipment.
Demonstrated ability to perform duties as a crew leader overseeing all crew maintenance functions ensuring that the crew members are on task, utilizing proper tools and equipment, and that proper PPE  is being used to perform all required tasks safely and efficiently.
Must meet the physical requirement of the Post Offer employment Test.
Ability to relate well with co-workers and supervisors.
Ability to read and understand blueprints.
Must be able to pass criminal history records check and knowledge exam every year in order to obtain and maintain FAA certification allowing unescorted clearance and access to secure Aviation facilities and Aircraft Movement Areas.
Required to maintain current confined space, temporary traffic control, flagger, and forklift certifications given at the Airport.
Must submit to and pass random drug screenings.

DESIRED QUALIFICATIONS:
Familiarity with basic computer applications.
Ability to communicate both orally, and in written form.
Aviation experience – knowledge of FAR 139, FAA Advisory Circular (Standards for Specifying Construction of Airports).
Possession of one or more of the following certifications—
Backflow Technician certification
Non-commercial pesticide applicator license
Boom truck/Crane Operators certification
AEEE Certification
CPR Certification.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift weights up to 100 pounds from 10% to 15% of the work time. Difficult working positions include having to stand, walk, or sit in uncomfortable positions for extended periods, squat or crawl into small spaces under and near heavy equipment to check and complete minor repairs. Moderate exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposed to outside weather conditions all year and moderate hazards much of the time.
Frequent variation of job duties due to season, construction, and airfield conditions. Must be able to adapt quickly to diverse job assignments requiring operation of various major equipment.
Considerable stress under snow/ice removal operations due to limited visibility, time constraints of airport operations and possible injury and/or death. Will be exposed to considerable and frequent varying traffic conditions necessiTating the ability to identify and respond to visual and auditory warnings.
Will be subject to callout’s to provide required shift coverage.

CAREER PATH:
After successfully meeting the minimum requirements of the Airfield Maintenance Specialist III, and after demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to an Airfield Maintenance Specialist III, upon supervisor's recommendation, with department head and the Department of Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		13		CDL (all types)

		002700		Airfield Maintenance Specialist III		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the general direction of airport senior and facilities supervisors, incumbent functions as a lead worker while performing tasks and duties necessary to ensure the day-to-day safe, secure, convenient, and efficient operations of airports operated by the Salt Lake City Department of Airports. Performs the full scope of airfield related services including safety and security and maintenance work in a wide variety of facilities and crafts including light/heavy equipment operation.  Operates and trains co-workers on the safe and proper use of all construction, snow removal and other miscellaneous equipment used to perform all required maintenance needs.  Coordinates work and completion of assigned projects with specialized airport divisions.  Maintains and prepares equipment for use, performs preventative maintenance such as inspections, cleaning, and lubrication on construction and snow removal equipment. Responds to airport emergencies and provides support services for first responders and emergency response teams in conjunction with Airfield Operations.

This is skilled professional work that requires a high level of situational awareness as it covers a broad range of experience and responsibilities involving the airfield, aircraft operating areas including taxiways and runways, airport operations, Federal Aviation Administration rules and regulations, general aviation operations and a high level of problem solving and customer service skills.		DESCRIPTION OF DUTIES:
Functions as a lead operator to perform snow and ice removal operations along with Airfield Operations according to FAA guidelines regarding airport winter safety and operations, using specialized snow removal equipment, runway snowplows with attached brooms, runway snow blowers, solid chemical spreader runway truck, potassium sprayer runway truck,  ramp push plows, etc.  May function as a lead plow or snow blower operator. May be assigned to any of the specialized snow equipment as necessary to complete snow and ice removal operations. Performs minor repairs and maintenance as needed to  equipment.
Operates specialized heavy equipment that includes but is not limited to asphalt pavers, rollers,  loaders, graders, skid steers, backhoes, trenchers, track hoes, sub-drainage equipment,  bobtails, ten wheelers, tractor trailers, airfield tractors, sweepers, high pressure washers, scrubbers,  cranes and aerial lift equipment. Performs minor repairs and maintenance on equipment.
Operates and maintains computerized pavement marking equipment, pavement marking trucks, shot blasters, pavement grinders, sandblasters and hand stripers.  Rebuilds and maintains pumps, spray guns and high- and low-pressure paint systems. Performs paint and rubber removal with specialized high-pressure equipment.
Performs skilled level work in a variety of maintenance areas including aircraft movement environment, asphalt pavement & repair, road construction, building demolition, concrete construction & repair that includes specialized concrete repair and fencing installation & repair as per FAA guidelines.
Performs skilled level work in a variety of landscaping & grounds keeping duties including computerized irrigation systems, mowing, weeding, planting, pruning, spraying, cultivation of shrubs, trees, flowers. Also performs restricted use pesticide application when necessary.
Reads blueprints, uses maps to detail location of water & drainage lines, determines grades and makes calculations relating to application of chemicals used on the AOA and grounds.  Discusses material specs and effectively makes recommendations to crew leads & supervisors.
Contacts and maintains communication with Airport Tower Control, Ground Control and Airfield Ops in the course of performing airfield maintenance duties. Also functions according to FAA regulations and procedures while inside the A.O.A. Movement area (runway, taxiways, etc.) .
Performs duties as a crew supervisor and oversees l crew maintenance functions to ensure the  crew members are on task, utilizing proper tools and equipment, using proper PPE  and that the  tasks are done safely and efficiently.
Trains co-workers and new employees on the safe and proper use of all airport  light/heavy equipment as well as airport policies and procedures. 
Maintains a daily log keeping records of hours and materials used.  Report’s problems and status on assigned projects to supervisors and/or managers and recommends action plans on issues resolution. .
Responds and assists in aircraft emergencies, uses knowledge  of equipment to coordinate with supervisors, managers, FBO’S and aircraft owners to make  recommendations for the safe removal of  aircraft and assists with procedures.
Other general maintenance duties include garbage pick-up & removal, sub-drainage maintenance & repair, erecting and/or maintaining signage as per the FAR 139, Holiday décor fabrication & installation as well as installing, inspecting, and repairing airport boundary fence according to TSA mandates.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Five years’ experience in the operation of heavy/light equipment and a thorough understanding of the laws governing the operation of motor vehicles.  Knowledge of the proper operation, safety requirements and daily maintenance requirements of various types of heavy/light equipment used to maintain all facilities and maintenance functions.
Possession of a  valid Commercial Driver's License and current DOT medical card. Minimum class "B", (Class "A" preferred) or must obtain a valid CDL within 30 days of hire..
Thorough knowledge of all airfield and landside operations as they relate to general maintenance functions and snow/ice removal requirements. Understanding of all rules, guidelines and regulations surrounding operation of equipment and vehicles in an airfield environment, i.e. runways, taxiways, ramps and terminal areas.
Thorough knowledge of all safety rules, hazards and applications of accident prevention measures associated with the operation of  heavy/light equipment.
Ability to perform duties as a crew leader overseeing  all crew maintenance functions to insure that the crew members are on task, utilizing proper tools and equipment, and that proper PPE  is being used to perform all required tasks safely and efficiently.
Familiarity with FAA guidelines regarding airport winter safety and operations.
Must be able to pass criminal history records check and knowledge exam every year in order to maintain FAA certification allowing unescorted clearance and access to secure Aviation facilities and Aircraft Movement Areas.
Ability to read and understand blueprints.
Ability to work shifts which may include days, afternoons, graveyards, weekends and holidays.   These may include extended shifts, overtime, stand-by’s and callouts.
Required to maintain current confined space, temporary traffic control, flagger, and forklift certifications given at the Airport.
Must meet the physical requirement of the Post Offer Employment Test.
Must submit to and pass random drug screenings.
Knowledge of basic supervisory principles and practices.

DESIRED QUALIFICATIONS:
Two years' experience in an airport environment.
Familiarity with basic computer applications.
Ability to communicate both orally and in written form.
Aviation experience – knowledge of FAR 139, FAA Advisor Circular (Standards for Specifying Construction of Airports).
Possession of one or more of the following certifications—
Backflow Technician certification
Non-commercial pesticide applicator license
Boom truck/Crane Operators certification
AEEE Certification
CPR Certification.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift heavy weights up to 100 pounds from 10% to 15% of the work time. Difficult working positions include having to stand, walk, or sit in uncomfortable positions for extended periods, squat or crawl into small spaces under and near heavy equipment to check and complete minor repairs. Moderate exposure to disagreeable elements such as dust, fumes, noise. dampness, cold, heat, chemicals or grease. Exposed to outside weather conditions all year and moderate hazards much of the time.
Frequent variation of job duties due to season, construction and airfield conditions. Must be able to adapt quickly to diverse job assignments requiring operation of various major equipment.
Considerable stress under snow/ice removal operations due to limited visibility, time constraints of airport operations and possible injury and/or death. Will be exposed to considerable and frequent varying traffic conditions necessitating the ability to identify and respond to visual and auditory warnings.
May be subject to callout’s to provide required shift coverage.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		56		CDL (all types)

		002413		Airfield Maintenance Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Asphalt Equipment Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of senior management, incumbent manages the day to day work of airfield maintenance employees and provides training and orientation to employees in established procedures and the proper use of specialized equipment. This is a supervisory position requiring extensive knowledge of the work environment in airfield, roads, and grounds maintenance as well as an in-depth understanding of the airport environment.		TYPICAL DUTIES:
Assigns the day-to-day work schedules of employees in assigned crew, based on work requests, previously scheduled routine maintenance or on an emergency basis, or as directed by the Senior Supervisor.
Directly supervises all maintenance work in assigned area to ensure completion within necessary time frames. Provides technical assistance as needed. Inspects work in progress and coordinates activities between crews at different sites.
Responsible for routine reports and time records, including timekeeping, labor distribution cards, and daily log used to track maintenance project status and personnel. May utilize computers for equipment monitoring, as a record-keeping tool and/or for report generation.
May assist Senior Supervisor in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under his or her supervision. Makes recommendations to Senior Supervisor regarding personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc.
May operate light and heavy equipment as a trainer or in the performance of duties and responsibilities. Ensures all employees under immediate supervision have necessary training.
Works with employees, tenants, in-house staff, the general public and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Assists with and manages snow and ice removal operations. May supervise operators, patrol areas and monitor field operations. Ensures all designated equipment is ready for operation; coordinates, updates, and posts equipment breakdowns and repairs; ensures all accidents are properly investigated and performs other snow removal functions as required.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent plus six years increasingly responsible work experience and training in maintenance related field. Two years of experience in a supervisory or lead capacity is also required as part of the six-year requirement. Up to two years of relevant education may be substituted for up to two years of experience
Thorough knowledge of standards, practices, materials, and methods used in airfield, roads, and grounds maintenance. Knowledge of relevant City and State policies and procedures, (FAA and Airport policies and procedures if applicable). Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of valid driver’s license or driving privilege card.  Some duties may require possession of a valid Commercial Driver’s License.  Ability to obtain and maintain a red badge.
May be required to obtain State of Utah, Department of Agriculture Noncommercial Pesticide Applicators License.
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends and holidays.

DESIRED QUALIFICATIONS:
Aviation environment experience preferred (if applicable).
Working knowledge of technology and computers with ability to learn appropriate software to plan and organize various programs.  Ability to create active functional spreadsheets and prepare reports.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal conditions.
Stress due to emergency response demands, troubleshooting and the twenty-four-hour maintenance demands in some situations.
Unconventional working hours. Will be subject to callout as specified in the Airports snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		13		CDL (all types)

		002619		Airport Airfield Operations Specialist		325 AFSCME		325		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Airport Operations Manager- Airfield, ensures the day to day safe, secure, convenient and efficient operations of the airfield functions at all airports operated by the Salt Lake City Department of Airports.  Provides a full scope of airfield related services including safety and security inspections, responding to and documenting medical emergencies, airfield and aircraft incidents, snow removal assessment and coordination, wildlife management and control, construction safety and coordination, monitoring airfield access, monitoring and enforcing Federal Aviation Administration Regulations, FAR 139 and Transportation Security Administration (TSR 1542) regulations and ensuring airfield integrity.

This is skilled professional work with responsibilities requiring a broad range of experience with airport operations and aircraft operating area issues, Federal Aviation Administration rules and regulations, general aviation operations and a high level of problem solving and customer service skills.		TYPICAL DUTIES:
Required to be a first responder to aircraft and structural emergency situations and for all medical incidents on the airfield. Coordinates with airline maintenance as needed to respond to emergencies. Escorts aircraft towing operations and ambulances to ramp locations as needed where carts cannot operate. Maintains current proficiency in Cardio-Pulmonary Resuscitation techniques as well as operation of Automatic Electronic Defibrillators (AEDs).
Performs airfield inspections to ensure compliance with FAA Guidelines and Regulations. Closely monitors all airfield areas of the airport for deteriorating conditions and files work requests. Initiates work requests to resolve safety and operational problems. May recommend issuance of Notices to Airmen (NOTAM’s) as necessary to provide current information of aviation conditions. 
Coordinates and manages ramp and taxiway closures for maintenance, snow removal and construction activities.
Ensures the safe and smooth flow of aircraft in extreme weather conditions, manages ramp snow removal efforts with the Maintenance division. Operates the Airport Snow Desk, Conducts and reports airfield conditions on the taxiways and runways. Removes snow from signs as needed to maintain their visibility.
In the absence of, or to assist the General Aviation Manager, manages and coordinates snow removal operations at South Valley Regional and Tooele Valley Airports.
Provides escorts for aircraft during low visibility conditions as requested by aircraft operators or by the FAA Tower. Responsible for the inspection of SMGCS (Surface Movement Guidance Control System) assets at the onset of low visibility conditions to ensure operation and usability. Continues these inspections throughout the duration of the low visibility event to ensure continued proper equipment operation and aircraft safety.
May provide aircraft marshalling and parking at ramp locations and gates in the absence of ground handling personnel. May establish and setup helicopter landing zones in the event of an emergency and assist in the arrival and departures of those helicopters. May be called upon to respond to the airport’s mobile command post and relocate it to the site in case of an emergency.
Provides daily wildlife management on airport property.  Utilizes numerous forms of available technology to repel, manage and control wildlife. Collects information through daily wildlife surveys. Responds to wildlife incidents to assess and record aircraft or property damage and to collect wildlife remains that may be forwarded to the Smithsonian Institute for identification and recording.
Must receive recurring in-depth firearms and pyrotechnics handling and safety and FAR 139 training.
Monitors, inspects and performs routine patrol airfield property and facilities to identify safety, operational issues and hazards, security and compliance with Federal Aviation Regulations (FARs), Transportation Security Administration regulations and federal, state, and local laws. 
Ensures compliance with the requirements defined under FAR Part 139.  Ensures compliance with TSR 1542. Monitors identification badges to ensure airfield access is strictly maintained.  Inspects perimeter roads and fencing for possible breaches.
Responds to ramp personnel issues providing a high profile presence and liaison for airports tenants.  Addresses potential safety or security issues on ramps and airfield with tenant representatives. May provide V.I.P. response.  Issues warning citations for safety and Federal Aviation Administration (FAA) violations or coordinate for the issue of civil citations.  Interacts and coordinates with airport police and airport rescue firefighter personnel.
Provides high profile customer service to the traveling public, tenants, concessionaires, and individuals at all airports operated by the Salt Lake City Department of Airports.  Responds to inquiries, requests for information, complaints, and issues.  Provides information on complaint procedures and/or directions to the appropriate tenant and/or airline representative. Required to coordinate, oversee and escort personnel during special events and projects.
Monitors and assists in the coordination of airfield construction sites in cooperation with the Engineering and Maintenance divisions and with contracted providers to ensure compliance with safety, security and contract requirements. Provides escorts as needed. Responsible for closing, and re-opening as necessary, ramp areas and/or taxiways to assist maintenance, engineering and construction activities. Responsible for the thorough inspection of areas to ensure safety prior to re-opening them.
Assists the Airport Properties and Finance divisions with tenant related issues.  Completes reports on charters and large transient aircraft to allow proper billing or other activities as requested by the Airport Properties division. Reports gate usage by airlines on non-leased gates to ensure proper billing.
Completes all required paperwork, and correspondence to maintain FAA certifications, such as Aircraft, Airport Incident, charter and fuel spill reports.
Provides consultation on methods, techniques and procedures of investigation to specific situations. Ensures that reports are accurate, complete and filed according to Federal Aviation and Transportation Safety Administrations’ requirements. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Aviation Management, Public Administration, Business, or a related field plus one (1) year experience in an airport operations environment or an environment having experience with handling or control of aircraft.  Education and experience may be substituted on a year-for-year basis. Designation in the Airfield Operations discipline such as completion of training requirements through American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one year experience requirement.
Working knowledge of federal, state and local laws, rules, regulations, policies, and procedures related to the operations of a large hub airport, including FAR 139. Working knowledge of airfield and technical aviation issues, equipment, and administration in an aviation environment.  Working knowledge of aviation industry agencies, tenants, and airport functions.
Extensive public relations and customer service skills. Ability to skillfully communicate both orally and in writing with the traveling public, Airport employees, managers and tenants.
Working knowledge of microcomputers and associated word processing software including the ability to maintain accurate records and to prepare technical reports.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. Ability to respond tactfully and courteously with airport tenants, the public, physically challenged individuals and other special needs groups.  Ability to personally adhere and have others adhere to prescribed routines and practices.
Ability to plan, organize and conduct investigations.  Ability to adapt methods, techniques and procedures of investigation to specific situation, maintain records and to complete accurate reports.
Ability to analyze high stress and emergency situations quickly and objectively, determining a proper course of action to be taken and provide for an organized, calm and professional response. 
Ability to plan, organize, and conduct airfield incident investigations.  Ability to adapt investigative methods, techniques and procedures to specific situations, maintain records and complete accurate investigative reports.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Conversational ability in a second language.
Certification related to an airport environment.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights.  Occasional strenuous physical effort required in emergency situations.  Considerable exposure to disagreeable elements such as extreme weather conditions and excessive noise. 
Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.
Rotating shift work required.  Subject to stand-by notification.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		4 - Municipal (United States of America)		21		Driver's License

		000750		Airport Architect		Grade 37 Exempt		E37		1/1/00		3/11/24		Manager		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a licensed architect for the Salt Lake City Department of Airports, manages and coordinates the planning, design, and construction of a variety of major airport facilities projects.  Makes decisions and recommendations that are authoritative and have an important impact on Airport policies and procedures, and professional architectural and managerial activities.		TYPICAL DUTIES:
Oversees the day-to-day operation of Airport facilities programs in all phases of project development, including planning, design, estimating, preparing specifications, field surveying, construction inspection and contract administration.
Hires, trains, motivates and evaluates the staff within the Airport Engineering division and solves personnel problems.  Prepares recommendations for immediate and long range staffing needs and submits them for approval to the Director of Engineering.
Develops and manages the Airport Engineering operation procedures.
Prepares a yearly operational budget for the Airport Engineering division and submits it to the Director of Engineering for review.
Provides professional architectural and construction management advice for technical problems throughout various sections within the Airport Engineering division.
Coordinates with key individuals in city, state and federal agencies to ensure that governmental guidelines and controls for projects are met.
Ensures projects are designed and constructed in accordance with City standard specifications and sound engineering practices and are completed within allotted budgets and time schedules.
Responds to inquires from individuals and groups.  Provides information and makes presentations regarding goals and objectives of the Airport Engineering division.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in Architecture from a fully accredited college or university.  The educational requirement may be waived provided the candidate has achieved registration as a Licensed Architect by meeting the requirements for professional licensure in the State of Utah.
Licensure as a Licensed Architect by the State of Utah, or licensure as a Licensed Architect in another state or jurisdiction and twelve (12) years of closely related architectural and construction management experience, six (6) years of which must be in a supervisory capacity.  Out of state Licensed Architects must be licensed by the State of Utah within six (6) months of employment.
Knowledge of architectural and engineering principles, codes, requirements and regulations relating to airport facility project planning, design and construction.  Working knowledge of contract administration as related to municipal and airport projects.  Knowledge of Federal Aviation Administration (FAA) and security procedures including advisory circulars.
Ability to review and approve difficult and complex engineering computations, estimates, design documents and specifications.  Ability to use computers, express ideas clearly and concisely and relate well with the general public, supervisors, subordinates and co-workers.
Possession of a valid drivers’ license or driving privilege card.
Membership in the American Institute of Architects (AIA).

WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions handling light weights.  Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002533		Airport Chief Operating Officer		Grade 40 Exempt		E40		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of the Executive Director of Airports, incumbent establishes both short and long term plans, organizes and directs the operational objectives of the airport/airport systems ensuring operational and administrative controls, policies, and procedures to ensure operational effectives and administrative efficiency of the organization in accomplishment of its strategic and tactical objectives, key initiatives, goals/objectives and plans. Oversees coordination and administration of fire, and police functions for the Salt Lake City Department of Airports.   Responsible for security and safety of airport facilities and grounds as well as security and safety of all persons, aircraft and vehicles using the Salt Lake City International Airport, Tooele Valley Airport, and South Valley Regional Airport.  Directs ARFF (Airport Rescue and Firefighting). Serves as the Airport Technical Representative to the Airport Redevelopment Program (ARP). Participates in the design review process and construction of the program to inspect, review and provide recommendations for specifications, bids, change orders and other construction matters related to the program.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs a staff in the operations of the Department of Airports, including but not limited to day-to-day and on-going security and safety of airport facilities, grounds, and those persons, aircraft and vehicles using the airports.
Supervises, coordinates and controls movement of all vehicular traffic on Airports’ premises.
Directs the Airport Communications Center, Airport Police, Airport Fire, and airfield and industrial security on Airports’ premises.
Monitors progress of overall operations program and individual projects.
Develops and implements standard operating policies and procedures and safety regulations in compliance with federal, state and city rules, regulations and guidelines related to civil airport operations.
Enforces tenant compliance with operating policies, Federal Aviation Administration (FAA) Regulations, Transportation Security Administration (TSA) Regulations, Customs and Boarder Protection (CBP) Regulations as well other agencies as appropriate.
Develops and oversees applications of state-of-the-art civil airport operations related
technology to ensure quick and decisive action in emergency and non-emergency situations for safe and smooth functioning of airports.
Oversees inspection of Airport facilities and grounds to preclude hazardous conditions and ensures compliance with Federal regulations.
Coordinates with other city, state and federal agencies as necessary for compliance with governmental guidelines and/or requirements and other matters related to civil airport operations.
Responsible for safe, orderly and expeditious flow of aircraft, vehicles and pedestrians in emergency and aircraft incident situations.
Oversees the preparation of the proposed operating budget for the Operations Division.  Directs administrative activities and personnel actions within the Operations Division.
Advises Airport Board, Director of Airports, other division directors, the airlines, and general aviation tenants regarding operations matters.
May act in the capacity of Director of Airports.
Serves as the Airport Technical Representative and liaison to the Airport Redevelopment Program. Participates in the design review process and construction of the program to inspect, review and provide recommendations for specifications, bids, change orders and other construction matters related to the program.
Performs related duties as necessary.

MINIMUM REOUIREMENTS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Airport Management, or related field and fifteen (15) years of increasingly responsible management experience in the operations area, at least four (4) of which must have been in a civil airport or aviation administrative capacity. Experience may be substituted for education on a year-for-year basis.
Thorough knowledge of Federal, State, and local laws, rules, regulations and guidelines relating to operations and safety functions of a civil airport, to include security and safety of airport facilities and grounds, and security and safety of persons, aircraft and vehicles using the airports.
Must be experienced in interpreting and reviewing construction contract drawings and documents including bid and award, conformed documents, requests for information (RFI), change orders, bulletins and close out documentation.
Extensive field engineering experience is required during the construction phase of the ARP.
Experience with and understanding LEED certification requirements, Federal Aviation Administration (FAA), Customs and Boarder Protection (CBP), and Transportation Security Administration (TSA) rules and guidelines.
Thorough knowledge of principles of organization, management and public administration.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to administer and effectively analyze reports on operating conditions and problems, directing appropriate solutions.
Ability to plan and direct work of subordinates involved in the operation function, including industrial security and crash/fire/rescue.
Ability to communicate effectively orally and in writing
Proven conflict resolution skills.
Experience working in an integrated team environment.

DESIRED QUALIFICATIONS:
AAAE Certification.

WORKING CONDITIONS:                                                        
Comfortable working positions, handling light weights. Intermittent sitting, standing and walking.  Occasional outdoor working environment during construction activities Mostly pleasant working conditions with intermittent exposure to noise.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E40		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002751		Airport Communication Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision and direction of the Communications and Marketing Director, incumbent assists, as part of a team, in implementing a full range of communication and marketing activities, including but not limited, to content marketing, social media, special events, publications, and website updates. In addition, this position will be responsible for helping to respond to public inquiries about the Department of Airports.		TYPICAL DUTIES:
Assist in maintaining the Department of Airport’s social media program, including daily monitoring and response as determined in conjunction with the Communication and Marketing Director.
Assist in planning and executing special events, including news conferences, ribbon cuttings, grand openings, trade shows, etc.
Assist in updating and editing publications. Research statistical information for interviews and publication. Work with Airport tenants to obtain current information and promote via various communication tools, including the website.
Maintain an inventory of the Airport’s artwork.
May represent the airport in activities and with agencies related to tourism promotion.
Assist to update website content with the Information Technology Department and keep information current.
Receives and responds to public input received via the airport webmaster address.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, communications, English marketing or a related field, and one to three years related experience.
Thorough knowledge of and experience with all forms of social media, including web analytic tools like Google Analytics. Knowledge of web technologies and how content is delivered to the user via a web browser. No coding skills are required for this position.
Excellent written communication skills, including proof reading skills and knowledge of AP Style.
Proficiency in use of computer programs, including word processing, database programs, and InDesign.
Understanding of digital marketing products such as banner ads, native ads and Pay-Per- Click marketing.
Ability to manage multiple projects simultaneously with high attention to detail.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours, including weekends and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002418		Airport Communication Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision and direction of the Communication and Marketing Director, the Communication Manager is responsible for developing, executing, and implementing a full range of public relations activities, including but not limited to: assisting in social media, special events, publication production, community outreach and media response.		TYPICAL DUTIES:
Assists in tracking the Department of Airports’ social media program, including daily monitoring and response to input as determined in conjunction with the Communication and Marketing Director.
Assists in implementing the Airport’s Strategic Communication Plan, including community outreach and crisis communication. May serve as back-up to respond to media inquiries by conducting research and helping prepare responses.
Assists in planning special events, including news conferences, ribbon cuttings, grand openings, trade shows, hosting, etc.
Maintains relationships with targeted communities and groups to educate and inform about the airport. Coordinates outreach efforts, including presentations and tours.
Assists in writing and editing publications and news releases. May coordinate interviews, photography, and statistical information for publishing. Works with Airport tenants to obtain current information and integrate it into publications and other communication tools.
Maintains a video, photo, and research library.
May represent the airport in activities and with agencies relating to tourism promotion.
Oversees website content and images/video to remain current. Incorporates new images/video and updates text to maintain a vibrant website.
Assists in responding to public input received via the airport public information address.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, communications, marketing, aviation management or a related field, and five years’ related experience.
Thorough knowledge of and experience with all forms of social media.
Excellent oral and written communications skills.
Proficiency in use of computer programs including word processing and graphics presentation programs.
The ability to potentially work non-traditional hours and to travel.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally and internationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002032		Airport Community Outreach Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision and direction of the Airport Public Relations and Marketing Director, incumbent assists in development and implementation of a full range of internal communications and outreach activities, including but not limited to: social media; presentations; tours; special events; publication production; and, research.		TYPICAL DUTIES:
Assists the Airport Public Relations and Marketing Director in the following duties:
Implements components of the Airport’s Strategic Communication Plan, including community outreach, internal communication, and crisis communication.
Oversees internal communication programs as directed including, but not limited to, publications and presentations. Works with Airport tenants to obtain current information and integrate it into publications and other communication tools.
Maintains relationships with targeted communities and groups to educate and inform about the airport and upcoming projects. Coordinates outreach efforts, including presentations and tours.
Oversees website content and images to remain current. Incorporates new images and updates text to maintain a vibrant website. Receives and responds to public input received via the airport webmaster address.
Assists in the Department of Airports’ social media program as part of a team, including strategic messaging as determined in conjunction with the Public Relations and Marketing Director. May include posting, monitoring, and response.
Plans and executes special events, including ribbon cuttings, grand openings, trade shows, dignitary hosting, and performing arts program as part of a team.
Research, writes, and edits publications as part of a team. May coordinate interviews, photography and statistical information for publication. Prepares and delivers presentations.
May serve as back-up to respond to media inquiries by conducting research and helping prepare responses.
May represent the airport in activities and with agencies related to government and transportation.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, communications, marketing, aviation management or a related field, plus five years related experience.
Thorough knowledge of and experience with all forms of social media.
Excellent oral and written communications skills.
Proficiency in use of computer programs including word processing and graphics presentation programs.
Ability to potentially travel and work non-traditional hours.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		0

		000771		Airport Construction Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Airport Engineer, or a Licensed Professional Engineer, is responsible for the coordination and project management of airport construction projects. Performs non-routine, skilled technical and moderately complex engineering and project management tasks. Work involves the application of technical knowledge and considerable independent judgment in construction project management.		TYPICAL DUTIES:
Manages Airport construction projects to ensure that work is completed in accordance with contract documents and project requirements.
Coordinates with consultants to ensure that plans designs, and specifications meet established Salt Lake City guidelines and project requirements. Provides input during design regarding constructability, staging, and phasing of projects.
Coordinates with Airport tenants, other Airport divisions, other City departments, utility companies, and others affected by construction activities.
Performs construction inspection and administration of Airport projects. Verifies that finished work conforms to contract requirements. Accepts and rejects contractors' work.
Reviews and approves contractors' pay requests. Recommends scope changes on projects and has authority to recommend change orders. Negotiates pricing and contract time considerations on change orders.
Works with contractors to resolve problems on projects during construction. Recommends and authorizes field revisions during construction.
Conducts construction status meetings. Reviews contractor’s progress schedules. Reviews project logs, and documents project status. Responds to contractors' requests for information and clarification. Facilitates the flow of information between contractors and consultants on projects.
Reviews and approves contractors shop drawings and submittals for compliance with contract requirements.
Schedules materials testing and inspections on projects. Reviews test results for conformance with contract requirements.
Supervises and schedules Airport construction inspectors to monitor construction activities. Motivates, evaluates, and trains Airport construction inspectors.
Prepares reports and maintains records pertaining to project Status and completed work. Reviews contractor’s as-built drawings, warranties and project closeout documentation. Meets periodically with Airport staff to outline project status.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction management, construction technology, or related field and eight (8) years progressively more responsible work experience in construction project management. Education and experience may be substituted on a year-for-year basis.
Demonstrated knowledge of modern construction techniques, technology, equipment, systems and construction management principles.
Ability to communicate effectively both orally and in writing. Ability to interface effectively with a variety of persons including, co-workers, supervisors, contractors, consultants, government officials, and the general public.
Ability to solve construction related problems and administer construction contracts.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching, and bending in the performance of construction site visits.
Intermittent exposure to stress as a result of human behavior and demands of the position.
Required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002033		Airport Construction Project Coordinator		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Professional Land Surveyor		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a division director, incumbent performs administrative work and analysis in the completion of construction and capital improvement projects, including but not limited to: Responsible to tracking data, submitting payment requests, preparing reports, composing correspondence, and providing project management support.  Ensures projects are accomplished in compliance with City and Airport policies and procedures, as well as local, state and federal regulations.		TYPICAL DUTIES:
Creates and distributes meeting agendas for oversite committees, construction and capital improvement projects.  Attends meetings and records meeting minutes and distributes to committee/team members.
Reviews and ensures items submitted for committee review are accurate and complete.  Makes changes when needed prior to review of division director or committee chair.
Composes correspondence for submittal to committee/team members.
Develops, maintains and manages required electronic record keeping systems for committees/team to include a complex data base of all items including status, discrepancies, comments and approvals.
Assists in the preparation of budget.  Monitors budget expenditures through the fiscal year.  Makes recommendations to division director.
Prepares reports for submittal to the Airport Executive Director. 
Prepares change order reports to include a summary of all change orders for construction and capital improvement projects.
Receives and distributes pay applications to appropriate entity for verification of invoiced work.  Obtain signatures and submit to Airport Finance for payment.
Provides project management support to ensure project schedules and contractual obligations are satisfied and projects are accomplished in compliance with City and Airport policies and procedures, as well as local, state and federal regulations. 
Analyzes and compiles data relating to project implementation, funding, cash flows and project closeouts.
May administer the bid process to ensure compliance with city policies, procedures, and federal, state and local laws.
May process submittals and drawings ensuring timely response for use of materials in construction.  Records receipt and distributes for approval.  Tracks status of submittals for actions.
May perform project close-out responsibilities, including ensuring final inspection is conducted, issuing notice of substantial completion, making final payment, completing all over/under run documentation, completion of closeout change orders reports.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelors degree in a business management or engineering field, plus three years of related work experience.  Related education and experience may be substituted, one for the other, on a year-for-year basis.
Knowledge of general principles, practices and methods associated with civil and facilities planning processes, design and construction procedures, and construction project scheduling.
Ability to understand, interpret and coordinate write contractual agreements, requests for proposals, and requests for information, including an in-depth understanding of local, state and federal requirements as they relate to AIP and PFC funding.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules, priorities and deadlines.  Ability to interact well with internal and external customers and function as an effective team member.
Ability to gather, compile and disseminate information; solve problems; and work independently.
Ability to communicate effectively, both orally and in writing.  Ability to present information and make presentations to large groups.  Ability to use computer programs including word processing, spreadsheets and databases (Word Perfect, Excel and ACCESS preferred).
Possession of a valid driver’s license or driving privilege card.  Ability to travel to various locations throughout the airport, including working construction sites.

WORKING CONDITIONS:
Light physical effort.  Handling of light weights and generally pleasant working conditions with little or no exposure to hazards.  Exposure to stressful situations associated with multiple projects, deadlines, etc.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002684		Airport Contract Specialist I		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport’s Director of Administration and Commercial Services and directly reporting to the Airport Contracts and Procurement Manager, incumbent establishes and develops an understanding of Airport business operations, services and personnel in order to meet the needs of the Airport Department’s contracted professional services, concessions, and lease agreements.  Develops and prepares contract documents and specifications for competitive solicitations.		TYPICAL DUTIES:
Establishes understanding of Airport and City operations and builds working relationships with department personnel to be aware of their need for contracted services, concessions, and leases.  Meets with Airport department personnel at various airport work sites.  Makes recommendations as to the procurement or contracting format based on level of service requirements, scope of work, or lease specifications defined by the department.
Researches and gathers business or service information using a variety of resources, such as the internet, previous contracts and proposals, airport industry counterparts, product or service providers, and the requesting Airport Division.  Utilizes research to draft new Statement of Work (SOW) documents.  Develops and ensures that RFPs and RFQs are complete and accurate, communicates clearly the need of the department and the need of respondents, bidders, and offerors.  Ensures that written products (RFPs, RFQs, Bids, contract documents) meet the guidelines established by City and Airport policy, the Attorney's Office, good business practices and result in the best selection and pricing practicable.  
Tracks the critical dates in the solicitation process, assists in the selection of committee members, creates and develops addenda to the solicitation as needed, performs short-listing and interview processes, and assists committees with the final selection process. As requested, serves as an advisor at selection committee meetings and advises contractors and other interested parties about RFP, RFQ and bid specifications at pre-solicitation meetings.
Following competitive solicitation processes takes proposal and bid information and integrates into contract format.   Following proposal process, reviews proposal response for content and intent with proposal selection committee chairperson and determines appropriate material for inclusion in the contract.  Attention is paid particularly to scope of work and legal parameters.   Close collaboration with requesting divisions is required to ensure requested needs are met..
Anticipates any areas that may need further review or clarification and meets with City Attorney’s Office to resolve contract provision problems.  Negotiates the contract with selected respondents. Ensures the contract is signed returned, and the proper version is executed.  Verifies satisfactory state registration of the selected Respondent. Coordinates with Airport Property Specialist to ensure all bonds, insurance and other requirements are in place prior to recordation of contract. Follows up with contractors, businesses, tenants, and their legal counsel as required to finalize contract.  Advises requesting department of contract status throughout negotiation process.
Responsible for drafting complex contracts, leases, grants, MOUs, and LOAs that do not go through the competitive process. Many of these documents will be strictly related to airline, FAA, and general aviation activities.  Predominant among these are amendments to complex contracts and leases which will require close attention to detail.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Airport Management, Public Administration, Accounting, Finance or other discipline that includes writing complex documents, contract management or purchasing, and three years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis.
Ability to use independent judgment, accurately interpret business and customer needs, analyze and solve complex problems and provide high-quality and timely contract services.
Ability to function in a fast-paced business environment, including frequent private sector interaction.
Understanding and knowledge of airport and aviation best practices. Knowledge and expertise in airport business operations, public and private sector services, contract development, and lease development.
Clear and concise oral and written communication skills.
Ability to plan, organize, prioritize and various contract projects concerning numerous products and services while managing conflicting schedules and deadlines.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department managers, supervisors, employees, professional peers and the general public.
Working knowledge of computers and associated word-processing and spreadsheet programs.

WORKING CONDITIONS:
Light physical efforts and lifting of light weights.  Generally comfortable working conditions in an office environment.Prolonged exposure to computer display screens and use of computers.
Extended periods of mental concentration required for drafting and reviewing detailed contract language.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002000		Airport Controller		Grade 37 Exempt		E37		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting directly to the Airport Finance Director, incumbent is responsible for management of the Airport’s financial team and accounting functions including: general accounting, internal controls, accounts payable, purchasing, inventory and warehouse operations, and financial audits.  Ensures accuracy of all data input into the general ledger and established internal controls that ensure integrity and compliance with GAAP and other governmental requirements.  Oversees the completion of the annual external audit and preparation of monthly and annual financial statements.  

This is a key position involving high-level professional accounting administrative and supervisory work in the field of governmental and commercial financial reporting requiring an advanced knowledge and use of accounting theory and generally accepted accounting principles (GAAP) as it applies to both governmental and commercial accounting models, with in-depth knowledge of the differences between the two models.		TYPICAL DUTIES:
Plans and directs the preparation, analysis, presentation and distribution of the Airport’s  monthly, quarterly and annual financial statements, budget analysis, production of Comprehensive Annual Financial report, FAA 126 and 127 compliance reports. 
Establishes and monitors the accounts payable function including review and approval of all payments for operating expenses, construction projects and inter-fund transfers.
Supervises and manages general ledger accounting functions and associated subsidiary programs.  Ensures accuracy and completeness of general ledger entries, reconciliations, accruals, adjustments and proper account coding.  Subsidiary systems include; payroll, accounts receivable/payable, contract payments, project accounting, fixed assets management, warehouse and inventories.
Develops, directs and administers the Airport’s comprehensive internal audit program designed to detect fraud, waste and enhance effectiveness and efficiency.  Audits are focused on financial, operational or automated systems; program compliance, system & data integrity, and records, procedures and processes.
Acts as a liaison and coordinates activities between the Airport and independent auditors in completing the annual financial audit and review.
Responsible for team staff development and training, hiring decisions, and performance evaluations.
Formulates and implements new processes to ensure data integrity, accuracy and proper controls are in place.  Maintains compliance with GAAP and other governmental regulations.
Serves as Airport purchasing liaison.  Reviews and approves all purchasing requests and payments, provides training and guidance for budget controls and city purchasing procedures.
Directs and supervises warehouse and inventory functions, including oversight of warehouse operations, explosive detection systems (EDS) inventory and passenger loading bridge (PLB) inventory.
Coordinates Airport & city finance/payroll functions, which includes oversight of general ledger postings for payroll and accruals, payroll expenses.  Provides guidance for payroll and benefit inquiries in the absence of the payroll coordinator.
Provides support for the Airport Finance Director, and other divisions, as needed including analysis of various financial proposals that may be considered.
Serves as key member of the leadership team in development and execution of accounting policies and procedures to meet organizational objective and regulatory requirements.
Directs the retention of all financial documents in accordance with the Utah State Retention Requirements.
Demonstrates excellent communication skills in all methods of communication.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in public accounting plus seven years directly related experience. Directly related experience must include at least four years of governmental accounting and a minimum of three years acting in a supervisory capacity.
Advanced knowledge of generally accepted accounting principles (GAAP), theory and financial reporting standards for governmental and business type activities.
Knowledge of schedules and processes required to successfully complete the annual audit,
Knowledge and ability to use capabilities of computer software systems to ensure accuracy and improve efficiency of financial reporting.   
Demonstrated skill and ability to communicate effectively using a variety of methods including writing, verbal communication and advanced presentation skills.
Ability to work and complete projects under pressure with multiple demands and frequent interruptions.  Ability to quickly adjust to change and work as a member in a team environment.
Strong and courteous customer service skills.
Current license as a Certified Public Accountant.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of report deadlines and the simultaneous work process and completion of multiple complex projects.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002168		Airport Customer Service Representative		Grade 15 Non Exempt		N15		1/1/00		3/11/24		Individual Contributor		Office Technician II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of the Airport Customer Service Supervisor, incumbent provides customer service and administrative support for the Airport Lost and Found.  Handles a variety of customer service issues requiring considerable independent decision making, sound judgment and the ability to interpret and apply specified departmental policies and procedures.  Answers phones, greets visitors, logs and stores received items. Catalogs, files and maintains records in accordance with departmental policies and procedures. Maintains records of related transactions and activity reports.		TYPICAL DUTIES:
Handles multiple tasks including answering the phone, helping customers at the counter, resolving complaints, data entry, disposition of items, shipping, and correspondence. 
Logs found items using database software and maintains the storage of found items.  Safeguards found property from receipt through final disposition with custodial control in accordance with established written procedures.
Works with a wide range of business contacts and the traveling public, including claimants, ensuring that an exhaustive attempt has been made to locate the rightful owners of found property. 
May collect payment from customers for services rendered and/or goods purchased.  Accounts for and maintains records of found cash (U.S. and foreign currencies) and checks.
Compiles and maintains record of departmental transactions and activities.  Performs a variety of clerical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.
Composes and types correspondence, technical reports and summary data.  Performs any combination of routine posting, calculating, compiling of data and statistical computation.
Answers phone and gives information to callers or researches information needed, and independently follows through on requests verbally or in writing.
Communicates and interacts effectively with internal and external business contacts.  Applies strong customer service focus in all interactions with claimants and other members of the public.
Prepares found items for disposition according to City ordinance and departmental policy.
Operates computer in order to maintain, track and retrieve data.  Determines computer format for reports and data collection.  Catalogs, files and records data in accordance with departmental policies and procedures.
Orders and distributes equipment and supplies.
Performs other duties, including special projects, as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and two years’ work experience in a customer service/administrative support role.  Experience and training must include data entry and the use of personal computers to do word processing or spreadsheets. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to communicate with individuals from different social and ethnic backgrounds.  Must be able to function effectively in stressful situations, prioritize tasks and make sound decisions in accordance with policy and procedure.
Ability to operate and understand a personal computer network using Windows, Microsoft Office applications to include Word, Excel and Outlook.
Ability to operate various standard office equipment and other specified technical equipment.
This position may require passing a credit check.

DESIRED QUALIFICATIONS:
Conversational ability in a second language.
One year of customer service experience in an airport environment.

WORKING CONDITIONS:
Moderate physical effort and usually comfortable working conditions. Intermittent sitting, standing, walking, and moving around in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.  Occasional lifting and moving of large, bulky or heavy items.
Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N15		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002167		Airport Customer Service Supervisor		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under supervision of a section manager, incumbent provides customer service staff support for the Airport Lost and Found. This is a supervisory position requiring first level managerial, administrative, public relations and collections skills.  Ensures projects are accomplished in compliance with City and Airport policies and procedures, as well as local, state and federal regulations.		TYPICAL DUTIES:
Plans, prioritizes and assigns daily workload to Airport Customer Service Representatives. Sets work hours, and approves overtime and leave requests.
Handles multiple tasks including answering the phone, helping customers at the counter, resolving complaints, logging found items using database software, disposition of items, shipping and correspondence.
May collect payment from customers for services rendered and/or goods purchased.  Accounts for and maintains records of found cash (U.S. and foreign currencies) and checks.
Communicates and interacts effectively with internal and external business contacts.  Applies strong customer service focus in all interactions with claimants and other members of the public. 
Monitors and keeps records of activities and productivity levels. Prepares regular reports which reflect the current inventory and disposition of found items.  Ensures records are stored according to state, city and departmental requirements.
Establishes and maintains effective working relationships with colleagues and Airport tenants through outreach, program coordination and planning.
Recommends the hiring of employees. Recommends disciplinary or corrective action.
Meets with customers to receive, document, process and resolve complaints.  Situations may be highly adversarial involving persons who are volatile or extremely irate. Provides information to the public and other agencies regarding the division’s various operations, services, policy and procedures.
Prepares found items for disposition according to City ordinance and departmental policy.  Coordinates disposition with various outside organizations and ensures internal approvals and records are in place.
Provides orientation, training and assistance to Airport Customer Service Representatives on how to deal with customers and on proper procedures.
Supervises and backs up all Airport Customer Service Representative personnel. 
Submits budget recommendations to proper authorities for approval. Prepares various statistical and budgetary reports.  Researches topics or issues, collects and tabulates data, and composes written narratives and spreadsheet presentations. 
Prepares and manages division correspondence.  Distributes correspondence among direct reports, and approves correspondence prepared by Airport Customer Service Representatives prior to distribution.
Performs duties with considerable independence, exercises proper judgment, and makes decisions within established policies and procedures.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two‑year degree in Business Administration or related field, plus two years' paid experience in customer related duties. Must have at least one-year experience as acting supervisor in customer relations or collections work. Education and work experience may be substituted on a year for year basis.
Ability to operate and understand a personal computer network using Windows, Microsoft Office applications to include Word, Excel and Outlook.
Ability to communicate with individuals from different social and ethnic background.  Must be able to function effectively in stressful situations, prioritize tasks and make sound decisions in accordance with policy and procedure.
Clear and concise oral and written communications skills.
Preference will be given to individuals with the required number of years of experience in a related position with the Salt Lake City Department of Airports.
Possession of a valid driver’s license or  Utah driving privilege card.
This position may require passing a credit check.

DESIRED QUALIFICATIONS:
Certification related to an airport environment.
Knowledge of city ordinances and policies related to the Airport.

WORKING CONDITIONS:
Moderate physical effort and usually comfortable working conditions. Intermittent sitting, standing walking, and moving around in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.  Occasional lifting and moving of large, bulky or heavy items.

Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002215		Airport Employee Engagement Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		With minimal supervision, incumbent plans, develops, coordinates and evaluates Airport employee engagement programs and other employee programs or administrative projects and assignments as required.		TYPICAL DUTIES:
Manages the Airport’s Employee Recognition Program including marketing, budgeting and coordinating the awards.  Collects recognition submissions and facilitates review process for awards.  Purchases awards for monthly and yearly recognition recipients.
Responsible for coordinating Airport employee service award program and retirement gifts.  Tracks eligibility for awards, purchases gift cards and distributes to appropriate supervisor for dissemination.
Serves as an advisor for the Airport’s Employee Council.  Participates on the Airport’s Safety Committee and Health and Wellness committee.
Plans and coordinates department employee events.  Solicits caterers through the procurement process, makes decision regarding menu items, themes, and activities.  Manages the budget for employee events.  Coordinates security access for caterers while following the Airport Security Program.  Designs branding and marketing for the events. 
Assists with coordination and marketing of Airport-wide events such as Safety, Health & Wellness Fair and Climate Week.
Makes recommendations to Airport Executive Director regarding employee events and programs.
Responsible for internal communications to employees; informs and motivates Airport employees to participate in Airport and City-wide events.  Creates, maintains and updates content on Electronic Communication Stations.
Represents the Airport on the City’s Employees’ University Board and Wellness Committee.
Responsible for coordinating, gathering content, layout, editing, and publishing the Airport employee quarterly newsletter.  Coordinates and conducts editorial board meetings.
Serves as the Airport’s LMS (Learning Management System) Administrator.  Develops Airport specific training content.  Maintains and administers online and instructor led courses. Maintain hierarchies, customizations, and permissions.  Provides onsite customer support.
Manages the Airport training budget for all divisions.  Approves division training requests.  Analyzes and communicates data with divisions for budget preparations.
Facilitates Airport-wide and division-level, training as needed.  Determines training needs through assessments and surveys.
Conducts Airport New Hire Orientation; designs and coordinates presentation and tours.  Purchases and prepares new-hire welcome packets. 
Creates and maintains Airport organizational charts and employee directories.
Serves as the Airport’s blood drive coordinator responsible for scheduling and marketing of blood drives.
Updates Airport policies as needed.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Business Administration, Human Resource Development, Organizational Behavior, Public Administration, or related field, and  three years’ experience in human resources, training or employee development.  Related education and experience may be substituted, one for the other on a year‑for‑year basis.
Ability to plan, organize, prioritize and delegate work from numerous sources with conflicting schedules and deadlines. Ability to interact well with internal /external customers and function as an effective team member.
Ability to communicate effectively, both orally and in writing. Ability to present information, administer programs and plan employee events.

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleasant working conditions with little or no exposure to hazards.
Exposure to stressful situations associated with multiple projects, deadlines etc.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		0

		000575		Airport Employment Services Coordinator		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Senior Claims Adjuster		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the Airport Operations Manager – Safety Programs, incumbent performs a wide variety of duties related to various employee services in the areas of safety, training, and employee programs.  Works independently on various complex topics, policies and practices, and provides solutions as needed to assist with operational goals and objectives.		TYPICAL DUTIES:
Acts as liaison with other departments, divisions, outside agencies, committees or boards in furthering the goals and objectives of the airport's safety and training programs.  Such activities include, but are not limited to, scheduling and coordinating the activities of outside contractors and vendors and other safety and training activities as requested and required.
Administers the Department of Airports modified-duty program. Arranges for employee placement as needed, into a modified-duty position (or job assignment); develops and maintains modified-duty policies and procedures; inputs and approves employee time records. 
Works with the Airport Safety Manager & Coordinator by serving as a point of contact for worker’s compensation claims involving airport employees, managing each case from beginning to end.  Ensures timely communication between employees, management, the City’s third party worker’s compensation administrator, and the City Risk Manager.  Coordinates return-to-work activities which may include accommodating work modifications or restrictions. Tracks workers compensation activity.   Schedules independent medical evaluations when necessary.
Maintains training and safety databases.  Enters data for safety incident reports and training/attendance reports as requested. Assists in the possible development, maintenance and communication of safety related statistics, material, tracking logs or other record keeping activities as required.
Coordinates random drug screens and conducts random driver license checks.
Works closely with the Safety Program Manager in scheduling ergonomic assessments, first aid care and physical demands evaluations for various job classifications as requested.
Prepares various statistical and budgetary reports.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.
Performs bookkeeping duties to monitor budget expenditures, supply inventories and other accounts. Orders and distributes equipment, supplies and furniture.  Prepares requisitions, receives and checks purchase orders. Assist with issuing, tracking and accounts payable for PPE vouchers. 
Works closely with the Employee Engagement Coordinator in planning and executing employee events.  Assists the Employee Engagement Coordinator with employee programs such as reward and recognition, service awards, airport new employee orientation and employee communications.
Staffs various committees, as needed, including the documentation and publishing of meeting minutes. May participate on interview panels. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and six years’ related experience.   Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis, including but not limited to: business administration, public administration, safety and health, business writing, human resources, and community or public relations.
Ability to interact and communicate effectively with internal and external customers both orally and in written form and function as an effective team member. 
Demonstrated proficiency in the use of computer programs including desktop publishing, word processing, presentation programs and spreadsheets.
Possession of a valid driver’s license or Utah driving privilege card.
                       
WORKING CONDITIONS:
Occasional physical effort as needed to push, pull, and lift medium weights.  Generally pleasant working conditions with little or no exposure to hazards. Exposure to stressful situations associated with multiple projects, deadlines, etc.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000800		Airport Engineering Records Program Specialist		320 AFSCME		320		1/1/00		3/11/24		Individual Contributor		Office Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Airport Engineering Division’s Geographic Information Systems Manager, is responsible for the development and administration of the Airport’s Electronic Document Management System (EDMS), and the control and retention of all necessary documents including engineering plans, maps, and drawings in accordance with statutory requirements and City policies. Performs technical development work for the Airport’s Document/Data systems and databases. This position requires knowledge of complex computer operations and relational databases. This is a technical position that performs job duties with minimal supervision.		TYPICAL DUTIES:
In accordance with statutory requirements and City policies and procedures, develops and maintains the Airport’s automated records management system. Catalogs and records all data pertaining to the Airport’s Capital Improvement Program construction projects.
Responsible for preserving and archiving electronic and paper engineering records.  Participates in the development and implementation of electronic document processing and storage. Identifies and performs necessary database modifications. Develops step-by-step documentation for document-processing-software users. Assists in creating database tables, columns, views and reports for on-going departmental needs, linking to existing databases, GIS applications and web pages. Develops and utilizes an electronic document management system to meet the requirements of state statues, City ordinances and records-retention policies.
Establishes and implements administrative procedures which regulate the accessing and utilization of airport engineering records and data by airport staff, other city departments, airport tenants, contractors and other government agencies.
Coordinates the Division’s records retention program with that of the City and serves as the Division’s representative on the Records Management Committee, and other records management associations.
Performs specialized technical research in response to inquiries from consultants, contractors, tenants, airport personnel, Federal Aviation Administration, Transportation Security Administration and other City departments.
Provides maps, engineering records and GIS information to airport staff, City departments, contractors, and other government agencies.
Applies extensive use and knowledge of computer programs including Volo View, ArcView and other CAD programs as they pertain to records archival. May design and administer system for such applications, and teach others in its use. Checks engineering plans and prepares bid documents, (specs and plans) for Internet and compact disk distribution.
Coordinates records archival between other Airport divisions and maintains proper communications flow within unit and across units.  May meet with other agencies, contractors, departments and governmental units as a representative of Salt Lake City Department of Airports.
Serves as back up to Airport office administrative staff as related to issuance of contract documents.
Prepares blueprints, microprints, copies of records and other data through the use of specialized equipment.  Responsible for the organization of materials stored in the records vault.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Possession of an associate's degree in Computer Science, Business Administration, Library Sciences or a closely related field, plus four years' progressively responsible experience in a Records Management position including one year developing and implementing an electronic document management system. Education and experience may be substituted, one for the other, on a year-for-year basis.
Knowledge of computer systems, software, applications, and relational databases, including experience with the Windows environment. Ability to use and assist airport staff with the use of computer programs, such as ArcView, Volo View, Adobe graphics and Microsoft Office products. Demonstrated knowledge of modern techniques, technology, equipment, computerized systems and all types of electronic scanning devices.
Working knowledge of complex records systems and legal requirements for the retention of official documents and materials.
Extensive knowledge of complex electronic and paper records systems and legal requirements for the retention of official documents and materials.
Ability to read and interpret fundamental engineering documents (maps, construction plans, etc.).
Working knowledge of computer hardware and software used in the capturing, archiving and retrieval of all types of airport documents.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.  Vision for data analysis, reading and interpreting reports and other documents, frequent eye-hand coordination for operation of computer keyboard, communication and hearing to maintain contact with team members, departmental users.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002762		Airport Environmental & Sustainability Coordinator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport Environmental Programs Manager, gathers, analyzes and presents environmental and sustainability data in written, graphic or oral reports for use by the Department of Airports.   Supervises contractors and manages consultants in projects involving air quality, surface and ground water quality, wetland conservation, hazardous waste (including asbestos and lead removal), spill response, recycling program, alternative transportation, renewable energy, and analyzing energy data as it pertains to sustainability programs.    This is a skilled professional level position requiring knowledge of basic scientific principles, analytical techniques, environmental regulations, and project management.		TYPICAL DUTIES:
Supervise, manage, and direct cost preparations and scope of work, for the following programs including hazardous waste disposal, lead and asbestos abatement, airport recycling, and soil and groundwater remediation.  Tracks and approves all charges and billings of contractors and consultants.  Performs asbestos inspections and sampling, assists with manifest process to track hazardous waste disposal. 
Supervise, manage, and direct projects with consultants, contractors and State agencies.  Reviews reports and findings of physical and chemical examinations of substances to identify and quantify materials.  Reviews field and laboratory data and subsequent conclusions gathered by consultants.  Review and/or prepares reports submitted to regulatory agencies, for annual air emissions inventories, water quality discharge reports, and remediation projects. 
Conducts reviews of Salt Lake City Department of Airports (SLCDA) compliance documents as well as tenant and contractor compliance documents to ensure regulatory standards are met.  Provides direction to tenants, contractors and personnel regarding regulations and environmental procedures, and provides spill response training program to employees. 
Manages the collection of environmental data from contractors, consultants and SLCDA personnel to ensure compliance with local, state, and federal laws and regulations related to air quality, soil, surface and groundwater qualify, , and waste management.  Utilizes data for compliance with permits and assistance with sustainability planning. 
Leads efforts in sustainability such as, but not limited to, carbon emission calculations, alternative fuel use, energy efficiency, and renewable energy.  Gathers and measures data regarding waste and recycling activity for the SLCDA to determine progress and effectiveness of recycling strategies.  Maintains a variety of records, research data, and reports and promotes sustainability awareness through the quarterly newsletter. 
Reviews designs for engineering and maintenance projects in accordance with environmental regulatory principles (i.e. asbestos, lead, remediation, etc.). 
Provides support and reviews options and/or solutions to specific problems with the Airport Environmental Programs Manager. Investigates other airport environmental issues as assigned.
Directs the Sustainability Action Committee (SAC) which consists of approximately 20 individuals from each division through the implementation of the Sustainability Management Plan and Initiatives. 
Performs environmental inspections of tenant and Airport facilities. Advises tenants and Airport divisions in best management practices to address and correct potential environmental impacts.
Responds to hazardous materials releases at airports and coordinates with Airport personnel, fire fighters and tenants in cleanup and proper disposal of wastes.
Prepares and presents annual spill response program for employee training.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in a natural science (i.e., biology, geology, chemistry, etc.), environmental engineering or science, or a closely related field. Five (5) years full-time, paid professional experience, including field experience, in environmental work.  Education and experience may be substituted on a year-for-year basis.
Knowledge of local, state and federal environmental regulations,
Ability to operate field and laboratory analytical equipment, and interpret meaningful results.  Ability to design and implement sampling plans and carry them out.
Ability to communicate effectively both orally and in writing with environmental agencies, consultants, managers, employees and the community.
Ability to operate computers and use various software packages.
Ability to obtain certification as asbestos inspector and sampler within twelve (12) months of employment.
Possession of HAZWOPER, 40-hour training certification.
Possession of valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Working conditions are both indoors and outdoors.  May be exposed to hazardous conditions while conducting inspections, collecting samples, responding to hazardous materials releases and management of outdoor airport property. 
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Exposure to stress due to the technical nature of the analysis process, potential of significant non-compliance fines, and human behavior due to compliance issues.
Non-traditional work hours required in the event of emergency response callout on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002793		Airport Environmental Program Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Planning & Capital Programming, develops, manages, and monitors environmental programs for air quality, water quality, wetland conservation, hazardous waste management, recycling, aviation noise, glycol recycling, and other issues as they relate to airport development and operation for three airports managed by the Salt Lake City Department of Airports.  Ensures compliance with all federal, state, and local environmental laws and regulations. Monitors contractor and tenant compliance and provides direction to consultants. Conducts extensive research and analysis for regulatory agencies. This is a skilled, professional level position requiring advanced, in depth knowledge of scientific principles, analysis techniques, and environmental regulations.  This position requires the ability to work independently to deal with complex environmental issues and to communicate prudent recommendations to decision makers.  Regularly reports to senior management and executive leadership regarding environmental matters.		TYPICAL DUTIES:
Leads in preparing and administering environmental programs to ensure compliance with all federal and state laws and regulations, pertaining to hazardous waste storage and disposal, air quality, surface and ground water quality, wetland management and conservation, noise abatement, and glycol recycling.  Ensures that projects satisfy all Federal Aviation Administration (FAA) regulations and procedures. Keeps informed on legal matters that affect environmental policies and procedures.
Develops and negotiates environmental permits with federal, state, and local agencies required for Airport expansion and operation.  Develops, manages, and analyzes procedures necessary to ensure compliance with environmental permits; supervises data and sample collection to verify compliance. Prepares documentation and manages extensive record‑keeping for permits. 
Conducts and manages special airport environmental studies with airport staff and consultants.  Manages preparation of environmental impact statements, environmental assessments and other reports. Coordinates the selection and management of consultants; manages contract compliance and approves payment for services. Monitors consultant and contractor performance. Manages, monitors and reviews all environmental
projects at the Airport.  Manages site assessments for all property prior to its purchase or sale by the Airport.
Supervises and provides technical advice and training to environmental staff.
Develops and manages environmental management plans as stipulated by various environmental permits held by the Airport, including but not limited to water quality, air quality, storm water pollution prevention, and spill prevention.  Coordinates with Airport tenants to develop management plans; reviews plans to confirm currency and compliance. Supervises and/or conducts environmental audits of all tenant facilities at Airport and provides recommendations for regulatory compliance. First line responsibility for implementing corrective action plans compliant with regulations.  
Coordinates Airport environmental programs with City programs.  Represents the Airport on the City Environmental Coordinating Committee. Manages Environmental Management System program.
Researches and prepares all National Environmental Policy Act (NEPA) documents required by the FAA for federal funding and approval of projects.  Participates in federal funding application process. Prepares Airport policies and procedures that relate to environmental matters.  Prepares, implements, updates, and enforces Airport Guide to Environmental Compliance. Develops and implements long range planning and budgeting needs for environmental compliance.
Manages Airport deicing collection, recovery, and recycling facilities.
Develops and supervises all aspects of the Airport’s noise abatement objectives, initiatives,        and plans which may impact aircraft operations.  Coordinates aircraft noise abatement activities and responds to noise-related environmental issues.  Manages the implementation of noise program plans. 
Performs other related duties as required

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Natural Science, Environmental Engineering, or related field. Six years paid professional experience, including fieldwork, in environmental matters and/or regulations, of which four years must be in a supervisory capacity. Related experience and education may be substituted on a year for year basis.
Knowledge of federal, state, and local environmental regulations, including but not limited to, air quality, water quality, hazardous waste, airport noise, and wetland regulations.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with environmental agencies, consultants, executive level managers, employees and community.  Proficient in computer use and the application of a variety of associated software.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Knowledge of FAA regulations as they apply to environmental matters.
Certified Environmental Professional (CEP) or Qualified Environmental Professional (QEP)  certification by a nationally recognized professional environmental certification organization.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, handling light weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting inspections, hazardous response, and management of outdoor property. Exposure to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Constant exposure to stress due to the technical nature of the analysis process, potential of significant non‑compliance fines, and human behavior due to compliance issues.
Non-traditional work hours required in the event of emergency response on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002739		Airport Environmental Specialist I		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Airport Environmental Programs Manager, incumbent provides technical field and laboratory support required by local, state and federal regulations and permits held by the Salt Lake City Department of Airports.  Monitors airport facilities and inspects construction sites for potential environmental hazards.   Coordinates with Airport personnel in environmental remediation projects.   Responsibilities include emergency spill response, air quality, surface and ground water quality, wetlands maintenance, underground storage tank oversight, and hazardous and non-hazardous waste management.  This is a skilled technical-level position requiring in-depth knowledge of basic scientific principles, analytical techniques, sampling protocols and the ability to make on-site decisions as required in emergency situations.		TYPICAL DUTIES:
Collects field samples and data using industry protocols as required by various permits.  Performs field measurements and tests. Coordinates laboratory testing, reviews, and interprets, laboratory results.  Prepares reports   for submission to regulatory agencies as required by permits.  Maintains sampling schedules for Airport.
Monitors the quality and physical condition of Airport’s Wetlands Mitigation Site.  Monitors and regulates water levels.  Manages vegetation and noxious weeds control program, maintains herbicide application schedule, and applies herbicides as needed. Coordinates with airport personnel and consultants for general maintenance of wetlands mitigation site.  Recommends corrective action.
Monitors tenant environmental projects and programs. Inspects tenant facilities, researches environmental problems, inspects monitoring sites, records data, prepares reports, and advises supervisor of non-compliant conditions.
Serves as a senior member of the Airport’s environmental emergency response team. Responds to fuel spills and other chemical and biohazard releases on an on-call 24/hour basis. Assesses severity of spills, coordinates cleanup among tenants and airport, notifies regulatory agencies and coordinates remediation activities. Supervises cleanup and disposal of unknown materials.
Inspects contractor work areas to ensure compliance with contractual environmental conditions. Notifies project engineers of necessary corrective action.
Assists in environmental remediation projects.  This includes screening contaminated soil, directing soil removal and stockpiling, and land farming operations.
Supervises spill response incidents. Maintains Airport’s emergency response supply trailer, equipment storage facilities, laboratory and field instruments, equipment, and supplies.
Manages Airport’s Hazardous Waste Program. Inspects materials for proper storage, schedules for shipment and disposal, coordinates packaging for shipment, maintains records of waste generation coordinates and signs manifests.
Manages asbestos abatement projects including sampling building materials for asbestos content, requesting estimates for abatement projects, approving abatement proposals and providing project oversight.
Monitors on-site underground storage tanks and escorts State of Utah regulators for routine tank inspections.
Performs airport noise monitoring tests.  Records and interprets data, prepares tables and charts of results, maintains equipment, reports system failures and coordinates repairs. 
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in a natural science (i.e., biology, chemistry, geology, etc), environmental engineering or a closely related field. Plus, two years full-time, paid professional experience as an environmental and field technician. 
Ability to operate and maintain field and laboratory analytical and sample collecting equipment.
Ability to design and implement sampling plans.
Ability to communicate effectively both orally and in writing.
Ability to operate computers, including word processing, data base and spreadsheet programs.
Currently certified in Hazardous Materials Control and Waste Management (HAZWOPER) under 29 CRR 1910.120
Utah certified Asbestos Inspector or ability to obtain within three (3) months of employment.  Licensed Utah Pesticide Applicator, or ability to obtain license within six (6) months of employment. Certified DOT HAZMAT Transportation, or ability to obtain certification within (3) months of employment. Division of Environmental Response and Remediation Class A Operator certification, or ability to obtain license within six (6) months.
Must be able to pass medical examination as outlined in 29 CFR 1910.120.  Must also pass medical examination verifying physical capability to wear and use a respirator.
Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Possession of a Utah Certified Asbestos Inspector
Additional experience in a laboratory setting. 

WORKING CONDITIONS:
Moderate physical effort.  Working conditions are both indoors and outdoors.  May be exposed to hazardous conditions while conducting inspections, collecting samples or responding to hazardous materials releases.  May be required to work in adverse weather conditions.  May be exposed to herbicides during Wetlands Site management. May be exposed to hazardous materials and waste.
May be exposed to various conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
May be exposed to stress due to the technical nature of the analytical processes used.
Non-traditional work hours may be required.  This may include work on Saturday and Sunday.  May be required to respond to emergency call out on a 24-hour basis.

CAREER LADDER:
After fully satisfying the job requirements of the next level, may be advanced to Airport Environmental Specialist II.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Human Resources Department.
           
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002745		Airport Environmental Specialist II		327 AFSCME		327		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport Environmental Programs Manager, gathers, analyzes and presents environmental data in written, graphic or oral reports for use by the Department of Airports.   Coordinates issues related to air quality, surface and ground water quality, wetland conservation, hazardous waste (including asbestos removal), spill response, recycling program, and alternative transportation program.  This is a skilled professional level position requiring knowledge of basic scientific principles, analytical techniques, environmental regulations, and project management.		TYPICAL DUTIES:
Coordinates environmental programs including, hazardous waste program, asbestos abatement program, Airport recycling program. Advises consultants and contractors performing remediation tasks. Tracks and approves all charges and billings of contractors. Monitors storage and disposal of wastes, performs asbestos inspections and sampling, assists with manifest process to track hazardous waste disposal.
Coordinates projects with consultants, contractors and State agencies. Reviews reports of physical and chemical examinations of substances to identify and quantify materials.  Reviews field and laboratory data and subsequent conclusions gathered by consultants.  Reviews and/or prepares reports submitted to regulatory agencies, for annual air emissions inventory, water quality discharge reports, and remediation projects.
Monitors environmental conditions to ensure compliance with local, state and federal laws and regulations relating to air quality; soil, surface and groundwater quality; wetlands management and conservation; hazardous and non-hazardous waste management and disposal.  Performs advanced studies to satisfy Federal Aviation Administration (FAA) procedures.  Keeps informed on legal matters that affect environmental policies and procedures.
Provides direction and scheduling for environmental tasks and projects for the Airport Environmental Specialist I.
Reviews work products for accuracy and completeness.
Provides support and reviews options and/or solutions to specific problems with the Airport Environmental Programs Manager. Investigates other airport environmental issues as assigned.
Performs environmental inspections of tenant and Airport facilities. Advises tenants and Airport divisions concerning actions to correct problems.
Responds to hazardous materials releases at airports and coordinates with Airport personnel, fire fighters and tenants in cleanup and disposal of wastes.
Monitors underground storage tanks programs to ensure compliance with state and federal regulations.  Manages and maintains records as required by the Utah Division of Environmental Response and Remediation.
Coordinates Airport’s Wetland management program. Performs wetland delineations, makes determinations and coordinates approvals with US Army Corps of Engineers.
Coordinates the Utah mandated Alternative Transportation Program at the Airport.  Conducts annual employee transportation survey, prepares and submits annual transportation plan and works with the Utah Transit Authority to encourage employee use of alternative transportation modes.
Must possess negotiating skills to be able to secure operating permits from local and state regulatory agencies.
Prepares and presents annual spill response program for employee training.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in a natural science (i.e., biology, geology, chemistry, etc.), environmental engineering or science, or a closely related field. Five (5) years full-time, paid professional experience, including field experience, in environmental work.  Education and experience may be substituted on a year-for-year basis.
Knowledge of local, state and federal environmental regulations.
Ability to operate field and laboratory analytical equipment, and interpret meaning of the results.  Ability to design and implement sampling plans and to carry them out.
Ability to communicate effectively both orally and in writing with environmental agencies, consultants, managers, employees and the community.
Ability to operate computers and use various software packages.
Ability to obtain certification as asbestos inspector and sampler, soil and groundwater sampler, and U.S. Army Corps of Engineers Wetlands Delineateator within twelve (12) months of employment.
Possession of HAZWOPER, 40-hour training certification.
Possession of valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Working conditions are both indoors and outdoors.  May be exposed to hazardous conditions while conducting inspections, collecting samples, responding to hazardous materials releases and management of outdoor airport property. 
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Exposure to stress due to the technical nature of the analysis process, potential of significant non-compliance fines, and human behavior due to compliance issues.
Non-traditional work hours required in the event of emergency response callout on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				327		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001425		Airport Facilities Assets Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Airport Maintenance Operations Superintendent – Facilities, is responsible for monitoring and ensuring the efficient day to day operation of the Salt Lake Department of Airports facilities through frequent interaction with the public, airlines, tenants, FAA, TSA and other government agencies. Responsible for the coordination of Airport activities and personnel in the absence of senior management. Responsible for directing designated airport personnel to ensure the day to day safe, convenient, and efficient maintenance operations of the airport facilities for the Salt Lake City Department of Airport, Airport II, and Tooele Valley Airport. This is a managerial position requiring a broad range of experience with facilities aviation related activities and equipment including facilities aviation related activities and equipment including plumbing, electrical, mechanical, fire notification systems, conveyors, central plant, HVAC, doors, locks, security   and FAA/TSA rules and regulations.		TYPICAL DUTIES:
Leads and supervises a staff of technical personnel assigned to the facilities of Airport maintenance and ensures compliance with policies, procedures, security regulations and set standards related to maintenance of airports.
Ensures that maintenance activities conducted at the facilities does not create a negative impact on the efficient operation of the Airport functions.  Interacts with senior Airport, airline, and tenant management to coordinate maintenance activities.
Conducts daily inspections and spot checks of Airport facilities, with an emphasis on customer service satisfaction to ensure levels of service, repair, maintenance, and construction activities comply with the current operational philosophy and world class maintenance practices. Receives, responds, and documents complaints received about services. Investigates and resolves maintenance problems involving Airport users.
Conducts studies and projects, as directed, to develop or refine maintenance policies and procedures. Determines actions to be taken as a basis for making recommendations and decisions on operational matters. Assists in the formulation and implementation of approved programs.
Responsible for the planning and supervision of routine shift activities including assigning designated airport personnel, monitoring safety and asset maintenance, and ensuring staffing needs are maintained. Assigns designated maintenance airport personnel as necessary, ensuring compliance with policies and procedures, rules and regulations, federal, state and local laws, and city ordinances.
Prepares and administers proposed operating budgets for facilities groups including, but not limited to electrical, utilities, plumbing, mechanical systems, keys/locks, carpentry, painting, HVAC, central plant, lighting, and signs.
Plans and supervises on the job training. Provides direction, appraisal, promotion, hiring, and discipline actions to designated airport personnel. Maintains records and reports as required by the Department of Airports.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a degree in aviation management, Construction Management, Facilities Management, engineering, or a related field, and six (6) years of progressively responsible experience in an aviation related environment. An equivalent combination of education and experience may he substituted on a year for year basis.
Working knowledge of federal, state and local rules and regulations governing aviation, airline, and airport maintenance operations. Working knowledge of facility maintenance operations and technical aviation issues.
Demonstrated effective oral and written communications skill. Ability to maintain accurate records and to prepare technical reports.
Demonstrated ability to deal courteously and effectively with employees, tenants, customers, the public, and representatives from other agencies.
Ability to analyze maintenance situations quickly and objectively and determine a proper course of action to be taken in high stress and emergency situations. Ability to simultaneously plan and coordinate multiple activities
Possession of a valid Class D Utah driver's license. 

WORKING CONDITIONS:
Moderate physical activity as needed to push, pull, and life medium weights. Occasional strenuous physical effort may be required. Intermittent sitting, standing, and walking. Intermittent exposure to noise, elements of weather, dust, fumes, and other elements to be expected in an airport environment.
Considerable exposure to stress as a result of human behavior and aviation or weather related crisis
Required 24 hour availability, on call status

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002001		Airport Finance Manager		Grade 37 Exempt		E37		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting directly to the Airport Finance Director, incumbent is responsible for management of the Airport’s financial team and accounting functions including cash procedures, bonds and investments, financial/budgeting reporting and analysis and accounts receivable.  Ensures accuracy of all data input into the general ledger and establishes internal controls that ensure integrity and compliance with GAAP and other governmental requirements.

This is a key position involving high-level professional accounting administrative and supervisory work in the field of governmental and commercial financial reporting requiring an advanced knowledge and use of accounting theory and generally accepted accounting principles (GAAP) as it applies to both governmental and commercial accounting models, with in-depth knowledge of the differences between the two models.		TYPICAL DUTIES:
Performs financial reporting and analysis, including: Airport Improvement (AIP) grants, quarterly ARRA financial and hours reporting, Passenger Facility Charge (PFC) reimbursement, Customer Facility Charge (CFC) collections and other required reports. Provides or coordinates assistance to managers analyzing their expenditures and budget variances.
Establishes and monitors cash and internal control procedures for payments made to the Airport. Ensures that revenues are invoiced, correctly accounted for and payments made in accordance with the Airport Use Agreement, concession agreements and service contracts. Supervises and directs collection of delinquent accounts.
Responsible for team staff development and training, hiring decisions, and performance evaluations.
Directs and supervises staff including direct reporting responsibility for revenue.
Ensures compliance with established state and City policies for procurement card purchases, small purchase checks, contract payments, purchase orders and vouchers.
Determines decisions to purchase investments with Airport surplus funds to maximize return and ensure timely cash flow needs are met. Completes account analysis for senior management on types and maturities of funds invested; ensures compliance with the Utah Money Management Act.
Coordinates Airport budget comparisons and payroll project costs.
Directs the preparation of revenue budgets and forecasts, cost analysis and audits for all Airport divisions.  Utilizes historical data and statistical modeling to project revenues from various revenue programs, fees, interest income, taxes, etc.  Assembles and analyzes data, prepares worksheets and justification required to support budget requests.
Develops, implements, and maintains computerized revenue accounting and monitoring systems.  Works closely with City IMS personnel in creating and tailoring current financial packages to monitor, track and report on the analysis of revenue data.  Understands, utilizes and updates statistical models and formulas.  Provides monthly reports on revenue forecasts.
Provides support for the Airport Finance Director and other Airport divisions, as needed, including analysis of various financial proposals that may be considered.
Acts as a liaison and coordinates activities between the Airport and independent auditors in completing the annual financial audit and review.
Recommends and evaluates modifications to the accounting system to enhance reporting capabilities.
Evaluates special departmental accounting problems, recommends solutions and assists with implementation and reporting the results.
Builds strong working relationships with department staff and financial staff in other Airport divisions to coordinate the development and implementation of financial processes, procedures and appropriate internal controls.
Provides support for the Airport Finance Director and other Airport divisions as needed for the analysis of various financial proposals that will be considered.
Demonstrates excellent communication skills in all methods of communication.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in public accounting plus seven years directly related experience. Directly related experience must include at least four years of governmental accounting and a minimum of three years acting in a supervisory capacity.
Advanced knowledge of generally accepted accounting principles (GAAP), theory and financial reporting standards for governmental and business type activities.
Knowledge of schedules and processes required to successfully complete the annual audit,
Knowledge and ability to use capabilities of computer software systems to ensure accuracy and improve efficiency of financial reporting.  
Demonstrated skill and ability to communicate effectively using a variety of methods including writing, verbal communication and advanced presentation skills.
Ability to work and complete projects under pressure with multiple demands and frequent interruptions.  Ability to quickly adjust to change and work as a member in a team environment.
Strong and courteous customer service skills.
Current license as a Certified Public Accountant is preferred.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of report deadlines and the simultaneous work process and completion of multiple complex projects.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		2

		001837		Airport Fleet Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Fleet Mechanic		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport Maintenance Operations Superintendent, the Airport Fleet Manager directs and supervises operations of the Airport’s Fleet Operations Division.   The division is responsible for the procurement, repair and maintenance gasoline, diesel and alternative fuels powered vehicles for all light and heavy equipment  in a manner which supports and complies with City, state, federal and FAA environmental and sustainability initiatives.  Administers the equipment replacement schedule program for the Salt Lake City International Airport, South Valley Regional Airport and Tooele Airport.  This position requires an in-depth knowledge of heavy equipment purchasing, life cycle cost and replacement , equipment allocation and utilization, equipment and parts management, and maintenance standards following industry best practices.		TYPICAL DUTIES:
Develops, and implements sustainable policies and operation strategies, including optimal maintenance and replacement schedules for the Airport’s Fleet, that promote a greener environment and improve the City’s carbon footprint in accordance with City and Airport objectives. Ensures safe and reliable vehicles are available to meet operational requirements, while minimizing their environmental impact.
Creates and implements a comprehensive “green” policy that reduces the Airport’s Carbon emissions, air pollutant emissions, VMT and idling by implementing programs that minimize them.  Represents the Department of Airports as a member of the Clean Cities Coalition.
Manages the fuel control systems for gas, diesel, compressed natural gas and alternative fuels. 
Ensures Airport Fleet division is in compliance with all State, Federal and FAA Environmental, Safety and Health regulations.
Conducts evaluations to ensure that maintenance standards are met. Ensures that maintenance shops are adequately staffed and mechanics are properly trained.
Develops and administers the $50 million capital equipment replacement program. 
Develops the specifications for purchasing Airport fleet vehicles and other Airport equipment tools.  Oversees the purchase of vehicles and equipment for the Airport in accordance with  state and City laws, policies and procedures.
Develops, monitors, and administers FAA mandated programs including FAA, PFC, DOE,  and other types of grants in order to replace specialized Airport equipment and vehicles.
Develops, monitors, and administers the airport motor pool program in accordance to best business management practices and optimizes vehicle allocation and utilization.
Directs and supervises Fleet employees, including performance planning and evaluation, training, policy and procedure compliance, vehicle repair/maintenance and inventory control/replacement, etc. 
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, or a closely related field, and six (6) years of increasingly responsible experience in heavy equipment and Fleet Management, four (4) of which must have been in an administrative capacity managing staff, programs, and budgets.  Experience and education may be substituted, one for the other, on a year for year basis.
Demonstrated knowledge and experience implementing vehicle miles traveled reduction programs, idle reduction programs, and the purchase of alternative fueled vehicles.  Experience with “right-sizing” fleets to complete tasks in the most effective way possible.
Experience in modern fleet financing, acquisition methodologies (i.e., leasing), work scheduling, and estimating.
Thorough knowledge of methods, materials, and tools used in the automotive and heavy equipment trades; experience in a modern, state-of-the-art Airport fleet maintenance facility preferred.
Working knowledge of electronic data processing systems and proficiency in microcomputer software and systems; experience with state-of-the-art fleet software preferred.
Ability to work cooperatively with representatives of public and private agencies, supervises the work of others, and communicates effectively both orally and in writing.
Thorough knowledge of Federal, State, local and FAA rules and regulations pertaining to equipment acquisition, usage and maintenance, and airport operations.

WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights, and intermittent sitting, standing, and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noises, and weather.
Exposure to stressful situations as a result of human behavior and the demands of the position.
Non-traditional working hours may be required to accommodate various boards, councils, neighborhood groups, and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1

		000457		Airport Fleet Operations Manager		Grade 27 Exempt		E27		1/1/00		3/11/24		Manager		Fleet Mechanic		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Department of Airport’s Fleet Manager performs high-level administrative work in directing and supervising the Airport Fleet section.  Responsibilities include directing the repairs and maintenance of gasoline, alternate fueled, electric, diesel powered and heavy equipment at Salt Lake City International Airport, West Jordan Airport and Tooele Airport. Responsible for monitoring and implementing technological trends useful to Airport Fleet, and responsible for effectively establishing and maintaining quality assurance and productivity programs.  In addition, this position directs the stocking and inventory control for all materials, parts and supplies used by Airport Fleet. This position requires an in-depth knowledge of vehicle maintenance standards and must adhere to all Federal, FAA, State, City and Airport regulations governing an Airport.		TYPICAL DUTIES:
Provides management oversight at multi-facility locations dealing with maintenance and repair with responsibility for ensuring technical effectiveness and efficiency through programs that deliver quality and maintenance and repair services.
Establishes staffing plans, interviews and hires personnel, addresses and resolves employee complaints and disciplinary issues and monitors facility workload and processes to ensure effective quality services. 
Directs the stocking, usage and inventory control for materials parts and supplies used by Airport Fleet.
Assists in developing and managing the Fleet budget. Ensures that proper services, billing and support is provided to Airport divisions. 
Identifies vehicle technological trends and forecasts needs, conducts needs analysis, and conducts gap analysis to ensure Fleet has the most up to date equipment. 
Manages the fuel infrastructure system for gas, diesel and compressed natural gas.
Assists in the development of vehicle and equipment maintenance policies and procedures.
Responsible for the full range of supervisory activities including selection, training, evaluation and counseling.
Oversees the auction program to insure maximum vehicle utilization and sale of assets.
Develops and analyzes vehicle maintenance productivity, usage and status reports.
Ensures equipment needs of Airport divisions are met.
Assists with the development and implementation of the Capital Equipment Replacement program.  Makes decisions that involve the expenditure of significant amounts of Airport funds in the maintenance, repair and replacement for Airport Fleet.
Manages the fleet information systems.
Monitors and tracks accidents involving department of Airports fleet. Ensures proper services and billing.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, or a closely related field, plus six (6) years of increasingly responsible experience in fleet management, four (4) of which must have been in an administrative capacity managing staff, programs, and budgets. Experience and education may be substituted, one for the other, on a year for year basis.
Experience in modern fleet financing, acquisition methodologies (i.e., leasing), work scheduling, and estimating. Knowledge of budget policies and procedures, including cost accounting as it pertains to fleet vehicles and maintenance.
Thorough knowledge of methods, material, and tools used in the automotive and heavy equipment trades. Experience in modern, state of the art fleet maintenance facilities preferred.
Working knowledge of electronic data processing systems and proficiency in microcomputer software and systems.  Experience with state of the art fleet software preferred.
Ability to communicate effectively both orally and in writing with individuals of diverse professional backgrounds. Knowledge of work team concepts and productivity standards in an automotive repair facility.  Skill in establishing and maintaining effective working relationships.  Skill in establishing goals and objectives and demonstrated ability to manage priorities and workloads.
Knowledge of vehicle/equipment specifications and applications.  Knowledge of Capital Equipment Replacement Programs and short, mid and long-range projections.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort. Handling of lightweights, intermittent standing, sitting, and walking. Uncomfortable working conditions due to dirty equipment, loud noises, heat, dust, weather, and fumes associated with fleet maintenance activity.
Exposure to stressful situations as a result of human behavior and the demands of the position.
Non-traditional working hours may be required due to snowstorms, other weather conditions and other Airport related emergencies, and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001923		Airport Glycol Facilities Maintenance Coordinator		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of an Airport Maintenance Manager, incumbent performs the specialized duties required to support the operations and maintenance of the Airport’s Glycol Waste Reclamation Facility, Glycol Collection/Conveyance System and Deicing Fluid Distribution Facilities. Monitors, troubleshoots and operates equipment necessary to ensure that glycol waste is processed in a safe, compliant, efficient and quality conscience manner. Performs lab analysis and quality control to ensure that permit requirements, specifications and customer needs are met. As necessary, directs and supervises the performance of onsite contractors assigned to complete repairs. Keeps a written log of equipment maintenance and repairs. Maintains and provides oversight of the Pretreatment, Mechanical Vapor Recompression (MVR), Fractional Distillation Column, and Aircraft Deicing Conveyance systems.		TYPICAL DUTIES:
Responsible to start up, shutdown, operate and maintain the Pretreatment, Mechanical Vapor Recompression (MVR) and the Fractional Distillation column without supervision; performs general maintenance functions using hand and power tools.
During the pretreatment process operate, troubleshoot and maintain the plate and frame heat exchangers, clarifier, water softeners, ultra filtration system, ion exchange and reverse osmosis systems.
Related to the Mechanical Vapor Recompression Process, operate, troubleshoot and maintain the tube and shell heat exchangers, vacuum pump, condenser, turbo fans, cooling tower, thermal fluid heater, pneumatic process control valves, resistance temperature detectors, level controllers, and program logic controls (PLC).
Related to the Distillation Column Process,  operate, troubleshoot and maintain the reboiler, condenser, overhead receiver, vacuum pump, thermal fluid heater, cooling tower, process control valves, resistance temperature detectors, centrifugal pumps, gear pumps, positive displacement pumps and program logic controls (PLC). 
Handle highly corrosive chemicals including sodium hydroxide, sulfuric acid, citric acid, sodium hypochlorite, and various cleaning compounds.
Continuously monitor and record specified data during system operation to ensure the process is operating within design specifications.  Make adjustments to the process using the computer and PLC interface in order to achieve the desired product quality and concentration.
Operate and calibrate laboratory equipment including pH and conductivity meters, scales, pipettes, refractometers, aqua tester and spectrophotometer.
Perform wastewater analysis, quality analysis, quality control to ensure discharge wastewaters meet permit specifications. 
Perform product quality analysis to ensure Carbon Polishing System is producing finished product that meets customer specifications.
Direct maintenance personnel and semi-skilled workers as well as representatives of local utility companies, contractors, and sub-contractors, in the repair of equipment and restoral of services. Keeps a written log of equipment maintenance and repairs.
Operate Ground Recovery Vehicle (GRV) during deicing operations, Vactor truck and snow removal equipment.
Operate, troubleshoot and repair the Deicing Facility Distribution equipment in support of the airport deicing operations including pumps, valves and automated equipment associated with the ADF blenders, type 4 dispensers, diesel fuel dispensing equipment, and storage tanks.
Operate, troubleshoot and repair the automated valves that control the directional flow of the spent ADF in the conveyance system.
Operate and maintain the plant land application system including the pumps, valves, pivots and distribution hoses.
Performs other duties as assigned

MINIMUM QUALIFICATIONS:
High school diploma and four years of related work experience including training with maintenance and process equipment. A combination of related post-high school training in electrical, mechanical maintenance and/or journey trade certification may be substituted for up to two years of experience on a year for year basis.
Demonstrated knowledge and understanding of system controls including pneumatic valves, program logic controls, chemical metering pumps, diaphragm pumps, centrifugal pumps and multi-stage high pressure pumps.
Ability to comprehend detailed procedures, equipment O&M manuals, and design schematics.
Knowledge of OSHA safety standards, potential hazards and application of accident prevention measures associated with the operation of equipment.
Ability to act as a Confined Space Entry Supervisor.
Possession of a valid state driver's license or Utah Driving Privilege card. Must also be able to obtain a Class B commercial drivers license (CDL) within one year of hire.
Physically able to wear a respirator; ability to work in confined spaces.
Ability to read and interpret blue prints, circuit diagrams and flowcharts.
Ability to understand and relay critical verbal and written instructions transmitted electronically, via radio or telephone.
Ability to relate well with the general public, tenants, supervisors, and fellow employees.
Ability to work rotating shifts which may include days, afternoons, graveyard, weekends, and holidays.

DESIRED QUALIFICATIONS:
Thorough knowledge of standards, practices, materials, and methods used in process equipment operation in an aviation environment. Knowledge of City, Airport, and FAA regulations associated with Airport maintenance equipment and personnel.
Ability to weld and fabricate.
Computer literate in Windows operating system or better.

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift heavy weights up to 100 pounds. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces under and near operating equipment to check and complete minor repairs.  May perform work in ceilings, on tops of ladders, bucket lifts, scissor lifts and roofs in heights exceeding 50 feet.
High exposure to potentially hazardous or dangerous elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Frequent exposure to outside weather conditions year round and moderate chemical hazards much of the time.  
Considerable stress under emergency situations, airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6		CDL (all types)

		001359		Airport Grounds & Pavement Supervisor		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Senior Airport Grounds and Pavements Supervisor, supervises and coordinates activities of a grounds or pavements work group engaged in the maintenance, repair, and construction of Airport real property and facilities, including snow removal, landscaping, fencing, asphalt, minor vehicle maintenance, and grounds keeping duties. Sets priorities, schedules work, or adjusts the work of the group to meet the maintenance objectives of the assigned section. May recommend measures to improve production methods, equipment performance, and suggest changes in working conditions or use of equipment to increase efficiency, Promotes safe work and work site conditions for all assigned personnel. Resolves work problems and/or assists in reaching solutions. Recommends personnel actions such as promotions or employee recognition and if necessary, disciplinary measures. Provides for the training and qualifications of workers as needed. Maintains records as required. May confer with other supervisors, including those of tenant organizations, to coordinate airport activities. Is qualified and proficient in the trade or craft of the workers supervised.		DESCRIPTION OF DUTIES:
Assigns the day to day work schedules of the Airport Maintenance Equipment Operators based on work requests, previously scheduled routine maintenance, or on an emergency basis as directed by the Senior Maintenance Supervisor. In an optimum time frame, coordinates a variety of work requests and schedules completions.
Responsible for directing and supervising all airfield maintenance work and ensuring completion within necessary time frames. Provides technical assistance as needed. Inspects work in progress and coordinates activities between crews at different sites.
Responsible for routine reports and crew time records including hours worked, days off; overtime, labor distribution cards, and the daily log used to track airfield maintenance project status and personnel. May maintain a daily journal documenting specific work area accomplishments for accurate record keeping.
May assist the Senior Airport Grounds and Pavements Supervisor to conduct performance reviews with individuals on a regular and ongoing basis. Solves problems in accordance with established rules and policies. May initiate disciplinary action when necessary. Maintains documentation on performance of all employees under his/her supervision. Makes recommendations to the Senior Airport Grounds and Pavements Supervisor regarding personnel actions to include performance evaluations and disciplinary actions, budgetary matters, and equipment acquisition.
May operate light and heavy duty equipment in a training capacity. May direct qualified Airfield Maintenance Equipment Operators involved in the training process in order to ensure the highest possible level of training is achieved. Evaluates progress of Airfield Maintenance Equipment
Operators not fully qualified on all equipment and recommends qualification review when training is completed.
May act as lead supervisor of snow removal function in the field. Coordinates and maximizes snow removal activities with other divisions responding to airline and airport operators’ needs and circumstances in order to promote a continuing safe and efficient aircraft operations area.
Coordinates cleanup process with airport contractors according to contract requirements and situational needs or circumstances.

MINIMUM OUALIFICATIONS:
Minimum five years job related work experience or training with maintenance equipment, one year minimum as Airfield Maintenance Equipment Operator IV with lead responsibilities or equivalent experience.
Thorough knowledge of standards, practices, materials, and methods used in equipment operation in the aviation environment. Knowledge of City, Airport, and FAA regulations associated with the supervision of Airport maintenance equipment and personnel. Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of equipment.
Possession of a valid Class B commercial Utah driver's license.
May be required to have the following certifications or licenses: backflow technician certification, non­commercial pesticide applicator license.
Ability to supervise and relate well with the general public, supervisors and fellow employees.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends, and holidays.

WORKING CONDTIONS:
Moderately heavy physical activity. Required to push, pull or lift heavy weights up to 100 pounds from 10% to 15% of the work time. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or craw into small spaces under and near heavy equipment to check and complete minor repairs. Moderate exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposed to outside weather conditions all year and moderate hazards much of the time.
Considerable stress under snow removal operations due to limited visibility, time constraints of affected airline and airport operations, and possible injury and/or death.
Variation of job duties due to season, construction, and airfield conditions may occur. Must be able to adapt quickly to diverse job assignments requiring operation of various major equipment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		001595		Airport Information Technology Manager		Grade 38 Exempt		E38		1/1/00		3/11/24		Manager		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of Airport Information Technology, provides direction and general management for Airport information technology functions and computer operations including LAN, IT infrastructure, miscellaneous computerized systems, special systems, telecommunications, and computer hardware and software.      

Provides advice and recommendations to the Department regarding various technologies and system innovations.  Responsible for long-range planning, design, implementation and continuous evaluation and updating of the Airport’s IT Master Plan.  Establishes corresponding standards and procedures, determines staffing levels and organizational structure.  As the organization’s IT “expert,” this individual is relied to be abreast of emerging technological advances and trends, their application, and implementation.

This position requires advanced knowledge of available and emerging information technologies and trends related to organizational needs and the ability to evaluate current systems and enhance structures and systems as appropriate.		TYPICAL DUTIES:
Plans, organizes, and directs Department-wide information technology systems and computer functions.  Evaluates current systems against new technologies and recommends changes and improvements as appropriate.  Develops and integrates current and future systems, ensuring interface and integration with Airport tenants, airlines, and Federal Aviation Administration.
Plans, designs and manages the Department’s IT infrastructure, LAN, telecommunications systems, building systems, specialized systems, computer hardware and software and provides for Unix system administration.
Directs and manages information technology systems personnel including determining   organizational structures, hiring, performance management, and workload distribution, and issuing and evaluating assignments. 
Responsible for the implementation of the Airport Information Technology Master Plan design, associated activities, and on-going oversight including integrating and upgrading existing and potential systems.  Ensures system compatibility and compliance with licensing requirements.  Responsible for evaluation and procurement of IT professional services as well as related   equipment and software.  Ensures compliance with Master Plan principles and objectives.
Coordinates with key representatives of the Airport Development Program to oversee and manage plans for the integration of IT systems into the Program including the incorporation of “smart building” technologies.
Responsible to administer specialized airport computer systems including Flight & Baggage Information Display, Computer Aided Dispatch, Automated Vehicle Identification, Building Automation, Telecommunication, Alarm, Radio, and Electronic systems, and Master Clock, Administrative Network, e-mail system, Airport Internet/Intranet Web Site, and Common Use Terminal Equipment.  
Forecasts program costs and expenses for the purpose of preparing annual and long-term budget proposals.  Monitors and maintains IT Division budget.  Performs cost-benefit analysis of the infrastructure and service expansion options to ensure the effective use of capital funds
Consults with Airport divisions to serve as a technical resource and to determine IT needs, appropriate technology solutions, implementation strategies, and subject training requirements.  Coordinates special projects and assists in defining goals and objectives.
Serves as a team leader for system implementation teams within assigned projects.  Assigns general project parameters and facilitates the team’s ability to set and meet realistic project goals and time lines.  Directs and chairs the Technology Assessment Team.  Ensures that system-level activities are consistent with the identified needs of end-users and compatible with overall Department and City-wide technology directions.
Researches the development of business/revenue generating opportunities through technology such as shared tenant services, CUTE, and “smart building” technology development.  Responsible for the continuing analysis of the existing infrastructure capacity to meet the present and future demands of the Department and its subject tenants. 
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Computer Science, Information Systems or a closely related field AND five years’ large-scale computer applications project management experience, including multi-team or multi-vendor coordination, organization-wide applications design or change, and the introduction and integration of complex information systems/technology OR an equivalent combination of education and experience, substituted on a year-for-year basis.  Experience must include two years’ supervision of a technical staff.
Demonstrable knowledge of Unix, Novell Netware, and Microsoft Operating Systems and databases.  Knowledge of computer hardware including: server design and setup, PC’s, and all associated peripherals. 
Thorough knowledge of networking, software, topologies and protocols.  Experience in network design and implementation. A high degree of understanding of “smart building” concepts, technologies, and emerging trends.
Demonstrated ability to be resourceful in solving very complex data processing problems and developing and implementing changes in policies and procedures.
Considerable, highly technical experience with computer hardware, peripherals, operating systems, and common software applications.  Knowledge of installations procedures, architecture, and troubleshooting techniques. 
Ability to communicate effectively, both orally and in written form highly technical ideas in clear terminology that is understandable to non-computer oriented committees, departmental users as well as to other IT professionals.  

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights.  Intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.  Vision to enable viewing computer screens, data analysis, reading, and interpreting reports and other documents, eye-hand coordination for operation of computer keyboards, means to communicate effectively with team members and others. 
Considerable exposure to stress as a result of human behavior, complex problem solving, frequents deadlines, and the general demands of the job.
Some unconventional hours of work and/or travel.  Required to be available to respond on a 24-hour basis. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001250		Airport Lead Sign Technician		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		100 - (AFSCME 100)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Facility Maintenance Supervisor, designs, fabricates, inventories, and installs signs throughout various areas of the Salt Lake International Airport, Airport II, Tooele Airport and several surrounding airport owned buildings. Airport signs are manufactured and maintained in accordance with guidelines established by the Federal Aviation Administration (FAA) and the Transportation Safety Administration (TSA).  Utilizes and applies graphic signage techniques to design, manufacture and maintain International Airport graphics at the highest level of quality.  Should have some knowledge  of the latest innovations in digital graphic design and fabrication as applied to way finding and instructional signage of airports with their varied passenger movement systems including (but not limited to) public vehicles, taxis, limousines, buses and shuttle buses, rental cars, moving walkways, elevators, escalators and aircrafts.		TYPICAL DUTIES:
Designing, layout, and formatting of graphics and legends to create signs using computerized graphics programs, measuring and drawing instruments, and hand tools.  Assembles illuminating sign devices. Designs and constructs specialty signs for use by various Airport Divisions.
Responsible for design and production of various projects and special events throughout Salt Lake International Airport, Airport II, and Tooele Airport, influencing Marketing, International Development, and Community Relations.  Ensures that the design and production of all projects meet the strict emergency deadline dictated by elevated security requirements and the guidelines established by the Salt Lake City Department of Airports, American with Disability Act (ADA), Transportation Security Administration (TSA), Federal Aviation Administration (FAA), State and Federal Departments of Transportation and Salt Lake City Corporation.
Responsible for graphic projects from inception to finalization, using computer aided equipment i.e. different size plotters, Flat bed router, Thermal Printer, Gerber Edge, six color process format digital printers and scanners, Laser Graphic Imaging and Cutting Device. Required to attend periodic classes as deemed necessary by supervisor for training in skills & technique’s mandated by equipment updates and advances in industry knowledge and practices.
Desired design and manufacture numerous types of sign boxes, including back lit, LED, and monolithic signs, using various types of material such as aluminum extrusions, including channels, angles, rods, tubes, poles, flat channel and sheet aluminum. Must be skilled in the use and fabrication of varied different types of plastics i.e. acrylics, poly propylene, poly carbonate and styrene as they relate to signs and graphics.
Fabrication and installation of signs and graphics by use of adhesives, fasteners and tapes.  Apply the proper preparation techniques to substrates i.e. wood, plastic, metal and stone to be graphically illustrated with various coatings. Use the proper material for letter application in applying the finished product to sign faces and custom painting techniques.
Prepares and maintains traffic signage, required legal postings, and other standardized signage within Airport terminals, Airport streets, and various parking areas. Replaces defective, damaged, or weathered traffic signs, vehicle signs, and pedestrian signs as needed.
Create custom patterns, prepare stencils, and lays out design on plastic, metal or other provided material using measuring and drawing instruments.
Serves as a lead to Sign Technician I and II.  Assist’s with general training and mentorship regarding projects and facilitates team’s ability to meet project goals and deadlines. Ensures team members have had all proper training and are proficient with tools and equipment. Monitors team performance and makes morale and disciplinary suggestions to supervisor. Reports to and makes recommendations to managers regarding project path, methods and progress.
Reads work orders to determine type of work specified, work procedures, and materials required. 
Inventories sign-making supplies and makes recommendations for related materials and equipment purchases. With approval, orders specialized and routinely used materials for any given project assigned to the department.
Maintains project paperwork and keeps a record of all signs manufactured and tracks costs in order to facilitate billing of the appropriate parties.
Operates light equipment and other specialized equipment for installation purposes.  Prepares and paints signals and street light poles, signs and parking meter posts. May operate various, light / medium duty, equipment that would be necessary for installation and maintenance of signage, as needed.
Makes recommendations of personnel to be assigned to individual signing projects. May provide back-up support for other work crews when necessary.
Responsible to make sure team members are issued and are using proper safety equipment. The lead technician will be required to make recommendations to supervisors for needed safety equipment changes, upgrades or additions.
Required to contact and maintain a working relationship with tenants, management of other divisions, and varied airport personnel, to fulfill their desired graphic and signage needs.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school plus six (6) years experience in both Signage and Graphic Arts as they pertain to Computer Aided Graphic Design (CAGD) and Desktop Publishing, or the equivalent combination of education, training and experience.  An Associate degree in Graphic Design, or related field, may be substituted on a year for year basis for work experience.
Knowledge of Gerber Scientific design software or similar programs, as well as Corel Draw, Adobe Photo Shop, Adobe Illustrator, other word processing programs as they pertain to graphic and/or signage. The lead technician must be able to manipulate files between applications to make them work in the desired program. Must know the differences between graphic file types i.e. JPEG, TIFF, PDF, AI, EPS and how they work inside a given application.
Working knowledge of different color profiles (I.C.C.), inks and substrates as they pertain to wide format printing.
Able to proficiently operate metal hydraulic shears, presses, punches and bending brakes for the purposes of fabricating different type of signs.
Must be able to troubleshoot and repair all digital and fabrication equipment.
Must be able to operate equipment for sign installation i.e. scissor lifts.
Working knowledge of various methods and materials used in the manufacture of signs including: graphics computer and the ability to operate the appropriate power and hand tools.
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required in performing assigned tasks.
Possession of a valid Utah State Driver's License. (Possession of Commercial Driver’s License, Class B, may be required for snow removal and other heavy equipment use.)
Basic knowledge of DOT and ADA requirements as they relate to signage and graphics.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces. May perform work in ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 40 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, grease, liquid plastics and other chemicals. Exposure to outside weather conditions year round.
Considerable stress due to conflict with customer deadlines, time constraints of tenants and airport operations, emergency deadlines and situations and possible injury and/or death.
Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.
Subject to callback, unscheduled/odd shifts and unconventional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		000438		Airport Lighting & Sign Technician		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

TECHNICIANS - (EEO-4 Job Classification)		Under supervision of a licensed journey-level electrician, the Airport Lighting and Sign Technician maintains, repairs, installs and troubleshoots lighting systems and related electrical equipment.   Electrical systems and equipment include area lighting, facility power distribution, transformers, switch gear, automated control systems and similar apparatus. May serve as a lead worker on an assigned crew.		TYPICAL DUTIES:
Troubleshoots and diagnoses lighting, sign systems, or equipment malfunctions using various test instruments and tools. Repairs or replaces faulty wiring. Requests or recommends required maintenance of related facilities, buildings and associated equipment related to lighting systems.  May request Capital Improvement projects for lighting systems.
Plans, installs and modifies building lighting distribution systems.  Maintains electrical equipment including switches and lighting by making appropriate repairs and adjustments.
Rebuilds various types of equipment such as lighting and distribution equipment, switches, contactors, relays, and related equipment as needed.
Reads blue prints and drawings, and must be familiar with various methods of design and symbols commonly used in electrical schematics.
Maintains accurate records of work performed, time, and materials used.  Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and creates maintenance schedules.  Recommends material procurement.
Works with contractors and may inspect their work to ensure compliance with Airport specifications.  Works closely with tenants and vendors in leased area to meet lighting needs and make repairs during hours that will not interfere with business activity.
May operate heavy equipment, including aerial platform vehicles, trenchers, and backhoes to perform assigned tasks.
Designs, implements, and monitors lighting energy conservation measures.  Works closely with the Building Automations programmers to implement cost saving controls.
Assembles illuminating devices into sign boxes.  Constructs specialty Airport signs and provides backup support for sign shop crews when necessary.
Repairs and services lighting and signs using hand tools, metal working tools and welding equipment, also following blueprints or engineering specifications..
Uses computer software to run Building Automation Software and to input and track maintenance data.
Other Duties as assigned.

MINIMUM QUALIFICATIONS:
Four years’ experience working on computer-controlled lighting systems and specialty  lighting.
Knowledge of working with live voltage up to 480 volts.
Knowledge of electrical wiring, electrical controls, and lighting systems. Must be familiar
with the proper use of hand tools commonly used in the electrical trade, and have general  mechanical ability. 
Knowledge of building and electrical codes.
Experience driving heavy excavation equipment.
Possession of a valid driver’s license or driving privilege card. May be required to obtain a
Commercial Driver's License, depending on needs of the assigned department.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and voltages in excess of 5,000 volts.
Subject to callback, shift work, emergency work requirements and other non­standard working hour assignments.
Moderate exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		330039		Airport Maintenance Apprentice		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Assists Facilities Maintenance Group with special projects.  Provide services as assigned for special technical projects.		TYPICAL DUTIES:
Performs routine system maintenance functions as assigned.
Various special projects such as warranty work, documentation of equipment and systems conditions, and attending various construction meetings.
Keeps records, logs and daily reports of activities, measurements, etc.
Inspection of construction projects and warranty repairs.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Requires a working knowledge of facilities maintenance, construction, and computer applications.
Basic computer skills.  Familiar with Windows, Excel, Access, and Word.
Ability to interact effectively with supervisors, co-workers, Airport tenants and general public. 
Possession of a valid driver’s license or driving privilege card. 
One year of college education in related maintenance field.  Preference will be given to applicants who have direct facilities related experience or education.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport environment.
Frequent variation of job duties due to season, construction, and airfield conditions.  Must be able to adapt quickly to diverse job assignments requiring operation of various equipment.
May be subject to call-outs to provide coverage.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001872		Airport Maintenance Electrician I		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the supervision of a journey-level electrician, incumbent maintains, repairs, installs and troubleshoots electrical and related equipment at Salt Lake City International Airport-operated facilities. This is an entry level training position which requires concurrent enrollment in a state-approved Apprentice Electrician Program. This program requires off-duty classroom participation at a college or trade school.  This program must be approved by the Utah State Apprenticeship Committee for the electrical apprenticeship program.		TYPICAL DUTIES:
Maintains electrical motors, pumps, switchgear, lighting, telemetry and similar apparatus by making minor or major repairs and adjustments.
May maintain facilities that house electrical equipment. Removes grease, dirt, snow or leaves, and pumps out water.  Requests maintenance by other trained personnel.
Keeps logs of maintenance performed on various pieces of equipment; may create maintenance schedules.  Inventories of equipment and replacement parts.
May assist in rebuilding various types of electrical equipment including pumps, motors, lighting equipment and switchgear. May install electrical conduit and pull wires.
Installs electrical equipment including pumps, motors, light equipment, feeds, switch gear and telemetry equipment.
Draws basic wiring diagrams for maintenance and installation work.
Troubleshoots various types of electrical equipment including high and low voltage power supplies, motors, pumps, lighting, feeds, and telemetry, and makes appropriate repairs through obtaining necessary equipment~ and parts and installing same.
Performs other job duties as assigned, which may include general maintenance work in one or more craft or building trades other than electrical.

MINIMUM QUALIFICATIONS:
Graduation from an accredited high school or G.E.D. equivalency.
Satisfactory completion of the first year and continued enrollment of Utah State’s  apprenticeship program for  electricians as certified by the apprenticeship committee*.
Basic knowledge of electrical motors, wiring, pumps and lighting Systems, electrical law and theories.
Valid Utah State Driver’s License or driving privilege card.
Must be at least 18 years of age.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to push, pull or lift medium heavy weights. May have to stand, walk or sit uncomfortably for extended periods. Moderate exposure to weather including heat, cold, dampness, fumes, noise, dust or grease. May be exposed to voltages over 440 volts.
Moderate exposure to stressful situations.
Subject to callback, standby, emergency work requirements and other non-standard working hours.

CAREER LADDER:
Incumbents in this classification must agree to sign an apprenticeship agreement and follow the apprenticeship schedule as outlined by the State of Utah and certified by the Apprenticeship Committee.  Upon satisfactory completion of this training program and the availability of funds, incumbents may be advanced to Airport Maintenance Electrician II.  Such advancement is at the discretion of the department, based on an evaluation of the incumbent’s skills/performance.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002038		Airport Maintenance Electrician II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a journey-level electrician, incumbent maintains, incumbent repairs, installs and troubleshoots electrical and related equipment at various Airport-owned or operated facilities. This is an apprentice level training position which requires off-duty classroom participation at a college or trade school approved by the Utah State’s Apprenticeship Committee for the Electrical Apprenticeship program.		TYPICAL DUTIES:
Maintains electrical motors, pumps, switch gear, lighting, telemetry and similar apparatus by making minor or major repairs and adjustments.
Repairs or replaces faulty wiring and damaged equipment and distribution systems including indoor and outdoor systems which may be underground or concealed. Requests required maintenance of related facilities such as buildings, vaults and associated equipment.
Keeps logs of maintenance performed on various pieces of equipment; may create maintenance schedules and inventories of equipment and replacement parts.
May rebuild various types of electrical equipment including pumps, motors, lighting equipment and switch gear. May install electrical conduit and pull wires.
Installs electrical equipment including pumps, motors, light equipment, feeds, switch gear and telemetry equipment.
Draws basic wiring diagrams for maintenance and installation work.
Troubleshoots various types of electrical equipment including high and low voltage power supplies, motors, pumps, lighting, feeds, and telemetry, and makes appropriate repairs through obtaining necessary equipment and parts and installing same.
Performs other job duties as assigned, which may include general maintenance work in one or more craft or building trades other than electrical.

MINIMUM QUALIFICATIONS:
Graduation from an accredited high school or G.E.D. equivalency.
Satisfactory completion of the second year of Utah State’s Apprenticeship program for electricians. Minimum 2,000 hours of on-the-job performing routine, semi-skilled to skilled electrical work.
Continued enrollment in the Utah State Apprentice Program.
Satisfaction of all the minimum qualifications for Maintenance Electrician I.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to Push, pull or lift medium heavy weights. May have to stand, walk or sit uncomfortably for extended periods. Moderate exposure to weather including heat, cold, dampness, fumes, noise, dust or grease. May be exposed to voltages over 440 volts.
Little or no exposure to stressful situations as a result of human behavior.
Subject to callback, standby, emergency work requirements and other non standard working hour assignments.

Incumbents in this classification must agree to maintain their apprenticeship agreement and follow the program established by the State’s Apprenticeship Committee. Upon satisfactory completion of the required hours for a 2nd year level certification—and provided sufficient funding is appropriated for the impacted fiscal year—incumbents may be reclassified to a Maintenance Electrician III.  Such advancement is entirely at the discretion of the department, based on an evaluation of the incumbent’s skills/performance and the department’s need for a Maintenance Electrician III position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002039		Airport Maintenance Electrician III		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a journey-level electrician, incumbent maintains, repairs, installs and troubleshoots electrical and related equipment at various Airport-owned or operated facilities. This is an advanced 3rd and 4th year apprentice-level position which will require the Incumbent to maintain their Utah State Apprentice License, and continue with their off-duty classroom participation.  Upon completion of the State’s apprenticeship program requirements and meeting all the requirements for licensing by the State of Utah Division of Occupational and Professional Licensing, the incumbent must apply for and obtain a Utah State license as a journeyman electrician.		TYPICAL DUTIES:
Maintains electrical equipment including motors, switch gear, lighting, telemetry and similar apparatus by making appropriate repairs and adjustments.
Requests required maintenance of related facilities such as buildings, vaults and associated equipment.
Keeps logs of maintenance performed on various pieces of equipment; may create maintenance schedules and inventories of equipment and replacement parts.
Rebuilds various types of motors, pumps, lighting equipment, switches, transformers and related equipment when necessary or requests such operations be performed by other personnel.
Designs electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate action to ensure proper installation and operation of said equipment at facilities.
Troubleshoots various pieces of equipment, making appropriate repairs and replacements where necessary.
Troubleshoots various types of electrical equipment including high and low voltage power supplies, motors, pumps, lighting, feeds, and telemetry, and makes appropriate repairs through obtaining necessary equipment and parts and installing same.
Performs other job duties as assigned which may include general maintenance work in one or more craft or building trades other than electrical

MINIMUM QUALIFICATIONS:
Completion of the requirements for certification as a third year apprentice electrician under the Utah State Apprenticeship Programs certified by the State’s Apprenticeship Committee. Minimum of two years’ experience as a licensed electrical apprentice.
Knowledge of electrical motors, wiring, pumps and lighting systems.
Mechanical ability.
Knowledge of building and electrical codes.
Valid Utah State Operator's License.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to push, pull or lift medium heavy weights. May have to stand, walk, or sit uncomfortable for extended periods. Moderate exposure to weather including heat, cold, dampness, fumes, noise, dust or grease. May be exposed to high voltages.
Moderate exposure to stressful situations.
Subject to callback, emergency work requirements and other non-standard working hour assignments.

CAREER LADDER OR COMPETITIVE-BID ADVANCEMENT TO LEVEL 022:
Incumbents who have attained the position of Maintenance Electrician III through the State of Utah’s apprenticeship program may be advanced to Maintenance Electrician IV by career ladder promotion rather than competitive bid, provided that the level IV position is in the City department in which the apprenticeship was served.  Such advancement is entirely at the discretion of the department, based on an evaluation of the incumbent’s skills/performance and the department’s need for a level IV position, and provided sufficient funding is appropriated for the impacted fiscal year.  An incumbent so advanced must have a Utah State license for journeyman electrician. Attainment of the level IV position housed in a City department other than the one in which the apprenticeship was served is only by competitive bid.  Applicants must possess state license.  See Maintenance Electrician IV position description.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		Driver's License

		002045		Airport Maintenance Electrician IV		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Working as a fully licensed, journey-level Maintains, incumbent repairs, installs and troubleshoots electrical and related equipment at Department of Airports operated facilities.  Except as stipulated below, requires license by the State of Utah as a journey level or master electrician.  Electrical systems and equipment include street and area lighting, airfield lighting, facility power distribution, transformers, motors, switch gear, automated control systems and similar apparatus.  Leads and assists with training and certification of apprentice-level maintenance electricians.  May serve as a lead worker on an assigned crew.		TYPICAL DUTIES:
Troubleshoots and diagnoses system or equipment malfunctions using various test instruments and tools. Plans, installs and modifies building lighting and power distribution systems in conformance with the National Electric Code. Maintains electrical equipment including motors, switch gear, lighting, telemetry and similar apparatus by making appropriate repairs and adjustments.
Works with contractors and may inspect their work to ensure compliance with Airport specifications. Plans, installs and maintains all airfield lighting systems and some navigational aids with strict compliance to the FAA regulations and recommendations.
Repairs or replaces faulty wiring and damaged equipment and distribution systems. These include indoor and outdoor systems and may be underground or concealed. Requests required maintenance of related facilities such buildings, vaults and associated equipment.
Designs electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate actions to ensure proper installation and operation of said equipment at facilities.  Remodels existing facilities in compliance with specifications and codes.
Rebuilds various types of equipment such as:  Lighting and distribution equipment including runway and taxiway lights, motors, pumps, switches, transformers and related equipment as needed.   May be required to follow precise instructions.
Maintains various precision telemetry and other automated control systems, which may include water distribution systems to regulate pressures and flows, or navigational aids such as PAPI and VASI.  Must be able to make precise adjustments to the function and/or aiming of these devices.
Reads blue prints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
Trains or assists in the training of subordinates, including apprenticeship maintenance electricians.  May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a current license with the State of Utah as a Journeyman or Master Electrician. 
Knowledge of electrical motors and motor controls, wiring, pumps and lighting systems, and general mechanical ability. Must be familiar with the use of hand tools commonly used in the electrical trade.
Knowledge of building and electrical codes.
Valid driver’s license or driving privilege card. May be required to obtain a Commercial Driver's License, depending on needs of the assigned department.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and high voltages.
Subject to callback, shift work, emergency work requirements and other non­standard working hour assignments.
Moderate exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		Driver's License

		001568		Airport Maintenance Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Airport Maintenance Operations superintendent, or the Airport maintenance Superintendent, monitors and ensures the efficient and effective maintenance operations of the Department of Airports Physical assets. Responsible for the coordination of maintenance activities, and organizes and supervises maintenance support efforts for maintenance division personnel in the absence of senior management and during non-traditional hours. This is a managerial position requiring a broad range of experience with aviation related activities including airport facilities maintenance, snow removal, airfield electrical systems, technical services, ramps and runway maintenance, fleet and warehouse activities, Aircraft Operating Area requirements; FAA, TSA, rules and regulations. Provides for and ensures the Airport maintenance division keeps pace with tenant, customer, and passenger requirements and demands during non-traditional hours.		TYPICAL DUTIES:
Coordinates the action of a staff of technical personnel assigned to the maintenance of the airfield, grounds, facilities, and electrical support sections. Responsible for personnel actions and administrative matters as they apply to the day-to-day operations.
Acts as a personal representative of an Airport Maintenance Superintendent, and all associated sections under the maintenance division. Documents issues, and follows through to see that the sections are informed of the problems and the repairs are done in a timely manner.
Conducts regular inspections of Airport facilities, with an emphasis on customer service delivery to ensure satisfactory levels of service, repair, maintenance, and construction activities with set requirements. Receives, responds, and documents complaints received about services.
Implements standard maintenance operation policies, procedures and safety regulations in compliance with federal, state and local government, as well as compliance with FAA standards.
Implements and oversees applications of state-of-the-art related technology to ensure quick and efficient maintenance operations of a civil airport.
Coordinates with airlines general aviation tenants, and superintendents of the other operating divisions of the Salt Lake City Department of Airport in all maintenance activities related to specific section assigned by the Superintendent.
Ensures compliance with all pertinent Airport maintenance policies and procedures. Prepares policy and procedure statements, as required.
Establishes and maintains productive working relationships, and serves as liaison with contractors, vendors, tenants and the general public.
Coordinates with other Division managers and provides support in all new construction and remodeling projects; provides insights during planning and construction stages during construction projects
Coordinates with other division managers in all emergency and disaster preparedness planning, training and actual emergency situations.
May act in the capacity of one or all Airport maintenance superintendent’s, in their absence as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in aviation management, public administration, facilities management, or related field, plus five (5) years of increasingly responsible experience in a designated maintenance management field (i.e., Electrical Technical, facilities, or Airfield/Grounds maintenance, depending on need).  Three (3) years of maintenance experience in a civil airport or aviation environment are also required. An equivalent combination of education and experience may be substituted one for the other on a year-for-year basis. 
Thorough knowledge of principles of organization. Management and public administration related to maintenance of a civil airport.
Thorough knowledge of standards, practices, materials, and methods used in equipment operation in an aviation environment. Knowledge of Airport and FAA regulations associated with the supervision of Airport maintenance personnel and operation of equipment. Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of equipment.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to deal courteously and effectively with employees, tenants, customers and the public, representatives of other agencies, and government officials. Ability to effectively coordinate the activities of diverse groups.
Ability to analyze situations quickly and objectively and determine a proper course of action to be taken in high stress and emergency situations. Ability to plan and coordinate multiple activities simultaneously.
Ability to communicate effectively both orally and in writing with individuals of varied professional backgrounds.
Knowledge of computer applications, word processing and computerized maintenance management programs.
Ability to travel to various Airport locations including construction areas.
Possession of a valid driver's license or driving privilege card.
Possession of a SLCDA Movement Area (Red) Badge, or the ability to obtain one within thirty days.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelors Degree in Public Administration, Maintenance Management, Aviation Management, Engineering or related field.
Journey-level certification in a maintenance related field.
Commercial Drivers License (CDL) class A or B is desired

WORKING CONDITIONS:
Moderate physical effort, intermittent sitting, standing and walking.
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.
Required to work non-traditional hours, including holidays, nights and weekends

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001345		Airport Maintenance Mechanic II		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Facilities Maintenance Supervisor, performs journey level skills in one or more craft or building trade such as millwright, electrical, machinist, welding, or other recognized trade, for the purpose of maintaining, repairing, or remodeling City owned and operated building, facilities, and equipment at the Salt Lake City International Airport.		TYPICAL DUTIES:
Repairs, maintains and installs mechanical, hydraulic and electrical components of airport equipment and machines, such as jet ways, overhead doors, carrousels, conveyors, belts, material handling system and automated lubrication system, following blueprints and specifications and using hand tools, power tools, and precision measuring instruments.
Visually inspect and listens to machines and equipment to locate causes of malfunctions. Dismantles machines and equipment to locate causes of malfunction and to gain access to problem areas, using hand and power tools. Inspects and measures parts to detect wear, misalignment, and other problems.
Removes and replaces worn or defective part of drive mechanism or hydraulic system, using hand and power tools and following blueprints, diagrams, and service manuals. Realigns and adjusts components, such as spindles, conveyor belts, and clutches using hand tools and following diagrams.
Locates damaged air and hydraulic pipes on machines and measures, cuts, threads, and installs new pipe. Starts machines and equipment to test operation following repair.
Repairs, designs and fabricates parts, using brazing, soldering, welding equipment and hand tools.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalent.
Certificate of completion of a four years accredited apprentice program in one or more of the following areas: electrical, mechanical, machine repairs, mill wright, machinist, welding, pipe fitting, plumbing, or any recognized related trade, plus a minimum of two years journey level experience.
Ability to read and understand a work order. Ability to perform simple mathematical calculations. Ability to do required paperwork and documentation of job performed. Ability to plan, organize and carry out assignments to completion with minimum supervision.
Ability to adhere to prescribed routines and practices, maintain records and complete reports requiring accuracy.
Possession of a valid Utah State Driver's License. Possession of a valid Utah State Commercial Driver's License, Class B, may be required.
Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of hand and power tools and equipment.
Ability to read and interpret blue prints, circuit diagrams and flow charts.

CERTIFICATIONS REQUIRED:
Utah State Journeyman License in a relevant trade, or certificate of completion of a four year apprenticeship (may be substituted by six years documented journey level paid work experience).

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift heavy weights up to 100 pounds. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces under and near operating equipment to check and complete minor repairs.  May perform work in ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness cold, heat, chemicals, or grease. Exposure to outside weather conditions year round and moderate hazards much of the time.
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000859		Airport Maintenance Operations Support Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Asphalt Equipment Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Superintendent of Airport maintenance, is responsible for monitoring and ensuring the efficient day to day operation of the Salt Lake Department of Airports through frequent interaction with the public, airlines, tenants, FAA and other government agencies. Responsible for the coordination of Airport activities and personnel in the absence of senior management. Serves as the principal airfield maintenance management representative during nontraditional work hours. Responsible for directing designated airport personnel to ensure the day to day safe, convenient, and efficient maintenance operations of the airfield and landside for the Salt Lake City Department of Airport, Airport II, and Tooele Valley Airport. This is a managerial position requiring a broad range of experience with aviation related activities including snow removal, asphalt and concrete pavements, runway and ramp maintenance, airfield maintenance, and FAA rules and regulations.		TYPICAL DUTIES:
Leads and supervises a staff of technical personnel assigned to the airfield and grounds functions of Airport maintenance and ensures compliance with policies, procedures, and set standards related to maintenance of airports.
Ensures that maintenance activities conducted at the Airports do not create a negative impact on the efficient operation of the facilities.  Interacts with senior Airport, airline, and tenant management to coordinate maintenance activities.
Conducts daily inspections and spot checks of Airport facilities, with an emphasis on customer service satisfaction to ensure levels of service, repair, maintenance, and construction activities comply with the current operational philosophy. Receives, responds, and documents complaints received about services. Investigates and resolves maintenance problems involving Airport users.
Conducts studies and projects, as directed, to develop or refine maintenance policies and procedures. Determines actions to be taken as a basis for making recommendations and decisions on operational matters. Assists in the formulation and implementation of approved programs.
Responsible for the planning and supervision of routine shift activities including assigning designated airport personnel, monitoring safety and runway maintenance, and ensuring staffing needs are maintained. Assigns designated maintenance airport personnel as necessary, ensuring compliance with policies and procedures, rules and regulations, federal, state and local laws, and city ordinances.
Supervise, and plans personnel maintenance activities Coordinates runway closures with Operations personnel, maintenance of taxiways and runways, and supports wildlife management habitat maintenance.
Prepares and administers proposed operating budgets for airfield, grounds, concrete maintenance and general aviation sections.
Plans and supervises subordinate personnel's on the job training. Provides direction, appraisal, promotion, hiring, and discipline actions to designated airport personnel. Maintains records and reports as required by the Department of Airports.
Responsible for monitoring, and coordinating snow removal efforts.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four‑year college or university with a degree in aviation management, business administration, public administration, engineering, or a related field, and six (6) years of progressively responsible experience in an aviation related environment. An equivalent combination of education and experience may he substituted on a year for year basis.
Working knowledge of federal, state and local rules and regulations governing aviation, airline, and airport maintenance operations. Working knowledge of airfield maintenance operations and technical aviation issues. Ability to operate and understand highly technical airfield equipment
Demonstrated effective oral and written communications skill. Ability to maintain accurate records and to prepare technical reports.
Ability to deal courteously and effectively with employees, tenants, customers, the public, and representatives from other agencies.
Ability to analyze maintenance situations quickly and objectively and determine a proper course of action to be taken in high stress and emergency situations. Ability to simultaneously plan and coordinate multiple activities.
Possession of a valid driver's license or driving privilege card.  A valid commercial driver's license may be required.

WORKING CONDITIONS:
Moderate physical activity as needed to push, pull, and life medium weights. Occasional strenuous physical effort may be required. Intermittent sitting, standing, and walking. Intermittent exposure to noise, elements of weather, dust, fumes, and other elements to be expected in an airport environment.
Considerable exposure to stress as a result of human behavior and aviation or weather related crisis
Required 24‑hour availability, on call status.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002323		Airport Operations Access Control Coordinator		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general supervision of the Access Control Supervisor, incumbent provides administrative support to the Airport Operations Manager/Security and Supervisor. Administers the Q-Flow on-line scheduling platform and adjusts scheduling to meet holidays, training, and staffing needs.  Performs a wide variety of specialized and detailed tasks in support of federally regulated aviation security programs.  Investigates security violations, prepares findings and implements corrective measures according to the Airport’s Security Violation Program.  Uses the Airport Pro-Watch software program for the badging process, I.D. verifications scanners, live scan fingerprint scanners, TSA designated Aviation Channeling Service program, and Utah BCI to obtain criminal history records on applicants. Electronically completes Form I-9 for Airport new hires.  Issues credentials following required TSA regulations. Assembles customer files and maintains those records according to TSA regulations and Airport policies and procedures.  Required to be proficient on the SLC Signer Portal vendor platform.  Issues various other credentials to airport customers and coordinates and monitors customers on the airport’s computer-based training system.		TYPICAL DUTIES:
Ensures the Airport’s regulatory compliance with security requirements under TSR Part 1542.  As a certified Airport Security Coordinator (ASC), assists the primary Airport Security Coordinator in handling and reviewing confidential FBI criminal history records conducted on individuals applying for identification badges. Writes and issues letters requesting additional information or disqualifying letters on whether a badge may be issued under federal guidelines.
Assists with investigating security violations, preparing findings, and implementing corrective measures in accordance with the Airport’s Security Violation Program.
Maintains key and lock work order forms and requests for the airport.  Works directly with the Airport key shop and controls key issuance and reassignments within the supporting software system. 
Updates and prepares daily watch lists, cleared lists and expiring badge lists for the Access Control office. 
Receives and processes various types of requests for access control; determines eligibility, requirements and provides approval for access.  Meets with tenants, contractors and members of the general public individually or in a group to create and administer clearance codes.
Administrator of the office’s Q-Flow online scheduling software, including coordinating the schedule and traffic of the office.
As needed, and in addition to the duties listed above, supports and performs the duties of Access Control Specialists and Airport Operations Security Specialists.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and four years of progressively responsible administrative and/or programmatic experience.  Experience and training must include auditing, research, analyzing data and preparing reports, records management, data entry and retrieval from computers, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to maintain highly confidential and sensitive information.
Required to pass the AAAE ASC certification class within the first 6 months of employment and maintain active certification.
Ability to exercise independent judgment and initiative within established guidelines.
CM or ACE certification in designated field is desirable.
Must possess good interpersonal skills and ability to enforce regulatory compliance with individuals found in violation of security requirements.
Ability to operate various standard office equipment and other specified technical equipment and knowledgeable in the use of Microsoft Office programs.
Ability to communicate effectively, orally and in writing, and present conclusions and recommendations clearly and logically.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Must possess good research and mathematical skills and be able to prepare and reconcile invoices.
Must be able to obtain and maintain Bureau of Criminal Identification (BCI) clearance.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Moderate stress from a fast-paced environment. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be required to stand and/or walk for extensive periods. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Constant exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002442		Airport Operations Agent - FBO		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the general direction of the Airport Operations Manager- Airfield/FBO, incumbent provides services to ensure the daily safety, security, convenience, and efficiency of operations at the South Valley Regional Airport Fixed Base Operation (FBO) including: aircraft fueling, ground handling, facilities, and customer service. This is skilled professional work with responsibilities requiring a broad range of experience with airport operations, including ground support, aircraft services, and airfield management.		TYPICAL DUTIES:
Supervises Airport Operations Technician on assigned shift. 
Reviews daily operations and activity reports.
Conducts daily preventative maintenance checks.  Ensures cleanliness and proper storage of all aircraft and FBO ground support equipment. 
Performs light janitorial and light-duty maintenance of all aircraft parking and tie-down areas, FBO Terminal, and all associated facilities utilized by the FBO operations. 
Performs daily maintenance and cleaning of mobile fueling equipment.
Operates all aircraft fueling equipment in accordance with Federal Aviation Administration (FAA) requirements and airline standards.
Assists in the operations and maintenance of all bulk fuel storage systems.
Performs the daily fuel quality testing and records results.
Assists with the bulk fuel storage and associated products inventory.
Assists with the daily airport services and administrative functions, including: customer and counter service; answering calls, responding to customer questions and inquiries; taking payments.
Participates in airport snow removal operations, as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Aviation Management, Public Administration, Business, or a related field plus one (1) year experience in an airport operations environment or an environment having experience with handling or control of aircraft.  Education and experience may be substituted on a year-for-year basis. Designation in the Airfield Operations discipline such as completion of training requirements through American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one year experience requirement.
Working knowledge of general aircraft and aircraft servicing techniques, aircraft fueling and ground handling techniques, petroleum bulk fuel storage equipment and systems, aircraft operation and procedures and aviation and ground base radio systems. 
Extensive public relations and customer service skills. Ability to skillfully communicate both orally and in writing with the traveling public, Airport employees, managers and tenants.
Working knowledge of microcomputers and associated word processing software including the ability to maintain accurate records and to prepare technical reports.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. Ability to respond tactfully and courteously with airport tenants, the public, physically challenged individuals and other special needs groups.  Ability to personally adhere and have others adhere to prescribed routines and practices.
Ability to work unsupervised and independently.
Ability to analyze high stress and emergency situations quickly and objectively, determining a proper course of action to be taken and provide for an organized, calm and professional response. 
Ability to operate all types of equipment associated with aircraft fueling operations, aircraft ground handling and airport maintenance program.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Prior FBO experience. 
Certification related to an airport environment.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights.  Occasional strenuous physical effort required in emergency situations.  Considerable exposure to disagreeable elements such as extreme weather conditions and excessive noise. 
Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.
Requires 24-hour/7-day on-call status.  Rotating shifts, nights, weekends and holidays required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6		Driver's License

		002656		Airport Operations Coordinator		226 AFSCME		226		1/1/00		3/11/24		Individual Contributor		Public Safety Dispatcher		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under the general supervision, incumbent provides the main communication link to all Salt Lake City Department of Airports personnel, area airports, airport tenants, and passengers traveling through the Salt Lake City International Airport.  Dispatches law enforcement, firefighters, the National Air Guard base, airport maintenance, airside and terminal/landside officers. Operates various computer systems and programs including aviation specific systems, alarm systems and closed-circuit TV.  Receives emergency and non-emergency calls and information.  Receives, directs, and coordinates all responses to mass casualty incidents, aircraft emergencies and other incidences in order to maintain safety, security, and efficient operations of the aviation airports operated by the Salt Lake City Department of Airports.		TYPICAL DUTIES:
Receives requests and coordinates emergency response to situations involving commercial, general aviation, and cargo aircraft. Responsible for the dispatch of medical, fire, law enforcement utilizing a multi-channel radio system.  Coordinates communication during field activity and relays information to appropriate department, station, public safety officials, or other agencies. Accuracy in performing assigned duties is critical as many requests for assistance can be either violent or life threatening in nature and may compromise the safety of field personnel. Updates police and fire personnel as additional information becomes available. Simultaneously coordinates emergency communications among representatives of the airlines, airport tenants and airport employees. Monitors other agencies’ channels as requested by supervisors involved in major situations or events.  Responds to field unit activation of emergency buttons on radios.
Maintains confidentiality with information obtained through employment.
Operates a computer aided dispatch system (CAD) and multi-line Vesta phone system to receive, review and prioritize emergency and non-emergency calls and requests for assistance from airport passengers, tenants, employees, outside agencies, various government agencies and public and private utilities.  Takes appropriate action based on policies and procedures for all requests for assistance, emergency and non-emergency calls.  May provide emergency, life saving first aid instruction based on clearly defined policies and guidelines.  Ensure all entries are accurate and records are updated and properly maintained for future data reporting purposes.
Receives, processes, and responds to requests for information from law enforcement in the field regarding vehicle registrations, drivers’ license status, criminal histories, outstanding warrants, and other necessary background information.  Coordinates all vehicle impounds with local tow companies.  Utilizes the Salt Lake county-wide records management system to document information on all stolen/recovered vehicles and missing/wanted
Coordinates first response activities of the K-9 bomb detection teams for the Intermountain area.  Responds to calls, acquires necessary data, contacts detection team, and coordinates all initial activities. 
Coordinates, logs, and tracks records of airfield operations activities in order to maintain Federal Aviation Regulations (FARs) and Part 139 compliance.
Monitors and operates over  2,700 CCTV (closed circuit television) cameras throughout the airports.  Uses cameras to assist law enforcement, observe possible safety or security issues and for crowd control.  Ensures cameras are properly positioned to record aircraft alerts or police situations as necessary.  Records and retrieves camera data to resolve immediate and ongoing investigations.
Monitors the airport computerized access security system (CASS).  Acknowledges all alarms and dispatches appropriate personnel based on departmental policy and procedure.  Uses CCTV’s, door history logs and badge use history to determine if a security violation or system malfunction has occurred.  Provides temporary door access afterhours based on departmental policy and procedure.  Responsible for replacing lost or damaged badges after hours.
Monitors two fire alarm systems and one building automation alarm system covering the airport and several outlying buildings on airport property. Acknowledges all alarms and dispatches appropriate fire or maintenance personnel. 
Monitors and operates at least thirty (30) computer/equipment systems. Uses computerized systems to make mass emergency notifications in case of severe weather, evacuation, aircraft emergencies or other critical situations. Maintains contact with Federal Aviation Administration (FAA), Transportation Security Agency (TSA) and the Airport Traffic Control Tower as necessary.
Receives, coordinates and dispatches routine and emergency maintenance and janitorial requestsfor Salt Lake international Airport, South Valley Regional Airport, and Tooele Valley Airport.  This includes all public roadways, grounds, parking lots and structures, ramps, runways, taxiways, vehicle gates, terminal areas both public and secured and all FBO (fixed base operators) ramps and hangars.  Enters all requests into 2 computerized maintenance program.
Coordinates responses to ground transportation and terminal service requests.  Responds to requests for flight information, overhead pages and unattended bags. Responds to inquiries from the general public and tenants regarding airport related and general information issues.  Provides and coordinates translation services for a wide variety of foreign languages including sign language either through AT&T Language Line or airport volunteers.
Performs other duties as assigned to ensure the safe, secure and efficient operation of the Salt Lake City Department of Airports.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalency plus two years of communications or dispatching experience or training. 
Possession of National and State Emergency Medical Dispatch (EMD) certification and successful completion of Bureau of Criminal Identification training and certification within 12 months of hire.
Ability to obtain FEMA IC 100 ,200,700, and 800 certifications with in 12 months of hire.
Ability to understand radio transmissions, speak clearly and be easily understood by radio. Knowledge of radio dispatch protocol and procedures, telephone etiquette and complaint-taking techniques.
Demonstrated proficiency in use of computers and associated software.  Ability to type 40 words per minute.
Ability to prioritize under time constraints and to handle multiple tasks simultaneously.  Ability to adhere to prescribed routines and practices, maintain records, and to complete reports requiring accuracy.
Ability to work well with others, and to assist the public cooperatively and courteously.  Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. 
Ability to communicate effectively in a variety of medias. Ability to respond tactfully and courteously under adverse and stressful circumstances
Demonstrated proficiency in use of computers and associated software.  Ability to type 40 words per minute.
Ability to prioritize under time constraints and to handle multiple tasks simultaneously.  Ability to adhere to prescribed routines and practices, maintain records, and to complete reports requiring accuracy.
Ability to work well with others, and to assist the public cooperatively and courteously.  Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. 
Ability to communicate effectively in a variety of medias. Ability to respond tactfully and courteously under adverse and stressful circumstances.

WORKING CONDITIONS:
Light physical effort as needed to push, pull, and lift medium weights. Considerable exposure to disagreeable elements such as ambient noise levels from alarm tones, warning systems and radio static. Required to stay within confined workspace boundaries for extended periods of time.
Considerable exposure, occasionally intense, to stressful situations as a result of human behavior and due to the crisis nature of the duties.
Shift work required

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				226		United States of America (Non-Exempt)		4 - Municipal (United States of America)		11

		002109		Airport Operations Customer Service Representative		Grade 15 Non Exempt		N15		1/1/00		3/11/24		Individual Contributor		Office Technician II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of the Airport Operations Manager – FBO, incumbent provides customer service and administrative support to FBO staff and customers.  Answers phones, greets visitors, collects and processes payments. Catalogs, files and maintains records in accordance with departmental policies and procedures. Composes and types correspondence, technical reports and summary data. Maintains records of related transactions and activity reports.		TYPICAL DUTIES:
Handles multiple tasks including answering the phone, help customer at the counter, arranging catering, hotel accommodations, car rentals, processing fuel purchases and communicating over radio devices. 
Updates software throughout the shift to reflect all reservation activity.
Evaluates and anticipates customers’ needs by looking ahead, checking the reservations, and communicating with fellow employees.
Collects payment from customers for services rendered and/or good purchased.
Compiles and maintains record of FBO transactions and activities.  Performs a variety of clerical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.
Composes and types correspondence, technical reports and summary data.  Performs any combination of routine posting, calculating, compiling of data and statistical computation.
Answers phone and give information to callers or researches information needed, and independently follows through on requests verbally or in writing.
Operates computer in order to maintain, track and retrieve data.  Determines computer format for reports and data collection.  Catalogs, files and records data in accordance with departmental policies and procedures.
Performs other duties, including special projects, as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and four years work experience in a customer service/administrative support role.  Experience and training must include records management, research, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Proficiency in the use of computers for data storage, word processing and/or spreadsheets.
Ability to operate various standard office equipment and other specified technical equipment.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Conversational ability in a second language.
Certification related to an airport environment.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N15		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002657		Airport Operations Lead Coordinator		227 AFSCME		227		1/1/00		3/11/24		Individual Contributor		Public Safety Dispatcher		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of the Airport Operations Supervisor and the Airport Operations Training Supervisor, incumbent performs the duties of an Operations Coordinator, while also assisting with new hire training, recurrent training, and development of Control Center personnel. Incumbent is the designated acting shift supervisor if or when a shift supervisor is not present.		TYPICAL DUTIES:
Takes a leadership role as the designated acting shift supervisor in the absence of a shift supervisor.
Conducts, monitors, evaluates and records training activities of new employees.  Assists with development and provides recurrent training instruction to all Coordinators.  Reviews and evaluates the effectiveness of training materials and assists with updates.  
Maintains confidentiality with information obtained through employment. 
Receives requests and coordinates emergency response to situations involving commercial, general aviation, and cargo aircraft.  Responsible for the dispatch of Police and Fire personnel on aircraft emergencies, medical problems, and fire or police situations utilizing a multi-channeled radio system. Coordinates communication during field activity and relays information to appropriate department, station, public safety official or other agency.  Accuracy in performing assigned duties is critical as many requests for assistance can be either violent or life threatening in nature and may compromise the safety of field personnel.  Updates police and fire personnel as additional information becomes available.  Simultaneously coordinates emergency communications among representatives of the airlines, airport tenants and airport employees. Monitors other agencies’ channels as requested by supervisors involved in major situations or events.  Responds to field unit activation of emergency buttons on radios.
Operates a computer aided dispatch system (CAD) and multi-line Vesta telephone system to receive, review and prioritize emergency and non-emergency calls and requests for assistance from airport passengers, tenants, employees, outside agencies, various government agencies and public and private utilities.  Takes appropriate action based on policies and procedures for all requests for assistance, emergency, and non-emergency calls.  May provide emergency, lifesaving first aid instruction based on clearly defined policies and guidelines.  Ensures all entries are accurate, updated, and properly maintained for future data reporting purposes.
Receives, processes, and responds to requests for information from law enforcement in the field regarding vehicle registrations, drivers’ license status, criminal histories, outstanding warrants, and other necessary background information.  Coordinates all vehicle impounds with local tow companies.  Utilizes the Salt Lake county-wide records management system to document information on all stolen/recovered vehicles and missing/wanted persons.
Coordinates first response activities of the K-9 bomb detection teams for the Intermountain area.  Responds to call, acquires necessary data, contacts detection team, and coordinates all initial activities. 
Monitors and operates over 2700 CCTV (closed circuit television) cameras throughout the airport.  Uses cameras to assist law enforcement, observes possible safety or security issues and for crowd control.  Ensures cameras are properly positioned to record aircraft alerts or police situations as necessary.  Records and retrieves camera data to resolve immediate and ongoing investigations.
Monitors the airport computerized access security system (CASS).  Acknowledges all alarms and dispatches appropriate personnel based on departmental policy and procedure.  Uses CCTV’s, door history logs and badge use history to determine if a security violation or system malfunction has occurred.  Provides temporary door access afterhours based on departmental policy and procedure.  Responsible for replacing lost or damaged badges after hours.
Monitors two fire alarm systems and one building automation alarm system covering the airport and several outlying buildings on airport property. Acknowledges all alarms and dispatches appropriate fire or maintenance personnel. 
Coordinates, logs, and tracks records of airfield operations activities in order to maintain Federal Aviation Regulations (FARs) and Part 139 compliance.
Monitors and operates at least thirty (30) computer/equipment systems.  Uses two computerized systems to make mass emergency notifications in case of severe weather, evacuation, aircraft emergency or other critical situation. Maintains contact with Federal Aviation Administration (FAA), Transportation Security Agency (TSA) and the Airport Control Tower as necessary.
Receives, coordinates and dispatches all requests for maintenance or janitorial services for the Salt Lake City International Airport, South Valley Regional Airport and Tooele Valley Airport.  This includes all public roadways, grounds, parking lots, structures, ramps, runways, taxiways, vehicle gates, terminal areas both public and secured and all FBO (fixed base operators) ramps and hangars.  Documents and updates all requests through two work order applications.
Coordinates responses to ground transportation and terminal service requests.  Responds to requests for flight information, overhead pages and unattended bags. Responds to inquiries from the general public and tenants regarding airport related and general information issues.  Provides and coordinates translation services for a wide variety of foreign languages including sign language either through AT&T Language Line or airport volunteers.
Performs other duties as assigned to ensure the safe, secure and efficient operation of the Salt Lake City Department of Airports.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalency.
Considerable knowledge of general dispatch policies and procedures.  Working knowledge of instructional methodologies, general supervision methods.  Skills in teaching and instructional methods.
Ability to obtain FEMA IC 100 ,200,700, and 800 certifications with in 12 months of hire.
Must have completed at least 1 year as an Airport Operations Coordinator.
Must possess current driver’s license and obtain Airport driving privileges within 60 days of advancement.
Must possess current CPR, IAED EMD, BCI, and State of Utah POST Dispatcher certifications.
Must successfully complete an approved Communications Training Officer program within one year of advancement to Lead Coordinator.
Ability to maintain cooperative working relationships with those contacted in the course of work activities.  Ability to coordinate multiple tasks efficiently and handle stress associated with deadlines and frequent interruptions. 

WORKING CONDITIONS:
Light physical effort as needed to push, pull, and lift medium weights. Considerable exposure to disagreeable elements such as ambient noise levels from alarm tones, warning systems and radio static. Required to stay within confined workspace boundaries for extended periods of time.  Occasionally drives a motor vehicle.  Is required to maintain flexibility in work hours to meet the needs of the assignment.
Considerable exposure to stressful situations as a result of human behavior and the critical nature of the work performed.
Shift work required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				227		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4		Driver's License

		002444		Airport Operations Manager - Airfield		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Superintendent of Airport Operations is responsible during their assigned shift for monitoring and ensuring the safe, convenient and efficient day to day operations of the Salt Lake City Department of Airports through frequent interaction with the public, airlines, tenants, Transportation Security Administration (TSA), Federal Aviation Administration (FAA) and other government agencies. Serves as the Airport Duty Manager acting as the principal airport management representative, with the responsibilities and accountability commensurate with that position. Responsible for the management and coordination of airport activities and personnel in the absence of senior management, and is frequently required to make immediate decisions in management of airport activities that significantly impact airport liability, cost containment, airport operations and life safety. 

Responsible for directing airport personnel to ensure successful operations of the airfield for the Salt Lake City Department of Airports at Salt Lake International Airport, South Valley Regional Airport, and the Tooele Valley Airport. 

Obtains, analyzes and utilizes data from all Airport areas including Airfield, Airport Police, Airport Rescue Fire Department, Landside, Construction, Maintenance, Air Traffic Control, etc. in order to effectively respond to and bring together routine emergency response actions, personnel or equipment reassignments, or other Airport-wide coordination of activities.  Has programmatic responsibility for various operational and compliance programs.

This is a managerial position that requires 24 hour availability, uncompensated call outs and assignments to various operational shifts.		TYPICAL DUTIES:
Coordinates and manages the actions of airport personnel to ensure compliance with policies, procedures, and the delivery of customer service. Coordinates the day‑to‑day activities of personnel from all operating divisions and provides direction to those work groups that do not have on‑duty supervisory staff. Provides guidance and mitigates time‑critical issues that cannot be handled by on‑duty supervisors.
Ensures that activities conducted at the airports do not create a negative impact on the efficient operation of the facilities.  Interacts with senior airline and tenant management to provide information, interpret rules and regulations, and explain procedures.
Supervises and plans subordinate personnel activities to ensure continuous compliance with the requirements defined under Federal Aviation Regulation Part 139 and
Transportation Security Regulation 1542. Coordinates runway closures, maintenance of taxiways and runways, aircraft parking and escorts, wildlife management and low visibility operations. Oversees and ensures the safe operation of terminals, concourses, runways, ramps, taxiways, leased airfield areas, Navaids, signs and markings. Ensures necessary paperwork and correspondence is completed to maintain FAA certifications.
Conducts regular inspections and spot checks of airport facilities, with an emphasis on customer service delivery to ensure satisfactory levels of service, repair, maintenance, and that construction activities comply with the current operational philosophy. Receives, responds, and documents complaints received about services. Investigates and resolves operational problems involving airport users.
Conducts studies and projects, as directed, to develop or refine operating policies and procedures. Determines actions to be taken as a basis for making recommendations and decisions on operational matters. Assists in the formulation of standards and implementation of approved programs.
Collects divisional information and provides consultation on a daily basis to other Airport managers and shift supervisors on all airfield, secured terminal areas and landside to ensure daily coordination and understanding of airport-wide operations. Collects, analyzes and disseminates aviation related information to other US airports, the media and the airlines to ensure up-to-date data is available for the daily coordination and decision making processes involved in providing airline and airport services. Coordinates runway closure, surface and security of taxiways and runways, aircraft parking and escorts, wildlife management and low visibility operations.  Oversees and ensures the safe operation of airfield concourses, runways, ramps, taxiways, Navaids, signs and markings.
Assumes operational control of the airport as Incident Commander in threatened or actual emergency situations or drills.  Updates and provides consultation to Senior Management and Airport Public Relations while coordinating incident response from Airport Police, Fire or other responding Airport personnel.
Responsible for the monitoring and coordination of snow condition assessment and snow removal efforts with the Maintenance Division. Utilizes Saab Friction Testers weather computers, surface scan sensors, runway electrical systems, and other computerized information in the data‑gathering process. Coordinates de‑icing process with airlines, develops and implements plans for low visibility operations.
Issues notices (NOTAMS) identifying operational deviations for pilots.  Utilizes Saab Friction Tester, weather software, surface scan sensors, runway electrical systems and other data collection equipment to assist in accurate analysis of runway and Airport conditions.
Plans, designs, organizes, and implements specific programmatic functions for Airfield Operations including Airport Operations Specialist and Airport Operations Manager Training, Airfield Operations Procedures, Airfield Pavement Maintenance, Wildlife Management Control, Construction Safety, Hiring, Evaluation, Personnel Issues, Administrative Support, etc.  Researches applicable FAA/TSA regulations, ordinances, and laws for compliance.  Develops policies and procedures to enhance program effectiveness.
Hires, trains, coaches, counsels, and conducts performance appraisals on assigned shift Airport Operations Specialists.  Provides consultation and management direction to Airport
Operations Specialists ensuring that all Specialists operate within Airport and City policies and procedures as well as federal regulations and requirements.
Utilize computer and associated software programs to prepare programmatic reports and daily operational records for Senior Managers which reflect incident coordination, issues in construction areas, equipment condition, staff efficiency, and any other noteworthy operational events.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four‑year college or university with a degree in aviation management, business administration, public administration, or a  related field, and six (6) years of progressively responsible experience in an aviation‑related environment either managing staff or performing programmatic  responsibilities. An equivalent combination of education and experience may be substituted on a year for year basis for a total of 10 years managing staff or performing programmatic responsibilities in an aviation environment.
Ability to analyze situations quickly and objectively and determine a proper course of action to be taken in high stress and emergency situations. Ability to plan and coordinate multiple activities simultaneously.
Ability to communicate courteously and effectively with employees, tenants, customers and the public, representatives from other agencies, dignitaries and government officials. Demonstrated ability to communicate effectively orally and in writing and to use a computer and associated aviation and office software programs.
Possession of valid state driver’s license or Utah driving privilege card.

PREFERRED QUALIFICATIONS:
A nationally recognized airport related certification. 
Previous work experience at a medium or large hub airport.

WORKING CONDITIONS:
Moderate physical activities as needed to push, pull, and lift medium weights. Intermittent sitting, standing, and walking. Considerable exposure to excessive noise, extreme elements of weather, dust, fumes, and other elements to be expected in an airport environment.  
Considerable exposure to stress as a result of human behavior, operational, security or weather related crisis.
Rotating Shifts Required
Position requires 24‑hour availability and uncompensated call outs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		14		Driver's License

		002281		Airport Operations Manager – Customer Service		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Senior Utilities Representative - Customer Service		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport Operations Superintendent, manages the volunteer program and coordinates customer service efforts for the Department of Airports.    

Under the general supervision of the Superintendent of Airport Operations, researches and collaborates in the management of personnel and development of systems, programs, policies and procedures related to the operation of the volunteer and customer service functions of the Salt Lake City Department of Airports. Provides strategic planning and organizing, leadership and personnel management, employee training and development.  Provides support and services to all divisions of the Department of Airports. Assists in the design and management of the emergency preparedness plans.  This is a professional position requiring extensive experience and expertise in administration, airport operations, supervision, interpersonal relationships, customer service and public relations matters.  This position requires the ability to exercise discretion in handling operationally sensitive information, uses analytical techniques in making sound recommendations and be familiar with department practices and policies.		TYPICAL DUTIES:
Participates in planning and managing budget systems; prepares and presents budget recommendations to higher management; adjusts work plans/activities because of budget changes.
Develops, administers and reviews policies and procedures which guide the volunteer programs and services which reflect the overall values of the organization.
Develops and implements goals and objectives for the volunteer programs which reflect the mission of the organization.  Conducts ongoing evaluation of the programs and services delivered by volunteers and implements improvements as necessary.
Develops volunteer assignments and volunteer position descriptions.
Develops and implements effective strategies to recruit volunteers.  Develops and implements volunteer interview protocols.
Orients volunteers and provides training to increase understanding of the organization, customer needs, services and the role and responsibilities of the volunteers.
Establishes and implements a process for evaluating the volunteers.  Plans and implements formal and informal volunteer recognitions activities to recognize the contribution of volunteers to the organization.
Utilizes computer and associated software programs to prepare programmatic reports and daily operational records for Senior Managers which reflect incident coordination, issues in construction areas, equipment condition, staff efficiency and any other noteworthy operational events.
Coordinates customer service training for employees and volunteers.
Researches strategies and implements changes to improve the customer experience.
Resolves and responds to customer service complaints.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in business administration, human resources or a related field plus five (5) years’ related work experience.  Related education and/or experience may be substituted, one for the other, on a year for year basis.
Experience in interviewing and hiring individuals.
Experience delivering training programs.
A thorough understanding of the aviation industry with emphasis on airport operations and emergency response and safety compliance.
Ability to work well with and relate to various types of employees under a variety of circumstances.
Proficiency in the use of computer applications including Word, Outlook and Excel.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light to moderate physical activity; mostly comfortable working conditions.  Frequent travel to and from various airport locations, both indoors and outside, in all weather conditions.  Moderate exposure to heat, cold, dampness, dust and noise. 
Ability to lift and move tables and chairs, audiovisual equipment, flip charts, and other equipment as required.
Exposure to stressful situations because of human behavior.
Required to occasionally work non-traditional hours to accommodate different shifts and to respond to incident investigations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002445		Airport Operations Manager – Terminal / Landside Operations		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Superintendent of Airport Operations, incumbent is responsible for monitoring and ensuring the safe, convenient and efficient day to day Terminal and Landside operations of the Salt Lake City Department of Airports through frequent interaction with the public, airlines, tenants, Transportation Security Administration and other government agencies.  Responsible for the management and coordination of Terminal/Landside airport activities and personnel.  In the absence of senior management, is required to make immediate decisions in management of airport activities that significantly impact airport liability, cost containment, airport operations and life safety. 

Obtains, analyzes and utilizes data from all Airport areas in order to effectively respond to and bring together routine emergency response actions, personnel or equipment reassignments, or other Airport wide coordination of activities.  Has programmatic responsibility for various operational and compliance programs.

This is a managerial position that requires 24-hour availability, uncompensated call outs and assignments to various operational shifts.		TYPICAL DUTIES:
Coordinates and manages the actions of Terminal and Landside Supervisors and Specialists/Officers/Inspectors to ensure compliance with policies, procedures, and the delivery of customer service. Coordinates the day to day activities of personnel from Terminal and Landside and provides direction to on duty supervisory staff. Provides guidance and mitigates time critical issues that cannot be handled by on duty supervisors.
Provides a full scope of management activity including terminal / landside / ground transportation related services including safety and security inspections, responding to and documenting incidents, crowd control and management, responding to traveling public complaints, providing information, assistance and direction to the traveling public and airport visitors.  Creates an environment of airport customers feeling important and valued by exceeding their expectations at Salt Lake International Airport. 
Ensures that activities conducted at the airports do not create a negative impact on the efficient operation of the facilities. Interacts with City, senior airline and tenant management to provide information, interpret rules and regulations, and explain procedures.
Conducts regular inspections and spot checks of airport facilities, with an emphasis on customer service delivery to ensure satisfactory levels of service, repair, maintenance, and that construction activities comply with the current operational philosophy. Receives, responds, and documents complaints received about services. Investigates and resolves operational problems involving airport users.
May investigate violations, perform inspections, issue citations and assist in preparing case reports for court or administrative proceedings regarding Ground Transportation activities and ordinances.  Testifies in proceedings when necessary.
Conducts studies and projects, as directed, to develop or refine operating policies and procedures. Determines actions to be taken as a basis for making recommendations and decisions on operational matters. Assists in the formulation of standards and implementation of approved programs.
Develops and implements aviation customer service operational policies in accordance with departmental, state and/or federal aviation mandates and/or legislation and ensures policies are regularly evaluated in accordance with legislation, governmental requirements, and standards.
Develops and improves relationships among various airport work groups by encouraging, developing, and strengthening cooperation and leadership in inter-group relations and communications.
Collects divisional information and provides consultation on a daily basis to other Airport managers and shift supervisors on all terminal and landside areas to ensure daily coordination and understanding of airport-wide operations. Collects, analyzes and disseminates aviation related information to other US airports, the media and the airlines to ensure up to date data is available for the daily coordination and decision-making processes involved in providing airline and airport services.  
Act as Terminal / Landside representative in Unified Command during emergency or Irregular Operations.
Interprets, implements, and coordinates the requested needs of airport travelers for conventions, conferences, meetings, political delegations, VIP’s and special needs organizations for expedited movement  
Hires, trains, coaches, counsels, and conducts performance appraisals on Terminal / Landside Supervisors and Operations Specialists/Officers/Inspectors. Provides consultation and management direction to Operations Specialists/Officers/Inspectors ensuring that all personnel operate within Airport and City policies and procedures as well as federal regulations and requirements.
Ensures compliance of TSR 1542 regulations in Terminal and Landside Operational areas.
Resolves problems encountered during daily operations and determines appropriate solutions; promotes teamwork.  Encourages regular communication, informs staff of relevant business issues and their impact on the organization.
Develops the performance enhancement plan, documents performance, provides performance feedback and formally evaluates the work of the employee; provides reward and recognition for proper and efficient performance.  Develops and implements training and development plans and opportunities for subordinate staff.
Participates in planning and managing budget systems; prepares and presents budget recommendations to higher management; adjusts work plans/activities as a result of budget changes.
Utilizes computers and associated software programs to prepare programmatic reports and daily operational records for Senior Managers which reflect incident coordination, issues in construction areas, equipment condition, staff efficiency and any other noteworthy operational events.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in aviation management, business administration, public administration, or a related field, and six (6) years of progressively
responsible experience in an aviation related environment either managing staff or performing programmatic responsibilities. An equivalent combination of education and experience may be substituted on a year for year basis.
Ability to analyze situations quickly and objectively and determine a proper course of action to be taken in high stress and emergency situations. Ability to plan and coordinate multiple activities simultaneous.
Ability to communicate courteously and effectively with employees, tenants, customers and the public, representatives from other agencies, dignitaries and government officials. Demonstrated ability to communicate effectively orally and in writing and to use a computer and associated aviation and office software programs.
Possession of valid driver’s license or driving privilege card in order to drive Airport Operations vehicles. 
PREFERRED QUALIFICATIONS:
CM or AAE Certification
Experience at a medium or large hub airport

WORKING CONDITIONS:
Moderate physical activity as needed to push, pull, and life medium weights. Intermittent sitting, standing, and walking. Considerable exposure to excessive noise, extreme elements of weather, dust, fumes, and other elements to be expected in an airport environment.  
Considerable exposure to stress as a result of human behavior, operational, security or weather-related crisis.
Position requires 24‑hour availability and uncompensated call outs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		1 - Street/road (United States of America)		5		Driver's License

		001562		Airport Operations Manager Communications		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Public Safety Dispatcher		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Superintendent of Airport Operations, researches and collaborates in the management of personnel and development of systems, programs, policies and procedures related to the operation of the dispatch and communications functions of the Salt Lake City Department of Airports. Provides strategic planning and organizing, leadership and personnel management, employee training and development, and public relations matters.  Provides support and services to all divisions of the Department of Airports. Assists in the design and management of the emergency preparedness plans.  This is a professional position requiring extensive experience and expertise in administration, telecommunication, airport operations, supervision, interpersonal relationships and public relations matters.  This position requires the ability to exercise discretion in handling operationally sensitive information, use analytical techniques in making sound recommendations and be familiar with department practices and policies.		TYPICAL DUTIES:
Responsible for the development, implementation, monitoring and revision of dispatch and communication programs for the Salt Lake City Department of Airports. Provides supervision and training to Operations Coordinators and Airport Paging Operators. Designs and maintains the shift schedule to ensure optimal staffing is maintained 24-hours a day, 365 days a year.
Provides recommendations to the Superintendent of Airport Operations regarding the development, operation, and maintenance of a radio system to serve the requirements of the  airport.  Monitors all matters pertinent to facilitating state-of-the-art radio communications including technological advances and budgetary considerations. Main point of contact for all equipment repairs in the Control Center.
Responsible for the day-to-day, 24-hour operations of the Salt Lake City Department of Airports Communication Control Center and the coordination of all dispatching, call-out, emergency contact, public communication response, paging and public service activities during normal operating conditions and emergency operations.
Develops emergency contingency plans and maintains emergency notification lists for the Airport. Responsible for the Airport's emergency plan according to Federal Aviation Regulation (FAR) Part 139. Works closely with the Emergency Program Manager in development of planning / protocols involving airport operations and emergency activities.
Responsible for the day-to-day operations, personnel scheduling, and maintenance of the Salt Lake City Department of Airports public use passenger paging system.
Develops, compiles, and maintains a policy and procedure manual for the Control Center. Ensures appropriate updates are distributed. Identifies need for procedures and reviews and finalizes policies and procedures provided by the Operations Supervisors. Ensures records for daily logs, overtime use, training, and radio communications are maintained for specified time frames and deleted as necessary.
Assists the Superintendent of Airport Operations with special projects and assignments pertaining to the support staff and the Operations division. Liaison with Airfield Operations, Police, and Fire Station 11/12 to ensure that necessary coordination and information flow is achieved with the Control Center.
Acts as a system administrator for the Airport's access to Bureau of Criminal Identification (BCl). Ensures certification for all users, conducts regular self-audits and recurrent training on system to ensure confidentiality of files.
Provides all necessary personnel services, including supervision, assignments, performance evaluations, hiring, training, and response to grievances. Administers disciplinary action in accordance with Salt Lake City Department of Airports’ policy and procedure. Prepares recommendations for immediate and long-range staffing needs and submits to Superintendent of Airport Operations for approval.
Develops annual operating budget for the Control Center and manages overtime budget.
Provides support role during emergency incidents requiring activation of the Airport’s Emergency Operations Center (EOC).
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in business administration, public administration, aviation management, communication or a related field plus four (4) years experience in office management or administration in an organization involving communications or aviation operations. Included in the four years should be two (2) years’ supervisory experience. Education and experience may be substituted on a year-for-year basis.
Knowledge of computer aided dispatching systems and training methodologies related to computer/communications applications. Working knowledge of aviation and airport communications issues, equipment and notification administration in an aviation-related environment.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. Ability to relate well verbally and in written media with public and employees, including conflict resolution, supervisory skills and expertise.
Ability to interpret and communicate department policies, organizational priorities, and monitor multiple projects.
Possession of Emergency Medical Dispatch Certification.
Possession of Bureau of Criminal Identification (BCD certification); both user and instructor.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Generally comfortable working conditions, handling of light weights. Intermittent sitting, standing and walking. Exposure to noise and other elements expected in an airport environment, extensive under certain stressful situations.
Considerable exposure to stress as a result to crisis situation response and human behavior.
Non-traditional working hours may be required; 24-hour availability.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001565		Airport Operations Manager Ground Transportation		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Superintendent of Airport Operations, administers programs that create a competitive, fair environment where the traveling public can choose among quality ground transportation providers. This is a managerial position that requires expertise in airport operations and transportation related activities and a high level of understanding and coordination with city residents, airport tenants, commercial transportation providers, and other transportation entities. Manages staff members assigned to the program. Responsibilities involve interpretation of complex factors and operational information to ensure effective planning for and carrying out of operations. Manages operational activities and supervises operations staff. Develops and implements policies and procedures. Provides in depth technical support for short- and long-range planning. Manages the coordination of operations with construction and maintenance activities, and ensures operational effectiveness.		TYPICAL DUTIES:
Determines the level of ground transportation services needed by Salt Lake City residents and visitors. Utilizes City Council studies, ground transportation industry standards, and other municipalities’ data to determine needs and formulate models.
Once ground transportation service needs are identified, initiates and manages the contracting process for taxi, shuttle, van, etc., services within Salt Lake City and at the Salt Lake City International Airport.  Working closely with service providers, the City Attorney’s Office, Airport management and the City’s Contracting Office, establishes and writes Requests for Proposals to begin the contracting process for ground transportation services.
Informs and instructs potential service providers on the criteria necessary for successful consideration of ground transportation proposals including service levels, flexibility within those service levels, standards of performance and supportive technologies such as global position, computer aided dispatching, utilization of the Airport’s Automated Vehicle Identification, GPS electronic tracking, etc.
Ensures that the solicitation for competitive sealed ground transportation proposals meet the guidelines established by City policy, the City Attorney’s Office and sound ground transportation business operation, resulting in the best pricing and provision of services possible.  In cooperation with the Airport Properties work group, maintain rental space for ground transportation companies and provide operational administration of these leased areas.
Monitors the accurate, timely and legal execution of all ground transportation contracts. 
Investigates violations of the Ground Transportation, Taxi and Special Transportation ordinances.  Performs the duties of a license inspector; makes inspections, issues citations and assists in preparing case reports for court or administrative proceedings.  Testifies in proceedings when necessary.  Coordinates enforcement activities with other municipal entities. On occasion, supervises operations and business license enforcement personnel in their review of current contracted ground transportation service providers.  Advises on resolution/correction of problems for ground transportation providers to come into contract compliance. Oversees “Secret Shopper” programs to insure customer service levels are achieved and contracts are in compliance.
Writes program policies, guidelines and contract amendments as related to ground transportation practices.  Serves as facilitator or leader on ground transportation research, surveys of and needs analysis discussions with citizens and visitors, data collection and program reporting.  Prepares the budget for Airport Operations, AVI System and Commercial Ground Transportation Programs.  Provides recommendations to the Airport Operations Superintendent regarding these programs and other programs that create a budgetary impact. Also recommends and develops written plans concerning revenue producing systems and programs associated with Terminal / Landside Operations.
Serves as initial hearing officer for commercial ground transportation complaints. Sends notices of complaints, schedules hearing, provides written ruling and administers penalties which may include exclusion or suspension of provider to conduct business, revocation or non-renewal of licenses or other measures to ensure remedy. Maintains all necessary documentation related to the history, findings and disposition of all complaints heard.
Must be able to exercise initiative, judgment, discretion, creativity and decision making to meet multiple deadlines while achieving objectives.  Experience using the MS Office software suite. 
Performs other job related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business, or other related field and five years experience in the management of ground transportation services. Related experience may be substituted for education on a year-for-year basis for a total of eight years.  Preference will be given to candidates whose experience also includes the development and management of contracted ground transportation services.
Proficiency in statistical analysis, research methods, organizational and time management skills. Ability to create and interpret models to forecast various transportation situations.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis and GPS technologies.
Ability to effectively communicate abstract or highly technical ideas, both orally and in writing. Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills. Ability to recommend and build consensus in selection of transportation alternatives to achieve organizational objectives.
Demonstrated ability to providing innovative, resourceful, as well as systematic approaches to solving complex ground transportation problems.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving and stringent project deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002443		Airport Operations Manager Parking		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Superintendent of Operations, provides for the day-to-day management and administration, direction and planning, oversight of third party contracts, responsible for service delivery related to the parking operations of the Airport, including the parking garage, economy lots and the employee lots. The Operations Manager will be the main contact of the parking operator and all other Airport matters related to parking.

This is a managerial position that requires expertise in airport parking operations, parking equipment, parking finance and personnel, security and transportation related activities in the parking lots, working knowledge of parking and revenue control systems (PARCS), a high level of understanding and coordination with the parking operator, tenants, shuttle service, other Airport Divisions, and the public.  Responsibilities involve interpretation of complex factors and operational information to ensure effective planning for and carrying out of operations. Manages operational activities and supervises operations staff. Develops and implements policies and procedures. Provides in depth technical support for short- and long-range planning. Manages the coordination of operations with construction and maintenance activities, and ensures operational effectiveness.		TYPICAL DUTIES:
Responsible for the day-to-day oversight of the parking operator’s contract, coordinates and ensure adequate 24-hour shuttle coverage. Reviews and coordinates with Terminal/Landside Operations the routing and day-to-day public and employee shuttle transportation activities. Reviews and provides feedback to Terminal/Landside Operations regarding shuttle stops for convenience, safety, efficiency and times shuttle rounds in the economy and employee lots.
Serves as a resource for Airport management in evaluating the rate structures for the various Airport Parking facilities. Recommends reviews and evaluates parking programs that will enhance customer’s service safety and efficiency of the Airport parking operations. Participates in the review and development of marketing and promoting Airport Parking and other related services in conjunction with other Airport divisions. Oversees staff selection processes of the parking operator in compliance with the parking management contract.
Reviews and monitors the budget for Parking Operations as submitted by the parking operator.  Facilitates budgetary and financial matters with the parking operator and the Airport Finance Division.  Prepares reviews and evaluates airport parking improvement programs from the parking operator or other Airport Divisions and creates a budgetary impact analysis for such programs. Develops programs, plans, and concepts relevant to parking capital equipment and facilities.
Regularly reviews the efficiency and effectiveness of associated parking programs for the parking garage, economy lots and employee lots. Participates in long and short term Airport planning, policy and contracts formation for parking operations.  Ensures that policies and procedures for Airport parking are clearly provided to the parking operator and other program participants. Ensures timely communication of parking directives, notices, procedures, and letters affecting parking operations and services to the traveling public and employees.
Attends Airport construction meetings in order to provide guidance to contractors, engineers and architects concerning the practical impact upon tenants, passengers and vehicle movement affecting parking operations. Participates in the review and inspections of construction projects to verify contractors work schedules and practices are within Parking Operations stated parameters. Participates in the design of vehicle and pedestrian routes and passenger stops; coordinates those efforts with Airport Engineering to maintain a safe and convenient environment for passengers in the parking garage, economy and employee lots. Recommends to Airport Financial Analysis Manager other construction or any related projects that meet tenant, parking customers and vehicle flow needs.
Serves as initial hearing officer for parking operations complaints or any complaints unresolved by the parking operator. Sends notices of complaints, schedules hearing, and provides written ruling and resolutions with the tenants or parking customers. Maintains all necessary documentation related to the history, findings and disposition of all complaints heard. Investigates customer complaints, makes decisions regarding actions to be taken; approves and denies refund requests.
Coordinates and provides oversight of the economy and employee lot snow removal activities, works in close collaboration with Maintenance and Operations personnel in the coordination of Airport-wide safe and efficient snow removal operations.
Responsible for the immediate supervision of emergency or crisis situations occurring on the Airport parking property, acting as a member of the Airport Incident Management Team.  May assist Airport Police or other Airport Operations Managers in resolution of issues in coordination with the parking operator. Develops and maintain emergency response procedures related to parking.
Ensures that periodic management, operational and financial reports related to Airport parking operations are prepared in a timely manner and in close coordination with Airport Finance and the parking operator. Reviews daily/weekly/monthly reports and operating and financial parking trends. Manages and oversees parking audit and inventory functions. Responsible for the collection, accounting, and validation of over $30 million in parking revenue. Reviews and authorizes payment of contractor reimbursable expenses.
In cooperation with Airport Information Technology and the parking operator, facilitates and coordinates the maintenance and enhancements of the Airport parking system (PARCS) ensuring maximum uptime of the system and that all system controls and compliance requirements are met. Maintains industry knowledge of new equipment and revenue controls to continually improve parking revenue and parking operations.
In cooperation with Airport Engineering staff, play a key role in the planning and development of future parking areas to include large scale parking structures / garages and facilities. Responsible for professional input on parking design features with Airport Architects, construction engineers and other staff members. Insure traffic flow and patterns are not disrupted during construction. Identify construction parking and staging areas for contract personnel and vehicles.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four (4) year college or university with a degree in Business Management, Aviation Management, Public Administration or a closely related degree plus six years related parking operations experience preferably in the management of airport parking operations, including contract administration, in a management or supervisory capacity. Preference will be given to candidates with related parking operations work experience in an aviation environment, specifically at a large-hub airport. Related education, training, and experience may be substituted one for the other on a year for year basis for a total of nine years.
Working knowledge of applicable federal, state and local laws concerning parking operations in an aviation environment. Ability to read and understand construction related documents and schematic design drawings. Working knowledge of parking and revenue control systems (PARCS) in an airport environment, knowledge of MS Office Suite, knowledge of electronics, radio, RF applications, and theory desired.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds including colleagues, supervisors, contractors, consultants, government officials and the general public.
Demonstrated ability to write professional reports, planning documents and policies.  Must communicate effectively both orally and in writing and be able to negotiate resolution in conflict situations. Working knowledge of personal computers, databases, and ability to use related word processing, electronic spreadsheets, and program tracking software.
Ability to analyze situations quickly and objectively and determine a proper course of action to be taken in high stress emergency situations.  Ability to plan and coordinate multiple programs and activities.
Thorough knowledge of budgeting, cash receipting and depositing, revenue controls and the computer operations to support these functions. Working knowledge of the revenue and controls and procedures for each type of revenue generating  activity by the airport parking function, including but not limited to employee, tenant, and non-domicile based employee parking, towed and abandoned vehicles, validation programs and frequent parker programs.
Possession of valid driver’s license or driving privilege card. 
WORKING CONDITIONS:
Light physical activity, comfortable working conditions. Extended periods standing and walking.
Exposure to stressful situations because of human behavior, deadlines, liaison
work with tenants, commercial transportation providers, etc., and the other demands
of the position. Work in a variety of weather and environmental conditions with exposure to the elements, dust, and extreme hot and cold temperatures.
Independent Judgment: Develops, interprets and enforces written contracts, policies and procedures. Has considerable latitude in determining validity of reimbursable expenses and in adjustment of parking fees and charges.  Responsible for producing or reviewing cost-based budget projections and determining the relative value of multi-million dollar contact proposals and bids.  Makes recommendation to senior management of these issues.  Considerable input in planning and developing airport parking facility requirements and spending limits. Participates in the determination of PARCS’ equipment and computer resources replacement and maintenance schedules.
Requires 24-hour availability.

CERTIFICATIONS (Desired):
CPP – Certified Parking Professional

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002446		Airport Operations Manager Security		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Superintendent of Airport Operations, researches and collaborates in the development of systems, programs, policies and procedures related to security at the Salt Lake City International Airport.  Provides strategic planning and organizing, leadership and personnel management, employee training and development. This is a managerial position requiring extensive experience and expertise in administrative, interpersonal relationships, and public relations matters.  This position provides administrative, operational, and programmatic support to the TSA-approved Airport Security Program.  The Security Compliance Manager is expected to exercise discretion in handling security and operationally sensitive information, use analytical techniques in making sound recommendations and be familiar with department practices and policies and federal regulations.		TYPICAL DUTIES:
Responsible for ensuring the Airport’s regulatory compliance with security requirements under TSR Part 1542.  Designated as the Airport Security Coordinator requiring availability for immediate contact for security-related activities and communications with TSA.
Participates in developing innovative solutions to complex organizational, administrative and fiscal problems related to Airport security/safety. Under direction, performs detailed analysis, evaluations and assessments of and makes recommendations for improving aviation security programs, plans, procedures, and measures associated with airport and tenant operations.
Monitors and coordinates systems for the issuance and control of all airport issued identification badges, gate access cards and vehicle permits for the Department of Airports which includes compliance with the security access system required under TSR Part 1542 and provides revision suggestions to the Airport Security Coordinator as necessary.
Under direction, inspects and evaluates Airport and tenant facilities, access controls, barriers, fences, and lighting for compliance with Airport and federal civil aviation security regulations.
Responsible for the oversight of supervision, training and direction of the Access Control Section to ensure compliance with all federally mandated requirements.  Initiates personnel actions, such as hiring, promotions, performance evaluations, and disciplinary actions in accordance with established policies and procedures.  Develops and maintains records and reports as required.
Manages the TSA required training program to include content development and updates that ensure compliance with federal regulations, and maintains training records for all employees issued an identification badge for access to secure areas of the airport.  
Reviews confidential FBI criminal history records conducted on individuals applying for identification badges, and makes decisions on whether a badge may be issued under the federal guidelines.
Ensures security is maintained on all construction and contractual sites at the airport, including but not limited to perimeter patrols, and random testing of employees for compliance with access control and ID display procedures.
Researches and prepares presentations to provide information to individual airport tenants regarding TSA regulations and the Airport’s Security Program.
Attends pre-construction and pre-bid meetings and other tenant coordination meetings to inform contractors of security issues and requirements associated with working in secured areas of the airport.
Prepares, implements, and maintains annual budget for the Access Control office. 
Under direction, assists in detailed investigation and analysis of security violations.  Conducts interviews, takes appropriate action with employees and employers, recommends corrective actions, completes comprehensive reports and maintains evidence of compliance records as required by the TSA.
Manages all TSA required programs pertaining to access control, including audits of employment background processes, fingerprint check records for employees, and identification badge application processes.
Assists Airport Security Coordinator with development and revisions of policies and procedures implemented by the TSA pertaining to security, including the Airport Security Program, security directives, and contingency plans.
Performs security role during emergency incidents requiring activation of the Airport’s Emergency Operations Center (EOC).
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in aviation management, public administration, business or a closely related field, and four (4) years of progressively responsible experience in an aviation related environment.  Related education may be substituted for experience on a year-for-year basis.
Two years supervisory experience.  Ability to maintain successful working relationships with individuals of diverse backgrounds.
Working knowledge of security issues, equipment and administration
Demonstrated ability to work accurately.  Ability to plan and organize work, develop and maintain effective work relationships with internal and external customers, and function as an effective team member.  Must be able to effectively communicate, verbally and in writing.
Demonstrated proficiency in use of computer software including word processing and spreadsheets.
Possession of a valid driver’s license or driving privilege card or the ability to obtain one      immediately upon employment. 

DESIRED QUALIFICATIONS:
Ability to speak and understand a second language.
Familiarity with electronics and computerized security systems.
Previous experience with security-related responsibilities in an airport environment.

WORKING CONDITIONS:
Moderate physical effort as needed to push, pull, and lift medium weights.   Intermittent exposure to disagreeable elements such as extreme weather conditions and excessive noise.  Required to stand and walk for extensive periods.
Considerable exposure to stressful situations as a result of human behavior. 
Occasional shift work required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000254		Airport Operations Security Specialist		222 AFSCME		222		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general supervision of the Access Control Supervisor, incumbent performs a wide variety of specialized and detailed tasks in support of federally regulated aviation security programs in a fast paced, high volume office setting.  Performs inspections and evaluations of airport and tenant facilities, access controls, barriers, fences, staffed gates and construction sites to ensure compliance with Transportation Security Regulations (TSR) Parts 1540 and 1542.  Investigates security violations, prepares findings and implements corrective measures according to the Airport’s Security Violation Program.  Uses the Airport Pro-Watch software program for the badging process, I.D. verification scanners, live scan fingerprint scanners, TSA designated Aviation Channeling Service program, and Utah BCI to obtain criminal history records on applicants. Electronically completes Form I-9 for Airport new hires. Issues credentials following required TSA regulations, assembles customer files and maintains those records according to TSA regulations and Airport policies and procedures.  

This position is the first interpersonal contact for all new employees working at the Salt Lake City Department of Airports. Requires exceptional and professional customer service skills that will set the tone for future working relationships with the SLCDA and our tenant partners. Requires independent judgment, the ability to maintain records and tracking systems, initiative to review recors and forms for accuracy and completeness, strong interpersonal skill and the ability to deal with individuals of diverse backgrounds. This position requires discretion in handling security and operationally sensitive information (SSI).		TYPICAL DUTIES:
Performs field work involving inspecting and evaluating airport and tenant facilities, access controls, barriers, fences, staffed gates, and construction sites for compliance with airport and federal civil aviation security regulations. 
Assists with investigating security violations, preparing findings, and implementing corrective measures in accordance with the Airport’s Security Violation Program.
Performs required annual and on-going badge audits with tenants and may conduct on-site company badge audits per TSA regulations.
In conjunction with Airport Police, conducts tests to ensure security compliance by employees working at the airport with the ACE Program.
Receives and processes various types of applications and requests for services; determines eligibility, responsiveness and compliance with federal security requirements. Meets with employees, contractors and members of the general public individually or in a group to explain policies and procedures.
Creates and assigns operationally needed access clearance codes and distributes airport-issued security ID access media following TSA regulations and airport procedures. Uses e-
Secure Flight Program established by the Transportation Security Administration to retrieve a vetting result for accessing airport secure areas.
Collects, controls, and processes fingerprints for criminal history records checks and submits biographical information for security threat assessments in accordance with TSA regulations. Conducts searches for outstanding warrants on individuals applying for a badge.
Provides facilitation for security and training for all airport badge holders. Schedules fingerprint, and training appointments using a scheduling and queue management platform for streamlining customer flow.  Coordinates and monitors customer training activities in the badging process.
Issues airside vehicle ramp permits and controls, audits, and issues restricted area door keys for the airport and its tenants.
Conveys guidance and requirements to Authorized Signers on use of SLC Signer Portal online access platform.
Responsible for following a filing system, maintaining badge holder records, organizing, and updating those records and remaining in compliance with TSA regulations.
Provides information, handles requests, and researches information needed to callers. Independently follows through on requests verbally or in writing when necessary. 
Responsible for providing regulatory, policy and procedural information and guidance on the Airport’s Security Program and interpretation of the corresponding federal regulations to all airport employees, vendors, contractors, and the general public.
Performs a variety of technical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.
Operates multiple computer systems in order to maintain, track and retrieve data. Files and records data in accordance with departmental policies and procedures and TSA regulations.
Reconciles accounts and prepares invoices.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and three years of progressively responsible administrative and/or programmatic experience.  Experience and training must include auditing, research, analyzing data and preparing reports, records management, data entry and retrieval from computers, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to maintain highly confidential and sensitive information.
Ability to exercise independent judgment and initiative within established guidelines.
Ability and means to travel between office and other worksites or locations when necessary to conduct security inspections.
Must possess good interpersonal skills and ability to enforce regulatory compliance with individuals found in violation of security requirements.
Ability to operate various standard office equipment and other specified technical equipment and knowledgeable in the use of Microsoft Office programs.
Ability to communicate effectively, orally and in writing, and present conclusions and recommendations clearly and logically.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Must possess good research and mathematical skills and be able to prepare and reconcile invoices.
Must be able to obtain and maintain Bureau of Criminal Identification (BCI) clearance.
ACE certification in designated field is desirable.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Moderate stress from a fast-paced environment. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be required to stand and/or walk for extensive periods. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Exposure to weather and noise from aircraft when performing field work.
Constant exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				222		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2

		002423		Airport Operations Specialist - Ground Transportation		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		100 - (AFSCME 100)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general direction, incumbent ensures compliance of ground transportation providers by inspecting vehicles and enforcing city ordinances and airport rules and regulations for ground transportation operations. Performs vehicle inspections, issues civil citations and warnings, monitors the ground transportation staging lot and commercial lane activity, and relocates unattended or unauthorized vehicles as per airport regulations.  Assists with the day-to-day operations to include collecting and verifying required insurance and business documentation, scheduling appointments, and customer service. This is a position that requires the incumbent to work independently in the field; the ability to understand the overall operation, ordinances and codes pertaining to Ground Transportation, the layout of the Airport Landside roadways, Landside parking areas, and Ground Transportation staging lot and Terminal areas, while conceptually preparing and proactively providing for the safe navigation of people through constantly changing, large-scale construction areas and changing tenant and Airport operations.		TYPICAL DUTIES:
Inspects all ground transportation vehicles requesting to operate within City limits and/or at the airport to ensure compliance with State Safety Inspection requirements, City ordinances and Airport Rules and Regulations. Inspects tire condition, tread depth, windows, mirrors, lights, signals, warning devices, dents, body damage, mechanical function of windows/doors, seating, safety restraints, emergency equipment, company identifying signage, general cleanliness and repair. Requires corrections to be made when defects are discovered.  Issues temporary commercial vehicle operating permits. Maintains accurate records of all inspections performed as well as any re-inspections required for failed inspections.
Consults with ground transportation operators, businesses, insurance agents, business licensing division, as well as Airport and Downtown legal departments to ensure compliance with insurance and business licensing codes. Responds to Ground Transportation operator’s inquiries about city ordinances and airport rules and regulations regarding ground transportation operations.  Explains city and airport code to operators, internal divisions and external organizations.
Monitors Transportation Network Company (TNC) operations at the airport, ensuring compliance under the TNC operating permit for Salt Lake City International Airport Operations. Communicates required corrective action for violations to the driver. Reports violations to Ground Transportation Supervisor for follow up with TNC management.
Accesses secure databases and inputs data as required for official purposes.  Maintains the integrity of secure informational databases and limits access on a need-to-know basis only. Utilizes GateKeeper to organize and register companies and vehicles. Inputs all Automated Vehicle Inspection (AVI) tags and Department Inspection Seal information for revenue control. Uploads and stores sensitive documentation pertaining to companies and vehicles in Laserfiche. Checks vehicle registration information in Bureau of Criminal Investigation (BCI) secure database to ensure compliance with city ordinance requirements. Utilizes other computer systems and methods as needed to monitor the status and compliance of ground transportation companies. Responds as necessary to update expired documents as required by city ordinance.
Understands and monitors the Qless queueing system for the On-Demand program. Serves as a source of information for drivers and program operators on how to properly sign up in the system, register to operate in the queue and general management of queueing order and selection. Works closely with the program operators to ensure the On-Demand program is operated efficiently and fairly for all drivers registered in the program. Communicates problems with the program, the program operators and any staging lot repairs or improvements to ground transportation management.
Interprets Federal Regulations, State Safety Inspection Requirements, Utah Code-Transportation Network Company Registration Act, Salt Lake City Ground Transportation Requirements (5.71), Motor Vehicle Operations at Salt Lake City International Airport (16.60) and Airport Rules and Regulations pertaining to Ground Transportation.
Develops written evidence in cases where legal action may occur as a result of city and airport code violations. Issues civil citations and warnings using the Passport citation app, files civil citations against a violator using the Automated Citation Tracking (ACT) web-based program. May consult with the City or Airports Attorney's office and act as a witness in prosecution of code violators.
Patrols the city limits of Salt Lake City (110 square miles) and the commercial vehicle lane of the airport conducting random spot inspections on currently registered ground transportation vehicles to ensure their continued compliance with the ordinances and regulations. Ensures the smooth flow of vehicle and pedestrian traffic through the commercial lane while maintaining safety and general airport security. Maintains reports on field spot inspection findings. Locates unregistered companies and vehicles conducting ground transportation business illegally and informing them of ordinances.
Monitors and enforces use of the airport park and wait facility, Convenience Store property, ground transportation staging lot, commercial curbs, and restricted parking areas. Reports or recommends missing or needed signage in these areas.  Initiates work orders concerning parking regulatory signs or other ground transportation situations requiring improvement. May assist Airport Landside Operations or Airport Police with passenger and traffic flow during special events or other times as requested by Operations Management.
Maintains general cleanliness of vehicle inspection bay including sweeping and scrubbing the floor, maintaining equipment required to perform inspections, regular inventory of tools, AVI Tags and Department Inspection Seals.
Acts as a liaison between multiple Airport divisions, City departments, and outside agencies including: On Demand program administrator, Insurance Agencies, Utah State Insurance Department, Utah Division of Consumer Protection, Utah Department of Motor Vehicles and others as necessary to ensure compliance of program operations.
Monitors the Secret Shopper contracted service program. Receives and interprets weekly reports provided by the Secret Shopper program for ground transportation drivers and TNC drivers. Verifies that driver actions, conduct, vehicle condition and fare charged meet all applicable city ordinances and airport rules and regulations. Requires corrective action to be taken when defects are discovered. Issues civil citations or warnings for noncompliance with city or airport codes.
Performs office functions including answering & returning phone calls, scheduling appointments, greeting customers, maintaining and updating company documents and files, replying to email messages, updating documents received by fax, provides information, investigates complaints received & assist with GRAMA requests (Government Records Access and Management Act).
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Two (2) years of college level or trade school coursework or two (2) years’ experience working in an airport setting or similar environment in a customer service capacity interacting with people under potentially perilous or delicate circumstances. Candidates who have practical working experience in a program regulated by ordinance or public sector policies is desired. Designation through the American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one-year experience requirement.
Demonstrated ability to read and write legibly and maintain accurate records. Working knowledge of computers and 10-key operation for the input of data. Receive and respond to email, including the use of Microsoft Word, Excel and Outlook programs. Familiarity with “Smart” devices such as cellphones and tablets, including how to download and operate apps.
Can quickly and objectively analyze high stress or emergency situations to determine a proper course of action to be taken.  Controls stressful situations in a calm professional manner while applying problem solving skills to rapidly changing conditions. Respond to inquiries with a high level of operational knowledge and customer service focus.
Ability to communicate effectively with business owners or their operators, and citizens of diverse backgrounds. Maintains continuous awareness in an environment that contains numerous safety concerns, large numbers of passengers and noise. Responds tactfully and courteously to passengers, special needs individuals, vendors, airport tenants, other workgroups and agency personnel.
Complete a physical abilities test as required.
Possession of a valid state driver’s license or Utah driving privilege card.
Must complete training and receive and maintain BCI Certification within.
Must complete training and receive and maintain Utah Safety Inspectors License.

DESIRED QUALIFICATIONS:
Fluency in a second language
Prior experience working in GateKeeper, Laserfiche, ACT, Passport, and KRONOS programs.
Knowledge of Federal, State and local regulations and ordinances pertaining to Commercial Vehicles and Ground Transportation operations.
Completion of an industry-recognized accreditation or certification program.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior (potentially angry operators or company owners).  Extended exposure to disagreeable elements such as construction zone hazards, extreme heat, cold, rain, ice, snow, dust, excessive noise, exhaust fumes and vehicular traffic.
Required to stand and walk for extended periods.  Moderate to heavy physical activity as needed to push, pull and lift.  Occasional strenuous physical effort may be required due to various tasks or in emergency situations. Required ability to maneuver safely and direct others safely though construction zones.
May require shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts and holidays on an as needed basis. Ability to work overtime hours as needed to cover special events.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002877		Airport Operations Specialist – Terminal/Landside I		121 AFSCME AIR		121 - AIR		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of the Airport Operations Manager – Terminal/Landside and Airport Operations Supervisor-Terminal/Landside, incumbent ensures the safe, convenient, and efficient operation of terminal front passenger loading and unloading areas by monitoring and directing vehicular and pedestrian traffic, issuing parking citations, inspecting vehicles, and relocating unattended vehicles as per airport security/safety regulations. Directs traffic flow in the terminal areas while providing assistance and direction through construction areas, informing passengers of alternate routes and provides high profile customer service to the traveling public. This is a position that requires the ability to understand the overall operation and layout of the Airport Landside roadways, Landside parking areas and Terminal areas, while conceptually preparing and proactively providing for the safe navigation of people through constantly changing, large-scale construction areas and changing tenant and Airport operations.		TYPICAL DUTIES:
Serves Airport Landside by providing directions, information, and friendly customer assistance. Also serves as a welcoming presence to over 90,000+ passengers each day.  Duties include making airport customers feel important and valued, ensuring customers have a good experience that exceeds their expectations at Salt Lake City International Airport.
Ensures the smooth flow of vehicular and pedestrian traffic throughout vehicle loading and unloading areas. Directs traffic, issues parking citations, 5.71 civil notices of ground transportation violations, performs vehicle security inspections and issues temporary parking permits. 
Responds to citizen inquiries about improperly parked vehicles in the vehicle loading and unloading areas. Explains parking traffic code violations to citizens. May be required to testify in court regarding violations.
Relocates unattended vehicles in accordance with applicable statutes, ordinances, and policies. Ensures safe pedestrian crossing during times of heavy traffic.  May assist Airport Police with crowd control and special assignments.
Patrols terminal front and pre-security areas of the airport facilities on foot and by vehicle, being continuously aware of vehicle flow, pedestrian safety, and general airport security, in support of the Airport Security Plan and Transportation Security Regulations (TSR) 1542. Contacts supervisor by radio to maintain communication and to request assistance as needed.
Monitors use of the airport staging facility, commercial curbs, and restricted parking areas.  Recommends and/or relocates vehicles, by towing or other means, to ensure proper vehicle flow is maintained.
Reports missing signage. Initiates work orders concerning parking regulatory signs, safety issues, or other traffic situations requiring signage or improvement.
Following the direction of the Airport Operations Manager-Terminal-Landside, or the Airport Operations Supervisor – Terminal-Landside, provides appropriate level of response to observed delays or passenger questions and assists by monitoring and directing passenger flow inside the terminal areas.
Assists with management and passenger flow at Transportation Security Administration (TSA) screening especially during peak periods or irregular operations.
Assists with crowd control at the Secure Side Exit barrier wall and Greeting Room area.
Stands post along alternate pathways inside terminal areas, providing direction and assistance to the traveling public, airline employees, commercial vehicle operators, tenants, etc. in order to mitigate delays and confusion navigating through construction projects occurring at the Airport. Keeps informed of length and progress of various indoor construction projects in order to answer questions and provide accurate information about construction, Airport locations and general airport operations.
May be required to be a first responder to structural emergency situations and for all medical incidents in the Airport Terminal. Transports patients and EMT personnel by way of the airport’s ambulance carts. Maintains current proficiency in Cardio-Pulmonary Resuscitation (CPR) techniques as well as operation of Automatic Electronic Defibrillators (AED’s).  Interacts and coordinates with Airport Police and Airport Rescue Firefighter personnel.
May be required to act as a designee for the Salt Lake City Department of Airports in nightly sweeps of the terminal facilities that strive to maintain the primary purpose of the airport and be consistent with its design and intended function as a facility for air travel.  Designees are empowered by the Rules and Regulations to regulate certain activities at the airport as necessary to preserve the ability to utilize the airport for transportation purposes and may remove or evict from the airport any person who violates any Rule or Regulation or any federal, state, or local government laws.
Carries and answers assigned phone to provide information and answer questions as well as generate and issue citations.
Wears traffic safety clothing and equipment and/or provided uniform and performs passenger traffic control observing construction and passenger safety procedures. Uses radio to maintain contact with other airport personnel and receive assignments and information and to transmit and receive information regarding traffic, flight information, and safety and security issues.
Responds to locations within the airport to retrieve lost and found items and relocate them to proper areas for documentation. Contacts police to report and secure any suspicious items on Airport property.
Uses computer and associated software for computerized records and logs of significant calls and incidents which have occurred during the work shift, as well as tracking and reporting time and receiving Airport emails.
Performs other construction navigation, traffic and passenger flow duties as assigned.
Assists with the Americans with Disabilities Act (ADA) needs at the airport.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma or GED, with a minimum of three (3) years paid experience in an enforcement or customer service-related field, interacting with people under potentially adverse circumstances. Candidates who have practical working experience in a program regulated by ordinance and public sector policies are preferred.
Demonstrated ability to read and write legibly, maintain accurate records. Ability to use a computer for the input of data and to receive and read email.
Ability to analyze high stress and emergency situations quickly and objectively and determine a proper course of action to be taken. Ability to control stressful situations in a calm, and7 professional manner. Ability to problem solve for changing conditions and responds to inquiries with a high level of operational knowledge and customer service focus.
Ability to maintain situational awareness within an environment containing numerous safety concerns, large numbers of passengers and noise.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. Ability to respond tactfully and courteously with airport tenants, the public, special-needs individuals, coworkers, supervisors, as well as other workgroups and agency personnel.
Ability to relate well verbally, in writing, via telephone, and two-way radio.
Prior to employment, must successfully pass a background check and maintain a valid     airport badge throughout employment.
Successful completion of a Post Offer Employment Test. 
Possession of a valid state driver’s license or Utah driving privilege card.
Must be able to certify in CPR within 90 days.

DESIRED QUALIFICATIONS:
Conversational ability in a second language.
 Working knowledge of computers.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights. Occasional strenuous physical effort required. Considerable exposure to disagreeable elements such as extreme heat or cold weather conditions and excessive noise. Performs most duties while covering an expansive terminal and landside area, requiring walking, or standing throughout the duration of the shift. Required ability to maneuver safely and direct others safely through construction sites.
Considerable exposure to stressful situations as a result of human behavior, occupational hazards, time and/or operational constraints, emergency situations, and multiple simultaneous demands and tasks.
Required to work non-traditional hours, shift work and possible overtime to provide required shift coverage.

Career Path:
After successfully meeting the minimum requirements of the Airport Operations Specialist-Terminal/Landside II, and after demonstrating required knowledge and the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to an Airport Operations Specialist-Terminal/Landside II, upon supervisor’s recommendation, with department/division head and the Department of Human Resources concurrence.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121 - AIR		United States of America (Non-Exempt)		4 - Municipal (United States of America)		38		Driver's License

		002878		Airport Operations Specialist – Terminal/Landside II		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		330 - (AFSCME 330)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the general direction of the Airport Operations Manager – Terminal/Landside, and Airport Operations Supervisor-Terminal/Landside incumbent ensures the day-to-day safe, secure, efficient, and convenient operations of the terminals and public service functions at the Salt Lake City International Airport.  Provides a full scope of terminal related services including safety, functional and security inspections; tenant relations and lease enforcement; responding to and documenting medical, structural, security, emergencies; makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk. Incumbent responds to public complaints; provides crowd control and management; provides information, assistance and direction to the traveling public and airport visitors while conceptually preparing and proactively providing for the safe navigation of people through the dynamic airport environment and changing tenant and Airport operations.		TYPICAL DUTIES:
This position performs the duties of the Airport Operations Terminal/Landside Specialist I position as well as the additional duties listed below.
Provides services in all public facilities of the airport terminal. Serves as a liaison to the public, including 90,000+ daily passengers, and airport employees. Provides information and guidance to customers and tenants in a courteous manner.
Provides the primary public safety functions including security, and access to all airport facilities, physical facilities, and secured perimeter areas. Ensures the efficiency of passenger travel. Monitors the flow of passengers through the terminal areas, including the TSA Security Checkpoints and Customs areas. Provides effective yet courteous crowd management in terminal areas when necessary. Uses various tactics, barricades, stanchions, and controls access to escalators, elevators or moving walkways to manage crowds.
Provides high level customer service to the public, tenants, concessionaires, and individuals.  Responds to inquiries, requests for information, complaints, and issues. Provides information on complaint resolution procedures and/or directs customer to the appropriate tenant or airline representative. Works independently in performing regularly assigned duties.
Monitors, inspects, and performs routine patrol of terminal facilities to identify operational issues, hazards, and customer service needs. Ensures compliance with Federal Aviation Regulations (FARs), Airport Rules and Regulations, federal, state, and local laws. Initiates and follows through on work order requests to resolve safety and operational problems. Monitors access doors and may respond to door alarms. Reports and documents security violations.
Monitors, responds on, investigates, and enforces Transportation Security Administration (TSA) Transportation Security Regulation (TSR) 1542 regulations, including but not limited to security violations, and a variety of door or breach alarms. Ensures compliance with the Airport Security Plan. Initiates and implements action to maintain compliance when noncompliance activities are observed, including but not limited to confiscating badges. Responsible for collecting information, investigating, writing, and submitting the associated reports in support of the federal security regulations. Ensures that the necessary reports are accurately, appropriately, and expeditiously completed and forwarded to necessary agencies. May testify as a witness in legal matters, as required.
Coordinates and oversees personnel and individuals or groups requiring escort in secure areas during special events and projects. May be required to assist or to provide security escort for V.I.P.s while on airport property.
Acts as a First Responder to structural emergencies, fire alarms, and medical incidents in the terminal facilities; Responds to and aids in the resolution of emergency or crisis situations. May provide first response in health crisis situations in order to stabilize individuals until Fire Department Paramedic/EMT personnel arrive. Makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk. Acts as the airport representative in situations involving police, fire, and emergency medical personnel and provides guidance through airport facilities as well as liaisons between patients, responders, and airline representatives. Transports patients and emergency personnel by way of the airport’s ambulance carts. Maintains proficiency in basic first aid and life saving techniques; maintains current proficiency in Cardio-Pulmonary Resuscitation (CPR) techniques as well as operation of Automatic Electronic Defibrillators (AED’s).
Ensures emergency egress routes and doorways are accessible. In the event of emergency or if an evacuation becomes necessary, helps to coordinate the safe and orderly evacuation of terminal facilities. Assists in the activation, organizing, and monitoring of evacuation rally points and muster areas that may be located on the aircraft ramp areas. Once the evacuation resolves, helps to re-introduce passengers back into the airport environment or assist in directing them to re-screen.
Provides support to Incident Command staff and may be designated to specific roles in Incident Command situations.
Responds to locations within the airport to retrieve lost and found items and relocates them to proper areas for documentation and storage. Releases Lost & Found items when the Lost & Found office is closed in accordance to policy and procedure.
Ensures compliance with the Americans with Disabilities Act (ADA) including ensuring public rights-of-way, equal access, and functionality of ADA related equipment. Provides assistance to passengers with disabilities and special needs at the airport.
Ensures the Customs and Boarder Protection processing area is ready for international arrivals. Monitors bag belts and other appropriate equipment as needed. Assists passengers using Automated Passport Control devices and ensures the efficiency of passenger flow through the Customs area. Performs crowd management and direction in the Customs and Boarder Protection processing area.
Act as a designee for the Salt Lake City Department of Airports in nightly sweeps of the terminal facilities that strive to maintain the primary purpose of the airport and be consistent with its design and intended function as a facility for air travel. Designees are empowered by the Rules and Regulations to regulate certain activities at the Airport as necessary to preserve the ability to utilize the Airport for transportation purposes and may remove or evict from the Airport any person who violates any rule or regulation or any federal, state, or local government laws.
Inventories, deploys, and operates various Airport equipment for use in terminal and surrounding areas.
May be required to complete detailed written reports for various situations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two (2) years of college level coursework plus three (3) years paid experience in an enforcement or customer service-related field, interacting with people under potentially perilous or delicate circumstances. Two (2) of the three (3) years of paid experience must be in an airport environment. Education and experience may be substituted on a year-for-year basis. Candidates who have practical working experience in a program regulated by ordinance and public sector policies is desired. Designation in the Terminal Operations discipline such as completion of training requirements through the American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one year experience requirement. 
Working knowledge of federal, state, and local laws, rules, regulations, policies, and procedures related to the operations of a large hub airport. Working knowledge of terminal operations and technical aviation issues, equipment, and administration in an aviation environment. Working knowledge of aviation industry agencies, tenants, and airport functions.
Ability to work well with others, and to assist the public cooperatively and courteously. Extensive public relations and effective communication abilities. Ability to relate well verbally, in writing, and via telephone and two-way radio.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. Ability to respond tactfully and courteously with airport tenants, the public, special-needs individuals, co-workers, supervisors, and other workgroups and agency personnel.
Ability to multi-task, prioritize competing needs and tasks, handle stressful and dynamic situations, including emergencies, with little or no guidance. Able to respond promptly to emergency and operational needs.
Demonstrated ability to plan, organize and conduct investigations. Demonstrated ability to adapt methods, techniques, and procedures of investigation to specific situation. Demonstrated ability to maintain records and to complete accurate reports.
Possession of a valid state driver’s license or Utah driving privilege card.
Prior to employment or within 60 days, must successfully obtain and be able to maintain a Customs and Border Protection background clearance and Z1 Security Area Identification seal in order to access restricted processing areas and activities in the performance of their duties.
Prior to employment, must demonstrate ability to pass a practical evaluation to determine understanding of Airport Rules and Regulations as well as communicate effectively orally and in writing.
Must obtain CPR/AED certification within 90 days. Must maintain certification throughout employment.
Ability to analyze high stress and emergency situations quickly and objectively, determining a proper course of action to be taken and provide for an organized, calm, and professional response. 
Competency in basic computer skills and ability to learn new software applications.
Successful completion of a Post Offer Employment Test.

DESIRED QUALIFICATIONS:
Conversational ability in a second language.
Completion of an industry-recognized accreditation or certification program.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights. Occasional strenuous physical effort required. Considerable exposure to disagreeable elements such as extreme heat or cold weather conditions and excessive noise. Performs most duties while covering an expansive terminal and landside area, requiring walking, or standing throughout the duration of the shift. Required ability to maneuver safely and direct others safely through construction sites.
Considerable exposure to stressful situations as a result of human behavior, occupational hazards, time and/or operational constraints, emergency situations, and multiple simultaneous demands and tasks.
Required to work non-traditional hours and shift work. and possible overtime to provide required shift coverage.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		24		Driver's License

		002879		Airport Operations Specialist—Terminal/Landside III		324 AFSCME		324		3/19/23		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		330 - (AFSCME 330)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of the Airport Operations Manager – Terminal/Landside, and the Airport Operations Supervisor – Terminal/Landside, the incumbent ensures the day-to-day safe, secure, efficient, and convenient, operations of the terminals and public service functions at the Salt Lake City International Airport.  Provides a full scope of terminal-related services including safety, functional, and security inspections; tenant relations and lease enforcement; responding to and documenting medical, structural, security, and emergencies; makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk. Incumbent responds to traveling public complaints; provides crowd control and management; provides information, assistance, and direction to the traveling public and airport visitors while conceptually preparing and proactively providing for the safe navigation of people through the dynamic airport environment and changing tenant and Airport operations.		TYPICAL DUTIES:
This position performs all the duties of the Airport Operations Specialist Level I and Level II as well as the additional duties listed below.
Under the Direction of the Airport Operations Managers – Terminal/Landside and Airport Operations Supervisors – Terminal/Landside, acts as a shift lead for the workgroup.
Provides expert-level knowledge in all aspects of Specialist Level I and Specialist Level II job duties and responsibilities.
Acts as a dedicated trainer for the Airport Operations Terminal/Landside workgroup.
Assists with consistent delivery of the division training program to all new hires and transfer employees within the Terminal/Landside workgroup.
May assist with the administration of annual recurrent division training for all Specialist Level I and Specialist Level II team members.
Assign shift rotations in the absence of supervisory personnel.
May act in a supervisory capacity at times when additional coverage is needed during incidents, emergencies, or irregular operations.
Provides support to Incident Command staff and may be designated to specific roles in Incident Command Structure situations.
Delegating tasks and responsibilities to Specialist Level I or Specialist Level II as needed during a response to incidents, emergencies, or irregular operations.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Four (4) years of college-level coursework plus three (3) years of paid experience in an enforcement or customer service-related field, interacting with people under potentially perilous or delicate circumstances. Two (2) of the three (3) years of paid experience must be in a commercial airport environment. Education and experience may be substituted on a year-for-year basis.  Candidates who have practical working experience in a program regulated by ordinance and public sector policies are desired. Designation in the Terminal Operations discipline such as completion of training requirements through the American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one year experience requirement.
Working knowledge of federal, state, and local laws, rules, regulations, policies, and procedures related to the operations of a large hub airport. Working knowledge of terminal operations and technical aviation issues, equipment, and administration in an aviation environment. Working knowledge of aviation industry agencies, tenants, and airport functions.
Ability to work well with others, and to assist the public cooperatively and courteously. Extensive public relations and effective communication abilities. Ability to relate well verbally, in writing, and via telephone and two-way radio.
Americans with Disabilities Act (ADA) basics course completion within 6 months of hire.
AAAE ACE – Security or Operations Certification or ACI Terminal and Landside Operations Course Completion.
Demonstrated proficiency in planning, organizing, and conducting investigations. Ability to adapt methods, techniques, and procedures of investigation to a specific situation, maintain records, and complete accurate reports. Demonstrated ability to multi-task, prioritize competing needs and tasks, and handle stressful and dynamic situations, including emergencies, with little or no guidance. Able to respond promptly to emergency and operational needs. Ability to analyze high-stress and emergency situations quickly and objectively, determining a proper course of action to be taken and providing for an organized, calm, and professional response.
Demonstrated proficiency in relevant computer applications, and the ability to learn new software applications as they become available and implemented and then teach others.
Possession of a valid state driver’s license or Utah driving privilege card.
Prior to employment, must demonstrate the ability to pass a practical evaluation to determine understanding of Airport Rules and Regulations as well as communicate effectively orally and in writing.
Must obtain CPR/AED certification within 90 days of hire.  Must maintain certification throughout employment.
Within 60 days, successfully pass a background check and obtain U.S. Customs and Boarder Protection Zone 1 clearance to work in designated Federal Inspection Service (FIS) areas of the airport. Must maintain said clearance throughout employment.
Ability to analyze high-stress and emergency situations quickly and objectively, determining a proper course of action to be taken and providing for an organized, calm, and professional response. 
Successful completion of a Post Offer Employment Test.
Competency in basic computer skills and ability to learn new software applications.    

DESIRED QUALIFICATIONS:
Fluency in a second language.
Extensive Customer Service Experience.
Demonstrated ability to effectively lead small groups or teams.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights. Occasional strenuous physical effort is required. Considerable exposure to disagreeable elements such as extreme heat or cold weather conditions and excessive noise. Performs most duties while covering an expansive terminal and landside area, requiring walking or standing throughout the duration of the shift. Required ability to maneuver safely and direct others safely through construction sites.
Considerable exposure to stressful situations as a result of human behavior, occupational hazards, time and/or operational constraints, emergency situations, and multiple simultaneous demands and tasks.
Required to work non-traditional hours and shift work and possible overtime to provide required shift coverage.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		8		Driver's License

		001560		Airport Operations Supervisor / Access Control		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Airport Airfield Operations Specialist		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction and supervision of the Airport Operations Manager/Security, incumbent provides operational and administrative support, along with direct supervision of employees, in the Airport Access Control office.  This is a supervisory position requiring extensive experience and expertise in interpersonal relationships, public relations, administrative matters, employee training and development.  Exercises discretion in handling security and operationally sensitive information, applies analytical techniques to support sound recommendations, and provides expert knowledge of department practices, policies, and federal regulations.

This specialized work requires independent judgment, the ability to establish and manage records for accuracy and completeness, strong interpersonal skills and the ability to deal with individuals of diverse backgrounds.  Requires discretion in handling security and operationally sensitive information.		TYPICAL DUTIES:
Ensures the Airport’s regulatory compliance with security requirements under TSR Part 1540 & 1542 as a certified Airport Security Coordinator.  Manages, reconciles, audits, and analyzes invoicing for employee badges and background checks consisting of an FBI Criminal History Records Check (CHRC) fingerprint process and TSA required threat assessment.
Oversees investigations into security violations, reviews findings, and advises staff/management regarding implementation of corrective measures in accordance with the Airport’s Security Violation Program.
With guidance from the Airport Operations Manager - Security, assists with development and implementation of programs, plans, procedures, measures and initiatives in support of federal regulatory requirements.
Prepares a wide-range of written materials including correspondence, forms, procedures, and security bulletins to the Airport’s employees, tenants, vendors and visitors.
Provides staff supervision and training; assists to ensure compliance with all federally-mandated airport access and security requirements.  Develops the department’s training curriculum.  Works one-on-one as a trainer with employees providing guidance and education on technical systems and working procedures.
Conducts performance appraisals.  Provides input regarding promotions, hiring and disciplinary actions in accordance with established policies and procedures.  Develops and maintains Access Control Section personnel and performance records and reports.
Reviews weekly payroll submittals for accuracy and maintains employee work schedules.
May attend pre-construction and pre-bid meetings and other tenant coordination meetings to inform contractors about security issues and requirements associated with working in secure areas of the airport.
Prepares or assists in the preparation of various security and badging related reports.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.  Assists in preparing the yearly budget for the Access Control office.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associates degree in a related field and two years of progressively more responsible experience in security/access control, airport operations, or related field. Education and experience may be substituted on a year-for-year basis.
Preference will be given to individuals with the required number of years of experience in a related position with Salt Lake City Department of Airports.
Ability to read and write legibly and maintain accurate records.  Proficiency in use of personal computers to prepare letters, technical reports, and spreadsheet analysis utilizing Microsoft Word, Outlook, and Excel software.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Designation in the Airport Operations discipline such as completion of training requirements through the American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one-year experience requirement.
Must be able to obtain and maintain Bureau of Criminal Identification (BCI) clearance.
Required to pass the AAAE Airport Security Coordinator (ASC) certification class within the first 6 months of employment and maintain active certification.
Ability to maintain highly confidential and sensitive information.
Ability to exercise independent judgment and initiative within established guidelines.
Must possess good interpersonal skills and ability to enforce regulatory compliance with    individuals found in violation of security requirements.

DESIRED QUALIFICATIONS
Prior supervisory or lead experience, along with project management and general administrative support (e.g. budget, record maintenance, report writing etc.) is preferred.

WORKING CONDITIONS:
 Light physical effort and usually comfortable working positions. Moderate stress from a fast-paced environment. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be required to stand and/or walk for extensive periods. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Constant exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002663		Airport Operations Supervisor / Communications		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Supervisor		Public Safety Dispatcher		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the supervision of the Airport Operations Manager/Communications, incumbent is responsible for supervision of the  Airport Control Center personnel who are the main communication link to all Salt Lake City Department of Airports personnel, area airports, airport tenants, and passengers traveling through the Salt Lake City International Airport (SLCIA). Operates a variety of computer systems and programs including aviation-specific systems and alarm systems. This position receives emergency and non-emergency information and is responsible to direct appropriate response to maintain safety, security, and efficient operations of the Salt Lake City International Airport (SLCIA) and all general aviation airports operated by the Salt Lake City Department of Airports. This is a working sole shift supervisor position.  This is a skilled position requiring exceptional multi-tasking abilities, radio communication, supervisory, training and interpersonal relations/conflict resolution skills.		TYPICAL DUTIES:
Provides front-line supervision for Airport Operations Coordinators.
Observes and suggests recurrent training topics for Airport Operations Coordinators to the Airport Operations Training Supervisor.
Acts as a liaison between Communications Coordinators and Airport Operations Manager/Communications to relay feedback, job requirements and suggestions. 
Conducts performance appraisals.  Provides input regarding promotions, hiring and disciplinary actions in accordance with established policies and procedures.  Develops and maintains Control Center personnel and performance records and reports. 
Assists in preparation of Control Center policy and procedure.  Assists in design, development, and implementation of protocols for emergency and non-emergency situations to ensure consistency throughout various shifts. 
Works with Airport Operations Leads as a liaison with new employees providing guidance and education on systems and procedures. Also assists in maintaining working files and documents all phases of training.
Reviews weekly payroll submittals for accuracy and assists Airport Operations Manager/Communications in developing and managing work schedules for Operations Coordinators.

As a working supervisor, performs all function of the Operations Coordinator position to include:
Receives requests and coordinates emergency response to situations involving commercial, general aviation, and cargo aircraft.  Responsible for the dispatch of Police and Fire personnel on aircraft emergencies, medical problems, and fire or police situations utilizing a multi-channeled radio system. Coordinates communication during field activity and relays information to appropriate department, station, public safety official or other agency.  Accuracy in performing assigned duties is critical as many requests for assistance can be either violent or life threatening in nature and may compromise the safety of field personnel.  Updates police and fire personnel as additional information becomes available.  Simultaneously coordinates emergency communications among representatives of the airlines, airport tenants and airport employees. Monitors other agencies’ channels as requested by supervisors involved in major situations or events.  Responds to field unit activation of emergency buttons on radios.
Operates a computer aided dispatch system (CAD) and multi-line Vesta telephone system to receive, review and prioritize emergency and non-emergency calls and requests for assistance from airport passengers, tenants, employees, outside agencies, various government agencies and public and private utilities.  Takes appropriate action based on policies and procedures for all requests for assistance, emergency, and non-emergency calls.  May provide emergency, lifesaving first aid instruction based on clearly defined policies and guidelines.  Ensures all entries are accurate, updated, and properly maintained for future data reporting purposes.
Receives, processes, and responds to requests for information from law enforcement in the field regarding vehicle registrations, drivers’ license status, criminal histories, outstanding warrants, and other necessary background information.  Coordinates all vehicle impounds with local tow companies.  Utilizes the Salt Lake county-wide records management system to document information on all stolen/recovered vehicles and missing/wanted persons.
Coordinates first response activities of the K-9 bomb detection teams for the Intermountain area.  Responds to call, acquires necessary data, contacts detection team, and coordinates all initial activities. 
Monitors and operates over 2700 CCTV (closed circuit television) cameras throughout the airport.  Uses cameras to assist law enforcement, observes possible safety or security issues and for crowd control.  Ensures cameras are properly positioned to record aircraft alerts or police situations as necessary.  Records and retrieves camera data to resolve immediate and ongoing investigations.
Monitors the airport computerized access security system (CASS).  Acknowledges all alarms and dispatches appropriate personnel based on departmental policy and procedure.  Uses CCTV’s, door history logs and badge use history to determine if a security violation or system malfunction has occurred.  Provides temporary door access afterhours based on departmental policy and procedure.  Responsible for replacing lost or damaged badges after hours.
Monitors two fire alarm systems and one building automation alarm system covering the airport and several outlying buildings on airport property. Acknowledges all alarms and dispatches appropriate fire or maintenance personnel. 
Coordinates, logs, and tracks records of airfield operations activities in order to maintain Federal Aviation Regulations (FARs) and Part 139 compliance.
Monitors and operates at least thirty (30) computer/equipment systems.  Uses two computerized systems to make mass emergency notifications in case of severe weather, evacuation, aircraft emergency or other critical situation. Maintains contact with Federal Aviation Administration (FAA), Transportation Security Agency (TSA) and the Airport Control Tower as necessary.
Receives, coordinates and dispatches all requests for maintenance or janitorial services for the Salt Lake City International Airport, South Valley Regional Airport and Tooele Valley Airport.  This includes all public roadways, grounds, parking lots, structures, ramps, runways, taxiways, vehicle gates, terminal areas both public and secured and all FBO (fixed base operators) ramps and hangars.  Documents and updates all requests through two work order applications.
Coordinates responses to ground transportation and terminal service requests.  Responds to requests for flight information, overhead pages and unattended bags. Responds to inquiries from the general public and tenants regarding airport related and general information issues.  Provides and coordinates translation services for a wide variety of foreign languages including sign language through either AT&T Language Line or airport volunteers.
Performs other duties, as assigned to ensure compliance with safety, security, and efficient operation of the Salt Lake City Department of Airports.

MINIMUM QUALIFICATONS:
Graduation from high school or GED equivalency.  Two years communications or dispatching experience or training.
Possession of CPR, IAED Emergency Medical Dispatch (EMD), BCI, and State of Utah POST Dispatcher certifications.  Ability to complete recurrent training and recertification as needed.
Must have completed FEMA courses IS-100, IS-200, IS-700, and IS-800. Must complete FEMA IS-300 and IS-400 within 12 months of hire date.
Ability to respond tactfully and courteously under adverse and stressful circumstances.
Ability to understand radio transmissions, speak clearly and be easily understood by radio. Knowledge of radio dispatch protocol and procedures, telephone etiquette and complaint-taking techniques.
Demonstrated proficiency in use of computers and associated software.
Ability to prioritize under time constraints.
Ability to adhere to prescribed routines and practices, maintain records, and to complete reports requiring accuracy. Ability to work well with others, and to assist the public cooperatively and courteously. Ability to communicate effectively in a variety of medias. Ability to establish and maintain successful working relationships with individuals of diverse backgrounds.

WORKING CONDITIONS:
Light physical effort as needed to push, pull, and lift medium weights. Considerable exposure to disagreeable elements such as ambient noise levels from alarm tones, warning systems and radio static. Required to stay within confirmed workspace boundaries for extended periods of time.
Considerable exposure to stressful situations as a result of human behavior and the critical nature of the work performed.
Shift work required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		3 - Clerical (United States of America)		5

		002441		Airport Operations Supervisor-Terminal / Landside		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Supervisor		Airport Airfield Operations Specialist		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Assists the Operations Manager – Terminal/Landside ensuring the day-to-day safe, secure, efficient, and convenient operations of the terminals and public service functions at the Salt Lake City International Airport. Provides leadership and administrative support for all levels of the Airport Operations Specialists-Terminal/Landside.  

Provides a full scope of terminal related services including safety, functional and security inspections; tenant relations and lease enforcement; responding to and documenting medical and other emergencies; makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk; crowd control and management; responding to traveling public complaints, providing information, assistance and direction to the traveling public and airport visitors.

This full working-level supervisory position requires on-going performance assessment of Airport Operations Specialist—Terminal/Landside duties, in-depth knowledge of Airport Terminal and Landside Operations, and a commitment to safe, secure, and efficient customer service. Requires non-traditional hours and overtime as needed.		TYPICAL DUTIES:
Supervises all activities provided by all levels of the Airport Operations Specialist-Terminal/Landside concerning the safe, secure, and efficient operation of all terminals, parking areas, airport roadways, and passenger loading/unloading areas. Provides consultation and oversight to employees in their work assignments and coaches employees in best practices for handling various situations.
Assists Airport Operations Specialist-Terminal/ Landside in resolving complaints from the public and situations requiring more delicate attention.
Ensures the efficiency of passenger travel. Monitors the flow of passengers through the terminal areas, including the TSA Security Checkpoints and Customs areas. Provides effective yet courteous crowd management in terminal areas when necessary. Uses various tactics, barricades, stanchions, and controls escalators or moving walkways to manage crowds.
Schedules shift coverage and supervises the daily activities of assigned Airport Operations Specialist-Terminal/Landside. Processes and verifies payroll and all pay practices in compliance with applicable Union Memorandum of Understanding and Fair Labor Standards Act provisions. Resolves personnel issues including coaching/counseling and progressive discipline, grievances, and work assignments.  Conducts performance improvement plans of assigned Specialists. Performs program management in various programs such as, but not limited to scheduling, vehicle maintenance, budget/payroll, and training.
Ensures compliance with Airport Rules and Regulations, Federal Aviation Regulations (FARs) and Transportation Security Administration TSR 1542 regulations, as well as federal, state, and local laws.
Coordinates and oversees special events, construction activities, and projects at the airport.
Monitors the trend of delayed flights and other Irregular Operations (IROPs) impacting the airport requiring thorough analysis of airport activities and flight information. Issues summaries of irregular operations impacting the airport to various airport departments and public relations personnel.
Is a First Responder to structural emergencies, fire alarms, and medical incidents in the terminal facilities. Acts in a supporting role to police, fire, and emergency medical personnel and provides guidance through airport facilities. Transports patients and emergency personnel by way of the airport’s ambulance carts. Maintains proficiency in basic first aid and life saving techniques, including CPR & AED.
Serves as a key resource and support within the Airport’s Incident Command structure as it relates to Airport emergencies. Assists Airport Terminal Managers during situations to include mitigation, preparation, response, and recovery phases related to Airport emergencies. Serves as the Terminal/Landside Operations point of contact in the Airport’s Emergency Operations Plan.
Performs security inspections and provides instruction to Airport Operations Specialists - Terminal/Landside in the proper technique of security inspection of vehicles, Landside grounds and Airport terminal facilities to maintain a safe, secure environment and meet U.S. Transportation Security Administration requirements applicable to specific national threat procedures. 
Acts as liaison to ground transportation providers and associated governmental and private agencies. Responds or assists officers in responding to ground transportation inquires. Oversees enforcement of applicable Airport Rules and Regulations and city, state, and federal ordinances as applied to commercial ground transportation companies, vehicles, and personnel.
Provides high profile customer service to the traveling public, tenants, concessionaires, and individuals at the Salt Lake City Department of Airports.  Responds to inquiries, requests for information, complaints, and issues. Provides information on complaint procedures and/or directions to the appropriate tenant and/or airline representative. Required to coordinate, oversee, and escort personnel during special events and projects.
Assists the Airport Properties and Finance divisions with tenant-related issues.
May be assigned various administrative tasks for the Airport Operations-Terminal/Landside division including timekeeping and payroll, developing policies/procedures, providing analysis on various operational activities, budgeting, uniform allocation, vehicle and equipment inventory, and employee training programs. Uses various computer software for administrative and operational needs.
Ensures compliance with the Americans with Disabilities Act (ADA) including ensuring public rights-of-way and functionality of ADA related equipment. Provides assistance to passengers with disabilities and special needs at the airport.
Performs other related duties as assigned. May need to fill in and provide coverage in any area of the Terminal Landside Operation.


MINIMUM QUALIFICATIONS:
Four (4) years of college-level coursework plus three (3) years of paid experience in an enforcement or customer service-related field, interacting with people under potentially perilous or delicate circumstances. Two (2) of the three (3) years of paid experience must be in a commercial airport environment. Additionally, one (1) year of supervisory or lead worker experience required.  Education and experience may be substituted on a year-for-year basis including the one (1) year supervisory or lead work experience. Designation in the Airport Operations discipline such as completion of training requirements through the American Association of Airport Executives (AAAE) programs for Certified Member (CM) designation, Airport Certified Employee (ACE) designation, or other related designation, fulfills one year of the experience requirement. 
Working knowledge of federal, state, and local laws, rules, regulations, policies, and procedures related to the operations of a large hub airport. Working knowledge of terminal operations and technical aviation issues, equipment, and administration in an aviation environment.  Working knowledge of aviation industry agencies, tenants, and airport functions.
Ability to work well with others, and to assist the public cooperatively and courteously. Extensive public relations and effective communication abilities.  Ability to relate well verbally, in writing, and via telephone, and two-way radio.
Americans with Disabilities Act (ADA) basics course completion within 6 months of hire.
AAAE ACE – Security or Operations Certification or ACI Terminal and Landside Operations Course Completion.
Ability to establish and maintain successful working relationships with individuals of diverse backgrounds. Ability to respond tactfully and courteously with airport tenants, the public, special-needs individuals, co-workers, supervisors, and other workgroups and agency personnel.
Ability to multi-task, prioritize competing needs and tasks, handle stressful and dynamic situations, including emergencies, with little or no guidance. Able to respond promptly to emergency and operational needs.
Demonstrated proficiency in planning, organizing, and conducting investigations. Ability to adapt methods, techniques, and procedures of investigation to specific situations, maintain records and to complete accurate reports. Demonstrated ability to multi-task, prioritize competing needs and tasks, handle stressful and dynamic situations, including emergencies, with little or no guidance. Ability to maintain records and to complete accurate reports.
Able to respond promptly to emergency and operational needs. Ability to analyze high stress and emergency situations quickly and objectively, determining a proper course of action to be taken, providing for an organized, calm, and professional response.
Working knowledge of the Incident Command System. Ability to serve in a leadership role in Incident Command situations. Ability to obtain National Incident Management System certifications as required, including ICS 100, 200, 700, 800, as well as classes ICS 300 and 400.
Demonstrated ability to read and write legibly and maintain accurate records and to prepare technical reports. Working knowledge of computers and associated word processing and spreadsheet software. Ability to learn new computer applications.
Ability to meet all minimum qualifications and standards required of Airport Operations Specialists-Terminal/Landside, including the successful completion of a Post Offer Employment Test and ability to perform all job assignments and tasks required of both positions as required.
Prior to employment, must successfully pass a background check and obtain an airport ID badge for working in secure areas of the airport and maintain a valid badge throughout employment.
Must be able to certify in CPR & AED within 90 days and maintain certifications. Must maintain certification throughout employment.
Within 60 days, successfully pass a background check and obtain U.S. Customs and Border Protection Zone 1 (Z1) clearance to work in designated Federal Inspection Service (FIS) areas of the airport. Must maintain said clearance throughout employment.
Possession of a valid state driver’s license or Utah driving privilege card.


DESIRED QUALIFICATIONS:
Candidates who have practical working experience in a program regulated by ordinance and public sector policies is desired.
Completion of an industry-recognized accreditation or certification program.
Preference will be given to candidates with the required number of years of experience in a related position with Salt Lake City Department of Airports.
Fluency in a second language
Demonstrated ability to effectively lead small groups or teams.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights. Occasional strenuous physical effort required. Considerable exposure to disagreeable elements such as extreme heat or cold weather conditions and excessive noise. Performs most duties while covering an expansive terminal and landside area, requiring walking or standing throughout the duration of the shift. Required ability to maneuver safely and direct others safely through construction sites.
Considerable exposure to stressful situations as a result of human behavior, occupational hazards, time and/or operational constraints, emergency situations, and multiple simultaneous demands and tasks.
Required to work non-traditional hours and shift work and possible overtime to provide required shift coverage.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		3 - Clerical (United States of America)		12		Driver's License

		002008		Airport Operations Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of an Airport Operations Manager – Airfield, incumbent ensures the day-to-day safe, secure, convenient and efficient operations of the airfield functions at South Valley Regional Airport.  Performs duties related to customer service and general servicing of aircraft, including fueling, towing, parking of small aircraft.

Incumbents in this job classification are temporary, part-time and non-eligible for benefits.		TYPICAL DUTIES:
Fuels aircraft from a fuel truck.
Moves aircraft in and out of hangars.
Tows, parks and washes aircraft.
Assists with aircraft recovery from airfield.
Communicates and interacts with customers and general aviation tenants.
Performs general upkeep of facilities including light janitorial work.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalency.
Must be 18 years of age.
Must possess a valid state driver’s license or Utah driving privilege card.

PREFERRED QUALIFICATION:
Prior fixed base operator (FBO) or related airport experience.

WORKING CONDITIONS:
Moderate physical efforts as needed to push, pull, and lift medium weights.  Occasional strenuous physical effort required in emergency situations.  Considerable exposure to disagreeable elements such as extreme weather conditions and excessive noise. 
Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.
Rotating shift work required.  Subject to stand-by notification.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002689		Airport Operations Training Supervisor / Communications		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Public Safety Dispatcher		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the supervision of the Airport Operations Manager/Communications, incumbent develops, maintains, and provides oversight of the Control Center’s new hire and recurrent training programs to assure proper utilization of policies and procedures.  Provides supervision and development of trainees and Lead Coordinators during training activities. Responsible for developing continuing education materials for all Control Center employees and providing input on the development of a training budget.  Serves as Control Center liaison with Airport divisions for training issues.		Organizes, directs and monitors the Control Center training program.  Responsible for development of the training curriculum, training manuals and other educational materials for new employees and ongoing technical training and personal development for all employees.  Develops and upgrades the program as necessary.
Conducts orientation sessions, monitors work performance, tracks progress and schedules training recruits.  Develops testing and evaluation procedures.  Counsels and evaluates employees to help reach and maintain acceptable productivity and performance needs.  Evaluates new hire readiness for work station training and advancement from the training program. 
Oversees and schedules all certification and re-certifications for Control Center personnel to include CPR, Utah EMD, IAED EMD, BCI and POST Utah Dispatcher certification.
Develops and manages recurrent training of Control Center personnel in all aspects of police, fire, EMS, maintenance, landside, and all other facets of the Control Center.
Maintains up-to-date training files on all Control Center employees.
Evaluates training style, technique and accuracy of Lead Coordinators while they perform their training assignments and provides feedback and assistance in setting goals and objectives to develop their training skills. 
May participate in the selection process of entry-level employees.
Conducts stress debriefing as needed to assist personnel cope with intensity and emotional impact of various emergency situations.
Identifies, documents and implements solutions regarding disciplinary related situations and initiates corrective or disciplinary action and conducts preliminary investigations into misconduct, using established policies, procedures and protocols.
Attends all Control Center scheduled supervisor and staff meetings and takes part in the discussions and decision-making processes. Acts as back-up to the shift supervisor, as needed.
May perform as the acting Airport Operations Manager/Communications in their absence.
Attends and participates in meetings regarding other departments within the Airport, as well as communications organizations and outside PSAP’s or ECC’s. Must stay informed of legislative updates that may affect the communications center.
Performs administrative duties for many technical systems including CAD, audio logging recorder, EMD software, mass notification system, UCJIS, phone system and RapidSOS in order to create, establish permissions, and disable user accounts as needed.
Maintains and updates data for the computer-aided dispatch system (CAD) as needed.  Data  includes GIS, personnel ID’s, user information, NCIC training dates, hazards, alarms, AED locations and other areas as needed.
Serves as an alternate TAC with the Bureau of Criminal Identification, for the Control Center and Airport Badging.  Performs TAC functions in order to establish and maintain access for authorized personnel, as well as disabling access when needed.
Manages the Control Center quality assurance program for emergency medical dispatch performance.  Provides personalized feedback to personnel as appropriate.
Performs other duties as assigned.

MINIMUM QUALIFICATONS:
Graduation from high school or GED equivalency.  Four years communications or dispatching experience or training, and one (1) year experience in the position of Airport Operations Coordinator. 
Possession of National and State Emergency Medical Dispatch (EMD) certification.  Ability to obtain recurrent training as necessary. Certification on the Utah Criminal Justice Information System, Utah POST Dispatch, CPR, FEMA IS-100, IS-200, IS-300, IS-400, IS-700, and IS-800.  
Considerable knowledge of general dispatch policies and procedures and a working knowledge of instructional methodologies and general supervision methods. Must have a basic working knowledge of all records management systems (RMS).
Ability to maintain confidentiality of information related to employment, personnel matters and investigations.
Skilled in teaching and instructional methods.
Ability to maintain cooperative working relationships and utilize appropriate interpersonal skills in communication and interacting with the public, co-workers, supervisors and managers, and subordinates in the performance of job duties.
Ability to coordinate multiple tasks efficiently and handle stress associated with deadlines and frequent interruptions.
Ability to create and maintain recordkeeping and filing systems.

WORKING CONDITIONS:
Light physical effort as needed to push, pull, and lift medium weights. Considerable exposure to disagreeable elements such as ambient noise levels from alarm tones, warning systems and radio static. Required to stay within confirmed workspace boundaries for extended periods of time.
Considerable exposure to stressful situations as a result of human behavior and the critical nature of the duties.
Rotating shift work required.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002422		Airport Planning and Disadvantage Business Enterprise Programs Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general supervision, incumbent conducts basic professional planning tasks and duties related to routine current and long-range airport planning, analyzes data, and assists in preparing planning alternatives and recommendations in written, graphic or oral reports.  This position involves current and long range airport planning, airport facility design and development, project funding coordination and federal program administration. This position may specialize in the areas of airport facility planning and design, airport/community compatibility planning, federal grant management, Capital Improvement Program (CIP) management, and/or Disadvantaged Business Enterprise (DBE) Program management.		TYPICAL DUTIES:
Performs general research and analysis for planning projects to facilitate airport development consistent with Department goals, and Airport Master Plans. Coordinates with other airport divisions, FAA, airlines, and airport users to identify facility requirements, operational constraints, and financial limitations. Assists in developing planning alternatives consistent with FAA regulations, zoning requirements, security regulations, and operational needs, and recommends compatible solutions.
Prepares analysis for routine and non-complex planning projects, drawings, maps, presentations, narrative reports, statistical analysis and graphics for small area plans and special studies that support airport development objectives.
Coordinates consultant work efforts. Participates in consultant selection processes, monitors consultant performance and contract compliance, reviews work products for consistency with Airport goals, and reviews and recommends payment of invoices. 
Coordinates the Airport's (DBE) and Civil Rights Title VI programs. Audits company organization and financial structures to assess DBE eligibility and certify program compliance. Develops DBE training and public information programs to recruit DBEs. Maintains DBE directory. Evaluates federally funded projects and airport concessions to establish annual DBE goals and monitors contractor performance to ensure goal compliance. Conducts investigations and holds hearings to resolve compliance disputes. Prepares written reports of program compliance and DBE accomplishments and recommends program actions.
Assists with the Airport’s grant funding program including, preparing grant applications, and coordinating grant offers, requests for reimbursements, project close-out reports, and
federal project audits. Assists in preparing and coordinating applications for Passenger Facility Charges (PFCs).
Prepares and maintains the 5- and 10-year Capital improvement Program (CIP). Coordinates with Airport divisions to identify needs and establish program priorities and schedules. Prepares project descriptions and justifications, site plans, and proposed capital expenditures for inclusion in the annual budget.
Operates and maintains computerized noise monitoring system. Coordinates data collection and analysis, reviews aircraft flight operations, and provides summary reports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS: 
Graduation from an accredited college or university with a bachelor’s degree, and one (1) year paid experience in an engineering, environmental, aviation/community planning, human resources, or diversity inclusion/DBE related field. Paid experience in aviation/community planning or diversity inclusion/DBE may be substituted on a year‑for‑year basis for educational requirement.
Knowledge of the principles and practices of airport/community planning, airport management, facility layout, design, development, noise compatibility, DBE regulations, CIP programs and grant management, including an understanding of FAA laws, regulations, circulars, and orders.  
Ability to use computer software including word processing, spreadsheets and software to prepare presentation quality plans, charts, reports, graphics, and displays.
Ability to communicate effectively both orally and in writing with individuals from diverse backgrounds. Ability to establish and maintain effective working relationships with division heads, supervisors, employees, and the general public.
Possession of a valid driver's license or driving privilege card to visit project sites and attend public meetings.

WORKING CONDITIONS: 
Moderate physical effort. Uncomfortable working positions, handling medium weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting noise monitoring, on-site project inspections, field interviews, and management of planning projects. Requires occasional work in an outdoor environment.
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Considerable exposure to stress due to the technical nature of the analysis process, potential of significant project costs and delays due to improper planning, and as a result of human behavior.

CAREER ADVANCEMENT:
After successfully meeting the minimum requirements of Airport Principal Planner, demonstrating above average performance, the ability to work independently and successfully manage airport planning programs/plans, the incumbent may be promoted to Airport Principal Planner, contingent upon division director’s recommendation, funding availability and department head and Human Resources concurrence.
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002157		Airport Planning/DBE Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Planning and Environmental Director - Airport, develops and manages programs for the Department of Airports related to airport master plans, facility and airfield planning, federal grant management, environmental planning, Disadvantaged Business Enterprise (DBE)/ Airport Concessions Disadvantaged Business Enterprise (ACDBE), and noise abatement. Serves as back up to the Planning and Environmental Director – Airport as well as the division’s key contact for planning programs and projects. This is a skilled professional level position requiring in depth knowledge of airport planning or disadvantaged business enterprise development and administration.		TYPICAL DUTIES:
Directs and oversees professional and support staff personnel assigned to the Environmental, sustainability, DBE and Planning sections.  Ensures that communication between sections and planning groups is coordinated and that professional planning standards are ensured.
Develops, manages, and monitors comprehensive airport planning programs for the Department of Airports. Manages complex studies including environmental impact statements, master plans, community plans, strategic plans, the airport capital improvement program, area development studies, and noise impact studies to ensure compatibility with airport goals and objectives.  Ensures plans are developed in compliance with local, state, and federal laws, regulations, advisory circulars, and procedures.
Coordinates airport planning processes with various stakeholders including, Federal Aviation Administration (FAA), airlines, community agencies, Utah State Division of Aeronautics, and other airport divisions to ensure consistency with national, regional, and local airport system standards and plans. Prepares and conducts presentations before community groups, city councils, commissions, boards, and other committees to advocate airport planning policies and goals.
Manages the airport DBE/ACDBE and Title VI programs. Prepares and calculates the Department of Airports triennial DBE/ACDBE goals.  Develops, coordinates, and conducts DBE/ACDBE training and outreach.  Monitors and tracks project goals and compliance.  Conducts contractor and subcontractor field audits as required.  Certifies new DBE/ACDBE firms.  Ensures the airport is compliant with all DBE/ACDBE/Title VI local and federal laws and regulations.  Ensures contractors are complying with Davis Bacon requirements. 
Manages professional consulting contracts. Prepares work scopes, supervises consultant selection process, recommends selection, administers contract, monitors contract performance and work progress, approves invoices.  Reviews all reports and submittals to ensure consistency with Airport objectives.
Manages the airport capital improvement program.  Prepares, maintains, and coordinates the airport capital improvement program with airport divisions, FAA, Utah State Division of Aeronautics, and airport stakeholders.  Coordinates eligible CIP projects with the FAA and Utah State Division of Aeronautics to obtain federal and state grant funding.
Manages the airport's community noise compatibility program. Schedules noise monitoring exercises, prepares reports of aircraft noise exposure and flight track data, identifies incompatible land uses, communicates noise policies, and recommends mitigation measures. Responds to citizen complaints about aircraft noise and operating procedures
Manages programs to protect airspace and promote airport compatibility between transportation and land use plans.  Reviews proposed construction projects near airports and coordinates airspace reviews with the FAA.
Manages the airport aviation easement program. Manages processes to prepare and approve Airport Layout Plans, property maps and "Notice of Proposed Construction."
Assists in preparation and administration of the division budget.  Manages expenditures to ensure budget allocations are met and maintains financial records.
Performs other related duties as required.
           
MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree and four (4) years increasingly responsible management experience in airport administration, community planning or a closely related field. Education and work experience may be substituted one for the other on a year-for-year basis.
Thorough knowledge of principles of organization and management, public administration relating to planning, design, development, operation of a civil airport and DBE/ACDBE and Title VI programs. Thorough knowledge of Federal, State, and local laws, rules, regulations, advisory circulars, and orders related to airport planning and design.
Computer proficiency in word processing, spreadsheets, and design development software. 
Ability to establish and maintain effective communications both orally and in writing with individuals of varied professional backgrounds, the general public and other governmental organizations.
Ability to explore various approaches to complex airport planning issues and oversees and coordinates the various airport planning functions.
Possession of a valid Utah driver's license.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, handling light weights. Intermittent sitting, standing and walking. Occasional work in outdoor conditions. Considerable exposure to stress as a result of human behavior, frequent deadlines, changing priorities, technical nature of the analysis process, and general demands of the job.
Nontraditional working hours to attend community meetings.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001760		Airport Principal Planner		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Airport Planning Manager and Airport Director of Planning, conducts research, analyzes data and presents planning alternatives and recommendations in written, graphic or oral reports for use by Division Directors, Executive Director, and Airport Board.  This is a professional level position involving complex current and long range airport planning, airport facility design and development, project funding coordination and federal program administration. This position may specialize in the areas of airport facility planning and design, airport/community compatibility planning, federal grant management, Capital Improvement Program (CIP) management, and/or Disadvantaged Business Enterprise Program management.		TYPICAL DUTIES:
Performs research and analysis for complex planning projects to facilitate airport development consistent with Department goals, and Airport Master Plans. Coordinates with division directors, FAA, airlines, and airport users to identify facility requirements, operational constraints, and financial limitations. Develops planning alternatives consistent with FAA regulations, zoning requirements, security regulations, and operational needs, and recommends compatible solutions.
Prepares professional narrative reports, statistical analysis, drawings, maps, presentations, and other graphics for small area plans and special studies that support airport development objectives.
Coordinates consultant work efforts. Participates in consultant selection processes, reviews work scopes, monitors consultant performance and contract compliance, reviews and critiques work products for consistency with Airport goals, and reviews and recommends payment of invoices. 
Coordinates the Airport's Disadvantaged Business Enterprise (DBE) and Civil Rights Title VI programs. Audits company organization and financial structures to assess DBE eligibility and certify program compliance. Develops DBE training and public information programs to recruit DBEs. Maintains DBE directory. Evaluates federally funded projects and airport concessions to establish annual DBE goals and monitors contractor performance to ensure goal compliance. Conducts investigations and holds hearings to resolve compliance disputes. Prepares written reports of program compliance and DBE accomplishments, and recommends program actions.
Coordinates the Airport’s grant funding program. Establishes internal control procedures to ensure compliance with grant eligibility, federal contract requirements, and grant assurances. Writes project scopes and justifications to support grant applications, prepares and processes grant applications, grant offers, requests for reimbursements, project close-out reports, and coordinates federal project audits. Assists in preparing and coordinating applications for Passenger Facility Charges (PFCs).
Prepares and maintains the 5 and 10-year Capital improvement Program (CIP). Coordinates with Airport divisions to identify needs and establish program priorities and schedules. Develops strategies and negotiates with FAA to maximize funds. Prepares project descriptions and justifications, site plans, and proposed capital expenditures for inclusion in the annual budget.
Operates and maintains computerized noise monitoring system. Coordinates data collection and analysis, reviews aircraft flight operations, and provides summary reports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Planning, Aviation Management, Business, Engineering, or a closely related field and four (4) years paid experience in an engineering environment, or aviation/community planning. Paid experience in aviation or community planning may be substituted on a year‑for‑year basis for educational requirement.
Advanced knowledge of the principles and practices of airport/community planning, airport management, facility layout, design, development, noise compatibility, CIP programs and grant management, including an understanding of FAA laws, regulations, circulars, and orders.  
Ability to use computer software including word processing, spreadsheets, AutoCad, and Photoshop to draft and prepare presentation quality plans, charts, reports, graphics, and displays.
Demonstrated ability to write and critique professional reports and communications. Must communicate effectively both orally and in writing with individuals from diverse backgrounds. Ability to establish and maintain effective working relationships with division heads, supervisors, employees and the general public.
Possession of a valid driver's license or driving privilege card to visit project sites and attend public meetings.

WORKING CONDITIONS:
Moderate physical effort. Uncomfortable working positions, handling medium weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting noise monitoring, on-site project inspections, field interviews, and management of planning projects. Requires occasional work in an outdoor environment.
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Considerable exposure to stress due to the technical nature of the analysis process, potential of significant project costs and delays due to improper planning, and as a result of human behavior.

CAREER ADVANCEMENT:
After successfully meeting the minimum requirements of Airport Senior Planner, demonstrating above average performance, the ability to work independently and successfully manage complex programs/plans, the incumbent may be promoted to Airport Senior Planner contingent upon division director’s recommendation, funding availability and department head and Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		000237		Airport Procurement Specialist		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Fleet Manager, and responding to the needs of the General Ledger/Financial Manager, maintains procurement accounting and budget services for the Airport, using City purchasing procedures, accounting principles and practices.  This is a professional level position that requires the ability to apply technical principles and professional judgment.		TYPICAL DUTIES:
Provides purchasing services for the Airport departments including completion of requisitions for purchases, inventory and accounting. 
Monitors and maintains the automated purchase order system, accounts payable system, requisitions, warehouse inventory and Airport departmental purchase orders.
Reviews, monitors and assists in the completion of the purchasing request forms, ensures consistency with accounting and budgeting systems, the approval process, accuracy of cost center, object code and project numbers.  Supervises and facilitates the paper flow process related to the purchasing system.  Prepares requisitions for purchases by the Sr. Purchasing Consultant.
Locates sources of supplies and prepares bid specifications and other documents for supplies, materials and equipment purchased for Airport departments.  Monitors receipt of purchased items.  Reviews vouchers and invoices for accuracy and authorizes input for check write.  Challenges and corrects any inaccuracies in billings and invoices. Monitors outstanding orders. 
Assists in the preparation of detailed reports and cost analysis data for departments relating to balances and projections.  Prepares periodic closing statements and various reports for review by management and divisional supervisors. Provides the Airport’s general accounting division with financial data and reports necessary for the reconciliation of Airport purchases.
Generates reports and maintains related accounting documents for departmental budgeting process.  Provides technical assistance and research for departments on purchasing issues, accounting issues and budget related matters as requested.   
Ensures inventory stock and system balances are maintained on an annual basis.  Assists in the completion and processing of documents such as requisitions, receipts, liquidation notices and inventory issues form.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in economics, finance, business administration, public administration or closely related field plus four years experience in inventory, accounts payable or general accounting.  Experience and education may be substitute, one for the other, on a year for year basis.
Working knowledge of general mathematical calculations, general accounting techniques and principles.
Working knowledge of electronic data processing systems and Microsoft programs.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including department management, supervisors, professional peers and other employees.   

DESIRED QUALIFICATIONS:
Experience in state of the art fleet maintenance and warehouse facilities.   Familiarity of methods, materials and tools used within an Airport setting, automotive and heavy equipment trades. 

WORKING CONDITIONS:
Moderate physical effort.  Handling of lightweights, intermittent standing, sitting, and walking.  Uncomfortable working conditions due to dirty equipment, loud noises, heat, dust, weather, and fumes associated with the fleet maintenance activity.
Intermittent exposure to stressful situation as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002685		Airport Property Specialist I		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Airport’s Director of Administration and Commercial Services and directly reporting to the Airport’s Contracts and Procurement Manager, incumbent performs a variety of airport property, procurement and contract management services tasks including regulation and maintenance of insurance for all airport users, access control, damage billings, and account research.		TYPICAL DUTIES (Depending on Work Assignment):
Ensures insurance requirements are obtained for all contracts. Monitors expiration of dates of Certificates of Insurance, bonds, and notifies companies of date to ensure prompt renewal prior to expirations for all contracts. Works closely with the Access Control Office to ensure insurance levels are appropriate for access being granted. Sets up initial accounts and ensures inclusion of new services in the revenue management system. Reviews incident reports for damage to Airport property and obtains repair costs from the Maintenance Division.  Prepares billings on property damage and determines payment schedule in association with the Airport Risk Manager, Airport Contracts and Procurement Manager, and City Attorney. Represents Airport in small claims court on delinquent accounts.
Ensures proper bonding and letter of requirements are met by all airlines, contractors, vendors, and tenants which are obligated to provide such collateral. Monitors lease and agreement provisions to enact escalation of bond amounts over the life of the agreement. Prepares checklists and works with bonding and insurance companies to ensure proper legal language is in place in all collateral documents.
Responsible for monitoring and review of various contract control activities for all agreements and contract types, including but not limited to construction, hangar leases, telephone services, land acquisition, terminal and land-based concessions, professional services, and revenue management.  Ensures signatory process is completed in a timely manner. Prepares and analyzes reports of historical and present-day use patterns. Notifies tenants and other users of changes to rates and charges on an annual basis. 
Prepares all airport filming agreements and ensures their timely accuracy and execution prior to the filming event. Coordinates all required bonding and insurance for airport filming requests.
Conducts research and analytical studies as needed by Airport officials. Required to utilize databases in pursuit of specialized aviation information, flight information and other airports’ statistical data.
Performs research for special projects. Conducts research on airport and aviation best practices from industry counterparts, airlines, concessionaires, and FAA. Prepares comprehensive reports of findings for department officials.
Reviews construction contract documents for completeness and accuracy.
Stays apprised and up to date with airport and aviation industry trends. 
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university in business administration, airport management, public administration, property management, finance, accounting or a related field.  A minimum of one (1) year professional experience in property management, contract documentation, airport properties or operations, or other related experience is preferred.  Education and experience may be substituted on a year-for-year basis.
Ability to establish and maintain successful relationships with individuals of diverse backgrounds.  Ability to relate well verbally and in written media with public, tenants, attorneys, and employees, including statistical analysis, conflict resolution, and problem solving.
Demonstrated proficiency in use of computers and associated software, including Microsoft’s suite of products.
Valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Working knowledge of rules and regulations in an aviation-related environment.
Knowledge of various agreement types, insurance certificates, bonds, letters of credit, and exhibits.
                     
WORKING CONDITIONS:
Generally comfortable working conditions in office environment.  Close concentration in reviewing insurance forms and statements of coverage.  Intermittent standing, walking, bending or stooping and exposure to hazardous materials during the inspection/investigation process.
Moderate exposure to stressful situations as a result of human behavior, deadlines, and workloads.
May be required to work non-traditional hours.
May be allowed to telecommute pursuant to the Department’s Telecommuting Policy.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001585		Airport Property Specialist II		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction, incumbent provides a full range of property and contract management services and programs including real property management, contract control, account research; general aviation services including hangar rental, procurement development, contract development, lease revenue agreements, airport rates and charges, and statistical data. This is a professional position requiring interpersonal skills, statistical interpretation, and contractual experience in an airport environment. Incumbent exercises discretion and independent judgment in the performance of these duties.		TYPICAL DUTIES (Depending on Work Assignment):
Responsible for various contract control activities for all agreements and contract types, including but not limited to: construction, hangar leases, telephone services, land acquisition, concessions, professional services, and revenue management.  Ensures signatory process is completed in a timely manner.  Writes amendments and ensures distribution to all recipients when initial agreement/contract is completed.  Coordinates contract billings, including adjustments for CPI, MAG and Percentage Rent with accounting, sets up initial computerized account for agreements/contracts for review of Airport Property or Contracts and Procurement Manager.  Prepares and analyzes detailed statistical reports of historical and present-day use patterns.
Prepares and presents recommendations of financial analysis and projections, both orally and in writing, to airport directors, including depreciation and amortization schedules, capital investment/return on investment analysis (including net present value calculations and elasticity of demand assumptions), profit sharing analysis/projections, and miscellaneous investment/financial analyses.  Prepares financial analysis and cost reconciliations of construction projects
Conducts research for procurement of real property, including land, right of ways, aviation easements, traditional easements, and lease agreements. Prepares necessary accompanying documentation including title search, property descriptions, plats, and appraisals. Works closely with land surveyors and/or survey contractors to ensure accurate written descriptions.  Interprets blueprints, field designs and surveyor notes associated with property.
Collects and calculates statistical information on flight information, passenger levels, cargo and other aviation related items.  Prepares reports utilizing information for Airport directors, the media and for general distribution.  Conducts research and analytical studies as needed by Airport officials.  Completes complex surveys from other airports and aviation-related businesses.  Designs and conducts specialized surveys with other airports to ensure consistency.  Required to utilize databases in pursuit of specialized aviation information, such as OAG, T-100 Data, flight information and other airports’ statistical data.
Ensures insurance requirements are obtained for all contracts.  Monitors expiration of dates of Certificates of Insurance, performance and payment bonds, and notifies companies of date to ensure prompt renewal.  Sets up initial account, ensure inclusion of new services in the revenue management system.  Prepares billings on property damage and determines payment schedule in association with Airport Property or Contracts Manager and City Attorney.  Represents airport in small claims court on delinquent accounts.
Obtains and monitors all insurance from non-contracted airlines, cargo carriers, contractors, and airport users.  Evaluates risk and establishes insurance limits for all airport users.
Performs research for special projects (i.e., trends of air carriers, load factors, markets served, etc.).  Prepares comprehensive reports of findings for department officials.
Coordinates issues regarding privilege taxes, tax dismissal at County level, frequent communication with County Auditor’s and Treasurer’s offices.
Reviews construction contract documents for completeness and accuracy.
May assist in the negotiation of land acquisitions with land owners.  Coordinates with FAA, appraisal companies and title companies.  Maintains comprehensive records of all transactions and accounts for land acquisition/disposition projects. Ensures Federal Aviation Administration guidelines are followed, and projects are in compliance.
Stays apprised and up to date with airport and aviation industry trends.
Performs other related duties as assigned.
Prepare general aviation hangar lease agreements and monthly general aviation reports.  Manages the lease signing process and hangar assignment of general aviation hangars.  Authorized signer for general aviation badging applications.  Maintain general aviation hangar wait lists.  Regularly inspects hangars for lease compliance.  Resolves tenant issues and complaints.  Prepares lease violation notices and initiates lease termination process.
Coordinates with Airport Operations and FBO management issues involving general aviation activities and tenants.
Maintains all procurement files for open and completed procurements.  Schedules procurement related meetings and milestones throughout the RFP/RFQ process.  Assists in the interview process and serves as point of contact with outside firms for all interview needs. 
Prepares the annual FAA Lease Log and ensures the accuracy of the document.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university in business administration, airport management, public administration, property management, finance, accounting, or a related field.  Two (2) years professional experience in property management, contract documentation, airport properties or operations, or other related experience preferred.  Education and experience may be substituted on a year-for-year basis.
Ability to establish and maintain successful relationships with individuals of diverse backgrounds.  Ability to relate well verbally and in written media with public, tenants, attorneys, and employees, including statistical analysis, conflict resolution, and problem solving.
Demonstrated proficiency in use of computers and associated software, including Word and Excel.
Valid driver’s license or driving privilege card and your own transportation available for periodic use.

DESIRED QUALIFICATIONS:
Membership in the International Right of Way Association, depending on workgroup.
Possession of Certified Purchasing Agent designation, depending on workgroup.
Possession of real estate license through the State of Utah, depending on workgroup.
Working knowledge of federal, state and local laws, rules, regulations, policies and procedures related to land acquisition/disposition. 
Working knowledge of rules and regulations in an aviation-related environment.
Knowledge of blueprints, property transference documentation, and title abstraction.
                           
WORKING CONDITIONS:
Generally comfortable working conditions in office environment.  Close concentration in reviewing insurance forms and statements of coverage.  Intermittent standing, walking, bending or stooping, moderate physical effort required in opening/closing hangar doors, and exposure to hazardous materials during the inspection/investigation process.
Moderate exposure to stressful situations as a result of human behavior, deadlines, and workloads.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002752		Airport Public Relations Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision and direction of the Public Relations and Marketing Director, the Public Relations Coordinator will assist, as part of a team, in implementing a full range of public relations and marketing activities, including but not limited, to content marketing, social media, special events, publications, and website updates. In addition, this position will be responsible for helping to respond to public inquiries about the Department of Airports.		TYPICAL DUTIES:
Assist in maintaining the Department of Airport’s social media program, including daily monitoring and response as determined in conjunction with the Public Relations and Marketing Director.
Assist in planning and executing special events, including news conferences, ribbon cuttings, grand openings, trade shows, etc.
Assist in updating and editing publications. Research statistical information for interviews and publication. Work with Airport tenants to obtain current information and promote via various communication tools, including the website.
Maintain an inventory of the Airport’s artwork.
May represent the airport in activities and with agencies related to tourism promotion.
Assist to update website content with the Information Technology Department and keep information current.
Receives and responds to public input received via the airport webmaster address.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, communications, English marketing or a related field, and three years related experience.
Thorough knowledge of and experience with all forms of social media, including web analytic tools like Google Analytics. Knowledge of web technologies and how content is delivered to the user via a web browser. No coding skills are required for this position.
Excellent written communications skills, including proof reading skills and knowledge of AP Style.
Proficiency in use of computer programs, including word processing, database programs, and InDesign.
Understanding of digital marketing products such as banner ads, native ads and Pay-Per- Click marketing.
Ability to manage multiple projects simultaneously with high attention to detail.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours, including weekends and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002220		Airport Public Relations Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision and direction of the Airport Public Relations and Marketing Director, incumbent assists in development, execution and implementation of a full range of communication and marketing programs, including but not limited to: media response; publication production; social media/website; special events; and, statistical development/research.		TYPICAL DUTIES:
Assists the Airport Public Relations and Marketing Director in the following duties:
Implements the Airport’s Strategic Communication Plan, including components of media relations, marketing, and crisis communication.
Responds to media requests for information, interviews and position statements at the direction of the Public Relations and Marketing Director. Acts as a resource or spokesperson in the director’s absence.
Plans and executes special events, including ribbon cuttings, grand openings, trade shows, dignitary hosting, and performing arts program as part of a team.
Researches, writes, and edits publications and other communication tools. Assists in coordinating interviews, photography and statistical information for publication. Assists in preparing presentations, writing speeches, articles and news releases.
Assists in the Department of Airports’ social media program as part of a team, including strategic messaging as determined in conjunction with the Public Relations and Marketing Director. May include posting, monitoring, and response.
Promotes the airport in general through positive media exposure locally, nationally, and internationally.
Organizes and maintains the airport video, photo, and research library.
May represent the airport in activities and with agencies related to tourism promotion.
Coordinates to maintain and update website content, assists to keep information current, and tracks Google Analytics.
Assists in response to public input received via the airport webmaster address.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, communications, marketing or a related field, plus five years related experience.
Thorough knowledge of and experience with all forms of social media. Experience with social media programs, podcasting, video/photography preferred.
Excellent oral and written communications skills.
Proficiency in use of computer programs, including word processing and graphics presentation programs.
The ability to potentially work non-traditional hours and to travel.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001465		Airport Rescue Firefighter I		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a fire officer, responds as a member of the Aircraft Rescue Firefighting team to control and extinguish fires, rescue occupants, and assist in eliminating any emergency situations.  Requires technical knowledge and practical skills in dealing with various types of aircraft in a variety of emergency situations.  It also requires technical knowledge in operating Aircraft Rescue Firefighting.  

This is specialized firefighting work performed in accordance with National and Salt Lake City Fire Department performance and training standards.		ESSENTIAL DUTIES:
Drives a variety of firefighting apparatus in compliance with the laws of the State of Utah and Fire Department operating procedures.  Responds with the assigned company as dispatched.  At the scene, carries out orders of the fire officer in the placement and operation of equipment for rescue and fire suppression.  Participates with other member in laying hose lines, search and rescue, ventilation, interior fire attack, salvage and overhaul, and other activities necessary for handling emergency situations.  Operates in safe manner for self and other crew members.  Assists in cleaning and making equipment ready for continuous use.
Maintains accurate and thorough knowledge of the proper use and maintenance of heavy Aircraft Rescue Firefighting apparatus.  Performs daily checks of all components of apparatus to insure serviceability.  Makes minor repairs to apparatus and equipment and maintains record of repairs.  Notifies officer when the condition of equipment requires repair beyond level of station capability.  Maintains thorough knowledge of resources available for emergency situations.  Maintains thorough knowledge of Salt Lake International Airport and surrounding geography, roads, ramp accesses, taxi ways, runways, terminals, and other means of access to target hazards.
Participates in drills and classes as provided by the Fire Department or the Fire Officer.  Demonstrates firefighting and medical skills as required by appropriate authority and Fire Department policies and procedures.  Routinely participates in physical fitness training.
Participates in fire prevention activities and insures compliance with fire codes.  Assists company officer in maintaining fire prevention records.  Inspects fire hydrants on annual basis and performs repairs as required.
Completes daily job assignments from the fire officer to maintain fire station, grounds, and equipment in a clean and serviceable condition. 
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department.  Must be familiar with airport operations and have knowledge of Aircraft Rescue Firefighting and apparatus operation.
Must have certification as an Aircraft Rescue Firefighter prior to promotion.  Such certification must be maintained in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver License.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions for extended periods of time. Required to wear special protective clothing that restricts movement, limits visibility, and causes heat buildup.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise during the course of daily situations.  Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures.   Subject to Airport traffic hazards during emergency responses.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0		Driver's License

		001466		Airport Rescue Firefighter II		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a fire officer, responds as a member of the Aircraft Rescue Firefighting team to control and extinguish fires, rescue occupants, and assist in eliminating any emergency situations.  Requires technical knowledge and practical skills in dealing with various types of aircraft in a variety of emergency situations.  It also requires technical knowledge in operating Aircraft Rescue Firefighting.  

This is specialized firefighting work performed in accordance with National and Salt Lake City Fire Department performance and training standards.		ESSENTIAL DUTIES:
Drives a variety of firefighting apparatus in compliance with the laws of the State of Utah and Fire Department operating procedures.  Responds with the assigned company as dispatched.  At the scene, carries out orders of the fire officer in the placement and operation of equipment for rescue and fire suppression.  Participates with other member in laying hose lines, search and rescue, ventilation, interior fire attack, salvage and overhaul, and other activities necessary for handling emergency situations.  Operates in safe manner for self and other crew members.  Assists in cleaning and making equipment ready for continuous use.
Maintains accurate and thorough knowledge of the proper use and maintenance of heavy Aircraft Rescue Firefighting apparatus.  Performs daily checks of all components of apparatus to insure serviceability.  Makes minor repairs to apparatus and equipment and maintains record of repairs.  Notifies officer when the condition of equipment requires repair beyond level of station capability.  Maintains thorough knowledge of resources available for emergency situations.  Maintains thorough knowledge of Salt Lake International Airport and surrounding geography, roads, ramp accesses, taxi ways, runways, terminals, and other means of access to target hazards.
Participates in drills and classes as provided by the Fire Department or the Fire Officer.  Demonstrates firefighting and medical skills as required by appropriate authority and Fire Department policies and procedures.  Routinely participates in physical fitness training.
Participates in fire prevention activities and insures compliance with fire codes.  Assists company officer in maintaining fire prevention records.  Inspects fire hydrants on annual basis and performs repairs as required.
Completes daily job assignments from the fire officer to maintain fire station, grounds, and equipment in a clean and serviceable condition. 
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department.  Must be familiar with airport operations and have knowledge of Aircraft Rescue Firefighting and apparatus operation.
Must have certification as an Aircraft Rescue Firefighter prior to promotion.  Such certification must be maintained in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver License.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions for extended periods of time. Required to wear special protective clothing that restricts movement, limits visibility, and causes heat buildup.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise during the course of daily situations.  Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures.   Subject to Airport traffic hazards during emergency responses.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0		Driver's License

		001483		Airport Rescue Firefighter III		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a fire officer, responds as a member of the Aircraft Rescue Firefighting team to control and extinguish fires, rescue occupants, and assist in eliminating any emergency situations.  Requires technical knowledge and practical skills in dealing with various types of aircraft in a variety of emergency situations.  It also requires technical knowledge in operating Aircraft Rescue Firefighting.  

This is specialized firefighting work performed in accordance with National and Salt Lake City Fire Department performance and training standards.		ESSENTIAL DUTIES:
Drives a variety of firefighting apparatus in compliance with the laws of the State of Utah and Fire Department operating procedures.  Responds with the assigned company as dispatched.  At the scene, carries out orders of the fire officer in the placement and operation of equipment for rescue and fire suppression.  Participates with other member in laying hose lines, search and rescue, ventilation, interior fire attack, salvage and overhaul, and other activities necessary for handling emergency situations.  Operates in safe manner for self and other crew members.  Assists in cleaning and making equipment ready for continuous use.
Maintains accurate and thorough knowledge of the proper use and maintenance of heavy Aircraft Rescue Firefighting apparatus.  Performs daily checks of all components of apparatus to insure serviceability.  Makes minor repairs to apparatus and equipment and maintains record of repairs.  Notifies officer when the condition of equipment requires repair beyond level of station capability.  Maintains thorough knowledge of resources available for emergency situations.  Maintains thorough knowledge of Salt Lake International Airport and surrounding geography, roads, ramp accesses, taxi ways, runways, terminals, and other means of access to target hazards.
Participates in drills and classes as provided by the Fire Department or the Fire Officer.  Demonstrates firefighting and medical skills as required by appropriate authority and Fire Department policies and procedures.  Routinely participates in physical fitness training.
Participates in fire prevention activities and insures compliance with fire codes.  Assists company officer in maintaining fire prevention records.  Inspects fire hydrants on annual basis and performs repairs as required.
Completes daily job assignments from the fire officer to maintain fire station, grounds, and equipment in a clean and serviceable condition. 
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department.  Must be familiar with airport operations and have knowledge of Aircraft Rescue Firefighting and apparatus operation.
Must have certification as an Aircraft Rescue Firefighter prior to promotion.  Such certification must be maintained in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver License.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions for extended periods of time. Required to wear special protective clothing that restricts movement, limits visibility, and causes heat buildup.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise during the course of daily situations.  Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures.   Subject to Airport traffic hazards during emergency responses.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		17		Driver's License

		002269		Airport Risk Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Airport Property and Real Estate Manager, is responsible to prepare and monitor the insurance coverage for the Salt Lake City Department of Airports.  Conducts investigations on all potentially loss-producing incidents and prepares related documentation with our insurance companies representatives.  Coordinates all aspects of leasing for Airport property.  Prepares and maintains the current Statement of Values to ensure appropriate levels of insurance coverage are maintained.  Analyzes claim reports and designs programs to mitigate or eliminate exposure.    This is a professional level position with extensive responsibility for analyzing and maintaining appropriate insurance coverage, evaluating and proposing solutions to complex liability issues, and the ability to maintain and manage computer reports and tracking systems.

Must be available to be on-call 24 hours a day for accidents, property, and liability emergencies.		TYPICAL DUTIES:
Insures and protects Salt Lake City Department of Airports assets by providing risk assessment, loss prevention, claim mitigation, subrogation and risk transfer through contractual agreements. 
Develops and coordinates efforts to control or mitigate loss-producing conditions and activities from the traveling public and airport users including claims for property damage, personal injury, facility hazards, and related events.  Provides recommendations to Airport Property and Real Estate Manager regarding programs to lessen exposure.
Maintains the Airport Professional Liability Policy for the new Airport Facility.  Requires monitoring of construction costs and potential design and construction defects.
Evaluates insurance coverage and ensures that appropriate coverage levels are maintained based on anticipated and ongoing construction and facility modifications.  Maintains current Statement of Values.  Implements modifications in coverage, as necessary.  Conducts on-site evaluations and inspections of risk potential.  Files and collects all claims against Airport’s property insurer.  Maintains coverage on Airport artwork.
Reviews daily incident reports for potential claims.  Provides notifications to Airport’s claim handler of probable liability issues.  First point-of-contact for individual claimants, either by telephone or correspondence.  Prepares written narratives in response to personal injury or property damage claims.  Maintains file of all Airport property damage.  Requests estimates from various departments, invoices known damage causer and collects all outstanding bills.  Initiates new programs to abate future damage based on analysis of past occurrences. 
Maintains the relationship with the Airport’s insurance company and broker of record.  Organizes and leads quarterly claims meeting.  Performs detailed investigations at the request of the Airport’s insurer.  On occasion uses broker for analysis of coverage in special risk situations.
Develops information system(s) insurance database.  Ensures timely and accurate recording of losses, claims, insurance premiums, coverage, and other risk-related costs and experience factors.  Prepares analysis of claim frequency, claim trends, and other statistically significant data and provides recommendations on containment strategies and loss-reduction programs. 
Coordinates all aspects of leasing for Airport property to ensure compliance with rules and regulations.  Acts as a liaison between tenants and Airport personnel regarding leasing. Updates maps to include new leased locations. 
Coordinates claims with insurance claims adjuster to provide documentation, as necessary and requested.
Provides legally defensible documents and analysis for legal counsel and claims adjusters in routine and possible substantial liability exposure incidents.  May be required to give legal testimony.
Reviews police summary reports, monitors Spillman and Micromain for potential claims or property damage.
Conducts accident investigations.  Obtains Police reports of accidents from the Police Department.  Determines the need for additional Police investigations and coordinates those investigations with the Police Department.  Acts as a liaison between the Airport, employee and insurance companies.   
Acts as back up for land acquisitions and dispositions in accordance with Federal Aviation rules and regulations.  Coordinates appraisals, environmental audit of property and negotiates sale price.  Contacts title companies for searches and maintains current titles on all Airport properties as needed.
Attend airline safety committee meetings as requested.
Recover from the liable party property damage expenses.
Maintain property space reference maps that the Airport’s Finance Department uses for billing purposes as described in the Airport Use Agreement.
The Airport is an Enterprise fund of Salt Lake City Corporation and the position will be required to function in an intense business environment, with a high degree of private sector interaction.
Perform other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Risk Management, Business Administration, Public Administration, Property Management, Finance or a related field.  A minimum of one (1) year experience in related to the duties listed above.  Related education and experience may be substituted, one for the other, on a year-for-year basis.
Working knowledge of federal, state and local laws, rules, regulations, policies and procedures related to the development and administration of contractual insurance rates and coverage.  Working knowledge of rules and regulations in an aviation-related environment.  Working knowledge of OSHA safety standards.  (These are desired qualifications, not mandatory requirements.)
Ability to establish and maintain successful relationships with individuals of diverse backgrounds.  Ability to relate well verbally and in written media with public, tenants, attorneys, and employees, including statistical analysis, conflict resolution, and problem solving.
Demonstrated proficiency in use of computers and associated software.
Valid driver’s license or driving privilege card and your own transportation available for periodic use.

 WORKING CONDITIONS:
Generally comfortable working conditions in office environment.  Close concentration in reviewing insurance forms and statements of coverage.  Intermittent standing, walking, bending or stooping and exposure to hazardous materials during the inspection/investigation process.
Moderate exposure to stressful situations as a result of human behavior, deadlines, and workloads.
May be required to work non-traditional hours and be on-call 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002842		Airport Safety, Engagement and Training Senior Manager		Grade 32 Exempt		E32		12/11/22		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport Chief Operating Officer, incumbent is responsible for day-to-day and broad long-term management of the safety operations and management, employee engagement, and training at the Salt Lake City International Airport, South Valley Regional Airport, and the Tooele Valley Airport. Plans, organizes, directs, and monitors airport safety, engagement, and training requirements to include the Airport’s Safety Management System (SMS) program, OSHA programs, worker’s compensation, training, employee engagement programs, and administrative projects as required.   Manages the daily activities of employees who manage the SMS, worker’s compensation, training, and employee engagement programs. Selects, evaluates, coaches and counsels reporting section managers. Resolves complex issues involving airport and personnel safety and ensures compliance with all federally regulated and mandated safety programs and training requirements.  Represents the Airport’s operational interests as they pertain to the safety of current and future construction and development programs.  Responsible to the public for the integrity, safety, and continuity of multiple programs, and provides for and ensures the airport keeps pace with tenant, customer and passenger requirements, growth and demands.  This is a professional position requiring a high degree of decision making which directly impacts airport liability, cost-containment, and life safety.		TYPICAL DUTIES:
Responsible for the oversight of development, implementation, management, and modification of various federally regulated and mandated programs, including OSHA General Industry (29 CFR Part 1910); Construction (29 CFR Part 1926); Workers Compensation; and Safety Management System (14 CFR Part 139).  Coordinates activities and communicates with regulatory bodies.  Acts as the central point of contact on programs and areas of responsibility.  Establishes airport-wide procedures and practices.
Provides strategic planning, development of policies and procedures, leadership and personnel management, disciplinary intervention, employee training and development, and resource management.  Establishes and maintains cost effective work schedules for assigned personnel.  Keeps subordinates and superiors informed on matters impacting achievement of airport goals.
Obtains, analyzes, and utilizes data from all Airport areas to identify hazards and coordinate mitigation efforts among multiple organizations.  Has programmatic responsibility for various operational and compliance issues associated with the Occupational Safety and Health Administration and the Federal Aviation Administration. Plans, designs, organizes, and implements specific programmatic functions.  Research applicable regulations, ordinances, and law for compliance and develops policies and procedures to enhance program effectiveness.
Ensures compliance with training and other requirements as outlined by the Occupational Health and Safety Administration (OSHA) and Federal Aviation Administration (FAA) for all SLCDA personnel.  Responsible for development and implementation of training programs required by the OSHA and FAA for all SLCDA employees according to their job responsibilities.
Prepares and administers annual budget for the Airport Safety, Engagement, and Training section.  Manages safety related capital improvement program and makes recommendations for other capital projects and equipment for the department that promotes/increases safety.
Participates in the planning, design, and construction phase of airport construction projects.  Responsible for oversight of airport construction projects to ensure the functional safety and safety compliance are met.  Coordinates other functions impacting or interfering with safely operating the airport. 
Responsible for managing multiple airport-wide technology systems. Research, identify, and procure state-of-art technologies and systems related to safety, incident, hazard, and injury management allowing personnel to compile, analyze, and report on safety experience, trends, costs, needs, and safety measures effectiveness.
Negotiates terms and conditions of contracts for various service providers.  Enforces contracts to ensure compliance.  Plans, directs, and ensures the provision of various airport service programs. Ensures facilities are compliant with regulatory requirements specified by OSHA for the protection of personnel; identifies and coordinates facility modifications as required.
Daily coordination with executive level airline personnel and managers, airport tenant management, city, state and federal managers and agencies as necessary for compliance with governmental guidelines and/or requirements and other matters related to airport safety.
Liaison to the SMS Program’s Accountable Executive and Airport Leadership on safety-related issues.
Serves as chair for airport-wide safety related meetings. Provides regular safety performance briefings to Airline station Managers and executive groups. As responsible executive of the SMS Program actively promotes SMS objectives, goals, and awareness throughout airport.
Monitors industry safety concerns, legal requirements, and best practices related to SMS that could affect the organization. Oversees and participates in safety audits, assessments, and panels as needed.
Supervises assigned personnel, determines workload and delegates assignments, trains, mentors, monitors, and evaluates performance.
Reviews research and analysis of industrial injuries, illnesses, accidents, and property damage conducted by assigned personnel, and considers recommendations of cost containment measures. 
Conducts performance management and training needs assessments to direct reports to determine appropriate training and/or non-training performance improvement interventions. 
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in safety, industrial hygiene, aviation management, public administration, or a related field plus five (5) years progressively responsible management and supervisory experience in an airport environment. Related education and/or experience may be substituted, one for the other, on a year for year basis.
Working knowledge of federal, state, and local laws, regulations, policies, and procedures related to safety at a large hub airport to include: UOSH, OSHA, DOT Omnibus Act and related safety regulations.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations.  Knowledge of materials, equipment, personnel management, and budget accounting associated with airport safety programs.  Ability to read and understand maps, blueprints and charts.
A thorough understanding of the aviation industry with particular emphasis on airport safety compliance, operations, and emergency response at a large hub airport.
Ability to communicate effectively orally and in writing, to relate well and cooperate with individuals of diverse backgrounds.  Resolves issues reported from tenants and airport personnel.
Ability to establish and maintain successful working relationships with high-level representatives from local, state, and federal governments, dignitaries and VIPS, airline companies and airport tenant management.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light to moderate physical activity; mostly comfortable working conditions.  Frequent travel to and from various airport locations, both indoors and outside, in all weather conditions.  Moderate exposure to heat, cold, dampness, dust and noise.  Exposure to hazards associated with safety inspections, accident investigations, confined space entry, or other safety related concerns. Move tables and chairs, audiovisual equipment, flip charts, confined space rescue equipment, and other equipment as required.
Considerable exposure to stress as a result of human behavior and heavy accountabilities, crisis intervention situations, emergency response, and safety requirements.
Required to occasionally work non-traditional hours to accommodate different shifts and to respond to incident investigations.  24-hour on-call availability.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002843		Airport Safety, Engagement, and Training Programs Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Airport Safety Engagement and Training Senior Manager, plans, develops, implements, and monitors departmental safety, worker’s compensation, training, and employee engagement programs, and administrative projects as required. Ensures Airport employees have the necessary tools, skills, and knowledge to perform their jobs safely. Investigates and determines causes of employee related injuries, accidents, and property damage to mitigate root causes. Promotes compliance with local, state, and federal regulations, and established City policies and procedures to ensure a safe and healthy work environment. Develop and maintain employee engagement solutions that will elevate employee performance and productivity, provide growth and learning opportunities, and promote diversity and inclusion in the workplace. Develop and manage the Airport’s Safety Management System Program aimed at continuous safety improvement and risk reduction, to comply with FAA and international regulatory requirements and guidelines. Assists with development and implementation of Airport Emergency Plan.		TYPICAL DUTIES:
Advises, supports, and trains Airport division leadership and employees to enhance and maintain compliance with applicable Federal, State, and industry regulations and standards, and applicable Airport and City policies and procedures.
Develops and presents safety-related training materials on an ongoing basis.  Ensures the Airport is up to date on all safety-related training requirements.  Works with divisions on development of ongoing “tailgate meetings” materials.  Coordinates documentation and record keeping of all safety-related training.
Plans, develops, implements, and manages programs to enhance Airport operational safety.  These would include programs specific to the Aircraft Operating Area (AOA) including AOA Ramp.  Assists with the development of the corresponding budget for assigned area.
Analyzes safety needs and determines priorities by consulting with Airport leadership and City human resource professionals, and by conducting interviews, administering questionnaires and surveys, reviewing accident data, and using other appropriate methods.
Develops and manages programs to promote workplace safety.  Ensures that the worksite complies with OSHA regulations, and that workplace practices and procedures are evaluated and modified to reduce or eliminate injuries and hazards.  Compiles, analyzes, and reports on safety experience, trends, costs, needs and effectiveness.  Coordinates with contractors and tenants on safety issues as necessary.
Provides information to the SMS Program’s Accountable Executive, Responsible Executive, and Airport Leadership on safety-related issues. Serves as primary liaison with Accountable Executive and reports on SMS program’s successes and concerns.
Serves on multiple airport-wide safety related meetings. Provides regular safety performance briefings to Airline station Managers and executive groups. Actively promotes SMS objectives, goals, and awareness.
Monitors industry safety concerns, legal requirements, and best practices related to SMS that could affect the organization. Oversees and participates in safety audits, assessments, and panels as needed.
Manages and administers the Airport’s CPR/AED Program. Manages AED contract and oversees the location, maintenance, and functionality of AEDs throughout SLCIA. Coordinates scheduling, documentation and record keeping of CPR/AED training. May deliver and/or administer CPR/AED training.
Coordinates workers compensation, light duty, and return-to-work activities with the City’s third-party administrator. 
Investigates employee-related injuries, accidents, and property damage.  Determines causes and consults on appropriate remedies to prevent future occurrences.  Compiles and maintains incident reports and logs.
Conducts research and analysis of industrial injuries, illnesses, accidents, and property damage.  Based on analysis, recommends cost containment measures.
Manages department employee programs: employee appreciation, employee recognition, service awards, retirements, etc.
Manages the development, maintenance and communication of safety-related statistics, material safety data sheets, tracking logs, and other record keeping activities as required.
Conducts regular on-site visits to inspect and perform safety audits of work environments and work practices.  Using various technologies and instruments, collects readings, conducts studies, and performs analyses as required.  Responds proactively to safety-related concerns.  As appropriate, makes recommendations to the other Airport managers for improvement.
Coordinates activities of consultants brought on-site for select employee safety activities.  Defines workload and parameters; monitors progress; and collects, interprets, and disseminates information to appropriate parties.
Manages the Airport’s Safety Committee. Coordinates meetings and activities that analyze root causes, trends, and mitigations. Assists with other department programs as required (i.e., emergency management, environmental, risk management, etc.). Manages Airport Lifeguard Program.
Manages the Airport’s Health & Wellness Committee.  Coordinates meetings and activities, that promote City and Airport benefits, events, and initiatives.
Manages the Airport’s Diversity Equity and Inclusion (DEI) Committee. Coordinates meetings and activities that creates awareness and promotes diversity and inclusion in the workplace.
Implements policies and procedures to reduce accident rates and related costs within Airport work groups.
Manages surveys and provides analysis reports to track and measure the overall effectiveness of training programs.
Based on analysis of data collected, identifies skill or knowledge gaps among the employee population and develops training content and curriculum in response to identified training needs
Delivers training programs. Administers scheduling, promotions, registration, tracking, and communications.
Coordinates City and internal training initiatives contracts and communicates with outside instructors, as needed.
Designs, coordinates, and conducts new employee orientation.
May serve as the administrator of the City’s Learning Management System (LMS), working with departments to develop content, ensure proper tracking and proper utilization of the system.
Manages division communications (safety, health and wellness, engagement, and training) including newsletters, flyers, digital content, program, and event promotion.  Coordinates with various committees to ensure relevant and updated content.
Performs other related duties as assigned.

DESIRED QUALIFICATIONS:
Possession of Certified Safety Professional (CSP) or Certified Industrial Hygienist (CIH) certification.
Experience delivering various training programs with multiple employee groups.
Working knowledge of FEMA, ICS, EPA, UDEQ and Department related regulations
Experience working in an airport environment and thorough knowledge of the aviation industry and the applicable safety compliance requirements.
Working knowledge of all utilized Safety Management Systems and processes. 
Experience working with Workers Compensation claims including communication with Work Occupational Clinic, Workers Comp Third Party Administrator, and the injured worker.
Certification as a CPR and/or AED instructor.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in safety, industrial hygiene, or a related field plus five (5) years’ related work experience.  Related education and/or experience may be substituted, one for the other, on a year for year basis.
Experience developing and delivering training programs.
Effective verbal and written communication skills.
A thorough understanding of the aviation industry with particular emphasis on airport safety compliance, operations, and emergency response.
Working knowledge of UOSH, OSHA, DOT Omnibus Act and related safety regulations.
Works well with, and relates to, diverse employee groups under various conditions.
Proficiency in the use of computer applications including Microsoft Word, Excel, Outlook, and PowerPoint. and any safety data tracking or design software. 
Experience using safety-related tools, instruments, and materials.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light to moderate physical activity; mostly comfortable working conditions.  Frequent travel to and from various airport locations, both indoors and outside, in all weather conditions.  Moderate exposure to heat, cold, dampness, dust, and noise.  Exposure to hazards associated with safety inspections, accident investigations, confined space entry, or other safety related concerns. Move tables and chairs, audiovisual equipment, flip charts, confined space rescue equipment, and other equipment as required.
Exposure to stressful situations as a result of human behavior.
Required to occasionally work non-traditional hours to accommodate different shifts and to respond to incident investigations.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		4		Driver's License

		001635		Airport Senior Architect Project Manager		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a Licensed Architect for the Salt Lake City Department of Airports with responsible charge, supervises and manages multiple major projects.  Has full technical responsibility for planning and interpreting of requirements, scoping, budget development and control, design, review, coordination, contract administration and final acceptance of architectural projects.  This is highly technical management work, requiring extensive major architectural project management and coordination experience.		TYPICAL DUTIES:
Analyzes project parameters and determines impact of each on project scopes, budgets, and schedules. Develops final project scopes, budgets and schedules. Coordinates with affected government entities, elected officials, private utilities, property owners and citizen groups to develop schedules and procure funds for related construction.
As Architect of Record, administers and reviews project designs prepared by Airport staff to ensure they meet City ordinances and building codes, sound engineering practice, guidelines, and controls within project scope and budget. Designs complex architectural projects requiring extensive architectural experience and knowledge. Coordinates designs and construction with affected private utilities, citizens, government entities, and City departments to ensure projects needs and intent are met.
Develops staffing and resource requirements to meet project schedules, scope and budgets. Assigns and supervises Airport facilities staff commensurate with their expertise and workload. Coordinates the resources and personnel of other City departments involved in the project.
Responsible for developing and training subordinate personnel. Conducts annual performance appraisals for  subordinates and supervises overall performance appraisal effort.  Resolves personnel problems, with authority to hire and fire.
Selects consultants to perform various design, testing, and project management services depending on the project complexity, schedule and Airport personnel constraints. Administers consultant contracts, i.e.; schedules, reviews, directs, evaluates and approves consultant’s progress and results.
Administers construction contracts, exercising legal responsible charge to accept or reject work performed under the contract.  Has authority to negotiate changes to the contract which involves expenditures of City funds, and coordinates contract changes involving other agencies.
Responds to inquiries from individuals and groups. Provides information and makes presentations regarding the Airport’s goals and objectives for large & complex construction projects.
Provides professional advice for technical problems throughout various City Departments.
Represents Salt Lake City Department of Airports on various technical committees and/or statutory boards as required. Maintains liaison with officials from other City Departments, government agencies and professional/technical organizations.
May perform other duties as appropriate including that of Airport Architect or other executive designated by the assigned department.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in Architecture from a fully accredited college or university.  Exception:  The educational requirement may be waived providing the candidate has achieved registration as a Licensed Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Architect by the State of Utah.  Out-of-state applicants must obtain registration as a Licensed Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.  Eleven years paid architectural design and construction administration experience including six years supervisory experience with architectural teams.
Knowledge of engineering principles, codes, requirements and regulations relating to municipal engineering planning, design and construction.  Working knowledge of contract administration as related to municipal projects. 
Ability to review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely and relate well with the general public, supervisors, subordinates and coworkers.
Possession of a valid driver’s license or driving privilege card.
Membership in the American Institute of Architects (AIA) or equivalent organization.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.      Uncomfortable working positions such as stooping, crouching and bending.  Occasional construction site visits.
Frequent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002785		Airport Senior Environmental & Sustainability Coordinator		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Airport Environmental Program Manager, incumbent works independently to advance the Salt Lake City Department of Airports (Airport)  sustainability goals to reduce energy use, increase the use of renewable energy resources, promote alternative transportation, enforce emission reduction, and develop strategies to address and adapt to climate change. Serves as the subject matter expert and advisor, recommending best options for reaching climate and energy goals. Provides technical and facilitation services for Airport Staff, division directors, airport tenants, and other partners to achieve the Airport’s climate, energy and sustainability goals. Provides direction and supporting data and documentation to Airport sustainability consultants.

This is a highly technical management position requiring experience and expertise in project management, energy management, carbon emission management and sustainability management.		TYPICAL DUTIES:
Manages and maintains the Airport Carbon Accreditation Program by determining emission sources within the operational boundary of the airport, calculating annual carbon emissions, and compiling a campus footprint, including airport tenant emissions and providing evidence of effective carbon management practices.
Serves as the subject matter expert and advisor, recommending best options for reaching climate goals, based on both Airport and airport tenant needs, operational and compliance requirements, technological and overall cost-effectiveness.
Develops, implements and manages airport sustainability initiatives and goals related to assigned program areas including energy conservation, alternative transportation, emission reduction, waste reduction and recycling.  Works with other airport divisions and partner organizations to track and report airport sustainability accomplishments through an annual Airport Sustainability Report. Updates the Airport Sustainability Dashboard.
Develops and maintains professional relationships with SLC Sustainability Department and Airport division directors to support programs that may impact airport energy use.
Facilitates multi-stakeholder meetings with Airport divisions, airlines, retail and concession tenants, and committees dedicated to climate adaptation and emission mitigation strategies.
Represents the Airport in conferences and meetings with other agencies, national, state and local authorities, private industry and public groups.
Provides technical assistance and consultation for airport divisions including airport tenants to identify and execute energy-related strategies. Participates in the City’s Energy Management Steering Committee that is tasked with evaluating energy use in City operations, including buildings, fleet and employee behavior. Participates in the Airport Energy Management Group which evaluates campus wide energy use including airport operations, buildings, fleet and employee behavior.
Maintains strong lines of communication between the Airport Environmental Programs Group, key staff in other departments and Airport tenants. Motivates airport divisions to prioritize energy use reductions and renewable energy, while considering airport culture, budget process and decision-making processes.
Delivers outreach and education to Airport staff and tenants on issues related to climate change, energy efficiency, energy use and renewable energy.
Analyzes information and data and generates reports and tracks progress toward Airport climate and energy goals, including greenhouse gas emissions, carbon footprint, electricity, natural gas and fleet fuel.
Identifies financial incentives, grants and other resources that leverage funding to achieve energy efficiency, renewable energy and climate goals.
Manages contracts and provides direction for consultants. Approves payment for services.
Supervises, assists with work assignments and provides specific direction to the Airport Environmental Specialist II.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Environmental Science, Public Administration, Finance, Engineering or related field and eight years experience serving in a full-time, paid position in financial analysis, project management, energy management or climate mitigation and adaptation planning. A Master’s degree may be substituted for up to two years of related experience required.
Knowledge of current trends in sustainability issues related to climate change, air quality, renewable energy, and energy management. Demonstrated understanding of climate change impacts and/or adaptation.
Knowledge of federal, state, and local environmental regulations, including but not limited to energy, climate change and air quality.
Knowledge of the Airport Carbon Accreditation Program and its goal of carbon management and emission reduction on the airport campus.
Excellent interpersonal skills and the ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to organize work and gain support of employees, external customers and other stakeholders.
Ability to manage multiple tasks or projects, balance competing demands, set priorities, meet deadlines, and comply with budget targets. Demonstrated ability to exercise discretion and independent judgment.
Possession of a valid state driver’s license or Utah driving privilege card.  Ability to travel to various external locations  

DESIRED QUALIFICATIONS:
Prior supervisory experience.
Graduate level degree in environmental science, planning, engineering, communications, or related field.
Certified energy manager, climate change certifications or LEED credentials.
Licensed Professional Engineer or equivalent professional certification

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002587		Airport Senior Planner		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Planning and Capital Programming or Airport Planning Manager, incumbent supervises consultants, develops and manages programs related to facility planning, master planning, federal program compliance, airspace evaluation, and disadvantaged business enterprise development. This is a skilled professional level position requiring extensive knowledge of airport planning and administration.  This position requires the ability to work independently to explore various approaches to complex planning issues, make prudent recommendations to influence decision makers, and communicate effectively with stakeholders.		TYPICAL DUTIES:
Works independently and manages complex programs and studies such as master plans, community compatibility plans, land use plans, strategic plans, area development studies, disadvantaged business programs, and noise impact studies. Monitors implementation of programs and revises programs and studies as necessary.
Functions as a lead planner and supervises other professional planning staff and consultants on complex planning/development projects. Negotiates and facilitates planning solutions. Prepares work scopes and surveys, supervises consultant selection process, recommends selection, administers contracts, monitors contract performance and work progress, and approves invoices.  Reviews reports and submittals to ensure consistency with Airport goals and objectives; manages and revises programs to ensure compliance with local, state, and federal laws, regulations, advisory circulars, and procedures.
Manages federal programs such as the Disadvantage Business Enterprise (DBE) program, Civil Rights Title VI, federal grant management, and airport capital improvement program. Audits company organization and financial structures to assess DBE eligibility and certify program compliance. Develops DBE training and public information programs to recruit DBE’s. Conducts investigations and holds hearings to resolve compliance disputes. Prepares written reports of DBE accomplishments and program actions. Manages preparation of grant applications, project scopes, justifications, reimbursement requests, grant close-out reports, annual DBE goals, DBE reports, and other administrative processes.
Coordinates airport planning processes with various stakeholders including, FAA, airlines, community agencies, and other airport divisions to ensure consistency with national, regional, and local airport system plans. Facilitates communication between stakeholders to achieve resolution of complex or controversial issues. Prepares and conducts presentations before community groups, city councils, commissions, boards, and other committees to advocate airport planning policies and goals.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Planning, Engineering, Architecture, Business, Aviation Management or a closely related field and seven (7) years full time paid professional experience in Planning of which five (5) years must be in airport administration, airport planning, or airport engineering.
Demonstrated ability to work independently to develop and manage programs and/or solve complex airport planning assignments, including the ability to successfully lead and supervise airport planning staff and consultants.  Demonstrated experience as a leader on complex projects.
Extensive knowledge of and proficiency regarding the principles and practices of management, planning, design, development and operation of a civil airport. Thorough knowledge of Federal, State, and local laws, rules, regulations, ordinances, advisory circulars, and orders related to airport planning and design.
Demonstrated ability to establish and maintain effective working relationships with division directors, supervisors, employees, and the public. Demonstrated ability to write professional reports and communicate effectively both orally and in writing with individuals of varied professional backgrounds.
Professional licensure in Engineering, Architecture or Landscape Architecture; or attainment of American Institute of City Planners (AICP), or Accredited Airport Executive (AAE) designation.

WORKING CONDITIONS:
Moderate physical activity. Intermittent sitting, standing and walking. Occasional exposure to environmental hazards resulting from on-site project inspections. 
May be exposed to varying conditions in an aviation environment necessitating the ability to identify and respond to visual and auditory warnings.
Nontraditional working hours to attend, conduct, and/or present information at community meetings.
Considerable exposure to stress as a result of human behavior, frequent deadlines, changing priorities, technical nature of the analysis process, and general demands of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002419		Airport Service Development Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction from the Communication and Marketing Director, incumbent is responsible for administrative and professional work in the development and implementation of market strategies to support the retention and expansion of international and domestic air service at Salt Lake City International Airport.		TYPICAL DUTIES:
Develops and implements a Strategic Air Service Marketing Plan for SLC, including an international strategy for enhancing air service.
Plans and conducts activities designed to maintain and increase the level of international and domestic passenger flights to SLC.
Maintains a strong presence in the aviation air service development community. Develops strong relationships with current and potential customers; builds and maintains a rapport with airlines and stakeholders.
Recruits and plans meetings for an Air Service Development Committee. Builds collaborative marketing strategies among local economic development and tourism partners.
Tracks data and conducts research to determine opportunities to drive airline passenger growth.
Meets with airline network executives and other senior airline executives to present route development opportunity proposals in according with the Airport’s Air Service Marketing plan.
Directs consultant services.
Coordinates complex and diverse projects, often with competing priorities and deadlines.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in business management, marketing, aviation management or related field, and three to five years of professional practical experience associated with the aviation, travel/tourism, hospitality or economic development industry, preferably with sales and marketing experience within these industries. Preference may be given for individuals with: airport route development; or, aviation business consulting, project, or program management experience. Education and experience may be substituted one for the other on a year for year basis.
Thorough knowledge of and experience with international airline planning, marketing, finance and economics.
Thorough knowledge of the principles and practices of aviation market research and trade analysis, the various airline industry models (such as network carrier, low cost carrier, travel company, etc.), the federal air carrier incentive regulations, and the federal grant programs for air service development.
Strong analytical and planning skills. Excellent oral and written communications skills.
Proficiency in use of computer programs.
The ability to potentially work non-traditional hours and to travel.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally and internationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001490		Airport Signs Graphic Design Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Social Media Specialist II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of the Senior Facilities Maintenance Supervisor, oversee and designs, fabricates, inventories, and installs signs throughout various areas of the Salt Lake International Airport, Airport II, Tooele Airport and several surrounding airport owned buildings. Utilizes and applies graphic signage techniques to design, manufacture and maintain International Airport graphics at the highest level of quality.  Supervises and schedules work for airport sign technicians.  Should have extensive knowledge in the latest innovations in digital graphic design and fabrication as applied to way finding and instructional signage of airports with their varied passenger movement systems including (but not limited to) public vehicles, taxis, limousines, buses and shuttle buses, rental cars, moving walkways, elevators, escalators and aircrafts.  The designer will be responsible to ensure a positive image for the airport by providing quality signage for the traveling public, tenants, and vendors.		TYPICAL DUTIES:
Responsible for training and mentorship regarding projects and facilitates team’s ability to meet project goals and deadlines. Ensures team members have had all proper training and are proficient with tools and equipment. Responsible to ensure team members are issued and are using proper safety equipment.
Reports to and makes recommendations to senior managers regarding signage policies, project path, methods and progress.
Routinely inspects the airport signage to ensure all guidelines established by the Salt Lake City Department of Airports, American with Disability Act (ADA), Transportation Security Administration (TSA), Federal Aviation Administration (FAA), State and Federal Departments of Transportation and Salt Lake City Corporation are met.
Schedules and assigns tasks to crew members. May provide back up support for other work crews when necessary. 
Monitors team performance and is responsible for job performance reviews and disciplinary actions for sign technicians.  Will be responsible for the time keeping for the assigned crews.
Designing, layout, and formatting of graphics and legends to create signs using computerized graphics programs, measuring and drawing instruments, brushes, and hand tools.  Assembles illuminating sign devices. Designs and constructs specialty signs for use by various Airport Divisions.
Responsible for the quality of all signage leaving the sign shop to ensure all guidelines established by the Salt Lake City Department of Airports, American with Disability Act (ADA), Transportation
Security Administration (TSA), Federal Aviation Administration (FAA), State and Federal Departments of Transportation and Salt Lake City Corporation are met
Responsible for graphic projects from inception to finalization, using computer aided equipment i.e. different size plotters, Saber 408 flat bed router, Thermal Printer, Gerber Edge, Gerber Maxx, six color process format digital printers and scanners, Laser Graphic Imaging and Cutting Device
Required to design and manufacture numerous types of sign boxes, including back lit, LED, and monolithic signs, using various types of material such as aluminum extrusions, including channels, angles, rods, tubes, poles, flat channel and sheet aluminum. Must be skilled in the use and fabrication of varied types of common and exotic woods and different types of plastics i.e. acrylics, poly propylene, poly carbonate and styrene as they relate to signs and graphics.
Prepares and maintains traffic signage, required legal postings, and other standardized signage within Airport terminals, Airport streets, and various parking areas. Replaces defective, damaged, or weathered traffic signs, vehicle signs, and pedestrian signs as needed.
Create custom patterns, prepare stencils, and lays out design on plastic, silk, metal or other provided material using measuring and drawing instruments.
Inventories and orders sign making supplies, materials and equipment for projects assigned to the shop. Orders specialized capital equipment.
Maintains project paperwork and keeps a record of all signs manufactured and tracks costs in order to facilitate billing of the appropriate parties.  Verifies the accuracy of all documentation.
Operates light equipment and other specialized equipment for installation purposes.  Prepares and paints signals and street light poles, signs and parking meter posts. May operate various, light / medium duty, equipment that would be necessary for installation and maintenance of signage, as needed.
Required to contact and maintain a working relationship with tenants, management of other divisions, and varied airport personnel, to fulfill their desired graphic and signage needs.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school, Associates Degree in Graphic Design, Sign Making or related field plus two (2) years experience in both Signage and Graphic Arts as they pertain to Computer Aided Graphic Design (CAGD) and Desktop Publishing. Also two (2) years experience in Sign Fabrication and Installation. An equivalent combination of education and experience may be substituted on a year for year basis.
Knowledge of Gerber Scientific design software or similar programs, as well as Corel Draw, Corel Photo Paint, Adobe Photo Shop, Adobe Illustrator, Microsoft office, and other word processing programs as they pertain to graphic and/or signage. The designer should understand and be able to manipulate files between applications to make them work in the desired program. Must know the differences between graphic file types i.e. JPEG, TIFF, PDF, AI, EPS and how they work inside a given application.
Working knowledge of different color profiles (I.C.C.), inks and substrates as they pertain to wide format printing.
Must be able to troubleshoot and repair all digital and fabrication equipment.
Basic knowledge of circuitry and lighting for safely working with the lighting crew in electrical installation and removal of signs and varied modifications.
Ability to communicate and interact courteously and effectively while maintaining successful working relationships with individuals of diverse backgrounds and interests.
Thorough knowledge of various methods and materials used in the manufacture of signs including silk screening, darkroom equipment, graphics, computer, exposures, emulsion and the ability to operate the appropriate power and hand tools.
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required in performing assigned tasks.
Strong drawing, illustration or CAD experience.
Ability to analyze high stress and emergency situations quickly and objectively, determining a proper course of action to be taken.  Ability to control stressful situations in a calm professional manner.
Basic knowledge of FAA, TSA, DOT and ADA requirements as they relate to signage and graphics.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces. May perform work in ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, grease, acetones, inks, ink thinners, liquid plastics, screen stripper, and other chemicals. Exposure to outside weather conditions year round.
Considerable stress due to conflict with customer deadlines, time constraints of tenants and airport operations, emergency deadlines and situations and possible injury and/or death.
Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.
Subject to callback, unscheduled/odd shifts and unconventional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		002367		Airport Special Systems Manager		Grade 37 Exempt		E37		1/1/00		3/11/24		Manager		Technical Systems Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent coordinates all technology issues for assigned Airport systems. Plans, organizes and manages the implementation of large scale, long term, complex, custom software and hardware activities of  Special Systems at the Salt Lake City International Airport, South Valley Regional Airport, and the Tooele Valley Airport. This is a highly skilled position that provides for and ensures Airport Special Systems keeps pace with tenant, customer, divisions, regulatory agencies, and passenger requirements.		TYPICAL DUTIES:
Leads and supervises a staff of technical personnel assigned to the design, implementation, and system administration of Airport Special Systems.  Responsible for personnel actions and administrative matters as they apply to the day-to-day operations of specific sections as assigned by the Division Director. 
Responsible to administer Airport Special Systems including Flight Information Display System, Paging, Parking Revenue Control, CCTV, Card Access, Building Automation, Automated Vehicle Identification, 800 MHz Radio, Fiber Optics, and other specialty Airport systems. 
Analyzes, devises and develops Airport control strategies. Develops construction specifications and cost estimates for technical systems within various Airport projects. 
Pursues and develops with user divisions and committees, project parameters, prescribed priorities, time frames and funding conditions.  Reviews proposals to determine Special Systems staffing needs, methods, procedures, and schedules for each phase of the project. Develops and oversees both a capital and operating budget for Airport Technical Systems.
Implements and oversees applications of state-of-the-art related technology to ensure quick and efficient operations of a civil airport.  
Coordinates with other divisions in all emergency and disaster preparedness planning, training and actual emergency situations.
Implements standard system administration and operational policies, procedures and safety regulations in compliance with federal, state and local government, as well as compliance with TSA and FAA standards.  Prepares policy and procedure statements, as required.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Computer Science, Information Systems, or a closely related field plus six (6) years paid experience in the operation of a computerized process control, communications, security system or similar Airport systems.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
Ability to communicate both orally and in writing, highly technical ideas in clear, concise terminology that is understandable to non-computer-oriented committees, divisional users, and Technical Systems staff.
Ability to be resourceful in solving very complex data application problems and initiating changes and procedures and procedures to meet ongoing user needs.
Excellent computer skills including the ability to design write source code and implement computer control applications.
Thorough knowledge of principles of organization, management and public administration related to maintenance of a civil airport.
Ability to establish effective working relationships with representatives of public and private agencies.
Possession of a valid driver’s license or driving privilege card.
                                  
WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.  Vision for data analysis, reading and interpreting reports and other documents, frequent eye-hand coordination for operation of computer keyboard, communication and hearing to maintain contact with team members, Technical System support personnel, divisional users.
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and insuring minimal impact on customers.
Some unconventional hours of work and/or travel.  Required to be available to respond on a 24-hour basis. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001569		Airport Surveyor		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		Professional Land Surveyor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This professional land surveyor (PLS) position manages the field and office survey activities for the Salt Lake City Department of Airports.   Applies expert knowledge and training to ensure that Airport surveys meet the specified requirement of accuracy, City regulations, State and federal laws, Federal Aviation Administration (FAA) regulations, and established surveying practice.

This position requires strategic thinking, understanding and management of the Department’s short and long range project goals, as well as the ability to keep current in surveying techniques including Global Positioning System (GPS) and Geographic Information Systems (GIS) technological changes related to the field of surveying.		TYPICAL DUTIES:
Schedules and oversees projects classified by state law as land surveys, including Airport boundaries (Title 16), easements, new rights-of-way, wetlands properties as well as Airport grid system and monument perpetuation. 
Oversees and performs survey services for the Department and others including FAA (master ground lease, obstruction surveys, navigational aids and provide survey control to their consulting surveyors and contractors), Salt Lake City  Attorney’s office (litigation document review prior to recordation), Airfield Operations (critical safety areas and crash site surveys as well as safety inspection punch list items), Airport Police (forensic surveys of accidents), Airport Planning (FAA form 7460 data), Airport Properties (acquisitions and easements), Airport Engineering (site and topographic surveys as well as providing survey control for construction projects), Airport Architect (building modification surveys), Airport Environmental (spills as well as wetlands issues). Reviews construction drawings, plats, field notes and survey records.  Checks measurement and descriptive data as needed.  Signs, dates and stamps records and plats as required by the State for certification.Attends meetings to work with other City and Airport department managers to establish common short and long-range project goals.  Coordinates such projects with Airport Planning and Engineering, participating City departments and other government agencies.Hires, coaches, and counsels assigned surveying staff.  Oversees, and manages the work of the survey project teams.  Develops and implements office policies, operating procedures and survey practices.  Ensures that professional development in the areas of GPS, GIS, and other surveying technologies are achieved both individually and at the survey team level.
Develops and submits for approval to the Airport Engineer, the Survey Section budget.  Responsible for daily monitoring and appropriate expenditure of allocated funds.
Acts as the Department’s expert witness in court concerning disputes arising from work performed.
May perform other duties as assigned.

MIMIMUM QUALIFICATIONS:
Bachelor’s degree in surveying from an accredited college or university and eight years professional experience as surveyor in responsible charge of  survey projects, survey records, and professional survey staff, including a minimum of four (4) years as a Survey Party Chief with expertise in GPS, GIS, or other surveying technologies. Education and experience may be substituted one for the other on a year-for-year basis, but must include a minimum of four (4) years as a surveyor in responsible charge of survey projects and survey records.
Current valid Utah State Professional Land Surveyor’s License, or the ability to obtain such license within six months of hire.
Valid driver’s license or driving privilege card or the ability to obtain such license within six months of hire.

WORKING CONDITIONS:
Moderate physical activity.  On occasion, pushes pulls or lifts weights of up to 30 lbs. Uncomfortable working positions such as stooping, crouching or bending.  Frequent exposure to vehicular and aircraft traffic in the oversight of field surveys.
Intermittent exposure to stress as a result of human behavior and the demand of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001594		Airport Technology Systems Supervisor		Grade 36 Exempt		E36		1/1/00		3/11/24		Supervisor		Technical Systems Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the Airport Maintenance Director - coordinates all technology issues for assigned Airport systems. Plans, organizes and manages the implementation of large scale, long term, complex, custom software and hardware activities of  the Technical Systems at the Salt Lake City International Airport, Airport II, and the Tooele Valley Airport.   This is a highly skilled position that provides for and ensures Airport Technical Systems keeps pace with tenant, customer, divisions, regulatory agencies, and passenger requirements.		TYPICAL DUTIES:
Leads and supervises a staff of technical personnel assigned to the design, implementation, and system administration of the Airport Technical Systems.  Responsible for personnel actions and administrative matters as they apply to the day-to-day operations of specific sections as assigned by the Division Director. 
Responsible to administer Airport Technical Systems including CCTV, Card Access, Building Automation, Automated Vehicle Identification, 800 MHz Radio, Fiber Optics, and other specialty Airport systems. 
Analyze, devise and develop Airport control strategies. Develop construction specifications and cost estimates for technical systems within various Airport projects. 
Pursues and develops with user divisions and committees, project parameters, prescribed priorities, time frames and funding conditions.  Reviews proposals to determine Technical System staffing needs, methods, procedures, and schedules for each phase of the project. Develops and oversees both a capital and operating budget for the Airport Technical Systems.
Implements and oversees applications of state-of-the-art related technology to ensure quick and efficient operations of a civil airport.  
Coordinates with other division superintendents in all emergency and disaster preparedness planning, training and actual emergency situations.
Implements standard system administration and operational policies, procedures and safety regulations in compliance with federal, state and local government, as well as compliance with TSA and FAA standards.  Prepares policy and procedure statements, as required.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Computer Science, Information Systems or a closely related field OR an equivalent combination of education and experience substituting on a year-for-year basis AND six (6) years paid experience in the operation of a computerized process control, communications, security system or similar Airport systems. 
Ability to communicate both orally and in writing, highly technical ideas in clear, concise terminology that is understandable to non-computer oriented committees, divisional users as well as to Technical Systems staff.
Ability to be resourceful in solving very complex data application problems and initiating changes and procedures and procedures to meet ongoing user needs.
Excellent Computer skills including the ability to design write source code and implement computer control applications.
Thorough knowledge of principles of organization, management and public administration related to maintenance of a civil airport.
Ability to establish effective working relationships with representatives of public and private agencies.
Possession of a valid driver’s license or driving privilege card.
                                  
WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.  Vision for data analysis, reading and interpreting reports and other documents, frequent eye-hand coordination for operation of computer keyboard, communication and hearing to maintain contact with team members, Technical System support personnel, divisional users.
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and insuring minimal impact on customers.
Some unconventional hours of work and/or travel.  Required to be available to respond on a 24-hour basis. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001584		Airport Tenant Relations Coordinator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Airport Property and Real Estate Manager, develops and enhances relationships between the Salt Lake City Department of Airports and its tenants and customers, to ensure the airport's “customer first" approach is applied on a daily basis. Serves as the liaison between the tenants and customers, and the various divisions of the airport, including Engineering, Maintenance, Operations, Finance, Administration, I.T., and other airport sections and/or employees. Monitors and ensures contractual compliance. This is a professional level position requiring outstanding customer service, problem solving and organizational skills.		TYPICAL DUTIES:
Prepares, interprets, and applies contractual provisions which relate to tenants and to their leasehold requirements and responsibilities, for both existing and new agreements. Ensures the Salt Lake City Department of Airports is in compliance with all contractual provisions for service, maintenance, or other requirements and responsibilities.  Maintains the Airport’s master Tenant List.
Administers the Tenant Improvement Guidelines to ensure tenant projects are completed in compliance with current Airport policies.
Develops, implements and enforces, as needed, contractual, policy, practices and standards for leasehold maintenance and other landlord/customer/tenant relationships and issues.
Assists airport divisions in coordinating processes for tenant requests, remodeling and build-to-suit projects. Ensures necessary and timely communications take place between the Salt Lake City Department of Airports, the tenants, and the contractor or construction crew. Monitors progress, from initial request to completion.
Assists Airport Concessions Manager with our concession tenants new and remodeling constructions projects.
Conducts routine inspections of tenant-owned or leased facilities to ensure maintenance requirements, Federal Aviation Administration mandates, and other contractual obligations are being met in a timely and adequate manner.
Obtains, compiles and evaluates statistical information on feedback and other data from tenants and customers on completed construction or other tenant relations projects. Makes recommendations for change in policy and procedures to ensure continuous improvement and enhanced tenant relations.  Collects market data on real estate market value and leasehold rental rates for the establishment of Airport rates and charges.
Conducts pre-construction meetings for tenant projects. Provides input on project parameters. Ensures project schedules are maintained and that tenants are informed and satisfied.
The Airport is an Enterprise fund of Salt Lake City Corporation and the position will be required to function in an intense business environment, with a high degree of private sector interaction.
Perform other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelors degree in business administration, property management, finance, or related field.  A minimum of one (1) year of experience related to the duties listed above is preferred. Related education and experience may be substituted, one for the other, on a year-for-year basis.
Ability to understand, interpret and write contractual agreements.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules, priorities, and deadlines. Ability to interact well with internal and external customers and function as an effective team member.
Ability to gather, compile and disseminate information; solve problems; and work independently.
Ability to communicate effectively, both orally and in writing. Ability to present information and make presentations to large groups. Ability to use computer programs including word processing, spreadsheets and graphics/presentation programs.
Possession of a valid driver’s license or driving privilege card and your own transportation available for periodic use.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and generally pleasant working conditions with little or no exposure to hazards. Exposure to stressful situations associated with multiple projects, deadlines, declining tenant requests, etc.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002528		Arborist Crew Foreman		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Arborist II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting directly to the Urban Forestry Field Supervisor, the incumbent is responsible for leading arborist crews in the completion of various urban forestry work assignments, including tree planting, tree removal, and the maintenance of trees, shrubs and other vegetation on property owned and/or serviced by Salt Lake City Corporation. Arborist Foreman may be called upon to complete emergency tree work any day and at any time.		TYPICAL DUTIES:
As lead worker, supervises both full-term and seasonal personnel - in the proper maintenance, planting and removal of trees, shrubs etc. Assigns tasks, trains, motivates, and recommends disciplinary action if necessary.
Determines and uses appropriate techniques to ensure the proper emergency services, planting, maintenance and removal of trees, shrubs, etc. on property owned and/or serviced - by Salt Lake City Corporation. Includes but is not limited to tree surgery, spraying specified chemicals, tree removals, planting, pruning -, etc.
Operates or supervises the operation of various types of specialized equipment both during emergencies and regularly scheduled tree service activities, such as aerial lift equipment, stump cutter, chemical sprayers, chain saw, etc., in addition to various trucks, loaders, etc., as required.
Ensures proper safety standards and practices are followed at all times with adherence to ANSI Z133.1-2000 or amended and tree industry approved guidelines to reduce the possibility of personnel injury or damage to property.
Communicates urban forestry division work professionally with the public and other city employees.
Observes and makes recommendations to the Urban Forestry Field Supervisor for necessary safety procedures, pruning, plantings, removals, etc.
Required to perform many tasks at heights higher than 100 feet by manually climbing trees on a routine basis.
Create work orders, services requests, and update inventory information on Tree Inventory program.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Five years experience in urban forestry or arboriculture tree maintenance work. At least two years of experience climbing trees. Ability to read, write and follow written and oral instruction.
Capability and willingness to safely and efficiently complete tree care operations including: tree removal, tree pruning, tree planting, stump grinding, pesticide application, operation of all available Urban Forestry Division equipment, and rope & saddle tree climbing.
Extensive knowledge of the various tree species and the proper methods, techniques and practices used in urban forestry maintenance. Expertise in tree­ climbing and tree service techniques is essential.
Certification by the International Society of Arboriculture (ISA).
Ability to supervise and communicate with individuals of diverse backgrounds.
Possession of a valid Utah Commercial Driver's License, Class A with endorsement airbrakes and combination or ability to attain within 6 months.
Ability to obtain and maintain Flagging certification within 6 months of hire.
Ability to obtain and maintain First Aid/CPR certification within 6 months of hire.

WORKING CONDITIONS:
Arduous physical work with exposure to heat exhaustion falls from height, electrocution from electrical hazards, being struck by falling objects and injury from use of power equipment. Continuously works with medium heavy weights, frequent pushing, pulling or lifting of heavy weights. Continuous exposure to heights in excess of 100 feet, extreme weather conditions year-round, as well as fumes, noise, dust, grease, electrical hazards, etc. Risk of bodily injury is considerable under normal conditions.
Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition.
Intermittent exposure to stressful situations as a result of human behavior.
Irregular working hours will be required in peak seasons and emergency situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		CDL (all types)

		001272		Arborist I		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Arborist II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent performs entry-level tasks associated with the removal, pruning/trimming, planting, and maintenance of trees. This job requires the daily operation and use of aerial lifts trucks, tree climbing rope and saddle equipment, frontend loaders stump grinders, chainsaws, and other machinery and power tools/equipment. Arborists duties include the application of tree climbing, cutting, felling, and rigging techniques (at heights) to achieve appropriate solutions for a wide range of tree conditions in the interests of public health and safety.		TYPICAL DUTIES:
Learns and performs assigned tasks including appropriate techniques necessary to ensure the proper planting, maintenance, and removal of trees, shrubs, etc. on property owned and maintained by Salt Lake City Corporation including but not limited to:  tree pruning, spraying, removals, planting, etc.
Operates and uses various types of specialized equipment such as aerial lift equipment, stump cutter, chain saw, spraying equipment, tree climbing equipment, etc., in addition to various trucks, loaders, etc. as required.
Performs work safely and ensures providing a safe workplace.
Complies with safe working practices as defined in American National Standards for Arboricultural Operations ANSI Z133.1-2000 or latest approved revision.
Operates and uses computer to input data into tracking system.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Two (2) years of relevant experience including but not limited to tree maintenance, grounds keeping/maintenance, warehouse work, wildlands maintenance, building/construction laborer, experience with climbing or rope access or machinery (forklift, bobcats, construction equipment, etc.)
Must be eighteen (18) years of age.
Ability to read, write, and follow verbal and written instructions.
Basic knowledge of proper methods, techniques, and practices used in grounds maintenance.
Ability to communicate professionally and effectively with individuals of diverse backgrounds.
Possession of a valid state driver's license or Utah driving privilege card.
Possession of a valid Utah Commercial Driver's License (CDL) class A with endorsement airbrakes and combination or ability to attain within 6 months.

WORKING CONDITIONS:
Arduous physical work. Frequent pushing, pulling, or lifting of heavy objects. Exposure to heights in excess of 100 feet, extreme weather conditions year-round, as well as fumes, noise, dust, grease, etc. Risk of bodily injury is considerable under normal conditions.
Intermittent exposure to stressful situations as a result of human behavior.
Irregular working hours may be required in peak sessions and emergency situations.

CAREER LADDER:
Incumbents occupying this position for at least one year and after fully satisfying the job requirements, may be advanced to Arborist II.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		001375		Arborist II		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Arborist II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Performs specialized tasks necessary for proper planting, maintenance, removal and delivery of emergency related services for trees and other vegetation on property owned and/or maintained by Salt Lake City Corporation.		TYPICAL DUTIES:
May be assigned lead worker over full-time and/or seasonal personnel as work assignment necessitates.  Would provide training of personnel for safe performance of job related duties.
Determines and uses appropriate techniques necessary to ensure  proper planting, maintenance,  removal and delivery of emergency related services for  trees, shrubs, etc., on property owned and/or maintained by Salt Lake City Corporation including but not limited to  tree pruning, spraying, removal, planting, stump grinding, and delivery of emergency related services .
Operates and uses various types of specialized equipment including but not limited to aerial lift equipment, stump cutter, chain saw, spraying equipment, etc., in addition to various trucks, loaders, backhoes, tree spades, and trailers as required.
Complies with safe working practices as defined in American National Standards for Arboricultural Operations ANSI Z133.1-2000 or latest approved revision.
Makes recommendations to crew supervisor concerning operational processes, equipment needs, technical information, tree status, and customer requests.
Under the direct supervision of an Arborist III, Urban Forestry Field Supervisor or City Forester is required to perform tasks at heights higher than 100 feet by manually climbing trees.
Operates and uses computer to input, update, and close service requests, work orders, and tree inventory records.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Three years experience working as a member of a tree maintenance crew.  Three years related tree care experience may be substituted.  At least six months experience climbing trees.  Ability to read and write and follow both verbal and written instructions.
Knowledge of wide variety of trees and proper methods, techniques, and practices used in the tree care industry for their planting, maintenance, removal and emergency related service.
Familiarity with tree industry personal protective equipment, climbing gear and hardware, rigging tools, ropes, knots, bends and hitches.
Arborist Certification by the International Society of Arboricultural (ISA) within 12 months of hire.
Ability to supervise and communicate with individuals of diverse backgrounds.
Possession of a valid Utah Commercial Driver's License (CDL) class A with endorsement airbrakes and combination or ability to attain within 6 months.
Ability to obtain flagging certification within 6 months of hire.
Ability to obtain First Aid/ CPR certification within 6 months of hire. 
WORKING CONDITIONS:
Arduous physical work with exposure to heat exhaustion, falls from height, electrocution from electrical hazards, being struck by falling objects and injury from use of power equipment. Continuously works with medium heavy weights, frequent pushing, pulling or lifting of heavy weights. Continuous exposure to heights in excess of 100 feet, extreme weather conditions year round, as well as fumes, noise, dust, grease, electrical hazards, etc. Risk of bodily injury is considerable under normal conditions.
Intermittent exposure to stressful situations as a result of human behavior.
Irregular and prolonged working hours will be required in peak sessions and emergency situations.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		1 - Street/road (United States of America)		4		CDL (all types)

		000772		Architectural Associate IV		325 AFSCME		325		1/1/00		3/11/24		Individual Contributor		Licensed Architect		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under minimal supervision of senior staff, is responsible for the review, design, drafting, and inspection on a variety of architectural projects.  Performs skilled technical and moderately complex architectural tasks in the areas of drafting, design, construction inspection, and construction administration.  Work involves the application of technical knowledge and considerable independent judgment in project design, construction inspection, and construction contract administration.		TYPICAL DUTIES:
In accordance with general architectural design principles and Salt Lake City Standards, prepares designs for small to medium sized architectural projects.  Generates conceptual designs and prepares drawings for construction documents utilizing the CAD computer system.  Under more direct supervision, or as a team member, assists where needed and qualified to work on larger scale projects.
May serve as technician team coordinator on larger scale projects, providing for the support of other architectural technicians as needed.  Provides for or coordinates the briefing of senior staff as needed regarding team members projects' status.
Prepares bid documents for assigned projects including design drawings, specifications, cost and construction time estimates.  Assists senior staff in the bidding process. 
Coordinates with consultants to ensure that all architectural plans and specifications meet established guidelines and project requirements.
Performs construction inspection of architectural projects and verifies that finished work conforms to contract requirements.  Maintains records pertaining to project status and completed work.  Reviews survey data, specifies types of laboratory tests and reviews results, approves and rejects contractors' work.  Briefs senior staff regarding projects' status.
Calculates pricing and payment amounts to be made to contractors and reviews contractor pay requests.  May recommend minor change orders.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of an associate's degree in architecture, architectural engineering, or closely related field from a fully accredited program which must include advanced architectural computer design and drawing course work, plus six years' paid related work experience.  Work experience must include extensive work with architectural computer software applications and staff coordination of multiple projects.
Ability to communicate effectively, both orally and in writing, with the general public, architectural and engineering personnel, and other city departments.
Ability to work well with co-workers, supervisors, contractors, and the general public.
Ability to perform field analysis and to make appropriate design decisions.
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver's license or driving privilege card.

WORKING CONDITIONS:

Generally comfortable working conditions.  Occasionally required to push, pull or lift medium weights up to 50 pounds and to stoop, crouch, and bend in the performance of field site inspection duties.  Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
Next step in the career ladder, Architectural Associate V, is reached through the competitive bid process.  See that position's Minimum Qualifications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002181		Architectural Associate V		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Relying on senior staff for first line facilitation, performs non-routine, skilled technical and moderately complex architectural design and construction contract administration tasks.  Work involves the application of technical knowledge and considerable independent judgment in project design, construction inspection, and construction contract administration.		TYPICAL DUTIES:
In accordance with general architectural design principles and Salt Lake City Standards, prepares designs for architectural projects.  Generates conceptual designs and prepares drawings for construction documents utilizing the CAD computer system.  Under more direct supervision, or as a team member, assists where needed and qualified to work on large, complex projects.
Serves as technician team coordinator on larger scale projects, providing for the support of other architectural technicians as needed.  Motivates, trains, and evaluates the performance of subordinate architectural technicians.  Provides for or coordinates the briefing of senior staff as needed regarding team members' projects' status.
Prepares bid documents for assigned projects including design drawings, specifications, cost and construction time estimates.  Assists senior staff in the bidding process. 
May assist in the selection of consultants.  Coordinates with consultants to ensure that all architectural plans and specifications meet established guidelines and project requirements.
Performs construction inspection and administration of architectural projects and verifies that finished work conforms to contract requirements.  May conduct preconstruction meetings and construction coordination and status meetings with contractors.  Responds to contractors' requests for information and clarification during construction.  Reviews and approves contractor submittals.  Maintains records pertaining to project status and completed work.  Reviews survey data, specifies types of laboratory tests and reviews results, approves and rejects contractors' work.  Briefs senior staff regarding projects' status.
Calculates pricing and payment amounts to be made to contractors and reviews and approves contractor pay requests.  Recommends change orders.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of an associate's degree in architecture, architectural engineering, or closely related field from a fully accredited program which must include advanced architectural computer design and drawing course work, plus eight years' progressively more responsible work experience performing duties related to architectural project design and construction contract administration, with one year experience supervising and coordinating the work of subordinate architectural staff.
Ability to communicate effectively, both orally and in writing, with the general public, architectural and engineering personnel, and other city departments.
Ability to interface effectively with co-workers, supervisors, subordinates, contractors, and the general public.
Ability to perform field analysis and to make appropriate design decisions.
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver's license or driving privilege card.

WORKING CONDITIONS
Generally comfortable working conditions.  Occasionally required to push, pull or lift medium weights up to 50 pounds and to stoop, crouch, and bend in the performance of field site inspection duties.  Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002579		Art or General Education Instructor – Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Instructor will facilitate arts or general education experiences for youth and/or adults within classes, workshop, and special events. Instructor will work with diverse learners in a citywide program.		TYPICAL DUTIES:
Facilitate youth and family arts or general education activities during daytime, ‘after-school’ hours and/or evenings, year-round.
Implement and develop class curriculum; working within class timeframe and allocated instructor hours and materials’ budget.
Select and order supplies and other materials for classes, events, and special projects.
Assist in the planning, development and organization of programming that focuses upon providing educational and social skills through arts or general education.
Help develop and implement youth and family programming that reaches underserved families in Salt Lake City.
Perform self- and class-evaluations.
Work independently at satellite class locations; maintain productive and professional relationship with site partners.
Develop successful relationships with participating youth and families.
Supervise volunteer support within class, when applicable.
May manage classroom facilities and related supplies inventory.
Perform other related duties as required.

MINIMUM QUALIFICATIONS:
Experience with a range of teaching methods and techniques. Ability to use creative and innovative approaches to arts or general education programming.
Experience working with youth and adults in a positive way. Ability to communicate effectively with individuals from different social and ethnic backgrounds.

PREFERRED QUALIFICATIONS:
Bachelor’s Degree from an accredited college or university and/or a current Utah State Teaching Certificate.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weight. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.
Exposure to stress as a result of human behavior.
May be required to work on evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3

		001751		Art or General Education Instructor – Level II - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Instructor will facilitate arts or general education experiences for youth and adults within classes, workshop, and special events. Instructor will work with diverse learners in a citywide program.		TYPICAL DUTIES:
Facilitate youth and family arts or general education activities during daytime, ‘after-school’ hours and/or evenings, year-round.
Implement and develop class curriculum; working within class timeframe and allocated instructor hours and materials’ budget.
Select and order supplies and other materials for classes, events, and special projects.
Assist in the planning, development and organization of programming that focuses upon providing educational and social skills through arts or general education.
Help develop and implement youth and family programming that reaches underserved families in Salt Lake City.
Perform self- and class-evaluations.
Work independently at satellite class locations; maintain productive and professional relationship with site partners.
Develop successful relationships with participating youth and families.
Supervise volunteer support within class, when applicable.
May manage classroom facilities and related supplies inventory.
Perform other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree from an accredited college or university in Dance, Music, Theatre, Film, Visual Art, Literature, Art Education, and a current Utah State Teaching Certificate.
Considerable knowledge of particular art form (i.e. Dance, Theatre, Fine Arts.) Experience with a range of methods and techniques. Ability to use creative and innovative approaches to arts or general education programming.
Experience working with youth and ability to deal with them in a positive way. Ability to communicate effectively with individuals from different social and ethnic backgrounds.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weight. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.

Exposure to stress as a result of human behavior.

May be required to work on evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		002312		Arts Division Director		Grade 33 Exempt		E33		1/1/00		3/11/24		Division Director		Program Coordinator - Arts Council		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under general supervision and direction of the Director of Economic Development, incumbent acts as the chief arts and culture advocate for Salt Lake City. Division-level responsibilities include oversight for the development, promotion, implementation, support and strengthening of creative programs and policy for the Salt Lake City Arts Council. Direct a five-person staff and manages a budget in excess of $2M. This position.  

This is an appointed, at-will position without tenure and exempt from the career service system, which also serves as the Executive Director of the Arts Council Foundation, a separate 501c3 organization.		TYPICAL DUTIES:
Works with the Salt Lake City Arts Council Foundation Board of Directors to develop long-range strategic plans and goals for the Arts Council that align with the vision and policies set by city administration.  Researches needs of artists and the community to design programs and services to successfully elevate the arts in Salt Lake City. Supervises staffing of Board and subcommittee meetings to ensure adherence to the Arts Council’s mission and long-range plan. 
Oversees the Arts Design Board providing professional expertise on policies, process and procedures that intersect with public art design related issues for Salt Lake City. 
Supervises and directs division staff involved iin planning and implementation of city-wide arts programs and services, and overall administration of the Salt Lake City Arts Council.
Prepares annual budget, quarterly budget reports, oversees capital outlay and other expenditures and presents financial reports to the Board and to the City.  Serves as authorizing official, fiscal and personnel officer for the Division as well as the Arts Council Foundation and supervises Arts Council volunteers. 
Administers and monitors grant funding to ensure compliance with policies and procedures.
Maintains organizational relationships and consistently advocates for artists and arts organizations of Salt Lake City. Offers consultation to the Mayor’s Office on policy development from an implementation perspective.
Researches funding opportunities, prepares funding requests to the City Council, and conducts external fundraising to support the mission of the Salt Lake City Arts Council Foundation.
Writes reports, articles, and correspondence; edits all written materials issued by Arts Council.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Arts Administration or a closely related field plus 6-8 years of progressively more responsible related professional and leadership experience, including at least three years of supervision.  An equivalent combination of education and experience may be substituted on a year for year basis.
Experience working with non-profit boards and volunteers.
Financial management background: ability to prepare, analyze and administer budgets.
Excellent rapport with people of diverse backgrounds and value systems.  Familiarity with Salt Lake City arts community is a plus. 
Knowledge of all arts disciplines and arts management principles.
Public relations and publications experience; ability to communicate effectively both orally and in writing. 
Ability to research funding opportunities, prepare funding requests, secure and monitor funding.
Proven ability to oversee and collaborate with staff.

WORKING CONDITIONS:
Generally comfortable working conditions. Light physical effort. May occasionally handle light weights.  Intermittent standing, sitting and walking.
May experience stressful working conditions due to tight or multiple deadlines.
May require some travel or unconventional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1

		336173		Asphalt Equipment Operator - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the Direction of a Maintenance Supervisor, Maintenance Assistant, Senior Equipment Operator, or an assigned lead worker, may operate a wide variety of light to heavy construction equipment used in the construction, maintenance and repair of City streets.		TYPICAL DUTIES:
Under close supervision, and as part of a crew, performs maintenance, repair and construction duties, i.e., road surface preparation, pot-hole repair, dig‑outs, asphalt tie‑ins, skin and deep patching, crack sealing, grading, fog sealing, slurry sealing, chip sealing, planning, reclaiming and overlay.
Receives training and, under close supervision, may operate a full range of light to heavy construction equipment required for the various asphalt applications.
Low Complexity ‑ 3/4‑ton pickup, compressor and jackhammer, plate compactor, hand tools, power tools, etc.
Medium Complexity ‑ trailers, rollers, ten‑wheelers, tank trailer, bobtail, etc.
High Complexity ‑ Tar pots, Lee Boy, loader, vibratory rollers, backhoes, transports, snowplows, slurry truck, etc.
Responsible to transport signs and barricade equipment to and from job sites. Under supervision, is required to "set up" individual sites in accordance with State and City traffic control regulations.
Notifies area residents and/or businesses of upcoming construction schedule and provides them with information regarding the rerouting of traffic and the relocation of their personal vehicles. Coordinates with immediate supervisor to move and relocate any vehicles which may be obstructing the work site.
Loads, transports and unloads equipment, tools, asphalt, aggregate, and related materials and supplies.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use. May "troubleshoot" and makes minor repairs in the yard or at the job site.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program.
Completes routine forms, i.e., and equipment logbooks, check sheets, asphalt and oil tickets, repair tickets, etc.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Two years' paid work experience operating equipment, which would be assigned.
Knowledge of routine preventative maintenance required for the equipment, which will be operated, and the ability to detect the need for and to make minor repairs and adjustments.
Possession of Class A Commercial Driver's License with a Tanker endorsement or the ability to obtain the endorsement within 3 months of starting the position.
Possession of Flagger Certification or the ability to obtain within one month of hire.
Ability to read, write and perform basic mathematical calculations.
Ability to work and relate well with coworkers, supervisors and the general public in varying circumstances.
Ability to supervise hourly employees on a limited basis.

WORKING CONDITIONS:
Moderate to heavy physical activity. Required to push, pull or lift medium to heavy weights (31 to 75 lbs.)
Difficult working positions. Has to stand, walk or sit uncomfortably for extended periods
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles and grease. Also, exposure to vehicular traffic while working in the public roadway.
Potential occupational hazard due to exposures to heated asphalt, asphalt emulsion materials and compounds, petroleum based solvents, and potentially explosive propane gas.
Exposure to stressful situations as a result of human behavior and the demands of the job.
Unconventional working hours and will be subject to 24‑hour call as specified in the city snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		CDL (all types)

		000908		Asphalt Equipment Operator I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under closer supervision of a Maintenance Supervisor, Maintenance Assistant, Senior Equipment Operator, or an assigned lead worker, incumbent receives on-the-job training while learning to perform various street maintenance, repair and construction duties. Training includes use and operation of a variety of light to medium construction equipment used in the construction, maintenance and repair of city streets.		TYPICAL DUTIES:
Works under close supervision performing maintenance, repair and construction duties as part of a crew  (e.g., road surface preparation, pot-hole repair, dig outs, asphalt tie‑ins, skin and deep patching, crack sealing, grading, fog sealing, slurry sealing, chip sealing, planning, reclaiming and overlay.
Receives training while working under close supervision in operation of low to medium complexity construction equipment such as:
Low Complexity ‑ 3/4‑ton pickup, compressor and jackhammer, plate compactor, hand tools, power tools, etc.
Medium Complexity ‑ trailers, rollers, ten wheelers, tank trailer, bobtail, backhoe, loader, rollers, snowplows, etc.
Responsible to transport signs and barricade equipment to and from job sites. Under supervision, is required to "set up" individual sites in accordance with State and City traffic control regulations.
Assists with notification to area residents and/or businesses about upcoming construction, including schedules, rerouting of traffic and the need for relocation of personal vehicles. Coordinates with immediate supervisor to move and relocate any vehicles which may be obstructing the work site.
Loads, transports and unloads equipment, tools, asphalt, aggregate, and related materials and supplies.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use. May "troubleshoot" and makes minor repairs in the yard or at the job site.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program.
Completes routine forms, i.e., and equipment logbooks, check sheets, asphalt and oil tickets, repair tickets, etc.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Zero to one year paid work experience performing general labor, construction, or related field.
Basic knowledge of routine use and operation of maintenance equipment. Ability to learn and perform minor repairs and adjustments on maintenance equipment.
Possession of a valid state drivers’ license or Utah driving privilege card. Possession of (or ability to obtain) a Class A Commercial Driver's License (CDL) with a Tanker endorsement within six months of hire.
Possession of Flagger Certification (or the ability to obtain one) within one month of hire.
Ability to read, write, and perform basic mathematical calculations.
Ability to work and relate well with coworkers, supervisors, and communicate with members of the general public in varying circumstances.

WORKING CONDITIONS:
Moderate to heavy physical activity. Required to push, pull or lift medium heavy weights (31 to 75 lbs.)
Difficult working positions. Ability to stand, walk, or sit in uncomfortable positions for extended periods of time.
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles and grease. Also, exposure to vehicular traffic while working in the public roadway.
Potential occupational hazard due to exposures to heated asphalt, asphalt emulsion materials and compounds, petroleum based solvents, and potentially explosive propane gas.
Exposure to stressful situations as a result of human behavior and the demands of the job.
Unconventional working hours and will be subject to 24‑hour call as specified in the city snow removal program or emergency operations.

CAREER LADDER:
After successful completion of training and demonstrated ability to perform basic job requirements, incumbents may be advanced to Asphalt Equipment Operator Il.  Promotions are conditional on availability of funding and require assigned supervisor’s recommendation, department director approval, and concurrence of the Department of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		1 - Street/road (United States of America)		4		CDL (all types)

		000909		Asphalt Equipment Operator II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Maintenance Supervisor, Maintenance Assistant, or Senior Equipment Operator, incumbent operates a wide variety of light-to-medium sized equipment used in the construction, maintenance, and repair of city streets.		TYPICAL DUTIES:
As part of a crew, performs maintenance, repair and construc­tion duties including, but not limited to: (road surface preparation, pot-hole repair, dig-outs, asphalt tie-ins, skin and deep patching, crack sealing, grading, fog sealing, slurry sealing, chip sealing, planning, and overlay.
Under general supervision, will operate a full range of light­-to-medium complexity construction equipment required for the various asphalt applications.
Low complexity - 3/4-ton pickup, compressor and jackhammer, plate compactor, hand tools, power tools, etc.
Medium Complexity - trailers, rollers, ten-wheelers , tank trailer, bobtail, tar pots, Lee Boy, vibratory rollers, loaders, transports, snowplows, etc.
Is responsible to transport signs and barricade equipment to and from job sites.  Required to "set up" individual sites in accordance with State and City traffic control regulations.
Notifies area residents and/or businesses of upcoming construction schedule and provides them with information regarding the re-routing of traffic and the relocation of their personal vehicles.  Coordinates with immediate supervisor to remove and relocate any vehicles which may be obstructing the work site.
Loads, transports and unloads equipment, tools, asphalt, aggregate, and related materials and supplies.
May provide training to seasonal and hourly employees.
Evaluates and documents the operating condition of and performs routine maintenance on each assigned vehicle prior to its use.  "Troubleshoots" and makes minor repairs in the yard or at the job site.  Refers complex or major repairs to Fleet Management.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program.
Completes routine forms, i.e., equipment log books, check sheets, asphalt and oil tickets, repair tickets, etc.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years' related work experience including equipment operation in general labor, construction, or related field or the successful completion of the division’s Asphalt Equipment Operator training program plus 6 months of experience.
Knowledge of generally accepted procedures and materials used in the field of asphalt maintenance and construction.
Knowledge of routine preventative maintenance required for the equipment which will be operated and the ability to detect the need for and to make minor repairs and adjustments.
Possession of Class A Commercial Driver's License (CDL) with a Tanker endorsement or a Class B CDL with the ability to obtain a Class A with the endorsement within 3 months of starting the position.
Possession of Flagger Certification or the ability to obtain within one month of hire.
Ability to read, write and perform basic mathematical calculations.
Ability to work and relate well with co-workers, supervisors and the general public in varying circumstances.
Ability to operate electronic input devices.

WORKING CONDITIONS:
Moderate-to-heavy physical activity.  Required to push, pull or lift medium-heavy weights (31 to 75 lbs.).
Difficult working positions.  Has to stand, walk, or sit, uncomfortably for extended periods.
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles and grease. Also, exposure to vehicular traffic while working in the public roadway.
Potential occupational hazards due to exposures to heated asphalt, asphalt emulsion materials and compounds and petrol­eum-based solvents, and potentially explosive propane gas.
Frequent exposure to stressful situations as a result of human behavior and the demands of the job.
Unconventional working hours and subject to 24-hour call as specified in the City snow removal program or emergency operations.
May be assigned to other areas in the Streets Division based on operational needs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		1 - Street/road (United States of America)		27		CDL (all types)

		002682		Assistant Chief Procurement Officer		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to and under the general direction of the City's Chief Procurement Officer (CPO), incumbent assists in the procurement and disposition of the properties, equipment and supplies necessary for Salt Lake City Corporation to carry out its operations. 

This position requires strategic thinking, the ability to influence staff to consider improvements to procurement approaches, the use of extensive data/data analysis to support and implement new approaches, and the ability to manage and plan the day to day operations of the purchasing and contracts staff.		TYPICAL DUTIES:
Assists in the management and administration of Salt Lake City Corporation's central procurement and property disposition activities with limited autonomy.
This position would have direct reports and would have to hire, discipline, terminate, train, counsels, and coach staff.
Assists in establishing and maintaining compliance with procurement ordinances, policies, and procedures.
Advises staff in procurement procedural, policy and operational changes and ensures that changes meet operational objectives.
Assists in the preparation and administration of the Division's budget.
Represents the City's interest and position in various committees and/or boards involved with purchasing policy formulation that may affect Salt Lake City Corporation directly or indirectly.
Help in major systems and process changes ongoing within the division and department.
Sustain the necessary competence level and responsiveness of a senior staff of purchasing members.
Assists in the procurement and disposition of materials so that the City's operational needs are met in the most efficient and cost-effective manner possible without violating legal and operational requirements.
Exerts influence on division managers and other city employees and internal and external policy making boards to support the accomplishment of the division.
Assist the Chief Procurement Officer in the balancing of Departments, and the City as a whole and driving value to taxpayer spend for all city purchasing.  There is the potential for adversarial conversations, and the need for training and engagement which requires engagement and experience.  Good application of judgment and best practices to avoid protests and ensure good governance by city officials. The position requires tact and may at times require many skill sets.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree (Logistics, Finance, Public Administration, Business Administration preferred), with four years procurement or project management experience. Experience may be substituted for education on a year-for‑year basis. C.P.M. certification (Certified Purchasing Manager) and/or two years’ experience supervising a multi‑function professional procurement staff.
Bondable.
Ability to represent the City in presentations or negotiations, and the ability to facilitate group processes, implement effective problem-solving solutions, and build consensus among competing interests.
Ability to establish and maintain effective professional working relationships with elected officials, department heads, employees of other agencies, members of the news media and the public.
Thorough knowledge of laws, rules, and regulations relating to government procurement activities.
Ability to make independent and sound judgments.
Strong ability to supervise, provide leadership, mentor, and solve conflicts.
Excellent oral and written communication skills.
Ability to effectively organize information clearly and precisely.

DESIRED QUALIFICATIONS:
C.P.M. (Certified Purchasing Manager) or CPPO (Certified Professional Public Officer)

WORKING CONDITIONS:
Generally comfortable conditions.  Intermittent sitting, standing, and travel to City locations.
Considerable exposure to stress as a result of human behavior, department employees, City departments, vendors, contractors, and the public.  Work is often performed under deadlines and time constraints.
May be subject to call out for emergency management situations, irregular working hours and 24-hour availability as required.
Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002209		Assistant City Attorney		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Senior City Attorney		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney, incumbent performs a variety of professional research and legal support functions for the staff of attorneys in the City Attorney's Office. Works independently and applies professional judgment in providing legal analysis and support, including the preparation of memoranda, drafts of ordinances, resolutions, contracts, and leases for study and consideration by the City Attorney and/or other City officials.  Requires complex problem solving and skillful legal strategy in dealing with politically charged issues.  Work is performed in accordance with general policies and in close collaboration with the City Attorney, Deputy City Attorney, or designated Senior City Attorneys.		TYPICAL DUTIES:
As directed by the supervising attorneys, analyzes and summarizes evidence, legal precedent, depositions or other informational material obtained from investigations, interviews, and pre-trial discovery.  Prepares written memoranda containing the legal analysis of research results.  In collaboration with legal staff, determines the need for additional factual or analytical data.
Prepares ordinances, resolutions, contracts, leases and memoranda for study and consideration by City Attorney and/or other City officials.
Prepares and reviews legal opinions and advises City officials, department heads, boards, commissions and employees on legal questions. Represents Mayor and City Council, department heads and other employees.
May be assigned to any legal work in the City Attorney’s Office.  Responsible for highly responsible and complex legal work.
May be responsible for litigation in state and federal courts and in administrative agencies.  As directed, may also assist staff with litigation or transactional work as needed.
Performs related duties as required or assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited, rated and recognized college of law with a JD or LL.B degree plus a minimum of three (3) years of full-time paid employment in the practice of law.
Must be a member in good standing of the Utah State Bar, or have the ability to obtain a Utah State Bar license within six (6) months of hire
Ability to analyze, appraise and organize facts, evidence and proceedings, and to effectively   present such material orally and in writing.
Demonstrated ability to rapidly assimilate facts; respond impromptu; and argue persuasively.  Ability to effectively present such material orally and in writing.
Demonstrated ability to acquire and retain familiarity with sophisticated and rapidly changing principles of law and apply legal principles to complex factual situations.
Knowledge of principles of civil law, judicial procedures and rules of evidence.    
Ability to establish and maintain effective working relationships with court officials, other employees, and the public.

DESIRED QUALIFICATIONS:
Experience with civil litigation and/or municipal law.
Member of the Utah State Bar in good standing. 

WORKING CONDITIONS:
Comfortable working positions, handling light weights, intermittent sitting, standing and walking.
Frequent exposure to stressful situations as a result of human behavior, workload and consequence of decisions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		004211		Assistant City Prosecutor		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Senior City Attorney		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the City Prosecutor, conducts prosecution in court proceedings on behalf of the City. Reviews evidence, pertinent decisions, policies, regulations, and other legal matters pertaining to cases. Work is reviewed by the City Prosecutor through the review of plans of procedure and by results of completed work.		TYPICAL DUTIES:
Conducts prosecution in court proceedings on behalf of the City, including review and preparation of evidence, preparation of pleadings and briefs, appearing against accused persons, and by presentation of evidence before the court.
Conducts investigations to determine if prosecution is warranted. May negotiate settlement of complaints to facilitate their termination and eliminate trial expense.
Provides office consultation and assistance to citizens involving a wide variety of problems, complaints, grievances, citations and dissatisfactions.
Consults with and advises Police Department, Fire Department, City Code enforcement personnel, City officials, employees and the general public on matters concerning criminal law.
Prepares a variety of legal material, including information, warrants, subpoenas, etc., and makes necessary arrangements to have them served.
Prepares legal material including briefs, memoranda, etc. for presentation in cases on appeal to the District Court, the Utah Court of Appeals, and the Supreme Court as assigned. May be required to prepare or assist with the preparation of cases on appeal to the Utah Supreme Court.
Appears before criminal and traffic courts in behalf of the City to arraign and/or try cases.
May file for civil injunctive remedies in State District Court on cases related to criminal prosecution including special assignment.
May be assigned to prosecute in a special area of expertise.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a recognized college of law with a JD or LLB degree. Minimum of one (1) year of full‑time paid employment in the practice of law, preferably in a field related to criminal law and/or public prosecution.
Must be a member in good standing of the Utah State Bar Association. 
Ability to establish and maintain effective working relationships with court officials, city employees, and the general public. Ability to develop a productive "client/attorney" working relationship with the City Attorney, City Prosecutors and other City officials.
Ability to analyze, appraise, and organize facts, evidence, and precedents, and to present such material effectively, both orally and in writing.
Considerable knowledge of principles of civil and criminal law, judicial procedures and rules of evidence.
Capacity to glean and rapidly assimilate facts; respond impromptu, examine witnesses, and argue effectively, often under hostile and stressful circumstances.

DESIRED QUALIFICATIONS:
Extensive knowledge of City ordinances and accepted legal or court interpretations, as well as extensive knowledge of the organization, function and legal limitations of the authority of various city departments.

WORKING CONDITIONS:
Comfortable working positions, handling light weights; intermittent sitting, standing and walking.
Constant exposure to stressful situations as a result of human behavior and position responsibility.
Required to organize and retain familiarity with large number of court cases, of varying complexity and circumstances, within short time periods.

CAREER LADDER:
Incumbents may be promoted to Senior Assistant City Prosecutor after four years in the position of Assistant City Prosecutor, two of which must have been in a full‑time salaried position with the Salt Lake City Prosecutors Office. Nominees must meet all specified qualifications of Senior Assistant City Prosecutor. Promotions follow the recommendation from the City Prosecutor with approval of the City Attorney, available funding, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002681		Assistant Director Arts Council		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Executive Director, incumbent supports the work of the Executive Director and functions as a major contributor to a strong day-to-day leadership presence for program managers (3-4 staff). Oversees day-to-day administration required to accomplish the Arts Division/Salt Lake City Arts Council’s Strategic Plan, directs staff activities, and coordinates with Board.  Develops internal organizational processes, systems and infrastructure, and special projects with the goal of supporting organizational growth. Responsible for multiple and varied operational, finance, grants writing & development, contract management, and administrative responsibilities in a dynamic environment with overlapping and changing priorities.		TYPICAL DUTIES:
Responsible for supervising approximately 3-4 program managers and minimal part time staff as direct reports in continual implementation of strategic plan. This includes implementation of project management and employee evaluation methodologies.
Assists Executive Director with researching and writing funding requests as well as other financial development activities.
Supports staff and Board of Directors and various committees in vision and development, policies, goals, and implementation of strategic plan.
Manages City Arts grants program, including preparation and distribution of guidelines and applications, scheduling of review meetings, disbursement of funds and tracking of evaluation reports and other support documents submitted by grantees.
Supports the Operations & Budget Manager in administrative and operational functions.
Oversees and assists with high level marketing implementation/correct usage of brand/style guidelines and monthly newsletter.
Assists in the preparation of, adherence to, and monitoring of policies and practices for the Arts Council.
Represents the Arts Council in a professional capacity at the local, state, regional and national level.
Provides information and technical assistance, as requested, to artists, arts organizations and the general public.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Art, Arts Administration OR a closely related field plus four years' professional. experience. Experience and education may be substituted, one for the other on a year-for-year basis.
Supervisory and management experience.
Experience in grant making and fund raising.

DESIRED QUALIFICATIONS:
Master’s degree in Art, Arts Education (or Administration), Public Administration, or a related field.
Good organizational skills; proof reading, record keeping, and ability to handle multiple projects at once while maintaining composure and confidence.
Proven ability to communicate effectively, both verbally and in writing.
Proficiency in the use of personal computer, including word processing, spreadsheets, and other relevant software applications.

WORKING CONDITIONS:
Generally comfortable working conditions. Light physical effort. May occasionally handle light weights.  Intermittent standing, sitting and walking.
Exposure to stress as a result of human behavior and multiple deadlines.
May require some travel or unconventional working hours.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002893		Assistant Director, Design and Construction Management Division		Grade 37 Exempt		E37		4/2/23		3/11/24		Assistant Division Director		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Assists the Director of Airport Design and Construction Management with establishing priorities, implementing strategy, and managing the division, including development of the annual operating budget and execution of the annual capital improvement program (CIP).		TYPICAL DUTIES: 
Assists the Director in planning, directing, and coordinating the Division’s five-year plan, developing and measuring key performance indicators (KPI’s) and further assisting the Director in the general discharge of his/her duties. May act on behalf of the Director in the absence of the Director.
Leads a highly technical team in planning, designing, and managing a variety of major engineering and/or construction projects at the City’s airports.
Leads and directs the day-to-day operations of complex design, project management and/or construction activities for major civil and facility projects at the City’s airports. Exercises direct supervision over senior technical staff consisting of senior engineers, senior architects, project managers, and construction managers who lead teams of consultants, contractors, and numerous stakeholders. Reports project status, financial matters, schedule impacts and other design issues to the Director.
Hires, trains, motivates, and evaluates technical staff. Solves personnel problems including development of action plans and assisting in resolution of grievances. Prepares recommendations for immediate and long-range staffing needs and submits them for approval to the Director.
Assigns work to staff in a manner that balances workload.
May lead scope, fee, and change order negotiations in meetings with consultants, contractors, and vendors. Reviews construction change orders and contractor and consultant pay requests and recommends approval.
Assists in developing Divisional engineering, project management, and construction management operational procedures.
Provides assistance to City and Airport procurement officials in updating contractual language and boiler plate templates.
Provides professional advice for technical problems throughout various divisions within the Department of Airports.
Coordinates with key individuals in City, state and federal agencies to ensure that governmental guidelines and controls for airport engineering/construction projects are met.
Ensures airport projects are planned, designed, constructed and operated in accordance with airport Standard Specifications and sound engineering practices, are completed within allotted budgets and time schedules, and have a minimal impact on airport operations.
Responds to inquiries from individuals and groups. May represent the Division in weekly airport planning and operational status meetings. Provides information and makes presentations regarding goals and objectives of the Division.
Design, Assistant Director additional applicable duties:
Design- Leads the consultant selection process for a variety of on-call contracts including civil engineering, architectural, specialty engineers, and cost consultants. Assigns work to these entities in a manner that balances workload.
Design- Leads and directs all project descriptions, justifications, exhibits, and cost estimating efforts that form the basis of the annual CIP program, for all divisions of the airport.  Submits all completed Capital Project and/or Major Program (CPMP) proposals to the Director for review.


MINIMUM QUALIFICATIONS:
Strong interpersonal, problem-solving, negotiation and leadership skills.
Competency in exercising fiduciary responsibilities to protect the best interests of the City.
Knowledge of architectural and engineering principles, codes, requirements and regulations relating to airport planning, design, construction and operation of airport civil and terminal facilities. Working knowledge of contract administration as related to airport projects.     
Ability to: Review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely, and relate well with the general public, supervisors, subordinates and co-workers.
Possession of a valid driver’s license or driving privilege card.
Design, Assistant Director additional applicable Minimum Qualifications:
Design- Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university.
Design- Certification as a professional engineer by the State of Utah, or registration as a professional engineer in another state or jurisdiction, and twelve years of closely related engineering experience, six of which must be in a supervisory capacity. Out of state professional engineers must be registered by the State of Utah within six months of employment.  Post-graduate engineering education may be substituted for up to one year of the experience requirement.
Design- Membership in the American Society of Civil Engineers, or an equivalent professional organization.

Construction, Assistant Director additional applicable Minimum Qualifications:
Construction- Bachelor of Science degree in Construction Management or related equivalent from a fully accredited college or university. Or possession of a master-level trade qualification.
Construction-Twelve years of closely related construction experience, six of which must be in a supervisory capacity. Relative post-graduate education may be substituted for up to one year of the experience requirement.


WORKING CONDITIONS:
Light physical effort. Comfortable working conditions handling light weights. Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002927		Assistant Director, Project Delivery		Grade 37 Exempt		E37		1/7/24		3/11/24		Assistant Division Director		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Assists the Director of Airport Design and Construction Management with establishing priorities, implementing strategy, and managing the division, including development of the annual operating budget and execution of the annual capital improvement program (CIP). This position is responsible for the overall management and oversight of the airport’s project delivery framework.		TYPICAL DUTIES: 
Assists the Director in planning, directing, and coordinating the Division’s five-year plan, developing and measuring key performance indicators (KPI’s) and further assisting the Director in the general discharge of his/her duties. May act on behalf of the Director in the absence of the Director.
Develops, maintains, and continuously improves the division’s project delivery framework with a focused goal of increased efficiency, consistency, and collaboration. Ensures framework is being followed for the airport’s CIP. Trains and assists users and helps them understand the value of the framework.
Oversees and assists project managers with stakeholder engagement and stakeholder change management strategies. Requires strong relationships with a wide range of stakeholders, an understanding of their function and needs, and the ability to determine which stakeholders are impacted by a particular project.
Manages and maintains the master schedule for the CIP portfolio and other projects, including sequencing and milestones. Proactively looks for scheduling and operational conflicts.
Oversees project risk assessments and maintains and tracks RAID log for CIP portfolio.
Using enterprise software programs, analyzes and reports on the health of the CIP portfolio (scope changes, schedule, budget, and risks). Oversees the creation and distribution of monthly dashboard reports and can easily and quickly create ad hoc reports upon request.
Through direct reports, ensures all CIP projects are properly closed out and documented, project as-builts are obtained and airport base mapping is updated.
Hires, trains, develops, motivates, and evaluates staff. Prepares recommendations for immediate and long-range staffing needs and submits them for approval to the Director.

MINIMUM QUALIFICATIONS:
Bachelor of Science degree in Architecture, Engineering, Construction Management or related equivalent from a fully accredited college or university.
Twelve years of project management experience, two of which must be in a supervisory capacity. Relative post-graduate education may be substituted for up to one year of the experience requirement.
Knowledge of architectural and engineering principles, codes, requirements and regulations relating to airport planning, design, construction and operation of airport civil and terminal facilities. Working knowledge of contract administration as related to airport projects.
Strong computer skills, especially with software systems that are used for project management, project controls, scheduling, and dashboard reporting.
Ability to express ideas clearly and concisely to senior management, and relate well with the stakeholders, supervisors, subordinates and co-workers.
Strong interpersonal, analytical, and leadership skills.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions handling light weights. Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior and internal deadlines.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)				0		Driver's License

		001771		Assistant Fire Chief		Grade 35 Exempt		E35		1/1/00		3/11/24		Deputy Director		Firefighter		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of the Fire Chief, incumbent provides training and operational consistency across the department; provides Officer Development curriculum; acts as a liaison between Police and other City Departments; verifies communication process between administration to the general workforce; provides non-disciplinary and disciplinary process oversight; provides oversight for policy enforcement, vacation draw, shift bids, platoon balancing, and payroll.

The work involved requires use of independent judgment and exercise of discretion along with a thorough knowledge of department-wide operations.  At the discretion of the Fire Chief, an Assistant Chief may direct either the Operations Bureau, Support Bureau, or Community Risk Reduction Bureau.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs a staff of Fire Department Battalion Chiefs, Division Chiefs, and/or other Fire Department operations or administrative staff in carrying out the many and varied suppression, medical, logistics, fire prevention, technology, and training functions of the Department.  Verifies effective communication process between Fire Administration and general workforce.
Responsible for the coordination of various projects such as Telestaff oversight to evaluate staffing and department needs as well as identifying potential misuse.  May also be responsible for vacation draw, shift bids, and platoon balancing.
Acts as a liaison between the Operations Bureau, Support Bureau and Community Risk Reduction Bureau. Also acts as a liaison between the Police Department and other City Departments.
Ensures training consistency between the Operations Bureau, Support Bureau and Community Risk Reduction Bureau.  Develops and implements the Officer Development curriculum.  Works with the Fire Chief to complete organizational projects and provides training as necessary.
Ensures Battalion Chiefs, Division Chiefs, and subordinate officers maintain discipline per City and Department policy. Ensures Battalion Chiefs, Division Chiefs, and subordinate officers receive training in non-discipline and discipline methods as well as grievance oversight so that issues can be handled at the lowest possible level within the Department.
With approval from the Fire Chief, meets with Legislators, Mayor, Council, other city departments and other statewide fire service agencies to advocate programs, laws, ordinances or funding of programs.
Responds to emergencies, as required, and assumes command on behalf of the Fire Chief where appropriate or necessary to do so.  Observes and critiques incidents in order to evaluate existing procedures and operational policies and to make modifications or recommendations as necessary.
Attend special events and/or drills as assigned by the Fire Chief.
Performs other job-related duties as assigned by the Fire Chief.

MINIMUM QUALIFICATIONS:
The Fire Chief of the department will have discretion in determining the minimum rank from which the appointment will be made.
Knowledge of Incident Command procedures and techniques; experience in emergency operations.
Knowledge of Salt Lake City Fire Department organization and areas of responsibility, functions of other city agencies, their relationship with the Fire Department, as well as working knowledge of local and national Building and Fire Codes and the City's demographics.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, officials and employees of other jurisdictions and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582. Ability to communicate effectively, both orally and in writing.
Posses a valid state driver’s license or Utah Driving Privilege card.

DESIRED QUALIFICATIONS:
Bachelor’s degree from an accredited college or university with work in Fire Service Management, Public or Business Administration.

WORKING CONDITIONS:
Comfortable working conditions except when on the emergency scene where exposure to disagreeable elements may be present, including cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise as well as disturbed and emotionally upset patients, and relatives.
Exposure to stressful situations is of considerable magnitude as a result of dealing with independent fire service professionals, and the meeting of timely deadlines and organizational issues that have a major impact upon the Department.
Unconventional working hours may be required.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		2 - Firefighters (United States of America)		3		Driver's License

		000937		Assistant Golf Club Professional		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Supervisor		Golf Professional II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Assists Golf Club Professional in managing course play, practice range and pro shop operations for a Salt Lake City municipal golf course. Provides administrative backup in the Golf Club Professional’s absence. Gives golf lessons and instructions. Advises the professional on problems and suggestions for improvement.

This position requires working non-conventional hours and overtime as needed during peak golf season.		TYPICAL DUTIES:
Excluding golf course maintenance, assists in the day-to-day management of municipal golf course, including reserving and scheduling course play; receiving and accounting for revenues; arranging and providing instruction for public; renting carts; selling golf equipment, accessories and clothing; and coordinating activities of driving range and practice area. May upon delegation of Professional, assign duties to employees, approve leave requests and recommend discipline. Provides input on employee evaluation.
Makes recommendations as to materials and supplies acquisition. Provides budget input. Prepares requisitions and monitors inventories. Assists Professional in preserving order in and around pro shop and premises.
Gives golf lessons and instructions, or provides for delivery of same, for groups, classes, or individual public members. Operates with Utah Golf Association in establishing handicaps for interested players.
Ensures pro shop is kept clean and orderly. Monitors activities to ensure integrity of item inventory and cash receipts. Provides for security of shop, locker rooms and lavatories.
Assists professional in scheduling golf play and administering City-sponsored tournaments. Assists in the coordination of reservations for regular tournament play, according to City rules and regulations.
Assures golf carts are kept clean and fueled; tires are in good condition and at proper pressure; and that cart is mechanically sound and safe to operate. As necessary, fills or directs the filling of ball machine or ball bin, and picks up balls, baskets and operations connected with practice range. Helps ensure that ball equipment and pickup equipment are clean; keeps driving range and practice area clean and free of litter.
Coordinates with golf course maintenance section in monitoring condition of golf course.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two years post-high-school study in Recreation Management or related area, plus two years, experience in golf course operations or maintenance. Education and experience may be substituted one for the other on a year-for-year basis.
Successful completion of the PGA or LPGA T&CP’s Playing Ability Test, ability and desire to commence coursework in the PGA or LPGA T&CP Apprentice Program within six months of hiring, and continual progress towards membership in the PGA or LPGA T&CP.  If a member of the PGA or LPGA T&CP, must remain a Class A member in good standing.
Outstanding communications and public relations skills.
Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Must be able to work long and odd hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		6 - Golf (United States of America)		3		Driver's License

		000938		Assistant Golf Course Superintendent		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Individual Contributor		Golfcourse Superintendent - 18 Holes		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the general direction of a Golf Course Superintendent, provides skilled maintenance and upkeep on a municipal golf course, which includes following schedules for turf management, repair and construction. This position involves supervisory responsibilities and technical knowledge in golf course design and maintenance.

This position requires working non-conventional hours and overtime as needed during peak golfing season.		TYPICAL DUTIES:
Operates various mowers, top dressers, sod cutters, bunker rakes, aerators, backhoes, loaders, sprayers, and numerous other types of equipment ranging in size from hand-held to heavy equipment in the day-to-day operation, maintenance and modification of an assigned municipal golf course.
Operates and maintains irrigation systems for assigned golf course, including installation and repair of pipe, automatic valves, valve-in-head sprinklers, pumps, pumping stations, manual control systems, electrical control systems and/or computer control systems.
Responds to adverse conditions such as turf damage or disease, fungus control, animal damage, vandalism, or other conditions, which adversely affect golf course playability.
Supervises and trains subordinate salaried and seasonal personnel. Assumes golf course maintenance and personnel related responsibilities during Superintendent's absence.
Trains personnel to safely maintain and operate equipment. Performs minor maintenance and daily periodic maintenance on vehicles and equipment.
Ensures supplies and materials are adequate and available. Reports inventory needs to Superintendent. May provide input regarding budget, equipment procurement, and staffing requirements as needed.
In compliance with federal, state and local regulations, applies fertilizers, pesticides, herbicides, fungicides, algaecides and/or other chemicals to the golf course as needed.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or G.E.D. equivalency plus two years experience in the maintenance or a golf course. Must have knowledge of maintenance procedures necessary to preserve golf course playability.
Ability to assess situations, establish priorities, and make appropriate decisions with minimal supervision.
Knowledge of U.S. Golf Association Rules and Regulations.
Ability to relate well with the general public under varying or stressful circumstances.
Possession of a valid driver’s license or driving privilege card.
Possession of a Non-Commercial Pesticide Applicator's Certificate, or ability to obtain one within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions. Must stand, walk or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, and/or grease. Exposure to pesticides, herbicides, fungicides, algaecides, and fertilizers, which may pose health, environmental and/or occupational hazards if improperly handled and applied.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		6 - Golf (United States of America)		12		Driver's License

		002384		Assistant Maintenance Director		Grade 36 Exempt		E36		1/1/00		3/11/24		Assistant Division Director		Asphalt Equipment Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Airport Maintenance Director, incumbent plans, organizes and directs maintenance operations for the Salt Lake City International Airport, South Valley Regional Airport, and the Tooele Valley Airport, including airfield maintenance, grounds maintenance, facilities, electrical support, fleet management, vehicle shops, warehouse operations, purchasing, capital equipment, fuel system, and snow removal efforts. This is a highly skilled position responsible to the public for the integrity, safety, and continuity of multiple systems and provides for and ensures the Airport maintenance sections keeps pace with tenant, customer and passenger requirements, growth and demands.		TYPICAL DUTIES:
Leads and directs maintenance and operations of the airfield, facilities, roads, grounds, fleet, electrical, and/or warehouse sections. Facilitates work of team members by furnishing information on developments affecting them and their jobs, by seeking and using their input on methods, procedures and system improvements, by making available the facilities, equipment and supplies which allow them to perform their work safely and effectively, and by providing training sufficient to keep pace with the public’s requirements for quality and continuity of service.  Selects, evaluates, coaches and counsels reporting managers.  Responsible for department safety program.
Resolves complex issues involving the maintenance operations.  Ensures that operations and maintenance of systems comply with federal, state and local regulations to protect the environment and the public.
Develops and implements preventive maintenance programs and ensures maintenance schedules reflect appropriate servicing as well as specialized improvements, as technological charges require.
Prepares and administers annual budget for division sections.  Approaches budget execution from a cost center standpoint, with focus on use of labor, materials and equipment. Understands and monitors the Division’s financial transactions.  Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions. 
Manages maintenance capital improvement program and makes recommendations for other capital improvements in the department. 
Establishes and maintains cost effective work schedules for each cost center; initiates and monitors maintenance schedules for routine and project work. Keeps staff informed on matters impacting achievement of departmental goals.
Administers warehouse and inventory control system. Makes certain adequate supplies are on hand and in warehouse to supply departmental needs.  Orders supplies and authorizes payment for materials necessary for the operations and maintenance of department.
Serves as a liaison with contractors, airlines, and general aviation tenants, vendors, business community and general public; works with property owners and customers when there are potential difficulties or complaints; and coordinates with federal, state and other local agencies.  Establishes and maintains productive working relationships with other divisions and City departments.
Directs and supervises fleet and warehouse activities and employees. Responsible for the around the clock vehicle repair, maintenance, inventory control and replacement.
Administers the fleet and warehouse budgets. Ensures that proper services, billing and support is provided to Airport divisions.  Programs budget for an equipment and vehicle replacement schedule.
Administers the fleet and warehouse information systems.
Administers the fuel control system for gas, diesel and compressed natural gas.
Administers specifications development for purchasing airport fleet vehicles and other airport equipment and tools.
Plays major role in departmental Emergency Planning Committee and actual emergencies response.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Business Management, Public Administration, Engineering or related field plus eight years work experience in administering and managing maintenance systems; four years of which must have been in an Airport management position. Work experience in maintenance operations may be substituted for education on a year-for-year basis. AAAE Certification is highly desirable.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations. Knowledge of materials, techniques, equipment, personnel management, and budget accounting associated with civil Airports systems operations and maintenance. Ability to read and understand maps, blueprints, and charts. 
Ability to communicate effectively orally and in written form to a wide range of public officials, contractors, engineers, and City employees.
Thorough knowledge of principles of organization. Management and public administration related to maintenance of a civil airport.
Ability to establish effective working relationships with representatives of public and private agencies.
Knowledge of computer applications, word processing and computerized maintenance management programs.
Ability to establish and maintain maintenance programs utilizing sound business management principles.
Ability to travel to various Airport locations including construction areas.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, climatic conditions, noise, heat, dust, dampness, and cold weather.
Highly stressful as a result of human behavior and heavy accountabilities.
Non-traditional working hours may be required due to snowstorms, other weather conditions and other Airport related emergencies, and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		4		Driver's License

		002383		Assistant Operations Director		Grade 38 Exempt		E38		1/1/00		3/11/24		Assistant Division Director		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of Airport Operations, incumbent is responsible for day-to-day and broad long-term management of operations at the Salt Lake City International Airport, South Valley Regional Airport, and the Tooele Valley Airport.  Plans, organizes and directs assigned Airport Operations sections, including two or more of the following: security; communications; airfield; general aviation; wildlife management; landside; terminals; ground transportation; parking; emergency; safety; ADA compliance; and/or, coordination of special events. Selects, evaluates, coaches and counsels reporting section managers.  Resolves complex issues involving airport operations and ensures compliance with all federally regulated and mandated aviation, emergency preparedness, and security programs.  Represents the Airport’s operational interests as they pertain to current and future construction and development programs.  Responsible for overall incident command during both emergency and non-emergency situations.  Responsible to the public for the integrity, safety, and continuity of multiple programs, and provides for and ensures the airport keeps pace with tenant, customer and passenger requirements, growth and demands.  This is a professional position requiring a high degree of decision making which directly impacts airport liability, cost-containment, and life safety.		TYPICAL DUTIES:
Responsible for the development, implementation, management and modification of various federally-regulated and mandated programs, including Airport Security Program (TSR Part 1542), Airport Certification Manual (FAR Part 139), and Emergency Planning Program (FAR Part 139).  Develops, implements, and manages operating policies and procedures and safety regulations in compliance with federal, state and city rules, regulations and guidelines related to civil airport operations. Coordinates activities and communicates with regulatory bodies.  Acts as the central point of contact on programs and areas of responsibility.  Establishes airport-wide procedures and practices.
Responsible for oversight of assigned sections.  Provides strategic planning, development of policies and procedures, leadership and personnel management, disciplinary intervention, employee training and development, and resource management.  Establishes and maintains cost effective work schedules for each section.  Keeps subordinates and superiors informed on matters impacting achievement of department goals.
Obtains, analyzes and utilizes data from all Airport areas including Airfield, Airport Police, Airport Rescue Fire Department, Landside, Construction, Maintenance, Air Traffic Control, etc. in order to effectively respond to and bring together routine emergency response actions, personnel or equipment reassignments, or other Airport wide coordination of activities.  Has programmatic responsibility for various operational and compliance issues associated with the Federal Aviation Administration and the Transportation Safety Administration. Plans, designs, organizes, and implements specific programmatic functions for assigned sections.  Researches applicable FAA/TSA regulations. Ordinances, and law for compliance and develops policies and procedures to enhance program effectiveness.
May be responsible for all emergency planning, coordination, compliance, implementation, and training on federally required National Incident Management Systems (NIMS) for emergency response personnel.  Responsible for assuming control and ensuring incident command structure is followed during both emergency and non-emergency situations, which requires response to all incidents.  Coordinates with Airport, local law enforcement and federal security and enforcement agencies.  Coordinates disaster planning/emergency preparedness drills and exercises.  Responsible for emergency and non-emergency security measures, including development and oversight of systems authorizing and controlling access to restricted areas.
May be responsible for the day-to-day administration of the Shuttle Transportation System and the Curbside Traffic Enforcement Program including commercial ground transportation regulation, traffic flow and security measures for the Airport’s landside public and restricted parking lots, terminal front roadway and curbside activities. Regularly reviews the efficiency and effectiveness of associated landside programs including terminal front operations, contracted airport parking and skycap services, Commercial Ground Transportation regulation and Automated Vehicle Identification Systems. While overseeing front-of-airport snow removal activities, works in close collaboration with other Operations personnel in the coordination of Airport-wide safe and efficient snow removal operations.
Ensures compliance with training and other requirements as outlined by the Federal Aviation Administration (FAA) and Transportation Security Administration (TSA) for all assigned Operations personnel.  Responsible for development and implementation of training programs required by the FAA and TSA for all employees working at the airport related to security and safety.
Directs various regulated and non-regulated programs to ensure safe and orderly flow of air, ground, and pedestrian traffic in a large hub airport environment.  Ensures tenant compliance with operating policies and federal regulations.
Prepares and administers annual budget for division sections.  Manages Operations capital improvement program, and makes recommendations for other capital projects and equipment for the department.
Participates in the planning, design, and construction phase of all airport construction projects.  Responsible for oversight of all airport construction projects to ensure safety, security, federal compliance and operational requirements are met.  Coordinates other functions impacting or interfering with routine operations. 
Responsible for managing multiple airport-wide technology systems. Research, identify, and procure state-of-art technologies and systems related to security, safety, passenger convenience, and revenue streams.
Negotiates terms and conditions of contracts for various service providers.  Enforces contracts to ensure compliance.  Plans, directs, and ensures the provision of various airport service programs. Ensures facilities are accessible in accordance with Americans with Disabilities Act (ADA) federal regulations; identifies and coordinates facility modifications as required.
Responsible for the coordination of special events which includes interface with Secret Service, federal, state and local law enforcement, and national security agencies to ensure compliance with required protocols. 
Daily coordination with executive level airline personnel and managers, airport tenant management, city, state and federal managers and agencies as necessary for compliance with governmental guidelines and/or requirements and other matters related to airport operations.
Acts as and represents the Director of Airport Operations in his/her absence.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in aviation management, public administration, or a closely related field plus eight years progressively responsible management and supervisory experience in an airport environment.   An equivalent combination of education and experience may be substituted on a year-for-year basis, except that at least three years must be experience at a major hub airport.
A nationally recognized airport related certification required within one year of employment.
Working knowledge of federal, state and local laws, regulations, policies and procedures related to the operation of a large hub airport.  Broad general knowledge of airport physical security, communications, airfield, terminal and landside issues.  Understanding of equipment and technology, and administration in an aviation-related environment.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations.  Knowledge of materials, equipment, personnel management, and budget accounting associated with airport operations.  Ability to read and understand maps, blueprints and charts.
Thorough knowledge of principles of organization and management and public administration related to operation of a large hub airport.
Ability to establish and maintain successful working relationships with high-level representatives from local, state, and federal governments, dignitaries and VIPS, airline companies and airport tenant management.
Ability to communicate effectively orally and in writing, to relate well and cooperate with individuals of diverse backgrounds.  Resolves complaints from the traveling public.
Possession of a valid driver’s license or driving privilege card or the ability to obtain one immediately upon employment. 

WORKING CONDITIONS:
Comfortable general working conditions, handling of light weights.  Intermittent sitting, standing, and walking.  Intermittent exposure to noise, elements of weather, dust, fumes, and other elements to be expected in an airport environment (extensive under certain circumstances).
Considerable exposure to stress as a result of human behavior and heavy accountabilities, crisis intervention situations, emergency response, and security requirements.
Non-traditional working hours required due to irregular operations, airport emergencies, emergency implementation of security directives, and weather-related incidents; 24-hour on-call availability.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002904		Assistant Planning, Environmental, and Capital Programming Director		Grade 37 Exempt		E37		8/23/23		3/11/24		Assistant Division Director		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Airport Planning and Environmental Division, helps plan and organize specific administrative functions for the Salt Lake City Department of Airports including master plans, Disadvantage Business Enterprise (DBE) programs, Geographic Information System (GIS) programs, Capital Improvement Programs (CIP), noise and environmental affairs, grant management, and federal compliance programs.		TYPICAL DUTIES:
Manages the day-to-day operations of the Division. Works with Airport Planning/ DBE, Environmental Program, and GIS Managers to monitor staff workloads and application processing times. 
Demonstrates continuous effort to improve operations, decrease turnaround times, streamline work processes, and work cooperatively and jointly to provide quality customer service. 
Provides leadership and management to staff through coordination of training and professional development programs. Monitors the Division’s succession plan to build the capacity of staff so they can advance.
Oversees the hiring, recruitment, and onboarding of employees.  Works with Managers and the Planning and Environmental Division Director on recognizing positive staff efforts and corrective actions. 
Helps develop and implement policies, procedures, and programs in all areas of airport planning, DBE, GIS, sustainability, environmental compliance including air quality, water quality, natural resource conservation, noise abatement, hazardous materials, and related disciplines. 
Ensure City’s airports are planned, developed, and operated in accordance with applicable federal, state, and local environmental laws and regulations. Works with federal, state, and local enforcement and regulatory agencies to obtain permits and resolve disputes concerning compliance with environmental regulations.
Presents the Division’s plans, policies, and programs regarding planning, DBE, GIS, environmental projects, capital improvement activities, and grant management to the public, media, and government agencies.   
Directs hiring of professional consultants to perform complex airport studies and analyses. Assists in establishing scopes of services, negotiating project budgets, contract conditions and approving payments. Reviews, evaluates, and directs all consultant performance and work products to ensure consistency with the policies and strategic objectives.
Helps with the development and implementation of the Airport master plan and five-year CIP. 
Assists with the development of policies, procedures, and programs to facilitate the comprehensive planning, preliminary design, and development of airport facilities. 
Helps prepare, research, and coordinate studies and reports including master plans, environmental assessments, sustainability plans, environmental mitigation plans, Title VI, DBE programs, and noise abatement programs.
 
Participates in staff preparation of presentations, public meetings, and hearings.
Helps prepares, track and implement the division’s budget.
Fills in for the Planning Director and Environmental Director as needed. 
Performs other duties as required.
 
MINIMUM QUALIFICATIONS:
A bachelor’s degree and six (6) years full time paid professional experience in a public/municipal environment, four (4) years of which must be paid experience managing staff.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis.
Ability to explore various approaches to complex issues; to oversee and coordinate various planning, DBE, GIS and environmental activities; and to communicate with staff, committees/commissions, and citizens to ensure smooth functioning of implemented airport programs, processes, and procedures. 
Thorough knowledge of principles of organization, planning, DBE, GIS and environmental management and public administration.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to plan and direct work of subordinates involved in a dynamic and complex environment under challenging conditions and deadlines.
Ability to communicate effectively. Skilled in public engagement, large group facilitation and public interaction.
 
WORKING CONDITIONS:
Most work performed in office environment. Comfortable working positions, handling of light weights. Primarily stationary position with light movement.
Frequent exposure to stress as a result of overseeing simultaneously occurring large scale, high public visibility projects and other demands of the position. Required to work unconventional hours.
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)				1

		002353		Assistant to Council Executive Director		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Senior Secretary		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000980		Assistant Water Meter Reader Supervisor		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Supervisor		Water Meter Reader II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to Water Meter Reading Supervisor, serves as lead worker, assists as needed in the supervision of Public Utilities’ water meter reading crews.  This is field work with record keeping and supervisory backup duties.		TYPICAL DUTIES
Serves as supervisor in the Water Meter Reading Supervisor’s absence.  Assigns duties to meter readers, including routes and other tasks such as maintenance and repair of meter boxes.  Assists with special investigations.  When applicable, assigns meter readers to assist in water emergency situations, plant and water system maintenance, and other duties throughout the department as may be required. 
Assists in instructing, training and evaluating subordinates regarding accuracy, procedures, processes, safety procedures and maintenance of tools and equipment. 
Daily monitors and measures production.  Responsible for daily operation of electronic data transfer system from handheld reading device to personal computer to billing data base. Responsible for the computer upload and download function in an automated meter reading system.  Daily prepares records and reports.  Requisitions equipment, supplies, materials and assists with specifications. 
As needed,  performs all the duties of water meter readers,  including driving city vehicle to meter location, locating meters using locating equipment,  reading location maps, correctly reading meters, setting up traffic cones, contacting property owners, entering business establishments, vaults and other confined spaces, and performing minor maintenance. 
Performs other duties as necessary.

MINIMUM QUALIFICATIONS
High School diploma or equivalent, plus two years post-high school study in business or water system related area and three years’ paid work experience as a water meter reader or collector/investigator. Related work experience or formal education may be substituted one for the other on a year-for-year basis.  
Ability to outline and prioritize work assignments, prepare daily reading routes and order necessary materials and equipment.  Proven ability to write reports and keep records of meter reading work performed and materials used.  Proficiency in PC operation, including use of Excel and Word Perfect. 
Ability to assist in training, supervising and assisting meter readers; determine the most efficient method of performing assigned work; and coach and counsel employees to improve performance and provide feedback to management.  Ability to coordinate with Engineering Division for placement on pit set.
Knowledge of the location of all meters in the system in order to assist meter readers and other department divisions with reading, repair and maintenance of the system.
Ability to relate well with supervisors, subordinates, co-workers and the general public under varying circumstances.
Possession of a valid driver’s license or driving privilege card. May require a valid CDL license depending upon assignments.

WORKING CONDITIONS
Moderately heavy physical activity.  May push, pull or lift medium or heavy weights.  Difficult working conditions.  This position requires field work with exposure to inclement weather conditions and exposure to occupational hazards such as disagreeable elements, confined spaces, heat, cold, dampness, fumes,  noise, barking dogs, dog attacks, and automobile traffic.
Frequent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002549		Associate City Prosecutor		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Senior City Attorney		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the City Prosecutor, conducts prosecution in court proceedings on behalf of the City. Reviews evidence, pertinent decisions, policies, regulations, and other legal matters pertaining to cases.  Work is reviewed by the City Prosecutor or First Assistant City Prosecutor for adequacy of information and manner of presentation.		TYPICAL DUTIES:
Conducts prosecution in court proceedings on behalf of the City, including reviewing evidence, preparation of pleadings and briefs, appearing against accused persons and presenting evidence to courts.
Conducts investigations to determine if prosecution is warranted. May negotiate settlement of complaints to facilitate their termination and eliminate trial expense.
Provides office consultation and assistance to citizens involving a wide variety of problems, complaints, grievances, citations and dissatisfactions.
Consults with and advises Police Department, Fire Department, City Code enforcement personnel, City officials, employees and the general public on matters concerning criminal law.
Prepares a variety of legal material, including information, warrants, subpoenas, etc., and makes necessary arrangements to have them served.
Appears before criminal and traffic courts on behalf of the City to arraign and/or try cases.
Prepares legal material including briefs, memoranda, etc., for presentation of cases on appeal to the District Court and the Utah Court of Appeals. May be required to prepare or assist with the preparation of cases on appeal to the Utah Supreme Court.
Performs related or other duties as required or assigned.

MINIMUM QUALIFICATIONS:
Graduation from an ABA accredited college of law with a JD.
Must be a member in good standing of the Utah State Bar.
Ability to establish and maintain effective working relationships with court officials, city  employees, and the general public. Ability to develop a productive “client/attorney” working relationship with the City Attorney, City Prosecutor and other City officials.
Ability to analyze, appraise, and organize facts, evidence, and precedents, and to present such material effectively, both orally and in writing.
Capacity to glean and rapidly assimilate facts responds impromptu, examines witnesses, and argues effectively, often under hostile and stressful circumstances.
Exposure to stressful situations as a result of human behavior and position responsibility.
Working knowledge of principles of civil and criminal law, judicial procedures, and rules of evidence.

WORKING CONDITIONS:
Comfortable working positions, handling light weights; intermittent sifting, standing and walking.
Exposure to stress due to human behavior and position responsibilities.
Required to organize and retain familiarity with large number of court cases, of varying complexity and circumstances, within short time periods.

CAREER LADDER:
Incumbents may be promoted to Assistant City Prosecutor after one year in the position of Salt Lake City Associate City Prosecutor; as a full‑time salaried employee. Nominees must meet all specified qualifications of Assistant City Prosecutor. Promotions follow the recommendation from the City Prosecutor with approval of the City Attorney, available funding and concurrence of the Department of Human Resources. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		11

		001980		Associate Deputy Director - City Council		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002095		Associate Director - Golf		Grade 33 Exempt		E33		1/1/00		3/11/24		Assistant Division Director		Golf Professional II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Golf Program Director, provide day-to-day management of Golf Program Operations, including supervising operations and maintenance functions and personnel within the Golf Program and Golf Courses. Establish and oversee execution of Golf Program goals and objectives. Develop program budgets, policies and procedures. Direct operational activities and serve as support and a professional resource to Golf Program personnel by providing information, training, analysis, marketing services, communications, supervision, consultation and assistance in executing Golf Program objectives and business plans. This is a key management position in the Golf Program requiring advanced knowledge in business management, golf administration, contracting, facility management, customer service, marketing strategies and tactics and information management systems.		TYPICAL DUTIES:
Designs, implements and monitors assigned program including management and oversight of operating budgets, performance measures, personnel, equipment and tools and resources. Recommends and initiates process improvements and cost savings measures to enhance operations and meet Golf Program goals and objectives. Identifies opportunities for improving service delivery methods and procedures; identifies resource needs and reviews with appropriate management staff to implement.
Recommends annual operating and capital budgets for assigned programs.
Represents Golf Program Director, as needed, at public and professional meetings. Makes presentations to the community an elected City officials.
Executes Golf Program plans and implements strategies to ensure optimum utilization of the City’s golf course facilities while serving the public need in this recreation area.  Together with Golf Professionals and Golf Course Superintendents, manages operations and maintenance plans and adheres to performance standards and accountabilities.
Supervises, coaches, trains, instructs and provides technical assistance to Golf Program’s Administrative staff.  Provides professional staff training on assignments given.  Hires, disciplines and evaluates hourly and seasonal staff on an event basis.  Directs the work of volunteers.
Plans for, hires, and motivates golf course staff. Implements and administers Golf Program operations, including any performance incentive programs. Evaluate performance of direct report and provide support and information to Golf Program Director to evaluate performance of Golf Professionals and Golf Course Superintendents if in-direct reports
Develops and implements effective marketing strategies, planning, policies, procedures and tactics. Oversee implementation and execution of all marketing and advertising activities for Golf Program.  Develop and implement effective promotional plans and campaigns. Develop objectives and implement marketing strategies for promotion of programs, daily events, and special events.  Responsible for media coverage and public relations including promotions, advertising, marketing plans, and feature stories.
Coordinate with other departments and outside contractors to meet Golf Program objectives, goals and needs. Implements approved specifications and recommendations supplied by engineering and/or architectural firms for golf courses.  Solicits and negotiates contracts for food services and other Golf Program contracts.
Plans, implements and monitors computerized pro shop operating, marketing, program registration, and other information management systems.
 Requests, reviews and assesses Golf Program data and reports, including: hours worked, overtime, general labor distribution, work order completion and work back logs, and project status reports.
Designs, compiles, writes and publishes promotional literature, advertising proofs, newsletters, multi-page brochures, scorecards, illustrations, and special events packets for golf programs as needed.  Coordinates golf program presence and presentation on World Wide Web.
Establishes and maintains relationships with outside vendors and consultants.  Assists in the development of bids, requests for proposal, and contracts. 
Plans, administers, and participates in customer research surveys and benchmarking to determine effectiveness in meeting public needs and to obtain suggestions for improving program operations.
Assists other managers in planning, attracting, organizing, implementing and evaluating golf tournaments, league and association events, youth and other golf programs. 
Attends public meetings and hearings, interacting with public concerns regarding golf issues as needed.
Responsible for the preparation and presentation of reports, studies and other documentation as required.  Coordinates with Golf Program Director to analyze and prepare monthly reports.
Receives and evaluates requests for Golf Program donations and coordinates the distribution of donated items. 
Oversees, and receives and replies to external customer relations requests and coordinates other public relations activities as required.
Performs other related duties and special projects.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Business Administration, or related field and ten years increasingly responsible paid related-work experience. Education and work experience may be substituted one for the other on year-for-year basis. Master’s Degree preferred.
Experience with operational management in golf or related enterprise.
Experience in developing marketing plans for new and existing programs and services.  Experience in business-to-business marketing and/or public relations. 
Experience with budgeting and record keeping. 
Advanced personal computer skills using Microsoft Office Professional Suite, Adobe desktop publishing, and Internet software in a networked computer environment.   Experience and understanding of editing, design, and publication production processes.
Excellent planning, organizing and product management skills.  Proven ability to handle multiple tasks and meet deadlines.
Outstanding verbal and written communication skills and the ability to relate well with the general public, business and government professionals, supervisors, co-workers, and subordinates.
Ability to develop and monitor measurable program performance goals, statistically analyze data and report results.
Ability to work non-traditional hours.
Possession of a valid driver‘s license or driving privilege card. 
DESIRED QUALIFICATIONS:
Golf operations management experience.
Golf tournament and special event management experience.
Experience and capabilities with business planning and analysis.
Experience in public speaking and public relations.
Sponsorship sales experience.

WORKING CONDITIONS: 
Frequent stress as a result of human behavior.  Odd hours of work likely.
Light physical activity, generally comfortable physical working conditions, requiring light physical effort.  Occasional exposure to heat, cold or dust out of doors.  Frequent driving of an automobile.
May be required to work non-traditional hours.  Must be available to work occasional evenings, weekends, and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		6 - Golf (United States of America)		1		Driver's License

		001984		Associate Director - Parks and Public Lands Operations		Grade 33 Exempt		E33		1/1/00		3/11/24		Deputy Director		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Parks and Public Lands Director, incumbent directs, manages, and supervises the operations and maintenance functions within the Parks and Public Lands Program, including oversight of the City cemetery, Regional Athletic Complex, and warehouse operations. Establishes program goals and objectives. Develops program budgets, policies and procedures. Directs activities of maintenance program managers and other support staff to ensure efficiency and effectiveness in daily Parks and Public Lands operations. Ensures that public needs, department goals and objectives are met within established timelines and budgetary constraints.		TYPICAL DUTIES:
Designs, implements and monitors assigned programs including management and oversight of: operating budgets, performance measures, personnel, equipment maintenance, etc. Recommends and initiates process improvements cost saving measures, efficiencies and other program changes necessary to enhance operations and meet program goals and objectives. Identifies opportunities for improving service delivery methods and procedures; identifies resource needs and reviews with appropriate management staff; implements improvements.
Recommends annual operating and capital budgets for assigned programs, including equipment and materials replacement and/or upgrade. Directs and manages maintenance estimates, scheduling, and forecasts program needs including: budget, materials, personnel and equipment.
Represents the Program Director, as needed, at public and professional meetings. Makes presentations to the community and elected city officials.
Directs, coordinates, and reviews the work plans for the Parks and Public Lands division. Assigns work activities and projects. Monitors work flow and reviews, assesses and evaluates work products, methods and procedures. Meets with staff to identify and resolve problems. Assesses budgetary constraints, employee and equipment availability and needs, and time constraints involved in maintenance projects.
Requests, reviews and assesses team reports, including: hours worked (direct and indirect), overtime, general labor distribution, work order completion and work back logs, and project status tracking logs.
Participates in the development and implementation of department, division and program goals, objectives, policies, and priorities for City parks and recreation programs. Recommends and implements policies and procedures.
Assists divisions with public relations work and prepares departmental publications; provides assistance with special events; directs calls, questions, and complaints from the public and elected officials; provides information relative to area of assignment.
Utilizes computers and management systems to add and maintain Parks and Public Lands Assets, work orders, projects and equipment monitoring; record-keeping; and, generation of reports.
Administers the enforcement of safety standards within Parks and Public Lands Program to ensure the personnel, facilities and sites within the Program are safe and Program personnel comply with applicable City and Program safety requirements.
Conducts performance reviews with employees on a regular basis, resolves problems in accordance with established rules and policies. Initiates coach and counsel or disciplinary action, when necessary. Maintains appropriate documentation. Oversees and monitors the interviewing and selection process of new employees.
Directs staff, supervisor, and contractor training, as needed, to ensure proficiency and safe work practices and environment.
Coordinates maintenance with other department programs, maintenance supervisors, employees and/or tenants to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions.
Coordinates use of athletic facilities with public/user groups to include lease management; supervises the coordination of maintenance services for all City athletic facilities and buildings.
Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of parks and recreation program management and administration.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor degree in related field and 7-9 years of increasingly responsible work experience in related field of which five (5) years includes responsibility in a supervisory or management role. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Thorough knowledge of parks operations standards, and best practices; relevant city, state and federal regulations; utilization and implementation of maintenance plans; capital improvement, personnel management, and other relevant processes. 
Practical knowledge of provisions covered under the Americans with Disabilities Act (public access requirements), Environmental Protection Agency (EPA), Occupational Safety & Health Act (OSHA), and applicable state and federal codes and regulations. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and the operation of equipment.
Ability to communicate and relate well with the general public including coordination and presenting in public forums.
Ability to work with and effectively manage subordinate staff, including managers, supervisors and employees.
Proficient in computer applications such as Microsoft Word, Excel, and Outlook along with specific asset and work management systems of Accela, and Kronos.
Ability to direct work order monitoring, reporting, load leveling and conduct operational analysis including coordinating a variety of work order requests and projects schedules to meet required time frames.
Possession of valid state driver's license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry 75 lbs or greater.
Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition:
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002207		Associate Director Community Empowerment		Grade 28 Exempt		E28		1/1/00		3/11/24		Assistant Division Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the supervision of the Director of Community Relations, provides leadership, direction and support to the community empowerment team within the Mayor’s Office. Coordinates partnerships with city departments, City Council, community councils, and other residents throughout the city. Facilitates community relationships by organizing events and solving problems within the community. Identifies and follows trends in the community to inform and advise the Mayor on emerging policy issues. Responds to individuals and community complaints, concerns and inquiries, by researching and analyzing problems and policy issues, and developing solutions. Assists in mediating disputes between citizens and government, and expedites final decisions on disputed issues. May facilitate internal and/or external meetings. Serves as a member of the appropriate Community Action Team(s) (CAT). Performs complex analytical duties that include gathering data, conducting surveys and analytical studies, and developing comprehensive information packages for Mayor and/or Chief of Staff.  This is a professional position in a fast-paced work environment requiring excellent written and verbal communication skills, the exercise of independent judgment, and discretion in handling confidential information.     

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Organizes and presents information for management review, including ongoing comprehensive reports with organizational improvement recommendation or changes in policy needed to reach current and future administrative goals.
Directs and oversees day to day operations of the Mayor’s Office community empowerment team employees in assigned areas including: community asset mapping, recognized community councils, University of Utah, refugee community partnerships, gang intervention and prevention, and the Mayor’s Coalition of Alcohol Tobacco and Other Drugs.
Provides leadership, direction and support to all community empowerment team employees in addressing constituent concerns and inter-departmental partnerships through weekly check-ins and provide basic human relations functions such as time off requests. 
Builds networks and develops relationships to foster strong ties with neighborhood groups and communities, and grow engagement in the City’s programs. Responsible for developing and maintaining project updates, educational and interpretive materials, activity and event notices, 
program information and publicity on the City’s web page and social media, mailers, tabling sessions, and community events. Plans and executes publicity initiatives and other events. Expected to maintain a presence in the local community, attending neighborhood events, presenting at community council meetings and educational workshops, and being available as a resource.
Applies knowledge about organizations and citizens in the area assigned in order to respond proactively instead of reactively to the problems, concerns and complaints cited.  Provides assistance and information to the public relating to City policies, processes, and procedures. 
Performs highly responsible constituent and public relations services for the Mayor’s Office.  Examines issues that are identified through interaction with the community, on-site where necessary.  Researches problems or issues, interacts with appropriate city departments, analyzes data collected, presents it to the Mayor and responds accordingly to the community for the Mayor. Coordinates distribution of flyers and notices for special neighborhood meetings.  Responds to Mayor and Council staff requests for assistance in handling a variety of public and constituent issues regarding municipal services, rules, and regulations, analyzing each situation, then determining and recommending appropriate course of action.
As required, responds rapidly to emerging high profile and sensitive community issues. Monitors these developments closely, informs the Mayor of issues and developments, and responds accordingly to the community, affected entity, or press (upon direction from the Communications Director).
Serves as a member of the Community Action Team (CAT). Analyzes problems and policy issues that arise, and working as a team member, develops strategies to solve the problems and ensure communication among all the groups.  Empowers residents on how to help solve the problems themselves.
Identifies and follows trends to advise the Mayor on emerging issues.  Attends meetings with agencies, businesses, the City Council, city departments, community councils and other groups to acquire information on issues raised by constituents regarding city services. Facilitates community meetings to resolve disputes or mitigate grievances between citizens and city government. When problems are identified in the neighborhoods, assists by investigating what the City can do, along with the residents, to discover solutions and resolve the problems.
Works closely with assigned City Council members and their staff, the community council leadership, businesses, churches and other organizations on identifying issues and resolving problems, both through an informal process
Develops community relations and citizen participation in city government. Assists community leaders to effectively participate in government, and make government accessible to all citizens. Assists in organizing neighborhood activities that promote a sense of community, ownership and leadership among residents.
In person, by phone, or through correspondence, explains to the public the Mayor's or the city department's position on current issues and informs the Mayor or appropriate city department of constituent’s position.
Prepares correspondence for Mayor's signature regarding researched issues and the city department‘s responses to individual complaints and routine inquiries.
Prepares and distributes information to the public regarding various public presentations and forums with the Mayor.  Interviews constituents and accompanies them in meetings with the Mayor, when necessary.  Evaluates and researches issues raised at these meetings, collects data from the appropriate department, and drafts follow-up correspondence for the Mayor's signature.
Serves as the Mayor’s Office liaison on certain boards, committees, task forces or commissions the Mayor may form or be involved with.  Participates in or coordinates special projects.
Serves as a member of the Department Management Team.  Set agendas, conducts community empowerment team meetings and weekly scheduling meetings with the community empowerment team.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Public Administration, Business Management, Sociology, Social Work, or related subject, and two years related experience. Education and experience may be substituted on a year-for-year basis.
Strong written, oral, and public presentation skills.  Proven track record in the establishment and maintenance of strong relationships with all levels of staff and management in the public and private sectors.
Ability to work in a face-paced work environment.
Possession of a valid driver’s license or driving privilege card, or ability to obtain within 30 days of hire.

DESIRED QUALIFICATIONS:
Experience or education in working with diverse communities.
Prior experience participating in community-based research.
Prior work experience in a municipality, state or other governmental entity.
  
WORKING CONDITIONS:
Light physical activity, generally comfortable working conditions. Some exposure to heat, cold, dust, out of doors, etc. Frequent driving of an automobile.
Frequent stress as a result of human behavior. Odd hours of work, including evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all
duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002019		Associate Director Youth City		Grade 29 Exempt		E29		1/1/00		3/11/24		Division Director		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Youth and Family Division Director, assists in formulating the division’s policy and management of the division’s operations.  Participates in the strategic planning, budget, and policy formation for all areas of YouthCity Programs, which include After-school, Summer, and Teen programs. Plans, develops, and implements programming activities that maximize opportunities for Salt Lake City residents.

Responsible for the direction and administration of the Division in the Director’s absence.  Assists the Director with the management and oversight of the staff.		TYPICAL DUTIES:
Assist the Director in the implementation of both short and long-term strategies that achieve the division’s mission, ensuring that there is consistent and timely progress.
Build and maintain collaborative relationships with internal and external community partners, including city departments, contracted service providers, and programming partners for maximum benefit to YouthCity participants.
Manage, plan, develop and implement community activities, including programs, events, staffing, and scheduling.
Prepare and monitor annual operating and grants budget for Youth and Family Division.
Participate in structuring, obtaining, and developing funding opportunities using federal grants, private donations, and program fees.
Effectively manage the division’s community programs.  Build and strengthen relationships, and develop strategies with community partners for the implementation of the division’s goals.
Provides leadership for developing, implementing, and evaluating the division’s youth programs.
Ensures the development of personnel plans as they pertain to the achievement of the division’s mission.  Takes initiative to address and solve personnel and program problems, issues, and concerns in a timely manner.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Art, Education, Public Administration, or a related field plus five (5) years work related experience, two (2) of which must be in a supervisory capacity.  Education and experience may be substituted one for another, on a year-for-year basis.
An understanding of the federal grant programs including CCDF, USDA Snack, SSBG and the reporting and monitoring requirements for these programs.
The Associate Director should have experience working with community based organizations, and support capacity building and community development.
Must have the ability to understand accounting for grants and other funding sources.  Must have the ability to evaluate and analyze complex financial problems and make appropriate recommendations or decisions.
Must have the ability to obtain and disseminate data, quickly identify needs in the community, and create and implement strategy to meet those needs.
The Associate Director must have the ability to manage multiple teams of staff members who are responsible for various operations of the Division.
Understand how to develop and administrate public budgets.

PREFERRED QUALIFICATIONS:
Masters degree in Business Administration, Fine Art, Public Administration or a related field.
The Associate Director should be well organized, detail oriented, and has the ability to meet specific deadlines and manage all federal requirements.
Must have the ability to understand the division’s mission and develop and refine the business processes to achieve that mission.  Must be able to objectively evaluate the program’s processes and outcomes.
Must be able to clearly explain expectations to employees and follow-up with staff to ensure that the Division’s goals are being achieved.
Must be able to inspire staff to be genuinely interested in the people they serve so that they can more readily recognize opportunities in the community.
Must have excellent written and verbal communication skills.  Must be able to effectively present in front groups, boards, Mayor’s office, and City Council.

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing and walking.  Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		3

		002639		Associate Landscape Architect II		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This is a project management level position in planning, design and development of municipal land and facilities. This position primarily works in collaboration with planning staff in the Public Lands Department to implement capital projects. Projects include regional, community, neighborhood, and pocket park development; restoration planning and design for natural lands; multiuse trail improvements; improvements to historic landscapes and urban design. Incumbent is responsible of all phases of project management from consultant scope of work through design, construction, and project closeout. Incumbent may also provide planning and design services and expertise on projects.		TYPICAL DUTIES:
Prepares, supervises, and manages the design and construction of landscape architectural projects utilizing general design principles and Salt Lake City Standards and codes, and construction principles. Reviews and utilizes information from community engagement, ecological studies, cultural landscape reports and city master plans in project development.
Develops consultant scope of work and requests for qualifications. Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Initiates extra work orders for division approval. 
Reviews plans submitted by consultants or subordinate landscape architects and assures complete designs follow standards as set by Salt Lake City, various codes or standard construction principles and project requirements.
Reviews site construction projects. Approves reports of work done and project status. Approves and prepares project documents, monitors, and complies with bidding procedures and meets periodically with division staff to review project status.
Assists in managing, reviewing, and performing long range planning for capital projects.
May represent Salt Lake City Corporation on various ad-hoc committees. Coordinates with city department officials and other government management personnel.
Assists division staff in developing project scoping, cost estimating, time scheduling and phasing to interface with fiscal abilities and municipal needs.
Provides support services on landscape maintenance related projects. Identifies site uses and constraints.
Establishes and maintains effective working relationships with consultants, contractors, architects, planners and engineers; consults with other professionals as needed.
Performs other duties as assigned.


MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a degree in Landscape Architecture Planning or closely related field. BSLA or MLA.
Two-years of full-time landscape architectural experience.
Ability to visit various construction and work site locations. Personal and city vehicle use will require a valid driver’s license or driving privilege card.
Working knowledge of the following software: Autodesk AutoCAD, Microsoft Excel, Microsoft Word and Microsoft Outlook.

DESIRED QUALIFICATIONS:
Membership in the American Society of Landscape Architects (ASLA) or equivalent organization.
Interest or knowledge of the following specialized disciplines: sustainable/green design, ecological restoration, historic landscape preservation, conservation, ADA/universal design concepts, horticulture, Crime Prevention through Environmental Design (CPTED), and urban design.
Strong design skills and the ability to communicate design concepts in graphic and written form.
Knowledge of issues, policies, regulations, and best-management practices as they relate to natural land and parks management and design, water-quality protection, habitat restoration, nature area restoration, native plant care, trail construction and maintenance, and control methods and applications for noxious-weed monitoring and abatement.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.
Knowledge of sustainable design, green infrastructure, and low impact development.
Knowledge of native and waterwise plant materials and waterwise design principles.
Working knowledge of one or more of the following software: Sketch Up, Procore, Adobe Photoshop, Adobe Illustrator and/or Adobe Acrobat Pro.
Commitment to teamwork and an integrated approach to project delivery.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium to heavy weights (30 to 75 lbs.). Uncomfortable working positions such as stooping, crouching, and bending.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After fully demonstrating proficiency and satisfying the job requirements in the Associate Landscape Architect II position and in possession of licensure, employee may be advanced to the Landscape Architect III position.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002153		Associate Planner		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision of a Planning Manager and the general direction of the Deputy Planning Director or Planning Director, incumbent performs basic, professional planning tasks and duties related to routine current and long-range planning, historic preservation, and urban design.  Analyzes and presents planning research in written, graphic, or oral reports for use by the Planning Director, the Planning Commission, Historic Landmark Commission, the Appeals Hearing Officer, the Mayor, and City Council.  May require specialized skills in Land Use and Transportation Planning, Environmental Planning, Urban Design, Community Planning, Historic Preservation, or other specialty areas. Work with limited direction and regularly exercise discretion and independent judgment in the performance of their duties.		Provides general planning advice to the public and applicants on various types of planning applications, processes, and regulations.  This may include staffing the Planning Counter and performing as a first point of contact for the Planning Division. 
Reviews development plans and applications and responds to questions from the public with regard to planning and zoning policies, procedures and City land development controls.
Generally, performs planning analysis for routine and non-complex planning projects and applications to ensure implementation of General Plan goals, policies and zoning, and subdivision ordinance regulations.  Analyzes general plan policies, zoning and subdivision ordinance compliance, and initiates staff recommendations. 
Prepares professional staff reports for the Mayor, City Council, Planning Commission, Historic Landmark Commission, Administrative Hearing Officer and Appeals Hearing Officer and other groups as assigned. 
Prepares and presents reports to community groups, Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, the Mayor, and the City Council.
Performs planning, research and technical analysis for some complex planning projects and assists in preparing complex professional reports. 
Assists in the preparation of comprehensive long-range master plans, small area development plans, or block redesign plans.
Prepares documents to inform and educate the public on various types of planning processes, regulations, and projects. 
Assists in monitoring the implementation of plans and coordination of development activities.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Urban Planning or a closely related field, and one year experience in urban planning; OR an equivalent combination of education and full time, paid professional urban planning experience substituted on a year for year basis. Specialized associate planners may require specific, specialized experience.
Ability to communicate effectively and establish and maintain effective working relationships with individuals from diverse organizations and backgrounds.
Knowledge of principles and practices of urban planning, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Ability to use computers and computer graphics.
Ability to travel to various work locations is required to conduct on-site inspections.

DESIRED QUALIFICATIONS:
Membership in American Planning Association (APA).
Demonstrated proficiency with the use of current graphic, design and art techniques and technologies including Adobe Creative Suite, (In Design, Photoshop, Illustrator) and Sketch-up as well as the use of Geographic Information Systems (GIS).
Ability to communicate in Spanish proficiently.

WORKING CONDITIONS:
Intermittent exposure to stressful situations as a result of human behavior.
Light to moderate physical effort. Usually pleasant working conditions with occasional exposure to environmental hazards and extreme climatic elements resulting from on‑site project inspections. '
May be required to work nontraditional hours such as evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002478		Associate Recruiter		Grade 21 Exempt		E21		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under closer guidance and direct supervision of the Recruitment & Onboarding Manager, incumbent performs entry-level duties to attract, screen, recruit, and aide with selection of new employees, including hiring of candidates for executive level and hard-to-fill jobs. Assists hiring managers and supervisors select the most qualified candidates. Coordinates employment offers with applicant and hiring department. Provides applicants with pre-employment information regarding job requirements, work location, wages, benefits, allowances and employment policies. Participates in planning and conducting specialized recruiting campaigns and programs. Represents the city at community events and job career fairs. Monitors, tracks, and assists new hires during employee onboarding process. Handles basic issues/problems and refers more complex issues to higher-level staff.		TYPICAL DUTIES:
Works with HR staff and department hiring managers and creates successful recruitment plans designed to accomplish specific department recruitment goals.
Posts jobs on the city’s portal, recruitment websites and other social media resources/outlets to recruit the best talent.
Coordinates with marketing staff and assists with preparation of recruitment materials.
Builds and maintains a social media presence on multiple platforms for effective marketing and communication of the City’s employer brand and employment opportunities.
Develops recruitment screening questions and reviews applicant qualifications. May conduct pre-screening interviews and assist with scheduling interviews with department hiring managers.
Ensures candidates receive legally-required preferential consideration, including state-mandated veteran’s preference, in accordance with statutory requirements.
Manages and tracks progress of recruitment requisitions on applicant tracking system (iCIMS). Maintains recruitment job library, including addition of new jobs and updates to existing jobs.
Conducts regular follow-up with managers to determine the effectiveness of recruiting plans and implementation.
Stays abreast of best practices and current recruitment trends; incorporates changes, as needed, into recruitment strategy plan.
Attends ethnic, cultural, career, and community fairs for recruiting and promotes city recognition. Develops community partnerships to obtain brand recognition.
Develops and distributes promotional materials and recruitment information, including job requirements, testing dates, test preparation workshops, testing processes and procedures.
Establishes and maintains contact with a variety of potential applicant resources including search firms, governmental agencies, college placement centers, trade schools and related organizations. Source and recruit candidates by using databases, social media etc. Develops pools of qualified candidates in advance of need.
Provides applicants with pre-employment information regarding job requirements, location, wages, benefits, allowances and employment policies.
Coordinates employment offers with applicants and hiring departments.
Assists with new hire paperwork to include I-9 completion, verifying documentation for I-9, and have knowledge of and ability to communicate policies that are part of new hire orientation.
Networks through industry contacts, social media, employees and trade groups. Builds networks to find qualified candidates. Utilizes applicant tracking system reporting tools, to identify potential candidates for hire.
Works with human resources staff to develop and update job descriptions and job specifications.
Tracks and reports regularly on recruitment analytics.
Assists with  plan development for the city's seasonal hiring needs.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Human Resource Management, Business Administration, Public Administration or closely related field plus zero to two years experience . Directly related work experience may be substituted for education on a year-for-year basis.
Possesses beginning to working knowledge of subject matter.
Ability to read, write and speak the English language to communicate with employees, customers, suppliers, in person, on the phone, and by written communications in a clear, straight-forward, and professional manner.
Critical thinking and analytical skills.
Ability to prioritize and organize effectively.
Ability to maintain confidentiality of information.
Excellent communications skills.
Knowledge of recruitment trends and technologies; staffing and employment practices.
Proficiency with MS Office.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E21		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002820		Auditor I		Grade 22 Exempt		E22		1/1/00		3/11/24		Individual Contributor		Auditor III		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Internal Auditor assignments, including detailed financial and accounting auditing to determine the reliability and effectiveness of financial and control systems. Conducts audits of contracts, grants and/or operations; reviews organization structure, controls, policies, and procedures; determines the nature and extent of auditing required; adjusts or extends audit programs where necessary; analyzes functions and provides appraisals of internal control structure of functions or systems. Investigates irregularities and recommended corrective measures. Prepares and reviews audit documentation to ensure adherence to standards, uniformity of procedures and adequacy of audit. May also participate in management of the City’s Fraud, Waste and Abuse Program, which will include reviewing and investigating incoming reports and complaints of fraud, waste, and abuse.

At the highest level, examines records, documents, methods, policies, costs, and other factors. Coordinates the preparation of reports summarizing audit results. Makes recommendations and reviews audit findings with managers. Provides work leadership to lower-level auditing staff on complex audits. May review the progress and work of subordinates (or support staff) for adequacy, method, and procedures. May act as Audit Leader for an audit team assigned to specific functional or operational areas. Plans methods to be followed in the conduct of audits, recommends activities to be examined, the extent of examination and establishes completion schedules.		AUDITOR I
Following established procedures, assists higher level auditors in a variety of audit functions. Documents audit findings and identifies deviations and exceptions and provides basic recommendations for improvements and revisions in procedures. Requires 1-3 years of related work experience.
Monitors control systems for adequacy and efficiency. Recommends, initiates, and implements corrective measures.
Performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions.
Communicates verbally and in writing the audit results to management.
Examines, evaluates, and verifies compliance of City policies and procedures.
Completes and delivers work papers and audit reports for review.
Prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Maintains working papers showing scope, procedures performed, findings, conclusions, recommendations, continuity, and frequency of audit work. Prepares working papers that are properly cross-referenced, logically organized, and support audit findings and recommendations.
Maintains strict confidentiality.
Performs other duties as required.

AUDITOR II
Independently performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions, develops audit plans and defines the audit objective. Prepares audit reports and recommendations for review by supervisors. Recommends revisions in audit programs and analyzes effectiveness of audit programs. Interfaces with department contacts to resolve audit issues and implement audit recommendations. Requires 3-5 years of related work experience.
Develops audit plans and defines the audit objective.
Writes audit programs and develops unique procedures which will meet audit objectives.
Performs other duties as required.

AUDITOR III
Performs financial and accounting auditing duties of a complex nature requiring advanced knowledge and experience in auditing principles and practices. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 5-8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Performs initial project risk assessments
Independently prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Reviews work papers of other internal auditors.
Mentors’ others by sharing information, providing guidance, motivating, and role modeling. Supports and encourages others to improve their skills and knowledge.
Performs other duties as required.

AUDITOR IV
Conducts and supervises audits. Determines scope and approach of audits, resources needed, and prepares written reports. Trains other team members on variety of tasks. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Provides relevant input to assist the Internal Audit Director in long range planning and establishing audit priorities.
Works as a lead auditor on audits
Performs project risk assessments
Performs other duties as required

MINIMUM QUALIFICATIONS:

Graduation from an accredited four-year college or university with a degree in Accounting, Finance, business administration or related field, plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to identify, analyze and research programmatic and financial problems; conduct statistical analysis; apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
Required skills include the working knowledge and ability of analytical and critical thinking; technical, financial, and program auditing methods, processes, and procedures; Risk analysis techniques; flow charting processes to identify and evaluate internal controls; analyzing a variety of control system issues and develop recommendations; sampling theory; ability to draft technical reports and documents; proficiency in written and verbal communication; Drive to develop positive, productive and strategic relationships with City personnel and other key stakeholders.
Knowledge of Governmental Accounting Standards Board (GASB) requirements, as well as   Generally Accepted Accounting Principles (GAAP). In addition, may also require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, including presentation of statistical analysis, audit findings and recommendations.
Ability to move from one location to another.

PREFERRED QUALIFICATIONS 
Knowledge of the International Professional Practices Framework published by The Institute of Internal Auditors.
Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification
Experience in IT auditing

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E22		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002821		Auditor II		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Auditor III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Internal Auditor assignments, including detailed financial and accounting auditing to determine the reliability and effectiveness of financial and control systems. Conducts audits of contracts, grants and/or operations; reviews organization structure, controls, policies, and procedures; determines the nature and extent of auditing required; adjusts or extends audit programs where necessary; analyzes functions and provides appraisals of internal control structure of functions or systems. Investigates irregularities and recommended corrective measures. Prepares and reviews audit documentation to ensure adherence to standards, uniformity of procedures and adequacy of audit. May also participate in management of the City’s Fraud, Waste and Abuse Program, which will include reviewing and investigating incoming reports and complaints of fraud, waste, and abuse.

At the highest level, examines records, documents, methods, policies, costs, and other factors. Coordinates the preparation of reports summarizing audit results. Makes recommendations and reviews audit findings with managers. Provides work leadership to lower-level auditing staff on complex audits. May review the progress and work of subordinates (or support staff) for adequacy, method, and procedures. May act as Audit Leader for an audit team assigned to specific functional or operational areas. Plans methods to be followed in the conduct of audits, recommends activities to be examined, the extent of examination and establishes completion schedules.		AUDITOR I
Following established procedures, assists higher level auditors in a variety of audit functions. Documents audit findings and identifies deviations and exceptions and provides basic recommendations for improvements and revisions in procedures. Requires 1-3 years of related work experience.
Monitors control systems for adequacy and efficiency. Recommends, initiates, and implements corrective measures.
Performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions.
Communicates verbally and in writing the audit results to management.
Examines, evaluates, and verifies compliance of City policies and procedures.
Completes and delivers work papers and audit reports for review.
Prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Maintains working papers showing scope, procedures performed, findings, conclusions, recommendations, continuity, and frequency of audit work. Prepares working papers that are properly cross-referenced, logically organized, and support audit findings and recommendations.
Maintains strict confidentiality.
Performs other duties as required.

AUDITOR II
Independently performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions, develops audit plans and defines the audit objective. Prepares audit reports and recommendations for review by supervisors. Recommends revisions in audit programs and analyzes effectiveness of audit programs. Interfaces with department contacts to resolve audit issues and implement audit recommendations. Requires 3-5 years of related work experience.
Develops audit plans and defines the audit objective.
Writes audit programs and develops unique procedures which will meet audit objectives.
Performs other duties as required.

AUDITOR III
Performs financial and accounting auditing duties of a complex nature requiring advanced knowledge and experience in auditing principles and practices. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 5-8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Performs initial project risk assessments
Independently prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Reviews work papers of other internal auditors.
Mentors’ others by sharing information, providing guidance, motivating, and role modeling. Supports and encourages others to improve their skills and knowledge.
Performs other duties as required.

AUDITOR IV
Conducts and supervises audits. Determines scope and approach of audits, resources needed, and prepares written reports. Trains other team members on variety of tasks. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Provides relevant input to assist the Internal Audit Director in long range planning and establishing audit priorities.
Works as a lead auditor on audits
Performs project risk assessments
Performs other duties as required.

MINIMUM QUALIFICATIONS:

Graduation from an accredited four-year college or university with a degree in Accounting, Finance, business administration or related field, plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to identify, analyze and research programmatic and financial problems; conduct statistical analysis; apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
Required skills include the working knowledge and ability of analytical and critical thinking; technical, financial, and program auditing methods, processes, and procedures; Risk analysis techniques; flow charting processes to identify and evaluate internal controls; analyzing a variety of control system issues and develop recommendations; sampling theory; ability to draft technical reports and documents; proficiency in written and verbal communication; Drive to develop positive, productive and strategic relationships with City personnel and other key stakeholders.
Knowledge of Governmental Accounting Standards Board (GASB) requirements, as well as   Generally Accepted Accounting Principles (GAAP). In addition, may also require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, including presentation of statistical analysis, audit findings and recommendations.
Ability to move from one location to another.

PREFERRED QUALIFICATIONS
Knowledge of the International Professional Practices Framework published by The Institute of Internal Auditors.
Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification
Experience in IT auditing

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002822		Auditor III		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Auditor III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Internal Auditor assignments, including detailed financial and accounting auditing to determine the reliability and effectiveness of financial and control systems. Conducts audits of contracts, grants and/or operations; reviews organization structure, controls, policies, and procedures; determines the nature and extent of auditing required; adjusts or extends audit programs where necessary; analyzes functions and provides appraisals of internal control structure of functions or systems. Investigates irregularities and recommended corrective measures. Prepares and reviews audit documentation to ensure adherence to standards, uniformity of procedures and adequacy of audit. May also participate in management of the City’s Fraud, Waste and Abuse Program, which will include reviewing and investigating incoming reports and complaints of fraud, waste, and abuse.

At the highest level, examines records, documents, methods, policies, costs, and other factors. Coordinates the preparation of reports summarizing audit results. Makes recommendations and reviews audit findings with managers. Provides work leadership to lower-level auditing staff on complex audits. May review the progress and work of subordinates (or support staff) for adequacy, method, and procedures. May act as Audit Leader for an audit team assigned to specific functional or operational areas. Plans methods to be followed in the conduct of audits, recommends activities to be examined, the extent of examination and establishes completion schedules.		AUDITOR I
Following established procedures, assists higher level auditors in a variety of audit functions. Documents audit findings and identifies deviations and exceptions and provides basic recommendations for improvements and revisions in procedures. Requires 1-3 years of related work experience.
Monitors control systems for adequacy and efficiency. Recommends, initiates, and implements corrective measures.
Performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions.
Communicates verbally and in writing the audit results to management.
Examines, evaluates, and verifies compliance of City policies and procedures.
Completes and delivers work papers and audit reports for review.
Prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Maintains working papers showing scope, procedures performed, findings, conclusions, recommendations, continuity, and frequency of audit work. Prepares working papers that are properly cross-referenced, logically organized, and support audit findings and recommendations.
Maintains strict confidentiality.
Performs other duties as required.

AUDITOR II
Independently performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions, develops audit plans and defines the audit objective. Prepares audit reports and recommendations for review by supervisors. Recommends revisions in audit programs and analyzes effectiveness of audit programs. Interfaces with department contacts to resolve audit issues and implement audit recommendations. Requires 3-5 years of related work experience.
Develops audit plans and defines the audit objective.
Writes audit programs and develops unique procedures which will meet audit objectives.
Performs other duties as required.

AUDITOR III
Performs financial and accounting auditing duties of a complex nature requiring advanced knowledge and experience in auditing principles and practices. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 5-8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Performs initial project risk assessments
Independently prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Reviews work papers of other internal auditors.
Mentors’ others by sharing information, providing guidance, motivating, and role modeling. Supports and encourages others to improve their skills and knowledge.
Performs other duties as required.

AUDITOR IV
Conducts and supervises audits. Determines scope and approach of audits, resources needed, and prepares written reports. Trains other team members on variety of tasks. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Provides relevant input to assist the Internal Audit Director in long range planning and establishing audit priorities.
Works as a lead auditor on audits
Performs project risk assessments
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Accounting, Finance, business administration or related field, plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to identify, analyze and research programmatic and financial problems; conduct statistical analysis; apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
Required skills include the working knowledge and ability of analytical and critical thinking; technical, financial, and program auditing methods, processes, and procedures; Risk analysis techniques; flow charting processes to identify and evaluate internal controls; analyzing a variety of control system issues and develop recommendations; sampling theory; ability to draft technical reports and documents; proficiency in written and verbal communication; Drive to develop positive, productive and strategic relationships with City personnel and other key stakeholders.
Knowledge of Governmental Accounting Standards Board (GASB) requirements, as well as   Generally Accepted Accounting Principles (GAAP). In addition, may also require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, including presentation of statistical analysis, audit findings and recommendations.
Ability to move from one location to another.

PREFERRED QUALIFICATIONS
Knowledge of the International Professional Practices Framework published by The Institute of Internal Auditors.
Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification
Experience in IT auditing

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002823		Auditor IV		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Auditor III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Internal Auditor assignments, including detailed financial and accounting auditing to determine the reliability and effectiveness of financial and control systems. Conducts audits of contracts, grants and/or operations; reviews organization structure, controls, policies, and procedures; determines the nature and extent of auditing required; adjusts or extends audit programs where necessary; analyzes functions and provides appraisals of internal control structure of functions or systems. Investigates irregularities and recommended corrective measures. Prepares and reviews audit documentation to ensure adherence to standards, uniformity of procedures and adequacy of audit. May also participate in management of the City’s Fraud, Waste and Abuse Program, which will include reviewing and investigating incoming reports and complaints of fraud, waste, and abuse.

At the highest level, examines records, documents, methods, policies, costs, and other factors. Coordinates the preparation of reports summarizing audit results. Makes recommendations and reviews audit findings with managers. Provides work leadership to lower-level auditing staff on complex audits. May review the progress and work of subordinates (or support staff) for adequacy, method, and procedures. May act as Audit Leader for an audit team assigned to specific functional or operational areas. Plans methods to be followed in the conduct of audits, recommends activities to be examined, the extent of examination and establishes completion schedules.		AUDITOR I
Following established procedures, assists higher level auditors in a variety of audit functions. Documents audit findings and identifies deviations and exceptions and provides basic recommendations for improvements and revisions in procedures. Requires 1-3 years of related work experience.
Monitors control systems for adequacy and efficiency. Recommends, initiates, and implements corrective measures.
Performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions.
Communicates verbally and in writing the audit results to management.
Examines, evaluates, and verifies compliance of City policies and procedures.
Completes and delivers work papers and audit reports for review.
Prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Maintains working papers showing scope, procedures performed, findings, conclusions, recommendations, continuity, and frequency of audit work. Prepares working papers that are properly cross-referenced, logically organized, and support audit findings and recommendations.
Maintains strict confidentiality.
Performs other duties as required.

AUDITOR II
Independently performs comprehensive audits covering financial, operational, and regulatory areas to assure the safeguarding of assets, proper authorization, and recording of transactions, develops audit plans and defines the audit objective. Prepares audit reports and recommendations for review by supervisors. Recommends revisions in audit programs and analyzes effectiveness of audit programs. Interfaces with department contacts to resolve audit issues and implement audit recommendations. Requires 3-5 years of related work experience.
Develops audit plans and defines the audit objective.
Writes audit programs and develops unique procedures which will meet audit objectives.
Performs other duties as required.

AUDITOR III
Performs financial and accounting auditing duties of a complex nature requiring advanced knowledge and experience in auditing principles and practices. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 5-8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Performs initial project risk assessments
Independently prepares or updates technical flow charts showing significant transaction cycles. Prepares control evaluation worksheets involving analysis of flow charts.
Reviews work papers of other internal auditors.
Mentors’ others by sharing information, providing guidance, motivating, and role modeling. Supports and encourages others to improve their skills and knowledge.
Performs other duties as required.

AUDITOR IV
Conducts and supervises audits. Determines scope and approach of audits, resources needed, and prepares written reports. Trains other team members on variety of tasks. Works with broad discretion as to work details on assignments of a varied and difficult nature. Requires 8 years of related work experience. Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification may be required at this level.
Provides relevant input to assist the Internal Audit Director in long range planning and establishing audit priorities.
Works as a lead auditor on audits
Performs project risk assessments
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Accounting, Finance, business administration or related field, plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to identify, analyze and research programmatic and financial problems; conduct statistical analysis; apply professional judgment in the application of standard and advanced accounting techniques and principles, make accurate mathematical calculations, and operate a 10-key calculator.
Required skills include the working knowledge and ability of analytical and critical thinking; technical, financial, and program auditing methods, processes, and procedures; Risk analysis techniques; flow charting processes to identify and evaluate internal controls; analyzing a variety of control system issues and develop recommendations; sampling theory; ability to draft technical reports and documents; proficiency in written and verbal communication; Drive to develop positive, productive and strategic relationships with City personnel and other key stakeholders.
Knowledge of Governmental Accounting Standards Board (GASB) requirements, as well as   Generally Accepted Accounting Principles (GAAP). In addition, may also require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, including presentation of statistical analysis, audit findings and recommendations.
Ability to move from one location to another.

PREFERRED QUALIFICATIONS
Knowledge of the International Professional Practices Framework published by The Institute of Internal Auditors.
Certified Internal Auditor (CIA) or Certified Public Accountant (CPA) certification
Experience in IT auditing

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001424		Aviation Services Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Airfield Operations Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Airport Maintenance Operations Superintendent – Facilities, is responsible for monitoring and ensuring the efficient day to day operation of the Salt Lake Department of Airports assets through frequent interaction with the public, airlines, tenants, FAA, TSA and other government agencies. Responsible for the coordination of Airport activities and personnel in the absence of senior management. Responsible for directing designated airport personnel to ensure the day to day safe, convenient, and efficient maintenance operations of the airport assets for the Salt Lake City Department of Airport, Airport II, and Tooele Valley Airport. This is a managerial position requiring a broad range of experience with aviation related activities and equipment including passenger loading bridges (PLB), pre-conditioned air (PCA) units, ground power equipment, potable water cabinets, explosive detection systems (EDS), janitorial and other airport related contracts, and FAA/TSA rules and regulations.		TYPICAL DUTIES:
Leads and supervises a staff of technical personnel assigned to the aviation related assets of airport maintenance and ensures compliance with policies, procedures, security regulations and set standards related to maintenance of airports and the associated equipment.
Ensures that maintenance activities conducted does not create a negative impact on the efficient operation of the airport or airline functions.  Interacts with senior airport, airline, and tenant management to coordinate maintenance activities.
Conducts daily inspections and spot checks of airport assets, with an emphasis on customer service satisfaction to ensure levels of service, repair, maintenance, and construction activities comply with the current operational philosophy and world class maintenance practices. Receives, responds, and documents complaints received about services. Investigates and resolves maintenance problems involving airport users.
Oversight of the operation and maintenance of the EDS facility. Including all out-bound baggage handling systems related to the operation of this facility. Responsibilities include coordination of TSA issues and operational contingency plans.
Conducts studies and projects, as directed, to develop or refine maintenance policies and procedures. Determines actions to be taken as a basis for making recommendations and decisions on operational matters. Assists in the formulation and implementation of approved programs.
Responsible for the planning and supervision of routine shift activities including assigning designated airport personnel and maintenance contracts personnel, monitoring safety and asset maintenance, and ensuring staffing needs are maintained. Monitors airlines loads and adjusts schedules as needed.  Assigns designated maintenance airport personnel as necessary, ensuring compliance with policies and procedures, rules and regulations, federal, state and local laws, and city ordinances.
Prepares and administers proposed operating budgets for assigned groups including, but not limited to EDS, PLB, and other maintenance contracts.
Plans and supervises on the job training. Provides direction, appraisal, promotion, hiring, and discipline actions to designated airport personnel. Maintains records and reports as required by the Department of Airports.
May act as warranty commissioning manager or supervise staff members responsible for the warranty/commissioning responsibilities.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a degree in Aviation Management, Construction Management, Facilities Management, Engineering, or a related field, and six (6) years of progressively responsible experience in an aviation related environment. An equivalent combination of education and experience may he substituted on a year for year basis.
Working knowledge of federal, state and local rules and regulations governing aviation, airline, and airport maintenance operations. Working knowledge of facility maintenance operations and technical aviation issues.
Demonstrated effective oral and written communications skill. Ability to maintain accurate records and to prepare technical reports.
Demonstrated ability to deal courteously and effectively with employees, tenants, customers, the public, and representatives from other agencies.
Ability to analyze maintenance situations quickly and objectively and determine a proper course of action to be taken in high stress and emergency situations. Ability to simultaneously plan and coordinate multiple activities
Possession of a valid Class D Utah driver's license. 

WORKING CONDITIONS:
Moderate physical activity as needed to push, pull, and life medium weights. Occasional strenuous physical effort may be required. Intermittent sitting, standing, and walking. Intermittent exposure to noise, elements of weather, dust, fumes, and other elements to be expected in an airport environment.
Considerable exposure to stress as a result of human behavior and aviation or weather related crisis
Required 24 hour availability, on call status.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001748		Aviation Services Technical Systems Administrator		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the Aviation Services Manager, incumbent is responsible for the day-to-day supervision of the operation and maintenance contracts for the EDS (Explosive Detection System) and PLB (Passenger Loading Bridges). These responsibilities include overseeing the parts and tool inventories owned and maintained by the Airport. Applying a high degree of hands-on working knowledge of PLCs, servers, VFDs, control systems and networking,  works closely with each contract site manager to ensure contract compliance and the timely and efficient completion of all preventative and demand maintenance. This position will work closely with several airport departments including Operations and Facilities Maintenance. Additionally, this position will work closely and in cooperation with outside agencies including the TSA, Customs and our airline partners.		TYPICAL DUTIES:
Implements review and inspection procedures to make certain each on-site contractor has a safety training program in-place along with all related activities.
Provides guidance to develop and implement preventative maintenance schedules for all Airport-owned equipment as it relates to each contract.
Operates and partially maintains computerized controls to make necessary adjustments to equipment, throughout the various related systems including PLCs, Servers, VFDs and the networking of the various systems. Monitors and operates computer systems for remote operation of equipment. Responsible to oversee the maintenance and repair of equipment at the site.
Handles emergency situations when problems arise and determines course of action to remedy problems.
Responsibilities include the overseeing of various maintenance contracts. This includes scheduling preventative maintenance as well as administering to problems. Maintains all records and licensing as needed.
Maintains communications and provides assistance for various professional crews throughout the facility.
Work closely with Facilities Maintenance and Operations staff to provide a safe and consistent experience for the traveling public and airlines located at the facility.
Understands and monitors the sections financial transactions.  Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions. Reviews and approves all invoicing as it applies to each contract.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Facility Management, Property Management, Business Administration or related field plus two (2) years increasingly responsible related paid work experience, including contract, technical and/or mechanical systems management.  Education and work experience may be substituted one for the other on a year-for-year basis.
Working knowledge of the principles, practices, materials and equipment used in highly technical equipment operation. 
Ability to operate computerized control systems and prepare and maintain computerized records, correspondence and reports.
Ability to understand and operate highly technical mechanical and computerized systems while communicating issues to other groups.
Ability to communicate both orally and in writing technical ideas in clear and concise terminology.  Experience with industrial controls and computer maintenance management systems as well as most Windows applications is essential.  Extensive background dealing with 24/7 operation and maintenance contracts.
Ability to establish effective working relationships with tenants, contractors and Airport personnel.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Routinely lift light-to-moderate weight, however occasional requirement for heavy lifting (100 lbs. or more). Exposure to hazardous chemicals, dust, fumes, odors, noise, heights and enclosed spaces. Variable temperatures and other environmental conditions may be considered unfavorable or disagreeable.
Moderate exposure to stress as a result of potential for costly error, emergency situations human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002386		Background Investigator - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of the Police Department’s Administrative Services Bureau Deputy Chief, incumbent  conducts and compiles personal and professional background investigations for public safety candidates by interviewing the candidates, employers, co-workers, neighborhoods, law enforcement officials, military personnel, members of candidates’’ family and personal references; prepares reports on findings; makes recommendations as to background findings; and performs other related duties.

This is a non-benefitted, part-time position limited to work less than 20 hours per week. This is an at-will position.		TYPICAL DUTIES:
Reviews and completes background forms of public safety candidates with each candidate, checking for inconsistencies, errors, omissions, falsifications and minimum requirements to ensure accuracy and completion before beginning the initial candidate interview.
Obtains and reviews arrest reports, witness statements, and other relevant documents.
Obtains and reviews reports from credit reporting agencies to evaluate candidate’s financial responsibility.
Conducts background investigations by interviewing employers, co-workers, neighbors, law enforcement officials, military personnel, members of the candidate’s family and personal references.
Makes additional inquires to assist in determining a credibility of statements;
Observes each person being interviewed for the presence or absence of physical indicators of intoxication, the use of controlled substances, truthfulness, etc.
Prepares detailed and complete interview statements for each person being interviewed to allow a reviewer to draw reasonable and logical conclusions about the prospective candidates.
Prepares final background investigation package for presentation to supervision and management by organizing all investigative material in accordance with established procedures.
Meets regularly with management and/or candidate to keep them apprised of the status of the investigation.
Prepares detailed summary of adverse information based upon objective analysis and evaluation of candidate’s background, and interviewee statements, as measured against requirements standards as set forth by the Police Policies and Procedures.
Completes background packages for review and final recommendation.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must possess a High School Diploma or G.E.D.
Ability to demonstrate effective interpersonal skills required to discuss matters which are of a sensitive sometime inflammatory nature with candidates, supervisors and management.
Ability to understand, follow and give clear directions and instructions.
Knowledge of public safety operations, department systems. policies and procedures.
Ability to deal with high risk, stressful and potentially volatile situations and culturally diverse people.
Possession of a valid driver license or driving privilege card. 

DESIRED QUALIFICATIONS:
Preference may be given to individuals with experience working in law enforcement or with similar investigation experience.

WORKING CONDITIONS:
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment.  Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		008030		Battalion Chief		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Firefighter		900 - (Fire Captain/Batallion Chief 900)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of an Assistant Fire Chief, incumbent is responsible for the management of a platoon battalion or division.  Within the assigned area of responsibility, cooperates with other chief officers to provide strategic planning and organizing, leadership, personnel management, employee training and development, emergency response and preparedness, resource management, interagency and community relations, and employee disciplinary issues.  This is an executive position that works within the general guidelines provide by laws, contracts, industry standards and city/departmental policy and procedure. Requires considerable independent judgment and exercise of discretion along with the ability to make decisions in day-to-day emergency and non-emergency situations.		ESSENTIAL DUTIES:
Strategic Planning and Organizing.  As a member of the Fire Department executive team, participates in strategic planning for the organization, sets goals and objectives, establishes priorities among competing goals, sets and is accountable in meeting deadlines, identifies target measures of success, evaluates organizational performance. In assigned division, bureau or platoon leads managers and supervisors in developing and maintaining a strategic plan that contributes to the overall organizational goals. 
Leadership and Personnel Management:  Promotes teamwork, harmony and good morale.  Leads assigned managers and supervisors in planning and directing the activities of assigned division, bureau or platoon.  Advises, counsels and coaches assigned managers and supervisors to ensure compliance with department orders, rules, regulations, practices and procedures.  Disseminates information to employees, compiles information from employees.  Counsels, commends or disciplines employees as appropriate concerning work related issues.  Meets individually with managers, supervisors, and employees on a periodic basis to review and evaluate employee job performance.  Maintains personnel records as necessary; submits all necessary personnel management reports and forms in a complete, accurate and timely manner. Assigns accountability to see that deadlines are met.
Training and Development: Supervises and coordinates to ensure minimum training standards are met by evaluating employee performance. Ensures minimum performance standards are met. Maintains training and evaluation records as necessary, submits all necessary training reports and forms in a complete, accurate and timely manner.
Emergency Response and Preparedness:  Ensures that assigned employees, apparatus, equipment and facilities are maintained in readiness to respond to emergencies.  Ensures safe and timely response to all emergencies.  Sizes up situations both enroute and on scene.  Establishes incident command or works within the existing incident command system.  Deploys and maintains assigned resources in a safe manner with considerations for effectiveness, efficiency, accountability, crew
integrity, strategies, tactics and patient care.  Maintains calm and business-like communications with fire department personnel and other agencies as needed.  Maintains emergency response records as necessary, submits all necessary emergency response reports and forms in a complete, accurate and timely manner.
Resource Management:  Maintains a thorough working knowledge of assigned employees, facilities, apparatus and equipment.  Develops, prepares, and justifies budget for assigned bureau or platoon.  Implements and manages budget.  Assigns employee duties and work schedules in accordance with applicable contracts, laws, and city and department policy.  Oversees inventory of assigned bureau or platoon by monitoring and managing all assigned resources.   Maintains resource management records as necessary, submits all necessary resource management reports and forms in a complete, accurate and timely manner.
Inter-Agency and Community Relations: Maintains cooperative relationships with other city departments and with local, regional, state, and national organizations as necessary and appropriate to further the goals of the fire department. Establishes and projects an atmosphere of positive public relations, emphasizing the benefits of fire protection and community preparedness.  Maintains community relations records as necessary, submits all necessary community relations reports and forms in a complete, accurate and timely manner.  Investigates or otherwise addresses public complaints regarding personnel or activities within assigned division, bureau, or platoon.
Employee Suspensions without pay, Demotion, Termination, and Discipline Recommendations:  In cases of alleged misconduct by employees within assigned division, bureau, or platoon, oversees the investigation of alleged misconduct, provides written notice to employee for any pre-disciplinary hearing, conducts pre-disciplinary hearing, and prepares record for review by Fire Chief.  In disciplinary matters requiring the Fire Chief’s action, to include suspension without pay, demotions, or terminations, recommends appropriate action to the Fire Chief.
Complies with all City and Fire Department policies and procedures, and Salt Lake City Civil Service Commission Rules and Regulations.
Maintains positive working relationships and effective oral and written communications on a regular basis with Department Management, supervisors, other employees, professional peers, and the general public.
Performs other related duties as required by the Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a Journey level firefighter with EMT certification in the Salt Lake City Fire Department and have served a minimum of two years as a Captain.  Must have completed a minimum of fifteen (15) years of service. 
Must be Fire Officer I certified or equivalent.
Must have a bachelor’s degree from an accredited university.
Must satisfy the medical condition requirement of National Fire Protection Association (NFPA) Standard 1582.
Extensive knowledge of modern principles and practices of fire prevention, fire suppression, life saving and rescue and public education; extensive knowledge of City geography, fire hazards and firefighting resources; extensive knowledge of modern supervisory and training methods including those most pertinent to the fire department thorough knowledge of the maintenance methods appropriate to buildings, grounds, and motorized equipment; extensive knowledge of fire investigation and inspection techniques.
Ability to use computers and modern computer software programs to aid in training, data management, reports, presentations, and daily communications.
Extensive skill in leading and training subordinates to plan, schedule and direct their work and to maintain effective discipline and morale; extensive skill in planning and directing major operations and programs; extensive skill in making sound judgment in evaluating situations and making decisions; extensive skill in enforcing regulations firmly, tactfully, and impartially; skill in expressing ideas clearly, orally and in writing.
Highly developed skills to make oral and written presentations supported by data or graphic representations of data.
Ability to maintain positive and effective working relationships with Department management, supervisors, peers, other employees, and the general public.
Possession of a valid driver license or driving privilege card.

WORKING CONDITIONS:
Light physical effort generally in an office environment with comfortable working conditions. Such conditions include handling light weights, intermittent sitting, standing and walking in a normal office environment, where typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Strenuous and moderately heavy physical activity may be required. May be required to stand, walk, crawl or sit in uncomfortable positions for extended periods of time. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning material, toxic fumes, smoke, and noise during the course of daily situations. Potential exposure to infectious diseases.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods, including shift rotations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		2 - Firefighters (United States of America)		13		Driver's License

		006199		Beautification Maintenance Worker		109 AFSCME		109		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction, performs routine maintenance and cleaning of the central business district or other heavy density business area.		TYPICAL DUTIES:
Under direction and following a predetermined route, operates various types of hand and light mechanical sweepers, blowers and related equipment to main­tain the cleanliness of a high use business district.
Clears water, snow and ice from streets, gutters and walkways with a shovel, blower or small hand plow.
Performs minor repairs to fountains, trash containers and related outside furnishings. May assist with sidewalk sealing and cleaning by use of high pressure equipment.  May assist other with installation of electrical, plumbing, masonry or mechanical equipment.
Performs minor daily maintenance on power equipment such as checking fluid levels, tire pressures, filling gasoline or cleaning machinery.
Reports problems needing attention to supervisor. May respond to public comments or refer persons to appropriate parties.
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Knowledge of the operation of small hand tools, small gasoline operated equipment and the ability to operate such equipment under varying weather conditions.
Ability to work out of doors during inclement weather and to perform manual labor.
Ability to work and relate well with co‑workers, supervisors and the general public under varying circumstances and display common courtesy.
Ability to understand and follow simple instructions and maintain an assign­ed route.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights.  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of work, place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				109		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3

		000308		Beautification Maintenance Worker II		111 AFSCME		111		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent drives and operates vehicles and equipment including specialized refuse collection trucks required for loading, transporting, and dumping refuse. Performs routine maintenance and cleaning of the central business district or other high-density business areas. Operates and services ride on litter vacuum, and snow removal equipment.		TYPICAL DUTIES:
Operates various types of ride-on vacuums and ride on snow removal tractors, sweepers, blowers, and related equipment to main­tain the cleanliness of a high use business district. 
Collects refuse daily on assigned routes from special containers, using an automated refuse collection truck with side-loading mechanical arm.  Loads, compacts, and transports refuse to designate sanitation dumping facility.  Ensures compliance with all federal, state, and local laws and policies regulating safety and load limits.
Clears water, snow, and ice from streets, gutters, and walkways with tractor mounted brooms and plow; also uses truck mounted deice spreader.  Determines when to notify supervisors to initiate snow-fighting effort.
Performs minor repairs to fountains, trash containers, and related outside furnishings.
Assists with sidewalk sealing and cleaning by use of high-pressure equipment. May assist others with installation of electrical, plumbing, masonry, or mechanical equipment. Performs landscaping work as needed.
Performs minor service on mechanized equipment such as changing snowplow blades for rotating brooms, repairing hydraulic leaks, changing filters, and other preventative maintenance measures to keep equipment running properly.
Reports problems needing attention to supervisor. May respond to public comments or refer persons to appropriate parties.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
One year of related work experience including operation of heavy equipment such as backhoes, loaders, and large trucks required for loading, transporting, and dumping refuse.
Knowledge of the operation of small hand tools, small gasoline operated equipment, cleaning and snow removal equipment, and the ability to operate such equipment under varying weather conditions.
Ability to work outdoors during inclement weather, work swing and graveyard shifts, and ability to perform manual labor.
Ability to work with others, including members of the general public.
Ability to complete assigned tasks, follow instructions, and maintain an assign­ed route.
Possession of (or the ability to obtain within six months of hire) a valid Utah B Commercial Driver’s License.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending.  May have a few disagreeable elements such as appearance of work, place, poor ventilation, or uneven temperature.
Intermittent exposure to stress because of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				111		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		CDL (all types)

		009881		Beer Decoy		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under constant and direct supervision of Police Department detectives, incumbent enters establishments that sell alcoholic beverages and attempts to purchase alcohol and items that cannot legally be purchased by someone under the age of 21.  Similar attempts are made to enter taverns, clubs and bars or other establishments licensed to serve alcohol and that should not allow entrance to those under the age of 21.

NOTE: Consumption of alcoholic beverages is strictly prohibited and is not an associated job requirement.		MINIMUM QUALIFICATIONS:
Must be age of 18 or older, but under the age of 21.
Must be able to pass a criminal background check and drug screen.
Ability and availability to work a flexible work schedule consisting of 4 to 8 hours per day, two to four days per month.

DESIRED QUALIFICATIONS:
Preference may be given to current members of the Salt Lake City Police Department’s Explorer Program.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002121		Benefits Analyst		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Benefits Program Manager, incumbents assist in the consultation, interpretation, development and administration of the various wellness, health, welfare and retirement benefit programs afforded to Salt Lake City Corporation employees. This position requires the ability to exercise discretion and independent judgment, establish and manage extensive records, establish and maintain relationships with external vendors, and determine compliance with selected programs.		TYPICAL DUTIES:
Compiles, corrects, and maintains detailed records and reports of employee participation in city benefits programs including: wellness, health and welfare, deferred compensation, disability and retirement benefits.
Analyzes and reconciles bi‑weekly insurance and related budget maintenance reports, verifying
premiums collected to ensure accurate payments and compliance with city policy.
Conducts research / surveys, identifies best practices / compliance issues pertaining to wellness programs and benefits plans.
Under closer supervision of the Benefits Program Manager, may be responsible for developing and/or administering one or more benefits-related programs, including: wellness, tuition reimbursement, voluntary benefits, retirement, etc.
May represents the city in the absence of the Benefits Manager on committees, work groups and project teams. Coordinates and interacts with third-party plan administrators, vendors, department representatives and elected officials, as needed.
Provides customer support to current employees, retirees, spouses/adult designees and/or dependents. Meets, advises and counsels with customers, explains options and eligibility coverage under various programs.Maintains benefit records and payment of employees on unpaid leave of absence, such as military, FMLA, and administrative leave.
May author, updates and trains on policies, procedures and programs.
Receives, reviews and processes various benefit forms. Ensures premiums are accurate, reconciles discrepancies, and acts as a liaison between the city, city employees, and numerous contract providers.       
Creates and updates forms and other benefits resource materials. Designs and distributes employee communication packages, including Summary Plan Descriptions, and annual report
summaries. Updates benefits information on the city website and internal HR Portal and City Employee On-Line sites.
Conducts benefit presentation in new employee orientation.
May schedule and deliver presentations in meetings, open enrollment and training sessions.
Creates and maintains records that ensure compliance with regard to Health Insurance Portability and Accountability Act (HIPAA) privacy policies.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in human resource management, benefits administration, business administration, exercise science, or a related field, plus one to three years of related experience including human resource management and/or benefits administration. Education and/or experience may be substituted on a year‑for‑year basis.
Knowledge of general human resource and benefits-related operations, policies and procedures, laws and regulations, including federal and state statutes pertaining to health, wellness and welfare retirement benefits.
Demonstrated proficiency in use of computers and software applications, including Word, Excel, PowerPoint, etc., to prepare letters, reports, graphs and spreadsheet analysis. Ability to operate standard and specified technical office equipment.
Accuracy in dealing with figures, ability to reconcile reports, comparing incoming revenue to outgoing expenditures. Must have good arithmetic skills.
Strong interpersonal, organizational and planning skills.
Ability to communicate effectively, verbally and in writing, to develop and conduct employee training, and to work with individuals from diverse backgrounds and at various organizational levels.
Ability to travel to and from various city work sites.  Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort, comfortable work environment.
Considerable exposure to stress as a result of human behavior and multiple deadlines.
May be required to work evening or weekend hours

CAREER LADDER:
Upon demonstrated ability to apply advanced benefits practices and concepts appropriately to a wide variety of highly complex problems, incumbent may be promoted to Senior Benefits Analyst.  Promotion shall be based on the ability to meet minimum job requirements, demonstrate overall successful job performance, the availability of funds, and concurrence of the Department Director.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		3018		Benefits Manager		Grade 36 Exempt		E36		2/18/24		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001423		Bicycle Pedestrian Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working with a variety of city staff, incumbent advocates and advances bicycle/ pedestrian mobility and safety throughout the city.  Leads efforts necessary to develop, update, and implement bicycle and pedestrian master plans; contributes expertise and related knowledge to assist with development of city’s transportation master plan. Educates, informs, assists, and advises city leaders, citizens, and others in matters pertaining to urban cycling and walking initiatives, studies, reports, and best practices. Requires the ability to perform duties with limited guidelines, general supervision, and the exercise of discretion and independent judgment.		TYPICAL DUTIES:
Advocates and helps implement the city’s Pedestrian and Bicycle Master Plan, the Downtown Transportation Master Plan, and the City’s Transportation Master Plan in regards to bicycle and pedestrian improvements and programs;
Coordinates and implements a variety of programs, projects and events to increase bicycling and walking and to promote bicycle and pedestrian safety with the goal of making Salt Lake City one of the most bicycle and pedestrian friendly cities in the country.
Maintains an awareness and understanding of the “state of the art” of bicycle planning and design, including current best practices, relevant local and federal guidelines, including new initiatives, significant new studies and reports as well as innovative experimental facility designs;
Develops applications for project funding;
Staffs citizen bicycle and pedestrian advisory committees;
Identifies and implements measures to improve bicycle and pedestrian safety;
Investigates citizen complaints and recommends corrective action in coordination with other Transportation Division staff and other city departments as needed;
Prepares a variety of documents, letters, memos, briefs, reports and correspondence;
Answers questions and provides information to the public and various city staff and departments
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
A bachelor’s degree from an accredited college or university with an emphasis in transportation engineering and possession of an engineer in training certificate OR A bachelor’s degree from an accredited college or university with an emphasis in city, regional or urban planning or a related field and four years of professional experience related to urban planning OR Graduation from a four year accredited college or university with a BS or BA degree in a technical or scientific field such geography, computer aided engineering, or a related field, plus four years paid experience in computer operations related to GIS.  Two years of additional education and/or experience in a GIS area or related field may be substituted one for the other on a year for year basis.  Working knowledge of GPS survey measurement techniques and of data collection methods required.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following: 
Master’s degree in Urban or Transportation Planning or Transportation Engineering;
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives;
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities. 

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Nontraditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a driver’s license or driving privilege card to visit development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001937		Billing Office Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Public Utilities Finance Administrator, this position manages the Public Utilities billing system.  Responsible for development and implementation of system upgrades, new developments, and modifications to the system. Manages all related accounts receivable documents, agreements, records, resolving problems, and acts as liaison for industrial customers billing issues. Educates employees across the City on the proper use and access to the billing Information. Supervises the staff in the Billing Office.		TYPICAL DUTIES:
Plans, organizes and coordinates the workload of the Billing Division. Reviews completed work for accuracy, ensures deadlines and production schedules are followed and that work conforms to established policies. Recommends and implements changes in procedures.
Works directly with computer programmers on development and implementation of new computer programs making sure department policies and city ordinances are followed. Troubleshoots existing programs and provides technical support to Information Management. Attends various meetings with other inter-department supervisors. Provides input concerning computer system, computer service,  billing problems, billing policies and procedures and contract interpretation.
Investigates problems related to water, storm water, sewer, garbage, street lighting, glass recycling, and transportation bus pass billing processes. Responsible for accurate account set up and management of all billing charges. Ensures proper billing of parcels as far as land use and development are concerned. Measures parcels and determines pervious and impervious surfaces for billing purposes. Works closely with engineering division to request re-measurements of parcels and new plans for construction.
Prepares regular reports and spread sheets which reflect the current status and activities of the office. Ensures accurate and timely flow of information by working closely with the various divisions of the Public Utilities Department.
Responsible for complex billings involving contract exchange agreements or special contracts and generally prepares, calculates, interprets and resolves problems according to policies.
Supervises staff of the Billing Division.  Instructs and trains staff regarding processes and procedures. Motivates and evaluates staff. Resolves personnel issues and initiates disciplinary action when necessary.
Meets and deals with the public, both in person, in writing and over the phone, to resolve complaints or questions concerning their utility billing charges, share allowances, or major problems with services.
Prepares special reports compiling information for internal and external customers concerning every aspect of billing from usage to charges to special agreement areas.
Manages and coordinates annual sewer service charge program for City sewer users based on water consumption and special circumstances. Researches and resolves complex sewer billing problems. Meets strict timetables for completion of audits.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two-year degree in Accounting, Business or related area, and five years directly related work experience, including one year supervising a similar function in the public or private sector.
Knowledge of computer billing systems and the ability to read and understand City and State ordinances and City exchange contracts.
Ability to prepare and present reports in oral and written format and to supervise employees
Ability to relate well with the general public, supervisors, and coworkers and supervise employees.
Proven ability to read service maps and blue prints of subdivisions. Thorough knowledge of Salt Lake City Streets, jurisdictions, and Public Utilities service areas. Ability to read and analyze plat maps and research land ownership from Salt Lake City and County parcel information.

DESIRED QUALIFICATION:
Successful completion of technical courses in Computer Science.

WORKING CONDITIONS:
Moderate physical effort. Mostly comfortable working positions minor stooping or bending. Handling medium weights. intermittent sitting, standing and walking.
Moderate exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		002693		Board & Commission and Recognized Community		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Office Technician II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Recorder, incumbent performs training, registration, and overall support to the positions within City Departments who manage City Boards & Commissions. Assignments include State and City Code adherence for Open Meetings, establishing consistent practices throughout the City for Open Meeting records and processes, and communication with department leadership, support staff, and elected official offices. Advises the City Recorder on legislative developments (state or city level) which may impact operations for registration, notification, training, and the Open & Public Meeting Act (OPMA). The position also includes the management of the recognized community organization process.		Assembles and analyzes board and commission activity relating to location, recording equipment, quorum definition, records compilation, authority, City role and function, membership process, training of members, and established procedures.
Develops and conducts training for board and commission department support staff on aspects relating to the functionality of open meetings and records processes, City policy and procedure, bylaw development, policy considerations, and meeting decorum. Ensures adherence to the process citywide.
Provides support to board and commission staff for the completion of required training to those serving on OPMA applicable City boards and commissions, including coordination with department leadership and department assigned attorney training required for the board and commission members, including records management for OPMA-applicable boards and commissions.
Creates regular reports for the use of various offices regarding annual activity of boards and commissions and may research topics or issues of specialized information.
Coordinates with the Administration on improved and automated processes for the application and vetting process, including the distribution of the application and submitted material to the City Council.
Completes the renewal process, website updates, and records management for the registration of recognized community organizations.
Coordinates with department leadership and team members to keep updated lists current for notification as required by Code.
Conducts analysis on the process and ordinance functionality for the registered organizations, providing consistency and definition to the use for departments Citywide.
Schedules and holds discussion and training opportunities for departments interested in pursuing registration of groups/organizations interested in engaging with the City.
Works with elected official offices upon request for policy development and analysis.
May be involved in the preparation of correspondence with board and commission members relating to their training and role in the City.
Reviews and records evaluation from the City Attorney, when necessary, relating to the board and commission membership and board and commission conflicts.
Uses communication skills in handling calls, resolving issues, addressing complaints, and supplying information about city government and activity opportunities as it relates to board and commission and recognized community councils.
Manages the relationship with the State of Utah Public Meeting Notice website, including the development of training materials and access and standards of operation.
Assists with the hybrid meeting arrangements as needed.
Reviews and builds/document metadata in designated Recorder repository.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and a minimum of 3 years general office experience.
Ability to maintain an effective working relationship with individuals of diverse backgrounds, including public officials, community leaders, employees, department heads, division managers, other governmental agencies, and the public.
Ability to communicate effectively.
Strong knowledge of modern office administration, business English, grammar, correspondence formats, and composition.
Possession or ability to become a Utah State Notary Public within three months of hire.
Ability to operate a personal computer, including standard office software (e.g., Microsoft Word, Excel, PowerPoint, etc.) Webex/Zoom and office equipment.
Ability to maintain legal and confidential information in accordance with established policy and procedures.
Ability to travel from one location to another.
Ability to schedule appointments, maintain necessary records in the City’s Electronic Records Management system and keep orderly records.

DESIRED QUALIFICATIONS
General knowledge of Boards and Commissions, Open & Public Meeting Act, or Community Councils aka Recognized Community Organizations
Experience with training others, and developing procedure material

WORKING CONDITIONS:
Light physical effort.  Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with frequent use of computer keyboard and exposure to computer monitor displays. 
Intermittent exposure to stress as a result of human behavior and the demand of various job assignments. 
Attendance at some night meetings or irregular working hours may be required. 
A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)				1

		002880		Board Member		700 PART TIME EXEMPT		700 PT EXEMPT		3/19/23		3/11/24		Individual Contributor		Management Analyst		BAC - (Boards and Commissions)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				700 PT EXEMPT		United States of America (Exempt)		4 - Municipal (United States of America)		163

		330109		Building Equipment Operator I - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs semi-skilled work in one or more of the building or craft trades to become a competent generalist in painting, carpentry, plumbing, HVAC maintenance and repair, cement masonry, dry wall, roofing, welding. This is a career ladder training position to qualify for a Building Equipment Operator II position.		TYPICAL DUTIES
Under the supervision of a journeyman worker in the speci­fied trade, performs general maintenance, repair, remodeling or new construction of city owned buildings or facilities.  Inspects and services equipment such as boilers, chillers, compressors, elevators, steam systems, pumps, refrigerant use and management, air conditioners, swamp coolers, emergency power generators, fans and motors.
Under the supervision of a journeyman worker, places equipment in operation, checks and records various gauges and instruments to maintain the proper level of water, oil and refrigerants, and to control system output.
Under the supervision of a journeyman worker, repairs and ensures the proper operation of such systems as pneumatic, electric, hydraulic, and overhead doors; diagnosing problems, repairing equipment, and when necessary, rebuilding inoperative parts and equipment, using hand and power tools, brazing/mig and arc welding.
Reads and interprets performance charts, control panels and blueprints which reflect the operation and layout of each piece of equipment in a system.  Records all necessary information on equipment operation.
Operates equipment and hand or power tools, and performs those tasks which may be required to complete projects, including preparation and clean up responsibilities. Inspects, services and calibrates controls for various electrical and pneumatic systems.
Under the supervision of a journeyman worker, operates valves and controls to regulate services to designated areas.
Ensures the work area conforms to the security and safety measures in effect for that particular facility.  Practices good housekeeping.
May operate heavy equipment, snow plows, blowers, backhoes, or other similar equipment as needed to perform the responsi­bilities of the position or in emergency situations. Lubricates machinery and equipment.  Performs other preventive maintenance and repairs on equipment and component parts such as fan belts, pump seals, filters, bearings, etc.
Performs other related duties as required and responds to emergency situations.

MINIMUM QUALIFICATIONS:
One year construction, building maintenance, or building operation experience or one year of education related to building maintenance.
Possession of a valid Utah State Commercial Driver's License, Class A or Class B may be required depending upon position.
Knowledge of the methods, tools and materials used in the trade specified.
Ability to read and interpret blueprints, circuit diagrams, and various types of operations manuals. 
Ability to relate well with the general public, supervisors and fellow employees.
Must be able to perform heavy labor, including lifting up to 75 pounds.
           
DESIRED QUALIFICATIONS:
Previous experience in the operation and maintenance of electronic controls and refrigeration systems.
May be able to obtain certificates or licenses in the performance of the craft or trade.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium-to-heavy weights.
Intermittent exposure to stress as a result of human behavior. 
Unconventional working hours including long shifts, weekends and holidays as needed.

CAREER LADDER:
After fully satisfying the job minimums of the Building Equipment Operator II, incumbent may be advanced to that position.  Promotions are conditional on availability of funding and require divisional recommendation, Department Director approval and the concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002716		Building Equipment Operator II		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Operates, maintains and repairs boilers, heating, refrigeration, automated systems, and other mechanical equipment in one or more large city buildings.  This is skilled building maintenance and operational work.		TYPICAL DUTIES
Inspects and services equipment such as boilers, chillers, compressors, elevators, steam systems, pumps, freon air conditioners, swamp coolers, emergency power generators, fans and motors.
Places equipment in operation, checks and records various gauges and instruments to maintain the proper level of water, oil and refrigerants, and to control system output.
Repairs and ensures the proper operation of such systems as pneumatic, electric, hydraulic, and overhead doors; diagnosing problems, repairing equipment, and when necessary, rebuilding inoperative parts and equipment, using hand and power tools, brazing/mig and arc welding.
Reads and interprets performance charts, control panels and blueprints which reflect the operation and layout of each piece of equipment in a system.  Records all necessary information on equipment operation.
Inspects, services and calibrates controls for various electrical and pneumatic systems.
Operates valves and controls to regulate services to designated areas.
Ensures the work area conforms to the security and safety measures in effect for that particular facility.  Practices good housekeeping.
Lubricates machinery and equipment.  Performs other preventive maintenance and repairs on equipment and component parts such as fan belts, pump seals, filters, bearings, etc.
Performs other related duties as required and responds to emergency situations.

MINIMUM QUALIFICATIONS:
Three years experience in a similar position or two years as a Building Equipment Operator I for Salt Lake City Corporation.
Possession of a valid driver’s license or driving privilege card.
Ability to read and interpret blueprints, circuit diagrams, and various types of operations manuals. 
Ability to relate well with the general public, supervisors and fellow employees.
Must be able to perform heavy labor, including lifting up to 75 pounds.
Must be able to obtain unlimited Boiler Operator’s License within three months of hire date.
           
DESIRED QUALIFICATIONS:
Previous experience in the operation and maintenance of electronic controls and    refrigeration systems.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium-to-heavy weights.
Intermittent exposure to stress as a result of human behavior. 
Unconventional working hours including long shifts, weekends and holidays as needed.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001965		Building Inspector I		225 AFSCME		225		1/1/00		3/11/24		Individual Contributor		Building Inspector III		200 - (AFSCME 200)

TECHNICIANS - (EEO-4 Job Classification)		Incumbent inspects the construction and occupancy of new or existing residential, industrial, and commercial structures for compliance with one or more of the City's building, housing, or zoning codes. Employees work independently in the field and are responsible for decisions requiring a high level of problem solving and are required to perform multiple inspections on a single site.  At the highest level, may serve as a project or site supervisor when responsible for the work of lower-level inspectors, including inspectors-in-training. 

All incumbents covered under this job family must ultimately meet the requirements to be classified as a Building Inspector III, including certification as a Combination Inspector by ICC and license as a Combination Inspector License issued by the State of Utah. In situations when individuals possess lesser qualifications and experience, positions may be underfilled as a Building Inspector I or II as outlined in this job profile.		TYPICAL DUTIES:
Inspects residential, industrial, and commercial sites within the City to assure compliance with housing ordinances.  Investigates complaints concerning housing and zoning violations, notifies affected parties of needed changes for code compliance. Develops written evidence in cases where legal action may occur. Files "Notice and Order" complaints against violator when needed.
Interprets the building, plumbing, mechanical, electrical, fire, or zoning codes for contractors and the public. Recommends alterations for compliance with the respective code. Schedules and records routes and re-inspections.
Examines construction documents to determine the ability of material or equipment used to meet the required code.
Inspects damaged building systems (i.e., electrical, gas, water, alarm, etc.) at the request of fire, health, or power companies to determine the advisability of reconnecting systems or allowing occupancy of the building.
Requires corrections to be made when deficiencies are discovered, issues "Stop Work" orders or citations for noncompliance with appropriate codes. Investigates complaints, makes reports of field inspections, and may consult with the City Attorney's office and act as a witness in prosecution of code violators.
Meets with various community groups to solve existing zoning or housing problems: and develops programs to improve the overall quality of the neighborhood, districts, and communities.
Inspects buildings for change of use or occupancy. Inspects roofs, crawl spaces, attics, walls, fire sprinklers, audible fire alarms, fire hood suppression, back flow devices, foundations, concrete, steel, masonry, wood construction, framing, plastering, heating and electrical systems, soil bearing values, and other complex and routine building system elements.
Consults with architects, engineers, contractors, and developers regarding building standards.
Provides training for building inspectors, plans examiners, citizens, and contractors.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:

BUILDING INSPECTOR I
One-year post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus one year of building construction, code enforcement, plan review, or building inspection experience. Education and experience may be substituted one for the other on a year for year basis.
Within six months of hire date, incumbents must possess four ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.
Within two years of hire date, incumbents must possess six ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.

BUILDING INSPECTOR II
Two years of post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus two years of building construction experience, code enforcement, plan review, or building inspection experience, one year of which must have been performing building inspection work.  Education and experience may be substituted one for the other on a year for year basis except for the required building inspection experience. Incumbents must possess a minimum of six ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications. Hold and maintain Limited Building Inspector License issued by the State of Utah.
Within two years of hire as or promotion to a Building Inspector II, incumbents must possess eight ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.

BUILDING INSPECTOR III
Two years post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus three years of building construction experience, code enforcement, plan review, or building inspection experience; two years of which must have been in building inspection work. Except for the required building inspection experience, education and experience may be substituted one for the other on a year-for-year basis. Incumbents must possess both Residential and Commercial certifications for Building, Mechanical, Electrical, and Plumbing Inspector. Must be certified as a Combination Inspector by ICC and hold and maintain Combination Inspector License issued by the State of Utah.


REQUIRED FOR ALL LEVELS:
Knowledge of city building and zoning codes, to include applicable Building, Plumbing, Mechanical Codes, National Electrical Code, and zoning ordinances.
Ability to communicate effectively with business owners or their staff, citizens, and community groups of various social and economic backgrounds.  Ability to negotiate understanding and compliance with various codes, and at times, under stressful circumstances.
Ability to perform mathematical calculations such as volumes, areas, and percentages.
Adequate physical mobility to climb stairs and ladders and negotiate construction site terrain.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Considerable exposure to hazards on construction sites when inspecting structures. Exposure to multi-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				225		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001966		Building Inspector II		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Building Inspector III		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Incumbent inspects the construction and occupancy of new or existing residential, industrial, and commercial structures for compliance with one or more of the City's building, housing, or zoning codes. Employees work independently in the field and are responsible for decisions requiring a high level of problem solving and are required to perform multiple inspections on a single site.  At the highest level, may serve as a project or site supervisor when responsible for the work of lower-level inspectors, including inspectors-in-training. 

All incumbents covered under this job family must ultimately meet the requirements to be classified as a Building Inspector III, including certification as a Combination Inspector by ICC and license as a Combination Inspector License issued by the State of Utah. In situations when individuals possess lesser qualifications and experience, positions may be underfilled as a Building Inspector I or II as outlined in this job profile.		TYPICAL DUTIES:
Inspects residential, industrial, and commercial sites within the City to assure compliance with housing ordinances.  Investigates complaints concerning housing and zoning violations, notifies affected parties of needed changes for code compliance. Develops written evidence in cases where legal action may occur. Files "Notice and Order" complaints against violator when needed.
Interprets the building, plumbing, mechanical, electrical, fire, or zoning codes for contractors and the public. Recommends alterations for compliance with the respective code. Schedules and records routes and re-inspections.
Examines construction documents to determine the ability of material or equipment used to meet the required code.
Inspects damaged building systems (i.e., electrical, gas, water, alarm, etc.) at the request of fire, health, or power companies to determine the advisability of reconnecting systems or allowing occupancy of the building.
Requires corrections to be made when deficiencies are discovered, issues "Stop Work" orders or citations for noncompliance with appropriate codes. Investigates complaints, makes reports of field inspections, and may consult with the City Attorney's office and act as a witness in prosecution of code violators.
Meets with various community groups to solve existing zoning or housing problems: and develops programs to improve the overall quality of the neighborhood, districts, and communities.
Inspects buildings for change of use or occupancy. Inspects roofs, crawl spaces, attics, walls, fire sprinklers, audible fire alarms, fire hood suppression, back flow devices, foundations, concrete, steel, masonry, wood construction, framing, plastering, heating and electrical systems, soil bearing values, and other complex and routine building system elements.
Consults with architects, engineers, contractors, and developers regarding building standards.
Provides training for building inspectors, plans examiners, citizens, and contractors.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:

BUILDING INSPECTOR I
One-year post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus one year of building construction, code enforcement, plan review, or building inspection experience. Education and experience may be substituted one for the other on a year for year basis.
Within six months of hire date, incumbents must possess four ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.
Within two years of hire date, incumbents must possess six ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.

BUILDING INSPECTOR II
Two years of post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus two years of building construction experience, code enforcement, plan review, or building inspection experience, one year of which must have been performing building inspection work.  Education and experience may be substituted one for the other on a year for year basis except for the required building inspection experience. Incumbents must possess a minimum of six ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications. Hold and maintain Limited Building Inspector License issued by the State of Utah.
Within two years of hire as or promotion to a Building Inspector II, incumbents must possess eight ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.

BUILDING INSPECTOR III
Two years post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus three years of building construction experience, code enforcement, plan review, or building inspection experience; two years of which must have been in building inspection work. Except for the required building inspection experience, education and experience may be substituted one for the other on a year-for-year basis. Incumbents must possess both Residential and Commercial certifications for Building, Mechanical, Electrical, and Plumbing Inspector. Must be certified as a Combination Inspector by ICC and hold and maintain Combination Inspector License issued by the State of Utah.


REQUIRED FOR ALL LEVELS:
Knowledge of city building and zoning codes, to include applicable Building, Plumbing, Mechanical Codes, National Electrical Code, and zoning ordinances.
Ability to communicate effectively with business owners or their staff, citizens, and community groups of various social and economic backgrounds.  Ability to negotiate understanding and compliance with various codes, and at times, under stressful circumstances.
Ability to perform mathematical calculations such as volumes, areas, and percentages.
Adequate physical mobility to climb stairs and ladders and negotiate construction site terrain.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Considerable exposure to hazards on construction sites when inspecting structures. Exposure to multi-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001967		Building Inspector III		327 AFSCME		327		1/1/00		3/11/24		Individual Contributor		Building Inspector III		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Incumbent inspects the construction and occupancy of new or existing residential, industrial, and commercial structures for compliance with one or more of the City's building, housing, or zoning codes. Employees work independently in the field and are responsible for decisions requiring a high level of problem solving and are required to perform multiple inspections on a single site.  At the highest level, may serve as a project or site supervisor when responsible for the work of lower-level inspectors, including inspectors-in-training. 

All incumbents covered under this job family must ultimately meet the requirements to be classified as a Building Inspector III, including certification as a Combination Inspector by ICC and license as a Combination Inspector License issued by the State of Utah. In situations when individuals possess lesser qualifications and experience, positions may be underfilled as a Building Inspector I or II as outlined in this job profile.		TYPICAL DUTIES:
Inspects residential, industrial, and commercial sites within the City to assure compliance with housing ordinances.  Investigates complaints concerning housing and zoning violations, notifies affected parties of needed changes for code compliance. Develops written evidence in cases where legal action may occur. Files "Notice and Order" complaints against violator when needed.
Interprets the building, plumbing, mechanical, electrical, fire, or zoning codes for contractors and the public. Recommends alterations for compliance with the respective code. Schedules and records routes and re-inspections.
Examines construction documents to determine the ability of material or equipment used to meet the required code.
Inspects damaged building systems (i.e., electrical, gas, water, alarm, etc.) at the request of fire, health, or power companies to determine the advisability of reconnecting systems or allowing occupancy of the building.
Requires corrections to be made when deficiencies are discovered, issues "Stop Work" orders or citations for noncompliance with appropriate codes. Investigates complaints, makes reports of field inspections, and may consult with the City Attorney's office and act as a witness in prosecution of code violators.
Meets with various community groups to solve existing zoning or housing problems: and develops programs to improve the overall quality of the neighborhood, districts, and communities.
Inspects buildings for change of use or occupancy. Inspects roofs, crawl spaces, attics, walls, fire sprinklers, audible fire alarms, fire hood suppression, back flow devices, foundations, concrete, steel, masonry, wood construction, framing, plastering, heating and electrical systems, soil bearing values, and other complex and routine building system elements.
Consults with architects, engineers, contractors, and developers regarding building standards.
Provides training for building inspectors, plans examiners, citizens, and contractors.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:

BUILDING INSPECTOR I
One-year post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus one year of building construction, code enforcement, plan review, or building inspection experience. Education and experience may be substituted one for the other on a year for year basis.
Within six months of hire date, incumbents must possess four ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.
Within two years of hire date, incumbents must possess six ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.

BUILDING INSPECTOR II
Two years of post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus two years of building construction experience, code enforcement, plan review, or building inspection experience, one year of which must have been performing building inspection work.  Education and experience may be substituted one for the other on a year for year basis except for the required building inspection experience. Incumbents must possess a minimum of six ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications. Hold and maintain Limited Building Inspector License issued by the State of Utah.
Within two years of hire as or promotion to a Building Inspector II, incumbents must possess eight ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.

BUILDING INSPECTOR III
Two years post-high-school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) plus three years of building construction experience, code enforcement, plan review, or building inspection experience; two years of which must have been in building inspection work. Except for the required building inspection experience, education and experience may be substituted one for the other on a year-for-year basis. Incumbents must possess both Residential and Commercial certifications for Building, Mechanical, Electrical, and Plumbing Inspector. Must be certified as a Combination Inspector by ICC and hold and maintain Combination Inspector License issued by the State of Utah.


REQUIRED FOR ALL LEVELS:
Knowledge of city building and zoning codes, to include applicable Building, Plumbing, Mechanical Codes, National Electrical Code, and zoning ordinances.
Ability to communicate effectively with business owners or their staff, citizens, and community groups of various social and economic backgrounds.  Ability to negotiate understanding and compliance with various codes, and at times, under stressful circumstances.
Ability to perform mathematical calculations such as volumes, areas, and percentages.
Adequate physical mobility to climb stairs and ladders and negotiate construction site terrain.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Considerable exposure to hazards on construction sites when inspecting structures. Exposure to multi-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				327		United States of America (Non-Exempt)		4 - Municipal (United States of America)		8		Driver's License

		006440		Building Official		Grade 35 Exempt		E35		1/1/00		3/11/24		Supervisor		Building Inspector III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Community and Neighborhoods, establishes program direction for the operation of the Building Services Division.  Responsible for the primary management of all division personnel, building inspections, permits and civil enforcement functions and the division budget. 
 
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Plans and manages the day-to-day operations of the Building Services Division; establishes goals and objectives; develops and/or implements operating policies and procedures; assigns work; monitors operations and services; and implements procedural changes as needed to improve workflow and productivity.
Manages the City’s one-stop center.
Supervises, directs, and evaluates assigned staff, processing employee concerns and problems, directing work, counseling, disciplining, and completing employee performance appraisals.
Maintains department customer service standards; ensures customers receive timely assistance and accurate information; receives complaints; and resolves difficult situations with customers.
Oversees the maintenance of permit related databases and files; and ensures adherence to quality standards.
Develops a professional staff with a high degree of competence and sound judgment in code enforcement.
Confers with and advises assistant directors and division heads on issues relating to various code interpretations, plans review, permit issuance, inspections, and administrative matters such as fee collections.
Demonstrates continuous effort to improve operations, decrease turnaround times, streamline work processes, and work cooperatively and jointly to provide quality seamless customer service.
Represents Salt Lake City Corporation in national code development organizations.  Acts as the final interpreter for building codes when necessary.
Oversees all divisional budgetary expenditures.  Oversees fee requirements and cost recovery programs for the division.
Monitors performance of divisions by establishing productivity standards; may conduct program effectiveness reviews within the division to streamline functions and verify that program directives have been implemented.
Serves on committees related to Building Services.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in construction management, Business Administration, Political Science, Public Administration, or similar field plus a minimum of six (6) years related full-time paid employment in building inspection or plans examination.  Two (2) years of the six must have been supervising a professional permitting and licensing staff, which must include overall program management.   Education and experience may be substituted for the other on a year-for-year basis with the exception of the two years supervisory experience.  
Must be certified as a plans examiner by the International Code Council.
Knowledge of principles and practices of supervision and personnel administration.
Knowledge of principles and practices of budget preparation and administration.
Strong human relations and leadership skills.
Ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to represent the City in presentations or negotiations, and the ability to facilitate group processes, implement effective problem solving solutions, and build consensus among competing interests.
Ability to establish and maintain effective professional working relationships with elected officials, department heads, employees of other agencies, members of the news media, and the public.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing, and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment, and vehicular traffic.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001955		Building Services & Economic Development Liaison		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Building Services division director, serves as the liaison for small business development, providing guidance through the development review process from pre-application information gathering, through completion of the development project. In collaboration with the Building Services Manager and staff, prioritizes and expedites the work of assigned technical staff across the multiple disciplines that may require review and approval of plans for the various projects. Ensures timely and efficient completion of proposed development projects, with emphasis on small business projects. May facilitate the resolution of inter-city department plan review and permitting conflicts. Special attention and efforts may be needed for projects which are politically sensitive, expedited, or in jeopardy of being overdue or late.

This professional position requires extensive expertise in economic development and development review processes, applicable ordinances as well as the ability to track, monitor and expedite the development review and permitting process of numerous, complex projects simultaneously.		TYPICAL DUTIES:
Initiates contact with small business owners to offer/provide assistance at the onset of a project. Directs applicants to available information for the development of complete and detailed submittals. Coordinates workflow assignments and shepherds the construction documents through all applicable work groups. Provides specific information and instruction to business owners regarding City processes, necessitated by codes and ordinance.
Assists in the development and management of the economic development work plan; monitors work flow; and reviews and evaluates the work of professional development consultants. May assist in coordinating projects that are in jeopardy, expedited, or are politically sensitive in nature. May make ongoing recommendations on adjustments in processes which may inhibit economic development and/or business retention. 
Implements and monitors programs which encourage economic development in the City; develops a strong public relationship with the economic community, including government agencies, non-profit organizations, academic and business institutions, as well as entrepreneurial and civic groups. Ensures that coordination occurs between development review planners, plans examiners and other city departments’ development review personnel.  In collaboration with the Building Services Manager and the Development Review Supervisors, takes appropriate action to resolve inordinate economic and development review delays which may include multiple city departments and divisions, not limited to: Public Utilities, Transportation Engineering, Planning, City Engineering and Building Services.
Coordinates and performs project management, administrative and technical duties necessary to achieve project objectives in the areas of economic development, business attraction and retention, small business assistance and financing, and employment. Coordinates the preparation and implementation of special projects; Designs and implements procedures to expedite the intake and review process for all submitted plans and ensures that the intake process is friendly, helpful and informative.
Attends meetings and answers questions or explains proposals to contractors, developers, citizens, and council/commission groups regarding development projects and the development review process.  May perform site inspections to determine compliance related to submitted plans and inspections.  Coordinates with development review staff in correcting inadequacies found and to ensure the maintenance and adherence to project timeframes and deadlines.
Performs other related duties as assigned by the division director or Community and Economic Development Department Director.

MINIMUM QUALIFICATIONS:
Graduation with a Bachelor’s degree in Urban Planning, Construction Management, Business Management, or a related field. Four (4) years paid experience in the review of development plans, two (2) years of which must include working knowledge of the review of plans across governmental agencies.  Education and experience can be substituted on a year for year basis but must include a minimum of two years successful facilitation of the review of plans across governmental agencies.
Demonstrated proficiency with computers and related project review, management, and permitting software programs. Demonstrated knowledge of the pertinent functions of local government and experience with municipal codes and zoning ordinances and standards.
Strong ability to facilitate communications and coordinate various public sector development review and economic development programs. Essential to this position is the ability to gain cooperation among staff, developers, business owners, and citizens, as well as the ability to work well with individuals of diverse backgrounds with differing objectives and priorities.
Ability to express ideas clearly and concisely in both oral and written formats.
Use of a personal or city vehicle to visit project sites will require a valid Driver's License or driving privilege card.
Multi-lingual ability desired.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions. Handling of lightweights. Intermittent sitting, standing, walking. Requires travel to and from development sites and regular evening work.
Considerable exposure to stress as a result of human behavior, ensuring review cooperation and timeframe compliance with multiple agencies.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001901		Building Services Manager		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		Business Licensing Processor II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Work is performed under the general guidance of the Building Official. Work assignments are very broad in scope and are performed with considerable independence. 

The Building Services Manager supervises and coordinates the activities and training of all personnel assigned to his/her division workgroup. Serves as a technical consultant to employees in solving difficult assignments and advises the development community and general public of code changes, code interpretations and code development and ordinance changes.		TYPICAL DUTIES:
Participates as a senior management member in the formulation of division policies, goals and objectives, and in the establishment and updating of strategic planning. Presents the division’s policies and positions in meetings, negotiations and communications with the public, citizen and industry groups, Mayor and City Council members, the media and other public forums within assigned areas of authority.
Provides administrative direction to workgroups and management of activities in their assigned areas. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and division objectives. Resolves work procedure problems and questions presented by subordinate level employees.
Comprehends and makes inferences from written material regarding area of assignment. Takes lead in preparing the division budget by analyzing the personnel and equipment needs of assigned area. Coordinates and works with other managers of City services on matters affecting areas of responsibility and Citywide processes.
Communicates with the general public, other City employees, City process improvement teams, vendors, management, contractors, public officials, architects, engineers, and other development related personnel to explain the applicable City regulations and policies. Prepares written documents, Council reports, studies, letters, memos and special agreements with clearly organized thoughts using proper sentence structure, punctuation and grammar in order to define and express City objectives, findings, recommendations, procedures, policies and goals.
Confers with engineers, developers, architects, attorneys, property owners, consultants, a variety of agencies and the general public in acquiring information, coordinating division matters, and providing information regarding area of assignment.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in code development with appropriate agencies and jurisdictions; identifies and facilitates formal and informal review/appeal processes for disputed requirements.
Identifies process delays and demonstrates continuous effort to improve operations and decrease turnaround times; makes recommendations from investigation and analysis of building conditions, construction and code violations regarding property status.
Resolves complex construction code interpretations related to field inspection decisions.
Directs and coordinates the activities of assigned work group or groups within the Building Services Division responsible for the enforcement of construction or development regulations. Oversight responsibility may include plan review, field inspections, and/or the Development Review Team.
Develops and maintains a current knowledge of the policies, procedures, and standards of the assigned area. Directs, oversees and participates in the development of a workgroup plan, assigning work activities and projects, monitoring workflow, and reviewing and evaluating work products. May supervise professional engineers, architects and/or supervisors working in various sections that are responsible for inspecting buildings, reviewing plans, and/or issuing construction permits.
Performs other duties as assigned

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Architecture, Engineering, Urban Planning, Construction Management, Public or Business Administration or a related field.  Master’s degree preferred.
Extensive (8+ years) work experience related to the program. At least three years of proven leadership and successful supervision experience.  Education and experience may be substituted one for the other on a year for year basis.
Ability to coordinate the work of others and communicate effectively both orally and in writing. Ability to conduct and participate in group decision‑making, perform budgetary analysis, and provide guidance and direction to both internal and external program participants.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evenings and weekends.
Visit development or construction sites. Moves plans (maximum weight 40 pounds) distances of up to 60 feet to review and file. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002545		Business Development Director		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Economic Development or designee, incumbent plans, organizes, leads, and promotes business development, including efforts to attract, retain, and support locally operated small, medium and large business interests, private corporations, and international trade opportunities. Under the direction of the Director of Economic Development or designee, partners and works collaboratively with the City’s elected officials, business leaders, the Governor’s Office of Economic Development, (GOED), and Economic Development Corporation of Utah (EDCU) to develop, support and promote opportunities for all business types. Develops, implements, and provides specialized support services to small and medium-sized business owners. Monitors and evaluates program goals and performance standards, long range planning, budgeting, contracting, fiscal controls, and service delivery and make recommendations to the Director of Economic Development or designee. Work with other City Departments to coordinate resolutions that may affect constituents with issues. 
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Working with the Director of Economic Development or designee, to executes the City’s business development efforts, including: Establishes and aligns program goals, services and objectives with the City’s mission and vision for business & economic development. Under the direction of the Director of Economic Development or designee modifies and adapts plans, goals and objectives, as necessary, in response to changing business and economic conditions.
Recommends policies, projects, strategies and programs which guide businesses towards the City’s priorities for sustainability and racial and regional equity.
Analyzes existing economic situations relative to business attraction and expansion; reviews modern techniques and equitable economic opportunities for business attraction and retention, negotiates and resolves sensitive and controversial issues; monitors program performance and regularly reports the status to the department director or designee.
Facilitates the strategic efforts necessary to resolve complex and high-level business development concerns relating to internal and external stakeholders. Make recommendations of strategies to resolve complex and high-level business development issues to the Director of Economic Development or designee.
Establishes positive working relationships and coalitions with appropriate private sector, non-profit and public organizations, including: federal, state, and local agencies; the Governor’s Office of Economic Development (GOED); the Economic Development Corporation of Utah (EDCU) Ethnic and Diverse Chambers of Commerce and non-profits that work with diverse communities in the area of economic opportunities.  Builds and develops opportunities to bring companies into Salt Lake City that are complementary to the local economy.
Builds and supports a strong business and economic development team with diverse backgrounds and expertise in various aspects of economy including small businesses, private sector corporations, international trade, and cultural economies.
Aligns Salt Lake City with the state’s focus on sustainable innovation in target industries for the City.
Creates tools to educate and inform internal and external stakeholders about the work, programs, and mission of the Department of Economic Development/Opportunities
Oversees Business Development staff.
Works collaboratively with other departments to assist businesses challenges to navigate the City’s framework/departments. 
Meets established economic and business development objectives and customer expectations by guiding and making timely decisions that produce high-quality results after applying technical knowledge, analyzing problems, and calculating risks.
Establishes policy and procedures relating to business development services; coordinates activities and services between agencies; and delivers services through agreements with other governmental and private sector entities with a priority being placed on economic mobility for SLC residents through all areas of business development activities and opportunities.
Develops long and short-range plans in cooperation with agency directors.
Monitors performance of all agency functions and conducts program effectiveness reviews.
Responds and tracks public inquiries.
May serve on state and local committees related to business development and opportunities functions.
Guides the development and installation of systems, procedures, and controls, to promote communication, track metrics, and adequate information flow, and thereby solidify management control and direction of the organization. Ensures the timely and effective tracking of allocated resources, responsibilities and timelines associated with department objectives; assists with monitoring progress on metrics.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
A Bachelor’s degree in Urban Planning, Business Administration, Public Administration, Law, Finance, or a related field plus ten years of progressively responsible related work experience, including senior level management and background with large corporation(s).
Proven record of achievement building a strong economic and business community, especially in support of small business. Outstanding knowledge and ability to work collaboratively with the
business community, apply established economic development principles, and implement best practices relating to urban design, redevelopment, and/or economic development.
Extensive ability and experience to lead change and people in a large, multi-faceted organization; ability to successfully achieve organizational, customer service goals, and manage financial and information resources strategically.
A demonstrated history of creative leadership and ability to create and implement operational objectives in a successful manner.
Ability to travel from one work locations to another.

PREFERED QUALIFICATIONS:
An established record of strategic thinking; demonstrated capacity to foresee the consequences of decisions to the future reality of the City and the capability of assisting City leadership as that vision is refined. 
An experienced professional who expects to be held accountable and will, in turn, hold others accountable for outcomes; an aptitude for transparency and openness.
An individual who is creative, resilient, straightforward, and self-confident; with strong communication skills highlighted by tact and diplomacy. Demonstrated enthusiasm and energy.
The aptitude and motivation for transparency and openness; the talent to understand politics, while not being personally involved. A willingness to challenge established thinking will be important.
Speaks Spanish fluently.
A Masters or other advanced degree.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002695		Business License Liaison		225 AFSCME		225		1/1/00		3/11/24		Individual Contributor		Business Licensing Processor II		200 - (AFSCME 200)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Licensing Manager, serves as the liaison for business license department to include Landlord/Tenant Initiative.  Provides guidance and training to the Business License Officer through the licensing process from pre-application information with required documents to expedite the application process.  In collaboration with the licensing staff, zoning staff prioritizes and expedites the process. 

Inspects and ensures compliance of business license requirements for all non-city businesses that operate within Salt Lake City and all Special Events.  Conducts reviews on these specific applications to ensure proper fee assessment and authorized business operations. Working directly with DABC, Police and the Fire Department.  

This is a specialized customer service position requiring the ability to explain and apply specific 
City ordinances, policies, and procedures, processes as well as the ability to track, monitor and expedite numerous processes simultaneously.  Working in a fast-paced work environment requiring effective communication skills, the exercise of independent judgment and discretion in handling confidential information. Duties require the ability to deal efficiently and professionally with a diverse customer base. Investigates and collects on returned payments and denied credit card payments.		Provide excellent customer service by responding to inquiries regarding business licensing application, processes, and fees.  Initiates contact with business owners to provide/assist in answering questions and resolving issues within scope of authority; coordinate work with other City departments as needed. Provides specific information and instructions explaining City, State, and professional code requirements, as well as City and departmental policies and procedures to proprietors. Confirm applicable regulatory fees based on an established fee schedule.
Assist in the monitoring of programs in the licensing department.  Develops a strong relationship with planners, plans examiners, and other city departments personnel.  May assist in coordinating projects that are in jeopardy, expedited, or are politically sensitive in nature. 
Issues signed local consents to DABC for Special Events.  Verifies and digitalizes daily applications through operating software, reporting, online applicants, processing.
Responsible for training the Business License Officer positions in field investigations/compliance checks of new and existing businesses to ensure compliance with all applicable laws and ordinances, which includes compliance with all fees, number of employees, and business operations.  Also helps identify unreported changes with the business ownership, locations or alterations of business operations, unlicensed businesses in the City by reviewing information from other agencies and sources in business areas. 
Assist in the coordination for enforcement activities and shares information with other public entities; Fire Department, Police Department, Health Department, Planning, Zoning, Building and Housing Divisions. 
Compiles program information and prepares reports; maintains records and compliance statistics. Assures that all program records are maintained. 
Advise proprietors on regulations governing licenses and permits.  Issue citations for business license violations, often served in person. Coordinate with law enforcement, criminal justice agencies and city departments to pursue and resolve compliance issues and license revocation proceedings. Exercises discretion in resolving or correcting problems by negotiating signed stipulations for owners to come into compliance.
Oversees the process of business license denial or revocation letters and certified notices and orders.  Gather and assess evidence, prepare, and file documents and represent the City in court actions, civil proceedings, hearings, and meetings.  Provides written or graphic data for the City Prosecutor's office to aid in the preparation of civil or criminal cases. Testifies in court when required.
Researches and resolves delinquent business licensing issues.  Takes proactive measures to identify violators and collect delinquent fees/fines.  Expected to intervene independently with good judgement and make sound recommendations.  Writes reports and keeps financial statistical records. 
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Graduation from high school and an accredited college or university with an associate degree in Communications, Public Relations, Marketing or a related field and two years’ paid experience working full time in an office environment. Education and experience can be substituted on a year for year basis.
Ability to establish and maintain effective working relationships with business owners, City staff and the public.
Ability to communicate effectively and present proposals and ideas.
Ability to analyze problems, develop and recommend solutions and make decisions. Must be able to use and operate a personal computer and applicable software including word processing, spreadsheets, and Internet programs.
Possession of a valid Utah Driver's License or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing, and walking.
Some exposure to stressful situations as a result of human behavior and time constraints.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing, and walking.
Some exposure to stressful situations as a result of human behavior and time constraints.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				225		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002396		Business License Officer		222 AFSCME		222		1/1/00		3/11/24		Individual Contributor		Business Licensing Processor II		200 - (AFSCME 200)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general supervision of the Licensing Manager, incumbent inspects and ensures compliance of business license requirements for new and existing businesses in Salt Lake City.  Conducts reviews on businesses to ensure proper fee assessment and authorized business operations. Investigates and collects on past due business license accounts. Makes recommendations for denial or revocation of business licenses and assists other agencies in prosecuting violators.

This is a specialized customer service position requiring the ability to explain and apply specific City ordinances, policies and procedures. Duties require the ability to deal efficiently and professionally with a diverse customer base. Incumbent will be assigned a specific geographical area within the city where they will process new applications, ensure proper inspections are completed, and follow up on all business license related matters in their respective area to include enforcement of local, state and federal laws.		TYPICAL DUTIES:
Provide excellent customer service by responding to inquiries regarding business licensing application, processes, and fees.  Answer questions and resolve issues within scope of authority; coordinate work with other City departments as needed. Explain City, state and professional code requirements, as well as City and departmental policies and procedures to proprietors. Confirm applicable regulatory fees based on an established fee schedule.
Issue approved business licenses. Verifies and digitalizes daily business license intake through operating software, reporting, online applications, processing and mail in payments. Assists in follow-up action on returned checks or denied credit card payments.
Perform field investigations/compliance checks of new and existing businesses to ensure compliance with all applicable laws and ordinances, which includes compliance with all fees, number of employees, and business operations. Incumbent identifies unreported changes with businesses ownership, locations or alterations of businesses operations.  Identify unlicensed businesses in the City by reviewing information from other agencies and sources and inspections of business areas.
Coordinate enforcement activities and share information with other public entities such as the Fire Department, Police Department, Health Department, Planning, Zoning, Building and Housing Divisions.
Compiles program information and prepares reports; maintains license and permit records, and fee collection and compliance statistics; assures that all program records are properly maintained.
Advise proprietors on regulations governing licenses and permits.  Issue citations for business license violations, often served in person. Coordinate with law enforcement, criminal justice agencies and city departments to pursue and resolve compliance issues and license revocation proceedings. Exercises discretion in resolving or correcting problems by negotiating signed stipulations for owners to come into compliance.
Prepare business license denial or revocation letters and certified notices and orders.  Gather and assess evidence, prepare and file documents and represent the City in court actions, civil proceedings, hearings and meetings.  Provides written or graphic data for the City Prosecutor's office to aid in the preparation of civil or criminal cases. Testifies in court when required.
Researches and resolves delinquent business licensing issues.  Takes proactive measures to identify violators and collect delinquent fees/fines. Expected to intervene independently with good judgment and make sound recommendations. Writes reports and keeps financial statistical records.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus three (3) years experience in code enforcement and/or inspections or experience in a closely related compliance or enforcement field. Two (2) years related post high-school education may be substituted one for the other on a year-for-yea bases.
Ability to understand zoning codes and license ordinances. Ability to interpret laws and ordinances as they pertain to license or code enforcement.
Ability to communicate clearly and concisely, orally and in writing. Exercise judgement in recognizing and resolving problems which deal with policy and procedural matters.  Possess skill in dealing tactfully and effectively with business owners and operators.  
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Frequent exposure to variable work environments, including exposure to varying temperatures, noise levels, and vehicular traffic.  Frequent exposure to sites where an unpleasant or hostile atmosphere exists is common.
Occasional non-traditional hours, such as evening and/or weekend work.
Considerable exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				222		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001964		Business Licensing Processor II		221 AFSCME		221		1/1/00		3/11/24		Individual Contributor		Business Licensing Processor II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under limited supervision, incumbent performs the full scope of duties, including handling more complex issues, associated with support of the business licensing process.  Receives, processes, and issues business licenses in compliance with applicable City ordinances and state laws. Provides general business licensing services and information to the public and other governmental entities. This position is responsible for issuing and tracking business licenses, and providing technical office support to staff. 
 
This is a specialized customer service position requiring the ability to explain and apply specific City ordinances, policies and procedures. 
Duties require the ability to deal efficiently and professionally with a diverse customer base. This classification is distinguished from the Business Licensing Processor I by the ability to work more independently when handling and processing more complex issues and workflows.		TYPICAL DUTIES:
Responds verbally or in writing to telephone, electronic and in-person inquiries regarding business licensing application, process, review, and fees. Explains City, state and professional code requirements, as well as City and departmental policies and procedures. Calculates applicable regulatory fees based on an established fee schedule. Routes calls to appropriate staff, as necessary.
Issues approved business licenses. Verifies and digitalizes daily business license intake through operating software, reporting, online applications, processing and mail in payments. Assists in follow-up action on returned checks or denied credit card payments by contacting individuals and businesses.
Utilizes a personal computer and related software to prepare letters, memos, reports, and to aid in the design, development and modification of section application forms; also to write e-mails perform research, and enter data into spreadsheets.
Researches the following types of information: daily records, accounts, State Department of Commerce registration, Division of Occupational and Professional Licensing registration.
Prepares business license denial letters and Certified Notices and Orders.  Prepares information for hearings required by Attorney’s Office when a regulatory license or business license has been denied.  Receives and processes hearing requests. •            Prepares invoices for payment through cashier, documents for scanning, and forms for inter-departmental processing.
Coordinates customer routing, restocking supplies, and general communication between staff and internal/external agencies.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school or equivalent diploma plus four years general office or customer service experience in a high public contact environment. Experience and training must include records management, research, and the use of computers for data entry and retrieval, word processing and spreadsheet function as well as experience in current office procedures, proper correspondence formats, letters and memoranda composition.
Demonstrated ability to exemplify subject expertise, develop and improve processes and provide related guidance to staff.
Must be well organized, meticulous and able to prioritize tasks.  Ability to process and handle records utilizing both manual and automated filing systems.
Ability to conduct research, apply basic mathematical skills and effectively use a personal computer and related software.
Ability to work as a team member and relate well with co-workers, supervisors, other employees and the general public.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Frequent standing and walking to counter.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and job demands.
Frequent, prolonged exposure to computer monitor display screens.

CAREER LADDER:
Incumbents may be advanced to a Business License Officer once the minimum qualifications for this job level are met. All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				221		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002337		Business Systems Analyst I		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Business Systems Analyst works with the assigned department/division director and the Business Systems Analyst Team Lead to manage and support the work groups operational needs. Incumbent works directly with the operations teams providing system administration, technical support, business analysis, and reporting. Provides analysis in technology, management issues, communications, equipment evaluation and procurement, and other areas as required.  Serves as project manager and liaison between IMS Division staff, project vendors, and personnel in the city departments. Supports the assigned work groups by analyzing business system needs, mobile communications and applications, and participates in department procedures and policy implementations. Serves in a “Train the Trainer” role supporting learning and consistent business uses of service applications.  Provides website content management.		TYPICAL DUTIES:
Meets regularly with program and/or division directors, department management, and IMS management to coordinate department technology projects, goals, and implementations.
Manages and serves as department/division administrator for other department-wide systems and other software systems that serve the department.  Troubleshoots, configures and coordinates support and new implementations.
Manages and serves as a department/division administrator for work group systems. Including Asset and Inventory Management, Service Requests, GIS, etc.
Monitors, administers and supports software and computer systems that provide essential business functions specific to the division/department, to ensure functionality, reliability and ongoing improvement of those systems. Works with Information Management Services (IMS) in advising, servicing and identifying needs of the staff. 
Serves as department/division cell phone, radio communications, and mobile device administrator.  Works with vendors and employees to facilitate contract negotiations, repair, and replacement of phones and other mobile devices.  Recommends mobile solutions to department.
Serves as department/division webmaster. Reviews content, recommends changes, publishes updates and otherwise looks to improve department website.
Conducts cost/benefit analysis, statistical analysis, and other measures to support management decisions. Evaluates technology needs and makes recommendations to department administration.  Assists when necessary in the preparation of divisional budgets.
Prepares or assists in preparation of management reports related to the department. 
Assists in compiling and communicating both orally and in writing, internal and external information on department programs as needed. 
Performs other duties as assigned.

Job Level Distinctions:
BUSINESS SYSTEMS ANALYST I - Following established procedures and general instructions, performs support services for the business systems of the department/division. Working with Business Administrator II and Business Administrator Team Lead, develops a strong understanding of the business objectives, policies and strategies of the department/division. Requires two to four years of related work experience.
BUSINESS SYSTEMS ANALYST II - Maintains a strong understanding of the business objectives and processes of the department/division. Develops and implements complex business administration functions. Supports the development of policies and strategies which aim to serve the goals and objectives of the department/division. Requires four or more years of related work experience.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science, public administration or other closely related field or related field plus work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to communicate both orally and in writing, highly technical ideas in clear, concise terminology that is understandable to non-computer oriented committees, departmental users as well as to IMS professional staff.
Ability to be a resource in solving very complex technical problems, training and mentoring others, and initiating changes to processes and procedures to meet ongoing user needs.
Knowledge of computer hardware setups, mobile communication devices and their setups.
Knowledge of GIS and GPS systems.
Knowledge of asset management systems including preventive maintenance work orders scheduling, condition assessment tracking, work load balancing, equipment tasks, web based work orders implementation and processes, system tracking of equipment and inventory.

WORKING CONDITIONS
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		6

		002338		Business Systems Analyst II		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Business Systems Analyst works with the assigned department/division director and the Business Systems Analyst Team Lead to manage and support the work groups operational needs. Incumbent works directly with the operations teams providing system administration, technical support, business analysis, and reporting. Provides analysis in technology, management issues, communications, equipment evaluation and procurement, and other areas as required.  Serves as project manager and liaison between IMS Division staff, project vendors, and personnel in the city departments. Supports the assigned work groups by analyzing business system needs, mobile communications and applications, and participates in department procedures and policy implementations. Serves in a “Train the Trainer” role supporting learning and consistent business uses of service applications.  Provides website content management.		TYPICAL DUTIES:
Meets regularly with program and/or division directors, department management, and IMS management to coordinate department technology projects, goals, and implementations.
Manages and serves as department/division administrator for other department-wide systems and other software systems that serve the department.  Troubleshoots, configures and coordinates support and new implementations.
Manages and serves as a department/division administrator for work group systems. Including Asset and Inventory Management, Service Requests, GIS, etc.
Monitors, administers and supports software and computer systems that provide essential business functions specific to the division/department, to ensure functionality, reliability and ongoing improvement of those systems. Works with Information Management Services (IMS) in advising, servicing and identifying needs of the staff. 
Serves as department/division cell phone, radio communications, and mobile device administrator.  Works with vendors and employees to facilitate contract negotiations, repair, and replacement of phones and other mobile devices.  Recommends mobile solutions to department.
Serves as department/division webmaster. Reviews content, recommends changes, publishes updates and otherwise looks to improve department website.
Conducts cost/benefit analysis, statistical analysis, and other measures to support management decisions. Evaluates technology needs and makes recommendations to department administration.  Assists when necessary in the preparation of divisional budgets.
Prepares or assists in preparation of management reports related to the department. 
Assists in compiling and communicating both orally and in writing, internal and external information on department programs as needed. 
Performs other duties as assigned.

Job Level Distinctions:
BUSINESS SYSTEMS ANALYST I - Following established procedures and general instructions, performs support services for the business systems of the department/division. Working with Business Administrator II and Business Administrator Team Lead, develops a strong understanding of the business objectives, policies and strategies of the department/division. Requires two to four years of related work experience.
BUSINESS SYSTEMS ANALYST II - Maintains a strong understanding of the business objectives and processes of the department/division. Develops and implements complex business administration functions. Supports the development of policies and strategies which aim to serve the goals and objectives of the department/division. Requires four or more years of related work experience.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science, public administration or other closely related field or related field plus work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to communicate both orally and in writing, highly technical ideas in clear, concise terminology that is understandable to non-computer oriented committees, departmental users as well as to IMS professional staff.
Ability to be a resource in solving very complex technical problems, training and mentoring others, and initiating changes to processes and procedures to meet ongoing user needs.
Knowledge of computer hardware setups, mobile communication devices and their setups.
Knowledge of GIS and GPS systems.
Knowledge of asset management systems including preventive maintenance work orders scheduling, condition assessment tracking, work load balancing, equipment tasks, web based work orders implementation and processes, system tracking of equipment and inventory.

WORKING CONDITIONS
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		6

		002339		Business Systems Analyst Team Lead		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Business Systems Team Lead works with Public Services’ Administrative Services Director and Business Systems Analysts to develop and administrate business solutions for the divisions within the Public Services Department.  Incumbent works directly with the operations teams providing system administration, technical support, business analysis, and reporting. Provides analysis in technology, management issues, communications, equipment evaluation and procurement, and other areas as required.  Serves as project manager and liaison between IMS Division staff, project vendors, and personnel in the city departments. Supports the assigned work groups by analyzing business system needs, mobile communications and applications, and participates in department procedures and policy implementations. Serves in a “Train the Trainer” role supporting learning and consistent business uses of service applications.  Supports website content management.		TYPICAL DUTIES:
Serves in a team leadership role for the department’s Business Systems Analysts.  Serves in a lead project management role for significant division or department wide service projects.
Meets regularly with program and division directors, department management, and IMS management to coordinate department technology projects, goals, and implementations.
Manages and serves as department/division administrator for other department-wide systems and other software systems that serve the department.  Troubleshoots, configures and coordinates support and new implementations.
Manages and serves as a division administrator for work group systems. Including Asset and Inventory Management, Service Requests, GIS, etc.
Monitors, administers and supports software and computer systems that provide essential business functions specific to the division/department, to ensure functionality, reliability and ongoing improvement of those systems. Works with Information Management Services (IMS) in advising, servicing and identifying needs of the staff. 
Serves as department/division cell phone, radio communications, and mobile device administrator.  Works with vendors and employees to facilitate contract negotiations, repair, and replacement of phones and other mobile devices.  Recommends mobile solutions to department.
Serves as department/division Webmaster. Reviews content, recommends changes, publishes updates and otherwise looks to improve department website.
Conducts cost/benefit analysis, statistical analysis, and other measures to support management decisions. Evaluates technology needs and makes recommendations to department administration. Assists when necessary in the preparation of divisional budgets.
Prepares or assists in preparation of management reports related to the department. 
Assists in compiling and communicating both orally and in writing, internal and external information on department programs as needed. 
Performs other related duties as required to meet customer expectations.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Management, Management Information Systems or related field, plus five to seven years of related work experience including large project management experience. Up to four years of directly related work experience may be substituted for required education on a year-for-year basis.
Ability to communicate both orally and in writing, highly technical ideas in clear, concise terminology that is understandable to non-computer oriented committees, departmental users as well as to IMS professional staff.
Demonstrable experience in project management.
Ability to be a resource in solving very complex technical problems, training and mentoring others, and initiating changes to processes and procedures to meet ongoing user needs.
Knowledge of computer hardware setups, mobile communication devices and their setups.
Knowledge of asset management systems including preventive maintenance work orders scheduling, condition assessment tracking, work load balancing, equipment tasks, web based work orders implementation and processes, system tracking of equipment and inventory.

WORKING CONDITIONS
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002840		Capital Asset Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Department leadership, the Capital Asset Manager ensures effective coordination, planning and delivery of capital projects. This position works closely with applicable city entities in tracking of capital inventories, and development and maintenance of condition assessments. Develops data driven needs-based plans and pairing of funding sources and budgets. Tracks projects from inception through funding and project delivery and ensures lifecycle and maintenance costs are tracked and budgeted for. Works closely with the Finance Department to ensure that capital plans and projects align with the funding projections for the yearly capital improvement process funding, over a 5-10 year planning horizon. Manages and coordinates special and emergent projects as needed.

This is a professional level position that also oversees major project delivery process and manages projects that fall outside traditional processes.		Plans new and special capital projects, renewals and replacements, i.e., police precincts, fire stations, capital asset renovations, tenant improvements, etc. Manages and assists in preparation of scenarios for new asset development, renewal and replacement. Coordinates feasibility studies and logistical needs for special projects.
Regularly meets with applicable city divisions and departments to provide condition assessment data and services for the purposes of capital planning and project scheduling.  
Oversees asset inventory and condition assessment updates to databases, ensuring data accuracy and consistency across the City, including Risk Management, Finance and other administrative functions, as needed.         
Communicates information via reports to the Administration, City Council and the public as needed.  
Research and reviews proposed capital projects and communicates needs to the Director, Mayor’s Office and/or City Council. Coordinates the implementation of emergent and/or time-sensitive projects as needed. Including securing funding, procuring contracts and assisting with project management.
Reviews and provides recommendations for asset acquisition or disposition, including parcels, buildings and other property.
Coordinates and/or facilitates various meetings with community-based organizations, governmental agencies, City departments, and the general-public for involvement in the planning and execution of projects.  
Works closely with Real Estate Services to coordinate property needs and provides inventory data for Property Management.
Responsible for ongoing monitoring support of City’s Capital Asset Plan (CAP) and anticipates needs for contributions to the plan.
Provides input and informational updates and amendments to City Impact Fee Facility Plan (IFFP) as well as monitor implementation of IFFP.
Responsible for City’s property inventory, monitoring its use among other departments and the dissemination of information from the database. Propose and create policy around City’s inventory list while regulating and monitoring its use.
Serves as a team leader or as a key departmental resource to others on assigned project implementation teams. Assigns general project duties to team members and facilitates the team’s ability to meet project goals and timelines. Makes recommendations to the Director regarding project decision path, methods and progress.
Works closely with City Departments and Divisions to ensure development projects are in line with City Policies and Plans.
Provides consultation and direction for assigned staff.  Mentors and trains assigned staff on project procedures, and methods.   Makes recommendations on staff training programs to address identified issues related to morale, motivation, performance, and recruitment. Makes recommendations to the Director regarding staff evaluations, and disciplinary actions.
Prepares and presents information and project updates to the Mayor and/or City Council.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Business Administration, Finance, Engineering, Public Administration, Urban Planning, Construction Management, or related field plus five years of related experience, including four years of supervisory experience required.  Education and experience may be substituted, one for the other, on a year-for-year basis.
Ability to interpret regulations and prepare findings and recommendations based upon those interpretations. Ability to understand and revise complex legal documents and contracts. Excellent writing, presentation and analytical skills.
Knowledge and ability to effectively manage activities associated with public finance, bonds, and various governmental funding sources.
Demonstrated proficiency with personal computers, financial calculators, as well as spreadsheet and word processing programs.
Ability to establish strategy, priorities and make decisions with minimum supervision.
Considerable human relations and communications skills. Must be able to obtain and disseminate information, advise and consult with planners, engineers, architects, and contractors, property owners and negotiate resolutions to conflict situations
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Master’s degree in Urban Planning, MPA, Real Estate Development, Planning, or Construction Management.
Knowledge and skills associated with the management and construction of public infrastructure.
Professional Certification associated with project management (PMP) or construction management.
Strong understanding of federal and state construction and public works policy.
Ability to effectively implement innovative approaches to project financing and leveraging of public resources and funding mechanisms.  

WORKING CONDITIONS:
Comfortable working conditions, handling light weights, intermittent sitting, standing and walking.
Moderate exposure to stressful situations as a result of human behavior.
Intermittent exposure to hazards associated with construction sites and dilapidated buildings.
Frequent travel required. May be required to attend various meetings/events during non-traditional working hours.
Ability to visit various development and construction site locations. Personal and city vehicle use will require a valid driver’s license or driving privilege card.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002694		Capital Asset Planning Manager		Grade 36 Exempt		E36		1/1/00		3/11/24		Manager		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Deputy Chief Financial Officer, this position oversees and coordinates citywide capital project and financial planning by maintaining the City-wide Capital Asset Plan. The position ensures adherence to best practices in capital infrastructure inventory and condition assessment tracking and reporting. Using condition assessment and other data, this position works with applicable city departments and divisions to collect planned projects that are based on specific evaluation criteria that are then presented to an internal stakeholder group for evaluation and budget pairing, 

This is a professional level position; essential to this position is the ability to independently navigate internal needs and priorities of city divisions and departments with other city interests, goals, and budgets.		Convenes the Capital Asset Plan (CAP) committee. This position coordinates and/or facilitates various meetings with City departments, for involvement in the planning and execution of property development projects. This position also receives requests for capital asset projects from all divisions in the city annually, via Division specific five- and ten-year capital plans, and manages the review process for these requests for the CAP Committee.
Responsible for ongoing monitoring of City’s Capital Asset Plan (CAP), IFFP and accounting for CIP.
Evaluates and analyzes the capital asset plan to ensure implementation and the overall efficacy of programs and strategies. 
Project management of new Capital Asset projects i.e., Police precincts, New Fire Stations, capital asset renovations, library renovations, tenant improvements, etc. Manages and assists in preparation of site development and land use plans and studies in support of development projects.
Develops, manages, and monitors capital asset programs and projects. Develops project parameters such as project needs, time frames, staffing needs, methods, procedures, and schedules for project implementation. 
Communicates and manages project expectations for team members and stakeholders in a timely and clear fashion through detailed and comprehensive project management and communications. Plans, schedules and tracks project timelines, milestones, deliverables, and success criteria using appropriate tools throughout the project life cycle.
Implements best practices and tools for project execution and management, to include project postmortems and recommends reports that identify successful and unsuccessful project elements.
Creates and maintains project management documentation to include project management plans, project organization, project risk register, project requirements, requirements traceability matrix, dependency matrix, functional specifications, and technical specifications.
Proactively manages changes in project scope, identifies potential risks and devises mitigation and/or contingency plans.  Ensures adherence to a defined and documented project change control process.
Defines, documents, and manages all tasks, resources and time in the project plan and hold resources accountable.
In conjunction with the Controller and Procurement Offices, propose and create policy around City’s capital assets while regulating and monitoring its use.
Works closely with City Departments and Divisions to ensure development projects are in line with City Policies and Plans.
Prepares and presents information on capital plans and funding to City Council and Mayor.
Performs other duties as requested.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Accounting, Finance, or related field plus five (5) years of related experience. Education and experience may be substituted, one for the other, on a year-for-year basis.
Demonstrated ability to prepare and present project details using analysis and graphic presentation reports. Excellent writing and analytical skills.
Knowledge regarding Generally Accepted Accounting Principles and accounting for Capital Assets.
Knowledge and ability to effectively manage activities associated with bonds, impact fees, and other government related funding sources.
Demonstrated proficiency with personal computers, financial calculators, as well as spreadsheet and word processing programs.
Ability to establish strategic development priorities and make decisions with minimum supervision.
Considerable human relations and communications skills. Must be able to obtain and disseminate information, advise, and consult with developers, property owners and contractors, and negotiate resolutions to conflict situations.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Master’s degree in Accounting, Finance, or related field.
Knowledge and skills associated with the management and development of public properties, including financing, accounting, development, leasing, disposition, and acquisition.
Professional Certification associated with accounting, finance, or related field.
Strong understanding of GASB concepts and principles.
Knowledge and understanding of capital asset best practices.

WORKING CONDITIONS:
Comfortable working conditions, managing light weights, intermittent alternation between stationary and non-stationary positions.
Moderate exposure to stressful situations as a result of human behavior.
Intermittent exposure to hazards associated with construction sites and dilapidated buildings.
Frequent travel required. May be required to attend various meetings/events during non-traditional working hours.
Must be able to travel to development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002452		Capital Improvement Program & Impact Fee Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Department of Community and Neighborhoods administration, incumbent manages programs, processes and activities associated with the Capital Improvement Program (CIP) including: analysis of CIP applications, determination of project eligibility, evaluation and selection criteria; preparation of various reports; and management of the citizen participation aspect of the program and project tracking, recapture of prior allocated, unspent CIP funds. Responsible for policy development, implementation, and enforcement in an effort to create continual process improvement. Updates and monitors the progress of the city’s Capital Facilities Plan (CFP).  Provides direction, technical assistance and coordination to sub-grantee’s and various city divisions and departments as well as supervises support staff and perform other related duties as required.

This is a professional position which requires the ability to create, understand and analyze complex data and present the information to multiple city divisions and departments, citizens as well as city leadership. Advises and negotiates with all parties to ensure that they understand and comply with program parameters to meet the goals of the city’s CFP.		TYPICAL DUTIES:
Manages the process and activities associated with the citizen board and all Capital Improvement projects.
Responsible for managing all aspects of the annual Capital Improvement Program (CIP) process which allocates approximately $16-21 million of general fund, impact fees and Class “C” per year. CIP administration includes solicitation, and analysis of CIP applications received from city departments, community groups and constituents.  Gives general advice and direction regarding program requirements to applicants and will keep track of and report status of all funding applications.    
Prepares and presents complex informational and budgetary documentation performs general economic analysis of proposed CIP applications and their impact on city assets to be received for analysis and consideration by various stakeholders including Community Development Capital Improvement Program (CDCIP) Board, mayor and city council.  Documentation and analysis is used in the project evaluation and final funding recommendations and/or decisions made by board, mayor and city council. 
Facilitates and/or attends meetings with CDCIP Board, department and division directors, mayor, city council, community councils and constituents.
Manages preparation of CIP budget analysis and documentation for inclusion in the mayor’s Recommended Budget and CIP book and the city’s final Capital and Operating Budget book which includes Community and Economic Development, Public Services, Airport, Golf, Public Utilities and the Redevelopment Agency of Salt Lake City CIP information.
Manages preparation of budget amendment fiscal impact statements and administrative adjustments for CIP items to obtain Administrative approval of grant awards and budget adjustments.  Grant budget amendments require detailed information obtained from grant award documents pertaining to scope of services, budgets and city financial system information. 
Monitors Impact Fee projects, expenses and pending refunds.  Assist with preparation and implementation of Impact Fee Facilities Plan (IFFP).   Calculate and prepare annual Impact Fee increases and monitor Impact Fee spending.
Coordinates with the city’s Finance Department, assists in the development of a centralized database where CIP spending will be automated and organized for more efficient accountability and tracking.
Monitors on-going grant and CIP budgets in collaboration with city’s finance department, as necessary.
Ensures all CIP projects meet program requirements and compliance with contract content, federal, state or local government requirements, financial systems and record-keeping procedures. Analyzes financial and management data and compiles reports of findings.
Develops, manages, and monitors programs and special project on behalf of the director; monitors compliance with contracts and administrative policy and provides direction to consultants.
Directs and supervises staff and projects. Provides technical assistance and support to staff, as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in Business Administration, Public Administration, Accounting or a related field and  five (5) years' experience in a related area such as grants management, program performance auditing, related public program monitoring, program implementation or financial tracking. Education and experience may be substituted on a year-for-year basis.
Ability to perform the compilation, analysis and preparation of professional written reports and technical statistical analyses and forecasts; ability to analyze projects for financial feasibility.
Demonstrated ability to use various computer applications to track programs and grant status, and to perform compilation analyses and to prepare and write professional staff reports. 
Ability to analyze projects for feasibility in Salt Lake City.  Considerable human relation and communications skills both orally and in writing with individuals from diverse organizations and backgrounds.  Must be able to obtain and disseminate information advise and consult with and maintain effective working relationships with division heads, supervisors, employees and the general public.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, handling of light weights. Intermittent sitting, standing and walking. May have a few elements which disturb the physical well being as they relate to field audits.
Considerable exposure to stress as a result of human behavior, report deadlines and compliance with governmental requirements.
May require travel and some evening work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002753		Capital Improvement Program Specialist		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Capital Improvement Program & Impact Fee Manager, this position supports programs and activities associated with the Capital Improvement Program (CIP) and Impact Fee Refunding program including: determination of project eligibility, evaluation and selection criteria; preparation of various reports and notifications; and, the facilitation of the citizen participation aspect of the program. In addition, this position provides technical assistance and coordination to constituent’s and various City divisions and departments.

This is a professional position which requires the ability to understand and analyze complex data and present the information to City divisions and departments, and citizens where applicable. Assists and communicates with all parties to ensure that they understand and comply with program parameters that meet the goals of the City’s Capital Facilities Plan and/or subsequent Master Plans.		TYPICAL DUTIES:
Supports management with the process and activities associated with the citizen board and all Capital Improvement projects; assists in ensuring all staffing needs of the CDCIP board are met; maintains required records, meeting summaries, and other mandatory information; prepares meeting and informational materials for all involved parties.
Aids in the coordination and facilitation of the annual Capital Improvement Program (CIP) process which allocates approximately $16 million of general fund, Class “C” funds, and several other funding sources per year. CIP coordination includes solicitation, and analysis of CIP applications received from city departments, community groups and constituents. 
Prepare complex informational and budgetary documentation of CIP applications received for analysis by various stakeholders including Community Development Capital Improvement Program (CDCIP) Board, Mayor and City Council.  Documentation is used in the project evaluation and final funding recommendations and/or decisions made by Board, Mayor and City Council. 
In the absence of the Capital Improvement Program & Impact Fee manager, may facilitate and attend meetings with CDCIP Board, City Department and Division Directors, Mayor, City Council, community councils and constituents.
Assists with the Impact Fee refunding, and monitoring processes, verifies recipient information, and generates notification of “refund eligibility” letters before forwarding to Department Leadership for signature. Responsible for monitoring and tracking refund notifications, subsequent requests for, and payment of Impact Fee refunds; as well as monitoring the Impact Fee reporting provided by the Finance department.
Coordinates and/or facilitates various meetings with City departments and divisions to ensure the planning and execution of the Capital Improvement Program projects for the upcoming fiscal year are in line with City policies and adopted plans.
Provides and monitors the updates to the City’s CIP website to reflect current program initiatives and necessary information of upcoming program start dates and deadlines. Organizes and facilitates CIP application processes through the City ZoomGrants software.
Assists in the coordination and preparation of the CIP funding pages for inclusion in the Mayor’s Recommended Budget book and the City’s final Capital and Operating Budget book which includes Community and Neighborhoods Public Services, Airport, Golf, Public Utilities and the Redevelopment Agency of Salt Lake City CIP information.
Supports management in the preparation of budget amendment fiscal impact statements and administrative adjustments for CIP items to obtain Administrative approval of budget adjustments.  Budget amendments require detailed information pertaining to scope of services, budgets, and city financial system information. 
 Coordinate with the City Finance Department concerning the tracking of Impact Fee projects and expenses, including impact fee balances and spending.
Monitor on-going CIP project funding and expiration, prepare support documentation for journal entries, and budget amendments and forward for approval as necessary.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an Associates  Degree in Business Administration, Public Administration, Accounting or a related field or two (2) years' experience in a related area such as program management, program performance auditing, related public program monitoring, program implementation or financial tracking. Education and experience may be substituted on a year-for-year basis.
Ability to perform the compilation, analysis and preparation of professional written reports and technical statistical analyses and forecasts; ability to analyze projects for financial feasibility.
Demonstrated ability to use various computer applications to track programs and grant status, and to perform compilation analyses and to prepare and write professional staff reports. 
Ability to analyze projects for feasibility in Salt Lake City.  Must communicate effectively both orally and in writing with individuals from diverse organizations and backgrounds.  Ability to establish and maintain effective working relationships with division heads, supervisors, employees and the general public.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, handling of light weights. Intermittent sitting, standing and walking. May have a few elements which disturb the physical well being as they relate to field audits.
Considerable exposure to stress as a result of human behavior, report deadlines and compliance with governmental requirements.
May require travel and some evening work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002324		CARES Policy & Program Manager		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Director of the Department of Community and Neighborhoods (CAN) and the CAN Deputy Director of Community Services, incumbent assists in formulating strategic management of CARES team including, but not limited to providing guidance for and high-level oversight, of projects related to city-owned assets, policies and process improvements for CIP, CFP, IFFP, and all real estate transactions. Oversees implementation of policy decisions, ordinance updates/revisions, budget management, and finance tools as they relate to the delivery of all programs and activities. Works strategically to achieve the goals of the City and CAN as well as invested internal and external stakeholders. Participates in the strategic planning, budget, team collaboration, and policy formation for one or more areas of the City, but most specifically those directly under the purview of the CARES team. 

This classification is reserved for highly responsible management positions requiring knowledge, training, and experience in understanding large real estate and financial transactions, policy formation, and overseeing processes associated with working in a regulatory environment.		TYPICAL DUTIES:
Incumbents perform any combination of the duties listed below, depending on assigned workgroup:
Manages and oversees policies and programs related the mission and functions of the CARES team within the Department of Community and Neighborhoods such as the acquisition, development and/or disposition of city owned land, CIP, CFP, IFFP and related policy and program functions.
Proposes policies and programs to improve community and neighborhood conditions and develop City assets as proposed in City strategic plans; supervises financial transactions, contractual agreements, expenditures and receipts; oversees and provides strategic guidance in the development of requests for proposals/qualifications, evaluation criteria, and contract specifications; develops policies and procedures to ensure compliance with applicable guidelines, including State of Utah and Salt Lake City policies and funding sources.
Oversees and acts as a high-level resource on policy formation, program solutions, and contracts for complex projects for subordinate staff and internal stakeholders. This includes supporting and guiding staff on complex project issues to explain regulations and processes and identify appropriate direction.
Provides guidance to staff in structuring, obtaining, and developing financing opportunities using federal grants, bond financing, loans, and other funding mechanisms.  Reviews and assists with creation, analysis, and financial proformas.
Collaborates extensively with all City departments, Mayor’s Office, and City Council to implement master plans, the Capital Facilities Plan, Capital Improvement Project fund (CIP) Funding our Future programs, and the impact fee facility plan. Supervises the implementation, administration and close-out of projects.
Oversees Salt Lake City’s Real Estate Services, Capital Asset Management, and Capital Improvement Project (CIP) teams for City-owned property strategies, including strategic planning and funding of City real estate activities: acquisition, disposition and leasing for commercial, housing, and neighborhood projects. Ensures compliance of funding and projects whether related to federal funds or general funds.  Assist with the general implementation of various City strategic plans.   
Meets with community councils and other groups to explain relevant City plans, policies, and programs and receive feedback.  High-level oversight of projects to ensure compatibility with existing neighborhoods and suitability of the project overall City and other policy priorities.   Builds and strengthens relationships with internal and external partners.
Coordinates with the City Attorney’s office to ensure changes in rules and regulations are included in the current version of all contracts and agreements.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Business Administration, Finance, Accounting, Public Administration, Planning, Real Estate, or a related field plus five years’ work-related experience, two of which must be in a supervisory capacity.  Education and experience may be substituted one for another, on a year-for-year basis.
An understanding of federal grant programs, including Community Development Block Grant (CDBG), HOME Investment Partnership Program (HOME), Housing Opportunities for Persons With AIDS (HOPWA), and Emergency Solutions Grant (ESG) and the reporting and monitoring requirements for these programs.
Knowledge of software applications, city, state and federal rules and regulations, and the ability to direct, supervise, and motivate employees are required. This is a highly collaborative position. Must have the ability to communicate effectively with various public and private organizations.
Familiarity with real estate development and current trends including the acquisition and disposition of properties, leases, easements, appraisals, and environmental studies. Understand trends and opportunities as they apply to housing markets, funding from federal and local grants, the City budget process, etc. 
Ability to understand financing tools such as grants, loans, bonds, etc.  Ability to evaluate and analyze complex financial problems and make appropriate recommendations or decisions.
Ability to obtain and disseminate data, quickly identify needs in the community, and create and implement strategy to meet those needs. Well organized, detail oriented, and meets specific deadlines, and manages relevant federal requirements.
Ability to mentor, manage and inspire multiple teams of staff members who are responsible for various operations of the division. Ability to clearly explain expectations to employees and follow-up with staff to ensure that the division’s goals are being achieved.
Understand how to develop and administrate complex budgets.
Ability to understand the division’s mission and develop and refine the business processes to achieve that mission. Must be able to objectively evaluate program processes and outcomes.
Must have excellent written and verbal communication skills. Must be able to effectively present in front groups, boards, community-based organizations, Mayor’s office, and City Council.

PREFERRED QUALIFICATIONS:
Master’s degree in Business Administration, Real Estate Development, Public Administration or a related field.

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing and walking. Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001348		Carpenter I		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Carpenter II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Facilities Maintenance Supervisor or a Carpenter 11, performs journey level carpentry duties involved in new construction and remodeling of City owned structures and facilities.		TYPICAL DUTIES:
Constructs, erects, installs and repairs structures and fixtures of wood, plywood, and wallboard, using carpenter's hand tools and power tools, conforming to local building codes.
Studies blueprints, sketches, and building plans for information pertaining to type of material required, such as lumber, metal, or fiberboard, and dimensions of structure or fixture to be fabricated.
Selects specified type of lumber or other materials. Prepares layout, using rule, framing square, and calipers. Marks cutting and materials to prescribed measurements using saws, chisels, and planes. Assembles cut and shaped      materials and fastens them together with nails, dowel pins, glue, screws and other fasteners.
Verifies trueness of structure with plumb bob and carpenter's level. Erects framework for structures and lays sub flooring. Builds stairs and lays out and installs partitions and cabinet work. Fabricates cabinets. Covers subfloors with building paper to keep out moisture and lays hardwood, parquet, and wood strip block floors by nailing floor to subfloor or cementing  to mastic or asphalt base.
Applies shock absorbing, sound deadening, and decorative paneling to ceilings and walls. Erects scaffolding and ladders for assembling structures above ground level.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Two years documented, paid, journey level carpentry experience.
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required to perform assigned tasks.
Ability to utilize and operate various equipment, hand and power tools. Ability to operate heavy equipment may be required.
Possession of a valid Utah State Driver's License. Possession of a valid Utah State Commercial Driver's License, Class B, may be required.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces. May perform work in ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposure to outside weather conditions year round.
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

CAREER LADDER:
After successfully meeting the minimum requirements of a Carpenter II, and after demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to a Carpenter 11, upon supervisor's recommendation, with department head and Employee Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001349		Carpenter II		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Carpenter II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Facilities Maintenance Supervisor, performs journey level carpentry duties involved in new construction and remodeling of City owned structures and facilities.		TYPICAL DUTIES:
Constructs, erects, installs and repairs structures and fixtures of wood, plywood, and wallboard, using carpenter's hand tools and power tools, conforming to local building codes.
Hangs drywall, finishes for painting. Prepares and installs drop ceilings. Finishes concrete. Lays carpet.
Studies blueprints, sketches, and building plans for information pertaining to type of material required, such as lumber, metal, or fiberboard, and dimensions of structure or fixture to be fabricated.
Selects specified type of lumber or other materials. Prepares layout, using rule, framing square, and calipers. Marks cutting and materials to prescribed measurements using saws, chisels, and planes. Assembles cut and shaped materials and fastens them together with nails, dowel pins, or glue.
Verifies trueness of structure with plumb bob and carpenter's level. Erects framework for structures and lays sub flooring. Builds stairs and lays out and installs partitions and cabinet work. Fabricates cabinets. Covers subfloors with building paper to keep out moisture and lays hardwood, parquet, and wood strip block floors by nailing floor to subfloor or cementing to mastic or asphalt base.
Applies shock absorbing, sound deadening, and decorative paneling to ceilings and walls. Erects scaffolding and ladders for assembling structures above ground level.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent.
Four years documented, paid, journey level carpentry experience.
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required to perform assigned tasks.
Ability to utilize and operate various equipment, hand and power tools. Ability to operate heavy equipment may be required.
Possession of a valid Utah State Driver's License. Possession of a valid Utah State Commercial Driver's License, Class B, may be required.

CERTIFICATIONS REQUIRED:
Utah State Journeyman License in carpentry, masonry, or related trade (may be substituted by six years documented, paid, journey level field experience).

DESIRED QUALIFICATIONS:
General Contractors License.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces. May perform work in ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposure to outside weather conditions year-round.
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002171		Cash & Investment Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This position is part of the senior financial staff of the City and reports directly to the Deputy City Treasurer. Incumbent assists Deputy City Treasurer and City Treasurer in cash and investment management by overseeing, directing, and accounting for daily investment trades, maintaining banking services, ensuring the City’s daily liquidity, , , reviewing daily deposits at banks and assisting City departments with deposit and banking transactions research. Directs the City Payment Processers,Cashier System Administrator and Accountant I. Reviews, analyzes and interprets the City’s daily operational cash flows, financial transactions and investment activities. Develops and implements financial processes, policies and procedures, internal controls and performance measures for cash and investment management. Reviews and directs the implementation of changes to the internal cash control structure of the City.

Successful job performance requires the highest levels of integrity, honesty and public trust. Likewise required are the abilities to: promote a positive work environment; support a culture of excellent customer service; and advise the Treasurer on city-wide cash and investment policy issues.		TYPICAL DUTIES:
Manages the City's investment portfolio as prescribed by the State Money Management Act and City Policy. Reviews and records the investment activity and posts the automated investment journal entries to the general ledger. Manages relationship with the City’s Investment Advisor.
Forecasts daily cash flow and ensures adequate liquidity to support the City’s daily operations. Oversees and directs wire, ACH and inter-account transfers; reviews monthly account analysis charges on the General, Library, Public Utilities and Airport accounts for adherence to the terms of the banking contract. Oversees daily lock-box activities from bank, directs posting payments to accounts receivable systems and to the general ledger.
Directs the preparation of note disclosures and audit confirmations, at fiscal year-end, for the annual financial audit pertaining to investments, cash management and banking.
Acts as chief liaison with the banks under contract to provide banking services to the City for major City accounts.. Manages check printing processes City wide. Administers bank accounts and users with the financial institutions used by the City.
Understands General Fund revenue sources. Monitors revenue flow to ensure timely receipt and works closely with the Revenue and Collections Director in identifying potential revenue shortfalls. Prepares and analyzes periodic budget-to-actual comparisons for certain major revenue sources except those directly related to economic conditions (i.e., property taxes, sales taxes, parking meter collections and franchise taxes).
Prepares and evaluates the Treasurer’s Division annual budget. Projects year-end budget variances on a monthly basis. Advises Deputy City Treasurer and City Treasurer on budget issues, recommends solutions and assists with implementation and reporting the results.
Supervises, directs and provides guidance to cashiers, cashier system administrator and Accountant I. Directs and supervises month-end balance of vault cash reconciliation and posting to the general ledger.
Works with the IT Security Officer to maintain the ongoing PCI Compliance Certification.
Acts as liaison between entire Treasurer's Office staff and IMS on hardware and software matters. Coordinates and implements computer-related activities, concerns, enhancements, acquisitions and procedures. Responsible for implementing developments which occur in electronic commerce relating to programming and policy enhancements.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in Accounting, Finance, Economics, Business Administration or closely related field, and seven (7) years directly related experience, including three years involvement in one or more of the following: Cash management or banking services, government fund accounting, investment instruments, government budgeting methods..
Knowledge of the laws, ordinances and regulations governing financial operation of the City. Knowledge of the Utah State Money Management Act and Rules of the State Money Management Council.
Demonstrated leadership capabilities through multi-disciplinary team facilitation, interdepartmental work group coordination, and ability to work independently. Demonstrated skill and ability to communicate effectively using a variety of methods including writing, verbal communication and advanced presentation skills.
Ability to work and complete projects under pressure with multiple demands and frequent interruptions.  Ability to quickly adjust to change and work as a member in a team environment.
Strong and courteous customer service skills.

WORKING CONDITIONS:
Light physical effort. Mostly comfortable working positions, handling light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002230		Cashier Administrator		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the City Treasurer, incumbent serves as the main administrator over and trainer for the City’s Cash Register System, including online components and integration with outside programs. Develops, implements, monitors, documents, and coordinates various aspects and operational programs associated with cash handling in accordance with state statutes, City ordinances, policies and procedures. Primary duties focus on properly accepting, documenting, processing, and reconciling payments into and out of the City, and developing, supporting and training an ongoing certification program for all City cash handlers. This position requires an ability to analyze current operations and provide alternative approaches to cash handling depending on various needs throughout the City.

This is a moderately high level administrative position, requiring technical and managerial expertise as well as in-depth knowledge of complex cash handling principles, complex software, accounting functions, and programming issues.		TYPICAL DUTIES:
Downloads and imports daily payment and report files from the bank, imports other files as needed, closes and re-opens registers, and posts payments back to subsystems for all departments. Creates posting file and posts the daily work from the cash register system to the general ledger.
Sets up and processes ACH and Wire payments in the bank; Processes weekly, bi-weekly, and as-needed AP and Payroll checks, prints paper checks and emails check register.
Answers customer phone calls regarding charges to their debit/credit cards; Researches, explains, sends receipts, and/or transfers to other departments as needed. Processes credit card refunds, identifies and calculates any credit card surcharge that should be refunded as well; Processes, documents, and responds to credit card chargebacks; Processes returned EFT and paper checks.
Research cash management issues as they emerge to identify or apply payments, troubleshoots and resolves system and system-integration issues, and works with other departments to resolve issues as needed.
Adds and trains new users for cash register systems; Maintains Payment Card Industry certification records; Develops training materials and documentation of cash management processes; Serves as the primary point of contact for credit card companies and in-house for questions and issues related to the credit card surcharge.
Develops and administers cash handling courses and training as needs are identified, and includes in certification program, or provides through group/individual training courses on topics such as fraud prevention, counterfeit identification, etc.  Ensures on-site training for cash handlers is provided as needed.  May review and audit office cash handling processes, procedures and records of monetary transactions; provides written assessments, as needed.
Develops training and support for check image deposits, online cash receipts and credit card processing City-wide. Maintains and provides support for the Treasury Management System and Online Cash Receipt System. Provides City-wide technical support related to balancing and deposit procedures, and a variety of other cash handling functions such as inspecting departmental cash records, including overages and shortages.  
Serves as the primary contact for internal/external auditors during their review of internal controls related to cash handling.
Reconciles all General account transactions, researches bank adjustments, and resolves discrepancies
Performs a vital role in the selection process and the ongoing administration of the armored car services contract and the banking contract. Coordinates armored car services for all City users.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in business, accounting or other related area, and two (2) years paid experience in overseeing cash handling operations, including supervising cash handling staff.  Education and experience may be substituted one for the other on a year-for-year basis, except for the required minimum of two years’ experience supervising cash handling staff.
Ability to define operational problems and assess conditions related to legal and administrative cash handling and data/file management concerns. Ability to communicate monetary concepts and financial data in understandable terms, as well as train employees one-on-one or in a group setting.
Background in computer programming, hardware and software troubleshooting, and the ability to clearly explain and report issues/errors to IMS and teach/train end-users is desired.
Experience with automated cash handling and cash accounting software programs, including associated business equipment including personal computers, Microsoft Office programs, 10-key adding machine.
Considerable interpersonal skill in defusing customer conflicts regarding fees, fines, and other assessments paid by the public.  Excellent customer service skills.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions. Regular lifting and handling of bagged, wrapped coins (20 to 30 lbs). Intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior, human error, work deadlines, and the demands of multiple projects.
Candidates are subject to a background and credit check prior to hire.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001939		Cemetery Equipment Operator		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direct supervision of the City Sexton, incumbent performs routine grounds and equipment maintenance duties at the City Cemetery. Operates a variety of equipment including one or more of the following: leaf truck, backhoe, front-end loader, 10-wheeler dump truck, and refuse collection truck. Responsible for the overall general ground's maintenance of City owned Cemetery grounds and opens and closes grave locations. Supervises crews performing landscaping, mowing, fertilizing and ground's maintenance. May also be required to perform snow removal duties.		TYPICAL DUTIES:
Operates front‑end loader, backhoe and 10‑wheeler dump truck, leaf truck, or other equipment, as necessary, for the care and maintenance of cemetery grounds, including the opening and closing of graves.
Performs snow removal throughout the City Cemetery using appropriate equipment.
Performs duties while operating a full range of light to heavy duty equipment and various hand-powered tools, as required. As assigned, assists in other work areas, projects, and assignments.
Reviews, assesses and documents the operating condition of and performs routine maintenance on assigned equipment prior to use.  Troubleshoots and makes minor repairs in the yard or on the job site; refers major repairs to management. Completes routine forms; i.e. equipment log books, equipment check sheets, weigh tickets, repair tickets, storm records, load reports, daily work sheets, and land fill trip response timesheets. Cleans trucks on assigned schedule, or as needed to maintain effective operation.
Communicates progress, problems, and other issues to management, as needed.
Responds to citizen requests, special needs and complaints.
Participates in the set‑up and/or clean‑up associated with the delivery of cemetery services, including graveside services, routine maintenance and other special projects.
Performs proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma plus two (2) years related work experience including operation of one or more of the following: leaf truck, backhoe, front-end loader, 10-wheeler dump truck, or refuse collection truck.
Knowledge and ability to use tools necessary to assess equipment condition, perform routine and preventative maintenance, minor repairs or adjustments to equipment, as necessary.
Possession of a current Commercial Driver’s License (CDL) Class B (or ability to obtain one within 60 days of hire).
Demonstrated ability to operate various types of equipment and tools used in cemetery grounds maintenance and landscaping, including one or more of the following: leaf truck, backhoe, front-end loader, 10-wheeler dump truck, or refuse collection truck.
Ability to read street signs and markings; understand and follow instructions, and safety rules.
Ability to write and perform basic arithmetic and related measurements necessary to perform assigned duties, including the proper application of herbicides, fertilizer, and other chemicals.
Ability to relate well with co‑workers, supervisors and the public in varying circumstances.
Possession of a current Pesticide Applicator’s License (or the ability to obtain one within six months of hire) with one or more of the following endorsements: Ornamental and Turf Pest Control; Vertebrate Animal Pest Management; Aquatic (Surface Water) Pest Control; or, any other endorsements which may be required as part of this job assignment.

WORKING CONDITIONS:
Moderate‑to‑heavy physical activity. Required to push, pull or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such an extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease. Also exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
Unconventional working hours and subject to 24‑hour call as specified in the City's snow removal program or for emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		002348		Central Control Irrigation Specialist		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent maintains, operates, programs, monitors, and adjusts centrally controlled computerized irrigation systems. Support and participate in related functions of the Parks Divisions water management program. Assists in the initial development and implementation of new systems.		TYPICAL DUTIES:

Operates a centrally controlled computerized irrigation control system and perform continuous review of the system to monitor performances and to maintain settings and watering schedules.

Works with all levels of Parks Division staff to make recommendations and/or adjustments to resolve a variety of irrigation problems and issues; make visits to survey landscape and soil conditions, determine and implement site requirements, observe effectiveness.

Tests system efficiency as changes are made at established, remodeled, and newly constructed sites.  Utilization of weather consumption data to set up, program and adjust watering schedules.

Assists in the development and implementation of the Parks Divisions water management program.  Promotes water consumption awareness within the Parks Division.

Maintains a variety of records, research data, and prepare reports as required.  Assists with developing and updating procedures manual to address irrigation management program guidelines and objectives.

Conducts monthly water usage reports using Microsoft Excel and work with Parks Staff to identify and eliminate issues.

Participates in meetings as required; attend training seminars, vendor demonstrations and courses to remain current with the latest techniques and technologies.

Performs general maintenance work such as painting, carpentry, plumbing, minor electrical or other recognized craft trade in a semi-skilled manner.

Reads and interprets blueprints, specifications, sketches, drawings and dia­grams, job orders and various plans as required to perform assigned tasks. And serve as technical resource for irrigation systems management and water conservation.

Operates equipment and hand or power tools, and perform those tasks which may be required to complete projects, including preparation and clean up responsibilities.

Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsi­bilities of the position or in emergency situations.

Performs other duties as required.


MINIMUM QUALIFICATIONS:

High school diploma or G.E.D. equivalency plus five years in irrigation repair and one year working in horticulture, landscape management, or other closely related field.  One year of post-high school technical training in irrigation system repair and operation may be substituted for up to two years' on-the-job experience.

Knowledge of repair techniques for all types of irrigation systems.  Ability to break down and repair automatic, gear driven, cam driven and impact driven sprinkler heads.  Ability to operate a backhoe, trencher and various other type of equipment used in park maintenance. Ability to modify, implement, maintain, and trouble-shoot an automated irrigation control system and make sound recommendations for resolution of problems or changes within program responsibilities.

Knowledge of the methods, tools and materials used in general maintenance.

Knowledge of cellular, 450 MHz radio, 900 MHz radio, and Ethernet communication types. Be able to program modems or radios to communicate to the central control system.

Knowledge of ET based irrigation scheduling, plant water requirements, distribution uniformity, and other components of responsible turf irrigation procedures.

Knowledge of basic electrical principles using continuity and voltage.

Ability to operate various hand/power tools as required.  Ability to operate heavy equipment may be required.

Ability to work independently with little or no supervision. 


DESIRED QUALIFICATIONS:

Proficient with WeatherTRAK smart irrigation management systems.

Experience maintaining computerized irrigation systems.

Understands and has experience using evapotranspiration for turf watering schedules.

Possession of a valid Landscape Irrigation Auditor Certificate


WORKING CONDITIONS:

Moderately heavy physical activity; required to push, pull or lift medium weights.  Required to stand, walk or sit uncomfortably.  Exposure to dampness, temperature extremes, fumes, dust and grease.

Intermittent exposure to stressful situations as a result of human behavior.

Extended working hours may be required during peak seasons.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2

		002901		Change Manager		Grade 32 Exempt		E32		8/14/23		3/11/24		Manager		Business Systems Analyst II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of Innovation and Project Management, the Change Manager manages the development and implementation of employee-focused change management strategies, meant to improve organizational effectiveness and drive business results. Coordinates change management projects across city government with the goal of minimizing unanticipated impacts on the organization and its operations. Plays a key role in ensuring change initiatives meet objectives on time and on budget by increasing employee adoption and usage. Drives faster adoption, higher ultimate utilization and greater proficiency of the changes that impact employees in the organization to increase benefit realization, value creation, ROI (return on investment) and the achievement of results and outcomes.		TYPICAL DUTIES:
Applies a structured methodology and lead change management activities. Leverages a change management methodology, process, and tools to create a strategy to support adoption of the changes required by a project or initiative.
Receives and reviews change requests, ensuring that all requests are complete, accurate, and follow established processes and procedures.
Assesses impact of requested changes on business operations and develops and administers a project-specific change management strategy to minimize that impact. Conduct impact analyses, assess change readiness, and identify key stakeholders.
Focuses on the people side of change, including changes to business processes, systems and technology, job roles and organization structures. Creates and implements change management strategies and plans that maximize employee adoption and usage and minimize resistance.
Collaborates with senior management in the communication of changes to employees.
Identifies gaps needed to support future-state processes and recommends training and development programs. Analyzes and prepares risk mitigation tactics. Manages anticipated and persistent resistance.
Monitors change-related projects to ensure adherence to plan.
Works with senior management across departments and divisions to establish overall change management policies and procedures.
Support communication efforts. Enable the design, development, delivery, and management of key communications.
Support training efforts. Provide input, document requirements, and support the design and delivery of training programs.
Consult and coach project teams. Integrate change management activities into the project plan.
Create actionable deliverables for the core change management plans: Sponsor Plan, People Manager Plan, Communications Plan, Training Plan, and Resistance Management Plan.
Define and measure success metrics and monitor change progress.
Coach city staff on change management best practices.
Support change management at the organizational level and apply change management principles to internal city projects.
Possesses expert knowledge of subject matter.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Information Technology, Business Administration, Human Resource Management, Communications or related field plus six years of increasingly responsible related experience.
Ability to foster teamwork and positively influence others.
Oral and written communication skills.
Demonstrated ability to apply problem/situation analysis, analytical thinking skills, and strategic thinking skills.
Possess effective project management skills.
Demonstrated ability to prepare and present change management strategies.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

DESIRED QUALIFICATIONS:
Professional certification in Change Management (CCMP) or designation.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving and stringent project deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal
POSITION SALARY RANGE
$   -   $
DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002470		Chief Administrative Officer		Grade 41 Exempt		E41		1/1/00		3/11/24		Executive		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the direction of the Mayor and in consultation with the Chief of Staff, incumbent carries out the mission of the city as outlined by policies and budgets set forth by the city council. Directs efforts to improve the efficiency and responsiveness of city government. Oversees the financial affairs of the city and directs internal employee affairs.  Monitors and ensures compliance with all federal and state laws, as well as administrative and legislative policies. Responsible for initiating, implementing, advancing and measuring effectiveness of citywide strategic plans.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Carries out mayoral policy directives for coordinating and monitoring activities of all city personnel; for reviewing staff recommendations, documents, and contracts; for all affairs of the city; for giving direction, instruction, and training to department directors; and for developing goals, strategy, and administrative procedures.
Works with the city council in developing policy for the city, providing the council information for the oversight of city affairs; and directing staff in preparing transmittals, briefings, and information for review and approval by the council.
Directs efforts to improve the responsiveness, efficiency, and quality of city services. Meets with department leadership to identify and resolve issues. Provides professional advice and formal presentations regarding operational assessments, financial conditions, emergency planning, workforce evolution, and future needs of the city. Identifies and develops strategies to deal with natural and man-caused threats that could jeopardize the city’s mission and interests.
Oversees financial affairs of the city, including the development of long-term financial plans to address city needs that include asset management and capital improvement projects. Assists in the preparation of an annual budget. Directs the preparation of financial analysis, including fees, bonding, and the allocation of funds.
Negotiates contractual agreements regarding major city initiatives. Assigns and directs multi-departmental city committees and related strategic initiatives.
Directs preparation of communications materials that include reports, studies, surveys, internal reporting, and audits. Assesses and monitors administrative support systems.
Meet with representatives of agencies and outside entities to negotiate formal and informal agreements between the city, state, and county governments and private interest as issues arise. Directs strategic applications for grants and other forms of county, state, and federal funding.
Directs all internal training and internal employee affairs of the city, including staffing, human capital management, labor agreements, and the administration of compensation and benefits. Monitors and ensures compliance with all federal and state laws and city ordinance. Ensure that all city franchises, leases, contracts, permits, and privileges are fully observed and adequately enforced.
Participates in associations and organizations to further the city’s interests through networking and development of mutual interests. Represents leadership in the city at related national, state and, local organizations to promote the capital city’s role and influence and to protect the city’s interests and those of its residents.
Performs other duties as assigned. 

PREFERRED QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Organizational Communication, Finance, or related field, and 10 years' progressively responsible experience in areas related to finance and administration, three (3) years of which were in a managerial or administrative capacity.
Thorough knowledge of the principles and practices of public administration, particularly municipal government and finance; and of the general principles of local, state and federal government organization and operation.  
Ability to plan and organize the activities of the Mayor’s Office staff to effectively carry out the overall goals of the City; to deal tactfully with citizens, subordinates, department heads and local, state and federal representatives. 
Ability to communicate clearly and effectively, both verbally and in writing. 

WORKING CONDITIONS:
Light physical effort. Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.
Work is generally performed during regular business hours of 8:00 a.m. to 5:00 p.m. Monday through Friday. Office management will require additional hours to attend various meetings and conferences. Occasional travel is required, along with attendance at inter-governmental agencies and associations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002471		Chief Data Officer		Grade 38 Exempt		E38		1/1/00		3/11/24		Manager		Software Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Chief Data Officer and Geographic Information Officer (CDO/GIO) is responsible for managing all aspects of the city’s GIS systems and City’s data assets and efforts, which include its geographic information systems, open data and advanced analytics programs, business intelligence and data warehousing. Through managing these core areas, the CDO/GIO will facilitate the sharing of information between the city and the public as well as between city departments and will coordinate initiatives that improve city decision-making and outcomes through the use of data.		TYPICAL DUTIES: 
Serves as the city’s senior advisor and expert over geographic information systems and data analytics and is responsible for enterprise-wide governance and utilization of information as an asset.
Advises the Chief Administrative Officer, Chief Innovation Officer, Chief Information Officer and other city executives about opportunities to use data for data driven decision making.
Manages complex engagements and interfaces with senior management from city departments to deliver data science projects that provide improvements to city efficiency improve the quality of life and provides data-driven city services.
Supports cross-departmental initiatives to improve key performance indicators, offering suggestions as to how information can be used more effectively to track and improve business performance.
Establishes data policies, standards, organization, and data sharing agreements between internal and external partners. Implements data privacy policies and complying with data protection regulations.
Leads centralized team of GIS Specialists/Analysts, Data Scientists, and Data Analysts.
Leads the city’s data governance committee and ensures the data leadership team is organized and properly functioning.
Directs the development and reporting of performance metrics and activities for continuous improvement.
Oversees the city’s data inventory through the collection, storage, management, quality and protection of data.
Maintain project controls that accurately reflect completed work against project plans, schedules and budgets, and ensure user/management involvement at appropriate milestones.
Develop a strong working knowledge of IT requirements for users and customers and ensure that projects meet business needs and expectations of quality.
Direct and coordinate consultations with users, management, vendors and technicians to assess computing needs and systems requirements.
Works in a consultative fashion with other departments as an advisor of technologies that may improve their efficiency and effectiveness.
Works to implement solutions to business problems and streamline workflow to increase productivity of staff.
Work closely with others in solving high-level and complex data processing issues.
Communicate with the customer base to express technical business ideas clearly and concisely in an understandable manner.
Hires, promotes, coaches, counsels, disciplines, and terminates team members under this work group as needed.
Serves as a key member of and participant in the IMS Management Team, providing leadership and guidance in geographic information systems and data analytics solutions acquisition.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Computer Science, Information Systems or a closely related field, plus ten (10) years’ experience working in a large-scale environment (similar in size and scope to Salt Lake City Corporation’s systems).
Advanced knowledge in spatial data and the use of GIS at an advanced level.
Four years’ experience in managing Information Technology projects and teams, coordination of multiple implementation teams, corporate wide applications design or change, and the integration of complex information systems. An equivalent combination of education and experience may be substituted one for another on a year-for-year basis.
Expert knowledge and experience in applying standard project management theories, practices, and procedures including Agile methodology, as well as the processes, procedures, and techniques used to efficiently and effectively manage major software projects.
Demonstrable knowledge of and experience in of geographic information systems.
Demonstrable knowledge of and experience in relational database principles, technologies, and applications.
Demonstrable knowledge of and experience in software development technologies, principles, and practices, including object-oriented programming concepts.
Ability to communicate technical ideas effectively, both orally and in writing, in clear, concise terminology that is understandable to non-computer oriented committees, departmental users, and to IMS professional staff.
Proven ability to problem-solve in a very complex information technology environment.
Demonstrated skill in initiating changes and procedures to meet ongoing user needs.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and ensuring minimal impact on customers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002092		Chief Engineer - Public Utilities		Grade 37 Exempt		E37		1/1/00		3/11/24		Division Director		Engineer IV		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		As a registered professional engineer, incumbent directs, manages, and coordinates all engineering and engineering-related functions in the Department of Public Utilities, including the Division of Water Supply and Waterworks, and the Division of Water Reclamation. Working under the general administrative direction of the Director of Public Utilities, provides oversight and comprehensive management of the Department’s engineering functions, including planning, operations, and contact with various City departments, the City-County Health Department, and other public and private agencies.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages the operation of the various sections of the Public Utilities Engineering Division involved in activities such as planning design, drafting, surveying, inspection, telemetry and computer design, and other office and field engineering.
Oversees hiring, firing, evaluating, motivating, and training the staff within the Division.
Develops and administers the operating procedures for all areas with­in the Engineering Division.
Reviews water and waste water systems of new subdivisions to insure compliance with sound engineering principles.
Evaluates the water and waste water systems for efficiency and physical condition and recommends improvement or replacement as needed.
Oversees the preparation of plans for the long range development of the City’s water and waste water systems.
Provides engineering support to the operation and maintenance activities of the Public Utilities Department as required.
Administers Public Utility construction project procurement and contract management.
Prepares an annual operating budget for the Engineering Division and the Public Utilities Capital Improvements Program and submits it to the proper authority for approval. Administers department capital asset management program in support and coordination with operations and maintenance divisions, and assures Capital Improvement Program is implemented to meet Department needs.
Oversees the expenditure of funds allocated for the Engineering Division.
Approves work orders for construction projects assigned to maintenance work forces.
Maintains regular contact with various City departments, the City-County Health Department, and other public and private agencies as necessary on Public Utility engineering matters.
Prepares environmental impact studies and any other special engineering reports as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university.
Certification as a professional engineer by the State of Utah, or registration as a professional engineer in another state or jurisdiction, and twelve or more years of closely related engineering experience, six of which must be in a supervisory capacity. Out of state professional engineers must be registered by the State of Utah within six months of employment.  Post-graduate engineering education may be substituted for up to one year of the experience requirement.
Knowledge of engineering principles, codes, requirements and regulations relating to municipal engineering planning, design, construction and operation. Working knowledge of contract administration as related to municipal projects.  
Ability to: Review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely, and relate well with the general public, supervisors, subordinates and co-workers.
Possession of a valid state driver’s license or Utah driving privilege card.
Membership in the American Society of Civil Engineers, American Water Works Association, Water Environment Federation, or an equivalent professional organization.

DESIRED QUALIFICATIONS:
Working knowledge of the operation, design and construction of water, wastewater, flood control, water treatment and related systems.
Ability to relate well with the general public, management, governing parties, regulators, and employees.
Previous experience in supervising employees, other engineers and working with public agencies.
Previous experience preparing contracts, work scope, and managing engineering firms and subcontractors.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002091		Chief Financial Officer		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent directs all operations of the City’s financial functions, including: accounting; financial services; city treasury; payroll; internal audit; budget development; debt financing; policy development and related operations. Responsible for the initiation and development of financial policies and planning; directs preparation and submittal of financial reports and information, in compliance with appropriate laws, regulations and ordinances. Ensures integrity of financial records from the point of origination, including the responsibility for information content. Initiates and conducts research and analytical studies on various aspects of areas of responsibility.

Provides advice, information, and direct financial and budgetary guidance to the Mayor, City Council, Department Directors and other interested parties. Directs and manages operations of the following offices and divisions of the Finance Department: Office of the City Treasurer; Purchasing and Contracts Division; Financial Reporting and Budget Division; Accounting Division; Payroll; and, Revenue Audits & Collections Unit.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:  
Evaluates, develops, and recommends fiscal policy to ensure sound fiscal management.
Analyzes, interprets, and communicates financial operating results to provide information and guidance to City officials and departments, and provide technical support to City departments.
Maintains all official accounting records in conformance with generally accepted government accounting principles.
Acts in a lead role in debt management and bond issuance to ensure the most efficient use of the City's bond capacity and borrowed monies.
Supervises and maintains the City's payroll operations to ensure the efficient handling of employees' pay, deductions, and benefit payments.
Oversees the operation of the Department finance, accounts payables, payroll data processing system, and analyze and recommend data processing alternatives.
Manages and directs the City’s Budget Officer in the preparation of the annual budget, salary projection system for future budgets and all budget amendments.
Oversees all revenue forecasting, reporting and auditing.
Maintains the accounts receivable collections for the City.
Evaluates and develop internal controls in financial and cash handling matters.
Supervises and trains assigned personnel, to ensure development of their full work potential.
Coordinates the annual audit and prepare the City's Comprehensive Annual Financial Report.
Performs other duties as assigned.

RECOMMENDED QUALIFICATIONS:   
Graduation from an accredited college or university with a Bachelor's degree in accounting, plus eight (8) to ten (10) years accounting or finance experience, or any equivalent combination of education and experience.
Thorough knowledge of regulations, policies, and procedures which apply to accounting and financing in municipal government.
Working knowledge of data processing equipment and finance/budget related applications.
Ability to formulate, initiate, and administer policies and procedures for effective fiscal control.
Strong human relations and leadership skills.
Ability to communicate effectively both orally and in writing with individuals of diverse backgrounds. 
Ability to represent the City in presentations or negotiations, and the ability to facilitate group processes, implement effective problem solving solutions, and build consensus among competing interests.
Ability to establish and maintain effective professional working relationships with elected officials, department heads, employees of other agencies, members of the news media and the general public.

PREFERRED QUALIFICATIONS:
Possession of certification as a Certified Public Accountant (CPA).

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evening and weekend work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002475		Chief Human Resources Officer		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of the Chief Administrative Officer, incumbent sets strategies and oversees operations for the City's human resources function.  Responsible for organizing, directing, and coordinating human resource activities, including recruitment and selection, classification and compensation, employee benefits, employee relations, labor relations, EEO/AA, and employee development.
	
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
In conjunction with the senior management team, develops human resources strategies designed to meet employee needs while aligning with the organization's goals and mission.
Establishes organizational human resources policies, procedures, and sets standards governing strategic workforce planning and development, organizing, directing, and coordinating human resource activities, including, recruitment and selection, onboarding, classification and compensation, employee benefits, employee relations, labor relations, EEO/AA, marketing and communications, training and development, and separations.
Directs and advises HR team in the application of HR policies within the organization.
Leads and empowers staff to support the retention, training, motivation, and hiring of an all-inclusive workforce.
Provides quality customer service based on department's needs.
Collaborates with all department directors to align departmental strategy or direction with the overall goals of the organization.
Serves as a liaison with the community and other outside agencies with regard to Human Resource activities.
Communicates with elected officials and the community in a public setting.
Performs related duties as required.
MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a master’s degree in Public Administration, Human Resource Management, Business Administration, Political Science, or
similar field plus a minimum of six (6) years related full-time paid employment in the human resource field.  Two (2) years of the six must have been supervising a professional human resources staff.  Education and experience may be substituted one for the other on a year-for-year basis except for the two years supervisory experience.
Strong human relations and leadership skills.
Ability to communicate effectively both orally and in writing with individuals of diverse backgrounds. 
Ability to represent the City in presentations or negotiations, and the ability to facilitate group processes, implement effective problem-solving solutions, and build consensus among competing interests
Ability to establish and maintain effective professional working relationships with elected officials, department heads, employees of other agencies, members of the news media and the general public.

PREFERRED QUALIFICATIONS:
Professional Human Resource Certificate (PHR, SHRM-CP, SPHR, SHRM-SCP).
Previous public sector experience including work in a state, county, municipal, or federal government or agency.
Strong understanding of change management and project management.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evening and weekend work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001578		Chief Information Officer		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent heads the Department of Information Technology and sets the strategic direction for information technology for Salt Lake City Corporation.  As a key member of the City’s executive team, oversees the development, implementation, and maintenance of information technology services, including: network infrastructure, network security, software engineering, software support, end-user devices, and digital media.

The incumbent must be a dynamic, visionary and transformative IT leader with a proven ability to act as a “change agent” in aligning IT services with the City’s strategic goals. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES: 
Sets the strategic direction for corporate information technology needs including the City’s computer systems, Internet, and telephone systems by fostering innovation, prioritizing IT initiatives, and coordinating the evaluation, deployment, and management of current and future IT systems across the organization. Articulates information technology strategy to elected officials, City departments and potential strategic partners and agency staff.  Focuses Department efforts on key priorities.
Develops and maintains an appropriate IT organizational structure that supports the needs of the business. Establish IT departmental goals, objectives, and operating procedures consistent with citywide business needs and operations. Identifies opportunities for the appropriate and cost-effective investment of financial resources in IT systems and resources, including staffing, sourcing, purchasing, and in-house development. Identifies and presents hardware and software options to ensure that computer capabilities are responsive to corporate growth and changing corporate objectives.
Assesses and communicates risks associated with IT investments. Develops, tracks, and controls the information technology annual operating and capital budgets.
Develops business case justifications and cost/benefit analyses for IT spending and initiatives. Directs development and execution of an enterprise-wide disaster recovery and business continuity plan. Assesses and makes recommendations on the improvement or re-engineering of the IT organization.
Reviews, analyzes, and models existing business processes of the organization. Identifies improvements, documents processes, and connects business needs to information technology solutions.
Works with the Information Technology Steering Committee to narrow the use of different technologies and ensure the integrity and strength of the City’s technology framework is well established and supports future growth. Maintains the Information Technology Master Plan for the City.
Directs agency senior staff to ensure efficient and appropriate information technology development processes are in place, reviewed and refined according to City Department and individual user needs. 
Develops and reviews new technology development plan; ensures appropriate use of staff, resources, timely implementation of processes and ensures that key milestones are established, understood and realized.
Evaluates senior staff performance and oversees the hiring, training, counseling, coaching, staff discipline, including termination of employment. Develops job performance standards, provides feedback and conducts staff performance evaluations, as necessary.
Responsible for the Department’s budget. Directs the preparation and adjustments to the annual budget document.  Monitors and manages department-related budget, resources and financial transactions. Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions.
Performs other related jobs as assigned.

MINIMUM QUALIFICATIONS:   
Graduation from an accredited college or university with a bachelor’s degree in Computer Science, Information Systems Management, Public Administration, Business Administration or related field plus ten or more years related experience including business consulting, management of a large information technology team and operations.  Experience must include operational oversight or direct management of network services, telecommunications, software development, and technology support services (help desk, training, etc). Education and experience may be substituted one for the other on a year for year basis.
Advanced knowledge of current on trends and developments in the field of information technology and management.
Considerable knowledge of business theory, business processes, systems analysis, management, budgeting, and business office operations.
Ability to work closely with others in solving high-level and complex data processing issues.
Ability to supervise highly technical network, computer, and software engineering personnel.
Detailed knowledge of software development technologies, methodologies, processes, and procedures.
Ability to manage multiple enterprise-wide development projects.
Ability to communicate with the customer base to express technical business ideas clearly and concisely in an understandable manner.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees and the general public.
Knowledge, experience and understanding of IT systems operations management in a large, complex organization; also, prior experience directing information technology services in a governmental setting.
Ability to communicate effectively, both verbally and in writing.
           
DESIRED QUALIFICATIONS:
Master’s degree in a related field or Master of Business Administration with technology as a core component preferred.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions. Handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and the general demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002473		Chief Information Security Officer		Grade 39 Exempt		E39		1/1/00		3/11/24		Manager		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Chief Information Security Officer (CISO) is the director of the Division of Infrastructure and Technology Services for the Information Management Services Department and is the head of IT security, driving the security strategy and implementation forward while protecting the city from security threats and cyber-hacking.

This division comprises a team of technology engineers and IT support staff, each having highly advanced and specialized skills in IT security, networking and centralized computing technologies. 

The Director is responsible for the delivery of high-performing, reliable and secure infrastructure technology services to the city, including planning and implementation, operation, maintenance, and administration of the city’s technology infrastructure. Technology infrastructure includes: data and voice networks, centralized computing and storage, internet access, technology security, and infrastructure applications (e.g., Exchange, Active Directory, anti-virus, anti-spam, and data backup).

Establishes and enforces standards for infrastructure technologies used in the city, such as acceptable suppliers and devices, configuration standards and rules, and control of device administration permissions.		TYPICAL DUTIES:
Serves as the city’s senior and most-trusted IT security and infrastructure advisor.
Advises the Chief Information Officer and other city executives about IT security, technology options, investments, and policies. Establishes an evolutionary vision for the technology infrastructure and decides or influences decisions accordingly. 
Responsible for the design, implementation, operation, and maintenance of the city’s security and centralized computing and storage technologies, including standalone and virtualized servers, storage networks and storage arrays.
Directs the security team in the design and implementation of IT security systems. Creating and implementing a strategy for the deployment of information security technologies.
Performs security risk assessments and reporting on ways to minimize threats.
Oversees the investigation of reported security breaches.
Responsible for the design, implementation, operation, and maintenance of the city’s data and voice networks, and the continuing evolution of them.  Resolves performance, reliability and security weaknesses.
Responsible for the delivery of infrastructure application services, such as Exchange, Active Directory, anti-spam and anti-virus.
Ensures that technology infrastructure aspects of city technology projects are properly attended to and that technology standards are maintained.
Establishes standards for infrastructure technologies and their uses within the city.
Serves as the coordinating point within the city for infrastructure technology suppliers.  Maintains proper relationships with key suppliers and serves as the key advisor to the city’s Chief Procurement Officer for infrastructure technology procurement.
Serves as the main point-of-contact and coordinator for critical network carriers, such as telecommunications carriers and internet service providers. 
Operates and maintains the city’s data centers.
Performs budgeting, forecasting and financial management for the Infrastructure Technology Division.
As a division director acts as a key manager for employment decisions, performance management, and professional development of division staff.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in computer science or related technology discipline with an emphasis in Information Technology, plus ten (10) years of experience in the management of network infrastructure, including data centers, virtualized infrastructure, storage area networks, cloud-based infrastructure, data and voice networks, supplier provided internet access, dedicated circuits, and voice and data telecommunications. Education and experience may be substituted one for the other on a year for year basis.
Current or recent (within the past 12 months) direct supervisory experience of professional technology staff. 
Budgeting and technology financial management experience; public-sector experience preferred.
Technology supplier management experience: negotiating, contracting, and supplier performance management. Experience must include management of telecomm service providers, major technology hardware suppliers, and cloud service providers.
Demonstrable, strong knowledge of infrastructure technologies and trends, including the supplier, devices, standards and trends in data networks, voice networks, data centers, centralized computing, centralized storage, and networks security.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Considerable exposure to stress as a result of the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002514		Chief Innovation Officer		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Business Systems Analyst II		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Working under the general direction of the Chief Information Officer incumbent serves as a deputy director in the Information Management Services Department and is responsible for managing the innovation process within the City and providing the necessary ecosystem that allows ideas to germinate, take root and flourish.  Works closely as a management consultant to departments to develop and inspire the creation and implementation of data-driven best practices in municipal government and foster a culture of innovation, efficiency, and process improvement. Focuses on identifying and scaling creative ideas that work throughout the City’s business, operational, and administrative functions. Implements solutions in partnership with internal and external stakeholders. Acts as a strategic and forward-thinking catalyst for change throughout City Hall and identifies opportunities to improve, adapt, and implement creative, data-driven, comprehensive solutions to traditional, technological, and operational problems. Drives the organization towards innovative solutions. Assists with and coordinates the implementation of citywide administrative and policy initiatives. May direct and/or supervise staff and program functionality in the Information Management Services Department.

This is an appointed, at-will position without tenure and exempt from the career service system.		Formulates and implements effective new ideas and innovative strategies and incorporate them into the City’s plans.
Researches and analyzes trends in local government to forecast future changes in practices, processes, and programs; explore and import innovations from other communities for testing where they may be applicable.
Utilizes quantitative and research methods to identify opportunities for improvement in operations and services throughout the city.  Analyzes and researches a variety of administrative and operational issues/problems/opportunities and provide sound solutions or courses of action; establishes and maintains systems for measuring, monitoring and reporting on operational and management performance citywide.
Formulates solutions and provides implementation alternatives to various governmental systems, processes, and service delivery models and delivers recommendations to the mayor, city council, departments, and outside agencies.
Evaluates the progress of innovation and adjust the pace or direction of new projects in accordance with the city’s various strategic priorities.
Provides citywide oversight of metrics and data analytics to facilitate strategic utilization of data.
Forges partnerships with local community groups, companies, universities and school systems that can support the research and development of innovative solutions.
Works in partnership with the Chief Information Officer on identification, development, and testing of civic technologies and projects that advance the city’s Open Government mission; ensures a forward-thinking, cohesive, and strategic approach to technology in support of all municipal business units.
Represents the city and serves as liaison and convener with other local, state and federal agencies and related NGOs to align community innovation with broader regional and national programs.
Leads multi-functional, cross-departmental teams that may consist of employees from all levels of the organization.
Develops and equips managers in their role as change agents and leaders of innovation in their respective departments.
Performs highly responsible and complex administrative work related to planning and managing the activities of assigned departments and units; develops short- and long-range plans, goals, and objectives with clear objectives, outcomes, and performance measures.
Advises city leaders on the effective, efficient, and economical management of the areas of assignment; submitting reports; monitoring grant opportunities (i.e., local, state, federal, private) to add innovative capacity to city operations.
Performs other duties as assigned.

KNOWLEDGE AND SKILL REQUIREMENTS:
Demonstrated knowledge of:
Complexity management, organizational alignment and change management, supported by complex technology operations.
Fiscal management, including budget preparation, expenditure control, and record keeping.
Management and supervisory principles and practices.
Leadership theories and practices, work styles and teambuilding.
Principles and practices of municipal administration, functions, services and organization.
Advanced project management skills.
Organizational development principles and practices.
Innovation and continuous improvement principles and practices.
Management and supervisory principles, practices and methods.

Demonstrated skill in:
Interacting with a variety of agencies and departments, community groups, elected officials, and advocates.
Developing program goals and objectives.
Developing program goals and objectives and directing, conducting and implementing planning activities.
Identifying new ideas, potential opportunities and ways of working by leveraging technologies; ability to frame problems and perspectives.
Analyzing and evaluating program operations and develop and implement corrective action to resolve problems.
Establishing and maintaining effective working relationships with department management, employees, city council members, other agencies, and the general public.
Representing the city to external contacts and customers at the highest professional level.
Communicating effectively, both orally and in writing, with individuals and groups regarding complex or sensitive issues or regulations.
Facilitating group decision making and resolve complex problems at a high level of complexity.
Building and maintaining strong internal and external relationships.
Influencing others toward process improvement, developing effective means to challenge assumptions and "usual" ways of doing things.
Presenting complex concepts and issues to a wide variety of audiences in an effective and understandable manner.
Communicating effectively both orally and in writing, regarding complex technical issues.
Assembling, organizing and presenting complex statistical and factual data derived from a variety of sources.
Analyzing and interpreting complex data and information; direct others involved with analysis.
Remaining current with technical developments in the field.

WORKING CONDITIONS: 
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s Office, politically powerful community groups, and the City Council.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		007010		Chief of Police		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of Mayor, incumbent manages all facets of Police Department for Salt Lake City.  Provides sole command over all managers, sworn officers, and Police Department.  Employees, and provides measures necessary for protection of life and property, detection and prevention of crime, direction and control of motor traffic, investigation and  apprehension of suspects in criminal cases, preservation of order and observance of federal, state, and local laws, City ordinances, and rules and regulations of Police Department.

Incumbent possesses and maintains the ability to perform duties that consist primarily of actively preventing or detecting crime, providing security, community protection, and enforcement of criminal statutes or ordinances. Responds to situations involving threats to public safety and makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Prepares annual operational budget for Salt Lake City Police Department, and submits to proper authority for approval.  Oversees expenditure of funds allocated to department.
Guides and formulates policy for Majors over operations, investigations, administrative, and service divisions in planning and organizing departmental activities with respect to their functional responsibilities.
Remains current with federal, state, and local legislation, current court decisions, and Salt Lake City Civil Service Commission actions.  May consult and advise with Civil Service Commissioners in making, and final adoption of rules and regulations concerning Police Department.  Confers with Mayor, City Council, and other City officials regarding additional Police Department facilities, equipment and personnel for consideration in long-range planning for the City.
With consent of Civil Service Commission, appoints from classified registers all subordinate officers and employees for Police Department.  As outlined in Civil Service Rules and Regulations, is responsible for disciplinary actions of discharge or suspension, and statement of reasons why such action was necessary.
Confers with officials and community groups and oversees public relations campaigns to present need for changes in laws and policies, and to encourage crime prevention.
Reviews changes in policy or law related to department activities to determine required revisions in operating procedures, and implements necessary revisions. Confers with command officers in analysis of daily activities and in resolution of problems in areas of labor relations, community rapport, trends in local crime activity, internal investigations/personnel problems. Serves as Police Department's key representative.
Strategically plans for long range future of Police Department.

MINIMUM REQUIREMENTS:
Graduation from accredited college or university with Bachelor's Degree in police science, law enforcement, or related field, and ten (10) years progressively more responsible experience in law enforcement, three (3) of which must be in responsible administrative command position in a law enforcement agency.  Additional paid work experience may be substituted for education on a year-for-year basis.
Current Utah Peace Officer Standards and Training (POST) certification as a Law Enforcement Officer.
Previous experience in labor relations and administration.
Ability to communicate effectively, orally and in writing.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, officials and employees of other jurisdictions, the press, and the general public. A community characterized by cultural diversity, requires knowledge of ethnic/racial issues, religious, social and other pertinent interests.
Knowledge of organizational structure, laws, ordinances, policies and procedures of police administration.

DESIRED QUALIFICATIONS:
Demonstrated interest in public safety administration through association with professional societies, post graduate education, specialized retraining programs or seminars, and ability to plan public safety activities for five to seven years in the future.

WORKING CONDITIONS:
Comfortable working conditions, handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions with some exposure to dangerous situations in extreme emergencies.
Intermittent exposure to stress as result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		5 - Police offic (United States of America)		1

		000249		Chief of Staff		Grade 41 Exempt		E41		1/1/00		3/11/24		Executive		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, directs the Mayor’s Office staff.  Acts in advisory capacity on matters essential to the efficient and economic administration of City government.  Serves as a liaison between the Mayor’s Office and other City departments, government agencies, and the community.  Facilitates implementation of and compliance with administrative and legislative policies. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Provides day-to-day direction and guidance to Mayor’s Office staff advisors and managers in all areas of responsibility, including community affairs, minority affairs, environmental and intergovernmental relations, research and policy, and special projects.  Keeps Mayor fully informed on all matters requiring the Mayor’s attention, and recommends courses of action to the Mayor and the Chief Administrative Officer. 
In advisory capacity, assists in the implementation and enforcement of the policies and plans of the Mayor and Council.  Provides clear and consistent lines of communication between Mayor, Council, Chief Administrative Officer and Department Directors. 
Ensures follow-up by Mayor’s Office Staff on assignments by Mayor.  Initiates activities for the effective and economic administration of the Mayor’s Office. Assesses staffing needs, makes staffing recommendations, and assists in hiring and termination.   Establishes priorities and expectations of managerial and support staff, and evaluates performance.  Provides performance counseling and conducts disciplinary hearings when necessary. 
Develops and maintains an effective relationship with the City Council.  Attends Council meetings, and ensures timely, accurate, and professional quality reports by Mayor’s Office staff to the Council.   Under direction of the Mayor or Chief Administrative Officer, advises Council on significant administrative actions, controversial matters and public interaction, as dealt with by Mayor’s Office staff. 
Handles sensitive matters as they may develop in connection with management of the Mayor’s Office staff, including internal problems, citizen complaints, and confidential information. 
When called upon, represents the Mayor’s Office on various boards, committees, community meetings and civic events.  Attends City-sponsored functions, and interacts with elected officials, executives, and other local, state, and national dignitaries on behalf of the Mayor’s Office.  
Performs other duties as assigned. 

PREFERRED QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s or master’s degree in Public Administration, Business Management, Sociology or related subject, and five or more years of work related experience. 
Knowledge of the principles and practices of public administration, particularly municipal government and finance; and of the general principles of local, state and federal government organization and operation.  
Ability to plan and organize the activities of the Mayor’s Office staff to effectively carry out the overall goals of the City; to deal tactfully with citizens, subordinates, department heads and local, state and federal representatives. 
Ability to communicate clearly and effectively, both verbally and in writing, 

WORKING CONDITIONS:
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000504		Chief Procurement Officer		Grade 36 Exempt		E36		1/1/00		3/11/24		Manager		Procurement Specialist II		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Finance, establishes program direction for the operation of the Purchasing, Contracts and Property Management Division for Salt Lake City Corporation.  Responsible for organizing, directing and coordinating purchasing, contracts and property management activities including specification development, research, sourcing, solicitation, procurement, contract development and execution, acquisition of real estate, disposal of surplus property, related training and insurance/liability management services. 

This is an at-will, appointed position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs and supervises employees assigned to the Purchasing, Contracts and Property Management Division. Hires, disciplines, trains, counsels and coaches staff. 
Manages, audits, and administers the City’s central procurement, contracts and property acquisition and disposition activities.  Directs division and department heads in procurement matters.  Analyzes and manages procurement activities for the City in accordance with administrative rules and codes, local, state, and federal laws. 
Independently authorizes all procurement activities, except construction. May inquire of any procurement activity within the City, including construction. Approves the award of bids and proposals, legally binds the City through contracts and purchase orders in accordance with signatory authorization and administrative rules.  Negotiates long-term contracts, amendments to contracts, and corresponds with contractors.
Approves final disposition and procedure for the disposal of surplus property in accordance with applicable administrative rules and City Code. 
Develops and monitors procurement process to ensure adequate competition exists and that business enterprises are given an opportunity to participate in the procurement process.  Investigates and formally responds to protests, complaints, and compliance issues.  Approves RFP selection committee members and makes recommendations to stop process, reverse decisions, or award to another source, if necessary. 
Develops, revises, and implements procurement policies, procedures, and systems.
Performs purchasing related research, analyzes data, and compiles information for reports.
Administers annual budget for division and monitors expenditures to ensure compliance and appropriate expenditures.
Oversees bids and approves the final selection of contractors. Approves change orders and amendments to purchase orders and contracts. 
Serves as Director of Purchasing at Command Center in event of citywide disaster.  Responds to media inquiries concerning procurement activities within the City.
Serves on State and local Boards related to Procurement, such as the City Procurement Policy Board, State Procurement Policy Board, Utah Supplier Development Council, etc.
Serves on various committees involved with purchasing or property management policy formulation that may directly or indirectly impact Salt Lake City Corporation.  Exerts influence on department heads, division directors and other City employees and policy-making boards, both internal and external, to support the accomplishment of operational objectives.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in Logistics, Finance, Public Administration, Business Administration or related field plus six years of experience in the field of Purchasing/Procurement, including a minimum of two years supervisory experience managing a staff of professional purchasing, property or contracting personnel.  Experience may be substituted for education on a one-to-one basis but must include a minimum of two years government procurement and two years managing a purchasing division and associated personnel. 
Bondable.
Ability to represent the City in presentations or negotiations, and the ability to facilitate group processes, implement effective problem solving solutions, and build consensus among competing interests.
Ability to establish and maintain effective professional working relationships with elected officials, department heads, employees of other agencies, members of the news media and the general public.
Thorough knowledge of laws, rules, and regulations relating to government procurement activities.
Ability to make independent and sound judgments.
Strong ability to supervise, provide leadership, mentor, and solve conflicts.
Excellent oral and written communication skills.
Ability to effectively organize information clearly and precisely.

DESIRED QUALIFICATIONS:
C.P.M. (Certified Purchasing Manager) or CPPO (Certified Professional Public Officer)

WORKING CONDITIONS:
Generally comfortable conditions.  Intermittent sitting, standing, and travel to City locations.
Considerable exposure to stress as a result of human behavior, department employees, City departments, vendors, contractors, and the public.  Work is often performed under deadlines and time constraints.
May be subject to call out for emergency management situations, irregular working hours and 24-hour availability as required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002363		Chief Technology Officer		Grade 39 Exempt		E39		1/1/00		3/11/24		Manager		Software Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Chief Technology Officer (CTO) is the director of the Division of Software Services in the Information Management Services Deparment. As division director the CTO oversees enterprise application architecture planning, in-house software engineering, database and data warehouse management, 3rd party software management and support, geographical information systems (GIS), outsourced cloud-based software services, and data analytics.

The CTO is responsible for establishing the company’s technical vision and leading all aspects of the city’s technology development. Leads the execution of technology strategy for technology platforms, partnerships, and external relationships. Builds and manages the technology team and oversees research and development, as well as project management. Establishes technical standards and ensures adherence for product development and company operations. 

Establishes software standards and policies, manages software operations, administration and maintenance (OAM) activities, oversees software development and maintenance and provides guidance and counsel on the full range of software products, capabilities, uses, and trends for the City.		TYPICAL DUTIES: 
Serves as the city’s senior and most-trusted software advisor.
Advises the Chief Information Officer and other city executives about software, technology options, investments, and policies. Establishes an evolutionary vision for the software roadmap and decides or influences decisions accordingly. 
Advise on emerging technologies and digital trends that are most relevant to the city’s goals and needs.
Maintain project controls that accurately reflect completed work against project plans, schedules and budgets, and ensure user/management involvement at appropriate milestones.
Direct the development and reporting of performance metrics and activities for continuous improvement of IT management.
Develop a strong working knowledge of IT requirements for users and customers and ensure that projects meet business needs and expectations of quality.
Direct and coordinate consultations with users, management, vendors and technicians to assess computing needs and systems requirements.
Works in a consultative fashion with other departments as an advisor of technologies that may improve their efficiency and effectiveness.
Directs the activities necessary to keep the technology infrastructure running efficiently and effectively while ensuring compliance.
Works to implement solutions to business problems and streamline workflow to increase productivity of staff.
Conducts research on leading edge technologies and makes determinations on the probability of implementation.
Work closely with others in solving high-level and complex data processing issues.
Supervise highly technical network, computer and software engineering personnel.
Manage city-wide development projects.
Communicate with the customer base to express technical business ideas clearly and concisely in an understandable manner.
Advise on emerging technologies and digital trends that are most relevant to the city’s goals and needs.
Ensure that current and planned technical architecture, investments and solutions align with the city’s business objective.
Prepare and monitor operational budgets that meet prevailing objectives and constraints.
Develop and execute an analytics program that will allow city leaders to make data-based decisions.
Provides direction and leadership to the Software Engineering Team Manager and Software Support Team leads.
Works directly with Technology Solution Managers and department/division directors to provide software solutions necessary to facilitate City business needs.
Ensures that the respective teams in the Software Services group meet established service level standards.
Hires, promotes, coaches, counsels, disciplines, and terminates team members under this work group as needed.
Serves as a key member of and participant in the IMS Management Team, providing leadership and guidance in software planning, acquisition, and use across the IMS Department and other City departments.
Responsible for helping to build succession plans for critical IMS employees.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Computer Science, Information Systems or a closely related field, plus ten (10) years’ experience working in a large-scale environment (similar in size and scope to Salt Lake City Corporation’s systems).
Four years’ experience in managing Information Technology projects and teams, coordination of multiple implementation teams, corporate wide applications design or change, and the integration of complex information systems. An equivalent combination of education and experience may be substituted one for another on a year-for-year basis.
Demonstrable knowledge of end user support for both hardware and software.
Expert knowledge and experience in applying standard project management theories, practices, and procedures including Agile methodology, as well as the processes, procedures, and techniques used to efficiently and effectively manage major software projects.
Demonstrable knowledge of and experience in of networking principles and technologies for both data networks.
Demonstrable knowledge of and experience in hardware platforms and the commonly used operating systems associated with each.
Demonstrable knowledge of and experience in relational database principles, technologies, and applications.
Demonstrable knowledge of and experience in software development technologies, principles, and practices, including object-oriented programming concepts.
Ability to communicate technical ideas effectively, both orally and in writing, in clear, concise terminology that is understandable to non-computer oriented committees, departmental users, and to IMS professional staff.
Proven ability to problem-solve in a very complex information technology environment.
Demonstrated skill in initiating changes and procedures to meet ongoing user needs.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and ensuring minimal impact on customers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		3003		Citizens of Salt Lake City						1/1/00		3/11/24		Executive						Used to house the top level position in Workday to separate Mayor and City Council.		N/A		N/A						United States of America (Non-Exempt)								United States of America (Non-Exempt)				1

		001664		City Accounts Payable Coordinator		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Individual Contributor		Accountant III		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the City Controller, incumbent has primary responsibility for monitoring the City’s Accounts Payable (A/P) process, which includes performing specialized calculations, recording transactions and correcting/making adjustments to the A/P batch process. Provides technical assistance and researches purchasing issues for departments and vendors; reviews and checks payment requests for accuracy; maintains vendor information; and, responds to customer inquiries and problems related to bills, deposits and accounts. Trains, assists and provides technical support to department staff in all phases of the Accounts Payable process.		TYPICAL DUTIES:
Primary responsibility is to oversee and monitor the City’s Accounts Payable process. Makes journal entries, as needed, to correct A/P postings to the City’s financial general ledger.
Monitors and maintains the automated purchase order system, accounts payable system and the City’s purchase orders. Makes corrections and adjustments to A/P batch process entries input by department staff.
Provides technical assistance and research for departments and vendors on purchasing issues, accounts payable issues and maintains the liquidation notices and invoices pending a three-way match for payments.
Reviews City’s payment requests, which includes vouchers and contracts to assure proper documentation and authorization. Process the weekly check write, reclassify payments, and process payments to include small dollar checks at the request of City departments. May be asked to complete the voucher process for the Finance Department.
Checks payments, receipts and other data for accuracy, including control numbers of accounts, requisitions, invoices or vouchers.
Maintains vendor information for proper IRS reporting process.
Ensures proper documentation is available for all payments; coordinates A/P records storage.
Records transactions and inputs data, journal entries, and other adjustments into computerized system.  Handles customer inquiries and problems related to bills, deposits and accounts; compiles and compares information, performs calculations and prepares miscellaneous reports for management.
Provides technical support and training to department staff related to all phases of the accounts payable process.
Involved in new and current systems testing and provide input related to system approval by the City. Provides suggestions for workflow in the A/P financial information system.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited two-year college with an Associate Degree in Accounting, Business or related field and two years closely related work experience.  Education and work experience may be substituted one for the other on a year-for-year basis.
Working knowledge of general mathematical calculations, general accounting techniques and principles. Ability to operate PC computer using Microsoft Windows and compatible programs.  Ability to operate 10-key calculator.
Knowledge of the laws, ordinances and regulations governing financial operation of the City.  Experience in municipal setting.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including department management, supervisors, professional peers and other employees.
Must be bondable at standard rates.  All applicants will be subject to a police records check.     

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002508		City Apprentice		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Salt Lake City is searching for driven, enthusiastic Apprentices to join our team. Apprentice responsibilities include learning and developing practical skills, participating in classes and workshops on and offsite, observing all health and safety codes, completing tests and work assignments. You should be well-organized, flexible, and willing to assist wherever possible.

To be successful as an Apprentice, you must have great time management skills and be willing to fit into the existing staff structure. Outstanding Apprentices are those who are eager to learn, respond well to constructive feedback, build good relationships with colleagues, and, ultimately, advance public good.		APPRENTICE RESPONSIBILITIES:
Acquire specialized skills under the tutelage of experienced mentors.
Attend workshops and participation in as many learning opportunities as possible.
Assist within the relevant department while also learning about other aspects of the city.
Observe health and safety procedures.
Complete all tests, presentations, and other required evaluations.
Positively receiving feedback.
Attend meetings and offering suggestions for improvement.
Keep a log of everything learned.
Build professional relationships with colleagues, leaders and general public.

APPRENTICE REQUIREMENTS:
Valid driver's license may be required.
Good physical strength and hand-eye coordination may be required.
Good time management, critical, and interpersonal skills may be required.
Excellent problem-solving, interpersonal skills, and troubleshooting abilities.
A growth mindset and passion for learning.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		20		Driver's License

		001795		City Architect		Grade 37 Exempt		E37		1/1/00		3/11/24		Division Director		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a licensed architect for the Salt Lake City Engineering Division, manages and coordinates the planning, design, and construction of a variety of major City Engineering Division projects.  Makes decisions and recommendations that are authoritative and have an important impact on City Engineering Division policies and procedures, and professional architectural and managerial activities.  Consults with City Engineer on overall Division operations, procedures, staffing plans, and other duties as required to achieved Division or Project specific goals and agendas.		TYPICAL DUTIES:
Oversees the day-to-day operation of City Engineering architectural programs in all phases of project development, including planning, design, estimating, preparing specifications, field surveying, construction inspection and contract administration.  These duties require oversight of staff and contracted Consultants and Contractors as needed to achieve success in the required tasks or objectives
Manages staff responsible for non-roadway related Capital Improvement Program projects.  Hires, trains, motivates and evaluates the staff within the City Engineering Division and solves personnel problems.  Prepares recommendations for immediate and long range staffing needs and submits them for approval to the City Engineer.
Provides professional architectural and construction management advice for technical problems throughout various sections within the City Engineering Division.
Ensures projects are designed and constructed in accordance with City standard specifications and sound engineering practices and are completed within allotted budgets and time schedules.
Supports the City Engineer in developing and managing division operation procedures.
Supports the City Engineer in the preparation of annual operational budget for the Division.
Coordinates with key officials in city, state and federal agencies to ensure compliance with governmental guidelines and controls.
Responds to inquires from individuals and groups.  Provides information and makes presentations regarding goals and objectives of the City Engineering Division.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in Architecture from a fully accredited college or university.  The educational requirement may be waived provided the candidate has met the requirements for professional licensure in the State of Utah as a Licensed Architect.
Licensure as a Licensed Architect by the State of Utah, or licensure as a Licensed Architect in another state or jurisdiction and twelve (12) years of closely related architectural and construction management experience, six (6) years of which must be in a supervisory capacity.  Out-of-State Licensed Architects must be licensed by the State of Utah within six (6) months of employment.
Knowledge of architectural and engineering principles, codes, requirements and regulations relating to City Engineering architectural project planning, design and construction. 
Working knowledge of contract administration as related to municipal projects. 
Ability to review and approve difficult and complex engineering computations, estimates, design documents and specifications. 
Experience in managing professional consultants and general contractor contracts with an emphasis on contract procurement, negotiation and execution.
Experience with a diverse range of project types with a proven record of achieving project objectives within specified budgetary constraints.
Ability to direct professional and support staff in an effective and efficient manner.  Experience with managerial and human-resource related aspects of staff management.
Ability to use computers, express ideas clearly and concisely and relate well with City Administration, the general public, supervisors, subordinates and co-workers.  Position must have
Possession of a valid Utah drivers’ license or driving privilege card.
Membership in the American Institute of Architects (AIA).

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions handling light weights.  Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001553		City Attorney		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of Mayor, oversees ac¬tivities of City Attorney's Office, including providing advice concerning legal rights, obligations, and privileges of Salt Lake City Government.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Researches legal matters with regard to State Statute, City Ordinance, decisions, and established policy.
Makes recommendations to Mayor and other City Officials re­garding legal liability or legal opinions.
Plans, assigns, and supervises work performed in offices of City Attorney and City Prosecutor, including all civil and criminal litigation in which City or its officers are involved.
Directs, plans and implements policies and procedures for City Attorney's Office.  Assigns work to subordinates and evaluates employees.
Prosecutes and defends in all courts, all actions on behalf of City.  Defends all actions against any officer or agent of City on account of his or her official acts; takes ap­peals on behalf of City or any officer, as aforesaid, to­gether with making all necessary affidavits and verifica­tions on behalf of City in all proceedings.
Directs preparation of briefs and memoranda at all court levels.
Oversees long and short range planning.  Prepares annual operating budget for Department, and submits to Mayor and City Council for approval.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with J.D. in law, and ten (10) years’ experience practicing both civil and criminal law, two (2) years of which must have been in supervisory or managerial capacity.
Ability to manage and supervise a sizeable legal staff.
Thorough knowledge of Salt Lake City ordinances.
Membership in good standing of Utah State Bar Association.
Ability to communicate effectively, orally and in writing.
Ability to establish and maintain effective working rela­tionships with elected officials, department heads, employ­ees, officials and employees of other jurisdictions, and the general public.

DESIRED QUALIFICATIONS:
Previous experience performing similar duties for a govern­mental jurisdiction.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions.  No health or accident hazards inherent in the work performed.
Frequent exposure to stressful situations as result of human behavior

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002193		City Budget Director		Grade 36 Exempt		E36		1/1/00		3/11/24		Division Director		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Finance Director, incumbent plans, manages, supervises, and coordinates the City’s budgeting activities including the development and review of annual performance measurements and the annual budget process.  Supports the Mayor’s Office and department directors by assisting departments in developing strategic plans, benchmarks, operational performance measures and other organizational improvement initiatives. Effectively leads the effort to refine, implement, and report on program budgets based on performance indicators. Integrates the City’s budget planning, development, and outcomes measurement to ensure strategic decision making.  

This is a mid-level management position, with responsibility to perform complex professional tasks related to budgeting efforts in a team environment, including coordination between staff of the Budget Office, Finance department, and other City departments. Effective job performance requires the highest levels of integrity, honesty and trust.		TYPICAL DUTIES:
Manages and coordinates the development of the City’s annual budget. Reviews all departmental budget submissions, including mid-year budget amendment coordination, and works with department heads and other managers to resolve issues.  Primary focus includes service to Budget Office customers and internal stakeholders including city departments, the Mayor’s Office and the City Council.
Supervises the City’s Policy & Budget Analysts.  Gives direction related to assigned responsibilities; exhibit fairness to direct reports and successfully work through personnel issues. 
Implements, monitors and evaluates budgetary policies and procedures, and makes recommendations as necessary.
Researches, analyzes, evaluates and develops findings, and makes determinations and recommendations involving complex budget issues. Formulates and delivers effective budget and/or policy recommendations.
Analyzes the cost effectiveness of program operations and recommends alternate sources of program funding.
Provides assistance to City departments with the development and justification of budget proposals.    
Serves as facilitator and advisor in budget and performance management to the Mayor’s Office, City budget management team and for all City departments. 
Makes formal presentations to community groups and the City Council regarding budget issues.       
Manages the budget amendment process, including analyzing proposed budget amendments from City departments. 
Resolves budget issues and problems for different departments in the City.  The person in this position must have exceptional problem solving skills and take into account the needs of all parties involved.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Public Administration, Business Administration or related field, plus seven years of progressively responsible and related work experience.  Related education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of local government operations, organizational management, public administration principles and best practices in public fiscal management.
Ability to complete work and projects under pressure with multiple demands and frequent interruptions.  Ability to adjust to change and work as a member of a team.  Must possess strong and courteous customer service skills. 
Ability to understand and interpret budget documents, records, financial statements, and related information. Ability to calculate, summarize and report relevant financial information to different audiences who participate in City government.
Ability to manage lengthy, complex budget processes involving numerous participants from diverse areas across the larger city organization,
Ability to analyze administrative and financial problems and make appropriate recommendations. 
Ability to establish and maintain effective working relationships with elected officials, department heads, employees and the general public.
Ability to listen, process and translate high-level ideas, goals and business objectives into effective budget practices.
Ability to communicate effectively, both verbally and in writing with members of work groups, regardless of size, the level of staff, or the role played by the Budget division in the work group. Must possess exceptional presentation skills.
Ability to plan the implementation of simultaneously occurring activities by effectively delegating tasks; monitoring progress, accuracy and quality; and providing necessary feedback. 

DESIRED QUALIFICATIONS:
Prior work experience directing or managing budget processes in a public sector environment.
Master’s degree in Public Administration, Business, Finance, or related field.

WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions with intermittent sitting, standing and walking.  Intermittent exposure to moderate noise level. 
Probable exposure to discomforts associated with constant monitoring of computer video display screens.
Extensive exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000906		City Contracts Administrator		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Chief Procurement Officer, establishes and monitors contract process standards and procedures for the purchase of products and services and is the lead position of the Contracts Section.  Prepares and edits bids, proposals and contracts and reviews and edits bids, proposals and contracts developed by Contracts staff. Provides counsel, conducts staff performance evaluations and monitors Contract Section staff assignments.

This is a professional-level position that requires expertise in contract development, contract procedures, contract format and design, and Request for Proposal (RFP) and bid development.  This position also requires a high level of independent judgment, analytical skill and decision-making, as well as excellent verbal and written communication skills.		TYPICAL DUTIES:
Reviews and modifies the development processes and the standard boilerplate templates for bids, proposals and contracts to ensure they meet guidelines established by City ordinances, rules, the City Attorney's Office, and best business and pricing practices and strategies.
Receives and reviews contract requests for products or services from City departments. Consults with the requesting department and determines the best course of action for the request, such as preparing a competitive solicitation, using a current contract, creating a new contract, or recommending other appropriate action.  Consulting the City’s Risk Manager when necessary, determines the supplier’s contractual insurance requirements necessary to protect the City’s interests. 
Researches and gathers product or service information using a variety of resources, such as the Internet, product or service providers, other government purchasing agencies, and the requesting City department.  Prepares RFP’s or competitive bids using the information attained. Following the competitive bidding or RFP process, takes information from the bid or proposal and integrates into it into a contract format, and coordinates the using department’s approval, attorney review, contractor negotiation, and any other steps necessary for contract completion.
Prepares and negotiates contracts and contract amendments, including product or service specifications, contract terms and conditions, scope of work, and fee schedules. Meets with City Attorney’s Office to ensure contracts, and contract amendments comply with established City requirements and legal format. Solicits, reviews, and confirms completeness of all certificates of insurance required for execution of such new contracts.
Resolves contract problems between the City department and contracting parties by interpreting and clarifying contract provisions and intentions, amending or terminating contracts, or
recommending other appropriate action.  Resolves fee and price increase requests from contract suppliers.
Conducts on-site review and inspection of City facilities and contractor facilities, and conducts interviews with the City department and the contracting parties to verify contract compliance as necessary and as appropriate.  Identifies and reports areas of non-compliance and makes recommendations to the Chief Procurement Officer to ensure compliance of the contracting parties.
Administers citywide contracts for products and services that may be used by all City departments to benefit the City through economies of scale, in cooperation with other Purchasing Division personnel.
As requested, serves as an advisor at selection committee meetings, and advises contractors and other interested parties about RFP and bid specifications at pre-solicitation meetings.
Assists in developing strategies to improve the Division’s RFP, bid, and contracting processes through process improvement programs. Maintains and develops improvements to the City’s standard boilerplate RFP, bid, and contract templates.
In coordination with the CPO, directs the work of other Contracts staff, and sets the pace for accomplishing the work load. Performs contract staff performance evaluations.
Oversees Contract Section responsibility for obtaining current certificates of insurance.  Works with the City’s Risk Manager and the Attorney’s Office when necessary to update the insurance provisions of the City’s standard boilerplate.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Business Administration, Contract Management, Purchasing, Accounting, Finance or a related field, and at least four (4) years’ full-time paid experience in contract development or contract administration, one year of which should include supervision and/or staff lead responsibilities.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to use independent judgment, accurately interpret business and customer needs, analyze and solve complex problems, and provide high-quality and timely work product.
Clear and concise oral and written communication skills.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department management, supervisors, other employees, professional peers, and the general public.
Working knowledge of computers and word processing programs.

WORKING CONDITIONS:
Light physical effort and lifting of light weights.  Generally comfortable working conditions in an office environment.
Prolonged exposure and use of computers and video display screens.
Extended periods of mental concentration are required for drafting and reviewing detailed contract language.
Intermittent exposure to stress as a result of human behavior and deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1

		004031		City Engineer		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Engineer IV		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Community and Economic Director, is responsible for  the  safe  and  economical  development construction of a wide variety of municipal public works.  This is professional engineering and managerial work.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages and coordinates the operation of the City Engineering Division, including such activities as field surveys, design, drafting, specification preparation, and engineering inspections of City construction projects.
Hires, motivates, trains, and evaluates the staff within the department and resolves personnel problems.
Develops and manages the operational procedures for the City Engineering Division.
Provides technical engineering advice to the heads of various divisions of the Engineering Department, and to other City divisions as requested.
Supervises the processing of permits and petitions for public improvements; interprets construction plans and specifica­tions and advises inspectors on the project.
Prepares regular reports for the Director of Community and Economic Development reflecting the current activity and status of the division.
Oversees the expenditure of funds budgeted for the City Engineering Division.
Prepares a yearly operational budget for the division and submits it to the proper authority for approval.
Ensure that the Community of Economic Development construction projects are constructed according to city standard specifications and sound engineer­ing practice, and in accordance with allowed budget and time schedule.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university in the field of engineering, and ten (10) years' experience in the area of construction, preferably in public works, three (3) of which must have been in a supervisory capacity.
Certification as a Professional Engineer in the State of Utah, or registration as a Professional Engineer in another state or jurisdiction (out-of-state Professional Engineers must be registered by the State of Utah within one (1) year of employment).
Ability to relate well with supervisors, fellow employees, and the general public.
Must be able to communicate effectively, orally as well as in writing.

DESIRED QUALIFICATIONS:
Extensive knowledge of-the laws and regulations-relating to development and construction of a variety of municipal -projects
Demonstrated work ability.
Knowledge of construction operation and maintenance methods, materials, and equipment as related to Salt Lake City.

WORKING CONDITIONS:
Light physical effort, handling light weights.  Comfortable working conditions.  Intermittent sitting, standing, and walking.
Intermittent exposure to stressful situations as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001941		City Licensing Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Business Licensing Processor II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Financial Operations, incumbent directs and manages the operations associated with the licensing of rental properties, commercial and home occupied businesses within Salt Lake City. Manages and provides direction for enforcement personnel to ensure compliance of City business license codes and regulations. Oversees the administration of the City’s Landlord/Tenant Initiative program. Supervises and coordinates the activities and training of all personnel assigned to the division. Serves as technical consultant to employees in solving difficult assignments and advises the business licensing community and general public of code changes and interpretations. 

This is a professional position requiring independent judgment and a thorough knowledge of all City codes, state statues, and associated legal protocols.		TYPICAL DUTIES:
Manages the implementation of policy and procedures on the application and issuance process for all commercial and home occupied business licenses in the City.
Manages and provides direction for enforcement personnel to ensure compliance of business license codes and regulations. Oversees the administration of the City’s Landlord/Tenant Initiative program. Sets and meets measurable goals for both business licensing and the Landlord/Tenant Initiative.
Coordinates with other City, State and private organizations as they relate to business applications and operations. Prepares written documents, Council reports, studies, letters, memos and special agreements expressing City objectives, findings, recommendations, procedures, policies and goals.
Monitors and provides direction for the timely collection of all City business license fees and penalties. Prepares, follows, and initiates legislative action as needed for City fee collections.
Hires, trains, motivates, evaluates, and supervises the performance of all assigned staff. Assigns projects and promotes a productive work environment. Administers disciplinary action in accordance with City policy and procedures.
Participates in the formulation of division policies, goals and objectives, and in the establishment and updating of strategic planning. Presents the division’s policies and positions in meetings, negotiations and communications with the public, citizen and industry groups.
Monitors expenditures to ensure compliance with budget allocations; prepares periodic revenue and expenditure reports and other related accounting and financial activities.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Graduation from an accredited college or university with Bachelor’s degree in Public Administration, Business Administration or a closely related field plus four to six years related experience. Prior work experience in a supervisory capacity is preferred.  Education and related experience may be substituted one for the other on a year-for-year basis.
Knowledge of municipal codes, ordinances and best practices as they pertain to license issuance and license enforcement.  Must have the ability to apply this knowledge to complex situations.
Ability to communicate effectively through written or oral means.
Possession of a valid state driver's license or Utah Driving Privilege card.

WORKING CONDITIONS:
Comfortable working conditions while in the office.  When in the field, frequent exposure to extreme climactic conditions such as temperature, toxic and noise levels.
Entering establishments where an unpleasant or hostile atmosphere exists in common.
May be called upon to work non-traditional hours, such as evening and/or weekends.
Considerable exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000263		City Payments Processor		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of the City’s Cashier Systems Administrator, performs payment receipt and cash accounting functions for the Treasurer’s Office.

This is responsible accounting clerk and cashier work requiring considerable public contact and the ability to independently perform assignments utilizing sound judgment and minimal supervision.		TYPICAL DUTIES:
Receives and processes payments, made by mail, internet or in person for the use of City services (water, impound, parks, business licenses, construction permits, parking fines, moving violations, etc.).  Follows established procedures to process checks, credit cards and cash transactions.  Checks for correct information for each transaction, i.e., endorsements on check, signatures on credit cards slips.   Makes change, issues receipts and posts information to accounts.  Operates computerized cash register and inputs codes for all transactions.  Receives and distributes payments to the various operating funds. Ensures that proper user and subdivision accounts are credited.
Determines if payments can be processed, reviews timeliness of payments and determines if payments are acceptable.  Refers rejected payments to the appropriate Department or Division for further processing.  Includes exceptions in daily payment processes.
Receives and distributes mail for the Treasurer’s Office.  Returns mail to sender when it is sent to the City in error.  Research returned Treasurer’s Office mail and re-sends as appropriate.
Establishes priorities for assigned tasks and determines which receipts must be processed and deposited to banks first so as to assure maximum benefits to the City and to minimize legal or additional financial burden to customers. Completes daily reports to indicate amounts of money received and credited to sub divisional accounts.  Reconciles cash reports against actual funds and prepares daily deposits.
Accepts delinquent payment plans if still active.  Establishes documentation of actions taken. Gives a copy of active payment plans to customers, reviews payment dates and explains consequences of delinquent payments.  Performs computer inquiries into the water system and ensures that as payments are received, water services are restored in a timely manner. 
Responsible for large, daily individual cashier working fund.  Balances cash, checks, credit card receipts, and electronic fund transfers from all city departments.  Reconciles all discrepancies on a daily basis.
Answers telephones and provides information to the public or other agencies regarding the 
Division or Department’s operations, services, policy and procedures.  Assists, when    appropriate, by referring callers to other resources.
Coordinates ordering of office supplies for the Treasurer’s Office.
Processes payables for the Treasurer’s Office.
Validates parking meter deposit report with the bank deposit.
Provides orientation, training, and assistance to Cashier System Administrator or to other office personnel who will provide back up or assistance to the cashier area.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent plus three years paid work experience performing clerical and customer service functions including considerable direct, public contact, one year of which must have been as a teller, cashier or a related position requiring the processing of cash transactions and the use of associated office equipment, i.e. 10-key, computerized cash registers, personal computer.
Working knowledge of basic accounting or bookkeeping practices and procedures and the ability to perform accurate mathematical calculations.
Ability to problem solve and make independent decisions that follow general office/accounting procedures.  Ability to concentrate on tasks, accurately record and complete financial transactions and accomplish duties in a timely manner.
Ability to communicate effectively with the public often under adverse circumstances, i.e. the payment of traffic/parking violations, service fees, stoppage of water services etc.

WORKING CONDITIONS:
Generally comfortable working conditions.  Required to remain in a stationary position for extended periods of time.  Moving about is limited due to coverage requirements and the confined space of cashiering area.
Frequent exposure to stressful situations and angry, often hostile clientele.
Candidates are subject to a police records check prior to hire.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4

		001945		City Payroll Administrator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		City Payroll Administrator		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the City Controller, incumbent is responsible for the administration, development, implementation and process of Salt Lake City Corporation’s payroll system. Coordinates directly with Human Resources (HR) and Information Services (IMS) on all payroll issues. The position requires compliance with city, state and federal payroll policies, rules and regulations, and plays an active role in implementing and monitoring the payroll system.		TYPICAL DUTIES:
Administers, audits, and processes all regular and special payrolls accurately and in a timely manner.  Resolves complex issues and monitors all other payroll related records such as retirement contributions, benefits, short-term disability, and worker’s compensation.
Provides expertise in and is responsible for payroll compliance reporting required by federal, state and city government, and other third party providers.  The most common are the Internal Revenue Service, Social Security Administration, Utah State Tax Commission, Utah Retirement System, and Workforce services.  Processes W-2s and other year-end reporting as well as employment verifications and periodic reports.
Administers and monitors the city’s payroll process and all city personnel involved.  Trains HR and department employees as necessary to ensure an accurate, secure and timely payroll process.  Serves as the key payroll person overseeing Personal & Payroll Administrators and any system interfacing with the city’s payroll system.
Serves as the city’s payroll expert and is a key player representing payroll by participating on various committees for the ongoing design, development, testing and implementation of payroll, financial and human resource automated systems.  Involved in specifications for creation of software upgrades and enhancements. 
Responsible for additional internal payroll related systems and processes including Employee Online that is used to make changes to employee records.  Manages payroll terminations, complying with collective bargaining agreements and other employee processes.
Researches and responds to payroll questions both internally and externally while complying with all HIPPA and privacy requirements.
Is a key member of the Finance staff and provides advice and expertise to the city’s financial leadership.  Critical thinking skills and ability to solve complex problems is necessary for this position.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in accounting or a closely related field plus four years general accounting experience with two of the four years in payroll operations and computerized payroll systems experience.  Experience may be substituted for education on a year-for-year basis.
Proficiency in accounting and knowledge of budgetary requirements,  IRS regulations, Utah Retirement System compliance, 
Ability to communicate and interact effectively both orally and in writing with supervisors, city employees and Administrators and outside professional auditors and contractors.

WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions in office environment.  Intermittent sitting, standing and walking.
Considerable exposure to stress as a result of stringent reporting deadlines and as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		2

		000314		City Recorder		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney, the City Recorder directs the overall operation of the Salt Lake City Recorder’s Office. Utilizing current best-practices and technologies, the incumbent is a principal participant in the effective management, retention and retrieval of City records. The City Recorder attests the legal documents of the City, keeps the corporate seal and is the Chair of the Mayor’s Records Appeals Board. The Recorder’s Office is responsible to the City Council, “which shall have equal and independent access for services with respect to legislative functions”, including but not limited to the capture, preparation, maintenance, and storage of the official minutes, records and actions taken by Council. The City Recorder provides a primary role in the process of public notification including responsibility of providing the correct form of public notices, announcements and advertising. Further, the City Recorder works collaboratively with Salt Lake County officials - the County Clerk, County Council and County Recorder. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Establishes the strategic and technological direction for the City Recorder’s Office with regard to records management, storage, public notice and retrieval of information and records, with an emphasis on transparency and public access.
Responsible for recording, preparing and making available through various electronic media the minutes of City Council meetings, and other public meetings as required. Trains other City entities to record and prepare minutes utilizing the City’s “For the Record” and other recording systems. Also trains in posting as required by law.  Facilitates the transmission of materials for formal action between the branches of City government.
Ensures Municipal elections are run according to Utah State law Title 10 and Title 20A of Utah Code and Salt Lake City Title 2.46 and 2.68.   Keeps all official notices and documents for regular and special elections. Negotiates election contracts.  Reports to the City Administration and City Council regarding election budgetary needs.  Presents the official election canvass for acceptance by the City Council and the Mayor and publishes final election results.
Countersigns and maintains public file of all contracts, Industrial Revenue Bonds, and official documents.  Mails formal City Council notices, and coordinates the development and mailing of City departmental notifications, notices and public communication; including those of the Special Improvement Districts. Notifies the Administration of formal City Council requests and actions.  Maintains complete record of formal requests of the Legislative Body, and communicates said requests to other entities as requested. 
Directs staff in the performance of all activities within the City Recorder’s Office including, but not limited to: transcription, distribution, and storage of the minutes and associated records and notices from City Council meetings and agendas; technological tracking and distribution of Council meeting minutes, city ordinances, and other contractual documents.  Oversees the publication of official notices.  Acts as a resource to assist in resolution of problems.
Evaluates staff performance and oversees the hiring, training, counseling, discipline and termination of employees in the Recorder’s Office. 
Responsible for the Recorder’s Office budget.  Directs the preparation and adjustments to the annual budget document.
Performs other related jobs as assigned.

RECOMMENDED MINIMUM QUALIFICATIONS:
Bachelor's degree in Public Administration, Business Administration, Records Management or a closely related field and four (4) years progressively responsible experience in the legal reporting, electronic filing and retrieval, distribution of legislative documents and decisions, and provision of public notice. Experience must include one year of supervising a professional staff in the performance of such duties and current expertise regarding the Government Records Access Management Act (GRAMA). Related experience and education may be substituted one for the other on a year for year basis, but candidates must have a minimum of three years progressively responsible experience in the legal reporting, electronic filing and retrieval, and distribution of legislative documents and decisions, including one year supervising a professional records staff.
Strong working knowledge of records maintenance technologies and the legal requirements for the development, distribution and retention of official legislative documents.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees and the general public.
Ability to communicate orally and particularly in writing, the actions of City Council, City Administrators to other city departments, the general public and others who utilized the services of the Recorder's Office.

DESIRED QUALIFICATIONS:
Current Certified Municipal Clerk or Master Municipal Clerk certification through the International Institute of Municipal Clerks or ability to obtain such certification within 3-4 years of hire.
Membership in the Municipal Clerks Association, the Greater Salt Lake Clerks/Recorders Association, or International Institute of Municipal Clerks.
In-depth knowledge of current technologies; the procedures, tools, and methods currently used for Municipal Recorders.
Ability to demonstrate an advanced working knowledge of the current state of Municipal Recorders industry; current best practices to advance the efficiency and effectiveness.  
Demonstrated knowledge and ability related to the process of public notification including public notices, advertising and communication strategies.
Ability to identify and research best practices and trends for Municipal Recorders related to long term objectives.
Experience in project management where the primary responsibility has been to develop a plan for the implementation and successful completion of short and medium term objectives in support of the long term goals.
Must possess skills related to flexibility and adaptability of processes in order to be a change agent in the implementation and advancement of procedures, methodologies, tools and technologies to streamline processes related to Municipal Recorders.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions. Handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and the general demands of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002595		City Sexton		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Parks Maintenance Technician I		600 - (Professional 600)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Works is performed under the general guidance of the Division Director. Manages the administrative functions of a municipal cemetery operation; Incumbent directs, manages and supervises services, maintenance and operations of the City Cemetery including general management and office administration; cemetery grounds, buildings and equipment maintenance; and oversight of burial services and sales of burial plots.		TYPICAL DUTIES:
Oversees cemetery operations, including supervision of employees and projects, ensuring excavation at correct locations, overseeing all disinterment, coordinating with Monument Company, morticians, mortuary, and Burial Right owners. Opening / Closing and funerals scheduled daily. Oversees the maintenance and snow removal of all roads within the cemetery. Oversees and manages the cemeteries arboretum. Oversees and works with the management of non-City owned cemeteries who subcontract for services.
Participates as a senior management member in the formulation of the cemetery policies, procedures, goals, and objectives, and in the establishment and updating of strategic planning. Presents the cemeteries policies and positions in meetings, negotiations and communications with the public, citizen, and industry groups. Directs, oversees, and participates in the development of a workgroup plan, assigning work activities and projects, monitoring workflow, and reviewing and evaluating work products. Mayor and City Council members, Friends of the Salt Lake Cemetery Group, the media, and other public forums within assigned areas of authority.
Recommends and participates in annual operating and capital improvement projects for the assigned programs, including keeping track of equipment and materials replacement and/or upgrades and places purchase orders as necessary. Estimates and forecasts program needs, including materials, personnel, and equipment costs. Using cost center approach, makes recommendations to department administration on budget and issues such as public policy, maintenance standards and fee levels. Monitors cemetery expenditures to ensure compliance with authorized outlays.
Utilizes computers and management systems to maintain work orders, project and equipment monitoring; record keeping; and generation of reports. Develops implements, maintains, and revises computerized system to keep track of burials, and their precise location, Burial Right sales, Inventory of available Burial Rights, Transfers of Burial and Right Reservations. Determines correct position of stone markers and authorizes their positioning as necessary.
Coordinates with architects and contractors, in conjunction with the City Engineer, on development of   master plan, new burial lots, infrastructure improvements and restorations projects. Negotiates easements and related issues. Develops and implements new revenue generating ideas, ideas for assuring the longevity and care of the cemetery infrastructure and continuing care of the gravesites within the cemetery grounds.  Works with City Attorney to resolve problems and complaints.
Communicates with the public, other City employees, City Attorney, City process improvement teams, vendors, management, contractors, public officials, architects, engineers, and other development related personnel to explain the applicable City regulations and policies. Prepares written documents, Council reports, studies, letters, memos, and special agreements with clearly organized thoughts using proper sentence structure, punctuation, and grammar to define and express City objectives, findings, recommendations, procedures, policies and goals.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in project planning with appropriate City departments, agencies, and jurisdictions. Identifies process delays and demonstrates continuous effort to improve operations and decrease turnaround times; analyzes and reports operational outcomes and processes. Directs and coordinates the activities of assigned work group or groups within the Cemetery responsible for the completion of large projects. Oversight responsibility may include field inspections and coordination with other City departments.
Directs the administrative office function, which includes supervising full‑time and hourly staff; burial rights sales; accounting, record keeping, and handling of receipts in accordance with State and City regulations. Resolves complaints and related issues, as needed, including plot owner complaints regarding appearance of plot site, landscape changes requested, and ownership disputes.
Trains staff and supervisors, as needed, to ensure competency and efficient delivery of services. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and cemetery objectives. Resolves work procedure problems and questions presented by subordinate level employees. Provides education and training, as necessary, to subcontractors relative to contract specifications and identified needs. Ensures all equipment is properly maintained.
Maintain proficiency by attending training conferences and meetings, reading materials, and meeting with others in areas of responsibility. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in related field and 6-8 years of increasingly responsible work experience in related field of which three (3) of those years should be in a supervisory/management role. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Working knowledge of grounds maintenance, including proper application of fertilizers, watering systems, herbicides, and equipment used in these processes. Must have experience in mowing, sodding and planting practices.
Knowledge of budgets and budget administration and State laws governing operation of municipal cemeteries.
Ability to work with other supervisors and fellow employees as well as effectively supervise employees.
Possession of valid state driver's license or Utah driving privilege card.
Ability to keep extensive records on computerized and manual systems.
Must possess current certification as a Notary Public (or the ability to acquire certification within 90 days of hire).

WORKING CONDITIONS:
Mostly light physical activity; occasionally moderately heavy physical activity depending on emergency or other circumstances. Some exposure to spraying of insecticides and herbicides, spreading of fertilizers, heat, cold, noise, dust, and fumes.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000734		City Surveyor		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Professional Land Surveyor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This professional land surveyor (PLS) position manages the field and office survey activities for Salt Lake City Corporation.   Applies expert knowledge and training to ensure that city land surveys meet requirement of accuracy, city regulations, state and federal laws and common surveying practice.

This position requires strategic thinking, understanding and management of the Division and Department’s common  short and long range project goals, as well as the ability to keep current in surveying techniques including Global Positioning System  (GPS) and Geographic Information Systems (GIS) technological changes related to the field of surveying.		TYPICAL DUTIES:
Schedules and oversees projects classified by state laws as land surveys, including City   properties, easements, new street right-of-ways, parks properties and monument line surveys. 
 Performs final section review of plats, field notes and records prepared by City Surveyors   that are similarly classified by state law as “land surveys”.  Checks measurement and descriptive data as needed.  Signs, dates and stamps records and plats as required by the State for certification.  Performs final section review and performs signatory approval of survey plats, descriptions and documents that are submitted by City divisions, department, and private developers for surveyor review and approval.
Attends meetings to work with other City department managers to establish common short and long-range project goals.  Coordinates such projects with engineering, participating city departments and other local government agencies.
Hires, coaches, and counsels assigned surveying staff.  Oversees, and manages the work of the survey project teams.  Develops and implements office policies, operating procedures and survey practices.  Ensures that professional development in the areas of GPS, GIS and other surveying technologies are achieved both individually and at the survey team level.
Develops and submits for approval to the Deputy City Engineer, the Survey Section  budget.  Responsible for daily monitoring and appropriate expenditure of allocated funds.Acts as the City’s expert witness in court concerning disputes arising from work performed.

MIMIMUM QUALIFICATIONS:
Bachelor’s degree in surveying from an accredited college or university and eight years professional experience as surveyor in responsible charge of  survey projects, survey records,  and professional survey staff, including a minimum of four (4) years as a Survey Party Chief with expertise in GPS,
GIS or other surveying technologies. Education and experience may be substituted one for the other on a year-for-year basis, but must include a minimum of four (4) years as a surveyor in responsible charge of survey projects, survey records.
Current valid Utah State Land Surveyor’s License, or the ability to obtain such license within six months of hire.
Possession of a valid driver’s license or driving privilege card, or the ability to obtain such license within six months of hire. 
WORKING CONDITIONS:   
Moderate physical activity. On occasion, pushes, pulls or lifts weights of up to 30 lbs. Uncomfortable working positions such as stooping, crouching or bending.  Frequent exposure to vehicular traffic in the oversight of field studies.
Intermittent exposure to stress as a result of human behavior and the demand of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002342		City Treasurer		Grade 39 Exempt		E39		1/1/00		3/11/24		Manager		Financial Analyst III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Finance, structures and services City debt; analyzes, monitors and controls cash flow; designs and implements investment portfolio; and prepares division budget and debt portfolio budgets.  Has custodial responsibility for all money, bonds and securities belonging to the City

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Initiates methods and procedures for collecting, recording, investing and disbursing City funds. Coordinates with Revenue Planner to finalize projections for budget purposes. Directs and evaluates division performance including work of Special Assessment Areas,  Cashiering and Cashier Training, Debt Management and Cash Management. Prepares Division budget and debt portfolio budgets.
Develops, revises and administers City's investment program.  Monitors performance and investment maturities, and moves money among accounts to maximize investment consistent with City's risk and diversification strategy, working cash needs and legal requirements.  Considers alternative investment options; accounts for transactions.  Assures investment portfolio is in compliance with Utah Money Management Act and Rules of the Money Management Council as currently amended.  Keeps abreast of financial markets and investment climate. Stays current on public finance matters.
Cultivates and maintains relationships with banks and other financial institutions.
Daily invests and reinvests portfolio funds; analyzes cash flow patterns in light of disbursement and investment requirements. Recommends financial strategy where cash flow excesses or shortages appear likely. Releases and signs off on all investment actions as required by ordinance.
Prepares all debt related City Council Transmittals for Council briefings and formal actions by the City Council.  Works closely with City's financial advisor, bond counsel, underwriters, and trustee to set up new and refunding bond issues and review debt instruments, official statements, and legal documents. Evaluates flow-of-funds requirements to assure mechanisms are in place for timely payments of debt and other bond related fees.
Participates in steering committee, training and other activities for development of software support for Treasurer's office. Troubleshoots problems.
Arranges for arbitrage calculations following the issuance of debt by the City.  Coordination of calculations for each bond issue occurs annually in most cases.
Complies continuing disclosure information for dissemination to various national repositories on an annual basis.
Oversees Special Assessment Areas (SAA’s), cash management accounting, debt management accounting, and cashiering and cashier training functions. Consults with staff on design of financial presentations and other procedures, mediates on difficult situations involving disgruntled SAA property owners, and attends departmental meetings and training sessions.
Coaches and instructs staff. Handles discipline and other issues within the division.
Prepares schedules, gathers information and answers questions on year-end audit.
Performs other related duties as required.

MINIMUM OUALIFICATIONS:
Graduation from an accredited university with a Bachelor's of Accounting, Economics or Business Administration and six (6) years responsible experience in cash or debt management functions dealing with investments, debt issuance and other financial strategies. 
Knowledge and experience in tax-exempt bond financing, knowledge of laws and ordinances governing the operations of City Treasury, municipal taxation, financial methods and procedures.
Ability to analyze, plan, and install systems for money management, and investment portfolio and debt portfolio management.

DESIRED OUALIIFICATIONS:
Experience in municipal financial and banking operations, government fund accounting, budgeting methods, and tax and grant collection.

WORKING CONDITIONS:
Mostly comfortable working conditions; light physical effort. Intermittent sitting standing and walking.
Substantial exposure to stressful situations due to heavy accountabilities for controlling and handling large sums of money on a regular basis, including making revenue projections and investment decisions which may have negative consequences.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001982		Civic Engagement Innovation Manager		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of Community and Economic Development (CED), incumbent manages technology-based projects and resources necessary to support, build and promote the City’s civic engagement initiative and processes. In partnership with Information Management Services, serves as a non-technical leader responsible for driving the development and implementation of technology-based information systems, digital platforms, developing applications, and implementing strategies. Executes programs designed to facilitate information sharing. Solicits input from city residents and stakeholders. Leads and directs the activities of the Civic Engagement team.

While this position primarily aims to support CED goals and initiatives, the incumbent will work across all City departments to support and strengthen their respective technology-based civic engagement activities.		TYPICAL DUTIES:
Works in partnership with the Civic Engagement team and CED Administration to identify opportunities to apply and leverage engagement activities using technology and digital platforms.
Coordinates project activities; assists in problems resolution; approves project-related changes; and, establishes project priorities and deadlines. 
Forges partnerships with local community groups, companies, universities and school systems to facilitate the development of citizen based digital and mobile civic engagement platforms.
Performs ongoing research on the emerging technologies and digital platforms that support civic engagement and the City’s Open Government mission.  Develops plans and provides recommendations for the adoption of emerging technologies and digital platforms.
Develops briefing materials for department heads, council staff, and mayor’s staff on engagement activities, including: progress and development of technology solutions and digital platforms; project updates; progress reports and other findings. Evaluates and reports findings related to the overall success and efficacy of the City’s technology-based civic engagement programs, goals and strategies.
Empanels and manages a dynamic project team comprised of departmental stake holders, IMS resources, and third party service providers around challenges and projects identified by City Administration and the City Council.
May be assigned to represent the department and/or City on special projects relating to civic engagement and technology.
Supervises and directs the work of the Civic Engagement team.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Management, Management Information Systems or related field, plus five to seven years of related work experience including large project management experience. Up to four years of directly related work experience may be substituted for required education on a year-for-year basis.
Knowledge of industry standards and best practices in the field of technology-based civic engagement.
Strong ability to work across disciplines in the development of online engagement systems and applications.
Ability to effectively communicate technical ideas, both verbally and in writing, in clear, concise terminology that is understandable to non-computer oriented committees, departmental users as well as to Information and Management Services professional staff.
Ability to be a resource in solving very complex technical problems, training and mentoring others and initiating changes to processes and procedures to meet ongoing user needs.

DESIRED QUALIFICATIONS:
Possession of a current Project Management Professional (PMP) certification from the Project Management Institute (PMI).
Established relationships with local program and application developers.
Ability to write project specifications and manage the development of mobile applications.
Ability to develop weblogs.
Prior experience including coordination of multiple implementation teams, corporate-wide applications design or change and the integration of complex information systems.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Some overnight travel may be required for conferences and/or meetings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001712		Civic Engagement Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Job Profile Summary
Under the general administrative direction of the Communications and Engagement Director, develops strategies and programs that strengthen and institutionalize city practices around civic engagement. Works across all city departments to support and strengthen their respective civic engagement activities. Serves as a resource to the Office of the Mayor and the City Council Office in the development, refinement, and evaluation of efforts to solicit input from the general public and institutional stakeholders.		TYPICAL DUTIES:
Develop strategies and programs that mobilize resident, and stakeholders to participate in engagement activities.
Develop cross sector partnerships (public, private, nonprofit and faith based) that allow for ongoing and substantive dialogues on community needs and vision.
Develop and support capacity building programs for community groups and city departments around effective engagement.
Develop briefing materials for department heads, council staff, and mayor’s staff based on input discerned from engagement efforts. Occasionally works with the media to promote departmental activities.
Develop education and training programs for city departments on best practices for effective community and stakeholder engagement.
Evaluate success and efficacy of programs and strategies in realizing the city’s discrete and overall civic engagement goals.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in the Social Sciences, Communications, Organizational Development, Public Administration, Planning, or a related field plus (5) years of work related experience.  Education and experience may be substituted one for another, on a year-for-year basis.
Ability to develop new strategies and practices around community engagement.  Ability to evaluate efficacy of existing strategies and policies and propose alternatives.
Experience in working with diverse groups of people including civic associations, ethnically based groups, issue based groups, faith based groups, business groups and nonprofit organizations.
Demonstrate an in depth knowledge of best practices related to civic engagement and community organizing and issues based advocacy.
Understanding of tools and methods that measure public sentiment.
Experience in developing and executing issue based trainings and curricula.      
Must have excellent written and verbal communication skills.  Must be able to effectively present in front of groups, boards, Mayor’s office, and City Council.

DESIRED OUALIFICATIONS:
Advanced degree in Social Sciences, Communications, Organizational Development, Public Administration, Planning, or a related field.  Supplemental coursework or training in community leadership, community organizing, political management or public relations desired.
 An understanding of the political structure of Salt Lake City and how policy, ordinances and plans and programs are developed by the city.
An understanding and familiarity with civic engagement activities and social equity issues within the Salt Lake City region.
Ability to communicate on issues in a neutral and objective manner, while conveying a passion for engaging the appropriate audience in a topic. 
Prior experience in a public relations capacity, including the creation and distribution of press releases and/or other communications outlets.
Demonstrate a high level of integrity regarding community concerns and issues.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing, and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, politically powerful community groups, corporations, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001821		Civic Engagement Program Specialist		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Civic Engagement Manager or designated division representative, incumbent works to ensure timely and consistent communication with stakeholder groups. This position is responsible for review and execution of communication efforts that provide clear and concise messaging consistent with the mission and purpose of various department and citywide programs.  Critical skills include the ability to collect, explore and analyze research data, community trends and opportunities related to public issues. Responsibilities may include exercise of independent judgment and discretion while managing a program requiring coordination with private partners, government and non-profit agencies.  

This position requires excellent verbal and written communication skills along with knowledge and experience with a broad range of communication technology.		TYPICAL DUTIES:
Supports the development of an engaged community within Salt Lake City. Proactively invites and encourages people to participate in these opportunities, whether in person, online, or otherwise.
Builds a centralized calendar of opportunities to provide public input and communicates that calendar to the public. Develops a community of subscribers who want to be made aware of these opportunities. Acts as a reporter of City business and activities so that the public is aware of opportunities and invited to be a part of them.
Performs a wide variety of research and analysis pertaining to various administrative, operational and public policy assignments. Serves as an informational resource to the public, city departments, agencies, community-based groups, etc. 
Writes research findings and proposes recommendations based on research. Identifies issues, examines alternative approaches and changes necessary to current policies, procedures and business practices.
Watches for emerging issues and trends in constituent feedback and complaints. Ensures that trends and emerging issues are reported to leadership as appropriate.
Develops social marketing and communication initiatives regarding programs, policies and initiatives.
Reviews and edits handouts, brochures, websites, press releases, and other community relation materials.
Will assist in the implementation of both the Customer Relations Management (CRM) tool as well as a centralized Email List Serve.
Receives and reviews incoming correspondence; refers routine matters to appropriate parties for action and follow up to ensure proper disposition.
Some occasional travel may be required.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in a related field, plus three to five years related work experience. Related education and experience may be substituted one for the related other on a year-for-year basis.
Extensive knowledge of state and local government processes, including an understanding of internal procedures and organizational structures, and community organizing/planning.
Ability to maintain an effective working relationship with individuals of diverse backgrounds, including public officials, community leaders, employees, the media, other governmental agencies and the general public.
Strong knowledge of modern office administration, business English, grammar, correspondence formats and composition.
Ability to operate a personal computer, including standard office software (e.g. Microsoft Word, Excel, etc.), and office equipment. Demonstrated ability to utilize various computer software programs for word processing, data processing, presentation, statistical analysis, HTML, web applications and desktop publishing work.
Knowledge of current principles and practices of community-based social marketing, as well as knowledge of the use of social media to reach target audiences.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing.
Possession of a Utah driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Prior work experience in a municipality, state or other governmental entity.
Ability to communicate in Spanish.

WORKING CONDITIONS:
Light physical effort. 
Exposure to stressful situations associated with human behavior, time-constraints, and multiple projects, demands, and deadlines, etc.
May be required to work non-traditional hours

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002598		Civic Engagement Project Specialist I		Grade 23 Exempt		E23		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Director of Media Services and working in collaboration with the Media Services, Web Team, City Administration and various City departments, the primary responsibilities for this position include:  assisting departments, divisions, and work groups in their public engagement efforts, ensuring timely and consistent engagement and communication with stakeholder groups, reviewing and executing communication efforts that provide clear and concise messaging consistent with the mission and purpose of various department and citywide projects funded by the initiative.  Critical skills include the ability to facilitate public discussions, and collect, explore, and analyze research data, community trends and opportunities related to public issues. 
 
This position requires excellent verbal and written communication skills along with knowledge and experience with a broad range of engagement techniques and communication technology.		TYPICAL DUTIES:
Supports the development of an engaged community within Salt Lake City. Proactively invites and encourages people to participate in these opportunities, whether in-person, online, or otherwise.
Builds a centralized calendar of opportunities to provide public input and communicates that calendar to the public. Develops a community of subscribers. Acts as a reporter of City business and activities so the public is aware of opportunities and are invited to be a part of them.
Conducts research on assigned issues, performs analysis, and assesses public response legislative, fiscal, and political impacts of public policy issues. Develops communication strategies for city initiatives. Models or scenarios to simulate economic, land use or legislative impacts. 
Prepares, articulates, and generates reports of public feedback decision paths, and prepares formal written findings and recommendations for consideration and action by department/division administration. May serve as an informational resource to the public, city departments, agencies, community-based groups, etc.
Watches for emerging issues and trends in constituent feedback and complaints. Ensures that trends and emerging issues are reported to leadership as appropriate.
Develops and monitors program and special project activities as well as social marketing and communication initiatives. Provides regular updates and reports to department and division management. May represent the department/division at community meetings, workshops, public events, business, and other government meetings. 
Performs other duties as assigned.

JOB LEVEL DISTINCTIONS:
Civil Engagement Project Specialist I – An Associate’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus two (2) years of paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience.
Civil Engagement Project Specialist II – A Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus five (5) years related work experience. Related education and experience may be substituted one for the related other on a year-for-year basis. Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives. Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision paths and time frames.  Keeps current on evolving public engagement policy trends and industry benchmarks. Creates and/or reviews edits handouts, brochures, websites, press releases, and other community relation materials. Writes and builds compelling and user-friendly public surveys that collect valuable data about the community. Ensures that data is kept safe, and information is relayed to project managers and policy makers. Will assist in the implementation of both the Customer Relations Management (CRM) tool as well as a centralized Email List Serve. Receives and reviews incoming correspondence; refers routine matters to appropriate parties for action and follow up to ensure proper disposition. Some occasional travel may be required.
Civil Engagement Project III – Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus eight (8) years paid professional experience. Experience may be substituted for the educational requirements. Preference will be given to candidates with public sector experience. In collaboration with City divisions, identifies grant and funding opportunities, prepares application materials, and manages, as appropriate, successful awards.  Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and timelines. Manages and monitors team performance and makes recommendations to the Director regarding project decision path, methods, and progress.
Plans, prepares, and disseminates information to the public relating to City strategies, projects, programs, and current events. At the direction of department directors, applies knowledge about the City and community in order to respond to media inquiries, and public comments.
Represents the Department on numerous committees, and at community meetings, workshops, business, and other intra- and inter-governmental meetings. Promotes City programs, projects, and initiatives by creating, writing, assembling, and producing documents and materials, including PowerPoint presentations, newsletters, infographics, photographs, flyers, social media posts, and press releases. Develops web and social media strategies for the department and provides direction to assigned staff and designated interns.  Working closely with the department Finance Manager, develops a budget for engagement materials for projects, acquisition of software and other tools necessary for state-of-the-art public engagement. 

MINIMUM QUALIFICATIONS:
Knowledge of effective project management, statistical analysis, and research methods and principles.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Knowledge of layouts, graphic fundamentals, typography, print, and the web
Prior experience using Adobe Photoshop, Illustrator, SketchUp, InDesign, and other graphic design software
Familiarity with website design and user interface design. Wordpress/SquareSpace/Wix experience preferred  
Familiarity with mapping tools such as ArcMap and ArcGIS Pro
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

CAREER PATH:
After all qualification requirements for Civic Engagement Project Specialist I are met (including three (3) years’ experience as a Civic Engagement Project Specialist I), incumbent may be advanced to Civic Engagement Project Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist I or Graphic Design Specialist I.
After all qualification requirements for Civic Engagement Project Specialist II are met (including three (3) years’ experience as a Civic Engagement Project Specialist II), incumbent may be advanced to Civic Engagement Project Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist II or Graphic Design Specialist II.
On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist III or Graphic Design Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002599		Civic Engagement Project Specialist II		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Director of Media Services and working in collaboration with the Media Services, Web Team, City Administration and various City departments, the primary responsibilities for this position include:  assisting departments, divisions, and work groups in their public engagement efforts, ensuring timely and consistent engagement and communication with stakeholder groups, reviewing and executing communication efforts that provide clear and concise messaging consistent with the mission and purpose of various department and citywide projects funded by the initiative.  Critical skills include the ability to facilitate public discussions, and collect, explore, and analyze research data, community trends and opportunities related to public issues. 
 
This position requires excellent verbal and written communication skills along with knowledge and experience with a broad range of engagement techniques and communication technology.		TYPICAL DUTIES:
Supports the development of an engaged community within Salt Lake City. Proactively invites and encourages people to participate in these opportunities, whether in-person, online, or otherwise.
Builds a centralized calendar of opportunities to provide public input and communicates that calendar to the public. Develops a community of subscribers. Acts as a reporter of City business and activities so the public is aware of opportunities and are invited to be a part of them.
Conducts research on assigned issues, performs analysis, and assesses public response legislative, fiscal, and political impacts of public policy issues. Develops communication strategies for city initiatives. Models or scenarios to simulate economic, land use or legislative impacts. 
Prepares, articulates, and generates reports of public feedback decision paths, and prepares formal written findings and recommendations for consideration and action by department/division administration. May serve as an informational resource to the public, city departments, agencies, community-based groups, etc.
Watches for emerging issues and trends in constituent feedback and complaints. Ensures that trends and emerging issues are reported to leadership as appropriate.
Develops and monitors program and special project activities as well as social marketing and communication initiatives. Provides regular updates and reports to department and division management. May represent the department/division at community meetings, workshops, public events, business, and other government meetings. 
Performs other duties as assigned.

JOB LEVEL DISTINCTIONS:
Civil Engagement Project Specialist I – An Associate’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus two (2) years of paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience.
Civil Engagement Project Specialist II – A Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus five (5) years related work experience. Related education and experience may be substituted one for the related other on a year-for-year basis. Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives. Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision paths and time frames.  Keeps current on evolving public engagement policy trends and industry benchmarks. Creates and/or reviews edits handouts, brochures, websites, press releases, and other community relation materials. Writes and builds compelling and user-friendly public surveys that collect valuable data about the community. Ensures that data is kept safe, and information is relayed to project managers and policy makers. Will assist in the implementation of both the Customer Relations Management (CRM) tool as well as a centralized Email List Serve. Receives and reviews incoming correspondence; refers routine matters to appropriate parties for action and follow up to ensure proper disposition. Some occasional travel may be required.
Civil Engagement Project III – Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus eight (8) years paid professional experience. Experience may be substituted for the educational requirements. Preference will be given to candidates with public sector experience. In collaboration with City divisions, identifies grant and funding opportunities, prepares application materials, and manages, as appropriate, successful awards.  Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and timelines. Manages and monitors team performance and makes recommendations to the Director regarding project decision path, methods, and progress.
Plans, prepares, and disseminates information to the public relating to City strategies, projects, programs, and current events. At the direction of department directors, applies knowledge about the City and community in order to respond to media inquiries, and public comments.
Represents the Department on numerous committees, and at community meetings, workshops, business, and other intra- and inter-governmental meetings. Promotes City programs, projects, and initiatives by creating, writing, assembling, and producing documents and materials, including PowerPoint presentations, newsletters, infographics, photographs, flyers, social media posts, and press releases. Develops web and social media strategies for the department and provides direction to assigned staff and designated interns.  Working closely with the department Finance Manager, develops a budget for engagement materials for projects, acquisition of software and other tools necessary for state-of-the-art public engagement. 

MINIMUM QUALIFICATIONS:
Knowledge of effective project management, statistical analysis, and research methods and principles.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Knowledge of layouts, graphic fundamentals, typography, print, and the web
Prior experience using Adobe Photoshop, Illustrator, SketchUp, InDesign, and other graphic design software
Familiarity with website design and user interface design. Wordpress/SquareSpace/Wix experience preferred  
Familiarity with mapping tools such as ArcMap and ArcGIS Pro
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

CAREER PATH:
After all qualification requirements for Civic Engagement Project Specialist I are met (including three (3) years’ experience as a Civic Engagement Project Specialist I), incumbent may be advanced to Civic Engagement Project Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist I or Graphic Design Specialist I.
After all qualification requirements for Civic Engagement Project Specialist II are met (including three (3) years’ experience as a Civic Engagement Project Specialist II), incumbent may be advanced to Civic Engagement Project Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist II or Graphic Design Specialist II.
On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist III or Graphic Design Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002600		Civic Engagement Project Specialist III		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Director of Media Services and working in collaboration with the Media Services, Web Team, City Administration and various City departments, the primary responsibilities for this position include:  assisting departments, divisions, and work groups in their public engagement efforts, ensuring timely and consistent engagement and communication with stakeholder groups, reviewing and executing communication efforts that provide clear and concise messaging consistent with the mission and purpose of various department and citywide projects funded by the initiative.  Critical skills include the ability to facilitate public discussions, and collect, explore, and analyze research data, community trends and opportunities related to public issues. 
 
This position requires excellent verbal and written communication skills along with knowledge and experience with a broad range of engagement techniques and communication technology.		TYPICAL DUTIES:
Supports the development of an engaged community within Salt Lake City. Proactively invites and encourages people to participate in these opportunities, whether in-person, online, or otherwise.
Builds a centralized calendar of opportunities to provide public input and communicates that calendar to the public. Develops a community of subscribers. Acts as a reporter of City business and activities so the public is aware of opportunities and are invited to be a part of them.
Conducts research on assigned issues, performs analysis, and assesses public response legislative, fiscal, and political impacts of public policy issues. Develops communication strategies for city initiatives. Models or scenarios to simulate economic, land use or legislative impacts. 
Prepares, articulates, and generates reports of public feedback decision paths, and prepares formal written findings and recommendations for consideration and action by department/division administration. May serve as an informational resource to the public, city departments, agencies, community-based groups, etc.
Watches for emerging issues and trends in constituent feedback and complaints. Ensures that trends and emerging issues are reported to leadership as appropriate.
Develops and monitors program and special project activities as well as social marketing and communication initiatives. Provides regular updates and reports to department and division management. May represent the department/division at community meetings, workshops, public events, business, and other government meetings. 
Performs other duties as assigned.

JOB LEVEL DISTINCTIONS:
Civil Engagement Project Specialist I – An Associate’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus two (2) years of paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience.
Civil Engagement Project Specialist II – A Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus five (5) years related work experience. Related education and experience may be substituted one for the related other on a year-for-year basis. 
Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives. Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision paths and time frames.  Keeps current on evolving public engagement policy trends and industry benchmarks.
Creates and/or reviews edits handouts, brochures, websites, press releases, and other community relation materials. Writes and builds compelling and user-friendly public surveys that collect valuable data about the community. Ensures that data is kept safe, and information is relayed to project managers and policy makers. Will assist in the implementation of both the Customer Relations Management (CRM) tool as well as a centralized Email List Serve. Receives and reviews incoming correspondence; refers routine matters to appropriate parties for action and follow up to ensure proper disposition. Some occasional travel may be required.
Civil Engagement Project III – Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field, plus eight (8) years paid professional experience. Experience may be substituted for the educational requirements. Preference will be given to candidates with public sector experience.
In collaboration with City divisions, identifies grant and funding opportunities, prepares application materials, and manages, as appropriate, successful awards.  Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and timelines. Manages and monitors team performance and makes recommendations to the Director regarding project decision path, methods, and progress.
Plans, prepares, and disseminates information to the public relating to City strategies, projects, programs, and current events. At the direction of department directors, applies knowledge about the City and community in order to respond to media inquiries, and public comments.
Represents the Department on numerous committees, and at community meetings, workshops, business, and other intra- and inter-governmental meetings. Promotes City programs, projects, and initiatives by creating, writing, assembling, and producing documents and materials, including PowerPoint presentations, newsletters, infographics, photographs, flyers, social media posts, and press releases. Develops web and social media strategies for the department and provides direction to assigned staff and designated interns.  Working closely with the department Finance Manager, develops a budget for engagement materials for projects, acquisition of software and other tools necessary for state-of-the-art public engagement. 

MINIMUM QUALIFICATIONS:
Knowledge of effective project management, statistical analysis, and research methods and principles.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Knowledge of layouts, graphic fundamentals, typography, print, and the web
Prior experience using Adobe Photoshop, Illustrator, SketchUp, InDesign, and other graphic design software
Familiarity with website design and user interface design. Wordpress/SquareSpace/Wix experience preferred  
Familiarity with mapping tools such as ArcMap and ArcGIS Pro
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

CAREER PATH:
After all qualification requirements for Civic Engagement Project Specialist I are met (including three (3) years’ experience as a Civic Engagement Project Specialist I), incumbent may be advanced to Civic Engagement Project Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist I or Graphic Design Specialist I.
After all qualification requirements for Civic Engagement Project Specialist II are met (including three (3) years’ experience as a Civic Engagement Project Specialist II), incumbent may be advanced to Civic Engagement Project Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist II or Graphic Design Specialist II.
On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist III or Graphic Design Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)				0

		001893		Civil Enforcement Officer I		222 AFSCME		222		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		200 - (AFSCME 200)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Civil Enforcement Manager, incumbents conduct field inspections, investigate complaints, and enforce the City's zoning, sign, exterior housing maintenance, rental dwelling, dangerous building, weeds abatement and other nuisance and environmental control ordinances.

The Civil Enforcement Officer II is distinguished from the Civil Enforcement Officer I by the ability to independently perform job duties with limited supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances. At the higher level, incumbents are also expected to possess the ability to resolve more complex cases and conflicts with greater sensitivity and/or advanced negotiation skills.

The Civil Enforcement Officer III is distinguished from the Civil Enforcement Officer II by the ability to independently perform job duties with no supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances, building construction codes and litigation processes. At this level, incumbents are expected to represent the group at community council meetings and other neighborhood organizations. The Civil Enforcement Officer III is also tasked with training new personnel in all aspects of the job.		TYPICAL DUTIES:
Responding to citizen complaints, inspects commercial and residential sites to determine compliance with all zoning and design guidelines (i.e., landscaping, outdoor storage, inoperable vehicles, vehicle parking on private property, fences, signs, and other prescribed regulations). Issues notices of violation to the responsible party to correct the violation. Uses an appropriate level of explanation and presence of authority to gain agreements on compliance deadlines and avoid civil and court action.
Investigates complaints concerning unsafe housing, vacant building violations and weeds abatement. Determines appropriate action and follows through for compliance.
Completes housing inspections on apartment buildings with three or more units as per the city’s Rental Dwellings ordinance.  
Inspects and abates code violations on vacant, boarded and nuisance properties as part of the city’s Dangerous Buildings code.
Prepares accurate written documents (notices of violation, letters, civil citations, and reports) with clearly organized thoughts and using proper sentence structure, punctuation, and grammar in order to convey the appropriate codes, facts, and statements. Develops written evidence in cases where legal action may occur.
Prioritizes work and responds promptly to citizen complaints. Performs outreach and educates citizens on city ordinances that promote strong, vibrant neighborhoods and communities.
Communicates effectively and persuasively with the public, management, and other City employees. Attends and represents the Division at various City and public meetings.
Organizes and coordinates with agencies (i.e., police, fire, health, and other agencies as necessary) to resolve complex community issues.
Comprehends and makes inferences from zoning maps, parcel maps, legal descriptions, property deeds, construction plans, specifications, and other related documents in order to conduct investigations and inspections to ensure compliance with code requirements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:

CIVIL ENFORCEMENT OFFICER I –
Two (2) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field. Post-high-school education in a related field may be substituted for the experiential requirement.

CIVIL ENFORCEMENT OFFICER II –
Three (3) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, six months of which must have been in code enforcement, housing or building inspection work. Post-high-school education in a related field may be substituted for the experiential requirement. Incumbents must possess and maintain a Zoning Inspector and Property Maintenance/Housing Inspector Certifications.

CIVIL ENFORCEMENT OFFICER III –
Four (4) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, two years of which must have been in code enforcement, housing or building inspection work. Incumbents must possess and maintain a Zoning Inspector, Property Maintenance/Housing Inspector and (4) Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the state of Utah as a Limited Inspector.

REQUIRED FOR ALL LEVELS:
Graduation from high school or GED.
Must possess a valid state driver’s license or Utah driving privilege card.
Must be a minimum of 18 years of age.
Ability to work effectively with the public, including conflict resolution skills, and demonstrate outstanding customer service.
Adequate physical mobility to climb stairs, work in confined spaces and negotiate hazardous sites.
Demonstrated ability to read and write legibly and maintain accurate records.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.

DESIRED QUALIFICATIONS:
Work experience associated with City building or zoning enforcement, such as investigating building, housing, zoning, licensing, municipal codes, and environmental ordinance violations.
Experience in working effectively with the public and various government organizations.
Experience in code enforcement, housing inspection, building construction, construction management, criminal justice, or experience in a closely related field and one or more ICC Zoning, Housing, Commercial or Residential certifications in Building, Mechanical, Electrical or Plumbing.

WORKING CONDITIONS:
Considerable exposure to stressful situations due to regular human behavior. Exposure to disagreeable elements such as, extreme heat, cold, rain, ice, snow, environmental hazards and adverse living conditions.
Moderate physical activity. Requires the ability to walk, climb, push, pull and manage heavy objects (50 lbs. maximum).
Requires shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts on an as needed basis. Ability to work overtime hours as needed to cover special events.

CAREER LADDER 
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				222		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002858		Civil Enforcement Officer I - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		2/6/23		3/11/24		Individual Contributor		Civil Enforcement Officer I		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Civil Enforcement Manager, incumbents conduct field inspections, investigate complaints, and enforce the City's zoning, sign, exterior housing maintenance, rental dwelling, dangerous building, weeds abatement and other nuisance and environmental control ordinances.

The Civil Enforcement Officer II is distinguished from the Civil Enforcement Officer I by the ability to independently perform job duties with limited supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances. At the higher level, incumbents are also expected to possess the ability to resolve more complex cases and conflicts with greater sensitivity and/or advanced negotiation skills.

The Civil Enforcement Officer III is distinguished from the Civil Enforcement Officer II by the ability to independently perform job duties with no supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances, building construction codes and litigation processes. At this level, incumbents are expected to represent the group at community council meetings and other neighborhood organizations. The Civil Enforcement Officer III is also tasked with training new personnel in all aspects of the job.		TYPICAL DUTIES:
Responding to citizen complaints, inspects commercial and residential sites to determine compliance with all zoning and design guidelines (i.e., landscaping, outdoor storage, inoperable vehicles, vehicle parking on private property, fences, signs, and other prescribed regulations). Issues notices of violation to the responsible party to correct the violation. Uses an appropriate level of explanation and presence of authority to gain agreements on compliance deadlines and avoid civil and court action.
Investigates complaints concerning unsafe housing, vacant building violations and weeds abatement. Determines appropriate action and follows through for compliance.
Completes housing inspections on apartment buildings with three or more units as per the city’s Rental Dwellings ordinance.  
Inspects and abates code violations on vacant, boarded and nuisance properties as part of the city’s Dangerous Buildings code.
Prepares accurate written documents (notices of violation, letters, civil citations, and reports) with clearly organized thoughts and using proper sentence structure, punctuation, and grammar in order to convey the appropriate codes, facts, and statements. Develops written evidence in cases where legal action may occur.
Prioritizes work and responds promptly to citizen complaints. Performs outreach and educates citizens on city ordinances that promote strong, vibrant neighborhoods and communities.
Communicates effectively and persuasively with the public, management, and other City employees. Attends and represents the Division at various City and public meetings.
Organizes and coordinates with agencies (i.e., police, fire, health, and other agencies as necessary) to resolve complex community issues.
Comprehends and makes inferences from zoning maps, parcel maps, legal descriptions, property deeds, construction plans, specifications, and other related documents in order to conduct investigations and inspections to ensure compliance with code requirements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:

CIVIL ENFORCEMENT OFFICER I –
Two (2) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field. Post-high-school education in a related field may be substituted for the experiential requirement.

CIVIL ENFORCEMENT OFFICER II –
Three (3) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, six months of which must have been in code enforcement, housing or building inspection work. Post-high-school education in a related field may be substituted for the experiential requirement. Incumbents must possess and maintain a Zoning Inspector and Property Maintenance/Housing Inspector Certifications.

CIVIL ENFORCEMENT OFFICER III –
Four (4) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, two years of which must have been in code enforcement, housing or building inspection work. Incumbents must possess and maintain a Zoning Inspector, Property Maintenance/Housing Inspector and (4) Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the state of Utah as a Limited Inspector.

REQUIRED FOR ALL LEVELS:
Graduation from high school or GED.
Must possess a valid state driver’s license or Utah driving privilege card.
Must be a minimum of 18 years of age.
Ability to work effectively with the public, including conflict resolution skills, and demonstrate outstanding customer service.
Adequate physical mobility to climb stairs, work in confined spaces and negotiate hazardous sites.
Demonstrated ability to read and write legibly and maintain accurate records.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.

DESIRED QUALIFICATIONS:
Work experience associated with City building or zoning enforcement, such as investigating building, housing, zoning, licensing, municipal codes, and environmental ordinance violations.
Experience in working effectively with the public and various government organizations.
Experience in code enforcement, housing inspection, building construction, construction management, criminal justice, or experience in a closely related field and one or more ICC Zoning, Housing, Commercial or Residential certifications in Building, Mechanical, Electrical or Plumbing.

WORKING CONDITIONS:
Considerable exposure to stressful situations due to regular human behavior. Exposure to disagreeable elements such as, extreme heat, cold, rain, ice, snow, environmental hazards and adverse living conditions.
Moderate physical activity. Requires the ability to walk, climb, push, pull and manage heavy objects (50 lbs. maximum).
Requires shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts on an as needed basis. Ability to work overtime hours as needed to cover special events.

CAREER LADDER movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001894		Civil Enforcement Officer II		225 AFSCME		225		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		200 - (AFSCME 200)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Civil Enforcement Manager, incumbents conduct field inspections, investigate complaints, and enforce the City's zoning, sign, exterior housing maintenance, rental dwelling, dangerous building, weeds abatement and other nuisance and environmental control ordinances.

The Civil Enforcement Officer II is distinguished from the Civil Enforcement Officer I by the ability to independently perform job duties with limited supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances. At the higher level, incumbents are also expected to possess the ability to resolve more complex cases and conflicts with greater sensitivity and/or advanced negotiation skills.

The Civil Enforcement Officer III is distinguished from the Civil Enforcement Officer II by the ability to independently perform job duties with no supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances, building construction codes and litigation processes. At this level, incumbents are expected to represent the group at community council meetings and other neighborhood organizations. The Civil Enforcement Officer III is also tasked with training new personnel in all aspects of the job.		TYPICAL DUTIES:
Responding to citizen complaints, inspects commercial and residential sites to determine compliance with all zoning and design guidelines (i.e., landscaping, outdoor storage, inoperable vehicles, vehicle parking on private property, fences, signs, and other prescribed regulations). Issues notices of violation to the responsible party to correct the violation. Uses an appropriate level of explanation and presence of authority to gain agreements on compliance deadlines and avoid civil and court action.
Investigates complaints concerning unsafe housing, vacant building violations and weeds abatement. Determines appropriate action and follows through for compliance.
Completes housing inspections on apartment buildings with three or more units as per the city’s Rental Dwellings ordinance.  
Inspects and abates code violations on vacant, boarded and nuisance properties as part of the city’s Dangerous Buildings code.
Prepares accurate written documents (notices of violation, letters, civil citations, and reports) with clearly organized thoughts and using proper sentence structure, punctuation, and grammar in order to convey the appropriate codes, facts, and statements. Develops written evidence in cases where legal action may occur.
Prioritizes work and responds promptly to citizen complaints. Performs outreach and educates citizens on city ordinances that promote strong, vibrant neighborhoods and communities.
Communicates effectively and persuasively with the public, management, and other City employees. Attends and represents the Division at various City and public meetings.
Organizes and coordinates with agencies (i.e., police, fire, health, and other agencies as necessary) to resolve complex community issues.
Comprehends and makes inferences from zoning maps, parcel maps, legal descriptions, property deeds, construction plans, specifications, and other related documents in order to conduct investigations and inspections to ensure compliance with code requirements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:

CIVIL ENFORCEMENT OFFICER I –
Two (2) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field. Post-high-school education in a related field may be substituted for the experiential requirement.

CIVIL ENFORCEMENT OFFICER II –
Three (3) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, six months of which must have been in code enforcement, housing or building inspection work. Post-high-school education in a related field may be substituted for the experiential requirement. Incumbents must possess and maintain a Zoning Inspector and Property Maintenance/Housing Inspector Certifications.

CIVIL ENFORCEMENT OFFICER III –
Four (4) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, two years of which must have been in code enforcement, housing or building inspection work. Incumbents must possess and maintain a Zoning Inspector, Property Maintenance/Housing Inspector and (4) Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the state of Utah as a Limited Inspector.

REQUIRED FOR ALL LEVELS:
Graduation from high school or GED.
Must possess a valid state driver’s license or Utah driving privilege card.
Must be a minimum of 18 years of age.
Ability to work effectively with the public, including conflict resolution skills, and demonstrate outstanding customer service.
Adequate physical mobility to climb stairs, work in confined spaces and negotiate hazardous sites.
Demonstrated ability to read and write legibly and maintain accurate records.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.

DESIRED QUALIFICATIONS:
Work experience associated with City building or zoning enforcement, such as investigating building, housing, zoning, licensing, municipal codes, and environmental ordinance violations.
Experience in working effectively with the public and various government organizations.
Experience in code enforcement, housing inspection, building construction, construction management, criminal justice, or experience in a closely related field and one or more ICC Zoning, Housing, Commercial or Residential certifications in Building, Mechanical, Electrical or Plumbing.

WORKING CONDITIONS:
Considerable exposure to stressful situations due to regular human behavior. Exposure to disagreeable elements such as, extreme heat, cold, rain, ice, snow, environmental hazards and adverse living conditions.
Moderate physical activity. Requires the ability to walk, climb, push, pull and manage heavy objects (50 lbs. maximum).
Requires shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts on an as needed basis. Ability to work overtime hours as needed to cover special events.

CAREER LADDER 
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				225		United States of America (Non-Exempt)		4 - Municipal (United States of America)		10		Driver's License

		002532		Civil Enforcement Officer III		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Civil Enforcement Manager, incumbents conduct field inspections, investigate complaints, and enforce the City's zoning, sign, exterior housing maintenance, rental dwelling, dangerous building, weeds abatement and other nuisance and environmental control ordinances.

The Civil Enforcement Officer II is distinguished from the Civil Enforcement Officer I by the ability to independently perform job duties with limited supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances. At the higher level, incumbents are also expected to possess the ability to resolve more complex cases and conflicts with greater sensitivity and/or advanced negotiation skills.

The Civil Enforcement Officer III is distinguished from the Civil Enforcement Officer II by the ability to independently perform job duties with no supervision and demonstrate a higher degree of judgment, discretion and familiarity with City codes and ordinances, building construction codes and litigation processes. At this level, incumbents are expected to represent the group at community council meetings and other neighborhood organizations. The Civil Enforcement Officer III is also tasked with training new personnel in all aspects of the job.		TYPICAL DUTIES:
Responding to citizen complaints, inspects commercial and residential sites to determine compliance with all zoning and design guidelines (i.e., landscaping, outdoor storage, inoperable vehicles, vehicle parking on private property, fences, signs, and other prescribed regulations). Issues notices of violation to the responsible party to correct the violation. Uses an appropriate level of explanation and presence of authority to gain agreements on compliance deadlines and avoid civil and court action.
Investigates complaints concerning unsafe housing, vacant building violations and weeds abatement. Determines appropriate action and follows through for compliance.
Completes housing inspections on apartment buildings with three or more units as per the city’s Rental Dwellings ordinance.  
Inspects and abates code violations on vacant, boarded and nuisance properties as part of the city’s Dangerous Buildings code.
Prepares accurate written documents (notices of violation, letters, civil citations, and reports) with clearly organized thoughts and using proper sentence structure, punctuation, and grammar in order to convey the appropriate codes, facts, and statements. Develops written evidence in cases where legal action may occur.
Prioritizes work and responds promptly to citizen complaints. Performs outreach and educates citizens on city ordinances that promote strong, vibrant neighborhoods and communities.
Communicates effectively and persuasively with the public, management, and other City employees. Attends and represents the Division at various City and public meetings.
Organizes and coordinates with agencies (i.e., police, fire, health, and other agencies as necessary) to resolve complex community issues.
Comprehends and makes inferences from zoning maps, parcel maps, legal descriptions, property deeds, construction plans, specifications, and other related documents in order to conduct investigations and inspections to ensure compliance with code requirements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:

CIVIL ENFORCEMENT OFFICER I –
Two (2) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field. Post-high-school education in a related field may be substituted for the experiential requirement.

CIVIL ENFORCEMENT OFFICER II –
Three (3) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, six months of which must have been in code enforcement, housing or building inspection work. Post-high-school education in a related field may be substituted for the experiential requirement. Incumbents must possess and maintain a Zoning Inspector and Property Maintenance/Housing Inspector Certifications.

CIVIL ENFORCEMENT OFFICER III –
Four (4) years of customer service experience dealing with conflict resolution and handling customer complaints, case management, construction experience or experience in a closely related field, two years of which must have been in code enforcement, housing or building inspection work. Incumbents must possess and maintain a Zoning Inspector, Property Maintenance/Housing Inspector and (4) Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the state of Utah as a Limited Inspector.

REQUIRED FOR ALL LEVELS:
Graduation from high school or GED.
Must possess a valid state driver’s license or Utah driving privilege card.
Must be a minimum of 18 years of age.
Ability to work effectively with the public, including conflict resolution skills, and demonstrate outstanding customer service.
Adequate physical mobility to climb stairs, work in confined spaces and negotiate hazardous sites.
Demonstrated ability to read and write legibly and maintain accurate records.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.

DESIRED QUALIFICATIONS:
Work experience associated with City building or zoning enforcement, such as investigating building, housing, zoning, licensing, municipal codes, and environmental ordinance violations.
Experience in working effectively with the public and various government organizations.
Experience in code enforcement, housing inspection, building construction, construction management, criminal justice, or experience in a closely related field and one or more ICC Zoning, Housing, Commercial or Residential certifications in Building, Mechanical, Electrical or Plumbing.

WORKING CONDITIONS:
Considerable exposure to stressful situations due to regular human behavior. Exposure to disagreeable elements such as, extreme heat, cold, rain, ice, snow, environmental hazards and adverse living conditions.
Moderate physical activity. Requires the ability to walk, climb, push, pull and manage heavy objects (50 lbs. maximum).
Requires shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts on an as needed basis. Ability to work overtime hours as needed to cover special events.

CAREER LADDER 
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002397		Civil Enforcement Supervisor		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direct supervision of the Housing/Zoning Administrator and the general guidance of the Director of Building Services, serves as the Administrative Hearing Officer for housing appeals.  Writes and maintains the Existing Residential Housing Code and actively participates in the supervision of housing/zoning enforcement personnel as they conduct enforcement related activities.   Represents the City in meetings and hearings with property owners in an attempt to resolve disputes regarding code violations.

This is a professional position requiring knowledge of and expertise in housing codes and ordinances as well as regulatory enforcement and implementation and interpretation of relevant zoning ordinances.		TYPICAL DUTIES:
Hears administrative appeals and develops alternative solutions to housing code violations.  Renders decisions and ameliorate guidelines on appeals regarding substandard housing code violations.  Serves as the administrative hearing officer for the Housing Advisory and Appeals Board (HAAB). Prepares staff reports for all appeal matters brought before the HAAB.  Prepares and presents to the HAAB, requests for demolition and landscape waivers, analyzing their potential impact on the City.  Advises the HAAB on building permit fee waiver requests.
Reviews, interprets and approves plans for compliance to housing/zoning codes and other applicable ordinances.  Negotiates solutions with citizens, developers, and officials from the City and other agencies.
Collaborates with the Housing/Zoning Administrator in supervising and hiring staff.  Makes recommendations to the Housing/Zoning Administrator for training programs for all inspection personnel and assists in training. Advises and makes recommendations to the Housing/Zoning Administrator regarding enforcement related issues, including ordinance changes.  In the absence of the Housing/Zoning Administrator, supervises all enforcement activities.
Coordinates record retention for housing/zoning enforcement files and records as required by state law. 
Represents Division at public hearings. Conduct special studies and research, as required.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Construction Management, Urban Planning or a closely related field and three years, full time, paid professional experience in building inspections, zoning operations or related activities. Additional experience and/or education may be substituted on a year‑for‑year basis.
Possession of two current ICC (International Code Council) certifications or another nationally recognized building code certification program, in building inspection and one other related discipline.
Knowledge of the Salt Lake City housing and zoning codes and related enforcement procedures.
Demonstrated ability to write professional staff reports and policies related to housing codes and zoning enforcement.  Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.        
Ability to communicate with and coordinate work between staff, the Mayor’s Office and City Council Office, the Attorney’s Office, other City departments and developers, the business community and the general public.
Ability to communicate effectively and to resolve housing and zoning issues equitably between property owners and the City.
Use of a personal or city vehicle to visit housing sites will require valid driver’s license.  Ability to obtain a valid driver’s license or driving privilege card is required within 60 days of hire.

DESIRED QUALIFICATIONS:
Housing and zoning code compliance experience.
Demonstrated ability in computer applications related to graphic reports and desktop publishing.
Certification by the International Code Council as a Plans Examiner.
Ability to analyze and make sound recommendations on technical problems and enforce regulations firmly, tactfully, and impartially.

WORKING CONDITIONS:
Light physical activity, intermittent exposure to hazards associated with cramped quarters and retrofitted dwellings. Periodic exposure to adverse weather conditions.
Considerable exposure to stress as a result of human behavior.
Individual may be required to work non‑traditional hours, such as evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002221		Civil Maintenance Warranty		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Airport Maintenance Director, acts as liaison and coordinator between the maintenance division and engineering.  Consults with maintenance management and engineers on major projects to assure maintenance needs are met and to enhance programs that promote functional and maintainable infrastructure assets.  Coordinates acceptance and commission processes that must be completed prior to maintenance assuming maintenance and repair responsibilities. Provides documented confirmation that building systems function in compliance with criteria set forth in the project documents to satisfy the airports’ operational needs.  

Essential to this position are in-depth analytical and research skills, extraordinary written and oral communication skills, and thorough knowledge of facility construction and maintenance.		TYPICAL DUTIES:
Coordinates with design and construction organizations to ensure optimal maintainability of future infrastructure assets. 
Develops and implements component and system functional testing methodologies for construction projects.
Oversees contracts and contractors to assure compliance.
Coordinates craft personnel, technical reviewers, and facility representatives’ input and involvement throughout all phases of design and construction of airport projects.
Verifies that the operations & maintenance manuals comply with the contract   documents.
After project completion, tracks and assures warranty compliance.
Provides constructive input for the resolution of system deficiencies.
May supervise technical and administrative staff.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Construction Management or equivalent and eight (8) years’ paid experience in construction or maintenance management.  Education and experience may be substituted, one for the other, on a year-for-year basis. 
Demonstrated proficiency in computer software including CAD, spreadsheets, word processors, and maintenance management.
Demonstrated ability to express ideas clearly and concisely, both orally and in writing.
Knowledge of the principles and practices of facility construction and maintenance.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical activity, comfortable working conditions, handling of light weights. Intermittent sitting, standing, and walking. 
Considerable exposure to hazards associated with construction sites or the inspection of structures. Exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic. Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposed to outside weather conditions year round and moderate hazards much of the time. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000337		Civilian Review Board Investigator		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Human Resources Director, serves as an independent investigator for Salt Lake City’s Police Civilian Review Board, whose purpose is to provide oversight of complaints and internal police investigations regarding the conduct of Salt Lake City Police Officers.    Participates in the interviews conducted by the Police Department’s Internal Affairs Unit.  Prepares investigation reports for review by a Civilian Review Board subcommittee and final submission to the Police Chief.  Maintains a database of all Civilian Review Board cases and their dispositions.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Receives notification of citizen requested investigation(s) by the Civilian Review Board. Participates in certain Internal Affairs interviews of police officers and witnesses. 
Conducts investigation to establish facts regarding complainant(s) or accused, using verifiable information and tangible evidence.  Participates fully in questioning and interviewing officers and witnesses, but only in the presence of, or when an invitation has been extended by an Internal Affairs Unit investigator. During any interview processes, identifies self as an independent investigator affiliated with the Civilian Review Board, not with the Salt Lake City Police Department.  As deemed necessary, requests that Internal Affairs interviews other witnesses or pursues other evidence to complete the investigative process. 
Upon the completion of an investigation, writes report of findings from results of investigation.  Submits report to the assigned subcommittee of the Civilian Review Board.  Upon completion of review by subcommittee, the report is forwarded to the City’s Police Chief.
Complies with all applicable City, state and federal law, union contract procedures, and established Board procedures regarding privacy, confidentiality, due process, etc.
Performs other related duties as assigned by the Civilian Review Board and within the scope of duties as outlined in the Police Civilian Review Board Ordinance.

RECOMMENDED MINIMUM QUALIFICATIONS
Graduation from an accredited college or university with a degree in Political Science, Police Science, Police Administration or a related field and six years of investigative experience preferably with a federal or state agency.  Experience in public sector labor and employment law (preferably in a public safety organization), Utah civil service law, and civil rights law, or the ability to quickly learn applicable legal principles.  Related education and experience may be substituted one for the other on a year-for-year basis.
No felony convictions or misdemeanor criminal convictions in cases involving violence or moral turpitude and no candidate will be considered further if they are under a pending felony indictment or information during the candidate recruitment and selection period.
Strong interpersonal and supervisory skills including the ability to develop an effective working rapport with the Civilian Review Board members, the public and the members of the Police Department’s Internal Affairs Unit when working on parallel investigations.
Objectivity toward police and community interests.
Demonstrated ability to be methodical in investigative procedures, and to thoroughly analyze situations and reach independent decisions.  Capable of writing clear and concise reports that convert complex information into a readable, understandable and professional format.
Ability to communicate with credibility and confidence on an individual basis as well as in a group/Board setting. Capable of improving the effectiveness of communications and interactions with others especially in the investigative interview setting.
Familiarity with personal computers and associated software (word processing, spread sheets, data bases, etc.) and experience using such for the preparation of reports, for tracking data and performing related analysis.
Strong writing skills, verbally articulate, strong interviewing and investigative skills.

WORKING CONDITIONS
Considerable exposure to stressful situations as a result of human behavior while coordinating assignments with various Civilian Review subcommittees and the Board as a whole, conducting investigations, interviewing suspects and completing required investigative reports on deadline.
Will work varied hours including early mornings, late evenings, weekends, etc. to coordinate interview times with witness availability and to be present for Board meeting times that will vary according to Board member availability.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001995		Claims Adjuster		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Senior Claims Adjuster		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under general supervision of the Risk Manager, incumbent performs a variety of specialized, skilled technical duties and special project work related to claims received by the city. Gathers relevant claims information and interviews claimants; manages claims, records, and tracking systems; reviews records for accuracy and completeness. Manages auto and general liability claims from receipt through settlement or litigation, including investigations, determination of liability, settlement negotiations/denials, and proper document management of private and protected information.		TYPICAL DUTIES:
Receives and responds to claims, conducts research/ investigations, and provides information to claimants, as necessary. Follows through on requests verbally or in writing. Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the general public, department personnel and other city employees.
Reviews recorded claims for conformance with requirements of Governmental Immunity Act. Provides written acknowledgment of claim and initiates request for departmental review and response to allegations.
Verifies accuracy of information in claim documents to ensure sufficient detail such as dates, times, and the description of the incident. Investigates claims to verify City involvement and assess City liability; takes statements of employees and witnesses, obtains police reports, makes inquiries of witnesses, medical providers, and managers; obtains recorded statements as necessary and employs other investigative tools as may be required for verification purposes.
Determines liability or Governmental Immunity by applying the facts to the governing laws and rules.
Sets appropriate reserves and coordinates with the Risk Manager as necessary on complex claims. The Senior Claims Adjuster would independently set reserves.
Remains in regular communication with claimant(s) regarding claim(s) status.
Establishes and manages the claim files including preparing proper documentation, processing required benefits and negotiated settlements, and facilitates communication between all involved parties.
Determines Medicare or Medicaid eligibility and completes online reporting as required to meet Federal mandatory reporting requirements.
Where applicable, coordinates with the Medicare COBC on the payment of benefits and establishes an accepted Medicare Set-Aside for claims that reach settlement.
Negotiates claims settlements and makes recommendations regarding litigation; authorizes liability case settlement up to $5,000; seeks approval from appropriate Department or Division Director for greater than established limit. The Senior Claims Adjuster would take part in negotiating claims with an attorney representative.
Facilitates the signed and notarized Release of All Claims in exchange for full and final settlement. Gathers all relevant information to request settlement check and ensures that all financial records are properly recorded.
Determines claims appropriate for subrogation and pursues recovery from at-fault parties for damages to City assets.
Sr. Claims Adjuster must be able to provide reporting and updates to excess liability carrier and maintain up-to-date loss run reports in accordance with policy provisions.
Prepares and presents liability or no-fault claim history, loss trending and risk mitigation recommendations to groups.
Performs full range of technical and clerical work involving liability claims. Prepares files and reports for review, schedules or coordinates meeting attendance, assembles materials as needed for review. Attends meetings and takes notes as required.
Operates claims database to record, compile, categorize, verify, track and retrieve data. Determines appropriate format for reports and data collection. Catalogs, files and records sensitive data in accordance with departmental procedures.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Risk Management, Business Administration, English, Communications, Finance, or other related field, and a minimum of 1-2 years’ experience working with claims. Experience and training must include records management, research, data entry and retrieval, and proficiency in the use of personal computers for word processing and spreadsheets. Education and experience may be substituted one for the other on a year-for-year basis.
Possession of current Utah Adjusters License.
Highly proficient in the use of databases, electronic records management, word processing and spreadsheets.
Ability to operate standard office equipment and other specified technical equipment.
Ability to organize and prioritize tasks; develop and manage automated filing systems. Adept at office procedures and issuing proper correspondence. Possess appropriate grammar and spelling skills, and the ability to compose letters and memoranda.
Must deal with people in a manner that shows sensitivity, tact, and professionalism.
Considerable knowledge of divisional operations, departmental procedures and systems and related statutes and ordinances.
Must possess strong analytical and mathematical ability and be able to communicate well verbally and in writing.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Frequent exposure to stress as a result of human behavior and various responsibilities.

CAREER LADDER:
An incumbent Claims Adjuster may be eligible for promotion to Senior Claims Adjuster upon meeting the minimum qualifications for Senior Claims Adjuster, contingent upon the Risk Manager’s recommendation, availability of funds, and concurrence of the City Attorney and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002476		Classification & Compensation Analyst		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under general guidance, incumbent serves as an analyst in areas of classification, compensation, and labor market analysis necessary to develop and implement effective compensation strategies following industry standards and best practices. This role requires an understanding of how classification and compensation decisions impact recruitment and selection, performance management, succession planning, and career development. Performs market analysis to evaluate current pay rates for competitiveness. Evaluates jobs by documenting responsibilities and requirements in job descriptions. Contributes organizational data to and analyzes results of compensation surveys. Assists and participates in annual salary administration programs, including creation and maintenance of pay structures and development of incentive or salary increase budgets.		TYPICAL DUTIES:
Performs professional level administrative and analytical duties to maintain and administer compensation policies, including review of recommended salary adjustments to ensure compliance with established policy and practice; advises supervisors, managers, and union representatives regarding application of compensation programs
Conducts and participates in the completion of salary surveys, position audits, and job classification studies. Reviews, analyzes, and evaluates positions for proper classification. Conducts job analyses, analyzing existing and proposed job classifications to obtain information regarding job responsibilities, duties, FLSA exemption, and other specific job requirements.
Researches, collects and analyzes market data and internal salary relationships. Prepares statistical reports and correspondence; respond to written and verbal inquiries regarding classification and compensation practices and other related matters.
Reviews and approves wage and salary changes resulting from reclassifications, promotions or other job changes, or market adjustments, and payments associated with incentive compensation plans.
Collects data on industry standards and best practices. Analyzes internal pay equity including gender and ethnicity. Evaluates the cost impact of changes to base pay rates and incentive programs. Provides assistance during annual compensation processes, including annual market pricing exercises, budget review, and salary increase cycles.
Serves as staff support in labor negotiations, updating MOU’s, scheduling meetings, and collection of information.
Serves as staff support and coordinator for the Citizens’ Compensation Advisory Committee, carrying out special studies as requested by the committee, and preparing special reports and policy recommendations.
Performs special statistical studies relating to compensation, employee classification assignments, merit increase programs and salary surveys.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in human resources, business, public administration, or a related field, and four to five years of professional level human resources experience, including experience conducting job analysis; developing, writing and/or revising job & class descriptions; and conducting salary studies. Education may be substituted on a year-for-year basis for up to a maximum of four years of related experience.
Demonstrated experience implementing compensation strategies.
Strong verbal and written communication and grammatical skills, including ability to clearly convey information to individuals with various levels of knowledge or understanding of the subject.
Be detail-oriented, respectful of the needs and interests of others, assertive, accessible and approachable, and self-directed.
Ability to operate a personal computer and various office software programs (including Word, Excel, PowerPoint, etc.) and HRIS used to create reports, documents, and general correspondence; records management, payroll and personnel tracking systems. 
Excellent organizational skills.  Ability to quickly shift focus and adapt to changing priorities, handle multiple tasks simultaneously.  Ability to maintain confidences in areas of communications, HR work-product, and matters of political sensitivity.
Demonstrated commitment to customer service and ability to convey a “business partner” mentality. Ability to build and maintain relationships of trust with stakeholders and customer departments while reviewing and resolving classification and compensation issues with employees and management.
Ability to handle a wide range of situations and circumstances effectively, positively, and professionally and to maintain composure in difficult, stressful and quickly emerging situations
Interprets and implements applicable laws and policies regarding classification and compensation requirements and directives.
Ability to work well independently and have a collaborative, team-oriented approach.

DESIRED QUALIFICATIONS:
Possession of one or more of the following certifications: Certified Compensation Professional (CCP), Professional in Human Resources (PHR)/SPHR, and/or any other job related professional certification.
Experience completing large scale classification studies.
Experience performing classification and compensation work in a public sector and/or union environment, including cost analysis for collective bargaining.
Experience working in a centralized HR department with a business partner model.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking. May be exposed to discomfort associated with constant monitoring of computer display screens.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0

		336184		Clean-up Equipment Operator		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under Direction of the Field Supervisor, Senior Operator, or Operator II, operates a variety of light to heavy vehicles and equipment used in the cleanup of City neighborhoods, streets, islands, alleys and/or brooming of all City streets.  This position is required to operate equipment in either area, as well as assist on an as-needed basis in garbage collection operations.

Incumbents in this position will work non-traditional hours, varying work schedules and are expected to be on call for specified times during the snow removal season.		TYPICAL DUTIES:
Operates a full range of light to heavy construction equipment and tools required for various cleanup applications. (low complexity: 3/4-ton pickup trucks, chain saws, hedgers, chemical sprayers, weed eaters, shovels, rakes, tractor mowers.) (Medium complexity: transports, leaf trucks, 10-wheelers, Unimog, sander plows.) (High complexity: front end loaders, various power brooms, flusher trucks, graders, CATs, rollers, sanitation trucks.) Rotates from one piece of equipment to the other based on operational needs.   Tests tools and test drives all potential equipment purchases and makes recommendations to field supervisor.
As cleanup operator, participates in the neighborhood cleanup program, operating front end loader, 10-wheeler, leaf truck or acting as laborer/flagger, picking up and hauling away 12,000 plus tons of trees, shrubbery, or trash left at curbside.  Is responsible to transport signs and barricade equipment to and from job sites.  Required to "set up”. individual sites in accordance with state and City traffic control regulations. In the alley and weed program, operates front-end loader, 10 wheeler, grader, roller, tractor mower, leaf truck, and a variety of tree trimming, edging, hedging, and chemical spraying equipment.
As broom operator, power brooms assigned City streets as well as sweeping and flushing streets prior to asphalt applications.  Sweeps after completion of new road service applications.  Along with sweeping assigned area, may also sweep after accidents when called by Salt Lake City Police Department, assists the Water Department in sweeping after water line breaks, or sweeping up hazardous material spills once absorbent has been applied.
Participates in annual leaf removal program, manually picking up 800 plus tons of leaf bags, or sweeping up leaves on City streets. May redistribute leaves to various compost piles as requested.
Performs snow removal duties in assigned district in accordance with the City's snow removal program.  Assists in the removal of ice and snow buildup in the downtown and Sugarhouse areas, utilizing grader, 10-wheeler and/or loader.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use.  "Trouble shoots" and makes minor repairs in the yard or on the job site and refers major repairs to fleet management. Completes routine forms; i.e., equipment log books, equipment check sheets, weigh tickets, repair tickets, storm records, load reports, and land fill trip response timesheets.
Participates in the delivery, set up or cleanup of special projects; i.e., parades, rodeos, Women Helping Women Program, herbicidal spraying of street islands, Public Works Department special events and competitions, etc. Operates sanitation truck to collect trash on assigned routes in the absence of a regularly assigned operator.  Assists in the construction, repair and delivery of trash containers.

MINIMUM QUALIFICATIONS:
Two (2) years’ paid experience operating equipment associated with broom operations and/or cleanup operations.  Type of equipment to be specified in announcement.
Knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as, make minor repairs and tool and equipment adjustments.
Possession of a valid Utah Class A or B Commercial Driver's License. Ability to obtain an “IN" endorsement within time frame specified by Field Supervisor.
Possession of current Utah Flagging and Barricading Certificate.
Visual demands required to read street signs and markings, instructions, and safety rules.
Ability to write and perform basic arithmetic calculations to compute mileage, tonnage, time, etc.
Ability to work and relate well with co-workers, supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate to heavy physical activity. Required to push, pull or lift weights up to 75 pounds.  Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such as extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease. Also exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
Unconventional working hours and subject to 24-hour call as specified in the city's snow removal program or for emergency operation.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002535		Clerk II - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Performs varied clerical/secretarial work including typing, filing, answering correspondence, scheduling appointments and performing receptionist duties.		MINIMUM QUALIFICATIONS:
Possession of a valid driver’s license or driving privilege card.
Ability to organize various types of jobs and times.
Ability to work well with fellow employees and supervisors. 
Self Starter.
Knowledge of general clerical duties.
Working knowledge in the operation of standard office machines, equipment, computers and typewriters.
Strong Customer Service Skills.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		336237		Clerk II - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Performs varied clerical/secretarial work including typing, filing, answering correspondence, scheduling appointments and performing receptionist duties.		MINIMUM QUALIFICATIONS:
Possession of a valid driver’s license or driving privilege card.
Ability to organize various types of jobs and times.
Ability to work well with fellow employees and supervisors. 
Self Starter.
Knowledge of general clerical duties.
Working knowledge in the operation of standard office machines, equipment, computers and typewriters.
Strong Customer Service Skills.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002601		Cloud Data Engineer		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of Software Engineering Team Manager, the Cloud Data Engineer will manage and secure the flow of structured and unstructured data from multiple sources including but not limited to relational and non-relational databases, on-prim file stores, Azure storage. The Cloud Data Engineer focuses on data-related tasks in Azure. Primary responsibilities include using services and tools to ingest, egress, and transform data from multiple sources. The Cloud Data Engineer collaborates with business stakeholders to identify and meet data requirements and design and implement solutions. The Cloud Data Engineer also manages, monitors, and ensures the security and privacy of data to satisfy business needs.		TYPICAL DUTIES:
Design and develop data storage and data processing solutions for the enterprise.
Support and build performant data pipelines in a cloud-based data lake environment.
Perform data wrangling, cleansing, transformation, analysis.
Work with relational and unstructured data formats to create analytics-ready datasets for user friendly analytic solutions that identifies and aggregates data elements into decision models and other analytical support tools.
Build batch and streaming ETL/ELT pipelines for data ingestion.
Build Data Warehouse solutions using Azure Data Factory, Synapse, or other Cloud-based solutions.
Setup and deploy cloud-based data services such as blob services, databases, and analytics.
Secure the platform and the stored data. Make sure only the necessary users can access the data.
Ensure business continuity in uncommon conditions by using techniques for high availability and disaster recovery.
Monitor to ensure that the systems run properly and are cost-effective.

QUALIFICATIONS:
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science or Data Science preferred. Two (2) years of relevant or equivalent experience preferred. Equivalent combination of education and experience substituted on a year-for-year basis.
Strong experience with data wrangling and cleansing, analysis.
Advanced SQL knowledge and experience working with relational databases, query authoring as well as working familiarity with a variety of databases.
Experience with data warehousing, data mining and data analysis techniques.
Experience in consuming REST based API highly preferred.
Experience with data modeling, data architecture design from complex data sources.
Experience in Shell scripting, R and Snowflake a plus.
Experience with Cloud based IaaS/PaaS solutions preferred.
Familiar with software development and agile concepts.
Excellent written and verbal communication skills.
Azure Data Engineer Certificate is a plus.
Experience with DevOps.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001833		CMMS / Utilities Administrator		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Department or Division Management serves as the Department or division’s technical expert for the interface with the information technology community and its operational focal point for interface with the user community on the Computerized Maintenance Management System (CMMS), Asset Management and/or Enterprise Management system(s) including identification of future system requirements, coordination and implementation of software upgrades, data quality, and user interfaces and access. Formulates, recommends, and implements maintenance management policies and procedures and performs related functions. This is a supervisory position requiring an in-depth, advanced understanding of the facility management environment.”		TYPICAL DUTIES:
Designs, implements, manages, and monitors the CMMS program covering all assets and systems. Initiates new ideas and improvements. Reviews and improves existing processes.
Develops management reports and various information and data retrievals for use by all levels of management to process, schedule, assess and measure maintenance performance.
Coordinates the planning, design and establishment of data entry standards used in the CMMS. Identifies and names key fields; ensures the use of standardized descriptions. Establishes, reassigns, revises, or deletes records in key data tables in response to system user requirements as applied through use of department policies and standards.
Provides access to and delivers training to new authorized users on functionality and access.
Prepares an annual operating and capital budget for the assigned section and submits it for approval to division management, for inclusion In the Division's annual budget. Provides reports to various workgroups to assist with their system budgeting.
Coordinates with various workgroups to assure all equipment is included in the CMMS and work is scheduled according to manufacturer recommendations.
Utilizes maintenance records and personal observations to evaluate facility system: and recommends replacement and/or modification of equipment or operating methodology to ensure efficient utilization of resources, as necessary.
Knowledge of work order processes as well as purchasing, time keeping, and warehousing and their relationship to the maintenance function.
Reviews and analyzes utility information. Prepares reports on energy consumption and makes recommendations for changes to systems.
Prepares reports for management which reflect such items as equipment condition, staff efficiency, energy conservation proposals and any suggested changes in procedures. Prepares time records of assigned employees. Approves leave, compensatory time and overtime requests.
Analyzes data from various sources and makes changes or recommendations to provide more efficient systems. Develops goals and initiatives with quantitative sustainability related outcomes.
Works with employees, tenants, in-house staff, the general public and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Engineering, Computer Science, Facilities Management, or related degree. Six years increasingly responsible work experience or training in CMMS or Energy/Utility management areas. An equivalent combination of education and experience may be substituted on a year for year basis.
Thorough knowledge of standards, practices, materials, and methods used in maintenance.
Knowledge of maintenance management, maintenance trades and scheduling of maintenance tasks.
Skill in oral communication to plan, assign and review work, conduct liaison, and otherwise communicate and interact successfully with personal contacts.
Knowledge and skill in using computer hardware and software (particularly database management). Ability to manage and develop a CMMS and associated data requirements. Knowledge of computer systems for processing, storing, analyzing and communicating data to develop reporting systems.
Possession of valid Utah State Driver's License or driving privilege card.
Skill and experience in problem solving to select, analyze and logically process relevant information (verbal, numerical, or abstract) to solve a problem. This includes the ability to recognize problems and identify relevant information to analyze productivity and cost data, recommend new policies and procedures to increase productivity while controlling costs, and help solve, minimize or avoid maintenance system problems that can arise.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.

DESIRED QUALIFICATIONS:
Airport
Aviation or large commercial environment experience preferred.
Experience with analytical software such as SkySpark, Panoptix, Active Alert or other.

Public Utilities
Water and Wastewater utility system experience preferred.
Experience with CMMS/Asset management software such as City works, NexGen or other

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition:
Stress due to emergency response demands, troubleshooting and the twenty-four-hour maintenance demands in some situations.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Attends meetings, conferences, workshops and training sessions to become and remain current on the principles, practices and new developments in assigned work areas.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		5		Driver's License

		001364		Collections Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Collections Officer		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Finance Revenue & Audit Manager, manages the City Collections Unit responsible for collection of fines, fees, penalties, surcharges, restitution originating from the City Justice Courts and other City department past due accounts .  This is a professional position requiring independent judgment, a thorough knowledge of the City Codes and State Statutes.  Incumbent must have a broad understanding of municipal violations, fee/fine structures, collections, dispute resolution programs, and associated legal protocols.		TYPICAL DUTIES:
Monitors City collections. Sets guidelines on payment plans. Ensures collections are received in a timely manner and manages the collection process.
Determines policy and procedures on collections. Notifies and instructs appropriate City personnel of changes and conducts training as needed.
Sets goals and establishes procedures for other departments as it pertains to the collection process.  Sets and meets measurable goals for collections.  Prepares reports and information for the City as requested.
May arrange for outsourcing collection agencies as needed.
Hires, trains, motivates, evaluates, and supervises the performance of the collection officers. Assigns projects and promotes a productive work environment.  Administers disciplinary action in accordance with City policy and procedures. 
Monitors expenditures to ensure compliance with budget allocations; reviews handling of fines, fees and forfeitures to ensure correct reporting and disbursement; prepares periodic revenue and expenditure reports and other related accounting and financial activities.
Will prepare, follow, and initiate legislative action as needed for City collections. 
Other duties as assigned. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with Bachelor’s degree in Accounting, Public Administration, Business Administration or a closely related field and four to six years experience in collections, including work in a supervisory or lead capacity.  Education and related experience may be substituted on a year-for-year basis. 
Current certification in or the ability to obtain the Utah Bureau of Criminal Investigation DLD/MVD system certification within 3 months of hire and hold or obtain Notary certification within 6 months of hire.
General knowledge and understanding of governing statutes and regulations related to procedures, protocols and practices of collections.
Ability to analyze administrative and financial problems and make appropriate decisions, conduct cost-benefit studies and evaluate alternative administrative and fiscal approaches.  Ability to perform research, prepare and deliver presentations, and answer questions regarding findings and recommendations.
Ability to work with the public, employees, and City personnel at all organizational levels, often under adverse circumstances.  Ability to prioritize tasks, work well under pressure and impending deadlines.
Ability to communicate effectively, both orally and in writing.

WORKING CONDITIONS:
Comfortable working conditions.  Light physical effort.  Intermittent sitting, standing, and walking.
Considerable exposure to stress as a result of human behavior, time constraints, deadlines, and multiple priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001376		Collections Officer		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Individual Contributor		Collections Officer		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to and working under the general direction of the Collections Manager, incumbent performs  office work in support of collection of past due accounts, including court fines, delinquent payment plans and other bad debt accounts. Ensures compliance with State Statutes and City Codes and is responsible for maximizing the collection, tracking, and reporting of associated revenues.  Duties are performed with considerable independence within established policies and procedures and require the exercise of judgment in resolving known and potential problems. A minimum of 50% of the time in this position involves public contact performing difficult collections work for which tact, patience, understanding and skill in handling volatile situations are required.  This position may require a shift which extends beyond normal working hours.		TYPICAL DUTIES:
Reviews reports of outstanding accounts, and initiates collection proceedings.  Utilizes various research sources including site visits to Department of Motor Vehicles for computer records, Polk Directory, Credit agencies, skip/trace information, etc., to locate violators and their employer’s or banking institutions accordingly. 
Responds to and resolves defendants concerns about collection activities, billing disputes, and payment options.  Collects defendant’s information on social security number, bank account, employment, address, phone, and verifies all information. Negotiates with defendants to resolve debts in the manner most beneficial to the City.
Makes collection calls, issues Notices for Failure to Pay, and issues Orders to Show Cause to defendants that are delinquent on their payment arrangements. Renegotiates pay orders with defendants unable to meet terms established in previous pay agreement;  Follows up on delinquent payment plans, taking necessary action to ensure payment; phone calls, letters, wage garnishments, writs of execution and garnishment of income tax refunds.
Processes payments received on bad debt accounts and prepare them for posting by calculating principal, interest, and fees, and breaking down funds between accounts.  Records transactions and inputs data, journal entries, and other adjustments into computerized system.
Works with programmer on a daily basis facilitating the updating of computer programs and interfaces with outside collection agencies, credit reporting agencies, and updating of new address information.
Establishes and maintains a good working relationship with hearing officers, court clerks, accounting department, judges, and other court related personnel.
Authorizes the impoundment or immobilization of vehicles for the Parking Enforcement Office.
 Ensures compliance with applicable laws governing collections.  Interprets city codes, state statutes and explains court procedures to the public.
Coordinates with Accounting Division to verify revenue and associated reports are in place and accurate.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus six months paid customer service work experience. 
Current certification in or the ability to obtain the Utah Bureau of Criminal Investigation DLD/MVD system certification within 3 months of hire and hold or obtain Notary certification within 6 months of hire.
Demonstrated proficiency with computer hardware and software and the ability to communicate to programmers the required updates and changes needed to maximize the collection of revenue and the processing of associated reports.
Ability to deliver world class customer service to the general public, supervisors and co-workers, often under adverse circumstances.

DESIRED QUALIFICATIONS:
Knowledge of Salt Lake City traffic and parking rules and regulations.
Progressive experience in skip tracing and collections: preferable in a court setting.
Bilingual in Spanish.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public on a regular basis.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		001581		Commercial Manager - Airport		Grade 36 Exempt		E36		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction and supervision of the Director of Airport Administration and Commercial Services, is responsible to provide a full range of real property and commercial management activities at the airport/airport system, including developing and managing the Airport's Commercial Program. Serves as a key member of the airport/airport system management team in development and execution of the organization’s concession program, strategic objectives, key initiatives and tactical plans.  Develops new concession opportunities to enhance consumer satisfaction and increase revenues for the organization, evaluates current and proposed concessions, negotiates financial lease terms, develops and determines performance standards, and monitors concession operations for compliance. 

This professional, management position interacts extensively at executive, management, consultant, tenant, and inter agency levels, and is a key participant in formulating decisions having significant fiscal and organizational impacts.		TYPICAL DUTIES:
Responsible to assess existing and potential  commercial services and activities at the City's airport/airport system with an emphasis on merchandising, food & beverage service, rental car operations, parking, and other related commercial services. Researches, prepares and presents related business and development plans.
Develops Airport commercial programs to ensure appropriate revenues and optimal service levels. Researches, prepares, and presents budget/revenue projections and miscellaneous investment/financial analyses. Formulates and presents recommendations relating to commercial development and airport commercial management best practices.
Meets with local/regional/national commercial industry providers to develop a comprehensive airport commercial program. Develops and ensures a comprehensive approach reflecting unique local environment and organizational objectives with the overall aviation industry.
Develops and recommends terms relating to negotiation of leases, permits, concessions, and related real property contracts with existing and prospective airport tenants and other commercial providers. Conducts actual negotiations of same.
Develops concepts and executes plans for maximizing potential of commercial space. Establishes and ensures compliance with standards for in‑line and free‑standing retail units.
Coordinates with retailers, engineers, architects and City staff for tenant build-outs and modifications. Responsible to ensure  commercial tenants maintain their facilities, equipment and inventory to appropriate standards. Ensures commercial spaces are properly maintained and that individual contractual obligations are satisfied.
Typically works closely with others or leads in disadvantaged, local, small, minority, female, and disabled contacting and other special emphasis programs.
Monitors customer demographics, passenger numbers, trends and patterns and facilitates adjustments to various commercial program objectives including, concept, product mix, hours of operation, pricing, and operational standards.
Works closely with the Transportation Security Administration and the Airport’s Security representatives to ensure concessionaire tenants are in compliance with and follow all security and related requirements, protocols and standards.
Monitors customer service standards and ensures customer expectations are met, if not exceeded.  Facilitates resolution to customer complaints, changes in security requirements, interruption in service, emergencies, or other unforeseen circumstances or disruptions.
Participates in special projects and conducts extensive specialized research or studies pertaining Airport expansion and development.
Prepares budgets and budget recommendations for Section and Division expenditures including the consultant and professional service expenses, asset allocations, and sectional needs for goods, services, and supplies.  
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a Bachelor's Degree in Marketing, Property Management, Business,  or a directly related field, plus four (4) year’s progressively responsible and comprehensive professional experience in broad retail management and development. Education and experience may be substituted, one for the other, on a year for year basis.
Working knowledge of commercial leasing, marketing and development. Demonstrated ability to negotiate, implement, and administrate property contracts and leases.
Demonstrated ability to assess retail and real estate market conditions and to make projections and  recommendations relating to commercial activities accordingly. \Proficient in computer use and the application of a variety of associated software including: spreadsheet, word processing, presentation programs.
Excellent interpersonal skills and the ability to communicate effectively orally and in writing.
Ability to develop and maintain effective working relationships with governmental agencies, as well as a variety of Airport employees, business partners, security agencies and consultants.
Knowledge of business administration principles and processes as they relate to civil airports.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights; intermittent sitting, standing, and walking. Exposure to potentially hazardous conditions during on‑site inspections and property acquisition.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non‑traditional hours. Possible out-of-state travel.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002505		Commercial Program Coordinator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Airport Airfield Operations Specialist		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction and supervision of the Airport’s Commercial Manager, responsible to provide a full range of real property and commercial management activities at the airport associated with the management of the Airport’s Commercial Program. Serves as a key member of the Administration and Commercial Services Division team in the development and execution of the division’s strategic objectives, key initiatives and tactical plans.  Assists in the development of new concession opportunities to enhance consumer satisfaction and increase revenues for the organization; evaluates current and proposed concessions; monitors and enforces, when necessary, performance standards and concession operational objectives for compliance.		TYPICAL DUTIES:
Monitors commercial services and activities at the City's airport with an emphasis on merchandising, food & beverage service, rental car operations, advertising, and other related commercial services. Researches, prepares and presents related business and development plans.
Assists in development of Airport commercial programs to ensure appropriate revenues and optimal service levels. Researches, prepares, and presents budget/revenue projections and miscellaneous investment/financial analyses. Formulates and presents recommendations relating to commercial development and airport commercial management best practices.
Meets with local/regional/national commercial industry representatives in the division’s efforts to develop and maintain a comprehensive and relevant airport commercial program. Stays abreast of industry trends and developments to facilitate an approach that reflects our unique local environment while maintaining broad appeal to the traveling public.
Recommends terms relating to negotiation of leases, permits, concessions, and related real property contracts with existing and prospective airport tenants and other commercial providers.
Recommends concepts and facilitates the execution of plans for maximizing potential of commercial space. Monitors compliance with standards for in‑line and free‑standing retail units.
Assists in coordination with retailers, engineers, architects and City staff for tenant build-outs and modifications. Ensures commercial tenants maintain their facilities, equipment and inventory to appropriate standards. Ensures commercial spaces are properly maintained and that individual contractual obligations are satisfied.
Works closely with others in maintaining compliance with goals associated with disadvantaged, local, small, minority, female, and disabled business concepts and owners.
Monitors and analyzes customer demographics, passenger numbers, trends and patterns and recommends adjustments to various commercial program objectives including, concept, product mix, hours of operation, pricing, and operational standards.
Works closely with the Transportation Security Administration and the Airport’s Security representatives to ensure concessionaire tenants are in compliance with and follow all security and related requirements, protocols and standards.
Monitors customer service standards and ensures customer expectations are met, if not exceeded.  Facilitates resolution to customer complaints, changes in security requirements, interruption in service, emergencies, or other unforeseen circumstances or disruptions.
Participates in special projects and assists with RFPs and similar selection processes.
Assists with escorts and construction efforts in new facilities as needed in the redevelopment of the program.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in marketing, property management, business, or a directly related field. A minimum of one to two (1-2) years’ experience with progressive responsibility and comprehensive professional experience in broad retail, restaurant or other management and development industry. Education and experience may be substituted, one for the other, on a year for year basis.
Working knowledge of commercial leasing, marketing and development. Demonstrated ability to implement, monitor and administrate property contracts and leases.
Ability to gather, compile and disseminate information; solve problems and work independently.
Demonstrated ability to assess retail and real estate market conditions and to make projections and recommendations relating to commercial activities accordingly.
Proficient in computer use and the application of a variety of associated software including spreadsheet, word processing, and presentation programs.
Excellent interpersonal skills and the ability to communicate effectively orally and in writing.
Ability to develop and maintain effective working relationships with co-workers, business partners, concessionaires, airport and city employees, governmental agencies, and security personnel.
Knowledge of business administration principles and processes as they relate to civil airports.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, handling of light weights; intermittent sitting, standing, and walking. Exposure to potentially hazardous conditions during on‑site inspections in construction environments.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non‑traditional hours. Possible out-of-state travel.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002431		Communication and GIS Coordinator		318 AFSCME		318		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)								Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				318		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002265		Communications & Administrative Services Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Public Services Director, incumbent manages and supervises the administrative functions of the City’s Public Services Department, and acts as a liaison between Public Services divisions, Mayor’s Office of Community Affairs, City Council office and the community concerning services that the department provides. Directs programs, activities, and staff in areas including: technology, communications, community outreach, community events, special projects, and customer service.  Facilitates department community outreach by developing and maintaining social media outlets, websites, and printed pieces.  Provides leadership, direction and support to all department divisions and programs relating to policy development, strategic planning, and program performance. Assigned projects to collect, explore and analyze research data, community trends, and opportunities related to public issues.  This position requires excellent verbal and written communication skills along with knowledge and experience with a broad range of communication technology.		TYPICAL DUTIES:
Responsible for the timely preparation, release and distribution of all written communication for the Public Services department including: Mayor’s correspondence, City Council transmittals, reports, bids, special projects, analytical analysis, etc.
Directs and oversees programs and employees in assigned areas including: communication, technology, events, special projects, and customer service.
Serves as the Department’s intra- and inter-governmental affairs liaison. Meets with representatives of other governments, businesses, legislative bodies, and other departments to coordinate activities and programs.
Drives ongoing department strategic planning activities. Works with and supports internal work teams and external advisers to set and accomplish planning objectives. Works closely with financial planning and analysis team to align strategic planning with operating planning.
Designs, implements, and maintains the Department’s performance measurement system for all of the programs in the Public Services Department.
Organizes and presents information for management review, including on-going comprehensive reports with organizational improvement recommendations or changes needed to reach current and future Department goals.
Responds to requests for assistance in handling a variety of public issues regarding department services, rules, and regulations, analyzing each situation, then determining and recommending appropriate course of action.
Researches problems or issues, interacts with appropriate City departments, analyzes data collected, presents recommendations or information to department leadership and responds as directed.
Develops and maintains department social media initiatives and websites. Utilizes innovative and creative methods for getting the Department’s information out to the public.
Writes press releases and responds to requests for information from the press. Designs, produces, and reviews handouts, newsletters, brochures, websites, and other community relations materials.
Performs a wide variety of research and analysis pertaining to various administrative, operational, and public policy assignments. Serves as an informational resource to the public, city departments, agencies, community-based groups, etc.
Develops and administrates comprehensive communication plan to convey department initiatives, policies, and projects to internal programs and external partners as they relate to the services provided by the department.
Meets with representatives of department programs, other city departments, public and private agencies to coordinate information and activities.  Offers guidance in coordinating information dissemination, assuring consistency and uniformity in City position statements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in English, Communications, Marketing, Journalism, Public Administration, Business Administration, or a related field, plus three to five years related work experience. Related education and experience may be substituted one for the related other on a year-for-year basis.
Ability to operate a personal computer, including standard office software (Microsoft Office Suite, etc.), and office equipment. Demonstrated ability to utilize various computer software programs for word processing, data processing, presentation, statistical analysis, web applications, and desktop publishing work.
Extensive knowledge of state and local government processes, including an understanding of internal procedures and organizational structures, and community organizing/planning.
Excellent verbal and written communication skills.  Strong interpersonal and customer relation skills with the ability to work with the public on a daily basis. Ability to write professional correspondence including press releases.
Knowledge of current principles and practices of community-based social marketing, as well as knowledge of the use of social media to reach target audiences.
Detail oriented with a high degree of accuracy. 

WORKING CONDITIONS:
Light physical activity, generally comfortable working conditions. Some exposure to outdoor elements.
Exposure to stressful situations associated with human behavior, time-constraints, and multiple projects, demands, and deadlines, etc.
Occasional requirement to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002536		Communications & Content Manager - Mayor's Office		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Employee Marketing & Communications Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, is responsible for content production of various citywide communications including writing and editing of web copy, press releases, correspondence and speeches. Works collaboratively with Information Management Services team and performs duties in a high demand, deadline-driven environment. Reporting to the Mayor and his staff, the Communications and Content Manager coordinates and pushes multiple forms of content through various media applications including social media outlets. Position oversees content creation for Salt Lake City Corporation and the Mayor’s Office to be used for television, radio, print and online.  

This position requires the use and knowledge of various media production tools and software programs used to incorporate creative ideas while undertaking an assortment of projects. Copywriting and copy editing experience are also required as is the ability to incorporate and transform strategic messaging into effective means of communication. The position requires the ability and skills necessary to work with the general public as well as the media in a positive, friendly and professional manner.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Create and distribute various communications through electronic means and networks. Collaborate with the Mayor’s Office Communications Department and across City departments with team representatives to develop a voice and create key messages for citywide projects and news. Regularly and consistently update online content including the website, blog, and social media outlets.
Assist in creating and driving outreach campaigns for public engagement and writing copy to clearly explain City projects and initiatives, opportunities for public input, and the process involved for project approval, initiation and completion.
Create, maintain, proofread and update content for SLCGOV and Salt Lake City Mayor’s office websites. Develop and design content around new ideas for the websites. Web-related duties may include posting press releases, announcements and other public information, and incorporating graphics and page design that keep the site accurate, consistent, current and dynamic.
Manage requests and inquiries from various media outlets; schedule interviews and coordinate communication efforts from within the Mayor’s Office and with external representatives.
Coordinate and manage multiple media projects with an attention to detail and associated deadlines.
Coordinate department requests for content development. Collaborate with city staff, as needed, to write and edit press releases, literature, and web copy in a timely and professional manner.
Collaborate with Assistant Communications Director to conceptualize an assortment of projects. Collect, organize and design support materials that may include newsletters, blogs and collateral multimedia production.
Conduct regular research of relevant blogs, micro blogs, list serves, events and RSS feeds, and collaborate with IMS Department to provide reporting onsite metrics and usability components of the SLCGOV and Mayor’s Office website.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in English, Journalism, Communication or Public Relations plus 3-5 years of related work experience. Related work experience may be substituted for education on a year-for-year basis.
Effective writing, editing, copywriting and copy editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, multi-task, meet deadlines and perform duties in a high demand work environment.
Experience with current design, graphics and web publishing software, as well as social media, blogs, wikis, podcasts including: Facebook, Twitter, YouTube, Flicker, and other governmental sites, etc.

DESIRED QUALIFICATIONS:
Background knowledge of HTML web-based languages
Ability to use media production-related software programs such as Front Page, Dream Weaver and Adobe Design Suites, as well as desktop publishing, spreadsheet and word processing software necessary to complete related projects.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions with intermittent sitting, standing and walking. 
Intermittent exposure to stress as a result of human behavior, deadlines and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002111		Communications & Content Manager – City Council		Grade 21 Exempt		E21		1/1/00		3/11/24		Manager		Employee Marketing & Communications Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council, is responsible for content production of various citywide communications including writing and editing of web copy, press releases, correspondence and speeches. Works collaboratively with Information Management Services team and performs duties in a high demand, deadline-driven environment. Reporting to the City Council staff, the Communications and Content Manager coordinates and pushes multiple forms of content through various media applications including social media outlets. Position oversees content creation for Salt Lake City Corporation and the City Council Office to be used for television, radio, print and online.  

This position requires the use and knowledge of various media production tools and software programs used to incorporate creative ideas while undertaking an assortment of projects. Copywriting and copy editing experience are also required as is the ability to incorporate and transform strategic messaging into effective means of communication. The position requires the ability and skills necessary to work with the general public as well as the media in a positive, friendly and professional manner.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Create and distribute various communications through electronic means and networks. Collaborate with the City Council Office  and across City departments with team representatives to develop a voice and create key messages for citywide projects and news. Regularly and consistently update online content including the website, blog, and social media outlets.
Assist in creating and driving outreach campaigns for public engagement and writing copy to clearly explain City projects and initiatives, opportunities for public input, and the process involved for project approval, initiation and completion.
Create, maintain, proofread and update content for SLCGOV and Salt Lake City Council office websites. Develop and design content around new ideas for the websites. Web-related duties may include posting press releases, announcements and other public information, and incorporating graphics and page design that keep the site accurate, consistent, current and dynamic.
Manage requests and inquiries from various media outlets; schedule interviews and coordinate communication efforts from within the City Council Office and with external representatives.
Coordinate and manage multiple media projects with an attention to detail and associated deadlines.
Coordinate department requests for content development. Collaborate with city staff, as needed, to write and edit press releases, literature, and web copy in a timely and professional manner.
Collaborate with City Council staff to conceptualize an assortment of projects. Collect, organize and design support materials that may include newsletters, blogs and collateral multimedia production.
Conduct regular research of relevant blogs, micro blogs, list serves, events and RSS feeds, and collaborate with IMS Department to provide reporting onsite metrics and usability components of the SLCGOV and Mayor’s Office website.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in English, Journalism, Communication or Public Relations plus 3-5 years of related work experience. Related work experience may be substituted for education on a year-for-year basis.
Effective writing, editing, copywriting and copy editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, multi-task, meet deadlines and perform duties in a high demand work environment.
Experience with current design, graphics and web publishing software, as well as social media, blogs, wikis, podcasts including: Facebook, Twitter, YouTube, Flicker, and other governmental sites, etc.

DESIRED QUALIFICATIONS:
Background knowledge of HTML web-based languages
Ability to use media production-related software programs such as Front Page, Dream Weaver and Adobe Design Suites, as well as desktop publishing, spreadsheet and word processing software necessary to complete related projects.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions with intermittent sitting, standing and walking. 
Intermittent exposure to stress as a result of human behavior, deadlines and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E21		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002429		Communications & Engagement Coordinator		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under supervision of the Communications and Engagement Manager, the Communications and Engagement Coordinator assists in the implementation of communications initiatives and assist in engagement efforts that inform the public of routine and emergency operations, current or future projects and other work performed by the Salt Lake City Department of Public Utilities (SLCDPU).		TYPICAL DUTIES:
Help guide short and long-term digital strategy, playing a key role in coordination of original digital content from SLCDPU, including daily social media content, informational videos and engagement emails.
Maintains social media accounts, producing original videos and graphics, administering and updating the SLCDPU city website, tracking and reporting on social media data analytics, and responding to resident/ratepayer inquiries and concerns.
Assists with various writing tasks such as press releases and talking points for SLCDPU administrators.
Perform general duties to support the day-to-day activities of the communications office.
Strong writing skills and the for the news media and public is a must.
Plan and create digital content for social media and websites.
Execute social media campaigns.
Create and maintain a social media calendar.
Design graphics and infographics for print and digital distribution.
Create, maintain, proofread, and update web content for SLCDPU website.
Plan, create, and execute email campaigns.
Respond to communication from customers, community councils, organizations, and additional parties.
Monitor news and social media for SLCDPU administrators. Collaborate internally with SLCDPU team members, city-wide communications officers, as well as city departments and divisions that interface with SLCDPU.
Assist in the planning and execution of press events, open houses, and community events designed to inform and engage the public in the work of SLCDPU.
Assist in gathering departmental information and creating content for SLCDPU annual report.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Communication, Journalism, English, Public Relations (with emphasis on strategic messaging and engagement)
Three years’ work experience in print, broadcast or digital communication/publications or in public outreach/engagement work.
Demonstrated writing, editing, copy-editing, verbal communication skills and ability to synthesize complex information.
Demonstrated experience with current digital design, graphics and web publishing software such as WordPress as well as social media platforms, blogs, wikis and podcasts including: Facebook, Twitter, Instagram, YouTube and more.

WORKING CONDITIONS:
Comfortable working conditions at a desk with intermittent sitting, standing and walking.
Some occasions may call for worksite visits and interaction with media in harsh weather and late night or early morning hours during utilities emergencies.
Intermittent exposure to stress from exposure to various human behaviors, work on tight deadlines and emergency situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002892		Communications & Engagement Manager		Grade 32 Exempt		E32		4/30/23		3/11/24		Manager		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent develops, coordinates, implements, and administers all strategic communications, marketing, public relations, community engagement, and outreach activities for the Department. As part of the Department’s leadership team, plays an integral role and acts as liaison between the Department, other city agencies, other government entities, and the public concerning Department strategies, vision, projects and initiatives, programs, and current events. Acts as main point of contact for media-related duties that include press events and interviews, electronic and printed public messaging, press releases, and developing information packages for publicity and promotion of Department meetings, events, project areas, projects, and programs. Develops and implements proactive approaches to publicizing Department activities.		TYPICAL DUTIES:
Oversees key aspects of cross-functional strategic planning between the Director and specific project-focused staff to develop strategies for conveying the Department’s vision and goals to the community and other stakeholders. Responsible for implementing these strategies through a broad range of marketing tools and initiatives.
Manages the Department’s public reputation by planning, preparing, and disseminating information to the public relating to Department strategies, projects, programs, and events.
Assists Department staff, programs, and teams as needed to develop strategic communications and outreach activities, including, but not limited to, branding, message development, website and social media content, event promotion, and sponsorship/partner cultivation. Advises staff on sensitive political issues and effective communication.
Acts as a public relations representative for the Department in matters involving the news/communications media, including proactive media outreach strategies. Spearheads writing and distribution of all Department news releases, statements, and announcements; prepares and delivers presentations. Crafts talking points, speeches, presentations, and other materials for Department staff and leadership as needed and educates key groups about Department activities including government officials, developers, constituents, and the media.
Oversees Department’s online presence by maintaining and optimizing Department websites; Develops new content and images, including new subpages and galleries.
Oversees social media accounts, including strategic messaging as determined in conjunction with Director and other key staff. Includes content creation and design, posting, monitoring, and response.
Works to educate stakeholders, boards, City Council, committees, community councils, and the public on the Department’s contributions and opportunities as well as works to attract partnerships and investments by managing outreach, communication, and content targeted to these groups.
Manages key Department publications, signage, and marketing materials, including data and narrative content of the Department’s Annual Report and other periodic reports.
Presents strong and consistent Department branding in all interfaces with the public by ensuring proper and approved use of the Department logo, other graphic features of branding, and communications issued to the public.
Supervises the photographic documentation of current and new projects through staff or contracted photography services; Organizes and maintains images library.
Manages logistics for all Department-sponsored events, including open houses, ribbon cuttings, project site tours, out-of-town site visits, and public meetings.
Serves as a liaison to the Mayor’s and City Council’s communication team, as well as other City communications and project staff, to ensure smooth cross-organizational communication and priority alignment. Manages Department’s communications strategies during emergencies, including involvement in Joint Information System.  
Develops internal communications to foster healthy morale and help achieve strategic and message alignment among staff. Creates professional internal communications framework Department leadership can employ for personnel updates, employee recognition, HR support, and other crucial updates.
Assists with administrative tasks like budget development, department organization, and recruitment efforts, as needed. Oversees budgets related to department communications and engagement efforts.
May supervise, instruct, and provide technical assistance to department communication and engagement staff. Hires, disciplines, and evaluates staff for events and on-going performance.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a bachelor’s degree in Marketing, Public Relations, Communications, Business Administration, Public Administration, Public Policy, or related field plus five to seven years increasingly responsible related work experience. 
Demonstrated knowledge of public engagement and public participation principles.
Ability to devise, implement, and administer a long-term communications and marketing strategy to achieve desired objectives.
Ability to operate including personal computer, including advanced knowledge of Microsoft Windows, Word, PowerPoint, and Excel. Proficiency with web design software and publishing software such as Adobe Indesign.
Highly effective verbal and written communication skills. Strong interpersonal and customer relation skills with the ability to work with the public on a daily basis. Must be comfortable speaking with reporters on- and off-camera and making presentations to elected officials and the public without guidance or supervision.
Ability to exercise independent judgment and discretion in handling confidential information.
Must possess or be able to quickly acquire a thorough understanding of the operations, projects, and programs of the Department. Must be able to clearly communicate that understanding verbally and in writing.
Excellent organizational and logistical skills. Must demonstrate initiative and resourcefulness. Ability to work independently with minimal supervision.
Detail oriented with a high degree of accuracy. 
Possession of a valid driver’s license or driving privilege card, or ability to obtain within 30 days of hire.

DESIRED QUALIFICATIONS:
Master’s degree in Business Administration, Marketing, Communications, Planning, or related field.
Demonstrated experience and established working relationships with Salt Lake City area media.
Knowledge of public sector operations.

WORKING CONDITIONS:
Light physical activity, generally comfortable working conditions. Some exposure to heat, cold, dust, out of doors, etc. Frequent driving of an automobile.
Frequent stress as a result of human behavior, time constraints, and/or multiple demands and priorities.
Odd hours of work, including evenings and weekends. May be required to travel nationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)				3

		002468		Communications & Engagement Manager-Part Time		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision and direction of the Department Director and/or Deputy Director, incumbent develops and implements a full range of strategic communications, community engagement, and outreach activities, including but not limited to: strategic communication planning; social media and web content; public events; message development; publication production and research.		TYPICAL DUTIES:
Assists the Director of the Department with the following:
Develops and implements Department Strategic Communication Plan, including community outreach, public engagement, internal communication and crisis communication.
Assists Program teams as needed for all areas of the Department to develop strategic communications and engagement.
Development of publications and presentations and templates.
Maintains relationships and communications with targeted communities to educate and inform about upcoming projects.
Coordinates and assists with outreach efforts including presentations and tours.
Oversees Department website content and images to remain current. Incorporates new images and updates text to maintain a vibrant website.
Develops and assists with social media efforts as part of a team; including strategic messaging as determined in conjunction with the Director and/or Deputy Director and other key Department staff. May include posting, monitoring and response.
Coordinates Department communications and engagement with other City Departments and Divisions, including the Salt Lake City Utah’s Mayor’s Office.
Researches, writes and edits publications.
May coordinate photography and statistical information for publication.
Prepares and delivers presentations.
Plans and coordinates proactive media outreach strategies for public education and awareness on building of programs and projects.
Assist with recruitment efforts as needed.
Performs other duties as assigned.
May manage other Communications/Graphics staff

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, communications, marketing, public administration or a related field.
Five years related experience.
Demonstrated knowledge and experience with all forms of social media.
Demonstrated professional, oral and written communications skills.
Demonstrated experience and established working relationships with professional media associations. Knowledge of Salt Lake City area media.
Proficiency in use of computer programs including word processing, graphics presentation programs and Adobe Suite.
Knowledge of website development and maintenance.

PREFERRED QUALIFICATIONS:
Demonstrated experience, knowledge and established working relationships with Salt Lake City area media.
Knowledge of water and wastewater operations.
Knowledge of Public Sector operations.

WORKING CONDITIONS:
Generally comfortable working conditions. 
Exposure to stressful situations as a result of human behavior, time-constraints, and/or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002524		Communications Administrative Director		Grade 37 Exempt		E37		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Police Chief or designee, incumbent oversees and assists with professional, creative, and technical work involved in disseminating information regarding the activities of the Police Department. Serves as Public Information Officer when directed.  This position requires excellent verbal and written communications skills, including strength in print, broadcast, and social media.  The ability to handle media inquiries from both print and broadcast, including on-camera responses, is mandatory.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Researches, writes and edits, or assists in the research, writing and editing, of speeches for the Police Chief and others as requested.  Acts as Public Information Officer when assigned as such by the Police Chief or designee.
Keeps Chief and/or command staff advised regarding the coordination of information dissemination.  Works with GRAMA coordinator and/or legal counsel to ensure consistency and uniformity in position statements, and in dealing with members of the media.
Counsels command staff on public relations protocols and implication of issues vital to the well being and best interests of the City and Police Department.
Responsible for the Police Department’s communication materials including the design and content of the Department’s web site and social media.
Researches, writes, prepares, edits and oversees publication of the informational brochures/flyers and a broad range of other publications.
Coordinates photography, interviews, statistics and other needed information.  Develops and directs radio, television, film and newspaper advertising campaigns. Writes letters, speeches and presentations.
Serves as the Department’s contact for local, national and international media. Responds to requests for specialized information, coordinates interviews/release of information and performs research on behalf of the media.
Conducts on camera interviews. Issues media releases and public information announcements, coordinates news conferences and handles the media in emergency response situations. Promotes the Police Department through positive media exposure and acts as the Department’s spokesperson.
Proofreads, edits and analyzes City and Police Department documents before they become public domain (budget books, policy papers, etc.).
As directed, coordinates and directs press conferences arranged by the Chief or designee  Coordinates responses to issues raised by the public and other stakeholders and works with the Mayor’s Office in this endeavor to ensure consistent reaction while tracking issues and responses.
Establishes and maintains strong working relationships with internal bureaus and units as well as other departments within the city, county and state to promote collaboration, to include participating in monthly city communications coordination meetings acting as the police department’s representative.
Seeks out, coordinates, and engages in all department outreach programs and community engagements to leverage involvement and face-to-face interactions on behalf of the Department.
Coordinates annual events such as the Fallen Officer Memorial, Awards Gala, and Police Week activities for the department, to include engaging key attendees, creating branding and programs, finalizing script, and working closely with involved committees.
Evaluates success and establishes mechanisms for feedback through two-way communication channels to meet department goals, to include developing cross sector partnerships that allow for ongoing and substantive dialogues on community needs and vision.
Establishes and maintains associations and contacts with national, state and local representatives to ensure the Department is properly represented within the industry and local community as well as with the general public.
Manages designs, orders, and updates all public education and recruiting collateral in conjunction with CompStat assignments, outreach programs, and community engagement.
Oversees all daily press releases (Watch Logs, wanted persons, public warnings, media advisories, etc.) and confers with counsel on release of information.
Fulfills other responsibilities as assigned by the Chief or designee.

PREFERRED QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Broadcast Media, English, Journalism, Communications, Public Relations, Political Science or a related field.  At least five years’ experience in journalism or public relations; experience in broadcast television and in management preferred.
Ability to interact effectively with police personnel, department heads, government and business leaders, and others in positions of authority and influence.
Demonstrated superior communications skills, including the ability to deal effectively with members of both broadcast and print media and to appear on behalf of the Chief, and Police Department on radio or broadcast television.
Preference will be given to applicants with local media experience.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002902		Communications and Engagement Director		Grade 38 Exempt		E38		8/14/23		3/11/24		Manager		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Chief Innovation Officer, the Communications and Engagement Director is responsible for managing the development and implementation of the City's communication and engagement strategies, policies, and initiatives. The focus of the position and the team is to express the voice and brand of “the City”. The Director and team work closely with other City departments to ensure consistent and effective engagement, messaging, branding, and tools supporting communications and engagement.		TYPICAL DUTIES:
Supervises the SLC.Gov Social Media team who Creates and manages content for various communication channels, including social media, website, and newsletters.
Supervises the Civic Engagement Team who encourages public participation best practices, supports City departments in their public engagement projects, and leads city-wide engagement efforts.
Develops and manages the communication budget, allocating resources effectively to support various communication and engagement activities.
Provides strategic advice and support to the Mayor, City Council, and departments on communication and public engagement matters.
Acquires, disseminates, and distributes any communication materials from all city departments on a weekly basis.
The position will require a close working relationship with all local, regional, and national media outlets.
Supports the development and implementation of communication plans and tactics for all City departments and programs.
Leads the organization and coordination of public events, town halls, and community meetings to foster citizen engagement and feedback.
Conducts regular assessments and evaluations of engagement strategies and initiatives to measure their effectiveness and make data-driven improvements.
Facilitates workshops and training sessions for City staff to improve their communication and engagement skills and ensure a consistent approach across departments.
Oversees the development and execution of the City's branding strategy, ensuring consistency across City communication channels and materials.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
A bachelor's degree in communications, marketing, public relations, or a related field.
At least 4-5years of experience in communications, public relations, or marketing, preferably in a government or public sector organization.
A deep understanding of branding, marketing, public relations, and advertising principles, as well as an understanding of government operations and public policy.
Excellent written and verbal communication skills, including the ability to craft compelling messages for different audiences and channels.
The ability to think creatively and strategically to develop effective communication campaigns and branding initiatives.
The ability to manage a team of communications professionals, collaborate with other departments and stakeholders, and handle multiple projects simultaneously.
Proficiency in digital marketing, social media, website management, graphic design, and other relevant software and tools.
The ability to build and maintain relationships with stakeholders, media contacts, and community members.
The willingness to adapt to changing priorities and a fast-paced work environment.
A strong commitment to promoting and enhancing the city's image and reputation through effective communications and branding initiatives.

PREFERRED QUALIFICATIONS:
A master's degree in a relevant field.
At least 6-8 years of experience in communications, public relations, or marketing, preferably in a government or public sector organization.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal
POSITION SALARY RANGE
$   -   $
DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002520		Communications Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs full professional level communications and promotional work involved in preparing, implementing, and presenting a variety of departmental informational campaigns, communications, and knowledge-based materials for city operations. Works closely with senior executives to establish organizational messages and keep staff informed of key work initiatives and developments. Coordinates internal employee communications programs, including employee newsletters, brochures, policies and procedures manuals, and related communications. Creates, coordinates, and oversees the distribution and delivery of information across divisions.		TYPICAL DUTIES:
Participates in planning, developing, and implementing marketing strategies and employee engagement plans, projects, or programs. Ensures all plans are in alignment with the department’s overall mission and strategic plan.
Research, plan, draft, design, edit, and distribute various materials, including fact sheets, brochures, news articles, annual reports, and presentations.
Develops comprehensive timelines for projects and events, implements agreed upon communications strategy within budget. 
Synthesizes complicated matters and data into an understandable context and follows through on inquiries, research requests, and drafting messages for approval. 
Disseminates information pertinent to employees through newsletters, bulletins, email, presentations, print, or other communication techniques to reach employees out in the field. 
Builds and coordinates social media output by creating communications for internal and external audiences and distributing information and materials for social media websites.
Supports emergency communication efforts and media management during a crisis.
Monitors and evaluates communication effectiveness to ensure employees utilize the information provided.
Archives and maintains department communications assets and publishing content on internal and external department websites.
Perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in English, Marketing, Communications, or a closely related field plus two to four years of professional-level experience performing communications, marketing, and/or public relations. Education and experience may be substituted one for the other on a year-for-year basis.
Creative ability to devise effective communication strategies.
Knowledge and familiarity with information technology, basic design, and digital editing is essential.
Excellent writing, editing, and proofreading skills.
Effective oral and written communication skills; excellent interpersonal skills.
Ability to resolve highly complex issues; develop and communicate new policies and procedures.
Ability to work effectively with individuals from diverse backgrounds and at various levels of the organization.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort.  Intermittent sitting, standing, and walking.  May require frequent travel between office and department or meeting location.

2.         Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		4

		002317		Communications Coordinator - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working with the Director of Communications, Deputy Director of Communications, Communications and Content Manager, and members of the Mayor’s Office, the Communications Coordinator will assist in the implementation of communications initiatives to keep the public informed of Mayor’s Office priorities and City-wide projects. 
The Coordinator will also assist in various writing tasks and duties to support the day-to-day activities of the communications team. Strong writing skills and the ability to synthesize information is a must.
The Communications Coordinator works under the supervision of the Director of Communications and under the general administrative direction of the Mayor. This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Assist in the creation and posting of digital content for social media and websites
Create and design City-wide Proclamations
Assist in maintaining a social media and email calendar
Design graphics and infographics for print and digital distribution
Create, maintain, proofread, and update web content for SLC.gov and the Mayor’s Office websites
Create and schedule email campaigns
Respond courteously and promptly to requests and letters from constituents, community members, organizations, and additional parties
Monitor news and social media for Mayor’s Office and Cabinet, distribute key news updates to staff
Collaborate with City-wide communications officers and Departments to facilitate requests for content development
Assist in the planning and execution of press events, public open houses, and community events

MINIMUM QUALIFICATIONS:
High school diploma and enrollment in a college or university degree-seeking with a major in English, Journalism, Communication or Public Relations.
Effective writing, editing, copywriting and copy-editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, multi-task, meet deadlines and perform duties in a high demand work environment.
Experience with current design, graphics and web publishing software, as well as social media, blogs, wikis, podcasts including: Facebook, Twitter, YouTube, Flicker, and other governmental sites, etc.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions with intermittent sitting, standing and walking. 
Intermittent exposure to stress because of human behavior, deadlines and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002115		Communications Deputy Director		Grade 30 Exempt		E30		1/1/00		3/11/24		Deputy Director		Employee Marketing & Communications Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Working with the Director of Communications and members of the Mayor’s Office, incumbent is tasked with utilizing a variety of channels to implement the Administration’s communications initiatives intended to keep the public informed of Mayor’s Office priorities and city-wide projects. Primary responsibilities include oversight for communication to the media, including preparation of news articles, press kits, press releases, and other content.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manage and organize the creation of original content for the Mayor’s Office, including video pieces, constituent emails, op-eds, talking points, social media, and online content.
Compose and edit press releases, city collateral, and articles for internal and external use.
Work with City-wide communications officers and various staff to find and develop potential stories to pitch to media.
Monitor news and social media for Mayor’s Office and Cabinet.
Detect public relations issues as they emerge and work with staff to address them directly.
Plan and oversee press events.
Assemble press kits.
Create original content for use on Mayor/City social media platforms and online channels.
Research and write briefing materials, including talking points for community liaisons.
Oversee media training for City and Mayor’s Office staff, including providing periodic feedback on performance.
Other duties as assigned.

PREFERRED QUALIFICATIONS:
Graduation from an accredited four-year college or university. At least five years’ experience in journalism or public relations; experience in government or public relations preferred.
Ability to interact effectively with department heads, government and business leaders, and others in positions of authority and influence.
Demonstrated superior communications skills, including the ability to deal effectively with members of both broadcast and print media and to appear on behalf of the Mayor, or assignment City department on broadcast television.
Strong writing skills and the ability to synthesize information is a must.
Preference will be given to applicants with local media experience.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1

		000897		Communications Director		Grade 39 Exempt		E39		1/1/00		3/11/24		Executive		Employee Marketing & Communications Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, suggests, develops and implements public relations strategy for Salt Lake City and for the Mayor’s Office.  Acts as Public Information Officer for the Mayor’s Office and the City.  Chairs the Citywide Communications Coordinating Committee and is a member of the Cabinet Council, the TCI Committee and the Official Rumor Editorial Board.  This position requires excellent verbal and written communications skills, including strength in both print and broadcast writing.  The ability to handle media inquiries from both print and broadcast, including on-camera responses, is mandatory.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Acts as public information officer for both the Mayor’s Office and for the City, including writing and distributing press releases and public information announcements.
Guides department heads and other City information officers in coordinating information dissemination, assuring consistency and uniformity in City position statements, and dealing with members of the media.
Researches, writes and edits speeches for the Mayor and others as requested.
Counsels the Mayor and department heads on public relations protocols and implications of issues vital to the well being and best interests of the City.
Writes articles for in-city and private sector periodicals.
Responds to media requests for information, interviews and position statements.
Promotes the Mayor and the City through positive media exposure locally, nationally and internationally.
Acts as controller and intervener during public relations crises.
Serves as a key member of the City’s disaster information team.
Tracks administration goals and accomplishments and compiles annual scorecard of achievements.
Writes letters for the Mayor as directed (welcomes, thanks, honors, etc.).
Proofreads and analyzes City documents before they become public domain (budget books, policy papers, etc.).
Reviews and advises on Mayor’s schedule requests.
Escorts the Mayor to public and media appearances as requested.
Other responsibilities as assigned by the Mayor.

PREFERRED QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in English, Journalism, Communications, Political Science or a related field.  At least five years’ experience in journalism or public relations; experience in broadcast television and in management preferred.
Ability to interact effectively with department heads, government and business leaders, and others in positions of authority and influence.
Superior demonstrated communications skills, including the ability to deal effectively with members of both broadcast and print media and to appear on the Mayor’s or the City’s behalf on broadcast television.
Preference will be given applicants with local media experience.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001895		Communications Director - Council Office		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		This is an appointed, at-will position without tenure and exempt from the career service system, reporting to the Salt Lake City Council through the Executive Director.		TYPICAL DUTIES:
Performs communication and public information functions for the Salt Lake City Council under the direction of the Council’s Executive Director.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002605		Communications Specialist I		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Media & Engagement Services, incumbent is responsible for creating, distributing, tracking, and presenting consistent, meaningful, and transparent multimedia content that reflects Salt Lake City government’s brand/identity and increases resident engagement. Works in collaboration with the Media Services, Web Team, City Administration, and various city departments to develop content to be used for the city’s government access channel, internet and intranet web pages, social media platforms, and other applications.		TYPICAL DUTIES:
Creates and/or collaborates with team, various departments, and City staff to provide high quality   communications content to increase outreach and engagement efforts.
Creates, manages, and maintains company social media accounts and profiles. Work with teams to identify social media and communication content, topics, and flow of information.
Consults on multimedia communication strategy to various City departments.
Track metrics on content, views, and overall audience engagement. Tracks metrics on content, views, and overall audience engagement.  Utilizes analytics reports to gain insight on traffic, demographics, and effectiveness; employs this information to positively affect future outcomes.
Covers and reports City events and press conferences through social media and programming.
Stays current with social media and digital communication trends and best practices.
Performs post-production editing of photo and video segments from a variety of sources and in a variety of formats using industry standard tools.
Provides training, best practices and support to various City departments and agencies as needed.
Manages project priority and delegates to other City communications staff.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Communications Specialist I – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least two (2) years related experience. Education and experience may be substituted one for the other on a year for year basis up to four (4) years.
Communications Specialist II – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least four (4) years related experience. Education and experience may be substituted one for the other on a year for year basis up to four (4) years.
This position will also copyedit, revise, and approve communications content daily.  Serves as on-camera and voice over talent for the City a plus. Designs and implements social media and communications marketing plan and editorial calendar. Increases resident engagement and response through various social media platforms.
Communications Specialist III – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This position will also copyedit, revise, and approve communications content daily.  Serves as on-camera and voice over talent for the City a plus. Designs and implements social media and communications marketing plan and editorial calendar. Increases resident engagement and response through various social media platforms.
Advises on multimedia communication strategy to various City departments. Researches and develops team workflow optimizations, automation and/or system automation services for better time, usage, and data analytic tracking. Incumbent will also research emerging social media platforms and creates viability analysis. Conducts competitive analysis studies on similar sized associations.

MINIMUM QUALIFICATIONS:
Strong project management and organizational skills.
In-depth knowledge and understanding of social media platforms and their respective participants (Facebook, YouTube, Twitter, Instagram etc.) and how they can be deployed.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
Public relations, marketing, sales, community management experience.
Ability to communicate effectively with all levels of City staff and community, including but not limited too administrative level City/County/State/Federal officials.
Demonstrable knowledge of photo/video creation, edit, and finalization process.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary. Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Communications Specialist I are met (including three (3) years’ experience as a Communications Specialist I), incumbent may be advanced to Communications Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year.
After all qualification requirements for Communications Specialist II are met (including five (5) years’ experience as a Communications Specialist II), incumbent may be advanced to Communications Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)				1

		002564		Communications Specialist II		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Media & Engagement Services, incumbent is responsible for creating, distributing, tracking, and presenting consistent, meaningful, and transparent multimedia content that reflects Salt Lake City government’s brand/identity and increases resident engagement. Works in collaboration with the Media Services, Web Team, City Administration, and various city departments to develop content to be used for the city’s government access channel, internet and intranet web pages, social media platforms, and other applications.		TYPICAL DUTIES:
Creates and/or collaborates with team, various departments, and City staff to provide high quality   communications content to increase outreach and engagement efforts.
Creates, manages, and maintains company social media accounts and profiles. Work with teams to identify social media and communication content, topics, and flow of information.
Consults on multimedia communication strategy to various City departments.
Track metrics on content, views, and overall audience engagement. Tracks metrics on content, views, and overall audience engagement.  Utilizes analytics reports to gain insight on traffic, demographics, and effectiveness; employs this information to positively affect future outcomes.
Covers and reports City events and press conferences through social media and programming.
Stays current with social media and digital communication trends and best practices.
Performs post-production editing of photo and video segments from a variety of sources and in a variety of formats using industry standard tools.
Provides training, best practices and support to various City departments and agencies as needed.
Manages project priority and delegates to other City communications staff.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Communications Specialist I – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least two (2) years related experience. Education and experience may be substituted one for the other on a year for year basis up to four (4) years.
Communications Specialist II – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least four (4) years related experience. Education and experience may be substituted one for the other on a year for year basis up to four (4) years. This position will also copyedit, revise, and approve communications content daily.  Serves as on-camera and voice over talent for the City a plus. Designs and implements social media and communications marketing plan and editorial calendar. Increases resident engagement and response through various social media platforms.
Communications Specialist III – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis. This position will also copyedit, revise, and approve communications content daily.  Serves as on-camera and voice over talent for the City a plus. Designs and implements social media and communications marketing plan and editorial calendar. Increases resident engagement and response through various social media platforms. Advises on multimedia communication strategy to various City departments. Researches and develops team workflow optimizations, automation and/or system automation services for better time, usage, and data analytic tracking. Incumbent will also research emerging social media platforms and creates viability analysis. Conducts competitive analysis studies on similar sized associations.

MINIMUM QUALIFICATIONS:
Strong project management and organizational skills.
In-depth knowledge and understanding of social media platforms and their respective participants (Facebook, YouTube, Twitter, Instagram etc.) and how they can be deployed.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
Public relations, marketing, sales, community management experience.
Ability to communicate effectively with all levels of City staff and community, including but not limited too administrative level City/County/State/Federal officials.
Demonstrable knowledge of photo/video creation, edit, and finalization process.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Communications Specialist I are met (including three (3) years’ experience as a Communications Specialist I), incumbent may be advanced to Communications Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year.
After all qualification requirements for Communications Specialist II are met (including five (5) years’ experience as a Communications Specialist II), incumbent may be advanced to Communications Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002565		Communications Specialist III		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Media & Engagement Services, incumbent is responsible for creating, distributing, tracking, and presenting consistent, meaningful, and transparent multimedia content that reflects Salt Lake City government’s brand/identity and increases resident engagement. Works in collaboration with the Media Services, Web Team, City Administration, and various city departments to develop content to be used for the city’s government access channel, internet and intranet web pages, social media platforms, and other applications.		TYPICAL DUTIES:
Creates and/or collaborates with team, various departments, and City staff to provide high quality   communications content to increase outreach and engagement efforts.
Creates, manages, and maintains company social media accounts and profiles. Work with teams to identify social media and communication content, topics, and flow of information.
Consults on multimedia communication strategy to various City departments.
Track metrics on content, views, and overall audience engagement. Tracks metrics on content, views, and overall audience engagement.  Utilizes analytics reports to gain insight on traffic, demographics, and effectiveness; employs this information to positively affect future outcomes.
Covers and reports City events and press conferences through social media and programming.
Stays current with social media and digital communication trends and best practices.
Performs post-production editing of photo and video segments from a variety of sources and in a variety of formats using industry standard tools.
Provides training, best practices and support to various City departments and agencies as needed.
Manages project priority and delegates to other City communications staff.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Communications Specialist I – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least two (2) years related experience. Education and experience may be substituted one for the other on a year for year basis up to four (4) years.
Communications Specialist II – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least four (4) years related experience. Education and experience may be substituted one for the other on a year for year basis up to four (4) years. This position will also copyedit, revise, and approve communications content daily.  Serves as on-camera and voice over talent for the City a plus. Designs and implements social media and communications marketing plan and editorial calendar. Increases resident engagement and response through various social media platforms.
Communications Specialist III – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis. This position will also copyedit, revise, and approve communications content daily.  Serves as on-camera and voice over talent for the City a plus. Designs and implements social media and communications marketing plan and editorial calendar. Increases resident engagement and response through various social media platforms. Advises on multimedia communication strategy to various City departments. Researches and develops team workflow optimizations, automation and/or system automation services for better time, usage, and data analytic tracking. Incumbent will also research emerging social media platforms and creates viability analysis. Conducts competitive analysis studies on similar sized associations.

MINIMUM QUALIFICATIONS:
Strong project management and organizational skills.
In-depth knowledge and understanding of social media platforms and their respective participants (Facebook, YouTube, Twitter, Instagram etc.) and how they can be deployed.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
Public relations, marketing, sales, community management experience.
Ability to communicate effectively with all levels of City staff and community, including but not limited too administrative level City/County/State/Federal officials.
Demonstrable knowledge of photo/video creation, edit, and finalization process.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Communications Specialist I are met (including three (3) years’ experience as a Communications Specialist I), incumbent may be advanced to Communications Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year.
After all qualification requirements for Communications Specialist II are met (including five (5) years’ experience as a Communications Specialist II), incumbent may be advanced to Communications Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002464		Community Development Grant Specialist		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Homeless Engagement and Response Team (HEART) Program Manager, incumbent reviews and processes applications, issues agreements, and facilitates programs and activities associated with funding and grant programs, including City Homeless Services General Funds, Homeless Shelter Cities Mitigation Funds, and any other municipal, county, or state funding intended to serve the homeless populations. 

This is a professional position which requires the ability to understand and analyze complex data and present information to citizens, sub grantees, and interested parties.		TYPICAL DUTIES:
Advises and negotiates with all parties to ensure they understand and comply with program parameters to meet the goals of city initiatives, and associated implementation efforts.
Assists with the contractual requirements for Homeless Shelter Cities Mitigation award and participates in drafting Homeless Shelter Cities Mitigation grant application each year. Actively participates in budget planning for City Homeless Services General Funds each year. May evaluate Homeless Shelter Cities Mitigation and City General fund grantee performance and makes recommendations for future funding.
In partnership with the City’s Finance team, drafts legal grant agreements, memoranda of understanding, and amendments to grant funds approved by the City Council.
Manages grant reimbursement process and financial tracking to ensure timely payments to all grantees, and monitors grant spend down and actively works with grantees to ensure funds are fully and properly expended within the terms of each grant.
Conducts compliance monitoring to ensure funds are being used in accordance with city policy. Problem solves with grantees to ensure successful program operations.
Gathers and prepares information on, and regularly reports on program progress with each grantee. Tracks all required data points and regularly reports on program data to team, division, department leadership, mayor, City Council, various advisory groups, and the public, as needed.
Facilitates and coordinates policies and activities, as needed, with other city departments to implement policies, plans and initiatives; organize meetings, maintain records, prepare reports and meeting summaries.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Accounting, Public Administration, or a closely related field plus 2-4 years of related experience. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to perform the compilation, analysis and preparation of professional written reports and technical statistical analyses and forecasts. Ability to analyze projects for financial feasibility, compliance with required policies and regulations and develop reports for board, mayor, or City Council consideration.
Knowledge of government regulations related to grant awards. 
Demonstrated ability to use various computer applications to track programs and grant status, and to perform compilation analyses and to prepare and write professional staff reports. Ability to analyze projects for feasibility in Salt Lake City. 
Must communicate effectively with individuals from diverse organizations and backgrounds. Ability to establish and maintain effective working relationships with division heads, supervisors, employees, and the public.
Ability to travel from one work location to another. 

PREFERRED QUALIFICATIONS:
Previous experience working with a municipality including grant and financial tracking, grant review, board administration, housing development, budget maintenance, or planning.  

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing and walking.  Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Extended evening hours may be required to meet Reporting/contractual deadlines to maintain compliance with federal regulations and meet needs of evening meetings.


The above statements are intended to describe the general nature and level of work being performed by people assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		7

		002465		Community Development Grant Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Director of the Division of Housing Stability, incumbent supervises and directs programs and staff activities associated with federal or non-federal  funded grant programs such as, the Community Development Block Grant (CDBG) Program, Emergency Solutions Grant (ESG) Program, HOME Investment Partnerships (HOME) Program, Housing Opportunities for Persons with AIDS/HIV Grant (HOPWA) Program, Funding Our Future Housing Programs, and the Fix The Bricks Program. Incumbent will administer programs in addition to overseeing and directing grant specialist  staff to ensure compliance with grant regulations, City ordinances, City processes, City plans, best practices, and other community initiatives.		TYPICAL DUTIES:
Oversees the review of community development grant applications, and verifies applicant’s compliance with regulations.
Reviews legal grant agreements, memorandums of understanding, amendments, restricted use agreements, promissory notes, and trust deed contracts.
Ensures that appropriate grant requirements and steps are undertaken in a timely manner to meet the needs of the City, and the  community.
Attends and/or conducts meetings to explain community development grant activitiesand responds to inquiries. Prepares information for the Mayor, City Council, , various advisory groups, and the general public, as needed.
Oversees compliance monitoring and provides technical assistance to ensure funds are being used in accordance with grant  regulations, City policies, and proven best practices.
Oversees the process and activities associated with the resident advisory boards and committees projects; maintains required records, meeting summaries, and other mandatory information; prepares meeting and informational materials for all involved parties; negotiates solutions with sub-grantees, officials from the City, other municipalities, counties, the State of Utah and the Federal Government.
Reviews and submits financial, demographic data, outputs, and outcomes information required by the grant  programs.. Reconciles performance measurements and objectives. . Balances City accounting systems and other grant management systems.
Facilitates and coordinates policies and activities, as needed, with other City departments to implement policies, plans, and initiatives; organize meetings, maintain records, prepare reports and meeting summaries.
Ability to work with other supervisors to identify appropriate collaboration to ensure customers are given quality and timely service.
Provides leadership and supervision for developing, implementing, and evaluating the positions the incumbent supervises.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Accounting, Public Administration, Public Policy, or a closely related field plus four (4) years of related experience. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to perform the compilation, analysis, and preparation of professional written reports and technical statistical analyses and forecasts. Ability to analyze projects for financial feasibility, compliance with required policies and regulations and develop reports for advisory boards or committees, Mayor, or City Council consideration.
Demonstrated ability to use various computer applications to track programs and grant status, and to perform compilation analyses and to prepare and write professional staff reports. Ability to analyze projects for feasibility.. 
Must communicate effectively with individuals from diverse organizations and backgrounds.  Ability to establish and maintain effective working relationships with division heads, supervisors, employees, and the general public.

PREFERRED QUALIFICATIONS:
Municipal government job experience.
Experience with grant or other public sector financial tracking, grant review, board administration, housing development, budget maintenance, or planning.  
Ability to manage and inspire staff members who are responsible for various operations of the division. Ability to clearly explain expectations to employees and follow-up with staff to ensure that the division’s goals are being achieved.

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing and walking.  Occasionally required to commute to various meeting locations.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Extended evening hours may be required to meet reporting/contractual deadlines to maintain compliance with grant regulations and meet needs of evening meetings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002696		Community Development Program Specialist		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of a Housing and Neighborhood Development (HAND) Program Manager, incumbent exercises responsibilities associated with coordination of HOME investment partnerships, Housing Trust Fund programs, and real estate development projects. Analyzes proposed projects, prepares recommendations, coordinates the selection of projects, evaluates project eligibility, prepares annual reports, and manages the citizen participation aspect of the programs. Performs underwriting and approvals of loans for the City’s rehabilitation and homebuyer program.  Reviews real estate pro formas, budgets, sources and uses. Assists in updating and implementing housing plans and policies.  Presents funding applications to a citizen board, the Mayor, and the City Council.  

This is a professional position which requires the ability to understand and analyze complex data and present the information to citizens, internal City employees, non-profit partner agencies, and housing developers.  Advises and negotiates with all parties to ensure that they understand and comply with program parameters to meet the goals of HAND’s guiding plans.		Applying knowledge and experience pertaining to affordable housing and commercial development, assures compliances with regulations involving real estate development and financing, reviews complex real estate pro formas, budgets, sources and uses, etc. 
Creates, builds and strengthens relationships within the real estate development community including developers, non-profit organizations, community councils, and other integral partners.  Must be proactive in establishing these relationships.
Manages the citizen participation process for funding programs; maintains required records, meeting summaries, and other mandatory information; negotiates solutions with sub grantees, developers, officials from the City, other municipalities, counties, the State of Utah and the Federal Government. Oversees and manages federal grant and Community Development Capital Improvement Program (CDCIP) processes. Serves as the point person for Fair Housing in Salt Lake City. Attends Fair Housing forums, and works collaboratively with State and County contacts to circulate fair housing issues to the relevant community agencies and HUD.
Prepares and submits all information required by the U.S. Department of Housing and Urban Development for a variety of programs, with a focus on HOME Investment Partnerships through that agency’s Integrated Disbursement and Information System (IDIS) to report all financial activities, Consolidated Annual Performance and Evaluation Report (CAPER), demographic data, and housing activities.  Reconciles performance measurements and objectives required by the consolidated plan for all projects receiving funding.  Balances IDIS and the citywide accounting system for multiple years.
Assists in the evaluation and analysis of housing projects to ensure consistent implementation of the City’s Housing Plans, policies, master plans, zoning ordinances and federal regulations.  Analyzes financial feasibility of project pro formas.  Conducts layering analysis of projects funded with federal sources and develops reports for the board’s consideration.
Writes legal loan agreements, promissory notes and trust deed contracts for housing projects approved by the Housing Trust Fund Advisory Board, the Mayor and the City Council.   Writes legal grant agreement contracts and contract amendments for sub grantees of HOME Investment Partnerships. May assist with other Federal grant programs.
Reviews Community Development Block Grant (CDBG), Emergency Shelter Grant (ESG), HOME, and Housing Opportunities for Persons with AIDS (HOPWA) applications.  Verifies applicant’s compliance with Federal regulations and approves “eligibility status” before forwarding to Mayor and Board for approval.
Attends and/or conducts meetings to explain housing/community development activities.  Proposes conflict resolutions and responds to inquiries. Prepares professional staff reports for the Mayor, City Council, various advisory groups and boards, and the general public, as needed.
Performs other duties as assigned.

Minimum Qualifications:
Bachelor’s degree in business administration, finance, public administration, accounting or a closely related field and three years of full-time paid, professional experience in federal grant administration, non-profit community service agencies, housing development, or policy. Education and experience may be substituted one for the other on a year-for-year basis. 
Ability to evaluate and analyze projects for financial feasibility, compliance with required policies and regulations and develop reports for boards’ consideration.
Knowledge of real estate development and financing, including principles and best practices relative to affordable housing.
Excellent communication skills both orally and in writing. Must be able to obtain and disseminate information, advises and consults with developers, sub recipients, legal counsel and other governmental agencies. Strong writing skills are essential for staff reports, action plan summaries, legal documents and required annual federal reporting.
Demonstrated proficiency to use various computer applications to track programs, and grant status.  
Ability to relate well with coworkers, supervisors, public officials, and the general public and to communicate well.
Use of City or personal vehicle to attend meetings will require a valid Utah Driver’s License or driving privilege card. 

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing and walking.  Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002343		Community Health Paramedic I		420 FIRE		420		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Incumbent receives and investigates patient referrals from operation crews and community outreach programs regarding persons with recurring healthcare needs.  These may include frequent users of the EMS system, fall patients, and individuals who could benefit from additional resources beyond the scope of what emergency response crews are intended to provide.  Performs duties in compliance with state and department procedures and protocols. Provides basic or advanced life support medical care.  Assists in connecting patients to appropriate medical and social resources.  Identifies community health issues in order to address prevention measures and solutions. Communicates with broader medical and social services community with the goal of coordinating ongoing support, and enhancing health, wellness, and resilience.		TYPICAL DUTIES:
Works with community partners in the area of medical and social services. Communicates and coordinates with community partners, which may include regularly scheduled meetings and outreach.
Initiates home visits and provides care to patients that are referred to the Medical Division. Documents and maintains records of referrals, outreach, and patient communications. Establishes patient centered goals which may include assistance integrating patients into the medical community, fall prevention awareness and education, chronic wound management, prescription medication reconciliation, and inventory and coordination with pharmacies.
Coordinate and supports the department’s health and wellness initiatives. Facilitates training of fitness coordinators and coordinate health and wellness training and interventions. Assists with department fitness training development and delivery. Adapts firefighter resiliency tools to meet the needs of the department.
Responds to medical incidents as required and perform patient assessments, establish priorities for treatment and transportation, and communicate with appropriate medical control. Provides treatment according to direction from hospital staff, standing orders, and within the scope of the member’s EMS license.
Participates in drills and classes as provided by the department or division officer. Participates in physical fitness training. Demonstrates firefighting and medical skills as required by appropriate authority. Fulfills EMS licensure requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Complies with city and department policies and procedures. Completes daily job assignments from division supervisor and meets with supervisor to assess job performance.
Maintains the ability to perform firefighting and rescue activities and participates in all functions required of a firefighter on the Salt Lake City Fire Department.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must be a journey-level firefighter with Salt Lake City Fire Department.
Successful completion of EMT or paramedic training and maintenance of EMS licensure with the Utah Bureau of EMS, including CME attendance and all required testing.  Such licensure must be maintained in good standing at all times. 
Able to self-motivate and work independent of direct supervision while performing non-traditional fire department duties.
Able to effectively communicate with peers, supervisors, partners in health care, and citizens.  Empathetically communicate with people experiencing homelessness, chronic medical conditions, mental health issues, or similar conditions and advocate for their care with other programs and providers.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession and maintenance of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Occasionally perform duties, including some on-site visits, either alone or with a partner.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives. May require visits to some patients who reside in unsanitary living conditions as the result of hoarding, extreme lack of housekeeping, pet care, self-care, or other causes.
May be subjected to lifting weights of 50 pounds or more and be aroused out of sleep by work related communications. Subjected to rapid changes in temperature by responding from department facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency response and routine operations through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				420		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002344		Community Health Paramedic II		420 FIRE		420		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Incumbent receives and investigates patient referrals from operation crews and community outreach programs regarding persons with recurring healthcare needs.  These may include frequent users of the EMS system, fall patients, and individuals who could benefit from additional resources beyond the scope of what emergency response crews are intended to provide.  Performs duties in compliance with state and department procedures and protocols. Provides basic or advanced life support medical care.  Assists in connecting patients to appropriate medical and social resources.  Identifies community health issues in order to address prevention measures and solutions. Communicates with broader medical and social services community with the goal of coordinating ongoing support, and enhancing health, wellness, and resilience.		TYPICAL DUTIES:
Works with community partners in the area of medical and social services. Communicates and coordinates with community partners, which may include regularly scheduled meetings and outreach.
Initiates home visits and provides care to patients that are referred to the Medical Division. Documents and maintains records of referrals, outreach, and patient communications. Establishes patient centered goals which may include assistance integrating patients into the medical community, fall prevention awareness and education, chronic wound management, prescription medication reconciliation, and inventory and coordination with pharmacies.
Coordinate and supports the department’s health and wellness initiatives. Facilitates training of fitness coordinators and coordinate health and wellness training and interventions. Assists with department fitness training development and delivery. Adapts firefighter resiliency tools to meet the needs of the department.
Responds to medical incidents as required and perform patient assessments, establish priorities for treatment and transportation, and communicate with appropriate medical control. Provides treatment according to direction from hospital staff, standing orders, and within the scope of the member’s EMS license.
Participates in drills and classes as provided by the department or division officer. Participates in physical fitness training. Demonstrates firefighting and medical skills as required by appropriate authority. Fulfills EMS licensure requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Complies with city and department policies and procedures. Completes daily job assignments from division supervisor and meets with supervisor to assess job performance.
Maintains the ability to perform firefighting and rescue activities and participates in all functions required of a firefighter on the Salt Lake City Fire Department.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must be a journey-level firefighter with Salt Lake City Fire Department.
Successful completion of EMT or paramedic training and maintenance of EMS licensure with the Utah Bureau of EMS, including CME attendance and all required testing.  Such licensure must be maintained in good standing at all times. 
Able to self-motivate and work independent of direct supervision while performing non-traditional fire department duties.
Able to effectively communicate with peers, supervisors, partners in health care, and citizens.  Empathetically communicate with people experiencing homelessness, chronic medical conditions, mental health issues, or similar conditions and advocate for their care with other programs and providers.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession and maintenance of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Occasionally perform duties, including some on-site visits, either alone or with a partner.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives. May require visits to some patients who reside in unsanitary living conditions as the result of hoarding, extreme lack of housekeeping, pet care, self-care, or other causes.
May be subjected to lifting weights of 50 pounds or more and be aroused out of sleep by work related communications. Subjected to rapid changes in temperature by responding from department facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency response and routine operations through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				420		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002345		Community Health Paramedic III		420 FIRE		420		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Incumbent receives and investigates patient referrals from operation crews and community outreach programs regarding persons with recurring healthcare needs.  These may include frequent users of the EMS system, fall patients, and individuals who could benefit from additional resources beyond the scope of what emergency response crews are intended to provide.  Performs duties in compliance with state and department procedures and protocols. Provides basic or advanced life support medical care.  Assists in connecting patients to appropriate medical and social resources.  Identifies community health issues in order to address prevention measures and solutions. Communicates with broader medical and social services community with the goal of coordinating ongoing support, and enhancing health, wellness, and resilience.		TYPICAL DUTIES:
Works with community partners in the area of medical and social services. Communicates and coordinates with community partners, which may include regularly scheduled meetings and outreach.
Initiates home visits and provides care to patients that are referred to the Medical Division. Documents and maintains records of referrals, outreach, and patient communications. Establishes patient centered goals which may include assistance integrating patients into the medical community, fall prevention awareness and education, chronic wound management, prescription medication reconciliation, and inventory and coordination with pharmacies.
Coordinate and supports the department’s health and wellness initiatives. Facilitates training of fitness coordinators and coordinate health and wellness training and interventions. Assists with department fitness training development and delivery. Adapts firefighter resiliency tools to meet the needs of the department.
Responds to medical incidents as required and perform patient assessments, establish priorities for treatment and transportation, and communicate with appropriate medical control. Provides treatment according to direction from hospital staff, standing orders, and within the scope of the member’s EMS license.
Participates in drills and classes as provided by the department or division officer. Participates in physical fitness training. Demonstrates firefighting and medical skills as required by appropriate authority. Fulfills EMS licensure requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Complies with city and department policies and procedures. Completes daily job assignments from division supervisor and meets with supervisor to assess job performance.
Maintains the ability to perform firefighting and rescue activities and participates in all functions required of a firefighter on the Salt Lake City Fire Department.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must be a journey-level firefighter with Salt Lake City Fire Department.
Successful completion of EMT or paramedic training and maintenance of EMS licensure with the Utah Bureau of EMS, including CME attendance and all required testing.  Such licensure must be maintained in good standing at all times. 
Able to self-motivate and work independent of direct supervision while performing non-traditional fire department duties.
Able to effectively communicate with peers, supervisors, partners in health care, and citizens.  Empathetically communicate with people experiencing homelessness, chronic medical conditions, mental health issues, or similar conditions and advocate for their care with other programs and providers.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession and maintenance of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Occasionally perform duties, including some on-site visits, either alone or with a partner.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives. May require visits to some patients who reside in unsanitary living conditions as the result of hoarding, extreme lack of housekeeping, pet care, self-care, or other causes.
May be subjected to lifting weights of 50 pounds or more and be aroused out of sleep by work related communications. Subjected to rapid changes in temperature by responding from department facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency response and routine operations through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				420		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000898		Community Liaison		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision of the Director of Community Relations, acts as liaison between the Mayor's Office, city departments, City Council, community councils, and other residents throughout the city. Facilitates community relationships by organizing events and solving problems within the community. Identifies and follows trends in the community to inform and advise the Mayor on emerging policy issues. Responds to individuals and community complaints, concerns and inquiries, by researching and analyzing problems and policy issues, and developing solutions. Assists in mediating disputes between citizens and government, and expedites final decisions on disputed issues. May facilitate internal and/or external meetings. Serves as a member of the appropriate Community Action Team(s) (CAT). Performs complex analytical duties that include gathering data, conducting surveys and analytical studies, and developing comprehensive information packages for Mayor and/or Chief of Staff.  This is a professional position in a fast-paced work environment requiring excellent written and verbal communication skills, the exercise of independent judgment, and discretion in handling confidential information.     

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Builds networks and develops relationships to foster strong ties with neighborhood groups and communities, and grow engagement in the City’s programs. Responsible for developing and maintaining project updates, educational and interpretive materials, activity and event notices,  program information and publicity on the City’s web page and social media, mailers, tabling sessions, and community events. Plans and executes publicity initiatives and other events. Expected to maintain a presence in the local community, attending neighborhood events, presenting at community council meetings and educational workshops, and being available as a resource.
Applies knowledge about organizations and citizens in the area assigned in order to respond proactively instead of reactively to the problems, concerns and complaints cited.  Provides assistance and information to the public relating to City policies, processes, and procedures. 
Performs highly responsible constituent and public relations services for the Mayor’s Office.  Examines issues that are identified through interaction with the community, on-site where necessary.  Researches problems or issues, interacts with appropriate city departments, analyzes data collected, presents it to the Mayor and responds accordingly to the community for the Mayor.  
Coordinates distribution of flyers and notices for special neighborhood meetings.  Responds to Mayor and Council staff requests for assistance in handling a variety of public and constituent issues regarding municipal services, rules, and regulations, analyzing each situation, then determining and recommending appropriate course of action.
As required, responds rapidly to emerging high profile and sensitive community issues. Monitors these developments closely, informs the Mayor of issues and developments, and responds accordingly to the community, affected entity, or press (upon direction from the Communications Director).
Serves as a member of the Community Action Team (CAT). Analyzes problems and policy issues that arise, and working as a team member, develops strategies to solve the problems and ensure communication among all the groups.  Empowers residents on how to help solve the problems themselves.
Identifies and follows trends to advise the Mayor on emerging issues.  Attends meetings with agencies, businesses, the City Council, city departments, community councils and other groups to acquire information on issues raised by constituents regarding city services. Facilitates community meetings to resolve disputes or mitigate grievances between citizens and city government. When problems are identified in the neighborhoods, assists by investigating what the City can do, along with the residents, to discover solutions and resolve the problems.
Works closely with assigned City Council members and their staff, the community council leadership, businesses, churches and other organizations on identifying issues and resolving problems, both through an informal process
Develops community relations and citizen participation in city government. Assists community leaders to effectively participate in government, and make government accessible to all citizens. Assists in organizing neighborhood activities that promote a sense of community, ownership and leadership among residents.
In person, by phone, or through correspondence, explains to the public the Mayor's or the city department's position on current issues and informs the Mayor or appropriate city department of constituent’s position.
Prepares correspondence for Mayor's signature regarding researched issues and the city department‘s responses to individual complaints and routine inquiries.
Prepares and distributes information to the public regarding various public presentations and forums with the Mayor.  Interviews constituents and accompanies them in meetings with the Mayor, when necessary.  Evaluates and researches issues raised at these meetings, collects data from the appropriate department, and drafts follow-up correspondence for the Mayor's signature.
Serves as the Mayor’s Office liaison on certain boards, committees, task forces or commissions the Mayor may form or be involved with.  Participates in or coordinates special projects.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Public Administration, Business Management, Sociology or related subject, and two years related experience. Education and experience may be substituted on a year-for-year basis.
Strong written, oral, and public presentation skills.  Proven track record in the establishment and maintenance of strong relationships with all levels of staff and management in the public and private sectors.
Ability to work in a face-paced work environment.
Possession of a valid driver’s license or driving privilege card, or ability to obtain within 30 days of hire.

DESIRED QUALIFICATIONS:
Experience or education in working with diverse communities.
Prior experience participating in community-based research.
Prior work experience in a municipality, state or other governmental entity.
  
WORKING CONDITIONS:
Light physical activity, generally comfortable working conditions. Some exposure to heat, cold, dust, out of doors, etc. Frequent driving of an automobile.
Frequent stress as a result of human behavior. Odd hours of work, including evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		9		Driver's License

		002526		Community Outreach Special Projects & Equity Coordinator		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		The Community Outreach Equity and Special Projects Coordinator works with the Mayor’s Office Community Outreach team on special community outreach and engagement projects that furthers the mayor’s goals of engaging the community in an equitable and customer service-oriented way. Coordinates outreach outside the efforts of the mayor’s liaisons to engage with communities not served by the traditional outreach model via community councils.  Completes special projects with various community engagement teams throughout with the intent to bring feedback and insight back to the outreach team and to senior leadership via the Outreach Director.		Job Responsibilities:
Work regularly with the community outreach director, mayor’s liaisons, and city departments to be aware of city projects, plans, and proposals that need community engagement.
Proactively work on and often lead on collective solutions that meet team goals of equitable community outreach and engagement
Work on and implement special projects associated with community engagement as directed by the community outreach director, including but not limited to, homeless community engagement, school community engagement, and art community engagement
Work with the outreach team to ensure equitable delivery of outreach and engagement from the city and equitable acquisition of community response.
Provide regular and united communications with the community through an outreach newsletter and other outreach tools including leading on community document preparation.
If implemented, help manage community outreach intern ambassador program
Other special projects as assigned by the community outreach director.

Job Requirements:
A college degree.
Experience in community engagement.
Experience in equitable distribution of community engagement
Experience managing special events and multi-agency efforts
Goal driven and solution seeking independent worker
Excellent problem-solving, interpersonal skills, and troubleshooting abilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002252		Community Preparedness Coordinator		Grade 23 Exempt		E23		1/1/00		3/11/24		Individual Contributor		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Emergency Management Division Chief, develops, and coordinates the community-based emergency preparedness and response programs, including delivery of education programs to Salt Lake City residents, employees, and to private and public institutions. In addition, coordinates with city, state, and federal emergency management personnel to develop and deliver public education training programs and acts as a resource to the public, including community groups, for providing technical information, assistance, and expertise.		ESSENTIAL DUTIES:
Develops and presents to the Emergency Manager and upon request to city leaders’ strategies and policies for the City and its private/public partners to achieve the highest level of community preparedness for natural disasters, including consideration of legal requirements; private and public financing; and private/public relationships.
Serves as the Private Sector emergency planning and response coordinator.  During planning process, exercises, and disaster activations.  The coordinator has primary responsibility for communications, integration, and coordination of private sector and volunteer response and support and works with the Emergency Operation Center (EOC) during activations to coordinate these activities.  This may include venue evacuation, requests for city support, business employee preparedness training, etc.
May be the on-call duty officer and serve as the Point of Contact (POC) during emergencies.  May be responsible for activating the Salt Lake City Emergency Operations center (SLCEOC) for various incidents. 
Responsible for coordination with the Local Emergency Planning Committee (LEPC).
Manages the Community Emergency Response Team (CERT) program, including scheduling, marketing, lesson planning, materials preparation, trainer coordination, delivery of training, and city-wide team coordination. Maintains training records and delivers on-going training and team coordination support.
Oversees the “Safe Neighborhoods” program.  Coordinates with local school administrations, Parent Teacher Associations (PTA), and community councils for training and management of the program.
Works in cooperation with local HAM radio groups, including the Crossroads Amateur Radio Club, to develop, maintain and operate a HAM radio programs within Salt Lake City
Acts as liaison with residents, community councils, neighborhood organizations neighborhood businesses, and civic and religious organizations. Provides program information and responds to inquiries and assists and responds to the above groups and individuals.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an associate degree with emphasis in Emergency Management or related field and two years of experience in disaster or emergency management.  Applicable experience or education may be substituted on a year-for-year basis.
Knowledge of current practices, principles and trends in emergency management including but not limited to NIMS.  Possess a working knowledge of local, state, and federal emergency management policies and programs.
Ability to analyze emergency operations, make appropriate recommendations, develop plans, training programs, periodic drills, and appropriate training systems.
Computer knowledge and skills including Word, PowerPoint, Excel, Teams, and WebEOC etc.
Ability to prepare reports and make effective presentations to the public, public officials, committees.
Strong interpersonal skills.  Must be able to establish and maintain effective working relationships with a wide variety of people, including city officials, contractors, consultants, co-workers, and the general public. 

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while working at emergency scenes.
Moderately physical activity while engaged in routine duties, lifting, carrying and moving equipment.
Non-traditional working hours which include evening and weekend work.  During prolonged emergency operations, may be required to work without sleep for extended periods.
Project based environment requiring strong institutional commitment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001655		Community Programs Manager		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent directs the operations, development and management of community programs and program-related activities including: public events, workshops, community garden program; grant acquisition, fund-raising and programming partnerships with community organizations, non-profits, local businesses, artists and gallery spaces. Plans, develops and implements programming activities that maximize opportunities for Salt Lake City residents.		TYPICAL DUTIES:
Manages, plans, develops and implements community activities, including programs, events, staffing, scheduling, and budget administration.
Responsible for fund-raising and publicity for programming events and activities; communicates philosophy, goals and results to external sources and community partners. May also research, write and submit applicable grant proposals to sustain long-term viability of community programs.
Maintains, prepares and analyzes demographic data; conducts needs analysis, sets program goals and monitors/evaluates program effectiveness. Tracks program statistics and other business-related operations data.
Prepares, issues and tracks compliance with programming partnership/artist’s agreements and serves as project contact for each agreement.Develops and maintains successful relationships between the site and city/ community program partners.  Coordinates with various community-based groups, agencies, schools, committees and other organizations to plan and develop programs to benefit residents and maximize participation. 
Supervises staff, seasonal workers, and volunteers, including hiring, training, and performance evaluation. Initiates corrective and/or disciplinary action, as necessary.
Responds to patron complaints and resolves problems.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in: Art, Education, Public Administration, or closely related field plus three years directly related work experience. A combination of education and work experience may be substituted one for the other on a year-for-year basis.
Must be 21 years of age or older and possess a valid state driver’s license or Utah driving privilege card.
Knowledge of budget and record keeping.
Knowledge of marketing, advertising, and promoting programs and special events.
Ability to effectively supervise and train subordinate personnel.  Knowledge of principles, practices, and techniques of effective personnel supervision.
Ability to research, write and monitor grants may be required depending on specific assigned program responsibilities.
Ability to communicate effectively both orally and in writing, and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Ability to monitor measurable program performance goals, statistically analyze data and report results.
Ability to use a personal computer and related programs including word processing and spreadsheet software.

DESIRED SKILLS:
Bilingual.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights.
Exposure to stress as a result of human behavior.
Work periods include evening and weekend hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		4 - Municipal (United States of America)		9

		002824		Community Response Specialist I		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the closer supervision of a police supervisor, incumbent performs various non-emergency, low-hazard duties both in the office and in the field. Responsible for handling telephonic case reports, assisting with abandoned property, response to calls-for-service that have been determined to be low-hazard, and performs public safety response functions that do not require police officer authority. This position will interact with the public and complete data entry.		Performs a variety of specialized and technical non-emergency, low-hazard police duties including, but limited to telephonic case reports, property reports (including investigations of minor property damage), low-hazard property crimes, and other non-emergency response calls-for-service. Call response will most often be without a police officer and specialists may work independently or as part of a team.Provides traffic control including at potentially hazardous situations, traffic accidents, crime scenes, fires, funerals, special events, and during power outages and weather-related incidents.
May be requested to pick up abandoned or found property and transport this property. May dictate and/or write reports in reference to investigations; complete evidence vouchers for evidence or property collected; book evidence or property into evidence.
Receives information from citizens in person, by telephone, and in writing. Ensures all information is properly distributed to the appropriate person(s).
Works closely with the sworn personnel of the Salt Lake City Police Department. Follows proper emergency procedures in the event of a serious incident and notifies the proper authorities of violations when necessary or matters are of a serious nature.
Acts as a community advocate and communicates with diverse and multi-lingual community members.
Assists Community Liaison Officers with nuisance properties investigations.
Communicates effectively and persuasively with the public, management, and other City employees.
Operates and maintains department issued equipment and vehicle as assigned.
Testify in court or at hearings regarding case records and investigative activities.
Performs other duties as assigned.
MINIMUM QUALIFICATIONS: 
High school diploma or equivalent.
Must be 18 years of age or older at the time of application.
Considerable human relations and communications skills. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to work independently, make critical decisions, and use initiative and common sense.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).
Ability to pass the Salt Lake City Police Department’s Civilian Response Training Program including classroom instruction, field work, and vehicle operations.  

DESIRED QUALIFICATIONS:
Explorer or equivalent program candidates.
One year of customer service experience dealing with conflict resolution and handling customer complaints.  
Developed understanding of public safety and police work through prior experience or college education.


WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium heavy weights. Difficult working conditions. Must stand, walk or sit uncomfortably for extended periods. Moderate exposure to various weather conditions. While this position is directed towards low hazards calls for service, such incidents can be unpredictable. As a result, there is potential exposure to hostile situations.
Considerable exposure to stressful situations as a result of unpredictable human behavior. In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis. May require holiday, weekend, and evening hours.
Depending on assignment, positions in this class typically require touching, talking, hearing, seeing, grasping, standing, stooping, kneeling, crouching, reaching, walking, repetitive motions, climbing, balancing, pushing, pulling, and lifting. May be exposed to moving mechanical parts, odors, dusts, poor ventilation, chemicals, oils, extreme temperatures, inadequate lighting, intense noises, gases, vibrations, chemicals, oils and workspace restrictions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)				11		Driver's License

		002825		Community Response Specialist II		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of a police supervisor, incumbent performs various non-emergency, low-hazard duties both in the office and in the field. This position is responsible for handling telephonic case reports, assisting with abandoned property, response to calls-for-service that have been determined to be low-hazard, and performs public safety response functions that do not require police officer authority. This position will interact with the public and complete data entry.		Assists with hiring, team scheduling, and provides training/mentoring to new employees. Performs a variety of specialized and technical non-emergency, low-hazard police duties including, but limited to telephonic case reports, property reports (including investigations of minor property damage), low-hazard property crimes, and other non-emergency response calls-for-service. Call response will most often be without a police officer and specialists may work independently or as part of a team.
Manages program inventory and maintenance requests for program equipment.     
Provides traffic control including at potentially hazardous situations, traffic accidents, crime scenes, fires, funerals, special events, and during power outages and weather-related incidents.
May be requested to pick up abandoned or found property and transport this property. May dictate and/or write reports in reference to investigations; complete evidence vouchers for evidence or property collected; book evidence or property into evidence.
Receives information from citizens in person, by telephone, and in writing. Ensures all information is properly distributed to the appropriate person(s).
Works closely with the sworn personnel of the Salt Lake City Police Department. Follows proper emergency procedures in the event of a serious incident and notifies the proper authorities of violations when necessary or matters are of a serious nature.
Acts as a community advocate and communicates with diverse and multi-lingual community members.
Assists Community Liaison Officers with nuisance properties investigations.
Communicates effectively and persuasively with the public, management, and other City employees.
Operates and maintains department issued equipment and vehicle as assigned.
Testify in court or at hearings regarding case records and investigative activities.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus two years of directly related experience.
Must be 18 years of age or older at the time of application
Possession of CPR and AED certifications (or ability to obtain within six months after hire).
Demonstrated experience and understanding of related public safety and law enforcement operations.
Considerable human relations and communications skills. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to work independently, make critical decisions, and use initiative and common sense.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).
Ability to pass the Salt Lake City Police Department’s Civilian Response Training Program including classroom instruction, field work, and vehicle operations.

DESIRED QUALIFICATIONS:
Explorer or equivalent program candidates.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium heavy weights. Difficult working conditions. Must stand, walk or sit uncomfortably for extended periods. Moderate exposure to various weather conditions. While this position is directed towards low hazards calls for service, such incidents can be unpredictable. As a result, there is potential exposure to hostile situations.
Considerable exposure to stressful situations as a result of unpredictable human behavior. In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis. May require holiday, weekend, and evening hours.
Depending on assignment, positions in this class typically require touching, talking, hearing, seeing, grasping, standing, stooping, kneeling, crouching, reaching, walking, repetitive motions, climbing, balancing, pushing, pulling, and lifting. May be exposed to moving mechanical parts, odors, dusts, poor ventilation, chemicals, oils, extreme temperatures, inadequate lighting, intense noises, gases, vibrations, chemicals, oils and workspace restrictions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		3017		Compensation Manager		Grade 36 Exempt		E36		2/18/24		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002327		Compliance Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Civil Enforcement Officer I		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Incumbent manages, plans, develops, and administers services and programs related to parking enforcement, crossing guard services, and impounding of vehicles. Assigns and directs work of staff, regularly reviews program activities and performance. Monitors and ensures assigned programs are meeting goals and objectives of the City. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Responsible for the program budget. Manages the work effort and strategies to ensure revenue goals are met. Directs the preparation and adjustments to the annual budget document. Monitors   and manages department-related budget, resources and financial transactions. Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions.
Presents the program’s policies and positions in meetings, negotiations, and communications with the public, citizen and industry groups, mayor and city council members, other government agencies, the media and other public forums within assigned areas of authority.
Responsible for enforcing City Code, making recommendations for code revisions and developing and implementing policies and procedures.
Proactively designs, implements, and monitors assigned programs including management and oversight of best management practices, performance measures, personnel, equipment maintenance, etc.
Regularly reviews and recommends and initiates process improvements actions that ensure parking enforcement, impounding of vehicles and crossing guard services are delivering cost-saving measures, and efficiencies, necessary to enhance operations and meet City and program goals and objectives.
Analyzes and formulates program policies, goals and objectives to improve efficiency and effectiveness. Creates strategic plans to support the policies, goals and objectives of the program.
Regularly reviews program operations and incorporates sustainable and environmentally sound practices, programs and procedures, including, but not limited to, bike/walking patrol operations, vehicle efficiency and material reduction or reuse.
Responsible for hiring program personnel and providing needed coaching and appropriate discipline. Ensures employee productivity and effective use of resources by coaching, mentoring, and training supervisory staff. Evaluates and documents performance of supervisors and office staff.
Manages compliance operations and recommends changes to the City programs including changes in City Code, parking enforcement policies and procedures, impounding vehicles,
road markings, pay stations, crossing areas and school zones.  Recommends policies and procedures for the handling of parking tickets by the hearing officers.
Negotiates and administers contracts for the computerized parking citation program, pay stations, and various other vendor agreements with public and private entities.
Oversee, plan and direct regular meetings with other city entities involved with the implementation and oversight of city parking operations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business Management or closely related degree, plus six (6) years progressively responsible experience managing public programs including a minimum four (4) years in a supervisory capacity. A combination of six (6) years of directly related program and/or management experience may be substituted for the required education.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, and the public.
Proficient in teamwork and communicating effectively with employees and stakeholder groups to achieve state goals.
Proficient in computer applications such as MS office and experience in use of parking enforcement systems or other similar code compliance and work management system.
Understanding of enforcement codes and City’s parking enforcement codes or ability to quickly learn and apply City parking codes.
Possession of a valid state driver’s license or Utah driving privilege card.   
WORKING CONDITIONS: 
Light physical activity, generally comfortable working conditions.  Occasional exposure to heat, cold, dust; occasional out-of-doors.  Frequent driving of an automobile or light utility vehicle.
Exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002359		Compliance Division Field Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Civil Enforcement Officer I		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Compliance Division Director, incumbent supervises and leads the routine and daily operations of the Division’s Parking Enforcement, pay station maintenance, and impound operations including management of assigned personnel. Uses complex technology platforms to monitor operations and prepare performance reports. Ensures impound operations meet legislative intent. Assists the Division Director with planning, development, coordination, and implementation of programs, operational goals, and objectives; oversees scheduling; and, ensures adequate staffing during established shifts and hours of operation. As a team leader, participates, encourages, and supports efforts necessary to meet performance standards, goals, and objectives. Serves in a position of trust, maintains high levels of professional integrity and confidentiality.		TYPICAL DUTIES:
Serves as the first level of supervision over parking enforcement and/or impound operations and/or crossing guard operations, including direct supervision of Parking Enforcement Officers, pay station maintenance and dispatch personnel, and the impound desk.
Assists with budgeting and operational planning.  Makes operational decisions consistent with City ordinances and City/Department policies and procedures. Serves as a mentor and trainer for subordinate staff.  Supports, promotes, and reinforces organizational culture and values.
Assists in the development of policies and procedures related to Compliance Enforcement.  Reviews policies and procedures as needed and recommends changes to remain up-to-date with training needs and changing ordinances.
Directs and oversees daily operations Specific duties include: directing/supervising daily patrol, attendant; shift scheduling; employee hiring, staff performance management/evaluation, disciplinary action, employee grievances; safety management and training. May be required to assist with coverage and/or perform Officer or Attendant duties while either on a bicycle or operating a city vehicle.
Provides oversight of operations: parking violations; impoundment of vehicles and/or property; completion of reports; and, responses to customer inquiries and complaints. Coordinates activities with members of other City departments, divisions, and external organizations, as needed, to best facilitate operations.
Monitors and troubleshoots parking technology platforms; communicates issues with IMS, vendors, and City departments for resolution. Ensures contract compliance related to meeting operational needs.
Monitors the operation and acceptable use of property and equipment, including: radios; cameras; handheld enforcement devices; pay stations; vehicle booting devices; computers, software and secure information systems/applications. Monitors use to ensure access and communication is professional and confidential.
Participates in team meetings and facilitates communications, standards, and training. May be required to assist other field supervisors or serve in the position of program director in the Director’s absence. Assists the Director by monitoring and tracking budget expenditures and assisting with procurement of equipment/supplies.
Responds, as needed, to field incidents and requests for staff assistance.
Writes reports, completes evaluations, and constructs program documents. Assists with the preparation of records and requisitions. Inputs information into secure databases as required for operational purposes.
Participates in all aspects of disaster preparedness training & drills and is available to support the City during extreme & natural disaster events.
Performs other related duties as assigned. 

MINIMUM QUALIFICATIONS:
Associates degree or equivalent plus one to three years related experience. Required education can be substituted with related work experience on a year for year basis. 
Ability to apply business and management principles including strategic planning, resource allocation, human resource management, leadership  and motivational techniques, budget tracking, production methods, and coordination of people and resources.
Ability to effectively communicate verbally and in writing.
Ability to work independently, lead subordinate staff and work under difficult conditions in high stress environment with minimal direction and supervision.
Ability to maintain, uphold and control the integrity of secure information and databases.
Demonstrated ability to effectively relate with the subordinate staff, co-workers, directors and members of the general public, especially under stressful and/or adverse circumstances.
Must possess a valid state driver’s license or Utah driving privilege card.
Ability to operate a personal computer, including a knowledge of word processing and spreadsheets MS Word software applications.

DESIRED OUALIFICATIONS:
Prior work experience in parking enforcement, impound operations and/or law enforcement.
Prior experience conducting training & overseeing training programs.

WORKING CONDITIONS:
Moderately heavy physical activity. May push, pull or lift medium heavy weights.  Difficult working conditions at times, moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise or traffic.
Intermittent exposure to stress because of human behavior.
Frequent unconventional working hours, swing & night shift, and periods of being on call

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002402		Compliance Enforcement Officer		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to a Compliance Division Field Supervisor, incumbent performs duties associated with Compliance Division operations while assigned to either a City parking enforcement or impound lot team.  Associated duties include: enforcement of parking codes and ordinances, response to parking-related citizen complaints, issuing citations; receipt and processing of impound vehicles or property, response to customer inquiries, payment receipt and issuing property to owners in accordance with established policies and procedures.

All incumbents serve in a position of trust and are required to maintain a high level of personal and professional integrity while providing substantial customer service to both external & internal customers, including vendors.		TYPICAL DUTIES (Parking Enforcement Team):
Enforces and explains parking code violations and ordinances to citizens.  Issues parking tickets when indicated at pay station areas, time zone areas, and safety and restricted parking zones, with a handheld enforcement system.  Marks restricted and timed zone parking areas and issues parking tickets when appropriate. Patrols and enforces public parking areas and lots to ensure compliance of parking ordinances ensuring the safety of vehicular travel throughout the city. Performs enforcement duties while either on a bicycle or in a city vehicle. Properly maintains and keeps inspection reports for assigned bicycle and/or vehicle. 
Serves as an ambassador for Salt Lake City, helping citizens & visitors with questions, concerns, and issues related to parking and general information.
Coordinates enforcement activities with various city departments.
Responds to and resolves citizen complaints in assigned areas including improper and/or illegally parked vehicles.  Reports suspicious activity to the proper agency throughout the city.
Issues impound notices, impounds vehicles and/or places/removes a vehicle immobilization device on vehicles when required.
Participates as part of an overall enforcement team and contributes positively towards team performance goals.
Completes all required documentation and reporting related to operational needs.  Accesses secure databases and inputs data as required for official operational purposes. Maintains the integrity of secure informational databases and limits access on a need-to-know basis only.
Participates in all aspects of disaster preparedness training & drills and is available to support the city as needed during extreme & disaster events.
Other duties as assigned.

TYPICAL DUTIES (Impound Lot):
Receives impounded vehicles and/or property. Completes impound condition reports and assigns vehicles to storage areas in the lot.
Assists the public with the retrieval of their impounded vehicle  and personal property when required.  Answers the phone and assists the public with questions and explanations of impound lot procedures.
Completes all required paperwork and reporting related to operational needs. Accesses secure city databases and inputs data as required for official operational purposes. Maintains the integrity of secure informational databases and limits access on a need-to-know basis only.
Inspects, receives and processes vehicles seized for evidentiary purposes. Assures the integrity of the chain-of-custody required to track vehicles and/or property as evidence.
Assists parking enforcement teams and police department with vehicle impound duties as required.
Utilizes computer systems to assist the public with payment, receives payment, and verifies payment for the release of vehicle immobilization devices.
Coordinates vehicle immobilization process with various city organizations & vendors and coordinates the removal or removes vehicle immobilization devices on vehicles when required.
Performs routine inspections to maintain security of buildings & grounds.
Assists with duties as needed during vehicle auctions. May be required to collect money and provide receipts for vehicles sold at auction.
Moves vehicles around in the lot with a tow truck or fork lift to facilitate parking and plows snow during winter months.
Participates in all aspects of disaster preparedness training & drills and is available to support the city as needed during extreme & disaster events.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED.
Must possess a valid state driver’s license or Utah driving privilege card.
Must be a minimum of 18 years of age.
Ability to work effectively with the public and demonstrate outstanding customer service skills.
Ability to constantly meet performance objectives in support of City’s goals and objectives.
Ability to safely operate vehicles such as jeeps, tow trucks and/or forklifts.
Ability to ride a bicycle for extended periods of time may be required.
Ability to make safety decisions and work in the public way.
Demonstrated ability to read and write legibly, and maintain accurate records. The ability to use a computer and computer applications such as MS Office as well as ticketing and work management systems for the input/retrieval of data and reports.
Ability to maintain, uphold and control the integrity of secure informational databases on an operational need-to-know basis only.
Proven ability completing duties while following safety requirements and integrating safety concerns into daily operations

DESIRED QUALIFICATIONS:
Previous enforcement experience.
Previous customer service experience.

WORKING CONDITIONS: 
Considerable exposure to stressful situations (potentially angry customers as well as exposure to disagreeable elements such as construction zones, extreme heat, cold, rain, ice, snow, excessive noise, exhaust fumes).
Moderate physical activity. Requires the ability to walk, drive and ride a bicycle for extended periods and the ability to push pull and lift a minimum of 50 lbs.
Requires shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts and holidays on an as needed basis. Ability to work overtime hours as needed to cover special events. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		16		Driver's License

		001770		Compliance Enforcement Officer - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to a Compliance Division Field Supervisor, incumbent performs duties associated with Compliance Division operations while assigned to either a City parking enforcement or impound lot team.  Associated duties include: enforcement of parking codes and ordinances, response to parking-related citizen complaints, issuing citations; receipt and processing of impound vehicles or property, response to customer inquiries, payment receipt and issuing property to owners in accordance with established policies and procedures.

All incumbents serve in a position of trust and are required to maintain a high level of personal and professional integrity while providing substantial customer service to both external & internal customers, including vendors.		TYPICAL DUTIES (Parking Enforcement Team):
Enforces and explains parking code violations and ordinances to citizens.  Issues parking tickets when indicated at pay station areas, time zone areas, and safety and restricted parking zones, with a handheld enforcement system.  Marks restricted and timed zone parking areas and issues parking tickets when appropriate. Patrols and enforces public parking areas and lots to ensure compliance of parking ordinances ensuring the safety of vehicular travel throughout the city. Performs enforcement duties while either on a bicycle or in a city vehicle. Properly maintains and keeps inspection reports for assigned bicycle and/or vehicle. 
Serves as an ambassador for Salt Lake City, helping citizens & visitors with questions, concerns, and issues related to parking and general information.
Coordinates enforcement activities with various city departments.
Responds to and resolves citizen complaints in assigned areas including improper and/or illegally parked vehicles.  Reports suspicious activity to the proper agency throughout the city.
Issues impound notices, impounds vehicles and/or places/removes a vehicle immobilization device on vehicles when required.
Participates as part of an overall enforcement team and contributes positively towards team performance goals.
Completes all required documentation and reporting related to operational needs.  Accesses secure databases and inputs data as required for official operational purposes. Maintains the integrity of secure informational databases and limits access on a need-to-know basis only.
Participates in all aspects of disaster preparedness training & drills and is available to support the city as needed during extreme & disaster events.
Other duties as assigned.

TYPICAL DUTIES (Impound Lot):
Receives impounded vehicles and/or property. Completes impound condition reports and assigns vehicles to storage areas in the lot.
Assists the public with the retrieval of their impounded vehicle and personal property when required.  Answers the phone and assists the public with questions and explanations of impound lot procedures.
Completes all required paperwork and reporting related to operational needs. Accesses secure city databases and inputs data as required for official operational purposes. Maintains the integrity of secure informational databases and limits access on a need-to-know basis only.
Inspects, receives and processes vehicles seized for evidentiary purposes. Assures the integrity of the chain-of-custody required to track vehicles and/or property as evidence.
Assists parking enforcement teams and police department with vehicle impound duties as required.
Utilizes computer systems to assist the public with payment, receives payment, and verifies payment for the release of vehicle immobilization devices.
Coordinates vehicle immobilization process with various city organizations & vendors and coordinates the removal or removes vehicle immobilization devices on vehicles when required.
Performs routine inspections to maintain security of buildings & grounds.
Assists with duties as needed during vehicle auctions. May be required to collect money and provide receipts for vehicles sold at auction.
Moves vehicles around in the lot with a tow truck or fork lift to facilitate parking and plows snow during winter months.
Participates in all aspects of disaster preparedness training & drills and is available to support the city as needed during extreme & disaster events.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED.
Must possess a valid state driver’s license or Utah driving privilege card.
Must be a minimum of 18 years of age.
Ability to work effectively with the public and demonstrate outstanding customer service skills.
Ability to constantly meet performance objectives in support of City’s goals and objectives.
Ability to safely operate vehicles such as jeeps, tow trucks and/or forklifts.
Ability to ride a bicycle for extended periods of time may be required.
Ability to make safety decisions and work in the public way.
Demonstrated ability to read and write legibly, and maintain accurate records. The ability to use a computer and computer applications such as MS Office as well as ticketing and work management systems for the input/retrieval of data and reports.
Ability to maintain, uphold and control the integrity of secure informational databases on an operational need-to-know basis only.
Proven ability completing duties while following safety requirements and integrating safety concerns into daily operations

DESIRED QUALIFICATIONS:
Previous enforcement experience.
Previous customer service experience.

WORKING CONDITIONS: 
Considerable exposure to stressful situations (potentially angry customers as well as exposure to disagreeable elements such as construction zones, extreme heat, cold, rain, ice, snow, excessive noise, exhaust fumes).
Moderate physical activity. Requires the ability to walk, drive and ride a bicycle for extended periods and the ability to push pull and lift a minimum of 50 lbs.
Requires shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts and holidays on an as needed basis. Ability to work overtime hours as needed to cover special events. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002395		Compliance Swing-Shift Field Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Civil Enforcement Officer I		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Compliance Division Program Director, incumbent supervises and leads the routine and daily operations of the Division’s Parking Enforcement and impound operations, including management of assigned Parking Enforcement Officers and/or Dispatchers and/or Office Staff. Assists the Division Director with planning, development, coordination, and implementation of programs, operational goals, and objectives; oversees scheduling; and, ensures adequate staffing during established shifts and hours of operation. As a team leader, participates, encourages, and supports efforts necessary to meet performance standards, goals, and objectives. Serves in a position of trust, maintains high levels of professional integrity and confidentiality.		TYPICAL DUTIES:
Serves as the first level of supervision over parking enforcement and/or impound operations and/or crossing guard operations, including direct supervision of Parking Enforcement Officers and Dispatch Personnel. 
Makes operational decisions consistent with City ordinances, City/Department policies and procedures, as they apply to parking enforcement, impound operations, crossing guard program, and subordinate staff. Serves as a mentor and trainer for subordinate staff.  Supports, promotes, and reinforces organizational culture and values.
Directs and oversees daily operations in the swing shift. Specific duties include: directing/supervising daily patrol and dispatch; shift scheduling; employee hiring, staff performance management/evaluation, disciplinary action, employee grievances; safety management and training. May be required to assist with coverage and/or perform Officer or dispatch duties; officer related duties may require the operation of a City vehicle or riding a bicycle.
Provides oversight of operations: parking violations, impoundment of vehicles and/or property; completion of reports; and, responses to customer inquiries and complaints. Coordinates activities with members of other City departments, divisions, and external organizations, as needed, to best facilitate operations.
Provides support with the operation and acceptable use of property and equipment, including: radios; cameras; handheld enforcement devices; pay stations; vehicle booting devices; computers, software and secure information systems/applications. Monitors use to ensure access and communication is professional and confidential.
Participates in team meetings and facilitates communications, standards, and training. May be required to assist other field supervisors or serve in the position of program director in the Director’s absence. Assists the Director by monitoring and tracking budget expenditures and assisting with procurement of equipment/supplies.
Responds, as needed, to field incidents and requests for staff assistance.
Writes reports, completes evaluations, and constructs program documents. Assists with the preparation of records and requisitions. Inputs information into secure databases as required for operational purposes.
Participates in all aspects of disaster preparedness training & drills and is available to support the City during extreme & natural disaster events.
Performs other related duties as assigned. 

MINIMUM QUALIFICATIONS:
Associates degree or equivalent plus one to three years related experience. Required education can be substituted with related work experience on a year for year basis. 
Ability to apply business and management principles including strategic planning, resource allocation, human resource management, leadership  and motivational techniques, budget tracking, production methods, and coordination of people and resources.
Ability to effectively communicate verbally and in writing.
Ability to work independently, lead subordinate staff and work under difficult conditions in high stress environment with minimal direction and supervision.
Ability to maintain, uphold and control the integrity of secure information and databases.
Demonstrated ability to effectively relate with the subordinate staff, co-workers, directors and members of the general public, especially under stressful and/or adverse circumstances.
Must possess a valid state driver’s license or Utah driving privilege card.
Ability to operate a personal computer, including a knowledge of word processing and spreadsheets; MS Office applications.

DESIRED OUALIFICATIONS:
Prior work experience in parking enforcement, impound operations and/or law enforcement.
Prior experience conducting training & overseeing training programs.

WORKING CONDITIONS:
Moderately heavy physical activity. May push, pull or lift medium heavy weights.  Difficult working conditions at times, moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise or traffic. Requires the ability to walk, drive and ride a bicycle for extended periods
Intermittent exposure to stress because of human behavior.
Frequent unconventional working hours, swing & night shift, and periods of being on call.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001910		Computer Center Assistant - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent assists with basic computer instruction. Supports and provides youth and adults with knowledge of resources necessary to help pursue their interests and build upon their skills and talents.		TYPICAL DUTIES:   
Provides computer assistance to Youth and Family Computer Center users, including both youth and adults. 
Assists in teaching software courses.
Works directly with youth and adults in creating design-based technology projects.
Enforces the rules and regulations of the computer center.
Assists in maintenance duties and networking.
Works approximately 20 hours per week, including afternoons, evenings, and Saturdays, depending on departmental needs.

MINIMUM QUALIFICATIONS:
High School Diploma or equivalent required with demonstrated experience working with computers and multimedia applications
Demonstrated experience teaching and/or working with adults and youth in an informal learning environment.  Ability to communicate effectively with individuals from different social and ethnic backgrounds.
Ability to communicate effectively, tactfully, and courteously with strong interpersonal skills.
General knowledge of computer hardware and troubleshooting.
Ability to provide basic instructions necessary to help others learn.

DESIRED QUALIFICATIONS:
Ability to speak a second language.

WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions with intermittent sitting, standing and walking.  Intermittent exposure to moderate noise level.  No health or accident hazard inherent in the work performed.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4

		001527		Computer Clubhouse Assistant		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Technology Center Manager or Computer Clubhouse Coordinator, provides computer assistance to Sorenson Computer Center users, for both children and adults.		TYPICAL DUTIES:   
Help Clubhouse members develop projects (e.g., help them come up with ideas, gather materials, get started, locate mentors to work with them, and support their ongoing work).
Works directly with young people 8 to 18 in creating design based computer projects.
Assists adult customers with computer applications.
Works approximately 25 hours per week – afternoons and evenings.

MINIMUM QUALIFICATIONS:
Strong interpersonal skills with youth and adults.
Experience teaching and/or working with youth in an informal learning environment.
Experience with computers and multimedia applications.
General knowledge of computer hardware.
Ability to learn new technologies in a project-based learning environment.

DESIRED QUALIFICATIONS:
Ability to speak a second language.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000962		Computer Operations Manager - Public Utilities		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Technical Systems Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Plans, develops, improves, controls and maintains computer operations and monitoring of the City’s water, wastewater, stormwater and canals systems and the Citywide Communication Radio System. This is a highly skilled position that requires the incumbent to stay current with new technology and the demands of the Department in ensuring efficient operation of its electronic systems. Reports to Operations and Maintenance Superintendent.		TYPICAL DUTIES:
Responsible for planning, design, and operation of the Public Utilities electronic systems including SCADA, CCTV, Security Card Access, 900 MHz Telemetry System, and 800 MHz Citywide Radio System.
Helps assure an efficient and uninterrupted water, wastewater and stormwater service by designing, building, installing, repairing, programming and operating computerized telemetry system for Department of Public Utilities.
Provides immediate and correct analysis of equipment failures to minimize system downtime.
Maximizes telemetry effectiveness and efficient water, wastewater and stormwater systems in assignments arising out of system needs or as requested by O&M Superintendent, Water Distribution System Manager, Waste/Storm Water Collections Manager, distribution staff and engineering staff.  Provides guidance to these positions in matters including computer and equipment capabilities and requirements, software design, electronics design, operation of the computer telemetry system, and cost saving methods.
Designs and constructs: a) both hardware and software for micro‑computer controlling pump operations, pressure monitors, water reservoir levels and telemetry systems; b) electronic equipment of new or remodeled pump stations, wells, sewer and stormwater lift stations and treatment plant facilities; c) systems/controls to monitor and analyze PH, Chlorine, and Fluoride systems to ensure compliance with federal, state and local regulatory requirements; and d) electronic instrumentation. Analyzes system hydraulics, power bills, rates, KW-H, costs and future costs.
Supervises electronics technical staff that install and maintain electronic technical systems throughout the water, wastewater and stormwater systems.
Works with telephone company representatives, vendors and contractors to resolve problems or obtain telemetry equipment.
Determines priorities for operations, and writes, maintains and develops various logs for programs, circuits, and systems operations.
Stays available for call‑out or emergency situations on a 24‑hour, ­7‑day‑a‑week basis.
Performs other duties as may be required.

MINIMUM QUALIFICATIONS:
Four‑year degree from an accredited college or university in Electrical Engineering and eight years' paid work experience in electronics, instrumentation and computer science.
Included in the above, five years’ experience in design of hardware and software for computers and micro‑processors. Experience should include digital and analog circuit design.  Must understand advanced electronic principles as they relate to micro‑circuits, instrumentation, communication systems, security systems and CCTV.
Ability to troubleshoot and repair computer software and hardware.
Ability to work with various departmental personnel and vendor representa­tives.
Ability to be resourceful in solving complex data application problems and initiating changes to procedures to meet system requirements.
Ability to write source code and implement computer control applications.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Constant exposure to stress due to consequences of errors that could result in damage from overflowed reservoirs, lost revenue and community problems resulting from downed water, wastewater or stormwater systems; or failures in Citywide Radio System. 
On call 24/7 to respond to emergency situations.
Exposure to noise and heat in pump stations, and high voltage hazard with damp conditions. Otherwise, moderate physical activity, with a requirement to­ occasionally lift weights up to 50 pounds.  Need to stoop, crouch, and bend may at times be uncomfortable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001852		Concrete Finisher		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Concrete Finisher		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Performs journey-level skills in concrete finishing including concrete form setting, flat work, finishing, and curb and gutter work. May serve as lead worker over full-time, seasonal, hourly, or training crews.		TYPICAL DUTIES:
Performs general maintenance and repair at journey skill level of all masonry craft trades including curb and gutter and flat work. May serve as lead worker over full-time, seasonal, hourly, or training crews.
Reads and interprets blueprints, sketches, drawings and diagrams, job orders and various plans as required to perform assigned tasks.
Safely operates equipment and hand or power tools and performs those tasks that may be required to complete projects, including preparation and clean up responsibilities.
Safely operates heavy equipment, snowplows, loaders backhoes, or other similar equipment as needed to perform the responsibilities of the position or in emergency situations.
Safely performs snow removal duties for an assigned district in accordance with the City’s snow removal program.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Certificate of completion of a four-year accredited apprenticeship program in concrete finishing or a minimum of two to four years’ experience in concrete finishing
Utah Driver License with ability to obtain Commercial Driver's License (CDL) Class A or Class B, depending on Department’s needs, within 60 days. If Department requires Class A CDL,  candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 60 days of start date. May be required to obtain additional endorsements as necessary.
Knowledge of the methods, tools, and materials used in the concrete finishing.
Ability to operate various hand and power tools as required in the specified trade. Ability to operate heavy equipment such as 10-wheelers, backhoes, snow plows, loaders and other similar equipment.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc. Required to push, pull or lift medium-heavy weights.
Intermittent exposure to stress as a result of human behavior.
Unconventional work hours subject to 24 hour call as specified in the City’s snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		4 - Municipal (United States of America)		10		CDL (all types)

		001859		Concrete Saw & Grinder Operator		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Concrete Finisher		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of a Maintenance Supervisor or Journey Concrete Finisher, incumbent performs general maintenance and repair, including saw cutting and grinding, of concrete curbs, gutters, and sidewalks.		TYPICAL DUTIES:
Performs general maintenance and repair of concrete, curb and gutter, and sidewalks to include saw cutting and concrete grinding.   Assists concrete finishers with excavation, setting forms, and clean-up.
Operates equipment and hand (or power) tools, as required, to complete work projects, including preparation and clean-up responsibilities.
Operates concrete saws and grinders. As needed (or in emergency situations), operates heavy equipment, including snowplows, snow blowers, and other snow removal equipment.
Performs snow removal duties for an assigned district in accordance with the City’s snow removal program.
Assists with roadway maintenance to include but not limited to pothole repair and crack sealing.
Performs all duties in accordance with City and Public Services Safety Standards and Policies.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma (or equivalent) plus two years general construction or concrete experience.
Ability to operate various hand and power tools as required in the specified trade.
Ability to operate heavy equipment such as 10-wheelers, backhoes, snowplows, loaders and other similar equipment.
Valid state driver’s license or Utah driving privilege card.
Class A or Class B Commercial Driver's License (CDL) with necessary endorsements (or    the ability to obtain one within 60 days after hire) may be required.

DESIRED QUALIFICATIONS:
Prior concrete saw cutting and grinding experience is preferred.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc. Required to push, pull or lift medium-heavy weights.
Intermittent exposure to stress as a result of human behavior.
Unconventional work hours subject to 24 hour call as specified in the City’s snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		1 - Street/road (United States of America)		2		CDL (all types)

		002354		Constituent Liaison		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

PARAPROFESSIONALS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001900		Constituent Liaison - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Parks Division Manager, coordinates all park usage. Coordinates with the City Special Event Coordinator to ensure park availability & appropriate support is scheduled and billed according to appropriate City Ordinances and Park Division Policies.  Ensures that park users comply with park policies and communicate critical information about park usage and compliance to appropriate management, staff, public agencies and private sector businesses. Serves as a member of the City Special Event Review Committee.		TYPICAL DUTIES:
Coordinates all parks usage & events including but not limited to: special events, filming, weddings, sports, and community events.
Receives, reviews and approves petitions from information provided by Parks management and staff. Makes decisions using applicable regulations, policies, practices or procedures to determine eligibility and/or feasibility of event requests. Determines costs of city services and informs petitioners of various costs, regulations, legal guidelines and event processes. Collects, processes and deposits Park permit fees associated with events. Assists in coordinating City-sponsored special events. Advises applicant of effective strategies to minimize costs and maximize results. Consults, as needed, with the City Events Review Committee.
Researches and presents event information to affected Parks management and staff. identifies event costs and City budgetary impacts. Assures costs are accurate. Identifies and contacts potentially affected organizations located in Salt Lake City Parks to ensure events will not disrupt provider services. Identifies alternatives and solutions as needed.
Answers questions from event organizers and park users about park policies, staffing and service requests, costs, and processes necessary to use parks and under what conditions the usage is permitted. 
Assists in developing policies and procedures that serve as the governing rules for conducting events, and other various events within Salt Lake City Parks. Assists in developing and updating event policies and procedures manual, application forms, and information pamphlets.
Attends the special events review committee and serves as the Division’s representative.
Interacts with Parks staff in providing communication, information and backup support, to assure the best possible customer service. 
All other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school and an accredited college or university with an Associate’s degree in Communications, Public Relations, Marketing or a related field and two years’ paid experience working full time in an office environment.
Ability to establish and maintain effective working relationships with event organizers, City staff and the general public.
Ability to communicate effectively, both orally and in writing. Ability to present proposals and ideas.
Ability to analyze problems, develop and recommend solutions and make decisions.
Must be able to use and operate a personal computer and applicable software including word processing, spreadsheets, fax and Internet programs.
Possession of a valid Utah Driver's License or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Some exposure to stressful situations as a result of human behavior and time constraints.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4		Driver's License

		330035		Constituent Liaison - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Parks Division Manager, coordinates all park usage. Coordinates with the City Special Event Coordinator to ensure park availability & appropriate support is scheduled and billed according to appropriate City Ordinances and Park Division Policies.  Ensures that park users comply with park policies and communicate critical information about park usage and compliance to appropriate management, staff, public agencies and private sector businesses. Serves as a member of the City Special Event Review Committee.		TYPICAL DUTIES:
Coordinates all parks usage & events including but not limited to: special events, filming, weddings, sports, and community events.
Receives, reviews and approves petitions from information provided by Parks management and staff. Makes decisions using applicable regulations, policies, practices or procedures to determine eligibility and/or feasibility of event requests. Determines costs of city services and informs petitioners of various costs, regulations, legal guidelines and event processes. Collects, processes and deposits Park permit fees associated with events. Assists in coordinating City-sponsored special events. Advises applicant of effective strategies to minimize costs and maximize results. Consults, as needed, with the City Events Review Committee.
Researches and presents event information to affected Parks management and staff. identifies event costs and City budgetary impacts. Assures costs are accurate. Identifies and contacts potentially affected organizations located in Salt Lake City Parks to ensure events will not disrupt provider services. Identifies alternatives and solutions as needed.
Answers questions from event organizers and park users about park policies, staffing and service requests, costs, and processes necessary to use parks and under what conditions the usage is permitted. 
Assists in developing policies and procedures that serve as the governing rules for conducting events, and other various events within Salt Lake City Parks. Assists in developing and updating event policies and procedures manual, application forms, and information pamphlets.
Attends the special events review committee and serves as the Division’s representative.
Interacts with Parks staff in providing communication, information and backup support, to assure the best possible customer service. 
All other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school and an accredited college or university with an Associate’s degree in Communications, Public Relations, Marketing or a related field and two years’ paid experience working full time in an office environment.
Ability to establish and maintain effective working relationships with event organizers, City staff and the general public.
Ability to communicate effectively, both orally and in writing. Ability to present proposals and ideas.
Ability to analyze problems, develop and recommend solutions and make decisions.
Must be able to use and operate a personal computer and applicable software including word processing, spreadsheets, fax and Internet programs.
Possession of a valid Utah Driver's License or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Some exposure to stressful situations as a result of human behavior and time constraints.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000500		Constituent Liaison / Budget Analyst		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Salt Lake City Council Office Executive Director or the Council Deputy Director. Provides the Council Office with highly responsible constituent and public relations support.  Assignments typically involve performing policy development, analysis and review of budget and other issues.  Responsibilities include developing work plans; gathering, organizing, analyzing and verifying information; developing oral and written presentations which identify issues and recommend options to proposed policy or legislation; and working with members of the administration and the public.  Provides coordination and assistance to resolve project and procedural issues for Council Members, City officials, citizens, other government agencies, various advisory groups, developers, and landowners.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs constituent and public relations services for the Council Office.  Addresses and monitors citizen requests for service regarding a wide range of municipal activities.  Responds to Council Member requests for assistance in handling a variety of public and constituent issues.  Assists with preparation and production of City Council District newsletters.  Develops and coordinates distribution of flyers and notices for special neighborhood meetings as requested.  Prepares press releases related to Council District meetings, community activities and special projects. 
Performs research projects for individual Council Members, the Council as a whole, and Council staff as requested.  Conducts research for special projects to analyze public policy and legislation proposals.  Conducts investigations and analytical studies and compiles reports, manuals and publications on a wide variety of special projects and activities assigned by the Executive Director.  Works closely with other Council staff to resolve problems, study policy needs and implications including ties to policy directions/statements previously made by the City Council and/or the City (i.e., multiyear plans, legislative intent statements, etc.), and recommends policy and procedure changes.
Serves as the Council Office liaison on certain committees, task forces or commissions the Council may form or be involved with as requested.  Provides staff support as required for the committees, task forces or commissions.
Participates in the review of the annual operating budgets including review of the proposed budgets for several departments and funds.  Provides staff support at budget briefings and subcommittee/small group meetings. 
Identifies, researches, and analyzes public policy proposals and legislation. Prepares staff reports for Council consideration. Responds to Council Member requests for policy/program information, analysis, and proposals. 
Reviews inter-local cooperation agreements and other documents presented for Council approval as assigned. 

RECOMMENDED QUALIFICATIONS:
Bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Six years of progressively responsible experience in planning and public policy analysis. Education and experience may be substituted on a year for year basis.
Knowledge of state and local government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Ability to communicate effectively both in writing and orally and demonstrate public presentation skills.

WORKING CONDITIONS: 
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002357		Constituent Liaison / Policy Analyst		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002679		Construction Operations Manager		Grade 32 Exempt		E32		8/19/22		3/11/24		Manager		Accountant III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Facilities Program Director, provides day-to-day management of facilities Program Operations, including supervising maintenance and project management functions and personnel within the Facilities Program.  Develops program budgets, policies, and procedures. Directs operational activities and serve as support/professional resource to Facilities Program personnel by providing information, training, analysis, supervision, consultation, and assistance in executing Facilities Program objectives.  

Manages all aspects of one or more large and complex construction projects. Managing projects from the initial project planning phase through completion of construction. Enters project assets into an asset management program, ensures that preventative maintenance is designed and scheduled. Meets with city departments, architects, engineers, and other design personnel to establish project plans, budgets, and schedules. Coordinates construction project resources and tracks project progress against established timelines and schedules. Ensures work is completed on time, within budget, and to specification. Acts as a liaison between the city departments and project team members regarding changes or problems. Selects, negotiates with, and coordinates the work of vendors, contractors, or sub-contractors. Responsible for site logistics, material management and delivery scheduling tasks in support of assigned projects. This is a key management position in the Facilities Program requiring advanced knowledge in Facilities management, Project Management, customer service.		TYPICAL DUTIES:
Participates as a senior management member in the formulation of division policies, goals, and objectives, and in the establishment and updating of strategic planning. Presents the division’s policies and positions in meetings, negotiations and communications with the general public, citizen and industry groups, Mayor and City Council members, the media and other public forums within assigned areas of authority.
Provides administrative direction to workgroups and management of activities in their assigned areas. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and division objectives. Resolves work procedure problems and questions presented by subordinate level employees.
Manages Construction and asset replacement projects from inception thru completion. Also finalizes projects by entering assets into an asset management program and ensures ongoing maintenance is scheduled and documents the assets lifecycle metrics.  Meets with city departments, architects, engineers, and other to design and establish project plans, budgets, and schedules. Ensures work is completed on time, within budget, and to specification.
Comprehends and makes inferences from written material regarding area of assignment. Takes lead in preparing the division budget by analyzing the personnel and equipment needs of assigned area. Coordinates and works with other managers of City services on matters affecting areas of responsibility and Citywide processes.

Construction Operations Manager
Communicates with the general public, other City employees, City process improvement teams, vendors, management, contractors, public officials, architects, engineers, and other development related personnel to explain the applicable City regulations and policies. Prepares written documents, Council reports, studies, letters, memos, and special agreements with clearly organized thoughts using proper sentence structure, punctuation, and grammar in order to define and express City objectives, findings, recommendations, procedures, policies and goals.
Confers with engineers, vendors, manufacturers, attorneys, consultants, a variety of agencies and the public in acquiring information, coordinating division matters and designing and implementing projects, Serves on committees.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in project planning with appropriate City departments, agencies, and jurisdictions.
Identifies process delays and demonstrates continuous effort to improve operations and decrease turnaround times; analyzes and reports operational outcomes and processes.
Directs and coordinates the activities of assigned work group or groups within the Division responsible for the completion of large projects. Oversight responsibility may include Project Development, Budgeting, Bidding of project, construction coordination, field inspections, Project Closeout, Asset lifecycle programing.
Develops and maintains a current knowledge of the policies, procedures, and standards of the assigned area. Directs, oversees, and participates in the development of a workgroup plan, assigning work activities and projects, monitoring workflow, and reviewing and evaluating work products.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Facilities Management, Project Management, Construction Management, Architecture, Engineering, or a related field and ten years’ related work experience. Education and experience may be substituted on a year-for-year basis.
Six years of proven leadership and supervisor experience.
Demonstrated ability to coordinate the work of others, communicate effectively both orally and in writing, provide guidance and direction to both internal and external program participants.
Demonstrated ability to manage large projects.
Demonstrated ability to perform budgetary analysis.
Possession of a valid state driver’s license or driving privilege card.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing, and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver’s License to visit development or construction sites. Moves construction plans (maximum weight 40 pounds) distances of up to 60 feet to review and file. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002282		Consumer Protection Analyst		Grade 16 Non Exempt		N16		1/1/00		3/11/24		Manager		Business Licensing Processor II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This is specialized work in consumer financial protection matters with a goal of deterring unfair, deceptive and fraudulent business practices.  Incumbent will assist in developing the City’s consumer protection policies and technical capacity. This includes data tracking and analysis, outreach, training and cooperative communication.  Incumbent will track and review consumer initiated complaints and may investigate business practices to identify civil or criminal violations of consumer protection laws. This position will work closely with state agencies and community groups to train and inform consumers and businesses on the City’s role in consumer protection.

This is a grant-funded limited time position.		TYPICAL DUTIES:
Establish data collection tools, methods, and procedures for in-take and logging of consumer complaints.
Develop procedures to process complaints for referral, civil enforcement, and/or internal review.  Independently investigate complaints or conduct research in response to inquiry.
Assist consumers with a wide variety of technical questions or complaints requiring research or investigation. Must respond to highly complex inquires in a specific area.
Analyze consumer complaint data collected and author an analysis results report.
Assist in the design of the program’s webpage with on-line consumer complaint portal.
Assist in the design of an outreach campaign to build public awareness of consumer protection resources, and educate businesses of enforcement practices and municipal authorities. 
Conduct consumer outreach using electronic and mail dissemination methods and in- person neighborhood listening sessions conducted at community council meetings.

MINIMUM QUALIFICATIONS:
Associate’s degree in business or public administration, business law, or related field, plus two years' experience in a public or private agency with responsibilities similar to this position. Education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of or the ability to quickly learn Utah Consumer Protection laws and other consumer resources.  Must have the ability to apply this knowledge to complex situations.
Ability to demonstrate tact, patience and understanding while delivering quality customer service to the public, supervisors and co-workers, often under sometimes adverse and volatile situations.
Ability to communicate effectively through written or oral means. Ability to create and deliver training programs and presentations to consumers and city/community stakeholders.
Knowledge of functions of regulatory agencies and other sources of consumer assistance.
Must have strong interpersonal skills as well as strong oral and written communication skills.
Experience in conducting investigations or research as well as the ability to gather information from consumers and assistance resources
Ability to utilize computer software including Microsoft Office Word, Excel and various computer applications and online resources.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Medium to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N16		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		330110		CONTAINER SERVICE WORKER SEASO		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Custodian II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)								Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002924		Contract Analyst		Grade 26 Exempt		E26		12/19/23		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbents provide legal expertise and review of procurement contracts and contract amendments; write and evaluate request for proposals (RFPs)/bid requests; negotiate contract terms and conditions; and draft, review, amend, and manage contracts. Incumbents also provide recommendations to remedy any contract/amendment deficiencies and/or conflicts; maintain contract files and records of contract/amendment activities; negotiate and resolve contractual disputes with contractors, suppliers, and/or agency officials; communicate and coordinate procurement policies and procedures with agency officials; and conduct formal training on purchasing policies and procedures.		Performing complex purchasing, solicitation and contract management duties requiring advanced knowledge and competency in public procurement.  Works with broad discretion as to work details on assignment of a varied diverse or difficult nature. Incumbent in this role will coordinate complex issues between city departments and take on complex projects assigned by management.

TYPICAL DUTIES:
Writes, reviews, and/or negotiates grants, contracts and/or agreements.
Reviews documents and reconciles discrepancies; makes needed adjustments.
Meets and confers with management, users, and contract providers to resolve problems and coordinate services.
Maintains and/or creates files or record keeping systems. Sorts, labels, files and retrieves documents, or other materials.
Interprets, clarifies, explains and applies agency policy and procedures, business practices, federal or state laws and regulations, etc.
Delivers presentations, stand up training, or instruction to staff, management, clients, or the general public.
Writes request for proposals (RFPs)/bid requests. Evaluates proposals for specification compliance and makes recommendation of award.
Manages the change orders, amendments, renewals, etc. of assigned contracts.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree plus five years of related work experience. Work experience may be substituted for education requirement on a year-for-year basis.
Ability to apply professional judgment in the application of standard and advanced procurement techniques and principles.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in public procurement.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others, both orally and in writing.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort. Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000531		Contract Development Specialist		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Contract Administrator, incumbent establishes and develops an understanding of City operations, services, and personnel to meet the needs of city departments for contracted services, commodities and products. Develops and prepares contract documents and specifications for competitive solicitations.

This is a professional position requiring expertise in business operations, public sector services, contract development, and excellent interpersonal and written communication skills.

At the highest level, the Senior Contract Development Specialist is distinguished from the Contract Development Specialist by the ability to perform work with a high degree of latitude, handle the most complex issues, and provide expert subject matter knowledge. May act as a lead and/or mentoring to other workers and provide assistance in matters requiring a higher degree of judgement, discretion, and knowledge of city code, procurement processes, and best practices in public contracting.
This is a professional position requiring expertise in business operations, public sector services, contract development, and excellent interpersonal and written communication skills.  This position requires a high-level of independent judgment, analytical skill, and decision-making.		TYPICAL DUTIES:

Establishes understanding of city operations and builds working relationships with department personnel in order to be aware of their need for contracted services, commodities and products.  Meets with City Department personnel at various city work sites.  Makes recommendations as to the contracting format based on level of service requirements and scope of need initially defined by the Department.

Researches and gathers product or service information using a variety of resources, such as the internet, previous contracts and proposals, product or service providers and the requesting City department.  Utilizes research to draft new Statement of Work (SOW) documents.  Ensures that RFP/RFB is complete and accurate, communicates clearly the need of the department and the need of bidders and offerors. Ensures that written products (RFPs, Bid, contract documents) meet the guidelines established by City policy, the Attorney's Office, good business practice and result in the best pricing practicable.  

Following the competitive bidding processes, takes bid information and integrates into contract format. Following proposal process, reviews proposal response for content and intent with proposal selection committee chairperson and determines appropriate material for inclusion in the contract. Attention is paid particularly to scope of work and legal parameters. Close collaboration with requesting departments is required to ensure requested needs are met. Solicits, reviews, and confirms completeness of all certificates of insurance required for execution of such new contracts.

Anticipates any areas that may need further review or clarification and meets with City Attorney’s Office to resolve contract provision problems.  Follows up with contractor and their legal counsel as required to finalize contract. Advises requesting department of contract status throughout negotiation process.

Responsible for drafting contracts including cooperative contracts that do not go through the competitive process as well as contract amendments. 

As requested, serves as an advisor at selection committee meetings and advises contractors and other interested parties about RFP and bid specifications at pre-solicitation meetings.

Responsible for review and acceptance of insurance certificates and insurance providers and insurance renewal compliance requirements for contracts processed by the section. Works closely with the City Risk Manager to assure that contractor’s insurance is in compliance with City’s requirements. The Senior Contract Development Specialist shall also provide training to the division on insurance requirements.

The Senior Contract Development Specialist reviews and modifies the contract development processes and the templates for bids, proposals and contracts with the City Contracts Administrator to ensure they meet guidelines established by City ordinances, rules, the City Attorney's Office, and best business and pricing practices and strategies.

The Senior Contract Development Specialist shall mentor and train the Contract Development Specialist on best practices and procedures and solicitation and contract development.

The Senior Contract Development Specialist shall also run reports and analyze data from the City’s contract management database.

Performs other related duties as assigned.


MINIMUM QUALIFICATIONS:

Contract Development Specialist: Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Accounting, Finance or other discipline that includes contract management or purchasing, and three years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis. 

Senior Contract Development Specialist: Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Accounting, Finance or other discipline that includes contract management or purchasing, and a minimum of four or more years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis.

Ability to use independent judgment, accurately interpret business and customer needs, analyze and solve complex problems and provide high-quality and timely contract services.

Clear and concise communication skills

Ability to plan, organize, prioritize and various contract projects concerning numerous products and services while managing conflicting schedules and deadlines.

Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department managers, supervisors, employees, professional peers, and the public.

Working knowledge of computers and associated word-processing and spreadsheet programs.  

Ability to travel from one location to the other.


WORKING CONDITIONS:

Light physical efforts and lifting of light weights.  Generally comfortable working conditions in an office environment.

Prolonged exposure to computer display screens and use of computers.

Extended periods of mental concentration required for drafting and reviewing detailed contract language.

Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002551		Contract Development Specialist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Contract Administrator, incumbent establishes and develops an understanding of City operations, services, and personnel to meet the needs of city departments for contracted services, commodities and products. Develops and prepares contract documents and specifications for competitive solicitations.

This is a professional position requiring expertise in business operations, public sector services, contract development, and excellent interpersonal and written communication skills.

At the highest level, the Senior Contract Development Specialist is distinguished from the Contract Development Specialist by the ability to perform work with a high degree of latitude, handle the most complex issues, and provide expert subject matter knowledge. May act as a lead and/or mentoring to other workers and provide assistance in matters requiring a higher degree of judgement, discretion, and knowledge of city code, procurement processes, and best practices in public contracting.		TYPICAL DUTIES:

Establishes understanding of city operations and builds working relationships with department personnel in order to be aware of their need for contracted services, commodities and products.  Meets with City Department personnel at various city work sites.  Makes recommendations as to the contracting format based on level of service requirements and scope of need initially defined by the Department.

Researches and gathers product or service information using a variety of resources, such as the internet, previous contracts and proposals, product or service providers and the requesting City department.  Utilizes research to draft new Statement of Work (SOW) documents.  Ensures that RFP/RFB is complete and accurate, communicates clearly the need of the department and the need of bidders and offerors. Ensures that written products (RFPs, Bid, contract documents) meet the guidelines established by City policy, the Attorney's Office, good business practice and result in the best pricing practicable.  

Following the competitive bidding processes, takes bid information and integrates into contract format. Following proposal process, reviews proposal response for content and intent with proposal selection committee chairperson and determines appropriate material for inclusion in the contract. Attention is paid particularly to scope of work and legal parameters. Close collaboration with requesting departments is required to ensure requested needs are met. Solicits, reviews, and confirms completeness of all certificates of insurance required for execution of such new contracts.

Anticipates any areas that may need further review or clarification and meets with City Attorney’s Office to resolve contract provision problems.  Follows up with contractor and their legal counsel as required to finalize contract. Advises requesting department of contract status throughout negotiation process.

Responsible for drafting contracts including cooperative contracts that do not go through the competitive process as well as contract amendments. 

As requested, serves as an advisor at selection committee meetings and advises contractors and other interested parties about RFP and bid specifications at pre-solicitation meetings.

Responsible for review and acceptance of insurance certificates and insurance providers and insurance renewal compliance requirements for contracts processed by the section. Works closely with the City Risk Manager to assure that contractor’s insurance is in compliance with City’s requirements. The Senior Contract Development Specialist shall also provide training to the division on insurance requirements.

The Senior Contract Development Specialist reviews and modifies the contract development processes and the templates for bids, proposals and contracts with the City Contracts Administrator to ensure they meet guidelines established by City ordinances, rules, the City Attorney's Office, and best business and pricing practices and strategies.

The Senior Contract Development Specialist shall mentor and train the Contract Development Specialist on best practices and procedures and solicitation and contract development.

The Senior Contract Development Specialist shall also run reports and analyze data from the City’s contract management database.

Performs other related duties as assigned.


MINIMUM QUALIFICATIONS:

Contract Development Specialist: Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Accounting, Finance or other discipline that includes contract management or purchasing, and three years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis. 

Senior Contract Development Specialist: Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Accounting, Finance or other discipline that includes contract management or purchasing, and a minimum of four or more years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis.

Ability to use independent judgment, accurately interpret business and customer needs, analyze and solve complex problems and provide high-quality and timely contract services.

Clear and concise communication skills

Ability to plan, organize, prioritize and various contract projects concerning numerous products and services while managing conflicting schedules and deadlines.

Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department managers, supervisors, employees, professional peers, and the public.

Working knowledge of computers and associated word-processing and spreadsheet programs.  

Ability to travel from one location to the other.


WORKING CONDITIONS:

Light physical efforts and lifting of light weights.  Generally comfortable working conditions in an office environment.

Prolonged exposure to computer display screens and use of computers.

Extended periods of mental concentration required for drafting and reviewing detailed contract language.

Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001588		Contracts & Procurement Manager Airport		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Airport Administration and Commercial Services, administers an extensive range of airport/airport system contracts, procurement and contract management services, including contract and lease, preparation, negotiation, administration, and monitoring. Serves as a key member of the airport/airport system management team in development and execution of the organization’s procurement/contracting policies and procedures and ensures compliance with applicable acquisition regulations in procurement lifecycle (planning soliciting, negotiating, awarding, administering and closing-out contracts, as well as handling disputes and claims) for a full range of airport/airport system needs.  Oversees short- and long-term procurement planning and market research Oversees risk management section and provides solutions/recommendations for complex liability issues.  This is a professional, management level position requiring an extensive background in contacting, real estate, property management, law, risk management, procurement, and supervision. 

This professional, management level position interacts extensively at executive, management, consultant, tenant, and inter agency levels, and is a key participant in formulating decisions having significant fiscal and organizational impacts.		TYPICAL DUTIES:
Provides all contract administration for the Salt Lake City Department of Airports. Negotiates Real property, consulting, professional services, office property and concession lease agreements with existing or prospective airport tenants, concessionaires, contractors, and governmental agencies. Oversees the preparation of all contracts and amendments related to the lease of real property, concessions, and professional services, inter-governmental, construction, airport/airline lease and use agreements, and in accordance with industry Best Practices. Oversees and directs the preparation and collection of all documents, including insurance and bonds, for all contracts and entities doing business under City Ordinance.  Assures maintenance of contract and lease requirements, and correspondence.
Prepares and administers all solicitations for professional services, concession, and management agreements including Request for Proposals (RFP's) and Request for Qualifications (RFQ's), Requests for Technical Proposal (RFTP), Requests for Interest (RFI), prepares specifications, and ensures all federally required contract provisions are present. Organizes, conducts, and mediates interviews, solicitation conferences, selection meetings, negotiations, de-briefings, and administers agreements upon award.  Maintains all bid/proposal documentation.
Regularly prepares reports for Executive Director, Division Directors, City Administration, and Airport Advisory Board. Makes regular and public presentations to Airport Advisory Board, aviation industry associations, and business community. 
Oversees and procures airport liability and property insurance. Maintains relationships with brokerage consultants, underwriters, attorneys, and claims handlers. Establishes and oversees insurance valuations, appraisals, and related reports for all Airport owned facilities which comprise a majority of the City’s total value. Evaluates and establishes policy for insurance requirements for airlines, cargo carriers, tenants, concessionaires, contractors, and vendors to ensure adequate limits. Oversees and monitors the collection of insurance certificates for all businesses operating on Airport property. 
Typically works closely with others or leads in disadvantaged, local, small, minority, female, and disabled contacting and other special emphasis programs.  
Managing and updating Airport Lease Log documents.
Prepares budgets and budget recommendations for Section and Division expenditures including the premiums for liability insurance, asset allocations, and sectional needs for goods, services, and supplies.  
Collects and prepares airport market and industry research and performs due diligence on a wide range of business transactions.  Prepares and oversees the collection of data for airport and industry surveys including enplanements, deplanements, aircraft operations, freight tonnage, concessionaire revenues and other pertinent City, airline, and tenant operations.
Hires, coaches and counsels assigned staff, ensuring individual commitment to the efficient operations of the Contracts and Procurement Section.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university in: Business Administration, Public Administration, Law, Property Management, or a related field.  Plus a minimum of four (4) years professional experience in Property Administration, Contract Administration, Revenue Management and Risk Management activities in a civil airport environment, including two (2) years desired supervisory experience. Education and experience can be substituted on a year-for-year basis.
Knowledge of the laws and regulations relating to lease contract development. Working knowledge of Federal, State and Local and aviation/airport industry agencies and regulations.
Ability to make decisions in accordance with laws, ordinances, regulations, and departmental policies, involving budgetary impacts of a significant amount.
Ability to communicate effectively both orally and in writing with individuals of diverse professional backgrounds.
Ability to develop and maintain effective working relationships with governmental agencies, as well as a variety of Airport employees.
Knowledge of business administration principles and processes as they relate to civil airports.
Proficient in computer use and the application of a variety of associated software including spread sheet, word processing, and presentation programs.
Excellent interpersonal skills and the ability to communicate effectively orally and in writing.

WORKING CONDITIONS:
Generally pleasant working conditions with little or no exposure to hazards. Exposure to stressful situations associated with multiple projects, deadlines, etc.
Frequent exposure to stress as a result of human behavior, deadlines, and financial responsibilities. 
May be required to work non‑traditional hours. Possible out-of-state travel.
Ability to develop and maintain effective working relationships with governmental agencies, as well as a variety of Airport employees.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000532		Contracts Process Coordinator		222 AFSCME		222		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the facilitation of the City Contracts Administrator, serves as the central contact and expert for using the City’s Contract Management System.  This position is responsible to list and manage contracts developed by the Purchasing and Contracts Management Division and provides advice to other departments regarding how to use the system.  Provides training for groups of the City’s Contract Management System users as needed and oversees user security set-up.		TYPICAL DUTIES:
Set-up of new contract files for Division personnel on a timely basis and responsible for managing the Division’s central files of completed contracts, including filing all completed contract files, sending expired and cancelled contracts to off-site storage, and re-filing as necessary to maximize file space availability.
Manages the renewal and expiration process for contracts handled by the Purchasing and Contracts Management Division.  Initiates contract renewals and expirations by generating reports from the City’s Contract Management System based on the system renewal and expiration dates.  Coordinates with the City Contract Monitors to renew the contract or initiate a new work file to replace the contract through a solicitation or other approved process.
Uses the City’s Contract Management System to manage the database of certificates of insurance and other contractor verifications required for contracts developed by the Purchasing and Contracts Management Division and is responsible for obtaining new certificates of insurance from the contractors for all certificates and verifications that expire during the terms of their contracts.  Works closely with the City Risk Manager to ensure that contractor’s insurance is in compliance with City’s requirements.
Manages the Contract Project Tracking process that tracks the status of contracts being developed.  Designs and prepares statistical charts, graphs, and reports which measure the goal achievement and tracks processing of solicitations, contracts and amendments by the Purchasing and Contracts Management Division. 
Serves as initial telephone contact for general telephone calls to the Division, answering contract-related questions and resolving issues, whenever possible, and, if unable to help them, forwarding the caller to someone who can help.  
Sets up “pass through” contracts developed by the Attorney’s Office or other departments in the City’s Contract Management System and helps coordinate final routing and signature of such contracts, as necessary.
Responsible for trouble shooting, setting up users, and training groups on the City’s Contract Management System.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school, GED or equivalency, and four years' work experience in a contracts processing environment or in a closely related area. Experience and/or training must include knowledge of office procedures, records management, research, data entry and in training of customers on the use of computerized tracking systems. Up to two years related post-high-school technical training may be substituted for two years experiential requirement.
Working knowledge of personal computers and related word processing and spread sheet applications
Ability to organize and prioritize tasks effectively.
Ability to do accurate mathematical calculations.
Must possess strong verbal and written communication skills.

DESIRED QUALIFICATIONS: 
Considerable knowledge of division operations, department policy and procedures, systems, related ordinance and State statutes.
Prior experience and knowledge of the City’s Contract Management System software and database.
Certification as a public notary.

WORKING CONDITIONS:
Light physical effort, mostly comfortable working positions. Occasional exposure to disagreeable elements and unpleasant working conditions. May be exposed to discomforts associated with constant exposure to computer monitors.
Considerable exposure to stress as a result of human behavior and the demands of the position.

Note:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				222		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		003133		Contracts Technician		222 AFSCME		222		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of a divisional manager or section supervisor, performs special project work and a variety of skilled technical duties, and provides office and contract management support to professional and managerial staff.		TYPICAL DUTIES:
Answers phones and gives information to callers or provides research information needed, and independently follows through on requests verbally or in writing.  Responsible for interpretation of federal, state, city or departmental policies, and for relaying that information to the general public, department personnel and other city employees.
Writes memos and letters and schedules meetings as requested by engineering administration.  Performs a variety of clerical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.  This could include correspondence, technical reports and summary data.  Presents reports to professional and managerial staff in written form.
Provides technical and clerical support to departmental committees and boards.  Transcribes minutes of the meetings; follows through on board assignments by providing details of projects or required actions to individual members.  Prepares agendas, makes contact for required attendance, assembles board materials or packets of information as determined to be needed for accurate decisions by the board/committee.  Posts and notifies the public of scheduled meetings and decisions made in accordance with state statutes and city policy.
Assists public, resolves complaints and provides information on water, sewer and storm drain projects. Uses two-way radio to relay information such as complaints, shutdowns, and inspections to project engineer, inspectors, and surveyors. Prepares and processes agreements related to construction, including professional services, attorney employment and inter-local agreements, and amendments as directed by Public Utilities management.
Prepares, processes and expedites a variety of contracts pay requests and construction
change orders for the department.  Receives assignments, direction and support from the Engineering Contracts Coordinator.  Assists the Engineering Contracts Coordinator as needed, to include:
Sets up initial computerized account for agreement/contract on the Contractual Agreement Monitoring Program (CAMP), encumbers and disencumbers funds, and adds pertinent information.  Prepares, processes and expedites pay requests and construction change orders for department projects.  Ensures accuracy and compliance with agreements and budget. 
Receives and processes various types of applications, bids and requests for services; determines eligibility, responsiveness and compliance with required specifications.  Documents and records decisions made.  May meet with employees, contractors and members of the general public individually or in a group to explain policies, procedures and department decisions. 
Ensures insurance requirements are obtained for various contracts.  Under direction of the City Attorney’s Office, verifies that all items listed on the insurance checklist are maintained with each insurance certificate. 
Attends pre-bid and pre-construction meetings to ensure that contractual liability requirements are communicated to contractors and subcontractors.  Records and transcribes minutes of official engineering meetings. 
Represents department in project bid openings.  Prepares bid abstracts for contractors and Engineering Administrator for review and selection of contract. 
Inputs design, survey and inspection construction work orders on Project Tracker.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Requires two years’ post-high school training in modern office practices, and three years’ directly related work experience.  Related education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of Business English, contracts, bonds, insurance and legal documents.  Ability to learn proper form of contracts as they relate to department projects and APWA standards.  Must be proficient in the use of personal computers, Word Processing, Excel, and ability to learn other software programs as required by the department.
Ability to take and transcribe accurate summaries of official engineering meetings, prepare technical reports, work under deadlines, make independent decisions in accordance with laws, ordinances, regulations and department policy, and meet and deal effectively with the general public, management and coworkers. 

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions, handling light weights.  Intermittent sitting, standing and walking.  Pleasant working conditions.
Considerable exposure to stress as a result of human behavior and the demands of the position, including stringent deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				222		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002245		Controller		Grade 39 Exempt		E39		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting directly to the Chief Financial Officer, incumbent plans, directs, and oversees the City’s accounting, financial reporting, accounts payable and payroll operations.  Responsibilities include supervising the preparation and distribution of accurate and timely financial information to City administrators and officials, state and federal government agencies and general public. Reviews, analyzes and interprets financial transactions of the City. Acts and performs duties of Chief Financial Officer for the Redevelopment Agency Enterprise Fund. Supervises the Deputy Controller and other staff for the annual audit and review efforts with independent auditors.  Reviews and directs the implementation of changes to the internal control structure of the City. 

Successful job performance requires the highest levels of integrity, honesty and public trust. Likewise required are the abilities to: promote a positive work environment; support a culture of excellent customer service; advise the Finance Director on city-wide financial policy issues; and actively communicate and promote City financial matters across the organization.

This is a key position involving high-level professional accounting administrative and supervisory work in the field of governmental and commercial financial reporting requiring an advanced knowledge and use of accounting theory and generally accepted accounting principles (GAAP) as it applies to both governmental and commercial accounting models, with in-depth knowledge of the differences between the two models.		TYPICAL DUTIES:
Oversees all financial transactions of the City's total annual appropriation.
Supervises the Deputy Controller and other staff in the preparation, analysis, presentation and distribution of the City’s interim quarterly reports, Comprehensive Annual Financial Report and year-end closing.
Directs the analysis, interpretation, and presentation of monthly reports for all funds within the City with exception of Water, Sewer, Storm Water, Street Lighting and Airport enterprise funds.
Ensures the City's financial reporting to be in accordance with GAAP in order to maintain Certificate of Achievement from the Government Finance Officers Association.
Recommends and evaluates modifications to the accounting system to enhance reporting capabilities.
Evaluates special departmental accounting problems, recommends solutions and assists with implementation and reporting the results.
Directs and supervises employees assigned to workgroup.  Hires, disciplines, counsels, and coaches staff.  Provides training to various office personnel. 
Directs the retention of all financial documents in accordance with the Utah State Retention Requirements.
Acts in a lead role in managing the City’s master lease and other non bond related debt to ensure the most efficient use of the City’s borrowing capacity. 
Supervises the City’s payroll operations to ensure the efficient handling of employees’ pay, deductions and benefit payments. 
Builds strong working relationships with department staff and financial staff in other departments to coordinate the development and implementation of financial processes, procedures and appropriate internal controls. 
Provides support for the Chief Financial Officer and other departments as needed for the analysis of various financial proposals that will be considered by the city. 
Demonstrates excellent communication skills in all methods of communication.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in public accounting plus ten years directly related experience. Directly related experience must include at least four years of governmental accounting and a minimum of three years acting in a supervisory capacity.
Advanced knowledge of generally accepted accounting principles (GAAP), theory and financial reporting standards for governmental and business type activities.
Knowledge of schedules and processes required to successfully complete the annual audit,
Knowledge and ability to use capabilities of computer software systems to ensure accuracy and improve efficiency of financial reporting.   
Demonstrated skill and ability to communicate effectively using a variety of methods including writing, verbal communication and advanced presentation skills.
Ability to work and complete projects under pressure with multiple demands and frequent interruptions.  Ability to quickly adjust to change and work as a member in a team environment.
Strong and courteous customer service skills.
Current license as a Certified Public Accountant.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of report deadlines and the simultaneous work process and completion of multiple complex projects.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002351		Council Administrative Assistant		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Office Technician II		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		4

		001459		Council Legal Director		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Senior City Attorney		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council Office Executive Director, provides the City Council with legal counsel and advice concerning a wide range of municipal activities. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs duties as assigned.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		0

		000020		Council Person		777 ELECTED		777		1/1/00		3/11/24		Council Members		Management Analyst		777 - (Elected Official 777)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				777		United States of America (Exempt)		4 - Municipal (United States of America)		7

		002156		Council Policy & Budget		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002917		Creative Team Manager		Grade 33 Exempt		E33		10/12/23		3/11/24		Manager		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Director of Media & Engagement Services, incumbent plays a pivotal role in leading and managing a team of talented designers and creative professionals. Responsible for overseeing the conceptualization, design, and execution of various visual assets, ensuring they align with the company's brand guidelines and strategic objectives. Expertise in both visual, graphic design, and team leadership will be crucial in maintaining high standards of creativity, quality, and efficiency within the Creative Services Team.		TYPICAL DUTIES:
Provide leadership to the media and graphic design team, fostering a collaborative and innovative work environment.
Mentor, guide, and inspire team members to enhance their skills and professional development.
Conduct regular performance evaluations, offer constructive feedback, and implement strategies to maximize team productivity and creativity.
Collaborate with City Communication Directors, communications staff and other stakeholders to define and implement creative strategies that align with company goals and branding.
Translate creative concepts into actionable design briefs and guide the team in developing compelling visual solutions.
Stay current with industry trends, design techniques, and emerging technologies to ensure the team's work remains fresh and innovative.
Manage and prioritize design projects, ensuring they are delivered on time and meet high-quality standards.
Assign tasks and responsibilities to team members, balancing workloads effectively.
Monitor project progress, address potential roadblocks, and implement efficient workflows to optimize project execution.
Lead by example, contributing design expertise to the creation of a wide range of visual assets, including digital graphics, print materials, multimedia content, and more.
Review and approve design concepts and final deliverables, ensuring they align with brand guidelines and project objectives.
Work closely with other departments to understand their design needs and provide creative solutions.
Foster strong relationships with external vendors, agencies, and freelancers when needed for additional design resources.
Conduct thorough reviews of all design work to ensure accuracy, consistency, and adherence to brand standards.
Provide constructive feedback and guidance to team members to enhance the quality of work.
Perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university with a focus in Graphic Design, Fine Arts, or other field closely related to this title and six years related experience. Education and experience may be substituted one for the other on a year-for-year basis up to a maximum of four years.
Strong project management, including the ability to prioritize, delegate, and manage multiple projects simultaneously.
In-depth knowledge and understanding of media & broadcast production workflows, systems, codecs, formats, and standards.
Excellent understanding of design principles, typography, color theory, and layout techniques.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows, MacOS, industry-standard design software (Adobe Creative Suite, etc.), as well as proper project and file management.
Strong troubleshooting and problem-solving skills in related systems and workflows.
Ability to communicate effectively with all levels of City staff and community, including but not limited too administrative level City/County/State/Federal officials.
Experience with scripting languages (e.g., Python, PowerShell) and automation tools.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		335030		Crew Supervisor		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the daily production of a crew of semi-skilled employees.  This includes planning work schedules according to instruction, logging materials and work orders and completing work assignments.  Generally this position is with a landscaping, maintenance or road work crew.		MINIMUM QUALIFICATIONS:
Possession of a valid Utah Driver’s License and/or CDL (position may also require a Pesticide license).   May also possess a driving privilege card.
Ability to read and write the English language.
Ability to supervise the work of others.
Ability to perform manual labor under a variety of conditions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001774		Crew Supervisor - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the daily production of a crew of semi-skilled employees.  This includes planning work schedules according to instruction, logging materials and work orders and completing work assignments.  Generally this position is with a landscaping, maintenance or road work crew.		MINIMUM QUALIFICATIONS:
Possession of a valid Utah Driver’s License and/or CDL (position may also require a Pesticide license).   May also possess a driving privilege card.
Ability to read and write the English language.
Ability to supervise the work of others.
Ability to perform manual labor under a variety of conditions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002876		Crime Lab Evidence Unit Director		Grade 33 Exempt		E33		1/1/00		3/11/24		Division Director		Forensic Scientist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of Police Administration, incumbent is responsible for the oversight and management of the Crime Lab and Evidence Units to include Laboratory Services, Crime Scene Field Services, and Evidence Services. Responds to calls for service and call outs when necessary.		TYPICAL DUTIES:
Directs the overall operations of the Crime Laboratory and Evidence Units. This includes approval of time records, requests for time off, assignment of overtime, shift sign-ups, performance evaluations, and scheduling. Investigates complaints against Crime Laboratory and Evidence Unit personnel. Establishes Crime Laboratory and Evidence Unit safety practices to ensure compliance with federal, state, and local requirements. Ensures maintenance of a Chemical Hygiene program.
Assesses the need for and evaluates forensic and storage equipment and makes recommendations for purchase and utilization in the Crime Laboratory and Evidence Units.  Manages and maintains a Crime Laboratory and Evidence Unit inventory which includes disposable and non-disposable assets.  Arranges for authorized disposal of obsolete, broken or worn-out equipment. Coordinates equipment repair. Maintains an inventory of disposable items used in the Crime Laboratory and Evidence Unit including photographic supplies, fingerprint processing supplies, chemicals, evidence collection supplies, office supplies, packaging supplies, and other forensic supplies.
Develops annual budget for the Crime Laboratory and Evidence Unit and makes expenditures within budgetary constraints. Develops grant proposals for equipment, training, special projects and other needs of the Crime Lab and Evidence Units. Reviews and maintains contracts with vendors for forensic equipment and software as necessary.
Designs and ensures maintenance of internal training programs for new hires.  Locates, assesses and provides for continuing training of Crime Laboratory       employees in the use of the Automated Fingerprint Identification System (A.F.I.S.), collection and preservation of latent fingerprints,     latent fingerprint comparisons, chemical and digital enhancement of latent fingerprints, footwear and tire comparisons, firearm and tool mark comparisons, marijuana analysis, other types of forensic evidence collection, and expert witness courtroom presentation.  Locates, assesses, and provides for continuing training of Evidence Unit employees in the areas of safeguarding, documenting, and storage of property and evidence.
Develops workable implementation plans, monitors the transition, and evaluates the results for more efficient and effective services to the Police Department and the public.  Develops and implements Crime Laboratory and Evidence Unit policies and procedures within Police
Department standards and in accordance with International Organization for Standardization (ISO) standards and recommendations. 
Assists with internal and external audits, assessments, proficiency testing, and equipment performance and calibrations with accordance to laboratory accreditation standards and requirements.
Delegates work assignments to supervisory personnel, sets expectations and monitors the delegated activities for timeliness, thoroughness, and completeness. May respond to crime scenes as a supervisor to manage crime scene personnel and activities.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's Degree from an accredited college or university in Forensic Science, Chemistry, Biology, Criminalistics, or closely related field plus six (6) years of experience in a crime laboratory consisting of forensic disciplines such as latent fingerprints, firearm/tool marks, footwear/tire, questioned documents, serology, and video analysis.  Experience must include at least three (3) years of experience in a supervisory capacity.
Prior experience as an examiner in one or more of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), American Board of Criminalistics (ABC), or other recognized professional forensic organization.
Knowledge of current federal, state and municipal legislation and major court decisions regarding forensic science guidelines, procedures and regulations from the National Research Council, Scientific/Technical Working Group(s), the Organization of Scientific Area Committees, ISO standards and any other relevant city, state, national or international forensic standards, and implementation of the recommendation(s) within the laboratory environment
Ability to communicate effectively both verbally and in writing.
Ability to read and interpret data from scientific instruments or equipment.
Knowledge of principles, theories, and practices of used in biology; theories, and practices of chemistry such as composition, structure, and properties of substances and of the chemical processes and transformations; uses of chemicals and their interactions, danger signs, etc.; modern laboratory techniques and safety practices.
Ability to establish and maintain positive and effective working relationships with Department management, supervisors, police officers, and other employees, professional peers, court representatives, other public safety agencies, and the general public.
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).

DESIRED QUALIFICATIONS:
Master’s degree in Forensic Science, Criminalistics, or similar field.
Certification or prior certification in a recognized forensic discipline.
Professional membership in one (1) or more professional forensic organizations such as the International Association for Identification (IAI), American Academy of Forensic Sciences (AAFS), American Society of Crime Lab Directors (ASLCD), International Association for Property and Evidence (IAPE) or other recognized professional forensic entity. 
Prior budget and grant management work experience.

WORKING CONDITIONS:
Generally light physical effort and usually comfortable working positions.
May experience uncomfortable working positions such as stooping, crouching, and/or        bending at crime scenes. May have exposure to disagreeable elements such as death scenes and        other disturbing situations. Exposure to heat, cold, dust and various weather conditions. Exposure to chemical elements.
Subject to call out after regularly scheduled shift on an as needed basis.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001420		Crime Lab Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Supervisor		Evidence Technician II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Crime Lab /Evidence Unit Director, incumbent provides day-to-day supervision of Crime Lab personnel and lab operations while also performing duties related to crime scene processing, and evidence collection. Provides technical guidance and training to Crime Lab personnel. Responds to work-related complaints. Reviews laboratory reports and ensures department policies and procedures are properly implemented and consistent with forensic standards. Evaluates job performance of Crime Lab personnel and addresses personnel problems, as needed. Provides expert testimony relative to crime scene findings.  Incumbents in this role function as working supervisor.		TYPICAL DUTIES:
Supervises, monitors, and evaluates the performance of Crime Lab personnel.
While performing all of the regular duties of the Crime Scene Technicians, makes work assignments in response to all incoming calls and pending Crime Lab requests.
Assists with development, implementation and administration of Crime Lab policies and procedures. Reviews, recommends action, and generally ensures compliance with national, state and local forensic laboratory standards.
Reviews and ensures that all laboratory reports and laboratory procedures are accurate, consistent, and in compliance with Police Department policies and recognized forensic standards.
Provides technical guidance and training to Crime Lab personnel in the forensic sciences, crime scene processing, photography, equipment use, and courtroom testimony.
Prepares court exhibits using a variety of resources such as photographic equipment for cases involving Crime Lab activities, and provides expert testimony in court on forensic procedures pertaining to crime scene investigation, fingerprints, photography, or other forms of forensic evidence. 
Establishes and administers staff schedules, including review of requests for time off and required training.
Responds to requests from Police Department management and police officers to resolve
work-related complaints.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science, Criminal Justice (Criminalistics), or other related field, plus prior experience as a Crime Scene Technician II for the Salt Lake City Police Department Crime Laboratory or a similar forensic laboratory. In addition, completion of at least 80 hours of approved
outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization. Experience and education may be substituted on a year for year basis.
Ability to communicate effectively both orally and in writing, using a variety of techniques and equipment such as a two way radio, mobile data transmitters, computers, and telephones.
Ability to physically reach crime scenes by walking, lying down, crawling, climbing, or bending.
Ability to establish and maintain effective working relationships with Department Management, supervisors, coworkers, other employees, professional peers, court representatives, other public safety agencies, and the general public.     
Successful completion of the Civil Service Examination process, which includes a background review, polygraph examination, and chemical drug and alcohol screen, if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Prior supervisory experience.

WORKING CONDITIONS:
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, climbing, crouching, and lying down.  Exposure to chemicals and disagreeable elements such as death scenes, dead bodies, heat, cold, dust, and various inclement weather conditions.
Exposure to dead bodies.  May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Subject to call-out after regularly scheduled shift on an as needed basis.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002648		Crime Scene Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Supervisor		Crime Scene Technician II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Crime Lab and Evidence Unit Director, incumbent provides day-to-day supervision of Crime Scene personnel and lab operations while also performing duties related to crime scene processing, and evidence collection. Provides technical guidance and training to Crime Scene personnel. Responds to work-related complaints. Reviews crime scene reports and other documentation and ensures department policies and procedures are followed and properly implemented. Evaluates job performance of Crime Scene personnel and addresses issues, as needed. Provides expert testimony relative to crime scene findings. 

Incumbents in this role function as working supervisor, requiring the ability to exercise independent judgment, discretion, and decision-making authority with limited supervision.		TYPICAL DUTIES:
Supervises, monitors, and evaluates the performance of Crime Lab personnel.
While performing all of the regular duties of the Crime Scene Technicians, makes work assignments in response to all incoming calls and pending Crime Lab requests.
Assists with development, implementation and administration of Crime Lab policies and procedures. Reviews, recommends action, and generally ensures compliance with national, state and local forensic laboratory standards.
Performs technical and administrative reviews of crime scene report and ensures that all reports and  procedures are accurate, consistent, and in compliance with Police Department policies and recognized forensic standards.
Provides technical guidance and training to Crime Lab personnel in the forensic sciences, crime scene processing, photography, equipment uses, and courtroom testimony.
Prepares court exhibits using a variety of resources such as photographic equipment for cases involving Crime Lab activities and provides expert testimony in court on forensic procedures pertaining to crime scene investigation, fingerprints, photography, or other forms of forensic evidence. 
Establishes and administers staff schedules, including review of requests for time off and required training.
Responds to requests from Police Department management and police officers to resolve
work-related complaints.
 Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics), preferred, or other related field, plus six (6) years of experience for the Salt Lake City Police Department Crime Laboratory or a similar forensic laboratory. In addition, completion of at least 160 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization. Experience and education may be substituted on a year for year basis.
Certification as a Crime Scene Analyst or Senior Crime Scene Analyst through the International Association for Identification.
Ability to communicate effectively both orally and in writing, using a variety of techniques and equipment such as a two-way radio, mobile data transmitters, computers, and telephones.
Ability to physically reach crime scenes by walking, lying down, crawling, climbing, or bending.
Ability to establish and maintain effective working relationships with Department Management, supervisors, coworkers, other employees, professional peers, court representatives, other public safety agencies, and the general public.     
Successful completion of the Civil Service Examination process, which includes a background review, polygraph examination, and chemical drug and alcohol screen, if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Prior supervisory experience.
Senior Crime Scene Analyst certification.

WORKING CONDITIONS:
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, climbing, crouching, and lying down.  Exposure to chemicals and disagreeable elements such as death scenes, dead bodies, heat, cold, dust, and various inclement weather conditions.
Exposure to dead bodies.  May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Subject to call-out after regularly scheduled shift on an as needed basis.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001778		Crime Scene Technician I		316 AFSCME		316		1/1/00		3/11/24		Individual Contributor		Crime Scene Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of a Crime Scene Supervisor, provides crime scene processing and evidence collection for the Police Department, particularly in the areas of photographs, fingerprints, and other types of physical evidence.

This is an entry level position that requires problem solving, critical thinking, organizational skills, and computer skills. A majority of the time is spent working independently, however may work as part of a team on major incidents.		TYPICAL DUTIES:
Responsible for the collection, preservation, and examination of evidence at crime scenes, traffic accidents, and other police related incidents. Documents crime scenes by means of photography, using a variety of photograph techniques and equipment, takes details notes of the scene, and completes sketches and 3-D diagrams as necessary.
Writes detailed crime scene reports and maintains photographic files.
Locates, develops, photographs, and lifts latent fingerprints at crime scenes and from evidence collected and brought to the Crime Lab for processing.
Takes inked fingerprints of individuals and submits for verification of identity and/or duplication of records.
Ensures laboratory, office, and photographic equipment are in good working order and work areas are kept clean.  Drives, maintains, and keeps standard size marked crime scene vehicles clean.
May provide expert testimony in court on matters related to crime scene investigation techniques and photography, evidence chain of custody, etc.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Uses modern office equipment including a computer and related hardware and software programs.
Orients new personnel, tour groups, citizen’s police academy, etc. with the crime lab and its purpose.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics).  Chemistry, Biology, Criminal Justice, or other related fields may be considered if the course work is in crime scene photography and/or fingerprint processing. Prior experience and education may be substituted  and considered on a year for year basis.
Ability to communicate effectively both verbally and in writing.
Ability to physically reach and effectively perform job duties at crime scenes.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, police officers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Must be able and willing to develop skills and obtain Crime Scene Investigator or higher certification through the International Association for Identification (IAI).  
Must have above average computer skills and must be able to learn and use advanced computer programs such as RMS, LIMS and AFIS.
Offers of employment are contingent upon successful completion of a drug screen.
Must have valid driver license or diving privilege card, or the ability to obtain one within 30 days of employment.

WORKING CONDITIONS: 
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, and/or kneeling, as well as standing for long periods of time. May have exposure to disagreeable elements such as death scenes, dead bodies, poor living conditions, exposure to heat, cold, dust, and various weather conditions.
Considerable exposure to stressful situations as a result of human behavior and working at violent crime scenes.
May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Exposure to chemical elements, such as powders and noxious vapors associated with latent print development, exposure to forensic light sources and lasers, and exposure to bio-hazard substances for extended periods of time.
Shift work to include days, swing, and graveyard shifts. May be required to work holidays and weekends. Subject to call out after regularly scheduled shift on an as needed basis.

CAREER LADDER: 
In order to advance to a Crime Scene Technician II, the incumbent is required to have at least three (3) years of full-time experience and must successfully pass and maintain either a Crime Scene Investigator or Crime Scene Analyst certification through the International Association of Identification..
Advancement to a Crime Scene Technician II is based on the incumbent’s credentials, performance, supervisor’s recommendation, availability of funds, and concurrence of the Police and the Human Resource Departments.
Alternatively, after the successful completion of a management approved forensic discipline training program, the technician may be moved to the forensic scientist career path as a Forensic Scientist 1. 

Note: Forensic discipline training programs typically take two or more years to complete and are based upon the needs of the lab and availability of training resources. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				316		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		001779		Crime Scene Technician II		319 AFSCME		319		1/1/00		3/11/24		Individual Contributor		Crime Scene Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of a Crime Scene Supervisor, provides crime scene processing and evidence collection for the police department. Conducts physical processing of evidence recovered from crime scenes, particularly in the areas of fingerprints and DNA collection. May also perform 3-D laser scanning of crime scenes, recovery of evidentiary video, and function as a field training officer for new Crime Scene Technicians.  

This is an intermediate level position that requires considerable problem solving and critical thinking skills, as well as independent judgment and decision-making ability. A majority of the time is spent working independently, however may work as part of a team on major incidents. May function as field training officer of newly hired crime scene technicians.		TYPICAL DUTIES:
Responsible for the collection, preservation, and examination of evidence at crime scenes, traffic accidents, and other police related incidents. Documents crime scenes by means of photography, using a variety of photograph techniques and equipment, takes details notes of the scene, and completes sketches and 3-D diagrams as necessary.
Writes detailed crime scene reports and maintains photographic files.
Locates, develops, photographs, and lifts latent fingerprints at crime scenes and from evidence collected and brought to the Crime Lab for processing.
Takes inked fingerprints of individuals and submits for verification of identity and/or duplication of records.
Ensures laboratory, office, and photographic equipment are in good working order and work areas are kept clean.  Drives, maintains, and keeps standard size marked crime scene vehicles clean.
May provide expert testimony in court on matters related to crime scene investigation techniques and photography, evidence chain of custody, etc.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Uses modern office equipment including a computer and related hardware and software programs.
Orients new personnel, tour groups, citizen’s police academy, etc. with the crime lab and its purpose.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics). Chemistry, Biology, Criminal Justice, or other related fields may be considered. At least three (3) years full time experience in the Salt Lake City Police Department Crime Laboratory or other similar forensic laboratory. Experience and education may be substituted on a year for year basis
Completion of at least 80 hours of approved outside training related to one of the forensic disciplines      recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Must possess either a Crime Scene Investigator or Crime Scene Analyst Certification from the International Association for Identification (IAI).
Ability to communicate effectively both verbally and in writing.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, police officers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Must have above average computer skills and must be able to learn and use advanced computer                                
programs such as RMS, LIMS and AFIS.
Offers of employment are contingent upon successful completion of a drug screen.
Must have valid Utah driver license or diving privilege card, or the ability to obtain one within 30 days of employment.

WORKING CONDITIONS: 
Moderate physical activity is required to push, pull or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, and/or kneeling, as well as standing for long periods of time. May have exposure to disagreeable elements such as death scenes, dead bodies, poor living conditions, exposure to heat, cold, dust, and various weather conditions.
Considerable exposure to stressful situations as a result of human behavior and working at violent crime scenes.
May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Exposure to chemical elements, such as powders and noxious vapors associated with latent print development, exposure to forensic light sources and lasers, and exposure to bio-hazard substances for extended periods of time.
Shift work to include days, swing, and graveyard shifts. May be required to work holidays and weekends. Subject to call out after regularly scheduled shift on an as needed basis.

CAREER LADDER: 
In order to advance to a Senior Crime Scene Technician, the incumbent is required to have at least six (6) years of full-time experience and must successfully pass and maintain either the Crime Scene Analyst or Senior Crime Scene Analyst certification through the International Association of Identification (IAI).
Advancement to a Senior Crime Scene Technician is based on the incumbent’s credentials, performance, supervisor’s recommendation, availability of funds, and concurrence of the Police and the Human Resource Departments.
Alternatively, after the successful completion of a management approved forensic discipline training program, the technician may be moved to the forensic scientist career path as a Forensic Scientist 1. 

Note: Forensic discipline training programs typically take two or more years to complete and are based upon the needs of the lab and availability of training resources. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				319		United States of America (Non-Exempt)		4 - Municipal (United States of America)		7		Driver's License

		002890		Crime Statistics Analysis Supervisor		Grade 28 Exempt		E28		1/1/00		3/11/24		Supervisor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent oversees the collection and analysis of local crime data and statistics. Establishes research methodologies, performs statistical analyses, and applies GIS mapping strategies necessary for data reviews and analysis of crime reports. Interprets crime patterns and trends.  Disseminates information and makes recommendations related to possible suspects, potential crimes, locations of future crimes, and forecasting of future criminal events. Identifies data discrepancies and recommends solutions to improve data collection and analysis processes.  Collaborates with city departments and police bureau’s to improve the ability to collect, record and disseminate statistical information. Supervises police intelligence specialists to ensure that work is prioritized and completed in a uniform and consistent manner.		TYPICAL DUTIES:
Collects and provides statistical data in response to approved public information requests and for internal reporting purposes. Disseminates statistical information and publishes reports, highlighting trends and recent crime activities.
Responds to requests for criminal analysis and provides investigative support, which include highlighting targeted areas for proactive policing.  Identifies data discrepancies and recommends solutions to improve data collection and analysis processes.
Ensures that records and processes are continually refined, trained and reinforced to provide accuracy and enhance statistical reporting and crime analysis.
Supervise and provide leadership to police intelligence specialists to ensure that work is prioritized and completed in a uniform and consistent manner. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Criminology, Sociology, Psychology, Criminal Justice, Public Administration or a closely related field, plus three years of related work experience. Directly related experience may be substituted for education on a year for year basis.  
Proficiency with computers and computer software used to collect and tabulate data.  Ability to train staff in the use and application of various software programs.
Ability to communicate effectively both orally and in writing with police department personnel and individuals from diverse agencies and backgrounds.
Knowledge of law enforcement practices, criminal law, and federal requirements with particular reference to crime analysis, record keeping, and dissemination of restricted information.
Must successfully pass a Criminal Justice Information Systems Background Check.

DESIRED QUALIFICATIONS:
Working knowledge and training on the Police Department records management system
(RMS) and interrelated systems that collect, analyze and disseminate the information therein.

WORKING CONDITIONS:
Moderate physical activity as encountered in the effort to push, pull, or lift medium weights.
Intermittent exposure to stressful situations as a result of human behavior in dealing with department members, other city departments, and outside vendors and contractors.
Subject to travel to investigate new technology and/or for training purposes
Subject to callout and irregular working hours.

Note:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002279		Critical Infrastructure Coordinator		Grade 23 Exempt		E23		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Emergency Management Program Division Chief, incumbent exercises independent judgment and discretion while functioning as the City’s liaison to critical infrastructure and key resources (CIKR) organizations in support of the US Department of Homeland Security’s Critical Infrastructure Protection Plan (CIPP).  Serves as the City’s Energy Assurance Coordinator in accordance with the Local Energy Assurance Plan (LEAP). Acts as program manager for related emergency management programs.  Coordinates and monitors program activities, including state and federal grants which fund and support the city’s emergency management. As needed, acts as the executive director of the Salt Lake Urban Area Security Initiative (UASI).		TYPICAL DUTIES:
Acts as the City’s Critical Infrastructure and Key Resource (CIKR) Liaison analyzing needs based on local infrastructure and critical interdependencies.   Coordinates the city’s role in regional resiliency assessments to evaluate critical infrastructure "clusters," regions, and systems to reduce the region’s vulnerability to all-hazard threats by coordinating efforts to enhance CIKR resiliency and security across geographic regions.
Functions as the City housing pre-disaster mitigation (PDM) program manager. Manages the federal and state grants for building owners, determines qualification and cost effectiveness, and coordinates with other City department representatives involved in the process.
Serves as the City’s Local Energy Assurance Coordinator. Manages data related to our energy assurance plan including but not limited to: protected critical infrastructure information (PCII) access, backup generation capabilities, location of key assets, contacts for key stakeholders. Works to improve the City’s energy resilience and ability to respond to events impeded by energy issues or disruptions.
Manages grants within the Emergency Management Division and assists in managing grants for the City including but not limited to: Urban Area Security Initiative (UASI), Homeland Security Grants Program (HSGP), Emergency Management Performance Grant (EMPG), FEMA Pre-disaster Mitigation grants, Local Energy Assurance Plan (LEAP), Hazardous Material Emergency Preparedness Grant (HMEP).
Coordinates any committee meetings outlined in grant performance requirements for the Emergency Management Division.
Represents Salt Lake City Emergency Management on the Local Emergency Planning Committee (LEPC) at multiple levels: for SLC, SL County, and State Emergency Response Commission (SERC).
As needed, functions as the on-call duty officer and serves as the Point of Contact (POC) during emergencies. Reports to the ECC and assumes assigned role during ECC emergency activation.
Coordinates with the Training Program Specialist to identify the scope and scale of training as it pertains to critical infrastructure prevention, protection, and mitigation. Performs support activities associated with the City’s disaster exercises.   
Maintains records of the Division’s computerized training records for grant reporting purposes.  Accesses and utilizes the Division’s training records for tabulation and reporting purposes.
Utilizes a personal computer and various software programs to input information and retrieve such information as needed for programmatic or public inquiries.    
Prepares reports, records, minutes of meetings and summaries of requested or self-initiated research.  Tracks the Section’s grant funded initiatives and reports to the Emergency Management Division Chief and/or Captains on benchmarks of completion.
Completes special projects related to training and development.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a bachelor’s degree from an accredited college or university and two years experience related to office support and independent tracking and monitoring of various program outcomes and activities.  Applicable experience or education may be substituted on a year-for-year basis.
Demonstrated proficiency in the use of computers and computer software for programmatic tracking purposes, i.e., Word, Excel, Access, etc.
Ability to respond and travel to a variety of different work locations during emergencies and regularly scheduled work days and times.
Ability to work cooperatively with City department representatives, emergency management division chief and/or captains, Federal, State and local emergency agencies and private sector critical infrastructure management.
Knowledge and ability to implement and administer requirements associated with federal Department of Homeland Security and Department of Energy grant programs including Urban Area Security Initiative (UASI), Homeland Security Grants Program (HSGP), Emergency Management Performance Grant (EMPG),  Pre-disaster Mitigation (PDM) grants, Local Energy Assurance Plan (LEAP), Hazardous Material Emergency Preparedness Grant (HMEP), Metropolitan Medical Response System (MMRS), National Incident Management System (NIMS), National Infrastructure Protection Plan (NIPP), Protected Critical Infrastructure Information (PCII), Citizen Emergency Preparedness Teams (CERT),  Medical Reserve Corps (MRC), Responder Knowledge Base (RKB),and Lessons Learned and Information Sharing (LLIS).

DESIRED QUALIFICATIONS:
Knowledge of current practices and trends in emergency management.
Successful completion of federal grant management course(s) providing knowledge of current grant management practices including but not limited to Federal Office of Management and Budget (OMB) rules, cost principles and A-133 audits.
 Exposure to funding, legislative, and programmatic operations in a governmental setting, particularly the local government level.
Ability to assist the Emergency Management Division Chief with grant applications and award management.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while working at emergency scenes.
Moderately physical activity while engaged in routine duties, lifting, carrying and moving equipment.
Non-traditional working hours which include evening and weekend work.  During prolonged emergency operations, may be required to work without sleep for extended periods.
Project based environment requiring strong institutional commitment.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		4 - Municipal (United States of America)		1

		330111		Cross Connection Control & Water Quality Technician		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of the Cross Connection Control Manager, incumbent prevents unprotected cross connections and backflow into the public water supply and ensures compliance with state and federal cross connection control codes and regulations. Works with public and private agencies, scheduling and inspecting premises for compliance and identifying actual and potential cross connections. Performs recordkeeping, technical writing, and both field and office work. Provides assistance, as necessary, with other water quality programs (i.e., stormwater, watershed, pre-treatment, and drinking water) as directed.		TYPICAL DUTIES:
Inspects premises for cross connections to the public water supply and ensures site compliance with applicable codes and regulations.
Locates and records locations of backflow prevention assemblies using proper survey techniques.  Records data in the appropriate database for state reporting, incident response, and regulatory enforcement.
Schedules cross connection inspections, surveys, and testing of backflow preventers. Establishes follow-up inspections, as necessary. 
Provides public education and outreach on backflow prevention, cross connection control and may include tabling events representing cross connection control and other water quality programs.
Performs moderately complex computer tasks, including: creating reports, data entry, data review, and test recording. 
Assists in other water quality programs as assigned; including, but not limited to: sampling, monitoring, inspections, enforcement, and public education and outreach.
Performs other duties as assigned

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent.
Demonstrated computer skills including email, Internet, word processing (MS Word) and spreadsheet (MS Excel) on Windows-platform computer.
Demonstrated ability with formatting, creating reports, cataloging and processing computer data.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Experience working with varied stakeholders and public contact work.
Knowledge of the Safe Drinking Water Act, cross connection rules, regulations, codes, and concepts
Basic understanding of hydrology, water chemistry and bacteriology as related to cross connection control and backflow prevention.
Experience in facility maintenance, plumbing, or irrigation operations.

WORKING CONDITIONS:
Moderate physical activity may be required including lifting up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May be required to drive a light duty vehicle
Intermittent exposure to stress, as a result of human behavior, stringent need for accuracy and the volume of work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002748		Cross Connection Control Coordinator		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Lead & Copper/Cross Connection Control Manager, incumbent coordinates and records cross connection enforcement activities for the protection of the public drinking water system and areas serviced by the Public Utilities Department. Reviews regulations, ordinances, and plans for impact on cross connection control activities and responds as appropriate to ensure the protection of the drinking water. Coordinates with and assists other programs including but not limited to drinking water, stormwater, pretreatment, watershed, and hydrology.		TYPICAL DUTIES:
Reviews plans for conformance to cross connection control standards and compliance with federal, state and local laws.   
Coordinates and participates in cross connection control activities, inspections and surveys or audits including, but not limited to the following: 
Confirms backflow preventer addresses, locations, tests and maintenance activities are recorded and tracked for compliance to legal requirements and standards.
Records cross connection and backflow incident information for cross connections eliminated and pending, and for backflow incidents involving any industrial, commercial, public and private premise or system.
Schedules cross connection inspections and surveys and testing of backflow preventers. Establishes follow-up inspections. 
Under the direction of the Lead &Copper/Cross Connection Control Manager, informs property owners of cross connections on their premises, to ensure the connections are eliminated or controlled. 
Educates owners of cross connection control and backflow prevention principles, laws, standards, program and responsibilities.
Under the direction of the Cross Connections Control Manager, helps ensure a continuous, systematic survey of water system users, including industries, commercial establishments, public buildings, and private buildings to find and correct existing cross connections, and prevent future hazardous cross connections from occurring.
Helps organize and participates in public information programs, and backflow prevention/cross connection control classes for appropriate agencies.
Responds to complaints involving potential or existing cross connections and backflow incidents.
Assists in Stormwater, Drinking Water, Pretreatment, Watershed, Hydrology and other programs as assigned and associated activities including sampling, monitoring, enforcement, and education outreach.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in environmental studies, ecology, biology, public health, applied science, engineering or a closely related field; or an associate degree and four (4) years of full-time paid professional experience. Related education and experience may be substituted one for the other on a year-for-year basis.
Working knowledge of all back flow prevention devices, pressure types, vacuum breakers, etc. 
Knowledge of water usage appliances, as well as hydraulic and pneumatic principles and apparatus. 
Basic understanding of water chemistry and bacteriology as related to cross connection control and backflow prevention.
Possession of a valid backflow prevention device tester certificate issued by the Utah State Department of Health. Must be obtained within 6 months of starting in the position.
Working knowledge of back flow prevention devices and methods, including pressure and non-pressure types, vacuum breakers, air gaps, etc.
Possession of a valid driver’s license or driving privilege card.
Ability to work independently as well as in a team environment.
Demonstrated knowledge of database entry/management.  Proficient with Microsoft Office programs, including Word and Excel.  Ability to develop professional correspondence.

DESIRED QUALIFICATIONS:
Experience sampling including drinking water, stormwater, and industrial wastewater.

WORKING CONDITIONS:
Duties occasionally involve physical activity requiring incumbent to lift weights up to 45 pounds or more in difficult working positions.  Must stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  May encounter a few disagreeable elements, i.e., noise, heat, dust and fumes.
Considerable exposure to stress because of human behavior, stringent need for accuracy and meeting deadlines, and the volume of work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002730		Cross Connection Control Inspector		223 AFSCME		223		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		200 - (AFSCME 200)

TECHNICIANS - (EEO-4 Job Classification)		Under direction of the Cross Connection Control Coordinator, works with public and private agencies, inspecting premises for compliance with cross connection control and back flow prevention regulations and codes, explaining cross connection control and back flow prevention principles, procedures, and requirements.  In addition, assumes responsibilities as the Cross Connection Control Coordinator as needed. This is technical work, involving both field and office.		TYPICAL DUTIES:
Inspects premises for compliance with cross connection control and back flow prevention regulations, codes, etc.  Answers public's questions and explains the need for cross connection control and back flow prevention requirements.
In accordance with Utah State Plumbing Code, Utah Public Drinking Water Regulations, & SLC Public Utilities Department policy, trains and educates customers, private contractors, building engineers, maintenance workers, and others on the requirements of cross connection control.
Locates and records locations of back flow prevention assemblies using proper survey techniques.  Performs spot check testing of back flow prevention assemblies as needed, or as directed by cross connection coordinator.  Tests PVB, SVB, RPB, and DCV backflow preventers based on data review and evaluation.  Records data in the appropriate database for future reference and shut-off enforcement.
Researches and evaluates safety of new equipment types (e.g., residential, commercial, and industrial equipment that may be connected to water supplies).  Responsible for assessment of equipment regarding proper backflow prevention and determination to allow/disallow equipment based on the integration of that equipment within the plumbing system at the location and with respect to the SLC water supply.
Arranges surveys, inspections and tests with owners, building engineers, tenants, or other responsible party.  Correlates locations of existing back flow prevention assemblies and devices with proper service addresses, meters and service number.
Drafts and Issues appropriate permits, and follows through on inspections by city and county plumbing inspection agencies.  Coordinates and schedules non-compliance shut offs with customer service. 
Performs skilled, technical backflow preventer inspections.  Duties involve moderately complex computer tasks including doing high volume notifications, data review and test recording. 
Reviews installations for compliance with standards.  Applies technical knowledge and considerable independent judgment in project installation, design review, construction and inspection.  Diagnoses water quality problems, complaints, and water contamination caused by pressure differential cross connections and evaluates and monitors required, appropriate, timely resolution.
May provide technical support to building, fire and health departments, code revision committees, and public hearings. Such support includes giving information regarding cross connection control requirements, back flow technician training and back flow prevention assembly testing requirements.
Coordinates and or assists with public outreach to educate community on cross connection control and water system security.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.  Two years' post high school training in Cross Connection Control, plumbing or a closely related field, plus one (1) year of related experience doing field or administrative work in a cross connection control program or related field (plumbing, construction, water system maintenance).  Related education and experience may be substituted one for the other on a year‑for‑year basis.
Ability to read and understand technical terms, and review various types of engineering and construction drawings, records, specifications, maps, etc.
Possession of or ability to obtain within six (6) months of hire, Class lI or Class III backflow technician certification, issued by the Utah Department of Environmental Quality, Division of Drinking Water (UDEQ DDW).
Demonstrated ability to follow instructions and comply with established policies and procedures, use computers and software, and prepare written and oral reports on complex projects and issues.
General knowledge of installation standards and survey/location methods, procedures, practices.
Ability to communicate effectively both written and orally with a variety of stakeholders including co‑workers, contractors, general public, and government officials under sometimes stressful situations.
 Possession of a valid driver license or driving privilege card.

DESIRED QUALIFICATIONS:
Demonstrated experience working with varied stakeholders and public contact work.
Demonstrated knowledge of cross connection rules, regulations, codes, and concepts.
Basic understanding of water chemistry and bacteriology as related to cross connection control and back flow prevention.

WORKING CONDITIONS:
Moderate physical activity.  Considerable amount of driving light vehicle.  Required to push, pull or lift medium weights.  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				223		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002763		Cross Connection Control Manager		Grade 27 Exempt		E27		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting to the Water Quality and Treatment Administrator, incumbent is responsible for the management, implementation, and regulatory compliance of the Cross Connection Control Program.  Provides oversight for all aspects of the program, including responsibility for compliance with the State of Utah Division of Drinking Water (DDW) and other local and Federal regulatory requirements.  Works with public and private agencies, inspecting premises for compliance with cross connection control and back flow prevention regulations and codes, explaining cross connection control and back flow prevention principles, procedures, and requirements.  Advises facility managers/operators regarding regulatory compliance requirements, and assists them with procedures.  This is a technical position with emphasis on compliance and consumer safety.  The Cross Connection Control Coordinator coordinates and interacts with numerous and varied project stakeholders (e.g., public, contractors, industry, workgroups, other city departments, and regulators) on a regular basis and champions cross connection control initiatives.		TYPICAL DUTIES:
Manages the Cross Connection Control Program and staff and establishes clear and obtainable goals for the program.  Mentors junior staff and provides necessary training.  Responsible for cross-connection elements and compliance with local, state, and federal regulations. 
Frequently interacts with other Divisions of Public Utilities, other Salt Lake City Departments, construction, commercial, and industrial stakeholders as well as regulatory agencies.  Cooperates with the Stormwater Quality, Pre-treatment, and Maintenance and Distribution divisions when appropriate for commercial and industrial programs and inspections.  Prepares for and addresses existing and new regulations and maintains relationship with the regulators to facilitate education, ongoing compliance and cooperation. 
Acts as a primary point of contact with regulatory agencies and work groups. Organizes, facilitates and participates in audits conducted by the DDW and United States Environmental Protection Agency (USEPA).  Represents Salt Lake City regarding cross-connections at the American Backflow Prevention Association (ABPA) and the International Association of Plumbing and Mechanical Officials (IAPMO), and with other groups and on various ad-hoc committees or statutory boards as engineering designate.  Attends appropriate staff and public meetings on drinking water issues. 
Working closely with the Water Quality and Treatment Administrator to facilitate implementation of the cross-connection enforcement actions, including on-site visits related to enforcement actions, development of informal enforcement, warning letters, and notices of violation, and review of enforcement action responses.  May be requested to develop draft administrative orders and compliance schedules as required. 
Reviews plans for conformance to cross connection control standards and compliance with local, state, and federal regulations.   
Responsible for cross connection control activities, inspections and surveys or audits including the following. 
Ensures backflow preventer addresses, locations, tests and maintenance activities are recorded and tracked for compliance to legal requirements and standards.
Ensures the recording of cross connection and backflow incident information for cross connections eliminated and pending, and for backflow incidents involving any industrial, commercial, public and private premise or system.
Schedules cross connection inspections and surveys, and testing of backflow preventers. Establishes follow-up dates. 
Informs property owners of cross connections on their premises, to ensure the connections are eliminated or controlled.  
Educates owners of cross connection control and backflow prevention principles, laws, standards, program and responsibilities.
Ensures a continuous, systematic survey of water system users, including industries, commercial establishments, public buildings, and private buildings to find and correct existing cross connections, and prevent future hazardous cross connections from occurring.
Plans and organizes public information programs, and backflow prevention/cross connection control classes for appropriate agencies.
Reviews and participates in formulating changes to existing federal, state, and local ordinances and laws, and state and local plumbing and other codes to prevent and eliminate cross connection hazards.
Works with city, county, state and federal public health and water quality agencies to support and update standards for preventing and eliminating cross connection hazards.
Responds to complaints involving potential or existing cross connections and backflow incidents.
Prepares budget recommendations for the cost center and submits them to the Water Quality/Treatment Administrator.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with bachelor’s degree in Environmental Science, Business Administration, Water Treatment or related field plus a minimum of three years related work experience.  Education may be substituted on a year-for-year basis up to four years with related experience including any combination of work with: stormwater systems, sewer systems, water treatment or industrial pre-treatment programs.
Knowledge of all back flow prevention devices, pressure types, vacuum breakers, etc. 
Knowledge of water usage appliances, as well as hydraulic and pneumatic principles and apparatus. 
Basic understanding of water chemistry and bacteriology as related to cross connection control and backflow prevention.  
Demonstrated knowledge of cross connection rules, regulations, codes, and concepts.
Possession of a valid backflow prevention device tester certificate issued by the Utah State Department of Health.
Ability to express ideas clearly, both orally and in writing, and represent the City in a professional manner when inspecting facilities.
Proven ability to assess technical and scheduling issues and develop appropriate resolution.
Proven ability to organize data, manage multiple tasks, and meet deadlines
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Light physical effort. May be required to lift and carry light weights (15 lbs.).  Intermittent sitting, standing and walking. May encounter a few disagreeable elements, i.e., noise, heat, dust and fumes.
Intermittent exposure to stress as a result of human behavior.

NOTE:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002735		Cross Connection Control Technician		322 AFSCME		322		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under direction of the Cross Connection Control Manager, works with public and private agencies, inspecting premises for compliance with cross connection control, backflow prevention and other federal and state drinking water regulations and codes. Prepares reports, reviews backflow test reports, and provides public education on cross connection control and backflow prevention principles, procedures, and requirements.  Responsibilities include prioritizing and organizing own work plan. This is technical work, involving both field and office.		TYPICAL DUTIES:
Inspects premises for compliance in cross connection control, backflow prevention, and other federal and state drinking water standards, codes, and regulations. This may include new construction, industrial and commercial facilities, secondary water systems, and investigative inspections.
Arranges surveys, locates and records existing or potential drinking water hazards, cross connections, and backflow prevention assemblies using proper survey techniques.  Performs spot check testing of backflow prevention assemblies (Pressurized Vacuum Breaker, Spill-resistant Vacuum Breaker, Reduced Pressure Backflow, and Double Check Valve), assesses cross connections, and identifies piping material.
Drafts, issues and coordinates appropriate enforcement activities, including compliance letters, follow up inspections, and schedules non-compliance shut offs with customer service. 
Duties involve thorough recordkeeping with moderately complex computer tasks; including, developing inspection reports, managing inventory, issuing a high volume of notifications, data review and test recording. 
Reviews plans and installations for compliance with cross connection control standards and plumbing code.  Applies technical knowledge and considerable independent judgment in project installation, design review, construction and inspection.
Assists in other cross connection control program activities as assigned, including diagnosing water quality issues or complaints, sampling, enforcement activities, and public education and outreach.
Performs other duties as assigned and may assist in other water quality programs, as needed.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.  Two years' post high school training in Cross Connection Control, plumbing or a closely related field, plus one (1) year of related experience doing field or administrative work in a cross connection control program or related field (e.g., plumbing, construction, water distribution, water system maintenance, or water quality).  Related education and experience may be substituted one for the other on a year‑for‑year basis.
Ability to read and understand technical terms, and review various types of engineering and construction drawings, records, specifications, maps, etc.
Possession of or ability to obtain within six (6) months of hire, Class lI or Class III backflow technician certification, issued by the Utah Department of Environmental Quality, Division of Drinking Water (UDEQ DDW).
Demonstrated computer skills including email, internet, Word, and Excel.
General knowledge of installation standards and survey/location methods, procedures, practices.
Ability to communicate effectively both written and orally with a variety of stakeholders including co‑workers, contractors, general public, and government officials under sometimes stressful situations.
 Possession of a valid driver license or driving privilege card.

DESIRED QUALIFICATIONS:
Demonstrated experience working with varied stakeholders and public contact work.
Demonstrated knowledge of cross connection rules, regulations, codes, and concepts.
Basic understanding of water chemistry and bacteriology as related to cross connection control and backflow prevention.
Previous inspection experience.

WORKING CONDITIONS:
Moderate physical.  Considerable amount of driving light vehicle.  Required to push, pull or lift medium weights (up to 50 pounds).  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of workplace, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior, stringent need for accuracy, and   volume of work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002568		Crossing Guard Program & Outreach Coordinator		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbent directs the operations, development and management of the City’s Crossing Guard Program and program-related activities including public events, workshops, community meetings; develop partnerships with community organizations, non-profits and the School District. Plans, develops and implements program activities that ensure the success of the program.		TYPICAL DUTIES:
In collaboration with Division Director and Program staff, identifies and addresses the relevant needs, goals & objectives of the Program through strategic partnerships.
Manages, plans, develops and implements community activities, including collaboration programs, events, staffing, scheduling, and budget administration.
Designs and implements adequate training for crossing guards, covering national and local standards.
Maintains, prepares and shares relevant data interdepartmentally. Conducts needs analysis, sets program goals and monitors/evaluates program effectiveness.
Coordinates participation on community events to promote the program and strengthen its connection with the public.
In coordination with Departmental communications staff, incumbent is responsible for the development and maintenance of Program awareness and messaging through various media channels, including social media, press releases, promotion of events and activities.
Recruits and supervises staff and provides performance evaluation. Initiates corrective and/or disciplinary action, as necessary.
Responds to community member complaints and provides a resolution to identified conflicts.
Develops, manages and directly facilitates outreach events and activities, such as educational activities, camps and programs, workshops, festivals, opinion surveys, photo competitions, presentations to community groups, and tabling at events.
Builds networks and develops relationships to foster strong ties between the community and the Program or Division. Expected to maintain a presence in the local community, presenting at events, serving on committees, and being available as a community resource.
Supervisor responsibilities for Crossing Guard Program Coordinator and Crossing Guards.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Four (4) years of increasingly responsible, full-time paid work experience related to position duties. Education can be substituted with related work experience on a year for year basis.
Demonstrated knowledge of issues, policies, regulations, and best management practices as they relate to the Program or Division’s area of responsibility.
Experience in public relations and demonstrated ability to effectively communicate, both verbally and in writing, with individuals of varied backgrounds and to work effectively with diverse groups. Demonstrated leadership, mediation and trust-building skills and excellent interpersonal and communication skills.
Demonstrated experience in budgeting and record keeping, and effective organizational skills.
Demonstrated ability to work independently with initiative, self-reliance, time management, and dependability.
Ability to effectively supervise and train subordinate personnel. Knowledge of principles, practices, and techniques of effective personnel supervision.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Outgoing, energetic personality and comfort with public speaking.
Bilingual, English & Spanish.
Prior work experience in a municipality, state or government entity.
Prior experience conducting training & overseeing training program.

WORKING CONDITIONS:
Moderate physical exertion required while performing duties include walking and driving for extended periods of time.  Required to push, pull or lift medium weights.
Work periods may include evening and weekend hours.
Work is performed both outdoors and in an office environment, requiring occasional exposure to inclement weather and outdoor noise.
Exposure to stress resulting from complex problem solving, human behavior, deadlines, physical labor, challenging schedules, and interfacing with community members.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		006090		Custodian II		107 AFSCME		107		1/1/00		3/11/24		Individual Contributor		Custodian II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Performs more difficult custodial duties and/or supervises workers engaged in cleaning or maintenance tasks.  This is manual and limited supervisory work.		TYPICAL DUTIES:
Supervises, inspects, and participates in varied custodial duties; sweeps, waxes, and mops floors; vacuums rugs, moves office furniture, and cleans windows.
Operates low pressure boiler; turns on and off, check temperatures, and adjusts thermostats.
Locks and unlocks doors and prevents trespassing in and around the buildings.  May assist in yard maintenance, cut grass, and prepare flower beds.
Establishes work routine for other custodial workers and keeps records of time worked.
Maintains inventory of supplies and equipment; orders and distributes as necessary.
Repairs light fixtures, clears clogged plumbing, and performs other maintenance on the building.
May perform any or all duties as listed for Custodian I.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Knowledge of methods, materials, and equipment essential for janitorial and maintenance work.
Ability to assign and inspect the work of custodians engaged in building cleaning operations.
Ability to make minor repairs and adjustments to building equipment and cleaning machines.
Physical condition to do continuous cleaning work.

WORKING CONDITIONS:
Moderate physical activity as encountered in the effect to push, pull or lift medium weights.  May have a few disagreeable elements.
Little or no exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				107		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3

		001516		Customer Service Collector / Investigator Utilities Specialist		223 AFSCME		223		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under minimal supervision. Provides customer service staff support for the various sections in a departmental subdivision. Collects on delinquent accounts.  Handles a variety of customer service problems requiring considerable independent decision making, sound judgment and the ability to interpret and apply specified departmental policies and procedures.  This position is specialized in both field and office clerical work with high public contact which requires knowledge of all divisional operations and procedures.  Exceptional computer operation skills in the field and office are required.

This position is responsible for the Utilities customer service and collections of delinquent water, sewer, stormwater, garbage, streetlighting and franchise fees. May perform cashier and lead person duties in the customer service section.		TYPICAL DUTIES:
May rotate between specialties within the Customer Service division including field and clerical office work.
Answers telephones and meets with customers to receive documents, process and resolve complaints.  Proficient in utilizing the departments Analytics program and interpreting data.  Initiates or conducts field investigations, determines facts and report findings.  Informs customers of investigation findings and decisions in writing, verbally, or in person.  Provides information to the public and other agencies regarding the division’s various operations, services, policies and procedures.
Receives and processes customer requests for service.  Reviews applications determines eligibility and calculates initial deposits required.  Collects deposits, establishes accounts and issues order to begin or discontinue service. Update’s customer account information daily by data entry to prevent unnecessary termination of service to customers who have made required payment to their account, signed for service, placed necessary deposits, or taken other necessary action.  Processes customer refunds and returned checks, bankruptcy filing adjustments and letters requiring deposits
Audit’s water and sewer use histories.  Review’s consumption levels to spot departures from expectations. Initiates or conducts field investigations and acts on results to issue a proper billing.
Responds to customer requests and complaints in an organized and efficient manner. May dispatch work crews, maintenance repair people, emergency workers in response to the public’s need for routine or emergency assistance.  Assures that appropriate supervisors and personnel are notified and follows standard operating procedures.  Records public requests and schedules needed service and maintenance.  Keeps log of shift’s activities.
Assist programmers when testing new applications and updates to the PUBS and various other applications.
Uses iPad mobile application and responds to electronic collection and investigation orders.  Creates, completes, and submits electronic work orders.
Calls on customer to attempt to collect payment.  Receives money, provides customer with receipt of payment and verifies customer account information is current.  Remits to Public Utilities cashier all money collected at the end of the working day.  Required to be in compliance with all department procedures in handling customers’ payments.  These procedures may change to be compatible with advancing technology.
Leaves notice of service termination or intention to terminate service if customer is not at premises, fails to make payment, sign for service or comply with any situation that requires staff to visit customer premises.  Attaches notification to door or other easily seen and secure location
Uses necessary equipment to open and close meter boxes.  Makes certain meter lid or vault is secure.  Notes if vault, meter box or meter needs repair or other attention. Replaces broken or missing meter lids
Uses electronic locators to find difficult-to-locate meters.  Pumps water from meter boxes to obtain reading and may assist with other billing and customer service duties related to special reading and investigations.  May assist in locating illegal or improperly reported connections, installs grade ring and tightens connections. Replaces broken or missing meter lids
Keeps and maintains assigned vehicle and its work-related inventory
Other duties as assigned.

MINIMUM QUALIFICATIONS:
One year experience performing duties in Public Utilities customer service, accounts collection, meter reading or field investigation.
Must demonstrate good reading comprehension and writing skills; should be able to compose and prepare letters and reports.  Must be able to communicate effectively electronically, over the telephone, in person or two-way radio.
Ability to relate well with the public, must be able to function effectively in stressful situations, prioritize tasks and make sound decisions in accordance with policy and procedure.
Knowledge of the departments AMI meter reading and analytics programs. Ability to accurately read meters, make simple calculations, determine causes of erroneous meter readings and explain problems to others.
Possession of a valid driver’s license or driving privilege card.
Ability to work outdoors in all types of weather.

WORKING CONDITIONS:
Moderately heavy physical activity May push, pull or lift medium weights. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, barking and aggressive dogs and other noise, dirt and grease, automobile traffic, brush and thistles, and heights, both above and below ground. Intermittent standing, sitting, walking, stooping, and working in tight and confined spaces.
Considerable exposure to stressful situations as a result of human behavior.
Exposure to personal risk.  Requires sound judgment and responsible thinking.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				223		United States of America (Non-Exempt)		4 - Municipal (United States of America)		22		Driver's License

		002668		Customer Service Supervisor		Grade 25 Non Exempt		N25		6/26/22		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Customer Service Manager of Public Utilities, supervises the Customer Service division, directing the activities of representatives, cashiers, and investigators/collectors. This is a supervisory position requiring first level managerial, administrative, public relations and collections skills.		TYPICAL DUTIES:
Plans, prioritizes and assigns daily workload to customer service representatives, cashiers, and collectors/investigators. Sets work hours, and approves overtime and leave requests.
Monitors and keeps records of activities and productivity levels. Prepares regular reports which reflect the current status and activities of the office.
Consults with other supervisors in department to prepare status reports and ensure accurate, timely information on which management may act.
Recommends the hiring of employees. Recommends disciplinary or corrective action. Approves merit increases of employees.
Trains employees on how to deal with customers and on proper procedures. Resolves difficult customer relations problems. Meets with residential, commercial and other users in the office and by telephone to explain water, sewer, storm water, and garbage charges, methods of calculations, and related ordinances and procedures. Situations are often highly adversarial involving persons who are volatile or extremely irate.
Resolves disagreements on meter readings and utility charges, dates of service and policy interpretations.
Trains customer service representatives on policy procedures for final readings, water, sewer, garbage, glass recycling, streetlights, transit passes and storm water charges, service applications, bankruptcies, and collection agency accounts.
Supervises collectors of delinquent billings; prepares daily routes, keeps records of how many and what types of notices are left by each collector and all collectors combined.
Keeps monthly reports of number of notices, shutoffs and the dollar amount collected by each collector, and combines totals of all collectors.
Supervises and backs up all Customer Service personnel.
Submits budget recommendations for office and submits to proper authorities for approval.
Prepares and manages division correspondence.  Distributes correspondence among Customer Service Representatives, and approves prepared correspondence by Utility Representatives prior to distribution.
Confers and coordinates with data processing department in developing new computer billing and customer service programs.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two‑year degree in Business Administration or related field, plus three years' paid experience in customer related duties. Must have at least one-year experience as acting supervisor in customer relations or collections work. Education and work experience may be substituted on a year for year basis.
Thorough knowledge of the Public Utilities billing and work order system as well as experience with the Salt Lake County property records software application.
Thorough knowledge of departmental policies and ordinances regarding the payment and billing procedures used by the Department of Public Utilities.
Ability to operate and understand a personal computer network using Windows, Microsoft Office applications to include Word, Excel and Outlook.

DESIRED QUALIFICATIONS:
One year of basic accounting or bookkeeping experience.
One year's experience in customer services section with a large public utility.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions, handling light weights. Intermittent sitting, standing and walking.
Considerable stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)				1

		001935		Customer Services Manager - Public Utilities		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Senior Utilities Representative - Customer Service		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Public Utilities Finance Administrator, manages the City’s Utility Customer Service division. This division is responsible for the collection, customer service, account management of residential and commercial water, sewer, stormwater, garbage, street lighting, and bus pass services. This is a professional position requiring independent judgment, a thorough knowledge of the City Codes and State Statutes. Incumbent must have a broad understanding of municipal ordinances, water exchange contracts, special service agreements, new service agreements, collections, dispute resolution, and associated legal protocols.		TYPICAL DUTIES:
Monitors City utility collections. Sets guidelines on payment and deposit processes. Ensures collections are received in a timely manner and manages the collection process.
Manages and coordinates customer service, collections, cashiering, and special investigations for both residential and commercial water, sewer, storm water, garbage, street lighting, franchise fees, and bus pass services.
Interprets, develops, and recommends changes; Implements collection and customer service policy and operational procedure for the division.
Ensures payments are received in the manner as specified by the department and that collection procedures are imple­mented when necessary.  Orders shut-off of water service in accordance with established policy.
Monitors both commercial and residential accounts within and outside the City service area dealing with many different jurisdictions policies and procedures.  Responds to public inquiries, explains departmental policies and makes appropriate adjustments to accounts.  Makes final determination when circumstance is not spelled out clearly by ordinance or policy.
Supervises analysis of cost effectiveness and feasibility of field tests, bench tests, repairs and replacement of meters. Coordinates operations and inspections with other divisions within the Public Utilities Department.  Guides special investigations of water theft or illegal connections, and monitors potential problems.  Coordinates with other utilities throughout the county, including other water departments, Pacific Corp. and Questar.
Prepares a yearly operational budget for the division and submits it to the proper authority for approval.  Oversees the expenditure of funds allocated for the division.  Pre­pares regular reports reflecting the current status and activities within the division.
Hires, trains, motivates, evaluates, and supervises the performance of the customer service division staff and resolves personnel issues. Administers disciplinary action in accordance with City policy and procedures.  Subor­dinate positions include customer services representa­tives, collectors, investigators, cashiers and trainees.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in business administration or closely related field and four to six years related experience, two of which must have been as supervisor.  Education and experi­ence may be substituted one for the other on a year for year basis, except for the supervisory experience.
Ability to manage a division in which operating efficiency and the public good will depend on an understanding of the principles of enterprise, and a balance between effective public relations and collection of accounts.
Ability to analyze administrative and financial problems and make appropriate decisions, and evaluate alternative administrative and fiscal approaches. Ability to perform research prepares and delivers presentations, and answer questions regarding findings and recommendations.
Knowledge of the various data processing systems, governing statutes and regulations utilized by the City and the Public Utilities Department.
Ability to work with the public, employees, and City personnel at all organizational levels, often under adverse circumstances. Ability to prioritize tasks; work well under pressure and impending deadlines.
Ability to communicate effectively, both orally and in writing.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions han­dling light weights.  Intermittent sitting, standing and walking.
Considerable  exposure to stressful situations as a result of human behavior, time constraints, deadlines, and multiple priorities.

NOTE: All applicants must be bondable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002909		Cybersecurity Analyst I		Grade 24 Exempt		E24		10/1/23		3/11/24		Individual Contributor		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Analyst role ensures that cybersecurity objectives including security, stability, and integrity of network services are met across the organization on premises and in the cloud. Responsible for various tasks, including process analysis, threat hunting, and mitigation. Works to ensure security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with the cybersecurity engineering team to assess near- and long-term cybersecurity threat prevention and network capacity needs. 
Act as the first point of contact for all requests, incidents, and outages.
Monitor, discover, and report intrusions or abnormalities in both security and networking systems using SIEM, web and email filtering products, and network SNMP monitoring products.
Assist the cybersecurity team in creating and maintaining up to date incident response plans.
Audit identity and access management, oversee employee access related to employee onboarding and separation. 
Audit identity and access management for 3rd party VPN access.
Create and maintain documentation as it relates to security and filtering policies, network security, and network mapping.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Troubleshoot security infrastructure and device outages.
Monitor and modify email, web, and DNS filtering policies.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and WiFi authentication.
Assist the cybersecurity team in security intrusion and vulnerability testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Monitor SIEM/SOC tools by managing, and tuning security alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Assist the cyber security team in identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.
Perform other duties as assigned.

Job Level Distinctions/Minimum Qualifications:

Cybersecurity Analyst I – Incumbents at this level possess beginning to working-level knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of 1 year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Analyst II – Incumbents at this level possess solid working knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of two year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Other Qualifications:
Must be a self-starter, able to work independently, have effective documentation skills, and able to see a task, project, or incident from start to completion, with follow-up.
Strong customer service orientation with ability to communicate clearly, both verbally and in written form.
Must have the ability to work well with others at all technical levels.
Basic knowledge of a modern workorder or incident tracking system.
Have a basic understanding of networking, IP addressing, and subnetting.
Have a basic knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security, and penetration testing are preferred.
Have a basic knowledge of incident response including creating and maintaining documentation related to playbooks and runbooks as well as performing tabletop exercises. 
Have a basic knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies preferred.
Display a knowledge of modern computer and mobile device operating systems: Microsoft Windows, Mac OS, Linux, Apple IOS, Android OS.
Basic hardware troubleshooting knowledge and experience.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Experience working in a team-oriented, collaborative environment.
Able to work primarily in an office with the ability to work at remote branch locations.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)				0		Driver's License

		002910		Cybersecurity Analyst II		Grade 28 Exempt		E28		10/1/23		3/11/24		Individual Contributor		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Analyst role ensures that cybersecurity objectives including security, stability, and integrity of network services are met across the organization on premises and in the cloud. Responsible for various tasks, including process analysis, threat hunting, and mitigation. Works to ensure security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with the cybersecurity engineering team to assess near- and long-term cybersecurity threat prevention and network capacity needs. 
Act as the first point of contact for all requests, incidents, and outages.
Monitor, discover, and report intrusions or abnormalities in both security and networking systems using SIEM, web and email filtering products, and network SNMP monitoring products.
Assist the cybersecurity team in creating and maintaining up to date incident response plans.
Audit identity and access management, oversee employee access related to employee onboarding and separation. 
Audit identity and access management for 3rd party VPN access.
Create and maintain documentation as it relates to security and filtering policies, network security, and network mapping.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Troubleshoot security infrastructure and device outages.
Monitor and modify email, web, and DNS filtering policies.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and WiFi authentication.
Assist the cybersecurity team in security intrusion and vulnerability testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Monitor SIEM/SOC tools by managing, and tuning security alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Assist the cyber security team in identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.
Perform other duties as assigned.

Job Level Distinctions/Minimum Qualifications:

Cybersecurity Analyst I – Incumbents at this level possess beginning to working-level knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of 1 year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Analyst II – Incumbents at this level possess solid working knowledge of subject matter.

Associate’s degree in computer science or related field plus a minimum of two year’s related work experience in a tech-support role in a security operations center (SOC) or a network operations center (NOC). Related work experience can be substituted for required education on a year-for-year basis.

Possession of or the ability to gain one or more of the following certifications may be required: CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Other Qualifications:
Must be a self-starter, able to work independently, have effective documentation skills, and able to see a task, project, or incident from start to completion, with follow-up.
Strong customer service orientation with ability to communicate clearly, both verbally and in written form.
Must have the ability to work well with others at all technical levels.
Basic knowledge of a modern workorder or incident tracking system.
Have a basic understanding of networking, IP addressing, and subnetting.
Have a basic knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security, and penetration testing are preferred.
Have a basic knowledge of incident response including creating and maintaining documentation related to playbooks and runbooks as well as performing tabletop exercises. 
Have a basic knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies preferred.
Display a knowledge of modern computer and mobile device operating systems: Microsoft Windows, Mac OS, Linux, Apple IOS, Android OS.
Basic hardware troubleshooting knowledge and experience.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Experience working in a team-oriented, collaborative environment.
Able to work primarily in an office with the ability to work at remote branch locations.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)				1		Driver's License

		002786		Cybersecurity Engineer I		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Engineer's role is to ensure that cybersecurity projects meet objectives across the organization and ensure the security, stability, and integrity of network services both on premises and in the cloud. Focus is not only limited to assessing vulnerabilities but also how those risks could be mitigated, responding to security incidents, as well as training and mentoring fellow employees on security.  Works to ensure the security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. Serve as a technical project lead by planning, coordinating, and implementing complex new solutions.
Create and maintain documentation as it relates to firewall and filtering policy, network, and cloud security.
Create and maintain documentation as it relates to network infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain policies, procedures, and associated training plans for security and network administration, usage, and network redundancy. Deliver training as required by business objectives.
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, cloud network infrastructure, firewalls, email and web filtering appliances, servers, routers, switches, and other hardware.
Implement and support firewalls, intrusion prevention systems, DNS, email and web filtering, site-to-site VPNs, and remote-access VPNs.
Conduct research on security, intrusion prevention, and network products, services, protocols, and standards to remain abreast of developments in the security industry, networking industry, and cloud services. 
Ensure that the cybersecurity team has an up-to-date incident response and recovery plan. This would include runbooks and playbooks for regular tabletop exercises.
Oversee new and existing equipment, intrusion prevention hardware, network hardware, and software upgrades. 
Interact and negotiate with vendors and 3rd parties to secure products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives, processes, and security. 
Ensure network connectivity and security of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting security infrastructure and device outages; scheduling upgrades; network optimization.
Implement, maintain, and modify a multilayer security infrastructure with firewalls, IDS/IPS and any other tools available.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and Wi-Fi authentication.
Implement Identity and access management, oversee employee access related to employee onboarding and separation. 
Implement security intrusion testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Implement and operate security software SIEM/SOC tools by configuring, managing, and tuning security rules to assign risk for alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.

Minimum Qualifications & Distinguishing Characteristics:

Cybersecurity Engineer I – Any combination of 4-6 years of practical work and/or educational experience, including either a bachelor's or associate degree in computer science or related field. A minimum of 1-2 years related experience in the administration of an enterprise class networking environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer II – Any combination of 6-8 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 2-4 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching or CompTIA Security+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer III – Any combination of 8-10 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 4-6 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching. Other relevant security certifications may be substituted with Management approval.
Assists the Cybersecurity Engineering Manager with supervisory duties.
Cybersecurity Engineer III is the highest individual contributor level within the Cybersecurity Engineering team and is ultimately responsible to find solutions to complex issues and cybersecurity threats.

MINIMUM QUALIFICATIONS:
Must be able to demonstrate proficiency in project and resource management.
Knowledge of core routing, switching design and routing principles.  Best practices and related technologies including, but not limited to firewalls, mail filtering, web filtering, DNS/DNS filtering, routers, switches, and leased lines.
Display a knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security and penetration testing.
Display a knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies.
Display a knowledge of IP addressing, and subnetting.
Excellent hardware troubleshooting knowledge and experience.
Experience in implementing and managing SIEM and SOC systems desired.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		4		Driver's License

		002794		Cybersecurity Engineer II		Grade 37 Exempt		E37		1/1/00		3/11/24		Individual Contributor		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Engineer's role is to ensure that cybersecurity projects meet objectives across the organization and ensure the security, stability, and integrity of network services both on premises and in the cloud. Focus is not only limited to assessing vulnerabilities but also how those risks could be mitigated, responding to security incidents, as well as training and mentoring fellow employees on security.  Works to ensure the security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. Serve as a technical project lead by planning, coordinating, and implementing complex new solutions.
Create and maintain documentation as it relates to firewall and filtering policy, network, and cloud security.
Create and maintain documentation as it relates to network infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain policies, procedures, and associated training plans for security and network administration, usage, and network redundancy. Deliver training as required by business objectives.
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, cloud network infrastructure, firewalls, email and web filtering appliances, servers, routers, switches, and other hardware.
Implement and support firewalls, intrusion prevention systems, DNS, email and web filtering, site-to-site VPNs, and remote-access VPNs.
Conduct research on security, intrusion prevention, and network products, services, protocols, and standards to remain abreast of developments in the security industry, networking industry, and cloud services. 
Ensure that the cybersecurity team has an up-to-date incident response and recovery plan. This would include runbooks and playbooks for regular tabletop exercises.
Oversee new and existing equipment, intrusion prevention hardware, network hardware, and software upgrades. 
Interact and negotiate with vendors and 3rd parties to secure products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives, processes, and security. 
Ensure network connectivity and security of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting security infrastructure and device outages; scheduling upgrades; network optimization.
Implement, maintain, and modify a multilayer security infrastructure with firewalls, IDS/IPS and any other tools available.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and Wi-Fi authentication.
Implement Identity and access management, oversee employee access related to employee onboarding and separation. 
Implement security intrusion testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Implement and operate security software SIEM/SOC tools by configuring, managing, and tuning security rules to assign risk for alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.

Minimum Qualifications & Distinguishing Characteristics:

Cybersecurity Engineer I – Any combination of 4-6 years of practical work and/or educational experience, including either a bachelor's or associate degree in computer science or related field. A minimum of 1-2 years related experience in the administration of an enterprise class networking environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer II – Any combination of 6-8 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 2-4 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching or CompTIA Security+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer III – Any combination of 8-10 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 4-6 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching. Other relevant security certifications may be substituted with Management approval.
Assists the Cybersecurity Engineering Manager with supervisory duties.
Cybersecurity Engineer III is the highest individual contributor level within the Cybersecurity Engineering team and is ultimately responsible to find solutions to complex issues and cybersecurity threats.

MINIMUM QUALIFICATIONS:
Must be able to demonstrate proficiency in project and resource management.
Knowledge of core routing, switching design and routing principles.  Best practices and related technologies including, but not limited to firewalls, mail filtering, web filtering, DNS/DNS filtering, routers, switches, and leased lines.
Display a knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security and penetration testing.
Display a knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies.
Display a knowledge of IP addressing, and subnetting.
Excellent hardware troubleshooting knowledge and experience.
Experience in implementing and managing SIEM and SOC systems desired.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.
​		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002801		Cybersecurity Engineer III		Grade 38 Exempt		E38		1/1/00		3/11/24		Individual Contributor		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, the Engineer's role is to ensure that cybersecurity projects meet objectives across the organization and ensure the security, stability, and integrity of network services both on premises and in the cloud. Focus is not only limited to assessing vulnerabilities but also how those risks could be mitigated, responding to security incidents, as well as training and mentoring fellow employees on security.  Works to ensure the security of Salt Lake City’s business information, employee data, and constituent data throughout the entire network.		TYPICAL DUTIES:
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. Serve as a technical project lead by planning, coordinating, and implementing complex new solutions.
Create and maintain documentation as it relates to firewall and filtering policy, network, and cloud security.
Create and maintain documentation as it relates to network infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain policies, procedures, and associated training plans for security and network administration, usage, and network redundancy. Deliver training as required by business objectives.
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, cloud network infrastructure, firewalls, email and web filtering appliances, servers, routers, switches, and other hardware.
Implement and support firewalls, intrusion prevention systems, DNS, email and web filtering, site-to-site VPNs, and remote-access VPNs.
Conduct research on security, intrusion prevention, and network products, services, protocols, and standards to remain abreast of developments in the security industry, networking industry, and cloud services. 
Ensure that the cybersecurity team has an up-to-date incident response and recovery plan. This would include runbooks and playbooks for regular tabletop exercises.
Oversee new and existing equipment, intrusion prevention hardware, network hardware, and software upgrades. 
Interact and negotiate with vendors and 3rd parties to secure products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives, processes, and security. 
Ensure network connectivity and security of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications.
Monitor, maximize, and test network performance, network security, and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting security infrastructure and device outages; scheduling upgrades; network optimization.
Implement, maintain, and modify a multilayer security infrastructure with firewalls, IDS/IPS and any other tools available.
Maintain and modify CISCO ISE (Identity Services Engine)/Radius or equivalent with profiling devices, posture assessment, VPN and Wi-Fi authentication.
Implement Identity and access management, oversee employee access related to employee onboarding and separation. 
Implement security intrusion testing by reviewing policies, procedures and facilitating network penetration testing both internally and externally.
Implement and operate security software SIEM/SOC tools by configuring, managing, and tuning security rules to assign risk for alerting. Review ingested logs to develop new risk rules based on the MITRE framework.
Manage approved application lists including monitoring CVE reports and security updates to ensure endpoints are properly secured.
Identifying corporate cybersecurity awareness training needs and assist in identifying and approving the appropriate training curriculum.

Minimum Qualifications & Distinguishing Characteristics:

Cybersecurity Engineer I – Any combination of 4-6 years of practical work and/or educational experience, including either a bachelor's or associate degree in computer science or related field. A minimum of 1-2 years related experience in the administration of an enterprise class networking environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), CompTIA Security+, or CompTIA Network+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer II – Any combination of 6-8 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 2-4 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching or CompTIA Security+. Other relevant security certifications may be substituted with Management approval.

Cybersecurity Engineer III – Any combination of 8-10 years of practical work and/or educational experience, including a bachelor's degree in computer science or related field. A minimum of 4-6 years related experience in the administration of an enterprise class networking and/or network security environment. An equivalent combination of education and/or experience would be substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP) with emphasis in security, route and switching. Other relevant security certifications may be substituted with Management approval.
Assists the Cybersecurity Engineering Manager with supervisory duties.
Cybersecurity Engineer III is the highest individual contributor level within the Cybersecurity Engineering team and is ultimately responsible to find solutions to complex issues and cybersecurity threats.

MINIMUM QUALIFICATIONS:
Must be able to demonstrate proficiency in project and resource management.
Knowledge of core routing, switching design and routing principles.  Best practices and related technologies including, but not limited to firewalls, mail filtering, web filtering, DNS/DNS filtering, routers, switches, and leased lines.
Display a knowledge of cybersecurity, intrusion prevention, incident response, recovery, SIEM tools, email security, cloud security and penetration testing.
Display a knowledge of NIST and PCI security standards as well as a familiarity with CJIS/FBI/BCI security policies.
Display a knowledge of IP addressing, and subnetting.
Excellent hardware troubleshooting knowledge and experience.
Experience in implementing and managing SIEM and SOC systems desired.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Must be a problem solver.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002803		Cybersecurity Engineering Manager		Grade 38 Exempt		E38		1/1/00		3/11/24		Manager		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS the Cybersecurity Engineer Manager directs and supervises the Cybersecurity and Network Engineering team. The Cybersecurity Manager is responsible for overseeing design recommendations planning, developing and implementing network wide, monitoring, security assessment, updates and maintaining the local area networks (LANs), wide area networks (WANs) and Unified Communications systems across the City infrastructure. This individual will also analyze cybersecurity threats and vulnerabilities and oversee penetration testing and mediation of security risks.		TYPICAL DUTIES:
Supervises the Cybersecurity and Network Engineering team. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members.  Coordinates team workloads, assignments and vacations.
Collaborate with executive management and department leaders to assess near- and long-term cybersecurity threat prevention and network capacity needs. 
Provide resources to the City and all the departments for security, telephony and network projects.
Supervises technical projects, planning, coordinating and implementation of complex new solutions for the city departments.  
Oversees the creation and maintaining of documentation as it relates to firewall and filtering policy, network configuration, network mapping, Infrastructure processes, and service records. 
Oversees the creation and maintaining of documentation as it relates to telecom infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement and maintain policies, procedures, and associated training plans for the Cybersecurity and Network Engineering Team.
Conduct research on Security products, intrusion prevention products, network products, services, protocols, and standards to remain abreast of developments in the networking industry.
Interact and negotiate with vendors, outsourcers, and contractors to secure network products and services. 
Oversees network asset management, including maintenance of network component inventory and related documentation and technical specifications information. 
Oversees network performance, network security, and provide network performance statistics and reports.
Recommends alterations and upgrades to systems, services and applications to improve the quality, security, and supportability of the network systems and products. 
Assists the CISO/Director ITS in budgeting, forecasting for the Cybersecurity and Networking Engineering Teams.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least 14 years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year for year basis.
Four years of experience in team leadership roles managing projects.
Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Demonstrated knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Demonstrated knowledge of cybersecurity, intrusion prevention and penetration testing.
Display a strong knowledge of CJIS/FBI/BCI security policy, NIST standards, and PCI security standards.
Demonstrated knowledge of Unified communications, voice over IP (VoIP) systems
Information technology conceptual, analytical and communication skills are critical to successful performance in position.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002888		Data Analyst I		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under general supervision, incumbent is responsible for providing strategic, tactical, and operational support and analytics to patrol, investigations, special operations, and command staff.  Responsibilities include identifying emergent crime patterns and series, analyzing criminal activity and contributing to intervention efforts, communicating critical intelligence to officers, completing complex analyses joining datasets from disparate sources, and producing reports/dashboards/maps that meet the needs of internal and external stakeholders. Candidate is familiar with visualization software such as ArcGIS, Tableau, and Power BI, and/or coding languages such as SQL, Python, or R. 

Incumbents at this level possess the skill to assist the organization with data-driven decision-making.		TYPICAL DUTIES:
Works with data in multiple systems, develops appropriate datasets, applies analytical best practices, ensures accuracy, and creates reports, dashboards, and maps that meet the needs of the end users.
Serves as primary contact and subject matter expert for patrol divisions and investigations.  Provides on-demand support based on quickly evolving crime patterns and the emerging needs of city leaders. 
Participates in the investigative process through analytical examination of data, intelligence, and evidence, to identify offenders and link cases in support of successful case resolution.
Performs comprehensive research of persons, places, and vehicles in criminal cases
Conducts open-source research and data analysis of social media for potential criminal activity and/or threats to the community.
Presents clear and concise findings to stakeholders.
Consistently delivers work products on time.
Troubleshoots data challenges and reconciles discrepancies with creative problem solving.
Develops trust and partnerships within the department to deliver value-added reporting and intelligence that reflects the strategic objectives of the organization.
Handles highly sensitive information with integrity and professionalism.
Performs additional duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in the Social Sciences, Data/Computer Science, Statistics/Mathematics, Criminology/Criminal Justice, or closely related field. 
Directly related work experience may be substituted for education on a year-for-year basis. 
Familiarity with visualization software such as ArcGIS, Tableau, and Power BI, and/or coding languages such as SQL, Python, or R.
All Levels:
Ability to collect and analyze data/trends and make appropriate recommendations to further a department’s goals. Possess strong data analysis skills and project management skills.
Excellent problem-solving skills and ability to think creatively with numbers. When encountering roadblocks, communicates the issue and considers alternate solutions. 
Strong verbal and written communication skills.  Effectively communicates with people of diverse backgrounds within and outside an organization.
Knowledge of the theory, principles, practices, and methods of crime analysis and criminal behavior.
Manage conflicting priorities with different timelines, multitask, and effectively adapt to change.
Demonstrates critical thinking skills by asking questions and identifying opportunities for improvement.  Always looking to learn and enhance personal and team performance.
Proficient in Microsoft Office.
Able to learn new software and analytic techniques and apply it to future projects. 

DESIRED QUALIFICIATIONS:
In depth knowledge of statistics, quantitative analysis, and telling stories with data.
Professional experience using analytical software, databases, and systems used to gather analytics and intelligence such as ArcGIS, Tableau, Power BI, SQL, Python, or R.
Professional certifications including International Association of Crime Analysts (IACA).
Technical certifications in programming such as SQL, Python, etc.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing, and walking, and frequent use of a computer, telephone, and other standard office equipment.
May work four days a week, ten hours per day or five days a week, eight hours per day.
May require shift work, including holidays and weekends.
On occasion may be required to respond outside normal working hours to meet the needs of the department.

CAREER LADDER:
After three (3) years of successful performance as a Data Analyst I, the incumbent may be promoted to the position of Data Analyst II.
All promotions are contingent on the Supervisor’s recommendation, availability of funds, and approval by the Department Administration and the Human Resources Division.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		4 - Municipal (United States of America)		3

		002889		Data Analyst II		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under limited supervision, incumbent is responsible for providing strategic, tactical, and operational support and analytics to patrol, investigations, special operations and command staff as well as handling time-sensitive requests from city officials, other law enforcement agencies, and the public via GRAMA requests.  Responsibilities include identifying emergent crime patterns and series, analyzing criminal activity and contributing to intervention efforts, communicating critical intelligence to officers, completing complex analyses joining datasets from disparate sources, and producing reports/dashboards/maps that meet the needs of internal and external stakeholders. Candidate has advanced knowledge of visualization software such as ArcGIS, Tableau, and Power BI, and/or coding languages such as SQL, Python, or R. 

Incumbents at this level possess the skill and demonstrated ability to apply advanced knowledge and effectiveness to facilitate data-driven decision-making within in the organization as well as the city overall.		TYPICAL DUTIES:
Works with data in multiple systems, develops appropriate datasets, applies analytical best practices, ensures accuracy, and creates reports, dashboards, and maps that meet the needs of the end users, which include the department, outside agencies, city officials, and the public.
Designs the right solutions for partners through a clear understanding of what questions are being asked.  Helps various stakeholders understand key takeaways from the results.
Serves as primary contact and subject matter expert for patrol divisions and investigations.  Provides on-demand support based on quickly evolving crime patterns and the emerging needs of city leaders. 
Participates in the investigative process through analytical examination of data, intelligence, and evidence, to identify offenders and link cases in support of successful case resolution.
Performs comprehensive research of persons, places, and vehicles in criminal cases.
Conducts open-source research and data analysis of social media for potential criminal activity and/or threats to the community.
Presents clear and concise findings to stakeholders and provides recommendations.  Encourages partners to consider new data-driven approaches.
Evaluates and anticipates reporting needs of the department.
Consistently delivers work products on time.
Demonstrates technical expertise by knowing which data tools are best suited to accomplish certain requests.
Troubleshoots data challenges and reconciles discrepancies with creative problem solving.
Collaborates with IT partners and analyst colleagues across the city to develop optimized data solutions.  
Develops trust and partnerships within the department to deliver value-added reporting and intelligence that reflects the strategic objectives of the organization.
Handles highly sensitive information with integrity and professionalism.
Performs additional duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in the Social Sciences, Data/Computer Science, Statistics/Mathematics, Criminology/Criminal Justice, or closely related field and three years of professional experience in analytics.  This includes gathering data, interpreting the results, identifying trends and patterns, creating visualizations and narratives that explain the main takeaways.
Directly related work experience may be substituted for education on a year-for-year basis.  A master’s degree in a related field may be substituted for up to two years of professional experience.
Advanced knowledge of visualization software such as ArcGIS, Tableau, and Power BI, and/or coding languages such as SQL, Python, or R.
All Levels:
Ability to collect and analyze data/trends and make appropriate recommendations to further a department’s goals. Possess strong data analysis skills and project management skills.
Excellent problem-solving skills and ability to think creatively with numbers. When encountering roadblocks, communicates the issue and considers alternate solutions. 
Strong verbal and written communication skills.  Effectively communicates with people of diverse backgrounds within and outside an organization.
Knowledge of the theory, principles, practices, and methods of crime analysis and criminal behavior.
Manage conflicting priorities with different timelines, multitask, and effectively adapt to change.
Demonstrates critical thinking skills by asking questions and identifying opportunities for improvement.  Always looking to learn and enhance personal and team performance.
Proficient in Microsoft Office.
Able to learn new software and analytic techniques and apply it to future projects.

DESIRED QUALIFICIATIONS:
In depth knowledge of statistics, quantitative analysis, and telling stories with data.
Professional experience using analytical software, databases, and systems used to gather analytics and intelligence such as ArcGIS, Tableau, Power BI, SQL, Python, or R.
Master’s degree in GIS, Data/Computer Science, Statistics/Mathematics, Criminology/Criminal Justice, or related field.
Professional certifications including International Association of Crime Analysts (IACA).
Technical certifications in programming such as SQL, Python, etc.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing, and walking, and frequent use of a computer, telephone, and other standard office equipment.
May work four days a week, ten hours per day or five days a week, eight hours per day.
May require shift work, including holidays and weekends.
On occasion may be required to respond outside normal working hours to meet the needs of the department.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002817		Data Scientist		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This is a high-level administrative position responsible for planning and coordinating data, analyses, and research projects. Responsibilities include extraction, assessment, analysis, improvement, and continued monitoring of data and reporting systems. Responsibilities include developing, implementing, and managing research agendas to assist Salt Lake City with resource allocation, operational efficiencies, and predictive analysis. The administrator is responsible for developing and providing data analytics across Salt Lake City and delivering new forms of data analysis and reporting, linking performance analysis to other critical areas of agency operations (intelligence, demand, partner data, etc.). The work is performed under the general supervision of the Chief Data Officer, with the administrator being responsible for directing assigned staff’s work. Work is reviewed through discussion and project-related reports. Related work is performed as required.		Assess current databases and data collection methods.
Mines and analyzes complex and unstructured data sets using advanced statistical methods for use in data driven decision making.
Identify, analyze, mitigate and if necessary, remediate data quality issues.
Plans, develops, assigns/conducts, and reviews research projects based upon strategic initiatives to resource allocation, operational effectiveness, and predictive analysis.
Determines data needed, how it will be collected, and analysis to be done.
Performs research, analysis, and modeling on organizational data.
Develops and applies algorithms or models to key business metrics with the goal of improving operations or answering business questions.
Prepares narratives and directs the preparation of statistical, graphic, and tabular reports in support of recommendations.
Reviews reports based on criminal justice and agency data to ensure quality and accuracy of data used, methods, calculations, and report results.
Provides findings and analysis for use in decision making.
Advises the Salt Lake City on resource allocation, operational efficiencies, and predictive analysis.
Interprets data analysis and makes program/policy and training recommendations based on research findings.
Prepares and presents research findings and recommendations to various audiences, as requested.
Works with S
alt Lake City to identify strategic initiatives based on research findings.
Collaborates with local educational institutions, researchers, and Police Administration to identify and implement new strategic initiatives and improve existing programs.
Supervises and leads assigned staff and civilian research interns from local universities and colleges in organizing data, statistical analysis, and in the performance of their duties.
Researches and maintains references and resource materials.
Keeps abreast of current data policies and procedures used by other cities of similar size for use in data standards and policies used by the public and internal staff.
Refine products and processes, including building new data sets and liaison with other agencies to ensure efficient and up-to-date practices of data provision.
Performs work under minimal supervision.   Handles complex issues and problems and refers only the most complex issues to higher-level staff.
Provides leadership, management, and coaching and/or mentoring to a subordinate group.

MINIMUM QUALIFICATIONS:

Master’s degree (Doctorate preferred) in a Social Science field such as but not limited to Statistics, Psychology, Sociology, Public Policy, Political Science, or Economics (or another relevant field) AND three (3) years of experience developing and managing data related projects which primarily involved all of the following: using various methods of data collection; data analysis; interpreting statistical and other information.
Comfort with and demonstrated proficiency with statistical analysis, including experience working with large databases or datasets, experience overseeing primary and secondary data collection and analysis, and familiarity with general research methodologies.
Comfort with and demonstrated competency in using open-source resources (e.g., R, Python) to construct and deploy complex statistical processes.
Ability to provide direction and consultation with personnel to ensure proper statistical   methodology for collection and reporting of data.
Ability to prepare clear and concise written reports.
Ability to manage multiple priorities on time.
Ability to plan, assign, and organize workflow based on staff skills and experience to ensure   completion.
Knowledge of temporal and spatial analysis methods.
Ability to utilize computers for research purposes.
Ability to review database content to monitor quality and accuracy and to adjust collection   procedures.
Ability to think logically and methodically.
Ability to establish and maintain effective working relationships with Salt Lake City departments and other stakeholders.
Ability to maintain the confidentiality of information in the course of work.
Ability to formulate program recommendations from evaluation data.
Project management skills including producing, tracking, and managing multiple deliverables with overlapping deadlines in a high-performing political environment.

PREFERRED QUALIFICATIONS:
Demonstrated familiarity with SQL.
Demonstrated familiarity with developing data dashboards.
Demonstrated familiarity with R/Python scripting
Demonstrated familiarity with Power BI dashboards

PREFERRED QUALIFICATIONS:
Demonstrated familiarity with SQL.
Demonstrated familiarity with developing data dashboards.
Demonstrated familiarity with R/Python scripting
Demonstrated familiarity with Power BI dashboards

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000410		Department Personnel / Payroll Administrator		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		City Payroll Administrator		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to Human Resource Administration, this position is responsible for the timekeeping and reporting functions for an assigned City department. Serves as the principal Human Resources representative for the assigned department’s use of the City Human Resource Information System.  Acts as Human Resource liaison to assigned departments for timekeeping related issues and concerns.   Provides support, assistance, and quality control for divisional time-keepers. Prepares, enters and facilitates data entry necessary for effective payroll processing. Responsible for establishing and maintaining the department’s portion of the City’s HRIS data base and records management system.  Oversees these activities to ensure correctness and reliability of information.  Continually evaluates timekeeping systems for effectiveness and utility; makes recommendations for ongoing improvements and enhancements. Routinely updates timekeeping and payroll functions; performs accounting or reporting functions for assigned department.  

This is a highly responsible, paraprofessional position having considerable accountability for critical information pertaining to the City’s workforce.		TYPICAL DUTIES:
Performs payroll processing for the assigned departments.  Complete or oversee the input of the time data into the payroll system.  Ensures pay practices are in compliance with state and federal law as well as established MOU’s and City and Department policies.
Maintains the HR database by accurately entering employee data, changes in employment information.  Completes data entry into the HRIS relating to establishing records for new employees. May also use adjunct payroll systems such as Kronos, OSL, etc.
Maintains records for existing employees including recording time, changes in employment status, etc. 
Processes employment separations, including preparation of separation notice, coordinating time check requests, and assisting in recovery of City property.
Coordinates and records information regarding various leaves, such as sick leave, personal leave, Family and Medical Leave Act (FMLA), short term disability insurance (SDI), military leave, jury duty, bereavement leave, Workers’ Compensation, vacation, and comp time, and adjusts balances accordingly.
Facilitates the hiring process by entering personnel requisitions, coordinating background and drug screens, and completing all new employee paperwork.
Serves as a liaison between Human Resources and the assigned Department, Finance, and IMS for system troubleshooting and system maintenance. 
Ensures accuracy, correctness, and reliability of system information through periodic audits.  Routinely communicates and coordinates activities with peers similarly assigned in other City departments.
Answers employee inquiries regarding union contracts and compensation plans.
Creates specialized and customized reports and compiles summary information for use by senior level management and others for the purpose of providing decision-making data. 
Conducts research, works on special projects and participates on project teams related to payroll/personnel information and the manipulation of data. 
Designs and delivers related training and information to division timekeepers and others.  Periodically, chairs meetings with Department timekeeper groups. Introduces system enhancements, up-grades, and procedural changes and provides instruction regarding same.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS
Graduation from high school or equivalency and two (2) years of experience in payroll preparation, HRIS or other automated method for personnel data input and retrieval, including system administration, maintenance and modification, and records research and reporting.
Ability to utilize a data base system for human resource data input and retrieval, creating reports using such systems, designing and delivering related training to other system users.
Ability to learn and implement departmental policies, procedures, and city ordinances. Ability to gain basic understanding of employment practices laws and regulations.

DESIRED QUALIFICATIONS:
Knowledge of federal and state laws including FLSA, FMLA, and Workers’ Compensation. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001879		Department Special Projects Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Department Director (or designee), incumbent develops, coordinates, and monitors environmental and other projects.  Coordinates multi-jurisdictional projects in compliance with federal, state and local environmental laws and regulations. Monitors compliance with contracts and provides direction to consultants. Conducts extensive research and analysis for special projects including establishing regulatory framework. This is a skilled, professional level position requiring advanced, in depth knowledge of scientific principles, analysis techniques, and environmental regulations.		TYPICAL DUTIES:
Prepares policies and procedures that relate to environmental matters.  Prepares, implements, updates, and enforces Department Guide to Environmental Compliance. Assists in the development and implementation of long range planning and budgeting needs for environmental initiatives.
Represents the Department on numerous committees involving natural resources protection, regulatory, and development issues.  Coordinates with Federal, State and local government agencies.
Coordinates implementation of Departmental environmental programs and initiatives. Develops and manages procedures necessary to track implementation. Prepares documentation and manages required record‑keeping for programs and initiatives. 
Coordinates and conducts special studies with assigned staff and consultants.   
Coordinates the selection and management of consultants.  Manages contract compliance and approves payment for services.  Monitors consultant and contractor performance.
Working with the Director and Division heads, coordinates department interest at the legislature and with other governmental agencies. Prepares analysis, recommendations and reports on issues influencing the Department.
Coordinates the Department’s social media programs.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Natural Science, Environmental Engineering, Public Administration or related field. Eight years paid professional experience, including fieldwork, in environmental matters and/or regulations.
Knowledge of federal, state, and local environmental regulations.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with environmental agencies, consultants, executive level managers, employees and community. Proficient in computer use and the application of a variety of associated software.
Possession of a valid driver's license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government contacts.
Experience and training in legal studies. 

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, handling light weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting inspections, hazardous response, and management of outdoor property. Exposure to varying conditions in an environment necessitating the ability to identify and respond to visual and auditory warnings.
Constant exposure to stress due to the technical nature of the analysis process, potential of significant non‑compliance fines, and human behavior due to compliance issues.
Non-traditional work hours required in the event of emergency response on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000949		Department Special Projects Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Department Director develops, manages and monitors environmental and other projects, and coordinates projects with federal, state and local environmental laws and regulations. Monitors compliance with contracts and provides direction to consultants. Conducts extensive research and analysis for special projects including establishing regulatory framework. This is a skilled, professional level position requiring advanced, in depth knowledge of scientific principles, analysis techniques, and environmental regulations.		TYPICAL DUTIES:
Represents the Department on numerous committees involving natural resources protection and development issues.  Coordinates with Federal, State and local government agencies.
Coordinates implementation of Departmental environmental programs and initiatives. Develops and manages procedures necessary to track implementation. Prepares documentation and manages required recordkeeping. 
Conducts and manages special studies with assigned staff and consultants.  
Coordinates the selection and management of consultants; manages contract compliance and approves payment for services. Monitors consultant and contractor performance.
Working with the Director and Division heads, coordinates department interest at the legislature and with other governmental agencies. Prepares analysis, recommendations and reports on issues influencing the Department.
Assist in the development and implementation of energy management and climate adaptation plans for the Department.
Assist in the development and implementation of emergency preparedness and Homeland Security plans. 
Coordinates implementation of Department recycling plan and other sustainability initiatives.
Prepares policies and procedures that relate to environmental matters.  Prepares, implements, updates, and enforces Department Guide to Environmental Compliance. Assists in the development and implementation of long range planning and budgeting needs for environmental initiatives.
Performs other related duties as required.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with environmental agencies, consultants, executive level managers, employees and community.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Natural Science, Environmental Engineering, law and policy (with environmental or water emphasis) or related field. Five years’ paid professional experience, including fieldwork in environmental matters and/or regulations. Education may be substituted for experience.
Knowledge of federal, state, and local environmental regulations
Proficient in computer use and the application of a variety of associated software
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government contacts
Working knowledge of energy management and climate change adaptation strategies.
Graduate-level degree in environmental science, public policy, law, or public administration.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, handling light weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting inspections, hazardous response, and management of outdoor property. Exposure to varying conditions in an environment necessitating the ability to identify and respond to visual and auditory warnings.
Constant exposure to stress due to the technical nature of the analysis process, potential of significant noncompliance fines, and human behavior due to compliance issues.
Non-traditional work hours required in the event of emergency response on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002671		Deputy Chief Administrative Officer		Grade 39 Exempt		E39		7/22/22		3/11/24		Individual Contributor		Painter II		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		JOB SUMMARY:    

Working under the general direction of the Chief Administrative Officer (CAO), incumbent performs a variety of highly responsible professional tasks and administrative services which require the exercise of discretion and independent judgment. Represents the Mayor’s Office in various settings, including boards, community groups and civic organizations. Develops and maintains cooperative and productive relationships with individuals and entities both inside and outside the City. Conducts research and complex analysis to inform Mayor’s Office initiatives, program development, city services and operations related to a wide range of municipal programs. Assists with and coordinates the implementation of citywide administrative and operational initiatives. May direct and/or supervise staff and program functionality at the direction of the CAO. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:

Conducts extensive research in order to gain a thorough understanding of assigned issues.    Performs analysis of the legal, fiscal, legislative and political impacts; develops models or scenarios to simulate City-wide impacts from those perspectives.  Constructs issue papers outlining the analytical research conducted.
Under the direction of the CAO, represents the interests of the City with external agencies and community organizations. Leads and facilitates meetings with diverse groups in order to resolve concerns, gain information, provide opportunities for education, build consensus and advance policies and programs in the community. Prepares and presents oral presentations to community interests.
Attends meetings of the Salt Lake City Council when the CAO is unable to attend. Coordinates the transmittal process from the Mayor’s Office to the Council; responds to program development questions; and, provides status updates related to related to Mayor’s Office initiatives.
Supervises and coordinates program functionality in the Mayor’s Office regarding citizen complaints and outreach, boards and commission appointments, policy development and implementation, provide coordination and collaborative support to the budget development process.  
Explores and develops creative concepts, ideas, plans, or processes to address citywide project and/or service delivery issues. Monitors, manages and coordinates project progress to ensure projects and applications follow agreed upon processes and/or time frames.
Coordinates Mayor’s Office analysis of proposed citywide operations and procedures. Utilizing completed research, makes recommendations.  Mitigates negative impacts to the City during policy development and implementation.
Updates the CAO on the status of developing issues or concerns, projects and the work of the Deputy Chief Administrative Officer overall.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field where analysis of systems, processes, organizational behavior is a key component, plus four to five years paid professional experience including budget management, policy analysis, and work experience related to statutory requirements associated with municipal government operations. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to effectively communicate abstract or highly technical ideas, both orally and in writing.
Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills. Ability to recommend and build consensus in selection of management alternatives to achieve organizational objectives.
Proficiency in statistical analysis, research methods, organizational and time management skills.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS: 
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s Office, politically powerful community groups, and the City Council.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002593		Deputy Chief Financial Officer		Grade 39 Exempt		E39		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Serving under and at the general direction of the Chief Financial Officer, incumbent is responsible for delivering and managing a full range of financial and accounting services, strategies and opportunities. Identifies best practices to achieve innovative solutions in financial accounting throughout the city. Maintains direct accountability for effective operations of the city's day-to-day financial accounting programs, including financial planning, reporting, professional accounting, payroll, general ledger, business licenses, revenue programs, financing and debt instruments, budgets, auditing, procurement, and other finance management programs. Supports the vision and strategy for citywide accounting and financial services and operation, provides supervision to department operations including facilitating strong, productive relationships with other cities departments.
Supports the vision and strategy for city-wide financial services by providing supervision of department operations while serving as an active member of the department's management team. Represents the department and promotes strong, productive relationships with other city departments.		TYPICAL DUTIES:
Assists in the development and recommendation of short and long-term strategic fiscal plans to meet the City's financial goals and objectives; promotes and maintains effective financial management practices.
Establishes, within City policy, appropriate service, and staffing levels; monitors and evaluates the efficiency and effectiveness of service delivery methods and procedures; allocates resources accordingly.
Plans, directs, and manages the department's work plan and staff; assign projects and programmatic areas of responsibility; reviews and evaluates work methods and procedures; meets with staff to identify and resolve highly sensitive and/or complex problems.
Participates in city wide programs and initiatives as assigned; meet with city staff and provides guidance on financial programs; serves as staff on a variety of boards, commissions, and committees.
Promotes a diverse, culturally competent, and respectful workplace.
Assists the Director in coordinating Division Director assignments, defining final outcomes, and creating/monitoring project timelines.   Provides Director briefings, as needed, on programmatic, budgetary or political issues.  Prepares regular reports for the Director to submit to the Mayor that reflect the current status of departmental projects and programs.
Oversees the preparation and monitors the Department budget. Monitor’s transactions that impact individual divisional operations or that may affect departmental operations as a whole.
Ensures that the agenda for Division Directors’ meetings is established and circulated in a timely and informative process. Summarizes Division Directors’ meeting outcomes for the Director and makes operational recommendations based on meeting discussions and material presentations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Accounting or Finance and eight years of accounting operations experience and three years of progressive executive, supervisory or management experience in government accounting, or equivalent; OR a Master's Degree in Business Administration, Accounting, Finance or Public Administration and six years of accounting operation experience and two years of progressive executive, supervisory or management experience in government accounting, or equivalent.
Paid experience supervising and leading professional financial staff and managing projects and initiatives.
Paid experience leading the general accounting operations of a governmental organization, including, but not limited to, budget, cash management, and treasury operation, investment. portfolio, accounts payable, accounts receivable, payroll, auditing, budget, revenue collections and procurement.
Proficient in computer use and the application of a variety of associated software including spreadsheet, word processing, and accounting programs.
Excellent interpersonal skills and the proven ability to effectively communicate and present financial information effectively orally and in writing.

DESIRED QUALIFICATIONS:
Paid experience working with compliance issues for grants, contracts, statutes, regulations.
Experience creating and implementing capacity-building strategies focused on advancing equity with the goal of identifying and eliminating barriers and improving outcomes for all.
Professional experience in quality improvements in financial management.
Demonstrates knowledge of accounting theory and generally accepted accounting principles (GAAP).

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking.  Exposure to potentially hazardous conditions during on-site inspections and property acquisition.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002081		Deputy Chief Human Resources Officer		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under direction of the Director of Human Resources, incumbent serves as part of the HR leadership team tasked with policy development, strategic planning, coordination and resource allocation necessary to support the City’s Human Resources mission, vision and goals. Directs employee training and development; HRIS functions; and, employee relations functions. Assists with development of business practices, department metrics, performance measures, policies and procedures.  Advises and make recommendations to the HR Director, elected officials and department directors on strategic organizational and human resource issues.  Provides technical assistance and consultation, as needed, to department management, agency directors, supervisors and employees regarding human resource rules, policies, principles, business practices and procedures. Serves as acting director in the absence of the Human Resources Director.		TYPICAL DUTIES:
Develops, directs, and/or evaluates assigned programs. Coordinates program activities, services, and/or program implementation with private providers, other governmental entities, program users, etc.
Reviews policies, procedures and methods used to deliver human resources services and achievement of department goals; formulates, recommends and/or implements actions for program improvement.
Oversees effective assessment of needs development and citywide training programs that link learning with job performance and organizational goals. Ensures training efforts effectively serve the City’s strategic direction, including employee & leadership development and other relevant solution-oriented programs.
Assigns and reviews the work of the HR Office Manager.  Directs general day-to-day operational needs and delivery of excellent customer service.
Assigns and reviews the work of the Training Consultant. Provides guidance on the development and delivery of innovative employee learning solutions.  Tracks and measures the overall effectiveness of training initiatives for City employees.
Assigns and reviews the work of the HRIS Consultant. Manages strategy and directs HR operations needed to implement technology solutions and overall process improvements and operational efficiencies.
Provides advice and oversight, as needed, on management of employee relations issues, including: employee coaching and discipline; performance management; employee assistance; and conflict resolution.
Serves as a customer liaison between Human Resources and all customer agencies.  Conducts assessments, as necessary, to determine if the Department is meeting customer needs, providing excellent service; anticipates and prepares for upcoming trends and business needs.
Recommends, advocates and/or implements, new and/or changes to existing, policies and procedures, laws or regulations. Develops or modifies rules, policies, or standards, etc. Reviews
proposed ordinances and state legislation to determine impact on city operations.  Gives recommendations regarding implementation of passed city ordinances and legislation.
Facilitates/Chairs work groups, teams, and/or meetings.   Creates a positive environment, evaluates group processes, recommends solutions or alternatives, etc.
Assists in preparation and monitoring of the department’s annual budget.
Serves on various boards, councils, committees, or task forces, as assigned, to coordinate department activities and facilitate department goals and initiatives.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Human Resource Management, Business Administration, Public Administration or closely related field plus eight or more years of progressively responsible professional experience, including at least two years of supervisory or management experience, in human resources. Directly related work experience may be substituted for education on a year-for-year basis. A master’s degree in a related field or Professional in Human Resources (PHR) certification may be substituted for up to two years of experience (excluding supervision or management).
Advanced knowledge and ability to apply advanced human resource management principles, practices, methods; knowledge of current human resource trends, best practices, and techniques.
Strong human relations and leadership skills.
Effective oral and written communication skills; excellent interpersonal skills.
Ability to resolve highly complex issues; develop and communicate new policies and procedures.
Ability to work effectively with individuals from diverse backgrounds and at various levels of the organization.
Ability to establish and maintain effective professional working relationships with elected officials, department heads, employees or other agencies.

DESIRED QUALIFICATIONS:
Master’s degree in Human Resources or Public Administration is preferred.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002816		Deputy Chief Information Officer - Operations		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Serving at the direction of the Chief Information Officer (CIO), the incumbent works alongside the CIO and helps set the strategic direction for information technology operations for Salt Lake City Corporation. 

The incumbent must be a dynamic, visionary, and transformative leader with a proven ability to act as a “change agent” in aligning services with the City’s strategic goals. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES: 
In collaboration with the CIO, sets the strategic direction for information technology operations needs including the City’s computer systems, Internet, and telephone systems by fostering innovation, prioritizing IT initiatives, and coordinating the evaluation, deployment, and management of current and future IT systems across the organization.
Assists division directors in setting goals, objectives, and operating procedures consistent with citywide business needs and operations. Identifies opportunities for the appropriate and cost-effective investment of financial resources in IT systems and resources, including staffing, sourcing, purchasing, and in-house development. Identifies and presents hardware and software options to ensure that computer capabilities are responsive to corporate growth and changing corporate objectives.
Develops business case justifications and cost/benefit analyses for IT spending and initiatives. Directs development and execution of an enterprise-wide disaster recovery and business continuity plan.
Works with the Information Technology Steering Committee to narrow the use of different technologies and ensure the integrity and strength of the City’s technology framework is well established and supports future growth.
Develops and reviews new technology development plan; ensures appropriate use of staff, resources, timely implementation of processes and ensures that key milestones are established, understood, and realized.
Responsible for assisting the CIO in developing the Department’s IT operations budget.
Performs other related jobs as assigned.

MINIMUM QUALIFICATIONS:   
Graduation from an accredited college or university with a bachelor’s degree in Computer Science, Information Systems Management, Public Administration, Business Administration or related field plus ten or more years related experience including business consulting, management of a large information technology team and operations.  Experience must include operational oversight or direct management of network services, telecommunications, software development, and technology support services (help desk, training, etc). Education and experience may be substituted one for the other on a year for year basis.
Advanced knowledge of current on trends and developments in the field of information technology and management.
Considerable knowledge of business theory, business processes, systems analysis, management, budgeting, and business office operations.
Ability to work closely with others in solving high-level and complex data processing issues.
Ability to supervise highly technical network, computer, and software engineering personnel.
Detailed knowledge of software development technologies, methodologies, processes, and procedures.
Ability to manage multiple enterprise-wide development projects.
Ability to communicate with the customer base to express technical business ideas clearly and concisely in an understandable manner.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees and the general public.
Knowledge, experience and understanding of IT systems operations management in a large, complex organization; also, prior experience directing information technology services in a governmental setting.
Ability to communicate effectively, both verbally and in writing.

DESIRED QUALIFICATIONS:
Master’s degree in a related field or Master of Business Administration with technology as a core component preferred.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions. Handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and the general demands of the position.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001275		Deputy Chief of Police		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Chief of Police, incumbent provides planning and direction to various Bureaus within the department.  Specific job assignments vary, but include rotation among bureaus of the Police Department, as determined by the Chief.  Work involved is performed in accordance with departmental regulations and is subject to review by the Chief of Police, but requires use of considerable independent judgment, and thorough knowledge of department-wide operations. 

At the discretion of the Police Chief, a Deputy Chief may be assigned to direct any of the several bureaus of the Police Department. Depending on the Deputy Chief’s assignment, he/she may be required to perform any or all of the following duties. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Assists in department planning activities with respect to utilization of personnel and equipment for police services for an assigned bureau.  Through appropriate staff, provides compilation, analysis, and interpretation of data affecting bureau planning.  Implements and evaluates long and short-range programs for an assigned bureau.
Directs and coordinates development of departmental regulations, policy, procedures, and schedules as it relates to assigned Bureau, subject to final review by the Chief. Interprets and enforces policy within assigned bureau.
Participates in development and preparation of annual budget requests. Reviews specifications involved in departmental purchases, approves all expenditures of budget appropriations and may manage state and local grant funding.
Over-sees functions of police and support services within assigned bureau; maintains direct supervision of bureau command. Assists in directing development, organizational changes, staffing, and information systems to increase operational effectiveness and efficiency. Establishes performance standards and system of accountability for all divisions.
Ensures that discipline and grievances are handled in accordance with applicable rules, regulations, policies and appropriate memoranda of understanding.
Reads, researches, and reports on new and modern practices dealing with police service and related fields.  Studies incidences, responses, and severity of crimes occurring throughout the City.  Adjusts or makes recommendations for adjustment of personnel assignments or program emphasis according to varying needs.
Responds to employee grievances when other lines of authority have been exhausted; recommends remedies for Chief's approval or action.
Supervises coordination and cooperation of activities of assigned bureau with other bureaus, other City departments, other agencies, business organizations, and community groups. Maintains continual information flow to the Chief of Police and ensures information is directed back through departmental personnel.
Meets with legislators, mayor, council, etc., to advocate programs, laws, ordinances, or funding of programs deemed by the Chief to be for the good of the service and community.
Develops and implements tactical plans for emergencies and special events.
Coordinates Department and community resources to problem solve and enhance community policing.  Responds to service-level issues determined by requests for service, crime analysis and officer observations.
Performs duties of the Police Chief in the Chief's absence.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in police science, criminal justice, or related field, and seven (7) years of progressively more responsible experience in law enforcement up to a division command level that demonstrates professional oversight of multiple and diverse police functions.
Current Utah Peace Officer Standards and Training (POST) certification as a Law Enforcement Officer.
Proven ability and administrative experience. Successful demonstration of police knowledge and administrative experience as determined by Chief prior to appointment to the position.
Knowledge of Salt Lake City Police Department organization and areas of responsibility, functions of other City agencies and their relationship with the Police Department, as well as a working knowledge of Salt Lake City's ordinances, laws, and court systems.
Ability to establish and maintain effective working relationships with division supervisors, public and private sector officials.
Ability to understand and execute oral and written instructions.
Ability to communicate effectively, both orally and in writing.

DESIRED QUALIFICATIONS:
A Masters degree in police science, criminal justice, business or public administration, or related field.
Experience in a variety of operations and a proven ability to direct administrative functions
Previous experience in labor relations, administration, and/or negotiation of labor union contracts.

WORKING CONDITIONS:
Comfortable working positions, handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions with some exposure to dangerous situations in extreme emergencies.
Intermittent exposure to stress as result of human behavior.
Required to work irregular hours in addition to regularly scheduled shift on an as-needed basis.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		5 - Police offic (United States of America)		4

		001823		Deputy Chief of Staff		Grade 39 Exempt		E39		1/1/00		3/11/24		Executive		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Working under the general direction of the Chief Operating Officer/Chief of Staff (COO/COS), incumbent performs a variety of highly responsible professional tasks and administrative services which require the exercise of discretion and independent judgment. Represents the Mayor’s Office in various settings, including boards, community groups and civic organizations. Develops and maintains cooperative and productive relationships with individuals and entities both inside and outside the City. Conducts research and complex analysis to inform Mayor’s Office initiatives, program development, city services and legislative proposals related to a wide range of municipal programs. Assists with and coordinates the implementation of citywide administrative and policy initiatives. May direct and/or supervise staff and program functionality in the Mayor’s office. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Conducts extensive research in order to gain a thorough understanding of assigned issues.    Performs analysis of the legal, fiscal, legislative and political impacts; develops models or scenarios to simulate City-wide impacts from those perspectives.  Constructs issue papers outlining the analytical research conducted.
Under the direction of the COO/COS, represents the interests of the City with external agencies and community organizations. Leads and facilitates meetings with diverse groups in order to resolve concerns, gain information, provide opportunities for education, build consensus and advance policies and programs in the community. Prepares and presents oral presentations to community interests.
Attends meetings of the Salt Lake City Council when the COO/COS is unable to attend. Coordinates the transmittal process from the Mayor’s Office to the Council; responds to program development questions; and, provides status updates related to related to Mayor’s Office initiatives.
Supervises and coordinates program functionality in the Mayor’s Office regarding citizen complaints and outreach, boards and commission appointments, policy development and implementation, provide coordination and collaborative support to the budget development process.  
Explores and develops creative concepts, ideas, plans, or processes to address citywide project and/or service delivery issues. Monitors, manages and coordinates project progress to ensure projects and applications follow agreed upon processes and/or time frames.
Coordinates Mayor’s Office analysis of proposed citywide policy and procedures. Utilizing completed research, makes recommendations about policy adoption.  Mitigates negative impacts to the City during policy development and implementation.
Updates the COO/COS on the status of developing issues or concerns, projects and the work of the Deputy Chief of Staff overall.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field where analysis of systems, processes, organizational behavior is a key component, plus four to five (5) years paid professional work experience in budget and policy analysis, including work with statutory requirements related to municipal government. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to effectively communicate abstract or highly technical ideas, both orally and in writing.
Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills. Ability to recommend and build consensus in selection of management alternatives to achieve organizational objectives.
Proficiency in statistical analysis, research methods, organizational and time management skills.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS: 
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s Office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001577		Deputy City Attorney		Grade 40 Exempt		E40		1/1/00		3/11/24		Manager		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney, oversees and may directly manage the litigation, risk management, and lobby sections of the office. May be the assigned legislative liaison. Supervises litigation attorneys, risk management staff and other office personnel as directed by the City Attorney. Responsible for the direction and administration of the office in the City Attorney's absence.

This is an appointed, at-will position without tenure and is exempt from the career service system.		TYPICAL DUTIES:
Oversees and manages all litigation, risk management and may supervise legislative matters in the office as directed by the City Attorney.
Supervises litigation attorneys, the Risk Management Staff and other office personnel as directed by the City Attorney. Evaluates performance of supervised personnel and handles personnel problems, complaints and other issues of said employees. Initially evaluates Assistant City Attorneys' and support staffs' performance and recommends to the City Attorney appropriate action.  Deals with personnel problems in the Civil Division of the City Attorney’s Office, as assigned by the City Attorney. In the event of personnel problems or complaints in the office which may require disciplinary measures, prepares an evaluation and recommends action to the City Attorney.
Consults with and assists the City Attorney in formulating legal strategy for managing litigation, risk management, legislative matters and diverse legal issues confronting the City.
Represents the City in civil and criminal proceedings in trial and appellate courts and administrative agencies including the trial of cases and preparation of ordinances, resolutions, contracts, leases and memoranda for study and consideration by the City Attorney and/or other City officials. Prepares and reviews legal opinions. Advises City officials, department heads, and employees on legal matters.
Meets with the Administrative Deputy City Attorney and the City Attorney to coordinate office administration and case management.
Acts as the City Attorney in their absence or incapacity.
Performs other related duties as assigned by the City Attorney.

MINIMUM QUALIFICATIONS:
Graduation forms a recognized college of law with a JD or LL.D. degree.
Must be a member in good standing of the Utah State bar Association
Minimum of six (6) years full-time paid employment in the practice of law, including trial work in court.
Extensive knowledge of principles of civil and criminal law, judicial procedures and rules of evidence.
Ability to establish and maintain effective professional and working relationships with elected officials, department heads, public officials, and employees of other agencies, members of the news media and the general public.
Ability to effectively supervise employees in the office of the City Attorney and effectuate office policy.
Maintain confidentiality related to complex legal matters.

WORKING CONDITIONS:
Comfortable working conditions, handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations.
Occasional non-traditional working hours which may include evening meetings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E40		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002291		Deputy City Engineer		Grade 36 Exempt		E36		1/1/00		3/11/24		Assistant Division Director		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer reporting to the City Engineer, incumbent advises and exercises responsibility for management of the day-to-day operations of the City Engineering Division. The Deputy City Engineer is responsible for: monitoring operational efficiencies and performance within the division, division budget management, providing engineering oversight, and represents/leads the division in the absence of the City Engineer. Assists the City Engineer in ensuring city construction projects are constructed according to city standards, specifications, sound engineering practice, and in accordance with allowed budget and time schedule.		TYPICAL DUTIES:
Assists the City Engineer in managing and coordinating the operation of the City Engineering Division, including such activities as field surveys, cost estimates, design, drafting, specification preparation and engineering inspections of City construction projects.
Assists with hiring, motivating, training, and evaluating staff, and resolving personnel issues within the City Engineering Division.
Manages the Division budget and financial resources, and working with the City Engineer, makes decisions on resource allocation for staff and materials.
Manages the Capital Improvement budget for the City Engineering Division, including the identification of needs, application processes, expenditures, and construction progress.
Manages the administrative function of the Division, including space allocation, administrative and support staff, and other day to day operational considerations.
Assists in managing and updating the operational procedures for the City Engineering Division.
Assists in supervising the processing of permits and petitions for public improvements, interpreting construction plans and specifications, and advising inspectors on projects.
Researches and pursues local, state and federal funding opportunities, and organizes the application processes among various staff.
Represents the City Engineering Division at internal and external meetings in the absence of the City Engineer or as assigned by the City Engineer.
Assist in the coordination with other City Divisions and Departments on technical day-to-day issues. Works collaboratively with multiple City departments and divisions on city construction projects and permit issues.
 Assists the City Engineer in ensuring the City construction projects are constructed according to City standard specifications and sound engineering practice and in accordance with allowed budget and time schedule.
City Engineer may delegate procurement authority in the City Engineer’s absence to the Deputy City Engineer; therefore, sound knowledge and background of government procurement rules are necessary. 
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited university or college with a degree in Civil Engineering or closely related field, plus twelve (12) years of related civil engineering experience, six (6) years of which must have been in a supervisory capacity. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Professional Engineer in the State of Utah, or registration as a Professional Engineer in another state or jurisdiction.   Out of state Professional Engineers must be registered by the State of Utah within six months of employment.
Must have knowledge of engineering principles, codes, requirements and regulations relating to municipal engineering planning, design, construction and operation. Working knowledge of contract administration as related to municipal projects.
Ability to supervise and motivate multi-disciplinary staff to be genuinely interested in the people they serve so they can more readily recognize opportunities in the community.
Ability to communicate effectively verbally and in writing before the general public, large and diverse groups, boards, Mayor’s office, and City Council. Must be able to clearly explain expectations to employees and follow-up with staff to ensure that the Division’s goals are being achieved.
Ability to: Review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely, and relate well with the general public, supervisors, subordinates and co-workers.
Well organized, detail oriented, and have the ability to meet specific deadlines and manage all federal requirements.
Must have the ability to understand the division’s mission and develop and refine the business processes to achieve that mission.  Must be able to objectively evaluate the program’s processes and outcomes.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Extensive knowledge of the laws and regulations relating to development and construction of a variety of municipal projects.
Membership in the American Society of Civil Engineers, American Public Works Association or an equivalent professional organization.

WORKING CONDITIONS:
Light physical effort, handling light weights. Comfortable working conditions. Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002523		Deputy City Recorder		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Recorder, the Deputy Recorder assists with the management of records, development of retention schedules, legislative follow-through, and office operations. Incumbent manages 1) Citywide records management and retention program, 2) Government Records Access & management (GRAMA) requests. Incumbent may also assist with office day-to-day operations and coordinate legislative action items. Ensures records retention efficiency and compliance with Utah State Code/Salt Lake City Code and communicates compliance requirements with all City Departments. Incumbent may also assist in the general administration and operations of the Recorder’s Office and is expected to cross-train and function in various assignments/areas as needed and as demand dictates. Serves as a backup to and has signatory authority for the City Recorder in the City Recorder’s absence.

This position requires an understanding of complex manual and computerized records systems and the incumbent must be well-versed in both paper and electronic records management, have the ability to capture legislative discussions and concepts into concise terminology. Requires critical thinking and exercise of independent judgment resulting in personal accountability, a thorough knowledge of legislative and legal processes, proficient spelling/grammar, writing skills, and ability to perform detail-oriented tasks all necessary with the overall records management function of the City Recorder‘s Office.

Duties listed below are distributed to full-time employees holding the position of Deputy City Recorder.		TYPICAL DUTIES:
Works closely with the City Recorder in establishing the technological direction of all official records. Develops and/or participates in the design of manual and automated information systems.
Performs the duties associated with a City-wide Records Management Program, including the supervision, coordination, and maintenance of official City records.
Responsible for the daily operation, organization, and security of the City’s record storage facility.  Determines appropriate facility location, layout, security needs, growth, proper integration of new technology. These responsibilities include transportation of records, determination of location at archives, indexing, and proper disposition of records. Performs record research and retrieval of archives, computer, hard-copy, current and non-current records. Appraises, categorizes and classifies record series to develop record retention schedules. Ascertains user needs, analyzes current methods, and recommends changes and/or new systems as necessary to Departments.  Provides guidance on appropriate processing, classification and status of electronic documents.  Monitors and provides citywide oversight regarding records retention and records management policies. 
Ensures records efficiency and compliance with Utah State Code/Salt Lake City Code and communicates compliance requirements with all City Departments. Maintains communication with local government entities state-wide to discuss the various aspects of records retention and records management at the local level. Offers suggestions to the Utah State Archives on correcting ambiguous records retention and record management laws. Oversees and ensures Municipal Elections are administered according to Utah Code Annotated, Titles 10 and 20A and Salt Lake City Code 2.46 and 2.68. This also includes 2.69, Public Opinion Poll process. Responsible for the professional conduct of City Elections by coordinating and overseeing the use of County Election or City Recorder Staff. Oversees the application for and processing of absentee ballots. Creates, maintains, and distributes Candidate’s Handbook.  Ensures candidates comply with financial disclosure criteria. Facilitates appropriate resolution of election complaints and inquiries. Communicates with the State Lieutenant Governor’s Office in regard to settling opposing views of the election laws and in filing election results. Maintains open communication with Salt Lake County Clerk, Election Staff, County Commission Office Staff, and County Recorder regarding changes in election law and processing of election interlocal agreements.
Serves as the City’s GRAMA Administrator and Compliance Officer. Assists departments in responding to requests for records, administering the GRAMA program, coordinating multi-department type requests, establishing of procedures, etc. Serves as the Manager of the City Records Committee working citywide with department records specialists to insure compliance with GRAMA, helps establish citywide records retention policies, and ensures that city staff receive appropriate records training. In collaboration with City personnel, utilizes a defined process for filing and resolution of GRAMA appeals.
Monitors and provides oversight regarding records retention and imaging programs. Acts as the contact for City Department personnel for the purchase of imaging, micrographic, filing equipment, records management software and hardware. Provides guidance to assigned staff on appropriate processing, classification and status of imaged documents. 
Responsible for recommending imaging and record management procedures, systems and software upgrades to the City Recorder.
Oversees the technological tracking, implementation history and access to City ordinances; ensuring routing is completed correctly and provided to the codifier timely. Maintains the City’s Master Code document, including necessary distribution and publication, reviewing consistency and content. Oversees the tracking, implementation history, organization and retrieval of City ordinances
Develops the Recorder’s office operation policies and procedures and assists with the establishment of the technological direction of the minutes and legislative actions for the City Council, Redevelopment Agency, and assists with support of Mayor’s Boards & Commission Administrative staff. Prepares formal, routine document under the direction of the City Recorder.
Provides direction in coordination with the City Recorder, for the processes established for payroll, vouchers and requisitions, legal notification/publications, agenda distribution and necessary training for the office, assisting staff to stay current on trends and developments associated with office procedure and mission.
Ensures timely and accurate publication of ordinances, resolutions, public hearing issues and dates, and other required legal notices. Works closely with newspaper personnel, reviewing proofs and authorizing postings in order to meet City notification and newspaper publication deadlines.
Collects budgetary information on both imaging program and election processes for inclusion in annual City Recorder’s Office budget.
Administrates the website for City Recorder webpage; includes addition of new material and updating of current information.
Acts as the citywide training officer for GRAMA, Campaign Finance System, Records Storage system, and City minute-taking program.
Assists, as needed, in the strategy for document production. Drafts formal, routine documents, and processes under the direction and supervision of the City Recorder. Assists, as requested, in the completion of minutes.
Tracks time-critical deadlines and respond to inquiries and questions with accountability and professionalism.
Light physical effort. Handling of some lifting, with pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens. Performs other duties as assigned.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university plus three to five years records management or municipal government experience. Related experience and education may be substituted one for the other on a year for year basis.
Knowledge of records classification, series, types and overall records management practices.
Ability to type 60 wpm and effectively communicate orally and in writing, including technical writing. Demonstrated ability to write using correct punctuation, spelling and formatting.
Working knowledge of current records and information technologies, systems and their applications including, but not limited to: forms management; micro-graphics; word processing; complex computerized filing systems; records classification, retention, and retrieval services; and government records distribution.  
Advanced computer skills, including knowledge and experience with web-based technology applications.
Ability to accurately capture legislative discussion; knowledge of and experience with parliamentary procedures and application to transcription of official, recorded meetings.
Possession of, or ability to obtain, a Utah State Notary Public.
Ability to make independent decisions in accordance with laws, ordinances, regulations and City policies.
Possession of a valid driver’s license or driving privilege card, as needed to transport records to various storage facilities.
Ability to lift and transport records (40-50 lbs.) to meetings or storage facilities as necessary.

DESIRED QUALIFICATIONS:
Preference may be given to individuals with a Certified Records Manager (CRM), Certified Municipal Clerk (CMC), or Master Municipal Clerk (MMC) designation.
Current membership with one or more of the following professional associations: the Municipal Clerks Association; the Greater Salt Lake Clerks/Recorders Association; the International Institute of Municipal Clerks; the Association of Records Managers & Administrators (ARMA); Association of Information & Image Management (AIIM).
One year or more supervisory experience.

WORKING CONDITIONS:
Comfortable working conditions. Handling of light weights. Intermittent sitting, standing and walking.
Irregular working hours as needed for meetings after hours, to coordinate records items with other City Departments, and/or election processes.
Constant exposure to stressful situations as a result of human behavior, workload, Council deadlines and position demands.
Frequent, prolonged exposure to computer terminal display screens.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002192		Deputy Controller		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This position is part of the senior financial staff of the City and reports directly to the Controller. Incumbent plans, directs, and oversees the City’s accounting, financial reporting, accounts payable and payroll operations.  Responsibilities include assisting in the preparation and distribution of accurate and timely financial information to City administrators and officials, state and federal government agencies and the general public. Reviews, analyzes and interprets financial transactions of the City. May act in a supporting financial role for the redevelopment agency.  Coordinates annual audit and review efforts with independent auditors.   Implements of changes to the internal control structure of the City. Monitors financial monthly and yearly closings in financial system as directed by the Controller

Successful job performance requires the highest levels of integrity, honesty and public trust. Likewise required are the abilities to: promote a positive work environment; support a culture of excellent customer service; advises the Controller on city-wide financial policy issues; and, actively communicates and promotes City financial matters across the organization.

This is a key position involving high-level professional accounting administrative and supervisory work in the field of governmental and commercial financial reporting requiring an advanced knowledge and use of accounting theory and generally accepted accounting principles (GAAP) as it applies to both governmental and commercial accounting models, with in-depth knowledge of the differences between the two models.		TYPICAL DUTIES:
Assists the Controller in overseeing all financial transactions of the City's total annual appropriation.
Plans and directs the preparation, analysis, presentation and distribution of the City’s interim quarterly reports, Comprehensive Annual Financial Report and year-end closing.
Directs the analysis, interpretation, and presentation of monthly reports for all funds within the City with exception of Water, Sewer, Storm Water, Street Lighting and Airport enterprise funds.
Ensures the City's financial reporting is in accordance with GAAP in order to maintain Certificate of Achievement from the Government Finance Officers Association.
Acts as the primary liaison and coordinates activities between the City and independent auditors in completing the annual financial audit and review.
Recommends and evaluates modifications to the accounting system to enhance reporting capabilities.
Evaluates special departmental accounting problems, recommends solutions and assists with implementation and reporting the results.
As directed by the Controller, may direct and supervise employees assigned to workgroup.   May hire, discipline, counsel, and coach staff.  Provides training to various office personnel. 
Properly accounts for the City’s master lease and other non bond related debt to ensure the most efficient use of the City’s borrowing capacity. 
May assist in supervising the City’s payroll operations to ensure the efficient handling of employees’ pay, deductions and benefit payments. 
Builds strong working relationships with department staff and financial staff in other departments to coordinate the development and implementation of financial processes, procedures and appropriate internal controls. 
Assists the Controller in providing support for the Chief Financial Officer and other departments as needed for the analysis of various financial proposals that will be considered by the city. 
Demonstrates excellent communication skills in all methods of communication.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in public accounting plus eight to ten years directly related experience. Directly related experience must include at least four years of governmental accounting and a minimum of three years acting in a supervisory capacity.
Advanced knowledge of generally accepted accounting principles (GAAP), theory and financial reporting standards for governmental and business type activities.
Knowledge of schedules and processes required to successfully complete the annual audit,
Knowledge and ability to use capabilities of computer software systems to ensure accuracy and improve efficiency of financial reporting.   
Demonstrated skill and ability to communicate effectively using a variety of methods including writing, verbal communication and advanced presentation skills.
Ability to work and complete projects under pressure with multiple demands and frequent interruptions.  Ability to quickly adjust to change and work as a member in a team environment.
Strong and courteous customer service skills.
Current license as a Certified Public Accountant.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of report deadlines and the simultaneous work process and completion of multiple complex projects.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000026		Deputy Director - City Council		Grade 39 Exempt		E39		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Executive Director of the City Council,  provides the Council with highly responsible and complex administrative support concerning a wide range of municipal activities. This position performs complex analytical work of a responsible nature in support of the City Council. Work can have significant broad effects. Assignments typically involve performing policy development, analysis, and review regarding a wide range of municipal activities. Responsibilities performed under general supervision include developing work plans; gathering, organizing, analyzing and verifying information; developing oral and written presentations; recommending options to proposed policy or legislation; and working with managers of the City administration and the public. Oversees the Council's legislative audit program.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs a variety of administrative and staff duties to assist with the day-to-day operation of the City Council Office. Duties include performing administrative duties in the Executive Director's absence or at the Director's request including reviewing staff reports, correspondence, and other reports for completeness and political sensitivity; and responding to specific needs of Council Members, staff, and administrative representatives. Reviews and signs pay records, vouchers, travel requests, etc. as needed. Approves requisitions and other necessary transactions on the City's computerized financial control system. Explains City policies, procedures and programs to the general public. Responds to public and press requests for information on City issues in general and Council issues in particular. Assists the Executive Director with projects relating to the administration of the Council Office, including review of Council Office policies and procedures; job descriptions; and performance plans.  Prepares Council correspondence relating to a variety of issues as needed. Supervises Council staff in the absence of the Executive Director, and may also supervise staff on projects at the request of the Executive Director.  Assumes primary supervisory responsibility for legislative audit staff.
Serves as Project Director for the City Council financial audit and most management reviews. If another Council staff member is assigned as the Project Director for a specific project, assists with the consultant selection and contract processes. Serving as project director includes preparing requests for proposals for the management reviews, chairing the review committee, completing necessary staff work for the committee, coordinating the proposal submission and review processes, and serving as the City liaison for the project.
Oversees the Council's legislative audit program. Works with the senior legislative auditor to set audit assignments. Reviews audit work papers and draft audit reports. Works with the Council's Executive Director to coordinate audit assignments and priorities with the City Council Executive Committee.
Consults with Executive Director regarding providing internal audit information to the City Council. Avoids politicizing internal audit issues by presenting internal audit information in an objective and factual manner.
Performs other duties as assigned by the Executive responsibilities as Utah League of Cities and ongoing working relationships with Salt Lake City's lobbying efforts.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002068		Deputy Director - Community & Neighborhoods		Grade 37 Exempt		E37		1/1/00		3/11/24		Supervisor		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Community and Neighborhoods Director, supervises, directs and coordinates various facets and operational activities associated with the Department of Community and Neighborhoods, including the day-to day financial, administrative and operational direction for the Department and the cultivation of the City’s connection to the business community and neighborhood groups.  While primary duties focus on coordinating the Department’s policy level decisions and actions, this position also supervises the Planning & Zoning, Housing & Neighborhood Development, Transportation, Engineering, and Building Services programs.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Oversees the day-to-day operation of Department programs.  Establishes and develops a communication source and link with division directors.  Assists the Director in coordinating  Division Director assignments, defining final outcomes, and creating/monitoring project time lines.   Provides Director briefings, as needed, on programmatic, budgetary or political issues.  Prepares regular reports for the Director to submit to the Mayor that reflect the current status of departmental projects and programs.
Fosters relationship between the City, business community and neighborhood groups by developing alternative approaches to critical issues that meet both the City’s business and community’s needs.
Oversees the preparation and monitors the Department budget.  Monitors transactions that impact individual divisional operations or that may affect departmental operations as a whole.
Ensures that the agenda for Division Directors’ meetings is established and circulated in a timely and informative process. Summarizes Division Directors’ meeting outcomes for the Director and makes operational recommendations based on meeting discussions and material presentations.
Serves as the Department’s representative on various city, intergovernmental or business boards, committees and panels in matters related to the Department.  Negotiates or mediates issues between the business community or the public and the City regarding the services provided by the Department of Community and Economic Development.
Staffs the Land Use Appeals Board (LUAB).  Coordinates appeals of Planning Commission and Historic Landmark Commission decisions.  Works with appellants to ensure appropriate appeal process is followed.  Presents appeals to the LUAB.
Coordinates department responses to City Council legislative intents.  Receives all department City Council transmittal items and ensures accuracy and completeness before submitting for Council consideration.
Assists the Director in coaching, counseling and performance evaluations of Division Directors.  Provides guidance as well as specialized expertise to Division Directors in developing programmatic policies and procedures and in addressing personnel and operational issues.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Business Administration, Public Administration, Management or a related field and six years increasingly responsible experience in a division or deputy director position managing a multi-section operation.  Related education or experience may be substituted one for the other on a year-for-year basis.
Ability to analyze administrative and financial problems and make appropriate recommendations and decisions.
Ability to maintain effective working relationships with elected officials, department heads, employees, the business community and the general public.

WORKING CONDITIONS:
Generally comfortable working conditions.  Intermittent sitting, standing, or walking.
Frequent travel within the City to and from other City Departments as well as to meet with other public and private agencies and their representatives.
Considerable exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000036		Deputy Director - Public Utilities		Grade 39 Exempt		E39		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Public Utilities, incumbent plans, organizes and directs assigned divisions and areas of responsibility within Public Utilities which may include water quality and treatment, water utility, sewer utility, storm water, engineering, contracts, GIS & IT systems, and wastewater treatment.  May lead department’s climate change initiatives.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Accountable to the Director, this position functions with a great deal of autonomy in guiding the department's production, operations and contract activities.  Because of the broad scope and extremely technical aspects involved with water, sewer, storm water and contract activities, incumbent must possess advanced knowledge of water quality, water, storm water, wastewater systems, statutory requirements, and complex water entitlement agreements.
The principal challenge of the position is to meet increasing demands imposed by infrastructure changes and federal statutes governing water quality standards.
Functions performed personally by the incumbent may include the following: Coordinates all department contracts, including consultant, construction and exchange agreements.  Projects future water demand, and recommends water resource planning.  Develops work standards for department.  Provides direction for reporting divisions in accordance with department policy.  Meets with other agencies and department heads on matters affecting water treatment, delivery, contracts and reclamation.
Regular contacts include City Attorney, Director of State Water Resources, Manager of Metropolitan Water District of Salt Lake City, Director of the Bureau of Public Water Supplies, Director of the Water Quality Bureau, Chief Engineer for the Salt Lake County Water Conservancy District, and many others inside and outside Salt Lake City Corporation.
Ensures that activities in assigned divisions within Public Utilities are consistent with policies, statutory regulations and the public need, both current and future.
Reviews and approves budget for assigned divisions, and monitors same for integrity and appropriateness of expenditures.
Keeps director and subordinates informed on matters affecting daily responsibilities and the attainment of departmental goals.
Resolves problems which reach position level, including special complaints and complex water agreement issues.
Maintains the accuracy, integrity and fulfillment of contracts.

MINIMUM QUALIFICATIONS:
Position requires graduation from an accredited college with a degree in Public Administration, Environmental Studies, Engineering or other field closely related to water system management.  Seven years' progressively responsible water system experience at the manager or executive level.  Incumbent must have full knowledge of water production, operations and maintenance, utility and storm water management, and the ability to learn and administer an extraordinarily complex water agreements and contracts program.
Ability to direct, motivate, and evaluate subordinates.
Ability to coordinate and direct a variety of major con­struction and maintenance programs related to public works projects.
Ability  to establish and maintain effective working relationships with elected officials, department
 heads, employees, officials and employees of other jurisdictions, and the general public.
Ability to communicate effectively, orally and in writing

WORKING CONDITIONS:
Highly stressful due to heavy accountabilities and being subject to 24-hour call.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		2

		002512		Deputy Director - Redevelopment Agency		Grade 37 Exempt		E37		1/1/00		3/11/24		Individual Contributor		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Redevelopment Agency Director, incumbent initiates, formulates, and executes proposals, strategies, and programs for all of the Agency's project areas and responsibilities. Oversees project budgets, develops funding proposals, and oversees the Agency’s operational budgets. Responsible for the direction and administration of the Redevelopment Agency in the Director’s absence. Assists the Director with management and oversight of the Agency staff. 

This is an appointed, at will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Facilitates the participation of businesses and the development community in the planning and execution of redevelopment plans in each project area.
Provides day-to-day oversight and technical review of projects for the Redevelopment Agency  staff to accomplish redevelopment objectives as established by the Board of Directors, Executive Director, and  Director. 
Represents the Redevelopment Agency in the City's strategic planning process. In cooperation with the Director, ensures that the goals and objectives of the Agency and the Board of Directors are incorporated in the process.
Performs long-range econometric analysis of proposed projects.  Determines potential direct and indirect impacts on surrounding projects areas.  Utilizes information to determine feasibility and potential risks of projects. 
Proposes and prepares budgets for new projects.  Analyzes budget proposals submitted to the Agency and makes recommendations to the  Director. 
Plans, secures bids, and supervises construction of project improvements within the project areas including art, parks, sidewalks, curb and gutter, streets, and other development projects. 
Conducts and leads confidential and politically sensitive negotiations for the purchase and sale of real property, and development agreements, to achieve timely redevelopment compatible with Agency objects and adopted City master plans. 
Prepares Requests for Proposals and negotiates contracts with financial advisors, architects, developers, property owners, artists, planners, graphic designers, and consultants involved in Agency projects. Recommends selection based on approved criteria.  Supervises and oversees both physical and fiscal progress of contracts.  Ensures that contracts adhere to and follow cost, timelines and quality criteria as established by the Agency. 
Oversees internal and external marketing and communications of Agency project areas, including public engagement.
Monitors best practices throughout the United States and Canada to keep Agency  apprised of new methodologies for conducting business. 
Leads, trains, and directs staff in all aspects of Agency operations and project management. 
Supports the  Director in the review of materials for Agency Board and Redevelopment Advisory Committee meetings to ensure accuracy and clarity of information presented.
Supports the Director in ensuring efficacy of programs, including Redevelopment Advisory Committee, land transaction, and loan and tax increment reimbursement programs.
Oversees creation of new Agency project areas.
Identifies and proposes to  Director and Executive Director opportunities for policy development and process improvement and oversees implementation.
Performs other duties as assigned.

RECOMMENDED QUALIFICATIONS:
Bachelor's degree in Public Administration, Business Administration, Finance, Accounting, Planning, or a related field plus six (6) years of related development/redevelopment experience, two (2) of which must be in a supervisory capacity.  Up to three years’ graduate study in Business, Public Administration, Economic Development, Law, or Urban Planning & Development or closely related area may be substituted for three of the required six years of experience.
Thorough and demonstrated understanding of tax-increment financing structures.
Ability to plan and coordinate a variety of major programs and activities.
Ability to analyze, secure and facilitate major development/redevelopment projects.
Ability to direct, motivate and evaluate Agency employees.  Ability to direct and oversee the work of contractors and builders who work with the Agency.
Is able to proactively identify problematic situations before they occur and can develop an appropriate response or solution in advance.
Considerable human relations and communication skills.

DESIRED QUALIFICATIONS:
Knowledge of real estate law and procedures.
Thorough knowledge of modern budgetary management, supervisory and personnel administrative principles and techniques, and federal and state requirements related to Housing and Urban Development.
Knowledge of modern construction methods and materials. Ability to work directly with contractors and developers to verify appropriate completion of work.
Thorough and demonstrated understanding of urban planning principles, specifically with regard to pedestrian-friendly urban environments and transit-oriented development.

WORKING CONDITIONS:
This position primarily works within an indoor office environment and regularly operates a computer and other office equipment.  Occasionally handles light weights.  The person in this position intermittently sits, stands and walks about the office and may occasionally travel to meeting or project sites. Long hours may be required to handle workload.
Considerable exposure to stressful situations as a result of human behavior and the demands of the position.
Intermittent exposure to hazards associated with construction sites.
Frequent travel required. May be required to attend various meetings and events during non-traditional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002096		Deputy Director Economic Development		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Economic Development, incumbent assists with implementation of economic, business development, and arts strategies for the City.  Manages initiatives and programs aimed to expand the city’s tax base, maintain stability, and support growth of diverse racial, ethnic and socioeconomic neighborhood economies, artists, arts organization, and create opportunity for local entrepreneurs. 

This is an at-will appointed position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Under the direction of the Director, assists in the City’s economic development efforts, including strategic planning, project management oversight, assessment of economic conditions, and development of responsive economic-related solutions. Establishes and aligns program goals, services and objectives with the City’s mission, vision and metrics for equity and economic development. Modifies and adapts plans, goals, and objectives, as necessary, in response to changing business and economic conditions.
Prepares staff to carry out the City’s economic development efforts, including the goals, objectives, and priorities.  Reviews the work plan for Business Development and Arts Council. Evaluates projects and work products. Meets with staff and director to identify and resolve problems. Manages staff member’s performance and creates opportunities for staff to improve their skills and advance in their field. Creates, implements, and maintains a succession plan for the Department.
Supervises and directs staff in the preparation and administration of the departmental budget including forecasting, fund allocation, budget presentation, and all other departmental financial activities. Manages and coordinates the implementation of the department's annual budget. Directs compilation and maintenance of all departmental budget and financial records.
Participates in community organizations on areas that impact the initiatives of the Department of Economic Development (DED).  Communicates the vision and progress of various economic development initiatives in these engagements.
Guides the development and installation of systems, procedures, and controls, to promote communication, track metrics, and adequate information flow, and thereby solidify management control and direction of the organization. Ensures the timely and effective tracking of allocated resources, responsibilities and timelines associated with department objectives; assists with monitoring progress on metrics.
Proactively develops and establishes operating policies consistent with the Director’s broad policies and objectives and ensures their completion.
Identifies potential projects, programs and services that would advance the organization’s mission; Recommends adoption to the Director. 
May serve as the Department’s intra- and inter-governmental affairs liaison. Meets with representatives of other governments, businesses, legislative bodies, and other departments to coordinate activities and programs.
Organizes and presents information for management review, including on-going comprehensive reports with organizational improvement recommendations or changes needed to reach current and future Department goals.
Analyzes trends and conditions that will impact DED and recommend necessary strategic modifications to take advantage of those trends and conditions.  Identifies areas of opportunity and weakness to improve the competitiveness of Salt Lake City. 
Identifies and proposes grant opportunities to the director.
Performs other duties as assigned.

RECOMMENDED QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree Business Administration, Public Administration, Finance, or a closely related field and six years’ business/economic development experience. At least five years’ experience is desired in managing economic or business development programs. Education or experience can be substituted on a year for year basis.
Ability to communicate effectively both orally and in writing, and build consensus with individuals of diverse backgrounds, including individuals within racial, ethnic, and socioeconomical diverse communities with varied organizational needs and differing priorities.
Strong understanding of best practices in economic development. Must be able to apply understanding in a manner that best responds to the economic environment of Salt Lake City.
Ability to develop economic development strategies and policies that incorporate the perspectives of multiple communities. Ability to evaluate efficacy of existing strategies and policies and propose alternatives.
Strong understanding of economic development finance tools, resources, and application.
Demonstrated ability to work with a concept and produce a definitive product and to work on several projects simultaneously.
Ability to successfully negotiate and resolve high level, multi-agency business development issues.
Must be able to effectively present in front of diverse groups, boards, Mayor’s office, and City Council. Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.

PREFERRED OUALIFICATIONS:
Graduate Degree or advance certification in Economic Development (i.e. CEcD or EDFP).
Experience securing EDA grants and other federal funding.
Experience in finance and budgeting. Must be able to understand and analyze financial statements, loan criteria, business plans, real estate pro-forma, and marketing plans.
Ability to understand the “big picture”, how to strategically implement it, and identify employees and/or partners with skills who can participate
Two to three years’ experience with the opportunity index score and how projects can improve the City’s score.
Have a strong understanding of the politics of economic development.
Ability to organize and manage staff and clearly communicate and delegate direction to achieve goals.
Ability to develop relationships with other City departments, organizations, funders, and other stakeholders that will be participants in implementing the strategy. 
Understand and respect the unique needs of small businesses, arts organizations, and entrepreneurs.
Understand the concept of “triple bottom line” related to the economic, social, and environmental return on development projects.
Ability to speak Spanish fluently.
Experience working in art programs and policies.
Experience incorporating the perspectives of people of multiple communities, including communities of color, in the consideration of impacts and outcomes of a decision-making process.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, politically powerful community groups, corporations, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001492		Deputy Director Housing & Neighborhood Development		Grade 33 Exempt		E33		1/1/00		3/11/24		Division Director		Building Inspector III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Housing and Neighborhood Development Director, incumbent assists in formulating the division’s policy and management of the division’s operations.  Participates in the strategic planning, budget, and policy formation for all areas of HAND which include federal grant administration, affordable housing rehabilitation and construction. 

Responsible for the direction and administration of the Division in the Director’s absence.  Assists the Director with the management and oversight of the staff.		TYPICAL DUTIES:
Assist the Director in the implementation of both short- and long-term strategies that achieve the division’s mission, ensuring that there is consistent and timely progress.
Management and oversight of the Housing and Neighborhood Development programs.  Programs include the management of federal grant funds, affordable housing projects, housing rehabilitation, neighborhood community center, first-time homebuyer and community development.
Participate in structuring, obtaining, and developing financing opportunities using federal grants, bond financing, loans, and other funding mechanisms.  Create, analyze, and implement financial proformas.
Effectively manage the division’s community programs.  Build and strengthen relationships, and develop strategies with community partners for the implementation of the division’s goals.  Create opportunities for the use of the neighborhood grant program.  Oversee a community center and its associated programs.
Provides leadership for developing, implementing, and evaluating the division’s housing initiatives and programs.
Ensures the development of personnel plans as they pertain to the achievement of the division’s mission.  Takes initiative to address and solve personnel and program problems, issues, and concerns in a timely manner.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Business Administration, Finance, Accounting, Public Administration, Planning, or a related field plus five (5) years work related experience, two (2) of which must be in a supervisory capacity.  Education and experience may be substituted one for another, on a year-for-year basis.
An understanding of the federal grant programs including CDBG, HOME, HOPWA, and ESG and the reporting and monitoring requirements for these programs.
Familiarity with real estate development and current trends including the acquisition and disposition of properties, leases, easements, appraisals, and environmental studies.
The Deputy Director should have experience working with community-based organizations, and support capacity building and community development.
Must have the ability to understand financing tools such as grants, loans, bonds, etc.  Must have the ability to evaluate and analyze complex financial problems and make appropriate recommendations or decisions.
Understand trends and opportunities as they apply to housing markets, funding from federal and local grants, etc. 
Must have the ability to obtain and disseminate data, quickly identify needs in the community, and create and implement strategy to meet those needs.
The Deputy Director must have the ability to manage multiple teams of staff members who are responsible for various operations of the Division.
Understand how to develop and administrate public budgets.

PREFERRED QUALIFICATIONS:
Master’s degree in business administration, public administration, or a related field.
The Deputy Director should be well organized, detail oriented, and has the ability to meet specific deadlines and manage all federal requirements.
The ability to understand the division’s mission and develop and refine the business processes to achieve that mission.  Must be able to objectively evaluate the program’s processes and outcomes.
The ability to clearly explain expectations to employees and follow-up with staff to ensure that the Division’s goals are being achieved.
The ability to inspire staff to be genuinely interested in the people they serve so that they can more readily recognize opportunities in the community.
Must have excellent written and verbal communication skills.  Must be able to effectively present in front of a variety of groups, boards, mayor’s office, and city council.

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing and walking.  Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002562		Deputy Director of Community Services - Community & Neighborhoods		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Community and Neighborhoods Director, and in partnership with the Deputy Director of Development Services, incumbent supervises, directs, and coordinates various facets and operational activities associated with the Department of Community and Neighborhoods, including the day-to day financial, administrative and operational direction for the Department and the cultivation of the city’s connection to the residents and neighborhood groups.  While primary duties focus on coordinating the department’s policy level decisions and actions, this position also supervises the Housing Stability Division and Youth and Family Division.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Oversees the day-to-day operation of department programs.  Establishes and develops a communication source and link with division directors.  Assists the director in coordinating  Division Director assignments, defining final outcomes, and creating/monitoring project time lines.   Provides director briefings, as needed, on programmatic, budgetary or political issues.  Prepares regular reports for the director to submit to the mayor that reflect the current status of departmental projects and programs.
Fosters relationship between the city and community and neighborhood groups by developing alternative approaches to critical issues that meet both the city’s business and community’s needs.
Oversees the preparation and monitors the department budget.  Monitors transactions that impact individual divisional operations or that may affect departmental operations as a whole.
Ensures that the agenda for division directors’ meetings is established and circulated in a timely and informative process. Summarizes division directors’ meeting outcomes for the Director and makes operational recommendations based on meeting discussions and material presentations.
Serves as the department’s representative on various city, intergovernmental or business boards, committees and panels in matters related to the department.  Negotiates or mediates issues between the business community or the public and the city regarding the services provided by the Department of Community and Neighborhoods.
Oversees the city’s community stabilization programs that focuses on equitable growth without resident displacement.
Coordinates department responses to City Council legislative intents.  Receives all department City Council transmittal items and ensures accuracy and completeness before submitting for Council consideration.
Assists the Director in coaching, counseling, and performance evaluations of Division Directors.  Provides guidance as well as specialized expertise to Division Directors in developing programmatic policies and procedures and in addressing personnel and operational issues.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Business Administration, Public Administration, Management or a related field and six years increasingly responsible experience including management of a multi-section operation.  Related  experience may be substituted for education on a year-for-year basis up to a maximum of four years.
Ability to analyze administrative and financial problems and make appropriate recommendations and decisions.
Ability to maintain effective working relationships with elected officials, department heads, employees, community organizations, and the general public.

WORKING CONDITIONS:
Generally comfortable working conditions.  Intermittent sitting, standing, or walking.
Frequent travel within the City to and from other City Departments as well as to meet with other public and private agencies and their representatives.
Considerable exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002179		Deputy Director of Public Lands		Grade 38 Exempt		E38		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Incumbent directs and manages operations for the City’s Open Space, Municipal Parks, Cemetery, Recreation, and Urban Forestry functions. The Program Director is responsible for managing, maintaining, planning and promoting natural and formal open space within the City, including developed park and recreation sites and facilities, urban forest, trails, as well as preserving and protecting public lands. Management includes funding development and acquisition of public lands and forest. Requires advanced knowledge of open space and environmental stewardship standards, grant writing and strong leadership skills.

This is an at-will appointed position without tenure, exempt from the career service system.		TYPICAL DUTIES:
Designs, implements, and monitors assigned programs including management and oversight of best management practices, environmental stewardship, operating budgets, performance measures, personnel, equipment maintenance, etc. Recommends and initiates process improvements, cost-saving measures, efficiencies and other program changes necessary to enhance operations and meet program goals and objectives.
Responsible for the program’s budget. Directs the preparation and adjustments to the annual budget document. Monitors and manages department-related budget, resources, and financial transactions. Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions.
Prepares and manages division Capital Improvement Program and plans. Provides oversight on construction projects in coordination with the Engineering Division.
Analyzes and formulates program policies, goals, and objectives to improve program efficiency and effectiveness. Creates strategic plans to support the policies, goals, and objectives of the programs.
Resolves complex issues involving maintenance operation and environmental stewardship. Ensures that operations and maintenance of programs and resources comply with City, State, and Federal regulations to protect the environment and ensures safe work practices and environment.
Presents the program’s policies and positions in meetings, negotiations, and communications with the public, citizen and industry groups, Mayor and City Council members, other government agencies, the media and other public forums within assigned areas of authority.
Ensures employee productivity and effective use of resources by coaching, mentoring, and training supervisory staff and building an effective team. Evaluates and documents performance of program managers and office staff, administers appropriate and employee rewards and disciplinary actions.
Seeks, applies for, and manages program grant writing and funding program.
Manages departmental emergency call response. Plays key roll establishing disaster and emergency preparedness program.
Represents the department in public meetings and/or on various committees as directed.
Directs, manages, and supports the City Parks, Open Space, Forestry and Trails Advisory Board, and other public advisory boards as assigned.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Business Management, Landscape Architecture Biology, Public Administration, Parks and Recreation, Land Management or  a related field; and eight (8) years progressively responsible work experience in public administration activities and/or related work, four (4) years of which must have been in a supervisory position.  Six (6) years applicable management experience may be substituted for the education requirement.
Experienced in budget preparation and administration, and ability to implement budget requirements into departmental operations.
Knowledge of materials, techniques, equipment, personnel management, and best management practices associated with the science of developed and non-developed open space land management.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, and the general public.
Strong human relations leadership and communication skills.
Experienced in using computers and software application and applying technology to solve process problems. Experienced in using Word, Excel and Power Point software applications.
Possession of valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Certified Park and Recreation Professional (CPRP)

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to climatic elements, noise, heat, dust, and dampness.
May be required to work irregular hours and be subject to call for emergencies.
Constant exposure to stress because of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001750		Deputy Director of Transportation (Engineer)		Grade 36 Exempt		E36		1/1/00		3/11/24		Deputy Director		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of the Transportation Division, incumbent advises and acts as a registered professional engineer or transportation planner with responsibility for management of the day-to-day operations of the Transportation Planning Division. In this role, the Deputy Director is responsible for monitoring operational efficiencies and performance within the Division, Division budget management, planning and engineering oversight and represents/leads the Division in the absence of the Director.		TYPICAL DUTIES:
Assist the Director in the implementation of both short and long-term strategies that achieve the division’s mission, ensuring that there is consistent and timely progress.
Manages the Division budget and financial resources, and working with the Director, makes decisions on resource allocation for staff and materials.
Manages the Capital Improvement budget for the Transportation Division, including the identification of needs, application processes, expenditures, construction progress.
Manages the administrative function of the Division, including space allocation, administrative and support staff, and other day to day operational considerations.
Working in conjunction with the Traffic Engineer, provides solutions and makes decisions on day-to-day transportation issues, such as striping, signals, signage, and other small-scale transportation installations.
Working in conjunction with the Traffic Engineer, receives, studies, and replies to complaints and petitions on transportation needs and conditions.
Researches and pursues local, state, and federal funding opportunities, and organizes the application processes among various staff.
Represents the Transportation Division at internal and external meetings in the absence of the Transportation Director.
Coordinates with other City Divisions and Departments on technical day-to-day issues. Works collaboratively with multiple City departments and divisions on integrated approaches to planning, development, and mobility.
Meets frequently with neighborhood citizen groups, technical boards and commissions on transportation needs, concerns, and issues.
Staff lead for the Transportation Advisory Board and Bicycle Advisory Committee.
Takes on special assignments from the Transportation Director and performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited university or college with a degree in Urban Planning, Transportation Planning, Civil Engineering, or closely related field plus seven years of directly related experience in Transportation Planning.
Engineer candidates must have and maintain a professional engineer licensure by the State of Utah, or registration as a professional engineer in another state or jurisdiction.   Out of state Professional Engineers must be registered by the State of Utah within six months of employment.  Post-graduate engineering education may be substituted for up to one year of the experience requirement.
Thorough knowledge of transportation planning principles, applications, and analysis methods.
Must have knowledge of engineering principles, codes, requirements, and regulations relating to municipal engineering planning, design, construction, and operation. Working knowledge of contract administration as related to municipal projects.
Knowledge of traffic engineering principles, applications, and analysis methods.
Knowledge of transportation planning principles, processes, and applications.
Ability to supervise and motivate multi-disciplinary staff.
Ability to communicate effectively before large and diverse groups, boards, Mayor’s office, and City Council.
Ability to travel from one place to another to meet with constituents and partners.
DESIRED QUALIFICATIONS:
Master’s degree in Transportation Planning, Civil Engineering, or closely related field.
Previous experience in the administration and management of a municipal or county transportation or planning division.
Knowledge of Salt Lake City transportation planning issues and challenges.
Experience in planning for all modes of transportation and innovative approaches to improving mobility.
Ability to: review and approve difficult and complex engineering and planning computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely, and relate well with the public, supervisors, subordinates, and co-workers.
The Deputy Director is well organized, detail oriented, and has the ability to meet specific deadlines and manage all federal requirements.
Must have the ability to understand the division’s mission and develop and refine the business processes to achieve that mission.  Must be able to objectively evaluate the program’s processes and outcomes.
Must be able to clearly explain expectations to employees and follow-up with staff to ensure that the Division’s goals are being achieved.
Must be able to inspire staff to be genuinely interested in the people they serve so that they can more readily recognize opportunities in the community.

WORKING CONDITIONS:
Moderate physical activity.  May have a few elements which disturb the physical or mental well-being such as appearance of workplace, ventilation, or uneven temperature.  Hazards negligible.
Considerable exposure to stressful situations as a result of human behavior.
Required to participate in various City Council, community, and planning meetings many of which are held in the evenings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002856		Deputy Director of Transportation (Planner)		Grade 34 Exempt		E34		1/11/23		3/11/24		Deputy Director		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of the Transportation Division, incumbent advises and acts as a registered professional engineer or transportation planner with responsibility for management of the day-to-day operations of the Transportation Planning Division. In this role, the Deputy Director is responsible for monitoring operational efficiencies and performance within the Division, Division budget management, planning and engineering oversight and represents/leads the Division in the absence of the Director.		TYPICAL DUTIES:
Assist the Director in the implementation of both short and long-term strategies that achieve the division’s mission, ensuring that there is consistent and timely progress.
Manages the Division budget and financial resources, and working with the Director, makes decisions on resource allocation for staff and materials.
Manages the Capital Improvement budget for the Transportation Division, including the identification of needs, application processes, expenditures, construction progress.
Manages the administrative function of the Division, including space allocation, administrative and support staff, and other day to day operational considerations.
Working in conjunction with the Traffic Engineer, provides solutions and makes decisions on day-to-day transportation issues, such as striping, signals, signage, and other small-scale transportation installations.
Working in conjunction with the Traffic Engineer, receives, studies, and replies to complaints and petitions on transportation needs and conditions.
Researches and pursues local, state, and federal funding opportunities, and organizes the application processes among various staff.
Represents the Transportation Division at internal and external meetings in the absence of the Transportation Director.
Coordinates with other City Divisions and Departments on technical day-to-day issues. Works collaboratively with multiple City departments and divisions on integrated approaches to planning, development, and mobility.
Meets frequently with neighborhood citizen groups, technical boards and commissions on transportation needs, concerns, and issues.
Staff lead for the Transportation Advisory Board and Bicycle Advisory Committee.
Takes on special assignments from the Transportation Director and performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited university or college with a degree in Urban Planning, Transportation Planning, Civil Engineering, or closely related field plus seven years of directly related experience in Transportation Planning.
Engineer candidates must have and maintain a professional engineer licensure by the State of Utah, or registration as a professional engineer in another state or jurisdiction.   Out of state Professional Engineers must be registered by the State of Utah within six months of employment.  Post-graduate engineering education may be substituted for up to one year of the experience requirement.
Thorough knowledge of transportation planning principles, applications, and analysis methods.
Must have knowledge of engineering principles, codes, requirements, and regulations relating to municipal engineering planning, design, construction, and operation. Working knowledge of contract administration as related to municipal projects.
Knowledge of traffic engineering principles, applications, and analysis methods.
Knowledge of transportation planning principles, processes, and applications.
Ability to supervise and motivate multi-disciplinary staff.
Ability to communicate effectively before large and diverse groups, boards, Mayor’s office, and City Council.
Ability to travel from one place to another to meet with constituents and partners.
DESIRED QUALIFICATIONS:
Master’s degree in Transportation Planning, Civil Engineering, or closely related field.
Previous experience in the administration and management of a municipal or county transportation or planning division.
Knowledge of Salt Lake City transportation planning issues and challenges.
Experience in planning for all modes of transportation and innovative approaches to improving mobility.
Ability to: review and approve difficult and complex engineering and planning computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely, and relate well with the public, supervisors, subordinates, and co-workers.
The Deputy Director is well organized, detail oriented, and has the ability to meet specific deadlines and manage all federal requirements.
Must have the ability to understand the division’s mission and develop and refine the business processes to achieve that mission.  Must be able to objectively evaluate the program’s processes and outcomes.
Must be able to clearly explain expectations to employees and follow-up with staff to ensure that the Division’s goals are being achieved.
Must be able to inspire staff to be genuinely interested in the people they serve so that they can more readily recognize opportunities in the community.

WORKING CONDITIONS:
Moderate physical activity.  May have a few elements which disturb the physical or mental well-being such as appearance of workplace, ventilation, or uneven temperature.  Hazards negligible.
Considerable exposure to stressful situations as a result of human behavior.
Required to participate in various City Council, community, and planning meetings many of which are held in the evenings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002174		Deputy Director, Administrative Services Public Services		Grade 38 Exempt		E38		1/1/00		3/11/24		Deputy Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting to the Public Services Director, incumbent leads, directs and supervises the Administrative Services Division of the City’s Public Services Department, including: policy development and creation of effective procedures; analyzes and assesses business and economic needs, operations, workloads, staffing levels, and legislative influences affecting the Public Services Department. Establishes, monitors and assesses effectiveness of Department’s strategic plans, performance measures and contract management for assigned programs. Directs programs, activities, and staff in areas including: technology, youth programs, community events, special projects, and customer service. Provides leadership, direction and support to all department divisions and programs relating to policy development, strategic planning, and program performance.  Serves as the department (liaison/expert contact) for all issues related to AFSCME Union, government affairs and related matters.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Responsible for the timely preparation, release and distribution of all written communication for the Public Services department including: Mayor’s correspondence, City Council transmittals, reports, bids, contract renewals, special projects, analytical analysis, etc.
Directs and oversees programs and employees in assigned areas including: contracts, technology, YouthCity, Events, Special Projects, and Customer Service.
Serves as the Department’s intra- and inter-governmental affairs liaison. Meets with representatives of  other governments, businesses, legislative bodies, and other departments to coordinate activities and programs.
Drives ongoing department strategic planning activities. Works with and supports internal work teams and external advisers to set and accomplish planning objectives. Works closely with financial planning and analysis team to align strategic planning with operating planning.
Designs, implements, and maintains the Department’s performance measurement system for all of the programs in the Public Services Department.
Organizes and presents information for management review, including on-going comprehensive reports with organizational improvement recommendations or changes needed to reach current and future Department goals.
Ensures the timely and effective tracking of allocated resources, responsibilities and timelines associated with department objectives; assists with monitoring progress on metrics.
Acts as department administrative resource for matters relating to the AFSCME Memorandum of Understanding.
Provides leadership, direction and support to all department divisions, programs relating to policy development, strategic planning and program/service performance.
Serves as a member of the Department Management Team. Sets agendas, conducts management team meetings such as Department Division Manager meeting and Management Team meetings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor degree in Public Administration, Business Administration, or related field plus seven years of increasingly responsible work experience. An equivalent combination of education and experience may be substituted on a year for year basis. Preference may be given to candidates with public sector experience.
Demonstrated knowledge of general policy, planning, performance and other business development principles.
Demonstrated proficiency in the use of personal computer and information systems, including word processing, spreadsheets, and other relevant software applications.
Proven ability to communicate effectively, both verbally and in writing.
Ability to analyze data and create effective recommendations.
Possession of a valid state driver's license or Utah driving privilege card.
Ability to establish and maintain strong and effective interpersonal work relationships.

WORKING CONDITIONS:
Light physical effort with intermittent sitting, standing and walking; comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002548		Deputy Director, Public Lands		Grade 38 Exempt		E38		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Public Lands, incumbent serves as a member of the department’s leadership team with broad responsibilities to managing a complex organization. Manages multiple divisions and functions within the Public Lands Department and is responsible for ensuring a high level of service delivery that meets the needs of a growing, diverse city. Coordinates assigned activities with department sections and divisions, other departments, and outside agencies, consultants, and vendors while establishing and maintaining effective relationships throughout the community. Creates and implements policies and procedures for assigned programs and the department that result in transparency and accountability. Sets service delivery benchmarks, performance metrics, and methodology to evaluate outcomes. Stays on top of industry trends across the public service sector with the goal of setting ambitious, innovative, and data-driven public sector solutions. Sets performance standards for appointed division directors for excellent human capital management, accountable expenditure of public funds, superior public service delivery, and strategic planning. Helps set the vision for the department that is responsive to the community’s needs. 
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages multiple Public Lands Department’s divisions, which may include one or more of the following: Administrative Services, Planning and Environmental Services, , Golf, , Urban Forestry, Parks and related program areas to ensure a high level of maintenance of the City’s parks and natural lands, service delivery, and coordination. Establishes guidelines, requirements, and procedures to ensure compliance with regulations and conformance to best practices.
Participates in the development and implementation of goals, objectives, policies, and priorities for assigned programs and recommends and administers policies and procedures for the Public Lands Department.
Monitors and evaluates the efficiency and effectiveness of service delivery methods and procedures and program performance; recommends, within division and departmental policy, appropriate service and staffing levels. Works with programs to implement measurable targets that will indicate the successful operation of the program.
Oversees and implements asset management principles and methods including life cycle cost analysis to inform annual operations and maintenance budgets and capital improvement planning.
Strategically plans, directs, coordinates, and reviews the work plan for assigned staff; assigns work activities, and projects; reviews and evaluates work products, methods, and procedures; meets with staff to identify and resolve problems. Manages staff member’s performance and creates opportunities for staff to improve their skills and advance in their field. Creates and implements a succession plan for the division.
Serves as an effective member of the department’s leadership team providing advice, solutions, and perspective to the director and is instrumental is aligning the department’s strategic direction with city goals. Drives ongoing department strategic planning activities. Works with and supports internal work teams and external advisers to set and accomplish planning objectives. Works closely with financial planning and analysis team to align strategic planning with operating planning.
Organizes and presents information for management review, including on-going comprehensive reports with organizational improvement recommendations or changes needed to reach current and future Department goals.
Prepares and manages division Capital Improvement Program and plans. Provides oversight on construction projects in coordination with the Engineering Division.
Participates in the development and administration of the departments and divisions annual budget; participates in the forecast of funds needed for staffing, equipment, materials, and supplies; monitors and approves expenditures; implements adjustments.
Develops productive relationships and collaborates with other divisions, departments, outside agencies, consultants, Unions, Mayor, City Council members. and vendors; negotiates and resolves sensitive and controversial issues.
Oversees and participates in providing customer service to internal and external customers; responds to and resolves difficult and sensitive citizen inquiries and complaints.
Ensures department’s safety and emergency programs are effectively implemented throughout the department.
Responds to employee-related issues. Represents the Public Lands Department during union negotiations.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Environmental Studies, Parks and Recreation or related field plus five to seven years of increasingly responsible public services maintenance and operation experience including two or more years of administrative and supervisory responsibility. Except for required supervisory responsibility, experience may be substituted for the educational requirements.
Senior level experience managing a complex organization.
Ability to manage projects, prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to the Mayor, Division Managers, City Council, and the general public.
Ability to effectively communicate verbally and in writing with all levels of staff and citizens. Ability to be creative in building an effective team and successfully manage team members.
Knowledge of service delivery, operations asset management, budgeting and data utilization and administration.
Experienced in using computers and software application and applying technology to help solve process problems.
Possession of a valid state driver's license or Utah driving privilege card.

PREFERRED QUALIFICATIONS
Master’s degree in Public Administration, Business, or a closely related field.
Prior public sector work experience.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002506		Deputy Director, Public Services		Grade 38 Exempt		E38		1/1/00		3/11/24		Division Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Public Services, incumbent serves as a member of the department’s leadership team with broad responsibilities to managing a complex organization. Manages multiple divisions and functions within the Public Services Department and is responsible for ensuring a high level of service delivery that meets the needs of a growing, diverse city. Coordinates assigned activities with department sections and divisions, other departments, and outside agencies, consultants, and vendors while establishing and maintaining effective relationships throughout the community. Creates and implements policies and procedures for assigned programs and the department that result in transparency and accountability. Sets service delivery benchmarks, performance metrics, and methodology to evaluate outcomes. Stays on top of industry trends across the public service sector with the goal of setting ambitious, innovative, and data-driven public sector solutions. Sets performance standards for appointed division directors for excellent human capital management, accountable expenditure of public funds, superior public service delivery, and strategic planning. Helps set the vision for the department that is responsive to the community’s needs. 
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages multiple Public Service Department’s divisions, which may include one or more of the following: Administrative Services, Building Maintenance, Fleet Services, Golf, Youth Services, Parking Compliance, Urban Forestry, Streets, Parks and related program areas to ensure a high level of maintenance of the City’s infrastructure, service delivery, and coordination. Establishes guidelines, requirements, and procedures to ensure compliance with regulations and conformance to best practices.
Participates in the development and implementation of goals, objectives, policies, and priorities for assigned programs and recommends and administers policies and procedures for the Public Services Department.
Monitors and evaluates the efficiency and effectiveness of service delivery methods and procedures and program performance; recommends, within division and departmental policy, appropriate service and staffing levels. Works with programs to implement measurable targets that will indicate the successful operation of the program.
Oversees and implements asset management principles and methods including life cycle cost analysis to inform annual operations and maintenance budgets and capital improvement planning.
Strategically plans, directs, coordinates, and reviews the work plan for assigned staff; assigns work activities, and projects; reviews and evaluates work products, methods, and procedures; meets with staff to identify and resolve problems. Manages staff member’s performance and creates opportunities for staff to improve their skills and advance in their field. Creates and implements a succession plan for the division.
Serves as an effective member of the department’s leadership team providing advice, solutions, and perspective to the director and is instrumental is aligning the department’s strategic direction with city goals. Drives ongoing department strategic planning activities. Works with and supports internal work teams and external advisers to set and accomplish planning objectives. Works closely with financial planning and analysis team to align strategic planning with operating planning.
Organizes and presents information for management review, including on-going comprehensive reports with organizational improvement recommendations or changes needed to reach current and future Department goals.
Prepares and manages division Capital Improvement Program and plans. Provides oversight on construction projects in coordination with the Engineering Division.
Participates in the development and administration of the departments and divisions annual budget; participates in the forecast of funds needed for staffing, equipment, materials, and supplies; monitors and approves expenditures; implements adjustments.
Develops productive relationships and collaborates with other divisions, departments, outside agencies, consultants, Unions, Mayor, City Council members. and vendors; negotiates and resolves sensitive and controversial issues.
Oversees and participates in providing customer service to internal and external customers; responds to and resolves difficult and sensitive citizen inquiries and complaints.
Ensures department’s safety and emergency programs are effectively implemented throughout the department.
Responds to employee-related issues. Represents the Public Services Department during union negotiations.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Engineering, Business Administration or a closely related field plus five to seven years of increasingly responsible public services maintenance and operation experience including two or more years of administrative and supervisory responsibility. Except for required supervisory responsibility, experience may be substituted for the educational requirements.
Senior level experience managing a complex organization.
Ability to manage projects, prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to the Mayor, Division Managers, City Council, and the general public.
Ability to effectively communicate verbally and in writing with all levels of staff and citizens. Ability to be creative in building an effective team and successfully manage team members.
Knowledge of service delivery, operations asset management, budgeting and data utilization and administration.
Experienced in using computers and software application and applying technology to help solve process problems.
Possession of a valid state driver's license or Utah driving privilege card.

PREFERRED QUALIFICATIONS
Master’s degree in Public Administration, Business, or a closely related field.
Prior public sector work experience.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		008011		Deputy Fire Chief		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Fire Chief, incumbent provides direction and coordination of the Operations Bureau and Administrative Services Bureau to ensure the Department’s ability to effectively mitigate fire, medical, hazardous materials, other emergencies and administrative functions.  Requires use of considerable independent judgment and exercise of discretion along with a thorough knowledge of department-wide operations.
  
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs Assistant Fire Chiefs and/or other Fire Department administration and management staff in carrying out the many and varied suppression, medical, logistics, fire prevention, training, and other various functions of the Department.  Responsible for the coordination of various projects with emphasis on accountability of subordinate Assistant Fire Chiefs and the timely and responsible completion of operational and administrative projects.  Establishes a standard of performance and a system of accountability for the officers supervising a work force of over 300 in the Operations Bureau, and workforce of over 40 in Administrative Services Bureau.
Develops policy and guidelines for Operations and Administration in cooperation with Assistant Fire Chiefs and subordinate officers. Identifies and coordinates development of department regulations, procedures and schedules as directed by the Fire Chief. Interprets and enforces compliance with city policy and union contractual agreements regarding operational and personnel practices.  Based upon research and recommendations of the Assistant Fire Chiefs and Chief of the department, evaluates changing conditions within the city and develops long range plans to meet needs.
Responds to emergencies, as required, and assumes command on behalf of the Fire Chief where appropriate or necessary to do so.  Observes and critiques incidents in order to evaluate existing procedures and operational policies and to make modifications or recommendations as necessary.
Supervises the coordination of Operations and Administrative Bureau’s. Maintains continual information flow with the Assistant Fire Chiefs to ensure that all projects are in joint cooperation and that information is distributed to all Department personnel.  Continually apprises Fire Chief of all pertinent department developments.
Responsible for the administration and development of Operations and Administrative budget packages. Approves all expenditures of budget appropriations within Operations and Administrative Bureau’s. Works closely with the Assistant Fire Chiefs in acquiring knowledge and accountability for budgetary monitoring in Operations and Administration.
Ensures that Assistant Fire Chiefs and subordinate officers maintain discipline. Ensures that Assistant Fire Chiefs, Battalion Chiefs and Captains receive training in discipline and grievance handling so that issues can be handled at the lowest possible level within the Department; may assist subordinate officers in grievance responses as needed. Responds to employee grievances when other lines of authority have been exhausted or may recommend remedies for the Fire Chief’s final action or approval.
Meets with Legislators, Mayor, Council, other city departments and other Statewide fire service agencies to advocate programs, laws, ordinances or funding of programs deemed by the Chief and staff to be in the best interest of the department.
 Performs the duties of the Fire Chief in his/her absence.
Performs other job-related duties as assigned by the Chief of the Fire Department.

MINIMUM QUALIFICATIONS:
The Chief of the department will have discretion in determining the minimum rank from which the appointment will be made.
Proven administrative skills.  Ability to apply various options and approaches to problem identification and resolution. Knowledge of Incident Command procedures and techniques. Experience in actual emergency operations.
Knowledge of Salt Lake City Fire Department organization and areas of responsibility, functions of other city departments, their relationship with the Fire Department, as well as working knowledge of local and national Building and Fire Codes and the City's demographics.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, organized labor union, and officials and employees of other jurisdictions and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Ability to communicate effectively, both orally and in writing.

DESIRED QUALIFICATIONS:
Bachelor’s degree from accredited college or university with work in Fire Service Management, Public or Business Administration.
Post graduate education in government entities or emergency specific disciplines.
Extensive experience in fire department operations and administrative duties.

WORKING CONDITIONS:
Comfortable working conditions except when on the emergency scene where exposure to disagreeable elements may be present, including cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise as well as disturbed and emotionally upset patients, and relatives.
Exposure to stressful situations is of considerable magnitude as a result of dealing with independent fire service professionals, and the meeting of timely deadlines and organizational, and budgetary issues that have a major impact upon the Department.
Unconventional working hours may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		2 - Firefighters (United States of America)		0

		002259		Deputy Planning Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Assistant Division Director		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Closely collaborating with the City's Planning Director, the Deputy Planning Director is responsible for the day-to-day administration and general management of the Planning Division, including staff supervision, project planning/prioritization, and resource allocation. Guides and mentors’ staff to work collaboratively with community, business, and institutional organizations on public planning processes.  Develops and recommends strategic direction, initiates change, and implements programs to enhance the division's overall effectiveness and performance.  Ensures that the City Council, Historic Landmark Commission, the Planning Commission, Appeals Hearing Officer, and other advisory groups have professional planning staff support. This position requires exceptional ability to accomplish strategic initiatives.		TYPICAL DUTIES:
Manages the day to day operations of the Division. Works with Planning Managers to monitor staff workloads and application processing times. Monitors the Division’s customer service policy and corrects customer service issues. Demonstrates continuous effort to improve operations, decrease turnaround times, streamline work processes, and work cooperatively and jointly to provide quality customer service.
Provides leadership and management to staff through coordination of the Planning Division training and professional development programs and monitors the Division’s succession plan to build the capacity of staff so they can advance.
Oversees the hiring and recruitment of employees.  Works with Planning Managers and the Planning Director on recognizing positive staff efforts and corrective actions.
Supervises support staff personnel of the Planning Division. 
Ensures critical administrative staff support is provided to the Planning Commission, Historic Landmark Commission, Appeals Hearing Officer and City Council. Ensures other committees, commissions or advisory boards are provided with information or professional presentations upon request.
Monitors and provides policy direction on major development applications; identifies and manages resolution of policy issues involving other departments; and manages key development projects or activities.
Acts as a liaison between the Planning Division and other City Departments and Divisions.  Coordinates interdepartmental projects and delegates to planning staff participation on interdepartmental project teams.
Recommends the adoption of new policies, procedures, and ordinances necessary to implement planning programs as set out by the City Council and Mayor. Works closely with Planning Managers and staff in the final preparation, adoption, and publication of these ordinances.
Participates in staff preparation of presentations, public meetings and hearings aimed at discussing, approving, or adopting City plans.  Assists staff in negotiations with interest groups.
Prepares and administers the division’s budget and other financial activities including oversight of the division's computerized financial systems. Collaborates with division Administrative Secretary to ensure adherence to budget allocations, and that financial records are useful and accurately maintained. Performs financial analysis on projects as needed to ensure proper accounting of costs and benchmarks of completion.
Fills in for the Planning Director as needed.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
A bachelor’s degree in Urban Planning, Business Management, Public Administration or a closely related field and six years full time, paid professional experience in a public/municipal environment, four (4) years of which must be paid experience managing staff.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis.
Ability to explore various approaches to complex planning issues; to oversee and coordinate various planning section activities; and to communicate with staff, committees/commissions, and citizens to ensure smooth functioning of implemented planning programs, processes, and procedures. Base competency of cross-cultural planning, equity, and outreach practices to ensure inclusive and broad public participation.
Thorough knowledge of principles of organization, planning management and public administration.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to plan and direct work of subordinates involved in a dynamic and complex planning environment under challenging conditions and deadlines.
Ability to communicate effectively . Skilled in public engagement, large group facilitation and public interaction.
Ability to visit various off-site council/committee meetings and other locations as needed.

DESIRED QUALIFICATIONS:
Possess an AICP certificate or other professional planning certification.
A Master’s degree in Public Administration, Urban Planning, Urban Studies, or related field.

WORKING CONDITIONS:
Most work performed in office environment. Comfortable working positions, handling of light weights. Primarily stationary position with light movement.
Frequent exposure to stress as a result of overseeing simultaneously occurring large scale, high public visibility projects and other demands of the position. Required to work unconventional hours.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002897		Deputy Risk Manager		Grade 33 Exempt		E33		7/31/23		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbent works under the direction of the City’s Risk Manager and is responsible for the development and administration of a citywide Health and Safety program. Works with individual departments to develop safety programs, monitor compliance with Federal & State regulations including Utah Occupational Safety Health Administration (UOSHA), Occupational Safety Health Administration (OSHA), and Department of Transportation (DOT), reduce risk related to health, safety, and Workers’ Compensation. Assists in the oversight of the City’s Workers’ Compensation program. Prepare and conduct trainings to reduce or eliminate risks and minimize the frequency of accidents and injuries.		TYPICAL DUTIES:
Develop, implement, and maintain a citywide Health and Safety program through written policies and procedures, training, and compliance audits. Program will be a guide for all departments and city personnel to use in reducing and eliminating incidents/accidents throughout the city.
Assists in the development, and implementation of trainings related to health and safety, including Workers’ Compensation, UOSHA, OSHA, and DOT regulations. Ensures standards are followed and trains departments on required records retention.
Participates in the City’s Executive Safety Committee. Works directly with department safety managers and staff to address various health and safety concerns.
Conducts regular worksite inspections and employee trainings. Participates in all audits, inspections, walk-throughs, or other meetings specifically related to health and safety.
Performs safety inspections of all city buildings on rotation and identifies health and safety risk exposures. Responsible to track environmental testing, reporting, and remediation efforts. Work directly with Risk Manager to communicate concerns and recommendations to departments.
Maintains relationship with third-party administrator for workers’ compensation program and assists in the administration of the program. Periodically review reports, fee schedule, special handling instruction, etc. to verify third-party administrator compliance with City requirements.
Evaluates and reviews all types of personal protective equipment and makes recommendations to departments.
Assist departments with special events, by developing policies, perform risk assessments, and make recommendations to reduce risk that may result in injury, property loss, damage, or legal liability.
Prepares operational and risk reports for management analysis.
May supervise others and assume the responsibilities of the Risk Manager in their absence.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in industrial safety and health, safety engineering, risk management, or related field, plus four (4) years of related experience. Education and/or experience may be substituted one for the other on a year for year basis.
Ability to collect, analyze and synthesize complex risk and organizational issues. Must be adept at reporting relevant data, both orally and in writing.
Considerable human relations and communications skills Must be able to successfully advise and maintain relationships with Risk Manager and city personnel.
Ability to travel independently to various locations throughout the City.
Computer skills must include working knowledge of Microsoft Word, Excel, and PowerPoint.

PREFERRED QUALIFICATION:
Certification in safety or risk management such as the Associate of Risk Management (ARM) or Certified Safety Professional (CSP) is preferred.

WORKING CONDITIONS:
Work is performed in office, vehicle, and outdoor settings. Comfortable working conditions, handling weights up to 25 lbs., intermittent sitting, standing, and walking. Occasional travel to various city locations.
Considerable exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)				1

		001677		Deputy Treasurer		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In collaboration with the City Treasurer, incumbent supervises staff and directs the day-to-day operations of the Treasurer’s Division, including coordination of various facets and operational programs such as: cash management; debt management; special assessments; and, other financial strategies, in accordance with federal, state and city statutes, ordinances, approved policies and practices.  

This is a high level administrative position, requiring technical and managerial expertise as well as in-depth knowledge of complex municipal finance principles.		TYPICAL DUTIES:
Acts on behalf of the City Treasurer to direct and manage the overall operation of programs and staff in the Treasurer’s Division. Provides day-to-day supervision of Treasurer’s Division staff including: designation of work assignments; reviews/corrects/approves tasks upon completion; develops office policies and procedures; coach and counseling, employee relations and general office management;  approves employee leave requests; office scheduling and staffing.
Assists with the development, certification, and updating of comprehensive investment and debt policies.
Assists with the development and implementation of the City-wide cash-handling policies and procedures.
Prepares Requests for Proposals and participates in the selection process for all Division contract services; administers and/or monitors all existing Division contracts.
Provides technical support to each program within the Division.
Assists in the performance review process.
Works closely with the City Treasurer to provide support to and  participates in the structuring, servicing, accounting, budgeting, requisitioning, and reporting of all debt issued by the City. Assists the City Treasurer with managing the City’s debt portfolio.
Coordinates preparation and timely processing of debt payments, submission of reimbursement requests to trustees and paying agents.
Provides support to the City’s special assessments portfolio, including assessing, billing and collecting functions.
Assists in preparing, analyzing and projecting Division budget.
Prepares all debt related budget amendments.
Prepares and submits all continuing disclosure filings. Coordinates the preparation of arbitrage calculation payments. Assists the City Treasurer in ensuring the City’s compliance with all the bond covenants of the City’s issued bonds, Treasury regulations (IRS), and State regulations pertaining to the City’s debt.
Provides technical assistance to department administrators.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a Bachelor’s Degree in Accounting, Economics, Finance or Business Administration, or a directly related field plus six (6) years progressively responsible and comprehensive professional experience in accounting/financial/cash management/debt management.  Experience and education may be substituted, one for the other, on a year-for-year basis.
Working knowledge of tax-exempt bond financing and related statutory requirements; working knowledge of the laws, ordinances and regulations governing the financial operations of the City Treasury.
Familiarity with banking products and services.
Ability to analyze administrative and financial problems and make appropriate recommendations or decisions.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing.
Proficient in computer use and the application of a variety of spreadsheets, word processing and accounting programs.

DESIRED QUALIFICATIONS:
Certified Public Accountant (CPA), Certified Treasury Professional (CTP).
Excellent proofreading skills.
Organized with attention to detail.
Governmental fund accounting experience.
Familiarity with Access database program.
Familiarity with the Utah State Money Management Act and Rules of the State Money Management Council.
Project management and/or auditing experience.

WORKING CONDITIONS:
Mostly comfortable working conditions; light physical effort.  Intermittent sitting, standing, and walking.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000764		Development Review Planner I - UNION		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Development Review Planning Manager, directs the coordination and tracking of development requests and ensures compliance with the City’s zoning and related site development ordinances.
This position requires extensive research skills and well-developed communication skills required for more complex interactions with building permit applicants, other City departments’ staff and the general public.		TYPICAL DUTIES:
Plans, coordinates, and participates in review, data preparation and tracking of building permit applications, licenses, and other current planning and development projects.  Ensures accuracy, completeness, and compliance of all processes in a timely and consistent manner.
Works with other team members and respective agencies to ensure prompt response to permit applications.  Takes appropriate action to resolve inordinate delays in review processes.
Reviews and examines basic to intricate plans and specifications of developments for compliance with city zoning, site development, subdivision, sign, and other related ordinances within the Salt Lake City code.
Attends planning and development review project meetings and answers questions or explains zoning/development code proposals to contractors, architects, developers, and city and community council groups.
Consults with other development review staff and other city employees on zoning review issues. 
Reviews and tracks requests for legalization of excess residential units in existing structures and ensures that findings are conveyed to Business Licensing section and Building Services Civil Enforcement Division.
Responds to public requests over the phone and at the counter as well as provide direct information to customers regarding appropriate City and zoning ordinances and permit applications.  Assists to maintain counter and phone coverage.
Reviews and approves applications for Home Occupation Licenses to ensure zoning ordinance compliance.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Urban Planning or a closely related field; OR an equivalent combination of education and full time, paid professional urban planning experience substituted on a year for year basis.
Ability to decipher and accurately interpret development plans and specifications and compare with actual site. Ability to perform geometric and algebraic computations required to determine areas, lengths, angles, slope percentages, etc. as depicted on plans and detailed in zoning standards.
Knowledge of the principles and practices of urban planning, building construction, site development and zoning ordinances.
Ability to communicate effectively with individuals from diverse organizations and backgrounds.
Proficiency with computers and computer software used to collect and tabulate data.
Ability to visit various sites for review.
Demonstrated ability to work with initiative, reliability, and appreciation of team member contributions.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association.

WORKING CONDITIONS:
Primarily stationary position with light to moderate movement. Majority of work is performed in an office environment with occasional exposure to environmental hazards resulting from on-site zoning and construction site inspection/reviews.
Considerable exposure to stress as a result of human behavior.

CAREER LADDER NOTE:   Incumbents hired as a Development Review Planner I may be eligible for a career ladder move to a Development Review Planner II after meeting the qualifications of a Development Review Planner II based upon satisfactory performance, availability of funding, incumbent meeting all minimum requirements of a Development Review Planner II, and the concurrence of the Department Director and Human Resources.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000765		Development Review Planner II		325 AFSCME		325		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direct supervision of a Planning Manager, directs the coordination and tracking of development requests and ensures compliance with the City’s zoning and related site development ordinances.
This position requires extensive research skills and well-developed communication skills required for more complex interactions with building permit applicants, other City departments’ staff and the public. This position requires a high level of problem solving and expertise in the City's Development Review processes.		Plans, coordinates, and participates in review, data preparation and tracking of building permit applications, licenses and other current planning and development projects.  Ensures accuracy, completeness, and compliance of all processes in a timely and consistent manner.
Coordinates assigned Development Review Team (DRT) processes. Works with other team members and respective agencies to ensure prompt response to permit applications. Takes appropriate action to resolve inordinate delays in review processes.
Reviews and examines complex plans and specifications of developments for compliance with city zoning, site development, subdivision, sign, and other related ordinances.
Attends planning and development review project meetings and communicates zoning/development code proposals to contractors, architects, developers, and city and community council groups.
Consults with and provides technical assistance to development review co-workers and other city employees on complex review issues.  Provides one-on-one training of new Development Review Planners.
Writes zoning ordinance interpretations and action policies concerning complex development issues.
Responds to public requests as well as provide direct information to customers regarding appropriate City and zoning ordinances and permit applications.  Assists where needed to maintain counter, email and/or phone coverage.
Reviews development proposals to determine zoning ordinance compliance and makes recommendations to developers, builders, property owners, architects, city construction inspectors and housing/zoning enforcement officers and other city personnel regarding alternative methods to correct errors found in proposed development plans.
Performs zoning analysis for complex construction projects to ensure conformance with zoning ordinance regulations. Analyzes and interprets zoning regulations, assists other Development Review, Building Code, and Fire Department team members in the implementation of those recommendations.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Urban Planning or a closely related field and one-year full time, paid professional experience in urban planning, plans review or zoning enforcement; OR an equivalent combination of education and experience substituted on a year-for-year basis.
Ability to accurately interpret development plans and specifications of varying complexity and compare with actual site.  Ability to perform complex geometric and algebraic computations required to determine areas, lengths, angles, slope percentages, etc. as depicted on plans and detailed in zoning standards.
Knowledge of the principles and practices of urban planning, building construction, permitting, site development, subdivision, and zoning ordinances.
Ability to communicate effectively with individuals from diverse organizations and backgrounds.
Proficiency with computers and computer software used to collect and tabulate data.
Ability to travel to various work locations is required to conduct on-site inspections.
Demonstrated ability to work independently with initiative, reliability, and appreciation of team member contributions.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional exposure to environmental hazards resulting from on-site zoning and construction site inspection/reviews.
Considerable exposure to stress as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		000646		Development Review Supervisor		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		Plans Examiner I		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the city's Planning Director, Deputy Planning Director and Planning Management staff, the incumbent supervises development review staff and provides oversight of their work.  Monitors the professional development of staff and ensures compliance with State Law, City policies, ordinances, and processes.  Provides support to staff at meetings with applicants, the public, and decision makers.  Monitors the workload of individual planners and allocates resources to maintain acceptable turn-around times for staff work ensuring excellent customer service related to performing zoning reviews. and delivering clear and direct communication to applicants.

This professional position requires extensive expertise in development review processes, planning, zoning and other relevant ordinances, as well as the management of staff who perform development plan reviews and over the counter development review.  

Includes advance skills using and training staff and customers in the use of the software for permit issuance and electronic plan review and tracking.		Responsible for the day‑to‑day management of development review planners assigned to various aspects of land use planning including Zoning Administration, Development Review, Long Range, Master Plan Historic Preservation, Urban Design and other general planning sections.   
Coordinates daily assignments with appropriate staff, ensuring that priority plan reviews receive additional staff support when needed to complete reviews and sign offs on target dates.
Manages and supervises complex development and construction permitting issues, to oversee and coordinate various plan review section activities, and to communicate with staff, committees/commissions, and citizens to ensure efficient and professional implementations of planning programs, processes, and procedures.
Ensures staff receives proper training, supervision and instruction in city policy and stipulated codes.
Establishes performance standards, evaluates staff, and initiates disciplinary or other personnel actions with the Deputy Director. Ensures excellent customer service is provided by staff performing zoning reviews, that clear and direct communication is provided to applicants.
Assists the Planning Director to develop and propose policy, procedures and specific codes for the City which regulate building construction as it pertains to planning and zoning. Reviews and research laws, trends in the construction industry, public policy and keeps the Planning Director advised of relevant issues and submit recommendations for changes in codes, policy and procedures.
Collaborates with Deputy Director to monitor and track the development review staff budget and ensure that financial records are useful and accurately maintained.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS: 
Graduation with a bachelor’s degree in Urban Planning, or a related field and five years full time paid experience in plan review, two (2) years of which must include working knowledge of plans review across governmental agencies.  Experience must also include a minimum of two (2) years team leader or senior level project management experience.  Education and experience can be substituted on a year for year basis.
Ability to supervise and participate in group decision-making and provide guidance and direction to both internal and external development program participants.
Ability to coordinate the work of others and communicate effectively. Ability to conduct and participate in group decision‑making and provide guidance and clear direction to both internal and external planning program participants.
Ability to perform mathematical, algebraic, geometric, and statistical calculations related to permit processing.  
Demonstrated knowledge of principles and practices of urban planning, land use law, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Ability to maintain effective working relationships with division heads, supervisors, employees, and the general public.

WORKING CONDITIONS: 
Moderate physical activity, most work performed in an office environment. Occasional exposure to environmental hazards resulting from on‑site project inspections.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and job demands. 
Frequent, prolonged exposure to computer monitor display screens.  
Regularly required to work nontraditional hours to attend, conduct and/or present information or staff recommendation to citizen or community councils, Planning Commission, Historic Landmark Committee, Appeals Hearing, or City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002511		Director - Redevelopment Agency		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting to the Executive Director of the Redevelopment Agency, incumbent directs, coordinates, and monitors all activities of the City's Redevelopment Agency. Coordinates and supervises the management operations of the Agency; formulates and executes programs; ensures budgets and fund proposals are prepared. Deter¬mines the structure of the Redevelopment Agency; en¬sures required staffing levels are maintained; directs utiliza¬tion of staff and equipment and resolves personnel issues.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs the activities of staff assigned to carry out the City’s redevelopment efforts, including the goals, objectives and priorities as set forth by the Redevelopment Agency Board of Directors and Executive Director.
Prepares annual and long-term plans concerning the activities of the Agency and other supporting City departments in execution of the Agency’s annual goals, priorities and projects. 
Represents the Agency in the City’s strategic planning process.  Ensures that goals and objectives of the Agency and the Board of Directors are incorporated into the process. 
Interacts directly with financial partners, taxing entities, and stakeholders in order to negotiate and authorize the creation of Agency project areas and oversee the use of revenue, contributions and property tax-increment funds.
Coordinates with Salt Lake County departments to accurately estimate, request and collect tax increment funds for all Agency project areas.  
Leads budget decision-making in all Agency project areas and fund accounts. Budgets for and oversees prompt repayment of Agency-issued bonds and obligations.  Coordinates with applicants, staff, and Redevelopment Advisory Committee to prepare the annual implementation budget and amendments.  Works with City departments and staff to present all details of the budget to the Executive Director and Board of Directors and to secure their approval for the budget. 
Monitors efficacy of Agency programs to facilitate the development process, including Redevelopment Advisory Committee meetings, land sale transactions, design review, and loan and tax increment reimbursement programs and initiates revisions to these programs as needed. 
With guidance from the Executive Director , coordinates efforts of the Agency with other City divisions.
Prepares and makes presentations to the Board of Directors of the Redevelopment Agency with regard to specific projects, including affordable housing,  commercial development, and public improvements. 
Reviews materials for Agency Board and Redevelopment Advisory Committee meetings to ensure accuracy and clarity of information presented.
Upon request by the Executive Director, interacts with news media representatives to provide background information regarding Agency projects and issues. 
Evaluates staff performance and oversees the hiring, training, coaching, development, and corrective action of staff.
Works directly with in-house and outside counsel to direct, supervise and review drafting of complex legal documents to execute high-value land sale and development transactions. Ensures thorough review and editing of documents where long-term planning and financial interests of the Agency are protected. 
Interfaces with Agency Board leadership and Council staff to develop public meeting agendas and facilitate communication between legislative and executive branches.
Plans, secures bids, and supervises construction of project improvements within the Agency Project Areas including art, parks, sidewalks, curb and gut­ter, streets, and other development projects.
Supervises the development of local and state enabling legis­lation under the direction of the Executive Director and Agency Board.
Performs other duties as assigned.

RECOMMENDED QUALIFICATIONS:
Graduation from an accredited college or university with a degree in Public Administration, Business Administration, Urban Planning, Law or a related field, and 8-10 years’ experience administering, managing, and planning community development programs, or an equivalent combination of education and experience.
Thorough knowledge of federal, state, and local requirements relating to housing and urban development.
Considerable knowledge of business analysis, analytics, practices and procedures. Knowledge and ability to understand complex business operations, economic development principles, budgeting processes, government operations, administrative procedures.
Ability to plan and coordinate a variety of major programs designed to physically revitalize a community.
Ability to establish and maintain effective working relation­ships with elected officials, department heads, officials and employees of other jurisdictions, and the general public.
Ability to secure, analyze, and facilitate major development projects as they relate to the redevelopment program.
Ability to communicate effectively, both orally and in writing.
Ability to effectively manage people, multiple projects and achieve established goals/objectives.

WORKING CONDITIONS:
This position primarily works within an indoor office environment and regularly operates a computer and other office equipment.  Occasionally handles light weights.    The person in this position intermittently sits, stands and walks about the office and may occasionally travel to meeting or project sites.  Long hours may be required to handle workload.
Considerable exposure to stressful situations as a result of human behavior and the demands of the position. 
Frequent travel required. May be required to attend various meetings and events during non-traditional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001653		Director – Public Relations / Marketing -  Airport		Grade 38 Exempt		E38		1/1/00		3/11/24		Division Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		The Director of Public Relations and Marketing is responsible for comprehensive marketing, public relations and communications. The Director implements and directs a full range of professional services and programs including media strategy and response, advertising campaigns, marketing, communications, public relations, air service analysis, publication production and special events for the Salt Lake City Department of Airports. The Director also manages marketing and airline incentive programs.

The Director must understand complex government and airport management with experience in intergovernmental relations. The Director must also be well versed in journalism, media relations, corporate communications, crisis management, advertising and professional public relations.

This position reports directly to the Executive Director of the Department of Airports and is a member of the executive management team that develops the Department’s strategic goals and objectives and the implementation thereof. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Serves as the Department’s contact for local, national and international media. Responds to requests for specialized information, coordinates interviews/release of information and performs research on behalf of the media. Conducts on camera interviews. Issues media releases and public information announcements, coordinates news conferences and handles the media in emergency response situations. Promotes the Airport through positive media exposure and acts as the Department’s spokesperson.
Responsible for the administration of all public relations and marketing oriented programs. Manages and directs the implementation of special programs and an annual budget including major advertising campaigns.
Is an integral member of the senior leadership team responsible for the day-to-day operations of the Department of Airports and the three airports it manages. Keeps abreast of the implications of issues vital to the interests of the Department and advises the staff as to public relations protocols. Develops strategic public relations plans.
Manages the governmental affairs functions of the airport, serving as a key member of the management team in development and execution of its governmental affairs strategic objectives, key initiatives and tactical plans.  Conceives, gains approval of and supervises execution of lobbying plans.  Maintains awareness of politically sensitive and high impact issues, critical needs and areas of special concern or urgent/vital interest to the organization.  Establishes and maintains liaison with governmental officials or their key staff at federal, state and local levels and key internal/external organizations that have important impact on the airport and its mission, operations, capital improvements, finances and other vital interests. 
Manages and administers contracts for a variety of professional services. Directs and coordinates teams of consultants.
Responsible for the Department of Airports communication materials including the design and content of the Airport’s web site and social media. The Director researches, writes, prepares, edits and oversees publication of the quarterly Elevations newsletter, informational brochures/flyers and a broad range of other publications. Coordinates photography, interviews, statistics and other needed information.  Develops and directs radio, television, film and newspaper advertising campaigns. Writes letters, speeches and presentations.
Acts as the point of contact for customer input and complaints. Coordinates responses to issues raised by the traveling public and others. Works with the Mayor’s Office in this endeavor and ensures consistent reaction while tracking issues and responses.
Compiles, analyzes and prepares quantifiable airport and air service data for use by the Airport to pursue potential air service opportunities for passengers and cargo. Works directly with airlines to develop route structure. Supports airline initiatives to retain and attract air service.
Represents the Airport in activities and with organizations relating to air service development and tourism promotion. Prepares and distributes relevant information relating to the Department of Airports for use by this type of agency and organization.
Coordinates and oversees customer research projects and customer service programs.
Establishes and maintains associations and contacts with national, state and local representatives to ensure the Department is properly represented in the aviation industry and local community as well as with the general public. This includes the Federal Aviation Administration (FAA), the Transportation Security Administration (TSA), the National Transportation Safety Board (NTSB), etc.
Serves as the Department’s representative for emergency planning, holds a position in the Emergency Operations Center and is a member of disaster information teams.
Plans, directs and organizes VIP and dignitary hosting, groundbreakings, convention welcomes, performing arts and a wide range of special events.
Serves as a liaison to the community and a representative on a variety of committees and boards such as those of the Convention and Visitors Bureau (Visit Salt Lake), Ski Utah, Utah Office of Tourism, and Salt Lake City Corporation. Interacts with City Department Heads, Mayor’s Office, City officials and others.
Supervises the Public Relations and Marketing Manager.
May act on behalf of the Executive Director of Airports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, marketing, communications, business administration, economics, aviation management, or related field and six (6) years related experience.  Education and experience may be substituted on a year-for-year basis.
Thorough knowledge of standards, practices, and methods used regarding air service marketing activities.  Knowledge of applicable federal, state, and local legislation and regulations related to aviation.
Ability to interact effectively with department heads, government and business leaders and others in positions of authority and influence.
Ability to relate well verbally and in written media with a variety of audiences.
Thorough knowledge of principles and practices of local, national and international media, marketing, public relations, advertising, publishing, graphic arts, filming and production. 
Must possess excellent oral, written and graphics communications skills and the ability to effectively respond to issues in a broad range of topics including appearances on broadcast television.
Demonstrated proficiency in use of computer programs including word processing, spreadsheets and graphics/presentation programs.
Ability to develop and maintain effective work relationships with individuals from diverse backgrounds and at various levels in the organization.  Must have awareness of how to handle sensitive issues and critical needs.

PREFERRED QUALIFICATIONS:
At least three years as an aviation industry leader with demonstrated experience in corporate communications, public relations, marketing and advertising.
Essential attributes include strong communications (including writing, speaking and media interviews), interpersonal and managerial skills.
Familiarity with air service marketing, media response and strategy, communication plans, special events/promotions, advertising and crisis management.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time constraints, and or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally and internationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities
and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		4 - Municipal (United States of America)		0

		000795		Director Airport Design & Construction Management		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Engineer IV		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Airports, performs responsible professional and administrative work to direct and coordinate the Engineering functions of the Salt Lake City Department of Airports (SLCDA).  Directs and manages the programming, design, and construction of the Airport's capital improvements program.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs and supervises a staff of professional personnel assigned to the Engineering Division. Responsible for personnel actions and administrative matters as they apply to the operation, performance, and accountability of the Engineering Division.
Prepares the operating budget for the Engineering Division. Responsible for budget compliance and status throughout the Division.
Develops and directs policies, procedures, and processes for the implementation of capital improvement projects. Develops project scopes and design standards: to ensure compliance with federal, state, and local regulations related to civil airports.
Coordinates the development of capital improvement projects with airport tenants and other SLCDA Divisions to ensure that projects are designed and constructed with minimal disruption to airport operations. Responsible for ensuring that projects are completed in a safe and orderly manner.
Responsible for large, multi-faceted construction projects from initial planning and scoping through final construction. Directs, coordinates, and manages the activities of design professionals, technical consultants, and contractors. Responsible for establishing and maintaining schedules and budgets on capital improvement projects. Ensures that projects are constructed in compliance with governing codes and regulations, contract requirements, and sound engineering principles.
Directs the hiring of professional consultants to perform complex analysis and design. Responsible for establishing scopes of work, negotiating contracts, establishing fees, and approving pay requests. Reviews, evaluates, and approves consultants' work products to ensure compliance with the Airport's needs and objectives.
Responsible for procuring professional and contractor services as related to Airport capital improvement projects. Ensures that procedures for soliciting and procuring professional services comply with City's procurement policies. Oversees the construction bidding process to ensure compliance with City's procurement policies regarding construction services. Oversees compliance with contractual agreements for professional and construction services.
Coordinates with other city, state, and federal agencies as necessary for compliance with governmental regulations and guidelines related to the programming, design, and construction of Airport capital improvement projects.
Assists in developing the capital improvement program for the SLCDA. Provides direction regarding scope development, engineering concerns and requirements, and cost projections for future development.
Advises the Airport Board, Executive Director, and other members of the Airport Leadership Group regarding technical engineering matters. Provides related briefings and reports as needed.
May act in the capacity of Executive Director or Deputy Executive Director of Airports when so authorized.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Engineering and seven (7) years professional experience in the design and construction of airport facilities. Experience must include at least four (4) years in a civil airport or aviation administrative capacity.
Certification as a Professional Engineer by the State of Utah, or registration as a Professional Engineer in another state or jurisdiction (out of-state Professional Engineers must be registered by the State of Utah within six months of employment).
Thorough knowledge of engineering principles, codes, requirements, and regulations relating to a civil airport.
Ability to review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely and relate well with the general public, co-workers, and subordinates.
Ability to communicate effectively both orally and in writing with individuals of varied professional backgrounds. Ability to represent the SLCDA in public forums to present, negotiate, and advocate airport policies regarding engineering related issues.
Ability to plan and direct the work of professional staff in developing, designing, and managing the construction of major construction projects.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions handling light weights. Intermittent sitting, standing, and walking.
Constant exposure to stressful situations as the result of human behavior.
Required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002667		Director Airport Design Construction & Management		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Engineer IV		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001365		Director of Airport Information Technology		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Software Engineer III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Executive Director of Airports, serves as the Division Director for Information Technology functions of the Salt Lake City Department of Airports (SLCDA).  Directs the operation and strategic planning of the Information Technology division and is responsible for all aspects of technology development, deployment and utilization.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Sets the strategic direction for information and technical systems including the Airport’s computer systems, internet, telephone systems, CCTV, Card Access, Building Automation, Automated Vehicle Identification, 800 MHz Radio, Fiber Optics and other specialty Airport systems.
Directs and supervises a staff of professional personnel assigned to the Information Technology Division and Technical Services Division. Responsible for personnel actions and administrative matters as they apply to the operation, performance, and accountability of the division.
Responsible for the Division’s budget.  Directs the preparation and adjustments to the annual budget document.  Understands and monitors the Division’s financial transactions.  Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions. 
Develops and directs policies, procedures, and programs for the Airport’s information and technology systems. 
Advises the Director of Airports, and other division directors about information and technology systems.
Directs Information Technology capital improvement program and makes recommendation to the Director of Airports for other capital improvements in the division.
Reviews new technology development plans to ensure appropriate use of staff, resources, processes and that key milestones are established, understood and realized.
Participates in long-term strategic planning efforts to ensure that where needed, technology is incorporated at the highest level into Airport projects and programs.
Coordinates with other city, state, and federal agencies as necessary for compliance with governmental regulations and guidelines related to the programming, design, and construction of Airport information technology improvement projects.
Participates in airport industry initiatives and efforts to identify and plan for new technologies and industry trends.
May act in the capacity of Executive Director or Deputy Executive Director of Airports when so authorized.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Computer Science, Information Systems or a closely related field and eight (8) years large scale computer applications project management experience, five (5) of which must be in an airport environment.  Experience must include multi-team or multi-vendor coordination, computerized process control communication security system and similar Airport systems, organization-wide applications design or change, and the introduction and integration of complex information systems/technology or an equivalent combination of education and experience, substituted on a year-for-year basis.  Experience must include three years’ supervision of a technical staff.
Demonstrable knowledge of Unix, Novell Netware, and Microsoft Operating Systems and databases.  Knowledge of computer hardware including server design and setup, PC’s, and all associated peripherals. 
Thorough knowledge of networking, software, topologies and protocols.  Experience in network design and implementation.  A high degree of understanding of “smart building” concepts, technologies and emerging trends.  .
Ability to be resourceful in solving very complex data processing problems and developing and implementing changes in policies and procedures and on-going user needs. 
Considerable, highly technical experience with computer hardware, peripherals, operating systems and common software applications.  Knowledge of installations procedures, architecture, and troubleshooting techniques. 
Ability to communicate effective, both orally and in written form highly technical ideas in clear terminology that is understandable to non-computer oriented committees, departmental users as well as to other IT professionals. 
Thorough knowledge of principles or organization, management and public administration related to maintenance of a civil airport.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to obtain a driver’s license or driving privilege card within 60 days of hire.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working conditions handling moderate weights. Intermittent sitting, standing, and walking.  Intermittent exposure to moderate noise levels.  Vision to enable viewing computer screens, data analysis, reading, and interpreting reports and other documents, eye-hand coordination for operation of computer keyboards, means to communicate effectively with team members and others.
Constant exposure to stressful situations as the result of human behavior, complex      problem solving, frequent deadlines, and the general demands of the job.
Some unconventional hours of work and/or travel.  Required to be available on a 24-hour   basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000794		Director of Airport Maintenance		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Airport Airfield Operations Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Airports, plans, organizes and directs the maintenance functions of the Department of Airports including airfield, facilities, fleet management, and the warehouse system for Salt Lake City International Airport, Tooele Valley Airport, and Salt Lake Municipal Airport II. This is a highly skilled position that ensures employees within division receive necessary training to maintain adequate skills to keep pace with the Department’s growth and demands.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs and supervises a staff of professional and technical personnel assigned to the maintenance operations for the airfield, grounds, facilities, and fleet management.  Responsible for personnel actions and administrative matters as they apply to the day‑to­-day operations of the Maintenance Division.
Develops and directs policies and procedures to implement a comprehensive maintenance program to optimize investment and maximize useful life of facilities. Directs the establishment of cost effective, preventive maintenance program for all facilities, grounds and equipment.
Develops and implements standard maintenance operating policies and procedures and safety regulations in compliance with Federal, State and Local government, as well as compliance with FAA standards.
Develops and oversees applications of state‑of‑the‑art related technology to ensure quick and efficient maintenance operations of a civil airport.
Coordinates with airlines, general aviation tenants, deputy directors of other operating divisions of the Department of Airports in all maintenance related activities.
Prepares proposed operating budget for the Maintenance Division.
Directs warehouse functions including inventory, ensuring parts and material availability to meet the demands of employees and contractors.  Ensures annual inventory is conducted appropriately and implements internal controls to evaluate warehouse needs.
Advises the Airport Board, the Director of Airports and other division directors about maintenance matters. Provides special reports as necessary.
Directs Maintenance Capital Improvement Program and makes recommendations to the Director of Airports for other capital improvements in the division.
Establishes and maintains productive working relationships, and serves as liaison with contractors, vendors, tenants, and the general public.
Coordinates with other division directors and provides support in all new construction and remodeling projects; provides insights during planning and construction stages of all airport related projects.
Coordinates with other division directors in all emergency and disaster preparedness planning, training and actual emergency situations.
May act in the capacity of Director of Airports in his absence.
Performs other duties as necessary.

SUGGESTED QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Public Administration, Maintenance Management, Aviation Management, Engineering or related field and seven (7) years of increasingly responsible experience in maintenance management. Three (3) years of experience in a civil airport or aviation environment is strongly desired. Related experience may be substituted for education on a year‑for‑year basis.
Thorough knowledge of principles of organization, management and public administration related to maintenance of a civil airport.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to communicate effectively both orally and in writing with individuals of varied professional backgrounds.
Knowledge of computer applications, word processing and computerized maintenance management programs.
Ability to establish and maintain maintenance programs utilizing sound business management principles.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions. Handling light weights, intermittence sitting, standing and walking.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001654		Director of Airport Planning & Capital Programming		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Airport Airfield Operations Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Executive Director of Airports, plans, organizes, and directs specific administrative functions for the Salt Lake City Department of Airports including comprehensive strategic plans, master plans, capital improvement programs, noise and environmental affairs, grant management, and federal compliance programs.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs a staff of the Department of Airport’s planning, environmental programs, capital improvement programs, and federal program management functions.   Responsible for personnel actions and administrative matters as they apply to the operation, performance, and accountability of the division.  Prepares and directs the implementation of the work program and annual operating budget for the division. 
Directs the development, implementation and maintenance of the Airport strategic plan and five-year Capital Improvement Program (CIP). Develops policies, procedures and programs to facilitate the comprehensive planning, preliminary design and development of airport facilities. Directs preparation, research, and coordination of studies and special reports including master plans, environmental assessments, mitigation plans, and noise abatement programs essential to develop and implement the strategic and Capital Improvement Programs. Establishes facility development alternatives and policies and presents recommendations of future projects and priorities to ensure compatibility with the airport master plan. Advises the Executive Director, Airport Board, airlines and other city departments on planning and administrative matters concerning airport facility development.
Develops and directs policies, procedures and processes to implement the comprehensive grant management program of the Department of Airports. Oversees application, prioritization, coordination, reporting and auditing processes to obtain federal entitlement and discretionary grants and to ensure compliance with grant assurances.
Directs hiring of professional consultants to perform complex airport studies and analyses. Responsible for establishing scopes of services, negotiating project budgets, contract conditions and approving payments. Reviews, evaluates and directs all consultant performance and work products to ensure consistency with the policies and strategic objectives.
Develops and directs policies and procedures to administer the Disadvantaged Business Enterprise (DBE) program. Represents the Department as the official DBE liaison to certify and maintain compliance with federal laws, and reporting requirements. Directs the preparation and coordination of compliance audits, reports, and documents.
Directs the development and implementation of policies, procedures and programs in all areas of environmental protection, including air quality, water quality, natural resource conservation, noise abatement, hazardous materials and related disciplines. Directs programs to ensure City’s airports are planned and developed in accordance with the National Environmental Policy Act (NEPA) and operated in compliance with applicable federal, state and local environmental laws and regulations. Negotiates with federal, state, and local enforcement and regulatory agencies to obtain permits and resolve disputes concerning compliance with environmental regulations.
Represents the Department’s plans, policies, and programs regarding strategic planning, capital improvement activities, environmental affairs, and grant management to the public, media and government agencies.  Presents the results and recommendations of these programs to the Executive Director, Airport Board, mayors, city councils, planning commissions, airlines and other aviation-related representatives and interested parties.
Performs other duties as necessary. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in aviation management, planning, engineering, or a related field and eight (8) years of increasingly responsible management experience in airport management, including master planning, capital programming and environmental compliance. Experience must include at least four (4) years in a civil airport or aviation administrative capacity.
Thorough knowledge of the principles of organization, management, public administration, airport and community planning, airport development, construction and operation, federal and statutory requirements of DBE management and grant administration, environmental laws and regulations pertaining to wetlands, hazardous materials, air and water quality. Requires advanced special knowledge of aviation noise modeling, airspace demand/capacity analysis and aviation forecasting.
Ability to perform complex analysis, supervise professional consultants and their work products.
Thorough knowledge of Federal Aviation Regulations, and Advisory Circulars, federal, state and local environmental laws.
Ability to communicate effectively both orally and in writing with individuals of varied professional backgrounds. Ability to establish effective working relationships with representatives of public and private agencies to present, negotiate, and advocate airport policies regarding planning and environmental issues.
AAE Certification or ability to become certified within one year.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions handling light weights, intermittent sitting, standing, and walking.
Constant exposure to stress as a result of the technical nature of the analyses and interaction with government officials and representatives to achieve airport objectives.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002349		Director of Communication and Marketing - Airport		Grade 38 Exempt		E38		1/1/00		3/11/24		Division Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		The Director of Communication & Marketing is responsible for comprehensive marketing, public relations and communications. The Director implements and directs a full range of professional services and programs, including traditional and social media strategy and response, advertising campaigns, marketing, communications, public relations, air service analysis, publication production and special events for the Salt Lake City Department of Airports. The Director also manages marketing and airline incentive programs.

The Director must understand complex government and airport management with experience in intergovernmental relations. The Director must also be well versed in journalism, media relations, corporate communications, crisis management, advertising and professional public relations.

This position reports directly to the Executive Director of the Department of Airports and is a member of the executive management team that develops the Department’s strategic goals and objectives and the implementation thereof. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Serves as the Department’s contact for local, national and international media. Responds to requests for specialized information, coordinates interviews/release of information and performs research on behalf of the media. Conducts on-camera interviews. Issues media releases and public information announcements, coordinates news conferences and handles the media in emergency response situations. Promotes the Airport through positive media exposure and acts as the Department’s spokesperson.
Responsible for the administration of all communications and marketing-oriented programs. Manages and directs the implementation of special programs and an annual budget, including major advertising campaigns. Supervises division staff.
Serves as an integral member of the senior leadership team responsible for the day-to-day operations of the Department of Airports and the three airports it manages. Keeps abreast of the implications of issues vital to the interests of the Department and advises the staff as to public relations protocols. Develops strategic communication and marketing plans.
Manages the governmental affairs functions of the airport, serving as a key member of the management team in development and execution of its governmental affairs strategic objectives, key initiatives and tactical plans.  Conceives, gains approval of and supervises execution of lobbying plans.  Maintains awareness of politically sensitive and high impact issues, critical needs and areas of special concern or urgent/vital interest to the organization.  Establishes and maintains liaison with governmental officials or their key staff at federal, state and local levels and key internal/external organizations that have important impact on the airport and its mission, operations, capital improvements, finances and other vital interests. 
Manages and administers contracts for a variety of professional services. Directs and coordinates teams of consultants.
Responsible for the Department of Airports communication materials, including the design and content of the Airport’s web site and social media. The Director researches, writes, prepares, edits and oversees publication of the quarterly Elevations newsletter, informational brochures/flyers and a broad range of other publications. Coordinates photography, interviews, statistics and other needed information.  Develops and directs radio, television, film and newspaper advertising campaigns. Writes letters, speeches and presentations.
Responsible for communication and marketing efforts for the Airport Redevelopment Program, including advertising, traditional media, social media, quarterly newsletter, informational brochures/flyers and other publications and videos.
Acts as the point of contact for customer input and complaints. Coordinates responses to issues raised by the traveling public and others. Works with the Mayor’s Office in this endeavor and ensures consistent reaction while tracking issues and responses.
Compiles, analyzes and prepares quantifiable airport and air service data for use by the Airport to pursue potential air service opportunities for passengers and cargo. Works directly with airlines to develop route structure. Supports airline initiatives to retain and attract air service.
Represents the Airport in activities and with organizations relating to air service development and tourism promotion. Prepares and distributes relevant information relating to the Department of Airports for use by this type of agency and organization.
Oversees the airport’s art collection, including maintaining a database of the collection, maintaining the condition of the collection as well as conducting regular audits and appraisals.
Establishes and maintains associations and contacts with national, state and local representatives to ensure the Department is properly represented in the aviation industry and local community as well as with the general public. This includes the Federal Aviation Administration (FAA), the Transportation Security Administration (TSA), the National Transportation Safety Board (NTSB), etc.
Serves as the Department’s representative for emergency planning, activates the Joint Information Center when necessary, holds a position in the Emergency Operations Center and is a member of disaster information teams.
Plans, directs and organizes VIP and dignitary hosting, groundbreakings, convention welcomes, performing arts and a wide range of special events.
Serves as a liaison to the community and a representative on a variety of committees and boards such as those of Visit Salt Lake, Ski Utah, Utah Office of Tourism, and Salt Lake City Corporation. Interacts with City Department Heads, Mayor’s Office, City officials and others.
May act on behalf of the Executive Director of Airports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public relations, marketing, communications, business administration, economics, aviation management, or related field and six (6) years related experience.  Education and experience may be substituted on a year-for-year basis.
Thorough knowledge of standards, practices, and methods used regarding air service marketing activities.  Knowledge of applicable federal, state, and local legislation and regulations related to aviation.
Ability to interact effectively with department heads, government and business leaders and others in positions of authority and influence.
Ability to relate well verbally and in written media with a variety of audiences.
Thorough knowledge of principles and practices of local, national and international media, communications and marketing, public relations, advertising, publishing, graphic arts, filming and production. 
Must possess excellent oral, written and graphics communications skills and the ability to effectively respond to issues in a broad range of topics including appearances on broadcast television.
Demonstrated proficiency in use of computer programs including word processing, spreadsheets and graphics/presentation programs.
Ability to develop and maintain effective work relationships with individuals from diverse backgrounds and at various levels in the organization.  Must have awareness of how to handle sensitive issues and critical needs.

PREFERRED QUALIFICATIONS:
Three years demonstrated experience in corporate communications, public relations, marketing and advertising in the aviation industry.
Familiarity with air service marketing, media response and strategy, communication plans, special events/promotions, advertising and crisis management.

WORKING CONDITIONS:
Generally comfortable working conditions. Exposure to elements expected in an airport environment.
Exposure to stressful situations as a result of human behavior, time constraints, and or multiple demands and priorities.
May be required to work non-traditional hours and travel nationally and internationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002060		Director of Community & Neighborhoods		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent plans, organizes, directs, and promotes community & neighborhoods by employing high-level vision, communication and strategic thinking. Partners and works collaboratively with the City’s elected officials, community and business leaders, and other Federal, State and local agencies to develop, support and promote initiatives and activities relating to community & neighborhoods. The Director is also responsible for the management and oversight of CAN’s divisions, including: Building Services, Engineering, Housing and Neighborhood Development, Planning, and Transportation. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Interfaces with the community (both business and residential) regarding issues relevant to the department.  Facilitates the strategic efforts necessary to resolve complex and high level community concerns.
Working with the Mayor and City Council, leads and directs the City’s community & neighborhood efforts, including: strategic planning, assessment, and development of responsive solutions. Establishes and aligns program goals, services and objectives with the City’s mission and vision for community & neighborhoods. Modifies and adapts plans, goals and objectives, as necessary, in response to changing community & neighborhood needs.
Establishes significant efforts into growing the City’s vibrant west side.
Manages financial and information resources strategically. Supervises budget preparation and approves departmental budget for consideration by the Mayor.  Oversees all budgetary expenditures.  Prepares regular reports for the Mayor.
Establishes policy and procedures relating to community and neighborhood services; coordinates activities and services between divisions; and, delivers services through agreements with other governmental and private sector agencies.
Develops long and short range plans in cooperation with division directors.
Monitors performance of all department functions and conducts program effectiveness reviews.
Responds to public inquiries.
Serves on state and local committees related to community and neighborhood functions.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
A Bachelor’s degree in Urban Planning, Business Administration, Public Administration, Law, Finance, or a related field plus ten years of progressively responsible related work experience, including senior level management and background with large corporations.
A demonstrated, strong record of achievement in building the physical and social community. Outstanding knowledge of urban design, redevelopment, housing & neighborhood development and community collaboration.
Extensive ability and experience to lead change and people in a large, multi-faceted organization; ability to successfully achieve organizational, customer service goals, and manage financial and information resources strategically.
A demonstrated history of creative leadership and ability to create and implement operational objectives in a successful manner.

PREFERED QUALIFICATIONS:
Master’s degree in Urban Planning, Business Administration, Public Administration or related field.
An established record of strategic thinking; demonstrated capacity to foresee the consequences of decisions to the future reality of the City and the capability of assisting City leadership as that vision is refined. 
An experienced professional who expects to be held accountable and will, in turn, hold others accountable for outcomes; an aptitude for transparency and openness.
An individual who is creative, resilient, straightforward and self-confident; with strong communication skills highlighted by tact and diplomacy. Demonstrated enthusiasm and energy.
The aptitude and motivation for transparency and openness; the talent to understand politics, while not being personally involved. A willingness to challenge established thinking will be important.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001992		Director of Economic Development		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent plans, organizes, directs, and promotes equitable economic development, including efforts to attract, retain, lead and support locally operated small, medium, and large business interests, private corporations, and international trade opportunities. Directs the administration of business and economic incentive programs, initiatives, strategies and services necessary to strengthen and support the City’s business, economic, and arts and cultural interests. Partners and works collaboratively with the City’s elected officials, business leaders, the Governor’s Office of Economic Development, (GOED), Visit Salt Lake, and the Economic Development Corporation of Utah (EDCU), ethnic/diverse/state/local chambers, and non-profits that support diverse businesses in the City to develop, support and promote equitable opportunities for all business types. Direct, develops, implements and provides specialized support services to small and medium-sized business owners. Monitors and evaluates program goals and performance standards, long range planning, budgeting, contracting, fiscal controls, and service delivery. Responsible for economic activities and strategies, programs and policy recommendations that nurture economic opportunity for all by cultivating local businesses, the arts, and the tax base. Directs the division of business development and the Arts Council that are an integral part of the Economic Development Department. 

This is an at-will appointed position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Working with the Mayor and City Council, leads and directs the City’s economic development efforts, including: strategic planning, assessment of economic conditions, and development of responsive economic and business-related solutions. Establish and align program goals, services and objectives with the City’s mission and vision for business and economic development. Direct, modify and adapt plans, goals and objectives, as necessary, in response to changing business and economic conditions.
Analyzes existing economic situations relative to business recruitment and expansion; review modern techniques for business attraction and retention; negotiates and resolves sensitive and controversial issues; monitor program performance and periodically report status to the Mayor. Facilitates the strategic efforts necessary to resolve complex and high-level business development concerns. Establishes positive working relationships and coalitions with appropriate private sector, non-profit and public organizations, including: federal, state, and local agencies; the Governor’s Office of Economic Development (GOED); the Economic Development Corporation of Utah (EDCU); ethnic/diverse chambers; and, non-profits that support ethnic/diverse businesses. Builds and develops opportunities to bring investments into Salt Lake City that are complementary to the local economy. Builds and supports a strong business and economic development team with diverse backgrounds and expertise in various aspects of economy including small businesses, private sector corporations, international trade, and creative economies.
Plans for growth, strategically and sustainably, with the input of stakeholders such as residents, ethnic/diverse chambers, non-profits that support businesses owners, local businesses, and arts and cultural organizations. Produces an economic development plan that will include projects that include a rich cultural mix of shopping experiences, ethnic restaurants, diverse entertainment options with cultural and artistic events. Aligns Salt Lake City with the state’s focus on sustainable innovation clusters - aerospace, accelerators, arts, entrepreneurship, renewable energy, financial services, technology and software, and life sciences. Establishes significant efforts into growing the City’s vibrant west side. Meets established economic development objectives and customer expectations by guiding and making timely decisions that produce high-quality results after applying technical knowledge, analyzing problems, and calculating risks.
Manages financial and information resources strategically. Supervises budget preparation and approves agency budgets for consideration by the Mayor. Oversees all budgetary expenditures and prepare regular reports for the Mayor.
Establishes policy and procedures relating to business and equitable economic development services; coordinate activities and services between agencies/departments; and, deliver services through agreements with other governmental and private sector agencies. Develops long and short-range plans in cooperation with agency directors. Monitors performance of all agency functions and conducts program effectiveness reviews.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree Urban Planning, Business Administration, Public Administration, Law, Finance, or a related field plus ten years of progressively responsible related work experience within a complex organization.
Strong record of achievement in building opportunities for economic growth and business development, especially in support of small business.
An ability to navigate the political process to deliver the strongest possible level of support to the department will be a key function of this position.
Knowledge and strong understanding of the Opportunity Index Score and how the dimension indicators affect the economic opportunities available in a community.

DESIRED OUALIFICATIONS:
Graduate Degree or advance certification in Economic Development (i.e. CEcD or EDFP).
Experience working with and understanding the innerworkings of local, state, and federal governmental agencies. 

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, politically powerful community groups, corporations and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		4 - Municipal (United States of America)		1

		000163		Director of Finance & Accounting - Airport		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Financial Analyst III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of the Director of Airports, plans, organizes, and directs all financial functions for the Salt Lake City Department of Airports (SLCDOA) including budget, accounting, financial reporting, purchasing, payroll, asset control, debt issuance, management of outstanding debt, airline rate analysis and calculation.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs staff of the Department of Airport’s budget, accounting, financial reporting, audit, purchasing, and payroll functions.
Monitors progress of overall financial plans and directs the preparation of all necessary reports. Reviews effectiveness of current financial and accounting systems and implements change if necessary.
Coordinates development of annual budget in accordance with established city procedures and the Department of Airports operating requirements.
Maintains all financial records, and causes to be prepared all necessary reports on fiscal status of the Salt Lake City Department of Airports.
Monitors current outstanding debt, establishes guidelines for future debt issuance, and supports the preparation of debt instruments for capital financing.
Directs preparation of financial data in support of negotiation of tenant contracts and leases and provides assistance as required in negotiations.
Responsible for cash management for the Department of Airports including: invoicing; collection of monies due; forecast of cash needs; and preparation and evaluation of cash flow analysis.  Supports collection of delinquent accounts in conjunction with the City Attorney’s Office and the contract section.
Directs the development and implementation of standard operating policies and procedures for proper internal controls to insure accuracy and reliability of financial data.
Directs the activities of Airport audit staff and their audits of Airport tenants, concessionaires, and contractors.  Oversees annual audit of the Department of Airports records by an independent C.P.A.
Directs preparation of payroll.
Coordinates with other city, state, and federal agencies as necessary for compliance with governmental guidelines and/or requirements related to civil airport finance.
Establishes and maintains effective working relationships with various airport users, other City Departments, and gov­ernmental agencies to ensure smooth, ongoing financial and administrative operations.
Advises Airport Advisory Board, Executive Director of Airports, and other directors on financial matters, conducts research and prepares reports.  Act as Chair for the Capital Improvement Projects Committee.
Performs related duties as required.

QUALIFICATIONS:
Graduation from accredited college or university with a Ba­chelor's Degree in Business Administration, accounting or related field, and seven (7) years' increasingly responsible management ex­perience in finance including a minimum of five (5) years in an executive leadership position in an Airport Finance Department.  Experience above minimum may be substituted for education on a year for year basis.
Thorough knowledge of principles of organization and manage­ment, public administration, public and governmental ac­counting practices and controls, municipal bonding, cash flow and budgeting.
Thorough knowledge of the laws, rules and regulations, and guidelines relating to civil airport finance.
Ability to analyze financial problems and make appropriate recommendations, conduct cost benefit studies and evaluate alternate fiscal and managerial approaches.
Ability to prepare and analyze commercial and governmental financial statements.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, officials and employees of other agencies, and the general public.
Ability to communicate effectively orally and in writing.
Possession of a valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Possession of a current CPA.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions.  Handling of light weights, intermittent sitting, standing and walking.
Intermittent exposure to stress as a result of human behavior.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		006401		Director of Housing & Neighborhood Development		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Community and Economic Development, establishes program direction for the operation of the Housing and Neighborhood Development Division.  Responsible for the primary management of, personnel, federal grants and division budget.  Oversees division programs such as; affordable housing development, housing rehabilitation, community development finance, neighborhood planning, community capacity building, and capital projects.

This is an at-will appointed position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs and supervises a diverse staff assigned to the Housing and Neighborhood Development division of the City's Community and Economic Development Department.  Responsible for personnel actions and administrative matters as they apply to the operation and performance of the division.
Facilitates the administration and allocation of federal entitlements and competitive grants.  Supervises the reporting and auditing process to ensure compliance with federal and discretionary grants requirements.
Oversees all divisional budgetary expenditures.
Manages human and financial resources to facilitate the development of affordable and workforce housing, and rehabilitation of affordable housing.
Serve as the City’s liaison to non-profit organizations and other City Departments on issues related to the improvement of existing housing and the development of new housing for low- to moderate-income residents, including the homeless.
Serves as a lead with CED director and senior administration in the development, of city housing policy.  Oversees management and day to day implementation of city housing policy.
Serves on committees related to housing and neighborhood development.
Performs other duties and responsibilities, as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in Urban Planning, Business Administration, Political Science, Public Administration, or similar field plus a minimum of six (6) years related full-time paid employment in creating and managing programs and strategies that support housing and neighborhood development..  Two (2) years of the six must have been supervising a professional housing, grants administration, real estate development and/or economic development staff.  Education and experience may be substituted for the other on a year-for-year basis with the exception of the two years supervisory experience.
Knowledge and understanding of affordable housing including first time homebuyer financing, multifamily and single family new construction, and rehabilitation.
Knowledge and ability to effectively manage activities associated with bonds, real estate financing, creating and reading pro formas.
Ability to understand and manage city capital improvement projects; knowledge and understanding of potential funding options available to local governments.
Knowledge and skills associated with the management and development of public properties, including financing, development, leasing, disposition, and acquisition.
Knowledge and strong understanding of the administration of federal grant programs such as CDBG, ESG, HOME, HOPWA, and the monitoring and reporting requirements of HUD. 
Ability to review and analyze data regarding housing markets, financial markets, and community development trends.
Ability to present projects and programs to governing bodies such as city council, planning commission, community boards and investment boards
Strong understanding of federal and state housing policy

DESIRED OUALIFICATIONS:
Masters Degree in Social Sciences, MPA, Planning, or Real Estate.
Strong knowledge/understanding of best practices associated with long-term preservation and role of affordable housing and its relation to larger neighborhood development.
Knowledge and understanding of transit-oriented and mixed-use development best practices.
Prior work experience working in cross sector partnerships related to program and real estate development.
Ability to effectively implement innovative approaches to project financing and leveraging of public resources.
Experience with civic engagement, in particular to low income and diverse communities.
Proven experience in building strong, positive relationships with the community and community based organizations, including local non-profit and for profit housing developers.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002830		Director of Innovation & Project Management		Grade 38 Exempt		E38		10/2/22		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

Administration - (EEO-4 Functions)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Chief Innovation Officer (CINO), incumbent leads Innovation Consultants and enterprise project managers, works with city leadership to develop and administrate solutions of innovative thought and practices. Supports the team by helping with the prioritization of work, mitigation of barriers and organization efforts. Focuses on helping the city and its departments identify and implement strategies to realize value in their services to residents, visitors, and customers. Uses best practices in project and change management to support city projects. Will develop new opportunities for innovation and improvement across the city and collaborate with key stakeholders to work towards the vision of creating a city that works for everyone.		Serves in a team leadership role for the Department’s Innovation Consultants and enterprise project managers.  Serving in a lead project management role for significant service projects.
Advises the Chief Information/Innovation Officer(s) on Project Management, Change Management issues. 
Meets regularly with Program and Division Directors, Department management and IMS management to coordinate projects, goals, and implementations.
Build positive/trusting relationships, successfully manage implementation projects, analyze data.
Foster work environment that embraces diversity, ensures cooperation, promotes inclusivity and respect for all team members, employees, residents, and customers.
Provide internal consulting services in the areas of innovation and change, program management, service process performance improvement, human centered design, and solution implementation/change management towards innovation in service delivery.
Diagnose City service processes and/or performance problems and leverage data, analysis, and resident/customer insights to help determine how the City can seize new opportunities.
Serve as Citywide advocate for innovation and improvement.
Use effective facilitation, public speaking, presentation and writing skills.
Design and deliver educational opportunities for City employees to learn and apply innovation and improvement principles, techniques, and tools to their work.
Manages partnerships and collaboratively leads large scale efforts involving multiple stakeholders with diverse perspectives (e.g. City departments and external private sector and nonprofit partners).
Develop business cases for project ideas and Mayoral priorities.
Provide effective coaching and consulting to City leadership.
Effectively listens, speaks, writes, presents, and interacts tactfully across groups and partners.
Commitment to teamwork with a demonstrated ability to consistently model a positive and proactive work-ethic.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in Business Administration, Public Administration, Finance, information technology, or other closely related field and at least five years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in business process analysis, technology roadmap creation, organizational change management, requirements definition and cross-functional coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Experience leading innovation and/or improvement initiatives and/or projects that achieved improved performance results.
Experience developing or implementing service performance management systems.
Improvement methodology and Change Management experience/certifications.
Innovation coursework or service delivery experience.
Experience providing internal/external consulting services that deliver innovation & improvement.
Self-driven, outcome-oriented performer.
Strong analytical skills and use of data visualization tools.
Proven success initiating change and the ability to influence at all levels of the City.
Verbal and written communication skills needed to deliver innovation and improvement solutions while keeping all stakeholders engaged and informed.
Strong interpersonal skills: ability to influence/persuade decision makers and build trust.
Strong sense of political acuity and experience in a municipal or other government setting.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		Additional Job Description
POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002243		Director of Internal Audit & Financial Analysis		Grade 36 Exempt		E36		1/1/00		3/11/24		Division Director		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the City Chief Financial Officer, incumbent plans, directs, manages and oversees the City’s Internal Audit and Financial Analyst functions. Develops, directs and administers the City’s comprehensive internal audit program designed to detect fraud, waste, abuse and enhance effectiveness and efficiency. Directs the preparation of revenue budgets and forecasts, projections, data collection, cost analysis, data analytics, and relevant documentation to support budget requests. Updates and maintains cost data necessary to set an establish City fee schedules. Develops, implements, and maintains computerized revenue accounting and monitoring systems. Serves as a revenue consultant to City departments. 

Successful job performance in this role requires the ability to achieve results while relying upon the highest levels of professional integrity, honesty and public trust.  Also, required are the abilities to promote a positive work environment, support a culture of excellent customer service, advise the Chief Financial Officer on city-wide financial policy issues, and actively communicate and promote City financial achievements, goals and objectives across the organization.

This is a key position requiring advanced skills in accounting and auditing, extensive financial operations management and research skills, and the ability to lead, supervise and foster staff development.		TYPICAL DUTIES:
Manages the development and implementation of division goals, objectives, policies, projects and priorities.
Directs and supervises staff, including direct reporting responsibility for financial analysts and internal auditors. 
Develops, directs and administers the City’s comprehensive internal audit program designed to detect fraud, waste, abuse and enhance effectiveness and efficiency. Audits are focused on financial, operational or automated systems; program compliance; system & data integrity; and records, procedures and processes.
Directs the preparation of revenue budgets, forecasts, projections, cost analysis and audits for all City departments. Utilizes historical data and statistical modeling to project revenues from various revenue programs; fees, interest income, taxes, etc.  Assembles and analyzes data, prepares worksheets and justification required to support budget requests.
Ensures risks are appropriately identified and managed; significant financial, managerial and operational information is accurate, reliable and timely; quality and continuous improvement are fostered in the organization’s control process; employees’ actions are following policies, standards, procedures and applicable laws and regulation and significant legislative or regulatory issues impacting the organization are recognized and addressed properly.
Reviews established systems to ensure compliance with policies, plans, procedures, laws and regulations that could have a significant impact on financial operations and reporting.
Identifies control and process weaknesses, documents main control points and provides evidential support for report recommendation.
Directs and performs operational research, benchmark and ordinance/ legislative intent studies in order to establish fees or to audit current revenue processes. Updates and maintains cost data to establish fee schedules and, as needed. Evaluates and assesses cost analysis methodologies.
Provides the organization and its management with the appropriate financial and operating information necessary to optimize performance; work closely with other department groups on issues involving financial planning and reporting systems and processes.
Creates and maintains a variety of metrics and dashboards to ensure the optimal understanding of the business throughout the city within the context of company and industry trends.
Works closely with department financial officers, and local and state agencies, in the application of legislative mandates and the processes/formulas used to forecast revenue from various sources.
Develops, implements, and maintains computerized revenue accounting and monitoring systems.  Works closely with IMS personnel in creating and tailoring current financial packages to monitor, track, and report on the analysis of financial data.  Understands, utilizes and updates statistical models and formulas.  Provides monthly reports on revenue forecasts along with analysis on significant variances for use by the Controller and the City’s administration.
Serves as a revenue consultant to City departments. Conducts evaluations of current process and assists in identifying new areas of revenue and enhancement of current revenue sources. Provides technical and analytical assistance to City departments and Analyst/Auditing staff in response to legislated financial changes in their departmental revenues.
Oversees and coordinates the development and implementation of the Department’s financial processes, procedures and appropriate internal controls. 
Provides support for the Chief Financial Officer and other departments, as needed, including analysis of various financial proposals that may be considered by the City. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a Bachelor's Degree in Accounting or Finance, or a directly related field plus six to eight years of progressively responsible public sector accounting, budgeting and/or auditing, three years of which must include revenue accounting and revenue projection analysis; plus a minimum of five years team lead responsibilities or direct staff supervision. Experience and education may be substituted, one for the other, on a year-for-year basis with the exception of the supervisory requirements.
Master’s degree or professional certification (e.g. Certified Public Accountant) may be required for this position.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis and financial modeling.
Knowledge of statutory requirements related to municipal accounting and budgeting and generally accepted accounting principles: (GAAP), governmental accounting and auditing standards and Utah Fiscal Procedures Act. May require knowledge of the specific laws, ordinances and regulations.
Ability to build strong working relationships with department staff and financial staff in other departments, as necessary, to accomplish City finance objectives and goals.
Proficient in computer use and the application of a variety of associated software including spreadsheet, word processing, and accounting programs.
Excellent interpersonal skills and the proven ability to effectively communicate and present financial information effectively orally and in writing.

 WORKING CONDITIONS:
Light physical effort and comfortable working conditions. Intermittent movement.  Exposure to potentially hazardous conditions during on-site inspections.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002874		Director of IT Support		Grade 36 Exempt		E36		3/2/23		3/11/24		Individual Contributor		Network Support Administrator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Director of Information Technology Support is a member of the IMS leadership team reporting directly to the Deputy Chief Information Officer. The Director manages the information technology help desk operations and provides leadership for the end user IT experience including service desk, deskside support, and Project Management. Coordinates the physical aspects of the PC refresh and IT asset management operations. The Director will lead the development, implementation, and continuous improvement for the City’s IT end-user experience strategy. The Director will coach and mentor a team of IT professionals and establish a strategy for implementation of the processes and procedures. Focus on supporting all end-user hardware and software needs that are accessed by city employees, approved vendors, and other members of the general public at large. In coordination with other IMS Directors, develops, implements, and maintains technology solutions consistent with the capabilities of the city’s IT network and campus technology.		TYPICAL DUTIES:
Directly supervise, mentor and coach the I.T. Support Services, Help Desk and Field Service customer experience teams. Supervises Network Engineers when assigned to division projects or when appropriate.
Develops and supports information systems products and services which include, but are not limited to personal computers, peripherals, internet connections, installed software applications, networking or access issues.
Implements training and help desk software capabilities to strengthen service operations. Creates both short-term and long-term strategies and specific objectives for the field service organization and develops budgets, policies and procedures to support the functional infrastructure.
Ensures service requests are properly resolved according to organizational standards. Develops, coordinates, and maintains installation or maintenance documentation. Develops strategic goals and ensure the implementation of procedures related to the identification, documentation, assignment, prioritization, monitoring, and resolution of service requests and incidents, with special attention to achieving a high rate of first contact resolution and continuous improvement. Working with IT Services leadership to develop an implementation plan for maintaining modern customer devices.
 Oversees service performance, purchasing, testing, or the installation of help desk equipment. Assists in hardware-related procurement processes, including documentation of systems technical requirements and operational evaluation. Oversees the deployment of the Computer Replacement program, maintenance, and support of end-user devices (PCs, laptops, tablets, peripherals etc.)
Coordinates technology assessment, planning, acquisition, installation, and associated training with other departments of the city and outside vendors for capital renovations and/or for new construction and facilities.
Serves as the escalation point and action advocate on operational slowdowns and system failures.
Performs other duties as assigned by the Deputy Chief Information Officer and/or Chief Information Officer (CIO).

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science, information technology, or other closely related field and at least eight (8) years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrated ability to communicate and work collaboratively with all levels of technical and professional staff, senior IT management and City leadership, and all sectors of the user community.
Must possess and maintain the ability to identify and seek needed information and research. Technical expertise as well as knowledge about Windows and Macintosh platforms and productivity software, be willing to work both “hands-on” and conceptually as needed and be able to juggle multiple priorities within changing technical and support requirements.
Ability to interact and develop relationships with city departments, customers, and management. 
Proven success managing budgets, developing long term service strategies, reporting and metrics, and presenting to Executive Leadership Team Comprehensive knowledge of the field's concepts and principles.
Leads and directs the work of other employees and has full authority for personnel decisions.
Primarily focused on administering established policies and procedures but may have some impact on departmental budgeting, strategic planning, and procedural change.
Possess leadership skills, ability to foster teamwork, along with oral and written communication skills.

DESIRED QUALIFICATIONS:
Five years of technology service or solution management in a business or government setting.  Demonstrable proficiency in defining service or solution value propositions and value delivery tracking.
At least four (4) years of experience working in a mid-to-senior level capacity managing a service/help desk technology environment.
Master’s Degree
Working knowledge of ITSM best practices, ITSM certification preferred.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002566		Director of Media & Engagement Services		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the CIO, incumbent manages the technical, day-to-day operation and maintenance of the city’s media, civic engagement and television production services. Implements all media outlets for the city. Supervises the city’s Media Production, Communications, and Civic Engagement teams. Coordinates with other city executives to plan, implement, and maintain web-based and simulcast media needs. Maintains information, system, network and graphic architecture.		TYPICAL DUTIES:
Manages the media production, communications, and civic engagement teams. Responsible for all aspects of the division, training of team members, hiring new team members, and disciplining as necessary.
Provides ongoing analysis, technological enhancements, and monitors daily use and operation of the city’s media, streaming & broadcast network.  Evaluates and selects tools and media technologies for internet and intranet. Develops and supports internet and intranet media based websites and supervises media producers to define, redefine and meet the requirements for the look and feel of the city’s media presence.
Investigates, determines need, and implements systems and tools to enhance productivity. Periodically reviews workflows to develop better output by optimizing the production pipeline. Coordinates with local and regional network & television service providers and media distribution vendors.
Manages Media & Engagement Services Division budget and expenditures.
Researches new ways to effectively serve the city’s ever-changing and increasing media, communication, and engagement needs.
Documents pipeline and workflow developments, logic, and corrections as well as describing installation and operating procedures. Solves operating problems within the media systems and city network.
Serves as a technical consultant for media and media-based system inquiries.  Continuously obtains current information on hardware and software solutions to keep the city in line with current municipal, county and state government media and communication standards.
Analyzes and restructures information and the input of information to the city’s cable channels. Directs, supervises, and approves the production of all video, media, engagement and social programming.
Develops and maintains the city’s extensive broadcast, streaming, IP network, archive, digital presentation, informational signage and media production systems infrastructure.
Supervises and coordinates all live audio/video recording and simulcast events.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Broadcast Engineering, Computer Science, Communications or other closely related field, and six to eight years’ work experience in broadcast environments, media production, and systems integration including experience with live broadcast solutions and streaming internet applications. Two years’ experience in team leadership/project leadership in web/media projects. Education and experience may be substituted on a year for year basis, but must include experience with current media technologies, industry standard systems, and tools including, SharePoint, HTML5, and Python in a high availability/redundant computing environment.
Proficiency in the story process, editing, audio, graphical design concepts, project timeline and group management, and their associated tools, such as Adobe Creative Suite, Avid, or similar graphic/multimedia applications.
Exhaustive technical and practical understanding of broadcast engineering, broadcast server playout, IP network based workflows, large scale network systems, management software and hardware including experience with program management. Ability to troubleshoot above systems to maintain maximum uptime.
Ability to collaborate with other technical communication experts, city department representatives and internal and external Internet users.
Ability to communicate effectively both orally and in writing.  Ability to conduct and participate in group decision making.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with frequent travel to other city offices and offsite locations.
Considerable exposure to stress as a result of the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002378		Director of Operational Readiness & Transition - Airport		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Airport Airfield Operations Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general direction of the Executive Director of Airports, incumbent functions as part of the core ORAT (Operational Readiness and Transition) team to ensure a safe, efficient, and effective transition to new Airport facilities. Oversees and directs all transitional processes during the Airport Redevelopment Project (ARP). Responsible for the strategy, planning, communication, and execution of all related transitional activities. 

This is an appointed, at-will position without tenure and exempt from the career service system and is time-limited for the duration of the ARP.		TYPICAL DUTIES:
Supports the development and implementation of a comprehensive plan for transition of SLCDA Airport Redevelopment Project operations from existing to new facilities covering the areas of facility maintenance, operations, commercial, communications, customer experience, finance, training and information technology, while ensuring no breaches in security or safety.
Builds relationships and connections across internal ARP groups to support development and implementation of ORAT plans and activities. Supports the development and implementation of contingency plans for all key systems, including airport baggage and flight information systems, with the goal of a successful day one opening and ensuring a seamless response to any system failures.
Develops detailed plans to facilitate tenant and airline relocations. Maintains a forward-looking view of construction activity and its impact on transition activities to identify potential areas of conflict. Works with key stakeholders to develop a risk mitigation plan that provides timely and efficient solutions. Develops, tracks, and reports on work plans to ensure transition activities are progressing according to schedule, and all elements of the transition plan will be complete prior to opening day.
Maintains ORAT schedule and interfaces with overall project schedule milestones. Participates in opening day, stabilization and monitoring program development and implementation to support “settling in periods” after activations. Represents the ORAT team internally and externally in a variety of settings. Develops demolition plans of current facilities.
Provides regular and frequent updates to employees, passengers, and tenants, and other customers regarding ORAT program and activities. Facilitates technical discussions with airlines, tenants, and other stakeholders, facilitating continuing engagement and problem-solving as appropriate through construction phasing.
Develops reports, presentations and briefings on ORAT progress. Implements familiarization program for new facilities with ARP and terminal stakeholders and ensures consistency and quality of delivery. Supports development of internal and external training program and materials. Works closely with Holder/Big-D (HDJV), Austin Commercial/Okland Construction (AOJV), and SLCDA Team on testing and commissioning.
Performs related duties as required.

RECOMMENDED QUALIFICATIONS:
Graduation from accredited college or university with a Ba­chelor's Degree in Business Administration, Aviation Administration, or other related field, plus five to seven years' increasingly responsible project management experience on progressively complex projects. Experience above minimum may be substituted for education on a year for year basis.
Thorough knowledge of project management principles and operations in a large hub airport environment. Capital project management experience desired.
Possession of an AAE certification or ability to obtain within a year of employment.
Strong leadership experience, and a collaborative approach to resolving complex and challenging problems. Demonstrated ability to work with a variety of internal and external stakeholders.
Ability to communicate effectively orally and in writing.
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
 Light physical effort.  Comfortable working positions.  Handling of light weights, intermittent sitting, standing and walking.
 Intermittent exposure to stress as a result of human behavior.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001011		Director of Operations - Airport		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Airport Airfield Operations Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of the Airport Chief Operating Officer, incumbent plans, organizes and directs the operations, fire, and police functions for the Salt Lake City Department of Airports.   Responsible for security and safety of airport facilities and grounds as well as security and safety of all persons, aircraft and vehicles using the Salt Lake City International Airport, Tooele Valley Airport, and Salt Lake Municipal Airport II.  Coordinates ARFF (Airport Rescue and Firefighting).

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs a staff in the operations of the Department of Airports, including but not limited to day-to-day and on-going security and safety of airport facilities, grounds, and those persons, aircraft and vehicles using the airports.
Supervises, coordinates and controls movement of all vehicular traffic on Airports’ premises.
Directs the Airport Communications Center, Airport Access Control and Airport Security in all terminal. concourse, airfield, general aviation, cargo, industrial and other facilities on Airport’s premises in compliance with TSA regulations.
Monitors progress of overall operations program and individual projects.
 Recommends and implements standard operating policies and procedures and safety regulations in compliance with federal, state and city rules, regulations and guidelines related to civil airport operations.
Enforces tenant compliance with operating policies and Federal Aviation Regulations.
Recommends and oversees applications of state-of-the-art civil airport operations related
technology to ensure quick and decisive action in emergency and non-emergency situations for safe and smooth functioning of airports.
Oversees inspection of Airport facilities and grounds to preclude hazardous conditions and ensures compliance with FAA regulations.
Oversees the Gate Management, Aircraft Remain Overnight, Remain All Day and Hard Stand Programs.
Coordinates with other city, state and federal agencies as necessary for compliance with governmental guidelines and/or requirements and other matters related to civil airport operations.
Responsible for safe, orderly and expeditious flow of aircraft, vehicles and pedestrians in emergency and aircraft incident situations.
Recommends and assists in the preparation of a proposed operating budget for the Operations Division.
Advises Airport Board, Director of Airports, Airport Chief Operating Officer, other division directors, the airlines, and general aviation tenants regarding operations matters.
May act in the capacity of Airport Chief Operating Officer or Director of Airports.
Performs related duties as necessary.

MINIMUM REOUIREMENTS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Airport Management, or related field and seven (7) years of increasingly responsible management experience in the operations area, four (4) of which must have been in a civil airport or aviation administrative capacity. Experience may be substituted for education on a year-for-year basis.
Thorough knowledge of Federal, State, and local laws, rules, regulations and guidelines relating to operations and safety functions of a civil airport, to include security and safety of airport facilities and grounds, and security and safety of persons, aircraft and vehicles using the airports.
Thorough knowledge of principles of organization, management and public administration.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to administer and effectively analyze reports on operating conditions and problems, directing appropriate solutions.
Ability to plan and direct work of subordinates involved in the operation function, including industrial security and crash/fire/ rescue.
Ability to communicate effectively orally and in writing.
Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
AAAE Certification.

WORKING CONDITIONS:                                                                                       
Comfortable working positions, handling light weights. Intermittent sitting, standing and walking.  Pleasant working conditions with intermittent exposure to noise.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002581		Director of Public Lands		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent directs, administers and  ensures responsive, effective and professional day-to-day operations of the Department and services that enhance the quality of life of city residents and visitors, including: park planning and maintenance; open space, parks, and public lands stewardship; city cemetery; golf course operations; graffiti removal; tree pruning and maintenance; urban tree canopy planning; events permitting; special event planning; and greenhouse services. Monitors, assesses, and evaluates program goals and performance standards, long range planning, budgeting, contracting, fiscal controls, and service delivery.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs, plans, organizes, implements and provides overall supervision of the Department of Public Lands, including staff, operations and programs. Gathers community input, establishes priorities, evaluates and identifies present and future community needs. Researches, develops, and implements new strategies for innovative and improved services.
Ensures departmental compliance with all applicable codes, laws, rules, regulations, standards, policies and procedures. Initiates any actions necessary to correct deviations or violations.
Coordinates department activities with those of other departments, contractors, outside agencies, or others, as needed.
Develops and implements long/short term goals, plans, objectives, and programs; establishes, interprets, updates, and implements policies/procedures; sets standards for departmental performance and monitors performance and service levels.
Reviews and monitors budget expenditures. Tracks and analyzes department spending on projects; measures and reports the success of completed projects.
Supervises, directs, and evaluates assigned staff, processing employee concerns and problems; directs and delegates work assignments; counsels, disciplined, and completes employee performance appraisals.
Responds to public inquiries. Responds to complaints and questions related to department operations; provides information, researches problems, and initiates problem resolution.
Represents the City at public forums and meetings with news media, citizens groups, or pro­fessional organizations; sets up and attends meetings; serves on committees as needed; makes speeches or presentations.
Strategically manages financial and information resources. Supervises budget preparation and approves agency budgets for consideration by the Mayor.  Oversees all budgetary expenditures.  Prepares regular reports for the Mayor.
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Graduation from accredited college or university with bache­lor's degree in Parks and Recreation, Landscape Architecture, Urban Planning, Public Administration, or re­lated field plus ten (10) years progressively responsible related work experience including senior level management. Experience may be substituted for educational requirement on a year-for-year basis.
Ability to direct, motivate, and evaluate subordinates.
Extensive knowledge of modern principles and practices of public administration, including planning and organizing, personnel management, financial administration, project management and budget.
Thorough knowledge of laws, regulations and ordinances relating to departmental activities.
Ability to coordinate and direct a variety of major con­struction and maintenance programs related to public green space projects.
Ability to establish and maintain confidence, trust, and effective working rela­tionships with the general public, elected officials, other department heads, consultants, contractors, employees, representatives and officials of other jurisdictions.
Ability to communicate effectively, orally and in writing.
Ability to operate a personal computer and applicable software including Word, Outlook, Excel spreadsheets and other appropriate programs.

DESIRED QUALIFICATIONS:
Master’s degree in Parks and Recreation, Business, Urban Planning, Public Administration or related field.
Previous experience with a proven record of achievement performing similar duties for a governmental or municipal agency.
Outstanding knowledge and ability to work collaboratively, apply effective management techniques, and the ability to implement best practices in public works administration.
Extensive ability and experience to lead change and people in a large, multi-faceted organization; ability to successfully achieve organizational, customer service goals, and manage financial and information resources strategically.
A demonstrated history of creative leadership and ability to create and implement operational objectives in a successful manner.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions. No health or accident hazards inherent in work performed.
Frequent exposure to stressful situations as a result of human behavior.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000579		Director of Public Services		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent directs, administers and  ensures responsive, effective and professional day-to-day operations of the Department and services that enhance the quality of life of city residents and visitors, including: street maintenance and repair; park maintenance; open space, parks, and public lands management; city cemetery; facilities management; fleet operations; golf course operations; snow removal; graffiti removal; tree maintenance; traffic signs and signals maintenance; special event planning; parking enforcement; and, educational after-school and youth summer activities programs. Monitors, assesses, and evaluates program goals and performance standards, long range planning, budgeting, contracting, fiscal controls, and service delivery.

This is an appointed, at-will position without tenure ad exempt from the career service system.		TYPICAL DUTIES:
Directs, plans, organizes, implements and provides overall supervision of the Department of Public Services, including staff, operations and programs. Gathers community input, establishes priorities, evaluates and identifies present and future community needs. Researches, develops, and implements new strategies for innovative and improved services.
Ensures departmental compliance with all applicable codes, laws, rules, regulations, standards, policies and procedures. Initiates any actions necessary to correct deviations or violations.
Coordinates department activities with those of other departments, contractors, outside agencies, or others, as needed.
Develops and implements long/short term goals, plans, objectives, and programs; establishes, interprets, updates, and implements policies/procedures; sets standards for departmental performance and monitors performance and service levels.
Reviews and monitors budget expenditures. Tracks and analyzes department spending on projects; measures and reports the success of completed projects.
Supervises, directs, and evaluates assigned staff, processing employee concerns and problems; directs and delegates work assignments; counsels, disciplined, and completes employee performance appraisals.
Responds to public inquiries. Responds to complaints and questions related to department operations; provides information, researches problems, and initiates problem resolution.
Represents the City at public forums and meetings with news media, citizens groups, or pro­fessional organizations; sets up and attends meetings; serves on committees as needed; makes speeches or presentations.
Strategically manages financial and information resources. Supervises budget preparation and approves agency budgets for consideration by the Mayor.  Oversees all budgetary expenditures. Prepares regular reports for the Mayor.
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Graduation from accredited college or university with bache­lor's degree in Construction Management, Engineering, Public Administration, or re­lated field plus ten (10) years progressively responsible related work experience including senior level management. Experience may be substituted for educational requirement on a year-for-year basis.
Ability to direct, motivate, and evaluate subordinates.
Extensive knowledge of modern principles and practices of public administration, including planning and organizing, personnel management, financial administration, project management and budget.
Thorough knowledge of laws, regulations and ordinances relating to departmental activities.
Ability to coordinate and direct a variety of major con­struction and maintenance programs related to public works projects.
Ability to establish and maintain confidence, trust, and effective working rela­tionships with the general public, elected officials, other department heads, consultants, contractors, employees, representatives and officials of other jurisdictions.
Ability to communicate effectively, orally and in writing.
Ability to operate a personal computer and applicable software including Word, Outlook, Excel spreadsheets and other appropriate programs.

DESIRED QUALIFICATIONS:
Master’s degree in Construction Management, Engineering, Public Administration or related field.
Previous experience with a proven record of achievement performing similar duties for a governmental or municipal agency.
Outstanding knowledge and ability to work collaboratively, apply effective management techniques, and the ability to implement best practices in public works administration.
Extensive ability and experience to lead change and people in a large, multi-faceted organization; ability to successfully achieve organizational, customer service goals, and manage financial and information resources strategically.
A demonstrated history of creative leadership and ability to create and implement operational objectives in a successful manner.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions. No health or accident hazards inherent in work performed.
Frequent exposure to stressful situations as a result of human behavior.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001552		Director of Public Utilities		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of the Mayor, directs and coordinates activities of Salt Lake City Public Utilities Depart¬ment, including all water and sewer customers within corporate limits, as well as approximately 40,000 connections outside cor¬porate limits, and development of Little Dell Dam, Central Utah Project, and various other water systems and projects.  

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs long-term activities and projects of the Department, including maintenance, development, engineering, and cus­tomer service divisions, for approximately 80,000 custom­ers, representing 500,000 area residents.
Ensures adequate supply of safe water for residential, com­mercial, industrial, and agricultural consumption, and ade­quate method for collection and treatment of wastewater.
Works with multi-agency task forces to develop, build, and operate projects such as Little Dell Dam, Central Utah Water Project, and Metropolitan Water District of Salt Lake City.
Plans and develops emergency systems for water and sewer systems in case of natural disaster.  Implements short-term emergency systems for electrical failures, floods, or in­clement weather.
Directs activities of subordinate personnel, including main­tenance supervisors, accountants, engineers, planners, and plant managers.
Meets regularly with City, Federal, and community officials and developers.  Confers with officials of state and federal agencies to coordinate departmental operations, development, and compliance with Safe Drinking Water Act and Environmen­tal Protection Agency guidelines.
Devises systems and methods to finance long and short-term capital expansion projects for treatment plants such as the wastewater treatment plant.  Works with funding agencies.
Meets with other department directors to coordinate activities.
Annually submits various enterprise fund budgets to City Council for approval and determination of proper rate assessments.
May conduct program effectiveness reviews within Department to streamline functions or verify that orders have been implemented.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with bache­lor's degree in Business Administration, Public Administra­tion, Finance, Accounting, Engineering, or related field, and ten (10) years paid professional experience in managing a water or sewage facility or major function.  Experience may be substituted for education on a year-for-year basis.
Possession of a valid driver’s license or driving privilege card.
Thorough knowledge of management, research, budgeting, and public finance principles, and proven ability to prepare and present highly complex reports in oral and written form.
Thorough knowledge of statutory requirements or municipal water and waste water facilities and systems as they apply to Safe Drinking Water Act, Environmental Protection Agency guidelines, and discharge permits.
Ability to establish and maintain effective working rela­tionships with elected officials, other department heads, employees, officials and employees of other jurisdictions, and the general public under varying circumstances.
Extensive knowledge of public financing methods, interagency agreements, water rights, and sewer system requirements.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions handl­ing light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions. No health or accident hazards inherent in work performed.
Frequent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000162		Director of Real Estate & Commercial Development		Grade 39 Exempt		E39		1/1/00		3/11/24		Division Director		Airport Airfield Operations Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Executive Director of Airports, plans, organizes, and directs specific functions for the Salt Lake City Department of Airports including real estate development, property management, commercial development  programs, tenant relations, contracts and contracts administration, procurement, air service and business development, and operational readiness and airport transition programs.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs staff of the Department of Airport’s real estate, property management, contracts and contract administration, commercial development, air service and business development, and risk management programs.
Develops and directs policies and programs in connection with Airport commercial and business activities and functions.  Ensures that real property and business developments are commercially viable and in the best interest of the public.
Directs the development, administration, and management of all Department of Airport-controlled real property.  Establishes polices for tenant contracts and leases, and ensures contracts and leases are monitored and maintained.  Oversees planning and associated activities in connection with real property acquisition.  Ensures that programs for landlord/tenant matters are established and maintained.
Oversees the Department of Airport’s air service development, cargo and general business development strategies and initiatives.
Coordinates all departmental contract administration, to include professional services, leasehold tenancy, and other contracts.  Oversees all Request for Proposal (RFPs), Request for Qualifications (RFQs) and similar procurement processes.  Ensures compliance with local, state, and federal contract requirements and public procurement processes.  Directs the preparation of contracts and leases.
Oversees the development of Airport commercial programs to ensure appropriate revenues and service levels.  Negotiates and establishes business and commercial terms with existing and prospective tenants and other commercial providers.  Ensures that commercial and third-party concession and service programs are equitable and commercially viable for both the Department and the providers.
Oversees and directs departmental commercial liability programs, including coverage for third-party personal and real property claims.  Develops policy for exposure reduction and claims management.
Oversees the Department of Airports’ efforts to ensure operational readiness and airport transition for airport and tenant development projects.
Advises the Executive Director of Airports and other division directors about business and commercial matters. Provides special reports as necessary.
Prepares proposed operating budget for Real Estate & Commercial Development.
Establishes and maintains productive working relationships, and serves as liaison with contractors, vendors, tenants, and the general public.
Performs other duties as necessary.

SUGGESTED QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Public Administration, Business Administration, or a related field, and seven (7) years of increasingly responsible management experience in Airport administration. Related experience may be substituted for education on a year‑for‑year basis.
Thorough knowledge of principles of organization, management, public administration, real property management, and public policy.
Ability to prepare and analyze commercial programs and activities within an airport environment. 
Thorough knowledge of city, state, and federal laws, rules and regulations, and guidelines relating to civil airport real property practices.
Ability to establish effective working relationships with representatives of public and private agencies.
Ability to communicate effectively both orally and in writing with individuals of varied professional backgrounds.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions. Handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and the general demands of the job.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002244		Director of Revenue & Collections		Grade 36 Exempt		E36		1/1/00		3/11/24		Division Director		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the Chief Financial Officer, incumbent plans, directs and coordinates the staff and functions associated with receipt and monitoring of various City revenue sources, including: Business Licensing, Collections and Civil Payments. Develops, implements, and maintains computerized revenue collecting and monitoring systems. Responds to and handles of variety of special projects requests for revenue management and collection.  

Successful job performance in this role requires the ability to achieve results while relying upon the highest levels of professional integrity, honesty and public trust.  Also, required are the abilities to promote a positive work environment, support a culture of excellent customer service, advise the Chief Financial Officer on city-wide revenue receipt and reporting issues.

This is a key position requiring advanced skills in accounting, extensive financial and collections management and research skills, and the ability to lead, supervise and foster staff development.		TYPICAL DUTIES:
Directs the receipt and recording of revenue from various city revenue sources. Assembles and analyzes data required to support revenue goals. Identifies new sources of revenue and threats to existing revenue.
Conducts evaluations of current processes for billing and recording revenue and assists in identifying enhancement of such processes.
Directs and supervises staff, including direct reporting responsibility for the Business Licensing, Collections and Civil functions. 
Develops, implements, and maintains computerized revenue monitoring systems.  Works closely with IMS personnel in creating and tailoring current financial packages to monitor, track, and report on the receipt of revenue.
Provides billing and collection data and analysis to assist senior management in forecasting the City's expected and/or desired revenue; may participate in and support the preparation of a variety of studies, reports and projections relating to current and long-range City revenues, and may be asked to develop related recommendations.
Manages the preparation and distribution of customer bills in a timely fashion for those programs billed through the Revenue Collection Division.
Manages the collection of delinquent revenue due to the City including "hard" collection accounts and returned checks; manages the technical and administrative collection processes and procedures necessary to prevail in Small Claims Court on behalf of the City, including presenting the City's case, as needed; coordinates with the City Attorney's Office to ensure all administrative procedures are completed successfully and in a timely fashion related to all other legal collection processes on behalf of the City such as unpaid rent and bankruptcies.
Prepares and distributes regular analytical management reports (including billing, collection and aging of account balances) to other City division and department managers who are internal customers of the Revenue Collection Division; ensures that all Council-approved rates are implemented in a timely fashion and are being applied to appropriate customer accounts
Provides responsible staff assistance to the Chief Financial Officer and other departments, as needed. Negotiates and resolves sensitive and controversial issues.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a Bachelor's Degree in Business Administration, Accounting or Finance, or a directly related field plus six to eight years of progressively responsible public sector accounting, budgeting and/or auditing, three years of which must include revenue accounting and revenue projection analysis; plus a minimum of five years team lead responsibilities or direct staff supervision. Experience and education may be substituted, one for the other, on a year-for-year basis with the exception of the supervisory requirements.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods.
Knowledge of statutory requirements related to municipal accounting and budgeting and Generally Accepted Accounting Practice: (GAAP), governmental accounting and auditing standards and Utah Fiscal Procedures Act. May require knowledge of the specific laws, ordinances and regulations.
Ability to build strong working relationships with department staff and financial staff in other departments, as necessary, to accomplish City finance objectives and goals.
Proficient in computer use and the application of a variety of associated software including spreadsheet, word processing, and accounting programs.
Excellent interpersonal skills and the proven ability to effectively communicate and present financial information effectively orally and in writing.

 WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking.  Exposure to potentially hazardous conditions during on-site inspections and property acquisition.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002692		Director of Revenue Operations		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Deputy Chief Financial Officer, directs and coordinates the staff and functions associated with receipt and monitoring of Business Licensing, Collections and Civil Payments. Develops, implements, and maintains computerized revenue collection systems. Responds to and handles of variety of special projects requests for revenue collection.  

Successful job performance in this role requires the ability to achieve results while relying upon the highest levels of professional integrity, honesty, and public trust.  Also, required are the abilities to promote a positive work environment, support a culture of excellent customer service, advise the Chief Financial Officer on city-wide revenue receipt and reporting issues.

This is a key position requiring advanced skills in accounting, extensive financial and collections management and research skills, and the ability to lead, supervise and foster staff development.		Directs the receipt of revenue from various city revenue sources. Identifies new collection accounts and methods.
Identify opportunities to drive revenue.
Lead and enable revenue operations team. 
Work cross-functionally with finance directors, and other stakeholders to share insights and centralize information.
Oversee systems and data administration and recommend tools to improve data quality, analysis, and reporting. 
Partner with leadership to strategize, operationalize, and analyze the impact of business initiatives.
Conducts evaluations of current processes for billing revenue and assists in identifying enhancement of such processes.
Directs and supervises staff, including direct reporting responsibility for the Business Licensing, Collections and Civil functions. 
Provides revenue data to assist senior management in forecasting the City's expected revenue.  May participate in and support the preparation of a variety of studies and reports and may be asked to develop related recommendations.
Manages the preparation and distribution of customer bills in a timely fashion for those programs billed through the Revenue Collection Division.
Manages the collection of delinquent revenue due to the City including "hard" collection accounts and returned checks; manages the technical and administrative collection processes and procedures necessary to prevail in Small Claims Court on behalf of the City, including presenting the City's case, as needed; coordinates with the City Attorney's Office to ensure all administrative procedures are completed successfully and in a timely fashion related to all other legal collection processes on behalf of the City such as unpaid rent and bankruptcies.
Prepares and distributes regular management reports (including billing, collection and aging of account balances) to other City division and department managers. Ensures that all Council-approved rates are implemented in a timely fashion and are being applied to appropriate customer accounts.
Provides responsible staff assistance to the Deputy Chief Financial Officer and other departments, as needed. Negotiates and resolves sensitive and controversial issues.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a Bachelor's Degree in Business Administration, Accounting or Finance, or a directly related field plus six to eight years of progressively responsible public sector accounting, budgeting and/or auditing, three years of which must include revenue accounting and revenue projection analysis; plus a minimum of five years team lead responsibilities or direct staff supervision. Experience and education may be substituted, one for the other, on a year-for-year basis with the exception of the supervisory requirements.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods.
Knowledge of statutory requirements, specific laws, ordinances and regulations.
Ability to build strong working relationships with department staff and financial staff in other departments, as necessary, to accomplish City finance objectives and goals.
Proficient in computer use and the application of a variety of associated software including spreadsheet, word processing, and accounting programs.
Excellent interpersonal skills and the proven ability to effectively communicate and present financial information effectively orally and in writing.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking.  Exposure to potentially hazardous conditions during on-site inspections and property acquisition.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non-traditional hours.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002559		Director of Technology Services		Grade 37 Exempt		E37		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the City’s Chief Information Officer (CIO) ensures the overall quality of execution of enterprise-wide technology implementations across a breadth of areas within Salt Lake City government.  These areas of technology will include Software Engineering, Application Development/Implementation, Cloud Enablement, as well as integration of Citywide Hardware Technologies.  This position will also direct the efforts of Change Management within the organization to ensure that new technologies are both appropriate for business continuity, but also communicated to the employees and citizens that will eventually use them.   

The intention of this position is to promote coordination, communication, and accountability amongst the members of the implementation teams, and to drive the efforts of these teams towards the successful integration of new technologies.  The Director of Technology Services ensures that the Technology Solution(s) for the City in general and for Public Safety fulfills a compelling value proposition to the city and keeps the solutions relevant over time.  As such, the DTS uses the latest Project Management methodologies to facilitate the planning, cross-departmental coordination, service management, supplier management, and solution consulting skills to improve business processes and guide technology investment.		TYPICAL DUTIES:
Serving as the Director of Technology Services, establishes work standards for the Office of the CIO Group, advises the other Project Managers on approaches and relationships, and serves as a first point of escalation for the other Implementation Teams as necessary.
Advises the Chief Information Officer on Project Management, Change Management, and Solution Management issues.  Serves as the department’s resident expert on Enterprise Solution Management in general, and the gateway to details about any technology solution under IMS management.
Maintains a working knowledge of all “City/Public Safety” hardware and software systems;  Keeps informed on the latest developments, standards and trends in “City/Public Safety” technologies and services.
Manages one or more technology solutions at any point in their life-cycle, from idea or concept through adoption, evolution and sunset to fulfill the solution value proposition, promote operational excellence and position the government for success.
Provides technology recommendations and technical specifications for the procurement of “City/Public Safety” technology hardware, software and services.
Maximizes team performance through an effective team approach that increases the productivity and job satisfaction of those involved.
Serves as the liaison between IMS and the other “City/Public Safety” departments who will be affected by the implementation of new or existing technologies.
Day to day usage of project management methodologies such as Agile and Change Management to support the realization of successful technology implementations.
Evaluates the licensing of “City/Public Safety” systems and software to determine the need for future budget changes.
Performs change management planning, defines solution implementation plans, and coordinates the delivery of training for solution adoption and continuing use.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science, information technology, or related field, plus 10 or more years of technology service delivery, project management or solution management experience. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in defining service or solution value propositions and value delivery tracking.
Demonstrable proficiency in business process analysis, process workflow design, technology roadmap creation, Agile methodology, Change management, software solution requirements definition and cross-functional project coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Experience in a business or government setting. 
Experience in forming technology investments in a business-case-like format.
Current Certifications related to Project Management and/or Change Management

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002899		Director of Transportation (Engineer)		Grade 37 Exempt		E37		8/8/23		3/11/24		Division Director		Engineer IV		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the director of Community & Neighborhoods, incumbent manages the Transportation Division. Oversight includes the study and implementation of transportation programs and facilities to continually improve mobility throughout the city. Develops and plans improvements to the transportation system to expedite the movement of all transportation modes. Researches, develops and implements innovative transportation engineering and planning methods including plans and programs for auto, bicycle, pedestrian, transit and parking systems infrastructure improvements. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages and directs the operations and personnel associated with the City’s Transportation Division in the Community & Neighborhoods Department.  Develops and plans improvements to the transportation system to expedite the movement of all transportation modes; supervises engineering investigations of traffic conditions; advises on use and installation of traffic signals, stop signs, parking meters, and other traffic control devices; has oversight over transportation planning and related programs.
Researches, develops and implements innovative transportation engineering and planning methods including plans and programs for auto, bicycle, pedestrian, transit and parking systems infrastructure improvements. Oversees the data gathering, analysis, and recommendations involved in conducting long range studies of multi-modal travel conditions.
Hires, motivates, trains and manages employee performance, including disciplinary action, when necessary. Develops, updates and revises transportation related policies, as necessary.
Oversees all aspects of the division budget, including approval of budget expenditures. Researches and pursues federal, state, and local funding for necessary transportation improvements.
Works collaboratively with multiple city departments and divisions on integrated approaches to transportation engineering, planning, development, and mobility. Meets frequently with neighborhood citizen groups, technical boards and commissions on transportation needs, concerns and issues.
Oversees the development of transportation demand management (TDM) programs, including but not limited to parking policy and infrastructure.  Works in conjunction with other City departments, and with the public and private sector, to implement TDM programs.
Coordinates with regional transportation planning agencies on the development of plans and programs affecting Salt Lake City. Serves on external committees and working groups to advance the goals of the Transportation Division and Salt Lake City. Directs/coordinates the preparation of the City’s Transportation Master Plan and other related transportation plans.
Receives, studies and replies to complaints and petitions on transportation needs and conditions.
Prepares written reports and makes presentations, as necessary, to elected officials, community groups, public hearings, etc.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited university or college with a degree in Urban Planning, Transportation Planning, Civil Engineering, or closely related field plus five years of directly-related experience in Transportation Engineering or Planning.
Possession of a professional engineer’s license from the State of Utah. Out of state applicants who possess a PE License must become a PE in the State of Utah within six months of employment.   
Thorough knowledge of transportation planning principles, applications, and analysis methods.
Thorough knowledge of traffic engineering principles, applications, and analysis methods.
Ability to supervise and motivate multi-disciplinary staff.
Ability to communicate effectively verbally and in writing before large and diverse groups.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Master’s degree in Transportation Engineering or Planning, Civil Engineering or closely related field.
Previous experience in the administration and management of a municipal or county transportation or planning division.
Knowledge of Salt Lake City transportation planning issues and challenges.
Experience in planning for alternative modes of transportation and innovative approaches to improving mobility.
Knowledge of urban planning principles and livable communities’ initiatives.

WORKING CONDITIONS:
Moderate physical activity.  May have a few elements which disturb the physical or mental well-being such as appearance of work place, ventilation, or uneven temperature.  Hazards negligible.
Considerable exposure to stressful situations as a result of human behavior.
Required to participate in various City Council, community and planning meetings many of which are held in the evenings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002110		Director of Transportation (Planning)		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Engineer IV		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the director of Community & Neighborhoods, incumbent manages the Transportation Division. Oversight includes the study and implementation of transportation programs and facilities to continually improve mobility throughout the city. Develops and plans improvements to the transportation system to expedite the movement of all transportation modes. Researches, develops and implements innovative transportation engineering and planning methods including plans and programs for auto, bicycle, pedestrian, transit and parking systems infrastructure improvements.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages and directs the operations and personnel associated with the City’s Transportation Division in the Community & Neighborhoods Department.  Develops and plans improvements to the transportation system to expedite the movement of all transportation modes; supervises engineering investigations of traffic conditions; advises on use and installation of traffic signals, stop signs, parking meters, and other traffic control devices; has oversight over transportation planning and related programs.
Researches, develops and implements innovative transportation engineering and planning methods including plans and programs for auto, bicycle, pedestrian, transit and parking systems infrastructure improvements. Oversees the data gathering, analysis, and recommendations involved in conducting long range studies of multi-modal travel conditions.
Hires, motivates, trains and manages employee performance, including disciplinary action, when necessary. Develops, updates and revises transportation related policies, as necessary.
Oversees all aspects of the division budget, including approval of budget expenditures. Researches and pursues federal, state, and local funding for necessary transportation improvements.
Works collaboratively with multiple city departments and divisions on integrated approaches to transportation engineering, planning, development, and mobility. Meets frequently with neighborhood citizen groups, technical boards and commissions on transportation needs, concerns and issues.
Oversees the development of transportation demand management (TDM) programs, including but not limited to parking policy and infrastructure.  Works in conjunction with other City departments, and with the public and private sector, to implement TDM programs.
Coordinates with regional transportation planning agencies on the development of plans and programs affecting Salt Lake City. Serves on external committees and working groups to advance the goals of the Transportation Division and Salt Lake City. Directs/coordinates the preparation of the City’s Transportation Master Plan and other related transportation plans.
Receives, studies and replies to complaints and petitions on transportation needs and conditions.
Prepares written reports and makes presentations, as necessary, to elected officials, community groups, public hearings, etc.
Performs other duties as assigned.

RECOMMENDED QUALIFICATIONS:
Graduation from an accredited university or college with a degree in Urban Planning, Transportation Planning, Civil Engineering, or closely related field plus five years of directly-related experience in Transportation Engineering or Planning.
Thorough knowledge of transportation planning principles, applications and analysis methods.
Thorough knowledge of traffic engineering principles, applications, and analysis methods.
Ability to supervise and motivate multi-disciplinary staff.
Ability to communicate effectively verbally and in writing before large and diverse groups.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Master’s degree in Transportation Engineering or Planning, Civil Engineering or closely related field.
Previous experience in the administration and management of a municipal or county transportation or planning division.
Knowledge of Salt Lake City transportation planning issues and challenges.
Experience in planning for alternative modes of transportation and innovative approaches to improving mobility.
Knowledge of urban planning principles and livable communities’ initiatives.

WORKING CONDITIONS:
Moderate physical activity.  May have a few elements which disturb the physical or mental well-being such as appearance of work place, ventilation, or uneven temperature.  Hazards negligible.
Considerable exposure to stressful situations as a result of human behavior.
Required to participate in various City Council, community and planning meetings many of which are held in the evenings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification
to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		001518		District Liaison / Policy Specialist		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council Office Executive Director or the Council Deputy Director, provides the Council Office with highly responsible constituent and public relations support.  Performs complex analytical work of a responsible nature in support of the City Council. Work can have significant broad effects. Assignments typically involve performing policy development, analysis and review of budget and other issues.  Responsibilities include developing work plans; gathering, organizing, analyzing and verifying information; developing oral and written presentations which identify issues and recommend options to proposed policy or legislation; and working with members of the administration and the public.  Provides coordination and assistance to resolve project and procedural issues for Council Members, City officials, citizens, other government agencies, various advisory groups, developers, and landowners.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs constituent and public relations services for the Council Office.  Addresses and monitors citizen requests for service regarding a wide range of municipal activities.  Responds to Council Member requests for assistance in handling a variety of public and constituent issues.  Assists with preparation and production of City Council District newsletters.  Develops and coordinates distribution of flyers and notices for special neighborhood meetings as requested.  Prepares press releases related to Council District meetings, community activities and special projects. 
Performs research projects for individual Council Members, the Council as a whole, and Council staff as requested.  Conducts research for special projects to analyze public policy and legislation proposals.  Conducts investigations and analytical studies and compiles reports, manuals and publications on a wide variety of special projects and activities assigned by the Executive Director.  Works closely with other Council staff to resolve problems, study policy needs and recommends policy and procedure changes.  Recommendations tie to policy directions/statements previously made by the City Council and/or the City (i.e. multiyear plans, legislative intent statements, etc.).
Serves as the Council Office liaison on certain committees, task forces or commissions the Council may form or be involved with as requested.  Provides staff support as required for the committees, task forces or commissions.
Participates in the review of the annual operating budgets including review of the proposed budgets for several departments and funds.  Provides staff support at budget briefings and subcommittee/small group meetings.  Assists with analysis of proposed budget amendments.  Reviews and analyzes Administration-prepared multiyear business and operating plans. 
Identifies, researches, and analyzes public policy proposals and legislation. Prepares staff reports, for Council consideration.  Staff reports review policy implications and identify ties to policy directions/statements previously made by the City Council and/or the City (i.e. multiyear plans, legislative intent statements, etc.). Responds to Council Member requests for policy/program information, analysis, and proposals. 
Reviews inter-local cooperation agreement and other documents presented for Council approval as assigned. 

RECOMMENDED QUALIFICATIONS:
A bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Six years of progressively responsible experience in planning and public policy analysis. Education and experience may be substituted on a year for year basis.
Knowledge of state and local government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Ability to communicate effectively both in writing and orally and demonstrate public presentation skills.

WORKING CONDITIONS: 
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		7

		002104		District Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Parks Maintenance Technician I		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Supervises the maintenance of grounds and facilities within an assigned district. This is a working supervisory position, requiring skill and knowledge in employee motivation, landscape main¬tenance, general maintenance, and public concern resolution.		TYPICAL DUTIES:
Schedules tasks and assigns duties to unskilled, skil­led, or semi‑skilled work crews. Recommends changes in resource allocations, priorities, or programs.  May be required to take after-hours calls and call out needed personnel to perform the work.
Ability to read and interpret blue prints and inspect projects to ensure Salt Lake City specifications are being followed. Inspects work in progress, which may include several different areas and projects covering multiple locations.
Tracks supplies and materials and recommends purchases, as necessary.
Performs maintenance procedures, uses hand tools, and may operate equipment such as sanitation truck, backhoe, pick‑up and large trucks, loader, sweeper, tamper and mower, as necessary. Ensures equipment is properly maintained, safely operated. Responsible for safe operations and training of personnel in safety issues.
Prepares payroll and approves leave requests.  Submits and schedules work orders, safety and vandalism reports, material requisitions, maintenance on equipment logs and inspection lists. Performs fixed asset monitoring and tracking to ensure all assets are accounted for, tracked and maintained.
Ensures work meets performance quality standards. Solves performance problems in accordance with established guidelines. Maintains documentation on performance of assigned employees. Makes recommendations to management regarding personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc. Trains and evaluates subordinates. May act and take on the responsibility of the Manager in his/her absence and when otherwise assigned.
May work with other City agencies, public entities, and citizen groups to plan and implement projects or to resolve problems and concerns.  May be required to participate in public meetings. Works closely with Special Events before, during, and after to ensure public safety and protection of City property and assets.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent and four (4) years landscape maintenance experience with a minimum of two (2) years in a supervisory or lead capacity. An equivalent or combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Working knowledge of maintenance including fertil­izers, watering systems, herbicides, sanitation equipment used in these processes, and standard mowing and planting practices.
Experience in snow and ice removal techniques, procedures, and equipment to ensure public access and safety.
May need experience in public right of way sanitation including trash and recycle management, exterior cleaning chemicals, cleaning of hard surfaces and graffiti removal.
May be required to obtain State of Utah, Department of Agriculture Noncommercial Pesticide Applicators License within 6 months of hire.
Possession of valid driver’s license or driving privilege card and/or Class “B” Commercial Driver’s License. If CDL is required, must be able to obtain within 6 months of hire.
Strong oral and written communication and computer skills.

WORKING CONDITIONS:
Moderately heavy physical activity required pushing, pulling or lifting medium heavy weights.  Exposure to spraying of insecticides and herbicides, spreading of fertilizers, heat, cold, noise, dust and fumes.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		11		Driver's License

		002510		Division Chief - Senior City Attorney		Grade 39 Exempt		E39		1/1/00		3/11/24		Individual Contributor		Senior City Attorney		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney and Deputy City Attorney, incumbent oversees and manages a team of staff attorneys, risk management staff, and/or support personnel as directed by the City Attorney and Deputy City Attorney. Assists with general management, administration, and direct supervision of operations and employees. Participates in decisions including hiring, professional development, performance management, and employee relations processes including discipline up to and including termination of employment. Directly supervises and evaluates the work of attorneys and support personnel. Serving as a senior leadership team member with the City Attorney and Deputy City Attorney, assists with development, revision, and implementation of workplace/culture initiatives, policies, and procedures in the City Attorney’s Office. Maintains liaison with City Attorney, Deputy City Attorney and other Division Chiefs; Undertakes related additional duties and assignments as required by the City Attorney and Deputy City Attorney		TYPICAL DUTIES:
Serves on the senior leadership team with the City Attorney and Deputy City Attorney.
Oversees and manages a team of attorneys, risk management staff, and/or support personnel as directed by the City Attorney and Deputy City Attorney.
Supervises a team of attorneys, risk management staff and/or support personnel as directed by the City Attorney and Deputy City Attorney. Evaluates performance of supervised personnel and handles personnel problems, complaints and other issues of said employees.
Mentors, supports, and has direct supervision over the team of attorneys, risk management staff and/or support personnel and serves as a liaison between the supervised employees and the City Attorney and Deputy City Attorney. In the event of personnel problems or complaints in the office which may require disciplinary measures, prepares an evaluation and recommends action to the City Attorney and Deputy City Attorney.
Consults with and assists the City Attorney and Deputy City Attorney in formulating legal strategy, managing the office, setting office culture and expectations and providing legal service to a diverse range of clients.  
Meets with the Deputy City Attorney and the City Attorney on a regular basis to coordinate office administration and case management.
Provides legal advice to primary clients while serving concurrently in the role as Senior City Attorney for assigned entities.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a recognized college of law with a JD or LL.D. degree.
Must be a member in good standing of the Utah State bar Association
Minimum of six (6) years full-time paid employment in the practice of law as a civil attorney.
Extensive knowledge of principles of civil and criminal law, judicial procedures and rules of evidence.
Ability to establish and maintain effective professional and working relationships with elected officials, department heads, public officials, and employees of other agencies, members of the news media and the general public.
Ability to effectively supervise a team of employees and serve in a leadership role in the office of the City Attorney.  Commitment to office culture, communication and collaborative work environment.
Maintain confidentiality related to complex legal matters.

WORKING CONDITIONS:
Comfortable working conditions, handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations.
Occasional non-traditional working hours which may include evening meetings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002293		Document Control Specialist		Grade 18 Non Exempt		N18		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Responsible for maintaining and updating the project documentation for assigned capital projects using the practices and policies of Salt Lake City Department of Public Utilities (SLCDPU Engineering Department’s Document Management System requirements.  This documentation includes the entire life cycle of capital and operational projects from planning through project closeout. 
May research and retrieve information in response to request for service from department employees, other city personnel and the general public, including Government Records Access and Management Act (GRAMA) records requests.

Requires an understanding of technical terms and ability to read and understand various types of construction drawings, records, maps, plats and the City’s Geographical Information System (GIS).    This work requires some independent judgment, effective decision-making, and frequent interaction with other employees and the general public.		TYPICAL DUTIES:
Monitor, review, and report information regarding documentation status of projects, to assist project managers in managing projects.
Seek out and gather information from project managers to fully understand the documentation requirements for each project. 
Proactively identify and discuss opportunities to further utilize existing tools and software to improve electronic handling of project documentation.
Perform project site set-up, including simple configurations to project SharePoint webpage and coordination of any project site custom configurations or specific needs
Load project documents into project sites and ensure associated metadata is correct per guidelines.
Participate in automated process workflows per defined roles.
Assist with writing additional Document Management Policies, Processes, and Procedures.
Performs searches and retrieves information from the document management system.
Provide Quality Assurance for Document Control procedures and practices.
Perform Quality Assurance on project documents, site content and site organization.
Perform Quality Assurance on automated workflows for document centric processes (e.g. submittals, RFI’s).
Develop Document Management reports as requested.
Archive electronic documents per SLCDPU policies
May serve on divisional and departmental committees as a representative of Engineering Records Management.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Two years college education with emphasis in public or business administration.  Education and related experience may be substituted on a year-for-year basis.
Knowledge or ability to quickly acquire an understanding of City Ordinances and State statutes, basic GIS functions and Microsoft SharePoint.
Ability to understand City construction projects and obtain general knowledge of engineering and architectural terminology, construction estimates, property addressing, geographical information systems and details involving property assessments.
Must be able to communicate effectively in writing or orally with the general public, City Officials, professional engineers, attorneys, bonding and real estate professionals.
Must be well organized, detail oriented and efficient. Must be able to develop and manage filing systems, property research and data compilation.
Ability to establish and maintain effective working relationships with fellow employees, representatives from outside organizations (contractors and consultants) and the general public.
Demonstrated proficiency in the use of personal computers.
Possession of a valid state driver license or Utah driving privilege card.

WORKING CONDITIONS:
Moderate physical activity as encountered in the effort to push, pull or lift medium weights. May have a few disagreeable elements such as poor ventilation, uneven temperatures, noise or dust.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N18		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		001308		Drainage Maintenance Worker I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		In training and under supervision, performs at unskilled to routine-semi-skilled level the duties listed below. In training capacity, serves as team member to complete the whole job from planning to clean-up. Reports to Drainage Maintenance Worker IV.		TYPICAL DUTIES:
Under supervision, does unskilled to routine-semi-skilled work in constructing, maintaining and cleaning drainage lines through use of hand power tools, high-pressure equipment and mechanical rodders.
Assists with line location by using electronic, manual and other devices. May use maps and charts.
Uses jackhammer and other power tools in the excavation of line and box beds. Uses tamper to compact and level surfaces. Hoses, sweeps, shovels and performs other procedures necessary to clean up site and remove spoil.
Under supervision, operates vactor truck for cleaning and maintenance. Also, may begin training on the operation of some or all of the following equipment: backhoe, track hoe, dragline, fusion machine, Cat, or grader.
After related equipment training, operates 10-wheel dump truck and front-end loader.
Under supervision, calculates elevations and slope angles; reads and interprets maps, charts and blueprints.
Assists in containment of hazardous spills, traffic control and installation of appropriate barriers. Responds to emergencies.
Performs other related duties as required, and as necessary in accordance with apprenticeship training, to acquire skills expected of journey-level Drainage Maintenance Worker.

MINIMUM OUALIFICATIONS:
High school diploma or GED equivalent and one year’s paid work experience performing general maintenance work or heavy labor. Ability to read, write, do simple math and follow written and oral instructions.
Some knowledge of methods, tools and materials used in general maintenance and repair work, and ability to operate various hand and power tools.
Ability to obtain within six months of hire Utah Commercial Driver License, Class A.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium-heavy weights. Exposure to confined spaces, high noise levels, dust, grease, fumes, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, and other environmental aspects, which may be considered unfavorable or disagreeable. Presence of significant occupational hazards, including driving and street traffic. Employees are to follow prescribed safety procedures.
May be subject to overtime, stand-by and callout.
Low-to-moderate exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER
After six months of successful performance as a Drainage Maintenance Worker I, incumbent may be advanced to Drainage Maintenance Worker II based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		CDL (all types)

		000995		Drainage Maintenance Worker II		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs at semi-skilled to skilled level the duties and procedures listed below in the construction, maintenance and repair of storm water drainage systems. Some responsibilities may be performed without direct supervision. Trains and works as a team member to complete entire job, from planning to clean-up. Reports to Drainage Maintenance Worker IV.		TYPICAL DUTIES:
Assists other team members to plan and schedule work to construct, maintain and repair the City's storm drain maintenance system. Territory covered is a 110-square mile area, including more than 3,000 drainage structures.
Knows how to perform “total” project. On new construction, this includes reading and interpreting blueprints, maps and construction drawings, if any; using transit, level, and simple math to compute slope angles and calculate grades; assisting in clearing with blue stake requirements and deciding placement of boxes, lines and connections.
May operate backhoe or track hoe to excavate beds for connection boxes and lines and to lift pipe and other structures. Operates 10-wheel dump truck and front-end loader to load and haul fill and spoil. Uses jackhammer and concrete saw as necessary.
Fabricates, forms, pours and finishes concrete boxes. Prepares and compacts line bed to code specifications. Assists in positioning pipe, and joining, using fusion machine and other connectors as appropriate. After backfill of trench, uses tamper to compact and level surface. On occasion, may help prepare final asphalt cover. Hoses, sweeps, shovels, and performs other procedures necessary to clean up site and remove spoil.
On existing lines, maintains and repairs through use of various types of tools, including high-pressure equipment, mechanical rodders and vactors. Locates lines through use of electronic, manual and other locating devices. Uses maps and charts to detail location and may assist in charting when necessary. Takes measurements of locations, and plots corrections on maps and charts as appropriate.
Routinely operates vactor truck for cleaning and maintenance; also may operate or train in the operation of some or all of the following equipment: backhoe, track hoe, drag bucket machine. May also perform metals welding and grate fabrication.
Assists in hazardous spill containment. Also assists in water testing program by collecting samples. Programs and operates sampler machine and completes simple bench tests. Drainage water is tested for turbidity, chemicals, hydrocarbons, chlorine, detergents, metals, pH and oxygen.
Provides traffic control; installs and maintains appropriate barricades and cones, and explains maintenance operation to general public when requested.
Keeps records of time, material and equipment. May train new employees and assist with maintenance of vehicles and equipment.
Responds to emergencies, and suggests changes in methods and procedures.
Performs other related duties as necessary.
 
MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent. Twelve (12) months experience in storm water system maintenance. Six (6) months experience as Drainage Maintenance Worker I may be substituted for the required experience.
Proven ability to use hand and power tools related to the maintenance and repair of drainage systems. Must be able to perform heavy labor and respond to emergencies.
Possession of a valid Utah Commercial Driver’s License, Class A.
 
WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium-heavy weights. Exposure to confined spaces, high noise levels, dust, grease, fumes, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, and other environmental aspects which may be considerable unfavorable or disagreeable. Presence of significant occupational hazards, including driving and street traffic. Employees are to follow prescribed safety procedures.
May be subject to overtime, stand-by and callout.
Low-to-moderate exposure to stress as a result of human behavior and the demands of the position.
 
CAREER LADDER
After two years of successful performance as a Drainage Maintenance Worker II, incumbent may be advanced to Drainage Maintenance Worker III based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		CDL (all types)

		000970		Drainage Maintenance Worker III		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs at journey level skilled duties listed below in the construction, maintenance and repair of storm water drainage systems. Works as team member to complete whole job from planning to clean up. May serve as crew leader in that person's absence. Reports to Drainage Maintenance Worker IV.		TYPICAL DUTIES:
Helps diagnose drainage problems and system needs; plan and schedule work to construct, maintain and repair the City's storm drain system. Territory covered is an 110‑square mile area, including more than 3,000 drainage structures.
Performs "total" project. On new construction, reads and interprets blueprints, maps and construction drawings, if any. Uses transit, level, and simple math to establish elevations, compute slope angles and calculate grades. Clears with blue stake requirements and modifies or revises plans accordingly. Decides placement of boxes, lines and connections.
Excavates beds for connection boxes and lines. Operates 10‑wheel dump truck, front‑end loader to load and haul fill and spoil. May operate backhoe to dig and backfill. Uses jackhammer and concrete saw as necessary.
Fabricates, forms, pours and finishes concrete boxes. Positions pipe using backhoe or track hoe and joins using fusion machine and other connectors as appropriate. Prepares and compacts line bed to code specification. After backfill of trench, uses tamper to compact and level surface. On occasion, may prepare final asphalt cover. Hoses, sweeps, shovels and performs other procedures necessary to clean up site and remove spoil.
On existing lines, decides proper method of repair; i.e., slip‑line, leak sealing, blockage removal, or new construction. Makes recommendations on major projects. Suggests methods to cut costs and improve process. Locates lines through use of electronic, manual and other locating devices. Uses maps and charts to detail location and may assist in charting when necessary. Takes measurements of locations, and plots corrections on maps and charts as appropriate.
Routinely operates vactor truck for cleaning and maintenance; also may operate some or all of the following equipment: backhoe, track hoe, and drag bucket machine. May also fabricate and weld grates and frames, and perform other types of welding.
Assists in isolation of and assisting containment of hazardous spills. Also assists in water testing program by collecting samples. Programs and operates sampler machine and completes simple bench tests. Drainage water is tested for turbidity, chemicals, hydrocarbons, chlorine, detergents, metals, pH and oxygen.
Provides traffic control; installs and maintains appropriate barricades and cones, and explains maintenance operation to general public when requested.
Keeps records of time, material and equipment. Trains new employees. Assists with maintenance of vehicles and equipment.
Responds to emergencies.
Performs other related duties as necessary.
 
MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent. Three (3) years’ experience in storm water systems maintenance or two (2) years’ experience as a Drainage Maintenance Worker II. One year general water works or wastewater maintenance or construction experience may be substituted for one year of experience of the required three.
Proven ability to work as team member to maintain and repair storm water, wastewater or water maintenance lines and operate related equipment. Must be able to operate transit and level for calculation of slopes and angles, read and interpret blueprints, maps and construction plans; perform heavy labor; and respond to emergencies.
Possession of a valid Utah Commercial Driver License, Class A.
 
WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium to heavy weights. Exposure to confined spaces, high noise levels, dust, grease, fumes, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, and other environmental aspects which may be considered unfavorable or disagreeable. Presence of significant occupational hazards, including driving and street traffic. Employees are to follow prescribed safety procedures.
May be subject to overtime, stand-by and callout.
Low‑to‑moderate exposure to stress as a result of human behavior and the demands of the position.
 
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		002558		Drainage Maintenance Worker Lead		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs at journey level skilled duties listed below in the construction, maintenance and repair of storm water drainage systems. Acts as lead person to team members and may serve as crew supervisor as needed to complete whole jobs from planning to completion.  Reports to Stormwater Maintenance Supervisors.		TYPICAL DUTIES:
As a lead worker, plans and assigns daily work based on established maintenance programs and department requirements.  Trains and monitors storm water employees.  Assigns or authorizes the use of overtime and resolves personnel concerns, including issuing disciplinary action as needed.
Assists with diagnosing drainage issues and needs, working closely with crews, including storm system maintenance, storm system construction and repairs, guided camera evaluations and mapping of entire storm systems, asphalt get-readies, and work order details of all jobs.  Sees projects through to completion.
Plans and schedules work to construct, maintain and repair the City's storm drain system. Territory covered is an 110‑square mile area, including more than 3,000 drainage structures.
Responsible for all aspects of crew safety, all required permits, traffic control set up and care, confined space access and monitoring, including lock out tag out in compliance with local, state, and federal safety regulations. 
Televises storm lines for asset management, updates and corrects discrepancies in storm map books, takes elevations of all storm entry points, lines, inlets, etc., diagnoses any issues, and assists in repairs as needed.
Operates storm equipment as needed, including periodic maintenance, greasing, and inspection of vital parts, use of vacuum trucks, track excavators, backhoes, transport trailers, dump trucks, one ton trucks, drag machines, tv/camera truck and equipment, pipe fusion machines, and mini exes.
Responds to emergencies, assists in hazmat clean up, keeps records of all storm water jobs, projects, and crew member assignments.
On new construction, reads and interprets blueprints, maps and construction drawings, if any. Uses transit, level, and simple math to establish elevations, compute slope angles and calculate grades. Clears with blue stake requirements and modifies or revises plans accordingly. Decides placement of boxes, lines and connections.
On existing lines, decides proper method of repair; i.e., slip‑line, leak sealing, blockage removal, or new construction. Makes recommendations on major projects. Suggests methods to cut costs and improve process. Locates lines through use of electronic, manual and other locating devices. Uses maps and charts to detail location and may assist in charting when necessary. Takes measurements of locations, and plots corrections on maps and charts as appropriate.
Performs other job duties as necessary.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent. Five (5) years’ experience in storm water systems maintenance, or two (2) years’ experience as a Drainage Maintenance Worker III. Experience in general water works, wastewater maintenance, or construction experience may be substituted on a year to year basis up to the required five (5) years of storm water systems maintenance experience.
Must have working knowledge of small hand tools (gas and/or electric) including chain saws, zip saws, concrete saws, metal cutting tools, welding machines, grinders, jack hammers, forms, and other tools related to drainage maintenance.
Proven ability to work as a team leader and a team member to maintain and repair storm water, wastewater or water maintenance lines and operate related equipment. Must be able to operate transit and level for calculation of slopes and angles, read and interpret blueprints, maps and construction plans; perform heavy labor; and respond to emergencies.
Possession of a valid Utah Commercial Driver License, Class A.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium to heavy weights. Exposure to confined spaces, high noise levels, dust, grease, fumes, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, and other environmental aspects which may be considered unfavorable or disagreeable. Presence of significant occupational hazards, including driving and street traffic. Employees are to follow prescribed safety procedures.
May be subject to overtime, stand-by and callout.
Low‑to‑moderate exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002093		Economic Development Manager - Marketing & Research		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Director of Economic Development and Deputy Director (“DED management”), incumbent develops, coordinates, implements and administers all marketing and communications strategies for the Department of Economic Development (DED). In addition, incumbent performs professional data analyst assignments, including data gathering and analysis; analyzing and reporting economic trends; establishes and manages business attraction, retention, real estate, and demographic databases; develops analysis and reporting capabilities; monitors performance and quality control plans to identify improvements. Acts as liaison for the Department of Economic Development and provides customer service to other City agencies, other government entities, and the public concerning DED processes, strategies, projects and initiatives, programs, and current events. 

Establishes and maintains DED message consistency and branding across different forms of media and printed materials. Develops and manages new tools that promotes branding and economic data analysis on behalf of the DED and its projects. Acts as main point of contact for media-related duties that include press events and interviews, electronic and printed public messaging, press releases, and developing information packages for publicity and promotion of DED meetings, events, projects, and programs. Develops and implements proactive approaches to publicizing DED activities.		TYPICAL DUTIES:
Works with DED Director and staff to develop strategies for conveying the DED’s vision and goals to the business community. Works to implement these strategies through a broad range of marketing tools and initiatives.
Manages and develops identified market sector marketing related growth.
Plans, prepares, and disseminates information to the public relating to DED strategies, projects, programs, and current events. At the direction of DED management, applies knowledge about the DED, the City, and community in order to respond to media inquiries, and public comments.
May act as the public relations representative for the DED in matters involving the news/communications media. Prepares and issues DED news releases, statements, and announcements.
Researches current methods of messaging, branding, marketing, data analysis, and public education; analyzes communications effectiveness; as needed, develops alternative communications and marketing methods; presents recommendations and/or information to DED management, and responds as directed. 
Collects and interprets economic development data, analyzes results using statistical techniques and provides ongoing reports.
Monitors marketing trends and assesses competitors in economic development.
Develops and implements data collection systems, databases, and other strategies that optimize statistical efficiency and data quality. Types of data include:
Prospects, projects and commercial real estate inventory
Research demographic information
Track and analyze trends related to development
How prospects come to the City
Retention visit data
Information on lease expirations and square footage
Identifies, analyzes, and interprets economic development trends or patterns in complex data sets. Filters and ‘cleans’ data for public dissemination, marketing materials, and presentations.
Works with contracted graphic designer to develop new and update existing website pages, printed materials such as educational and informational brochures, annual reports, program materials, signage, key project flyers, and other materials, including writing and gathering copy for review with DED management.
Assists and guides DED staff with development of communication content and branding features; advises staff and management on best practices used in marketing, and education strategy for branding the DED to educate businesses, developers, and the public, generate developer and community interest, and attract private investment.
Leads the development for all DED publications, signage, and marketing materials. Developing timelines to assure completion for critical deadlines.
Crafts talking points, presentations, and other materials for executive staff as needed and gives educational presentations to select groups to educate them about DED activities.  Serves as web and social media manager for the organization.
Coordinates DED related events and develops strategies to drive attendance to events.
Works with partner organizations for DED participation in partner trade shows and missions.  Assisting with booth set-up and take-down, marketing materials, travel, and assess means of maximizing the return on investment of marketing missions. 
As assigned by DED management, attends meetings with other City departments, businesses, the City Council, and other groups, to coordinate messaging as it relates to DED participation and communications.
Acts as a liaison to the Mayor’s communication team.
Coordinates the photographic documentation of current and new projects through staff or contracted photography services.
Handles organization and logistics for all DED-sponsored events, including recruitment meetings, project site tours, site visits, and public meetings, and open houses.
Performs other related duties as assigned

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a bachelor’s degree in Marketing, Public Relations, Business Administration or related field plus two to three years increasingly responsible related work experience. 
Ability to devise, implement, and administer a long-term communications and marketing strategy to achieve desired goals and objectives.
Ability to operate typical office equipment including personal computers, advanced knowledge of Microsoft Windows, Word, PowerPoint, and Excel. Proficiency with web design and publishing software, GIS, and SharePoint. Demonstrated ability to create attractive written and graphic materials for publication.
Understanding and use of Customer Relationship Management (CRM) software tools.  Familiarity with the latest trends, techniques and methods for data collection, research and analysis. 
Highly effective verbal and written communication skills. Strong interpersonal and customer relation skills with the ability to work with the public on a daily basis. Must be comfortable speaking with reporters on- and off-camera and making presentations to elected officials and the public without guidance or supervision.
Ability to exercise unbiased judgment and discretion in handling confidential information.
Must possess or be able to quickly acquire a thorough understanding of the operations, projects, and programs of the DED. Must be able to clearly communicate that understanding verbally and in writing.
Strong research and analytical skills
Excellent organizational and logistical skills. Must demonstrate initiative and resourcefulness.
Detail oriented with a high degree of accuracy. 
Ability to travel from one work locations to another.

DESIRED QUALIFICATIONS:
Master’s degree in Business Administration, Marketing, Communications, Planning, or related field.
5+ years’ experience in real estate, business development, business recruitment and retention, arts and culture, economic development finance, and workforce development.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, politically powerful community groups, corporations and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002169		Economic Development Office Manager		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general guidance of Director, Deputy Director, or Executive Manager of the Department of Economic Development, incumbent oversees and provides a wide variety of general office functions, including but not limited to: accounting, budget, administrative /reception, purchasing, office supervision, maintenance, record management, and clerical duties. This is a professional management administrative position, which requires the ability to exercise professional judgment, accurately assess and manage the financial functions and provide administrative effectiveness to the department.		TYPICAL DUTIES:

Assembles staff report packets, takes and prepares minutes, agendas or other reports for the Business Advisory Board (BAB). Composes and creates correspondence including confidential and legal documents. Posts public meeting schedule.
Staffs various city-wide working groups such as: safety lifeguard, GRAMA liaison, Employee University, records committee, and others as needed.
Manages communication with Mayor and Council Offices for transmitting staff report packets, or other reports. Composes and creates correspondence including confidential and legal documents. Posts public meeting schedule and assures the department is in compliance with all legal processes and procedures.
Prepares memoranda, reports, forms and other materials from rough draft, final working draft, notes, dictation notes, tape recorder. Develops and implements a records management system to include reviews, organizing files, and maintenance of all confidential records for the department.
Acts as the executive assistant to the department director and/or deputy director. Schedules appointments, books travel, creates delegations, screens director’s emails and phone calls, maintains executive files, and where appropriate responds on behalf of the director. Sets meetings and schedules conference rooms. Monitors departmental information on the Employee Disclosure System. Represents the director when required at internal and external meetings.
Manages department purchasing.
Orders, tracks, and monitors cell phone and computer purchases after conferring with accounting and monitors department use to comply with City/Department policies.
Oversees department payables and receivable accounts, acts as contact to city departments and outside vendors.
May act as the department Credit Card Administrator. Processes and tracks credit card transactions.
Ensures that payments and deposits for department are made accurately to and from various department accounts.
May serve as the department’s timekeeper
Assists, as needed, with department budget process.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:

Graduation from high school or equivalent and six years’ experience related to project management, data management and/or general office administration, including two years’ experience in research or accounting/bookkeeping, data collection, analysis and presentation prepared on spreadsheet software.  Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis.  Related subjects may include but are not limited to: office or business administration, public administration, finance, accounting, economics, business writing, computer science, and community or public relations.

Ability to plan and organize work, relate well with all internal and external customers, and function as an effective team member. Strong verbal and written communication skill.

Proficiency in use of computers to prepare letters and reports, and perform spreadsheet analysis.  Ability to incorporate spreadsheet and word-processing tools in report presentation. Experience with budgets and bookkeeping and or loan tracking.


WORKING CONDITIONS:

Light physical effort.  The person in this position needs to occasionally move about inside the office to access file cabinets, office machinery, etc. Position also frequently communicates with individuals requesting additional information through the department’s main phone line. Must be able to exchange accurate information in these situations. e exposed to discomfort associated with constant monitoring of computer video display screens.

Intermittent exposure to stress as a result of human behavior.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002754		Economic Development Project Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Work is performed under the general direction of the Business Development Director, incumbent analyzes, proposes, and coordinates economic development projects and programs. Analyzes proposed projects, prepares recommendations for consideration by other staff members, and monitors financial accountability of projects. Incumbent regularly exercises the use of discretion and independent judgment with respect to matters of significance with assigned projects.		TYPICAL DUTIES:
Conducts research and analytical studies as needed by the Director and professional staff. Compiles data, reports, manuals, and publications on a wide variety of department projects and issues.
Surveys other agencies, jurisdictions, and professional organizations for background materials for various studies and reports.  Performs analysis and proposes projects to economic development managers.
Coordinates applications for Foreign Trade Zone (FTZ), Economic Development Loan Fund (EDLF), & Construction Mitigation.
Answers basic business inquiries and refers complex challenges to management. Drafts responses to company RFPs.
Coordinates meetings with various stakeholders such as universities, companies, associations, and other government entities.
Serves as a backup for Economic Development Managers.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Finance, Economics, Business, or Public Administration, plus one to three (1-3) years’ experience in financial management and administration, banking, community development, economic or business development, or marketing. Other relevant areas of expertise include real estate development, businesses lending, financing, urban economic development, small business assistance, and community development. Education and experience may be substituted one for the other on a year for year basis.
Must be able to understand and analyze financial statements, loan criteria, business plans, real estate pro-formas, and marketing plans.
Ability to successfully solve economic development issues that require innovation, resourcefulness, and a creative problem-solving approach.
Excellent written and verbal communication skills are critical. Must speak, read, and write English proficiently. 
Advanced computer skills important for communication and presentation materials such as power point, excel, illustrator, photoshop, etc.
Must be able to help shape abstract concepts then produce a definitive product, as well as work on numerous projects simultaneously. 
Ability to travel from one work locations to another

DESIRED QUALIFICATIONS:
Ability to speak Spanish.
A Masters or other advanced degree.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing, and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations and stress because of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002561		Economic Development Project Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Economic Development Director or designee, incumbent directs one or more major programs and initiatives within the city’s Department of Economic Development, including arts and culture programming, small business and entrepreneurship support, and recruitment and retention activities. Activities include responsibility for the department programs working with community members, advisory boards, and project management with the end goal to support the city’s arts, economic and equity master plan goals.

The potential roles of a manager include the following:

Economic Development Project Manager includes primary responsibility for actively engaging the City’s business/entrepreneur communities and the City’s retention/recruitment efforts and supporting department operational functions.

Economic Development Project Manager, Arts and Culture includes programming, in various artistic disciplines (visual, performing, literary, public art) and engagement with organizations, businesses and entrepreneurs focused on the arts.		TYPICAL DUTIES:
Develops and coordinates Salt Lake City’s projects and programs, enhances long term relationships, encourages business and community participation in policy and planning issues, serves as a liaison for community and city resources, and assists businesses and arts organizations with City policies, permits, licenses and regulations.
Assists the Economic Development Department in executing the city’s Economic Development Strategic Plan, goals and objectives including arts and equity, downtown revitalization issues, Salt Lake City neighborhood business district development, and other programs that grow the economic base, equity, and engagement with the arts in Salt Lake City.
Creates, writes, researches, assembles, and produces documents and materials including presentations, newsletters, website materials, photographs, collateral materials and press releases.
Serves as one of the Department’s primary researcher and analyst, gathering and producing relevant data useful to guiding department policies, programs, and procedures.
Promotes, presents, and supports artists, arts organizations, and arts activities in order to further the development of the arts community and to benefit the public by expanding awareness, access, and participation.
Manages budgets, including planning and tracking of income and expenses. May be responsible for fundraising, sponsorships, and grant writing and reporting. Negotiates, prepares, and processes contracts and/or various public application process.
May be assigned to oversee and manage department programs.
May be assigned to oversee and manage other staff members within the department or division.
May be assigned the lead or have oversight on department boards and committees.
Serves as the staff liaison for several economic, arts, business organizations, and internal city groups.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in the Arts Administration Art, Arts Education, Marketing, Finance, Business, or Public Administration, or a closely related field, plus three (3) years’ experience in project management and policy coordination. Other relevant areas of expertise include knowledge of standard practices in arts administration, community engagement/outreach and event management, Real estate development, businesses lending, financing, urban economic development, small business assistance, and community development. Education and experience may be substituted one for the other on a year for year basis.
Ability to successfully negotiate and resolve high level, multi-agency development issues that require innovation, resourcefulness, and a creative problem-solving approach.
Excellent written and verbal communication skills are critical. Must speak, read, and write English proficiently.
Advanced computer skills important for communication and presentation materials such as PowerPoint, Excel, Illustrator, Photoshop, etc.
Must be able to help shape abstract concepts then produce a definitive product, as well as work on numerous projects simultaneously and meet crucial deadlines.
Ability to travel from one work location to another.

DESIRED QUALIFICATIONS:
Ability to speak Spanish.
Experience with convening diverse and/or large groups of stakeholders, assigning roles, and following through on initiative progress.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing, and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		7

		002829		Education Program Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under supervision of a Human Resources Program Manager, incumbent develops training programs and performs the full scope of activities associated with human resource related training activities. The primary focus of this position includes training delivery, development, scheduling, and coordination with City departments related to departmental training needs. Training delivery includes dynamic presentation of course materials, facilitating presentations for others and coordinating the resources necessary for actual training delivery. Program development includes conducting needs evaluations, designing appropriate curriculum and courses utilizing best practices to meet those needs and ensuring training program excellence.		TYPICAL DUTIES:
Designs, develops and presents training classes and workshops. Markets training courses to City employees and managers.  Coordinates scheduling of training dates, facilities, and training rooms. Registers and records participants.  Delivers training in classroom and in work-site settings.
Prepares class outlines/proposals, workbooks, trainer notes, activities, scripts, role plays, audiovisual materials, job aids, and other instructional materials. Establishes and meets measurable training objectives. 
Maintains training records database. Provides summary reports of classes provided and attendance to the Human Resources Director and requesting department leadership personnel.
In consultation with department leadership, develops the City’s annual training curriculum to meet the City’s identified needs. Assists in the evaluation and recommendation of outside vendor training as appropriate.
Is a resource to departments, HR consultants and other trainers within the City.  Identifies needs and coordinates the necessary resources to meet the needs.  This may include facilitating meetings to address employment concerns, training managers or Human Resource Consultants to provide training, and providing training on policies.
Responsible for the design, coordination, participation and delivery of new employee orientation. Conducts annual review of orientation program effectiveness and usefulness for new employees.  Revises orientation program and makes programmatic adjustments as indicated by annual review.
Responsible for the City’s Employee Opinion Survey. Working in cooperation with the survey consulting services formulates survey process, number of survey respondents, breakdown and reporting of survey data cumulatively and individually for each City department. Formulates associated survey procedures, distribution and data tracking systems.  Analyzes data collected and provides both written and oral presentations on survey findings.
Completes special projects related to training and development and performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Human Resource Management, Business Administration, Educational Psychology or related field plus four years related experience. Corporate level training experience may be substituted for education on a year-for-year basis.
Ability to plan and organize work, relate well with all internal and external customers, and function as an effective team member.
Working knowledge of current principles and practices of adult learning theory, training delivery options and facilitation techniques.  Knowledge of human resource principles and laws, including equal employment laws, and organizational policies.
Ability to communicate effectively both verbally and in writing, and to work with individuals from diverse backgrounds and at various organizational levels. 
Demonstrated proficiency in use of computers, software, scheduling programs and database systems.  
Ability to travel to and from various City work sites.  If City or personal vehicle is driven, possession of a valid driver’s license or driving privilege card is required.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, handling of light weights.  Intermittent sitting, standing, walking and driving to various City work sites.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002660		Elections Management Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Recorder, the Elections Manager facilitates and prepares for the municipal election process including the administration of the campaign finance software and election noticing and manages the process for state legislative tracking and coordination with City leadership. 

The position requires an ability to understand and articulate the State Code requirements clearly both verbally and in writing, be professional in all circumstances, and coordinate with external parties’ arrangements for election services.		TYPICAL DUTIES:
Works closely with the City Recorder to prepare for and administer the noticing, training, managing, auditing, and process of the municipal election method selected by the City Council.
Oversees and ensures Municipal Elections are administered according to Utah Code Annotated, Titles 10 and 20A and Salt Lake City Code 2.46 and 2.68, including 2.69, Public Opinion Poll process, and any other applicable statutes.
Completes all processes associated with requests by citizens for ballot inclusion (initiatives).
Is responsible for the professional conduct of City Elections by coordinating and overseeing the use of County Election or City Recorder Staff.
Manages the application for and processing of ballots as necessary.
Creates, maintains, and distributes Candidate’s Handbook.  Ensures candidates comply with financial disclosure criteria.
Audits and completes necessary reporting relating to Campaign Finance Reports.
Facilitates appropriate resolution of election complaints and inquiries. Communicates with the State Lieutenant Governor’s Office regarding settling opposing views of the election laws and in filing election results.
Maintains open communication with Salt Lake County Clerk, Election Staff, County Commission Office Staff, and County Recorder regarding changes in election law and processing of election interlocal agreements.
Coordinates with internal City staff on the process and tracking of state legislative activity positions as it relates to Salt Lake City – throughout the state legislative session and into the interim plans.
Understands the record retention and filing process for job-related materials.
Develops operations and procedures for the election and legislative tracking processes – including the annual development of a master timeline of events associated with the duties assigned
Communicates through social media and other outreach methods to support election awareness, which may include managing a social media network specific to elections at the City level.
Facilitates conversations with departments for inclusion of outreach information in various communication opportunities
May assist with the recognized community organization process.
Provides direction in coordination with the City Recorder for necessary training for the office, assisting staff to stay current on trends and developments associated with the mission of the City Recorder’s office.
Collects budgetary information for the election processes and reviews expenditures on behalf of the City for inclusion in the City Recorder’s budget.
Serves as an administrator for the website of the City Recorder, and all election or state legislative related pages, including addition of new material or updating information regularly.
Tracks time-critical deadlines and respond to inquiries and questions with accountability and professionalism.
Light physical effort. Handling of some lifting, with pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university plus one to three years of municipal or state government experience. Related experience and education may be substituted one for the other on a year for year basis.
Knowledge of state code legalese and overall election practices.
Ability to type 60 wpm and effectively communicate orally and in writing, including technical writing. Demonstrated ability to write using correct punctuation, spelling, and formatting.
Working knowledge of Adobe software, Microsoft programs, Wordpress, and computerized filing systems
Advanced computer skills, including knowledge and experience with web-based technology applications.
Possession of, or ability to obtain, a Utah State Notary Public.
Ability to make independent decisions in accordance with laws, ordinances, regulations and City policies.
Possession of a valid driver’s license or driving privilege card, as needed to transport records to various storage facilities.
Ability to lift and transport records (40-50 lbs.) to meetings or storage facilities as necessary.

DESIRED QUALIFICATIONS:
Experience with municipal election processes or campaign finance processes
Experience with the state legislative process or familiarity with the state code development processes
Current membership with one or more of the following professional associations: the Municipal Clerks Association; the International Institute of Municipal Clerks; the Association of Records Managers & Administrators (ARMA); Association of Information & Image Management (AIIM).

WORKING CONDITIONS:
Comfortable working conditions. Handling of light weights. Intermittent sitting, standing and walking.
Irregular working hours as needed for meetings after hours, to coordinate records items with other City Departments, and/or election processes.
Constant exposure to stressful situations as a result of human behavior, workload, election deadlines and position demands.
Frequent, prolonged exposure to computer terminal display screens.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001453		Electrical Operations Supervisor – Public Utilities		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Maintenance Electrician IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This supervisory position requires an extensive knowledge of large motors, pumps and switch gear to perform highly technical maintenance work in the Department of Public Utilities. Incumbent works independently to ensure the proper functioning of electri¬cal sources and equipment at wells, pump stations, reservoirs, and throughout the water system. Develops, improves, designs, controls and maintains electrical operation systems of the City’s water pumping system, sewer lift stations, storm water lift stations and other electrical equipment, including the water treatment facilities.  Responsible for inspecting new construction to meet Current NEC requirements. Supervises journeyman electricians, millwright, machinist pump technicians, and welders.  Reports directly to Maintenance Support Services Manager.		TYPICAL DUTIES:
Supervises crews of skilled and semi-skilled electricians and other journeyman technicians performing new electrical and pump installations or upgrades and maintenance and repairs on large electric motors, pumps, switch gear, telemetry and associated electrical equipment, as well as facilities lighting and general electrical equipment for Public Utilities.
Designs, implements and monitors preventive maintenance procedures to lessen down time and repair costs of departmental electrical and motorized equipment.
Designs, troubleshoots and repairs various types of electrical equipment, variable frequency drives and pump motors at remote water pumping and treatment sites. Designs, engineers and determines electrical needs for new or remodeled pump stations and wells. Also, supervises maintenance of electrical systems in department owned or operated buildings and facilities.
Keeps necessary records and documents relating to work requested, work performed, inventory control and requisitions. Monitors power consumption, billings and other associated costs. Specifies various types of equipment or supplies for purchasing officials.
Prepares prints and layouts of installed electrical equipment, giving instructions for repair and replacement. Keeps active files on surplus equipment and equipment which may be exchanged for damaged equipment.
Recommends various projects for budget preparation and capital improvement program.
Provides guidance to engineering staff, water distribution and wastewater lift station personnel in design requirements and efficient operations of new equipment.
Provides training and consultation to subordinates, and is active participant in maintenance electrician program offered through Salt Lake City Corporation and Utah State Joint Apprenticeship Council.
Assists with departmental disaster and emergency preparedness planning including emergency power systems. Assures efficient and uninterrupted water and sewer emergency service. Provides immediate and correct analysis of equipment failures to minimize system downtime.                  
Works with electrical representatives, vendors and contractors to resolve problematic situations, material acquisition, including cable, controllers and telemetry equipment.
Performs other duties as may be required.

MINIMUM QUALIFICATIONS:
Possession of a valid license issued by the state of Utah as a  master electrician and five (5) years related job experience, two (2) of which must have been in a supervisory capacity. 
Knowledge of large pumps and motors (over 100 horsepower) and electrical equipment, materials and operations and maintenance techniques for same.
Knowledge of telemetry equipment including remote sensors and switch gear. Ability to read and understand maps, water main charts and blueprints.
Knowledge of hydraulics and electrical maintenance as they apply to a water distribution system.
Extensive knowledge of NEC, NFPA 70E, OSHA standards and various safety practices as they apply to electricity.
Possession of a valid driver’s license or driving privilege card.
Ability to relate well and communicate with co-workers, supervisors, subordinates, vendors, contractors and the general public.
Ability to troubleshoot and repair various pieces of electrical equipment in the field and to work in confined spaces for extended periods of time.
Knowledge of budget preparation and administration, and the ability to implement budget requirements into departmental operations.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium heavy weights. Difficult working positions, exposed to disagreeable or dangerous elements such as high voltages, dust, noise, fumes, cold, dampness, or grease. Exposure to health and occupational hazards.
Intermittent exposure to stress as a result of human behavior and potential consequences of error which could cause system problems leading to service interruption and damage to both city and private property.
Subject to emergency call-out situations on a 24-hour, 7-day-a-week basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001702		Electronic Security Technician		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under general supervision of a technical systems program manager, maintenance superintendent or assigned manager assists in the design, implementation, operation and maintenance of specifically assigned electronic or security related program(s) in the airport.

Responsible for performing skilled security technician work in the service, repair, alteration, installation, and maintenance of security related systems in an aviation environment.  Resolving immediate operational, security and/or safety concerns is a vital role in this position.  Maintaining a preventive maintenance program for tracking of security related repairs and testing.   The technician is also required to assist with electronic hardware for various other aviation related systems.  Due to the nature of the airport security, confidentiality of work related information and material are required.		TYPICAL DUTIES:
Performs service and installation of access control, intrusion alarm, security entrance devices, fire systems and other various security/life safety systems.
Responds to emergency situations during and after hours (including holidays) for the purpose of resolving immediate security and life safety concerns.
Aligns, adjusts, repairs, maintains and calibrates delicate instruments and equipment according to manufacturers’ and departmental specifications.
Evaluates, diagnoses, troubleshoots systems and performs repairs as necessary
Assists in the development of training programs for other employees.
Performs upgrades and additions to system in order to increase functionality, usability, and reliability
Coordinate with administration and other trades for the purpose of completing projects and work orders efficiently.
Prepares documentation in a variety of written and electronic formats (e.g. daily paperwork/log, time and materials, key and material records, key inventory, etc.) for the purpose of providing written support in compliance with TSR 1542 and other federal regulations and or conveying information.
Provides input for the development and implementation of preventive maintenance schedules for assigned electronics systems.  Provides preventive maintenance services for the hardware component of various electronics systems.
Maintains associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas, and may recommend budgeting for these items.
Compiles specifications and makes recommendations for ordering repair components, replacement instruments, sensors and test equipment.
Performs a variety of highly skilled mechanical, locksmith, electrical, and electronic work at the journey level.
Understand, interpret and control a great grand master key system.  Implement to work for the airport, airlines and comply with federal regulations.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus one (1) year paid experience in the operation of a computerized process control, communications, security system or similar systems.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to read and interpret complex and/or technical sketches, drawings, blueprints, work requests and various project documents as required to perform assigned tasks.
Ability to interact effectively with supervisors, co-workers, Airport tenants and employees, operators, department support staff, suppliers and the general public.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Preference may be given to individuals with previous paid experience installing, servicing, and maintaining access control, security systems, or life safety systems in similar high security environments.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).
Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport environment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		13		Driver's License

		002652		Emergency Management Public Information Officer / Joint Information Center Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Emergency Management Division Chief, incumbent is responsible for coordinating citywide emergency alert, warning and messaging; managing joint information system (JIS) training and exercise for city public relations and public information personnel; emergency management content creation for television, radio, live presentation, print, media applications and social media outlets; writes and edits web copy, press releases, correspondence and speeches; works collaboratively with Information Management Services team and performs duties in a high demand, sometimes stressful, deadline-driven environment.  The position requires the ability and skills necessary to work with the entire Salt Lake Community as well as the media in a positive, inclusive, friendly and professional manner.		TYPICAL DUTIES:
Coordinates and supports the combined preparation and response efforts of multiple departments in gathering, validating and distributing emergency information to protect and inform the public and internal City stakeholders.
Arranges schedules and participates in training and exercise of the City joint information system in activation, response, and management in support of multiple department emergencies.
Provides on and offsite support, as needed, to department public information personnel managing large incidents.
Develops and maintains a strategic marketing plan for the Salt Lake City Emergency Management Division.
Creates and distributes various communications through electronic means and networks. Collaborates with City departments and other team representatives to develop, create and distribute key messages for citywide projects and news. Regularly and consistently updates online content including the website, blog, and social media outlets.
Manages requests and inquiries from various media outlets, schedule interviews and coordinate communication efforts from within the City and with external representatives.
Coordinates department requests for content development. In coordination with Emergency Management Division Chief and/or Captains, collaborates with city staff, as needed, to write and edit multiple language press releases, literature, and web copy in a timely and professional manner.
Manages the release of urgent and emergency information and warnings for the public and Salt Lake City employees.
Coordinates the use and operation of a Public and/or Media Call center when emergency situations warrant.
Conducts regular research of relevant blogs, micro blogs, list serves, events and RSS feeds, and collaborate with IMS Department to provide reporting onsite metrics and usability components of City websites.
Conducts and engages in public speaking at public meetings.  
Maximizes the reach and distribution of all Emergency Management public outreach efforts into the whole community of Salt Lake City.
Completes special projects related to training and development and performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in English, Spanish, Journalism, Communication or Public Relations plus 3 years of related work experience. Related work experience may be substituted for education on a year-for-year basis.
Effective writing, editing, copywriting and copy-editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, multi-task, meet deadlines and perform duties in a high demand work environment.
Experience with current design, graphics and web publishing software, as well as social media, blogs, wikis, podcasts including Facebook, Twitter, YouTube, Flicker, and other governmental sites, etc.

DESIRED QUALIFICATIONS:
Background knowledge of HTML web-based languages.
Ability to use media production-related software programs such as Front Page, Dream Weaver and Adobe Design Suites, as well as desktop publishing, spreadsheet and word processing software necessary to complete related projects.
Knowledge or experience in public safety or government communications.
Fluent in oral and written Spanish and English communication.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while working at emergency scenes.
Moderately physical activity while engaged in routine duties, lifting, carrying and moving equipment.
Non-traditional working hours which include evening and weekend work.  During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001616		Emergency Management Training Program Specialist		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under supervision of the Salt Lake City Emergency Management Division Chief, develops city-wide NIMS compliant disaster preparedness training and exercise program.  Employee is responsible for design, development, scheduling, delivery, evaluation, and plan modification based on a five-year training strategy.  Coordinates with emergency management staff for the distribution, analysis and implementation of Salt Lake City’s All Hazard Emergency Operations Plan.		TYPICAL DUTIES:
Designs, develops, administers and delivers in-city training classes and workshops in classroom and work-site settings.  Administers Homeland Security Exercise and Evaluation Program (HSEEP) compliant tabletop, drills, functional, and full-scale exercises. Coordinates scheduling of training dates, facilities, and training rooms. Registers and tracks participants. 
Coordinates and tracks disaster preparedness outside training and exercise opportunities provided for City employees by county, state and federal agencies.
Provides summary reports of classes provided and exercise after-action reports/recommendations to the Emergency Management Division Chief and/or Captains. Assists in the evaluation and recommendation of outside vendor training as appropriate.
Formulates associated survey procedures, distribution and data tracking systems – also project management skills.  Analyzes data collected and provides both written and oral presentations on survey findings. In consultation with department leadership, uses survey data to assist the City’s five-year training curriculum and monthly schedules to meet the City’s identified needs.
Conducts annual review of training program effectiveness and usefulness for City departments.  Coordinates with Emergency Management Division Chief and/or Captains and provides recommendations for a five-year training strategy and makes programmatic adjustments as indicated by annual review.
May be the on-call duty officer and serve as the Point of Contact (POC) during emergencies. May be responsible for activating the Salt Lake City Emergency Operations Center (SLCEOC) for various incidents.
Completes special projects related to training and development and performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Education, Emergency Management (etc) or related field plus four years’ work experience assessing, designing, delivering and evaluating employee training programs and providing conflict resolution interventions.  Applicable level training experience may be substituted for education on a year-for-year basis.
Working knowledge of current principles and practices of adult learning theory, training delivery options and facilitation techniques.  Knowledge of Emergency Management (etc.). Certification by United States Department of Homeland Security as a NIMS/ICS instructor, and Homeland Security Exercise and Evaluation Program is strongly desired. 
Ability to work effectively under extremely stressful condition involving decisions involving human life safety and substantial risk to property and the environment.
Disaster/Emergency response experience is preferred.
Ability to communicate effectively both verbally and in writing, and to work with individuals from diverse backgrounds and at various organizational levels. 

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while working at emergency scenes.
Moderately physical activity while engaged in routine duties, lifting, carrying and moving equipment.
Non-traditional working hours which include evening and weekend work.  During prolonged emergency operations, may be required to work without sleep for extended periods.
Project based environment requiring strong institutional commitment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002410		Employee Development Manager		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		With minimal supervision, incumbent plans, develops, coordinates and evaluates training, performance management, succession planning, employee development and other employee programs or administrative projects as required.		TYPICAL DUTIES:
Conducts performance management and training needs assessments to determine appropriate training and/or non-training performance improvement interventions. 
Manages surveys and provides analysis reports to track and measure the overall effectiveness of training programs.
Based on analysis of data collected, designs and develops training curriculum, including instructional design and appropriate supporting materials. 
Delivers training programs. Administers scheduling, registration and communications.
Works with management on the development and implementation of succession planning.
Ensures proper tracking and utilization of training programs.
Follows through with management and tracks completion of performance reviews. 
May be responsible for internal communications including newsletters, program and event promotions.
May plan and coordinate employee events.
May be responsible to coordinate employee programs such as employee recognition, service awards and retirement gifts.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Business Administration, Organizational Behavior, Public Administration, or related field and  two years’ experience in training or employee development.  Related education and experience may be substituted one for the other on a year‑for‑year basis.
Demonstrated ability to plan, organize, prioritize and delegate work from numerous sources with conflicting schedules and deadlines.
Demonstrated ability to communicate effectively, both orally and in writing. Ability to present information and conduct training to large groups.

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleasant working conditions with little or no exposure to hazards.
Exposure to stressful situations associated with multiple projects, deadlines etc.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002225		Employee Marketing & Communications Specialist		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Employee Marketing & Communications Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs full professional level communications and marketing work involved in the preparation, implementation, and promotion of a variety of human resources informational campaigns, communications, and materials for city employees. Works closely with senior executives to establish organizational messages and keep staff informed of key work initiatives and developments. Coordinates internal employee communications programs, including employee newsletters, brochures, policies and procedures manuals, and related communications. Creates, coordinates, and oversees the distribution and delivery of information to employees.		TYPICAL DUTIES:
Participates in planning, developing, and implementing marketing strategies and employee engagement plans, projects, or programs. Ensures all plans are in alignment with the overall strategic plan.
Plans, edits and writes content for a variety of internal communications. May also be required to work on the layout of content.
Develops comprehensive timelines for campaigns and events, implements agreed upon advertising strategy within budget.
Synthesizes complicated matters and data into an understandable context, and follows through on inquiries, research requests, and drafting messages for approval.
Disseminates information pertinent to employees through newsletters, bulletins, signage, presentations, or other communication techniques including email, text, print, and digital media.
Builds and manages social media output by creating communications for both internal and external audiences and distributes information and materials for social media websites.
Responds to feedback from staff and adjusts communications content accordingly
Monitors and evaluates communication effectiveness to ensure employees utilize the information provided.
Assists with creation and publishing of videos and photography on company website and blogs.
Perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Communications or closely related field plus two to four years of professional level experience performing communications, marketing, and/or public relations. Education and experience may be substituted one for the other on a year-for-year basis.
Creative ability to devise effective communication strategies.
Knowledge and familiarity with information technology, especially digital and video means of communication, is essential.
Excellent writing, editing and proofreading skills
Effective oral and written communication skills; excellent interpersonal skills.
Ability to resolve highly complex issues; develop and communicate new policies and procedures.
Ability to work effectively with individuals from diverse backgrounds and at various levels of the organization.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort.  Intermittent sitting, standing and walking.  May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002688		Employee Relations Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent provides stewardship, guidance, strategic direction, and oversight in key matters pertaining to the Human Resources’ (HR) Employee Relations program. Leads, directs and coaches the HR Business Partners, including managing team-level performance, coaching and teaching team members, and leading strategic initiatives. Administers and directs the employee relations function to safeguard equity for employees, the department and the city, Oversees the development of corrective and disciplinary documents to ensure completeness, clarity and defensibility. Provides input on strategic decisions affecting HR areas of responsibility and ensures work efforts are in alignment with the department’s mission and goals.		Acts as Employee Relations subject matter expert. Provides counsel and helps city entities to fact-find, assess and determine appropriate action regarding Employee Relations practices and situations.
Provides oversight and direction to staff in developing consistent and comprehensive documentation.
Develops and delivers training and communication regarding Employee Relations best practices and processes.
Provides strong leadership to the Employee Relations team, offering guidance and direction, helping team members develop their professional skills and grow their knowledge. Cultivates and supports employment strategies to foster team member retention.
Responds to critical incidents and participates in emergency response as assigned.
Responsible for educating supervisors and employees in areas of HR employment best practices and city policy.
Partners with the city attorney’s office and department management regarding contested  employment action circumstances.
Coordinates with other departments on internal investigations as needed.
Manages escalated matters with team members to ensure a high level of customer service.
Conducts trend analysis regarding the types and number of employment cases. Identifies key metrics which quantify and measure performance. Develops and generates reports to identify potential training opportunities and ensure team objectives are met.
Develop training programs related to Employee Relations topics and process updates in order to inform team members and leaders.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Human Resource Management, or related field, plus three to five years of professional human resource experience. Related experience may be substituted for education on a year-for-year basis for a total of up to four years. A minimum of two years employee relations experience and four years supervisory experience required.
Demonstrated understanding of HR policies, procedures and best practices with a thorough knowledge of applicable law or regulation. Demonstrated ability to interact well with others and effective communication skills are also required.
Expert knowledge of HR best practices to address performance or conduct issues, harassment, discrimination, reasonable accommodations, the ACA and the FMLA, as well as working knowledge of applicable laws.
Expert analytical and fact-finding skills.
Capable of resolving escalated issues arising from complaints and requiring coordination with other departments.
Experience with and knowledge of the applicable laws, regulations, emerging practices, and current trends pertaining to public personnel administration.
Ability to establish and maintain effective working relationships and interact successfully with others.
Must have a professional, personable and ethical demeanor, making excellent customer service and maintaining confidentiality a high priority.
Ability to communicate effectively and diplomatically in both written and verbal form.
Ability to work and make decisions independently and possess sound professional judgment.
Ability to prioritize and work on multiple assignments with an organized and detail oriented approach.

DESIRED QUALIFICATIONS:
Master’s degree in Human Resources or Public Administration is preferred.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		0

		000491		Employee Training and Development Coordinator		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		With minimal supervision, incumbent plans, develops, coordinates and evaluates training and development programs and other employee programs or administrative projects and assignments as required.		TYPICAL DUTIES:
Conducts performance management and training needs assessments to determine appropriate training and/or non-training performance improvement interventions. 
Depending on assigned role, may assist in coordinating Employee’s University training initiatives and in contracting and communicating needs with outside instructors.
Manages surveys and provides quarterly survey analysis reports to track and measure the overall effectiveness of training programs.
Based on analysis of data collected, designs and develops training curricula, including instructional design and appropriate supporting materials. 
Delivers training programs in classroom and work-site settings. Administers scheduling, registration, and communications.
Assists in designing, coordinating and conducting new employee orientation.
May be assigned to design and provide updates to departmental employee handbook.
May serve as the administrator of the city’s learning management system (LMS) and online training system, working with departments to ensure proper tracking and utilization of both systems.
May serve as the department’s administrator for the performance management system.  Follows through with supervisors and tracks completion of semi-annual performance reviews.  Trains new supervisors on the use of the system. 
May be responsible for internal communications including newsletters, program and event promotion.  Coordinates with various committees to ensure relevant and updated content.
May plan and coordinate employee events.
May be responsible to coordinate employee programs such as employee recognition, service awards and retirement gifts.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Business Administration, Human Resource Development, Organizational Behavior, Public Administration, or related field, and  two years’ experience in training or employee development.  Related education and experience may be substituted, one for the other on a year‑for‑year basis.
Ability to plan, organize, prioritize and delegate work from numerous sources with conflicting schedules and deadlines. Ability to interact well with internal /external customers and function as an effective team member.
Ability to communicate effectively, both orally and in writing. Ability to present information and conduct training to large groups.

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleasant working conditions with little or no exposure to hazards.
Exposure to stressful situations associated with multiple projects, deadlines etc.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002764		Energy / Utilities Management Coordinator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Facilities Division Director this position is responsible for analyzing energy data, generating reports, performing cost studies, conducting building audits along with development of procedures and standards to manage the City’s energy usage; develops and manages energy projects to reduce energy use; works with employees, consultants and various governmental bodies and entities to achieve energy conservation objectives.		TYPICAL DUTIES:
Analyzing existing energy source contracts and programs and determining greater cost effective energy use through assisting in the development and implementation of the City’s energy/utilities management. 
Performs building and other asset audits, working with all levels of staff, consultants and vendors to obtain information, make recommendations, and make adjustments to resolve a variety of heating, ventilating, air conditioning, electrical and plumbing equipment problems and issues that will result in reduced energy usage.  
Maintains a variety of record, research data, and prepares reports as required.  Reviews plans and specifications and serves as a technical resource for energy/utilities system management; promote energy consumption awareness within the City.
Develops and updates procedures/standards manuals to address energy management programs guidelines and     objectives. Researches, develops and recommends standards, specifications and procedures for the construction, operation and maintenance of electric and natural gas systems and equipment to optimize system costs.
Identifies priority energy projects and uses project management techniques to implement energy projects within the City.
Perform LEED reviews and makes recommendation in products and materials along with ensuring approved recommendation are implemented to amplify the City goals for Facilities.
Participates in rate and cost of service studies, support budget development and use goals making recommendations as appropriate; directs and participates in field analysis of equipment operations and efficiencies, and applies data gained to studies and recommendations.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Engineering, or Facilities Management, Environment Science or a closely related field and five years full‑time paid professional experience of acceptable level and quality in the heating, ventilating, and air conditioning (HVAC), controls, or energy management industry, preferably including experience in managing a computerized energy management control system/building automation systems.  Education and experience may be substituted one for the other on a year ­for year basis, but must include a minimum of five years of experience in energy management and applying energy efficient building operations/maintenance or construction principles.
Knowledge of theory, principles and practices of energy integrated demand-side resource planning techniques; Able to apply modern methods and techniques used to conserve energy in the operation of electrical, mechanical, telemetry, and instrumentation elements in a wide variety of facilities, design and use of computer-controlled electrical and mechanical equipment as it relates to energy management and energy project implementation; data processing and computer systems used for conserving energy; research and analysis techniques; micro-computer applications pertaining to the work; and project management tools and techniques. 
Experience applying energy conservation principles and practices within an energy program; experience in energy project identification and implementation, demonstrating knowledge of federal and state regulations and programs related to energy supply and demand; methods of energy conservation and generation; resource technology and application.
Knowledge and experience in the use of LEEDs guidelines and recommendations; possess LEEDs certification or able to obtain LEEDs certification within 6 months of employment 
Ability to use a personal computer and related programs including word processing and spreadsheet, data base, facility management applications and building automation software.
Knowledge of management principles and practices including experience energy studies, budgeting processes and resource allocation.
Ability to communicate effectively both orally and in writing and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Possession of a valid driver's license or driving privilege card in order to work with various City Department representatives, public, and private organizations outside of assigned office area.

WORKING CONDITIONS:
Moderately heavy physical effort. Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.  Kneeling, bending at the waist, and reaching overhead, above the shoulders and horizontally, and climbing ladders, stairs to make necessary inspections.  Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust, or grease. 
Intermittent exposure to stress as a result of human behavior and the demands of the position.
Required travel to various sites within the City and occasional evening work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		000742		Engineer I		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This entry level engineering position reports through and under the direction of a professional engineer. Assignments are designed to develop professional work knowledge and abilities. Performs engineering calculations, reviews laboratory procedures and test results, prepares drawings and minor designs, and assists with field inspection and the assembling of engineering project documents.		TYPICAL DUTIES:
Drafts and checks drawings, reviews and prepares minor designs.
Assists with field inspections and may perform design work on projects under the guidance of a professional engineer.
Assists with bidding procedure, including reviewing bid documents, meeting with various personnel and assisting with the assembling of documents.
Performs standard calculations and related design work.  May write minor technical specifications.
Becomes familiar with procedural steps involved in engineering projects.
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university.
Possession of an engineer in training certificate.
Ability to work and relate well with subordinates, supervisors, co-workers and the general public under varying circumstances.
Possession of a valid driver’s license or driving privilege card.
Ability to utilize computers in engineering applications, present reports in written and oral form, and communicate effectively with co-workers, public and contractors.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After one year of successful performance, during which incumbent demonstrates ability to apply fundamental engineering principles, theories, concepts and practices to basic and routine engineering problems, he/she may be promoted to Engineer II.  This is based on the performance coach’s recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000743		Engineer II		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Professional Engineer, reviews, designs and inspects a variety of related engineering projects.  This is routine engineering work, requiring experience gained in an entry level position or appropriate graduate level study.		TYPICAL DUTIES:
Prepares designs for non-complex engineering projects in accordance with general engineering principles and Salt Lake City Standards.  May work on larger projects as a team member or under more direct supervision.
Checks project plans, calculations and project parameters. Investigates and corrects field problems and suggests extra work orders of relatively routine nature. Drafts project drawings and specifications.
May supervise engineering technicians actively involved in projects and may serve as project engineer on small projects.
Calculates pricing and payment amounts which should be made to contractors.
Prepares reports of work done and project status.  Assists with completion of appropriate project documents, bidding procedures and meets periodically with departmental staff to outline project status.  May meet with contractors as Salt Lake City representative.
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university and one year paid work experience in civil engineering.
Possession of an engineer in training certificate.
Possession of a valid driver’s license or driving privilege card.
Ability to utilize computers in engineering applications, prepare and present routine reports in written and oral form.  Must be able to effectively communicate and work well with subordinates, supervisors, co-workers, contractors and the general public.
Ability to perform field analysis and make correct engineering decisions.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After one year of successful performance in this classification-- during which incumbent demonstrates ability to apply standard practices and techniques in specific situations, adjust and correlate data, recognize discrepancies in results, and follow operations through a series of related detailed steps or processes--he/she may be promoted to Engineer III.  This is based on the performance coach’s recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000744		Engineer III		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a professional engineer, plans, reviews, designs and inspects a variety of engineering projects on a routine basis and serves as project engineer on medium sized projects. Independently evaluates, selects and applies standard engineering techniques, procedures and criteria, using judgment in making minor adaptations and modifications.		TYPICAL DUTIES:
Prepares designs for routine and repetitive engineering projects in accordance with general engineering principles and Salt Lake City Standards.  Has input on selection of consultants and may work on larger projects as a team member or under more direct supervision.
Drafts plans, performs engineering studies, completes designs, and reviews subordinates’ work. Has the authority to recommend moderately sized extra work orders. Prepares right of way acquisition documents, reviews survey data, specifies types of materials tests, approves and rejects contractors work. Calculates project pricing and payment amounts to be made to contractors.
May supervise technicians and serve as project engineer.    
Prepares reports of work done and project status.  Prepares project documents, monitors and complies with bidding procedures and meets periodically with departmental staff to outline project status.
May serve as Salt Lake City representative on joint projects, meet with general public or project consultants to evaluate and resolve project problems.
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Possession of a bachelor of science degree and three years paid work experience in Civil Engineering or related engineering equivalent.
Possession of an engineer in training certificate.
Possession of a valid driver’s license or driving privilege card.
Ability to utilize computers in engineering applications, prepare and present moderately complex reports in written and oral form, effectively interface with subordinates, supervisors, co-workers, contractors and the general public.
Ability to perform engineering studies and field analysis, make correct engineering decisions, supervise subordinate engineers and contractors, and administer related contracts.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
A person employed and demonstrating successful performance in this classification, may be promoted to the position of Engineer IV, upon registration as a professional engineer in the state of Utah. Such individual will be fully competent in all conventional aspects of the profession, with ability to devise new approaches to problems encountered. Promotion will be based on the performance coach’s recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002198		Engineer IV		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer, serves as project engineer on City projects, and independently evaluates, selects and applies standard engineering techniques, procedures and criteria in making substantial adaptations and modifications. This is a responsible position in planning, design, construction or related engineering work and may require supervising engineers and other subordinate staff.		TYPICAL DUTIES:
Prepares and approves designs for engineering projects in accordance with general engineering principles and Salt Lake City Standards. Serves on general planning, design and project review committees.
Assists in selecting consultants and specifying parameters for projects and scope of work for consultants. Recommends approval of all work done by consultants and troubleshoots various segments of assigned projects.
Prepares complex plans and assures complete designs follow standards as set by Salt Lake City, various codes or standard engineering principles. May draft engineering drawings.
May supervise engineers or technicians with responsibility for the accuracy and completeness of their work. Approves or rejects contractors’ work, specifications, pay requests or cost estimates.
Reviews and calculates complex project pricing and amount of payments which should be made to contractors. Signs off appropriate documents prior to payment, and suggests contract change orders.
Reviews or prepares reports of work done and project status. Prepares project documents, monitors and complies with bidding procedures and meets periodically with departmental staff to outline project status.
May serve as Salt Lake City representative on joint projects and meet with general public or consultants to evaluate and resolve project problems.       
Performs other duties as assigned.

MINIMUM REQUIREMENTS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university and four years paid work experience in civil engineering or related field.
Possession of a professional engineer certificate from the State of Utah. Out of state applicants who possess a PE License must become a PE within the State of Utah within six months of employment.
Possession of a valid driver’s license or driving privilege card.
Ability to lead, develop and support other team members, use computers, prepare and present complex reports in written and oral form, and effectively interface with contractors and the general public.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		9		Driver's License

		002199		Engineer V		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer, supervises and manages City projects and engineering programs, and applies intensive and diversified knowledge of engineering principles and practices in broad area of assignments.  This is highly technical and supervisory work requiring management experience and a broad background in civil engineering.		TYPICAL DUTIES:
Prepares and supervises the planning, design and construction of major engineering projects. Assigns work of subordinates. Resolves personnel problems and has authority to recommend hiring and firing. Provides in-house engineering reviews and supervises informal engineering reviews. Assists with selection of consultants and specifies parameters for projects and scope of consultants’ work. Approves work done by consultants.
Reviews complex plans and assures complete designs follow standards as set by Salt Lake City, various codes or standard engineering principles. Develops program and project budgets, project scopes, time scheduling and phasing. Suggests major contract change orders.
Approves reports of work done and project status. Approves or prepares complex project documents and engineering studies.  Monitors and complies with bidding procedures, and meets periodically with departmental staff to review project status.
May direct day-to-day activities for support programs such as engineering records management, permit issuance and inspections, subdivision approval and inspections, traffic control device implementation and maintenance, or Geographic Information Systems and associated engineering computer software and hardware.
Represents Salt Lake City Corporation on various ad-hoc committees or statutory boards as engineering designate.  
Serves on general design and project review committees, and suggests projects for development.
Performs other duties as appropriate.

MINIMUM QUALIFICATIONS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university, eight years experience in civil engineering and two years related supervisory experience.
Possession of a professional engineer license from the State of Utah. Out of state applicants who possess a PE Certificate must become a PE in the State of Utah within six months of employment.
Possession of a valid driver’s license or driving privilege card.
Ability to lead, develop and support other team members, use computers, and interface effectively with contractors and the general public.
Membership in the American Society of Civil Engineers, or an equivalent professional organization.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation of uneven temperature.
Continual exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		8		Driver's License

		002200		Engineer VI		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer, plans, supervises and manages major projects and programs.  Has full technical responsibility for interpreting, organizing, executing and coordinating assignments.  This is highly technical management work requiring extensive civil engineering and program coordination experience.		TYPICAL DUTIES:
Prepares and supervises the planning, design, construction and operation of major engineering projects or programs. Assigns work of subordinate technical staff. Resolves personnel problems and hires and fires. Hires consultants and approves their assignments and pay requests. Specifies project parameters.         
Manages, reviews and creates concepts for extensive projects or programs, and evaluates progress of staff and results.  Recommends changes to achieve overall objective. Reviews complex plans and assures complete designs follow standards as set by Salt Lake City, various codes or standard engineering practices and principles.      
Develops and is responsible for project scopes, projects or program budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Develops funding sources from other agencies. Has authority to initiate contract change orders for departmental approval.
Approves reports of work done and project status. Approves or prepares complex project documents and engineering studies. Monitors and complies with bidding procedures, and meets periodically with departmental staff to review project status. Manages, reviews and supervises all project activities.
Represents Salt Lake City Corporation on various ad-hoc committees or statutory boards as engineering designate. Maintains liaison with officials from City departments and management personnel from other government agencies. 
May direct day-to-day activities for support programs such as engineering records management, permit issuance and inspections, subdivision approval and inspections, traffic control device implementation and maintenance, or Geographic Information Systems and associated engineering computer software and hardware.
Serves on general design and project review committees, and suggests projects for development. Develops engineering project policies and procedures. Develops and supervises infrastructure improvements projects for public facilities from needs assessments, through project construction and operation.
Performs other duties as appropriate.

MINIMUM QUALIFICATIONS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university, and ten years paid work experience performing civil engineering duties, including planning, design, construction, operation and maintenance of infrastructure. Requires six years’ supervisory experience over subordinate personnel.  Post-graduate engineering education may be substituted for up to one year of required experience.
Possession of a professional engineers license from the State of Utah. Out of state applicants who possess a PE License must become a PE in the State of Utah within six months of employment.        
Possession of a valid driver’s license or driving privilege card.
Ability to use computers, prepare and present complex reports, and publish articles in a nationally recognized engineering, public works or management publication.
Membership in the American Society of Civil Engineers, or an equivalent professional organization.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation of uneven temperature.
Continual exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		7		Driver's License

		000748		Engineer VII		Grade 36 Exempt		E36		1/1/00		3/11/24		Manager		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer, manages and coordinates the planning, design, construction and operation of a variety of major engineering projects.  Makes decisions and recommendations that are authoritative and have an important impact on City policies and procedures, and professional engineering and managerial activities.		TYPICAL DUTIES: 
Oversees the day-to-day operation of engineering programs in all phases of project development, including planning, design, estimating, preparing specifications, field surveying, construction inspection, contract administration, operations and maintenance.
Hires, trains, motivates, and evaluates the staff, and solves personnel problems. Prepares recommendations for immediate and long range staffing needs, and submits them for approval to the engineer executive designated by the assigned department.
Develops and manages city and departmental engineering operational procedures.
May prepare a yearly operational budget for city or department, and submits it to the engineer executive for review.
Provides professional engineering advice for technical problems throughout various sections within city/department engineering.
Coordinates with key individuals in City, state and federal agencies to ensure that governmental guidelines and controls for municipal engineering projects are met.
Ensures City projects are planned, designed, constructed and operated in accordance with City Standard Specifications and sound engineering practices, and are completed within allotted budgets and time schedules.
Responds to inquiries from individuals and groups. Provides information and makes presentations regarding goals and objectives of city/department engineering.
May perform the duties of the engineer executive designated by the assigned department.

MINIMUM QUALIFICATIONS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university.
Certification as a professional engineer by the State of Utah, or registration as a professional engineer in another state or jurisdiction, and twelve years of closely related engineering experience, six of which must be in a supervisory capacity. Out of state professional engineers must be registered by the State of Utah within six months of employment.  Post-graduate engineering education may be substituted for up to one year of the experience requirement.
Knowledge of engineering principles, codes, requirements and regulations relating to municipal engineering planning, design, construction and operation. Working knowledge of contract administration as related to municipal projects.        
Ability to: Review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely, and relate well with the general public, supervisors, subordinates and co-workers.
Possession of a valid driver’s license or driving privilege card.
Membership in the American Society of Civil Engineers, or an equivalent professional organization.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions handling light weights. Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		9		Driver's License

		000843		Engineering Construction Program / Projects Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Senior Architect or a Senior Engineer, manages and coordinates the planning, design, construction and operation of a variety of building and site development projects and programs.  Applies a diversified knowledge in the areas of architectural/engineering/construction principles and practices as applicable to a broad area of assignments. Independently evaluates, selects and applies standard engineering techniques, procedures and criteria in making substantial adaptations and modifications.  Serves as project manager/representative on City projects. Ensures that communication between all prospective stake holder groups is coordinated, that professional planning, budgeting, design and construction standards are maintained, and that appropriate data is used to support alternative approaches to various project activities.  This is a responsible position in planning, design, construction or related architectural/engineering work.		TYPICAL DUTIES (Airport):
In accordance with general architectural design principles and Salt Lake City Corporation Standards, is responsible for the review of architectural projects.  Acts as project manager on multi-faceted, architectural projects.  Assists in the selection of architectural consultants and specifies parameters for project scopes of work. Coordinates with consultants to ensure that all plans, designs and specifications meet established Salt Lake City guidelines and project requirements.
Supervises the preparation of designs, plans, specifications, cost and construction time estimates for the purpose of preparing bid documents.  Assigns and monitors bidding process components developed by other team members and ensures compliance with established procedures.
Determines and approves project requirements and materials necessary for various architectural projects.  Reviews survey data, specifies types of laboratory tests, approves or rejects contractors’ pricing, work and payment amounts.
Collects, reviews and oversees prepared reports pertaining to project status and completed work.  Meets periodically with departmental staff to outline project status.  Monitors substantial completion and close-out of projects.
Serves as a Salt Lake City Corporation representative on joint projects and/or meets with the general public or private consultants to evaluate and resolve related problems.
Assists in the preparation of the architectural project budgets, scopes of work, scheduling, and phasing.
Performs construction administration.  Meets with contractors to review project status and schedule.  Responds to contractors’ requests for information and clarification during construction.  Inspects contractors’ work for compliance with project requirements.  Reviews and approves contractor submittals.  Recommends, reviews and approves change orders.  Reviews and approves contractor pay requests.  Interprets contract documents and resolves problems during construction.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in a related field such as Architecture (including Landscape Architecture), Construction Management, Engineering or other related field and five years experience in  construction management, architectural, or similar position that performed the above detailed duties. Education and experience may be substituted one for the other on a year-for-year basis, but must include experience in a construction management position, or a position that included duties similar to those listed above.
Broad knowledge of planning, programming and scheduling procedures for design and construction of infrastructure projects.
Ability to conduct research, perform analysis, prepare reports, project cost impacts and budget summaries. Must be skilled in establishing, organizing and managing the resulting data via a personal computer and associated software programs. Ability to establish and maintain effective working relationships with elected officials, department heads, fellow employees, representatives from outside organizations, and the general public.
Ability to supervise and direct staff in the compilation, analysis and preparation of related professional reports and technical statistical analysis of data.
Exceptional verbal and written communication skills including the ability to communicate highly technical ideas in clear, concise terminology that is understandable to non-engineering oriented audiences, to make public presentations that include graphic and written materials, to listen carefully and to propose appropriate alternatives.
Ability to relate to various groups with diverse backgrounds and differing priorities, and serve as a City/business advocate with various construction project managers, contractors and developers.
Current possession of Utah State Driver's License or driving privilege card, utilized to visit various construction sites and attend various related meetings.

WORKING CONDITIONS:
Frequent exposure to construction sites and inherent hazards of such sites.
Frequent exposure to stress as a result of human behavior, human error, complex problem solving, project deadlines, and coordination with varied groups and individuals, including other City departments, Mayor’s office, City Council and citizen groups.
Non-traditional working hours may be required for managing after hour’s construction site issues, to participate in community council meetings or other public meetings, etc.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002841		Engineering Contracts Administrator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Engineer, establishes and monitors contract process standards and procedures for the procurement of professional design services and construction-related projects and is the procurement lead for all related contracts under Engineering’s responsible charge.  Prepares and edits bids, proposals and contracts and reviews and edits bids, proposals and contracts developed by Engineering staff for construction-related projects. Prepares and completes Provides Engineering staff with bidding and contract support including contract amendments as well as verify all funding is secured prior to bidding out a project through the City’s financial platform.

This is a professional-level position that requires expertise in contract development, project funding and budgeting, contract procedures, contract format and design, and Request for Proposal (RFP) and bid development.  This position also requires a high level of independent judgment, analytical skill and decision-making, as well as excellent verbal and written communication skills.		TYPICAL DUTIES:
Reviews and modifies the development processes and the standard boilerplate templates for bids, proposals, RFPs, requests for qualifications (RFQ) for professional design services and contracts to ensure they meet guidelines established by City ordinances, rules, the City Attorney's Office, and best business and pricing practices and strategies.
Receives and reviews contracts for construction-related projects originating from both Engineering and other City departments. Consults with the requesting department and determines the best course of action for the request, such as preparing a competitive solicitation, using a current contract, creating a new contract, or recommending other appropriate action.  Consulting the City’s Risk Manager, when necessary, determines the supplier’s contractual insurance requirements necessary to protect the City’s interests. 
Researches and gathers product or service information using a variety of resources, such as the Internet, product or service providers, other government purchasing agencies, and the requesting City department.  Prepares RFP’s or competitive bids using the information attained. Following the competitive bidding or RFP process, takes information from the bid or proposal and integrates into it into a contract format, and coordinates the using department’s approval, attorney review, contractor negotiation, and any other steps necessary for contract completion.
Prepares and negotiates contracts and contract amendments, including product or service specifications, contract terms and conditions, scope of work, and fee schedules. Meets with City Attorney’s Office to ensure contracts, and contract amendments comply with established City requirements and legal format. Solicits, reviews, and confirms completeness of all certificates of insurance required for execution of such new contracts.
Resolves contract problems between the City department and contracting parties by interpreting and clarifying contract provisions and intentions, amending or terminating contracts, or recommending other appropriate action.  Resolves fee and price increase requests from contract suppliers.
Administers citywide contracts for products and services that may be used by all City departments to benefit the City through economies of scale, in cooperation with other Purchasing Division personnel.
As requested, serves as an advisor at selection committee meetings, and advises contractors and other interested parties about RFP and bid specifications at pre-solicitation meetings.
Assists in developing strategies to improve the Division’s RFP, bid, and contracting processes through process improvement programs. Maintains and develops improvements to the City’s standard boilerplate RFP, bid, and contract templates.
Responsible for obtaining current certificates of insurance.  Works with the City’s Risk Manager and the Attorney’s Office when necessary to update the insurance provisions of the City’s standard boilerplate.
Uploads bids to SciQuest or comparable electronic bidding platform and accept hard copy and electronic bid submissions including electronically submitted RFQ responses.
Coordinate with Engineering staff and other City departments to ensure sufficient funding that covers the Engineer’s estimate prior to bidding out the project on SciQuest
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Business Administration, Contract Management, Purchasing, Accounting, Finance or a related field, and at least four (4) years’ full-time paid experience in contract development or contract administration, one year of which should include supervision and/or staff lead responsibilities.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to use independent judgment, accurately interpret business and customer needs, analyze and solve complex problems, and provide high-quality and timely work product.
Clear and concise oral and written communication skills.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department management, supervisors, other employees, professional peers, and the general public.
Working knowledge of computers and word processing programs.
Ability to visit various construction and work site locations. Personal and city vehicle use will require a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort and lifting of light weights.  Generally comfortable working conditions in an office environment.
Prolonged exposure and use of computers and video display screens.
Extended periods of mental concentration are required for drafting and reviewing detailed contract language.
Intermittent exposure to stress as a result of human behavior and deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001831		Engineering Contracts Coordinator – Public Utilities		322 AFSCME		322		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the Engineering Administrator’s supervision, incumbent provides administrative support to engineering staff and administration, to ensure construction schedules and contractual obligations are satisfied, and that all projects are accomplished in compliance with City and Public Utilities policies and procedures, as well as local state and federal regulations. Work primarily involves coordination of complex projects with values as high as $10 million. Prepares, processes, and expedites pay¬ment requests and engineering construction change orders.  Maintains and updates in-house database to monitor and report on project status.  Performs project closeouts, including final payment and warranty issues.  Facilitates the consultant selection for the Department.		TYPICAL DUTIES:
Completes data related to project implementation, funding, cash flows and project closeouts, including project description and scope; design, construction and administration costs; project status and schedules, and contractor / subcontractor information.
Processes design and construction-related contracts/agreements that include professional services, legal services, inter-local agreements, amendments, construction agreements, utility agreements, and railroad agreements.  Examines contracts for accuracy and compliance with budget, city and department contractual standards.  Ensures that bonds, insurance, notaries and acknowledgements are in correct form and maintained through completion.
Monitors all procurement and contract process deadlines for all construction projects and professional engineering services in the Department in accordance with applicable City and Department policy and applicable law.  Reports any deviance to Engineering administrator.
Review and assures all procurement and contract files are complete, validated, and retained for appropriate amount of time under City and Department document retention policy.  Monitors all contract and procurement processes have appropriate Quality Assurance / Quality Control (QA/QC) to assure compliance to State, City and Department procurement rules. Prepares regular reports to the Department Administration and Finance Division documenting contract management status, QA/QC compliance, and performance.
Authorized to set up and update new contracts/agreements on the Contractual Agreement Monitoring Program (CAMP) system; encumbers and disencumbers funds to satisfy the city’s financial obligation. Inputs pertinent contract data; adds and updates insurance coverages. Processes cost sharing agreements for the State, County, and UDOT road projects, prepares billing for city reimbursement.   Processes contractors’ and consultants’ payment requests and
change orders to assure timely payment for services rendered. 
Facilitates the consultant selection process under the direction of the Department Administrator responsible for the specific selection.  Expedites Request for Statements of Qualification (SOQs) and Request for Engineering Proposals (RFPs) as directed by Public Utilities management.  Records receipt and distributes to selection committee for review and award of contract.
Administers the bid process for the department to ensure compliance in relation to city policies, procedures, and federal, state, and local laws.  Assists in preparing a tabulation of all bids submitted.  Issues the start letter and notice to proceed for contractor, prepares resident notification letters.  Notifies management and others involved of construction schedules.
Participates in project meetings to keep informed of engineering issues.  Included are pre-bid and pre-construction meetings.  Responsible for scheduling, coordinating, setting the agenda and maintaining meeting minutes.
Maintains in-house database (Project Tracker) system to monitor and report on project status. Creates engineering work orders for design, survey and inspection for engineering staff in order to track time and money spent on projects.  Prepares and updates technical reports, including change order summary which shows all over/under runs; comparing dollar amount of construction completed by consulting engineers with the total dollar value of all construction; and tracking the number of items identified at the warranty inspection.  Attends budget meetings and assists in updating the capital improvement project report.
Assists project inspectors in performing project close-outs, issuing notice of substantial completion and punch list items, making final payment and ensuring all over/under run documentation is completed.  Monitors project warranties to ensure final inspections are conducted, issues notice of final acceptance. Assists public, resolve complaints and provides information on water, sewer and storm drain projects.  Uses two-way radio to relay information such as complaints, shutdowns, and inspections to project engineers, inspectors, and surveyors.
Assigns and provides direction and support to the Contracts Technician.
Performs other duties as necessary which includes acting as the backup to the Contracts Technician.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in business or engineering related field, and two years of related work experience including contract project coordination and administration.  Related education and experience may be substituted one for the other on a year-for-year basis.
Working knowledge of Business English, contracts, bonds, insurance and legal documents.  Working knowledge of design and construction procedures and methods and familiarity with construction schedules.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules and deadlines. Ability to gather, compile and accurately disseminate information. Ability to interact well with internal and external customers and function as an effective team member.
Ability to use computer programs including word processing, spreadsheets and databases as required by the department (Word, Excel, CAMP, IFAS, Project Tracker, Microsoft Outlook).  Ability to take notes and transcribe summaries of engineering meetings.  Ability to prepare complex technical reports, and make independent decisions in accordance with laws, ordinances, regulations, and department policy.
Possession of a valid driver’s license or driving privilege card.  Ability to travel to various locations throughout the city, attending meetings, hand delivering contracts/agreements, etc.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions, handling light weights.  Intermittent sitting, standing and walking.  Pleasant working conditions.
Considerable exposure to stress because of human behavior and the demands of the position, including stringent deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002432		Engineering GIS / Asset Management Specialist		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs skilled technical work regarding the condition assessment and monitoring of street pavement, curb and gutter, sidewalks, pedestrian ways, and ramps. Provides required data and recommendations to Engineering management in the rehabilitation, repair and maintenance strategies for City pave¬ments to optimize street maintenance and reconstruction budgets. Develops, coordinates and manages geospatial data and processes related to public way fixed assets, streets, alleys and address management.		TYPICAL DUTIES:
Performs professional level work in the development, maintenance and support of a GIS-centric asset management program for the public way, including data collection (in-house and consultant) and evaluation techniques. Designs and develop tools to accommodate conversion of collected data to the public way asset management system.
Develops and maintains GIS public way fixed asset features and GIS street, alley and address management features. Analyzes reports and data generated through the asset management system and other computer programs
Reviews project drawings, subdivisions and permits for tracking assets and performs field surveys of applicable infrastructure as necessary.
Provides information, reports, and recommendations for maintenance of public way including street pavement and public way concrete (curb and gutter, sidewalks, ramps, and walls.) Provides support for the other public way assets including public way signage, signals, lighting, striping, trees and walls.
Assists with long-range forecasts, planning, and budgeting information, utilizing the capabilities of the GIS and asset management system.  Gathers information regarding costs, performance and condition of public way pavement and concrete, and prepares budget projections for the optimi­zation of maintenance funds.
Performs on-going data collections, data input, analysis and determination of conditions following local and national standards and oversight of the City’s public way asset management software.
Coordinates with Civil Design project team to advise Streets Division regarding pavement reconstruction, overlays, chip seals, slurry seals, crack seals or other pavement treatment. Performs field verification to ensure appropriateness of repair, replacement, and treatment recommendations. Maintains a proper flow of communication between all neces­sary parties to ensure the timely and accurate operation of the pavement management and public way concrete maintenance program.
Presents written, oral, and visual reports to Engineering management regarding current and future conditions of public way assets, and long-range planning of pavement and other public way assets. On an ongoing basis will communicate with the general public regarding the condition of the public way assets.
May recommend methodologies, hardware, and software platforms and resources needed to ensure complete and accurate data for public way asset management.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited technical college or university with a degree in a related field and 3 to 5 years’ experience in public way construction, database management, asset management, GIS, or combination of each.  Public way infrastructure planning, design, and construction, database asset management experience may be substituted for education on a year-for-year basis.
Must have the ability and desire to obtain a thorough working knowledge of determining asphalt and concrete pavement, sidewalk ramps and curb and gutter ratings and conditions adhering to national or locally accepted standards and methodologies.  Must demonstrate the ability to provide projections of infrastructure located within the Public Way and have knowledge of repair, rehabil­itation and on-going maintenance techniques.
Must have thorough knowledge of desktop computer systems and experience with database management and the ability to conduct research and analysis, prepare studies and reports, and maintain an effective Public Way asset management program.
Experience utilizing AutoCAD Civil 3D and/or Geographic Information System software with emphasis on ArcGIS.
Demonstrated ability to clearly communicate complex subject matter in a way that is easily understood by others including peers, management, consultants and the general public.  Must communicate both orally and in writing, and work independently with initiative, self-reliance, dependability and professionalism. Must be willing to communicate on an on-going basis with irrational and/or upset constituents. 
Ability to work effectively with the general public, consultants, City, County, and State peers.
Ability to provide recommendation which may influence public way repair, rehabilitation, and maintenance programs.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Experience in the design, construction and administration of public way infrastructure including roadway, site, pavements, curb and gutter, sidewalks and ramps.
Experience in determining existing conditions and projecting the condition of public way infrastructure adhering to nationally or locally accepted standards and practices.
Experience with Public Way infrastructure asset management software with an emphasis on Cartegraph systems.

WORKING CONDITIONS:
Ability to do light physical work and work outdoors for extended periods.
Ability to handle moderate stress encountered due to work deadlines and human interactions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002372		Engineering Information & Records Specialist		320 AFSCME		320		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Performs specialized records management and archive work from a variety of information sources such as engineering project drawings, maps, and project related documents. Researches and retrieves information in response to request for service from department employees, other city personnel and the general public, including Government Records Access and Management Act (GRAMA) records requests.

Requires an understanding of technical terms and ability to read and understand various types of construction drawings, records, maps, plats and the City’s Geographical Information System (GIS).    This work requires some independent judgment, effective decision-making, and frequent interaction with other employees and the general public.		TYPICAL DUTIES:
Responsible for the daily duties of the Engineering Records Management System (RMS) to ensure proper filing, cataloging, research, retention and preservation of engineering documents in compliance with State statue and the City’s record retention practices.  Works with the Engineering GIS Manager and the City’s IMS Division ensuring that systems used on a daily basis for record retention are up to date and work properly. 
Receives and processes telephone, electronic, and walk-in inquiries and requests for service from City employees, other agency personnel, and the general public. Uses knowledge of the Engineering RMS and operation procedures to research, collect, or retrieve information and respond to inquiries. Ensures that any data is disseminated in accordance with policy, statutes, and law.
Provides information and referrals as necessary in response to queries or complaints from the public and other agencies. Routes and tracks specific GRAMA requests to the appropriate division or staff members in order to provide the proper information to the requestor. Assists with compiling and providing information as required for GRAMA requests.
Prepares blueprints, microprints, copies of records and other data through the use of specialized equipment. May adjust equipment for maximum efficiency or reproduction quality. Maintain work area for cleanliness and order.
Receives payments, handles money, issues receipts, and keeps accurate records of transactions.
Perform routine clerical duties including scanning documents, document preparation, filing, typing of correspondence and forms, and preparing minutes of meetings and notes.
Performs special research projects for City functions including identification of privately owned uses within City properties and right-of-way.
May serve on divisional and departmental committees as a representative of Engineering Records Management.
Sorts and distributes mail and drives a City or Department vehicle to deliver and receive mail/paperwork from other City/County offices.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Two years college education with emphasis in public or business administration, real estate management and property assessments or some other related field, and at least two years progressively more responsible work experience performing duties and having responsibilities related to this position. Education and related experience may be substituted on a year-for-year basis.
Knowledge or ability to quickly acquire an understanding of City Ordinances and State statutes and basic GIS functions.
Ability to understand City construction projects and obtain general knowledge of engineering and architectural terminology, construction estimates, property addressing, geographical information systems and details involving property assessments.
Must be able to communicate effectively in writing or orally with the general public, City Officials, professional engineers, attorneys, bonding and real estate professionals.
Must be well organized, detail oriented and efficient. Must be able to develop and manage filing systems, property research and data compilation.
Ability to work well as a team member and effectively maintains professional relationship with co-workers and the public at all times.
Demonstrated proficiency in the use of personal computers.
Possession of a valid state driver license or Utah driving privilege card.

WORKING CONDITIONS:
Moderate physical activity as encountered in the effort to push, pull or lift medium weights. May have a few disagreeable elements such as poor ventilation, uneven temperatures, noise or dust.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000826		Engineering Technician I		317 AFSCME		317		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		As trainee, acts under direct supervision to learn basic drafting, design, field inspection, materials testing and related work.  May assist with keeping of equipment inventories, field measuring of constructed quantities, collecting field data or with other technical projects.		TYPICAL DUTIES:
Under direct supervision, drafts and designs simple plans, works in the field to measure quantities and review drawings, takes samples, runs simple field tests, and assists with the preparation of blueprints, vault copies, contracts, maps and charts for permanent retention or for distribution.
Makes minor repairs and adjustments to assigned equipment.  Performs daily and weekly maintenance as required.  May get supplies or make deliveries.
Maintains basic logs and work records.  Informs supervisor of needed supplies and maintenance of equipment.
Makes basic reports to supervisor and department.  Completes forms and charts.  Assists with filing and locating stored information.  Cleans work area.
May assist with field engineering work, including operation of survey and inspection equipment and field measurement of constructed quantities.
Refers public inquiries to appropriate persons.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.  Interest in learning basic drafting and design, surveying, construction methods, materials inspection and related work, with fundamental knowledge of algebra, and general science obtained from high school level course.
Knowledge of basic engineering terms as they apply to records management, inventory control, or engineering field work. 
Ability to work well with contractors, developers, co-workers, supervisors and the general public under varying circumstances, and to answer basic procedural questions. 
Ability to learn and operate computers in engineering applications.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.   Frequent work out of doors may be required.  Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After  two  years’ successful performance during which incumbent demonstrates ability to perform simple routine tasks in any of the categories of drafting, surveying, materials testing or construction inspection, he/she may be promoted to Engineering Technician II. Promotion is based on the performance coach’s recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				317		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000827		Engineering Technician II		319 AFSCME		319		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Performs routine technical work in drafting and design, field and materials inspection, construction inspection, surveying, subdivision review, or other related areas under the supervision of other engineering staff.  Employees in this classification may rotate from one specific assignment to another as workloads change, or for training and orientation.		TYPICAL DUTIES:
Drafts plans for engineering projects using topographical profiles and related maps and charts.  Plots maps and charts using computer information or field notes indicating relationships between various items on finished drawings.  Calculates field quantities, measurements, and property descriptions.  Assists in preparation of specifications according to standard accepted engineering principles and practices.
Operates lettering equipment, reproduction machines and computer, including job-related engineering software.  Inspects and reviews construction of engineering projects including pipelines, lift stations, pump houses, curb and gutter projects, street resurfacing and construction, parks and recreation projects, airport buildings, runways and subdivision layouts, to verify finished work conforms to bid specifications, alignment, field contours, engineering drawings and standard building codes.
Takes and inspects samples of items used in construction projects or soil and field items.  Prepares samples for testing.  May determine weights, densities, strengths, and other qualities of materials samples.  Prepares reports for others in department for review.  May reject supplied materials upon results of testing.   Interprets blueprints, field designs, notes and contracts for various field and office crews.  Keeps detailed daily diary of inspection, test and other information received, instructions ordered and sample results.
Operates transit, theodolite, level, chain, and other measuring equipment.  Turns angles, determines points and reviews benchmarks.  Keeps information for field notebooks.  Marks and drives stakes.  Checks for grade and level.
Notifies contractors and general public of project requirements, possible interruptions or delays and other appropriate information.  Resolves minor problems in the field after consulting with supervisors.
Reviews subdivision or private development plans to ensure conformance to planning, zoning, engineering design and City ordinances.   Under supervision, approves plans and assists in issuance of permits.  May make field inspections to determine if approved specifications are followed on the jobsite, and work with contractors and developers to assist them in conforming to requirements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.  Two years’ paid work experience performing drafting and design, survey work, construction inspection or closely related field.  Two years’ formal post high school training in civil engineering  or related field such as  drafting, surveying, materials testing, building trades, or construction inspection may be substituted for two years’ field experience.  Training must include at least 22 quarter or 16 semester hours of passing grades for related subjects.
Ability to maintain detailed records, prepare written reports, and work well with contractors, developers, co-workers, supervisors, and the general public under varying circumstances.  Working knowledge of field construction methods, programmable computers, or related/required software.
If required by department, ACI Certification - Level 1 within six months of hire.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation or uneven temperature.   Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After two years’ successful performance as Engineering Technician II, during which incumbent demonstrates ability to perform assigned tasks with minimal supervision in any of the categories of drafting, surveying, materials testing or construction inspection, he/she may be promoted to Engineering Technician III.  Promotion is based on the performance coach’s recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				319		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000828		Engineering Technician III		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Performs routine technical work in drafting and design, field and materials inspection, construction inspection, surveying, subdivision review, or other related areas under the supervision of other engineering staff. Employees in this classification may rotate from one specific assignment to another as workloads change, or for training and orientation. Applies knowledge and judgment in evaluating data required by engineers for project planning, designs and construction administration. Uses complex instrument/tools to perform assignments which include nonstandard applications.		TYPICAL DUTIES:
Draws plans for engineering projects using topographical profiles and related maps and charts. Plots maps and charts using computer information or field notes indicating relationships between various items on finished drawings. Calculates field quantities, measurements, and property descriptions. Assists in preparation of specifications according to standard accepted engineering principles and practices.
Operates lettering equipment, reproduction machines and computer, including job related engineering software. Inspects and reviews construction of engineering projects, to verify finished work conforms to bid specifications, alignment, field contours engineering drawings and standard building codes. Determines compliance with plans and specifications.
Takes and inspects samples of items used in construction projects or soil and field items. Prepares samples for testing. May determine weights, densities, strengths and other qualities of materials sampled. Prepares reports for others in department for review. May reject supplied materials upon results of testing. Interprets blueprints, field designs, notes and contracts for various field and office crews. Keeps detailed daily diary of inspection, test and other information received, instructions ordered and sample results.    
Operates total points transit, theodolite, level, chain and other measuring equipment.  Turn angles, determines points and reviews benchmarks. Keeps information for field notebooks.  Marks and drives stakes.  Checks for grade and level.
Notifies contractors and general public of perfect requirements, possible interruptions or delays and other appropriate information. Resolves minor problems in the field after consulting with supervisors.
Reviews subdivision or private development plans to ensure conformance to planning zoning, engineering design and City ordinances. Under supervision, approves plans and assists in issuance of permits. Makes field inspections to determine if approved specifications are followed on the jobsite. Works with contractors and developers to assist them in conforming to requirements.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent. Four years' paid work experience performing drafting and design, survey work, construction inspection or other closely related work. Two years' formal post high school training in civil engineering or related field such as drafting. surveying, materials testing, building trades or construction inspection may be substituted for two years' field experience. Training must include at least 45 quarter or 30 semester hours of passing grades for related subjects, and at least one course in computer work as it relates to civil engineering.
Certification at NICET Level 1, or recognized equivalent.
Ability to maintain detailed records, prepare written reports, and work well with contractors, developers, co‑workers, supervisors and the general public under varying circumstances. Working knowledge of field construction methods, programmable computers or related/required software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature. Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After two years' successful performance as Engineering Technician III, during which incumbent demonstrates ability to perform assignments of substantial variety and complexity in any of the categories of drafting, surveying, materials testing or construction inspection, he/she may be promoted to Engineering Technician IV.  Requires certification by the National Institute for Certification in Engineering Technologies (NICET) Level 2 or recognized equivalent. Promotion is based on the performance coach's recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		000829		Engineering Technician IV		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under minimal supervision, performs lead person, training and project planning duties--and recurring technical work in drafting and design, field and materials inspection, pavement management, construction inspection,  surveying, subdivision review, permit issuance and inspection, and other related areas.   Projects will normally be of limited size or complexity, or may involve a phase of a larger project.  Employees in this classification may rotate from one specific assignment to another as workloads change, or for training and orientation.		TYPICAL DUTIES:
Drafts plans for engineering projects using topographical profiles and related maps and charts using computer-aided design methods.  Plots maps and charts using computer information or field notes indicating relationships between various items on finished drawings.  Calculates field quantities, measurements, and property descriptions.  Determines specifications according to standard accepted engineering principles and practices.  Estimates construction costs.  Uses appropriate engineering computer hardware and software, and other standard machines and equipment.
Inspects and reviews construction of engineering projects, to verify finished work conforms to bid specifications, alignment, field contours, engineering drawings and standard building codes.  Evaluates pavements, reviews, issues and inspects public way permits.  Determines compliance with plans and specifications.  May occasionally serve as the City sole representative on the inspection and contract administration of City construction projects and private development public improvements.
Takes and inspects samples of items used in construction projects.   Prepares samples for testing.   Determines weights, densities, strengths and other qualities of materials sampled.  Prepares reports for others in department for review.   Rejects supplied materials if testing supports.   Interprets blueprints, field designs, notes and contracts for various field and office crews.  Keeps detailed daily diary of inspection, test and other information received, instructions ordered and sample results.
Operates total station, transit, theodolite, level, chain and other measuring equipment.  Turns angles, determines points and reviews benchmarks.  Keeps information for field notebooks.  Marks and drives stakes.  Checks for grade and level.
Trains and orients new employees, including engineering technicians and office staff, in their assigned duties and use of computer and  computer programs.  Performs lead person duties when necessary. 
Notifies contractors and general public of project requirements. Works with contractors and developers to assist them in conforming to requirements.  Reviews subdivision  or private development plans, drainage calculations and designs to ensure conformance with ordinances and standards.   Resolves  problems in the field after consulting with engineers and technicians
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.  Six years’ paid work experience performing drafting and design, survey work, construction and materials inspection or closely related field.  Two years’ formal post high school training in  civil engineering  or related field such as drafting, surveying, materials testing, building trades or construction inspection may be substituted for two years’ field experience.  Training must include at least 45 quarter or 30 semester hours of passing grades for related subjects.  Two years’ paid work experience using computers in computer aided design and construction management in civil engineering applications are required and may be included in the six year requirement.
Ability to lead and facilitate other team members, plan projects, maintain detailed records, prepare written reports, and correlate data collected from total station equipment or other survey techniques for incorporation in project planning, design and construction by means of computer software applications.   Must be able to  work well with contractors, developers, co-workers, supervisors and the general public under varying circumstances.
Technical training and certification from an engineering technical association or accredited educational institution as outlined in Salt Lake City’s engineering technical advancement guidelines or a department approved equivalent.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.   Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
Next step in the career ladder, Engineering Technician V, is reached through the competitive bid process.  See that position’s Minimum Qualifications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		11		Driver's License

		000769		Engineering Technician V		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under minimal supervision, performs skilled technical and moderately complex engineering tasks in the areas of drafting and design, surveying, materials testing, construction inspection, pavement condition analysis and maintenance applications, and subdivision review and permit coordination, issuance and inspection.  Work involves application of technical knowledge and considerable independent judgment in project design, construction and inspection, and pavement management.  Incumbent may concentrate in a technical support specialty, such as complex computer applications and/or administration.  May rotate from one specific assignment to another as workloads change. Assignments involve planning and conducting complete objects of limited scope, or a portion of a larger, more complex project.  Selects and adapts techniques, designs, or layouts.  Completed work may be reviewed for technical adequacy.		TYPICAL DUTIES:
Acts as lead person of technical personnel engaged in a complex technical specialty and/or the planning, design and construction of engineering projects. Reviews and approves various developments and projects, permit applications, pavement performance and maintenance solutions.  Prepares plans and specifications for major projects, and maps and charts using computer applications.  Applies established engineering practice; calculates dimensions, elevations and quantities; and selects and adapts precedents to meet specific requirements.  Independently interprets plans and specifications to resolve complex construction problems.  Schedules proposed construction and maintenance work on activities in the public way, and coordinates with utility companies, city departments, and citizen groups and businesses.
Uses computer aided design systems and engineering software applications to assist with designs and computations, and in accomplishing project responsibilities.   May design and administer system for such applications, and teach others in its use.  Calculates quantities, checks engineering plans and directs design reviews and pre-construction meetings.  Assembles bid specifications or participates in their development.  Reviews bid estimates to determine best and lowest bidder.
Acts as lead person of technical personnel engaged in field inspection on a wide variety of engineering construction projects ranging from simple to difficult, such as streets, bridges, large buildings with sophisticated mechanical and electrical systems; pump and lift station remodeling or construction, airport runway or building improvements, electrical installation or related work.  May prepare field samples, make tests of field samples,  approve or reject materials, and  resolve complex construction problems.
Monitors contractors’ construction progress, including any specialized phases.  Keeps a variety of notes and records including daily logs.  Monitors and investigates contractor’s construction capabilities, operating methods and equipment to ensure cost effective and timely project completion.  Reviews and recommends approval of contractors’ cost estimates and requests for payment.  Assembles information for archival purposes and transports to proper authority
Motivates, evaluates and trains employees relying upon him/her for facilitation.  Maintains proper communications flow within unit and across units.  May meet with other agencies, contractors, departments and governmental units as a representative of Salt lake City Corporation. .
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.  Eight years’ progressively more responsible work experience related to design and construction/materials inspection, with one year of lead person experience.    Graduation from a technical college in a technical related field may be substituted for two years’ paid work experience.
Technical training and certification from an engineering technical association or accredited educational institution as outlined in Salt Lake City’s engineering technical advancement guidelines or a department approved equivalent.
Demonstrated knowledge of modern techniques, technology, equipment, computerized systems and engineering software applications used in design and construction, knowledge of survey methods, procedures and materials testing.   Ability to prepare written and oral reports on complex projects and issues, and ability to present them effectively to a variety of persons including co-workers, contractors, general public and government officials.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.   Projects may require unconventional hours and overtime.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
Next step in the career ladder, Engineering Technician VI, is reached through the competitive bid process.  See that position’s Minimum Qualifications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		7		Driver's License

		000770		Engineering Technician VI		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Relying on a professional engineer for first-line facilitation, performs non-routine, skilled technical and moderately complex engineering tasks.  Work involves application of technical knowledge and considerable independent judgment in project design, construction and inspection.  May concentrate in a technical support specialty, such as complex computer applications or building construction.   Serves as team leader, facilitating the work of other technicians.  May rotate as job assignments require. Incumbent exercises discretion and independent judgment to perform said duties.		TYPICAL DUTIES:
Applies creativity and judgment to plan and design projects, and resolve design and administration problems.   Leads a group of technical personnel engaged in a complex technical specialty and/or the planning and design of roadways, water, storm drain and sewer systems, buildings, airport facilities, parks,  control of urban traffic, traffic signal management,  and review/approval of various developments, permit applications and projects.
Performs technical and complex design drafting, delegating less technical work to other technicians.  Calculates quantities, determines specifications, and reviews civil engineering plans.  Directs design reviews and pre-construction meetings.  Assembles bid specifications and participates in their development.  Reviews other team members’ plans and specifications.  Analyzes bid estimates.   Determines best and lowest bidder.
As team leader, facilitates technical personnel engaged in field inspection on a variety of municipal projects such as roadways, pump and lift station remodeling or construction, airport runway or building improvements, electrical installation or related work.  Uses knowledge of construction systems, practices and processes to determine if projects are progressing according to contract requirements and organization policies.  Accepts contractors’ work; calculates and approves preliminary and final payment estimates.   May take and prepare field samples.  May make tests of field samples and approve or reject materials.  May make suggestions to resolve problems with designs in the field
Keeps a variety of notes and records including daily logs. Assembles information for archival purposes and transports to proper authority.  Assists with development of departmental operating budget.  May assign overtime and work, varying hours to facilitate completion of projects. 
Motivates, evaluates and trains employees relying upon him/her for facilitation.  May have input into hiring, firing, disciplinary actions and promotions of individuals.  Maintains proper communications flow within unit and across units.  May meet with other agencies, contractors, departments and governmental units as a representative of Salt lake City Corporation.
Uses engineering and spreadsheet computer software applications to assist with project designs, computations, calculations and management.  May design and administer system for such applications, and teach others in its use.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Ten years’ progressively more responsible work experience, performing duties related to design and construction engineering, with one-year supervisory experience on at least the lead person level.  Graduation from a technical college in a technical related field may be substituted for two years’ paid work experience.
Technical training and certification from an engineering technical association or accredited educational institution as outlined in Salt Lake City’s engineering technical advancement guidelines or a department approved equivalent.
Demonstrated knowledge of modern techniques, technology, equipment, computerized systems and engineering applications used in design and construction; knowledge of survey methods, procedures and materials testing.  
Ability to prepare and present written and oral reports on complex projects and issues, and interface effectively with a variety of persons including co-workers, contractors, general public and government officials.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.  Projects may require unconventional hours and overtime.
Intermittent exposure to considerable stress as a result of human behavior and the requirements of the position.

CAREER LADDER:
A person employed and demonstrating successful performance in this classification for at least three years, may be promoted to the position of Engineer            III, upon attainment of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college. Individual must also pass the Engineering Fundamentals Exam and otherwise meet the minimum requirements for Engineer III.  Promotion will be based on the performance coach’s recommendation, availability of funds, and concurrence of the Department  of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.   All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		9		Driver's License

		002918		Enterprise Data Analyst I		Grade 24 Exempt		E24		10/12/23		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Provides management and analysis of business data for use in decision making and organizational efficiency improvement initiatives. Aggregates, integrates, and performs statistical analysis on data from multiple data sources or functional areas, ensures data accuracy and integrity and updates data as needed. Writes queries or reports to provide data for various analytical projects. Interprets data to identify trends, conduct root cause analysis, or suggest areas for process improvement.

Incumbent in this class performs work under direct supervision. Handles basic issues and problems and refers more complex issues to higher-level staff. Possesses beginning to working knowledge of subject matter. Participates in all phases of analysis, design, development and maintenance of artificial intelligence software programs and machine learning, creation of technical design documents, technical and user test scripts and development of end user documentation.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations, and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Formulates and leads guided, multifaceted analytic studies against large volumes of data.
Interprets and analyzes data using exploratory mathematic and statistical techniques based on the scientific method.
Coordinates research and analytic activities utilizing various data points (unstructured and structured) and employs programming to clean, massage, and organize the data.
Experiments against data points provide information based on experiment results and provide previously undiscovered solutions to command data challenges.
Coordinates with Data Engineers to build data environments providing data identified by Data Analysts, Data Integrators, Knowledge Managers, and Intel Analysts.
Develops methodology and processes for prioritization and scheduling of projects.
Analyzes data problems and determines root causes.
Defines company data assets (data models), SQL jobs to populate data models.
Works closely with all business units and engineering teams to develop strategy for long term data platform architecture.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Operations Research, Industrial Engineering, Applied Mathematics, Statistics, Physics, Computer Science, or related fields plus two to three years of professional experience in the field of data science including one year using GIS applications.
Proficient with one or more programming languages (Java, C++, Python, R, etc.).
Demonstrated experience applying data science methods to real-world data problems.
Experience utilizing visualization tools to take advantage of the growing volume of available information.
Extensive experience with Windows computer operating systems.
Demonstrated knowledge and experience with integrated development software suites such as:  Microsoft Power-BI, Visual Studio or Eclipse.
Demonstrated experience with web site design, development, and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases such as SQL Server.
Effective oral and written communication skills and ability to work effectively with people from diverse organizations and backgrounds.
Developing software and data models.
Ability to travel from one work site to another.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing, and walking.
Intermittent exposure to stress because of human behavior.

CAREER LADDER:
Based on demonstrated job knowledge, skill, and ability to successfully perform assigned tasks and duties, incumbent may be advanced to Enterprise Data Analyst II. Promotion shall be based on the ability to meet minimum job requirements, overall job performance, the availability of funds, and concurrence of the department director.

The above statements are intended to describe the general nature and level of work being performed by people assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002919		Enterprise Data Analyst II		Grade 26 Exempt		E26		10/12/23		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Provides management and analysis of business data for use in decision making and organizational efficiency improvement initiatives. Aggregates, integrates, and performs statistical analysis on data from multiple data sources or functional areas, ensures data accuracy and integrity and updates data as needed. Writes queries or reports to provide data for various analytical projects. Interprets data to identify trends, conduct root cause analysis, or suggest areas for process improvement.  

Incumbent in this class performs work under general supervision. Handles moderately complex issues and problems and refers more complex issues to higher-level staff. Possesses solid working knowledge of subject matter. Leads in the creation of smart data collection through gathering, stored, refined, transformed, and delivered smart data. Incumbents participate in all phases of analysis, design, development and maintenance of artificial intelligence software programs and machine learning, creation of technical design documents, technical and user test scripts and development of end user documentation.  This position requires a team approach and the ability to work professionally with other departments across the city.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations, and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
May lead a team of data professionals in analyzing other departments’ data analytics needs. 
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Formulates and leads guided, multifaceted analytic studies against large volumes of data.
Interprets and analyzes data using exploratory mathematic and statistical techniques based on the scientific method.
Coordinates research and analytic activities utilizing various data points (unstructured and structured) and employs programming to clean, massage, and organize the data.
Experiments against data points provide information based on experiment results and provide previously undiscovered solutions to command data challenges.
Coordinates with Data Engineers to build data environments providing data identified by Data Analysts, Data Integrators, Knowledge Managers, and Intel Analysts.
Develops methodology and processes for prioritization and scheduling of projects.
Analyzes data problems and determines root causes.
Defines company data assets (data models), SQL jobs to populate data models.
Works closely with all business units and engineering teams to develop strategy for long term data platform architecture.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Operations Research, Industrial Engineering, Applied Mathematics, Statistics, Physics, Computer Science, or related fields plus four to five years of professional experience in the field of data science, including one year using GIS applications.
Master’s degree preferred.
Proficient with one or more programming languages (Java, C++, Python, R, etc.).
Demonstrated experience applying data science methods to real-world data problems.
Experience utilizing visualization tools to take advantage of the growing volume of available information.
Extensive experience with Windows computer operating systems.
Demonstrated knowledge and experience with integrated development software suites such as:  Microsoft Power-BI, Visual Studio or Eclipse.
Demonstrated experience with web site design, development, and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases such as SQL Server.
Effective oral and written communication skills and ability to work effectively with people from diverse organizations and backgrounds.
Developing software and data models.
Ability to travel from one work site to another.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing, and walking.
Intermittent exposure to stress because of human behavior.

CAREER LADDER:
Based on demonstrated job knowledge, skill, and ability to successfully perform assigned tasks and duties, incumbent may be advanced to Enterprise Senior Data Analyst. Promotion shall be based on the ability to meet minimum job requirements, overall job performance, the availability of funds, and concurrence of the department director.

The above statements are intended to describe the general nature and level of work being performed by people assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002920		Enterprise Senior Data Analyst		Grade 30 Exempt		E30		10/12/23		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Provides management and analysis of business data for use in decision making and organizational efficiency improvement initiatives. Aggregates, integrates, and performs statistical analysis on data from multiple data sources or functional areas, ensures data accuracy and integrity and updates data as needed. Writes queries or reports to provide data for various analytical projects. Interprets data to identify trends, conduct root cause analysis, or suggest areas for process improvement.  

Incumbent in this class performs work under minimal supervision. Handles complex issues and problems and refers only the most complex issues to higher-level staff. Possesses comprehensive knowledge of subject matter. Provides leadership, coaching, and/or mentoring to a subordinate group. Leads in the creation of smart data collection through gathering, stored, refined, transformed, and delivered smart data. including Incumbents participate in all phases of analysis, design, development and maintenance of artificial intelligence software programs and machine learning, creation of technical design documents, technical and user test scripts and development of end user documentation.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations, and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
Assists in decision making regarding allocation of funds, resources, and personnel on all data analytic related projects.
May be required to lead a team of Data Analysts.
Manages projects from start to finish. Works with other leaders and staff across the city to complete data analytic projects.
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Formulates and leads guided, multifaceted analytic studies against large volumes of data.
Interprets and analyzes data using exploratory mathematic and statistical techniques based on the scientific method.
Coordinates research and analytic activities utilizing various data points (unstructured and structured) and employs programming to clean, massage, and organize the data.
Experiments against data points, provide information based on experiment results, and provide previously undiscovered solutions to command data challenges.
Coordinates with Data Engineers to build data environments providing data identified by Data Analysts, Data Integrators, Knowledge Managers, and Intel Analysts.
Develops methodology and processes for prioritization and scheduling of projects.
Analyzes data problems and determines root causes.
Defines company data assets (data models), SQL jobs to populate data models.
Works closely with all business units and engineering teams to develop strategy for long term data platform architecture.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Operations Research, Industrial Engineering, Applied Mathematics, Statistics, Physics, Computer Science, or related fields plus six or more years of professional experience in the field of data science, including one year using GIS applications and three years of leadership/supervisory experience.
Master’s degree preferred.
Proficient with one or more programming languages (Java, C++, Python, R, etc.).
Demonstrated experience applying data science methods to real-world data problems.
Experience utilizing visualization tools to take advantage of the growing volume of available information.
Extensive experience with Windows computer operating systems.
Demonstrated knowledge and experience with integrated development software suites such as:  Microsoft Power-BI, Visual Studio or Eclipse.
Demonstrated experience with web site design, development, and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases such as SQL Server.
Effective oral and written communication skills and ability to work effectively with people from diverse organizations and backgrounds.
Developing software and data models.
Ability to travel from one work site to another.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing, and walking.
Intermittent exposure to stress because of human behavior.

The above statements are intended to describe the general nature and level of work being performed by people assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002542		Enterprise Technology Solutions Manager		Grade 36 Exempt		E36		1/1/00		3/11/24		Manager		Network Engineer II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Chief Information Officer (CIO), incumbent is responsible for the life-cycle management of one or more enterprise technology solutions Enterprise technology solutions are software systems which share resources and data across the City or across multiple workgroups supporting primary functional areas. Serves as the solutions project owner supporting the overall governance of the system, strategies for future growth, coordination of system upgrades and leadership role during implementations.   This position will maintain a strong relationship with the departmental business systems team leads and analysts, will staff and coordinate the governance group for the solution and serves a primary liaison between the City and the solution provider.		TYPICAL DUTIES:
Manages technology solutions at any point in their life cycle, from idea or concept through adoption, evolution, and sunset to fulfill the value proposition, promote operational excellence and position the government for success.
Functions as an enterprise solution owner and administration lead.
Performs business process analysis, with and for IMS and other City Departments, to identify beneficial process and technology changes.  
Serves as the solutions governance team lead, which is the process used to monitor and control key information capability decisions. The governance team also deliberates the potential conflicts and priorities for the administration of the solution.
Creates and maintains the solution roadmap that shows the current state and envisioned evolution of the solution in terms of business processes and functions.
Stays current with knowledge of alternative solutions, general use of information systems, business processes and best practices.
Performs change management planning, defines solution implementation plan and coordinates the delivery of training for solution adoption and continuing use.
Serves as the escalation point and action advocate on solution issues.
Assists in solution-related procurement processes, including documentation of business requirements, solution technical requirements and proposal evaluation.
Fosters an innovative, collaborative, success-oriented team environment with customers, vendors, and team members.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science, information technology, or other closely related field and at least 8 years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in business process analysis, technology roadmap creation, technology issue resolution, software solution requirements definition and cross-functional coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Five years of technology service or solution management in a business or government setting.  Demonstrable proficiency in defining service or solution value propositions and value delivery tracking.
Five years of experience in forming technology investments in a business-case-like format.
Three years of experience supporting enterprise technology solutions.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		6

		001614		Equipment Operator		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Waste & Recycling Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Supervisor or a Lead operator, operates a variety of equipment including one or more of the following: refuse collection truck, powered mechanical sweeper, leaf truck, backhoe, front-end loader and 10-wheeler dump truck.  May also be required to perform snow removal duties.		TYPICAL DUTIES:
May perform one or more of the following duties:
Operate an automated refuse collection truck. Receive daily route and complete assigned area each day.  Enter assigned resident's yard and pushes or carries refuse container to curb, empties container and returns it to the resident's yard. Report damaged or missing containers to appropriate personnel.
Sweep City roadways using powered mechanical sweeper, Receive daily assignment and complete assigned area recording accurate debris and mileage information. Respond to emergency and routine sweeping requests. Load and haul debris for disposal including transporting and moving roll off containers.
May operate front‑end loader, backhoe and direct the support services of the 10‑wheeler, leaf truck, or labor flaggers on job site.
Perform snow removal duties in assigned district in accordance with the City snow removal program using appropriate equipment.
Performs activities operating a full range of light to heavy equipment and various hand-powered tools as required. Frequently assists other work areas with assignments, equipment operation and operational needs.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use.  Troubleshoots and makes minor repairs in the yard or on the job site and refers major repairs to management. Completes routine forms; i.e. equipment log books, equipment check sheets, weigh tickets, repair tickets, storm records, load reports, daily work sheets, and land fill trip response timesheets. Cleans trucks on assigned schedule, or as needed to maintain effective operation.
Communicates progress, problems and other issues to Lead Equipment Operators as needed.
Responds to citizen's special needs and complaints.
May assist Streets and Transportation Divisions by reporting damaged roads, and missing or damaged traffic signals and signs.
Ensures flagging procedures are followed along with the proper placement of traffic control signs and barricades.
Participates in the delivery, set‑up or clean‑up of special projects.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma or equivalent. Two (2) years paid experience as an equipment operator.
Extensive knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on tools or equipment.
Commercial Driver’s License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 60 days of start date.  May be required to obtain additional endorsements as necessary.
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Ability to meet visual demands required to operate equipment, read street signs and markings, instructions, and safety rules.
Ability to write and perform arithmetic calculations to compute tonnage, mileage, or time.
Ability to relate well with co‑workers, supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate‑to‑heavy physical activity. Required to push, pull or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such an extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease. Also exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
Unconventional working hours and subject to 24‑hour call as specified in the City's snow removal program or for emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		1 - Street/road (United States of America)		2		CDL (all types)

		001805		Event Specialist - Hourly - Sorenson Unity Center		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the Sorenson Unity Center Director, monitors evening and weekend events at the Center. Assists users with equipment and other needs, unlocks and secures building, ensures that rules and regulations are adhered to and facility is left in satisfactory condition. Requires irregular work hours including weekends, evenings and holidays.		TYPICAL DUTIES:
Coordinates the administrative and technical aspects of all Rental and Guest Contract events, including maintain Event Rental Agreements, Guest Artist Contracts and Event Setup records.
Oversees and maintain all audio visual, event and theater equipment, including utilizing modular staging equipment to create staging setups and chair riser configurations.
Monitors evening or weekend programs, meetings, parties and other events at the Sorenson Unity Center.
Assists groups using the building and facilities with needs such as room access, tables, chairs or other equipment.
Unlocks and locks doors, making sure building is secure at end of the event.
May act as cashier on occasion, handling and accounting for money.
Ensures that user leaves facility in satisfactory condition. May on occasion pick up general litter and do light cleanup.
Ensures that Sorenson Unity Center rules and regulations are adhered to by facility user.
Greets centers' users and answers patrons' questions. Answers telephone calls at the reception area including taking messages for staff and providing information and referrals for public inquiries. Responds in a polite and helpful manner.
Assists the Program Coordinator with event planning, setup and strike for major programming events.
Assists in the promotion of center activities and programs. This includes helping with setup and take down of scheduled community events, as well as take event photographs and maintain photographic archive for promotional needs.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalent.
Must be at least 21 years of age.
Possession of a valid driver’s license or driving privilege card.
Ability to deal with public under potentially adverse circumstances.
Ability to communicate effectively with the general public, supervisors and other employees.
One (1) year paid work experience performing event functions at a performing arts theater or equivalent venue. Working knowledge of computers and standard office machines.
Must be responsible, punctual, and have the ability to make quick decisions.

DESIRED QUALIFICATIONS:
Working knowledge of sound boards, theatrical lighting and audio visual technical equipment
Experience handling money and booking performance contracts.
Ability to setup, host and strike  diverse events: academic forums, conferences, government events, plays, film screenings and other visual art presentations, open houses, corporate and private receptions.
Bilingual.

WORKING CONDITIONS:
Moderate physical activity. Required to push/pull or lift light weights.
Exposure to intermittent stress as a result of human behavior.
Requires irregular work schedule with evening, weekend, and holiday hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and
skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001876		Events Assistant - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the City and Gallivan Event Managers, incumbent serves as a primary program support for the Events staff. Assists in planning, organizing, implementing, staffing, and evaluating selected City and Gallivan Center events. Works closely with various public and private agencies to coordinate events and promote the Gallivan. Serves as back up to other support personnel within the Gallivan Center office. Assists other professional staff as needed. Performs other event planning, marketing and support activities as directed.		TYPICAL DUTIES:
Coordinates with various performers, visual arts organizations, media outlets, community groups, schools, and businesses to assist in planning and directing Gallivan and City events.
Serves as vendor liaison and coordinator for all Gallivan events; must keep extremely organized records of all vendor transactions and communication.
Communicates with service providers (concessionaire, security, sound, lighting, graphic, designers, etc.)
Assists in developing marketing strategies, including social media development, for promotion of daily and annual events, programs and events. Delivers promotional materials as needed.
Works closely with maintenance, Plaza Security, and concessions personnel to ensure cooperation and communication for day-to-day operation of plaza activities.
Assists in obtaining and maintaining sponsorships for City and Gallivan events.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma and six (6) months experience in event planning.
Working knowledge of all Microsoft and Adobe computer software.
Ability to develop and monitor measurable program performance goals, statistically analyze data and report results.
Ability to communicate effectively, both orally and in writing.
Ability to organize and to prioritize numerous tasks, meet deadlines, analyze problems and recommend effective event planning options and solutions.

DESIRED QUALIFICATIONS:
Prior marketing (including social media), public relations, and/or fund raising experience.

WORKING CONDITIONS:
Light physical effort. Moderately comfortable working conditions, handling lightweights, sitting for prolongs periods of time, intermittent standing.
Intermittent exposure to stressful situations because of human behavior.
Occasionally required to work weekends and evening hours. Working hours varies depending on business needs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5

		330102		Events Assistant - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbent serves as a primary program support for the Events staff. Assists in planning, organizing, implementing, staffing, and evaluating selected City events. Works closely with various public and private agencies to coordinate events and promote city facilities. Serves as back up to other support personnel for the facility. Assists other professional staff as needed. Performs other event planning, marketing and support activities as directed.		TYPICAL DUTIES:
Coordinates with various groups (performers, visual arts organizations, media outlets, community groups, schools, tournaments, vendors, coaches, fans, players, and spectators) to assist in planning and directing City events.
Serves as vendor liaison and coordinator and must keep extremely organized records of all vendor transactions and communication.
Communicates with service providers (concessionaire, security, sound, lighting, graphic, designers, rental companies, vending, etc.)
Assists in developing marketing strategies, including social media development, for promotion of daily and annual events, programs and events. Delivers promotional materials as needed.
Works closely with maintenance, Plaza Security, and concessions personnel to ensure cooperation and communication for day-to-day operation of plaza activities.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma and six (6) months experience in event planning and/or customer service.
Working knowledge of all Microsoft and Adobe computer software.
Ability to communicate effectively, both orally and in writing.
Ability to organize and to prioritize numerous tasks, meet deadlines, analyze problems and recommend effective event planning options and solutions.
Possession of a valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Prior marketing (including social media), public relations, and/or fund raising experience.

WORKING CONDITIONS:
Light physical effort. Moderately comfortable working conditions, handling lightweights, sitting for prolongs periods of time, intermittent standing.
Intermittent exposure to stressful situations because of human behavior.
Occasionally required to work weekends and evening hours. Working hours varies depending on business needs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002860		Events Coordinator		321 AFSCME		321		2/17/23		3/11/24		Individual Contributor		Program Coordinator - Arts Council		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Responsible for and assisting in the planning, creating, developing, organizing, implementing, evaluating, and marketing events at an assigned facility. Coordinates all facility rental and events usage. Ensures center availability & appropriate support is scheduled and billed according to City Ordinances department and division policies. Ensures facility users comply with policies and communicate critical information about facility usage and compliance to appropriate management, staff, public agencies, and private sector businesses.		TYPICAL DUTIES:
Coordinates facility usage & events including but not limited to classes, camps, programs, rentals, performances, film screenings, special events, and other community and city events.
Receives, reviews, and approves use applications including rentals, tournaments, and events.  Works with the program managers to approve applications. Assists in coordinating City-sponsored special events.
Makes decisions using applicable regulations, policies, practices, or procedures to determine eligibility and/or feasibility of event requests. Consults with respective officials to determine appropriate staffing, facility usage, and safety for scheduled events.
Determines costs of City services and informs petitioners of various costs, regulations, legal guidelines, and event processes. Collects, processes, and deposits rental fees and any other fees associated with events. Advises applicant of effective strategies to minimize costs and maximize results. Consults, as needed, with facility’s staff and management.
May interact with other city departments including the Mayor’s Office, and external agencies or groups to obtain sponsorships and support for events. This may include in assisting with marketing strategies, media coverage and public relations.
Inputs room or field reservations into reservation system. Creates rental and programming agreements for facility usage. Ensures that rental, tournament, and all other agreements are completed.
Answers questions from event organizers and facility users about facility policies, staffing and service requests, costs, and processes, necessary to use the facility, and under what conditions the usage is permitted. 
May inventory and maintain rental equipment and furniture, including setup, takedown, storage, and maintenance.
Assists in developing policies and procedures that serve as the governing rules for conducting rentals and events. Assists in developing and updating event policies, requirements, and rental procedures, application forms, and information pamphlets.
May oversee hourly event staff, volunteers, and their schedules. This may include ensuring staff are present for all events, are completing assigned tasks, and monitor their certifications and trainings. Routinely works with Managers to evaluate staffing needs.
May evaluate or assist in evaluating, preparing and administering budget needs, expenses, and fees. Works with manager to establish annual budget needs and projected revenue.
Interacts with staff in providing communication, information and support needed to assure the best possible customer service. 
May promote events and customer experience on social media platforms. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associate degree from an accredited college or university plus two years paid experience working full-time in an office environment or programming. Education and experience can be substituted on a year for year basis.
Ability to establish and maintain effective working relationships with event organizers, City staff and the public.
Ability to communicate effectively. Ability to present proposals and ideas.
Ability to analyze problems, develop and recommend solutions and make decisions.
Must be able to use and operate a personal computer and applicable software including word processing, spreadsheets, fax and Internet programs. This will include reservation software, financial software and maintenance work order systems.
Ability to pull data from systems and analyze data in a spreadsheet, to support manager’s ability to make effective decisions.
Ability to move from one location to the other.

PREFERRED QUALIFICATIONS:
Experience with budgeting and record keeping.
Experience in fundraising, marketing, and/or public relations.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, setting up and disassembly of chair risers, chairs, tables, and other furniture and equipment as needed, intermittent sitting, standing and walking; occasionally outdoors.
Some exposure to stressful situations as a result of human behavior and time constraints.


Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)				4

		002341		Events Special Projects Coordinator		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent conducts research, data collection, and assists department management with technical support needed to advance various administrative projects and initiatives. Performs analysis, prepares reports, and develops recommendations. Coordinates and assists with implementation of complex, multi-agency, large scale, and long-term department/division initiatives.		TYPICAL DUTIES:
Oversees project management database (basecamp) for various events.
Attends all events related meetings.  Takes minutes and tracks deliverables resulting from those meetings. 
Conducts research on assigned issues, performs analysis, and assesses legislative, fiscal, and political impacts of public policy issues. Articulates and generates decision paths, and prepares formal written findings and recommendation for consideration and action by department/division administration.
Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives.
Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keeps current on evolving public policy trends and industry benchmarks.
Develops and monitors program and special project activities. Provides regular updates and reports to department and division management. May assist with monitoring compliance with contracts.
May represent the department/division at community meetings, workshops, business, and other government meetings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
2-3 years’ experience with project management, statistical analysis, and research methods and principles.
Knowledge of Basecamp.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

PREFERRED QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field or four (4) years paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000638		Evidence Supervisor		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Supervisor		Evidence Technician II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Crime Lab / Evidence Unit Director, incumbent supervises Evidence personnel and manages the day-to-day operational needs of the Evidence unit.  Responds to work-related complaints as appropriate; ensures property reports and department policies and procedures are followed and are consistent with Evidence standards; evaluates work performance of Evidence Technicians including handling personnel problems that may arise; and provides testimony on Property and Evidence standards.		TYPICAL DUTIES:
Supervises, monitors, and evaluates the accuracy and performance of Evidence Technicians.
Performs all of the regular duties of the Evidence Technicians as necessary, and assigns work for all in-coming calls, pending requests and item storage review.
Develops, recommends, analyzes, and ensures implementation of Evidence policies and procedures in compliance with national, state and local standards.
Ensures that all property reports and storage procedures are accurate, consistent, and in compliance with Police Department policies and recognized standards.
Provides technical guidance and training to Evidence technicians and other department personnel in the standard packaging, item storage, item case review, photography, equipment use, and courtroom testimony.
Prepares documents for court using computer equipment for cases involving Evidence activities, and provides testimony in court on evidence procedures pertaining to proper security and storage of items, photography, or other questions about evidence security and storage. 
Maintains an inventory of disposable items used in the Evidence room including: packaging supplies, drying cabinet filters, evidence labels, and storage supplies.
Responds to requests from Police Department management and police officers to resolve work-related complaints.
Conducts periodic audits of evidence inventory according to recognized industry and accreditation standards.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma plus four years of experience in a Police Evidence Unit or similar
evidence management facility. Education may be substituted for experience on a year for year basis for up to a maximum of two years.
Ability to complete a course relating to management of property and evidence units within one year from date of hire.  The course must be sponsored by the FBI, The International Association for Property and Evidence, P.O.S.T. or other recognized entity.
Ability to obtain certification as a Certified Property & Evidence Specialist from the International Association for Property and Evidence within one year from date of hire .
Ability to communicate effectively both orally and in writing, using a variety of techniques and equipment such as a two-way radio, mobile data transmitters, computers, and telephones.
Ability to physically reach evidence storage areas.
Ability to establish and maintain effective working relationships with Department Management, supervisors, co-workers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Successful completion of the Civil Service Examination process, which includes a background review, polygraph examination, and chemical drug and alcohol screen, if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card.

PREFERRED QUALIFICATIONS:
Associate’s Degree or higher in Criminal Justice or other related field.

WORKING CONDITIONS:
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, climbing, crouching, and lying down.  Exposure to chemicals and disagreeable elements such as Narcotic evidence, bloody or otherwise soiled items, heat, cold, dust, and various inclement weather conditions.
Exposure to biohazard material. May be required to manipulate these items to accommodate photographs and packaging.
Subject to call-out after regularly scheduled shift on an as needed basis.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001550		Evidence Technician I		316 AFSCME		316		1/1/00		3/11/24		Individual Contributor		Evidence Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of the Evidence Unit supervisor, incumbent performs specialized clerical work, such as securing, storing, and disposing of seized evidence and property according to federal, state and Department procedures.  Uses Department systems, operational procedures and specialized office equipment to research recovered property to determine ownership and release such property to the rightful owner.  

This is a highly responsible position that requires some independent judgment and decision-making, and the ability to establish and maintain critical records using a computerized tracking system.		TYPICAL DUTIES:
Receives, sorts, and secures all property delivered to the Salt Lake City Police Department (SLCPD) Evidence room.  Responsible for verifying evidence reports against property and tracking systems entries.
Accountable for security and integrity of evidence room.  Follows strict departmental procedures on evidence storage and disposition.  Preserves the critical chain of evidence.  Testifies in court when subpoenaed.
Determines appropriate and lawful disposition of property.  Releases property to Police Officers, lawful property owners, legal court system, or other law enforcement agencies.  Releases property for sale at public auction.  Compiles and maintains accurate records of all property transfers, releases, and decisions made.
Performs a complex mix of clerical duties utilizing knowledge of departmental systems, operational procedures, and specialized equipment.  Manages record of all transactions entered in to evidence compiles data for statistical computation.  Accuracy is critical in assisting proper prosecution of persons arrested by SLCPD.
Conducts periodic audits of property inventory.  Corresponds with SLCPD, general public and other agencies regarding disposition of property, as outlined by departmental procedures.
Operates a variety of computerized tracking systems to compile, track, maintain, and retrieve data that pertains to seized evidence.  Catalogs, files, and records such data according to Federal, State, City ordinances, and Department policies and procedures.
Explains evidentiary procedures to Police Officers, the general public, and other agencies.
Prepares deposit reports of evidentiary money in accordance with departmental policies and procedures.  Purchases and distributes evidence packaging supplies for departmental staff.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma or G.E.D. equivalent AND four years work experience in a clerical or support staff position involving filing, record keeping, and data entry and retrieval on a computerized tracking system.  Experience working for the Salt Lake City Police Department is preferred.
Ability to satisfactorily complete on-the-job training in evidentiary procedures within 6 months.
Ability to operate computers, computer programs, standard office equipment and other specified technical equipment as assigned.
Ability to maintain positive and effective working relationships with Department management, supervisors, professional peers, other employees, and the general public.
Must have valid driver’s license or driving privilege card, or the ability to obtain one within 30 days of employment.
Ability to obtain a forklift driver’s certification.

WORKING CONDITIONS:
Constant exposure to disagreeable elements such as noxious fumes, human excrement, drugs, dirt, dust, and infectious insects.  May be required to handle bio-hazardous materials such as HIV infected blood samples, clothing, and syringes.
Involves frequent lifting, pushing, or pulling of moderately heavy weights.
Frequent exposure to stressful situations as a result of human behavior.

CAREER LADDER:
After three (3) years of successful performance as an Evidence Tech I, and upon receiving certification through the International Association for Property and Evidence, the incumbent may be promoted to the position of Evidence Tech II. 

All promotions are contingent on the Supervisor’s recommendation, availability of funds, and approval by the Department Administration and the Human Resources Division. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				316		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002277		Evidence Technician II		319 AFSCME		319		1/1/00		3/11/24		Individual Contributor		Evidence Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of the Evidence Unit supervisor, incumbent performs all of the requisite duties as an Evidence Tech I, provides technical direction for Evidence Tech I’s, and trains department employees and officers in proper evidence packaging, and property management procedures, 

This is a highly responsible position requiring decision-making and independent judgment, and the ability to establish and maintain critical records using a computerized tracking system and train others to do the same.		TYPICAL DUTIES:
Performs all of the essential duties of the Evidence Tech I.
Receives, sorts, and secures all property delivered to the Salt Lake City Police Department (SLCPD) Evidence room.  Responsible for verifying evidence reports against property and tracking systems entries.
Accountable for security and integrity of evidence room.  Follows strict departmental procedures on evidence storage and disposition.  Preserves the critical chain of evidence.  Testifies in court when subpoenaed.
Determines appropriate and lawful disposition of property.  Releases property to Police Officers, lawful property owners, legal court system, or other law enforcement agencies.  Releases property for sale at public auction.  Compiles and maintains accurate records of all property transfers, releases, and decisions made.
Performs a complex mix of clerical duties utilizing knowledge of departmental systems, operational procedures, and specialized equipment.  Manages record of all transactions entered in to evidence compiles data for statistical computation.  Accuracy is critical in assisting proper prosecution of persons arrested by SLCPD.
Conducts periodic audits of property inventory.  Corresponds with SLCPD, general public and other agencies regarding disposition of property, as outlined by departmental procedures.
Operates a variety of computerized tracking systems to compile, track, maintain, and retrieve data that pertains to seized evidence.  Catalogs, files, and records such data according to Federal, State, City ordinances, and Department policies and procedures.
Explains evidentiary procedures to Police Officers, the general public, and other agencies.
Prepares deposit reports of evidentiary money in accordance with departmental policies and procedures.  Purchases and distributes evidence packaging supplies for departmental staff.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Successfully performs the duties of an Evidence Tech I with the Salt Lake City Police Department for at a minimum of three years. 
Certification as a Property and Evidence Specialist through the International Association for Property and Evidence (IAPE).
Ability to operate modern computers, computer programs, standard office equipment and other specified technical equipment as assigned.
Ability to maintain positive and effective working relationships with Department management, supervisors, professional peers, other employees, and the general public.
Ability to train Police Officers, department employees and members of other agencies on Salt Lake City Police Department Evidence Policies and procedures.
Possession of a valid driver’s license or driving privilege card. 
Ability to obtain a forklift driver’s certification.

WORKING CONDITIONS:
Exposure to disagreeable elements such as noxious fumes, human excrement, drugs, dirt, dust, and infectious insects.  May be required to handle bio-hazardous materials such as HIV infected blood samples, clothing, and syringes.
Frequent lifting, pushing, or pulling of moderately heavy weights.
Exposure to stressful situations as a result of human behavior.

CAREER LADDER:
Upon successfully completing three (3) years of full-time experience as an Evidence Technician II, and recertification as a Property and Evidence Specialist, incumbent may be promoted to a Senior Evidence Technician.
All promotions are contingent on the Supervisor’s recommendation, availability of funds, and approval by the Department Administration and the Human Resources Division.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				319		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001989		Executive Assistant		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Executive Assistant		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general administrative direction, incumbent performs advanced secretarial and administrative support for a department head, the Mayor, Chief of Staff or other executive in the Mayor’s office.  Assignment of duties includes work of a confidential or complex nature, exposure to sensitive information and contacts requiring considerable discretion, judgment, tact and diplomacy. Coordinates executive’s calendar, schedules appointments and makes travel arrangements, as needed. Receives and reviews incoming correspondence; refers routine matters to appropriate parties for action and follow up to ensure proper disposition. Communicates with elected officials, executives, administrative and line management, as needed, to convey information. Maintains sensitive files and records. Exercises discretion and independent judgment while handling administrative tasks on the executive’s behalf.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Acting in a confidential capacity, reviews and summarizes all correspondence, reports, legal and legislative dealings requiring executive action.  Processes or obtains supplemental information necessary for the executive to act or refer to the division-level managers.  Prepares all correspondence and file documents related to budgetary, administrative, legal, and legislative actions for access and historical tracking.  Prepares council agenda cover sheets, summary reports and appropriate attachments for distribution and timely council action.
Prepares or assists in the preparation of various reports.  Researches topics or issues and gathers specialized information. 
Composes correspondence, memos, reports, forms and other materials from rough draft, final working draft, notes, dictation notes or digital recording.  Creates meeting agendas, takes and prepares minutes and other meeting materials. Where appropriate, responds in writing on behalf of the executive.
Makes travel arrangements, sets meetings and schedules conference rooms and attendees. Maintains the executive’s master calendar and prepares daily schedule of events. Maintains filing system of daily informational materials, including sensitive or confidential information, for meetings, department actions, revolving issues/items that require follow up or rescheduling.
Uses considerable public relations skills in handling calls, resolving issues, and supplying information about city government, or routing calls and individuals to proper city personnel for assistance. 
May perform staff support activities for mayor’s cabinet meetings, establishing meeting dates, times and locations, receiving and distributing materials for review and action.  Ensures appropriate level of documentation and approval-action follow through.
Performs other duties as assigned.

RECOMMENDED QUALIFICATIONS:
Graduation from high school or the equivalent and six years paid progressively more responsible office experience performing similar duties to those required in this position.  Experience should include office management, public or community relations, and/or executive secretary duties.  Up to four years of post-secondary academic training may be substituted for required experience on a year-for-year basis.
Ability to maintain an effective working relationship with individuals of diverse backgrounds, including public officials, community leaders, employees, department heads, division managers, other governmental agencies and the general public.
Ability to communicate effectively orally and in writing.
Strong knowledge of modern office administration, business English, grammar, correspondence formats and composition.
Ability to operate a personal computer, including standard office software (e.g. Microsoft Word, Excel, etc.), and office equipment.
Ability to maintain legal and confidential information in accordance with established policy and procedures.
Possession of a valid state driver’s license or Utah driving privilege card may be required.

WORKING CONDITIONS:
Light physical effort.  Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with frequent use of computer keyboard and exposure to computer monitor displays.
Intermittent exposure to stress as a result of human behavior and the demand of various job assignments.
Attendance at some night meetings or irregular working hours may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		14		Driver's License

		000021		Executive Director - City Council Office		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Salt Lake City Council, provides the Council with highly responsible and complex administrative support concerning a wide range of municipal activities. Oversees a professional staff that performs complex analytical work of a responsible nature in support of the City Council. Work can have significant broad effects. Responsible for the Council's long and short range policy development, coordination of activities surrounding the City's budget, and coordination of activities surrounding analysis of major issues and proposed programs. Oversee activities of staff when performing legislative audits as well as policy development, analysis, and review. Responsibilities require highly developed analytical, managerial, and administrative skills. Responsibilities also require extremely effective communication skills and an understanding of political environments.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Hires and supervises the professional Council staff. Recommends staff compensation to the City Council for approval. Performs a variety of administrative duties to ensure effective day-to-day operation of the City Council Office. Duties include reviewing staff reports, correspondence, and other reports for completeness and political sensitivity; and responding to specific needs of Council Members, staff, and administrative representatives. Assists the Council in developing programs to meet the needs of citizens. Oversees Council programs that evaluate and monitor the effectiveness of City services including the Financial Audit, Management Reviews, Legislative Audit, and the Council's annual review of the City budget. Oversees staff work regarding a wide variety of municipal issues, including land use, housing, transportation, economic development, 2002 Winter Olympics, and redevelopment agency issues. Responsible for the development and maintenance of the Council Office budget and staffing allocation. Explains City policies, procedures and programs to the general public. Responds to public and press requests for information on City issues in general and council issues in particular.
Serves as the primary Council Office liaison with the Administration and other governmental agencies and represents the Council in a variety of settings upon the request of a Council Member. Develops and maintains professional, working relationships with Federal, State, and County officials. Attends all regularly scheduled Council meetings and related committee meetings, as well as other meetings deemed necessary by the Council or any Council Member.
Supervises the preparation of all agendas, including scheduling of items, and council staff work for formal Council meetings and Committee of the Whole meetings. Ensures that proper notification of the public and press occurs in conformance with the Utah Open Meetings Act. Monitors the development of major policy issue analyses and options prepared by Council staff and reviews all analyses and recommendations for completeness and political sensitivity. Ensures that all staff work is consistent with the short and long-range policy objectives of the Council.
Supervises the public relations functions of the office, including staff interaction with constituents, the press, and members of the City's administration. Supervises Council staff work when addressing citizen concerns or requests for service. Ensures that press releases, newsletters, legislative updates, and other correspondences with the public reflect the Council's goals and objectives and are accurate. Reviews data and other information provided to Council Members for completeness and accuracy.
Oversees the Council's involvement with the City's Boards and Commissions. Monitors the Board member appointment process. Ensures that the Council is informed of Board and Commission activities, which have major impact on City policy or the budget.
Advises the City Council on issues relating to elected officials' protocols and standards.
Performs other duties as required by the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001551		Executive Director of Airports		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under general administrative direction of the Mayor, responsible for planning, organizing, directing and controlling all functions and activi¬ties of airports operated by Salt Lake City Department of Airports, including administration, development and U8C of airport proper¬ties, facilities and services.  Represents Salt Lake City Department of Airports in all airport aviation related matters, promotes development and effective/efficient use of airport facilities.  This is a top management position involving a variety of diverse, highly technical and specialized functions.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Organizes, directs staff in operation, maintenance, finance, administration, planning and development of Salt Lake City Department of Airports, including but not limited to:  safety and security, administration and master planning, design and construction, and any special studies or projects.  Also responsible for ongoing staff training and development.
Oversees development and implementation of standard operat­ing policies and procedures, safety regulations, and fee schedules for aviation services in compliance with federal, state, and City rules, regulations, and guidelines related to Civil airport operations.
Recommends capital improvement and service programs.
Advises on utilization of airport property, needed altera­tions, maintenance, and construction of airport facilities.
Reviews architectural and engineering plans or airport con­struction and maintenance work.  Makes appropriate recommendations.
Confers with airlines, concessionaires and other prospective users of airport facilities.
Interprets and oversees compliance with contracts, leases, agreements, permits, and regulations.
Represents Salt Lake City Department of Airports before community groups, ser­vice organizations, civic committees, technical industrial organizations, and the media.
Coordinates with other cities, state and federal agencies as necessary for compliance with governmental guidelines or requirements related to airport operating and development programs.
Promotes development and effective and efficient use of airport facilities, and safety and security in airport operations and services.  Oversees development and ongoing maintenance of record-keeping and reporting functions.
Directs preparation and justification of annual operating budget in accordance with established city procedures and airport operating requirements.
Reviews, investigates, and resolves complaints from airport tenants and other interested parties.
Conducts special studies as required to determine facility and service needs of airports.  Studies and makes recommen­dations on proposed legislation affecting airports and avia­tion related matters.
Performs related duties as required.

MINIMUM REQUIREMENTS:
Graduation from accredited college or university with Bache­lor's Degree in business administration, airport management, or related field and ten (10) years' increasingly responsible management experience in civil aviation and administra­tion field, five (5) of which must have been in a top man­agement level with a medium hub or larger hub airport.  Experience above minimum may be substituted for education on a year-for-year basis.
Thorough knowledge of airport finance, administration, operation, maintenance, planning, development, and utiliza­tion of civil airport properties, services, and facilities, plus principles of organizational management, and public administration.
Thorough knowledge of laws, rules, and regulations relating to civil airport operations, including those of the Federal Aviation Administration.
Ability to establish and maintain effective working rela­tionships with elected officials, department heads, employ­ees, officials and employees of other agencies, and the general public.
Ability to negotiate effectively with interest groups and agencies and potential users of airport properties and facilities.
Ability to plan, organize, and direct work of subordinates involved in finance, administration, operations, mainte­nance and planning and development functions of a medium hub civil airport.
Ability to communicate effectively orally and in writing.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Comfortable working position, handling light weights. Intermittent sitting, standing and walking.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002755		Executive Manager - Economic Development		Grade 26 Exempt		E26		1/1/00		3/11/24		Division Director		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Work is performed under the general guidance of the Economic Development Department Director or Deputy Director. Work assignments are very broad in scope and are performed with considerable independence. Demonstrates a high level of expertise in and knowledge of all aspects of the position. Reporting to the Director or Deputy Director. Assists Director and Deputy Director, in management of the department’s day-to-day operations, such as but not limited to budgetary, accounting, contract management, and hiring, 

Supervises office  administrative staff, assists in personnel management for the department and acts as a liaison with Human Resources. Reviews and provides feedback on transmittals, annual reports, and other department documents, correspondence, and written communication. Communicates with city departments and outside entities as needed. Participates as a senior management member in the formulation and implementation of department policies, procedures, goals, and strategic planning and other key activities as assigned. Represents the director and/or deputy director when required at internal and external meetings.		TYPICAL DUTIES:
Participates as a senior management member in the formulation of the department policies, procedures, goals and objectives, and in the establishment and updating of strategic planning. May present The Department's internal policies and positions in meetings, negotiations and communications with the public, citizen and industry groups, Mayor and City Council members, the media and other public forums within assigned areas of authority.
Provides administrative direction to workgroups and management of activities in their assigned areas. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and n objectives. Resolves work procedure problems and questions presented by subordinate level employees.
Comprehends and make inferences from written material regarding area of assignment. Drafts, reviews, and provide directions on Department transmittals. Coordinates communication with Mayor and Council Offices for transmitting staff reports and materials.
Assists Departmental leadership in preparing The Department’s budget by analyzing the day-to-day needs. Assists the Director and Deputy Director in the management and monitoring of financial information and the preparation of annual budget. Tracking and enforcement of The Department credit card transactions and policies. Train and monitor staff on City procurement and accounting procedures. Manages The Department purchasing such as cell phone and computer upgrades and purchases.
Prepares written documents, Council reports, studies, letters, memos and special agreements with clearly organized thoughts using proper sentence structure, punctuation and grammar in order to define and express City objectives, findings, recommendations, procedures, policies and goals. Prepares or assists in the preparation of various reports. Researches topics and gathers specialized information.  Assists with monitoring of City processes.
Communicates with planners, vendors, manufacturers, attorneys, consultants, a variety of agencies and the general public in acquiring information, coordinating Department’s matters, and providing information regarding areas of assignment. Serves on committees representing The Department.
Serves as the office liaison with Human Resources for Department and staff requests for benefits and/or leave related questions, timecards and payroll, and tasks related to new-hires, salary action requests, and termination of employees.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in project planning with appropriate City departments, agencies, and jurisdictions.
Identifies process delays and demonstrates continuous effort to improve operations and decrease turnaround times; analyzes and reports operational outcomes and processes.
Develops and maintains a current knowledge of the policies, procedures, and standards of the assigned area. Directs, oversees and participates in the development of a workgroup plan, assigning work activities and projects, monitoring workflow, and reviewing and evaluating work products.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree. Education and work experience may be substituted one for the other on a year-for-year basis.
Five years’ related work experience that includes experience in research, data collection, policy/procedures, and/or accounting/bookkeeping.
Three years of proven leadership and supervisor experience.
Demonstrated ability to coordinate the work of others, communicate effectively both orally and in writing, provide guidance and direction to both internal and external program participants.
Demonstrated ability to perform budgetary analysis.
Ability to travel from one work locations to another.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.
 Knowledge of City and department policies and procedures.
Strong organizational and motivational skills with the ability to investigate problems and create effective solutions.
Demonstrated ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Experience in Salt Lake City’s or other governmental entities processes and internal workings.

WORKING CONDITIONS:
Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior, deadlines, and various responsibilities.
Regular interaction with City departments, departmental leadership, and its staff members requiring a professional style.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002756		Executive Manager - Public Lands		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Work is performed under the general guidance of the Public Lands Department Director or Deputy Director. Work assignments are very broad in scope and are performed with considerable independence. Demonstrates a high level of expertise in and knowledge of all aspects of the position. Reporting to the Director or Deputy Director. Supports work of the Director and Deputy Director, including management of the department’s day-to-day operations support functions including the budgetary, accounting, contract management, and administrative functions.

Supervises office support groups, assists in personnel management for the department and acts as a liaison with Human Resources. Reviews and provides feedback on transmittals, annual reports, and other department documents, correspondence, and written communication. Communicates with city departments and outside entities as needed. Participates as a senior management member in the formulation and implementation of department policies, procedures, goals, and strategic planning and other key activities as assigned.		TYPICAL DUTIES:
Participates as a senior management member in the formulation of the department policies, procedures, goals and objectives, and in the establishment and updating of strategic planning. May present The Department's internal policies and positions in meetings, negotiations and communications with the public, citizen and industry groups, and other public forums within assigned areas of authority.
Provides administrative direction to workgroups and management of activities in their assigned areas. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and objectives. Resolves work procedure problems and questions presented by subordinate level employees.
Comprehends and make inferences from written material regarding area of assignment. Drafts, reviews, and provide directions on Department transmittals. Coordinates communication with Mayor and Council Offices for transmitting staff reports and materials.
Assists Departmental leadership in preparing The Department’s budget by analyzing the day-to-day needs. Assists the Director and Deputy Director in the management and monitoring of financial information and the preparation of annual budget. Tracking and enforcement of The Department credit card transactions and policies.  Coordinates department travel and reconciles transactions.
Prepares written documents, Council reports, studies, letters, memos and special agreements with clearly organized thoughts using proper sentence structure, punctuation and grammar in order to define and express City objectives, findings, recommendations, procedures, policies and goals. Prepares or assists in the preparation of various reports. Researches topics and gathers specialized information.  Assists with monitoring of City processes.
Communicates with planners, vendors, manufacturers, attorneys, consultants, a variety of agencies and the general public in acquiring information, coordinating Department’s matters, and providing information regarding areas of assignment. Serves on committees representing The Department.
Serves as the office liaison with Human Resources for Department and staff requests for benefits and/or leave related questions, timecards and payroll, and tasks related to new-hires, salary action requests, and termination of employees.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in project planning with appropriate City departments, agencies, and jurisdictions.
Identifies process delays and demonstrates continuous effort to improve operations and decrease turnaround times; analyzes and reports operational outcomes and processes.
Develops and maintains a current knowledge of the policies, procedures, and standards of the assigned area. Directs, oversees and participates in the development of a workgroup plan, assigning work activities and projects, monitoring workflow, and reviewing and evaluating work products.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree. Education and work experience may be substituted one for the other on a year-for-year basis.
Five years’ related work experience that includes experience in research, data collection, policy/procedures, and/or accounting/bookkeeping.
Three years of proven leadership and supervisor experience.
Demonstrated ability to coordinate the work of others, communicate effectively both orally and in writing, provide guidance and direction to both internal and external program participants.
Demonstrated ability to perform budgetary analysis.
Possession of a valid state driver’s license.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.
Understanding of City and department policies and procedures.
Strong organizational and motivational skills with the ability to investigate problems and create effective solutions.
Demonstrated ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Experience in Salt Lake City’s or other governmental entities processes and internal workings.

WORKING CONDITIONS:
Operates a motor vehicle requiring a standard Utah driver’s license. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior, deadlines, and various responsibilities.
Regular interaction with City departments, departmental leadership, and its staff members requiring a professional style.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002896		Facilities – Building Administrator		Grade 27 Exempt		E27		7/9/23		3/11/24		Individual Contributor		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Facilities Division Director, incumbent is responsible for the comfort, convenience, safety, efficiency, and good repair of the city buildings assigned to their portfolio. This position will maintain a broad knowledge of building and occupant needs for the purposes of various uses, events and needs.		TYPICAL DUTIES:
Makes regular inspections of the building(s), reporting any needs for maintenance, repair or replacement to the Facilities Division through the established work order system.
Fields and routes requests for service and specific needs to appropriate resources.
Coordinates with Special Events and Real Estate Services, responds to special event requests that may take place inside and around building(s).
Responsible for the ordering, receiving, inspecting, inventorying, scheduling and coordinating the installation of office furniture and equipment.
Reads and interprets technical drawings for space assessment and needs. May be required to obtain measurements and provide specifications to relevant service providers.
Provides support to city employees on additions, relocations and removal of surplus furniture fixtures and equipment.
Prepares detailed plans for office configuration and furniture placement at the request of any Department occupying the building (s). Where applicable, such plans shall be compatible with the historical nature of the building and shall preserve the architectural fabric of the building. Fabrics, colors, and styles shall be consistent with the building's history, design, and architecture.
Communicate with on-call contractors and/or office furniture vendors to provide cost estimates for requested office systems or remodels. Reviewing the initial estimate with the requesting party to remain consistent with budget constraints for each project.
Coordinates and schedules work and installation of various building amenities and fixtures.
Works closely with representatives of each contracted service in the building(s), such as security, janitorial and concessions.
Coordinates with representatives of each Department occupying the building(s) on appropriate safety trainings, determining frequency and relevant contents.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an associates degree or technical certification in Drafting, Construction, Mechanical Systems or related field.
Experience providing customer service at different organizational levels, from executives to occasional users.
Demonstrated ability to operate computer technologies, including knowledge of Microsoft Windows, Word, PowerPoint and Excel. Proficiency with vector drawing applications.
Demonstrated verbal and written communication skills. Strong interpersonal and customer relation skills with the ability to work with the customers on a daily basis.
Demonstrated ability to work independently with minimal supervision.
Ability to travel to and from different buildings in the city, including multiple times throughout the day as required to perform necessary functions.

DESIRED QUALIFICATIONS:
Interior design certification
Working knowledge of AutoCAD

WORKING CONDITIONS:
Routinely lift light to moderate, sometimes awkward weights. Occasional requirement for heavy lifting (50 pounds or more).
Some exposure to stressful situations as a result of human behavior and time constraints.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001127		Facilities & Building Maintenance Worker		114 AFSCME		114		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under supervision, maintains and operates irrigation systems and performs other general maintenance duties for the upkeep of building and facilities.		TYPICAL DUITES:
Mows, plants, sods, trims, clears, excavates, replaces, installs and irrigates turf and other landscape features, using mower, trimmer, spade and shovel. May assist in the installation and repair of sprinkling systems, painting building interiors or exteriors, and carrying out general carpentry and repair duties.
Performs or assists in the performance of general turf maintenance, including mowing, fertilizing, watering, and weed control.
Operates mowers, trimmers, saws and hand tools.  Makes minor repairs or adjustments and performs preventive maintenance as required.
Performs preventive maintenance work such as checking oil and fluid levels of all equipment.
May assist in the supervision of seasonal and hourly employees as lead worker on a small crew.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Knowledge of standard practices, equipment and tools of landscape maintenance.
One (1) year's paid work experience in landscape maintenance.
Ability to operate a variety of light equipment.
Ability to maintain simple written records.
Possession of a valid Utah driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity as encountered in the effort required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, bending, etc. May have a few elements that disturb the physical or mental well being such as appearance of workplace, ventilation, or uneven temperature. Hazards negligible.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				114		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001979		Facilities Commissioning Authority (EIT)		Grade 29 Exempt		E29		11/26/23		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent directs, develops, and implements commissioning programs for new and existing City buildings and facilities, including all of the following: Enhanced Commissioning Program; Energy Audit Program; Renewable Energy Program; Energy Star Certification; and, LEED EB Operations and Maintenance Program. Periodically, conducts re-commissioning and retro-commissioning for existing buildings. Commissions (or coordinates) new construction projects, commission renovation and remodeling projects, energy upgrades and energy conservation projects in conjunction with the City’s Engineering Division.

This is highly technical management position  requiring extensive engineering and commissioning program coordination experience.		TYPICAL DUTIES:
Prepares and supervises the planning, design, construction and operation of major commissioning, re-commissioning and retro-commissioning projects or programs, including: Enhanced Commissioning Program; Energy Audit Program; Renewable Energy Program; Energy Star Certification; and, a LEED EB Operations and Maintenance Program. Assigns and supervises the work of subordinate technical staff, consultants and contractors. Reviews and approves  work projects and assignments. Authorizes payment requests.         
Manages, reviews and creates concepts for extensive commissioning projects or programs, and evaluates progress of staff and results.  Recommends changes to achieve overall objective. Ensures SLC building and systems are operating efficiently and develops plans to have all SLC building commissioned or re-commissioned on a repeatable cycle. Reviews complex plans and assures complete designs follow standards as set by Salt Lake City, various codes or standard engineering practices and principles.          
Develops and is responsible for commissioning project scopes, parameters, program budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Develops funding sources from other agencies. Exercises authority to initiate contract change orders for departmental approval.
Approves reports of work done and commissioning project status. Approves or prepares complex project documents and energy engineering studies. Monitors and complies with bidding procedures, and meets periodically with departmental staff to review project status. Manages, reviews and supervises all commissioning project activities.
Represents Salt Lake City Corporation on various ad-hoc committees or statutory boards as Public Services, Engineering or Sustainability designate when requested by the Divisions. Maintains liaison with officials from City departments and management personnel from other government agencies. 
May direct day-to-day activities for support programs such as operations and maintenance, energy management, Central Business District maintenance, Building Management Systems,  Work Order Management Systems and associated engineering computer software and hardware. Performs work in a safe manner and ensures safety policies and procedures are being followed. 
Serves on general steering committees, design teams, project review committees, and suggests projects for development. Develops commissioning project policies and procedures. Develops and supervises energy efficiency improvement projects for public facilities from needs assessments, through project construction, implementation, commissioning and operation.  Monitors and improves energy efficiency for the life of City buildings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Engineer in Training: Bachelor’s degree in Engineering or related field from an accredited college or university and three years related work experience including project management, planning, design, construction, operation and maintenance of infrastructure.  Post-graduate engineering education may be substituted for up to one year of required experience. Prior supervisory or management experience is preferred. Possession of an engineer in training certificate.
Professional Engineer: Bachelor’s degree in Engineering or related field from an accredited college or university, and  four to six years of related work experience including project management, planning, design, construction, operation and maintenance of infrastructure.  Post-graduate engineering education may be substituted for up to one year of required experience. Prior supervisory or management experience is preferred. Possession of a professional engineer (PE) certificate from the State of Utah. Out-of-state applicants who possess a PE License must obtain certification with the State of Utah within six months of hire.           

REQUIRED FOR ALL LEVELS:
Possession of a valid state driver’s license or Utah driving privilege card.
Ability to use and operate a personal computer and associated software necessary to gather, prepare, analyze and present complex reports. Ability to manage people and projects. Demonstrated ability to exercise discretion and independent judgment required to make key decision in building operations.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation of uneven temperature.
Continual exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		Additional Job Description
POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001914		Facilities Commissioning Authority (PE)		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent directs, develops, and implements commissioning programs for new and existing City buildings and facilities, including all of the following: Enhanced Commissioning Program; Energy Audit Program; Renewable Energy Program; Energy Star Certification; and, LEED EB Operations and Maintenance Program. Periodically, conducts re-commissioning and retro-commissioning for existing buildings. Commissions (or coordinates) new construction projects, commission renovation and remodeling projects, energy upgrades and energy conservation projects in conjunction with the City’s Engineering Division.

This is highly technical management position  requiring extensive engineering and commissioning program coordination experience.		TYPICAL DUTIES:
Prepares and supervises the planning, design, construction and operation of major commissioning, re-commissioning and retro-commissioning projects or programs, including: Enhanced Commissioning Program; Energy Audit Program; Renewable Energy Program; Energy Star Certification; and, a LEED EB Operations and Maintenance Program. Assigns and supervises the work of subordinate technical staff, consultants and contractors. Reviews and approves  work projects and assignments. Authorizes payment requests.         
Manages, reviews and creates concepts for extensive commissioning projects or programs, and evaluates progress of staff and results.  Recommends changes to achieve overall objective. Ensures SLC building and systems are operating efficiently and develops plans to have all SLC building commissioned or re-commissioned on a repeatable cycle. Reviews complex plans and assures complete designs follow standards as set by Salt Lake City, various codes or standard engineering practices and principles.          
Develops and is responsible for commissioning project scopes, parameters, program budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Develops funding sources from other agencies. Exercises authority to initiate contract change orders for departmental approval.
Approves reports of work done and commissioning project status. Approves or prepares complex project documents and energy engineering studies. Monitors and complies with bidding procedures, and meets periodically with departmental staff to review project status. Manages, reviews and supervises all commissioning project activities.
Represents Salt Lake City Corporation on various ad-hoc committees or statutory boards as Public Services, Engineering or Sustainability designate when requested by the Divisions. Maintains liaison with officials from City departments and management personnel from other government agencies. 
May direct day-to-day activities for support programs such as operations and maintenance, energy management, Central Business District maintenance, Building Management Systems,  Work Order Management Systems and associated engineering computer software and hardware. Performs work in a safe manner and ensures safety policies and procedures are being followed. 
Serves on general steering committees, design teams, project review committees, and suggests projects for development. Develops commissioning project policies and procedures. Develops and supervises energy efficiency improvement projects for public facilities from needs assessments, through project construction, implementation, commissioning and operation.  Monitors and improves energy efficiency for the life of City buildings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Engineer in Training: Bachelor’s degree in Engineering or related field from an accredited college or university and three years related work experience including project management, planning, design, construction, operation and maintenance of infrastructure.  Post-graduate engineering education may be substituted for up to one year of required experience. Prior supervisory or management experience is preferred. Possession of an engineer in training certificate.
Professional Engineer: Bachelor’s degree in Engineering or related field from an accredited college or university, and  four to six years of related work experience including project management, planning, design, construction, operation and maintenance of infrastructure.  Post-graduate engineering education may be substituted for up to one year of required experience. Prior supervisory or management experience is preferred. Possession of a professional engineer (PE) certificate from the State of Utah. Out-of-state applicants who possess a PE License must obtain certification with the State of Utah within six months of hire.           

REQUIRED FOR ALL LEVELS:
Possession of a valid state driver’s license or Utah driving privilege card.
Ability to use and operate a personal computer and associated software necessary to gather, prepare, analyze and present complex reports. Ability to manage people and projects. Demonstrated ability to exercise discretion and independent judgment required to make key decision in building operations.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation of uneven temperature.
Continual exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002316		Facilities Contracts Compliance Specialist		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of the Facilities Support Coordinator, incumbent coordinates, monitors and inspects contractor process standards and quality assurance. Coordinates the repairs of equipment for the Janitorial Contractor with the Repair Technicians. May be required to perform equipment repairs. Ensures contract employees have the required janitorial equipment and supplies by coordinating the daily pickup of supplies with the Airport Warehouse. Performs daily Maintenance Contract inspections to ensure compliancy. Coordinates, escorts and inspects Pest Control, Interior Landscape, Window & Art Cleaning and Waste and Recycling Contractors to ensure contract compliance. Trains equipment operators in operation of equipment and acts as the primary contact for contract employees and managers on such items as training, repair of equipment and supplies.		TYPICAL DUTIES:
Coordinates major repairs and routine maintenance to janitorial cleaning equipment including large auto-scrubbers, sweepers, scissor lift, carpet extraction equipment, propane burnishers, wet/dry vacuum equipment and other specialized equipment. Maintains high pressure pumps and hydraulic systems on compactors.
Acts as an on-site coordinator with either the waste, janitorial, window, interior landscape and/or pest control contractors. Responsible for the day-to-day decisions regarding waste, pest control and janitorial contracts.  Performs daily inspections to ensure contractors are compliant with written standards or contract requirements.
Provides high profile coordination skills with emphasis on resolutions, customer service and public relations.
Orders, receives and stocks janitorial supplies on a daily basis and ensures contract employees have the required supplies. Responsible for the day-to-day decisions regarding janitorial supplies budget. 
Acts as a liaison for contract employees and airport managers. Contacts vendors for required equipment and supplies or training.
Tracks weekly propane usage to ensure contractor equipment usage for cleanliness of the Airport.
Responds to work orders for scheduled preventative maintenance program and Access Control radio calls for all City owned buildings and facilities.
Utilizes preventative maintenance software in order to track repair costs, parts inventory, equipment downtime and PM activities. Maintains data in the computer maintenance management system (CMMS) for the department.
Responsible for snow removal duties to clear access to equipment charging rooms, basement ramps and pathways to docks and recycling centers.
May contact vendors or sales professionals in the testing of new equipment. Tracks and analyzes the performance of new equipment.
Installs and replaces defective dispensers as needed.
Audits ozone levels of all dispensing equipment for compliance of standards.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalent. One (1) year experience in repairing small equipment, i.e. dispensers.
Three to five years increasingly responsible work experience in facility maintenance areas.
Knowledge of computer maintenance management systems (CMMS) including preventive maintenance work order scheduling, work load balancing, equipment tasks, web-based work order implementation and processes, and system tracking of hand tools/maintenance equipment.
Good written and oral communication and coordination skills to ensure that proper Contract Services are delivered and maintained for the SLC Airport administration, tenants, concessionaires and traveling public.
Ability to relate well with the general public, supervisors and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frames.
Must be able to work independently, take initiative, make decisions and function with a minimum of supervision.
Ability to operate various equipment and tools such as forklifts, one-ton truck and various small hand tools. Knowledgeable in use of personal protective equipment (PPE), and in taking actions to develop and promote safety.
Good working knowledge of Microsoft Office programs, ability to work with various computer programs in development and tracking of janitorial supply usage, work orders and inspections. This information will be used by the Program Administrator for budget input and presentations.
Ability to read and understand blueprints and diagrams.
Ability to work shifts which may include days, afternoons, graveyards, weekends and holidays.
Possession of valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Aviation or large industrial facility experience preferred.
One (1) year experience in warehouse inventory and stocking control preferred or one (1) year experience in contract management.
Exposure to pest control and understanding pest identification, biology and best treatment practices.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift heavy weights (100 lbs.).
Considerable exposure to stress as a result of human behavior.
Subject to call out on critical repairs for the janitorial equipment and waste compactors.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6		Driver's License

		002176		Facilities Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		General Maintenance Worker III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Incumbent directs and manages all aspects associated with services, operations and maintenance of all City-owned facilities, Central and Sugarhouse Business Districts. This is highly skilled administrative work involving the preservation of the City's investment in physical facilities.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Manages the maintenance, repair, and remodeling of all City-owned buildings; works with all City departments to design and construct office space and prepare bid packages; and supervises all contractors to ensure quality of work and adherence to specifications and codes.
Manages the downtown Central Business District and Sugarhouse Business District clean-up programs, including equipment maintenance, budget preparation, and working with Downtown Business Alliance and Sugarhouse Business Alliance.
Manages all divisional personnel issues such as staffing, training, performance review, discipline, safety, etc.
Minimizes cost of utilities through energy management; manages all contracts for provision of food, janitorial, elevator, security, and construction services; assures compliance with Americans with Disabilities Act; prepares and monitors division budget.
Performs other duties as assigned.

MININIUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business Management or closely related degree, plus six (6) years progressively responsible experience in facility management, managing public programs or related field including a minimum four (4) years in a supervisory capacity. A combination of six (6) years of directly related program and/or management experience may be substituted for the required education.
Knowledge of the principles and procedures related to budgeting, public finance, and facilities service management.
Ability to analyze, interpret, and report financial data.
Ability to communicate both verbally and in writing with individuals of diverse backgrounds and professional levels.
Possession of valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000867		Facilities Maintenance Contracts Administrator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Manages and administers the Airport Facilities Maintenance Contracts, including Janitorial, Waste Management, Pest and Rodent Control. Manages maintenance repairs and procurement of Janitorial cleaning equipment and administers the Janitorial Supply Budget.		TYPICAL DUTIES:
Prepares, controls and processes expenditures from a budget of over $4,000,000.
Processes and authorities Contractor pay requests.
Manages the daily inspections of the Maintenance Contractors.
Ensures on a daily basis that the Janitorial Contractor has adequate supplies and equipment to properly maintain the Airport.
Manages and supervises employees to ensure that the Contractors have proper coordination, inspection, adequate equipment repairs and supplies.
Meets with Airport Tenant Managers periodically to ensure proper Contract Services are delivered and maintained on over 1.2 million square feet of facilities.
Prepares reports and budget documentation for Airport Authority regarding growth and required changes in the Maintenance Contracts Program.
Evaluates new ideas, new equipment and supplies in order to keep the Airport Contracts on the cutting edge of new technology.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Four (4) year degree in Business and Administration, Public Administration, Facilities Management or related field. Job experience may be substituted on two (2) years of experience per each year of education basis.
Two (2) years experience in contracts administration and supervision is required. Knowledge of janitorial cleaning procedures.
Knowledge of required janitorial equipment and understanding of how they are to be utilized.
Ability to meet with Administration and others to give presentations, both orally and in writing, when required.
Ability to write formal proposals and programs.
Ability to work with computers in preparing spreadsheets and graphs, as well as word processing.

WORKING CONDITIONS:
Moderate physical activity. Required to stand, walk or sit uncomfortably for short periods. Required to push, pull, lift or carry light weights. Moderate exposure to toxic chemicals, heat, fiberglass1 dust, noise and fumes associated with aviation and facilities environments.
Exposure to stressful situations due to emergency situations and the twenty-four (24) hour operation and repair of complex facility systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001210		Facilities Maintenance Contracts Coordinator		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Custodian II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Coordinates the repairs of equipment for the Janitorial Contractor with the Repair Technicians. Also performs the repairs as required. Ensures that the Janitorial Contractor has the required supplies by coordinating the daily pickup of supplies with the Airport Warehouse. Performs daily Maintenance Contracts inspections.		TYPICAL DUTIES:
Supervises and coordinates the repair of janitorial cleaning equipment for the Janitorial Contractor.  Provides training to Repair Technicians and ensures they have the tools, parts and equipment to perform repairs. 
Performs the repairs and routine maintenance to Janitorial cleaning equipment, including auto-scrubbers, sweepers, carpet extraction equipment, propane burnishers, and wet/dry vacuum equipment, valued at $300,000 (to include large auto-scrubbers, sweepers, carpet extraction equipment, propane burnishers and wet/dry vacuum equipment, and other specialized equipment).
Acts as onsite coordinator with the Janitorial Contract Supervisors. Performs daily Janitorial inspections. Coordinates with the Waste and Pest Contractors when required.
Coordinates with vendors and Airport Warehouse for daily ordering and delivery of supplies.  Ensure that the Janitorial contractor has all of the supplies, chemicals and equipment required to maintain Airport facilities. 
Responsible for monitoring expenses for materials, supplies and equipment parts, and is responsible for the day to day decisions regarding the supply and parts budgets valued at $1,000,000.  Maintains spreadsheets for tracking expenditures, budgets, parts, supply usage and life expectancy of equipment.
Researches new technologies, methodologies and techniques for new and better ways to maintain the cleanliness of the Airport and improve efficiencies.  Tracks and analyzes the performance of new equipment and technologies.
Coordinates with Janitorial Contractor and vendors for training on new products or equipment and makes recommendations for regular updates on training modules for employees.
Responsible for snow removal duties to clear access to equipment charging rooms, basement ramps and pathways to docks and recycling centers.
Acts as the Maintenance Contracts Administrator in his/her absence.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Journey level Certification in electric and small motor repair. Job experience may be substituted on a year for year basis.
Three (3) years experience repairing specialty Janitorial cleaning equipment, i.e. auto-scrubbers, sweepers, carpet extraction equipment, propane burnishers, and wet/dry vacuum equipment.
Two (2) years experience in Arc and Acetylene welding.
One (1) year experience in Warehouse Inventory and Stocking Control preferred.
Ability to operate various equipment and tools such as forklifts, boom lifts, one ton truck, drill motors, amp meters and various small hand tools.
Ability to work with computers in the development of spreadsheets and graphs for tracking the Janitorial supply usage. This information will be used by the Program Administrator for budget input and presentations.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc. Required to push, pull or lift heavy weights (100 lbs.).
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		000379		Facilities Maintenance Contracts Senior Repair Technician		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of the Facilities Maintenance Contract Coordinator, maintains and repairs equipment for the airport janitorial contractor.  Ensures contract employees have the required janitorial equipment and supplies to complete their work.  Trains equipment operators in operation of equipment. Acts as the primary contact for contract employees and managers on such items as training, repair of equipment and supplies.  Performs daily maintenance contracts inspections.		TYPICAL DUTIES:
Performs major repairs and routine maintenance to janitorial cleaning equipment including large auto-scrubbers, sweepers, scissor lift, carpet extraction equipment, propane burnishers, and wet/dry vacuum equipment and other specialized equipment.  (Equipment valued at $400,000.) Maintains high pressure pumps and hydraulic systems on compactors.
Acts as an on-site coordinator with either the waste, janitorial and/or pest control contractors.  Responsible for the day-to-day decisions regarding waste and janitorial contracts (valued at $5,527,500).  Performs daily inspections as needed.
Trains equipment operators in proper use and operation of equipment. Coordinates monthly training of the carpet crew through several outside vendors.
Orders, receives and stocks janitorial supplies on a daily basis and ensures contract employees have the required supplies.  Responsible for the day-to-day decisions regarding janitorial supplies budget valued at $552,000. 
Acts as a liaison for contract employees and airport managers.  Contacts vendors for required equipment and supplies or training. 
May contact vendors or sales professionals in the testing of new equipment.  Tracks and analyzes the performance of new equipment.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Journey-level certification in electric and small motor repair.  Job experience may be substituted on a year for year basis.  Graduation from high school or GED equivalent.
Four (4) years experience repairing specialty janitorial cleaning equipment, i.e. auto-scrubbers, sweepers, carpet extraction equipment, propane burnishers and vacuum equipment. 
Demonstrated proficiency in Arc and Acetylene welding.  Ability to modify and fabricate equipment.
Ability to operate various equipment and tools such as forklifts, boom lifts, one-ton trucks, drill motors, amp meters and various small hand tools.
Ability to work with computers regarding spreadsheet and data input.
Ability to read and understand blueprints and diagrams.
Possession of a Commercial Drivers License (CDL).

DESIRED QUALIFICATIONS:
One (1) year experience in warehouse inventory and stocking control preferred.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift heavy weights (100 lbs.).
Considerable exposure to stress as a result of human behavior.
Subject to call out on critical repairs for the janitorial equipment and waste compactors.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000865		Facilities Maintenance Coordinator		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Custodian II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Facilities Maintenance Supervisor, is responsible for the 24 hour operation and maintenance of Airport facilities, and auxiliary Airports II & III.  Responsible for the coordination of emergency and routine repairs.  May direct and supervise engineers, contractors, supervisors, technical and skilled workers in completion of such repairs.  Directly responsible for the operation and maintenance of complex heating and cooling systems.		TYPICAL DUTIES:
Responsible for prioritization and completion of a variety of emergency and routine trouble calls during stressful situations, covering complex building systems, 24 hours a day, 365 days a year. Systems include, but are not limited to utilities distribution, emergency electrical distribution; pneumatic and electronic heating and cooling controls; HVAC systems; overhead doors; elevators/escalators; and fire, security, lighting, plumbing, CA SS, mechanical, conveyor, waste and storm drainage systems. Ensures that repairs are completed with minimum impact to tenants and passengers. Acts as a personal representative of the Director of Engineering and Maintenance, and all associated sections under the director. Documents calls, and follows through to see that the sections are informed of the problems and the repairs are done in a timely manner.
Receives all maintenance calls from Tenants and Airport Control Center and is responsible to perform or distribute Facilities Work Orders. Makes needed repairs, or coordinates repairs which may include call­outs and overtime as needed to maintain reliable services to tenants and passengers.
Directs and coordinates maintenance supervisors, technicians, skilled and semi-skilled workers as well as representatives of local utility companies, contractors, and sub-contractors, in the repair of equipment and restoral of services. Keeps a written daily log of incidents, equipment maintenance and repairs. Provides documentation for legal and billing purposes to tenants and public.
Performs journey level repairs and maintenance on a variety of equipment including, boilers, chillers, engine generators, pumps, motors, electrical, natural gas and water systems.
Operates heating and cooling plant equipment including boilers, chillers, emergency generators, distribution systems and Computerized Building Management Systems.
Monitors and operates a complex Computerized Building Management System and utilizes the system to diagnose and correct problems with all associated equipment.
Trouble-shoots all Facilities Systems problems and determines scope of work and action needed to be followed. Utilizes a variety of electronic, analog and digital test equipment to diagnose equipment problems and makes necessary repairs and adjustments.
Conforms to FAA Standards and Regulations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Minimum 8 years journey level job-related work experience and training with maintenance equipment (a combination of related education and/or Journey Certification may be substituted for up to four years of experience on a year for year basis), plus two years supervisory experience.
Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of equipment.
Possession of a valid driver's license or driving privilege card. A valid  Commercial Driver's License, Class B may be required.
Must possess one or more of the following: Salt Lake City Steam Engineers - Unlimited License; CFC Certification, Fire Extinguisher Certification,  Must obtain a Salt Lake City Steam Engineers - Unlimited License, and CFC Certification within six months of employment.  For positions in Department of Airports Airfield/Fleet Maintenance the required certifications are Journeyman Electrical License or applicable ASE certifications.
Ability to supervise and relate well with the general public, supervisors, and fellow employees.
Ability to work rotating shifts which may include days, afternoons, graveyard, weekends, and holidays.

DESIRED QUALIFICATIONS:
Thorough knowledge of standards, practices, materials, and methods used in equipment operation in an aviation environment. Knowledge of City, Airport, and FAA regulations associated with the supervision of Airport maintenance equipment and personnel.
Ability to read and interpret blue prints, circuit diagrams and flowcharts.
Ability to understand and relay critical verbal and written instructions transmitted electronically, via radio or telephone.
Computer literate in Windows environment.

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift heavy weights up to 100 pounds from 10% to 15% of the work time. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces under and near operating equipment to check and complete minor repairs.  May perform work in ceilings, on tops of ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposed to outside weather conditions year round and moderate hazards much of the time. 
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		25		Driver's License

		002455		Facilities Maintenance Coordinator Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		General Maintenance Worker III		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting directly to the Facilities Management team this position is responsible for the supervision of the crew of Facilities Maintenance Coordinators at the Salt Lake City International Airport, Tooele Valley Airport, and South Valley Regional Airport and related facilities. This is a 24/7 position with first response responsibilities for all Corrective Work Requests. Responsibilities include scheduling of work shifts, Preventative Maintenance assignments and record keeping using a CMMS system.  Additional responsibilities include the day to day operation and maintenance of boilers, chillers, air compressors, cooling towers, pumps, motors, VFDs, motor control panels, general plumbing, overhead doors, custom fabrication, inbound conveyors, and all related components. Extensive utilization of Building Automation System (BAS) is required. This is an integral part of the maintenance operations center, responsible forill operating and maintaining the Central Utility Plant. Must possess an ability to train, organize and motivate a crew to perform at their peak.		TYPICAL DUTIES:
Implements procedures to satisfy all safety regulations including confined space access, forklift operation and all related activities.
Trains, guides and assigns duties to crew of Maintenance Coordinators responsible for the 24/7 operation of the Central Plant and related systems. Provide input, develop and implement preventative maintenance schedules.
Operates and partially maintains a computerized control system to make necessary adjustments to equipment, and systems throughout the plant.  Monitors and operates computer system for remote operation of equipment. Responsible for maintenance and repair of equipment at the site.
Handles emergency situations when problems arise. Troubleshoots equipment and plant failures and determines course of action to remedy problems.
Responsibilities include the overseeing of various maintenance contracts including chiller maintenance, water treatment, power walks, overhead doors, moving sidewalks and elevators. This includes scheduling preventative maintenance as well as administering to problems. Maintains all records and licensing as needed.
Maintains communications and provides assistance for various professional crews throughout the facility.
Work closely with Engineering and Operations staff to provide a safe and consistent experience for the traveling public and concession vendors located at all facilities.
Responsible for personnel actions and administrative matters as they apply to the day-to-day   operations of the central plant, maintenance coordinators, and other personnel as assigned.  Understands and monitors the sections financial transactions.  Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions. Responsible for all work schedules, time sheets and tracking for the central plant crew.
Ability to communicate both orally and in writing technical ideas in clear and concise terminology.  Extensive experience with BAS and CMMS systems as well as most Windows applications.
Ability to establish effective working relationships with tenants, contractors, and Airport personnel
Other duties as assigned in support of departmental needs

MINIMUM QUALIFICATIONS:
High School Diploma or equivalent with Journeyman experience in a related trade. Six (6) years of verifiable progressive levels of responsibility as it relates to the supervision of an operating crew. Additional experience may be substituted for the educational requirement on a year-for-year basis.
If applicable, a working knowledge of the principles, practices, materials and equipment used in a central plant operation.
If applicable, ability to operate computerized plant process control system and prepare and maintain computerized records, correspondence and reports.
Mechanical aptitude and skill in the use of hand tools, power tools, air compressors and ability to perform heavy physical labor at times.
Possession of a Journeyman License in a mechanical trade or 4 years of experience.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Routinely lift light-to-moderate weight, however occasional requirement for heavy lifting (100 lbs. or more). Exposure to hazardous chemicals, dust, fumes, odors, noise, heights and enclosed spaces. Variable temperatures and other environmental conditions may be considered unfavorable or disagreeable.
Moderate exposure to stress as a result of potential for costly error, emergency situations human behavior and the demands of the position.

DESIRED QUALIFICATIONS: (will add when hiring)

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		000861		Facilities Maintenance Warranty / Commissioning Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Airport Facilities Maintenance Superintendent, acts as liaison and coordinator between the maintenance division and engineering.  Consults with maintenance management and engineers on major projects to assure maintenance needs are met and to enhance programs that promote functional and maintainable infrastructure assets.  Coordinates acceptance and commission processes that must be completed prior to maintenance assuming maintenance and repair responsibilities.  Provides documented confirmation that building systems function in compliance with criteria set forth in the project documents to satisfy the airport’s operational needs. Oversee the maintenance, repair, and operations of complex aviation systems. Oversees and direct contractors and city personnel involved with these systems. Essential to this position are in-depth analytical and research skills, extraordinary written and oral communication skills, and thorough knowledge of facility construction and maintenance.		TYPICAL DUTIES:
Coordinates with design and construction organizations to ensure optimal maintainability of future infrastructure assets. 
Develops and implements component and system functional testing methodologies for construction projects.
Administers complex contracts for outsourced Aviation functions including: Passenger Loading bridges, preconditioned air units, potable water cabinets, and Baggage Handling Systems.
Conducts daily inspections and spot checks of Airport facilities, with an emphasis on customer service satisfaction to ensure levels of service, repair, maintenance, and construction activities comply with the current operational philosophy. Receives, responds, and documents complaints received about services. Investigates and resolves maintenance problems involving Airport users.
Oversees contracts and contractors to assure compliance.
Coordinates with various Airport tenants and users to assure maintenance program complies with the operation need of the users including tenants, airlines, and TSA.
Coordinates craft personnel, technical reviewers, and facility representatives’ input and involvement throughout all phases of design and construction of airport projects.
Verifies that the operations & maintenance manuals comply with the contract documents.
After project completion, tracks and assures warranty compliance.
Provides constructive input for the resolution of system deficiencies.
May supervise technical and administrative staff.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Construction Management or equivalent and eight (8) years’ paid experience in construction or maintenance management.  Education and experience may be substituted, one for the other, on a year-for-year basis. 
Demonstrated proficiency in computer software including CAD, spreadsheets, word processors, and maintenance management.
Contract administrator and monitoring experience
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations.
Supervisory experience in a technical field.
Demonstrated ability to express ideas clearly and concisely, both orally and in writing.
Knowledge of the principles and practices of facility construction, aviation industry and maintenance.
Knowledge of materials, techniques, equipment, personnel management, budgeting and safety related to aviation equipment and systems.  Understanding of airline operations and needs.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS
Light physical activity, comfortable working conditions, handling of light weights. Intermittent sitting, standing, and walking. 
Considerable exposure to hazards associated with construction sites or the inspection of structures. Exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic. Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposed to outside weather conditions year round and moderate hazards much of the time. 
Highly stressful as a result of human behavior and heavy accountabilities

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		001636		Facilities Support Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent directs, monitors and controls the preventative maintenance work program/ process and in-house construction projects for all City-owned buildings and facilities.  Supervises and issues work orders to maintenance and construction work crews responsible for providing necessary building and equipment maintenance/repairs. Acts as Division's Administrator for Facilities Term Contracts, Information Technology and Security Management.		TYPICAL DUTIES:
Plans and issues work orders for scheduled preventive maintenance using computer maintenance management systems (CMMS). Creates equipment maintenance-associated tasks and work orders; controls web-based work order processes and asset tracking system for city-owned hand tools/maintenance equipment.
Implements preventive maintenance software in order to track the repair costs, parts inventory, equipment downtime, PM activities, and maintains the integrity of the CMMS data.
Controls data in the computer maintenance management system (CMMS). Collects building and equipment data, establishes system standards with the facilities services team, and performs periodic updates of critical information to ensure an accurate data base at all times.
Manages security contractors to maintain all security services within buildings, tracks, assigns and operates building physical security systems. Handles keys, access cards and CCTV camera systems.  Performs security investigation using all these technologies.
Determines terms, orders and requirements associated with all facilities maintenance and construction request for proposals (RFP), contracts and projects. Including development of scope of work, schedules, secure bids and coordinates with procurement officials to award and contract work. Inspects all work and performs project close out paper work and processes.
Administers Facilities Maintenance Contracts, including Janitorial, Waste Management, Pest/Rodent Control, Security and all other Facility maintenance contracts.  Controls the maintenance, updates and procurement processes associated with these contracts.
Supervises and issues work assignments to designated personnel, including regular, seasonal and temporary staff, assigned to complete in-house construction projects.
Develops processes to improve efficiencies of preventive maintenance (PM) work orders and customer work orders, and trains others in the use and standards of the CMMS.
Prepares reports to track and trend maintenance work orders on a daily, weekly, monthly, and annual basis.  Develops Key Performance Indicators (KPI) for the Facilities Services Division to track the team’s performance.
Designs, implements, manages, and monitors the maintenance program assignments, covering associated equipment, employees, and support systems. Initiates new ideas and improvements. Reviews and improves upon existing work and documentation processes to deliver high quality services.
Utilizes computers skills for equipment monitoring of break downs, repairs, and costs. Implements negative trend corrective actions with the management team. Must work the days and hours necessary to perform all assigned responsibilities and tasks.
Performs other related duties as required or assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited University with a bachelor’s degree in Facilities Management or Engineering. Six years’ increasingly responsible work experience in facility maintenance areas, including three years supervisory experience in Facilities Maintenance. An equivalent combination of education and experience may be substituted on a year for year basis, excluding the supervisory requirement. Journey-level certification in some areas may be required.
A thorough knowledge of computer maintenance management systems (CMMS) including preventive maintenance work orders scheduling, work load balancing, equipment tasks, web based work orders implementation and processes, system tracking of hand tools/maintenance equipment.
Experience in managing Security personnel and physical security, including building keys, card access and security systems.
A thorough technical knowledge and skilled in Facilities Maintenance and project management of HVAC, electrical, plumbing, lighting systems, roofs, structures, preventative maintenance tasking, employee scheduling and support activities.
Thorough knowledge of standards, practices, materials, and methods used in facility maintenance. Knowledge of relevant City and State policies and procedures and codes.
Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Must be familiar with the provisions of ADA, EPA and OSHA.  Must also be knowledgeable of the International Building Code, the National Fire Code, the International Electrical Code, the International Mechanical Code, the State Elevator and State Pressure Vessel Codes.
Possession of valid driver's license or driving privilege card.
Ability to relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frames.
Must be able to work independently, take initiative, make decisions, and function with a minimum of supervision
Experience in Microsoft Office applications especially Excel.

DESIRED QUALIFICATIONS:
Experience in implementing CMMS in Facilities Management groups.
Previous project management experience.
Knowledge of LEED EB requirements and experienced in implementation of LEED actions. 
Knowledge of maintenance contracts scope of work development and site audits for conformance.
Knowledge of computer hardware setups, cell and blackberry mobile devices and their setups.

WORKING CONDITIONS:
Moderate physical activity. Required to stand, walk or sit uncomfortably for short periods. Required to climb ladders, push, pull, lift or carry light weights throughout building areas. Low exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes. Moderate to stationary engineering type work environment.
Stress due to emergency response demands, troubleshooting of system problem demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		4		Driver's License

		000864		Facility Maintenance Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		General Maintenance Worker III		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of a Senior Facilities Maintenance Supervisor, manages the day-to-day work of employees in a specific craft or trade in new construction, repair, remodeling and/or ongoing maintenance of City-owned facilities and structures. This is a supervisory position requiring extensive, advanced knowledge in a particular craft or trade as well as an in-depth understanding of the work environment.		TYPICAL DUTIES:
Assigns the day-to-day work schedules of employees in assigned crew, based on work requests, previously scheduled routine maintenance or on an emergency basis, or as directed by the Senior Facilities Maintenance Supervisor.
Directly supervises all maintenance work in assigned area to ensure completion within necessary time frames. Provides technical assistance as needed. Inspects work in progress and coordinates activities between crews at different sites.
Responsible for routine reports, time records, including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and personnel. May utilize computers for equipment monitoring, as a record-keeping tool and/or for report generation.
May assist Senior Facilities Maintenance Supervisor in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under his or her supervision. Makes recommendations to Senior Facilities Maintenance Supervisor regarding personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc.
May operate light and heavy equipment as a trainer or in the performance of duties and responsibilities. Ensure all employees under immediate supervision have necessary training.
Works with employees, tenants, in-house staff, the general public and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Six years increasingly responsible work experience and training in maintenance related field. Up to two years of relevant education may be substituted for up to two years of experience. Journey-level certification and proficiency in trade required.
Thorough knowledge of standards, practices, materials, and methods used in maintenance. Knowledge of relevant City and State policies and procedures, (FAA and Airport policies and procedures if applicable). Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of valid driver’s license or driving privilege card.  Some duties may require possession of a valid Commercial Driver’s License. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends and holidays.

DESIRED QUALIFICATIONS:
Aviation environment experience preferred (if applicable).
Computer background preferred.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal conditions
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002765		Fats, Oils and Grease Program Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Water Reclamation Facility (WRF) Regulatory Compliance Manager (RCM), supervise and oversee the day-to-day implementation of the Fats, Oils & Grease (FOG) Control program. The FOG Supervisor should have applied knowledge of grease removal devices (GRDs) and wastewater pretreatment including the requirements of 40 Code of Federal Regulations (CFR) 403, wastewater sampling protocols and analytical methods,  sewer rate determination protocols and the city’s Sanitary Sewer Management Plan. 

The FOG Supervisor is responsible for providing regulatory oversight, oversee, supervise and conduct required permitting, inspection and wastewater monitoring for commercial and industrial facilities (Users) that may discharge oil and grease or other pollutants and/or unauthorized substances into the city’s sanitary sewer system.  

The Fog Supervisor is responsible for preparing draft administrative orders and various enforcement actions.  Responsible for maintaining FOG Program standard operating instructions (SOIs) and policies and provide job-related training to ensure staff are familiar with 40 CFR 403, as well as other components of the Clean Water Act (CWA), the WRF Utah Pollution Discharge Elimination System permit, the city’s wastewater control ordinances, Sanitary Sewer Management Plan, and sewer rate program.		TYPICAL DUTIES:
Work with the RCM and other city personnel to ensure the FOG Program meets defined objectives and regulatory requirements.  Assist in the development and evaluation of FOG program objectives.  Develop and maintain procedural documents and budgets to ensure FOG program requirements are met.
Develop, update and refine User facility inspection procedures, data and file management protocols and tracking tools to evaluate information and analyze FOG Program effectiveness and improve efficiency.  Develop and maintain policies and SOIs for proper administration of the FOG program, including associated forms and boilerplates.  Identify and draft changes to program documents and associated SOIs in accordance with federal, state and local regulations, and the individual requirements of the program.
Provide quality control review of documents to ensure compliance with federal, state and local regulatory requirements and consistent implementation of environmental protection and city policies.
Evaluate FOG and other discharges into the sanitary sewer system for compliance with regulatory requirements.  Conduct “hot spot” and sanitary sewer overflow (SSO) and sewer collection interference investigations and characterizations to identify and reduce or eliminate source generation from Users. Coordinate with Wastewater Collections and Pretreatment program personnel to achieve common goals.
Supervise and coordinate with staff to conduct inspections and monitoring/sampling at industrial and commercial establishments such as manufacturing facilities, restaurants and other food service establishments (FSEs), machine shops, commercial and industrial laundries, automotive repair facilities, hospitals and schools to determine compliance with wastewater discharge requirements.  Inspect the installation, operation, and maintenance of (GRDs, oil/sand water separators, and other treatment devices.  Inspect use of best management practices (BMPs) and GRD cleanout records.
Provide wastewater sampling, training and technical support to staff in accordance with program policies and SOIs, including but not limited to proper sample collection/preservation, chain-of-custody (COC) preparation, coordination of analytical testing through contract laboratories, resolution of laboratory-related issues and analytical data review.
Prepare and review inspection reports and document investigation findings.  Findings may be used in civil and/or criminal enforcement actions.  Track the compliance status of Users.  Assist in development and issuance of enforcement actions, administrative orders, compliance schedules and review corrective action plans.  Provide enforcement training and technical support to staff.  Assist with and review the implementation of the city’s Enforcement Response Plan including on-site visits related to enforcement actions, development of enforcement actions (e.g., warning letters, notices of violation, compliance schedules, and administrative orders) and compliance status tracking.
Approve through the city’s Development Review and/or the building permit process, equipment designed to meet wastewater pretreatment requirements.  Assist in video inspections or dye testing to verify connections to the sanitary sewer system.
Supervise and prepare User wastewater discharge permits/authorization.  Oversee issuance and tracking of permit-requirements for each User.
Develop, oversee and conduct public outreach programs and processes.  Provide support and technical expertise on environmental health and safety as well as education to the public and commercial facilities on best practices to prevent the introduction of FOG and other pollutants into the sanitary sewer and other water systems.
Assists with the implementation of the Industrial Wastewater Survey (IWS) program.  Provide IWS determinations, as necessary, to ensure compliance with federal, state and local standards and requirements. Responsible for records maintenance associated with User determinations.  Work may include documentation review, conducting inspections and sampling of wastewater from industrial facilities.  Maintains the IWS database in conjunction with Development Review Division and Pretreatment SOIs.  Coordinates inspection activities with Pretreatment staff.
Provide permit development training and technical support to staff and review permitting documents for compliance with federal, state and local standards and regulations.  May assist the Pretreatment program to develop, revise and/or renew complex wastewater discharge permits for Categorical and Significant Industrial Users in accordance with federal, state and local guidance, standards and regulations.  Work may include, but is not limited to, reviewing industrial user submittals, conducting detailed regulatory research, conducting pre-permit inspections and providing justification for inclusion of specific permit requirements such as permit duration, appropriate monitoring point location(s), wastewater sample types/parameters, monitoring frequency, effluent limitations and reporting requirements.
Prepare and/or reviews correspondence between the FOG Program and Users for the RCM approval.
Respond to WRF and/ wastewater collection system operational threats as well as inquiries and complaints from citizens, Users and other regulatory agencies.  Conducts on-site investigations when problems are suspected or identified and may assist in tracking illicit discharges or spills.  Documents complaint resolution/response actions.  May be requested to respond to questions and/or concerns, investigate and provide technical assistance to customers and industrial users and provide recommendations for resolution to the RCM.
Attend applicable staff meetings.  Assist the RCM as directed to prepare public presentations and may be requested to attend public meetings or hearings.
Maintain full and accurate records of all activities, correspondence and communications.  Enters data in the database(s) for historical record.  Records and files User reports and submittals.  Maintains User files for quality control and litigation.
As directed by the RCM, act as supervisor for Pretreatment staff in absence of the Industrial Pretreatment Program Coordinator’s absence.
Perform other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in environmental studies, ecology, biology, public health, applied science, industrial technology, engineering or a closely related field and three (3) years of paid professional experience related to the above duties; or an Associate’s Degree and five (5) years of paid professional experience.
Demonstrated ability to supervise and direct a workforce to complete day-to-day and non-routine assignments, meet milestones and maintain effective work schedules.
Demonstrated knowledge of requirements and commercial facility processes, their effect on the facility’s effluent discharge stream and potential influence on wastewater collection systems and WRF operations.
Demonstrated knowledge of inspection and operation of GRDs.
Demonstrated knowledge of Pretreatment program regulations (e.g., 40 CFR 403) and compliance as outlined by federal, state and local regulatory agencies.
Demonstrated knowledge of 40 CFR 136 requirements, field sampling protocols and techniques, equipment decontamination protocols, and laboratory and sampling methods and procedures.
Demonstrated ability to obtain and organize information or data, perform technical research, manage multiple tasks, make legally defensible decisions and/or recommendations and meet deadlines.
Demonstrated ability to communicate orally and in written form, prepare reports, public presentations and prepare high-level program documents for release to the public and other agencies.  
Demonstrated knowledge of Linko database entry/management and ArcGIS.  Proficient with Microsoft Office programs, including Word, Excel, and PowerPoint.
Demonstrated ability to read engineering plans, specifications and maps.
Possession of valid driver’s license or Utah driving privilege card.
Completion of the California State University - Sacramento, Office of Water Programs, Pretreatment Facility Inspection certification within six (6) months of hire.

WORKING CONDITIONS:
Work is performed in a normal City office environment and field setting with routine moderate physical activity.  Required to push, pull, or lift weights up to 45 pounds or more in difficult working positions.  Intermittent sitting, standing, stooping, kneeling, and walking.  Working in small areas; walking up and down stairs, and over rough terrain. 
Exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids on a frequent basis, as well as biological and radioactive agents.  Exposure to raw sewage and highly toxic industrial wastes.  Exposure to health and occupational hazards.
Travel to other city departments, schools, businesses, etc. to perform on-site inspections and wastewater sampling or conduct other activities. 
Operate a variety of equipment and machinery requiring continuous or repetitive arm-hand movements including entering data into a terminal, PC or other hand-held device.
Exposure to stress as a result of human behavior, stringent need for accuracy and meeting deadlines and the volume of work.
Subject to shift work and possible overtime hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001959		Finance & Accounting Division Director		Grade 37 Exempt		E37		1/1/00		3/11/24		Division Director		Financial Analyst III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Public Services, plans, organizes and directs the administrative and financial affairs of the department. This is a senior management position involving critical decision-making responsibilities.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Supervises and directs staff to carry out varied administrative, business management and fiscal activities of the Public Services Department, including but not limited to: Operation and capital improvement budgets, accounting, auditing, personnel, property management, strategic planning, policy and procedural development, public relations, emergency management, safety and other related services. Trouble shoots division problems and assists in formulating efficient problem-solving techniques. Acts as a resource to assist in resolution of problems.
Supervises and directs staff in the preparation and administration of the departmental budget including forecasting, fund allocation, budget presentation, rate setting and all other departmental financial activities. Manages and coordinates the implementation of the department's annual budget. Directs compilation and maintenance of all departmental budget and financial records. May be required to direct bonding programs for the department.
Supervises, directs staff and performs analyses of management, operational and financial problems including researching, organizing, documenting findings and recommending new Systems or procedures. Directs the follow-up on recommended changes, documenting improvement measures and total quality management efforts.
Directs the preparation and coordination of the department's emergency management plan, including all work with internal City departments and external agencies, preparing manuals, trading, developing policies and documenting resources, both public and private.
Supervises, directs staff and recommends training or programs to address identified issues related to morale, performance, recruitment, personnel policies and procedures, and governmental regulations concerning EPA, ADA, EEO, etc. Supervises and directs the Safety and Loss Prevention Program for the entire department.
Maintains close liaison with Federal, State and local government agencies, boards and media, concerned with department matters.  Maintains close working relationship with City administration, City Council office, departmental customers and vendors.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a Bachelor': degree in accounting, finance, business administration, public administration or a closely related field and six (6) years of increasingly responsible experience in a high-level administrative position, two (2) years of which must have been in a supervisory capacity; or an equivalent combination of education and experience substituted on a year-for-year basis. One (1) year's experience in accounting with various governmental fund types.
Thorough knowledge of principals of organization and management, public administration, public and governmental accounting, control of accrual and cash flow budgeting as well as organizational development techniques.
Thorough knowledge of electronic data processing Systems, with proficiency in microcomputer software and systems.
Ability to analyze administrative and financial problems and make appropriate recommendations; conduct cost benefit studies and evaluate alternative administrative and fiscal approaches. Ability to perform research, prepare and deliver presentations, and answer questions regarding findings and recommendations.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.

DESIRED QUALIFICATIONS:
Working knowledge of the Fiscal Procedures Act of Utah.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Constant exposure to stressful situations as a result of human behavior and problematic deadlines.
Non-traditional working hours may be required to accommodate various boards, councils, neighborhood groups and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		0

		000037		Finance Administrator - Public Utilities		Grade 39 Exempt		E39		1/1/00		3/11/24		Manager		Financial Analyst III		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director or Public Utilities, this position plans, organizes, and directs all financial functions for the Salt Lake City Department of Public Utilities (SLCDPU), including budget, accounting, financial reporting, purchasing, payroll, asset control, debt issuance, management of outstanding debt, customer service, meter reading and bill collection, and rate analysis and calculation. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Directs staff of SLCDPU’s budget, accounting, financial reporting, audit, purchasing, and payroll functions.
Develop, implement and maintain financial procedures, policies and training for the Department of Public Utilities, with results that meet departmental needs and contribute significantly to the attain­ment of departmental goals.
Keep Director of Public Utilities, Public Utilities Advisory Board, and others fully advised on financial matters impacting timely decisions and plans.
Resolve customer complaints not remedied at lower levels.
Maintain communication with outside agencies such as bond attorneys, bond trustee, City Treasurer, Director of IMS, Financial Director and others.
Ensure thorough training and appropriate guidance of customer service, accounting, billing, and meter reading for the Department of Public Utilities.
Design, implement and maintain accounting, billing and management systems, which optimize the department's efficiency.
Monitors progress of overall financial plans and directs the preparation of all necessary reports. Reviews effectiveness of current financial and accounting systems and implements change if necessary.
Coordinates development of annual budget in accordance with established city procedures and the SLCDPU capital and operating requirements.
Maintains all financial records, and causes to be prepared all necessary reports on fiscal status of the SLCDPU.
Monitors current outstanding debt, establishes guidelines for future debt issuance, and supports the preparation of debt instruments for capital financing.
Responsible for cash management for the SLCDPU including: invoicing; collection of monies due; forecast of cash needs; and preparation and evaluation of cash flow analysis.  Supports collection of delinquent accounts in conjunction with other relevant City offices.
Directs the development and implementation of standard operating policies and procedures for proper internal controls to insure accuracy and reliability of financial data.
Oversees annual audit of the SLCDPU records by an independent C.P.A.
Directs preparation of payroll.
Coordinates with other city, state, and federal agencies as necessary for compliance with governmental guidelines and/or requirements related to public utilities finance.
Establishes and maintains effective working relationships with other City Departments, and gov­ernmental agencies to ensure smooth, ongoing financial and administrative operations.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in public administration, business administration, accounting, or related field, and seven years of increasingly responsible experience including two years' experience in accounting with a Public Utility or other municipal enterprise.
Thorough knowledge of principles of organization and manage­ment, public administration, public and governmental ac­counting practices and controls, municipal bonding, cash flow and budgeting
Ability to analyze financial problems and make appropriate recommendations, conduct cost benefit studies and evaluate alternate fiscal and managerial approaches
Ability to prepare and analyze governmental financial statements.
Ability to supervise the work of a highly professional staff.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees, officials and employees of other agencies, and the general public.
Ability to communicate effectively orally and in writing.
Possession of a valid driver’s license or Utah driving privilege card
One year of experience with a computerized billing system. 
A Certified Public Accountant certificate would be desirable. 

WORKING CONDITIONS:
Highly stressful due to heavy accountabilities, and the overall demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002905		Finance Program Supervisor		Grade 24 Non Exempt		N24		8/20/23		3/11/24		Supervisor		Senior Utilities Representative - Customer Service		300 - (Para Professional 300)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Director of Revenue Operations, incumbent coordinates and directly supervises the day-to-day operations of a team of employees.  This is a working supervisory level position, requiring a thorough knowledge of city codes, state statutes, and associated legal protocols associated with assigned program(s) and related responsibilities. Assesses team efforts (including work assignments), implements policies, and ensures the delivery of high-quality public services.
	
Provides technical office support to staff and trains workers on a variety of technical subjects. This is a specialized customer service role requiring the ability to work in a fast-paced work environment and apply specific knowledge of applicable city ordinances, policies, and procedures. Tracks, monitors, and drives completion of multiple tasks concurrently.		TYPICAL DUTIES:
Directly supervises and coordinates the activities associated with the assigned Program by hiring, training, motivating, assigning work, evaluating performance, establishing procedures, and taking corrective personnel actions.
Organizing and conducting training sessions for program staff members to keep them updated on changes in laws, regulations, and best practices.
Assessing the performance of program staff members, providing feedback, and implementing improvement plans if necessary.
Foster a positive and inclusive work culture that encourages teamwork, creativity, and professional growth.
Identify areas for improvement in the program and implement strategies to enhance efficiency and effectiveness.
Ensure compliance with all relevant data protection laws and regulations, including safeguarding personally identifiable information (PII) and sensitive financial data.
Collaborate with the IT department to implement and maintain strong cybersecurity measures, access controls, and encryption practices to prevent unauthorized access or data breaches.
Research complex topics, policies, and practices as needed to facilitate operation goals.
Analyzes data, creates, and prepares reports to initiate projects as it pertains to the program.
Recommends revisions to existing ordinances and drafts proposed ordinances to be presented for approval to the Administration.
Interprets, communicates, and explains city codes, grievance procedures and appeals process either verbally or through written correspondence.
Collaborate with senior management to develop and implement policies, procedures, and initiatives that align with the organization’s objectives and the needs of the community.
Establishes and maintains effective working relationships with members of the public, Attorneys Office, Compliance Division, Police Department, Motor Vehicle Division, and representatives from other city, county, and state agencies.
Coordinates community outreach and education program; educates members of the public regarding city ordinances and city violations.
Researches and responds to inquiries; makes error corrections; resolves discrepancies and provides notices of action to constituents. Requests disbursement of refunds, as necessary.
Develop and implement performance evaluation systems to assess the impact and effectiveness of public sector programs and services.
Analyze data and trends to make informed decisions regarding program improvements and resource allocation.
Prepare comprehensive and accurate reports on departmental activities, accomplishments, and challenges for senior management and relevant stakeholders.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associate degree in general studies or related field plus four to six years’ work experience in a supervisory or lead capacity. Education and work experience may be substituted one for the other on a year-for-year basis.
Current systems certification as it relates to the Program or the ability to obtain within six months after hire.  (Could include:  BCI, UCJIS, DMV, NLETS and/or Utah Notary Public).
Possesses strong leadership skills, a deep understanding of public sector dynamics, and a commitment to fostering a collaborative and productive work environment.
Strong knowledge of public sector operations, policies, and regulations.
Advanced knowledge of and ability to understand, interpret and apply city codes, state statutes, small claims court rules and legal processes; knowledge of hearing procedures; administrative and legal requirements.
Ability to communicate effectively and exercise discretion in handling confidential information.
Ability to apply critical thinking skills; handle multi-faceted situations in a quick and efficient manner; and maintain confidentiality.
High ethical standards and a commitment to transparency and accountability.
Ability to provide accurate, timely, and courteous customer service under stressful and adverse circumstances.
Ability to apply listening skills, gather facts and make fair and sound judgments. Ability to demonstrate confidence, maintain professionalism, and convey a well-developed sense of self and timing.
Ability to work well as a team member and effectively maintain relationships with co-workers and other stakeholders.
Demonstrated proficiency in the operation of a personal computer, including the use of applicable systems and software applications.

DESIRED QUALIFICATIONS:
Bilingual in Spanish.
Prior completion of the Utah Dispute Resolution Basic Mediation course.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public, frequent deadlines and the demands of the job.
Frequent, prolonged exposure to video display screen.
Work assignments are broad and performed with limited supervision.
May require shift work that extends beyond normal working hours.
Intermittent sitting, standing, and walking.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)				3

		001674		Financial & Administrative Services Manager		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of a Chief or Department Director, incumbent directs and administers all finance and accounting systems, reporting and financial programs, including budget preparation, financial analysis and cost accounting for a small to medium-sized department. May also be responsible for oversight and coordination of other administrative functions such as: grants & contract administration; inventory & asset management; auditing; purchasing; oversight of payroll & human resource-related issues and other administrative activities.

This is a senior management position requiring critical decision making skills and responsibilities necessary to inform, advise and assist executive leaders and elected officials with policy and financial decision-making.		TYPICAL DUTIES:
Directs the development, planning, implementation and coordination of financial systems related to general accounting, asset accounting reconciliation, internal auditing and budgeting for reporting and management analysis.
Ensures financial systems accurately and calculate the financial status of the department. Provides records of assets, liabilities, accounting transactions and financial audits. Reviews financial statements, activity reports, and internal accounting controls. Implements checks and balances procedures for fiduciary soundness.
Coordinates department budget activities by assembling and analyzing data, preparing work sheets, assisting in the development of the budget calendar and providing justification to support budget presentations and requests.
Oversees department cost accounting system and ensures accuracy of expenditures for establishment of rates and charges in accordance with City ordinances. Performs cost accounting duties including preparation of labor, material energy, and equipment usage reports. Examines work records, billings and other data to prepare reports showing operational costs and probable revenue.
Provides detailed cost data and financial analysis to aid management decisions. May recommend changes in rates or systems to meet future needs and improve use of resources. Evaluates and reports changes to management on adequacy of spending controls.
Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records and financial statements. Directs and/or assists in the preparation of special studies, reports, analyses and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports and business forecasts for management use.
Prepares special reports and financial studies for management and alerts them to significant variances to plan. Maintains and reviews related documents.  Compares source materials with financial details and complete required journal entries.
Provides interpretation and application of department or division-level financial policies, governmental legislation, accounting theory or customer financial regulations which may require knowledge of financial principles, practices and application. Coordinates, negotiates and resolves financial compliance issues to ensure accurate interpretation.
Participates in special projects and conducts extensive specialized research or studies. Interfaces with and advises other department managers on matters pertaining to accounting and budgeting.  Provides technical assistance to department administrators as requested.
Oversees the assignment of work training, supervision, hiring, performance evaluations, and corrective or disciplinary actions of subordinate staff.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a Bachelor’s Degree in Accounting or Finance, or a directly related field plus eight or more years of progressively responsible and comprehensive professional experience in accounting/financial management. A Master’s degree level of education or professional certification (e.g. Certified Public Accountant) may be required at this level. Experience and education may be substituted, one for the other on a year-for-year basis with the exception of the supervisory requirement.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis and financial modeling.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and advanced knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel and accounting programs.
Ability to communicate effectively with others, both orally and in writing.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002747		Financial Analyst I		Grade 22 Exempt		E22		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Financial Analyst assignments, including special studies and surveys to summarize and analyze complex financial actions and prepare recommendations for policy, procedure, control or action. Provides interpretation and application of department or division-level financial policies, governmental legislation, accounting theory or customer financial regulations which may require knowledge of financial principles, practices, and application. Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records, and financial statements. 

Directs and/or assists in the preparation of special studies, reports, analyses, and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports, and business forecasts for management use. Coordinates with all levels of management to gather, analyze, summarize, and prepare recommendations regarding one or more of the following: financial plans, budgetary controls, acquisition activity, trended future requirements, operating forecasts, and similar complex financial matters.		Job Level Distinctions:
FINANCIAL ANALYST I - Follow established procedures, performs specialized financial, accounting or planning activities following general project or departmental guidelines, procedures and precedents in support of various financial functions such as budgeting and auditing. Exercises discretion and independent judgment in the afore-mentioned duties. Requires one to three years of related work experience.
FINANCIAL ANALYST II – Demonstrates a sound understanding of, and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Following general instructions and with discretion as to work details, performs specialized financial, accounting, investigations, coordination and analysis requiring competence and specialized knowledge of various financial functions such as budgeting and auditing. Requires three to five years of related work experience.
FINANCIAL ANALYST III – Demonstrates a sound understanding of, and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Demonstrates sound discretion and competence in performing financial functions related to financial, accounting, investigation, coordination, and analysis. Develops, interprets, and implements highly complex financial/accounting concepts and advanced techniques for financial planning and control. Provides specialized technical analysis to determine present and future financial performance. Directs the development and implementation of new concepts and techniques for financial information analysis. Requires five to eight years of related work experience. A Master’s degree level of education or certification may be required at this level.
FINANCIAL ANALYST IV – Demonstrates a sound understanding of  and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Demonstrates sound discretion and competence in performing financial functions related to financial, accounting, investigation, coordination, and analysis. Demonstrates ability to interpret and implement highly complex financial/accounting concepts and advanced techniques for financial planning and control. Demonstrates ability to provide specialized technical analysis to determine present and future financial performance, as well as the ability to direct the development and implementation of new concepts and techniques for financial information analysis. Prepares special reports and financial studies for management and alerts them to significant variances to plan. Coordinates, negotiates, and resolves financial compliance issues to ensure accurate interpretation. Conducts and may lead audits. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers, and officials. May provide work leadership for a finance/accounting functional unit. Requires eight or more years of related work experience. A Master’s degree level of education or certification may be required at this level.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in accounting, finance, business administration, public administration, or related field plus work experience, as stipulated for
each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis, and financial modeling.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and advanced knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel and accounting programs.
Ability to communicate effectively with others across all necessary mediums.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E22		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002749		Financial Analyst II		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Financial Analyst assignments, including special studies and surveys to summarize and analyze complex financial actions and prepare recommendations for policy, procedure, control or action. Provides interpretation and application of department or division-level financial policies, governmental legislation, accounting theory or customer financial regulations which may require knowledge of financial principles, practices, and application. Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records, and financial statements. 

Directs and/or assists in the preparation of special studies, reports, analyses, and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports, and business forecasts for management use. Coordinates with all levels of management to gather, analyze, summarize, and prepare recommendations regarding one or more of the following: financial plans, budgetary controls, acquisition activity, trended future requirements, operating forecasts, and similar complex financial matters.		Job Level Distinctions:
FINANCIAL ANALYST I - Follow established procedures, performs specialized financial, accounting or planning activities following general project or departmental guidelines, procedures and precedents in support of various financial functions such as budgeting and auditing. Exercises discretion and independent judgment in the afore-mentioned duties. Requires one to three years of related work experience.
FINANCIAL ANALYST II – Demonstrates a sound understanding of, and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Following general instructions and with discretion as to work details, performs specialized financial, accounting, investigations, coordination and analysis requiring competence and specialized knowledge of various financial functions such as budgeting and auditing. Requires three to five years of related work experience.
FINANCIAL ANALYST III – Demonstrates a sound understanding of, and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Demonstrates sound discretion and competence in performing financial functions related to financial, accounting, investigation, coordination, and analysis. Develops, interprets, and implements highly complex financial/accounting concepts and advanced techniques for financial planning and control. Provides specialized technical analysis to determine present and future financial performance. Directs the development and implementation of new concepts and techniques for financial information analysis. Requires five to eight years of related work experience. A Master’s degree level of education or certification may be required at this level.
FINANCIAL ANALYST IV – Demonstrates a sound understanding of  and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Demonstrates sound discretion and competence in performing financial functions related to financial, accounting, investigation, coordination, and analysis. Demonstrates ability to interpret and implement highly complex financial/accounting concepts and advanced techniques for financial planning and control. Demonstrates ability to provide specialized technical analysis to determine present and future financial performance, as well as the ability to direct the development and implementation of new concepts and techniques for financial information analysis. Prepares special reports and financial studies for management and alerts them to significant variances to plan. Coordinates, negotiates, and resolves financial compliance issues to ensure accurate interpretation. Conducts and may lead audits. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers, and officials. May provide work leadership for a finance/accounting functional unit. Requires eight or more years of related work experience. A Master’s degree level of education or certification may be required at this level.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in accounting, finance, business administration, public administration, or related field plus work experience, as stipulated for
each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis, and financial modeling.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and advanced knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel and accounting programs.
Ability to communicate effectively with others across all necessary mediums.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		Additional Job Description
POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002773		Financial Analyst III		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Job Profile Summary
Incumbent performs professional Financial Analyst assignments, including special studies and surveys to summarize and analyze complex financial actions and prepare recommendations for policy, procedure, control or action. Provides interpretation and application of department or division-level financial policies, governmental legislation, accounting theory or customer financial regulations which may require knowledge of financial principles, practices, and application. Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records, and financial statements. 

Directs and/or assists in the preparation of special studies, reports, analyses, and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports, and business forecasts for management use. Coordinates with all levels of management to gather, analyze, summarize, and prepare recommendations regarding one or more of the following: financial plans, budgetary controls, acquisition activity, trended future requirements, operating forecasts, and similar complex financial matters.		Job Level Distinctions:
FINANCIAL ANALYST I - Follow established procedures, performs specialized financial, accounting or planning activities following general project or departmental guidelines, procedures and precedents in support of various financial functions such as budgeting and auditing. Exercises discretion and independent judgment in the afore-mentioned duties. Requires one to three years of related work experience.
FINANCIAL ANALYST II – Demonstrates a sound understanding of, and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Following general instructions and with discretion as to work details, performs specialized financial, accounting, investigations, coordination and analysis requiring competence and specialized knowledge of various financial functions such as budgeting and auditing. Requires three to five years of related work experience.
FINANCIAL ANALYST III – Demonstrates a sound understanding of, and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Demonstrates sound discretion and competence in performing financial functions related to financial, accounting, investigation, coordination, and analysis. Develops, interprets, and implements highly complex financial/accounting concepts and advanced techniques for financial planning and control. Provides specialized technical analysis to determine present and future financial performance. Directs the development and implementation of new concepts and techniques for financial information analysis. Requires five to eight years of related work experience. A Master’s degree level of education or certification may be required at this level.
FINANCIAL ANALYST IV – Demonstrates a sound understanding of  and ability to follow, established procedures, departmental guidelines, and precedents in performing various financial functions. Demonstrates sound discretion and competence in performing financial functions related to financial, accounting, investigation, coordination, and analysis. Demonstrates ability to interpret and implement highly complex financial/accounting concepts and advanced techniques for financial planning and control. Demonstrates ability to provide specialized technical analysis to determine present and future financial performance, as well as the ability to direct the development and implementation of new concepts and techniques for financial information analysis. Prepares special reports and financial studies for management and alerts them to significant variances to plan. Coordinates, negotiates, and resolves financial compliance issues to ensure accurate interpretation. Conducts and may lead audits. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers, and officials. May provide work leadership for a finance/accounting functional unit. Requires eight or more years of related work experience. A Master’s degree level of education or certification may be required at this level.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in accounting, finance, business administration, public administration, or related field plus work experience, as stipulated for
each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis, and financial modeling.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and advanced knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel and accounting programs.
Ability to communicate effectively with others across all necessary mediums.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		14

		001671		Financial Analyst IV		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent performs professional Financial Analyst assignments, including special studies and surveys to summarize and analyze complex financial actions and prepare recommendations for policy, procedure, control or action. Provides interpretation and application of department or division-level financial policies, governmental legislation, accounting theory or customer financial regulations which may require knowledge of financial principles, practices and application. Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records and financial statements. 

Directs and/or assists in the preparation of special studies, reports, analyses and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports and business forecasts for management use. Coordinates with all levels of management to gather, analyze, summarize, and prepare recommendations regarding one or more of the following: financial plans, budgetary controls, acquisition activity, trended future requirements, operating forecasts and similar complex financial matters.


At the highest level, acts as a key technical expert on financial analysis issues, concerns and special projects. Interfaces with top management, responding to their requests for financial data and to resolve reporting and compliance issues. Plans, coordinates and executes policy implementation applicable to the installation of improved financial operations. Performs complex economic research and studies on subjects such as rates of return, depreciations, working capital requirements, impact of governmental requirements and the like. Organizes information from a variety of sources to establish data banks for use in analyzing and creating future plans and forecasts. May provide functional and technical direction to other financial staff members.		Job Level Distinctions:
FINANCIAL ANALYST I - Following established procedures, performs specialized financial, accounting or planning activities following general project or departmental guidelines, procedures and precedents in support of various financial functions such as budgeting and auditing. Exercises discretion and independent judgment in the afore-mentioned duties. Requires one to three years of related work experience.
FINANCIAL ANALYST II - Following general instructions and with discretion as to work details, performs specialized financial, accounting, investigations, coordination and analysis requiring competence and specialized knowledge of various financial functions such as budgeting and auditing. Requires three to five years of related work experience.
FINANCIAL ANALYST III - Develops, interprets and implements highly complex financial/accounting concepts and advanced techniques for financial planning and control. Provides specialized technical analysis to determine present and future financial performance. Directs the development and implementation of new concepts and techniques for financial information analysis. Requires five to eight years of related work experience. A Master’s degree level of education or certification may be required at this level.
FINANCIAL ANALYST IV – Prepares special reports and financial studies for management and alerts them to significant variances to plan. Coordinates, negotiates and resolves financial compliance issues to ensure accurate interpretation. Conducts and may lead audits. Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers and officials. May provide work leadership for a finance/accounting functional unit. Requires eight or more years of related work experience. A Master’s degree level of education or certification may be required at this level.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in accounting, finance, business administration, public administration or related field plus work experience, as stipulated for
each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis and financial modeling.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in municipal accounting/auditing.
Basic typing skills and advanced knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel and accounting programs.
Ability to communicate effectively with others, both orally and in writing.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		12

		002691		Financial Analytics Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Deputy Chief Financial Officer, incumbent plans, directs and coordinates the staff and functions associated with monitoring and analysis of various City revenue sources.  Develops, implements, and maintains computerized revenue monitoring systems. Responds to and handles of variety of special projects requests for revenue management.  

Successful job performance in this role requires the ability to achieve results while relying upon the highest levels of professional integrity, honesty, and public trust.  Also, required are the abilities to promote a positive work environment, support a culture of excellent customer service, advise the Deputy Chief Financial Officer on city-wide revenue issues.

This is a key position requiring advanced skills in accounting, extensive financial management and research skills, and the ability to lead, supervise and foster staff development.		Directs the recording of revenue from various city revenue sources. Assembles and analyzes data required to support revenue goals. Identifies new sources of revenue and threats to existing revenue.
Conducts evaluations of current processes recording revenue and assists in identifying enhancement of such processes.
Directs and supervises others but specifically Financial Analysts.
Develops, implements, and maintains computerized revenue monitoring and analysis systems.  Works closely with IMS personnel in creating and tailoring current financial packages to monitor, track, and report on the receipt of revenue.
Provides data and analysis to assist senior management in forecasting the City's expected and/or desired financials; may participate in and support the preparation of a variety of studies, reports and projections relating to current and long-range City revenues and may be asked to develop related recommendations.
Producing long term revenue projects.
Oversees planning and implementation of analysis strategies and activities.
Interpreting raw data and information in a way that helps the City make critical financial and business decisions.
Prepares and distributes regular analytical management reports to other City division and department managers. Ensures that all Council-approved rates are implemented in a timely fashion.
Provides responsible staff assistance to the Deputy Chief Financial Officer and other departments, as needed. Negotiates and resolves sensitive and controversial issues.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in Business Administration, Accounting or Finance, or a directly related field plus six to eight years of progressively responsible public sector accounting, budgeting or analytics, three years of which must include revenue accounting and revenue projection analysis; plus a minimum of five years team lead responsibilities or direct staff supervision. Experience and education may be substituted, one for the other, on a year-for-year basis.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods.
Knowledge of statutory requirements related to municipal accounting and budgeting and Generally Accepted Accounting Practice: (GAAP), governmental accounting and auditing standards and Utah Fiscal Procedures Act. May require knowledge of the specific laws, ordinances, and regulations.
Ability to build strong working relationships with department staff and financial staff in other departments, as necessary, to accomplish City finance objectives and goals.
Proficient in computer use and the application of a variety of associated software including spreadsheet, word processing, and accounting programs.
Excellent interpersonal skills and the proven ability to effectively communicate and present financial information effectively.

 WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking.  Exposure to potentially hazardous conditions during on-site inspections and property acquisition.
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
May be required to work non-traditional hours.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002160		Financial Manager – Public Services		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under administrative direction of the Director of Public Services, incumbent plans, organizes, and directs the financial affairs of the department, including: preparation and administration of the departmental budget; oversight of operation and capital improvement budgets; department accounting and auditing services; property management; and, strategic planning. Directs follow-up on recommended changes, improvement measures, and total quality management efforts. This is a senior management position involving critical decision-making responsibilities.		TYPICAL DUTIES:
Supervises and directs staff to carry out varied administrative, business management and fiscal activities of the Public Services Department, including but not limited to: Operation and capital improvement budgets, accounting, auditing, personnel, property management, strategic planning, policy and procedural development, public relations, emergency management, safety and other related services. Trouble shoots division problems and assists in formulating efficient problem-solving techniques. Acts as a resource to assist in resolution of problems.
Supervises and directs staff in the preparation and administration of the departmental budget including forecasting, fund allocation, budget presentation, rate setting and all other departmental financial activities. Manages and coordinates the implementation of the department's annual budget.  Directs compilation and maintenance of all departmental budget and financial records. May be required to direct bonding programs for the department.
Supervises, directs staff and performs analyses of management, operational and financial problems including researching, organizing, documenting findings and recommending new Systems or procedures. Directs the follow-up on recommended changes, documenting improvement measures and total quality management efforts.
Supervises, directs staff and recommends training or programs to address identified issues related to morale, performance, recruitment, personnel policies and procedures, and governmental regulations.
Maintains close working relationship with City administration, City Council office, departmental customers and vendors.
Drive ongoing department strategic planning activities. Work with and support internal teams and external advisers to set and accomplish planning objectives. Work closely with Financial Planning and Analysis team to align strategic planning with operating planning.
Make recommendations to improve the organization by providing comprehensive reports regarding improvements or changes needed to reach current and future goals. Ensure the timely and effective tracking of allocated resources, responsibilities and timelines associated with the department objectives; assist with monitoring progress on metrics.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a Bachelor': degree in accounting, finance, business administration, public administration or a closely related field and six (6) years of increasingly responsible experience in a high-level administrative position, two (2) years of which must have been in a supervisory capacity; or an equivalent combination of education and experience substituted on a year-for-year basis. One (1) year's experience in accounting with various governmental fund types.
Thorough knowledge of principals of organization and management, public administration, public and governmental accounting, control of accrual and cash flow budgeting as well as organizational development techniques.
Thorough knowledge of electronic data processing Systems, with proficiency in microcomputer software and systems.
Ability to analyze administrative and financial problems and make appropriate recommendations; conduct cost benefit studies and evaluate alternative administrative and fiscal approaches. Ability to perform research, prepare and deliver presentations, and answer questions regarding findings and recommendations.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Constant exposure to stressful situations as a result of human behavior and problematic deadlines.
Non-traditional working hours may be required to accommodate various boards, councils, neighborhood groups and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002270		Financial Manager I		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of a Chief or Department Director, incumbent directs and administers all finance and accounting systems, reporting and financial programs, including budget preparation, financial analysis and cost accounting for a department. Major duties and responsibilities may also include oversight and coordination of other administrative functions such as: grants & contract administration; inventory & asset management; auditing; purchasing; oversight of payroll; and, other administrative activities. 

This is a senior management position requiring critical decision-making skills and responsibilities necessary to inform, advise and assist executive leaders and elected officials with policy and financial decision making.

JOB LEVEL DISTINCTIONS: 

FINANCIAL MANAGER I – Incumbents at this level manage the financial program (or a set of programs) in a small to medium-sized department, which may include supervision of other staff. Requires six to eight years of increasingly responsible experience.

FINANCIAL MANAGER II – Incumbents at this level manage one or more financial programs, including more complex city-wide programs such as the city’s Capital Improvement Program (CIP). May supervise staff. Requires six to eight years of increasingly responsible experience.

FINANCIAL MANAGER III – Incumbents at this level manage the financial program for a large department including programs with the greatest financial complexity and a variety of fund types. Typically supervises other professional finance staff. Requires eight to ten years of increasingly responsible experience in a high-level administration position, as well as two (2) years of experience in a supervisory capacity. A Master’s degree or professional certification (e.g. Certified Public Accountant) may be required at this level.		TYPICAL DUTIES:
Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records and financial statements. Directs and/or assists in the preparation of special studies, reports, analyses and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports and business forecasts for management use.
Make recommendations to improve the organization by providing comprehensive reports regarding improvements or changes needed to reach current and future goals. Ensure the timely and effective tracking of allocated resources, responsibilities and timelines associated with the department objectives; assist with monitoring progress on metrics.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.
Supervises and directs staff to carry out varied administrative, business management and fiscal activities, including but not limited to: Operation and capital improvement budgets, accounting, auditing, personnel, property management, strategic planning, policy and procedural development, public relations, emergency management, safety and other related services. Trouble shoots division problems and assists in formulating efficient problem-solving techniques. Acts as a resource to assist in resolution of problems.
Maintains close working relationship with City administration, City Council office, departmental customers and vendors.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in accounting, finance, business administration, public administration or a closely related field plus work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Thorough knowledge of principals of organization and management, public administration, public and governmental accounting, control of accrual and cash flow budgeting as well as organizational development techniques.
Proficiency with office software applications such as MS Word and Excel, accounting programs and electronic data processing Systems.
Ability to analyze administrative and financial problems and make appropriate recommendations; conduct cost benefit studies and evaluate alternative administrative and fiscal approaches. Ability to perform research, prepare and deliver presentations, and answer questions regarding findings and recommendations.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		4

		002271		Financial Manager II		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of a Chief or Department Director, incumbent directs and administers all finance and accounting systems, reporting and financial programs, including budget preparation, financial analysis and cost accounting for a department. Major duties and responsibilities may also include oversight and coordination of other administrative functions such as: grants & contract administration; inventory & asset management; auditing; purchasing; oversight of payroll; and, other administrative activities. 

This is a senior management position requiring critical decision-making skills and responsibilities necessary to inform, advise and assist executive leaders and elected officials with policy and financial decision making.

JOB LEVEL DISTINCTIONS: 

FINANCIAL MANAGER I – Incumbents at this level manage the financial program (or a set of programs) in a small to medium-sized department, which may include supervision of other staff. Requires six to eight years of increasingly responsible experience.

FINANCIAL MANAGER II – Incumbents at this level manage one or more financial programs, including more complex city-wide programs such as the city’s Capital Improvement Program (CIP). May supervise staff. Requires six to eight years of increasingly responsible experience.

FINANCIAL MANAGER III – Incumbents at this level manage the financial program for a large department including programs with the greatest financial complexity and a variety of fund types. Typically supervises other professional finance staff. Requires eight to ten years of increasingly responsible experience in a high-level administration position, as well as two (2) years of experience in a supervisory capacity. A Master’s degree or professional certification (e.g. Certified Public Accountant) may be required at this level.		TYPICAL DUTIES:
Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records and financial statements. Directs and/or assists in the preparation of special studies, reports, analyses and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports and business forecasts for management use.
Make recommendations to improve the organization by providing comprehensive reports regarding improvements or changes needed to reach current and future goals. Ensure the timely and effective tracking of allocated resources, responsibilities and timelines associated with the department objectives; assist with monitoring progress on metrics.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.
Supervises and directs staff to carry out varied administrative, business management and fiscal activities, including but not limited to: Operation and capital improvement budgets, accounting, auditing, personnel, property management, strategic planning, policy and procedural development, public relations, emergency management, safety and other related services. Trouble shoots division problems and assists in formulating efficient problem-solving techniques. Acts as a resource to assist in resolution of problems.
Maintains close working relationship with City administration, City Council office, departmental customers and vendors.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in accounting, finance, business administration, public administration or a closely related field plus work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Thorough knowledge of principals of organization and management, public administration, public and governmental accounting, control of accrual and cash flow budgeting as well as organizational development techniques.
Proficiency with office software applications such as MS Word and Excel, accounting programs and electronic data processing Systems.
Ability to analyze administrative and financial problems and make appropriate recommendations; conduct cost benefit studies and evaluate alternative administrative and fiscal approaches. Ability to perform research, prepare and deliver presentations, and answer questions regarding findings and recommendations.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002272		Financial Manager III		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of a Chief or Department Director, incumbent directs and administers all finance and accounting systems, reporting and financial programs, including budget preparation, financial analysis and cost accounting for a department. Major duties and responsibilities may also include oversight and coordination of other administrative functions such as: grants & contract administration; inventory & asset management; auditing; purchasing; oversight of payroll; and, other administrative activities. 

This is a senior management position requiring critical decision-making skills and responsibilities necessary to inform, advise and assist executive leaders and elected officials with policy and financial decision making.

JOB LEVEL DISTINCTIONS: 

FINANCIAL MANAGER I – Incumbents at this level manage the financial program (or a set of programs) in a small to medium-sized department, which may include supervision of other staff. Requires six to eight years of increasingly responsible experience.

FINANCIAL MANAGER II – Incumbents at this level manage one or more financial programs, including more complex city-wide programs such as the city’s Capital Improvement Program (CIP). May supervise staff. Requires six to eight years of increasingly responsible experience.

FINANCIAL MANAGER III – Incumbents at this level manage the financial program for a large department including programs with the greatest financial complexity and a variety of fund types. Typically supervises other professional finance staff. Requires eight to ten years of increasingly responsible experience in a high-level administration position, as well as two (2) years of experience in a supervisory capacity. A Master’s degree or professional certification (e.g. Certified Public Accountant) may be required at this level.		TYPICAL DUTIES:
Evaluates financial reports, plans, capital expenditures, billing/assessments, revenue management, operating records and financial statements. Directs and/or assists in the preparation of special studies, reports, analyses and recommendations in areas such as budgets, forecasts, financial systems/plans, capital improvement planning, internal controls, legislative requirements, statistical reports and business forecasts for management use.
Make recommendations to improve the organization by providing comprehensive reports regarding improvements or changes needed to reach current and future goals. Ensure the timely and effective tracking of allocated resources, responsibilities and timelines associated with the department objectives; assist with monitoring progress on metrics.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.
Supervises and directs staff to carry out varied administrative, business management and fiscal activities, including but not limited to: Operation and capital improvement budgets, accounting, auditing, personnel, property management, strategic planning, policy and procedural development, public relations, emergency management, safety and other related services. Trouble shoots division problems and assists in formulating efficient problem-solving techniques. Acts as a resource to assist in resolution of problems.
Maintains close working relationship with City administration, City Council office, departmental customers and vendors.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in accounting, finance, business administration, public administration or a closely related field plus work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.
Thorough knowledge of principals of organization and management, public administration, public and governmental accounting, control of accrual and cash flow budgeting as well as organizational development techniques.
Proficiency with office software applications such as MS Word and Excel, accounting programs and electronic data processing Systems.
Ability to analyze administrative and financial problems and make appropriate recommendations; conduct cost benefit studies and evaluate alternative administrative and fiscal approaches. Ability to perform research, prepare and deliver presentations, and answer questions regarding findings and recommendations.
Ability to work cooperatively with representatives of public and private agencies. Ability to supervise work of others and communicate effectively both orally and in writing.

WORKING CONDITONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated job demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		3

		008040		Fire Captain		901A		901		1/1/00		3/11/24		Supervisor		Firefighter		400 - (Firefighter 400)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Battalion Chief, incumbent is responsible for the management of a fire company or a section within a division. Within the assigned area of responsibility, cooperates with other captains to provide leadership and personnel management, training, emergency response and preparedness, fire prevention, safety, resource management and community relations. This is a middle management position that works within the general guidelines provided by departmental policy and procedure.		ESSENTIAL DUTIES:
Leadership and Personnel Management: Plans and directs the activities of assigned crew/division/section. Ensures compliance with department orders, rules, regulations, policies, and procedures. Disseminates information to employees, compile information from employees for dissemination to departmental committees or administrators. Promotes harmony and good morale. Counsels, commends or disciplines employees as appropriate concerning work related issues. Meets individually with employees on a periodic basis to review and evaluate employee job performance; completes required evaluation forms.  Maintains personnel records as necessary, submits all necessary personnel management reports and forms in a complete, accurate and timely manner.
Training: Identifies training needs of assigned employees, develops and delivers training classes and drills to meet identified needs. Plans, schedules and provides training to fulfill the minimum training requirements established within the policy guidelines of the department. Provides training and evaluation as necessary to assigned apprentices in accordance with the guidelines and requirements of the apprentice in accordance with the guidelines and requirements of the apprentice program. Maintains training and evaluation records as necessary, submits all necessary training reports and forms in a complete, accurate and timely manner.
Emergency Response and Preparedness: Ensures that assigned employees, apparatus, equipment and facilities are maintains in readiness to respond to emergencies. Ensures safe and timely response to all emergencies. Sizes up situations both in route and on scene. Establishes incident command or works within the existing incident command system. Manages and maintains assigned resources in a safe manner with considerations for effectiveness, efficiency, accountability, crew integrity, strategies, tactics and patient care. Maintains calm and business-like communications with fire department personnel and other agencies as needed. Maintains emergency response records as necessary, submits all necessary emergency response reports and forms in a complete, accurate and timely manner.
Fire Prevention: Plans, organizes and directs fire prevention inspection of occupancies and water supply in assigned district, within the guidelines established by departmental policy. Identifies high priority and target hazard inspections in assigned district, properties and maintains pre-fire plans, coordinates with Fire Prevention Bureau or other agencies as necessary. Maintains fire prevention records as necessary, submits all necessary fire prevention reports and forms in a complete, accurate and timely manner.
Safety: Ensures the safety of the public and all assigned employees, apparatus and equipment in accordance with department policies. Establishes and maintains a safe working environment through pro-active strategies including training, employee fitness and employee wellness. Identifies and corrects unsafe behavior, conditions or practices.
Resource Management: Maintains a thorough working knowledge of assigned facilities, apparatus and equipment. Coordinates with Safety and Wellness Division and other agencies as necessary to plan, schedule and implement an inspection and maintenance program for assigned facilities, apparatus and equipment. Oversees inventory and budget of assigned area of responsibility by monitoring and managing linen, supplies, utilities, library materials, training manuals, reference books, fire department forms, tools, equipment, apparatus, facilities and all other assigned resources. Maintains resource management records as necessary, submits all necessary resource management reports and forms in a complete and timely manner.
Community Relations: Establishes and maintains contact with neighborhood councils and other community groups in an assigned district. Coordinates with Community Relations Division and the agencies as necessary to plan, organize and direct community education activities in an assigned district. Establishes and projects an atmosphere of positive public relations, emphasizing the benefits of fire prevention and community preparedness. Maintains station library of public education information, pamphlets and hand-outs. Maintains community relations records as necessary, submits all necessary community relations reports and forms in a complete, accurate and timely manner.
Performs other duties as required by the Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a Journey level Firefighter with EMT certification in the Salt Lake City Fire Department with a minimum of ten (10) years of service
Must have an associate’s, bachelor’s or master’s degree from an accredited institution and successfully completed the Utah State Certification for Fire Service Officer Level I (FSO-1).
Extensive knowledge of modern principles and tactics used in fire suppression, rescue and property conservation operations, knowledge of principles used in personnel training and management, knowledge of fire prevention activities and code enforcement, knowledge of department training standards, rules and regulations, and operating procedures, ability to make decisions under emergency and non-emergency situations.
Ability to make decisions in day-to-day emergency and non-emergency situations.
Ability to maintain a positive working relationship and communicate effectively orally and in writing with Department management, supervisors, other employees, professional peers, and the general public.
Knowledge of resource available in handling emergency incidents, including water supply, communications, outside agencies, personnel and equipment.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Strenuous and moderately heavy physical activity required. May be required to stand, walk, crawl, or sit uncomfortable in positions for extended periods of time. Exposure to disagreeable elements such as cold, dampness, heat form flame and burning materials, toxic fumes, smoke and noise during the course of daily situations. Potential exposure to infectious diseases.
Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more, sometimes repeatedly. Aroused out of sleep by fire alarms gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Subject to traffic hazards during emergency responses through heavy traffic.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				901		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		81

		008010		Fire Chief		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, incumbent directs all facets, including administration and operations, of the Fire Department for Salt Lake City. Exercises sole command over executive officers, members and employees of the Fire Department as well as provide measures seen as necessary to the prevention and extinguishing of fires, the protection of life and property, the preservation of order and observant of the laws of the state, ordinances, rules, and regulations of the city and the Fire Department.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Prepares annual operational budget for the Salt Lake City Fire Department, submits it to the proper authority for approval.  Oversees the expenditure of funds allocated to the department; reviews purchases and proposed purchases.
Guides and formulates policy for the management of Operations, Medical, Fire Prevention, Logistics, and Technology in the planning and organizing of departmental activities with respect to the utilization of personnel and equipment in fire suppression, prevention and investigation, training, emergency medical operations, dispatch, buildings, communications and grounds maintenance.
Coordinates mutual fire protection plans with surrounding municipalities; strategically plans for the long range future of the department in conjunction with statewide fire associations.
Remains current with all federal, state, and local legislation, and court decisions in making and adoption of rule and regulations concerning the Fire Department. Confers with Mayor, Council, and other City Officials about additional Fire Department facilities, equipment, and personnel for their consideration in long range planning for the City.
Appoints from lists all subordinate officers and employees for the Fire Department.
Confers with officials and community groups and oversees public relations campaigns to present need for changes in laws, policies, and to encourage fire prevention.
Analyzes daily activities, reviews personnel performance reports, reviews inspections and investigation summaries, reviews training and periodic activity reports.
Takes command at fire or other emergency scenes at own discretion as indicated by the seriousness of the situation.
Attends and leads discussions with organized labor group as necessary.  Articulates and supports department priorities while collaborating with union members to reach organizational and community goals.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with Bachelor’s Degree in Fire Science Management, Business, Public Administration or related field; and ten (10) years of progressively responsible experience in a municipal fire department, three (3) of which must be in a highly responsible leadership or command assignment.  Experience may be substituted for education on a year-for-year basis.  Experience must include significant fire operational experience.
Ability to lead and manage subordinate employees in a major municipal fire department.
Administrative experience in employee relations, budgeting, defining organizational mission, developing priorities, goals and programs to meet the department’s mission.
Ability to communicate effectively, both orally and in writing.
Ability to establish and maintain effective working relationships and rapport with employees, department and cabinet heads, governmental agencies, elected officials, the media, and the public.
Knowledge of organizational structure, laws, ordinances, and policies and process of fire services administration.
Must satisfy the medical condition requirement of National Fire Protection Association (NFPA) Standard 1582.

DESIRED QUALIFICATIONS:
An advanced degree in the areas of Public Administration, Business Administration, Labor Relations, Fire Science, or a related field.
Executive Fire Officer Certification, National Fire Academy.
Demonstrated interest in fire administration through association with professional societies, post graduate education, specialized retraining programs or seminars, and the ability to plan departmental activities for five to seven years in the future.

WORKING CONDITIONS:
Light physical effort generally in an office environment with comfortable working conditions.  Such conditions include handling light weights, intermittent sitting, standing and walking in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations.
Intermittent strenuous and moderately heavy physical activity may be required.  May be required to stand, walk, crawl or sit in uncomfortable positions for extended periods of time.  Intermittent exposure to disagreeable elements such as cold, dampness, heat from flame and burning material, toxic fumes, smoke, and noise; potential to infectious diseases.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		2 - Firefighters (United States of America)		1

		002552		Fire Logistics Coordinator		409 FIRE		409		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of the Fire Department’s Logistics and/or Training Divisions, incumbent works to support the department through the coordination of station, apparatus, equipment, and personal protective equipment (PPE) services.		TYPICAL DUTIES:
Maintains and manages specialized equipment as it relates to fire department, including but not limited to tracking inventory and scheduling required maintenance of heavy and light fleet vehicles, motorized/non-motorized equipment and/or personal protective equipment.
Organizes, reviews and processes equipment and service requests to include pick up, delivery, and scheduling of maintenance with other City departments and/or outside vendors.
Scheduling of maintenance for light fleet vehicles, tools and/or protective equipment.
Assisting other divisional and or department members as needed.
Tracking apparatus, tool and/or protective equipment inventory, maintenance, and repair.
Coordinating the pickup, delivery, and cleaning of serviceable vehicles, tools and protective equipment.
Performs routine and advanced inspections of protective equipment in accordance with local, state and/or national standards.
Facilitates the cleaning and decontamination of structural, wild-land and specialty PPE.
Coordinates repair and alterations of protective equipment with outside vendors.
Collects and maintains inventory records pertaining to protective equipment in accordance with local, state and/or national standards.
Rotates and designates current protective equipment inventories from front-line to loaner to out-of-service.
Compiles and maintains record of division transactions and activities.
Performs a variety of office functions utilizing knowledge of division systems and operational procedures and specialized equipment or machinery.
May be required to drive between stations delivering equipment and/or protective equipment
May be required to respond to emergency incidents to provide logistical support.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent plus one-year experience in a warehouse or logistics position including receiving, materials handling and inventory distribution, maintenance and control.
Proficiency in the use of computers, word processing and/or spreadsheets, depending on departmental requirements.  Preference will be given to candidates who have demonstrated expertise with Microsoft Word, Excel and Access.
Demonstrated ability to follow instructions and comply with established policy and procedures. 
Must have good written and verbal communication skills.

DESIRED QUALIFICATIONS:
Personal Protective Equipment and/or textile knowledge and background preferred.

WORKING CONDITIONS:
Moderate physical effort and usually comfortable working positions. 
Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				409		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2

		001464		Fire Prevention Specialist I		410 FIRE		410		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the direction of the Fire Marshal or Deputy Fire Marshal, conducts inspections assigned to Fire Prevention Bureau, enforces codes, designs/develops/implements various fire prevention and life safety educational programs, advises on fire and life safety in buildings and processes, advises on and enforces codes relative to handling and disposal of hazardous material. This position requires extensive public contact under possible adverse conditions.		ESSENTIAL DUTIES:
Conducts general inspections on premises for compliance with fire codes and laws. Conducts proper legal action to gain compliance and enforcement. Acts as an expert witness in general and specialty areas. Prepares and maintains files and reports for these activities.
Acts as consultant to other fire department personnel, the public and other agencies regarding fire prevention, code interpretation questions, life safety problems, fire safety education, fire protection equipment, pre-fire planning, and preconstruction planning.
Represents department at functions involving life and fire safety programs, education, or discussions. Produces related materials including bulletins, mailers, and brochures.
Performs research for fire inspection, code development, code enforcement, public education, and public information activities, including smoke detectors, fire extinguishers, and recent innovations in fire related technology.
Maintains liaison with various parts of the fire department and other public safety agencies. May present information to media after approval from Fire Marshal. Provides training to other city departments as required.
Maintains positive working relationships and effective oral and written communication on a regular basis with community, the Fire Prevention Bureau, Operations Division, City Personnel, and other agencies to ensure continuity and coordination.
Other duties as assigned.

MINIMUM QUALIFICATIONS:

FIRE PREVENTION SPECIALIST I:
High School Diploma or equivalent.
Minimum of two years of firefighter, fire inspection, or other related fire industry experience.
Fire Inspector I certification or the ability to obtain within 60 days of employment.
Working knowledge of fire prevention methods, building and fire codes, and the legal system as it affects enforcement of building and fire codes.
Ability to read and interpret plans, specifications and blueprints and compare them with construction in progress.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Possession of a valid driver’s license.

FIRE PREVENTION SPECIALIST II:
High School Diploma or equivalent.
Minimum of four years of firefighter, fire inspection, or other related fire industry experience.
Fire Inspector I certification.
Fire Inspector II certification or the ability to obtain within 60 days of employment.
Working knowledge of fire prevention methods, building and fire codes, and the legal system as it affects enforcement of building and fire codes.
Ability to read and interpret plans, specifications and blueprints and compare them with construction in progress.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Possession of a valid driver’s license.

FIRE PREVENTION SPECIALIST III:
High School Diploma or equivalent.
Minimum of six years of firefighter, fire inspection, or other related fire industry experience.
Fire Inspector I, II, and III certifications.
Working knowledge of fire prevention methods, building and fire codes, and the legal system as it affects enforcement of building and fire codes.
Ability to read and interpret plans, specifications and blueprints and compare them with construction in progress.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Possession of a valid driver’s license.

DESIRED QUALIFICATIONS (all levels):
An Associate of Arts or Associate of Science degree in Fire Science or related field.
Fire Plans Review certification.

WORKING CONDITIONS:
Frequent exposure to stressful situations as a result of human behavior.
Moderately physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods of time. Exposure to disagreeable elements such as cold, dampness, and noise.

CAREER LADDER:
After four years of successful performance as Fire Prevention Specialist I, during which incumbent obtains Fire Inspector I and II certifications, incumbent may be advanced to Fire Prevention Specialist II, based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.
After four years of successful performance as Fire Prevention Specialist II, during which incumbent obtains Fire Inspector III certification, incumbent may be advanced to Fire Prevention Specialist III, based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				410		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0		Driver's License

		001482		Fire Prevention Specialist II		410 FIRE		410		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of the Fire Marshal or Deputy Fire Marshal, conducts inspections assigned to Fire Prevention Bureau, enforces codes, designs/develops/implements various fire prevention and life safety educational programs, advises on fire and life safety in buildings and processes, advises on and enforces codes relative to handling and disposal of hazardous material. This position requires extensive public contact under possible adverse conditions.		ESSENTIAL DUTIES:
Conducts general inspections on premises for compliance with fire codes and laws. Conducts proper legal action to gain compliance and enforcement. Acts as an expert witness in general and specialty areas. Prepares and maintains files and reports for these activities.
Acts as consultant to other fire department personnel, the public and other agencies regarding fire prevention, code interpretation questions, life safety problems, fire safety education, fire protection equipment, pre-fire planning, and preconstruction planning.
Represents department at functions involving life and fire safety programs, education, or discussions. Produces related materials including bulletins, mailers, and brochures.
Performs research for fire inspection, code development, code enforcement, public education, and public information activities, including smoke detectors, fire extinguishers, and recent innovations in fire related technology.
Maintains liaison with various parts of the fire department and other public safety agencies. May present information to media after approval from Fire Marshal. Provides training to other city departments as required.
Maintains positive working relationships and effective oral and written communication on a regular basis with community, the Fire Prevention Bureau, Operations Division, City Personnel, and other agencies to ensure continuity and coordination.
Other duties as assigned.

MINIMUM QUALIFICATIONS:

FIRE PREVENTION SPECIALIST I:
High School Diploma or equivalent.
Minimum of two years of firefighter, fire inspection, or other related fire industry experience.
Fire Inspector I certification or the ability to obtain within 60 days of employment.
Working knowledge of fire prevention methods, building and fire codes, and the legal system as it affects enforcement of building and fire codes.
Ability to read and interpret plans, specifications and blueprints and compare them with construction in progress.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Possession of a valid driver’s license.

FIRE PREVENTION SPECIALIST II:
High School Diploma or equivalent.
Minimum of four years of firefighter, fire inspection, or other related fire industry experience.
Fire Inspector I certification.
Fire Inspector II certification or the ability to obtain within 60 days of employment.
Working knowledge of fire prevention methods, building and fire codes, and the legal system as it affects enforcement of building and fire codes.
Ability to read and interpret plans, specifications and blueprints and compare them with construction in progress.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Possession of a valid driver’s license.

FIRE PREVENTION SPECIALIST III:
High School Diploma or equivalent.
Minimum of six years of firefighter, fire inspection, or other related fire industry experience.
Fire Inspector I, II, and III certifications.
Working knowledge of fire prevention methods, building and fire codes, and the legal system as it affects enforcement of building and fire codes.
Ability to read and interpret plans, specifications and blueprints and compare them with construction in progress.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Possession of a valid driver’s license.

DESIRED QUALIFICATIONS (all levels):
An Associate of Arts or Associate of Science degree in Fire Science or related field.
Fire Plans Review certification.

WORKING CONDITIONS:
Frequent exposure to stressful situations as a result of human behavior.
Moderately physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods of time. Exposure to disagreeable elements such as cold, dampness, and noise.

CAREER LADDER:
After four years of successful performance as Fire Prevention Specialist I, during which incumbent obtains Fire Inspector I and II certifications, incumbent may be advanced to Fire Prevention Specialist II, based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.
After four years of successful performance as Fire Prevention Specialist II, during which incumbent obtains Fire Inspector III certification, incumbent may be advanced to Fire Prevention Specialist III, based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				410		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		3		Driver's License

		002635		Fire Protection Engineer		329 AFSCME		329		1/1/00		3/11/24		Individual Contributor		Building Inspector III		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Building Official and in consultation with the City’s Chief Plans Examiner, conducts comprehensive and technical assessment of new construction plans (commercial and residential) and modifications for compliance with applicable fire codes and national fire safety standards. The Fire Protection Engineer may be responsible for serving as a team leader in coordinating multi-disciplinary plan review activities for the department.  The team leadership activities are in addition to regular plan review duties within the incumbent’s area of expertise.  Provides technical guidance and code interpretation to developers, planners, architects, engineers, attorneys, building owners/tenants, enforcement authorities and other private industry personnel, including alternative methods and materials requests for compliance. Incumbent also acts as a consultant to inspectors in the field on extraordinary fire protection problems.

This position requires strategic thinking, clear communication of fire codes, city construction standards and propriety of building plans beyond the obvious, utilizing accurate, state-of-art fire suppression and protection data to support alternative approaches.		TYPICAL DUTIES:
Conducts comprehensive and technical review of construction plans (commercial and residential) and modifications for compliance with applicable fire codes and national standards.  Ensures compliance with fire protection systems standards.  Reviews and examines plans, designs and specifications of complex buildings and other structures, for related fire protection systems, fire resistance, water supplies, and fire equipment. Fire fighter and inhabitant access/egress to determine if they comply with City building, construction and fire protection codes.
Makes necessary field inspections in the review and installation of approved fire protection systems, equipment and devices, fire alarm systems and life safety features.  May conduct operational tests and inspections on new fire protection equipment installations to ensure compliance with applicable codes, plans and specifications; resolves compliance problems.
Provides professional and competent evaluations of alternative methods and materials for compliance with applicable fire codes, ordinances, state requirements and national standards.
Attends Development Review Team conferences with contractors, architects, and engineers to cover relevant fire and life safety code issues involved in the plan review process.
Serves as a central point of contact with customers.  Answers questions over the phone and at the City Development Review area regarding City construction and fire codes and propriety of plans. Meets with the public to settle disputes with inspectors regarding enforcement of building and fire code issues. Addresses concerns and resolves sensitive issues and technical problems.
Performs other related fire protection plans review duties as requested or assigned.
MINIMUM QUALIFICATIONS:
Associate degree in building technology, pre-engineering or pre-architectural studies or other related field, plus four years plan review experience or any combination of education and experience equal to six years of plan review experience, three years of which must have been in fire protection systems plans review involving proper building type classification, occupancy classification, water flow requirements, hydrant placement, installation and maintenance of fire protections systems (detection, alarm and suppression), life safety systems, access and egress systems, etc.
Ability to obtain the International Code Council (ICC) Fire Plans Examiner or Fire Inspector certification or the NFPA Fire Plan Examiner within 6 months of hire. 
Ability to learn and possess specific knowledge of current fire code and standards as adopted by Salt Lake City Corporations, which covers the fire, life, and safety aspects of all buildings and structures.
Ability to keep abreast of changes and possess knowledge of State building codes and ordinances, include the fire, building, mechanical, and plumbing codes; the National Electric Code (NEC) which covers all aspects of the installation and maintenance of electrical systems, equipment, and materials within or on buildings or other structures for the safeguarding of people and property from the hazards of using electricity; and the ADA and Accessibility Guidelines for Buildings and Facilities. 
Demonstrated oral and written communication skills to interact professionally with staff and the public.  Must be able to self-compose technical reports and deliver technical information in written and verbal form.
Possession of a valid driver’s license or driving privilege card is required to visit various construction sites, or the ability to obtain within two weeks of employment.
Considerable knowledge of all types of building construction including building, plumbing, mechanical, fire safety, and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to fire protection and life safety construction standards.
Ability to make accurate engineering and mathematical computations in relation to fire protection systems, access and egress, etc.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.  Frequent standing, sitting, walking
Intermittent, intense exposure to stress because of human behavior and construction deadlines. Occasional non-traditional working hours, particularly during peak construction seasons.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				329		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002336		Fire Public Education Specialist		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Community Relations Division Chief, incumbent develops, coordinates, and promotes fire education to students in the Salt Lake City School District. The incumbent in this role exercises independent judgment and discretion while performing responsibilities including program development, design, and implementation.		MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an associate degree in Fire Science, Public Administration, Communication, Public Relations, Education, or related field plus 2-4 years of related experience.
Ability to communicate clearly. Ability to listen carefully and perceive issues, working non-judgmentally with students from diverse backgrounds.
Ability to protect and maintain confidential information related to job duties, as well as sensitive community and city matters.  Able to communicate information of a sensitive or confidential nature to appropriate administrative leaders.
Strong written, oral, and public presentation skills.  Proven track record in the establishment and maintenance of strong relationships with all levels of staff and management in the public and private sectors.
Ability to define problems, collect data, evaluate information, draw conclusions, and take appropriate action based on this information. Ability and confidence to make independent decisions when appropriate and whom to consult when guidance is needed.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s or master’s degree in Fire Science, Public Administration, Communication, Public Relations/Marketing, Education, or a related field.
Previous experience working with diverse community groups and populations in a notable role or position.
Previous experience as a firefighter or related career.
Ability to speak a second language such as Spanish, Russian, Arabic, Farsi, Karen, Burmese, Nepali, and/or other Afro-Asiatic or Nilo-Saharan languages.

WORKING CONDITIONS:
Light to moderate physical activity, generally comfortable working conditions. Some exposure to heat, cold, dust, out of doors, etc. Frequent driving of an automobile.
Frequent stress as a result of human behavior. Non-traditional hours of work, including evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002159		Fire Recruitment & Outreach Coordinator		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Fire Chief, incumbent develops, coordinates, and promotes fire careers and job recruitment through community outreach, partnered events, and activities. Leads efforts that positively promote, successfully attract, and retain qualified firefighter candidates for Salt Lake City’s Fire Department. The incumbent in this role exercises independent judgment and discretion while performing responsibilities including program development, design, and implementation.		TYPICAL DUTIES:
Designs and implements recruitment strategies, programs, and community outreach focused on promoting fire service job and career opportunities including, but not limited to: youth fire skills workshops and camps, test preparation courses, the Fire Cadet Post, high school EMT and fire service introductory programs, and partnered events with various community groups.
Attends ethnic, cultural, and community fairs; job career fairs, and, city or department-sponsored events.
Acts as a department liaison with the Human Resources Department on matters related to recruitment efforts, public inclusion, and outreach activities.
Represents the department on various city and community work groups, collaborations, committees, councils, and with area public safety agencies to address subjects and discussions related to outreach, diversity, general and department-specific recruitment efforts, and related topics.
Develops and distributes promotional materials and recruitment information, including job requirements, testing dates, test preparation workshops, testing processes and procedures.
Researches and implements methods proven to increase diversity within the fire service; tracks, monitors, and reports on established program goals, objectives, and results. Prepares recruitment and outreach data for analysis, including written and/or verbal reports, as needed.
Promotes the fire department at conferences, meetings, and other engagements.
Lead Department advocate for members of diverse communities, promoting positive Fire Department interactions and facilitating expansion of recruitment efforts within public safety.
Responds to and represents the department during emerging high profile and sensitive community issues. Monitors developments closely, informs the Fire Chief and other city leaders of issues and developments, and responds accordingly to the community, affected entity, or press (upon direction from the Fire Chief).
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Public Administration, Human Resources, Communication, Public Relations/Marketing, or related field plus 2-4 years of related experience.
Ability to communicate clearly. Ability to listen carefully and perceive issues, working non-judgmentally with people from diverse backgrounds. Able to act as an advocate for members of diverse backgrounds as it relates to interactions and communication with the Fire Department.
Ability to protect and maintain confidential information related to job duties, as well as sensitive community and city matters.  Able to communicate information of a sensitive or confidential nature to appropriate administrative leaders,
Strong written, oral, and public presentation skills.  Proven track record in the establishment and maintenance of strong relationships with all levels of staff and management in the public and private sectors.
Ability to define problems, collect data, evaluate information, draw conclusions, and take appropriate action based on this information. Ability and confidence to make independent decisions when appropriate and whom to consult when guidance is needed.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university with a master’s degree in Public Administration, Communication, Public Relations/Marketing, or a related field plus five or more years of related experience.
Previous experience working with diverse community groups and populations in a notable role or position. Previous community outreach and/or recruitment experience in a public safety agency.
Ability to speak a second language such as Spanish, Russian, Arabic, Farsi, Karen, Burmese, Nepali, and/or other Afro-Asiatic or Nilo-Saharan languages.
    
WORKING CONDITIONS:
Light to moderate physical activity, generally comfortable working conditions. Some exposure to heat, cold, dust, out of doors, etc. Frequent driving of an automobile.
Frequent stress as a result of human behavior. Non-traditional hours of work, including evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001472		Firefighter – Hazardous Materials Technician I		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a fire officer, responds as a member of a hazardous materials team to stabilize and control hazardous materials situations. This is specialized firefighting work requiring technical knowledge and practical skills in dealing with various materials that when in uncontrolled environments, present a serious potential for destruction of life or property.		ESSENTIAL DUTIES:
Responds as dispatched to highway, railroad, pipeline, airway, and water transportation incidents involving actual or suspected hazardous materials.  Responds to fixed facilities such as fuel storage facilities, research facilities, laboratories, stores, warehouses, or other buildings or locations known to store quantities of hazardous materials; responds to requests for assistance by the Incident Commander or on-scene units; responds to requests for assistance by the Incident Commander or on-scene units; responds to strange odors, smells, or vapor clouds; responds to calls of a doubtful nature.
Identifies the types, names, and characteristics of hazardous materials involved through various means of information acquisition; consults with Fire Department, city, county, state, federal industry experts, or reference materials to establish the proper method of handling the hazardous materials emergency;  uses appropriate equipment and materials to neutralize the impact and harm created by the hazardous material and stabilizes the emergency or situations; assesses, identifies, and evaluates the problem of the hazardous material, stabilizes the incident, and contains the product.
Takes precautions to ensure the health of all personnel in contact with the hazardous material.  May be required to supervise the clean-up of the hazardous material or possibly affect clean-up as assigned.  Cleans equipment used at scene and returns the hazardous material response vehicle to serviceable status.  Performs daily check of equipment used in the stabilization of hazardous materials incident to ensure serviceability.
Responds to other emergencies with assigned company as dispatched; carries out order of fire or division officer.  Maintains safety for self and other members of firefighting team; assists in cleaning and making servicing fire equipment and apparatus used at emergency scene.  Maintains records of activities including responses, training, and substance exposure.
Participates in technical training and operations instruction, which is offered at team drills, shift meetings, hazardous materials school, conferences, and seminars, special training sessions, and includes, but is not limited to, hazardous material identification, hazardous material behavior, hazardous material contained design, hazardous material control, suppression tactics, decision making, protective measures, environmental monitoring, and chemistry. 
Routinely participates in physical fitness training.  Demonstrates firefighting and emergency medical skills and tactics as required by the appropriate authority.  Conducts periodic hazardous materials training activities as assigned.
Participates in fire prevention inspections of building and contents and ensures compliance with appropriate fire codes.  Maintains knowledge of response district and target hazards in that district.  Assists fire officer in maintaining fire prevention records.  Inspects fire hydrants on an annual basis or as required after repair.
Completes daily job assignments from fire officer to maintain fire station, grounds, and equipment in clean and serviceable condition.
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department.
Successful completion of a hazardous materials certification and training program prescribed by the Salt Lake City Fire Department that includes both technical and practical training in principals, methods, and equipment used in handling hazardous materials within six months of promotion in this specialized position.  Such certification must be maintained in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Ability to maintain positive working relationships and communicate effectively orally and in writing, with Department management, supervisors, other employees, professional peers, and the general public.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions for extended periods. Required to wear special protective clothing that restricts movement, limits visibility, and causes heat buildup.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise, as well as explosive, flammable, asphyxiating, unstable, poisonous, radioactive, and corrosive, hazardous materials.  Potential exposure to infectious diseases.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Frequent exposure to extreme weather conditions.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		7		Driver's License

		001486		Firefighter – Hazardous Materials Technician II		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a fire officer, responds as a member of a hazardous materials team to stabilize and control hazardous materials situations. This is specialized firefighting work requiring technical knowledge and practical skills in dealing with various materials that when in uncontrolled environments, present a serious potential for destruction of life or property.		ESSENTIAL DUTIES:
Responds as dispatched to highway, railroad, pipeline, airway, and water transportation incidents involving actual or suspected hazardous materials.  Responds to fixed facilities such as fuel storage facilities, research facilities, laboratories, stores, warehouses, or other buildings or locations known to store quantities of hazardous materials; responds to requests for assistance by the Incident Commander or on-scene units; responds to requests for assistance by the Incident Commander or on-scene units; responds to strange odors, smells, or vapor clouds; responds to calls of a doubtful nature.
Identifies the types, names, and characteristics of hazardous materials involved through various means of information acquisition; consults with Fire Department, city, county, state, federal industry experts, or reference materials to establish the proper method of handling the hazardous materials emergency;  uses appropriate equipment and materials to neutralize the impact and harm created by the hazardous material and stabilizes the emergency or situations; assesses, identifies, and evaluates the problem of the hazardous material, stabilizes the incident, and contains the product.
Takes precautions to ensure the health of all personnel in contact with the hazardous material.  May be required to supervise the clean-up of the hazardous material or possibly affect clean-up as assigned.  Cleans equipment used at scene and returns the hazardous material response vehicle to serviceable status.  Performs daily check of equipment used in the stabilization of hazardous materials incident to ensure serviceability.
Responds to other emergencies with assigned company as dispatched; carries out order of fire or division officer.  Maintains safety for self and other members of firefighting team; assists in cleaning and making servicing fire equipment and apparatus used at emergency scene.  Maintains records of activities including responses, training, and substance exposure.
Participates in technical training and operations instruction, which is offered at team drills, shift meetings, hazardous materials school, conferences, and seminars, special training sessions, and includes, but is not limited to, hazardous material identification, hazardous material behavior, hazardous material contained design, hazardous material control, suppression tactics, decision making, protective measures, environmental monitoring, and chemistry. 
Routinely participates in physical fitness training.  Demonstrates firefighting and emergency medical skills and tactics as required by the appropriate authority.  Conducts periodic hazardous materials training activities as assigned.
Participates in fire prevention inspections of building and contents and ensures compliance with appropriate fire codes.  Maintains knowledge of response district and target hazards in that district.  Assists fire officer in maintaining fire prevention records.  Inspects fire hydrants on an annual basis or as required after repair.
Completes daily job assignments from fire officer to maintain fire station, grounds, and equipment in clean and serviceable condition.
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department.
Successful completion of a hazardous materials certification and training program prescribed by the Salt Lake City Fire Department that includes both technical and practical training in principals, methods, and equipment used in handling hazardous materials within six months of promotion in this specialized position.  Such certification must be maintained in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Ability to maintain positive working relationships and communicate effectively orally and in writing, with Department management, supervisors, other employees, professional peers, and the general public.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions for extended periods. Required to wear special protective clothing that restricts movement, limits visibility, and causes heat buildup.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise, as well as explosive, flammable, asphyxiating, unstable, poisonous, radioactive, and corrosive, hazardous materials.  Potential exposure to infectious diseases.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Frequent exposure to extreme weather conditions.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		1		Driver's License

		001471		Firefighter – Hazardous Materials Technician III		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a fire officer, responds as a member of a hazardous materials team to stabilize and control hazardous materials situations. This is specialized firefighting work requiring technical knowledge and practical skills in dealing with various materials that when in uncontrolled environments, present a serious potential for destruction of life or property.		ESSENTIAL DUTIES:
Responds as dispatched to highway, railroad, pipeline, airway, and water transportation incidents involving actual or suspected hazardous materials.  Responds to fixed facilities such as fuel storage facilities, research facilities, laboratories, stores, warehouses, or other buildings or locations known to store quantities of hazardous materials; responds to requests for assistance by the Incident Commander or on-scene units; responds to requests for assistance by the Incident Commander or on-scene units; responds to strange odors, smells, or vapor clouds; responds to calls of a doubtful nature.
Identifies the types, names, and characteristics of hazardous materials involved through various means of information acquisition; consults with Fire Department, city, county, state, federal industry experts, or reference materials to establish the proper method of handling the hazardous materials emergency;  uses appropriate equipment and materials to neutralize the impact and harm created by the hazardous material and stabilizes the emergency or situations; assesses, identifies, and evaluates the problem of the hazardous material, stabilizes the incident, and contains the product.
Takes precautions to ensure the health of all personnel in contact with the hazardous material.  May be required to supervise the clean-up of the hazardous material or possibly affect clean-up as assigned.  Cleans equipment used at scene and returns the hazardous material response vehicle to serviceable status.  Performs daily check of equipment used in the stabilization of hazardous materials incident to ensure serviceability.
Responds to other emergencies with assigned company as dispatched; carries out order of fire or division officer.  Maintains safety for self and other members of firefighting team; assists in cleaning and making servicing fire equipment and apparatus used at emergency scene.  Maintains records of activities including responses, training, and substance exposure.
Participates in technical training and operations instruction, which is offered at team drills, shift meetings, hazardous materials school, conferences, and seminars, special training sessions, and includes, but is not limited to, hazardous material identification, hazardous material behavior, hazardous material contained design, hazardous material control, suppression tactics, decision making, protective measures, environmental monitoring, and chemistry. 
Routinely participates in physical fitness training.  Demonstrates firefighting and emergency medical skills and tactics as required by the appropriate authority.  Conducts periodic hazardous materials training activities as assigned.
Participates in fire prevention inspections of building and contents and ensures compliance with appropriate fire codes.  Maintains knowledge of response district and target hazards in that district.  Assists fire officer in maintaining fire prevention records.  Inspects fire hydrants on an annual basis or as required after repair.
Completes daily job assignments from fire officer to maintain fire station, grounds, and equipment in clean and serviceable condition.
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department.
Successful completion of a hazardous materials certification and training program prescribed by the Salt Lake City Fire Department that includes both technical and practical training in principals, methods, and equipment used in handling hazardous materials within six months of promotion in this specialized position.  Such certification must be maintained in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Ability to maintain positive working relationships and communicate effectively orally and in writing, with Department management, supervisors, other employees, professional peers, and the general public.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions for extended periods. Required to wear special protective clothing that restricts movement, limits visibility, and causes heat buildup.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise, as well as explosive, flammable, asphyxiating, unstable, poisonous, radioactive, and corrosive, hazardous materials.  Potential exposure to infectious diseases.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Frequent exposure to extreme weather conditions.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		6		Driver's License

		001468		Firefighter / Heavy Rescue Technician I		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Heavy Rescue Team Officer, responds to heavy rescue incidents or potential heavy rescue incidents to provide advanced rescue and recovery efforts utilizing specialized training, knowledge, and equipment.

Maintains the ability to perform fire fighting and rescue activities and participates in all functions required of a fire fighter on the Salt Lake City Fire Department.		TYPICAL DUTIES:
Responds to heavy rescue emergencies with assigned company as dispatched. Assesses hazards and risks and applies learned techniques and advanced training for the safe resolution, rescue intervention and hazard mitigation of those emergency situations that fall outside of the general scope of typical day-to-day firefighting and rescue operations.
Functions within specifically assigned and defined roles within the Incident Command System.  Leads technicians and/or participates in the rescue and/or removal of trapped or endangered victims through the following disciplines:  High and low angle rope rescue, trench and excavation collapse rescue, auto extrication and stabilization, heavy vehicle extrication, machinery disentanglement, structural collapse rescue, protestor disentanglement, and confined space entry and rescue.
Performs heavy/technical rescue at the technician level as outlined in NFPA 1670, NFPA 1006 and the Salt Lake City Fire Department Heavy Rescue Team Manual within the following disciplines: rope rescue, trench and excavation collapse rescue, auto extrication and machinery disentanglement, structural collapse rescue and confined space entry and rescue.  Complies with all policies, procedures and guidelines as outlined within the Salt Lake City Fire Department Heavy Rescue Team Manual.
Attends ongoing training to keep abreast of the most current and advanced techniques in heavy rescue emergencies.  Selects and uses proper specialized Heavy Rescue equipment that is provided by the department.  Provides and supports Heavy Rescue Team training for department members.  May function as a trainer in the Department Heavy Rescue Team School and other training exercises.  Performs equipment maintenance and inspection.
Follows established emergency procedures while performing incident stabilization of the scene within the capabilities of the resources and uses personal protective equipment available with the responding unit.
Responds to other emergencies with assigned company as dispatched.  Carries out orders of company/division officer, i.e. laying hose lines, placement of equipment, search and rescue, ventilation, overhaul and salvage, and other activities necessary for handling emergency situations.  Acts to maintain safety for self and other members of the fire fighting team.  Assists in cleaning and making serviceable firefighting equipment and apparatus used at emergency scenes.
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with the Salt Lake City Fire Department.
Successful completion of Salt Lake City Fire Department Heavy Rescue Team Initial Training Program.  Prior to promotion, applicant must obtain certifications in the technician level operations level in Rope, Confined Space, and Trench Rescue.
Must satisfy the medical condition requirements of National Fire Protection Association Standard 1582.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior.
Moderately heavy physical activity required. May be required to stand, walk, sit, crawl, or crouch in uncomfortable positions for extended periods while conducting fire and building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of inspections. Intermittent exposure to infectious diseases, emotionally upset victims and relatives.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. May be subject to extreme heights, confined spaces, open trench environments, collapsed structures and other unique hazards as well as and changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged   emergency operations to work without sleep for extended periods.  Subjected to traffic hazards during emergency responses in city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		3		Driver's License

		001484		Firefighter / Heavy Rescue Technician II		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Heavy Rescue Team Officer, responds to heavy rescue incidents or potential heavy rescue incidents to provide advanced rescue and recovery efforts utilizing specialized training, knowledge, and equipment.

Maintains the ability to perform fire fighting and rescue activities and participates in all functions required of a fire fighter on the Salt Lake City Fire Department.		TYPICAL DUTIES:
Responds to heavy rescue emergencies with assigned company as dispatched. Assesses hazards and risks and applies learned techniques and advanced training for the safe resolution, rescue intervention and hazard mitigation of those emergency situations that fall outside of the general scope of typical day-to-day firefighting and rescue operations.
Functions within specifically assigned and defined roles within the Incident Command System.  Leads technicians and/or participates in the rescue and/or removal of trapped or endangered victims through the following disciplines:  High and low angle rope rescue, trench and excavation collapse rescue, auto extrication and stabilization, heavy vehicle extrication, machinery disentanglement, structural collapse rescue, protestor disentanglement, and confined space entry and rescue.
Performs heavy/technical rescue at the technician level as outlined in NFPA 1670, NFPA 1006 and the Salt Lake City Fire Department Heavy Rescue Team Manual within the following disciplines: rope rescue, trench and excavation collapse rescue, auto extrication and machinery disentanglement, structural collapse rescue and confined space entry and rescue.  Complies with all policies, procedures and guidelines as outlined within the Salt Lake City Fire Department Heavy Rescue Team Manual.
Attends ongoing training to keep abreast of the most current and advanced techniques in heavy rescue emergencies.  Selects and uses proper specialized Heavy Rescue equipment that is provided by the department.  Provides and supports Heavy Rescue Team training for department members.  May function as a trainer in the Department Heavy Rescue Team School and other training exercises.  Performs equipment maintenance and inspection.
Follows established emergency procedures while performing incident stabilization of the scene within the capabilities of the resources and uses personal protective equipment available with the responding unit.
Responds to other emergencies with assigned company as dispatched.  Carries out orders of company/division officer, i.e. laying hose lines, placement of equipment, search and rescue, ventilation, overhaul and salvage, and other activities necessary for handling emergency situations.  Acts to maintain safety for self and other members of the fire fighting team.  Assists in cleaning and making serviceable firefighting equipment and apparatus used at emergency scenes.
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with the Salt Lake City Fire Department.
Successful completion of Salt Lake City Fire Department Heavy Rescue Team Initial Training Program.  Prior to promotion, applicant must obtain certifications in the technician level operations level in Rope, Confined Space, and Trench Rescue.
Must satisfy the medical condition requirements of National Fire Protection Association Standard 1582.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior.
Moderately heavy physical activity required. May be required to stand, walk, sit, crawl, or crouch in uncomfortable positions for extended periods while conducting fire and building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of inspections. Intermittent exposure to infectious diseases, emotionally upset victims and relatives.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. May be subject to extreme heights, confined spaces, open trench environments, collapsed structures and other unique hazards as well as and changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged   emergency operations to work without sleep for extended periods.  Subjected to traffic hazards during emergency responses in city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		3		Driver's License

		001467		Firefighter / Heavy Rescue Technician III		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Heavy Rescue Team Officer, responds to heavy rescue incidents or potential heavy rescue incidents to provide advanced rescue and recovery efforts utilizing specialized training, knowledge, and equipment.

Maintains the ability to perform fire fighting and rescue activities and participates in all functions required of a fire fighter on the Salt Lake City Fire Department.		TYPICAL DUTIES:
Responds to heavy rescue emergencies with assigned company as dispatched. Assesses hazards and risks and applies learned techniques and advanced training for the safe resolution, rescue intervention and hazard mitigation of those emergency situations that fall outside of the general scope of typical day-to-day firefighting and rescue operations.
Functions within specifically assigned and defined roles within the Incident Command System.  Leads technicians and/or participates in the rescue and/or removal of trapped or endangered victims through the following disciplines:  High and low angle rope rescue, trench and excavation collapse rescue, auto extrication and stabilization, heavy vehicle extrication, machinery disentanglement, structural collapse rescue, protestor disentanglement, and confined space entry and rescue.
Performs heavy/technical rescue at the technician level as outlined in NFPA 1670, NFPA 1006 and the Salt Lake City Fire Department Heavy Rescue Team Manual within the following disciplines: rope rescue, trench and excavation collapse rescue, auto extrication and machinery disentanglement, structural collapse rescue and confined space entry and rescue.  Complies with all policies, procedures and guidelines as outlined within the Salt Lake City Fire Department Heavy Rescue Team Manual.
Attends ongoing training to keep abreast of the most current and advanced techniques in heavy rescue emergencies.  Selects and uses proper specialized Heavy Rescue equipment that is provided by the department.  Provides and supports Heavy Rescue Team training for department members.  May function as a trainer in the Department Heavy Rescue Team School and other training exercises.  Performs equipment maintenance and inspection.
Follows established emergency procedures while performing incident stabilization of the scene within the capabilities of the resources and uses personal protective equipment available with the responding unit.
Responds to other emergencies with assigned company as dispatched.  Carries out orders of company/division officer, i.e. laying hose lines, placement of equipment, search and rescue, ventilation, overhaul and salvage, and other activities necessary for handling emergency situations.  Acts to maintain safety for self and other members of the fire fighting team.  Assists in cleaning and making serviceable firefighting equipment and apparatus used at emergency scenes.
Performs other job-related duties as required by Fire Department Administration.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with the Salt Lake City Fire Department.
Successful completion of Salt Lake City Fire Department Heavy Rescue Team Initial Training Program.  Prior to promotion, applicant must obtain certifications in the technician level operations level in Rope, Confined Space, and Trench Rescue.
Must satisfy the medical condition requirements of National Fire Protection Association Standard 1582.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior.
Moderately heavy physical activity required. May be required to stand, walk, sit, crawl, or crouch in uncomfortable positions for extended periods while conducting fire and building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of inspections. Intermittent exposure to infectious diseases, emotionally upset victims and relatives.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. May be subject to extreme heights, confined spaces, open trench environments, collapsed structures and other unique hazards as well as and changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged   emergency operations to work without sleep for extended periods.  Subjected to traffic hazards during emergency responses in city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		3		Driver's License

		001463		Firefighter / Paramedic I		420 FIRE		420		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Officer and the direction of emergency room medical personnel, and in compliance with Utah State and Fire Department operating procedures, provides basic and advanced life support and medical care to victims of sudden illness and accident, at the emergency scene, and during transport to an appropriate medical facility.  This is a specialized firefighting work performed in accordance with National and Salt Lake City Fire Department performance and training standards.		TYPICAL DUTIES:
Responds to medical emergencies with assigned company as dispatched. Examines patient at emergency scene and establishes priorities for treatment. Communicates with appropriate hospital emergency room. Provides all treatment according to orders from hospital staff or standing orders, including ECG monitoring, administering IV fluids and medications, defibrillation intubation, splinting and bandaging, extraction, and other treatments necessary for stabilization of patients prior to arrival at emergency room. Cleans and makes serviceable equipment used at medical scene. Keeps record of each medical emergency and patient on forms provided by Utah State Division of Health. Maintains company medical logbook.
Responds to other emergencies with assigned company as dispatched, carries out orders of company/division officer, i.e. laying hose lines, placement of equipment, search and rescue, ventilation, overhaul and salvage, and other activities necessary for handling emergency situation. Acts to maintain safety for self and other members of the fire fighting team. Assists in cleaning and making serviceable fire fighting equipment and apparatus used at emergency scenes
Participates in drills and classes as provided by the department or company officer. Participates in physical fitness training. Demonstrates fire fighting and medical skills as required by appropriate authority. Fulfills paramedic certification requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Participates in fire prevention inspections of building and contents and ensures compliance with appropriate fire codes. Maintains knowledge of response district and target hazards in that district. Assists company officer in maintaining fire prevention records. Inspects fire hydrants on annual basis or as required after repairs.
Complies with city and department policies and procedures. Completes daily job assignments from station officer to maintain fire station, grounds, and equipment in clean and serviceable condition.  Meets with company officer to assess job performance.
Maintains the ability to perform firefighting and rescue activities and participates in all functions required of a firefighter on the Salt Lake City Fire Department.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey-level firefighter with Salt Lake City Fire Department.
Successful completion of paramedic training and maintenance of certification as a Utah State Paramedic, including CME attendance and all required testing.  Such certification must be maintained in good standing at all times.  (Continuance of certification pay for Apprentice Fire Fighters will be contingent upon satisfactory maintenance of the performance and testing standards of the Salt Lake City Fire Fighter Apprenticeship Program.)
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to    emergency and non-emergency situations.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives.  Frequent exposure to extreme weather conditions.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. Subjected to rapid changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency responses through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				420		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		11		Driver's License

		001462		Firefighter / Paramedic II		420 FIRE		420		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Officer and the direction of emergency room medical personnel, and in compliance with Utah State and Fire Department operating procedures, provides basic and advanced life support and medical care to victims of sudden illness and accident, at the emergency scene, and during transport to an appropriate medical facility.  This is a specialized firefighting work performed in accordance with National and Salt Lake City Fire Department performance and training standards.		TYPICAL DUTIES:
Responds to medical emergencies with assigned company as dispatched. Examines patient at emergency scene and establishes priorities for treatment. Communicates with appropriate hospital emergency room. Provides all treatment according to orders from hospital staff or standing orders, including ECG monitoring, administering IV fluids and medications, defibrillation intubation, splinting and bandaging, extraction, and other treatments necessary for stabilization of patients prior to arrival at emergency room. Cleans and makes serviceable equipment used at medical scene. Keeps record of each medical emergency and patient on forms provided by Utah State Division of Health. Maintains company medical logbook.
Responds to other emergencies with assigned company as dispatched, carries out orders of company/division officer, i.e. laying hose lines, placement of equipment, search and rescue, ventilation, overhaul and salvage, and other activities necessary for handling emergency situation. Acts to maintain safety for self and other members of the fire fighting team. Assists in cleaning and making serviceable fire fighting equipment and apparatus used at emergency scenes
Participates in drills and classes as provided by the department or company officer. Participates in physical fitness training. Demonstrates fire fighting and medical skills as required by appropriate authority. Fulfills paramedic certification requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Participates in fire prevention inspections of building and contents and ensures compliance with appropriate fire codes. Maintains knowledge of response district and target hazards in that district. Assists company officer in maintaining fire prevention records. Inspects fire hydrants on annual basis or as required after repairs.
Complies with city and department policies and procedures. Completes daily job assignments from station officer to maintain fire station, grounds, and equipment in clean and serviceable condition.  Meets with company officer to assess job performance.
Maintains the ability to perform firefighting and rescue activities and participates in all functions required of a firefighter on the Salt Lake City Fire Department.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey-level firefighter with Salt Lake City Fire Department.
Successful completion of paramedic training and maintenance of certification as a Utah State Paramedic, including CME attendance and all required testing.  Such certification must be maintained in good standing at all times.  (Continuance of certification pay for Apprentice Fire Fighters will be contingent upon satisfactory maintenance of the performance and testing standards of the Salt Lake City Fire Fighter Apprenticeship Program.)
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to    emergency and non-emergency situations.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives.  Frequent exposure to extreme weather conditions.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. Subjected to rapid changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency responses through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				420		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		19		Driver's License

		001481		Firefighter / Paramedic III		420 FIRE		420		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Officer and the direction of emergency room medical personnel, and in compliance with Utah State and Fire Department operating procedures, provides basic and advanced life support and medical care to victims of sudden illness and accident, at the emergency scene, and during transport to an appropriate medical facility.  This is a specialized firefighting work performed in accordance with National and Salt Lake City Fire Department performance and training standards.		TYPICAL DUTIES:
Responds to medical emergencies with assigned company as dispatched. Examines patient at emergency scene and establishes priorities for treatment. Communicates with appropriate hospital emergency room. Provides all treatment according to orders from hospital staff or standing orders, including ECG monitoring, administering IV fluids and medications, defibrillation intubation, splinting and bandaging, extraction, and other treatments necessary for stabilization of patients prior to arrival at emergency room. Cleans and makes serviceable equipment used at medical scene. Keeps record of each medical emergency and patient on forms provided by Utah State Division of Health. Maintains company medical logbook.
Responds to other emergencies with assigned company as dispatched, carries out orders of company/division officer, i.e. laying hose lines, placement of equipment, search and rescue, ventilation, overhaul and salvage, and other activities necessary for handling emergency situation. Acts to maintain safety for self and other members of the fire fighting team. Assists in cleaning and making serviceable fire fighting equipment and apparatus used at emergency scenes
Participates in drills and classes as provided by the department or company officer. Participates in physical fitness training. Demonstrates fire fighting and medical skills as required by appropriate authority. Fulfills paramedic certification requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Participates in fire prevention inspections of building and contents and ensures compliance with appropriate fire codes. Maintains knowledge of response district and target hazards in that district. Assists company officer in maintaining fire prevention records. Inspects fire hydrants on annual basis or as required after repairs.
Complies with city and department policies and procedures. Completes daily job assignments from station officer to maintain fire station, grounds, and equipment in clean and serviceable condition.  Meets with company officer to assess job performance.
Maintains the ability to perform firefighting and rescue activities and participates in all functions required of a firefighter on the Salt Lake City Fire Department.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey-level firefighter with Salt Lake City Fire Department.
Successful completion of paramedic training and maintenance of certification as a Utah State Paramedic, including CME attendance and all required testing.  Such certification must be maintained in good standing at all times.  (Continuance of certification pay for Apprentice Fire Fighters will be contingent upon satisfactory maintenance of the performance and testing standards of the Salt Lake City Fire Fighter Apprenticeship Program.)
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to    emergency and non-emergency situations.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives.  Frequent exposure to extreme weather conditions.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. Subjected to rapid changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency responses through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				420		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		47		Driver's License

		001470		Firefighter Engineer I		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a Fire Officer, is responsible for the operation of various heavy (GVW in excess of 10,000 lbs) firefighting apparatus in both emergency and non-emergency situations.  This is specialized engineering work requiring technical knowledge in operations of heavy fire fighting apparatus, modern fire fighting techniques, and skill in driving heavy and over sized vehicles.		ESSENTIAL DUTIES:
Maintains thorough knowledge of the proper use and maintenance of heavy fire fighting apparatus. Performs daily checks of all components of apparatus to ensure serviceability. Makes minor repairs to apparatus or equipment and maintains a record of same. Notifies Fire Officer when equipment condition requires repair beyond the level of station capability. Maintains thorough knowledge of fire fighting resources such as equipment, water supply, and communications. Maintains thorough knowledge of geography, roads and other means of access, target hazards, safety, operations evolutions, as well as standard operating guidelines.
Safely drives a variety of heavy fire fighting apparatus in compliance with the laws of the State of Utah and Fire Department policies and procedures.  Responds with assigned company as dispatched and drives apparatus transporting personnel and equipment. At the emergency scene, carries out orders of Fire Officers in the placement and operation of fire fighting apparatus for fire suppression, rescue, and property conservation operations. Participates with other members in laying of hose lines, search and rescue, ventilation, salvage and overhaul, and other activities necessary for handling emergency situations. Maintains safety of self and other members of the fire fighting team, and assists in the cleaning and service of fire equipment and apparatus.
Participates in drills and classes, as provided by the Fire Department or the Fire Officer. Participates in physical fitness training. Demonstrates fire fighting and medical skills as required by appropriate authority and Fire Department policies and procedures. Conducts periodic training in apparatus and equipment operations for members as assigned.
Participates in fire prevention inspections of buildings and contents, and ensures compliance with appropriate fire codes. Assists Fire Officer in maintaining fire prevention records. Inspects fire hydrants on an annual basis and as required after repairs.
Complies with City and Fire Department policies and procedures. Completes daily job assignments from Fire Officer to maintain fire station, grounds, and equipment in a clean and serviceable condition. Meets with the Fire Officer to assess job performance.
Completes duties as assigned by ensuring accountability at incidents where Engineer and apparatus are assigned that responsibility.
Responds to fire and medical emergency calls as needed and directed.
Maintains positive working relationships and effective oral and written communications on a regular basis with Department management, supervisors, other employees, professional peers, and the general public.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey level Firefighter with EMT certification with the Salt Lake City Fire Department.
Must have Defensive Drive Course Certification, with re-certification required every two years. Such certification must be maintained in good standing at all times.
Maintains Engineer certification through on-the-job training and other specific department Engineer training as required by the Salt Lake City Fire Department.
Ability to maintain positive working relationships and  communicate effectively orally and in writing, with Department management, supervisors, other employees, professional peers, and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver’s license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while driving and responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise during the course of driving and responding to emergency and non-emergency situations.
Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Subjected to traffic hazards during emergency responses through heavy traffic.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		1		Driver's License

		001469		Firefighter Engineer II		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a Fire Officer, is responsible for the operation of various heavy (GVW in excess of 10,000 lbs) firefighting apparatus in both emergency and non-emergency situations.  This is specialized engineering work requiring technical knowledge in operations of heavy fire fighting apparatus, modern fire fighting techniques, and skill in driving heavy and over sized vehicles.		ESSENTIAL DUTIES:
Maintains thorough knowledge of the proper use and maintenance of heavy fire fighting apparatus. Performs daily checks of all components of apparatus to ensure serviceability. Makes minor repairs to apparatus or equipment and maintains a record of same. Notifies Fire Officer when equipment condition requires repair beyond the level of station capability. Maintains thorough knowledge of fire fighting resources such as equipment, water supply, and communications. Maintains thorough knowledge of geography, roads and other means of access, target hazards, safety, operations evolutions, as well as standard operating guidelines.
Safely drives a variety of heavy fire fighting apparatus in compliance with the laws of the State of Utah and Fire Department policies and procedures.  Responds with assigned company as dispatched and drives apparatus transporting personnel and equipment. At the emergency scene, carries out orders of Fire Officers in the placement and operation of fire fighting apparatus for fire suppression, rescue, and property conservation operations. Participates with other members in laying of hose lines, search and rescue, ventilation, salvage and overhaul, and other activities necessary for handling emergency situations. Maintains safety of self and other members of the fire fighting team, and assists in the cleaning and service of fire equipment and apparatus.
Participates in drills and classes, as provided by the Fire Department or the Fire Officer. Participates in physical fitness training. Demonstrates fire fighting and medical skills as required by appropriate authority and Fire Department policies and procedures. Conducts periodic training in apparatus and equipment operations for members as assigned.
Participates in fire prevention inspections of buildings and contents, and ensures compliance with appropriate fire codes. Assists Fire Officer in maintaining fire prevention records. Inspects fire hydrants on an annual basis and as required after repairs.
Complies with City and Fire Department policies and procedures. Completes daily job assignments from Fire Officer to maintain fire station, grounds, and equipment in a clean and serviceable condition. Meets with the Fire Officer to assess job performance.
Completes duties as assigned by ensuring accountability at incidents where Engineer and apparatus are assigned that responsibility.
Responds to fire and medical emergency calls as needed and directed.
Maintains positive working relationships and effective oral and written communications on a regular basis with Department management, supervisors, other employees, professional peers, and the general public.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey level Firefighter with EMT certification with the Salt Lake City Fire Department.
Must have Defensive Drive Course Certification, with re-certification required every two years. Such certification must be maintained in good standing at all times.
Maintains Engineer certification through on-the-job training and other specific department Engineer training as required by the Salt Lake City Fire Department.
Ability to maintain positive working relationships and  communicate effectively orally and in writing, with Department management, supervisors, other employees, professional peers, and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver’s license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while driving and responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise during the course of driving and responding to emergency and non-emergency situations.
Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Subjected to traffic hazards during emergency responses through heavy traffic.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		12		Driver's License

		001485		Firefighter Engineer III		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the direction of a Fire Officer, is responsible for the operation of various heavy (GVW in excess of 10,000 lbs) firefighting apparatus in both emergency and non-emergency situations.  This is specialized engineering work requiring technical knowledge in operations of heavy fire fighting apparatus, modern fire fighting techniques, and skill in driving heavy and over sized vehicles.		ESSENTIAL DUTIES:
Maintains thorough knowledge of the proper use and maintenance of heavy fire fighting apparatus. Performs daily checks of all components of apparatus to ensure serviceability. Makes minor repairs to apparatus or equipment and maintains a record of same. Notifies Fire Officer when equipment condition requires repair beyond the level of station capability. Maintains thorough knowledge of fire fighting resources such as equipment, water supply, and communications. Maintains thorough knowledge of geography, roads and other means of access, target hazards, safety, operations evolutions, as well as standard operating guidelines.
Safely drives a variety of heavy fire fighting apparatus in compliance with the laws of the State of Utah and Fire Department policies and procedures.  Responds with assigned company as dispatched and drives apparatus transporting personnel and equipment. At the emergency scene, carries out orders of Fire Officers in the placement and operation of fire fighting apparatus for fire suppression, rescue, and property conservation operations. Participates with other members in laying of hose lines, search and rescue, ventilation, salvage and overhaul, and other activities necessary for handling emergency situations. Maintains safety of self and other members of the fire fighting team, and assists in the cleaning and service of fire equipment and apparatus.
Participates in drills and classes, as provided by the Fire Department or the Fire Officer. Participates in physical fitness training. Demonstrates fire fighting and medical skills as required by appropriate authority and Fire Department policies and procedures. Conducts periodic training in apparatus and equipment operations for members as assigned.
Participates in fire prevention inspections of buildings and contents, and ensures compliance with appropriate fire codes. Assists Fire Officer in maintaining fire prevention records. Inspects fire hydrants on an annual basis and as required after repairs.
Complies with City and Fire Department policies and procedures. Completes daily job assignments from Fire Officer to maintain fire station, grounds, and equipment in a clean and serviceable condition. Meets with the Fire Officer to assess job performance.
Completes duties as assigned by ensuring accountability at incidents where Engineer and apparatus are assigned that responsibility.
Responds to fire and medical emergency calls as needed and directed.
Maintains positive working relationships and effective oral and written communications on a regular basis with Department management, supervisors, other employees, professional peers, and the general public.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey level Firefighter with EMT certification with the Salt Lake City Fire Department.
Must have Defensive Drive Course Certification, with re-certification required every two years. Such certification must be maintained in good standing at all times.
Maintains Engineer certification through on-the-job training and other specific department Engineer training as required by the Salt Lake City Fire Department.
Ability to maintain positive working relationships and  communicate effectively orally and in writing, with Department management, supervisors, other employees, professional peers, and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver’s license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while driving and responding to emergency and non-emergency situations.
Moderately heavy physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise during the course of driving and responding to emergency and non-emergency situations.
Frequent exposure to extreme weather conditions.
Subjected to lifting weights of 50 pounds or more sometimes repeatedly. Aroused out of sleep by fire alarm gongs and subjected to rapid changes in temperature by responding from heated dorm to outside subfreezing temperatures. Subjected to traffic hazards during emergency responses through heavy traffic.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		41		Driver's License

		001461		Firefighter I		415 FIRE		415		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under supervision of a Fire Department Officer, performs fire suppression, rescue, and property conservation activities.  Performs as first responder to provide basic life support and emergency care to sudden illness or accident victims.  Participates in or conducts fire prevention activities including inspection and code enforcement, and public education.  Participates in drills and other department training activities.  This is specialized worked performed in accordance with National and Salt Lake City Fire Department performance and training standards.  All persons hired in this position are required to achieve journey-level certification by completing a Utah State Department of Labor recognized and approved apprenticeship program.		TYPICAL DUTIES:
Responds to fire alarms in assigned Company as dispatched.  Carries out orders as directed by Company/Division Officer(s).  In accordance with standard operating procedures, performs a broad spectrum of activities related to the handling of emergency situations, search and rescue, fire suppression, and salvage and overhaul. Acts to maintain safety for self, fellow crew, and public.
Responds to medical emergencies in assigned Company as dispatched.  As a certified Emergency Medical Services Technician (EMT) and in accordance with State protocols and Salt Lake City Fire Department Standards, performs a broad spectrum of activities and emergency medical services to provide basic life support within the authorized and prescribed limits of an EMT’s operational scope and capability.  Assists Paramedics in providing advanced life support to patients.  Assists in extrication activities.  Applies the principles of triage in emergencies involving multiple patients.
Participates in fire prevention inspections of buildings and contents to ensure compliance with appropriate fire codes.  Meets with property owners to provide fire prevention information/education. Assists Company Officer in maintaining fire prevention records. Establishes and maintains knowledge of response district and identifies target hazards within that district.
Participates in required drills, classes, continuing education events and activities as provided by the Department or as directed by the Company Officer.  Routinely demonstrates fire fighting and emergency medical skills and tactics as required by the appropriate authority.  Conducts periodic training activities as assigned.  Participates in physical fitness training.
Responsible for the safe and appropriate use of fire fighting tools, equipment, and apparatus.  Performs regular routine safety checks and maintenance on these items as required. Performs daily routine maintenance and housekeeping activities as assigned by the Company Officer to ensure cleanliness and serviceability of fire station facility, grounds, and equipment.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Must pass all phases of the designated testing and evaluation process.  Will be subject to and must pass a Criminal Background Investigation.
Graduation from high school or possession of GED certificate before the date of hire.
Must be at least 18 years of age on the date of the entry level examination.
Must pass a physical agility test which demonstrates the applicant will be able to perform the essential functions of the job.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582. 
Must possess Utah State Certification as an Emergency Medical Technician at time or hire or within the timetable prescribed by the Salt Lake City Fire Department.   This certification is subject to periodic renewal and must be maintained throughout employment as a Salt Lake City Fire Fighter.
Possession of a valid driver license.
           
WORKING CONDITIONS:       
Considerable exposure to stressful situations as a result of human behavior
Strenuous physical activity at times.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Potential exposure to infectious diseases. 
Moderate-to-heavy lifting (in excess of 50 lbs.).
Unconventional hours of work.  During prolonged emergency operations, may be required to work without sleep for extended periods.  Subject to traffic hazards during emergency responses. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				415		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		59		Driver's License

		001460		Firefighter II		415 FIRE		415		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under supervision of a Fire Department Officer, performs fire suppression, rescue, and property conservation activities.  Performs as first responder to provide basic life support and emergency care to sudden illness or accident victims.  Participates in or conducts fire prevention activities including inspection and code enforcement, and public education.  Participates in drills and other department training activities.  This is specialized worked performed in accordance with National and Salt Lake City Fire Department performance and training standards.  All persons hired in this position are required to achieve journey-level certification by completing a Utah State Department of Labor recognized and approved apprenticeship program.		TYPICAL DUTIES:
Responds to fire alarms in assigned Company as dispatched.  Carries out orders as directed by Company/Division Officer(s).  In accordance with standard operating procedures, performs a broad spectrum of activities related to the handling of emergency situations, search and rescue, fire suppression, and salvage and overhaul. Acts to maintain safety for self, fellow crew, and public.
Responds to medical emergencies in assigned Company as dispatched.  As a certified Emergency Medical Services Technician (EMT) and in accordance with State protocols and Salt Lake City Fire Department Standards, performs a broad spectrum of activities and emergency medical services to provide basic life support within the authorized and prescribed limits of an EMT’s operational scope and capability.  Assists Paramedics in providing advanced life support to patients.  Assists in extrication activities.  Applies the principles of triage in emergencies involving multiple patients.
Participates in fire prevention inspections of buildings and contents to ensure compliance with appropriate fire codes.  Meets with property owners to provide fire prevention information/education. Assists Company Officer in maintaining fire prevention records. Establishes and maintains knowledge of response district and identifies target hazards within that district.
Participates in required drills, classes, continuing education events and activities as provided by the Department or as directed by the Company Officer.  Routinely demonstrates fire fighting and emergency medical skills and tactics as required by the appropriate authority.  Conducts periodic training activities as assigned.  Participates in physical fitness training.
Responsible for the safe and appropriate use of fire fighting tools, equipment, and apparatus.  Performs regular routine safety checks and maintenance on these items as required. Performs daily routine maintenance and housekeeping activities as assigned by the Company Officer to ensure cleanliness and serviceability of fire station facility, grounds, and equipment.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Must pass all phases of the designated testing and evaluation process.  Will be subject to and must pass a Criminal Background Investigation.
Graduation from high school or possession of GED certificate before the date of hire.
Must be at least 18 years of age on the date of the entry level examination.
Must pass a physical agility test which demonstrates the applicant will be able to perform the essential functions of the job.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582. 
Must possess Utah State Certification as an Emergency Medical Technician at time or hire or within the timetable prescribed by the Salt Lake City Fire Department.   This certification is subject to periodic renewal and must be maintained throughout employment as a Salt Lake City Fire Fighter.
Possession of a valid driver license.
           
WORKING CONDITIONS:       
Considerable exposure to stressful situations as a result of human behavior
Strenuous physical activity at times.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Potential exposure to infectious diseases. 
Moderate-to-heavy lifting (in excess of 50 lbs.).
Unconventional hours of work.  During prolonged emergency operations, may be required to work without sleep for extended periods.  Subject to traffic hazards during emergency responses. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				415		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		9		Driver's License

		001480		Firefighter III		415 FIRE		415		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under supervision of a Fire Department Officer, performs fire suppression, rescue, and property conservation activities.  Performs as first responder to provide basic life support and emergency care to sudden illness or accident victims.  Participates in or conducts fire prevention activities including inspection and code enforcement, and public education.  Participates in drills and other department training activities.  This is specialized worked performed in accordance with National and Salt Lake City Fire Department performance and training standards.  All persons hired in this position are required to achieve journey-level certification by completing a Utah State Department of Labor recognized and approved apprenticeship program.		TYPICAL DUTIES:
Responds to fire alarms in assigned Company as dispatched.  Carries out orders as directed by Company/Division Officer(s).  In accordance with standard operating procedures, performs a broad spectrum of activities related to the handling of emergency situations, search and rescue, fire suppression, and salvage and overhaul. Acts to maintain safety for self, fellow crew, and public.
Responds to medical emergencies in assigned Company as dispatched.  As a certified Emergency Medical Services Technician (EMT) and in accordance with State protocols and Salt Lake City Fire Department Standards, performs a broad spectrum of activities and emergency medical services to provide basic life support within the authorized and prescribed limits of an EMT’s operational scope and capability.  Assists Paramedics in providing advanced life support to patients.  Assists in extrication activities.  Applies the principles of triage in emergencies involving multiple patients.
Participates in fire prevention inspections of buildings and contents to ensure compliance with appropriate fire codes.  Meets with property owners to provide fire prevention information/education. Assists Company Officer in maintaining fire prevention records. Establishes and maintains knowledge of response district and identifies target hazards within that district.
Participates in required drills, classes, continuing education events and activities as provided by the Department or as directed by the Company Officer.  Routinely demonstrates fire fighting and emergency medical skills and tactics as required by the appropriate authority.  Conducts periodic training activities as assigned.  Participates in physical fitness training.
Responsible for the safe and appropriate use of fire fighting tools, equipment, and apparatus.  Performs regular routine safety checks and maintenance on these items as required. Performs daily routine maintenance and housekeeping activities as assigned by the Company Officer to ensure cleanliness and serviceability of fire station facility, grounds, and equipment.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Must pass all phases of the designated testing and evaluation process.  Will be subject to and must pass a Criminal Background Investigation.
Graduation from high school or possession of GED certificate before the date of hire.
Must be at least 18 years of age on the date of the entry level examination.
Must pass a physical agility test which demonstrates the applicant will be able to perform the essential functions of the job.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582. 
Must possess Utah State Certification as an Emergency Medical Technician at time or hire or within the timetable prescribed by the Salt Lake City Fire Department.   This certification is subject to periodic renewal and must be maintained throughout employment as a Salt Lake City Fire Fighter.
Possession of a valid driver license.
           
WORKING CONDITIONS:       
Considerable exposure to stressful situations as a result of human behavior
Strenuous physical activity at times.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke, and noise. Potential exposure to infectious diseases. 
Moderate-to-heavy lifting (in excess of 50 lbs.).
Unconventional hours of work.  During prolonged emergency operations, may be required to work without sleep for extended periods.  Subject to traffic hazards during emergency responses. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		Additional Job Description
POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				415		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		15		Driver's License

		001473		Firefighter Inspector I		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of a Fire Officer or Battalion Chief in the Fire Prevention Bureau. Works independently and with the station crews to complete assigned inspections. Enforces codes by identifying violations or potential problems and recommending corrective measures and issuing citations when warranted. Acts as a resource for providing technical information, assistance and expertise. Assists in training and scheduling of station district inspections.

This is specialized inspection work requiring an extensive working knowledge of the Uniform Building Code, Uniform Fire Code, and fire prevention inspection techniques.		ESSENTIAL DUTIES:
Inspects existing buildings and structures for compliance with the International Fire Code. Maintains inspection records for designated commercial, industrial, educational, and public premises.
Ensures compliance with accepted City Fire and Building Code Ordinances. Makes recommendations to bring violations or problem areas into compliance.
Provides technical advice to the Fire Department and other affected groups or individuals. Assists in permit approval for various industrial, commercial and other business structures and installations.
Inspects buildings to detect fire hazards and fire protection equipment; reviews testing records for specialized equipment that is required to be tested.
Maintains positive working relationships and effective oral and written communication on a regular basis with the community, the Fire Prevention Bureau, Operations Division, City Personnel, and other agencies to ensure continuity and coordination.
Responds to fire or medical emergency situations as needed and directed.
Composes letters and technical reports using a computer and computer software.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Journey level firefighter with EMT certification with the Salt Lake City Fire Department. Knowledge of Salt Lake City licensing and permit requirements.
Must have certification as an IFCI International Fire Code Inspector prior to appointment. Such certification must be maintained in good standing at all times.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver’s license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while conducting building inspections.
Moderately heavy physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods while conducting fire and building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of inspections.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0		Driver's License

		001474		Firefighter Inspector II		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of a Fire Officer or Battalion Chief in the Fire Prevention Bureau. Works independently and with the station crews to complete assigned inspections. Enforces codes by identifying violations or potential problems and recommending corrective measures and issuing citations when warranted. Acts as a resource for providing technical information, assistance and expertise. Assists in training and scheduling of station district inspections.

This is specialized inspection work requiring an extensive working knowledge of the Uniform Building Code, Uniform Fire Code, and fire prevention inspection techniques.		ESSENTIAL DUTIES:
Inspects existing buildings and structures for compliance with the International Fire Code. Maintains inspection records for designated commercial, industrial, educational, and public premises.
Ensures compliance with accepted City Fire and Building Code Ordinances. Makes recommendations to bring violations or problem areas into compliance.
Provides technical advice to the Fire Department and other affected groups or individuals. Assists in permit approval for various industrial, commercial and other business structures and installations.
Inspects buildings to detect fire hazards and fire protection equipment; reviews testing records for specialized equipment that is required to be tested.
Maintains positive working relationships and effective oral and written communication on a regular basis with the community, the Fire Prevention Bureau, Operations Division, City Personnel, and other agencies to ensure continuity and coordination.
Responds to fire or medical emergency situations as needed and directed.
Composes letters and technical reports using a computer and computer software.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Journey level firefighter with EMT certification with the Salt Lake City Fire Department. Knowledge of Salt Lake City licensing and permit requirements.
Must have certification as an IFCI International Fire Code Inspector prior to appointment. Such certification must be maintained in good standing at all times.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver’s license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while conducting building inspections.
Moderately heavy physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods while conducting fire and building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of inspections.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0		Driver's License

		001487		Firefighter Inspector III		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of a Fire Officer or Battalion Chief in the Fire Prevention Bureau. Works independently and with the station crews to complete assigned inspections. Enforces codes by identifying violations or potential problems and recommending corrective measures and issuing citations when warranted. Acts as a resource for providing technical information, assistance and expertise. Assists in training and scheduling of station district inspections.

This is specialized inspection work requiring an extensive working knowledge of the Uniform Building Code, Uniform Fire Code, and fire prevention inspection techniques.		ESSENTIAL DUTIES:
Inspects existing buildings and structures for compliance with the International Fire Code. Maintains inspection records for designated commercial, industrial, educational, and public premises.
Ensures compliance with accepted City Fire and Building Code Ordinances. Makes recommendations to bring violations or problem areas into compliance.
Provides technical advice to the Fire Department and other affected groups or individuals. Assists in permit approval for various industrial, commercial and other business structures and installations.
Inspects buildings to detect fire hazards and fire protection equipment; reviews testing records for specialized equipment that is required to be tested.
Maintains positive working relationships and effective oral and written communication on a regular basis with the community, the Fire Prevention Bureau, Operations Division, City Personnel, and other agencies to ensure continuity and coordination.
Responds to fire or medical emergency situations as needed and directed.
Composes letters and technical reports using a computer and computer software.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Journey level firefighter with EMT certification with the Salt Lake City Fire Department. Knowledge of Salt Lake City licensing and permit requirements.
Must have certification as an IFCI International Fire Code Inspector prior to appointment. Such certification must be maintained in good standing at all times.
Ability to maintain positive working relationships and communicate effectively, orally and in writing, with Department management, supervisors, other employees, professional peers and the general public.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver’s license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while conducting building inspections.
Moderately heavy physical activity required. May be required to stand, walk, or sit in uncomfortable positions for extended periods while conducting fire and building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of inspections.
Unconventional working hours. During prolonged emergency operations, may be required to work without sleep for extended periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		2		Driver's License

		001475		Firefighter Investigator I		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the general direction of an Administrative Officer, investigates fires to determine origin and cause. Collects evidence, questions witnesses or suspects, and makes arrests when warranted. Presents findings and documentation in court, testifies and serves as an expert witness.  This is specialized investigative work requiring extensive public contact, often in a hostile and uncooperative environment.		ESSENTIAL DUTIES:
Investigates all fires referred by the Incident Commander for purpose of determining the fire cause when arson is suspected, or when deaths or injuries occurred. May be given control over certain fire ground operations in order to ensure proper control of the scene and/or to ensure preservation of evidence.
Maintains investigative records and preserves evidence for possible trial use. Sketches and photographs the incident scene, identifies and collects physical evidence necessary to prove the facts surrounding the incident, submits collected evidence for laboratory analysis.
Interviews all persons known to be connected with the initiation, discovery and extinguishment of the fire of fire-related incidents. Identifies possible motives and/or suspects. Interviews suspects and witnesses.
Writes reports concerning incidents and follow-up investigations. Ensures appropriates forms are completed and provided to supervisor. Prepares assigned cases for court, according to department procedures. Testifies in court.
Provides assistance in identifying hazardous conditions and/or fire causes which may be corrected through education or changes in codes or laws.
Uses photographic equipment while making investigation. May use gas detection equipment during the course of an investigation.
Maintains positive working relationships and effective communications on a regular basis with other areas of the Fire Department, Police Department, County Attorney and other fire departments and agencies to ensure continuity and coordination.
Maintains positive working relations and effective oral and written communications on a regular basis with Department management, supervisors, other employees, professional peers, and the general public
Supervises, trains, and evaluates other members in fire investigation as required.
Responds to fire or medical emergency call as needed and directed.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department. Knowledge of Salt Lake City Fire investigation procedures, applicable laws concerning collection and preservation of evidence, and the Salt Lake City Fire Department command structure and fire-fighting operations.
Completion of a Fire Investigator and National Fire Protection Association Standards training program as prescribed by Salt Lake City Fire Department.
Must have certification from Utah Peace Officers Standards and Training Academy as required by the Fire Marshal within one year of appointment. Such certification must be maintained in good standing at all times.
Ability to maintain a positive working relationship and communicate effectively, orally and in writing, with department management, supervisors, other employees, professional peers, and the general public.
Must qualify at least yearly by demonstrating proficiency with Department approved firearm.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while conducting arson investigations, interviewing suspects and enforcing fire prevention codes on property owners, builders and the public.
Moderately physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions while conducting fire investigations or building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of investigations. Occasional exposure to extreme weather conditions.
Subject to on-call/standby to investigate fires when requested by the Incident Commander. May require considerably more than 40 hours per week. Must be available to work evenings or weekends as necessary.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0		Driver's License

		001476		Firefighter Investigator II		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the general direction of an Administrative Officer, investigates fires to determine origin and cause. Collects evidence, questions witnesses or suspects, and makes arrests when warranted. Presents findings and documentation in court, testifies and serves as an expert witness.  This is specialized investigative work requiring extensive public contact, often in a hostile and uncooperative environment.		ESSENTIAL DUTIES:
Investigates all fires referred by the Incident Commander for purpose of determining the fire cause when arson is suspected, or when deaths or injuries occurred. May be given control over certain fire ground operations in order to ensure proper control of the scene and/or to ensure preservation of evidence.
Maintains investigative records and preserves evidence for possible trial use. Sketches and photographs the incident scene, identifies and collects physical evidence necessary to prove the facts surrounding the incident, submits collected evidence for laboratory analysis.
Interviews all persons known to be connected with the initiation, discovery and extinguishment of the fire of fire-related incidents. Identifies possible motives and/or suspects. Interviews suspects and witnesses.
Writes reports concerning incidents and follow-up investigations. Ensures appropriates forms are completed and provided to supervisor. Prepares assigned cases for court, according to department procedures. Testifies in court.
Provides assistance in identifying hazardous conditions and/or fire causes which may be corrected through education or changes in codes or laws.
Uses photographic equipment while making investigation. May use gas detection equipment during the course of an investigation.
Maintains positive working relationships and effective communications on a regular basis with other areas of the Fire Department, Police Department, County Attorney and other fire departments and agencies to ensure continuity and coordination.
Maintains positive working relations and effective oral and written communications on a regular basis with Department management, supervisors, other employees, professional peers, and the general public
Supervises, trains, and evaluates other members in fire investigation as required.
Responds to fire or medical emergency call as needed and directed.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department. Knowledge of Salt Lake City Fire investigation procedures, applicable laws concerning collection and preservation of evidence, and the Salt Lake City Fire Department command structure and fire-fighting operations.
Completion of a Fire Investigator and National Fire Protection Association Standards training program as prescribed by Salt Lake City Fire Department.
Must have certification from Utah Peace Officers Standards and Training Academy as required by the Fire Marshal within one year of appointment. Such certification must be maintained in good standing at all times.
Ability to maintain a positive working relationship and communicate effectively, orally and in writing, with department management, supervisors, other employees, professional peers, and the general public.
Must qualify at least yearly by demonstrating proficiency with Department approved firearm.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while conducting arson investigations, interviewing suspects and enforcing fire prevention codes on property owners, builders and the public.
Moderately physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions while conducting fire investigations or building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of investigations. Occasional exposure to extreme weather conditions.
Subject to on-call/standby to investigate fires when requested by the Incident Commander. May require considerably more than 40 hours per week. Must be available to work evenings or weekends as necessary.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		1		Driver's License

		001488		Firefighter Investigator III		416 FIRE		416		1/1/00		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the general direction of an Administrative Officer, investigates fires to determine origin and cause. Collects evidence, questions witnesses or suspects, and makes arrests when warranted. Presents findings and documentation in court, testifies and serves as an expert witness.  This is specialized investigative work requiring extensive public contact, often in a hostile and uncooperative environment.		ESSENTIAL DUTIES:
Investigates all fires referred by the Incident Commander for purpose of determining the fire cause when arson is suspected, or when deaths or injuries occurred. May be given control over certain fire ground operations in order to ensure proper control of the scene and/or to ensure preservation of evidence.
Maintains investigative records and preserves evidence for possible trial use. Sketches and photographs the incident scene, identifies and collects physical evidence necessary to prove the facts surrounding the incident, submits collected evidence for laboratory analysis.
Interviews all persons known to be connected with the initiation, discovery and extinguishment of the fire of fire-related incidents. Identifies possible motives and/or suspects. Interviews suspects and witnesses.
Writes reports concerning incidents and follow-up investigations. Ensures appropriates forms are completed and provided to supervisor. Prepares assigned cases for court, according to department procedures. Testifies in court.
Provides assistance in identifying hazardous conditions and/or fire causes which may be corrected through education or changes in codes or laws.
Uses photographic equipment while making investigation. May use gas detection equipment during the course of an investigation.
Maintains positive working relationships and effective communications on a regular basis with other areas of the Fire Department, Police Department, County Attorney and other fire departments and agencies to ensure continuity and coordination.
Maintains positive working relations and effective oral and written communications on a regular basis with Department management, supervisors, other employees, professional peers, and the general public
Supervises, trains, and evaluates other members in fire investigation as required.
Responds to fire or medical emergency call as needed and directed.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Must be a journey level firefighter with EMT certification with the Salt Lake City Fire Department. Knowledge of Salt Lake City Fire investigation procedures, applicable laws concerning collection and preservation of evidence, and the Salt Lake City Fire Department command structure and fire-fighting operations.
Completion of a Fire Investigator and National Fire Protection Association Standards training program as prescribed by Salt Lake City Fire Department.
Must have certification from Utah Peace Officers Standards and Training Academy as required by the Fire Marshal within one year of appointment. Such certification must be maintained in good standing at all times.
Ability to maintain a positive working relationship and communicate effectively, orally and in writing, with department management, supervisors, other employees, professional peers, and the general public.
Must qualify at least yearly by demonstrating proficiency with Department approved firearm.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of a valid driver license.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while conducting arson investigations, interviewing suspects and enforcing fire prevention codes on property owners, builders and the public.
Moderately physical activity required. May be required to stand, walk, crawl, or sit in uncomfortable positions while conducting fire investigations or building inspections. Exposure to disagreeable elements such as cold, dampness, heat from flame and burning materials, toxic fumes, smoke and noise during the course of investigations. Occasional exposure to extreme weather conditions.
Subject to on-call/standby to investigate fires when requested by the Incident Commander. May require considerably more than 40 hours per week. Must be available to work evenings or weekends as necessary.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				416		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		3		Driver's License

		000816		First Assistant Prosecutor		Grade 39 Exempt		E39		1/1/00		3/11/24		Supervisor		Senior City Attorney		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Prosecutor, conducts prosecution in court proceedings on behalf of the City. Reviews evidence, pertinent decisions, policies, regulations and other legal matters pertaining to cases of a specified nature. Work is reviewed by the City Prosecutor through review of plans and procedure, and by results of completed work.		TYPICAL DUTIES:
Conducts prosecution of court proceedings on behalf of the City, including review, preparation of evidence, preparation of pleadings and briefs, appearing against accused, and presentation of evidence before the court.
Conducts investigations to determine if prosecution is warranted. May negotiate settlement of complaints to facilitate their termination and eliminate trial expense.
Provides office consultation and assistance to citizens, involving a wide variety of problems, complaints, grievances, citations and dissatisfactions.
Consults with and advises Police Department, Fire Department, City Code enforcement personnel, City officials, employees and the general public on matters concerning criminal law.
Prepares a variety of legal material including information, warrants, subpoenas, etc., and makes necessary arrangements to have them served.
Appears before criminal and traffic courts on behalf of the City to arraign and/or try cases.
Prepares legal material including briefs, memoranda, etc., for presentation of cases on appeal to the District Court and the Utah Court of Appeals, and the Supreme Court as assigned.  May be required to prepare or assist with the preparation of cases on appeal to the Utah Supreme Court.
May file civil injunctive remedies in State District Court on cases related to criminal prosecution including special assignments.
May appear in Federal and State District Court on quasi-criminal matters such as habeas corpus proceedings, and file all appropriate legal papers and documents relating thereto.
May be assigned to act as "lead person" over the training and orientation of newly hired Associate or Assistant city Prosecutors.
Is assigned to prosecute in a special area of expertise requiring expenditure of more than 25% of working time.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a recognized college of law with a JD or LLB degree.
Must be member in good standing of the Utah State Bar Association.
Ability to establish and maintain effective working relations with court officials, city employees and the general public.  Ability to develop a productive “client/attorney” working relationship with the City Attorney, City Prosecutors and other City officials.
Ability to analyze, appraise and organize facts, evidence and precedent, and present such material effectively orally and in writing.
Considerable knowledge of principles of' civil and criminal law, judicial procedures and rules of evidence.
Capacity to glean and rapidly assimilate facts; respond impromptu, examine witnesses, and argue effectively all under often hostile and stressful circumstance.
Minimum of 15years of full-time paid employment in the practice of law (preferably in a field related to criminal law and/or public prosecution), 15 years of which must have been in the Salt Lake city Prosecutor's Office.
 Must be able to assist in the administrative functions of the office by assisting the City Prosecutor in the management and direct supervision of junior attorneys and staff.
Must demonstrate leadership and personal responsibility by assisting the City prosecutor to formulate and implement policy and protocols within the functions of the office.
Must be able to assist the city prosecutor in the creation of calendars and in the assigning of responsibilities to the junior attorneys.
Must demonstrate administrative and leadership responsibility by executing and implementing policy as directed by the City Prosecutor and must be nominated by the City Prosecutor for promotion.
Must assist the City Prosecutor over the direct supervision of all staff and attorneys by assisting in the disciplinary, training, conflict resolution functions. Must act in behalf of the City prosecutor in his absence in the daily running of the office under his/her direction and consistent with the policy objectives of the office.
Must assist the City prosecutor with the creation and implementation of budget directives.
Must assist in advising city departments or divisions as assigned by the City prosecutor for such tasks.
This promotion is subject to the limits of a total number of slots representing 35% of the total attorney workforce. This promotion is based upon the availability of open slots and upon the recommendation of the City Prosecutor.

DESIRED QUALIFICATIONS:
Extensive knowledge of city ordinances,  and accepted legal or court interpretations, as well as extensive knowledge of the organization, function and legal limitations on the authority of various City departments.
Previous work experience in several areas of specialty.
Supervision experience of other prosecutors and attorneys.

WORKING CONDITIONS:
Comfortable working positions handling light weights; intermittent sitting, standing and walking.
Constant exposure to stressful situations as a result of human behavior.
Required to organize and retain familiarity with large numbers of court cases of varying complexity and circumstances within short time periods.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		2

		001874		Flagger / Laborer - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Assist crew with flagging, sweeping loose dirt, laying asphalt, shoveling debris into loader, passing information to public, and erecting and dismantling barricades.  Performs a variety of manual or unskilled labor requiring shoveling and the use of hand tools.		MINIMUM QUALIFICATIONS:
Utah Flagger Certification or ability to obtain upon hire.
Ability to operate various types of mechanical equipment and vehicles.
Possession of a Valid Driver License or Utah Driving Privilege card.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		Driver's License

		336195		Flagger / Laborer - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Assist crew with flagging, sweeping loose dirt, laying asphalt, shoveling debris into loader, passing information to public, and erecting and dismantling barricades.  Performs a variety of manual or unskilled labor requiring shoveling and the use of hand tools.		MINIMUM QUALIFICATIONS:
Utah Flagger Certification or ability to obtain upon hire.
Ability to operate various types of mechanical equipment and vehicles.
Possession of a Valid Driver License or Utah Driving Privilege card.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		Driver's License

		001570		Fleet Asset Manager		Grade 27 Exempt		E27		1/1/00		3/11/24		Manager		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This position is responsible for managing the City’s fleet capital and assets including vehicle/equipment specifications ordering, delivery, utilization and disposal. Works closely with fleet leadership and the internal customers to understand their needs and serves as the point of contact for all purchases, deliveries and problems with fleet capital and assets. Establishes standards and procedures for evaluating and improving fleet capital and assets management processes. Serves as the primary interface between the vendor and the City’s internal customers. Manages systems to monitor status of purchases and delivery problems escalating to fleet leadership to affect minimal impact to the operation. Develops annual capital plan. Provides support to the finance department by providing asset information and managing the physical inventory control.		TYPICAL DUTIES:
Manages the City’s fleet capital and assets including vehicle/equipment specifications, ordering, delivery, registration/licensing, utilization and disposal.
Responsible for City’s fleet sustainability and greening initiatives. 
Develops and manages the annual fleet capital plan.
Establishes and implements standards and procedures for evaluating and improving core Fleet capital and asset management processes and the associated process performance (including vehicle and production equipment ordering, delivery, registration/licensing, utilization, and disposal).
Manages the coordinated efforts between fleet, vendors, internal customers, and other departments to ensure delivery and set-up of assets meet regulatory (federal, state and local), SVM and department requirements.
Manages systems to monitor status of purchases and delivery problems escalating to fleet leadership to affect minimal impact to the operation to include developing capital reports and communicating progress to every level of the cities operation.
Develops a citywide standardization program to minimize parts inventory and training required for the mechanics.
Creates comprehensive vehicle and equipment specifications for all city owned fleet assets.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in business administration or related field, and five (5) years of progressively responsible experience in a Fleet environment. Related work experience may be substituted year-for-year for education.
Extensive knowledge of computers and applicable programs including maintenance programs, information systems, systems administration.
Ability to communicate verbally and in writing.
Knowledge of equipment and its uses, functions and capabilities.

DESIRED QUALIFICATIONS:
Previous experience writing vehicle specifications and working on sustainability initiatives.

WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights, intermittent sitting, standing and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noise and adverse weather conditions.
Exposure to stressful situations as a result of human behavior and stringent deadlines.
Non-traditional working hours may be required to accommodate various boards, councils, neighborhood groups and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.    All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0

		006078		Fleet Body Repair / Painter		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs repairs and body refurbishing, including paint, to fleet vehicles and equipment.  This is a skilled position.		TYPICAL DUTIES:
Reviews body damage resulting from accidents or normal wear to determine the type or extent of repair or component replacement that is most cost and time effective.
Reviews vehicle or equipment history file to assist in determining type or extent of repair necessary based on specific vehicle or equipment facts.
Performs skilled body type repairs and total vehicle or equipment body refurbishing to all classes of fleet vehicles and equipment, including repairs to metal, plastic or fiber­glass components.
Prepares repaired or refurbished vehicles for paint to include sanding, sand blasting, masking and other preparation procedures.
Mixes, prepares and applies various automotive paints in­cluding acrylic and urethane paints.
Uses normal hand and power tools to perform necessary re­pairs, adjustments or component replacements.
Maintains vehicle and equipment records including time, repair and parts usage.
Keeps current on body and paint repair technique and tech­nology by studying repair manuals and other product litera­ture, as well as attending specific schools or classes.
Performs light duty maintenance/repairs as required.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Five years' experience at journeyman level in the repair, replacement and refurbishing of automotive industry equipment/vehicles, including use of acrylic enamel and urethanes.
Familiarity with, and the ability to properly mix, prepare and apply various types of paints used in the automotive industry, including acrylic enamel and urethanes.
Thorough knowledge in estimating body damage, both for internal purposes and in completing insurance or third party claim forms.
Familiarity with, and the ability to properly mix, prepare and apply various types of paints used in the automotive industry, including acrylic enamel and urethanes.
Ability to plan and supervise the work of others, and to communicate effectively in both written and oral form.
Knowledge of standard practices, equipment and tools used in the repair/refurbishing of various types and styles of automotive bodies.
Must possess all normal hand tools necessary to properly repair, replace or refurbish components or complete automo­tive type body damage.
Experience in standard welding and fabricating practices associated with automotive and equipment body shop opera­tions.
Must possess and maintain a valid Utah Commercial Driver's License within six months of employment.

WORKING CONDITIONS:
Moderate to heavy physical effort.  Considerable standing crouching and stooping in uncomfortable positions.  Frequent lifting of medium-to-heavy weights.  Exposure to dirt, dust, grease, solvents, contaminants, dampness, heights, noise, objectionable odors and inclement weather.
Exposure to dust and paint fumes resulting from sanding and painting activities.  Occupational hazards also include injuries from accidents.
Intermittent exposure to stress as a result of human behav­ior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002734		Fleet Customer Service Advisor		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working as an integral part of the Fleet management team to provide workflow planning to schedule all preventive maintenance and repair work for the shops. Under the direction of the Fleet Lead Customer Service Advisor, this position will act as a liaison between the customer and the mechanic shops. Work for the mechanics will be planned and scheduled before the work is performed to ensure a smooth workflow and to maximize all available repair time. In addition, assists in maintaining other programs and processes in Fleet such as warranties, fuel program, Fleet loaner pool, and processing purchases for Fleet.		Plans and schedules all preventive maintenance and repair work required on all City vehicles and equipment and commits resources for emergency and unscheduled repairs. Uses scheduling to maximize the available hours to the fullest extent. Maintains communication with other City departments, equipment users and police officers to arrange for required maintenance or repair and equipment pick-up or delivery.
Enters new work order information into computer system and closes completed work orders including 201 requests from the Fire Department and night drops.  Reviews, closes, and adds charges to work orders and coordinates ordering any parts or services needed to complete work orders.
Reviews reported problems and/or requests for service on fleet equipment and makes preliminary determinations about the nature and extent of required repair. Obtains quotes from body shops if body work is needed.
Provides exceptional customer service and maintains high customer satisfaction levels in stressful situations by skillfully addressing and resolving problems. Answers questions regarding the status of vehicles in the shop and contacting customers when work is complete via phone or email.
Manages Fleet loaner pool program by tracking users and billing as appropriate. Pulls reports as necessary.      
Administers warranties on vehicles and submits claims to appropriate company.
Reviews all “Purchasing Card” purchases, assigns cost center to each purchase, collects and maintains the backup documentation as required, and signs off on all purchases.
May be required to obtain a “Purchasing Card” to pay invoices following purchasing guidelines.
Records vehicles daily in Fleet lot and reminds customers when their vehicle is ready for pick up.
Adds employee biometric and vehicle data into database and assign keys to tracking tags.
Maintains employees and vehicles in Fuel Force system.
Answers telephones and responds to requests as efficiently as possible.
Other duties as assigned.

MINIMUM REQUIREMENTS:
High School Diploma or GED equivalent graduation certificate, plus two years of paid experience in an automotive equipment/customer-service related position, including one year paid experience making estimates of repair costs and labor hours for scheduling and accounting purposes.
Knowledge of heavy and light fleet vehicles and specialized equipment and their uses, functions and capabilities and the maintenance and repair of the same.
Ability to communicate with people of all levels in both oral and written form.  Ability to keep accurate records and make timely reports as required.
Demonstrated computer skills to use computer system to maintain service and repair records on motive and non-motive equipment to include Windows 95 operating system, word processing, spread sheets, and data base applications.  Proven skill to diagnose customer service complaints and ability to assign repair codes, interface with Fleet Management Information Computer Software System, and make estimates of repair costs and labor hours for scheduling and accounting purposes.
Proven ability to manage multiple task situations in a calm and professional manner.
Possession of a valid driver’s license or driving privilege card.
  
WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights, intermittent sitting, standing and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noise and adverse weather conditions.
Exposure to stressful situations as a result of human behavior and stringent deadlines.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002655		Fleet Maintenance Coordinator		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		100 - (AFSCME 100)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under direction of the Streets Division Director, incumbent is responsible for carrying out all testing of division employees for Commercial Driver’s License (CDL) licensing utilizing the Federal Motor Carrier Safety Administration (FMCSA) Entry Level Driver Training (ELDT) curriculum. Coordinates and assists with oversight of the Fleet Management Program for the Streets Division, including all the maintenance and repair statuses of heavy equipment, light equipment, and specialized equipment used in the fields of street maintenance and snow removal. Responsible for applicable yard operations, performing field response pertaining to equipment issues and incidences, and assists with the compliance of the Division’s SWPPP program.		TYPICAL DUTIES:
Coordinates, trains, prepares, and conducts testing of division employees for CDL licensing utilizing the FMCSA ELDT curriculum.  
Monitors need for maintenance and repair of Streets Division’s vehicles and equipment, and coordinates service requests. Provides workflow planning to schedule all preventive maintenance and repair work for the division. Ensures that equipment is maintained properly and returned to service in safe and operable condition.
Works closely with City’s Fleet staff and the Streets Division’s internal customers to understand their needs and serves as the point of contact for coordination of issues pertaining to Streets and Fleet assets. May serve as an interface between the vendor and the Division’s internal customers.
Works closely with Streets’ staff to determine equipment replacement needs for the Division. Reviews Fleet generated asset replacement reports and makes specific recommendations based on actual Divisional use and need. Coordinates new equipment training with vendors.
Schedules maintenance and repair work with City Fleet Services or outside vendor and monitors production and downtime. Makes preliminary determination as to the nature and possible extent of the required repair. May perform small repairs on vehicles and    equipment.
Prepares reports and provides information to division managers and supervisors on vehicle maintenance and schedules. Maintains all records and paperwork on service requests, repairs, and vehicle assignment to staff. Reviews fleet billings and recommends approval to Streets’ managers, supervisors, and director. Communicates information regarding major vehicle repairs to applicable Streets staff.
Assists staff with Streets’ yard and property related issues and projects related to SWPPP, parking, organization, and safety. May coordinate with other City departments pertaining to building and property maintenance issues.
May provide field incident response for Streets’ equipment issues related to vehicle spills, waterway contamination, or other roadway hazard mitigation needs.
Acts as designated Streets Division Vehicle Accident Investigator. Investigates, photographs, documents, and maintains records for all vehicle or equipment accidents. Forwards accident documentation to Department Safety Manager, Division Managers, Supervisors, and Risk Management.  
In coordination with City Fleet Services, prepares equipment and vehicles for disposal.
Coordinates with Fleet the preparation of new vehicles and equipment for service.  Assists in determining type of radio to be installed, light bars, GPS units and other safety equipment. Installs departmental decals and license plates as directed.  Maintains licensing and registration of all division vehicles.
Operates all vehicles, equipment, power, and hand tools related to the position. 
Performs other related duties as assigned. 

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus four years of progressively responsible experience in automotive/ heavy equipment repair customer service, fleet management customer service or fleet asset management.
Knowledge of heavy and light fleet vehicles and specialized equipment and their uses, functions and capabilities and the maintenance and repair of the same.
Knowledge, skill, and ability in the application and use of methods, material, and tools used in the automotive and heavy equipment trades.
Ability to operate computers, utilize software, and analyze data for research and tracking of Streets and Fleet assets and repair histories.
Must be able to communicate effectively with supervisors, co-workers, vendors, Fleet personnel and others in both oral and written form.
Possession of current FMCSA CDL Entry Level Driver Training Instructor Certification or ability to obtain within 30 days of hire.
Possession of Class A Utah State Commercial Driver’s license with Tanker Endorsement.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing, sitting and walking. Uncomfortable working conditions due to noise, heat, dust and fumes associated with industrial maintenance activities.
Intermittent exposure to stressful situations as a result of human behavior.                                                                               

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)				1		CDL (all types)

		002737		Fleet Maintenance Coordinator - Public Utilities		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under direction of the department’s Maintenance Support Manager, incumbent coordinates and assists with oversight of the Fleet Management Program for Public Utilities, including all maintenance,  repair and purchasing of vehicles, heavy equipment, specialized equipment and small tools used in the fields of sewer reclamation, sewer, storm water, irrigation, water maintenance, administration and support services.		TYPICAL DUTIES:
Monitors need for maintenance and repair of Public Utilities’ vehicles and equipment, and coordinates service requests. Provides workflow planning to schedule all preventive maintenance and repair work for the department.  Ensures that equipment is maintained in a safe and operable condition.
Works closely with City’s fleet staff and the Department’s internal customers to understand their needs and serves as the point of contact for deliveries and problems with fleet capital and assets. Serves as the primary interface between the vendor and the Department’s internal customers.
Works closely with Maintenance Support Manager and Operations/Maintenance Superintendent to determine Department equipment replacement needs. Reviews Fleet generated asset replacement reports and makes specific recommendations based on actual Departmental use and need. Coordinates new equipment operator training with vendors.
Schedules maintenance and repair work with City Fleet Services or outside vendor and           monitors production and downtime. Makes preliminary determination as to the nature and possible extent of the required repair.
Prepares reports and provides information to department managers on vehicle maintenance and schedules. Maintains all records and paperwork on service requests, repairs and vehicle assignment to staff.  Reviews fleet billings and recommends approval to Maintenance Support Manager. In absence of Maintenance Support Manager, may approve major vehicle repairs.
Performs small repairs on vehicles and equipment.  Maintains tires on small vehicles, including flat repair, changing and rotation of tires. Assists craft workers when necessary.  Performs building and property maintenance duties on an as needed basis.   
Acts as designated Department Vehicle Accident Manager. Investigates and documents, including photos, all vehicle or equipment accidents and maintains records. Forwards accident documentation to Department Safety Manager, Division Managers and Risk Management.  
Coordinates, trains and prepares department employees for CDL licensing.   
Prepares equipment and vehicles for disposal; may perform repairs intended to increase value at auction.
Prepares new vehicles and equipment for service.  Determines type of radio to be installed, light bars, GPS units and other safety equipment.  Installs departmental decals, striping and license plates.  Maintains licensing of all department vehicles.
Operates all vehicles, equipment, power and hand tools. 
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus four years of progressively responsible experience in automotive/ heavy equipment repair customer service, fleet management customer service or fleet asset management.
Knowledge of heavy and light fleet vehicles and specialized equipment and their uses,       functions and capabilities and the maintenance and repair of the same.
Knowledge, skill and ability in the application and use of methods, material, and tools used in the automotive and heavy equipment trades.
Ability to operate computers including word processing and spread sheet programs for tracking fleet assets and repair histories,
Must be able to communicate effectively with supervisors, co-workers, vendors, fleet personnel and others in both oral and written form.
Possession of Class A Utah State Commercial Driver’s license.

WORKING CONDITIONS:
Moderate physical effort.  Intermittent standing, sitting and walking.  Uncomfortable working conditions due to noise, heat, dust and fumes associated with fleet maintenance activity.
Intermittent exposure to stressful situations as a result of human behavior.      

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		000386		Fleet Management - Warehouse Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to a section manager or supervisor, administers all warehouse operations for a designated department.  Principally responsible for requisitioning, processing, receiving, and disbursing tools, parts and maintenance materials using a computerized and/or manual inventory control system.

This position is also responsible for coordinating general warehouse activities with other work units or City departments and for the direct supervision of warehouse staff.		TYPICAL DUTIES:
Administers warehouse operations and activities. Will be responsible for direct supervision of warehouse staff.  Participates in hiring and disciplinary matters, provides orientation and training, conducts performance evaluations, assigns work, and evaluates progress and results.  May recommend changes in existing warehouse procedures or policies.
Responsible for the requisitioning, processing, receiving, and distribution of supplies, maintenance materials, and equipment.  Approves requests for materials, prepares various purchasing documents, and maintains inventory and distribution records. Work with vendors to further Fleets ability to order parts electronically and to be invoiced electronically.
Determines minimum inventory requirements using, JIT, ABC, and EOQ analyses.  Maintains a perpetual inventory of stock, determines reorder levels, and replenishes supplies using Fleet Management Auto Order Software. Participates in and is responsible for cycle counts of the physical inventory using Symbol PDA SQL Server.  Assigns budget numbers to each item, verifies receipts and approves and processes liquidation notices for payment.
In conjunction with department managers, maintenance personnel and Purchasing Department buying staff, determines required specifications and locates potential sources for a wide variety of materials and equipment.
Estimates cost of various supplies, materials and equipment, and provide input to management for the purpose of determining projected expenditures for budget preparation. Compiles data and prepares various reports using current Fleet Software, regarding inventory control, pricing, and order status, etc. for distribution to appropriate management personnel.
Communicates routinely, in person or by telephone, with product vendors, sales and manufacturer's representatives, department managers, and maintenance personnel.
Will be responsible for the storage and disposal of hazardous materials. Keep all records current on the disposal of hazardous materials. Will be responsible for tracking and maintaining Material Safety Data Sheets. Will work with the DEQ and the Environmental Department for the City of Salt Lake.
Operates equipment which is likely to be used in standard warehouse operations (fork lift, front-end loader, etc.).
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Associate's Degree or two years' post-high school study in accounting, business administration, or a closely related field plus five years' experience in warehouse operations including inventory administration, one year of which must have been in a supervisory capacity.  Except for the supervisory requirement, experience and education may be substituted on a year-for-year basis.
Possession of (or ability to obtain upon hire) a valid driver’s license or driving privilege card, and previous experience in the operation of warehouse-related equipment (forklift, etc.).
Strong working knowledge of various Bar Coding Systems and their application and maintenance.
Working knowledge of standard purchasing and bookkeeping procedures.
Ability to communicate effectively orally and in writing and to keep various records associated with purchasing and inventory maintenance.
Knowledge of the methods for storage and disposal of hazardous materials.

WORKING CONDITIONS:
Moderate-to-heavy-physical activity.  Required to push, pull or lift heavy (over 75 lbs.) weights.  Intermittent standing, walking or sitting.  Exposure to heights (ladders over 10 ft.).
Moderate exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and biohazards (both treated and untreated sewage residues on tools and equipment).
Some exposure to stress as a result of human behavior.
Occasional unconventional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002177		Fleet Management Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Fleet Mechanic		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Incumbent directs, supervises employees and all operations of the City’s Fleet Management Program. Oversees and administers fleet management services, including: budget/analysis, replacements/dispositions, preventive maintenance, repair and maintenance, and fuel management of City’s fleet of passenger vehicles; heavy equipment; hybrid, gasoline, and diesel powered engines. Supports and ensures compliance with City, state and federal environmental regulations, sustainability initiatives, and institute safety standards. Ensures employees have the technical training they need as well as promoting a safe work place. Develops and maintains outside vendor and service provider relationships.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Develops, and implements “green” policies and operation strategies, including optimal maintenance and replacement schedules for the City’s Fleet, that promote a greener environment and improve the City’s carbon footprint in accordance with City objectives. Ensures safe and reliable vehicles are available to meet operational requirements, while minimizing their environmental impact.
Creates and implements a comprehensive “green” policy that reduces the City’s Carbon emissions, air pollutant emissions, VMT, and idling by implementing programs that minimize them.
Ensures Fleet program complies with all State and Federal Environmental, Safety and Health regulations including fuel storage and storm water compliance monitoring requirements. 
Conducts evaluations to ensure maintenance standards are met including benchmarking with other agencies. Ensures maintenance shops are adequately staffed and mechanics are properly trained.
Manages the Fleet Internal Service Fund to ensure proper services, billing, and support is being provided to Fleet customers.
Directs the development and implementation of a Fleet Work Management Systems and an effective program budget.
Oversees the purchase of vehicles and equipment and the disposition for Fleet customers in accordance with state and City laws, policies, and procedures.
Oversee warehouse operations including efficient parts ordering, parts inventory, and flow from purchase to use to ensure vehicle and equipment repairs meet repair schedules.
Oversees contract monitoring and administration for all Fleet related purchasing needs.  Ensures the terms and conditions are met by the contractor.   
Directs, supervises, counsels, and mentors Fleet employees, including performance planning, evaluating and, training. Ensures all policies and procedures are followed. Regularly reviews Fleet policies and procedures to ensure they are working and produce exceptional results. .
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business Management, Fleet Management or closely related degree, plus six (6) years progressively responsible experience in Fleet management or managing public programs including a minimum four (4) years in a supervisory capacity. A combination of six (6) years of directly related program and/or management experience may be substituted for the required education.
Demonstrated knowledge and experience implementing vehicle miles traveled reduction programs, idle reduction programs, and the purchase of alternative fueled vehicles.  Experience with “right-sizing” fleets to complete tasks in the most effective way possible.
Experience in modern fleet business management, budget/analysis management, business plan development, financing, acquisition methodologies (i.e., leasing), work scheduling, and estimating.
Thorough knowledge of methods, materials, and tools used in the automotive and heavy equipment trades; experience in a modern, state-of-the-art fleet maintenance facility preferred.
Working knowledge of electronic data processing systems and proficiency in microcomputer software and systems; experience with state-of-the-art fleet software preferred.
Ability to work as a team member to cooperatively work with employees, representatives of public and private agencies, supervises the work of others, and communicates effectively both orally and in writing.
Possession of valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights, and intermittent sitting, standing, and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noises, and weather.
Exposure to stressful situations as a result of human behavior and the demands of the position.
Non-traditional working hours may be required to accommodate various boards, councils, neighborhood groups, and customer schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002678		Fleet Management Services Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Fleet Mechanic		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Responsible for the efficient day to day operation of a major section within the Airport or City Fleet Management Divisions. Reports directly to the assigned Fleet Operations Manager. This is highly skilled supervisory work with technical responsibilities to include heavy and light vehicles and equipment and electric vehicles (EV, throughout).  Applicable experience and expertise of knowledge will be considered and evaluated when making base job offer.		TYPICAL DUTIES:
Supervises and assigns work of mechanics in the repair, maintenance and fabrication of vehicles and equipment. Makes initial inspection and diagnoses trouble.
Schedules all work for section to include preventative maintenance, routine repairs, and customer requirements. Ensures safe working conditions, proper use of equipment, and that each mechanic has a continued workload. Maintains deadlines and work schedules. Motivates and trains employees within section.
As required, oversees new vehicle preparation and delivery schedules, ensures availability of accessories needed for preparation; and coordinates outside vendor work and delivery of new vehicles to designated recipients. Ensures recapture of vehicles to be disposed of.
Makes and/or implements recommendations to improve efficiency and safety of section's repair processes.
To help achieve production goals, uses computer to prepare reports, analyze production data, and provide information leading to modifications in tools, methods and processes.
In the absence of the manager, acts as alternate and assumes duties assigned.
May perform mechanical duties in emergency situations, on critical and/or complex problems, or as demand dictates.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Six years’ experience in the operation, repair, adjustment, overhaul and general maintenance of passenger vehicles, light and heavy trucks and equipment and EV’s. Experience must also include work performed on one or more of the following specialized types of vehicles or equipment: street or runway maintenance, snow removal, sanitation, fire or other emergency and off-road equipment.
Thorough knowledge of methods, practices, materials, and tools used in the automotive and light and heavy equipment and EV trades.  Ability to certify and maintain ASE accreditation in an ongoing basis.
Ability to communicate with people at all levels.  Ability to keep accurate records and make timely reports as required.  Experience in the operation of a computer.
Proven ability to plan and supervise the work of employees and manage multiple task situations in a calm and professional manner.  Ability to coordinate work schedules with parts availability to ensure constant, even workloads for all employees.
Must have a valid driver’s license or driving privilege card. May be required to have a Utah State Inspections License and Emissions Certification.  Will be required to have a CDL License, the class being specified by the city division, depending on need.
Must have a High School Diploma or GED equivalent graduation certificate.
Previously demonstrated ability to certify and maintain ASE accreditation on an ongoing basis.

DESIRED QUALIFICATIONS:
Five years’ experience as a professional service manager.  Extensive experience in work scheduling and estimating.

WORKING CONDITIONS:
Moderate physical effort.  Intermittent standing, sitting, and walking.  Uncomfortable working conditions due to dirty equipment, loud noises, heat, dust, weather, and fumes associated with fleet maintenance activity.
Intermittent exposure to stressful situations as a result of human behavior.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		7		CDL (all types)

		002675		Fleet Mechanic		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent performs journey-level, skilled diagnosis, repairs and maintenance on heavy and light vehicles and equipment and electric vehicles (EV, throughout), depending on assignment and operational needs.  Reports to shift supervisor.  Applicable experience and expertise of knowledge will be considered and evaluated when making job offer.		TYPICAL DUTIES:
Performs diagnosis, repairs, and maintenance on heavy equipment or light equipment, or both, depending on assignment and operational needs.
"Light" equipment includes but is not limited to police and other passenger cars, pick-ups, tow trucks, vans, ATV and other four-wheelers, Cushmans, small tractors, mowers, snow blowers, accessories, hydraulics and other motive and non-motive equipment.
"Heavy" equipment includes, but is not limited to bulldozers, loaders, pavers, brooms, power shovels, packers, plows, fire trucks, hydraulics, accessories and other motive and non-motive equipment.
Acquire EV training and certificates.
Diagnoses mechanical and electrical problems.  Reviews vehicle and equipment history files to assist in determining frequency and possible cause of problems. Determines materials and parts required.   Repairs, overhauls or replaces all equipment components, including but not limited to, engines, transmissions, clutches, brakes, steering, differentials, and hydraulic, electrical, computer, fuel and cooling systems.
Instructs, mentors and assists with on-the-job training of Fleet Mechanic trainees.
Tunes motors using standard test equipment.  Performs safety inspections and may do emissions tests as required.  Replaces defective parts.
Performs oxyacetylene and electronic welding as required. May fabricate special equipment; layout, cut and fit material for welding.
Services equipment with oil, grease and water.  Checks and services batteries. Checks and lubricates transmis­sions and differentials.  May change and mount tires.
Uses normal hand tools, as well as power tools, and modern test or diagnostic equipment to perform necessary repairs, adjustments, overhaul or component replacement. Keeps current on repair and diagnostic technology by studying repair manuals and other production literature, as well as attending specific schools or classes as required.
Maintains standard shop records, reflecting amount of time, type of repair, parts used and job   orders.  Will use a computer to input and retrieve data.
Perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Four to six (4-6) years’ experience in the operation, repair, adjustment, overhaul and general maintenance of passenger vehicles, light and heavy trucks and equipment and EV’s. Experience must also include work performed on one or more of the following specialized types of vehicles or equipment: street or runway maintenance, snow removal, sanitation, fire or other emergency and off-road equipment.
Knowledge of standard practices, equipment, tools of the automotive mechanic and welding trades; ability to diagnose and correct defects in a wide variety of "light" equipment,  "heavy” equipment and EV, depending on assignment.
Must possess all hand tools necessary to complete assigned duties.
Must possess certification for vehicle safety inspections and vehicle emission tests (or ability to obtain within six months of hire).
Possession of a valid state driver's license or Utah driving privilege card. Will be required to possess a Utah State Commercial Driver's License, Class A.
May be required to possess industry related ASE certifications.

WORKING CONDITIONS:
Moderate-to-heavy physical activity.  Considerable standing, crouching and stooping in uncomfortable positions.  Frequent lifting of weights up to 80 pounds or more.   Exposure to fumes, dust, grease, solvents, contaminants, dirt, dampness, heights, noise, objection­able odors, and inclement weather.
Occupational hazards also include injuries from accidents.
Intermittent exposure to stress as a result of human behavior.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		44		CDL (all types)

		002677		Fleet Mechanic Trainee		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		This is an entry-level (apprentice) mechanic position. Working under closer supervision, incumbent performs semi-skilled mechanic duties including basic and routine maintenance, diagnosis and repairs on heavy and light passenger vehicles and equipment and electric vehicles (EV, throughout). Receives instruction, including on-the-job training, while performing assigned duties and assisting journey or senior-level mechanics with work orders.  Will be required to meet Journeyman qualifications within 24-36 months.  (we are aware this will need AFSCME approval and will bring up some questions – ie:  what if there isn’t an open tech position available after the timeframe and they have met the qualifications?)  Applicable experience and expertise of knowledge will be considered and evaluated when making base job offer.		TYPICAL DUTIES:
Performs routine maintenance to include, but not limited to the following:
Performs routine maintenance to include, but not limited to the following:
Fluid changes
Tune ups
Brakes
Alignment/Suspension
Scheduled maintenance
Maintenance inspections
Battery or electrical services
Shock and strut replacement
Exhaust system and muffler services
Wiper blade changes
Change and mount tires.
Assists with work orders for maintenance and repair on heavy or light passenger vehicles and/or equipment.
Assists with diagnoses of mechanical and electrical problems.  Reviews vehicle and equipment history files to assist in determining frequency and possible cause of problems. Determines materials and parts required.
Uses normal hand tools, as well as power tools, and modern test or diagnostic equipment to perform necessary repairs, adjustments, overhaul or component replacement. Keeps current on repair and diagnostic technology by studying repair manuals and other production literature, as well as attending specific schools or classes as required.
Maintains standard shop records, reflecting amount of time, type of repair, parts used and job orders.
Uses a computer to input and retrieve data.
Adheres to safety procedures and guidelines.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Must be at least 18 years of age upon date of hire.
Basic knowledge of standard practices, equipment, tools of the automotive mechanic and welding trades; ability to diagnose and correct defects in a wide variety of light equipment, heavy equipment and EV depending on assignment.
Demonstrated aptitude for general maintenance of heavy and light equipment and acquire EV training and certs, organizational skills and attention to detail.
Possession of a valid state driver's license or Utah driving privilege card. Will be required to possess a Utah State Commercial Driver's License, Class A. Obtain certification for vehicle safety inspections and vehicle emissions tests (or ability to obtain within six months of hire).
Must possess all hand tools necessary to complete duties.

DESIRED QUALIFICATIONS:
Prior completion of high school or other automotive technician course, or current enrollment in an accredited mechanic’s training program.
Prior vehicle inspection, maintenance or automotive repair experience.

WORKING CONDITIONS:
Moderate-to-heavy physical activity.  Considerable standing, crouching and stooping in uncomfortable positions.  Frequent lifting of weights up to 80 pounds or more.   Exposure to fumes, dust, grease, solvents, contaminants, dirt, dampness, heights, noise, objection­able odors, and inclement weather.
Occupational hazards also include injuries from accidents.
Intermittent exposure to stress as a result of human behavior.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002886		Fleet Parts Delivery Driver		109 AFSCME		109		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent is responsible for pickup and delivery of vehicle parts and supplies from designated suppliers and vendors. Ensures parts are available for vehicle repairs minimizing “Waiting for Parts” time.		TYPICAL DUTIES:
Timely pick-up and delivery of vehicle parts and supplies from designated vendors, using the shortest driving route. Performs duties in a safe manner.  
Assists Warehouse Support Worker with warehouse duties.
Receive parts, verify correct incoming parts orders per invoice and report damage, discrepancies, or backorders.
May answer department telephone, determine the nature of the call, and direct the call to the appropriate personnel.
Performs other duties, as assigned.
Maintains a high level of customer service and communication with city employees and vendors.
Ability to identify uncommon parts, identify local vendors who carry or ability to supply parts.
Responsible for daily checks of truck/car wash/fuel areas with detailed logs of conditions.
Required to have a city credit card, reconcile transactions to pay non- contracted vendors.
Perform daily checks on delivery equipment reporting any issues to warehouse team.
Maintain driver’s log detailing pick up and deliveries.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Possession of a valid state driver's license or driving privilege card.
Ability to effectively communicate verbally and in writing.
Ability to operate a personal computer and related applications such as MS word, Excel, FASTER web, and email.

DESIRED QUALIFICATIONS:
Prior parts or general delivery work experience.
Knowledge of fleet operations, vehicle parts and related equipment uses, functions, and capabilities.

WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights (from 50 to 75 lbs.), intermittent sitting, standing, and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noise, and adverse weather conditions.
Exposure to stressful situations because of human behavior and stringent deadlines.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				109		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001131		Fleet Service Worker		113 AFSCME		113		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs unskilled to semi-skilled mechanical service work.  Services automobiles, trucks and heavy equipment with oil and grease; makes tire repairs; and cleans motors and equipment.  Serves as helper to skilled mechanics.  Reports to shift supervisor.		TYPICAL DUTIES:
Washes, cleans and services City vehicles on a daily basis.
Under supervision, performs unskilled to routine semi-skilled mechanic work on light and heavy equipment.
Services light and heavy equipment with oil, grease, and water; checks out and services batteries; checks and lubricates transmissions and differentials; washes and steam cleans vehicles, motors and equipment.
Maintains standard shop records such as time, maintenance part orders, and records of job orders.
Repairs, mounts, and balances tires on a variety of light and heavy vehicles.
Performs preventive maintenance on vehicles as directed by shift supervisor.
Operates and drives a variety of heavy equipment to and from repair sites.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Ability to oil, grease, and otherwise service light and heavy vehicles and equipment.
Ability to read and write legibly and keep simple records.
Ability to perform heavy physical work (must be able to lift up to 80 pounds).
May require Utah Commercial Drivers License within 90 days of employment.

WORKING CONDITIONS:
Considerable standing, crouching, or stooping in uncomfortable conditions as a result of working on emergency tire and other repairs, in cold, hot, wet or other weather conditions as associated with a normal repair garage environment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				113		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		001815		Fleets Parts Delivery Driver		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent is responsible for pickup and delivery of vehicle parts and supplies from designated suppliers and vendors. Ensures parts are available for vehicle repairs minimizing “Waiting for Parts” time.		TYPICAL DUTIES:
Timely pick-up and delivery of vehicle parts and supplies from designated vendors, using the shortest driving route. Performs duties in a safe manner.  
Assists Warehouse Support Worker with warehouse duties.
May receive parts and verify correctness of incoming parts orders per invoice.
May answer department telephone, determine the nature of the call, and direct the call to the appropriate personnel.
Performs other duties, as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Possession of a valid state driver's license or driving privilege card.
Ability to effectively communicate verbally and in writing.
Ability to operate a personal computer and related applications such as MS word or Excel.

DESIRED QUALIFICATIONS:
Prior parts or general delivery work experience.
Knowledge of fleet operations, vehicle parts and related equipment uses, functions, and capabilities.

WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights (from 50 to 75 lbs.), intermittent sitting, standing and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noise, and adverse weather conditions.
Exposure to stressful situations because of human behavior and stringent deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		006120		Florist II		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under close direction of supervisor or crew leader, incumbent assists in the operation and maintenance of assigned greenhouse or greenhouses for Salt Lake City Parks or the Airport Authority. Designs, plants, and maintains horticultural displays. Makes recommendations of types and varieties of plants appropriate for propagation in the greenhouse. May identify plant diseases and problems and recommend remedies.		TYPICAL DUTIES:
May serve as crew lead worker on grounds or greenhouse projects. When serving as lead worker, gives direction to other greenhouse workers as required.  
Designs various displays and arrangements in assigned locations.  Makes recommendations to the supervisor regarding the appropriate species and varieties of plants for propagation in the greenhouse, and for use in landscape enhancement programs, considering factors such as soil content, light, climatic conditions, and availability of plants.
Assists in establishing proper care and maintenance schedules, including but not limited to the weeding, trimming, spraying, planting, transplanting, fertilizing, etc., of a variety of plants and flowers. 
May propagate interior and exterior plants from cuttings, seedlings, etc., for use from year to year.  Maintains appropriate records on the care and maintenance of all varieties.
May be responsible for making special preparations when park or garden areas are used for family or public events.  
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years’ experience working in a large commercial greenhouse or landscape facility. Coursework in botany, horticulture, plant science or a related subject may be substituted on a year for year basis for experience.
Working knowledge of the techniques and methods used in interior and exterior plant propagation, and the mechanical ability necessary for the proper operation and maintenance of a greenhouse and related equipment.
Ability to obtain a Pesticide and Herbicide Applicator’s License from the Department of Agriculture within 6 months of hire.
Ability to communicate well, both orally and in writing.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Degree (A.S. or B.S.) in botany, horticulture, plant science or a related field from an accredited institution.
Familiarity with basic computer applications.

CAREER LADDER:
Persons employed in this position may be promoted to Florist III after demonstrating the competency in the knowledge and skills of this position, while meeting all other minimum qualifications for the Florist III position.  Career ladder movement is likewise contingent upon supervisor's recommendation, departmental approval, and funding and the approval of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		006115		Florist III		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under supervision of maintenance supervisor, landscape architect or Senior Florist, incumbent assists in the operation and maintenance of assigned greenhouse or greenhouses for Salt Lake City Parks or the Airport Authority. May serve as lead worker in the operation of one or more city-owned greenhouses. Designs, plants, and maintains horticultural displays. Makes recommendations of types and varieties of plants appropriate for propagation in the greenhouse. May identify plant diseases and problems and recommend remedies.		TYPICAL DUTIES:
Assists, backs up or stands in for Senior Florist as required.   May be responsible for the daily operation and maintenance of an assigned greenhouse.
Designs various displays and arrangements.  Makes recommendations to the maintenance supervisor, landscape architect or Senior Florist regarding the appropriate species and varieties of plants for propagation in the greenhouse, and for use in landscape enhancement programs, considering factors such as soil content, light, climatic conditions, and availability of plants.
May be responsible for the year-round maintenance of interior and exterior horticultural displays. If assigned, establishes appropriate care and maintenance schedules, including but not limited to the weeding, trimming, spraying, planting, transplanting, fertilizing, etc., of a variety of plants and flowers, including some exotic species.
May plan and schedule greenhouse plantings for seasonal displays, as well as for landscape enhancement programs.
May propagate interior and exterior plants from cuttings, seedlings, etc., for use from year to year.  Maintains appropriate records on the care and maintenance of all varieties.
Maintains pest and disease management program, which may include biological/predator and/or chemical methods.   May be called upon to identify plant diseases and make maintenance recommendations for interior and exterior plants.
When serving as lead worker, gives direction to other greenhouse workers as required. 
May be responsible for making special preparations when park or garden areas are used for family or public events. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Three years’ experience in the operation of a large commercial greenhouse or landscape facility, or one year as Florist II for Salt Lake City Corporation.  Coursework in botany, horticulture, plant science or a related subject may be substituted on a year for year basis for experience.
Working knowledge of the techniques and methods used in interior and exterior plant propagation, and the mechanical ability necessary for the proper operation and maintenance of a greenhouse and related equipment.
Possession of a Pesticide and Herbicide Applicator’s License from the Department of Agriculture.
Ability to communicate well, both orally and in writing.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Degree (A.S. or B.S.) in botany, horticulture, plant science or a related field from an accredited institution.
Familiarity with basic computer applications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002647		Forensic Scientist I		Grade 23 Exempt		E23		1/1/00		3/11/24		Individual Contributor		Forensic Scientist II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Working under the general supervision of a Forensic Scientist Supervisor, incumbent performs duties related to forensic comparative examinations of evidence recovered from crime scenes including analysis of various materials and substances collected from crime scenes, traffic accidents, and other police related incidents, including: drugs; body tissues and fluids, including saliva, blood, hair, oil/perspiration residues; latent fingerprints; questioned documents; firearms and toolmarks, etc.; quality control and quality assurance practices in the lab; preparation of reagents and equipment for examinations. As necessary, testifies in court as an expert witness regarding analytical results, methodology, and interpretation of results and establishment of reliability of each scientific field.

This is an entry-level laboratory position where the incumbent is expected to continue to develop skills and proficiencies, and eventually obtain certification in their respective discipline.		TYPICAL DUTIES:
Prepares court exhibits using a variety of computer hardware/software, photographic and other types of scientific equipment for cases involving Crime Lab activities.  Ensures equipment is in good working order and work areas are kept clean.
Assists with review of requests for examinations and determination of the most appropriate areas for analysis. Meets with investigators, attorneys and others to explain examination protocols and possible results.
Conducts scientific analysis of evidence; prepares reports of findings and enters data into various computer software used by the laboratory and police department. Testifies in court as an expert witness on the analysis of evidence and conclusions reached.
Prepares specimens for standard laboratory analysis by preparing media, solutions, and reagents according to specifications and laboratory testing requirements. Stains slides, smears, and prepares equipment used in testing including glassware and miscellaneous apparatuses. Learns laboratory protocols and quality assurance practices.
Assists with training and consultation to law enforcement officers, prosecutors, defense attorneys, and other public officials regarding crime scene investigations; collecting, transporting, and preserving evidence integrity; and chain of custody.
Responsible for the calibration, troubleshooting and maintenance of laboratory equipment and instruments according to manufacturer’s instructions and written laboratory procedures, and determining the need for and the purchase of laboratory equipment. This may include writing specifications and determination of bidders.
Acquires knowledge of current technologies and scientific advancements in the analysis of criminal evidence and participates in proficiency testing through the analysis of blind audit samples.
Drives, cleans, and maintains standard size marked crime scene vehicles.
Attends advanced courses/seminars related to crime scene investigation, forensic discipline specific topics and forensic technology.
Processes and handles outside agency cases, as assigned by the Crime Lab/Evidence Unit (CLEU) Director or Crime Lab Supervisor.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree from an accredited college or university in Forensic Science (Criminalistics), Chemistry, Biology, or a closely related field plus completion of a forensic comparative discipline specific training program, and demonstration of competency in a recognized forensic discipline, with the Salt Lake City Crime Laboratory or other similar forensic laboratory. 
Ability to communicate effectively both verbally and in writing.
Ability to read and interpret data from scientific instruments or equipment.
Knowledge of principles, theories and practices of used in biology; theories, and practices of
chemistry such as composition, structure, and properties of substances and of the chemical processes and transformations; uses of chemicals and their interactions, danger signs, etc.;  modern laboratory techniques and safety practices.
Ability to establish and maintain positive and effective working relationships with Department management, supervisors, police officers, and other employees; professional peers, court representatives, other public safety agencies, and the general public.
Ability to successfully pass all appropriate examinations as required by the Utah Department of Public Safety.
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City Crime Scene Technician.
Possession of a valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment)

WORKING CONDITIONS:
Frequent exposure to hazardous, toxic, repulsive, and/or infectious materials.   
Generally comfortable physical working conditions requiring light physical effort.  Intermittent sitting, standing and walking, and frequent use of a computer, telephone, and other standard office equipment.
May require shift work, including holidays and weekends.
May be subject to callouts to meet the needs of the Salt Lake City Police Department.

CAREER LADDER:
In order to advance to a Forensic Scientist II, the incumbent is required to have at least three (3) years of full-time experience and must obtain certification in their respective discipline from a recognized professional forensic organization.
Advancement to a Forensic Scientist II is based on the incumbent’s credentials, performance, supervisor’s recommendation, availability of funds, and concurrence of the Police and Human Resource Departments.

Note:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001974		Forensic Scientist II		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Forensic Scientist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under the general supervision of a Forensic Scientist Supervisor, incumbent performs duties related to forensic comparative examinations of evidence recovered from crime scenes including analysis of various materials and substances collected from crime scenes, traffic accidents, and other police related incidents, including: drugs; body tissues and fluids, including saliva, blood, hair, oil/perspiration residues; latent fingerprints; questioned documents; firearms and toolmarks, etc.; quality control and quality assurance practices in the lab; preparation of reagents and equipment for examinations. As necessary, testifies in court as an expert witness regarding analytical results, methodology, and interpretation of results and establishment of reliability of each scientific field.

This is an intermediate-level laboratory position where the incumbent is expected to continue to develop skills and proficiencies and maintain certification in their respective discipline. Incumbent may also act as a technical lead and/or assist with training of entry-level forensic scientists.		TYPICAL DUTIES:
May respond to crime scenes, as necessary, to consult and assist with the collection and preservation of crime scene evidence.
Reviews requests for examinations and determines the most appropriate areas for analysis. Meets with investigators, attorneys, and others to explain examination protocols and possible results.
Conducts scientific analysis of evidence; prepares reports of findings; and enters data into various computer software used by the laboratory and police department. Testifies in court as an expert witness on the analysis of evidence and conclusions reached.
Prepares specimens for standard laboratory analysis by preparing media, solutions, and reagents according to specifications and laboratory testing requirements. Stains slides, smears, and prepares equipment used in testing including glassware and miscellaneous apparatuses. Learns laboratory protocols and quality assurance practices.
Provides training and consultation to law enforcement officers, prosecutors, defense attorneys, and other public officials regarding crime scene investigations; collecting, transporting, and preserving evidence integrity and chain of custody.
Responsible for the calibration, troubleshooting and maintenance of laboratory equipment and instruments according to manufacturer’s instructions and written laboratory procedures, and determining the need for and the purchase of laboratory equipment. This may include writing specifications and determination of bidders.
Maintains knowledge of current technologies and scientific advancements in the analysis of criminal evidence and participates in proficiency testing through the analysis of blind audit samples.
Assists in the development, implementation, and/or revision of standard operating procedures and quality assurance policies while following guidelines that are generally accepted by the scientific community.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Processes and handles outside agency cases, as assigned by the Crime Lab/Evidence Unit
(CLEU) Director or Forensic Scientist Supervisor.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree from an accredited college or university in Forensic Science (Criminalistics), Chemistry, Biology, Criminalistics or a closely related field plus proficiency in a recognized forensic discipline, along with four (4) years of independent case work with the Salt Lake City Crime Laboratory or other similar forensic laboratory.  In addition, completion of at least 80 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Certification in one of the forensic disciplines recognized by the International Association. for Identification (IAI), the Association of Firearm and Toolmark Examiners (AFTE), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Ability to communicate effectively both verbally and in writing.
Ability to read and interpret data from scientific instruments or equipment.
Knowledge of principles, theories and practices of used in biology; theories, and practices of chemistry such as composition, structure, and properties of substances and of the chemical processes and transformations; uses of chemicals and their interactions, danger signs, etc.; modern laboratory techniques and safety practices.
Ability to establish and maintain positive and effective working relationships with Department management, supervisors, police officers, and other employees; professional peers, court representatives, other public safety agencies, and the general public.
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City
Crime Scene Technician.
Possession of a valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).

WORKING CONDITIONS:
Frequent exposure to hazardous, toxic, repulsive, and/or infectious materials. 
Generally comfortable physical working conditions requiring light physical effort.  Intermittent sitting, standing and walking, and frequent use of a computer, telephone, and other standard office equipment.
May require shift work, including holidays and weekends.
May be subject to callouts to meet the needs of the Salt Lake City Police Department.

CAREER LADDER:
In order to advance to a Senior Forensic Scientist, the incumbent is required to have at least six (6) years of full-time experience and must be able to maintain certification in their respective discipline.
Advancement to a Senior Forensic Scientist is based on the incumbent’s credentials, performance, supervisor’s recommendation, availability of funds, and concurrence of the Police and Human Resource Departments.

Note:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002854		Forensic Scientist Lab Supervisor		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Forensic Scientist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Crime Lab/Evidence Unit Director, incumbent provides day-to-day supervision of Crime Lab personnel and lab operations while also performing duties related to forensics testing and scientific analysis of crime scene evidence, including various materials and substances, to include: drugs body tissues and fluids, including saliva, blood, hair, oil/perspiration residues; latent fingerprints; questioned documents; firearms and toolmarks, etc. Provides technical guidance and training to Crime Lab personnel. Responds to work-related complaints. Reviews laboratory reports and ensures department policies and procedures are properly implemented and consistent with forensic standards. Evaluates job performance of Crime Lab personnel and addresses personnel problems, as needed. Provides expert testimony relative to crime scene findings.

Incumbents in this role function as working supervisor, requiring the ability to exercise independent judgment, discretion and decision-making authority with limited supervision.		TYPICAL DUTIES:
Supervises, monitors, and evaluates the performance of Crime Lab Forensic Scientists and Technicians. Assigns work for all incoming calls and pending Crime Lab requests.
Conducts the full range of forensic examinations and scientific analysis of crime scene evidence, including various materials and substances, to include: drugs body tissues and fluids, including saliva, blood, hair, oil/perspiration residues; latent fingerprints; questioned documents; firearms and toolmarks, etc.
Develops, recommends, analyzes, and ensures implementation of Crime Lab policies and procedures in compliance with national, state and local forensic laboratory standards.
Reviews and ensures that all laboratory reports and laboratory procedures are accurate, consistent, and in compliance with Police Department policies and recognized forensic standards.
Provides technical guidance and training to Forensic Scientists and Crime Scene Technicians in the forensic sciences, crime scene processing, photography, equipment use, and courtroom testimony.
Prepares court exhibits using a variety of resources such as photographic equipment for cases involving Crime Lab activities, and provides expert testimony in court on forensic
procedures pertaining to crime scene investigation, fingerprints, photography, or other forms of forensic evidence. 
Manages personnel work schedules, requests for time off, and training schedules.
Responds to requests from Police Department management and police officers to resolve work-related complaints.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree from an accredited college or university in Forensic Science, Chemistry, Biology, Criminalistics or a closely related field plus four (4) years of independent proficient work experience with the Salt Lake City Crime Laboratory or other similar forensic laboratory in one of the forensic disciplines.  In addition, completion of at least 160 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization. Experience and education may be substituted on a year for year basis.
Ability to communicate effectively both verbally and in writing.
Ability to read and interpret data from scientific instruments or equipment.
Knowledge of principles, theories and practices of used in biology; theories, and practices of chemistry such as composition, structure, and properties of substances and of the chemical processes and transformations; uses of chemicals and their interactions, danger signs, etc.; modern laboratory techniques and safety practices.
Ability to establish and maintain positive and effective working relationships with Department management, supervisors, police officers, and other employees; professional peers, court representatives, other public safety agencies, and the general public.
Ability to successfully pass all appropriate examinations as required by the Salt Lake City Civil Service Commission Rules and Regulations and examinations required by the Utah Department of Public Safety.
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).

DESIRED QUALIFICATION:
Prior supervisory experience.
Prior professional work experience as a Forensic Scientist I or II for the Salt Lake City Police Department Crime Laboratory or a similar forensic laboratory.

WORKING CONDITIONS:
Moderate physical activity is required to push, pull, or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, climbing, crouching, and lying
down.  Exposure to chemicals and disagreeable elements such as death scenes, dead bodies, heat, cold, dust, and various inclement weather conditions.
Exposure to dead bodies. May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Subject to call-out after regularly scheduled shift on an as needed basis.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001628		Forest Area Service Coordinator		322 AFSCME		322		1/1/00		3/11/24		Individual Contributor		Arborist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Urban Forester, incumbent evaluates the health and safety of trees on City property or property maintained by the City to include activities that: 1) foster public health and safety; 2) advance protection, stewardship and renewal of the urban forest; 3) document and assess effectiveness, efficiency and efficacy of services provided, and 4) develop short and long-range operational plans. Prepares and administers work for contractual crews and city crews for pruning, removal, spraying, planting, and emergency response tree services. Initiates and administers the spraying, pruning, planting and removal of trees. Provides community education and responds to citizen requests/complaints. 

Provides administrative support including, development of budget recommendations, administration of contractual and in-house services, collaborates in the RFP/contract selection process, design urban forest database. May act for and on behalf of the Urban Forester, at Forester’s request.		TYPICAL DUTIES:
Appraises, evaluates and diagnoses trees, shrubs and other vegetation on property owned or maintained by Salt Lake City Corporation to determine maintenance needs based on species, location, condition, size, health and safety of trees. Coordinates City-provided tree services with utility service providers, Community Councils and other stakeholders. Prepares, administers and specifies work assignments for contractual crews, city crews and office staff.
Responds to citizen questions/concerns and or requests/complaints on a daily basis.  Resolves problems or relays them to appropriate division or department.
Develops, distributes and delivers presentations regarding urban forest health, services and forecast. Performs information and education outreach activity possibly including academia, civic, youth and media.  Reviews construction plans and provides guidance to advance forest sustainability.
Assists with the development, implementation and administers short-range and long-range maintenance projects/objectives for providing service to the urban forest. Prepares and implements maintenance scheduling plans.
Oversees, manages and modifies electronic forest databases and information systems. Manages multiple computerized record keeping systems. Provides recommendations for updating and improving systems.
Provides consultation to field crews to ensure compliance with arboricultural/forestry standards. Administers services for contractual spraying, pruning, removal and 24-7 storm-related service of City trees. Issues and monitors for compliance city tree permits.
Administers and assists with projects delegated by the Urban Forester.
Meets with contractors in person, on-site and via phone on proper tree care practices and industry standards.  Works with other city divisions, and departments to review building and development plans to foster protection and care of city street trees.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years post-high school study in Horticulture, Urban Forestry, or a related field plus 1 year of related experience, or three years’ experience in the same aforementioned fields.  Education and experience may be substituted one for the other on a year-for-year basis.
 One year of customer service experience.
Working knowledge of trees indigenous and zoned for the Salt Lake Valley and their associated insect and disease occurrence and interventions. Ability to use computerized systems to maintain histories and inventories.  Knowledge of correct pruning techniques. Familiar with tools, supplies and equipment standard to the tree care industry.
Certification by the International Society of Arboriculture (ISA) required within 12 months of hire.
Ability to oversee and manage urban forestry program in forester’s absence.
Ability to communicate well both orally and in writing with individuals of diverse backgrounds.

WORKING CONDITIONS:
Frequent exposure to out-of-doors working conditions, including storms, heat, cold, dampness, dust, dirt and grease. Frequent driving to and from inspection and maintenance sites. Frequent sitting at computer keyboard. Moderate physical exertion associated with pruning, trimming, lifting and bending. Occasional exposure to pesticides, and heights of greater than 100 feet when doing inspections from aerial bucket truck.
Intermittent exposure to stress as a result of human behavior.
Irregular working hours may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.   All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2

		001855		Forestry Crew Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Arborist II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Urban Forestry Program Manager, incumbent primarily performs Arborist duties with additional responsibility for on-site supervision of City arborists and contract work crews while performing tree maintenance and completing other arboricultural projects. Primary arborist duties include planting, maintaining, and removing trees, shrubs and other vegetation on property owned and maintained by Salt Lake City Corporation.		TYPICAL DUTIES:
Supervises skilled Arborists, seasonal employees, and contract work crews. Ensures the proper planting, maintenance, and removal of trees, shrubs and other vegetation on property owned and maintained by the City. Instructs teams on safe and proper use and operation of equipment including: electronic, hand, and power tools; lifts, forklifts, and other equipment required to perform assigned projects and tasks.
Assists Urban Forester with developing and planning programs, establishes work schedules, and trains and evaluates subordinates regarding safety, procedures, and maintenance of tools and equipment.
Diagnoses and treats tree insect and disease problems; assesses and treats structural defects in trees. Performs journey-level arborist duties including but not limited to: tree surgery; spraying chemicals; tree removal, planting and trimming.
Determines best means and methods necessary to complete projects and jobs. Offers technical assistance and consultation to crews; troubleshoots problems.
Maintains service records and generates necessary reports. Requisitions equipment, supplies, and materials, and assists with specifications. May assist in budget preparation and monitoring.
Resolves personnel issues including grievances, disciplinary actions or work assignments.  Recommends hiring and firing. Prepares daily work schedules, makes work assignments and keeps records of labor and materials used.
Coordinates forestry duties, as necessary, with other supervisors, divisions, departments and agencies.
Operates a personal computer, software applications, and mobile work order systems. Receives and generates work orders, makes job assignments, tracks inventory, equipment and other asset specification information.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus five years experience in urban forestry or arboricultural tree maintenance.
Knowledge of current urban forestry maintenance techniques and practices.
Ability to perform tree climbing using approved safety equipment and other physical tasks including moderate to heavy lifting, pushing, and pulling.
Ability to manage projects and effectively supervise, train, and direct work crews. Also, possess the ability to communicate effectively with individuals of diverse backgrounds and relate well with supervisors, subordinates, co-workers and the general public under varying circumstances.
Knowledge of various species and types of trees, shrubs and other vegetation, and the proper methods, techniques and practices necessary in urban forestry maintenance. Expertise in tree-climbing techniques is essential.
Certification by the International Society of Arboriculture (ISA) within twelve months of hire.
Possession of valid Utah Commercial Driver's License, Class B.
Possession of a Non-Commercial Pesticide Applicator's License for the State of Utah.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Required to push, pull or lift medium-heavy weights. Significant exposure to hazards such as heat, cold, dampness, fumes, noise, grease, dust, and heights in excess of 100 feet.
Intermittent exposure to stressful situations as a result of human behavior.
Irregular working hours required in peak seasons and emergency situations.
Frequent driving to and from work sites.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000620		Gallivan Event Advertising & Marketing Manager		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Plaza Director, plans, develops, organizes, implements, supervises, and evaluates marketing, advertising and logistical strategies to enhance Gallivan events. Pioneers new market opportunities to provide increased revenues and partnership opportunities. Works closely with various public agencies and private entities to attract and coordinate special events.  Active in obtaining sponsorships and in promoting selected special events and the use of the Gallivan Plaza. Creates and implements social media strategy for Gallivan events, ice rink, rentals, and brand.		TYPICAL DUTIES:
Develops and implements effective marketing policies, procedures, and promotional plans. Oversees all marketing and advertising activities.  Develops leads, aggressively pursues new business opportunities, and establishes need for Gallivan event services. 
Assists in preparation and administration of annual budget, which encompasses purchases, revenues, donations, sponsorships, and capital improvements.  Assists with evaluation and adjustment of fees and charges within the annual budget as needed.
Supervises Plaza Program Coordinator and Events Coordinator, instructs and provides technical assistance to Gallivan support staff.  Provides professional staff training on assignments given. Hires, disciplines, and evaluates hourly and seasonal staff on an event-by-event basis.
Interacts with the City Administration and departments, businesses, convention and travel bureaus, community groups, schools, federal and state agencies, and others to promote events at the Gallivan Center.  Plans, organizes, and obtains sponsorships for various programs and events. 
Develops objectives and implements marketing strategies for promotion of programs, daily events, and special events.  Responsible for media coverage and public relations including promotions, advertising, marketing plans, and feature stories.
Designs, compiles, writes, and publishes promotional literature, advertising proofs, newsletters, multi-page brochures, illustrations, and special events packets for Gallivan events as needed.
Establishes and maintains relationships with outside vendors and consultants.  Assists in the development of bids, requests for proposal, and contracts. 
Assists other managers in planning, attracting, organizing, implementing Gallivan programs and events hosted by the city. 
Create and implement social media marketing strategy across a broad range of social media platforms.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Business Administration, or related field and four (4) years increasingly responsible paid work experience in marketing, advertising and programming. Education and work experience may be substituted one for the other on year-for-year basis.
Experience in developing marketing plans for new and existing programs and services. 
Experience with budgeting and record keeping. 
Advanced personal computer skills using Microsoft Office Professional Suite, Adobe desktop publishing, and Internet software in a networked computer environment.   Experience and understanding of editing, design, and publication production processes.
Excellent planning, organizing and product management skills.  Proven ability to handle multiple tasks and meet deadlines.
Outstanding verbal and written communication skills and the ability to relate well with the general public, business and government professionals, supervisors, co-workers, and subordinates.
Ability to develop and monitor measurable program performance goals, statistically analyze data and report results.
Ability to work non-traditional hours.
Possession of a valid driver’s license or driving privilege card. 
DESIRED QUALIFICATIONS:
Special event management experience. 
Experience in public speaking and public relations.
Sponsorship sales experience.

WORKING CONDITIONS: 
This position requires moderate physical activity.  Required to push, pull or lift medium weights.  The person in this position needs to sit, stand, crouch and bend within an indoor office environment as well as outdoors.  Occasional exposure to disagreeable elements such as workplace conditions, poor ventilation,  uneven temperatures or extreme weather conditions.
Exposure to stress as a result of human behavior, deadlines, physical labor, weather conditions and generating revenue to meet budget.
May be required to work non-traditional hours.  Must be available to work occasional evenings, weekends, and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002086		Gang Outreach Advocate		Grade 15 Non Exempt		N15		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Working in partnership with the Salt Lake Area Gang Project and SLC-PD Metro Gang Unit, incumbent provides case management and direct client services to gang-involved youth and families who are involved in the Juvenile Courts or Juvenile Justice System.  Implements evidence-based practices and curriculum associated with the “Choose Gang Free” program. Applies program components including intake, referral, and case management up to and including graduation. Assists in program development, community education and resource development.		TYPICAL DUTIES:
Provide gang specific case management, family support and gang intervention and desistance services to gang involved youth and families.
Meets with clients weekly.
Follows the “Choose Gang Free” (CGF) curriculum and program structure.
Communicates effectively with Juvenile Probation and/or JJS Case Managers, DCFS, schools and other members of treatment team.
Maintains accurate case files (physical and electronic).
Provides reports to Juvenile and Family courts.
Reports progress to intervention team monthly.
Attends weekly team meetings/case staffing.
Ensures all activities comply with SLC-PD policies and CGF Advocate Code of Ethics.
Provides community gang education and prevention training.
Participates as a member of local gang reduction coordinating bodies.
Assists in program, community education and resource development.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Social or Behavioral Science or related field. Education and experience may be substituted on a year for year basis.
Effective interpersonal skills, to work with individuals in crisis situations.
Ability to communicate, converse with, and convey information
Knowledge of gang culture and family dynamics; juvenile judicial processes, local gang issues, and resources for victims of crimes.
Network effectively with a variety of types of organizations, including government agencies, schools, social service agencies, law enforcement, courts/probations/corrections, grassroots organizations.
Ability to understand and explain factors leading to gang involvement, community dynamics and history.
Ability to exercise judgment regarding appropriate information sharing, confidentiality requirements, and human relations.
Ability to set priorities and work independently in the absence of supervision.
Skills to facilitate meetings, resolve conflicts, and build consensus.
Ability to work effectively with diverse populations.
Demonstrated knowledge and ability to use a personal computer and related software applications.
Ability to travel to various work-related locations.

DESIRED QUALIFICATIONS:
Knowledge of “What Works Principles.”
Prior experience in a social service setting or gang prevention activities.

WORKING CONDITIONS:
Considerable exposure to stressful situations, as a result of human behavior, in dealing with a variety of different types of individuals and community organizations.
May be required to work non-traditional hours including evenings and weekends. In addition, work regularly scheduled shifts providing crisis intervention, handling crisis lines and other services.
Exposure to potentially hostile environments.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N15		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002488		General Maintenance Worker I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direct supervision, performs routine work in the repair and general maintenance of facilities, buildings and equipment. Troubleshoots and addresses basic repairs and maintenance including electrical, carpentry, masonry, plumbing and painting tasks. Handles basic issues and problems and refers more complex issues to higher-level staff. Possesses beginning to working knowledge of subject matter.		TYPICAL DUTIES:
Performs general maintenance, repair, remodeling, new construction and various other maintenance trades for city owned buildings or facilities.
Operates equipment and hand or power tools. Performs tasks which may be required to complete projects including preparation and clean up responsibilities.
Operates heavy equipment, snowplows, blowers, backhoes or other similar equipment as needed to perform the responsi­bilities of the position or in emergency situations.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Highschool diploma and two years paid work experience.  Education and experience may be substituted on a year-for-year basis.
Demonstrated knowledge of the methods, tools and materials used in general maintenance trades.
Demonstrated ability to operate various hand and power tools as required for various maintenance and ability to operate heavy equipment.
Demonstrated ability to perform semi-skilled maintenance work.
Possession of a valid drivers’ license.

DESIRED QUALIFICATIONS:
General maintenance craft or trade certifications.
Possession of a valid Commercial Driver License.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift medium heavy weights.
Intermittent exposure to stress as a result of human behavior.
Manual dexterity.  Ability to lift/move heavy objects.

CAREER LADDER:
After fully satisfying the job requirements of General Maintenance Worker I and has demonstrated the ability to perform required duties; incumbent may be advanced to the position of General Maintenance Worker II based on supervisor/manager recommendation, review by Human Resources and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		CDL (all types)

		002489		General Maintenance Worker II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under general supervision, performs routine work in the repair and general maintenance of facilities, buildings and equipment. Troubleshoots and addresses basic repairs and maintenance including electrical, carpentry, plumbing, masonry and painting tasks. Handles moderately complex issues and problems and refers more complex issues to higher-level staff. Possesses solid working knowledge of subject matter. May provide leadership, coaching, and/or mentoring to subordinate employees.		TYPICAL DUTIES:
Performs general maintenance, repair, remodeling, new construction and various other maintenance trades for city owned buildings or facilities.
Reads and interprets blueprints, sketches, drawings, diagrams, job orders and various plans as required for assigned tasks.
Operates equipment, hand or power tools and performs those tasks which may be required to complete projects including preparation and cleanup responsibilities.
Operates heavy equipment, snowplows, blowers, backhoes or other similar equipment as needed to perform the responsibilities of the position or in emergency situations.
May train subordinate employees or work with various types of crews performing varied work assignments.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Highschool diploma and four years paid work experience.  Education and experience may be substituted on a year-for-year basis. 
Demonstrated knowledge of the methods, tools and materials used in general maintenance trades.
Demonstrated ability to perform skilled maintenance work.
Demonstrated ability to operate the various hand and power tools as required for various maintenance and ability to operate heavy equipment.
Possession of a valid drivers’ license.

DESIRED QUALIFICATIONS:
General maintenance craft or trade certifications.
Possession of a valid Utah State Commercial Driver License

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift medium heavy weights.
Intermittent exposure to stress as a result of human behavior.
Manual dexterity. Ability to lift/move heavy objects.

CAREER LADDER:
After fully satisfying the job requirements of General Maintenance Worker II and has demonstrated the ability to perform required duties; incumbent may be advanced to the position of General Maintenance Worker III based on supervisor/manager recommendation, review by Human Resources and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002490		General Maintenance Worker III		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under minimal supervision, performs routine work in the repair and general maintenance of facilities, buildings and equipment. Troubleshoots and addresses basic repairs and maintenance including electrical, carpentry, plumbing, masonry and painting tasks. Performs work according to standard procedure. Handles complex issues. Possesses comprehensive knowledge of subject matter. Provides leadership, coaching, and/or mentoring to a subordinate group. May act as a lead or first-level supervisor.		TYPICAL DUTIES:
Performs  professional level of skills in one or more of the building craft trades with full knowledge of methods, practices, standards and materials required for the assigned tasks.
Reads and interprets blueprints, sketches, job orders and various plans and diagrams to lay out work.  Determines necessary materials and may be required to design diagrams, sketches or drawings of work to be performed.
Operates various types of equipment, hand or power tools and performs those tasks which may be required to complete assigned projects, including preparation and clean up re­sponsibilities. May operate heavy equipment as required and during emergency situations.
Serves as the lead worker when assigned a crew.  In this capacity assists in the training of subordinates, assigning tasks and prepares daily report sheets.
Must know safety procedures, work hazard assessments and OSHA Requirements to the various maintenance trades and assigned tasks.
Inspect projects and work performed by other maintenance workers.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Highschool diploma and six years of experience.  Education and experience may be substituted on a year-for-year basis.
Demonstrated knowledge of the standards, practices, materials and methods used in craft trades and knowledge of city and state codes and ordinances pertaining to the trade.
Demonstrated ability to perform skilled maintenance work.
Demonstrated ability to operate various hand and power tools as required for various maintenance and ability to operate heavy equipment.
Possession of a valid drivers’ license.

DESIRED QUALIFICATIONS:
Possession of a valid Utah State Commercial Driver’s License.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift medium heavy weights.
 Intermittent exposure to stress as a result of human behavior.
Manual dexterity. Ability to lift/move heavy objects.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		24		CDL (all types)

		001264		Geographic Information Systems (GIS) Coordinator		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Team Manager, the incumbent assesses and analyzes the City’s GIS needs. Partners with city Department and Division leadership and City, County, State, Federal, and private agency GIS professionals to design, build and maintain a highly effective citywide Integrated Geographic Information System (IGIS) system.

The incumbent coordinates GIS system-building efforts with IMS staff. Additionally, the incumbent provides necessary software support and training to department staff.		TYPICAL DUTIES
Works with the Department leadership and the public to identify and ensure that GIS needs are met. Analyzes and makes recommendations on solutions to resolve complex business problems through appropriate implementation of GIS technology.
Conveys, shares or explains GIS concepts, methodologies, tools, and technologies with/to professional and non-professional individuals with varying degrees and levels of experience with GIS.. Establishes and maintains effective working relationships with GIS professionals inside and outside City government.
Develops detailed written specifications for the purchase or development of GIS related tools and technologies. Consults with IMS Software Engineering team on GIS related matters.
Manages GIS related projects ranging including software implementations and complex data modeling/mapping efforts using established project management methodologies, processes, and procedures.
Keeps current on computer industry trends and emerging software. 
Facilitates the process of ensuring GIS layers created by City Divisions and partner organizations are consistent, current, and centrally accessible.  Establishes methodologies for the delivery of critical updates to map data used by public safety. 
Performs other related special project duties.

MINIMUM QUALIFICATIONS
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least four years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
Possesses a high degree of competency and a minimum of 4 years experience in the ESRI environment. Possesses a demonstrable knowledge of the ESRI tools and technologies.
Working knowledge of Automated Vehicle Location (AVL) systems.
Possesses and maintains a high degree of knowledge on the concepts, methodologies, technologies, trends, and future direction of GIS related tools and products.
Demonstrable ability to work closely with others in solving high-level and complex spatial problems using GIS technologies.
Demonstrable ability to manage multiple projects and priorities using standardized project management methodologies and techniques.
Ability to communicate with the customer base to express technical ideas clearly and concisely in an understandable manner.
Successfully complete an in-depth criminal background check within six months of hire date.

WORKING CONDITIONS
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stressful situations as a result of human behavior, extremely complex problem solving, and managing multiple priorities.

NOTE: The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001593		Geographic Information Systems (GIS) Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of a major engineering function and for Public Utilities under the direction of the GIS/IT System Administrator, performs all facets of the Geographic Information System (GIS), which includes supervision, design, complex technical review, development and management of department GIS projects.  This is an advanced professional  GIS position requiring extensive database design and management experience, proficiency in Computer Aided Mapping, especially ESRI’s software suite including; ArcMap, ArcGIS Pro, ArcGIS Online and Portal and CMMS and asset management systems using Microsoft SQL Server, and technical competency in a variety of GIS functions.		TYPICAL DUTIES:
Designs, coordinates, implements, and manages department GIS operations and projects and oversees the department’s overall GIS program.
Provides training, technical assistance and consultation in database design and management, design and implementation of analytical methodologies and geo-processing techniques, ESRI’s ArcMap and ArcGIS Pro to other personnel, as needed.
Plans, supervises and reviews the work of professional and/or technical staff, performs professional level work related to the development and implementation of systems, databases and macros to create, maintain, display and update the Department’s GIS.
Develops and reviews plans, estimates and production management strategies for selected GIS applications including creating reports and administrative dashboards.
Assists in day-to-day supervision and work reviews to team members.  Organizes and assigns work, sets priorities, and follows up to ensure coordination and completion of assigned work.
Assists in decisions regarding budget requirements, allocation of funds, resources and personnel regarding GIS related projects.
Monitors new developments in the field of geographic system usage, determines their potential effect upon City and/or Department GIS and recommends procedural and equipment changes to ensure system updating.
Provides long range planning recommendations, design, and graphic analysis for enhancement of GIS program to respond to department needs.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a Bachelor’s degree in a technical or scientific field such as planning, geography, computer-aided engineering, mathematics, computer science or a related field and four years experience in GIS, cartography, urban planning or engineering of which three years experience is in a supervisory capacity with GIS engineering related functions.  A thorough knowledge of municipal engineering and civil design functions is required.    
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases.  Extensive experience with Windows operating systems.
Demonstrated knowledge of GIS tools such as the ESRI software suite, mapping software and familiarity with image processing, Internet mapping and other cartographic tools. Experience supervising the design and development of a major GIS project such as a basemap layer or other long-term mapping projects.
Excellent organizational, communication, problem solving, and supervisory skills are required.
Ability to visit field sites and possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Generally comfortable conditions requiring light physical effort. Intermittent sitting, standing, and walking.
May be required to work nontraditional hours.
Considerable exposure to computer terminals for extended periods of time.
Intermittent stress as it relates to human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002539		Geographic Information Systems (GIS) Programmer Analyst I		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		This is an advanced professional and highly technical level position in the GIS series requiring incumbents to work independently with limited technical assistance and minimal supervision.  Incumbents in this class lead in system administration of all facets of the geographic information system including design, complex technical review, and development of department GIS enterprise and web application projects.  Incumbents participate in all phases of GIS desktop and internet application development, including analysis, design, development and maintenance of software programs, creation of technical design documents, technical and user test scripts and development of end user documentation.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
Develops and assists in administration and maintenance of the ArcSDE geodatabase. Operates GIS workstations and utilizes various software and hardware to develop database systems to compile, maintain, retrieve and analyze a variety of GIS coverage features and records.
Designs, develops, implements, and maintains GIS applications or utility scripts to be used by technical staff, management, or external customers.  Collaborates with other city divisions and departments to identify workflows and create customized GIS web-based and desktop applications. Updates, acquires, and creates new data and provides additional GIS services to departments including metadata creation, data integrity verification and data distribution.
Assists in decision making regarding allocation of funds, resources and personnel on all GIS-related projects; administration and maintenance of Windows and UNIX computer operating systems, including network administration, and implementation of computer hardware and software applications.
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Plans and coordinates GIS functions related to the information collection from and distribution to other City, county and state agencies. Establishes and maintains collaborative working relationships with end users and outside agencies.
Attends continuing education programs to improve GIS programming skills and the use of software and hardware.  Provides demonstrations, training and technical assistance and consultation in GIS procedures and software to other staff members and end users, as requested.

MINIMUM QUALIFICATIONS:
Graduation from a four year accredited college or university with a Bachelor's degree in a technical or scientific field such as planning, geography, computer-aided engineering, mathematics, computer science or a related field plus four years’ experience in GIS, cartography, urban planning, or computer operations, including two years' experience with GIS application development and/or geospatial programming.  Two years of additional education and/or experience in a GIS programming area may be substituted one for the other on a year-for-year basis.
Extensive experience with Unix and Windows computer operating systems. Knowledge of object-oriented programming principles, developing desktop and internet applications using one or more of the following programming languages: R, C#, VB, .NET, ASP, JavaScript, Python or SQL.
Demonstrated knowledge and experience with integrated development software suites such as:  Microsoft Visual Studio or Eclipse; and GIS software including, ArcGIS, ArcSDE, ArcGIS Server, Arc Objects and GPS/ mobile data collections software.
Demonstrated experience with web site design, development and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases such as SQL Server.
Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications. Requires the knowledge, skills and abilities commensurate with this level.
Possession of a valid driver’s license or driving privilege card.

CAREER LADDER:
After fully satisfying the job requirements, may be advanced to Geographic Information Systems (GIS) Programmer Analyst II.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002540		Geographic Information Systems (GIS) Programmer Analyst II		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		This is an advanced professional and highly technical level position in the GIS series requiring incumbents to work independently with limited technical assistance and minimal supervision.  Incumbents in this class lead in system administration of all facets of the geographic information system including design, complex technical review, and development of department GIS enterprise and web application projects.  Incumbents participate in all phases of GIS desktop and internet application development, including analysis, design, development and maintenance of software programs, creation of technical design documents, technical and user test scripts and development of end user documentation.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
Develops and assists in administration and maintenance of the ArcSDE geodatabase. Operates GIS workstations and utilizes various software and hardware to develop database systems to compile, maintain, retrieve, and analyze a variety of GIS coverage features and records.
Designs, develops, implements, and maintains GIS applications or utility scripts to be used by technical staff, management, or external customers. Collaborates with other city divisions and departments to identify workflows and create customized GIS web-based and desktop applications. Updates, acquires and creates new data and provides additional GIS services to departments including metadata creation, data integrity verification and data distribution.
Assists in decision making regarding allocation of funds, resources and personnel on all GIS-related projects; administration and maintenance of Windows computer operating systems, including network administration, and implementation of computer hardware and software applications.
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Plans and coordinates GIS functions related to the information collection from and distribution to other City, county and state agencies. Establishes and maintains collaborative working relationships with end users and outside agencies.
Attends continuing education programs to improve GIS programming skills and the use of software and hardware.  Provides demonstrations, training and technical assistance and consultation in GIS procedures and software to other staff members and end users, as requested.

MINIMUM QUALIFICATIONS:
Graduation from a four year accredited college or university with a Bachelor's degree in a technical or scientific field such as planning, geography, computer-aided engineering, mathematics, computer science or a related field plus four years’ experience in GIS, cartography, urban planning, or computer operations, including 3-5 years' experience with GIS application development and/or geospatial programming. Two years of additional education and/or experience in a GIS programming area may be substituted one for the other on a year-for-year basis.
Extensive experience with Windows computer operating systems. 3-5 years of object-oriented programming principles, developing desktop and internet applications using one or more of the following programming languages: R, C#, VB, .NET, ASP, JavaScript, Python or SQL.
Demonstrated knowledge and experience with integrated development software suites such as:  Microsoft Visual Studio or Eclipse; and GIS software including, ArcGIS, ArcSDE, ArcGIS Server, Arc Objects and GPS/ mobile data collections software.
Demonstrated experience with web site design, development and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases such as SQL Server.
Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers, Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires the knowledge, skills and abilities commensurate with this level.
Effective oral and written communication skills and ability to work effectively with people from diverse organizations and backgrounds.
Possession of a valid driver’s license or driving privilege card.

CAREER LADDER:
After fully satisfying the job requirements, may be advanced to Senior (GIS) Programmer Analyst.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002154		Geographic Information Systems (GIS) Specialist		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Performs professional work related to the development and implementation of systems, networks, databases, and macros to create, maintain, display and update the City’s Geographic Information Systems GIS.  Creates new mapping and database layers as needed and maintains existing GIS layers.  Requires extensive knowledge of complex computer operations, relational databases, and programming for mapping and graphical user interface automation.  This is an advanced level GIS position in which the incumbent is capable of performing project duties with minimal supervision.		TYPICAL DUTIES:
Daily and weekly field surveys of applicable infrastructures. May work 50% in field and 50% in office.
Designs and develops applications under the direction of a GIS Manager. Conducts quality assurance procedures on all data used in specific application programs.  Writes macro language programs for updating and accessing information stored in the GIS. Monitors information for accuracy and recommends changes for improvement.
Operates GIS workstations and utilizes various software and hardware to develop database systems to compile, maintain, retrieve, and analyze a variety of GIS coverage features and records.  Automates mapping procedures and develops end-user interfaces.  Extracts data with SQL maps and creates reports from extracted data.
Participates in the design, development, and implementation of the City-wide GIS database and assists in design of the Department's GIS database. 
Assists in coordinating GIS functions with other City departments.  Works in conjunction with users to assure end product needs are met. Participates in user needs assessments.  Attends training meetings and implements GIS software upgrades.
Provides training and technical assistance in GIS procedures and software to department staff and other end users.
Utilizes a variety of input devices to enter mapping and tabular information into a GIS. Utilizes coordinate geometry and coordinate adjustment software to prepare coverage information. Interprets maps, plats and survey records to create and develop new map layers.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a BS or BA degree in a technical or scientific field such as planning, geography, computer-aided engineering, mathematics, computer science or a related field
Four years of work related experience in computer operations in GIS, working in WINDOWS operating systems, knowledge of the state plane coordinate system, CAD, Arclnfo, ArcView and relational database systems.  Two years of additional education and/or experience in a GIS area or related field may be substituted one for the other on a year-for-year basis. 
Demonstrated knowledge of GPS survey measurement techniques and data collection methods.
Ability to write computer programs in high-level languages such as SQL. 
Demonstrated ability to query databases, extract data and create reports from extracted data.
Demonstrated ability to operate programmable calculators, computers, workstations, digitizing tools, and plotters.
Demonstrated ability to communicate with co-workers, supervisors, other agencies and the general public under a variety of circumstances.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking. Occasional field site visits.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		6 - Golf (United States of America)		3		Driver's License

		001826		Geographic Information Systems (GIS) Technician I - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		700 - (Seasonal Hourly 700)

TECHNICIANS - (EEO-4 Job Classification)		This is the entry-level, hourly position in the GIS series. Performs technical work in address geocoding, computer-aided mapping, a variety of data base compilation and maintenance, CAD or other related areas under the supervision of other GIS staff.  This is a technical position requiring knowledge of computer system operations, data base systems and computer-aided drafting.		TYPICAL DUTIES:
Collects, compiles, maintains and updates departmental geographic information. Verifies address-related or other database related information through researching existing records and field checks.   Conducts quality assurance of the data prepared for entry into geographic information system.
Utilizing trigonometric and algebraic concepts, measures and adjusts state plane coordinates, to maintain and update GIS coverage.  Utilizes a variety of input devices for inputting mapping and tabular information into a geographic information system, including coordinate geometry coordinate adjustment software. Interprets maps, plats and survey records to develop map overlays. Prepares basic maps and tabular reports using plotters and other output devices.
Provides mapping and departmental GIS related information to other City departments and outside agencies, and assists in interpreting the requested information.
Participates in the accurate completion, calculation, verification coding, entry and cross checking of individual department data input and City-wide GIS database and subsequent data layers.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency, including course work in trigonometry and/or algebra, and two years of experience in one or more of the following areas: computer-aided design and drafting, GIS, surveying or computer data entry. Two years post-high school training in civil engineering, computer science, GIS, surveying or a related field may be substituted for two years' work experience.
Ability to operate computers and basic familiarity with AutoCAD and ArcView. Familiarity with basic surveying methods and techniques.
Ability to work well with co-workers, supervisors, other agencies and the general public under a variety of circumstances.
Possession of a valid Utah driver's license or driving privilege card and ability to work unconventional hours and overtime when required.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking. Occasional driving to field sites.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000830		Geographic Information Systems Technician I		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		This is the entry-level position in the Geographic Information Systems (GIS) series. Under the supervision of GIS Staff, incumbent performs technical work associated with the GIS for Salt Lake City Department of Public Utilities (SLCDPU).  Work involves analyzing, evaluating, developing, and applying GIS tools, databases, layers, shapefiles, and graphics.  This is a technical position requiring knowledge of computer system operations, data base systems and computer mapping.		TYPICAL DUTIES:
Collects, creates, compiles, maintains, and updates the department’s GIS. Performs data research, investigation, and verification.  Assists with solving technical problems and determining possible solutions.   Conducts quality assurance of the data prepared for entry into geographic information system.
Responsible for creating, manipulating and editing SLCDPU’s spatial data as obtained from various sources including CAD drawings, GPS data, as-built drawings, historical paper maps, and handwritten schematics or survey notes. 
Performs intermediate GIS analysis functions to create maps and reports to help communicate results.
Analyzes existing infrastructure drawings and incorporates newly accepted infrastructure data into GIS.
Prepares digital, online, and hard copy maps for distribution to and/or access to SLCDPU staff, outside organizations and the general public.
Performs quality control reviews; ensures the technical integrity of data, the accurate input/coding of data, and the spatial accuracy of data; utilizes spatial coordinate geometry to verify the input of GPS survey data.
 Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency, including course work in trigonometry and/or algebra, and three years of experience in one or more of the following areas: computer-aided design and drafting, GIS, surveying, or computer data entry. Two years post-high school training in civil engineering, computer science, GIS, surveying, or a related field may be substituted for two years' work experience.
Ability to operate computers and basic familiarity with AutoCAD and ArcGIS. Familiarity with basic surveying methods and techniques.
Ability to work well with co-workers, supervisors, other agencies and the general public under a variety of circumstances.
Possession of a valid driver's license or driving privilege card.
Ability to work unconventional hours and overtime when required.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking. Occasional driving to field sites. 
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:

After completion of two years as a Geographic Information Systems Technician I, incumbents who meet the specified qualifications for the Geographic Information Systems Technician II position and have above-average performance, may be nominated for promotion to Geographic Information Systems Technician II. Candidates are promoted following divisional recommendation, the approval of the department director, available funding and concurrence of the Department of Human Resources.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		000831		Geographic Information Systems Technician II		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

This is a working-level position in the GIS series. Performs technical work in address geocoding, computer-aided mapping, data base compilation and maintenance, CAD, or other related areas under the supervision of other GIS staff.  Works closely with other GIS staff and consultants in the design and completion of projects.

This is a technical position requiring advanced knowledge of computer operations, data base Systems, computer-aided drafting and GIS.		TYPICAL DUTIES:
Assists in the design and development of GIS applications under the direction of a GIS Programmer Analyst or Specialist or other program manager.
Utilizing a variety of input devices, i.e. data collector, terminal, keyboard, etc., enters mapping and tabular information into a geographic information system. Produces basic and advanced GIS products such as maps, tables, and reports for supervisory personnel and users. Utilizes CAD, ArcGIS, ArcView, coordinate geometry and coordinate adjustment software to prepare GIS layer information. Interprets maps, record drawings, plats and survey records to develop data layers and map overlays.
Collects, codes, prepares, enters and performs initial and final quality control on tabular and attribute information to be tagged to GIS coverages or data layers.
Develops and maintains GIS layers using measured and adjusted state plane and local Airport coordinate systems.
May coordinate with Airport tenants, the Federal Aviation Administration, the Transportation Security Administration, other Airport divisions, other City departments, utility companies, and consultants.
May convert Airport GIS data into Federal Aviation Administration’s comprehensive digital data standards and maintain data for Next Generation Air Transportation System, (NextGEN) implementation.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and five years of experience in computer-aided design and drafting, GIS, surveying, computer data entry, which must include two years' experience with CAD in GIS applications and/or Arc/info, use of personal computers, workstations and data input devices. An equivalent combination of education and experience may be substituted on a year-for-year basis, and must include civil engineering, computer science, GIS, planning, surveying, trigonometry and college algebra.
Extensive knowledge of the ArcGIS suite of software products.
Ability to operate computers and a general familiarity with CAD and/or Arc/info. Familiarity with surveying methods and techniques.
Ability to work well with co-workers, supervisors, other agencies and the general public under a variety of circumstances.
Ability to visit field sites and possession of a valid Utah State driver’s license.
Ability to work unconventional hours and overtime when required.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort.
Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking. Occasional field site visits.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002087		GIS & Information Technology Systems Administrator - Public Utilities		Grade 36 Exempt		E36		1/1/00		3/11/24		Supervisor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under direction of the Department Deputy Director, performs all facets of the Department’s Geographic Information System (GIS) and Information Technology (IT) Division.  Includes supervision, design, complex technical review, development and management of all Department GIS & IT projects.

Supervises the staffs and manages the programs and functions for several work groups including GIS, Surveyors, and Locators/Leak Detection.  Administrator for Department’s computer systems and programs.  Manages Water, Sewer, Storm Water, and Street Lighting Utility databases.

This is an advanced professional GIS position requiring extensive database design and management experience, ArcMap, ArcGIS Pro, ArcGIS Online and Portal, CMMS and asset management, SQL Server, and technical competency in a variety of GIS functions.		TYPICAL DUTIES:
Designs, coordinates, implements, and manages all department GIS operations and projects and oversees the Department’s overall GIS program.  Provides long range planning recommendations, design, and graphic analysis for enhancement of GIS program to respond to Department needs.  Oversees development and implementation of standard operating policies and procedures for the division.
Plans, supervises and reviews the work of professional and/or technical staff, performs professional level work related to the development and implementation of systems, databases and macros to create, maintain, display and update the Department’s GIS. Manages all data entry, digitalizing and document transfer from all GIS related projects.
Provides training, technical assistance and consultation in database design and management, design and implementation of analytical methodologies and geo-processing techniques, and ESRI’s ArcMap and ArcGIS Pro to other personnel, as needed.  Ensures appropriate and efficient access of the GIS program.
Manages development, data management, database QA/QC and ongoing support for Department GIS based hydraulic modeling software systems (Water System Hydraulic Model, Distribution System, Water Quality Model, Sewer System Model, etc.).  Coordinates with other divisions within the department to provide ongoing planning and operational support with development of capital improvement programs, system needs, risk analyses, and system mapping.
Manages planning, development design, implementation and ongoing support for Department’s document management system.  Coordinates with city-wide efforts for software systems design and selection, process architecture, database development, maintenance and archives for all department document archive material.
Provides operational support for data input, system architecture and database maintenance for Department’s Computer Maintenance Management System (CMMS).
Participates in hiring, promotions, disciplinary action, and employment terminations of assigned Staff.  Supervises and manages mapping and surveying functions for the department.
Supervises Locators/Leak Locators and is responsible for the departmental “Blue Stake” program.  Develops, designs and implements the leak detection program. 
Plans, organizes, and manages the department’s IT infrastructure, including but not limited to servers, phone systems, SCADA, and security cameras.
Manages the department’s Survey staff and equipment (GPS base station, GPS equipment, and Professional Land Surveyor (PLS) support staff Resources).
Manages mobile technology including cell phones, tablets, and software.
Manages and creates the department’s internet and intranet sites, mobile applications and maps.  Works as a liaison between the department’s IT and the City’s IT team.  Assists in the development of new software applications and supports existing applications including the Department’s billing system.
Assists in decision making regarding budget requirements, allocation of funds, resources and personnel regarding GIS and IT related projects.
Works closely and develops effective working relations with IMS & GIS teams and other City departments with whom work must be coordinated or interfaced.
Assists in support of vendor supplied applications, including but not limited to GIS products, Microsoft products, CMMS, SCADA, and databases.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a major study in spatial analysis and/or public administration or a closely related field (geography, landscape, architecture, environmental planning, geographic information systems data processing, or engineering) and eight years’ experience in computer application of GIS software.  Four years’ experience must have been managing computer systems for GIS and engineering application software and GIS systems.  A thorough knowledge of municipal engineering and civil design functions is required.
Excellent organizational, communication, problem-solving and supervisory skills are required.
Ability to visit field sites and possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Generally comfortable conditions requiring light physical effort. Intermittent sitting, standing, and walking.
May be required to work nontraditional hours.
Considerable exposure to computer terminals for extended periods of time.
Intermittent stress as it relates to human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002368		GIS Leak Detection Systems Technician I		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This is an entry-level position in the Public Utilities Department GIS series.  A Leak Detection Technician is responsible for locating underground water leaks and identifying corrective actions to maintain the water distribution system.   Performs technical work in leak detection, computer-aided mapping, a variety of data base compilation and maintenance applications, and other related areas under the supervision of the Locator Supervisor.  This is a technical position requiring knowledge of pipe locating, computer system operations, and data base systems.		TYPICAL DUTIES:
Locates water leaks using sophisticated hardware and software products in the field and office.
Interprets and analyzes leak detection data and work with multiple divisions with the goal of bringing unbilled water loss to zero.
Reads and evaluates water distribution system maps to assist in leak detection survey.  Daily routine of using equipment to listen and correlate large areas searching for undetected leaks. 
Works with tablets and ArcGis Online to edit maps of areas surveyed.
Works with maintenance and Distribution supervisors to solve complicated watermain leak situations
Tests water samples using Hach Chlorine and Fluoride Colorimeters
Stays Current with the newest technology in the industry.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency, including course work in trigonometry and/or algebra; three years of experience in one or more of the following areas: computer-aided design and drafting, GIS, mapping, surveying or computers; and three years of experience in water locating hardware. Two years’ post-high school training in Civil Engineering, Computer Science, GIS, Surveying or a related field may be substituted for two years' work experience except for water locating hardware experience.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Heavy/Medium physical effort must be able to lift 100lb. Working outside in extreme hot and cold conditions, handling of Medium/light weights, intermittent sitting, standing and extensive walking and bending. Daily driving to field sites.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After successful completion of two years as a GIS-Leak Detection Systems Technician I, incumbents who meet the specified qualifications for the GIS-Leak Detection Systems Technician II position and have above-average performance, may be nominated for promotion to GIS-Leak Detection Systems Technician II. Candidates are promoted following divisional recommendation, the approval of the department director, available funding and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		001491		GIS Leak Detection Systems Technician II		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

This is a specialized technical -level position in the Public Utilities Department GIS series. Incumbents work under the general supervision of other GIS staff and perform more advanced, technical work related to leak detection, computer-aided mapping, a variety of data base compilation and maintenance applications, and other related areas. 
 
This is a technical position requiring knowledge of pipe locating, computer system operations, and data base systems.		TYPICAL DUTIES:
Locates water leaks using sophisticated hardware and software products in the field and office. Locates and measures water services and other items as assigned with a gps unit or using traditional survey methods.
Collects, compiles, maintains and updates departmental geographic information. Verifies address-related or other database related information through researching existing records and field checks.  Conducts quality assurance of the data prepared for entry into the geographic information system.
Acts as a surveyor helper when needed
Provides mapping and departmental GIS-related information to other City departments and outside agencies, and assists in interpreting the requested information.
Completes, calculates, verifies, enters and cross checks individual department data input and City-wide GIS database and subsequent data layers.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency, including course work in trigonometry and/or algebra; four years of experience in one or more of the following areas: computer aided design and drafting, GIS, surveying or computer data entry; and six  years of experience in water locating hardware, Metrotech 810, Lmic and geophones  Two years’ post-high school training in Civil Engineering, Computer Science, GIS, Surveying or a related field may be substituted for two years' work experience except for the leak-detection experience.  Two years successful performance as GIS-Leak Detections Systems Technician I may be substituted for the above requirements.
Ability to operate computers and basic familiarity with ArcGIS. Familiarity with basic surveying methods and techniques.
Ability to work well with co-workers, supervisors, other agencies and the general public under a variety of circumstances.
Possession of a valid Utah driver's license and ability to work unconventional hours and overtime when required.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking. Occasional driving to field sites.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		000782		GIS Programmer Analyst		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		This is an advanced professional and highly technical level position in the GIS series requiring incumbents to work independently with limited technical assistance and minimal supervision.  Incumbents in this class lead in system administration of all facets of the geographic information system including design, complex technical review, and development of department GIS enterprise and web application projects.  Incumbents participate in all phases of GIS desktop and internet application development, including: analysis, design, development and maintenance of software programs; creation of technical design documents, technical and user test scripts and development of end user documentation.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
Develops and assists in administration and maintenance of the ArcSDE geodatabase. Operates GIS workstations and utilizes various software and hardware to develop database systems to compile, maintain, retrieve and analyze a variety of GIS coverage features and records.
Designs, develops, implements and maintains GIS applications or utility scripts to be used by technical staff, management, or external customers.  Collaborates with other city divisions and departments to identify work flows and create customized GIS web-based and desktop applications. Updates, acquires and creates new data and provides additional GIS services to departments including metadata creation, data integrity verification and data distribution.
Assists in decision making  regarding allocation of funds, resources and personnel on all GIS-related projects; administration and maintenance of Windows and UNIX computer operating systems, including network administration, and implementation of computer hardware and software applications.
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Plans and coordinates GIS functions related to the  information collection from and distribution to other City, county and state agencies. Establishes and maintains collaborative working relationships with end users and outside agencies.
Attends continuing education programs to improve GIS programming skills and the use of software and hardware.  Provides demonstrations, training and technical assistance and consultation in GIS procedures and software to other staff members and end users, as requested.

MINIMUM QUALIFICATIONS:
Graduation from an a four year accredited college or university with a Bachelor's degree in a technical or scientific field such as planning, geography, computer-aided engineering, mathematics, computer science or a related field plus four years experience in GIS, cartography, urban planning, or computer operations, including two years' experience with GIS application development and/or GIS programming..  Two years of additional education and/or experience in a GIS programming area may be substituted one for the other on a year-for-year basis.
Extensive experience with Unix and Windows computer operating systems. Knowledge of object-oriented programming principles, developing desktop and internet applications using one or more of the following programming languages: C#, VB, .NET, ASP, JavaScript, Python or SQL.
Demonstrated knowledge and experience with  integrated development software suites such as:  Microsoft Visual Studio or Eclipse; and GIS software including, ArcGIS, ArcSDE, ArcGIS Server, Arc Objects and GPS/ mobile data collections software.
Demonstrated experience with web site design, development and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and familiarity with relational databases such as SQL Server.
Effective oral and written communication skills and ability to work effectively with people from diverse organizations and backgrounds.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001646		Golf Cart Driving Range Attendant - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golfcourse Superintendent - 18 Holes		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Issues golf carts. Checks tires, brakes, steering, checks oil, and batteries in the carts. Returns carts for repair if needed. Maintain carts for cleanliness or damage. Rotates carts that are issued in order to receive proper maintenance.  Keeps range clean, picks up balls and baskets. Notifies golf professional of any problems.		MINIMUM QUALIFICATIONS:
Knowledge of standard practices, equipment, and tools of the mechanic trade.
 Ability to work outside and operate golf cart in a safe manner. 
Possession of a valid driver’s license or driving privilege card.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0		Driver's License

		000940		Golf Club Professional		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Golf Professional II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reports to Golf Manager.  Manages golf course play, practice range and pro shop operations for a Salt Lake City Corporation municipal golf course.  Promotes an exceptional public golf experience and provides excellent golf services and programs to all patrons.  This is a key management position requiring the ability to plan, organize, supervise and administer the business aspects of golf course operations. 
	
This position requires working non-conventional hours as needed during peak golf season.		TYPICAL DUTIES:
Excluding golf course maintenance, manages the day-to-day operation of a municipal golf course including reserving and scheduling course play; receiving and accounting for revenues; arranging and/or providing instruction for the public; renting motorized carts, golf clubs and pull carts; selling golf equipment, accessories and clothing; and, coordinating activities on the driving range and practice areas. 
Plans, announces, coordinates, and manages tournaments including City-sponsored tournaments and other special events to ensure course’s fiscal viability while meeting the public’s needs.  Receives and handles all reservations for regular and tournament play according to City rules and regulations.
Serves as business administrator for assigned course.  Responsible for revenues and controlling expenses associated with staffing, materials and supplies for clubhouse and pro shop operations, retail merchandising, player development programs, practice range activities, and cart fleet maintenance.  Ensures that operation and premises of food concessionaires meet health and cleanliness standards and that hours of business are consistent with public need.
Orders and stocks inventory; maintains and oversees the selling of golf equipment and supplies including such items as golf clubs, bags, tees, balls, clothing, etc.  Operates, manages and supervises pro shop, preserves order in and around pro shop and premises, and keeps shop open for reasonable hours of business consistent with public need.
Supervises rental of all equipment including motorized golf carts, rental clubs, pull carts and range balls to the public.
Furnishes golf instruction and other player development programs and provides for delivery of same for groups, classes, and individuals.  Develops and oversees men’s and women’s golf associations and junior golf programs; provides instruction and organizes play.  Cooperates with Utah Golf Association in establishing handicaps for interested players.
Develops marketing and promotional programs with the assistance of Golf Division staff to increase rounds and revenues.  Establishes facility usage and revenue goals and projections for all golf programs and services.
Ensures the posting of all rates and services including lessons, rentals, range balls, greens fees, hours of operation as well as the names of the Head Professional, Golf Course Superintendent, Assistant Professional, and Assistant Superintendent in such places as are easily visible to the public.
Oversees security of the entire clubhouse.
Responsible for maintenance and cleanliness of the pro shop, restrooms, food concession, basements, office and storage areas.  Keeps all dispensers full of towels, toilet paper and soap.
Assures golf carts are kept clean and fueled, tires are in good condition and at proper pressure, and that carts are mechanically sound and safe to operate.  Keeps accurate daily records of each golf cart rental fee received and mileage traveled by each cart on report forms provided by the City.  Electric powered carts must have the water level in the batteries checked and batteries cleaned weekly.
Responsible for preventive maintenance of range vehicles such as engine oil and water levels, battery condition and greasing of all fittings.  Also responsible for filling ball machine or ball bin; picking up balls, baskets and operations connected with practice range.  Keeps ball equipment and pick-up equipment clean and operational; keeps driving range and practice area clean and free of litter.
Trains and supervises full-time and seasonal pro shop, cart, and driving range staff.
Trains and supervises golf marshals in monitoring the course to regulate pace of play and the conduct of players to maximize customer satisfaction,  prevent injury and avoid unnecessary damage to the course.
Coordinates with the Course Superintendent in monitoring, maintaining and managing facility conditions.
Suggests to the City possible improvements in services and facilities.

MINIMUM QUALIFICATIONS:
Four-year degree from an accredited college in recreation management, business management, or related area, plus six years’ experience in a managerial or supervisory position over golf course and pro shop operations.  Education and experience may be substituted one for the other on a year-for-year basis.
Certified as a Class A member in good standing of the PGA or LPGA T & CP.
Outstanding communications and public relations skills.  Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities.  Ability to be bonded.
Experience in developing and managing successful golf instruction and other player development programs for men, women, and junior golfers.
Experience in organizing successful golf facility marketing and promotional programs.
Experience with golf shop computerized point-of-sale and tee time reservation systems and software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Ability to work long and odd hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		6 - Golf (United States of America)		0		Driver's License

		000936		Golf Course Superintendent - 18 Holes		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Golfcourse Superintendent - 18 Holes		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Golf Manager, operates, maintains and assists in the development of a municipal golf course.  This is a professional position involving supervisory responsibilities and advanced technical knowledge in golf course design and maintenance. Incumbent exercises independent judgement and discretion in the performance of their duties. 

This position requires working non-conventional hours and overtime as needed during peak golf season.		TYPICAL DUTIES:
Plans, organizes and implements the proper maintenance of putting greens, tees, fairways, roughs, bunkers, trees, ornamental plants and lakes.
Directs total maintenance program, assigning tasks to subordinate personnel and evaluating their performance.  Responsible for interviewing, hiring and discharging assigned employees.
Recommends and presents budgets to the Golf Manager, and ensures that the budget is administered correctly. Recommends and participates in the selection of capital improvement projects.
Responsible for selecting and procuring equipment, supplies and materials.  Ensures that equipment is properly maintained and safely operated.
Analyzes disease, insect and other turf grass stress problems.  Selects appropriate fungicides, insecticides, fertilizers and other measures to resolve problems.
Maintains complex irrigation system for golf course.  Redesigns and modifies system as necessary.  Supervises electrical and plumbing repair of system.
Maintains records of maintenance activities.  Keeps records of personnel, equipment, supplies and schedules, indicating application of pesticides, fungicides and fertilizers and their usage.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two (2) years post high school study in Turf Management, Plant Science, Agronomy, Horticulture, Botany or related field with four (4) years experience in all phases of golf course management and turf culture, two (2)-years of which must have been in a supervisory or lead capacity.  Exten­sive practical experience in golf course maintenance may be substituted for the formal education requirement on a year-for-year basis.
Must possess a non-commercial Pesticide Applicator's license within six months of employment.
Thorough knowledge of the methods, equipment, and materials used in constructing, developing and maintaining a golf course.
Must establish and maintain membership in the Intermountain Golf Course Superintendents' Association upon employment.
Knowledge of the United States Golf Association Rules and Regulations.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Accreditation as a Certified Golf Course Superintendent by the GCSAA.
Membership in the Golf Course Superintendents' Association of America.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull, or lift medium weights.  Difficult working positions.  Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust, or grease.  Risk of bodily injury is moderate under normal conditions.  Occupational safety and health hazards may be encountered under controlled conditions.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		6 - Golf (United States of America)		4		Driver's License

		000935		Golf Course Superintendent - 27-36 Holes		Grade 29 Exempt		E29		1/1/00		3/11/24		Supervisor		Golfcourse Superintendent - 18 Holes		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Golf Manager, operates, maintains and assists in the development of a municipal golf course.  This is a professional position involving supervisory responsibilities and advanced technical knowledge in golf course design and maintenance. Incumbent exercises independent judgement and discretion in the performance of their duties. 

This position requires working non-conventional hours and overtime as needed during peak golf season.		TYPICAL DUTIES:
Plans, organizes and implements the proper maintenance of putting greens, tees, fairways, roughs, bunkers, trees, ornamental plants and lakes.
Directs total maintenance program, assigning tasks to subordinate personnel, and evaluating their performance. Responsible for interviewing, hiring and discharging assigned employees.
Recommends and presents budgets to the Golf Manager, and ensures that the budget is administered correctly. Recommends and participates in the selection of capital improvement projects.
Responsible for selecting and procuring equipment, supplies and materials.  Ensures that equipment is properly maintained and safely operated.
Analyzes disease, insect and other turf grass stress problems.  Selects appropriate fungicides, insecticides, fertilizers and other measures to resolve problems.
Maintains complex irrigation system for golf course. Redesigns and modifies system as necessary. Supervises electrical and plumbing repair of system.
Maintains records of maintenance activities.  Keeps records of personnel, equipment, supplies and schedules, including application of pesticides, fungicides, and fertilizers and their usage.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two years post high school study in Turf Management, Plant Sciences, Agronomy, Horticulture, Botany or related field with four (4) years experience in all phases of golf course management and turf culture, two (2) years of which must have been in a supervisory or lead capacity.  Extensive practical experience in golf course maintenance may be substituted for the formal education requirement on a year-for-year basis.
Must possess a Non-Commercial Pesticide Applicator's license within six months of employment.
Thorough knowledge of the methods, equipment, and materials used in construction, developing and maintaining a golf course.
Must establish and maintain membership in the Intermountain Golf Course Superintendents' Association upon employment.
Knowledge of the United States Golf Association Rules and Regulations.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Accreditation as a Certified Golf Course Superintendent by the GCSAA.
Membership in the Golf Course Superintendents' Association of America.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull, or lift medium weights.  Difficult working positions.  Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust, or grease.  Risk of bodily injury is moderate under normal conditions.  Occupational safety and health hazards may be encountered under controlled conditions.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		6 - Golf (United States of America)		1		Driver's License

		002112		Golf Course Superintendent - 9 Holes		Grade 25 Exempt		E25		1/1/00		3/11/24		Supervisor		Golfcourse Superintendent - 18 Holes		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Golf Program Director, operates, maintains and assists in the development and maintenance of a 9-hole municipal golf course.  This is a professional position involving supervisory responsibilities and advanced technical knowledge in golf course design and maintenance. Incumbent exercises independent judgement and discretion in the performance of their duties. 

This position requires working non-conventional hours and overtime as needed during peak golf season.		TYPICAL DUTIES:
Plans, organizes and implements the proper maintenance of putting greens, tees, fairways, roughs, bunkers, trees, ornamental plants and lakes.
Directs total maintenance program, assigning tasks to subordinate personnel and evaluating their performance.  Responsible for interviewing, hiring and discharging assigned employees.
Recommends and presents budgets to the Golf Program Director, and ensures that the budget is administered correctly. Recommends and participates in the selection of capital improvement projects.
Responsible for selecting and procuring equipment, supplies and materials.  Ensures that equipment is properly maintained and safely operated.
Analyzes disease, insect and other turf grass stress problems.  Selects appropriate fungicides, insecticides, fertilizers and other measures to resolve problems.
Maintains complex irrigation system for golf course.  Redesigns and modifies system as necessary.  Supervises electrical and plumbing repair of system.
Maintains records of maintenance activities.  Keeps records of personnel, equipment, supplies and schedules, indicating application of pesticides, fungicides and fertilizers and their usage.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two (2) years post high school study in Turf Management, Plant Science, Agronomy, Horticulture, Botany or related field with four (4) years experience in all phases of golf course management and turf culture, two (2)-years of which must have been in a supervisory or lead capacity.  Exten­sive practical experience in golf course maintenance may be substituted for the formal education requirement on a year-for-year basis.
Must possess a non-commercial Pesticide Applicator's license within six months of employment.
Thorough knowledge of the methods, equipment, and materials used in constructing, developing and maintaining a golf course.
Must establish and maintain membership in the Intermountain Golf Course Superintendents' Association upon employment.
Knowledge of the United States Golf Association Rules and Regulations.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Accreditation as a Certified Golf Course Superintendent by the GCSAA.
Membership in the Golf Course Superintendents' Association of America.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull, or lift medium weights.  Difficult working positions.  Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust, or grease.  Risk of bodily injury is moderate under normal conditions.  Occupational safety and health hazards may be encountered under controlled conditions.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		6 - Golf (United States of America)		2		Driver's License

		002178		Golf Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Golf Professional II		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Oversees operation and maintenance of the City’s golf courses. Serves as resource to Golf Professionals, Maintenance Superintendents and support personnel by providing consultation, direction, and assistance in maintaining profitable business operations, course quality, and meeting the public’s needs. This is a key management position requiring advanced knowledge in business management, golf administration, maintenance standards, and strategic planning.

This is an appointed position.		TYPICAL DUTIES:
Plans, develops and implements strategies to ensure optimum utilization of the City’s golf course facilities while serving the public need in this recreation area.  Together with Golf Professionals and Golf Course Superintendents, establishes and reviews operation and maintenance plans, performance standards and accountabilities.
Develops goals, policies and procedures which support the golf business plan.  Updates business plan on a continuous basis.  Monitors golf operations and takes strategic or corrective measures to ensure effective delivery of services within fiscal and economic constraints.
Plans for, hires, and motivates golf course staff.  Develops and administers performance incentive program. Evaluates performance of Golf Professionals and Golf Course Superintendents.
Assesses golf facility needs of the community.  Plans and recommends revisions and land acquisitions as appropriate for expansion. Guides and monitors activities to further public’s awareness and create community support.  Represents the City’s golf course programs and services with the media and/or meetings of citizen groups and professional organizations. Promotes golf through advertising, scheduling tournaments and developing golf associations. Develops a comprehensive lesson program for all ages available at each golf course. Creates and oversees the implementation of a youth development program.
Manages the business operations of golf courses.  Develops and administers budget to ensure profitability of course facilities and programs. Recommends capital improvements, course programs, property and facilities. Coordinates with other departments and outside contractors to meet course goals and needs. Approves specifications and recommendations supplied by engineering and/or architectural firms for golf courses.  Solicits and negotiates contracts for food services.
Reports to the Golf Advisory Board on a monthly basis and implements Board recommendations.
Performs other related duties and special projects.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business Management or closely related degree, plus six (6) years progressively responsible experience managing public programs including a minimum four (4) years in a supervisory capacity. A combination of six (6) years of directly related program and/or management experience may be substituted for the required education.
Ability to plan, organize and administer golf course programs in a financially sound manner; supervise and evaluate employees; relate well with Golf Professionals, Golf Course Superintendents, contracts, media, special committees, interest groups and the general public; and work closely with vendors in ordering and delivering retail items.
Knowledge of retail sales related to purchasing, inventory, and promotion of items sold in the pro shops.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience managing the operational and financial aspects of a business.

WORKING CONDITIONS: 
Frequent stress as a result of human behavior.  Odd hours of work likely.
Light physical activity, generally comfortable physical working conditions, requiring light physical effort.  Occasional exposure to heat, cold or dust out of doors.  Frequent driving of an automobile.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002246		Golf Groundskeeper - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent performs a variety of duties required to maintain the cleanliness of assigned golf course grounds, gardens, equipment and buildings including mowing, aerating and weeding turf, cleaning restrooms, picking up trash, raking leaves, clearing sidewalks, and removing debris.  Operated various types of handheld and light mechanical equipment including mowers, sweepers, blowers, and other grounds maintenance equipment.  Performs other duties as assigned. This is unskilled maintenance work. 

The seasonal position is employed for six months.		MINIMUM QUALIFICATIONS:
Must be 16 years of age or older.
Possession of a valid driver’s license or driving privilege card.  May be required to possess a CDL license.
Experience in gardening or general maintenance work.
Ability to operate small hand tools and small gasoline operated equipment in all weather conditions.
Ability to perform manual labor both indoors and outdoors for an extended period of time, including during inclement weather.
Ability to lift 20 pounds.
Ability to work and relate will with coworkers, supervisors, and the general public under varying circumstances and display common courtesy.
Ability to understand and follow simple instructions and maintain assigned golf course.

DESIRED QUALIFICATIONS:
May be required to have a pesticide license.
Previous experience in golf course maintenance.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		51		Driver's License

		330106		Golf Groundskeeper - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent performs a variety of duties required to maintain the cleanliness of assigned golf course grounds, gardens, equipment and buildings including mowing, aerating and weeding turf, cleaning restrooms, picking up trash, raking leaves, clearing sidewalks, and removing debris.  Operated various types of handheld and light mechanical equipment including mowers, sweepers, blowers, and other grounds maintenance equipment.  Performs other duties as assigned. This is unskilled maintenance work. 

The seasonal position is employed for six months.		MINIMUM QUALIFICATIONS:
Must be 16 years of age or older.
Possession of a valid driver’s license or driving privilege card.  May be required to possess a CDL license.
Experience in gardening or general maintenance work.
Ability to operate small hand tools and small gasoline operated equipment in all weather conditions.
Ability to perform manual labor both indoors and outdoors for an extended period of time, including during inclement weather.
Ability to lift 20 pounds.
Ability to work and relate will with coworkers, supervisors, and the general public under varying circumstances and display common courtesy.
Ability to understand and follow simple instructions and maintain assigned golf course.

DESIRED QUALIFICATIONS:
May be required to have a pesticide license.
Previous experience in golf course maintenance.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0		Driver's License

		001689		GOLF GROUNDSKEEPER I  HRLY		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)								Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0

		335054		Golf Marshal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golf Professional II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Coordinates with the pro shop to start golfers on the first and tenth tees. Welcomes and thanks customers. Enforces course rules and regulations while monitoring, and controlling pace of play on City golf courses. Keeps property free of garbage. Conducts field surveys to identify maintenance and safety problems. Receives and investigates player complaints, compliments, and suggestions relating to the use, care, maintenance, and service level of the course. Communicates any these issues to the golf professional. Keeps golf carts and cart staging area clean and organized. Performs basic maintenance duties as assigned.		MINIMUM QUALIFICATIONS:
Knowledge of golf rules, etiquette, equipment, playing techniques, and course maintenance standards. 
Ability to understand, interpret, and enforce golf course rules and regulations. 
Perform assigned duties with significant independence. 
Communicate clearly with tact and diplomacy and exhibit a friendly disposition.
Ability to work outside and operate golf carts safely.
Possession of a valid driver’s license or driving privilege card.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0		Driver's License

		002502		Golf Professional I		Grade 23 Exempt		E23		1/1/00		3/11/24		Supervisor		Golf Professional II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reports to Golf Director. Manages 9-hole golf course play, practice range and pro shop operations for a Salt Lake City Corporation municipal golf course with an annual revenue expectation of up to one million dollars. Promotes an exceptional public golf experience and provides excellent golf services and programs to all patrons.  
	
This position requires working non-conventional hours as needed during peak golf season.		TYPICAL DUTIES:
Manages the day-to-day operation of a municipal golf course pro shop including reserving and scheduling course play; receiving and accounting for revenues; renting motorized carts, golf clubs and pull carts; selling golf equipment, accessories and clothing; and, coordinating activities on the driving range and practice areas. 
Responsible for revenues and controlling expenses associated with staffing, materials and supplies for clubhouse and pro shop operations, retail merchandising, player development programs, practice range activities, and cart fleet maintenance.  Ensures that operation and premises of food concessionaires meet health and cleanliness standards and that hours of business are consistent with public need.
Orders and stocks inventory; maintains and oversees the selling of golf equipment and supplies including such items as golf clubs, bags, tees, balls, clothing, etc.  Operates, manages and supervises pro shop, preserves order in and around pro shop and premises, and keeps shop open for reasonable hours of business consistent with public need.
Supervises rental of all equipment including motorized golf carts, rental clubs, pull carts and range balls to the public.
Develops and oversees men’s and women’s golf associations and supports City-operated junior golf programs; provides instruction and organizes play.  Cooperates with Utah Golf Association in establishing handicaps for interested players.
Assists Golf Director to determine facility usage and revenue goals and projections for all golf programs and services.
Oversees security of the entire clubhouse.
Responsible for maintenance and cleanliness of the pro shop, restrooms, food concession, basements, office and storage areas.  Keeps all dispensers full of towels, toilet paper and soap.
Assures golf carts are kept clean and fueled, tires are in good condition and at proper pressure, and that carts are mechanically sound and safe to operate.  Keeps accurate daily records of each golf cart rental fee received and mileage traveled by each cart on report forms provided by the City.  Electric powered carts must have the water level in the batteries checked and batteries cleaned weekly.
Responsible for preventive maintenance of range vehicles such as engine oil and water levels, battery condition and greasing of all fittings.  Also responsible for filling ball machine or ball bin; picking up balls, baskets and operations connected with practice range.  Keeps ball equipment and pick-up equipment clean and operational; keeps driving range and practice area clean and free of litter.
Hires, trains and supervises hourly and seasonal pro shop, cart, and driving range staff.
Hires, trains and supervises golf marshals in monitoring the course to regulate pace of play and the conduct of players to maximize customer satisfaction, prevent injury and avoid unnecessary damage to the course.
Coordinates with the Course Superintendent in monitoring, maintaining and managing facility conditions.
Suggests to the City possible improvements in services and facilities.

MINIMUM QUALIFICATIONS:
Two years post-high-school study in Recreation Management or related area, four years’ experience in a managerial or supervisory position over golf course and pro shop operations.  Education and experience may be substituted one for the other on a year-for-year basis.
Certified as a Class A member in good standing of the PGA or LPGA desired but not required.
Outstanding communications and public relations skills. Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities. Ability to be bonded.
Experience with golf shop computerized point-of-sale and tee time reservation systems and software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Ability to work long and odd hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		6 - Golf (United States of America)		2		Driver's License

		002766		Golf Professional II		Grade 28 Exempt		E28		1/1/00		3/11/24		Supervisor		Golf Professional II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reports to Golf Director. Manages 9 to 18-hole golf course play, practice range and pro shop operations for a Salt Lake City Corporation municipal golf course with an annual revenue expectation of between one and two million dollars. Promotes an exceptional public golf experience and provides excellent golf services and programs to all patrons.  
	
This position requires working non-conventional hours as needed during peak golf season.		TYPICAL DUTIES:
Manages the day-to-day operation of a municipal golf course pro shop including reserving and scheduling course play; receiving and accounting for revenues; renting motorized carts, golf clubs and pull carts; selling golf equipment, accessories and clothing; and, coordinating activities on the driving range and practice areas. 
Responsible for revenues and controlling expenses associated with staffing, materials and supplies for clubhouse and pro shop operations, retail merchandising, player development programs, practice range activities, and cart fleet maintenance.  Ensures that operation and premises of food concessionaires meet health and cleanliness standards and that hours of business are consistent with public need.
Orders and stocks inventory; maintains and oversees the selling of golf equipment and supplies including such items as golf clubs, bags, tees, balls, clothing, etc.  Operates, manages and supervises pro shop, preserves order in and around pro shop and premises, and keeps shop open for reasonable hours of business consistent with public need.
Supervises rental of all equipment including motorized golf carts, rental clubs, pull carts and range balls to the public.
Develops and oversees men’s and women’s golf associations and supports City-operated junior golf programs; provides instruction and organizes play.  Cooperates with Utah Golf Association in establishing handicaps for interested players.
Assists Golf Director to determine facility usage and revenue goals and projections for all golf programs and services.
Oversees security of the entire clubhouse.
Responsible for maintenance and cleanliness of the pro shop, restrooms, food concession, basements, office and storage areas.  Keeps all dispensers full of towels, toilet paper and soap.
Assures golf carts are kept clean and fueled, tires are in good condition and at proper pressure, and that carts are mechanically sound and safe to operate.  Keeps accurate daily records of each golf cart rental fee received and mileage traveled by each cart on report forms provided by the City.  Electric powered carts must have the water level in the batteries checked and batteries cleaned weekly.
Responsible for preventive maintenance of range vehicles such as engine oil and water levels, battery condition and greasing of all fittings.  Also responsible for filling ball machine or ball bin; picking up balls, baskets and operations connected with practice range.  Keeps ball equipment and pick-up equipment clean and operational; keeps driving range and practice area clean and free of litter.
Hires, trains and supervises a full time assistant, hourly and seasonal pro shop, cart, and driving range staff.
Hires, trains and supervises golf marshals in monitoring the course to regulate pace of play and the conduct of players to maximize customer satisfaction, prevent injury and avoid unnecessary damage to the course.
Coordinates with the Course Superintendent in monitoring, maintaining and managing facility conditions.
Suggests to the City possible improvements in services and facilities.

MINIMUM QUALIFICATIONS:
Two years post-high-school study in Recreation Management or related area, five years’ experience in a managerial or supervisory position over golf course and pro shop operations.  Education and experience may be substituted one for the other on a year-for-year basis.
Certified as a Class A member in good standing of the PGA or LPGA.
Outstanding communications and public relations skills. Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities. Ability to be bonded.
Experience with golf shop computerized point-of-sale and tee time reservation systems and software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Ability to work long and odd hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		6 - Golf (United States of America)		2		Driver's License

		002504		Golf Professional III		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		Golf Professional II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reports to Golf Director. Manages 18 to 36-hole golf course play, practice range and pro shop operations for a Salt Lake City Corporation municipal golf course with an annual revenue expectation of over two million dollars. Promotes an exceptional public golf experience and provides excellent golf services and programs to all patrons.  
	
This position requires working non-conventional hours as needed during peak golf season.		TYPICAL DUTIES:
Manages the day-to-day operation of a municipal golf course pro shop including reserving and scheduling course play; receiving and accounting for revenues; renting motorized carts, golf clubs and pull carts; selling golf equipment, accessories and clothing; and, coordinating activities on the driving range and practice areas. 
Responsible for revenues and controlling expenses associated with staffing, materials and supplies for clubhouse and pro shop operations, retail merchandising, player development programs, practice range activities, and cart fleet maintenance.  Ensures that operation and premises of food concessionaires meet health and cleanliness standards and that hours of business are consistent with public need.
Orders and stocks inventory; maintains and oversees the selling of golf equipment and supplies including such items as golf clubs, bags, tees, balls, clothing, etc.  Operates, manages and supervises pro shop, preserves order in and around pro shop and premises, and keeps shop open for reasonable hours of business consistent with public need.
Supervises rental of all equipment including motorized golf carts, rental clubs, pull carts and range balls to the public.
Develops and oversees men’s and women’s golf associations and supports City-operated junior golf programs; provides instruction and organizes play.  Cooperates with Utah Golf Association in establishing handicaps for interested players.
Assists Golf Director to determine facility usage and revenue goals and projections for all golf programs and services.
Oversees security of the entire clubhouse.
Responsible for maintenance and cleanliness of the pro shop, restrooms, food concession, basements, office and storage areas.  Keeps all dispensers full of towels, toilet paper and soap.
Assures golf carts are kept clean and fueled, tires are in good condition and at proper pressure, and that carts are mechanically sound and safe to operate.  Keeps accurate daily records of each golf cart rental fee received and mileage traveled by each cart on report forms provided by the City.  Electric powered carts must have the water level in the batteries checked and batteries cleaned weekly.
Responsible for preventive maintenance of range vehicles such as engine oil and water levels, battery condition and greasing of all fittings.  Also responsible for filling ball machine or ball bin; picking up balls, baskets and operations connected with practice range.  Keeps ball equipment and pick-up equipment clean and operational; keeps driving range and practice area clean and free of litter.
Hires, trains and supervises two full time assistants, hourly and seasonal pro shop, cart, and driving range staff.
Hires, trains and supervises golf marshals in monitoring the course to regulate pace of play and the conduct of players to maximize customer satisfaction, prevent injury and avoid unnecessary damage to the course.
Coordinates with the Course Superintendent in monitoring, maintaining and managing facility conditions.
Suggests to the City possible improvements in services and facilities.

MINIMUM QUALIFICATIONS:
Two years post-high-school study in Recreation Management or related area, six years’ experience in a managerial or supervisory position over golf course and pro shop operations.  Education and experience may be substituted one for the other on a year-for-year basis.
Certified as a Class A member in good standing of the PGA or LPGA.
Outstanding communications and public relations skills. Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities. Ability to be bonded.
Experience with golf shop computerized point-of-sale and tee time reservation systems and software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Ability to work long and odd hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		6 - Golf (United States of America)		2		Driver's License

		002247		Golf Relations Specialist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golf Professional II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for general customer service duties and assisting the golf professionals with day-to-day operations.  Performs other related duties as required.		Typical Duties:
Answers phone calls and books reservations for customers.
Completes point-of-sale transactions for green fees and merchandise.
Assures golf carts are clean and staged in an orderly fashion.
Assists with practice area and driving range operations and management.
Responsible for cleanliness of clubhouse interior and grounds.
Expedites play on a golf course. May make recommendations to golfers concerning joining other groups and waving other golfers through.
Assists in other golf operations as requested.

MINIMUM QUALIFICATIONS:
Demonstrated knowledge of golf industry and golf standards. 
Outstanding communications, public relations, and customer service skills.
Ability to keep accurate records and maintain proper accounting of fees, purchases, and other activities.
Ability to perform basic gardening or general maintenance work.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		155

		330107		Golf Relations Specialist - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golf Professional II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for general customer service duties and assisting the golf professionals with day-to-day operations.  Performs other related duties as required.		Typical Duties:
Answers phone calls and books reservations for customers.
Completes point-of-sale transactions for green fees and merchandise.
Assures golf carts are clean and staged in an orderly fashion.
Assists with practice area and driving range operations and management.
Responsible for cleanliness of clubhouse interior and grounds.
Expedites play on a golf course. May make recommendations to golfers concerning joining other groups and waving other golfers through.
Assists in other golf operations as requested.

MINIMUM QUALIFICATIONS:
Demonstrated knowledge of golf industry and golf standards. 
Outstanding communications, public relations, and customer service skills.
Ability to keep accurate records and maintain proper accounting of fees, purchases, and other activities.
Ability to perform basic gardening or general maintenance work.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0

		339811		Golf Starter - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golf Professional II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Assigns and schedules course play and practice range.  Assists in pro shop operations.  May give golf lessons and instructions, if PGA approved and within apprentice program.  Provides administrative backup in the Golf Professional’s absence.  Ensures pro shop is kept clean and orderly.  As necessary, directs driving range operations, fills or directs the filling of ball machine or ball bin, picks up balls, baskets, etc.  Helps ensure that ball equipment and pickup equipment are clean; keeps driving range and practice area clean and free of litter.  Performs other related duties as required.		MINIMUM QUALIFICATIONS:
Possession of a valid driver’s license or driving privilege card.
One (1) year’s post-high school study in Recreation Management or one year’s experience in golf course operations, maintenance or related experience.
Outstanding communications and public relations skills.
Ability to keep accurate records and maintain proper accounting fees, purchases and other activities. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0		Driver's License

		001649		Golf Teaching Professional - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golf Professional II		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Provide golf instruction for City-sponsored junior and adult group clinics, camps, and orientations.  In compliance with the City’s Golf Lesson Revenue policy, provide Individual and Group Golf Lessons for a fee on personal time.  May assist with all aspects of pro shop operations including customer service, cart maintenance, range operations, and marshaling.  Assists in preserving order in and around the pro shop and premises.  Performs other related duties as required.		MINIMUM QUALIFICATIONS:
Graduation from High School or G.E.D. equivalent.
Must maintain Certified Golf Teaching Professional status as defined in the City’s golf lesson policy. 
Knowledge of playing techniques, golf rules, etiquette, equipment, and course maintenance standards.
Ability to understand, interpret, and enforce golf course rules and regulations.
Perform assigned duties with significant independence. 
Communicate clearly with tact and diplomacy, exhibit a friendly disposition, and have the ability to foster positive relations with the public.
Ability to work outside and operate golf carts and range equipment safely. 
Possession of a valid driver’s license or driving privilege card.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		6 - Golf (United States of America)		0		Driver's License

		330060		Golf Teaching Professional - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Golf Professional II		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Provide golf instruction for City-sponsored junior and adult group clinics, camps, and orientations.  In compliance with the City’s Golf Lesson Revenue policy, provide Individual and Group Golf Lessons for a fee on personal time.  May assist with all aspects of pro shop operations including customer service, cart maintenance, range operations, and marshaling.  Assists in preserving order in and around the pro shop and premises.  Performs other related duties as required.		MINIMUM QUALIFICATIONS:
Graduation from High School or G.E.D. equivalent.
Must maintain Certified Golf Teaching Professional status as defined in the City’s golf lesson policy. 
Knowledge of playing techniques, golf rules, etiquette, equipment, and course maintenance standards.
Ability to understand, interpret, and enforce golf course rules and regulations.
Perform assigned duties with significant independence. 
Communicate clearly with tact and diplomacy, exhibit a friendly disposition, and have the ability to foster positive relations with the public.
Ability to work outside and operate golf carts and range equipment safely. 
Possession of a valid driver’s license or driving privilege card.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000192		Graffiti Response Field Technician		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		The Graffiti Response Field Technician performs a variety of skilled maintenance duties including graffiti removal, aesthetic restoration, striping, and other painting duties. The technicians play a key role in the beautification, preservation, and maintenance of Salt Lake City’s public, private, residential, and commercial properties.		TYPICAL DUTIES:
Performs assignments from work orders or information received from supervisor. Organizes jobs to set up daily schedule. Collects and provides accurate information for computer tracking system.
Paints surfaces, using manual and mechanized equipment that include conventional and airless paint sprayers, brushes or paint rollers. Applies coats of paint, stain, or protective sealants to exterior surfaces of buildings, retaining walls and fences. Selects premixed paints, or mixes required portions of pigment, oil, and thinning substances to prepare paint that matches specified colors using computerized application equipment.
Removes graffiti from natural unpainted surfaces using a variety of paint stripping chemicals and equipment that includes high-pressure washer, soda blaster, sandblaster and air compressor. Remove grease spots.
Erects scaffolding, sets up ladders and uses a lift truck to perform tasks above ground level. Operates a truck and tow trailer to transport large equipment to job sites. Troubleshoots and repairs minor mechanical problems on painting and blasting equipment while in the field.
Interacts with and promotes the graffiti program in the community. Contacts property owner or occupants to acquire necessary waiver information and access for the removal of graffiti. Answers questions from residents and business owners about graffiti and prevention. Performs inspection of city for graffiti as needed.
Maintains paint and supply storage rooms. Assists in inventory and ordering of supplies. Interacts with businesses donating supplies, keeps accurate records of donations. Picks up and records paint for recycle program.
Use donated paint and add colorant to create colors that can be used within the city for touchups.
Ensures vehicles and equipment are maintained, stocked and are operating in a safe capacity.
Maintain the parks’ structures including but not limited to painting bathrooms, pavilions, and offices, apply anti- coatings on new murals, and paint, re-paint, or touch up structures in the international Peace Gardens.
Stripe parking lots throughout the parks in Salt Lake City
As a lead worker provides constant supervision of community service workers. Ensures workers comply with city, court and jail policies and procedures. Trains and motivates workers on crews
May be required to work evenings and weekends to assist on projects and attend meetings with the community. Participates in winter snow removal program.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
One year of combined experience with painting, paint stripping, masonry cleaning or graffiti removal. One year’s experience should be in a lead worker capacity.
Valid Utah Commercial Driver's License, Class A or B, or the ability to obtain within six months of employment. 
Working knowledge of various equipment, including airless and conventional spray machines, sandblaster, paint color matching computers, respirators, high pressure power washer, and high lift vehicles. Mechanical aptitude/ability to correct operating problems with painting and paint removal equipment in the field. Experience with a variety of paint, wood stains and chemicals used in the paint industry, including knowledge of safety and environmental practices.
Ability to work well with citizens, fellow team members, volunteers, and supervisors, and be able to deal effectively with individuals from a variety of age groups, ethnic backgrounds, and income levels.
Ability to read, write and follow both oral and written instructions. Ability to organize various types of jobs within a specific time requirement.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods. May perform work on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 75 feet. High exposure to disagreeable elements such as dust, fumes, equipment noise, dampness, cold, heat, chemicals, barking dogs, dog attacks, brush and thistles that may pose potential worksite hazards. Exposure to outside weather conditions year-round.
Considerable exposure to stress as a result of human behavior from distraught citizens and possible retaliation for graffiti removal.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6		CDL (all types)

		001775		Graffiti Response Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Provides a wide range of painting and paint removal services for the Parks Maintenance Division and Salt Lake City residents.		TYPICAL DUTIES:
Organizes jobs to set up daily schedule.  Interacts and promotes the graffiti program in the community.  Researches and acquires necessary waiver information for the removal of graffiti. Promotes and encourages the “Adopt a Spot” program with the community.
Works with a variety of paints and chemicals. Sets up and operates a paint color match system.  Mixes paint for a color match through use of a paint tinting machine. 
Assists in organizing, inventorying, and cleaning of paint and supply storage rooms.  Sets up and operates media dispensing equipment, air compressor, sandblaster, high pressure washer, paint striper, conventional and airless paint sprayers. Uses ladders, scaffolding, and a lift truck.  Operates a truck and tow trailer to transport large equipment to job sites.           
Troubleshoots and repairs minor mechanical problems. May provide basic instruction and direction to court-ordered workers and community volunteers, who assist with community projects.
Collects and records accurate information for computer tracking system. May be required to work evenings and weekends to assist on projects and attend meetings with the community. Performs weekly inspection of park playgrounds. Participates in winter snow removal program.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalent.
Ability to organize various types of jobs and time.  Mechanical aptitude/ability to correct operating problems with painting and paint removal equipment.
Ability to work well with fellow team members, volunteers, and supervisors, and be able to deal effectively with individuals from a variety of age groups, ethnic backgrounds, and income levels.
Ability to read, write and follow both oral and written instructions.
Valid Driver’s License or driving privilege card.
Must be at least 18 years old.

DESIRED QUALIFICATIONS:
Experience with/working knowledge of:  High pressure washing equipment, sandblasting equipment, airless and conventional spray painting equipment, media dispensing equipment, paint striping equipment, and paint color matching equipment. Experience working with a variety of paint, wood stains and chemicals used in the paint industry.

WORKING CONDITIONS:
Moderate to heavy physical activity; required to push, pull or lift medium-heavy weights. Must stand for extended periods of time.  Considerable exposure to weather, equipment noise, heights, chemicals and solutions that may pose potential worksite hazards.
Considerable exposure to stress as a result of work timetables and human behavior.
Potential of evening and weekend work. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002195		Grama Coordinator / Paralegal		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Paralegal		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Administration Bureau Deputy Chief or designee, determines the factual and analytical research necessary to carry out assignments related to numerous, simultaneously occurring requests for public records. Work includes determining which legal references and resources to use as well as scope of research, responses to government records requests, creating and maintaining the document control system and assisting the organization in designing the proper responses to requests.

This is a professional position requiring independent judgment, a thorough knowledge of legal processes, the Utah Government Records Access and Management Act (GRAMA), legal research methods and the ability to perform and track numerous, simultaneous tasks.		TYPICAL DUTIES:
Coordinates the receipt of GRAMA requests, outside agency requests for records and information, and subpoenas for the Police Department and respond to such requests and/or assists staff responses to requests with the resources available.  Prepares written documents containing the legal analysis of research results for review by department staff and legal advisor.  In collaboration with staff members, determines the need for additional factual or analytical data.
Assists, as needed, in the strategy for information production. Drafts formal, routine legal documents under the direction and supervision of the department’s legal advisor.  Responsible for tracking time critical deadlines and responding within the allotted time. Assist prosecuting agencies in obtaining necessary evidentiary documents and information.
Train and advise internal departments on GRAMA laws and procedures.
Designs and maintains a master document control system.
Performs other administrative or paralegal tasks as assigned.

MINIMUM QUALIFCATIONS:
High School graduation or GED equivalent plus a certificate of Paralegal studies from an  accredited institution, and four years, full-time paid paralegal experience, including preparation and assistance in legal procedures and substantive areas of the law.
Ability to analyze and rapidly appraise facts, evidence and legal research, and effectively organize such material for oral and written presentation by the Police Department staff.
Ability to perform legal tasks using discretion and independent judgment and interact with staff members and other professionals with administrative competence.

DESIRED QUALIFICATIONS:
Certified Legal Assistant (CLA), Certified Paralegal (CP), or additional professional certification from the
National Association of Legal Assistants (NALA).

WORKING CONDITIONS:
Comfortable working conditions.  Handling of light weights. Intermittent sitting, standing and walking.
Constant exposure to stressful situations as a result of human behavior, workload and consequence of decisions.
Required to organize and retain familiarity with numerous cases, of varying complexity and circumstances, within strict time frames.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		001700		Grant Acquisition Project Coordinator		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Management Analyst		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Office of the Chief of Police, seeks out federal, state, and private grants.  Provides design, development, and project coordination for projects within the Police Department to enhance community-oriented policing, intelligence lead policing and public/private partnerships.  This individual implements, coordinates, reviews, and certifies claims for payment on performance against projects.

This is a highly responsible, professional position that requires independent judgment, self-direction, and critical decision-making.		TYPICAL DUTIES:
Ensures reporting and compliance responsibilities with active Police Department grants allowable expenses as well as local, state and federal ordinances, regulations and laws are met. 
Assists with all grant reporting and compliance responsibilities associated with active Police Department grants.  Encourages and facilitates participation and support for implementation of grants and its programs.
Participates in training, strategic planning, and program design and development, and staff support of intelligence lead policing, community-oriented policing, and public/private partnerships, and locates funding sources to lay the foundation for these new strategies and programs. 
Researches, evaluates, and makes recommendations on available sources of federal, state, and private grant funding in the Police Department’s interest and for its use.  Presents grant information to the Chief of Police, Deputy Chiefs, appropriate individuals, and community partners for final consideration.
Prepares and submits grant proposals and grant applications.  Facilitates grant modifications.  Serves as the Police Department’s liaison with federal, state and local agencies for the acquisition of grants and incentive programs.
Initiates and negotiates contracts, agreements and other documents necessary for grant program management.  Assists the Police Department and the private sector in structuring projects or programs and implementing grants.  Develops partnerships with a broad range of appropriate organizations and individuals to ensure comprehensive crime control strategies are incorporated in grant projects.
Provides information to the City Council and the City Administration on grant acquisitions, activities, financial status, and research and data on available grants.
May supervise staff assigned to assist in project activities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelors Degree in Planning, Public or Business Administration, or a closely related field, plus four years full-time paid professional experience in program research, development, and/or grant acquisition/management.  Additional experience and/or education may be substituted on a year-for-year basis.
Ability to communicate effectively both verbally and in writing.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, professional peers, other employees, and the general public.  Must relate well with individuals of diverse backgrounds and different organizational needs.
Must have a valid state driver license or Utah driving privilege card or the ability to obtain one within 30 days of employment.
Successfully pass all appropriate examinations as required by the Salt Lake City Civil Service Commission.

WORKING CONDITIONS: 
Generally comfortable physical working conditions in an office setting, requiring light physical effort.  Intermittent sitting, standing and walking, and frequent use of a computer, telephone, and other standard office equipment. 
Intermittent exposure to stressful situations as a result of human behavior and conflicting project deadlines.
May require travel and/or some evening work.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002434		Grant Acquisitions, Project & Financial Analyst		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Police department’s Financial Manager, incumbent acquires federal, state, and private grants to support department initiatives and programs, administers and ensures compliance with grant-related programs, and performs program tracking including: grant financial funding analysis, supplanting analysis, general fund overlaps; budget reallocations; tracking and reconciliation of grant, special funds, and special event expenditures. Implements, coordinates as directed, reviews and certifies claims for payment on project performance benchmarks		TYPICAL DUTIES:
Actively seeks grant funding opportunities and researches, evaluates and makes recommendations on available sources of federal, state and private grant funding in the City's interest and for its use. Presents grant information to the Mayor's Chief of Staff, Chief Administrative Officer, other City Administrators or community organizations for final consideration.
Prepares and submits grant proposals and grant applications. Serves as a City's liaison with federal, state and local agencies for the acquisition of grants and incentive programs.
Initiates and negotiates contracts, agreements and other documents necessary for grant acquisition, working with the Attorney's Office and other invested groups or individuals. Assists City Departments and the private sector in structuring projects or programs to implement grants. Provides support to City Departments and private sector committees appointed to prepare detailed programs for innovative public/private partnerships.
Initiates and negotiates contracts, agreements and other documents necessary for operational projects, donations, or purchases. Working with the Attorney's Office and other invested groups or individuals. Assists City Departments and the private sector in structuring projects or programs. Provides support to City Departments and private sector committees appointed to prepare detailed programs for innovative public/private partnerships.
May analyze specific local and state legislation or variances. Carries our assigned activities for passage of the proposed legislation in collaboration with the City Attorney's Office and other appropriate groups and individuals.
Prepares/coordinates quarterly financial report reconciliation for all grants and related projects – may include all funds; financial report preparation/coordination and presentation to command quarterly; payroll reports for activities; audit reporting and reconciliation; asset tracking; and budget review and input to Pops & TM1.
Performs program tracking and analysis for special project funding (e.g. Airport, sales tax, and special events).
Oversees overtime project analysis for all funds, grant funding analysis, supplanting analysis of grants and general fund overlaps, budget reallocations, tracking and reconciliation of grant, special funds, and special event expenditures.
Reviews policies and procedures for financial expenditures for compliance with all departmental, city, and state requirements.
Coordinates and analyzes CIP Fund, financial impact of proposed legislative changes both state and federal, financial audit compliance analysis.
Reviews department budget review for FY budget process and MRB preparation and submission; reviews liquor law cost analysis and billing submission to city finance.
Reviews financial compliance for asset forfeiture and manages contract process.
Conducts FEMA research, process implementation, data collection, cost analysis and invoicing.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in accounting, finance, public or business administration or a closely related field and four years full‑time paid professional experience including grant acquisition, writing, or project implementation. Education and experience may be substituted one for the other on a year ­for year basis, but must include a minimum of three years’ experience or education in grant acquisition, writing, or project implementation/management.
Knowledge of finance and accounting theory, including generally accepted accounting principles. Ability to perform complex statistical analysis and research methods used in budgeting, forecasting, financial analysis and financial modeling.
Knowledge of varied federal, state and private foundation grant planning and redevelopment programs.
Ability to use a personal computer and related programs including word processing and spreadsheet software.
Ability to analyze grant application process documents, analyze statistical data and understand development plans and specifications.
Ability to communicate effectively both orally and in writing and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Ability to travel to and from various work-related locations within the local area.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions handling light weights in an office environment.
Intermittent exposure to stress as a result of human behavior and the demands of the position.
Required travel to various sites within the City and occasional evening work.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002589		Grant Administrator		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Grant Administrator will be under the general direction of the Grant Manager in the Department of Finance. The Grant Administration will monitor, manage, and report on American Recovery Plan Act (ARPA) funds by establishing standards to ensure compliance, including coordination and communications with state, federal, other related departments, and personnel.		TYPICAL DUTIES:
Assist with all American Recovery Plan Act (ARPA) grant reporting and compliance responsibilities.
Prepares and maintains all mandatory financial and budget plans for ARPA funding received by the City.
Serves as a liaison to provide administrative and technical guidance. Facilitates partnerships and collaborates with Departments and external organizations to identify funding opportunities.
Identifies, resolves, and ensures system compliance issues to follow State and Federal regulations, as well as City policies, procedures, and ordinances.
Organizes and reviews grant files to ensure documentation is complete, maintained, and retained for appropriate audit trails.
Prepares and presents reports for informational briefings and status updates.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Bachelor’s Degree from an accredited College or University in a related field such as business or finance and four years of years in contract and/or grant experience. Education and experience may be substituted on a year-for-year basis
Knowledge of finance and accounting theory, including generally accepted accounting principles.
Knowledge of administering and managing grants and contract policy, procedure, and guidelines under City, State, and Federal laws and regulations.
Knowledge of 2 CFR 200 Federal grant regulations.
Ability to communicate effectively both orally and in writing and build consensus with diverse backgrounds, with varied organizational needs and differing priorities.
Ability to coordinate with and instruct others, as necessary, to ensure compliance and accuracy.
Ability to independently bring tasks and projects to meet successful and timely resolution.
May require minimum amounts of travel to and from meetings, trainings, and conferences.
Occasional non-traditional working hours, which may include evening and weekend meetings.

PREFERRED OUALIFICATIONS:
Experience in federal grant administration.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of report deadlines and human behavior. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002590		Grant Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction and leadership of the Chief Finance Officer, the Grant Manager will supervise and support the City’s overall grant efforts, develop strategies to optimize the grant administration process, and oversees the Grant Administrator and Grant Acquisition team. Collaborates across horizontal and vertical reporting lines and aligns sustainable funding opportunities with goals to achieve the Mayor’s vision for Salt Lake City. Manages grant funding by maintaining an internal reporting system, writing reports, maintaining excellent historical records, and working with staff to ensure each program meets proposal conditions and expectations.		TYPICAL DUTIES:
Ensures grant compliance with local, state, and federal regulations and that grants are implemented according to the operational and financial needs of Salt Lake City.
Educates staff on policies and the proper rules and regulations for grant management and reporting to drive high-level policy implementations.
Manages City grant funding from award through completion. Prepares and evaluates financial or budget reports and allocation, including project reporting, budget compliance, quarterly financial reports, and invoicing grant expenses.
Facilitates grant writing, grant applications, and pre-post award support for the Grant Acquisition team.
Coordinates resources and information sharing by partnering with all Salt Lake City Departments, Divisions, community, and municipal partners to develop collaborative solutions.
Strong analytical skills with the ability to collect, organize, and disseminate significant amounts of information with attention to detail and accuracy.
Prepares contracts, agreements, and other documents necessary for grant program management, including attorney office approval to form, Mayor’s signature, and recording the contract.
Manages and plans logistics for grant acquisition and panel meetings.
Creates a high-quality work culture through participation in and emphasis on training and mentoring to develop leadership, management, and technical skills of assigned staff.
Effectively supervise staff; assign tasks, manage timelines, projects, and review work of others. Supervises systems, processes, projects, and staff as directed.
Performs other duties as assigned. 

MINIMUM OUALIFICATIONS:
Bachelor’s Degree from an accredited College or University in a related field such as business or finance and seven years in contract and/or grant experience. Education and experience may be substituted on a year-for-year basis.
Must have four years of supervisory experience.
Knowledge of finance and accounting theory, including generally accepted accounting principles.
Knowledge of administering and managing grants and contract policy, procedure, and guidelines under City, State, and Federal laws and regulations.
Knowledge of 2 CFR 200 Federal grant regulations.
Ability to communicate effectively both orally and in writing and build consensus with diverse backgrounds, with varied organizational needs and differing priorities.
Ability to coordinate with and instruct others, as necessary, to ensure compliance and accuracy.
Ability to independently bring tasks and projects to meet successful and timely resolution.
May require minimum amounts of travel to and from meetings, trainings, and conferences.
Occasional non-traditional working hours, which may include evening and weekend meetings.

PREFERRED OUALIFICATIONS:
Public sector experience.
Master’s Degree in a related field from an accredited College or University.
Knowledge of State and Local Fiscal Reporting Funds (SLFRF) compliance and reporting guidance.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling of light weights, intermittent sitting, standing, and walking.
Considerable exposure to stressful situations as a result of report deadlines and human behavior. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002103		Graphic Design Specialist		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		300 - (Para Professional 300)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent primary responsibilities include graphics for print, digital, video production, and website design, requiring advanced knowledge of graphic design, web activities, internet techniques, tools, basic HTML code, JAVA, GIF, animation, browsers and basic GUI design-related activities.  Provides technical support in the design and administration of the software infrastructure for the implementation and maintenance of department graphics and website. 

This position is highly detail oriented and requires the ability to work on multiple projects from start to finish without close supervision.		TYPICAL DUTIES:
Responsible for the Department’s overall graphic needs and graphic elements of its website.  Creates and designs messages and concepts into high-impact visual pieces, including but not limited to video, print and digital versions of Department logos, pamphlets, posters, graphic interpretations of statistical data, a variety of collateral materials, web graphics, etc.  Remains abreast of latest graphic design concepts and technical capabilities of web design.
As part of the Public Relations Unit, collaborates with department directors, executive staff and others, as necessary to ensure that all graphic and website information is current, compliant and relevant. Engages in creative collaboration with the Department and Community to establish and promote the interactive nature of the website.  Relies on established guidelines and standards that ensure consistent branding and corporate identity throughout Department marketing materials and the website.
Utilizes photography and video equipment at various locations to be used on the website, social media, and in the marketing materials used by the Department.
Produces photographs and videos to be used by the media and for Department press releases.
Ensures website maintains diverse informational links while maintaining a graphically appealing and user-friendly identity.
Ensures the online customer service experience on web pages meet Department’s goals.
Provides instruction, templates, and training to Department staff members that enables them to manage web content and create online graphics for social media.
Manages projects in prioritized sequence, using time effectively and gives feedback on timeline of final production. Demonstrates the ability to handle and deal with multiple tasks at any given time.
Maintains and archives design and photography files.
Communicates and coordinates with vendors when necessary.
Maintains relationships and works with other staff members in mentoring and delegating projects as needed. Coordinates with videographer/photographer to manage production of work from conception to final product.
Performs other related duties as necessary.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university with a degree in a program that emphasizes website development, design, graphics, or closely related field plus two to four years of relevant work experience.  Education or experience may be substituted on a year-for-year basis.
Work effectively with diverse clients, interpreting client needs to fit existing graphic design and web technologies.
Experience with raster and vector-based graphic design applications and knowledge of various file formats. Demonstrable knowledge of motion graphics a plus.
Must be experienced in managing multiple projects effectively; strong ability to prioritize.
Excellent written and verbal communication skills.
Proficiency in Mac, MS Office, Adobe Creative Suite, Windows environments.
Must have an extensive working knowledge and experience with the use of current graphic and web technologies and techniques including Adobe After Effects, Photoshop/Fireworks, Illustrator, InDesign, etc.
Experience with server-side scripting languages, web databases and content management systems related to open source blogging, e.g., WordPress, and optimization for multiple browsers.
Must have demonstrable experience with social media platforms, e.g., Twitter, Facebook, YouTube, Google+, Skype, and their integration into graphic and web needs.

DESIRED QUALIFICATIONS: 
Demonstrable experience in web production, including graphics and latest web development tools for internet, intranet and other platforms.
Demonstrated experience editing video and photograph images to enhance or conceal identities of individuals in the images.

WORKING CONDITIONS: 
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.
 Working hours may vary. Occasional weekend work and overtime work may be required.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002606		Graphic Design Specialist I		Grade 23 Exempt		E23		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the Director of Media and Engagement, this position works in collaboration with the Media Services, Civic Engagement, and Web teams. The primary responsibilities of this position include - designs graphics for print, digital, and video production as well as coordinating printing, installation, and posting of communication and materials to support a wide range of city programs and initiatives. Create consistent, meaningful content for various City departments for use on the City’s government access channel, social media platforms, the internet, intranet web pages, and other applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Develops and designs assets for use in web, social media, print and video platforms.
Produces accurate and visually interesting print and motion graphics, layouts or illustrations to convey a wide variety of information.
Works within existing style conventions and brand aesthetics in design and production work.
Manages timelines for multiple design projects from conception to final production, including installation of print work and implementation of digital work from approved vendors.
Maintains an effective revision system using digital proofing software to submit print and motion graphics digital layouts for approval.
Meticulously manages a large inventory of digital artwork while maintaining file structure and naming conventions.
Performs all graphic design tasks from a variety of sources and in a variety of formats using industry standard tools.
Press-ready packaged files for print production. Tracks and maintains print project status.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Graphic Design Specialist I
An Associate’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.

Graphic Design Specialist II
A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This level will work with teams to identify communication content, topics, and flow of information as well as mentors other staff members.

Graphic Design Specialist III
A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This level assumes team lead responsibilities and manages project priority and delegates projects to other staff.  Guides and advises fellow staff in both the creative process and client management to foster stronger working relationships and solutions.  Works with staff to identify communication content, topics, and flow of information. Performs checks to verify adherence to color and material quality standards for all print and production materials. Writes scopes of work for print and motion graphic design projects, as necessary; and manages workflow with external vendors.  Creatively seek out new products and maintain cutting edge industry knowledge.  Mentors other staff.

MINIMUM QUALIFICATIONS:
Strong project management or organizational skills are a must.
In-depth knowledge and understanding of graphic design concepts, tools, and ability to communicate such.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
Public relations, marketing, communications experience a plus.
Ability to communicate effectively with all levels of City staff and community, including but not limited too high-ranking City/County/State/Federal officials.
Demonstrable knowledge of design concept, creation and finalization.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Graphic Design Specialist I are met (including two (2) years’ experience as a Graphic Design Specialist I), incumbent may be advanced to Graphic Design Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist I or Civic Engagement Project Specialist I.
After all qualification requirements for Graphic Design Specialist II are met (including five (5) years’ experience as a Graphic Design Specialist II), incumbent may be advanced to Graphic Design Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist II or Civic Engagement Project Specialist II.
After all qualification requirements for Graphic Design Specialist III are met (including eight (8) years’ experience as a Graphic Design Specialist III), incumbent may be advanced to Communications Specialist I with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist III or Civic Engagement Project Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		2 - Firefighters (United States of America)		1

		002607		Graphic Design Specialist II		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the Director of Media and Engagement, this position works in collaboration with the Media Services, Civic Engagement, and Web teams. The primary responsibilities of this position include - designs graphics for print, digital, and video production as well as coordinating printing, installation, and posting of communication and materials to support a wide range of city programs and initiatives. Create consistent, meaningful content for various City departments for use on the City’s government access channel, social media platforms, the internet, intranet web pages, and other applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Develops and designs assets for use in web, social media, print and video platforms.
Produces accurate and visually interesting print and motion graphics, layouts or illustrations to convey a wide variety of information.
Works within existing style conventions and brand aesthetics in design and production work.
Manages timelines for multiple design projects from conception to final production, including installation of print work and implementation of digital work from approved vendors.
Maintains an effective revision system using digital proofing software to submit print and motion graphics digital layouts for approval.
Meticulously manages a large inventory of digital artwork while maintaining file structure and naming conventions.
Performs all graphic design tasks from a variety of sources and in a variety of formats using industry standard tools.
Press-ready packaged files for print production. Tracks and maintains print project status.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Graphic Design Specialist I – An Associate’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Graphic Design Specialist II – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This level will work with teams to identify communication content, topics, and flow of information as well as mentors other staff members.
Graphic Design Specialist III – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This level assumes team lead responsibilities and manages project priority and delegates projects to other staff.  Guides and advises fellow staff in both the creative process and client management to foster stronger working relationships and solutions.  Works with staff to identify communication content, topics, and flow of information. Performs checks to verify adherence to color and material quality standards for all print and production materials. Writes scopes of work for print and motion graphic design projects, as necessary; and manages workflow with external vendors.  Creatively seek out new products and maintain cutting edge industry knowledge.  Mentors other staff.

MINIMUM QUALIFICATIONS:
Strong project management or organizational skills are a must.
In-depth knowledge and understanding of graphic design concepts, tools, and ability to communicate such.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
Public relations, marketing, communications experience a plus.
Ability to communicate effectively with all levels of City staff and community, including but not limited too high-ranking City/County/State/Federal officials.
Demonstrable knowledge of design concept, creation and finalization.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Graphic Design Specialist I are met (including two (2) years’ experience as a Graphic Design Specialist I), incumbent may be advanced to Graphic Design Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist I or Civic Engagement Project Specialist I.
After all qualification requirements for Graphic Design Specialist II are met (including five (5) years’ experience as a Graphic Design Specialist II), incumbent may be advanced to Graphic Design Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist II or Civic Engagement Project Specialist II.
After all qualification requirements for Graphic Design Specialist III are met (including eight (8) years’ experience as a Graphic Design Specialist III), incumbent may be advanced to Communications Specialist I with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist III or Civic Engagement Project Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)				1

		002608		Graphic Design Specialist III		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the Director of Media and Engagement, this position works in collaboration with the Media Services, Civic Engagement, and Web teams. The primary responsibilities of this position include - designs graphics for print, digital, and video production as well as coordinating printing, installation, and posting of communication and materials to support a wide range of city programs and initiatives. Create consistent, meaningful content for various City departments for use on the City’s government access channel, social media platforms, the internet, intranet web pages, and other applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Develops and designs assets for use in web, social media, print and video platforms.
Produces accurate and visually interesting print and motion graphics, layouts or illustrations to convey a wide variety of information.
Works within existing style conventions and brand aesthetics in design and production work.
Manages timelines for multiple design projects from conception to final production, including installation of print work and implementation of digital work from approved vendors.
Maintains an effective revision system using digital proofing software to submit print and motion graphics digital layouts for approval.
Meticulously manages a large inventory of digital artwork while maintaining file structure and naming conventions.
Performs all graphic design tasks from a variety of sources and in a variety of formats using industry standard tools.
Press-ready packaged files for print production. Tracks and maintains print project status.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Graphic Design Specialist I – An Associate’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Graphic Design Specialist II – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This level will work with teams to identify communication content, topics, and flow of information as well as mentors other staff members.
Graphic Design Specialist III – A Bachelor’s degree from an accredited college or university with a focus in graphic design, marketing or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
This level assumes team lead responsibilities and manages project priority and delegates projects to other staff.  Guides and advises fellow staff in both the creative process and client management to foster stronger working relationships and solutions.  Works with staff to identify communication content, topics, and flow of information. Performs checks to verify adherence to color and material quality standards for all print and production materials. Writes scopes of work for print and motion graphic design projects, as necessary; and manages workflow with external vendors.  Creatively seek out new products and maintain cutting edge industry knowledge.  Mentors other staff.

MINIMUM QUALIFICATIONS:
Strong project management or organizational skills are a must.
In-depth knowledge and understanding of graphic design concepts, tools, and ability to communicate such.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
Public relations, marketing, communications experience a plus.
Ability to communicate effectively with all levels of City staff and community, including but not limited too high-ranking City/County/State/Federal officials.
Demonstrable knowledge of design concept, creation and finalization.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Graphic Design Specialist I are met (including two (2) years’ experience as a Graphic Design Specialist I), incumbent may be advanced to Graphic Design Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist I or Civic Engagement Project Specialist I.
After all qualification requirements for Graphic Design Specialist II are met (including five (5) years’ experience as a Graphic Design Specialist II), incumbent may be advanced to Graphic Design Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist II or Civic Engagement Project Specialist II.
After all qualification requirements for Graphic Design Specialist III are met (including eight (8) years’ experience as a Graphic Design Specialist III), incumbent may be advanced to Communications Specialist I with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Social Media Specialist III or Civic Engagement Project Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)				0

		001708		Graphic Design Technician		Grade 15 Non Exempt		N15		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Incumbent performs duties with a primary focus on creating graphics for inclusion in informational brochures, displays, presentations slides, manuals and similar graphic applications. Utilizes a wide variety of digital media, graphics production equipment, web tools and supplies including a personal computer and desktop publishing/graphics software. Assists multiple teams on various projects to create documents that visually convey information to the public, applicants and elected/appointed officials.		TYPICAL DUTIES:
Responsible for providing graphics for various projects within the Division.  Translates information and concepts into high-impact visual pieces and computer generated illustrations, including but not limited to print and digital versions of Department master plan concepts, zoning regulations, logos, pamphlets, posters, graphic interpretations of statistical data, a variety of collateral materials, web graphics, etc.  Remains abreast of latest graphic design concepts and techniques.  .
Collaborates with director, management staff and others, as necessary to identify graphic needs for various types of projects and identify ideas on how to prepare the necessary graphics.  Engages in creative collaboration to establish and promote Information in a visual format.  Relies on established guidelines and standards that ensure consistent branding and corporate identity throughout Division information materials and the website.
Provides backup duties in answering telephones and personal inquiries. Routes visitors and individuals with appointments to the appropriate staff person.  Provides information and referral to employees and the general public.
Performs other related duties as necessary.

MINIMUM QUALIFICATIONS:
Associates degree plus one to two years of relevant work experience including a demonstrated proficiency with the use of current graphic, design and art techniques and technologies including Adobe Creative Suite, (In Design, Photoshop, Illustrator) and Sketch-up. Up to two years of directly related work experience may be substituted for required education.
Demonstrated ability using graphic design skills to develop compelling print and online materials. 
Work effectively with diverse clients, interpreting client needs to fit existing graphic design in both print and online formats.
Ability to work on and complete multiple projects from start to finish. 
Must be experienced in managing multiple projects effectively; strong ability to prioritize.
Excellent written and verbal communication skills.
Proficiency in Mac, MS Office, Windows environments.
Possession of a valid driver’s license or Utah driving privilege card.
Ability to relate well with co-workers, supervisors, other employees and the general public. 
Ability to attend night meetings in order to assist in setting up the meeting and provide assistance at the meeting for project planners. 

DESIRED QUALIFICATIONS: 
Experience will web technologies such as Word Press, Drupal and Microsoft Expressions.
Experience with social media platforms, e.g., Twitter, Facebook, YouTube, Google+, Skype, and their integration into graphic needs.

WORKING CONDITIONS: 
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N15		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002229		Graphic Design Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbent performs duties with a primary focus on creating graphics for inclusion in a variety of work products. Work products may include: informational brochures, maps, online content presentations slides, manuals, wayfinding, regulatory, and interpretive signage, and similar graphic design applications. Utilizes a wide variety of digital media, graphics production equipment, web tools and supplies; including a personal computer and desktop publishing/graphics software. Assists multiple teams on various projects to create documents that visually convey information to the public, applicants and elected/appointed officials. Responsible for overseeing the implementation of a variety of graphic materials and maintaining an inventory of graphic products and templates.		TYPICAL DUTIES:
Responsible for providing graphics for various projects within the Division.  Translate information and concepts into high-impact visual pieces and computer-generated illustrations, including but not limited to physical and digital versions of a wide variety of documents, possibly including signs and kiosks, master plan concepts, regulations, logos, pamphlets, posters, graphic interpretations of statistical data, collateral materials, web graphics, etc.  Remain abreast of latest graphic design concepts and techniques. 
Work with Division staff and contractors to ensure the satisfactory fabrication and appearance of signage, sign kiosks, banners, posters, brochures and similar materials. Maintain detailed physical and digital inventories of the Division’s graphic materials and make updates or improvements as necessary.   
Collaborate with director, management staff, and others, as necessary to identify graphic design needs for various types of projects. Identify ideas and methods on how to prepare the necessary graphics.  Engage in creative collaboration to establish and promote information in a visual format.  Rely on established guidelines and standards that ensure consistent branding and corporate identity throughout Division information materials and the website.
Provide backup duties in answering telephones and in person inquiries. Route visitors and individuals with appointments to the appropriate staff person.  Provide information and referral to Division employees and the public.
Perform other duties as necessary.

MINIMUM QUALIFICATIONS:
Associates degree plus one to two years of relevant work experience including a demonstrated proficiency with the use of current graphic, design and art techniques and technologies, possible examples include Adobe Creative Suite (In Design, Photoshop, Illustrator), and  WordPress. Up to two years of directly related work experience may be substituted for required education.
Demonstrated ability using graphic design skills to develop compelling graphic materials. 
Work effectively with diverse clients, interpreting client needs to fit existing graphic design in both physical and digital formats.
Ability to work on and complete multiple projects from start to finish during similar timeframes. 
Experienced in managing multiple projects effectively; strong ability to prioritize and self-direct efficiently; ability to manage workload by creating logical protocols and organizational methods.
Excellent communication skills.
Proficiency in Mac, MS Office, Windows environments.
Ability to visit project sites and traverse various types of terrain.
Ability to relate well with co-workers, supervisors, other employees, and the public. 
Strong problem-solving skills and ability to overcome challenges.

DESIRED QUALIFICATIONS: 
Experience with web technologies for producing website content, such as Word Press, Drupal and Microsoft Expressions.
Experience with social media platforms such as Twitter, Facebook, YouTube, Google+, Skype, and their integration into graphic design needs.
Experience using a GPS unit for data collection.
Experience using Geographic Information Systems (GIS), both desktop and on-line mapping tools. The tools used by SLC Divisions include ArcGIS, ArcIMS and Google Earth.

WORKING CONDITIONS: 
Intermittent  stationary position with light to moderate movement.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3

		002643		Hearing Officer / Referee Coordinator		223 AFSCME		223		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		200 - (AFSCME 200)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction and close supervision of the Civil/Collections Manager, incumbent applies the knowledge, skills required to conduct hearings and adjudications on civil notices, vehicle impounds and parking boots. Interprets City code, state statutes and assesses penalties in accordance with City ordinance and policies.  Ensures proper disposition of a variety of civil enforcement actions, including but not limited to: vehicle impounds; parking violations; and ground transportation, snow removal and noise compliance issues occurring within City limits.  Provides information and coordinates activities with citizens, compliance (parking enforcement) officers, police agencies, court personnel, attorneys and other city, county and departments responsible for municipal code enforcement hearings.		TYPICAL DUTIES: 
Conducts hearings in a variety of civil compliance issues, including notices, filings, and appeals.  Reviews case facts to assess penalties or determine if violations should be reduced, modified, or dismissed, in consideration of aggravating and mitigating factors. May amend charges according to established City ordinance and policies. Interprets City code, state statutes and explains court procedures and decisions to grievant.
Receives and processes  Internet, walk-in, mail disputes regarding civil enforcement notices.  Interprets, communicates, and explains city codes, grievance procedures and appeals process either verbally or through written correspondence.  Conducts hearings in person, through the mail or via the Internet.
Trains and provides routine job guidance to fellow team members; resource for new team members who are undergoing on-the-job training and/or learning new job assignments.
Establishes and maintains effective working relationships with members of the general public, attorneys, Compliance Division personnel, Police Department, state Motor Vehicle Division, and representatives from other city, county and state agencies.
Assists with implementing, developing, and reviewing new technologies in the Parking/Civil Unit. Suggests and reviews content for the Parking/Civil website.
Researches and responds to inquiries; makes error corrections; resolves discrepancies and provides notices of action to defendants.  Responds to questions relating to judicial, civil or public needs, decisions & other operational and procedural information.
Prepares, scans and files official documents with the court. Sets up Small Claims / Administrative Law contested hearings for individuals appealing their civil notices beyond the initial hearing.
Processes financial obligations related to all civil notices including but not limited to payments and payment plans, auto-payments. Receives corresponds and processes payments by mail, telephone, internet and walk-in inquires.
Operates a variety of court, law enforcement or court data management systems to accurately input, record & retrieve information related to civil notices, enabling accurate and timely notifications.
Coordinates community outreach and education program; educates members of the general public regarding civil issues, laws and ordinances.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent, plus two years’ work related experience including court operations/proceedings, compliance or law enforcement. Education and work experience may be substituted one for the other on a year-for-year basis.
Ability to obtain the Utah Bureau of Criminal Investigations (BCI) systems certification, within 30 days upon request.
General knowledge of and ability to understand, interpret and apply city codes, state statutes, small claims court rules and legal processes. Basic knowledge of hearing procedures; administrative and legal requirements.
Ability to communicate tactfully, respectfully and courteously, both orally and in writing, with defendants, coworkers, general public, and outside agencies.
Ability to apply critical thinking skills; handle multi-faceted situations in a quick and efficient manner; and maintain confidentiality.
Ability to provide accurate, timely and courteous customer service under stressful and adverse circumstances.
Ability to follow complex directions, prioritize tasks, work well under pressure and impending deadlines, work independently with a minimum of supervision, providing input on how to improve court processes.
Ability to work well as a team member and effectively maintains relationships with co-workers and other stakeholders.
Demonstrated proficiency in the operation of a personal computer, including use of applicable systems and software applications.

DESIRED QUALIFICATIONS:
Bilingual in Spanish.
Prior completion of the Utah Dispute Resolution Basic Mediation course.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public, frequent deadlines and the demands of the job.
Frequent, prolonged exposure to video display screen.
Work assignments are broad and performed with limited supervision.
Intermittent sitting, standing, and walking
Ability to work on a hybrid schedule from home in a quiet setting, based on the Telecommuting Policy/Agreement.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				223		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002428		Homeless Services Project Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Housing and Neighborhood Development Division (HAND) Director (or his/her senior executives), incumbent is responsible for managing one or more major projects, programs, or initiatives within HAND; working with internal divisions and external partners on the implementation of adopted City plans; reporting on the utilization of federal and non-federal funding; proposing, preparing, and administering policies, plans, programs, projects, and procedures; conducting professional research, analysis, and policy development; negotiating and administering contracts for consultant services; and collecting and disseminating housing, demographic, and economic data.

This management position requires training and experience in local, state, and federal rules and regulations related to housing and neighborhood development.		TYPICAL DUTIES:
Proposes, prepares, and administers policies, plans, programs, projects, and procedures that further HAND’s mission, focusing on engagement and response to community members experiencing homelessness. This will include preparing and presenting materials for review and consideration by the HAND Director, Community and Neighborhoods Director, Mayor, and Salt Lake City Council.  Administration duties will require the negotiation and management of contracts, conducting financial transactions, and reporting on activities.
Works with internal divisions and departments of Salt Lake City as well as external partners on the implementation of adopted Salt Lake City plans, formulating strategies to address concerns around homelessness, and working with community partners. This work requires exceptional project management skills.
In consultation with the HAND Director, coordinates the quarterly and annual reporting on outcomes for HAND and city general fund budgets, programs, policies, and initiatives. This reporting is both for internal and external communications.
Researches policy issues and performs and coordinates in-depth analytical studies.   Researches various data sources, collects and tabulates data, and prepares statistical, informational, legal and financial reports that support a thorough analysis of issues.  Surveys other local and national jurisdictions and professional organizations for background materials from various studies and reports. Utilizes various software programs to compose narratives, develop spreadsheets, and make presentations.
Develops direct working relationships with local and national policy and research organizations, such as the University of Utah, National League of Cities, National Alliance to End Homelessness, and the U.S. Department of Housing and Urban Development. Utilizes local and national network to promote Salt Lake City, stay informed on current policy trends, and identify resources to support HAND activities. 
As directed by the HAND Director, composes and coordinates responses to inquiries from the public, including those from community-based groups, city employees, and others submitting requests to HAND through e-mail and other media. Researches and drafts responses to inquiries, concerns and provides follow-up on previous actions.
In collaboration with HAND staff and other City divisions, identifies grant opportunities, prepares applications materials, and manages, as appropriate, successful grant awards.
Meets with community councils and other groups to discuss projects, programs, policies, and initiatives.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with at least a bachelor’s degree in Public Administration, Public Policy, Urban Planning, or related subject area and five years of related work experience. Education and experience may be substituted one for the other on a year for year basis.
Ability to successfully negotiate and resolve high level, multi-agency issues that require innovation, resourcefulness, and a creative problem-solving approach.
Proficiency in project management, policy analysis, statistical analysis, research methods, and organizational and time management skills. Ability to create and interpret models to forecast various policy situations.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Advanced computer skills important for communication and advanced presentation materials, such as PowerPoint and Excel. Ability to communicate with graphic designers and consultants to achieve high-quality public-facing work products.
Ability to effectively communicate political, financial, and economic ideas, both orally and in writing.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.  
Demonstrated ability to provide innovative, resourceful, and systematic approaches to solving complex policy problems.
Must be able to help shape abstract concepts then produce a definitive product, as well as work on numerous projects simultaneously.
Demonstrated ability to guide multi-disciplinary project teams to successful implementation.
 Demonstrated ability to work independently with initiative, self-reliance, and dependability.
Ability to commute to different business locations as required.

DESIRED QUALIFICATIONS:
Master level degree degree in Public Administration, Public Policy, Social Sciences, Urban Planning, or related field.
Direct work experience with government or agencies providing services related to homelessness.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, deadlines, and coordination between City departments and community groups.
May be required to work non-traditional hours, attend evening meetings, and participate in out of state conferences.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002708		Homeless Strategies Outreach Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of both the Director of the Housing Stability Division and the manager of the Homelessness Engagement and Response Team (HEART), incumbent supervises and directs programs and staff activities associated with Salt Lake City’s homelessness projects that promote neighborhood revitalization. Connects internal and external partners currently engaged in homeless initiatives to assess community needs and develop comprehensive programs and solutions, while leveraging available resources.

This is a professional position which requires the ability to understand and analyze complex data and present the information to citizens, boards, subgrantees, the Mayor, and City Council.  Advises and negotiates with all parties to ensure that they understand the complexities of homelessness and its effects on City administration, local businesses, and all members of the community.		TYPICAL DUTIES:
Oversee HEART staff to develop and manage programs and coordinate services to people experiencing homelessness and the greater Salt Lake City community. Partner with internal City divisions, intergovernmental partners, homeless service providers, law enforcement, local businesses, faith-based organizations, and other organizations and committees to implement homelessness-related initiatives effectively throughout Salt Lake City.
Negotiate contracts managed by the HEART team and actively manage all contracts for compliance and outcomes. Manage reimbursement process and track homelessness-related budgets. Provide updates on spending to HEART, Housing Stability, and Community and Neighborhood (CAN) department management on a regular basis.
Manage citizen participation in coordination with the City’s Civic Engagement team and other Housing Stability employees as it relates to city homeless initiatives. Manage the City’s homelessness-related concern reporting database to ensure all concerns submitted are responded to quickly and appropriately.  
Develop briefing materials for the department and division leadership, and the Mayor’s office. As needed, create, and conduct formal presentations on homelessness-related issues to community groups, city boards and commissions, the Mayor, and the City Council. 
Evaluate and analyze complex projects to ensure the efficacy of programs surrounding homelessness.
Participate on community boards, committees, and working groups that aim to end homelessness such as the Salt Lake County Continuum of Care and the Salt Lake Valley Coalition to End Homelessness.
Meet with representatives of other city departments, public and private agencies to coordinate information and activities.
Perform other duties as assigned.
MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Business Management, Planning, Finance, Public Administration or a related field and 2-4 years’ experience in program administration duties related to outreach and development. Education and experience may be substituted on a year-for-year basis.
Ability to read, interpret and utilize grant regulations, City ordinances, and policies as they pertain to contracts, memoranda of understanding, and inter-local agreements.
Ability to work well with individuals of diverse backgrounds who have differing objectives and priorities.
Ability to communicate directly and concisely, for research, reports, and memorandums.
Ability to manage and inspire staff members who are responsible for various operations of the division. Ability to clearly explain expectations to employees and follow-up with staff to ensure that the division’s goals are being achieved.
Ability to work with other supervisors in Housing Stability to identify appropriate collaboration across the many operations to ensure customers are given quality and timely service.
Ability to travel from one location to another.

PREFERRED QUALIFICATIONS:
Municipal government job experience.
Experience with grant or other public sector financial tracking, grant review, budget maintenance, and planning.  
 WORKING CONDITIONS:  
Light physical effort. Comfortable working conditions. Handling of light weights. Intermittent sitting, standing and walking. Considerable exposure to stressful situations as a result of human behavior. 
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Occasional travel to project sites. Extended evening hours required to attend meetings. 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002750		Housing & Rehabilitation Loan Officer		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Housing Programs Manager of the Division of Housing and Neighborhood Development, incumbent assumes financial accountability and responsibility for the housing rehabilitation and first time homebuyers’ loan packaging process.  Interviews homeowners, provides financial counseling, obtains and verifies information regarding income and expenses of clients. Determines eligibility of client and appropriate financing package, and prepares loan applications.  Answers phone, responds to questions, accepts loan payments, creates initial project files, prepares reports, and enters transactions into the journal entry system.  Closes loans when necessary.

This position requires knowledge and experience in finance, loan processing, loan underwriting procedures, including basic FNMA/FHLMC lending and documentation requirements, and applicable Federal, State and local loan rehabilitation rules and regulations.		TYPICAL DUTIES:
Interviews and consults with property owners applying for rehabilitation loans. Determines types of loan eligibility based upon needs, income and expenses. Outlines program and provides information requested. May counsel or advise homeowners on financial problems. Assists applicants in clearing problems with credit and title to the property.  As needed, meets with property owners in their homes or offices to review document requirements and to obtain needed documents.
Responsible for the underwriting of loan applications in order to assess different loan applicants’ eligibility for the program. This includes, but is not limited to, an assessment of applicants’ income, employment status, experience, business plan, credit standing, collateral, previous financial statements, and financial projections. Must work closely with applicants to discern valuable information needed for underwriting including documentation and extenuating circumstances.
Responsible for coordinating loan committee meetings, preparing summary loan reports, performing financial analyses, and revising forms & applications.  In certain instances, may also assist the Housing Manager in researching and compiling key housing and program metrics for the City. Presents individual loan files to the committee which includes explaining the work included in the project, the owner’s financial situation, any mitigating or aggravating circumstances, and answering any questions raised by committee members.
Responsible for maintaining the Housing & Rehabilitation website, as well as assisting the Housing & Rehabilitation team in promoting the programs.  Marketing programs, alongside Civic Engagement, will include social media, printed brochures, information round tables and community outreach events.
Conducts periodic audits of the First Time Home Buyer portfolio. Such spot audits include an audit of files and visual audits of existing properties.
Conducts background research to verify accuracy of information given by applicant. Orders credit reports, title reports, employment verification and other-information necessary to properly document claims and evaluate applications. Ensures that underwriting procedures are followed according to agency or program policy.
Tracks all components and follows-up on each rehabilitation loan package to ensure it is thorough and complete in a timely manner. Responsible for creating a completely documented loan file with no audit exceptions. 
Assists the Program Manager in identifying changes needed in the Policies and Procedures guide and in re-writing and/or updating the guide each year.
May assist the Program Manager with other projects as needed and may be required to attend various internal and external meetings when the Program Manager is absent.
Verifies eligibility for Special Improvement District low income Abatement applications for the City Treasurer.
Prepares reports on payments received and works with Loan Senior Secretary to verify that all received payments are entered into loan system.
Enters daily transactions into journal entry system using correct cost center information.
Prepares documents such as reconveyances, Substitutions of Trustee and Notices of Default.
Provides support related to the entering and ordering of payments for vendors.
Performs other duties as assigned.

MINIMUM OUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Public or Business Administration, Finance, Economics or, a related field and three (3) years’ experience in real estate, mortgage loan processing, public finance or other related field. Education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of finance and accounting principles, including lending guidelines and underwriting procedures for mortgage loans.
Considerable human relations and communications skills; ability to obtain and clearly disseminate information to homeowners, contractors and Federal officials.  Must be able to write in English using proper grammar and spelling.
Working knowledge of computers and use of data input termi­nal. Proficiency in the use of 10‑key adding machine. Ability to type neatly and with accuracy. Must be able to operate basic office machines.  Must be able to use Word, Excel and Outlook proficiently and have the aptitude to learn to use other software programs as needed. 
Ability to apply bookkeeping knowledge to maintain accurate and complete records.
Possession of a valid state driver's license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Bilingual – Spanish preferred.
Notary Public or the ability to obtain status if requested by division.

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleas­ant working conditions with little or no exposure to haz­ards. May be exposed to discomforts associated with con­stant monitoring of computer video display screens. (Maximum lifting up to a case of paper).
Intermittent exposure to stress as a result of human behav­ior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000625		Housing & Zoning Legal Investor		327 AFSCME		327		1/1/00		3/11/24		Individual Contributor		Building Inspector III		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general guidance of the Housing/Zoning Administrator researches and prepares cases relating to housing and zoning violations. Works closely with City Prosecutors, assigned City Attorney and Housing and Zoning staff to resolve cases through mediation or legal processes. Develops and implements computerized financial and case monitoring programs.

This position requires significant attention to various legal process details, skill in mediation and an ability to formulate computerized tracking systems to improve and maintain the section’s financial and operational programs.		TYPICAL DUTIES:
Screens all Housing and Zoning citations in order to prepare for appropriate legal actions.  Prepares screening packets on cases that are destined for Criminal, Civil or Small Claims court action. Packets require extensive research and assembly of documents relating to ownership, current infraction of law or code, previous citations and actions of City housing boards, enforcement or compliance actions taken, etc. Assures that enforcement officers have evidence to support cases. Consults with City Prosecutors/City Attorney on severity of code violations.  Informs inspectors and enforcement officers on the status of their cases, and gathers evidence/witnesses to complete case preparation. Works with either City Prosecutors or City Attorneys in presentation of cases in courts. Represents the City on zoning cases that are heard in Small Claims Court. Presents evidence, cross examines witnesses, and recommends remedies or settlements.  Provides Housing/Zoning Administrator regular status and statistical reports on all court actions.
Collects and deposits payments on civil fines, judgments and liens.  Develops and maintains the Section’s financial tracking and reporting programs, which list and track payments and balances.  Participates in the negotiation of judgment settlements and prepares lien satisfaction documentation.
Coordinates Boarded Buildings Program, working closely with City boarded building inspector. Inspects properties for compliance and prepares inspections reports for rehabilitation and stipulated agreements for signature of appellant and city representatives. Meets with boarded-building owner(s), other city division representatives, and members of the affected community to provide alternatives and solutions to achieve compliance with City code.
 Serves as the City’s Demolition Administrator.  Inspects demolition sites and determines if property violates the Uniform Code for the Abatement of Dangerous Buildings.  Documents demolition inspection, determinations, and case status with video, photographs, etc.   May present case for demolition to the Housing Advisory and Appeals Board, Community Councils, City Council or in the court order processes. Following demolition hearings, prepares Petitions to Abate a Public Nuisance, Orders to Show Cause, Mayor’s Orders, Findings of Fact and Conclusions of Law, official minutes, Building Official’s Reports and Lien Certifications.  
Assists the Housing Advisory and Appeals Board Administrative Hearing Officer. Provides consultation on cases that are to come before the Board.  Provides alternative considerations and suggestions in cases where undue hardships may occur and assists the Board as needed through the hearing process. Prepares stipulated agreements for signature by appellants and City Officials. Maintains complete and permanent records of all HAAB Board decisions and field inspections.
Consults with and provides technical assistance to Housing and Zoning Inspectors and Technicians. Provides one-on-one and group training, or coordinates presentations by other trainers, to maintain current staff knowledge of code developments, technological or industry updates.
Investigates complaints regarding Housing and Zoning Inspectors. Mediates disputes between property owners, renters, neighbors and inspectors. Reviews case actions, interpersonal interaction between the parties and proposes solutions to disputes.  May likewise negotiate code enforcement citation action, timeframe for compliance and/or monetary penalties.
Develops and provides presentations to community councils, community action teams, and other municipal and county agencies on the mission and scope the Housing and Zoning Section’s work.  Develops accompanying presentation materials and brochures to promote citizen and governmental agencies’ understanding and cooperation.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college with bachelor’s degree in Political Science, Criminal Justice, Urban Planning, Construction Management or other closely related field and four (4) years experience in code enforcement, including two years’ case documentation and evidence preparation for prosecution of code violators.  Four years experience in legal code enforcement case preparation may be substituted for educational qualification.
Hold and maintain one International Code Council (ICC) Residential or Plans Examiner certification. Hold and maintain mediation certification from a recognized legal or educational organization. If current certifications not held, incumbent must qualify for and achieve these certifications within one year of hire date.
Demonstrated experience with Microsoft software programs including word processing, data base management, spreadsheet applications. Basic knowledge of photography, videography, and brochure publication.
Knowledge of zoning ordinances, existing housing code, plumbing, electrical, and mechanical codes.
Ability to express ideas clearly and concisely, both orally and in writing and to work independently.
Possession of a valid driver’s license or driving privilege card and use of personal vehicle.  Incumbent is responsible for all associated vehicle costs (insurance, maintenance, etc.)

WORKING CONDITIONS:
Intermittent exposure to hazards associated with housing sites or the inspection of structures.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Occasional non-traditional hours, such as evening and/or weekend work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				327		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002137		Housing Loan Administrator		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Accountant III		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Housing & Neighborhood Development Program Manager,, incumbent assumes responsibility for the servicing of all loans originated in the Housing & Neighborhood Development (HAND) Division including loans from the Rehabilitation and Home Buyer programs, Housing Trust Fund loans, Small Business Revolving loans, Commercial Façade grants, Zoning Violation fees and any other programs which may be authorized in the future.  

Prepares loan documents, builds new loans on the loan servicing system, receives and posts payments, prepares journal entries, reconciles system investor balances with general ledger balances, provides year-end histories and tax forms to borrowers, interfaces with financial auditors and servicing system software vendors and closes loans when necessary.		TYPICAL DUTIES:
Prepares required loan documents for housing and housing trust fund loan closings.  Closes loans when required.
Posts new loans on the loan servicing system.
Follows established guidelines to accomplish routine loan servicing processes such as posting monthly payments, preparing and reviewing journal entries, reconciling servicing system balances with general ledger balances, prepares loan payoff statements, responds to requests for subordination, prepares all year-end customer payment histories, IRS forms and escrow reconciliations, and ensures compliance with City cash management and receivables policies. 
Serves as contact person with loan servicing provider to ensure proper functioning of the system and to resolve any issues which occur in the system.  Assists in creating, establishing and maintaining controls and procedures to ensure proper handling of customer funds and data and compliance with accounting standards.   
Maintains required records for the mortgage portfolio and for the Housing Trust Fund Loans, creates and maintains spreadsheets and prepares reporting on the mortgage portfolio for management.  Analyses the portfolio performance and provides reports on composition, prepayments, delinquency and other critical metrics. 
Prepares credit reporting data and transmits to credit bureaus.
Serves as the primary contact for the city’s financial auditors, prepares confirmation letters and responds to all auditor requests in a timely manner.
Answers telephones, may prepare and distribute mail or issue written correspondence.
Responds to customer inquiries on the phone or in person, assists walk-in customers.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college with a Bachelor’s degree in accounting, business management or related field plus one to three years related work experience.  Education and experience may be substituted one for the other on a year-for-year basis. 
Knowledge of general accounting principles, financial record keeping and reporting systems.
Considerable human relations and communications skills; ability to gather and clearly disseminate information to homeowners, contractors, auditors and federal officials.  Must be able to write using proper English grammar and spelling.
Working knowledge of computers and data input.  Proficiency in the use of amortization tables and other mortgage and loan related tools.  Must be able to type neatly and accurately.  Must be able to operate basic office machines.  Must be able to use Word, Excel and Outlook proficiently and have the aptitude to learn to use other software as needed. 
Ability to apply the principles, theories and concepts of accounting to a specific system, make accurate mathematical calculations and operate a 10-key calculator. 
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines. 
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Bilingual – Spanish preferred.
Notary Public or the ability to obtain status if requested by the Division.

WORKING CONDITIONS:
Light physical effort.  Handling of light to medium weights and pleasant working conditions with little or no exposure to hazards.  May be exposed to discomforts associated with constant monitoring of computer video display screens.  (Maximum lifting equivalent to a case of paper).
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002163		Housing Rehabilitation Specialist I		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Building Inspector III		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction and supervision of the Housing Project Manager and/or Housing Programs Manager, incumbent initiates, monitors and supervises contracts and the work performance of housing rehabilitation projects in the City. Explains programs to prospective property owners, compiles work descriptions and cost estimates of needed improvements, and evaluates the feasibility of the project. Monitors projects for compliance to contract documents, bid specifications, Federal and City requirements and homeowner approval. Manages customer expectations.  Mediates disputes between the homeowner and contractor and coordinates all financial transactions.		TYPICAL DUTIES:
Conducts initial inspections for proposed rehabilitation projects. Meets with the property owners to outline and explain the eligibility requirements which must be met to comply with the City housing programs. Discusses possible rehabilitation funding sources and options.
Inspects properties of various ages and floor plans, including multi-family properties, to evaluate the property exterior, the internal systems such as electrical, plumbing, heating and the structural integrity of the building. Determines the proper construction methods needed to correct the building's code deficiencies.
Prepares and calculates an appraisal of the property, writes a comprehensive work description, prepares a budget of project cost estimates and evaluates the feasibility of the project. Prepares all pertinent documents to compile a project file for submittal to the loan officer.
Compiles construction bids and necessary bid forms to solicit participation from contractors during a coordinated bidding session. Evaluates contractor's bids and recommends awarding of contracts. Conducts a preconstruction conference between the property owner and the general contractor.
Monitors projects for compliance to contract documents, bid specifications, Federal and City requirements and homeowner approval. Mediates disputes between the homeowner and the contractor with regard to work performance and job specifications. Writes change orders and justification for such.
Coordinates financial transactions among the Division, contractors and homeowners. Calculates, approves and disburses progress payments on each project.  Maintains records of all transactions, agreements and work performed. Reviews and accepts lien waivers, building inspection reports and completeness of work for requests on progress and final payments.
Serves as project liaison with other City agencies such as Building and Permit Services, Planning and Zoning and the Utah State Historical Preservation Office.  May also provide assistance to property owners with other City groups such as Landmarks, HAAB, CDC and CAP.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school, plus four (4) years experience in an area related to housing rehabilitation, including one year in a construction project compliance capacity. A maximum of two (2) years post-high-school education related to building construction may be substituted for two years work experience.
Working knowledge of housing and construction methods, practices, building codes, zoning ordinances and HUD rehabilitation regulations.
Working knowledge of loan agreements, basic mathematics and finance in order to estimate time and materials needed for rehabilitation construction.
The ability to work effectively with people of varied backgrounds and varied priorities, such as homeowners, contractors, building officials and other government representatives.
Must obtain certification by the International Code Council as a building inspector within one year.  Must also complete training on EPA’s RRP procedures and become at the minimum a state certified lead based paint inspector.
Possession of a valid Utah Driver's License or driving privilege card.

DESIRED QUALIFICATIONS:
Possess a Utah Contractor's License and/or Journey Certificate in a related trade.
Knowledge of Utah real estate law and procedures, including contract preparation.
Knowledge of computer software programs used by the Division.
Ability to speak, understand and communicate in Spanish.

WORKING CONDITIONS:
Moderate physical activity required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation, hazardous materials, extreme temperatures, dust noise or fumes.
Considerable exposure to stress as a result of human behavior.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002164		Housing Rehabilitation Specialist II		325 AFSCME		325		1/1/00		3/11/24		Individual Contributor		Building Inspector III		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction and supervision of the Housing Project Manager and/or Housing Programs Manager, incumbent initiates, monitors and supervises contracts and the work performance of housing rehabilitation projects in the City. Explains programs to prospective property owners, compiles work descriptions and cost estimates of needed improvements, and evaluates the feasibility of the project. Monitors projects for compliance to contract documents, bid specifications, Federal and City requirements and homeowner approval. Manages customer expectations.  Mediates disputes between the homeowner and contractor and coordinates all financial transactions. May be required to assist in the training of Rehabilitation Specialists I.		TYPICAL DUTIES:
Conducts initial inspections for proposed rehabilitation projects. Meets with the property owners to outline and explain the eligibility requirements which must be met to comply with the City’s housing programs. Discusses possible rehabilitation funding sources and options.
Inspects properties of various ages and floor plans, including multi-family properties, to evaluate the property exterior, the internal systems such as electrical, plumbing, heating and the structural integrity of the building. Determines the proper construction methods needed to correct the building's code deficiencies.
Prepares and calculates an appraisal of the property, writes a comprehensive work description, prepares a budget of project cost estimates and evaluates the feasibility of the project. Prepares all pertinent documents to compile a project file for submittal to the loan officer.
Compiles construction bids and necessary bid forms to solicit participation from contractors during a coordinated bidding session. Evaluates contractor's bids and recommends awarding of contracts. Conducts a preconstruction conference between the property owner and the general contractor.
Monitors projects for compliance to contract documents, bid specifications, Federal and City requirements and homeowner approval. Mediates disputes between the homeowner and the contractor with regard to work performance and job specifications. Writes change orders and justification for such.
Coordinates financial transactions among the Division, contractors and homeowners. Calculates, approves and disburses progress payments on each project.  Maintains records of all transactions, agreements and work performed. Reviews and accepts lien waivers, building inspection reports and completeness of work for requests on progress and final payments.
Serves as project liaison with other City agencies such as Building and Permit Services, Planning and Zoning and the Utah State Historical Preservation Office.  May also provide assistance to property owners with other city groups such as Landmarks, HAAB, CDC and CAP.
Assists in the training of Housing Rehabilitation Specialists I. Assumes projects of a greater degree of complexity than the Housing Rehabilitation Specialist I.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school, plus five (5) years experience in an area related to housing rehabilitation, including one year in a project management capacity. A minimum of one year’s experience performing duties as a Housing Rehabilitation Specialist I or an equivalent position. A maximum of two (2) years post-high-school education related to building construction may be substituted for two years of required work experience.
Working knowledge of housing and construction methods and practices, building codes, zoning ordinances and HUD rehabilitation regulations.
Working knowledge of loan agreements, basic mathematics and finance in order to estimate time and materials needed for rehabilitation construction.
The ability to work effectively with people of varied backgrounds and varied priorities, such as homeowners, contractors, building officials and other government representatives.
Must obtain certification by the International Code Council as a building inspector.  Must also be trained on EPA’s RRP procedures and be certified by the state as a lead based paint inspector or risk assessor.
Possession of a valid Utah Driver's License or driving privilege card.

DESIRED QUALIFICATIONS:
Possess a Utah Contractor's License and/or Journey Certificate in a related trade.
Knowledge of Utah real estate law and procedures, including contract preparation.
Knowledge of computer software programs used by the Division.
Ability to speak, understand and communicate in Spanish.

WORKING CONDITIONS:
Moderate physical activity required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation, hazardous materials, extreme temperatures, dust noise or fumes.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002634		Housing Stability Policy & Program Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Housing Stability  Division  Director, incumbent is responsible for managing one or more major projects, programs, or initiatives within Housing Stability; working with internal divisions and external partners on the implementation of adopted City plans; reporting on the utilization of federal and non-federal funding; proposing, preparing, and administering policies and procedures, plans, programs, and projects; conducting professional research, analysis, and policy development; negotiating and administering contracts for community partners and consultant services; and collecting and disseminating housing, demographic, and economic data. Participates in the strategic planning, budget, team collaboration, and policy formation for one or more initiatives of Housing Stability. 

This classification is reserved for highly responsible management positions requiring knowledge, training, and experience in handling large financial transactions and managing processes associated with working in a regulatory environment such as the mortgage industry or federally funded/guided programs, state and local funding and policies, and grant management. Knowledge of software applications, city, state and federal rules and regulations, and the ability to direct, supervise, and motivate employees are required. Must have the ability to communicate effectively with various public and private organizations.		TYPICAL DUTIES:
Incumbents perform any combination of the duties listed below, depending on assigned workgroup:
Proposes, prepares, and administers policies and procedures, plans, programs, and projects that further Housing Stability’s mission. This will include preparing and presenting materials for review and consideration by the Housing Stability Director, Community and Neighborhoods Director, Mayor, and Salt Lake City Council. Administration will require the negotiation and management of contracts, conducting financial transactions, and reporting on activities.
Works with internal divisions and departments of Salt Lake City as well as external partners on the implementation of adopted Salt Lake City plans. This work requires exceptional project management skills.
In consultation with the Housing Stability Director, coordinates periodically reporting on outcomes for Housing Stability funding sources, programs, policies and procedures, and initiatives. This reporting is both for internal and external communications.
Research policy issues and performs and coordinates in-depth analytical studies. Research various sources, collects and tabulates data, and prepares statistical, informational, legal, and financial reports that support a thorough analysis of issues. Surveys other local and national jurisdictions and professional organizations for background materials from various studies and reports. Utilizes various software programs to compose narratives, develop spreadsheets, and make presentations.
Develops direct working relationships with local and national policy and research organizations, such as the University of Utah, Utah League of Cities and Towns, National Community Development Association, National Association for County Community and Economic Development, and the U.S. Department of Housing and Urban Development. Utilizes local and national networks to promote Salt Lake City, stay informed on current policy trends, and identify resources to support Housing Stability activities. 
Conducts research and analysis, gathering and producing relevant housing, demographic, and economic data useful to city officials, businesses, and residents. 
Promotes Housing Stability programs, projects, and initiatives by creating, writing, assembling, producing, and overseeing documents and materials, including power point presentations, newsletters, web site material, housing data, photographs, and press releases.
As directed by the Housing Stability Director, composes and coordinates responses to inquiries from the public, including those from community-based groups, city administrators, and others submitting requests to Housing Stability through e-mail and other media. Research and drafts responses to inquiries, concerns and provides follow-up on previous actions.
In collaboration with Housing Stability staff and other City divisions, identifies grant opportunities, prepares applications materials, and manages, as appropriate, successful grant awards.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with at least a bachelor’s degree in Business Administration, Public Administration, Public Policy, or a related field, plus five (5) years’ work-related experience, two (2) of which must be in a supervisory capacity. Education and experience may be substituted one for another, on a year-for-year basis.
An understanding of federal grant programs, including Community Development Block Grant (CDBG), HOME Investment Partnership Program (HOME), Housing Opportunities for Persons With AIDS (HOPWA), and Emergency Solutions Grant (ESG) and the reporting and monitoring requirements for these programs.
Ability to successfully negotiate and resolve high level, multi-agency issues that require innovation, resourcefulness, and a creative problem-solving approach.
Proficiency in project management, policy analysis, statistical analysis, research methods, and organizational and time management skills. Ability to create and interpret models to forecast various policy situations.
Ability to obtain and disseminate data, identify needs in the community and create and implement strategy to meet those needs. Well organized, detail oriented, meets specific deadlines, and manages relevant federal requirements.
Understand how to develop and administrate complex budgets.
Advanced computer skills important for communication and advanced presentation materials, such as PowerPoint and Excel. Ability to communicate with graphic designers and consultants to achieve high-quality, public-facing work products.
Ability to manage and inspire multiple teams of staff members who are responsible for various operations of the division. Ability to clearly explain expectations to employees and follow-up with staff to ensure that the division’s goals are being achieved.
Demonstrated ability to provide innovative, resourceful, and systematic approaches to solving complex policy problems.
Ability to understand the division’s mission and develop and refine the business processes to achieve that mission. Must be able to objectively evaluate program processes and outcomes.
Must have excellent written and verbal communication skills. Must be able to effectively present in front groups, boards, community-based organizations, Mayor’s office, and City Council.
Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, and handling of light weights. Intermittent sitting, standing, and walking. Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations because of human behavior and the demands of the position.
May be required to work non-traditional hours, attend evening meetings, and participate in out-of-town conferences.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002895		HR Project & Policy Manager		Grade 26 Exempt		E26		7/17/23		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Chief Human Resource Officer (CHRO), incumbent performs duties related to one or more assigned projects, programs, or initiatives. As a primary project, the incumbent will lead the development and review of new or existing City Human Resources (HR) policies within established time parameters. Develops and maintains systems for communicating, implementing, and managing new and existing policies. Collaborates with internal divisions and external partners on the implementation of adopted policies, plans, and initiatives. 

Additionally, incumbent supports and coordinates assigned projects and programs. Incumbent may work on a variety of other programs including, but not limited to, support for programs for which HR provides citywide oversight.		TYPICAL DUTIES:
Conducts critical research and analysis of people management policy issues – including national best practices and external influences on existing policy. Reviews proposed city ordinances, state, and federal legislation to determine potential impacts or effects on department or program area(s.) Develops, modifies, and drafts policy in accordance with strategic plans.
Having researched and analyzed existing policy, meets with stakeholders to understand the scope of policy needs or changes. Fosters and creates citywide processes for stakeholder feedback. Organizes and effectively communicates feedback city leadership. Drafts policy to reflect stakeholder requirements.
Analyzes findings and produces memos, briefs, reports, or other deliverables outlining the impact of policies on the organization. Writes, oversees, and participates in policy, procedure, and processes development. Presents new policy to the Executive Policy Steering Committee. Tracks policies through this review process.
Supports HR programs as assigned, which may include functionality within HR for city oversight or appeal functions. Drafts written procedure assigned programs. Prepares outreach materials for those who participate in these programs. Prepares written work product, reports, and presentations. Works with leadership to develop or implement programs in a manner that addresses department strategies. 
Assists in the development of department responses or positions relative to existing or proposed policies and may develop strategies to mitigate/limit or leverage the impact of policies on citywide or department operations. 
Surveys other jurisdictions and professional organizations for background materials from numerous studies and reports.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with at least a bachelor’s degree in human resource management, business management, public administration, or related fields and two to four years of related work experience. Education and experience may be substituted one for the other on a year for year basis. Direct experience with the components of human resources management is preferred.
Possess strong interpersonal skills; excellent verbal communication and presentation skills; data analysis skills; project and time management skills. Excellent and experienced writing skills are an essential function of this position. A background of written communication within the public sector will be preferred.
Ability to perform multi-tasking, manage multiple conflicting priorities, and effectively manage frequent change.
Proficiency in project management, policy analysis, statistical analysis, research methods, and organizational and time management skills. Ability to create and interpret models to forecast various policy situations.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing, and walking. Comfortable working conditions.
Exposure to stress as a result of human behavior and job requirements.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002155		HRIS Analyst		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		The Human Resources Information Systems (HRIS) Business Analyst, coordinates, and acts as a strategic partner to provide support, analysis, assessment, design and improvement HRIS business solutions and related systems. Ensures the proper function, operation and integrity of human resources information and operations systems. Essential duties include: identification of HR business needs; research and report writing; training and assisting users; troubleshooting and resolving process and systems errors; coordination of system enhancements, system integrations, and security issues. Compiles reports and data related to human resources functions.		TYPICAL DUTIES:
Acts as HRIS subject matter expert and serves as a liaison between HR and the city’s Information Management Services (IMS) department, contracted vendors, and other professional service providers.
Evaluates workflow and data management processes. Researches, evaluates, recommends, and implements quality business processes utilizing HR related system products and services, where appropriate. Recommends solutions and/or alternative methods to improve efficiency and data integrity.
Regularly conducts HRIS data audits and analyses. Coordinates research, corrections and compliance with appropriate staff. Researches and resolves HRIS data irregularities.
Provides technical assistance and customer service support to system users including human resources, payroll, department managers, and other staff. Works with users to identify required system and application changes. Communicates as needed changes to contracted vendors, technical staff, and/or development team.
Generates, creates, modifies and supports a variety of reports and queries utilizing appropriate reporting tools. Develops and updates HRIS data entry user procedures, guidelines and documentation.
Participates in design, configuration, conversion, testing, process definition, issue identification and resolution to new/existing HR related systems and modules. Adapts HR system(s) to accommodate business needs and designs or enhances systems to interface with existing systems, as needed.
Reviews processes, system requirements, specifications and recommendations related to proposed solutions with technical staff. Prepares and presents long range plans for information systems development and implementation consistent with organizational objectives.
Coordinates and manages HR related systems and module support (e.g., position management, onboarding programs, pre- and post-applicant management tracking systems, safety sensitive tracking systems, employment action programs, training tracking systems, benefits, performance development modules, etc.).
Ensures that system issues are identified, tracked, reported on and resolved in a timely manner. Collaborates with functional and technical staff to coordinate HR related system projects including computer systems and application design.
Develops, evaluates, and implements HR related system project specifications and ensures timeliness of project timelines. Coordinates testing, development of user instructions/manuals and training efforts.
Trains HRIS data entry users on proper data entry, workflow processes and system functionality, as needed. Evaluates and determines ongoing training needs for HRIS data entry users.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university in Human Resource Management, Human Resource Information Systems (HRIS), Business Administration, Public Administration or closely related field plus 4-6 years related professional experience. Directly related work experience may be substituted for education on a year for year basis.
Demonstrated knowledge of human resource management principles, methods and techniques, along with the ability to identify and resolve highly complex issues.
Knowledge of HRIS, database, data management, computer and related information applications, reports and functions; business processes, improvements, and methods using technological applications and solutions; web base usage; and, effective report writing methods and techniques.
Ability to research and implement human resource management best practices; identify opportunities for process and system improvements either in existing designs or new functionalities; communicate HR business needs clearly and concisely to reach the desired results.
Possess skill and ability to communicate effectively, both orally and in writing; manage own time, priorities, and resources to achieve goals; focus on results and desired outcomes and how best to achieve them.
Effectively use Microsoft Office products (Word, Excel, PowerPoint, etc.). Utilize complex applicant tracking and management systems; prepare and analyze statistical reports.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		2

		3015		HRIS Manager		Grade 36 Exempt		E36		2/18/23		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001509		Human Resource Program Manager I		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Human Resource Director, incumbents direct one or more major citywide human resource functions including: classification, compensation, benefits administration; recruitment and selection; employee relations; EEO compliance; training & development.   Serves as part of the HR leadership team tasked to develop policy, strategic planning and resource allocation and coordination to assure that the City’s human resource mission, vision and goals are met.   Develop and recommend business practices, performance measures, policies and procedures.  Advise and make recommendations to the HR Director, elected officials and department directors on strategic organizational and human resource issues.   Provide technical assistance and consultation to department management, division directors, supervisors and employees about human resource rules, policies, principles, business practices and procedures.   May work with staff from the Mayor’s Office, City Council Office and other external entities, building relationships, data sharing, making presentations, etc.  Supervise subordinate staff; develops performance plans, monitors/evaluates employee performance and implements corrective/disciplinary action, as necessary.		TYPICAL DUTIES:
Ensures compliance with applicable federal and/or state laws, regulations, and/or agency rules, standards and guidelines, etc.
Coordinates program activities, services, and/or program implementation with private providers, other governmental entities, program users, etc.
Develops or modifies rules, policies, or standards, etc.
Manages one or more citywide programs.  Determines program goals and objectives and/or chairs committees established to support the program.
Represents the city in lawsuits, grievances and complaints.
Facilitates/Chairs work groups, teams, and/or meetings.   Creates a positive environment, evaluates group processes, recommends solutions or alternatives, etc.
Make final judgment with responsibility for decision, including defending decision in any legal proceedings.
Reviews legislation to determine impact on city operations.  Gives recommendations regarding implementation of passed city ordinances and legislation.
Develops, evaluates, or reviews plans and criteria for a variety of projects and activities; assesses feasibility or proposals.
Develops and coordinates plans and policies, resources, and mission as well as goals, vision, and expectations of human resource programs and initiatives; prepares and updates plans and priorities.
Supervises subordinate personnel including: hiring, determining workload and delegating assignments, training, monitoring and evaluating performance, and initiating corrective or disciplinary actions.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Human Resource Management, or related field, plus three to five years of professional human resource experience. Related experience may be substituted for education on a year-for-year basis for a total of up to four years.
Demonstrated understanding of human resource policies and procedures with a thorough knowledge of laws, policies, and practices in the area of specialization required. Demonstrated human relation and effective communication skills are also required.

DESIRED QUALIFICATIONS:
Master’s degree in Human Resources or Public Administration is preferred.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001510		Human Resource Program Manager II		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Human Resource Director, incumbents direct one of more major citywide human resource functions including: classification, compensation, benefits administration; recruitment and selection; employee relations; EEO compliance; training and development.   Serves as part of the HR leadership team tasked to develop policy, strategic planning and resource allocation and coordination to assure that the City’s human resource mission, vision and goals are met.  Develop and recommend business practices, performance measures, policies and procedures.  Advise and make recommendations to the HR Director, elected officials and department directors on strategic organizational and human resource issues.   Provide technical assistance and consultation to department management, division directors, supervisors and employees about human resource rules, policies, principles, business practices and procedures.  May work with staff from the Mayor’s Office, City Council Office and other external entities, building relationships, data sharing, making presentations, etc.   Supervise subordinate staff; develops performance plans, monitor/evaluates employee performance and implements corrective/disciplinary action, as necessary.		TYPICAL DUTIES:
Ensures compliance with applicable federal and/or state laws, regulations, and/or agency rules, standards and guidelines, etc.
Coordinates program activities, services, and/or program implementation with private providers, other governmental entities, program users, etc.
Develops or modifies rules, policies, or standards, etc.
Manages one or more citywide programs.  Determines program goals and objectives and/or chairs committees established to support the program.
Represents the city in lawsuits, grievances, and complaints.
Facilitates/Chairs work groups, teams, and/or meetings.   Creates a positive environment, evaluates group processes, recommends solutions or alternatives, etc.
Make final judgment with responsibility for decision, including defending decision in any legal proceedings.
Reviews legislation to determine impact on city operations.  Gives recommendations regarding implementation of passed city ordinances and legislation.
Develops, evaluates, or reviews plans and criteria for a variety of projects and activities; assesses feasibility or proposals.
Develops and coordinates plans and policies, resources, and mission as well as goals, vision, and expectations of human resource programs and initiatives; prepares and updates plans and priorities.
Supervises subordinate personnel including: hiring, determining workload and delegating assignments, training, monitoring and evaluating performance, and initiating corrective or disciplinary actions.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Human Resource Management, or related field, plus six years or more of professional human resource experience. Related experience may be substituted for education on a year-for-year basis for a total of up to four years.
Demonstrated understanding of human resource policies and procedures with a thorough knowledge of laws, policies, and practices in the area of specialization required. Demonstrated human relation and effective communication skills are also required.

DESIRED QUALIFICATIONS:
Master’s degree in Human Resources or Public Administration is preferred.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001508		Human Resource Technician		Grade 16 Non Exempt		N16		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbents provide technical support to human resource professionals and/or programs, including but not limited to the following major human resource or related functions: classification, recruitment and selection, compensation and benefits, payroll, employee relations, training and development. Perform office support functions such as records management, word processing, scheduling and dissemination of HR-related information; assist employees, management staff and members of the general public with inquiries and requests regarding human resource management procedures. Incumbents possess and apply general knowledge of human resource related policies, procedures, rules and regulations; skilled in the use of automated human resource management information and automated systems.		TYPICAL DUTIES:
Receives calls and/or greets visitors, takes and relays messages, responds to requests for information; provides information or directs caller/visitor to appropriate individual.
Prepares recruitment announcements, performs database searches, screens applications and may assist with job related test development and administration.
Prepares and/or processes correspondence, letters and other documents; reviews job applications and other documents received for accuracy and completeness; updates information and/or evaluates against policy; compares elements for consistency or logical relationships, etc.
Maintains and/or creates files or record keeping systems. Sorts, labels, files and retrieves documents, or other materials.
Analyzes, summarizes and/or reviews data; reports findings, interprets results and/or makes recommendations.
Provides general administrative and clerical support to professional human resource staff.
Monitors, tracks and follows up on documentation, case files or other assignments to ensure appropriate timelines are met and action completed.
Schedules and/or coordinates appointments, meetings, facilities, or other activities; gathers materials and follows up as needed.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and one to two years directly related experience. Relevant experience includes working in customer service, records management, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.
Knowledge of human resource related operations, policies and procedures, laws and regulations.
Demonstrated proficiency in the use of computers for filing system, word processing and/or spreadsheets.
Ability to operate various standard office equipment and other specified technical equipment.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N16		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001705		Human Resources Assistant		Grade 14 Non Exempt		N14		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		As a primary duty, provides high-level customer service while receiving calls and greeting office visitors. Takes and relays messages, responds to requests for information and provides information or directs callers/visitors to appropriate resource. Performs office support functions such as records management, word processing, scheduling and dissemination of HR-related information; and, timekeeping. Assists employees, management staff and members of the general public with inquiries and requests regarding human resource management programs, policies and procedures.		TYPICAL DUTIES:
Provides excellent customer service in answering telephone calls at the reception area and responding to customer’s concerns and questions.  Transfers calls or takes messages for other staff members when necessary.  Provides information and referrals to the public inquiries.
Keeps reception area clean and organized.  Ensures accurate and current information/pamphlets are kept at the reception area.  Maintains a professional atmosphere within the reception area.
Provides general administrative and clerical support to professional human resource staff.
Monitors, tracks and follows-up on documentation, case files or other assignments to ensure appropriate timelines are met and necessary action is completed.
Schedules and/or coordinates appointments, meetings, facilities, or other activities; gathers materials and follows up as needed.
Performs timekeeping duties, including time entry, audit and reconciliation using Kronos system.
Prepares and/or processes correspondence, letters and other documents; reviews documents received for accuracy and completeness; updates information and/or evaluates against policy; compares elements for consistency or logical relationships, etc.
Maintains and/or creates files or record keeping systems. Sorts, labels, files and retrieves documents, or other materials.
Analyzes, summarizes and/or reviews data; report’s findings, interprets results and/or makes recommendations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency plus one to two years directly related experience.
Proven ability to provide excellent customer service and communicate effectively, both verbally and in writing.
Demonstrated proficiency in the use of personal computer, information systems, word processing and/or spreadsheet software applications.
Ability to operate standard office equipment.
Must be well organized, detail-oriented and able to prioritize tasks.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions.  Frequent sitting, standing, and walking.
Considerable exposure to stressful situations as a result of human behavior, time constraints, and/or multiple demands and priorities.
Frequent, prolonged exposure to computer terminal display screen.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N14		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002437		Human Resources Business Partner I		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under closer supervision, incumbent is responsible for providing strategic HR support to designated city departments. Handles basic to moderately complex issues and problems. Responsibilities include the analysis of: business and operational needs; workforce planning; staff development; performance management; complaint investigation; contract interpretation, grievance and discipline administration; classification and compensation issues; and, change management. Key areas of knowledge, skills and ability include: excellent conflict resolution, problem-solving and negotiation and influential skills. Works with employees at all levels of the organization and handles highly sensitive issues with integrity and professionalism. Develops partnerships across all human resource functions to deliver value-added service to management and employees that reflects the business objectives of the organization. Evaluates and anticipates HR-related needs, and communicates needs with the HR Department and business management.

Incumbents at this level possess the skill and demonstrated ability to fully apply a journey level of knowledge, experience, and effectiveness in all human resource disciplines. May provide technical guidance to lower level staff, as needed.		TYPICAL DUTIES:
Consults with management on human resource-related issues, suggests new HR strategies, and provides HR guidance when appropriate. Evaluates and anticipates HR-related needs, and communicates needs with the HR Department and business management.
Serves as primary contact and subject matter expert for managers, employees, and co-workers in providing support, counseling and advice on employee relations, labor relations, conflict resolution, performance evaluation, contract and policy interpretation and ADA compliance areas. Provides education, current best practices, and federal, state and local law updates and interpretations in an understandable and practical manner. Effectively assists managers and teams on performance management, corrective actions and development/career planning. .
Provides direction and support in investigation of complex labor and personnel issues.  Conducts internal investigations related to harassment and discrimination and personnel/policy rule violations.  Writes summary findings with recommendation to managers. Develops trust and partnerships with managers and employees while maintaining highest levels of confidentiality and professionalism. Educates leaders regarding human resource best practices and consistency and influences appropriate decision making.
Utilizing appropriate metrics, analyzes data to build consensus and collaborate with management and their teams to develop the best approach to organizational development, employee development, succession planning, diversity, classification and compensation,
and change management.  Aids management in coordination with other divisions in HR to implement these strategies including unit restructuring, job description development, training and development, and hiring best practices.
Works closely with employees, labor representatives and management to provide information and consultation concerning labor contract issues and union grievances. Assists and consults to prevent or resolve issues.
Partners and collaborates with all HR divisions in the administration of all HR initiatives, projects and programs.
Responsible for leading or participating in project management to create, revise or improve policies, procedures and HR practices to facilitate greater efficiency and customer service. Effectively prepares clear and concise reports, correspondences, policies, procedures and other written material.
Maintains knowledge of legal requirements related to HR management, reducing legal risks and ensuring regulatory compliance.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a bachelor’s degree in Human Resource Management, Business Administration, Public Administration or closely related field plus three to five years professional experience in human resource management including emphases in employment law, recruiting, workplace investigations, and resolution of moderately complex employee relations issues.
Directly related work experience may be substituted for education on a year-for-year basis. A master’s degree in a related field or Professional in Human Resources (PHR) certification may substituted for up to two years of experience.
Ability to handle sensitive and confidential situations and information with discretion and professionalism.
Demonstrated ability to empathize and reason with people in situations that are often sensitive and stressful.
Ability to effectively communicate with people of diverse backgrounds and levels within and outside an organization; engage in crucial conversations when delivery or receipt of the message content is difficult and challenging.
Possess strong interpersonal skills; excellent written and verbal communication and presentation skills; data analysis skills; and, project and time management skills. Ability to perform multi-tasking, manage multiple conflicting priorities, and effectively manage frequent change.
Possess excellent conflict resolution, problem-solving and negotiation skills.
Ability to take initiative to identify and anticipate client’s needs and make sound recommendations for implementation.
Proficient in the use of HR Information Systems, Microsoft Office Suite, and project management tools. Ability to collect and analyze data/trends and make appropriate recommendations to further customers’ business goals.

DESIRED QUALIFICIATIONS:
Master’s degree in public administration, human resources, or related field.
Professional certification including Human Resources Professional (PHR).

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

CAREER LADDER:
Upon demonstrated ability to apply advanced human resource practices and concepts appropriately to a wide variety of highly complex problems, incumbent may be promoted to Human Resources Business Partner II.  Promotion shall be based on the ability to meet minimum job requirements, demonstrate overall successful job performance, the availability of funds, and concurrence of the Department Director.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002811		Human Resources Business Partner II		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under limited supervision, incumbent is responsible for providing strategic HR support to designated city departments. Responsibilities include more complex analysis of business and operational needs, workforce planning, staff development, performance management, complaint investigation, contract interpretation, grievance and discipline administration, classification and compensation issues and change management.  Key areas of knowledge, skills and ability include: excellent conflict resolution, problem-solving and negotiation and influential skills. Works with employees at all levels of the organization and handles highly sensitive issues with integrity and professionalism. Develops partnerships across all human resource functions to deliver value-added service to management and employees that reflects the business objectives of the organization. Anticipates, evaluates, and communicates HR-related business needs with the HR department and business unit management. 

Incumbents at this level possess the skill and demonstrated ability to apply more advanced knowledge and effectiveness in all human resource disciplines, along with technical guidance to lower level staff, as needed		TYPICAL DUTIES:
Consults with management on human resource-related issues, suggests new HR strategies, and provides HR guidance when appropriate. Evaluates and anticipates HR-related needs and communicates needs with the HR Department and business management.
Serves as primary contact and subject matter expert for managers, employees, and co-workers in providing support, counseling and advice on employee relations, labor relations, conflict resolution, performance evaluation, contract and policy interpretation and compliance areas. Provides education, current best practices, and federal, state and local law updates and interpretations in an understandable and practical manner. Effectively assists managers and teams on performance management, corrective actions and development/career planning.
Provides direction and support in investigation of complex labor and personnel issues.  Conducts internal investigations related personnel/policy rule violations.  Writes summary findings with recommendation to managers. Develops trust and partnerships with managers and employees while maintaining highest levels of confidentiality and professionalism. Educates leaders regarding human resource best practices and consistency and influences appropriate decision making.
Utilizing appropriate metrics, analyzes data to build consensus and collaborate with management and their teams to develop the best approach to organizational development, employee development, succession planning, diversity, classification and compensation,
and change management.  Aids management in coordination with other divisions in HR to implement these strategies including unit restructuring, job description development, training and development, and hiring best practices.
Works closely with employees, labor representatives and management to provide information and consultation concerning labor contract issues and union grievances. Assists and consults to prevent or resolve issues.
Provides guidance to employees and department managers to ensure compliance with applicable state, federal and city human resource related policies, procedures, laws and regulations including but not limited to FLSA, FMLA, EEO, and ADA.
Partners and collaborates with all HR divisions in the administration of all HR initiatives, projects and programs.
Responsible for leading or participating in project management to create, revise or improve policies, procedures and HR practices to facilitate greater efficiency and customer service. Effectively prepares clear and concise reports, correspondences, policies, procedures and other written material.
Maintains knowledge of legal requirements related to HR management, reducing legal risks and ensuring regulatory compliance.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a bachelor’s degree in Human Resource Management, Business Administration, Public Administration or closely related field plus five or more years professional experience in human resource management including emphases in employment law, recruiting, workplace investigations, and resolution of complex employee relations issues.
Directly related work experience may be substituted for education on a year-for-year basis. A master’s degree in a related field or Professional in Human Resources (PHR or SHRM-CP) certification may be substituted for up to two years of experience.
Ability to handle sensitive and confidential situations and information with discretion and professionalism.
Highly developed communication (verbal, written, listening and presentation) and strong interpersonal skills. Ability to effectively communicate with people of diverse backgrounds and levels within and outside an organization; engage in crucial conversations when delivery or receipt of the message content is difficult and challenging.
Demonstrated ability to empathize and reason with people in situations that are often sensitive and stressful.
Ability to collect and analyze data/trends and make appropriate recommendations to further customer’s business goals. Possess strong data analysis skills and project and time management skills. Ability to perform multi-tasking, manage multiple conflicting priorities, and effectively manage frequent change.
Possess excellent conflict resolution, problem-solving and negotiation skills.
Ability to take initiative to identify and anticipate client’s needs and make sound recommendations for implementation.
Proficient in the use of HR Information Systems, Microsoft Office Suite and project management tools.

DESIRED QUALIFICIATIONS:
Master’s degree in Public Administration, human resources, or related field.
Professional certification including Human Resources Professional (PHR or SHRM-CP) or Senior Professional in Human Resources (SPHR or SHRM-SCP).

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		7

		002480		Human Resources Communications & Office Specialist		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under general guidance of the Chief Human Resources Officer (CHRO), incumbent performs a specialized mix of duties related to employee communications and administrative support on the department’s behalf including, but not limited to: budget preparation, monitoring, and reporting; purchasing; contract management; accounts payable; records management, including storage and retention; and, general office support. Works closely with HR director, department program managers, mayor’s communications staff, and other outside agencies. Monitors, advises, and notifies the CHRO about relevant administrative and operational changes/developments which are important to or may impact on department operations.		TYPICAL DUTIES:
Develops a variety of human resources informational campaigns, communications, and materials geared to inform, educate, and communicate with city employees. With general guidance, originates and coordinates internal employee communications programs, including employee newsletters, brochures, policies and procedures manuals, and related communications. Coordinates distribution and advises on best delivery methods to convey information to employees.
Participates in planning, developing, and implementing marketing strategies and employee engagement plans, projects, or programs. Ensures all plans are in alignment with the overall strategic plan. Plans, writes, edits and prepares content for delivery by a variety of internal communication methods. Designs layout of content. Develops comprehensive timelines for campaigns and events, implements agreed upon advertising strategy within budget.
Disseminates information pertinent to employees through newsletters, bulletins, signage, presentations, or other communication techniques including email, text, print, and digital media.
Collects, tracks, and maintains financial records and information necessary to assist with administration of department budget. Works with city budget staff to prepare department annual budget and budget amendments, as necessary. Monitors expenditures to assure compliance with budgetary limits, contracts, policies and procedures.  Prepares reports as requested in relation to budget compliance or anomalies. Prepares vouchers, contract payments, requisitions and other documents for office purchases; keeps running totals of expenditures and supplies.
Makes certain correspondence, memoranda, reports, assigned documents and statistical data are routed and prepared according to department needs, policy and procedural requirements, and timeframes. Maintains needed statistical information and prepares reports on a monthly basis. Handles complaint calls as they arise and/or routes calls to proper staff member or HR Director.
Staffs assigned board and commission meetings, including the Civil Service Commission and Employee Appeals Board. Schedules meetings, assembles staff report packets, takes and prepares minutes, agendas or other reports. Composes and types correspondence including confidential and legal documents. Prepares and posts public meeting notices as required ensure compliance with state statute.
Prepares office and department documents from rough draft, final draft, notes and transcription utilizing various software programs.
Acts as executive assistant to HR Director, as needed, including scheduling appointments, booking travel, reviewing correspondence, assisting with visitors, email, and phone calls. Maintains executive files, and where appropriate responds on behalf of the director. Sets meetings and schedules conference rooms.
Processes and handles accounts payable and receivable. Interacts with city departments, outside vendors, loan and lease customers, as necessary, to resolve these accounts. Ensures that payments and deposits are made accurately to and from various Agency accounts.
Works with HR staff to ensure compliance with the HR records retention schedule and is responsible for managing all HR GRAMA requests.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Communications or related field plus two to four years related work experience. Education may be substituted with directly related experience on a year-for-year basis.
Ability to devise effective communication strategies.
Excellent knowledge of English grammar. Demonstrated writing, editing, and proofreading skills.
Knowledge of and demonstrated skill to utilize digital and information management technology.
Ability to operate a personal computer and various office software programs (including Word, Excel, PowerPoint, etc.). Ability to use HRIS and business operations systems to generate reports and create business documents/correspondence.
Knowledge and ability to operate records management, payroll, and personnel tracking systems. 
Excellent organizational skills.  Ability to handle multiple tasks simultaneously and ensure that workflow and administrative requirements are accomplished in an organized, efficient and timely manner.  Ability to maintain confidences in areas of employment related communications, HR work-product, personnel discipline and matters of political sensitivity.
Knowledge of general office/records management processes and procedures. Ability to follow basic accounting/accounts payable procedures.
Ability to work effectively with individuals from diverse backgrounds and at various levels of the organization.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking. May be exposed to discomfort associated with constant monitoring of computer display screens.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002451		Human Resources Leave Specialist		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent advises employees and managers on the city's leave programs, including FMLA, parental leave, medical or disability leave, military leave, or unpaid leave. Advises and oversees the Americans with Disabilities Act (ADA) process and employee requests.  Oversees and administers all processes in accordance with city policies, procedures, local, state and federal regulations. Records leave in the HRIS and coordinates with payroll staff, as needed. Responsible for managing and improving operational efficiencies in training, education, and knowledge transfer in subject matter expertise to applicable HR staff, timekeepers, employees, and managers.		TYPICAL DUTIES:
Analyzes leave requests, determines employee eligibility, assists managers in the development of alternate work arrangements or coordination of coverage, and manages employee return to service.  Provides a summary of this data to management on a regular basis.
Provides timely and required communication and materials to employees at the leave’s commencement and throughout the duration of the leave (leave designation notices, medical certifications, letters, forms and required policies, etc.).
Conducts necessary follow up with management and employees with respect to available leave, leave status and updates, pay and benefits, work restrictions, and required forms. Collaborates with HR representatives and managers to facilitate employees returning to work on-time.
Maintains a focus on delivering quality service to both the employee and the employee’s management group to keep all levels informed and educated around the process and sets clear expectations. Establishes and maintains positive and effective work relationships at all levels.
Provides consistent interactive dialogs with employees to ensure needs of the employee and business are being met. Partners closely with lateral support business units, HR staff, and department managers, as needed, throughout the process.
Ensures organizational compliance in accordance with the applicable federal and state employment laws (FMLA, USERRA, ADA, and other emerging paid or unpaid protected leave). Stays current on laws, case law, regulations and legal precedents relating to leave management. Recommends updates to leave and ADA policies and procedures as necessary and creates plan to educate the organization on emerging changes.
Provides support and information regarding department approved leaves of absence.
Oversees the ADA interactive process and coordinates with employees and departments to ensure accommodation requests are handled in accordance with local, state, and federal laws and regulations as well as maintaining consistency within the city.
Maintains proper and detailed documentation for employee files, continually participates in the design of a streamlined case management system.
Records leave time in the HRIS and coordinates with payroll staff, as needed.
Manages all administrative aspects of leave including sending responses, verifying timesheets, time off accruals documentation, etc.
Assists in the creation and facilitation of leave administration training programs.
Creates system improvements to overall case management efficiencies to seek standardization among the organizations decision making quality for authorizing and administering leave.
Participates in system improvement projects and other duties as assigned.
Produces and manages reporting metrics for all leave cases.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in human resource management, benefits administration, business administration, or a related field, plus four to six years of human resources or related experience including at least two of those years directly involved in leave case management, approving leave,  administering leave, and administering ADA requests.  Education and/or experience may be substituted on a year‑for‑year basis.
Subject matter expertise in administering ADA and leave programs and policies in accordance with the applicable federal and state employment laws (FMLA, ADA, USERRA, Pregnancy Discrimination Act, and other emerging paid or unpaid protected leave).
Demonstrated proficiency in use of computers and software applications, including Word, Excel, PowerPoint, etc., to prepare letters, reports, graphs and spreadsheet analysis. Ability to operate standard and specified technical office equipment.
Ability to practice discretion while maintaining highly confidential employee personal health information and related files.
Ability to conduct data analysis and understanding employment trends; identify procedural irregularities and communicate solutions; and, accurately manage the online leave management system.
Possess strong interpersonal, organizational and planning skills.
Ability to communicate effectively, verbally and in writing, and work with individuals from diverse backgrounds and at various organizational levels.
Ability to perform work under minimal supervision.

WORKING CONDITIONS:
Light physical effort, comfortable work environment.
Considerable exposure to stress as a result of human behavior and multiple deadlines.
May be required to work evening or weekend hours

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002594		Human Resources Leave Specialist II		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under general supervision, incumbent advises employees and managers on the city's leave programs, including FMLA, parental leave, medical or disability leave, military leave, or unpaid leave. Advises and oversees the Americans with Disabilities Act (ADA) process and employee requests.  Oversees and administers all processes in accordance with city policies, procedures, local, state and federal regulations. Records leave in the HRIS and coordinates with payroll staff, as needed. Handles moderately complex issues and problems.		TYPICAL DUTIES:
Analyzes leave requests, determines employee eligibility, assists managers in the development of alternate work arrangements or coordination of coverage, and manages employee return to service.  Provides a summary of this data to management on a regular basis.
Provides timely and required communication and materials to employees at the leave’s commencement and throughout the duration of the leave (leave designation notices, medical certifications, letters, forms and required policies, etc.).
Conducts necessary follow up with management and employees with respect to available leave, leave status and updates, pay and benefits, work restrictions, and required forms. Collaborates with HR representatives and managers to facilitate employees returning to work on-time.
Maintains a focus on delivering quality service to both the employee and the employee’s management group to keep all levels informed and educated around the process and sets clear expectations. Establishes and maintains positive and effective work relationships at all levels.
Provides consistent interactive dialogs with employees to ensure needs of the employee and business are being met. Partners closely with lateral support business units, HR staff, and department managers, as needed, throughout the process.
Assists with ensuring organizational compliance in accordance with the applicable federal and state employment laws (FMLA, USERRA, ADA, and other emerging paid or unpaid protected leave). Stays current on laws, case law, regulations and legal precedents relating to leave management. Recommends updates to leave and ADA policies and procedures as necessary and creates plan to educate the organization on emerging changes.
Provides support and information regarding department approved leaves of absence.
Oversees the ADA interactive process and coordinates with employees and departments to ensure accommodation requests are handled in accordance with local, state, and federal laws and regulations as well as maintaining consistency within the city.
Maintains proper and detailed documentation for employee files, continually participates in the design of a streamlined case management system.
Records leave time in the HRIS and coordinates with payroll staff, as needed.
Handles all administrative aspects of leave including sending responses, verifying timesheets, time off accruals documentation, etc.
Creates system improvements to overall case management efficiencies to seek standardization among the organizations decision making quality for authorizing and administering leave.
Participates in system improvement projects and other duties as assigned.
Produces reporting metrics for all leave cases.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in human resource management, benefits administration, business administration, or a related field, plus two to four years of human resources or related experience including at least two of those years directly involved in leave case management, approving leave,  administering leave, and administering ADA requests.  Education and/or experience may be substituted on a year‑for‑year basis.
Subject matter expertise in administering ADA and leave programs and policies in accordance with the applicable federal and state employment laws (FMLA, ADA, USERRA, Pregnancy Discrimination Act, and other emerging paid or unpaid protected leave).
Demonstrated proficiency in use of computers and software applications, including Word, Excel, PowerPoint, etc., to prepare letters, reports, graphs and spreadsheet analysis. Ability to operate standard and specified technical office equipment.
Ability to practice discretion while maintaining highly confidential employee personal health information and related files.
Ability to conduct data analysis and understanding employment trends; identify procedural irregularities and communicate solutions; and, accurately manage the online leave management system.
Possess strong interpersonal, organizational and planning skills.
Ability to communicate effectively, verbally and in writing, and work with individuals from diverse backgrounds and at various organizational levels.
Ability to perform work under minimal supervision.

WORKING CONDITIONS:
Light physical effort, comfortable work environment.
Considerable exposure to stress as a result of human behavior and multiple deadlines.
May be required to work evening or weekend hours

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0

		000669		Human Resources Office Administrator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Executive Assistant		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Chief Human Resources Officer (CHRO), incumbent performs a wide variety of administrative and general office functions, including but not limited to: basic accounting, budget preparation, and accounts payable; purchasing; records management, including storage, retention and maintenance; and, general office support.  Notifies and advises the department director on administrative/operational developments which are important to or may impact departmental operations.		TYPICAL DUTIES:
Assembles and analyzes data to prepare the department budget, as directed by the HR Director or HR Deputy Director. Works with city budget staff to prepare department annual budget and budget amendments, as necessary. Monitors expenditures to assure compliance with budgetary limits, contracts, policies and procedures.  Prepares reports as requested in relation to budget compliance or anomalies. Prepares vouchers, contract payments, requisitions and other documents for office purchases; keeps running totals of expenditures and supplies.
Makes certain correspondence, memoranda, reports, assigned documents and statistical data are routed and prepared according to department needs, policy and procedural requirements, and timeframes. Maintains needed statistical information and prepares reports on a monthly basis. Handles complaint calls as they arise and/or routes calls to proper staff member or HR Director.
Staffs assigned board and commission meetings, including the Civilian Review Board. Schedules meetings, assembles staff report packets, takes and prepares minutes, agendas or other reports. Composes and types correspondence including confidential and legal documents. Posts public meeting notice as required ensure compliance with schedule.
Prepares documents from rough draft, final draft, notes and transcription utilizing various software programs.  Prepares work under stringent deadlines frequently in stressful or abbreviated timeframes.
Acts as executive assistant to Director and Deputy Director. Schedules appointments, books travel, creates delegations, screens emails and phone calls of Director, maintains executive files, and where appropriate responds on behalf of the Director and Deputy Director. Sets meetings and schedules conference rooms.
Processes and handles accounts payable and receivable. Interacts with city departments, outside vendors, loan and lease customers, as necessary, to resolve these accounts. Ensures that payments and deposits are made accurately to and from various Agency accounts.
Works with HR staff to ensure compliance with the HR records retention schedule and is responsible for managing all HR GRAMA requests.
May supervise and provide back-up coverage to front office staff and reception.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent plus four to six years’ experience including general and administrative office support, budget and/or accounting/bookkeeping. Education may be substituted on a year-for-year basis for up to a maximum of four years of related experience.
Ability to operate a personal computer and various office software programs (including Word, Excel, PowerPoint, etc.) and HRIS used to create reports, documents, and general correspondence; records management, payroll and personnel tracking systems. 
Excellent organizational skills.  Ability to handle multiple tasks simultaneously and ensure that workflow and administrative requirements are accomplished in an organized, efficient and timely manner.  Ability to maintain confidences in areas of employment related communications, HR work-product, personnel discipline and matters of political sensitivity.
Knowledge of modern office practice, political environment, Business English, grammar, personnel forms and correspondence formats and composition.
Ability to relate well with co-workers, supervisors, public officials, other city employees and the general public.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking. May be exposed to discomfort associated with constant monitoring of computer display screens.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002297		Human Resources Recruiter		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of Recruitment & Onboarding Manager, incumbent performs professional level duties to attract, screen, recruit, and aide with selection of new employees, including hiring of candidates for executive level and hard-to-fill jobs. Assists hiring managers and supervisors select the most qualified candidates. Coordinates employment offers with applicant and hiring department. Provides applicants with pre-employment information regarding job requirements, work location, wages, benefits, allowances and employment policies. Participates in planning and conducting specialized recruiting campaigns and programs. Represents the city at community events and job career fairs. Monitors, tracks, and assists new hires during employee onboarding process.		TYPICAL DUTIES:
Works with HR staff and department hiring managers and creates successful recruitment plans designed to accomplish specific department recruitment goals.
Posts jobs on the city’s portal, recruitment websites and other social media resources/outlets to recruit the best talent.
Coordinates with marketing staff and assists with preparation of recruitment materials.
Builds and maintains a social media presence on multiple platforms for effective marketing and communication of the City’s employer brand and employment opportunities.
Develops recruitment screening questions and reviews applicant qualifications. May conduct pre-screening interviews and assist with scheduling interviews with department hiring managers.
Ensures candidates receive legally-required preferential consideration, including state-mandated veteran’s preference, in accordance with statutory requirements.
Manages and tracks progress of recruitment requisitions on applicant tracking system (iCIMS). Maintains recruitment job library, including addition of new jobs and updates to existing jobs.
Conducts regular follow-up with managers to determine the effectiveness of recruiting plans and implementation.
Stays abreast of best practices and current recruitment trends; incorporates changes, as needed, into recruitment strategy plan.
Attends ethnic, cultural, career, and community fairs for recruiting and promotes city recognition. Develops community partnerships to obtain brand recognition.
Develops and distributes promotional materials and recruitment information, including job requirements, testing dates, test preparation workshops, testing processes and procedures.
Establishes and maintains contact with a variety of potential applicant resources including search firms, governmental agencies, college placement centers, trade schools and related organizations. Source and recruit candidates by using databases, social media etc. Develops pools of qualified candidates in advance of need.
Provides applicants with pre-employment information regarding job requirements, location, wages, benefits, allowances and employment policies.
Coordinates employment offers with applicants and hiring departments.
Assists with new hire paperwork to include I-9 completion, verifying documentation for I-9, and have knowledge of and ability to communicate policies that are part of new hire orientation.
Networks through industry contacts, social media, employees and trade groups. Builds networks to find qualified candidates. Utilizes applicant tracking system reporting tools, to identify potential candidates for hire.
Works with human resources staff to develop and update job descriptions and job specifications.
Tracks and reports regularly on recruitment analytics.
Monitors the city's hard-to-fill positions and make recommendations on recruitment strategies.
Develops plans for the city's seasonal hiring needs.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a bachelor’s degree in Human Resource Management, Business Administration, Public Administration or closely related field plus two to four years professional experience in recruiting. Directly related work experience may be substituted for education on a year-for-year basis. A master’s degree in a related field or Professional in Human Resources (PHR) certification may substituted for two years of experience.
Ability to read, write and speak the English language to communicate with employees, customers, suppliers, in person, on the phone, and by written communications in a clear, straight-forward, and professional manner.
Critical thinking and analytical skills.
Ability to prioritize and organize effectively.
Ability to maintain confidentiality of information.
Excellent communications skills.
Knowledge of recruitment trends and technologies; staffing and employment practices.
Proficiency with MS Office

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002515		Human Resources Supervisor		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Supervises the day to day activities of employees in one or more human resource functions including: classification, compensation, benefits administration; recruitment and selection; employee relations; EEO compliance; training & development. Assists with developing and recommending business practices, performance measures, policies and procedures. Provides technical assistance and consultation to department management, division directors, supervisors and employees about human resource rules, policies, principles, business practices and procedures. In addition to supervisory responsibilities, incumbent also performs similar tasks as the assigned employees.		TYPICAL DUTIES:
Supervises assigned personnel including: determining workload and delegating assignments, training, monitoring and evaluating performance, and assisting in the hiring and initiating corrective or disciplinary actions.
Coordinates the flow of work for assigned division(s).  Assigns tasks and reviews completed work for accuracy and effectiveness.  Provides technical direction in functional area(s) of expertise. 
Performs similar tasks as employees in assigned division(s). 
Creates a positive environment, evaluates group processes, recommends solutions or alternatives. Develops or modifies business processes, policies, or standards.
Assists with vendor management and system administration.
Assists in the administration of department and division activities.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Human Resource Management, or related field, plus four to five years of professional human resource experience and experience in functional area of expertise. Directly related work experience may be substituted for education on a year-for-year basis. A master’s degree in a related field or Human Resources Certification (PHR) or (SHRM-CP) may be substituted for two years of education or experience.
Demonstrated understanding of human resource policies and procedures with a thorough knowledge of laws, policies, and practices in the area of specialization required. Demonstrated human relation and effective communication skills are also required.

DESIRED QUALIFICATIONS:
Experience leading or supervising a team

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.
A combination of working in the office and remotely is available. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002166		Human Resources Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbents provide technical support to human resource professionals and/or programs, including but not limited to the following major human resource or related functions: classification, recruitment and selection, compensation and benefits, payroll, employee relations, training and development. Perform office support functions such as records management, word processing, scheduling and dissemination of HR-related information; assist employees, management staff and members of the general public with inquiries and requests regarding human resource management procedures. Incumbents possess and apply general knowledge of human resource related policies, procedures, rules and regulations; skilled in the use of automated human resource management information and automated systems.		TYPICAL DUTIES:
Receives calls and/or greets visitors, takes and relays messages, responds to requests for information; provides information or directs caller/visitor to appropriate individual.
Prepares recruitment announcements, performs database searches, screens applications and may assist with job related test development and administration.
Prepares and/or processes correspondence, letters and other documents; reviews job applications and other documents received for accuracy and completeness; updates information and/or evaluates against policy; compares elements for consistency or logical relationships, etc.
Maintains and/or creates files or record keeping systems. Sorts, labels, files and retrieves documents, or other materials.
Analyzes, summarizes and/or reviews data; reports findings, interprets results and/or makes recommendations.
Provides general administrative and clerical support to professional human resource staff.
Monitors, tracks and follows up on documentation, case files or other assignments to ensure appropriate timelines are met and action completed.
Schedules and/or coordinates appointments, meetings, facilities, or other activities; gathers materials and follows up as needed.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and one to two years directly related experience. Relevant experience includes working in customer service, records management, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.
Knowledge of human resource related operations, policies and procedures, laws and regulations.
Demonstrated proficiency in the use of computers for filing system, word processing and/or spreadsheets.
Ability to operate various standard office equipment and other specified technical equipment.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001430		HVAC Specialist		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		HVAC Technician II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of the maintenance supervisor, manages the day to day work of employees in the HVAC field in new construction, repair, remodeling and/or ongoing maintenance of City-owned facilities and structures, and provides training and orientation to subordinate workers in established applications and the proper use of specialized equipment.  This is a supervisory position requiring extensive, advanced knowledge in the HVAC field as well as an in-depth understanding of the work environment.		TYPICAL DUTIES:
Assigns the day to day work schedules of employees in assigned crew, based on work requests, previously scheduled routine maintenance or on an emergency basis, or as directed by maintenance supervisor.
Directly supervises maintenance work in assigned area to ensure completion within necessary time frames. Provides technical assistance as needed. Inspects work in progress and coordinates activities between crews at different sites.
Responsible for routine reports, time records, including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and personnel. May utilize computers for equipment monitoring, as a record-keeping tool and/or for report generation.
May assist Senior Facilities Maintenance Supervisor in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under his or her supervision. Makes recommendations to senior management regarding personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc.
May operate light and heavy equipment as a trainer or in the performance of duties and responsibilities. Ensure all employees under immediate supervision have necessary training.
Works with employees, tenants, in-house staff, the general public, and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Knowledge of principles, practices, and methods used in Heating Cooling and Ventilation systems. Ability to work with various computer programs and computerized data collection equipment.
May perform the regular duties of the HVAC technician II as necessary and assign work for tasks that require immediate attention.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalency plus five years increasingly responsible work experience and training in HVAC related field. Up to two years of relevant education may be substituted for up to two years of experience.  (Journey-level certification and/or proficiency in trade required.)  Two years supervisory experience in HVAC field.
Thorough knowledge of standards, practices, materials, and methods used in HVAC.  Knowledge and experience in troubleshooting and repair of refrigeration HVAC equipment.
Knowledge of relevant City and State policies and procedures.  Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of valid driver’s license or driving privilege card.
Knowledge of DDC and pneumatic control systems.
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Possession of CFC Universal Type Certification is required.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends and holidays.

DESIRED QUALIFICATIONS:
Computer background preferred.

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift heavy weights up to 100 pounds from 5% to 10% of the work time. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces under and near operating equipment to check and complete minor repairs.  May perform work in ceilings, on top of ladders, bucket lifts, scissor lifts and roofs in heights exceeding 50 feet.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.
Unconventional working hours will be subject to 24 hour call as required.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001331		HVAC Technician I		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		HVAC Technician II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a maintenance supervisor or a HVAC Technician II, incumbent performs semi-skilled and apprentice level maintenance and repairs to heating and air conditioning equipment. Calibrates, installs, troubleshoots and repairs pneumatic and electronic controls. May also perform skilled work in electrical maintenance and installation involving line voltage up to 480V, 3-phase, plumbing, welding, and related procedures.		TYPICAL DUTIES:
Installs, monitors, repairs and services natural gas, steam and electric furnaces and heating equipment; roof mounted and window mounted swamp coolers and building ventilation equipment; chillers, boilers and air-conditioners ranging from 3 to 300 tons cooling capacity.
Installs, services and repairs environmental control systems in all facility or plant buildings, utilizing knowledge of refrigeration theory, pipefitting, and structural layout.
Mounts compressor and condenser units on platform or floor, using hand tools and following blueprints or engineering specifications.  Installs replacement compressors or condensers in existing equipment as needed.
Fabricates, assembles, and installs duct work using portable metalworking tools and welding equipment. Installs evaporator unit in chassis or in air duct system. Cuts and bends tubing to correct length and shape.  Changes filters and lubing equipment.
Installs expansion and discharge valves in circuits. Connects motors, compressors, temperature controls, humidity controls and circulating/ventilation fans to control panels and connects control panels to power source.
Tests systems and adds Freon gas to build up prescribed operating pressure. Tests joints and connections for gas leaks.  Responsible to report the use and reclamation of refrigerant to supervisor or HVAC technician II.
Replaces defective breaker controls, thermostats, switches, fuses and electrical wiring to repair installed units.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent completion of a recognized apprenticeship program in the HVAC area, or one year of increasingly responsible HVAC experience. Related education may be substituted for up to two years’ experience on a year-for-year basis.
Working knowledge of codes, standards, practices, materials and methods used in HVAC maintenance. Ability to read and interpret blueprints, circuit diagrams and various styles of equipment operation manuals. Knowledge of current practices for the control of corrosion in HVAC units and associated controls.
Possession of or ability to obtain EPA Universal Type Certification within six months of hire.
Possession of valid state driver’s license or Utah driving privilege card.  A commercial, Class B driver’s license may be required.
Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of maintenance equipment
Ability to work rotating shifts, which may include days, afternoons, graveyards, weekends, and holidays.
Subject to Call-Out and ability to work Stand By, as scheduled.

SKILLS REQUIRED:
Ability to troubleshoot and repair the following:
Air handler units (both high- and low-pressure systems)
Volume air ventilation boxes (both electronic and pneumatic controlled)
Thermostats (pneumatics, electronic and electric-type controls)
Pneumatic control cabinets (including, but not limited to, sensors relays, P.E. switches, pressure controls, velocity controls, valves, actuators, differential regulars)
Refrigeration systems (CFC certification required for the handling and safe recovery of Freon ILS.E.S). Must have a complete understanding of Freon, thermostatic expansion valves, cap tub systems, accumulators, filter dryers all types, liquid receivers, evaporator, and condensing coils, hermetic, semi-hermetic, scroll and all other types of compressors, for their repair and proper operations. Must be able to make fast and accurate readings for superheat and temperature drop and know proper charging procedure of different Freon.
Gas fired furnaces (including draft high efficiency furnace with spark generators, draft safeguards, inducer motors and all types of new safety controls
Evaporative coolers (Arvon, Wright, Alpine-type models)
Electronic air cleaners for smoking rooms
Radiant heaters
Heat reclaim units
Incinerator, induce draft model

DESIRED QUALIFICATIONS:
Aviation environment or industrial facility experience preferred.
Computer background preferred.

WORKING CONDITIONS:
Moderately heavy physical activity. Required push, pull, or lift heavy weights up to 100 pounds from 10%-15% of the work time.  Difficult working positions: may have to stand, walk, or sit in uncomfortable position for extend periods and squat or crawl into small spaces under and near
Operation equipment to check and complete minor repairs.  May perform work in ceilings, on tops of ladders, bucket lifts, scissor lifts and roof in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold heat, chemicals, or grease.  Exposed to outside weather conditions year-round and moderate hazards much of the time.

CAREER LADDER:
After successfully meeting the minimum requirements of an HVAC Technician II, and after demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to an HVAC Technician II, upon supervisor’s recommendation, with department head and Human Resources Department’s concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		006050		HVAC Technician II		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		HVAC Technician II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs journey level skills on air conditioning and heating equipment. Calibrates, installs, troubleshoots and repairs pneumatic and electronic controls. Also performs skilled work in electrical maintenance and installation involving line voltage up to 480V, 3-phase, plumbing, welding, and related procedures. Reports to facility’s Maintenance Coordinator. Works closely with facility instrumentation and electrical personnel.		TYPICAL DUTIES:
Installs, monitors, repairs and services chillers, boilers, and air-conditioners, ranging from 3 to 300 tons cooling capacity.
Installs, services and repairs environmental control systems in all facility or plant buildings, utilizing knowledge of refrigeration theory, pipefitting, and structural layout.
Mounts compressor and condenser units on platform or floor, using hand tools and following blueprints or engineering specifications.
Fabricates, assembles, and installs duct work using portable metalworking tools and welding equipment. Installs evaporator unit in chassis or in air duct system. Cuts and bends tubing to correct length and shape.  Changes filters and lubing equipment.
Installs expansion and discharge valves in circuits. Connects motors, compressors, temperature controls, humidity controls and circulating/ventilation fans to control panels and connects control panels to power source.
Tests systems and adds refrigerant to build up prescribed operating pressure. Tests joints and connections for gas leaks.  Responsible for keeping a log of all refrigerant use and reclamation.
Replaces defective breaker controls, thermostats, switches, fuses and electrical wiring to repair installed units.
Performs all duties and responsibilities outlined in the HVAC Technician I Position Description.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent completion of a recognized apprenticeship program in the HVAC area, or three years of increasingly responsible HVAC experience. Related education may be substituted for up to two years’ experience on a year-for-year basis.
Thorough knowledge of codes, standards, practices, materials, and methods used in HVAC maintenance. Ability to read and interpret blueprints, circuit diagrams and various styles of equipment operation manuals. Possesses knowledge of current practices for the control of corrosion in HVAC units and associated controls.
Possession of EPA Type II Certification is required.
Possession of or ability to obtain EPA Universal Type Certification within six months of hire
Possession of valid state driver’s license or Utah driving privilege card. A commercial, Class B driver’s license may be required.
Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of maintenance equipment
Ability to work rotating shifts, which may include days, afternoons, graveyards, weekends, and holidays.
Subject to call-out and ability to work standby, as scheduled.

SKILLS REQUIRED:
Ability to troubleshoot and repair the following:
Air handler units (both high- and low-pressure systems)
Volume air ventilation boxes (both electronic and pneumatic controlled)
Thermostats (pneumatics, electronic and electric-type controls)
Pneumatic control cabinets (including, but not limited to, sensors relays, P.E. switches, pressure controls, velocity controls, valves, actuators, differential regulars)
Refrigeration systems (CFC certification required for the handling and safe recovery of Freon ILS.E.S). Must have a complete understanding of Freon, thermostatic expansion valves, cap tub systems, accumulators, filter dryers all types, liquid receivers, evaporator, and condensing coils, hermetic, semi-hermetic, scroll and all other types of compressors, for their repair and proper operations. Must be able to make fast and accurate readings for superheat and temperature drop and know proper charging procedure of different Freon.
Gas fired furnaces (including draft high efficiency furnace with spark generators, draft safeguards, inducer motors and all types of new safety controls
Evaporative coolers (Arvon, Wright, Alpine-type models)
Electronic air cleaners for smoking rooms
Radiant heaters
Heat reclaim units
Incinerator, induce draft model

DESIRED QUALIFICATIONS:
Aviation environment or industrial facility experience preferred.
Computer background preferred.

WORKING CONDITIONS:
Moderately heavy physical activity. Required push, pull or lift heavy weights up to 100 pounds from 10%-15% of the work time.  Difficult working positions: may have to stand, walk or sit in uncomfortable position for extend periods and squat or crawl into small spaces under and near
operation equipment to check and complete minor repairs.  May perform work in ceilings, on tops of ladders, bucket lifts, scissor lifts and roof in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold heat, chemicals, or grease.  Exposed to outside weather conditions year-round and moderate hazards much of the time.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9		Driver's License

		002767		Hydrologist I		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Provides technical, management, and coordination services for water supply resource activities for Salt Lake City, including watershed management, hydrology, source water quality, and water rights administration.  Reports to the Water Resource Manager of Salt Lake City Department of Public Utilities.		TYPICAL DUTIES:
Provides technical services in program planning, coordination, data collection, evaluation, interpretation, and recommendations as it relates to watershed source water quality and hydrology.
Conducts field activities and data collection in support and coordination with water resource staff.  This may include gathering water quality samples, reservoir operations, stream flow and snowpack data collection, instrument calibration, data verification and conversion to accurate report form for presentation and records, monitoring site evaluation, inspection, and equipment repairs.  Evaluates water sources in the protected watershed
Provides data management and quality assurance/quality control for water quality and hydrology data as assigned.
Assists with the hydrology unit’s workload and budget planning for maintenance and capital needs.
Tracks, evaluates, and assists in administration of water rights, including exchange contract deliveries and surplus contracts.  
Monitors and implements watershed protection education, public relations and enforcement programs as assigned.
Assesses City water supply relative to natural and man-made hazards, including wildfire, chemical spills, terrorism and other vulnerabilities.  Provides recommendations for operational and physical threat reduction measures.
Contacts and communicates with Salt Lake County, U.S.D.A. Forest Service, Army Corps of Engineers, Department of Transportation, County Sheriff, ski resorts, and general public, as well as private and commercial developers as such contact relates to water resource management and protection duties.
Coordinates various surface and ground water resource projects as assigned.  These projects may involve staff from other City Departments and Public Utilities Divisions, consultants, engineers, contractors, suppliers, partner agencies and public volunteers.
Prepares memoranda, letters and reports.  Identifies funding sources, prepares grant applications, and monitors project grants and funding.   Reviews development plans, agency reports and other water resource related documents.
Provides written and oral presentations to local, national and governmental groups.  Addresses community councils, city council, county commission, congressional staffs, local groups, schools and other interested parties.  Assists in educational program development and facilitates its implementation.  Represents the Public Utilities Department on committees, both public and private.
May respond to emergencies.  May perform duties of a Watershed Patrol Officer, Hydrologist, water quality scientist, and other duties as assigned.

MINIMUM QUALIFICATIONS:
Four (4) year degree from an accredited college or university in Engineering, Biology, Chemistry, Forestry, Environmental Science, Agriculture, Hydrology, or closely related field, plus two (2) years’ work experience in watershed management, water quality, hydrology, or closely related field. Experience and education may be substituted one for the other on a year-for-year basis.
Technical knowledge of and experience with water quality and/or hydrology methods, measuring devices and instrumentation, data compilation, and interpretation.
Knowledge and experience with computers and software.  Desired skill and experience with Microsoft Access, Excel, PowerPoint, Word, ESRI ArcView GIS mapping and data management, Internet, and field instrument data logger software.
Knowledge of issues, ordinances and regulations as they apply to water rights, water management, hydrology, watershed, water pollution, and the water treatment process.
Ability to communicate effectively and relate to the public and governmental agencies, sometimes under difficult circumstances; prepare reports and keep records; self-motivated and ability to coordinate activities with others.
Possession of valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Strenuous physical activity involving all natural elements.  Ability to ski moderately steep slopes.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Exposure to heat, cold, snow, dampness, odors, dust, grease, and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter.  Subject to standby and callback
Exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002864		Hydrology Technician – Public Utilities - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		2/24/23		3/11/24		Individual Contributor		Airport Environmental Specialist II		700 - (Seasonal Hourly 700)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Salt Lake City Hydrologist, incumbent assists in providing technical services for water supply resource activities for Salt Lake City. Duties include watershed management, hydrology, source water quality, irrigation, and water rights administration. Collects data applicable to stream flows, snow survey, and water diversions along the Wasatch Front. This is primarily a field-based position.		TYPICAL DUTIES:
Assists with data collection, evaluation, and interpretation as needed.
Conducts field activities in support and coordination with water resource staff.  This will include the following: reservoir management, canal and stream flow and snowpack data collection, instrument installation and calibration, data verification and conversion, monitoring site evaluation and inspection, equipment repairs, cleaning and maintaining stilling wells and measurement devices, and other duties as assigned.
Assists with data management and quality assurance/control for water and hydrology data as assigned.
Reports to Hydrologist any violations of Salt Lake County Watershed Ordinance or Salt Lake County Health Department Regulations, water rights violations encountered.  Monitors, maps and assists with documenting hydrology infrastructure, waterways, springs, or other items or locations as assigned.
Interacts with Salt Lake County, U.S.D.A. Forest Service, Army Corps of Engineers, Department of Transportation, County Sheriff, ski resorts, the general public, as well as private and commercial developers as needed.
Assists with various surface and ground water resource projects as assigned.  These projects may involve staff from other City Departments and Public Utilities Divisions, consultants, engineers, contractors, suppliers, partner agencies and public volunteers.
Individual may respond to emergencies.  May perform duties of a Watershed Seasonal Worker, Water Quality Scientist, or other duties as assigned.

MINIMUM QUALIFICATIONS:
Ability to perform physical labor.  Experience with power and hand tools.  Ability to work independently or within a crew environment.
Ability to communicate effectively and relate to coworkers, the public, and other agencies and divisions.  Ability to complete and maintain both written and digital logs.   
Ability to work in the working conditions described in this position description.
Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Possession of or enrolled in a four (4) year degree program from an accredited college or university in forestry, land or watershed management, recreation management, hydrology, geology, water treatment or related field.
Previous work or recreational experience performing difficult tasks in inclement weather conditions.
Ability and willingness to work almost exclusively in the out of doors. 
Ability to work some evenings and/or weekends as needed.
Experience with Microsoft Office and ESRI products.
Water laboratory experience and/or water system operation and maintenance experience. 
Knowledge and field experience with hydrology methods, measuring devices and instrumentation.

WORKING CONDITIONS:
Heavy physical activity.  Required to push, pull, or lift medium to heavy weights, and to stand, sit, crouch, kneel, or walk uncomfortably for extended periods.
Occasional moderately-heavy physical activity, pushing, pulling or lifting medium-to-heavy weights, and standing or walking for extended periods.
Exposure to heat, cold, dampness, odors, dust, grease, and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials may be encountered.  Considerable trail and driving hazards, especially in the winter may be experienced.
Exposure to stress as a result of human behavior.
Working with fine instrumentation requiring excellent hand/eye coordination.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001835		Ice Rink Assistant Manager - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reports to the Ice Rink Manager or the Plaza Director.  Assists in managing the ice rink operations and rental items.  Monitors the rental building, ice rink areas and supervises staff.  Assists in the planning and organizing of events and activities and supervises all instruction programs.		TYPICAL DUTIES:
Assists in planning, developing, and supervising all instruction programs such as ice-skating lessons, ice dancing and ice games. 
Assists in promoting, organizing, and coordinating all programs, events and activities through use of media, fliers, brochures, newspaper, radio, etc. 
Assists in supervising and monitoring rental building and rink areas and ensures a safe and pleasant environment.
Assists with scheduling and supervising all rink staff to ensure safe and effective operation. 
Assist in monitoring certification of instructors, guards, and other personnel to ensure proper training. 
Assist in maintaining daily business operation of the rink and rental items. 
Performs duties of Ice Rink Guard and Cashier when needed.
Performs other relate duties as assigned by Ice Rink Manager. 

MINIMUM QUALIFICATIONS:
One (1) year experience in effective supervision of personnel, facilities, and equipment.
Ability to communicate effectively with the public, supervisors & other employees.
Ability to travel from one work location to another or pick up supplies.
Current certification in standard first aid & cardiopulmonary resuscitation (CPR) or be able to obtain within 10 days of hire.
Skill and knowledge in planning, organizing, and implementing a variety of recreational activities and programs, preferably in an ice rink environment.
Ability to be trained in the operation of Zamboni and skate sharpening machinery.

WORKING CONDITIONS:
This position requires moderate physical activity.  Required to push, pull, or lift medium weights.  The person in this position needs to sit, stand, crouch and bend within a retail service environment as well as outdoors.  Occasional exposure to disagreeable elements such as workplace conditions, poor ventilation, uneven temperatures or extreme weather conditions.
Intermittent stress as a result of human behavior and the demands of the position.
Varied hours, seasonal.  May require early-morning, mid-day, evening, weekend, or holiday hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6

		335076		Ice Rink Assistant Manager - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Manager		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reports to the Ice Rink Manager or the Plaza Director.  Assists in managing the ice rink operations and rental items.  Monitors the rental building, ice rink areas and supervises staff.  Assists in the planning and organizing of events and activities and supervises all instruction programs.		TYPICAL DUTIES:
Assists in planning, developing, and supervising all instruction programs such as ice-skating lessons, ice dancing and ice games. 
Assists in promoting, organizing, and coordinating all programs, events and activities through use of media, fliers, brochures, newspaper, radio, etc. 
Assists in supervising and monitoring rental building and rink areas and ensures a safe and pleasant environment.
Assists with scheduling and supervising all rink staff to ensure safe and effective operation. 
Assist in monitoring certification of instructors, guards, and other personnel to ensure proper training. 
Assist in maintaining daily business operation of the rink and rental items. 
Performs duties of Ice Rink Guard and Cashier when needed.
Performs other relate duties as assigned by Ice Rink Manager. 

MINIMUM QUALIFICATIONS:
One (1) year experience in effective supervision of personnel, facilities, and equipment.
Ability to communicate effectively with the public, supervisors & other employees.
Ability to travel from one work location to another or pick up supplies.
Current certification in standard first aid & cardiopulmonary resuscitation (CPR) or be able to obtain within 10 days of hire.
Skill and knowledge in planning, organizing, and implementing a variety of recreational activities and programs, preferably in an ice rink environment.
Ability to be trained in the operation of Zamboni and skate sharpening machinery.

WORKING CONDITIONS:
This position requires moderate physical activity.  Required to push, pull, or lift medium weights.  The person in this position needs to sit, stand, crouch and bend within a retail service environment as well as outdoors.  Occasional exposure to disagreeable elements such as workplace conditions, poor ventilation, uneven temperatures or extreme weather conditions.
Intermittent stress as a result of human behavior and the demands of the position.
Varied hours, seasonal.  May require early-morning, mid-day, evening, weekend, or holiday hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		001904		Ice Rink Specialist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Ice Rink Manager or the Plaza Director, incumbent provides customer service, including cashiering and cash handling duties, safety enforcement, and supervision of patrons at the Gallivan Utah Center Ice Rink on and off the ice rink.		TYPICAL DUTIES:
Supervises the conduct of patrons to prevent unsafe conditions and behavior and to deter accidents.
Strictly and tactfully enforces policies, rules, regulations, laws, and ordinances governing the conduct of patrons using the facility.
Greets patrons and accepts rink admission fees and rental fees for skates and lockers.
Retrieves & puts skates back in proper spaces.
Answers all phone calls.
Stocks cup dispenser, merchandise cabinet and assists with maintaining cleanliness of the rental building area. 
Performs rescues and appropriate follow-up procedures including the use of available equipment and supplies in the performance of first aid & CPR. 
Participates in the maintenance and preparation of daily records relating to accidents and ice conditions.
Prepares concession food and drinks for patrons.
Performs a variety of general cleaning duties. 
Reports unsafe conditions to the Center’s Manager, Program Supervisor, Maintenance Supervisor or Rink Supervisor.
Keeps the register key with them at all times, counting money from the end of shift, drops money in safe, and follows Salt Lake City Corporation’s cash handling requirements.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Current certification in standard First Aid and Cardiopulmonary Resuscitation (CPR) or be able obtain within 10 days of hire.
Must possess a food handlers permit or be able to obtain one within 10 days of hire.
Must have either one year ice skating experience involving a hockey team or school program, competitive skating, or organized sports league OR one year cashiering experience. Three months paid experience working at the Gallivan Center may be substituted for the one-year experience requirement.
Ability to communicate effectively with the public, supervisors, and other employees.
Strong clerical aptitude and knowledge of customer service standards.
Must be at least 16 or 17 years of age upon date of hire.
Available to work evenings, weekends, holidays, and shifts including up to six consecutive hours.
Varied hours. May require working early morning, midday, evening, weekend, or holiday hours.

WORKING CONDITIONS:
This position requires moderate physical activity.  Required to push, pull, or lift medium weights.  Needs to sit, stand, crouch and bend within a retail service environment as well as outdoors.  Occasional exposure to disagreeable elements such as workplace conditions, poor ventilation, uneven temperatures, or extreme weather conditions.
Intermittent stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		17

		339813		Ice Rink Specialist - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Job Profile Summary


Job Description	Reporting to the Ice Rink Manager or the Plaza Director, incumbent provides customer service, including cashiering and cash handling duties, safety enforcement, and supervision of patrons at the Gallivan Utah Center Ice Rink on and off the ice rink.		TYPICAL DUTIES:
Supervises the conduct of patrons to prevent unsafe conditions and behavior and to deter accidents.
Strictly and tactfully enforces policies, rules, regulations, laws, and ordinances governing the conduct of patrons using the facility.
Greets patrons and accepts rink admission fees and rental fees for skates and lockers.
Retrieves & puts skates back in proper spaces.
Answers all phone calls.
Stocks cup dispenser, merchandise cabinet and assists with maintaining cleanliness of the rental building area. 
Performs rescues and appropriate follow-up procedures including the use of available equipment and supplies in the performance of first aid & CPR. 
Participates in the maintenance and preparation of daily records relating to accidents and ice conditions.
Prepares concession food and drinks for patrons.
Performs a variety of general cleaning duties. 
Reports unsafe conditions to the Center’s Manager, Program Supervisor, Maintenance Supervisor or Rink Supervisor.
Keeps the register key with them at all times, counting money from the end of shift, drops money in safe, and follows Salt Lake City Corporation’s cash handling requirements.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Current certification in standard First Aid and Cardiopulmonary Resuscitation (CPR) or be able obtain within 10 days of hire.
Must possess a food handlers permit or be able to obtain one within 10 days of hire.
Must have either one year ice skating experience involving a hockey team or school program, competitive skating, or organized sports league OR one year cashiering experience. Three months paid experience working at the Gallivan Center may be substituted for the one-year experience requirement.
Ability to communicate effectively with the public, supervisors, and other employees.
Strong clerical aptitude and knowledge of customer service standards.
Must be at least 16 or 17 years of age upon date of hire.
Available to work evenings, weekends, holidays, and shifts including up to six consecutive hours.
Varied hours. May require working early morning, midday, evening, weekend, or holiday hours.

WORKING CONDITIONS:
This position requires moderate physical activity.  Required to push, pull, or lift medium weights.  Needs to sit, stand, crouch and bend within a retail service environment as well as outdoors.  Occasional exposure to disagreeable elements such as workplace conditions, poor ventilation, uneven temperatures, or extreme weather conditions.
Intermittent stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002844		Industrial Electrician I		320 AFSCME PU		320 - PU		6/26/22		3/11/24		Individual Contributor		Maintenance Electrician IV		330 - (AFSCME 330)		Under direction of a journey level electrician, performs a variety of electrical work in the installation, overhaul, repair, maintenance, and troubleshooting of a wide variety of equipment at water treatment facilities, wastewater treatment facilities, water distribution systems, and wastewater collection systems, including pumping and regulating stations. Works as an apprentice level electrician, independently or cooperatively with other electricians, instrumentation & control technicians, maintenance staff, operations staff, and other skilled trades. Electrical systems and equipment include facility power distribution, transformers, switch gear, motor control centers, motors, street and area lighting, automated control systems and similar apparatus. This is an entry level training position which requires off duty classroom participation at a college or trade school approved by Salt Lake City Corporation and the State of Utah Division of Occupational and Professional Licensing.		TYPICAL DUTIES:
Assist in maintenance, repairs and inspections on low (0-1000 volts), medium (1 KV-35 KV), and high (35 KV-245 KV) voltage switchgear, transformer and distribution systems and power generation systems including standby emergency generating, co-generating systems and ancillary equipment.
Assist in Installing, modifying, maintaining, troubleshooting, and performing preventive maintenance on new and existing electrical systems, fixtures and other related electrical equipment in compliance with specifications and current municipal and national electrical codes. These include indoor, outdoor, underground, and concealed systems.
Assist in troubleshooting and diagnosing system or equipment malfunctions using various test instruments and tools. Maintains electrical equipment including motor control centers, motors, switch gear, lighting, telemetry, and similar apparatus by making appropriate repairs and adjustments.
Assist in installing, maintaining, troubleshooting, and repairing variable frequency and direct current drives including adjustment of speed profiles, troubleshooting and repairs to component levels and replacement when needed.
Assist in repairing and maintaining electrical equipment and controls associated with gas systems including gas compressors, gas drying systems, waste gas burners, flares, vaporizers and boilers.
Assist in performing thermal imaging of electrical equipment, interpret results, create reports and repair issues.
Works with contractors and may inspect their work to ensure compliance with specifications and municipal and national electrical codes.
Coordinate activities, schedule outages, and work cooperatively with other operation and maintenance staff.
Assist in maintaining and repairing equipment in facility owned 46,000-volt substations. Knowledge of proper PPE and ARC Flash, when preforming work on equipment that cannot be isolated and/or deenergized.
In cooperation with instrumentation and controls technicians, assists in maintaining various precision telemetry and other automated control systems.
Reads blueprints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics. Review and update program documentation, and engineering drawings to facilitate coordination of maintenance efforts and records.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Ability to obtain and maintain a State of Utah Apprentice Electrician License within six months after hire.
Ability to enroll in a college or trade school approved by Salt Lake City Corporation that meets the State of Utah requirements for licensure as a Journeyman Electrician within six months after hire.
Basic knowledge of electrical motors, wiring, pumps and lighting Systems, electrical law and theories.
Possession of a valid driver’s license or driving privilege card.
Must be at least 18 years of age.


WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and voltages in the range of 0 to 13.5 KV. .
To work safely in an industrial setting using appropriate PPE, using proper Lock-Out Tag Out procedures around electrical, mechanical, and environmental hazards, including working in Permit-Required Confined Spaces.  Ability to work in emergency situations and be a part of an on-call standby rotation. Subject to callback, shift work, emergency work requirements and other nonstandard working hour assignments.
Moderate exposure to stressful situations.

CAREER LADDER:
After successful performance as an Industrial Electrician I with the Salt Lake City Department of Public Utilities and acquiring the skills and qualifications necessary to perform the duties and responsibilities of an Industrial Electrician II, incumbent may be advanced to Industrial Electrician II based upon supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320 - PU		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002845		Industrial Electrician II		322 AFSCME PU		322 - PU		6/26/22		3/11/24		Individual Contributor		Maintenance Electrician IV		330 - (AFSCME 330)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a journey level electrician, performs a variety of electrical work in the installation, overhaul, repair, maintenance, and troubleshooting of a wide variety of equipment at water treatment facilities, wastewater treatment facilities, water distribution systems, and wastewater collection systems, including pumping and regulating stations. Works as an apprentice level electrician, independently or cooperatively with other electricians, instrumentation & control technicians, maintenance staff, operations staff, and other skilled trades. Electrical systems and equipment include facility power distribution, transformers, switch gear, motor control centers, motors, street and area lighting, automated control systems and similar apparatus. This is an advanced training position which requires off duty classroom participation at a college or trade school approved by Salt Lake City Corporation and the State of Utah Division of Occupational and Professional Licensing.		TYPICAL DUTIES:
Assist in maintenance, repairs and inspections on low (0-1000 volts), medium (1 KV-35 KV), and high (35 KV-245 KV) voltage switchgear, transformer and distribution systems and power generation systems including standby emergency generating, co-generating systems and ancillary equipment.
Assist in Installing, modifying, maintaining, troubleshooting, and performing preventive maintenance on new and existing electrical systems, fixtures and other related electrical equipment in compliance with specifications and current municipal and national electrical codes. These include indoor, outdoor, underground, and concealed systems.
Assist in troubleshooting and diagnosing system or equipment malfunctions using various test instruments and tools. Maintains electrical equipment including motor control centers, motors, switch gear, lighting, telemetry, and similar apparatus by making appropriate repairs and adjustments.
Assist in installing, maintaining, troubleshooting, and repairing variable frequency and direct current drives including adjustment of speed profiles, troubleshooting and repairs to component levels and replacement when needed.
Assist in repairing and maintaining electrical equipment and controls associated with gas systems including gas compressors, gas drying systems, waste gas burners, flares, vaporizers and boilers.
Assist in performing thermal imaging of electrical equipment, interpret results, create reports and repair issues.
Works with contractors and may inspect their work to ensure compliance with specifications and municipal and national electrical codes.
Coordinate activities, schedule outages, and work cooperatively with other operation and maintenance staff.
Assist in maintaining and repairing equipment in facility owned 46,000-volt substations. Knowledge of proper PPE and ARC Flash, when preforming work on equipment that cannot be isolated and/or deenergized.
In cooperation with instrumentation and controls technicians, assists in maintaining various precision telemetry and other automated control systems.
Reads blueprints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics. Review and update program documentation, and engineering drawings to facilitate coordination of maintenance efforts and records.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Completion of the experience and education requirements for a 1-year licensed Apprentice Electrician with the State of Utah. Completion of at least 144 hours (one year, 144 hours per year) of a program of electrical study that meets the State of Utah requirements for licensure as a Journeyman Electrician. Minimum of 2,000 hours (one year) of full-time work experience as a State of Utah licensed Apprentice Electrician.
Knowledge of and experience in applying safety practices for electrical (low, medium, and high) voltages, mechanical and environmental hazards such as hazardous chemicals, gasses, and confined spaces.        
Knowledge of principles of electrical distribution and generation and equipment including but not limited to transformers, circuit breakers, protective relays, disconnect switches, voltage regulators, automatic transfer switches, synchronizing and power monitoring equipment.
Knowledge of electrical test equipment used for electrical troubleshooting, diagnosis, and preventive maintenance.  Equipment includes but not limited to ammeter (AC/DC), meg ohm meter, multimeter, oscilloscope, tachometer, power quality analyzers, and thermal imaging cameras.
Completion of NFPA 70E ARC Flash training course
Knowledge of building codes, electrical codes and electrical theory.    
Possession of valid driver’s license or driving privilege card. May be required to obtain a Commercial Driver's License, depending on needs of the assigned department.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and voltages in the range of 0 to 13.5 KV.
To work safely in an industrial setting using appropriate PPE, using proper Lock-Out Tag Out procedures around electrical, mechanical, and environmental hazards, including working in Permit-Required Confined Spaces.  Ability to work in emergency situations and be a part of an on-call standby rotation. Subject to callback, shift work, emergency work requirements and other nonstandard working hour assignments.
Moderate exposure to stressful situations.

CAREER LADDER:
After successful performance as an Industrial Electrician II with the Salt Lake City Department of Public Utilities and acquiring the skills and qualifications necessary to perform the duties and responsibilities of an Industrial Electrician III, incumbent may be advanced to Industrial Maintenance Electrician III based upon supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322 - PU		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002846		Industrial Electrician III		323 AFSCME PU		323 - PU		6/26/22		3/11/24		Individual Contributor		Maintenance Electrician IV		330 - (AFSCME 330)		Under direction of a journey level electrician, performs a variety of electrical work in the installation, overhaul, repair, maintenance, and troubleshooting of a wide variety of equipment at water treatment facilities, wastewater treatment facilities, water distribution systems, and wastewater collection systems, including pumping and regulating stations. Works as an apprentice level electrician, independently or cooperatively with other electricians, instrumentation & control technicians, maintenance staff, operations staff, and other skilled trades. Electrical systems and equipment include facility power distribution, transformers, switch gear, motor control centers, motors, street and area lighting, automated control systems and similar apparatus. May participate in training, directing, or overseeing Industrial Electrician I or Industrial Electrician II. This is an advanced level training position which requires off duty classroom participation at a college or trade school approved by Salt Lake City Corporation and the State of Utah Division of Occupational and Professional Licensing. May participate in training. May direct or oversee Industrial Electrician I or Industrial Electrician II.		TYPICAL DUTIES:
Perform maintenance, repairs and inspections on low (0-1000 volts), and medium (1 KV-13.5KV) voltage switchgear, transformer and distribution systems and power generation systems including standby emergency generating, co-generating systems and ancillary equipment.
Install, modify, maintain, troubleshoot, and perform preventive maintenance on new and existing electrical systems, fixtures and other related electrical equipment in compliance with specifications and current municipal and national electrical codes. These include indoor, outdoor, underground, and concealed systems.
Troubleshoots and diagnoses system or equipment malfunctions using various test instruments and tools. Maintains electrical equipment including motor control centers, motors, switch gear, lighting, telemetry, and similar apparatus by making appropriate repairs and adjustments.
Install, maintain, troubleshoot, and repairs to variable frequency and direct current drives including adjustment of speed profiles, troubleshooting and repairs to component levels and replacement when needed.
Repair and maintain the electrical equipment and controls associated with gas systems including gas compressors, gas drying systems, waste gas burners, flares, vaporizers and boilers.
Perform thermal imaging of electrical equipment, interpret results, create reports and repair issues.
Works with contractors and may inspect their work to ensure compliance with specifications and municipal and national electrical codes.
Coordinate activities, schedule outages, and work cooperatively with other operation and maintenance staff.
Maintain and repair equipment in facility owned 46,000-volt substations. Knowledge of proper PPE and ARC Flash, when preforming work on equipment that cannot be isolated and/or deenergized.
Designs electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate actions to ensure proper installation and operation of said equipment at facilities.  Remodels existing facilities in compliance with specifications and codes.
In cooperation with instrumentation and controls technicians, maintains various precision telemetry and other automated control systems.
Reads blueprints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics. Review and update program documentation, and engineering drawings to facilitate coordination of maintenance efforts and records.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Completion of the experience and education requirements for licensure as a journey level electrician with the State of Utah. Completion of at least 288 hours (two years, 144 hours per year) of a program of electrical study that meets the State of Utah requirements for licensure as a Journeyman Electrician. Minimum of 4,000 hours (two years) of full-time work experience as a State of Utah licensed Apprentice Electrician.
Knowledge of and experience in applying safety practices for electrical (low, medium, and high) voltages, mechanical and environmental hazards such as hazardous chemicals, gasses, and confined spaces.
Knowledge of principles of electrical distribution and generation and equipment including but not limited to transformers, circuit breakers, protective relays, disconnect switches, voltage regulators, automatic transfer switches, synchronizing and power monitoring equipment.
Knowledge of electrical test equipment used for electrical troubleshooting, diagnosis, and preventive maintenance.  Equipment includes but not limited to ammeter (AC/DC), meg ohm meter, multimeter, oscilloscope, tachometer, power quality analyzers, and thermal imaging cameras.
Completion of NFPA 70E ARC Flash training course
Knowledge of building codes, electrical codes and electrical theory.
Possession of valid driver’s license or driving privilege card. May be required to obtain a Commercial Driver's License, depending on needs of the assigned department.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to push, pull or lift medium heavy weights. May have to stand, walk, or sit uncomfortable for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and voltages in excess of 5,000 volts in the range of 0 to 13.5 KV.
To work safely in an industrial setting using appropriate PPE, using proper Lock-Out Tag Out procedures around electrical, mechanical, and environmental hazards, including working in Permit-Required Confined Spaces.  Ability to work in emergency situations and be a part of an on-call standby rotation. Subject to callback, shift work, emergency work requirements and other nonstandard working hour assignments..
Moderate exposure to stressful situations.

CAREER LADDER:

After successful performance as an Industrial Electrician III with the Salt Lake City Department of Public Utilities and acquiring the skills and qualifications necessary to perform the duties and responsibilities of an Industrial Electrician IV, incumbent may be advanced to Industrial Maintenance Electrician IV based upon supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323 - PU		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002658		Industrial Electrician IV		326 AFSCME		326		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		330 - (AFSCME 330)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		This position performs a variety of highly skilled journey-level electrical work in the installation, overhaul, repair, maintenance, and troubleshooting of a wide variety of equipment at water treatment facilities, wastewater treatment facilities, water distribution systems, and wastewater collection systems, including pumping and regulating stations. Works as journey level electrician, independently or cooperatively with other electricians, instrumentation & control technicians, maintenance staff, operations staff, and other skilled trades. Requires license by the State of Utah as a journey level or master electrician. Electrical systems and equipment include facility power distribution, transformers, switch gear, motor control centers, motors, street and area lighting, automated control systems and similar apparatus.  May participate in training and certification of an apprentice electrician through a certified apprenticeship program.  May serve as a lead worker on an assigned crew.		TYPICAL DUTIES:
Perform maintenance, repairs and inspections on low (0-1000 volts), and medium (1 KV-13.5KV) voltage switchgear, transformer and distribution systems and power generation systems including standby emergency generating, co-generating systems and ancillary equipment.
Install, modify, maintain, troubleshoot, and perform preventive maintenance on new and existing electrical systems, fixtures and other related electrical equipment in compliance with specifications and current municipal and national electrical codes. These include indoor, outdoor, underground, and concealed systems.
Troubleshoots and diagnoses system or equipment malfunctions using various test instruments and tools. Maintains electrical equipment including motor control centers, motors, switch gear, lighting, telemetry, and similar apparatus by making appropriate repairs and adjustments.
Install, maintain, troubleshoot, and repairs to variable frequency and direct current drives including adjustment of speed profiles, troubleshooting and repairs to component levels and replacement when needed.
Repair and maintain the electrical equipment and controls associated with gas systems including gas compressors, gas drying systems, waste gas burners, flares, vaporizers and boilers.
Perform thermal imaging of electrical equipment, interpret results, create reports and repair issues.
Works with contractors and may inspect their work to ensure compliance with specifications and municipal and national electrical codes.
Coordinate activities, schedule outages, and work cooperatively with other operation and maintenance staff.
Maintain and repair equipment in facility owned 46,000-volt substations. Knowledge of proper PPE and ARC Flash, when preforming work on equipment that cannot be isolated and/or deenergized.
Performs field design modifications of electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate actions to ensure proper installation and operation of said equipment at facilities.  Remodels existing facilities in compliance with specifications and codes.
In cooperation with instrumentation and controls technicians, maintains various precision telemetry and other automated control systems.
Reads blueprints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics. Review and update program documentation, and engineering drawings to facilitate coordination of maintenance efforts and records.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of licensure from the State of Utah as a Journeyman or Master Electrician. 
Knowledge of and experience in applying safety practices for electrical (low, medium and high) voltages, mechanical and environmental hazards such as hazardous chemicals, gasses, and confined spaces.
Knowledge of principles of electrical distribution and generation and equipment including but not limited to transformers, circuit breakers, protective relays, disconnect switches, voltage regulators, automatic transfer switches, synchronizing and power monitoring equipment.
Knowledge of electrical test equipment used for electrical troubleshooting, diagnosis, and preventive maintenance.  Equipment includes but not limited to ammeter (AC/DC), meg ohm meter, multimeter, oscilloscope, tachometer, power quality analyzers, and thermal imaging cameras.
Completion of NFPA 70E ARC Flash training course
Knowledge of building codes, electrical codes and electrical theory.
Possession of valid driver’s license or driving privilege card. May be required to obtain a Commercial Driver's License, depending on needs of the assigned department.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and voltages in the range of 0 to 13.5 KV.
To work safely in an industrial setting using appropriate PPE, using proper Lock-Out Tag Out procedures around electrical, mechanical, and environmental hazards, including working in Permit-Required Confined Spaces.  Ability to work in emergency situations and be a part of an on-call standby rotation. Subject to callback, shift work, emergency work requirements and other non­standard working hour assignments.
Moderate exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				326		United States of America (Non-Exempt)		1 - Street/road (United States of America)		6		Driver's License

		002774		Industrial Pretreatment Program Coordinator		Grade 30 Exempt		E30		1/1/00		3/11/24		Supervisor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Facility (WRF) Regulatory Compliance Manager (RCM), provide direction and oversight of the City's Industrial Pretreatment Program (IPP).  Duties include but are not limited to planning, scheduling and coordination of daily work tasks for IPP staff, coordination of special investigations impacting the Publicly Owned Treatment Works (POTW; sanitary sewer), day-to-day coordination of the Industrial Waste Survey (IWS) program, wastewater discharge permit development. Review permit basis documents, interpret and determine impacts of regulations on user’s wastewater discharge and POTW influent/effluent/biosolids. Implementation of the Dental Amalgam Program, oversee Linko™, database management and the development of scripts to retrieve data for evaluation of user compliance.  Monitor and evaluate industrial users for compliance with federal, state and local regulations, prepare draft administrative orders and various enforcement actions (e.g., warning letters, notices of volition, and Significant Noncompliance). Maintain IPP Standard Operating Instructions (SOIs) and policies, provide job-related training to IPP staff, assist with sewer rate evaluations, database updates and the City’s Fats, Oil and Grease (FOG) program.

This position requires specialized technical knowledge and extensive managerial skills while dealing extensively with the public.		TYPICAL DUTIES:
Responsible for supervision and scheduling of IPP staff work routines.  Assigns work, evaluates progress, evaluates technical adequacy, conducts performance evaluations, provides mentoring, conducts training and administers disciplinary/corrective action.  Ensures safe work practices are followed.  Works closely with the WRF Safety Specialist.  Ensures IPP staff are properly trained to implement all aspects of the IPP, City policies and related federal and state regulations and requirements.
Coordinates requests for materials and equipment according to budgetary requirements and IPP needs.  Assists in IPP budget preparation and administration.
Provides quality control (QC) review of documents prepared by IPP staff to ensure program compliance with federal, state and local regulatory requirements and consistent implementation of City policies for environmental protection and customer service.  Arranges for periodic program review from City personnel and others outside of the IPP.
Maintains updated knowledge of federal, state and local water quality standards and environmental regulations or interpretations that may affect implementation of the IPP.
Leads in the development and implementation of pretreatment policies and SOIs for proper IPP administration including associated forms and permit/program boilerplates.  Identifies and implements changes to the IPP (submitted to the State) and associated SOIs in accordance with federal, state, local regulations and individual requirements of the IPP.
Maintains Local Limits including Allowable Industrial Loading (AIL) allocations as required.  Ensures compliance with appropriate federal, state and local regulations.
Reviews and provides recommendations for revision to the Salt Lake City Wastewater Control Ordinance.
Manages the establishment and maintenance of industrial user records for compliance with IPP requirements including but not limited to laboratory analysis, communications and inspection records. 
Oversees pretreatment equipment maintenance, calibration records and maintains Pretreatment data including electronic and hard copy files in a manner that facilitates information retrieval and review by regulatory agencies.
Oversees the administration of the IWS program including maintenance of records associated with industrial user determinations.  Maintains the IWS database/SharePoint in conjunction with the Development Review Division Manager.
Oversees development of drafts and issues wastewater discharge permits in accordance with 40 CFR 403 and Utah Administrative Code requirements and established guidance.  Works with the WRF RCM to ensure appropriate sewer rate classification and associated charges.
Manages the monitoring of industrial users for compliance with all federal, state and local regulations as well as permit limits and conditions.  Assists in collection of wastewater samples from various sewer and industrial locations as well as transportation to State-certified laboratories.  Coordinates and arranges for specific sampling as dictated by the WRF UPDES permit.  Oversees the review of laboratory analysis results from samples either collected by the City or the industrial users in accordance with established federal, state and local requirements.  Coordinates necessary testing through State-certified laboratories and works with the Regulatory Programs Manager relative to laboratory issues.  Maintains records, QC and chain of custody forms in a manner appropriate for submission to a court of law.
Manages and may conduct the inspection of industrial users to ensure compliance with the Salt Lake City Wastewater Control Ordinance and permit requirements governing the discharge of industrial waste in accordance with established federal, state and local requirements.  Explains the purpose and objectives of the IPP to owners, managers and operators of inspected industrial and commercial establishments and general public.
Oversees the submittal or receipt and review of industrial user documents including but not limited to Permit Application/Baseline Monitoring Reports, 90-day Compliance Reports, Self-Monitoring Reports and Enforcement Action Responses.
Implements the IPP Enforcement Response Plan including on-site visits related to enforcement actions, development and issuance of appropriate enforcement responses.  Develops Administrative Orders and Compliance Schedules as required.  Works with the WRF RCM, the Water Reclamation Manager, City Attorney, Deputy Director and Director of Public Utilities on higher level enforcement actions. Tracks compliance status of users.
Prepares various reports and notices including but not limited to IPP Annual Reports, annual Significant Noncompliance newspaper notices and periodic status reports to the administration as outlined in the SOIs.
Participates in ancillary IPP activities including the sewer rate program, FOG program, septage hauler tracking, wastewater collection system monitoring and development of best management practices.
Responds to, investigates and provides technical assistance relative to customer questions and/or concerns.  Provides recommendations for resolutions.  Responds to and investigates concerns or interferences experienced by the POTW.  Works with POTW personnel and others to resolve slug loads, prohibited discharges and other pollutant loads which may be harmful to the POTW or the receiving waters.  Coordinates investigative efforts with WRF staff and Sewer Collection staff.  Troubleshoots reported problems by tracking real or potential discharges to their sources in an expedited manner.
Attends all applicable staff and public meetings or hearings.  Communicates with private sector organizations, citizens and City staff.  Provides primary interface with the State of Utah relative to IPP matters.  Keeps City management informed of any real or potential issues related to wastewater discharges and pollutant loads.
Plans and conducts necessary training for the public and staff as needs are identified.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor degree in environmental studies, chemistry, ecology, biology, public health, applied science, industrial technology, engineering or a closely related field. Four (4) years of paid professional experience related to above duties; including two (2) years of supervisory responsibility. Education and experience may be substituted one for the other on a year-for-year basis (not including the requirement for supervisory experience).
Completion of the California State University - Sacramento, Office of Water Programs, Pretreatment Facility Inspection certification within 6 months of hire.
Demonstrated knowledge of industrial user wastewater treatment processes.  Knowledge of the sanitary sewer collection system and its operation.  Understanding of the IPP and its effect on the entire POTW.
Demonstrated knowledge of the IPP regulations and compliance requirements as outlined by federal, state and local regulatory agencies.
Demonstrated knowledge of 40 CFR 136 requirements, field sampling protocols and techniques, equipment decontamination protocols and laboratory and sampling methods and procedures.
Demonstrated knowledge of Linko™ database entry/management and ArcGIS.  Proven ability to develop professional correspondence and to express ideas clearly, both orally and in written form, prepare reports, and make presentations, as requested.
Demonstrated ability to perform consistent QC review of IPP documents and correspondence.
Possession of valid driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Work is performed in a normal City office environment and field setting.  Moderate physical activity.  Required to push, pull or lift medium weights.  Intermittent sitting, standing, stooping, kneeling, and walking.  Work in small areas; walk up and down stairs, and over rough terrain.  Travel to other City departments, schools, and businesses, to perform on-site inspections of, commercial and industrial facilities, or conduct City business. 
On call 24 hours a day, seven days a week.
Exposure to heat, cold, odors, dust, grease, and health and occupational hazards as may be expected when touring the facility and working in the storehouse.  During on-site inspections of commercial and industrial businesses, exposure to acids and corrosives, as well as biological, and radioactive agents.  Exposure to raw sewage and highly toxic industrial waste.
Operate a variety of equipment and machinery requiring continuous or repetitive arm-hand movements.  Enter data into a terminal, PC or other hand-held device.
Operate a motor vehicle to travel to/from various City locations.
Considerable exposure to stress, as a result of human behavior and schedule demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002865		Industrial Wastewater Pretreatment Program Permit Writer		324 AFSCME		324		1/10/23		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of Pretreatment Program Coordinator, incumbent assists in the implementation of the Industrial Wastewater Pretreatment Program per the requirements outlined in 40 Code of Federal Regulations (CFR) 403 and City Code Title 17 Division II Wastewater Control and Sewer Systems (Ordinance). Reviews industrial user submittals and other reports to develop wastewater discharge permits for non-categorical and categorical facilities using approved templates. Responsible for monitoring permitted industrial users for regulatory compliance and issuing corrective action due to noncompliance. Inspect new and existing business to identify wastewater discharge pollutant characteristics and evaluate adequate control methodologies and practices.		TYPICAL DUTIES
Develop, revise and renew permit basis documents and industrial wastewater discharge permits for Significant Industrial Users (SIUs) in accordance with 40 CFR 403, the Utah Administrative Code, Ordinance, and established federal guidance documents.  This may include, performing detailed regulatory research, conducting pre-permit inspections, and providing justification for inclusion of specific permit requirements such as permit duration, wastewater monitoring point location(s), analytical sample types/methods, monitoring frequency, effluent pollutant limitations, and reporting requirements.
Review routine industrial user submittals for compliance, including, but not limited to, self-monitoring reports, permit renewal applications, 90-day compliance reports, toxic organic management plans and slug control plans.  Schedules and conducts pre-permit, scheduled, and demand inspections of industrial users for compliance with federal, state, and local regulations using approved Standard Operating Instructions (SOIs).  Produce detailed and accurate inspection reports.  Informs Pretreatment Program management of any changes or deficiencies and make recommendations for appropriate remedial action.
Schedule inspection of industrial users/facilities in accordance with established guidance and ensure that federal, state, and local mandated timeframes are met.  Provide recommendations to the Pretreatment Program management when inspection frequency should be increased due to observed non-compliances and when inspections should be conducted unannounced.  Maintain inspection-tracking database.
Assist with the evaluation of potential SIUs for inclusion in the Pretreatment Program, including related inspection, review of industrial processes, evaluation of potential waste streams and pollutants, and applicability of federal, state, and local wastewater discharge regulations.  Develop and provide a permit determination to the Pretreatment Program management outlining the basis for inclusion or omission of a given SIU in the Pretreatment Program.
Prepare correspondence between the Pretreatment Program and industrial users for the Pretreatment Program’s review and signature.
Respond to publicly owned treatment works (POTW) operational threats as well as inquiries from citizens, industrial users, and other regulatory agencies.  Conduct on-site investigations when noncompliance or illicit discharges are suspected or identified, and assist in tracking illicit discharges or spills.   Documents resolution/response actions.
Facilitate implementation of the Pretreatment Program’s Enforcement Response Plan, including on-site visits related to enforcement actions, development of enforcement actions, including but not limited to, verbal warnings, warning letters, notices of violation, and administrative orders.  Review of enforcement action responses from industrial users.  Perform Significant Noncompliance calculations and related notices.  Track the compliance status of industrial users.
Provide quality control review of documents prepared by other staff and ensure compliance with federal, state, and local regulatory requirements, and consistent implementation of policies related to environmental protection and customer service.  Assist with development and implementation of pretreatment-related public outreach programs.
May be requested to train co-workers relative to all aspects of the permit writer position and SOIs. 
Implement industrial wastewater sampling to ensure compliance with federal, state, and local regulations and established SOIs.  Understand the purpose of differing sampling methods, including composite and grab sampling techniques.  Sampling may require the collection of bacteriological, organic, and inorganic chemistry, and radiological samples.
Conducts on-site analyses for pH, temperature, conductivity, and other tests as needed.  Collect a variety of wastewater samples in appropriate containers with appropriate preservatives, giving consideration to sample collection requirements including holding times, and appropriate techniques.  Transport samples under a chain of custody to the designated facility for analysis.
Maintain full and accurate records of all activities, correspondence, and communications.  Enter data in the Pretreatment database to maintain a complete and accurate historical record.  Record and file program records for quality control and potential litigation.
Performs other duties as required.

MINIMUM QUALIFICATONS
Graduation from an accredited college or university with a Bachelor of Science degree in fields such as chemistry, biology, environmental geology, environmental studies, ecology, public health, applied science, industrial technology, engineering, or other closely related field; or an associate degree and two (2) years of paid professional experience related to the field of study or within the wastewater treatment profession.
Understanding federal, state, and local regulations related to industrial processes/wastewater discharges and the effect of pollutants on the POTW effluent/biosolids streams and the potential influence on treatment plant operations.
Understanding of industrial health and safety practices.
Demonstrated ability to effectively communicate both verbally and in writing.  Ability to develop professional correspondence.
Demonstrated ability to identify, assess and prioritize workloads.
Knowledge of laboratory and sampling procedures, and ability to analyze, review, and understand laboratory data reports.
Proficient with Microsoft Office programs, including Word and Excel and ArcMap GIS software. 
Possession of valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS
Industrial facility inspection experience.
Working knowledge of wastewater treatment processes and collection systems with Class II to IV Wastewater Treatment or Collection Certification.
Regulatory experience, including enforcement and environmental compliance.
Technical writing experience.
Knowledge of database entry/management and LINKO database software use. 

WORKING CONDITIONS
Duties occasionally involve physical activity requiring incumbent to lift weights up to 45 pounds or more in difficult working positions.  Required to stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids, as well as biological and radioactive agents.  Exposure to raw sewage and toxic industrial wastes.  Exposure to health and occupational hazards.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements, including entering data into a terminal, PC, or other hand-held device.
Subject to shift work and possible overtime hours.
Considerable exposure to personal stress as a result of human behavior, stringent need for accuracy, meeting deadlines, and management of workload.

CAREER LADDER
To be eligible for advancement to the Industrial Wastewater Pretreatment Program Senior Permit Writer, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Career ladders are subject to availability of funds, and approval by the Department Director and Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002732		Industrial Wastewater Pretreatment Program Sampler		224 AFSCME		224		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		200 - (AFSCME 200)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Pretreatment Program Coordinator, the Fats, Oils, and Grease Program Supervisor, or assigned wastewater discharge monitoring supervisor (collectively referred to herein as management) the incumbent implements the requirements of wastewater sampling program and coordinates activities with management and third-party analytical laboratory to maintain compliance with state-issued regulatory permits.  Develops and maintains wastewater sampling schedules to ensure permit monitoring requirements are performed in a timely, efficient, and legally defensible manner.  Conducts on-site analyses, cleans and maintains equipment, and keeps accurate records.  Conducts monitoring of commercial users and field investigations for compliance with the City’s wastewater control ordinances.		TYPICAL DUTIES
Implements the industrial wastewater-sampling program to ensure compliance with federal, state, and local regulations and established standard operating instructions (SOIs).  Understand the different sampling methods, including composite and grab sampling techniques.  Sets up, operates, and programs auto-samplers to collect samples inside manholes and other locations.  Sampling may require the collection of bacteriological, organic and inorganic chemistry, and radiological samples.
Responsible to develop and maintain and maintains sampling schedules to ensure wastewater monitoring requirements are performed in a timely, efficient, and legally defensible manner, considering SOIs, industrial user permits, state and federal requirements, and efficient routes.
Conducts on-site analyses for pH, temperature, conductivity, and other tests as needed.  Collects a variety of wastewater samples in appropriate containers with appropriate preservatives, giving consideration to sample collection requirements including holding times, and appropriate techniques.  Transports samples under chain of custody, using appropriate transporting conditions, to the designated facility for analysis.
Collects samples from locations in major and minor roadways.  Observes safety requirements and understands the placement of safety cones, use of personal protective equipment such as safety vests, safety shoes, gloves, and basic traffic control.
Coordinates sampling and testing procedures with contract laboratories, including receipt of appropriate containers for specific analyses, labeling, and suitable preservatives for the intended testing.  Maintains an inventory of sufficient spare sampling containers to respond to on-demand sampling requirements and accidental breakage.
Keeps complete and accurate records for all samples collected, the results of field analysis, preservation method, dates, times, laboratory used, sample number, and observations for potential problem solving in accordance with established SOIs.
Cleans and maintains equipment for sampling and analysis.  Calibrates equipment in accordance with SOIs.  Maintains complete and accurate records for quality control and potential litigation.
Reviews laboratory reports and industrial user self-monitoring reports.  Enters data into industrial user database for historical records.  Identifies violations of regulatory limits and violations of sampling and analytical procedures, and relays issues to senior staff for enforcement determination.
Prepares information relative to sewer rate billing for analytical results and flow data.
Under the direction of management conducts inspections of commercial businesses or other sewer users for compliance with the wastewater control ordinances and established SOIs.  Following a pre-set format, produces detailed and accurate inspection reports.  Informs management of any changes or deficiencies for appropriate action.
May be requested to train co-workers in wastewater sampling requirements and SOIs.
Conducts field investigations when potential or actual problems are identified.  Records complaints and follow-up investigations.
May be requested to respond to questions and/or concerns, investigate, and provide technical assistance to customers and industrial/commercial sewer users.
Responsible for researching new technology and instruments that contribute to sampling and monitoring improvements.
Maintains positive and professional interactions with supervisors, coworkers, and the public.
Performs other duties as assigned.


MINIMUM QUALIFICATIONS
High school diploma, or GED equivalent, with classwork in math, science, or other environmental studies, and two (2) years of work experience related to wastewater treatment, environmental compliance, relevant customer service, or similar. Post-high school training or education related to science, general chemistry, or environmental compliance may be substituted for one year of work-related experience.
Ability to apply knowledge, skills, and understanding of basic principles of math, chemistry, mechanics, and general science.
Ability to learn basic laboratory procedures, and ability to analyze, review, and understand laboratory data and reports.
Ability to use a computer to input and retrieve data, develop, and follow route and set schedules.
Ability to organize data, manage multiple tasks, meet deadlines, and track tasks accurately. 
Computer experience and demonstrated skills using Microsoft Excel, Word, and Outlook.
Proven ability to communicate clearly both orally and in writing.
Ability to operate a motor vehicle to travel to/from various City locations.  Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS
Associate degree from an accredited college in environmental or applied science, engineering, or a closely related field.
Basic knowledge of industrial processes.
Basic knowledge of database management. 
Ability to learn to write basic business correspondence.
Working knowledge of chemistry, algebra, physics, and environmental regulations.
Ability to speak Spanish or other second language.

WORKING CONDITIONS
Moderately heavy physical activity, requiring incumbent to lift weights of up to 45 pounds or more in difficult working positions.  Must stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids, as well as biological and radioactive agents.  Exposure to raw sewage and toxic industrial waste.  Exposure to health and occupational hazards.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements, including entering data into a terminal, PC or other handheld device.
Subject to shift work and possible overtime hours.
Moderate exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER

To be eligible for advancement to the Pretreatment Program Senior Sampler, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Career ladders are subject to availability of funds, and approval by the Department Director and Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				224		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002866		Industrial Wastewater Pretreatment Program Senior Permit Writer		326 AFSCME		326		1/10/23		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Pretreatment Program Coordinator, this position performs all duties of a Pretreatment Permit Writer and inspector/sampler and assists in implementation of the City’s Wastewater Pretreatment Program including permitting of technically-complex industrial and commercial facilities (users), inspection, sampling/monitoring, and other work to ensure compliance with federal, state and local regulations and requirements. Responsibilities include but are not limited to staff training, review and dissemination of current environmental regulations (e.g., Clean Water Act, Resource Conservation and Recovery Act, Clean Air Act, etc.) and treatment technologies, evaluation of regulatory violations and determination of enforcement action(s) and conducting sewer use/wastewater discharge investigations.		TYPICAL DUTIES
Perform detailed regulatory and technical research for complex/unique industrial wastewater generating processes with multiple pollutant sources and discharge points, conduct pre-permit inspections, and provides justification for specific permit requirements such as permit duration, appropriate wastewater monitoring point location(s), analytical sample types, monitoring frequencies and reporting requirements and/or appropriate permit limits involving complicated mass-based and combined waste stream calculations.  Develop, revise, and renew industrial wastewater discharge permits and permit basis documents for large-scale Categorical and other Significant Industrial Users (SIUs) in accordance with 40 Code of Federal Regulations (CFR) 403, Utah Administrative Code, Salt Lake City Ordinance, and established guidance documents. Determines appropriate permit limits involving complicated mass-based and combined waste stream calculations.
Review industrial submittals including periodic monitoring reports, construction and building plans, special discharge requests, permit renewal applications, 90-day compliance reports, toxic organic management plans and slug control plans for compliance with appropriate regulations.  Evaluate user submitted chemical safety data sheets (SDS) for adherence with the Ordinance (e.g., calculate potential toxicity values/concentration).  Schedules and conducts pre-permit, scheduled, and demand inspections of industrial users for compliance with federal, state, and local regulations using approved Standard Operating Instructions (SOIs).  Produces detailed and accurate inspection reports.  Informs the Pretreatment Program management of any changes or deficiencies and makes recommendations for appropriate remedial action.
Perform and oversee inspections of commercial industrial users/facilities in accordance with established guidance and ensures that federal, state, and local mandated timeframes are met.  Performs unannounced/demand inspections and sampling at permitted industrial users or other commercial users as instructed by the Pretreatment Program Manager.   Maintain and conduct quality assurance reviews of inspection-tracking database.
Assist in the implementation and staff training for the use of various data analysis tools to evaluate trends in user wastewater pollutant concentrations/loadings and provide recommendation to the Pretreatment Coordinator in relation to changes in inspection and/or monitoring frequencies based on non-compliance or potential to violate any regulation. 
Canvass the City and conduct/lead field investigation(s) of new and existing users to evaluate inclusion in the Pretreatment Program, per federal, state, and local regulation(s).  Oversee the evaluation of potential SIU for inclusion in the Pretreatment Program, including related inspection, review of industrial processes, evaluation of potential waste streams Samplerand pollutants, and applicability of federal, state, and local wastewater discharge regulations.  Develop and provide a permit determination to the Pretreatment Coordinator outlining the basis for inclusion or omission of a given SIU to/from the Pretreatment Program.
Respond to POTW operational threats and findings provided by the City’s Wastewater Collections Department, as well as inquiries and complaints from citizens, industrial users, and other regulatory agencies.  Conduct and assist pretreatment staff in on-site investigations and evaluate whether a violation has occurred and assist to prepare the appropriate enforcement action(s).  Assist in tracking illicit discharges or spills.
Facilitate implementation of the Enforcement Response Plan, including on-site visits related to enforcement actions, development of enforcement actions, including but not limited to, warning letters, notices of violation, and administrative orders.  Review of enforcement action responses from industrial users.  Perform EPA-required Significant Noncompliance calculations.  Tracks compliance status of industrial users.
Conduct quality control review of program documents to ensure compliance with federal, state, and local regulatory requirements, and consistent implementation of City policies for environmental protection and customer service.  Update program document templates with revised language as provided by state regulators or Pretreatment Program management.
Provide instruction, assistance and mentoring to co-workers relative to pretreatment facility inspections, permitting and all other aspects of the Pretreatment Program.  
Assist with development and implementation of pretreatment-related public outreach programs.
Keep full and accurate records of all activities, correspondence, and communications.  Enter data in the Pretreatment database(s) for historical record as required by regulation.  Records and files industrial user self-monitoring reports.  Maintains user files for quality control and potential litigation.
Fully understand and train staff to conduct industrial wastewater sampling to ensure compliance with federal, state, and local regulations and established SOIs.  Instruct staff on the different sampling methods, including composite and grab sampling techniques and the rationale for each case-by-case selection.  Sampling may require the collection of bacteriological, organic and inorganic chemistry, and radiological samples.
Conduct on-site analyses for pH, temperature, conductivity, and other tests as needed.  Collect a variety of wastewater samples in appropriate containers with required preservatives and ensure that correct holding times, and appropriate techniques are implemented.  Transports samples under chain of custody, using appropriate transporting conditions to the designated facility for analysis.
Prepare correspondence between the Pretreatment Program and industrial users for review and signature.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor of Science degree in fields such as chemistry, biology, environmental geology, environmental studies, ecology, public health, applied science, industrial technology, engineering, or other closely related field; or an associate degree and four (4) years of paid professional experience related to the field of study or within the wastewater treatment profession.
A minimum of two (2) years of paid professional regulatory compliance/oversight experience related to the above duties.
Completion of the California State University - Sacramento, Office of Water Programs, Pretreatment Facility Inspection certification.
Demonstrated knowledge of complex industrial processes and their effect on the City’s wastewater collection infrastructure, human health, and the POTW effluent/biosolids streams and the potential influence on treatment plant operations.
Demonstrated proficiency in performing and understanding the components required for mass-based loading calculations and use of combined waste stream formulas.
Understanding of industrial health and safety practices.
Demonstrated knowledge of the Clean Water Act, including CFR 403 and Pretreatment categorical standards, the Utah Water Quality Act, and other federal, state, and local regulations (e.g., Resource Conservation Recovery Act, stormwater/MS4). 
Demonstrated ability to effectively communicate both verbally and in writing and ability to develop professional correspondence.
Demonstrated ability to identify, assess and prioritize workloads.
Knowledge of 40 CFR 136 methodologies including laboratory and sampling procedures, and ability to analyze, review, and understand laboratory data and reports.
Knowledge of database entry/management and ArcGIS and LINKO.  Proficient with Microsoft Office programs, including Word and Excel.  Proven ability to develop professional correspondence.
Proven ability to evaluate complex datasets to determine outliers and statistical relevance.
Demonstrated competency to conduct industrial facility inspections to assure compliance with Pretreatment requirements and limits.
Demonstrated regulatory experience, including preparation of complicated enforcement actions (e.g., administrative orders, consent and/or compliance orders).
Demonstrated technical writing experience.
Possession of valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS
Proven knowledge of wastewater treatment processes and collection systems and the impact of EPA recognized pollutants (see 40 CFR 401) on the POTW, the environment and public.
Proven technical writing and quality review experience. Including a history of wastewater discharge permit development, oversight and compliance monitoring.
Procession of a state-issued class II to IV wastewater treatment or collection system certification.
Proven ability to work independently and manage complex technically challenging workloads.
Proven ability to understand wastewater discharge noncompliance and issue related enforcement and develop associated remedies or compliance schedules.

WORKING CONDITIONS
Duties occasionally involve physical activity requiring incumbent to lift weights up to 45 pounds or more in difficult working positions. Required to stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids, as well as biological and radioactive agents.  Exposure to raw sewage and potentially toxic industrial wastes.  Exposure to health and occupational hazards.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements, including entering data into a terminal, PC, or other hand-held device.
Subject to shift work and overtime hours.
Exposure to stress as a result of human behavior and workload, stringent need for accuracy and adherence to deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				326		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002733		Industrial Wastewater Pretreatment Program Senior Sampler		226 AFSCME		226		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		200 - (AFSCME 200)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Pretreatment Program Coordinator, the Fats, Oils, and Grease Program Supervisor, or assigned wastewater discharge monitoring supervisor (collectively referred to herein as management), the incumbent implements the requirements of the wastewater sampling program and coordinates activities with management and third-party analytical laboratories and sewer users.  Develops and maintains sampling schedules to ensure permit and other monitoring requirements are performed in a timely, efficient, and legally defensible manner.  Conducts on-site analyses, cleans, and maintains wastewater sampling equipment, and keeps accurate records.  Conducts monitoring of sewer users for regulatory compliance.  Conducts wastewater discharge field investigations.  Assists with routine noncompliance enforcement actions.		TYPICAL DUTIES
Implements the wastewater-sampling program to ensure compliance with federal, state, and local regulations and established standard operating instructions (SOIs).  Understands different sampling methods, including composite and grab sampling techniques.  Sets up, operates, and programs auto-samplers to collect samples inside manholes and other restricted locations.  Sampling may require the collection of bacteriological, organic and inorganic chemistry, and radiological samples.
Develops and maintains sampling schedules to ensure wastewater monitoring requirements are performed in a timely, efficient, and legally defensible manner, considering SOIs, sewer user permits, state and federal requirements, and efficient routes.
Conducts on-site analyses for pH, temperature, conductivity, and other tests as needed.  Collects a variety of wastewater samples in appropriate containers with appropriate preservatives, giving consideration to sample collection requirements including holding times, and appropriate techniques.  Transports samples under chain of custody, using appropriate transporting conditions, to the designated facility for analysis.
Collects samples from locations in major and minor roadways.  Observes safety requirements and understands the placement of safety cones, use of personal protective equipment such as safety vests, safety shoes, gloves, and basic traffic control.
Coordinates sampling and testing procedures with contract laboratories, including receipt of appropriate containers for specific analyses, labeling, and suitable preservatives for the intended testing.  Maintains an inventory of sufficient spare sampling containers to respond to on-demand sampling requirements and accidental breakage.
Keeps complete and accurate records for all samples collected, the results of field analysis, preservation method, dates, times, laboratory used, sample number, and observations for potential problem solving in accordance with established SOIs.
Cleans and maintains equipment for sampling and analysis.  Calibrates equipment in accordance with SOIs.  Maintains complete and accurate records for quality control and potential litigation.
Reviews laboratory reports and sewer user or other monitoring reports.  Enters data into i databases for historical records.  Identifies violations of wastewater discharge pollutant or other requirement noncompliance such as but not limited to violations of sampling and analytical procedures and relays these issues to the management and assists with routine enforcement actions (e.g., issuance of verbal warnings and waring letters).  Organizes and preforms noncompliance resampling as needed. 
Prepares information relative to sewer rate billing for analytical results and flow data.
Conducts inspections of sewer users for compliance with federal, state, and local regulations and established SOIs.  Following a pre-set format, produces detailed and accurate inspection reports. 
May be requested to train co-workers in sampling and inspection requirements and SOIs.
Conducts field investigations when potential or actual problems are identified.  Records complaints and follow-up investigations.
May be requested to respond to questions and/or concerns, investigate, and provide technical assistance to customers and other sewer users.
Responsible for researching new technology and instruments that contribute to sampling and monitoring improvements.
Maintains positive and professional interactions with management, coworkers, and the public.
Performs other duties as required.

MINIMUM QUALIFICATIONS
Graduation from an accredited college with an associate degree in environmental studies, applied science, industrial technology, engineering or a closely related field; or a high school diploma/GED equivalent plus two (2) years’ experience related to the above duties and completion of a post high school chemistry or regulatory environmental compliance class/certification.
Possession of a state- or governing body-issued unrestricted wastewater treatment operator or other regulatory compliance certification may be substituted on a year for grade/course basis.  For example, a wastewater operator 1, or pretreatment facility inspection certification may be substituted for one year of work experience.
Knowledge of basic laboratory procedures, and the ability to analyze, review, and understand laboratory data and reports.
An understanding of appropriate methods for common analytes sampled within the sewer system.
Knowledge of 40 CFR 136 sample collection procedures and sample collection equipment.
Ability to use a computer to input and retrieve data, develop, and follow routes and set schedules.
Ability to organize data, manage multiple tasks, meet deadlines, and track tasks accurately.
Basic knowledge of database entry/management and ArcGIS.  Basic knowledge of Microsoft Office programs including Word, and Excel.
Proven ability to communicate clearly both orally and in writing.
Ability to operate a motor vehicle to travel to/from various City locations.  Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS
Demonstrated knowledge of various industrial processes.
Knowledge of the Salt Lake City wastewater collection system.
Knowledge of database management. 
Ability to write basic business correspondence.

WORKING CONDITIONS
Moderately heavy physical activity, requiring incumbent to lift weights of up to 45 pounds or more in difficult working positions.  Must stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids on a frequent basis, as well as biological and radioactive agents.  Exposure to raw sewage and highly toxic industrial waste.  Exposure to health and occupational hazards.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements, including entering data into a terminal, PC or other handheld device.
Subject to shift work and possible overtime hours.
Considerable exposure to stress as a result of human behavior, stringent need for accuracy and meeting deadlines, and the volume of work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				226		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002346		Information Technology Project Manager		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Information Technology (IT) Project Manager manages the flow of data related to Information Technology projects and advances new initiatives from the department/division. Exercises discretion and independent judgment regarding matters of significance, specifically in relation to assigned projects. The primary goal of the IT Project Manager is to assist the department in “telling its story” to the administration and to the rest of the City departments.		TYPICAL DUTIES:
Develops, manages, and monitors programs and special projects. Develops project parameters such as project needs, time frames, staffing needs, methods, procedures, and schedules for project implementation. 
Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.
Evaluates and analyzes complex projects to ensure implementation and the overall efficacy of programs and strategies. 
Communicates and manages project expectations for team members and stakeholders in a timely and clear fashion through detailed and comprehensive project management and communications.
Directs project development from Requirements gathering to fruition including project dependencies, critical path, scope, goals, and deliverables that support business objectives.
Plans, schedules and tracks project timelines, milestones, deliverables, and success criteria using appropriate tools throughout the project life cycle.
Implements best practices and tools for project execution and management, to include project postmortems and recommends reports that identify successful and unsuccessful project elements.
Creates and maintains project management documentation to include project management plans, project organization, project risk register, project requirements, requirements traceability matrix, dependency matrix, functional specifications, and technical specifications.
Proactively manages changes in project scope, identifies potential risks and devises mitigation and/or contingency plans.  Ensures adherence to a defined and documented project change control process.
Defines, documents, and manages all tasks, resources and time in the project plan and holds resources accountable.
As a member of the Administrative Services Team, communicates project budget information, submits budget proposals, and recommends budget changes.
As a member of the Administrative Services Team, identifies and defines required resources, services, equipment, personnel, and tasks required to achieve project goals. 
Develops full-scale project plans and associated communication documents which include project test plan, quality assurance plan, training plan, data conversion, migration and integration plan implementation and deployment plan, issue logs and lessons learned.
Stays current with technical knowledge in information systems and PMO best practices.
Assists with the preparation of the PMO plans, short-term and long-term strategies for the IMS Department and City.
Observes PMO processes and policies; adheres to standards for project management within the IMS Department.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Information Technology, Business Administration, or related field.
Five years of job related experience.
Demonstrated ability to prepare and present project details using analysis and graphic presentation reports.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

DESIRED QUALIFICATIONS:
Professional certification in Project Management (PMP, CSM, CPM).

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving and stringent project deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002364		Information Technology Support Manager		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The IT Support Manager is a key leader in the daily operations for the Information Management Services Department. The manager directs the IT support team members in providing customer and IT support to city employees in software, hardware and network related issues.		TYPICAL DUTIES:
Leads a team of highly skilled support staff in supporting city employees with their technology needs.
Establishes and maintains proper policies and procedures and metrics to ensure incidents are resolved according to industry standards.
Trains and mentors team members in customer service skills, technical skills, and communications skills.
Ensures staff members resolve customer’s IT problems and assists in the resolution of escalated work orders.
Documents essential system processes and procedures and creates repeatable processes where applicable.
Hires, trains, coaches, counsels and administers disciplinary actions, as necessary. Recommends staff for promotions in accordance with established policies and procedures.  Approves timecards and vacation requests for managed staff.
Works closely with all members of the IMS management team to ensure proper resources are available to accomplish tasks, goals, and strategic direction established by the department.
Participates in the project assignments and sets priorities for the support staff assigned to the team.
Researches reoccurring internal operational problems. Creates troubleshooting flowcharts on various operational problems. Identifies and defines root causes of problems and implements changes in processes and procedures to address issues. Identifies frequent repair processes and inputs resolution into a knowledge base. 
Monitors work orders to ensure timely resolution of reported problems and the timely installation of hardware and software. Performs follows up calls with customers to ensure the work ordered has been satisfactorily completed.
Provides information and training to team members to be responsive to user’s expectations.
May be responsible to assist in the acquisition of requested hardware and software and for the timely procurement, configuration, and deployment of hardware assets including computers, printers, scanners, and some types of servers, as well as other types of end user peripheral devices.

MINIMUM QUALIFICATIONS
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science, Engineering, or related field and ten (10) years’ experience in supporting and administrating end user devices such as PCs, notebooks, and mobile devices in a Microsoft environment with a demonstrable increase in responsibility. Education and experience may be substituted on a year for year basis.
10 years’ experience in IT project leadership.
10 years’ experience in managing and coordinating the efforts of a support team.
Demonstrated experience with project management and software lifecycles.
Demonstrated ability to design, implement, document, and support very detail-oriented processes and troubleshoot those processes when problems arise.
Experience supporting and maintaining applications on large networks.
Ability to communicate effectively with fellow employees, coaches and business partners.
Valid driver’s license or driving privilege card.
Knowledge of IT call-center operations and the methodologies and techniques used to ensure appropriate staffing levels to meet defined service level agreements.
Considerable and highly technical knowledge of end user hardware such as desktop PCs, notebook computers, mobile devices, printers, and other peripheral devices.
Demonstrated knowledge of end user device operating systems including but not limited to Windows, MacOS, iOS, and Android as well as server operating systems such as but not limited to Windows Server, Linux, and Unix.
Demonstrated knowledge of network protocols as they relate to end user devices and the principles of data communications and related equipment.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Required to be available for contact at all times of the day and all times of the week (when not on vacation) as a requirement of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		5		Driver's License

		002543		Innovations Team Lead		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent works with City leadership to develop and administrate solutions of innovative thought and practices. Supports the team by helping with the prioritization of work, mitigation of barriers and organization efforts. Focuses on helping the city and its departments identify and implement strategies to realize value in their services to residents, visitors, and customers. Will develop new opportunities for innovation and improvement across the city and collaborate with key stakeholders to work towards the vision of creating a city that works for everyone.		TYPICAL DUTIES:
Serves in a team leadership role for the Departments Innovations Consultants.  Serving in a lead project management role for significant service projects.
Meets regularly with Program and Division Directors, Department management and IMS management to coordinate projects, goals, and implementations.
Build positive/trusting relationships, successfully manage change, analyze data, manage projects.
Foster work environment that embraces diversity, ensures cooperation, promotes inclusivity and respect for all team members, employees, residents, and customers.
Provide internal consulting services in the areas of innovation and change, service process performance improvement, human centered design, program management, and solution implementation/change management towards innovation in service delivery.
Diagnose City service processes and/or performance problems and leverage data, analysis, and resident/customer insights to help determine how the City can seize new opportunities.
Serve as Citywide advocate for innovation and improvement.
Use effective facilitation, public speaking, presentation and writing skills.
Design and deliver educational opportunities for City employees to learn and apply innovation and improvement principles, techniques, and tools to their work.
Manages partnerships and collaboratively leads large scale efforts involving multiple stakeholders with diverse perspectives (e.g. City departments and external private sector and nonprofit partners).
Develop business cases for project ideas and Mayoral priorities.
Provide effective coaching and consulting to City leadership.
Effectively listens, speaks, writes, presents, and interacts tactfully across groups and partners.
Commitment to teamwork with a demonstrated ability to consistently model a positive and proactive work-ethic.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in Business Administration, Public Administration, Finance, information technology, or other closely related field and at least five years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in business process analysis, technology roadmap creation, organizational change management, requirements definition and cross-functional coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Experience leading innovation and/or improvement initiatives and/or projects that achieved improved performance results
Experience developing or implementing service performance management systems
Improvement methodology and Change Management experience/certifications.
Innovation coursework or service delivery experience
Experience providing internal/external consulting services that deliver innovation & improvement
Self-driven, outcome-oriented performer
Strong analytical skills and use of data visualization tools
Proven success initiating change and the ability to influence at all levels of the City
Verbal and written communication skills needed to deliver innovation and improvement solutions while keeping all stakeholders engaged and informed
Strong interpersonal skills: ability to influence/persuade decision makers and build trust.
Strong sense of political acuity and experience in a municipal or other government setting.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002332		Instrumentation & Controls Technician I		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under supervision of the Maintenance Project Manager or Water Plant Manager, performs, repairs and replacements of instrumentation and control systems, equipment, and components for water and wastewater treatment plants, pump stations, and lift stations. Ensures the accurate, consistent, and reliable operation of all onsite instrumentation and controls (I&C) equipment. Installation, inspection, preventative maintenance, repair, and calibration of all instrumentation, control systems, electrical systems, communication systems, and process controls.		TYPICAL DUTIES:
Assist in performing complex diagnostics, repairs, and replacements of instrumentation and control systems, equipment and components for water and wastewater facilities, such as treatment plants, pump stations, and lift stations.
Read and interpret blueprints, schematics, and diagrams in order to troubleshoot, repair, and calibrate equipment to accurately reflect current operating systems.
Provide input for the development and implementation of preventive maintenance schedules for assigned electronic systems.  Monitor and make visual inspections of control and instrumentation equipment to determine operating condition and perform preventative maintenance.
Assist in performing complex diagnostics to analyze problems associated with instrumentation and control systems and programmable logic controllers using test equipment such as electronic meters, simulators, and software applications related to configuration and communications protocols for plant control, networking, and SCADA systems.
Maintain all associated records and inventories.  Prepare specifications for repair parts, replacement instruments, and test equipment for assigned areas.  Provide updated information and inputs into various databases.
Assist in performing complex installations, calibrations, maintenance, and programming of electronic & electrical equipment including plant control systems, motor control circuitry, flow meters, transmitters, controllers, and analytical equipment. Perform complex equipment modifications in order to implement required process and design changes.
Troubleshoot, repair, configure, and assist in programing automated control systems involving VFDs, Flow/Pressure/Temperature Monitors, and Process Analyzers.
Makes recommendations for the development of capital and operating budget.  Assists in planning budget and compiles specifications for ordering repair components, replacement instruments, sensors, and test equipment.
Required to work as an essential employee before, during, and after an emergency or disaster.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field. Education may be substituted with related experience on a year-for-year basis.
Demonstrated ability to read, interpret, and update flowcharts, circuit diagrams, blueprints, and equipment operation and maintenance manuals.
Demonstrated ability to trouble shoot instrumentation and controls equipment with use of multimeter, milliamp meter, hart communicator, or other verification technologies.
Ability to utilize both OEM and third-party vendors for troubleshooting, improvement, and preventative maintenance assistance.
Oral, written, and graphic communication skills.
Possession of a current, valid, Utah Drivers License or driving privilege card.
             
WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull, and/or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching, and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise, and other elements associated with a  water or wastewater environment.

CAREER LADDER:
After demonstrating the ability to successfully carry out the variety of diverse projects and responsibilities assigned at this level and meeting the minimum requirements of an Instrumentation and Controls Technician I, incumbents in this position may be promoted to an Instrumentation and Controls Technician II. Promotion through a career ladder is contingent upon supervisor’s recommendation, department head approval, and availability of funds. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002334		Instrumentation & Controls Technician III		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under minimal supervision of the Maintenance Project Manager or Water Plant Manager, the Instrumentation & Control Technician III works in a lead capacity while performing repairs and replacements of instrumentation and control systems, equipment, and components for water and wastewater treatment plants, pump stations, and lift stations. Ensures the accurate, consistent, and reliable operation of all onsite Instrumentation and Controls (I&C) Equipment. Installation, inspection, preventative maintenance, repair, and calibration of all instrumentation, control systems, electrical systems, communication systems, and process controls.  Participates in problem analysis; provides field technical expertise on projects, complex installations, calibrations, configuration, and commissioning of instrumentation, control, and communication systems; participates in review of project designs, specifications, and factory acceptance tests; provides preventive and predictive maintenance to instrumentation, process control, and electrical systems; and provides field technical expertise in piping and instrumentation diagrams, cable, and equipment installations. 

This position requires advanced knowledge in either electronics theory and applications or telemetry and computer systems.  May at times be assigned to serve as project team leader.		TYPICAL DUTIES:
Perform complex diagnostics, repairs, and replacements of instrumentation and control systems, equipment, and components for water and wastewater facilities, such as treatment plants, pump stations, and lift stations.
Provides technical assistance and consultation to operators, electricians, maintenance mechanics, and Public Utilities employees as needed.
Read, interpret, modify, and update blueprints, schematics, ladder logic, and diagrams in order to troubleshoot, repair, or modify equipment, and to accurately reflect current operating systems.
Provide input for the development and implementation of preventive maintenance schedules for assigned electronic systems.  Ensures preventive maintenance schedules are assigned and maintained. Monitor and make visual inspections of control and instrumentation equipment to determine operating condition and perform preventative maintenance.
Perform complex diagnostics to analyze problems associated with instrumentation and control systems and programmable logic controllers using test equipment such as electronic meters, simulators, and software applications related to configuration and communications protocols for plant control, networking, and SCADA systems.
Maintains all associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas.  Provides updated information and inputs into various databases.
Perform complex installations, calibrations, maintenance, and programming of electronic and electrical equipment including plant control systems, motor control circuitry, flow meters, transmitters, controllers, and analytical equipment. Perform complex equipment modifications in order to implement required process and design changes.
Troubleshoot, repair, configure, and program automated control systems involving VFDs, Flow/Pressure/Temperature Monitors, and Process Analyzers.
Makes recommendations for the development of capital and operating budget.  Assists in planning budget and compiles specifications for ordering repair components, replacement instruments, sensors, and test equipment.
May be assigned to serve as team leader on special projects.
Required to work as an essential employee before, during, and after an emergency or disaster.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus three (3) years paid experience in the operation of a computerized process control, communications, security system or similar systems. Education may be substituted with related experience on a year-for-year basis.
Demonstrated ability to read, interpret and update flowcharts, circuit diagrams, blueprints, and equipment operation and maintenance manuals.
Demonstrated ability to trouble shoot instrumentation and control equipment with use of multimeter, milliamp meter, hart communicator, or other verification technologies 
Ability to utilize both OEM and third-party vendors for troubleshooting, improvement, and preventative maintenance assistance.
Demonstrated knowledge of electronic instrument theory, digital/analogue computer applications, and data transmissions, and the ability to design, build, and maintain complex instrumentation systems.
Ability to interact effectively with supervisors, co-workers, employees, operators, department support staff, suppliers, and the public.
Ability to make decisions with minimal supervision in accordance with laws, ordinances, regulations, and departmental policies involving budgetary impacts of a significant amount.
Possession of a current, valid, Utah Drivers License or driving privilege card.
             
WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, and/or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching, and bending. Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise, and other elements associated with a  water or wastewater environment.

CAREER LADDER:
After demonstrating the ability to successfully carry out the variety of diverse projects and responsibilities assigned at this level and meeting the minimum requirements of an Instrumentation and Controls Technician III, incumbents in this position may be promoted to an Instrumentation and Controls Technician IV. Promotion through a career ladder is contingent upon supervisor’s recommendation, department head approval, and availability of funds. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002335		Instrumentation & Controls Technician IV		Grade 28 Non Exempt		N28		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		At the highest technical skill level and under minimal supervision of the Maintenance Project Manager or Water Plant Manager, incumbent works in a lead capacity while performing repairs and replacements of instrumentation and control systems, equipment, and components for water and wastewater treatment plants, pump stations, and lift stations. Ensures the accurate, consistent, and reliable operation of all onsite instrumentation and controls (I&C) equipment. Installation, inspection, preventative maintenance, repair, and calibration of all instrumentation, control systems, electrical systems, communication systems, and process controls.  Participates in problem analysis; provides field technical expertise on projects, complex installations, calibrations, configuration, and commissioning of instrumentation, control, and communication systems; participates in review of project designs, specifications, and factory acceptance tests; provides preventive and predictive maintenance to instrumentation, process control, and electrical systems; and provides field technical expertise in piping and instrumentation diagrams, cable, and equipment installations. 

This position requires advanced knowledge in either electronics theory and applications or telemetry and computer systems.  May at times be assigned to serve as project team leader.		TYPICAL DUTIES:
Perform complex diagnostics, repairs, and replacements of instrumentation and control systems, equipment, and components for water and wastewater facilities, such as treatment plants, pump stations, and lift stations.
Provides technical assistance and consultation to operators, electricians, maintenance mechanics, and Public Utilities employees as needed.
Read, interpret, modify, and update blueprints, schematics, ladder logic, and diagrams in order to troubleshoot, repair, or modify equipment, and to accurately reflect current operating systems.
Provide input for the development and implementation of preventive maintenance schedules for assigned electronic systems.  Ensures preventive maintenance schedules are assigned and maintained. Monitor and make visual inspections of control and instrumentation equipment to determine operating condition and perform preventative maintenance.
Perform complex diagnostics to analyze problems associated with instrumentation and control systems and programmable logic controllers using test equipment such as electronic meters, simulators, and software applications related to configuration and communications protocols for plant control, networking, and SCADA systems.
Maintains all associated records and inventories.  Prepares specifications for repair parts, replacement instruments, and test equipment for assigned areas.  Provides updated information and inputs into various databases.
Perform complex installations, calibrations, maintenance, and programming of electronic and electrical equipment including plant control systems, motor control circuitry, flow meters, transmitters, controllers, and analytical equipment. Perform complex equipment modifications in order to implement required process and design changes.
Troubleshoot, repair, configure, and program automated control systems involving VFDs, Flow/Pressure/Temperature Monitors, and Process Analyzers.
Makes recommendations for the development of capital and operating budget.  Assists in planning budget and compiles specifications for ordering repair components, replacement instruments, sensors, and test equipment.
May be assigned to serve as team leader on special projects.
Required to work as an essential employee before, during, and after an emergency or disaster.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus four (4) years paid experience in the operation of a computerized process control, communications, security system or similar systems. Education may be substituted with related experience on a year-for-year basis.
Demonstrated ability to read, interpret, and update flowcharts, circuit diagrams, blueprints, and equipment operation and maintenance manuals.
Demonstrated ability to trouble shoot instrumentation and control equipment with use of multimeter, milliamp meter, hart communicator, or other verification technologies 
Ability to utilize both OEM and third-party vendors for troubleshooting, improvement, and preventative maintenance assistance.
Knowledge of electronic instrument theory, digital/analogue computer applications, and data transmissions, and the ability to design, build, and maintain complex instrumentation systems.
Ability to make decisions with minimal supervision in accordance with laws, ordinances, regulations, and departmental policies involving budgetary impacts of a significant amount.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull, and/or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching, and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise, and other elements associated with a  water or wastewater environment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N28		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		Driver's License

		001897		Intern - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This job is designed to provide students with paid professional experience to further their education and training and is academically oriented for the student’s benefit.   To qualify students must be enrolled in an accredited school program related to the type of work they are expected to perform.  Positions will terminate upon completion of the internship period.  Incumbents may deal with confidential information, which is expected to be maintained as confidential and shared only on a need-to-know basis with city employees and elsewhere when authorized by the intern’s city supervisor.		TYPICAL DUTIES:
Collects data and reviews research materials, determines accuracy and validity of sources and appropriateness for use.
Designs, develops, and conducts a variety of research projects; determines appropriate methodologies, information sources, sampling strategies, and data-collection tools, etc.
Performs research activities by utilizing computer software to obtain and manipulate data.
Writes or drafts technical reports, articles or related material based on research, investigation or analysis.
Other tasks as assigned.
Complies with city and department policies and procedures.

MINIMUM QUALIFICATIONS:
Must be enrolled in an accredited college or university, though summer internships may not require concurrent enrollment if student is in good standing with the educational institution.
Ability to communicate effectively, both orally and in writing.
Must have good organizational and analytical skills.
Must have good computer skills.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking may be required.  Subject to extended exposure to computer visual display terminals

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		13

		331071		Intern - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This job is designed to provide students with paid professional experience to further their education and training and is academically oriented for the student’s benefit.   To qualify students must be enrolled in an accredited school program related to the type of work they are expected to perform.  Positions will terminate upon completion of the internship period.  Incumbents may deal with confidential information, which is expected to be maintained as confidential and shared only on a need-to-know basis with city employees and elsewhere when authorized by the intern’s city supervisor.		TYPICAL DUTIES:
Collects data and reviews research materials, determines accuracy and validity of sources and appropriateness for use.
Designs, develops, and conducts a variety of research projects; determines appropriate methodologies, information sources, sampling strategies, and data-collection tools, etc.
Performs research activities by utilizing computer software to obtain and manipulate data.
Writes or drafts technical reports, articles or related material based on research, investigation or analysis.
Other tasks as assigned.
Complies with city and department policies and procedures.

MINIMUM QUALIFICATIONS:
Must be enrolled in an accredited college or university, though summer internships may not require concurrent enrollment if student is in good standing with the educational institution.
Ability to communicate effectively, both orally and in writing.
Must have good organizational and analytical skills.
Must have good computer skills.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking may be required.  Subject to extended exposure to computer visual display terminals
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002525		Internal Affairs Administrative Director		Grade 37 Exempt		E37		1/1/00		3/11/24		Division Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of the Police Chief, serves as an executive administrator over the Internal Affairs Unit.  This position will be responsible for the oversight of the internal affairs investigations, will work closely with the Police Chief, Public, Mayor’s Office, Human Resources, and the Civilian Review Board.  The incumbent will be responsible for reviewing all investigative procedures, interviews, and reports; facilitating or mediating an alternative dispute resolution process with the resident and officer; and may take direct complaints from residents. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Oversees the Internal Affairs Unit by providing guidance and direction to the investigators, including review of investigative methodology and files.
Responsible for reviewing all Internal Affairs reports prior to submission, may participate in investigatory interviews. 
May conduct initial interview with the complainant.  Provides information to the complainant about the process, policies and procedures.
Facilitates the alternative dispute resolution process. 
May serve as a mediator for the alternative dispute resolution process.
Complies with all applicable City, state and federal law, and union contract procedures.
Maintains confidentiality of all information, interviews, and reports.
Provides other related duties as assigned.  

PREFERRED QUALIFICATIONS:
Graduation from an accredited college or university with a degree in Political Science, Police Science, Police Administration or a related field and six years of investigative experience preferably with a federal or state agency.  Experience in public sector labor and employment law (preferably in a public safety organization), Utah civil service law, and civil rights law, or the ability to quickly learn applicable legal principles.  Related education and experience may be substituted one for the other on a year-for-year basis.
Demonstrated ability to be methodical in investigative procedures, and to  thoroughly analyze situations and reach independent decisions.  Capable of writing clear and concise reports that convert complex information into a readable, understandable and professional format.
Strong communication and writing skills, verbally articulate, strong interviewing and investigative skills. Have knowledge of current law enforcement investigatory concepts and techniques, clear and concise report writing skills, knowledge of state and federal criminal statues, knowledge of current best security practices, and strong leadership skills.
Strong interpersonal and supervisory skills including the ability to develop an effective working rapport with the Police Department’s Internal Affairs Unit, Public, the Mayor’s Office, Human Resources and Civilian Review Board members.
Objectivity toward police and community interests.
Ability to communicate with credibility and confidence on an individual basis as well as in a group/Board setting. Capable of improving the effectiveness of communications and interactions with others especially in the investigative interview setting.
Familiarity with personal computers and associated software (word processing, spread sheets, data bases, etc.) and experience using such for the preparation of reports, for tracking data and performing related analysis.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior. Conduct investigations, interview suspects and complete required investigative reports on deadline.
Will work varied hours including early mornings, late evenings, weekends, etc. to coordinate interview times with witness availability.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002407		Inventory Control Specialist		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general direction, incumbent is responsible for administering the procurement, inventory, deployment, disposal and financial reconciliation of IT assets. Acts as the purchasing agent for Information Management Services (IMS), managing the coordinated efforts between IMS, vendors, internal customers and other departments regarding IT equipment purchases and ordering . Also, the incumbent controls and monitors the outflow and inflow of inventory as well as shipment, loading and storage activities by receiving all incoming shipments and updating computerized inventory databases.  Keeps track of large amounts of inventory using computerized inventory systems and ensures all items are appropriately received and stored.		TYPICAL DUTIES:
Creates asset records for all newly purchased and acquired assets.  Creates trackable asset tags and maintains the integrity of city-wide assets. Print and prepare bar-code and tag number for new purchased assets and damaged bar-code as necessary.
Monitors the property control system “ServiceNow” and “One solution.”  Manages and tracks all assets created in ServiceNow, including all PCs, laptops, monitors, printers used throughout the City. Creates and manages all IMS fixed assets. Creates dispositions for fixed asset disposals.
Responsible for creating billing records and expense records for purchase orders.  Creates journal entries for assets and fixed assets.
Acts as back up procurement manager. Responsible for gathering quotes, orders and all equipment requested through IMS including hardware, software and network services. Creates purchase orders in ServiceNow. Follows established purchasing policies and procedures. Creates purchase requests in ONE-Solution as needed. Responsible for creating and tracking Return Merchandise Authorizations (RMAs). 
Creates reports in ServiceNow upon request regarding assets/purchases/models. Analyzes prices on all equipment purchases and compares prices against multiple vendors.
Coordinates efforts between coworkers, teams, vendors, internal customers and other departments to ensure delivery and set-up of assets. Provides training for department users on ServiceNow functions, including ordering, viewing budgets, viewing assets and opening incidents.
Responsible for ensuring all incoming deliveries are accurate and all items are accounted for by reconciling purchase orders, packing slips and physical inspections.  Troubleshoots any assigned problems with purchase orders, deliveries or pickups that require special attention.  Processes returns for any defective or incorrect items.
Assists in developing and initiating control policies and procedures and in planning activities that relate to inventory control in the organization.
Under guidance from manager, plans, organize and implement physical count of Fixed and Non-Fixed assets of all City IT assets on regular basis.
Maintains accurate inventory levels by reconciling physical inventory and analyzes inventory records.  Provides necessary inventory reports for Manager and audit whenever required.  Assesses, checks and reports collected data in order to manage inventory.  Provides information for procurement decisions for on hand stock inventory.
Eliminates surplus property including fixed assets through disposal using knowledge of established city procedures. Evaluates property to ascertain condition and determines appropriate disposal types.  Responsible for the security and integrity of data for retired assets during disposal procedures.  Independently coordinates auction activities including releasing items for auction, providing descriptions, photographing items, reconciliation and preparation of auction disposal report.
Maintains chain of custody for city wide assets that have been deemed discoverable under established eDiscovery policies and procedures.
Establishes and implements standards and procedures for evaluating and improving core IMS asset management processes and the associated process performance.  Analyzes reports and data generated through the asset management system and other computer programs.  Provides information, reports and recommendations for departments, coworkers and other divisions throughout the department.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associates degree and two years paid experience performing similar duties required for this position.  Related education and experience may be substituted one for the other on a year-for-year basis.
Demonstrated ability to communicate effectively both orally and in writing.
Demonstrated ability to operate a personal computer, including standard office software (e.g. Microsoft Word, Excel, etc.), and office equipment.
Demonstrated ability to address multiple tasks and ensure workflow requirements are accomplished in an organized, efficient and timely manner.

WORKING CONDITIONS:
Light physical effort.  Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with frequent use of computer keyboard and exposure to computer monitor displays.
Intermittent exposure to stress as a result of human behavior and the demand of various job assignments.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002322		Irrigation Canal System Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Incumbent reports to the Storm Water Maintenance Manager and works closely with Department Administration regarding irrigation contracts and water supply agreements.  Incumbent is the Department representative with numerous canal and ditch companies and is the Department board member representative for various canal and ditch companies. Assures water is properly measured, divided, and distributed to water users in accordance with respective exchange agreements, shares, and or water rights in the irrigation-water distribution system to which they are assigned. Manages operations, construction, and maintenance, of the Salt Lake City irrigation systems. This position is critical to the City’s contracted and exchanged water rights and the maintenance of those rights.		TYPICAL DUTIES:
Manages the distribution and regulation of Utah Lake water in and from canal systems in the Salt Lake valley (approximately 50 miles of canal system). Supervises and controls the flow from East side canyon streams and groundwater wells into City and private irrigation company’s canals and ditches. Ensures that all contract, decreed, and exchanged water rights are met through enforcement of said contracts, ordinances, laws and exchange agreements. Keeps related records and researches agreements.
Manages and coordinates the repair, maintenance construction and cleaning of canals, irrigation flumes, structures, measuring devices, ditches, gates, and weirs owned by Salt Lake City and other facilities where Salt Lake City is responsible by contract. Schedules all daily work, and plans future projects through input and feedback from Department administration, engineers, and canal personnel. Identifies and recommends modifications and upgrades to the irrigation system.
Meets with customers concerning water distribution, encroachment on the city's canal property and/or right-of-way, exchange agreements, irrigation problems or hazards and remedies the same. Makes certain legal requirements are met for exchange agreements and irrigation policies.
Is a Salt Lake City representative on various canal and ditch boards including the setting and administration of budgets where City funds may be committed. Represents City in all contacts from other irrigation companies, Salt Lake County, other Cities or municipalities, State Engineers office, and Division of Water Rights regarding the canal systems. Works closely with Department Administration and City Hydrologists in the protection of City water rights.
Responsible to track, identify, and recommend canal and ditch company shares that are within the City’s portfolio or that the City may be interested in acquiring.  Assists with facilitation of share and stock purchases.
Advises private contractors and other municipalities on standards for crossings or other work on or around City canals. Meets with other agencies including Department of Transportation, Salt Lake County Flood Control and the State Engineer to discuss irrigation, flood control and other projects which include the use of city canals and facilities. Attends pre-construction meetings, reviews plans and gives comment. Inspects progress of work projects affecting the canal system.
Responsible to independently receive daily water user requests for water delivery under their respective rights, collect current hydrologic data sufficient to determine what water is physically available and develop a distribution schedule consistent with the requests and their respective priorities and then see that the schedule is implemented either through making actual adjustments to control structures or directing others and verifying the appropriate adjustments have been completed.
Required to verify that water measuring devices used in the system are properly calibrated to yield reliable measurements either through direct independent measurement or oversite of calibrations performed by others. Takes readings along canals and creeks and makes reports about water flowing through irrigation systems. Monitors flow from wells, and the quantities allotted and delivered to users. Responsible for operation of Irrigation wells and pumping stations.
Prepares and submits annual operations budget and makes recommendations and helps prepare specifications for capital improvement projects and capital equipment. Monitors section expenditures and expenses.
Trains and directs other employees in departmental and safety policies and procedures. Conducts performance reviews, coaches and counsels employee and hires and fires seasonal workers.
Represent Salt Lake City on various water and irrigation boards, committees and with various municipalities and state and county agencies.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Natural Science, Environmental Engineering or related field.  Six years’ related water system irrigation, distribution, or maintenance experience. Education and experience may be substituted on a year-for-year basis.
Two years of supervisory experience.
Demonstrated knowledge of current irrigation practices and technologies and water distribution.  Understanding of Salt Lake City’s irrigation water contracts and irrigation systems including water share agreements and exchanges.
Demonstrated understanding of water measurement units, calculations, and conversions.  Ability to identify real estate and real property rights through plat maps, assessment records, deed abstracts and legal descriptions.  Ability to read and interpret maps, understanding of legal descriptions and plats.  Understanding of Utah Water Law
Ability to prepare and keep various reports including flows, canal use, repair needs and maintenance schedules.
Demonstrated ability to communicate effectively both orally and in writing.
Ability to relate well with subordinates, co-workers, supervisors, administrators, canal users, regulatory agencies, and the general public under varying and potentially adverse circumstances.
Ability to work non-conventional hours and to respond to emergencies. On call 24 hours a day, seven days a week.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending. May be exposed to disagreeable elements such as poor ventilation, uneven temperatures, biological and occupational hazards.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001271		Irrigation Operator I		113 AFSCME		113		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		This is a training position for learning the irrigation system and water master routes.  The position involves routine irrigation canal patrol, maintenance and operation. Regulates, and maintains irrigation canals and head gates to provide required irrigation water at specified amounts and frequency for water users. Performs recordkeeping and deals directly with public.   Reports to Senior Irrigation Operator.		TYPICAL DUTIES:
Under training and direct supervision, patrols assigned area of irrigation system.  Assists in repairing canal breakthroughs, and correcting overflows or removing obstructions.  Assists in cleaning and repair of head gates and diversion structures.  Cleans ditches, checks and repairs canal banks, trims and removes trees and grasses from canals, clean grates and snow removal from sidewalks.
Under direct supervision, operates and regulates head gates of diversion ditches in the Parley’s Exchange area. Provides the correct amount of irrigation water to the users having rights in the Exchange area.  Notifies water users as to their allotted times and dates.  Keeps records of users, days and times of route.  Performs routine repairs of head gates and structures, and works with other maintenance crews to facilitate repairs of irrigation system.
Works irregular hours, and may be required to be on periodic standby during irrigation season.
Drives vehicle to patrol and operate system.  Operates light equipment including tractors, chain saws, limb chippers, weed trimmers and various small hand tools.
Performs other related duties as required, including assisting  other divisions of the Public Utilities Department.

MINIMUM QUALIFICATIONS:
Knowledge of irrigation principles and ability to do physical labor during varying climatic conditions.
Familiarity with basic hand tools.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights. Difficult working positions. Must stand, walk or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, chemicals or grease. Exposure to health and occupational hazards.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After six months of successful performance as an Irrigation Operator I, incumbent may be promoted to Irrigation Operator II based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				113		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		000989		Irrigation Operator II		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent operates head gates, monitors canal flows, and sets diversions to ensure proper flow to irrigation users. Patrols and maintains irrigation canals, head gates and diversions. Keeps records and schedules irrigation use. Reports to Senior Irrigation Operator.		TYPICAL DUTIES:
Patrols assigned area for problems including hazardous spills, repairing canal breakthroughs, correcting overflows or removing obstructions. Operates overflow and diversion structures. Cleans and repairs diversion gates and structures, head gates, ditches and canal banks. Trims and removes trees and grasses. Works with and may direct other maintenance crews in repairs to system.
Operates head gates, diversions and flumes on the canal system. Provides adequate flow and monitors same. Keeps accurate records of water users, dates and times and notifies users of allocated time.
During irrigation season, works irregular hours and may be on periodic stand-by. Responds to emergencies and exercises good judgment concerning canal conditions.
Operates vehicles to patrol and operate irrigation system. Operates equipment including trash truck, dump trucks, tractors, mowers, rubber tired loader, chain saws, weed trimmers and various hand tools. Pulls equipment trailers.
May act as the water master for the Parley's Exchange Irrigation System.
Performs other duties as assigned
 
MINIMUM QUALIFICATIONS:
Six months of previous experience working with public utility systems.
Possession of a valid CDL Class A license or ability to obtain within 6 months of hire.
Knowledge of irrigation principles and ability to do physical labor during varying climatic conditions.
Familiarity with basic hand tools.
Ability to work non-conventional hours and respond to emergencies.
 
WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium-heavy weights. Difficult working positions. Has to stand, walk or sit uncomfortably for extended periods. Exposure to disagreeable elements such as heat, cold, dampness, illness, noise, dust or grease. Exposure to health and occupational hazards.
Intermittent exposure to stress as a result of Human behavior.
 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		000988		Irrigation System Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Water System Maintenance Operator II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This is a supervisor position reporting to the Irrigation System Manager. Incumbent is responsible for determining and assigning daily work to the maintenance and construction crews as a working supervisor.  May work side by side with crews, as required, in construction, maintenance and repair of irrigation systems.		TYPICAL DUTIES:
Plans and assigns daily work based on established maintenance programs and department requirements. Diagnoses problems and system needs.
Working with crews, performs "total" project. This includes pre-project planning in the beginning, and signing off on final completed project. This includes final project inspection and completing all work orders.
Working with crews, may perform excavation, builds concrete boxes, installs pipe, backfills and compacts excavation, and restores concrete, asphalt and landscaping.
Responsible for completing all necessary permits for confined space entry, trenching and shoring, and hot work. Trains and instructs new crew workers.
Directs the ordering and placement of traffic control barricades, trenching and shoring devices.
Conducts confined space and lock out/tag out evaluations in compliance with all local, state and federal safety regulations. Conducts safety meetings and enforces all on-site safety procedures. Responsible for compliance with safety regulations and procedures.
Authorizes the use of overtime, resolves personnel problems and issues disciplinary action when required. Monitors work to ensure completion; conducts performance evaluations in consultation with Irrigation system Manager. Recommends employment actions, hiring and terminations.
On existing lines, decides proper method of repair; i.e., slip line, leak sealing, blockage removal, or new construction. Makes recommendations on major projects. Suggests methods to cut costs and improve process.
As necessary, operates combination high pressure/vacuum truck for cleaning and maintenance and may operate all other equipment used in the maintenance of the system, including backhoe, trackhoe, drag bucket machine and pipe fusion machines.   
 Responds to emergencies.
Assists in containment of hazardous spills. Also assists in water testing program by collecting samples. Programs and operates sampler machine and completes simple bench tests.  Irrigation water is tested for turbidity, chemicals, hydrocarbons, chlorine, detergents, metals, pH and oxygen.
Keeps records of time, material and equipment. Trains new employees and assists with maintenance of vehicles and equipment.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent.
Five (5) years’ experience in Irrigation water systems maintenance, two (2) of which must have been as a lead. Two (2) years of water or wastewater systems maintenance or general construction experience may be substituted for two (2) of the five (5) total years experience.
Must possess hazmat license and pesticide applicator class 5a aquatic surface water
Demonstrated ability to read and interpret blueprints, maps and construction plans.
Ability to fit through a street openings (e.g. utility hole).
Certification in Confined Space Entry, Trenching and Shoring (Competent Person as defined by OSHA), Flagging and Traffic Control Device Placement and Forklift operation.
Demonstrated knowledge of storm water collection systems; maintenance and repair procedures of these systems.
Possession of a valid Utah Commercial Driver License, Class A.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium to heavy weights. Exposure to confined spaces, high noise levels, dust, grease, fumes, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, and other environmental aspects which may be considered unfavorable or disagreeable. Presence of significant occupational hazards, including driving and street traffic: Employees are to follow prescribed safety procedures.
Intermittent exposure to stress as a result of human behavior and the demands of the position.
May be subject to overtime, stand-by and callout.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly		Yes		United States of America (Exempt)		United States of America (Hourly)				N25		United States of America (Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000477		Irrigation Technician		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a maintenance supervisor, performs semi-skilled or skilled plumbing duties involved in new construction, maintenance, and repair and remodeling of City owned sprinkler, irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Works with all levels of staff to make recommendations and/or adjustments to resolve a variety of irrigation problems and issues; makes visits to survey landscape and soil conditions, determines and implements site requirements, observes system effectiveness and efficiency.
Test system efficiency as changes are made at established, remodeled, and newly constructed sites. Utilizes weather consumption data to set up, program, and adjust watering schedules.
Maintains and performs annual tests of various sizes of back flow preventers as well as a variety of system records, and research data. Prepare reports using gathered data as required.
Serves as technical resource for irrigation systems management and water conservation.
Reads and interprets blue prints in order to inspect or install valves, pipe fittings, and pipes composed of metal and non-metal materials. 
Participate in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsi­bilities of the position or in emergencies.
Performs those tasks, which may be required to complete projects, including preparation and clean up responsibilities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or G.E.D. equivalency plus three to five years directly-related experience. One year of post-high school, technical training in irrigation system repair and operation may be substituted for up to two years of on-the-job experience.
Ability to read and interpret blue prints, sketches, work orders, drawings, and diagrams as required performing assigned tasks and inspecting new installs.
Ability to operate various equipment including hand tools, power tools, and heavy equipment will be required.
Possession of a valid driver’s license or driving privilege card. Possession of a valid Utah State Commercial Driver s License, Class B, will be required or ability to obtain within six months.
Possess backflow certification or able to obtain within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces. May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress in emergencies, time constraints, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		001776		Irrigation Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Plumber II		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a maintenance supervisor, performs semi-skilled or skilled plumbing duties involved in new construction, maintenance, and repair and remodeling of City owned sprinkler, irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Works with all levels of staff to make recommendations and/or adjustments to resolve a variety of irrigation problems and issues; makes visits to survey landscape and soil conditions, determines and implements site requirements, observes system effectiveness and efficiency.
Test system efficiency as changes are made at established, remodeled, and newly constructed sites. Utilizes weather consumption data to set up, program, and adjust watering schedules.
Maintains and performs annual tests of various sizes of back flow preventers as well as a variety of system records, and research data. Prepare reports using gathered data as required.
Serves as technical resource for irrigation systems management and water conservation.
Reads and interprets blue prints in order to inspect or install valves, pipe fittings, and pipes composed of metal and non-metal materials. 
Participate in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsi­bilities of the position or in emergencies.
Performs those tasks, which may be required to complete projects, including preparation and clean up responsibilities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or G.E.D. equivalency plus three to five years directly-related experience. One year of post-high school, technical training in irrigation system repair and operation may be substituted for up to two years of on-the-job experience.
Ability to read and interpret blue prints, sketches, work orders, drawings, and diagrams as required performing assigned tasks and inspecting new installs.
Ability to operate various equipment including hand tools, power tools, and heavy equipment will be required.
Possession of a valid driver’s license or driving privilege card. Possession of a valid Utah State Commercial Driver s License, Class B, will be required or ability to obtain within six months.
Possess backflow certification or able to obtain within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces. May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.  
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress in emergencies, time constraints, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		330090		Irrigation Technician - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Plumber II		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a maintenance supervisor, performs semi-skilled or skilled plumbing duties involved in new construction, maintenance, and repair and remodeling of City owned sprinkler, irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Works with all levels of staff to make recommendations and/or adjustments to resolve a variety of irrigation problems and issues; makes visits to survey landscape and soil conditions, determines and implements site requirements, observes system effectiveness and efficiency.
Test system efficiency as changes are made at established, remodeled, and newly constructed sites. Utilizes weather consumption data to set up, program, and adjust watering schedules.
Maintains and performs annual tests of various sizes of back flow preventers as well as a variety of system records, and research data. Prepare reports using gathered data as required.
Serves as technical resource for irrigation systems management and water conservation.
Reads and interprets blue prints in order to inspect or install valves, pipe fittings, and pipes composed of metal and non-metal materials. 
Participate in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsi­bilities of the position or in emergencies.
Performs those tasks, which may be required to complete projects, including preparation and clean up responsibilities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or G.E.D. equivalency plus three to five years directly-related experience. One year of post-high school, technical training in irrigation system repair and operation may be substituted for up to two years of on-the-job experience.
Ability to read and interpret blue prints, sketches, work orders, drawings, and diagrams as required performing assigned tasks and inspecting new installs.
Ability to operate various equipment including hand tools, power tools, and heavy equipment will be required.
Possession of a valid driver’s license or driving privilege card. Possession of a valid Utah State Commercial Driver s License, Class B, will be required or ability to obtain within six months.
Possess backflow certification or able to obtain within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces. May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress in emergencies, time constraints, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		336319		Irrigation Worker - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Plumber II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direct supervision, cleans ditches, checks and repairs canal banks, trims and removes trees and grasses. Patrols assigned area of irrigation system. Assists in repairing canal breakthroughs, correcting overflows or removing obstructions. Assists in cleaning and repair of head gates and diversion structures. May operate and regulate head gates of diversion ditches in the Parley's exchange area. Performs routine repairs of head gates and structures, and works with other maintenance crews to facilitate repairs of irrigation system.

Works irregular hours. Drives light vehicle to patrol and operate system. Operates light equipment including tractors, chain saws, limb chippers, weed trimmers and various small hand tools. May operate front end loader. Performs other related duties as required, including assisting other divisions of the Public Utilities Department.		MINIMUM QUALIFICATIONS:
Must be at least 18 years old and possess a valid driver’s license or driving privilege card.
Ability to do physical labor.  Knowledge of and ability to use basic hand tools.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002873		IT Support Lead		Grade 30 Exempt		E30		3/2/23		3/11/24		Individual Contributor		Network Support Administrator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Applies technical knowledge to assist internal users with computer problems. In addition to fulfilling the requirements of the Network Support Administrator III, the IT Support Lead oversees the work activities of the IT Support Team.  Works with the Director of IT Support Services to guide team activities as they relate to the implementation, operation, administration, ongoing support and maintenance of networked hardware and software systems. Serves as the focal point for incident escalations and the liaison between city departments, other IMS divisions, and involved vendors. Responsible for analyzing and solving complex problems associated with large scale installations and site relocations.		TYPICAL DUTIES:
Ensures response times are quick and effective to appropriately resolve requests. Coordinates referrals to technical, professional, or service personnel depending on the repair, training, service or software issue.
Coordinates investigations to resolve information system issues. Communicates updates to users that have been or may be affected by a problem. Coordinates hardware and software updates, interfaces to other systems, implementations, and user issues. 
Utilizes help desk tracking software to present recommendations and improvements for user systems. Ensures response times are quick and effective to appropriately resolve requests.
Coordinates, throughout the hardware and OS life cycle, all activities related to hardware and core software implementation and ongoing support, working with other city departments, IMS staff, and outside vendors.
Mentors’ teams of Network Support Administrators. Recommends and coordinates changes to staffing and vendors. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members. Coordinates team workloads, assignments and time off.
May act as division director in his or her absence. May perform duties of all subordinate positions as necessary.
Coordinates project goals, timelines, milestones and funding conditions, and ensures division related projects follow agreed processes and functional and performance standards.
Follows up with users after problems have been resolved. Engages and guides users to ensure users computer systems meet the needs and expectations of the city. 
Initiates onboarding procedures for new users into the system. Plans and coordinates user training. Confers with department and IMS staff to identify training needs. Formulates new systems training, applying knowledge of specified training needs and teaching methods, such as individual coaching, group instruction, and actual job simulation. Ensures that user training meets learning level of users and parallels user needs.
Conducts research to understand, explain and resolve technology issues. Keeps current on technology industry trends and emerging hardware and support techniques. 
Performs other related projects and duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field plus six (6) years related work experience, including two years’ experience in team leadership and project management.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
Performs work with a high degree of latitude and handles complex issues. Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Possesses expert knowledge of subject matter. Strong knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Information technology conceptual, analytical and communication skills.
Demonstrated understanding of project management and systems lifecycles.
Demonstrated proficiency in performing very detail-oriented processes and troubleshooting those processes when problems arise.
Demonstrated proficiency with querying tools, scripting, desktop and server administration.
Experience supporting and maintaining client/server applications on large networks.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.
Demonstrated ability to communicate effectively with fellow employees, coaches and customers.


WORKING CONDITIONS:
Moderate physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and insuring minimal impact on customers.
Available 24/7 as needed for escalation and emergency situations. Must be part of the standby rotation.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001917		IT Support Representative - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the IMS leadership, incumbent performs first-level support to all City employees and departments. Responsible for answering calls, solving basic issues, and routing more complex issues to the appropriate individuals or groups. Works within the group and with other IMS teams to provide best-in-class customer service to our business partners. This is a part-time, entry-level type position which requires some understanding of hardware and software terminology and operation. A high level of troubleshooting skill and learning ability is essential to be successful in this position.		TYPICAL DUTIES:
Answers inquiries via various support channels and enters customer information into ServiceNOW and other information databases.
When applicable, handles simple account tasks such as resetting passwords, unlocking accounts, increasing user disk space allotments and other basic support tasks.
Escalates more advanced customer issues to the appropriate escalation queue as instructed.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent. Previous work experience in a customer service-related field such as sales, billing, call center, etc. is preferred.
Fundamental understanding of computer hardware and software, including Microsoft Office, Windows and Macintosh operating systems, and mobile devices. A solid understanding of basic IT terminology is strongly preferred.
Ability to communicate effectively, both orally and in writing.
Good organizational and analytical skills.
Ability to relate well to City employees under varying circumstances.  Must be able to function effectively under stressful situations, prioritize tasks and make sound decisions in accordance with policies and procedures.
Must be able to learn and implement divisional policies and procedures and to follow instructions.
Ability to travel from one work site to another.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking may be required.  Subject to extended exposure to computer visual display terminals.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002083		Judicial Assistant I		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Judicial Assistant II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the Justice Court Section Manager/Supervisor, performs a variety of specialized duties necessary for the day-to-day operation of the Salt Lake City Justice Court under a hybrid work model.  This position requires extensive knowledge of the judicial system, court procedures, legal processes, various interpreter processes, broad knowledge of due process with a high level of confidentiality and problem-solving skills, and the ability to provide accurate, timely, and courteous customer service under sometimes stressful circumstances. 

The position has a career ladder, consisting of Judicial Assistant I, II and III levels.  Advancements are reached through a combination of years of service, specific experience including proficiency in multiple specialties, on-going training and testing, and courtroom capabilities in a very complex hybrid court environment.

Remote work is available on a hybrid work model, in compliance with all City, State, Court rules, policies, practices, instructions, telecommuting guidelines, and the AFSCME MOU.		TYPICAL DUTIES:
Issues, directs, schedules court hearings via virtual hosting systems, records, and prepares criminal matters for court, relating to summons, bench warrants, dockets, motions, subpoenas, minute findings, judgments, pleadings, bail bonds, stays, own recognizance release, expungements, orders to show cause, supplemental orders, dismissals, satisfactions, and other orders made by the court for Criminal, Traffic and Small Claims cases.  Prepares appropriate documents for review and use in court by Judges and Prosecuting/Defense Attorneys.
Verifies, directs, amends, maintains, and electronically files all charging documents received from all outside prosecuting agencies and parties, by using a variety of court data base systems. Reviews and monitors files for defendant compliance and probation/sentencing conditions, problem solves and closes cases based on Standing Orders and policies. 
Prepares, verifies, updates, and maintains court calendars for Criminal, Traffic and Small Claims court.  May be required to fulfill in-court duties for Small Claims, Criminal and Traffic court sessions as needed
Operates a variety of court data management systems to accurately input, record & retrieve information related to court cases, enabling accurate & timely case information.
Prepares, scans, assembles & verifies materials for each court session. Responds to questions relating to judicial, civil or public needs, decisions & other operational and procedural information. Provides information on city codes and state statutes, and explains criminal, traffic, and small claims court processes electronically, in person, by telephone or virtually. Researches and resolves any discrepancies of court records.
Provides information on penalties to determine if penalties should be extended, reduced, modified, dismissed or set up on pay plans, in accordance with State Statute, Standing Order(s) and the Standing Motion of the City Prosecutor. Determines eligibility of Traffic School and assists defendants with traffic school options.  Manages cases that appear on the collection and tracking reports.
Processes financial obligations related to traffic, criminal and small claims cases including but not limited to: payments and payment plans, credits for treatment, Finders Program and auto-payments. Receives, corresponds, and processes payments by mail, telephone, internet and walk-in inquires. Adjusts for reversals and voids.
The Justice Court is actively involved in many community outreach events with Salt Lake City. The Judicial Assistants may be required to represent the court at off-site locations several times throughout the year.
Performs other duties as assigned.

Job Level Distinctions:
JUDICIAL ASSISTANT I – Learns and performs general court assignments such as: court terminology, court case management systems, scanning, Bonds, E-filing, pulling/preparing calendars, in-court, protective orders, interpreters, OSDC. Possesses the ability to process cases from one area of the court (Small Claims, Traffic, or Criminal), and warrants. Requires two to four years of experience in a customer-oriented and hybrid office environment.

JUDICIAL ASSISTANT II - Performs assigned duties of a complex nature, as well as duties of a Judicial Assistant I. Demonstrates complete knowledge of court assignments including the front counter, Expungements, Jury, Appeals, In-Court duties in two different courtrooms, and Audio Recordings. Ability to process cases from two areas of the court (Small Claims, Traffic, and/or Criminal). May be required to train, mentor, and assist Judicial Assistant I’s. Typically requires three to five years of related experience in a customer-oriented and hybrid office environment.

JUDICIAL ASSISTANT III - Performs advanced tasks and duties, including those of a highly complex nature, associated with the role as Judicial Assistant. Demonstrates complete knowledge of three areas of the court (Small Claims, Traffic, and Criminal). Trains, assists, and mentors Judicial Assistant I’s and II’s. May provide temporary or training supervision of Judicial Assistants I and II. Typically requires four to six years of related experience in a customer-oriented and hybrid office environment.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus work experience as stipulated for each level noted above. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to obtain the Utah Bureau of Criminal Investigations (BCI) systems certification, within 30 days upon request.
Ability to communicate tactfully, respectfully and courteously, both orally and in writing, with defendants, coworkers, general public, and outside agencies.
Demonstrated proficiency in the use of personal computers, Microsoft Office, office equipment, and the ability to use a variety of electronic filing systems and databases both in the office and working remotely or in the field.
Ability to maintain strict confidentiality as per court policies and procedures.
Ability to follow complex directions, prioritize tasks, work well under pressure and impending deadlines, work with minimal supervision, providing input on how to improve court processes.
Ability to work on a hybrid schedule from home in a quiet setting, based on the Telecommuting Policy/Agreement.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to workstation, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated essential job functions and deadlines.
Talking, hearing, and seeing required in the normal course of performing the job. Common eye, hand, finger dexterity required to perform essential functions. Memory utilization for details, verbal instructions, emotional stability and critical thinking. Periodic local travel required in course of performing portions of job functions.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002084		Judicial Assistant II		221 AFSCME		221		1/1/00		3/11/24		Individual Contributor		Judicial Assistant II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the Justice Court Section Manager/Supervisor, performs a variety of specialized duties necessary for the day-to-day operation of the Salt Lake City Justice Court under a hybrid work model.  This position requires extensive knowledge of the judicial system, court procedures, legal processes, various interpreter processes, broad knowledge of due process with a high level of confidentiality and problem-solving skills, and the ability to provide accurate, timely, and courteous customer service under sometimes stressful circumstances. 

The position has a career ladder, consisting of Judicial Assistant I, II and III levels.  Advancements are reached through a combination of years of service, specific experience including proficiency in multiple specialties, on-going training and testing, and courtroom capabilities in a very complex hybrid court environment.

Remote work is available on a hybrid work model, in compliance with all City, State, Court rules, policies, practices, instructions, telecommuting guidelines, and the AFSCME MOU.		TYPICAL DUTIES:
Issues, directs, schedules court hearings via virtual hosting systems, records, and prepares criminal matters for court, relating to summons, bench warrants, dockets, motions, subpoenas, minute findings, judgments, pleadings, bail bonds, stays, own recognizance release, expungements, orders to show cause, supplemental orders, dismissals, satisfactions, and other orders made by the court for Criminal, Traffic and Small Claims cases.  Prepares appropriate documents for review and use in court by Judges and Prosecuting/Defense Attorneys.
Verifies, directs, amends, maintains, and electronically files all charging documents received from all outside prosecuting agencies and parties, by using a variety of court data base systems. Reviews and monitors files for defendant compliance and probation/sentencing conditions, problem solves and closes cases based on Standing Orders and policies. 
Prepares, verifies, updates, and maintains court calendars for Criminal, Traffic and Small Claims court.  May be required to fulfill in-court duties for Small Claims, Criminal and Traffic court sessions as needed
Operates a variety of court data management systems to accurately input, record & retrieve information related to court cases, enabling accurate & timely case information.
Prepares, scans, assembles & verifies materials for each court session. Responds to questions relating to judicial, civil or public needs, decisions & other operational and procedural information. Provides information on city codes and state statutes, and explains criminal, traffic, and small claims court processes electronically, in person, by telephone or virtually. Researches and resolves any discrepancies of court records.
Provides information on penalties to determine if penalties should be extended, reduced, modified, dismissed or set up on pay plans, in accordance with State Statute, Standing Order(s) and the Standing Motion of the City Prosecutor. Determines eligibility of Traffic School and assists defendants with traffic school options.  Manages cases that appear on the collection and tracking reports.
Processes financial obligations related to traffic, criminal and small claims cases including but not limited to: payments and payment plans, credits for treatment, Finders Program and auto-payments. Receives, corresponds, and processes payments by mail, telephone, internet and walk-in inquires. Adjusts for reversals and voids.
The Justice Court is actively involved in many community outreach events with Salt Lake City. The Judicial Assistants may be required to represent the court at off-site locations several times throughout the year.
Performs other duties as assigned.

Job Level Distinctions:
JUDICIAL ASSISTANT I – Learns and performs general court assignments such as: court terminology, court case management systems, scanning, Bonds, E-filing, pulling/preparing calendars, in-court, protective orders, interpreters, OSDC. Possesses the ability to process cases from one area of the court (Small Claims, Traffic, or Criminal), and warrants. Requires two to four years of experience in a customer-oriented and hybrid office environment.

JUDICIAL ASSISTANT II - Performs assigned duties of a complex nature, as well as duties of a Judicial Assistant I. Demonstrates complete knowledge of court assignments including the front counter, Expungements, Jury, Appeals, In-Court duties in two different courtrooms, and Audio Recordings. Ability to process cases from two areas of the court (Small Claims, Traffic, and/or Criminal). May be required to train, mentor, and assist Judicial Assistant I’s. Typically requires three to five years of related experience in a customer-oriented and hybrid office environment.

JUDICIAL ASSISTANT III - Performs advanced tasks and duties, including those of a highly complex nature, associated with the role as Judicial Assistant. Demonstrates complete knowledge of three areas of the court (Small Claims, Traffic, and Criminal). Trains, assists, and mentors Judicial Assistant I’s and II’s. May provide temporary or training supervision of Judicial Assistants I and II. Typically requires four to six years of related experience in a customer-oriented and hybrid office environment.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus work experience as stipulated for each level noted above. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to obtain the Utah Bureau of Criminal Investigations (BCI) systems certification, within 30 days upon request.
Ability to communicate tactfully, respectfully and courteously, both orally and in writing, with defendants, coworkers, general public, and outside agencies.
Demonstrated proficiency in the use of personal computers, Microsoft Office, office equipment, and the ability to use a variety of electronic filing systems and databases both in the office and working remotely or in the field.
Ability to maintain strict confidentiality as per court policies and procedures.
Ability to follow complex directions, prioritize tasks, work well under pressure and impending deadlines, work with minimal supervision, providing input on how to improve court processes.
Ability to work on a hybrid schedule from home in a quiet setting, based on the Telecommuting Policy/Agreement.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to workstation, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated essential job functions and deadlines.
Talking, hearing, and seeing required in the normal course of performing the job. Common eye, hand, finger dexterity required to perform essential functions. Memory utilization for details, verbal instructions, emotional stability and critical thinking. Periodic local travel required in course of performing portions of job functions.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				221		United States of America (Non-Exempt)		3 - Clerical (United States of America)		11

		002085		Judicial Assistant III		222 AFSCME		222		1/1/00		3/11/24		Individual Contributor		Judicial Assistant II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the Justice Court Section Manager/Supervisor, performs a variety of specialized duties necessary for the day-to-day operation of the Salt Lake City Justice Court under a hybrid work model.  This position requires extensive knowledge of the judicial system, court procedures, legal processes, various interpreter processes, broad knowledge of due process with a high level of confidentiality and problem-solving skills, and the ability to provide accurate, timely, and courteous customer service under sometimes stressful circumstances. 

The position has a career ladder, consisting of Judicial Assistant I, II and III levels.  Advancements are reached through a combination of years of service, specific experience including proficiency in multiple specialties, on-going training and testing, and courtroom capabilities in a very complex hybrid court environment.

Remote work is available on a hybrid work model, in compliance with all City, State, Court rules, policies, practices, instructions, telecommuting guidelines, and the AFSCME MOU.		TYPICAL DUTIES:
Issues, directs, schedules court hearings via virtual hosting systems, records, and prepares criminal matters for court, relating to summons, bench warrants, dockets, motions, subpoenas, minute findings, judgments, pleadings, bail bonds, stays, own recognizance release, expungements, orders to show cause, supplemental orders, dismissals, satisfactions, and other orders made by the court for Criminal, Traffic and Small Claims cases.  Prepares appropriate documents for review and use in court by Judges and Prosecuting/Defense Attorneys.
Verifies, directs, amends, maintains, and electronically files all charging documents received from all outside prosecuting agencies and parties, by using a variety of court data base systems. Reviews and monitors files for defendant compliance and probation/sentencing conditions, problem solves and closes cases based on Standing Orders and policies. 
Prepares, verifies, updates, and maintains court calendars for Criminal, Traffic and Small Claims court.  May be required to fulfill in-court duties for Small Claims, Criminal and Traffic court sessions as needed
Operates a variety of court data management systems to accurately input, record & retrieve information related to court cases, enabling accurate & timely case information.
Prepares, scans, assembles & verifies materials for each court session. Responds to questions relating to judicial, civil or public needs, decisions & other operational and procedural information. Provides information on city codes and state statutes, and explains criminal, traffic, and small claims court processes electronically, in person, by telephone or virtually. Researches and resolves any discrepancies of court records.
Provides information on penalties to determine if penalties should be extended, reduced, modified, dismissed or set up on pay plans, in accordance with State Statute, Standing Order(s) and the Standing Motion of the City Prosecutor. Determines eligibility of Traffic School and assists defendants with traffic school options.  Manages cases that appear on the collection and tracking reports.
Processes financial obligations related to traffic, criminal and small claims cases including but not limited to: payments and payment plans, credits for treatment, Finders Program and auto-payments. Receives, corresponds, and processes payments by mail, telephone, internet and walk-in inquires. Adjusts for reversals and voids.
The Justice Court is actively involved in many community outreach events with Salt Lake City. The Judicial Assistants may be required to represent the court at off-site locations several times throughout the year.
Performs other duties as assigned.

Job Level Distinctions:
JUDICIAL ASSISTANT I – Learns and performs general court assignments such as: court terminology, court case management systems, scanning, Bonds, E-filing, pulling/preparing calendars, in-court, protective orders, interpreters, OSDC. Possesses the ability to process cases from one area of the court (Small Claims, Traffic, or Criminal), and warrants. Requires two to four years of experience in a customer-oriented and hybrid office environment.

JUDICIAL ASSISTANT II - Performs assigned duties of a complex nature, as well as duties of a Judicial Assistant I. Demonstrates complete knowledge of court assignments including the front counter, Expungements, Jury, Appeals, In-Court duties in two different courtrooms, and Audio Recordings. Ability to process cases from two areas of the court (Small Claims, Traffic, and/or Criminal). May be required to train, mentor, and assist Judicial Assistant I’s. Typically requires three to five years of related experience in a customer-oriented and hybrid office environment.

JUDICIAL ASSISTANT III - Performs advanced tasks and duties, including those of a highly complex nature, associated with the role as Judicial Assistant. Demonstrates complete knowledge of three areas of the court (Small Claims, Traffic, and Criminal). Trains, assists, and mentors Judicial Assistant I’s and II’s. May provide temporary or training supervision of Judicial Assistants I and II. Typically requires four to six years of related experience in a customer-oriented and hybrid office environment.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus work experience as stipulated for each level noted above. Education and experience may be substituted one for the other on a year-for-year basis.
Ability to obtain the Utah Bureau of Criminal Investigations (BCI) systems certification, within 30 days upon request.
Ability to communicate tactfully, respectfully and courteously, both orally and in writing, with defendants, coworkers, general public, and outside agencies.
Demonstrated proficiency in the use of personal computers, Microsoft Office, office equipment, and the ability to use a variety of electronic filing systems and databases both in the office and working remotely or in the field.
Ability to maintain strict confidentiality as per court policies and procedures.
Ability to follow complex directions, prioritize tasks, work well under pressure and impending deadlines, work with minimal supervision, providing input on how to improve court processes.
Ability to work on a hybrid schedule from home in a quiet setting, based on the Telecommuting Policy/Agreement.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to workstation, concentrating on figures and computer reports, and video display screens.
Low to high exposure to stressful situations as a result of human behavior and associated essential job functions and deadlines.
Talking, hearing, and seeing required in the normal course of performing the job. Common eye, hand, finger dexterity required to perform essential functions. Memory utilization for details, verbal instructions, emotional stability and critical thinking. Periodic local travel required in course of performing portions of job functions.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				222		United States of America (Non-Exempt)		3 - Clerical (United States of America)		12

		001888		Justice Court Case Manager		Grade 19 Non Exempt		N19		1/1/00		3/11/24		Manager		Judicial Assistant II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to and working under the general direction of the Justice Court Section Manager/Supervisor, incumbent tracks court cases, monitors account activities, and performs specialized activities required for cases targeted for priority action due to outstanding warrants and/or delinquencies. Researches court records and related databases; reviews client case histories, charges, and judicial orders; pursues warrants. Maintains and updates case and defendant account records, including: payments received; assessed fees and interest; payment plans; and, delinquent account status. Tracks and records restitution, community service, probation and treatment requirements. Sets cases for hearing and issues warrants. Reviews court penalties associated with judicial orders. Performs skip tracing through numerous sources, ensures case compliance and timely case closure. Identifies potential fraud; refers accounts for investigation and action by the Office of State Debt Collection, (OSDC).  Develops, runs and manages reports for warrants, collections, and delinquencies.		TYPICAL DUTIES:
Identifies specific court cases with warrants or delinquencies.  Determines and initiates appropriate procedures to resolve the warrant/ case delinquency and/or prepare case for further actions. Establishes resolution to warrant cases by collecting full payment on court receivables or ensures defendant appears for a court hearing. Ensures thorough case review, case follow-up and minimizes the duration of actions taken.
Works closely with contracted Constables, managing, organizing and controlling extensive court warrant list. Creating spreadsheets and new databases in order to track various warrant lists. Ensuring organization, quality assurance and judicial orders and state and local statute and procedures are followed.
Reviews invoices received from Constable, ensuring accuracy in billing; approves monthly statements for payment.
Conducts extensive client research using various court and external databases and tools to locate, investigate, and contact persons with warrants, owing monies to the court and are delinquent with other court mandatory expectations. Executes and tracks court enforcement remedies including, tax refund intercepts through the Office of State Debt Collection, (OSDC) and serving warrants on defendants through Constable.
Reviews case disposition and interprets court orders, analyzes various options, and implements plans to maximize compliance with all judicial orders in accordance with individual judicial representative, Utah Law and Salt Lake City code and established policies and procedures. Enters, maintains, and updates case information in court database computer and paper/ electronic records, as required.
Interacts with defendants and other parties (i.e., victims, attorneys, constables, law enforcement etc.) by letter, phone, and electronic means or in person to assist with case management requirements including OSDC and explaining the court’s tracking and warrant procedures, and provide other relevant information to persons involved with the court system.
Analyzes defendants’ financial abilities to make required payments based upon a review of any of the following: sworn affidavits; financial/payroll records; online or other investigative records; and/or related records. Investigates defendant’s eligibility for specific case actions in conjunction with judicial orders.
Prepares and reports on various statistical and budgetary reports related to case management duties.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.  Researches and resolves any case discrepancies including tracking updates, probation or plea-in-abeyance irregularities, constable actions and financial accounts and troubleshoots and remedies any related court case problems.
Evaluates the status of case related matters. Interacts with judges, court administration, clerks, probation officers, constables and other agencies and offices to obtain or share appropriate or public information, facilitate case progression, coordinate treatment and court collections and compliance and resolves cases.
Communicates and coordinates system updates and software changes needed to maximize efficiency and the resolution and the processing of associated court cases, electronic communication, storage and reports.
Ensures compliance with applicable federal, state, and local laws governing municipal courts, treatment issues, HIPPA, GRAMA, BCI database and court collections.  When necessary, solicits legal Interpretation from City Attorneys or Judge on city codes, state statutes and explains/clarifies court procedures to the public.
Testifies in court relative to the case enforcement, tracking matters, warrant service and collection of monetary accounts; prepares court documents; prepares reports for presentation in court; after disposition, takes action to ensure compliance.
Issues, directs, schedules, records, prepares and releases motions, summons, minute findings, pleadings, bench warrants, order to show causes, dismissals, satisfactions, according to statute, policy and other orders made by the court.
Gathers, summarizes and maintains data and statistics for the court
Serves as backup to judicial assistants in criminal, traffic, small claims and expungement duties.
Trains and provides feedback to Judicial Assistants I, II’s and/or III’s in criminal counter procedures, Traffic, and Small Claims, and Expungements.
May provide functional supervision of Judicial Assistants including during times of absence of a supervisor.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent, plus four years of related experience in a court or legal setting. Related experience may include: clerical support; case management, tracking and processing; defendant compliance; issuing warrants; and general research and review of financial records, legal documents/files and judicial orders.  A college degree in a related field may be substituted for two years of the experiential requirement.
Current certification (or the ability to obtain certification within three months of hire) to access information from the Utah Bureau of Criminal Investigation DLD/MVD system.
Current notary public certification (or the ability to obtain certification within six months of hire).
Knowledge of city ordinances & state statutes, regulations and laws; court and judicial orders and processes; effective case management methods including tracking for compliance and warrants, treatment resources and court protocol, techniques and processes.
Demonstrated proficiency with personal computer hardware and software, including word processing, spreadsheets and related databases, software applications, ability to maximize efficiency, collection and understanding of case information to ensure compliance of court order including treatment, outstanding court debt, community service, defendant appearance in court and the speedy and accurate processing of court cases and reports.
Ability to effectively communicate verbally and in writing.
Ability to work effectively with individuals from diverse backgrounds and at various levels of the organization including: judges, defendants, constables, co-workers, members of the general public, and outside agencies.
Ability to maintain strict confidentiality as per court policies and procedures.

DESIRED QUALIFICATIONS:
Bachelors or Associates degree in a related field.
Bilingual – English / Spanish

WORKING CONDITIONS:
Daily pressure resulting from processing data and information through large databases coupled with occasional adverse interactions with the public.
Light physical effort. Comfortable working positions. Frequent sitting, standing, and walking.
Work mostly independently. Occasional presentations to individuals or small groups.
Frequent, prolonged exposure to computer terminal display screen.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N19		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001601		Justice Court Judge		Grade 38 Exempt		E38		1/1/00		3/11/24		Individual Contributor		Justice Court Judge		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Primary responsibility is to preside over and hear criminal and traffic cases and perform other judicial duties, as defined by statute and the State Judicial Council.

As appointed by the Mayor and confirmed by the City Council, incumbent is exempt from the career service system and may only be removed from office in accordance with procedures set forth in Utah Code.  Upon completion of an initial term, each judge shall be subject to an unopposed retention election as set forth in Utah Code, Section 20A-12-201.   The length of each subsequent term of office following the date of election is six years beginning the first Monday in January.

As per Utah Code (Section 78A-7-206), a full-time justice court judge’s salary may not be set at less than 50% nor more than 90% of a district court judge’s salary.		TYPICAL DUTIES:
Performs court duties in compliance with all statutory standards for the operation of Justice Courts, all standards promulgated by the Judicial Council and the Code of Judicial Conduct.
Attends court as scheduled and conducts judicial duties professionally and in compliance with all applicable policies, rules of evidence and procedure and with due regard to the rights and interests of all parties, victims and other affected persons and entities.
Prior to court, organizes and analyzes a large number of cases.  In court, rapidly gathers and assimilates large volumes of pertinent court related facts, counsels others regarding the law, their rights and standard court procedures and retains familiarity with case law and applies principals to current cases. Works to ensure that daily court activities proceed efficiently and coordinates with City departments, plaintiffs, and defendants to ensure that cases are heard expeditiously.  Maintains level of patience and empathy and constructively renders decisions.
Maintains appropriate and professional conduct and communication with Justice Court staff and administrators, police officers, attorneys and their clients, other Justice Court judges and the general public

MINIMUM QUALIFICATIONS:
The minimum requirements as listed in Utah Code (78A-7-201) include:
Being a citizen of the United States,
25 years of age or older
A resident of Utah for at least three years immediately preceding appointment
A resident of Salt Lake County or an adjacent county for at least six months immediately preceding appointment and
A qualified voter of the county of residence.
High school diploma or equivalent plus five years related experience.
Demonstrated maturity of judgment, integrity and the ability to understand, read, interpret and appropriately apply the law with impartiality.
Ability to preside over and conduct court hearings, weigh and give appropriate credibility to testimony and other evidence, to exercise appropriate interviewing and evaluation techniques and to consider all information as it relates to the hearing process. 
Ability to write correspondence, opinions or other communications.

PREFERRED QUALIFICATIONS:
Graduation from an accredited college or university with a Juris Doctorate plus five years experience in the practice of law, including courtroom or related experience.   Admission into the practice of law in the State of Utah and a member in good standing with the Utah State Bar Association.

WORKING CONDITIONS:
Comfortable working position, handling of light weights.
Constant exposure to stressful situations as a result of human behavior and the    demands of the positions.
Within short time frames, required to organize and retain familiarity with large numbers of court cases of varying complexity and circumstances.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		5

		002493		Justice Court Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Judicial Assistant II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the City Court Director, incumbent administers programs related to the filing and processing of criminal, small claims, traffic, or civil ordinance cases and the collection of fines, fees, penalties, surcharges, and restitution originating from them.  Ensures compliance with State Statutes and City Codes and is responsible for the smooth and efficient operation of the Justice Court. Oversees associated computer software program enhancements and manages staff. 
 
This is a professional position requiring independent judgment, a thorough knowledge of the Justice Court’s computer systems and software, City Codes, and State Statutes.  Incumbent must have a broad understanding of municipal violations, fee/fine structures, collections, dispute resolution programs, and associated legal protocols.		TYPICAL DUTIES:
Directs the day-to-day operations for Justice Court Supervisors and judicial assistant support staff  relating to the administration of criminal, traffic, small claims process and procedure; evaluates court operations and recommends procedural improvements; manages case flow to ensure cases are processed in a timely and effective manner to minimize  time to disposition. Collaborates with the Judiciary and Justice Court management team in development of court policies and procedures necessary for the effective operation of the City’s Justice Court and its programs.
Oversees the overall computer programs and operations including IVR and web pages, .  Identifies computer program errors,  and recommends solutions..  system enhancements .. Oversees computer-aging programs to ensure that letters, court documents and reports are processed and filed with the court or are forwarded to appropriate city personnel for distribution. Oversees equipment implementation with IMS and Court personnel to minimize office disruption.  Directs training for staff on existing and new computer software
Hires, trains, motivates, evaluates and manages the performance of the judicial assistant work group.  Assigns projects and promotes a productive work environment.  Administers disciplinary action in accordance with City policy and procedures. Provides recommendations to City Court  Administrator regarding  staffing needs.  Ensures coverage of court sessions and workstations.  May track pertinent legislation  
Assists in ensuring compliance with budget allocations; processing of fines, fees and forfeitures.   Performs payroll approval for supervisors and employees. Ensures pay practices follow state and federal law as well as established MOU’s and City and Department policies.
Manages the maintenance of court dockets and court calendars.  Oversees issuances of judicial orders and posting of case information. jury process, and accuracy of court records.
Responsible for Government Records Access Management Act (GRAMA) requests and timely production of records
Responsible for the accurate and timely entry of Offense Tracking Numbers (OTN). Acts as a liaison for security on all LiveScan issues.
Responsible for Justice Court security access cards and door locks.
Works closely with law enforcement, city and state officials, employees, general public, and attorneys related to the operations of the court.
Acts as the City Court Director in that individual’s absence, including maintaining the Justice Court emergency and building security plan. May serve on City / State committees to represent the city justice court. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with bachelor’s degree in Public Administration, Business Administration, Computer Science or a closely related field and four years’ directly related program management experience in a regulatory agency, court or legal setting including two years’ minimum in a supervisory capacity.  Education and related experience may be substituted on a year-for-year basis. 
General knowledge and understanding of criminal and civil law, governing statutes and regulations, related to procedures, protocols and practices.
Ability to analyze administrative and financial problems and make appropriate decisions, conduct cost-benefit studies and evaluate alternative administrative and fiscal approaches.  Ability to perform research, prepare and deliver presentations and answer questions regarding findings and recommendations.
Ability to work with the public, employees, court and City personnel at all organizational levels, and any outside agencies often under adverse circumstances.  Ability to prioritize tasks, work well under pressure and impending deadlines.
Ability to communicate effectively, both orally and in writing.
Ability to operate complex computer systems. Ability to evaluate needs and make decisions regarding design, testing, and implementation of new computer programs and/or correct computer programs related to case files, legal records, court transactions, etc. Ability to train others on systems and software, assess needs and make recommendations to programmers on section needs.
Successfully complete yearly training requirements and expectations.)

WORKING CONDITIONS:
Comfortable working conditions.  Light physical effort.  Intermittent sitting, standing, and walking.
Considerable exposure to stress as a result of human behavior, time constraints, deadlines, and multiple priorities.
Irregular working hours at times and travel may be required for professional development.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		2

		002492		Justice Court Supervisor		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Supervisor		Judicial Assistant II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Section Manager, incumbent coordinates and supervises performance and day-to-day activities of assigned employees which may include the Lead Judicial Assistant, Case Manager, Cashiers or the Judicial Assistants. Works closely with Judicial Assistants to provide training and information as well as stay current and accurate with their workload and assignments. Must be able to interpret a variety of civil, criminal and traffic ordinances and codes that occur within the City limits.  Provides information to management and the judiciary personnel as well as citizens, other court personnel, police agencies, prosecutors, and associated city, county, and state departments responsible for municipal code, standing motions, and orders enforcement in and out of court.  

This position requires problem-solving skills, independent judgment, a thorough knowledge of specialized software and hardware used in the court; knowledge of city codes, state statutes, court and legal processes, and the ability to provide accurate, timely, and courteous customer service under stressful and adverse circumstances.		TYPICAL DUTIES: 
Coordinates and supervises the performance and day-to-day activities of assigned personnel.  Works with the Section Manager on personnel actions such as hiring, performance evaluations and disciplinary actions in accordance with established policies and procedures.  Develops work schedules and ensures appropriate coverage of workstations.  Reviews weekly payroll submittals for accuracy and maintains judicial assistants’ work schedules.   May be required to cover alternate shift without notice.
Defuses and resolves conflicts that arise between employees and citizens in person or over the phone.  Establishes and maintains high customer service with the public, court personnel, law enforcement agencies, city, county, and state departments.
Creates, updates, and conducts training for judicial assistants regarding legally mandated or administratively imposed procedural changes.  Acts as a resource for team members in understanding current city municipal ordinances and state codes. Educates staff on new city ordinances, state statutes or court case management system upgrades.  Plans and helps facilitate monthly team meetings.
Investigates and responds to complex public complaints and requests for service in accordance with established policies and procedures. 
Performs desk audits in an effort to improve operations, decrease turnaround times, streamline work processes, and improve customer service.
Monitors competency regarding Justice Court’s policies and procedures and makes recommendations regarding changes to court policies and procedures. 
Provides information on penalties to determine if penalties should be extended, reduced, modified, or dismissed, in accordance with State Statute, Standing Order(s) and Standing Motion of the City Prosecutor.  Processes financial obligations related to court cases on payments, pay plans, credits for treatment, Finders Program, and auto-payments.  Makes adjustments on cases for reversals and voids. Assists with verification of daily deposits as needed.
Trains employees on the more basic day-to-day technology issues. Trouble shoot and problem solve technology and software issues & hardware problems in and out of the courtroom.  Recommends the selection and replacement of equipment, supplies and materials.
Performs the basic duties of a judicial assistant and other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelors’ degree in Criminal Justice or related field and two years’ experience in a court operation work or law enforcement.  Education and related experience may be substituted one for the other on a year-for-year basis.   Plus two years in a supervisory or lead position.  
Ability to obtain the Utah Bureau of Criminal Investigation DLD and MVD systems certification within 30 days upon request,
Ability to understand and interpret city codes, state statutes, court rules and District Court Division II policies and procedures.
Knowledge about Judicial Assistant position to be able to assist in training new employees in this position.
Ability to apply knowledge of the law and listening skills to make a fair and sound judgment often under adverse conditions.  Requires a well-developed sense of strategy and timing.
Ability to work well as a team member and effectively maintain relationships with co-workers.
Ability to operate complex computer systems, make decisions on how to design , test, troubleshoot and implement new computer programs and/or correct computer programs to ensure the collection of accurate data.  Demonstrated proficiency in the use of computers for filing systems, word processing, and spreadsheets.  Ability to train others on systems and software, assess needs and communicate recommendations to data programmers.
Ability to give direction, prioritize tasks, and work well under pressure and impending deadlines; work independently with minimum supervision, and communicate effectively, both orally and in writing with defendants, attorneys, victims, co-workers, and the public in a tactful and courteous manner.

DESIRED QUALIFICATIONS:
Bi-Lingual in Spanish.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public, frequent deadlines, and the demands of the job.
Frequent, prolonged exposure to video display screen.
Work assignments are broad and performed with limited supervision.
Intermittent sitting, standing, and walking.
Irregular working hours at times and travel may be required for professional development.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)				1

		000539		Justice Courts Administrator		Grade 37 Exempt		E37		1/1/00		3/11/24		Division Director		Judicial Assistant II		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general direction of the Justice Court’s Presiding Judge, incumbent is responsible for the administration, development, coordination, strategic management, and practices of all non-judicial activities of the Salt Lake City Justice Court. Subject to the authority and direction of the Presiding Judge, the Court Administrator acts as staff support to the Presiding Judge and implements the rules governing administration made by the Justice Court and state Administrative Office of the Courts. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Assists, prepares, and administers the Justice Court budget and establishes a fiscal management system including accounting, auditing, related policies, and procedures.
Oversees and ensures the proper administration of the budget and fiscal management, staff management, and other management functions.
Assigns, and directs the work of non-judicial employees of the court including supervision of management staff and employees.
Implements the standards, policies, and rules established by the court.
Maintains liaison with governmental and other groups that have interest in the administration of the court.
Conducts studies of the business of the courts, including the preparation of recommendations and reports relating to them.
Develops uniform procedures for the management of court business.
Coordinates appointment of judges of the court as necessary.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public administration, business administration, or a closely related field and eight years’ related experience including supervision and directing the work of others. Related education and experience may be substituted one for the other on a year-for-year basis.
Knowledge and understanding of court procedures, governing statutes and regulations, related procedures, protocols, and practices; municipal violations fee/fine structures, collections and dispute resolution programs.
Ability to perform research and analysis.
Ability to establish and maintain effective working relationships with elected officials, department heads, employees and the general public. Ability to serve as a representative of the Justice Court to the City Council and to the public.
Ability to direct, motivate and supervise team members who are managing high volumes of potentially stressful, conflict-oriented work related to dispute resolution, collection of fines, etc.
Understanding and use of applicable computer data processing software.
Ability to make presentations and communicate effectively, both orally and in writing.

PREFERRED QUALIFICATIONS:
Graduation from an accredited college or university with a master's degree in Judicial Administration, Public Administration, Law, Business Administration, or related field.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		2

		000073		Laboratory Analyst		320 AFSCME		320		1/1/00		3/11/24		Individual Contributor		Laboratory Chemist		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Reporting to the Laboratory Program Manager, performs routine laboratory analysis and technical work, primarily relating to chemical and microbiological testing of wastewater.  Prepares reports and collects samples.		TYPICAL DUTIES:
Analyzes and runs quality tests pertaining to TSS, BODs, CODs, dissolved oxygen, suspended and volatile solids, coliform counts, turbidity, nitrates, chlorine residuals, pH, plate count, and other analytes as required.
Performs field measurements and tests. Assists in laboratory data interpretation and reviews.
May conduct Anions (IC) and Flow Injection Analysis (FIA).
Prepares standard laboratory reagents and standards according to specifications.  Prepares laboratory equipment including glassware, apparatus, and culture dishes.
Calibrates instruments according to manufacturer’s instructions or written laboratory procedures.
Prepares simple analytical reports for laboratory use. May enter computer data into laboratory databases including WIMS
Prepares and cultivates various bacteriological media.
Ensures laboratory and office equipment are in good working order and work areas are kept clean.
May work with reclamation plant personnel in process determinations as well as with pre-treatment program staff on special projects.

MINIMUM OUALIFICATIONS:
Possession of a two-year degree in a natural science (i.e. Chemistry, Biology, Microbiology, etc.) or a closely related field from an accredited college or university, and one year's laboratory experience. Education and/or related laboratory experience may be substituted one for the other on a year-for-year basis.
Possession of a valid driver’s license or Utah driving privilege card.
Ability to write simple reports and to keep laboratory records.
Ability to work well with subordinates, supervisors, co­workers and the general public under varying circumstances.

WORKING CONDITIONS:
Moderate physical effort, handling light weights.  Generally comfortable working conditions.  Required to push, pull or lift medium weights. Exposure to extremely disagreeable odor. Possibility exists for exposure to bacteriological and chemical hazards.  Exposure to carcinogenic compounds and other environmental aspects which may be considered unfavorable or disagreeable. Employees are to follow prescribed safety and hygienic procedures.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Week-end shifts and some holiday shifts are required.

CAREER LADDER:
Upon recommendation of the Laboratory Program Manager and the approval of the Reclamation Facility Manager or his/her designee, the Department Director and the Director of Human Resources, the incumbent may be promoted to Senior Laboratory Analyst.  Promotion requires that the incumbent meet qualifications and performance standards for Senior Analyst, and that sufficient funding is appropriated for the impacted Fiscal Year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002743		Laboratory Chemist		326 AFSCME		326		1/1/00		3/11/24		Individual Contributor		Laboratory Chemist		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Senior Laboratory Chemist, incumbent performs routine analysis and/or research to include chemical and microbiological testing of wastewater, culinary water, sludge and soils for Salt Lake City Corporation.  This is a professional chemistry position requiring minor supervision and training.		TYPICAL DUTIES:
Performs analysis of wastewater and culinary water which may include but are not limited to the following tests: BOD, dissolved oxygen, suspended and volatile solids, turbidity, anions, metals, chlorine residuals, cyanide, ammonia, oils, titrations, volatile acids, pH, membrane filtration, complex instrumentation analysis and bio-monitoring testing.
Prepares standard laboratory reagents according to specifications and laboratory equipment to include glassware, miscellaneous apparatus and culture dishes.
Responsible for the collection and preservation of samples from various sites and locations and preparation and cultivation of various bacteriological media.
Responsible for the calibration, troubleshooting and maintenance of equipment and instruments according to manufacturer's instructions or written laboratory procedures.
Enters data into various computer software used by the laboratory, prepares analytical and/or statistical reports and communication of results to customers.
Performs proficiency tests (PTs) through the analysis of blind audit samples in order to maintain laboratory certification.
Participates in the quality assurance process to include laboratory audits, revises the Quality Assurance Manual and Standard Operating Procedures as needed.
Develops new analytical methods with written SOP’s and aiding in laboratory certification of said methods.
Participates in training new personnel as needed.
Determines the need for outsourcing tests and the purchase of laboratory equipment.  This may include writing specifications and determination of bidders.
Consults with and performs special tests for department personnel which may include preparing technical reports, when appropriate. This may include meeting with water system and sewer system users to explain test results and to suggest solutions to related problems.
May work with computer personnel to develop databases and generate systematic reporting procedures.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a four-year degree in Chemistry, Biochemical Engineering, Environmental Science, Microbiology or a closely related scientific field from an accredited college or university, and two years related laboratory analytical experience.
Experience with the use of basic laboratory equipment, for example balances, burets, pipettes, pH meters and complex analytical instrumentation to include calibration, troubleshooting and maintenance.
Experience with the use of complex analytical instrumentation to include calibration, trouble shooting and maintenance.
Experience with Microsoft Word, Excel, Laboratory Information Management System, and the ability to write reports, follow instructions and proper documentation procedures.
Demonstrated ability to solve problems and to work well with subordinates, supervisors, coworkers, customers and the general public under varying circumstances.
Extensive knowledge of wastewater laboratory analysis with emphasis on process control and/or pre-treatment, industrial user regulations and compliance standards. Ability to prepare and present oral and written technical reports.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Water/wastewater laboratory experience.
Water/Wastewater Operator or Lab Analyst Certification(s).

WORKING CONDITONS:
Generally comfortable working conditions with moderate physical effort, handling light weights. Required to push, pull or lift medium weights. Exposure to extremely disagreeable odor with the possibility of exposure to bacteriological and chemical hazards. Potential exposure to carcinogenic and other environmental compounds which may be considered unfavorable or disagreeable.  Employees are required to follow prescribed safety and hygienic procedures.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				326		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002788		Laboratory Program Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Laboratory Chemist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Plant Deputy Manager, the incumbent manages the laboratory program and supervises the laboratory staff. This is a professional chemistry position responsible for ensuring compliance with NELAP requirements for maintaining laboratory certification for all necessary parameters, as well as quality assurance. Performs routine analysis and/or research to include chemical and microbiological testing of wastewater, sludge and soils for Salt lake City Corporation.		TYPICAL DUTIES:
Acts as the Technical Director of the Laboratory, as defined by NELAC Chapter 5.
Manages, schedules, supervises, and coordinates activities of the laboratory for optimal use of laboratory personnel.
Works with the Water Reclamation Plant Deputy Manager and computer personnel to develop a database, data entry procedures and systematic reporting procedures.
Has direct responsibility for ensuring compliance with all applicable Federal, State and County laboratory regulations. Maintains laboratory certifications and permits.
Hires, trains, motivates, evaluates, and supervises the performance of the laboratory staff.  Resolves personnel issues. Administers disciplinary action in accordance with City policy and procedures.
Develops and implements laboratory operational plans, policies, and procedures.  Evaluates safety training programs for the laboratory to ensure compliance with OSHA requirements and safety of personnel.
Documents the quality of all data.  Performs Quality Assurance duties and supervises contracted Quality Assurance Officer.
Performs all duties of a Laboratory Chemist.
Serves as a member of the Reclamation Plant Administrative team.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a four-year degree in Chemistry, Biochemical Engineering, Bacteriology, Microbiology, or a closely related scientific field, from an accredited college or university, and six years’ related water/wastewater laboratory analytical experience.
Experience with the use of basic laboratory equipment; for example, balances, burettes, pipettes, pH meters and complex analytical instrumentation, to include calibration, troubleshooting and maintenance.
Experience with the use of complex analytical instrumentation, to include calibration, troubleshooting and maintenance.
Experience with Microsoft Word, Excel and Access and the ability to write reports, and follow instructions and proper documentation procedures.
Demonstrated ability to solve problems and to work well with subordinates, supervisors, co-workers, customers and the general public under varying circumstances.
Extensive knowledge of wastewater laboratory analysis, with emphasis on process control and/or pretreatment, industrial user regulations and compliance standards.  Ability to prepare and present oral and written technical reports.  Must possess knowledge of laboratory certification requirements, NELAC Standards and Quality Assurance protocols.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Generally comfortable working conditions with moderate physical effort, handling light weights.  Required to push, pull or lift medium weights.  Exposure to extremely disagreeable odor with the possibility of exposure to bacteriological and chemical hazards.  Exposure to carcinogenic and other environmental compounds which may be considered unfavorable or disagreeable.  Employees are required to follow prescribed safety and hygienic procedures.
Moderate exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002118		Landlord / Tenant Licensing Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Supervisor		Business Licensing Processor II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Licensing Manager, incumbent coordinates and supervises the issuing, renewing, and enforcing of rental dwelling licenses as they pertain to the Good Landlord/Tenant Initiative in Salt Lake City. Ensures all rental dwelling owners and managers are properly licensed and have the opportunity to participate and comply with the Landlord/Tenant Initiative program.

This is a working supervisory level position, requiring the use of discretion and independent judgment and a thorough knowledge of all City codes, state statutes and associated legal protocols.  This position also provides technical office support to the Business License Staff and has the advance skills to train staff and co-workers on a variety of technical subjects.		TYPICAL DUTIES:
Coordinates and functionally supervises the staff and activities associated with the Landlord/Tenant Program by hiring, training, motivating, assigning work, evaluating performance, establishing procedures, and taking corrective personnel actions.  
Works with the City Licensing Manager to establish, interpret and enforce policies and procedures; assists Business Licensing Processors with more complex and difficult licensing issues and inquiries.  Fulfills management roles within the Business License Department in the absence of the City Licensing Manager.
Researches, analyzes, and tracks police activity and violations to include housing, nuisance violations, drugs, etc.  Prepares written documents, reports, letters, and memos expressing City objectives, findings, recommendations, procedures, policies, and goals.
Research complex topics, policies, and practices as needed to facilitate operation goals. Analyzes data, creates and prepares reports to include monthly renewals.
Interprets city codes and state statutes.
Directs the daily operation of Rental Dwelling licensing and enforcement.  Verifies proper licensing and compliance with conditions of the landlord/tenant initiative program and pertinent codes and/or ordinances. Recommends revisions to existing ordinances and drafts proposed ordinances to be presented for approval to the Mayor and City Council.
Responsible for the ongoing monitoring and revision of the Landlord/Tenant Initiative training program for rental dwelling owners and managers. Coordinates with trainers and/or training agencies to ensure standards are met and that training is available for rental dwelling property owners who wish to participate the in the Good Landlord/Tenant Initiative Program. 
Responsible for ensuring proper compliance with written agreements between rental dwelling owners/managers and Salt Lake City Corporation. Takes appropriate action with owners/managers for non-compliance with the terms and conditions of the agreement.
Coordinates the assessing and collection of fees for all new, renewal, and delinquent license fees and payments. Processes delinquent fees for collections through small claims court. Prepares documents for court proceedings.  Assists the City Prosecutor in criminal or civil proceedings. Testifies in court when required.  Provides written or graphic data for the City Prosecutor's office to aid in the preparation of civil or criminal cases. Testifies in court when required.
Coordinates activities and shares information with other municipal agencies such as the Fire Department, Police Department, Health Department, Planning and Zoning and Building and Housing, Utah Legal Services, Utah Fair Housing & Labor Commission as they relate to the Landlord/Tenant Initiative.
Explains the licensing procedure and participation in the Landlord/Tenant Initiative as it pertains to the building code and zoning requirements to current and potential rental dwelling owners/managers and to the general public.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associate degree in business or public administration, business law, accounting, real estate or related field, plus two years' experience in a public or private agency with responsibilities similar to this position. Education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of Salt Lake City codes and ordinances as they pertain to the Landlord/Tenant Initiative, license issuance and license enforcement. Must have the ability to apply this knowledge to complex situations.
Ability to demonstrate tact, patience and understanding while delivering quality customer service to the general public, supervisors and co-workers, often under sometimes adverse and volatile situations.
Ability to communicate effectively across all necessary mediums.
Ability to travel from one work location to another.
                       
WORKING CONDITIONS:
Comfortable working conditions while in the office.  When in the field, frequent exposure to extreme climactic conditions such as temperature, toxic and noise levels.
Entering establishments where an unpleasant or hostile atmosphere exists is common.
May be called upon to work non-traditional hours, such as evening and/or weekends.
Considerable exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000753		Landscape Architect III		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional landscape architect, incumbent supervises and manages major projects involving park, recreation, landscape planning and development. This position primarily works in collaboration with planning staff in the Public Lands Department to implement capital projects. Projects include regional, community, neighborhood, and pocket park development; restoration planning and design for natural lands; multiuse trail improvements; improvements to historic landscapes and urban design. Incumbent is responsible of all phases of project management from consultant scope of work through design, construction, and project closeout. Incumbent may also provide planning and design services and expertise on projects.		Prepares, supervises, and manages the design and construction of landscape architectural projects utilizing general design principles and Salt Lake City Standards and codes, and construction principles. Reviews and incorporates information from community engagement, ecological studies, cultural landscape reports and city master plans in project development.
Develops consultant scope of work and requests for qualifications. Facilitates city process in the selection of consultants and approval of their scope of work. Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs. Initiates extra work orders for division approval. 
Reviews plans submitted by consultants or subordinate landscape architects and assures complete designs follow standards as set by Salt Lake City, various codes or standard construction principles and project requirements.
Reviews site construction projects. Approves reports of work done and project status. Approves and prepares project documents, monitors, and complies with bidding procedures and meets periodically with division staff to review project status.
Assists in managing, reviewing, and performing long range planning for major projects and may assign work to subordinate landscape architects.  Assists in developing policies and procedures to manage landscape architectural planning, design and construction projects.
May represent Salt Lake City Corporation on various ad-hoc committees or statutory boards as landscape architectural designee.  Coordinates with City departments and other government management personnel.
Provides professional expertise on project development and funding requests such as capital improvements program for public facilities from needs assessment through project selection; serves as advisor on facility expansions in parks and recreation, street improvements and related projects.
Provides technical advice and design services on landscaping maintenance related projects, including plant selection, tree preservation, and site development. Identifies site uses and constraints.
Establishes and maintains effective working relationships with consultants, contractors, architects, planners and engineers; consults with other professionals as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a degree in Landscape Architecture Planning or closely related field. BSLA or MLA.
Five-years of full-time landscape architectural experience.
Possession of a professional landscape architecture license from the State of Utah. Applicants licensed out of state must obtain a State of Utah license within six months of employment.
Ability to visit various construction and work site locations. Personal and city vehicle use will require a valid driver’s license or driving privilege card.
Working knowledge of the following software: Autodesk AutoCAD, Microsoft Excel, Microsoft Word and Microsoft Outlook.

DESIRED QUALIFICATIONS:
Membership in the American Society of Landscape Architects (ASLA) or equivalent organization.
Knowledge of the following specialized disciplines: sustainable/green design, ecological restoration, historic landscape preservation, conservation, ADA/universal design concepts, horticulture, and urban design.
Strong design skills and the ability to communicate design concepts in graphic and written form.
Knowledge of issues, policies, regulations, and best-management practices as they relate to natural land and parks management and design, water-quality protection, habitat restoration, nature area restoration, native plant care, trail construction and maintenance, and control methods and applications for noxious-weed monitoring and abatement.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.
Knowledge of sustainable design, green infrastructure, and low impact development.
Knowledge of native and waterwise plant materials and waterwise design principles.
Working knowledge of one or more of the following software: Sketch Up, Procore, Adobe Photoshop, Adobe Illustrator and/or Adobe Acrobat Pro.
Commitment to teamwork and an integrated approach to project delivery.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium to heavy weights (30 to 75 lbs.). Uncomfortable working positions such as stooping, crouching, and bending.
Intermittent exposure to stress as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with city policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from city employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		2

		000987		Landscape Restoration Lead Worker		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Support Services Manager, acts as a lead worker over a crew of seasonal workers. This is specialized maintenance work, requiring landscaping and supervisory skills. Restores landscape on private property after public excavations and other work.		TYPICAL DUTIES:
Oversees a crew of 3-4 seasonal workers and assigns daily workloads during warm weather months. Will work alone during winter months.
Restores to owner's satisfaction landscape on private property where excavations and other work has been done to repair water mains, etc.
Replaces lawn or turf, topsoil, shrubs, flower beds, retaining or decorative structures and other items that may have been damaged or displaced.
Is responsible for purchasing various landscaping tools and materials needed to complete the restoration work.
Responsible for maintaining grounds at various water facilities. Carries out or oversees mowing, trimming, planting, sodding, clearing and irrigation.
Installs and repairs sprinkling systems.
Operates various equipment, including 10-wheel dump truck, front-end loader, lawn mowers and trimmers.
Performs other duties as assigned.
 
MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent and four years of landscaping experience, including one year handling restoration duties and one year as supervisor.
Knowledge of landscaping tools, methods and materials, lawn and flower propagation, cultivation, planting, transplanting, trimming and irrigation, trees and root systems, sprays for disease and insect control, fertilizers, and soil analysis.
Ability to design and reconstruct landscape configurations and supervise one or more maintenance workers or helpers.
Possession of a Class A CDL License.
 
WORKING CONDITIONS:
Moderately heavy physical activity. Difficult working positions. Exposure to heat, cold, dampness, fumes, noise, dust, or grease. Risk of bodily injury is moderate under normal conditions. Occupational safety and health hazards may be encountered under controlled conditions.
Considerable exposure to stressful situations as a result of human behavior.
 
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002173		Law Clerk		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Senior City Attorney		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney, incumbent performs a variety of research and legal support functions for the staff of attorneys in the City Attorney's Office. Provides legal analysis and support, including the preparation of memoranda, drafts of ordinances, resolutions, and contracts, for study and consideration by the City Attorney and/or other city officials.  Applies complex problem solving and skillful legal strategy in dealing with politically charged issues.  Work is performed in accordance with general policies and in close collaboration with the City Attorney, Deputy City Attorney, or designated Senior and Assistant City Attorneys.		TYPICAL DUTIES:
 As directed by a supervising attorney, analyzes and summarizes evidence, legal precedent, depositions or other informational material obtained from investigations, interviews, and pre-trial discovery.  Prepares written memoranda containing the legal analysis of research results.  In collaboration with legal staff, determines the need for additional factual or analytical data.
Prepares drafts of ordinances, resolutions, contracts, and memoranda for study and consideration by City Attorney and/or other city officials.
May be assigned to any legal work in the City Attorney’s Office, including issues or cases ranging from routine to highly complex.
May assist staff with litigation or transactional work as needed.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Current enrollment with an accredited, rated and recognized college of law and in pursuit of a JD or LL.B degree.
Ability to analyze, appraise and organize facts, evidence and proceedings, and to effectively   present such material orally and in writing.
Ability to rapidly assimilate facts; respond impromptu; and argue persuasively.  Ability to effectively present such material orally and in writing.
Ability to acquire and retain familiarity with sophisticated and rapidly changing principles of law and apply legal principles to complex factual situations.
Working knowledge of principles of civil law, judicial procedures and rules of evidence.    
Ability to establish and maintain effective working relationships with court officials, other employees, and the public.

DESIRED QUALIFICATIONS:
Interest in civil litigation and/or municipal law.

WORKING CONDITIONS:
Comfortable working positions, handling light weights, intermittent sitting, standing and walking.
Frequent exposure to stressful situations as a result of human behavior, workload and consequence of decisions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002806		Law Office Manager		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Manager		Legal Secretary III		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		With independent judgment, performs a wide variety of administrative duties including divisional/departmental budget preparation and monitoring, purchasing, personnel and payroll operations, technical support, and supervision of other law office staff. Advises City Attorney and City Prosecutor on administrative/operational developments which are important to or may Impact divisional or departmental operations.		TYPICAL DUTIES:
Assembles and analyzes data for the preparation of the departmental budgets as directed by the City Attorney, City Prosecutor, or their designees. Works with city budget staff, the City Attorney, City Prosecutor and their designees to prepare annual budget.  Researches, collects and provides fiscal information for budget preparation, and throughout fiscal year in order to monitor expenditures and assure compliance with budgetary limits, city policy and procedures. Prepares reports as requested in relation to budget compliance or anomalies. Prepares vouchers, requisitions and other documents for Office purchases, keeping running totals of expenditures and supplies.
Supervises the preparation, and computerized filing and maintenance of departmental payrolls and personnel actions. Monitors law office personnel actions and coordinates with the Division of Human Resources to assure compliance with policies and procedures. Monitors career ladder opportunities for staff and notifies City Attorney/City Prosecutor of potential position advancements. Receives timely authorization and implements salary changes into computerized personnel action system.
Trains, supervises, establishes and maintains work schedules for law office staff support personnel, including secretaries, clerks, and office technicians. Recommends hiring, firing and training of staff support personnel.  Makes certain correspondence, memoranda, legal forms, reports, assigned documents and statistical data are routed and prepared according to departmental needs, legal requirements, and statutory time frames. Maintains needed statistical information and prepares reports on a monthly basis.
Handles complaint calls as they arise and/or routes calls to proper staff member or attorney.
As directed or requested by staff attorneys, transcribes and types legal documents.  Composes more complex, detailed documents.  Prepares documents from rough draft, final draft, notes and transcription utilizing various software programs. Prepares legal work under stringent deadlines frequently in stressful or abbreviated timeframes.  Assures timely filing of pleadings and appellate briefs to meet court imposed deadlines.
Acts as systems administrator for the division, including coordinating with IMS for equipment repairs, replacement and employee training. 
Serves in a confidential nature to all attorneys in the office. Handles sensitive information on a routine basis.
Performs other related administrative and staff supervisory duties as required.

MINIMUM QUALIFICATIONS:
Two-year Associate degree in accounting, office management or related legal field, and four years experience in a law office performing office and staff management duties similar to those detailed above. Experience must include a minimum of one year experience in   budgetary preparation and expenditure monitoring and one year supervisory experience. Two years related legal office management experience or paralegal/legal assistant certification may be substituted for education on a year for year basis.
Extensive experience with personal computers and various software programs (Word, HRIS, Excel) used for legal document formatting, correspondence, records management, payroll and personnel tracking. 
Excellent organizational skills. Ability to handle multiple tasks simultaneously and ensure that workflow and administrative requirements are accomplished in an organized, efficient and timely manner.
Extensive knowledge of modern office practice, political environment, legal terminology,  business English, grammar, legal forms, correspondence formats and composition, state and federal court structure, state and federal rules of civil and criminal procedures including preparation of court pleadings and appellate briefs in proper form for filing with court. 
Ability to maintain confidences in areas of attorney-client communications, attorney work-product, litigation strategies, personnel discipline and matters of political sensitivity.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other city employees and the general public.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer display screens.
Considerable exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002778		Lead & Copper and Cross Connection Control Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Reporting to the Water Quality and Treatment Administrator, incumbent is responsible for the management, implementation, and regulatory compliance of the Lead & Copper and the Cross Connection Control Programs.  Provides oversight for all aspects of the programs, including responsibility for compliance with the State of Utah Division of Drinking Water (DDW) , the United States Environmental Protection Agency (USEPA), and other regulatory requirements.  Works with public and private agencies, to ensure the public drinking water system is protected from potentially dangerous cross connections and backflow through the oversight of inspections, backflow testing, cross connection inventory, public education, enforcement, and regulatory compliance Advises facility managers/operators regarding regulatory compliance requirements and assists them with procedures. Works with various Salt Lake City Department of Public Utilities (SLCDPU) Divisions, other city Department, and outside stakeholders to ensure compliance with the revised Lead and Copper Rule (https://www.epa.gov/ground-water-and-drinking-water/final-revisions-lead-and-copper-rule) are met. This includes monitoring, education and outreach, identification and inventory of lead service lines (LSLs), etc. This is a technical position with an emphasis on regulatory compliance and consumer safety.  This position coordinates and interacts with numerous and varied project stakeholders (e.g., public, contractors, industry, workgroups, other city departments, and regulators) on a regular basis.		TYPICAL DUTIES:
Manages the Lead & Copper and Cross Connection Control Program and staff and establishes clear and obtainable goals for the programs.  Mentors junior staff and oversees the required annual training. Responsible for lead & copper and cross-connection elements and compliance with local, state, and federal regulations. 
Updates and maintains Cross Connection Control Management plan to address State Regulations.
Is responsible for the regulatory required Cross Connection Control Annual Report and ongoing compliance to meet state regulatory compliance requirements.
Frequently interacts and coordinates with other Divisions of SLCDPU, other Salt Lake City Departments, construction, commercial, and industrial stakeholders as well as regulatory agencies. Cooperates with the Stormwater Quality, Pre-treatment, Quality Assurance Sampling, and Maintenance and Distribution divisions regarding cross-connection and lead & copper requirements.  Prepares for and addresses existing and new regulations and maintains a relationship with the regulators to facilitate education, ongoing compliance, and cooperation. 
Acts as a primary point of contact with regulatory agencies and workgroups. Organizes, facilitates and participates in audits conducted by the DDW and USEPA.  Represents Salt Lake City regarding lead & copper and cross-connections at the American Backflow Prevention Association (ABPA) and the International Association of Plumbing and Mechanical Officials (IAPMO), and with other groups and on various ad-hoc committees or statutory boards as SLCDPU designate.  Attends appropriate staff and public meetings on drinking water issues. 
Works closely with the Water Quality and Treatment Administrator to facilitate the implementation of the cross connection enforcement actions, including on-site visits related to enforcement actions, development of informal enforcement, warning letters, and notices of violation, and review of enforcement action responses.  May be requested to develop draft administrative orders and compliance schedules as required. 
Reviews plans for conformance to cross connection control standards, lead & copper requirements, and compliance with local, state, and federal regulations.   
Responsible for cross connection control activities, inspections, and surveys or audits including the following. 
Ensures backflow preventer addresses, locations, tests, and maintenance activities are recorded and tracked for compliance with legal requirements and standards.
Ensures the recording of cross connection and backflow incident information for cross connections eliminated and pending, and for backflow incidents involving any industrial, commercial, public, and private premise or system.
Schedules cross connection inspections and surveys, and testing of backflow preventers. Establishes follow-up dates. 
Informs property owners of cross connections on their premises, to ensure the connections are eliminated or controlled.  
Educates owners of cross connection control and backflow prevention principles, laws, standards, programs and responsibilities.
Ensures a continuous, systematic survey of water system users, including industries, commercial establishments, public buildings, and private buildings to find and correct existing cross connections, and prevent future hazardous cross connections from occurring.
Oversees the Cross Connection Control Construction program and ensures all new construction requiring a Certificate of Occupancy (C/O) is inspected, backflow preventer assemblies are tested, and the site is in compliance with all applicable codes and regulations before a C/O is issued.
Plans and organizes public information programs, and backflow prevention/cross connection control classes for appropriate agencies.
Reviews and participates in formulating changes to existing federal, state, and local ordinances and laws, and state and local plumbing and other codes to prevent and eliminate cross connection hazards and lead plumbing.
Works with city, county, state, and federal public health and water quality agencies to support and update standards for preventing and eliminating cross connection hazards and lead & copper.
Responds to complaints involving potential or existing cross connections and backflow incidents as well as lead & copper questions. Collects samples and performs various field sampling procedures to identify potential contaminants or pollutants as necessary.
Prepares budget recommendations for the cost center and submits them to the Water Quality/Treatment Administrator.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with bachelor’s degree in Environmental Science, Business Administration, Water Treatment or related field plus a minimum of three years related work experience.  Education may be substituted on a year-for-year basis up to four years with related experience including any combination of work with: stormwater systems, sewer systems, water treatment or industrial pre-treatment programs.
Required to obtain and/or maintain Cross Connection Control Program Administrator certification and represent Salt Lake City as Program Administrator per State requirements.
Knowledge of all backflow prevention devices, pressure types, vacuum breakers, etc. 
Knowledge of water usage appliances, as well as hydraulic and pneumatic principles and apparatus. 
Basic understanding of water chemistry and bacteriology as related to cross connection control and backflow prevention.  
Demonstrated knowledge of cross connection rules, regulations, codes, and concepts.
Possession of a valid backflow prevention device tester certificate issued by the Utah State Department of Health.
Ability to express ideas clearly, both orally and in writing, and represent the City in a professional manner when inspecting facilities.
Proven ability to assess technical and scheduling issues and develop an appropriate resolution.
Proven ability to organize data, manage multiple tasks, and meet deadlines
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Work is performed in a normal City office environment and field settings and at a variety of residential, municipal, commercial, and industrial locations.. Duties occasionally involve physical activity requiring the incumbent to lift weights up to 45 pounds or more in difficult working positions.  Has to stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Work in small areas; walk up and down stairs, and over rough terrain. 
Travel to other City departments, schools, and businesses, to perform on-site inspections of, commercial and industrial businesses, or conduct other City business. 
On-call 24 hours a day, seven days a week.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements.  Enter data into a terminal, PC or other hand-held device.
Operate a motor vehicle to travel to/from various locations.
Considerable exposure to stress, as a result of human behavior and schedule demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002094		Lead Building Maintenance Technician		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Serves as the lead worker for an assigned crew that is responsible for maintaining, repairing or remodeling City-owned buildings and facilities. Performs journey level skills in three (3) or more crafts, or building trades such as HVAC, electrical, painting, carpentry, plumbing, dry wall, roofing, doors/hardware or other recognized trade and maintenance areas.		TYPICAL DUTIES:
Serves as the lead technician to an assigned crew.  Assists in the training of subordinates, assigns tasks, provides first level technical support of problems for team members, supports department goals and objectives, advises employees about City policies and procedures, advises supervisor of: performance, work load leveling issues, job skill requirements, and prepares daily, weekly or monthly reports 
Performs journey level skills building crafts and trades, with full knowledge of building maintenance techniques, methods, practices, standards, procedures, safety precautions, and materials required for the assigned tasks.
Reads and interprets blueprints, sketches, work orders and various plans and diagrams to lay out work.  Determine and use the necessary designs diagrams, sketches or drawings, to communicate to supervisors for needed approval and to team to perform the work.
Operates, maintains troubleshoots and repairs various types of building equipment and systems, along with those tasks required to complete tasks, and projects, including preparation and clean up re­sponsibilities. As required, may be called on to operate heavy equipment during emergency operations.
Safely operates and experienced in electronic, hand, and power tools, lifts, forklifts, and all other tools and equipment required to perform maintenance tasks and assignments.
Operates computer systems and Facilities management applications for work order assignments including mobile work order systems to receive, generate work order assignments, close work orders, and record asset changes, equipment specification information. Generating daily, weekly and monthly reports to understand and manage work load, hours to perform work and type of work assignment for team. 
Performs all related duties and assignments as required.

MINIMUM QUALIFICATIONS:
Six years of building maintenance experience.
Thorough knowledge of the standards, practices, materials, and methods used in three or more the craft trades and knowledge of city and state codes and ordinances pertaining to these trades.
Must possess an air-conditioning universal refrigerant license or the ability to obtain one within six (6) months.
Experience and Trained in Direct Digital Control (DDC) and be able to demonstrate operator skills in controlling and troubleshooting building systems.
Ability to supervise maintenance personnel through experience and or demonstration of leadership   abilities and skills.  
Outstanding interpersonal skills with the ability to communicate effectively with customers and co-workers.
Proficient in working with computer applications including MS word, excel, and outlook.
Proficient in Facilities Management application for work order assignments, including mobile work order systems to receive, generate work order assignments, and record asset changes, equipment specification information. Able to generating daily, weekly and monthly reports to understand and manage work load, hours to perform work and type of work assignment for team.
Experienced in troubleshoot Fire, HVAC, Controls, Electrical, Plumbing and other Building Systems efficiently providing both short and long term solutions to system problems.
Possession of a valid Utah driver license is required.
May require to possess a Commercial Driver's License, Class B

DESIRED QUALIFICATIONS:
Possession of a journey-level license issued by the State of Utah or an accredited journey-level certification program.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk, or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift 75 lbs or more.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002256		Lead Collections Officer		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Collections Officer		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to and working under the general direction of the  Collections Manager, incumbent coordinates and functionally supervises the day-to-day operations of the Collections Unit, which provides the collection of fines, fees, penalties and surcharges originating from the City Justice Courts and other City Departments.  Develops, analyzes, and coordinates the fines collection program and activities for the city collections unit.  This is a high stress job and involves constant contact with the general public, city officials and others while performing collections work for which tact, patience, understanding and skill in handling volatile situations are required.  This position may require a shift which extends beyond normal working hours.		TYPICAL DUTIES:
Coordinates and functionally supervises the staff and activities associated with collection of Justice Courts fines/fees.
Works with the Collections Manager to establish, interpret and enforce collections policies and procedures; assists Collections Officers with the more complex and difficult cases and inquiries.
Reviews reports of outstanding accounts, and initiates collection proceedings.  Utilizes various research sources to locate violators and their employer’s or banking institutions accordingly. 
Responds to and resolves defendants concerns about collection activities, billing disputes, and payment options.  Collects defendant’s information on social security number, bank account, employment, address, phone, and verifies all information. Negotiates with defendants to resolve debts in the manner most beneficial to the City.
Makes collection calls, negotiates payment plans, follows up on delinquent payment plans, takes necessary action to ensure payment including phone calls, letters, wage garnishments, writs of execution and income tax interception.  Makes recommendations to the court for further action when defendants are delinquent on their payment arrangements.
Processes payments received on bad debt accounts and prepare them for posting by calculating principal, interest, and fees, and breaking down funds between accounts.  Records transactions and inputs data, journal entries, and other adjustments into computerized system.
Works with programmer on a daily basis facilitating the updating of computer programs and interfaces with outside collection agencies, credit reporting agencies, and updating of new address information.
Establishes and maintains a good working relationship with hearing officers, court clerks, Finance Department, judges, and other court related personnel.
Ensures compliance with applicable laws governing collections.  Interprets city codes, state statutes and explains court procedures to the public.
Establish and work with Collections Manager to create reports and measurements for the collection unit as it pertains to Justice Courts information.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college with an Associate Degree in General Studies and one to three years closely related work experience.  Education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge and broad understanding of state statute, Justice Court procedures and City traffic codes, including violations, fee/fine structures, etc.
Current certification in or the ability to obtain the Utah Bureau of Criminal Investigation DLD/MVD system certification within 3 months of hire and hold or obtain Notary certification within 6 months of hire.
Ability to perform duties with considerable independence, exercise proper judgment and make decisions within established policies and procedures.
Demonstrated proficiency with computer hardware and software and the ability to communicate to programmers the required updates and changes needed to maximize the collection of revenue and the processing of associated reports.
Ability to demonstrate tact, patience and understanding while delivering world class customer service to the general public, supervisors and co-workers, often under sometimes adverse and volatile situations.

DESIRED QUALIFICATIONS:
Progressive experience in skip tracing and collections: preferable in a court setting.
Bilingual in Spanish.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public on a regular basis.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002403		Lead Compliance Enforcement Officer		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of a Compliance Division Field Supervisor, incumbent acts as a lead worker tasked primarily with assisting with the day-to-day operations of the Compliance Enforcement team. Primary duties consist of relaying instructions and guidance to enforcement teams from the supervisor; complaint taking and processing. Enforces parking and other civil codes and ordinances. Meets performance objectives. Provides guidance to enforcement officers-in-training. Provides substantial customer service for both external & internal customers as well as vendors. 

Serves in a position of trust and maintains a high level of personal and professional integrity.  Incumbent will be required to make decisions while working in the public right of way.		TYPICAL DUTIES:
May answer incoming phone calls. Receives/prioritizes parking complaints, dispatches and directs compliance enforcement officers, as necessary. 
Utilizes various systems and methods to monitor the status and operability of the City’s parking pay stations.  Responds as necessary to provide rapid response to pay station malfunctions when maintenance tech is not on duty.
Completes all necessary reporting requirements.
Liaison between various divisions, departments, and organizations as necessary to ensure completion of program operations.
Serves as a source of information and direction for compliance enforcement officers, public, and external organizations in the area of pay station operations, enforcement, and immobilized or impounded vehicles.
Leads operational aspects of the Compliance Program under the direction of the Compliance Field Supervisor and Compliance Program Director.
Provides a significant level of customer service to the public to include determining parking complaint prioritization and conflict resolution.  
Accesses secure databases and inputs data as required for official purposes.  Maintains the integrity of secure informational databases and limits access on a need-to-know basis only.
May be required to complete all duties of the Compliance Enforcement Officer.
Available and provides assistance with open shifts and when additional manpower is required.
Participates in all aspects of disaster preparedness training and drills and is available to support the City as needed during extreme and disaster events.
Leads, organizes, and coordinates duties of the compliance team members on shift while on duty.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED plus two years’ experience as a Compliance Enforcement Officer, Parking Enforcement Officer or other enforcement experience.
Must possess a valid state driver’s license or Utah driving privilege card
Previous customer service experience in a high public contact setting or work environment.
Must be a minimum of 18 years of age.
Ability to follow and clearly direct others with regard to established safety requirements. Able to safely operate assigned City vehicles.
Demonstrated ability to read and write legibly, and maintain accurate records. The ability to use a computer and computer applications such as MS Office as well as ticketing and work management systems for the input/retrieval of data and reports.
Ability to maintain, uphold and control the integrity of secure informational databases on an operational need-to-know basis only.

DESIRED QUALIFICATIONS:
Previous leadership experience.

WORKING CONDITIONS: 
Considerable exposure to stressful situations (potentially angry customers as well as exposure to disagreeable elements such as construction zones, extreme heat, cold, rain, ice, snow, excessive noise, exhaust fumes).
Moderate physical activity. Requires the ability to walk, drive and ride a bicycle for extended periods and the ability to push pull and lift a minimum of 50 lbs.
May require shift work including weekends, evening shifts and irregular hours in addition to regularly scheduled shifts and holidays on an as needed basis. Ability to work overtime hours as needed to cover special events. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5

		002738		Lead Fleet Customer Advisor		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Fleet Operations Manager, uses fleet maintenance computer system to generate work orders for repairs on vehicles and equipment.  Maintains a shop dispatch system and workflow chart.  Solicits all information related to problem, determines the nature and extent of repairs, and prepares a cost and time estimate for customers.  Acts as customer service contact between Fleet Management and other agencies.		TYPICAL DUTIES:
Reviews reported problems and/or requests for service on fleet equipment.  Makes preliminary determination as to the nature and possible extent of the required repair.
Enters into computer system information necessary to create repair work order and to close work orders after review by service managers. 
Maintains communication with other City departments or equipment users to arrange for required maintenance or repair and equipment pick-up or delivery.
Coordinates pick-up or delivery of vehicles requiring service or repairs at outside facilities.
On a scheduled or requested basis, uses computer to produce maintenance history reports, schedules or other information required by the fleet managers or other fleet personnel.
Answers telephones and monitors radio frequency; responds as required when fleet services are needed.
Responsible for maintaining shop workflow status information, and customer, equipment, and vehicle information database.  Commits resources for emergency situations and unscheduled repairs.
Acts as customer service contact for Fleet Management.  Maintains high customer satisfaction levels in stressful situations, by skillfully addressing and resolving recurrent problems.
Continuously improves service processes to increase customer satisfaction.
May coordinate and/or perform CDL testing as required.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
One year of previous Supervisor Experience.
High School Diploma or GED equivalent graduation certificate, plus four years of paid experience in an automotive equipment/customer-service related position, including three years’ paid experience making estimates of repair costs and labor hours for scheduling and accounting purposes.
Knowledge of heavy and light fleet vehicles and specialized equipment and their uses,       functions and capabilities and the maintenance and repair of the same.
Ability to communicate with people of all levels in both oral and written form.  Ability to keep accurate records and make timely reports as required. Demonstrated computer skills to use computer system to maintain service and repair records on motive and non-motive equipment to include Windows 95 operating system, word processing, spread sheets, and data base applications. 
Proven skill to diagnose customer service complaints and ability to assign repair codes, interface with Fleet Management Information Computer Software System, and make estimates of repair costs and labor hours for scheduling and accounting purposes.
Proven ability to manage multiple task situations in a calm and professional manner. 
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing, sitting and walking.  Uncomfortable working conditions due to dirty equipment, loud noises, heat, dust, weather, and fumes associated with fleet maintenance activity.
Intermittent exposure to stressful situations as a result of human behavior.      

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002018		Lead Hearing Officer / Referee Coordinator		225 AFSCME		225		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		200 - (AFSCME 200)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to and working under the general direction of the Parking/Civil Manager, incumbent coordinates and functionally supervises the day-to-day operations of the Parking/Civil Unit, which provides hearings and adjudications for all civil matters for other City Departments. Develops, analyzes, and coordinates the program and activities for the city parking/civil unit.  The incumbent applies advanced knowledge, skill and expertise required to independently conduct hearings and adjudications on civil notices, vehicle impounds and parking boots.  Ensures proper disposition of a variety of civil enforcement actions, including but not limited to: vehicle impounds; parking violations; and ground transportation, snow removal and noise compliance issues occurring within City limits. Provides information and coordinates activities with citizens, compliance (parking enforcement) officers, police agencies, court personnel, attorneys and other city and county and departments responsible for municipal code enforcement hearings.		TYPICAL DUTIES:
Conducts hearings in a variety of civil compliance issues, including notices, filings, and appeals.  Reviews case facts to assess penalties or determine if violations should be reduced, modified, or dismissed, in consideration of aggravating and mitigating factors. May amend charges according to established City ordinance and policies. Interprets City code, state statutes and explains court procedures and decisions to grievant.
Coordinates and functionally supervises the staff and activities associated with Parking/Civil fines/fees.
Works with the Parking/Civil Manager to establish, interpret and enforce policies and procedures; assists Hearing Officers with the more complex and difficult cases and inquiries.
Reviews reports on all hearing conducted and initiate projects as it pertains to the Parking/Civil unit. Utilizes various research sources to locate violators. 
Receives and processes telephone, Internet and walk-in disputes regarding civil enforcement notices.  Interprets, communicates and explains city codes, grievance procedures and appeals process either verbally or through written correspondence.  Conducts hearings in person, through the mail or via the Internet.
Trains Hearing Officers; acts as a mentor and resource for all Hearing Officers.
Coordinates monthly team meetings and works with the manager on changes to policies and procedures.
Helps other team members with the public on interpreting enforcement policies, procedures, Salt Lake City ordinances, and Bureau of Criminal Investigations (BCI) procedures and policies as a subject matter expert.
Assists with implementing, developing, and reviewing new technologies in the Parking/Civil Unit. Suggests and reviews content for the Parking/Civil website.
Conducts impound hearings, determines payment amount and authorizes the release of vehicles.  Determines the validity of vehicle impounds as a result of action taken by the Police Department. 
Establishes and maintains effective working relationships with members of the general public, attorneys, Compliance Division personnel, Police Department, state Motor Vehicle Division, and representatives from other city, county and state agencies.
Coordinates community outreach and education program; educates members of the general public regarding civil issues, laws and ordinances.
Sets up Small Claims / Administrative Law contested hearings for individuals appealing their civil notices beyond the initial hearing.
Researches and responds to inquiries; makes error corrections; resolves discrepancies and provides notices of action to defendants. Requests disbursement of refunds, as necessary.
Works with Collections Manager to create reports and measurements for the collection unit as it pertains to Justice Courts information.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent, plus four to six years’ work experience including court operations/proceedings, compliance or law enforcement. Education and work experience may be substituted one for the other on a year-for-year basis.
Current Utah Bureau of Criminal Investigation DMV and NLETS systems certification (or the ability to obtain within six months after hire). Utah notary public commission (or the ability to obtain within six months after hire) may also be required.
Advanced knowledge of and ability to understand, interpret and apply city codes, state statutes, small claims court rules and legal processes; knowledge of hearing procedures; administrative and legal requirements.
Ability to communicate effectively both verbally and in writing.
Ability to apply critical thinking skills; handle multi-faceted situations in a quick and efficient manner; and maintain confidentiality.
Ability to provide accurate, timely and courteous customer service under stressful and adverse circumstances.
Ability to apply listening skills, gather facts and make fair and sound judgments. Ability to demonstrate confidence, maintain professionalism, and convey a well-developed sense of self and timing.
Ability to work well as a team member and effectively maintain relationships with co-workers and other stakeholders.
Demonstrated proficiency in the operation of a personal computer, including use of applicable systems and software applications.

DESIRED QUALIFICATIONS:
Bilingual in Spanish.
Prior completion of the Utah Dispute Resolution Basic Mediation course.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public, frequent deadlines and the demands of the job.
Frequent, prolonged exposure to video display screen.
Work assignments are broad and performed with limited supervision.
Intermittent sitting, standing, and walking.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				225		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002392		Lead HVAC Technician		126 AFSCME		126		1/1/00		3/11/24		Individual Contributor		HVAC Technician II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Serving as a lead worker, incumbent provides general supervision and mentorship of assigned crew. Performs journey level skills on air conditioning and heating equipment. Calibrates, installs, troubleshoots and repairs pneumatic and electronic controls. Also performs skilled work in electrical maintenance and installation involving line voltage up to 480V, 3-phase, plumbing, welding and related procedures. Reports to facility’s Maintenance Coordinator. Works closely with facility instrumentation and electrical personnel. Provides front-line technical, training and jobsite operational leadership within the HVAC working group.		TYPICAL DUTIES:
Serving as a lead worker, provides general supervision and mentorship of assigned crew; tracks progress of work projects and assignments to completion; and, provides training and assistance, as necessary. Completes routine forms (i.e. equipment log books, equipment check sheets, repair tickets, daily work sheets, etc.).
Installs, monitors, repairs and services chillers, boilers and air-conditioners, ranging from 3 to 300 tons cooling capacity.
Installs, services and repairs environmental control systems in all facility or plant buildings, utilizing knowledge of refrigeration theory, pipefitting and structural layout.
Mounts compressor and condenser units on platform or floor, using hand tools and following blueprints or engineering specifications.
Fabricates, assembles and installs duct work using portable metalworking tools and welding equipment. Installs evaporator unit in chassis or in air duct system. Cuts and bends tubing to correct length and shape.  Changes filters and lubing equipment.
Installs expansion and discharge valves in circuits. Connects motors, compressors, temperature controls, humidity controls and circulating/ventilation fans to control panels and connects control panels to power source.
Tests systems and adds refrigerant to build up prescribed operating pressure. Tests joints and connections for gas leaks.  Responsible for keeping a log of all refrigerant use and reclamation.
Replaces defective breaker controls, thermostats, switches, fuses and electrical wiring to repair installed units.
Performs all duties and responsibilities outlined in the HVAC Technician II Position Description and provides leadership, training and support for team members the HVAC working group.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent completion of a recognized apprenticeship program in the HVAC area, or 8 years of increasingly responsible HVAC experience. Related education may be substituted for up to two years’ experience on a year-for-year basis.
Thorough knowledge of codes, standards, practices, materials and methods used in HVAC maintenance. Ability to read and interpret blueprints, circuit diagrams and various styles of equipment operation manuals. Possesses knowledge of current practices for the control of corrosion in HVAC units and associated controls.
Possession of EPA Type II Certification is required.
Possession of or ability to obtain EPA Universal Type Certification within six months of hire
Possession of valid state driver’s license or Utah driving privilege card. A commercial, Class B driver’s license may be required.
Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of maintenance equipment
Ability to work rotating shifts, which may include days, afternoons, graveyards, weekends and holidays.
Subject to call-out and ability to work standby, as scheduled.

SKILLS REQUIRED:
Ability to lead a work crew.
Knowledge, skills, and ability to troubleshoot and repair the following:
Air handler units (both high and low pressure systems)
Volume air ventilation boxes (both electronic and pneumatic controlled)
Thermostats (pneumatics, electronic and electric-type controls)
Pneumatic control cabinets (including, but not limited to, sensors relays, P.E. switches, pressure controls, velocity controls, valves, actuators, differential regulars)
Refrigeration systems (CFC certification required for the handling and safe recovery of Freon ILS.E.S). Must have a complete understanding of Freon, thermostatic expansion valves, cap tub systems, accumulators, filter dryers all types, liquid receivers, evaporator and condensing coils, hermetic, semi-hermetic, scroll and all other types of compressors, for their repair and proper operations. Must be able to make fast and accurate readings for superheat and temperature drop and know proper charging procedure of different Freon.
Gas fired furnaces (including draft high efficiency furnace with spark generators, draft safeguards, inducer motors and all types of new safety controls
Evaporative coolers (Arvon, Wright, Alpine-type models)
Electronic air cleaners for smoking rooms
Radiant  heaters
Heat reclaim units
Incinerator, induce draft model

DESIRED QUALIFICATIONS:
Aviation environment or industrial, commercial facility experience preferred.
Computer building controls background preferred.

WORKING CONDITIONS:
Moderately heavy physical activity. Required push, pull or lift heavy weights up to 70 pounds from 10%-15% of the work time.  Difficult working positions; may have to stand, walk or sit in uncomfortable position for extend periods and squat or crawl into small spaces under and near
operation equipment to check and complete minor repairs.  May perform work in ceilings, on tops of ladders, bucket lifts, scissor lifts and roof in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold heat, chemicals or grease.  Exposed to outside weather conditions year-round and moderate hazards much of the time.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				126		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002090		Lead Judicial Assistant		225 AFSCME		225		1/1/00		3/11/24		Individual Contributor		Judicial Assistant II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		As a non-supervisory court clerk, incumbent reports to and works under the general direction of the Justice Court Supervisor and Manager. In addition to performing regular Judicial Assistant duties, performs lead duties including a variety of advanced, complex clerical oversight activities while providing the administrative support necessary to facilitate the efficient and effective operations of the Justice Court. In addition, may be assigned to provide functional supervision of Judicial Assistants and to monitor the day-to-day operations of the Court.

Incumbent assists the unit supervisor and manager with a variety of administrative tasks and duties including: development, review and coordination of processes associated with daily operations; process updates and changes; development and implementation of long- and short-range initiatives, strategies and performance measures; and, comprehensive Judicial Assistant training, including proper conduct of court sessions and responsibilities.

This is a complex job involving the latest technology and legal policies and frequent public contact, including other court employees, general public, other city departments, officials. Tact, patience, and understanding are skills required to handle complex matters in a fast-paced and dynamic environment. Job duties may require work hours beyond normal daytime shifts.		TYPICAL DUTIES:
Assists with coordination of Justice Courts processes and daily operations, including functional staff supervision, creation of work, phone and lunch break schedules. Ensures appropriate coverage of workstations and oversight of clerk duties.
Engages with supervisor(s), judicial assistants, the public, attorneys and coordinates work in and out of the courtroom with judges, as needed.
Assists with development, interpretation and enforcement of court policies and procedures; processes and responds to more complex and difficult cases and inquiries, as needed.
Reviews reports of cases and accounts; initiates actions relative to specific cases and in court proceedings. Utilizes technology and research capabilities to problem solve with judicial assistants.
Acts in the absence of the Court Supervisor; responds to and resolves defendants’ concerns, including billing disputes, payment options and issue pertaining to court orders.
May provide functional supervision of Judicial Assistants including during times of absence of a supervisor.
Assist judicial assistants in following up on delinquent payment plans, compliance with orders (e.g. class attendance), counseling and other court orders.  Makes recommendations to the court supervisor for further action necessary to resolve defendant delinquencies.
Establishes and maintains an effective working relationship with judicial assistants, judges, prosecutors, legal defenders, law enforcement, finance department, and other court related personnel.
Provides education and training to staff necessary to ensure compliance with applicable rules and laws governing the court.  Interprets city codes, state statutes and explains court procedures to the public.
Creates reports and performance measures for desk audits as it pertains to the justice court procedures.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college with an Associate’s degree in General Studies plus four to five years closely related work experience.  Education and work experience may be substituted one for the other on a year-for-year basis.
Demonstrated knowledge and proficiency in Judicial Assistant job duties and court procedures, including but not limited to: in-court duties; calendaring; jury processes; bail and bonds;  court interpreters; court calendars; electronic filing of motions, court orders, treatment plans, and warrants; phone systems; and, traffic and small claims procedures. 
Knowledge and broad understanding of state statute, Justice Court procedures and City traffic and codes, including violations, fee/fine structures, etc.
Current certification  or the ability to obtain the Utah Bureau of Criminal Investigation’s DLD/MVD system certification within 3 months of hire and hold or obtain public notary certification within 6 months of hire.
Demonstrated ability to make appropriate decisions and exercise proper judgment within the limits of established court policies and procedures.
Demonstrated proficiency with computer hardware and software and the ability to communicate to programmers the required updates and changes needed to maximize accuracy and efficiencies and the processing of associated cases and reports.
Ability to demonstrate tact, patience and understanding while delivering world class customer service to the general public, supervisors and co-workers, often under adverse and volatile situations.
Ability to receive clearance to access state Bureau of Criminal Identification Criminal Justice System.
May be required to attend and successfully complete required annual or periodic Judicial Assistant Training provided by the State Administrative Office of the Courts. 
May require a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Bachelor’s degree in a related field.
Bilingual in Spanish.
Prior supervisory and/or administrative experience.

WORKING CONDITIONS:
Great mental effort is required due to daily pressure resulting from adverse interactions with the public on a regular basis.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				225		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002517		Lead Watershed Ranger		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Watershed Operations Supervisor, this a field based, lead position in the Watershed Division of Salt Lake City Public Utilities. The incumbent , along with the Supervisor, determines and assigns daily work to the Watershed Ranger team and seasonal workers. Work assignments will consist of regular maintenance items such as, special projects, land management, noxious weed mitigation, code enforcement, regulatory site reviews, restoration, and working from a list of approved projects assigned by the Watershed Operations Supervisor.  This is a uniformed position.		TYPICAL DUTIES:
Under the direction of the Watershed Operations Supervisor, provides direction and leadership to Watershed Rangers and seasonal Watershed Workers.
Performs all duties of a Watershed Ranger.
Leads Watershed staff, volunteers, and contract laborers to achieve Watershed program goals.  This includes, but is not limited to, noxious weed mitigation efforts, landscape restoration, dam maintenance, trail maintenance, education and outreach, recreation area maintenance, and a variety of other projects and tasks as assigned.
Works with the Watershed Operations Supervisor to schedule workload of the Watershed staff and makes suggestions for overtime work as needed.
Reports any potential personnel issues to the Watershed Operations Supervisor and aids in the resolution of any issues as directed.
Ensures all Watershed field duties are performed in a safe manner and complying to all safety regulations and procedures.
Assists in planning of field projects using the most current computer programs SLCDPU provides.
Assists in preparing equipment, safety plans, and other logistical items for field-based operations.
Is responsible for the setup, execution, and completion of Watershed projects. Will report on progress of projects to the Watershed Operation Supervisor on a regular basis as to be defined at the beginning of each project.
Provides training to all new employees regarding safety matters, equipment operation and maintenance, SLCDPU policies and procedures, Watershed policies and procedures, and Watershed ordinances. Will also provide training to existing employees on an as needed basis.
Performs and assists with a variety of other duties as assigned.

MINIMUM QUALIFICATIONS:
Two (2) years post-high school study in one or more of the following fields: forestry, land or watershed management, outdoor recreation management and facility maintenance, water treatment or related fields; plus three years’ work experience in the same aforementioned fields. Post-high school study may be substituted with related work experience. Three years’ minimum work experience may be substituted by education for a maximum of two years. Preference may be given to those with experience working as a Watershed Ranger for the Public Utilities Department.
Knowledge of issues, policies, regulations and best management practices as they relate to Salt Lake City watershed management, water quality protection, enforcement procedures, wild land firefighting, noxious weed management, hazardous spill cleanup, general maintenance and equipment operations.
Proven written and verbal communication skills.
Proven ability to lead weed spraying operations.
Proven effectiveness in communicating, coordinating and resolving issues with peers, the general public, and other governmental agencies.
Ability to coordinate, schedule, and track work activities and staff, prepares reports and keep records.
Proven proficiency with fixing, maintaining and operating all equipment used by the Watershed division. Such equipment includes but is not limited to chainsaws, chippers, side by sides, spray packs, pressure washers, plow equipment, power tools, etc.
Proficiency with HAZMAT regulations and ability to respond to emergencies.
Ability to obtain certification as a Registered Stormwater Inspector licensed by the State of Utah or hold current certification within one year in the position.
Strong background in environmental education and related principles.
Demonstrated proficiency using Microsoft Office suite.
Demonstrated proficiency using ESRI products including ArcPro, Collector, and Survey 123.
Must be able to perform physically demanding work in a safe manner including but not limited to working long hours, carrying heavy equipment over short and long distances over rocky and uneven terrain, working at high altitude, driving in winter conditions, backcountry skiing over long distances, and working in very hot and very cold weather.
Proven effectiveness with dealing with the general public and other governmental agencies. Ability to relate well with fellow employees, other department representatives and the general public.
Possession of a valid state driver’s license.
Must have a valid Utah Non-commercial pesticide applicator license within 3 months of hire.
Ability to ski or snowboard at a blue level or above and have record of a recent (within the last 3 years) Avalanche 1 safety course.

DESIRED QUALIFICATIONS:
Four-year degree from an accredited college or university in forestry, geography, environmental studies, ecology, land or watershed management, field hydrology, water treatment or related field.
Ability to communicate in Spanish, written and verbal.
40-hour HAZMAT training.

WORKING CONDITIONS:
Heavy physical activity.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Exposure to extreme heat, cold, dampness, noise, odors, dust, grease, elevation extremes and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter. Requires physical ability to access watershed areas by whatever means available including by foot, motor vehicles, skis, snowshoes, boats, etc.
Exposure to stress as a result of human behavior.
Must be able to respond to emergencies on a 24-hour basis.
Subject to standby and call back situations and must respond to emergencies on a 24-hour basis.
Position requires regular evening, weekend and holiday shifts.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002516		Learning & Development Specialist		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		With minimal supervision, incumbent serves as the Super Admin of the city’s learning management system (LMS), including responsibility for day-to-day management and operation.  Develops, coordinates, delivers, and evaluates various training, development courses and learning programs.		TYPICAL DUTIES:
Trains and builds a strong working relationship with department LMS administrators and understands their needs and processes to maximize productivity
Tests and posts new e-Learning modules and ensures accurate audience assignment; and performs periodic security audit
Coordinates subject matter experts (SMEs) in creating and maintaining course content, manuals, or other training materials
Develops instructional design and online courses using Adobe Captivate, Articulate, Acrobat, PiktoChart, Powtoon, Camtasia and/or other authoring tools. Assists, as needed, with creation of graphics and design of internal communications, promotional materials and Employee University (EU) webpage updates.
Assists in updating, preparing, coordinating and conducting new employee orientation
Selects training tools or training delivery mechanisms, based on the material being taught and the audience being targeted.
Identifies skill or knowledge gaps among the employee population and develops training content in response to identified training needs
Prepares reports on training utilization, enrollment, and program participation
Makes recommendations on improvements to content management, workflow SOP, and user experience
Coordinates EU training initiatives and in communicating needs with outside instructors.
Designs surveys and provides data analysis to track and measure the overall effectiveness of training programs.
Based on analysis of data collected, designs and develops training curricula, including instructional design and appropriate supporting materials. 
Delivers training programs in classroom, virtual, and work-site settings. Administers scheduling, registration, and communications.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Business Administration, Human Resource Development, Organizational Behavior, Public Administration, or related field, and two to four years’ experience in training or employee development, including experiences in LMS administration and online course authoring tools.  Experience may be substituted for education on a year for year basis for up to a maximum of four years.
Ability to conduct training to large groups, and ability to communicate effectively, both orally and in writing.
Takes initiative to proactively mitigate potential challenges; and is detail-oriented with high standard for accuracy and quality.
Ability to plan, organize, prioritize assigned tasks from numerous sources with conflicting schedules and deadlines.  
Ability to interact well with internal /external customers and function as an effective team member

WORKING CONDITIONS:
Light physical effort. Handling of lightweights and pleasant working conditions with little or no exposure to hazards.
Exposure to stressful situations associated with multiple projects, deadlines etc.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002314		Legal Secretary - Part time		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Performs a variety of research and administrative support functions for the attorneys, Risk Manager, legal clerks, professional staff, and/or investigators assigned to the City Attorney’s Office. This is highly responsible process management work requiring thorough knowledge of legal terminology, and project management.		TYPICAL DUTIES:
Researches and prepares process documents and documents relevant to assigned legal processes. Utilizes independent judgment and background to establish processes for expediting or monitoring case or claim status. May be assigned to specific projects as needed.
Answers telephone and personal inquiries regarding assigned processes. Independently reviews each case/claim involved, files, orders all necessary documents from agencies according to individual case need.
Transcribes and types legal documents using proper legal terminology and in accordance with proper legal formats. May be required to compose the more routine and complex material. Types from rough draft, final draft, and transcription notes.
Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information. Maintains law library and ensures that up-to-date legal subscription information is readily filed and easily accessible. 
Serves as a backup to other office staff as needed.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and six years' work experience performing legal secretarial and/or staff support duties. Government or legal experience preferred.
Extensive experience with personal computers and various software programs used for records management, case/claim status, legal document formats and templates.
Ability to perform tasks using discretion and independent judgment to design and develop processes to expedite documented transactions.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other employees, and the general public.
Ability to be adaptable to changing work settings as some duties may be performed at the City’s Department of Public Utilities building, which is located separately from the Office of the City Attorney.
Real property experience is preferred, but not required. 

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002812		Legal Secretary I		Grade 17 Non Exempt		N17		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the supervision of the City Attorney, City Prosecutor or designees, performs a variety of office support and clerical functions for the attorneys assigned to the City Attorney's Office, the City’s Prosecutor’s office or the City's Risk Manager. This is responsible staff support secretarial work requiring thorough knowledge of legal terminology, correspondence formats, legal documents and client assistance.

This is the entry level in the legal office secretarial support career ladder series.  Incumbents within the City’s Prosecutor’s office are required to rotate through various assignments, i.e. arraignment, traffic/DUI, domestic violence etc.		TYPICAL DUTIES:
Takes dictation, transcribes and types legal documents using legal terminology and in accordance with proper legal formats.
Word processes ordinances, resolutions, contracts, and legal agreements. May be required to compose more routine and less complex material. Develops documents from rough drafts, final drafts, notes, dictation notes, tape recorder or Dictaphone.
Word processes legal instruments and court pleadings. Assists attorneys in preparing briefs, memoranda, motions and other written material for presentation to the Court.
Answer telephones and personal inquiries. Routes visitors, appointments, and other persons to the City Attorney, City Prosecutor or their assistants. Provides information and assistance to court officials, witnesses, outside attorneys and others.
Performs other secretarial and clerical functions for the City's Attorneys, the City’s Risk Manager and the City Prosecutors. Maintains computerized filing system following departmental policies and procedures. Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information. Maintains office law library and ensures that up-to-date legal subscriptions information is easily accessible. Arranges meetings, confirming attendance and meeting room.
May coordinate issuance of office supplies, stores, equipment, and furniture. May order supplies from warehouse or purchasing division. Prepares and processes requisitions and verifies completed orders. Prepares vouchers, billings, travel requests, and other reports related to revenues collected and financial or budget statements. Processes checks for payment of bills and claims.
Opens, date stamps and sorts mail and distributes to staff. Calendars meetings and court dates in order to remind staff of appointments.
Tracks contracts on the City’s CAMP system and on an assignment list.  Tracks attorneys’ assignments on computer or other office calendars.
Other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and two years' work experience in an office performing secretarial duties, including a minimum of six months in a legal office or an equivalent legal secretarial course.
The hiring authority can use their discretion to require proficiency in the use of word processing, spreadsheet and records management software, including specialized legal office software calendar and legal research programs, BCI access, and Prosecutor Dialog or ability to type 60 wpm.
Demonstrated proficiency with a 10-key adding machine, transcription equipment, Dictaphone, and calculator.
Knowledge of modern office procedures, legal terminology, business English, grammar, correspondence formats and composition.
Ability to schedule appointments via computer, perform research, develop and maintain computerized filing system and keep orderly records.
Working knowledge of standard office machinery and equipment.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other employees and the general public.
For assignment in the Prosecutor’s Office incumbents must possess current BCI certification, Utah Prosecution Council certification and be a notary.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant-working conditions with little or no exposure to hazards. May be exposed to discomfort/associated with constant monitoring of computer video display screens.
Considerable exposure to stress as a result of human behavior.

Career Ladder Note:
After successful performance in the working level Secretary I position, during which time incumbent demonstrates ability to perform and accept responsibility for the various higher level duties, he/she may be promoted to Legal Secretary II. This career ladder move is based on incumbent meeting all minimum qualifications for the Legal Secretary II, supervisor recommendation, availability of funds and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N17		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		330086		Legal Secretary I - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the supervision of the City Attorney, City Prosecutor or designees, performs a variety of office support and clerical functions for the attorneys assigned to the City Attorney's Office, the City’s Prosecutor’s office or the City's Risk Manager. This is responsible staff support secretarial work requiring thorough knowledge of legal terminology, correspondence formats, legal documents and client assistance.

This is a seasonal position, working no longer than eleven months in the legal office secretarial support series.  Incumbents within the City’s Prosecutor’s office are required to rotate through various assignments, i.e. arraignment, traffic/DUI, domestic violence etc.		TYPICAL DUTIES:
Takes dictation, transcribes and types legal documents using legal terminology and in accordance with proper legal formats.
Word processes ordinances, resolutions, contracts, and legal agreements. May be required to compose more routine and less complex material. Develops documents from rough drafts, final drafts, notes, dictation notes, tape recorder or Dictaphone.
Word processes legal instruments and court pleadings. Assists attorneys in preparing briefs, memoranda, motions and other written material for presentation to the Court.
Answer telephones and personal inquiries. Routes visitors, appointments, and other persons to the City Attorney, City Prosecutor or their assistants. Provides information and assistance to court officials, witnesses, outside attorneys and others.
Performs other secretarial and clerical functions for the City's Attorneys, the City’s Risk Manager and the City Prosecutors. Maintains computerized filing system following departmental policies and procedures. Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information. Maintains office law library and ensures that up-to-date legal subscriptions information is easily accessible. Arranges meetings, confirming attendance and meeting room.
May coordinate issuance of office supplies, stores, equipment, and furniture. May order supplies from warehouse or purchasing division. Prepares and processes requisitions and verifies completed orders. Prepares vouchers, billings, travel requests, and other reports related to revenues collected and financial or budget statements. Processes checks for payment of bills and claims.
Opens, date stamps and sorts mail and distributes to staff. Calendars meetings and court dates in order to remind staff of appointments.
Tracks contracts on the City’s CAMP system and on an assignment list.  Tracks attorneys’ assignments on computer or other office calendars.
Other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and two years' work experience in an office performing secretarial duties, including a minimum of six months in a legal office or an equivalent legal secretarial course.
The hiring authority can use their discretion to require proficiency in the use of word processing, spreadsheet and records management software, including specialized legal office software calendar and legal research programs, BCI access, and Prosecutor Dialog or ability to type 60 wpm.
Demonstrated proficiency with a 10-key adding machine, transcription equipment, Dictaphone, and calculator.
Knowledge of modern office procedures, legal terminology, business English, grammar, correspondence formats and composition.
Ability to schedule appointments via computer, perform research, develop and maintain computerized filing system and keep orderly records.
Working knowledge of standard office machinery and equipment.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other employees and the general public.
For assignment in the Prosecutor’s Office incumbents must possess current BCI certification, Utah Prosecution Council certification and be a notary.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant-working conditions with little or no exposure to hazards. May be exposed to discomfort/associated with constant monitoring of computer video display screens.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002813		Legal Secretary II		Grade 19 Non Exempt		N19		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the supervision of the City Attorney, City Prosecutor and/or their designees, performs a variety of office support and clerical functions for the attorneys, legal clerks, and investigators. This is highly responsible technical secretarial work requiring thorough knowledge of legal terminology, correspondence formats, and legal documents.

This is the working level in the legal office staff support career ladder series.   Incumbents within the City’s Prosecutor’s office are required to rotate through various assignments, i.e. arraignment, traffic/DUI, domestic violence etc.		TYPICAL DUTIES:
Transcribes and types legal documents using legal terminology and in accordance with proper legal formats. Types ordinances, resolutions, contracts and legal agreements.  Composes material. Types from rough draft, final draft, notes, dictation notes, tape recorder, or dictaphone. Makes copies, or enters documents into computerized systems and appropriately distributes information.
Types legal instruments and court pleadings. Assists attorneys in preparing briefs, memoranda, motions, and other written material for presentation to the Court. Analyses information in case files, and determines action to be taken. Prepares appropriate documents for review by Attorneys or Prosecutors.
Answers telephones and in person inquiries utilizing training and knowledge of attorneys' schedules, city policies and procedures, criminal and civil justice systems, civil and criminal procedures, community resources, state statutes and City and County ordinances.  Routes visitors, appointments and other persons to the City Attorneys, City Prosecutors, or their assistants. Provides information and assistance to police officers, city code enforcement staff, court officials, witnesses, outside attorneys, various law enforcement agencies and the general public. Assists in the calling of witnesses for notice of hearings, trials, continuations, etc.
Performs other secretarial and clerical functions for the City attorneys and/or City prosecutors. Manages and utilizes complex computerized filing system following departmental policies and procedures. Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information. Maintains office law library and ensures that up-to-date legal subscription information is readily filed and easily accessible. Receives training in conducting research and handling City liability claims, or other specialized legal transactions.
Interviews and interacts with clients and witnesses in civil and/or criminal case preparation, locates, obtains, and disseminates information. Analyses and summarizes factual data.  May be required to receive and send short notice subpoenas to appropriate parties.
Reviews and updates cases or claims to determine ongoing document and information needs and to maintain document control tracking and tracing.
Incumbents within the City Prosecutor’s office may assume total responsibility for specialized office projects such as Terminal Agency Coordinator (TAC).  In this capacity, acts as a liaison between Bureau of Criminal Investigation and the Terminal Agency, trains staff on all terminal operations, maintains records of all training, testing and completes and submits all audits and other requests to the Bureau of Criminal Investigation, attends TAC meetings and mandatory training, and updates staff and attorneys on new terminal operations.  As assigned, will assume full administrative responsibilities for other projects that require a high level of project organization, tracking and monitoring as well as individual initiative and independence.
Other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and four years' work experience as a legal secretary including two years in a city Attorney's or prosecutor's office, or the equivalent, performing legal secretarial and staff support duties. Paralegal or Legal Assistant training may be substituted on a year for year basis for one of the four years experiential requirement for external candidates.  Paralegal or Legal Assistant training may be substituted on a year for year basis for two of the four years experiential requirement for those that have received Paralegal experience within the City.
Demonstrated proficiency in the use of computer Systems utilized by City Attorney or City Prosecutor's Office.
Demonstrated proficiency with transcription equipment and personal computer for word processing.
Knowledge of modern office procedures, legal terminology, business English, grammar, correspondence formats and composition.
Ability to schedule appointments, organize personal and attorneys’ workloads, do research, develop and maintain complex computerized filing system and keep orderly records.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other employees and the general public.
Ability to read and interpret policies, regulations, procedures, ordinances and statutes.
For assignment in the Prosecutor’s Office incumbents must possess current BCI certification, Utah Prosecution Council certification and be a notary.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens.
Considerable exposure to stress as a result of human behavior.

CAREER LADDER NOTE:
After successful performance in the Legal Secretary II position, during which time incumbent demonstrates ability to perform and accept responsibility for the various higher level duties, he/she may be promoted to Legal Secretary III. This career ladder move is based on incumbent meeting all minimum qualifications for the Legal Secretary III, supervisor recommendation, availability of funds and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N19		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002814		Legal Secretary III		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Performs a variety of civil litigation and transactional support, research, and administrative/clerical functions for the civil division of the City Attorney’s Office.

This is the senior level staff support position in the career ladder series.		TYPICAL DUTIES:
Civil litigation support, which may include electronic filing in federal/state court, subpoenas, document production and organization, docketing, deposition scheduling and support, and other litigation-related tasks.
Transactional support, which may include compilation/review of documents, claim processing, ordinance/resolution preparation, and plat review.
Answers telephone and personal inquiries regarding assigned processes.
Draft and format legal documents in accordance with proper legal formats.  Assist attorneys in preparing briefs, memoranda, motions, and other written material for presentation to courts, agencies, etc.
Electronically file documents into appropriate case/issue files and ensure that files are up to date with all pertinent information.
May act as timekeeper and process payroll for office personnel.
May work on budget matters and use the City’s financial accounting software to access reports, process payments, etc.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and six years' work experience performing legal secretarial and staff support duties.
Extensive experience with personal computers and various software programs used for case filing, records management, case/claim status, and document formats and templates.
Ability to perform tasks using discretion and independent judgment to fulfill job duties and design and develop processes.
Ability to relate well to co-workers, supervisors, public officials, attorneys, court officials, police officers, other employees, and the public.

PREFERRED QUALIFICATIONS
Working knowledge of Microsoft Office Suite and Adobe Acrobat.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with computer screens.
Exposure to stress as a result of human behavior.


Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4

		330084		Legal Secretary III - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		This is a seasonal position which performs a variety of research and office support functions for the attorneys, Risk Manager, legal clerks, professional staff, investigators assigned to the City Attorney’s Office of City Prosecutor’s office staff. This is highly responsible process management work requiring thorough knowledge of legal terminology, and project management.

Incumbents within the City’s Prosecutor’s office are required to rotate through various assignments, i.e. arraignment, traffic/DUI, domestic violence etc.		TYPICAL DUTIES:
Researches and prepares process documents and documents relevant to assigned legal processes. Utilizes independent judgment and background to establish processes for expediting or monitoring case or claim status.
Answers telephone and personal inquiries regarding assigned processes. Independently reviews each case/claim involved, files, orders all necessary documents from agencies according to individual case need, e.g., DUI case reports, accident reports, theft reports, home or vehicle damage reports, witness reports, corroborating city forms and procedures. Processes checks for payment of bills and claims as directed by the City Attorney or City Prosecutor.
Transcribes and types legal documents using legal terminology and in accordance with proper legal formats. Types ordinances, resolutions, contracts and legal agreements for the City Council, Mayor and other Salt Lake City public officials.  Types legal instruments and court pleadings. May be required to compose the more routine and complex material.  Types from rough draft, final draft, notes and transcription machine.  Types legal instruments and court pleadings.  Assists attorneys in preparing briefs, memoranda, motions and other written material for presentation to the court.
Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information. Maintains law library and ensures that up-to-date legal subscription information is readily filed and easily accessible.
May act as timekeeper and process the payroll for office personnel.
May work with the office Manager on budget matters and is able to use IFAS to access reports.
Other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or the equivalent and six years' work experience performing legal secretarial and staff support duties, four (4) years of which must be in a city attorney's, county attorney’s or prosecutor's office or equivalent performing legal secretarial and staff support duties.
Extensive experience with personal computers and various software programs used for records management, case/claim status, legal document formats and templates.
Ability to perform tasks using discretion and independent judgment to design and develop processes to expedite documented transactions.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other employees, and the general public.
For assignment in the Prosecutor’s Office incumbents must possess current BCI certification, Utah Prosecution Council certification and be a notary.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant monitoring of computer video display screens.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002637		Legislative & Policy Manager		Grade 37 Exempt		E37		1/1/00		3/11/24		Manager		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002923		Legislative Affairs Director		Grade 34 Exempt		E34		12/10/23		3/11/24		Manager		Management Analyst		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney and Deputy City Attorney, and responsive to both the legislative and executive branches of government, incumbent monitors and interprets state and/or federal legislation, appropriations, authorizations, proposed or existing federal and/or state regulations, keeps executive and legislative management and elected officials informed of legislative impacts on the city and advises and/or develops policy responses. Acts as chief policy advisor to the city on legislative issues, provides information to legislative committees within and outside the city and to department directors, may serve on statutory committees as appointed by the City Attorney. Incumbent must be able to work extended hours and on weekends as needed, especially when the Legislature is in session. Undertakes related additional duties and assignments as required by the City Attorney and Deputy City Attorney.		TYPICAL DUTIES:
Supervises, mentors, supports, a team of personnel in the Division of Legislative Affairs, as directed by the City Attorney and Deputy City Attorney. Evaluates performance of supervised personnel, including the hiring, training, disciplining of said employees.
Analyzes, summarizes and/or reviews data; reports findings, interprets results and/or makes recommendations.
Oversees and works closely with outside contracted lobbyists.
Works closely with elected officials, and state/federal agency representatives to shepherd policy issues and funding requests through the legislative and appropriations process. Tracks, reports, and strategizes on legislation proposed by the State Legislature. Works closely with the Utah League of Cities and Towns, in addition to other partners to advance city policy goals. Promotes the civic, social, economic, and educational development needs of the city. May facilitate discussion groups, panels, lectures, or other similar programs related to the city’s legislative objectives.
Apprises city departments about existing and proposed state regulations and laws and ensures such laws and regulations are implemented.
Knows city legislative priorities and advocates for city legislative priorities at the state legislature.
Communicates effectively between the legislative and administrative branches of Salt Lake City government to ensure the city’s legislative priorities are agreed-upon and clearly communicated internally and externally.
Ensures city departments and administrative and legislative branches of city government receive timely information to understand and participate in the city’s legislative priorities. 
Understands city department-specific legislative priorities and negotiates acceptable city priorities when departments have different or conflicting priorities.
Participates with city elected officials and department leadership in establishing legislative direction, goals, and priorities.
Meets with staff in both branches of city government to determine the city’s legislative needs and challenges.
Receives, researches, and responds to incoming questions or complaints; provides information, explains policy and procedures, and/or facilitates a resolution.
Reviews legislation to determine impact on the operation of a division or the city. Gives recommendations regarding implementation of passed legislation.
Represents city interests on key legislative issues, task forces, committees, etc., and/or draft legislation, find sponsors, propose amendments, etc.
Tracks current events, legislation, and other issues of interest to both branches of city government and the city.
Represents the city with federal, state, and local government units, in the media, or with private organizations.
Ensures compliance with applicable federal and/or state laws, regulations, and/or agency rules, standards, and guidelines, etc.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in public administration or related field plus six years of work in public sector or municipal work experience or related field and two years of supervisory experience.
Advanced knowledge of personal computer operation, including proficiency with office software applications such as MS Word
Ability to interface effectively with government and elected leaders, agency representatives, community leads, and policymakers.
Ability to effectively communicate ideas, both orally and in writing.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills. Ability to recommend and build consensus in the presentation of alternatives for consideration.
Ability to establish and maintain effective professional and working relationships with elected officials, department heads, public officials, and employees of other agencies, members of the news media and the public.
Ability to effectively supervise a team of employees in the office of the City Attorney.  Commitment to office culture, communication, and collaborative work environment.

WORKING CONDITIONS:
Comfortable working conditions, handling light weights, intermittent sitting, standing and walking.
Considerable exposure to stressful situations.
Occasional non-traditional working hours which may include evening meetings.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002779		Licensed Architect		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a Licensed Architect, serves as project architect on City projects, and independently evaluates, selects, and applies architectural techniques, procedures and criteria in making substantial adaptations and modifications.  This is a responsible position in design and construction contract administration and may require supervising other subordinate staff.		TYPICAL DUTIES:
In accordance with general architectural design principles and Salt Lake City Corporation Standards, is responsible for the design and completion of architectural projects.  Acts as project manager on multi-faceted, architectural projects.  Assists in the selection of architectural consultants and specifies parameters for project scopes of work. Coordinates with consultants to ensure that all plans, designs and specifications meet established Salt Lake City guidelines and project requirements.
Prepares or supervises the preparation of designs, plans, specifications, cost and construction time estimates for the purpose of preparing bid documents.  Assigns and monitors bidding process components developed by other team members and ensures compliance with established procedures.
Determines and approves project requirements and materials necessary for various architectural projects.  Reviews survey data, specifies types of laboratory tests, approves or rejects contractors’ pricing, work and payment amounts.
Aids in the direction of the architectural staff.  Distributes work assignments.  Conducts performance evaluations and handles disciplinary and other personnel matters.
Collects, reviews and oversees prepared reports pertaining to project status and completed work.  Meets periodically with departmental staff to outline project status.  Monitors substantial completion and close-out of projects.
Serves as a Salt Lake City Corporation representative on joint projects and/or meets with the general public or private consultants to evaluate and resolve related problems.
Assists in the preparation of the architectural project budgets, scopes of work, scheduling, and phasing.
Performs construction administration.  Meets with contractors to review project status and schedule.  Responds to contractors’ requests for information and clarification during construction.  Inspects contractors’ work for compliance with project requirements.  Reviews and approves contractor submittals.  Recommends, reviews and approves change orders.  Reviews and approves contractor pay requests.  Interprets contract documents and resolves problems during construction.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Possession of a five-year Bachelor’s degree or a Master’s degree in Architecture from a fully accredited college or university.  Exception: The educational requirement may be waived providing the candidate has achieved registration as a Licensed Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Architect by the State of Utah.  Out-of-state applicants must obtain registration as a Licensed Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.  Four years’ paid work experience as an Architectural Project Manager including experience in architectural graphic design and drawing.
Ability to lead, develop, and support other team members, use computers and applicable software, prepare and present complex reports in written and oral form, and effectively interface with contractors and the general public.
Ability to perform field analysis and to make appropriate design decisions.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching, and bending  in the performance of field site inspection duties.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
Next step is Senior Architect, reached by competitive bidding.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002585		Licensed Clinical Social Worker/Clinical Mental Health Counselor		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Social Work Manager of the Police Department, incumbent provides immediate crisis intervention and clinical case management services to citizens and/or their families, along with assistance to prevent the intersection or further intersection with the criminal justice system.  These citizens and/or their families may have the following problems: homelessness, substance abuse/dependence, mental and/or chronic health illnesses, domestic violence, employment issues, poverty, being a victim of crime, and access to other basic necessities.
 
Incumbent must be willing to work closely with the entire team of the Salt Lake City Police Department, engage with external service providers on a regular basis and have the ability and skills necessary to work with the general public in a positive, friendly, and professional manner.		TYPICAL DUTIES:
Provides clinical & intensive case management services, including, but not limited to the following: biopsychosocial assessments, treatment and service planning, clinical/crisis counseling, consultation, support, information, and appropriate referrals to other community agencies.
Acts as a bridge between the citizen, department, community, community agencies and other helping professionals to coordinate services and the best route of care for the person looking for assistance. 
Monitors and documents any and all care given to the citizen.   Routinely assesses the citizen and family responses to the interventions and services, while also measuring treatment plan effectiveness.  Prepares and retains timely correspondence, reports, patient progress, and/or other documentation.
Conducts individual, family and/or group therapy sessions in accordance with the established treatment plan and provide crisis intervention when necessary.
Gives debriefing to responders following traumatic incidents as requested by the department.
Demonstrates and maintains a high standard of confidentiality and sensitivity to the persons and/or families on cultural, ethnic, racial, socioeconomic issues and diversity.
Assists, educates, informs, and empowers under-represented populations in the community, including vulnerable communities, refugees and immigrant populations.
Attends staff/staffing meetings and other meetings as assigned.
May be required to drive a vehicle to and from various locations throughout the community and provide transportation for citizens as needed. 
Rides with officers to assist in co-responder model serving those in crisis and working with top utilizers of 911 services.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Master’s Degree in Social Work, Mental Health Counseling, or a closely related field from an accredited college/university.    
Current Licensure with the State of Utah as a Licensed Clinical Social Worker, Clinical Mental Health Counselor, Certified Social Worker,  Associate Clinical Mental Health Counselor,  Certified Social Worker Intern or the ability to obtain a state licensure within 6 months of the hire date. 
Demonstrated ability to work independently as well as take initiative and work collaboratively as a part of a team.
Possess interpersonal skills, active listening skills, critical analysis, and written and verbal communication skills.
Demonstrated independent judgment to assess and meet citizen needs.  Ability to have meaningful outcome oriented dialogue with citizens, families, community agencies and professional schools in coordinating care and services for citizens.
Demonstrated appropriate boundaries with citizens and/ or their families while providing adequate services to meet citizen needs.
Possession of a valid state driver license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City employee.
           
DESIRED QUALIFICATIONS:
Three to five years of related work experience, which includes assessing the physical, mental, social and economic needs of a diverse population.
Experience working collaboratively with community agencies.
Experience working in both substance abuse and mental health treatment fields.
The ability to supervise Certified Social Workers, students and/or Associate Clinical Mental Health Counselors.
Fluent in oral and written Spanish communication.
Mental Health Officer Certification.

WORKING CONDITIONS:
Must stand, walk, or sit uncomfortably for extended periods.  Moderate exposure to elements including, but not limited to, heat, cold, dampness, fumes, noise, dust, or grease.
Considerable exposure to stressful situations as a result of human behaviors.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		10		Driver's License

		002881		Licensed Clinical Social Worker/Clinical Mental Health Counselor - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		3/19/23		3/11/24		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Social Work Manager of the Police Department, incumbent provides immediate crisis intervention and clinical case management services to citizens and/or their families, along with assistance to prevent the intersection or further intersection with the criminal justice system.  These citizens and/or their families may have the following problems: homelessness, substance abuse/dependence, mental and/or chronic health illnesses, domestic violence, employment issues, poverty, being a victim of crime, and access to other basic necessities.
 
Incumbent must be willing to work closely with the entire team of the Salt Lake City Police Department, engage with external service providers on a regular basis and have the ability and skills necessary to work with the general public in a positive, friendly, and professional manner.		TYPICAL DUTIES:
Provides clinical & intensive case management services, including, but not limited to the following: biopsychosocial assessments, treatment and service planning, clinical/crisis counseling, consultation, support, information, and appropriate referrals to other community agencies.
Acts as a bridge between the citizen, department, community, community agencies and other helping professionals to coordinate services and the best route of care for the person looking for assistance. 
Monitors and documents any and all care given to the citizen.   Routinely assesses the citizen and family responses to the interventions and services, while also measuring treatment plan effectiveness.  Prepares and retains timely correspondence, reports, patient progress, and/or other documentation.
Conducts individual, family and/or group therapy sessions in accordance with the established treatment plan and provide crisis intervention when necessary.
Gives debriefing to responders following traumatic incidents as requested by the department.
Demonstrates and maintains a high standard of confidentiality and sensitivity to the persons and/or families on cultural, ethnic, racial, socioeconomic issues and diversity.
Assists, educates, informs, and empowers under-represented populations in the community, including vulnerable communities, refugees and immigrant populations.
Attends staff/staffing meetings and other meetings as assigned.
May be required to drive a vehicle to and from various locations throughout the community and provide transportation for citizens as needed. 
Rides with officers to assist in co-responder model serving those in crisis and working with top utilizers of 911 services.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Master’s Degree in Social Work, Mental Health Counseling, or a closely related field from an accredited college/university.    
Current Licensure with the State of Utah as a Licensed Clinical Social Worker, Clinical Mental Health Counselor, Certified Social Worker,  Associate Clinical Mental Health Counselor,  Certified Social Worker Intern or the ability to obtain a state licensure within 6 months of the hire date. 
Demonstrated ability to work independently as well as take initiative and work collaboratively as a part of a team.
Possess interpersonal skills, active listening skills, critical analysis, and written and verbal communication skills.
Demonstrated independent judgment to assess and meet citizen needs.  Ability to have meaningful outcome oriented dialogue with citizens, families, community agencies and professional schools in coordinating care and services for citizens.
Demonstrated appropriate boundaries with citizens and/ or their families while providing adequate services to meet citizen needs.
Possession of a valid state driver license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City employee.
           
DESIRED QUALIFICATIONS:
Three to five years of related work experience, which includes assessing the physical, mental, social and economic needs of a diverse population.
Experience working collaboratively with community agencies.
Experience working in both substance abuse and mental health treatment fields.
The ability to supervise Certified Social Workers, students and/or Associate Clinical Mental Health Counselors.
Fluent in oral and written Spanish communication.
Mental Health Officer Certification.

WORKING CONDITIONS:
Must stand, walk, or sit uncomfortably for extended periods.  Moderate exposure to elements including, but not limited to, heat, cold, dampness, fumes, noise, dust, or grease.
Considerable exposure to stressful situations as a result of human behaviors.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002807		Lift Station Maintenance Supervisor		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Supervisor		Water Reclamation Facility Operator II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Supervises a crew of semi-skilled and skilled workers to maintain sanitary sewer and storm drain lift stations. Responsible for inspection, repairs, preventive maintenance and emergency power standby on a 24-hour, 7 days a week basis. Relies on Waste Water Collections Manager for first-line facilitation.		TYPICAL DUTIES:
Responsible for maintenance of 72 sanitary sewer and storm drain lift stations and pump stations and their associated properties. Supervises, trains and evaluates crewmembers.
Directs and supervises emergency response for lift station operations. Reviews engineering designs and specifications for new lift stations. Prepares specifications and reviews bids on maintenance material: for pumps, switch gear, electrical Systems and emergency gear.
Assists in budget preparation and monitoring.
Supervises preventive maintenance and routine maintenance of lift stations, including motors, pumps, sonic system plumbing and all other related facilities. Supervises and determines methods and means for all lift station repairs.
Performs hands-on maintenance procedures when necessary. Uses or operates generators, safety equipment and gas testers, frames, hand tools, motors, pumps and trucks. Changes pumps and motors, hooks up generators with correct voltage in emergency situations and operates heavy equipment such as backhoes and track hoes.
Keeps logs and records and prepares reports for each lift station. Records are of procedures performed, including routine and preventive maintenance and repairs. Prepares and keeps files of work orders.
Contacts vendors for prices of pumps, motors, generators and other equipment. Works with outside agencies, other city departments and the public to plan operational needs, and address concerns. Has frequent contact with Utah Power and Light, airport personnel, public works, and parks departments.
May fill in for Waste Water Collections Supervisor or Waste/Storm Water Collections Manager in his/her absence.
Responsible for workplace safety.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent and four (4) years' paid experience in wastewater collection system maintenance and two (2) years as a lead person or higher capacity.
Demonstrated ability to perform general maintenance or waste water system maintenance work at a skilled level, including minor electrical. Must have working knowledge of motors, pumps, generators and wiring of electrical motors, well/dry pumps and submersible pumps.
Demonstrated ability to read and evaluate schematics and technical drawings, prepare minor specifications, write reports and make pump evaluations.
Demonstrated knowledge of sanitary sewer and storm drain system operation.
Possession of a valid driver's license or driving privilege card.
Wastewater Collection Operator Grade IV Certification or ability to obtain within 18 months of hire.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Exposure to disagreeable elements such as heat, cold, dampness, fumes, noise or dust. Considerable exposure to occupational hazards, including high voltage under damp conditions, bad air and confined spaces, heights both above ground and below ground and wastewater.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002550		Locator Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Water Meter Reader II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		The incumbent is responsible for supervising and coordinating the locating staff who are responsible for locating and marking the City’s existing underground infrastructure and water main leaks.  This includes determining equipment needs and training for the locating group.  The incumbent will be required to coordinate with other Salt Lake City Departments and contractors on special projects. This is a key supervisory/management position that reports directly to the GIS/IT Administrator.		TYPICAL DUTIES:
Manages the locator and leak locator program and staff.  Mentors junior staff and provides necessary training. Instructs, trains, counsels, and evaluates subordinates regarding accuracy, procedures, processes, safety protocol and maintenance of tools and equipment.
Investigates all damages inflicted upon Salt Lake City’s Public Utilities’ underground facilities to determine responsibilities for repair costs.  
Assures accurate and timely blue staking, following the blue stakes law.
Evaluates locating software and works with IMS programmers to update locator software.
Trains subordinate employees in understanding the requirements of the Underground Facilities Law, the Blue Stake Program and utility line locating procedures and techniques including use of specialized electronic equipment. Evaluates tools and equipment needed by all locators (blue stakes and leak locating).
Although this is a supervisory class, the employee is expected to spend a significant amount of time in the field acting as a liaison with contractors regarding major locate projects, resolving daily production problems, and determining/verifying liability for utility line hits. Field duties also include the supervision, confirmation, verification, and quality control of locate ticket requests performed by the work unit. Support for other city departments and troubleshooting.
Prepares various reports, forms, and memos to document work completed, problems encountered and/or resolved, and updates Blue Stake Program related records.
Coordinates activities with other supervisors, divisions, departments, and agencies.
Outline and prioritize work assignments and order necessary materials and equipment.  Proven ability to write reports, use of Microsoft office software and other various software, and efficient use of mobile and desktop technology
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Seven years’ work experience as a utility (water, sewer, storm) locator.
Demonstrated knowledge of locator equipment and mobile tablets.
Demonstrated ability to train and assist locators.  
Demonstrated knowledge of the utilities.
Ability to express ideas clearly, both orally and in writing, and represent the City in a professional manner at all times.
Demonstrated ability to obtain and organize information and data.
Demonstrated knowledge of Microsoft office products.
Possession of a valid Utah State operator's or CDL license.

WORKING CONDITIONS:
Moderately heavy physical activity. Frequent exposure to uncomfortable or inclement weather.  Uncomfortable conditions involved in locating pipes in water, mud, etc.  Some exposure to health and occupational hazards, including dangers of wearing geophones, which block hearing of external environment, confined space entry, and working in construction zones around heavy equipment or in high traffic areas
Intermittent exposure to stress as a result of human behavior
Frequent exposure to computer terminals for extended periods.
Some evening, night and weekend work required with minimal notice.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		006151		Maintenance Electrician I		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a journey level electrician, maintains, repairs, installs and troubleshoots electrical and related equipment at various City owned or operated facilities. This is an entry level training position which requires off duty classroom participation at a college or trade school approved by the Salt Lake City Corporation's apprenticeship Committee for general maintenance workers.  
Upon completion of the City’s apprenticeship program requirements and meeting all the requirements for licensing by the State of Utah Division of Occupational and Professional Licensing, the incumbent must apply for and obtain a Utah State license as a journeyman electrician.  The incumbent may be allowed up to one year from meeting said requirements to obtain said journeyman electrician’s license. 
Journeyman maintenance electricians so classified prior to July 31, 1999 may be exempted from this licensing requirement.		TYPICAL DUTIES:
Maintains electrical motors, pumps, switchgear, lighting, telemetry and similar apparatus by making minor or major repairs and adjustments.
May maintain facilities that house electrical equipment. Removes grease, dirt, snow or leaves, and pumps out water.  Requests maintenance by other trained personnel.
Keeps logs of maintenance performed on various pieces of equipment; may create maintenance schedules.  Inventories of equipment and replacement parts.
May rebuild various types of electrical equipment including pumps, motors, lighting equipment and switchgear. May install electrical conduit and pull wires.
Installs electrical equipment including pumps, motors, light equipment, feeds, switch gear and telemetry equipment.
Draws basic wiring diagrams for maintenance and installation work.
Troubleshoots various types of electrical equipment including high and low voltage power supplies, motors, pumps, lighting, feeds, and telemetry, and makes appropriate repairs through obtaining necessary equipment~ and parts and installing same.
Performs other job duties as assigned, which may include general maintenance work in one or more craft or building trades other than electrical.

MINIMUM QUALIFICATIONS:
Graduation from an accredited high school or G.E.D. equivalency.
Enrollment in Salt Lake City Corporation apprenticeship program for a maintenance electrician as certified by the apprenticeship committee*.
Basic knowledge of electrical motors, wiring, pumps and lighting Systems, electrical law and theories.
Possession of a valid driver’s license or driving privilege card.
Must be at least 18 years of age.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to push, pull or lift medium heavy weights. May have to stand, walk or sit uncomfortably for extended periods. Moderate exposure to weather including heat, cold, dampness, fumes, noise, dust or grease. May be exposed to voltages over 440 volts.
Little or no exposure to stressful situations as a result of human behavior.
Subject to callback, standby, emergency work requirements and other non standard working hour assignments.

*Incumbents in this classification must agree to sign an apprenticeship agreement and follow the apprenticeship schedule as outlined by Salt Lake City Corporation and certified by the Apprenticeship Committee.  Upon satisfactory completion of this training program and provided sufficient funding is appropriated for the impacted fiscal year incumbents may be reclassified to the position of Maintenance Electrician II.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		006152		Maintenance Electrician II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a journey level electrician, maintains, repairs, installs and troubleshoots electrical and related equipment at various city owned or operated facilities. This is an advanced training position which requires off duty classroom participation at a college or trade school approved by the Salt Lake City Corporation's Apprenticeship Committee for general maintenance workers.

Upon completion of the City’s apprenticeship program requirements and meeting all the requirements for licensing by the State of Utah Division of Occupational and Professional Licensing, the incumbent must apply for and obtain a Utah State license as a journeyman electrician.  The incumbent may be allowed up to one year from meeting said requirements to obtain said journeyman electrician’s license. Journey level maintenance electricians so classified prior to July 31, 1999 may be exempted from this licensing requirement.		TYPICAL DUTIES:
Maintains electrical motors, pumps, switch gear, lighting, telemetry and similar apparatus by making minor or major repairs and adjustments.
May maintain facilities which house electrical equipment. Remove grease, dirt, snow or leaves, pumps out water, and requests maintenance by other trained personnel.
Keeps logs of maintenance performed on various pieces of equipment; may create maintenance schedules and inventories of equipment and replacement parts.
May rebuild various types of electrical equipment including pumps, motors, lighting equipment and switch gear. May install electrical conduit and pull wires.
Installs electrical equipment including pumps, motors, light equipment, feeds, switch gear and telemetry equipment.
Draws basic wiring diagrams for maintenance and installation work.
Troubleshoots various types of electrical equipment including high and low voltage power supplies, motors, pumps, lighting, feeds, and telemetry, and makes appropriate repairs through obtaining necessary equipment and parts and installing same.
Performs other job duties as assigned, which may include general maintenance work in one or more craft or building trades other than electrical.

MINIMUM QUALIFICATIONS:
Graduation from an accredited high school or C.E.D. equivalency.
Satisfactory completion of the Salt Lake City Corporation Apprenticeship program for Maintenance Electrician II as certified by the Apprenticeship Committee.* Minimum 4,000 hours on the job performing routine, semi-skilled to skilled electrical work may be substituted for the City' s Apprenticeship program, provided skill level can be certified according to standards established by Salt Lake City Corporation.
Satisfaction of all the minimum qualifications for Maintenance Electrician I.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to Push, pull or lift medium heavy weights. May have to stand, walk or sit uncomfortably for extended periods. Moderate exposure to weather including heat, cold, dampness, fumes, noise, dust or grease. May be exposed to voltages over 440 volts.
Little or no exposure to stressful situations as a result of human behavior.
Subject to callback, standby, emergency work requirements and other non standard working hour assignments.

*Incumbents in this classification must agree to sign an apprenticeship agreement and follow the program established by the Apprenticeship Committee. Upon satisfactory completion of the required hours for journey-level certification—and provided sufficient funding is appropriated for the impacted fiscal year—incumbents may be reclassified to a Maintenance Electrician III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		006153		Maintenance Electrician III		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Maintains, repairs, installs and troubleshoots electrical and related equipment at various City owned or operated facilities. This is a journey level position which may require the Incumbent to participate in the training and certification of an Apprentice Maintenance Electrician through a certified apprenticeship program. May direct or oversee the Maintenance Electrician I or the Maintenance Electrician II.

Upon completion of the City’s apprenticeship program requirements and meeting all the requirements for licensing by the State of Utah Division of Occupational and Professional Licensing, the incumbent must apply for and obtain a Utah State license as a journeyman electrician.  The incumbent may be allowed up to one year to obtain said journeyman electrician’s license Journey level maintenance electricians so classified prior to July 31, 1999 may be exempted from this licensing requirement.		TYPICAL DUTIES:
Maintains electrical equipment including motors, switch gear, lighting, telemetry and similar apparatus by making appropriate repairs and adjustments.
Requests required maintenance of related facilities such buildings, vaults and associated equipment.
Keeps logs of maintenance performed on various pieces of equipment; may create maintenance schedules and inventories of equipment and replacement parts.
Rebuilds various types of motors, pumps, lighting equipment, switches, transformers and related equipment when necessary or requests such operations be performed by other personnel.
Designs electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate action to ensure proper installation and operation of said equipment at facilities.
Troubleshoots various pieces of equipment, making appropriate repairs and replacements where necessary.
Performs general maintenance duties in one or more craft or building trades other than electrical.
Performs other job duties as assigned.

MINIMUM QUALIFICATIONS:
Completion of the requirements for certification as a journey level maintenance electrician under the Salt Lake City Corporation Apprenticeship Program as certified by the City’s Apprenticeship Committee.
Minimum of four years experience and training in electrical work or certification as a journey level maintenance electrician through another recognized apprenticeship/journey level program may be substituted for the apprenticeship program, provided the skill level can be certified according to standards established by Salt Lake City.
Knowledge of electrical motors, wiring, pumps and lighting systems.
Mechanical ability.
Knowledge of building and electrical codes.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
1.         Moderately heavy physical activity. May be required to push, pull or lift medium heavy weights. May have to stand, walk, or sit uncomfortable for extended periods. Moderate exposure to weather including heat, cold, dampness, fumes, noise, dust or grease. May be exposed to voltages over 440 volts.

2.         Little or no exposure to stressful situations as a result of human behavior.

3.         Subject to callback, emergency work requirements and other non-standard working hour assignments.

CAREER LADDER OR COMPETITIVE BID ADVANCEMENT TO MAINTENANCE ELECTRICIAN IV:
Incumbents who have attained the position of Maintenance Electrician III through their respective City department’s apprenticeship program may be advanced to Maintenance Electrician IV by career ladder promotion rather than competitive bid, provided that the level IV position is in the City department in which the apprenticeship was served.  Such advancement is entirely at the discretion of the department, based on an evaluation of the incumbent’s skills/performance and the department’s need for a level IV position, and provided sufficient funding is appropriated for the impacted fiscal year.  An incumbent so advanced must obtain the state license within one year of meeting the requirements of the state for obtaining said electricians license.  Attainment of the level IV position housed in a City department other than the one in which the apprenticeship was served is only by competitive bid.  Maintenance Electrician III incumbents will have pre-bid rights to compete for the position of Maintenance Electrician IV.  Applicants must possess state license.  See Maintenance Electrician IV position description.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000168		Maintenance Electrician IV		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Maintenance Electrician IV		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		This position performs a variety of highly skilled journey-level electrical work in the installation, overhaul, repair, maintenance, and troubleshooting of a wide variety of equipment at water treatment facilities, wastewater treatment facilities, water distribution systems, and wastewater collection systems, including pumping and regulating stations. Works as journey level electrician, independently or cooperatively with other electricians, instrumentation & control technicians, maintenance staff, operations staff, and other skilled trades. Requires license by the State of Utah as a journey level or master electrician. Electrical systems and equipment include facility power distribution, transformers, switch gear, motor control centers, motors, street and area lighting, automated control systems and similar apparatus.  May participate in training and certification of an apprentice electrician through a certified apprenticeship program.  May serve as a lead worker on an assigned crew.		TYPICAL DUTIES:
Perform maintenance, repairs and inspections on low (0-1000 volts), and medium (1 KV-13.5KV) voltage switchgear, transformer and distribution systems and power generation systems including standby emergency generating, co-generating systems and ancillary equipment.
Install, modify, maintain, troubleshoot, and perform preventive maintenance on new and existing electrical systems, fixtures and other related electrical equipment in compliance with specifications and current municipal and national electrical codes. These include indoor, outdoor, underground, and concealed systems.
Troubleshoots and diagnoses system or equipment malfunctions using various test instruments and tools. Maintains electrical equipment including motor control centers, motors, switch gear, lighting, telemetry, and similar apparatus by making appropriate repairs and adjustments.
Install, maintain, troubleshoot, and repairs to variable frequency and direct current drives including adjustment of speed profiles, troubleshooting and repairs to component levels and replacement when needed.
Repair and maintain the electrical equipment and controls associated with gas systems including gas compressors, gas drying systems, waste gas burners, flares, vaporizers and boilers.
Perform thermal imaging of electrical equipment, interpret results, create reports and repair issues.
Works with contractors and may inspect their work to ensure compliance with specifications and municipal and national electrical codes.
Coordinate activities, schedule outages, and work cooperatively with other operation and maintenance staff.
Maintain and repair equipment in facility owned 46,000-volt substations. Knowledge of proper PPE and ARC Flash, when preforming work on equipment that cannot be isolated and/or deenergized.
Performs field design modifications of electrical systems for various equipment and facilities including specifications, availability of needed equipment, installation time and costs; then takes appropriate actions to ensure proper installation and operation of said equipment at facilities.  Remodels existing facilities in compliance with specifications and codes.
In cooperation with instrumentation and controls technicians, maintains various precision telemetry and other automated control systems.
Reads blueprints and drawings and must be familiar with various methods of design and symbols commonly used in electrical schematics. Review and update program documentation, and engineering drawings to facilitate coordination of maintenance efforts and records.
Maintains accurate records of work performed and time and material used. Maintains inventories of equipment and replacement parts.  Performs preventive maintenance and may create maintenance schedules.  Recommends material procurement.
May perform general maintenance duties in one or more craft or building trades other than electrical.  May operate heavy equipment including aerial platform vehicles, trenchers, and backhoes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of licensure from the State of Utah as a Journeyman or Master Electrician. 
Knowledge of and experience in applying safety practices for electrical (low, medium and high) voltages, mechanical and environmental hazards such as hazardous chemicals, gasses, and confined spaces.
Knowledge of principles of electrical distribution and generation and equipment including but not limited to transformers, circuit breakers, protective relays, disconnect switches, voltage regulators, automatic transfer switches, synchronizing and power monitoring equipment.
Knowledge of electrical test equipment used for electrical troubleshooting, diagnosis, and preventive maintenance.  Equipment includes but not limited to ammeter (AC/DC), meg ohm meter, multimeter, oscilloscope, tachometer, power quality analyzers, and thermal imaging cameras.
Completion of NFPA 70E ARC Flash training course
Knowledge of building codes, electrical codes and electrical theory.
Possession of valid driver’s license or driving privilege card. May be required to obtain a Commercial Driver's License, depending on needs of the assigned department.

WORKING CONDITIONS:
Moderately heavy physical activity. May be required to lift, pull or push moderately heavy weights. May have to stand, walk, or sit uncomfortably for extended periods. Extreme exposure to weather including heat, cold, dampness, fumes, noise, dust and grease. May be exposed to heights, and voltages in the range of 0 to 13.5 KV.
To work safely in an industrial setting using appropriate PPE, using proper Lock-Out Tag Out procedures around electrical, mechanical, and environmental hazards, including working in Permit-Required Confined Spaces.  Ability to work in emergency situations and be a part of an on-call standby rotation. Subject to callback, shift work, emergency work requirements and other non­standard working hour assignments.
Moderate exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002653		Maintenance Landscaper		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Support Services Manager, acts a lead worker on his own or may work with lead landscaper. This is specialized maintenance work, requiring landscaping and supervisory skills.  Restores landscape on private property after public excavations and other work.		TYPICAL DUTIES:
Will work alone during winter months or may work with others as the project requires.
Restores to owner's satisfaction landscape on private property where excavations and other work has been done to repair water mains, etc.
Replaces lawn or turf, topsoil, shrubs, flower beds, retaining or decorative structures and other items that may have been damaged or displaced.
Is responsible for purchasing various landscaping tools and materials needed to complete the restoration work.
Responsible for maintaining grounds at various water facilities. Carries out or oversees, planting, sodding, and irrigation.
Installs and repairs sprinkling systems.
Operates various equipment, including 1 ton dump truck, front-end loader, lawn mowers and trimmers.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent
Knowledge of landscaping tools, methods and materials, lawn and flower pro­pagation, cultivation, planting, transplanting, trimming and irrigation, trees and root systems, sprays for disease and insect control, fertilizers, and soil analysis.
Ability to design and reconstruct landscape configurations.

WORKING CONDITIONS:
Moderately heavy physical activity.  Difficult working positions.  Exposure to heat, cold, dampness, fumes, noise, dust or grease.  Risk of bodily injury is moderate under normal conditions.  Occupational safety and health hazards may be encountered under controlled conditions.
Considerable exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		1 - Street/road (United States of America)		1

		002251		Maintenance Office Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Office Technician II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Operations and Maintenance Superintendent, incumbent manages the data collection and records information input/output associated with operations of the Public Utilities Department’s Computer Maintenance Management System (CMMS) program.  Coordinates and reviews completed work of office and other department staff to ensure accuracy and quality of data. Works closely with the Division’s Geographic Information System (GIS) and other technical staff to troubleshoot, update, and initiate structural changes necessary to enhance overall system efficiency and effectiveness.  Trains and provides others with expertise in the operational standards and utilization of CMMS.		TYPICAL DUTIES:
Manages the day-to-day operations and utilization of the CMMS program. Recommends and coordinates major structural changes to database with the GIS division. Responsible for all facets of maintenance system work orders, including quality assurance and control.
Uses GIS and CMMS programs to control data including web-based work order entry and processing. In coordination with the GIS staff, adds, edits, and performs updates of critical information to ensure an accurate database at all times.
Trains and provides assistance to other division staff in the use and standards associated with the CMMS and work order procedures; also, develops processes to improve efficiencies of system.  Evaluates and analyzes existing CMMS program input and output; reviews and improves upon existing workflow and documentation processes.
Coordinates and directly assists technical staff with the development and implementation of new technology and system improvements to ensure departmental policies, procedures, and work group needs are continually met.
Supervises work order clerical office staff, plans, organizes and coordinates the workload of employees.  Evaluates and conducts performance reviews of assigned employees, sets working hours and schedules.  Takes disciplinary and/or corrective action as needed.  Recommends hiring or termination of employees.  Trains, instructs and provides technical assistance to work order office staff.  Coaches, counsels, and provides team support, resolves personnel problems. 
Reviews completed work orders for accuracy and to ensure work is correctly categorized by component to determine capital or maintenance expenditures according to departmental guidelines. Recommends and implements changes in procedures and project codes that capture critical data.  Ensures deadlines are met.
Prepares regular statistical and budgetary reports, charts, and spreadsheets to track and trend maintenance work orders and costs on a monthly, quarterly, and annual basis. Researches topics or issues, collects and tabulates data, and provides yearly budget information to departmental administration. Works closely with the various divisions of the Public Utilities Department to ensure an accurate and timely flow of information.
Assists division managers in the development of confidential and non-confidential files including personnel, risk and other maintenance records, including digital and hard copy files.  Acts as liaison with other departments, divisions, outside agencies, committees or boards.
Oversees the completion of data entered for industrial illness and injury in OSHA 300 Recordkeeping program and the compilation of reports provided yearly to Departmental Safety Manager, including safety meeting and training records.
Tracks number and types of vehicle accidents, provides electronic or hard copy to City Attorney, Fleet, and Department Safety Manager.
Issues security badges and controls access to Department facilities, ensures accuracy of various invoices prior to payment, collects and reports quarterly take-home vehicle information to City Finance.
Serves on various committees as needed, and performs other related duties as required.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent plus for years’ administrative office work experience.  Up to two years of post-high school education in business administration or related field may be substituted for experience on a year-for-year basis.
Demonstrated verbal and written communication skills.
Demonstrated proficiency in use of computers and various software including Excel and Word to prepare letters, reports and spreadsheet analysis. 

DESIRED QUALIFICATIONS:
 Six months supervisory experience.
Working knowledge of GIS and Crystal Reporting.
Two years experience with Cityworks CMMS.

WORKING CONDITIONS:
 Frequent exposure to computer terminals for extended periods.  Light physical effort.  Handling of light weights and pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001496		Maintenance Program Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Division Manager and/or Superintendent, incumbents manage one or more maintenance programs, including: Streets Maintenance; Recycling and Sanitation; Traffic Signal Operations, Facilities Maintenance, Fleet Operations, Parks Maintenance and/or Airfield Maintenance.  This is a supervisory position requiring an in-depth, advanced understanding of the work environment for varied operational areas and situations.

Incumbents typically supervise personnel who perform a variety of trade and craft duties, including but not limited to: construction, maintenance and repair of City owned property such as runways, streets, sidewalks, buildings, facilities and structures; snow removal; traffic & signal operations; recycling, neighborhood cleanup; park maintenance; sanitation and/or fleet operations.		TYPICAL DUTIES:
Designs, implements and monitors assigned programs including management and oversight of: operating budgets, performance measures, personnel, equipment maintenance, etc. Recommends and initiates process improvements, cost saving measures, efficiencies and other program changes necessary to enhance operations and meet program goals and objectives.
Recommends annual operating and capital budgets for assigned programs, including equipment and materials replacement and/or upgrade. Estimates and forecasts program needs including: materials, personnel and equipment.
Oversees projects maintenance of all machinery, equipment, and structures; ensures maintenance programs follow established department guidelines, specifications and other manufacturer requirements. Assesses budgetary constraints, employee and equipment availability and needs, and time constraints involved in maintenance projects.
Provides routine reports and time records, including hours worked, days off, overtime, labor distribution, and work order and logs used to track project status and personnel hours.
Utilizes computers and management systems to maintain work orders, project and equipment monitoring; record-keeping; and, generation of reports.
Conducts performance reviews with employees on a regular basis, resolves problems in accordance with established rules and policies. Initiates coach and counsel or disciplinary action, when necessary. Maintains appropriate documentation. Oversees and monitors the interviewing and selection process of new employees.
Trains staff and supervisors, as needed, to ensure proficiency. May also provide training to subcontractors, according to contract specifications and identified needs.
Coordinates maintenance with other divisions, maintenance supervisors, employees and/or tenants to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor degree in related field and 6-8 years of increasingly responsible work experience in related field of which three (3) of those years should be in a supervisory/management role. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Thorough knowledge of standards, practices, materials, and methods used in related field of work. Knowledgeable of relevant City, State and Federal regulations.  
Must be familiar of provisions in ADA, EPA and OSHA and other related codes related to assigned programs managed. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of equipment.
Ability to communicate and relate well with the general public.
Ability to work with other supervisors and fellow employees as well as effectively supervise employees.
Proficient in computer applications such as MS word, excel, and outlook.
Experienced in work order monitoring reporting, load leveling and operational analysis including coordinating a variety of work order requests and projects schedules to meet required time frames.
Possession of valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry 75 lbs or greater.
Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002361		Maintenance Project Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to Water Reclamation Manager, incumbent provides operational and technical support to the Water Reclamation Facility.  Coordinates activities with Operations and Maintenance Manager to ensure optimum operation of treatment units.  Trains crews in the maintenance and replacement of facility equipment and ensures compliance with OSHA and other facility safety standards.  Working with Department Engineering, maintains updated original drawings and maintains accurate records on all facility equipment configuration changes and modifications.  Administers a Computer Aided Design (CAD) system to accommodate structural, mechanical, and electrical and instrumentation drawings of the facility.  Helps in developing and administering facility Computerized Maintenance Management System (CMMS).		TYPICAL DUTIES:
Administers operational and maintenance contracts and monitors contractor activity to ensure work meets facility requirements and specifications.  Provides oversight and may manage capital improvement as well as operational and maintenance projects. Coordinates construction work orders and project inspections with Department engineering.  Responsible for maintaining project records, documentation and record drawings. Coordinates planning, design, and contract service management (e.g., SCADA, technical services) to support facility operations and regulatory reporting with maintenance and operations.
Organizes, plans, monitors and supervises Water Reclamation Facility’s electrical, instrumentation, and HVAC maintenance sections, under guidance and direction of the Water Reclamation Manager.  Coordinates, directs and prioritizes treatment plant electrical, instrumentation, and HVAC maintenance, repairs, replacements, upgrade projects, and activities to ensure optimum performance in a cost-effective manner. Participates in major project planning and equipment upgrades or replacements. Coordinates work with other sections, divisions and departments.
Responsible for the supervision of electrical, instrumentation, and HVAC maintenance staff and the maintenance planner scheduler. 
Coordinates staffing levels, scheduling methods and training for the electrical, instrumentation, and HVAC maintenance sections. Approves requests for materials and equipment according to budgetary requirements and plant needs.  Assists in budget preparation and administration.
Resolves major personnel problems in sections including hiring’s, firings, suspensions, and reassignments.  Evaluates performance of subordinates and completes formal appraisals.
Oversees start-up operations and maintenance of newly installed equipment or systems. Trains and inspects work of maintenance personnel in the installation of pumps, valves, piping, compressors and other facility process equipment.  Develops maintenance repair and replacement schedules for major facility process equipment.
In coordination with Department Engineering, is responsible for maintaining all structural, mechanical, electrical, and instrumentation drawings.  Drafts changes in original drawings and ensures new drawings reflect current conditions of equipment installation or building modifications.
Gathers and interprets technical data and evaluates proposed construction, equipment or services.  Provides technical assistance on maintenance projects, which include conceptual ideas to resolve problems.  Refines ideas with Department Engineering and maintenance staff, prepares plans and layouts for work, and determines materials needed to complete projects.  Works with and assists Water Reclamation Facility Maintenance Coordinator in job planning and ensuring that materials and necessary equipment are available before jobs begin.
Provides technical assistance and responds to requests for information from consultants, managers and regulatory agencies.  Works with Department Engineering to develop, monitor and execute all capital improvement projects. 
Prepares specifications for the ordering of repair parts, construction materials and replacement and repair equipment.  Evaluates bid documents and submits information for compliance with specifications. 
In coordination with Water Reclamation Safety Specialist responsible for compliance to facility safety standards.  Inspects maintenance and contractor work to ensure safe working practices and facility compliance with OSHA and industry standards. 
Coordinates the buildings and grounds work group efforts with outside building maintenance and landscaping contracts.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Bachelor of Science degree in an engineering, construction or related field.
Two years of work related experience in construction management and/or maintenance of water reclamation facility-type equipment.
Demonstrated knowledge of pumps, conveyor equipment, compressors, drive units and other mechanical equipment.  Knowledge of CMMS and ability to prioritize work orders vs. day-to-day demands.
Demonstrated ability to prepare and maintain accurate reports, draft and update original drawings.
Demonstrated knowledge and experience with SCADA, CAD, and CMMS software.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Eight years’ experience in construction management and maintenance of water reclamation facility-type equipment. 
Through knowledge of pumps, conveyor equipment, compressors, drive units and other mechanical equipment. 
Understanding and experience using CMMS and ability to prioritize work orders vs. day-to-day demands.
Accustomed to working with SCADA, CAD, and CMMS software on a daily basis.  Ability to recognize and implement potential improvement to the existing systems.

WORKING CONDITIONS:
Light to moderate physical effort, handling light weights.  Generally comfortable working conditions.  Moderate exposure to extremely disagreeable odors.  Some possibility may exist for exposure to bacteriological and chemical hazards and other environmental aspects that may be considered unfavorable or disagreeable.  Employees are to follow prescribed safety and hygienic procedures.  On call 24 hours a day, seven days a week.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002485		Maintenance Specialist I		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs unskilled and semi-skilled maintenance, repair, adjustment and minor construction work in the basic trades to ensure that facilities are properly maintained and meet City standards.  Assists skilled staff in the completion of larger and more complex assignments.  Duties may fall into a variety of trades areas, including carpentry, painting, plumbing, electrical, mechanical, energy management, fire and life safety and locks.

This position is distinguished by the responsibility for less complex, semi-routine, well-defined trades work.  Primarily requires on-the-job training, rather than specialized training or experience to perform duties successfully.  Within the job line, there may be overlap between the levels of work.  Therefore, an incumbent at this level may be occasionally called upon to perform tasks associated with a higher level, such as when working independently or assisting other Team members.  In addition, this level of the job line has a strong learning component, in that incumbents at this level will frequently take on new tasks under close supervision or may receive guidance from a more senior personal as a means of skill development.		TYPICAL DUTIES
Assists with and learns to perform preventative maintenance for building systems (exterior envelopes and interior ceilings, floors, walls, windows, finishes and hardware, keys, panel alarm hardware, etc.), plumbing, electrical (lamp changes, ballasts, outlets, circuitry, electrical panels) and mechanical systems including controls, pump and motors.
Assists with and learns to repair facilities structures, systems and components, including performing minor repairs to building plumbing, mechanical systems, door hardware, fire and life safety protection, equipment systems, sprinkler systems and roof inspections.
Assists with and learns to identify repair and maintenance projects requiring the assistance of contractors or vendors; gathers information as directed to assist in estimating/evaluating project costs.
Assists with and learns to repair and maintain motorized equipment engines and to perform preventative maintenance.
Assists with and learns to perform electronic recordkeeping related to preventative maintenance and repair so that Facilities Management Services division makes the most efficient and effective use of computerized maintenance management and service request systems.
Maintains working knowledge of materials, systems and code requirements related to maintenance of facilities.
Responds to city emergencies and closures including adverse weather to be certain that all facilities are protected and remain operational.  Assists with tasks required in preparing to open buildings after a closure including snow and ice removal, systems and equipment checks and start-up operations as assigned.
Knows and understands all safety procedures.
Operates a city vehicle and is responsible for its safe operation and reporting any observed maintenance needs.
Maintains appropriate records and reports.
Performs other related duties as required and responds to emergency situations.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
One year of general work experience, including trades or labor.  Education or training the facilities maintenance trades may be substituted for work experience.
Possession of a valid drivers’ license.           
Demonstrated knowledge of tools, recordkeeping and workplace safety procedures.
Demonstrated knowledge of basic computer use.
Successful completion of BCI Police and Courts background check.

DESIRED QUALIFICATIONS:
Commercial Drivers’ License (CDL) Class A or B.
Previous experience in the operation and maintenance of electronic controls and    refrigeration systems.
Certificates or licenses in facility maintenance crafts or trades.
Demonstrated ability to interpret blue-prints, shop drawings and sketches.

WORKING CONDITIONS:
Work performed both indoors and outdoors with exposure to various weather conditions.
May be exposed to potentially hazardous conditions, noise and temperature extremes. 
Involves frequent bending, standing, kneeling, climbing ladders, reaching below and above shoulders and lifting objects weighing up to 75 lbs.
Wrist, hand and finger dexterity is required to operate various equipment and materials.
Unconventional working hours including long shifts, weekends and holidays as needed.

CAREER LADDER:
After fully satisfying the job minimum requirements of the Facilities Maintenance Specialist I, incumbent may be advanced to Facilities Maintenance Specialist II.  Advancement is conditional on availability of funding and requires divisional recommendation, Department Director approval and the concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002486		Maintenance Specialist II		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs skilled and semi-skilled maintenance, repair, adjustment and minor construction work in the trades to ensure facilities are properly maintained and meet City Standards. Guides less-skilled staff in completing shared work assignments.  Assists Trade staff in the completion of larger and more complex assignments.  Duties may fall into a variety of trades including carpentry, painting, plumbing, electrical, mechanical, energy management, fire, safety and keys/security systems.

This is the second level of a Facilities job line.  It is distinguished by the responsibility for intermediate-level trades work, requiring competence in independently performing a variety of skilled and semi-skilled tasks.  In addition, positions at this level provide guidance to personnel on shared work assignments. Within the job line there may be some overlap between the levels of work.  Incumbent at this level may be occasionally called upon to perform tasks associated with a higher or lower level responsibilities, such as working independently, learning a new skill, or assisting other staff members.		TYPICAL DUTIES
Maintains a broad working knowledge of materials, systems and code requirements related to maintenance of city facilities.
Performs preventative maintenance on building systems, plumbing, electrical, mechanical and control systems and related components.  Tests system components, devices and evaluates performance.
Repairs and maintains a variety of facility systems, components and structures; repairs building plumbing, low-voltage and line voltage electric systems, door hardware, fire, safety protection, equipment systems; cleans and inspects all equipment, completes filter changes, and lubrication orders.
Performs service and preventative maintenance on equipment; troubleshoots equipment problems and identifies external service providers to make repairs or perform warranty work when necessary.
Identifies repair and maintenance projects requiring the assistance of contractors or vendors; participates in estimates and evaluations of project costs; monitors work of vendors or contractors; assists in the review of new construction or remodel plans to assure compliance with facility maintenance standards.
Accesses and makes all levels of adjustments to computerized control systems for lighting or energy management systems and troubleshoots control system problems.
Performs electronic recordkeeping related to preventative maintenance and repair so the Facilities division makes the most efficient and effective use of computerized maintenance management and service request systems; tracks and closes assigned work orders.  May monitor work orders assigned to others and assist in managing work orders.
Maintains a broad working knowledge of materials, systems and code requirements related to maintenance of city facilities.  Knows and understands all safety procedures.  Trains less-skilled staff on safety procedures related to facilities operations.  Maintains appropriate records and reports.
Responds to city emergencies and closures including adverse weather to ensure all facilities are protected and remain operational.  Assists with tasks required in preparing to open buildings after a closure including snow and ice removal, systems and equipment checks and start-up operations as assigned.
Recordkeeping and regulations, including use of automated record systems; OSHA workplace health, safety standards and procedures.  Maintain logs, inventories and purchasing records; respond to service requests; monitor and manage work orders in the computerized maintenance management system; access and set automated control systems.
Train employees on a variety of tools and power equipment.
Plan and coordinate work; track and plan preventative maintenance work; maintain records and reports in computerized and written formats.
Ensure compliance with regulatory requirements
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Three years of facilities maintenance, construction or repair experience in a commercial or industrial setting.
Possession of a valid driver’s license.
Forklift driver certification required within six months of employment.
Obtain a building operators certificate within one year of hire.
Demonstrated ability to read and interpret blueprints, circuit diagrams, and operations manuals.   
Demonstrated knowledge of power and hand tools used in facilities maintenance.
Demonstrated knowledge of computers used for recordkeeping and automated system controls.
Successful completion of BCI Police and Courts background check.

DESIRED QUALIFICATIONS:
Commercial Driver License (CDL) class A or B.
Certificates or licenses in facility maintenance crafts or trades.
OSHA 10-hour certification.

WORKING CONDITIONS:
Work is performed both indoors and outdoors with exposure to various weather conditions. 
May be exposed to potentially hazardous conditions, noise and temperature extremes.
Frequent bending, standing, kneeling, climbing, reaching below and above shoulders.
Must be able to perform heavy labor, including lifting up to 75 pounds.
Wrist, hand and finger dexterity is required to operate various equipment and materials.
Unconventional working hours including long shifts, weekends and holidays as needed.

CAREER LADDER:
After fully satisfying the job minimum requirements of the Facilities Maintenance Specialist II, incumbent may be advanced to Facilities Maintenance Specialist III.  Advancement is conditional on availability of funding and requires divisional recommendation, Department Director approval and the concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		10		CDL (all types)

		002487		Maintenance Specialist III		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs skilled maintenance, repair, adjustment and minor construction work in the trades to ensure facilities are properly maintained and meet city standards.  Trains employees in facilities maintenance trades.  Assists Facilities Supervisor in planning work and identifying staff training needs.  Duties may fall into a variety of trades including carpentry, painting, plumbing, electrical, mechanical, energy management, fire and life safety and keys/security systems.

This is the third level of the Facilities Maintenance job line.  It is distinguished by the responsibility for a wide variety of non-routine assignments across multiple trades.  Position incumbents provide input to management regarding work, including participating in planning maintenance work, participating in project management tasks, investigating and resolving unusual situations.  Positions at this level provide guidance and coordination of others.  Trains personnel on elements of the facilities maintenance trades.  Within the job line, there may be some overlap between the levels of work.  Incumbents at this level may be called upon to perform tasks associated with lower responsibilities in the job line.		TYPICAL DUTIES:
Maintains a broad working knowledge of materials, systems and code requirements related to maintenance of city facilities.  Performs preventative maintenance on building systems, plumbing, electrical, mechanical and control systems and related components.  Tests system component devices and evaluates performance.  Assists Facilities management in planning and scheduling preventative maintenance work and recommends approaches to preventative maintenance programs.
Repairs and maintains a variety of facilities systems, components and structures.  Repairs building plumbing and line voltage electrical systems, door hardware, fire and life safety protection, equipment/systems, sprinkler systems, sensors and related hardware and software.  Maintains indoor/outdoor facilities, fans, lights and inspections for safety.  Accesses and makes all levels of adjustments to computerized control systems for lighting or energy management systems and troubleshoots control system problems.
Reads and interprets blueprints, sketches, work orders and various plans and diagrams to lay out work.  Determine and use the necessary designs diagrams, sketches or drawings, to communicate to supervisors for needed approval and to team to perform the work.
Maintains mechanical systems, cleans and inspects all equipment, completes filter changes and lubrication orders.  Performs service and preventative maintenance on equipment and troubleshoots equipment problems.  When appropriate, recommends external service providers to make repairs or preform warranty work.  Participates in estimates and evaluations of project costs, monitors work of vendors or contractors.  Maintains appropriate records and reports.
Knows and understands all OSHA safety procedures and record keeping.  Trains personal on safety procedures related to Facilities operations.  Trains less-skilled personal in facilities maintenance trades, assists the Maintenance Supervisor to determine training needs for the work group.
Operates computer systems and Facilities management applications for work order assignments including mobile work order systems to receive, generate work order assignments, close work orders, and record asset changes, equipment specification information. Generating daily, weekly and monthly reports to understand and manage work-load, hours to perform work and type of work assignment for team.
Performs electronic recordkeeping and related to preventative maintenance and repair so the Facilities division makes the most efficient and effective use of computerized maintenance management and service request systems, tracks and closes assigned work orders, monitor work orders assigned to others and assists in managing work orders. 
Operates a city vehicle and is responsible for its safe operation and reporting any observed maintenance needs.
Maintain logs, inventories and purchasing records, respond to service requests and emails, monitor and manage work orders.
Responds to city emergencies and closures including adverse weather to ensure all facilities are protected and remain operational.  Assists with tasks required in preparing to open buildings after a closure including snow and ice removal, systems and equipment checks and start-up operations as assigned.
Acting Supervisor when assigned.
Performs other duties and assignments as required.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Five years of facilities maintenance, construction or repair experience in a commercial or industrial setting.  Two years of education, training, a certification or associates’ degree in the facilities maintenance trades may be substituted for three years work experience.
Demonstrated experience in Direct Digital Control (DDC) and able to demonstrate operator skills in controlling and troubleshooting building systems.
Possession of a valid drivers’ license.
Possession of an air-conditioning universal refrigerant license or ability to obtain within six months of employment.    
Possession of a forklift operator’s certificate within six months of employment.
Possession of a Building Operator Level II certification within six months of hire.
Demonstrated proficiency working with computer applications including MS suite.
Demonstrated knowledge of power tools used in facilities maintenance.
OSHA 10-hour certification.
Successful completion of BCI Police and Courts background check.

DESIRED QUALIFICATIONS:
Possession of a Commercial Drivers’ License (CDL) Class A or B.
Possession of a journey-level license issued by the State of Utah or an accredited journey-level certification program.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Required to stand, walk, or sit for extended periods.  Exposure to disagreeable elements such as extreme weather conditions, noise, dust, fumes, etc.  Required to push, pull or lift 75 lbs. or more.
Work is performed both indoors and outdoors with exposure to various weather conditions.  May be exposed to potentially hazardous conditions, noise and temperature extremes.
Frequent bending, standing, kneeling, climbing, reaching below and above shoulders.
Wrist, hand and finger dexterity is required to operate various equipment and materials.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		7		CDL (all types)

		000917		Maintenance Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Asphalt Equipment Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of district or division manager, manages the day to day work of employees in a specific craft or trade in new construction, repair, remodeling and/or ongoing maintenance of City owned facilities and structures, and provides training and orientation to subordinate workers in established applications and the proper use of specialized equipment.  This is a supervisory position requiring extensive, advanced knowledge in a particular craft or trade as well as an in-depth understanding of the work environment.		TYPICAL DUTIES:
Assigns the day to day work schedules of employees in assigned crew, based on work requests, previously scheduled routine maintenance or on an emergency basis, or as directed by senior management.
Directly supervises all maintenance work in assigned area to ensure completion within necessary time frames. Provides technical assistance as needed. Inspects work in progress and coordinates activities between crews at different sites.
Responsible for routine reports, time records, including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and personnel. May utilize computers for equipment monitoring, as a record-keeping tool and/or for report generation.
May assist district or division manager in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under his or her supervision. Makes recommendations to senior management regarding personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc.
May operate light and heavy equipment as a trainer or in the performance of duties and responsibilities. Ensure all employees under immediate supervision have necessary training.
Works with employees, tenants, in-house staff, the general public, and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Assists with and manages snow and ice removal operations. May supervise operators, patrol areas and monitor field operations. Insure that all designated equipment is ready for operation, coordinate, update, and post equipment breakdowns and repairs, insure all accidents are properly investigated and perform other snow removal functions as required.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus six years increasingly responsible work experience and training in maintenance related field. Up to two years of relevant education may be substituted for up to two years of experience.  (Journey-level certification and/or proficiency in trade required.)  Two years supervisory experience.
Thorough knowledge of standards, practices, materials, and methods used in maintenance. Knowledge of relevant City and State policies and procedures.  Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of a valid driver’s license or driving privilege card.  Some duties, as required by division manager, may require possession of a valid Commercial Driver’s License with various endorsements. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends and holidays.

DESIRED QUALIFICATIONS:
Working knowledge of technology and computers with ability to learn appropriate software to plan and organize various programs.  Ability to create active functional spreadsheets and prepare reports.
Able to understand and implement city and divisional policies and procedures.
Strong organizational and motivational skills with the ability to investigate problems and create effective solutions.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal conditions.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.
Unconventional working hours will be subject to 24 hour call as specified in the City’s snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		000985		Maintenance Support Manager - Public Utilities		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Operations/Maintenance Superintendent, directs shops and support operations for the Public Utilities Department.  Oversees the Fleet Management program for the Department.		TYPICAL DUTIES:
Directs and manages planning and operations for shops and support sections of the Public Utilities Department, including, building/grounds maintenance, fleet maintenance, welding, electrical, meter repair, and landscape restoration.  Develops and implements goals and sets priorities. Responsible for facility maintenance of the PU main campus and security of Shops Maintenance Complex.
Directs personnel involved with the inspection of new water system components such as water service lines, meters, valves, fire hydrants and fire lines.
Oversees the Fleet Management Program for Public Utilities, including all specialized equipment used in the fields of sewer reclamation, sewer, storm water, irrigation, water maintenance and support services.  Ensures that equipment is maintained in a safe and operable condition and/or arranges for repair/replacement; provides specification for equipment purchase, conducts pre-purchase meetings and inspection to ensure equipment suitability for the Public Utilities environment Reviews fleet master plan, equipment specifications and procurement with the Operations/Maintenance Superintendent. Works closely with City’s Fleet Director in determining equipment maintenance/replacement cycles and needs. Orders equipment and authorizes payment for materials necessary for the operation and maintenance of fleet.
Supervises landscape and concrete restoration crews and janitorial personnel. Coaches and counsels employees and conducts performance reviews. Resolves personnel issues including work assignments and disciplinary actions. Responsible for hiring and firing. Responsible for worker safety programs.
Prepares annual budget for section and administers same.  Approaches budget execution from a cost-center standpoint with focus on use of labor, materials and equipment.  Performs statistical analysis and projections to develop and revise short and long-term goals, and to evaluate productivity of crews and programs.
Establishes and maintains cost-effective work schedules for each cost center, initiates and monitors maintenance schedules for routine and project work; develops, revises and administers work order system.
Serves as liaison with contractors, vendors, business community and general public; works with property owners and customers when there are potential difficulties or complaints, and coordinates with federal, state and other local agencies.  Establishes and maintains productive working relationships with other divisions and City departments.
Plays key role in department disaster and emergency preparedness program.
May act as Operations/Maintenance Superintendent in his/her absence.  Represents the department at public meetings or on various committees as directed.
Develops and implements large and small water metering program for Public Utilities.  Develops specifications for large and small meter purchases.
           
MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Business Management, Public Administration, Hydraulics or a related field and six years’ work experience in water, sewer or drainage system maintenance, three years of which must have been as a supervisor.  Work experience may be substituted for education on a year-for-year basis.
Knowledge of budget preparation and administration, and the ability to implement budget requirements into departmental operations.
Ability to communicate effectively orally and in written form to a wide range of public officials, contractors, vendors, engineers, City employees and the general public.
Knowledge of materials, techniques, equipment, personnel management and budget accounting associated with water/wastewater system maintenance.  Ability to read and understand maps, system charts and blueprints.
Possession of a valid Utah State Operator’s License or driving privilege card.

DESIRED QUALIFICATIONS:
Experience with computers, word processing and spreadsheets.
Experience in facility maintenance and repairs.
Knowledge or experience in fleet management. 

WORKING CONDITIONS:
Moderate physical effort.  Intermittent standing and uncomfortable working conditions due to dirty equipment, climatic conditions, noise, heat, dust and dampness.
Considerable stress as a result of human behavior and heavy accountabilities.
MAY BE REQUIRED TO WORK IRREGULAR HOURS AND BE SUBJECT TO CALL BACK FOR EMERGENCIES.

NOTE:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		336268		Maintenance Worker III Public Utilities - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs skilled maintenance work in repairing, painting, cleaning, altering, remodeling or landscaping Public Utilities Department facilities. Serves as a helper or may lead a small crew. Also may take readings from weirs, canals, rating stations or work in a laboratory performing skilled duties. May operate computer terminal or two-way radio equipment. May work in irrigation system, operate pumps or be responsible for a pump facility.		MINIMUM QUALIFICATIONS:
Possession of a valid driver’s license or driving privilege card.
Ability to perform physical work, considerable experience with mechanical work, training in landscaping, laboratory or water system maintenance.
Ability to lead a crew and complete reports.
Ability to wear respiratory equipment may be required.

DESIRED QUALIFICATIONS:
Possession of a valid CDL license.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002641		Management & Grant Analyst		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Chief Financial Officer serves as program analyst for existing and new programs and works with Department and/or Division staff by facilitating program design, budget development, and ongoing assessment of key indicators for success. Is responsible for acquiring public and private grants and facilitates the acceptance of donations to the City. 

This is a professional position requiring knowledge of: the substantive nature of the City’s programs and activities; mission, goals, policies and objectives; management principles and processes; analytical methods and techniques for assessing program development or execution and improving organizational effectiveness and efficiency; basic budgetary and financial management principles and techniques as they relate to short- and long-range planning of programs and objectives; and excellent interpersonal and written communication skills. This position requires a high-level of independent judgment, analytical skill, and decision-making including group and meeting facilitation and goal setting.		TYPICAL DUTIES:
Facilitate the design and analysis of new and existing programs by Departments and Divisions to ensure delivery of appropriate city services and adherence to City financial goals and objectives.
Perform periodic and annual reviews of program performance measures and key indicators with Department and Division staff. Confirm relevance of ongoing performance measures and adjust or define new measures for informing budgetary needs and improving organizational processes.
Develop new or revised policies, procedures, and process improvements.
Identify promising and strategic public and private sector grant opportunities to further the City's interests and make recommendations to Department and Division staff for consideration.
Carry out and support grant application package development and project budget vetting with Department and Division staff and complete application submissions in coordination with Attorney’s Office and Mayor’s Office.
Participate in and advise Department and Division staff on negotiations with funding agencies to finalize grant-funded project budgets and associated scopes of work prior to grant award issuance.
Manage the acceptance of charitable private donations, cash and in-kind, for Departments and City Controller to ensure compliance with City ordinance, policies, and procedures and federal tax regulations. Maintain records of donations for use by Finance Department in reporting to the City Council.
Perform special projects and other duties as assigned.
Actively seeks grant funding opportunities and researches, evaluates and makes recommendations on available sources of federal, state and private grant funding in the City's interest and for its use. Presents grant information to the Mayor's Chief of Staff, Chief Administrative Officer, other City Administrators or community organizations for final consideration.
Prepares and submits grant proposals and grant applications. Serves as a City's liaison with federal, state and local agencies for the acquisition of grants and incentive programs.
Initiates and negotiates contracts, agreements and other documents necessary for grant acquisition, working with the Attorney's Office and other invested groups or individuals. Assists City Departments and the private sector in structuring projects or programs to implement grants. Provides support to City Departments and private sector committees appointed to prepare detailed programs for innovative public/private partnerships.
May prepare specific local and state legislation or variances necessary to implement the development of incentive programs. Carries our assigned activities for passage of the proposed legislation in collaboration with the City Attorney's Office and other appropriate groups and individuals.
As needed, works with citizen groups, community groups, commercial sponsors and City departments to encourage and facilitate participation and support for implementation of incentive and commercial/industrial target area plans and programs.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's degree in Planning, Urban Development, Public or Business Administration or a closely related field and four years full‑time paid professional experience in grant acquisition/writing and grant project implementation. Education and experience may be substituted one for the other on a year ­for year basis, but must include a minimum of three years grant acquisition/writing and grant project implementation.
Knowledge of varied federal, state and private foundation grant planning and redevelopment programs.
Ability to use a personal computer and related programs including word processing and spreadsheet software.
Ability to analyze grant application process documents, analyze statistical data and understand development plans and specifications.
Ability to communicate effectively both orally and in writing and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Possession of a valid driver's license or driving privilege card in order to work with various City Department representatives, and public private organizations outside of assigned office area.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions handling light weights in an office environment.
Intermittent exposure to stress as a result of human behavior and the demands of the position.
Required travel to various sites within the City and occasional evening work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002757		Management Analyst		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Manages department programs and initiatives that involve extensive research and preparing reports to present to various stakeholders. Advances new initiatives from the department, as well as independently manages and coordinates complex, multi-agency implementation of large-scale, long-term, department/division administrative programs. Exercises discretion and independent judgment regarding matters of significance. Provides input, facilitates change, and implements programs to enhance division efficiency and effectiveness.		TYPICAL DUTIES:
Explores and develops creative concepts, ideas, plans, or processes to address departmental issues of importance. Generates project parameters such as project needs, time frames, funding options, budget requirements, staffing needs, methods, procedures, and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keeps current on evolving public policy trends and emerging civic topics.
Conducts and prepares comprehensive reports and management studies including productivity and efficiency studies, performance audits, management reviews, fiscal analysis, administrative analysis of organization systems and procedures and manages special projects and programs by determining with management the study/project/program objectives, methods, scope, time frames, information parameters, resource requirements, and fact-finding methods.
Prepares presentations of strategic initiatives, discovery conclusions, and policy recommendations by designing visual communications or by revising forms, procedures, manuals, and other knowledge repositories.
Assists in the development and coordination of departmental training and educational needs. Ensures supervisors, managers, and employees have access to required and needed training and materials. Analyzes human capital drivers, skill levels, technologies and equipment, service requirements, and makes recommendations as needed.
Facilitates communication, builds consensus, and resolves conflicts on projects and administrative matters by conferring with, assisting, and conducting meetings with department experts, division directors, other City departments, and other stakeholders.
Represents the department/divisions at community events, workshops, committees, and other government meetings.
Other duties as assigned in support of the department’s mission or strategic goals.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration, Environmental Studies, or a closely related field plus four (4) years of paid professional experience in project coordination, administrative support, policy initiatives development, research methods, and reporting techniques. Education may be substituted for the experience requirements. Preference will be given to candidates with public sector experience.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations, and technical reports to Division Directors, City Administration, and the City Council.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		7

		000001		Mayor		777 ELECTED		777		1/1/00		3/11/24		Mayor		Management Analyst		777 - (Elected Official 777)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				777		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002906		Media Systems Engineer		Grade 32 Exempt		E32		8/31/23		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Director of Media & Creative Services, the Media Systems Engineer is responsible for designing, implementing, operating, and maintaining the technical systems, security, and infrastructure required to support the production, either live or produced, distribution, playback and archiving of media content. Works with a team of professionals, including media producers, vendors, technicians, and city staff to ensure that all equipment and systems are functioning properly.		TYPICAL DUTIES:
Leads the design, architecture, deployment, and security of enterprise-level media solutions.
Troubleshoots technical issues that arise during live broadcasts, media production and playback, and develop line level solutions to resolve them.
Collaborates with media producers, editors, and technicians to ensure that media content is produced, delivered, and archived efficiently and effectively.
Stays up to date with emerging technologies and best practices in broadcast, streaming, media production and playback, network & system security and make recommendations for new equipment and software as needed.
Maintains media production, live broadcast, live stream, playback, scheduling, content delivery and archival systems including servers, hardware, software, and IP & fiber network infrastructure.
Integrates advanced media technologies and solutions to optimize production processes. Collaborates with vendors and external partners to evaluate and select media equipment and technologies.
Mentors junior team members and providing technical guidance. Developing and implementing best practices for media system configuration, security, and maintenance.
Provides technical support and training to media production teams on the proper use of equipment and systems.
Ensures that all media production and playback systems are properly maintained and meet industry standards for quality and reliability.
Manages media storage and archiving systems to ensure that content is properly organized and easily accessible.
Monitors broadcast systems and analyzing broadcast systems to ensure that they are running smoothly. They should be able to detect and address any issues that may arise during live broadcasts.
Maintains and repairs broadcast systems. Troubleshoots technical issues and make repairs to the equipment when necessary. Maintains equipment to ensure that it continues to operate efficiently.
Documents and maintains records and documentation of all changes made to related systems and infrastructure to ensure that they can be replicated if necessary.

MINIMUM QUALIFICATIONS:
A bachelor’s degree from an accredited college or university with a focus in computer science, electrical engineering, media technology, or closely related field and four years’ related experience. Education and experience may be substituted one for the other on a year for year basis up to four years.
Strong project management or organizational skills.
In-depth knowledge and understanding of media & broadcast production workflows, systems, codecs, formats, and standards.
Proficiency in media networking protocols and security, such as IP, TCP/IP, Ethernet, and Fiber Channel.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows, MacOS, & Linux/Unix environments, as well as proper project and file management.
Strong troubleshooting and problem-solving skills in related systems and workflows.
Ability to communicate effectively with all levels of City staff and community, including but not limited to administrative level City/County/State/Federal officials.
Experience with scripting languages (e.g., Python, PowerShell) and automation tools.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)				1

		3013		Medical Response Paramedic		415 FIRE		415		1/16/24		3/11/24		Individual Contributor		Firefighter		400 - (Firefighter 400)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Under the supervision of a Fire Department Officer and the direction of emergency room medical personnel, incumbent provides basic emergency and advanced life support, medical care, and transport to victims of sudden illness and accident upon arrival on scene.		TYPICAL DUTIES:
Responds to medical emergencies in fire department vehicle with EMT partner. Examines patient at emergency scene and establishes priorities for treatment. Communicates with appropriate hospital emergency room. Provides all treatment according to orders from hospital staff or standing orders, including ECG monitoring, administering IV fluids and medications, defibrillation intubation, splinting and bandaging, extraction, and other treatments necessary for stabilization of patients prior to arrival at emergency room. May transport patients with assistance from contracted ambulance company.
Performs daily medical equipment checks, cleans, and makes equipment used at medical scene serviceable after each call. Completes patient care report and documentation on every medical emergency call on forms provided by Utah State Division of Health and Salt Lake City Fire Department.
Responds to other emergencies with assigned partner as dispatched, carries out orders of company/division officer and other activities necessary for handling an emergency. Acts to maintain safety for self and other members of the team.
Participates in drills and classes as provided by the department or company officer. Participates in physical fitness training. Demonstrates medical skills as required by appropriate authority. Fulfills paramedic certification requirements as established by the State of Utah. Conducts periodic medical training for members as assigned.
Performs specialized duties in compliance with state and department operating procedures and in accordance with national and department performance and training standards.
Complies with city and department policies and procedures. Completes daily job assignments from company officer to maintain fire station, grounds, and equipment in clean and serviceable condition. Meets with company officer to assess job performance.
Maintains the ability to perform medical activities and participates in all functions required of a paramedic on the Salt Lake City Fire Department.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must be at least 18 years of age.
Successful completion of paramedic training and maintenance of certification and licensure as a Utah State Paramedic, including CME attendance and all required testing. Such certification must be in good standing at all times.
Must satisfy the medical condition requirements of National Fire Protection Association (NFPA) Standard 1582.
Possession of valid driver license.
Successful completion of a pre-hire physical fitness assessment.

WORKING CONDITIONS:
Considerable exposure to stressful situations as a result of human behavior while responding to emergency and non-emergency situations.
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Exposure to disagreeable elements such as cold, dampness, toxic fumes, smoke, and noise. Intermittent exposure to infectious diseases, emotionally upset patient, and relatives. Frequent exposure to extreme weather conditions.
May be subjected to lifting weights of 50 pounds or more, aroused out of sleep by fire alarm gongs. Subjected to rapid changes in temperature by responding from station facilities to outside temperatures. May be required during prolonged emergency operations to work without sleep for extended periods. Subjected to traffic hazards during emergency responses through city traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.				Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				415		United States of America (Non-Exempt)		2 - Firefighters (United States of America)		0

		001925		Metal Fabrication Technician		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Metal Fabrication Technician		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent designs, fabricates, welds, and repairs metal structures, piping, parts, tools, and equipment. Assists on special projects involving the need for specialized metal structures or equipment.		TYPICAL DUTIES:
Uses oxyacetylene torch, wire-fed and square wave tig welder, plasma cutter, other welding and iron-working equipment to join, repair, fabricate, and re-form metal structures. Performs simple welding, down-hand welding, vertical, horizontal, overhead welding, pipe welding (all positions), lead, deep-groove, lap-joint, but-joint, corner and filet welding with bare and coated mild steel rod (arc and acetylene), tungsten inert gas (tig) and metal inert gas (mig) as needed. Works with all types of other materials and metals including cast iron, medium carbon and high carbon, tool steel (hot and cold working), low and high alloys (arc and acetylene), martensitic, ferpitic and austenitic, and non-ferrous alloys.
Responds to work orders generated by various divisions in the department. Interprets and uses construction blueprints, if any, or develops own design for fabricating or building structure, parts, equipment or tools needed. May complete major structural work for seismic stabilization. May design, build, and install roof and other structural braces. Makes weirs and flumes
Designs and fabricates tools and equipment. May design and build heavy-duty ladders, safety cages, suspension bridges and catwalks. May fabricate and install special loading beds for utility vehicles.
Designs, fabricates, installs and adjusts structures, piping or equipment as needed.
May order materials. Prepares specifications on types of materials to be used on different jobs. Makes recommendations on metal stock, pipe and weld fittings. Keeps and submits simple records, including work orders, purchase order requests, warehouse orders, and daily work sheets to track work performed and materials used.
May be required to operate heavy equipment such as a forklift, front-end loader or back hoe.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus three years of related journey-level welding and/or metal fabrication experience. Related work experience with emphasis on design and layout may be required depending on specific position needs.
Ability to ensure safety while operating various hand and power tools as required; knowledge of the methods, tools, equipment and materials used in fabrication and welding. Ability to use circumference rule, dividers, protractor, tri-square, compass, and calipers for layout and design.
Possession of a valid state driver's license or Utah driving privilege card. A current Utah Commercial Driver's license, Class A or B may be required, depending on job assignment and departmental needs.

WORKING CONDITIONS:
Significant exposure to occupational hazards including noise, heat, dust, fumes, heights, electrical shock, burns, eye and skin irritants, dampness, and sewage contact and odors. Also may hike considerable distances to remote areas, carrying tools, materials and equipment.
Moderate stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		CDL (all types)

		330087		Metal Fabrication Technician - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Metal Fabrication Technician		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent designs, fabricates, welds, and repairs metal structures, piping, parts, tools, and equipment. Assists on special projects involving the need for specialized metal structures or equipment.		TYPICAL DUTIES:
Uses oxyacetylene torch, wire-fed and square wave tig welder, plasma cutter, other welding and iron-working equipment to join, repair, fabricate, and re-form metal structures. Performs simple welding, down-hand welding, vertical, horizontal, overhead welding, pipe welding (all positions), lead, deep-groove, lap-joint, but-joint, corner and filet welding with bare and coated mild steel rod (arc and acetylene), tungsten inert gas (tig) and metal inert gas (mig) as needed. Works with all types of other materials and metals including cast iron, medium carbon and high carbon, tool steel (hot and cold working), low and high alloys (arc and acetylene), martensitic, ferpitic and austenitic, and non-ferrous alloys.
Responds to work orders generated by various divisions in the department. Interprets and uses construction blueprints, if any, or develops own design for fabricating or building structure, parts, equipment or tools needed. May complete major structural work for seismic stabilization. May design, build, and install roof and other structural braces. Makes weirs and flumes
Designs and fabricates tools and equipment. May design and build heavy-duty ladders, safety cages, suspension bridges and catwalks. May fabricate and install special loading beds for utility vehicles.
Designs, fabricates, installs and adjusts structures, piping or equipment as needed.
May order materials. Prepares specifications on types of materials to be used on different jobs. Makes recommendations on metal stock, pipe and weld fittings. Keeps and submits simple records, including work orders, purchase order requests, warehouse orders, and daily work sheets to track work performed and materials used.
May be required to operate heavy equipment such as a forklift, front-end loader or back hoe.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus three years of related journey-level welding and/or metal fabrication experience. Related work experience with emphasis on design and layout may be required depending on specific position needs.
Ability to ensure safety while operating various hand and power tools as required; knowledge of the methods, tools, equipment and materials used in fabrication and welding. Ability to use circumference rule, dividers, protractor, tri-square, compass, and calipers for layout and design.
Possession of a valid state driver's license or Utah driving privilege card. A current Utah Commercial Driver's license, Class A or B may be required, depending on job assignment and departmental needs.

WORKING CONDITIONS:
Significant exposure to occupational hazards including noise, heat, dust, fumes, heights, electrical shock, burns, eye and skin irritants, dampness, and sewage contact and odors. Also may hike considerable distances to remote areas, carrying tools, materials and equipment.
Moderate stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002518		Minutes & Records Clerk		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Office Technician II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the City Recorder the Minutes & Records Clerk performs a variety of technical and clerical support functions to collect, record, track, manage and provide accessibility to all official City records, legislative actions, and executive actions. Tasks may include, writing or editing of web copy, contract processing or other-related tasks, digital file access development, posting notices, attending legislative or administrative public body meetings for a variety of task fulfillment, including minutes, Open & Public Meeting Act adherence and responsibly managing confidential material. Incumbents in this position are fluent in the Recorder’s Office general operations and are expected to cross-train and function in various assignments/areas as need and demand dictates.  

Position requires an understanding of complex record retention requirements and systems ability to capture legislative discussions and concepts into concise terminology, a capacity to manage multiple projects or tasks, and an ability to pay close attention to legislative and legal record details. This position may perform some or all duties listed below in the typical duties section.		TYPICAL DUTIES:
Attends City Council, RDA and other meetings as assigned. Meetings may be held digitally, off-site or in the anchor location at a City building and prepares official minutes ensuring the technical accuracy of the Entity’s recorded actions.
Tracks and processes all paperwork associated with Council and RDA actions including ordinances, resolutions, supporting legal documents.
Converts agendas and minutes to the City’s computerized formats for distribution and access on City intra and internet sites. 
Utilizes computerized tracking systems, to monitor progress or coordinate with designated staff for future action on Council items that are carried forward. 
Routes correctly the Council legislation to the repository and the codifier as needed.
Maintains, proofreads, and updates content for Salt Lake City Recorder’s office websites. Ensuring information is transparent and accessible for the public.
Assists with the contract routing process and required scanning
Reviews and builds/document metadata in designated Recorder repository
Completes research to obtain archived records from in-office, digital or off-site storage records.
Ensures the timely and accurate publication of ordinances, resolutions, public hearing issues and dates, and other required legal notices; working closely with newspaper personnel to obtain, review and authorize postings for City requirements to fulfill newspaper publication deadlines. 
May serve as a backup for vouchers and requisitions election support, and GRAMA requests. and digital record development when necessary.
Receives and issues legal documents for the Recorder’s Office as required by Utah State Code.  Provides front counter assistance in researching City records for the general public and City department personnel.  Provides information and referrals as well as reviews written document requests for completeness. 
Coordinate and arrange for the Oath of Office and Outgoing Meetings and Receptions for City Elected Officials who are elected every two years or who may be appointed to fill a vacant Council seat.
Experience with event planning activities and ability to coordinate with an identified committee for the transition of elected officials.
May assist with the development of records management practices for various departments of the City.
Performs other duties as assigned. 
MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent and one year experience performing related office tasks, records research, or record-keeping duties.  Directly related experience and education may be substituted one for the other on a year-for-year basis.
Possession or ability to become a Utah State Notary Public within three months of hire.
Ability to accurately record and transcribe legislative actions, ability to capture legislative discussions and concepts into concise terminology. 
Knowledge of and experience with parliamentary procedures and application to the transcription of official, recorded meetings.
Demonstrated ability to utilize a personal computer and various software applications, including MS Office products, Internet, and general office software. Knowledge of PrimeGov, Laserfiche or Adobe is recommended.
Ability to establish and maintain confidence, trust, and effective working rela­tionships with the general public, elected officials, other department heads, employees, and officials of other jurisdictions.
Ability to make independent decisions in accordance with laws, ordinances, regulations and city policies.
Ability to lift and transport records (40-50 lbs.) to meetings, or storage facilities.
Ability to operate various standard office equipment and other specified technical equipment. 
DESIRED QUALIFICATIONS:
Experience with multi-layered, electronically indexed records maintenance systems.
Experience with proficiency in summarizing content for reports or meeting minutes.
Experience with event planning
Working knowledge of project management software (Asana), Laserfiche, Microsoft Office Professional products, i.e., Excel, Word, Access, Outlook.  Also, working knowledge of an imaging system.  Excellent customer service and verbal and written communication skills.  Ability to take directions and work independently.  Knowledge of records management and basic office filing desirable.

WORKING CONDITIONS:
Generally comfortable working conditions.  Intermittent sitting, standing, walking.  Occasional exposure to warehouse/storage facility locations and elements.  Occasional lifting and transporting of materials, 40-50 lbs.
Irregular working hours as needed to attend and record various Entity meetings and election processes.
Exposure to stress as a result of human behavior, Council deadlines and the demands of the position.
Frequent, prolonged exposure to computer terminal display screens.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3

		002646		Minutes & Records Clerk - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the City Recorder the Minutes & Records Clerk performs a variety of technical and clerical support functions to collect, record, track, manage and provide accessibility to all official City records, legislative actions, and executive actions. Tasks may include, writing or editing of web copy, contract processing or other-related tasks, digital file access development, posting notices, attending legislative or administrative public body meetings for a variety of task fulfillment, including minutes, Open & Public Meeting Act adherence and responsibly managing confidential material. Incumbents in this position are fluent in the Recorder’s Office general operations and are expected to cross-train and function in various assignments/areas as need and demand dictates.  

Position requires an understanding of complex record retention requirements and systems ability to capture legislative discussions and concepts into concise terminology, a capacity to manage multiple projects or tasks, and an ability to pay close attention to legislative and legal record details. This position may perform some or all duties listed below in the typical duties section.		TYPICAL DUTIES:
Attends City Council, RDA and other meetings as assigned. Meetings may be held digitally, off-site or in the anchor location at a City building and prepares official minutes ensuring the technical accuracy of the Entity’s recorded actions.
Tracks and processes all paperwork associated with Council and RDA actions including ordinances, resolutions, supporting legal documents.
Converts agendas and minutes to the City’s computerized formats for distribution and access on City intra and internet sites. 
Utilizes computerized tracking systems, to monitor progress or coordinate with designated staff for future action on Council items that are carried forward. 
Routes correctly the Council legislation to the repository and the codifier as needed.
Maintains, proofreads, and updates content for Salt Lake City Recorder’s office websites. Ensuring information is transparent and accessible for the public.
Assists with the contract routing process and required scanning
Reviews and builds/document metadata in designated Recorder repository
Completes research to obtain archived records from in-office, digital or off-site storage records.
Ensures the timely and accurate publication of ordinances, resolutions, public hearing issues and dates, and other required legal notices; working closely with newspaper personnel to obtain, review and authorize postings for City requirements to fulfill newspaper publication deadlines. 
May serve as a backup for vouchers and requisitions election support, and GRAMA requests. and digital record development when necessary.
Receives and issues legal documents for the Recorder’s Office as required by Utah State Code.  Provides front counter assistance in researching City records for the general public and City department personnel.  Provides information and referrals as well as reviews written document requests for completeness. 
Coordinate and arrange for the Oath of Office and Outgoing Meetings and Receptions for City Elected Officials who are elected every two years or who may be appointed to fill a vacant Council seat.
Experience with event planning activities and ability to coordinate with an identified committee for the transition of elected officials.
May assist with the development of records management practices for various departments of the City.
Performs other duties as assigned.
MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent and one year experience performing related office tasks, records research, or record-keeping duties.  Directly related experience and education may be substituted one for the other on a year-for-year basis.
Possession or ability to become a Utah State Notary Public within three months of hire.
Ability to accurately record and transcribe legislative actions, ability to capture legislative discussions and concepts into concise terminology. 
Knowledge of and experience with parliamentary procedures and application to the transcription of official, recorded meetings.
Demonstrated ability to utilize a personal computer and various software applications, including MS Office products, Internet, and general office software. Knowledge of PrimeGov, Laserfiche or Adobe is recommended.
Ability to establish and maintain confidence, trust, and effective working rela­tionships with the general public, elected officials, other department heads, employees, and officials of other jurisdictions.
Ability to make independent decisions in accordance with laws, ordinances, regulations and city policies.
Ability to lift and transport records (40-50 lbs.) to meetings, or storage facilities.
Ability to operate various standard office equipment and other specified technical equipment.
DESIRED QUALIFICATIONS:
Experience with multi-layered, electronically indexed records maintenance systems.
Experience with proficiency in summarizing content for reports or meeting minutes.
Experience with event planning
Working knowledge of project management software (Asana), Laserfiche, Microsoft Office Professional products, i.e., Excel, Word, Access, Outlook.  Also, working knowledge of an imaging system.  Excellent customer service and verbal and written communication skills.  Ability to take directions and work independently.  Knowledge of records management and basic office filing desirable.

WORKING CONDITIONS:
Generally comfortable working conditions.  Intermittent sitting, standing, walking.  Occasional exposure to warehouse/storage facility locations and elements.  Occasional lifting and transporting of materials, 40-50 lbs.
Irregular working hours as needed to attend and record various Entity meetings and election processes.
Exposure to stress as a result of human behavior, Council deadlines and the demands of the position.
Frequent, prolonged exposure to computer terminal display screens.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001903		Multimedia Production Specialist I		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This is an entry level, hourly position reporting to the Multimedia Services Manager and working in collaboration with the slctv and slcgov web team, the incumbent’s primary responsibilities include creation of audio, video, and multimedia content for use on the City’s Government Access Channel, internet and intranet web pages, and other applications.		TYPICAL DUTIES:
Designs, transports, sets up, and operates production equipment, including audio and lighting equipment, for field and studio productions.
Creates and maintains schedules for broadcast of productions on the City’s Government Access Channel.
Performs post-production editing of video segments from a variety of sources and in a variety of formats using industry standard tools.
Operates audio and video equipment at various locations in the production of professional pre-recorded content.
Performs miscellaneous job related duties as assigned.

MINIMUM QUALIFICATIONS:
Associate’s degree from an accredited college or university with a focus in communications, multimedia, or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Demonstrable knowledge and ability in the use of digital video cameras, audio and video mixers, switchers, etc.
Demonstrable knowledge and skill in processes and procedures needed to carry an audio/video project from inception to completion.
Demonstrable knowledge and ability in standard Non-linear editing environment to create interesting broadcast quality audio and video segments.
Working knowledge of Microsoft Windows environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management.
 Ability to communicate effectively with fellow employees and customers.
Ability to manage multiple projects and priorities.

WORKING CONDITIONS:
Light physical effort.   Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		002105		Natural Lands Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Parks Maintenance Technician I		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Performs duties associated with maintenance, protection and improvement of natural habitat areas, trails, restoration areas, and recreation facilities on city Open Space lands, and supervises semi-skilled work crews and unskilled volunteers in assisting with these duties.		TYPICAL DUTIES:
Land Management: Coordinate and implement natural land management programs, including weed management and recreation management initiatives as directed by the Open Space Lands Program Manager and District Supervisor.  Routine maintenance of vegetation and amenities, including use of hand and power tools, operation of equipment such as backhoe, large trucks, utility vehicles and mowers. Ensures equipment is properly maintained and safely operated, and responsible for training of personnel in safe practices. A high volume of field work during relevant seasons can be expected Staff Supervision: Schedules tasks and assigns duties to unskilled, skil­led or semi‑skilled work crews. Recommends changes in resource allocations, priorities, or programs. May prepare payroll and approve leave requests. Makes recommendations to management regarding personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc. Trains and evaluates subordinates. Maintains documentation on performance of all employees under his or her supervision.
Public Use Management: Manages use applications and permits, and maintains and disseminates program-related educational and informational resources. Maintains and manages open space signage and way-finding. Responsible for coordination and oversight of volunteer stewardship and research activities. Responsible for public outreach including visitor contacts, presentations at public events and meetings, hosting educational and interpretive outings, and natural area programming.
Maintenance Supervision:  Supervises maintenance crews of both permanent and seasonal employees. Makes work assignments and ensures completion of projects. Trains and motivates employees on crews.  Determines appropriate maintenance schedules and in performing preventative maintenance and restoration of open space lands and assets.  May be required to take after-hours calls and call out needed personnel to perform the work.
Project Oversight: Ability to read and interpret construction drawings and inspect restoration and enhancement projects to ensure Salt Lake City specifications are being followed. Inspects work in progress, which may include several different areas and projects covering multiple locations.  Ensures work meets performance quality standards. Solves performance problems in accordance with established guidelines.
Resource Management: Submits and schedules work orders, safety and vandalism reports, material requisitions, maintenance on equipment logs and inspection lists. Performs fixed asset monitoring and tracking to ensure all assets are accounted for, tracked, and maintained. Tracks supplies and materials and recommends purchases as necessary.
Routine Maintenance: Performs maintenance procedures, uses hand tools, and may operate equipment such as sanitation truck, backhoe, pick‑up and large trucks, loader, sweeper, tamper and mower, as necessary. Ensures equipment is properly maintained, safely operated. Responsible for safe operations and training of personnel in safety issues.
Coordination: May work with other City agencies, public entities, and citizen groups to plan and implement projects or to resolve problems and concerns. May participate in public meetings. Works closely with Special Events before, during, and after to ensure public safety and protection of City property and assets. May act and take on the responsibility of the Manager in his/her absence and when otherwise assigned.Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Three (3) years serving in a paid professional position in natural resources management, environmental education, or a related field. Education in Ecology, Environmental Studies, Recreation Management, or a related field may be substituted one for the other on a year-for-year basis up to two years of experience.
Familiarity with best management practices as they relate to natural land management, habitat and native plant restoration, recreation management, and trail construction and maintenance. Ability to work safely and communicate safe work practices to diverse groups in challenging work environments.
Possess, or the ability to obtain within 6 months, State of Utah Department of Agriculture Noncommercial Pesticide Applicators License with Ornamental & Turf endorsement.
Possession of a valid driver’s license or driving privilege card. Possess, or the ability to obtain within 6 months, Class “B” Commercial Drivers License.
Ability to make repairs and perform routine maintenance with little supervision, operate chain saws, hand and power tools for landscape maintenance and trail building in a safe manner, and  perform physically demanding work, including backcountry travel on foot carrying equipment.
Proven effectiveness in communicating, coordinating and resolving conflicting issues with peers, the general public, and other governmental agencies. Ability to coordinate, schedule, and track work activities and staff, collect data, prepare reports and keep records. Demonstrated ability to work independently with initiative, self-reliance, time management, and dependability.
Ability to communicate effectively and relate to involved public and governmental agencies, sometimes under difficult circumstances.
Proficient in computer applications such as Microsoft Word, Excel, and Outlook along with specific asset and work management systems of Accela, and time keeping systems.
Ability to direct work order monitoring, reporting, load leveling and conduct operational analysis including coordinating a variety of work order requests and projects schedules to meet required time frames.

DESIRED QUALIFICATIONS:
Specialized knowledge of native and invasive plant species, and prior experience with weed control strategies & techniques including herbicide application.
Specialized knowledge of trail layout, construction & maintenance techniques.
Prior experience communicating with the public, including volunteers and youth groups.

WORKING CONDITIONS:
Moderately heavy physical activity requiring carrying, pushing, pulling or lifting medium heavy weights. Some exposure to spraying of pesticides, spreading of fertilizers, heat, cold, noise, dust and fumes. Occasionally perform physically demanding work, including backcountry travel on foot carrying equipment.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002457		Natural Resources Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Natural Resources Technicians are responsible for stewardship, maintenance and improvement of urban natural areas including foothill upland sites, riparian and wetland areas, trails and bike parks, and other special sites within Salt Lake City’s open space lands system.		DUTIES:
Ecological restoration and erosion control, including seeding, native plant propagation and installation
Vegetation management and control of noxious weeds, including use of manual, chemical, and biological control methods
Data collection, including vegetative transects and visitor use counts and surveys
Identification and mapping of native and non-native plant species
Maintenance and construction of natural surface trails and trail amenities, including use of hand tools and mechanized equipment
Light equipment operation
Installation and maintenance of fencing and signage
Litter cleanup and general maintenance of trails and properties
Interface with the public, including providing support to interpretation programs, volunteer stewardship activities and events, and engaging with stakeholders in various formats
Training and professional development activities
Various other tasks in support of Salt Lake City’s system of public lands and trails
Communicate and continually updates co-workers and supervisor of progress and problems

MINIMUM QUALIFICATIONS:
Demonstrated knowledge and skills in plant, insect, mammal, or bird identification, restoration, farming, forestry, hydrology or ecology or a strong desire and aptitude to develop these skills
Practical outdoor work experience
Basic experience and knowledge of natural resource conservation practices and procedures
Demonstrated ability to operate hand tools and light equipment
Demonstrated ability to work in adverse conditions including rain, high or low temperatures, insects, and difficult terrain and to work full days outdoors without regular access to amenities
Demonstrated ability to carry a heavy pack and hike up to six miles in variable mountainous terrain
Must be 16 years of age or older

DESIRED QUALIFICATIONS:
Bachelor’s degree in natural resources, natural sciences, i.e., biology, geology, hydrology, etc., forestry, wildlife management, environmental science or related fields
Six months of field experience, research experience, natural resources management or other directly relevant job experience
Experience in computer applications including word processing, spreadsheet, presentation, database, and/or GIS and GPS and associated hardware
Effective at leading and motivating small groups
Excellent observation and communication skills (written and verbal)
Demonstrated knowledge of plant identification and invasive plant management
Detail-oriented and focused on accuracy and quality control
Possession of a valid drivers’ license or driving privilege card 

WORKING CONDITIONS:
Work is primarily outdoors under a variety of weather and environmental conditions and may involve hiking to reach the job site. Work locations include Salt Lake City’s foothills and the Bonneville Shoreline Trail, the Jordan River Parkway, properties along City Creek, Red Butte Creek, Emigration Creek, Parleys Creek, and various city parks and greenways
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl.
Exposure to outside weather conditions year-round. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2

		330112		Natural Resources Technician - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Natural Resources Technicians are responsible for stewardship, maintenance and improvement of urban natural areas including foothill upland sites, riparian and wetland areas, trails and bike parks, and other special sites within Salt Lake City’s open space lands system.		DUTIES:
Ecological restoration and erosion control, including seeding, native plant propagation and installation
Vegetation management and control of noxious weeds, including use of manual, chemical, and biological control methods
Data collection, including vegetative transects and visitor use counts and surveys
Identification and mapping of native and non-native plant species
Maintenance and construction of natural surface trails and trail amenities, including use of hand tools and mechanized equipment
Light equipment operation
Installation and maintenance of fencing and signage
Litter cleanup and general maintenance of trails and properties
Interface with the public, including providing support to interpretation programs, volunteer stewardship activities and events, and engaging with stakeholders in various formats
Training and professional development activities
Various other tasks in support of Salt Lake City’s system of public lands and trails
Communicate and continually updates co-workers and supervisor of progress and problems

MINIMUM QUALIFICATIONS:
Demonstrated knowledge and skills in plant, insect, mammal, or bird identification, restoration, farming, forestry, hydrology or ecology or a strong desire and aptitude to develop these skills
Practical outdoor work experience
Basic experience and knowledge of natural resource conservation practices and procedures
Demonstrated ability to operate hand tools and light equipment
Demonstrated ability to work in adverse conditions including rain, high or low temperatures, insects, and difficult terrain and to work full days outdoors without regular access to amenities
Demonstrated ability to carry a heavy pack and hike up to six miles in variable mountainous terrain
Must be 16 years of age or older

DESIRED QUALIFICATIONS:
Bachelor’s degree in natural resources, natural sciences, i.e., biology, geology, hydrology, etc., forestry, wildlife management, environmental science or related fields
Six months of field experience, research experience, natural resources management or other directly relevant job experience
Experience in computer applications including word processing, spreadsheet, presentation, database, and/or GIS and GPS and associated hardware
Effective at leading and motivating small groups
Excellent observation and communication skills (written and verbal)
Demonstrated knowledge of plant identification and invasive plant management
Detail-oriented and focused on accuracy and quality control
Possession of a valid drivers’ license or driving privilege card 

WORKING CONDITIONS:
Work is primarily outdoors under a variety of weather and environmental conditions and may involve hiking to reach the job site. Work locations include Salt Lake City’s foothills and the Bonneville Shoreline Trail, the Jordan River Parkway, properties along City Creek, Red Butte Creek, Emigration Creek, Parleys Creek, and various city parks and greenways
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl.
Exposure to outside weather conditions year-round. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002914		Natural Resources Technician I		113 AFSCME		113		10/12/23		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall maintenance of natural areas and other public properties within Salt Lake City’s Public Lands system. Natural Resources Technicians may supervise crews while performing maintenance of native vegetation and landscape areas, control of noxious and invasive weeds, ecological restoration, and enhancement projects, assists in the maintenance of natural and urban trails and trail amenities, litter cleanup, and various other tasks as assigned.		TYPICAL DUTIES: 
Assists and may direct and supervise the day-to-day operations of seasonal and/or part-time employees. Supports the professional growth of crew members through training, instruction, and guidance. Creates daily and weekly work plans to accomplish specific and broad Division objectives and ensure that crews achieve desired objectives.
Acts as a role model for skilled, semi-skilled, and unskilled staff in the use of safety procedures, maintenance best-practices, and internal and external communications. Assists crews in responding to strategically important and urgent requests from Natural Lands Supervisor, Division Director, and other team members as needed.  
Operates various types of vehicles and equipment such as ¾-1 ton trucks, hydraulic dump trailers, brush cutters, line trimmers, chainsaws, lawn mowers, compact utility loader, ATV, UTV, various handheld power tools, etc. necessary to successfully complete assigned tasks. Responsible for the maintenance, minor repairs, and adjustment of tools and equipment to ensure proper operation and safe, efficient use.  
Tracks and inputs daily tasks of team into work order system. 
Oversees the proper mixing and application of herbicides used in the control of targeted noxious and invasive species in a variety of natural environments. 
Assists in multiple monitoring and assessments programs. May provide occasional oversight of contractors on projects including restoration and weed control, landscaping and irrigation, and similar jobs. 
Conducts regular interface with members of the public, helping to answer questions from park and natural area visitors. Occasionally supports public stewardship activities and educational programs.
Seasonally, performs snow removal and occasional work in a carpentry/welding shop environment to construct, repair, and maintain assets including fencing, signage kiosks, and similar assets. 
Together with the Natural Lands Supervisor, assists in the resolution of personnel conflicts and human resources actions, as necessary. 
Perform related duties as assigned. 

Natural Resources Technician additional applicable duties:
Assists the Natural Lands Supervisor in evaluating and maintaining natural areas, including vegetation maintenance, weed control, herbicide application, litter removal and control, amenity maintenance, fencing, irrigation maintenance, watering, signage installation, native seed collection, seeding and planting, and similar tasks.  

Natural Resources Trails Specialist additional applicable duties:
Assists the Natural Lands Supervisor and Recreational Trails Manager in evaluating and maintaining the Foothills Natural Area and Trail System, including trail tread and slope maintenance and repairs, trail corridor and canopy clearing, trail design and enhancement planning, trail and natural area restoration, signage installation, vegetation maintenance, weed control, herbicide application, litter removal and control, amenity maintenance, fencing, irrigation maintenance, watering, native seed collection, seeding and planting, and similar tasks.  
MINIMUM QUALIFICATIONS: 
High school diploma or equivalent. 
Must be at least 18 years of age. 
Must possess a valid driver’s license. City vehicles require a valid driver’s license or driving privilege card.  
Ability to communicate professionally and effectively, in-person and in writing, especially in dealing with challenging conversations with members of the public or with staff. 

DESIRED QUALIFICATIONS: 
One year of professional experience in maintaining natural or landscaped areas, or trail maintenance projects.
Utah Pesticide Applicator License with an Ornamental and Turf endorsement, or ability to obtain one within six months. 
An ability to effectively train, manage and motivate a team. Demonstrated safety leadership. 
Demonstrated proficiency in the care of native landscapes and restoration sites, and noxious weed identification and control methods. Demonstrated familiarity with plant identification techniques and trail construction & maintenance best practices. 
Post-secondary education, training and/or certifications in ecology, biology, natural resources management, environmental science, geology, or another science-related field of study. 
Demonstrated personal characteristics, including a positive attitude and passion for the work, punctuality, accountability, self-motivation, humility, and a desire to learn. 

WORKING CONDITIONS: 
Work is primarily outdoors under a variety of weather and environmental conditions and may involve some strenuous hiking to reach the job site. Work locations include Salt Lake City properties along City Creek, Red Butte Creek, Emigration Creek, Parleys Creek, various city parks and greenways, Salt Lake City’s foothills and the Bonneville Shoreline Trail, and the Jordan River Parkway.  
Moderately heavy physical activity is required to push, pull, lift, and carry medium to heavy weights up to 50 pounds, and on occasion up to 80 pounds.  
Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl.  
Exposure to outside weather conditions year-round. 
Intermittent exposure to stress as a result of human behaviors. 

CAREER LADDER:

After fully satisfying the job requirements, may be advanced to Natural Resources Technician II based upon the supervisor/manager recommendation. Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				113		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002915		Natural Resources Technician II		116 AFSCME		116		10/12/23		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall maintenance of natural areas and other public properties within Salt Lake City’s Public Lands system. Natural Resources Technicians supervise crews performing maintenance of native vegetation and landscape areas, control of noxious and invasive weeds, ecological restoration and enhancement projects, assists in the maintenance of natural and urban trails and trail amenities, litter cleanup, and various other tasks as assigned.		TYPICAL DUTIES: 
Directs and supervises the day-to-day operations of seasonal and/or part-time employees. Supports the professional growth of crew members through training, instruction, and guidance. Creates daily and weekly work plans to accomplish specific and broad Division objectives and ensure that crews achieve desired objectives.
Acts as a role model for skilled, semi-skilled, and unskilled staff in the use of safety procedures, maintenance best-practices, and internal and external communications. Assists crews in responding to strategically important and urgent requests from Natural Lands Supervisor, Division Director, and other team members as needed.  
Operates various types of vehicles and equipment necessary to successfully complete assigned tasks. Responsible for the maintenance, minor repairs, and adjustment of tools and equipment to ensure proper operation and safe, efficient use.  
Tracks and inputs daily tasks of team into work order system. 
Oversees the proper mixing and application of herbicides used in the control of targeted noxious and invasive species in a variety of natural environments. 
Assists in multiple monitoring and assessments programs. May provide occasional oversight of contractors on projects including restoration and weed control, landscaping and irrigation, and similar jobs. 
Conducts regular interface with members of the public, helping to answer questions from park and natural area visitors. Occasionally supports public stewardship activities and educational programs. 
Seasonally, performs snow removal and occasional work in a carpentry/welding shop environment to construct, repair, and maintain assets including fencing, signage kiosks, and similar assets. 
Together with the Natural Lands Supervisor, assists in the resolution of personnel conflicts and human resources actions, as necessary. 
Perform related duties as assigned. 

Natural Resources Technician additional applicable duties:
Assists the Natural Lands Supervisor in evaluating and maintaining natural areas, including vegetation maintenance, weed control, herbicide application, litter removal and control, amenity maintenance, fencing, irrigation maintenance, watering, signage installation, native seed collection, seeding and planting, and similar tasks.  

Natural Resources Trails Specialist additional applicable duties:
Assists the Natural Lands Supervisor and Recreational Trails Manager in evaluating and maintaining the Foothills Natural Area and Trail System, including trail tread and slope maintenance and repairs, trail corridor and canopy clearing, trail design and enhancement planning, trail and natural area restoration, signage installation, vegetation maintenance, weed control, herbicide application, litter removal and control, amenity maintenance, fencing, irrigation maintenance, watering, native seed collection, seeding and planting, and similar tasks.  

MINIMUM QUALIFICATIONS: 
High school diploma or equivalent. 
Must be at least 18 years of age. 
Must possess a valid driver’s license. City vehicles require a valid driver’s license or driving privilege card. 
Utah Pesticide Applicator License with an Ornamental and Turf endorsement, or ability to obtain one within six months. 
Ability to communicate professionally and effectively, in-person and in writing, especially in dealing with challenging conversations with members of the public or with staff. 

Will require one of the following, based on Division needs:
Possession of a valid Utah Commercial Driver’s License (Class B) with airbrakes endorsement or ability to obtain one within six months.
Mechanized Trail Equipment Training and Certification (ITS)
USFS Chainsaw Certification Levels A, B, or C
Utah Master Naturalist (Mountain, Desert, and Wetland)
Trail Design Specialists Trail Master Certification
PTBA Intro to Mechanized Trail building
Hard Hat Safety Excavator Trainer Certification
PTBA Trails Skills Certification (in development)

NOTE: Due to the evolving changes that may and can occur within the industry and City requirements, these certifications will be reviewed on an on-going basis. If changes are made to a specific level, employees will be granted 1 year to obtain additional certifications.

DESIRED QUALIFICATIONS: 
Two years of professional experience in maintaining natural or landscaped areas, or trail maintenance projects. 
Two years of experience operating light to heavy duty equipment.
One year of professional experience acting in a leadership or supervisory capacity (crew lead, etc.)
An ability to effectively train, manage and motivate a team. Demonstrated safety leadership. 
Demonstrated proficiency in the care of native landscapes and restoration sites, and noxious weed identification and control methods. Demonstrated familiarity with plant identification techniques and trail construction & maintenance best practices. 
Post-secondary education, trainings and/or certifications in ecology, biology, natural resources management, environmental science, geology or another science-related field of study. 
Demonstrated personal characteristics, including a positive attitude and passion for the work, punctuality, accountability, self-motivation, humility, and a desire to learn. 

WORKING CONDITIONS: 
Work is primarily outdoors under a variety of weather and environmental conditions and may involve some strenuous hiking to reach the job site. Work locations include Salt Lake City’s foothills and the Bonneville Shoreline Trail, the Jordan River Parkway, properties along City Creek, Red Butte Creek, Emigration Creek, Parleys Creek, and various city parks and greenways.  
Moderately heavy physical activity is required to push, pull, lift, and carry medium to heavy weights up to 50 pounds, and on occasion up to 80 pounds.  
Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl.  
Exposure to outside weather conditions year-round. 
Intermittent exposure to stress as a result of human behaviors. 

CAREER LADDER:
After fully satisfying the job requirements, may be advanced to Natural Resources Technician III based upon the supervisor/manager recommendation. Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		3 - Clerical (United States of America)		7		Driver's License

		002916		Natural Resources Technician III		119 AFSCME		119		10/12/23		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall maintenance of natural areas and other public properties within Salt Lake City’s Public Lands system. Natural Resources Technicians supervise crews performing maintenance of native vegetation and landscape areas, control of noxious and invasive weeds, ecological restoration, and enhancement projects, assists in the maintenance of natural and urban trails and trail amenities, litter cleanup, and various other tasks as assigned. Natural Resources Technicians will assist the supervisor with professional development of other staff.		TYPICAL DUTIES: 
Directs and supervises the day-to-day operations of seasonal and/or part-time employees. Supports the professional growth of crew members through training, instruction, and guidance. Creates daily and weekly work plans to accomplish specific and broad Division objectives and ensure that crews achieve desired objectives.
Acts as a role model for skilled, semi-skilled, and unskilled staff in the use of safety procedures, maintenance best-practices, and internal and external communications. Assists crews in responding to strategically important and urgent requests from Natural Lands Supervisor, Division Director, and other team members as needed.  
Operates various types of vehicles and equipment necessary to successfully complete assigned tasks. Responsible for the maintenance, minor repairs, and adjustment of tools and equipment to ensure proper operation and safe, efficient use. Will train other employees in the safety, operations and maintenance of vehicles and equipment.
Tracks and inputs daily tasks of team into work order system. 
Oversees the proper mixing and application of herbicides used in the control of targeted noxious and invasive species in a variety of natural environments. 
Assists in multiple monitoring and assessments programs. May provide occasional oversight of contractors on projects including restoration and weed control, landscaping and irrigation, and similar jobs. 
Conducts regular interface with members of the public, helping to answer questions from park and natural area visitors. Occasionally supports public stewardship activities and educational programs.
Seasonally, performs snow removal and occasional work in a carpentry/welding shop environment to construct, repair, and maintain assets including fencing, signage kiosks, and similar assets. 
Together with the Natural Lands Supervisor, assists in the resolution of personnel conflicts and human resources actions, as necessary. 
Perform related duties as assigned. 
May be designated as person in charge of the operational team and attend meetings in the absence of the supervisor.

Natural Resources Technician additional applicable duties:
Assists the Natural Lands Supervisor in evaluating and maintaining natural areas, including vegetation maintenance, weed control, herbicide application, litter removal and control, amenity maintenance, fencing, irrigation maintenance, watering, signage installation, native seed collection, seeding and planting, and similar tasks.  

Natural Resources Trails Specialist additional applicable duties:
Assists the Natural Lands Supervisor and Recreational Trails Manager in evaluating and maintaining the Foothills Natural Area and Trail System, including trail tread and slope maintenance and repairs, trail corridor and canopy clearing, trail design and enhancement planning, trail and natural area restoration, signage installation, vegetation maintenance, weed control, herbicide application, litter removal and control, amenity maintenance, fencing, irrigation maintenance, watering, native seed collection, seeding and planting, and similar tasks.  

MINIMUM QUALIFICATIONS: 
High school diploma or equivalent. 
Must be at least 18 years of age. 
Must possess a valid driver’s license. City vehicles require a valid driver’s license or driving privilege card. 
Five years of professional experience in maintaining natural or landscaped areas, or trail maintenance projects. 
Five years of experience operating light to heavy duty equipment.
Two years of professional experience acting in a leadership or supervisory capacity (crew lead, etc.)
Possession of a valid Utah Commercial Driver’s License (Class A) with airbrakes endorsement and combination or ability to obtain one within six months
Utah Pesticide Applicator License with an Ornamental and Turf endorsement, plus at least one of the following endorsements: Forest, Seed Treatment, Aquatic-Surface Water, Vertebrate, or any endorsements relating to the employee’s job assignment(s), or ability to obtain one within six months. 
Must have completed SLC’s Leadership Success Program 
Ability to communicate professionally and effectively, in-person and in writing, especially in dealing with challenging conversations with members of the public or with staff. 

Will require one of the following, based on Division needs:
Two-year Vocational Technical College (any trade)
Bachelor’s Degree (natural resources or environmental related)
ISA Certified Arborist Credential
Certified Ecological Restoration Practitioner-in-Training (CERPIT)

Or two of the following:
Mechanized Trail Equipment Training and Certification (ITS)
USFS Chainsaw Certification Levels A, B, or C
Utah Master Naturalist (Mountain, Desert, and Wetland)
Trail Design Specialists Trail Master Certification
PTBA Intro to Mechanized Trail building
Hard Hat Safety Excavator Trainer Certification
PTBA Trails Skills Certification (in development)

NOTE: Due to the evolving changes that may and can occur within the industry and City requirements, these certifications will be reviewed on an on-going basis. If changes are made to a specific level, employees will be granted 1 year to obtain additional certifications.

DESIRED QUALIFICATIONS: 
An ability to effectively train, manage and motivate a team. Demonstrated safety leadership. 
Demonstrated proficiency in the care of native landscapes and restoration sites, and noxious weed identification and control methods. Demonstrated familiarity with plant identification techniques and trail construction & maintenance best practices. 
Post-secondary education, trainings and/or certifications in ecology, biology, natural resources management, environmental science, geology or another science-related field of study.
Demonstrated personal characteristics, including a positive attitude and passion for the work, punctuality, accountability, self-motivation, humility, and a desire to learn. 

WORKING CONDITIONS: 
Work is primarily outdoors under a variety of weather and environmental conditions and may involve some strenuous hiking to reach the job site. Work locations include Salt Lake City’s foothills and the Bonneville Shoreline Trail, the Jordan River Parkway, properties along City Creek, Red Butte Creek, Emigration Creek, Parleys Creek, and various city parks and greenways.  
Moderately heavy physical activity is required to push, pull, lift, and carry medium to heavy weights up to 50 pounds, and on occasion up to 80 pounds.  
Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl.  
Exposure to outside weather conditions year-round. 
Intermittent exposure to stress as a result of human behaviors.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002780		Network Engineer I		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Network Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, The Network Engineering role is to ensure the stability and integrity of voice, data, video, and wireless network services. This is achieved by planning, designing, and developing local area networks (LANs) and wide area networks (WANs) across the City infrastructure. In addition, the Network Engineer will participate with the installation, monitoring, maintenance, support, and optimization of all network hardware, software, and communication links. This individual will also analyze and resolve network hardware and software problems in a timely and accurate fashion and provide training and mentoring where required to the Network Engineering Team.		TYPICAL DUTIES:
Collaborate with The Network Engineering team, executive management, and department leaders to assess near- and long-term network capacity needs. 
Create and maintain documentation as it relates to network configuration, network mapping, Infrastructure processes, and service records. 
Create and maintain documentation as it relates to telecom infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain standards, policies, procedures, and associated training plans for network administration, usage, and network redundancy. 
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, and VoIP/collaborations solutions including, servers, routers, switches, unified communication systems and other hardware.
Assist the Cybersecurity engineering team in implementing, and supporting firewalls, site-to-site VPNs, and remote-access VPNs.  
Conduct research on network products, services, protocols, and standards to remain abreast of developments in the networking industry. 
Oversee new and existing equipment, network hardware, and software upgrades. 
Interact and negotiate with vendors, outsourcers, and contractors to secure network products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives and processes. 
Ensure network connectivity of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications information. 
Monitor, maximize and test network performance and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting network problems and outages; scheduling upgrades; network optimization. 

JOB LEVEL DISTINCTIONS:
Network Engineer I - Incumbents at this level possess beginning to working-level knowledge of subject matter. Two (2) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Entry Network Technician (CCENT), CompTIA Network+ or CompTIA A+. Knowledge of networking and IP subnetting, remote access, DNS, VLAN, and QoS.
Network Engineer II – Incumbents at this level possess solid working knowledge of subject matter.  Four (4) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), or CompTIA Network+. Knowledge of routing and switching design principles, best practices, and related technologies, including routers, switches (layer 2/3), remote access, DNS, VLAN, QoS, DSL, SIP and Metro Ethernet.
Network Engineer III - Incumbents at this level possess expert working knowledge of subject matter. Six (6) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Network Professional (CCNP); or Cisco Certified Network Associate (CCNA). Expert knowledge of core routing and switching design principles, best practices, and related technologies, including routers, switches (layer 2/3), remote access, DNS, BGP, OSPF, EIGRP, VLAN, QoS, DSL, SIP and Metro Ethernet. This is the highest individual contributor level within the Network Engineering team and is ultimately responsible to find solutions to complex issues while providing mentoring and training to those on the network engineering team. Makes recommendations to the Cybersecurity Engineering Manager on hiring, disciplinary actions and/or discharge of subordinates. 

MINIMUM QUALIFICATIONS:
Associate’s degree from an accredited college or university. Related work experience can be substituted on a year-for-year basis in lieu of education and certifications.
Display a strong knowledge of Networking, IP addressing, and subnetting.
Excellent hardware troubleshooting experience.
Experience in implementing and managing voice over IP (VoIP) and unified communication systems desired.
Must be able to demonstrate proficiency in project and resource management.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

CAREER LADDER NOTE:
After all qualification requirements for Network Engineer II are met, incumbent may be promoted to a Network Engineer II with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		4

		002789		Network Engineer II		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Network Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, The Network Engineering role is to ensure the stability and integrity of voice, data, video, and wireless network services. This is achieved by planning, designing, and developing local area networks (LANs) and wide area networks (WANs) across the City infrastructure. In addition, the Network Engineer will participate with the installation, monitoring, maintenance, support, and optimization of all network hardware, software, and communication links. This individual will also analyze and resolve network hardware and software problems in a timely and accurate fashion and provide training and mentoring where required to the Network Engineering Team.		TYPICAL DUTIES:
Collaborate with The Network Engineering team, executive management, and department leaders to assess near- and long-term network capacity needs. 
Create and maintain documentation as it relates to network configuration, network mapping, Infrastructure processes, and service records. 
Create and maintain documentation as it relates to telecom infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain standards, policies, procedures, and associated training plans for network administration, usage, and network redundancy. 
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, and VoIP/collaborations solutions including, servers, routers, switches, unified communication systems and other hardware.
Assist the Cybersecurity engineering team in implementing, and supporting firewalls, site-to-site VPNs, and remote-access VPNs.  
Conduct research on network products, services, protocols, and standards to remain abreast of developments in the networking industry. 
Oversee new and existing equipment, network hardware, and software upgrades. 
Interact and negotiate with vendors, outsourcers, and contractors to secure network products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives and processes. 
Ensure network connectivity of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications information. 
Monitor, maximize and test network performance and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting network problems and outages; scheduling upgrades; network optimization. 

JOB LEVEL DISTINCTIONS:
Network Engineer I - Incumbents at this level possess beginning to working-level knowledge of subject matter. Two (2) years’ related work experience in the administration of an enterprise class networking environment..  Possession of one (or more) of the following certifications may be required: Cisco Certified Entry Network Technician (CCENT), CompTIA Network+ or CompTIA A+. Knowledge of networking and IP subnetting, remote access, DNS, VLAN, and QoS.
Network Engineer II – Incumbents at this level possess solid working knowledge of subject matter.  Four (4) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), or CompTIA Network+. Knowledge of routing and switching design principles, best practices, and related technologies, including routers, switches (layer 2/3), remote access, DNS, VLAN, QoS, DSL, SIP and Metro Ethernet.
Network Engineer III - Incumbents at this level possess expert working knowledge of subject matter. Six (6) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Network Professional (CCNP); or Cisco Certified Network Associate (CCNA). Expert knowledge of core routing and switching design principles, best practices, and related technologies, including routers, switches (layer 2/3), remote access, DNS, BGP, OSPF, EIGRP, VLAN, QoS, DSL, SIP and Metro Ethernet. This is the highest individual contributor level within the Network Engineering team and is ultimately responsible to find solutions to complex issues while providing mentoring and training to those on the network engineering team. Makes recommendations to the Cybersecurity Engineering Manager on hiring, disciplinary actions and/or discharge of subordinates. 

MINIMUM QUALIFICATIONS:
Associate’s degree from an accredited college or university. Related work experience can be substituted on a year-for-year basis in lieu of education and certifications.
Display a strong knowledge of Networking, IP addressing, and subnetting.
Excellent hardware troubleshooting experience.
Experience in implementing and managing voice over IP (VoIP) and unified communication systems desired.
Must be able to demonstrate proficiency in project and resource management.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

CAREER LADDER NOTE:
After all qualification requirements for Network Engineer III are met, incumbent may be promoted to a Network Engineer III with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002796		Network Engineer III		Grade 36 Exempt		E36		1/1/00		3/11/24		Individual Contributor		Network Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS and the Cybersecurity Engineering Manager, The Network Engineering role is to ensure the stability and integrity of voice, data, video, and wireless network services. This is achieved by planning, designing, and developing local area networks (LANs) and wide area networks (WANs) across the City infrastructure. In addition, the Network Engineer will participate with the installation, monitoring, maintenance, support, and optimization of all network hardware, software, and communication links. This individual will also analyze and resolve network hardware and software problems in a timely and accurate fashion and provide training and mentoring where required to the Network Engineering Team.		TYPICAL DUTIES:
Collaborate with The Network Engineering team, executive management, and department leaders to assess near- and long-term network capacity needs. 
Create and maintain documentation as it relates to network configuration, network mapping, Infrastructure processes, and service records. 
Create and maintain documentation as it relates to telecom infrastructure, fiber optics paths, copper cabling (cat 5e/6/6a) leased line circuits like MOE, GPON, DSL, SIP, and SDWAN solutions.
Develop, implement, and maintain standards, policies, procedures, and associated training plans for network administration, usage, and network redundancy. 
Architect, install, maintain, test, troubleshoot and repair enterprise-class network equipment, LANs, WANs, VLANs, wireless networks, and VoIP/collaborations solutions including, servers, routers, switches, unified communication systems and other hardware.
Assist the Cybersecurity engineering team in implementing, and supporting firewalls, site-to-site VPNs, and remote-access VPNs.  
Conduct research on network products, services, protocols, and standards to remain abreast of developments in the networking industry. 
Oversee new and existing equipment, network hardware, and software upgrades. 
Interact and negotiate with vendors, outsourcers, and contractors to secure network products and services. 
Configure networks to ensure their smooth and reliable operation for fulfilling business objectives and processes. 
Ensure network connectivity of all servers, workstations, telephony equipment, and other network appliances. 
Practice network asset management, including maintenance of network component inventory and related documentation and technical specifications information. 
Monitor, maximize and test network performance and provide network performance statistics and reports.
Recommend alterations and upgrades to systems, services, and applications to improve the quality and supportability of the network systems and products. 
Troubleshooting network problems and outages; scheduling upgrades; network optimization. 

JOB LEVEL DISTINCTIONS:
Network Engineer I - Incumbents at this level possess beginning to working-level knowledge of subject matter. Two (2) years’ related work experience in the administration of an enterprise class networking environment..  Possession of one (or more) of the following certifications may be required: Cisco Certified Entry Network Technician (CCENT), CompTIA Network+ or CompTIA A+. Knowledge of networking and IP subnetting, remote access, DNS, VLAN, and QoS.
Network Engineer II – Incumbents at this level possess solid working knowledge of subject matter.  Four (4) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Network Associate (CCNA), or CompTIA Network+. Knowledge of routing and switching design principles, best practices, and related technologies, including routers, switches (layer 2/3), remote access, DNS, VLAN, QoS, DSL, SIP and Metro Ethernet.
Network Engineer III - Incumbents at this level possess expert working knowledge of subject matter. Six (6) years’ related work experience in the administration of an enterprise class networking environment. Possession of one (or more) of the following certifications may be required: Cisco Certified Network Professional (CCNP); or Cisco Certified Network Associate (CCNA). Expert knowledge of core routing and switching design principles, best practices, and related technologies, including routers, switches (layer 2/3), remote access, DNS, BGP, OSPF, EIGRP, VLAN, QoS, DSL, SIP and Metro Ethernet. This is the highest individual contributor level within the Network Engineering team and is ultimately responsible to find solutions to complex issues while providing mentoring and training to those on the network engineering team. Makes recommendations to the Cybersecurity Engineering Manager on hiring, disciplinary actions and/or discharge of subordinates. 

MINIMUM QUALIFICATIONS:
Associate’s degree from an accredited college or university. Related work experience can be substituted on a year-for-year basis in lieu of education and certifications.
Display a strong knowledge of Networking, IP addressing, and subnetting.
Excellent hardware troubleshooting experience.
Experience in implementing and managing voice over IP (VoIP) and unified communication systems desired.
Must be able to demonstrate proficiency in project and resource management.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002802		Network Engineering Team Manager		Grade 38 Exempt		E38		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the CISO/Director ITS, directs and supervises the Network Engineering Team.  Is responsible for the design recommendations, major network updates, monitoring and maintaining of the City network(s) and telephone systems.		TYPICAL DUTIES:
Supervises the Network Engineering Team. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members.  Coordinates team workloads, assignments and vacations.
Provide resources to the City and all of the departments for network projects.
Responsible to ensure that the network and telephone systems perform at optimal or pre-defined service levels.
Responsible for the Installs of new network hardware and software and upgrades of existing network hardware and software.  
Responsible for the telephone system.
Responsible for the servers, switches, wiring, routers, and other network hardware along with network software and hardware tools. 
Responsible for the mail systems, intrusion detection, network monitoring, firewalls, virus protection, malware, and web filters. 
Encourages appropriate training for employees and career path planning. 
Responsible for helping to build succession plans for critical IMS employees.
Monitors network capacities, identifies potential weaknesses and coordinates this with the CISO/Director ITS.
Serves as a backup to the CISO/Director ITS as assigned.
Keeps current on computer industry trends and emerging software.  Performs other related special project duties.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least eight years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year for year basis.
Two years of experience in team leadership roles managing projects.
Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Demonstrated knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.

WORKING CONDITIONS:
Light physical effort.   Intermittent sitting, standing & walking.  Comfortable working conditions.
Considerable exposure to stress as result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001403		Network Support Administrator I		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		Network Support Administrator II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Network Support Team Manager, the Network Support Administrator I completes tasks pertaining to supporting customers that use City computer, phone, and data network resources.  This includes assisting in installing, configuring and maintaining networked desktop computers, laptops, mobile devices, printers, phones, data equipment, and software for City departments.  Responsibilities may also include providing onsite technical support at off-site buildings, working with the Software Support Team and the Software Engineering Team regarding software and application issues, and working with the Network System Engineer Team in resolving issues involving network connectivity, throughput, and overall LAN performance.

Various work schedules may be required to accommodate the hours that the Help Desk and onsite technical support staff are available for City customers.  Occasional weekend work and on-call work may be required.		TYPICAL DUTIES:
Assists customers using desktop and mobile computer systems by troubleshooting hardware and software problems, such as system compatibility and configuration issues, hardware failures, and provides end-user training.
Installs, configures, and maintains desktop and mobile computer systems using various tools such as: imaging software, package creation and deployment software, and PC remote support software.  Installs, configures, and maintains network printers and associated print drivers. Installs, configures, and maintains wireless network products, such as air-cards and wireless network interface controllers (WNIC), etc.
Answers and resolves trouble calls from customers over the phone and in person.  Must use and understand the call taking process and utilize the call tracking system to document all solutions and to share knowledge.
Assists with PC life cycle management processes such as: technology purchasing, data retention and deletion, inventory surplus, etc.
Provides software integrity while meeting licensing requirements for all LAN software, including the evaluation of potential software products, maintaining licensing requirements set forth by the manufacturers and the City, and installing accurate and timely software upgrades.
Documents all essential technical processes and procedures ensuring that repeatable processes are in place, shared and followed.
Works with the Network System Engineer Team to implement and maintain City-wide security for remote and internal users.
Assists with network backup and restore processes.
Analyzes functionality of voice and data communication and network equipment.  This can include but is not limited to configuring, diagnosing, and repairing telephone services, VoIP services, and voicemail PBX communication systems.
Assists in the audio / digital video production phase of SLCTV.
Creates, configures, and maintains scripts and software automation. This can include but is not limited to configuring, diagnosing, repairing, upgrading, and optimizing VBScript, AutoIt, AutoHotkey, batch files, and Bash.
Performs various other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an Associate’s degree in computer science or other closely related field and two (2) years paid employment in the field of computer support supporting PCs (using Windows OS).  Education and experience may be substituted on a year-for year basis.
Possession of one (or more) of the following certifications may also be required (depending on position requirements): current Microsoft Certified Systems Engineer (MCSE), Microsoft Certified Solutions Associate (MCSA), Microsoft Certified Office Specialist Master, Microsoft Certified Desktop Support Technician (MCDST), Microsoft Certified Professional (MCP), HP Printer Support, HP Hardware Support, Cisco Certified Entry Networking Technician (CCENT), CompTIA A+, CompTIA Network+, CompTIA Security+.
Working knowledge of Microsoft operating systems, topologies and protocols.
Must be able to demonstrate considerable and highly technical knowledge of personal computer hardware, peripherals, operating systems, and network operating systems, including installation procedures, architecture and trouble-shooting techniques.
Knowledge of principles of data communications and related equipment.
Ability to communicate clearly, both verbally and in written form. Ability to listen and understand system user problems and needs.
Must have a valid state driver's license or Utah Driving Privilege Card.

WORKING CONDITIONS:
Moderate physical effort.  Moderate lifting required, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Attends meetings, conferences, workshops and training sessions to become and remain current on the principles, practices and new developments in assigned work areas.

Career Ladder Note: 
After all qualification requirements for a Network Support Administrator II are met, incumbent may be promoted to a Network Support Administrator II  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4		Driver's License

		001396		Network Support Administrator II		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Network Support Administrator II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Network Support Team Manager, the Network Support Administrator II coordinates and completes tasks pertaining to supporting customers that use City computer, phone, and data network resources.  This includes planning, coordinating, installing, configuring and maintaining networked desktop computers, laptops, mobile devices, printers, phones, data equipment, and software for City departments.  Responsibilities will also include providing onsite technical support at off-site buildings, working with the Software Support Team and the Software Engineering Team regarding software and application issues, working with the Network System Engineer Team in resolving issues involving network connectivity, throughput, and overall LAN performance, and mentoring and training Network Support Team I Administrators.

Various work schedules may be required to accommodate the hours that the Help Desk and onsite technical support staff are available for City customers.  Occasional weekend work and on-call work may be required.		TYPICAL DUTIES:
Assists with product implementation and/or upgrades with the Software Support Team and/or the Software Engineering Team.
Coordinates with the Network System Engineer Team regarding technology needs and solutions for City departments (particularly at off-site buildings).
Assists the Network System Engineer Team to develop and maintain City-wide security on the network and for remote users.  This includes the evaluation and installation of necessary software components needed to maintain a secure operating environment for the network users and departments.
May serve as a primary contact for hardware and\or software vendors through which vendor provided service and support will be coordinated.
Assists customers using desktop and mobile computer systems by troubleshooting complex hardware and software problems, such as system compatibility and configuration issues, hardware failures, and provides end-user training.
Installs, configures, and maintains desktop and mobile computer systems using various tools such as: imaging software, package creation and deployment software, and PC remote support software. Installs, configures, and maintains network printers and associated print drivers. Installs, configures, and maintains wireless network products, such as air-cards and wireless network interface controllers (WNIC), etc.
Answers and resolves trouble calls from customers over the phone and in person.  Must use and understand the call taking process and utilize the call tracking system to document all solutions and to share knowledge.
Assists with PC life cycle management processes such as: technology purchasing, data retention and deletion, inventory surplus, etc.
Provides software integrity while meeting licensing requirements for all LAN software, including the evaluation of potential software products, maintaining licensing requirements set forth by the manufacturers and the City, and installing accurate and timely software upgrades.
Documents all essential technical processes and procedures ensuring that repeatable processes are in place, shared and followed.
Assists with network backup and restore processes.
Maintains an inventory of boards, connectors, and other related replacement parts for the phone and data systems.
Coordinates with the Network System Engineer Team to provide and maintain communications between multiple protocols.  This includes all hardware and software requirements to enable LAN communication on a standard protocol level such as TCP/IP.
Assists in the audio / digital video production phase of SLCTV.
Analyzes functionality of voice and data communication and network equipment.  This can include but is not limited to configuring, diagnosing, and repairing telephone services, VoIP services, and voicemail PBX communication systems.
Creates, configures, and maintains scripts and software automation. This can include but is not limited to configuring, diagnosing, repairing, upgrading, and optimizing VBScript, AutoIt, AutoHotkey, batch files, and Bash.
Performs various other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a Bachelor's degree in Computer Science, Engineering, or related field and four (4) years experience in supporting PCs (using Windows OS) and LAN administration or an equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may also be required (depending on position requirements): Microsoft Certified Systems Engineer (MCSE), or a Microsoft Certified Solutions Associate (MCSA), or a combination of 2 or more of the following certifications: Microsoft Certified Office Specialist Master, Microsoft Certified Desktop Support Technician (MCDST), Microsoft Certified Professional (MCP), HP Printer Support, HP Hardware Support, Cisco Certified Network Associate (CCNA), Cisco Certified Network Associate Voice (CCNA Voice), CompTIA A+, CompTIA Network+, CompTIA Security+.
Considerable knowledge of Microsoft operating systems, topologies and protocols.
Must be able to demonstrate considerable and highly technical knowledge of personal computer hardware, peripherals, operating systems, and network operating systems, including installation procedures, architecture and trouble-shooting techniques.
Knowledge of principles of data communications and related equipment.
Ability to communicate clearly, both verbally and in written form. Ability to listen and understand system user problems and needs.
Must have a valid state driver's license or Utah Driving Privilege Card.

WORKING CONDITIONS:
Moderate physical effort.  Moderate lifting required, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Attends meetings, conferences, workshops and training sessions to become and remain current on the principles, practices and new developments in assigned work areas.

Career Ladder Note: 
After all qualification requirements for a Network Support Administrator III are met, incumbent may be promoted to a Network Support Administrator III  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		3 - Clerical (United States of America)		10		Driver's License

		001397		Network Support Administrator III		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Network Support Administrator II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Network Support Team Manager and/or the Network Engineering Team Manager, oversees and ensures completion of tasks pertaining to supporting customers that use City computer, phone, and data network resources.  This includes planning and coordinating the installing, configuring and maintaining of networked desktop computers, laptops, mobile devices, printers, phones, data equipment, and software for City departments.  Responsibilities will also include providing onsite technical support at off-site buildings, working with the Software Support Team and the Software Engineering Team regarding software and application issues, and working with the Network System Engineer Team in resolving issues involving network connectivity, throughput, and overall LAN performance.  Mentoring and training Network Support Team II and I Administrators, and managing projects as assigned.

Various work schedules may be required to accommodate the hours that the Help Desk and onsite technical support are available for City customers, in addition to the demands of project management and employee supervision.  Occasional weekend work, on-call work, and after-hours work may also be required.		TYPICAL DUTIES:
Manages specific service related servers such as: network printing servers, remote access servers, Citrix application servers, etc.
Manages projects that coordinate with the Network System Engineer Team, Software Support Team and/or the Software Engineering Team.
May occasionally supervise Network Support Administrator II & I employees.  This may include assigning tasks, measuring and reporting productivity levels, and assessing skill set needs.
Assists with product implementation and/or upgrades with the Software Support Team and/or the Software Engineering Team.
Installs, configures, and maintains Cambium PMP/PTP wireless communications.  This can include but is not limited to configuring, diagnosing, repairing, upgrading, and optimizing physical infrastructure associated with Cambium PMP/PTP wireless communications.
Assists the Network System Engineer Team to develop and maintain City-wide security on the network and for remote users.  This includes the evaluation and installation of necessary hardware and software components needed to maintain a secure operating environment for the network users and departments.
Assists in analyzing City-wide network usage patterns in order to provide data for strategic planning decisions for future network growth.
May serve as a primary contact for hardware and\or software vendors through which vendor provided service and support will be coordinated.
Assists customers using desktop and mobile computer systems by troubleshooting complex hardware and software problems, such as system compatibility and configuration issues, hardware failures, and provides end-user training.
Installs, configures, and maintains desktop and mobile computer systems using various tools such as: imaging software, package creation and deployment software, and PC remote support software. Installs, configures, and maintains network printers and associated print drivers. Installs, configures, and maintains wireless network products, such as air-cards and routers, etc. Installs, configures, and maintains connections for the City’s local area networks (LAN) and wide area networks (WAN).
Answers and resolves trouble calls from customers at the Network Support Center.  Must use and understand the call taking process and utilize the call tracking system to document all solutions and to share knowledge.
Assists with PC life cycle management processes such as: technology purchasing, data retention and deletion, inventory surplus, etc.
Provides software integrity while meeting licensing requirements for all LAN software, including the evaluation of potential software products, maintaining licensing requirements set forth by the manufacturers and the City, and installing accurate and timely software upgrades.
Documents all essential technical processes and procedures ensuring that they are repeatable, shared and followed.
May act as the Lead support administrator providing on-site technical support for City departments, such as Public Safety and Public Utilities.  This also includes mentoring and training the Network Support Administrator I or II in this capacity.
Assists with network backup and restore processes.
Creates, configures, and maintains scripts and software automation. This can include but is not limited to configuring, diagnosing, repairing, upgrading, and optimizing VBScript, AutoIt, AutoHotkey, batch files, and Bash.
Installs, configures, and maintains voice and data communication equipment.  This can include but is not limited to configuring, diagnosing, repairing, upgrading, and optimizing VoIP enabled PBX systems and VoIP applications such as Voice mail, voice recording, ACD queues, and voice management use in the City along with legacy PBX  telephony systems.  
Maintains an inventory of boards, connectors, and other related replacement parts for the phone and data systems.
Coordinates with other Network managers to provide and maintain communications between multiple protocols.  This includes all hardware and software requirements to enable LAN communication on our standard protocol of TCP/IP.
Assists in the audio / digital video production phase of SLCTV.
Performs various other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a Bachelor's degree in Computer Science, Engineering, or related field and (6) years experience in supporting PCs (using Windows OS) and LAN administration or an equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may also be required (depending on position requirements): Microsoft Certified Systems Engineer (MCSE), or a Microsoft Certified Solutions Associate (MCSA), or a combination of 2 or more of the following certifications: Microsoft Certified Office Specialist Master, Microsoft Certified Desktop Support Technician (MCDST), Microsoft Certified Professional (MCP), HP Printer Support, HP Hardware Support, Cisco Certified Network Associate (CCNA), Cisco Certified Network Associate Voice (CCNA Voice), CompTIA A+, CompTIA Network+, CompTIA Security+,  Nortel/Avaya VoIP.
Advanced knowledge of Microsoft operating systems, topologies and protocols.
Must be able to demonstrate considerable and highly technical knowledge of personal computer hardware, peripherals, operating systems, and network operating systems, including installation procedures, architecture and trouble-shooting techniques.
Knowledge of principles of data communications and related equipment.
Ability to communicate clearly, both verbally and in written form. Ability to listen and understand system user problems and needs.
Must have a valid state driver's license or Utah Driving Privilege Card.

WORKING CONDITIONS:
Moderate physical effort.  Moderate lifting required, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Attends meetings, conferences, workshops and training sessions to become and remain current on the principles, practices and new developments in assigned work areas.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		14		Driver's License

		001400		Network Systems Engineer I		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the IMS Operations Manager, Network Engineering Team Manager, or a Network Systems Engineer II or III, completes tasks pertaining to the daily activities of the citywide data and communications networks.  Responsible for performing professional Network Systems Engineering assignments, including analyzing local and wide area network systems, planning, designing and evaluating select operating systems and protocol suites, and configuring communication media.  Resolve interoperability problems to obtain operations across all platforms including E-mail, File Transfers, Network Infrastructure and Unified Communications.  Configures systems to meet the needs of the user environments.  Supports acquisition of hardware and software as well as vendor services as needed.  Performs complicated and difficult assignments of major complexity under general direction requiring a high degree of technical competence.		TYPICAL DUTIES:
Participates in implementing and maintaining solutions for the city network as assigned.
Assists in supporting City mission critical services, i.e.; E-mail, file storage, network and internet access, VOIP, and UNIX services.
Troubleshoots and resolves network security issues.
Provides assistance to the Network Support Administrator Staff as needed.
Works with members of the Software Engineering Team, Business Analysts, and the Software Support Team on system implementations and upgrades as assigned.
Assists in design, configuration, updates, and implementation of PMP/PTP wireless communications systems.
Assists in the installation and maintenance of network security devices including Firewalls, Spam Filters, Intrusion Detection Systems, Intrusion Prevention Systems, Virtual Private Networks, and Remote Access Services.
Assists in the configuration and maintenance of data allocation of the storage area network to individual servers.
Provides technical support of diverse networking hardware and software solutions in both central and remote locations.  Provides feedback concerning the performance of network hardware and software resources to immediate supervisors.
Responsible for network resources as assigned.  Ensures these resources are updated and performing at optimum levels.
Documents procedures that Network Systems Engineers and Network Support Administrators use to install, configure, and maintain clients and servers.
Participates in large scale upgrades and installations.  Assists in reviewing all proposed solutions to ensure they adhere to IMS standards and city policies.
Assists in the design, configuration, maintenance and implementation of VoIP components such as provisioning and interoperability.
Monitors and facilitates repairs of power and HVAC systems that pertain to the operation of computer and network systems.
Performs various other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a Bachelors degree in Computer Science or related field plus eight years related experience in the administration of a network with multiple LANs and WANs.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required:  Microsoft Certified System Administrator (MCSA), Cisco Certified Network Administrator (CCNA), Exchange, SharePoint, or other pertinent certification.
Knowledge of server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Ability to communicate clearly, both verbally and in written form.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Career Ladder Note:
After all qualification requirements for Network Systems Engineer II are met (including two years experience as a Network Systems Engineer I), incumbent may be promoted to a Network Systems Engineer II  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		001394		Network Systems Engineer II		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Operations Manager, the Network Engineering Team Manager, or a Network Systems Engineer III, oversees daily activities of the citywide data and communications networks.  Responsible for performing professional Network Systems Engineering assignments, including analyzing local and wide area network systems, planning, designing, evaluating and selecting operating systems and protocol suites, and configuring communication media.  Resolves interoperability problems to obtain operations across all platforms including; E-mail, File Transfers, Network Infrastructure, Unified Communications and High-Speed Wireless.  Configures systems to meet the needs of the user environments. Supports acquisition of hardware and software as well as vendor services as needed. Conducts assignments of considerable complexity pertaining to the evaluation and development of network systems applications.  Responsible to mentor and train incumbents in other positions such as Network Systems Engineer I,  Network Support Administrator and Technical Systems Analyst.		TYPICAL DUTIES:
Participates in planning, coordinating, implementing, and maintaining complex solutions for the city network.
Interfaces with 3rd party vendor support for the purpose of installing, maintaining and troubleshooting 3rd party applications and utilities.  Develops strategies and processes for interfacing with outside entities.
Supports City mission critical services, i.e.; Microsoft Exchange Email, File Storage, Active Directory, VMware, Cloud Integration, Gateways, Print Servers, Backup Servers, Anti-Virus, LANDesk, Netmotion, DHCP, DNS, Network and Internet access, and UNIX/Linux services.
Troubleshoots and resolves network security issues.  Responsible for providing the employees of Salt Lake City the ability to access the information they need to perform their jobs while protecting that data from intruders.
Provides guidance and training to incumbents in other positions such as Network System Engineer I, Network Support Administrator and Technical Systems Analyst.
Works with members of the Software Engineering Team, Business Analysts, and the Software Support Team on system implementations and upgrades as assigned.
Designs, configures and maintains software updates, and helps implement PMP/PTP wireless communications networks.
Maintains network security devices including firewalls, spam filters, Intrusion Detection Systems, Intrusion Prevention Systems, Virtual Private Networks, and Remote Access Services.
Maintains data allocation of the storage area network to individual servers.
Provides technical support of diverse networking hardware and software solutions in both central and remote locations.  Provides feedback concerning the performance of network hardware and software resources to the Network Engineers, Network Engineering Team Manager and the Operations Manager.
Responsible for network resources as assigned.  Ensures these resources are updated and performing at optimum levels.
Documents procedures that Network Systems Engineers and Network Support Administrators use to install, configure, and maintain clients and servers.
Participates in large scale upgrades and installations.  Reviews all proposed solutions to ensure they adhere to IMS standards and city policies.
Designs, configures and maintains software updates, and helps implement VoIP installation components such as phone provisioning and interoperability.
Monitors and facilitates repairs of power and HVAC systems that pertain to the operation of computer and network systems.
Performs various other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a Bachelors Degree in Computer Science or related field.  In addition, 10+ years experience in the administration of a network with multiple LANs and WANs.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified Systems Engineer (MCSE), Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP); or two (2) of the following:  Microsoft Certified System Administrator (MCSA), Cisco Certified Network Administrator (CCNA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.
Experience with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Ability to communicate clearly, both verbally and in written form.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort. Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Career Ladder Note:  After all qualification requirements for Network Systems Engineer III are met (including two years experience as a Network Systems Engineer II), incumbent may be promoted to a Network Systems Engineer III  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002797		Network Systems Engineer III		Grade 36 Exempt		E36		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Operations Manager or the Network Engineering Team Manager, oversees all activities of the citywide data and communications networks.  At the highest level, investigates solutions to complicated and advanced interoperability problems to obtain operation across all platforms including; E-mail, file transfers, network infrastructure, unified communications and high speed wireless.  Acts as the technical project leader or provides work leadership for lower level employees.  This is the highest individual contributor level within the network team and is ultimately responsible to find solutions to complex issues.  Incumbents are normally widely recognized for their achievements, technical expertise and meritorious standing within their professional field. Responsibilities include mentoring, training, and supervising Network Systems Engineer I and II positions.		TYPICAL DUTIES:
Serves as Technical Project Manager by planning, coordinating, and implementing complex new solutions for the city network as well as maintaining these solutions.
Interfaces with 3rd party vendor support for the purpose of installing, maintaining and troubleshooting 3rd party applications and utilities.  Develops strategies and processes for interfacing with outside entities.
Serves as lead support for the City’s mission critical services, i.e.; Microsoft Exchange Email, File Storage, Active Directory, VMware, Cloud Integration, Gateways, Print Servers, Backup Servers, Anti-Virus, LANDesk, Netmotion, DHCP, DNS, Network and Internet access, and UNIX/Linux services.
Troubleshoots and resolves complex network security issues.  Responsible for providing the employees of Salt Lake City the ability to access the information they need to perform their jobs while protecting that data from intruders.
Provides guidance and training to all Network Systems Engineers while mentoring them through their career development.
Designs, configures and maintains software updates, and helps implement PMP/PTP wireless communications networks.
Coordinates with senior members of the Software Engineering Team, Business Analysts, and the Software Support Team on all major system implementations and upgrades.
Implements, configures and maintains network security devices including Firewalls, Spam Filters, Intrusion Detection Systems, Intrusion Prevention Systems, Virtual Private Networks, and Remote Access Services.
Formulates, implements and maintains data allocation of the storage area network to individual servers.
Provides technical support of diverse networking hardware and software solutions in both central and remote locations.  Provides direction, assistance, and recommendations concerning network hardware and software resources to IMS executive management.
Responsible for network resources at all sites and the infrastructure that allows them to communicate.  Directly installs, manages and administers equipment and applications such as: Switches, Routers, Firewalls, Wireless Access Points, VPN, Ciscoworks, FTP and Web Filtering.
Forecasts network usage requirements and makes recommendations of network system improvements in order to sustain optimal performance with the forecasted growth.  Generally involved in all aspects of long term network and schema planning.
Develops and documents procedures that Network Systems Engineers and Network Support Administrators use to install, configure, and maintain clients and servers.
Directly responsible for all large scale upgrades and installations.  Identifies if tasks are better suited for in-house staff or if contract expertise is needed.  Reviews all proposed solutions to ensure they adhere to IMS standards and city policies.
Makes recommendations to Operations Manager or Network Engineering Team Manager on hiring, disciplinary actions and/or discharge of subordinates.
Directly responsible for the software updates and patches, and all related administration tasks on all Microsoft Servers.
Monitors and facilitates repairs of power and HVAC systems that pertain to the operation of computer and network systems.
Performs various other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a Bachelors Degree in Computer Science or related field plus 12 years related experience in the administration of a network with multiple LANs and WANs.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required:  Microsoft Certified Systems Engineer (MCSE), Certified Information Systems Security Professional (CISSP), Cisco Certified Network Professional (CCNP); or a combination of 2 of the following:  Microsoft Certified System Administrator (MCSA), Cisco Certified Network Administrator (CCNA), Exchange, SharePoint, or other pertinent certification.
Must be able to demonstrate proficiency in project and resource management.
Must display a high level of proficiency in knowledge of server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Ability to communicate clearly, both verbally and in written form.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002454		Occupational Health & Safety Technician		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under direction of the Public Services Safety Manager, incumbent supports safety programs and training for 385 FTE employees. Assists in developing training materials, evaluating workers compensation trends, and planning for emergency response.
This paid internship is designed to provide students with relevant professional experience to further their education and training. Incumbents may deal with confidential information, which is expected to be maintained as confidential and shared only on a need-to-know basis with city employees and elsewhere when authorized by the intern’s city supervisor.		TYPICAL DUTIES:
Assists the Safety Manager with all aspects of the safety program, including assisting with developing, presenting, and tracking training needs of the department.
Review and update division Emergency Management Continuity of Operations Plans.
Conduct field surveys and develop Work Hazard Analysis (WHA) to determine site-specific safety requirements such as equipment specifications, proper personal protective equipment, and safety training.
Assist with safety compliance audits and report findings.
Research and update templates for safety training.
Other duties as assigned by the Safety Manager.

MINIMUM QUALIFICATIONS:
Enrollment or recent graduate from an accredited college or university with a studies in, public administration, communications, occupational health and safety or related field.
Ability to communicate effectively both orally and in writing with individuals of varied backgrounds. 
Must be proficient using computers and Microsoft Office products.
Possession of a valid driver’s license or driving privilege card. Ability to travel to all locations throughout the City.
Must be self-motivated and able to work with little direction

DESIRED QUALIFICATIONS:
Knowledgeable and passionate about occupational health and safety and emergency planning.
Interest in working with employees in diverse jobs and from diverse backgrounds.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		001233		Office Facilitator I		Grade 20 Non Exempt		N20		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		With minimal supervision, this position provides administrative and secretarial support to division or work unit.  Researches topics and policies and practices as needed to facilitate operational goals.  Advises team leaders and others on developments that are important to or may impact division.  Prepares payroll, collects data, exchanges information, answers phone, greets and screens visitors.   Relieves management of administrative routine by handling such items as minor purchasing, inventory, petty cash, travel, and meeting arrangements and schedules.  
This position requires some independent judgment and decision making, and effective oral and written communication skill is essential.		TYPICAL DUTIES:
Acts as liaison with other departments, divisions, outside agencies, committees or boards.  Develops and maintains confidential and non-confidential files.  May perform the duties of a private secretary for department or division head.   
Prepares or assists in the preparation of various statistical and budgetary reports.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.  May perform simple bookkeeping duties to monitor budget expenditures, petty cash, supply inventories and other accounts.  May order and distribute equipment, supplies and furniture.  Prepares requisitions, receives and checks purchase orders.  May make bank deposits.
As needed, performs secretarial and clerical functions for division or work unit. Composes and types correspondence, including confidential and legal documents.  Authorized to respond in writing on behalf of division. Types letters, memoranda, reports, forms and other materials from rough draft, final working draft, notes, dictation notes, tape recorder or Dictaphone. 
Assembles, takes and prepares minutes, agendas or other reports.  Makes travel arrangements, sets meetings and schedules conference rooms.
Maintains database of departmental facts and information.  Responds to various surveys from associations and other agencies.
Serves on various committees as needed, may supervise clerical staff, and performs other related duties as required
May perform duties of timekeeper and payroll prepare.  May maintain accurate records of hours worked, secures timesheets, calculates overtime, comp time, callout, callback, shift differential and benefits accrued.  May prepare related payroll reports and various personnel action forms, and coordinate with the Human Resource Office to assure compliance with City policy and procedure, union contracts and compensation plans.  May maintain job description file.
May coordinate with Workers’ Compensation division to provide information on cases as requested.
May assist in employee benefits administration.  May answer employees’ routine questions, distributes and assures proper completion of enrollment, change and reimbursement forms.
Maintains positive and effective working relationships with a diverse group, including Department management, supervisors, professional peers, other employees, and the general public.
Complies with City and department policies and procedures.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS;
Graduation from high school or equivalent and four years’ experience related to project management and office support, including one year experience in research or accounting/bookkeeping, data collection, analysis and presentation prepared on spreadsheet software. Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis. 
Ability to plan and organize work, relate well with all internal and external customers, and function as an effective team member.
Demonstrated proficiency in use of computers to prepare letters, reports and spreadsheet analysis, and the ability to operate standard and specified technical office equipment. 
Ability to accurately schedule appointments, develop and maintain complex filing systems, and keep orderly records.
Ability to maintain positive and effective working relationships and communicate effectively, orally and in writing, with Department management, supervisors, professional peers, other employees, and the general public.

WORKING CONDITIONS:
Light physical effort.  Generally comfortable working conditions, handling light weights, intermittent sitting, standing, and moving around in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.
Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with constant monitoring of a computer video display screens.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After two years of successful performance as an Office Facilitator I, during which incumbent demonstrates ability to independently perform assigned duties, including projects that are varied and complex, the incumbent may be promoted to Office Facilitator II.  All promotions are contingent on the performance coach’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N20		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3

		000551		Office Facilitator I - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		With minimal supervision, this position provides administrative and secretarial support to division or work unit.  Researches topics and policies and practices as needed to facilitate operational goals.  Advises team leaders and others on developments that are important to or may impact division.  Prepares payroll, collects data, exchanges information, answers phone, greets and screens visitors.  Relieves management of administrative routine by handling such items as minor purchasing, inventory, petty cash, travel, and meeting arrangements and schedules.  
This position requires some independent judgment and decision-making, and effective oral and written communication skill is essential.  This position requires incumbent to work less than 20 hours per week.		TYPICAL DUTIES:
Acts as liaison with other departments, divisions, outside agencies, committees or boards.  Develops and maintains confidential and non-confidential files.  May perform the duties of a private secretary for department or division head.
Prepares or assists in the preparation of various statistical and budgetary reports.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.  May perform simple bookkeeping duties to monitor budget expenditures, petty cash, supply inventories and other accounts.  May order and distribute equipment, supplies and furniture.  Prepares requisitions, receives and checks purchase orders.  May make bank deposits.
As needed, performs secretarial and clerical functions for division or work unit. Composes and types correspondence, including confidential and legal documents.  Authorized to respond in writing on behalf of division. Types letters, memoranda, reports, forms and other materials from rough draft, final working draft, notes, dictation notes, tape recorder or Dictaphone. 
Assembles, takes and prepares minutes, agendas or other reports.  Makes travel arrangements, sets meetings and schedules conference rooms.
Maintains database of departmental facts and information.  Responds to various surveys from associations and other agencies.
Serves on various committees as needed, may supervise clerical staff, and performs other related duties as required
May perform duties of timekeeper and payroll prepare.  May maintain accurate records of hours worked, secures timesheets, calculates overtime, comp time, callout, callback, shift differential and  benefits accrued. May prepare related payroll reports and various personnel action forms, and coordinate with the Human Resources Office to assure compliance with City policy and procedure, union contracts and compensation plans. May maintain job description file.
May coordinate with Workers’ Compensation division to provide information on cases as requested.
May assist in employee benefits administration.  May answer employees’ routine questions, distributes and assures proper completion of enrollment, change and reimbursement forms.
Maintains positive and effective working relationships with a diverse group, including Department management, supervisors, professional peers, other employees, and the general public.
Complies with City and department policies and procedures.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS;
Graduation from high school or equivalent and four years’ experience related to project management and office support, including one year experience in research or accounting/bookkeeping, data collection, analysis and presentation prepared on spreadsheet software. Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis.
Ability to plan and organize work, relate well with all internal and external customers, and function as an effective team member.
Demonstrated proficiency in use of computers to prepare letters, reports and spreadsheet analysis, and the ability to operate standard and specified technical office equipment. 
Ability to accurately schedule appointments, develop and maintain complex filing systems, and keep orderly records.
Ability to maintain positive and effective working relationships and communicate effectively, orally and in writing, with Department management, supervisors, professional peers, other employees, and the general public.

WORKING CONDITIONS:
Light physical effort.  Generally comfortable working conditions, handling light weights, intermittent sitting, standing, and moving around in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.
Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with constant monitoring of a computer video display screens.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After two years of successful performance as an Office Facilitator I, during which incumbent demonstrates ability to independently perform assigned duties, including projects that are varied and complex, the incumbent may be promoted to Office Facilitator II.  All promotions are contingent on the performance coach’s recommendation, availability of funds, and concurrence of the department and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		331233		Office Facilitator I - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		With minimal supervision, this position provides administrative and secretarial support to division or work unit.  Researches topics and policies and practices as needed to facilitate operational goals.  Advises team leaders and others on developments that are important to or may impact division.  Prepares payroll, collects data, exchanges information, answers phone, greets and screens visitors.   Relieves management of administrative routine by handling such items as minor purchasing, inventory, petty cash, travel, and meeting arrangements and schedules.  
This position requires some independent judgment and decision making, and effective oral and written communication skill is essential.		TYPICAL DUTIES:
Acts as liaison with other departments, divisions, outside agencies, committees or boards.  Develops and maintains confidential and non-confidential files.  May perform the duties of a private secretary for department or division head.   
Prepares or assists in the preparation of various statistical and budgetary reports.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.  May perform simple bookkeeping duties to monitor budget expenditures, petty cash, supply inventories and other accounts.  May order and distribute equipment, supplies and furniture.  Prepares requisitions, receives and checks purchase orders.  May make bank deposits.
As needed, performs secretarial and clerical functions for division or work unit. Composes and types correspondence, including confidential and legal documents.  Authorized to respond in writing on behalf of division. Types letters, memoranda, reports, forms and other materials from rough draft, final working draft, notes, dictation notes, tape recorder or Dictaphone. 
Assembles, takes and prepares minutes, agendas or other reports.  Makes travel arrangements, sets meetings and schedules conference rooms.
Maintains database of departmental facts and information.  Responds to various surveys from associations and other agencies.
Serves on various committees as needed, may supervise clerical staff, and performs other related duties as required.
May perform duties of timekeeper and payroll prepare.  May maintain accurate records of hours worked, secures timesheets, calculates overtime, comp time, callout, callback, shift differential and
benefits accrued.  May prepare related payroll reports and various personnel action forms, and coordinate with the Human Resource Office to assure compliance with City policy and procedure, union contracts and compensation plans. 
Maintains positive and effective working relationships with a diverse group, including Department management, supervisors, professional peers, other employees, and the general public.
Complies with City and department policies and procedures.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS;
Graduation from high school or equivalent and four years’ experience related to project management and office support, including one year experience in research or accounting/bookkeeping, data collection, analysis and presentation prepared on spreadsheet software. Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis. 
Ability to plan and organize work, relate well with all internal and external customers, and function as an effective team member.
Demonstrated proficiency in use of computers to prepare letters, reports and spreadsheet analysis, and the ability to operate standard and specified technical office equipment. 
Ability to accurately schedule appointments, develop and maintain complex filing systems, and keep orderly records.
Ability to maintain positive and effective working relationships and communicate effectively, orally and in writing, with Department management, supervisors, professional peers, other employees, and the general public.

WORKING CONDITIONS:
Light physical effort.  Generally comfortable working conditions, handling light weights, intermittent sitting, standing, and moving around in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.
Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with constant monitoring of a computer video display screens.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002804		Office Facilitator II		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Independently provides administrative and secretarial support to division or work unit.  Researches complex topics, policies and practices as needed to facilitate operational goals.  Advises team leaders and others on developments which are important to or may impact division.  Prepares payroll, collects data, exchanges information, answers phone, greets and screens visitors.   Relieves management of administrative routine by handling such items as minor purchasing, inventory, petty cash, travel, and meeting arrangements and schedules.		TYPICAL DUTIES:
Acts as liaison with other departments, divisions, outside agencies, committees or boards.  Develops and maintains confidential and non-confidential files.  As needed, performs duties of private secretary for department or division head.   
Prepares various statistical and budgetary reports.  Researches topics or issues, collects and tabulates data, and composes/word-processes narratives and spreadsheet presentations.  Performs bookkeeping duties to monitor budget expenditures, petty cash, supply inventories and other accounts. Orders and distributes equipment, supplies and furniture.  Prepares requisitions, receives and checks purchase orders.  May make bank deposits.
Performs secretarial and clerical functions for division or work unit. Writes reports, using own analysis of project data.  Composes and types correspondence including confidential and legal documents.  Authorized to respond in writing on behalf of division.   Types memoranda, reports, forms and other materials from rough draft, final working draft, notes, dictation notes, tape recorder or Dictaphone.  Assembles, takes and prepares minutes, agendas or other reports.  Makes travel arrangements, sets meetings and schedules conference rooms.
Performs duties of timekeeper and payroll preparer.   Maintains accurate records of hours worked, secures timesheets, calculates overtime, comp time, callout, callback, shift differential and benefits accrued.  Prepares related payroll reports and various personnel action forms, and coordinates with Human Resources to assure compliance with City policy and procedure, union contracts and compensation plans.  Maintains job description file.
Coordinates with Workers Compensation division to provide information on cases as requested.
Maintains database of departmental facts and information.  Responds to various surveys from associations and other agencies. Assists in employee benefits administration.  Answers employee’s routine questions, distributes and assures proper completion of enrollment, change and reimbursement forms.
Staffs various committees as needed, may supervise clerical staff, and performs other related duties as required

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and six years’ experience related to project management, data management and office support, including two years experience in research or accounting/bookkeeping, data collection, analysis and presentation prepared on spreadsheet software.  Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis.  Related subjects may include but are not limited to: Office or business administration, public administration, finance, accounting, economics, business writing, computer science, and community or public relations.
Ability to plan and organize work, relate well with all internal and external customers, and function as an effective team member. Verbal and written communication skill.
Proficiency in use of computers to prepare letters and reports, and perform spreadsheet analysis.  Ability to incorporate spreadsheet and word-processing tools in report presentation.                   

WORKING CONDITIONS:
Light physical effort.  Handling of light weights and pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		32

		001721		Office Manager - Mayor's Office		Grade 24 Exempt		E24		1/1/00		3/11/24		Manager		Office Facilitator II		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of Mayor’s Deputy Chief of Staff, incumbent supervises and supports Front Office staff, manages office budgets, and fixed asset inventory, performs timekeeping functions, and provides support for emergency response. Performs duties while exercising discretion, confidentiality, and independent judgment.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Supervises Front Office staff; provides or arranges for backup coverage when needed; recommends training opportunities. Ensures Front Office desk manual is periodically updated to reflect changes in procedures and information. Approves requests for time off; approves time tracking. Keeps Front Office staff updated on security and emergency response protocol.
Manages the Mayor’s Office budget, monitoring projections throughout the fiscal year, including tracking inter-office budgets; updates Senior Management regularly, and provides necessary budget alerts. Processes voucher, contract, and internal payments; monitors contracts. Works with staff to accurately code and reconcile monthly credit card statements in a timely manner.
Manages all office inventory, including fixed assets like computers and cell phones, office supplies, gifts, and branded items; makes ordering decisions with and without review. Conducts troubleshooting on equipment, and schedules repair or replacement when required. Performs annual inventory of all computer equipment assigned to the Mayor’s Office by IMS and provides updated report.
Serves as department coordinator for bi-weekly payroll approval in accordance with Payroll requirements. Works closely with designated Payroll Processing Assistant for any necessary clarifications or corrections. Coordinates with Human Resources regarding on-boarding, off-boarding, and termination of staff.
Responsible for accurate coding and reconciliation of department credit card charges in accordance with Finance requirements; enters all applicable expenses into the Expenditure Disclosure System (EDS).
Assists staff with travel, including requests, budget approval, guidance on arrangements, and cash advance procedure. Enters all travel expenses into EDS and completes post-travel reconciliation; tracks department travel expenses throughout the fiscal year for Senior Management review.
Coordinates all Government Records Access and Management Act (GRAMA) requests for the Mayor’s office; works closely with Communications Director, Mayor’s Executive Assistant, the Attorney’s office, and City Recorder in processing and satisfying information requests.
Responsible for maintaining Mayor’s Office emergency Continuity of Operations (COOP) plan; maintains office Ready Responder equipment and emergency response documents. Works with Emergency Management to maintain the latest procedures for the office, the City & County building, and City-wide emergencies.
Works on other related projects, as assigned.

RECOMMENDED QUALIFICATIONS:
Two years’ post high school study in Business Administration, Public Administration, or related area, plus three years administrative experience in Business or Public Administration or customer-oriented field. Education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of city policies and procedures as they relate to Mayors’ Office.  Ability to relate well with co-workers, supervisor, public officials, community leaders, news media, other employees and the general public.
Knowledge of office equipment including computers.  Proficient with Microsoft Office Suite; experience with other software a plus.
Ability to communicate effectively both orally and in writing. Must have good telephone, computer, customer service, and public relations skills.

WORKING CONDITIONS:
Regular working conditions with little or no exposure to hazards. Some lifting of up to 50 lbs. may be necessary at times.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001190		Office Technician I		216 AFSCME		216		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of a section supervisor or office manager, provides clerical staff support and basic technical assistance to a specialized function within a division.  This is specialized clerical work requiring skills in filing, word processing, data entry, typing, and customer assistance.		TYPICAL DUTIES:
Compiles and maintains record of section’s transactions and activities. Performs a variety of clerical duties utilizing knowledge of section’s systems and operational procedures and specialized office equipment or machinery.
Gathers data in accordance with established policy and procedures, compiles and tabulates collected information and enters data into computer terminal or posts to ledger as required.  Operates CTR in order to enter, track and retrieve data.  Logs information and keeps files of completed work; uses both manual and automated filing systems.  Assists section supervisor and professional staff by searching files and records, and by providing needed information.
Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary, and routes specific request or complaints the appropriate division or staff member.
Provides basic information to the general public, city employees and other government agencies about the section’s policies, procedures and services.  May be required to distribute written handouts and booklets about divisional operations.  May serve as receptionist on occasion.
Receives, screens and processes various types of applications, bids and requests for divisional services from the general public and employees.  May have to assess specific bids, requests and applications, in accordance with clearly defined guidelines, to determine eligibility, responsiveness and compliance with stipulated regulations or qualifications.  Initiates communications with individuals to inform them of final determination.  Documents and records all decisions made and keeps section supervisor informed in accordance with standard operating procedures.  Schedules appointments for applicants and others needing service.
Develops various forms, statements, billings and other simple correspondence utilizing computer and associated software programs.
May be required to perform tasks such as preparing payroll, receiving payments, handling money, issuing receipts and keeping accurate records of transactions.  May assist at a counter.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus two years’ work experience in a related technical position.  Experience and training must include data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets.  .
Ability to type 40 wpm net and/or proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.  Preference will be given to candidates whose computer type speed is 40 wpm or greater and who have demonstrated expertise with Microsoft Word, Excel and Access.
Ability to operate various standard office equipment and other specified technical equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures.  Working knowledge of specialized field stipulated by division.
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must have good written and verbal communication skills.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

CAREER LADDER:
After two years of successful performance, during which incumbent demonstrates ability to carry out special project work and use a variety of technical skills in providing support services to City staff, he/she may be promoted to Office Tech II.  This is based on the performance coach’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				216		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		001384		Office Technician I - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of a section supervisor or office manager, provides clerical staff support and basic technical assistance to a specialized function within a division.  This is specialized clerical work requiring skills in filing, word processing, data entry, typing, and customer assistance.		TYPICAL DUTIES:
Compiles and maintains record of section’s transactions and activities. Performs a variety of clerical duties utilizing knowledge of section’s systems and operational procedures and specialized office equipment or machinery.
Gathers data in accordance with established policy and procedures, compiles and tabulates collected information and enters data into computer terminal or posts to ledger as required.  Operates CTR in order to enter, track and retrieve data.  Logs information and keeps files of completed work; uses both manual and automated filing systems.  Assists section supervisor and professional staff by searching files and records, and by providing needed information.
Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary, and routes specific request or complaints the appropriate division or staff member.
Provides basic information to the general public, city employees and other government agencies about the section’s policies, procedures and services.  May be required to distribute written hand-outs and booklets about divisional operations.  May serve as receptionist on occasion.
Receives, screens and processes various types of applications, bids and requests for divisional services from the general public and employees.  May have to assess specific bids, requests and applications, in accordance with clearly defined guidelines, to determine eligibility, responsiveness and compliance with stipulated regulations or qualifications.  Initiates communications with individuals to inform them of final determination.  Documents and records all decisions made and keeps section supervisor informed in accordance with standard operating procedures.  Schedules appointments for applicants and others needing service.
Develops various forms, statements, billings and other simple correspondence utilizing computer and associated software programs.
May be required to perform tasks such as preparing payroll, receiving payments, handling money, issuing receipts and keeping accurate records of transactions.  May assist at a counter.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus two years’ work experience in a related technical position.  Experience and training must include data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets. 
Ability to type 40 wpm net and/or proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.  Preference will be given to candidates whose computer type speed is 40 wpm or greater and who have demonstrated expertise with Microsoft Word, Excel and Access.
Ability to operate various standard office equipment and other specified technical equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures.  Working knowledge of specialized field stipulated by division.
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must have good written and verbal communication skills.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6

		330013		Office Technician I - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of a section supervisor or office manager, provides clerical staff support and basic technical assistance to a specialized function within a division.  This is specialized clerical work requiring basic skills in filing, word processing, data entry, typing and customer assistance.		TYPICAL DUTIES:
Compiles and maintains record of section’s transactions and activities. Performs a variety of clerical duties utilizing knowledge of section’s systems and operational procedures and specialized office equipment or machinery.
Gathers data in accordance with established policy and procedures, compiles and tabulates collected information and enters data into computer terminal or posts to ledger as required.  Operates CTR in order to enter, track and retrieve data.  Logs information and keeps files of completed work; uses both manual and automated filing systems.  Assists section supervisor and professional staff by searching files and records, and by providing needed information.
Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary and routes specific requests or complaints to the appropriate division or staff member.
Provides basic information to the general public, city employees and other government agencies about section’s policies, procedures and services.  May be required to distribute written hand-outs and booklets about divisional operations.  May serve as receptionist on occasion.
Receives, screens and processes various types of applications, bids and requests for divisional services from the general public and employees.  May have to assess specific bids, requests and applications, in accordance with clearly defined guidelines, to determine eligibility, responsiveness and compliance with stipulated regulations or qualifications.  Initiates communications with individuals to inform them of final determination.  Documents and records all decisions made and keeps section supervisor informed in accordance with standard operating procedures.  Schedules appointments for applicants and others needing service.
Types various forms, statements, billings and other simple correspondence.
May be required to perform tasks such as preparing payroll, receiving payments, handling money, issuing receipts and keeping accurate records of transactions.  May assist at a counter.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus two years’ work experience in a related technical position.  Experience and training must include data entry and retrieval from a computer terminal
and the use of personal computers to do word processing and/or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to type 40 wpm net and/or proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.
Ability to operate various standard office equipment and other specified technical equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures.  Working knowledge of specialized field stipulated by division.
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must have good written and verbal communication skills.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001191		Office Technician II		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general supervision of a divisional manager, section supervisor or office manager, performs special project work and a variety of skilled technical duties in providing support services to professional and managerial staff.  This is very responsible and specialized clerical work which requires independent judgment, the ability to establish and manage records and tracking systems, and initiative in reviewing for accuracy and completeness the systems established.		TYPICAL DUTIES:
Compiles and maintains record of departmental/divisional transactions and activities. Performs a variety of clerical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.
Composes and types correspondence, technical reports and summary data.  Performs any combination of routine posting, calculating, compiling of data and statistical computation.  Analyzes and organizes information developed in order to prepare various reports and studies required by the department.   Presents reports to professional and managerial staff in written form.
Answers phone and gives information to callers or researches information needed, and independently follows through on requests verbally or in writing.  Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the general public, department personnel and other city employees.
Receives and processes various types of applications, bids and requests for services; determines eligibility, responsiveness and compliance with required specifications.  Documents and records decisions made.  May meet with employees, contractors and members of the general public individually or in a group to explain policies, procedures and department decisions.
Provides technical and clerical support to departmental committees and boards.  Transcribes minutes of the meetings, follows through on board assignments by providing details of projects or required actions to individual members.  Prepares agendas, makes contact for required attendance, assembles board materials or packets of information as determined to be needed for accurate decisions by the board/committee.  Posts and notifies the public of scheduled meetings and decisions made in accordance with state statutes and city policy.
Operates Computer in order to maintain, track and retrieve data.  Determines computer format for reports and data collection.  Catalogs, files and records data in accordance with departmental policies and procedures.
Performs all the duties of Office Tech I.  May do mathematical calculations needed to assist division in developing project cost estimates and reviewing contractor bids.  Prepares initial figures for project cost analysis and budget planning.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and four years’ work experience as a secretary or in a related clerical position.  Experience and training must include records management, research, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to type 60 wpm net and/or proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.  Depending on department’s needs, position may require demonstrated ability to take dictation, speed write and accurately record minutes of meetings in an efficient and satisfactory manner.
Ability to operate various standard office equipment and other specified technical equipment.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Considerable knowledge of divisional operations, departmental procedures and systems and related law and regulations.
Must possess good research and mathematical skills and be able to use calculators.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		17

		001816		Office Technician II - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general supervision of a divisional manager, section supervisor or office manager, performs special project work and a variety of skilled technical duties in providing support services to professional and managerial staff.  This is very responsible and specialized clerical work which requires independent judgment, the ability to establish and manage records and tracking systems, and initiative in reviewing for accuracy and completeness the systems established		TYPICAL DUTIES:
Compiles and maintains record of departmental/divisional transactions and activities. Performs a variety of clerical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.
Composes and types correspondence, technical reports and summary data.  Performs any combination of routine posting, calculating, compiling of data and statistical computation.  Analyzes and organizes information developed in order to prepare various reports and studies required by the department.   Presents reports to professional and managerial staff in written form.
Answers phone and gives information to callers or researches information needed, and independently follows through on requests verbally or in writing.  Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the general public, department personnel and other city employees.
Receives and processes various types of applications, bids and requests for services; determines eligibility, responsiveness and compliance with required specifications.  Documents and records decisions made.  May meet with employees, contractors and members of the general public individually or in a group to explain policies, procedures and department decisions.
Provides technical and clerical support to departmental committees and boards.  Transcribes minutes of the meetings, follows through on board assignments by providing details of projects or required actions to individual members.  Prepares agendas, makes contact for required attendance, assembles board materials or packets of information as determined to be needed for accurate decisions by the board/committee.  Posts and notifies the public of scheduled meetings and decisions made in accordance with state statutes and city policy.
Operates Computer in order to maintain, track and retrieve data.  Determines computer format for reports and data collection.  Catalogs, files and records data in accordance with departmental policies and procedures.
Performs all the duties of Office Tech I.  May do mathematical calculations needed to assist division in developing project cost estimates and reviewing contractor bids.  Prepares initial figures for project cost analysis and budget planning.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and four years’ work experience as a secretary or in a related clerical position.  Experience and training must include records management, research, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to type 60 wpm net and/or proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.  Depending on department’s needs, position may require demonstrated ability to take dictation, speed write and accurately record minutes of meetings in an efficient and satisfactory manner.
Ability to operate various standard office equipment and other specified technical equipment.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Considerable knowledge of divisional operations, departmental procedures and systems and related law and regulations.
Must possess good research and mathematical skills and be able to use calculators.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		330034		Office Technician II - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under general supervision of a divisional manager, section supervisor or office manager, performs special project work and a variety of skilled technical duties in providing support services to professional and managerial staff.  This is very responsible and specialized clerical work which requires independent judgment, the ability to establish and manage records and tracking systems, and initiative in reviewing for accuracy and completeness the systems established		TYPICAL DUTIES:
Compiles and maintains record of departmental/divisional transactions and activities. Performs a variety of clerical duties utilizing knowledge of departmental systems, operational procedures and specialized office equipment.
Composes and types correspondence, technical reports and summary data.  Performs any combination of routine posting, calculating, compiling of data and statistical computation.  Analyzes and organizes information developed in order to prepare various reports and studies required by the department.   Presents reports to professional and managerial staff in written form.
Answers phone and gives information to callers or researches information needed, and independently follows through on requests verbally or in writing.  Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the general public, department personnel and other city employees.
Receives and processes various types of applications, bids and requests for services; determines eligibility, responsiveness and compliance with required specifications.  Documents and records decisions made.  May meet with employees, contractors and members of the general public individually or in a group to explain policies, procedures and department decisions.
Provides technical and clerical support to departmental committees and boards.  Transcribes minutes of the meetings, follows through on board assignments by providing details of projects or required actions to individual members.  Prepares agendas, makes contact for required attendance, assembles board materials or packets of information as determined to be needed for accurate decisions by the board/committee.  Posts and notifies the public of scheduled meetings and decisions made in accordance with state statutes and city policy.
Operates Computer in order to maintain, track and retrieve data.  Determines computer format for reports and data collection.  Catalogs, files and records data in accordance with departmental policies and procedures.
Performs all the duties of Office Tech I.  May do mathematical calculations needed to assist division in developing project cost estimates and reviewing contractor bids.  Prepares initial figures for project cost analysis and budget planning.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency and four years’ work experience as a secretary or in a related clerical position.  Experience and training must include records management, research, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to type 60 wpm net and/or proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.  Depending on department’s needs, position may require demonstrated ability to take dictation, speed write and accurately record minutes of meetings in an efficient and satisfactory manner.
Ability to operate various standard office equipment and other specified technical equipment.
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Considerable knowledge of divisional operations, departmental procedures and systems and related law and regulations.
Must possess good research and mathematical skills and be able to use calculators.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000844		Open Space Lands Program Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Parks and Public Lands Director, manages the City's Open Space Lands Program. Responsibilities include the acquisition, management, monitoring of open space, keep an updated inventory of the City's real open space property. Duties also include the preparation and management of the City's open space lands funding application process.		TYPICAL DUTIES:
Coordinates all City open space program functions associated with acquisition, management, promotion, preservation, protection, enhancement and disposal of open space lands.
Identifies general management plans for a region. Manages, develops, and coordinates a City-wide open space lands program. Develops range management plans on City-owned land, and coordinates a City-wide comprehensive assets management program.
Acts as staff person assigned to support the Open Space Lands Program Advisory Board.  Establishes relationships and maintains communications with local community leaders and interest groups. Implements land planning efforts with sister City agencies, county government, the federal government and local communities.
Responsible for the preparation and administration of the City annual open space application process. Responsible for developing, amending and maintaining the process and procedures associated with acquisition of open space.
Coordinates open space program issues with all City departments involved in acquiring, developing, designating, preserving and regulating open space lands and land use policy.
Responsible for fund raising and securing funds outside the City for open space acquisition projects through grants, partnerships, donations, requests or other means available by law.
Manages and monitors the open space lands and funds.
Coordinates the preparation and ongoing update of a City Open Space Inventory Map that includes open space property within the City, outside City limits, or any property contributed or acquired by the City for the purposes of preserving, developing or restoring open space land.
Reviews and analyzes pertinent data from academic and professional sources; performs research, assists in the identification of land for possible park and open space and reviews existing and proposed uses in the area
Prepares and administers the annual budget for the Open Space Lands section, and approves operational expenditures for the section.
Participates in departmental Capital Improvement Planning initiatives.
Reviews appraisal reports, title reports, engineering drawings, plat maps, and deeds for accuracy and compliance. Participates in closing procedures to ensure accurate and timely completion of property transactions. Coordinates contractual disbursement of funds.
Makes program presentations to elected officials and community groups. Prepares written materials and reports.
Performs other related duties as assigned.

MIMIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a bachelor's degree in Landscape Architecture,  Public Administration, Urban Planning, Geography, Earth Sciences or a related field, plus four (4) years of progressively responsible experience in land conservation, open space management and park planning and development.
Knowledge of methods used to measure and access environmental conditions.
Knowledge of current trends in parks and recreation facility development.
Knowledge of short and long-range planning and analysis of data to ensure all needs are met for open space requirements.
Competency and understanding of computer software to include: word processing, spread sheets, inventory mapping, revenue and financial packages.
Demonstrated professional written and oral communication skills. Ability to establish and maintain effective working relationships with City officials, board members, property owners, the general public, businesses and other public/non-public agencies.

DESIRED QUALIFICATIONS:
Knowledge of conservation principles and tools, procedures for purchase of real property and easements.
Previous experience in community and parks and open space planning.

WORKING CONDITIONS:
Frequent exposure to stress as a result of human behavior.
Local travel required to attend evening meetings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002496		Operations & Budget Analyst		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Executive Director, incumbent co-creates, oversees, and assists with management of the annual financial budget and related contracts for the Arts Council. Assists with administration of day-to-day operations of the division, including budget and management information; administrative operational systems; and, reporting. Researches, writes, and applies for funding requests and reports on funding mechanisms as part of organizational financial sustainability. Collects, disseminates, and interprets data related to the Arts and the Arts Council and prepares the organization’s metric and evaluation reports.		TYPICAL DUTIES:
Assists the Executive Director with the creation and management of the annual financial budget. Ensure accurate and timely monthly, quarterly, and year-end financial reporting, as well as reporting for external grants.
Researches, writes funding requests, develops reports, and monitors financial development activities.
Supports Board of Directors and various committees in development and implementation of policies and programs.
Assists in the preparation of, adherence to, and monitoring of policies and practices for the Arts Council. Ensures compliance with various regulatory agencies, and requirements, permits, and insurance.
Tracks financial information and preparation of financial reports.
Gathers information for and reviews the annual financial audit and tax return processes.
Collects, disseminates, and interprets data related to the arts and the Arts Council and prepares the organization’s metric and evaluation reports. This may include quarterly report for the Department of Economic Development, final program dashboard for the Board and City departments (Mayor’s Office, City Council, DED), and any local/regional/national data collection in which the organization participates.
Represents the Arts Council in a professional capacity at the local, state, regional and national level and in the absence of the Executive Director.
Provides information and technical assistance, as requested, to artists, arts organizations and the general public.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Arts Administration, Economic Development, finance, management, OR a closely related field plus four years' professional in a public or private arts agency, social service, economic development, or public service-related organization. Experience and education may be substituted, one for the other on a year-for-year basis.
Supervisory and management experience
Experience in grant making and fundraising.

DESIRED QUALIFICATIONS:
Good organizational skills; proof reading, record keeping, and ability to handle multiple projects at once while maintaining composure and confidence.
Proven ability to communicate effectively, both verbally and in writing.
Proficiency in the use of personal computer, including word processing, spreadsheets, and other relevant software applications.

WORKING CONDITIONS:
Light physical effort.  Generally comfortable working conditions, handling light weights, intermittent sitting, standing, and moving around in a normal office environment where typing, copying, writing, and using a computer is a regular part of the day.
Pleasant working conditions with little or no exposure to hazards.  May be exposed to discomfort associated with constant monitoring of a computer video display screens.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000626		Operations & Maintenance Superintendent – Public Utilities		Grade 36 Exempt		E36		1/1/00		3/11/24		Supervisor		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reports to Department Deputy Director.  Directs operations and maintenance for Water, Water Distribution, Wastewater, Stormwater, Canals and Support operations for the Public Utilities Department. This is a division administrator position, responsible to the public for the integrity, safety and continuity of multiple “lifeline” water, sewer and stormwater systems.   Service area includes Salt Lake County as well as Salt Lake City.  Requires advanced knowledge of water, sewer and storm water utility systems maintenance and strong leadership skills.		TYPICAL DUTIES:
Plans and directs all operations and maintenance for the water, water distribution, wastewater, storm water, support service and canal systems.  Facilitates work of team members by furnishing information on developments affecting them and their jobs, by seeking and using their input on methods, procedures and system improvements, by making available the facilities, equipment and supplies which allow them to perform their work safely and effectively, and by providing training sufficient to keep pace with the public’s requirements for quality and continuity of service.  Selects, evaluates, coaches and counsels reporting managers.  Responsible for division safety program.
Resolves complex issues involving the maintenance operations.  Ensures that operations and maintenance of systems comply with federal and state regulations to protect the environment and the public drinking water supply.
Reviews and provides recommendations on all pipeline projects.  Has direct input on contract projects.
Prepares annual budget for division sections and administers same.  Approaches budget execution from a cost center standpoint, with focus on use of labor, materials and equipment. Manages maintenance capital improvement program, and makes recommendations for other capital improvements in the department.
Establishes and maintains cost effective work schedules for each cost center; initiates and monitors maintenance schedules for routine and project work. Keeps subordinates and superiors informed on matters impacting achievement of departmental goals.
Administers inventory control system. Makes certain adequate supplies are on hand and in warehouse to supply departmental needs.  Orders supplies and authorizes payment for materials necessary for the operations and maintenance of the water, wastewater, stormwater, support services and canals systems. Monitors and authorizes contract payments for outside contract services.
Serves as a liaison with contractors, vendors, business community and general public; works with property owners and customers when there are potential difficulties or complaints; and coordinates with federal, state and other local agencies.  Establishes and maintains productive working relationships with other divisions and City departments.
Plays major role in departmental disaster and emergency preparedness program.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Business Management, Public Administration, or  related field and eight years work experience in water, wastewater, or drainage systems maintenance;  four years of which must have been in a management position. Work experience in water, wastewater, or stormwater systems operations and maintenance may be substituted for education on a year-for-year basis.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations. Knowledge of materials, techniques, equipment, personnel management, and budget accounting associated with water, wastewater, and stormwater systems operations and maintenance. Ability to read and understand maps, water, sewer and drainage charts and blueprints.
Ability to communicate effectively orally and in written form to a wide range of public officials, contractors, engineers, City employees and the general public.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, climatic conditions, noise, heat, dust, and dampness.
Highly stressful as a result of human behavior and heavy accountabilities.
May be required to work irregular hours and be subject to call out for emergencies.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002417		Operations Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Work is performed under the general guidance of the Division Director in the Parks, Facilities, Streets, or Fleet divisions. Work assignments are very broad in scope and are performed with considerable independence. The incumbent must demonstrate a high level of expertise in and knowledge of all aspects of the position. 

The Program Manager supervises and coordinates the activities and training of all personnel assigned to his/her division workgroup. Serves as a technical consultant to employees in solving difficult assignments and advises the Director, other City departments, and the public on operational outcomes; and provides budget and workforce forecasts for long-term planning.		TYPICAL DUTIES:
Participates as a senior management member in the formulation of division policies, goals and objectives, and in the establishment and updating of strategic planning. Presents the division’s policies and positions in meetings, negotiations and communications with the public, citizen and industry groups, Mayor and City Council members, the media and other public forums within assigned areas of authority.
Provides administrative direction to workgroups and management of activities in their assigned areas. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and division objectives. Resolves work procedure problems and questions presented by subordinate level employees.
Comprehends and makes inferences from written material regarding area of assignment. Takes lead in preparing the division budget by analyzing the personnel and equipment needs of assigned area. Coordinates and works with other managers of City services on matters affecting areas of responsibility and Citywide processes.
Communicates with the general public, other City employees, City process improvement teams, vendors, management, contractors, public officials, architects, engineers, and other development related personnel to explain the applicable City regulations and policies. Prepares written documents, Council reports, studies, letters, memos and special agreements with clearly organized thoughts using proper sentence structure, punctuation and grammar in order to define and express City objectives, findings, recommendations, procedures, policies and goals.
Confers with engineers, vendors, manufacturers, attorneys, consultants, a variety of agencies and the general public in acquiring information, coordinating division matters, and providing information regarding area of assignment. Serves on committees and design review teams.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in project planning with appropriate City departments, agencies, and jurisdictions.
Identifies process delays and demonstrates continuous effort to improve operations and decrease turnaround times; analyzes and reports operational outcomes and processes.
Directs and coordinates the activities of assigned work group or groups within the Division responsible for the completion of large projects. Oversight responsibility may include field inspections and coordination with other City departments.
Develops and maintains a current knowledge of the policies, procedures, and standards of the assigned area. Directs, oversees and participates in the development of a workgroup plan, assigning work activities and projects, monitoring workflow, and reviewing and evaluating work products.
Performs other duties as assigned

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Architecture, Engineering, Urban Planning, Construction Management, Public or Business Administration or a related field.  Education and work experience may be substituted one for the other on a year-for-year basis.
Five years’ related work experience.
Three years of proven leadership and supervisor experience.
Demonstrated ability to coordinate the work of others, communicate effectively both orally and in writing, provide guidance and direction to both internal and external program participants.
Demonstrated ability to perform budgetary analysis.
Possession of a valid state driver’s license or driving privilege card.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver’s License to visit development or construction sites. Moves construction plans (maximum weight 40 pounds) distances of up to 60 feet to review and file. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		9		Driver's License

		002472		Operations Manager & Mentor - City Council		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council Executive Director or designee, incumbent is responsible to supervise and support office work groups, manage personnel management including serving as a liaison with Human Resources, and search for and share mentorship opportunities with staff members. Tasks may include helping to manage the logistics of the Council Office, modeling high quality work product, reviewing and providing feedback on written documents, searching for training opportunities for the staff, supervising tasks and responsibilities to ensure that staff is able to work efficiently and productively. This position may perform some or all duties listed below in the typical duties section. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Contributes to staff and the office management team on important policies, processes, planning efforts, standard setting, and strategy decisions to ensure that council members and the public receive an excellent level of service and that staff members have direction and support for their work.
Serves as a mentor to all staff members, particularly the front office, liaison, and communication workgroups; assist with identifying and encouraging staff members to take advantage of personal and professional development opportunities, promoting a culture that invites learning and accountability, nurtures employee satisfaction, motivates excellent work performance.
Manages office personnel, specifically related to recruiting, interviewing, training, and ongoing mentorship for interns, front office, liaisons, and communications staff members.
Coordinates the internship program for the Office. Responsible for recruiting new intern applicants by working with local schools, the City’s YouthCity program, and personal references. Interviews and trains new interns. Provides mentorship and guidance for interns’  success, workload management, and job performance.
Serves as the Office liaison with Human Resources for council member and staff requests for benefits and/or leave related questions, timecards and payroll, and tasks related to new-hires and termination of employees.
Supervises and supports the logistical efforts by council staff members for council meetings, engagement efforts, daily tasks, internal communication, etc., to ensure the office functions smoothly.
Supports the office procurement, accounts payable, and travel protocols. 
Contributes to the communications workgroup on pubic engagement efforts, community building projects, review and proofread informational materials and content for Salt Lake City Council office publications or website.   
Perform other duties as assigned.

RECOMMENDED MINIMUM QUALIFICATIONS:
Bachelor’s degree, plus 3-5 years of related work experience. Related work experience may be substituted for education on a year-for-year basis.
Effective writing, editing, copywriting and copy-editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, manage multiple projects, meet deadlines and perform duties in a high demand work environment.
Proficiency in Microsoft office products, including Outlook and Word.
Strong verbal communication skills 

DESIRED QUALIFICATIONS:
Prior management and/or mentoring experience, including overseeing moderately-sized workgroups, is desired. 
Experience with other related computer programs and technology that would improve office systems, project management, etc.  

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions with intermittent sitting, standing and walking. 
Intermittent exposure to stress as a result of human behavior, deadlines and various responsibilities.
Regular interaction with Elected Officials, Department Heads, requiring a professional style.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002447		Operations Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Asphalt Equipment Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Plans, organizes and directs the general maintenance activities for the groups, sets priorities, schedules work and adjusts work to meet the plan. Promotes efficient and safe work habits. When necessary, recommends measures to improve product methods, equipment performance and quality of work. Makes changes in working conditions and use of equipment to increase efficiency. Determines and resolves work problems and/or assists in reaching solutions. Recommends or initiates personnel actions such as promotions and disciplinary measures. Trains subordinate supervisors, leads and new employees as necessary. Maintains maintenance records. Estimates and requisitions materials and supplies required to complete work within budgetary restraints. Is required to be adept in the activities of the workers supervised, equipment used and the maintenance programs assigned.		TYPICAL DUTIES:
Assigns and coordinates the action of one or more crews assigned to the maintenance of the technical sections such as grounds, facilities, electrical and water systems, construction, roadways and other public right of way. Directly supervises personnel to ensure completion within necessary time frames and budget as directed by senior management. Provides technical assistance. Inspects work in progress and coordinates activities between crews at different sites.
Assigns maintenance projects to supervisors or lead personnel to maintain all assigned areas and equipment following manufacturers' specifications, industry and City standards, business and resident needs and/or accepted maintenance practices. May consult with subordinate journey-level and other technical personnel for advice on complex maintenance projects. Assess budgetary constraints, equipment availability and time frame available to complete any project.
Responsible for routine reports, time records including hours worked, days off, overtime and daily log used to track maintenance project status and personnel.  Utilizes computer program for equipment monitoring as a record keeping tool and/or for report generation.
Provides training to supervisors and other maintenance personnel to attain and retain each individual’s maintenance proficiency.  May also provide training to City subcontractors according to contract specifications and perceived needs.
Assist in preparation of annual operating and capital budget for the assigned section and submits it for approval to the Operation Manager or Director for inclusion in the Division’s annual budget.  Monitors equipment and materials for possible upgrade or replacement and provides management with recommendations. 
Coordinates  maintenance program activities with other division’s maintenance supervisors and City departments.  Advises supervisors and necessary Engineering staff of technical problems encountered and suggests possible solutions.  Attends Engineering and Transportation project and design review meetings.
Maintains all maintenance records and uses these records and personal observations to evaluate and recommend replacement and/or modification of equipment or operating methodology to ensure efficient utilization of resources.
Resolves personnel issues in accordance with established rules, policies and Memorandum of Understanding (MOU).  Initiates disciplinary action when necessary.  Maintains documentation on performance of all employees under his or her supervision.  Conducts the interview process and selection of new employees.
Prepares reports for management which reflects such items as equipment condition, staff efficiency, energy conservation proposals and any suggested changes in procedures. Prepares time records of assigned employees.  Approves leave, compensatory time and overtime requests.
Works with employees, tenants, in-house staff, the general public and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Monitors field operations.  Ensures all designated equipment and materials are ready for operation.  Coordinates, updates and post equipment breakdowns and repairs.  Ensure accidents are investigated properly. 
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation form a four year accredited college or university with a bachelor’s degree in engineering, project management or related field.  Additional experience may be substituted for education on an equal basis.
Two years of supervisory or lead experience.
Demonstrated ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Demonstrated knowledge of OSHA safety rules and accident prevention measures associated with maintenance procedures involving the operation of maintenance equipment.
Demonstrated knowledge of applicable software to create functional spreadsheets and reports utilizing Kronos, MS Word, Excel, Outlook, Power Point and proprietary software.
Possession of a valid driver’s license or driving privilege card. 
Demonstrated ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Must work rotating shifts which may include days, afternoons, graveyards, weekends and holidays.

DESIRED QUALIFICATIONS:
Possession of a valid Commercial Driver’s License with various endorsements.
Understanding of city and divisional policies and procedures.
Strong organizational and motivational skills with the ability to investigate problems and create effective solutions.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights. Moderate exposure to chemicals, heat, dust, noise and fumes incidental to the work environment.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.
Unconventional working hours will be subject to 24 hour call as specified in the City’s snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		10		CDL (all types)

		001807		Paid Youth Intern		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		THIS POSTION IS OPEN FOR YOUTH AGES 16-18 WHO ARE SALT LAKE CITY RESIDENTS.   YouthCity and the Salt Lake City’s Mayor’s Office are pleased to offer summer intern positions for youth interested in learning about civic engagement, youth programs and environmental education.   Please read the following program descriptions carefully.		TYPICAL DUTIES:
Teaching Interns:  Interns will spend 16 hours per week learning about youth development, classroom management, and 3 hours per week in employment training sessions. This position starts in June and ends in August.
Civic Engagement Interns:  Interns will be assigned to a City Department for 16 hours per week where they will shadow a City employee and learn about the scope of services of the Department provides for City residents.  Interns will spend an additional 3 hours per week in employment training sessions. This position starts in June and ends in August.
Farmers Market Customer Service Intern:  Interns will be assigned to work with the Downtown Alliance Farmer’s Market staff and provide customer service skills for 4 hours per week on Saturdays.   Interns will also spend 3 hours per week in employment training sessions. This position starts June and ends in October.

MINIMUM QUALIFICATIONS:
Youth must be 16-18 years old at the start of the program.
Youth must be residents of Salt Lake City.     
Preference will be given to youth who have participated in YouthCity or Sorenson Unity Center Programs. 

WORKING CONDITIONS:
Moderate  physical activity.  Required to stand, walk, for extended periods.  Exposure to lifting and attending employment training sessions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		001346		Painter I		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Painter II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a maintenance supervisor or a Painter II, performs journey level painting duties such as preparing and mixing paints, preparing surfaces, and applying paint or other finishes to interior and exterior surfaces. Cleans and maintains equipment using hand and power equipment.		TYPICAL DUTIES:
Applies coats of paint, varnish, stain, enamel, or lacquer to decorate and protect interior or exterior surfaces of buildings, roadways, runways, and ramps.
Reads work order or receives information from supervisor regarding painting. Reads and interprets blueprints, and accurately estimates time and materials.   If assigned to Airport, has knowledge of airfield layout and FAA regulations.
Smoothes and prepares surfaces using sand blasting techniques, hand sanding for final preparation, paint remover, scraper, or wire brush. Fills nail holes, cracks, and joints with caulk, putty, plaster, or other fillers.
Selects premixed paints, or mixes required portions of pigment, oil, and thinning substances to prepare paint that matches specified colors using computerized application equipment.
Spreads drop cloths over floors and room furnishings, and covers surfaces, such as baseboards, doorframes, and windows with masking tape and paper to protect surfaces during painting.
Paints surfaces, using manual and mechanized equipment that include road marking equipment (air and/or airless machines), brushes, spray guns, or paint rollers. Simulates wood grain, marble, brick, or tile effects. Applies paint with cloth, brush, sponge, or fingers or create special effects.
Erects scaffolding or sets up ladders to perform tasks above ground level. Designs, fabricates, and maintains signs using computerized and manual equipment and tools.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Two years’ journey level painting experience.
Ability to read and interpret blue prints, sketches, work orders, and diagrams to layout work. Ability to mix and match colors of paint for specific projects.
Ability to utilize and operate various equipment, hand and power tools, including airless spray machines, respirators, compressed air spray machine, high pressure power washer and steam cleaners, high lift ranter, and scissor lift. Must be skilled in application with brushes and rollers.
Possession of a valid Utah State Driver's License. Possession of a valid Utah State Commercial Driver's License, Class B, may be required.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or Sit in uncomfortable positions for extended periods, and squat or crawl into small spaces. May perform work in ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposure to outside weather conditions year round.
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

CAREER LADDER:
After successfully meeting the minimum requirements of a Painter II, and after demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to a Painter II, upon supervisor's recommendation, with department head and the Department of Human Resources’ concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001347		Painter II		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Painter II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a maintenance supervisor, performs journey-level painting duties such as preparing and mixing paints, preparing surfaces, and applying paint or other finishes to interior and exterior surfaces. Cleans and maintains equipment using hand and power tools.		TYPICAL DUTIES:
Applies coats of paint, varnish, stain, enamel, or lacquer to decorate and protect interior or exterior surfaces of buildings, roadways, runways, and ramps.
Reads work order or receives information from supervisor regarding painting and interprets blueprints, and accurately estimates time and materials. If assigned to Airport, has knowledge of airfield layout and FAA regulations. 
Smoothes and prepares surfaces using sand blasting techniques, hand sanding for final preparation, paint remover, scraper, or wire brush. Fills nail holes, cracks, and joints with caulk, putty, plaster, or other fillers.
Selects premixed paints, or mixes required portions of pigment, oil, and thinning substances to prepare paint that matches specified colors using computerized application equipment.
Spreads drop cloths over floors and room furnishings, and covers surfaces, such as baseboards, doorframes, and windows with masking tape and paper to protect surfaces during painting.
Paints surfaces, using manual and mechanized equipment that include road marking equipment (air and/or airless machines), brushes, spray guns, or paint rollers. Simulates wood grain, marble, brick, or tile effects. Applies paint with cloth, brush, sponge, or fingers or create special effects.
Erects scaffolding or sets up ladders to perform tasks above ground level. Designs, fabricates, and maintains signs using computerized and manual equipment and tools.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or GED equivalent.
Four years’ related, paid journey level experience.
Ability to read and interpret blue prints, sketches, work orders, and diagrams to layout work. Ability to mix and match colors of paint for specific projects.
Ability to utilize and operate various equipment, hand and power tools, power washer and steam cleaners, including airless spray machines, respirators, compressed air spray machine and scissor lift. Must be skilled in application with brushes and rollers.
If assigned to Airport, thorough knowledge and understanding of airport operations and FAA regulations.
Possession of a valid Utah State Driver's License. Possession of a valid Utah State Commercial Driver's License, Class B, may be required.

CERTIFICATIONS REQUIRED:
Utah State Journeyman License in a related trade (may be substituted by six years documented, related, journey level paid work experience).
Respirator Certificate.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces. May perform work on ceilings, on tops of ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet.
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease. Exposure to outside weather conditions year round.
Considerable stress under emergency situations, time constraints of tenants and airport operations, and possible injury and/or death. Variation of job duties due to service interruptions and construction may occur. Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002201		Paralegal		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Individual Contributor		Paralegal		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Works for the City Attorney or City Prosecutor and, as assigned under the direct supervision of individual City Attorneys or City Prosecutors, determines the factual and analytical research necessary to carry out assignments related to numerous, simultaneously occurring cases. Work includes determining which legal references and resources to use as well as scope of research, the design of interview questions and which witnesses to interview, how to independently organize evidence and prepare exhibits, analyze and summarize facts, prepare, review and update trial folders as well as prepare and control legal documents for the City Attorney’s Office and City Prosecutor’s Office as a whole.

This is a professional position requiring independent judgment, a thorough knowledge of legal processes and litigation procedures, legal research methods and the ability to perform and track numerous, simultaneous tasks.		TYPICAL DUTIES:
As directed by the supervising attorneys, analyzes and summarizes factual data, statutory law, depositions or other informational material obtained from investigations, interviews, and pre-trial discovery.  Prepares written documents containing the legal analysis of research results.  In collaboration with legal staff, determines the need for additional factual or analytical data.
Interviews clients and witnesses in investigations and case preparation; locates, obtains, organizes case file information and supporting evidence.
Assists, as needed, in the strategy for document production. Drafts formal, routine legal documents under the direction of various supervising attorneys including petitions, motions and supporting memoranda, stipulations, subpoenas and notices to appear, pre- and post-trial statements, and discovery documents such as interrogatories and requests for production of documents. 
Prepares all trial folders and notebooks for use by the supervising attorney in case presentations including the preparation and organization of file contents, summaries and cross-indexing of relevant facts, evidence, deposition statements, and other critical documents.
Maintains master litigation schedule and document control system.  Reviews and updates cases to determine on-going informational needs, case critical deadlines and the tracking, tracing and control of case documents. Assists in keeping assigned cases on track.
Assists in preparation for and may attend discovery conferences and depositions, meetings with clients and witnesses, internal planning meetings, pre-trials, hearings on motions, evidentiary hearings, court appearances and administrative hearings.
Performs other administrative or paralegal tasks as assigned.
        
MINIMUM QUALIFICATIONS:
High School graduation or GED equivalent plus a certificate of Paralegal studies from an accredited institution or the ability to obtain within six months of hire, and four years, full-time paid paralegal experience and/or experience working in a law firm performing similar duties, including preparation and assistance in litigation procedures and substantive areas of the law.
Ability to analyze and rapidly appraise facts, evidence and legal research, and effectively organize such material for oral and written presentation by the City’s Attorneys.
Ability to perform legal tasks using discretion and independent judgment and interacts with attorneys and other professional with administrative competence.

DESIRED QUALIFICATIONS:
CLA, CP or CLAS additional professional certification from the National Association of Legal Assistants (NALA).

WORKING CONDITIONS:
 Comfortable working conditions.  Handling of light weights. Intermittent sitting, standing and walking.Constant exposure to stressful situations as a result of human behavior, workload and   consequence of decisions.Required to organize and retain familiarity with numerous cases, of varying complexity and circumstances, within strict time frames. 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6

		002621		Park Ranger		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

PROFESSIONALS - (EEO-4 Job Classification)		Park Rangers patrol the City parks and park facilities; provide educational and recreational services through programs, tours, field trips and activities; and enforce compliance with City park rules and regulations and health and sanitary codes in City parks, urban natural areas and trails. Under supervision of the Park Ranger Supervisor, Park Rangers provide public safety, park security and resource protection by providing education to park visitors and enforcing park use rules and other measures to encourage the proper use and enjoyment of urban parks, natural areas, and trails. This program works closely with the Police Department assisting in enforcement of City ordinances in City Parks. Additional training will be provided, including, but not limited to: De-escalation techniques, radio dispatch protocols, animal safety awareness, emergency response, and equity and diversity professional development.		TYPICAL DUTIES:
Patrols parks, trails and natural areas through a variety of motorized and non-motorized means (walk, bike, ATV, patrol truck) throughout the City in assigned locations. Provides the public with information and assistance regarding the use of City parks, trails and facilities. Assists facility users in resolving problems and complaints concerning facility/park quality, availability, and the actions of other users.
Interprets information about the park system and natural resources. Develops and leads community education and recreation programs which may involve hiking, canoeing, kayaking, fishing, outdoor skills, nature exploration, wildlife viewing, nature and art, history and culture, astronomy, geology and natural history, or other topics relevant to City parks, natural areas and trails. Presents programs at parks and local schools.
Supports visitor awareness of, and compliance with, park use rules and regulations. Performs visual observation to ensure proper use of facilities and assist in the prevention of vandalism, facility abuse, and other unacceptable behavior. Issues warnings and citations for civil violations of municipal park ordinances and may need to appear in court if required. Ensures permit compliance, manages conflicts between visitors, and addresses other issues as required.
Monitors parks facilities to ensure that both natural and man-made hazards are identified and corrected. Reports hazardous conditions which might interfere with safe usage of trail/park. Reports all accidents to proper authorities.  Acts as a liaison to Police Department and other local law enforcement, fire EMS, to communicate and coordinate assistance, backup information; operate a two-way radio; notify Police and Fire Departments in the event of emergency or hazardous situations.
Works with human service organizations to assist people who are in need of support. Responds to, coordinates and assists with medical emergencies and helps coordinate response to emergencies.
Acts as a community advocate and communicates with diverse and multi-lingual community members. Represents Salt Lake City Public Lands Department at various public events.
Assists with daily park operation requirements, which may include general park maintenance, inspections, natural resource projects and signing. Protects parks and their natural resources through resource management practices.
Works in inclement weather conditions and stands/walks continuously for long periods of time.
Communicates effectively and persuasively with the public, management, and other City employees. Attends and represents the Park Ranger Program at various City and public meetings and events.
Attends regular training classes including mandatory training. Uses various computer programs to create logs and reports. Maintains accurate records and writes clear comprehensive reports; and perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years post-high school study in one or more of the following fields: park/recreation management, criminal justice, emergency management, or closely related field; plus two years work experience in the same aforementioned fields. Experience and education may be substituted one for the other on a year to year basis.
Considerable human relations and communications skills.
Ability to work independently, make critical decisions, and use initiative and common sense.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).           
Ability to work effectively with the public, including conflict resolution skills, and demonstrate outstanding customer service.
Adequate physical mobility to climb stairs, work in confined spaces and negotiate hazardous sites.
Demonstrated ability to read and write legibly and maintain accurate records.
Ability to use and operate a personal computer with applicable software, including Microsoft Office products.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Successful completion of a Post Offer Employment Test (POET).

DESIRED QUALIFICATIONS:
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.
Experience in working effectively with the public and various government organizations.
Ability to speak and write in Spanish.
Comfortable traveling on mountain bike and e-bike.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods. 
Considerable exposure to stressful situations due to regular human behavior. Exposure to disagreeable elements such as, extreme heat, cold, rain, ice, snow, environmental hazards and adverse living conditions.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis including nights, evenings and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		12		Driver's License

		002622		Park Ranger Lead		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

PROFESSIONALS - (EEO-4 Job Classification)		In addition to performing all the duties of a Park Ranger, the Park Ranger Lead provides critical functions in supervising the daily operations of the City’s Park Ranger Program, including staffing and hiring, coordination with Public Lands Department Administrative Staff, reporting, data collection, and incident response. 

Park Rangers patrol the City parks and park facilities; provide educational and recreational services through programs, tours, field trips and activities; and enforce compliance with City park rules and regulations and health and sanitary codes in City parks, urban natural areas and trails. Under immediate supervision of the Park Ranger Supervisor, Park Rangers provide public safety, park security and resource protection by providing education to park visitors and enforcing park use rules and other measures to encourage the proper use and enjoyment of urban parks, natural areas, and trails. This program works closely with the Police Department assisting in enforcement of City ordinances in City Parks. Additional training will be provided, including, but not limited to: De-escalation techniques, radio dispatch protocols, animal safety awareness, emergency response, and equity and diversity professional development.		TYPICAL DUTIES:
Directs and supervises the day-to-day operations of Park Rangers.
Ensures assigned areas of parks, trails and natural lands are adequately staffed and coordinates coverage as needed.
Assists the Park Ranger Supervisor and Park Ranger Manager with developing and managing program needs within area(s) of responsibility as assigned.
Communicates effectively with Public Lands staff, the public and other City agencies regarding any issues, concerns, needs or requests that are present.
Coordinates with Public Lands Community Outreach Manager on strategic needs regarding development or support with park events, educational and recreational programs, and volunteer efforts.
Develops weekly and monthly ranger operation reports.
Assists Park Ranger Supervisor and Park Ranger Manager in selection process of hiring and training Park Ranger staff.
Follows proper emergency procedures in the event of a serious incident, and will notify proper authorities when necessary of violations. Works closely with the Salt Lake City Police Department personnel.
Patrols parks, trails and natural areas through a variety of motorized and non-motorized means (walk, bike, ATV, patrol truck) throughout the City in assigned locations. Provides the public with information and assistance regarding the use of City parks, trails and facilities. Assists facility users in resolving problems and complaints concerning facility/park quality, availability, and the actions of other users.
Interprets information about the park system and natural resources. Develops and leads community education and recreation programs which may involve hiking, canoeing, kayaking, fishing, outdoor skills, nature exploration, wildlife viewing, nature and art, history and culture, astronomy, geology and natural history, or other topics relevant to City parks, natural areas and trails. Presents programs at parks and local schools.
Supports visitor awareness of, and compliance with, park use rules and regulations. Performs visual observation to ensure proper use of facilities and assist in the prevention of vandalism, facility abuse, and other unacceptable behavior. Issues warnings and citations for civil violations of municipal park ordinances and may need to appear in court if required. Ensures permit compliance, manages conflicts between visitors, and addresses other issues as required.
Monitors parks facilities to ensure that both natural and man-made hazards are identified and corrected. Reports hazardous conditions which might interfere with safe usage of trail/park. Reports all accidents to proper authorities.  Acts as a liaison to Police Department and other local law enforcement, fire EMS, to communicate and coordinate assistance, backup information; operate a two-way radio; notify Police and Fire Departments in the event of emergency or hazardous situations.
Works with human service organizations to assist people who are in need of support. Responds to, coordinates and assists with medical emergencies and helps coordinate response to emergencies.
Acts as a community advocate and communicates with diverse and multi-lingual community members. Represents Salt Lake City Public Lands Department at various public events.
Assists with daily park operation requirements, which may include general park maintenance, inspections, natural resource projects and signing. Protects parks and their natural resources through resource management practices.
Works in inclement weather conditions and stands/walks continuously for long periods of time.
Communicates effectively and persuasively with the public, management, and other City employees. Attends and represents the Park Ranger Program at various City and public meetings and events.
Attends regular training classes including mandatory training. Uses various computer programs to create logs and reports. Maintains accurate records and writes clear comprehensive reports; and perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years post-high school study in one or more of the following fields: park/recreation management, criminal justice, emergency management, or closely related field; plus two years work experience in the same aforementioned fields. Experience and education may be substituted one for the other on a year to year basis.
Considerable human relations and communications skills.
Ability to work independently, make critical decisions, and use initiative and common sense.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).           
Ability to work effectively with the public, including conflict resolution skills, and demonstrate outstanding customer service.
Adequate physical mobility to climb stairs, work in confined spaces and negotiate hazardous sites.
Demonstrated ability to read and write legibly and maintain accurate records.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Successful completion of a Post Offer Employment Test (POET).

DESIRED QUALIFICATIONS:
Two (2) years’ job experience as a Park Ranger for the Public Lands Department.
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.
Experience in working effectively with the public and various government organizations.
Ability to speak and write in Spanish.
Comfortable traveling on mountain bike and e-bike.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods. 
Considerable exposure to stressful situations due to regular human behavior. Exposure to disagreeable elements such as, extreme heat, cold, rain, ice, snow, environmental hazards and adverse living conditions.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis including nights, evenings and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002620		Park Ranger Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent develops, directs and manages the work of Salt Lake City’s Park Rangers. Under the direction of Public Lands Department Director, the Park Ranger Manager is responsible for ensuring the overall success of the City’s Park Ranger Program, and providing guidance for the roles, strategies and objectives of Ranger Program staff. The Park Ranger Manager oversees the overall performance of patrols of the City’s parks and park facilities; development of educational and recreational services through programs, tours, field trips and activities; public engagement and public safety responsibilities; and enforcement of City park rules and regulations and health and sanitary codes in City parks, urban natural areas and trails, in order to improve the livability of the city, the stewardship of public lands, and equitable access and experiences for park visitors.		ESSENTIAL DUTIES:
Participates as a senior management member in the formulation of Public Lands policies, goals and objectives, and in the establishment and updating of strategic planning. Presents the Park Ranger program policies and positions in meetings, negotiations and communications with the public, citizen and industry groups, Mayor and City Council members, the media and other public forums within assigned areas of authority.
Provides administrative direction to Park Ranger teams and management of activities in their assigned areas. Supervises and evaluates the work of subordinate personnel for compliance with standard operating procedures and Department objectives. Resolves work procedure problems and questions presented by subordinate level employees.
Prepares the budget for the Park Ranger Program and ensures the program operates within appropriated budget.
Coordinates and works with other managers of City service on matters affecting areas of responsibility and Citywide processes.
Assesses and assigns priorities to problems and work assignments when confronted with several pressing demands at one time. Participates in project planning with appropriate City departments, agencies, and jurisdictions.
Performs all the duties of a Park Ranger Supervisor, including:
Supervises Park Rangers involved in park patrols, public education and engagement, interpretive and recreational programming and activities, maintenance of public safety, and protection of park resources, including enforcing rules and regulations in park facilities, natural lands and trails. Develops and coordinates strategies for successful execution of Park Ranger roles and duties.
Conducts performance evaluations and training on a regular basis.  Counsels and directs employees.  Coordinates outside training and development for assigned staff and conducts formal training.  Disseminates all information and directions from administration. 
Assists in preparation of the budget, and ensures program operates within appropriated budget. Manages purchases for needed services and goods per city rules. May develop standard operating procedures and make formal recommendations for operational policies. Prepares technical and activity reports. Issues and monitors equipment for assigned staff (radios, bikes, uniforms, etc.).
Acts as a liaison with other government entities and community groups.  Coordinates information exchange with local, state, and federal agencies.
Plans, assigns, and evaluates the work of staff members, provides technical expertise to staff, develops and facilitates applicable staff training, and establishes team and individual staff work goals and objectives.
Works with various internal and external customers to resolve complaints and/or problems and answers a variety of questions/concerns. Coordinates with other departments (i.e. DPD, Safety, Fleet) as assigned regarding operational efficiencies.
Reviews, develops, and/or modifies work plans, methods, and procedures, determines work priorities, and develops work schedules to provide adequate staff coverage.
Provides work instruction, assists employees with difficult and/or unusual assignments, and encourages innovation.
Resolves difficult situations involving citizen complaints, mediates conflicts encountered during daily operations, determines appropriate solutions, and promotes teamwork. Encourages regular communication and informs staff of relevant business issues and their impact on the organization.
Ensures quality, effectiveness, and efficiency of Ranger activities and safety measures.
Conducts hiring interviews and selects candidate(s) for job opening(s).
Investigates complaints of Park Ranger behavior. Documents causes for disciplinary action, initiates letters of reprimand, and makes formal recommendations for disciplinary action. Responds to formal and informal employee grievances and prepares written responses.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation with a Bachelor’s degree from an accredited college or university in park/recreation management, urban planning, criminal justice, emergency management, or closely related field. Two (2) years’ work experience in field personnel management are required, without substitution. Education may be substituted one for the other on a year-for-year basis, with direct Park Ranger field experience.
Ability to coordinate the work of others and communicate effectively both orally and in writing. Ability to conduct and participate in group decision‑making, perform budgetary analysis, and provide guidance and direction to both internal and external program participants.
Considerable human relations and communications skills.
Ability to work independently, make critical decisions, and use initiative and common sense.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).        

DESIRED QUALIFICATIONS:
Experience supervising responders during emergency situations or special events is preferred.
Ability to analyze and make sound recommendations on technical problems and enforce regulations firmly, tactfully, and impartially.
Demonstrated ability in computer applications related to graphic reports and desktop publishing.
Supervisory experience and/or experience leading and managing teams.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods.  Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust or grease. 
Considerable exposure to stressful situations as a result of human behavior.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002623		Park Ranger Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Directs and supervises the work of Salt Lake City’s Park Rangers. Under the direction of Public Lands Department Director and Park Ranger Manager, incumbent performs supervisory duties over Park Ranger Teams involved in performing patrols of the City’s parks and park facilities; providing educational and recreational services through programs, tours, field trips and activities; public engagement and public safety responsibilities; and enforcement of City park rules and regulations and health and sanitary codes in City parks, urban natural areas and trails.		ESSENTIAL DUTIES:
Supervises Park Rangers involved in park patrols, public education and engagement, interpretive and recreational programming and activities, maintenance of public safety, and protection of park resources, including enforcing rules and regulations in park facilities, natural lands and trails. Develops and coordinates strategies for successful execution of Park Ranger roles and duties.
Conducts performance evaluations and training on a regular basis.  Counsels and directs employees.  Coordinates outside training and development for assigned staff and conducts formal training.  Disseminates all information and directions from administration. 
Assists in preparation of the budget, and ensures program operates within appropriated budget. Manages purchases for needed services and goods per city rules. May develop standard operating procedures and make formal recommendations for operational policies. Prepares technical and activity reports. Issues and monitors equipment for assigned staff (radios, bikes, uniforms, etc.).
Acts as a liaison with other government entities and community groups.  Coordinates information exchange with local, state, and federal agencies.
Plans, assigns, and evaluates the work of staff members, provides technical expertise to staff, develops and facilitates applicable staff training, and establishes team and individual staff work goals and objectives.
Works with various internal and external customers to resolve complaints and/or problems and answers a variety of questions/concerns. Coordinates with other departments (i.e. DPD, Safety, Fleet) as assigned regarding operational efficiencies.
Reviews, develops, and/or modifies work plans, methods, and procedures, determines work priorities, and develops work schedules to provide adequate staff coverage.
Provides work instruction, assists employees with difficult and/or unusual assignments, and encourages innovation.
Resolves difficult situations involving citizen complaints, mediates conflicts encountered during daily operations, determines appropriate solutions, and promotes teamwork. Encourages regular communication and informs staff of relevant business issues and their impact on the organization.
Ensures quality, effectiveness, and efficiency of Ranger activities and safety measures.
Conducts hiring interviews and selects candidate(s) for job opening(s).
Investigates complaints of Park Ranger behavior. Documents causes for disciplinary action, initiates letters of reprimand, and makes formal recommendations for disciplinary action. Responds to formal and informal employee grievances and prepares written responses
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years post-high school study in one or more of the following fields: park/recreation management, criminal justice, emergency management, or closely related field; plus two years work experience in the same aforementioned fields. Experience and education may be substituted one for the other on a year to year basis.
Considerable human relations and communications skills. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to work independently, make critical decisions, and use initiative and common sense.
Ability to coordinate, schedule, and track work activites and staff, prepare reports and keep records.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).                       
Ability to communicate with and coordinate work between staff, the Mayor’s Office and City Council Office, the Attorney’s Office, other City departments and developers, the business community and the general public.

DESIRED QUALIFICATIONS:
Experience supervising responders during emergency situations or special events is preferred.
Ability to analyze and make sound recommendations on technical problems and enforce regulations firmly, tactfully, and impartially.
Demonstrated ability in computer applications related to graphic reports and desktop publishing.
Supervisory experience and/or experience leading and managing teams.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods.  Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust or grease. 
Considerable exposure to stressful situations as a result of human behavior.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001265		Park Usage Coordinator		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Parks Division Manager, coordinates all park usage. Coordinates with the City Special Event Coordinator to ensure park availability & appropriate support is scheduled and billed according to appropriate City Ordinances and Park Division Policies.  Ensures that park users comply with park policies and communicate critical information about park usage and compliance to appropriate management, staff, public agencies and private sector businesses. Serves as a member of the City Special Event Review Committee.		TYPICAL DUTIES:
Coordinates all parks usage & events including but not limited to: special events, filming, weddings, sports, and community events.
Receives, reviews and approves petitions from information provided by Parks management and staff. Makes decisions using applicable regulations, policies, practices or procedures to determine eligibility and/or feasibility of event requests. Determines costs of city services and informs petitioners of various costs, regulations, legal guidelines and event processes.
Collects, processes and deposits Park permit fees associated with events. Assists in coordinating City-sponsored special events. Advises applicant of effective strategies to minimize costs and maximize results. Consults, as needed, with the City Events Review Committee.
Researches and presents event information to affected Parks management and staff. identifies event costs and City budgetary impacts. Assures costs are accurate. Identifies and contacts potentially affected organizations located in Salt Lake City Parks to ensure events will not disrupt provider services. Identifies alternatives and solutions as needed.
Answers questions from event organizers and park users about park policies, staffing and service requests, costs, and processes necessary to use parks and under what conditions the usage is permitted. 
Assists in developing policies and procedures that serve as the governing rules for conducting events, and other various events within Salt Lake City Parks. Assists in developing and updating event policies and procedures manual, application forms, and information pamphlets.
Attends the special events review committee and serves as the Division’s representative.
Interacts with Parks staff in providing communication, information and backup support, to assure the best possible customer service. 
All other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school and an accredited college or university with an Associate’s degree in Communications, Public Relations, Marketing or a related field and two years’ paid experience working full time in an office environment.
Ability to establish and maintain effective working relationships with event organizers, City staff and the general public.
Ability to communicate effectively, both orally and in writing. Ability to present proposals and ideas.
Ability to analyze problems, develop and recommend solutions and make decisions.
Must be able to use and operate a personal computer and applicable software including word processing, spreadsheets, fax and Internet programs.
Possession of a valid Utah Driver's License or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Some exposure to stressful situations as a result of human behavior and time constraints.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001829		Parking Civil Manager		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Civil Enforcement Officer I		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Finance Department, administers programs related to civil ordinance cases and the collection of fines, fees, penalties, and surcharges from them.  Ensures compliance with State Statutes and City Codes, and is responsible for the smooth and efficient operation of the Parking/Civil Unit.  Oversees associated computer software program enhancements and supervises Parking/Civil Unit staff. 
 
This is a professional position requiring independent judgment, a thorough knowledge of the Finance ACT computer systems and software, City Codes, and State Statutes.  Incumbent must have a broad understanding of municipal violations, fee/fine structures, collections, dispute resolution programs, and associated legal protocols.		TYPICAL DUTIES:
Directs the day-to-day operations and clerical support activities relating to the administration of civil legal process and procedure; evaluates office operations and recommends procedural improvements; collaborates with Compliance and Impound Lot management teams in development of policies and procedures necessary for the effective operation of the Parking/Civil Unit and its programs.
Monitors program’s overall computer operations including IVR and web pages.  Identifies computer program errors, determines problem extent, and recommends solutions for correction to programmers.  Monitors system enhancements and advises staff on how to use various software programs.  Monitors computer-aging programs to ensure that letters, and reports are processed and filed on time, and forwarded to appropriate city personnel for distribution. Coordinates equipment implementation with IMS and Parking/Civil personnel to minimize office disruption.  Trains staff on existing and new computer software.  Recommends the selection and replacement of equipment, supplies and materials.
Hires, trains, motivates, evaluates and supervises the performance of the subordinate work group.  Assigns projects and promotes a productive work environment.  Administers disciplinary action in accordance with City policy and procedures.  Provides written recommendations to City Finance Revenue & Audit Manager regarding immediate and long-range staffing needs.  Ensures coverage of workstations.  Keeps track of legislatively mandated or procedural changes and trains staff accordingly.
Assists in the preparation of the civil Parking/Civil Unit budget; monitors expenditures to ensure compliance with budget allocations; reviews handling of fines and fees to ensure correct reporting and disbursement; prepares periodic revenue and expenditure reports. 
Advises and consults with the City Finance Revenue & Audit Manager and various City officials and employees, as well as the general public, and government attorneys, and County and State personnel on matters related to the operation of the Parking/Civil Unit programs.  Maintains liaison and coordinates operation with representatives of the Compliance, Collections, Impound Lot, City Attorneys Offices, City Treasurer, BCI, and other government agencies.
Drafts proposed ordinances for legal review and processing by the City Attorney’s Office.  Develops and implements subsequent procedures as required.  Notifies and instructs appropriate City personnel of changes and conducts training as needed.
Act as a “Terminal Agency Coordinator” for Bureau of Criminal Identification (BCI) . Responsible for making sure all Hearing Officer are trained, tested and in compliance with BCI standards.
  Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with Bachelor’s degree in Public Administration, Business Administration, Computer Science or a closely related field and four years’ directly related program management experience in a regulatory agency, court or legal setting including two years’ minimum in a supervisory capacity.  Education and related experience may be substituted on a year-for-year basis. 
General knowledge and understanding of City’s civil ordinances law, governing statutes and regulations, related to procedures, protocols and practices.
Ability to analyze administrative problems and make appropriate decisions, evaluate alternative administrative and fiscal approaches.  Ability to perform research, prepare and deliver presentations and answer questions regarding findings and recommendations.
Ability to work with the public, employees, court and City personnel at all organizational levels, often under adverse circumstances.  Ability to prioritize tasks; work well under pressure and impending deadlines.
Ability to communicate effectively, both orally and in writing.
Ability to operate complex computer systems.  Ability to evaluate needs and make decisions regarding design, testing, and implementation of new computer programs and/or correct computer programs related to case files, legal records, court transactions, etc.  Ability to train others on systems and software, assess needs and make recommendations to programmers on Parking/Civil Unit needs.

WORKING CONDITIONS:
Comfortable working conditions.  Light physical effort.  Intermittent sitting, standing, and walking.
Considerable exposure to stress as a result of human behavior, time constraints, deadlines, and multiple priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002048		Parking Pay Station Technician		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the direct supervision of the Compliance Division’s Program Management Team, incumbent ensures the on-going and continuous operation of parking pay stations and enforcement system at all times, either through direct coordination with vendors or regular performance of duties including troubleshooting, installation, maintenance, adjustment and repair associated with parking pay stations.		TYPICAL DUTIES:
Installs, maintains, adjusts, repairs and takes other actions necessary to ensure on-going and continuous operation of parking pay stations. Activities include, but are not limited to: inspecting/verifying pay station function and operations; repairing damaged pay station housing; replacing components including key pads, batteries, paper and credit card readers; clears coin slots, and credit card readers; cleans/removes/replaces stations or station components; repairs or replaces coin cans; repairs damage caused by accident, graffiti or vandalism; updates and converts pay station rates, as needed, to conform to current city ordinances.
Monitors, coordinates and ensures completion of scheduled preventative maintenance for parking pay stations, including: removal and cleaning of all component parts; testing and checking for dysfunctional parts; lubricating moving parts; rebuilding, stamping and reinstallation.
Regularly inspects parking and pay station signage. Takes action necessary to resolve problems including: damaged sign repair/replacement, graffiti removal, or sign message and/or location issues.
Conducts regular tests to check performance between pay stations, software and handheld enforcement devices. Troubleshoots/resolves transaction delays. Monitors and reports on overall parking system performance.
Completes, monitors, and tracks progress of parking related maintenance requests that are completed by other city departments/divisions. Maintains thorough and accurate daily reports on maintenance and repair activities.
Coordinates, schedules and monitors vendor maintenance and repair of parking pay stations, including field repairs involving changing inoperable parts, clearing debris from mechanisms and transport of parking pay stations to the shop for more complex repairs.
Troubleshoots and assists with the evaluation of enforcement handheld devices. Checks and resolves issues associated with operational performance of these devices.
Investigates daily complaints of the operation of individual parking pay stations received from customer calls, collections, management, parking enforcement officers etc. Responds to citizens’ questions and comments.
Functions and acts as the parking system and equipment subject matter expert. Trains enforcement officers and other personnel on basic pay station operations, operation/functionality of the enforcement handheld devices and basic troubleshooting.  Provides management with regular and accurate reports concerning system operations, conditions, problems/issues and general system work performance. Recommends and suggests procedures, updates and improvements necessary for greater efficiency and enhanced operations.
Maintains necessary inventory of tools and supplies.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or possession of a diploma/GED plus two years in mechanical and/or electronic maintenance and repair or related experience. Related training may be substituted for up to one year of work experience.
Ability to install and perform mechanical and electronic maintenance and repair on small mechanical/electronic equipment, including pay stations.
Ability to read and understand technical manuals.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel. Ability to generate reports and status information using provided software applications.
Ability to communicate effectively with others, both orally and in writing, using both technical and non-technical language.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines while following safety requirements and integrating safety concerns into daily operations.
Ability to develop and promote effective working relationships with vendors, co-workers, supervisors, other department personnel and the general public.

WORKING CONDITONS:
Moderate physical exertion required while performing duties include walking, driving or riding a bicycle for extended periods of time. Ability to push, pull and lift a minimum of 50 lbs.
Constant exposure to stress as a result of human behavior and work environment.
Work is performed both outdoors and in an office environment, requiring occasional exposure to inclement weather and outdoor noise.
May require work hours during weekends, evenings and holidays, as needed.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002651		Parking Pay Station Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		700 - (Seasonal Hourly 700)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the direct supervision of the Compliance Division’s Program Management Team, incumbent ensures the on-going and continuous operation of parking pay stations and enforcement system at all times, either through direct coordination with vendors or regular performance of duties including troubleshooting, installation, maintenance, adjustment and repair associated with parking pay stations.		TYPICAL DUTIES:
Installs, maintains, adjusts, repairs and takes other actions necessary to ensure on-going and continuous operation of parking pay stations. Activities include, but are not limited to: inspecting/verifying pay station function and operations; repairing damaged pay station housing; replacing components including key pads, batteries, paper and credit card readers; clears coin slots, and credit card readers; cleans/removes/replaces stations or station components; repairs or replaces coin cans; repairs damage caused by accident, graffiti or vandalism; updates and converts pay station rates, as needed, to conform to current city ordinances.
Monitors, coordinates and ensures completion of scheduled preventative maintenance for parking pay stations, including: removal and cleaning of all component parts; testing and checking for dysfunctional parts; lubricating moving parts; rebuilding, stamping and reinstallation.
Regularly inspects parking and pay station signage. Takes action necessary to resolve problems including: damaged sign repair/replacement, graffiti removal, or sign message and/or location issues.
Conducts regular tests to check performance between pay stations, software and handheld enforcement devices. Troubleshoots/resolves transaction delays. Monitors and reports on overall parking system performance.
Completes, monitors, and tracks progress of parking related maintenance requests that are completed by other city departments/divisions. Maintains thorough and accurate daily reports on maintenance and repair activities.
Coordinates, schedules and monitors vendor maintenance and repair of parking pay stations, including field repairs involving changing inoperable parts, clearing debris from mechanisms and transport of parking pay stations to the shop for more complex repairs.
Troubleshoots and assists with the evaluation of enforcement handheld devices. Checks and resolves issues associated with operational performance of these devices.
Investigates daily complaints of the operation of individual parking pay stations received from customer calls, collections, management, parking enforcement officers etc. Responds to citizens’ questions and comments.
Functions and acts as the parking system and equipment subject matter expert. Trains enforcement officers and other personnel on basic pay station operations, operation/functionality of the enforcement handheld devices and basic troubleshooting.  Provides management with regular and accurate reports concerning system operations, conditions, problems/issues and general system work performance. Recommends and suggests procedures, updates and improvements necessary for greater efficiency and enhanced operations.
Maintains necessary inventory of tools and supplies.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or possession of a diploma/GED plus two years in mechanical and/or electronic maintenance and repair or related experience. Related training may be substituted for up to one year of work experience.
Ability to install and perform mechanical and electronic maintenance and repair on small mechanical/electronic equipment, including pay stations.
Ability to read and understand technical manuals.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel. Ability to generate reports and status information using provided software applications.
Ability to communicate effectively with others, both orally and in writing, using both technical and non-technical language.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines while following safety requirements and integrating safety concerns into daily operations.
Ability to develop and promote effective working relationships with vendors, co-workers, supervisors, other department personnel and the general public.

WORKING CONDITONS:
Moderate physical exertion required while performing duties include walking, driving or riding a bicycle for extended periods of time. Ability to push, pull and lift a minimum of 50 lbs.
Constant exposure to stress as a result of human behavior and work environment.
Work is performed both outdoors and in an office environment, requiring occasional exposure to inclement weather and outdoor noise.
May require work hours during weekends, evenings and holidays, as needed.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001753		Parks & Public Lands Project Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Plans, coordinates, and monitors multiple projects relating to environmental restoration, park planning, development, open space planning, improvements, and acquisition support. Coordinates projects with public feedback and Federal, State and local environmental laws and regulations. Assists with developing new maintenance and management programs as needed; addressing issues such as community needs, public safety, site conditions and characteristics.		TYPICAL DUTIES:
Creates project timelines that includes stages and activities of the project. Creates key milestones and responsibility assigned for the activity. Analyzes project parameters and determines impact of each on project scopes, budgets, and schedules. Develops final project scopes, budgets and schedules.
Coordinates project, design, and implementation including: conducting site condition assessments, and plan review. Coordinates with Program Manager, other divisions and departments, and outside contractors on projects involving environmental restoration, park planning & development, open space planning & improvements, and acquisition. Coordinates with local, County, State, and Federal government agencies and stakeholders.
Receives public input and investigates each request to determine viability of the idea, project, donation and determine which projects meet City goals, object, and public need.  
Develop project cost estimates, status reports, and financial statements. Coordinates reports and studies with assigned staff and consultants. Coordinates the selection, training, evaluation and management of consultants; manages contract compliance and processes payment for services. Monitors consultant and contractor performance.
Assists in the development and implementation of natural area and park management plans, long range planning efforts, and budgeting needs for park, environmental restoration and protection initiatives.
Facilitates regulatory compliance through knowledge of applicable policies, procedures, and permitting processes.
Reads and interprets blue prints and may inspect projects to ensure Salt Lake City specifications are being followed. Inspects work in progress, which may include several different areas and projects covering multiple locations.  Ensures work meets performance quality standards. Coordinates with Engineering department to insure Parks’ requirements are met and provide direction to deliver projects on time. 
Coordinates implementation of assigned Parks programs and initiatives. Track project schedule and implementation. Prepares documentation and maintains required project-related recordkeeping. 
Provide information and reports to Director, Program Manager, City management, boards and commissions, and citizens.
Performs others duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a bachelor's degree in Project Management, Engineering, Landscape Architecture,  Urban Planning, or a related field, plus  three (3) years of progressively responsible paid experience in following areas: Project coordination, open space management, or park planning and development.
Knowledge, tools, methods, and skills related to project coordination, scheduling, design, and implementation.
Competency and understanding of computer software for: word processing, spread sheets, inventory mapping, graphics, and budgets.
Demonstrated professional written, visual and oral communication skills.
Ability to establish and maintain effective working relationships with City officials, board members, property owners, the general public, businesses and other public/non-public agencies.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with the general public, other City departments, environmental agencies, consultants, executive level managers, employees and community.
Possess valid state driver's license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government context.
Knowledge of issues, policies, regulations, and best management practices as they related to natural land and parks management and design, water quality protection, habitat restoration, nature area recreation, native plant care, trail construction and maintenance, control methods and applications for noxious weed monitoring and abatement.
Knowledge of capital improvements programs.
Knowledge of the philosophy, goals, and needs of landscape architecture.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.

WORKING CONDITIONS:
Moderate physical effort to conduct site analysis visits and other field-based work. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting analysis and management of outdoor property. Exposure to varying conditions in an environment necessitating the ability to identify and respond to visual and auditory warnings.
Local travel required to attend day and evening meetings and site visits.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002211		Parks and Public Lands Project Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Salt Lake City Parks and Public Lands Director, incumbent is responsible for managing multiple projects small-, medium-, and large-scale projects related to the planning, design and construction of parks, open space and trails within Salt Lake City Parks and Public Lands. Working with the Director and Division Directors to identify and secure project funding; solicit and secure contracts for consultant services; tracks finances, secures permits; coordinate community engagement, and facilitate communication with project stakeholders and steering committees.		TYPICAL DUTIES:
Prepare, supervise and manage the design and construction of park, open space and urban trail projects. Review design plans submitted by consultants and ensure documents follow Salt Lake City standards, codes and construction principles. Conduct site condition assessments, plan reviews and on site construction supervision, and assist in developing policies and procedures to manage planning, design and construction projects.
Develop project scopes, cost estimates, budgets, and schedules and coordinate the selection, training, evaluation and management of consultants; manage contract compliance and processes payment for services. Monitor consultant and contractor performance.
Read and interpret construction documents, participate in the design review process and conduct regular project inspections to ensure Salt Lake City specifications are being followed. Site inspections may include several different areas and projects covering multiple locations. Analyze project parameters and determine impact of each on project scope, budget, and schedules to deliver projects on time.
Coordinate with Parks and Public Lands Director, Program Managers and other City divisions and departments to prioritize property acquisition and project development opportunities for Parks and Public Lands.
Approve reports of work done and project status. Approve and prepare project documents, monitor and comply with Salt Lake City bidding procedures and meet periodically with departmental staff to review project status.
Coordinate community engagement efforts during project planning, development and construction with Public Services Community Engagement liaison and the City’s Civic Engagement Team to effectively educate constituents about current and upcoming Parks and Public Lands projects.
Receive public input and investigate each request to determine viability of the community idea, recommendation and donations and determine which projects meet Parks and Public Lands’ strategic plan, organizational goals, and public need.
In collaboration with Parks and Public Lands Director and Program Managers, identify funding opportunities, prepare applications materials, and manage, as appropriate, successful funding awards including grants and capital improvement funds.
Facilitate regulatory compliance through knowledge of applicable policies, procedures, and permitting processes with local, County State and Federal agencies and other project stakeholders.
Coordinate implementation of assigned Parks programs and initiatives. Track project schedule and implementation. Prepares documentation and maintains required project-related record keeping. 
Plan, prepare, and present findings and recommendations on current and proposed projects to Director, Program Managers, Parks, Natural Lands, Urban Forestry and Trails Advisory Board, Parks and Community Councils.
Supervise Parks and Public Lands interns and review work product before submitting to Director or Program Managers.
Responds to citizen complaints and recommend corrective action in coordination with other Parks and Public Lands staff and other City departments as needed.
Assists with developing new maintenance and management programs and policies for Parks and Public Lands.
Performs others duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a bachelor's degree in Project Management, Engineering, Landscape Architecture,  Urban Planning, or a related field, plus  three (3) years of progressively responsible paid experience in following areas: Project coordination, open space management, urban planning or park planning and development.
Knowledge, tools, methods, and skills related to project management, planning, design, and implementation.
Competency and understanding of computer software for: word processing, spread sheets, inventory mapping, graphics, and budgets.
Demonstrated professional written, visual and oral communication skills.
Ability to establish and maintain effective working relationships with City officials, board members, property owners, the general public, businesses and other public/non-public agencies.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with the general public, other City departments, environmental agencies, consultants, executive level managers, employees and community.
Possess valid state driver's license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government context.
Knowledge of issues, policies, regulations, and best management practices as they related to natural land and parks management and design, water quality protection, habitat restoration, nature area recreation, native plant care, trail construction and maintenance, control methods and applications for noxious weed monitoring and abatement.
Knowledge of capital improvements programs.
Knowledge of the philosophy, goals, and needs of landscape architecture.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.

WORKING CONDITIONS:
Moderate physical effort to conduct site analysis visits and other field-based work. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting analysis and management of outdoor property. Exposure to varying conditions in an environment necessitating the ability to identify and respond to visual and auditory warnings.
Local travel required to attend day and evening meetings and site visits.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002405		Parks Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Parks Maintenance Technician I		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Public Lands Deputy Director, incumbent directs, manages, and supervises the operations and maintenance functions within the Parks and Public Lands Program, including oversight of the City cemetery, Regional Athletic Complex, and warehouse operations. Establishes program goals and objectives. Develops program budgets, policies and procedures. Directs activities of maintenance program managers and other support staff to ensure efficiency and effectiveness in daily Parks and Public Lands operations. Ensures that public needs, department goals and objectives are met within established timelines and budgetary constraints.		TYPICAL DUTIES:
Designs, implements and monitors assigned programs including management and oversight of: operating budgets, performance measures, personnel, equipment maintenance, etc. Recommends and initiates process improvements cost saving measures, efficiencies and other program changes necessary to enhance operations and meet program goals and objectives. Identifies opportunities for improving service delivery methods and procedures; identifies resource needs and reviews with appropriate management staff; implements improvements.
Recommends annual operating and capital budgets for assigned programs, including equipment and materials replacement and/or upgrade. Directs and manages maintenance estimates, scheduling, and forecasts program needs including: budget, materials, personnel and equipment.
Represents the Program Director, as needed, at public and professional meetings. Makes presentations to the community and elected city officials.
Directs, coordinates, and reviews the work plans for the Parks and Public Lands division. Assigns work activities and projects. Monitors work flow and reviews, assesses and evaluates work products, methods and procedures. Meets with staff to identify and resolve problems. Assesses budgetary constraints, employee and equipment availability and needs, and time constraints involved in maintenance projects.
Requests, reviews and assesses team reports, including: hours worked (direct and indirect), overtime, general labor distribution, work order completion and work back logs, and project status tracking logs.
Participates in the development and implementation of department, division and program goals, objectives, policies, and priorities for City parks and recreation programs. Recommends and implements policies and procedures.
Assists divisions with public relations work and prepares departmental publications; provides assistance with special events; directs calls, questions, and complaints from the public and elected officials; provides information relative to area of assignment.
Utilizes computers and management systems to add and maintain Parks and Public Lands Assets, work orders, projects and equipment monitoring; record-keeping; and, generation of reports.
Administers the enforcement of safety standards within Parks and Public Lands Program to ensure the personnel, facilities and sites within the Program are safe and Program personnel comply with applicable City and Program safety requirements.
Conducts performance reviews with employees on a regular basis, resolves problems in accordance with established rules and policies. Initiates coach and counsel or disciplinary action, when necessary. Maintains appropriate documentation. Oversees and monitors the interviewing and selection process of new employees.
Directs staff, supervisor, and contractor training, as needed, to ensure proficiency and safe work practices and environment.
Coordinates maintenance with other department programs, maintenance supervisors, employees and/or tenants to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions.
Coordinates use of athletic facilities with public/user groups to include lease management; supervises the coordination of maintenance services for all City athletic facilities and buildings.
Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of parks and recreation program management and administration.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor degree in related field and 7-9 years of increasingly responsible work experience in related field of which five (5) years includes responsibility in a supervisory or management role. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Thorough knowledge of parks operations standards, and best practices; relevant city, state and federal regulations; utilization and implementation of maintenance plans; capital improvement, personnel management, and other relevant processes. 
Practical knowledge of provisions covered under the Americans with Disabilities Act (public access requirements), Environmental Protection Agency (EPA), Occupational Safety & Health Act (OSHA), and applicable state and federal codes and regulations. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and the operation of equipment.
Ability to communicate and relate well with the general public including coordination and presenting in public forums.
Ability to work with and effectively manage subordinate staff, including managers, supervisors and employees.
Proficient in computer applications such as Microsoft Word, Excel, and Outlook along with specific asset and work management systems of Accela, and Kronos.
Ability to direct work order monitoring, reporting, load leveling and conduct operational analysis including coordinating a variety of work order requests and projects schedules to meet required time frames.
Possession of valid state driver's license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry 75 lbs or greater.
Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition:
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002852		Parks Maintenance Technician - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall general ground's maintenance of city owned grounds, parks and recreation facilities. Perform landscaping, mowing, fertilizing and ground's maintenance.		TYPICAL DUTIES:
Performs a variety of duties required to main­tain City-owned grounds, parks, trails, cemeteries, open spaces, and recreation facilities, including mowing, aerating, and weeding turf; cleaning restrooms; picking up trash; raking leaves; clearing sidewalks; and removing debris. Assists with park-related projects such as laying sod, re-seeding, and planting of flowers and trees and inspecting and adjusting sprinkler systems.
Operates various types of handheld and light mechanical equipment including mowers, sweepers, blowers, and other grounds maintenance equipment. May operate heavy landscaping equipment (not requiring a Commercial Drivers License).
Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for the preventive maintenance, minor repairs and adjustment of equipment to ensure the proper operation and safe efficient use.
Assist in the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Assist in the preparation of ball fields, parks and picnic areas when areas are specifically reserved by the public.  Inspects and cleans areas where unauthorized camping has occurred to make presentable for all to use. May work with County Health Department and other City staff to clear areas occupied by person’s experiencing homelessness.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
Ability to get to various Parks and Public Lands facility. Personal and city vehicle use will require a valid driver’s license or driving privilege card.
Must be at least 16 years of age.

DESIRED QUALIFICATION:
Experience in maintenance and landscaping.
Experience working for a city municipal park.
Experience operating light or heavy-duty equipment

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift medium weights up to 50lbs and on occasion up to 80lbs. Required to stand, walk or sit uncomfortably for extended periods. Exposure to weather extremes, noise, dust, fumes, etc. are routine.
Intermittent exposure to stress as a result of human behavior


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002851		Parks Maintenance Technician – Part Time		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall general ground's maintenance of city owned grounds, parks and recreation facilities. Perform landscaping, mowing, fertilizing and ground's maintenance.		TYPICAL DUTIES:
Performs a variety of duties required to main­tain City-owned grounds, parks, trails, cemeteries, open spaces, and recreation facilities, including mowing, aerating, and weeding turf; cleaning restrooms; picking up trash; raking leaves; clearing sidewalks; and removing debris. Assists with park-related projects such as laying sod, re-seeding, and planting of flowers and trees and inspecting and adjusting sprinkler systems.
Operates various types of handheld and light mechanical equipment including mowers, sweepers, blowers, and other grounds maintenance equipment. May operate heavy landscaping equipment (not requiring a Commercial Drivers License).
Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for the preventive maintenance, minor repairs and adjustment of equipment to ensure the proper operation and safe efficient use.
Assist in the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Assist in the preparation of ball fields, parks and picnic areas when areas are specifically reserved by the public.  Inspects and cleans areas where unauthorized camping has occurred to make presentable for all to use. May work with County Health Department and other City staff to clear areas occupied by person’s experiencing homelessness.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
Ability to get to various Parks and Public Lands facility. Personal and city vehicle use will require a valid driver’s license or driving privilege card.
Must be at least 16 years of age.

DESIRED QUALIFICATION:
Experience in maintenance and landscaping.
Experience working for a city municipal park.
Experience operating light or heavy-duty equipment

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift medium weights up to 50lbs and on occasion up to 80lbs. Required to stand, walk or sit uncomfortably for extended periods. Exposure to weather extremes, noise, dust, fumes, etc. are routine.
Intermittent exposure to stress as a result of human behavior


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		36		Driver's License

		002847		Parks Maintenance Technician I		113 AFSCME		113		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall general ground's maintenance of city owned grounds, parks and recreation facilities. Lead Seasonal/Part Time crew members performing landscaping, mowing, fertilizing and ground's maintenance.		TYPICAL DUTIES:
Performs a variety of duties required to main­tain City-owned grounds, parks, trails, cemeteries, open spaces, and recreation facilities, including mowing, aerating, and weeding turf; cleaning restrooms; picking up trash; raking leaves; clearing sidewalks; and removing debris. Assists with park-related projects such as laying sod, re-seeding, and planting of flowers and trees and inspecting and adjusting sprinkler systems.
May operate various types of handheld and light to heavy duty equipment including mowers, sweepers, blowers, trucks, trailers, skid steer, backhoe, loader, dump trucks and other grounds maintenance equipment.  
Lead workers and crews of both permanent and seasonal employees. Makes work assignments and ensures the completion of projects. Trains and motivates employees on crews.
Assists the District Supervisor or Assistant Supervisor in determining appropriate mowing, irrigation, fertilizing and other ground's maintenance schedules.
Inspects parks, ball fields and other facilities to perform the preventive maintenance and minor repairs of playgrounds and other recreational equipment or facilities to ensure proper operation and safe use.
Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for the preventive maintenance, minor repairs and adjustment of equipment to ensure the proper operation and safe efficient use.
Oversees the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Makes necessary preparation of ball fields, parks and picnic areas when areas are specifically reserved by the public.  Inspects and cleans areas where unauthorized camping has occurred to make presentable for all to use. May work with County Health Department and other City staff to clear areas occupied by person’s experiencing homelessness.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or Equivalent.
Must possess a valid drivers license. Personal and city vehicle require a valid driver’s license or driving privilege card.
Must be at least 18 years of age.

DESIRED QUALIFICATION:
One year of experience in maintenance and landscaping.
One year of experience working for a city municipal park.
One year of experience operating light or heavy-duty equipment

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift medium weights up to 50lbs and on occasion up to 80lbs. Required to stand, walk or sit uncomfortably for extended periods. Exposure to weather extremes, noise, dust, fumes, etc. are routine.
Intermittent exposure to stress as a result of human behavior

CAREER LADDER:
After fully satisfying the job requirements, may be advanced to Parks Maintenance Technician II.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				113		United States of America (Non-Exempt)		4 - Municipal (United States of America)		14		Driver's License

		002848		Parks Maintenance Technician II		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall general ground's maintenance of city owned grounds, parks and recreation facilities. Lead crew members performing landscaping, mowing, fertilizing and ground's maintenance.		TYPICAL DUTIES:
Performs a variety of duties required to main­tain   City-owned grounds, parks, trails, cemeteries, open spaces, and recreation facilities, including mowing, aerating, and weeding turf; cleaning restrooms; picking up trash; raking leaves; clearing sidewalks; and removing debris. Assists with park-related projects such as laying sod, re-seeding, and planting of flowers and trees and inspecting and adjusting sprinkler systems.
Will operate various types of handheld and light to heavy duty equipment including mowers, sweepers, blowers, trucks, trailers, skid steer, backhoe, loader, dump trucks and other grounds maintenance equipment.  
Lead workers and crews of both permanent and seasonal employees. Makes work assignments and ensures the completion of projects. Trains and motivates employees on crews.
Assists the District Supervisor or Assistant Supervisor in determining appropriate mowing, irrigation, fertilizing and other ground's maintenance schedules.
Inspects parks, ball fields and other facilities to perform the preventive maintenance and minor repairs of playgrounds and other recreational equipment or facilities to ensure proper operation and safe use.
Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for the preventive maintenance, minor repairs and adjustment of equipment to ensure the proper operation and safe efficient use.
Oversees the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Makes necessary preparation of ball fields, parks and picnic areas when areas are specifically reserved by the public.  Inspects and cleans areas where unauthorized camping has occurred to make presentable for all to use. May work with County Health Department and other City staff to clear areas occupied by person’s experiencing homelessness.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or Equivalent.
Must be at least 18 years of age.
Possession of a valid Utah Commercial Driver’s License class A with endorsement airbrakes and combination or ability to attain within 6 months.
Must have a Utah Pesticide Applicators License with ornamental and turf category and vertebrate or able to attain within 6 months

DESIRED QUALIFICATION:
Three years of experience in maintenance and landscaping.
Three years of experience working for a city municipal park.
Three years of experience operating light to heavy duty equipment

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift medium weights up to 50lbs and on occasion up to 80lbs.
Required to stand, walk or sit uncomfortably for extended periods.
Exposure to weather extremes, noise, dust, fumes, etc. are routine.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:

After fully satisfying the job requirements, may be advanced to Parks Maintenance Technician III.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		4 - Municipal (United States of America)		18		CDL (all types)

		002849		Parks Maintenance Technician III		119 AFSCME		119		11/27/22		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the overall general ground's maintenance of city owned grounds, parks and recreation facilities. Lead crew member performing landscaping, mowing, fertilizing and ground's maintenance.		TYPICAL DUTIES:
Performs a variety of duties required to main­tain City-owned grounds, parks, trails, cemeteries, open spaces, and recreation facilities, including mowing, aerating, and weeding turf; cleaning restrooms; picking up trash; raking leaves; clearing sidewalks; and removing debris. Assists with park-related projects such as laying sod, re-seeding, and planting of flowers and trees and inspecting and adjusting sprinkler systems.
Will operate various types of handheld and light to heavy duty equipment including mowers, sweepers, blowers, trucks, trailers, skid steer, backhoe, loader, dump trucks and other grounds maintenance equipment.  
Lead workers and crews of both permanent and seasonal employees. Makes work assignments and ensures the completion of projects. Trains and motivates employees on crews.
Assists the District Supervisor or Assistant Supervisor in determining appropriate mowing, irrigation, fertilizing and other ground's maintenance schedules.
Inspects parks, ball fields and other facilities to perform the preventive maintenance and minor repairs of playgrounds and other recreational equipment or facilities to ensure proper operation and safe use.
Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for the preventive maintenance, minor repairs and adjustment of equipment to ensure the proper operation and safe efficient use.
Oversees the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Makes necessary preparation of ball fields, parks and picnic areas when areas are specifically reserved by the public.  Inspects and cleans areas where unauthorized camping has occurred to make presentable for all to use. May work with County Health Department and other City staff to clear areas occupied by person’s experiencing homelessness.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or Equivalent.
Must be at least 18 years of age.
Possession of a valid Utah Commercial Driver’s License class A with endorsement airbrakes and combination or ability to attain within 6 months.
Must have a Utah Pesticide Applicators License with two or more of the following endorsements, ornamental and turf, vertebrate, Aquatic (Surface Water) or any endorsements relating to the employees’ job assignments or able to attain within 6 months
Must have completed Salt Lake City’s Leadership Success Program (formerly Supervisor Bootcamp).
At least 5 years of experience working in a city municipal park.
At least 5 years of experience in maintenance and landscaping.
At least 5 years of experience operating light to heavy duty equipment.

Must have two of the following certifications:
Landscape Certifications from the Irrigation Association (irrigation.org)
Certified Irrigation Technician (CIT)
Certified Landscape Irrigation Auditor (CLIA)
Certified Golf Irrigation Auditor (CGIA)
Certified Irrigation Contractor (CIC)
Certified Irrigation Designer (CID)
Certified Landscape Water Manager (CLWM)
NRPA Certification (nrpa.org)
Certified Park and Recreation Professional (CPRP)
Certified Playground Safety Inspector (CPSI)
Certified Park and Recreation Executive (CPRE)
Aquatic Facility Operator (AFO)

OR one of the following:
Certified Sports Field Manager- (sportsfieldmanagement.org), time frame varies see STMA Requirements
ISA Certified Arborist Credential- (isa-arbor.com) Three or more years of full-time practical work experience in arboriculture.
NRPA 2-year School Program. (nrpa.org)
2-year vocation technical college (any trade)  
Bachelor’s Degree

DESIRED QUALIFICATION:
Prior experience working as a supervisor
Ability to effectively communicate both orally and in writing
Written and verbal fluency in Spanish
Strong problem solving and multi-tasking experience

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift medium weights up to 50lbs and on occasion up to 80lbs.
Required to stand, walk or sit uncomfortably for extended periods.
Exposure to weather extremes, noise, dust, fumes, etc. are routine.
Intermittent exposure to stress as a result of human behavior

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000455		Parks Maintenance Worker – Irrigation Specialist		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Maintains, operates, programs, monitors, and adjusts centrally controlled computerized irrigation systems. Support and participate in related functions of the Parks Divisions water management program. Will assist in the initial development and implementation of new systems.		TYPICAL DUTIES:
Operate a centrally controlled computerized irrigation control system and perform continuous review of the system to monitor performances and to maintain settings and watering schedules.
Work with all levels of Parks Division staff to make recommendations and/or adjustments to resolve a variety of irrigation problems and issues; make visits to survey landscape and soil conditions, determine and implement site requirements, observe effectiveness.
Test system efficiency as changes are made at established, remodeled, and newly constructed sites.  Utilization of weather consumption data to set up, program and adjust watering schedules.
Assist in the development and implementation of the Parks Divisions water management program.  Promote water consumption awareness within the Parks Division.
Maintain a variety of records, research data, and prepare reports as required.  Assist with developing and updating procedures manual to address irrigation management program guidelines and objectives.
Participate in meetings as required; attend training seminars, vendor demonstrations and courses to remain current with the latest techniques and technologies.
Performs general maintenance work such as painting, carpentry, plumbing, minor electrical or other recognized craft trade in a semi-skilled manner.
Assists in the repairing, remodeling, refurbishing and renovation of City-owned and operated buildings and facilities.
Reads and interprets blueprints, specifications, sketches, drawings and dia­grams, job orders and various plans as required to perform assigned tasks. And serve as technical resource for irrigation systems management and water conservation.
Operates equipment and hand or power tools, and perform those tasks which may be required to complete projects, including preparation and clean up responsibilities.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsi­bilities of the position or in emergency situations.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or G.E.D. equivalency plus two years in irrigation repair and one year working in horticulture, landscape management, or other closely related field.  One year of post-high school technical training in irrigation system repair and operation may be substituted for up to two years' on-the-job experience.
Knowledge of repair techniques for all types of irrigation systems.  Ability to break down and repair automatic, gear driven, cam driven and impact driven sprinkler heads.  Ability to operate a backhoe, trencher and various other type of equipment used in park maintenance. Ability to modify, implement, maintain, and trouble-shoot an automated irrigation control system and make sound recommendations for resolution of problems or changes within program responsibilities.
Knowledge of the methods, tools and materials used in general maintenance.
Ability to operate various hand/power tools as required.  Ability to operate heavy equipment may be required.
Possession of a valid Utah State Commercial Driver's License, Class B or ability to obtain within 30 days of hire.
Possession of a valid Landscape Irrigation Auditor Certificate or ability to obtain within 6 months after hire date.
Ability to work independently with little or no supervision. 

WORKING CONDITIONS:
Moderately heavy physical activity; required to push, pull or lift medium weights.  Required to stand, walk or sit uncomfortably.  Exposure to dampness, temperature extremes, fumes, dust and grease.
Intermittent exposure to stressful situations as a result of human behavior.
Extended working hours may be required during peak seasons.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		001877		Parts / Warehouse Support Worker - Fleet		218 AFSCME		218		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		This position will report to the Warehouse Supervisor and will have working knowledge of automobiles and auto parts, bar code systems and scanners. Incumbents will assist all customers in selecting required parts in a friendly, professional, and efficient manner.  Will also be responsible for receiving and issuing parts, equipment and supplies. Assist in tracking and maintaining inventory levels using Fleet Management software and/or manual inventory system for all Salt Lake City Divisions. Assists Fleet personnel in transporting vehicle and equipment.

Must be available for callouts and standbys 24 hours a day during snow removal and various Fleet emergencies.		TYPICAL DUTIES:
Maintains files, references and records of materials, inventories and deliveries.
Assist mechanics and internal customers in finding the appropriate parts for automotive vehicles and equipment. Communicates with the customers in a respectful and courteous manner at all times.
Contacts vendors, obtains the best price, shipment and delivery of heavy and light auto parts and supplies. Responsible for tracking all orders to maintain the earliest delivery dates. Will be responsible receiving orders to insure accuracy of the quantity and quality.
Will be responsible for keeping Fleet technicians and departments current on order status. Assist Warehouse Supervisor in placing and receiving Auto Inventory Orders. Will be required to do cycle counts, control groups and performance cycles for inventory controls. Will help in maintaining electronic inventory system, bar code and scanners, to manage current inventory and orders.  Assist Warehouse Supervisor in reconciliation of discrepancies in the inventory. 
Issues heavy and light auto repair parts and maintenance items. Operates scanner, fax machine, computer terminal, printers, scanners and other computer related equipment.
Receive and unload incoming stock orders and supplies and stocks parts in the appropriate location/parts bins in the warehouse.  Operates forklift, pallet jack and hand trucks to unload and load supplies.  Creates locations for new inventory supplies.  Responsible for shipping items to other departments as needed.  Distributes heavy and light auto parts to all Fleet technicians and City departments.
Ensures the cleanliness of the parts department by disposing of used boxes and trash.  Sweeps floors and dusts parts bins as needed.
May travel to locations to pick up parts.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduate, plus zero to two (2) years paid experience in customer service, warehouse operations, or a related field.
Proficient in computer applications and software packages related to parts, products, supplies, etc.
Ability to identify automobile and truck parts by name and number. Ability to reference and cross-reference parts in a parts manual.
Ability to accurately maintain detailed records and filing systems, perform basic mathematical skills, data entry and operate calculators or adding machines.
Must be able to lift 40 pounds and handle items of at least 75 pounds using pallet jacks or forklifts.
Possession of valid Utah Drivers License or driving privilege card. 
Efficient oral and written communicate skills.
Ability to relate well with co-workers, supervisors, vendors and the general public.

DESIRED QUALIFICATIONS:
Prior experience with shipping and receiving, ordering products, materials handling, inventory distribution, and parts delivery.
Knowledge of automobile and truck parts.

WORKING CONDITIONS:
Moderate-to-heavy physical activity. Required to push, pull (over 75lbs.) weight. Difficult working positions, intermittent standing, walking or sitting. Exposure to heights including ladders over 10 ft.
Exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and biohazards (both treated and untreated sewage residues on tools and equipment).
Some exposure to stress as a result of human behavior.
Non-traditional working hours may be required during snowstorms, other weather conditions and other Fleet related emergencies, and customer schedules. Subject to callback and extended work hours.  During snow removal season, on-call 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				218		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002787		Payroll & Accounting Manager		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		City Payroll Administrator		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Manages payroll operations in compliance with all federal, state and local regulations, accounting and financial management standards, internal reporting, policies and procedures while assuring accurate and timely employee pay checks.		TYPICAL DUTIES:
Supervises payroll staff. Participates in the recruitment and hiring of employees, making recommendation on employee discipline, and other human resources issues including evaluating and managing performance, facilitating positive resolutions, promoting positive morale, and ensuring staff is appropriately trained for maximum performance, and providing leadership and guidance.
Assists with the implementation, evaluation and interpretation of department policies, projects and procedures including city-wide implementation and use of the City’s timekeeping system.
Provides customer service by responding to information requests, conducts research, and provides solutions to complex payroll problems. Responds to management questions.
Leads testing of payroll scenarios within the ERP system.
Provides input into new deduction and benefit pay codes.
Ensures W-2 reporting is timely, accurate and in compliance with applicable regulations.
Reviews processes and leads continuous improvement efforts for payroll and documentation compliance.
Provides training to Payroll Team and to department personnel.
Assists with implementation and evaluation of accounts payable and contract process.
Assists and provides expertise in financial systems citywide.
Serves as department documentation manager. Provides expertise on record retention and compliance.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in accounting or a closely related field plus four years payroll processing and bookkeeping experience. Experience may be substituted for education on a year-for-year basis.
Proficiency in accounting and knowledge of budgetary requirements, IRS regulations, Utah Retirement System compliance.
Knowledge of payroll systems, accounting database programs, and proficiency in Microsoft Excel spreadsheets 
Ability to communicate and interact effectively both orally and in writing with supervisors, city employees and Administrators and outside professional auditors and contractors. 
WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions in office environment.  Intermittent sitting, standing and walking.
Considerable exposure to stress as a result of stringent reporting deadlines and as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002376		Payroll Kronos Specialist		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		City Payroll Administrator		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the Payroll and Accounting Manager, incumbent performs payroll-related duties including review, audit, and processing of records, timekeeping, and payroll interface for all city departments. Performs technical work in reconciling timekeeping records including posting data, balancing timekeeping records, troubleshooting and resolving issues.  

This is a highly responsible, paraprofessional position having considerable accountability for critical information pertaining to the City’s workforce.  Must maintain professional attitude and demeanor with all city employees.		TYPICAL DUTIES:
Performs timekeeping processing for all city departments.  Ensures pay practices follow state and federal law as well as established MOU’s and City and Department policies.
Assists supervisor/managers, financial managers with implementation and maintenance of the City’s time and attendance system or other payroll systems used within in the City. 
Resolves timekeeping/payroll problems encountered during daily operations and determines and advises on appropriate solutions.
Balances timekeeping/payroll and resolves issues during payroll processing week.  This may involve long hours and days depending on specific issues. Attendance may be required on payroll deadline days. Coordinates with Information Management System employees concerning timekeeping and payroll issues.
Utilizes integral knowledge of the timekeeping system to accurately update roles and rights, enter new hires, and facilitate activities; and accurately updates employee status, pay increases, and other pay related assignments in the HRIS.
Ensures accuracy, correctness, and reliability of system information through periodic audits.  Routinely communicates and coordinates activities with peers similarly assigned in other city departments.
Works within the payroll division to improve the accuracy and efficiency of the timekeeping and payroll processes.  Continually evaluates timekeeping systems for effectiveness and utility; makes recommendations for ongoing improvements and enhancements. Routinely updates timekeeping and payroll functions; performs accounting or reporting functions.
Collaborates in creating specialized and customized reports and compiles summary information for use by senior level management and others for decision-making data. 
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS
Graduation from high school or equivalency and 4 years of experience in administering a timekeeping system, payroll preparation, HRIS or other automated method for personnel data input and retrieval, including system administration, maintenance and modification, and records research and reporting. Additional appropriate type and level of education may be substituted for 2 years of the minimum experience requirement.
Ability to utilize a data base system for timekeeping/payroll systems and retrieval, creating reports using such systems, designing and delivering related training to other system users.
Ability to learn and implement departmental policies, procedures, and city ordinances. Ability to gain basic understanding of employment practices laws and regulations.

DESIRED QUALIFICATIONS:
Previous experience with the KRONOS timekeeping system.
Knowledge of federal and state laws including FLSA, FMLA, and Workers’ Compensation. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002882		Permit Processing Supervisor		Grade 24 Non Exempt		N24		4/2/23		3/11/24		Individual Contributor		Business Licensing Processor II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Building Services Manager, incumbent provides service to the general public, contractors, architects, engineers and government employees.  This position is responsible for issuing and tracking construction permits; provides technical office support to Development Review Staff, and supervision to Permit Processing Staff . 

This is a working supervisory level position in the Permit Processing section.  Essential to this position is the ability to provide accurate, timely and courteous permits processing information, to serve as an office resource regarding permit processes and the ability to train co-workers on a variety of technical subjects. Includes advanced skills using and training staff and customers in the use of the software for permit issuance and electronic plan review and tracking. This position will actively participate in the routing of plans for review to multiple technical core plan review staff; may supervise and take an active role in all customer contact in the One-Stop-Shop including walk-in customers and those submitted or inquiring on-line. This position works closely and collaborates with established Senior Plans Examiner(s) to determine best permit processing practices.		TYPICAL DUTIES:  
Provides the direction and guidance for permits and combination processing team members. Trains new and current co-workers. Guides co-workers in understanding the sources available to perform daily assignments. Demonstrates the use of various available resources to research operational questions. Ensures co-workers confidently and effectively utilize resources to provide timely and accurate customer services. Provides, maintains and updates standard operating procedures (SOP) documents.
Demonstrates an advanced working knowledge and the ability to train staff on policy, process, and procedures as well as how to utilize the software for building permit issuance and tracking, electronic plan review and tracking, receipting, and cashiering. Trains employees on how to deal with customers and on proper procedures. Resolves difficult customer relations problems. Situations can be adversarial involving persons who are volatile or extremely irate.
Functional responsibility for customer service office coverage. Plans, prioritizes, and assigns daily workload to permit processors. May determine work schedules, approve overtime, and leave requests.
Responds verbally or in writing to telephone and in-person inquiries regarding construction permit processes and fees. Determines the classification of permit application, and utilizing ordinance guidelines and applicable formulas, tables, and charts, calculates the required fees.  When applicable fees are received, issues building, mechanical, electrical, plumbing and other construction related permits as approved by Development Review staff.  Responsible for explanation of applicable division policies and State or local code. May attend DRT and other meetings, in person, or over the phone meetings to give advice to developers on best permitting strategies for the projects scope of work.   
Processes and monitors applications for all building permits, including but not limited to, construction permits, temporary use permits, demolition permits, and performance bonds.    
Maintains building permit and receipt filing system.  Assists Development Review staff by researching building permits, Board of Adjustment decisions, contractor licensing, permit inspection, issued receipts and property ownership records. 
Collaborates with inter-department groups to establish best practices for permit processing. Uses experience and knowledge to provide updated policy and training surrounding permitting software systems and updates.
Verifies Utah State Contractor’s License classification to determine if license authorizes the permit application’s scope of work.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:  
Graduation from high school or equivalent and four years related work experience in a high public contact environment, two of which must have been in a permits processing or closely related position.  Experience must include training adults, extensive expertise in applicable spreadsheet and word processing programs and the ability to train others in common computer programs. 
Must be well organized, meticulous, and able to prioritize tasks.  Must be able to develop and manage manual and automated filing systems.  Knowledge in current office procedures, business English, proper correspondence format and composition
Demonstrated ability to work as a team member and relate well with co-workers, supervisors, other employees and the general public.

WORKING CONDITIONS:  
Light physical effort and usually comfortable working positions.  Frequent standing and walking to counter.
Considerable exposure to stress as a result of human behavior, frequent deadlines, and job demands.
Frequent, prolonged exposure to computer monitor display screens.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001948		Permit Processor I		218 AFSCME		218		1/1/00		3/11/24		Individual Contributor		Business Licensing Processor II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under closer supervision, incumbent performs entry-level duties associated with support of the permits and plan review process.  Receives, processes, and issues construction permits in compliance with applicable City ordinances and state laws. Provides general permit services and information to the public and other governmental entities. This position is responsible for issuing and tracking permits, and providing technical office support to staff.

This is a specialized customer service position requiring the ability to explain and apply specific City ordinances, policies and procedures. Duties require the ability to deal efficiently and professionally with a diverse customer base.		TYPICAL DUTIES: 
Responds verbally or in writing to telephone, electronic and in-person plan review and process inquiries. Explains City, state and professional code requirements, as well as City and departmental policies and procedures. Calculates applicable regulatory fees based on an established fee schedule. Routes calls to appropriate staff, as necessary.
Issues construction permits in compliance with city ordinances and state law. Verifies that a permit is ready for issuance (all reviews are complete and issued with sub-permits).
Utilizes a personal computer and related software to prepare letters, memos, reports, and to aid in the design, development and modification of section application forms; also to write e-mails perform research, and enter data into spreadsheets.
Researches the following types of information: daily records, accounts, and receipts, State of Utah licensing registration, registered property owner information, and violations with other departments.
Prepares invoices for payment through cashier, documents for scanning, and forms for inter-departmental processing.
Coordinates customer routing, restocking supplies, and general communication between staff and internal/external agencies.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS: 
High school diploma or equivalent plus two years general office or customer service experience in a high public contact environment. Experience and training must include records management, research, and the use of computers for data entry and retrieval, word processing and spreadsheet function as well as experience in current office procedures, proper correspondence formats, letters and memoranda composition.
Must be well organized, meticulous and able to prioritize tasks.  Ability to process and handle records utilizing both manual and automated filing systems. 
Ability to conduct research, apply basic mathematical skills and effectively use a personal computer and related software.
Ability to work as a team member and relate well with co-workers, supervisors, other employees and the general public.

WORKING CONDITIONS: 
Light physical effort and usually comfortable working positions.  Frequent standing and walking to counter. 
Considerable exposure to stress as a result of human behavior, frequent deadlines, and job demands. 
Frequent, prolonged exposure to computer monitor display screens. 

CAREER LADDER:
Upon demonstrated successful job performance as a Permit Processor I and four years general office or customer service experience, incumbent may be advanced as a Permit Processor II.  This career ladder move shall be based on a combination of successful job performance, supervisor/division manager’s recommendation, the availability of funds, and concurrence of the Department of Human Resources. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				218		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001949		Permit Processor II		221 AFSCME		221		1/1/00		3/11/24		Individual Contributor		Business Licensing Processor II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under limited supervision, incumbent performs the full scope of duties, including handling more complex issues, associated with support of the permits and plan review process.  Receives, processes, and issues construction permits in compliance with applicable City ordinances and state laws. Provides general permit services and information to the public and other governmental entities. This position is responsible for issuing and tracking permits, and providing technical office support to staff.

This is a specialized customer service position requiring the ability to explain and apply specific City ordinances, policies and procedures. Duties require the ability to deal efficiently and professionally with a diverse customer base. This classification is distinguished from the Permit Processor I by the ability to work more independently when handling and processing more complex issues and workflows.		TYPICAL DUTIES: 
Responds verbally or in writing to telephone, electronic and in-person plan review and process inquiries. Explains City, state and professional codes requirements, as well as City and departmental policies and procedure. Calculates applicable regulatory fees based on an established fee schedule. Routes calls to appropriate staff, as necessary.
Issues construction permits in compliance with city ordinances and state law. Verifies that a permit is ready for issuance (all reviews are complete and issued with sub-permits).
Utilizes a personal computer and related software to prepare letters, memos, reports, and to aid in the design, development and modification of section application forms; also to write e-mails perform research, and enter data into spreadsheets.
Researches the following types of information: daily records, accounts, and receipts, State of Utah licensing registration, registered property owner information, and violations with other departments.
Prepares invoices for payment through cashier, documents for scanning, and forms for inter-departmental processing.
Coordinates customer routing, restocking supplies, and general communication between staff and internal/external agencies.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS: 
High school or equivalent diploma plus four years general office or customer service experience in a high public contact environment. Experience and training must include records management, research, and the use of computers for data entry and retrieval, word processing and spreadsheet function as well as experience in current office procedures, proper correspondence formats, letters and memoranda composition.
Demonstrated ability to exemplify subject expertise, develop and improve processes and provide related guidance to staff.
Must be well organized, meticulous and able to prioritize tasks.  Ability to process and handle records utilizing both manual and automated filing systems. 
Ability to conduct research, apply basic mathematical skills and effectively use a personal computer and related software.
Ability to work as a team member and relate well with co-workers, supervisors, other employees and the general public.

WORKING CONDITIONS: 
Light physical effort and usually comfortable working positions.  Frequent standing and walking to counter. 
Considerable exposure to stress as a result of human behavior, frequent deadlines, and job demands. 
Frequent, prolonged exposure to computer monitor display screens. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				221		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3

		004165		Planning Director		Grade 37 Exempt		E37		1/1/00		3/11/24		Division Director		Principal Planner		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Director of Community and Economic Development Department, directs the operation of the City’s Planning Division: including directing the planning and zoning functions, and coordinates City long range and strategic planning objectives and priorities. Works closely with the Mayor, City Council, the Chief Administrative Officer, and the several City planning boards and commissions. Also, works closely with other divisions within the Community and Neighborhoods Department, with other City departments, and with local and regional private and public partners. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Leads change by working with City elected officials, with boards and commissions, with Planning Division employees, and with the community to establish a strategic vision of community planning and sustainable growth in Salt Lake City. Such strategic leadership occurs in a continuously changing environment.
Meets City planning and sustainable growth objectives by guiding and making timely decisions that produce high-quality results after applying technical knowledge, analyzing problems, and calculating risks.
Manages the Planning Division’s financial and information resources strategically.
Builds coalitions internally and with appropriate community private and public partners.
Monitors performance and effectiveness of all functions and employees within the Planning Division.
Responds to public inquiries relating to the Planning Division.
Directs public relations process activities to obtain the greatest public acceptance, confidence, and support for City plans and sustainable growth goals.
Directs the preparation, maintenance, update, and implementation of Salt Lake City's general plans and all long-range planning activities of the City. Plans, organizes, supervises, and directs the activities of the Planning Division and serves on numerous citizen and government committees aimed at accomplishing the City’s planning and sustainable growth programs.
Responsible for assisting the Planning Commission, Board of Adjustment, and Historic Landmark Committee, including all statutory and policy activities.
Effectively coordinates with the Business Advisory Board, Open Space Lands Board, and similar City and community bodies that affect City planning and sustainable growth.
Serves as the planning advisor to the Mayor, Director of Community and Neighborhoods, other department heads, various boards, and public officials.
Directs the coordination and promotion of City plans with other planning agencies.  Works closely with architects, builders, and developers to explain the City's plans and programs.  Gives professional advice and ensures that new developments are consistent with the plans of the City.
Sets priorities, schedules, and obtains funding for Division projects.
Directs the preparation of the Planning Division's work program and annual budget.  Monitors all division expenditures and seeks alternative funding sources such as grants, improved efficiency, and cost savings.
Recommends new and innovative planning and implementation strategies addressing complex urban issues.
May be responsible for coordinating delicate and volatile community issues affecting the Department.
Responsible for other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a degree in planning or a closely related field and ten (10) years full time paid experience in urban planning or related field; five (5) years of which have been in a senior management or supervision capacity.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis but must include minimum four (4) years’ experience in a senior management or supervision capacity.
Considerable knowledge of the principles and practices of municipal and urban planning.
Demonstrated ability to develop, communicate and implement a master plan, land use and sustainable growth management policies which complement urban planning and economic development strategies.  Must have prior considerable experi­ence managing large projects and a professional a large planning staff.
Demonstrated ability to visualize the long-range planning needs of a large urban area and to provide leadership and direction to local public officials, planners, and developers in the accomplishment of planning and economic development goals.

DESIRED QUALIFICATIONS:
Possession of an AICP certificate.
Master’s degree in urban planning or related field.

WORKING CONDITIONS:
Regular exposure to stressful situations as a result of human behavior.
Individual will work irregular hours as needed.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001736		Planning Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the City's Planning Director and Deputy Planning Director, incumbent supervises professional planners and provides oversight of the work of the planning staff.  Monitors the professional development of staff and ensures compliance with State Law, City policies, ordinances, and processes.  Provides support to planning staff at meetings with applicants, the public, and decision makers.  Monitors the workload of the division and individual planners and allocates resources to maintain acceptable turn-around times for staff work. 

Works with the Director and Deputy Director to prepare, update, and implement the City’s General Plans.  Advises the Historic Landmark Commission, the Planning Commission, Appeals Hearing Officer, City Council, and other advisory groups.

Critical to this position is the ability to explore various approaches to complex planning issues, to oversee and coordinate various planning activities, and to communicate with staff, committees/commissions, and citizens to ensure smooth functioning of implemented planning programs, processes, and procedures.		TYPICAL DUTIES:
Directs and oversees professional staff personnel assigned to various aspects of land use planning including Zoning Administration, Development Review, Long Range, Master Plan Historic Preservation, Urban Design, and other general planning sections. 
Ensures that communication between planning groups is coordinated and that professional planning standards are ensured. Works with Assistant Planning Director regarding staff training, motivation, evaluations, and disciplinary actions of division employees.
Participates in staff preparation of presentations, public meetings and hearings aimed at communicating, approving, or adopting various planning applications. Assists staff in negotiations with interest groups. Performs various public relation activities aimed at obtaining the greatest public acceptance and support of City initiated planning projects.
Ensures critical staff support is provided to the Appeals Hearing Officer, Planning Commission and Historic Landmark Commission. Ensures that other committees, commissions, or advisory boards are provided with professional planning support and staff expertise.
Performs other duties as required.
                       
MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Urban Planning or a closely related field and five years full time, paid professional experience in planning, two years of which must have been in a programmatic management capacity including the supervision of multiple, high visibility planning projects and / or professional planning staff.  An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis but must include minimum four (4) years’ experience in a programmatic management capacity.
Ability to perform analysis of urban planning proposals and projects using professional planning standards, public policy or other related methods and make appropriate recommendations for consideration by the Planning Director and implementation by Planning staff.
Ability to coordinate the work of others and communicate effectively both orally and in writing. Ability to conduct and participate in-group decision‑making, perform budgetary analysis and provide guidance and direction to both internal and external planning program participants.

WORKING CONDITIONS:
Most work performed in office environment. Comfortable working positions, handling of light weights. Stationary work with some intermittent movement.
Required to work unconventional hours.
Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		7

		001737		Planning Programs Supervisor		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Planning Director or Deputy Planning Director, oversees the interface between the Planning Division and the public.  This position is responsible for ensuring a high-quality interface between the Planning Division and its customers including the public, applicants, institutions City departments and divisions and others. 

This position requires professional expertise in Urban Planning and the ability to think strategically and creatively in how to provide information to the public, ensure processes are effective and efficient, interpret regulations and address complex issues in a timely and diplomatic manner. This position also requires the ability to effectively delegate assignments and ensure that various tasks are completed accurately and on-time.		TYPICAL DUTIES:
May negotiate and/or arbitrate planning solutions for complex development projects in collaboration with subordinate staff. This includes meeting with applicants and assigned staff on complex project issues to explain regulations and processes and identify appropriate direction.  In addition, this person serves as the point person for the Planning Division to work with various City Staff to address “brush fire” types of issues.
May advise the Planning Director or Deputy Planning Director on recommendations for improving systems of communicating with applicants, the general public, other Divisions, as well as elected and appointed officials. 
May direct and monitor the daily activities and effectiveness of Planning Counter personnel.  Informs Planning Director, Deputy Planning Director and Planning Managers about the performance of the Planning Counter Staff, including contributing to the performance evaluations and performance of Planning Counter staff.  Ensures adequate Planning Counter coverage and recommends ways to improve service including coordination with other one-stop and associated divisions especially the Building Services and Business Licensing Divisions.
May oversee the creation of informational materials, including hardcopies, electronic and, videos relating to a broad variety of planning related topics and Division projects and processes.  Ensures that the information is accurate and up to date.  Ensures that the information on the Division’s website is up to date and user friendly.
May oversee the Division’s electronic public engagement system.  This includes identifying cutting edge and best practice methods for informing the public about a variety of projects and
issues as well as inventive and effective means of obtaining feedback from a broad and diverse public.
May oversee the Internship Program for the Division.  This includes working to identify needs of planners for internship assistance, recruitment, and monitoring of effectiveness of intern with various projects and ensuring the intern obtains a valuable and worthwhile experience during their time with the Division. 
May oversee the Accela project tracking program to ensure the functions of the system are tailored to meet the needs of the Division.  Works with the Accela programmer to modify aspects of the system to meet the specific needs of the Division. 
May oversee the application forms for Division to ensure the applications are up to date, are clear and include necessary submittal information.  Ensures that changes are made when necessary to clarify required information. 
May develop, monitor, and update the electronic planning library and Planning Division Sharepoint system.  This includes ensuring that electronic documents, such as master plans, photographs, videos, and presentations are easily researchable and available for future reference and use. 
May establish, monitor, and update processes to comply with Governmental Record Access Management Act (GRAMA).  This includes training for all staff regarding what constitutes a public record, training clerical staff on gathering information to comply with GRAMA requests, and establishing, monitoring, and ensuring turnaround time for requests are met.
May establish, monitor, and oversee responses to Salesforce Citizen Requests as well as specific requests from the Mayor’s Office and City Council relating to constituent inquiries.  This includes ensuring responses are accurate, comprehensive, and timely. 
May oversees the development of and participate in public training of the planning process relating to the Planning Division such as Planning 101 seminars.
May perform planning analysis for complex projects to ensure implementation of Master Plan goals, policies, and zoning ordinance regulations. May be required to make interpretations of regulations and policies, Analyzes, and recommends modifications to master plan policies, zoning regulations, and prepares formal reports and recommendations for the Historic Landmark Commission, Planning Commission and City Council. 
May perform duties of an administrative hearing officer and other duties associated with Zoning Administration.
Performs other related duties as assigned.

MINIMUM QALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning or a closely related field and five years full time, paid professional experience in Urban Planning, including two (2) years of in the area of programmatic expertise needed. Experience must also include a minimum of two (2) years team leader or project management experience.
An equivalent combination of education and full time, paid professional planning experience may be substituted on a year-for-year basis, but must include minimum two years planning
experience in area of needed expertise and two years team leader or project management experience.
Ability to supervise and direct staff in the compilation, analysis and preparation of planning related professional reports and technical statistical analysis of data.
Knowledge of principles and practices of urban planning, land use law, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Demonstrated ability to write professional staff reports and planning policies. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to maintain effective working relationships with division heads, supervisors, employees, and the general public.

WORKING CONDITIONS:
Moderate physical activity. Occasional exposure to environmental hazards resulting from on‑site project inspections.
Considerable exposure to stressful situations as a result of human behavior.
Regularly required to work nontraditional hours to attend, conduct and/or present planning information or staff recommendation to citizen or community councils, Planning Commission, Historic Landmark Committee, Appeals Hearing, or City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002127		Plans Examiner I		325 AFSCME		325		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

This position requires strategic thinking, clear communication of city construction codes and propriety of building plans beyond the obvious, utilizing data to support alternative approaches.		TYPICAL DUTIES:
Reviews and examines plans, designs and specifications of complex buildings and other structures, and related mechanical building equipment such as air conditioning systems, boilers, and elevators, as well as plumbing and electrical systems to determine if they comply with city building and construction codes.
Makes necessary field inspections to determine structural soundness and proper installation of the more complex structures. Makes suggestions for correction of defects or inadequacies found. Directs corrections to be made to meet city codes and engineering standards.
Holds pre-plan approval conferences with contractors, architects, and engineers to cover relevant code issues involved in the plan review process.
Devises and supervises tests to determine the suitability of materials and methods of construction or installation. Evaluates and maintains records of laboratory tests of soil bearing values and load tests of buildings and structures.
Uses engineering computations to analyze foundations, beam girders and supports damaged due to fire, earthquake or other potential structural disturbances. Makes a recommendation to mediate dangers.
Answers questions over the phone and at the City Development Review counter regarding city construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors regarding enforcement of building plans.
Performs other duties as assigned.
At the highest level, performs a variety of complex or specialized plan review assignments.

MINIMUM QUALIFICATIONS:

PLANS EXAMINER I
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and zero to two (0-2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Possession of two certifications from the International Code Council (ICC) as a Plans Examiner, Building Inspector or other construction area or ability to obtain within six months of employment.

PLANS EXAMINER II
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and two (2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC).

PLANS EXAMINER III
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and four (4) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.

REQUIRED FOR ALL LEVELS:
Possession of a valid driver's license or driving privilege card required to visit various construction sites.
Considerable knowledge of all types of building construction including building, plumbing, mechanical and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to building construction.
Ability to make accurate engineering and mathematical computations and create well written documents.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				325		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002128		Plans Examiner II		326 AFSCME		326		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

This position requires strategic thinking, clear communication of city construction codes and propriety of building plans beyond the obvious, utilizing data to support alternative approaches.		TYPICAL DUTIES:
Reviews and examines plans, designs and specifications of complex buildings and other structures, and related mechanical building equipment such as air conditioning systems, boilers, and elevators, as well as plumbing and electrical systems to determine if they comply with city building and construction codes.
Makes necessary field inspections to determine structural soundness and proper installation of the more complex structures. Makes suggestions for correction of defects or inadequacies found. Directs corrections to be made to meet city codes and engineering standards.
Holds pre-plan approval conferences with contractors, architects, and engineers to cover relevant code issues involved in the plan review process.
Devises and supervises tests to determine the suitability of materials and methods of construction or installation. Evaluates and maintains records of laboratory tests of soil bearing values and load tests of buildings and structures.
Uses engineering computations to analyze foundations, beam girders and supports damaged due to fire, earthquake or other potential structural disturbances. Makes a recommendation to mediate dangers.
Answers questions over the phone and at the City Development Review counter regarding city construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors regarding enforcement of building plans.
Performs other duties as assigned.
At the highest level, performs a variety of complex or specialized plan review assignments.

MINIMUM QUALIFICATIONS:

PLANS EXAMINER I
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and zero to two (0-2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Possession of two certifications from the International Code Council (ICC) as a Plans Examiner, Building Inspector or other construction area or ability to obtain within six months of employment.

PLANS EXAMINER II
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and two (2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC).

PLANS EXAMINER III
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and four (4) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.

REQUIRED FOR ALL LEVELS:
Possession of a valid driver's license or driving privilege card required to visit various construction sites.
Considerable knowledge of all types of building construction including building, plumbing, mechanical and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to building construction.
Ability to make accurate engineering and mathematical computations and create well written documents.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				326		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002129		Plans Examiner III		327 AFSCME		327		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

This position requires strategic thinking, clear communication of city construction codes and propriety of building plans beyond the obvious, utilizing data to support alternative approaches.		TYPICAL DUTIES:
Reviews and examines plans, designs and specifications of complex buildings and other structures, and related mechanical building equipment such as air conditioning systems, boilers, and elevators, as well as plumbing and electrical systems to determine if they comply with city building and construction codes.
Makes necessary field inspections to determine structural soundness and proper installation of the more complex structures. Makes suggestions for correction of defects or inadequacies found. Directs corrections to be made to meet city codes and engineering standards.
Holds pre-plan approval conferences with contractors, architects, and engineers to cover relevant code issues involved in the plan review process.
Devises and supervises tests to determine the suitability of materials and methods of construction or installation. Evaluates and maintains records of laboratory tests of soil bearing values and load tests of buildings and structures.
Uses engineering computations to analyze foundations, beam girders and supports damaged due to fire, earthquake or other potential structural disturbances. Makes a recommendation to mediate dangers.
Answers questions over the phone and at the City Development Review counter regarding city construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors regarding enforcement of building plans.
Performs other duties as assigned.
At the highest level, performs a variety of complex or specialized plan review assignments.

MINIMUM QUALIFICATIONS:

PLANS EXAMINER I
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and zero to two (0-2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Possession of two certifications from the International Code Council (ICC) as a Plans Examiner, Building Inspector or other construction area or ability to obtain within six months of employment.

PLANS EXAMINER II
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and two (2) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC).

PLANS EXAMINER III
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field and four (4) years of construction or plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical, and Plumbing for both residential and commercial) Plans Examiner or Inspector or Certified Building Official (CBO) from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.

REQUIRED FOR ALL LEVELS:
Possession of a valid driver's license or driving privilege card required to visit various construction sites.
Considerable knowledge of all types of building construction including building, plumbing, mechanical and electrical equipment, as well as structural, mechanical and electrical engineering concepts and practices as applied to building construction.
Ability to make accurate engineering and mathematical computations and create well written documents.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

CAREER LADDER:
Movement between levels is contingent on individual time-in-service, training, and successful completion of testing requirements. To be eligible for advancement, incumbents must demonstrate satisfactory job performance in addition to meeting all established minimum job qualifications. Position changes are subject to availability of funds, Department Director approval and concurrence of the Human Resources Department.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				327		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002614		Player Development & Programs Manager		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Golf Professional II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Reports to Associate Golf Director. Promotes an exceptional public golf experience and provides excellent golf services and programs to all patrons.  This is a key management position requiring the ability to plan, organize, supervise and administer the business aspects of events and player development at Salt Lake City operated golf courses.
	
This position may require working non-conventional hours as needed during peak golf season.		TYPICAL DUTIES:
Responsible for planning and overseeing all Golf Division junior programs, adult individual and group instruction programs, and golf course events.
Responsible for hiring, training, scheduling, and supervision of all golf instructors.
Assists Golf Professionals and Assistant Golf Professionals with tournaments and events as needed.
Manages and oversees corporate events and City sponsored tournaments.
Assists Golf Administration staff with policy development and enforcement.
Suggests to the City possible improvements in services and facilities.

MINIMUM QUALIFICATIONS:
Two years post-high-school study in Recreation Management or related area, four years’ experience in a managerial or supervisory position over golf course and pro shop operations.  Education and experience may be substituted one for the other on a year-for-year basis.
Certified as a Class A member in good standing of the PGA or LPGA T & CP desired but not required.
Outstanding communications and public relations skills. Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities. Ability to be bonded.
Experience with golf shop computerized point-of-sale and tee time reservation systems and software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Ability to work long and odd hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States Minor Outlying Islands (Non-Exempt)		United States of America (Hourly)				N21		United States Minor Outlying Islands (Non-Exempt)		6 - Golf (United States of America)		1		Driver's License

		002616		Player Development and Program Manager		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Golf Professional II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reports to Associate Golf Director. Promotes an exceptional public golf experience and provides excellent golf services and programs to all patrons.  This is a key management position requiring the ability to plan, organize, supervise and administer the business aspects of events and player development at Salt Lake City operated golf courses.
	
This position may require working non-conventional hours as needed during peak golf season.		TYPICAL DUTIES:
Responsible for planning and overseeing all Golf Division junior programs, adult individual and group instruction programs, and golf course events.
Responsible for hiring, training, scheduling, and supervision of all golf instructors.
Assists Golf Professionals and Assistant Golf Professionals with tournaments and events as needed.
Manages and oversees corporate events and City sponsored tournaments.
Assists Golf Administration staff with policy development and enforcement.
Suggests to the City possible improvements in services and facilities.

MINIMUM QUALIFICATIONS:
Two years post-high-school study in Recreation Management or related area, four years’ experience in a managerial or supervisory position over golf course and pro shop operations.  Education and experience may be substituted one for the other on a year-for-year basis.
Certified as a Class A member in good standing of the PGA or LPGA T & CP desired but not required.
Outstanding communications and public relations skills. Ability to keep accurate records and maintain proper accounting of fees, purchases and other activities. Ability to be bonded.
Experience with golf shop computerized point-of-sale and tee time reservation systems and software.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Ability to work long and odd hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)				0		Driver's License

		002329		Plaza & Community Events Division Director		Grade 32 Exempt		E32		1/1/00		3/11/24		Division Director		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent plans, develops, organizes, administers, and evaluates operations and programs associated with maintenance concessions, and security at the Gallivan Center Plaza and city-wide community events. Works closely with various public and private agencies in the coordination and use of the Gallivan facility.  Manages program budgets.  Active in fund raising and promotion of facility and events.		TYPICAL DUTIES:
Manages the planning, development, promotion, staffing, and operation of the Gallivan Center Plaza/Community Events, including programming, maintenance, rentals, and fund raising.  Creates appropriate marketing, media and public relations strategies.
Hires, trains, disciplines, and evaluates programming and maintenance staff.  Determines staffing needs for full time, seasonal and contractual staff.  Determines security necessary for safety of public on continuous basis.
Directs development and administration of more than 200 programs and events held at the Plaza.  Evaluates programs for cost/utility and recommends changes for improvement or replacement.  Coordinates with various community organizations, Downtown Alliance, Downtown Retail Merchants Associates, Arts Council, and other City Departments to implement programs and events.
Directs development and administration of several City-wide programs and special events including the Salt Lake Classic, July 24th celebration and all events at Pioneer Park.  Evaluates programs for cost/utility and recommends changes for improvement or replacement.
Oversees year-round maintenance of Plaza to include planting, cleanliness, repairs, snow and garbage removal.  Works closely with Public Services on maintenance needs, program evaluation, and budget.
Administers annual budgets for Gallivan Center and Community Events Program.  Responsible for cash flow from programs.  Organizes and carries out fund raising activities and solicitation of sponsors.  Approves expenditures and ensures all programs are operating within budget.
Negotiates contracts or bids for leases, concessions, facility usage, purchasing, sponsorships and special events. Oversees the development and implementation of policies and objectives for programs outlined in facility contract Codes Covenants & Restrictions.  Works with Gallivan Utah Center Owners Association (GUCOA).
Develops marketing strategies for promotion of daily and special events and programs.  This includes all aspects of media and public relations, including but not limited to advertising, public service announcements, and event coverage.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in Recreation, Fine Arts, Marketing, Business Administration, or closely related field and five (5) year’s paid work experience in programming and administration including one (1) year in a supervisory capacity.  Education and work experience may be substituted one for the other on year-for-year basis.
Experience in budget administration, fund raising, corporate solicitation, and marketing.
Ability to plan, organize, and implement special event programs and administer them within established constraints.
Knowledge of maintenance, security, and safety requirements.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as exposure to outdoor weather conditions.
Exposure to stress as a result of human behavior, deadlines, raising funds to meet budget, and weather conditions.
May require considerable hours over 40 per week.  May be available to work on various evenings and weeks.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000560		Plaza Marketing / Activities Supervisor		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Supervisor		Program Coordinator - Arts Council		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Plaza and Community Events Manager, assists in planning, budgeting, development, organization, implementation, supervision and marketing of rentals related to the Gallivan Center.  Responsible for creating, organizing, implementing and evaluating rentals and special events at the Gallivan Center. Coordinates with various performing, visual arts organizations, media outlets, community groups, and various public and private agencies to coordinate, plan and direct facility rentals.  

Job will also include supervision and programming related to the Gallivan Center Ice Rink. Works closely with various public and private agencies to coordinate special events and promote the facility’s ice rink in Salt Lake City. Active in fundraising and promotion of selected special events.  Active in promoting the facility.		TYPICAL DUTIES:
Reporting to the Facility & Events Manager, assists in planning, budgeting, developing, organizing, implementing, supervising and evaluating selected special events
Assists in preparation and administration of annual budget, which encompasses purchases, revenues, donations, sponsorships and capital improvements. Assists with evaluation and adjustment of annual budget as needed.
Hires, disciplines and evaluates hourly and seasonal staff on an event basis. Directs the work of volunteers. Monitor’s certifications of instructors, guards and other ice rink personnel to ensure proper training. Responsible for proper supervision and safety measures at the rink.
Interacts with the Mayor’s office, community groups, schools, businesses, federal and state agencies and others to promote, organize and obtain facility rentals and sponsorships for special events.
Develops marketing strategies for promotion of daily events, programs and special events. May assist with media coverage and public relations including promotions, advertising, PSA’s, marketing plans, and feature stories.
Coordinates closely with maintenance, concessions and security personnel to ensure cooperation and communication for day-to-day operation of the ice rink and special event activities and facility rentals.
Creates quarterly reports, memorandums, and internal forms while maintaining a monthly/annual rental calendar to update facility staff on future events.
Maintains daily business operations of the rink retail sales and rental items. Keeps accurate accounting of bank deposits, payroll, injury reports, financial reports, rental groups and organizations using the ice rink in any other business necessary for operation.
Invoices and collects rental revenue.
Assists in planning, developing and supervising all instructional programs such as ice skating lessons, ice dancing and ice games.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Recreation, Communications, Marketing, Business Administration or related field and two (2) years increasingly responsible paid work experience in programming. Two (2) years of experience supervising others. Education and work experience may be substituted one for the other on year-for-year basis.
Experience with budgeting and record keeping.
Experience in fundraising, marketing, and/or public relations.
Working knowledge of Microsoft Office, SharePoint or document management systems and graphic design
Ability to develop and monitor measurable program performance goals, statistically analyze data and report results.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching and ending. May have a few disagreeable elements such as appearance of workplace, poor ventilation or uneven temperatures. Occasional exposure to extreme weather conditions.
Exposure to stress as a result of human behavior, deadlines, physical labor, raising funds to meet budget and weather conditions.  May require considerable hours over 40 per week. Must be available to work on various evenings, weekends and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000801		Plumber Apprentice		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of a maintenance supervisor or a journey-level plumber, performs semi-skilled or skilled plumbing duties involved in new construction, maintenance, repair and remodeling of City owned sprinkler, irrigation systems and facilities.		TYPICAL DUTIES:
Assembles, installs, maintains and repairs pipes, fittings, valves, heads and fixtures of irrigation, heating, water, and drainage systems, according to specifications and international plumbing codes.
Repairs and services water distribution and sewage facilities, landscape water sprinkler systems, and waste/vent systems, using hand and power tools.
Reads and interprets blue prints in order to install valves, pipe fittings, and pipes composed of metal and non metal materials.  Joins pipes by use of screws, bolts, solder, and plastic solvents.
Installs and repairs plumbing fixtures, water heaters and water softeners, and decorative water fountains piping and pumps.
Maintains pump stations and various sizes of back flow preventers including testing.
Installs, tests and maintains systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent. Must have a basic knowledge of sprinkler irrigation components with one year of repair/maintenance experience.  Must be enrolled in a four-year accredited apprenticeship program within 12 months of employment. 
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required to perform assigned tasks.
Ability to operate various equipment including hand and power tools.  Ability to operate heavy equipment may be required.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid  Commercial Driver’s License, Class B will be required, or ability to obtain within six months.
Requires backflow certification, which must be acquired within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

CAREER LADDER:
After successfully meeting the minimum requirements of a Plumber I, and demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to a Plumber I, upon supervisor’s recommendation, with department head and the Department of Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000853		Plumber I		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of maintenance supervisor or a Plumber II, performs journey-level plumbing duties involved in new construction, maintenance, repair and remodeling of city owned facilities and sprinkler irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, heating, water, and drainage systems, according to specifications and international plumbing codes.
Repairs and services water distribution and sewage facilities using hand and power tools.
Reads and interprets blue prints in order to install valves, pipe fittings, and pipes composed of metal and non-metal materials.  Joins pipes by use of screws, bolts, solder, and plastic solvents.
Installs and repairs plumbing fixtures, water heaters, and water softeners.
Maintains pump stations and various sizes of back flow preventers including testing.
Installs, tests and maintains systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment. 
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent.
Fifty percent completion of a four year accredited apprenticeship program.
Ability to read and interpret blue prints, sketches, work orders, drawings, and diagrams as  required to perform assigned tasks.    
Ability to operate various equipment including hand and power tools. Ability to operate heavy equipment may be required.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid Commercial Drivers License, Class B, will be required or ability to obtain within six months.
Requires backflow certification, which must be acquired within six months of employment.
           
WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull, or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts, and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

CAREER LADDER:
After successfully meeting the minimum requirements of a Plumber II, and after demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to a Plumber II, upon supervisor’s recommendation, with department head and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000854		Plumber II		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a maintenance supervisor, performs journey-level plumbing duties involved in new construction, maintenance, repair and remodeling of city owned facilities and sprinkler irrigation systems.  Must possess a basic understanding of all plumbing systems, with an in depth understanding of culinary and sprinkler irrigation piping systems and sanitary sewer systems.		TYPICAL DUTIES:
Assembles, installs, maintains and repairs pipes, fittings, valves, heads and fixtures of irrigation, heating, water, and drainage systems, according to specifications and international plumbing codes.
Repairs and services water distribution and sewage facilities using hand and power tools.
Reads and interprets blue prints in order to install valves, pipe fittings, and pipes composed of metal and non-metal materials.  Joins pipes by use of screws, bolts, solder, and plastic solvents.
Installs and repairs plumbing fixtures, water heaters, water softeners, and boilers.
Maintains pump stations and back flow preventers in an operable condition and responds to any alarms caused by equipment malfunction.
Installs, tests, and maintains systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent.
Certificate of completion of a four years accredited apprenticeship program.
Utah State Journeyman Plumbing License (may be substituted by six years, paid, documented, journey level field experience).
Ability to read and interpret blue prints, sketches, work orders, drawings, and diagrams as required to perform assigned tasks.
Ability to construct and design new plumbing systems.  Must possess a full understanding of the International Plumbing Code.
Ability to operate various equipment including hand, power tools, and plumbing specialty tools.  Ability to operate heavy equipment may be required.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid Commercial  Drivers’ License, Class A will be required or ability to obtain within six months of employment.
Requires backflow certification, which must be acquired within six months of employment. 

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year-round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002165		Plumber III		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a Facilities Program Manager, incumbent performs master-level plumbing duties required in new construction, maintenance repairs and remodeling in city-owned facilities. Must possess an “in-depth” understanding of all commercial and industrial plumbing systems, with a high level of knowledge and experience in domestic water, condensing water, chilled water, hot water boilers and low-pressure steam piping systems as well as sanitary sewer systems.		TYPICAL DUTIES:
Plans, assembles, installs, maintains and repairs large and small diameter supply lines, pipes, fittings, valves, heads and fixtures of heating, water, and waste systems, according to specifications and international plumbing codes and energy codes.
Repairs and services water distribution and sewage facilities using hand and industrial power tools.
Reads and interprets blue prints in order to install valves, pipe fittings, and pipes composed of metal and non-metal materials.  Joins pipes by use of screws, bolts, solder, and plastic solvents.  Performs technical reviews of plumbing designs drawings and specifications and provides written comments.
Uses the latest technology to trouble-shoot problems, analyze leaks and detect plumbing deficiencies.  
Maintains and repairs plumbing fixtures, water heaters, water softeners, chillers and boilers.
Maintains pump stations and back flow preventers in an operable condition and responds to any alarms caused by equipment malfunction.  Oversees all backflow prevention education, training and certifications.
Excavates trenches, installs proper shoring and possesses the necessary knowledge and ability to properly make repairs and install underground piping systems.
Installs, tests, and maintains systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Exhibits extensive knowledge and complies with all OSHA CFR 29 standards relating to construction industry 19.26 and general industry 19.10 work.
Respond to afterhours plumbing emergencies.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent, plus 5 years of commercial/industrial plumbing experience.
Utah State Master Plumbing License.
UOSH 10 hour safety training certificate.
Ability to read and interpret blue prints, sketches, work orders, drawings, and diagrams as required to perform assigned tasks.
Proficient in the use of technology including computers, tablets, cell-phones, and system control devices.
Ability to construct and design new plumbing systems.  Must possess a full understanding of the International Plumbing Code.
Ability to operate various equipment including hand, industrial power tools, and industrial plumbing specialty tools.  Ability to operate heavy equipment including backhoes, track-hoes, loaders and equipment transport may be required.
Knowledge and ability to perform minor low-voltage (240 volts or less) electrical tasks and have an OSHA “competent person” certificate or to obtain within 6 months.
Knowledge and ability to perform minor HVAC repairs and hold a “Universal” HVAC Refrigerant Certificate or the ability to obtain within six months.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid Utah Commercial Driver’s License, Class A may be required or ability to obtain within 90 days.
Requires backflow certification, or the ability to obtain within six months of employment. 

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		000851		Police Captain		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Police Officer		800 - (Police Ranked Officer 800)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of a Deputy Chief of Police, plans, organizes, staffs, directs, coordinates, reports on, and budgets for the efficient operation of an assigned division.  This is an administrative position that requires supervisory and professional police experience.		ESSENTIAL DUTIES:
Plans divisional activities, helps plan designated departmental activities and participates in the development and preparation of annual department budget.
Responsible for the direct supervision of lieutenants.  Advises, counsels and recommends discipline for personnel.  Evaluates personnel on a regular basis.
Facilitates all complaints against personnel including investigations.  Based on investigative findings, recommends to the Chief of Police appropriate action ranging from exoneration to termination.  Ensures that discipline and grievances are handled in accordance with applicable rules, regulations, policies and appropriate memorandum of understanding.
Develops and implements divisional goals, policies and procedures consistent with the department's overall goals and objectives.  Participates in the development and implementation of the department's policies and practices, risk management, and its long-term strategic plan.  Disseminates all information and orders from administration.
Facilitates the coordination of department activities with other City departments, government agencies, business organizations, and community groups, and the flow of information within the organization.  Provides timely updates of essential information to the designated Bureau Commander and directs information to appropriate Department personnel.
Approves all expenditures of division budget, ensuring that expenditures do not exceed appropriations. 
Develops and implements tactical plans for emergencies and special events.
Coordinates Department and community resources to problem solve and enhance community policing.  Responds to service-level issues determined by requests for service, crime analysis and officer observations.
Acts as Deputy Police Chief when requested.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two years’ experience as a Police Lieutenant or equivalent from outside agency.   
Current Utah Peace Officer Standards and Training (POST) certification as a Law Enforcement Officer.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Political Science, Criminal Justice, Public Administration, Business Administration, or a related field.

WORKING CONDITIONS:
Exposure to hostile, life-threatening situations.  May be required to use physical force in course of assigned duties.
Considerable exposure to stressful situations as a result of human behavior.
Required to work irregular hours in addition to regularly scheduled shift on an as-needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		5 - Police offic (United States of America)		8

		002640		Police Data Science & Research Administrator		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This is a high-level administrative position responsible for planning and coordinating policing-related analyses and research projects. Responsibilities include extraction, assessment, analysis, improvement, and continued monitoring of data and reporting systems. Responsibilities include developing, implementing, and managing research agendas to assist the agency’s policing units with resource allocation, operational efficiencies, and predictive analysis. The administrator is responsible for developing and providing data analytics across the agency and delivering new forms of data analysis and reporting, linking performance analysis to other critical areas of agency operations (intelligence, demand, partner data, etc.). The work is performed under the general supervision of a Deputy Chief of Police, with the administrator being responsible for directing assigned staff’s work. Work is reviewed through discussion and project-related reports. Related work is performed as required.		TYPICAL DUTIES:
Assess current databases and data collection methods.
Mines and analyzes complex and unstructured data sets using advanced statistical methods for use in data driven decision making.
Identify, analyze, mitigate and if necessary, remediate data quality issues.
Plans, develops, assigns/conducts, and reviews research projects based upon strategic initiatives  related to resource allocation, operational effectiveness, and predictive analysis.
Determines data needed, how it will be collected, and analysis to be done.
Performs research, analysis and modeling on organizational data.
Develops and applies algorithms or models to key business metrics with the goal of improving operations or answering business questions.
Prepares narratives and directs the preparation of statistical, graphic, and tabular reports in  support of recommendations.
Reviews reports based on criminal justice and agency data to ensure quality and accuracy of data used,  methods, calculations, and report results.
Provides findings and analysis for use in decision making.
Advises the Salt Lake City Police Department on resource allocation, operational efficiencies, and predictive analysis.
Interprets data analysis and makes program/policy and training recommendations based on  research findings.
Prepares and presents research findings and recommendations to various audiences, as requested.
Works with Police Administration to identify strategic initiatives based on research findings.
Collaborates with local educational institutions, researchers, and Police Administration to identify  and implement new strategic initiatives and improve existing programs.
Serves as liaison to the City’s Information Technology Department regarding data-related issues.
Supervises and leads assigned staff and civilian research interns from local universities and  colleges in organizing data, statistical analysis, and in the performance of their duties.
Researches and maintains references and resource materials.
Keeps abreast of current trends in police practice, criminology, crime theory, and policing  innovations.
Refine products and processes, including building new data sets and liaison with other agencies to ensure efficient and up-to-date practices of data provision.
Performs work under minimal supervision.   Handles complex issues and problem, and refers only the most complex issues to higher-level staff.
Provides leadership, management, and coaching and/or mentoring to a subordinate group.

MINIMUM QUALIFICATIONS:
Master’s degree (Doctorate preferred) in a Social Science field such as but not limited to Statistics, Criminal Justice, Criminology, Psychology, Sociology, Public Policy, Political Science, or Economics (or another relevant field) AND three (3) years of experience developing and managing public safety-related research projects which primarily involved all of the following: using various methods of data collection; data analysis; interpreting statistical and  other information.
OR
Ph.D. in a Social Science field such as but not limited to Statistics, Criminal Justice, Criminology, Psychology, Sociology, Public Policy, Political Science, or Economics (or another relevant field) AND one (1) year experience as described above.

Comfort with and demonstrated proficiency with statistical analysis, including experience working with large databases or datasets, experience overseeing primary and secondary data collection and analysis, and familiarity with general research methodologies.
Comfort with and demonstrated competency in using open-source resources (e.g., R, Python) to construct and deploy complex statistical processes.
Knowledge of criminal justice resource materials, publications, and research problems.
Ability to provide direction and consultation with personnel to ensure proper statistical  methodology for collection and reporting of data.
Ability to prepare clear and concise written reports.
Ability to manage multiple priorities on time.
Ability to plan, assign, and organize workflow based on staff skills and experience to ensure  completion.
Knowledge of temporal and spatial analysis methods.
Ability to utilize computers for research purposes.
Ability to review database content to monitor quality and accuracy and to adjust collection  procedures.
Ability to think logically and methodically.
Ability to establish and maintain effective working relationships with police management and other stakeholders.
Ability to maintain the confidentiality of information in the course of work.
Ability to formulate program recommendations from evaluation data.
Project management skills including producing, tracking, and managing multiple deliverables with overlapping deadlines in a high-performing political environment.
Must pass a Salt Lake City Police Department background investigation. Applicants will be provided an opportunity to explain or correct background information.

PREFERRED QUALIFICATIONS:
Demonstrated familiarity with SQL.
Demonstrated familiarity with developing data dashboards.
Knowledge of law enforcement issues and problems associated with police work.
Knowledge of the organization and structure of criminal justice and law enforcement systems.
Knowledge of data sources in the criminal justice system.

WORKING CONDITIONS:
Comfortable working positions, handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions with some exposure to dangerous situations in extreme emergencies.
Intermittent exposure to stress as result of human behavior.
Required to work irregular hours in addition to regularly scheduled shift on an as-needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1

		001947		Police Fleet Services Coordinator		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		330 - (AFSCME 330)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Deputy Chief of Police, incumbent coordinates maintenance, service and repair of Police vehicles and related equipment. Schedules maintenance and repair work with City Fleet Services and outside vendors. Monitors and reviews asset management reports and provides recommendations on actual Departmental use and need. Prepares new vehicles and equipment for service, including installation of radio, light bars, Global Position System (GPS) units, computer equipment, mounts, cage and other related safety equipment. Assists with oversight of the Fleet Management Program for the Police Department which will require a high-level of autonomous work with self-initiated decisions.		TYPICAL DUTIES:

Monitors the need for maintenance and repair of Police Department vehicles and equipment, as well as coordinates service requests. Including coordinating police vehicle connections to the police dispatch (radio) systems, Computer Aided Dispatch (CAD), Records Management Systems (RMS), and other police related systems.

Research and meets with vendors regarding technology updates and new technologies to ensure the SLCPD fleet is as up to date as possible to ensure maximum effectiveness.

Provides workflow planning to schedule all preventive maintenance and repair work for the department. Ensures that equipment is maintained in a safe and operable condition.

Maintains vehicle assignments and units assigned to SLCPD. Which includes maintaining and updating the databases and systems related to police fleet.

Coordinates with City’s Fleet Division and the Department’s internal customers to assess needs and serve as the point of contact for deliveries and problems with fleet capital and assets. Serves as the primary interface between the vendors and the Department’s internal customers.

Works closely with Fleet Management to determine Department equipment replacement needs. Reviews Fleet generated asset replacement reports and makes specific recommendations based on actual Departmental use and need. Coordinates new equipment operator training with vendors.

Schedules maintenance and repair work with City Fleet Services or outside vendors and monitors production and downtime. Makes preliminary determination as to the nature and possible extent of the required repair.

Generates reports and provides information to department managers on vehicle maintenance and schedules. Maintains all records and paperwork on service requests, repairs and vehicle assignment to staff. Reviews fleet billings and recommends approval to Deputy Chief.

Submit insurance demand packets and restitution requests on behalf of no-fault crashes for city vehicles to Risk Management, District Attorney’s Office (DAO) or case manager.

Serves as a member of the SLCPD accident review board. Involves recurring meetings to determine employee culpability with vehicle accidents.

Prepares new vehicles and equipment for service, including disposal. Researches and recommends type of equipment to be installed including radio, light bars, GPS units, computer equipment, mounts, cage and other Police related safety equipment.

Performs other duties as assigned.


MINIMUM QUALIFICATIONS:

High school diploma plus two years of related experience in automotive equipment repair customer service, fleet management customer service, or fleet asset management.

Must be able to communicate effectively with supervisors, vendors Fleet personnel and others in both oral and written form. 

Make decisions and solve problems using sound, inclusive reasoning and judgment.

Experience with police and emergency vehicles and associated equipment.

Knowledge of fleet vehicles and specialized equipment. Experience and understanding of the equipment uses, functions and capabilities and the maintenance and repair of the same.

Knowledge, skill, and ability in the application and use of methods, material, and tools used in the automotive trade.

Ability to operate computers including word processing and spread sheet programs for tracking fleet assets and repair histories,

Ability to communicate effectively with supervisors, co-workers, vendors, fleet personnel, customers and others in both oral and written form.

Possession of valid state driver’s license or Utah driving privilege card.


PREFERRED QUALIFICATION:

Prior experience in a public safety work environment with knowledge about the operation and use of specialized equipment, vehicles, and trailers in various law enforcement work assignments including: Patrol; Detectives; Motors; K-9; Accident Investigators; Explosive Ordinance Disposal (EOD), Specials Weapons & Tactics (SWAT), and Emergency Operations.


WORKING CONDITIONS:

Moderate physical effort. Intermittent standing, sitting and walking. Uncomfortable working conditions due to noise, heat, dust and fumes associated with fleet maintenance activity.

Intermittent exposure to stressful situations as a result of human behavior.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002463		Police Information Specialist		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbents work under the general supervision of the Division Director and Shift Supervisors while processing, reviewing and gathering police information from a variety of handwritten documents, electronic storage and mobile data devices. Enters and reviews data in automated Records Management Systems (RMS). Researches and retrieves information in response to request for service from department employees, other agency personnel and the general public, including GRAMA records requests.  Maintains files via Bureau of Criminal Identification.		From handwritten documents and electronic devices enters and/or processes police reports, events, and associated records and documents into the automated Records Management System (RMS).  Verifies and appends all associated police reports/documents, property reports, arrest bookings, and citations to the appropriate reports.  Operates computers and specialized office equipment.
Reviews all entry components in the Records Management System (RMS) for accuracy.
Receives and processes telephone, electronic, and walk-in inquiries and requests for service from department employees, other agency personnel and the general public by phone or in person.  Uses knowledge of the Records Management System (RMS) and operation procedures to research, collect, or retrieve information to respond to inquiries. Safeguards police records and ensures that any data is disseminated in accordance with policy, statutes, and law.
Provides information and referrals as necessary in response to queries or complaints from the public and other agencies.  Routes and tracks specific GRAMA (Government Records Access and Management Act) requests to the appropriate division or staff members in order to provide the proper information to the requestor.
Receives and acts on the National Law Enforcement Telecommunications System (NLETS) and Teletype messages and requests.  Composes written responses to teletypes to acknowledge receipt or to notify the sender of action taken.  Reviews all National Crime Information Center (NCIC) to ensure accuracy and quality control, including Validations; makes entries, modifications and removes information pertaining to missing persons, stolen vehicles/articles/guns and wanted persons on National Crime Information Center (NCIC).  Adheres to all requirements by BCI in order to maintain access to NLETS and NCIC.
Makes decisions and performs a variety of duties utilizing knowledge of and in accordance with unit and departmental policies and procedures as well as state law and city ordinances.
Assists supervisors and other law enforcement personnel by researching and providing requested information and records that are needed. 
Receives and processes various types of reports and requests for services from divisional, departmental, law enforcement, prosecutorial and judicial employees as well as the general public.
Sorts and distributes mail and drives a vehicle to deliver to and receive mail from other city/county offices or to complete other delegated tasks.
May provide training to unit employees on specific functional areas and may act as a team/shift leader as necessary.
Performs other related duties as assigned.

MINIMUM QUALIFCATIONS:
Graduation from high school or possession of GED certificate.
Ability to obtain and maintain, within six months of hire, certification on Utah Criminal Justice Information System (UCJIS) files and successfully complete established Records Management System (RMS) training and examination.
Ability to operate specialized office equipment and other specified technical equipment.  Knowledge of procedures to correct minor equipment problems and refer major problems properly.
Ability to perform related duties with a high level of accuracy and expertise.
Effective verbal communication skills.

WORKING CONDITIONS:
This position requires shift work that may include weekends and holidays.
Light to moderate physical effort with little exposure to environmental hazards. Intermittent to prolonged sitting, standing, walking, kneeling, reaching and climbing. Occasionally will be required to lift moderate weights.
Exposure to stressful situations as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

All requirements are subject to possible modification to reasonably accommodate individuals with
disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002466		Police Information Specialist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbents work under the general supervision of the Division Director and Shift Supervisors while processing, reviewing and gathering police information from a variety of handwritten documents, electronic storage and mobile data devices. Enters and reviews data in automated Records Management Systems (RMS). Researches and retrieves information in response to request for service from department employees, other agency personnel and the general public, including GRAMA records requests.  Maintains files via Bureau of Criminal Identification.		TYPICAL DUTIES:
From handwritten documents and electronic devices enters and/or processes police reports, events, and associated records and documents into the automated Records Management System (RMS).  Verifies and appends all associated police reports/documents, property reports, arrest bookings, and citations to the appropriate reports.  Operates computers and specialized office equipment.
Reviews all entry components in the Records Management System (RMS) for accuracy.
Receives and processes telephone, electronic, and walk-in inquiries and requests for service from department employees, other agency personnel and the general public by phone or in person.  Uses knowledge of the Records Management System (RMS) and operation procedures to research, collect, or retrieve information to respond to inquiries. Safeguards police records and ensures that any data is disseminated in accordance with policy, statutes, and law.
Provides information and referrals as necessary in response to queries or complaints from the public and other agencies.  Routes and tracks specific GRAMA (Government Records Access and Management Act) requests to the appropriate division or staff members in order to provide the proper information to the requestor.
Receives and acts on the National Law Enforcement Telecommunications System (NLETS) and Teletype messages and requests.  Composes written responses to teletypes to acknowledge receipt or to notify the sender of action taken.  Reviews all National Crime Information Center (NCIC) to ensure accuracy and quality control, including Validations; makes entries, modifications and removes information pertaining to missing persons, stolen vehicles/articles/guns and wanted persons on National Crime Information Center (NCIC).  Adheres to all requirements by BCI in order to maintain access to NLETS and NCIC.
Makes decisions and performs a variety of duties utilizing knowledge of and in accordance with unit and departmental policies and procedures as well as state law and city ordinances.
Assists supervisors and other law enforcement personnel by researching and providing requested
information and records that are needed.  Receives and processes various types of reports and requests for services from divisional, departmental, law enforcement, prosecutorial and judicial employees as well as the general public.
Sorts and distributes mail and drives a vehicle to deliver to and receive mail from other city/county offices or to complete other delegated tasks.
May provide training to unit employees on specific functional areas and may act as a team/shift leader as necessary.
Performs other related duties as required assigned.

MINIMUM QUALIFCATIONS:
Graduation from high school or possession of GED certificate.
Ability to obtain and maintain, within six months of hire, certification on Utah Criminal Justice Information System (UCJIS) files and successfully complete established Records Management System (RMS) training and examination.
Ability to operate specialized office equipment and other specified technical equipment.  Knowledge of procedures to correct minor equipment problems and refer major problems properly.
Ability to perform related duties with a high level of accuracy and expertise.
Effective verbal communication skills.
Possession of valid state driver license or Utah driving privilege card.

WORKING CONDITIONS:
This position requires shift work that may include weekends and holidays.
Light to moderate physical effort with little exposure to environmental hazards. Intermittent to prolonged sitting, standing, walking, kneeling, reaching and climbing. Occasionally will be required to lift moderate weights.
Exposure to stressful situations as a result of human behavior.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000849		Police Lieutenant		Grade 32 Exempt		E32		1/1/00		3/11/24		Manager		Police Officer		800 - (Police Ranked Officer 800)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Police Captain, incumbent is responsible for all daily activities of an assigned watch, division or unit.  This is an assistant commander position or unit commander position and requires supervisory and professional police experience.

Incumbents possess and maintain the ability to perform duties that consist primarily of actively preventing or detecting crime, providing security, community protection, and enforcement of criminal statutes or ordinances. Responds to situations involving threats to public safety and makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk.		ESSENTIAL DUTIES:
Works with division commander in the assignment and supervision of sergeants, police officers, and civilian personnel of assigned watch, division or unit.  Supervises investigations, reviews report and makes recommendation for direction on cases. Provides information relative to police activities to the media and general citizenry in the absence of the Public Information Officer (PIO).  This position may be assigned to any of the operational units in the Police Department at any time.
Consults and coordinates with other divisions or units regarding implementation of and compliance with department goals and objectives.
May be assigned to advise and counsel subordinate personnel. Recommends corrective and/or disciplinary action. Evaluates first line supervisors and civilian personnel on a regular basis.  Instructs personnel on new policies and procedures.  Disseminates all information and orders from administration.  Oversees files and records concerning division or unit activities.
Analyzes and accounts for division fiscal requirements.  Identifies and investigates problems associated with division activities or procedures.  Determines need for personnel, supplies and equipment, and oversees maintenance, disposition and use.  Largely responsible for staffing allocations.
Acts as a liaison with other government entities and community groups.  Coordinates investigations and information exchange with local, state, and federal agencies.
Acts as the division commander in his/her absence.
Performs other related duties as required

MINIMUM QUALIFICATIONS:
High school diploma plus a minimum of two (2) years experience as a Police Sergeant or equivalent at another agency.
Current Utah Peace Officer Standards and Training (POST) certification as a Law Enforcement Officer.

DESIRED QUALIFICATIONS:
Demonstrated ability to supervise a multi-task workforce.
Graduation from an accredited college or university with an Associate degree.

WORKING CONDITIONS:
Exposed to hostile, life threatening situations.  May be required to use physical force in course of assigned duties.
Considerable exposure to stressful situations as a result of human behavior. 
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		5 - Police offic (United States of America)		27

		002586		Police Mental Health Clinician		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Executive Officer to the Police Chief, incumbent provides emergency crisis intervention and clinical case management services to employees of the Salt Lake City Police Department. Identifies key stressors related to public safety work.		TYPICAL DUTIES:
Provides effective emergency response and crisis intervention to employees experiencing emotional and/or mental health distress brought about by traumatic incidents and other emotionally-straining, high-impact events. Provides on-going clinical case management, as necessary.
Applies established standards of care necessary to render effective professional mental health counseling and makes referrals, as necessary, to professional services required to combat known stressors, including but not limited to: critical incident stress management, debriefings, referrals for crisis management services.
Conducts suicide risk and stress assessments. Refers employees to inpatient/outpatient mental health and substance abuse program.
Assists and coaches employees dealing with work and personal stressors impacting their jobs. Provides them with sessions or referrals for both long and short-term treatments through our employee assistance program.
Provides resources, education, and training through the department’s Employee Wellness and Support Program, including and be available to these members 24/7.
Demonstrates and maintains a high level of confidentiality; strict adherence to the policies and procedures is required, given the sensitive nature of clients’ work.
Responds on-scene to emergency callouts and officer involved critical incidents. Provides emergency and follow-up assistance to employees dealing with post-traumatic distress.
Locates other mental health providers that fit our department’s culture and needs and maintain an updated list which can easily be acquired.
Helps to build a better understanding about mental health in general.
Builds rapport with administration in department to provide insight and guidance regarding overall mental health of employees, including ways to mitigate long-term trauma or future mental health impacts.
Provides debriefing to responders following traumatic incidents as requested by the department.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a Master’s degree in Social Work, Mental Health Counseling or related field from an accredited college/university plus two years of licensed clinical practice in one or more of the following fields: Clinical Mental Health Counseling, Clinical Social Work (LCSW), and/or Marriage & Family Therapy (LMFT).
Current Licensure with the State of Utah (or the ability to obtain a state license within 6 months of hire date) as a Clinical Mental Health Counseling, Clinical Social Work (LCSW), Marriage, Family Therapist (LMFT) or equivalent.
Demonstrated ability to work independently as well as take initiative and work collaboratively as a part of a team.
Ability to stand, walk, or sit uncomfortably for extended periods. 
Possess interpersonal skills, active listening skills, critical analysis, and written and verbal communication skills.
Possession of valid state driver’s license or Utah driving privilege card (or ability to obtain one within 30 days of employment).

DESIRED QUALIFICATIONS:
Five or more years of experience working with or in the field as a first responder and/or military veteran.
Previous experience as a therapist treating mental health and substance abuse disorders in first responders and/or veterans.
Expertise in the field of traumatology (A person who has study and treat people exposed to highly stressful and traumatic events, such as terrorist bombing, war disasters, fires, accidents, criminal and familial abuse, hostage-taking, hospitalization, major illness, abandonment, and sudden unemployment).
Experience with Eye Movement Desensitization and Reprocessing (EMDR), Cognitive Behavioral Therapy (CBT), Cognitive Processing Therapy (CPT), Dialectical Behavioral Therapy (DBT), Acceptance and Commitment Therapy (ACT), Mindfulness, Client-Centered Therapy, Solution Focused Therapy (SFT), Motivational Interviewing (MI) and Accelerated Resolution Therapy (ART).

WORKING CONDITIONS:
Subject to call out, and irregular working hours and 24-hour availability may be required.
Must stand, walk, or sit uncomfortably for extended periods.
Moderate exposure to elements including, but not limited to, heat, cold, dampness, fumes, noise, dust, or grease.
Considerable exposure to stressful situations as a result of human behaviors.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)				1		Driver's License

		002654		Police Officer		510 Police		510		1/1/00		3/11/24		Individual Contributor		Police Officer		500 - (Police Officer 500)

PROTECTIVE_SERVICE_WORKERS - (EEO-4 Job Classification)		Incumbents perform duties that consist primarily of actively preventing or detecting crime, providing security, community protection, and enforcement of criminal statutes or ordinances. Responds to situations involving threats to public safety and makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk.		TYPICAL DUTIES:
Suppresses crime through identification and apprehension of criminals and recovery of stolen property.
Regulates non-criminal conduct, such as traffic control, crowd control, and social relations.
Compiles and prepares required information and evidence to assist in prosecution of criminal cases.  Testifies as a witness and renders credible testimonies in a court of law.
Reports to scene of accidents and investigates causes and results of accidents.
Responds to robbery and burglary alarms and other misdemeanor and felony crimes, which may necessitate the exertion of extraordinary physical effort and the use of initiative and common sense.
Secures the scene of crime, conducts preliminary investigations, gathers evidence, obtains witnesses, and makes arrests.
Makes investigations of vice and narcotics activities, identifies and recovers stolen property, investigates reports of stolen automobiles and property stolen from automobiles, conducts investigations of homicides and thefts, conducts special investigations for other law enforcement agencies, investigates all complaints on checks and forgeries, investigates complaints of crimes committed by juveniles.  May work undercover in performing these functions to obtain evidence to be used in the arrest and conviction of guilty parties.
Maintains knowledge of criminal and civil law, and police techniques and tactics.
Attends regular training classes in police methods.
Provides peripheral services such as giving information, directions, advice and general assistance to the public whenever necessary.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Graduation from the Utah Police Officers Standards and Training (POST) Academy with P.O.S.T. certification as a Law Enforcement Officer is required within one (1) year of hire.  
Must be either a U.S. Citizen or a lawful permanent resident of the United States who has been in the United States legally for the five years immediately before the day on which the application is made; and has legal authorization to work in the United States as of the date of the first examination.
Must be at least 21 years of age at the time of certification as a law enforcement officer.
Considerable human relations skills and communications skills.
Ability to work independently, make critical decisions, and use initiative and common sense.
Must be able to render credible testimony in a court of law.
Must have valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).           

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods.  Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust or grease.  Exposure to hostile, life-threatening situations.  May be required to use physical force to include deadly force in course of assigned duties.
Considerable exposure to stressful situations as a result of human behavior.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				510		United States of America (Non-Exempt)		5 - Police offic (United States of America)		469		Driver's License

		007008		Police Sergeant		Grade 29 Non Exempt		N29		1/1/00		3/11/24		Supervisor		Police Officer		800 - (Police Ranked Officer 800)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of a police lieutenant, incumbent is a member of the management team, supervises police officers on a daily basis. Assigns caseloads, supervises special operations, and actively participates in the ongoing workload of their area. 

Incumbents perform duties that consist primarily of actively preventing or detecting crime, providing security, community protection, and enforcement of criminal statutes or ordinances. Responds to situations involving threats to public safety and makes emergency decisions affecting the lives and health of others, including in circumstances and at times when personal life or personal safety may be at risk.		ESSENTIAL DUTIES:
Responsible for direct supervision of police officers.  Conducts line-ups, briefs officers on special tasks, schedules and approves employee work assignments, leave, and overtime. Reviews police officer reports.  Approves arrests as designated.
Conducts performance evaluations on a regular basis.  Counsels and directs employees.  Recommends training programs when appropriate and conducts formal training.  Recommends corrective and/or disciplinary action.  Disseminates all information and orders from administration. 
Supervises preliminary investigation at major crime scenes; may complete entire on-scene investigation. Coordinates patrol assistance efforts. Briefs investigative personnel of circumstances and actions that have been taken; submits report outlining officer assignments and action taken.
May be responsible for investigation and completion of special events petitions.  Coordinates activities of City departments in response to special events such as runs, parades, block parties and First Amendment pickets and demonstrations.   Negotiates between petitioner and the City to implement the petition.
Acts as a liaison with other government entities and community groups.  Coordinates investigations and information exchange with local, state, and federal agencies.
May supervise the operation of the evidence room including tracking the critical chain of evidence and the large volume of property that must be maintained.
Plans, supervises, and reviews work of detectives assigned to investigation of all types of criminal cases.
May perform initial investigation of complaints against police personnel.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus five (5) years’ experience as a Police Officer, including two years with Salt Lake City Police department. Two years served with SLC-PD needn’t be consecutive years.
Current Utah Peace Officer Standards and Training (POST) certification as a Law Enforcement Officer.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university with an Associate Degree.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods.  Moderate exposure to elements such as heat, cold, dampness, fumes, noise, dust or grease.  Exposure to hostile, life-threatening situations.  May be required to use physical force in course of assigned duties.
Considerable exposure to stressful situations as a result of human behavior.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.
Required to work irregular hours in addition to regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N29		United States of America (Non-Exempt)		5 - Police offic (United States of America)		76

		002100		Police Services Coordinator		320 AFSCME		320		1/1/00		3/11/24		Individual Contributor		Office Technician II		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of a section supervisor or office manager, provides support and reviews event permit applications for accuracy and completeness, conditional requirements, and grants approval on behalf of the Police Department for the issuance of final permits; tabulates and collects associated fees. Provides customer support and service, including issuing responses to phone and in-person inquiries; explains event related policies, information, and process requirements. Posts job offers for officers from employers for off-duty secondary employment positions.  On call 24 hours each day for emergency secondary employment job offers. Works closely with secondary employers, potential employers, officers, other police departments, and media. Contact for Mayor’s Office and Police Administration regarding questions on policy and ordinance on Secondary Employment. May provide clerical staff support and technical assistance to a specialized function within a division.  This is specialized clerical work requiring skills in filing, word processing, data entry, typing, and customer assistance.		TYPICAL DUTIES:
Makes an initial review of the Special Event Permit Application and establishes initial contact with the Applicant and other designated representatives as required.  Gains a clear understanding of and makes verbal confirmations in regards to the specifics of the applicant’s events.
Conducts a physical review of the event site location and determines if any traffic control is needed.
Analyzes the area/path requested for an event.  Develops a logical deployment strategy plan based on the geographic location, traffic flow (both vehicular and pedestrian), time, and date.  Works to minimize the impact on staffing and the surrounding community to ensure the safety of both participants and passersby are taken into account.
Submits an estimate of the number of Officers and/or barricades.
Assists the assigned Supervisor and develops a route plan, posts the supplemental staffing request/sign-up, confirms the order and delivery of any barricades needed, and maintenance of the permit through the Accela Automation Program.
Makes follow-up contact with the Applicant and provides the approved plan, required staffing, barricade requirements, and cost estimate. Independently follows through on requests verbally or in writing. Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the public, department personnel and other city employees.
Safeguards event information and shares information with the Applicant on an absolute need to know basis.
Compiles and maintains detailed records of section’s transactions and activities. Performs a variety of clerical duties utilizing knowledge of section’s systems and operational procedures and specialized office equipment or machinery.
Posts secondary employment new positions and monthly reoccurring jobs for officers from employers for off-duty positions.  Sends the appropriate Employer Agreement forms to potential employers for completion.
Schedules monthly shift signups for multiple employers.  Sends employers finalized shift signups. Notifies officers if a job is cancelled.   On call 24 hours each day for emergency job offers.
Sends officers invoices and W-9’s to employers for shifts worked and quarterly and monthly invoices to off-duty officer employers.
Serves as interface and customer service specialist to all customers by responding to event or office inquiries over the phone, by email, or in person; researches and provides requested assistance and/or information.
May be required to perform tasks such as preparing payroll, receiving payments, handling money, issuing receipts and keeping accurate records of transactions.  May assist at a counter.
Attends regular scheduled meetings with other city entities and/or individual meetings with Applicants as necessary. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or possession of GED certificate and four (4) years of clerical work experience.  Experience may include customer service, data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets, demonstrated proficiency in the use of personal computers, including Word, Excel, Outlook, and software used for data tracking, monitoring, filing, and records management.
Ability to communicate effectively, both orally and in writing, with outside event organizers, businesses, city employees, and the public. Ability to organize work and work cooperatively with other departments, jurisdictions, and associations.
Ability to prioritize tasks, meet deadlines, and analyze problems. Attention to detail is a must.
Ability to utilize and manage automated office records management and filing systems. Knowledge of office procedures and business English. Ability to properly compose business correspondence, letters, and memoranda.
Ability to understand, interpret and effectively apply relevant laws, regulations, City ordinances, and operational procedures and systems.
Ability to provide a diplomatic response to employees, employer, and the public.  Knowledge of or the ability to learn law, ordinance, policy, and procedures. 
Ability to operate motorized vehicles, as necessary, to travel between office and other worksites or locations when necessary to collect or distribute information.
Possession of a valid state driver’s license or Utah driving privilege card.
Must pass a thorough background investigation and maintain confidentiality throughout entire duration of employment.
Successful completion of Civil Service testing and selection process.

DESIRED QUALIFICATIONS:
Previous experience in law enforcement.
Previous experience in secondary employment administration.
General understanding of event or other governmental permit application/processing including the legal considerations related to the job duties listed above.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions handling lightweights.  Intermittent sitting, standing, and walking.
Considerable exposure to stressful situations as a result of human behavior. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		000078		Police Specialist		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of the Police Department’s Administrative Services Bureau Deputy Chief, incumbent greets and assists members of the general public, customers, visitors and public officials who are seeking assistance and/or general public safety information.  Responds to calls. Directs, coordinates and transfers inquiries and requests, as needed, on behalf of the City’s Police, Fire & 911 Communications agencies.
This is a non-benefitted, part-time position limited to work less than 20 hours per week. This is an at-will position.		TYPICAL DUTIES:
Greets visitors and responds to inquiries from members of the general public, city employees, officials and other government agencies about general public safety policies, procedures and available services.
Provides information and referrals, as necessary, and routes specific requests or complaints to the appropriate division or staff member.
Receives and responds to telephonic calls from members of the general public, city employees, officials and other government agencies.
Enters police reports in to applicable electronic databases such as Cop Logic and Versadex.
Performs a variety of clerical duties including typing, writing, copying and operating a personal computer and other specialized office equipment and communications devices.
Maintains workspace in a clean and organized manner. Maintains a professional atmosphere within the work area.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must possess a High School Diploma or G.E.D.
Ability to understand, follow and give clear directions and instructions.
Knowledge of public safety operations, department systems. policies and  procedures.
Ability to deal with high risk, stressful and potentially volatile situations and culturally diverse people.

DESIRED QUALIFICATIONS:
Preference may be given to individuals with former Police Officer work experience.

WORKING CONDITIONS:
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment.  Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		5 - Police offic (United States of America)		7

		002775		Policy & Budget Analyst		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the City Budget Director, incumbent assists in the analysis of budgets and policies of assigned city departments. Consults with assigned key management personnel on major spending plans and programs, monitors departmental expenditures, participates in all phases of budget formulation and implementation, and works with Budget and Policy associates to formulate recommendations.

In addition, works with Departments to establish performance measurements to determine the effectiveness of individual programs. Helps to drive continued improvement throughout the City through analysis of the established measurements. Helps to ensure measurements are in line with citywide goals set forth by the Mayor and City Council.

This position requires knowledge of policy analysis, research methodologies, program evaluation, and performance management. Essential to this position is the ability to use creative problem solving skills, in-depth analytical and research skills, extraordinary written and oral communication skills, as well as the ability to determine the political and fiscal implications of differing recommendations.

Incumbent also may advance new initiatives from public policy trend analysis. Manages and coordinates complex, multi-agency, implementation of large-scale, long-term, City-wide policy initiatives. Serves as an impartial driver and mediator of public policy issues, attaining community consensus from numerous sources with widely divergent positions.		TYPICAL DUTIES:
Assists departments in analyzing and evaluating projected budgets consistent with departmental and City wide strategic planning goals, policy objectives, resource availability and statutory requirements or restrictions.  Helps departments plan their expenditures in the form of both a capital and operating expenditure budget.  Utilizes current city practices and procedures to formulate and compile budgetary data, and prepares accurate budget numbers for inclusion in the City’s annual budget documents.  Monitors department budgets and policy proposals to ensure compliance with policy and fiscal directives.  Provides technical consultation and training on budget matters as needed.
Analyzes and recommends policy, practice, and service delivery options.  Conducts studies and compiles reports on a wide variety of project assignments and policy issues. Formulates recommendations on new or revised service delivery methods providing for the most economical and appropriate means to achieve departmental and city wide policy objectives.
Develops proposals for departments regarding work coordination and performance measures and indicators.  Collects and compiles information to formulate departmental measures and ensures that measures are pertinent and useful indicators of departmental performance.
Explores and develops creative concepts, ideas, plans, or processes to address citywide project issues, through study of national public policy trends. Develops project parameters such as time frames, funding options, budget requirements, staffing needs, methods, procedures and schedules for project implementation. Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.
Performs analysis of the legal, fiscal and political impacts of public policy issues and develops models or scenarios to simulate City-wide economic, land use or legislative impacts. Articulates and generates decision paths, and prepares formal written findings and recommendation for action by City Administration.
Serves as a facilitator with diverse groups from the community and other governmental agencies in order to gain information and negotiate a balanced resolution to city policy issues. Mitigates negative impacts to the City during policy development and implementation.
May serve as the team leader on assigned policy or project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and time lines. Monitors team performance and makes recommendations regarding project decision path, methods and progress.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Public Administration, Political Science, Business administration, Finance or a related field and five to eight (5-8) years paid experience in budget planning and policy analysis. Education and experience may be substituted one for the other on a year-for-year basis.  Preference will be given to candidates with public sector budget planning and policy analysis.
Demonstrated proficiency in statistical analysis and research methods.
Demonstrated ability to express ideas clearly and concisely, both orally and in writing.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical activity, comfortable working conditions, handling of light weights. Intermittent sitting, standing, and walking. 
Extended work hours regularly required.
Exposure to stressful situations as a result of human behavior, stringent deadlines, liaison work with city departments and other demands of the position.

CAREER LADDER:
Upon demonstrated ability to apply advanced practices and concepts appropriately to a wide variety of highly complex problems, incumbent may be promoted to Senior Policy and Budget Analyst. Promotion shall be based on the ability to meet minimum job requirements, demonstrate overall successful job performance, the availability of funds and concurrence of the Department Director and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002206		Policy Advisor		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor’ Office, incumbent serves as policy advisor to further the Mayor’s Administration’s priorities of equity, respect for diversity, and inclusiveness. Provides and coordinates outreach to minority groups and ethnic communities in the City. 
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs a variety of staff duties to ensure that minority and ethnic groups are incorporated and welcomed into City government and the community. Responds to requests for information from minority and ethnic groups & organizations. Briefs the Administration on emerging issues and trends in the community.
Reviews policy proposals and makes recommendations on policy development relating to underrepresented populations
Recommends and draft policies, procedures, and outcome measures to meet the Mayor’s diversity initiatives.
Develops and executes approved strategic plans to meet the Administration’s goals of inclusiveness, equity, and social justice.
May serve as a liaison with community boards or committees. Maintains familiarity with concerns facing diverse communities in Salt Lake City, including: foreign government consulates, community groups, and other agencies regarding immigration issues.
Provides outreach and education to Salt Lake City’s diverse population and communities Serves as a liaison to the diverse community in order to be familiar with their concerns and refer them to the appropriate agencies. Provides information and guidance to diverse communities regarding opportunities for civic engagement and reports to Mayor’s office and others about opportunities to lower participation barriers for those in diverse communities.
Develops outreach strategies and implements marketing campaigns to educate residents, businesses and employees about the City’s diversity programs and policies.
Provides information on programs and opportunities that are available to assist the minority and ethnic community to access radio stations and community newspapers that serve the minority and ethnic populations. Assists with translations as needed.
May serve on relevant Salt Lake City and state committees and boards that promote inclusion in order to be familiar with their mission, work outcomes, and how they relate to Salt Lake City goals and objectives.
Performs other duties as assigned. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in a relevant field of study plus five years of related work experience including policy development and analysis. An equivalent combination of education and experience may be substituted one for the other on a year for year basis. 
Knowledge of community organizing and ability to build consensus among diverse interests and groups of people. 
Ability to work, process, and effectively solve problems among diverse groups of people.
Demonstrated ability and proven track record in the establishment and maintenance of strong relationships with different groups in the public and private sectors.
Communicate effectively, both in writing and orally, including skills and a demonstrated ability to make public presentations.
Provide innovative, resourceful, and systematic approaches to solving complex social and policy issues.
Demonstrate initiative, self-reliance and dependability

WORKING CONDITIONS: 
Light physical effort. Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002355		Policy Analyst / Public Engagement		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

PARAPROFESSIONALS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002538		Policy Director		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the administrative direction of the Community and Neighborhoods (CAN) Director, incumbent manages policy proposals on a wide variety of community, project, operational, and political issues pertinent to the City.  Typical areas of knowledge and technical expertise may include: land use; urban design; housing, the built environment; business & economic development; transportation; state and federal affairs; municipal services; community affairs; community outreach; and/or intergovernmental relations.		TYPICAL DUTIES:
Studies, develops, and reviews policy proposals. Works with Division Directors to establish, prioritize, and implement policy initiatives. Advises and makes recommendations to city leaders, including elected officials, on policy development.
Builds and maintains collaborative partnerships with various stakeholders including community organizations, developers, and advocacy groups to ensure City policy aligns with the community needs.
Works closely with lobbyists, elected officials, and state/federal agency representatives to shepherd policy issues and funding requests through the legislative and appropriations process. Tracks, reports, and strategizes on legislation proposed by the State Legislature. Works closely with the Utah League of Cities and Towns, in addition to other partners to advance City policy goals. Promotes the civic, social, economic, and educational development needs of the City. May facilitate discussion groups, panels, lectures, or other similar programs.
Coordinates messaging and presentations to the media, Legislature, elected officials, community partners, and the public on policy and programs within CAN.
Coordinates with CAN Division Directors to ensure project and policy cohesion within the Department.
Coordinates special projects and conducts research on assigned topics as directed.
May serve on boards, commissions, committees, etc. as a representative of the City. Attends meetings, including but not limited to: staff meetings; neighborhood meetings; advocacy group meetings; citizen advisory group meetings, etc.
Serves as a Project Manager for various projects within the Department.
Assists with administrative tasks like budget development, Department organization, and staff management.
Oversees staff, department-wide project teams, and implementation of City plans to ensure goals and objectives are being met in a timely manner.
Performs other duties as assigned.

RECOMMENDED MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Public Administration, Urban Planning, Transportation, Engineering, or related subject area plus six to eight (6-8) years of related work experience.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to interface effectively with government leaders, agency representatives, community leads and members.
Ability to effectively communicate ideas, both orally and in writing.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.  Ability to recommend and build consensus in the presentation of alternatives for the consideration.
Demonstrated ability to provide innovative, resourceful, effective, and systematic approaches to solving complex policy problems and community issues.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.
May be required to complete and pass all applicable civil service process requirements.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, political deadlines, and liaison work between City departments, Mayor’s Office, and politically powerful community groups.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002759		Pretreatment Compliance Specialist		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Pretreatment Program Manager, assist with the implementation of the Pretreatment Program including: Industrial Waste Survey (IWS) determinations, review of Permit Basis Documents and assisting with permit development.   Conduct industrial user wastewater sampling, permit writing, and inspection.  Draft administrative orders and various enforcement actions (e.g., warning letters, notices of volition, and Significant Noncompliance).  Maintain Pretreatment Program Standard Operating Instructions (SOIs) and Policies and provide job-related training to Pretreatment staff.		TYPICAL DUTIES:
Assists the Pretreatment Manager with implementation of the IWS Program in conjunction with the Development Review Division.  Provides IWS determinations, as necessary to ensure compliance with federal, state and local (i.e., City) standards and requirements. Responsible for records maintenance associated with industrial user determinations.  Work may include documentation review, conducting inspections, and sampling of wastewater from industrial facilities.  Maintains the IWS database in conjunction with Development Review Division and Pretreatment SOIs.  Coordinates inspection activities with Pretreatment staff.
Provides permit development training and technical support to Pretreatment staff, and reviews Permit Basis Documents for compliance with federal, state, and local standards and regulations.  Required to develop, revise, and/or renew complex wastewater discharge permits for Categorical and Significant Industrial Users in accordance with federal, state, and local guidance, standards and regulations.  Work may include, but is not limited to, reviewing industrial user submittals and conducting detailed regulatory research, conducting pre-permit inspections, and providing justification for inclusion of specific permit requirements such as permit duration, appropriate monitoring point location(s), wastewater sample types/parameters, monitoring frequency, effluent limitations, and reporting requirements. 
Provides wastewater sampling, training and technical support to Pretreatment staff in accordance with Pretreatment Program policies and SOIs, including but not limited to proper sample collection/preservation, chain-of-custody (COC) preparation, coordination of analytical testing through contract laboratories, resolution of laboratory-related issues, and analytical data review. 
Provides industrial user facility inspection, training and technical support to Pretreatment staff in accordance with Pretreatment Program policies and SOIs,
Provides enforcement training and technical support to Pretreatment staff.  Assists with and reviews the implementation of the Pretreatment Program Enforcement Response Plan including on-site visits related to enforcement actions, development of enforcement actions (e.g., warning letters, notices of violation, compliance schedules, and administrative orders) and compliance status tracking.  Performs Significant Noncompliance calculations.  Tracks compliance status of industrial users.
Prepares and/or reviews correspondence between the Pretreatment Program and industrial users for the Pretreatment Program Manger’s approval.
Maintains the Pretreatment Program policies and SOIs for proper administration of the Pretreatment Program, including associated forms and permit boilerplates.  Identifies and drafts changes to program documents and associated SOIs in accordance with federal, state and local regulations, and the individual requirements of the Pretreatment Program.
Provides quality control review of documents prepared by Pretreatment Program staff to ensure program compliance with federal, state, and local regulatory requirements; and consistent implementation of environmental protection and customer service oriented City Policies. 
Upon request from the Pretreatment Program Manager, may perform inspections, sampling and monitoring of industrial users to ensure regulatory compliance.
Responds to Water Reclamation Facility operational threats as well as inquiries and complaints from citizens, industrial users, and other regulatory agencies.  Conducts on-site investigations when problems are suspected or identified, and may assist in tracking illicit discharges or spills.  Documents complaint resolution/response actions.  May be requested to respond to questions and/or concerns, investigate, and provide technical assistance to customers and industrial users and provide recommendations for resolution to the Pretreatment Program Manager. 
Attends applicable staff meetings.  Assist the Pretreatment Program Manger to prepare public presentations and may be requested to attend public meetings or hearings. 
Maintains full and accurate records of all activities, correspondence, and communications.  Enters data in the Pretreatment database for historical record.  Records and files industrial user self-monitoring reports.  Maintains Industrial User files for quality control and litigation. 
Informs Pretreatment Program Manager of any changes or deficiencies within the Pretreatment Program and makes recommendations for appropriate remedial action. 
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in environmental studies, ecology, biology, public health, applied science, industrial technology, engineering or a closely related field, and three (3) years of paid professional experience related to the above duties; or an Associate’s Degree and five (5) years of paid professional experience.
Demonstrated knowledge of industrial processes, their effect on the facility’s discharge stream, and the potential influence on treatment plant operations.
Demonstrated knowledge of Pretreatment Program regulations and compliance as outlined by federal, state and local regulatory agencies.
Demonstrated knowledge of 40 CFR 136 requirements, field sampling protocols and techniques, equipment decontamination protocols, and laboratory and sampling methods and procedures.
Demonstrated ability to obtain and organize information or data, perform technical research, manage multiple tasks, make legally defensible decisions and/or recommendations, and meet deadlines.
Demonstrated ability to communicate orally and in written form, effectively communicate and work with co-workers, prepare reports, create and prepare presentations as required.
Knowledge of Linko database entry/management and ArcGIS.  Proficient with Microsoft Office programs, including Word and Excel.  Ability to develop professional correspondence.
Demonstrated ability to perform consistent quality control review of Pretreatment Program documents and correspondence.
Possession of valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Work is performed in a normal City office environment and field setting with routine moderate physical activity.  Required to push, pull, or lift weights up to 45 pounds or more in difficult working positions.  Intermittent sitting, standing, stooping, kneeling, and walking.  Working in small areas; walking up and down stairs, and over rough terrain. 
Exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids on a frequent basis, as well as biological and radioactive agents.  Exposure to raw sewage and highly toxic industrial wastes.  Exposure to health and occupational hazards.
Travel to other City departments, schools, businesses, etc. to perform on-site inspections of commercial and industrial businesses, or conduct other City business. 
Acts as manager in Program Manager’s absence.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements including entering data into a terminal, PC or other hand held device.
Considerable exposure to stress as a result of human behavior, stringent need for accuracy and meeting deadlines, and the volume of work.
Subject to shift work and possible overtime hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				E26		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002740		Pretreatment Inspector / Permit Writer		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Pretreatment Program Manager, facilitates implementation of the inspection requirements of the Industrial Pretreatment Program.  Assists the Pretreatment Program Manager with the coordination and implementation of the monitoring of permitted industrial users for regulatory compliance.  Reviews industrial user submittals and other reports, and develops permits for non-categorical and categorical facilities using approved permit boilerplates.		TYPICAL DUTIES:
Develops, revises, and renews permit basis documents and industrial wastewater discharge permits  for Significant Industrial Users (SIUs) in accordance with 40 Code of Federal Regulations (CFR) 403, Utah Administrative Code, Salt Lake City Ordinance, and established Federal guidance documents.  This may include, performing detailed regulatory research, conducting pre-permit inspections, and providing justification for inclusion of specific permit requirements such as permit duration, appropriate wastewater monitoring point location(s), analytical sample types, monitoring frequency, effluent limitations, and reporting requirements.
Reviews routine industrial user submittals for compliance, including self-monitoring reports, permit renewal applications, 90-day compliance reports, toxic organic management plans and slug control plans.  Schedules and conducts pre-permit, scheduled, and demand inspections of industrial users for compliance with Federal, State, and local regulations using approved Standard Operating Instructions (SOIs).  Produces detailed and accurate inspection reports.  Informs Pretreatment Program Manager of any changes or deficiencies and makes recommendations for appropriate remedial action.
Schedules inspections of industrial users / facilities in accordance with established guidance and ensures that Federal, State, and local mandated timeframes are met.  Evaluates whether an industrial user Makes recommendations to the Pretreatment Program Manager when inspection frequency should be increased due to observed non-compliances and when inspections should be conducted unannounced.  Maintains inspection-tracking database.
Assist with the evaluation of potential SIU for inclusion in the Pretreatment Program, including related inspection, review of industrial processes, evaluation of potential wastestreams and pollutants, and applicability of Federal, State, and local wastewater discharge regulations.  Develop and provide a permit determination to the Pretreatment Program Manager outlining the basis for inclusion or omission of a given SIU to / from the Pretreatment Program.
Prepares correspondence between the Pretreatment Program and industrial users for the Pretreatment Program Manager's review and signature.
Responds to POTW operational threats as well as inquiries and complaints from citizens, industrial users, and other regulatory agencies.  Conducts on-site investigations when problems are suspected or identified, and may assist in tracking illicit discharges or spills.   Documents complaint resolution/response actions.
Facilitates implementation of the Pretreatment Program Enforcement Response Plan, including on-site visits related to enforcement actions, development of enforcement actions, including but not limited to, warning letters, notices of violation, and administrative orders.  Review of enforcement action responses from industrial users.  Performs Significant Noncompliance calculations.  Tracks compliance status of industrial users.
May be requested to provide quality control review of documents prepared by Pretreatment Program staff to ensure, program compliance with Federal, State, and local regulatory requirements, and consistent implementation of City Policies for environmental protection and customer service.
May be requested to train co-workers relative to inspection requirements and SOIs.  Assists with development and implementation of pretreatment-related public outreach programs.
Keeps full and accurate records of all activities, correspondence, and communications.  Enters data in the Pretreatment database for historical record.  Records and files industrial user self-monitoring reports.  Maintains Industrial User files for quality control and litigation.
Implements industrial wastewater sampling to ensure compliance with Federal, State, and local regulations and established Standard Operating Instructions (SOIs).  Understands the different sampling methods, including composite and grab sampling techniques.  Sampling may require the collection of bacteriological, organic and inorganic chemistry, and radiological samples.
Conducts on-site analyses for pH, temperature, conductivity, and other tests as needed.  Collects a variety of wastewater samples in appropriate containers with appropriate preservatives, giving consideration to sample collection requirements including holding times, and appropriate techniques.  Transports samples under chain of custody, using appropriate transporting conditions, to the designated facility for analysis.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in environmental studies, ecology, biology, public health, applied science, industrial technology, engineering or a closely related field. Or graduation from an accredited college or university with an Associate’s Degree in environmental studies, ecology, biology, public health, applied science, industrial technology, engineering or a closely related field; and two (2) years of paid professional experience.
Demonstrated knowledge of industrial processes, their effect on the facility’s discharge stream and the potential influence on treatment plant operations.
Understanding of industrial health and safety practices.
Demonstrated knowledge of Pretreatment and Categorical Federal, State, and local regulations. 
Demonstrated ability to effectively communicate both verbally and in writing.
Demonstrated ability to identify, assess and prioritize technical and scheduling issues.
Knowledge of laboratory and sampling procedures, and ability to analyze, review, and understand laboratory data and reports.
Proficient with Microsoft Office programs, including Word and Excel.  Ability to develop professional correspondence.
Possession of valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Industrial facility inspection experience.
Working knowledge of wastewater treatment processes and collection systems with Class II to IV Wastewater Treatment or Collection Certification.
Regulatory experience, including enforcement and environmental compliance.
Technical writing experience.
Knowledge of database entry/management and LINKO. 

WORKING CONDITIONS
Duties occasionally involve physical activity requiring incumbent to lift weights up to 45 pounds or more in difficult working positions.  Required to stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids on a frequent basis, as well as biological and radioactive agents.  Exposure to raw sewage and highly toxic industrial wastes.  Exposure to health and occupational hazards.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements, including entering data into a terminal, PC, or other hand-held device.
Subject to shift work and possible overtime hours.
Considerable exposure to personal stress as a result of human behavior, stringent need for accuracy and meeting deadlines, and management of work load(s).

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002781		Pretreatment Program Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Regulatory Compliance Engineer, provides direction and oversight of the City's Pretreatment Program requirements.  Oversees the planning, scheduling, and coordination of daily work tasks for Pretreatment staff.  Responsible for the writing and implementation of Pretreatment Program policies and procedures, permits, enforcement documents, and sampling protocols.  Coordinates activities with the Operations Division and investigates matters relative to unauthorized discharges.  Monitors industrial users for compliance with Federal, State, and Local regulations.  This position requires specialized technical knowledge, extensive managerial skills, while dealing extensively with the public.		TYPICAL DUTIES:
Directly responsible for supervision and scheduling of the Pretreatment staff work routines.  Assigns work, evaluates progress, evaluates technical adequacy, conducts performance evaluations, provides mentoring, conducts training, and administers disciplinary action.  Ensures safe work practices are followed.  Works closely with the Water Reclamation Safety Specialist.
Provides quality control review of documents prepared by Pretreatment Program staff to ensure program compliance with Federal, State, and Local regulatory requirements, and consistent implementation of City Policies for environmental protection and customer service.  Arranges for periodic program review from City personnel outside of the Pretreatment Program.
Maintains updated knowledge of Federal, State, and Local water quality standards and environmental regulations or interpretations that may affect implementation of the Pretreatment Program.
Leads in the development and implementation of pretreatment policies and standard operating instructions (SOIs) for proper Pretreatment Program administration, including associated forms and permit boilerplates.  Identifies and implements changes to the Program Document (submitted to the State) and associated SOIs in accordance with Federal, State, and Local regulations, and the individual requirements of the Pretreatment Program.
Maintains Local Limits including Allowable Industrial Loading allocations, as required.  Ensures compliance with appropriate Federal, State, and Local regulations.
Reviews and provides recommendations for revision to the Salt Lake City Wastewater Control Ordinance.
Manages the establishment and maintenance of industrial user records for compliance with Pretreatment Program requirements, including but not limited to laboratory analysis, communications, and inspection records.  Oversees the maintenance of Pretreatment equipment maintenance and calibration records, and maintains Pretreatment data, including electronic and hard copy files, in a manner that facilitates information retrieval and review by regulatory agencies.
Oversees the administration of the Industrial Waste Survey Program, including maintenance of records associated with Industrial User determinations.  Maintains the Industrial Waste Survey Database in conjunction with the Development Review Division Manager.
Oversees development of, writes, and issues discharge permits in accordance with 40 CFR 403 and Utah Administrative Code requirements and established guidance.  Works with the Wastewater Business Manager to ensure appropriate sewer rate classification and associated charges.
Manages the monitoring of industrial users for compliance with all Federal, State, and Local regulations, as well as permit limits and conditions.  Assists in collection of wastewater samples from various sewer and industrial locations, as well as transportation to State-certified laboratories.  Coordinates and arranges for specific sampling as dictated by the Water Reclamation Plant’s UPDES Permit.  Oversees the review of laboratory analysis results from samples either collected by the City or the industrial users in accordance with established Federal and State requirements.  Coordinates necessary testing through State-certified laboratories, and works with the Regulatory Programs Manager relative to laboratory issues.  Maintains records, quality control, and chain of custody forms in a manner appropriate for submission to a court of law.
Manages and may conduct the inspection of industrial users to ensure compliance with the Salt Lake City Wastewater Control Ordinance and permit requirements governing the discharge of industrial waste in accordance with established Federal, State, and Local requirements.  Explains the purpose and objectives of the Pretreatment Program to owners, managers, and operators of inspected industrial and commercial establishments.
Manages the process and may conduct the review of submittals from the IUs including but not limited to Permit Application/Baseline Monitoring Reports, 90-day Compliance Reports, Self-Monitoring Reports, and Enforcement Action Responses.
Implements the Pretreatment Program Enforcement Response Plan, including on-site visits related to enforcement actions, development, and issuance of appropriate enforcement responses.  Develops Administrative Orders and Compliance Schedules as required.  Works with the Water Reclamation Facility Manager, City Attorney, Deputy Director, and Director of Public Utilities on higher level enforcement actions.  Tracks compliance status of users.
Prepares various reports and notices, including but not limited to the Industrial Pretreatment Program Annual Report, annual Significant Noncompliance newspaper notice, and periodic status reports to the administration as outlined in the SOIs.
Participates in ancillary Pretreatment Program activities including Septage Hauler tracking, Collection System monitoring, and development of best management practices.
Responds to, investigates, and provides technical assistance relative to customer questions and/or concerns.  Provides recommendations for resolutions.  Responds to and investigates concerns or interferences experienced by the Water Reclamation Facility and Sewer Collection staff.  Works with the Operations management to resolve slug loads, prohibited discharges, etc., harmful to the Water Reclamation Facility process.  Coordinates investigative efforts with Operations and Sewer Collection staff.  Troubleshoots reported problems by tracking illegal discharges to their sources in an expedited manner.
Attends all applicable staff and public meetings or hearings.  Communicates with private sector organizations, citizens, and City staff.  Provides primary interface with the State of Utah relative to Pretreatment Program matters.  Keeps City management informed of any potential issues identified.
Plans and conducts any necessary training for the public and staff, as needs are identified.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in environmental science, chemistry, biology, or a closely related field.  Six years experience related to the above duties, including two years of supervisory work experience.  Education and experience may be substituted one for the other on a year-for-year basis (not including the requirement for supervisory experience).
Knowledge of the treatment processes used at the treatment plant.  Knowledge of the sanitary sewer collection system and its operation.  Understanding of the Pretreatment program and its affect on the entire Publicly-Owned Treatment Works (POTW).
Extensive knowledge of the federal pretreatment program regulations and compliance requirements as outlined by Federal, State, and Local regulatory agencies.
Ability to solve problems in a win-win manner, both internally and externally.
Proven ability to organize data, manage multiple tasks at the same time, and meet deadlines.
Proven ability to express ideas clearly, both orally and in written form, prepare reports, and make presentations, as requested.
Possession of extraordinary interpersonal skills.  Proven ability to manage and supervise subordinates and relate well with co-workers, other departments, other agencies, and the public.
Possession of valid driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS
Work is performed in a normal City office environment and field setting.  Moderate physical activity.  Required to push, pull or lift medium weights.  Intermittent sitting, standing, stooping, kneeling, and walking.  Work in small areas; walk up and down stairs, and over rough terrain.  Travel to other City departments, schools, and businesses, to perform on-site inspections of, commercial and industrial businesses, or conduct other City business.  On call 24 hours a day, seven days a week.
Exposure to heat, cold, odors, dust, grease, and health and occupational hazards as may be expected when touring the facility and working in the storehouse.  During on-site inspections of commercial and industrial businesses, exposure to acids and corrosives, as well as biological, and radioactive agents.  Exposure to raw sewage and highly toxic industrial waste.
Operate a variety of equipment and machinery requiring continuous or repetitive arm-hand movements.  Enter data into a terminal, PC or other hand held device.
Operate a motor vehicle to travel to/from various City locations.
Considerable exposure to stress, as a result of human behavior and schedule demands.

NOTE:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001733		Principal Planner		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direct supervision of a Planning Manager and the general direction of the Planning Director or Deputy Planning Director, incumbent performs full professional level planning tasks and duties related to complex, current and long-range planning, research and urban design. Analyzes and presents planning research in written, graphic, or oral reports for use by the Planning Director, the Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, the Mayor and City Council. This job assignment may require specialized skills in Land Use and Transportation Planning, Environmental Planning, Urban Design, Community Planning, Historic Preservation, or other specialty areas.		TYPICAL DUTIES:
Performs planning analysis for complex planning projects to ensure implementation of General Plan goals, policies and zoning and subdivision ordinance regulations.  Analyzes general plan policies, zoning, and subdivision ordinance compliance, negotiated development exactions, performance standards and initiates staff recommendations.
Prepares in narrative, statistical, and graphic format comprehensive policies for the general plan, community plans, small area master plans and other projects as assigned.  Prepares professional staff reports for the Mayor, City Council, Planning Commission, Historic Landmark Commission, Administrative Hearing Officer and Appeals Hearing Officer and other groups as assigned.   Also prepares information about plans and planning review process for the public.
Manages the citizen participation process for long range plans and complex development projects; maintains required records, meeting summaries, other mandatory information; facilitates solutions with citizen councils, developers, officials from the City, other municipalities, counties, regional planning agencies, the State of Utah and the Federal government.
Reviews, interprets, and approves plans and applications for compliance with planning and development regulations for conditional uses, special exceptions, subdivisions certificates of appropriateness, Conditional Building and Site Design Review and Planned Developments and/or Capital Improvement Projects, or refers individuals to the appropriate governing agency.
Initiates and manages the consultant selection process, implementation of plans, and contract monitoring and payment for consultant planning projects.
Attends and/or conducts meetings to explain planning and development activities, propose conflict resolution solutions, and respond to inquiries. Makes formal presentations of planning.
Issues to community groups, the Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, Administrative Hearing Officer, Mayor, and the City Council.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning   
or a closely related field and two years of full time, paid, professional experience in city planning OR an equivalent combination of education and full time, paid, professional urban planning experience on a year for year basis. Specialized planners may require specific, specialized experience as described specifically in a job announcement.
Ability to perform the compilation, analysis, and preparation of professional written reports and technical statistical analyses and forecasts.
Knowledge of principles and practices of urban planning, building construction, site development, zoning ordinances, urban design, historic preservation, architecture, and landscape architecture as applied to city planning and other Federal and environmental standards, processes, and policies.
Demonstrated ability to compose professional staff reports and planning policies. Must communicate effectively, with individuals from diverse organizations and backgrounds.
Ability to establish and maintain effective working relationships with division heads, supervisors, employees, and the public.
Ability to visit various site locations and participate in citizen/committee meetings.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association (APA), the American Institute of Architects (AIA) or the Society of Landscape Architects (ASLA).
Possession of an AICP certificate.
Demonstrated proficiency with the use of current graphic, design and art techniques and technologies including Adobe Creative Suite, (In Design, Photoshop, Illustrator) and Sketch-up.
Demonstrated ability in computer applications related to planning Including Geographic Information Systems.

WORKING CONDITIONS:
Intermittent exposure to stressful situations as a result of human behavior.
Primarily stationary position with light to moderate  movement. Usually, pleasant working conditions with occasional exposure to environmental hazards and extreme climatic elements resulting from on‑site project inspections.
May be required to work nontraditional hours such as evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		10

		002857		Principal Software Engineer		Grade 36 Exempt		E36		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent leads an agile development team, designing, building, and working on enterprise grade software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, Microsoft .NET. The incumbent will also design, build, and maintain enterprise hybrid cloud integration architectures using Microsoft Azure and third-party cloud offerings purchased by the city. The incumbent works alongside and provides mentorship and work assignments to a team of developers and engineers who create, maintain, and update our websites and hybrid cloud services.		TYPICAL DUTIES:
Leading a team of developers and engineers in agile scrum project assignments.
Work with stakeholders to collect, document, and implement changes to hybrid cloud offerings.
Lead oversight and optimization of agile scrum processes used by the team.
Design, build, and maintain enterprise hybrid cloud architecture and integrations.
Mentor a team of developers and engineers in selected technology adoption and application.
Lead a team of developers and engineers in secure coding and DevSecOps best practices.
Participate as a member of the Azure Governance Team who manages Azure cloud resources.
Confer with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Develop ideas and processes and clearly express them.
Website and software application designing, building, or maintaining as a team member.
Participate in peer-reviews of solution designs and related code.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.

CORE COMPETENCIES:
Experienced leading teams of developers and engineers in enterprise software development.
Experienced in Agile Scum methodology.
Experienced in JavaScript, HTML, CSS, C#, .NET, JSON, REST, OpenAPI.
Experienced in advanced Git source control commands.
Experienced in secure coding and DevSecOps best practices.
Experienced in hybrid cloud architecture design and integration strategies.

SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Hybrid cloud event driven architecture design, implementation, and maintenance.
Workday cloud integration best practices.
ServiceNow cloud integration best practice.
Cartegraph OMS cloud integration best practices.
Salesforce cloud integration best practices.
Accela cloud integration best practices.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and a minimum of two (3) years’ experience in the development and implementation of web applications.
CompTia Security+ certification.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.
Demonstrated experience leading a team of software developers and engineers.
Demonstrated experience designing, building, and maintaining hybrid cloud applications.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with responsive user interface design and prototyping.
Experience with serverless cloud resources such as Microsoft Azure.
Security+ certification.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002701		Procurement Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Chief Procurement Officer, manages all procurement activities for Salt Lake City, except for those requiring a written contract, and provides supervision to buyers on highly technical or complex bids. Responsible for facilitating and maintaining continuity of procurement activities within the City. Provides counsel, conducts staff performance evaluations and monitors Purchasing Section staff assignments. Supervises Procurement staff, approves expenditures up to $100,000 (involving single purchasing decision), and may authorize unlimited expenditures in the absence of the Chief Procurement Officer.		Consults with and advises procurement personnel concerning their respective needs.  Meets regularly with Chief Procurement Officer to provide updates on all procurement operations and may perform duties of CPO in their absence.   Provides training and/or technical assistance to other buyers handling highly technical or complex bids.
Meets regularly with Managers and their designees to prioritize projects and make recommendations pertaining to procurement.  Provides consultation and assistance to all other City administrative personnel concerning procurement matters on an as-needed basis.  Assists in the development and implementation of improved procurement methods, procedures, and specifications.
Locates sources of supply and prepares bid specifications and other documents for supplies, materials and equipment purchased for Salt Lake City. 
Serves as primary backup and supervisor for Procurement staff and their assigned City Department(s).
Evaluates bids, sources, and goods in terms of cost, service, quality, and suitability.  Places orders.  Stays informed on new products and market conditions.  Process requests for competitive sealed bids and/or requests for competitive sealed proposals for assigned Department(s), which will result in formal written agreements for a purchase order for contract.  Checks accuracy of specifications and makes recommendations for changes or corrections.  Receives and analyzes competitive sealed bids and proposals.  Prepares draft correspondence to vendors and City departments related to contract purchases.
Provides guidance to the Contract Administrator and Contract Development Specialists pertaining to RFP’s and contracts for equipment and services for Salt Lake City Corporation. Serves as primary backup to Procurement Specialist for complex contracts, or in the event of work overload.
Assigns and coordinates procurement related workflow on behalf of the Chief Procurement Officer for the purchasing staff of the Division.
Interviews vendors regarding procurement needs and coordinates product sampling inspections for assigned Department(s).  Conducts pre-bid and pre-proposal conferences and site inspections with
vendors or offerors.  Contacts vendors, as necessary, to expedite delivery.  May perform cost surveys for long-term commodity type contracts.
Serves as backup for the Integrated Fund Accounting System (IFAS) purchasing security administrator.  Provides technical assistance, training media and formal training for IFAS customers on the IFAS purchasing and person/entity modules.
Determines contractors’ compliance with existing commodity contracts.  Reviews change notices required for contracted commodities for services relative to assigned Department(s).  Writes commodity code descriptions for contracted and non-contract items for input to the citywide electronic commodity code catalog.
Prepares budget and reviews and approves all expenditures for the procurement section of the office.
Reviews and approves all change orders prepared by other members of the procurement staff.
Carries out other duties as may be assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with degree in procurement, economics, finance, business or related field and six years paid experience in purchasing goods, preferably with a government agency.  Education and experience can be substituted one for the other to meet the academic requirement on a year-for-year basis.
Effective communication skills.  Ability to relate well with vendor representatives and others.
Proficiency in use of personal computers including word processing, spreadsheet, and internet.
Ability to travel from one work location to another.

DESIRABLE QUALIFICATIONS: 
CPPB, CPM, or CPPO certification by a nationally accredited procurement organization.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling light weights.  Intermittent sitting, standing, and walking.
Considerable exposure to stressful situations as a result of human behavior.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000533		Procurement Specialist I		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of an Authorized Procurement Official, administers competitive solicitations and contracts for materials, supplies and services, or construction for various City departments. If assigned to the Purchasing Division, learns to administer the internal computer purchasing system, web site, intranet and other technology and equipment. Has decision making authority on expenditures up to $40,000 (involving single purchasing decision).

This is a professional-level position that requires expertise in specialized contract procurement work. This position requires a high-level of independent judgment, analytical skill, and decision-making.  This position typically works in the Purchasing Division buy may also be located in the Engineering Division and perform construction-specific procurement duties.		TYPICAL DUTIES:

Procurement
Analyzes complex, multi-year bids and proposals, and provides compliance oversight of Request for Proposal (RFP), or Requests for Qualifications (RFQ), and bids for City departments. Reviews and evaluates RFP, RFQ, and bid objectives, award criteria, and level of responsibility, and ensures proper posting in accordance with City ordinances, rules, and best procurement practices and strategies.
Reviews prepared RFP’s, RFQ’s and bids to ensure the accuracy of specifications and compliance with City ordinances, rules, and legal format.  Makes recommendations and coordinates necessary RFP and bid changes with the City Contracts Administrator and the requesting City department.
Processes requests for competitive sealed RFP’s, RFQ’s, and bids for products and services of a complex nature that are typically high profile, non-routine, large-in-scope, or multi-year requests.  Advises the selection committee and approves the award of formal written agreements of these complex competitive sealed solicitations.
Researches, analyzes, and coordinates procurement needs with City departments and contractors.  Coordinates and conducts formal on-site inspections of City facilities and contractor facilities, and coordinates product sample inspections.  Remains current on new products and market conditions to ensure best procurement practices and strategies.
Coordinates and serves as a resource in the distribution of procurement work for buyers.  Provides consultation, support, and training on solicitations to buyers, other Department managers, administrative personnel, and department staff.
Monitors citywide contracts for products and services that may be used by all City departments.  Analyzes use and reports compliance of these contracts to the City Contract Administrator. 
Reviews change notices required for contract products and services.  Writes product code descriptions for contract items.  Uses a computerized data management system to maintain vendor and contract lists in coordination with City departments.
Assists in developing strategies to improve the City’s procurement methods, procedures, and service to customers through process improvement programs. 
(Purchasing Division Only) Serves as the backup buyer for products or services that are purchased through a contract when primary buyers are unavailable.
(Engineering Division Only) Processes design and construction-related contracts/agreements that include professional services, legal services, inter-local agreements, amendments, construction agreements, utility agreements, and railroad agreements.  Examines contracts for accuracy and compliance with budget, City and department contractual standards.  Ensures that bonds, insurance, notaries and acknowledgements are in correct form and maintained through completion.
(Engineering Division Only) Authorized to set up and update new contracts/agreements on the Contractual Agreement Monitoring Program (CAMP) system; encumbers and disencumbers funds to satisfy the city’s financial obligation. Inputs pertinent contract data; adds and updates insurance coverages. Processes cost sharing agreements for the State, County, and UDOT road projects, prepares billing for city reimbursement.
Performs other procurement-related duties as required.

Technology (Purchasing Division Only)
Learns the Integrated Fund Accounting System (IFAS) purchasing functions for the City, how to assigns user security and access, and how to train department purchasing staff on purchasing software programs. Learns to test and maintain purchasing system upgrades.  Learns to maintain approval notification database and updates links to the State purchasing system through the City’s Intranet and Internet and how to identify and troubleshoot purchasing system problems.

MINIMUM QUALIFICATIONS:
Graduation for an accredited college or university with a degree in economics, finance, business administration or a related field, and a combination of four (4) year’s recent paid experience in purchasing, contracts, and associated procurement software programs, preferably in a government agency.  Experience may be substituted for education one for the other on a year-for-year basis for a total of eight years.
Current possession and maintenance of professional certification by an accredited procurement, supply management or contract management organization or become certified within six (6) months of hire.  Certification must be maintained in good standing at all times.
Ability to use independent judgment, makes appropriate decisions in a group environment, analyze and solve complex problems, and provide high-quality and timely contract services.
Clear, concise, oral and written communication skills.  Ability to read and understand technical data and manuals.
Knowledge and/or capacity to learn database network software, financial and procurement software applications, and web development software and applications.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department management, supervisors, other employees, professional peers, and the general public.
Possession of a valid driver’s license or driving privilege card to visit city or contractor sites/facilities.

WORKING CONDITIONS:
Light physical effort and lifting of light weights.  Generally comfortable working conditions in an office environment. Prolonged exposure and use of computers and video display screens. Extended periods of mental concentration is required for drafting and reviewing detailed contract language and analyzing bid and RFP results.
Intermittent exposure to stress as a result of human behavior and deadlines.
Intermittent travel to sites and facilities within the City

Career Ladder Note:  After all qualifications for a Procurement Specialist I are met (including 2 years as a Procurement Specialist I), incumbent may be promoted to a Procurement Specialist II with approval of the Division and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000534		Procurement Specialist II		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under general direction of an Authorized Procurement Official, administers competitive solicitations and contracts for materials, supplies and services, or construction for various City departments. If assigned to the Purchasing Division, administers the internal computer purchasing system, web site, intranet and other technology and equipment. Has decision making authority on expenditures up to $40,000 (involving single purchasing decision) and may authorize unlimited expenditures in the absence of the Chief Procurement Officer and Senior Purchasing Consultant.

This is a professional-level position that requires expertise in specialized contract procurement work and related financial and procurement computer systems applications.  This position requires a high-level of independent judgment, analytical skill, and decision-making. This position typically works in the Purchasing Division but may also be located in the Engineering Division and perform construction-specific procurement duties.		TYPICAL DUTIES:
Procurement
Analyzes complex, multi-year bids and proposals, and provides compliance oversight of Request for Proposal (RFP), or Requests for Qualifications (RFQ), and bids for City departments. Reviews and evaluates RFP, RFQ, and bid objectives, award criteria, and level of responsibility, and ensures proper posting in accordance with City ordinances, rules, and best procurement practices and strategies.
Reviews prepared RFP’s, RFQ’s, and bids to ensure the accuracy of specifications and compliance with City ordinances, rules, and legal format.  Makes recommendations and coordinates necessary changes with the City Contracts Administrator and the requesting City department.
Processes requests for competitive sealed RFP’s, RFQ’s, and bids for products and services of a complex nature that are typically high profile, non-routine, large-in-scope, or multi-year requests.  Advises the selection committee and approves the award of formal written agreements of these complex competitive sealed solicitations.
Researches, analyzes, and coordinates procurement needs with City departments and contractors.  Coordinates and conducts formal on-site inspections of City facilities and contractor facilities, and coordinates product sample inspections.  Remains current on new products and market conditions to ensure best procurement practices and strategies.
Coordinates and serves as a resource in the distribution of procurement work for buyers.  Provides consultation, support, and training on solicitations to buyers, other Department managers, administrative personnel, and department staff.
Monitors citywide contracts for products and services that may be used by all City departments.  Analyzes use and reports compliance of these contracts to the City Contract Administrator. 
Reviews change notices required for contract products and services.  Writes product code descriptions for contract items.  Uses a computerized data management system to maintain vendor and contract lists in coordination with City departments.
Conducts formal procurement training. Develops training utilizing knowledge of specified training needs and effectiveness of instructional methodologies such as individual coaching, group instruction, and actual job simulation.  Ensures that user training meets learning level of users and parallels user needs.  May provide training and/or technical assistance to other buyers handling highly technical or complex bids.
Collects and analyzes statistical information on purchases, contracts and related items.  Conducts research and analytical studies as needed by Procurement team.  Designs and conducts surveys issued to internal customers and external suppliers and analyzes results.
Assists in developing strategies to improve the City’s procurement methods, procedures, and service to customers through process improvement programs.
(Purchasing Division Only) Serves as the backup buyer for products or services that are purchased through a contract when primary buyers are unavailable.  Serves as secondary backup to the Senior Purchasing Consultant and to the Chief Procurement Officer in his/her absence. 
(Engineering Division Only) Processes design and construction-related contracts/agreements that include professional services, legal services, inter-local agreements, amendments, construction agreements, utility agreements, and railroad agreements.  Examines contracts for accuracy and compliance with budget, City and department contractual standards.  Ensures that bonds, insurance, notaries and acknowledgements are in correct form and maintained through completion.
(Engineering Division Only) Authorized to set up and update new contracts/agreements on the Contractual Agreement Monitoring Program (CAMP) system; encumbers and disencumbers funds to satisfy the city’s financial obligation. Inputs pertinent contract data; adds and updates insurance coverages. Processes cost sharing agreements for the State, County, and UDOT road projects, prepares billing for city reimbursement.
Performs other procurement-related duties as required.

Technology (Purchasing Division Only)
Administers the purchasing functions within the financials system for the City.  Assigns user security and access; trains department purchasing staff to use purchasing software; tests and maintains purchasing system upgrades.  Maintains approval notification database and updates links to the State purchasing system through the City’s Intranet and Internet.  Identifies and troubleshoots purchasing system problems.
Maintains and administers technological enhancements to Division equipment, the purchasing web site, and electronic commerce (EC) operations in cooperation with the City’s Web development team.  Remains current on technology issues to ensure best practices and strategies for technology related issues.
Represents the Division on various technology committees and teams and serves as the City’s liaison and contact for Internet ordering with specific vendors.
Performs other divisional technology-related duties as required.

MINIMUM QUALIFICATIONS:
Graduation for an accredited college or university with a degree in economics, finance, business administration or a related field, and a combination of four (4) year’s recent paid experience in purchasing, contracts, and information technology, preferably in a government agency.  Two of the four years must include procurement technology development/improvements.  Education and experience may be substituted one for the other on a year-for-year basis, but experience must include at least two years in procurement technology development/improvements.
Current possession and maintenance of professional certification by an accredited procurement, supply management or contract management organization.  Certification must be maintained in good standing at all times.
Ability to use independent judgment, make appropriate decisions in a group environment, analyze and solve complex problems, and provide high-quality and timely contract services.
Clear, concise, oral and written communication skills.  Ability to read and understand technical data and manuals.
Demonstrated ability to utilize database network software, financial and procurement software applications, and web development software.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department management, supervisors, other employees, professional peers, and the general public.
Possession of a valid driver’s license or driving privilege card to visit city and contractor sites and facilities.

WORKING CONDITIONS:
Light physical effort and lifting of light weights.  Generally comfortable working conditions in an office environment. Prolonged exposure and use of computers and video display screens. Extended periods of mental concentration is required for drafting and reviewing detailed contract language and analyzing bid and RFP results.
Intermittent exposure to stress as a result of human behavior and deadlines.
Intermittent travel to sites and facilities within the City

Career Ladder Note:  (FOR PURCHASING DIVISION ONLY)
After all qualifications for a Procurement Specialist II are met (including 2 years as a Procurement Specialist II), incumbent may be promoted to a Senior Purchasing Consultant with approval of the Division and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		001890		Professional Land Surveyor		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Professional Land Surveyor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the City Surveyor and/or Engineering GIS Manager, incumbent performs Professional Land Surveyor field and office duties, assists with the development of the City’s Geographic Information System (GIS), and works with other City officials and staff, other governmental agencies, private surveyors and the public to resolve survey issues and provide support coordinating projects.

This is a position requiring proficiency in Global Positioning Systems, AutoCAD, Geographic Information Systems, as well as technical competency in a variety of engineering and surveying functions.		TYPICAL DUTIES:
Works as a professional land surveyor on City projects classified as land surveying by State law.   Work will include City right-of-ways and easements and other City owned land. Utilizes PLS expertise to ensure all survey standards as stipulated by state law are met regarding all survey work performed.
Works in the office on assigned Land Survey projects to research records and write property descriptions.  Supervises and reviews plats, right-of-ways, easements and permits to ensure that forms and descriptive and measurement data are accurate in meeting all regulations and requirements of City, State and Federal law. 
Uses AutoCAD and GIS software to develop electronic Atlas Plats and assist with maintenance of the GIS base map.  Utilizes coordinate adjustment and coordinate geometry software to develop, plan and establish precise horizontal control of geodetic and benchmark networks. Uses highly technical calculations to determine property ownership and the location of City monument lines. 
Uses GPS and Robotic survey equipment to produce surveys electronically from field to finish such as engineering design surveys, topographic surveys, street and property surveys.  Uses AutoCAD software to draw plats, working drawings, and preliminary engineering drawings.
Performs review and approval of private development and City submitted easements, permits, subdivisions and roadway dedication plats.
Works with engineering staff on property issues and needs related to City projects in planning, design and construction phases.  This will include performing complete field design surveys, base map development, preparation of property descriptions, and any other project related need.
Performs other related professional surveying and GIS duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an Associates degree in Land Surveying, Pre-Engineering, or a related field and four (4) years paid experience in Land Surveying, two (2) of which must be in computer operations related to Land Surveying, including geodetic surveys, state plane coordinate systems, advanced coordinate adjustments, an operation of GPS associated equipment. Education and experience may be substituted on year for year basis, but must include a minimum of four (4) years of Land Surveying utilizing the specific technologies and equipment currently required.
Current valid Utah State Surveyor’s license or ability to obtain within one year of hire. 
Proficient with AutoCAD software and Windows based systems.
Ability to work well with coworkers, supervisors, other agencies and the general public under a variety of circumstances.
Possession of valid state driver’s license (or Utah Driving Privilege card) and the ability to visit field sites.

DESIRED QUALIFICATIONS:
Experience with ArcGIS Geographic Information System software.

WORKING CONDITIONS:
Moderate physical activity.  On occasion, pushes, pulls or lifts weights of up to 30lbs. Uncomfortable working positions such as stooping, crouching or bending.  Frequent exposure to vehicular traffic in the performance of field studies.  Regular exposure to noise, heat, cold, dampness, dust, fumes, traffic hazards and inclement weather.
Frequent exposure to computer terminals for extended periods.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002288		Program Assistant		218 AFSCME		218		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

PARAPROFESSIONALS - (EEO-4 Job Classification)		As a program assistant for the Youth and Family Division incumbent assists with the development and management of division programming and events. Duties may also include: greeting patrons; facilitating workshops and focus groups; representing the division at community meetings; and, managing databases of program and outreach contacts and information.  May act as an interim program supervisor in the absence of the Program Manager.		TYPICAL DUTIES:
Plans or assists with planning and developing daily activities using approved curriculum according to program needs.  Participates in all activities and assists Programs Manager.
Communicates and enforces program rules and code of conduct regarding rule infraction and consequences.  Follows program procedures to safeguard health, safety, and well-being of participants.
Prepares, cleans up, and maintains facility daily.  Inspects facility and equipment for safety hazards, cleanliness, and health risks.  Reports any problems to maintenance personnel and tracks repair progress.
Provide support for special events and activities including setup and takedown, as well as photographing events for promotional needs.
Serves as a liaison for events between Youth and Family and community organizations.
Helps to cultivate and maintain successful relationships between the division and city/community partners through outreach, program coordination and planning.  
Updates social media sites and assists with publicity and outreach to youth, parents, educators and community leaders for programming events and activities.
Assists in logistical coordination such as meeting planning, arranging transportation, and equipment management.  May operate a motor vehicle to safely transport children to various program activities within the City.
Assist with research, writing and submission of grant proposals as well as documentation and compilation of grant reports to sustain long-term viability of community programs.
Monitors evening or weekend programs as needed.
Acts as a program supervisor in the absence of the program manager.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma or equivalent plus three years’ experience working with the public.
Must be responsible, punctual, and have the ability to make quick decisions.
Strong communications skills with the ability to communicate with individuals from different social and ethnic backgrounds, as well as strong social media skills. Bilingual (English and Spanish) preferred.
Ability to use a personal computer and related programs including word processing and spreadsheet software.
Personal attributes relating to team work, attitude, behavior, etc.
Work experience in an informal learning environment.
Demonstrated ability to reach out to youth, families, educators, and community leaders.
Excellent writing, communication and organizational skills.
Possess valid Utah Driver's License or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity; required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.
Intermittent exposure to stressful situations as a result of human behavior.
Evening and weekend hours may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				218		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001799		Program Coordinator - Arts Council		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The Visual Arts and Community Outreach Manager will work in collaboration with the Director of the Division of Arts as well as Salt Lake City Arts Council staff to facilitate, design, initiate, and implement cultural arts projects, programs, and initiatives. Based at the historic Finch Lane Gallery, the position will manage the well-established visual arts program, as well as provide leadership and work with staff to develop new and growing initiatives, partnerships, events, and outreach that are cross-disciplinary in nature. This team member will also act as a community liaison in convening and networking to help artists and arts organizations, and the public to build capacity and increase the City’s infrastructure to support the arts. 

This position will include management of some public relations and marketing efforts for the programs; program budget, including planning and, tracking of income and expenses; the ability to collaborate on grant writing and reporting; and providing information and technical assistance as needed, to artists, arts organizations, and the general public. Exercise of discretion and independent judgment is required to perform assigned duties.

The mission of the Arts Council is to promote, present, and support artists, arts organizations, and arts activities in order to further the development of the arts community and to benefit the public by expanding awareness, access, and participation. The Salt Lake City Arts Council was established by City ordinance in 1976. The Arts Council’s home is the Art Barn in Reservoir Park. It is a division in the Department of Economic Development that maintains a nonprofit corporation with 501(c)(3) status. Art Council programs include Living Traditions, Twilight Concert Series, Finch Lane Gallery & Holiday Craft Market, Brown Bag Concert Series, Literary Arts Programs, Public Art Program, City Arts Grants. The Arts Council also fulfill various other roles such as technical assistance, education, professional development, marketing, incubation, and convening.		TYPICAL DUTIES:
Develops and directs all aspects of art programs as assigned and as they apply to the Arts Council of Salt Lake City.
Supports the Board of Directors and various committees in the development and implementation of policy and programs.
Researches various artists and conducts artist selection and review processes. Contacts artists/agents, determines availability, negotiates, prepares and processes artist contracts 
Manages public relations and marketing efforts for the programs including writing press releases, working with media sponsors (interviews), writing articles for press and newsletters, arranging for other publicity and marketing, etc. Works with marketing staff to develop content and outreach strategies.
Manages the budget, including planning, fundraising and tracking of income and expenses for all programs.
Represents the Arts Council in a professional capacity at the local, regional, state and national level.
Provides information and technical assistance, as requested, to artists, arts organizations, and the general public.
Supervises contract employees and volunteers, as well as manages active contracts with participating vendors.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Arts Administration, or a closely related field, plus four years' professional experience in arts administration at a public or private arts agency or organization. Experience and education may be substituted, one for the other, on a year-for-year basis.
Demonstrated knowledge of art disciplines, best practices, trends, and community engagement in the arts.
Demonstrated ability to communicate effectively, both orally and in writing.
This position is highly public-facing in nature involves a high level of community outreach. It is preferred that the applicant can communicate well verbally, is a skilled active listener, is sociable, and has a high level of interpersonal skills.
Grant writing and reporting experience is preferred. Works with the staff to identify grant opportunities and collaborates or applications and reporting.
Proficient use of PC/and or MAC computers and experience within the Microsoft Suite (Word, PowerPoint, Excel). Basic administrative skills contact record management skills a plus.

WORKING CONDITIONS:
Intermittent walking, standing, sitting.
Primarily sedentary, but occasionally events based, and requires willingness to learn basic gallery exhibition prep and installation assistance.
Will require some evening and weekend hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		3

		002875		Program Coordinator - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		3/9/23		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Working with the Know Your Neighbor team, in coordination with the community team at the Refugee Services Office, to help support local resettlement efforts. The incumbent will be responsible for creating and maintaining relationships with community leaders and partners to enhance outreach for the Know Your Neighbor program. The primary focus is given to exceptionally vulnerable populations within the community we serve, particularly the Afghan community. Recruitment for additional volunteers, especially to fill opportunities with a specific skill set needs.		TYPICAL DUTIES: 
Creates sustainable relationships between community leaders and partners to build trust and encourage participation from their community members in the Know Your Neighbor Program.
Maintains existing relationships with community leaders and partners.
Creates a system to facilitate future maintenance of all relationships. Including, but not limited to a method of record keeping of community groups, primary contacts, and active efforts within the communities and our partnership with the communities.
Recruitment of volunteers that are dedicated and able to join Know Your Neighbor.
Recruitment of specialized volunteers if opportunities are unable to be filled through the current volunteer database.
Attend meetings with the Salt Lake City Mayor’s Office and Refugee Services Office.
Work in accordance with team members from the Salt Lake City Mayor’s Office and the Refugee Services Office.
Performs other duties as assigned.
MINIMUM REQUIREMENTS:
Ability to communicate with ease in English both orally and in writing.
Ability to communicate in Dari or Pashto.
Experience being responsible for projects and working with a deadline.
Ability to establish a working timeline for tasks and diligently stick to them.
Functional computer skills.
Preferred knowledge of the local Afghan community.
Preferred work experience in a related position.
WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Frequent standing and walking may be required.  Subject to extended exposure to computer visual display terminals.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)				1

		001790		Program Support Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Directs, monitors and controls the preventative maintenance programs/processes, and in-house construction projects.  Supervises and issues work orders to maintenance and construction work crews. Acts as Division's Administrator for Term Contracts and Information Technology.  Actively participates and monitors analysis of management and supervisory practices, budgeting, equipment evaluation and procurement. Provides input, initiates change, and implements programs to enhance division efficiency and effectiveness. Implements and monitors asset management systems.		TYPICAL DUTIES:
Plans and issues work orders for scheduled preventive maintenance using computer maintenance management systems (CMMS). Creates equipment maintenance-associated tasks and work orders; controls web-based work order processes and asset tracking system for city-owned equipment.
Implements preventive maintenance software in order to track the repair costs, parts inventory, equipment downtime, PM activities, and maintains the integrity of the CMMS data.
Controls data in the computer maintenance management system (CMMS). Collects project data, establishes system standards with the Program’s project team, and performs periodic updates of critical information to ensure an accurate data base at all times.
Issues work assignments to designated personnel, including regular, seasonal and temporary staff, assigned to complete in-house projects.
Develops processes to improve efficiencies of preventive maintenance (PM) work orders and customer work orders, and trains others in the use and standards of the CMMS.
May determine terms, orders, and requirements associated with Program request for proposals (RFP), contracts, and projects. Including development of scope of work, schedules, secure bids, and coordination with procurement officials to award and contract work. Inspects all work and performs project close out paper work and processes.
Administers Program Maintenance Contracts. Controls the maintenance, updates, and procurement processes associated with these contracts.
Prepares reports to track and trend maintenance work orders on a daily, weekly, monthly, and annual basis.  Develops Key Performance Indicators (KPI) for the Program to track the team’s performance.
Designs, implements, manages, and monitors the maintenance program assignments, covering associated equipment, employees, and support systems. Initiates new ideas and improvements. Reviews and improves upon existing work and documentation processes to deliver high quality services.
Monitors maintenance costs of city-owned equipment. Implements negative trend corrective actions with the management team.
Consults with managers, supervisors, and employees regarding operational effectiveness of a division or section. Conducts statistical, trend and other analyses, presents findings and makes recommendations regarding program change as needed. Coordinates, implements, and tracks Total Quality initiatives.
May assist in the preparation of program budgets. Monitors budget expenditures throughout the fiscal year. Assists in the evaluation and procurement of equipment and supplies. Conducts cost/benefit analysis, statistical analysis, and other measures to support management decisions.
Monitors employee safety and works closely with supervisors to implement safe work practices and Safety training.
Advises division managers regarding the efficient and effective use of employee resources, supplies, and equipment. Analyzes employee workloads, skill levels, technologies and equipment, service requirements, and customer demands and makes recommendations as needed.
Performs other related duties as required or assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited University with a bachelor’s degree in Management, Engineering, or related field. Six years’ increasingly responsible work experience in construction, maintenance, project management, or related field. An equivalent combination of education and experience may be substituted on a year for year basis.
A thorough knowledge of computer maintenance management systems (CMMS) including preventive maintenance work orders scheduling, work load balancing, equipment tasks, web based work orders implementation and processes, system tracking of equipment.
Thorough knowledge of standards, practices, materials, and methods used in construction and maintenance projects. Skilled in project management of preventative maintenance tasking, employee scheduling and support services. Knowledge of relevant City and State policies, procedures, and codes.
Possession of valid driver's license or driving privilege card. Ability to read and interpret blueprints and various types of equipment operation manuals.
Ability to relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frames.
Must be able to work independently, take initiative, make decisions, and function with a minimum of supervision.
Experience in Microsoft Office applications - especially Excel.

DESIRED QUALIFICATIONS:
Three (3) years supervisory experience.
Knowledge of computer hardware setups, mobile communication devices and their setups.
Knowledge of GIS and GPS systems.
Knowledge of maintenance contracts scope of work development and site audits for conformance.

WORKING CONDITIONS:
Moderate physical activity. Required to stand, walk or sit uncomfortably for short periods. Required to climb ladders, push, pull, lift or carry light weights. Low exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes. Moderate to stationary engineering type work environment.
Stress due to emergency response demands, troubleshooting of system problem demands in some situations.
May be required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002537		Project & Policy Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Community and Neighborhoods (CAN) Department Director (or their senior executives), incumbent is responsible for managing one or more major projects, programs, or initiatives within CAN; working with internal divisions and external partners on the implementation of adopted City plans; proposing, preparing, and administering policies, plans, programs, projects, and procedures; conducting professional research, analysis, and policy development; negotiating and administering contracts for consultant services; and collecting and disseminating demographic, and economic data.

This management position requires training and experience in local, state, and federal rules and regulations related to community and neighborhood development.		TYPICAL DUTIES:
Proposes, prepares, and administers policies, plans, programs, projects, and procedures that further CAN’s mission. This will include preparing and presenting materials for review and consideration by the Community and Neighborhoods Director, Mayor, and Salt Lake City Council.  Administration will require the negotiation and management of contracts, conducting financial transactions, and reporting on activities.
Works with internal divisions and departments of Salt Lake City as well as external partners on the implementation of adopted Salt Lake City plans. This work requires exceptional project management skills.
Oversees the coordination and implementation of the City’s Moderate-Income Housing Plan (the Plan). This includes cross-collaboration with various City departments, annual reporting to the State of Utah, tracking progress towards obtaining the goals and objectives outlined in the Plan, ensuring compliance with State requirements, reporting to the City Council and Administration, consultant management, presentation of the Plan, and website updates.
Research policy issues and perform and coordinate in-depth analytical studies, utilizing various sources, collecting, and tabulating data, and preparing statistical, informational, legal and financial reports that support a thorough analysis of issues. Surveys other local and national jurisdictions and professional organizations for background materials from various studies and reports. Utilizes various software programs to compose narratives, develop spreadsheets, and make presentations.
Develops direct working relationships with local and national policy and research organizations, such as the University of Utah, National League of Cities and Towns, Downtown Alliance, Wasatch Front Reginal Council, Utah Foundation, and others.
Oversees department media and outreach requests, including but not limited to a monthly news article or editorial, departmental blog posts, educational policy and program summaries, and website updates.
Utilizes local and national network to promote Salt Lake City, stay informed on current policy trends, and identify resources to support CAN activities. 
Serves as CAN’s primary researcher and analyst, gathering and producing relevant housing, demographic, and economic data useful to City officials, businesses, and residents.
Promotes CAN programs, projects, and initiatives by creating, writing, assembling, producing, and overseeing documents and materials, including PowerPoint presentations, newsletters, website material, the housing dashboard, photographs, and press releases.
As directed by the CAN Director, composes and coordinates responses to inquiries from the public, including those from community-based groups, City administrators, and others submitting requests to CAN through e-mail and other media. Researches and drafts responses to inquiries, concerns, and provides follow-up on previous actions.
In collaboration with CAN staff and other City divisions, identifies grant opportunities, prepares applications materials, and manages, as appropriate, successful grant awards.
Meets with community councils and other groups to discuss projects, programs, policies, and initiatives.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with at least a bachelor’s degree in Public Administration, Public Policy, Urban Planning, or related subject area and five years of related work experience. Education and experience may be substituted one for the other on a year for year basis.
Ability to successfully negotiate and resolve high level, multi-agency issues that require innovation, resourcefulness, and a creative problem-solving approach.
Proficiency in project management, policy analysis, statistical analysis, research methods, and organizational and time management skills. Ability to create and interpret models to forecast various policy situations.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Advanced computer skills important for communication and advanced presentation materials, such as PowerPoint and Excel. Ability to communicate with graphic designers and consultants to achieve high-quality public-facing work products.
Ability to effectively communicate political, financial, and economic ideas, both orally and in writing.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.  
Demonstrated ability to provide innovative, resourceful, and systematic approaches to solving complex policy problems.
Must be able to help shape abstract concepts then produce a definitive product, as well as work on numerous projects simultaneously.
Demonstrated ability to guide multi-disciplinary project teams to successful implementation.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Project Management Institute PMP Certification.
American Institute of Certified Planners (AICP) certification.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, deadlines, and coordination between City departments and community groups.
May be required to work non-traditional hours, attend evening meetings, and participate in out of state conferences.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002292		Project Control Specialist		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Chief Engineer, responsible to coordinate and lead Salt Lake City Public Utility  (SLCDPU) Engineering Department’s Project Control activities working closely with Program Managers, Project Managers and other Engineering staff. Responsibilities include supervising the preparation and distribution of accurate and timely financial and project information to City administrators, officials, government agencies and general public. Reviews, analyzes and interprets financial and project transactions of the Department. Provides leadership in the improvement and maintenance of the SLCDPU’s Capital Project Controls system which provides data, project schedules, reports and analyses for capital projects programs.		TYPICAL DUTIES:
Assist Program Managers and Project Managers in the development of scope, schedule, budget and cost data for high-profile, complex, and/or large projects. 
Assist in the creation of Work Breakdown Structures (WBS), and development of baseline schedules for high-profile, complex, and/or large projects.
Coordinate with consultants and contractors on development of schedules that meet requirements set forth in the schedule specifications for high-profile, complex, and/or large projects.
Review submitted baseline and progress schedules for compliance with SLCDPU’s guidelines, and analyze schedules for reasonableness compared to project scope and progress for high-profile, complex and/or large projects.
Work with Program Managers, and Project Managers to evaluate schedule status and provide recommendations to address schedule deficiencies or to expedite schedules for high-profile, complex, and/or large projects.
After review and approval, merge submitted schedules into the master schedule database for high-profile, complex, and/or large projects.
Integrate schedule data with project cost data in SLCDPU’s Capital Project Controls System.
Assemble and compile schedule and cost data and input into the Project Controls System to ensure appropriate stat using of projects for high-profile, complex, and/or large projects.
Produce specialty/customized Project Controls reports at the program level which cross departmental lines and/or reports which have unique requirements.
Interface with Program Managers/Project Managers to identify and proactively respond to project budget and schedule variances.
Provide Project Controls training to SLCDPU staff, design consultants and Construction Contractor.
Lead the ongoing improvement and maintenance of SLCDPU’s Project Controls System and its associated data, analyses, scheduling and reporting capabilities.
Actively participate in program and project status meetings as requested.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in a related field such as Architecture (including Landscape Architecture), Construction Management, Engineering or other related field and three years’ experience in  construction management or similar position that performed the above detailed duties. Education and experience may be substituted one for the other on a year-for-year basis, but must include experience in a construction management position, or a position that included duties similar to those listed above.
Demonstrated knowledge of planning, programming and scheduling procedures for planning, design and construction of infrastructure projects.
Skilled in establishing, organizing and managing the resulting data via a personal computer and associated software programs specifically Primavera (P3 or P6) or Microsoft Project.
Ability to conduct research, perform analysis, prepare reports, project cost impacts and budget summaries.
Ability to establish and maintain effective working relationships with fellow employees, representatives from outside organizations (contractors and consultants) and the general public.
Exceptional verbal and written communication skills including the ability to communicate highly technical ideas in clear, concise terminology that is understandable to non-engineering oriented audiences, to make public presentations that include graphic and written materials, and to propose appropriate alternatives.
Possession of a valid state driver license or Utah driving privilege card.

Working Conditions:
Moderate physical activity as encountered in the effort to push, pull or lift medium weights. May have a few disagreeable elements such as poor ventilation, uneven temperatures, noise or dust.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002836		Project Coordinator - Redevelopment Agency		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direct supervision of a Senior Project Manager, supports staff and coordinates multiple redevelopment projects and programs.  Provides input and prepares recommendations for consideration by other staff members and Agency leadership.  Analyzes and performs research for Agency financial tools, policies, and procedures.

This is the entry level in the Redevelopment Project Manager position series.  Essential to this position is the ability to exercise discretion and independent judgement with respect to matters of significance with assigned projects.		TYPICAL DUTIES:

Provides input on the creation of policies, procedures, and programs in strategic alignment with the Agency's Mission, Values and Livability Benchmarks.  Assists in the reporting on outcomes for Agency projects and initiatives.
Provides input and analysis in the development of the Agency's annual budget, proposed budget amendments and funding allocations. 
Assists in the creation of new Agency project areas.  Compiles various materials including City plans, community outreach, demographic data, and economic and market information to assist in the development of redevelopment strategies and goals. 
Coordinates goals and objectives for redevelopment projects and assists with land use plans and strategies for development of Agency-owned property. Performs analysis on project feasibility, risks, costs, and benefits.  Assists with the evaluation of funding applications with regard to feasibility, goals and objectives of the Agency and City.
Conducts research and analytical studies as needed by the Director and professional staff.  Prepares and presents oral and written presentations on current and proposed projects for stakeholders, Agency staff, and the Executive Director.
Coordinates the implementation of redevelopment projects by securing bids, negotiating with property owners, borrowers, contractors, artists, consultants, and developers.  Assists in the preparation of Requests for Qualifications/Proposals and with developing the selection criteria and process.  Supports professional staff on managing project budgets, schedules, construction, design, and quality. 
Coordinates financial transactions and assists with the disbursement of funds and administration of loans, grants, and tax increment reimbursements.  Maintains extensive and comprehensive records of all transactions and accounts for funds expended.  
Coordinates various meetings with community-based organizations, stakeholders, and the public for involvement in the planning and execution of Agency projects. 
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Business Administration, Finance, Public Administration, Urban Planning, Real Estate Development, or related field plus one (1) year of related experience.  Education and experience may be substituted, one for the other, on a year-for-year basis.
Ability to interpret regulations and prepare findings and recommendations based upon those interpretations.  Demonstrated writing and analytical skills.
Considerable human relations and communications skills.  Must be able to obtain and disseminate information, advise, and consult with developers, property owners, contractors and bring resolution to conflict situations.
Demonstrated proficiency with personal computers and related word processing and spreadsheet programs.
Ability to establish priorities and prepare recommendations with minimal supervision. 
Ability to communicate effectively and accurately, both verbally and in writing.

WORKING CONDITIONS:
This position primarily works within an indoor office environment and regularly operates a computer and other office equipment.  Occasionally handles light weights.  The person in this position intermittently sits, stands, and walks about the office.  May occasionally travel to meeting or project sites.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position. 
Intermittent exposure to hazards associated with construction sites.
Occasional travel required. May be required to attend various meetings and events during non-traditional working hours.

CAREER LADDER:
Once incumbents meet all requirements of the RDA Project Manager, they may receive career ladder promotion contingent upon supervisor recommendation, availability of funds and position, and the concurrence of the Human Resources Department.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		2

		002320		Project Coordinator I - Airport		318 AFSCME		318		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under closer supervision of a division administrator, or a Project Coordinator II or III, incumbent provides administrative support and assistance with project coordination. Primary job focus is to ensure construction schedules and contractual obligations are satisfied, and that all projects are accomplished in compliance with city and airport policies and procedures, as well as local, state and federal regulations.		TYPICAL DUTIES:
Assists in compilation of data relating to project implementation, funding, cash flows and project closeouts, including project description and scope; design, construction and administration costs; project status and schedules, and contractor/ sub-contractor information.
Participates in project meetings to remain informed of engineering, aviation and airport communications issues.  Included are scoping meetings, design review meetings, pre-bid meetings and pre-construction meetings.
Reviews consulting service agreements and ensures proper billing processes, including mechanical, electrical, civil, architectural, landscaping, structural, and steel and material testing services.
Assists in the compilation of project information for completing required reports, forms and notifications in a timely and accurate manner, to ensure compliance with established FAA regulations and contract specifications.
Assists in the construction project bid process by preparing a tabulation of all bids submitted.
Checks contractors’ and consultants’ payment requests and change orders to assure proper billing.
Assists in the monitoring of project warranties to assure notifications and inspections are performed and recorded.
Assists Project Coordinators II and III in performing project close-outs, including ensuring final inspection is conducted, issuing notice of substantial completion, making final payment, completing all over/under run documentation, completion of close-out change orders reports, etc.
Perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Associate degree in business or engineering related field and two years of experience in planning, design, or construction project coordination and administration.  Related education and experience may be substituted, one for the other, on a year-for-year basis.
Knowledge of principles, practices and methods of civil and facilities planning, design and construction procedures and methods, and familiarity with construction project schedules preferred.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules, priorities and deadlines.  Ability to interact well with internal and external customers and function as an effective team member.
Ability to gather, compile and accurately disseminate information.
Ability to use computer programs including word processing, spreadsheets and databases (Word Perfect, Excel and ACCESS preferred).
Possession of a valid driver’s license or driving privilege card.  Ability to travel to various locations throughout the airport, including working construction sites.

WORKING CONDITIONS:
Light physical effort.  Handling of light weights and generally pleasant working conditions with little or no exposure to hazards.  Exposure to stressful situations associated with multiple projects, deadlines, etc.

CAREER PATH
Incumbents in this position may be promoted to Project Coordinator II after successfully meeting the minimum qualifications of the position, with the concurrence of the supervisor, the Department Director, and Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				318		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002321		Project Coordinator II - Airport		320 AFSCME		320		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under the general supervision of an Engineering Section Manager, and the general direction of a Project Manager, incumbent provides administrative support to engineering staff and general project coordination. Primary job focus is to ensure construction schedules and contractual obligations are satisfied, and that all projects are accomplished in compliance with city and airport policies and procedures, as well as local, state and federal regulations. Work performed at this level primarily involves coordination of complex construction projects.		TYPICAL DUTIES:
Analyzes engineering, finance, and planning data.  Compiles data relating to project implementation, funding, cash flows and project closeouts, including project description and scope; design, construction and administration costs; project status and schedules, and contractor/ subcontractor information.  Tracks budget costs including change orders, consultant increases, testing fee increases and printing charges.
Participates in project meetings to remain informed of engineering, aviation and airport communications issues.  Included are scoping meetings, design review meetings, pre-bid meetings, pre-construction and weekly construction status meetings.  Responsible for maintaining all meeting minutes.
Coordinates consulting services to ensure compliance to contractual agreements, including mechanical, electrical, civil, architectural, landscaping, structural, and steel and material testing services.
Compiles and completes required correspondence, specifications, reports, forms and notifications in a timely and accurate manner, to ensure compliance with established FAA regulations and contract specifications.
Administers the bid process to ensure compliance in relation to city policies, procedures, and federal, state and local laws.
Processes contractors’ and consultants’ payment requests and change orders to assure timely payment for services rendered.  Obtains current updates on project cost estimates.
Processes submittals and shop drawings ensuring timely response to use of materials, supplies, photographs, drawings, diagrams, illustrations, schedules, etc., to be used as part of a project. Records receipt and distributes for approval.
Administers warranties and operation and maintenance manuals for all construction projects.
Performs project close-out responsibilities, including ensuring final inspection is conducted, issuing notice of substantial completion, making final payment, completing all over/under run documentation, completion of close-out change orders reports, etc.
Maintains project files for each project.
Perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in a business or engineering field, and one year of experience in planning, design, or construction project coordination and administration.  Related education and experience may be substituted, one for the other, on a year-for-year basis.
Knowledge of principles, practices and methods of civil and facilities planning, design and construction procedures and methods, and familiarity with construction project schedules.
Ability to understand, interpret and write contractual agreements, requests for proposals, and requests for information.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules, priorities and deadlines.  Ability to interact well with internal and external customers and function as an effective team member.
Ability to gather, compile and disseminate information; solve problems; and work independently.
Ability to communicate effectively, both orally and in writing.  Ability to present information and make presentations to large groups.  Ability to use computer programs including word processing, spreadsheets and databases (Microsoft Word, Excel and Access preferred).
Possession of a valid driver’s license or Utah driving privilege card.   Ability to travel to various locations throughout the airport, including working construction sites.

WORKING CONDITIONS:
Light physical effort.  Handling of light weights and generally pleasant working conditions with little or no exposure to hazards.  Exposure to stressful situations associated with multiple projects, deadlines, etc.

CAREER LADDER:
After two years of successful performance as a Project Coordinator II, during which incumbent demonstrates ability to independently perform assigned duties, including coordinating projects that are varied and complex with construction values in excess of $5 million, the incumbent may be promoted to Project Coordinator III.  All promotions are contingent on the performance coach’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000119		Project Coordinator III - Airport		322 AFSCME		322		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general supervision of the Division Administrator, incumbent provides administrative support to the engineering staff, to ensure construction schedules and contractual obligations are satisfied, and that all projects are accomplished in compliance with city and airport policies and procedures, as well as local, state and federal regulations.  Work primarily involves coordination of complex projects with values in excess of $5 million.		TYPICAL DUTIES:
Analyzes engineering, finance and planning data.  Compiles data relating to project implementation, funding, cash flows and project closeouts, including project description and scope; design, construction and administration costs; project status and schedules, and contractor/ subcontractor information.
Participates in project meetings to remain informed of engineering, aviation and airport communications issues.  Included are scoping meetings, design review meetings, pre-bid meetings, pre-construction and weekly construction status meetings.  Responsible for scheduling, coordinating, setting the agenda, and otherwise administering project related meetings.
Coordinates consulting services to ensure compliance to contractual agreements, including mechanical, electrical, civil, architectural, landscaping, structural, and steel and material testing services.
Compiles and completes required reports, forms and notifications in a timely and accurate manner, to ensure compliance with established FAA regulations and contract specifications.
Administers the bid process to ensure compliance in relation to City policies, procedures, and federal, state and local laws.
Processes contractors’ and consultants’ payment requests and change orders to assure timely payment for services rendered.  Obtains current updates on project cost estimates.
Processes submittals and shop drawings ensuring timely response to use of materials, supplies, photographs, drawings, diagrams, illustrations, schedules, etc., to be used as part of a project.  Records receipt and distributes for approval.
Administers warranties and operation and maintenance manuals for all construction projects.
Performs project close-out responsibilities, including ensuring final inspection is conducted, issuing notice of substantial completion, making final payment, completing all over/under run documentation, completion of close-out change orders reports, etc.
Provides direction and support to Project Coordinator I and II.
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in a business or engineering field, and three years of experience in planning, design, or construction project coordination and administration.  Related education and experience may be substituted, one for the other, on a year-for-year basis.
Knowledge of principles, practices and methods of civil and facilities planning, design and construction procedures and methods, and familiarity with construction project schedules. Ability to understand, interpret and write contractual agreements, requests for proposals, and requests for information, including an in-depth understanding of local, state and federal requirements as they relate to AIP and PFC funding.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules, priorities and deadlines.  Ability to interact well with internal and external customers and function as an effective team member.
Ability to gather, compile and disseminate information; solve problems; and work independently.
Ability to communicate effectively, both orally and in writing.  Ability to present information and make presentations to large groups.  Ability to use computer programs including word processing, spreadsheets and databases (Word Perfect, Excel and ACCESS preferred).
Possession of a valid driver’s license or driving privilege card.  Ability to travel to various locations throughout the airport, including working construction sites.

WORKING CONDITIONS:
Light physical effort.  Handling of light weights and generally pleasant working conditions with little or no exposure to hazards.  Exposure to stressful situations associated with multiple projects, deadlines, etc.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002835		Project Manager - Redevelopment Agency		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direct supervision of a Senior Project Manager, provides direction and manages the implementation of Agency projects and programs.  Plans, organizes, and manages activities in Agency's project areas.  Mentors and trains staff and supervises Agency interns and serves as a resource for training and technical review of projects.  Provides input on the Agency's budget and creates policies and procedures.  Manages the creation of project areas and programs.  Performs analysis for Agency financial tools and oversees the disbursement of funds in accordance with programs.
    
This is the full working level in the Redevelopment Project Manager position series.  Essential to this position is the ability to independently plan, negotiate and manage multiple small-, medium-, and large-scale development projects		Provides consultation and direction to Project Coordinators on Agency policies, programs, project procedures, methods, and potential redevelopment opportunities.  Provides input on relevant training programs and opportunities for staff.   
Serves as a resource and collaborates with others on assigned project implementation teams.  Manages duties, monitors team performance and coordinates with other staff to meet project goals and timelines.  Makes recommendations regarding decision path, methods, and progress.
Provides input in the development and review of the Agency's annual budget; assists with analysis of proposed budget amendments and funding allocations. 
Creates policies, procedures, and programs in strategic alignment with the Agency's Mission, Values and Livability Benchmarks.  Manages the administration, marketing, and reporting on outcomes for Agency projects and initiatives.
Evaluates the creation of new Agency project areas and recommends redevelopment strategies with short and long-range goals based upon existing City plans, community outreach, demographic data, and economic and market information to ensure positive and long-term impacts.
Identifies priorities and goals for redevelopment projects and manages land use plans and strategies for development of Agency-owned property.  Analyzes projects and evaluates financial and economic impacts to determine project feasibility, risks, costs, and benefits.  Conducts financial analysis on program funding applications with regard to feasibility, available budget and goals and objectives of the Agency and City.       
Prepares staff analysis and provides recommendations to Agency management.  Presents oral and written presentations on current and proposed projects for stakeholders, the Executive Director, and the Board of Directors.
Facilitates the implementation of redevelopment projects by securing bids, negotiating with property owners, borrowers, contractors, artists, consultants, and developers.  Prepares Requests for Qualifications/Proposals, develops selection criteria, and oversees selection process.  Manages project budgets, schedules, construction, design, and quality.
Conducts confidential and politically sensitive negotiations for the acquisition, disposition, and development of real property in accordance with Agency objectives and adopted City master plans.
Executes financial transactions and is responsible for the disbursement of funds and ongoing administration of loans, grants, and tax increment reimbursements.  Maintains extensive and comprehensive records of all transactions and accounts for funds expended.
Works with Agency counsel on drafting, reviewing, and executing legal documents for Agency transactions.  Serve as contract administrator to ensure compliance with contractual obligations.
Collaborates with all City departments, Mayor's Office, and City Council to implement project area plans, citywide plans, and community master plans.  Facilitates various meetings with community-based organizations, stakeholders, and the public for involvement in the planning and execution of Agency projects.
Represents the Agency on various boards and commissions (e.g., Downtown Alliance, Utah Redevelopment Association, City committees).  May conduct project-related interviews with the media, at the Director's request. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Business Administration, Finance, Public Administration, Urban Planning, Real Estate Development, or related field plus two (2) years of related experience.  One year of experience in a large-scale RDA, development, planning, or other related project management capacity required.  Education and experience may be substituted, one for the other, on a year-for-year basis, but must include the minimum one-year related experience.
Ability to interpret regulations and prepare findings and recommendations based upon those interpretations.  Ability to understand and revise complex legal documents.  Excellent writing and analytical skills.
Considerable human relations and communications skills.  Must be able to obtain and disseminate information, advise, and consult with developers, property owners, contractors and negotiate resolutions to conflict situations.
Demonstrated proficiency with personal computers, financial calculators, as well as spreadsheet and word processing programs.
Ability to establish priorities and make decisions with minimal supervision. 
Capable of directing and organizing all tasks needed by project teams effectively and independently, including management and timely completion of complex financial transactions and development projects.
Ability to communicate effectively and accurately, both verbally and in writing.  Ability to produce high-quality documents and advise on the work product of others.

DESIRED QUALIFICATIONS:
Master’s degree in Business Administration, Public Administration/Policy, Planning, Real Estate, or related field.
Knowledge and skill associated with project management, property development, leasing, disposition, and acquisition, affordable housing, Brownfields or mixed-use developments and best practices.
Professional Certification associated with real estate project management or real estate development.
Ability to review and analyze data regarding housing markets, financial trends, and urban planning principles. 
Strong knowledge and understanding of RDA statute, regulations, programs, and policies.
Ability to effectively implement innovative approaches to project financing and leveraging of public resources; Bonds, LIHTC, CRA financing, and New Market Tax Credits knowledge preferred. 

DESIRED QUALIFICATIONS:
Master’s degree in Business Administration, Public Administration/Policy, Planning, Real Estate, or related field.
Knowledge and skill associated with project management, property development, leasing, disposition, and acquisition, affordable housing, Brownfields or mixed-use developments and best practices.
Professional Certification associated with real estate project management or real estate development.
Ability to review and analyze data regarding housing markets, financial trends, and urban planning principles. 
Strong knowledge and understanding of RDA statute, regulations, programs, and policies.
Ability to effectively implement innovative approaches to project financing and leveraging of public resources; Bonds, LIHTC, CRA financing, and New Market Tax Credits knowledge preferred. 

CAREER LADDER:

Once incumbents meet all requirements of the RDA Senior Project Manager, they may receive career ladder promotion contingent upon supervisor recommendation, availability of funds and position, and the concurrence of the Human Resources Department.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		4

		002218		Project Manager Housing		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Building Inspector III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Housing Program Manager for the Housing and Neighborhood Development Division, incumbent facilitates the development and implementation of the city’s housing goals. Assists in planning, organizing and directing activities related to new and existing housing development programs and projects.  Incumbent exercises discretion and independent judgment to perform said duties.		TYPICAL DUTIES:
Identifies and purchases residential properties, including vacant properties, short sale situations and raw land, for inclusion in the Division’s First Time Home Buyer Program.
As a project manager, ensures developers and contractors follow criteria and timelines established by the Housing Division. Reports progress to the Division.  May supervise housing construction projects.
Reviews all rehabilitation project cases and loan application documents. Verifies compliance to all applicable federal, state and local rehabilitation loan and regulations.
Coordinates contract negotiations between property owners, lending institutions, contractors and vendors. Provides interpretation of contract content as necessary.
Attends and may facilitate various meetings with community based organizations, commercial developers, governmental agencies (i.e., federal, state, local) and the general public for involvement in the planning and execution of housing programs.
Assists in the planning, organizing and administration of projects related to single family, and multi-family development within Salt Lake City.
Works with various City divisions and committees to coordinate and develop contracts, time schedules and project cost estimations related to new and existing housing development projects.
Performs other duties as assigned.

MINMUM QUALIFICATIONS:
Bachelor's degree in Business Administration, Finance, Public Administration or a related field plus four years experience in an area related to new housing developments, housing rehabilitation and/or contract preparation and interpretation. Education and experience may be substituted, one for the other, on a year for year basis.
Ability to interpret regulations and prepare findings and recommendations based upon those interpretations.
Considerable human relations and communications skills. Must be able to obtain and disseminate information, advise and consult with developers, and negotiate resolutions to conflict situations.
Thorough knowledge of spreadsheet and word processing programs.
Ability to establish priorities and make decisions with minimum supervision.
Possession of a valid driver license or driving privilege card.

DESIRED QUALIFICATIONS:
Knowledge in real estate law and procedures.
Knowledgeable in various building codes and practices.
Knowledge in developing small subdivisions and building single family houses.

WORKING CONDITIONS:
Comfortable working conditions, handling light weights, intermittent sitting, standing and walking.
Moderate exposure to stressful situations as a result of human behavior.
Intermittent exposure to hazards associated with construction sites.
Frequent travel required. May be required to attend various meetings/events during non-traditional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001582		Property & Real Estate Manager- Airport		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director of Airport Administration and Commercial Services, administers the real property and facilities of the  airport/airport system, including property and facility management and development. Administers the marketing programs and services for real property development, management of revenues, expenses, customer relationships, contract administration, and oversees the land acquisition process of the Salt Lake City Department of Airports, including Salt Lake City International Airport, South Valley Regional Airport, and Tooele Valley Airport. Serves as a key member of the airport/airport system management team in development and execution of the organization’s property management and development program, strategic objectives, key initiatives and tactical plans. Oversees short- and long-term property leasing and acquisition objectives for the organization. Responsible for management of a broad variety of property and land acquisition programs.  

This is a professional, management level position requiring an extensive background in real estate, property management, law and supervision and is a key participant in formulating decisions having significant fiscal and organizational impacts.		TYPICAL DUTIES:
Develops, manages, and administers all real property under control of the Salt Lake City Department of Airports.  Develops standards and practices consistent with sound property management principles. 
Analyzes the optimal income potential of Airport real property through market analyses and other means.  Establishes acceptable rates of return and other income in connection with the economic development of Salt Lake City Department of Airports property.  Prepares written proposals in connection with that property development.
Manages all activities of the airport/airport system in negotiating, processing, implementing and enforcing leases, contracts and specifications for occupancy and use of airport facilities.
Oversees the Airport’s tenant relations program.  Facilitates tenant and in-house construction projects, as well as other tenant requests.  Coordinates facility maintenance requirements with Airport staff and outside contractors.  Ensures that tenant development is consistent with Airport standards and other requirements.
Ensures that all tenants and lessors comply with leasehold or other contractual requirements through physical inspections and other on-site means.
Develops policies, procedures, and standards that ensure practical compliance with federal, state, and local laws and requirements, including land acquisition, disposition or other encumbrances.
Responsible for the collections of lease accounts and final actions on delinquent accounts, to include leasehold termination and eviction processes.
Ensures customer service standards are maintained and that revenue and expenses are in accordance with projected budgets. 
Monitors customer service standards and ensures customer expectations are met, if not exceeded.  Facilitates resolution to customer complaints, changes in security requirements,  
Interruption in service, emergencies, or other unforeseen circumstances or disruptions.
Reviews leases, evaluates customer issues and agreements, contracts, renewals, permits, and/or various property rights or other rights of use including recommendation of negotiation positions.
Resolves a variety of customer/tenant issues and takes lead in airport/airport system tenant interfaces.
Responsible for maintaining tenant relations with local tenants including but not limited to; Commercial passenger airlines, concessionaires, Fixed Base Operators, cargo airlines Department of Homeland Security, corporate and General Aviation tenants, Federal Aviation Administration, utility providers, and adjacent property owners.
Hires, coaches and counsels assigned staff, ensuring individual commitment to the efficient operations of the Property and Real Estate Section.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university in business administration, public administration, law, property management or a related field and a minimum of six (6) years professional experience in property administration, revenue management and risk management including one (1) year supervisory experience.  Education and experience can be substituted on a year-for-year basis.
Knowledge of the laws and regulations relating to lease and contract development.
Ability to make decisions in accordance with laws, ordinances, regulations and departmental policies, involving budgetary impacts of a significant amount.
Proficient in computer use and the application of a variety of associated software including: spread sheet, word processing, and presentation programs.
Excellent interpersonal skills and the ability to communicate effectively orally and in writing.

DESIRED QUALIFICATIONS:
Professional experience in property administration, revenue management and risk management activities in a civil airport environment.
Working knowledge of federal, state and local aviation industry agencies and regulations.
Working knowledge of Landowner Right of Way regulations, aviation easements, and Federal Aviation Administration Circular 150/5100-17 (Uniform Act of 1971, as amended.)

WORKING CONDITIONS:            
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing and walking.  Exposure to potentially hazardous conditions during on-site inspections and land acquisition.   
Considerable exposure to stressful situations as a result of human behavior, deadlines, and financial responsibilities.
Working knowledge of legal description and environmental best practice requirement of property acquisitions.
Understand of acceptable land uses within an airport boundary and adjacent neighborhoods.
May be required to work non-traditional hours, with 24-hour availability.
Excellent interpersonal skills and the ability to communicate effectively orally and in writing.
Ability to develop and maintain effective working relationships with governmental agencies, as well as a variety of Airport employees.
Knowledge of business administration principles and processes as they relate to civil airports.
Knowledge of Federal Aviation Administration and United States Department of Transportation funding procedures and requirements for property acquisition.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002313		Property & Water Contracts Assistant		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Real Property Agent		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Public Utilities' Utilities Water Rights, Contracts, and Property Supervisor, facilitates and assists with the sale and purchase of canyon water, watershed and other department properties.  This is a professional position, involving complex research and extensive contact with the public, outside agencies and other departments.   Processes confidential, legal, and budgetary information. Requires knowledge of real estate agreements, property transactions, and contracts.		TYPICAL DUTIES:
Assists with the coordination of research, recordkeeping and tracking of agreements to facilitate the sale, purchase and trade of public utilities property and water sales contracts.  Furnishes information, direction and assistance to the City's Real Property Division, Planning Commission and City Attorney Office. Tracks, records, reports on, and maintains computerized file on all property transactions.
Researches ownership, easements and rights-of-way. Assists in preparation of legal documents for purchase, disposition, easements, leases and permits for other utilities, governmental agencies and public use. Reviews contract documents for completeness and accuracy. 
Works closely with the Watershed/Maintenance and Engineering Divisions to ensure transactions are consistent with environmental, technical and business requirements. Assists other governmental agencies by providing information about property matters.
Performs complex research for water rights,  property matters and GRAMA requests. Responds to public inquiries and works closely with other public agencies on real property issues.
May provide back-up to an administrative secretary or departmental assistant as needed.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Associate degree in business administration or related area and five years' related administrative and/or legal contract coordination and administration experience.  Related education and experience may be substituted one for the other on a year-for-year basis.
Demonstrated ability to apply professional judgment in the facilitation and coordination of land and water real-estate transactions. Ability to effectively work with the public, other department/agency representatives, and employee team members.
Working knowledge of Business English, contracts, bonds, insurance and legal documents.  Ability to plan, organize and prioritize work from numerous sources with conflicting schedules and deadlines. Ability to gather, compile and accurately disseminate information. Ability to interact well with internal and external customers and function as an effective team member.
Proficiency in the use of computer, computerized files, and spreadsheet analysis.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions, handling light weights.  Intermittent sitting, standing and walking.  Pleasant working conditions.
Some exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		000371		Property Control Agent		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Controller, administers the City’s computerized fixed assets management system, controlling the inventory and disposition of City assets valued at over one billion dollars.

This is a skilled professional level position requiring an in-depth knowledge of accounting principles and their applications to the City’s fixed assess systems and the City’s total financial statement.		TYPICAL DUTIES:
Participates in the development, enhancement and implementation of the City’s computerized fixed asset management system.  Designs reports used for the purpose of asset accounting, setting depreciation schedules, tracking property retirements, assisting with management analysis and year-end audits.  Works closely with independent auditors to reconcile fiscal and year end transactions with the City’s financial reports.
Ensures that the computerized fixed asset management program and the employees who utilize the system perform their functions in compliance with city policy and procedures, state statutes and the applicable standards from the Government Accounting Standards Boards (GASB).  Ensures that changes in City asset management practices are consistent with federal, state and local law.
Reviews property disposition requests and recommends the appropriate method of disposition to the Controller and Chief Procurement Officer.  Coordinates all activities associated with quarterly auctions of surplus property.  Attends prescheduled auctions to monitor contractor’s compliance with the City’s contract for such services. Submits a written audit report of each action to Chief Procurement Officer and Controller.  Reconciles revenues with sales and posts proceeds to appropriate funds.
Conducts periodic spot audits of City assets and reports finding to Controller and Procurement Officer.  Oversees the annual inventory and reconciliation of City assets, which may include several different type of systems including the bar coding method.  Reconciles annual citywide inventory conducted by departmental personnel and prepares a final report of findings to the Chief Procurement Officer, the Controller, and Finance Department Director.
 Provides city department and property staff training. Works closely with city employees responsible for property control to ensure opportunities to learn and maximize use of the computerized fixed asset management system.
Prepares correspondence, reports, charts, graphs and spreadsheets to assist the Controller, department/division managers, staff, City Administration and the City’s independent audits in analyzing and verifying the information provided in the annual report.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in accounting, finance or related field and two years’ experience utilizing a complex, computerized fixed asset management system which interfaces with an organization’s financial system. Related experience may be substituted for education on a year-for year-basis. 
Advanced knowledge of both general and governmental accounting.
Ability to design and maintain routine to complex financial records and to prepare a wide variety of reports used for financial analysis and reporting purposes.
Ability to visit various city facilities. Use of city or personal vehicle will require a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Comfortable working conditions involving intermittent sitting, standing and walking.  Occasional exposure to driving hazards normally encountered when transporting vehicles or surplus property.
Exposure to stressful situations as a result of human behavior, strict deadlines and the demand for highly accurate information.
Occasional lifting of medium heavy weights (31-75 lbs.)

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001506		Prosecutor Assistant		Grade 16 Non Exempt		N16		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under close supervision of the Prosecutors Law Office Manager, incumbent performs entry-level duties which include assist, coordination and preparation of cases scheduled for prosecution by the City Prosecutor.

Incumbents  are required to rotate through various legal support assignments, i.e., arraignment, traffic/DUI, domestic violence, expungements, restitution, bond forfeitures, payroll, ordering office supplies, accounts payable, etc.		TYPICAL DUTIES:
Prepares criminal matters for court, includes formal information summons, bench warrants, complaints, court docket files and other legal documents. Prepares appropriate documents for review by Prosecuting Attorneys.
Obtains police reports, rap sheets, driving records and requests other supporting evidence for criminal matters.  Makes copies, or enters documents into computerized systems and appropriately distributes information.
Performs complex clerical work with accuracy; establishes and maintains effective working relationships with employees and other departments in the City.
Prepares legal pleadings, subpoenas, discovery responses and other supporting legal documents and correspondence as directed by the City Prosecutor and/or Prosecuting Attorneys.
Maintains calendar of arraignments, pre-trial and other pre and post judgment hearings, including jury and non-jury trials.  Prepares and maintains the office/court calendars of these events, keeps the Prosecutor(s) advised of all schedules and case needs.
Manages and utilizes complex computerized filing system following departmental policies and procedures.  Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information.
Receives inquiries and responds to questions, in person and on the telephone, from the general public, various Law Enforcement Agencies and defendants.  Provides information and referral as necessary and routes specific requests to the appropriate agency or City Prosecutor. Answers telephones and in-person inquiries utilizing training and knowledge of attorney’s schedules, city policies and procedures, civil and criminal procedures, community resources, state and City and County ordinances.  Routes visitors, appointments and other person to the City Prosecutor or their assistants.  Provides information and assistance to police officers, city code enforcement staff, court officials, witnesses, outside attorneys, various law enforcement agencies and the general public.
Receives reports and notifications from various Law Enforcement agencies and courts.  Notifies Prosecutor of witness unavailability, location of current case files and receives and sends short notice subpoenas to the appropriate parties.  Schedules screening appointments as directed by staff Prosecutors.   Updates court calendars, pleas and other supporting documents and activities critical to case files.  
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus some clerical experience.
Ability to learn new computer programs, operate various standard office equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures. 
Ability to handle sensitive materials in a confidential manner. 
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must be able to communicate effectively both written and verbal.
 Must be certified by the Bureau of Criminal Investigations within three months of hire date.
Ability to become a notary within six (6) months.

PREFFERED QUALIFICATIONS:
Familiarity with applicable legal office computer programs.

CAREER LADDER:
Incumbents may be promoted after four years of successful performance, during which the incumbent demonstrates the ability to apply knowledge and skills to a wide variety of issues.  Incumbent may be promoted to a Senior Prosecutor Assistant upon recommendation from the City Prosecutor with approval of the City Attorney, available funding and concurrence of Human Resource Department.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Pleasant working conditions with little exposure to environmental hazards. Occasionally required to lift moderate weights.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N16		United States of America (Non-Exempt)		3 - Clerical (United States of America)		8

		001865		Prosecutors Law Office Manager		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Manager		Legal Secretary III		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		With in-depth knowledge of prosecutorial law and procedures, and a well developed ability to make sound, independent judgments, performs a wide variety of law office administrative duties including supervision of ten support personnel serving over fifteen City Prosecutors. In consultation with the City Prosecutor, implements administrative and operational improvements which are critical to the efficient and timely operation of the City Prosecutor’s Office.		TYPICAL DUTIES:
Plans, directs and manages the day to day Prosecutor’s Office operations and support staff including Paralegals and Prosecutor’s Office Technicians. Establishes support staff performance goals and objectives.  Develops and/or implements Prosecutor’s Office policies and procedures. Hires, trains, and coaches support staff, recommending to City Prosecutor necessary disciplinary action. Assigns work and monitors assignments, case management operations and support services. Implements procedural changes as needed to improve workflow and productivity.  Motivates, evaluates and mediates between support staff and Prosecutors to ensure open communication and a productive work environment. Serves as a confidential resource to all attorneys in the Office, handling the most sensitive case information on a routine basis.
Supervises and audits computer access and transactions on the Prosecutor’s Office’s software systems to ensure appropriate staff access, input and use.  Performs imports and audits of Prosecutor Dialogue database systems on a daily basis to ensure accuracy of electronic records downloaded by Office staff. Updates state and city prosecution/violation codes as new codes go into effect. Monitors computer operations of the office with City IMS. Identifies computer errors and recommends solutions for corrections to City and State programmers. Monitors systems’ enhancements and advises staff and attorneys on how to use various software systems. Coordinates equipment and new software implementation with City IMS staff. Trains support staff and City Prosecutors on existing and new software. Recommends and builds into budget, new computer equipment, supplies and materials.
Assembles and analyzes data for the preparation of the Prosecutor’s Office budget as directed by the City Prosecutor. Works with city budget staff, the City Prosecutor and their staff to prepare annual budget.  Researches, collects and provides fiscal information for budget preparation, and throughout fiscal year in order to monitor expenditures and assure compliance with budgetary limits, city policy and procedures. Prepares reports as requested in relation to budget compliance or anomalies. Prepares vouchers, requisitions and other documents for Office purchases, keeping running totals of expenditures and supplies.  Conducts and prepares inventory of Office furniture and equipment.
Supervises the preparation, and computerized filing and maintenance of departmental payrolls and personnel actions. Monitors Prosecutor’s Office personnel actions and coordinates with the Division of Human Resources to assure compliance with policies and procedures. Monitors career ladder opportunities for staff and notifies City Prosecutor of potential position advancements. Notifies, instructs and monitors the completion of annual performance evaluations for all staff.  
Makes certain correspondence, memoranda, legal forms, reports, assigned documents and statistical data are routed and prepared according to departmental needs, legal requirements, and statutory time frames. Maintains needed statistical information and prepares reports on a monthly basis.
Advises, consults and ensures cooperation and coordination between the City Prosecutor’s Office and court judges, various city departments and employees as well as general public, private and governmental attorneys, County and State personnel on matters relating to the operation of the City Prosecutor’s Office.  Receives and handles extraordinary complaint calls from the public and provides needed information or ensures that complaint is handled expeditiously by appropriate Prosecutor’s Office staff. 
Prepares reports on case load, budget status and weekly calendars as needed by Prosecutor’s Office staff and law enforcement personnel.
Performs other related law office management duties as required.
MINIMUM QUALIFICATIONS:
High school diploma, plus four years experience in office management, preferably in a legal environment. Education and experience may be substituted one for the other on a year for year basis.Extensive experience with complex, legal software programs.  Ability to evaluate technology needs and make decisions regarding the testing, implementation and training on new computers programs.  Ability to perform detailed analysis of database technologies with preference given to candidates with Prosecutor Dialog experience.
Excellent organizational skills.  Ability to work with the public, employees and other City, County and State personnel at all levels within their organizations, often under adverse circumstances.        
Ability to handle multiple tasks simultaneously and ensure that workflow and administrative requirements are accomplished in an organized, efficient and timely manner.
Ability to maintain confidences in areas of attorney-client communications, attorney work-product, prosecution strategies, personnel discipline and matters of political sensitivity.
Ability to relate well with co-workers, supervisors, public officials, attorneys, court officials, police officers, other city employees and the general public.

DESIRED QUALIFICATIONS:
Associate’s degree in business administration, Paralegal studies, or related legal field.
Experience in budget preparation, expenditure monitoring, and criminal law office management.
Two or more years experience supervising law office support staff.

WORKING CONDITIONS:
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to discomfort associated with constant exposure to computer display screens.
Considerable exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002358		Public Engagement / Communications Specialist II		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002636		Public Engagement & Communications Specialist III		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002352		Public Engagement Communications Specialist - City Council		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council Executive Director or designee, incumbent is responsible for public engagement and communications efforts. Tasks may include writing and editing of web copy, social media, press releases, correspondence and speeches, coordinating with media personnel, designing graphics and templates, and other items as needed to support Council projects. This position may perform some or all duties listed below in the typical duties section. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Create and distribute various communications through electronic means and networks. Collaborate with the City Council Office to develop a voice and create key messages for Council projects and news. Regularly and consistently update online content including the website and social media outlets.
Develop an outreach strategy for generating public input on Council topics including advancing the Council’s public engagement and transparency goal through creation of true community dialogue.
Create and drive outreach campaigns for public engagement and writing copy to clearly explain City projects and initiatives, opportunities for public input, and the process involved for project approval, initiation and completion.
Design logos and visualizations to support Council priorities, projects, work items, etc. for material or information produced by Council Office including staff reports, videos, website, social media, etc. Design templates and layouts for mailings, emails, newsletters, and other communication from the Council Office.
Create, maintain, proofread and update content for Salt Lake City Council office websites. Develop and design content around new ideas for the websites to ensure Council information is transparent and accessible for the public that encourages involvement and input. Web-related duties may include page design to keep the site accurate, consistent, current and dynamic, posting press releases, announcements and other public information, and incorporating graphics.
Manage requests and inquiries from various media outlets; schedule interviews and coordinate communication efforts from within the City Council Office and with external representatives.
Coordinate and manage multi-media projects with an attention to detail and associated deadlines which includes photo and video production, video coordination with SLCTV, photo archiving, and script writing.
Collaborate with city staff, as needed on projects of particular interest to the public and/or both branches of government.
Collaborate with City Council staff to conceptualize an assortment of projects. Collect, organize, and design materials that may be included in any outgoing Council communications, and which may require illustration/graphic design experience.
Provides support for outreach meetings and public engagement efforts.
Coordinates with communications interns on related projects.
Perform other related duties as assigned.

RECOMMENDED MINIMUM QUALIFICATIONS:
Bachelor’s degree in English, Journalism, Communication, Graphic Design, Media Communications, or Public Relations plus 3-5 years of related work experience. Related work experience may be substituted for education on a year-for-year basis.
Effective writing, editing, copywriting and copy-editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, manage multiple projects, meet deadlines and perform duties in a high demand work environment.
Experience with current design, graphics and web publishing software, as well as social media, blogs, wikis, podcasts including: Facebook, Twitter, YouTube, Flickr, and other governmental sites, etc.

DESIRED QUALIFICATIONS:
Background knowledge of HTML web-based languages
Ability to use media production-related software programs such as Microsoft Office, Adobe Creative Cloud, and other desktop publishing, spreadsheet and word processing software necessary to complete related projects.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions with intermittent sitting, standing and walking. 
Intermittent exposure to stress as a result of human behavior, deadlines and various responsibilities.
Regular interaction with Elected Officials, Department Heads, requiring a professional style.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		4

		330113		Public Engagement Communications Specialist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council Executive Director or designee, incumbent is responsible for public engagement and communications efforts. Tasks may include writing and editing of web copy, social media, press releases, correspondence and speeches, coordinating with media personnel, designing graphics and templates, and other items as needed to support Council projects. This position may perform some or all duties listed below in the typical duties section. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Create and distribute various communications through electronic means and networks. Collaborate with the City Council Office to develop a voice and create key messages for Council projects and news. Regularly and consistently update online content including the website and social media outlets.
Develop an outreach strategy for generating public input on Council topics including advancing the Council’s public engagement and transparency goal through creation of true community dialogue.
Create and drive outreach campaigns for public engagement and writing copy to clearly explain City projects and initiatives, opportunities for public input, and the process involved for project approval, initiation and completion.
Design logos and visualizations to support Council priorities, projects, work items, etc. for material or information produced by Council Office including staff reports, videos, website, social media, etc. Design templates and layouts for mailings, emails, newsletters, and other communication from the Council Office.
Create, maintain, proofread and update content for Salt Lake City Council office websites. Develop and design content around new ideas for the websites to ensure Council information is transparent and accessible for the public that encourages involvement and input. Web-related duties may include page design to keep the site accurate, consistent, current and dynamic, posting press releases, announcements and other public information, and incorporating graphics.
Manage requests and inquiries from various media outlets; schedule interviews and coordinate communication efforts from within the City Council Office and with external representatives.
Coordinate and manage multi-media projects with an attention to detail and associated deadlines which includes photo and video production, video coordination with SLCTV, photo archiving, and script writing.
Collaborate with city staff, as needed on projects of particular interest to the public and/or both branches of government.
Collaborate with City Council staff to conceptualize an assortment of projects. Collect, organize, and design materials that may be included in any outgoing Council communications, and which may require illustration/graphic design experience.
Provides support for outreach meetings and public engagement efforts.
Coordinates with communications interns on related projects.
Perform other related duties as assigned.

RECOMMENDED MINIMUM QUALIFICATIONS:
Bachelor’s degree in English, Journalism, Communication, Graphic Design, Media Communications, or Public Relations plus 3-5 years of related work experience. Related work experience may be substituted for education on a year-for-year basis.
Effective writing, editing, copywriting and copy-editing experience are required, in addition to effective verbal communication skills.  Demonstrated ability to follow instructions, manage multiple projects, meet deadlines and perform duties in a high demand work environment.
Experience with current design, graphics and web publishing software, as well as social media, blogs, wikis, podcasts including: Facebook, Twitter, YouTube, Flickr, and other governmental sites, etc.

DESIRED QUALIFICATIONS:
Background knowledge of HTML web-based languages
Ability to use media production-related software programs such as Microsoft Office, Adobe Creative Cloud, and other desktop publishing, spreadsheet and word processing software necessary to complete related projects.

WORKING CONDITIONS:
Light physical effort. Comfortable working conditions with intermittent sitting, standing and walking. 
Intermittent exposure to stress as a result of human behavior, deadlines and various responsibilities.
Regular interaction with Elected Officials, Department Heads, requiring a professional style.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6

		002563		Public Lands Asset Manager		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general guidance of the Financial Analyst, plans, administers, competitive solicitations and contracts for materials, supplies and services, or construction for the Department. Works closely with Department leadership and staff to understand their needs and serves as the point of contact for all purchases, deliveries and problems with assets. Establishes standards and procedures for evaluating and improving capital and assets management processes. Serves as the primary interface between the vendor and the Department’s internal customers. Manages systems to monitor status of purchases and delivery problems escalating to leadership to affect minimal impact to the operation. Develops annual capital plan. Provides support to the finance department by providing asset information and managing the physical inventory control.


Position is responsible for the supervision over requisitioning, processing, receiving, and disbursing tools, parts and maintenance materials using a computerized and/or manual inventory control system.		TYPICAL DUTIES:
Manages the Department’s capital and assets including equipment/vehicles and materials specifications, ordering, delivery, utilization, and disposal. Advises Division Directors, Managers, Supervisors, and staff of technical problems encountered and suggest possible solutions.
Prepares, monitors, and analyzes Department’s utility budgeting including water, power, sewer, maintenance and supplies budgets and provides quarterly documentation and year end projections. Oversight is required to ensure the City`s green infrastructure is intact while monitoring a tight budget and keeping an emphasis on conservation.
Analyzes reports and data generated through the asset management system to track capitol items, age, maintenance, and replacement needs for all amenities within the Department. May recommend asset replacement through CIP and Asset Renewal funding sources. Vehicle tracking and other computer programs. Provides information, reports, and recommendations for maintenance, replacement and decommissioning of assets. Develops and manages annual reports for the assigned sections and submits in the Departments annual report. Prepares reports for management which reflects such items as products, staff efficiencies, energy conservations proposals, equipment/vehicle conditions and any suggested changes in procedures.
Supports efforts in determining the annual operating budget for the Department. Works with Finance Analyst and Public Lands staff to identify expenditures, encumbrances and spending trends to project year end expenses and new year’s expenses.
Responsible for Department’s fixed asset inventory, monitoring its useful life and the dissemination of information to the database. Propose and create policy around Department’s inventory list while regulating and monitoring its use. Monitors and coordinates efforts with the Fleet Asset Manager for upgrades, maintenance, replacements for the Departments vehicles/equipment’s fleet. Creates comprehensive vehicle and equipment specifications for all the Department’s fleet assets.   Represents the Departments on the Fleet Advisory committee for fleet purchases and replacements.
May recommend methodologies, hardware, and software platforms and resources needed to ensure complete and accurate data for asset management.
Administers warehouse operations and activities and is responsible for the direct supervision of warehouse staff.  Participates in hiring selection and disciplinary matters, provides orientation and training, conducts performance evaluations, assigns work, and evaluates progress and results.  May recommend changes in existing warehouse procedures or policies.
Responsible for the requisitioning, processing, receiving, and redistribution of supplies, maintenance materials, and equipment.  Approves requests for materials, prepares various purchasing documents, and maintains inventory and distribution records. Works with staff and various contractors to ensure smooth accomplishments of maintenance goals and objectives.
In conjunction with department managers, maintenance personnel and Purchasing Department buying staff, determines required specifications and locates potential sources for a wide variety of materials and equipment.
Estimates cost of various supplies, materials, and equipment, and provides input to management for the purpose of determining fiscal projections for budget preparation. Compiles data and prepares various reports regarding inventory control, pricing, and order status, etc. for distribution to appropriate management personnel.
Communicates routinely, in person or by telephone, with product vendors, sales and manufacturer's representatives, department managers, and maintenance personnel.
May be responsible to provide for the storage and disposal of hazardous materials.  If applicable, keeps all records current on the disposal of hazardous materials. May be responsible for tracking
Purchases, stocks and dispenses emergency personal protective equipment to employee’s department wide and any other outside agencies. As a centralized location this minimizes duplicating inventory throughout the Department.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in business administration or related field, and five (5) years of progressively responsible experience in a Warehouse or purchasing environment. Related work experience may be substituted year-for-year for education.
Extensive knowledge of computers and applicable programs including maintenance programs, information systems, systems administration.
Clear, concise, oral, and written communication skills.  Ability to read and understand technical data and manuals.
Ability to use independent judgment, make appropriate decisions in a group environment, analyze and solve complex problems, and provide high-quality and timely contract services.
Ability to communicate verbally and in writing.
Knowledge of equipment and its uses, functions and capabilities.

DESIRED QUALIFICATIONS:
Demonstrated ability to utilize database network software, financial and procurement software applications, and web development software.
Strong working knowledge of various Bar-Coding Systems and their application and maintenance.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Required to push, pull or lift heavy (over 75 lbs.) weights.  Intermittent standing, walking or sitting.  Exposure to heights (ladders over 10 ft.).
Moderate exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and biohazards (both treated and untreated sewage residues on tools and equipment).
Some exposure to stress as a result of human behavior.
Occasional unconventional working hours.
Moderate exposure to stressful situations as a result of human behavior.
Intermittent exposure to hazards associated with construction sites and dilapidated buildings.

Operates a motor vehicle requiring a standard Utah Driver’s License to visit development or construction sites. Moves construction plans (maximum weight 40 pounds) distances of up to 60 feet to review and file. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002642		Public Lands Event Manager		Grade 25 Exempt		E25		1/1/00		3/11/24		Manager		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Community Outreach, Events, and Marketing Manager, incumbent plans, develops, organizes, implements, supervises, and evaluates events in Salt Lake City Public Lands properties. Works closely with various public and private agencies to attract and coordinate year-round special events. Creates and implements marketing strategies for Public Lands events. Ensures that Public Lands events budget is used equitably to activate Public Lands properties across the city.		TYPICAL DUTIES:
Plans, coordinates, and executes year-round public events throughout the City’s public lands system. Ensuring activation is diverse, relevant, and inclusive of all ages, abilities, and cultures.
Develops and implements effective marketing policies, procedures and planning related to Public Lands events. Develops and implements effective promotional plans. Proactively pursues new opportunities for events and programming in Salt Lake City’s public spaces.
Assists in preparation and administration of annual budget, which encompasses purchases, revenues, donations, sponsorships and capital improvements.  Assists with evaluation and adjustment of annual budget as needed.
May supervise volunteers, interns, seasonal, part-time, and full-time employees. Instructs and provides technical assistance to support staff.  Provides professional staff training on assignments given.  Hires, disciplines and evaluates hourly and seasonal staff on an event-by-event basis.
Interacts with the City Administration, businesses, convention and travel bureaus, community groups, schools, federal and state agencies, and others to promote events in Salt Lake City’s Public Lands.  Plans, organizes and obtains sponsorships for various programs and events.
Manages internal events for Public Lands employees, including holiday events, employee recognition ceremonies, and job fairs.
Supports the planning of Public Lands press events related to Public Lands projects and programs.
Supports Public Lands’ volunteer initiatives, community programs, and community engagement strategies through relevant events, in collaboration with Community Partnerships & Engagement Coordinators.
Provides event management feedback to other Salt Lake City employees and key City partners.   
Develops objectives and implements marketing strategies for promotion of programs, daily events, and special events.  Responsible for media coverage and public relations including promotions, advertising, marketing plans, and feature stories.
Designs, compiles, writes and publishes promotional literature, advertising proofs, newsletters, multi-page brochures, illustrations, and special events packets for Public Lands events as needed.
Establishes and maintains relationships with outside vendors and consultants.  Assists in the development of bids, requests for proposal, and contracts. 
Plans, administers, and participates in customer research surveys and benchmarking to determine effectiveness in meeting public needs and to obtain suggestions for improving program operations.
Assists other managers in planning, attracting, organizing, implementing Public Lands programs and events hosted by the city. 
Create and implement social media marketing strategy across a broad range of social media platforms.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Business Administration, or related field and four years increasingly responsible paid work experience in marketing, advertising and programming. Education and work experience may be substituted one for the other on year-for-year basis.
Experience in developing marketing plans for new and existing programs and services.  Experience in business-to-business marketing and/or public relations. 
Experience with budgeting and record keeping. 
Advanced personal computer skills using Microsoft Office Professional Suite, Adobe desktop publishing, and Internet software in a networked computer environment.   Experience and understanding of editing, design, and publication production processes.
Excellent planning, organizing and product management skills.  Proven ability to handle multiple tasks and meet deadlines.
Outstanding verbal and written communication skills and the ability to relate well with the general public, business and government professionals, supervisors, co-workers, and subordinates.
Ability to develop and monitor measurable program performance goals, statistically analyze data and report results.
Ability to work non-traditional hours.
Possession of a valid driver’s license or driving privilege card. 
DESIRED QUALIFICATIONS:
Special event management experience. 
Experience in public speaking and public relations.
Sponsorship sales experience.

WORKING CONDITIONS: 
Moderate physical activity.  Required to push, pull or lift medium weights.  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of workplace, poor ventilation or uneven temperatures.  Occasional exposure to extreme weather conditions.
Exposure to stress as a result of human behavior, deadlines, physical labor, weather conditions and generating revenue to meet budget.
May be required to work non-traditional hours.  Must be available to work occasional evenings, weekends, and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002519		Public Lands Planner		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent supervises and manages major planning and development projects within Parks and Public Lands. This is a highly responsible position in management, planning, design and development of municipal land and facilities. Conducts park planning and acquisition studies; oversees  multifaceted master plan development, performs professional landscape design work, construction and contract administration for the development of parks, trails, natural lands, urban plazas, streetscapes and other Public Lands’ facilities to meet current and long range City plans. 

This position requires planning expertise in complex, current and long-range planning research, analysis, team coordination and the political processes necessary for review and adoption of master plans and other complex planning projects.		TYPICAL DUTIES:
Prepares, supervises, and manages the design and construction of planning and development projects utilizing general design principles and Salt Lake City Standards and codes, and construction principles.  Reviews plans submitted by consultants and assures complete designs follow standards as set by Salt Lake City, various codes, or standard construction principles.  Assists in developing policies and procedures to manage landscape architectural planning, design and construction projects.
Assists in managing, reviewing, and performing long range planning for major projects and coordinates parks projects with appropriate City departments
Assists in the development, update and preparation of the Public Lands’ Comprehensive Masterplan, Needs Assessment and Strategic Plan.  Conducts analysis, technical investigation and research related to park planning projects and issues.  Participates in consultant selection and approval of their assignments, parameters and work.
Assists in the development of Public Lands related Capital Improvement Projects including project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs.  Serves as advisor on facility expansions in parks and recreation, street improvements and related needs. 
Prepares project documents, monitors, and complies with bidding procedures and meets periodically with departmental staff to review project status.
May represent Salt Lake City Corporation on various ad hoc committees or statutory boards as public lands planning designee.  Coordinates with city department officials and other government management personnel. Conducts community and stakeholder outreach and engagement for planning and development efforts, in coordination with other members of the City’s public engagement team.
Develops and supervises projects such as capital improvements program for public facilities from needs assessment through project selection.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a bachelor’s degree in Planning, Project Management, Engineering, Landscape Architecture, Urban Planning or a related field. An equivalent combination of experience may be substituted for education on a year-for-year basis.
Three (3) years of professional experience in the areas of project management and/or planning team projects
Ability to coordinate or perform compilation, analysis and preparation of professional written reports and technical analyses and forecasts
Demonstrated ability to work interdependently with initiative, reliability and appreciation of team member contributions.
Knowledge of State and Federal laws relating to land use planning and Federal environmental regulations and the NEPA process.
Ability to visit various construction and work site locations.
Possession of a valid drivers’ license or driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government context.
Membership in the American Society of Landscape Architects, American Institute of Planners or equivalent organization.
One year of professional park planning experience.
Possession of an AICP certificate.
Demonstrated ability to use computer graphic software
Knowledge of Historic Preservation and Urban Design
Knowledge of issues, policies, regulations, and best management practices as they relate to natural land and parks management and design, water quality protection, habitat restoration, nature area recreation, native plant care, trail construction and maintenance, control methods and applications for noxious weed monitoring and abatement.
Knowledge of capital improvements programs.
Knowledge of budgeting, land conservation, open space management, park planning and development.
Knowledge of methods used to measure and assess site and environmental conditions.
Knowledge of current trends in natural area, park and recreation facility development and design.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium to heavy weights (30 to 75 lbs). Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		4		Driver's License

		000344		Public Policy Analyst		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Salt Lake City Council Office Executive Director through the Council Deputy Director or Associate Deputy Director, this position performs complex analytical work of a responsible nature in support of the City Council. Work can have significant broad effects. Assignments typically involve performing policy development, analysis and review of issues related to planning, zoning, housing, economic development, transportation and open space. Responsibilities are performed under general supervision and include developing work plans; gathering, organizing, analyzing and verifying information; developing oral and written presentations which identify issues and recommend options to proposed policy or legislation; and working with members of the administration and the public. Provides coordination and assistance to resolve project and procedural issues for Council Members, City officials, citizens, other government agencies, various advisory groups, developers, and landowners.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs a variety of staff duties to assist with the operation of the City Council Office. Provides general assistance and information to the public related to City policies, processes and procedures. Provides general information to the public and City Council Members related to planning, zoning, housing, and land use issues. Prepares Council correspondence relating to said issues. Assists Council Members and staff when addressing citizen concerns or requests for information relating to land use, land ownership, transportation, housing and development related issues. Assists Council staff members with special assignments, including writing newsletter and legislative update articles, conducting Internet and general research and analysis, and other projects as assigned.
Identifies, researches, and analyzes public policy proposals and legislation with an emphasis on planning, zoning, housing, economic development, transportation, and open space issues. Prepares staff reports, for Council consideration. Staff reports review policy implications and identify ties to policy directions/statements previously made by the City Council and/or the City (i.e. the strategic plan, legislative intent statements, etc.).  Responds to Council Member requests for policy/program information, analysis, and proposals.  May serve as the Council staff contact on a variety of specific issues, such as growth issues, etc.  Responds to Council Member requests for assistance with citizen problems or requests for information. Prepares cartographic and other graphic data as needed relative to land use issues. Works with the Administration to ensure that developers and builders are treated with fairness and receive quality services.
Serves as Project Director or Council representative for specific projects as assigned by the Executive Director/ Deputy‑Director. Provides Council staff support and shares Council staff responsibilities for general growth management issues. Monitors effectiveness of the City's housing loss mitigation strategy.
Serves as the Council Office liaison to various City Boards, Commissions, and Committees. Monitors the agenda items and minutes and, when necessary, attends meetings of the Planning  Commission, Board of Adjustment, Housing Authority Board, Housing Advisory and Appeals Board, Historical Landmark Commission, R/UDAT and Open Space Committee. Also serves as the Council's representative to the Futures Commission, and other boards and committees with land use and development responsibilities, including the Salt Lake City Technical Advisory Committee and the Transportation Advisory Committee. Participates as the Council Office representative on the Master Plan Update Committees. Serves as the Council's liaison with the University of Utah and the University Alliance. Participates on other task forces and committees as assigned by the Executive Director/ Deputy Director. Consults with the Council staff and Council Members regarding board appointment recommendations for planning and development related boards and commissions.
Performs other duties as assigned by the Executive Director /Deputy Director. Develops and maintains ongoing working relationships with various housing related nonprofit organizations such as Neighborhood Housing Services, Salt Lake City Community Development Corporation, ASSIST, and Habitat for Humanity. Develops and maintains ongoing working relationships with Salt Lake County officials. Assists as necessary with the City's lobbying efforts. Participates with Council staff team in preparing the bi-annual induction ceremony for elected officials, the annual legislative reception and other special events.

RECOMMENDED QUALIFICATIONS:
A bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Six years of progressively responsible experience in planning and public policy analysis. Education and experience may be substituted on a year for year basis.
Knowledge of state and local government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Ability to communicate effectively both in writing and orally and demonstrate public presentation skills.

WORKING CONDITIONS:
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001898		Public Policy Analyst - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Salt Lake City Council Office Executive Director through the Council Deputy Director or Associate Deputy Director, this position performs complex analytical work of a responsible nature in support of the City Council. Work can have significant broad effects. Assignments typically involve performing policy development, analysis and review of issues related to planning, zoning, housing, economic development, transportation and open space. Responsibilities are performed under general supervision and include developing work plans; gathering, organizing, analyzing and verifying information; developing oral and written presentations which identify issues and recommend options to proposed policy or legislation; and working with members of the administration and the public. Provides coordination and assistance to resolve project and procedural issues for Council Members, City officials, citizens, other government agencies, various advisory groups, developers, and landowners.		TYPICAL DUTIES:
Performs a variety of staff duties to assist with the operation of the City Council Office. Provides general assistance and information to the public related to City policies, processes and procedures. Provides general information to the public and City Council Members related to planning, zoning, housing, and land use issues. Prepares Council correspondence relating to said issues. Assists Council Members and staff when addressing citizen concerns or requests for information relating to land use, land ownership, transportation, housing and development related issues. Assists Council staff members with special assignments, including writing newsletter and legislative update articles, conducting Internet and general research and analysis, and other projects as assigned.
Identifies, researches, and analyzes public policy proposals and legislation with an emphasis on planning, zoning, housing, economic development, transportation, and open space issues. Prepares staff reports, for Council consideration. Staff reports review policy implications and identify ties to policy directions/statements previously made by the City Council and/or the City (i.e. the strategic plan, legislative intent statements, etc.).  Responds to Council Member requests for policy/program information, analysis, and proposals.  May serve as the Council staff contact on a variety of specific issues, such as growth issues, etc.  Responds to Council Member requests for assistance with citizen problems or requests for information. Prepares cartographic and other graphic data as needed relative to land use issues. Works with the Administration to ensure that developers and builders are treated with fairness and receive quality services.
Serves as Project Director or Council representative for specific projects as assigned by the Executive Director/ Deputy‑Director. Provides Council staff support and shares Council staff responsibilities for general growth management issues. Monitors effectiveness of the City's housing loss mitigation strategy.
Serves as the Council Office liaison to various City Boards, Commissions, and Committees. Monitors the agenda items and minutes and, when necessary, attends meetings of the Planning Commission, Board of Adjustment, Housing Authority Board, Housing Advisory and Appeals Board, Historical Landmark Commission, R/UDAT and Open Space Committee. Also serves as the Council's representative to the Futures Commission, and other boards and committees with land use and development responsibilities, including the Salt Lake City Technical Advisory Committee and the Transportation Advisory Committee. Participates as the Council Office representative on the Master Plan Update Committees. Serves as the Council's liaison with the University of Utah and the University Alliance. Participates on other task forces and committees as assigned by the Executive Director/ Deputy Director. Consults with the Council staff and Council Members regarding board appointment recommendations for planning and development related boards and commissions.
Performs other duties as assigned by the Executive Director /Deputy Director. Develops and maintains ongoing working relationships with various housing related nonprofit organizations such as Neighborhood Housing Services, Salt Lake City Community Development Corporation, ASSIST, and Habitat for Humanity. Develops and maintains ongoing working relationships with Salt Lake County officials. Assists as necessary with the City's lobbying efforts. Participates with Council staff team in preparing the bi-annual induction ceremony for elected officials, the annual legislative reception and other special events.

RECOMMENDED QUALIFICATIONS:
A bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Six years of progressively responsible experience in planning and public policy analysis. Education and experience may be substituted on a year for year basis.
Knowledge of state and local government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Ability to communicate effectively both in writing and orally and demonstrate public presentation skills.

WORKING CONDITIONS:
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002356		Public Policy Analyst II		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002883		Public Relations Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Communications and Public Engagement Manager for Salt Lake City Public utilities, incumbent is responsible for creating, distributing, tracking, and presenting consistent, meaningful, and transparent content through a variety of platforms that reflect Salt Lake City Government’s brand/identity and increase public engagement. The incumbent plans, organizes, develops, and implements organizational public relations, marketing, and engagement activities, including but not limited, to communication of information designed to keep the public informed of department projects, operations, programs, activities, and accomplishments, The incumbent will also be responsible for content marketing, social media, special events, publications, and website updates. The individual will respond, as needed, to public inquiries about the department.		TYPICAL DUTIES:
Creates and/or collaborates with City staff to provide high quality communications content to increase outreach and engagement efforts.
Assists with creating, managing, maintaining, and tracking company social media account profiles. Responds to public inquires and concerns. Assists in creating and maintaining a social media calendar.
Monitors news and social media for the department.
Assists in the planning and organization of public relations program designed to create and maintain positive public image. Assists with the guidance/development of short and long-term strategies.
Participates in public relations committees, projects, and events.
Fields and responds to media and community inquiries about the department and coordinates media interviews. Responds to communication from customers, community councils, and other organizations.
Develops partnerships with community organizers.
Tracks all media for the department and serves as the department social media coordinator. Tracks and reports on social media data analytics; and responds to public inquiries and concerns. Creates and maintains a social media calendar.
Collects and prepares information and talking points for press releases and other meetings.
Creates, coordinates, and distributes internal and external communications and publications. Designs graphics and infographics for print and digital distribution
Coordinates information and partnerships with City and Department communications teams.
Meets with public stakeholders to discuss department work projects. Assists in the planning and execution of press events, open houses, and community events.
Assists in gathering departmental information and creating content for the department’s annual report.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
A bachelor’s degree from an accredited college or university with a focus on communications, marketing, journalism, or other field closely related to this title and at least (2) years related experience. Education and experience may be substituted one for the other on a year basis up to (4) years.
Strong project management and organizational skills.
Knowledge of and experience with all forms of social media, including web analytic tools like Google Analytics. Knowledge of web technologies and how content is delivered to the user via a web browser. No coding skills are required for this position.
Excellent verbal and written communications skills, including proof reading skills and knowledge of AP Style.
Proficiency in use of computer programs, including word processing, database programs, and InDesign.
Understanding of digital marketing products such as banner ads, native ads, and Pay-Per- Click marketing.
Ability to manage multiple projects simultaneously with high attention to detail.

WORKING CONDITIONS:
Generally comfortable working conditions.  Exposure to elements expected in an office environment.
Exposure to stressful situations because of human behavior, time-constraints, and or multiple demands and priorities.
May be required to work non-traditional hours, including weekends and holidays.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002629		Public Safety Dispatcher		226 AFSCME		226		1/1/00		3/11/24		Individual Contributor		Public Safety Dispatcher		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under general supervision of a Dispatch Communications Supervisor, incumbent receives incoming emergency and non-emergency calls requesting police, fire, and EMS assistance from SLC911 (Salt Lake City 911). Operates telephone, radio, and computer-aided dispatch (CAD) systems. Dispatches emergency units and/or personnel in response to requests for assistance for both Police and Fire/EMS. Coordinates communications during field activity and relays information to appropriate department, public safety officials or other agencies  

This position may require non-traditional hours and overtime as needed to cover a 24-hour-per-day operation.		TYPICAL DUTIES:
Using computer-aided dispatch and a telephone system, answers emergency 911 lines including calls and requests for assistance from various public and private agencies for all disciplines. Reviews and prioritizes calls as either emergency or non-emergency.
Responds to inquiries, transfers calls and/or records, and inputs call information into computer database.  Determines level and type of response needed and takes appropriate action based on established protocols, policies, and procedures. 
Uses Automatic Vehicle Locator (AVL) and mapping software to aid in the dispatching and tracking of units in the field.
Uses multi-channeled computerized radio system to dispatch either Police or Fire/EMS units and communicates with field personnel.  Updates emergency units while in route to a scene and as additional information becomes available.  Patches channels in accordance with policies and guidelines for major situations or events.
May be required to maintain contact with caller to obtain and relay additional information and/or provide instructions, until emergency field personnel arrive on the scene.  May provide emergency, lifesaving first aid or safety instructions based on clearly defined policies and guidelines.
Contacts other Police and Fire/EMS agencies, public and private utilities, various government agencies and outside specialists as requested by public safety officials.
Responds to field officers’ requests for information regarding vehicle registrations, driver license status, criminal histories, outstanding warrants, etc.  Receives and dispenses information on city, state and private property impounds, repossessions and stolen and recovered vehicles.
Responds to field personnel with pertinent information, performing requests for service and making necessary callbacks.
Initiates contact with callers who have disconnected from 911 emergency lines to determine if an emergency exists.  If unable to make contact via phone, dispatches emergency units to the scene for follow-up.
Operates TTY system to communicate with the hearing-impaired community as well as proficient in text to 911 messaging.  Must be able to continue communication in order to determine call type and priority for response from police, medical or fire personnel.
Provides prior notification and pertinent information to domestic violence victims regarding release of suspected offenders.  If unable to make phone contact with victims, ensures field personnel are notified and dispatched to make contact in person.
Receives and records information obtained from reports on minor criminal acts, crimes with minimal dollar amounts, and no suspect information. Enters all information into computer database.
Proficient in the records management system software for their dedicated discipline.
Monitors computer equipment, alarm systems and video surveillance equipment; notifies Dispatch Communications Supervisor in the event of an emergency or malfunction.
Complies with all City, Department (Police & Fire),SLC911 policies and procedures.
Responsible for on-the-job training and mentoring of new Public Safety Dispatchers.
May act as a functional lead in the absence of a Dispatch Communications Supervisor. Must stay proficient in call-taking as well as dispatching emergency calls for service for Police, Fire, and EMS related calls.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Ability to successfully complete all training and training-related exams required to perform both Police and Fire/EMS call-taking within 12 months of hire.
Ability to operate standard office equipment, including personal computers and word processing software.
Ability to work rotating shifts and holidays.
Ability to maintain composure and relate well with the public under adverse circumstances and stressful situations.
The ability to maintain positive working relationships and effective oral and written communication on a regular basis with department management, supervisors, other employees, peers, and the public.
Ability to hear, speak clearly and be easily understood.
Ability to successfully obtain and maintain certification in Emergency Medical Dispatching (EMD) Cardio-pulmonary Resuscitation (CPR) Certification, Bureau of Criminal Identification (BCI) Certification, and Police Officers Standards and Training (POST) Dispatch Certification within six (6) months of employment.
Must maintain a reliable attendance record, this includes showing up on time and showing up for all scheduled shifts, and overtime.

WORKING CONDITIONS: 
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment.  Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations because of human behavior and due to the crisis nature of the duties.
Unconventional working hours are required, including eight (8), ten (10) or twelve (12) hour shifts and evening, overnight, holidays and overtime as needed.
Continual exposure to several computer monitors for extended periods.  Requires some extended reaching and repetitive movement due to many computers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				226		United States of America (Non-Exempt)		3 - Clerical (United States of America)		70

		002818		Public Safety Dispatcher - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Public Safety Dispatcher		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Working under general supervision of a Dispatch Communications Supervisor, incumbent receives incoming emergency and non-emergency calls requesting police, fire, and EMS assistance from the Salt Lake City 911 Communications Bureau. Operates telephone, radio, and computer-aided dispatch (CAD) systems. Dispatches emergency units and/or personnel in response to requests for assistance for both Police and Fire/EMS. Coordinates communications during field activity and relays information to appropriate department, public safety officials or other agencies. 

This position may require non-traditional hours and overtime as needed to cover a 24-hour-per-day operation.		Responds to field officers’ requests for information regarding vehicle registrations, driver license status, criminal histories, outstanding warrants, etc.  Receives and dispenses information on city, state and private property impounds, repossessions and stolen and recovered vehicles. 
Responds to field personnel with pertinent information, performing requests for service and making necessary callbacks.
Initiates contact with callers who have disconnected from 911 emergency lines to determine if an emergency exists.  If unable to make contact via phone, dispatches emergency units to the scene for follow-up.
Operates TTY system to communicate with the hearing-impaired community as well as proficient in text to 911 messaging.  Must be able to continue communication in order to determine call type and priority for response from police, medical or fire personnel.
Provides prior notification and pertinent information to domestic violence victims regarding release of suspected offenders.  If unable to make phone contact with victims, ensures field personnel are notified and dispatched to make contact in person.
Receives and records information obtained from reports on minor criminal acts, crimes with minimal dollar amounts, and no suspect information. Enters all information into computer database.
Proficient in the records management system software for their dedicated discipline.
Monitors computer equipment, alarm systems and video surveillance equipment; notifies Dispatch Communications Supervisor in the event of an emergency or malfunction.
Complies with all City, Department (Police & Fire), 911 Communications Bureau policies and procedures.
Responsible for on-the-job training and mentoring of new Public Safety Dispatchers.
May act as a functional lead in the absence of a Dispatch Communications Supervisor. Must stay proficient in call-taking as well as dispatching emergency calls for service for Police, Fire, and EMS related calls.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Ability to successfully complete all training and training-related exams required to perform both Police and Fire/EMS call-taking within 12 months of hire.
Ability to operate standard office equipment, including personal computers and word processing software.
Ability to work rotating shifts and holidays.
Ability to maintain composure and relate well with the general public under adverse circumstances and stressful situations.
The ability to maintain positive working relationships and effective oral and written communication on a regular basis with department management, supervisors, other employees, peers, and the general public.
Ability to hear, speak clearly and be easily understood.
Ability to successfully obtain and maintain certification in Emergency Medical Dispatching (EMD Cardio-pulmonary Resuscitation (CPR) Certification, Bureau of Criminal Identification (BCI) Certification, and Police Officers Standards and Training (POST) Dispatch Certification within six (6) months of employment.
Must maintain a reliable attendance record, this includes showing up on time and showing up for all scheduled shifts, and overtime.

PREFERRED QUALIFICATIONS:
Previous experience working for SLC911 Communications Bureau.

WORKING CONDITIONS: 
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment.  Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.
Unconventional working hours are required, including eight (8), ten (10) or twelve (12) hour shifts and evening, overnight, holidays and overtime as needed.
Continual exposure to several computer monitors for extended periods.  Requires some extended reaching and repetitive movement due to many computers.
Working with ergonomically correct workstations and chairs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001873		Public Safety Technology Systems Coordinator		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of a Police Deputy Chief or the Fire Technology Manager, incumbent coordinates the implementation, operation and maintenance of police or fire technology systems, programs, and equipment including, mobile data computers and networking devices, radio modems, portable radios, pagers, mobile phones, 911 phone equipment and related software. This is a highly skilled position requiring technical and operational abilities.		TYPICAL DUTIES:
Provides recommendations and coordination in the implementation, operation and maintenance of all department technology systems, programs, and equipment.
Advises and assists in the development of long range plans for all technology systems, programs, and equipment, including education/training needs of personnel.
Assists in the planning, coordination and prioritization of projects involving all technology systems, programs, and equipment in the department. Suggests issuance of general and/or special orders necessary to promote the effective communications operations.
Prepares budget recommendations and forecasts future equipment and technology needs. Ensures effective and appropriate use of funds.  Makes recommendations for the purchase and distribution of materials needed for maintenance and repair on all assigned systems. 
Seeks out funding sources for system and operational improvements.   Assists in monitoring grants that fund equipment and technology.  Assists in writing requests for proposals relating to technical equipment and maintenance agreements.
Researches, recommends and maintains inter-local agreements and contracts with vendors. Resolves complaints from department personnel and vendors regarding technology systems, programs, and equipment. Coordinates with user groups and user training for the department. 
Police Department Only - Coordinates upgrades to the CAD, RMS and MDT/MRE and other Police Department technology systems, programs, and equipment.
Fire Department Only - Provides front-end administration, customer support, and upgrades to Fire Department technology systems, including electronic Patient Care Records (ePCR), records management, mobile data terminal, Inspection Mobile program (Acella), and other department technology systems, programs, and equipment.
May manage the technology asset inventory system, including the acquisition, replacement, and surplus of equipment.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Computer Science, Electronics or other closely related field with one (1) year paid experience providing technical support.  Education and experience may be substituted on a year-for-year basis.
Proficiency with computers and computer software used to collect and tabulate data.  Ability to train staff in the use and application of various software programs.
Ability to communicate effectively, both orally and in writing with police or fire department personnel and individuals from diverse agencies and backgrounds.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS: 
Possession of the following certifications:  National Incident Management Systems (NIMS); Bureau of Criminal Identification (BCI); State (POST) certification.
Experience with Mobile App programming/coding; ArcGIS and ArcGIS Online; Microsoft Sharepoint.

WORKING CONDITIONS: 
Moderate physical activity as encountered in the effort to push, pull or lift medium weights. Exposure to conditions of dirt, uneven temperatures, heights, or other disagreeable conditions will be encountered periodically during the performance of this job.
Intermittent exposure to stressful situations as a result of human behavior in dealing with department members, other city departments, and outside vendors and contractors.
Subject to travel to investigate new technology.
Subject to availability, callout, and irregular working hours 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000329		Public Services Customer Service Liaison		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under general direction of the Public Services Director, provides administrative office support, acts as a liaison between Public Services divisions, Mayor’s Office of Community Affairs, City Council office and the community concerning services the department provides. Serves as the department’s point of contact for service and information requests. Facilitates department community outreach in part by developing and maintain social media outlets, websites, and printed pieces.		TYPICAL DUTIES:
Responds to requests for assistance in handling a variety of public and constituent issues regarding department services, rules, and regulations, analyzing each situation, then determining and recommending appropriate course of action. Researches problems or issues, interacts with appropriate City departments, analyzes data collected, presents recommendations or information to department leadership and responds as directed. 
Develops and maintains department social media initiatives, websites, and printed pieces. Utilizes innovative and creative methods for getting the Department’s information out to the public.
Writes press releases and responds to requests for information from the press. Prepares correspondence for Department Administration signature regarding researched issues and responses to individual complaints, routine inquiries, and requests from the press.
Serves as the department liaison on committees, task forces or teams.  Participates in or coordinates special projects which may include research. Reviews and improves upon existing program and documentation processes.
Provides administrative support for Department Administration. Composes and types letters, memoranda, reports and forms with or without review. Answers incoming phones calls and provides information or re-directs the calls as necessary.  
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from accredited college or university with a bachelor’s degree in Business Administration, Marketing, Communications, or related field and two years increasingly responsible work experience in an office performing administrative or office management duties.  Working experience may be substituted for education on a year-for-year basis.
Ability to operate a personal computer, including standard office software and city databases. Demonstrated ability to utilize various computer software programs for word processing, data processing, presentation, statistical analysis, web applications, and desktop publishing work.
Knowledge of and experience in developing and using multi-media outlets.
Excellent verbal and written communication skills.  Strong interpersonal and customer relation skills with the ability to work with the public on a daily basis. Ability to coordinate a variety of work requests and schedule completion in optimum time frames.
Ability to write professional correspondence including press releases. Designs, produces, and reviews handouts, newsletters, brochures, websites, and other community relations materials.
Ability to exercise independent judgment and discretion in handling confidential information.
Detail oriented with a high degree of accuracy. 
Valid driver’s license or driving privilege card, or ability to obtain within 30 days of hire.

WORKING CONDITIONS:
Light physical as a result of human behavior. Occasional odd hours of work, including evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002669		Public Utilities Policy & Public Affairs Director		Grade 32 Exempt		E32		7/8/22		3/11/24		Individual Contributor		Plans Examiner I		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direct supervision of the Department Director, incumbent coordinates and manages intergovernmental relations, internal and external policy pertinent to Public Utilities, and sustainability strategies. Working closely with Public Utilities leadership, incumbent will work to integrate funding needs with possible funding sources, including grants and favorable loans from local, state, and federal agencies, developing and maintaining intergovernmental relationships to promote funding opportunities. The Public Utilities Policy and Public Affairs Director will be involved in extensive research and analysis for special projects as needed. This is a skilled, professional level position requiring advanced, in depth knowledge of public policy, scientific principles, analysis techniques, and sustainability practices. The Public Utilities Policy and Public Affairs Director is responsible for managing the Department Sustainability Manager, providing leadership and strategic vision for sustainability programs and innovation		TYPICAL DUTIES:
Represents the Department on numerous committees and intergovernmental groups involving natural resources protection and development issues.  Coordinates with Federal, State and local government agencies.
Working with the Director and Department leadership, especially the Department Finance Administrator, strategically identifies funding needs to match potential grants or low interest loans sources.
Develops and maintains intergovernmental relationships to promote favorable funding opportunities in the short and long terms.
Working with the Director and Department leadership, coordinates department interests at the state legislature and with other governmental agencies. Prepares analysis, recommendations and reports on issues influencing the Department.
Closely tracks proposed state legislation during the state legislative and interim sessions.
Works closely with other departments in Salt Lake City government as needed to ensure coordination and consistency between Department and overall City policies and government affairs.
Works with the Director to develop and maintain an overall public affairs strategy to support the Department’s mission of community service, water stewardship, and environmental protection.
Prepare policy and procedures that relate to Departmental sustainability and environmental programs and initiatives. Directs the Department Sustainability Manager. Develops procedures necessary to track implementation and prepare long-range planning and budgeting needs for Department environmental and sustainability initiatives.
Assist in the development and implementation of energy management and climate adaptation policies for the Department.
Identify, organize, and update internal policies, and verify they are consistent with City policy.
Serve as a policy and public affairs resource for Department and City staff as needed.
Conduct and manage special studies with assigned staff and consultants.  
Regularly attend Public Utilities Advisory Committee meetings, City Council meetings, and other relevant community and government meetings.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with government agencies, elected officials, consultants, executive level managers, employees and the general public.
Performs other related duties as required.

RECOMMENDED MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Public Policy, Political Science, Natural Science, Environmental Studies, Environmental Engineering, Legal Studies, or related field. Five years related work experience. Education may be substituted for experience.
Knowledge of federal, state, and local environmental regulations.
Knowledge of political and government structures and processes at local, state, and federal levels.
Ability to effectively communicate ideas, both orally and in writing. Ability to work effectively with diverse groups, demonstrating trust building skills. Ability to recommend and build consensus.
Proficient in computer use and the application of a variety of associated software.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Working knowledge of energy management and climate change adaptation strategies.
Graduate-level degree in Public Policy, Law, Public Administration, or related field.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Exposure to stress resulting from complex problem solving, political deadlines, and liaison work.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)				1		Driver's License

		001827		Public Utilities Records Program Specialist		320 AFSCME		320		1/1/00		3/11/24		Individual Contributor		Office Technician II		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Water Rights and Property Agent, incumbent is responsible for the development and administration of the Public Utilities Electronic Document and Records Management System (EDRMS), and the control and retention of all necessary electronic and paper documents and records in accordance with statutory requirements and City policies.  Performs technical development work for the Department’s document/data systems and databases.  This position requires knowledge of complex computer operations and relational databases, as well as knowledge of best management practices for records retention pursuant to relevant laws.  This is a technical position that performs job duties with minimal supervision.		TYPICAL DUTIES:
In accordance with statutory requirements, City policies and procedures, develops and maintains the Department’s computerized and manual records management systems for the department’s official documents, including the ongoing design, implementation, and management of the department-wide system. Implements innovative and more effective filing systems as needed.
Responsible for preserving and archiving electronic and paper records.  Participates in the development and implementation of electronic document processing and storage.  Identifies and performs necessary database modifications.  Develops step-by-step documentation for document-processing software users.  Assists in creating database tables, columns, views and reports for ongoing departmental needs, linking to existing databases and internet pages.  Develops and utilizes an electronic document management system to meet the requirements of State statutes, City ordinances and records retention policies.
Responsible for setting up and managing the Department’s EDRMS and acts as the System Administrator.  Trains department personnel in the use of the EDRMS.  Develops training materials, and provides training sessions on records management and related topics.
Establishes and implements administrative procedures which regulate the accessing and utilization of department records and data by the Public Utilities staff, other city departments, and other government agencies.
Leads the department’s records committee.  Works interdepartmentally to provide organization and consistency of department records.  Coordinates the department’s records retention program with that of the City and serves as the department’s representative on the Records Management Committee, and other records management associations.
Performs specialized technical research in response to inquiries from department personnel, consultants, and other City departments.  Assists with the compiling and providing information as required for GRAMA requests.
Responsible for the daily duties of the department’s records management system to ensure proper filing, cataloging, research, retention and preservation of department records in compliance with State statutes, City ordinances, and records retention policies.
Develops, implements, and maintains the policies and procedures for the recording, indexing, filing, and retrieving of active documents and the storage of inactive documents.  Assists in the development of a work plan for the records management function and review.  Evaluates and makes recommendations on work products, methods, procedures, and policies.
Assists in reviewing and updating the City-wide records retention schedules and vital records, including working outside agencies and staff to inventory records.  Updates retention schedule to reflect current legal requirements; provides for and administers the appropriate destruction of records. 
Coordinates the creation, maintenance, retrieval, protection, retention, and destruction of all records in accordance with City policy and legal, financial, governmental, and historical requirements.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Possession of an associate’s degree plus four years’ progressively responsible experience in a Records Management position.  Education and experience may be substituted, one for the other, on a year-for-year basis.
Working knowledge of computer systems, software, applications, and relational databases, including experience with the Windows environment.  Ability to use and assist staff with the use of computer programs, such as SharePoint, Hummingbird, Microsoft Office, and/or other similar program products.  Demonstrated knowledge of modern techniques, technology, equipment, computerized systems and all types of electronic scanning devices.
Working knowledge of current records and information technologies, systems and their applications including, but not limited to:  micro-graphics, word processing, complex computerized filing systems, records classification, retention, retrieval services, and government records distribution.
Ability to develop and implement basic training programs and syllabus.
Extensive knowledge of complex electronic and paper records system and legal requirements for the retention of official documents and materials.
Must be well organized, detail oriented, and able to prioritize tasks. 
Must be able to stand, walk, kneel, crouch, reach with arms and hands, and climb ladders.  Must be able to lift boxes with weights up to 50 pounds.

DESIRED QUALIFICATION:
One or more years experience in development and implementation of electronic records or document management systems.

WORKING CONDITIONS:
Moderate physical activity as encountered in the effort to push, pull of lift medium weights.  Some exposure to disagreeable elements such as poor ventilation, uneven temperatures, noise or dust.  Regular exposure to computer terminals for extended periods.  Intermittent sitting, standing and walking. 
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				320		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002222		Public Utilities Surveyor		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Professional Land Surveyor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The professional land surveyor (PLS) position manages field and office survey activities.   Applies expert knowledge and training to ensure that surveys meet the specified requirement of accuracy, City regulations, State, applicable Federal laws, and established surveying practices.

This position requires strategic thinking, understanding and management of the Department’s short and long range project goals, as well as the ability to keep current in surveying techniques including Global Positioning System (GPS) and Geographic Information Systems (GIS) technological changes related to the field of surveying.		TYPICAL DUTIES:
Schedules and oversees projects classified by state law as land surveys, including (Title 16), easements, new rights-of-way, wetlands properties and monument perpetuation. 
Oversees and performs survey services for the Department and others including Salt Lake City Attorney’s office (litigation document review prior to recordation).Reviews construction drawings, plats, field notes and survey records.  Checks measurement and descriptive data as needed.  Signs, dates and stamps records and plats as required by the State for certification.
Attends meetings to work with other City department managers to establish common short and long-range project goals.  Coordinates such projects with Engineering, participating City departments and other government agencies.
Hires, coaches, and counsels assigned surveying staff.  Oversees, and manages the work of the survey project teams.  Develops and implements office policies, operating procedures and survey practices.  Ensures that professional development in the areas of GPS, GIS, and other surveying technologies are achieved both individually and at the survey team level.
Responsible for daily monitoring and appropriate expenditure of allocated funds.
Acts as the Department’s expert witness in court concerning disputes arising from work performed.
May perform other duties as assigned.

MIMIMUM QUALIFICATIONS:
Bachelor’s degree in surveying from an accredited college or university.
Eight years professional experience as surveyor in responsible charge of survey projects, survey records, and professional survey staff, including a minimum of four (4) years as a Survey Party Chief with expertise in GPS, GIS, or other surveying technologies.
Current valid Utah State Professional Land Surveyor’s License, or the ability to obtain such license within six months of hire.
Valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  On occasion, pushes pulls or lifts weights of up to 30 lbs. Uncomfortable working positions such as stooping, crouching or bending.  Frequent exposure to vehicular and aircraft traffic in the oversight of field surveys.
Intermittent exposure to stress as a result of human behavior and the demand of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002776		Public Utilities Sustainability Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Water Resources Manager, incumbent works independently to develop, implement, manage and promote the Department of Public Utilities’ sustainability programs and policies related to one or more major program areas, including: climate change; energy efficiencies and management, renewable energy development; regulatory compliance, water resources supply and demand, water quality, and related data management. Collaborates with department staff, city staff, elected officials, business groups, nonprofit organizations, and other partners.		TYPICAL DUTIES:
Serves as a subject matter expert and advisor in one or more assigned program areas, including: departmental energy management, renewable energy programs and efforts, and climate change.
Plans, develops and implements department-wide sustainability policies and programs related to assigned program areas. Gathers data from the department and partner organizations to track and report Department accomplishments related to assigned program areas.
Facilitates multi-stakeholder efforts dedicated to assigned project area. Works in partnership with state agencies, local government agencies, non-profit organizations and business groups to advance the Department’s sustainability goals.
Represents the Department in conferences and meetings with other agencies, national, state and local authorities, private industry and public groups.
Gathers and analyzes data; prepares supply/demand forecasts and strategic plans; and makes recommendations regarding energy portfolios including performance, supply purchases, contracts and production adjustments that ensure long-term sustainability
Assists a diverse energy team within the water department that includes staff from finance, water treatment, distribution, water resources, sewer, stormwater, and engineering.
Implements strategies and manages projects and programs that promote energy optimization measures, renewable energy development and implementation, climate policy, performance specification standards, collaboration, and teamwork among employees and stakeholders.
Develops, standardizes, and implements organization-wide systems and best practices related to sustainability goals.
Assists in the identification and development of capital and operating budgets, 5- and 10-year asset replacement strategies for facility assets and assists in local energy efficiency projects.
Stays current with best practices, new technologies, market dynamics, and trends and acts as a subject matter expert and resource to others, advising on best practices and process improvement. Answers questions presented by key stakeholders about the services and products being delivered.
Serves as the organization’s representative for energy efficiency design and optimization strategies.
Maintains strong lines of communication within the Department and between key staff in other city departments. Motivates Department Divisions to prioritize strategies related to assigned program areas, while considering city culture, budget process, operations and maintenance needs, capital improvement priorities, and decision-making processes.
Provides written and oral presentations to local, national and governmental groups. Addresses community councils, city council, local groups, schools and other interested parties.
Responds to media requests, citizen concerns and questions in assigned program area.
Manages contracts and provides direction for consultants. Approves payment for services.
Identifies financial incentives, grants and other resources outside of the city that leverage staff time and funding to achieve goals related to assigned program area. Manages grant contracts and prepares required reports.
Recommends annual budget for sustainability programs and projects. Monitors expenditures with regard to adopted budget.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in environmental studies, public administration, planning, engineering or related field plus five years related experience. A Master’s degree may be substituted for up to two years of related experience required.
Knowledge of current trends in sustainability issues related to climate change, water resources, energy, energy efficiency in the water, sewer, and stormwater utility systems.
Knowledge of federal, state, and local environmental regulations.
Excellent interpersonal skills and the ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to organize work and gain support of employees, external customers and other stakeholders.
Proficient in computer use and the application of a variety of associated software.
Possession of a valid state driver’s license or Utah driving privilege card.  Ability to travel to various external locations.

DESIRED QUALIFICATIONS:
Graduate-level degree in environmental science, planning, engineering, communications, or related field.
Experience specific to water resources.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior, time constraints and multiple demands and priorities.
May be required to work non-traditional hours and travel nationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001624		Pumps Maintenance Technician		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to a Field Supervisor and/or Lead Pumps Maintenance Technician, assists in the configuration, installation, maintenance, repair and replacement of pumps used in Salt Lake City's water treatment plants and throughout the water distribution system. There are 26 wells in the system, and pumps number more than 250, varying widely in age and type, and ranging in size from one horsepower to 600 horsepower. The pumps are critical in maintaining system sustainability, water pressure and fireflows. They are also critical in preventing water loss and contamination to the water system.		TYPICAL DUTIES:
Assists Senior Pumps Maintenance Technician in the planning and implementation   of new installations of pumps and peripheral equipment, including piping, carpentry and cement work where accurate pump alignment is crucial to the safe, efficient and continuous operation of the City’s booster pumps and wells.
Assists in performing maintenance and other service, without suspension, according to plant operations, maintenance schedules, work orders, emergency needs, and availability of parts and supplies. May work alone or as part of a group. Reads and interprets blueprints and performance charts, gauges, control panels and graphs. Assists in the scheduling of all general maintenance related to aspects of system linked by pumps including regulators, valving, etc.
May  instruct others on preventive maintenance, and specialize maintenance and repairs on all pumps within the distribution and treatment system. May serve as site inspector for contractors doing well pump installations. Assists electricians on general tasks. May perform machine shop, welding and general plumbing work, and maintenance and repair work on heating and air conditioning systems, boilers, sandblaster, air compressors and all overhead and jib cranes.
Uses hand and power tools, oxy-acetylene torch and arc welder, lathes and drill press. Operates overhead crane, mobile cranes 2 ton to 22 ton and other lifting equipment. Periodically makes own tools.
Assists with major projects and completes pre-assigned work orders with responsibility for accounting of time and materials. Assists in preparing and keeping records on nature and type of repairs made on pumps, including pump nomenclature, vendors involved, costs, preventive maintenance completed, pumping levels, and time and service for pumps.
May assist Lift Station worker with the  maintenance on pumps at lift stations.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Four years’ related experience in pump general maintenance or in the millwright trade.
Ability to read and interpret blueprints, circuit diagrams and various manuals and maintenance schedules; use hand and power tools for repair of machinery.
Basic background in mechanical engineering and drafting, hydraulics and pneumatics, chlorinator maintenance, packing schools, welding, laser alignment schools, general millwright and machine shop experience.
Possession of a valid  Class B CDL Driver's License for vehicles assigned or ability to obtain within six months of hire.

WORKING CONDITIONS:
Continuous pushing, pulling or lifting heavy weights. Continuously difficult working conditions. Risk of bodily injury relatively great and could occur. Subject to year-round outside weather conditions and occupational hazards, including noise, heat, cold, cramped quarters, dust, confined space hazards, dampness, heights, and chlorine.
May be subject to on-call status on a round-the-clock basis.
Intermittent stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002925		Purchasing Agent I		Grade 23 Non Exempt		N23		12/19/23		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbents in this job independently follow procedures in preparation of quotes, bids, RFP's requisitions and contracts to assure flow of commodities, services and construction. Incumbents perform research on market forces, pricing, and supply problems, and develop and screen more complex product specifications in order to independently make purchasing decisions. Incumbents give direction and guidance to agency buyers on policies, regulations, and procedures. Incumbents generally make purchasing decisions critically impacting the financial viability of the agency such as those generating revenue on which the agency depends. Incumbents may serve as a liaison between an assigned department and the Division of Purchasing.		Following general instructions and with discretion as to work details, performs procurement and contract management tasks of an entry level to mid-level nature requiring knowledge of procurement principles and practices. Interprets data, analyzes reports and recommends action to be taken. May assist in the development and conducting of more complex of procurement processes. Requires one to two years of related work experience.

TYPICAL DUTIES:
Ensures compliance with applicable federal and/or state laws, regulations, and/or agency rules, standards and guidelines, etc.

Writes, reviews, and/or negotiates grants, contracts and/or agreements. Reviews and/or inspects work for quality, accuracy, and completeness.

Coordinates and/or acts as a liaison between agency or work unit and other agencies, work units, organizations, suppliers, etc.

Monitors frequency of purchases and recommends possible options to increase effectiveness of purchasing power.

Reviews documents and reconciles discrepancies; makes needed adjustments.

Obtains, documents, and tabulates quotes on items covered by existing contracts.

May draft contracts and process amendments and develop solicitation related written materials.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.

Ability to apply professional judgment in the application of standard and advanced procurement techniques and principles.

May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in public procurement.

Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.

Ability to communicate effectively with others, both orally and in writing.

Ability to understand and follow oral and/or written policies, procedures and instructions.

Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort. Some discomfort associated with prolonged periods of confinement to workstation, concentrating on figures and computer reports, and video display screens.

Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4

		002926		Purchasing Agent II		Grade 24 Non Exempt		N24		12/19/23		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbents in this job independently follow procedures in preparation of quotes, bids, RFP's requisitions and contracts to assure flow of commodities, services and construction. Incumbents perform research on market forces, pricing, and supply problems, and develop and screen more complex product specifications in order to independently make purchasing decisions. Incumbents give direction and guidance to agency buyers on policies, regulations, and procedures. Incumbents generally make purchasing decisions critically impacting the financial viability of the agency such as those generating revenue on which the agency depends. Incumbents may serve as a liaison between an assigned department and the Division of Purchasing.		Performs purchasing and contract management duties of a complex nature requiring advanced knowledge and competency in procurement principles and practices. Works with broad discretion as to work details on assignments of a varied, diverse and difficult nature. Requires two to four years of related work experience.  Some discretion required in to perform duties.

TYPICAL DUTIES:

Ensures compliance with applicable federal and/or state laws, regulations, and/or agency rules, standards and guidelines, etc.

Writes, reviews, and/or negotiates grants, contracts and/or agreements. Reviews and/or inspects work for quality, accuracy, and completeness.

Coordinates and/or acts as a liaison between agency or work unit and other agencies, work units, organizations, suppliers, etc.

Monitors frequency of purchases and recommends possible options to increase effectiveness of purchasing power.

Reviews documents and reconciles discrepancies; makes needed adjustments.

Obtains, documents, and tabulates quotes on items covered by existing contracts.

May draft contracts and process amendments and develop solicitation related written materials.


MINIMUM QUALIFICATIONS:

Graduation from an accredited four-year college or university with a degree plus related work experience, as stipulated for each level noted above. Education and work experience may be substituted one for the other on a year-for-year basis.

Ability to apply professional judgment in the application of standard and advanced procurement techniques and principles.

May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City and experience in public procurement.

Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.

Ability to communicate effectively with others, both orally and in writing.

Ability to understand and follow oral and/or written policies, procedures and instructions.

Ability to perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of time-sensitive deadlines.


WORKING CONDITONS:

Light physical effort. Some discomfort associated with prolonged periods of confinement to workstation, concentrating on figures and computer reports, and video display screens.

Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		000536		Purchasing Consultant II		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of Chief Procurement Officer, purchases a wide variety of materials, supplies, equipment and services for Salt Lake City Corporation.  This is specialized purchasing work.  Advises other members of the procurement staff in their day to day procurement activities.  Relies upon the Chief Procurement Officer for immediate facilitation, performance improvement assessment and leave requests.  Has authority to approve expenditures up to $40,000 (involving single purchasing decision) and may authorize unlimited expenditures in the absence of the Chief Procurement Officer and Senior Purchasing Consultant.		TYPICAL DUTIES:  
Facilitates day to day work activities by issuing assignments and checking on the needs of the staff.  May provide technical assistance to other buyers handling highly technical or complex bids.
Locates sources of supply, prepares and develops bid specifications and other documents for supplies, materials and equipment purchased for several City departments.
Evaluates bids, sources and goods in terms of cost, service, quality and suitability. Places orders. Stays informed on new products and market conditions.
Provides consultation and assistance to City department managers and other administrative personnel and gives training/support to procurement staff.
Coordinates and handles bids for the sale of City-owned personal property.
Serves as backup to the Senior Purchasing Consultant and may serve as backup for the Chief Procurement Officer in his/her absence.  Reviews requisitions for completeness and accuracy, writes commodity code descriptions and inputs on the PC.
Maintains current bidders list for commodities assigned and serves as the primary backup to the IFAS purchasing module administrator.
Carries out other duties as may be assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with degree in Procurement, Economics,  Finance, Business or related field and five years’ paid experience in purchasing goods, preferably with a government agency.  Education and experience can be substituted one for the other on a year-for-year basis.
Good written and verbal communication skills, and ability to relate well with vendor representatives and others.
Proficiency in use of computers including word processing, spreadsheet and internet.

DESIRABLE QUALIFICATIONS:
Certification by a nationally accredited procurement organization.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling light weights.  Intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of human behavior.

Career Ladder Note: 
After all qualifications for a Purchasing Consultant II are met (including 2 years as a Purchasing Consultant II), incumbent may be promoted to a Senior Purchasing Consultant with approval of the Division and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002855		Quality Assurance Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Forensic Scientist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the Crime Lab/Evidence Unit Director, incumbent is responsible for oversight and management of the quality assurance program of the Salt Lake City Police Department’s Crime Lab. Establishes practices, policies, and procedures required to maintain laboratory accreditation; assesses, evaluates, and oversees forensic program examination services including qualitative and quantitative analyses of chemical, physical and biological evidence; ensures compliance to quality assurance and accreditation standards through periodic audits, reviews and corrective actions; administers proficiency tests; manages maintenance and calibration of equipment; reviews staff training, safety records, and performs related quality assurance duties necessary to support criminal investigations.		TYPICAL DUTIES:
Manages and participates in internal audits to ensure national accreditation and quality assurance standards are met, including but not limited to, laboratory goals and objectives, organization and management, personnel qualifications and training, facilities, evidence control, validation, analytical procedures and calibration and maintenance of equipment.
Responsible for performing internal audits across disciplines of the Crime Lab, coordinating audits with Crime Lab supervisors, preparing and planning for external audits and coordinating external proficiency testing programs.
Provides direct oversight on issues of Accreditation and Quality Assurance & Quality Control, to ensure all relevant forensic standards are met.
Advises the Crime Lab/Evidence Unit Director on all quality assurance, accreditation, and compliance issues.
Documents quality assurance corrective/preventative actions: reviews changes and follows up to ensure corrective/preventative actions are completed; decides and initiates laboratory shut downs if accreditation standards are not met; determines proficiency test measurements and standards and protocols for the Crime Lab; reviews and signs protocols submitted by other personnel.

MINIMUM QUALIFICATIONS:
Bachelor's degree from an accredited college or university including major course work in chemistry, biology, forensic science or a closely related field.
A minimum  of six years of full time experience in an accredited federal, state or municipal forensic laboratory.
Knowledge of chemicals and their interactions, danger signs, etc.; modern laboratory techniques and safety practices.
Knowledge of the principles, practices and techniques used to prepare, examine, and analyze laboratory specimens and the performance of forensic procedures
Knowledge of current federal, state and municipal legislation and major court decisions regarding forensic science guidelines, procedures and regulations from the National Research Council, Scientific/Technical Working Group(s), the Organization of Scientific Area Committees, ISO standards and any other relevant city, state, national or international forensic standards, and implementation of the recommendation(s) within the laboratory environment
Ability to read and interpret data from scientific instruments or equipment.
Ability to communicate effectively both verbally and in writing.
Ability to establish and maintain positive and effective working relationships with Department management, supervisors, police officers, and other employees; professional peers, court representatives, other public safety agencies, and the general public.
Successful completion of a drug screen.
Possession of a valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).

DESIRED QUALIFICATIONS:
Prior experience as a QA manager, and/or experience performing internal and/or external audits for an accredited laboratory
Prior training and competency in a forensic discipline such as DNA, fingerprints, firearms, etc.
Prior experience working in an ISO 17020 or 17025 accredited forensic laboratory.
Experience drafting and managing policy and procedure manuals.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. 
May be exposed to discomforts associated with constant monitoring of computer video display screens.
Exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002729		Quality Assurance Sampler – Culinary Water		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		200 - (AFSCME 200)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		This position involves collecting culinary water samples for the Public Utilities Department. Sample collection may also involve source water, soil, plant tissue and macro-invertebrates. Perform routine analyses with or without supervision. This position reports to the Regulatory Program Manager.		TYPICAL DUTIES:
Collects culinary water samples from specified locations and transports them, according to protocol, to the laboratory for analysis. May also collect and transport samples of source water, soil, plant tissue and macro-invertebrates.
Provides assistance to customers in solving complaints and uses knowledge of the system to help trace such problems to source.
Conducts on-site screening tests such as fluoride monitoring, chlorine residual, conductivity, pH, hardness and turbidity measurements.
Develops and maintains a sampling schedule according to required testing frequency.
Prepares glassware and/or bottles for sample collection, to include labeling and suitable preservatives for intended testing.
Keeps complete and accurate records of all samples collected, dates, results and observations for possible court action and general laboratory information.
Calibrates instruments and operates a variety of equipment including a pH meter, conductivity meter, and turbidity meter.
Washes glassware and prepares equipment for testing.
Enters data into the computer for historic file.
Assists with Stormwater Quality inspections and investigations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED and one (1) year of work experience related to water system maintenance and/or customer service. Post high school training related to science, general chemistry or bacteriology may be substituted for six months of work related experience.
Experience with Microsoft Excel, Word, and Outlook.
Demonstrated ability to use and calibrate applicable field instruments.
Demonstrated ability of effective communication with co-workers, supervisors and the general public.
Possession of a valid driver’s license or driving privilege card, with a good driving record.

DESIRED QUALIFICATIONS:
Six months’ experience collecting samples and/or performing basic laboratory analyses.
Demonstrated experience with Sharepoint system. 
General Chemistry knowledge.

WORKING CONDITIONS:
Moderately heavy physical activity requiring incumbent to lift weights of up to 75 pounds or more.
Standing, walking, bending, twisting or sitting uncomfortably for moderate periods.
Some exposure to heat, cold, dampness, fumes, noise, dust or grease.
Exposure to corrosive chemicals, acids, biological and radioactive agents on a frequent basis.
Exposure to health and occupational hazards.
Subject to shift work and possible weekend and/or overtime hours.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After one (1) year of successful performance, during which incumbent demonstrates ability to apply technical skills and perform required job duties accurately and effectively without detailed rules and instructions, incumbent may be advanced to Quality Assurance Senior Sampler based upon supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002731		Quality Assurance Senior Sampler – Culinary Water		223 AFSCME		223		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		200 - (AFSCME 200)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Regulatory Program Manager, this position involves collecting culinary water samples for the Public Utilities Department. Sample collection may also involve source water, soil, plant tissue and macro-invertebrates. Independently schedule, prepare and perform routine field analyses.		TYPICAL DUTIES
Responsible for developing and maintaining a sampling schedule according to required EPA testing frequency, and coordinating with other agencies and laboratories when special projects arise.  Schedules with one of multiple independent laboratories for appropriate and timely analysis.
Responsible for collecting culinary water samples from specific locations, and transport them, according to protocol, to the appropriate laboratory for analysis. Also collects and transports samples of source water, (streams, wells and natural springs). Participates in special studies. Collects water from other publicly used areas such as drinking fountains and decorative fountains.
Provides onsite assistance to customers by sampling at their private residences when they have complaints.  Uses knowledge of the system, and GIS mapping, to help trace such problems to source. Offers guidance to customers on common water quality issues. Follow notification procedure for identified issues.  Follow projects on work orders.
Performs on-site field analyses such as fluoride monitoring, chlorine residual, conductivity, pH, hardness and turbidity measurements. Collects samples in appropriate containers, with appropriate preservatives.
Prepares glassware and/or bottles for sample collection, to include labeling and suitable preservatives for intended testing. Maintains an inventory of glassware and/or bottles for unscheduled or emergency sampling.
Maintains complete and accurate records of all samples collected: dates, results and observations, on a daily basis. Follows chain of custody procedures for court admissible data when necessary.
Calibrates and operates a variety of equipment and instruments including, but not limited to, pH meter, flow meter, gas analyzer, geo pumps, residual analyzer, fluorimeter, and turbidimeter.
Follows up with specific, EPA required re-sampling for any potential or identified problems.  Reviews and identifies source of water for complaint location, identifies appropriate number of samples in the same distribution area for testing.  Notifies appropriate management of the issues.
Conducts review of system inputs to help determine source of the issue.  Reviews maps and system operations to be able to isolate and sample potential problem sources.  Maintains electronic data file.
Responsible for training new employees and assisting in the cross-training of department employees. Identifies appropriate professional training opportunities to advance and promote individual growth and achievement.
Responsible for researching new technology and instruments that contribute to sampling and monitoring improvements.
Maintains positive and professional interactions with system customers, promoting department image and supporting customer water satisfaction.
Assists with Storm water Quality inspections and investigations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS
High school diploma or GED and two (2) years of work experience related to water treatment plant systems and/or maintenance.
Demonstrated excellent interpersonal and customer service skills.
Computer experience and demonstrated functional skills with Microsoft Excel, Word, and Outlook.
Demonstrated working knowledge of basic laboratory procedures.  
Demonstrated ability to read, interpret and use technical instruments.
Demonstrated ability of effective verbal and written communication with co-workers, supervisors and the general public.
Possession of a valid driver’s license or driving privilege card with a good driving record.

DESIRED QUALIFICATIONS
Associate’s Degree from an accredited college in environmental science, engineering, applied science or a closely related field.
Experience with Microsoft Access and Arc View.
Completion of college level courses in General Chemistry and bacteriology.

WORKING CONDITIONS
Moderately heavy physical activity requiring incumbent to lift weights of up to 75 pounds or more.
Standing, walking, bending, climbing, twisting or sitting uncomfortably for moderate periods.
Some exposure to inclement weather, heat, cold, dampness, fumes, noise, dust, grease, and confined spaces.  
Exposure to corrosive chemicals, acids, biological and radioactive agents on a frequent basis.
Exposure to health and occupational hazards, including insects, poisonous snakes, deer, moose and other local fauna.
Subject to weekend and shift work and possible overtime hours.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				223		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001938		Quartermaster Technician		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		200 - (AFSCME 200)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Quartermaster Police Supervisor, incumbent is responsible for oversight of department equipment assets from acquisition to disposal including physical storage, issue, and recovery. Manages office supplies, department forms, police uniforms, and specific equipment utilizing the Quartermaster Voucher Program.		TYPICAL DUTIES:
Provides computer hardware and software technical support to field officers. Involved in support and training for computer applications for mobile data computer systems and networks for local, state, and national information systems. Supports air cards and their integration with laptops and GPS. Works closely with Information Management Systems (IMS) regarding programming, updates, and repairs. Tracks warranty expirations, issues new and replacement laptops. Inputs work order requests for IMS and clears items to be repaired or surplused through Electronic-Discovery. Wipes hard drives and prepares laptops for surplus/auction.
Responds to inquiries and reviews reported problems and/or requests for service on police radios, mobile data computers, mobile videorecorders, electronic citation devices, concealed body armor, and other designated equipment. Coordinates repairs or makes minor hardware repairs on site.
Compiles and maintains a variety of computer and/or written records for department equipment assets. Runs inventory equipment specific reports to monitor expiration notifications and to project current and future fiscal expenditures. Conducts monthly physical inventories of equipment.
Issues, revokes, updates, and manages security rights for both police facility access and police identification cards. Initiates background check approval form process for all non-police employees requiring facility access. Disables or revokes access cards if needed. Tracks all card expiration dates for notification purposes and obtains renewal approval for non-police employees and creates physical identification cards. Follows strict policies and procedures regarding approval and issuance of Police and Fire Department ID and/or access cards. Enters card information into numerous database systems. Runs access reports as requested by Administrative personnel and changes access profiles as needed to accommodate divisional transfers for both Police and Fire Departments. Tracks and order supplies required to create access and ID cards. Issues armed or non armed ID cards to qualifying retired officers.
Coordinates, documents, prepares, distributes, and recovers all police equipment issued to each SLCPD Police Academy Recruit Class or Public Order Unit equipment.
Tracks and issues keys issued for all police buildings. Coordinates key plans, orders supplies, and meets with vendors as needed. Builds and installs cores and cuts and issues keys. Trouble shoots and replaces non-working cores.
Monitors and maintains department wide billing services and inventory for all department issued cell phones and air cards. Makes notifications to department heads when needed ensuring no overages
are incurred and all equipment is being utilized and properly managed. Meets with vendors to maintain current knowledge of the market, billing plans and available equipment. Arranges upgrades, orders and swaps out equipment.
Receives, tracks and secures items shipped to the PSB on behalf of the Police Department, Fire Department, 911 Communications Bureau, and Emergency Operations Center. Notifies recipients when packages arrive and tracks when they are picked up.
Issues and tracks law enforcement weapons, i.e., Tasers, Batons, 40mm, Rifles and handguns.  Making sure all department procedures are followed when these items are being issued and turned in. 
Performs other related duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or G.E.D. equivalent and two years work experience with computer hardware/software, personal computers, filing systems, word processing, spreadsheets or other closely related field. Education and experience may be substituted one for the other on a year for year basis.
Ability to work with minimum supervision, be self-motivated, have self-initiative, be organized and able to prioritize tasks, understand and follow general work instructions, and comply with established policies and procedures.
Must demonstrate a thorough understanding of firearms safety.
Possession of a valid driver license or driving privilege card.
Good written and verbal communication skills. Ability to maintain composure and relate well with co-workers and the general public.

WORKING CONDITIONS:
This position requires shift work that will include weekends and holidays. Unconventional working hours will be required including 8, 10, or 12, hour shifts.
Light to moderately heavy physical activity required to push, pull, or lift medium weights. Occasional difficult working positions. Has to stand, walk, or sit uncomfortably for limited periods. Exposure to elements such as heat, cold, dampness, fumes, noise, dust, or grease. Required to stay within workstation boundaries for extended periods of time. Occasional exposure to disagreeable elements and unpleasant working conditions. May be exposed to discomforts associated with use of computer video display screens and keyboards.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		3 - Clerical (United States of America)		5		Driver's License

		000960		RDA Office Manager		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Office Facilitator II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general guidance of the Director and Deputy Director oversees or provides a wide variety of general office functions, including but not limited to: accounting, budgetary, secretarial/reception, purchasing, office supervision, maintenance, record storage, and clerical functions. Supervises support staff, and performs other related duties as required. This is a professional management support position, which requires professional judgment to accurately assess and manage the financial functions and administrative effectiveness of the Agency.		TYPICAL DUTIES:
Hires office support staff with approval of Director. Trains, coaches and supervises office support staff, and provides direction on assignments given. Ensures that areas of responsibilities are complete, accurate and meet Department timelines. Approves/denies leave as needed to maintain office coverage of administrative assignments. Staffs various organizations such as: safety lifeguard, GRAMA liaison, records committee as needed.
Staffs various board and committee meetings, including the Redevelopment Agency Board of Directors and Redevelopment Advisory Committee. Assembles staff report packets, takes and prepares minutes, posts public meeting schedule, reviews agendas or other reports.  
Prepares memoranda, reports, forms and other materials from rough draft, final working draft, notes, dictation notes, or other recording devices. Composes and types correspondence including confidential and legal documents. Reviews, organizes, files, and maintains all confidential records for the Agency.
Acts as executive assistant to Director and Deputy Director. Schedules appointments, books travel, creates delegations, screens emails and phone calls of Director, maintains executive files, and where appropriate responds on behalf of the Director and Deputy Director. Sets meetings and schedules conference rooms.
Serves as the Department’s timekeeper; trains and supervises individual staff members on city processes used to report time, calculate overtime, comp time, and accrual of benefits for Agency employees. Assists in employee benefits administration. Answers employee’s routine questions, distributes and assures proper completion of enrollment, change and reimbursement forms.  Monitors Department information within various City reporting systems.
Orders, tracks, and monitors cell phone purchases and use. Assist in budget process. May serve as a backup to the Financial Analyst for processing credit card statements, calculating loan payoffs, and ensuring that payments and deposits are made accurately to and from various Agency accounts.  Supports process for Agency payables and receivable accounts and may serve as contact to City departments, outside vendors, loan and lease customers regarding these accounts.    
Assists and supports Property Manager in billing & tracking, inputting of invoices, budget preparation and day to day functions. May serve as back up in absence of Property Manager.
Performs other duties and responsibilities as they become apparent, or as the Director or Deputy require.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and six years’ experience related to project management, data management and office support, including two years experience in executive level administrative support, research, accounting/bookkeeping, or data collection and analysis.  Successful completion of post-high school study in related subjects may be substituted for experience on a year-for-year basis.  Related subjects may include but are not limited to: Office or business administration, public administration, finance, accounting, economics, business writing, computer science, communications, and community or public relations.
The person in this position must be able to plan and organize work, and collaborate as an effective team member. Must have verbal and written communication skills to exchange accurate information with internal staff and external customers.
Proficiency in use of computers to prepare letters and reports, and perform spreadsheet analysis.  Ability to incorporate spreadsheet and word-processing tools in report presentation.

WORKING CONDITIONS:
This position primarily works within an indoor office environment and regularly operates a computer and other office equipment.  The position frequently involves light, physical effort and occasionally handles light weights.    The person in this position intermittently sits, stands and walks about the office and may occasionally travel to meeting or project sites.  May be exposed to discomfort associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002850		Real Estate Services Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Director of the Department of Community and Neighborhoods (CAN), incumbent assists in formulating strategic 
management of the Real Estate Services (RES) team including, but not limited to providing guidance for and oversight, of projects related to city-owned properties, policies and process improvements for real estate functions, and all real estate transactions. Oversees 
implementation of policy decisions, ordinance updates/revisions, budget management, and finance tools as they relate to the delivery of all programs and activities. Works strategically to achieve the goals of the City and CAN as well as invested internal and external stakeholders. Participates in the strategic planning, budget, team collaboration, and policy formation for one or more areas of the City, but most specifically those directly under the purview of the RES team.		This classification is reserved for highly responsible management positions requiring knowledge, training, and experience in understanding large real estate and financial transactions, policy formation, and overseeing processes associated with working in a regulatory environment. Knowledge of software applications, city, state and federal rules and regulations, and the ability to direct, supervise, and motivate employees are required. This is a highly collaborative position. Must have the ability to communicate effectively with various public and private organizations.

TYPICAL DUTIES:
Manages and oversees policies and programs related the mission and functions of the RES team within the Department of Community and Neighborhoods such as the acquisition, development and/or disposition of city owned land and related policy and program functions.
Proposes policies and programs to improve community and neighborhood conditions and develop City assets as proposed in City strategic plans; supervises financial transactions, contractual agreements, expenditures and receipts; oversees and provides strategic guidance in the development of requests for proposals/qualifications, evaluation criteria, and contract specifications; develops policies and procedures to ensure compliance with applicable guidelines, including State of Utah and Salt Lake City policies and funding sources.
Oversees, directs, and acts as a high-level resource on policy formation, program solutions, and contracts for complex projects for subordinate staff and internal stakeholders. This includes supporting and guiding staff on complex project issues to explain regulations and processes and identify appropriate direction.
Provides guidance to staff in structuring, obtaining, and developing financing opportunities using federal grants, bond financing, loans, and other funding mechanisms.  Reviews and assists with creation, analysis, and financial proformas.
Collaborates extensively with all City departments, Mayor’s Office, and City Council to implement master plans, the Capital Facilities Plan, Capital Improvement Project fund (CIP) Funding our Future programs, and the Impact Fee Facility Plan.
Supervises the implementation, administration, and close-out of projects.
Oversees Salt Lake City’s Real Estate Services team for City-owned property strategies, including strategic planning and funding of City real estate activities: acquisition, disposition, and leasing for commercial, housing, and neighborhood projects. Ensures compliance of funding and projects whether related to federal funds or general funds.  Assist with the general implementation of various City strategic plans.  
Meets with community councils and other groups to explain relevant City plans, policies, and programs and receive feedback.  High-level oversight of projects to ensure compatibility with existing neighborhoods and suitability of the project with City and other policy priorities.   Builds and strengthens relationships with internal and external partners.
Coordinates with the City Attorney’s office to ensure changes in rules and regulations are included in the current version of all contracts and agreements.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in business administration, Finance, Accounting, Public Administration, Planning, Real Estate, or a related field plus five (5) years’ work-related experience, two (2) of which must be in a supervisory capacity.  Education and experience may be substituted one for another, on a year-for-year basis.
Familiarity with real estate development and current trends including the acquisition and disposition of properties, leases, easements, appraisals, and environmental studies. Understand trends and opportunities as they apply to housing markets, funding from federal and local grants, the City budget process, etc.
Ability to understand financing tools such as grants, loans, bonds, etc.  Ability to evaluate and analyze complex financial problems and make appropriate recommendations or decisions.
Ability to obtain and disseminate data, quickly identify needs in the community, and create and implement strategy to meet those needs. Well organized, detail oriented, meets specific deadlines, and manages relevant federal requirements.
Ability to mentor, manage and inspire multiple teams of staff members who are responsible for various operations of the RES team. Ability to clearly explain expectations to employees and follow-up with staff to ensure that the division’s goals are being achieved.
Understand how to develop and administrate complex budgets.
Ability to understand CAN’s mission and develop and refine the business processes to achieve that mission. Must be able to objectively evaluate program processes and outcomes.
Must have excellent written and verbal communication skills. Must be able to effectively present in front groups, boards, community-based organizations, Mayor’s Office, and City Council.

PREFERRED QUALIFICATIONS:
Master’s degree in business administration, Real Estate Development, Public Administration, or a related field.

WORKING CONDITIONS:
Light physical effort, comfortable working positions and handling of light weights. Intermittent sitting, standing, and walking.

Occasionally required to drive to various meeting locations.
Intermittent exposure to stressful situations because of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002827		Real Estate Specialist		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Capital Asset and Real Estate Services (CARES) Manager, incumbent supports programs and activities associated with the mission and functions of the Real Estate Services (RES) team within the Department of Community and Neighborhoods (CAN), performing a variety of activities including but not limited to administrative support, contract compliance, project coordination, community engagement, and processing of permits and legal agreements.

This is a professional position which requires the ability to understand and analyze complex data and present the information to City divisions and departments, and citizens where applicable. Assists and communicates with all parties to ensure that they understand and comply with parameters that meet the goals of the City’s real estate projects and transactions.		Ensures that accurate records of property information and lease files are maintained. Monitors leases, contracts, and billings to ensure financial and regulatory compliance, including insurance updates, invoice issuance, payment processing, account reconciliation, and budgeting.
Assists with tasks relating to various phases of capital improvement and public-private development projects that may include project planning, procurement, delivery, and monitoring.
In coordination with other relevant City departments, ensures that vacant, leased, and surplus City-owned property is secured and maintained properly; carries out functions to utilize City-owned property to achieve a variety of City goals.
Processes permits for activities in the right-of-way or on City-owned property such as vending carts, special events and entertainers and artist permits.
Represents RES and the City at various meetings; prepares and delivers presentations; informs the public of projects; and coordinates the community engagement processes.
Advises on and implements policies, procedures, and process improvements to better meet the RES mission and objectives. Compiles research, data, analytical studies, and reports as needed by senior staff.
Coordinates with City departments and divisions on the management and maintenance of the City’s surplus and leased property to
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an Associate’s degree in Business Administration, Public Administration, Urban Planning, Accounting, Social Sciences, or a related field and four years of experience in an associated area such as program management, real estate, community development, project management, or financial tracking. Experience may be substituted for education on a year-for-year basis. Education may be substituted for experience for up to a maximum of two years.
Ability to help shape abstract concepts to then produce a definitive product, as well as work on numerous projects simultaneously. 
Ability to successfully solve property management, real estate, and development issues that require innovation, resourcefulness, and a creative problem-solving approach.
Ability to use various computer applications to perform administrative functions, track financial data, and prepare professional staff reports. 
Ability to communicate effectively with individuals from diverse organizations and backgrounds, and to establish and maintain effective working relationships with diverse internal and external stakeholders.
Ability to travel from one work location to another.

DESIRED QUALIFICATIONS:
Real estate agent, real estate development/finance, and/or project management experience, licensures, or certifications.
Advanced computer skills important for communication and presentation materials.

WORKING CONDITIONS:
Light physical effort, comfortable working positions, handling of light weights. Intermittent sitting, standing, and walking. May have a few elements which disturb the physical well being as they relate to field audits.
Considerable exposure to stress as a result of human behavior, report deadlines and compliance with governmental requirements.
May require travel and some evening work.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000370		Real Property Agent		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Real Property Manager, manages all phases of acquisition and disposition of the City’s real property.  

This is a professional level position requiring advanced knowledge of real estate law and its applicability to public sector transactions, the ability to negotiate complex and multi-layered transactions and finalize purchases in the best interest of the City.		TYPICAL DUTIES:
Procures real property for public projects constructed and funded with general, enterprise, bonding and federal sources (i.e. parks and golf courses, water and sewer facilities, street widening and construction, public housing and buildings, etc.).  Researches property titles, obtains and reviews appraisal reports, initiates Requests for Proposal and/or Requests for Bid and finalizes purchase transactions.
Coordinates contract appraisal services for City projects and reviews those reports for appropriate determination of value. Abstracts public records for chain of title and encumbrances; verifies plots and legal descriptions on deeds, plat maps, surveys and engineering drawings and resolves discrepancies.  Reviews title reports and coordinates documentation preparation to clear title for closing transactions.
Prepares correspondence relative to the approval or denial of property transactions and ensures appropriate interdepartmental notification and participation occurs. Negotiates terms as required and prepares various legal contracts including purchase agreements, leases, easements, deeds, etc. for review by the Real Property Manager and the Attorney’s office.  Directs and expedites closing procedures to ensure accurate and timely completion; initiates disbursement of funds from various funding sources.
Complies with administrative and federal guidelines in eminent domain proceedings after all efforts to negotiate have been exhausted. Prepares condemnation package for administrative approval and legal action by the City Attorney’s office and applicable Court.
Ensures City Departments' compliance with City Policy, federal, state and local laws regarding the petition processes for disposition of surplus land and lease/use permits regarding City real property.  Collects, analyzes and interprets data relevant to property transactions for use in streamlining and improving property transactions.
Assists in the establishment of policies and procedures for real property management.  Reviews property tax records and resolves errors with County assessor’s office.  Responds to public inquiries, works closely with other public agencies on real property issues.
Ensures that office clerical support maintains accurate records of lease files and assists when needed in compliance reviews (i.e. timely payments and adjustments, termination and assignments, certificates of insurance submittals and renewals, etc.).  Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in accounting, public or business administration or a related field and three years’ experience in real property acquisition and/or sales including the preparation of associated contracts and legal documents.  Related experience may be substituted for education on a year-for year-basis.  Preference will be given to candidates with public sector experience.
Thorough knowledge of real estate law, negotiation methods and techniques and working knowledge of right-of-way acquisitions, county records/plat maps, survey and engineering drawing research. Thorough knowledge in appraisal methodology and working knowledge of condemnation proceedings.
Demonstrated proficiency with personal computers including word processing, spreadsheets and other related software programs.  Ability to collect, analyze and report statistical and financial data as it relates to real property.
Professional written and oral communication skills.  Demonstrated ability to work well with the general public, city agencies and others involved in the arena of real property transactions.
Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Possession of current Utah Real Estate License.
Right of Way (ROW) professional designation.

WORKING CONDITIONS:
Intermittent travel to various property sites.  Intermittent walking, standing, sitting. Occasional evening meetings.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		000133		Receptionist		213 AFSCME		213		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Provides clerical & receptionist support for the department.  This position is responsible for cash inflow, may accept admission and/or registration fees, greets the public both in person and over the phone, responds to questions and concerns when necessary.  Maintains the reception area.		TYPICAL DUTIES:
Provides excellent customer service in answering telephone calls at the reception area and responding to patron’s concerns and questions.  Transfers calls or takes messages for other staff members when necessary.  Provides information and referrals to the public inquiries. 
Creates and prints flyers describing the current programs.  Updates and maintains current programs’ literature/brochures.
Keeps reception area clean and organized.  Ensures accurate and current information/pamphlets are kept at the reception area.  Maintains a professional atmosphere within the reception area.
May be responsible for the payment in-take of the department. May accept admission and/or registration fees. 
May check out sports equipment/or other equipment to patrons.
May assist with preparation, setup and takedown of events.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and/or formal training in secretarial, customer services, public relations or related field.  One (1) year paid work experience performing cashier and/or receptionist functions.
Ability to work well with co-workers, other employees, supervisors and the general public under adverse circumstances. 
Working knowledge of computers and standard office machines.
Ability to follow instructions and make minor decisions in accordance with City ordinances, departmental policy and established operational procedures.
Must be at least 18 years of age.

DESIRED QUALIFICATIONS:
Bilingual preferred.

WORKING CONDITIONS:
Light physical effort.  Moderately comfortable working conditions, handling light weights, sitting for prolong periods of time, intermittent standing.
Intermittent exposure to stressful situations as a result of human behavior.
Occasionally required to work weekends and evening hours.  Working hours varies depending on business need.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				213		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001814		Receptionist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Provides clerical & receptionist support for the department.  This position is responsible for cash inflow, may accept admission and/or registration fees, greets the public both in person and over the phone, responds to questions and concerns when necessary.  Maintains the reception area.		TYPICAL DUTIES:
Provides excellent customer service in answering telephone calls at the reception area and responding to patron’s concerns and questions.  Transfers calls or takes messages for other staff members when necessary.  Provides information and referrals to the public inquiries. 
Creates and prints flyers describing the current programs.  Updates and maintains current programs’ literature/brochures.
Keeps reception area clean and organized.  Ensures accurate and current information/pamphlets are kept at the reception area.  Maintains a professional atmosphere within the reception area.
May be responsible for the payment in-take of the department. May accept admission and/or registration fees. 
May check out sports equipment/or other equipment to patrons.
May assist with preparation, setup and takedown of events.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and/or formal training in secretarial, customer services, public relations or related field.  One (1) year paid work experience performing cashier and/or receptionist functions.
Ability to work well with co-workers, other employees, supervisors and the general public under adverse circumstances. 
Working knowledge of computers and standard office machines.
Ability to follow instructions and make minor decisions in accordance with City ordinances, departmental policy and established operational procedures.
Must be at least 18 years of age.

DESIRED QUALIFICATIONS:
Bilingual preferred.

WORKING CONDITIONS:
Light physical effort.  Moderately comfortable working conditions, handling light weights, sitting for prolong periods of time, intermittent standing.
Intermittent exposure to stressful situations as a result of human behavior.
Occasionally required to work weekends and evening hours.  Working hours varies depending on business need.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		330133		Receptionist - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Provides clerical & receptionist support for the department.  This position is responsible for cash inflow, may accept admission and/or registration fees, greets the public both in person and over the phone, responds to questions and concerns when necessary.  Maintains the reception area.		TYPICAL DUTIES:
Provides excellent customer service in answering telephone calls at the reception area and responding to patron’s concerns and questions.  Transfers calls or takes messages for other staff members when necessary.  Provides information and referrals to the public inquiries. 
Creates and prints flyers describing the current programs.  Updates and maintains current programs’ literature/brochures.
Keeps reception area clean and organized.  Ensures accurate and current information/pamphlets are kept at the reception area.  Maintains a professional atmosphere within the reception area.
May be responsible for the payment in-take of the department. May accept admission and/or registration fees. 
May check out sports equipment/or other equipment to patrons.
May assist with preparation, setup and takedown of events.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and/or formal training in secretarial, customer services, public relations or related field.  One (1) year paid work experience performing cashier and/or receptionist functions.
Ability to work well with co-workers, other employees, supervisors and the general public under adverse circumstances. 
Working knowledge of computers and standard office machines.
Ability to follow instructions and make minor decisions in accordance with City ordinances, departmental policy and established operational procedures.
Must be at least 18 years of age.

DESIRED QUALIFICATIONS:
Bilingual preferred.

WORKING CONDITIONS:
Light physical effort.  Moderately comfortable working conditions, handling light weights, sitting for prolong periods of time, intermittent standing.
Intermittent exposure to stressful situations as a result of human behavior.
Occasionally required to work weekends and evening hours.  Working hours varies depending on business need.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002697		Records Archive Clerk		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Office Technician II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of the City Recorder and in support of the Deputy City Recorder (Records & GRAMA), performs records management for the City’s Electronic Document and Records Management System (EDRMS) while also maintaining the City’s paper records organization, records transfer requests and archives management at the City Archives and Records Center. 

The position requires a basic understanding of computerized records systems, and the incumbent should be familiar with both paper and electronic records management. Requires independent thinking and exercise of independent judgment, correct spelling/grammar, writing skills, and ability to perform detail-oriented tasks all necessary with the overall records management function of the City Recorder‘s Office. This is a technical position that performs job duties with minimal supervision.		Accept incoming paper records transfer requests at the Records Center, including preparing training and instruction materials for the proper transfer of paper-records with Department Records Managers, utilizing the computerized records system for confirmation of retention dates, place boxes on shelves, and complete the appropriate records disposition process.
Oversee the adherence to records management practices for records transferred to and stored at the City Archives and Records Center, providing access for other departments as needed, managing basic records tasks including, documenting transactions of archived records (check in/out/partial) in the City’s computerized Records Storage System program and the scanning of documents not located in the city’s records management database to provide immediate retrieval and access. Re-filing of returned records, files, boxes, or interfile as needed.
Provides for and administers the bi-annual paper-records destruction process as well as the digital record disposition process. Responsibilities include identifying records, maintaining documentation, coordinating with information management services for digital disposition, and the completion of steps necessary for paper records disposition. Paper record disposition includes retrieving boxes from shelves, and loading records into destruction bin or loading area, and assistance in coordinating on-site shredding services.
Assist in reviewing and updating the City-wide records retention schedules to reflect current legal requirements and may include working with outside agencies and staff to inventory records.
Assists in the maintenance and development of programs and projects for curating and preserving the records of the City’s elected officials (Mayor and City Council).
Provide department record managers guidance for the inclusion and development of electronic libraries in the City’s EDRMS, and appropriate electronic disposition of records. Works interdepartmentally to provide organization and consistency of records as requested, coordinates the department’s records retention program, and serves on the City Records Management Committee and other records management associations.
Develops, implements, and maintains the policies and procedures for the recording, indexing, filing, and retrieving of active documents and the storage of inactive documents. Assists in the development of a work plan, evaluates, and makes recommendations on work products, methods, procedures, and policies.
Identifies and performs necessary EDRMS modifications. Develops step-by-step documentation for document-processing software users. Assists in creating system forms, views, workflow processes and reports for ongoing departmental needs, linking to existing databases and internet pages.
Develop and maintain the Recorder’s office computerized records systems for the Recorder’s official documents. Implements innovative and more effective filing systems as needed, including the collaborative development of a citywide, centralized repository.
Make recommendations for the long-term disposition of permanent records to be moved to the state archives library.
Assist in public reference inquiries. Respond to and assist with reference questions from the public as assigned by the City or Deputy City Recorder.
Maintain physical security of records at the City Archives and Records Center by ensuring doors are locked and security systems are armed. Ensure intellectual security of records by following proper procedures for access. Observe rules for preservation, care, and handling of records. Maintain the Records Center and Archives dust free and clean.
Perform special projects and other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school plus two years’ experience related to records management, information management, business management, archives, or history.
Proficiency in the use of computers for filing systems, word processing and/or spreadsheets.
Ability to effectively communicate, including the ability to develop and implement basic training programs held through video/digital services and in-person.
Must be well organized, and able to prioritize tasks and workload while remaining detail oriented.
Must possess research and problem-solving skills to research and manage data in computer system and in requests for hard copy documents.
Must be able to climb ladders, move 35–50-pound boxes, stand, walk, reach with hands and arms, and crouch. 
Must be able to effectively utilize typical office equipment and automated records management software or storage systems databases.

DESIRED QUALIFICATIONS:
Working knowledge of Microsoft Office Professional products, i.e., Excel, Word, Access, Outlook.  Also, working knowledge of an imaging system.
Ability to take directions and work independently. 
Knowledge of records management practices and basic office filing processes.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		001994		Records Archive Clerk - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of the City Recorder and in support of the City’s Assistant City Recorder (Records Specialist), performs records management and archive duties for the City’s Records Center and Archives.  This is an hourly position, with no benefits.

This position requires a basic understanding of manual and computerized records systems and the incumbent should be familiar with the concept of both paper and electronic records management. Requires independent thinking and exercise of independent judgment, correct spelling/grammar, writing skills, and ability to perform detail-oriented tasks all necessary with the overall records management function of the City Recorder‘s Office.		TYPICAL DUTIES:
Process incoming records transfers at the Records Center. Receive records, verify contents with transfer sheet, ensure retention date, and enter appropriate accession information into the City’s Records Storage System, place boxes on shelves, and document transactions in the City’s Records Storage System.
Manages basic records tasks at the Records Center.  Respond to requests by phone, email, or fax for files, records, or information and/or provide access for other departments to their records.  Document requests with an out card and retrieve files.  Utilize any manual or automated finding aids.  Re-file returned records, files, boxes, or interfile documents as needed.  Scanning of documents not located in the city’s records management database may be required often to provide immediate retrieval and access.
Assist the Records Specialist with the bi-annual destruction process, including identifying records, maintaining documentation, retrieving boxes from shelves, and loading records into destruction bin or loading area, and assistance in coordinating on-site shredding services.
Assist in public reference inquiries.  Respond to and assist with reference questions from the public as assigned by the Records Specialist.  Perform basic indexing tasks and physical processing of records.  Perform any data entry as assigned.
Maintain physical security of records at all times by ensuring doors are locked and security systems are armed.  Ensure intellectual security of records by following proper procedures for access.  Observe rules for preservation, care, and handling of records.  Perform special projects as assigned.
Maintain the Records Center and Archives dust free and clean.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school plus two years’ experience related to records management, information management, business management, archives or history.
Proficiency in the use of computers for filing systems, word processing and/or spreadsheets, depending on departmental requirements.
Ability to effectively communicate orally and in writing. Demonstrated ability to write using correct punctuation, spelling and formatting.
Must be well organized, meticulous, and able to prioritize tasks and workload.  Must be able to manage computerized filing systems.  Must be detail-oriented in tracking of records transfers, check-in, check-out, placement of boxes, and preparing boxes for disposal.
Must possess research and problem solving skills in order to research and manage data in computer system and in requests for hard copy documents.
Must be able to climb ladders, lift and transport 35-50 pound boxes, stand, walk, reach with hands and arms, kneel and crouch.  Also, must have vision abilities that require close, distance, color and peripheral vision, depth perception and to adjust focus.
Must be able to effectively utilize typical office equipment and automated records management software or storage systems databases.

DESIRED QUALIFICATIONS:
Working knowledge of Microsoft Office Professional products, i.e., Excel, Word, Access, Outlook.  Also, working knowledge of an imaging system.  Good verbal and written communication skills.  Excellent customer service skills.  Ability to take directions and work independently.  Knowledge of records management and basic office filing desirable.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002197		Records Program Manager		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Office Technician II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Records Unit Lieutenant, incumbents direct one or more of the major records functions including Terminal Agency Coordinator (TAC), training and technologies, service window and pay, administrative manager to include NIBRS and scheduling, and Versaterm Systems. Serves as part of the leadership team tasked with the operations, development and management of a major records program and program-related activities including problem solving, trouble shooting, strategic planning, workshops, grant acquisition, customer service skills, supervisory/management of support personnel. Plans, develops, and implements programming activities that maximize opportunities for Salt Lake City.		TYPICAL DUTIES:
Manages, plans, prioritizes, develops, and implements task, including delegating workload.
Ensures compliance with applicable federal and/or state laws, regulations, and/or agency rules, policy, standards, and guidelines.
Responsible for an assigned program critical to the police department that the Records Division is responsible to maintain and operate; communicates philosophy, goals, and results to internal sources and allied partners. May also research, write, and submit applicable grant proposals to sustain long- term viability of critical records programs.
Maintains, prepares and analyzes data related to assigned program; conducts needs analysis, sets program goals, and monitors/evaluates program effectiveness. Tracks program statistics and other business-related operations data.
Prepares, issues, coordinates, and tracks compliance with assigned program tasks.  Manager serves as project contact for Records Division and the Police Department.
Develops and maintains successful relationships between the Police Department and Other police and state agencies. Coordinates with various shifts and/or agencies, committees, and other organizations to plan and develop programs to benefit Records Division, The Police Department, and maximize program productivity and effectiveness.
Supervises staff, part time workers, and collateral positions internally, including hiring, training, and performance evaluation. Initiates corrective and/or disciplinary action, as necessary.
Responds to patron complaints and resolves problems.
Performs other related duties as required.
MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in: Public Administration, or closely related field plus three years directly related work experience. A combination of education and work experience may be substituted one for the other on a year-for-year basis.
Minimum of one year of supervisory experience.
Knowledge of programs that SLCPD is currently utilizing to include BCI/UCJIS, Versaterm Programs including CAD and RMS systems, GRAMA process and law, and other general and administrative office procedures requiring use of computer programs.
Knowledge of budget and record keeping.
Knowledge of Records Management Systems and State Operated Databases that are highly regulated and protected.
Ability to effectively supervise and train subordinate personnel. Knowledge of principles, practices, and techniques of effective personnel supervision.
Ability to research and monitor grants may be required depending on specific assigned program responsibilities.
Ability to communicate effectively both orally and in writing, and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Ability to monitor measurable program performance goals, statistically analyze data and report results.
Ability to use a personal computer and related programs including word processing and spreadsheet software.

DESIRED QUALIFICATIONS:
Bilingual.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location. 
Exposure to stress as a result of human behavior, workload, and technical aspects of programs.
Working in an office environment with other supervisors and support staff requires cohesion.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.  Duties may also be amended to fulfill needs of the Police Department.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		5

		002196		Records Shift Supervisor		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Supervisor		Office Technician II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Records Unit Lieutenant and direct supervision of a Records Program Manager, incumbent oversees the 24-hour operation of the Records Unit including technical and operational responsibilities for the Records Management Systems (RMS), electronic citations (Brazos), public online reporting (CopLogic), Offender Management System (OMS) and the duties of a Terminal Agency Coordinator (TAC, or Alt-TAC) with Bureau of Criminal Identification (BCI), Supervising Records Technicians assigned to a shift, along with special assignments and a variety of technical duties required to provide more complex police information and support services to department employees, law enforcement agencies, criminal prosecutors, judicial agencies, and the general public.		Responsible for the maintenance, updates, and deletions within the Records Management Systems (RMS). Establishes and maintains user accessibility to the system and defines security levels. Establishes and maintains all department user access to other agency’s secure databases such as UCJIS (BCI) and SL County (OMS). Adheres to all requirements by BCI to maintain access to NLETS and NCIC, including the duties of a Terminal Agency Coordinator (TAC, or Alt-TAC) with Bureau of Criminal Identification (BCI). The TAC Program Manager will coordinate/facilitate any BCI and/or FBI Audit with our Department.
Assist with testing for BCI certification. Communicates any new or updated information on city, state, federal laws and regulations, and/or department policies and procedures with staff employees on a regular basis. Trains other agencies and City departments in the use of the Records Management System and workflow.
In addition to supervising employees, the shift supervisor will have additional responsibilities assigned to them based on the shift they are assigned to and the needs of the department, which may include any combination of the following; GRAMA requests, training and tech work, Versaterm, TAC, Brazo support training, researching policies and compiling information.
Supervises Records Unit personnel and supports work schedules to ensure adequate shift coverage 24 hours a day. Reviews approval of time off, overtime, and daily assignments. Monitors overtime productivity.  Conducts performance evaluations and counsels record staff employees on acceptable productivity and performance. Maintains evaluation files, attendance files, overtime records and personnel activity records.
Attends divisional staff meetings to coordinate operational information, new policies and implement department goals. Communicates with other departments to research, coordinate and develop intradepartmental policies, procedures, and training. Participates as a member or chairperson on department, city, and division committees. Serves as a liaison between system vendors and other agencies to provide adequate access to police data and resolve problems with the system. Resolves workflow, data availability and retention issues between the field officers, investigative divisions, other criminal justice agencies and courts.
Monitors, records, and notifies appropriate repair personnel as needed. Authorizes request of repair after hours. Performs minor repairs of computer, printer/copier and database equipment. Retains operational knowledge of accessory equipment such as microfilm reader, cash register system, fingerprint reader, ID maker machine/camera, and multi-function copier. Maintains supplies within the Unit.
Maintains criminal descriptions and histories by processing quality checks, merging master files (Persons/Businesses/Vehicles), adding, and deleting information accurately.
Supervises the payments, money handling, receipts, and accuracy of the transactions at the Service Window as directed by a Records Program Manager. May assist at the Service Window collecting fees, issuing ID Cards and fingerprinting for both public and city employees.
Resolves citizen, agencies and individual entity complaints and inquiries that cannot be resolved by the Record’s staff employees.
May serve on divisional and departmental committees as a representative of the Records Unit.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years of experience working in records management.
One year of supervisory experience.
Proficiency with computers and computer software used to collect and tabulate data. Ability to train staff in the use and application of various software programs.
Ability to communicate effectively, both orally and in writing.
Knowledge of all aspects of the Records Unit.
Ability to apply principles, methods and techniques of effective supervision and personnel practices.
Ability to exercise independent judgment, effective decision making, foster positive work environment with employees, and the public.
Ability to maintain confidentiality.

WORKING CONDITIONS:
Ability to work afternoon or graveyard shifts.
Intermittent exposure to stressful situations because of human behavior in dealing with department members, other City departments, outside vendors and contractors.
This position requires shift work that will include weekends and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		4

		002686		Records Technician		221 AFSCME		221		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Working under the general supervision of the Records Program Manager  and Shift Supervisors, incumbent while processing, reviewing and gathering police information from a variety of handwritten documents, electronic storage and mobile data devices. Enters and reviews data in automated Records Management Systems (RMS). Researches and retrieves information in response to request for service from department employees, other agency personnel and the general public, including GRAMA records requests. Maintains files via Bureau of Criminal Identification. along with special assignments and a variety of technical duties required to provide more complex police information and support services to department employees, law enforcement agencies, criminal prosecutors, judicial agencies, and the general public. 
This is a specialized and responsible position requiring independent judgment, effective decision making, frequently interacts with other employees and the general public, and requires the ability to maintain confidentiality		Receives and processes telephone, electronic, and walk-in inquiries for service from department employees, other agency personnel and the general public by phone or in person. Uses knowledge of the Records Management System (RMS) and operation procedures to research, collect or retrieve information to respond to inquiries. Safeguards police records and ensures that any data is disseminated in accordance with policy, statutes and law.
Provides no trespass signs, clearance letters and police reports. Releases police information in response to subpoenas. Processes and completes expungement requests. Assists in preparation and submission of the monthly National Incident- Based Reporting System (NIBRS) report for our agency.
From handwritten documents and electronic devices, enters and/or processes police reports, events, and associated records and documents into the automated Records Management System (RMS). Verifies and appends all associated police reports/documents, property reports, arrest bookings, and citations to the appropriate reports. Operates computers and specialized office equipment.
Provides information and referrals as necessary in response to queries or complaints from the public and other agencies. Process and maintains specific GRAMA (Government Records Access and Management Act) requests to the appropriate division or staff members in order to provide the proper information to the requestor.
Receives payments, handles money, issues receipts, and keeps accurate records of transactions. May assist at the Service Window collecting fees, issuing ID Cards and fingerprinting for both public and city employees.
Reviews all entry components in the Records Management System (RMS) for accuracy and quality control.
Receives and processes various types of reports and requests for services from divisional, departmental, law enforcement, prosecutorial and judicial employees was well and the general public.
Receives and acts on the National Law Enforcement Telecommunications System (NLETS) and Teletype messages and requests. Composes written responses to teletypes to acknowledge receipt or to notify the sender of action taken. Reviews all National Crime Information Center (NCIC) to ensure accuracy and quality control, including Validations; makes entries, modifications and removes information pertaining to missing persons, stolen vehicles/articles/guns and wanted persons on National Crime Information Center (NCIC). Adheres to all requirements by BCI in order to maintain access to NLETS and NCIC.
May serve on divisional and departmental committees as a representative of the Records Unit.
Sorts and distributes mail and drives a City or Department vehicle to deliver and receive mail/paperwork from other city/county offices.
Performs other duties as assigned.

MINIMUM QUALIFCATIONS:
Graduation from high school or equivalency
Ability to obtain and maintain, within six months of hire, certification on Utah Criminal Justice Information System (UCJIS) files and successfully complete established Records Management System (RMS) training and examination.
Ability to learn  divisional and departmental policies, procedures, and systems as well as related laws and regulations, and ability to work in compliance with these directives.
Ability to perform related duties with a high level of accuracy and expertise.
Ability to work well as a team member and effectively maintains professional relationship with coworkers and the public at all times.
Effective verbal communication skills.
Demonstrated proficiency in the use of personal computers.
Possession of valid state driver license or Utah driving privilege card.

WORKING CONDITIONS:
This position requires shift work that may include weekends and holidays.
Light to moderate physical effort with little exposure to environmental hazards. Intermittent sitting, standing and walking kneeling, reaching and climbing. Occasionally required to lift moderate weights.
Exposure to stressful situations as a result of human behavior.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				221		United States of America (Non-Exempt)		4 - Municipal (United States of America)		19		Driver's License

		002582		Recreational Trails Projects Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Public Lands Deputy Director, incumbent manages and coordinates complex, multi-agency large-scale / long-term projects, programs and strategies to enhance SLC’s recreational trail systems, especially the Jordan River Parkway and Jordan River Water Trail, and the Foothills Trail System. Exercises discretion and independent judgement regarding matters of significance, specifically in relation to the planning, design & construction, maintenance, management and programming of recreational trails. The Strategy & Special Projects Manager for Recreational Trails has a large role in shaping and implementing strategic priorities related to recreational trails development, funding, and community & stakeholder engagement.		TYPICAL DUTIES:
Plans and implements a wide range of trail-related projects and initiatives. Leads extensive community and stakeholder engagement, and performs complex analysis of agency and institutional objectives, environmental, legal and fiscal constraints, and best practices to generate recommendations for departmental action.
Develops, manages and monitors programs and special projects related to recreational trails. Develops project parameters such as project needs, time frames, funding options, budget requirements, staffing needs, methods, procedures and schedules for project implementation, and drives project progress. Keeps current on evolving trends and industry benchmarks and works to address emergent management challenges. Develops creative concepts, ideas, plans or processes to address identified needs and challenges.
Works closely with various public and private agencies and with administrative staff to coordinate trail-related activities, special events, public outreach, and communications.  Plans, prepares, and disseminates information to the public relating to strategies, projects, programs, and current events. At the direction of department leadership, applies knowledge about the department, the City, and the community in order to respond to media inquiries, and public comments.
Pioneers new fundraising and sponsorship opportunities to provide increased financial contributions and partnership opportunities related to trail system improvement, maintenance and management. In collaboration with Public Services programs and other City divisions, identifies grant and funding opportunities, prepares application materials and manages, as appropriate, successful awards.
Facilitates meetings with City departments, diverse groups from the community and other governmental agencies and consultants in order to gain information and negotiate a balanced resolution to issues and to manage special projects.
Supervises and develops a small team of administrative and field staff to support the recreational trails programs and initiatives, including recreational trails signage, trail & bike park maintenance, trail construction management, and trail use data collection. Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams. 
Represents the Department on numerous committees, and at community meetings, workshops, business, and other intra- and inter-governmental meetings. Serves as Department liaison to NGO support organizations and funding partners as appropriate.
Working closely with City Finance, Contracts and Purchasing, Engineering and the City Attorney’s office, oversees department contracting processes, procedures and management. Manages planning and capital projects and collects and analyzes data to measure effectiveness of projects, programs and strategies. Monitors compliance with contracts and provides direction and oversight of consultants and contractors.
Serves as an ambassador for recreational trails, conducting direct community and public engagement and assisting field teams and outreach staff with public contacts, community messaging and education.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a degree in Social Sciences, Communications, Organizational Development, Public Administration, Public Policy, Recreation Management, Outdoor Recreation or a related field.  Advanced degree or training in community leadership, community organizing, political management or public relations desired, plus four (4) years paid professional experience. Experience may be substituted for the educational requirements. Preference will be given to candidates with public sector experience.
Ability to effectively communicate to diverse individuals and organizations verbally and in writing, and to successfully navigate challenging communication situations while representing the interests of the City, the Department and the public.
Ability to simultaneously manage multiple complex projects at various scales, from highly detailed technical work to high-level planning, visioning and communications.
Significant familiarity with principles of sustainable trail design, trail management, and SLC’s recreational trail systems.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Occasionally strenuous physical effort involved in using/surveying SLC’s recreational trails, including hiking, boating and biking in sometimes inclement weather conditions. Work is primarily conducted in an indoor setting, with frequent outdoor meetings and field visits, and includes intermittent sitting, standing and walking.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002687		Recruitment Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of Human Resources Deputy Director, incumbent manages, leads, and directs the department’s recruitment function. Establishes processes and leads staff with responsibility to attract, screen, recruit, and aide with selection of new employees, including hiring of candidates for executive level and hard-to-fill jobs. Develops and coordinates programs that promote city careers and employment opportunities; gathers, prepares, and analyzes a variety of employment data relating to marketing, advertising, and effectiveness of recruiting campaigns.		Designs and implements recruitment strategies, programs, and plans promoting city job and career opportunities. Formulates, recommends, and develops short and long-range workforce and employment objectives considering such factors as future growth objectives, workforce availability, and employment lead time requirements.
Directs and manages activities of staff directly involved in recruitment and onboarding functions.
Monitors and applies HR recruiting best practices. Ensures compliance with legally required preferential consideration, including veteran’s preference, for qualified candidates.
Engages hiring managers in the recruitment process. Assists managers and supervisors in selecting the most qualified candidates.
Acts as a point of contact and builds influential candidate relationships during the selection process.
Networks through industry contacts, social media, employees and trade groups. Builds networks to find qualified candidates. Utilizes applicant tracking system reporting tools to identify potential candidates for hire.
Works with human resources staff to develop and update job descriptions and job specifications.
Builds and maintains a social media presence on multiple platforms for effective marketing and communication of the City’s employer brand and employment opportunities.
Collaborates effectively with other city department recruiters, specifically in the Police and Fire Departments.
Prepares recruitment materials and post jobs to appropriate job board/newspapers/colleges etc.
Develops and distributes promotional materials and recruitment information, including job requirements, testing dates, test preparation workshops, testing processes and procedures.
Establishes and maintains contact with a variety of potential applicant resources including search firms, governmental agencies, college placement centers, trade schools and related organizations. Source and recruit candidates by using databases, social media etc.
As needed, performs recruiter-related duties.
Communicates with managers and employees regularly to establish rapport, understand their business needs, and source new candidate leads.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Public Administration, Human Resources, Communication, Public Relations/Marketing, or related field plus 4-6 years of progressively more responsible experience including hands-on experience with applicant tracking systems and HR databases.
Knowledge and understanding of HR practices and fair employment practices.
Ability to communicate clearly. Ability to listen carefully and perceive issues, working non-judgmentally with people from diverse backgrounds.
Ability to protect and maintain confidential information related to job duties, processes, and sensitive city matters.
Strong written, oral, and public presentation skills. Proven track record in the establishment and maintenance of strong relationships with all levels of staff and management.
Ability to define problems, collect data, evaluate information, draw conclusions, and take appropriate action based on this information. Ability and confidence to make independent decisions when appropriate and whom to consult when guidance is needed.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university with a master’s degree in Public Administration, Communication, Public Relations/Marketing or a related field.
Two years or more supervisory or management experience.
Previous experience working with diverse community groups and populations in a notable role or position. Previous community outreach and/or recruitment experience in a public sector agency.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress because of human behavior and job requirements.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002770		Redevelopment Agency (RDA) Property Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Director and Deputy Director of the Redevelopment Agency of Salt Lake City, incumbent manages the Agency's real estate activities and property utilization, including acquisition, disposition, maintenance, insurance, leasing, and management.  This is responsible, highly detailed administrative work which requires discretion and exercise of sound judgment, and an extensive knowledge of real property administration.		TYPICAL DUTIES:
Acts as Agency’s primary contact for real estate activities and property management.  Serves as the property transactional liaison between the Agency and property owners, tenants, businesses, other government agencies, and public utilities.  Presents updates and objectives to Agency Board of Directors.
May review and complete Agency real estate transactions including purchases, property trade, disposition, and leases.  Advises and conducts due diligence related to real estate activities, orders and reviews appraisal reports, title reports, engineering drawings, surveys, Phase I and Phase II environmental site assessment studies, plat maps and deeds for accuracy and compliance. Reviews, prepares, or directs the preparation of a variety of property transactions, contracts and other legal documents to ensure accurate and timely completion.
Performs analysis and submits recommendations for real property management policy and procedures to the Redevelopment Agency Director.  Advises on alternatives and the appropriate interim utilization of Agency owned property that will facilitate the implementation of project area goals and objectives.
Coordinates the negotiation of agreements for the rental and interim use of acquired property.  Assists in the negotiation of parking contracts and other lease agreements. Monitors compliance of established contract/lease parameters and provides direction to consultants and contractors. Establishes rental amounts, collects rent, enforces rental agreements, maintains rental records, and approves expenditures related to rental property.
Coordinates and supervises the repair, maintenance, improvement, and demolition of Agency-owned properties. Ensures that repair expenditures are within established Agency guidelines. Prepares annual property management budget and monitors expenditures for compliance.  With assistance of Agency legal counsel, prepares all Requests for Proposals (RFPs) regarding property management maintenance and services including drafting scope-of-work documents, advertisement of RFPs, facilitation of proposal selection process, and negotiation of final contracts.
Maintains computerized tracking program for all property transactions, including but not limited to timely insurance coverage/renewal, timely payment of taxes and utilities, and current utilities use. Ensures that properties and Agency officers hold appropriate types and levels of insurance coverage. Works closely with Agency attorneys and selected insurance agents in managing claims filed against the Agency.
Monitors compliance and manages agreements related to significant Agency capital asset holdings, including parking structures, Eccles Theater and the Gallivan Center.  Provides support to Director for the oversight, contractual obligations, Board appointments and associated political interests.  Works directly with government agencies, property owners and management of the capital facilities to meet Agency goals and objectives.    
Establishes and maintains computerized property inventory system of all Agency-owned land parcels and other forms of real property.  Prepares yearly property maintenance budget that includes short and long-term maintenance expenses. Coordinates with Agency project staff on identifying available resources for the property maintenance budget.
As needed or directed, visits rental properties owned by Agency, and meets in-person with all Agency tenants, to ensure a positive, productive relationship with all Agency lessees. Inspects, or ensures that Agency contractors regularly visit and inspect all real property owned by the Agency and assures that all properties are maintained to ensure safety and aesthetics.
Supervises the design and construction of projects on Agency owned properties to meet project area goals and objectives.  Allocates Agency resources to specific projects.  Meets with City officials, developers, community-based organizations, property owners, and Agency personnel to resolve right-of-way or other related property problems.
Coordinates with Agency project managers on procedures, potential and goals for development opportunities.  Provides input and support to Agency staff on large scale, complex redevelopment projects.  Works directly with property owners, developers and contractors for the design, coordination, and construction of development.  May review and provide input on work product before submitting to Director.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Business Administration, Finance, Accounting, Public Administration, Urban Planning, Landscape Architecture, or a related field and three (3) years related experience in the administration of property management services. Related education/experience in the administration of property management services may be substituted one for the other on a year-for-year basis.
Extensive knowledge of real property administration.
Ability to plan and prioritize work, organizational skills in administrative details and research activities.
Ability to solicit, procure, oversee, and monitor the work of private consulting companies who may provide property management services to the Agency.
Ability to understand and explain complex transactions, listen carefully, and to build cooperation between diverse audiences, often with conflicting interests.
Experience with personal computers, including word processing, spreadsheet, revenue and financial packages. Must be able to develop and manage computerized and manual filing systems.
Possession of valid state driver's license or Utah driving privilege card.
Ability to work outdoors in various weather conditions, to make regular visits to off-site properties, and to navigate vacant undeveloped properties and structures in varying degrees of repair.
Ability and willingness to confront trespassers or squatters.

DESIRED QUALIFICATIONS:
Experience working for a governmental agency exercising power of eminent domain.
Knowledge of real estate law and procedure as well as land descriptions, transactions and title records and the standard system of recording real property titles and abstracts.
Certification in property management or property management related skills.

WORKING CONDITIONS:
This position primarily works within an indoor office environment and regularly operates a computer and other office equipment.  Occasionally handles light weights.  The person in this position intermittently sits, stands and walks outdoors in all weather conditions.  Occasional exposure to potentially hazardous conditions associated with on-site property inspections and land acquisitions. Frequent travel to property sites.
Moderate exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
Once incumbents meet all requirements of the Agency Project Manager, they may receive career ladder promotion contingent upon supervisor recommendation, availability of funds and position, and the concurrence of the Human Resources Department. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001957		Regional Athletic Complex (RAC) Maintenance Worker		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent performs a set of skilled duties associated with the maintenance and repairs required   for operations of the City’s athletic sports fields. Primary duties include:  turf management, repair, maintenance, and construction; irrigation systems installation and maintenance; and, application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.  Operates various types of light-to-heavy duty vehicles and equipment such as: mowers, top dressers, sod cutters, aerators, backhoes, loaders, and sprayers.  This position involves supervisory responsibilities and technical knowledge of turf grass management. 
This job assignment includes supervision of seasonal work crews and requires work during non-conventional hours and overtime, as needed, during peak operating season.		TYPICAL DUTIES:
Operates various mowers, top dressers, sod cutters, aerators, backhoes, loaders, sprayers and numerous other types of equipment ranging in size from hand-held to heavy equipment in the day to day operation, maintenance and modification of athletic complex.
Operates and maintains irrigation system for sports fields and surrounding landscape, including installation and repair of pipe, automatic valves, pumping station, two wire control system and computer control system.
As needed, supervises seasonal work crews, which includes designating work assignments and ensuring the completion of projects. Motivates, trains and provides instruction to workers, as necessary, including safe operation and maintenance of equipment.
Performs minor repairs, adjustments and daily periodic maintenance on vehicles and equipment.
Ensures that all duties are performed in accordance with established safety procedures, guidelines and work hazard assessments.
Monitors turf conditions. Responds to calls for urgent care resulting from adverse conditions, such as: turf damage or disease, fungus control, animal damage, acts of vandalism, or other conditions, which adversely affect daily playability.
Oversees the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
Ensures supplies and materials are adequate and available. Reports inventory needs to Superintendent.  May provide input regarding budget, equipment procurement and staffing requirements as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:    
High school diploma plus one to three (1-3) years of grounds maintenance or landscaping experience including parks, recreational facilities and/or medium to large sized sports fields complexes.
Knowledge of turf maintenance practices, methods, and procedures used in grounds maintenance and landscaping. Ability to preserve athletic field playability.
Knowledge of repair techniques for irrigation systems.  Ability to break down and repair automatic , gear driven, cam driven and impact driven sprinkler heads.
Ability to operate a backhoe, trencher and various other type of equipment required for athletic field maintenance.
Ability to assess situations, establish priorities, and make appropriate decisions with minimal supervision.
Ability to relate well with the general public under varying or stressful circumstances.
Possession of a valid Utah Commercial Driver’s License (Class B) or ability to obtain one within six months of hire.
Possession of a Pesticide Applicator’s License (or the ability to obtain one within six months of hire) with one or more of the following endorsements: Ornamental and Turf Pest Control; Vertebrate Animal Pest Management; Aquatic (Surface Water) Pest Control; or any other endorsements deemed relevant or required to perform related job duties.
Ability to use hand held computer devices and software to complete work requests, including entering comments, status, time, equipment, material, and condition assessments.
Ability to effectively communicate both orally and in writing.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions.  Must stand, walk or sit uncomfortably for extended periods.  Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, and/or grease.  Exposure to pesticides, herbicides, fungicides, algaecides and fertilizers, which may pose health, environmental and/or occupational hazards if improperly handled and applied.
Intermittent exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002125		Regional Athletic Complex (RAC) Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Parks & Public Lands Program Director, incumbent oversees the operation, promotion, development and maintenance of the City’s Regional Athletic Complex (RAC).  Responsible for managing, directing, scheduling, evaluating, planning, promoting, marketing and implementing RAC events, activities and operations. Supervises and directs RAC staff; ensures profitability of business operations and quality of facility. Coordinates fund raising activities and works collaboratively to gain public support.  This is a key management position requiring advanced knowledge in business management, recreation administration, maintenance standards, fund raising and strategic planning.		TYPICAL DUTIES:
Responsible for all aspects of planning and operations associated with the use of the Regional Athletic Complex and Park; including special events, league play, education organized group, park and facility use, community relations, site improvements, and maintenance issues.  Develops and maintains a facility scheduling plan that maximizes responsible field use.
Develops an annual business plan and budget that is complete, accurate, and follows City and Department policies. Manages the RAC with the goal to maximize revenues and control costs. Operating efforts are to achieve maximum utilization field resources, improve services, generate repeat business from clients, and to increase and maintain sources of revenue for the RAC. Updates business plan on a continuous basis.  Monitors RAC operations and takes strategic or corrective measures to ensure effective delivery of services within fiscal and economic constraints.  Sets (with City Council approval) and evaluates fees and other revenue streams.
Hires, leads, directs, disciplines and evaluates programming and maintenance staff.  Determines staffing needs for full time, seasonal and contractual staff.  Ensures quality customer service and handles customer grievances. Determines security necessary for safety of public on continuous basis.
Accountable to the Parks & Public Lands Program Director, for ensuring facility operations meet established quality standards and are efficiently and effectively administered.
Assess RAC needs of the community. Guides and monitors activities to further public’s awareness and create community support.  Represents the City’s RAC programs and services with the media and/or meetings of citizen groups and professional organizations.  Promotes RAC through advertising, scheduling events, and developing programs and special events. 
Manages the business operations of RAC.  Develops and administers budget to ensure profitability of RAC facilities and programs.  Recommends capital improvements, programs, property and facilities.  Coordinates with other departments and outside contractors to meet RAC goals and needs.  Approves specifications and recommendations supplied by engineering and/or architectural firms for recreation facilities. 
Negotiates contracts or bids for leases, concessions, facility usage, purchasing, sponsorships and special events within City procurement policies.  Participates in the development and implementation of policies and objectives for programs outlined in facility contract Codes Covenants & Restrictions.
Develops marketing strategies for promotion of programs of daily and special events, tournaments and programs. This includes all aspects of media and public relations, including but not limited to advertising, public service announcements, and event coverage.
Coordinates with the Parks and Public Lands Program Director and Facilities Program Director regarding facility maintenance and personnel needs.
Oversees year-round maintenance of RAC to include planting, cleanliness, repairs, snow and garbage removal.  Works closely with Parks & Public Lands Director on maintenance needs, program evaluation, and budget.
Monitors contracted work and requires improvements where deficiencies are noted. Ensures contractors meet any applicable regulatory requirements. Reviews and approves contractor invoices.
Oversee, monitor and update all facility safety programs, including ensuring compliance with OSHA standards, and other environmental standards and requirements.
Works closely with a variety of regulatory and enforcement agencies to ensure that public health and safety requirements are met.
Provides administrative support and recommendations to the citizen Advisory Board including attendance at regular Board Meetings

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Recreation, Public or Business Administration or related field plus seven (7) years related work experience. A minimum of two (2) years of the required experience must include prior management of a recreationally-based business operation, recreational program and/or facility and staff supervision. Education and experience may be substituted one for the other on a year-for year basis.
Ability to plan, organize and administer a business model for recreation programs in a financially sound manner; supervise and evaluate employees; relate well with recreation professionals, recreation personnel, contracts, media, special committees, interest groups and the general public.
Experience in budget administration and fundraising; corporate solicitation and marketing techniques.
Knowledge of sports fields, outdoor recreations facilities, turf maintenance, site maintenance, building maintenance, security, equipment, and safety requirements of  recreational facilities.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience managing the operational and financial aspects of a business.
Management of an outdoor and/or indoor sports complex or revenue facilities such as golf courses.

WORKING CONDITIONS: 
Exposure to stress as a result of human behavior, deadlines, raising funds to meet budget, and weather conditions.
May require considerable hours over 40 per week.  May be available to work on various evenings and weeks.
Moderate physical activity.  Required to push, pull or lift medium weights. Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as exposure to outdoor weather conditions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002795		Regulatory Compliance Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Manager, assesses and oversees regulatory programs that fall under Environmental Protection Agency (EPA) and Department of Environmental Quality (DEQ) regulations. This includes Clean Water Act (CWA), Clean Air Act (CAA), Resource Conservation and Recovery Act (RCRA), and Comprehensive Environmental Response, Compensation, and Liability Act (CERCLA) regulations. Ensures compliance of regulatory permits and oversees associated programs including Industrial Pretreatment Program (IPP) and Fats, Oils, and Grease (FOG) Program. Monitors the data generated for regulatory compliance.  Ensures collection of all regulatory samples, proper analysis of such samples, and reviews data quality for compliance. Reviews data reports, and maintains records and contracts relating to wastewater, stormwater and air quality analyses. Reviews data reports, maintains records and contracts relating to all wastewater, stormwater and air quality analyses. Coordinates activities with Water Reclamation Facility (WRF) program managers and associated team members. Serves as acting Water Reclamation Manager during absence of regularly classified incumbent, if management determines individual is qualified.		TYPICAL DUTIES
Organizes, plans, monitors and supervises IPP and FOG programs under guidance and direction of the Water Reclamation Manager.  Coordinates, directs and prioritizes activities to ensure regulatory compliance in a cost-effective manner. Participates in major project planning and equipment upgrades or replacements. Coordinates work with other sections, divisions and departments.
Coordinates staffing levels, scheduling methods and training for the IPP and FOG program sections. Approves requests for materials and equipment according to budgetary requirements and program needs.  Assists in budget preparation and administration.
Responsible for the accurate performance and reporting of all regulatory testing of water, wastewater, stormwater and air quality, utilizing EPA procedures and in conjunction with state and EPA requirements.  May have to appear in court as expert witness.  Interfaces verbally and in writing with state and EPA personnel.
Maintains efficient storage and retrieval of regulatory analytical data.  Updates computerized system as required. Investigates and resolves data storage and analysis needs.  Makes recommendations for department consideration based on analytical reports.
Develops, directs and maintains quality control/quality assurance programs for the analysis of water/wastewater/stormwater/air samples. Develops and maintains Standard Operating Procedures (SOP’s) and Standard Operating Instructions (SOI’s) for all processes relating to the regulatory programs including sample collection, tracking, reporting and data storage.
Coordinates and provides assistance as needed with program operations involving laboratory analyses, data interpretation, or specific questions on chemical issues, appropriate protocols, preservations and techniques for pretreatment, sludge management, water, wastewater, stormwater, air and ground water issues as pertaining to regulatory compliance.
Directs development of monitoring protocols for changes in regulatory programs.  Provides scientifically based protocols for investigations, field issues, contamination problems and system concerns.
Monitors contract laboratory performance, adherence to quality control, turnaround time and overall contract compliance. Audits and approves contract laboratory billing.  Reviews and updates contracts as required.
Responds to inquiries from contract laboratory(s), customers, regulators and other entities.
Coordinates and participates in special projects as assigned. Establishes protocols, organizes participants and maintains quality assurance to produce quality project results. Cooperates with staff members across divisions to support Departmental needs.
Proposes and justifies short and long-range goals of regulatory programs including IPP and FOG program.
Working knowledge of wastewater treatment, wastewater pretreatment, stormwater management, wastewater collection systems, air quality standards, industry best management practices (BMPs), and water quality parameters.
Resolves employee disputes and helps encourage a cooperative, motivated workforce.  Addresses staffing needs.  Maintains a culturally and ethnically diverse workforce.
Maintains a respectful, culturally diverse work force in which individual members are conscious of their personal responsibilities to the rest of the team. Displays attributes desired within the work group, encouraging teamwork and cooperation. 
Conducts training sessions for personnel. Provides for additional technical and safety training of personnel.  Promotes employee acquisition of higher technical skills and professional development.
Maintains up to date knowledge of Federal, State, and local water quality standards and environmental regulations or interpretations that may affect regulatory compliance.
Oversees the development and updating of Local Limits including Allowable Industrial Loading allocations as required.  Ensures compliance with appropriate Federal, State, and local regulations.
Reviews and provides recommendations for revision to the Salt Lake City Wastewater Control Ordinance.
Works with the Wastewater Business Manager and the Public Utilities sewer billing team to ensure appropriate sewer rate classification and associated charges.
Attends all applicable staff and public meetings or hearings.  Communicates with private sector organizations, citizens and City staff.  Provides primary interface with the State of Utah relative to IPP and FOG program matters.  Keeps City management informed of any potential issues identified.
Plans and conducts any necessary training for the public and staff, as needs are identified.

MINIMUM QUALIFICATIONS
Graduation from an accredited college or university with a bachelor degree in environmental science, chemistry, biology, or a closely related field.  Eight (8) years of experience related to the above duties including four (4) years of supervisory work experience.  Education and experience may be substituted one for the other on a year-for-year basis (not including the requirement for supervisory experience).
Demonstrated knowledge of the treatment processes used at treatment plants.  Knowledge of the sanitary sewer collection system and its operation.  Understanding of the Pretreatment program and its affect on the entire Publicly-Owned Treatment Works (POTW).
Demonstrated knowledge of federal and state regulations as they relate to UPDES permits, CAA, CWA, and Residential, Industrial, and Commercial wastewater discharge and Pretreatment programs.
Demonstrated ability to prepare extensive and complex reports in oral and written form and present them to persons of various backgrounds and educational levels.
Possession of a valid Grade IV Wastewater Treatment Operator's Certification from the State of Utah within 18 months of hire.
Demonstrated ability to use Microsoft Office software, and other software programs for data input, data recall, report generation, and QA/QC documentation.  
Demonstrated ability to manage and supervise subordinates and relate well with co-workers, other departments, other agencies, and the public.
Possession of valid driver’s license.

WORKING CONDITIONS
Work is performed in a normal office environment and field setting.  Moderate physical activity.  Required to push, pull or lift medium weights.  Intermittent sitting, standing, stooping, kneeling, and walking.  Work in small areas; walk up and down stairs, and over rough terrain.  Travel to other City departments, schools and businesses to perform on-site inspections of commercial and industrial businesses or other City business.  On call 24 hours a day, seven days a week.
Exposure to heat, cold, odors, dust, grease and health and occupational hazards as may be expected when touring the facility and working in the storehouse.  During on-site inspections of commercial and industrial businesses, exposure to acids and corrosives as well as biological and radioactive agents.  Exposure to raw sewage and highly toxic industrial waste.
Operate a variety of equipment and machinery requiring continuous or repetitive arm-hand movements.  Enter data into a terminal, PC or other hand-held device.
Operate a motor vehicle to travel to/from various City locations.
Considerable exposure to stress, as a result of human behavior and schedule demands.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002861		Regulatory Program Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		The regulatory Program Manager is a member of the Water Quality Team reporting to the Water Quality and Treatment Administrator and is responsible for the assessment and oversight of regulatory programs that fall under the United States Environmental Protection Agency (USEPA) and Department of Environmental Quality (DEQ) regulations.   Monitors the data generated for drinking water regulatory compliance and source water protection.  Ensures collection of all regulatory and non-regulatory samples, and reviews data quality submitted for compliance from laboratories. Responds to constituent and customer inquiries. Reviews data reports and maintains records and contracts relating to all drinking water and source water analyses. Provides compliance data oversight and reporting for the drinking water program and regularity agencies.		TYPICAL DUTIES:
Provides for the day-to-day supervision of water quality samplers.  Motivates, directs, schedules, and trains employees to ensure department policies and procedures are being followed. Responsible for the accurate performance and reporting of all regulatory testing of drinking water quality utilizing EPA procedures and in conjunction with state and USEPA requirements, through departmental contracts with outside laboratories. 
Interfaces directly--verbally and in writing--with state and USEPA personnel. Prepares regulatory reporting including, but not limited to, monthly, quarterly, and annual reports to the state and EPA.
Maintains up to date knowledge of Federal, State, and local water quality standards and environmental regulations or interpretations that may affect regulatory compliance.
Acts as a primary point of contact with regulatory agencies and workgroups. Organizes, facilitates, and participates in audits conducted by the Utah Division of Drinking Water (DDW) and the USEPA.  Represents Salt Lake City Department of Public Utilities (SLCDPU) with the Salt Lake County Health Department and other groups and on various ad-hoc committees or statutory boards as SLCDPU designate.  Attends appropriate staff and public meetings on drinking water issues.
Responsible for the implementation and development of special drinking water regulatory and non-regulatory programs such as but not limited to the Ground Water Source Protection, USEPA Unregulated Contaminant Monitoring Rule (UCMR), and the Long Term Enhanced Surface Water Treatment Rule (LT2).
Maintains efficient storage and retrieval of regulatory analytical data.  Updates computerized system as required.  Investigates and resolves data storage and analysis needs.  Makes recommendations for department consideration based on analytical reports.
Develops, directs, and maintains quality control/quality assurance programs for the analysis of water samples for the Department. Develops and maintains Standard Operating Instructions (SOI) as well as other guidance and procedure documents for all processes relating to the drinking water program, including sample collection, tracking, reporting, and data storage.
Coordinates and provides assistance as needed with departmental program operations involving laboratory analyses, data interpretation, or specific questions on chemical issues, appropriate protocols, preservations, and techniques for drinking water, source water, water plant operations, canals, wells, and distribution issues.
Directs the development of monitoring protocols for changes in drinking water regulatory programs.  Provides scientifically based protocols for investigations, field issues, contamination problems, and system concerns.
Monitors contract laboratory performance, adherence to quality control, turnaround time and overall contract compliance. Audits and approves contract laboratory billing.
Responds to inquiries from laboratories, customers, regulators, and other entities.
Coordinates and participates in special projects as assigned. Establishes protocols, prepares sampling analysis plan (SAP) and other documents related to the drinking water program, organizes, participants, and maintains quality assurance to produce quality project results. Cooperates with staff members across divisions to support department needs.
Responsible for collecting or overseeing the collection of water quality samples including but not limited to source water, distribution, and canals.
Performs contract and procurement responsibilities associated with the program.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Chemistry, Biology, Environmental Science, or closely related field from an accredited college or university. Education and experience may be substituted on a case-by-case basis.  
Two years' work-related experience.
Demonstrated knowledge of Laboratory Information Management System (LIMS) or equivalent computerized programs for data input, data recall, report generation, and laboratory QA/QC documentation.
This position requires a broad background in regulatory compliance, sample collection, and sample analysis. 
Proven ability to express ideas clearly, both orally and in written form; prepare reports and make presentations, as requested.
Proven ability to assess technical and scheduling issues and develop an appropriate resolution.
Working knowledge of federal and state regulations as they relate to drinking water including but not limited to the Safe Drinking Water Act (SDWA).
Possession of excellent interpersonal skills.  Ability to effectively manage and supervise subordinates, lead, interact and positively influence staff, co-workers, and representatives from other departments, agencies, and members of the general public.
Ability to travel to multiple work locations.

DESIRED QUALIFICATIONS:
Graduate studies in Environmental Science, Biology, Chemistry, or related field from an accredited college or university.
Experience in trouble-shooting technical problems in drinking water systems; development of experimental protocols and monitoring techniques.
Working knowledge of federal and state environmental regulations including the Clean Water Act (CWA).

WORKING CONDITIONS:
Office and outdoor field environment. Light to moderate physical effort, handling light weights. Comfortable office working conditions.
Frequent exposure to stressful situations as a result of human behavior and the demands of the position.
Some evening, night, and weekend work is required with minimal notice, to respond to emergency calls.  On-call 24 hours a day, seven days a week.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1

		3012		Restoration Ecologist		322 AFSCME		322		10/29/23		3/11/24		Individual Contributor		Parks Maintenance Technician I		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		The incumbent is responsible for coordination and oversight of all areas related to natural lands management including habitat improvement, vegetation monitoring, reclamation of landscapes and ecological restoration. Incumbent will coordinate the City’s native plant program including the collection, propagation, and installation of native plant species within Public Lands properties. Position will work with Natural Lands Supervisor to develop field restoration plans, management plans and assist department management with technical support needed to advance various projects and initiatives. Performs analysis, prepares reports, and develops recommendations. Coordinates and assists with implementation of complex, multi-agency, large scale, and long-term department/division initiatives.		TYPICAL DUTIES:
Development and coordination of management plans for natural lands properties, which may include development of vegetation targets and metrics and overseeing consultants to produce management plans for natural lands priority properties. Provides formal written findings and recommendations for action by department/division administration.
Expand and collaborate on educational partnerships for the Native Plant Program. Development of organized education and messaging to expand awareness of this program to ensure sustainability of program.
Oversees planning and implementation of restoration and bio-diversity projects within Public Lands. Includes prioritizing project locations, staff and material resources required, volunteer coordination and the development of ongoing operations and maintenance following completion.
Assesses and determines proper species selection for designated properties, considering factors such as soil composition, light, climate, and plant availability.  Identifies and mitigates plant diseases and problems, establishes, and maintains pest and disease management programs which may include biological or chemical methods. 
Native plant collection, including cuttings and seeds, and greenhouse propagation.  Plant installation and direction on proper planting techniques to other employees/volunteers. Managing part time and seasonal Greenhouse positions which includes prioritization of greenhouse production.
May represent the Division at meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives.
Explores and develops creative concepts, ideas, plans, or processes to address project issues. Develops project parameters such as: project resources, time frames, funding options and budget requirements, staffing needs, and methods, procedures and schedules for project implementation. 
Develops and monitors programs and special project activities. Tracks propagation success rates and performs installation monitoring and evaluation. Provides regular updates and reports to division management. May assist with monitoring compliance with contracts.

MINIMUM QUALIFICATIONS:
Bachelor’s degree and three years of professional experience in restoration ecology, botany, horticulture, plant science or a closely related field.  Related education and paid professional experience may be substituted one for the other on a year-for-year basis.
Knowledge of regional native plants including identification.  Knowledge of techniques and methods used on interior and exterior plant propagation.
Ability to prepare and present project details using spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

DESIRED QUALIFICATIONS
Master's Degree in a field related to the position. 
Two years in a leadership or supervisor role or in an acting leader/supervisor capacity.
Experience in the oversight of vegetative restoration projects. 
Expertise in species diversity, spatial distribution and associated ecological drivers. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		002839		Risk Coordinator		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to and working in close collaboration with the City’s Risk Manager, incumbent participates in the administration of the City’s claims processing, and risk management programs. As directed, works with City departments to reduce the frequency and cost of claims. Will coordinate and offer operational support for claims, insurance, and other risk management programs.

This position requires some independent judgment and decision making, and effective oral and written communication skill is essential.		TYPICAL DUTIES:
Assist in the development, implementation and monitoring of accident/incident reporting procedures and risk reduction programs.
Investigates third-party damages, conducts research, and gathers the necessary documentation to support recovery through subrogation or restitution.
Manages subrogation claims and requests restitution pursuing recovery from at-fault parties for damages to City property.
Receives, compiles, and analyzes data and reports on subrogation and restitution recoveries.
Acts as a liaison between departments, third party administrator, and legal counsel in processing, the recovery of claims against the City.
Gathers all relevant information to request settlement check and ensures that all financial records are properly recorded.
Maintains logs, files, computer data bases and other records related to claims and other risk management programs.
Assists in preparing annual insurance applications for approval by Risk Manager.
Request payment and tracks financial settlements.
May handle specially assigned projects and research as designated by the Risk Manager.
Performs professional and paraprofessional duties as assigned to support the City’s risk management programs. Such duties may include but are not limited to various aspects of claim operations, assistance with insurance policy renewals and gathering underwriting data.
Prepares and drafts meeting minutes and agendas.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent and four years’ experience related to project management and office support, including one year experience in risk.
Demonstrated initiative, human relations skills, and the ability to be productive without close supervision. Ability to communicate effectively, both orally and in writing.
Proficiency in the use of computer applications including Outlook, Word and Excel or databases.

DESIRED QUALIFICATIONS:
Professional designation(s) or certifications related to risk management, and/or safety, i.e., CPCU, ARM, AIC, ASP, GSP, CSP, etc.
Working knowledge of Federal, State, and Municipal laws relating to occupational health and safety, including OSHA, UOSH, ADA and other risk related rules regulations.
Understanding of applicable laws, rules and regulations pertaining to municipal loss control and claims processing.
General court process of restitution for claims recovery.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Frequent exposure to stress as a result of human behavior and various responsibilities.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE:
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002808		Risk Management Analyst		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to and working in close collaboration with the City’s Risk Manager, incumbent provides operational support and analysis of risk management programs. Utilizing risk management software and other reporting tools, works with City departments to reduce the frequency and costs of claims. As necessary, provides coordination and operational support for claims, reviews and investigates claims and determines appropriate closure of claims. Performs a substantial amount of analysis and reporting to support risk reduction recommendations.		TYPICAL DUTIES:
Assists in the development, implementation and monitoring of accident/incident reporting procedures and risk reduction programs.  Generates reports and loss trending analyses to assist departments in understanding and reducing the frequency and severity of on-the-job injuries and third-party liability losses. Provides ad-hoc reports as requested.
Conducts research and analysis of occupational injuries, illnesses, accidents and property damage. Based on analysis, recommends training resources and loss control strategies. Compiles and maintains OSHA forms. Coordinates responses to Bureau of Labor Statistics Survey of Occupational Injuries and Illnesses.
Coordinates with City’s third-party administrator for workers’ compensation. Generates reports, tabulates and analyzes data. Ensures that City departments receive accurate and timely information in order to manage their workers’ compensation costs.
For departments without a designated safety manager, may investigate employee-related injuries, accidents and property damage.  Determines causes and consults on appropriate remedies to prevent recurrence. 
Presents information to management or employee groups regarding the City’s workers’ compensation program, accident and injury reporting procedures and other risk management functions.
Manages City’s Ready Responder program. Provides training, supplies, evacuation drills, and periodic program updates.
Leads the City’s Executive Safety Committee.
Performs professional and paraprofessional duties as assigned to support the City’s risk management programs. Such duties may include but are not limited to various aspects of claim operations, assistance with insurance policy renewals and gathering underwriting data.
Investigates third-party damages and gathers the necessary documentation to support recovery through subrogation or restitution.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Risk Management, Business Administration, English, Communications, Finance, or other related field, and a minimum of one to two (1-2) years’ professional experience performing duties similar to those listed above. The educational requirement may be substituted with years of related experience on a year for year basis.
Demonstrated initiative, human relations skills, and the ability to be productive without close supervision. Ability to communicate effectively, both orally and in writing.
Proficiency in the use of computer applications including Outlook, Word and Excel or databases.

DESIRED QUALIFICATIONS:
Ability to provide graphical reports.
Professional designation(s) or certifications related to risk management, claims adjusting, and/or safety, i.e., CPCU, ARM, AIC, ASP, GSP, CSP, etc.
Working knowledge of OSHA regulations.
Possession of a Utah State Insurance Adjuster’s License.
Other duties as assigned.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. May require occasional travel to locations within the City.
Exposure to stressful situations associated with human behavior, time-constraints, and multiple projects, demands, and deadlines, etc.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002798		Risk Manager		Grade 35 Exempt		E35		1/1/00		3/11/24		Manager		Safety Program Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent directs the Risk Management Division of the City Attorney’s Office. Identifies, evaluates, mitigates, and manages the city’s operational, strategic and hazardous risks through contractual risk transfer, purchase of insurance, and/or development of self-insurance programs. Develops and manages programs that reduce or eliminate financial loss to the city.		TYPICAL DUTIES:
Identifies, evaluates, mitigates, and manages the city’s operational, strategic and hazardous risks through contractual risk transfer, purchase of insurance, and/or development of self-insurance programs.
Leads division and manages in-house claims adjuster, including hiring staff, determining assignments, and managing performance. Establishes claims management policies and ensures the proper and efficient handling of claims by in-house staff and third-party administrator.
Assigns allocation to departments for Governmental Immunity costs and recommends Risk Management cost allocations to Finance Department. Prepares, recommends and administers Risk Management and Governmental Immunity budgets in coordination with City Attorney. Monitors fiscal matters to assure conformance with budget constraints and program initiatives.
Directs the city’s loss control programs to reduce accidents, occupational injuries and illnesses, and to protect the city’s facilities from hazardous risks.
Selects insurance brokers and carriers, directs insurance negotiations and placement of coverage. Develops underwriting data necessary to secure and maintain insurance coverage. Sets claim reserves. Reviews pending agreements and consults with departments on contractual risk and insurance provisions.
Selects third-party administrator for workers’ compensation program and oversees administration of program. May participate in mediation of workers’ compensation matters and litigated claims.
Determines appropriate levels of self-insured retention or commercial insurance coverage for workers’ compensation, property, general liability, management practices liability, public sector liability, automobile liability, and public official bonds. Manages self-insured claim programs.
Identifies, evaluates, and recommends corrective action against risks that may result in injury, property loss, damage, or legal liability.
Prepares operational and risk reports for management analysis
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in finance, risk management, or related field, plus five (5) years of related experience. Education and/or experience may be substituted one for the other on a year for year basis.
Ability to collect, analyze and synthesize complex risk and organizational issues. Must be adept at reporting relevant data, both orally and in writing.
Considerable human relations and communications skills. Must be able to successfully advise City Attorney, and other directors and managers of significant risk aversion strategies.
Ability to travel independently to various locations throughout the City.
Computer skills must include working knowledge of Microsoft Word, Excel, and PowerPoint.

WORKING CONDITIONS:
Comfortable working conditions, handling light weights, intermittent sitting, standing and walking. Occasional travel to various city locations.
Considerable exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002894		Safety & Security Director		Grade 37 Exempt		E37		6/25/23		3/11/24		Manager		Technical Systems Analyst III		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Department Director, provides professional direction, leadership and coordination of all internal security functions of the City. Oversees the integration of security and access systems, operations, and technologies designed to protect the safety of employees and visitors to public City buildings. This position will coordinate with the Facilities Division, IMS Department and Legislative and Executive Offices, convening as the internal security committee, the strategic planning, security auditing and safety assessments for all City buildings. Manages Enterprise contracts related to access management, security systems and on-site security staff.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES
Provides leadership and coordination in the planning, development, implementation, and operation of City-wide, integrated security systems, to include alarms, access control systems, video surveillance, technical platforms, and physical hardware.
Serves as a principal point of collaboration, leadership, and expertise to both internal and external stakeholders on professional and operational matters pertaining to safety and security of employees and visitors of public City buildings.
Recommends, participates in the development of, and establishes City policy and procedures; establishes and implements short- and long-range goals, objectives, policies, and operating procedures; monitors and evaluates program effectiveness; effects changes required for improvements.
Oversees all facets of the daily operations of the Internal Security Services Unit, ensuring compliance with the City, state, and federal laws, policies, and regulations.
Participates as a member of the SLC Public Services Department management team; provides input and subject matter expertise to departmental leadership regarding City security systems, technologies, and operations.
Develops and manages annual budgets for the Internal Security Services Program and performs periodic cost and productivity analyses; plans and develops strategies to improve procedures and optimize operations.
May oversee the supervision of personnel, which includes work allocation, training, promotion, enforcement of internal procedures and controls, and problem resolution; evaluates peak performance and makes recommendations for personnel actions; motivates employees to achieve peak productivity and performance.

MINIMUM QUALIFICATIONS
Bachelor’s degree in public administration, security management, emergency management or other related field and at least 7 years of experience directly related to the duties and responsibilities specified. Higher education and/or experience that is directly related to the duties and responsibilities specified may be interchangeable on a year for year basis.
Ability to communicate effectively, orally and in writing.
Ability to operate a personal computer and applicable software including Word, Outlook, Excel spreadsheets and other appropriate programs.
Advanced proficiency in policy writing.
Advanced communication and customer service skills.
Knowledge and experience in applying best practices for safety and security programs, preferably in local government setting.

DESIRED QUALIFICATIONS
Master’s degree in public administration, security management, emergency management or other related field.
Previous experience with a proven record of achievement performing similar duties for a governmental or municipal agency.
At least five years’ experience related to safety/security, emergency preparedness, fire prevention, and/or occupational safety.

WORKING CONDITONS
Light physical effort.  Comfortable working positions handling light weights.  Intermittent sitting, standing, and walking.  Generally pleasant working conditions. No health or accident hazards inherent in work performed.
Frequent exposure to stressful situations as a result of human behavior.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)				1

		002521		Safety Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Department Safety Programs Manager, incumbent develops, plans, implements and monitors all needed safety related programs for Department Divisions. Investigates and determines root causes and mitigation steps for employee related injuries and accidents. Promotes compliance with local, state and federal regulations, including established City policies and procedures to ensure a safe and healthy work environment. Assists with the development of safety, emergency preparedness, health and wellness programs. Assists with the periodic exercise of emergency plans, drills, and tabletop scenarios to maintain operational readiness of the Department. Requires the ability to communicate effectively with all levels of diverse employee groups in various settings. Also requires excellent written and verbal communication skills and the ability to make independent decisions when necessary.		TYPICAL DUTIES:
Investigates employee injury, motor vehicle and other types of workplace accidents to determine root causes and steps needed to mitigate risk of re-occurrence and reduce hazards. Maintains incident reports and documents for required OSHA injury logs, including OSHA 300 documents.
Coordinates and develops various safety topics needed for employee training. Including but not limited to Confined Space, Trenching and Shoring, Hearing Conservation Program, Hazcom, and Lock/Out/Tag/Out. 
Conducts on-site visits at various work locations to perform safety audits for gap analysis and discover trends where improvement is needed.
Compiles data and develops reports which reflect current safety trends, costs, needs for improvement and overall effectiveness.
Assists with the needs of all Workers Compensation claims including communication with Work Occupational Clinic, Workers Comp Third Party Administrator, and the injured worker.
Researches, develops, and presents required employee safety training on a variety of topics for various work groups. Coordinates scheduling, documentation and record keeping of department safety-related training and health screenings. May deliver and/or administer CPR/AED training.
Coordinates safety related projects including activities involving safety related vendors or consultants.
Supports and maintains the established safety program budget.
Assists with the coordination of the safety committee meetings and serves as a backup to the manager and leads the meetings when needed. Assists New Employee Orientation.
Assists in and/or develops safety programs to comply with OSHA regulations.
May assist in required training, emergency management, and safety related issues.  May fill in for the Safety Manager as required. 
Assists with quarterly safety and environmental assessments of each area.
Supports any applicable safety management systems and/or program initiatives specific to assigned area and department.
May be assigned to manage the department’s AED program, including inspections, ensuring inventory tracking and keeping all accessories (i.e. batteries, electrodes) current.
Performs other related duties as needed.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Safety, Industrial Hygiene, Environmental Science, or related field plus three years of related work experience. Related education and/or work experience may be substituted one for the other on a year to year basis.
Working knowledge of UOSH, OSHA and other safety related regulations.
Ability to communicate effectively both orally and in writing and work cohesively with various individuals from diverse backgrounds at all levels.
Possession of a valid driver’s license or driving privilege card.
Proficient in the use of computer applications including Microsoft Word, Outlook, Excel and Power Point.
Ability to handle conflict resolution; have a positive attitude; work well under pressure and a propensity for collaborative teamwork. 
Possession of various safety related certifications such as OSHA Compliance Certification, OSHA 10 or 30 hour or ability to obtain within one (1) year after awarded with position.

DESIRED QUALIFICATIONS:
Possession of Certified Safety Professional (CSP) or Certified Industrial Hygienist (CIH) certification.
Experience delivering various training programs with multiple employee groups.
Working knowledge of FEMA, ICS, EPA, UDEQ and Departmentrelated regulations
Experience working in an airport environment and thorough knowledge of the aviation industry and the applicable safety compliance requirements.
Working knowledge of all utilized Safety Management Systems and processes. 
Experience working with Workers Compensation claims including communication with Work Occupational Clinic, Workers Comp Third Party Administrator, and the injured worker.
Certification as a CPR and/or AED instructor.

WORKING CONDITIONS:
Light to moderate physical activity: mostly comfortable working conditions. Occasional work in various department locations which could include but not limited to, exposure to outside elements, noise, dust, dirt, and heights. Periods of frequent sitting, standing and walking with occasional overhead reaching, stooping, squatting climbing and maneuvering into various confined spaces. Lifting of light to moderate weighing equipment.     
Exposure to possible stressful situations as a result of human behavior.
Required to occasionally work non-traditional hours to accommodate incident investigations, required training and program needs.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002790		Safety Program Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent plans, develops, implements and monitors departmental safety programs including: industrial hygiene, emergency preparedness, environmental compliance, workplace safety training, and worker's compensation programs.  Assists management and employees to ensure compliance with all state and federal standards.  Establishes guidelines and procedures intended to reduce the department's exposure to losses from safety and environmental violations and worker's compensation claims.  Responsible for managing the periodic exercise of emergency plans, drills, and tabletop scenarios to maintain operational readiness of the Department.		TYPICAL DUTIES:
Develops and assists management in the implementation of safety program for department facilities in accordance with nationally accepted principles of worker safety and industrial hygiene. Analyzes safety needs and determines priorities for training by consulting with management and the City Risk Manager.  Develops corresponding budget for training, supplies and equipment. 
Develops and coordinates programs to promote workplace safety.  Trains, inspects and works with various work groups to prevent accidents and investigate their occurrence.  Ensures that the worksite complies with OSHA regulations, and that workplace practices and procedures are evaluated and modified to reduce or eliminate injures and hazards.  Compiles, analyzes and reports on safety experience, trends, statistics, costs, needs and effectiveness.  Keeps management informed on developments, problems and strategies.  Manages the collection of CDL certification information and medicals cards.
Keeps current with state, federal and local safety standards and reporting requirements for accidents and hazardous chemical releases.  Updates department on federal and state OSHA and environmental compliance requirements.  Assists department in reporting accidents and hazardous chemical releases.
Develops work procedures and guidelines for safe operations, developing needed programs for each area. Responds to, and assists management in, the investigation of all work-related injuries, motor vehicle accidents, property damage, visits from Utah OSHA, and other safety and emergency related occurrences. 
Completes quarterly safety and environmental assessments of each area, ensuring that employees are following safety and environmental regulations, and that all required training and inspections are being completed and documented.
Coordinates departmental Workers’ Compensation Program, and related light duty and return-to-work activities with the City’s Risk Manager and third-party administrator.  Duties include handling or assisting with filing of reports, processing of claims, selection of medical providers, payment of vendors and the vocational rehabilitation of injured employees.
Provides oversight and direction to department staff responsible for safety, environmental and related programs, including employee safety recognition appreciation, new employee orientation, and programs for employee recreation, fitness and communication.
Coordinates safety committee meetings and the committee’s assessments of employee and departmental safety violations. Assists in development and training of departmental emergency response team and all employees to emergency preparedness procedures.
Analyzes, develops, and coordinates Department wide emergency preparedness programs by establishing liaisons with City departments, other governmental and private agencies. 
Develops concepts and operational procedures involved in recovery from a major disaster.  Develops and plans for the Department’s needs from federal, state, and local agencies in a major disaster recovery process.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Industrial Safety/Engineering, Industrial Hygiene, Environmental Science or a related field from an accredited four-year institution, plus five to six years related work experience.  Education and work experience may be substituted one for the other on a year-for-year basis.
Working knowledge of UOSH, OSHA, FEMA, ICS, EPA, UDEQ and related regulations.
Ability to work well with and relate to various types of employees under a variety of work environments.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Possession of a CSP certification.
One year's paid experience processing worker's compensation claims and certification as a worker's compensation claims agent.

WORKING CONDITIONS:
Light physical activity; mostly comfortable working conditions. Frequent travel to and from plant sites and work locations. Moderate exposure to heat, cold, dampness, dust and noise. Marginal exposure to hazardous chemicals on rare occasions while supervising or monitoring clean-up.
Frequent exposure to stress as a result of human behavior and the demands of the position.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002705		Salesforce Administrator I		Grade 28 Exempt		E28		10/2/22		3/11/24		Individual Contributor		Metal Fabrication Technician		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Salesforce Enterprise Technology Solutions Manager, incumbent takes part of an agile product team maintaining Salesforce.com Customer Relationship Management (CRM), Service Cloud (SaaS), and other enterprise grade solutions built on the force.com platform (PaaS). The incumbent works under direct supervision and receives mentorship from more senior Salesforce Administrators and Salesforce Developers in support of Salt Lake City Corporation’s instance of Salesforce.com. Responsibilities include user account maintenance, new user training, monitoring data quality and adoption, creating and maintaining reports and dashboards, and managing support requests from Salt Lake City employees. Each team member must dedicate at least four hours per week in skills development.		TYPICAL DUTIES:
Coordinate training of new users
Create or deactivate internal user accounts per standard procedures
Monitor Service Now incidents, correcting or referring problems to appropriate personnel
Create and maintain listviews that enable efficient business operations
Create and maintain reports and dashboards that effectively convey Key Performance Indicators
Monitor “Org Health” indicators such as security settings, activity logs, and governance limits 
Participate in peer review of solutions created by team members, including rigorous testing prior to user acceptance testing
Research upcoming release notes for potential impacts to the SLC implementation and identify opportunities to improve 
Maintain current knowledge of Salesforce best practices
Proactively seek out and participate in opportunities for professional growth and development
Other duties as assigned

CORE COMPETENCIES:
Demonstrable knowledge of Salesforce security model
Demonstrable knowledge of Salesforce Standard Objects and core data model 
Demonstrable knowledge of Software as a Service (SaaS) and Platform as a Service (PaaS) as compared to traditional approaches to software development
Effective teamwork, conflict resolution, prioritization, and delivering value to customers
 SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Evaluating process automation tools
Practical application of Agile Scrum methodologies 
Practical application of Organizational Change Management discipline
Practical application of the Salesforce Development Lifecycle
Understanding of Product Management, as compared to Project Management
Commitment to quality and continuous improvement
Commitment to excellence in customer experience

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in a related field and zero to two (0-2) years of experience as a Salesforce Administrator OR Certified Salesforce Administrator and two (2) years of experience as a Salesforce Administrator.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.
Effective teamwork, conflict resolution, prioritization, and delivering value to customers

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies, Organizational Change Management, Universal Design, quality management methodologies

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.				Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002706		Salesforce Administrator II		Grade 32 Exempt		E32		10/2/22		3/11/24		Individual Contributor		Metal Fabrication Technician		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Salesforce Enterprise Technology Solutions Manager, incumbent takes part of an agile product team maintaining Salesforce.com Customer Relationship Management (CRM), Service Cloud (SaaS), and other enterprise grade solutions built on the force.com platform (PaaS). The incumbent works under direct supervision and receives mentorship from more senior Salesforce Administrators and Salesforce Developers in support of Salt Lake City Corporation’s instance of Salesforce.com. Responsibilities include user account maintenance, new user training, monitoring data quality and adoption, creating and maintaining reports and dashboards, and managing support requests from Salt Lake City employees. Each team member must dedicate at least four hours per week in skills development.		TYPICAL DUTIES:
Coordinate training of new users
Create or deactivate internal user accounts per standard procedures
Monitor Service Now incidents, correcting or referring problems to appropriate personnel
Create and maintain listviews that enable efficient business operations
Create and maintain reports and dashboards that effectively convey Key Performance Indicators
Monitor “Org Health” indicators such as security settings, activity logs, and governance limits 
Participate in peer review of solutions created by team members, including rigorous testing prior to user acceptance testing
Research upcoming release notes for potential impacts to the SLC implementation and identify opportunities to improve 
Maintain current knowledge of Salesforce best practices
Proactively seek out and participate in opportunities for professional growth and development
Other duties as assigned

CORE COMPETENCIES:
Demonstrable knowledge of Salesforce platform capabilities, custom objects/apps, Experience Cloud, and all process automation tools 
Demonstrable knowledge of Software as a Service (SaaS) and Platform as a Service (PaaS) as compared to traditional approaches to software development
Mastery of Salesforce security model, Standard Objects, and core data model 
Effective teamwork, conflict resolution, prioritization, and delivering value to customers
 SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Evaluating process automation tools
Evaluating build or buy options
Evaluating project management approaches as applied to individual projects and in the context of a larger portfolio
Practical application of Agile Scrum methodologies 
Practical application of Organizational Change Management discipline
Practical application of the Salesforce Development Lifecycle
Understanding of Product Management, as compared to Project Management
Commitment to quality and continuous improvement
Commitment to excellence in customer experience
MINIMUM QUALIFICATIONS:
Bachelor’s Degree in a related field and two to four (2-4) years of experience as a Salesforce Administrator and Certified Salesforce Administrator OR Certified Advanced Salesforce Administrator and four to six (4-6) years of experience as a Salesforce Administrator.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.
Effective teamwork, conflict resolution, prioritization, and delivering value to customers

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies, Organizational Change Management, Universal Design, quality management methodologies
Experience in two (2) or more Salesforce orgs
Recent direct experience with and responsibility for a Service Cloud implementation

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.				Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)				2

		002707		Salesforce Administrator III		Grade 35 Exempt		E35		10/2/22		3/11/24		Individual Contributor		Metal Fabrication Technician		600 - (Professional 600)		Reporting to the Salesforce Enterprise Technology Solutions Manager, incumbent takes part of an agile product team maintaining Salesforce.com Customer Relationship Management (CRM), Service Cloud (SaaS), Marketing Cloud, and other enterprise grade solutions built on the force.com platform (PaaS). The incumbent works alongside other Salesforce Administrators and Salesforce Developers in support of Salt Lake City Corporation’s instance of Salesforce.com. Incumbent works under general supervision and provides mentorship to junior team members. Responsibilities include Salesforce data management, user adoption, and configuration changes, including (but not limited to): Flow, assignment rules, approval processes, fields, apps, actions, Lightning Record Pages and page layouts, record types, custom settings, mobile administration, dashboards, and reports. Incumbent has primary responsibility for interfacing with business users for gathering requirements and communicating changes. Each team member must dedicate at least four hours per week in skills development.		TYPICAL DUTIES:
Manage all aspects of user and license management including roles, profiles, permission sets, public groups, queues, OWD, and sharing rules
Own the communication of any platform changes to end users and stakeholders
Data management to improve Salesforce data quality, implementing rules and automation as needed, duplicate entry cleansing, data loading
Proactive system maintenance including Security Reviews, Health Check, and Optimizer
Create and maintain technical documentation
Research upcoming release notes for potential impacts to the SLC implementation and identify opportunities to improve 
Maintain current knowledge of Salesforce best practices
Support integration with social media for social-to-case customer care
May be responsible for synchronizing data between Marketing Cloud and Service Cloud using Marketing Cloud Connect including, but not limited to, filtered data extensions for Email Studio and Journey Builder, mailing list subscriber form(s), and related fields in both Service Cloud and Marketing Cloud
Maintain custom preference center (currently uses Cloud Pages)
Proactively seek out and participate in opportunities for professional growth and development
Other duties as assigned

CORE COMPETENCIES:

Mastery of Salesforce platform capabilities, custom objects/apps, Experience Cloud, all process automation tools, Software as a Service (SaaS) and Platform as a Service (PaaS) as compared to traditional approaches to software development, Salesforce security model, Standard Objects, and core data model 
Effective teamwork, conflict resolution, prioritization, and delivering value to customers
Adherence to Salesforce Development Lifecycle best practices
Rigorous application of unit testing, quality assurance testing, end to end testing, and user acceptance testing

SKILL DEVELOPMENT:

Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement. These skills build on the required and acquired skills for a Salesforce Administrator I. 
Understanding of basic triggers/Apex code knowledge
DevOps/release management
Management of integrated applications
Cross-train in Mobile Publisher and Salesforce Public Sector Solutions (Vlocity/Omnistudio)

MINIMUM QUALIFICATIONS:
Certified Salesforce Advanced Administrator AND six (6) years of experience as a Salesforce Administrator with recent hands-on experience with Service Cloud
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.
Effective teamwork, conflict resolution, prioritization, and delivering value to customers

PREFERRED QUALIFICATIONS:
Additional Salesforce certifications
Experience with Agile Scrum methodologies, Organizational Change Management, Universal Design 
Expertise in Marketing Cloud
Experience in four (4) or more Salesforce orgs

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.				Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)				0

		002702		Salesforce Developer I		Grade 28 Exempt		E28		10/2/22		3/11/24		Individual Contributor		Metal Fabrication Technician		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Salesforce Enterprise Technology Solutions Manager, incumbent takes part of an agile product team maintaining Salesforce.com Customer Relationship Management (CRM), Service Cloud (SaaS), and other enterprise grade solutions built on the force.com platform (PaaS). The incumbent works under direct supervision and alongside other Salesforce Administrators and Salesforce Developers in support of Salt Lake City Corporation’s instance of Salesforce.com. Responsibilities include automation using platform declarative tools as well as extending the platform with custom code. Each team member must dedicate at least four hours per week in skills development.		TYPICAL DUTIES:
Develop Apex (classes and triggers), Lightning Components, and Visualforce to extend Salesforce to support business requirements.
Application development, including basic Visualforce pages/Lightning pages, Lightning Web Components, assist with each release cycle to implement and deploy new/updates to existing applications and code.
Testing and debugging.
Striving towards coding best practices and data quality.
Contributing to technical documentation.
Supporting the Salesforce Administrators as needed.
Maintain current knowledge of Salesforce best practices.
Proactively seek out and participate in opportunities for professional growth and development.
Other duties as assigned.

CORE COMPETENCIES:
Solid understanding of and experience with Salesforce.com architecture and API
Fundamental object-oriented programming concepts
Relational database knowledge

SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement. These skills build on the required and acquired skills for a Salesforce Administrator I.
Competency in HTML, XML, Flex, ASP, SQL, Java or C++, REST and SOAP-based web services.
Business Analysis interfacing with customers and gathering requirements for projects and project revisions.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in a related field and zero to two (0-2) years of experience OR Platform App Builder Certification or Salesforce Administrator Certification and at least two (2) years of experience implementing and developing in Apex, Visualforce, and Javascript.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002703		Salesforce Developer II		Grade 32 Exempt		E32		10/2/22		3/11/24		Individual Contributor		Metal Fabrication Technician		600 - (Professional 600)

Administration - (EEO-4 Functions)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Salesforce Enterprise Technology Solutions Manager, incumbent takes part of an agile product team maintaining Salesforce.com Customer Relationship Management (CRM), Service Cloud (SaaS), and other enterprise grade solutions built on the force.com platform (PaaS). The incumbent works under direct supervision and alongside other Salesforce Administrators and Salesforce Developers in support of Salt Lake City Corporation’s instance of Salesforce.com. Responsibilities include automation using platform declarative tools as well as extending the platform with custom code. Each team member must dedicate at least four hours per week in skills development.		TYPICAL DUTIES:
Develop Apex (classes and triggers), Lightning Components, and Visualforce to extend Salesforce to support business requirements
Application development, including basic Visualforce pages/Lightning pages, Lightning Web Components, assist with each release cycle to implement and deploy new/updates to existing applications and code,
Testing and debugging
Striving towards coding best practices and data quality
Contributing to technical documentation
Supporting the Salesforce Administrators as needed
Maintain current knowledge of Salesforce best practices
Proactively seek out and participate in opportunities for professional growth and development
Other duties as assigned

CORE COMPETENCIES:
Solid understanding of and experience with Salesforce.com architecture and API
Fundamental object-oriented programming concepts
Relational database knowledge
 SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement. These skills build on the required and acquired skills for a Salesforce Administrator I. 
Competency in HTML, XML, Flex, ASP, SQL, Java or C++, REST and SOAP-based web services
Developing on other cloud platforms such as Microsoft Azure
Salesforce Integration patterns
Salesforce OmniStudio- Omniscripts, DataRaptors, Integration Procedures.
Business Analysis interfacing with customers and gathering requirements for projects and project revisions

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in a related field and two to four (2-4) years of experience and Salesforce Platform Developer I certification OR four to six (4-6) years of experience implementing and developing in Apex, Visualforce, and Javascript and Salesforce Platform Developer II certification
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Additional Salesforce certifications (e.g., Advanced Administrator), Experience with Agile Scrum methodologies.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.				Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)				1

		002704		Salesforce Developer III		Grade 35 Exempt		E35		10/2/22		3/11/24		Individual Contributor		Metal Fabrication Technician		600 - (Professional 600)		Reporting to the Salesforce Enterprise Technology Solutions Manager, incumbent takes part of an agile product team maintaining Salesforce.com Customer Relationship Management (CRM), Service Cloud (SaaS), and other enterprise grade solutions built on the force.com platform (PaaS). The incumbent works under general supervision and alongside other Salesforce Administrators and Salesforce Developers in support of Salt Lake City Corporation’s instance of Salesforce.com. Responsibilities include automation using platform declarative tools as well as extending the platform with custom code. Incumbent has primary responsibility for interfacing with business users for gathering requirements and communicating changes. Each team member must dedicate at least four hours per week in skills development		TYPICAL DUTIES:
Develop Apex (classes and triggers), Lightning Components, and Visualforce to extend Salesforce to support business requirements
Application development, including basic Visualforce pages/Lightning pages, Lightning Web Components, assist with each release cycle to implement and deploy new/updates to existing applications and code,
Knowledge of SOAP and REST APIs; Work with APIs of various integration points
C# or other console/scripting language to complete bulk tasks on the Salesforce API
Salesforce Omnistudio- Omniscripts, DataRaptors, Integration Procedures
Testing and debugging
Striving towards coding best practices and data quality
Contributing to technical documentation
Supporting the Salesforce Administrators as needed
Maintain current knowledge of Salesforce best practices
Proactively seek out and participate in opportunities for professional growth and development
Other duties as assigned

CORE COMPETENCIES:
Mastery of Salesforce.com architecture and API
Relational database knowledge
Competency in HTML, XML, Flex, ASP, SQL, Java or C++, REST and SOAP-based web services
Developing on other cloud platforms such as Microsoft Azure
Salesforce Integration patterns
Salesforce OmniStudio- Omniscripts, DataRaptors, Integration Procedures.
Business Analysis interfacing with customers and gathering requirements for projects and project revisions
Flexibility to work in a variety of programming languages

SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement. These skills build on the required and acquired skills for a Salesforce Administrator I. 
Developing on other cloud platforms such as Microsoft Azure
Integration patterns
Marketing cloud development- client-side AMP script and JavaScript.
Knowledge of Advanced Salesforce OmniStudio- Integration procedures, Templates, typescript, NG, remote actions 

MINIMUM QUALIFICATIONS:
Certified Salesforce Platform Developer II and Salesforce Administrator Certification and at least six (6) years of experience implementing and developing in Apex, Visualforce, and JavaScript. 
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Degree in Computer Science, Information Systems or equivalent experience. Experience with Agile Scrum methodologies, Additional Salesforce certifications
Experience working in two or more Salesforce orgs

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law. Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.				Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)				0

		002826		Salesforce Team Manager		Grade 37 Exempt		E37		10/2/22		3/11/24		Manager		Painter II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Chief Technology Officer (CTO), incumbent is responsible for the management of the City’s Salesforce platform and the Salesforce team. Serves as the solutions project owner supporting the overall governance of the Salesforce environment, strategies for future growth, coordination of system upgrades and leadership role during implementations.   This position will maintain a strong relationship with the Mayor’s office, the Council, as well as departmental CRM leads and analysts, will staff and coordinate the governance group for the CRM solutions and serves as primary person in planning, guiding, and providing CRM solutions throughout the City.  This includes everything from setting strategy and direction to managing day-to-day operations, ensuring that the platform is being used as effectively as possible.		Manages Salesforce solutions at any point in their life cycle, from idea or concept through adoption, evolution, and sunset to fulfill the value proposition, promote operational excellence and position the government for success.
Functions as the team manager for a team of Salesforce administrators and developers, in charge of hiring, termination, and disciplinary actions for the team.
Serves as a coach/mentor for the Salesforce team members.
Performs business process analysis, with and for IMS and other City Departments, to identify beneficial process and technology changes using Salesforce platform.  
Serves as the solutions governance team lead, which is the process used to monitor and control key information capability decisions. The governance team also deliberates the potential conflicts and priorities for the administration of the CRM solution.
Creates and maintains the Salesforce CRM roadmap that shows the current state and envisioned evolution of the solution in terms of business processes and functions.
Stays current with knowledge of the Salesforce platform, business processes and best practices.
Performs change management planning, defines solution implementation plan, and coordinates the delivery of training for solution adoption and continuing use.
Provides timely and relevant reports to IMS and departmental management on the status of projects.
Assists in CRM-related procurement processes, including documentation of business requirements, solution technical requirements and proposal evaluation.
Fosters an innovative, collaborative, success-oriented team environment with customers, vendors, and team members.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science, information technology, or other closely related field and at least 8 years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in business process analysis, technology roadmap creation, technology issue resolution, requirements definition and cross-functional coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Five years of Salesforce management in a business or government setting.  Demonstrable proficiency in defining service or solution value propositions and value delivery tracking.
Three years of hands-on experience with Salesforce Service Cloud and Marketing Cloud.
Three years of experience supporting CRM solutions at an enterprise level.
Salesforce Architect certifications are preferred.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1

		006281		School Crossing Guard - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Street crossing guard at school crossings during hours when children are going to or coming from school. Directs actions of children and traffic at street intersections to ensure safe crossing. Records license numbers of vehicles disregarding traffic signals and reports infractions to Crossing Guard Coordinator. May escort children across street. Place traffic cones at designated points before going on duty and remove signs at end of shift.		JOB DUTIES:
Working at an assigned cross walk, as children arrive, take them safely across the street, watching traffic closely and stopping cars if necessary.
Observe road traffic to determine best timing for road crossing; admit children into designated crossing locations; escort and assist children and pedestrians as needed to ensure safe crossing.
Controlling a STOP paddle effectively to provide approaching road users with a clear, fully direct view of the paddle’s stop message during the entire crossing movement.
Prepare school crossing zone by placing warning cones in the street and turning on the flashing lights to ensure safety.  When children are finished crossing, remove cones from street and turn off lights.
Inspect all crossing signage and street conditions for damage and notify proper authorities so the problem can be addressed immediately.
Monitor behavior of children and educate children regarding traffic safety procedures.
Process is repeated twice daily when children travel to and from school.
Communicate all safety hazards to the Crossing Guard Coordinator.

MINUMUM QUALIFICATIONS:
Some knowledge of local traffic laws and basic traffic safety.
Must be able to see, hear, and quickly and accurately respond to emergency safety situations.
Ability to communicate instructions clearly, firmly, and courteously.
Regular and prompt attendance is required. You must be available during school hours within the Salt Lake City School District.
Ability to work in all weather conditions.
May also be required to attend training outside of school crossing assignments.
Neat appearance.

PHYSICAL DEMANDS:
Light Work: 
Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects.
Physical demands are in excess of those for Sedentary Work.
Requires walking or standing to a significant degree.
Requires the ability to step on and off the curb.

PHYSICAL REQUIREMENTS:
The ability to meet the physical demands defined above.
Correctable eyesight of at least 20/40 both eyes.
Field of Vision of 70° in the horizontal meridian in each eye.
The ability to recognize the colors of traffic signals and devices showing standard red, green, and amber.
NOTE: Individuals forted to be color blind will be restricted to crossing intersections without traffic lights.
Does not have an average hearing loss in the better ear greater than 40 decibels at 500 Hz, 1,000 Hz, and 2,000 Hz with yr without a hearing aid.
REF: Dictionary of Occupational Titles, Volume 11, Fourth Edition, Revised 1991 (371.SG7.010); Department of Transportation Regulations

WORKING CONDITIONS:
Moderately physical activity. Required to stand and walk for extended periods up to an hour. 
Exposure to changing weather conditions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		76

		002673		Seasonal Utility Locator – Public Utilities		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		7/27/22		3/11/24		Individual Contributor		Social Media Specialist II		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under guidance of the Locating supervisor, incumbent performs technical duties associated with searching and locating water system leaks, obsolete lines and illegal connections. Locates and marks water, sewer, stormwater and irrigation lines and components in conjunction with the state-wide Blue Stakes program.		TYPICAL DUTIES:
Uses complex maps, electronic locating equipment and special training to locate water, sewer, stormwater and irrigation lines and components. Locates water leaks, unused lines and illegal connections. Performs department initiated surveys or handles work orders generated by the public, contractors, supervisors, and other utility departments.
Analyzes problems associated with water leaks in terms of source, location, size, and type of line, materials or tools that may be needed and other logistics to correct or repair. Determines who is responsible for repairs. Advises responsible party of nature of problem, expense and service interruption.
Locates and marks buried meter boxes, valve boxes, manholes, service shut offs, mains, etc. Operates system valves to shut down supplies or restore service.
Maintains records of completed work and turns in daily job reports to supervisor.  Marks on or attaches to field maps corrections or updates on location of lines or other system components. Turns these corrections/updates in to engineering for GIS input.
Performs other duties as may be required.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent, and two years’ paid work experience performing water system maintenance and repair, map reading and public contact OR two years’ experience as a utility locator including map reading, and public contact work.
Possession of a valid state driver’s license or Utah driving privilege card.
Working knowledge of use of hand tools and small power tools, and the ability to perform field or laborer duty under varying climatic conditions on emergency basis.
Ability to complete detailed records and prepare simple daily reports; read and interpret contractor blueprints and maps.
Knowledge of Blue-Stake laws and regulations.
Ability to relate well with co-worker, supervisors, and the public under varying and often adverse circumstances.

WORKING CONDITIONS:
Moderately heavy physical activity.  Frequent exposure to uncomfortable or inclement weather. Uncomfortable conditions involved in locating pipes in water, mud, etc. Some exposure to health and occupational hazards, including dangers of wearing geophones which block hearing of external environment, confined space entry and working in construction zones around heavy equipment or in high traffic areas.
Intermittent exposure to stress as a result of human behavior.
Subject to extensive overtime and call out on an emergency basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		Driver's License

		002723		Senior Advanced Metering Infrastructure Technician		125 AFSCME		125		8/9/22		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Performs supervisory duties when filling in for Metering Technologies Supervisor.  Creates daily work assignment. Processes daily meter readings and other workflow.  Responds to customer inquiries in the field., May deliver meters to new accounts, inspect new meter connection and install meter for new services.  Performs. All duties of AMI Technician II.  

Manually reads all non-AMI or AMR radio transmitted water and sewer meters, on prescribed residential, commercial and hazardous routes Maintains programs and calibrates Advanced Metering Infrastructure (AMI), endpoints data transmitter.  Installs ¾, and 1” meters, including small meter change out programs Installs meter and inspects connections of new service.  Pulls meters inspects killed services of demolished properties and inspects service line repairs This is technical field work requiring record keeping and maintenance duties with exposure to varying weather conditions and occupational hazards. Reports to. Water Metering Technologies Supervisor.		Installs ¾ and 1” Water Meters. Capable of reading residential, commercial, and business meters, some of which may be in potentially hazardous areas.  May perform annual radio read maintenance.    
Meets with contractors to pull meter and inspect killed services at demolition site.
Inspects service line repairs to ensure repair meets department policy.  May recommend billing adjustment.
Uses iPad mobile application and responds to electronic repair orders.  Creates, completes, and submits electronic work orders. Keeps and maintains assigned vehicle and its work-related inventory.
Operates Handheld Command Link and Unipro Communicator to program, activates and assign GPS coordinate of endpoints that communicate with the Flex Net Tower Meter Reading System.   
Interprets and analyzes Regional Network Interface (RNI) and Analytics based reporting. Assesses, troubleshoots, diagnoses non-functioning endpoints, encoder registers and water meters.
Performs computer uploads and downloads of vehicle driving routes.  Operates vehicle Transceiver unit (VXU) and laptop computer. Trouble shoots and reports VXU errors to technical support while in the field.
Sets up traffic cones or other safety parameters when meter is in street or other potentially hazardous areas. Contacts property owners prior to entry into business establishments, vaults and other confined spaces as necessary for access of meter.  Informs Department Dispatch of safety concerns such as unsafe conditions, loose lids in parking strip or street, etc.
Removes snow, debris or other materials, operates gas pump to remove water out of meter box if flooded to gain meter box access.  Contacts property owner when necessary for access.
Trains or assists in the training of AMI Technician I or II and Meter Reader I, II, and III.
Answers questions from residents, shop and business owners about meters and water bills.   
Performs all the duties of AMI Technician and Meter Reader II, and Meter reader III.
Performs other related duties as required.
Acts in place of Meter Technologies Supervisor as needed or assigned.

MINIMUM QUALIFICATIONS:
Two (2) years’ experience as an AMI Technician II or two (2) years’ experience in meter repair.
Demonstrated understanding of City ordinance and department policy in respect to service line repairs and demolition permits.    
Ability to operate various types of electronic devices including computer, tablet, laptop, GPS equipment, handheld meter reading device, programmer, command link, Unipro communicator.   
Demonstrated knowledge of the Analytics and Regional Network Interface (RNI).
Locate water meters using property descriptions or maps; read water meters simple calculations when necessary.
Demonstrated ability to read commercial meter routes.   
Ability to work out of doors under varying weather conditions and hazardous environments. Ability to read meter registers, transcribe and transmit information accurately according to schedule.
Ability to lift, push or pull residential and commercial sized lid.
Possession of valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity.  May push, pull or lift medium-heavy weights.  Difficult working conditions at times. Moderate exposure disagreeable elements such as heat, cold, dampness, fumes, barking dogs and other noise, dog attacks, dirt and grease, automobile traffic, brush and thistles, and heights, both above and below ground. 
Intermittent exposure to stress because of human behavior, customer interaction, traffic conditions and equipment failures. 
Intermittent standing, sitting, walking, stooping, and working in tight and confined spaces.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		1 - Street/road (United States of America)		4		Driver's License

		000002		Senior Advisor		Grade 39 Exempt		E39		1/1/00		3/11/24		Executive		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of an elected official, executive officer or department head, incumbent serves as a senior policy advisor on a wide variety of community, project, operational, and political issues pertinent to the City.  Typical areas of knowledge and technical expertise may include: land use; urban design; business & economic development; transportation; state & federal affairs; municipal services; community affairs; community outreach; and/or intergovernmental relations. If an individual in a position covered under this job classification is an attorney licensed to practice law in the State of Utah, they may, upon request, and under the authority and supervision of the city attorney, assist the city attorney’s office in legal matters.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Studies, develops, and reviews policy proposals. Advises and makes recommendations to city leaders, including elected officials, on policy development. Works with department heads and agency directors to establish, prioritize, and implement policy initiatives.
Crafts strategies and positions regarding long-range planning. Establishes and maintains lines of communication between various groups, emphasizing the effectiveness of working together in reaching common goals and objectives.
May assist with coordination of the City’s federal funding needs. May work closely with lobbyists, elected officials, and state/federal agency representatives to shepherd policy issues and funding requests through the legislative and appropriations process.  Promotes the civic, social, economic, and educational development needs of the City. May facilitate discussion groups, panels, lectures or other similar programs.
May serve as liaison to local agencies such as: Utah Transit Authority; Salt Lake County Council of Governments; Salt Lake Valley Conference of Mayors; and the Wasatch Front Regional Council. 
Coordinates with the department’s public information officers regarding issues and events of current media interest.
Coordinates special projects and conducts research on assigned topics as directed.
May serve on boards, commissions, committees, etc. as a representative of the City. Attends meetings, including but not limited to: staff meetings; neighborhood meetings; advocacy group meetings; citizen advisory group meetings, etc.
Performs other duties as assigned.

RECOMMENDED MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Public Administration, Education, Transportation, Engineering, or related subject area plus eight to ten (8-10) years of related work experience.  Education and experience may be substituted one for the other on a year-for-year basis.
Ability to interface effectively with government leaders, agency representatives, community leads and members.
Ability to effectively communicate ideas, both orally and in writing.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.  Ability to recommend and build consensus in the presentation of alternatives for the consideration.
Demonstrated ability to provide innovative, resourceful, effective, and systematic approaches to solving complex policy problems and community issues.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.
May be required to complete and pass all applicable civil service process requirements.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, political deadlines, and liaison work between City departments, Mayor’s Office, and politically powerful community groups.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		3 - Clerical (United States of America)		5

		002280		Senior Airport Construction Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under minimal supervision of the Airport Engineer, Airport Architect, or a Licensed Professional Engineer, is responsible for the coordination and project management of airport construction projects. Performs non-routine, skilled technical and moderately complex engineering and project management tasks. Is responsible for supervising Airport construction inspectors.  Work involves the application of technical knowledge and considerable independent judgment in construction project management.		TYPICAL DUTIES:
Supervises and schedules Airport construction inspectors to monitor construction activities. Motivates, evaluates, and trains Airport construction inspectors.
Manages Airport construction projects to ensure that work is completed in accordance with contract documents and project requirements.
Coordinates with consultants to ensure that plans design, and specifications meet established Salt Lake City guidelines and project requirements. Provides input during design regarding constructability, staging, and phasing of projects.
Coordinates with Airport tenants, other Airport divisions, other City departments, utility companies, and others affected by construction activities.
Performs construction inspection and administration of Airport projects. Verifies that finished work conforms to contract requirements. Accepts and rejects contractors' work.
Reviews and approves contractors' pay requests. Recommends scope changes on projects and has authority to recommend change orders. Negotiates pricing and contract time considerations on change orders.
Works with contractors to resolve problems on projects during construction. Recommends and authorizes field revisions during construction.
Conducts construction status meetings. Reviews contractor’s progress schedules. Reviews project logs, and documents project status. Responds to contractors' requests for information and clarification. Facilitates the flow of information between contractors and consultants on projects.
Reviews and approves contractors shop drawings and submittals for compliance with contract requirements.
Schedules materials testing and inspections on projects. Reviews test results for conformance with contract requirements.
Prepares reports and maintains records pertaining to project status and completed work. Reviews contractor’s as-built drawings, warranties and project closeout documentation. Meets periodically with Airport staff to outline project status.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction management, construction technology, or related field and twelve (12) years progressively more responsible work experience in construction project management. Education and experience may be substituted on a year-for-year basis.
Demonstrated knowledge of modern construction techniques, technology, equipment, systems and construction management principles.
Ability to communicate effectively both orally and in writing. Ability to interface effectively with a variety of persons including, co-workers, supervisors, contractors, consultants, government officials, and the public.
Ability to solve construction related problems and administer construction contracts.
Knowledge of the principles and practices of airport facility construction.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching, and bending in the performance of construction site visits.
Intermittent exposure to stress because of human behavior and demands of the position.
Required to work non-traditional hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000866		Senior Airport Grounds Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Asphalt Equipment Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Airfield Maintenance Superintendent, designs, implements, and manages equipment operators in areas including snow removal, asphalt, airfield maintenance, landscaping and preventive maintenance. Supervises and coordinates activities of workers in two or more grounds or pavements work groups. Plans, organizes, and directs the general maintenance activities for the group, sets priorities, schedules work, and adjusts work to meet the plan. Promotes efficient and safe work habits. When necessary, recommends measures to improve product methods, equipment performance, and quality of work, and suggests changes in working conditions and use of equipment to increase efficiency. Determines and resolves work problems and/or assists in reaching solutions. Recommends or initiates personnel actions such as promotions and disciplinary measures. Trains supervisors and new workers as necessary. Maintains maintenance records. Estimates and requisitions materials and supplies required to complete work within budgetary restraints. Is required to be adept in the activities of the workers supervised when supervising workers engaged in chiefly one occupation or craft. Is required to possess general knowledge of the occupations or crafts when supervising workers engaged in several areas. Supervises the ice and snow removal of runways, ramps, and roads. Coordinates and confers with other supervisors, including those of tenant organizations, to resolve problems related to runway closures and equipment failures.

This position is a supervisory position requiring an extensive knowledge of the airfield, as well as the ability to plan, schedule, and monitor maintenance requirements for all facilities and grounds within the Salt Lake City International Airport and Airport II.		DESCRIPTION OF DUTIES:
Designs, implements, manages, and monitors the assigned maintenance program covering all irrigation systems, sewer line inspection, maintenance and repair, snow removal, asphalt repair, and other operations associated with structures, grounds, and airfields of the Salt Lake City Airport Authority.
Assigns maintenance projects to supervisors to maintain all assigned grounds and equipment following manufacturers' specifications, airlines, FAA requirements, tenants needs, and/or accepted maintenance practices. May consult with subordinate journey-level and other technical personnel to advise on complex maintenance projects assessing the budgetary constraints, equipment availability, and time frame available to complete any project.
Responsible for routine reports, time records including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project status and personnel. May utilize computers for equipment monitoring as a record-keeping tool and/or for report generation.
Provides training to supervisors and other maintenance personnel to attain and retain each individual's maintenance proficiency. May also provide training to Airport Authority subcontractors according to contract specifications and perceived needs.
Prepares an annual operating and capital budget for the assigned section and submits it for approval to the Airfield Maintenance Superintendent for inclusion in the Division's annual budget. Monitors equipment and materials for possible upgrade or replacement and provides Airport Maintenance Superintendent with recommendations. Makes estimates of future use of materials and provides information to the Finance and Administration Accounting section upon request.
Coordinates maintenance with other divisions, maintenance supervisors, and/or tenants to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions.
Maintains all maintenance records and uses these records and personal observations to evaluate facility systems or airfield environment and recommends replacement and/or modification of equipment or operating methodology to ensure efficient utilization of resources as necessary.
Conducts performance reviews with individuals on a regular and ongoing basis. Solves problems in accordance with established rules and policies. Initiates disciplinary action when necessary. Maintains documentation on performance of all employees under his or her supervision. Conducts the interviewing and selection process of new employees.
Prepares reports for management which reflects such items as equipment condition, staff efficiency, energy conservation proposals, and any suggested changes in procedures. Prepares time records of assigned employees. Approves leave, compensatory time, and overtime requests.
Works with employees, tenants, in-house staff, the general public, and various contractors to ensure smooth accomplishment of maintenance goals and objectives for the Airport Authority.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Minimum five years job related work experience or training with maintenance areas, including two years progressively responsible experience related to the duties listed above and two years supervisory experience in a maintenance-related field. Journey-level certification in some areas may be required.
Thorough knowledge of standards, practices, materials, and methods used in maintenance. Knowledge of City, State, Airport, and FAA regulations, policies and procedures associated with the supervision of Airport maintenance equipment and personnel. Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of a valid driver's license or driving privilege card. A valid commercial driver's license may be required.
Knowledge of safety rules and hazards and application of accident prevention measures associated with the operation of equipment.
Ability to supervise and relate well with the general public, supervisors and fellow employees.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends, and holidays.

DESIRED QUALIFICATIONS:
Aviation environment experience preferred.
Computer background preferred.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Required to push, pull, lift, or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is moderate under normal conditions.
Stress due to emergency response demands, troubleshooting, and the twenty-four hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		4

		002799		Senior Architect		Grade 36 Exempt		E36		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a Licensed Architect, supervises and manages major architectural projects and programs.  Has full technical and managerial responsibility for interpreting, organizing, executing, and coordinating assignments.  This is highly technical and managerial work requiring extensive architectural and construction project management experience.		TYPICAL DUTIES:
Prepares and supervises the management, design and construction of major architectural projects and programs in accordance with general architectural design principles and Salt Lake City Corporation Standards.  Manages, reviews, and creates concepts for extensive projects; assigns work to subordinate architectural staff, and oversees all major project construction activities.
Hires consultants and approves their assignments, parameters, work and pay requests.  Reviews complex plans, designs and developments prepared by architectural consultants, and assures complete designs follow standards as set by Salt Lake City, applicable codes, standard architectural principles, and project requirements.
Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs.  Has authority to initiate extra work orders for department approval. Approves reports of work done and project status.  Approves or prepares complex project documents, monitors and complies with bidding procedures and meets periodically with departmental staff to review projects’ status.
Oversees and serves as resource for all architectural teams’ activities.  Facilitates resolution to personnel or teams’ work issues.
Represents Salt lake City Corporation on various ad-hoc committees or statutory boards as architect designate.  Coordinates with City department officials and other government management personnel on project issues.
Serves on general design and project review committees and suggests projects for development to implement the City’s Capital Improvement Program.  Develops policies and procedures to manage architectural projects.
Meets with architectural team members and project stakeholders to determine project requirements and course of action for implementing the work.
Prepares written, oral and visual reports for presentation to the City Administration, City Council, government agencies, and others as necessary.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Possession of a five-year bachelor’s degree or a master’s degree in architecture from a fully accredited college or university.  Exception: The educational requirement may be waived providing the candidate has achieved registration as a Licensed Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Architect by the State of Utah.  Out-of-state applicants must obtain registration as a Licensed Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.  Ten years paid architectural design and construction administration experience including six years’ supervisory experience with architectural teams.
Knowledge of current construction means and methods, and familiarity with building restoration practices. 
Demonstrated ability to prepare complex reports in written and oral form.  Ability to use computers and applicable software; foster and facilitate creative problem solving regarding field analyses and design decisions; communicate effectively both orally and in writing with the general public, architectural and engineering personnel and other city departments;  perform field analysis;  and make appropriate design decisions
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver’s license or driving privilege card.
Membership in the American Institute of Architects (AIA) or equivalent organization.        

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching and bending.    Occasional construction site visits.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		4		Driver's License

		000918		Senior Asphalt Equipment Operator		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to a District Manager, Field Supervisor, or Assistant Field Supervisor, operates a wide variety of medium-to-heavy construction equipment used in construction, maintenance and repair of City streets. In a "lead" capacity, performs general supervision at an assigned work site. Provides training and orientation to subordinate workers in established asphalt applications and the use of specialized equipment.		TYPICAL DUTIES:
As a crew leader, performs maintenance, repair and construction duties; i.e., road surface preparation, pot hole repair, digouts, asphalt tie-ins, skin and deep patching, crack sealing, grading, fog sealing, slurry sealing, chip sealing, planning, reclaiming, and overlay.
Operates, supervises the operation of, and provides training on, a full range of medium-to-heavy construction equipment required for the various asphalt applications. (Medium Complexity - trailers, rollers, ten-wheelers, lift trucks, water tankers, bobtails, flusher trucks, power brooms, etc.) (High Complexity - tar pots, Lee Boys, track loaders, graders, vibratory rollers, backhoes, pavers, planers, loaders, transports, snowplows, slurry machines, reclaimers, asphalt plants, etc.)
As directed by District Manager or Field Supervisor, inspects and evaluates a scheduled repair site and will make decisions on potential departures from the projected repair plan.
Notifies area residents and/or businesses of upcoming construction schedule and provides them with information regarding the re-routing of traffic and the relocation of their personal vehicles. Reports any extraordinary considerations to a Field Supervisor; i.e., nursing homes, bus routes, special commercial or residential needs, etc. Coordinates with police to remove and relocate any vehicles which may be obstructing the work site.
In cooperation with a Field Supervisor, ensures the proper placement of traffic control signs and barricades. May actually "set up" or assign sign and barricade set up to subordinate personnel.
Makes recommendations on the assignment of personnel and equipment for individual projects and performs general supervision at the work site.
"Troubleshoots" and makes repairs to equipment in the yard or at the work site. Refers major repairs to Fleet Management.
As assigned by a District Manager or Field Supervisor, will perform duties as part of the Department's asphalt contract program and may be assigned to supervise those functions for the duration of a contracted project.
Performs routine paperwork; i.e., Work Orders, Action Orders, Utilization Report, Barricade List, etc. Confirms invoices for emulsion, asphalt, and other materials.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Three years’ paid work experience to include two years’ operating the equipment which would be assigned plus one year performing "lead" or supervisory duties.
Extensive knowledge of generally accepted procedures and materials in the field of asphalt maintenance construction.
Extensive knowledge of preventative maintenance required for the specified equipment and the ability to detect the need for and to make repairs and adjustments.
Possession of a Class A Commercial Driver's License.
Ability to read, write and perform basic mathematical calculations.
Ability to work and relate well with co-workers, supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate-to-heavy physical activity. Required to push, pull or lift medium-heavy weights (31 to 75 lbs.).
Difficult working positions. Has to stand, walk or sit uncomfortable for extended periods.
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles, and grease. Also, exposure to vehicular traffic while working in the public roadway.
Potential occupational hazards due to exposures to heated asphalt, asphalt emulsion materials and compounds, and petroleum-based solvents and potentially explosive propane gas.
Frequent exposure to stressful situations as a result of human behavior and the demands of the position.
Unconventional working hours and subject to 24-hour call as specified in the City snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		1 - Street/road (United States of America)		6		CDL (all types)

		000309		Senior Beautification Maintenance Worker		112 AFSCME		112		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction, performs routine maintenance and cleaning of the central bus¬iness district or other high-density business area. Drives and operates various heavy equipment and specialized refuse collection trucks in the loading, transportation, and dumping of refuse.   Operates and services ride on litter vacuum, and snow removal equipment.  In a "lead" capacity, performs general supervision at assigned work site.  Provides training and orientation to subordinate workers and ensures the proper use of specialized equipment.		TYPICAL DUTIES:
Operates various types of ride on vacuums and ride on snow removal tractors, sweepers, blowers and related equipment to main­tain the cleanliness of a high use business district. 
Collects refuse daily on assigned routes from special containers, using an automated refuse collection truck with side-loading mechanical arm.  Loads, compacts, and transports refuse to designated sanitation dumping facility.  Ensures compliance with all federal, state, and local laws and policies regulating safety and load limits.
Clears water, snow, and ice from streets, gutters, and walkways with tractor mounted brooms and plow; also uses truck mounted deice spreader.  Determines when to notify supervisors to initiate snow-fighting effort.
Performs minor repairs to fountains, trash containers, and related outside furnishings.
Assists with sidewalk sealing and cleaning by use of high pressure equipment.  May assist others with installation of electrical, plumbing, masonry or mechanical equipment.  Performs landscaping work as needed.
Performs minor service on mechanized equipment such as changing snow plow blades for rotating brooms, repairing hydraulic leaks, changing filters, and other preventative maintenance measures to keep equipment running properly.
Makes recommendations on the assignment of personnel and equipment for individual projects and performs general supervision at the work site. Troubleshoots and makes repairs to equipment in the yard or at the work site.  Refers major repairs to Fleet Management.
Completes routine paperwork; i.e., work orders, etc.  Confirms invoices for cleaning supplies and other materials.
Performs snow removal duties in accordance with the City's Snow Removal Program.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years work experience as a refuse collector, heavy equipment operator, backhoe operator, and/or driver of large truck, plus one-year experience in a supervisory or lead capacity.
Knowledge of the operation of small hand tools, small gasoline operated equipment, cleaning and snow removal equipment, and the ability to operate such equipment under varying weather conditions.
Ability to work outdoors during inclement weather, work swing and graveyard shifts, and ability to perform manual labor.
Ability to work and relate well with co‑workers, supervisors and the general public under varying circumstances and display common courtesy.
Ability to understand and follow simple instructions, and maintain an assign­ed route.
Possession of a valid Utah B Commercial Drivers License.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights.  Uncomfortable working positions such as stooping, crouching and bending.  May have a few disagreeable elements such as appearance of work, place, poor ventilation or uneven temperature.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				112		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		02771		Senior Benefits Analyst		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Benefits Manager, incumbents assist in the consultation, interpretation, development and administration of the various wellness, health, welfare and retirement benefit programs afforded to Salt Lake City Corporation employees. This position requires the ability to exercise discretion and independent judgment, establish and manage extensive records, establish and maintain relationships with external vendors and city employees, and determine compliance with selected programs.

Incumbents at this level possess the skill and demonstrated ability to apply advanced knowledge and effectiveness in benefits, retirement and wellness plan administration. Provides technical guidance to lower level staff, as needed.		TYPICAL DUTIES:
Responsible for developing and/or administering one or more benefits-related programs, including: wellness, tuition reimbursement, voluntary benefits, retirement, etc.
Compiles, corrects and maintains detailed records and reports of employee participation in city benefits programs including: wellness, health and welfare, deferred compensation, disability and retirement benefits.
Generates and compiles statistical reports and trend plan information; analyzes data and provides recommendations.
Schedules and delivers presentations in meetings, open enrollment and training sessions, including new employee orientation.
Conducts research / surveys, identifies best practices and monitors current trends / compliance issues pertaining to wellness programs and benefits plans.
Authors, updates and trains on policies, procedures and programs. 
Works with vendors and key internal parties to develop performance metrics.
Provides oversite and management of vendor relationships including developing RFPs, and tracking program metrics and measurements.
Represents the city in the absence of the Benefits Manager on committees, work groups and project teams. Coordinates and interacts with third-party plan administrators, vendors, department representatives and elected officials, as needed.
Analyzes and reconciles related budget maintenance reports, verifying premiums collected to ensure accurate payments and compliance with City policy.
Provides customer support to current employees, retirees, spouses/adult designees and/or dependents. Meets, advises and counsels with customers explain options and eligibility coverage under various programs.
Processes deferred compensation contributions. Maintains benefit records and payment of employees on unpaid leave of absence, such as military, FMLA, and administrative leave.
Receives, reviews and processes various forms of applications for health, disability, or retirement benefits. Ensures accuracy of premiums, reconciles discrepancies, and acts as a liaison between the city, city employees, and numerous contract providers.
Creates and updates forms and other benefits resource materials. Designs and distributes employee communication packages, including Summary Plan Descriptions, and annual report summaries.
Updates online benefits information on the City website and internal HR Portal and City Employee On-Line sites.
Creates and maintains records that ensure compliance with regard to Health Insurance Portability and Accountability Act (HIPAA) privacy policies.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in human resource management, benefits administration, business administration, exercise science, or a related field, plus three to five years of related experience including human resource management and/or benefits administration. Education and/or experience may be substituted on a year‑for‑year basis.
Knowledge of general human resource and benefits-related operations, policies and procedures, laws and regulations, including federal and state statutes pertaining to health, wellness and welfare retirement benefits.
Demonstrated proficiency in use of computers and software applications, including Word, Excel, PowerPoint, etc., to prepare letters, reports, graphs and spreadsheet analysis. Ability to operate standard and specified technical office equipment.
Accuracy in dealing with figures, ability to reconcile reports, comparing incoming revenue to outgoing expenditures. Must have good arithmetic skills.
Strong interpersonal, organizational and planning skills.
Ability to communicate effectively, verbally and in writing, to develop and conduct employee training, and to work with individuals from diverse backgrounds and at various organizational levels.
Ability to travel to and from various city work sites.  Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort, comfortable work environment.
Considerable exposure to stress as a result of human behavior and multiple deadlines.
May be required to work evening or weekend hours

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002224		Senior Budget & Policy Analyst		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the City Budget Director, incumbent performs analysis of budgets and policies of assigned city departments. Consults with assigned key management personnel on major and complex spending plans and programs, monitors departmental expenditures, participates in all phases of budget formulation and implementation, and works with Budget and Policy associates to formulate recommendations. Acts as a key technical expert in the aforementioned duties. May provide functional and technical direction to other staff members.

In addition, works with Departments to establish performance measurements to determine the effectiveness of individual programs. Helps to drive continued improvement throughout the City through analysis of the established measurements. Helps to ensure measurements are in line with citywide goals set forth by the Mayor and City Council.

This position requires high level knowledge of policy analysis, research methodologies, program evaluation, and performance management. Essential to this position is the ability to use creative problem solving skills, in-depth analytical and research skills, extraordinary written and oral communication skills, as well as the ability to determine the political and fiscal implications of differing recommendations.

Incumbent also may advance new initiatives from public policy trend analysis. Manages and coordinates complex, multi-agency, implementation of large-scale, long-term, City-wide policy initiatives. Serves as an impartial driver and mediator of public policy issues, attaining community consensus from numerous sources with widely divergent positions.		TYPICAL DUTIES:
Assists departments in analyzing and evaluating projected budgets consistent with departmental and City wide strategic planning goals, policy objectives, resource availability and statutory requirements or restrictions.  Helps departments plan their expenditures in the form of both a capital and operating expenditure budget.  Utilizes current city practices and procedures to formulate and compile budgetary data, and prepares accurate budget numbers for inclusion in the City’s annual budget documents.  Monitors department budgets and policy proposals to ensure compliance with policy and fiscal directives.  Provides technical consultation and training on budget matters as needed.
Analyzes and recommends policy, practice, and service delivery options.  Conducts studies and compiles reports on a wide variety of project assignments and policy issues. Formulates recommendations on new or revised service delivery methods providing for the most economical and appropriate means to achieve departmental and city wide policy objectives.
Develops proposals for departments regarding work coordination and performance measures and indicators.  Collects and compiles information to formulate departmental measures and ensures that measures are pertinent and useful indicators of departmental performance.
Explores and develops creative concepts, ideas, plans, or processes to address citywide project issues, through study of national public policy trends. Develops project parameters such as time frames, funding options, budget requirements, staffing needs, methods, procedures and schedules for project implementation. Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.
Performs analysis of the legal, fiscal and political impacts of public policy issues and develops models or scenarios to simulate City-wide economic, land use or legislative impacts. Articulates and generates decision paths, and prepares formal written findings and recommendation for action by City Administration.
Serves as a facilitator with diverse groups from the community and other governmental agencies in order to gain information and negotiate a balanced resolution to city policy issues. Mitigates negative impacts to the City during policy development and implementation.
May serve as the team leader on assigned policy or project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and time lines. Monitors team performance and makes recommendations regarding project decision path, methods and progress.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited college or university in Public Administration, Political Science, Business administration, Finance or a related field and eight (8) years paid experience in budget planning and policy analysis. Education and experience may be substituted one for the other on a year-for-year basis.  Preference will be given to candidates with public sector budget planning and policy analysis.
Demonstrated proficiency in statistical analysis and research methods.
Demonstrated ability to express ideas clearly and concisely, both orally and in writing.
Demonstrated proficiency in the use of personal computers for word processing and spreadsheet analysis.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical activity, comfortable working conditions, handling of light weights. Intermittent sitting, standing, and walking. 
Extended work hours regularly required.
Exposure to stressful situations as a result of human behavior, stringent deadlines, liaison work with city departments and other demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		2

		001968		Senior Building Inspector		Grade 29 Non Exempt		N29		1/1/00		3/11/24		Individual Contributor		Building Inspector III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general guidance of a Building Services Manager, inspects the construction and occupancy of new or existing structures for compliance with one or more of the City's building, housing or zoning codes. Duties include approving completed work, obtaining code compliance of violations, writing reports and advising builders and property owners on code and permit requirements. 

Employees work independently in the field and are responsible for decisions requiring a high level of problem solving and expert level knowledge of applicable building, housing and zoning codes.  The Senior Building Inspector will serve as the supervisor and be responsible for the training of inspectors and coordination of all work performed by Building Inspectors and office support staff.		TYPICAL DUTIES:
Plans, assigns, and supervises the work of building inspectors.  Consults with and gives technical assistance to inspectors on complex problems. Provides one-on-one and group training or ensures instruction is provided to team members on recent code developments or changes in inspection work. 
Investigates and performs the review on complaint inspections and more difficult problem inspections on new or existing residential, industrial or commercial structures within the city to ensure compliance with all applicable codes: building, plumbing, mechanical, electrical, zoning, site development and flood plan regulations.  Oversees the inspection or inspects for all applicable building, mechanical, electrical and related codes.  Accurately records the results of all inspections.
Investigates inquiries regarding code interpretation and technical problems.  Interprets the building, plumbing, mechanical, electrical or zoning codes for contractors, inspectors and the general public.  Ensures uniform application of building code enforcement through regular operational audits, on-site reviews, etc.
Examines blueprints and specifications and provides plan review to verify code compliance and to determine the capability of material or equipment used to meet the required code. Inspects damaged fire and sprinkler systems at the request of fire, power systems at the request of health or power companies to determine the advisability of reconnecting the system or allowing occupancy of the building.
Requires corrections to be made when deficiencies are discovered.  Issues "Stop Work" orders or citations for noncompliance with appropriate codes. Investigates complaints, makes reports of field inspections, and may consult with the City Attorney's office.  Acts as a witness in prosecution of code violators when expertise is needed.
Meets with various community groups to solve existing zoning or housing problems, and develops programs to improve the overall quality of the neighborhood, district and communities.
Consults with architects, engineers, contractors and developers regarding building standards.  Makes recommendations for code changes and amendments to the Building Services Manager.  May be asked to serve on boards as needed.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Completion of high school or equivalent, plus six (6) years of building construction experience. Post-high school education in a construction related field (construction management, electrical, plumbing, mechanical, etc.) may be substituted for up to four years of the experiential requirement.
Certification as a Combination Inspector from the International Code Council OR master level specialization (such as licensed building or mechanical contractor, or master plumber or electrician) proving expertise in building, mechanical, electrical or plumbing. Must be able to obtain and maintain a license from the State of Utah as a Limited or Combination Inspector.
Ability to coach and counsel a staff of technical experts in areas critical to their success and the success of the organization.
Ability to communicate effectively with business owners or their staffs, citizens and community groups of various social and economic backgrounds.  Ability to negotiate understanding and compliance with various codes, and at times, under stressful circumstances.
Ability to perform mathematical calculations such as volumes, areas and percentages.
Must possess adequate physical mobility to climb stairs and ladders and negotiate construction site terrain.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Both a master level certification in building, mechanical, electrical or plumbing AND a combination inspector certification.

Working Conditions:
Considerable exposure to hazards associated with construction sites or inspecting structures. Exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N29		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002319		Senior City Attorney		Grade 39 Exempt		E39		1/1/00		3/11/24		Individual Contributor		Senior City Attorney		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the City Attorney, incumbent performs highly responsible and complex legal work in the City Attorney's Office. Works independently and applies professional judgment in providing legal advice and support, including the preparation and presentation of cases. Requires complex problem solving and skillful legal strategy in dealing with complex and politically charged issues. May instruct and direct subordinate professional and clerical employees. Work is performed in accordance with general policies and in close collaboration with the City Attorney or Deputy City Attorneys.		TYPICAL DUTIES:
Prepares ordinances, resolutions, contracts, and memoranda for study and consideration by City Attorney and/or other City officials.
Represents the city in civil proceedings in all federal and state courts and in administrative agencies.
Prepares and reviews legal opinions and advises city officials, department heads, boards, commissions, and employees on legal questions. Represents the city through the mayor and city council, as well as department heads and other employees.
May be assigned to any legal work in the City Attorney’s Office. Responsible for highly complex legal work. May instruct and direct subordinate professional and clerical employees. Majority of assignments are usually specialized and involve specific assignments and responsibilities for advising a particular department or in a specialized area of legal expertise. 
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a recognized college of law with a JD or LL.B degree and one of the following: (1) a minimum of six years of full-time paid employment in the practice of law (which may include working as a full-time, paid judicial clerk), (2) a minimum of five years full-time paid employment in the practice of law (which may include working as a full-time, paid judicial clerk) with at least three of those years working for a municipality (3) a minimum of 6 years full-time paid employment working for a municipality or governmental entity advising on and/or implementing policy, ordinances, or legislation, with demonstrated use of the JD degree in the role(s).
Must be a member in good standing of the Utah State Bar or have the ability to become a member within a reasonable amount of time, depending on the circumstances and as determined by the City Attorney.
Ability to analyze, appraise and organize facts, evidence and proceedings, and to effectively   present such material orally and in writing.
Demonstrated skill in organizing, analyzing and retaining familiarity with large numbers of
complex court cases and/or transactional matters. Demonstrated ability to rapidly assimilate facts; respond impromptu; examine witnesses effectively; argue persuasively, all under hostile and stressful circumstances. Ability to effectively present such material orally and in writing.
Demonstrated ability to acquire and retain familiarity with sophisticated and rapidly changing principles of law and apply legal principles to complex factual situations.
Extensive knowledge of principles of civil law, judicial procedures and rules of evidence.    
Ability to establish and maintain effective working relationships with members of the City Attorney’s Office, other employees, court officials, and the public.
Ability to train and develop subordinate professional employees in legal research, writing
and presentation methods and proceedings.

DESIRED QUALIFICATIONS:
Extensive knowledge of law affecting municipal corporations.

WORKING CONDITIONS:
Comfortable working positions, handling light weights, intermittent sitting, standing and walking.
Frequent exposure to stressful situations as a result of human behavior, workload and consequence of decisions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E39		United States of America (Exempt)		4 - Municipal (United States of America)		11

		002398		Senior Civil Enforcement Inspector		Grade 28 Non Exempt		N28		1/1/00		3/11/24		Individual Contributor		Building Inspector III		300 - (Para Professional 300)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general guidance of the Housing/Zoning Administrator, serves as the staff’s technical resource for housing and zoning inspections.  Inspects new or existing residential structures for compliance with one or more of the City's building, housing or zoning codes. Duties include approving completed work, obtaining code compliance for violations, writing reports and advising property owners on code requirements. 

Employees work independently in the field and are responsible for decisions requiring a high level of problem solving and expert level knowledge of applicable building, housing and zoning codes.  The Senior Housing and Zoning Inspector will serve as the supervisor and is responsible for the training and coordination of all work performed by Housing/Zoning Enforcement Officers in the absence of the Program Administrator.		TYPICAL DUTIES:
Plans, assigns, and supervises the work of Housing/Zoning Enforcement Officers in the absence of the Housing/Zoning Administrator.  Consults with and gives technical assistance to officers on complex problems. Provides one-on-one and group training or ensures instruction is provided to team members on recent code developments or other technological updates.
Investigates and performs the review on complaint inspections or more difficult problem inspections of new or existing residential structures to assure compliance with all applicable codes: building, plumbing, mechanical, electrical, zoning, site development and flood plan regulations.  Accurately records the results of all inspections.
Mediates disputes between property owners, neighbors, renters and Housing/Zoning Officers.  Reviews materials, negotiates ticketing, timeframes, and monetary penalties. 
Prepares comprehensive work descriptions that outline deficiencies to be used as written evidence, in cases where legal action is taken. Appears before the Administrative Hearing Officer as the City’s representative for zoning violations.  May appear in small claims court, or third district court to testify regarding enforcement cases.
Investigates complaints, determines the appropriate time frame and develops stipulation agreements with the property owner to remedy deficiencies.  Monitors stipulation agreements for compliance and may add a time extension if needed.  If work is not progressing in a timely manner, may initiate civil zoning penalties.
Meets with various community groups and community action teams to solve existing zoning or housing problems.  Develops programs to improve the overall quality of the neighborhoods, districts and communities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Completion of high school or equivalent plus six years of building construction or housing and zoning compliance experience. Post-high-school education in a related field may be substituted for 4 years of the experiential requirement.
Ability to coach and counsel a staff of technical experts in areas critical to their success and the success of the organization.
Within six (6) months of hire date, incumbents must possess four (4) each ICC Commercial or Residential Building, Mechanical, Electrical, or Plumbing Inspector certifications and hold and maintain a license from the State of Utah as a Limited Inspector.
Ability to communicate effectively with business owners or their staffs, citizens and community groups of various social and economic backgrounds.  Ability to negotiate understanding and compliance with various codes, and at times, under stressful circumstances.
Ability to perform mathematical calculations such as volumes, areas and percentages.
Must possess adequate physical mobility to climb stairs and ladders and negotiate construction site terrain.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Work experience associated with City building or zoning enforcement, such as investigating building, housing, zoning, licensing, municipal codes and environmental ordinance violations.
Experience supervising housing and zoning and/or construction work and a professional team of inspectors or construction workers.

WORKING CONDITIONS:
Considerable exposure to hazards associated with construction sites or inspecting structures. Exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N28		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002534		Senior Claims Adjuster		Grade 28 Non Exempt		N28		1/1/00		3/11/24		Individual Contributor		Senior Claims Adjuster		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under general supervision of the Risk Manager, incumbent performs a variety of specialized, skilled technical duties and special project work related to claims received by the city. Gathers relevant claims information and interviews claimants; manages claims, records, and tracking systems; reviews records for accuracy and completeness. Manages auto and general liability claims from receipt through settlement or litigation, including investigations, determination of liability, settlement negotiations/denials, and proper document management of private and protected information.		TYPICAL DUTIES:
Receives and responds to claims, conducts research/ investigations, and provides information to claimants, as necessary. Follows through on requests verbally or in writing. Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the general public, department personnel and other city employees.
Reviews recorded claims for conformance with requirements of Governmental Immunity Act. Provides written acknowledgment of claim and initiates request for departmental review and response to allegations.
Verifies accuracy of information in claim documents to ensure sufficient detail such as dates, times, and the description of the incident. Investigates claims to verify City involvement and assess City liability; takes statements of employees and witnesses, obtains police reports, makes inquiries of witnesses, medical providers, and managers; obtains recorded statements as necessary and employs other investigative tools as may be required for verification purposes.
Determines liability or Governmental Immunity by applying the facts to the governing laws and rules.
Sets appropriate reserves and coordinates with the Risk Manager as necessary on complex claims. The Senior Claims Adjuster would independently set reserves.
Remains in regular communication with claimant(s) regarding claim(s) status.
Establishes and manages the claim files including preparing proper documentation, processing required benefits and negotiated settlements, and facilitates communication between all involved parties.
Determines Medicare or Medicaid eligibility and completes online reporting as required to meet Federal mandatory reporting requirements.
Where applicable, coordinates with the Medicare COBC on the payment of benefits and establishes an accepted Medicare Set-Aside for claims that reach settlement.
Negotiates claims settlements and makes recommendations regarding litigation; authorizes liability case settlement up to $5,000; seeks approval from appropriate Department or Division Director for greater than established limit. The Senior Claims Adjuster would take part in negotiating claims with an attorney representative.
Facilitates the signed and notarized Release of All Claims in exchange for full and final settlement. Gathers all relevant information to request settlement check and ensures that all financial records are properly recorded.
Determines claims appropriate for subrogation and pursues recovery from at-fault parties for damages to City assets.
Sr. Claims Adjuster must be able to provide reporting and updates to excess liability carrier and maintain up-to-date loss run reports in accordance with policy provisions.
Prepares and presents liability or no-fault claim history, loss trending and risk mitigation recommendations to groups.
Performs full range of technical and clerical work involving liability claims. Prepares files and reports for review, schedules or coordinates meeting attendance, assembles materials as needed for review. Attends meetings and takes notes as required.
Operates claims database to record, compile, categorize, verify, track and retrieve data. Determines appropriate format for reports and data collection. Catalogs, files and records sensitive data in accordance with departmental procedures.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Risk Management, Business Administration, English, Communications, Finance, or other related field, and a minimum of 1-2 years’ experience working with claims. Experience and training must include records management, research, data entry and retrieval, and proficiency in the use of personal computers for word processing and spreadsheets. Education and experience may be substituted one for the other on a year-for-year basis.
Possession of current Utah Adjusters License.
Highly proficient in the use of databases, electronic records management, word processing and spreadsheets.
Ability to operate standard office equipment and other specified technical equipment.
Ability to organize and prioritize tasks; develop and manage automated filing systems. Adept at office procedures and issuing proper correspondence. Possess appropriate grammar and spelling skills, and the ability to compose letters and memoranda.
Must deal with people in a manner that shows sensitivity, tact, and professionalism.
Considerable knowledge of divisional operations, departmental procedures and systems and related statutes and ordinances.
Must possess strong analytical and mathematical ability and be able to communicate well verbally and in writing.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.
Additionally, must have at least 4 years’ experience adjusting a variety of claims, including general liability and auto liability.
Must be experienced in working with an attorney in dealing with settlement negotiations.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Frequent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N28		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		002891		Senior Classification & Compensation Analyst		Grade 31 Exempt		E31		4/16/23		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under minimal supervision, incumbent applies expert knowledge required for development, implementation, and interpretation of compensation plans, pay practices, market pay analysis, position classification, and labor market trends. At this level, possesses organizational knowledge, understanding, and the ability to handle complex issues/problems and refers only the most complex issues to higher-level staff.		TYPICAL DUTIES:
Leads and performs market analysis to assess current trends, evaluate pay rates, and recommend changes needed to ensure competitive positioning of the organization’s pay programs, compensation policies, and need for salary adjustments.
Evaluates jobs by documenting responsibilities and requirements in job descriptions. Contributes organizational data to and analyzes results of compensation surveys. Participates and develops recommendations for annual salary administration programs, including creation and maintenance of pay structures and development of incentive and/or salary increase budgets.
Reviews and approves job offers to ensure compliance with established MOU’s, policies, and procedures.  Approves wage and salary changes resulting from reclassifications, promotions or other job changes, or market adjustments, and payments associated with approved bonus and incentive award plans.
Leads completion of salary surveys, special studies, position audits, and job classification studies. Reviews, analyzes, and evaluates positions for proper classification, including FLSA status and pay level assignment.
Collects data on industry standards and best practices. Analyzes internal pay equity including gender and ethnicity. Evaluates the cost impact of changes to base pay rates and incentive programs.
Assists with development, administration, and implementation of effective compensation strategies following industry standards and best practices.
Prepares various ad hoc statistical reports and correspondence with elected officials, department leadership, and executive staff.
Provides staff support and coordination, as necessary, for the Citizens’ Compensation Advisory Committee, carrying out special studies as requested by the committee, and preparing special reports and policy recommendations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in human resources, business management, public administration, or a related field, and six or more years directly related experience. Education may be substituted on a year-for-year basis for up to a maximum of four years.
Ability to operate a personal computer and various office software programs (including Word, Excel, PowerPoint, etc.), compensation management, and HRIS systems used to create reports, documents, and general correspondence; records management; payroll; and personnel tracking systems. 
Detail-oriented and self-directed. Possess demonstrated ability to quickly shift focus, adapt to changing priorities, handle multiple tasks simultaneously.
Demonstrated commitment to customer service and ability to convey a “business partner” mentality.
Ability to build and maintain relationships of trust with stakeholders and customer departments while reviewing and resolving classification and compensation issues with employees and management.
Ability to maintain confidence in areas of communications, HR work-product, and matters of political sensitivity.
Ability to interpret and implement applicable laws and policies.
Ability to work well independently and have a collaborative, team-oriented approach.
Understanding of the potential impact related decisions have on recruitment and selection, performance management, succession planning, and career development.
Strong verbal and written communication skills.

DESIRED QUALIFICATIONS:
Possession of one or more of the following certifications: Certified Compensation Professional (CCP), Professional in Human Resources (PHR)/SPHR, and/or any other job-related professional certification.
Experience completing large scale classification studies.
Experience performing classification and compensation work in a public sector and/or union environment, including cost analysis for collective bargaining.
Experience working in a centralized HR department with a business partner model.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking. May be exposed to discomfort associated with constant monitoring of computer display screens.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000281		Senior Communications Coordinator		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Public Safety Dispatcher		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Receives and coordinates all incoming routine/emergency calls dealing with business, water maintenance, drainage, sewer, irrigation, or security matters. Performs dispatch duties, paging, and securing compliance information and documentation related to job safety, Blue Stakes, barricades, trench boxes, city and county and state road permits, and directing of intradepartmental information. Regulates building access and security systems. Operates, monitors, evaluates and responds to telemetry system.  Serves as trainer and lead dispatcher when Communications Coordinator Trainee is on shift.

This is highly responsible public relations, communications and security work, requiring extensive knowledge of Public Utilities’ operations.		TYPICAL DUTIES:
Responds to business, water maintenance, drainage, sewer, irrigation and security calls. Provides information regarding operations, service and facilities to public, department and other city departments and outside agencies.
Screens trouble calls, answers questions requiring extensive knowledge of departmental operations, determines the general nature of the problem, and dispatches emergency crews to the scene. Directs callers to the appropriate agency.
Coordinates emergency activities, including locating crew members, dispatching crews to the scene, and compiling and tracking pertinent information (location and status of crews, property damage, etc.).
Operates multiple two-way radio systems to provide communication to administration, supervision, and field workers. Documents instructions and keeps related logs.
Operates, monitors, evaluates, and responds to telemetry systems/alarms for distribution, drainage, sewer, and irrigation systems. Evaluates telemetry computer information and charts. Reports alarms (water level variations, pump or system failures, chlorine tank malfunctions, and seismic alarms) to distribution operators. Under the direction of distribution operators or other designated personnel, makes adjustments to increase, decrease or stop water flow. Documents any telemetry activities.
Coordinates non-emergency information flow, including status and location of key personnel and crews, telephones and addresses of customers and tenants, and departmental user and related agencies to provide useful information to the public, Department and various City agencies.
Performs a variety of clerical duties including:  paging; originating Blue Stakes requests and various types of digging permits, trench box and other compliance-related information; typing, computer operation, filing and handling routine telephone inquiries. Compiles and maintains extensive logs, rosters, reports and emergency call down list.
Operates and monitors facility surveillance/security systems. Screens individuals requiring entry. Controls access points through remote-controlled gates and doors.
Functions as the central emergency information center for the department (i.e. alarms, call down lists, emergency procedures, etc.)
Trains or assists in training of Communications Coordinator Trainee.  Serves as lead dispatcher when trainee is on shift. 
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
H.S. Diploma or GED equivalent. Three years’ paid experience performing duties related to dispatch, work order processing, customer service or office administration, or 18 months’ experience as Public Utilities Communications Coordinator.
Proficiency in the use of a computer terminal to enter and retrieve data.
Knowledge of other modern office procedures, including paging and filing systems.
Knowledge of radio dispatching techniques including ability to be understood over two-way radio, understanding of phonetic alphabet and proper radio procedures.
Ability to relate well with general public under varying and potentially adverse circumstances.
Ability to prepare routine reports or prepare forms.

DESIRED QUALIFICATION:
Bi-lingual - English/Spanish

WORKING CONDITIONS:
Generally light physical effort. Comfortable working conditions, handling of some light weights. Intermittent sitting, standing and walking.
Considerable exposure to noise resulting from six separate telephone systems, three two-way radio systems and long periods monitoring telemetry alarms and equipment. Subject to overtime or other duties call 24 hours a day, seven days a week. 
Considerable exposure to stressful situations as a result of dealing with the general public under adverse circumstances and of the high volume of incoming calls and information.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		6

		002089		Senior Communications Technician - Public Safety		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of the Division Director, incumbent oversees and performs the installation, maintenance, and operation of public safety communications equipment and radio systems, including: fire station alerting network; public safety mobile data system; communications radio equipment and telephone equipment wiring; frequency monitors; and, electronic communications equipment. Assists with security systems, interacts with other departments, consultants, engineers and contractors regarding equipment usage, purchases and updates.  Works with other city departments on radio system issues.   Maintains comprehensive records. 

This classification is intended for lead positions within each of the respective communications divisions of the Salt Lake City Public Safety Departments, requiring technical ability, analytical and decision making skills and the ability to work without supervision. Performs a variety of administrative work as well as technical duties.		TYPICAL DUTIES:
Responsible for maintaining various records including those pertaining to: budget expenditures, special projects development, schematic diagrams, radio control circuits and installation, and repairs and maintenance performed on alarm or communications systems.  Renews existing Federal Communication Commission (FCC) radio licenses and obtains new equipment licenses as needed.
Uses complex test equipment to perform routine, preventative and emergency maintenance on all radio equipment used by the public safety departments, such as portable and mobile radios, radio network controller (RNC),  radio consoles,  radio site base station equipment, and microwave equipment.
Acts as lead technician in overseeing work completed by other Communication Technicians, Depot Technicians, and subcontractors performing complex system installations at the various public safety departments’ buildings.
Programs and tests all portable and mobile radio and radio modems using laptop or desktop computers and software.  Repairs equipment and/or sends out for factory level repair. Responsible for installation, maintenance, and repair of vehicle/apparatus critical communication systems.
Oversees or responsible for the installation, maintenance, modification, and testing of all electrical and electronic equipment within the dispatch center, central fire alarm headquarters, and individual fire stations. 
Responds to emergency call back situations involving radio communications.  Troubleshoots and resolves problems.
Develops and performs training for the public safety departments personnel in the use of all equipment. Trains other division in the use of equipment.
Makes recommendations for purchase of new or special purpose equipment as needed. Prepares cost estimates for repair, maintenance, or new construction on all electronic equipment. Designs, fabricates and implements the equipment to meet special requirements.
Works as a crew chief with the depot technicians to maintain and modify existing electronic equipment.  Develops and performs training for depot technicians in basic troubleshooting of equipment.  Schedules, oversees and performs acceptance and final testing on new construction of radio, mobile data and dispatch radio equipment.
Serves on various city and state committees.  Attends planning meetings.  Works with engineers, vendors and contractors regularly.  Schedules and oversees contractor work and approves invoices for payment.
Responsible for emergency preparedness planning for the public safety departments’ communication equipment.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associate degree in Electronics or closely related field plus two years’ experience in radio and mobile data systems.  Education and experience may be substituted on a year-for-year basis. 
Excellent oral and written communication skills.  Ability to follow oral and written instructions, including technical information.  
Ability to read, interpret and update flowcharts, circuit diagrams and equipment operation & maintenance manuals.
Able to keep records and prepare reports using windows office suite.
Ability to establish and maintain good communications with other department, vendors, consulting engineers and contractors for sound working conditions.
Possession of a valid driver’s license or driving privilege card.
Must be able to pass a criminal background check.

DESIRED QUALIFICATIONS:
Possession of general class FCC radio/telephone license.
Possession of Radio Electronic Industry certification.
Knowledge of Motorola trunking systems.
Experience in a Public Safety environment.

WORKING CONDITIONS;
Moderately heavy physical activity. Required to push, pull or lift medium to heavy level weights. Moderate exposure to disagreeable elements, such as heat, cold, fumes, noise, high voltage, RF exposure and some exposures to heights. 
Intense mental concentration required under sometimes stressful conditions. 
Intermittent exposure to stressful situations as a result of human behavior.
May be required to work odd hours, including on-call, evening, nights and weekends.  Rotational standby is required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002139		Senior Community Program Manager		Grade 26 Exempt		E26		1/1/00		3/11/24		Manager		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent directs the development, management, and operation of all (or specified) community-based programs. This includes the planning an implementing of program related activities such as community workshops and events. To maximize opportunities for Salt Lake City residents the incumbent is responsible for grant acquisition, program partnerships, program finances, program evaluation, and when necessary, the management of program employees.		TYPICAL DUTIES:
Develops, implements, manages, and directs the operations of all (or specified) community programs and program related activities, including events, staffing, scheduling, and budget administration for multiple sites.
Networks effectively with a variety of organizations including government agencies, schools, social service agencies, courts/probations/corrections, grass root organizations, and so forth to develop partnerships to foster strong community ties and grow engagement in youth and family efforts.
Responsible for fund-raising and publicity for programming events and activities; communicates philosophy, goals and results to external sources and community partners. May also research, write and submit applicable grant proposals to sustain long-term viability of community programs.
Maintains, prepares and analyzes demographic data; conducts needs analysis, sets program goals and monitors/evaluates program effectiveness. Tracks program statistics and other business-related operations data.
Prepares, issues and tracks compliance with programming partnership/artist’s agreements and serves as project contact for each agreement.
Develops and maintains successful relationships between the site and city/ community program partners.  Coordinates with various community-based groups, agencies, schools, committees and other organizations to plan and develop programs to benefit residents and maximize participation. 
Supervises staff, seasonal workers, and volunteers, including hiring, training, and performance evaluation. Initiates corrective and/or disciplinary action, as necessary.
Provides family support, school support, and evidence-based programming and services to youth and families involved in any Salt Lake City Police Department community-based programming, including if needed specific case management.
Manage crisis and provide services in prevention and intervention collaboratively with Salt Lake County and Salt Lake City partners and organizations (i.e., Salt Lake City Police Department Social Workers, Victim Advocates, and School Resource Officers).
Facilitate in providing Salt Lake City communities, organizations, and schools with awareness, resources, presentations, and trainings in prevention and intervention efforts with youth and families.
Provides leadership for developing and implementing and evaluates the divisions youth programs.
Responds to patron complaints and resolves problems.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a master’s degree in: Art, Education, Public Administration, Social Work or closely related field plus five years directly related work experience. A combination of education and work experience may be substituted one for the other on a year-for-year basis.
Knowledge of budgeting, marketing, advertising, and promoting programs and special events.
Strong written, oral, and public presentation skills.  Proven track record in the establishment and maintenance of strong relationships with all levels of staff and management in the public and private sectors.
Ability to effectively supervise and train subordinate personnel.  Knowledge of principles, practices, and techniques of effective personnel supervision.
Ability to research, write and monitor grants may be required depending on specific assigned program responsibilities.
Ability to exercise judgment regarding appropriate information sharing, confidentiality requirements, human relations, and ethical codes and guidelines.
Ability to work in collaboration with diverse populations.
Prior experience in a social service setting, at-risk youth prevention, and gang prevention.  
Knowledge of case management processes, peer court processes, juvenile judicial processes; prevention and early intervention, evidence-based curriculums, motivational interviewing, restorative justice practices; gang culture, local gang issues, and resources for victims and survivors of crimes.
Ability to communicate effectively both orally and in writing, and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Ability to monitor measurable program performance goals, statistically analyze data and report results.
Ability to use a personal computer and related programs including word processing and spreadsheet software. 

DESIRED SKILLS:
Bilingual.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium weights.
Exposure to stress as a result of human behavior.
Work periods include evening and weekend hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		11

		002872		Senior Contract Development Specialist		Grade 27 Non Exempt		N27		2/27/23		3/11/24		Individual Contributor		Procurement Specialist II		300 - (Para Professional 300)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the City Contract Administrator, incumbent establishes and develops an understanding of City operations, services, and personnel to meet the needs of city departments for contracted services, commodities and products. Develops and prepares contract documents and specifications for competitive solicitations.

This is a professional position requiring expertise in business operations, public sector services, contract development, and excellent interpersonal and written communication skills.

At the highest level, the Senior Contract Development Specialist is distinguished from the Contract Development Specialist by the ability to perform work with a high degree of latitude, handle the most complex issues, and provide expert subject matter knowledge. May act as a lead and/or mentoring to other workers and provide assistance in matters requiring a higher degree of judgement, discretion, and knowledge of city code, procurement processes, and best practices in public contracting.		TYPICAL DUTIES:

Establishes understanding of city operations and builds working relationships with department personnel in order to be aware of their need for contracted services, commodities and products.  Meets with City Department personnel at various city work sites.  Makes recommendations as to the contracting format based on level of service requirements and scope of need initially defined by the Department.

Researches and gathers product or service information using a variety of resources, such as the internet, previous contracts and proposals, product or service providers and the requesting City department.  Utilizes research to draft new Statement of Work (SOW) documents.  Ensures that RFP/RFB is complete and accurate, communicates clearly the need of the department and the need of bidders and offerors. Ensures that written products (RFPs, Bid, contract documents) meet the guidelines established by City policy, the Attorney's Office, good business practice and result in the best pricing practicable.  

Following the competitive bidding processes, takes bid information and integrates into contract format. Following proposal process, reviews proposal response for content and intent with proposal selection committee chairperson and determines appropriate material for inclusion in the contract. Attention is paid particularly to scope of work and legal parameters. Close collaboration with requesting departments is required to ensure requested needs are met. Solicits, reviews, and confirms completeness of all certificates of insurance required for execution of such new contracts.

Anticipates any areas that may need further review or clarification and meets with City Attorney’s Office to resolve contract provision problems.  Follows up with contractor and their legal counsel as required to finalize contract. Advises requesting department of contract status throughout negotiation process.

Responsible for drafting contracts including cooperative contracts that do not go through the competitive process as well as contract amendments. 

As requested, serves as an advisor at selection committee meetings and advises contractors and other interested parties about RFP and bid specifications at pre-solicitation meetings.

Responsible for review and acceptance of insurance certificates and insurance providers and insurance renewal compliance requirements for contracts processed by the section. Works closely with the City Risk Manager to assure that contractor’s insurance is in compliance with City’s requirements. The Senior Contract Development Specialist shall also provide training to the division on insurance requirements.

The Senior Contract Development Specialist reviews and modifies the contract development processes and the templates for bids, proposals and contracts with the City Contracts Administrator to ensure they meet guidelines established by City ordinances, rules, the City Attorney's Office, and best business and pricing practices and strategies.

The Senior Contract Development Specialist shall mentor and train the Contract Development Specialist on best practices and procedures and solicitation and contract development.

The Senior Contract Development Specialist shall also run reports and analyze data from the City’s contract management database.

Performs other related duties as assigned.


MINIMUM QUALIFICATIONS:

Contract Development Specialist: Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Accounting, Finance or other discipline that includes contract management or purchasing, and three years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis. 

Senior Contract Development Specialist: Graduation from an accredited college or university with a bachelor’s degree in Business Administration, Public Administration, Accounting, Finance or other discipline that includes contract management or purchasing, and a minimum of four or more years full time paid experience in contract development, purchasing with contracting emphasis, or in a closely related area. Experience may be substituted for education on a year-for-year basis.

Ability to use independent judgment, accurately interpret business and customer needs, analyze and solve complex problems and provide high-quality and timely contract services.

Clear and concise communication skills

Ability to plan, organize, prioritize and various contract projects concerning numerous products and services while managing conflicting schedules and deadlines.

Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department managers, supervisors, employees, professional peers, and the public.

Working knowledge of computers and associated word-processing and spreadsheet programs.  

Ability to travel from one location to the other.


WORKING CONDITIONS:

Light physical efforts and lifting of light weights.  Generally comfortable working conditions in an office environment.

Prolonged exposure to computer display screens and use of computers.

Extended periods of mental concentration required for drafting and reviewing detailed contract language.

Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002832		Senior Crime Scene Technician		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Crime Scene Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of a Crime Scene Supervisor, incumbent provides crime scene processing and evidence collection for the police department. Conducts physical processing of evidence recovered from crime scenes, particularly in the areas of fingerprints and DNA collection. May also perform 3-D laser scanning of crime scenes, recovery of evidentiary video, and function as a field training officer for new Crime Scene Technicians.  

This is a senior level position that requires considerable problem solving and critical thinking skills, as well as independent judgment and decision-making ability. A majority of the time is spent working independently, however may work as part of a team on major incidents. Senior level technicians are expected to be proficient in one or more specific skillsets such as 3-D laser scanning, video retrieval, drug testing, etc. May function as field training officer of newly hired crime scene technicians.		Responsible for the collection, preservation, and examination of evidence at crime scenes, traffic accidents, and other police related incidents. Documents crime scenes by means of photography, using a variety of photograph techniques and equipment, takes details notes of the scene, and completes sketches and 3-D diagrams as necessary.
Writes detailed crime scene reports and maintains photographic files.
Locates, develops, photographs, and lifts latent fingerprints at crime scenes and from evidence collected and brought to the Crime Lab for processing.
Takes inked fingerprints of individuals and submits for verification of identity and/or duplication of records.
Ensures laboratory, office, and photographic equipment are in good working order and work areas are kept clean.  Drives, maintains, and keeps standard size marked crime scene vehicles clean.
May provide expert testimony in court on matters related to crime scene investigation techniques and photography, evidence chain of custody, etc.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Uses modern office equipment including a computer and related hardware and software programs.
Orients new personnel, tour groups, citizen’s police academy, etc. with the crime lab and its purpose.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree in Forensic Science (Criminalistics), preferred. Chemistry, Biology, Criminal Justice, or other related fields may be considered. At least six years full time experience in the Salt Lake City Police Department Crime Laboratory or other similar forensic laboratory. Experience and education may be substituted on a year for year basis.
Completion of at least 160 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Must possess a either a Crime Scene Analyst or Senior Crime Scene Analyst Certification from the International Association for Identification (IAI).
Ability to communicate effectively both verbally and in writing.
Ability to establish and maintain positive and effective working relationships with Department Management, Supervisors, police officers, other employees, professional peers, court representatives, other public safety agencies, and the general public.
Must have above average computer skills and must be able to learn and use advanced computer           programs such as RMS, LIMS and AFIS.
Offers of employment are contingent upon successful completion of a drug screen.
Must have valid Utah driver license or diving privilege card, or the ability to obtain one within 30 days of employment.

WORKING CONDITIONS: 
Moderate physical activity is required to push, pull or lift medium weights.  May experience uncomfortable working positions such as stooping, bending, and/or kneeling, as well as standing for long periods of time. May have exposure to disagreeable elements such as death scenes, dead bodies, poor living conditions, exposure to heat, cold, dust, and various weather conditions.
Considerable exposure to stressful situations as a result of human behavior and working at violent crime scenes.
May be required to manipulate dead bodies to accommodate photographs and fingerprints.
Exposure to chemical elements, such as powders and noxious vapors associated with latent print development, exposure to forensic light sources and lasers, and exposure to bio-hazard substances for extended periods of time.
Shift work to include days, swing, and graveyard shifts. May be required to work holidays and weekends. Subject to call out after regularly scheduled shift on an as needed basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001548		Senior Development Review Planner		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to a Development Review Supervisor, incumbent provides professional oversight and coordination of processes involved with construction plan review and for compliance with Salt Lake City's zoning and development ordinances. Provides direct assistance to the Development Review Supervisor in ensuring all developments and subsequent permit process are done in a timely, efficient and accurate manner.

This position requires a high level of problem solving and expertise in the City's Development Review processes and will serve as the section's lead person in the absence of the Development Review Supervisor.		TYPICAL DUTIES:
Plans, coordinates, oversees and participates in review, data preparation and tracking of building permit applications, construction document review, applications and other current planning and development projects. Ensures that projects are accurate, complete, and in compliance in a timely and consistent manner.
Serves as senior level development review expert to other section employees. Provides training to new and current Development Review staff on section policies, procedures, review and application processes, and computer/software applications relevant to office operations.
Serves as the primary chair to Development Review Team (DRT). Monitors and maintains operational efficiency and effectiveness of DRT. Makes recommendations to the Development Review Supervisor and program Manager regarding changes to DRT operations or processes.
Ensures adequate counter and phone coverage to meet customer demands and questions regarding complex plans, applications, and development compliance with zoning, site development, building code, subdivision, signing and related ordinances.
Reviews and examines complex plans and specifications of developments for compliance with city zoning, site development, subdivision, sign and other related ordinances.
Initiates development reviews and interprets the zoning ordinance and action policies concerning complex issues with development proposals currently under review.   Coordinates with the Planning Division’s internal interpretation meetings to assure consistent implementation of unclear or complex ordinance regulations.
Responds to requests over the phone, in writing and at the counter regarding zoning and other city ordinances pertaining to permit applications or code compliance.
Provides recommendations to developers, contractors, builders, property owners, architects, city construction inspectors and housing/zoning enforcement officers and other city personnel regarding alternative methods to correct cited violations or inadequacies found in proposed development plans.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Planning or a closely related field and six years full time, paid professional experience participating or overseeing a similar urban development review process. Experience must include building construction/site development/zoning enforcement work, one year of which must have been in a lead capacity, coaching and counseling a staff of technical experts. Education and experience may be substituted one for the other on a year-for-year basis but must include a minimum four years’ experience in overseeing a similar urban development review process, and one year in a lead capacity, coaching and counseling a staff of technical experts.
Ability to read and accurately interpret development plans and specifications of varying complexity and compare with actual site. Ability to perform complex geometric and algebraic computations in order to determine areas, lengths, angles, sloping percentages, etc. as depicted on plans and detailing in zoning standards.
Ability to communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Proficiency with computers and computer software used to collect, review, and tabulate data. Ability to train staff in the use and utility of various software programs.
Use of personal or city vehicle to perform various site reviews will require possession of a valid driver's license or driving privilege card.
Demonstrated ability to work independently with initiative, reliability and appreciation of team member contributions, with the ability to supervise others in the Development Review staff on an as needed basis.

DESIRED QUALIFICATIONS:
Membership in the American Planning Association and AICP certification.
Certification as a Plans Examiner by the ICBO or other nationally recognized certifying body.
Understanding of current International Building/Residential Code and building construction zoning practices.

WORKING CONDITIONS:
Light to moderate physical activity. Majority of work is performed in office environment with occasional exposure to environmental hazards resulting from on-site zoning and construction site inspection/reviews.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002232		Senior Energy Climate Program Manager		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Sustainability Program Director, incumbent works independently to advance the City’s goals to reduce energy use, increase the use of renewable energy resources, and develop strategies to address and adapt to climate change. Serves as the subject matter expert and advisor, recommending best options for reaching climate and energy goals. Provides technical and facilitation services for City staff, department directors, elected officials, business groups, nonprofit organizations, and other partners to achieve the City’s climate and energy goals. Provides direction to consultants and may supervise up to five interns.

This is a highly technical management position requiring experience and expertise in project management, energy management and climate planning.		TYPICAL DUTIES:
Serves as the subject matter expert and advisor, recommending best options for reaching climate goals, based on customer needs, operational and compliance requirements, technological and financial alternatives, and overall cost-effectiveness.
Develops and implements policies related to Energy and Climate Change.
Develops and maintains professional relationships with key contacts in the energy industry (utilities, state, contractors, advocates) that create or administer policies or programs that may impact city operations and energy use.
Facilitates multi-stakeholder meetings, workshops, task forces, committees, and boards dedicated to climate adaptation and mitigation strategies.
Represents the City in conferences and meetings with other agencies, national, state and local authorities, utility and other consortium bodies, private industry and public groups.
Represents the City when negotiating with energy utilities and state agencies to develop strategies and ensure outcomes that align with the City’s interests and goals.
Provides technical assistance and consultation for city departments to identify and execute energy-related strategies. Facilitates the internal Energy Management Steering Committee that is tasked with evaluating energy use in City operations, including buildings, fleet and employee behavior.
Maintains strong lines of communication between the Sustainability Division and key staff in other departments. Motivates city departments to prioritize energy use reductions and renewable energy, while considering city culture, budget process and decision making processes.
Delivers community outreach and education to city staff on issues related to climate change, energy efficiency, energy use and renewable energy.
Conducts research, analyzes information and data, and synthesizes findings into clearly written informative strategy recommendations, fact sheets, and presentations. Generates reports and tracks progress toward City climate and energy goals, including greenhouse gas emissions, carbon footprint, electricity, natural gas and fleet fuel.
Identifies financial incentives, grants and other resources outside of the City that leverage staff time and funding to achieve energy efficiency, renewable energy and climate goals.
Evaluates renewable energy resources and leads city’s effort in procuring clean energy infrastructure  to reduce the city’s carbon footprint.
Coordinates and participates in climate vulnerability assessments and adaptation plans that translate science and reflect local priorities.
Manages contracts and provides direction for consultants. Approves payment for services.
Supervises, makes work assignments and provides specific direction to assigned interns.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Environmental Science, Public Administration, Finance, Engineering or related field and eight years experience serving in a full-time, paid position in financial analysis, project management, energy management or climate mitigation and adaptation planning. A Master’s degree may be substituted for up to two years of related experience required.
Knowledge of current trends in sustainability issues related to climate change, air quality, renewable energy, and energy management. Demonstrated understanding of climate change impacts and/or adaptation.
Knowledge of federal, state, and local environmental regulations, including but not limited to energy, climate change and air quality..
Excellent interpersonal skills and the ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to organize work and gain support of employees, external customers and other stakeholders.
Ability to manage multiple tasks or projects, balance competing demands, set priorities, meet deadlines, and comply with budget targets. Demonstrated ability to exercise discretion and independent judgment.
Possession of a valid state driver’s license or Utah driving privilege card.  Ability to travel to various external locations  

DESIRED QUALIFICATIONS:
Prior supervisory experience.
Certified energy manager, climate change certifications or LEED credentials.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		3014		Senior Engineering Construction Program / Projects Manager		Grade 31 Exempt		E31		2/14/24		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Engineering Administration, manages and coordinates the planning, design, and construction of a variety of building and site development projects and programs. Applies a diversified knowledge in the areas of architectural/engineering/construction principles and practices as applicable to a broad area of assignments. Independently evaluates, selects, and applies standard industry techniques, procedures, and criteria in making substantial adaptations and modifications. Serves as project manager/representative on City projects. Ensures that communication between all prospective stakeholder groups is coordinated, that professional planning, budgeting, design, and construction standards are maintained, and that appropriate data is used to support alternative approaches to various project activities. This is a responsible position in planning, design, construction, or related architectural/engineering work.		TYPICAL DUTIES:
In accordance with general architectural/engineering design principles and Salt Lake City Corporation Standards, is responsible for the review of architectural, landscape architectural, or civil engineering projects.  Acts as project manager on multi-faceted projects.  Assists in the selection of consultants and specifies parameters for project scopes of work. Coordinates with consultants to ensure that all plans, designs, and specifications meet established Salt Lake City guidelines and project requirements.  May supervise Engineering Construction Program/Projects Managers and other staff.
Supervises the preparation of designs, plans, specifications, cost and construction time estimates for the purpose of preparing bid documents.  Assigns and monitors bidding process components developed by other team members and ensures compliance with established procedures.
Determines and approves project requirements and materials necessary for various City projects.  Reviews survey data, and approves or rejects contractors’ pricing, work and payment amounts.
Collects, reviews, and oversees prepared reports pertaining to project status and completed work.  Meets periodically with departmental staff to outline project status.  Monitors substantial completion and close-out of projects.
Serves as a Salt Lake City Corporation representative on joint projects and/or meets with the general public or private consultants to evaluate and resolve related problems.
Assists in the preparation of the project budgets, scopes of work, scheduling, and phasing.
Performs construction administration.  Meets with contractors to review project status and schedule.  Responds to contractors’ requests for information and clarification during construction.  Inspects contractors’ work for compliance with project requirements.  Reviews and approves contractor submittals.  Recommends, reviews and approves change orders.  Reviews and approves contractor pay requests.  Interprets contract documents and resolves problems during construction.
Establishes and maintains collaborative relationships with contractors, developers, other governmental agencies, business partners and other stake holders involved with or affected by public way impacts and activities. Establishes means and methods of formal and informal communication networks. Attends community councils, neighborhood meetings, and other events to present current design and construction project status to concerned stake holders. Provides construction and engineering details in a manner that is easily understood and promotes commentary from affected individuals, councils, etc.
Represents Salt Lake City Corporation on various ad-hoc committees and maintains liaison with officials from City Departments and management personnel from other government agencies.  May prepare written, oral, and visual reports for presentation to the Mayor, City Council, government agencies, committees, and community organizations.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in a related field such as Architecture (including Landscape Architecture), Construction Management, Engineering or other related field and eight years’ experience in  construction management, architectural, or similar position that performed the above detailed duties. Education and experience may be substituted one for the other on a year-for-year basis, but must include experience in a construction management position, or a position that includes duties similar to those listed above.
Broad knowledge of planning, programming and scheduling procedures for design and construction of infrastructure projects.
Ability to conduct research, perform analysis, prepare reports, project cost impacts and budget summaries. Must be skilled in establishing, organizing and managing the resulting data via a personal computer and associated software programs. Ability to establish and maintain effective working relationships with elected officials, department heads, fellow employees, representatives from outside organizations, and the general public.
Ability to supervise and direct staff in the compilation, analysis and preparation of related professional reports and technical statistical analysis of data.
Exceptional verbal and written communication skills including the ability to communicate highly technical ideas in clear, concise terminology that is understandable to non-engineering-oriented audiences, to make public presentations that include graphic and written materials, to listen carefully and to propose appropriate alternatives.
Ability to relate to various groups with diverse backgrounds and differing priorities and serve as a City/business advocate with various construction project managers, contractors and developers.
Current possession of Utah State Driver's License or driving privilege card, utilized to visit various construction sites and attend various related meetings.

WORKING CONDITIONS:
Frequent exposure to construction sites and inherent hazards of such sites.
Frequent exposure to stress as a result of human behavior, human error, complex problem solving, project deadlines, and coordination with varied groups and individuals, including other City departments, Mayor’s office, City Council and citizen groups.
Non-traditional working hours may be required for managing after-hours construction site issues, to participate in community council meetings or other public meetings, etc.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		000749		Senior Engineering Project Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer with responsible charge, supervises and manages multiple major projects. Has full technical responsibility for planning and interpreting of requirements, scoping, budget development and control, design, review, coordination, contract administration and final acceptance of engineering projects.  This is highly technical management work, requiring extensive major civil engineering project management and coordination experience.		TYPICAL DUTIES:
Analyzes project parameters and determines impact of each on project scopes, budgets, and schedules. Develops final project scopes, budgets and schedules. Coordinates with affected government entities, elected officials, private utilities, property owners and citizen groups to develop schedules and procure funds for related construction.
As Engineer of Record, administers and reviews project designs prepared by City staff to ensure they meet City standards, sound engineering practice, guidelines, and controls within project scope and budget. Designs complex engineering projects requiring extensive engineering experience and knowledge. Coordinates designs and construction with affected private utilities, citizens, government entities, railroads, and City departments to ensure projects needs and intent are met.
Develops manpower and resource requirements to meet project schedules, scope and budgets. Assigns and supervises City Engineering staff commensurate with their expertise and workload. Coordinates the resources and personnel of other City departments involved in the project.
Responsible for developing and training subordinate personnel. Conducts annual performance appraisals for subordinates and supervises overall performance appraisal effort.  Resolves personnel problems, with authority to hire and fire.
Selects engineering consultant to perform various design testing and project management services depending on the project complexity, schedule and city personnel constraints. Administers consultant contracts, i.e.; schedules, reviews, directs, evaluates and approves consultants’ progress and results.
Administers construction contracts, exercising legal responsible charge to accept or reject work performed under the contract.  Has authority to negotiate changes to the contract which involves expenditures of City funds, and coordinates contract changes involving other agencies.
Responds to inquiries from individuals and groups. Provides information and makes presentations regarding the City's goals and objectives for large & complex construction projects.
Provides professional engineering advice for technical problems throughout various City Departments.
Represents Salt Lake City on various technical committees and/or statutory boards as engineering designate. Maintains liaison with officials from other City Departments, government agencies and professional/technical organizations.
May perform other duties as appropriate including that of City Engineer or other engineer executive designated by the assigned department.

MINIMUM QUALIFICATIONS:
Possession of a Bachelor of Science degree in Civil Engineering or related engineering equivalent from a fully accredited college or university.
Certification as a Professional Engineer by the State of Utah, or registration as a Professional Engineer in another state or jurisdiction, and twelve years of closely related engineering experience, six of which must be in a supervisory capacity.  Out of state professional engineers must be registered by the State of Utah within six months of employment.
Knowledge of engineering principles, codes, requirements and regulations relating to municipal engineering planning, design and construction. Working knowledge of contract administration as related to municipal projects.
Ability to review and approve difficult and complex engineering computations, estimates, design documents, and specifications; use computers, express ideas clearly and concisely and relate well with the general public, supervisors, subordinates and coworkers .
Possession of a valid driver’s license or driving privilege card.
Membership in the American Society of Civil Engineers, National Society of Professional Engineers, or an equivalent organization.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002831		Senior Evidence Technician		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Evidence Technician II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Under the general supervision of the Evidence Unit supervisor, incumbent performs all of the requisite duties as an Evidence Tech II, provides technical direction for Evidence Tech I’s and II’s and trains department employees and officers in proper evidence packaging, and property management procedures. Assists with developing and maintaining unit and department policies. 

This is a highly responsible position requiring correct decision-making and independent judgment, and the ability to establish and maintain critical records using a computerized tracking system and train others to do the same.		Receives, sorts, and secures all property delivered to the Salt Lake City Police Department (SLCPD) Evidence room.  Responsible for verifying evidence reports against property and tracking systems entries.
Accountable for security and integrity of evidence room.  Follows strict departmental procedures on evidence storage and disposition.  Preserves the critical chain of evidence.  Testifies in court when subpoenaed.
Determines appropriate and lawful disposition of property.  Releases property to Police Officers, lawful property owners, legal court system, or other law enforcement agencies.  Releases property for sale at public auction.  Compiles and maintains accurate records of all property transfers, releases, and decisions made.
Performs a complex mix of clerical duties utilizing knowledge of departmental systems, operational procedures, and specialized equipment.  Manages record of all transactions entered in to evidence compiles data for statistical computation.  Accuracy is critical in assisting proper prosecution of persons arrested by SLCPD.
Conducts periodic audits of property inventory.  Corresponds with SLCPD, general public and other agencies regarding disposition of property, as outlined by departmental procedures.
Operates a variety of computerized tracking systems to compile, track, maintain, and retrieve data that pertains to seized evidence.  Catalogs, files, and records such data according to Federal, State, City ordinances, and Department policies and procedures.
Explains evidentiary procedures to Police Officers, the general public, and other agencies.
Prepares deposit reports of evidentiary money in accordance with departmental policies and procedures.  Purchases and distributes evidence packaging supplies for departmental staff.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Full time experience as an Evidence Technician II with the Salt Lake City Police Department or other law enforcement agency, for a minimum of three (3) years.
Certification as a Property and Evidence Specialist through the International Association for Property and Evidence (IAPE).
Ability to operate modern computers, computer programs, standard office equipment and other specified technical equipment as assigned.
Ability to maintain positive and effective working relationships with Department management, supervisors, professional peers, other employees, and the general public.
Ability to train Police Officers, department employees and members of other agencies on Salt Lake City Police Department Evidence Policies and procedures.
Possession of a valid driver’s license or driving privilege card. 
Ability to obtain a forklift driver’s certification.

WORKING CONDITIONS:
Exposure to disagreeable elements such as noxious fumes, human excrement, drugs, dirt, dust, and infectious insects.  May be required to handle bio-hazardous materials such as HIV infected blood samples, clothing, and syringes.
Frequent lifting, pushing or pulling of moderately heavy weights.
Exposure to stressful situations as a result of human behavior.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001128		Senior Facilities Building Maintenance Worker		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Performs journey level skills in one or more craft or building trades such as painting, carpentry, plumbing, cement masonry, dry wall, roofing, or other recognized craft trade. May serve as lead worker over seasonal, hourly or training crews.		TYPICAL DUTIES:
Performs general maintenance on grounds adjacent to city facilities and buildings such as Water Department pump stations, wells and offices; plants and tri vegetation and performs skilled landscaping. Knows and understands landscaping chemicals and fertilizers.
Reads and interprets blueprints, sketches, drawings and diagrams, job orders and various plans as required to perform assigned tasks, i.e., carpentry work, roofing, siding or repair, remodeling or new construction of city-owned buildings or facilities.
Operates equipment and hand power tools and performs those tasks which may be required to complete projects, including preparation and clean-up responsibilities.
Operates heavy equipment, snow plows, blowers and backhoes or other similar equipment as needed to perform the responsibilities of the position or in emergency situations.
As a lead worker, supervises crews of both permanent and seasonal employees. Makes work assignments and ensures the completion of projects. Trains and motivates employees on crews.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Three years of ground maintenance or landscaping experience in parks recreational facilities or on medium to large, public, or privately-owned lands similar nature including one year of professional experience being a lead worker or in a crew supervisory capacity.
Working knowledge of the methods and practices used in grounds maintenance and landscaping. Knowledge of the methods, tools and materials used in the carpentry trade.
Knowledge of maintenance procedures for mowers, trimmers, saws and hand tools. Knowledge of repair techniques for all types of sprinkler system pipe.  Ability to break down and repair automatic-type, gear-driven, cam-driven, and impact-driven sprinkler heads.
Working knowledge of the various types of equipment and tools used in grounds maintenance and landscaping.
Possession of a valid Utah driver's license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity for extended periods.  Exposure to conditions, noise, dust, fumes, etc. weights.  Required to stand, walk or sit uncomfortably disagreeable elements such as extreme weather.   Required to push, pull or lift medium-heavy
Intermittent exposure to stress as a result of human behavior.

Desired Qualifications:
Experience in Carpentry and\or Construction.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000717		Senior Facilities Landscaper		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the design and installation of plants and flowers in planting areas as well as overall general grounds maintenance of the central and Sugarhouse business districts.  Supervises crews performing landscaping, mowing, planter maintenance, fertilizing and grounds maintenance.  Recommends and takes action to remedy plant diseases and problems. Performs specialized tasks necessary for the proper planting, maintenance, and removal of trees, shrubs, and other vegetation on property owned and maintained by Salt Lake City Corporation.		TYPICAL DUTIES:
As a lead worker, supervises crews of both permanent and seasonal employees. Makes work assignments and ensures the completion of projects. Motivates employees on crews. Assists in training new or seasonal personnel on work assignments as needed.
Designs planting beds with the appropriate flowers and shrubs. Assists in establishing proper care and maintenance schedules, including but not limited to the weeding, trimming, spraying, planting, transplanting, fertilizing, etc., of a variety of plants and flowers.  Carries out these schedules as assigned
Determines appropriate mowing, irrigation, fertilizing and other ground's maintenance schedules. Operates and uses various types of specialized equipment such as chain saw, spraying equipment, etc., in addition to various trucks, loaders, and heavy equipment as required.
Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for the preventive maintenance, minor repairs and adjustment to ensure the proper operation and safe efficient use.
Oversees the proper mixing and application of fertilizers, herbicides and other chemicals used in the care and maintenance of turf and landscaped areas.
May work as a snow fighter to ensure sidewalks, bus shelters and crossings are free of snow and ice. Will be required to operate small snow plows and/or broom, blowers, backhoes, or other similar equipment as needed.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
Three years of ground's maintenance or landscaping experience. One year experience must be in a supervisory capacity.
Working knowledge of the methods and practices used in grounds maintenance and landscaping. Knowledge of the various types of trees, shrubs, flowers etc., and the proper methods, techniques, and practices.
Experience in the design and arrangement of planting beds, flowers and shrubs that is appropriate and appealing to the eye and the area.
Working knowledge of the various types of equipment and tools used in ground's maintenance and landscaping.
Possession of a valid Commercial Driver's License (CDL) Class B or ability to obtain  a CDL within six months.
Possession of a Pesticide Applicator’s License with one or more of the following endorsements or the ability to obtain one within six months.  Ornamental and Turf Pest Control, Vertebrate Animal Pest Management, Aquatic (Surface Water) Pest Control or any endorsements relating to the employees job assignment(s).
Ability to effectively communicate both orally and in writing with individual of a diverse background.
Ability to operate various hand and power tools as required in the specified trade.  Ability to operate heavy equipment may be required.

WORKING CONDITIONS:
Moderately heavy physical activity required to push, pull or lift medium weights. Difficult working positions. Required to stand, walk or sit uncomfortably for extended periods. Exposure to weather extremes, noise, dust, fumes, etc. are routine.
Intermittent exposure to stress as a result of human behavior

DESIRED QUALIFICATIONS:
Degree (A.S. or B.S.) in botany, horticulture, plant science or a related field from an accredited institution.
Familiarity with basic computer applications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		000863		Senior Facilities Maintenance Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		General Maintenance Worker III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of Facilities Maintenance Superintendent, manages the day-to-day work of maintenance functions and/or subdivisions. Oversees the supervision of employees in crafts and trades in new construction, repair, remodeling and/or ongoing maintenance of City-owned facilities and structures. This is a supervisory position requiring an in-depth, advanced understanding of the work environment.		TYPICAL DUTIES:
Designs, implements, manages, and monitors the maintenance program assigned, covering all equipment, employees, and systems. Initiates new ideas and improvements. Reviews and improves existing processes.
Assigns maintenance projects to supervisors to maintain all machinery, equipment, and structures, following necessary guidelines, specifications and requirements. Assesses budgetary constraints, employee and equipment availability and needs, and time constraints involved in maintenance projects.
Responsible for routine reports, time records, including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and personnel. Utilizes computers for equipment monitoring, as a record-keeping tool and/or for report generation.
Provides training to supervisors and other maintenance personnel to attain and retain each individual's maintenance proficiency. May also provide training to subcontractors, according to contract specifications and perceived needs.
Prepares an annual operating and capital budget for the assigned section and submits it for approval to the Facilities Maintenance Superintendent, for inclusion In the Division's annual budget. Monitors equipment and materials for possible upgrade or replacement and provides Superintendent with recommendations. Makes estimates of future use of materials, personnel and equipment.
Coordinate maintenance with other divisions, maintenance supervisors, and/or tenants to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions.
Utilizes maintenance records and personal observations to evaluate facility system: and recommends replacement and/or modification of equipment or operating methodology to ensure efficient utilization of resources, as necessary.
Conducts performance reviews with individuals on a regular and ongoing basis, solves problems in accordance with established rules and policies. Initiates disciplinary action when necessary. Maintains documentation on performance of all employees under supervision. Oversees and monitors the interviewing and selection process of new employees.
Prepares reports for management which reflect such items as equipment condition, staff efficiency, energy conservation proposals and any suggested changes in procedures. Prepares time records of assigned employees. Approves leave, compensatory time and overtime requests.
Works with employees, tenants, in-house staff, the general public and various contractors to ensure smooth accomplishment of maintenance goals and objectives.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Six years increasingly responsible work experience or training in maintenance areas, plus two years supervisory experience in a maintenance-related field. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement. Journey-level certification in some areas may be required.
Thorough knowledge of standards, practices, materials, and methods used in maintenance. Knowledge of relevant City and State policies and procedures, (FAA and Airport policies and procedures if applicable). Ability to read and interpret blueprints, circuit diagram, and various types of equipment operation manuals.
Must be familiar with the provisions of ADA, EPA and OSHA.  Must also be knowledgeable of the Uniform Building Code, the National Fire Code, the Uniform Electrical, the Uniform Mechanical Code, the State Elevator and State Pressure Vessel Codes. 
Possession of valid Utah State Driver's License or driving privilege card.
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Computer Literate

DESIRED QUALIFICATIONS:
Aviation environment experience preferred (if applicable).
Computer background preferred.
Bachelors degree in Engineering, Facilities Management, Public Administration, or related degree.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002257		Senior Financial Analyst / Auditor		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs cost and revenue analysis, including review of City revenues, expenditures, existing fees, fines, taxes, etc. Reviews financial reports, plans and capital expenditures; billing/assessments; revenue management practices; operating records and financial statements. Determines appropriate activity costs and proposes alternatives.		TYPICAL DUTIES:
Performs internal financial, process and performance audits of varying complexity to measure department compliance, efficiency and effectiveness of internal controls and utilization of City resources.
Conducts and supervises audits. Determines scope and approach of audits, resources needed, prepares written reports. Trains other team members on variety of tasks.  Exercises discretion and independent judgment.
Utilizes historical data to recognize, calculate and forecast monthly and annual revenue and expenses for current and future City programs. Assists in the determination of program cost and effectiveness.
Performs complex economic research and studies designed to identify potential revenue resources and enhance existing revenue sources. Reads, reviews and interprets current and pending legislation with potential impact on costs to the City, its programs and revenue streams.
Provides input for, and assists in, annual budget preparation. Prepares periodic closing statements and various reports for management and outside agencies. Develops and completes periodic and annual financial reports.
Prepares special reports and financial studies for management and alerts them to significant variances to plan. Coordinates, negotiates and resolves financial compliance issues to ensure accurate interpretation.
Develops and/or modifies major policies and procedures for financial reporting and cost analysis in specialized areas. Provides interpretation of accounts, methods and records for directors, managers and officials.
May provide work leadership for a finance/accounting functional unit. Participates in management of City Fraud, Waste and Abuse program. Reviews and investigates incoming referrals, reports and complaints of fraud, waste and abuse.
Develops and conducts fraud and waste prevention training, as assigned, to managers and employees.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in accounting, finance or a related field, plus eight years of any combination of professional accounting, auditing or financial analysis experience. Education and work experience may be substituted one for the other on a year-for-year basis. A Master’s degree level of education or certification may be required.
Ability to apply professional judgment in the application of standard and advanced accounting techniques and principles and make accurate mathematical calculations.
May require knowledge of the specific laws, ordinances and regulations governing financial operation of the City.
Experience in external and/or internal auditing.
Basic typing skills and knowledge of personal computer operation, including proficiency with office software applications such as MS Word and Excel.
Ability to communicate effectively with others.
Ability to understand and follow oral and/or written policies, procedures and instructions.
Ability to perform a wide variety of duties and responsibilities with accuracy under the pressure of time-sensitive deadlines.

WORKING CONDITONS:
Light physical effort. Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002676		Senior Fleet Mechanic		128 AFSCME		128		1/1/00		3/11/24		Individual Contributor		Fleet Mechanic		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent performs highly skilled diagnosis, repairs and maintenance on heavy and light vehicles and equipment and electric vehicles (EV, throughout). In the absence of the fleet service manager or shop supervisor, oversees and supervises the efficient day-to-day operation of a major repair section in a department’s Fleet Management Division.  Reports directly to the Fleet Operations Manager or shop Supervisor.  Applicable experience and expertise of knowledge will be considered and evaluated when making base job offer.		TYPICAL DUTIES:
In the absence of the fleet service manager or shop supervisor, supervises and assigns work to fleet mechanics engaged in the repair, maintenance, and fabrication of all types of vehicles and equipment. Assists fleet service manager or shop supervisor as necessary.
Performs diagnosis, repairs and maintenance on heavy equipment or light equipment, or both, depending on assignment and operational needs.
"Light" equipment includes but is not limited to police and other passenger cars, pick-ups, tow trucks, vans, ATV and other four-wheelers, Cushmans, small tractors, mowers, snow blowers, accessories, hydraulics and other motive and non-motive equipment.
"Heavy" equipment includes but is not limited to bulldozers, loaders, pavers, brooms, power shovels, packers, plows, fire trucks, hydraulics, accessories and other motive and non-motive equipment.
Acquire EV training and certificates.
Diagnoses mechanical and electrical problems.  Reviews vehicle and equipment history files to assist in determining frequency and possible cause of problems. Determines materials and parts required.   Repairs, overhauls or replaces all equipment components, including but not limited to, engines, transmissions, clutches, brakes, steering, differentials, and hydraulic, electrical, computer, fuel and cooling systems.
Instructs, mentors and assists with supervision and on-the-job training of Fleet Mechanics and Fleet Mechanic trainees.
Tunes motors using standard test equipment.  Performs safety inspections and may do emissions tests as required.  Replaces defective parts.
Performs oxyacetylene and electronic welding as required. May fabricate special equipment; layout, cut and fit material for welding.
Services equipment with oil, grease and water.  Checks and services batteries. Checks and lubricates transmis­sions and differentials.  May change and mount tires.
Uses normal hand tools, as well as power tools, and modern test or diagnostic equipment to perform necessary repairs, adjustments, overhaul or component replacement. Keeps current on repair and diagnostic technology by studying repair manuals and other production literature, as well as attending specific schools or classes as required.
Maintains standard shop records, reflecting amount of time, type of repair, parts used and job orders. Will use a computer to input and retrieve data.
Occasionally supervises the maintenance of all shop equipment for safe condition and proper use.
May assist the fleet service manager or shop supervisor in work scheduling to ensure a continuous workflow within the section.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Eight (8) years experience in the operation, repair, adjustment, overhaul and general maintenance of passenger vehicles, light and heavy trucks and equipment and EV’s. Experience must also include work performed on one or more of the following specialized types of vehicles or equipment: street or runway maintenance, snow removal, sanitation, fire or other emergency and off-road equipment.
Knowledge of standard practices, equipment, tools of the automotive mechanic and welding trades; ability to diagnose and correct defects in a wide variety of "light" equipment, "heavy” equipment and EV, depending on assignment.
Must possess all hand tools necessary to complete assigned duties.
Must possess certification for vehicle safety inspections and vehicle emission tests (or ability to obtain within six months of hire).
Possession of a valid state driver's license or Utah driving privilege card. Will be required to possess a Utah State Commercial Driver's License, Class A.
May be required to possess industry related ASE certifications.
Ability to communicate effectively.
Ability to plan and supervise the work of subordinates when necessary.
Ability to use computer to input or track equipment repair and maintenance histories.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Considerable standing, crouching and stooping in uncomfortable positions.  Frequent lifting of weights up to 80 lbs.  or more; exposure to fumes, dust, grease, dirt, solvents, contaminants, dampness, noise, heights, objectionable odors and inclement weather.
Occupational hazards also include injuries from accidents.
Intermittent exposure to stress as a result of human behavior.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				128		United States of America (Non-Exempt)		4 - Municipal (United States of America)		8		CDL (all types)

		006125		Senior Florist		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under guidance of maintenance supervisor or landscape architect, operates and maintains assigned greenhouse or greenhouses for Salt Lake City Parks and Recreation or the Airport Authority. Serves as lead worker in the operation of one or more city owned greenhouses. Designs, plants, and maintains horticultural displays. Makes recommendations of types and varieties of plants appropriate for propagation in the greenhouse. Identifies plant diseases and problems and recommends remedies.		TYPICAL DUTIES:
Responsible for the daily operation and maintenance of assigned greenhouse or greenhouses.
Designs various displays and arrangements.  May determine or make recommendations to the maintenance supervisor or landscape architect regarding the appropriate species and varieties of plants for propagation in the greenhouse, and for use in landscape enhancement programs, considering factors such as soil content, light, climatic conditions, and availability of plants.
Responsible for the year-round maintenance of interior and exterior horticultural displays. Establishes appropriate care and maintenance schedules, including but not limited to the weeding, trimming, spraying, planting, transplanting, fertilizing, etc., of a variety of plants and flowers, including some exotic species.
Plans and schedules greenhouse plantings for seasonal displays, as well as for landscape enhancement programs.
May propagate interior and exterior plants from cuttings, seedlings, etc., for use from year to year.  Maintains appropriate records on the care and maintenance of all varieties.
Establishes and maintains pest and disease management program, which may include biological/predator and/or chemical methods.   May be called upon to identify plant diseases and make maintenance recommendations for interior and exterior plants.
As lead worker, gives direction to other greenhouse workers as required. 
May be responsible for making special preparations when park or garden areas are used for family or public events. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Five years’ experience in the operation of a large commercial greenhouse or landscape facility.  Education in botany, horticulture, plant science or a related subject may be substituted on a year for year basis, for up to four years of experience.
Strong knowledge of the techniques and methods used in interior and exterior plant propagation, and the mechanical ability necessary for the proper operation and maintenance of a greenhouse and related equipment.
Possession of a Pesticide and Herbicide Applicator’s License from the Department of Agriculture.
Ability to communicate well, both orally and in writing.
Possession of a valid driver’s license or driving privilege card.
Depending on equipment operating, may require a CDL License. 

DESIRED QUALIFICATIONS:
Degree (A.S. or B.S.) in botany, horticulture, plant science or a related field from an accredited institution.
Familiarity with basic computer applications.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002833		Senior Forensic Scientist		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Forensic Scientist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Working under the general supervision of a Forensic Scientist Supervisor, incumbent performs duties related to forensic comparative examinations of evidence recovered from crime scenes including analysis of various materials and substances collected from crime scenes, traffic accidents, and other police related incidents, including: drugs; body tissues and fluids, including saliva, blood, hair, oil/perspiration residues; latent fingerprints; questioned documents; firearms and toolmarks, etc.; quality control and quality assurance practices in the lab; preparation of reagents and equipment for examinations. As necessary, testifies in court as an expert witness regarding analytical results, methodology, and interpretation of results and establishment of reliability of each scientific field.

This is a senior-level laboratory position where the incumbent is expected to continue to develop skills and proficiencies and maintain certification in their respective discipline. Incumbent may also act as a technical lead and/or assist with training of entry and intermediate-level forensic scientists.		May respond to crime scenes, as necessary, to consult and assist with the collection and preservation of crime scene evidence.
Reviews requests for examinations and determines the most appropriate areas for analysis. Meets with investigators, attorneys and others to explain examination protocols and possible results.
Conducts scientific analysis of evidence; prepares reports of findings; and enters data into various computer software used by the laboratory and police department. Testifies in court as an expert witness on the analysis of evidence and conclusions reached.
Prepares specimens for standard laboratory analysis by preparing media, solutions, and reagents according to specifications and laboratory testing requirements. Stains slides, smears, and prepares equipment used in testing including glassware and miscellaneous apparatuses. Learns laboratory protocols and quality assurance practices.
Provides training and consultation to law enforcement officers, prosecutors, defense attorneys, and other public officials regarding crime scene investigations; collecting, transporting, and preserving evidence integrity; and chain of custody.
Responsible for the calibration, troubleshooting and maintenance of laboratory equipment and instruments according to manufacturer’s instructions and written laboratory procedures, and determining the need for and the purchase of laboratory equipment. This may include writing specifications and determination of bidders.
Maintains knowledge of current technologies and scientific advancements in the analysis of criminal evidence and participates in proficiency testing through the analysis of blind audit samples.
Assists in the development, implementation, and/or revision of standard operating procedures and quality assurance policies while following guidelines that are generally accepted by the scientific community.
Attends advanced courses/seminars related to crime scene investigation and forensic technology.
Processes and handles outside agency cases, as assigned by the Crime Lab/Evidence Unit (CLEU) Director or Forensic Scientist Supervisor.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s Degree from an accredited college or university in Forensic Science (Criminalistics), Chemistry, Biology, Criminalistics, or a closely related field plus proficiency in a recognized forensic discipline, along with six (6) years of independent case work with the Salt Lake City Crime Laboratory or other similar forensic laboratory.  In addition, completion of at least 160 hours of approved outside training related to one of the forensic disciplines recognized by the International Association for Identification (IAI), the American Academy of Forensic Sciences (AAFS), or other recognized professional forensic organization.
Must hold and maintain certification in respective discipline from a recognized professional forensic organization such as the IAI, AFTE, etc.
Ability to communicate effectively both verbally and in writing.
Ability to read and interpret data from scientific instruments or equipment.
Knowledge of principles, theories and practices of used in biology; theories, and practices of            chemistry such as composition, structure, and properties of substances and of the chemical processes and transformations; uses of chemicals and their interactions, danger signs, etc.; modern laboratory techniques and safety practices.
Ability to establish and maintain positive and effective working relationships with Department management, supervisors, police officers, and other employees; professional peers, court representatives, other public safety agencies, and the general public.
Ability to successfully pass all appropriate examinations required by the Utah Department of Public Safety.
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City employee.
Possession of a valid state driver’s license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).

WORKING CONDITIONS:
Frequent exposure to hazardous, toxic, repulsive, and/or infectious materials.
Generally comfortable physical working conditions requiring light physical effort.  Intermittent sitting, standing and walking, and frequent use of a computer, telephone, and other standard office equipment.
May require shift work, including holidays and weekends.
May be subject to callouts to meet the needs of the Salt Lake City Police Department.

Note:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002541		Senior GIS Programmer Analyst		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Geographic Information Systems (GIS) Specialist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		This is an advanced professional and highly technical level position in the GIS series requiring incumbents to work independently with limited technical assistance and minimal supervision.  Incumbents in this class lead in system administration of all facets of the geographic information system including design, complex technical review, and development of department GIS enterprise and web application projects.  Incumbents participate in all phases of GIS desktop and internet application development, including analysis, design, development and maintenance of software programs; creation of technical design documents, technical and user test scripts and development of end user documentation.		TYPICAL DUTIES:
Develops and maintains desktop and internet applications including internet map services, geospatial operations and web pages. Integrates third-party software applications and existing GIS procedures with internet services.
Develops and assists in administration and maintenance of the ArcSDE geodatabase. Operates GIS workstations and utilizes various software and hardware to develop database systems to compile, maintain, retrieve and analyze a variety of GIS coverage features and records.
Designs, develops, implements and maintains GIS applications or utility scripts to be used by technical staff, management, or external customers.  Collaborates with other city divisions and departments to identify workflows and create customized GIS web-based and desktop applications. Updates, acquires and creates new data and provides additional GIS services to departments including metadata creation, data integrity verification and data distribution.
Assists in decision making regarding allocation of funds, resources and personnel on all GIS-related projects; administration and maintenance of Windows computer operating systems, including network administration, and implementation of computer hardware and software applications.
Performs geospatial and statistical analysis for scientific studies and reports relating to the department’s work processes and programs.
Plans and coordinates GIS functions related to the information collection from and distribution to other City, county and state agencies. Establishes and maintains collaborative working relationships with end users and outside agencies.
Attends continuing education programs to improve GIS programming skills and the use of software and hardware.  Provides demonstrations, training and technical assistance and consultation in GIS procedures and software to other staff members and end users, as requested.

MINIMUM QUALIFICATIONS:
Graduation from an a four year accredited college or university with a Bachelor's degree in a technical or scientific field such as planning, geography, computer-aided engineering, mathematics, computer science or a related field plus four years experience in GIS, cartography, urban planning, or computer operations, including 6 or more years' experience with GIS application development and/or geospatial programming..  Two years of additional education and/or experience in a GIS programming area may be substituted one for the other on a year-for-year basis.
Extensive experience with Windows computer operating systems. 6 or more years experience of object-oriented programming principles, developing desktop and internet applications using one or more of the following programming languages: R, C#, VB, .NET, ASP, JavaScript, Python or SQL.
Demonstrated expert knowledge and experience with integrated development software suites such as:  Microsoft Visual Studio or Eclipse; and GIS software including, ArcGIS, ArcSDE, ArcGIS Server, Arc Objects and GPS/ mobile data collections software.
Demonstrated experience with web site design, development, and management. Familiarity with web servers, web applications servers and web services.
Demonstrated ability to design and develop geographic database systems and is an expert with relational databases such as SQL Server.
Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner. Will usually be responsible for 5 or more existing web and desktop applications.  Requires the knowledge, skills and abilities commensurate with this level.
Effective oral and written communication skills and ability to work effectively with people from diverse organizations and backgrounds.
Possession of a valid driver’s license or driving privilege card.
GISP (Geographic Information Systems Professional License is preferred

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods.  Light physical effort. Comfortable working conditions, handling of light weights, intermittent sitting, standing and walking.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		001866		Senior Human Resources Technician		Grade 19 Non Exempt		N19		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under limited supervision, incumbent performs advanced level duties and provides operational and technical support to human resource programs and management staff. Performs human resource support functions, including but not limited to:  employment-related documentation intake; data entry; personnel records management; and, maintenance and security of confidential personnel files. In addition, assists employees, management, staff and members of the general public with personnel information; explains human resource policies and procedures. Maintains electronic records, including employee data and human resources information systems. Answers phones, greets visitors, and verifies employment status, as needed. Assists management and other staff with: scheduling appointments; new employee orientation; and other work projects, as needed. 

Incumbents in this class possess and apply advanced knowledge of human resource related policies, procedures, rules and regulations and skill in the use of automated human resource management information systems.		TYPICAL DUTIES:
Collects and processes new hire documentation; reviews documents for completeness and accuracy; and, enters data into OneSolution. Initiates and tracks required employee background checks and drug testing processes; verifies employment eligibility; uploads employee data into state retirement system. Processes employment related documentation and issues notifications required to complete employment separations.
Processes job recruitment requests, including verification and review to ensure accuracy of position related information. May assist with preparation of recruitment announcements, screening applications and job-related test development material.
Receives calls and/or greets visitors, takes and relays messages, responds to requests for information; provides information or directs caller/visitor to appropriate individual.
Prepares and/or processes correspondence, letters and other documents; reviews job applications and other documents received for accuracy and completeness; updates information and/or evaluates against policy; compares elements for consistency or logical relationships, etc.
Maintains and/or creates files or record keeping systems. Sorts, labels, files and retrieves documents, or other materials. Notarizes documents, as requested or when required.
Analyzes, summarizes and/or reviews data; reports findings, interprets results and/or makes recommendations. Performs database searches and gathers information, as necessary, to assist management or department staff. Receives and tracks processing of GRAMA requests assigned to the Department; ensures timeliness of responses and closes out requests upon completion.
Provides general administrative and clerical support, as requested, to assist management and professional human resource staff.
Receives, reviews, and tracks employee tuition reimbursement requests. Confirms eligibility. Ensures pre-authorization forms and payment requests are complete, including that receipts and other required documentation is received prior to releasing payments. Issues notifications and tracks reimbursement amounts.
Schedules and/or coordinates appointments, meeting rooms, facilities, and/or other activities for assigned boards and commissions, including EAB and Civil Service Commission; creates agendas, takes minutes, prepares meeting rooms and issues public meeting notifications, as necessary.
Performs other related technical duties and special projects as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalency plus two to four years related experience including working in customer service, records management, data entry and retrieval from computer terminals, and the use of personal computers to do word processing or spreadsheets.
Detailed knowledge of human resource related operations, policies and procedures, laws and regulations.
Knowledge of and ability to perform general office procedures and communicate using business English, proper correspondence formats, and letter and memoranda composition.
Demonstrated proficiency in the use of computers for filing system, word processing and/or utilizing spreadsheets. Ability to operate standard office equipment and other technical equipment.
Must be well organized, detail-oriented and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.

DESIRED QUALIFICATIONS:
Directly related Human Resources experience.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)		Easy		N19		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002544		Senior Innovations Consultant		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Business Systems Analyst II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent is responsible for researching, designing, prototyping, and iterating new concepts for innovation and advancing services improvement across the City. Serves as a consultant and resource of innovative thought and practice to City leadership and departments. Focuses on helping the City and its departments identify and implement strategies to realize value in their services to residents, visitors, and customers. Develops new opportunities for innovation and improvement across the City and collaborates with key stakeholders to work towards the vision of creating a city that works for everyone.		TYPICAL DUTIES:
Build professional relationships, successfully manage change, analyze data, manage projects.
Foster work environment that embraces diversity, ensures cooperation, promotes inclusivity and respect for all team members, employees, residents, and customers.
Provide internal consulting services in the areas of innovation and change, service process performance improvement, human centered design, program management, and solution implementation/change management towards innovation in service delivery.
Diagnose City service processes and/or performance problems and leverage data, analysis, and resident/customer insights to help determine how the City can seize new opportunities.
Serve as Citywide advocate for innovation and improvement.
Use effective facilitation, public speaking, presentation and writing skills.
Design and deliver educational opportunities for City employees to learn and apply innovation and improvement principles, techniques, and tools to their work.
Manages partnerships and collaboratively leads large scale efforts involving multiple stakeholders with diverse perspectives (e.g. City departments and external private sector and nonprofit partners).
Develop business cases for project ideas and Mayoral priorities.
Provide effective coaching and consulting to City leadership.
Effectively listens, speaks, writes, presents, and interacts professionally across groups and partners.
Commitment to teamwork with a demonstrated ability to consistently model a positive and proactive work-ethic.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in Business Administration, Public Administration, Finance, information technology, or other closely related field and at least 3 years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in business process analysis, technology roadmap creation, organizational change management, requirements definition and cross-functional coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Experience leading innovation and/or improvement initiatives and/or projects that achieved improved performance results
Experience developing or implementing service performance management systems
Improvement methodology and Change Management experience/certifications.
Innovation coursework or service delivery experience
Experience providing internal/external consulting services that deliver innovation & improvement
Self-driven, outcome-oriented performer
Strong analytical skills and use of data visualization tools
Proven success initiating change and the ability to influence at all levels of the City
Verbal and written communication skills needed to deliver innovation and improvement solutions while keeping all stakeholders engaged and informed
Strong interpersonal skills: ability to influence/persuade decision makers and build professional relationships.
Strong sense of political acuity and experience in a municipal or other government setting.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations because of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000982		Senior Irrigation Operator		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Operates and maintains a complex system of irrigation canals and ditches in Salt Lake County to meet Water Exchange Agreements and irrigation system rights between Salt Lake City, private individuals and irrigation companies, other utilities and the State. This is skilled operational and maintenance work with lead person and some minor supervisory responsibilities. Reports to Irrigation System Supervisor.		TYPICAL DUTIES:
Operates and maintains the canal and irrigation system in the Salt Lake Valley to insure that exchange agreements are met by monitoring and regulating flows in and from canals, ditches, creeks, wells, and pumping stations. Operates diversion structures, head gates and pumps. Regulates overflow devices.
Monitors, measures, records, and regulates water to irrigation companies and private individuals who have exchange agreements with Salt Lake City. Changes charts and calibrates measuring devices. Assists in the preparation of monthly and yearly reports of water flows and usage. Uses field measuring devices and computers to prepare reports.
Patrols, repairs, maintains, and cleans irrigation flumes, canals, ditches, diversion gates, and operational structures. As a lead person, supervises and trains Irrigation Operator I and II, and hourly or seasonal employees, in the operations and maintenance of the canal system. Trims and cuts trees along canal property. Makes minor repairs on power tools and equipment. Responsible for on-the-job safety.
Performs chemical herbicide treatment of canal system. Calculates application rates. Seals canals against leakage of chemical into adjoining streams and creeks. Is responsible for safety requirements for chemical handling.
Completes work orders and requisitions, purchases supplies and equipment, and completes necessary paperwork. Performs general maintenance work such as minor carpentry, plumbing, welding, concrete work, and other construction work as needed.
Operates city vehicles for canal patrol, maintenance and operational purposes, and other light equipment including chain saws and limb chippers. Operates heavy equipment such as crawler mounted backhoes, front end loaders, rubber tire backhoes, mowing tractors, transports, and 10‑wheel dump trucks on a routine basis. Dredges the canal and levels the canal banks.
Meets with individuals or other agency representatives in routine cases of encroachment on city canal right of way. Inspects canal crossings to ensure crossing specifications are met.
May fill in for Irrigation Supervisor in his/her absence.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Four years paid experience operating and maintaining irrigation/canal systems, water distribution systems, wastewater collections systems or stormwater collections systems, either as an Irrigation Operator II or similar position with similar responsibilities in water system operation or maintenance. Two years’ paid experience in the operation of heavy equipment of the type noted above.
Possession of a valid Commercial Driver’s License Class A(CDL). Required to obtain Hazmat endorsement.
Knowledge of the Salt Lake City irrigation system and various exchange agreements as they pertain to irrigation systems. Knowledge of canal flow measuring devices. Ability to complete work orders, gather readings and prepare reports. Good mathematical skills needed.
Knowledge of hand tools and power tools usage and minor repair. Knowledge of repair practices for ditches, head gates and other diversion structures. Knowledge of general construction and safety practices.
Must be able to obtain Utah Pesticide Applicators License within six months of hire. Ability to wear respiratory protection devices.
Ability to be on periodic standby and work nonconventional hours and respond to emergencies.
Ability to relate well with co-workers and customers. Public relations skills needed.
Possession of a Utah State Class 5A Pesticide Applicators License.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium to heavy weights. Exposure to disagreeable elements such as heat, cold, dampness, fumes noise, dust or grease. Has to stand, walk or sit uncomfortably for extended periods. Exposure to possible biological, health and occupational hazards.
Intermittent exposure to stress as a result of human behavior

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		CDL (all types)

		000426		Senior Laboratory Analyst		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Laboratory Chemist		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Laboratory Coordinator, this position performs routine laboratory analysis and technical work, including chemical and microbiological testing of wastewater, sludge and soils. The Senior Laboratory Analyst may advance to Laboratory Chemist when educational, training and job performance requirements are met, including passing a written laboratory examination.		TYPICAL DUTIES:
Performs analysis of wastewater, sludge and soil samples which may include but are not limited to the following tests: BOD/COD, dissolved oxygen, suspended and volatile solids, anions, chlorine residuals, ammonia, TKN/TKP, nitrites, titrations, volatile acids, pH, membrane filtration, and complex instrumentation analysis.
Prepares standard laboratory reagents according to specifications and laboratory equipment to include glassware, and miscellaneous equipment.
Responsible for the collection and preservation of samples from various sites and locations and preparation and cultivation of various microbiological media.
Responsible for the calibration, troubleshooting and maintenance of equipment and instruments according to manufacturer’s instructions or written laboratory procedures.
Enters data into various computer software programs used by the laboratory, prepares analytical reports and communicates results to customers.  May interpret data for customers.
Performs proficiency tests through the analysis of blind audit samples to maintain laboratory certification.
Participates in the quality assurance process to include laboratory audits, revises the Quality Assurance Manual and Standard Operating Procedures, as needed.
Develops new analytical methods with written SOP’s, so as to successfully pass required PT samples aiding in laboratory certification of said methods.
Participates in training new personnel as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must possess a two‑year degree in Analytical Chemistry, Biology or a closely related field from an accredited college or university and two years relevant experience in a water/wastewater environment. Education and/or related water/wastewater experience may be substituted one for the other on a year-­for‑year basis.
Experience with use of complex analytical instrumentation to include calibration, troubleshooting and maintenance
Experience with Microsoft Word, Excel and Access and the ability to write reports, follow instructions and proper documentation procedures.
Demonstrated experience with method development with successful implementation of new procedures.
Demonstrated ability to solve problems and to work well with subordinates, supervisors, co-workers, customers and the general public under varying circumstances.
Demonstrated ability to work independently with minimal supervision.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Generally comfortable working conditions with moderate physical effort and handling light weights.   Required to push, pull or lift medium weights. Exposure to extremely disagreeable odor with the possibility of exposure to bacteriological and chemical hazards.  Exposure to carcinogenic and other environmental compounds which may be considered unfavorable or disagreeable.  Employees are required to follow prescribed safety and hygienic procedures.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.

NOTE: Incumbent may be promoted to Laboratory Chemist, provided he/she meets the qualifications and performance standards for that position, and sufficient funding exists for the impacted Fiscal Year. Recommendation for promotion by Lab Coordinator must be approved by Department Director and Human Resources Director.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.   

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002810		Senior Laboratory Chemist		Grade 30 Non Exempt		N30		1/1/00		3/11/24		Supervisor		Laboratory Chemist		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Laboratory Program Manager, this position provides supervision and oversight of the day-to-day operations of the Salt Lake City Water Reclamation Facility (SLCWRF) Laboratory. Performs supervisory duties of laboratory personnel and quality control of generated data.  Will also perform routine analysis and/or research to include chemical and microbiological testing of wastewater, culinary water, sludge and soils for Salt Lake City Corporation in coordination with the Laboratory Program Manager and/or other Salt Lake City Program Managers. This is a senior professional chemist position requiring minimal supervision. Assists the Laboratory Program Manager to ensure compliance with NELAP requirements for maintaining laboratory certification for all necessary parameters. Coordinates with a contracted Quality Assurance Officer (when applicable) for ensuring analytical quality control and reports to the Laboratory Program Manager. Serves as acting Laboratory Program Manager during absence of regularly classified incumbent, if management determines individual is qualified.		TYPICAL DUTIES:
Responsible for supervision and scheduling of Laboratory staff work routines.  Assigns work, evaluates progress, evaluates technical adequacy, provides mentoring and conducts training.  Ensures safe work practices are followed. Ensures Laboratory staff are properly trained to implement all aspects of the WRF Laboratory, City policies and related federal and state regulations and requirements.
Work with the Laboratory Program Manager and other city personnel to ensure the SLCWRF Laboratory meets defined objectives and regulatory requirements.  Assist in the development and evaluation of SLCWRF Laboratory objectives.  Assists in the development and maintenance of procedural documents and budgets to ensure SLCWRF Laboratory requirements are met.
Functions as the assistant Technical Director of the Laboratory as defined by NELAC.
Provides quality control to ensure compliance with federal, state and local regulatory requirements and consistent implementation of City policies. Conducts data entry validation for all data entry into databases.
As delegated by the Laboratory Program Manager, assesses and documents the quality of all data.  Performs Quality Assurance duties and may supervise the contracted Quality Assurance Officer under the direction of the Laboratory Program Manager.
Conducts interactive team meetings with laboratory staff on a regular basis to ensure effective management of laboratory operations.
Works with the Laboratory Program Manager, SLCWRF Operation & Maintenance Manager and SLCWRF Process Control Analyst to develop and maintain databases, data entry procedures and systematic reporting procedures.
Assists in the development and maintenance of SLCWRF Laboratory policies and SOPs/SOIs. Identifies and drafts changes to program documents and associated SOPs/SOIs in accordance with federal, state and local regulations, and the individual requirements of the SLCWRF Laboratory.
Serves as a main point of contact for all commercial laboratories utilized to outsource samples and will be responsible for entering that data into the SLCWRF databases.
Performs analysis of wastewater and culinary water which may include but are not limited to the following tests: BOD, dissolved oxygen, suspended and volatile solids, turbidity, anions, metals, chlorine residuals, cyanide, ammonia, oils, titrations, volatile acids, pH, membrane filtration, complex instrumentation analysis and bio-monitoring testing.
Prepares standard laboratory reagents according to specifications and laboratory equipment to include glassware, miscellaneous apparatus and culture dishes.
Collects and preserves samples from various sites and locations and prepares and cultivates various bacteriological media.
Calibrates, troubleshoots and maintains equipment and instruments according to manufacturer's instructions or written laboratory procedures.
Enters data into various computer software used by the laboratory, prepares analytical and/or statistical reports and communicates of results to customers.
Performs proficiency tests through the analysis of blind audit samples in order to maintain laboratory certification.
Participates in the quality assurance process to include laboratory audits, revises the Quality Assurance Manual and Standard Operating Procedures as needed.
Develops new analytical methods with written SOP’s so as to successfully pass required PT samples and aiding in laboratory certification of said methods.
Develops and implements laboratory training program applicable to all SLCWRF personnel.
Determines the need for outsourcing tests and the purchase of laboratory equipment.  This may include writing specifications and determination of bidders.
Consults with and performs special tests for department personnel which may include preparing technical reports when appropriate. This may include meeting with water system and sewer system users to explain test results and to suggest solutions to related problems.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a four-year degree in Chemistry, Biochemical Engineering, Bacteriology, Microbiology or a closely related scientific field from an accredited college or university and seven years related water/wastewater laboratory analytical experience.
Demonstrated experience with the use of basic laboratory equipment including balances, burettes, pipettes, pH meters and complex analytical instrumentation to include calibration, troubleshooting and maintenance.
Demonstrated experience with data evaluation and performing quality assurance and quality control.
Demonstrated experience with the use of complex analytical instrumentation to include calibration, trouble shooting and maintenance.
Demonstrated experience with Microsoft Word, Excel, Access and the ability to write reports, follow instructions and proper documentation procedures.
Demonstrated ability to solve problems and to work well with subordinates, supervisors, coworkers, customers and the general public under varying circumstances.
Demonstrated knowledge of wastewater laboratory analysis with emphasis on process control and/or pre-treatment, industrial user regulations and compliance standards.          
Demonstrated ability to prepare and present oral and written technical reports.
Completion of the SLC Supervisory Boot Camp training or approved equivalent within 12 months of hire.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITONS:
Generally comfortable working conditions with moderate physical effort, handling light weights. Required to push, pull or lift medium weights. Exposure to extremely disagreeable odor with the possibility of exposure to bacteriological and chemical hazards.  Exposure to carcinogenic and other environmental compounds which may be considered unfavorable or disagreeable.  Employees are required to follow prescribed safety and hygienic procedures.
Moderate exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N30		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002461		Senior Landscape Architect		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Licensed Architect		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In collaboration with the City Architect, the Senior Landscape Architect oversees the work of consultants and contractors for new and remodeled public landscapes and acts as a liaison with collaborating City Departments. As a Licensed Landscape Architect, this position supervises and manages major landscape architectural projects involving the planning and development of parks, recreation areas, and landscapes. The Senior Landscape Architect has full technical and managerial responsibility for interpreting, organizing, executing, and coordinating assignments, and reviews projects for compliance with city policies, processes, master plans and executive orders. This is highly technical and managerial work requiring extensive landscape architectural and construction project management experience.		JOB DUTIES:
Prepares and supervises the management, design, and construction of major landscape architectural projects and programs in accordance with general landscape architectural design principles and Salt Lake City Corporation standards and codes. Manages, reviews, and creates concepts for extensive projects.  Oversees all major project construction activities.
Hires consultants and approves their assignments, parameters, work, and pay requests. Reviews complex plans, designs, and developments prepared by landscape architectural consultants, and ensures that complete designs follow standards set by Salt Lake City, applicable codes, standard landscape architectural principles, and project requirements.
Develops project budgets, time scheduling and phasing to interface with fiscal abilities and municipal needs.  Has authority to initiate extra work orders for department approval. Approves reports of work done and project status.  Approves or prepares complex project documents. Monitors and complies with bidding procedures and meets periodically with departmental staff to review projects’ status.
Develops and supervises projects such as capital improvements programs for public facilities through needs assessment, project scoping, and project delivery. Advises on park facility expansions, improvements to streets and natural lands, and related projects. Develops, manages, and reviews long-range planning for major projects.
Collaborates with City Departments to develop project priorities and goals. Meets with landscape architectural team members and project stakeholders to determine project requirements and course of action for implementing the work.
Provides technical assistance and support to staff as needed. Conducts or directs a significant portion of research for landscape architecture projects.
Represents Salt Lake City Corporation on various ad-hoc committees or statutory boards as landscape architect designate. Coordinates with city department officials and other government management personnel on project issues.
Serves on general design and project review committees and suggests projects for development to implement the city’s Capital Improvement Program.  Develops policies and procedures to manage landscape architectural planning, design, and construction projects.
Prepares written, oral and visual reports for presentation to the City Administration, City Council, government agencies, and others as necessary.
May assign work to subordinate multi-disciplinary staff as required.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Possession of a four-year bachelor’s degree or master’s degree in landscape architecture from a fully accredited college or university.  Exception: The educational requirement may be waived providing the candidate has achieved registration as a Licensed Landscape Architect by meeting the State Board’s requirement for qualifying experience.
Registration as a Licensed Landscape Architect by the State of Utah. Out-of-state applicants must obtain registration as a Licensed Landscape Architect in the State of Utah under reciprocity agreement recognized by the State of Utah within six months of employment.
Ten years full time paid landscape architectural design and construction administration experience, including six years’ supervisory experience with landscape architectural teams.
Knowledge of current landscape construction means and methods.
Demonstrated ability to prepare complex reports in written and oral form.  Ability to use computers and applicable software; foster and facilitate creative problem-solving regarding field analyses and design decisions; communicate effectively both orally and in writing with the general public, landscape architectural and engineering personnel, and other city departments. Perform field analyses and make appropriate design decisions.
Ability to visit various construction work site locations.  Personal or city vehicle use will require a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Membership in the American Society of Landscape Architects (ASLA) or equivalent organization.
Knowledge of the following specialized disciplines: sustainable/green design, ecological restoration, historic landscape preservation, conservation, ADA/universal design concepts, horticulture, Crime Prevention through Environmental Design (CPTED), and urban design.
Strong design skills and the ability to communicate design concepts in graphic and written form.
Commitment to teamwork and an integrated approach to project delivery.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights up to 50 pounds.  Uncomfortable working positions such as stooping, crouching and bending. Occasional construction site visits.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002903		Senior Learning & Development Specialist		Grade 29 Exempt		E29		8/1/23		3/11/24		Individual Contributor		Learning & Development Specialist		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		With minimal supervision, incumbent consults, designs, coordinates, delivers, and evaluates learning & development initiatives and eLearning solutions.  Serves as the Super Admin of the city’s learning management system (LMS), including day-to-day management and operation. Develops, coordinates, delivers, and evaluates various training, development courses and learning programs.		TYPICAL DUTIES

Develops e-learning solutions enabled or enhanced by the internet, intranet, extranet, or other electronic media, including instructor-led training, self-paced learning, online mentors, online support, video on demand, virtual classrooms, and virtual labs.

Develops instructional material, coordinates, writes and edits educational content, and incorporates current technology into learning solutions.  May be responsible for developing action plans, timetables, benchmarks, quantitative targets for the online programs and projects.

Oversees LMS operation; helps resolve users’ technical issues; works with vendor to identify, troubleshoot, and resolve problems on LMS system.

Trains and builds a strong working relationship with department LMS administrators and understands their needs and processes to maximize productivity.

Consults with leaders and subject matter experts in the business/functional areas to analyze, design, develop, implement and evaluate learning solutions such as courses, curricula, online learning, or related experiences.

Develops and delivers learning experiences that drive agile leadership, social/interpersonal skills, change management, and technologies for a wide variety of employees and operational units across the city.

Ensures learning courses and programs are delivered through the most suitable methodologies, such as individual coaching, classroom training, virtual learning, and various other modules.

Evaluates the results of training programs and modified future programs to better meet training goals.

Facilitates major technology system integrations incorporating change management initiatives.

Tests and posts new e-Learning modules and ensures accurate audience assignment; and performs periodic security audit

Develops instructional design and online courses using Adobe Captivate, Articulate, Acrobat, PiktoChart, Powtoon, Camtasia and/or other authoring tools. Assists, as needed, with creation of graphics and design of internal communications, promotional materials and Employee University (EU) webpage updates.

Assists in updating, preparing, coordinating and conducting new employee orientation.

Selects training tools or training delivery mechanisms, based on the material being taught and the audience being targeted.

Identifies skill or knowledge gaps among the employee population and develops training content in response to identified training needs.

Prepares reports on training utilization, enrollment, and program participation.

Makes recommendations on improvements to content management, workflow SOP, and user experience.

Coordinates EU training initiatives and in communicating needs with outside instructors.

Designs surveys and provides data analysis to track and measure the overall effectiveness of training programs.

Based on analysis of data collected, designs and develops training curricula, including instructional design and appropriate supporting materials. 

Delivers training programs in classroom, virtual, and work-site settings. Administers scheduling, registration, and communications.

Performs other related duties as assigned.


MINIMUM QUALIFICATIONS

Graduation from an accredited college or university with a bachelor’s degree in business administration, organizational development, public administration, or related field plus five or more years’ experience in training or employee development, including experiences in LMS administration and online course authoring tools.  Experience may be substituted for education on a year-for-year basis for up to a maximum of four years.

Ability to conduct training to large groups, and ability to communicate effectively, both orally and in writing.

Takes initiative to proactively mitigate potential challenges; and is detail-oriented with high standards for accuracy and quality.

Ability to plan, organize, prioritize assigned tasks from numerous sources with conflicting schedules and deadlines.  

Ability to interact well with internal /external customers and function as an effective team member.


WORKING CONDITONS

Light physical effort and pleasant working conditions with little or no exposure to hazards.

Exposure to stressful situations associated with multiple projects, deadlines etc.

Intermittent exposure to stress as a result of human behavior and the demands of the position.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002907		Senior Liaison/ Policy Specialist		Grade 28 Exempt		E28		9/12/23		3/11/24		Supervisor		Civic Engagement Program Specialist		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the City Council Office Executive Director or the Council Deputy Director, provides the Council Office with highly responsible constituent and public relations support. Performs complex analytical work of a responsible nature in support of the City Council. Work can have significant broad effects. Assignments typically involve performing policy development, analysis and review of budget and other issues. Responsibilities include developing work plans; gathering, organizing, analyzing and verifying information; developing oral and written presentations which identify issues and recommend options to proposed policy or legislation; and working with members of the administration and the public. Provides coordination and assistance to resolve project and procedural issues for Council Members, City officials, citizens, other government agencies, various advisory groups, developers, and landowners.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Performs constituent and public relations services for the Council Office.  Addresses and monitors citizen requests for service regarding a wide range of municipal activities.  Responds to Council Member requests for assistance in handling a variety of public and constituent issues.  Assists with preparation and production of City Council District newsletters.  Develops and coordinates distribution of flyers and notices for special neighborhood meetings as requested.  Prepares press releases related to Council District meetings, community activities and special projects. 
Performs research projects for individual Council Members, the Council as a whole, and Council staff as requested.  Conducts research for special projects to analyze public policy and legislation proposals.  Conducts investigations and analytical studies and compiles reports, manuals, and publications on a wide variety of special projects and activities assigned by the Executive Director.  Works closely with other Council staff to resolve problems, study policy needs and recommends policy and procedure changes.  Recommendations tied to policy directions/statements previously made by the City Council and/or the City (i.e. multiyear plans, legislative intent statements, etc.).
Serves as the Council Office liaison on certain committees, task forces or commissions the Council may form or be involved with as requested.  Provides staff support as required for the committees, task forces or commissions.
Participates in the review of the annual operating budgets including review of the proposed budgets for several departments and funds.  Provides staff support at budget briefings and subcommittee/small group meetings.  Assists with analysis of proposed budget amendments.  Reviews and analyzes Administration-prepared multiyear business and operating plans. 
Identifies, researches, and analyzes public policy proposals and legislation. Prepares staff reports, for Council consideration.  Staff reports review policy implications and identify ties to policy directions/statements previously made by the City Council and/or the City (i.e. multiyear plans, legislative intent statements, etc.). Responds to Council Member requests for policy/program information, analysis, and proposals. 
Reviews inter-local cooperation agreement and other documents presented for Council approval as assigned. 

RECOMMENDED QUALIFICATIONS:
A bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Six years of progressively responsible experience in planning and public policy analysis. Education and experience may be substituted on a year for year basis.
Knowledge of state and local government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Ability to communicate effectively both in writing and orally and demonstrate public presentation skills.

WORKING CONDITIONS: 
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.
Frequent exposure to stress as a result of human behavior and the requirements of the job.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)				1

		002497		Senior Natural Resource Technician		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Parks Maintenance Technician I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Trails & Natural Lands Senior Natural Resources Technicians are responsible for the overall care and stewardship of natural areas, trails and other public properties within Salt Lake City’s open space lands system. Senior Natural Resource Technicians supervise crews performing maintenance of native vegetation and landscape areas, control of noxious weeds, ecological restoration and enhancement, maintenance of natural and urban trails and trail amenities, litter cleanup, and various other tasks as assigned.		TYPICAL DUTIES:
As a lead worker, supervises crews of employees, including natural resource technicians, trail specialists, and botanists. Makes work assignments and ensures the completion of projects. Tracks and inputs daily tasks into work order system. Trains and motivates employees on crews. Assists crew members with day-to-day duties and task planning. Demonstrates proper techniques, skills, best practices, and safety protocols to groups of skilled, semi-skilled and unskilled staff.
Assists the Natural Lands Supervisor in evaluating and maintaining natural areas, including vegetation maintenance and weed control, amenity maintenance, fencing, trail and bike park maintenance, irrigation maintenance, herbicide application, native seed collection, seeding and planting, watering, litter removal and control, signage installation, and similar tasks. Operates various types of vehicles, equipment and irrigation systems necessary to successfully complete assigned tasks. Responsible for maintenance, minor repairs and adjustment of tools and equipment to ensure proper operation and safe, efficient use. Oversees the proper mixing and application of herbicides used in the control of targeted invasive species in a variety of natural environments.
Conducts vegetation monitoring and assessments, and property condition and visitor use monitoring using manual and automated data collection techniques. Periodically assists in reviewing documents to support capital projects and may provide occasional oversight of contractors, on projects including restoration and weed control, trail construction and maintenance, landscaping and irrigation, and similar jobs.
Conducts regular interface with members of the public, helping to answer questions from park and natural area visitors, and periodically assisting Interface with the public. Occasionally provides assistance to the Volunteer, Outreach, and Education Team by supporting public stewardship activities and educational programs, and providing natural history information to support direct and digital outreach.
Supports the professional growth of crew members through training, instruction, and guidance. Creates daily, weekly and monthly work plans in order to accomplish specific and broad Division objectives and ensure that crews achieve desired objectives. Acts as a role model for other staff in the use of safety procedures, maintenance best-practices, and internal and external communications. Assists crews in responding to strategically-important and urgent requests from Natural Lands Supervisor, Division Director, and other team members as needed. Together with the Natural Lands Supervisor, assists in the resolution of personnel conflicts and human resources actions, as necessary.
Seasonally, performs occasional work in a carpentry/welding shop environment to construct, repair and maintain assets including fencing, signage kiosks, and similar assets.
Perform related duties as assigned.

MINIMUM QUALIFICATIONS:
One year of professional experience acting in a leadership or supervisory capacity (crew lead, etc).
Working knowledge of the methods and practices used in the stewardship and restoration of natural areas.
Working knowledge of the various types of equipment and tools used in grounds maintenance and landscaping.
Possession of a valid Utah Commercial Driver's License (Class B) or ability to obtain one within six months.
Possession of a Pesticide Applicator’s License with one or more of the following endorsements or the ability to obtain one within six months.  Ornamental and Turf Pest Control, Vertebrate Animal Pest Management, Aquatic (Surface Water) Pest Control or any endorsements relating to the employees job assignment(s).
Ability to communicate professionally and effectively, in-person and in writing, especially in dealing with challenging conversations with members of the public, or with staff.

DESIRED QUALIFICATIONS:
Three years of outdoor maintenance experience in parks, forests, natural areas, or other lands of a similar nature.
Demonstrated team leadership and an ability to effectively train, manage and motivate a team. Demonstrated safety leadership.
Demonstrated proficiency in the care of native landscapes and restoration sites, and noxious weed identification and control methods. Demonstrated familiarity with plant identification techniques and trail construction & maintenance best practices.
Post-secondary education, trainings and/or certifications in Ecology or a related field of study.
Demonstrated personal characteristics, including a positive attitude and passion for the work, punctuality, accountability, self-motivation, humility, and a desire to learn.

WORKING CONDITIONS:
Work is primarily outdoors under a variety of weather and environmental conditions, and may involve some strenuous hiking to reach the job site. Work locations include the Jordan River Parkway and tributary stream corridors, Salt Lake City foothills, and various other locations around the city. Moderately heavy physical activity is required to push, pull, lift and carry medium weights, and engage in sustained physical exertion for various tasks. Exposure to uncomfortable weather extremes occurs seasonally.
Intermittent exposure to stress as a result of interaction with members of the public, sometimes including irate visitors or transients.
Intermittent exposure to unpleasant working conditions, particularly during the removal of trash and other waste from natural areas and other public spaces.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002421		Senior Payroll Kronos Specialist		Grade 23 Non Exempt		N23		1/1/00		3/11/24		Individual Contributor		City Payroll Administrator		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the Payroll and Accounting Manager, incumbent performs payroll-related duties including review, audit, and processing of records, timekeeping, and payroll interface for all city departments. Performs technical work in reconciling timekeeping records including posting data, balancing timekeeping records, troubleshooting and resolving issues.  Incumbents at this level are considered expert and handle more complex payroll issues and timekeeping system. Provides input to other departments and IMS necessary to enhance and improve related processes and systems. Serves as the city trainer for the timekeeping system by training supervisors, timekeepers and employees as well as updates and maintains training materials.  

This is a highly responsible, paraprofessional position having considerable accountability for critical information pertaining to the city’s workforce.  Must maintain professional attitude and demeanor with all city employees.		TYPICAL DUTIES:
Performs Kronos timekeeping processing for all City departments.  Ensures pay practices follow state and federal law as well as established MOU’s and City and Department policies.
Assists supervisor/managers, financial managers with implementation and maintenance of the city’s time and attendance system or other payroll-related systems used within in the City.
Resolves complex timekeeping/payroll problems encountered during daily operations and determines and advises on appropriate solutions.
Balances Kronos timekeeping/payroll and resolves issues during payroll processing week.  This may involve long hours and days depending on specific issues. Attendance may be required on payroll deadline days. Coordinates with Information Management System employees concerning Kronos and payroll issues.
Serves as the timekeeping system liaison for coordinating with the Information Management Systems employees. Provides expert advice and assistance with problem solving, testing and enhancement of the system.
Utilizes integral knowledge of the timekeeping system to accurately update roles and rights, enter new hires, and facilitate activities; and accurately updates employee status, pay increases, and other pay related assignments in the HRIS.
Ensures accuracy, correctness, and reliability of system information through periodic audits.  Routinely communicates and coordinates activities with peers similarly assigned in other City departments.
Collaborates in creating specialized and customized reports and compiles summary information for use by senior level management and others for providing decision-making data. 
Works within the payroll division to improve the accuracy and efficiency of the timekeeping and payroll processes.  Continually evaluates timekeeping systems for effectiveness and utility; makes recommendations for ongoing improvements and enhancements. Routinely updates timekeeping and payroll functions; performs accounting or reporting functions.
Conducts research, works on special projects and participates on project teams related to timekeeping/payroll/personnel information and the manipulation of data. 
Designs and delivers related training and information to department managers, lead timekeepers and others.  Periodically, chairs meetings with Department timekeeper groups. Introduces system enhancements, up-grades, and procedural changes and provides instruction regarding same.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS
Bachelor’s degree in related field and 6 years of experience in administering a timekeeping system, payroll preparation, HRIS or other automated method for personnel data input and retrieval, including system administration, maintenance and modification, and records research and reporting. A minimum of 2 years of the 6 years of experience must be in administering a timekeeping system. Additional appropriate type and level of education may be substituted for 2 years of the minimum experience requirement.
Ability to utilize a data base system for timekeeping/payroll systems and retrieval, creating reports using such systems, designing and delivering related training to other system users.
Ability to learn and implement departmental policies, procedures, and city ordinances. Ability to gain basic understanding of employment practices laws and regulations.

DESIRED QUALIFICATIONS:
Previous experience with the KRONOS timekeeping system.
Knowledge of federal and state laws including FLSA, FMLA, and Workers’ Compensation. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N23		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1

		002580		Senior Planner - Community & Neighborhoods		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Serves as advisor and resource to planning staff members. As team leader on various complex issues, coordinates the development of the City's most difficult, multifaceted master plans and other major planning projects. Coordinates with other jurisdictions on urban design issues. Performs under the general direction of various Planning Managers

This position requires planning expertise in complex, current and long-range planning research, analysis, team coordination and the political processes necessary for review and adoption of multifaceted master plans and other complex planning projects.		TYPICAL DUTIES:
Serves as a resource to assigned or requesting Planning Division staff. Prepares or assists in the presentation of narrative, statistical and graphic data regarding comprehensive master plans, small area master plans and/or block redesign plans. Coordinates the process or prepares professional staff reports for the Mayor, City Council, Planning Commission, Historic Landmark Commission, Appeals Hearing Officer, and various advisory groups, and the general public. Serves as principal author of land development regulations. Researches and reviews information on potential or current issues and meets with management team and planning team members to address and/or resolve the same. May be responsible for ensuring that the City's Urban Design Element is up‑to‑date and incorporates best professional practices.
Represents the Planning Division on city design review committees and interdivisional planning projects. Manages the citizen participation process for long‑range plans and complex development projects. Maintains required records and meeting summaries. Negotiates, or assists team members in the negotiation of solutions with citizen councils, developers, applicants, City officials, other governmental agencies, and regional planning organizations.
Performs planning analysis for complex projects to ensure implementation of Master Plan and other City-wide adopted goals, policies, and zoning ordinance regulations. Analyzes and recommends modifications to master plan policies, zoning regulations, negotiated development extractions, and planning processes, and assists other planning team members in the implementation of those recommendations.
Reviews, interprets, and approves applications for conditional uses, subdivisions, zoning amendments, certificates of appropriateness and other planning division applications. Conducts or advises other planning staff and City Departments on site reviews, processes, and projects. 
Writes environmental reviews and assessments and maintains an environmental review record for all City projects that use federal funds.
Prepares complex Community Development Block Grant applications for planning projects and prepares Community Improvement and Historic Preservation Grant Applications. Participates or coordinates consultant selection process and project management including the processing of consultant payments and other financial responsibilities associated with grant funded projects.
Performs other related duties as requested.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning or a closely related field and five years full time paid, professional experience in city planning including the simultaneous coordination of various planning team projects. An equivalent combination of education and experience may be substituted one for the other on a year‑for‑year basis but must include a minimum of three years’ experience in the simultaneous coordination of various Planning team projects.
Ability to coordinate or perform compilation, analysis and preparation of professional written reports and technical analyses and forecasts.
Demonstrated ability to work interdependently with initiative, reliability, and appreciation of team member contributions.
Knowledge of State and Federal laws relating to land use planning and Federal environmental regulations and the NEPA process.
Demonstrated ability to use professional Planning software applications.

DESIRED QUALIFICATIONS:
Possession of an AICP certificate.
Demonstrated ability to use computer graphic software
Knowledge of Historic Preservation and Urban Design

WORKING CONDITIONS:
Moderate physical activity. Occasional exposure to environmental hazards related to on‑site project inspections, development site reviews and processing of Certificate of Occupancy permits.
Considerable exposure to stress as a result of human behavior and the other demands of the position.

Regularly required to work non‑traditional hours to attend, conduct, or present planning information or recommendations to citizen or community councils, advisory' commissions and committees or the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		9

		002131		Senior Plans Examiner		329 AFSCME		329		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general supervision of the Development Review Supervisor with guidance from the Chief Plans Examiner, incumbent performs technical review of residential or other construction plans to ensure compliance with municipal building or zoning codes, and reviews complex plans of new construction and alterations/repairs of existing structures within City limits.   Also reviews building or zoning plans for completeness, accuracy and conformance to applicable building codes, ordinances, zoning regulations and national standards.  The incumbent acts as a consultant to inspectors in the field on extraordinary problems.

Researches historical background information pertinent to individual building permits and develops and maintains knowledge of current building policies, procedures and standards. Handles the fullrange of plan check duties including screening and preliminary review, and is responsible for independent decisions requiring technical judgment and public relations skills. This position is distinguished from the Plans Examiner I/II/III by the thorough knowledge of the City's policies and practices in applying and interpreting the building codes. Incumbents may receive assignments of larger and more complicated projects to review.		TYPICAL DUTIES:
Communicates verbally, in writing, by e-mail and by telephone with the general public, other City employees, management, contractors, and public officials in order to explain and administer provisions of development requirements and codes. Instructs and/or trains other staff members regarding development requirements and codes.
Prepares staff recommendations and plan review reports with clearly organized thoughts in order to advise permit applicants of plan and design corrections. Explains technical problems in everyday terms, communicates with applicants regarding proper construction methods and recommends (using negotiating skills) solutions for complying with adopted codes and ordinances. Attends and represents the Building Services Division at DRT and other meetings as assigned.
Reviews the work products of others to ensure compliance with standard operating procedures and federal, state, and local regulations as they pertain to property development.
Inspects and evaluates information and property development plans to determine compliance with prescribed regulations. Reads construction plans, schematic drawings, specifications, and layouts. Operates computers and office equipment to research information. Enters data or information into a personal computer in order to create and store public record information.
Reviews and properly interprets multi-family, complex commercial and industrial buildings for compliance with building, electrical, mechanical, plumbing, energy and ordinances, state statutes, federal and state regulations, and various utility requirements applicable to building construction. Performs mathematical calculations to determine appropriate fees and compliance of development plans with applicable requirements.
Properly interprets building or zoning codes, plans, specifications, and engineering calculations. Prioritizes work within specified time frames with results clearly recorded for both the applicant and the record. Researches code questions for proper interpretation and interrelationships. Learns job related material through on the job training regarding property development requirements and code or plan interpretation.
Answers questions over the phone and at the City Development Review counter regarding City construction codes and propriety of plans. Meets with the general public to settle disputes with inspectors or plans examination staff regarding enforcement of approved plans.
Provides guidance and training for other Plans Examiners and Inspectors.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in Construction Management or a related field plus four (4) years of plan review experience. Education and experience may be substituted one for the other on a year for year basis.
Certification as a Combination (Building, Mechanical, Electrical and Plumbing for both residential and commercial) Plans Examiner or Inspector from the International Code Council (ICC), plus four additional ICC or LEED certifications associated with the construction field.
Supplemental coursework in construction technology and construction document preparation is highly desirable.
Possession of a valid driver's license or driving privilege card required to visit various construction sites.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions. Frequent exposure to vehicular traffic and hazardous construction sites in the performance of field reviews.
Intermittent, intense exposure to stress as a result of human behavior and construction deadlines.
Occasional non-traditional working hours, particularly during peak construction seasons.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				329		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002744		Senior Pretreatment Inspector / Permit Writer		326 AFSCME		326		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Pretreatment Program Coordinator, this position performs all duties of a Pretreatment Permit Writer/Inspector and also assists in implementation of the City’s Wastewater Pretreatment Program including inspection, sampling/monitoring, and permitting of technically-complex industrial and commercial facilities (users) to ensure compliance with federal, state and local regulations and requirements.  Responsibilities include but are not limited to staff training, review and dissemination of current environmental regulations (e.g., Clean Water Act, Resource Conservation and Recovery Act, Clean Air Act, etc.) and treatment technologies, evaluation of regulatory violations and determination of enforcement action(s) and conducting sewer use/wastewater discharge investigations.		TYPICAL DUTIES:
Perform detailed regulatory and technical research for complex/unique industrial wastewater generating processes with multiple pollutant sources and discharge points, conduct pre-permit inspections, and provides justification for specific permit requirements such as permit duration, appropriate wastewater monitoring point location(s), analytical sample types, monitoring frequencies and reporting requirements and/or appropriate permit limits involving complicated mass-based and combined wastestream calculations.  Develop, revise, and renew industrial wastewater discharge permits and permit basis documents for large-scale Categorical and other Significant Industrial Users (SIUs) in accordance with 40 Code of Federal Regulations (CFR) 403, Utah Administrative Code, Salt Lake City Ordinance and established guidance documents.  Also determines appropriate permit limits involving complicated mass-based and combined wastestream calculations.
Review industrial submittals including periodic monitoring reports, construction and building plans, special discharge requests, permit renewal applications, 90-day compliance reports, toxic organic management plans and slug control plans for compliance with appropriate regulations.  Evaluate user submitted chemical safety data sheets (SDS) for adherence with the Ordinance (e.g., calculate potential toxicity values/concentration).  Schedules and conducts pre-permit, scheduled, and demand inspections of industrial users for compliance with federal, state, and local regulations using approved Standard Operating Instructions (SOIs).  Produces detailed and accurate inspection reports.  Informs the Pretreatment Program Manager of any changes or deficiencies and makes recommendations for appropriate remedial action.
Perform and oversee inspections of commercial industrial users/facilities in accordance with established guidance and ensures that federal, state, and local mandated timeframes are met.  Performs unannounced/demand inspections and sampling at permitted industrial users or other commercial users as instructed by the Pretreatment Program Manager.   Maintain and conduct quality assurance reviews of inspection-tracking database.
Assist in the implementation, use, and staff training for the use of various data analysis tools to evaluate trends in user wastewater pollutant concentrations/loadings and provide
recommendation to the Pretreatment Coordinator in relation to changes in inspection and/or monitoring frequencies based on non-compliance or potential to violate any regulation. 
Canvass the City and conduct/lead field investigation(s) of new and existing users to evaluate inclusion in the Pretreatment Program, per federal, state, and local regulation(s).  Assist with the evaluation of potential SIU for inclusion in the Pretreatment Program, including related inspection, review of industrial processes, evaluation of potential wastestreams and pollutants, and applicability of federal, state, and local wastewater discharge regulations.  Develop and provide a permit determination to the Pretreatment Coordinator outlining the basis for inclusion or omission of a given SIU to/from the Pretreatment Program.
Respond to POTW operational threats and findings provided by the City’s Wastewater Collections Department, as well as inquiries and complaints from citizens, industrial users, and other regulatory agencies.  Conduct and assist pretreatment staff in on-site investigations and evaluate whether a violation has occurred and assist to prepare the appropriate enforcement action(s).  Assist in tracking illicit discharges or spills.
Facilitate implementation of the Enforcement Response Plan, including on-site visits related to enforcement actions, development of enforcement actions, including but not limited to, warning letters, notices of violation, and administrative orders.  Review of enforcement action responses from industrial users.  Perform EPA-required Significant Noncompliance calculations.  Tracks compliance status of industrial users.
Provide quality control review of program documents to ensure compliance with federal, state, and local regulatory requirements, and consistent implementation of City policies for environmental protection and customer service.
Provide instruction, assistance and mentoring to co-workers relative to pretreatment facility inspections, permitting and all other aspects of the Pretreatment Program.  
Assist with development and implementation of pretreatment-related public outreach programs.
Keep full and accurate records of all activities, correspondence, and communications.  Enter data in the Pretreatment database(s) for historical record as required by regulation.  Records and files industrial user self-monitoring reports.  Maintains Industrial User files for quality control and litigation.
Fully understand and train staff to conduct industrial wastewater sampling to ensure compliance with federal, state, and local regulations and established Standard Operating Instructions (SOIs).  Instruct staff on the different sampling methods, including composite and grab sampling techniques and the rationale for each case-by-case selection.  Sampling may require the collection of bacteriological, organic and inorganic chemistry, and radiological samples.
Conduct on-site analyses for pH, temperature, conductivity, and other tests as needed.  Collect a variety of wastewater samples in appropriate containers with required preservatives and ensure that correct holding times, and appropriate techniques are implemented.  Transports samples under chain of custody, using appropriate transporting conditions to the designated facility for analysis.
Prepares correspondence between the Pretreatment Program and industrial users for review and signature.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in environmental studies/sciences, ecology, biology, geology, chemistry, public health, applied science, industrial technology, engineering, or a closely related field; or an associate degree and four (4) years of paid professional experience.
A minimum of two (2) years of paid professional regulatory experience related to the above duties.
Completion of the California State University - Sacramento, Office of Water Programs, Pretreatment Facility Inspection certification.
Demonstrated knowledge of complex industrial processes and their effect on the City’s wastewater collection infrastructure, human health, and the Water Reclamation Facility’s processes and discharge stream and the potential influence on treatment plant operations.
Demonstrated proficiency in performing and understanding the components required for mass-based loading calculations and use of combined wastestream formulas.
Understanding of industrial health and safety practices.
Demonstrated knowledge of the Clean Water Act, including CFR 403 and Pretreatment Categorical standards, the Utah Water Quality Act, and other federal, state, and local regulations (e.g., Resource Conservation Recovery Act, stormwater/MS4). 
Demonstrated ability to effectively communicate both verbally and in writing.
Demonstrated ability to identify, assess and prioritize technical and scheduling issues.
Knowledge of 40 CFR 136 methodologies including laboratory and sampling procedures, and ability to analyze, review, and understand laboratory data and reports.
Knowledge of database entry/management and ArcGIS and LINKO.  Proficient with Microsoft Office programs, including Word and Excel.  Proven ability to develop professional correspondence.
Proven ability to evaluate complex datasets to determine outliers and statistical relevance.
Demonstrated competency to conduct industrial facility inspections to assure compliance with Pretreatment requirements and limits.
Demonstrated regulatory experience, including preparation of complicated enforcement actions (e.g., administrative orders, consent and/or compliance orders).
Demonstrated technical writing experience.
Possession of valid driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Working knowledge of wastewater treatment processes and collection systems.
Technical writing and quality review experience.

WORKING CONDITIONS
Duties occasionally involve physical activity requiring incumbent to lift weights up to 45 pounds or more in difficult working positions. Required to stand, walk, or sit uncomfortably for moderate periods.  Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to corrosives and acids on a frequent basis, as well as biological and radioactive agents.  Exposure to raw sewage and potentially toxic industrial wastes.  Exposure to health and occupational hazards.
Operates a variety of equipment and machinery requiring continuous or repetitive arm-hand movements, including entering data into a terminal, PC, or other hand-held device.
Subject to shift work and overtime hours.
Exposure to stress as a result of human behavior and workload, stringent need for accuracy and adherence to deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				326		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002834		Senior Project Manager – Redevelopment Agency		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the Director and Deputy Director of the Redevelopment Agency, incumbent supervises staff and provides oversight of the work of Project Managers and Project Coordinators.  Updates and implements overall strategies in Agency’s project areas.  Provides direction, manages, and recommends decisions on the Agency’s large scale, priority projects.  Serves as a key resource for training and technical review of projects.  Advises on the Agency’s budget, policies, and procedures.  Oversees the creation of project areas and programs.  Performs analysis for Agency financial tools and oversees the disbursement of funds in accordance with programs.        

This is the senior professional level in the Redevelopment Project Manager position series.  Essential to this position is the ability to independently plan, negotiate and manage major political and fiscal redevelopment projects.		Supervises and trains assigned staff on Agency policies, programs, project procedures, methods, and potential redevelopment opportunities.  Makes recommendations to the Director on staff training programs, evaluations and issues related to morale, motivation, performance, and recruitment.
Serves as a key organizational resource to others or as a team leader and assigns general project duties to team members. Monitors overall team performance and provides day-to-day oversight, consultation, and technical review of assigned projects for staff to accomplish.  Coordinates communication and overall strategy between project teams. 
Participates in the development and review of the Agency's annual budget; assists with analysis of proposed budget amendments and funding allocations.
Recommends the adoption of policies, procedures, and programs in strategic alignment with the Agency's Mission, Values and Livability Benchmarks.  In consultation with Agency leadership, oversees the administration, marketing, and reporting on outcomes for Agency projects and initiatives.
Oversees the evaluation and creation of new Agency project areas and identifies redevelopment strategies with short and long-range goals based upon existing City plans, community outreach, demographic data, and economic and market information to ensure positive and long-term impacts.
Oversees and identifies priorities and goals for redevelopment projects and manages land use plans and strategies for development of Agency-owned property.  Analyzes projects and evaluates financial and economic impacts to determine project feasibility, risks, costs, and benefits.  Conducts financial analysis on projects and evaluates program funding applications with regard to feasibility, available budget and goals and objectives of the Agency and City.   
Advises staff and provides recommendations to Agency management.  Presents oral and written presentations on current and proposed projects for stakeholders, the Executive Director, and the Board of Directors.
Manages and directs the implementation of redevelopment projects and assists staff in negotiating with property owners, borrowers, contractors, artists, consultants, and developers.  Oversees the preparation of Requests for Qualifications/Proposals.  Participates in the development of selection criteria and selection process based on approved criteria.  Oversees and manages project budgets, schedules, construction, design, and quality.
Leads or supports staff in confidential and politically sensitive negotiations for the acquisition, disposition, and development of real property in accordance with Agency objectives and adopted City master plans.
Assists staff in the execution of financial transactions and oversees the disbursement of funds.  Directs the ongoing administration of loans, grants, and tax increment reimbursements.  Trains staff on the process for recording transactions and maintaining contractual documentation. 
Oversees staff and works with Agency counsel on drafting, reviewing, and executing legal documents for Agency transactions.  Serve as contract administrator to ensure compliance with contractual obligations.
Supervises staff and directs coordination between Agency, City departments, Mayor's Office, and City Council.  Participates in and supports staff in various meetings with community-based organizations, stakeholders, and the public for involvement in the planning and execution of Agency projects.
In close collaboration with Director and Deputy Director, represents the Agency to various groups and individuals in their absence.  Represents the Agency on various boards and commissions (e.g., Downtown Alliance, Utah Redevelopment Association, City committees).  May conduct project-related interviews with the media, at the Director's request. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Business Administration, Finance, Public Administration, Urban Planning, Real Estate Development, or related field plus five (5) years of related experience.  One year of supervisory experience desired.  Education and experience may be substituted, one for the other, on a year-for-year basis.
Ability to interpret regulations and prepare findings and recommendations based upon those interpretations.  Ability to understand and revise complex legal documents.  Excellent writing and analytical skills.
Considerable human relations and communications skills.  Must be able to obtain and disseminate information, advise, and consult with developers, property owners, contractors and negotiate resolutions to conflict situations.
Demonstrated proficiency with personal computers, financial calculators, as well as spreadsheet and word processing programs.
Ability to establish priorities and make decisions with minimal supervision. 
Capable of supervising, assigning, and monitoring the workloads of other employees.  Demonstrated ability to execute all of the tasks needed by a project team effectively and independently, including management and timely completion of complex financial transactions and development projects.
Ability to communicate effectively and accurately, both verbally and in writing.  Ability to produce high-quality documents, and direct and evaluate the work product of others.

DESIRED QUALIFICATIONS:
Master’s degree in Business Administration, Public Administration/Policy, Planning, Real Estate, or related field.
Demonstrated ability in the supervision of project teams and training of staff members.  
Knowledge and skill associated with project management, property development, leasing, disposition, and acquisition, affordable housing, Brownfields or mixed-use developments and best practices.
Professional Certification associated with real estate project management or real estate development.
Ability to review and analyze data regarding housing markets, financial trends, and urban planning principles. 
Comprehensive and accurate understanding of RDA statute, regulations, programs, and policies.
Ability to effectively implement innovative approaches to project financing and leveraging of public resources; Bonds, LIHTC, CRA financing, and New Market Tax Credits knowledge preferred. 

WORKING CONDITIONS:
This position primarily works within an indoor office environment and regularly operates a computer and other office equipment.  Occasionally handles light weights.  The person in this position intermittently moves about the office.  May occasionally travel to meeting or project sites.
Considerable exposure to stressful situations as a result of human behavior and the demands of the position. 
Intermittent exposure to hazards associated with construction sites.
Frequent travel required. May be required to attend various meetings and events during non-traditional working hours.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		4

		000130		Senior Prosecutor Assistant		Grade 17 Non Exempt		N17		1/1/00		3/11/24		Individual Contributor		Legal Secretary III		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direct supervision of the City Prosecutor, the Senior Prosecutor Assistant is responsible for assisting in the coordination and preparation of cases for prosecution and fulfilling the essential functions and responsibilities of a Prosecutor Assistants.  The Senior Prosecutor Assistant will mentor, train, and assist the Prosecutor Assistants with daily tasks.  May work in conjunction with the Lead Prosecutor Assistant and may be asked to backup the Lead Prosecutor Assistant when needed.

Incumbent  may be required to rotate through various legal support assignments, i.e., arraignment, traffic/DUI, domestic violence, expungements, restitution, bond forfeitures, payroll, ordering office supplies, accounts payable, etc.		TYPICAL DUTIES:
Under the direction of the Lead Prosecutor Assistant prepares criminal matters for court, includes formal information summons, bench warrants, complaints, court docket files and other legal documents. Prepares appropriate documents for review by Prosecuting Attorneys.
Obtains police reports, rap sheets, driving records and requests other supporting evidence for criminal matters.  Makes copies, or enters documents into computerized systems and appropriately distributes information.
Prepares subpoenas, discovery responses and other supporting legal documents and correspondence as directed by the City Prosecutor and/or Prosecuting Attorneys.
Maintains calendar of arraignments, pre-trial and other pre and post judgment hearings, including jury and non-jury trials.  Prepares and maintains the office/court calendars of these events, keeps the Prosecutor(s) advised of all schedules and case needs.
Manages and utilizes complex computerized filing system following departmental policies and procedures.  Files documents into appropriate case/issue files and ensures that files are up to date with all pertinent document information.
Receives inquiries and responds to questions, in person and on the telephone, from the general public, various Law Enforcement Agencies and defendants.  Provides information and referral as necessary and routes specific requests to the appropriate agency or City Prosecutor. Answers telephones and in-person inquiries utilizing training and knowledge of attorney’s schedules, city policies and procedures, civil and criminal procedures, community resources, state and City and County ordinances.  Routes visitors, appointments and other person to the City Prosecutor or their assistants.  Provides information and assistance to police officers, city code enforcement staff, court officials, witnesses, outside attorneys, various law enforcement agencies and the general public.
Receives reports and notifications from various Law Enforcement agencies and courts.  Notifies Prosecutor of witness unavailability, location of current case files and receives and sends short notice subpoenas to the appropriate parties.  Schedules screening appointments as directed by staff Prosecutors.   Updates court calendars, pleas and other supporting documents and activities critical to case files.  
Coordinates and assists in the performance and the day-to-day activities of the Prosecutor Assistants under the supervision of the City Prosecutor and Lead Prosecutor Assistant. 
May be asked to assist Lead Prosecutor Assistant to develop work schedules and ensures appropriate coverage.  May participate in the establishment of policies and procedures within their work group.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus four (4) years’  Prosecutor Assistant experience or experience in a similar duty position.  Two (2) years must be in a legal environment. Paralegal/Legal Assistant education or possession of the CUPA (Certified Utah Prosecutor’s Association) certification may be substituted for experience on a year-for-year basis.
Familiar with applicable legal office computer programs.  Ability to use and learn new computer programs, operate various standard office equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures. 
Ability to handle sensitive materials in a confidential manner. 
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must be able to communicate effectively in speaking and writing.
Must be certified by the Bureau of Criminal Investigations.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions. Pleasant working conditions with little exposure to environmental hazards. Occasionally required to lift moderate weights.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N17		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		001954		Senior Public Policy Analyst		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		2

		001625		Senior Pumps Maintenance Technician		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs journey-level skills in the configuration, installation, maintenance, repair, and replacement of pumps used in Salt Lake City's water treatment plants and throughout the water distribution system. There are 26 wells in the system, and pumps number more than 250, varying widely in age and type, and ranging in size from one horsepower to 600 horsepower. The pumps are critical in maintaining system sustainability, water pressure and fireflows. They are also critical in preventing water loss and contamination to the water system. Reports to Field Supervisor. Lead person assignments are required of this position.		TYPICAL DUTIES:
Serves as a lead person of a two-person specialized crew. Plans and implements new installations of pumps and peripheral equipment, including piping, carpentry and cement work where accurate pump alignment is crucial to the safe, efficient, and continuous operation of the City’s booster pumps and wells. Prepares schematics, requests purchase of pumps and equipment, coordinates with Engineering Division, and schedules assistance from electricians and other workers.
Determines the need, frequency and schedule of pump and peripheral equipment maintenance. Performs maintenance and other services, without suspension, according to plant operations, maintenance schedules, work orders, emergency needs, and availability of parts and supplies. May work alone or as part of a group. Reads and interprets blueprints and performance charts, gauges, control panels and graphs. Assists in the scheduling of all general maintenance related to aspects of system linked by pumps including regulators, valving, etc.
Performs and instructs others on preventive maintenance, and specialized maintenance and repairs on all pumps within the distribution and treatment system. Consults with and coordinates with vendors concerning the purchase price and repair of pumps and parts. Reviews and approves estimates of work to be done by vendors. Serves as site inspector for contractors doing well pump installations. Assists electricians on general tasks. Performs machine shop, welding and general plumbing work, and maintenance and repair work on heating and air conditioning systems, boilers, sandblaster, air compressors and all overhead and jib cranes.
Uses hand and power tools, oxy-acetylene torch and arc welder, lathes and drill press. Operates overhead crane, mobile cranes 2 ton to 22 ton and other lifting equipment. Periodically makes own tools.
Assists with major projects and completes pre-assigned work orders with responsibility for accounting of time and materials. Prepares and keeps records on nature and type of repairs made on pumps, including pump nomenclature, vendors involved, costs, preventive maintenance completed, pumping levels, and time and service for pumps.
May review engineering designs and specifications for new lift stations and assist in preparing specifications and reviewing bids for pumps maintenance materials. Periodically performs maintenance on pumps at lift stations.
Performs other related duties as assigned.
 
MINIMUM QUALIFICATIONS:
Four years post-high school technical training in pumps or millwright trade, plus four years' related experience. Technical training and experience may be substituted one for the other on a year-for-year basis. Possession of a journey-level license as a machinist, pumps mechanic or millwright from a recognized trade association or craft union may be substituted for the above requirement provided skill level can be certified to standards established by Salt Lake City. Copies of any license must be provided at the time of application).
Ability to supervise as lead worker; read and interpret blueprints, circuit diagrams and various manuals and maintenance schedules; use hand and power tools for repair of machinery. Use of and ability to maintain laser alignment equipment. Ability to align pump, gear case and paddle wheels to within .003 of an inch.
Basic background in mechanical engineering and drafting, hydraulics and pneumatics, chlorinator maintenance, packing schools, welding, laser alignment schools, general millwright, and machine shop experience.
Possession of a valid Class A CDL Driver's License for vehicles assigned.
 
DESIRED QUALIFICATIONS:
Three years' experience in packing pumps, installing mechanical seals and bearings, pipefitting, maintaining valves of all sizes, carpentry, rigging, electricity, welding, and computer laser alignment equipment Knowledge of open and closed impellers, vertical turbine pump start-up trust and proper impeller adjustment.

WORKING CONDITIONS:
Continuous pushing, pulling, or lifting heavy weights. Continuously difficult working conditions. Risk of bodily injury relatively great and could occur. Subject to year-round outside weather conditions and occupational hazards, including noise, heat, cold, cramped quarters, dust, confined space hazards, dampness, heights, and chlorine.
May be subject to on-call status on a round-the-clock basis.
Intermittent stress as a result of human behavior.
 
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002772		Senior Purchasing Consultant		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Chief Procurement Officer, manages all procurement activities for Salt Lake City, with the exception of those requiring a written contract, and provides assistance to buyers on highly technical or complex bids. Responsible for facilitating and maintaining continuity of procurement activities within the City.  Relies upon the Chief Procurement Officer for immediate facilitation, performance improvement assessment and leave requests.  Serves as primary backup for Procurement Consultant for his/her assigned City Department(s).  Has authority to approve expenditures up to $40,000 (involving single purchasing decision) and may authorize unlimited expenditures in the absence of the Chief Procurement Officer.		TYPICAL DUTIES: 
Consults with and advises procurement personnel concerning their respective needs.  Meets regularly with Chief Procurement Officer to update him/her on all procurement operations, and may perform duties of CPO in his/her absence.   May provide training and/or technical assistance to other buyers handling highly technical or complex bids.
Meets regularly with Managers and their designees to prioritize projects and make recommendations pertaining to procurement.  Provides consultation and assistance to all other City administrative personnel concerning procurement matters on an as-needed basis.  Assists in the development and implementation of improved procurement methods, procedures and specifications.
Locates sources of supply and prepares bid specifications and other documents for supplies, materials and equipment purchased for Salt Lake City.  Serves as primary backup for Procurement Consultant for his/her assigned City Department(s).
Evaluates bids, sources and goods in terms of cost, service, quality and suitability.  Places orders.  Stays informed on new products and market conditions.  Process requests for competitive sealed bids and/or requests for competitive sealed proposals for assigned Department(s), which will results in formal written agreements for a purchase order for contract.  Checks accuracy of specifications and makes recommendations for changes or corrections.  Receives and analyzes competitive sealed bids and proposals.  Prepares draft correspondence to vendors and City departments related to contract purchases.
Provides input to the Contract Administrator and Contract Development Specialists pertaining to RFP’s and contracts for equipment and services for Salt Lake City Corporation. Serves as primary backup to Procurement Specialist for complex contracts, or in the event of work overload.
Interviews vendors regarding procurement needs and coordinates product sampling inspections for assigned Department(s).  Conducts pre-bid and pre-proposal conferences and site inspections with
vendors or offerors.  Contacts vendors, as necessary, to expedite delivery.  May perform cost surveys for long-term commodity type contracts.
Serves as backup for the Integrated Fund Accounting System (IFAS) purchasing security administrator.  Provides technical assistance, training media and formal training for IFAS customers on the IFAS purchasing and person/entity modules.
Determines contractors’ compliance with existing commodity contracts.  Reviews change notices required for contracted commodities for services relative to assigned Department(s).  Writes commodity code descriptions for contracted and non-contract items for input to the citywide electronic commodity code catalog.
Prepares budget and reviews and approves all expenditures for the procurement section of the office.
Reviews and approves all change orders prepared by other members of the procurement staff.
Carries out other duties as may be assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with degree in procurement, economics, finance, business or related field and six years paid experience in purchasing goods, preferably with a government agency.  Education and experience can be substituted one for the other to meet the academic requirement on a year-for-year basis.
Good written and verbal communication skills.  Ability to relate well with vendor representatives and others.
Proficiency in use of personal computers including word processing, spreadsheet and internet.
Possession of a valid driver’s license or driving privilege card.

DESIRABLE QUALIFICATIONS:  
CPPB, CPM, or CPPO certification by a nationally accredited procurement organization.

WORKING CONDITIONS:
Light physical effort, comfortable working conditions, handling light weights.  Intermittent sitting, standing and walking.
Considerable exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002438		Senior Recruiter		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the minimal direction of Recruitment & Onboarding Manager, incumbent performs professional level duties to attract, screen, recruit, and aide with selection of new employees, including hiring of candidates for executive level and hard-to-fill jobs. Assists hiring managers and supervisors select the most qualified candidates. Coordinates employment offers with applicant and hiring department. Provides applicants with pre-employment information regarding job requirements, work location, wages, benefits, allowances and employment policies. Participates in planning and conducting specialized recruiting campaigns and programs. Represents the city at community events and job career fairs. Monitors, tracks, and assists new hires during employee onboarding process. Possesses comprehensive knowledge of subject matter. Provides leadership, coaching, and/or mentoring to a subordinate group. May act as a lead or substitute for first-level supervisor in the supervisor’s absence.		TYPICAL DUTIES:
Works with HR staff and department hiring managers and creates successful recruitment plans designed to accomplish specific department recruitment goals.
Posts jobs on the city’s portal, recruitment websites and other social media resources/outlets to recruit the best talent.
Coordinates with marketing staff and assists with preparation of recruitment materials.
Builds and maintains a social media presence on multiple platforms for effective marketing and communication of the City’s employer brand and employment opportunities.
Develops recruitment screening questions and reviews applicant qualifications. May conduct pre-screening interviews and assist with scheduling interviews with department hiring managers.
Ensures candidates receive legally-required preferential consideration, including state-mandated veteran’s preference, in accordance with statutory requirements.
Manages and tracks progress of recruitment requisitions on applicant tracking system (iCIMS). Maintains recruitment job library, including addition of new jobs and updates to existing jobs.
Conducts regular follow-up with managers to determine the effectiveness of recruiting plans and implementation.
Stays abreast of best practices and current recruitment trends; incorporates changes, as needed, into recruitment strategy plan.
Attends ethnic, cultural, career, and community fairs for recruiting and promotes city recognition. Develops community partnerships to obtain brand recognition.
Develops and distributes promotional materials and recruitment information, including job requirements, testing dates, test preparation workshops, testing processes and procedures.
Establishes and maintains contact with a variety of potential applicant resources including search firms, governmental agencies, college placement centers, trade schools and related organizations. Source and recruit candidates by using databases, social media etc. Develops pools of qualified candidates in advance of need.
Provides applicants with pre-employment information regarding job requirements, location, wages, benefits, allowances and employment policies.
Coordinates employment offers with applicants and hiring departments.
Assists with new hire paperwork to include I-9 completion, verifying documentation for I-9, and have knowledge of and ability to communicate policies that are part of new hire orientation.
Networks through industry contacts, social media, employees and trade groups. Builds networks to find qualified candidates. Utilizes applicant tracking system reporting tools, to identify potential candidates for hire.
Works with human resources staff to develop and update job descriptions and job specifications.
Tracks and reports regularly on recruitment analytics.
Manages the city's high profile or hard-to-fill positions and make recommendations on recruitment strategies.
Develops plans for the city's seasonal hiring needs.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a bachelor’s degree in Human Resource Management, Business Administration, Public Administration or closely related field plus  four or more years professional experience in recruiting. Directly related work experience may be substituted for education on a year-for-year basis. A master’s degree in a related field or Professional in Human Resources (PHR) certification may substituted for two years of experience.
Ability to read, write and speak the English language to communicate with employees, customers, suppliers, in person, on the phone, and by written communications in a clear, straight-forward, and professional manner.
Critical thinking and analytical skills.
Ability to prioritize and organize effectively.
Ability to maintain confidentiality of information.
Excellent communications skills.
Knowledge of recruitment trends and technologies; staffing and employment practices.
Proficiency with MS Office.

WORKING CONDITIONS:
Generally comfortable working conditions requiring light physical effort. Intermittent sitting, standing and walking. May require frequent travel between office and department or meeting location.
Considerable exposure to stress as a result of human behavior and job requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		3

		003030		Senior Secretary		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Senior Secretary		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Performs difficult and varied secretarial work including typing, word processing, filing, answering correspondence, scheduling appointments, preparing reports, and taking minutes. 

This is responsible secretarial work which may involve coordination with various divisions and other departments and providing clerical support to a City board, committee, or commission.		Creates letters, memoranda, reports, forms and other materials from rough draft, final working draft or notes.
Composes correspondence.  May be authorized to respond in writing on behalf of a division or section.
Performs other secretarial and clerical functions for division, section or a City board, commission, or committee.  May assemble, take, and prepare minutes, agendas, or other reports.
Answers telephones and personal inquiries.  Routes visitors, appointments, and other personnel.  Provides information and referral to employees and the public.
Prepares and maintains reports and forms containing various types of information.  Files correspondence, reports, records, or other information in accordance with department policy.  Develops and maintains efficient and up-to-date filing system.
Arranges meetings and schedules out-of-town travel for departmental personnel.
May coordinate issuance of office supplies, stores, equipment, and furniture.  May order supplies from storehouse or purchasing division.  Prepares and processes requisitions and verifies completed orders.  Prepares vouchers, billings for division services, travel requests, other reports related to revenues collected and financial or budget statements.     
Performs other duties as assigned.    

MINIMUM QUALIFICATIONS:
Three years’ work experience in an office performing secretarial or related clerical duties.  The successful completion of secretarial or office administration training may be substituted for one year’s experience if the course work is sufficient to be the equivalent.
Proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.       
Knowledge of modern office procedures, grammar, correspondence formats, and composition.
Ability to schedule appointments, develop and maintain complex filing system and keep orderly records.
Working knowledge of standard office computers, machinery, and equipment.
Ability to relate well with co-workers, supervisors, other employees, and the public. 
Ability to work alternate schedules when needed.

WORKING CONDITIONS: 
Light physical effort. Handling of light weights and pleasant working conditions with little or no exposure to hazards. May be exposed to the discomfort associated with constant monitoring of computer video display screens.
Intermittent stress as a result of human behavior.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002146		Senior Software Engineer		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade hybrid cloud software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and provides mentorship to a team of other developers and software engineers in creating, maintaining, and updating our websites and services with an increased focus on cloud infrastructure and integration.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Coding, testing, and deploying full stack ASP.NET MVC web applications.
Coding and testing reusable .NET libraries.
Designing database table structures and optimizing query performance.
Designing, building, and maintaining web Application Programming Interfaces (APIs) using REST and Open API best practices.
Plan, provision and manage Azure cloud resources.
Plan, design, and implement integrations for third party cloud offerings.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Developing or validating test routines and schedules to ensure that test cases mimic external interfaces and address all browser and device types.
Able to develop ideas and processes and clearly express them.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Experience applying and mentoring JavaScript, jQuery, HTML, CSS, C#, .NET, JSON, XML.
Experience applying and mentoring design and coding of REST, SOAP, WCF, and OpenAPI.
Experience applying and mentoring use of web authentication and authorization.
Experience using and teaching basic and advanced Git source control.
Experience processing Git pull requests.
Experience with client-side debugging and profiling using Chrome Developer Tools.
Experienced in server-side coding and debugging using Microsoft Visual Studio and VS Code.
Experience using web proxy tools such as Postman and Fiddler.
Experience in responsive web design.
Experience in full-stack development using ASP.NET MVC.
Experience in secure coding for full-stack web applications.
Experience working with stakeholders to capture application and service requirements.
Experience applying mentoring, leadership, and management skills.

TRAINING REQUIREMENTS:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Webhook design
Service bus messaging structures and standardization
Hybrid cloud integration best practices
Azure virtual networks
Azure serverless infrastructure planning and implementation
Hybrid cloud logging, monitoring, and alerting

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science preferred. At least five (5) years of experience or equivalent combination of education and experience substituted on a year-for-year basis.
CompTia Security+ certification.
Demonstrated sprint planning experience.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with messaging and event-driven architectures.
Experience with serverless cloud resources such as Microsoft Azure.
Experience with hybrid cloud environments.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		3

		000833		Senior Traffic Technician I		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Reporting to, and under the general supervision of a Traffic Engineer or Senior Traffic Technician II, performs detailed technical data collection and analysis regarding the installation, removal or redesign of traffic control devices. Analyzes such data to provide recommendations regarding traffic flow, traffic control or pedestrian safety.   This is the advanced working level position in the Traffic Technician series.		TYPICAL DUTIES:
Responds to requests from the public, city or other governmental transportation related agencies regarding traffic signs, street markings, parking meters, and signals. Performs signal, stop, sight distance, parking, school crossing, bus zone, speed and vehicle organization/destination, pedestrian/vehicle movement or survey studies. Installs traffic counters and classification equipment in the field. Prepares reports for review by Transportation Engineer, staff engineers, or other technicians to compliment ongoing studies, or to recommend various solutions to identified traffic problems.
Utilizes computer and specialized computer software to collect and analyze data, and electronic traffic counters, radar devices, time lapse, and 35 mm cameras, and other equipment to track, record, or document traffic data.
Fields questions from the public over the phone and in person regarding complaints about traffic or pedestrian control, or unsafe roadway conditions. Visits field site locations, collects data, makes recommendations to engineering project personnel, and reports results of problem investigation back to initial complainants.
Performs plan review for developers, contractors, property owners and others, concerning various street use permits and improvements which may affect vehicle and pedestrian traffic flow and safety. Provides technical assistance in the creation of traffic control plans. Approves and issues traffic control permits, and assesses and collects fees for time period of projects. Performs, as needed, field inspections of projects impacting the public-right-away to assure compliance with permit instructions and transportation related state and local laws. Coordinates, as needed, with Parking Enforcement and City Engineering personnel regarding projects that impact the public-right-of-way.
Conducts and tracks school zone studies, computing data to ensure school zone signs and marking are in accordance with engineering standards and state laws. Coordinates flashing school zone timing devices with school schedules. Completes any special investigations regarding school crossing zones.
Provides training to new Traffic Technicians. Performs lead-person duties on an assigned basis. Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school and four years paid work experience in traffic engineering, street marking and signing operations or other related field, one year of which must include traffic engineering data collection, analysis and reporting. Two years' post high school training or formal course work in civil or traffic engineering trade such as drafting, surveying or traffic control may be substituted for two of the four years' work experience.
Proficiency with computers and computer software used to collect, retrieve, and tabulate traffic data.
Possession of Salt Lake City Barricading certificate (Safety and Traffic Control in Construction Zones) and State of Utah Flagger certification.
Ability to communicate effectively with the general public, contractors, and engineers and to mediate differences. Ability to communicate complex data in report form.
Ability to make decisions which comply with traffic engineering standards.
Ability to visit and maneuver around City street locations, intersections, etc. Use of city or personal vehicle, will require a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Frequent movement from office to work site locations and exposure to various weather conditions. Occasional lifting, carrying, and placement of equipment that weighs up to 50 lbs. Infrequent exposure to heights of 15-2O' when placing time lapse cameras. Frequent exposure to vehicular traffic in the performance of field studies.
Intermittent, intense exposure to stress as a result of human behavior and divisional deadlines.

CAREER LADDER : 
After successful completion of two years in the Senior Traffic Technician position, Incumbents may be nominated for promotion to Senior Traffic Technician II if they have assumed duties in special project/program coordination, development and maintenance of complex computer engineering applications for use in the Division, and meet all other minimum qualifications of the Senior Technician II level position. Such persons may be advanced following divisional recommendations, the approval of the Department Director, and concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000834		Senior Traffic Technician II		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Reporting to, and under the general supervision of a Traffic Engineer, Engineering Associate or Analyst, performs detailed technical data collection, design and analysis regarding traffic control devices and traffic safety issues. Provides special traffic related project/program coordination and the development and maintenance of computer applications for use in various operations in the division of Transportation Engineering.  This is the lead level position In the Traffic Technician series.		TYPICAL DUTIES:
Assists In the planning, organizing and administration of projects related to gathering data, conducting studies, compiling detailed reports, computer system use and unique software utilization, service request record maintenance or complex technical support activities. Monitors projects/programs regarding further developments or realignment of divisional resources.
Performs special project studies including data collection, research, monitoring and reporting on potential traffic safety issues or traffic accident areas, divisional work production and individual work status, fatal accident reviews, GIS CAD or other computer service related development in the division, etc. Trains other divisional staff on new procedures and findings of effective operational procedures or interventions.
Develops new computer applications for traffic engineering related issues. Develops and maintains extensive data base programs to organize collected data into comprehensive formats for analysis. Performs analysis on current study data to determine the need for new studies or new data collection approaches. Trains other division personnel in new computer uses and software applications. Provides computer systems support and troubleshooting for the Transportation Division.
Responds to requests from the public, city or other government/transportation related agencies. Performs signal, stop, sight distance, parking, school crossing, bus zone, speed and vehicle origination/destination, pedestrian/vehicle movement or other multi-variable studies. Installs traffic counter and classification equipment in the field. Prepares reports for review by other Division personnel to compliment on-going studies, or to recommend various solutions to complex traffic problems. Designs and drafts plans for existing or proposed transportation projects, including traffic controls, roadways, bike routes, etc.
Fields questions from the public over the phone and in person regarding complaints about traffic or pedestrian control, or unsafe roadway conditions. Visits field site locations, collects data, makes recommendations to engineering project personnel, and reports results of problem investigation back to Initial complainant.
Performs plan review for developers, contractors, property owners and others, concerning various street use permits and improvements which may affect vehicle and pedestrian traffic flow and safety. Provides technical assistance in the creation of traffic control plans. Approves and issues traffic control permits, and assesses and collects fees for time period of projects. Performs, as needed, field inspections of projects impacting the public right-of-way to assure compliance with permit instructions and transportation related state and local laws. Attends bi-monthly board of Adjustment Field Studies to make formal recommendations regarding approval or denial of requested exemptions. Coordinates, as needed, with Parking enforcement and City Engineering personnel regarding projects that Impact the public right-of-way.
Provides training to Traffic Technicians and Senior Traffic Technicians, and serves as team leader or lead person on assigned projects, evaluating project data needs, collection methods, and analysis techniques. Assigns work to other Traffic Technicians and reallocates resources as project demands and workloads permit.

MINIMUM QUALIFICATIONS:
Graduation from high school and six years paid work experience In traffic engineering, street marking and signing operations or other traffic related field, two years of which must include project coordination, and comprehensive computerized statistical data collection, analysis and reporting. Two years' post high school training or formal course work In civil or traffic engineering may be substituted for two of the six years' work experience.
Proficiency with computer hardware and software used to collect, retrieve and tabulate traffic data, including database and traffic engineering programs, spreadsheets and word processing. Demonstrated expertise in developing computer programs for traffic engineering, GIS or other engineering applications and the ability to implement, install, and maintain computer equipment and programs.
Possession of Salt Lake City Barricading certificate (Safety and Traffic Control in Construction Zones) and State of Utah Flagger certification.
Ability to communicate effectively with the general public, contractors, and engineers and to mediate differences. Ability to communicate complex technical data in report form.
Ability to make decisions which comply with traffic engineering standards, as well as think and work conceptually with originality.
Ability to visit and maneuver around City street locations, Intersections, etc. Use of city or personal vehicle, will require a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Frequent movement from office to work site locations and exposure to various weather conditions. Occasional exposure to lifting, carrying and placement of equipment that weighs up to 50 lbs. Infrequent exposure to heights of 15-20' when placing time laps cameras. Frequent exposure to vehicular traffic in the performance of field studies. Prolonged periods of concentrating on figures and computer reports, and exposure to video display screens.
Intermittent, intense exposure to stress as a result of human behavior and divisional deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002815		Senior Transportation Policy Analyst		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of various Transportation Planning Managers serves as advisor and resource to transportation staff members. As a team leader on various complex issues, coordinates the development of mid- to long-range capital plans, master plans, and other major planning projects. Coordinates with other jurisdictions on transportation planning issues. 

This position performs complex strategic and analytical work of a responsible nature in support of the Transportation Division. Responsibilities include developing new procedures, standards, and processes; gathering, organizing, analyzing, and verifying information; developing oral and written presentations to identify issues and recommend options to internal leaders and local and regional partners; working with members of the administration and the public		Serves as a resource to assigned or requesting Transportation Division staff. Prepares or assists in the presentation of narrative, statistical and graphic data regarding comprehensive master plans, small area circulation studies and/or corridor studies.  Coordinates the process and/or prepares professional staff reports for the Mayor, City Council, Planning Commission, Transportation Advisory Board, various advisory groups, and the public. Research and reviews information on potential or current issues and meets with management team and transportation team members to address and/or resolve the same. May be responsible for ensuring that the City’s approach to transportation project initiation, design, and public engagement is up‑to‑date and incorporates best professional practices.
Identifies, researches, and analyzes public policy proposals and legislation with an emphasis on transportation issues. Prepares staff reports for transportation and department consideration. Staff reports review policy implications and identify ties to policy directions/statements previously made by the Mayor and/or the City council.  Prepares cartographic and other graphic data as needed relative to transportation issues.
Performs planning analysis for complex projects to ensure implementation of Master Plan and other City-wide adopted goals, policies, and ordinance regulations. Assists other transportation team members in the development and implementation of project scopes and designs in keeping with these guiding documents. 
Leads on the strategic matching of funding opportunities to projects needing funds, including considerations of project readiness, equity, land use, transportation networks, and input from city leadership and the public.  Prepares complex grant applications for transportation projects for local, state, and federal funding sources. 
Develops and updates the 10-year Transportation aspect of the City’s Capital Facilities Plan (CFP) working collaboratively with other departments and divisions; also considering input from city leadership and the public.  Leads transportation input on updates to the Impact Fee Facilities Plan (IFFP). Develops and facilitates the Transportation Division’s annual funding requests, coordinating these across departments and with external partners, to the Capital Improvement Program and other annual funding sources.
Represents the Transportation Division on regional committees, and serves as a liaison for WFRC, UDOT, UTA, and other partners, with particular involvement in the Regional Transportation Plan and Statewide Transportation Improvement Program.
Provides content and policy recommendations for the Transportation Advisory Board, in collaboration with the Transportation Division Director and staff leading the Bicycle Advisory Committee.
Performs other duties as requested.

QUALIFICATIONS:
A bachelor's degree in public administration, political science, urban planning, or related field. A master's degree in public administration, political science, urban planning or related field is desired. Eight years of progressively responsible experience in planning and public policy analysis. Education and experience, including in tangentially related fields, may be substituted on a year for year basis.
Knowledge of local, state, and federal government processes, and community organizing/planning.  Ability to establish and maintain strong working relationships with all levels of staff and management in the public and private sectors.
Strong communication and public presentation skills.
Demonstrated ability to work independently and interdependently with initiative, reliability, and appreciation of team member contributions.

WORKING CONDITIONS:             
Light physical effort.  Mostly comfortable working positions, handling light weights, intermittent sitting, standing, and walking.  Occasional exposure to environmental hazards related to on‑site assessments.
Frequent exposure to stress as a result of human behavior and the requirements of the job.
Regularly required to work non‑traditional hours to attend, conduct, or present planning information or recommendations to citizen or community councils, advisory' commissions and committees or the City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000208		Senior Utilities Representative - Billing		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under minimal supervision of Billing Office Supervisor, incumbent audits accounts receivable and prepares bills for water, sewer, storm water, franchise, and refuse collection charges.  Handles a variety of billing problems requiring considerable independent decision-making, sound judgment and the ability to interpret and apply specified departmental policy and procedures.  Assists in training billing staff and department personnel in billing procedures.		TYPICAL DUTIES:
Updates and corrects computerized master file of accounts receivable.  Posts meter readings to accounts.  Prepares billings based on water/sewer usage; franchise fee; storm water charge using parcel information and land uses; refuse collection depending on number of cans.  Includes residential, commercial, industrial, interdepartmental and special agreement accounts with varying rate structures and billing schedules that are monthly, bi-monthly or semi-annual, depending on area and/or agreement.
Examines and compares file-sequenced meter reads with master file to determine if consumption level data signals departure from expectations.  Audits and researches water use histories.  Initiates investigation by field personnel on abnormal usages and receives and acts upon results to issue a proper billing.  Documents facts for file.  Requests crews to pull meters or flow test for accuracy. Updates and maintains meter routes, including but not limited to, providing new meter slips in route sequence with related information verified from old meter slips, posting work orders to meter sheets and updating computer information relating to meter inventory and service locations, keeping accurate count of meter slips per route.
Updates files and prorates charges to reflect water stock transfers.  Prorates water allowance for share calculations.  Determines number of days accounts are to be filled based on information provided by the City Works system and/or Customer Service Department for interruptions in service due to final readings, delinquent bills, etc.  Interrogates Hansen Work Order System for retrieval of information used to update account records relating to the service.
Audits sewer charges and initiates sewer investigations on abnormal charges.  Audits water meter readings from meter books to determine basis for sewer charges.  Performs research of records by checking sewer codes and sewer connections to decide proper charges.  Reviews November and March charge program for City sewer users.  Audits winter water reads by checking each account for accuracy. Calculates new charges and proofreads computer-generated report to correct errors before actual billing.  Prepares correspondence for Public Utilities to inform customers of higher winter water usages.  Prorates sewer charges every July based on current winter water usage and prior winter water usage, using sewer rate structures as outlined in city ordinances.
Prorates water charges in July due to increases in water rates using water rate structures as outlined in city ordinances. Calculates water usage when meter reading is unachievable or meter is not registering accurate water consumption.  Determines first billings of new construction by accessing Building and Housing Permit information and initiates investigations to inspect construction progress.
Initiates investigations on dwelling units to determine correct fees for sewer and storm water charges. Opens storm water action requests to investigate storm water charges.  Researches addresses for correct parcel numbers using Salt Lake County file and Salt Lake City GIS system. Determines correct storm water charges depending on land usage and requests measurement of impervious area for parcel, depending on land use, from Engineering Department.
Adjusts and prorates garbage fees based on the pickup and delivery of additional cans using Salt Lake City RFS system for information relating to can number and dates.  Updates and maintains garbage can numbers relating to each account to keep accurate inventory of cans. Initiates investigation by field personnel to get accurate number of cans and can number.
Reviews major billing problems with Billing Officer Supervisor.  Serves as lead person in Billing Office by assigning daily workload to utilities billing reps, keeps logs of billing output and activities; prepares spread sheets using Excel for billing logs, trains Utilities Representatives I and II - Billing.  Answers telephones to resolve complaints with internal or external customers and answers questions regarding billing procedures.  Reviews new services to ensure accurate set up of accounts on the billing system.  Files new services in meter books in route sequence. Attaches parcels to new accounts using the Salt Lake City GIS system and the Salt Lake County Tax Information. Refers to the subdivision plans and plat maps to obtain parcel information. Requests storm water investigations for new construction.  Serves as supervisor in Billing Office Supervisor’s absence.
Interprets special agreements and exchange area contracts for special billings. Performs complex calculations and other manual preparation as necessary to prepare interdepartmental billings for water, sewer, franchise, and storm water fees.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus four years’ directly applicable work experience. (Utilities Representative – Billing career ladder progression may be substituted for the foregoing requirement.) Experience must include two years as Utilities Representative II - Billing.
Ability to make accurate mathematical calculations, operate PC computer using Microsoft Windows and compatible programs, read service maps and blue prints of subdivision plans, and read plat maps and research land ownership for City and County parcel information. Thorough knowledge of departmental policies, procedures and city ordinances; knowledge of Public Utilities  service area, jurisdiction, and street organization; different types of water meters used in the Public Utilities system, how they are read and how they function.
Ability to support a team and prioritize tasks in such a manner as to achieve daily team goals.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort. Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000205		Senior Utilities Representative - Contracts		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under minimal supervision of Contracts and Connections Supervisor, incumbent provides clerical, administrative, technical support for coordination and issuance of water, sewer and storm drain main connections.  With considerable freedom, responds to customer service requests and complaints; reviews plans for sewer, storm drainage and water service; and estimates permit fees.		TYPICAL DUTIES:
Responds to customer service requests and complaints; answers incoming telephone calls and helps walk-in customers.  Locates water mains, sewer mains, sewer mains, storm drains and laterals. Interprets blueprints, charts, plats, maps and the International Plumbing Code. Estimates fees for water, sewer and storm drain connections.
Receives, documents, processes and resolves complaints on water, sewer and storm water.
Provides information to the public and other agencies regarding the division’s operations, services, policies and procedures and ordinances.
Explains methods used to calculate sewer, water and storm drain charges for new connections.  Issues sewer permit refunds and interdepartmental billings for sewer and water permits. Performs other billing research.
Maintains and tracks all stock for the department. Issues and transfers and makes name changes on stock. Pays all assessments and issues all payments for purchase of stock. Attends annual stock meetings. 
Organizes and initiates work orders for water and sewer connections. Assists in coordinating survey, inspection and special wyes with sewer maintenance and engineering.
Composes and types correspondence; prepares reports and vouchers.
Performs other related duties as required.

MINIMUM QUALIFICATIONS;
High school diploma or GED equivalent. One year of post high school training in modern business practices and business English, and three years’ experience in a clerical position.  Education and experience may be substituted one for the other on a year for year basis.
Ability to deal effectively with the general public, transcribe notes, and operate  a computer for Microsoft Word, file maintenance and report preparation.
Knowledge of insurance, bonds easements and legal contracts of the kind used for water, sewer and storm drain utility projects.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions; intermittent sitting, standing and walking. Handling of light weights.    
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000199		Senior Utilities Representative - Customer Service		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under minimal supervision of the Customer Service Manager or a section supervisor, provides customer service staff support for the various sections in a departmental subdivision.  Handles a variety of customer service problems requiring considerable independent decision making, sound judgment and the ability to interpret and apply specified departmental policies and procedures.  This is specialized clerical work with high public contact which requires knowledge of all divisional operations and procedures.  Exceptional computer operation and office technical skills are required.  This position is either responsible for the entire customer service function of a division or has supervisory or lead person duties in a customer service section.		TYPICAL DUTIES:
Answers telephones and meets with customers to receive, document, process and resolve complaints.  Conducts or initiates investigations, determines facts and reports findings.  Informs customers of investigation findings and decision in writing or verbally.  Provides information to the public and other agencies regarding the division’s various operations, services, policy and procedures.
Responds to customer service requests and complaints in an organized and efficient manner. May dispatch work crews, maintenance repair people, emergency workers and snow fighters in response to the public’s need for routine or emergency assistance.  Assures that appropriate supervisors and personnel are notified and follows standard operating procedures.  Records public requests and schedules needed service and maintenance.  Keeps log of shift’s activities.
Gathers and compiles information on services provided, maintains accurate records and inputs data to computerized system.  Develops and implements computer formats for reports and data collection.
Receives and processes customer requests for service.  Reviews applications, determines eligibility and calculates any initial deposits required and the cost of service.  Collects initial deposits, establishes accounts and issues orders to provide or discontinue services.
Reviews billing information and adjusts disputed billing.  Coordinates with billing section to resolve problems.  Keeps collection staff advised of delinquent accounts, customers who are receiving service without approval and those who do not pay deposits.
Keeps the Office Manager and Section Supervisor informed about interdepartmental disputes and major problems. Recommends changes in procedures as is necessary.  Coordinates with other departments.
May be required to receive and process payments, issue receipts and maintain daily balances. Assists Office Manager and Section Supervisor in preparing reports.
Provides orientation, training and assistance to customer service clerks.  May assign tasks and responsibilities to subordinate customer service staff.
Performs other clerical bookkeeping and office support functions as directed by the Customer Service Manager or section supervisor.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus four years’ previous work experience in a customer service field which should include sales, billing, collections and customer contact under potentially adverse circumstances.  (Utilities Representative career ladder progression may be substituted for the foregoing requirement.)  At least one year must be as Utilities Representative in Customer Service with Salt Lake City government.
Ability to operate and understand telephone switchboard system, two-way radio and computer input terminal.
Ability to relate well with general public under varying circumstances.  Must be able to function effectively in stressful situations, prioritize tasks and make sound decisions in accordance with policy and procedure.
Should be familiar with Salt Lake City corporate boundaries, jurisdiction, service areas and street organization.
Must have good reading comprehension and writing skills; should be able to compose and prepare letters and reports.  Must be able to communicate effectively over the telephone or two-way radio.
Must be knowledgeable about the various operations of the departmental subdivision.  Should know applicable divisional policy, operating procedures, user fees and rate structures.  Must be able to work without supervision, and perform tasks accurately and completely. 
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS: 
Light physical effort. Comfortable working conditions and positions.  Intermittent sitting, standing and walking.
Considerable stress due to human behavior and the demanding nature of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.   All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000196		Senior Utilities Representative - Generalist		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		After cross-training 6 months each in two or more specialties (which could include billing, contracts, office technical support, and customer service, serves in one or more such sections as called upon.  Reports to assigned section manager or supervisor.  Depending on assignment, provides office clerical and technical support, audits accounts receivable, prepares bills for water, sewer, storm water, franchise and refuse collection charges, reviews plans for sewer, storm drainage and water service, issues permits for connections, and responds to customer service complaints and requests.  This is a generalist position, requiring ability to learn, retain and apply technical support skill in a variety of Public Utilities areas.		TYPICAL DUTIES:  (Will perform some or all of the following, depending on assignment.)
May rotate between sections including office/technical support, contracts, billing, and customer service, or between specialties within the Customer Service division including bankruptcies, collections, refunds, and back-up cashiering.  Compiles and maintains business records.  Enters, tracks and retrieves data, using both manual and automated systems. Answers customers’ questions, provides information and referral, routes inquiries and complaints to appropriate staff member, researches accounts and issues, and prepares correspondence. Calculates fees, prepares and audits utilities billings, and posts meter readings to accounts. Updates and corrects computerized master file of accounts receivable.
Audits and researches water use histories.  Reviews consumption levels to spot departures from expectations. Initiates field investigations and acts on results to issue a proper billing. Requests crews to pull meters or flow test for accuracy. Updates and maintains meter routes, using established work order and computer information system.  Calculates water usage when meter reading is unachievable or meter is not registering accurate water consumption.   Updates files and prorates charges to reflect water stock transfers.  Prorates water allowance for share calculations.
Audits sewer charges and initiates sewer investigations on abnormal charges.  Audits water meter readings from meter books to determine basis for sewer charges.  Researches records by checking sewer codes and sewer connections to decide proper charges.  Reviews November and March charge program for City sewer users.  Audits winter water reads by checking each account for accuracy.  Calculates new charges and proofreads computer-generated report to correct errors before actual billing. Prorates sewer charges each July based on current winter water usage and prior winter water usage, using sewer rate structures as outlined in city ordinances.
Initiates investigations on dwelling units to determine correct fees for sewer and storm water charges. Adjusts and prorates garbage fees.  Interprets special agreements and exchange area contracts. Answers telephone and meets with customers in the office.  Receives, documents, processes and resolves complaints on water, sewer and storm water charges.
Receives and processes customer requests for service.  Reviews applications, determines eligibility and calculates initial deposits required.  Collects deposits, establishes accounts and issues order to begin or discontinue service. Updates customer account information daily by data entry to prevent unnecessary termination of service to customers who have made required payment to their account, signed for service, placed necessary deposits, or taken other necessary action.  Processes returned checks, bankruptcy filing adjustments and letters requiring deposits.
Performs other duties in office/technical support, contracts, billing or customer services as trained and assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent plus four years as Utilities Representative. Experience must include at least six months in each of two sections (office/technical support, contracts, billing, or customer service) or specialties (bankruptcies, collections, refunds, and back-up cashiering).
Ability to make accurate mathematical calculations, operate PC computer using Microsoft Windows and compatible programs, use 10-key by touch, read service maps and blue prints of subdivision plans, and read plat maps and research land ownership for City and County parcel information.  Thorough knowledge of departmental policies, procedures and city ordinances; knowledge of Public Utilities service area, jurisdiction, and street organization; different types of water meters used in the Public Utilities system, how they are read and how they function.
Ability to support a team and prioritize tasks in such a manner as to achieve daily team goals.  Ability to relate well to co-workers and to general public under potentially adverse circumstances; prioritize tasks and make sound decisions in accordance with established policy and procedure.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000202		Senior Utilities Representative – Office/Technical		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under minimal supervision of a section supervisor or office manager, incumbent provides experienced clerical staff support and basic technical assistance to a specialized function within a division.  This is specialized clerical work requiring full competency and skills in: filing, word processing, data entry, typing, and customer assistance.		TYPICAL DUTIES:
Compiles and maintains record of section’s transactions and activities. Performs a variety of clerical duties utilizing knowledge of section’s systems and operational procedures and specialized office equipment or machinery.
Gathers data in accordance with established policy and procedures, compiles and tabulates collected information and enters data into computer terminal or posts to ledger as required.  Operates CTR in order to enter, track and retrieve data.  Logs information and keeps files of completed work; uses both manual and automated filing systems.  Assists section supervisor and professional staff by searching files and records, and by providing needed information.
Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary and routes specific requests or complaints to the appropriate division or staff member.
Provides basic information to the general public, city employees and other government agencies about section’s policies, procedures and services.  May be required to distribute written hand-outs and booklets about divisional operations.  May serve as receptionist on occasion.
Receives, screens and processes various types of applications, bids and requests for divisional services from the general public and employees.  May have to assess specific bids, requests and applications, in accordance with clearly defined guidelines, to determine eligibility, responsiveness and compliance with stipulated regulations or qualifications.  Initiates communications with individuals to inform them of final determination.  Documents and records all decisions made and keeps section supervisor informed in accordance with standard operating procedures.  Schedules appointments for applicants and others needing service.
Types various forms, statements, billings and other simple correspondence.
May be required to perform tasks such as preparing payroll, receiving payments, handling money, issuing receipts and keeping accurate records of transactions.  May assist at a counter.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS;
High school diploma or GED equivalent, plus four years of work experience in an office environment performing clerical duties. (Utilities Representative – Office/Technical career ladder progression may be substituted for the foregoing requirement.)  Experience and training must include data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.
Ability to operate various standard office equipment and other specified technical equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures.  Working knowledge of specialized field stipulated by division.
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must have good written and verbal communication skills.
Possession of a valid state driver’s license or Utah driving privilege card may be required.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		Driver's License

		000905		Senior Utility Locator		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under general guidance of the GIS Manager, incumbent independently performs technical duties associated with searching and locating water system leaks, obsolete lines and illegal connections.  This is specialized work requiring both technical and public relations skills.  Locates and marks water, sewer, stormwater and irrigation lines and components in conjunction with the state wide Blue Stakes program.		TYPICAL DUTIES:
Uses complex maps, computerized maps, electronic locating equipment and specialized training to find leaks, unused lines and illegal connections.  Performs department-initiated surveys or handles work orders generated by the public, contractors, supervisors and other utility departments.
Analyzes problems associated with leaks in terms of source, location, size and type of line, materials or tools that may be needed and other logistics to correct or repair.  Determines who is responsible for repairs.  Advises responsible party of nature of problem, expense and service interruption.  Frequently meets with representatives of contractors and other utilities on service requests or to prevent or remedy problems
Locates and marks buried meter boxes, valve boxes, service shut offs, water, sewer and storm mains, etc.  Operates system valves to shut down supplies or restore service.  Provides input to GIS Division to revise or update maps.
Maintains records of completed work and turns in daily job reports to supervisor.
Performs other duties as may be required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent, and four years’ paid work experience as a utility locator.  Experience must include complex map reading, good computer skills, and public contact.
Possession of a valid state driver’s license or Utah driving privilege card.
Working knowledge of use of hand tools and small power tools and the ability to perform field or laborer duty under varying climatic conditions on emergency basis.
Ability to complete detailed records and prepare simple daily reports.
Ability to relate well with co-workers, supervisors and the general public under varying and often adverse circumstances.
Ability to train and instruct others in map reading and locating.

WORKING CONDITIONS:
Moderately heavy physical activity.  Frequent exposure to uncomfortable or inclement weather.  Uncomfortable conditions involved in locating pipes in water, mud etc.  Some exposure to health and occupational hazards, including dangers of wearing locator earphones which block hearing of external environment.
Intermittent exposure to stress as a result of human behavior.
Subject to extensive overtime and call-out on an emergency basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		8		Driver's License

		006048		Senior Warehouse Operator		220 AFSCME		220		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to Warehouse Supervisor or section manager, requisitions, receives, stores and issues tools, parts, equipment and maintenance supplies.  Responsible for tracking, reconciling and maintaining inventory levels using a computerized and/or manual inventory system.

May be required to act in a "lead" capacity or train other employees in various aspects of warehouse functions.		TYPICAL DUTIES:
 Tracks and maintains a perpetual inventory of warehouse stock.  Requisitions materials and equipment as necessary to replenish inventory levels.
Orders, receives, unloads and stores tools, materials and equipment.  Inspects materials to ensure quality requirements and specifications have been met and verifies items received against requisitions and invoices to identify discrepancies in price, quantity or other departures from the original order.
Fills requests for materials at service counter or issues materials against work orders and adjusts inventory records accordingly.  Identifies and issues appropriate tools, parts or equipment being serviced.  May be required to make minor repairs or adjustments to parts or tools.
Communicates routinely, in person or by telephone, with product vendors and distributors, department supervisors, managers and maintenance personnel.
Prepares or processes various purchasing documents (work orders, requisitions, liquidations, requests for materials, etc.) and maintains related records.  Assigns materials to appropriate budget accounts or cost centers and may calculate or provide pricing information for accounting purposes.
Responsible for the physical organization of materials and equipment in the warehouse and surrounding yard.  Participates in annual physical inventory.
May be required to store and dispose of hazardous materials.
Operates equipment which is likely to be used in standard warehouse operations (fork lift, front-end loader, etc.).
May act as Warehouse Supervisor in that individual's absence and may train other employees in warehouse or inventory procedures.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or a certified equivalent plus four years' experience in warehouse operations including receiving, materials handling and inventory distribution, maintenance and control.
Knowledge of computerized inventory programs for ordering, tracking, reconciling and maintaining proper inventory levels.
Ability to accurately maintain detailed records and filing systems (both automated and manual), accurately input information, perform basic mathematical calculations and operate calculators or 10-key adding machines.
Knowledge of basic hand and power tools.
Possession of (or ability to obtain upon hire) a valid driver's license or driving privilege card and previous experience in the operation of warehouse related equipment (forklift, etc.).
Ability to relate well with co-workers and supervisors.

WORKING CONDITIONS:
 Moderate-to-heavy physical activity.  Required to push, pull or lift heavy (over 75 lbs.) weight.  Difficult working positions, intermittent standing, walking or sitting.  Exposure to heights (ladders over 10 ft.).
Exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and biohazards (both treated and untreated sewage residues on tools and equipment).
Some exposure to stress as a result of human behavior.
Subject to call-back and extended work hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				220		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9		Driver's License

		000967		Senior Water Distribution System Operator		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under guidance of Water System Operation Supervisor, incumbent performs daily lead operations and maintenance duties for a major segment of the City’s water distribution system. Responds to water department emergencies and trouble calls, determines problem and takes proper steps to correct. Notifies appropriate maintenance supervisors for needed repairs. Assists department with security. Under minimal supervision, maintains proper flow, storage and pressure in system, and performs necessary maintenance work on pressure regulators, valves, pumps and associated equipment. Duties are performed on a rotating shift, requiring 24 hour coverage.		TYPICAL DUTIES:
Operates pumps, wells, and computer telemetry system. Monitors data from treatment plants, supply conduits, reservoirs and pumping stations. Makes adjustments when necessary to sustain pressure and reservoir levels. Meets emergency demands and flow requirements in various distribution zones. Correlates pumping/regulating operations for high and low demands to minimize costs and use cheapest available water. Completes reports identifying property damage. Contacts appropriate maintenance supervisors to repair and restore service.
Responds to emergency and routine water related situations, including but not limited to: Main, service, fire line and hydrant breaks; blown meters; broken valves; water related road damage and sinkholes. Identifies problem and takes corrective action. May use specialized equipment to locate mains, services, and valves.
As assigned, acts as lead operator. Acts as technical advisor for maintenance crews. Provides back­up services to dispatch as needed. May provide technical advice to others while off duty. Investigates accidents where water system has been damaged by high or low pressure, or where system has damaged other areas because of human error or equipment malfunction. Resolves customer complaints.
In the event of natural disaster, makes emergency decisions for assigned area, inspects and reports on damages, shuts down large conduits and pipelines for relocation, new construction and maintenance.
Ensures security of water department equipment and buildings by making periodic checks and inspections. Checks city construction project areas to ensure barricades are properly placed. Returns barricades to department or other areas when appropriate.
Conducts pressure surveys, test fire and hydrant flows, collects pressure recorder data, completes and turns in various records and reports and inspects and repairs pump controls and regulator valves. Also repairs, calibrates and installs pressure recording clocks and gauges, altitude valves and surge control valves. Cleans reservoirs, tanks and pump stations.
Operates and changes chlorine tanks and associated equipment. Implements emergency procedures when handling chlorine leaks. May assist maintenance crews in performing emergency repairs. Works with other water companies, fire departments and fire insurance writers.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalency and four years experience in water system operation or maintenance. Six months of full‑time work as a Water Distribution System Operator II may be substituted for one year of the experience requirement.
Possession of valid Utah Water Distribution Operator Grade III certification within 12 months from hire date as Senior Water Distribution System Operator.
Ability to assess situations, establish priorities, make appropriate decisions and respond quickly in an emergency, under adverse conditions.
Ability to analyze pressure data recording charts and read and understand technical instruction; and to file, maintain and retrieve manual and computer records and reports.
Ability to relate well with the general public under varying or stressful circumstances.
Demonstrated ability to prepare written and oral reports.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity, required to push, pull or lift medium heavy weights, difficult working positions, some exposure to heights and toxic chemicals. Moderate exposure to disagreeable elements such as cold, dampness, fumes, noise, dust, and grease.
Considerable exposure to stressful situations as a result of human behavior.
Employees are subject to shift work, call back in emergency situations.
No facial hair may be worn because of safety masks used in case of chlorine leaks.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		CDL (all types)

		002724		Senior Water Meter Technician		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Water Meter Technician II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of the Water Meter Maintenance Supervisor, incumbent acts as a lead worker among Water Meter Technicians. Installs, tests, repairs and calibrates 1 ½” to 12” large commercial water meters in the field according to AWWA and/or other applicable water industry standards. This is a skilled, journey level technical position requiring knowledge of varying water meters and calibration methods, where meter registration accuracies are vitally important to department revenue.		TYPICAL DUTIES:
Following work orders and safety procedures, removes, tests, calibrates, repairs and installs 1 ½” to 12” large commercial water and fire detector check meters. .  ¾” and 1” small meters may be tested, calibrated, repaired, programed and installed as part of a special testing request.
Gives direction to and works with assigned crews in the installation and trade-outs of residential and commercial meters in the field. Logs work done and records serial numbers, consumption and pertinent information about meters which have been removed by crews.
Operates shop and field testing equipment. Repairs defective meter and exchanges or replaces parts. Fabricates and performs minor machine work to produce and modify parts and testing equipment.
Records information in associated databases to ensure accurate and complete billings. Assists with water diversion and illegal hook-up investigations. Performs special readings in field. Uses multiple electronic devices to activate, assign GPS coordinates, program and diagnose Tower Reading System. Installs and programs various types of registers and meters, interprets and analyzes data from various computer programs. Assess, troubleshoots, diagnoses non-functioning radios, encoders, registers and water meters ¾”-12”5.
Assists with the selection and placement of water meters for commercial accounts.  Determines the relocation of meters which are already installed.  Determines special scheduling or accommodates customers.  Assembles large meters according to sketches or standard drawings.
Assists Water Meter Maintenance Supervisor in the training of Water Meter Tech I, II and III.in all aspects of the job.
May assist or complete the investigation of service problems such as low consumption, high consumption, loss of pressure, excessive pressure or inability to maintain adequate flows Tests fire flow meters to ensure adequate water can be delivered under emergency conditions. Makes appropriate repairs or recommends replacement.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent and four years paid water meter repair and calibration experience.
Extensive knowledge of FM, turbo, compound, and regular water meters and knowledge of departmental work order policies and ability to maintain and keep simple forms including performing accurate meter readings, calculating percentages and converting gallons to cubic feet. Ability to program and troubleshoot all types of registers and radio read devices.
Ability to perform moderately complex tests, calibrations, repairs and installations under uncomfortable or potentially dangerous circumstances. Knowledge of all safety and confined space procedures and ability to work in confined spaces on a continuous basis.  Ability to understand and operate various gas sensing equipment according to the manufacturer’s specifications.
Ability to work well with co-workers, supervisors, and the general public.
Ability to pass a FAA security and police record check and to gain admittance to banks, secure areas and other places with restricted access.
Knowledge of Department Billing and Work Order systems and data input.
Knowledge and ability to use small power hand tools.
Possession of a valid driver’s license or driving privilege card.

 WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull, or lift medium heavy weights. Difficult working positions. Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, or grease. Exposure to health and occupational hazards.
Some exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000981		Senior Water System Maintenance Operator		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to a field supervisor, acts as lead person to a specialized crew, which operates assigned vehicles including backhoes, dump trucks, front end loaders, hydro excavators, forklifts, compressors and related equipment as a normal and continual assignment while performing specialized and routine water maintenance work at the journey level.		TYPICAL DUTIES:
As a lead person over a specialized crew, repairs and replaces broken pipes, mains, valves and hydrants using hand equipment, pavement breakers, tapping machines, hydraulic and pneumatic boring machines and cutters, welding and cutting torches, walk-behind concrete saws, backhoe, dump trucks, front end loaders, compressors and related heavy equipment as required.
When heavy equipment is used, generally operates a backhoe.
Performs duties in job restoration including the preparation for asphalt, concrete and landscape restoration.
Recommends changes in water system configuration and components; operates system valves to shut down water supplies or restore service. Completes work orders and inventory sheets. Responsible for completing all necessary permits for confined space entry, trenching and shoring, and hot work. Trains and instructs new workers.
Investigates jobs to determine necessary utility location, traffic signing, and coordination with property owners.
Directs the ordering and placement of traffic control barricades, trenching and shoring devices. Conducts confined space and lock out/tag out evaluations in compliance with all local, state and federal safety regulations. Conducts safety meetings and enforces all on site safety procedures. Has authority to stop work if safety standards are not met and holds responsibility for compliance with safety regulations and procedures. May recommend disciplinary action for members of crew. Coordinates cuts with other utilities in the field.
Performs all the duties of Water System Maintenance Operator.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Seven (7)  years' (combined or equivalent) paid work experience performing water system maintenance and repair either as a water maintenance worker, water system maintenance operator, or in water systems construction.
Two (2) years' paid work experience operating related heavy equipment including backhoes, 10‑wheel dump trucks and front‑end loaders on a documented and continual basis.
Certification required, or ability to obtain within six months of hire, in Confined Space Entry, Trench and Shoring (Competent Person as defined by OSHA), Flagging and Traffic Control Device Placement, and Forklift Operation.
Demonstrated knowledge of water system maintenance and the policies and procedures used by the Salt Lake City Department of Public Utilities, and possession of a valid Class A Utah Commercial Driver's License and other CDL endorsements as required.
Demonstrated knowledge of the use of hand and small power tools and the ability to perform field labor under varying climactic conditions.
Demonstrated ability to respond to emergencies including 24-hour callout and standby according to a rotating schedule.
Demonstrated ability to complete minor records and prepare simple inventory forms.
Ability to relate well with co‑workers, supervisors and the general public under varying circumstances.
Demonstrated ability to instruct others regarding  job‑site safety procedures and accident prevention.
Must comply with D.O.T. physical requirements.

DESIRED QUALIFICATIONS:
Certification as a Water Distribution Operator IV

WORKING CONDITIONS:
Heavy physical activity. Required to push, pull or lift medium to ­heavy weights. Difficult working positions. Has to stand, walk or sit uncomfortably for extended periods. Exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust or grease. Substantial exposure to health and occupational hazards.
Intermittent exposure to stress as a result of human behavior.
This crew may be assigned to extensive overtime, callouts, standby or rotating shift schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		16		CDL (all types)

		002216		Senior Water Treatment Engineer		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		As a registered professional engineer holding a degree with emphasis in water quality and/or water treatment process. May plan, supervise and manage major projects and programs related to various water, storm-water and wastewater treatment process. Has full technical responsibility for interpreting, organizing, executing and coordinating assignments. This is highly technical management work requiring extensive civil engineering, environmental, water treatment process and program coordination experience.		TYPICAL DUTIES:
May perform duties as an Engineer V
The Process Engineer may provide key input for the process and process/mechanical planning and design of all water/wastewater treatment related projects of the Department of Public Utilities.
The Process Engineer may participate in research, desktop, bench-, pilot- and/or full-scale testing of new treatment methods or processes.
The Process Engineer will keep informed on new technologies and research related to water and wastewater treatment.
The Process Engineer may support Program Managers in the development of plans, budgets and projects for capital improvement planning. Additionally, the Process Engineer will provide quality assurance review of reports and designs developed in-house or by consultants to verify the design and plans are consistent with industry standards.
The Process Engineer may assist in providing training of inspectors, operators, and engineers on the development and understanding of process related designs and studies from planning through construction.     
The Process Engineer may assist in the preparation of reports and plans, grant applications, water quality analysis, and integrated watershed management planning.

MINIMUM QUALIFICATIONS:
Possession of a Master’s of Science in Civil Engineering with an emphasis in water quality or water treatment process.
Ten years paid work experience performing civil engineering duties, including planning, design, construction, operation and maintenance of infrastructure.
Six years’ supervisory experience over subordinate personnel.  Possession of a professional engineers’ license from the State of Utah. Out of state applicants who possess a PE License must become a PE in the State of Utah within six months of employment.
Possession of a valid driver’s license or driving privilege card.
Demonstrated ability to prepare and present complex reports, and publish articles in a nationally recognized engineering, public works or management publication.
Membership in the American Society of Civil Engineers, or an equivalent professional organization.

PREFERRED QUALIFICATIONS:
Experience planning and treatment for wastewater reuse
Experience with groundwater treatment
Understanding of and knowledge of treatment alternatives for contaminants of emerging concern including endocrine disrupting compounds and pharmaceuticals

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of workplace, poor ventilation of uneven temperature.
Continual exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002631		Senior Web Developer		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and receives mentorship from a team of other developers in creating, maintaining, and updating our websites and services. The incumbent also provides mentorship to Web Developers while maintaining and updating our websites and services.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Editing, writing, or designing website content.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Directing or performing website updates.
Consuming REST Application Programming Interfaces (APIs) and OpenAPI specifications.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Developing or validating test routines and schedules to ensure that test cases mimic external interfaces and address all browser and device types.
Able to develop ideas and processes and clearly express them.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Experience applying and mentoring JavaScript, jQuery, HTML, CSS, C#, .NET, JSON, XML.
Experience applying and mentoring HTTP methods.
Experience applying and mentoring consumption of REST, SOAP, WCF, and OpenAPI.
Experience applying and mentoring use of JSON Web Tokens (JWT).
Experience using and teaching basic and advanced Git source control.
Experience processing Git pull requests.
Experience with client-side debugging and profiling using Chrome Developer Tools.
Experienced in server-side coding and debugging using Microsoft Visual Studio and VS Code.
Experience using web proxy tools such as Postman and Fiddler.
Experience in responsive web design.
Proficient in web user interface development using ASP.NET MVC.
Experience in secure coding for web applications including CORS, CSRF, and XSS strategies.
Experience applying mentoring, leadership, and management skills.

TRAINING REQUIREMENTS:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
SQL Server database design
T-SQL query coding and optimization
Entity Framework coding
LINQ querying
Progressive Web Applications (PWAs)
Full stack ASP.NET MVC application development
Node.js and Node Package Manager (NPM)

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and a minimum of three (3) years’ experience in the development and implementation of web applications.
CompTia Security+ certification.
Demonstrated sprint planning experience.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with full stack ASP.NET MVC application development.
Experience with SQL Server databases.
Experience with serverless cloud resources such as Microsoft Azure.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		3 - Clerical (United States of America)		0

		3009		SLC Contingent Worker						1/1/00		3/11/24		Individual Contributor																United States of America (Non-Exempt)								United States of America (Non-Exempt)				2

		002602		Social Media Specialist I		Grade 23 Exempt		E23		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the Director of Media and Engagement, this position works in collaboration with the Media Services, Civic Engagement, and Web teams. The primary responsibilities of this position include, creating and managing consistent, meaningful social media content for various City departments for use on the City’s government access channel, social media platforms, the internet, intranet web pages and other applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Create, manage, and maintain company social media pages and profiles.
Track metrics on content, views and overall audience engagement.
Work with teams to identify communication content, topics, and flow of information.
Stay current with social media and digital communication trends and best practices.
Performs post-production editing of photo and video segments for social media platforms from a variety of sources and in a variety of formats using industry standard tools.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Social Media Specialist I – An Associate’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Social Media Specialist II – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Social Media Specialist III – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least eight (8) years paid employment in the industry. Education and experience may be substituted on a year for year basis.

MINIMUM QUALIFICATIONS:
Strong project management or organizational skills are a must.
In-depth knowledge and understanding of social media platforms and their respective participants (but not limited to Facebook, YouTube, Twitter, Instagram etc.) and how they can be deployed.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management
Public relations, marketing, sales, community management experience.
Ability to communicate effectively with all levels of City staff and community, including but not limited too high-ranking City/County/State/Federal officials.
Demonstrable knowledge of photo/video creation, edit, and finalization process.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Social Media Specialist I are met (including three (3) years’ experience as a Social Media Specialist I), incumbent may be advanced to Social Media Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist I or Graphic Design Specialist I.
After all qualification requirements for Social Media Specialist II are met (including three (3) years’ experience as a Social Media Specialist II), incumbent may be advanced to Social Media Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist II or Graphic Design Specialist II.
On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist III or Graphic Design Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002603		Social Media Specialist II		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the Director of Media and Engagement, this position works in collaboration with the Media Services, Civic Engagement, and Web teams. The primary responsibilities of this position include, creating and managing consistent, meaningful social media content for various City departments for use on the City’s government access channel, social media platforms, the internet, intranet web pages and other applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Create, manage, and maintain company social media pages and profiles.
Track metrics on content, views and overall audience engagement.
Work with teams to identify communication content, topics, and flow of information.
Stay current with social media and digital communication trends and best practices.
Performs post-production editing of photo and video segments for social media platforms from a variety of sources and in a variety of formats using industry standard tools.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Social Media Specialist I – An Associate’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Social Media Specialist II – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Social Media Specialist III – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least eight (8) years paid employment in the industry. Education and experience may be substituted on a year for year basis.

MINIMUM QUALIFICATIONS:
Strong project management or organizational skills are a must.
In-depth knowledge and understanding of social media platforms and their respective participants (but not limited to Facebook, YouTube, Twitter, Instagram etc.) and how they can be deployed.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management
Public relations, marketing, sales, community management experience.
Ability to communicate effectively with all levels of City staff and community, including but not limited too high-ranking City/County/State/Federal officials.
Demonstrable knowledge of photo/video creation, edit, and finalization process.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary. Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Social Media Specialist I are met (including three (3) years’ experience as a Social Media Specialist I), incumbent may be advanced to Social Media Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist I or Graphic Design Specialist I.
After all qualification requirements for Social Media Specialist II are met (including three (3) years’ experience as a Social Media Specialist II), incumbent may be advanced to Social Media Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist II or Graphic Design Specialist II.
On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist III or Graphic Design Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)				0

		002604		Social Media Specialist III		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the Director of Media and Engagement, this position works in collaboration with the Media Services, Civic Engagement, and Web teams. The primary responsibilities of this position include, creating and managing consistent, meaningful social media content for various City departments for use on the City’s government access channel, social media platforms, the internet, intranet web pages and other applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Create, manage, and maintain company social media pages and profiles.
Track metrics on content, views and overall audience engagement.
Work with teams to identify communication content, topics, and flow of information.
Stay current with social media and digital communication trends and best practices.
Performs post-production editing of photo and video segments for social media platforms from a variety of sources and in a variety of formats using industry standard tools.
Performs miscellaneous job-related duties as assigned.

JOB LEVEL DISTINCTIONS:
Social Media Specialist I – An Associate’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least two (2) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Social Media Specialist II – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least five (5) years paid employment in the industry. Education and experience may be substituted on a year for year basis.
Social Media Specialist III – A Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and at least eight (8) years paid employment in the industry. Education and experience may be substituted on a year for year basis.

MINIMUM QUALIFICATIONS:
Strong project management or organizational skills are a must.
In-depth knowledge and understanding of social media platforms and their respective participants (but not limited to Facebook, YouTube, Twitter, Instagram etc.) and how they can be deployed.
Ability to effectively communicate information and ideas in written and verbal format.
Working knowledge of Microsoft Windows & Mac OSX operating environment, Microsoft Office (Outlook, Word, Excel, and PowerPoint), as well as proper project and file management
Public relations, marketing, sales, community management experience.
Ability to communicate effectively with all levels of City staff and community, including but not limited too high-ranking City/County/State/Federal officials.
Demonstrable knowledge of photo/video creation, edit, and finalization process.
Provide effective customer service.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary. Occasional weekend work and overtime work may be required.

CAREER PATH:
After all qualification requirements for Social Media Specialist I are met (including three (3) years’ experience as a Social Media Specialist I), incumbent may be advanced to Social Media Specialist II with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist I or Graphic Design Specialist I.
After all qualification requirements for Social Media Specialist II are met (including three (3) years’ experience as a Social Media Specialist II), incumbent may be advanced to Social Media Specialist III with approval of department head, provided sufficient funding is appropriated for the impacted budget year. On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist II or Graphic Design Specialist II.
On Supervisor approval there is lateral movement available, upon meeting the required qualifications, from this position to Civic Engagement Project Specialist III or Graphic Design Specialist III.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)				0

		002499		Social Service Worker / Licensed Substance Use Disorder Counselor		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Licensed Clinical Social Worker/Clinical Mental Health Counselor		300 - (Para Professional 300)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Social Work Manager of the Police Department, incumbent provides immediate crisis intervention and case management services to assist citizens and/or their families, along with assistance to prevent the intersection or further intersection with the criminal justice system.  These citizens and/or their families may have the following problems: homelessness, substance abuse/dependence, mental and/or chronic health illnesses, domestic violence, employment issues, poverty, being a victim of crime, and access to other basic necessities.

The incumbent must be willing to work closely with the entire team of the Salt Lake City Police Department, engage with external service providers on a regular basis and have the ability and skills necessary to work with the general public in a positive, friendly, and professional manner.		TYPICAL DUTIES:
Provides direct case management services, including but not limited to the following:  crisis intervention, ongoing assessment, goal setting, problem solving, service planning, consultation, support, information, intensive case management and appropriate referrals to other community agencies.
Acts as a bridge between the citizen, department, community, community agencies and other helping professionals to coordinate services and the best route of care for the person looking for assistance. 
Monitors and documents any and all care given to the citizen.   Routinely assesses the citizen and family responses to the interventions and services, while also measuring treatment plan effectiveness.  Prepares and retains timely correspondence, reports, patient progress, and/or other documentation.
Gives debriefing to responders following traumatic incidents as requested by the department.
Demonstrates and maintains a high standard of confidentiality and sensitivity to the persons and/or families on cultural, ethnic, racial, socioeconomic issues and diversity.
Assists, educates, informs, and empowers under-represented populations in the community, including vulnerable communities, refugees and immigrant populations.
Attends staff/staffing meetings and other meetings as assigned.
Required to drive a vehicle to and from various locations throughout the community and provide transportation for citizens as needed.  May be required to complete home or site visits as required by the department.
Rides with officers to assist in co-responder model serving those in crisis and working with top utilizers of 911 services.
May perform other duties as assigned.

MINIMUM QUALIFICATIONS:
Current Licensure with the State of Utah as a Social Service Worker, Advanced Substance Use Disorder Counselor, Licensed Substance Use Disorder Counselor or Certified Substance Use Disorder Counselor OR five years of directly related work experience in social work.
Demonstrated ability to work independently as well as take initiative and work collaboratively as a part of a team.
Possess interpersonal skills, active listening skills, critical analysis, and written and verbal communication skills.
Demonstrated independent judgment to assess and meet citizen needs.  Ability to have meaningful outcome oriented dialogue with citizens, families, community agencies and professional schools in coordinating care and services for citizens.
Demonstrated appropriate boundaries with citizens and/ or their families while providing adequate services to meet citizen needs.
Possession of a valid state driver license or Utah driving privilege card (or the ability to obtain one within 30 days of employment).
Ability to successfully pass all appropriate examinations as required by the Salt Lake City Civil Service Commission Rules and Regulations.
Successful completion of a drug screen if incumbent has not completed it as a Salt Lake City employee.

DESIRED QUALIFICATIONS:
Bachelor’s Degree in Social Work from an accredited college/university and three to five years of related work experience, which included assessing the needs of a diverse population.  
Experience working collaboratively with community agencies.
Experience working in both substance abuse and mental health treatment fields.
Fluent in oral and written Spanish communication.
Mental Health Officer Certification.

WORKING CONDITIONS:
Must stand, walk, or sit uncomfortably for extended periods.  Moderate exposure to elements including, but not limited to, heat, cold, dampness, fumes, noise, dust, or grease.
Considerable exposure to stressful situations as a result of human behaviors.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude.

Note:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9

		002791		Social Work Director		Grade 33 Exempt		E33		1/1/00		3/11/24		Division Director		Licensed Clinical Social Worker/Clinical Mental Health Counselor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Police Captain or Deputy Chief, incumbent evaluates the needs of the community while leading the social work program development, implementation, monitoring and analysis. Responsibilities include, but are not limited to: collaboration amongst eservice providers, City officials, various advisory groups, citizens, and other government agencies at a local, state, and federal level; facilitating internal and/or external meetings; performing complex analytical duties that include gathering data, data analysis, and developing comprehensive information packages; supervising social work program staff; developing and/or modifying policies and procedures to fit the social work program, all while working closely with the entire team of the Salt Lake City Police Department, to supplement existing police services where appropriate.

This is a professional position in a fast-paced work environment, requiring excellent written and verbal communication skills, the exercise of independent judgment, and discretion in handling confidential information. The incumbent must have the ability and skills necessary to work with the general public in a positive, friendly, and professional manner.		TYPICAL DUTIES:
Designs, implements, monitors, evaluates and leads the social work program for the Salt Lake City Police Department that helps prevent homelessness and related mental health and substance abuse issues in the community.
Develops, implements, monitors, and leads an ongoing needs assessment of the department and community. 
Builds networks and acts as the bridge between the department, community, City officials, various advisory groups, other government agencies at a local, state, and federal level and other helping professionals and agencies to develop and maintain effective working relationships. Responsible for developing and maintaining project updates.
Supervises coordination and cooperation of social work services within the department and between the department and our partners in the community. Maintains continual information flow back to the chain of command and ensures information is funneled back through program personnel.
Participates in development and preparation of annual budget and grants. Reviews specifications involved in departmental purchases, approves all expenditures of budget appropriations and manages state and local grant funding.
Directs and coordinates development of programmatic regulations, policy, procedures and schedules as it relates to the social work program. Interprets and enforces policy within the program.
Over-sees functions and supervision of social workers, officers and support services within the assigned program. Directs development, programmatic changes, staffing, and information systems to increase operational effectiveness and reduce administrative costs. Establishes performance standards and system of accountability for all program employees.
Responds to employee grievances as well as facilitates all complaints against personnel. Based on findings, recommends to the Captain appropriate action ranging from exoneration to termination. Ensures that discipline and grievances are handled in accordance with applicable rules, regulations, policies and appropriate memoranda of understanding.
Reads, researches and reports on new and modern social work practices dealing with homelessness, preventing homelessness and the intersections of the criminal justice system. Studies evidence-based research and responses to make adjustments and/or recommendations for adjustments to the programs varying needs.
Meets with legislators, mayors, council members, the Chief, etc to advocate for programming, laws, ordinances or funding of programs deemed by the Chief to be for the good of the community.
Coordinates department and community resources to problem solve and enhance community policing. Responds to service level issues determined by requests for service, social work and officer observations.
Implements and provides services, in person, including assessments, treatment plans, clinical/crisis counseling, consultation, support, information, and appropriate referrals for families and victims of crime to help clients mobilize inner and external capacities and resources to improve social functioning.  Provides case management to include evaluating the needs of clients, developing and implementing service plans, and monitoring progress.
Consults with physicians or other health professionals as needed to ensure holistic approach and coordination of care and case management.
Prepares and retains timely correspondence, reports, documents, and/or other written materials, including the following: mental health assessments by obtaining background information such as physical, psychological, or mental health, and social factors which contribute to the client’s situation and by studying case histories of clients/residents.
Conducts individual, family, or group therapy sessions in accordance with the established treatment plan and provides crisis intervention if necessary.
Gives debriefing/psychological first aid to responders following traumatic incidents, as requested by department. 
Demonstrates and maintains a high standard of confidentiality and sensitivity to clients and families on cultural, ethnic, racial, and socioeconomic issues and diversity.
Acts as an expert witness and court liason.  Gives testimony and/or recommendations in court cases and/or hearings.
May be required to drive a vehicle to and from various locations throughout the community and provide transportation for clients as needed.
Supervises Social Workers and Case Workers. 
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Master’s Degree in Social Work from an accredited college/university and three to five years of related work experience, which includes assessing physical, mental, social, and economic needs of a diverse population.  Experience must include a minimum of two years of social work case management.  
Current licensure with the State of Utah as a Licensed Clinical Social Worker (LCSW).
Demonstrated ability to work independently and to take initiative and work collaboratively as part of a team.
Possess strong evaluation skills, excellent professional written and verbal communication skills, interpersonal skills, and active listening skills.
Possession of valid state driver license or Utah driving privilege card.

PREFERRED QUALIFICATIONS:
Experience working collaboratively with multiple community organizations (e.g., Law Enforcement, Road Home, Family Justice Center, Schools, Hospitals, Volunteers of America (VOA), and Homeless Outreach Services Team (HOST)).  
Fluent in oral and written Spanish communication.
Experience supervising others.
Experience conducting community-based needs assessments.
Mental Health Officer Certification.

WORKING CONDITIONS:
Must stand, walk, or sit uncomfortably for extended periods.  Moderate exposure to elements including, but not limited to, heat, cold, dampness, fumes, noise, dust, or grease. 
Considerable exposure to stressful situations as a result of human behavior.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002583		Social Work Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Licensed Clinical Social Worker/Clinical Mental Health Counselor		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Social Work Director, incumbent evaluates the needs of the community and social work services. Works to assess and direct police social work responses to: citizen needs, implementing treatment plans as appropriate to assist client and/or families with problems such as homelessness, mental and chronic illness, substance abuse, loss of job, poverty, personal and family adjustment, and criminal behavior. Works closely with the entire team of the Salt Lake City Police Department, to augment existing police services where appropriate. Engages with service providers and exercises independent judgment. Assesses, diagnoses and formulates service plans and, when appropriate, clinical treatment plans for clients.  Utilizes clinical skills in engaging with families in providing safety to children and other vulnerable populations.  Documents client progress and treatment and prepares case histories, court reports, and other documentation as needed.  Negotiates, coordinates, monitors and evaluates services. Manages civilian social workers and other office staff at the Community Connections Center.

The position requires a strong focus on assertive community outreach and interventions with the homeless population in Salt Lake City.  The incumbent must have the ability and skills necessary to work with the general public in a positive, friendly, and professional manner. The incumbent must also possess leadership skills that will motivate, positively influence, and constructively organize and direct the day to day activities of the employees of the Community Connections Center.		TYPICAL DUTIES:
Evaluates, designs, and leads a community outreach program that helps prevent homelessness and related mental health and substance abuse issues in the community. Assists clients and/or families already involved in homelessness, mental health, substance abuse issues, and those who have already intersected with the justice systems. 
Develops, implements, and leads an ongoing needs assessment of the department and community. 
Acts as the bridge between the department, community, and other helping professionals and agencies to develop and maintain effective working relationships.
Coordinates social work services within the department and between the department and our partners in the community.
Assists, educates, informs, and empowers under-represented populations in the community, including vulnerable communities, refugees, and immigrant populations. 
Implements and provides services, in person, including assessments, treatment plans, clinical/crisis counseling, consultation, support, information, and appropriate referrals for families and victims of crime to help clients mobilize inner and external capacities and resources to improve social functioning.  Provides case management to include evaluating the needs of clients, developing and implementing service plans, and monitoring progress.
Consults with physicians or other health professionals as needed to ensure holistic approach and coordination of care and case management.
Prepares and retains timely correspondence, reports, documents, and/or other written materials, including the following: mental health assessments by obtaining background information such as physical, psychological, or mental health, and social factors which contribute to the client’s situation and by studying case histories of clients/residents.
Conducts individual, family, or group therapy sessions in accordance with the established treatment plan and provides crisis intervention if necessary.
Gives debriefing/psychological first aid to responders following traumatic incidents, as requested by department. 
Demonstrates and maintains a high standard of confidentiality and sensitivity to clients and families on cultural, ethnic, racial, and socioeconomic issues and diversity.
Acts as an expert witness and court liason.  Gives testimony and/or recommendations in court cases and/or hearings.
May be required to drive a vehicle to and from various locations throughout the community and provide transportation for clients as needed.
Supervises Case Workers and other office staff as needed. 
Perform other related duties as assigned.

MINIMUM QUALIFICATIONS:
Master’s Degree in Social Work from an accredited college/university and three to five years of related work experience, which includes assessing physical, mental, social, and economic needs of a diverse population.  Experience must include a minimum of two years of social work case management.  
Current licensure with the State of Utah as a Licensed Clinical Social Worker (LCSW).
Demonstrated ability to work independently and to take initiative and work collaboratively as part of a team.
Possess strong evaluation skills, excellent professional written and verbal communication skills, interpersonal skills, and active listening skills.
Possession of valid state driver license or Utah driving privilege card.

PREFERRED QUALIFICATIONS:
Experience working collaboratively with multiple community organizations (e.g., Law Enforcement, Road Home, Family Justice Center, Schools, Hospitals, Volunteers of America (VOA), and Homeless Outreach Services Team (HOST)).  
Fluent in oral and written Spanish communication.
Experience supervising others.
Experience conducting community-based needs assessments.
Mental Health Officer Certification.

WORKING CONDITIONS:
Must stand, walk, or sit uncomfortably for extended periods.  Moderate exposure to elements including, but not limited to, heat, cold, dampness, fumes, noise, dust, or grease. 
Considerable exposure to stressful situations as a result of human behavior.  In field operations, exposure to stress as well as occupational hazards is of considerable magnitude. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002632		Software Engineer		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade hybrid cloud software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and receives mentorship from a team of other developers in creating, maintaining, and updating our websites and services with an increased focus on backend, middleware, and cloud infrastructure. The incumbent also provides mentorship to Web Developers and Senior Web Developers while maintaining and updating our websites and services.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Coding, testing, and deploying full stack ASP.NET MVC web applications.
Coding and testing .NET middleware.
Coding and testing reusable .NET libraries.
Designing, coding, testing, and deploying REST APIs.
Designing database table structures and optimizing query performance.
Designing, building, and maintaining web Application Programming Interfaces (APIs) using REST and Open API best practices.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Developing or validating test routines and schedules to ensure that test cases mimic external interfaces and address all browser and device types.
Able to develop ideas and processes and clearly express them.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Experience applying and mentoring JavaScript, jQuery, HTML, CSS, C#, .NET, JSON, XML.
Experience applying and mentoring HTTP methods.
Experience applying and mentoring consumption of REST, SOAP, WCF, and OpenAPI.
Experience applying and mentoring use of JSON Web Tokens (JWT).
Experience using and teaching basic and advanced Git source control.
Experience processing Git pull requests.
Experience with client-side debugging and profiling using Chrome Developer Tools
Experienced in server-side coding and debugging using Microsoft Visual Studio and VS Code.
Experience using web proxy tools such as Postman and Fiddler.
Experience in responsive web design.
Experience in full-stack development using ASP.NET MVC.
Experience in secure coding for web applications including CORS, CSRF, and XSS strategies.
Experience applying mentoring, leadership, and management skills.

SKILL DEVELOPMENT:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Azure resource provisioning and management
Azure API management design and implementation
Azure SQL and SQL Server Administration
Azure configuration management resources
Hybrid cloud integration design and implementation

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and a minimum of three (3) years’ experience in the development and implementation of web applications.
CompTia Security+ certification.
Demonstrated sprint planning experience.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with Agile Scrum methodologies.
Experience with full-stack ASP.NET MVC application.
Experience with serverless cloud resources such as Microsoft Azure.

WORKING CONDITIONS:
Light to moderate physical activity.  Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		2

		002143		Software Engineer I		Grade 24 Exempt		E24		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Engineering Team Manager, incumbents in this job series are responsible for performing analysis, layout activities, and evaluation of user requirements for a variety of applications. A career ladder exists for this job series, and incumbents may be promoted based on knowledge, skills and abilities as defined by the department.

Plans and conducts preliminary studies of potential applications and prepares design proposals to reflect cost, time and alternative actions to satisfy existing and future needs. Translates detailed design specifications into an application, debugs, and conducts system testing.  Modifies, maintains and updates existing applications.  Serves on project teams as a resource in one or more specific subjects. 

At the highest level, performs highly complex application design and analysis. Mentors and trains other Software Engineers.		TYPICAL DUTIES (ALL LEVELS):
Designs, develops and maintains enterprise class business web and desktop applications.  Works independently as well as jointly with customers and team members to define, design, code, test and implement multi-tier, object-oriented application solutions. 
Understands the functions and purposes of all systems assigned. Assures quality by testing and monitoring assigned systems.
Constructs and maintains documentation to aid in understanding, maintenance and code reuse.
May be assigned legacy systems.

JOB LEVEL DISTINCTIONS:
SOFTWARE ENGINEER I – Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  With the help of more senior level software engineers, meets with customers to define system requirements, designs database and table design layout, and designs and create reports.  Must be able to effectively communicate, organize and perform their duties consistently. Requires four years’ education or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER II - Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications.  Requires five years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER III - Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all lower levels of software engineers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires six years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SENIOR SOFTWARE ENGINEER – Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all levels of software engineers.  Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires eight years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.

MINIMUM QUALIFICATIONS (FOR ALL LEVELS):
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science or other field of computer programming, plus experience as indicated above. Education and experience may be substituted one for the other on a year for year basis, as stated for each level. Education or experience must include Microsoft Development tools including Visual Studio.Net C# and SQL Server.
Ability to communicate effectively and cooperate productively with team members, co-workers and customers.

DESIRED QUALIFICATION:
Microsoft Certified Software Developer (MCSD) – Web Development certification.

WORKING CONDITONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

Career Ladder Note: 
This job series provides a career ladder path for the Associate, I, II, III and Senior levels. Incumbents may be promoted to a higher level once all requirements are met, provided sufficient funding is available and with the approval of the Chief Information Officer and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E24		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002144		Software Engineer II		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Engineering Team Manager, incumbents in this job series are responsible for performing analysis, layout activities, and evaluation of user requirements for a variety of applications. A career ladder exists for this job series, and incumbents may be promoted based on knowledge, skills and abilities as defined by the department.

Plans and conducts preliminary studies of potential applications and prepares design proposals to reflect cost, time and alternative actions to satisfy existing and future needs. Translates detailed design specifications into an application, debugs, and conducts system testing.  Modifies, maintains and updates existing applications.  Serves on project teams as a resource in one or more specific subjects. 

At the highest level, performs highly complex application design and analysis. Mentors and trains other Software Engineers.		TYPICAL DUTIES (ALL LEVELS):
Designs, develops and maintains enterprise class business web and desktop applications.  Works independently as well as jointly with customers and team members to define, design, code, test and implement multi-tier, object-oriented application solutions. 
Understands the functions and purposes of all systems assigned. Assures quality by testing and monitoring assigned systems.
Constructs and maintains documentation to aid in understanding, maintenance and code reuse.
May be assigned legacy systems.

JOB LEVEL DISTINCTIONS:
SOFTWARE ENGINEER I – Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  With the help of more senior level software engineers, meets with customers to define system requirements, designs database and table design layout, and designs and create reports.  Must be able to effectively communicate, organize and perform their duties consistently. Requires four years’ education or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER II - Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications.  Requires five years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER III - Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all lower levels of software engineers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires six years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SENIOR SOFTWARE ENGINEER – Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all levels of software engineers.  Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires eight years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.

MINIMUM QUALIFICATIONS (FOR ALL LEVELS):
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science or other field of computer programming, plus experience as indicated above. Education and experience may be substituted one for the other on a year for year basis, as stated for each level. Education or experience must include Microsoft Development tools including Visual Studio.Net C# and SQL Server.
Ability to communicate effectively and cooperate productively with team members, co-workers and customers.

DESIRED QUALIFICATION:
Microsoft Certified Software Developer (MCSD) – Web Development certification.

WORKING CONDITONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

Career Ladder Note:  This job series provides a career ladder path for the Associate, I, II, III and Senior levels. Incumbents may be promoted to a higher level once all requirements are met, provided sufficient funding is available and with the approval of the Chief Information Officer and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002145		Software Engineer III		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Software Engineering Team Manager, incumbents in this job series are responsible for performing analysis, layout activities, and evaluation of user requirements for a variety of applications. A career ladder exists for this job series, and incumbents may be promoted based on knowledge, skills and abilities as defined by the department.

Plans and conducts preliminary studies of potential applications and prepares design proposals to reflect cost, time and alternative actions to satisfy existing and future needs. Translates detailed design specifications into an application, debugs, and conducts system testing.  Modifies, maintains and updates existing applications.  Serves on project teams as a resource in one or more specific subjects. 

At the highest level, performs highly complex application design and analysis. Mentors and trains other Software Engineers.		TYPICAL DUTIES (ALL LEVELS):
Designs, develops and maintains enterprise class business web and desktop applications.  Works independently as well as jointly with customers and team members to define, design, code, test and implement multi-tier, object-oriented application solutions. 
Understands the functions and purposes of all systems assigned. Assures quality by testing and monitoring assigned systems.
Constructs and maintains documentation to aid in understanding, maintenance and code reuse.
May be assigned legacy systems.

JOB LEVEL DISTINCTIONS:
SOFTWARE ENGINEER I – Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  With the help of more senior level software engineers, meets with customers to define system requirements, designs database and table design layout, and designs and create reports.  Must be able to effectively communicate, organize and perform their duties consistently. Requires four years’ education or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER II - Focuses on delivering and maintaining web applications, with desktop applications optional, using tools commonly used within the department.  Meets with customers often without the help of more experienced software engineers to define system requirements, design database and table design layout, and design and create reports.  Must be able to effectively communicate, organize and perform their duties consistently.  Will often be responsible for 4-5 existing web applications.  Requires five years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SOFTWARE ENGINEER III - Delivers and maintains web and desktop applications using tools used within the department. May be considered an expert on one or more existing tools in use.  Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all lower levels of software engineers. Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires six years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.
SENIOR SOFTWARE ENGINEER – Delivers and maintains web and desktop applications using tools used within the department. Is considered an expert on many of the existing tools in use and understands relationships between existing legacy systems. Meets with customers to define system requirements, design database and table design layout, and design and create reports. Serves as a technical advisor to customers and to all levels of software engineers.  Must be able to communicate, organize and perform their duties consistently in an exceptional manner.  Will usually be responsible for 5 or more existing web and desktop applications.  Requires eight years’ education and/or related work experience, as well as the knowledge, skills and abilities commensurate with this level.

MINIMUM QUALIFICATIONS (FOR ALL LEVELS):
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science or other field of computer programming, plus experience as indicated above. Education and experience may be substituted one for the other on a year for year basis, as stated for each level. Education or experience must include Microsoft Development tools including Visual Studio.Net C# and SQL Server.
Ability to communicate effectively and cooperate productively with team members, co-workers and customers.

DESIRED QUALIFICATION:
Microsoft Certified Software Developer (MCSD) – Web Development certification.

WORKING CONDITONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

Career Ladder Note:  This job series provides a career ladder path for the Associate, I, II, III and Senior levels. Incumbents may be promoted to a higher level once all requirements are met, provided sufficient funding is available and with the approval of the Chief Information Officer and Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002400		Software Engineer Team Lead		Grade 36 Exempt		E36		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade software systems using a variety of software technologies that include, but not limited to the Microsoft .NET stack. These systems are hosted in hybrid public and private cloud environments running on Windows and Linux platforms and thus requires a broad range of experience. The Software Engineer Team Lead provides technical and team leadership through coaching and mentorship.		TYPICAL DUTIES:
Provide technical leadership to teammates through coaching and mentorship.
Guide team development efforts towards successful project delivery.
Maintain high standards of software quality within the team by establishing good practices and habits.
Collaborate with other software developers, business analysts and software architects to plan, design, develop, test and maintain web and desktop-based business applications built on technology platforms accepted by the organization.
Assist in the collection and documentation of user's requirements, development of user stories, estimates and work plans.
Prepare reports and other documentation on the status, operation and maintenance of software.
Participate in peer-reviews of solution designs and related code.
Drive change to implement efficient and effective strategies in coordination with the Software Engineering Team Manager.
Develop, refine and tune integrations between applications.
Ensure all Engineers within the team understand and follow existing IT standards and best practices.
Analyze and resolve technical and application problems.
Assess opportunities for application and process improvement and prepare documentation of rationale to share with team members and other affected parties.
Provide third-level support to business users.
Research and evaluate a variety of software products.

CORE COMPETENCIES:
Extensive experience in HTML, CSS, Bootstrap, and JQuery.
Demonstrated current knowledge of Microsoft .NET Framework and Core development using C#.
ASP.NET development including Winforms, MVC, Razor Views, and Web API.
Windows Communication Framework (WCF), REST API, and message queues.
Data querying and persistence using SQL Server, SSRS, SSIS, LINQ, and Entity Framework.
Identity management using federated Active Directory.
Demonstrated Node.JS Single Page Application (SPA) experience using Angular 2+.
Demonstrated experience designing and developing enterprise grade software.
Demonstrated experience with database development including relational database design, SQL and ORM technologies.
Demonstrated experience leading agile development methodologies including Kanban and Scrum.
Extensive experience applying object-oriented design
Extensive experience with Git source control.
Experience with continuous integration and deployment tools such as Azure DevOps
Knowledge of service-oriented application development techniques
Demonstrated experience with multi-threading and concurrency.
Demonstrated experience with debugging, performance profiling and optimization.\
Experience with automated testing methods and technologies

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Computer Science or closely related field and seven (7) years' experience in the development and implementation of large scale, complex software solutions in an increasingly responsible capacity OR an equivalent combination of education and experience substituting one for the other on a year-for-year basis.
Two years prior experience in a technical leadership position.
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Experience with responsive user interface design and prototyping.
Experience with Salesforce development.
Experience with serverless cloud resources such as Microsoft Azure.
Experience with Linux command line operations

WORKING CONDITIONS:
Light to moderate physical activity. Majority of work is performed in office environment with occasional travel to other city offices.
Exposure to stressful situations resulting from the demands of critical IT service delivery outages and schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002507		Software Engineering Team Manager		Grade 37 Exempt		E37		1/1/00		3/11/24		Manager		Software Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Directs the operations and activities of the Software Engineering Team. As team manager, oversees the software development process and ensures adherence to coding, security, and design standards, including new applications and support for existing in-house applications. Additional responsibilities include adequate testing and quality assurance of new systems and changes to existing applications.		TYPICAL DUTIES:
Ensures the Software Engineering Team is up to date on software development tools and is sufficiently trained to maintain a high level of efficiency.
Working with project stakeholders, develops detailed software development specifications including process flow models, data flow models, design specifications, and programming specifications.
Oversees the software development process ensuring adherence to coding, security, and design standards.
Oversees the quality assurance and testing program for all internally developed applications ensuring the applications developed are materially free of defects prior to implementation.
Coordinates efforts between IMS teams to ensure systems are integrated to the extent possible and facilitate sharing of data where appropriate.
Coordinates efforts between the IMS teams ensuring the interfaces between City systems, whether internally developed or third party provided, are compliant with our standards and follows security policies. 
Responsible for section budgets ensuring that this section requests appropriate funding and controls expenditures.
Supervises Software Engineering Team. Hires, promotes, coaches, counsels, disciplines, and terminates team members under this section as needed.
Keeps current on computer industry trends and emerging software.  Performs other related special project duties.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a baccalaureate degree in Computer Science or closely related field and ten (10) years' experience in Information Systems in an increasingly responsible capacity OR an equivalent combination of education and experience substituting one for the other on a year-for-year basis. 
CompTia Security+ certification
Ability to work closely with others in solving high-level and complex data processing.
Ability to supervise highly technical computer software engineering personnel.
Detailed knowledge of software development technologies, methodologies, processes, and procedures.
Ability to manage multiple software development projects using traditional waterfall as well as agile project management methodologies.
Ability to communicate with the customer base to express technical ideas dearly and concisely in an understandable manner.
Basic knowledge of generally accepted accounting principles.


WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stressful situations as a result of human behavior, extremely complex problem solving, and managing multiple priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002006		Software Support Administrator I		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Software Support Administrator II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		The Software Support Administrator I is a member of the Software Support Team. Members of the Software Support Team provide system administration and support, project planning, technical consulting, and business and data analysis for software and technological solutions used throughout the city. Team members direct the implementation of large scale, long term, and difficult, custom software implementations (i.e. enterprise resource planning, computer aided dispatch, work order management systems, business intelligence and analytics, etc.) and provide ongoing support.  Team members serve as project focal point and liaison between the city departments, IMS Department staff, and system vendors. They are responsible for analyzing and solving complex problems associated with large computer system implementations. Exercises discretion and independent judgment in the performance of their duties.

The Software Support Administrator I collaborates with other Software Support Administrators in analyzing, administering and maintaining City applications.		TYPICAL DUTIES:
Implements and supports software solutions and technologies acquired by city departments and divisions.
Uses defined project management standards and practices to properly plan, monitor, and deliver software implementations and upgrades.
Uses software development methodology to plan and implement software and hardware lifecycles with department/division administration ensuring systems are maintained to provide the highest levels of availability.
Advises city departments and divisions on defining technological requirements and selecting software applications and technology to meet their specific business needs.
Consults with and assists city departments and divisions in creating and implementing technology plans.
Uses enterprise business intelligence and analytics software to model and transform databases into simplified deployable reporting packages.
Creates and designs custom reports using database utilities and other products to extract data from vendor systems for analysis, which often requires programming and extensive knowledge of the database
Designs, develops, and maintains OLAP cubes and in-memory databases used in forecasting and data analysis.
Develops and maintains scripts necessary for system calculation and automation processes using industry standard and system proprietary scripting languages.
Audits system data to ensure data and system integrity.
Creates and maintains system change and maintenance logs.
Creates and maintains product documentation and knowledge base articles used by other administrators and city staff for problem resolution.
Uses least privilege principles and practices to create and maintain system security procedures and user profiles.
Works with software engineers in the design and development of software interfaces between software systems.
Works with network engineers ensuring that application servers and systems are properly patched and secured, following city security policies and HIPPA regulations.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least 2-4 years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
Knowledge of project management concepts.
Demonstrated ability to perform very detail oriented processes and troubleshoot those processes when problems arise.
Experience with one or more of the following:  relational databases and querying tools, supporting and maintaining applications on large networks, desktop/server administration and troubleshooting, or programming and software lifecycles.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.
Ability to communicate effectively with fellow employees, coaches and customers.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Occasional weekend work and evening work may be required.

Career Ladder Note:  After all qualification requirements for a Software Support Administrator II are met, incumbent may be promoted to a Software Support Administrator II  with approval of the Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001729		Software Support Administrator II		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Software Support Administrator II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		The Software Support Administrator II is a member of the Software Support Team. Members of the Software Support Team provide system administration and support, project planning, technical consulting, and business and data analysis for software and technological solutions used throughout the city. Team members direct the implementation of large scale, long term, and difficult, custom software implementations (i.e. enterprise resource planning, computer aided dispatch, work order management systems, business intelligence and analytics, etc.) and provide ongoing support.  Team members serve as project focal point and liaison between the city departments, IMS Department staff, and system vendors. They are responsible for analyzing and solving complex problems associated with large computer system implementations. Exercises discretion and independent judgment in the performance of their duties.

The Software Support Administrator II works independently, and occasionally under the guidance of a Software Support Administrator III, in analyzing, administering and maintaining City applications. The Administrator II has more experience and a higher skill set than the Administrator I.		TYPICAL DUTIES:
Acts as a lead on software systems and projects for departments, verifying that projects follow proper project management procedures when assigned.
Trains other software support administrators on systems.
May assign tasks to ensure project timelines are met and work with other teams to coordinate resources for task completion.
Implements and supports software solutions and technologies acquired by city departments and divisions.
Uses defined project management standards and practices to properly plan, monitor, and deliver software implementations and upgrades.
Uses software development methodology to plan and implement software and hardware lifecycles with department/division administration ensuring systems are maintained to provide the highest levels of availability.
Advises city departments and divisions on defining technological requirements and selecting software applications and technology to meet their specific business needs.
Consults with and assists city departments and divisions in creating and implementing technology plans.
Uses enterprise business intelligence and analytics software to model and transform databases into simplified deployable reporting packages.
Creates and designs custom reports using database utilities and other products to extract data from vendor systems for analysis, which often requires programming and extensive knowledge of the database.
Designs, develops, and maintains OLAP cubes and in-memory databases used in forecasting and data analysis.
Develops and maintains scripts necessary for system calculation and automation processes using industry standard and system proprietary scripting languages.
Audits system data to ensure data and system integrity.
Creates and maintains system change and maintenance logs.
Creates and maintains product documentation and knowledge base articles used by other administrators and city staff for problem resolution.
Uses least privilege principles and practices to create and maintain system security procedures and user profiles.
Works with software engineers in the design and development of software interfaces between software systems.
Works with network engineers ensuring that application servers and systems are properly patched and secured, following city security policies and HIPPA regulations.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least 4-6 years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
One year of IT project leadership experience.
Preference for industry certification and training in areas of specialty (AIIM, Microsoft, Cisco, HP, Comptia, etc.)
Experience with project management and software lifecycles.
Demonstrated ability to perform very detail oriented processes and troubleshoot those processes when problems arise.
Experience with relational databases and querying tools.
Experience supporting and maintaining applications on large networks.
Experience with desktop and server administration.
Experience with programming and scripting.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.
Ability to communicate effectively with fellow employees, coaches and customers.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

Career Ladder Note: 
After all qualification requirements for a Software Support Administrator III are met, incumbent may be promoted to a Software Support Administrator III  with approval of the Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		3 - Clerical (United States of America)		5

		001861		Software Support Administrator III		Grade 32 Exempt		E32		1/1/00		3/11/24		Individual Contributor		Software Support Administrator II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		The Software Support Administrator III is a member of the Software Support Team. Members of the Software Support Team provide system administration and support, project planning, technical consulting, and business and data analysis for software and technological solutions used throughout the city. Team members direct the implementation of large scale, long term, and difficult, custom software implementations (i.e. enterprise resource planning, computer aided dispatch, work order management systems, business intelligence and analytics, etc.) and provide ongoing support.  Team members serve as project focal point and liaison between the city departments, IMS Department staff, and system vendors. They are responsible for analyzing and solving complex problems associated with large computer system implementations. Exercises discretion and independent judgment in the performance of their duties.

The Software Support Administrator III works independently, and serves as a project lead as necessary, in analyzing, administering and maintaining City applications. The Administrator III has more experience and a higher skill set than the Administrator II.		TYPICAL DUTIES:
Works with system steering committees consisting of department and division heads to lead the vision and direction of enterprise level applications.
Works with the Software Support Team Manager and Senior Software Support Administrator to prioritize projects and resource allocation and assigning such as personnel, costs, etc.
Serves as a backup to the Software Support Team Manager when assigned.
Trains other software support administrators on systems.
Assigns tasks to ensure project timelines are met and works with other teams to coordinate resources for task completion.
Implements and supports software solutions and technologies acquired by city departments and divisions.
Uses defined project management standards and practices to properly plan, monitor, and deliver software implementations and upgrades.
Uses software development methodology to plan and implement software and hardware lifecycles with department/division administration ensuring systems are maintained to provide the highest levels of availability.
Advises city departments and divisions on defining technological requirements and selecting software applications and technology to meet their specific business needs.
Consults with and assists city departments and divisions in creating and implementing technology plans.
Uses enterprise business intelligence and analytics software to model and transform databases into simplified deployable reporting packages.
Creates and designs custom reports using database utilities and other products to extract data from vendor systems for analysis, which often requires programming and extensive knowledge of the database.
Designs, develops, and maintains OLAP cubes and in-memory databases used in forecasting and data analysis.
Develops and maintains scripts necessary for system calculation and automation processes using industry standard and system proprietary scripting languages.
Audits system data to ensure data and system integrity.
Creates and maintains system change and maintenance logs.
Creates and maintains product documentation and knowledge base articles used by other administrators and city staff for problem resolution.
Uses least privilege principles and practices to create and maintain system security procedures and user profiles.
Works with software engineers in the design and development of software interfaces between software systems.
Works with network engineers ensuring that application servers and systems are properly patched and secured, following city security policies and HIPPA regulations.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field and at least 6-8 years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
3 years IT project leadership experience.
Preference for multiple industry certifications and training in areas of specialty (AIIM, Microsoft, Cisco, HP, Comptia, ITIL, etc.)
Demonstrated understanding of project management and software lifecycles.
Demonstrated proficiency in performing very detail oriented processes and troubleshoot those processes when problems arise.
Demonstrated proficiency with relational databases and querying tools.
Experience supporting and maintaining client/server applications on large networks.
Demonstrated proficiency in desktop and server administration.
Demonstrated proficiency in programming and scripting.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.
Demonstrated ability to communicate effectively with fellow employees, coaches and customers.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		4

		002237		Software Support Team Lead		Grade 34 Exempt		E34		1/1/00		3/11/24		Supervisor		Software Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Supervises the work activities of the Software Support Team.  Works with the Director of Software Services to guide team activities as they relate to the implementation, operation, administration, and ongoing support and maintenance of complex, enterprise-scale software applications (e.g. citywide financial systems, GIS, enterprise resource planning, Human Resources, work-order systems, and enterprise document management systems. Serves as the focal point for the software application within the City, and is the liaison between City departments, the IMS Department, and involved commercial suppliers. Responsible for analyzing and solving complex problems associated with large software package implementations.		TYPICAL DUTIES:
Leads a team of Software Support administrators. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members. Coordinates team workloads, assignments and time off.
Coordinates software updates, interfaces to other systems, implementations and user issues. 
Coordinates, throughout the software application’s life-cycle, all activities related to software implementation and ongoing support, working with other City departments, IMS staff, and outside vendors. Recommends and coordinates software changes to the vendor.
Coordinates project goals, timelines, milestones and funding conditions, and ensures software-related projects follow agreed processes and functional and performance standards.
Engages and guides software users to ensure software applications meet the needs and expectations of the City. 
Plans and coordinates user training. Confers with department and IMS staff to identify training needs. Formulates new application training, applying knowledge of specified training needs and teaching methods, such as individual coaching, group instruction, and actual job simulation. Ensures that user training meets learning level of users and parallels user needs.
Encourages appropriate training for employees and career path planning. Responsible for helping to build succession plans for critical IMS employees.
Keeps current on technology industry trends and emerging software. 
Performs other related special projects and duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in computer science or other closely related field plus six to eight (6-8) years related work experience, including four years’ experience in team leadership and project management.  An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Strong knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Information technology conceptual, analytical and communication skills.
Demonstrated understanding of project management and software lifecycles.
Demonstrated proficiency in performing very detail oriented processes and troubleshooting those processes when problems arise.
Demonstrated proficiency with relational databases, querying tools, programming, scripting, desktop and server administration.
Experience supporting and maintaining client/server applications on large networks.
Information technology conceptual, analytical and communication skills are critical to successful performance in position.
Demonstrated ability to communicate effectively with fellow employees, coaches and customers.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions. 
Considerable exposure to stress as a result of extremely complex problem solving, long working hours for project completion and insuring minimal impact on customers.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001940		Special Events Administrative Assistant		318 AFSCME		318		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the Special Events Permits Manager, incumbent provides administrative support and assists with processing special events permits. Reviews event permit applications for accuracy and completeness, conditional requirements, and issues final permits; tabulates and collects associated fees. Provides customer support and service, including issuing responses to phone and in-person inquiries; explains event related policies, information, and process requirements.		TYPICAL DUTIES:
Serves as primary staff support to the City’s Special Events Permit Manager. Interacts with individuals, community groups, businesses, and event organizers of special events, filming, free expression activities, and other downtown events. Processes all applications, conditional requirements, and final permits, to include associated fees and cost recovery collection.
Serves as interface and customer service specialist to all customers by responding to event or office inquiries over the phone or in person; researches and provides requested assistance and/or information; schedules meetings for Special Events Review committee, prepares agenda, notifies meeting participants and arranges meeting times and space.
Independently follows through on requests verbally or in writing. Responsible for interpretation of federal, state, city or departmental policies and relaying that information to the public, department personnel. Communicates frequently with other city, county and state entities regarding special permit requests and concerns.
Collaborates with City’s Special Events Permit Manager and other city employees to maintain and improve existing automated processes and permit-related materials including website, permit instructional documents, events calendars, etc. Serves as back up to other office support personnel within the Director’s Office. Assists other professional staff as needed.
Performs other event planning, marketing and support activities as assigned.

MINIMUM QUALIFICATIONS:
Associates degree plus two years experience in an events related field. Education and experience may be substituted one for the other on a year-for-year basis.
General understanding of event or other governmental permit application/processing including the legal considerations related to the job duties listed above.
Demonstrated proficiency in the use of personal computers for data tracking, monitoring, filing and retrieval. Ability to collect, analyze, interpret, and report statistical data via various computer software, including Word, Excel, Outlook.
Ability to communicate effectively, both orally and in writing, with outside event organizers, businesses, city employees, and the public.
Must be well organized and able to prioritize tasks, meet deadlines, analyze problems, and recommend effective event planning options and solutions.
Must be able to develop and manage automated and complex filing systems. Knowledge of office procedures, business English and proper correspondence formats.
Must possess good research and mathematical skills and be able to use calculators.
Ability to travel between office and other worksites or locations when necessary to collect or distribute information.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Light physical effort performed in a comfortable office environment.  Intermittent sitting, standing and travel to various city locations.
Requires the ability to work non-traditional hours, including evening and weekend events.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				318		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001824		Special Events Administrative Assistant - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Incumbent provides administrative support and assists with the planning and coordination of special events.		TYPICAL DUTIES:
Serves as primary staff support to the City’s Special Events team. Interacts with individuals, community groups, businesses and event organizers of other special events, festivals and other downtown events.
Assists the City’s Special Events team in the planning, organization and launch of City-sponsored special events and other activities, as requested by the Gallivan Center Director and/or Special Events Manager.
Responds to event or office inquiries over the phone or in person; researches and provides requested assistance and/or information; schedules meetings for Special Events committees, notifies meeting participants and arranges meeting times and space.
Serves as back up to other office support personnel within the Director’s Office. Assists other professional staff as needed.
Performs other event planning, marketing and support activities as directed.

MINIMUM QUALIFICATIONS:
High school diploma and six months experience in event planning, working with groups in establishing event ideas and subsequent event implementation, and measurements of event success.
General understanding of event or other governmental permit application/processing including the legal considerations related to the job duties listed above.
Demonstrated proficiency in the use of computers for data tracking, monitoring, filing, and retrieval. Ability to collect, analyze, interpret and report statistical data via various computer software programs, including Word, Excel and Outlook.
Ability to communicate effectively, both orally and in writing, with outside event organizers, businesses, city employees, and the general public.
Ability to prioritize numerous tasks, meet deadlines, analyze problems and recommend effective event planning options and solutions.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Light physical effort performed in a comfortable office environment.  Intermittent sitting, standing and travel to various city locations.
Requires the ability to work non-traditional hours, including evening and weekend events.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		330170		Special Events Administrative Assistant - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Under the general direction of the Parks Division Manager, coordinates all park usage. Coordinates with the City Special Event Coordinator to ensure park availability & appropriate support is scheduled and billed according to appropriate City Ordinances and Park Division Policies.  Ensures that park users comply with park policies and communicate critical information about park usage and compliance to appropriate management, staff, public agencies and private sector businesses. Serves as a member of the City Special Event Review Committee.		TYPICAL DUTIES:
Serves as primary staff support to the City’s Special Events team. Interacts with individuals, community groups, businesses and event organizers of other special events, festivals and other downtown events.
Assists the City’s Special Events team in the planning, organization and launch of City-sponsored special events and other activities, as requested by the Gallivan Center Director and/or Special Events Manager.
Responds to event or office inquiries over the phone or in person; researches and provides requested assistance and/or information; schedules meetings for Special Events committees, notifies meeting participants and arranges meeting times and space.
Serves as back up to other office support personnel within the Director’s Office. Assists other professional staff as needed.
Performs other event planning, marketing and support activities as directed.

MINIMUM QUALIFICATIONS:
High school diploma and six months experience in event planning, working with groups in establishing event ideas and subsequent event implementation, and measurements of event success.
General understanding of event or other governmental permit application/processing including the legal considerations related to the job duties listed above.
Demonstrated proficiency in the use of computers for data tracking, monitoring, filing, and retrieval. Ability to collect, analyze, interpret and report statistical data via various computer software programs, including Word, Excel and Outlook.
Ability to communicate effectively, both orally and in writing, with outside event organizers, businesses, city employees, and the general public.
Ability to prioritize numerous tasks, meet deadlines, analyze problems and recommend effective event planning options and solutions.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Light physical effort performed in a comfortable office environment.  Intermittent sitting, standing and travel to various city locations.
Requires the ability to work non-traditional hours, including evening and weekend events.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000306		Special Events Permit Manager		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Gallivan Center Division, processes the provisions of the Commercially Related Special Events, Filming, and Free Expression Activities Ordinance and the permitting process for special events, free speech, and filming activities within Salt Lake City limits. Ensures that petitioners comply with various City policies through the event permit process, communicating necessary event information to appropriate city departments, various public agencies, and private sector businesses. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES:
Receives, reviews, analyzes and finalizes approval of petitions from individuals, agencies, organizations, or others interested in sponsoring events within Salt Lake City limits. Utilizes applicable regulations, policies, practices, or procedures to determine eligibility and/or feasibility of event requests. Determines costs of city services and informs petitioners of various costs, regulations, legal guidelines, and event processes. Monitors events for compliance with the permit and suggests enforcing violations by taking action up to and including canceling or stopping activities from continuing. Collects, processes and deposits application and cost recovery fees associated with events. Directs applicants to take remedial action in permit violations or discrepancies. Assists in coordinating City-sponsored special events and other event development, implementation and problem resolution activities. Serves on Signature Events Fund Committee. Advises applicant of effective strategies to minimize costs and maximize results before, during and after scheduled events. Consults with the City Attorneys’ Office and, as needed, works with the City Events Review Committee on denied free expression activities.
Supervises full-time assistant and other staff involved in permitting process, to insure that all permits are issued in a timely manner.
Researches and presents event information to affected City agencies (i.e.; Police, Fire, Parks, Transportation, Streets, Attorney's Office, Mayor's Office, City Council, etc.). Identifies event costs and City budgetary impacts. Assures costs are accurate and in accordance with amounts appropriated by the City Council.  Identifies and contacts potentially affected organizations outside of Salt Lake City Corporation (i.e.; Utah Transit Authority, Utah Department of Transportation, Salt Lake County, the University of Utah, State Parks, Health Department, utility companies, etc.) to ensure events will not disrupt provider services. Identifies alternatives and solutions as needed.
Assists in developing policies and procedures that serve as the governing rules for conducting events, and other various events within Salt Lake City limits. Assists in developing and updating event policies and procedures manual, application forms, and information pamphlets for distribution to current and prospective applicants.
Leads special events review committee and serves as the Department’s representative on various City, intergovernmental or business boards, and committees related to the Department.
Assists in coordinating events sponsored by Salt Lake City, which include Mayor’s Bike to Work Day; Bike Bonanza; Friday Night Flicks in SLC Parks, Jordan Park 4th of July; Pioneer Park Picture Show; Celebrate the City, Extreme Yard Sale, and other events which may occur.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in Communications, Public Relations, or a related field plus three years directly related experience  including event planning, public relations, and/or coordinating large-scale events. Experience can be substituted for education on a year-for-year basis.
Ability to establish and maintain effective working relationships with diverse event organizers, public officials, City departments and the public.
Ability to communicate effectively, both orally and in writing. Ability to present proposals and ideas in a public forum.
Ability to analyze problems, develop and recommend solutions.
Must be able to use and operate a personal computer and applicable software including word processing, spreadsheets, fax and Internet programs.
Possession of a valid driver's license or driving privilege card. Ability to travel to various event locations throughout the City.

DESIRED QUALIFICATIONS:
Supervisory experience.
Budgeting experience.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Regular travel to event locations to confirm event proposals or evaluate potential problems and recommend possible solutions.
Considerable exposure to stressful situations as a result of human behavior, demanding time constraints and the coordination of legal issues relating to Free Speech activities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002683		Special Investigator - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Office Technician II		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general direction of the Police Department’s Detectives, incumbent investigates and researches suspects and/or arrestees for compliance regarding restrictions in place due to domestic violence related charges. Assigned duties and responsibilities include but are not limited to: reviews and compiles personal and criminal background information, researches and investigates to identify parties restricted from possessing firearms imposed by state statutes, local ordinances, or federal laws; interviews candidates, employers, co-workers, neighborhoods, law enforcement officials, military personnel, and family members; prepares reports and makes recommendations to Investigators based upon findings.

This is an at-will, non-benefitted, part-time position limited to work less than 20 hours per week.		TYPICAL DUTIES:
Obtains and reviews arrest reports, witness statements, and other relevant documents.
Conducts investigations limited in scope to eligibility of firearms possession by interviewing employers, co-workers, neighbors, law enforcement officials, military personnel, members of the candidate’s family.
Makes additional inquires to assist in determining a credibility of statements.
Observes each person being interviewed for the presence or absence of physical indicators of intoxication, the use of controlled substances, truthfulness, etc.
Prepares detailed and complete interview statements for each person being interviewed to allow a reviewer to draw reasonable and logical conclusions about the prospective candidates.
Prepares final report and investigation package for presentation to supervision and management by organizing all investigative material in accordance with established procedures.
Meets regularly with management to keep them apprised of the status of the investigation.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Must possess a High School Diploma or equivalent.
Ability to demonstrate effective interpersonal skills required to discuss matters which are of a sensitive sometime inflammatory nature with candidates, supervisors and management.
Ability to understand, follow and give clear directions and instructions.
Knowledge of public safety operations, department systems. policies and procedures.
Ability to deal with high risk, stressful and potentially volatile situations and culturally diverse people.
Ability to commute from one work location to another.

DESIRED QUALIFICATIONS:

Preference may be given to individuals with experience working in law enforcement or with similar investigation experience.

WORKING CONDITIONS:
Comfortable working conditions.  Required to stay within workstation boundaries for extended periods of time.  Intermittent sitting, standing, and walking in a normal office environment.  Typing, copying, writing, and using a computer is a regular part of the day.
Considerable exposure to stressful situations as a result of human behavior and due to the crisis nature of the duties.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002119		Special Project Assistant - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent conducts research, data collection, and assists department management with technical support needed to advance various administrative projects and initiatives. Performs analysis, prepares reports, and develops recommendations. Coordinates and assists with implementation of complex, multi-agency, large scale, and long-term department/division initiatives.		TYPICAL DUTIES:
Conducts research on assigned issues, performs analysis, and assesses legislative, fiscal, and political impacts of public policy issues. Develops models or scenarios to simulate economic, land use or legislative impacts.  Articulates and generates decision paths, and prepares formal written findings and recommendation for consideration and action by department/division administration.
Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives.
Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keeps current on evolving public policy trends and industry benchmarks.
Develops and monitors program and special project activities. Provides regular updates and reports to department and division management. May assist with monitoring compliance with contracts.
May represent the department/division at community meetings, workshops, business, and other government meetings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field or four (4) years paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience. Experience and education may be substituted on a year-for-year basis.
Knowledge of effective project management, statistical analysis, and research methods and principles.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		7

		002760		Special Projects Analyst		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Manages department projects and initiatives that involve extensive research and preparing reports to present to various groups. Advances new initiatives from the department/division, as well as independently manages and coordinates complex, multi-agency, implementation of large-scale, long-term, department/division policy initiatives. Exercises discretion and independent judgment regarding matters of significance, specifically in relation to the assigned project.		TYPICAL DUTIES:
Relying upon individual or extensive team research of assigned issues, performs complex analysis of the legal, fiscal and political impacts of public policy issues and develops models or scenarios to simulate economic, land use or legislative impacts.  Articulates and generates decision paths, and prepares formal written findings and recommendation for action by department/division Administration.
Facilitates meetings with City departments, diverse groups from the community and other governmental agencies and consultants in order to gain information and negotiate a balanced resolution to issues and to manage special projects.
Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as project needs, time frames, funding options, budget requirements, staffing needs, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keep current on evolving public policy trends and industry benchmarks.
Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and time lines. Monitors team performance and makes recommendations to the Director regarding project decision path, methods and progress.
Develops, manages and monitors programs and special projects on behalf of the Department/Division Director, monitors compliance with contracts and provides direction to consultants.
Will represent the department/division at community meetings, workshops, business, and other government meetings.
Any other assignment given by the Director.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field plus four (4) years paid professional experience in project management, customer relations, policy initiatives development, negotiation and implementation. Education may be substituted for the experience requirements. Preference will be given to candidates with public sector experience.
Ability to prepare and present project details using complex spreadsheet analysis, and graphic presentations and technical reports to Division Managers, City Council, and general public.Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		2

		001912		Special Projects Analyst - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		Manages department projects and initiatives that involve extensive research and preparing reports to present to various groups. Advances new initiatives from the department/division, as well as independently manages and coordinates complex, multi-agency, implementation of large scale, long-term, department/division policy initiatives.		TYPICAL DUTIES:
Relying upon individual or extensive team research of assigned issues, performs complex analysis of the legal, fiscal and political impacts of public policy issues and develops models or scenarios to simulate economic, land use or legislative impacts.  Articulates and generates decision paths, and prepares formal written findings and recommendation for action by department/division Administration.
Facilitates meetings with City departments, diverse groups from the community and other governmental agencies and consultants in order to gain information and negotiate a balanced resolution to issues and to manage special projects.
Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as project needs, time frames, funding options, budget requirements, staffing needs, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keep current on evolving public policy trends and industry benchmarks.
Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and time lines. Monitors team performance and makes recommendations to the Director regarding project decision path, methods and progress.
Develops, manages and monitors programs and special projects on behalf of the Department/Division Director, monitors compliance with contracts and provides direction to consultants.
Will represent the department/division at community meetings, workshops, business, and other government meetings.
Any other assignment given by the Director.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field plus four (4) years paid professional experience in project management, customer relations, policy initiatives development, negotiation and implementation. Education may be substituted for the experience requirements. Preference will be given to candidates with public sector experience.
Ability to prepare and present project details using complex spreadsheet analysis, and graphic presentations and technical reports to Division Managers, City Council, and general public.Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002449		Special Projects Analyst & Safety Program Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent coordinates division projects and new initiatives, working with various outside agencies as needed. Plans, prepares, and disseminates information to the public relating to department strategies, projects, programs, and current events. Prepares reports and makes presentations to groups, as needed.

Collaborates with division management to plan, develop, implement, and monitor the division’s safety program. Assists management and employees to ensure compliance with all city policies, state/federal regulations, and standards.  Works with division managers to establish guidelines and procedures intended to reduce the division’s exposure to losses from safety and environmental violations and worker's compensation claims.  Responsible for managing the Continuity of Operations Plan (COOP) and periodic exercise of emergency plans, drills, and tabletop scenarios to maintain the operational readiness of the division.

Exercises discretion and independent judgment regarding matters of significance, especially in relation to the assigned project.		TYPICAL DUTIES:
Completes special projects assigned by the division director. Researches and provides recommendations for project implementation. Explores and develops creative concepts, ideas, plans, or processes to address project issues. Develops project parameters such as project needs, time frames, budget requirements, and schedules for project implementation. Prepares written findings and recommendations for action by division administration.
Develops and manages division safety programs in accordance with nationally accepted principles of worker safety and industrial hygiene. Conducts on-site visits at various work locations to perform safety audits for gap analysis and discover trends where improvement is needed. Compiles data and develops reports which reflect current safety trends, costs, needs for improvement and overall effectiveness.
Investigates employee injury, motor vehicle accidents, property damage, and other incidents to determine root causes and steps needed to mitigate risk of re-occurrence and reduce hazards. Maintains incident reports and documents for required OSHA injury logs, including OSHA 300 documents, visits from Utah OSHA, and other safety and emergency related occurrences. 
Assesses and analyzes safety needs. Determines priorities for training by consulting with management and the city Risk Manager.  Develops corresponding budget for training, supplies and equipment.  Leads division’s safety meetings. Trains, inspects and works with various work groups to prevent safety incidents including onboarding and routine safety training of personnel, developing work processes and guidelines to eliminate safety incidents.
Ensures that the worksite complies with OSHA regulations, including a workplace hazard assessment verifying all workplace practices and procedures are evaluated and modified to reduce hazards and eliminate injures.
Leads and coordinates safety committee meetings.
Facilitates meetings with city departments, diverse groups from the community, and other governmental agencies and consultants in order to gain information and negotiate a balanced resolution to issues and to manage special projects.
Serves as a key organizational resource to others on assigned policy/project implementation teams.  May represent the division at community meetings, workshops, business, and other government meetings.
Manages the driver credentialing process, verify driver’s license, CDLs and medical cards for all drivers of motorized equipment and/or unregistered equipment owned, leased, or rented by Salt Lake City Corporation.
Coordinates division’s Workers’ Compensation Program, and related light duty and return-to-work activities with the city’s Risk Manager and third-party administrator.  Duties include handling or assisting with filing of reports and processing of claims.
Maintains the division’s COOP, assists in development and training of the division’s emergency response team and all employees in emergency preparedness procedures. Coordinates division’s emergency preparedness programs with others by establishing liaisons with City departments and other governmental and private agencies.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field plus four years paid professional experience in any combination of general operations or safety management, project management, and/or customer relations. Related experience may be substituted for education requirement.
Ability to prepare and present project details using spreadsheet analysis, graphic presentations and technical reports to committees, management, and the general public.
Working knowledge of UOSH, OSHA and FEMA regulations. Possession of various safety related certifications such as OSHA Compliance Certification, OSHA 10 or 30 hour or ability to obtain within one (1) year after awarded with position.
Ability to communicate effectively both orally and in writing and work cohesively with various individuals from diverse backgrounds at all levels.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.
Proficient in the use of computer applications including Microsoft Word, Outlook, Excel and Power Point.
Ability to handle conflict resolution; have a positive attitude; work well under pressure and a propensity for collaborative teamwork.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Some exposure to stress resulting from problem solving, project deadlines, and liaison work between City departments.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002132		Special Projects Assistant		Grade 21 Non Exempt		N21		1/1/00		3/11/24		Individual Contributor		Management Analyst		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent conducts research, data collection, and assists department management with technical support needed to advance various administrative projects and initiatives. Performs analysis, prepares reports, and develops recommendations. Coordinates and assists with implementation of complex, multi-agency, large scale, and long-term department/division initiatives.		TYPICAL DUTIES:
Conducts research on assigned issues, performs analysis, and assesses legislative, fiscal, and political impacts of public policy issues. Develops models or scenarios to simulate economic, land use or legislative impacts.  Articulates and generates decision paths, and prepares formal written findings and recommendation for consideration and action by department/division administration.
Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives.
Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keeps current on evolving public policy trends and industry benchmarks.
Develops and monitors program and special project activities. Provides regular updates and reports to department and division management. May assist with monitoring compliance with contracts.
May represent the department/division at community meetings, workshops, business, and other government meetings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field or four (4) years paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience.
Knowledge of effective project management, statistical analysis, and research methods and principles.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N21		United States of America (Non-Exempt)		3 - Clerical (United States of America)		14

		330105		Special Projects Assistant - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent conducts research, data collection, and assists department management with technical support needed to advance various administrative projects and initiatives. Performs analysis, prepares reports, and develops recommendations. Coordinates and assists with implementation of complex, multi-agency, large scale, and long-term department/division initiatives.		TYPICAL DUTIES:
Conducts research on assigned issues, performs analysis, and assesses legislative, fiscal, and political impacts of public policy issues. Develops models or scenarios to simulate economic, land use or legislative impacts.  Articulates and generates decision paths, and prepares formal written findings and recommendation for consideration and action by department/division administration.
Facilitates meetings with city departments, diverse groups from the community, other governmental agencies, and consultants to obtain further insight and information necessary to negotiate a balanced resolution to issues and achieve established project goals/objectives.
Explores and develops creative concepts, ideas, plans, or processes to address project issues.  Develops project parameters such as: project resources; time frames; funding options and budget requirements; staffing needs; and, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keeps current on evolving public policy trends and industry benchmarks.
Develops and monitors program and special project activities. Provides regular updates and reports to department and division management. May assist with monitoring compliance with contracts.
May represent the department/division at community meetings, workshops, business, and other government meetings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Political Science, Business Administration or a closely related field or four (4) years paid professional experience including any combination of research, statistical analysis, project and legislative review, policy development, and related activities. Preference may be given to candidates with public sector experience. Experience and education may be substituted on a year-for-year basis.
Knowledge of effective project management, statistical analysis, and research methods and principles.
Ability to prepare and present project details using complex spreadsheet analysis, graphic presentations and technical reports to Division Managers, City Council, and general public.
Knowledge of government operations, processes, and public policy analysis.
Ability to establish and maintain effective working relationships with diverse groups and people, including elected officials, department officials, staff, and community representatives.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001986		Special Projects Manager		Grade 21 Exempt		E21		1/1/00		3/11/24		Manager		Management Analyst		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, this position is centered on four primary functions: Policy development and analysis, legislative and community issue analysis and interaction, special projects at the direction of the Mayor, and adjunct communications. The Mayor and the Mayor’s Chief of Staff will determine specific duties and projects within the four areas. This position is general and flexible, but will be actively directed by the Mayor and the Mayor’s Chief of Staff, and given time-and-objective-specific assignments on a regular basis.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Public Policy
Performs and coordinates analytical work and research on policy issues and initiatives for Mayor and the Chief of Staff. Acts as liaison to follow up on issues, policies, and projects at the direction of the Mayor and Chief of Staff. Prepares oral and written presentations identifying issues and recommending options on policy and projects. Provides coordination and assistance in creating and/or resolving project and procedural issues.
Works closely with Mayor and staff to resolve problems, and study policy needs and options. Recommends policy and procedure initiatives and changes.

Legislative
Assists with monitoring legislative intent, directives and actions. Assists with some lobbying functions and information gathering with the legislature.  Informs Mayor and Chief of Staff on emerging high profile and sensitive City and community issues. Monitors developments and issues, and reports as assigned.
As directed, assists with addressing and resolving community issues that become chronic concerns. Works with other departments and community resources to resolve such issues.
Advises Mayor on areas of fiscal impact regarding the Olympics. Gathers and presents information regarding current political and community environment, and anticipates legislative intent and action regarding the City and the Olympics.
Researches and monitors possible effects of Salt Lake County's legislation and policy modifications on political and community initiatives pursued by the Mayor, such as change of government, double taxation, etc.

Special Projects
Acts as facilitator in planning, preparing and initiating various special projects for the Mayor. Organizes and assembles both temporary and permanent teams for accomplishing special projects and initiatives on behalf of the Mayor. Assists in designing, organizing, and funding specific initiatives and projects at the Mayor's discretion. Works as facilitator during start-up phase of specific initiatives.
Advises the Mayor on various special projects and cooperative marketing initiatives regarding downtown and the "Vest Pocket" businesses in the city.  As directed, acts as liaison between small business interests and the Mayor on particular projects, and acts as advisor and initiator of Mayor's agenda regarding youth programs. Works with staff, city departments, and the private sector in the area of conceptualizing, designing, funding, and implementing such programs.
Conducts research for special projects in analyzing policy and administrative proposals. Prepares oral and/or written reports for the Mayor on a wide variety of special projects.

Adjunct Communications
Assists as directed with writing critical press releases, memos, letters and speeches. Helps prepare and implement press-related and public relations strategies. Assists with preparation and research for periodic press conferences and other public access gatherings.
Assists with ensuring coordinated message from all branches of City and the administration. Assists in preparing and implementing public relations and communications strategies in advance of emergency situations. Assists during such times with the functions of the Mayor' s press office.
Helps review and advise on Mayor' s public appearance and speaking schedule. Assists as directed with speech preparation and research, as well as overall strategy.

RECOMMENDED QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in Business Administration, Public Administration or a related field, and five (5) years of progressively responsible experience at the manager level. Education and experience may be substituted one for the other on a year-for-year basis.
Thorough knowledge of public administration, government legislative functions, public policy analysis and organizational management.
Ability to analyze legislative and public policy problems and make appropriate recommendations;
Ability to establish and maintain effective working relationships with elected officials, department heads, employees and the general public

WORKING CONDITIONS:
Generally comfortable working conditions, intermittent sitting, standing or walking.
Frequent stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E21		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002456		Sprinkler Irrigation Technician - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Plumber II		700 - (Seasonal Hourly 700)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a full-time Irrigation Tech or Plumber, performs semi-skilled or skilled plumbing duties involved in maintenance, repair and remodeling of City owned sprinkler irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Diagnoses and repairs low voltage irrigation wire systems.
Assists with installing, testing, and maintaining systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Participates in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies. 
Performs tasks required to complete projects, including preparation and clean up responsibilities.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsibilities of the position or in emergencies.
Learns and develops new skills to advance education and experience.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent. Must have a basic knowledge of sprinkler irrigation components.
Demonstrated ability to read and interpret work orders, drawings and diagrams as required to perform assigned tasks.
Demonstrated ability to operate various equipment including hand and power tools.  Ability to operate heavy equipment may be required.
Possession of a valid driver’s license or driving privilege card.
Possession of a valid Commercial Driver’s License, Class A, will be required, or ability to obtain within six months.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year-round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002147		Sprinkler Irrigation Technician I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a district supervisor or manager a Sprinkler Irrigation Technician I performs semi-skilled or skilled plumbing duties involved in maintenance, repair and remodeling of City owned sprinkler irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Assists with installing, testing, and maintaining systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Participates in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies. 
Performs tasks required to complete projects, including preparation and clean up responsibilities.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsibilities of the position or in emergencies.
Learns and develops new skills to advance education and experience.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent. Must have a basic knowledge of sprinkler irrigation components.
Ability to read and interpret work orders, drawings and diagrams as required to perform assigned tasks.
Ability to operate various equipment including hand and power tools.  Ability to operate heavy equipment may be required.
Ability to understand and follow verbal and/or written instructions.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid Commercial Driver’s License, Class A will be required, or ability to obtain within six months.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

CAREER LADDER:
After successfully meeting the minimum requirements of a Sprinkler Irrigation Technician II, and demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to a Sprinkler Irrigation Technician II after one year and upon district supervisor’s and manager’s recommendation, with department head and the Department of Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002148		Sprinkler Irrigation Technician II		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a district supervisor or manager a Sprinkler Irrigation Technician II performs semi-skilled or skilled plumbing duties involved in maintenance, repair and remodeling of City owned sprinkler irrigation systems.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Assists with installing, testing, and maintaining systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Reads and interprets blue prints in order to install valves, pipe fittings, and pipes composed of metal and non-metal materials. 
Maintain and test various sizes of back flow preventers.
Participates in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies. 
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsibilities of the position or in emergencies.
Performs tasks required to complete projects, including preparation and clean up responsibilities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent. Must have knowledge of sprinkler irrigation components with two years of repair/maintenance experience
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required to perform assigned tasks.
Ability to operate various equipment including hand and power tools.  Ability to operate heavy equipment will be required.
Ability to understand and follow verbal and/or written instructions.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid Commercial Driver’s License, Class A will be required, or ability to obtain within six months.
Requires backflow certification, which must be acquired within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

CAREER LADDER:
After successfully meeting the minimum requirements of a Sprinkler Irrigation Technician III, and demonstrating the ability to successfully carry out a variety of diverse and complex projects and responsibilities, incumbents in this position may be promoted to a Sprinkler Irrigation Technician III, upon district supervisors and managers recommendation, with department head and the Department of Human Resources concurrence.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		002149		Sprinkler Irrigation Technician III		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Plumber II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of a district supervisor or manager, performs semi-skilled or skilled plumbing duties involved in new construction, maintenance, repair and remodeling of City owned sprinkler, irrigation systems and facilities.		TYPICAL DUTIES:
Assembles, installs, maintains, and repairs pipes, fittings, valves, heads, and fixtures of irrigation, water, and drainage systems, according to specifications by use of screws, bolts, and plastic solvents.
Works with all levels of staff to make recommendations and/or adjustments to resolve a variety of irrigation problems and issues; makes visits to survey landscape and soil conditions, determines and implements site requirements, observes system effectiveness and efficiency.
Installs, tests and maintains systems for automatic or mode operation controls of pumps, valves, and other typical industrial equipment.
Repairs and services water distribution and sewage facilities, landscape water sprinkler systems, and waste/vent systems, using hand and power tools.
Reads and interprets blue prints in order to install valves, pipe fittings, and pipes composed of metal and non-metal materials.  Joins pipes by use of screws, bolts, solder, and plastic solvents.
Installs and repairs plumbing fixtures, water heaters and water softeners, and decorative water fountains piping and pumps.
Maintains pump stations and back flow preventers in an operable condition and responds to any alarms caused by equipment malfunction.
Serves as a technical resource for irrigation systems management and water conservation.
Participates in meetings as required; attend training seminars, vendor demonstrations, and courses to remain current with the latest techniques and technologies.
Operates heavy equipment, snowplows, blowers, backhoes, or other similar equipment as needed to perform the responsibilities of the position or in emergencies.
Performs tasks required to complete projects; including preparation and clean up responsibilities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent. Must have knowledge of sprinkler irrigation components with four years of repair/maintenance experience in the field. 
Ability to read and interpret blue prints, sketches, work orders, drawings and diagrams as required to perform assigned tasks.
Ability to operate various equipment including hand and power tools.  Ability to operate heavy equipment will be required.
Possession of a valid driver’s license or driving privilege card.  Possession of a valid Commercial Driver’s License, Class A will be required, or ability to obtain within six months.
Requires backflow certification, which must be acquired within six months of employment.
IPS Glue certification and electrical wire and troubleshooting certification required or must be acquired within six months of employment.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights.  Difficult working positions; may have to stand, walk, or sit in uncomfortable positions for extended periods, and squat or crawl into small spaces.  May perform work in trenches, ceilings, on ladders, bucket lifts, scissor lifts and roofs in heights exceeding 100 feet. 
High exposure to disagreeable elements such as dust, fumes, noise, dampness, cold, heat, chemicals, or grease.  Exposure to outside weather conditions year round. 
Considerable stress under emergency situations, time constraints, and possible injury and/or death.  Variation of job duties due to service interruptions and construction may occur.  Must be able to adapt quickly to diverse conditions, and adjust job assignments requiring operation of various facilities equipment and operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		CDL (all types)

		000404		Staff Assistant		Grade 21 Exempt		E21		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the Salt Lake City Council through the Deputy Executive Director and the Executive Director, provides highly responsible clerical, receptionist and administrative support to the Office of the City Council, which includes elected City Council Members and the professional Council staff. Under the direction of the Deputy Executive Director, performs a wide variety of administrative office support and clerical functions which require considerable independent judgment and discretion in handling highly sensitive, confidential information.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Provides a variety of staff duties to assist with the day-to-day operations of the City Council Office. Is primarily responsible for answering telephones and greeting walk-in customers in the City Council Office. Responds to citizen inquiries for information regarding the City Council's and the City's policies, procedures, and actions. Handles or determines the appropriate staff member to handle citizen requests for service. Enters requests for service into the City's computerized request for service complaint tracking system as necessary. Assists the Administrative liaison with inventorying, ordering, and maintaining supplies to meet the needs of the Office. Maintains an inventory of fixed assets for the City Council Office. Maintains small purchase checks for the City Council Office by keeping checks in a secure location and maintaining a small purchase check log. Composes and types and variety of correspondence, memoranda, reports, forms, and other documents; many of which may be highly sensitive and confidential. Transcribes minutes, information, instructions, and correspondence from recorded tapes. Primarily responsible for routing and tracking incoming and outgoing correspondence. Collects and processes all outbox materials for Council staff members.
Primarily responsible for maintaining the Council Office filing systems in appropriate working order. Maintains the Council Office copies of the Police Department Policies & Procedures Manual and the City's Ordinance book. Maintains data, resources, and other materials in an organized filing system from which items can be easily retrieved to meet the informational needs of the Council Office, other City agencies, and the public. Develops and maintains a variety of mailing lists as requested by Council Members or Council staff. Maintains an accurate list of Council Member and staff information, including home addresses and telephone numbers. Maintains a list for Council Members conducting Council meetings. Scans electronic and/or hard copies of the daily editions of the Deseret News & Salt Lake Tribune for articles that relate to Salt Lake City or may be of interest to Council Members and staff. Primarily responsible for photocopying and distributing copies of the Deseret News & Salt Lake Tribune articles to Council Members and staff. Maintains all City Council mailing lists and organizes mass mailings.
Maintains several complex schedules relating to the Council Office. Primarily responsible for maintaining a master schedule of staff and Council Member commitments. Maintains the schedule for room 325 in the City & County Building. Schedules a variety of meetings and events at the request of Council Members and staff. Primarily responsible for ensuring that all Council meetings are catered and responsible for providing meals as requested for other Council Member or staff meetings in keeping with Council policy. Makes travel arrangements for Council Members and staff.
Assists the Administrative Liaison with the Council Office agenda preparation process. When preparing the agenda, ensures compliance with the Utah Open Meetings Act and ensures timely posting of agendas and accuracy of agenda items and support materials. Provides administrative paperwork to the appropriate Council staff member for review receiving materials from the Administration. Assists with assembling and distributing Council and Committee of the Whole meeting agendas and information packets.
Performs other duties as assigned by the Deputy Executive Director or the Council Executive Director. Develops and maintains ongoing working relationships with Salt Lake County officials. Assists as necessary with the City's lobbying efforts. Participates with Council staff in preparing the bi-annual induction ceremony for elected officials and the annual legislative reception.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E21		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001899		Staff Assistant - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the general administrative direction of the Salt Lake City Council through the Deputy Executive Director and the Executive Director, provides highly responsible clerical, receptionist and administrative support to the Office of the City Council, which includes elected City Council Members and the professional Council staff. Under the direction of the Deputy Executive Director, performs a wide variety of administrative office support and clerical functions which require considerable independent judgment and discretion in handling highly sensitive, confidential information.		TYPICAL DUTIES:
Provides a variety of staff duties to assist with the day-to-day operations of the City Council Office. Is primarily responsible for answering telephones and greeting walk-in customers in the City Council Office. Responds to citizen inquiries for information regarding the City Council's and the City's policies, procedures, and actions. Handles or determines the appropriate staff member to handle citizen requests for service. Enters requests for service into the City's computerized request for service complaint tracking system as necessary. Assists the Administrative liaison with inventorying, ordering, and maintaining supplies to meet the needs of the Office. Maintains an inventory of fixed assets for the City Council Office. Maintains small purchase checks for the City Council Office by keeping checks in a secure location and maintaining a small purchase check log. Composes and types and variety of correspondence, memoranda, reports, forms, and other documents; many of which may be highly sensitive and confidential. Transcribes minutes, information, instructions, and correspondence from recorded tapes. Primarily responsible for routing and tracking incoming and outgoing correspondence. Collects and processes all outbox materials for Council staff members.
Primarily responsible for maintaining the Council Office filing systems in appropriate working order. Maintains the Council Office copies of the Police Department Policies & Procedures Manual and the City's Ordinance book. Maintains data, resources, and other materials in an organized filing system from which items can be easily retrieved to meet the informational needs of the Council Office, other City agencies, and the public. Develops and maintains a variety of mailing lists as requested by Council Members or Council staff. Maintains an accurate list of Council Member and staff information, including home addresses and telephone numbers. Maintains a list for Council Members conducting Council meetings. Scans electronic and/or hard copies of the daily editions of the Deseret News & Salt Lake Tribune for articles that relate to Salt Lake City or may be of interest to Council Members and staff. Primarily responsible for photocopying and distributing copies of the Deseret News & Salt Lake Tribune articles to Council Members and staff. Maintains all City Council mailing lists and organizes mass mailings.
Maintains several complex schedules relating to the Council Office. Primarily responsible for maintaining a master schedule of staff and Council Member commitments. Maintains the schedule for room 325 in the City & County Building. Schedules a variety of meetings and events at the request of Council Members and staff. Primarily responsible for ensuring that all Council meetings are catered and responsible for providing meals as requested for other Council Member or staff meetings in keeping with Council policy. Makes travel arrangements for Council Members and staff.
Assists the Administrative Liaison with the Council Office agenda preparation process. When preparing the agenda, ensures compliance with the Utah Open Meetings Act and ensures timely posting of agendas and accuracy of agenda items and support materials. Provides administrative paperwork to the appropriate Council staff member for review receiving materials from the Administration. Assists with assembling and distributing Council and Committee of the Whole meeting agendas and information packets.
Performs other duties as assigned by the Deputy Executive Director or the Council Executive Director. Develops and maintains ongoing working relationships with Salt Lake County officials. Assists as necessary with the City's lobbying efforts. Participates with Council staff in preparing the bi-annual induction ceremony for elected officials and the annual legislative reception.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		000231		Staffing & Position Control Specialist		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Office Technician II		300 - (Para Professional 300)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the City’s Finance Department executive team, provides specialized accounting work related to City Departments’ staffing levels, costs regarding salary projections, and negotiated contract adjustments.  Maintains the Position Control Number (PCN) system for all authorized positions in the City.  

This is a professional accounting position requiring comprehensive knowledge of accounting principles and familiarity with the City’s annual budget and funded staffing levels, financial record keeping and reporting systems used by the City.  Incumbent has substantial independence in performing duties.		TYPICAL DUTIES:
Provides future years salary projections for the City’s Budget office.  Develops projections based on trend data including scenarios with cost of living and negotiated contract adjustments. Works closely with the Finance executive team, the City’s Compensation Manager and IMS in establishing base data and projected data and analysis.
Maintains the City’s staffing document, the record of the number of budgeted City job positions.  Assists departments in developing their staffing document and future budgeted positions. Builds salary tables for the City’s compensation plans and creates baseline data to be used by Human Resources.
Maintains the Position Control Number (PCN) system for all authorized jobs in the City. Reconciles and adjusts PCN reports to correctly reflect the number of budgeted Full Time Employee (FTE) positions for all City departments’ staffing documents.  Generates PCN numbers to new or reclassified job descriptions.
Serves as backup to the Payroll and Special Project Coordinator. Responsibilities in this capacity would include Salt Lake City Corporation’s payroll processing, updating and distribution.
Reviews travel requests for accuracy and completeness.  Makes corrections as necessary.  Verifies the cost allocation and reimbursement to employees on authorized City travel.  Ensures accurate payments are made and explained to requesting employees.
Serves as Payroll Administrator for the Finance Division and the Policy and Budget Division. Performs or oversees divisional timekeepers’ data entry into the HRIS relating to the establishment of new employee records.  Maintains records for existing employees including recording time, changes in employment status, tax, etc.  Ensures records compliance with internal policies and state and federal regulations.
Prepares or assists in preparation of reports related to financial elements of the department.  Reviews related documentation; compares source material with financial details, and completes required journal entries.
Monitors financial activities including labor distribution, vouchers/accounts payable, general accounting, accounts receivable, budget administration, payroll, purchasing, inventory control and contract payment system.  Ensures compliance with terms and conditions of all contracts.
Provides technical assistance to operating divisions in accounting and budget related matters as requested. Assists in the annual audit and department budget preparation.
Performs other related duties and/or special projects as requested.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Business, Accounting, or a related field; plus two years experience related to tracking corporate staffing levels or cost accounting regarding salary projections, preferably with a government agency.  Education and experience can be substituted one for the other on a year-for-year basis. 
Ability to apply professional judgment in the application of accounting techniques and principles. 
Demonstrated proficiency in use of computer data process systems and software including word processing and spreadsheets.
Knowledge of laws, ordinances, and regulations related to municipal accounting and budgeting. 
Ability to effectively communicate verbally and in writing.  Ability to maintain successful working relationships with co-workers, city employees, and representatives of public and private agencies.
Must be bondable at standard rates.  All Applicants will be subject to a police record check.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures, computer reports, and video display screens.
Considerable exposure to stressful situations as a result of human behavior, time-constraints, and/or multiple demands and priorities.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001850		STEM - Environmental Education Teacher		Grade 21 Exempt		E21		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent plans and provides instruction to students based on State, School District or other curricula and the requirements based on the students’ social and other formative skills. May act as program supervisor in the event that the Manager is unavailable.

This description covers positions which are grant funded and time-limited.		TYPICAL DUTIES:
Demonstrates Effective Planning and Preparation
Demonstrates knowledge of content pedagogy and knowledge of students and developmental needs.
Develops clear and relevant instructional goals based on the important content area concepts and suitability for students and program participants.
Uses a wide variety of resources and methods appropriate for diverse learning styles.
Designs coherent instruction for flexible groupings that includes clear and focused lesson structure.
Plans lessons with assessment in mind.
Establishes an Environment Conducive to Learning
Creates a respectful environment by establishing positive student-teacher interactions.
Establishes a culture for learning.
Manages the program following Youth and Family policies and procedures.
Maintains, prepares, demographic data; conducts needs analysis, sets program goals and monitors student and program effectiveness.  Tracks program statistics and other related operational data.
Supervises staff, seasonal workers, and volunteers including hiring, training, and performance evaluations.  In partnership with the Teen Program Manager may initiate corrective and or disciplinary action as necessary. 
Develops and maintains successful relationships with the community, site partners, and school district. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree with a current State of Utah Teaching License, including appropriate endorsements for subjects taught or is participating in USOE’s ARL with a minimum of two years working with youth from a diverse background.
Valid state driver’s license or Utah driving privilege card.
Excellent written and oral communication skills.
Excellent classroom management skills.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weight. Uncomfortable working positions such as stooping, crouching and bending. Potential exposure to extreme outdoor conditions, including inclement weather.
Exposure to stress as a result of human behavior.
May be required to work during non-traditional work hours, including evenings and weekends.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E21		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002761		Storm Compliance Specialist		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under the direction of the Stormwater Quality Program Manager assists with implementation of the Stormwater Program including but not limited to: review and updates of the stormwater management plan (SWMP), draft of annual report, and all related documentation and elements of the City’s Municipal Separate Stormwater System (MS4) permit. Assist with training and outreach events, the municipal O & M program and the development of outreach and training material (e.g. for the general public, municipal employees, contractors and commercial businesses). Works closely with the Stormwater Quality Program Manager to advise and assist facility manager/operators and staff to achieve regulatory compliance and meet permit requirements. Drafts administrative orders and various enforcement actions (e.g., warning letters, notices of volition, and Significant Noncompliance).  Maintains Stormwater Program Standard Operating Instructions (SOIs) and provide job-related training to Stormwater staff.  Responsibilities include prioritizing and organizing own work, technical writing, fieldwork, and public interaction.		TYPICAL DUTIES: 
Perform all duties required of a Stormwater Quality Coordinator.
Takes a lead role in the technical writing of reports and documentation including the MS4 annual report, stormwater management plans (SWMP), standard operating instructions (SOIs), stormwater monitoring plans, warning letters, notice of violations (NOVs), stop work and compliance notices.   
Provides permit development training and technical support to Stormwater staff, and reviews Permit Basis Documents for compliance with federal, state, and local standards and regulations.
In coordination with the Stormwater Quality Program Manager will represent Salt Lake City with various organizations such as the Utah Stormwater Advisory Committee (USWAC), Salt Lake County Stormwater Coalition, Salt Lake City Events Review Committee, Salt Lake County Task Force and with other organizations. 
Leads in the tracing, research, detection, enforcement and cleanup of illicit discharges and accidental spills into the storm drain system.  Performs on-site visits for enforcement actions and prepares enforcement action documentation. 
Provides stormwater sampling, training and technical support to Stormwater staff in accordance with Stormwater Program policies and SOIs, including but not limited to proper sample collection/preservation, chain-of-custody (COC) preparation, coordination of analytical testing through contract laboratories, resolution of laboratory-related issues, and analytical data review. 
Provides enforcement training and technical support to Stormwater staff.
Along with other members of the Stormwater Quality Program, responsible for collecting stormwater samples for the City’s UPDES permit program.  Will be required to sample appropriate storms at the time of the event, frequently occurring outside of scheduled work hours and during the night. 
Assists Stormwater Quality Program Manager with permit renewal and interactions with the State DEQ on changes to the permit.  Participates in stormwater audits conducted by the State and EPA.
Attends applicable staff meetings.  Assist the Stormwater Program Manger to prepare public presentations and may be requested to attend public meetings.
Develops public information displays and educational programs on stormwater related issues and assists with stormwater education presentations to various groups. 
Takes a lead role regarding coordination of necessary laboratory testing to meet permit requirements and stormwater quality data and reporting.  Develops storm hydrographs and appropriately composites samples based on those graphs. Maintains records, quality control and chain of custodies appropriate for submission to a court of law.
Informs Stormwater Quality Program Manager of any changes or deficiencies within the Stormwater Program and makes recommendations for appropriate remedial action. 
In the absence of the Stormwater Program Manager, acts as program lead.
Performs other related duties as assigned. 

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s Degree in Environmental Science, Chemistry, Biology, Engineering, Public Administration, Business Administration, or a closely related field, and three years of paid professional experience related to the aforementioned job duties, or an Associate's Degree and five years of paid professional experience including any combination of work with: stormwater systems, sewer systems, or pre-treatment programs.  Related education and experience may be substituted one for the other on a year-for-year basis.
Ability to express ideas clearly, both orally and in writing, and represent the City in a professional manner at all times.
Basic knowledge of stormwater collection systems, water quality parameters and the Clean Water Act (CWA).
Demonstrated ability to obtain and organize information or data, perform technical research, manage multiple tasks, make legally defensible decisions and/or recommendations, and meet deadlines.
Working knowledge of stormwater collection systems, industry best management practices (BMPs), and water quality parameters.  Understanding of erosion control and storm water treatment technologies.
Working knowledge of federal and state regulations as they relate to the MS4 permit, Clean Water Act (CWA), TMDL, Green Infrastructure, and Residential, Industrial, and Commercial Stormwater Discharge programs.
Proficient with Microsoft Office programs, including Word and Excel. Ability to develop professional correspondence.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Routinely light to moderate physical activity, but with regular exposure to unpleasant working conditions, especially dampness, when doing fieldwork.  Heavy lifting up to 45 pounds on infrequent occasion. Potential exposure to hazardous materials, raw sewage, fuel oil, grease and biological hazards, may be exposed to some unpleasant odors. 
Some evening, night and weekend work required with minimal notice to collect samples during storms, represent the department at outreach events or to respond to accidental/illegal discharges. 
Frequent exposure to stressful situations as a result of human behavior, deadlines and other demands of the position.

NOTE:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001542		Stormwater Maintenance Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Operations/Maintenance Superintendent, directs the operation, construction and maintenance of the City's storm water drainage system. Provides consultation to drainage maintenance crews in installing and connecting new lines, diagnosing and repairing problems on existing lines, and recommending and implementing system improvements. Manages City’s Canals/Irrigation System.		TYPICAL DUTIES:
Directs and manages the operations and maintenance of the City’s storm water system including connections, inspections, investigations, maintenance and repair of the system.
Manages the distribution and regulation of Utah Lake water in and from canal systems in the Salt Lake valley (approximately 50 miles of canal system).
Supervises personnel assigned to the section.  Responsible for employee selection, training, evaluation, discipline and worker safety programs.
Implements system and process improvements, relying on input from crews.  Plans and maintains cost effective work schedules for the cost center; initiates and monitors  construction, maintenance  and repair of the system. Orders equipment and materials, authorizes payment, writes specifications and critiques contracts.
Inspects projects for quality and effectiveness. Performs physical duties as needed in case of emergency or back-up, or when hands-on expertise facilitates solution or task completion.
Serves as liaison with vendors, contractors, business community and general public; works with property owners and customers when there are potential difficulties or complaints. 
Prepares annual budget for section and administers same. Approaches budget execution with a focus on the use of labor, materials and equipment. Makes recommendations for capital improvement program.
Establishes and maintains productive working relationships with other City departments, various agencies and companies to improve drainage system and inter-agency cooperation.
Plays key role in department disaster and emergency preparedness program.
Responds to hazardous materials spills that may directly impact storm water system and coordinates clean-up with City HazMat crews.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Two years post-high school study in engineering, including construction and inspection, hydraulics or related field and six years experience in storm drain systems installation and maintenance, two of which have been in a supervisory position. Appropriate work experience may be substituted for education on a year-for-year basis.
Working knowledge of Salt Lake City's storm drainage system or systems of equivalent size and complexity.  Knowledge of personnel management and budget accounting associated with storm water systems operations and maintenance. Ability to read plans, maps and charts and to teach others to do the same.
Ability to communicate effectively orally and in written form to a wide range of public officials, contractors, engineers, City employees and the general public.
Possession of valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to dirty facilities and equipment, climate conditions, noise, dust and dampness. 
May be required to work irregular hours and be subject to call-back for emergencies.
Considerable stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002260		Stormwater Maintenance Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		This is a supervisor position reporting to the Storm Water Maintenance Manager. This position has the responsibility to determine and assign daily work to the maintenance and construction crews as a working supervisor.  May work side by side with crews as required in construction, maintenance and repair of storm water drainage systems.		TYPICAL DUTIES:
Plans and assigns daily work based on established maintenance programs and department requirements. Diagnoses drainage problems and system needs.
Working with crews, performs "total" project. This includes pre-project planning in the beginning, and signing off on final completed project. This includes final project inspection and completing all work orders.
Working with crews, may perform excavation, builds concrete boxes, installs pipe, backfills and compacts excavation, and restores concrete, asphalt and landscaping.
Responsible for completing all necessary permits for confined space entry, trenching and shoring, and hot work. Trains and instructs new crew workers. Directs the ordering and placement of traffic control barricades, trenching and shoring devices. Conducts confined space and lock out/tag out evaluations in compliance with all local, state and federal safety regulations. Conducts safety meetings and enforces all on-site safety procedures. Responsible for compliance with safety regulations and procedures.
Authorizes the use of overtime, resolves personnel problems and issues disciplinary action when required. Monitors work to ensure completion; conducts performance evaluations in consultation with Storm Water Maintenance Manager. Recommends employment actions, hiring and terminations.
On existing lines, decides proper method of repair; i.e., slip line, leak sealing, blockage removal, or new construction. Makes recommendations on major projects. Suggests methods to cut costs and improve process.
May operate s combination high pressure/vacuum truck for cleaning and maintenance and may operate all other equipment used in the maintenance of the system, including backhoe, trackhoe, drag bucket machine and pipe fusion machines.   
 Responds to emergencies.
Assists in containment of hazardous spills. Also assists in water testing program by collecting samples. Programs and operates sampler machine and completes simple bench tests.  Drainage water is tested for turbidity, chemicals, hydrocarbons, chlorine, detergents, metals, pH and oxygen.
Keeps records of time, material and equipment. Trains new employees and assists with maintenance of vehicles and equipment.
Performs other related duties as necessary.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent.
Five (5) years’ experience in storm water systems maintenance, two (2) of which must have been as a lead or a Drainage Maintenance Worker III/IV. Two (2) years of water or wastewater systems maintenance or general construction experience may be substituted for two (2) of the five (5) total years experience.
Demonstrated ability to read and interpret blueprints, maps and construction plans.
Ability to fit through a street opening (Manhole).
Certification in Confined Space Entry, Trenching and Shoring (Competent Person as defined by OSHA), Flagging and Traffic Control Device Placement and Forklift operation.
Demonstrated knowledge of storm water collection systems; maintenance and repair procedures of these systems.
Possession of a valid Utah Commercial Driver License, Class A.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium to heavy weights. Exposure to confined spaces, high noise levels, dust, grease, fumes, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, and other environmental aspects which may be considered unfavorable or disagreeable. Presence of significant occupational hazards, including driving and street traffic: Employees are to follow prescribed safety procedures.
Intermittent exposure to stress as a result of human behavior and the demands of the position.
May be subject to overtime, stand-by and callout.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002782		Stormwater Quality Program Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Water Quality and Treatment Administrator incumbent is responsible for the management and implementation of the Stormwater Quality Program.  Provides oversight for all aspects of the program and has responsibility for compliance with the City’s Municipal Separate Storm Water System (MS4) permit.  Advises facility manager/operators regarding regulatory compliance requirements and assists them in meeting permit conditions.  This is a technical position with emphasis on permitting and environmental compliance.  The Stormwater Quality Manager coordinates and interacts with numerous and varied project stakeholders (e.g., public, contractors, environmental groups, and regulators) on a regular basis and champions stormwater initiatives.		TYPICAL DUTIES: 
Manages the Stormwater Quality Program and staff and establishes clear and obtainable goals for the program.  Mentors junior staff and provides necessary training.  Responsible for stormwater program elements and compliance with the MS4 Permit.  Monitors permit renewal and interacts with the Utah Division of Environmental Quality (UDEQ) on changes to the permit.  Permit elements include: 
Public Education/Outreach
Illicit Discharge Detection and Elimination (IDDE)
Construction site stormwater runoff control
Post-construction stormwater runoff control
Pollution prevention and good housekeeping
Industrial, commercial, and municipal high-risk runoff
Monitoring – wet and dry weather sampling
Frequently interacts with other Divisions of Public Utilities, other Salt Lake City Departments, construction, commercial, and industrial stakeholders as well as regulatory agencies.  Cooperates with the Pre-treatment division when appropriate for industrial programs and inspections.  Prepares for and addresses existing and new regulations and maintains relationship with the UDEQ to facilitate education, ongoing compliance and cooperation. 
Acts as a primary point of contact with regulatory agencies and work groups. Organizes, facilitates and participates in storm water audits conducted by the UDEQ and United States Environmental Protection Agency (USEPA).  Represents Salt Lake City at the Utah Stormwater Advisory Committee, Salt Lake County Stormwater Coalition, and with other groups and on various ad-hoc committees or statutory boards as engineering designate.  Attends appropriate staff and public meetings on stormwater issues. 
Working closely with the Water Quality and Treatment Administrator to facilitate implementation of the Stormwater Quality Enforcement Response Plan, including on-site visits related to enforcement actions, development of informal enforcement, warning letters, and notices of violation, and review of enforcement action responses.  May be requested to develop draft administrative orders and compliance schedules as required. 
Maintains the Stormwater Quality Program policies and Standard Operating Instructions (SOIs) for proper administration of the Program, including associated forms and permit boilerplates.  Prepares, supervises, reviews and approves technical reports and documentation including the MS4 annual report, stormwater management plans, and stormwater monitoring plans.  Maintains appropriate records and is responsible for submission of necessary documents to regulatory agencies.
Oversees and monitors industrial, commercial and residential compliance with federal, state and local stormwater regulations.  Monitors industries in the sampling of their stormwater discharges, and advises their manager/operators on proper procedure.  Reviews stormwater pollution-prevention plans as submitted and regulates their application.  Reviews applications for construction site permits.  Monitors construction sites for compliance with regulations and suitable application of management plans. Observes performance of plans and makes recommendations for changes. 
Responsible for collecting or overseeing the collection of stormwater samples during appropriate storms for compliance with the MS4 permit program.  These sampling events may occur outside of scheduled work hours and during the night.  Reviews laboratory data to identify any potential adverse impacts to streams, investigates and remediates as possible.  Updates long term analysis records, identifies trends, and addresses issues.  Develops storm hydrographs and appropriately composites samples based on those graphs. Maintains records, quality control and chain of custody appropriate for submission to a court of law.  Coordinates necessary laboratory testing to meet permit requirements. 
Responsible for response to and follow-up regarding IDDE, including investigation and tracking of sources to enforcement and cleanup. 
In hazardous spill situations, advises HAZMAT unit of the Fire Department and others about the storm drain conveyance and where discharges may be intercepted.  Provides information needed to assist cleanup.   In less hazardous spills, may assist in the cleanup.
Prepares budget recommendations for the cost center and submits them to the Water Quality/Treatment Administrator.
Performs other related duties as assigned. 

MINIMUM QUALIFICATIONS;
Graduation from an accredited college or university with bachelor’s degree in Environmental Science, Business Administration, Water Treatment or related field plus a minimum of three years related work experience.  Education may be substituted on a year-for-year basis with related experience including any combination of work with: stormwater systems, sewer systems, water treatment or industrial pre-treatment programs.
Working knowledge of stormwater collection systems, industry best management practices (BMPs), and water quality parameters.  Understanding of erosion control and storm water treatment technologies.
Working knowledge of federal and state regulations as they relate to the MS4 permit, Clean Water Act (CWA), TMDL, Green Infrastructure, and Residential, Industrial, and Commercial Stormwater Discharge programs.
Proven ability to assess technical and scheduling issues and develop appropriate resolution.
Proven ability to organize data, manage multiple tasks, and meet deadlines.
Proven ability to express ideas clearly, both orally and in written form; prepare reports and make presentations, as requested.
Possession of excellent interpersonal skills.  Ability to effectively lead, interact and positively influence staff, co-workers, representatives from other departments, agencies, and members of the general public.
Ability to operate a motor vehicle and travel to/from various city locations. Possession of valid state driver’s license or Utah driving privilege card (or ability to obtain one within 90 days of hire).

WORKING CONDITIONS:
Routinely light to moderate physical activity, but with exposure to unpleasant working conditions, especially dampness, when doing fieldwork.  Heavy lifting on infrequent occasion.  Potential exposure to hazardous materials, raw sewage, fuel oil, grease and biological hazards, may be exposed to some unpleasant odors.  Office environment generally comfortable.
Some evening, night and weekend work required with minimal notice, to collect samples during storms or respond to emergency calls.  On call 24 hours a day, seven days a week.
Frequent exposure to stressful situations as a result of human behavior, deadlines and other demands of the position.

NOTE:  The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		330081		Stormwater Technician - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of the Public Utility Storm Water Program Manager, performs data collection and entry to catalog Salt Lake City’s storm drain system in ARCGIS, performs infiltration testing to characterize potential for water quality improvement features and perform water quality sampling throughout the storm drain system.    The candidate may be required to work with various City Departments/Divisions to help develop and write SOPs for various job functions and monitoring. The candidate may also perform other duties as assigned, including but not limited to Industrial/Commercial site inspections, presentations and data input.		TYPICAL DUTIES:
Inspects the storm sewer system for structural condition and performance
Perform infiltration tests and characterize potential for water quality improvements.
Catalog findings on ArcMap software.
Prepares reports and City permits for industrial sites in accordance with City Ordinance.
Keeps records and reports of all inspections and permits.
Assist storm water team with sampling and inspections.
Participates in special projects as assigned.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent.
Excellent computer skills including email, Internet, word processing (MS Word) and spreadsheet (MS Excel) on Windows-platform computer.
Geographic Information System (GIS) Experience.
Attention to detail including but not limited to, formatting, creating reports, cataloging and processing computer data.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Graduation from an accredited college or university in science or engineering.
Two (2) years of college level related courses from an accredited College or University.
Technical writing work experience.
People skills are strongly preferred.

WORKING CONDITIONS:
Moderate physical activity may be required including lifting up to 50 pounds. Uncomfortable working positions such as stooping, crouching and bending.
Exposure to adverse weather conditions, including rain, snow and cold. Inspection activities may occur during storm events.
Moderate stress under storm events. Also, moderate stress dealing with equipment movements in and around sites.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002212		Strategy & Special Projects Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Manages department projects and initiatives that involve extensive research and preparing reports to present to various groups.  Advances new initiatives from the department/division, as well as independently manages and coordinates complex, multi-agency, implementation of large-scale, long-term, department/division policy initiatives. Exercises discretion and independent judgment regarding matters of significance, specifically in relation to the assigned project.		TYPICAL DUTIES:
Performs complex analysis of the legal, fiscal, and political impacts of public policy issues and develops models or scenarios to simulate economic, land use or legislative impacts.  Articulates and generates decision paths, and prepares formal written findings and recommendation for action by department/division administration. Initiates individual or extensive team research of assigned issues.
Develops, manages and monitors programs and special projects. Develops project parameters such as project needs, time frames, funding options, budget requirements, staffing needs, methods, procedures and schedules for project implementation.  Drives project progress to ensure tasks and applications follow agreed upon decision path and time frames.  Keeps current on evolving public policy trends and industry benchmarks.  Develops creative concepts, ideas, plans or processes to address project issues.
Plans, prepares, and disseminates information to the public relating to department strategies, projects, programs, and current events. At the direction of department directors, applies knowledge about the department, the City, and community in order to respond to media inquiries, and public comments.
In collaboration with Public Services programs and other City divisions, identifies grant and funding opportunities, prepares application materials and manages, as appropriate, successful awards.
Facilitates meetings with City departments, diverse groups from the community and other governmental agencies and consultants in order to gain information and negotiate a balanced resolution to issues and to manage special projects.
Evaluates and analyzes complex projects to ensure implementation of city plans and policies and the overall efficacy of programs and strategies.  Monitors compliance with contracts and provides direction to consultants.
Serves as team leader or as a key organizational resource to others on assigned policy/project implementation teams.  Assigns general project areas and facilitates each team’s ability to meet project goals and time lines. Manages and monitors team performance and makes recommendations to the Director regarding project decision path, methods, and progress.
Represents the Department on numerous committees, and at community meetings, workshops, business, and other intra- and inter-governmental meetings.
Promotes Public Services programs, projects, and initiatives by creating, writing, assembling, and producing documents and materials, including PowerPoint presentations, newsletters, photographs, and press releases. Develops web and social media strategies for the department and provides direction to assigned staff and designated interns.
Working closely with department Finance Manager, City Contracts and Purchasing and the City Attorney’s office, oversees department contracting processes, procedures and management.
Performs other related duties as assigned,

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a degree in Social Sciences, Communications, Organizational Development, Public Administration, Public Policy, or a related field.  Advanced degree or training in community leadership, community organizing, political management or public relations desired, plus four (4) years paid professional experience. Experience may be substituted for the educational requirements. Preference will be given to candidates with public sector experience.
Ability to prepare and present project details using complex spreadsheet analysis, and graphic presentations and technical reports to Division Managers, City Council, and general public.
Ability to read, interpret federal and state legislation, City ordinances and policies as they pertain to contracts, memoranda of understanding, and inter-local agreements.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, stringent project deadlines, and liaison work between City departments, Mayor’s office, politically powerful community groups, and the City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002263		Streets Construction and Maintenance Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Asphalt Equipment Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of Maintenance Program Manager Plans, designs, implements, and supervises equipment operators in areas which may include snow and ice control, asphalt maintenance and repair, and concrete replacement. Plans, organizes, and directs the general maintenance activities for the groups, sets priorities, schedules work, and adjusts work to meet the plan. Promotes efficient and safe work habits. When necessary, recommends measures to improve product methods, equipment performance, and quality of work, and makes changes in working conditions and use of equipment to increase efficiency. Determines and resolves work problems and/or assists in reaching solutions. Recommends or initiates personnel actions such as promotions and disciplinary measures. Trains subordinate supervisors, leads and new employees as necessary. Maintains road maintenance records. Estimates and requisitions materials and supplies required to complete work within budgetary restraints. Is required to be adept in the activities of the workers supervised, equipment used, and the maintenance programs assigned.

Administers and monitors the notification system for all residents and businesses that will be affected by maintenance projects and street closures.

This position is a supervisory position requiring an extensive knowledge of the roadway and concrete infrastructure within Salt Lake City, as well as the ability to plan, schedule, and monitor asphalt maintenance requirements for all these roadways.		TYPICAL DUTIES:
Designs, implements, manages, and monitors the assigned maintenance program covering all slurry seal, chip seal, overlay, in-lay, and asphalt maintenance and repairs.  Snow and ice control and snow removal, and other operations associated within the right of way of Salt Lake City (Asphalt Supervisor).
Prepares estimates, collects and deposits checks received for the residential 50/50, 100% commercial. Designs, implements, and monitors the City ADA replacement and sidewalk grinding programs. Participates in pothole repair and crack seal programs and other operations associated within the right of way of Salt Lake City (Concrete Supervisor).
Assigns maintenance projects to supervisors or lead personnel to maintain all assigned areas and equipment following manufacturers' specifications, APWA requirements, business and resident needs, and/or accepted maintenance practices. May consult with subordinate journey-level and other technical personnel for advice on complex maintenance projects assessing the budgetary constraints, equipment availability, and time frame available to complete any project.
Responsible for routine reports, time records including hours worked, days off, overtime and daily log used to track maintenance project status and personnel. Utilizes computer program for equipment monitoring as a record keeping tool and/or for report generation.  Performs accident investigations.
Provides training to supervisors and other maintenance personnel to attain and retain each individual's maintenance proficiency. May also provide training to City subcontractors according to contract specifications and perceived needs.
Assist in preparation of annual operating and capital budget for the assigned section and submits it for approval to the Maintenance Program Manager for inclusion in the Division's annual budget. Monitors equipment and materials for possible upgrade or replacement and provides manager with recommendations.
Coordinates all maintenance program activities with other division’s maintenance supervisors, City departments, and private utilities to avoid disruption of services. Advises supervisors and necessary engineering staff of technical problems encountered and suggests possible solutions. Attends Engineering and Transportation project review meetings.
Maintains all maintenance records and uses these records and personal observations to evaluate and recommend replacement and/or modification of equipment or operating methodology to ensure efficient utilization of resources.
Resolves personnel issues in accordance with established rules, policies and MOU. Initiates disciplinary action when necessary. Maintains documentation on performance of all employees under his or her supervision. Conducts the interview process and selection of new employees.
Prepares reports for management which reflects such items as equipment condition, staff efficiency, energy conservation proposals, and any suggested changes in procedures. Prepares time records of assigned employees. Approves leave, compensatory time, and overtime requests.
Works with employees, tenants, in-house staff, the general public, and various contractors to ensure smooth accomplishment of maintenance goals and objectives for the Public Services Department, Streets Maintenance Division.
Supervises snow and ice control operations.  Patrols assigned district and monitors field operations.  Ensures all designated equipment and materials are ready for operation. Coordinates, updates, and post equipment breakdowns and repairs. Ensure accidents are investigated properly.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a four year accredited college or university with a bachelor’s degree in engineering, project management or related field, plus five years progressively responsible work experience and training related to the duties listed above. Additional experience may be substituted for education on an equal basis. Journey-level certification may be required. Two years supervisory or lead experience.
Thorough knowledge of standards, practices, materials, equipment and methods used in asphalt maintenance. Knowledge of relevant City, State, and APWA standard specifications, regulations, policies and procedures associated with asphalt maintenance. Ability to read and interpret blueprints, and various types of equipment operation manuals.
Possession of a valid driver's license. A commercial driver's license may be required.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with the general public, directors, managers, supervisors and fellow employees.
Knowledge of OSHA safety rules and hazards and application of accident prevention measures associated with road maintenance procedures involving the operation of maintenance equipment.
Available to work rotating shifts during the snow season which may include days, afternoons, graveyards, weekends, and holidays.
Proficient knowledge of technology and computers with the ability to learn appropriate software to plan and organize various programs.  Ability to create active functional spreadsheets and prepare reports utilizing Kronos, MS Word, Excel, Outlook, Power Point and including specific and proprietary software.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk, or sit uncomfortably for extended periods. Required to push, pull, lift, or carry medium heavy weights throughout construction areas. Moderate exposure to chemicals, heat, dust, noise, and fumes incidental to the work environment.  Risk of bodily injury is moderate under normal conditions.
Stress due to maintenance demands in some situations, unconventional working hours. 24 hour call as specified in the City’s snow and ice control program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		Driver's License

		002189		Streets Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Asphalt Equipment Operator II		600 - (Professional 600)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Incumbent directs and manages programs, staff, and operations associated with the City’s Street Maintenance Division.   Oversees repair and maintenance of city streets, snow and ice removal, concrete maintenance and replacement, road marking, traffic signage and signal maintenance, After-Hours Response Team, and streets sweeping.		TYPICAL DUTIES:
Directs and manages planning and operations for City-owned streets programs. Develops and implements goals, and sets priorities. 
Implements and coordinates snow and ice control policies including initiating temporary road closures, ensuring and directing the snow and ice control operations, requesting additional personnel from other divisions, informing the Public Services Operations Division Director of daily operations, and updating snow program on an annual basis.
Works with City engineers to develop and update maintenance standards for streets.  Coordinates maintenance function with all other City departments and agencies.  Coordinates billings for work done for other departments, agencies or private and non-profit enterprises.
Ensures employee productivity and effective use of resources. Prioritizes projects, estimates time and materials required; assigns, supervises and reviews work of street program crews. Evaluates and documents performance of program managers and office staff.
Prepares the annual budget and monitors expenditures to ensure compliance and appropriate use of taxpayer money. Approaches budget execution from a cost center and a cost accounting standpoint with focus on use of labor, materials and equipment.  Provides and evaluates performance measures to ensure programs are well managed.  Provides input to fleet for equipment replacement in the General Fund.
Develops, reviews, and approves technical specifications, project design, and standards for any bidding (including vehicles and equipment). Reviews bids and assists with the selection of contractors. Supervises the inspection of projects for compliance with standards and specifications. May reject work based upon findings. 
Responds to public complaints or concerns and employee grievances. Attends meetings and/or hearings about street maintenance issues. Establishes and maintains productive working relationships with other divisions and City departments
Directs inventory control system to make certain adequate materials are on hand to supply program needs. Monitors and evaluates adequacy and condition of fleet equipment and employees’ compliance with safety measures.
Manages program emergency call response. Plays key roll on department emergency team and ensures program is prepared.
Represents the department in public meetings and/or on various committees as directed.
Resolves complex issues involving the maintenance operation.  Ensures operations and maintenance processes comply with applicable Public Works and engineering standards as well as applicable State and Federal regulations to protect the environment and the public.  Implements procedures to accomplish all tasks assigned at optimum cost levels. 
Authorizes payment for materials and contracted items and all expenditures related to work groups.  Authorizes the acceptance of a low bid contractor or supplier.
Provides input and monitors the progress of Streets Capital Improvement needs.
Keeps managers, supervisors, and employees advised of information and procedures which impacts Streets ability to achieve its goals.  This includes proper training and hiring practices of subordinates. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business Management or closely related degree, plus six (6) years progressively responsible experience managing public programs or construction management including a minimum four (4) years in a supervisory capacity. A combination of six (6) years of directly related program and/or management experience may be substituted for the required education.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations.
Possession of a valid state driver's license or Utah driving privilege card.
Ability to communicate effectively, both orally and in writing, with a wide range of public officials, contractors, engineers, city employees and the general public.
Ability to plan, schedule and manage numerous public works and beautification projects.
Knowledge of asphalt, concrete maintenance procedures, materials, equipment and techniques. 
Knowledge of applicable public works and engineering standards related to street maintenance.
WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, climatic conditions, noise, heat and dust. 
Required to be on call and available 24 hours a day and weekends, especially during snow season and declared emergencies.
Highly stressful working conditions as a result of human behavior and accountabilities especially during snow removal operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		1 - Street/road (United States of America)		1		CDL (all types)

		002546		Streets Equipment Operator I		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under supervision, operates a variety of equipment including but not limited to powered mechanical sweeper, roll-off leaf truck, backhoe, front-end loader,10-wheeler dump truck, and bobtail dump truck. Observe and report any issues found within the City limits to the responsible Departments while performing canvassing duties. This position is also required to perform snow removal duties.		TYPICAL DUTIES:
Regularly performs the following duties:
Sweep City roadways using powered mechanical sweeper, receive daily assignment and complete assigned area recording accurate debris and mileage information.
Respond to emergency and routine sweeping requests.
Load and haul debris for disposal including transporting and moving roll off containers.
Perform snow removal duties in assigned district in accordance with the City snow removal program using all associated snow removal equipment.
Heavy: 10-wheel, leaf truck, and bobtail plow trucks.
Light: 1-ton snowplows with electric sanders, protected bike lane/sidewalk snowplows, and snow blowers
Evaluates and document the operating condition of and performs routine maintenance on assigned equipment prior to use. 
Performs troubleshooting and diagnostics on the various, complex systems with each of the different types of street sweepers including (but not limited to) the dust mitigation system, side broom system, main broom and conveyor elevator system, vacuum system and the side dump or rear dump discharge system. Also performs troubleshooting and diagnostics for all other heavy and light equipment. Makes minor repairs in the yard or on the job site and refers major repairs to Streets Management and Fleet Management.
Completes routine forms, i.e. equipment logbooks, equipment check sheets, weight tickets, repair tickets, snow related reports, debris hauling reports, and daily work sheets all of which are completed using the City’s OMS software.
Maintains complex equipment on an assigned schedule, or as needed to maintain effective operation.
Assists other work areas with assignments, equipment operation, and operational needs.
Fabricates signs, removes graffiti on traffic control assets, performs tree trimming for regulatory traffic signs, and performs duties as a flagger on job sites.
Performs preventative maintenance for regulatory signs. Checks regulatory sign visibility for sight distance and obstructions.
Communicates progress, problems, and other issues to Lead Equipment Operators as needed.
Responds to special requests and emergency cleanup situations. This includes sweeping for residential requests, vehicle accidents, roadway hazards, and natural disasters.
Assists and coordinates with Streets, Transportation, Engineering, and Urban Forestry Divisions by reporting damaged roads, potholes, missing or damaged traffic signals, signs, and low hanging limbs.
Ensures flagging procedures are followed and assists with the proper placement of traffic control signs and barricades.
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Ability to demonstrate the proper fire hydrant usage procedures to safely employ dust mitigation systems within 90 days of start date.
Participates in the sweeping of special projects and events
Other duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma or equivalent.
1-year experience as an equipment operator.
Knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on a variety of complex equipment.
Municipal Separate Storm Sewer System (MS4) certification within 180 days of start date.
Commercial Driver’s License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 90 days of start date.  May be required to obtain additional endorsements as necessary.
Ability to use computers, tablets, and smartphones for the purpose of utilizing various software for data entry and online training.
Ability to meet visual demands required to operate equipment, to read and follow regulatory signs, street signs, and roadway markings, and to follow all traffic laws in order to operate equipment safely.
Ability to understand and complete safety trainings and perform all duties safely in accordance with safety policies and UOSH/OSHA regulations.
Ability to operate a full range of light to heavy equipment and various hand-powered tools as required including but not limited to:
3 and 4-wheel mechanical sweepers, truck mounted vacuum sweeper, regenerative air sweeper, and special purpose mini sweeper.
Front‑end loader, backhoe, 10‑wheeler, roll-off leaf truck, and bobtail.
Tractor trailer heavy equipment transport of any weight capacity without restriction.
Ability to write and perform mathematic calculations to compute tonnage, mileage, or time.
Ability to relate well with co‑workers, supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate‑to‑heavy physical activity. Required to push, pull or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such an extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease.  Exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents, and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
Unconventional working hours and subject to 24‑hour call as specified in the City's snow removal program or for emergency operations.

CAREER LADDER:
After fully satisfying the job requirements, may be advanced to Streets Equipment Operator Il.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Department of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		CDL (all types)

		002547		Streets Equipment Operator II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Supervisor or a Lead Equipment Operator, operates a variety of equipment including but not limited to powered mechanical sweeper, roll-off leaf truck, backhoe, front-end loader,10-wheeler dump truck, and bobtail dump truck. Observe and report any issues found within the City limits to the responsible Departments while performing canvassing duties. This position is also required to perform snow removal duties.		TYPICAL DUTIES:
Regularly performs the following duties: Sweep City roadways using powered mechanical sweeper, receive daily assignment and complete assigned area recording accurate debris and mileage information. Respond to emergency and routine sweeping requests. Load and haul debris for disposal including transporting and moving roll off containers. Perform snow removal duties in assigned district in accordance with the City snow removal program using all associated snow removal equipment. Heavy: 10-wheel, leaf truck, and bobtail plow trucks. Light: 1-ton snowplows with electric sanders, protected bike lane/sidewalk snowplows, and snow blowers
Evaluates and document the operating condition of and performs routine maintenance on assigned equipment prior to use. Performs advanced troubleshooting and diagnostics on the various, complex systems with each of the different types of street sweepers including (but not limited to) the dust mitigation system, side broom system, main broom and conveyor elevator system, vacuum system and the side dump or rear dump discharge system. Also performs troubleshooting and diagnostics for all other heavy and light equipment. Makes minor repairs in the yard or on the job site and refers major repairs to Streets Management and Fleet Management. Completes routine forms, i.e. equipment logbooks, equipment check sheets, weight tickets, repair tickets, snow related reports, debris hauling reports, and daily work sheets all of which are completed using the City’s OMS software. Maintains complex equipment on an assigned schedule, or as needed to maintain effective operation.
Assists other work areas with assignments, equipment operation, and operational needs. Fabricates signs, removes graffiti on traffic control assets, performs tree trimming for regulatory traffic signs, and performs duties as a flagger on job sites. Performs preventative maintenance for regulatory signs. Checks regulatory sign visibility for sight distance and obstructions.
May be assigned “lead” responsibilities and may provide training to crewmembers.
Communicates progress, problems, and other issues to Lead Equipment Operators as needed.
Responds to special requests and emergency cleanup situations. This includes sweeping for residential requests, vehicle accidents, roadway hazards, and natural disasters.
Assists and coordinates with Streets, Transportation, Engineering, and Urban Forestry Divisions by reporting damaged roads, potholes, missing or damaged traffic signals, signs, and low hanging limbs.
Ensures flagging procedures are followed and assists with the proper placement of traffic control signs and barricades.
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Ability to demonstrate the proper fire hydrant usage procedures to safely employ dust mitigation systems within 30 days of start date.
Participates in the sweeping of special projects and events
Other duties as assigned.

MINIMUM QUALIFICATIONS:
High School diploma or equivalent.
Three (3) years paid experience as an equipment operator.
Knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on a variety of complex equipment.
Knowledge of street sweeping operations, the ability to coordinate daily activities, and may be required to act in a lead capacity.
Municipal Separate Storm Sewer System (MS4) certification.
Commercial Driver’s License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 90 days of start date.  May be required to obtain additional endorsements as necessary.
Ability to demonstrate proficient operations of multiple types of heavy equipment relevant to the Streets Division, including but not limited to powered mechanical sweeper, roll-off leaf truck, backhoe, front-end loader, 10-wheeler dump truck, bobtail dump truck, and all associated snow removal equipment.
Ability to use computers, tablets, and smartphones for the purpose of utilizing various software for data entry and online training.
Ability to meet visual demands required to operate equipment, to read and follow regulatory signs, street signs, and roadway markings, and to follow all traffic laws in order to operate equipment safely.
Ability to understand and complete safety trainings and perform all duties safely in accordance with safety policies and UOSH/OSHA regulations.
Ability to operate a full range of light to heavy equipment and various hand-powered tools as required including but not limited to: 3 and 4-wheel mechanical sweepers, truck mounted vacuum sweeper, regenerative air sweeper, and special purpose mini sweeper. Front‑end loader, backhoe, 10‑wheeler, roll-off leaf truck, and bobtail. Tractor trailer heavy equipment transport of any weight capacity without restriction.
Ability to write and perform arithmetic calculations to compute tonnage, mileage, or time.
Ability to relate well with co‑workers, supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate‑to‑heavy physical activity. Required to push, pull or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such an extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease.  Exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents, and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
Unconventional working hours and subject to 24‑hour call as specified in the City's snow removal program or for emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		1 - Street/road (United States of America)		5		CDL (all types)

		001261		Streets Maintenance Lead		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to a Maintenance Supervisor, operates a wide variety of medium to heavy equipment used in maintenance and repair of City streets, sidewalks and gutters. In a lead capacity, performs general supervision at an assigned work site. Provides training and orientation to subordinate workers in established Streets applications and the use of specialized equipment.		TYPICAL DUTIES:
Under direction of Maintenance Supervisor, plans construction work, conducts site inspections for quality control; schedules routing maps; coordinates maintenance activities with other divisions, public agencies, and utilities to avoid construction conflicts; and ensures compliance with APWA Standards, Specification and Traffic Control Regulations.
May operate, supervise the operation of, and provide training on a full range of medium to heavy construction equipment required for the various asphalt and/or concrete applications. (Medium Complexity: Trailers, rollers, ten-wheelers, lift trucks, water tankers, bobtails, power brooms, skid steers, etc. High Complexity: Tar pots, Lee Boys, track loaders, graders, vibratory rollers, backhoes, pavers, planers, loaders, transports, snowplows, slurry machines, etc.)
Required to maintain coordination with vendors and contractors to ensure delivery of specified materials and/or services. Also coordinates with Maintenance Supervisor to ensure the availability of equipment and personnel when requested. Coordinates preventative maintenance and needed repairs with Fleet Management. Recommends alterations to come into compliance with respective codes and specifications.
As directed by the Maintenance Supervisor, inspects, and evaluates a scheduled repair site and will make decisions on potential departures from the projected repair plan. Under the direction of the Maintenance Supervisor or in his/her absence supervises and conducts field tests including material sampling and makes field adjustments in resources and material based on findings.
Notifies area residents and/or businesses of upcoming construction schedule and provides them with information regarding the rerouting of traffic and the relocation of their personal vehicles. Coordinates with police to remove and relocate any vehicles which may be obstructing the work site. Ensures the proper placement of traffic control signs and barricades. May actually set up or assign and monitor sign and barricade set up to subordinate personnel.
Investigates complaints, prepares reports and may consult with City Attorney's Office in resolving complaints and liability issues.
Makes recommendations on the assignment of personnel and equipment for individual projects and may be required to perform daily supervision at the work site. May be required to evaluate subordinates regarding procedures, processes, safety. practices and maintenance of tools and equipment.
Performs routine paperwork. May be required to prepare special project summaries. Confirms invoices for materials.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Four years paid work experience to include three years operating the equipment which would be assigned. Extensive knowledge of generally accepted procedures and materials in the field of asphalt or concrete maintenance, and of preventive maintenance required for the specified equipment. Requires ability to detect the need for and to make repairs and adjustments; a general knowledge of asphalt and/or concrete procedures, heavy equipment and materials.
Commercial Driver's License (CDL) Class A. Possession of a Class B CDL with the ability to obtain a Class A CDL with necessary endorsements within 60 days of start date.  May be required to obtain additional endorsements as necessary.
Able to read, write and perform basic mathematical calculations to forecast material quantities for each project.
Able to develop and promote effective working relationships with co‑workers, supervisors, other city departments, public and private organization and the general public.
Able to prepare reports.

WORKING CONDITIONS:
Moderate to heavy physical activity. Required to push, pull, or lift medium to heavy weights (31 to 75 lbs.) Difficult working positions. Has to stand, walk or sit uncomfortably for extended periods. Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles, and grease. Also, exposure to vehicular traffic while working in the public roadway. Potential occupational hazards due to exposures to heated asphalt, asphalt emulsion materials and compounds, and petroleum-based solvents and potentially explosive propane gas.
Frequent exposure to stressful situations as a result of human behavior and the demands of the position.
Unconventional working hours and subject to 24‑hour call as specified in the City snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		1 - Street/road (United States of America)		11		CDL (all types)

		002231		Streets Operations Maintenance Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Technical Systems Analyst III		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Manages the day-to-day work and safety of crew leaders and employees involved in multiple street maintenance programs such as traffic signals, street sweeping, city-wide snow and ice control, and after hour’s streets response. Provides direction to lead employees in providing training and orientation to other employees in established applications and the proper use of specialized equipment.  This position requires extensive, advanced knowledge in multiple streets maintenance programs as well as an in-depth understanding of the work environment.		TYPICAL DUTIES:
Supervises 3 crews in the Streets Division by organizing and assigning the day-to-day work schedule of employees in multiple activities including:
Traffic signals: Installation, maintenance and programming of traffic signal hardware, cameras, controllers, video, sonar, inductive detection systems, high-voltage and solar powered devices, lighting indications, electrical circuits, fiber-optic communication circuits, utility marking, ducts and wiring. 
Street sweepers: Sweep City roadways, bike lanes, special events and State contracted roads using powered mechanical sweepers, respond to emergency and routine sweeping requests.
Streets response: Manage crews responsible for immediate, emergency, and routine assistance in response to calls from residents of Salt Lake City, and other city departments, fire control support and neutralizing non-hazardous spills, may respond to hazardous spills, barricade hazards, downed traffic signs, board and secure damaged city buildings, secure city parks, city storage areas, replace grates, remove debris from storm drainage system. Oversees this team as the first line of defense for the City’s snow and ice control program which initiates and determines the appropriate level of response to winter storms through discussions with a snow manager and perform anti-icing and pre-storm mitigation.
Manages crew leaders and other personnel in maintenance work for assigned programs to ensure completion within necessary time frames and budget. Provides technical assistance as needed. Inspects work in progress and coordinates multiple activities between crews at different sites.
Assists with budget preparation, process improvement evaluations, purchasing decisions, engineering design reviews, CIP project inspection, liability and damage investigations, training and safety program creation, data review and analysis.
Makes recommendations for annual operating and capital budgets for assigned programs, including equipment and material replacement and/or upgrade. Estimates and forecasts program needs including; materials, personnel and equipment.
Responsible for program reports, time records including hours worked, days off, overtime, labor assignment distribution, and daily log used to track maintenance project's status and personnel.  Utilizes computers for equipment monitoring, as a record-keeping tool, for report generation, accident investigations, cost accounting, and preparing billing statements
Manages equipment and vehicle assets, coordinates repairs, priorities, and maintenance intervals with Fleet. Tracks routine vehicle and equipment maintenance and ensures compliance with federal, state and city requirements and policies. Assesses employee and equipment availability and needs, and time constraints involved in maintenance projects.
Coordinates emergency response traffic signals failure and after hour response. Schedules and activates response activities. Using personnel, equipment and material resources ensures public safety is re-established.
Assists in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines following city policies, procedures, and the MOU. Assists in employee selection and probationary and ongoing review processes. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under his or her supervision.
Coordinates with crew leads ensure employees in all work groups have necessary training on light and heavy equipment operation. Documents and plans training sessions. Reviews incidents and accidents to determine corrective action and recommends process improvements.
Plans work activities, conducts site inspections for quality control and safe working practices. Schedules routing maps, coordinates traffic signal work orders and special project activities with Engineering and Transportation, other divisions, public agencies and utilities to avoid construction conflicts and ensures compliance with Salt Lake City’s standards, Federal Highway Administration standards and MUTCD guidelines.
Assists with and manages snow and ice control operations for an assigned portion of the city.  Supervises operators, patrol areas and monitors field operations. Ensures all designated equipment is ready for operation, coordinates, updates, and posts equipment breakdowns and repairs, ensures all accidents are properly investigated and perform other snow removal functions as required.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from a four year accredited college or university with a bachelor’s degree in engineering, project management or related field plus five years increasingly responsible work experience and training in a maintenance related field.  Work experience in the traffic signal or closely related field may be substituted for education on an equal basis. Two years supervisory or lead experience.
Thorough knowledge of standards, practices, materials, and methods used in maintenance. Knowledge of relevant City and State policies and procedures. Ability to read and interpret blueprints, plan sets, circuit diagrams, and various types of technical manuals.
Possession of a valid driver’s license.  Some duties, as required by division director, may require possession of a valid Commercial Driver’s License with various endorsements. 
Competency and understanding of computer software for: word processing, spread sheets, inventory mapping, asset management, graphics, cost accounting and budget.
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Excellent interpersonal skills and the ability to communicate and effectively, both orally and in writing, with the general public, other City departments, consultants, directors, managers, crew leads, employees and community.
Ability to effectively manage and train employees involved in multiple operations. Knowledge of principles, practices and techniques of effective personnel supervision.
Ability to work rotating shifts which may include days, afternoons, graveyards, weekends and holidays during emergencies and snow and ice control operations.
Applicable knowledge of the National Electrical Manufacturers Association specifications (NEMA). International Municipal Signal Association (IMSA), Institute of Transportation Engineers (ITE), National Electrical Code (NEC) and procedures, and the Manual on Uniform Traffic Control Devices (MUTCD).

DESIRED QUALIFICATIONS:
International Municipal Signal Association (IMSA) Level III Certification

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal conditions.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations.
Intermittent exposure to stress as a result of human behavior and managing multiple work groups.
Unconventional working hours will be subject to 24 hour call as specified in the City’s snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		1 - Street/road (United States of America)		1		CDL (all types)

		002484		Streets Response Team Field Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Public Services Operations Supervisor, incumbent responds to emergency and routine situations within the jurisdiction of the Salt Lake City Public Services Department.  Directly supervises and assigns tasks and schedules to work group. Provides training, orientation and ongoing support to subordinate workers in equipment use, procedures and safety practices. Resolves service requests by taking appropriate action or referring request to appropriate agency for resolution and communicates with and provides follow-up to other divisions and departments.		TYPICAL DUTIES:
Provides immediate emergency and routine assistance in response to calls from residents of Salt Lake City and other city departments, utility companies, various state/county/city agencies along the Wasatch Front.   
Answers incoming calls and determines appropriate level of response to service calls, such as snow and ice complaints, fire control support and neutralizing nonhazardous spills, remove downed trees from city right of way, barricade hazards such as road failures and work sites for public services crews, replace downed traffic signs, board and secure damaged city buildings, respond to maintenance problems at city owned parks, perform snow removal duties, collect garbage from designated areas, secure city parks and city storage areas, replace grates and remove debris from storm drainage system and stock pedestrian crosswalk flag holders. Maintains and monitors protected biking routes and the Central Business District sweeping on a monthly basis as weather permits.
Acts a key point of contact for Public Services for after-hours emergencies for multiple City departments and divisions and is tasked with making decisions for the appropriate response, including equipment, Working with SLC PD, and SLC FD for a wide variety of issues. Reports zoning ordinance and hazardous material violations to OSHA, EPA, Salt Lake City County Board of Health, or the appropriate agency for resolution and provides constant communication and follow-up with leadership of other divisions and departments pertaining to the responses and actions of the Streets Response Team (SRT).
Operates various types of city owned equipment requiring commercial driver’s license.  Equipment includes but is not limited to, heavy trucks including semi’s with trailers and “bobtails,” automated garbage collection trucks, bulldozer, aerial lift truck, backhoes, track hoe and other earth moving equipment, fuel tanker, street sweepers, snowplows, and salt/sand spreaders.
Uses various hand tools, power tools, torches and hoists to board and secure damaged buildings, repair or shutoff water pipes, remove debris from roadway, cut and remove damaged tree’s, reinstall maintenance access covers, repair or secure roadway tie ins and rebar.
Oversees maintenance, status and condition of all equipment within the team. Monitors and maintains adequate quantities of all inventory within the team including all team members inventory of tools and PPE. Forecasts inventory needs and orders appropriately. 
Independently supervises and leads SRT crew and coordinates and communicates with day supervisors and crew of actions and responses the SRT has taken for service requests, at times remotely and is utilized by the crew for assistance in finding resolutions to issues even while not on shift.
Assigns personnel and equipment for individual projects and performs daily supervision at the work site. May be requested to participate in employee selection process and yearly performance evaluations. May be required to evaluate subordinates regarding procedures, processes, safety practices and maintenance of tools and equipment. Creates monthly schedule for the SRT that is accurate, corresponds with special events, and provides for any personal adjustments and changes due to unforeseen issues, weather, and holidays.
Keeps records and logs of significant calls and incidents during work shift. Performs detailed accident investigations for department after hours. Receives request for service orders and responds to, or transmits them to the appropriate City agency, and prepares work orders for billing citizens, business and other government agencies for work performed by the Response Team.  Prepares complex reports and enters pertinent information into city’s request for service system. Tracks, gathers, and outlines the documents and generates reports to support interdepartmental billing information for services provided by SRT throughout the fiscal year.
Reviews, evaluates, and may assign trouble calls and repairs and determines that jobs have been completed or need to be routed for further repairs or review. Responsible for adjusting team’s daily assignments to operate more efficiently or to adapt to changing conditions. Plans and assigns monthly routine SRT duties and creates task assignments as necessary to ensure all work is completed on time.
Trains response team members and new hires and reviews performance. Monitors crew for various training needs. Monitors employees and determines the need for corrective action regarding an employee’s work performance, punctuality, behaviors, and other workplace issues. Participates in employee selection process and performs yearly performance evaluations.
Acts a sole trainer for new hires on a very broad range of duties and ensures they are ready to operate independently in a small time frame for both summer and winter roles.
Monitors weather information and high priority snow routes. Initiates and determines the appropriate response to winter storms through discussions with a snow manager. Performs anti -icing and pre storm mitigation on established routes. Performs snow removal duties for an assigned district in accordance with the City's Snow Removal program.
Ensures all paperwork is completed by the crew and inputs all completed work into Streets Cartegraph database. Uses Microsoft Office suite to perform other job duties. Proficient in using and training with these computer and mobile platforms to complete work and communicate with other City personnel.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus four to six years’ progressively more responsible paid work experience including heavy equipment operation or general construction maintenance.
Ability to deal with and appropriately respond to customers in adverse or emergency situations.
Demonstrated proficiency in the use of computers. Including programs used in the creation of detailed reports, activity logs and input of data into request for service system.
Demonstrated knowledge of standards, practices, materials, and methods, used by the city and state departments as well as applicable city and state codes and ordinances.
Demonstrated ability to communicate effectively orally and in writing to wide range of public officials, private contractors, health officials, city employees and the general public.
Possession of valid Class A. Utah Commercial Drivers License with Tanker endorsement.

DESIRED QUALIFICATIONS
Two years’ experience acting in a lead or supervisory capacity.
Prior work experience maintaining public right of way and snow removal activities for a public works or municipal program.

WORKING CONDITIONS:
Moderate to heavy physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, fumes, adverse climactic conditions, noise, heat, dust and grease.  Constant exposure to traffic and other hazards associated with driving, operating equipment and working on public streets.
Exposure to stress as a result of human behavior, troubleshooting, and the possibility of 24 hour work demands in some situations.
Unconventional working hours and may be subject to call back 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		1 - Street/road (United States of America)		1		CDL (all types)

		000541		Streets Response Team I		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		This entry level training position reporting to the Public Services Maintenance Supervisor, responds to emergency and routine situations within the jurisdiction of the Salt Lake City Public Services Department.  Resolves service requests by appropriate action or refers action to appropriate agency for resolution.  The team is staffed 24 hours a day, from October to April during the snow season, and 8:00 AM – 1:00 AM during the off snow season.		TYPICAL DUTIES:
Provides immediate emergency and routine assistance in response to calls from residents of Salt Lake City, and other city departments, utility companies, various state/county/city agencies along the Wasatch Front.
Position works as an apprentice with support from the Response Team Lead, Maintenance supervisor and Traffic Signal Streets Manager. Additional duties and decision authority will be added as the candidate reaches the knowledge levels and competency. 
Answers incoming calls and determines appropriate level of response to service calls, such as snow and ice complaints, fire control support and neutralizing non-hazardous spills, may respond to hazardous spills, if hazmat certified, remove downed trees from city right-of-way, barricade hazards such as road failures and work sites for public services crews, replace downed traffic signs, board and secure damaged city buildings, respond to maintenance problems at city owned parks, perform snow removal duties, collect garbage from designated areas, secure city parks, and city storage areas, replace grates and remove debris from storm drainage system, and stock pedestrian crosswalk flag holders.
Operates various types of city owned equipment requiring commercial driver’s license.  Equipment includes but is not limited to, heavy trucks including semi’s with trailers and “bobtails,” automated garbage collection trucks, bulldozer, aerial lift truck, backhoes, track hoe and other earth moving equipment, fuel tanker, street sweepers, snowplows, and salt/sand spreaders.
Uses various hand tools, power tools, torches and hoists to board and secure damaged buildings, repair or shutoff water pipes, remove debris from roadway, cut and remove damaged tree’s, re-install maintenance access covers, repair or secure roadway tie-ins and rebar.
Keeps records and logs of significant calls and incidents during work shift. Performs detailed accident investigations for department after hours.  Receives request for service orders and responds to, or transmits them to the appropriate City agency, and prepares work orders for billing citizens, business and other government agencies for work performed by the Response Team.  Prepares complex reports and inputs pertinent information into city’s request-for-service system.
Communicates coordinates and provides information to various government agencies, private businesses and citizens in determining the best response to various situations.  Reports zoning ordinance, and hazardous material violations to OSHA, EPA, Salt Lake City County Board of Health, or the appropriate agency for resolution.
Patrols various areas of the city for illegal dumping activities, right-of-way obstructions, missed garbage pickups, missing or damaged street signs and other traffic control devices, and improper installation or use of barricades.  Corrects situations or reports them to appropriate agency for correction. Maintains and monitors the painted city biking routes, sweeping on a monthly basis as weather permits.
Monitors weather information and high priority snow routes. Initiates and determines the appropriate response to winter storms through discussions with a snow manager. Performs anti –icing and pre storm mitigation on established routes. Performs snow removal duties for an assigned district in accordance with the City's Snow Removal program
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School graduation or equivalent and one year paid work experience in heavy equipment operation, or general or construction maintenance.
Knowledge of and ability to use computer programs in the creation of simple reports, activity logs, and input of data into request-for-service system.
Ability to communicate effectively orally and in writing to wide range of public officials, private contractors, health officials, city employees and the general public.
Possession of valid Class B Utah Commercial Drivers License with the ability to obtain a Class A CDL with tanker endorsement within 60 days of hire.

WORKING CONDITIONS:
Moderate to heavy physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, fumes, adverse climactic conditions, noise, heat, dust and grease.  Constant exposure to traffic and other hazards associated with driving, operating equipment and working on public streets.
 Exposure to stress as a result of human behavior.
Subject to call 24 hours a day.

CAREER LADDER:
After fully satisfying the job requirements, may be advanced to Streets Response Team II.  Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		1 - Street/road (United States of America)		3		CDL (all types)

		001249		Streets Response Team II		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Public Services Maintenance Supervisor, responds to emergency and routine situations within the jurisdiction of the Salt Lake City Public Services Department.  Resolves service requests by appropriate action or refers action to appropriate agency for resolution.  The team is staffed 24 hours a day, from October to April during the snow season, and 8:00 AM – 1:00 AM during the off snow season.		TYPICAL DUTIES:
Provides immediate emergency and routine assistance in response to calls from residents of Salt Lake City, and other city departments, utility companies, various state/county/city agencies along the Wasatch Front. 
Answers incoming calls and determines appropriate level of response to service calls, such as snow and ice complaints, fire control support and neutralizing nonhazardous spills, may respond to hazardous spills, if hazmat certified, remove downed trees from city right of way, barricade hazards such as road failures and work sites for public services crews, replace downed traffic signs, board and secure damaged city buildings, respond to maintenance problems at city owned parks, perform snow removal duties, collect garbage from designated areas, secure city parks, and city storage areas, replace grates and remove debris from storm drainage system, and stock pedestrian crosswalk flag holders.
Operates various types of city owned equipment requiring commercial driver’s license.  Equipment includes but is not limited to, heavy trucks including semi’s with trailers and “bobtails,” automated garbage collection trucks, bulldozer, aerial lift truck, backhoes, track hoe and other earth moving equipment, fuel tanker, street sweepers, snowplows, and salt/sand spreaders.
Uses various hand tools, power tools, torches and hoists to board and secure damaged buildings, repair or shutoff water pipes, remove debris from roadway, cut and remove damaged tree’s, reinstall maintenance access covers, repair or secure roadway tie ins and rebar.
Keeps records and logs of significant calls and incidents during work shift. Performs detailed accident investigations for department after hours.  Receives request for service orders and responds to, or transmits them to the appropriate City agency, and prepares work orders for billing citizens, business and other government agencies for work performed by the Response Team.  Prepares complex reports and inputs pertinent information into city’s request for service system.
Communicates coordinates and provides information to various government agencies, private businesses and citizens in determining the best response to various situations.  Reports zoning ordinance, and hazardous material violations to OSHA, EPA, Salt Lake City County Board of Health, or the appropriate agency for resolution.
Patrols various areas of the city for illegal dumping activities, right of way obstructions, missed garbage pickups, missing or damaged street signs and other traffic control devices, and improper installation or use of barricades.  Corrects situations or reports them to appropriate agency for correction.
Monitors high priority snow routes and initiates and determines the appropriate response to winter storms through discussions with a snow manager. Performs anti –icing and pre storm mitigation on established routes. Performs snow removal duties for an assigned district in accordance with the City's Snow Removal program
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School graduation or equivalent and four (4) years paid work experience in heavy equipment operation and/or general or construction maintenance. Two (2) of the four years should include experience working with a public works or municipal program that maintains roads, sidewalks, signals, sanitation etc. which must include two years experience in snow removal activities.
Demonstrated proficiency in the use of computers. Including programs used in the creation of simple reports, activity logs, and input of data into request for service system.
Ability to relate well to the general public under varying circumstances. Must be able to function effectively under stressful situations, prioritize tasks and make sound decisions in accordance with policies and procedures.
Knowledge of standards, practices, materials, and methods, used by the city and state departments, as well as applicable city and state codes and ordinances.
Ability to communicate effectively orally and in writing to wide range of public officials, private contractors, health officials, city employees and the general public.
Possession of valid Class A Utah Commercial Drivers License with tanker endorsement.

DESIRED QUALIFICATIONS:
One year paid previous experience in a customer service related field such as sales, billings, collections including experience working with customers in adverse situations.

WORKING CONDITIONS:
Moderate to heavy physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, fumes, adverse climactic conditions, noise, heat, dust and grease.  Constant exposure to traffic and other hazards associated with driving, operating equipment and working on public streets.
 Exposure to stress as a result of human behavior.
Subject to call 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		001248		Streets Response Team Lead		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Public Services Maintenance Supervisor, responds to emergency and routine situations within the jurisdiction of the Salt Lake City Public Services Department.  In a lead capacity, performs general supervision to assigned work group. Provides training, orientation and ongoing support to subordinate workers in equipment use, procedures and safety practices.  Resolves service requests by taking appropriate action or referring request to appropriate agency for resolution.  The team is staffed 24 hours a day, from October to April during the snow season, and 8:00 AM – 1:00 AM for the remainder of the year.		TYPICAL DUTIES:
Provides immediate emergency and routine assistance in response to calls from residents of Salt Lake City, and other city departments, utility companies, various state/county/city agencies along the Wasatch Front. 
Answers incoming calls and determines appropriate level of response to service calls, such as snow and ice complaints, fire control support and neutralizing nonhazardous spills, may respond to hazardous spills, if hazmat certified, remove downed trees from city right of way, barricade hazards such as road failures and work sites for public services crews, replace downed traffic signs, board and secure damaged city buildings, respond to maintenance problems at city owned parks, perform snow removal duties, collect garbage from designated areas, secure city parks, and city storage areas, replace grates and remove debris from storm drainage system, and stock pedestrian crosswalk flag holders.
Operates various types of city owned equipment requiring commercial driver’s license.  Equipment includes but is not limited to, heavy trucks including semi’s with trailers and “bobtails,” automated garbage collection trucks, bulldozer, aerial lift truck, backhoes, track hoe and other earth moving equipment, fuel tanker, street sweepers, snowplows, and salt/sand spreaders.
Uses various hand tools, power tools, torches and hoists to board and secure damaged buildings, repair or shutoff water pipes, remove debris from roadway, cut and remove damaged tree’s, reinstall maintenance access covers, repair or secure roadway tie ins and rebar.
Makes recommendations on the assignment of personnel and equipment for individual projects, and may be required to perform daily supervision at the work site. May be requested to participate in employee selection process and yearly performance evaluations. May be required to evaluate subordinates regarding procedures, processes, safety practices and maintenance of tools and equipment.
Keeps records and logs of significant calls and incidents during work shift. Performs detailed accident investigations for department after hours.  Receives request for service orders and responds to, or transmits them to the appropriate City agency, and prepares work orders for billing citizens, business and other government agencies for work performed by the Response Team.  Prepares complex reports and enters pertinent information into city’s request for service system.
As directed by the Streets Manager or Maintenance Supervisor, reviews and evaluates trouble calls and repairs and determines that jobs have been completed or need to be routed for further repairs or review. May adjust team’s daily assignments to operate more efficiently or to adapt to changing conditions. Trains response team members and reviews performance with Streets Manager or Maintenance Supervisor.
Communicates coordinates and provides information to various government agencies, private businesses and citizens in determining the best response to various situations.  Reports zoning ordinance, and hazardous material violations to OSHA, EPA, Salt Lake City County Board of Health, or the appropriate agency for resolution.
Patrols various areas of the city for illegal dumping activities, right-of-way obstructions, missed garbage pickups, missing or damaged street signs and other traffic control devices, and improper installation or use of barricades.  Corrects situations or reports them to appropriate agency for correction. Maintains and monitors the painted city biking routes, sweeping on a monthly basis as weather permits.
Monitors weather information and high priority snow routes. Initiates and determines the appropriate response to winter storms through discussions with a snow manager. Performs anti –icing and pre storm mitigation on established routes. Performs snow removal duties for an assigned district in accordance with the City's Snow Removal program
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School graduate or equivalent and six (6) years experience working in a progressively responsible role with a public works or municipal program that maintains public right of way and extensive experience in snow removal activities. Four of the six years should include paid work experience in heavy equipment operation, or general construction maintenance.
Demonstrated proficiency in the use of computers. Including programs used in the creation of detailed reports, activity logs, and input of data into request for service system.
Ability to relate well to the general public under varying circumstances. Must be able to function effectively under stressful situations, prioritize tasks and make sound decisions in accordance with policies and procedures.
Knowledge of standards, practices, materials, and methods, used by the city and state departments, as well as applicable city and state codes and ordinances.
Ability to communicate effectively orally and in writing to wide range of public officials, private contractors, health officials, city employees and the general public.
Possession of valid Class A Utah Commercial Drivers License with tanker endorsement.

DESIRED QUALIFICATIONS:
Two years performing in a lead or supervisory capacity and two years paid previous experience in a customer service related field such as sales, billings, collections including experience working with customers in adverse situations.

WORKING CONDITIONS:
Moderate to heavy physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, fumes, adverse climactic conditions, noise, heat, dust and grease.  Constant exposure to traffic and other hazards associated with driving, operating equipment and working on public streets.
Exposure to stress as a result of human behavior.
Subject to call 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		CDL (all types)

		000837		Surveyor III		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Engineering Technician IV		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Performs skilled technical and complex work on survey parties utilizing various types of survey equipment, tools, and work aids and performs drafting and design work. Operates various desk-top computers and high tech, total station survey equipment. Completes surveys from field to finish electronically. Acts as a survey crew leader in the Party Chief's absence.		TYPICAL DUTIES:
Operates transit and level to obtain angles, elevations, points and contours. Locates and establishes lines and points, and establishes the relationship of surface features with each other by angles, elevations and distances.
Enters accurate and legible figures, notes and drawings into field notebook as required. May recommend changes in specifications that are not suitable for the project to the Survey Chief.
Implements traffic control and field safety plans when operating in or near the public right-of-way or other hazardous areas.
Provides instruction and guidance to subordinates, surveyor-trainees, or seasonal help.
Prepares daily list of locations of the survey party. Checks field notes and mathematical computations for accuracy. Prepares notes for use by drafters and design engineering staff.
Performs surveys from plats, interpretation of design drawings, field notes, survey records and legal descriptions. Drafts plats and other required drawings either manually or with computer aided drafting (CAD) programs and prepares for inclusion in the public record.
Calculates from measurements in the field and office for benchmark closures and traverse closures, and calculates adjustments.
Operates various computers, high tech and total station survey equipment in the field and office. Completes surveys from field to finish electronically using CAD and other computer software programs.
Works on geodetic survey crews. Assists in establishing precise control networks for densification of first order N.G.S. network. Operates precise instruments, draws notes and uses computers to adjust surveys and computer geographic and state plane coordinates.
Operates pneumatic or hydraulic jackhammer and tamper to cut holes in asphalt streets to set monuments and maintain monuments and accessories. Maintains and services hand equipment, power equipment and assigned truck. Maintains and cleans field shop and yard. Use concrete mixer and tools to make concrete monuments and rings.
Performs all duties of a Surveyor II.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or C.E.D. (which must include completed classes in trigonometry, geometry and algebra) and five (5) years surveying field work experience, two (2) years of which must include operating total station equipment and desk-top computer work and one (1) year experience as a geodetic surveyor. Two years additional education in trigonometry, geometry and algebra may be substituted for two of the five years of the experiential requirements.
Must meet all requirements for Surveyor II.
Possession of a valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull or lift medium weights. Uncomfortable working conditions. Daily standing, walking, driving.
Intermittent exposure to stress as a result of human behavior.
Constant exposure to noise, heat, cold, dampness, dust, fumes, traffic hazards and inclement weather.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001752		SUSTAIN PROJ COORD HRLY		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)								Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002036		Sustainability / Environment Director		Grade 41 Exempt		E41		1/1/00		3/11/24		Department Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under the general administrative direction of the Mayor, this position will work with City staff, department directors, and elected officials to better evaluate and integrate long-term economic, environmental, and social considerations into City plans, actions, and expenditures.  Incumbent creates and maintains a sustainability management system by setting targets and objectives that focus on the City’s triple bottom line of economic prosperity, environmental quality, and social justice. Works with City departments to continuously reduce the environmental impacts of City facilities, operations, and services. Ensures that the City is in compliance with federal, state and local environmental regulations. 

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Prepares and updates an annual sustainability-management-planning agenda for the City.
Prepares and manages the budget for the Division, authorizes expenditures and enters into contracts for professional services in accordance with the budget.  Develops and manages sustainability programs.
Gathers and measures data regarding environmental and economic progress on the effectiveness of environmental programs.
Manages and directs work of staff to ensure productivity and efficiency within the department.
Works with nonprofit organizations and the business community to identify and pursue opportunities to accelerate the adoption of sustainable practices throughout the community and region.
Enters into agreements with other agencies that are necessary to implement programs to carry out the responsibilities of the office, applies for grants and donations, and solicits and uses volunteer services.
Serves as the City’s representative to boards, commissions and organizations engaged in issues pertaining to sustainability and environmental management.
Administers all rules and ordinances pertaining to the City’s sustainability program.
In collaboration with the Mayor’s Communication Director, responds to media requests for comment on environmental issues or documents.
Reports to the Mayor and City Council on the City’s overall performance in meeting sustainability objectives.

MINIMUM QUALIFICATIONS:
Master’s degree in Public Policy, Business Management, Environmental Planning, or related field, and 10 years’ progressive experience in the implementation and management of projects; five of them in a public agency setting. 
Demonstrated success in large-scale, corporate-wide program management efforts related to complex, competing sustainability and organizational management issues.  Highly effective collaboration and communication skills as needed to gain support and interdepartmental cooperation on complex, corporate-wide sustainability issues.
Thorough knowledge of management research methods, current public administration practices, public affairs, intergovernmental coordination, climate science, environmental compliance, budgeting, and current legislative and regulatory initiatives.
 Ability to build a responsive, well trained team of sustainability professionals within City Administration, who can mitigate individual department sustainability issues and work cooperatively on large-scale, city–wide sustainability management.

DESIRED QUALIFICATIONS:
Specific experience in the use of International Organization for Standardization (ISO) management systems to support the management, evaluation, measurement, and completion of planning and environmental projects is preferred.
Five years direct experience with managing a sustainability program for a municipality.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking. Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, political deadlines, and liaison work between City departments, Mayor’s Office, and community groups.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E41		United States of America (Exempt)		4 - Municipal (United States of America)		1

		000392		SUSTAINABILITY COMMUNITY MGR		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		0

		000428		Sustainability Coordinator		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Reports to the Sustainability Program Manager, and supports sustainability program initiatives related to one or more sustainability topics including:  environmental compliance, climate change, air quality, energy, transportation, waste management and recycling or food security. Assists in facilitating and promoting city-wide sustainability initiatives for residents, businesses and city employees.		TYPICAL DUTIES:
Supports administration of sustainability programs such as e2 Business Program, e2 Citizen, Smart Trips, Clear the Air, and Idle Free.
Assists in gathering data from city departments and partner organizations to track performance related to carbon reduction, energy conservation, waste diversion and recycling and increased participation in sustainable programs.
Coordinates outreach programs and assists with creating marketing campaigns and materials to educate residents, businesses and employees about city’s sustainability programs and policies. Promotes sustainability initiatives at events and community meetings.
Assists with SLC Green internship program. Identifies events to promote sustainability initiatives and schedules interns for events.
Collaborates with City staff by reviewing waste management plans submitted through various permitting processes.  Organizes and keeps up-to-date log of outreach and education materials. Requests print bids for projects and submits print orders.
Assists with maintaining SLC Green outreach media including Facebook, Twitter, blog, and SLC website.  Responds to resident and business inquiries to sustainability programs; administers sustainability email list serves.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in environmental studies, public administration, communications or related field and three years experience in environmental compliance, policy or program implementation. Related education and experience may be substituted one for the other on a year-for-year basis.
Ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to organize work and gain support of employees, external customers and other stakeholders.
Possession of a valid driver’s license or driving privilege card. Ability to travel to all locations throughout the City.

DESIRED QUALIFICATIONS:
Ability to communicate effectively in Spanish and English in writing and orally.
Knowledge of successful social marketing techniques.
Knowledge of current trends in sustainability issues related to climate change, air quality, energy, transportation, food security, waste and recycling.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.
May work extended hours in the evening and weekends attending community events and meetings to present information on environmental programs offered by Salt Lake City.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002404		Sustainability Deputy Director		Grade 37 Exempt		E37		1/1/00		3/11/24		Deputy Director		Executives		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Under direction of the Sustainability Director, incumbent serves as part of the Sustainability leadership team tasked with policy development, strategic planning, coordination and resource allocation necessary to support the City’s Sustainability mission, vision and goals. Assists with development of business practices, department metrics, performance measures, policies and procedures.  Advises and make recommendations to the Sustainability Director, elected officials, department directors and employees regarding environmental regulations, sustainability policies, best management practices and procedures. Serves as acting director in the absence of the Sustainability Director.

Directs and manages the City’s Sustainability Division, including but not limited to: environmental impact and federal/state regulatory compliance; energy efficiency, renewable energy and resource recovery; alternative fuel use and carbon emission calculations; food policy; and citizen outreach. 

Incumbent deals with issues that are not clearly defined and which require considerable technical expertise, research and decision making; initiative and ability to forge policy and procedures that provide meaningful environmental guidelines and performance benchmarks; and the ability to effectively represent the City’s interests and achieve desired results.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Ensures Salt Lake City Corporation accomplishes the delivery of City services in compliance with the Federal, State, and local environmental laws and regulations, and by protecting or enhancing the City’s natural resources and preserving a healthful environment for the citizens of Salt Lake City. In collaboration with the City’s departmental environmental specialists, promotes and gains support for environmental and sustainability program initiatives.
Monitors emerging regulatory and legislative environmental changes that affect the City. Leads in developing and administering environmental programs to ensure compliance with all federal and state laws and regulations and works closely with various City environmental specialists to coordinate programmatic changes to deal with emerging issues and required compliance actions.
Develops and implements required environmental policies and compliance initiatives. Provides advice, policy, procedure, and compliance updates to City staff and management teams. Works to promote environmental cooperation across City department lines where such efforts will aid in enhanced compliance or cost-effective remediation of at-risk environmental situations.
Manages the development of environmental permits with federal, state, and local agencies. Develops and manages procedures and record-keeping necessary to ensure compliance with environmental permits. Assists other City departments and provides recommendations for regulatory compliance. Conducts and manages special environmental studies with city staff and consultants.
Directs and manages staff activities and daily workload of the Sustainability Program, including job assignments and employee performance management. Ensures staff and budgetary resources are appropriately allocated and projects are completed in a timely manner.
Coordinates the selection and management of consultants needed to provide expertise or services that cannot be met by City staff; manages contract compliance and approves payment for services. Monitors consultant and contractor performance.
Assists with sustainability planning and project prioritization in areas such as, but not limited to, citizen outreach, resource recovery, food policy, carbon emission calculations, alternative fuel use, energy efficiency, and renewable energy. Participates in national organizations to stay abreast of new sustainability best practices.
Coordinates all duties with the City’s Risk Manager and Emergency Program Manager to ensure that relevant environmental matters are included in their respective plans.
Advises the City’s Property Manager by recommending audit procedures to assure all of the City’s real properties are compliant with environmental laws and regulations, and by recommending ways to limit the City’s environmental liability in real property transfer or acquisition agreements.
Interfaces with Federal, state and county regulatory agencies to collaborate and manage complex environmental remediation projects.
Facilitates/Chairs work groups, teams, and/or meetings. Creates a positive environment, evaluates group processes, and recommends solutions or alternatives.
Assists in preparation and monitoring of the department’s annual budget.
Serves on various boards, councils, committees, or task forces, as assigned, to coordinate department activities and facilitate department goals and initiatives.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in environmental science, environmental engineering, industrial hygiene; natural science  or related field from an accredited college or university, plus six years environmental management experience and four years of leadership/supervisory experience.
Demonstrated success in large-scale, corporate-wide program management efforts related to complex, competing environmental and organizational management issues. Highly effective collaboration and communication skills as needed to gain support and interdepartmental cooperation on complex, corporate-wide environmental issues.
Thorough knowledge of and ability to effectively perform research methods, current public administration practices, public affairs, intergovernmental coordination. Knowledge of environmental science (including principles of chemistry and biology), budgeting, and current environmental legislative and regulatory initiatives.
Knowledge of federal, state, and local environmental regulations, including but not limited to: air quality, water quality, hazardous waste, and wetland regulations.
Possession of a valid state driver’s license or Utah driving privilege card, including the ability to travel between office and external locations.

DESIRED QUALIFICATIONS:
Master’s degree in sustainability, environmental science, industrial science, or public administration.
Prior work experience in a public sector environmental agency or highly visible, environmentally-oriented private sector company is highly desired.

WORKING CONDITIONS:
Generally comfortable working conditions, work primarily performed in an office environment.
Occasional exposure to outdoors, hazardous conditions while conducting site inspections.
Considerable exposure to stress as a result of human behavior and the demands of the position.  Work is often performed under deadlines and time constraints, with potential for significant fines related to regulatory non-compliance.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001811		Sustainability Intern		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under direction of a Sustainability Program Manager, incumbent supports sustainability education and outreach for residents, businesses, and city employees. Assists in facilitating and promoting city-wide sustainability initiatives with a focus on contributing editorial content to the SLCgreen blog and attending community tabling events.		TYPICAL DUTIES:
Assists the Program Managers and Outreach Coordinator with all aspects of marketing and outreach related to the Department’s programs and mission.
Researches and writes articles for the SLCgreen blog covering a wide range of sustainability and environmental topics. This may include conducting interviews of staff in other City departments, as well as of key sustainability figures in the wider community.
Assists with content creation for SLCgreen website and social media.
Serve as a primary point person for staffing the SLCgreen booth during community tabling events (several events per semester in Fall and Winter/Spring. Tabling becomes the primary focus of the internship in the Summer program).
Analyzing, recommending changes, and developing creative outreach material to promote sustainability initiatives with different audiences (based on neighborhood, language, age, and sector).
As needed, intern may also undertake a research project for the Department. This includes designing, developing, and conducting research, determining appropriate methodology, information sources, sampling strategies, and data-collection tools.
Writes or drafts technical reports, articles or related material based on research, investigation or analysis.
Performs communication and research activities by utilizing computer software.
Other tasks as assigned and as based on student’s background, academic goals, and interests.

MINIMUM QUALIFICATIONS:
Must be enrolled in an accredited college or university, though summer internships may not require concurrent enrollment if student is in good standing with the educational institution.
Must be proficient using computers and Microsoft Office products.
Internships require a 10-15 hour per week commitment (may go up to 20 in the summer). Interns will be expected to represent Salt Lake City at a variety of community events, including those that take place in the evenings and/or on weekends.
Ability to communicate effectively with individuals of varied backgrounds in person, over the phone, and via email. Ability to write persuasively and succinctly and to summarize assigned research.  Ability to organize work and gain support of employees, external customers and other stakeholders..
Ability to move supplies weighing 40 pounds and set up a tent.
Ability to travel to all locations throughout the City and move supplies weighing up to 40 pounds

DESIRED QUALIFICATIONS:
Ideal candidates are passionate and knowledgeable about sustainability, and driven to help SLCgreen promote sustainability programs and behaviors to Salt Lake City residents.
Interest in writing and creating marketing material for SLCgreen.
Some experience or interest in digital marketing, graphic design, or journalism.

WORKING CONDITIONS:
Light physical effort associated with tasks common in an office work environment. Ability to remain in a stationary position while working at a computer with intermittent moving. 
Tabling events with moderate physical activity, including but not limited to the ability to set up a tent, transport and move supplies, and work outside in various weather conditions.
Frequent exposure to stress as a result of human behavior.
May work extended hours in the evening and weekends attending community events and meetings to present information on environmental programs offered by Salt Lake City.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002302		Sustainability Outreach Coordinator		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Sustainability Deputy Director or Program Manager, incumbent assists with promotion, administrative support, and coordination of sustainability education and outreach for residents, businesses, and city employees. Assists in facilitating and promoting city-wide sustainability initiatives.		TYPICAL DUTIES:
Assists in maintaining sustainability information and events on the SLCgreen website. Assists with SLCgeen’s social media accounts on Facebook, Twitter, and Instagram. Previous experience with website management and social media is preferred, but not required.
Assists with the administration of weekly sustainability email digest.
Researches and writes articles for the SLCgreen blog covering a wide range of sustainability and environmental topics. This may include conducting interviews of staff in other City departments, as well as of key sustainability figures in the wider community.
Analyzing, recommending changes, and developing creative outreach material to promote sustainability initiatives with different audiences in Salt Lake City (based on neighborhood, language, age, and sector).
Responds to resident and business inquiries to sustainability programs.
Assists with managing the SLCgreen student internship program, including recruitment and management. Coordinates training and orientation for interns. Collaborates with full-time staff to identify potential projects according to department needs. Meets regularly with volunteer interns to ensure the advancement of intern projects.
Coordinates public outreach at community events to promote sustainability initiatives. This includes identifying and recommending events within Salt Lake City to attend, applying for booth space, mentoring and training interns on effective public engagement strategies, tabling and scheduling interns to support these events. Compiles post-event reports.
Organizes and keeps up to date log of outreach and education materials. Requests print bids for projects and submits print orders. Contacts government agencies to obtain outreach materials.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in environmental studies, public administration, political science, communications or related field. Education may be substituted on a year-for-year basis with work experience.
Ideal candidates are passionate and knowledgeable about sustainability and driven to help SLCgreen promote sustainability programs and behaviors to Salt Lake City residents and employees.
Ability to communicate effectively with individuals of varied backgrounds in person, over the phone, and via email. Ability to write persuasively and succinctly and to summarize assigned research. Ability to organize work and gain support of employees, external customers and other stakeholders.
Must be proficient using computers, Microsoft Office products and social media platforms. Experience with Adobe Creative Suite is a plus.
Position will be expected to represent Salt Lake City at a variety of community events, including those that take place in the evenings and/or on weekends.
Ability to move supplies weighing up to 40 pounds and set up a tent.
Ability to travel to various locations throughout the City and move supplies weighing up to 40 pounds.

DESIRED QUALIFICATIONS:
Interest in writing and creating marketing material for SLCgreen.
Some experience or interest in digital marketing, graphic design, or journalism

WORKING CONDITIONS:
Light physical effort for in-office work. Entails remaining frequently in a stationary position working at a computer with intermittent moving.  Comfortable working conditions.
Tabling events require moderate physical activity, including setting up a tent, transporting supplies, and working outside in various weather conditions.
Frequent exposure to stress as a result of human behavior.
May work evenings and weekends attending community events and meetings to present information on the city’s sustainability initiatives.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2

		002777		Sustainability Program Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Sustainability Division Director, incumbent works independently to develop, implement, manage and promote citywide sustainability programs and policies related to one or more major program areas, including: regulatory compliance; climate change; air quality; energy; transportation; waste reduction and recycling; and food policy. Collaborates with city staff, department directors, elected officials, business groups, nonprofit organizations, and other partners. This position may supervise up to five interns.		TYPICAL DUTIES:
Serves as the subject matter expert and advisor in one or more assigned program areas, including: environmental compliance; climate change; air quality; energy; transportation, waste reduction and recycling; and/or food policy.
Plans, develops and implements citywide sustainability policies and programs related to assigned program areas. Gathers data from city departments and partner organizations to track and report city and community accomplishments related to assigned program areas.
Facilitates multi-stakeholder meetings, workshops, task forces, committees, and boards dedicated to assigned project area. Works in partnership with state agencies, local government agencies, non-profit organizations and business groups to advance Salt Lake City’s sustainability agenda.
Represents city in conferences and meetings with other agencies, national, state and local authorities, private industry and public groups.
Maintains strong lines of communication between the Sustainability Department and key staff in other departments. Motivates city departments to prioritize strategies related to assigned program areas, while considering city culture, budget process and decision making process.
Supervises, makes work assignments and provides specific direction to assigned interns.  Evaluates intern work and submits progress reports to their respective educational institution.
Provides written and oral presentations to local, national and governmental groups. Addresses community councils, city council, local groups, schools and other interested parties.
Responds to media requests, citizen concerns and questions in assigned program area.
Manages contracts and provides direction for consultants. Approves payment for services.
Identifies financial incentives, grants and other resources outside of the city that leverage staff time and funding to achieve goals related to assigned program area. Manages grant contracts and prepares required reports.
Recommends annual budget for sustainability programs and projects. Monitors expenditures with regard to adopted budget.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in environmental studies, public administration, planning, engineering or related field plus five years related experience. A Master’s degree may be substituted for up to two years of related experience required.
Knowledge of current trends in sustainability issues related to climate change, air quality, energy, transportation, food security, waste and recycling.
Knowledge of federal, state, and local environmental regulations.
Excellent interpersonal skills and the ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to organize work and gain support of employees, external customers and other stakeholders.
Proficient in computer use and the application of a variety of associated software.
Ability to travel around Salt Lake City and to various external locations, including out-of-town travel.

DESIRED QUALIFICATIONS:
Ability to communicate effectively in Spanish, both verbally and in writing.
Graduate-level degree in environmental science, planning, engineering, communications, or related field.
Knowledge of current trends in sustainability issues related to climate change, air quality, energy, transportation, food security, recycling and waste reduction.
Supervisory experience.

WORKING CONDITIONS:
Light physical effort associated with tasks common in an office work environment. Ability to remain in a stationary position while working at a computer with intermittent moving. Comfortable working conditions.
Frequent exposure to stress as a result of human behavior, time constraints and multiple demands and priorities.
May be required to work non-traditional hours and travel nationally.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		3

		330096		Sustainability Project Coordinator - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		700 - (Seasonal Hourly 700)

PROFESSIONALS - (EEO-4 Job Classification)		This position serves to ensure that Salt Lake City Corporation accomplishes the delivery of City services in compliance with the Federal, State, and local environmental laws and regulations, and by protecting or enhancing the City’s natural resources and preserving a healthful environment for the citizens of Salt Lake City.  Incumbent reports to the Sustainability Director.

In collaboration with the City’s departmental environmental specialists, promotes and gains support for environmental and sustainability program initiatives, develops and implements required policies and compliance initiatives, provides timely and accurate advice to City Department personnel in all matters as they relate to environmental programs, regulations, and requirements. 

Position will deal with issues that are not specifically defined and which require considerable technical and legal research, initiative and citywide coordination in order to forge policy and procedures that provide meaningful environmental guidelines and performance benchmarks, all of which results in effective representation of the City’s interests within the inter-governmental arena.		TYPICAL DUTIES:
Develops citywide environmental policies and provides policy, procedural and compliance updates to city staffs and management teams. Upon request, interprets environmental data associated with City projects, programs, and real property. Prepares and presents training to City staff on environmental issues.
Assists in the development of long range planning, programming and budgeting needs for the City’s environmental compliance.  Works to promote environmental cooperation across City department lines where such efforts will aid in enhanced compliance or cost-effective remediation of at-risk environmental situations.  Develops and manages environmental consultant contracts needed to provide expertise or services that cannot be met by City staff. Develops procedures to review and assess the quality of City environmental programs. Upon request, prepares risk evaluations for specific City environmental issues.
Assists with sustainability planning and project prioritization in areas such as, but not limited to, carbon emission calculations, alternative fuel use, energy efficiency, and renewable energy.
Advises the City’s Property Manager by recommending audit procedures to assure that all City real property are compliant with environmental laws and regulations, and by recommending ways to limit the City’s environmental liability in real property transfer or acquisition agreements.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in environmental science or engineering, environmental policy and management, or related field from an accredited college or university, and a minimum four years experience in environmental protection, mitigation and program management in a public sector agency or in a highly visible, environmentally oriented private sector company.
Demonstrated success in large-scale, corporate-wide program management efforts related to complex, competing environmental and organizational management issues.  Highly effective collaboration and communication skills as needed to gain support and interdepartmental cooperation on complex, corporate-wide environmental issues.
Thorough knowledge of management research methods, current public administration practices, public affairs, intergovernmental coordination, environmental science (including principles of chemistry and biology), budgeting, and current environmental legislative and regulatory initiatives. 
Possession of Driver’s License or Utah driving privilege card (or ability to obtain within six months of hire) and the ability and means to travel between office and other city locations.

WORKING CONDITIONS:
Generally comfortable working conditions, work primarily performed in an office environment. Occasional exposure to outdoors, hazardous conditions while conducting site inspections, overseeing environmental audits or remediation efforts.
Considerable exposure to stress as a result of human behavior and the demands of the position. Work is often performed under deadlines and time constraints, with potential for significant fines related to regulatory non-compliance.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002172		Sustainability Special Project Coordinator		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Civic Engagement Program Specialist		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under direction of the Sustainability Communications Manager, supports sustainability education and outreach for residents, businesses and city employees. Assists in facilitating and promoting city-wide sustainability initiatives.		TYPICAL DUTIES:
Assists with managing SLCgreen internship program. Recruits, screens, and recommends interns and research projects. Provides training and orientation for interns. Collaborates with full-time staff to identify potential projects according to department needs. Meets regularly with interns to ensure the advancement of intern projects.
Coordinates public outreach at community events to promote sustainability initiatives. Identifies and recommends events within Salt Lake City to attend, apply for booth space, mentor and train interns on effective public engagement strategies and schedule interns to support these events. Compiles post-event reports.
Organizes and keeps up to date log of outreach and education materials. Requests print bids for projects and submits print orders. Contacts government agencies to obtain outreach materials.
Assists in maintaining sustainability information and events on the SLCgreen website. Assists with SLCgreen and social media accounts on Facebook, Twitter and Instagram, and develops posts for the SLCgreen blog
Responds to resident and business inquiries to sustainability programs; administers sustainability email list serves.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor’s degree in environmental studies, public administration, communications or related field.
Ability to communicate effectively both orally and in writing with individuals of varied backgrounds.  Ability to organize work and gain support of employees, external customers and other stakeholders.
Possession of a valid driver’s license or driving privilege card.  Ability to travel to all locations throughout the City.

DESIRED QUALIFICATIONS:
Experience leading a team, managing a project, and public engagement.
Ability to communicate effectively in Spanish and English in writing and orally. Good interpersonal and public speaking skills.
Previous experience with website management and social media.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.
Frequent exposure to stress as a result of human behavior.
May work evenings and weekends attending community events and meetings to present information on the city’s sustainability initiatives.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002783		Systems Engineer I		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Director of ITS, the System Engineering Team Manager, or a System Engineer III, oversees the daily activities of the citywide Servers and data.  Responsible for performing professional Systems, engineering assignments, including analyzing systems, planning, designing, evaluating and selecting operating systems and associated hardware.  Resolves interoperability problems to obtain operations across all platforms including:  E-mail, File Servers, file transfers, Systems Infrastructure and Backup systems.    Configures systems to meet the needs of the user environments.  Supports acquisition of hardware and software as well as vendor services as needed.  Conducts assignments of considerable complexity pertaining to the evaluation and development of network systems applications.  Responsible to mentor and train incumbents in other positions such as Systems Engineer I, Network Support Administrators and Field Services employees.		TYPICAL DUTIES:
Participates in planning, coordinating, implementing, and maintaining complex solutions for the city network.
Interfaces with 3rd party vendor support for the purpose of installing, maintaining and troubleshooting 3rd party applications and utilities.  Develops strategies and processes for interfacing with outside entities.
Supports City mission critical services, i.e.; Microsoft Exchange Email, Office 365 Cloud services, Microsoft Server OS administration 2008 thru 2019, File Storage, Active Directory, VMware, Hyper-V, Azure, Cloud Integration, Print Servers, Backup Servers, Anti-Virus, LANDesk (Ivanti), and UNIX/Linux services.
Troubleshoots and resolves network security issues.  Responsible for providing the employees of Salt Lake City the ability to access the information they need to perform their jobs while protecting that data from intruders.
Provides guidance and training to incumbents using scripting languages to automates processes.
Works with members of the Software Engineering Team, Business Analysts, and the Software Support Team on system implementations and upgrades as assigned.
Designs, configures and maintains software updates, and helps implement PMP/PTP wireless communications networks.
Maintains data allocation of the storage area network to individual servers.
Responsible for network resources as assigned.  Ensures these resources are updated and performing at optimum levels.
Documents procedures that Systems Engineers and Network Support Administrators use to install, configure, and maintain clients and servers.
Participates in large scale upgrades and installations.  Reviews all proposed solutions to ensure they adhere to IMS standards and city policies.
Designs, configures and maintains software update.
Monitors and facilitates repairs of power and HVAC systems that pertain to the operation of computer and network systems.
Performs various other duties as assigned.

JOB LEVEL DISTINCTIONS:

System Engineer I
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field and at least 2-4 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.

System Engineer II
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field plus 4-6 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.
Experience with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.

System Engineer III
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field plus 6-8 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Expert Knowledge with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.
This is the highest individual contributor level within the System Engineering team and is ultimately responsible to find solutions to complex issues while providing mentoring and training to those on the network engineering team.
Makes recommendations to the System Engineering Manager on hiring, disciplinary actions and/or discharge of subordinates. 

MINIMUM QUALIFICATIONS:
Display a strong knowledge of Servers, operating systems.
Excellent hardware troubleshooting experience.
Experience in implementing and managing Backup solutions desired.
Must be able to demonstrate proficiency in project and resource management.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Career Ladder Note:  After all qualification requirements for Systems Engineer III are met (including two years’ experience as a Systems Engineer II), incumbent may be promoted to a Systems Engineer III  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002792		Systems Engineer II		Grade 35 Exempt		E35		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Director of ITS, the System Engineering Team Manager, or a System Engineer III, oversees the daily activities of the citywide Servers and data.  Responsible for performing professional Systems, engineering assignments, including analyzing systems, planning, designing, evaluating and selecting operating systems and associated hardware.  Resolves interoperability problems to obtain operations across all platforms including:  E-mail, File Servers, file transfers, Systems Infrastructure and Backup systems.    Configures systems to meet the needs of the user environments.  Supports acquisition of hardware and software as well as vendor services as needed.  Conducts assignments of considerable complexity pertaining to the evaluation and development of network systems applications.  Responsible to mentor and train incumbents in other positions such as Systems Engineer I, Network Support Administrators and Field Services employees.		TYPICAL DUTIES:
Participates in planning, coordinating, implementing, and maintaining complex solutions for the city network.
Interfaces with 3rd party vendor support for the purpose of installing, maintaining and troubleshooting 3rd party applications and utilities.  Develops strategies and processes for interfacing with outside entities.
Supports City mission critical services, i.e.; Microsoft Exchange Email, Office 365 Cloud services, Microsoft Server OS administration 2008 thru 2019, File Storage, Active Directory, VMware, Hyper-V, Azure, Cloud Integration, Print Servers, Backup Servers, Anti-Virus, LANDesk (Ivanti), and UNIX/Linux services.
Troubleshoots and resolves network security issues.  Responsible for providing the employees of Salt Lake City the ability to access the information they need to perform their jobs while protecting that data from intruders.
Provides guidance and training to incumbents using scripting languages to automates processes.
Works with members of the Software Engineering Team, Business Analysts, and the Software Support Team on system implementations and upgrades as assigned.
Designs, configures and maintains software updates, and helps implement PMP/PTP wireless communications networks.
Maintains data allocation of the storage area network to individual servers.
Responsible for network resources as assigned.  Ensures these resources are updated and performing at optimum levels.
Documents procedures that Systems Engineers and Network Support Administrators use to install, configure, and maintain clients and servers.
Participates in large scale upgrades and installations.  Reviews all proposed solutions to ensure they adhere to IMS standards and city policies.
Designs, configures and maintains software update.
Monitors and facilitates repairs of power and HVAC systems that pertain to the operation of computer and network systems.
Performs various other duties as assigned.

JOB LEVEL DISTINCTIONS:

System Engineer I
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field and at least 2-4 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.

System Engineer II
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field plus 4-6 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.
Experience with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.

System Engineer III
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field plus 6-8 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Expert Knowledge with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.
This is the highest individual contributor level within the System Engineering team and is ultimately responsible to find solutions to complex issues while providing mentoring and training to those on the network engineering team.
Makes recommendations to the System Engineering Manager on hiring, disciplinary actions and/or discharge of subordinates. 

MINIMUM QUALIFICATIONS:
Display a strong knowledge of Servers, operating systems.
Excellent hardware troubleshooting experience.
Experience in implementing and managing Backup solutions desired.
Must be able to demonstrate proficiency in project and resource management.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Career Ladder Note:  After all qualification requirements for Systems Engineer III are met (including two years’ experience as a Systems Engineer II), incumbent may be promoted to a Systems Engineer III  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002800		Systems Engineer III		Grade 37 Exempt		E37		1/1/00		3/11/24		Individual Contributor		Systems Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Director of ITS, the System Engineering Team Manager, or a System Engineer III, oversees the daily activities of the citywide Servers and data.  Responsible for performing professional Systems, engineering assignments, including analyzing systems, planning, designing, evaluating and selecting operating systems and associated hardware.  Resolves interoperability problems to obtain operations across all platforms including:  E-mail, File Servers, file transfers, Systems Infrastructure and Backup systems.    Configures systems to meet the needs of the user environments.  Supports acquisition of hardware and software as well as vendor services as needed.  Conducts assignments of considerable complexity pertaining to the evaluation and development of network systems applications.  Responsible to mentor and train incumbents in other positions such as Systems Engineer I, Network Support Administrators and Field Services employees.		TYPICAL DUTIES:
Participates in planning, coordinating, implementing, and maintaining complex solutions for the city network.
Interfaces with 3rd party vendor support for the purpose of installing, maintaining and troubleshooting 3rd party applications and utilities.  Develops strategies and processes for interfacing with outside entities.
Supports City mission critical services, i.e.; Microsoft Exchange Email, Office 365 Cloud services, Microsoft Server OS administration 2008 thru 2019, File Storage, Active Directory, VMware, Hyper-V, Azure, Cloud Integration, Print Servers, Backup Servers, Anti-Virus, LANDesk (Ivanti), and UNIX/Linux services.
Troubleshoots and resolves network security issues.  Responsible for providing the employees of Salt Lake City the ability to access the information they need to perform their jobs while protecting that data from intruders.
Provides guidance and training to incumbents using scripting languages to automates processes.
Works with members of the Software Engineering Team, Business Analysts, and the Software Support Team on system implementations and upgrades as assigned.
Designs, configures and maintains software updates, and helps implement PMP/PTP wireless communications networks.
Maintains data allocation of the storage area network to individual servers.
Responsible for network resources as assigned.  Ensures these resources are updated and performing at optimum levels.
Documents procedures that Systems Engineers and Network Support Administrators use to install, configure, and maintain clients and servers.
Participates in large scale upgrades and installations.  Reviews all proposed solutions to ensure they adhere to IMS standards and city policies.
Designs, configures and maintains software update.
Monitors and facilitates repairs of power and HVAC systems that pertain to the operation of computer and network systems.
Performs various other duties as assigned.

JOB LEVEL DISTINCTIONS:

System Engineer I
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field and at least 2-4 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.

System Engineer II
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field plus 4-6 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Experience with project and resource management.
Experience with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.

System Engineer III
Graduation from a four-year accredited college with a bachelor’s degree in computer science or related field plus 6-8 years related experience in the administration of Servers.  Equivalent combination of education and experience substituted on a year-for-year basis.
Possession of one (or more) of the following certifications may be required: Microsoft Certified System Administrator (MCSA), Exchange, SharePoint, or other pertinent certification.
Expert Knowledge with server hardware, network devices, security devices, peripherals, and operating systems, including installation procedures, architecture, and troubleshooting techniques.
This is the highest individual contributor level within the System Engineering team and is ultimately responsible to find solutions to complex issues while providing mentoring and training to those on the network engineering team.
Makes recommendations to the System Engineering Manager on hiring, disciplinary actions and/or discharge of subordinates. 

MINIMUM QUALIFICATIONS:
Display a strong knowledge of Servers, operating systems.
Excellent hardware troubleshooting experience.
Experience in implementing and managing Backup solutions desired.
Must be able to demonstrate proficiency in project and resource management.
Must show accountability and responsibility to see all projects and issues to an end resolution.
Able to effectively prioritize tasks in a high-pressure environment.
Ability to communicate clearly, both verbally and in written form.
Strong customer service orientation.
Experience working in a team-oriented, collaborative environment.
Must have a valid state driver’s license or Utah Driving Privilege card.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

Career Ladder Note:  After all qualification requirements for Systems Engineer III are met (including two years’ experience as a Systems Engineer II), incumbent may be promoted to a Systems Engineer III  with approval of CIO and Department Head, provided sufficient funding is appropriated for the impacted budget year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002900		Systems Engineering Manager		Grade 38 Exempt		E38		8/11/23		3/11/24		Manager		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the guidance of the CISO/Director ITS the Systems Engineering Manager directs and supervises the Systems Engineering team. Responsible for systems such as Email (exchange 365), Office 365, Virtual Server Systems (VMware, HyperFlex, HyperV, and Acropolis), MDM solutions such as ManageEngine, Jamf and Cisco AMP. Create and maintain all Azure servers for the city, making recommendations on which applications are more efficient in Azure or On-prem. Responsible for the updating and patching of systems to current versions to minimize cyber security threats and vulnerabilities, along with Active Directory and Least Privilege Management.  Responsible for the Enterprise backup systems including verification of backups and restoring of systems, files, and data. The Systems Engineering Manager will oversee design recommendations, planning, developing and implementing server networks wide including the evolution into Azure, monitoring, server security assessment, updates and maintaining the backup solution.		TYPICAL DUTIES:
Supervises the Systems Engineering team. Participates in hiring, promotions, coaching, counseling, discipline, and termination of team members.  Coordinates team workloads, assignments and vacations.
Collaborates with executive management and department leaders to assess near- and long-term server cybersecurity threat prevention. 
Provides resources to the City and all the departments for server security.
Supervises technical projects, planning, coordinating and implementation of complex new solutions for the city departments.  
Oversees the creation and maintaining of documentation as it relates to servers, backup solutions and Applications that are used to manage the cities equipment solutions.
Develops, implement and maintain policies, procedures, and associated training plans for the Systems Engineering Team.
Conducts research on servers and applications to allow the city to maintain protocols, and standards to remain abreast of developments in the industry.
Interacts and negotiate with vendors, outsourcers, and contractors to secure server products and services. 
Oversees server asset management, including maintenance of servers component inventory and related documentation and technical specifications information. 
Oversees server performance, server security, and provide server performance statistics and reports.
Recommends alterations and upgrades to systems, services, and applications to improve the quality, security, and supportability of the server systems and products. 
Assists the CISO/Director ITS in budgeting, forecasting for the System Engineering Team and related infrastructure.


MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a degree in Computer Science or other closely related field and at least 10 years paid employment in the field.  An equivalent combination of education and experience may be substituted on a year for year basis.
Four years of experience in team leadership roles managing projects.
Demonstrated initiative, sound operational judgment, and financial accountability as well as a record of achieving results through professional/technical staff.
Demonstrated knowledge of contracting, negotiating, organization development/change management, technology trends, strategic planning, action planning and supervision.
Demonstrated knowledge of server security.
Information technology conceptual, analytical and communication skills are critical to successful performance.

WORKING CONDITIONS:
Moderate physical effort.  Comfortable working conditions, handling moderate weights, intermittent sitting, standing, and walking.  Intermittent exposure to moderate noise levels.
May require 24/7 support for mission critical systems.
Exposure to stressful situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E38		United States of America (Exempt)		3 - Clerical (United States of America)		1

		000583		Technical System Analyst I		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under direct supervision of a technical systems program manager or assigned analyst, assists in the installation, operation and maintenance of specifically assigned program(s) in the Airport or Public Utilities Departments.  

Airports Assignment:  Programs may include Computer Access Security System (CASS), Building Automation System (BAS), radio and communications, Ground Transportation Management System (GTMS), Fiber Optic Networks,  CCTV systems, Surface Scan System (SSI), Automated Weather Observation System (AWOS), Non-Directional Beacon (NDB), Airfield Lighting Computerized System (ALCS), Baggage Information Displays System (BIDS), Control Center Monitoring Systems (CCMS), Flight Information Display System (FIDS), and other electronic systems.  

Public Utilities Assignment: Programs include water treatment system controls and instrumentation.  Maintains, calibrates and trouble shoots water treatment plant instrumentation including but not limited to: flow meters, particle counters, pressure transducers, turbid meters, pH meters, streaming current monitors, and portable and bench top laboratory instruments.  Calibrates and maintains dam instrumentation, including, settlement meters and inclinometers, assisting with routine and specialized dam monitoring. Maintains and updates SCADA system (Wonderware), PLCs, security monitoring systems, radio communications and other computer software and hardware. 

This is a technical position requiring basic knowledge in electronics theory and applications.		TYPICAL DUTIES - depending on Airport or Public Utilities Assignment:
Assists in the installation, testing, implementation and operation of one or more Airport or Public Utilities electronics systems programs.  Provides technical assistance, consultation and training to customers as needed.
Aligns, adjusts, repairs, maintains and calibrates delicate instruments and equipment according to manufacturers’ and departmental specifications.
Provides input for the development and implementation of preventive maintenance schedules for assigned electronics systems.  Provides preventive maintenance services for various electronics systems.
Maintains associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas.
May compile specifications and make recommendations for ordering repair components, replacement instruments, sensors and test equipment.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from High School or equivalent.  Three years’ related experience or education in an electronics field.  Experience should include operation of a computerized process control, communications, security system or similar systems.  Education and experience may be substituted one for the other on a year-for-year basis.
Completion of at least one section within Category 1 of the technical systems group career path requirements for the division or has the technical capabilities to perform such services based on education and/or experience.
Ability to read, interpret and update flowcharts, circuit diagrams, blueprints and equipment operation and maintenance manuals.
Ability to interact effectively with supervisors, co-workers, Airport tenants and general public. 
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport or Water and Wastewater environment.

CAREER PATH:
After demonstrating the ability to successfully carry out the variety of diverse projects and responsibilities assigned at this level and meeting the minimum requirements of a Technical Systems Analyst II, incumbents in this position may be promoted to a Technical Systems Analyst II. Promotion through a career ladder is contingent upon supervisor’s recommendation, department head approval, and availability of funds.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002202		Technical Systems Analyst II		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under general supervision of a technical systems program manager, other manager or assigned analyst, assists in the design, implementation, operation and maintenance of specifically assigned program(s) in the Airport or Public Utilities Departments.  

Airport Assignment:  Programs include Computer Access Security System (CASS), Building Automation System (BAS), radio and communications, Ground Transportation Management System (GTMS), Fiber Optic Networks,  CCTV systems, Surface Scan System (SSI), Automated Weather Observation System (AWOS), Non-Directional Beacon (NDB), Airfield Lighting Computerized System (ALCS), Baggage Information Displays System (BIDS), Control Center Monitoring Systems (CCMS), Flight Information Display System (FIDS), and other electronics systems. 

Public Utilities Assignment:  Programs include water treatment system controls and instrumentation.  Maintains, calibrates and trouble shoots water treatment plant instrumentation including but not limited to: flow meters, particle counters, pressure transducers, turbid meters, pH meters, streaming current monitors, and portable and bench top laboratory instruments.  Calibrates and maintains dam instrumentation, including, settlement meters and inclinometers, assisting with routine and specialized dam monitoring. Maintains and updates SCADA system (Wonderware), PLCs, security monitoring systems, radio communications, and other computer software and hardware.		TYPICAL DUTIES:
Assists in the design, installation, testing, implementation and operation of one or more Airport or Public Utilities electronics systems programs.  Provides technical assistance, consultation and training to operators, employees and customers as needed.
Aligns, adjusts, repairs, maintains and calibrates delicate instruments and equipment according to manufacturers’ and departmental specifications.
Provides input for the development and implementation of preventive maintenance schedules for assigned electronics systems.  Provides preventive maintenance services for various electronics systems.
Maintains associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas, and may recommend budgeting for these items.
Compiles specifications and makes recommendations for ordering repair components, replacement instruments, sensors and test equipment.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus one (1) year paid experience in the operation of a computerized process control, communications, security system or similar systems.  Education and experience may be substituted one for the other on a year-for-year basis.
Completion of at least one section within Category 2 of the technical systems group career path requirements for the division or has the technical capabilities to perform such services based on education and/or experience.
Ability to read, interpret and update flowcharts, circuit diagrams, blueprints and equipment operation and maintenance manuals.
Ability to interact effectively with supervisors, co-workers, Airport tenants and employees, operators, department support staff, suppliers and the general public.
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport or Water and Wastewater environment.

CAREER PATH:
After demonstrating the ability to successfully carry out the variety of diverse projects and responsibilities assigned at this level and meeting the minimum requirements of a Technical Systems Analyst III, incumbents in this position may be promoted to a Technical Systems Analyst III. Promotion through a career ladder is contingent upon supervisor’s recommendation, department head approval, and availability of funds.  

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002203		Technical Systems Analyst III		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Under minimal supervision of the Technical Systems Superintendent, a technical systems program manager, the Computer Systems Manager, or Technical Systems Supervisor, designs, implements, maintains and supervises specifically assigned program(s) in the Airport or Public Utilities Departments.

Airport Assignment:  Programs include Computer Access Security System (CASS), Building Automation System (BAS), radio and communications, Ground Transportation Management System (GTMS), Fiber Optic Networks,  CCTV systems, Surface Scan System (SSI), Automated Weather Observation System (AWOS), Non-Directional Beacon (NDB), Airfield Lighting Computerized System (ALCS), Baggage Information Displays System (BIDS), Control Center Monitoring Systems (CCMS),  Flight Information Display System (FIDS) or other electronics systems.

Public Utilities Assignment: Programs include water treatment system controls and instrumentation.  Maintains, calibrates and trouble shoots water treatment plant instrumentation including but not limited to: flow meters, particle counters, pressure transducers, turbid meters, pH meters, streaming current monitors, and portable and bench top laboratory instruments.  Calibrates and maintains dam instrumentation, including, settlement meters and inclinometers, assisting with routine and specialized dam monitoring. Maintains and updates SCADA system (Wonderware), PLCs, security monitoring systems, radio communications and other computer software and hardware.		TYPICAL DUTIES – depending on Airport or Public Utilities Assignment:
Designs, installs, tests, implements, manages, and monitors one or more Airport or Public Utilities electronics systems programs. Reads and interprets blueprints.  Analyzes telemetry problems, devises and develops control strategies, works with vendors to select proper sources for electronics and suitable computer interface equipment.  Defines computer software requirements.  Provides technical assistance and consultation to customers, operators, electronics technicians, and Airport or Public Utilities employees as needed.
Provides input for the development and implementation of preventive maintenance schedules for assigned electronics systems.  Ensures preventive maintenance schedules are assigned and maintained.
Maintains all associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas.  Provides updated information to technical systems program manager or Computer Systems Manager for input into various databases.
Make recommendations for the development of capital and operating budget.  Assists in planning budget and compiles specifications for ordering repair components, replacement instruments, sensors and test equipment.
In supervisor’s absence, may recommend personnel actions, such as hiring, promotions, and disciplinary measures, and train supervisors and new workers.  Responsible for routine reports, time records, hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and assigned personnel.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus three (3) years paid experience in the operation of a computerized process control, communications, security system or similar systems.  Education and experience may be substituted one for the other on a year-for-year basis.
Completion of at least one section within Category 3 of the technical systems group career path requirements for the division or has the technical capabilities to perform such services based on education and/or experience.
Ability to read, interpret and update flowcharts, circuit diagrams, blueprints and equipment operation and maintenance manuals.
Knowledge of electronic instrument theory, digital/analogue computer applications, and data transmissions, and the ability to design, build and maintain complex instrumentation systems.
Excellent oral, written and graphic communication skills.
Ability to make decisions with minimal supervision in accordance with laws, ordinances, regulations and departmental policies, involving budgetary impacts of a significant amount.
Possession of a valid driver’s license or driving privilege card.
                                  
WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport or Water and Wastewater environment.

CAREER LADDER:
After demonstrating the ability to successfully carry out a variety of diverse and highly complex projects and responsibilities and meeting the minimum requirements of a Technical Systems Analyst IV, incumbents in this position may be promoted to a Technical Systems Analyst IV. Promotion through a career ladder is contingent upon supervisor’s recommendation, department head approval, and availability of funds.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002204		Technical Systems Analyst IV		Grade 28 Non Exempt		N28		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		At the highest technical skill level and under minimal supervision of the Technical Support Superintendent, a technical systems program manager or the Computer Systems Manager, designs, implements, and maintains specifically assigned program(s) in the Airport or Public Utilities Departments.  

Airport Assignment:  Programs include Computer Access Security System (CASS), Building Automation System (BAS), radio and communications, Ground Transportation Management System (GTMS), Fiber Optic Networks,  CCTV systems, Surface Scan System (SSI), Automated Weather Observation System (AWOS), Non-Directional Beacon (NDB), Airfield Lighting Computerized System (ALCS), Baggage Information Displays System (BIDS), Control Center Monitoring Systems (CCMS), Flight Information Display System (FIDS) or other electronic systems.

Public Utilities Assignments:  Programs include water treatment system controls and instrumentation.  Maintains, calibrates and trouble shoots water treatment plant instrumentation including but not limited to: flow meters, particle counters, pressure transducers, turbid meters, pH meters, streaming current monitors, and portable and bench top laboratory instruments.  Calibrates and maintains dam instrumentation, including, settlement meters and inclinometers, assisting with routine and specialized dam monitoring. Maintains and updates SCADA system (Wonderware), PLCs, security monitoring systems, radio communications and other computer software and hardware. 

This position is a professional level position requiring extensive knowledge of the Airport or Public Utilities, as well as advanced knowledge in electronics theory and applications, for specific Airport electronics systems within the Salt Lake City International Airport and Airport II, or telemetry and computer systems within the Department of Public Utilities.  May at times be assigned to serve as project team leader.		TYPICAL DUTIES – depending upon Airport or Public Utilities assignment:
Designs, installs, tests, implements, manages, and monitors one or more Airport or Public Utilities electronics systems programs. Reads and interprets blueprints.  Analyzes telemetry problems, devises and develops control strategies, works with vendors to select proper sources for electronics and suitable computer interface equipment.  Defines computer software requirements.  Provides technical assistance and consultation to customers, operators, electronics technicians, and Airport or Public Utilities employees as needed.
Provides input for the development and implementation of preventive maintenance schedules for assigned electronics systems.  Ensures preventive maintenance schedules are assigned and maintained.
Maintains all associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas.  Provides updated information to technical systems program manager or Computer Systems Manager for input into various databases.
Makes recommendations for the development of capital and operating budget.  Assists in planning budget and compiles specifications for ordering repair components, replacement instruments, sensors and test equipment.
May be assigned to serve as team leader on special projects.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus four (4) years paid experience in the operation of a computerized process control, communications, security system or similar systems.   Education and experience may be substituted one for the other on a year-for-year basis.
Completion of at least one section within Category 4 of the technical systems group career path requirements for the division, or has the technical capabilities to perform such services based on education and/or experience.
Ability to read, interpret and update flowcharts, circuit diagrams, blueprints and equipment operation and maintenance manuals.
Knowledge of electronic instrument theory, digital/analogue computer applications, and data transmissions, and the ability to design, build and maintain complex instrumentation systems.
Excellent oral, written and graphic communication skills.
Ability to make decisions with minimal supervision in accordance with laws, ordinances, regulations and departmental policies, involving budgetary impacts of a significant amount.
Possession of a current, valid, Utah Drivers License or driving privilege card.
                                  
WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport or Water and Wastewater environment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N28		United States of America (Non-Exempt)		3 - Clerical (United States of America)		2		Driver's License

		002205		Technical Systems Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under minimal supervision of the Electrical & Technical Support Superintendent, the Technical Systems Superintendent, or the Computer Systems Manager, designs, implements, maintains and supervises specifically assigned program(s) in the Airport or Public Utility Departments.  Programs include Computer Access Security System (CASS), Building Automation System (BAS), radio and communications, Ground Transportation Management System (GTMS), Fiber Optic Networks,  CCTV systems, Surface Scan System (SSI), Automated Weather Observation System (AWOS), Non-Directional Beacon (NDB), Airfield Lighting Computerized System (ALCS), Baggage Information Displays System (BIDS), Control Center Monitoring Systems (CCMS),  Flight Information Display System (FIDS) or Water and Wastewater telemetry (SCADA) and computer systems.  

This position is a professional managerial level position requiring extensive knowledge of the airport or Public Utilities, as well as extensive knowledge in electronics theory and applications, for specific Airport technical and electronic systems within the Salt Lake City International Airport and Airport II, or telemetry and computer systems within the Department of Public Utilities.		TYPICAL DUTIES:
Designs, installs, tests, implements, manages, and monitors one or more Airport or Public Utilities electronics systems programs. Reads and interprets blueprints.  Analyzes telemetry problems, devises and develops control strategies, works with vendors to select proper sources for electronics and suitable computer interface equipment.  Defines computer software requirements.  Provides technical assistance and consultation to customers, operators, electronics technicians, and Airport or Public Utilities employees as needed.
Provides input for the development and implementation of preventive maintenance schedules for assigned electronics systems.  Ensures preventive maintenance schedules are assigned and maintained.
Maintains all associated records and inventories.  Prepares specifications for repair parts, replacement instruments and test equipment for assigned areas.  Provides updated information to Electronics Systems Manager or Computer Systems Manager for input into various databases.
Make recommendations for the development of capital and operating budget.  Assists in planning budget and compiles specifications for ordering repair components, replacement instruments, sensors and test equipment.
Recommends personnel actions, such as hiring, promotions, and disciplinary measures.  Trains supervisors and new workers as necessary.  Responsible for routine reports, time records, hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and assigned personnel.
Conducts performance reviews with assigned employees on a regular and ongoing basis; solves problems in accordance with established rules and policies.  Recommends corrective action when necessary.  Maintains documentation on performance of assigned employees.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Electronics or closely related field plus five (5) years paid experience in the operation of a computerized process control, communications, security system or similar systems and four years in a high level supervisory role.  Education and experience may be substituted one for the other on a year-for-year basis.
Completion of at least one training section within all categories of the technical systems group career path requirements.
Ability to read, interpret and update flowcharts, circuit diagrams, blueprints and equipment operation and maintenance manuals.
Knowledge of electronic instrument theory, digital/analogue computer applications, and data transmissions, and the ability to design, build and maintain complex instrumentation systems.
Excellent oral, written and graphic communication skills.
Ability to make decisions with minimal supervision in accordance with laws, ordinances, regulations and departmental policies, involving budgetary impacts of a significant amount.
Possession of a valid driver’s license or driving privilege card.
                                  
WORKING CONDITIONS:
Moderate physical activity.  Required to push, pull or lift medium to heavy weights (30 to 75 lbs.).  Uncomfortable working positions such as stooping, crouching and bending.  Exposure to hazards associated with confined spaces, high voltages, heat, cold, noise and other elements associated with an Airport or Water and Wastewater environment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002469		Technology & Innovation Strategic Industry Advisor		Grade 34 Exempt		E34		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Economic Development Director, incumbent serves as a strategic advisor and project manager on the technology and healthcare innovation industry relating to projects, operations, and political issues pertinent to Salt Lake City.		TYPICAL DUTIES:
Leverages relationships within the technology industry to promote and foster innovation, entrepreneurship, startups, and to create new partnerships. Interacts with the technology and innovation business communities through site visits, business assistance, and collaboration.
Organizes and establishes relationships through active engagement of diverse stakeholder groups.
Develops and implements effective measurement of progress toward outcomes and reporting tools with the goal of elevating and attracting the technology ecosystem and innovation community to, and within Salt Lake City.
Studies, develops, and reviews technology industry policy proposals. Advises and makes recommendations to city leaders, including elected officials, on policy development. Works with department heads and agency directors to establish, prioritize, and implement policy initiatives.
Crafts strategies and strategic positions regarding long-range planning. Establishes and maintains lines of communication between various groups, emphasizing the effectiveness of working together in reaching common goals and objectives.
Leads multi-functional, multi-disciplinary teams to implement innovative initiatives; coordinates tasks and deliverables across multiple teams to ensure their timely delivery.
May oversee and coordinate Smart Cities Initiatives with internal and external partners.
Maintains and fosters relationships within the business community, specifically local universities, tech and startup accelerators and incubators.
Connects existing technology and innovation community with City departments and resources.
Promotes a culture of innovation and continuous improvement that supports and enables the Department of Economic Development to embrace new ideas and operational enhancements; leads innovation through technologies and continuous improvement with a focus on understanding and evaluating community and organizational needs.
 Collect and interpret data, to develop data-informed strategies, as well as identifying data gaps and utilizing data to track the progress on initiatives.
Acts as a liaison between the Mayor, leadership teams, and the technology and innovation community.
Manages direction of projects/initiatives with overall strategic priorities of the Mayor; monitors and evaluates their progress, delivers finished product.
Coordinates with the department’s public information officers regarding issues and events of current media interest.
Tracks Department metrics through Customer Relationship Management (CRM) software.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in related subject area plus four to six years of related work experience.  Education and experience may be substituted one for the other on a year-for-year basis.
Knowledge and technical expertise including business & economic development; redevelopment; urban design; arts and culture; state & federal affairs; municipal services; and/or intergovernmental relations.
Ability to interface effectively with government leaders, agency representatives, community leaders and members.
Ability to effectively communicate ideas.  Ability to work effectively with diverse groups, demonstrating leadership, mediation, and trust building skills.  Ability to recommend and build consensus in the presentation of alternatives for consideration.
Demonstrated ability to provide innovative, resourceful, effective, and systematic approaches to solving complex policy problems and community issues.
Demonstrated ability to work independently with initiative, self-reliance, and dependability.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Considerable exposure to stress resulting from complex problem solving, political deadlines, and liaison work between City departments, Mayor’s Office, and politically powerful community groups.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002101		Technology Solutions Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Systems Engineer III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Chief Information Officer (CIO), the Technology Solutions Manager (TSM) is responsible for the life-cycle management of one or more Technology Solutions that IMS provides to the City and in some cases directly to constituents.  Technology Solution is a general term, usually for a software-based system, that automates and enables business processes and process management. The TSM ensures that the Technology Solution fulfills a compelling value proposition to the City, and keeps the Technology Solution relevant over time.  As such, the TSM uses technology planning, cross-departmental coordination, service management, supplier management and solution consulting skills to improve business processes and guide technology investment.		TYPICAL DUTIES:
Manages Technology Solutions at any point in their life-cycle, from idea or concept through adoption, evolution and sunset to fulfill the Solution Value Proposition, promote operational excellence and position the government for success.
Functions as a Solution consultant that justifies and guides initial and continuing Solution investment.
Performs business process analysis, with and for IMS and other City Departments, to identify beneficial process and technology changes.  
Serves as the liaison between IMS and the other City Departments about Solution capabilities currently available and envisioned.
Defines and maintains the Solution Value Proposition, a business-case-like statement of value based on net of benefits and costs expected through use of the Solution.
Creates and maintains the Solution Roadmap that shows the current state and envisioned evolution of the Solution in terms of business processes and functions.
Stays current with knowledge of alternative solutions, general use of information systems, business processes and best practices.
Performs Change Management planning, defines Solution implementation plan and coordinates the delivery of training for Solution adoption and continuing use.
Serves as the escalation point and action advocate on Solution issues.
Assists in Solution-related procurement processes, including documentation of business requirements, Solution technical requirements and proposal evaluation.
Fosters an innovative, collaborative, success-oriented team environment with customers, vendors and team members.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in computer science, information technology, or other closely related field and at least 8 years of related experience in an environment of similar size and scope. An equivalent combination of education and experience may be substituted on a year-for-year basis.
Demonstrable proficiency in business process analysis, technology roadmap creation, technology issue resolution, software solution requirements definition and cross-functional coordination.
Demonstrable ability to act as an expert and consultant to executive-level managers and decision makers.

DESIRED QUALIFICATIONS:
Five years of technology service or solution management in a business or government setting.  Demonstrable proficiency in defining service or solution value propositions and value delivery tracking.
Five years of experience in forming technology investments in a business-case-like format.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing & walking.  Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Frequent stressful situations imposed by inflexible deadlines and customer requirements.  Frequent weekend work and evening work is required as well as 24/7 support on certain systems.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		3 - Clerical (United States of America)		0

		000895		Traffic Control Center Operator I		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Reporting to Traffic Control Center Operator II, is responsible for day to day operation of Control Center. This position monitors traffic and adjusts all systems, including video cameras, variable messages signs, and traffic signal controllers to provide an adaptive traffic control system.		TYPICAL DUTIES
Monitor all displays of incoming information to detect and confirm incidents.
Contact appropriate emergency agencies to respond to incidents.
Activate variable message signs, highway area radio, and provide information to radio and television stations as necessary.
Initiate and track appropriate traffic signal timing plans during incidents and planned events.
Maintain system records and generate program reports; track system failures and notify appropriate maintenance personnel.
Develop and maintain system databases for traffic models, construction permits, maps, intersection details, etc.
Respond to requests for information regarding system operation.
Perform other duties as required.

MINIMUM QUALIFICATIONS:
Bachelors degree with emphasis in Transportation Engineering, Computer Operations, or Electronics, and a minimum of two years technical traffic operations work. One year of college education may be reduced for each two years of technical experience.
Knowledge of basic traffic engineering principles regarding traffic flow and traffic signal operations.
Ability to communicate clearly, both orally and in writing.
Possession of a valid Utah State Driver’s License, or ability to obtain one within six months.

WORKING CONDITIONS:
Generally comfortable working conditions. Intermittent standing or sitting. Occasionally required to push, pull, or lift medium weights (up to 30 lbs.) to install or remove equipment. Frequent exposure to video display screens.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER NOTE:
After successful completion of two years in the Traffic Control Center Operator position, Incumbents may be nominated for promotion to Traffic Control Center Operator II if they have assumed duties in special project/program coordination, development and maintenance of complex computer engineering applications for use in the Division, and meet all other minimum qualifications of the Traffic Control Center Operator II level position. Such persons may be advanced following divisional recommendations, the approval of the Department Director, and concurrence of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000896		Traffic Control Center Operator II		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to Traffic Operations Center Director, is responsible for day to day operation of Control Center. This position monitors traffic and adjusts all systems, including video cameras, variable messages signs, and traffic signal controllers to provide an adaptive traffic control system.  This position also supervises Traffic Control Center Operators and Trainees.		TYPICAL DUTIES:
Assists In the planning, organizing and administration of projects related to gathering data, conducting studies, compiling detailed reports, computer system use and unique software utilization, service request record maintenance or complex technical support activities. Monitors projects/programs regarding further developments or realignment of divisional resources.
Supervises Traffic Control Center Operators and Trainees including shift assignments, issuing day to day work assignments.
Performs special project studies including data collection, research, monitoring and reporting on potential traffic operational issues, divisional work production and individual work status, or other computer service related development in the division, etc. Trains other divisional staff on new procedures and findings of effective operational procedures or interventions.
Develops new computer applications for traffic operational related issues. Develops and maintains extensive data base programs to organize collected data into comprehensive formats for analysis. Performs analysis on current study data to determine the need for new studies or new data collection approaches. Trains other division personnel in new computer uses and software applications. Provides computer systems support and troubleshooting for the Transportation Division.
Monitors all displays of incoming information to detect and confirm incidents.
Contacts appropriate emergency agencies to respond to incidents.
Activates variable message signs, highway area radio, and provides information to radio and television stations as necessary.
Initiates and tracks appropriate traffic signal timing plans during incidents and planned events.
Maintains system records and generates program reports; tracks system failures and notifies appropriate maintenance personnel.
Develops and maintains system databases for traffic models, construction permits, maps, intersection details, etc.
Responds to requests for information regarding system operation.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Bachelors degree with emphasis in Transportation Engineering, Computer Operations, or Electronics, and a minimum of four years technical traffic operations work. One year of college education may be reduced for each two years of technical experience.
Knowledge of basic traffic engineering principles regarding traffic flow and traffic signal operations.
Ability to communicate clearly, both orally and in writing.
Possession of a valid driver’s license or driving privilege card, or ability to obtain one within six months.

WORKING CONDITIONS:
Generally comfortable working conditions. Intermittent standing or sitting. Occasionally required to push, pull, or lift medium weights (up to 30 lbs.) to install or remove equipment. Frequent exposure to video display screens.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002162		Traffic Control Center Supervisor		Grade 26 Exempt		E26		1/1/00		3/11/24		Supervisor		Technical Systems Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Traffic Operations Engineer, incumbent is responsible for supervision of the Traffic Control Center, including the design, implementation, and maintenance of highly complex computer hardware and software monitoring equipment.   The Traffic Control Center monitors traffic and adjusts all systems, including detection systems, variable message signs, and traffic system controllers.		TYPICAL DUTIES:
Responsible for day-to-day supervision of Control Center employees.
Coordinates with Information Management Systems to develop and enhance traffic system hardware and software programs for intersection capacity analysis, traffic modeling, and various relational databases.
Designs, implements, and evaluates traffic signal systems and timing plans for over 400 traffic signals; determines implementation periods for timing programs used during special events and specific times of day.
Continuously evaluates and updates systems, plans for future operation and expansion of traffic signal system, makes detailed recommendations, and assists with budget preparation.
Develops and implements preplanned incident diversion routes and transmits messages to variable message signs and highway area radio as necessary.
Communicates with City Traffic Signal Supervisor and acts as liaison with Utah Department of Transportation and Salt Lake County to ensure coordinated valley wide traffic signal system.
Conducts tours and demonstrations of Control Center for public groups and responds to requests for information regarding system operations.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in traffic engineering, mathematics, computer science, or a closely related field plus four years paid work experience with computerized traffic signal systems or computer programming.
Education and experience may be substituted one for the other on a year for year basis.
Working knowledge of programming languages and computer applications software for relational databases, traffic signal timing and intersection capacity analysis, word processing, spreadsheet analysis, and e-mail.
Familiarity with Manual of Uniform Traffic Control Devices and systems and methods of signal timing and operation, including detection and actuation, cycles, phases, splits, and communications.
Ability to communicate and present technical information both verbally and in writing to City employees and the general public.
Ability to work well with persons of various backgrounds under varying circumstances.
Ability to respond to emergencies and make system changes using internet computer connections.
Possession of a valid driver's license or driving privilege card, or ability to acquire one within six months of hire.

WORKING CONDITIONS:
Generally comfortable working conditions. Intermittent standing or sitting. Occasionally required to push, pull, or lift medium weights (up to 30 lbs.). Frequent exposure to video display screens.
Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002453		Traffic Main Operator - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of the Traffic Maintenance Supervisor or crew lead performs the installation, maintenance, repair and fabrication of various traffic control devices. May operate a wide variety of light equipment used in the construction, maintenance of City streets and sidewalks. Performs snow removal during regular shift and after hours.		TYPICAL DUTIES:
Using hand and power tools, installs, repairs and maintains traffic signs in accordance with Division policies and procedures and as required by the MUTCD. Evaluates existing traffic signs to ensure standards are met with regard to reflectivity, visibility, safe sign sight distance, legibility and vertical/horizontal orientation to drivers. Trims trees and removes obstructions.
Safely operates light equipment and tools required for various maintenance applications to include, lift truck, Kubota snow removal equipment, snow blowers, front end loader, fork lift, and other related equipment.  Rotates from one piece of equipment to the other based on operational needs.
Performs routine vehicle and equipment maintenance checks. Makes minor equipment repairs and adjustments in the field and overhauls equipment during routine maintenance periods or emergencies. Compiles daily reports as to what work has been completed, tabulates inventory needs and records equipment use.
May assist with the fabrication of traffic signs using metal shears, roller tables, and other specialized sign making tools. May assist in other areas as needed such as, traffic signals, sweepers, asphalt, etc.
Performs snow removal duties in assigned areas in accordance with the City's Sidewalk Snow Removal Program. Will be subject to night time and weekend call back, will be responsible for snow removal on sidewalks, overpasses, stairways and other City-owned areas. Operates equipment such as, snow blowers, hand-operated plows or small-to-medium-sized drivable snow-removal equipment as needed.

MINIMUM QUALIFICATIONS:
Two (2) years paid work experience in construction trades, mechanical or general maintenance.
Valid state driver’s license or Utah driving privilege card.
Knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on tools or equipment.
Ability to read, write and perform basic mathematical calculations.
Ability to work and relate well with co-workers, supervisors, and the general public under     varying circumstances.

WORKING CONDITIONS:
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles, or grease. Exposure to vehicular traffic while working in the public roadway.
Moderately heavy physical activity. Required to push, pull or lift medium-heavy (50-75 lbs.) weights. Exposure to heights during placement of arterial signs, tree trimming or pole painting. Difficult working positions. Required to stand, walk or sit uncomfortably for extended periods.
Potential occupational hazards due to exposure to solvents, carcinogens, potentially explosive   and flammable propane gas, oxygen, acetylene, etc. In sign making duties, on occasion may be exposed to various chemical toxins present in mineral spirits, and isopropyl alcohol.
 Intermittent exposure to stressful situations as a result of human behavior and the demands of     the position.
 Subject to call back and unconventional working hours and will be subject to 24‑hour call out as specified in the City Sidewalk snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		1 - Street/road (United States of America)		1		CDL (all types)

		330101		Traffic Main Operator - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of the Traffic Maintenance Supervisor or crew lead performs the installation, maintenance, repair and fabrication of various traffic control devices. May operate a wide variety of light equipment used in the construction, maintenance of City streets and sidewalks. Performs snow removal during regular shift and after hours.		TYPICAL DUTIES:
Using hand and power tools, installs, repairs and maintains traffic signs in accordance with Division policies and procedures and as required by the MUTCD. Evaluates existing traffic signs to ensure standards are met with regard to reflectivity, visibility, safe sign sight distance, legibility and vertical/horizontal orientation to drivers. Trims trees and removes obstructions.
Safely operates light equipment and tools required for various maintenance applications to include, lift truck, Kubota snow removal equipment, snow blowers, front end loader, fork lift, and other related equipment.  Rotates from one piece of equipment to the other based on operational needs.
Performs routine vehicle and equipment maintenance checks. Makes minor equipment repairs and adjustments in the field and overhauls equipment during routine maintenance periods or emergencies. Compiles daily reports as to what work has been completed, tabulates inventory needs and records equipment use.
May assist with the fabrication of traffic signs using metal shears, roller tables, and other specialized sign making tools. May assist in other areas as needed such as, traffic signals, sweepers, asphalt, etc.
Performs snow removal duties in assigned areas in accordance with the City's Sidewalk Snow Removal Program. Will be subject to night time and weekend call back, will be responsible for snow removal on sidewalks, overpasses, stairways and other City-owned areas. Operates equipment such as, snow blowers, hand-operated plows or small-to-medium-sized drivable snow-removal equipment as needed.

MINIMUM QUALIFICATIONS:
Two (2) years paid work experience in construction trades, mechanical or general maintenance.
Valid state driver’s license or Utah driving privilege card.
Knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on tools or equipment.
Ability to read, write and perform basic mathematical calculations.
Ability to work and relate well with co-workers, supervisors, and the general public under     varying circumstances.

WORKING CONDITIONS:
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles, or grease. Exposure to vehicular traffic while working in the public roadway.
Moderately heavy physical activity. Required to push, pull or lift medium-heavy (50-75 lbs.) weights. Exposure to heights during placement of arterial signs, tree trimming or pole painting. Difficult working positions. Required to stand, walk or sit uncomfortably for extended periods.
Potential occupational hazards due to exposure to solvents, carcinogens, potentially explosive   and flammable propane gas, oxygen, acetylene, etc. In sign making duties, on occasion may be exposed to various chemical toxins present in mineral spirits, and isopropyl alcohol.
 Intermittent exposure to stressful situations as a result of human behavior and the demands of     the position.
 Subject to call back and unconventional working hours and will be subject to 24‑hour call out as specified in the City Sidewalk snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		1 - Street/road (United States of America)		0		CDL (all types)

		001621		Traffic Maintenance Lead		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Assists the Traffic Maintenance Supervisor or Program Manager, operates a wide variety of equipment used in installing and maintaining traffic control signs, markings, and meters. Installs, repairs, and maintains various traffic control devices. In a lead capacity, performs general supervision of all seasonal and subordinate employees in the shop and in the field. Provides training including safety, orientation, and general direction to subordinate workers in the use of specialized equipment and materials. Assists with a variety of reports, paperwork and research.		TYPICAL DUTIES:
Under direction of Traffic Maintenance Supervisor, plans work activities, conducts site inspections for quality control and safe working practices; schedules routing maps; coordinates marking, signing and special project activities with other divisions, public agencies and utilities to avoid construction conflicts; and ensures compliance with Salt Lake City’s standards, federal and MUTCD guidelines.  May be assigned to supervise special projects and inspect the work of subordinates and private contractors.
Operates, supervises the operation of, and provides training on a full range of medium-to-heavy construction equipment and specialized hand tools required for various applications of roadway marking, signing, meters, sign fabrication and snow removal.  (Medium Complexity:  Roadway Striper, Sign Making Equipment, Acetylene and Oxygen Torches, Handheld Programmers, Snowplows, Loaders etc.)  Required to maintain coordination with vendors and contractors to ensure delivery of specified materials and/or services.  Also coordinates with field supervisors to ensure the availability of equipment and personnel when requested.  Coordinates PMA and PMC with Fleet Management.  Recommends alterations to come into compliance with traffic-related codes and specifications. 
 As directed by the Maintenance Program Manager or Traffic Maintenance Supervisor, inspects and evaluates scheduled installation, repair and maintenance sites and will make recommendations on potential departures from design plan.  Under the direction of the Transportation Maintenance Supervisor or in his absence supervises and conducts field tests and makes field adjustments in resources and material based on findings.  Assigns work, controls budget, establishes work schedules, determines priorities, and establishes inventory requirements and reviews projects and programs on a continual basis.
 Ensures the proper placement of traffic control signs and barricades.  May  set up or assign and monitor signs and barricading set up by subordinate personnel.  Investigates complaints, prepares reports and may consult with City Attorney’s and Traffic Engineering Offices in resolving complaints and liability issues.  Required to respond to emergency calls from Police, Fire, UDOT and other agencies regarding placement and installations of potentially hazardous missing signs. Manufactures and designs signs using various processes and make adjustments to sign making equipment as needed.
Makes recommendations on the assignment of personnel and equipment for individual projects and may be required to perform daily supervision at the worksite.  May be requested to participate in the personnel selection process and in yearly performance evaluations.  May be required to evaluate subordinates regarding procedures, processes, safety practices and maintenance of tools and equipment.
Troubleshoots and oversees repairs to equipment in the yard or at the work site.  Refers major repairs to Fleet Management.
Performs routine paperwork, i.e. documentation of work orders, action orders, and reviews and monitors timecard accuracy.  May be required to prepare special project summaries (Utilization Report, Barricade List etc.).  May assist with the preparation of the Marking, Signing and Meter Budget.  Makes recommendations for equipment replacement, new acquisition, and tracks/recommends purchases of various signing and marking materials used in the installation and maintenance of traffic control devices. Maybe required to perform data input on work tracking or other software.
Performs snow removal duties for an assigned district in accordance with the City’s Snow Removal Program.  May supervise snow removal operations for assigned district.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduate or equivalent and four (4) years paid work experience in the field of Traffic Operations which includes highway signing, roadway painting, commercial painting, construction barricading and two (2) years lead experience. Work experience in construction trades, mechanical, or general maintenance may be substituted for up to two (2) years’ experience.
Commercial Driver License (CDL) Class B is required. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 90 days of start date.  May be required to obtain additional endorsements as necessary.
Possession of Flagger Certification or the ability to obtain within six (6) months of hire.
Extensive knowledge of procedures, materials, codes and regulations used in the traffic operations field. Ability to organize time, personnel, resources and equipment effectively.
Proven communication skills and the ability to develop and promote effective working relationships with co-workers, supervisors, other city departments, public and private organizations and the general public. 
Knowledge of safety and accident prevention measures, preventative maintenance required for specific equipment, and the ability to maintain equipment and to make field repairs and adjustments.
Knowledge of DOT and ADA requirements as they are related to signage and markings.  Working knowledge of barricading and flagging, as well as generally accepted practices, procedures, equipment and materials used in the fabrication, installation and maintenance of traffic control signs and markings. Ability to read and interpret complex blueprints and drawings.
Ability to use computer management applications to create reports, documents and research information as required.

WORKING CONDITIONS:
Moderate-to-heavy physical activity.  Required to push, pull or lift medium-heavy (50-75 lbs.) Difficult working positions.  Required to stand, walk or sit uncomfortably for extended periods.  Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles and grease.  Constant exposure to vehicular traffic while working in the public roadway.  Potential occupational hazards due to exposures to heated asphalt, asphalt emulsion materials and compounds, and petroleum-based solvents and potentially explosive propane gas.
Frequent exposure to stressful situations as a result of human behavior and the demands of the position.
Unconventional working hours and subject to 24-hour call as specified in the City’s snow removal program or emergency operations.
Constant occupational hazards due to exposure to heated thermoplastic materials, solvents, carcinogens and potentially explosive and flammable propane gas, paint solvents, plastics etc. 
Subject to call back and unconventional working hours. Unconventional working hours and will be subject to 24‑hour call as specified in the city snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		1 - Street/road (United States of America)		1		CDL (all types)

		001619		Traffic Maintenance Operator I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of the Traffic Maintenance Supervisor or crew lead performs roadway marking and the installation, maintenance, repair and fabrication of various traffic control devices. This is an entry-level traffic marking and signing position under direct supervision and training.		TYPICAL DUTIES:
Safely operates specialized paint and layout equipment to mark roadway centerlines, lane lines, traffic islands, crosswalks, curb zones, bicycle lanes, and parking zones or other necessary markings according to Division policies and procedures and as required by the Manual on Uniform Traffic Control Devices (MUTCD).
Using hand and power tools, installs, repairs and maintains traffic signs in accordance with Division policies and procedures and as required by the MUTCD. Evaluates existing traffic signs to ensure standards are met with regard to reflectivity, visibility, safe sign sight distance, legibility and vertical/horizontal orientation to drivers. Trims trees and removes obstructions.
Safely operates light-to-heavy equipment and tools required for various maintenance applications to include, lift truck, 10-wheelers, sander, front end loader, snowplow, forklift, and other related equipment.  Rotates from one piece of equipment to the other based on operational needs.
Safely operates thermoplastic and cold plastic applicators to install and maintain long term pavement markings and makes necessary repairs and field adjustments to equipment. Evaluates on-site conditions and material preparation to determine proper application of marking material.
Ensure the proper placement of traffic control signs and barricades for work areas according to Salt Lake City’s Traffic Barricade Manual. Performs actual set up of signs and barricades.
Performs routine vehicle and equipment maintenance checks. Makes minor equipment repairs and adjustments in the field and overhauls equipment during routine maintenance periods or emergencies. Compiles daily reports as to what work has been completed, tabulates inventory needs and records equipment use.
May assist with design, layout and manufacture traffic signs using Gerber Omega sign computer, vinyl plotters, metal shears, thermal transfer image device and other specialized sign making tools.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program. Maybe responsible for snow removal on sidewalks, overpasses, stairways and other City-owned areas. Operates snow blowers, hand-operated plows or small-to-medium-sized drivable snow-removal equipment as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent and one (1) years paid work experience in construction trades, mechanical or general maintenance.
Commercial Driver License (CDL) Class A or B with necessary endorsements or the ability to obtain  within 90 days of hire.
Must have a current Flagger certification or the ability to obtain within six (6) months of hire.
Demonstrated knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on tools or equipment.
Demonstrated ability to do data entry and retrieval from a computer terminal and to maintain and research daily work records.
Demonstrated ability to direct and train seasonal employees.

WORKING CONDITIONS:
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles, or grease. Exposure to vehicular traffic while working in the public roadway.
Moderately heavy physical activity. Required to push, pull or lift medium-heavy (50-75 lbs.) weights. Exposure to heights during placement of arterial signs, tree trimming or pole painting. Difficult working positions. Required to stand, walk or sit uncomfortably for extended periods.
Potential occupational hazards due to exposure to heated thermoplastic material, solvents, carcinogens, or potentially explosive and flammable propane gas, paint, solvents, plastics, etc.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Subject to call back and unconventional working hours. Unconventional working hours and will be subject to 24‑hour call as specified in the City’s snow removal program or emergency operations.

CAREER LADDER:
After successfully completing two years employment as a Traffic Maintenance Operator I, incumbent must meet minimum requirements of the Traffic Maintenance Operator II job description and may be promoted. Promotions are conditional on availability of funding and require divisional recommendation, Department Head approval and the concurrence of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		1 - Street/road (United States of America)		5		CDL (all types)

		001620		Traffic Maintenance Operator II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Operates specialized equipment used in installing and maintaining traffic control signs and markings.  Installs, repairs, and maintains various traffic control devices and parking meters. May in a lead capacity, perform general supervision to all seasonal and subordinate employees in the shop and in the field.  Provides training, orientation, and general direction to subordinate workers in the use of specialized equipment.		TYPICAL DUTIES:
Operates light-to-heavy equipment and tools required for various maintenance applications to include roadway striper, lift truck, 10-wheelers, sander, plow, paint sprayer, and other related equipment.  Rotates from one piece of equipment to the other based on operational needs.  
Responding to work orders on a pre-determined route, operates traffic marking equipment to lay out and mark roadway centerlines, lane lines, traffic islands, crosswalks, curb zones, bicycle lanes and parking zones or other necessary markings according to Divisional policies and as required by the MUTCD.
Assures all marking and signing equipment is maintained according to manufacturer and divisional requirements and standards.
Ensures city parking meters are kept in optimal working condition through preventative maintenance and planned upgrade programs. Maintains accurate records of meter maintenance, inventories, and trouble calls. Coordinates with SLC Courts and Transportation Division to resolve questions about meter operation and maintenance. Test calibrates and programs parking meters according to local and national standards and ordinances.
Compiles reports and maintains a log of project status, inventories and equipment used.  Assists in preparation of various summaries or analyses using a specialized computer system and spreadsheets.  Operates sign management program to locate, identify, and research signs and make computer entries.
Operates thermoplastic and cold plastic applicators to install and maintain pavement markings and makes necessary repairs and field adjustments to equipment. Tracks Street Division maintenance schedules to ensure that roadway marking activities are not in conflict with street projects.  Verbally informs and plots on maps Street Division’s planned maintenance schedules.
Installs and maintains traffic signs in accordance with division policies and procedures and as required by the MUTCD.  Replace damaged or missing signs as necessary.
May be required to serve as a back-up sign maker to manufacture and design signs using sign maker computer and make adjustments to sign making equipment.
Performs snow removal duties for an assigned district in accordance with the City's Snow Removal Program. Assists with snow removal by clearing sidewalks, overpasses, stairways and other city-owned areas.  Operates snow blowers, hand-operated plows, small-to-medium-sized and 10-wheel snowplows as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduate or equivalent and two (2) years paid work experience’ in the field of Traffic Operations which includes highway signing, roadway and commercial painting, and construction barricading. Work experience in construction trades, mechanical, or general maintenance may be substituted for up to one (1) year experience.
Commercial Driver License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 90 days of start date.  May be required to obtain additional endorsements as necessary.
Possession of Flagger Certification or the ability to obtain within six (6) months of hire.
Working knowledge of barricading and flagging, as well as generally accepted practices, procedures, equipment and materials used in the installation and maintenance of traffic control signs and markings.
Ability to read and interpret complex blueprints and drawings.
Ability to research and compile daily work records and inventory reports.  Ability to do data entry and retrieval from a computer terminal.
Knowledge of safety and accident prevention measures, preventative maintenance required for specific equipment, and the ability to maintain equipment and to make field repairs and adjustments.
Ability to work and relate well with co-workers, supervisors and the general public under varying circumstances.
Basic knowledge of DOT and ADA requirements as they related to signage and signals.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium-heavy (50-75 lbs.) weights.  Exposure to heights during the placement of arterial signs, tree trimming or pole painting.  Difficult working positions.  Required to stand, walk or sit uncomfortably for extended periods.
Constant exposure to disagreeable elements such as extreme heat, cold, dampness, fumes, noise, dust, airborne particles, or grease.  Exposure to vehicle traffic while working in the public roadway.
Potential occupational hazards due to exposure to heated thermoplastic material, solvents, carcinogens and potentially explosive and flammable propane gas, paint, solvents, plastics, etc. 
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Subject to call back and unconventional working hours. Unconventional working hours and will be subject to 24‑hour call as specified in the city snow removal program or emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		1 - Street/road (United States of America)		7		CDL (all types)

		001709		Traffic Signal Lead		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.

Assisting the Maintenance Supervisor and Maintenance Program Manager, incumbent functions in a lead capacity, including general supervision of Traffic Signal Technicians (and seasonal employees), on assigned work projects. Performs skilled journey-level work in the repair, installation, maintenance, trouble-shooting, and operation of sophisticated electrical and electronic traffic signal control devices, communications systems, and associated electrical hardware. Provides training to other Traffic Signal Technicians including technical instruction, safety, orientation, and general direction to subordinate workers in the use of specialized equipment and materials. Assists with a variety of reports, paperwork and research. Incumbent aids in the design and layout of intersection control devices and assists in coordinating work site activities. Work is performed in the field and shop, as required.		TYPICAL DUTIES:
Under direction of a Maintenance Supervisor, plans work activities, conducts site inspections for quality control and safe working practices; coordinates signal work and special project activities with other divisions, public agencies and utilities to avoid construction conflicts; and ensures compliance with established City standards, federal and MUTCD guidelines.  May be assigned to supervise special projects and inspect work of work crews and private contractors.
Installs and maintains traffic signal hardware and equipment including: cameras, controllers, video, sonar, inductive detection systems, and communications telemetry according to specifications and established traffic signal policies; high-voltage and solar powered devices, indications and various sign assemblies; electrical circuits, fiber-optic communication circuits, ducts and wiring in accordance with National Electrical Code.
Makes and reviews quality of work assignments; reviews projects and ensures safety procedures are followed properly; establishes work schedules; determines work priorities, establishes inventory requirements, creates orders for necessary parts and materials.
Maintains detailed records of individual and crew work hours, materials used and maintenance work performed. Assists in the preparation of as-built drawings and documents completed field and shop work. 
Ensures safety of personnel and equipment at work sites by barricading and channelization of work zones.  Ensures utility clearances are received prior to entering work sites (i.e., blue stake procedures for natural gas, public utilities, telephone, etc.).
Tests and evaluates new electronic and control equipment with associated hardware to ensure conformance to Salt Lake City specifications.
Operates heavy equipment and specialized equipment such as aerial lift trucks, line-/auger truck, trencher, front-end loaders, backhoes, snowplows, and other heavy equipment as required.
Performs required duties associated with the 24-hour/year-round traffic signal standby rotation. Also, performs seasonal snow fighter duties, which may include supervision of snow removal operations for assigned district.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited technical college with a two-year degree in electronics or electrical field and five years paid work experience in traffic signal or instrumentation processing, control repair and installation type of work.  Work experience in the traffic signal field may be substituted for education on an equal basis. Up to one year supervisory experience may be substituted for one year traffic signal field experience.
Commercial Driver’s License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 60 days of start date.  May be required to obtain additional endorsements as necessary.
Certification as an IMSA Traffic Signal Technician Level III, maybe completed within one year of hire date.
Ability to operate equipment such as aerial platform trucks, snow plows, auger derrick truck, forklifts and front end loaders.
Must have a working knowledge of electronic and electrical trouble shooting techniques and associated testing equipment.
Knowledge of electrical/electronic safety practices and procedures.
Applicable knowledge of the National Electrical Manufacturers Association specifications (NEMA).  International Municipal Signal Association (IMSA), Institute of Transportation engineers (ITE), National Electrical Codes (NEC) and procedures, and the Manual on Uniform Traffic Control Devices (MUTCD).
Proven communication skills and the ability to develop and promote effective working relationships with co-workers, supervisors, other city departments, public and private organizations and the general public. 
Ability to read and interpret blueprints, schematics, and technical manuals.
Knowledge of personal computer operation, data entry procedures, report creation and the use of PC based test equipment.
Knowledge of basic traffic signal engineering/operation principles and procedures regarding electrical and electronic detection and traffic control devices.

WORKING CONDITONS:
Moderately heavy physical activity.  Routinely required to push, pull or lift medium weights up to 70 pounds.  Uncomfortable working conditions such as stooping, crouching and bending.  Exposure to traffic hazards, inclement weather, noise, fumes, uneven temperatures, dampness, poor ventilation, heights (up to 50 feet), confined spaces, high voltage, and associated electrical shock hazards.
Constant exposure to stress as a result of human behavior and work environment.
Assigned job duties and work projects may require work to be performed during non-traditional work days, hours and shifts, including nights/ weekends/ holidays. Availability is required for assigned stand-by, snow fighters, and on-call duties.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		1 - Street/road (United States of America)		1		CDL (all types)

		001573		Traffic Signal Technician I		321 AFSCME		321		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit. 
 
Under the supervision of the Traffic Signal Operations Maintenance Supervisor performs apprenticeship/entry-level work in the repair, installation, maintenance, and operation of sophisticated electrical and electronic traffic signal control devices, communications systems, and associated electrical hardware. Work will be performed in the field and shop as required.		TYPICAL DUTIES:
Installs and maintains traffic signal hardware, cameras, controllers, video, sonar, inductive detection systems, and communications telemetry according to specifications and established traffic signal policies. Locates, and marks signal and fiber optic lines for Blue Stakes.  Installs and maintains high-voltage devices, indications and sign assemblies.  Installs, and maintains electrical circuits, fiber-optic communication circuits, ducts and wiring in accordance with National Electrical Code.
Performs troubleshooting, repair, testing and programming of analog, digital, and microprocessor-type equipment for traffic control systems. Analyzes repairs and/or replaces defective circuits, components, and wires using standard, and specialized test, and measurement equipment.  Performs acceptance testing and programming of electronic equipment.
Implements and performs annual preventative maintenance programs. Maintains logs and computerized records of maintenance completed.
Programs, installs and maintains, signalized intersections, school flashers, time base coordinators, controllers, clocks, and systems to local and federal polices and standards.
Reads and interprets blueprints, schematics and manufacturers technical publications.
Operates heavy equipment and specialized equipment such as aerial lift trucks, line/auger truck, trencher, front-end loaders, backhoes, snowplows, and other heavy equipment as required.
May be required to work with contractors and other agencies on minor problems encountered during the installation and maintenance of traffic signal equipment.
24-hour standby, and seasonal snow fighter duties, as required.
Performs other duties as required.

MINIMUM QUALIFICATIONS:  
Graduation from an accredited technical college with a two-year degree in electronics related to telemetry-type devices,
including microprocessors, remote sensing and operational systems or  two years paid work experience in instrumentation processing, control, repair and installation.
Commercial Driver License Class A or ability to obtain within 90 days of hire.
Must obtain certification as an International Municipal Signal Association (IMSA) Traffic Signal Technician Level I  within 6 months of hire.
Must have a current Flagger certification or the ability to obtain within 6 months of hire.
Must have a current Traffic Control Technician Certification or the ability to obtain within 6 months of hire.
Must have a basic knowledge of electronic and fiber optic equipment and tools.
Must have the ability to troubleshoot and repair microprocessor-controlled equipment to the component level.
Knowledge of electrical/electronic safety practices and procedures.
Basic knowledge of the National Electrical Code and procedures.
Ability to read and interpret blueprints, schematics, and technical manuals.
Ability to cooperate, and work effectively as a team and individually with co-workers, supervisors, and sections, as well as other divisions, contractors and the general public.

WORKING CONDITIONS:      
Moderately heavy physical activity.  Routinely required to push, pull or lift medium weights up to 70 pounds.  Uncomfortable working conditions such as stooping, crouching, and bending.  Exposure to traffic hazards, inclement weather, noise, fumes, uneven temperatures, dampness, poor ventilation, heights (up to 50 feet), confined spaces, high voltage, and associated electrical shock hazards.
Intermittent exposure to stress as a result of human behavior.
Requires regular stand-by and on-call duties.

CAREER LADDER:
Incumbents may be eligible to be promoted to Traffic Signal Technician II.  Promotion is conditional on meeting minimum qualifications, section recommendation, division approval, and the concurrence of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				321		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		CDL (all types)

		001524		Traffic Signal Technician II		323 AFSCME		323		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit. 
 
Under the supervision of the Traffic Signal Operations Maintenance Supervisor performs skilled journey-level work in the repair, installation and maintenance, troubleshooting, and operation of sophisticated electrical and electronic traffic signal control devices communications systems and associated electrical hardware. Incumbent aids in the design and layout of intersection control devices and may assist in coordinating work site activities. Work will be performed in the field and shop as required.		TYPICAL DUTIES:
Installs and maintains traffic signal hardware, cameras, controllers, video, sonar, inductive detection systems, and communications telemetry according to specifications and established traffic signal policies.  Installs and maintains high voltage and solar powered devices, indications and various sign assemblies.  Installs and maintains electrical circuits, fiberoptic communication circuits, ducts and wiring in accordance with National Electrical Code.
Performs detailed troubleshooting, repair, testing and programming of analog, digital and microprocessor-type equipment for traffic control systems. Analyzes repairs and/or replaces defective circuits, components, and wires using standard and computer based technical test and measurement equipment.
Assists in the preparation of as-built drawings of completed field and shop work. Makes recommendations of parts to be ordered.  Maintains detailed records of work hours, and maintenance performed.
Assists with the layout and inspection of vehicle and pedestrian detector systems and other traffic signal equipment installed, maintained, or repaired by City signal staff or outside contractors.  Consults with other agencies or City divisions as needed regarding minor traffic signal construction or operational problems.
Ensures safety of personnel and equipment at work sites by barricading and channelization of work zones.  Ensures utility clearances are received prior to entering work sites, i.e., blue stake procedures, gas, public utilities, telephone, etc.
Tests and evaluates new electronic and control equipment with associated hardware to ensure conformance to Salt Lake City specifications.
Operates heavy equipment and specialized equipment such as aerial lift trucks, line-/auger truck, trencher, front-end loaders, backhoes, snowplows, and other heavy equipment as required.
Assists in training level I technicians and may supervise field seasonal workers.
May be required to work with contractors and other agencies on problems encountered during the installation and maintenance of traffic signal equipment.
Twenty-four (24) hour year-round traffic signal standby and seasonal snow fighter duties as required.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited technical college with a two-year degree in electronics or electrical field or three years paid work experience in traffic signal or instrumentation processing, control repair and installation type of work.  Work experience in the traffic signal field may be substituted for education on an equal basis.
Certification as an International Municipal Signal Association (IMSA) Traffic Signal Technician Level II.
Commercial Driver’s License Class A, or ability to obtain within six (6) months of hire.
Must have at least two years paid work experience operating equipment such as aerial platform trucks, snow plows, auger derrick truck and front end loaders.
Must have a working knowledge of electronic and electrical trouble shooting techniques and associated testing equipment.
Knowledge of electrical/electronic safety practices and procedures.
Applicable knowledge of the National Electrical Manufacturers Association specifications (NEMA).  International Municipal Signal Association (IMSA), Institute of Transportation engineers (ITE), National Electrical Codes (NEC) and procedures, and the Manual on Uniform Traffic Control Devices (MUTCD).
Ability to cooperate, and work effectively as a team and individually with co-workers, supervisors, and sections, as well as other divisions, contractors and the general public.
Ability to read and interpret blueprints, schematics, and technical manuals.
Knowledge of personal computer operation, data entry procedures, and the use of PC based test equipment.
Knowledge of basic traffic signal engineering/operation principles and procedures regarding electrical and electronic detection and control devices.

WORKING CONDITONS:
Moderately heavy physical activity.  Routinely required to push, pull or lift medium weights up to 70 pounds.  Uncomfortable working conditions such as stooping, crouching and bending.  Exposure to traffic hazards, inclement weather, noise, fumes, uneven temperatures, dampness, poor ventilation, heights (up to 50 feet), confined spaces, high voltage, and associated electrical shock hazards.
Intermittent exposure to stress as a result of human behavior.
Requires regular stand-by, snow fighters, and on-call duties.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				323		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		001887		Traffic Technician		319 AFSCME		319		1/1/00		3/11/24		Individual Contributor		Technical Systems Analyst III		330 - (AFSCME 330)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		This classification is reserved for incumbents whose position is covered by the contract of a recognized collective bargaining unit.
 
Under the direct supervision of a Traffic Engineer or Senior Traffic Technician, performs technical data collection and analysis regarding the installation, removal or redesign of traffic control devices.  Assists in providing recommendations regarding traffic flow, traffic control or pedestrian safety.  This is the entry into the working level positions of the Traffic Technician series.		TYPICAL DUTIES:
Assists in staff response to traffic control device installations.  Performs signal, stop, sight distance, parking, school crossing, bus zone, speed and vehicle origination/destination, pedestrian and other vehicle movement or survey studies.  Installs traffic counters and classification equipment in the field.  Prepares reports and recommendations for review by Transportation Engineer, staff engineers, or other technicians to complete on-going studies, or for implementation of recommendations.
Utilizes computer and computer software for data collection and analysis, electronic traffic counters, radar devices, time lapse and 35 mm cameras and other equipment used to track, record, or document traffic data.
Fields questions from the public over the phone and in person regarding complaints about traffic or pedestrian control, or unsafe roadway conditions.  Visits field site locations, collects data, makes recommendations to supervising engineering personnel, and reports results of problem investigation back to initial complainant.
Trains in, and when competent, performs plan review for various street use permits and improvements which may affect vehicle and pedestrian traffic flow and safety.  Provides technical assistance in creation of traffic control plans.  Approves and issues traffic control permits and assesses and collects fees for time period of the project.  Performs as needed, field inspections of projects impacting the public right-of-way to assure compliance with permit instructions and transportation-related state and local laws.
Performs school zone studies, compiling data to ensure school zone signs and markings are in accordance with engineering standards and state laws.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from high school and two years paid work experience in traffic engineering, street marking and signing operations or other related field.  Two years post high school training or formal course work in a traffic or civil engineering trade, such as surveying, or traffic control may be substituted for the two years paid work experience.
Proficiency with computers and computer software used to collect and tabulate data.
Ability to obtain Salt Lake City Barricading certificate (Safety and Traffic Control in Construction Zones) and State of Utah Flagger certification within time frame specified by the hiring authority.
Ability to communicate effectively with the general public, contractors, and engineers and mediate differences.
Ability to make decisions which comply with traffic engineering standards.
Ability to visit and maneuver around City streets, intersections, etc.  Use of city or personal vehicle will require a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Frequent movement from office to work site locations and exposure to various weather conditions.  Occasional lifting, carrying and placement of equipment that weighs up to 50 lbs.  Infrequent exposure to heights of 15-20’ when placing time lapse cameras.  Frequent exposure to vehicular traffic in the performance of field studies.
Intermittent exposure to stress as a result of human behavior and divisional deadlines.

CAREER LADDER:
Once an incumbent meets all requirements of the position, they may be nominated for advancement to Senior Traffic Technician.  Such persons are advanced following divisional recommendations, the approval of the department director, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				319		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002330		Trails & Natural Lands Division Director		Grade 32 Exempt		E32		1/1/00		3/11/24		Division Director		Management Analyst		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Public Lands Deputy Director, manages the City's Open Space Lands Program. Responsibilities include the acquisition, management, monitoring of open space, keep an updated inventory of the City's real open space property. Duties also include the preparation and management of the City's open space lands funding application process.		TYPICAL DUTIES:
Coordinates all City open space program functions associated with acquisition, management, promotion, preservation, protection, enhancement and disposal of open space lands.
Identifies general management plans for a region. Manages, develops, and coordinates a City-wide open space lands program. Develops range management plans on City-owned land, and coordinates a City-wide comprehensive assets management program.
Acts as staff person assigned to support the Open Space Lands Program Advisory Board.  Establishes relationships and maintains communications with local community leaders and interest groups. Implements land planning efforts with sister City agencies, county government, the federal government and local communities.
Responsible for the preparation and administration of the City annual open space application process. Responsible for developing, amending and maintaining the process and procedures associated with acquisition of open space.
Coordinates open space program issues with all City departments involved in acquiring, developing, designating, preserving and regulating open space lands and land use policy.
Responsible for fund raising and securing funds outside the City for open space acquisition projects through grants, partnerships, donations, requests or other means available by law.
Manages and monitors the open space lands and funds.
Coordinates the preparation and ongoing update of a City Open Space Inventory Map that includes open space property within the City, outside City limits, or any property contributed or acquired by the City for the purposes of preserving, developing or restoring open space land.
Reviews and analyzes pertinent data from academic and professional sources; performs research, assists in the identification of land for possible park and open space and reviews existing and proposed uses in the area
Prepares and administers the annual budget for the Open Space Lands section, and approves operational expenditures for the section.
Participates in departmental Capital Improvement Planning initiatives.
Reviews appraisal reports, title reports, engineering drawings, plat maps, and deeds for accuracy and compliance. Participates in closing procedures to ensure accurate and timely completion of property transactions. Coordinates contractual disbursement of funds.
Makes program presentations to elected officials and community groups. Prepares written materials and reports.
Performs other related duties as assigned.

 MIMIMUM QUALIFICATIONS:
Graduation from a four-year accredited college or university with a bachelor's degree in Landscape Architecture,  Public Administration, Urban Planning, Geography, Earth Sciences or a related field, plus four (4) years of progressively responsible experience in land conservation, open space management and park planning and development.
Knowledge of methods used to measure and access environmental conditions.
Knowledge of current trends in parks and recreation facility development.
Knowledge of short and long-range planning and analysis of data to ensure all needs are met for open space requirements.
Competency and understanding of computer software to include: word processing, spread sheets, inventory mapping, revenue and financial packages.
Demonstrated professional written and oral communication skills. Ability to establish and maintain effective working relationships with City officials, board members, property owners, the general public, businesses and other public/non-public agencies.

DESIRED QUALIFICATIONS:
Knowledge of conservation principles and tools, procedures for purchase of real property and easements.
Previous experience in community and parks and open space planning.

WORKING CONDITIONS:
Frequent exposure to stress as a result of human behavior.
Local travel required to attend evening meetings.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E32		United States of America (Exempt)		3 - Clerical (United States of America)		0

		001999		Transit Program Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Transportation Division Director, incumbent manages the development and implementation of mass transit initiatives and plans.  

Incumbent deals with issues that are not specifically defined and which require considerable research, initiative, and citywide coordination in order to plan, finance, and construct transit in Salt Lake City.		TYPICAL DUTIES:
Directs the day-to-day operations of the City’s effort to plan, finance, and implement a city-wide transit network.   Ensures that policies and procedures are being followed, that goals and objectives are met, and that services and projects are being accomplished efficiently and effectively and take corrective action as necessary.
Develops and monitors the program’s budget and staffing levels; oversee the financial well-being of the program by analyzing cost effectiveness and exercising cost controls; prepare submit and justify budget enhancement requests to the Director.
Coordinates with departments and divisions within the City as well as with the Utah Transit Authority to plan, implement and operate transit within Salt Lake City for maximum ridership and community benefit.
Plans, organizes, administers, and directs the work of professional, technical, support and operations staff in various City departments where assigned to the project. 
Monitors and stays abreast of technological, legal and operational changes that affect the activities and work processes of the program; and makes recommendations for, and develops and carries out improvements to the program to meet changing mission parameters and requirements.
Confers with and represents the program and the City in meetings with other agencies and organizations.  May be requested to serve as the City representative with a variety of public, business, government, and community groups and organizations.  Fosters collaborative working relationships to the benefit of the program.
Prioritizes and allocates available program resources; reviews and evaluates program and service delivery.
Works to integrate transit with other modes of transport within the City to support sustainable transportation principles.
Develops, negotiates, monitors and administers a variety of contracts and agreements related to the transit and streetcar systems.  Develops systems and maintain records that provide for the proper evaluation, control and documentation of assigned activities; and prepares a variety of written correspondence, reports, procedures, directives and other materials.
Serves as a liaison to County, State and Federal governments, and transit agencies; makes recommendations for the consideration of the Transportation Director; assists the Transportation Director with coordination of communications with City Council, City employees, the news media, and the general public in regards to transit development and future expansion; performs related tasks as assigned. Performs related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in science, engineering, management, urban planning, or related field from an accredited college or university, and 5 years experience in program management or project planning and implementation in a public sector agency or in a highly visible private sector company.   
Demonstrated success in large-scale, program management efforts related to private development and complex, competing environmental and organizational management issues.  Highly effective collaboration and communication skills as needed to gain support and interdepartmental cooperation on complex, transportation project development issues.
Knowledge of urban and transit-related planning and transit-oriented development principles, alternative modes of transportation, and sustainable transportation planning methods
Thorough knowledge of urban rail streetcar systems, and how they are planned, financed,   constructed and operated.  Ability to understand and maximize the private sector benefits that streetcars produce, and leverage those benefits to finance and operate the system.
Knowledge and understanding of urban planning, public fixed guide way transportation, private development, and will need to interact easily with individuals, entities and agencies in all of these fields.
Knowledge and understanding of issues related to project engineering and construction.
Possession of valid driver’s license or driver privilege card (or ability to obtain within six months of hire).

WORKING CONDITIONS:
Generally comfortable working conditions, work primarily performed in an office environment. Occasional exposure to outdoors, hazardous conditions while conducting site
inspections, overseeing environmental audits or remediation effort, and monitoring construction.
Considerable exposure to stress as a result of human behavior and the demands of the position.  Work is often performed under deadlines and time constraints.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		111001		Transition Chief of Staff		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0

		111002		Transition Communications Director		Grade 27 Exempt		E27		1/1/00		3/11/24		Division Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0

		111003		Transition Executive Assistant		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Individual Contributor		Management Analyst		000 - (Appointed 000)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)						POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001695		Transportation Engineer I		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbents perform professional duties related to initiating and coordinating technical analysis related to multi-modal transportation in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time.  Typical duties will include performing studies related to transportation system management and optimization and management of transportation projects. Serves as liaison to other city divisions and departments, advisory boards, community groups, governmental agencies and others concerned with transportation and traffic engineering issues; represents the City at public meetings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects.		TYPICAL DUTIES:

Transportation Engineer I
Under the direction of a section manager, prepares traffic studies and evaluates development proposals.
Prepares circulation plans and studies that may include capacity analysis, signal timing analysis, level of service calculations. 
Assists in the field collection of data and post-processing.
Investigates citizen requests for traffic analysis, traffic calming, signage, striping or other requests.
May work in conjunction with traffic technicians to collect and analyze data and support plans and studies.
Prepares preliminary recommendations of traffic control devices for review by the Traffic Engineer or Section Manager.
Prepares striping plans for review by Traffic Engineer or Section Manager.
Applies national and local standards to traffic engineering practice, including AASHTO, MUTCD, NACTO, and other adopted guidelines.
Prepares warrant studies for traffic control devices for review by Section Manager or Traffic Engineer.
Communicates results in a clear and effective manner.

Transportation Engineer II (all of the above plus those identified in this section)
Provides engineering support to planning studies and works collaboratively in multi-disciplinary transportation projects.
Researches state of the practice on innovative approaches to traffic analysis, signal timing, signals, striping, paint, and other technical review to support multi-modal transportation.
Prepares mid to larger scale traffic studies in support of new development or redevelopment.
Works together with transportation planners to provide support to bicycle/pedestrian design, transit design and other measures of the complete streets program.

Transportation Engineer III (all of the above plus those identified in this section)
May serve as a program manager for a specific topic area.
Prepares larger scale circulation and traffic studies.
Represents the division in public settings.
Represents the division with UDOT, WFRC, UTA and others.
Coordinates closely with Engineering.

MINIMUM QUALIFICATIONS:
Transportation Engineer I: Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field, and possession of an Engineer in Training (EIT) Certificate.
Transportation Engineer II, Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field plus three years of experience.
Transportation Engineer III, Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field plus six to eight years of experience, and registered as a Professional Engineer (PE). Education and experience may be substituted on a year for year basis after Bachelor’s Degree.

DESIRED QUALIFICATIONS:
Master’s degree in Civil Engineering, Transportation Engineering, or Transportation Planning.
A Professional Engineer (PE) license.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with traffic analysis and micro-simulation software and geographic information system (GIS) mapping programs.
Experience in design of transportation facilities. 

WORKING CONDITONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions. such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver License to visit development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, and telephone, based on job assignment and may require the performance of other essential and marginal functions.

CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met. The career ladder is based on the performance coach’s recommendation, availability of funds, and concurrence of the department and the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0

		001696		Transportation Engineer II		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbents perform professional duties related to initiating and coordinating technical analysis related to multi-modal transportation in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time.  Typical duties will include performing studies related to transportation system management and optimization and management of transportation projects. Serves as liaison to other city divisions and departments, advisory boards, community groups, governmental agencies and others concerned with transportation and traffic engineering issues; represents the City at public meetings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects.		TYPICAL DUTIES:

Transportation Engineer I
Under the direction of a section manager, prepares traffic studies and evaluates development proposals.
Prepares circulation plans and studies that may include capacity analysis, signal timing analysis, level of service calculations. 
Assists in the field collection of data and post-processing.
Investigates citizen requests for traffic analysis, traffic calming, signage, striping or other requests.
May work in conjunction with traffic technicians to collect and analyze data and support plans and studies.
Prepares preliminary recommendations of traffic control devices for review by the Traffic Engineer or Section Manager.
Prepares striping plans for review by Traffic Engineer or Section Manager.
Applies national and local standards to traffic engineering practice, including AASHTO, MUTCD, NACTO, and other adopted guidelines.
Prepares warrant studies for traffic control devices for review by Section Manager or Traffic Engineer.
Communicates results in a clear and effective manner.

Transportation Engineer II (all of the above plus those identified in this section)
Provides engineering support to planning studies and works collaboratively in multi-disciplinary transportation projects.
Researches state of the practice on innovative approaches to traffic analysis, signal timing, signals, striping, paint, and other technical review to support multi-modal transportation.
Prepares mid to larger scale traffic studies in support of new development or redevelopment.
Works together with transportation planners to provide support to bicycle/pedestrian design, transit design and other measures of the complete streets program.

Transportation Engineer III (all of the above plus those identified in this section)
May serve as a program manager for a specific topic area.
Prepares larger scale circulation and traffic studies.
Represents the division in public settings.
Represents the division with UDOT, WFRC, UTA and others.
Coordinates closely with Engineering.

MINIMUM QUALIFICATIONS:
Transportation Engineer I: Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field, and possession of an Engineer in Training (EIT) Certificate.
Transportation Engineer II, Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field plus three years of experience.
Transportation Engineer III, Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field plus six to eight years of experience, and registered as a Professional Engineer (PE). Education and experience may be substituted on a year for year basis after Bachelor’s Degree.

DESIRED QUALIFICATIONS:
Master’s degree in Civil Engineering, Transportation Engineering, or Transportation Planning.
A Professional Engineer (PE) license.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with traffic analysis and micro-simulation software and geographic information system (GIS) mapping programs.
Experience in design of transportation facilities. 

WORKING CONDITONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions. such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver License to visit development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, and telephone, based on job assignment and may require the performance of other essential and marginal functions.

CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met. The career ladder is based on the performance coach’s recommendation, availability of funds, and concurrence of the department and the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		1

		002210		Transportation Engineer III		Grade 33 Exempt		E33		1/1/00		3/11/24		Individual Contributor		Engineer IV		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbents perform professional duties related to initiating and coordinating technical analysis related to multi-modal transportation in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time.  Typical duties will include performing studies related to transportation system management and optimization and management of transportation projects. Serves as liaison to other city divisions and departments, advisory boards, community groups, governmental agencies and others concerned with transportation and traffic engineering issues; represents the City at public meetings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects.		TYPICAL DUTIES:

Transportation Engineer I
Under the direction of a section manager, prepares traffic studies and evaluates development proposals.
Prepares circulation plans and studies that may include capacity analysis, signal timing analysis, level of service calculations. 
Assists in the field collection of data and post-processing.
Investigates citizen requests for traffic analysis, traffic calming, signage, striping or other requests.
May work in conjunction with traffic technicians to collect and analyze data and support plans and studies.
Prepares preliminary recommendations of traffic control devices for review by the Traffic Engineer or Section Manager.
Prepares striping plans for review by Traffic Engineer or Section Manager.
Applies national and local standards to traffic engineering practice, including AASHTO, MUTCD, NACTO, and other adopted guidelines.
Prepares warrant studies for traffic control devices for review by Section Manager or Traffic Engineer.
Communicates results in a clear and effective manner.

Transportation Engineer II (all of the above plus those identified in this section)
Provides engineering support to planning studies and works collaboratively in multi-disciplinary transportation projects.
Researches state of the practice on innovative approaches to traffic analysis, signal timing, signals, striping, paint, and other technical review to support multi-modal transportation.
Prepares mid to larger scale traffic studies in support of new development or redevelopment.
Works together with transportation planners to provide support to bicycle/pedestrian design, transit design and other measures of the complete streets program.

Transportation Engineer III (all of the above plus those identified in this section)
May serve as a program manager for a specific topic area.
Prepares larger scale circulation and traffic studies.
Represents the division in public settings.
Represents the division with UDOT, WFRC, UTA and others.
Coordinates closely with Engineering.

MINIMUM QUALIFICATIONS:
Transportation Engineer I: Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field, and possession of an Engineer in Training (EIT) Certificate.
Transportation Engineer II, Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field plus three years of experience.
Transportation Engineer III, Bachelor’s Degree from an accredited college or university in the field of Civil Engineering, Transportation Engineering, Transportation Planning or other closely related field plus six to eight years of experience, and registered as a Professional Engineer (PE). Education and experience may be substituted on a year for year basis after Bachelor’s Degree.

DESIRED QUALIFICATIONS:
Master’s degree in Civil Engineering, Transportation Engineering, or Transportation Planning.
A Professional Engineer (PE) license.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with traffic analysis and micro-simulation software and geographic information system (GIS) mapping programs.
Experience in design of transportation facilities. 

WORKING CONDITONS:
Moderate physical activity. Required to push, pull or lift medium weights up to 50 pounds.  Uncomfortable working positions. such as stooping, crouching and bending. May have a few disagreeable elements such as appearance of work place, poor ventilation or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver License to visit development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, and telephone, based on job assignment and may require the performance of other essential and marginal functions.

CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met. The career ladder is based on the performance coach’s recommendation, availability of funds, and concurrence of the department and the Human Resources Department.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		3

		001756		Transportation Planner I		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and analysis of transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time.  Typical duties will include planning and analysis related to all modes of travel, but may also specialize in a specific mode of travel.  Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects.   Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		2

		001757		Transportation Planner II		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and technical analysis of multimodal transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time. Typical duties will include planning and analysis related to all modes of travel but may also specialize in a specific mode of travel or subject matter expertise. Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1

		001758		Transportation Planner III		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and technical analysis of multimodal transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time. Typical duties will include planning and analysis related to all modes of travel but may also specialize in a specific mode of travel or subject matter expertise. Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		3

		002898		Transportation Planner IV		Grade 31 Exempt		E31		7/28/23		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs professional duties related to initiating and coordinating plans, studies and technical analysis of multimodal transportation conditions and needs in support of the City’s transportation goals. This is a career ladder designed to increase professional responsibilities over time. Typical duties will include planning and analysis related to all modes of travel but may also specialize in a specific mode of travel or subject matter expertise. Serves as liaison to other City Divisions and Departments, advisory boards, community groups, governmental agencies and others concerned with transportation planning issues; represents the City at public hearings; coordinates internal and external technical analyses, coordinates public outreach and input, and demonstration projects. Incumbent performs duties exercising discretion and independent judgment.		TYPICAL DUTIES: Transportation Planner I
Works in a multi-disciplinary team setting and represents the transportation division.
Manages small scale transportation planning projects as assigned by the section leader, such as a single installation of a transportation improvement, or a summary of existing and future travel markets and conditions.
Participates in the preparation of plans and studies related to the goals and objectives of the transportation division.
Works with neighborhood and community groups.
Participates in the development plans and studies related to multi-modal transportation; assignments may include bicycle and pedestrian studies, transit studies, traffic analysis, minor design review and systems analysis.
Research state of the practice of transportation planning and implementation.
Prepares and implements educational programs to expand awareness of transportation options and reduce single-occupant vehicle trips.
Provides mentoring to interns and newer employees.
Performs other duties as assigned.

TYPICAL DUTIES: Transportation Planner II (all the above plus those identified in this section):
Represents the transportation division in collaboration with advocacy groups, community organizations and community councils.
Takes on more complex projects and assignments that may include complex analysis and knowledge of specific software, such as GIS network analysis to evaluate existing and future travel markets and needs, knowledge and implementation of Synchro or other traffic planning software or planning for the installation of a set of improvements in a neighborhood or corridor.
Manages the work of consultants.
Leads small scale transportation planning projects.
Supports complete streets efforts and designs and implements experimental applications of infrastructure programs or communications.
Provides mentoring to more junior employees and may supervise the work of interns.
Has demonstrated successful delivery of Transportation Planner I level duties.

TYPICAL DUTIES: Transportation Planner III (all the above plus those identified in this section):
Manages mid to large scale studies related to multi-modal transportation (per #5 of the Transportation Planner I), such as parking studies, small area and circulation plans, Transportation Master Plan updates, transit network studies, and multi-year travel market and needs analysis.
Represents the Division outside of the city and works collaboratively with and responsible for clear communication of complex concepts for other transportation agencies such as UDOT, WFRC and UTA.
May also serve as a designated Program Manager of a specific topic area.  Program Managers may report to the Director or Section Manager.
Provides mentoring to more junior employees and may supervise the work of task leads on their projects.
Has demonstrated successful delivery of Transportation Planner II level duties.

TYPICAL DUTIES: Transportation Planner IV (all the above plus those identified in this section):
Develops new initiatives for the Transportation Division based on master plan recommendations.
Under the direction of Division leadership, develops new processes for the delivery of transportation projects to adapt to the City’s growth, changes within the industry, technological developments, and other disruptions.
Manages the largest and most complex transportation studies, projects, and programs.
May lead the development of contracts, partnerships, funding strategies, and other high-level transportation tasks.
Provides mentoring to and may supervise the work of more junior employees.
Has demonstrated successful delivery of Transportation Planner III level duties.

MINIMUM QUALIFICATIONS:
All Levels: Ability to travel from one work location to another. Operates a variety of standard office equipment including a personal computer, copier, telephone based on job assignment may require the performance of other essential and marginal functions.
Transportation Planner I: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner II: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus two years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner III: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus four years’ experience. Related education and experience may be substituted one for the other on a year for year basis.
Transportation Planner IV: Bachelor’s degree from an accredited college or University in the field of Urban Planning, Transportation, Engineering, Geography, or related field, plus six years’ experience. Related education and experience may be substituted one for the other on a year for year basis.

DESIRED QUALIFICATIONS:
Preference may be given to candidates with one or more of the following:
Master’s degree in urban or Transportation Planning or Transportation Engineering.
Experience in transportation planning or transportation engineering.
Experience organizing and managing team efforts that involve multiple skills and perspectives.
Experience working with geographic information system (GIS) mapping programs; and/or
Experience planning and engineering bicycle and pedestrian facilities.
WORKING CONDITIONS:
Moderate physical activity. Uncomfortable working positions. May have a few disagreeable elements such as appearance of workplace, poor ventilation, or uneven temperature.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
CAREER LADDER:
Incumbents may be advanced to a higher level once the requirements for a higher level are met., All promotions are contingent on the supervisor’s recommendation, availability of funds, and concurrence of the department and the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)				4

		001951		Transportation Section Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		In close collaboration with the City's Transportation Director and Deputy Transportation Director, incumbent serves as one of the Division's key contacts on administrative and operational issues, overseeing information and analysis functions for decision making, project planning, and resource allocation. Explores programmatic options, provides input, initiates change, and implements projects and programs to enhance the division's effectiveness and performance of the division's transportation staff.

This position requires a high level of autonomous decision-making concerning staff assignments, project development and implementation, communications, and other essential functions of the division. Critical to this position is the ability to explore various approaches to complex transportation issues, to oversee and coordinate various transportation planning activities, and to communicate with staff, committees/commissions, and citizens.		TYPICAL DUTIES:
Directs and oversees professional and support staff assigned to the transportation planning section. Coordinates communication between sections and ensures that all professional standards are met.

Works with staff members to identify professional goals and necessary resources for successful function. Works with staff on matters related to performance and achievements.

Performs highly complex planning related to the City’s Transportation system. Develops original strategies and unique projects to address transportation needs and issues, specifically related to improving air quality, safety, and access for all transportation system users.

Coordinates with departments and divisions within the City as well as with external partners such as the Utah Transit Authority, Wasatch Front Regional Council, UDOT, and the University of Utah.

Represents the City in meetings with other agencies and organizations.  May be requested to serve as the City representative with a variety of public, business, government, and community groups and organizations. Prepares and may present materials for City Council briefings.

Reviews work produced by staff for technical accuracy and completeness.

Writes research findings and proposes recommendations based on current transportation industry best practices. Identifies issues, examines alternative approaches, and the changes necessary to current policies, procedures, and business practices.

Prepares memoranda and briefing materials about Section activities.

With the Planning team, creates a Transportation Division program of projects and new initiatives for implementation by the appropriate Sections within the Division.

Participates in staff preparation of presentations, public meetings, and public hearings. Assists staff in negotiations with interest groups. Performs various community activities aimed at obtaining feedback and acceptance of projects.

Assists with preparation and administration of the Division’s budget and other financial activities.  May perform financial analysis on projects as needed to ensure proper accounting of costs and benchmarks of completion. May prioritize and allocate available program resources; review and evaluate program, project, and service delivery.

Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Transportation Engineering, Transportation Planning, Urban Planning, Public Administration, or a closely related field and five (5) years full time, paid professional experience in transportation planning or engineering. One (1) year experience supervising or mentoring others. Related master or doctoral level degree may be substituted for experience on a year-for-year basis up to two (2) years.

Ability to perform analysis of transportation proposals and projects using transportation standards, public policy, or other related methods and make appropriate recommendations for consideration by the City's Transportation Director and implementation by Transportation staff.

Ability to coordinate the work of others and communicate effectively both orally and in writing, including internal and external partners whose participation is at their own discretion and in their own interest.

Ability to conduct and participate in group decision‑making, perform budgetary analysis, and provide guidance and direction to both internal and external planning program participants.


DESIRED QUALIFICATIONS:
Master’s degree in planning or engineering.

One (1) year experience supervising or mentoring others in a transportation, planning, or related field.

American Institute of Certified Planners (AICP), Professional Engineer (PE), or other related certification.

WORKING CONDITIONS:

Light physical effort. 

Exposure to stressful situations associated with human behavior, time-constraints, and multiple projects, demands, deadlines, etc.

May be required to work non-traditional hours.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		2

		001740		Urban Designer		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Performs senior level professional urban design work by applying sustainable planning and design principles along with the knowledge of land use, transportation, public space architecture, construction related design skills and regulatory practices to define and implement urban design objectives in the planning and design of the city’s public spaces, streetscapes, and buildings as well as in the review of private development.
 
This position requires urban design expertise in complex projects and team coordination and the knowledge of political processes necessary for review and adoption of multifaceted master plans, complex planning policy documents, programs and projects that relate to urban design.		TYPICAL DUTIES:
Reviews actual designs of private and publicly funded projects and infrastructure for compliance with respective standards and provides design analysis and recommendations for other agency projects. Presents to Planning Commission, Historic Landmark Commission, and other city boards and commissions on reviews of special projects, involving consistent contact with applicants and the public.  
Creates and administers design guidelines and performance regulations for review of private development and develops standards for review of publicly funded projects. Provides design vision for plans developed by the Planning Division’s team of professionals, with input from all interests in the Salt Lake community. Assures that the City's Urban Design Element is up‑to‑date and incorporates best professional design practices.
Serves as a resource to assigned or requesting Planning Division Teams, or other applicable City Divisions. Prepares or assists in the presentation of graphic data regarding comprehensive master plans, small area master plans and/or block redesign plans. Coordinates the process or prepares professional staff reports for the Mayor, City Council, Planning Commission, and other applicable City decision making bodies various advisory groups and the public. Serves as principal author of design guidelines and regulations relating to design of the urban environment, including the Downtown, neighborhoods, and applicable redevelopment areas of the City. Researches and reviews information on potential or current issues, and meets with the Planning management team, Redevelopment Agency staff planning team members, and other applicable city departments and divisions to address and/or resolve same.
Represents the Planning Division on city design review committees for new public facilities and interdivisional planning projects. Ensures that these projects are meeting a high standard of design quality. Manages the citizen participation process for various types of long-range planning and complex public development projects. Maintains required records, meeting summaries. Negotiates or assists team members in the negotiation of solutions with citizen councils, developers, City officials, other governmental agencies, and regional planning organizations.
Performs planning analysis for complex projects to ensure implementation of Master Plan goals, policies and zoning ordinance regulations relating to design.
Creates plan drawings, urban design diagrams, maps, site designs, streetscape designs, graphic massing studies, and large and small-scale concept plans.  Analyzes sketches, photographs, contour maps, aerial maps, notes, and site surveys of existing drawings to guide the design process and initiates design solutions to solve technical issues of design in relation to sites and buildings.
Utilizes design charrettes and workshops to develop concepts and embody community needs as well as the interests of local stakeholders in the area being studied.  Creates coherent and compelling presentations. Manages presentations and production of master planning / urban design projects. Makes oral presentations to staff, the public, elected officials, and boards and commissions to explain urban design concepts and best design practices.
Prepares complex grant applications for various planning and public projects. Participates in selecting project consultants, establishing the scope of work assigned and directing work in progress.   Manages projects including the processing of consultant payments and other financial responsibilities associated with grant funded projects.
Works collaboratively with multi-disciplinary teams of professionals participating in cutting edge research and addressing complex design problems.  Provides senior-level project management with responsibility for mentoring other planning professionals.
Performs other duties as requested.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban design, architecture, landscape architecture, planning or a closely related field and five years full time paid professional experience in urban design or in a related field with progressively responsible experience as a designer in a variety of development settings.  An equivalent combination of education and experience may be substituted one for the other on a year‑for‑year basis but must include a minimum of three years experience in the simultaneous coordination of various urban design projects.
Excellent design, visualization and graphic skills including proficiency in Adobe Creative Suite (Photoshop, Illustrator, In Design) Sketch-up and AutoCAD, MS Office (Word, Excel, Power Point) is required.  Proficiency in 3D modeling programs, building digital and / or physical models and freehand sketching including pencil, ink, color pencil and markers. GIS skill a plus.  Demonstrated hands-on skilled proficiency in many technical functions across multiple artwork and design.  Ability to clearly describe planning concepts with words and images.
Demonstrated problem-solving skills along with strong graphic skills and communication skills and the ability to lead projects and coordinate with larger project teams.  Ability to communicate design ideas and direction quickly.
Strong knowledge of urban planning, zoning, and technical issues.
Demonstrated experience working on and understanding design best practices associated with public spaces and landscape.
Creative team player with the ability to work independently as well as within a diverse team of various professional disciplines.  Have experience in urban settings, corridor studies, sustainable design, and Transit Oriented Development.
Experience working with diverse community groups and performing inclusive and equitable public engagement activities.

DESIRED QUALIFICATIONS:
Master’s Degree in Urban Design, Architecture, Landscape Architecture, or Planning with urban design certificate or concentration.
Possession of an AICP certificate or other certification from a related professional organization.
Member of ASLA, APA, CNU, AIA, or ULI.

WORKING CONDITIONS:
Moderate movement with occasional exposure to environmental hazards related to on‑site project inspections and development site reviews.
Considerable exposure to stress as a result of human behavior and the other demands of the position.
Regularly required to work non‑traditional hours to attend, conduct, or present planning information or recommendations to citizen or community councils, advisory' commissions and committees or the City Council.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002853		Urban Forestry Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Arborist II		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent develops, promotes, and administers a comprehensive urban forestry program to effectively and efficiently maintain the City's Urban Forest Resources.		TYPICAL DUTIES:
Responsible for overall administration of the City’s Urban Forestry program including: strategic plan development; project management; budget & cost accounting; grant development; public relations; personnel management; resource distribution; and, work evaluation.
Provides technical and educational information to various public agencies, City departments, businesses and citizens regarding proper arboricultural practices. Writes, reviews, amends ordinances, policies and guidelines.
Serves as the Executive Staff Member of the Parks and Public Lands, Urban Forestry and Trails Board who advises and assists in the development of ordinances, policies and procedures relating to the City's Urban Forestry Management.  Responsible for the interpretation and enforcement of these regulations.
Supervises and directs Urban Forestry personnel. Ensures timeliness, accuracy and efficiency of work performed. Plans and issues work assignments.  Hires, coaches, motivates and manages employee job performance, as necessary. Ensures adequate and regular training is provided to employees on proper tree care and maintenance.
Develops and administers the City’s Urban Forestry safety program, including: OSHA compliance, ANSI, arboricultural industry requirements.
Monitors the Urban Forestry program budget. Prepares, proposes, authorizes and monitors program expenditures. Monitors and tracks daily/weekly/monthly/yearly work production cost accounting program and reports.
Serves as the City's representative for Urban Forestry at public meetings and interactions with various outside agencies, citizen groups and the media on issues related to Urban Forestry. Develops, manages and administers public education campaigns and educational materials.
Oversees the maintenance of the computerized tree inventory program.
Responsible for the development and administration of contractual agreements for services provided including: purchase of plant material, insect and disease treatment; inventory, planting, pruning and/or removal of trees located on City property.
Routinely evaluates trees for hazards and damage or maintenance requirements to determine appropriate care or necessary and/or immediate action, the presence of disease or insect infestations and appropriate treatment or care. 
Reviews landscape designs for new commercial and urban development to ensure consistency with ordinances pertaining to Urban Forestry. Performs onsite inspections of new developments where required.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in forestry, arboriculture, horticulture plus a minimum of four years experience in management & administration of a forestry program, including at least three years experience in a supervisory role.  Related experience in management of Urban Forestry may be substituted for education on a year-for-year basis.
Considerable knowledge of tree and plant species and arboriculture standards, practices, techniques, and educational materials associated with Urban Forestry.
Current certification as Certified Arborist by the International Society of Arboriculture (ISA).
Certification by the International Society of Arboriculture (ISA) Municipal Arborist or the ability to obtain within 12 months of hire date.
Certification by the International Society of Arboriculture (ISA) Master Arborist or the ability to obtain within 12 months of hire date.
Knowledge of accounting principles as they relate to budgets and their administration.
Proficiency in computer applications including Microsoft Office, tree inventory systems and work order related systems.
Ability to relate well both orally and in writing with individuals of diverse backgrounds and professional levels.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium weights. 
Intermittent exposure to stress as a result of human behavior.
Unconventional working hours and some travel may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002530		Urban Forestry Field Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Arborist II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Urban Forestry Operation Manager, incumbent primarily preforms Arborist duties with additional responsibility for on-site supervision of city Arborists while preforming tree maintenance along with other arboriculture projects. Supervise and assigns tasks and work to crews. Help to provides training, ongoing support to co-workers in equipment use, procedures and safety practices.		TYPICAL DUTIES:
Supervise and work alongside skilled Arborist, ensure proper pruning and tree maintenance, tree removals, preformed on property owned and maintained by the city. Instructs team on safe and proper use and operation of all equipment used to preform assigned projects and tasks.
Assist Urban Forestry Operations Manager in establishing needed on-site trainings, and train and help to evaluate subordinates on safe work procedures.
Acts as a key point of contact for Urban Forestry for after-hours emergencies. Makes decisions for the appropriate response, including equipment, working with Streets Response Team (SRT) and possibly SLC PD, and SLC FD for a wide variety of issues. Provides constant communication of day to day operations with Urban Forestry Operation Manager.
Operates various types of city owned equipment requiring commercial driver’s license.  Equipment includes but is not limited to, heavy trucks including with trailers, bobcat, aerial lift truck, backhoes, loaders, chippers and stump grinder.
Determines best means and methods necessary to complete projects and jobs safely and efficiently. Help crews to trouble shoot problems, and to take the best and safest course.
Assist in overseeing maintenance, and condition of equipment within the team. Including all team members inventory of tools and PPE. 
Coordinate forestry duties, as necessary, with Urban Forestry operation Manager, supervisors, divisions, and other departments.
Operate a computer, tablet, mobile devices to access work orders. Assigns crews job tasks and work to be performed.
Trains team members and new hires and reviews performance. Monitors crew for various training needs. Monitors employees and determines the need for corrective action regarding an employee’s work performance, punctuality, behaviors, and other workplace issues.
Acts as the primary trainer for new hires on a very broad range of duties and ensures they are following all safety procedures and can operate equipment safely.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus five years’ paid work experience in tree maintenance, tree climbing and aerial lift equipment and operations.
Knowledge of current Urban Forestry maintenance techniques and practices.
Capability and willingness to regularly perform tree climbing, using approved safety equipment, and other physical tasks including moderate to heavy lifting, pushing and pulling.
Capability and willingness to safely and efficiently operate all Urban Forestry Division vehicles and equipment
Demonstrated knowledge of standards, practices, materials, and methods, used by the city and state departments as well as applicable city and state codes and ordinances.
Demonstrated ability to communicate effectively orally and in writing to wide range of public officials, private contractors, health officials, city employees and the general public.
Possession of valid Class A. Utah Commercial Drivers License with Tanker endorsement. ISA certification by the International Society of Arboriculture. Possession of a Non-Commercial Pesticide License from the State of Utah.   

DESIRED QUALIFICATIONS
Five years of experience of leading or supervising crew Arborists.
Prior work experience maintaining trees in public right of way and activities for a public works or municipal program.

WORKING CONDITIONS:
Moderate to heavy physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, fumes, adverse climactic conditions, noise, heat, dust and grease.  Constant exposure to traffic and other hazards associated with driving, operating equipment and working aloft in aerial lifts or climbing trees on public right of way.
Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition.
Exposure to stressful situations as a result of human behavior, troubleshooting, and the possibility of 24-hour work demands in some situations.
Changing work hours in summer and fall and may be subject to call back 24 hours a day for emergency conditions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002531		Urban Forestry Operations Manager		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Arborist II		600 - (Professional 600)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the direction of the Division Director, incumbents manage Urban Forestry operations, including: Tree Pruning, Tree Removal, Tree Planting, Stump Grinding, and Tree Health Care. This is a supervisory position requiring an in-depth, advanced understanding of tree care operations in the Urban Forestry Division.

Incumbents manage and supervise Urban Forestry Division operations budgets, personnel, and equipment.  Also oversees contracted arborist crews responsible for conducting a wide variety of tree care work. The work being performed under this position, is often times very dangerous and required a high degree of skill and experience.		TYPICAL DUTIES:
Designs, implements and monitors assigned programs including management and oversight of operating budgets, performance measures, personnel, equipment maintenance, etc. Recommends and initiates process improvements, cost saving measures, efficiencies and other program changes necessary to enhance operations and meet program goals and objectives.
Recommends annual operating and capital budgets for assigned programs, including equipment and materials replacement and/or upgrade. Estimates and forecasts program needs including materials, personnel and equipment.
Manages the maintenance of all Urban Forestry Division machinery, equipment, and structures; ensures maintenance programs follow established department guidelines, specifications and other manufacturer requirements. Assesses budgetary constraints, employee and equipment availability and needs, and time constraints involved in maintenance projects.
Provides routine reports and time records, including hours worked, days off, overtime, labor distribution, and work order and logs used to track project status and personnel hours.
Utilizes computers and management systems to maintain work orders, project and equipment monitoring; record-keeping; and, generation of reports.
Conducts performance reviews with employees on a regular basis, resolves problems in accordance with established rules and policies. Initiates coach and counsel or disciplinary action, when necessary. Maintains appropriate documentation. Oversees and monitors the interviewing and selection process of new employees.
Trains staff and field supervisors, as needed, to ensure proficiency. May also provide training to subcontractors, according to contract specifications and identified needs.
Coordinates work with other divisions, supervisors, employees to avoid disruption of services. Advises field supervisors and necessary operation staff of problems encountered and suggests possible solutions.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
6-8 years of increasingly responsible work experience in related field of which three (3) of those years should be in a supervisory/management role. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Thorough knowledge of standards, practices, materials, and methods used in related field of work. Knowledgeable of relevant City, State and Federal regulations.  
Must be familiar of provisions in ADA, EPA, ANSI and OSHA and other related codes related to assigned operation manager. 
Knowledge of safety rules and hazards and application of accident prevention measures associated with tree maintenance procedures and involving the operation of equipment.
Ability to communicate and relate well with the general public while professionally articulating the mission and work of the Urban Forestry Division.
Ability to work with other managers, supervisors, and fellow employees, and effectively lead the operations work group.
Proficient in computer applications such as MS word, excel, and outlook.
Possession of valid driver's license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry 75 lbs or greater.
Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal condition.
Irregular working hours may be required, including late evening, early morning, and weekend work when storms or other emergencies arise.
Stress due to emergency response demands, troubleshooting and the twenty-four-hour response demands in some situations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000927		Urban Forestry Program Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Manager		Arborist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent develops, promotes, and administers a comprehensive urban forestry program to effectively and efficiently maintain the City's Urban Forest Resources.		TYPICAL DUTIES:
Responsible for overall administration of the City’s Urban Forestry program including: strategic plan development; project management; budget & cost accounting; grant development; public relations; personnel management; resource distribution; and, work evaluation.
Provides technical and educational information to various public agencies, City departments, businesses and citizens regarding proper arboricultural practices. Writes, reviews, amends ordinances, policies and guidelines.
Serves as the Executive Staff Member of the Parks and Public Lands, Urban Forestry and Trails Board who advises and assists in the development of ordinances, policies and procedures relating to the City's Urban Forestry Management.  Responsible for the interpretation and enforcement of these regulations.
Supervises and directs Urban Forestry personnel. Ensures timeliness, accuracy and efficiency of work performed. Plans and issues work assignments.  Hires, coaches, motivates and manages employee job performance, as necessary. Ensures adequate and regular training is provided to employees on proper tree care and maintenance.
Develops and administers the City’s Urban Forestry safety program, including: OSHA compliance, ANSI, arboricultural industry requirements.
Monitors the Urban Forestry program budget. Prepares, proposes, authorizes and monitors program expenditures. Monitors and tracks daily/weekly/monthly/yearly work production cost accounting program and reports.
Serves as the City's representative for Urban Forestry at public meetings and interactions with various outside agencies, citizen groups and the media on issues related to Urban Forestry. Develops, manages and administers public education campaigns and educational materials.
Oversees the maintenance of the computerized tree inventory program.
Responsible for the development and administration of contractual agreements for services provided including: purchase of plant material, insect and disease treatment; inventory, planting, pruning and/or removal of trees located on City property.
Routinely evaluates trees for hazards and damage or maintenance requirements to determine appropriate care or necessary and/or immediate action, the presence of disease or insect infestations and appropriate treatment or care. 
Reviews landscape designs for new commercial and urban development to ensure consistency with ordinances pertaining to Urban Forestry. Performs onsite inspections of new developments where required.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in forestry, arboriculture, horticulture plus a minimum of four years experience in management & administration of a forestry program, including at least three years experience in a supervisory role.  Related experience in management of Urban Forestry may be substituted for education on a year-for-year basis.
Considerable knowledge of tree and plant species and arboriculture standards, practices, techniques, and educational materials associated with Urban Forestry.
Current certification as Certified Arborist by the International Society of Arboriculture (ISA).
Certification by the International Society of Arboriculture (ISA) Municipal Arborist or the ability to obtain within 12 months of hire date.
Certification by the International Society of Arboriculture (ISA) Master Arborist or the ability to obtain within 12 months of hire date.
Knowledge of accounting principles as they relate to budgets and their administration.
Proficiency in computer applications including Microsoft Office, tree inventory systems and work order related systems.
Ability to relate well both orally and in writing with individuals of diverse backgrounds and professional levels.
Possession of a valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium weights. 
Intermittent exposure to stress as a result of human behavior.
Unconventional working hours and some travel may be required.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002529		Urban Forestry Services Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Individual Contributor		Arborist II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to Urban Forestry Division Director, incumbent manages the development and administration of Urban Forestry Division programs, policies, and services including: urban reforestation, community education and outreach, tree preservation efforts, and tree maintenance services, such as tree pruning, removal, plant healthcare, and emergency response. 

Implements efforts of Urban Forestry Division to 1) foster public health and safety; 2) advance protection, stewardship and renewal of the urban forest; 3) document and assess effectiveness, efficiency and efficacy of services provided, and 4) develop short and long-range operational plans.  Supervises the Urban Forestry Division’s programs and services work group.		TYPICAL DUTIES:
Manages the coordination of City-provided tree services with city residents, Community Councils, and other stakeholders. Prepares, administers and specifies work assignments for contractual crews, city crews and office staff. Appraises, evaluates and diagnoses trees, shrubs and other vegetation on property owned or maintained by Salt Lake City Corporation to determine maintenance needs based on species, location, condition, size, health and safety of trees.
Oversees the development, implementation and administration of short-range and long-range projects/objectives for maximizing service to the urban forest and Salt Lake City residents.
Responds to citizen questions/concerns and or requests/complaints on a daily basis.  Resolves problems or relays them to appropriate division or department. Works with city residents and community councils to represent public opinion in urban forest management.
Assists Urban Forestry Division Director with budget development, implementation, and tracking.
Oversees, manages and modifies electronic forest databases and information systems. Provides recommendations for updating and improving systems. Uses databases to track program goals and effectiveness.
Supervises staff, seasonal workers, and volunteers, including hiring and training and performance evaluation. Initiates corrective and/or disciplinary action, as necessary.
Develops, distributes and delivers presentations regarding urban forest health, services and forecast. Performs information and education outreach activities possibly including academia, civic, youth and media.
Provides consultation to Forestry staff and field crews to ensure compliance with arboricultural/forestry standards. Meets with contractors and developers in person, on-site and via phone on proper tree care practices and industry standards. 
Interfaces with other city divisions, and departments to review building and development plans to foster protection and care of city street trees. Oversees development of tree preservation program to reduce damage to trees and enhance urban forest health.
Performs other duties as assigned

MINIMUM QUALIFICATIONS:
Graduation from an accredited four-year college or university with a bachelor’s degree in: Horticulture, Urban Forestry or related field plus three to five years of experience in urban forestry administration. A combination of education and work experience may be substituted one for the other on a year-for-year basis.
Three to five years customer service experience in planning, implementation, and follow-up assessment of arboricultural services is desired.
Certification by the International Society of Arboriculture (ISA).
Must maintain the ISA Tree Risk Assessment Qualification (TRAQ) credential.
Ability to oversee and manage Urban Forestry Division in Division Director’s absence.
Ability to effectively supervise and train subordinate personnel.  Knowledge of principles, practices, and techniques of effective personnel supervision.
Working knowledge of trees indigenous and zoned for the Salt Lake Valley and their associated insect and disease occurrence and interventions. Ability to use computerized systems to maintain histories and inventories.  Knowledge of correct pruning techniques. Familiar with tools, supplies and equipment standard to the tree care industry.Ability to communicate effectively both orally and in writing, and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Ability to monitor measurable program performance goals, statistically analyze data and report results.

WORKING CONDITIONS:
Frequent exposure to out-of-doors working conditions, including storms, heat, cold, dampness, dust, dirt and grease. Frequent driving to and from inspection and maintenance sites. Frequent sitting at computer keyboard. Moderate physical exertion associated with pruning, trimming, lifting and bending.
Intermittent exposure to stress as a result of human behavior.
Irregular working hours may be required, including late evening, early morning, and weekend work when storms or emergencies arise.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1

		001804		Utilities Development Review Coordinator		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to Deputy Director, develops, records and maintains all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements; manages all related construction documents, agreements and records; acts as liaison for said construction projects.  Educations property owners, developers, contractors and public concerning design and construction ordinances and policies concerning the design and construction of Public Utilities facilities. Supervises the staff in the Contracts and Connections Office.		TYPICAL DUTIES:
Acts as the liaison for developer-initiated construction projects within Salt Lake City and within Public Utilities’ water service boundaries.  Coordinates with the development review staff, the Public Utilities’ Water Property Agent and other City Departments.   Develops, processes, records and maintains all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements, and prepares documents for all related property transactions and acquisitions including easements, warranty deeds and quit claims.  Supervises the issuances of new water, fire and sewer connection permits. 
Manages construction bonds for Public Utilities facility improvements and coordinates related inspections.  Coordinates obtaining utility related encroachment permits with City, County and State agencies.
Provides over-the-counter and telephone guidance for design and construction adherence to City ordinances and policies concerning utility construction. Reviews and examines plans and specifications of developments for compliance with related ordinances.  Consults with, and provides technical assistance to development review co-workers and other city employees on review issues.  May provide reviews for single lot development projects. May provide review and approval for projects not requiring professional engineers stamp and signature.
Coordinates maintenance inspections with water, sewer and storm drain inter-department crews. Dispatches maintenance crews for routine or emergency repairs. Supervises the preparation and collection of billing for repairs conducted by Public Utilities maintenance crews within Public Utilities services areas.
Initiates water stock purchases. Negotiates with stockholders and, after consultation with Department Director, tenders the offers.  Maintains record of stock agreements and stock certificates. Records purchases and transfers. Serves as repository for departmental purchases. Meet with various stockholders and companies.  Attends annual shareholder meetings.  Issues, transfers, and makes changes on stockholders accounts.  Pays all assessments and issues all payments for purchasing stock. 
Supervises staff of Contracts and Connections Office. Instructs, trains, and counsels staff regarding processes and procedures.  Motivates and evaluates staff.  Resolves personnel issues and initiates disciplinary action when necessary. Prepares various types of records and reports indicating activity of office, including yearly asset reports.  Assists with budget preparations.
Coordinates with various fire departments, fire underwriters and insurance organizations.  Coordinates fire flow tests with Public Utilities Water Distribution Division.  Reviews, calculates and processes fire flow test results.
Maintains database system to monitor and report project status.  Responsible for supervision and issuing of new records for developer driven projects.  Assigns projects to development review staff and contracts staff.  Coordinates the work flow of these projects including creation, review, permitting, feel schedules, payments, and release of plans.  Responsible for coordination of survey, inspections, and installation of sewer wyes with contractors and Public Utilities staff. 
Responsible for processing all incoming mail to the administration department. Initiates filing procedures, maintains permanent files on all development projects, miscellaneous projects and water rights.
Coordinates and maintains all accident and liability claims related to the Public Utilities Department.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two-year degree in Business Administration, Engineering, Construction Management, or related area, and five years' directly related work experience, including one year supervising a similar function in the public or private sector.
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards. Knowledge of various exchange and irrigation agreements.
Ability to relate well with the general public, supervisors, and coworkers; supervise a small staff, keep records; and prepare technical reports.
Working knowledge of Public Utilities Department operations.
Possession of Driver’s License or Utah Driver’s Privilege Card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		001803		Utilities Development Review Specialist		221 AFSCME		221		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to Utilities Development Review Coordinator, incumbent assists with the development, recording and maintaining of all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements; assists with the management of all related construction documents, agreements and records; may act as liaison for said construction projects; and educates property owners, developers, contractors and public concerning design and construction ordinances and policies concerning the design and construction of Public Utilities facilities.		TYPICAL DUTIES:
Under guidance of the Utilities Development Review Coordinator, provides support for the Contracts and Connections Office.  Assists with the plans and participates in review and preparation of tracking of permit applications.  Assists with preparation of various types of records and reports indicating activity of office, including yearly asset reports. Assists with budget preparations.
Assists with coordination of development review staff, the Public Utilities’ Water Property Agent and other City Departments.    Reviews and examines plans and specifications of developments for compliance with related ordinances.  Consults with, and provides technical assistance to development review co-workers and other city employees on review issues.  Assists in the process of developing and maintaining of developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements.
Assists in the management of construction bonds for Public Utilities facility improvements and coordinates related warranty inspections. 
Provides over-the-counter and telephone guidance for design and construction adherence to City ordinances and policies concerning utility construction.  Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary and routes specific requests or complaints to the appropriate division or staff member.
Assists in the coordination of surveys, maintenance inspections, and installation of sewer wyes with contractors and public utilities crews.  Assists with the preparation of billing for repairs conducted by Public Utilities maintenance crews within Public Utilities services areas.
Assists with the coordination with various fire departments, fire underwriters and insurance organizations.  Coordinates fire flow tests with Public Utilities Water Distribution Division.
In absence of Supervisor, may assign projects to development review staff and contracts staff, and act as the liaison for developer-initiated construction projects within Salt Lake City and within Public Utilities’ water service boundaries. May also be responsible for processing all incoming mail to the administration department. 
Assists in preparing correspondence and filing of the department accident and liability claims.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent, plus four years of work experience in a related technical or office support position. Experience and training must include records management, research, data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Proficiency in the use of computers for filing system, word processing and/or spreadsheets.
Ability to follow instructions and comply with established policy and procedures. 
Must be well organized, meticulous and able to prioritize tasks.  Must be able to develop and manage automated and complex filing systems.  Knowledge of office procedures, Business English, proper correspondence formats, and letter and memoranda composition.
Ability to relate well with the general public, supervisors, and co-workers.
Must have good written and verbal communication skills.
Ability and means to travel between office and other worksites or locations when necessary to collect or distribute information.

DESIRED QUALIFICATION:
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards. Knowledge of various exchange and irrigation agreements.
Working knowledge of Project Dox, the Accela system and GIS work order system.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the demands of the position.

N0TE: The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities. The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				221		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3

		002555		Utilities Engineering Procurement & Contracts Specialist II		Grade 22 Exempt		E22		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the Chief Engineer’s supervision, incumbent provides administrative support to engineering staff and administration, to ensure construction schedules and contractual obligations are satisfied, and that all projects are accomplished in compliance with City and Public Utilities policies and procedures, as well as local state and federal regulations. Work primarily involves coordination of complex projects. Prepares, processes, and expedites pay¬ment requests and engineering construction change orders.  Maintains and updates in-house database to monitor and report on project status.  Performs project closeouts, including final payment and warranty issues.  Facilitates the consultant selection for the Department.

This is a mid-level position that requires expertise in specialized contract procurement work and related financial and procurement computer systems applications.  This position requires a moderate level of independent judgment, analytical skill, and decision-making.		TYPICAL DUTIES:
Proficient in the duties of a Utilities Engineering Procurement and Contracts Specialist I.
Processes design and construction-related contracts/agreements that include professional services, legal services, inter-local agreements, amendments, construction agreements, utility agreements, and railroad agreements.  Examines contracts for accuracy and compliance with budget, city and department contractual standards.  Ensures that bonds, insurance, notaries and acknowledgements are in correct form and maintained through completion.
Assists in monitoring all procurement and contract process deadlines for all construction projects and professional engineering services in the Department in accordance with applicable City and Department policy and applicable law.  Reports any deviance to Chief Engineer.
Review and assures all procurement and contract files are complete, validated, and retained for appropriate amount of time under City and Department document retention policy.  Monitors all contract and procurement processes have appropriate Quality Assurance / Quality Control (QA/QC) to assure compliance to State, City and Department procurement rules. Prepares regular reports to the Department Administration and Finance Division documenting contract management status, QA/QC compliance, and performance.
Authorized to set up and update new contracts/agreements on the Contractual Agreement Monitoring Program (CAMP) system; encumbers and disencumbers funds to satisfy the city’s financial obligation. Inputs pertinent contract data; adds and updates insurance coverages. Processes cost sharing agreements for the State, County, and UDOT road projects, prepares billing for city reimbursement.   Processes contractors’ and consultants’ payment requests and
change orders to assure timely payment for services rendered. 
May facilitates the consultant selection process under the direction of the Department Administrator responsible for the specific selection.  Expedites Request for Statements of Qualification (SOQs) and Request for Engineering Proposals (RFPs) as directed by Public Utilities management.  Records receipt and distributes to selection committee for review and award of contract.
Assists in administering the bid process for the department to ensure compliance in relation to city policies, procedures, and federal, state, and local laws.  Assists in preparing a tabulation of all bids submitted.  Prepares the start letter and notice to proceed for contractor.  Notifies management and others involved of construction schedules.
May participates in project meetings to keep informed of engineering issues.  Included are pre-bid and pre-construction meetings.  May be asked to scheduling, coordinating meeting and maintaining meeting minutes.  May assist in the development of the meeting agenda
Assists project inspectors in performing project close-outs, issuing notice of substantial completion and punch list items, making final payment and ensuring all over/under run documentation is completed.  Monitors project warranties to ensure final inspections are conducted, issues notice of final acceptance. Assists public, resolve complaints and provides information on water, sewer and storm drain projects. 
Communicates information such as complaints, shutdowns, and inspections to project engineers, inspectors, and surveyors.
Assist Project Mangers in determining the documentation requirements for each project. 
Provides Quality Assurance for Document Control procedures and practices.
Provides Quality Assurance on project documents, site content and site organization.
Archive electronic documents per SLCDPU policies
Proactively identify and discuss opportunities to further utilize existing tools and software to improve electronic handling of project documentation.
Perform project site set-up, including simple configurations to project SharePoint webpage and coordination of any project site custom configurations or specific needs
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in business, engineering, legal or related field, and two years of related work experience including contract project coordination and administration.  Related education and experience may be substituted one for the other on a year-for-year basis.
Working knowledge of Business English, contracts, bonds, insurance and legal documents.  Working knowledge of design and construction procedures and methods and familiarity with construction schedules.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules and deadlines. Ability to gather, compile and accurately disseminate information. Ability to interact well with internal and external customers and function as an effective team member.
Ability to use computer programs including word processing, spreadsheets and databases as
required by the department (Word, Excel, CAMP, IFAS, Project Tracker, Microsoft Outlook,
SharePoint).  Ability to take notes and transcribe summaries of engineering meetings.  Ability to prepare complex technical reports, and make independent decisions in accordance with laws, ordinances, regulations, and department policy.
Possession of a valid driver’s license or driving privilege card.  Ability to travel to various locations throughout the city, attending meetings, hand delivering contracts/agreements, etc.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling light weights.  Intermittent sitting, standing and walking.  Pleasant working conditions.
Considerable exposure to stress because of human behavior and the demands of the position, including stringent deadlines.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E22		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002556		Utilities Engineering Procurement & Contracts Specialist III		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Chief Engineer of the Department of Public Utilities or designee, incumbent exercises delegated authority from the city’s Purchasing division to administers competitive solicitations and contracts for construction services for the Engineering Division of the Department of Public Utilities(Engineering Division or Division).  Ensures contractual obligations are satisfied, and that all projects are accomplished in compliance with city and division policies and procedures, as well as local, state, and federal regulations.  Maintains and updates in-house database to monitor and report on project status.  Facilitates the consultant selection for the division.

This is a professional-level position that requires expertise in specialized contract procurement work and related financial and procurement computer systems applications.  This position requires a high-level of independent judgment, analytical skill, and decision-making.		TYPICAL DUTIES:
Leads Contracts and Procurement group of personnel, including day-to-day supervision of division staff.  Coordinates daily assignments with appropriate staff, ensuring construction procurements and agreements are completed efficiently. 
Processes design and construction-related contracts/agreements that include professional services, legal services, inter-local agreements, amendments, construction agreements, utility agreements, and railroad agreements.  Examines contracts for accuracy and compliance with budget, City, and Division contractual standards.  Ensures that bonds, insurance, notaries, and acknowledgements are in correct form and maintained through completion.
Monitors all procurement and contract process deadlines for all construction projects and professional engineering services in the Engineering Division in accordance with applicable City and Division policy and applicable law.  Reports any deviance to Chief Engineer or designee.
Reviews and assures all procurement and contract files are complete, validated, and retained for appropriate amount of time under City and Division document retention policy.  Monitors all contract and procurement processes have appropriate Quality Assurance / Quality Control (QA/QC) to assure compliance to State, City and Division procurement rules. Prepares regular reports to the division administration documenting contract management status, QA/QC compliance, and performance.
Ensures that RFPs and RFQs are complete and accurate, communicates clearly the need of the division and the need of respondents, bidders, and offerors.  Ensures that written products (RFPs,
RFQs, Bids, contract documents) meet the guidelines established by City, Engineering Division and the Attorney's Office.  
Follows competitive solicitation processes, takes bid information, and integrates into contract format.   Follows proposal process, reviews proposal response for content and intent with proposal selection committee chairperson and determines appropriate material for inclusion in the contract.  Attention is paid particularly to scope of work and legal parameters.   Close collaboration with requesting divisions
is required to ensure requested needs are met. Solicits, reviews, and confirms completeness of all certificates of insurance required for execution of such new contracts.
Anticipates any areas that may need further review or clarification and meets with City Attorney’s Office to resolve contract provision problems.  Follows up with contractors, businesses, tenants, and their legal counsel as required to finalize contract.  Advises requesting department of contract status throughout negotiation process.
As requested, serves as an advisor at selection committee meetings and advises contractors and other interested parties about RFP, RFQ and bid specifications at pre-solicitation meetings.
Responsible for review and acceptance of insurance certificates and insurance providers and insurance renewal compliance requirements for contracts processed by the section. Works closely with the City Risk Management staff to assure that contractor’s insurance is in compliance.
Authorized to set up and update new contracts/agreements on the Contractual Agreement Monitoring Program (CAMP) system; encumbers and disencumbers funds to satisfy the City’s financial obligation. Inputs pertinent contract data; adds and updates insurance coverages. May process cost sharing agreements for the State, County, and UDOT road projects, may prepare billing for City reimbursement.
Facilitates the consultant selection process under the direction of the division leadership, responsible for the specific selection.  Expedites Request for Statements of Qualification (SOQs) and Request for Engineering Proposals (RFPs) as directed by division leadership.  Records receipt and distributes to selection committee for review and award of contract.
Administers the bid process for the division to ensure compliance in relation to City policies, procedures, and federal, state, and local laws.  Prepares a tabulation of all bids submitted. 
Acts as a back-up for the Engineering Division’s financial analyst by preparing, processing, and expediting payment requests and engineering constructions orders. Also, by performing project closeouts, including final payment and warranty issues. 
Performs other duties as assigned including those of Utilities Engineering Procurement and Contract Specialist I and II.

MINIMUM QUALIFICATIONS:  
Graduation from an accredited college or university with a Bachelor’s degree in Business, Legal or Engineering-related field, with four years of related work experience in contract development, project management, general administration and coordination. Related education and experience may be substituted one for the other on a year-for-year basis.
Clean and concise oral and written communication skills.  Working knowledge of Business English, contracts, bonds, insurance and legal documents.  Working knowledge of design and construction procedures and methods and familiarity with construction schedules.
Ability to plan, organize and prioritize work from numerous sources with conflicting schedules and deadlines. Ability to gather, compile and accurately disseminate information.
Ability to plan, organize, prioritize and various contract projects concerning numerous products and services while managing conflicting schedules and deadlines.
Ability to establish and maintain positive and effective working relationships with a diverse clientele, including Department managers, supervisors, employees, professional peers and the general public.
Ability to use computer programs including word processing, spreadsheets and databases as required by the Division (Word, Excel, CAMP, IFAS, Project Tracker, Microsoft Outlook, SharePoint).  Ability to prepare complex technical reports, and make independent decisions in accordance with laws, ordinances, regulations, and Division policy.
Ability to travel to various locations throughout the city to attend meetings, hand deliver contracts/agreements, etc.

DESIRED QUALIFICATIONS:
Knowledge and understanding of property descriptions, records retention.
Prior experience working with engineering records management in a government agency is preferred.
Skill and experience with SharePoint and Web page applications, data base engines, and application interfacing.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions, handling light weights.  Intermittent sitting, standing and walking.  Pleasant working conditions.
Considerable exposure to stress because of human behavior and the demands of the position, including stringent deadlines.
Extended periods of mental concentration required for drafting and reviewing detailed contract language.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0

		002554		Utilities Engineering Procurement and Contracts Specialist I		317 AFSCME		317		1/1/00		3/11/24		Individual Contributor		Procurement Specialist II		330 - (AFSCME 330)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under the direction of the Chief Engineer or designee, incumbent performs special project work and a variety of skilled technical duties and provides office and contract management support to professional and managerial staff.  May assist in the administration of competitive solicitations and contracts for construction services for the Engineering Division.  Assists in ensuring contractual obligations are satisfied, and that all projects are accomplished in compliance with city and division policies and procedures, as well as local, state, and federal regulations.  Maintains and updates in-house database to monitor and report on project status.  May facilitates the consultant selection for the division as requested.  

This is an entry-level position that requires expertise in specialized contract procurement work and related financial and procurement computer systems applications.  This position requires a minimal-level of independent judgment, analytical skill, and decision-making.		TYPICAL DUTIES:
Provides technical and clerical support to departmental committees and boards.  Transcribes minutes of the meetings; follows through on board assignments by providing details of projects or required actions to individual members.  Prepares agendas, makes contact for required attendance, assembles board materials or packets of information as determined to be needed for accurate decisions by the board/committee.  Posts and notifies the public of scheduled meetings and decisions made in accordance with state statutes and city policy.
Prepares, processes and expedites a variety of contracts pay requests and construction change orders for the department.
Sets up initial computerized account for agreement/contract on the Contractual Agreement Monitoring Program (CAMP), encumbers and disencumbers funds, and adds pertinent information.  Prepares, processes and expedites pay requests and construction change orders for department projects.  Ensures accuracy and compliance with agreements and budget. 
Receives and processes various types of applications, bids and requests for services; determines eligibility, responsiveness and compliance with required specifications.  Documents and records decisions made.   
Ensures insurance requirements are obtained for various contracts.  Under direction of the City Attorney’s Office, verifies that all items listed on the insurance checklist are maintained with each insurance certificate. 
May attend pre-bid and pre-construction meetings to ensure that contractual liability requirements are communicated to contractors and subcontractors.  Records and transcribes minutes of official engineering meetings. 
May represent the department in project bid openings.  Prepares bid abstracts for contractors and Project Managers for review and selection of contract. 
Monitor, review, and report information regarding documentation status of projects, to assist project managers in managing projects.
Seek out and gather information from project managers to fully understand the documentation requirements for each project. 
Load project documents into project sites and ensure associated metadata is correct per guidelines.
Assist in Quality Assurance for Document Control procedures and practices.
Assist in Quality Assurance on project documents, site content and site organization.
Archive electronic documents per SLCDPU policies
Performs other duties as necessary

MINIMUM QUALIFICATIONS:
Requires two years’ post-high school training in modern office practices, and two years’ directly related work experience.  Related education and experience may be substituted one for the other on a year-for-year basis.
Knowledge of Business English, contracts, bonds, insurance and legal documents.  Ability to learn proper form of contracts as they relate to department projects and APWA standards.  Must be proficient in the use of personal computers, Word Processing, Excel, SharePoint and ability to learn other software programs as required by the department.
Ability to take and transcribe accurate summaries of official engineering meetings, prepare technical reports, work under deadlines, and meet and deal effectively with the general public, management and coworkers. 

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling light weights.  Intermittent sitting, standing and walking.  Pleasant working conditions.
Considerable exposure to stress as a result of human behavior and the demands of the position, including stringent deadlines.

CAREER LADDER:
After two years’ successful performance as Utilities Procurement and Contacts Specialist I, during which incumbent demonstrates ability to perform assigned tasks with minimal supervision in the majority of the categories listed above, incumbent may be promoted to Utilities Procurement and Contacts Specialist II.  Promotion is based on the performance coach’s recommendation, availability of funds, and concurrence of the Department of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				317		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		001915		Utilities Planner		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		330 - (AFSCME 330)

PROFESSIONALS - (EEO-4 Job Classification)		Researches and reviews plans, designs, and specifications for new or redeveloped residential and commercial properties. Analyzes wastewater collection, water distribution, and storm drainage systems for new or redeveloped construction sites.  Performs technical reviews of redevelopments for planning, design and operation of utility systems.  Reviews property easements, agreements, and bonds related to utility improvements.  Reports to Utility Development Review Coordinator.		TYPICAL DUTIES:
Researches and reviews plans, designs, and specifications for  new or redeveloped properties – both residential and commercial -  and evaluates them for utility needs to determine if they comply with current codes. 
Plots maps and charts using computer information or easement records indicating relationships between various items on finished drawings.  Makes field inspection.  Gives direction to correct inadequacies to meet city codes and engineering standards.
Notifies contractors and general public of project requirements.  Works with contractors and developers to assist them in conforming to requirements.  Reviews subdivision or private development plans, drainage calculations and designs to ensure conformance with ordinances and standards.
Coordinates with Fire Departments, fire underwriters, the Insurance Service Organizations, and fire sprinkler companies to ensure compliance with code.  Requests and coordinates fire flow tests.
Utilizes technical data and maps to analyze water, sewer, and storm drainage needs and requests.  Provides preliminary review of new drainage drawings, sewer, and water pipeline extensions to Engineering and Development Review divisions.
Coordinates and provides written documentation to City and County officials regarding planning and development issues.
Researches utility facilities’ right of way and easements using internal and external records.
Works with irrigation exchange companies to tender offers for purchase of stock.
Inspects single lots for grading drainage compliance with new construction.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two year degree in construction management, business administration, planning, engineering or a related field and four years' directly related work experience in the public or private sector; or an equivalent combination of education and work experience substituted on a year-for-year basis.
Knowledge of City and State ordinances as they apply to water, sewer, and drainage systems, the AWWA and the AMSA standards.  Knowledge of various exchange and irrigation agreements.
Knowledge of utility design and construction.
Knowledge and ability to run utility modeling.
Ability to relate well with general public, supervisors and coworkers.
Ability to keep records, prepare technical reports and work under stress.
Possession of driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Working knowledge of the operations of the Public Utilities Department as well as the City ordinances that apply to water, sewer, and drainage systems.
Knowledge or experience in survey/abstract.
Previous experience as an engineering technician
Experience in planning and/or utility design and inspection.
Supervisory experience.

WORKING CONDITIONS:
Frequent movement from office to construction site locations and exposure to various weather conditions.  Frequent driving of vehicle to constructions sites in the performance of field reviews.
Comfortable working positions, handling of light weights.  Intermittent sitting, standing, and walking.
Intermittent stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002285		Utilities Planner & Development Coordinator		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Individual Contributor		Plans Examiner I		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to Utility Water Rights, Contracts, and Property Manager, facilitates coordination of the Department’s Contracts and Connections Office.  Assists with the development, recording and maintenance of developer-initiated water, sanitary sewer, and storm drainage extension and service connection  ay act as liaison for said construction projects. Researches and reviews plans, designs, and specifications for new or redeveloped residential and commercial properties. Analyzes wastewater collection, water distribution, and storm drainage systems for new or redeveloped construction sites.  Performs technical reviews of redevelopments for planning, design and operation of utility systems.  Reviews property easements, agreements, and bonds related to utility improvements.   Educations property owners, developers, contractors and public concerning design and construction ordinances and policies concerning the design and construction of Public Utilities facilities.		TYPICAL DUTIES:
Acts as the liaison for developer-initiated construction projects within Salt Lake City and within Public Utilities’ water service boundaries and coordinates with Department and City staff.  Assists with the Development, processing, recording and maintenance of developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements, and prepares documents for all related property transactions and acquisitions including easements, warranty deeds and quit claims.  Supervises the issuances of new water, fire and sewer connection permits. 
Researches and reviews plans, designs, and specifications for new or redeveloped properties – both residential and commercial -  and evaluates them for utility needs to determine if they comply with current codes.  Plots maps and charts using computer information or easement records indicating relationships between various items on finished drawings.  Makes field inspection.  Gives direction to correct inadequacies to meet city codes and engineering standards.
Coordinates and provides written documentation to City and County officials regarding planning and development issues.
Assists with the management of construction bonds for Public Utilities facility improvements and coordinates related inspections.  Coordinates obtaining utility related encroachment permits with City, County and State agencies.
Provides over-the-counter and telephone guidance for design and construction adherence to City ordinances and policies concerning utility construction. Reviews and examines plans and specifications of developments for compliance with related ordinances.  Consults with, and provides technical assistance to development review co-workers and other city employees on review issues.  May provide reviews for single lot development projects. May provide review and approval for projects not requiring professional engineers stamp and signature.
Coordinates maintenance inspections with water, sewer and storm drain inter-department crews. Dispatches maintenance crews for routine or emergency repairs. Supervises the preparation and collection of billing for repairs conducted by Public Utilities maintenance crews within Public Utilities services areas.
Assists with water stock purchases and negotiations with stockholders and, after consultation with Department Director, tenders the offers.  Maintains record of stock agreements and stock certificates.  Records purchases and transfers. Serves as repository for departmental purchases.  Meet with various stockholders and companies.  May attend annual shareholder
meetings.  Issues, transfers, and makes changes on stockholders accounts.  Pays all assessments and issues all payments for purchasing stock. 
Coordinates the Contracts and Connections Office. Instructs, trains, and counsels staff regarding processes and procedures.  Prepares various types of records and reports indicating activity of office, including yearly asset reports.  Assists with budget preparations.
Coordinates with various fire departments, fire underwriters and insurance organizations to ensure compliance with code.  Coordinates fire flow tests with Public Utilities Water Distribution Division.  Requests, coordinates, reviews, calculates and processes fire flow test results. 
Maintains database system to monitor and report project status.  Responsible for supervision and issuing of new records for developer driven projects.  Assigns projects to development review staff and contracts staff.  Coordinates the work flow of these projects including creation, review, permitting, feel schedules, payments, and release of plans.  Responsible for coordination of survey, inspections, and installation of sewer wyes with contractors and Public Utilities staff. 
Researches utility facilities’ right of way and easements using internal and external records.
Performs related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a two-year degree in Business Administration, Engineering, Construction Management, engineering, or related area, and five years' directly related work experience, or an equivalent combination of education and work experience substituted on a year-for-year basis. 
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards. Knowledge of various exchange and irrigation agreements.
Knowledge of utility design and construction, ability to run utility modeling, and experience in planning and/or utility design and inspection.
Ability to relate well with the general public, supervisors, and coworkers; supervise office functions, keep records; and prepare technical reports under stress.
Working knowledge of Public Utilities Department operations.
Possession of Driver’s License or Utah Driver’s Privilege Card.

WORKING CONDITIONS:
Light physical effort. Comfortable working positions, handling of light weights, intermittent sitting, standing and walking.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		000206		Utilities Representative I - Billing		213 AFSCME		213		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		As trainee and under close supervision of a Billing Office Supervisor or Senior Utilities Representative - Billing, incumbent audits accounts receivable and prepares bills for water, sewer, storm water, franchise and refuse collection charges.  This position requires the ability to learn and carry out complex billing/auditing procedures, rate structures and divisional policies.		TYPICAL DUTIES:
Audits, updates and corrects computerized master file of accounts receivable.  Posts meter readings to accounts.  Prepares billings based on water/sewer usage; franchise fee; storm water charge using parcel information and land uses; and refuse collection depending on number of cans.  Includes residential, commercial, industrial and special agreement accounts with varying rate structures and billing schedules that are monthly, bi-monthly or semi-annual. Reviews billing problems with Billing Office Supervisor, Sr. Utilities Rep - Billing or Utilities Rep II – Billing before taking corrective action.
Compares file-sequenced meter reads with master file to determine if consumption level data signals departure from expectations.  Audits and researches water use histories.  Asks field personnel to investigate abnormal usages and follows up on results to issue a proper billing.  Documents facts for file.  Requests crews to pull meters or flow test for accuracy. Updates files and prorates charges to reflect water stock transfers.   Prorates water allowance for share calculations.  Determines number of days accounts are to be billed based on information provided by work order system and/or Customer Service Department for interruptions in service due to final readings, delinquent bills, etc.
Audits sewer charges and initiates sewer investigations on abnormal charges. Audits water meter readings from meter books to determine basis for sewer charges.  Performs research of records by checking sewer codes and sewer connections to decide proper charges.  Reviews November and March meter readings to ensure accurate sewer charges. Helps complete annual sewer service charge program for City sewer users.  Audits winter water reads by checking each account for accuracy.  Calculates new charges and proofreads computer-generated report to correct errors before actual billing.  Prepares to inform customers of higher winter water usages.  Prorates sewer charges each July based on current winter water usage and prior winter water usage, using sewer rate structures as outlined in city ordinances.
Prorates water charges in July due to increases in water rates using water rate structures as outlined in city ordinances.  Calculates water usage when meter reading is unachievable or meter is not registering accurate water consumption.  Determines first billings of new construction by accessing Building and Housing Permit information and initiates investigations to inspect construction progress.
Initiates investigations on dwelling units to determine correct fees for sewer and storm water changes.  Reviews opening of storm water action requests to investigate storm water charges with Billing Office
Supervisor or Senior Utilities Rep.  Researches addresses for correct parcel numbers using Salt Lake County file and Salt Lake City GIS system.  Determines correct storm water charges depending on land usage.  May request measurement of impervious area for parcel, depending on land use, from Engineering Division.
Adjusts and prorates garbage fees based on the pickup and delivery of additional cans using Salt Lake City RFS system for information relating to can number and dates.  Updates and maintains garbage can numbers relating to each account to keep accurate inventory of cans.  Initiates field personnel investigations to get accurate number of cans and can number.
Performs complex calculations and other manual preparation as necessary to prepare interdepartmental billings for water, sewer, franchise and storm water fees.  Performs other clerical, bookkeeping and office functions as directed by Billing Office Supervisor or Senior Utilities Rep.
Learns to interpret special agreements and exchange area contracts for special billings.
Updates and maintains meter routes, including but not limited to, providing new meter slips in route sequence with related information verified from old meter slips, posting work orders to meter sheets and updating computer information relating to meter inventory and service locations, keeping accurate count of meter slips per route.  Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus one year of previous work experience in office environment, and general knowledge of bookkeeping and basic accounting procedures.
Ability to make accurate mathematical calculations and operate PC computer using Microsoft windows and compatible programs.  Ability to learn and implement departmental policies, procedures, and city ordinances.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS: 
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low-level exposure to stressful situations as a result of human behavior.        

CAREER LADDER:
After six months of successful performance as a Utilities Representative I - Billing, incumbent may be advanced to Utilities Representative II - Billing based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				213		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000203		Utilities Representative I - Contracts		213 AFSCME		213		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		As a trainee and under close supervision of Contracts and Connections Supervisor, incumbent provides clerical, administrative, and technical support for coordination and issuance of water, sewer and storm drain main connections.  Responds to customer service requests and complaints.		TYPICAL DUTIES:
Responds to customer service requests and complaints; answers incoming telephone calls and helps walk-in customers.  Locates water mains, sewer mains, storm drains and laterals.  Interprets blueprints, charts, plats, maps and the International Plumbing Code. 
Receives, documents, processes and resolves complaints on water, sewer and storm water.
Provides information to the public and other agencies regarding the division’s operations, services, policies and procedures and ordinances.
Explains methods used to calculate sewer, water and storm drain connection fees. Performs other billing research.
Composes and types correspondence.
Performs other related duties as required.

MINIMUM QUALIFICATIONS;
High school diploma or GED equivalent.  One year of post high school training in modern business practices and business English, and one year of experience working in a clerical position.  Education and experience may be substituted one for the other on a year for year basis.
Ability to deal effectively with the general public, transcribe notes, and operate a computer for Microsoft Word, Hansen System, file maintenance and report preparation.
Ability to learn and work with insurance, bonds easements and legal contracts for water and sewer facility projects.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions; intermittent sitting, standing and walking.  Handling of light weights.
Frequent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
After six months of successful performance as Utilities Representative I - Contracts, incumbent may be advanced to Utilities Representative II - Contracts based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				213		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000197		Utilities Representative I - Customer Service		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		As a trainee and under close supervision of the Customer Service Manager, a section supervisor or Senior Utilities Representative, provides customer service staff support in a departmental subdivision.  Handles a variety of customer service problems requiring sound judgment and the ability to interpret and apply specified departmental policy and procedures.  This is clerical work with high public contact that requires the ability to learn divisional policies, procedures, rate structures and user fees.		TYPICAL DUTIES:
Answers telephones and meets with customers to receive, document, process and resolve complaints.  Initiates investigations, determines facts and reports findings.  Informs customers of investigation findings and decision in writing or verbally. Provides information to the public and other agencies regarding the division’s various operations, services, policy and procedure.
Responds to customer service requests and complaints in an organized and efficient manner.  May dispatch work crews, maintenance repair people, emergency workers and snow fighters in response to the public’s need for routine or emergency assistance.  Assures that appropriate supervisors and personnel are notified and follows standard operating procedures.  Records public requests and schedules needed service and maintenance.  Keeps log of shift’s activities.  Requests and receives assistance from section supervisor of Senior Customer Service staff when dealing with difficult customers or complex problems.
Gathers and compiles necessary information on services provided, maintains accurate records and inputs data into computer.  Uses manual and automated filing systems.
Receives and processes customer requests for service.  Reviews applications, determines eligibility and calculates any initial deposits required and the cost of service.  Collects initial deposits, established accounts and issues orders to provide or discontinue services.
Reviews billing information and adjusts disputed billing in accordance with policy and procedure.  Works closely with billing section to coordinate efforts and resolve potential problems.  Keeps collection staff advised of delinquent accounts, customers who are receiving service without approval and those who do not pay deposits.
Keeps the section supervisor or Senior Utilities Representatives informed about interdepartmental disputes and other problems.
May be required to receive and process payments, issue receipts and maintain daily balances.
Attends individual and group training sessions as directed.
Performs other clerical, bookkeeping and office support functions as directed by the Office Manager or section supervisor.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus one year’s previous work experience in a customer service related field such as sales, billing, collections and customer contact under potentially adverse circumstances. 
Ability to operate and understand telephone switchboard system, two-way radio and computer network terminal.  Ability to type neatly and accurately (department may stipulate 40 wpm).
Ability to relate well to general public under varying circumstances.  Must be able to function effectively under stressful situations, prioritize tasks and made sound decisions in accordance with policy and procedure.
Must have good basic arithmetic, reading comprehension and writing skills; should be able to prepare simple letters.  Must be able to communicate effectively over the telephone or two-way radio.
Must be able to learn and implement divisional policies and procedures and to follow instructions.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort.  Comfortable working conditions and positions.  Intermittent sitting, standing and walking.
Considerable stress due to human behavior and the demanding nature of the position.

CAREER LADDER: 
After six months of successful performance as a Utilities Representative I – Customer Service, incumbent may be advanced to Utilities Representative II – Customer Service based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000207		Utilities Representative II - Billing		216 AFSCME		216		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under moderate supervision of Billing Office Supervisor or Senior Utilities Representative - Billing, incumbent audits accounts receivable and prepares bills for water, sewer, storm water, franchise and refuse collection charges.  This position requires the ability to carry out complex billing/auditing procedures, using various rate structures and divisional policies.		TYPICAL DUTIES:
Audits, updates and corrects computerized accounts receivable file.  Posts meter readings to accounts.  Prepares billings based on water/sewer usage; franchise fee; storm water change using parcel information and land uses; refuse collection depending on number of cans.  Includes residential, commercial, industrial and special agreement accounts with varying rate structures and billing schedules that are monthly, bi-monthly or semi-annual, depending on area and/or agreement.
Examines and compares file-sequenced meter reads with master file to determine if consumption level data signals departure from expectations.  Audits and researches water use histories.  Asks field personnel to investigate abnormal usages and follows up on results to issue a proper billing.  Documents facts for file.  Requests crews to pull meters or flow test for accuracy.
Updates files and prorates charges to reflect water stock transfers.   Prorates water allowance for share calculations.  Determines number of days accounts are to be billed based on information provided by the work order system and/or Customer Service Department for interruptions in service due to final readings, delinquent bills, etc.  Interrogates work order system for retrieval of information used to update account records relating to the service.
Audits sewer charges and initiates sewer investigations on abnormal charges. Audits water meter readings to determine basis for sewer charges. Checks sewer codes and sewer connections to decide proper charges.  Reviews November and March meter readings to ensure accurate sewer charges.  Completes annual sewer service charge program for City sewer users.   Audits winter water reads by checking each account for accuracy.  Calculates new charges and proofreads computer-generated report to correct errors before actual billing.  Prepares correspondence to inform customers of higher winter water usages.  Prorates sewer charges each July based on current winter water usage and prior winter water usage, using ordinance-established rate.
Prorates water charges in July due to increases in water rates using rate structures in city ordinances.  Calculates water usage when meter reading is unachievable or meter is not accurate.  Determines first billings of new construction by accessing Building and Housing Permit information and initiates investigations to inspect construction progress.
Initiates investigations on dwelling units to determine correct fees for sewer and storm water changes.  Opens storm water action requests to investigate storm water charges with Billing Office Supervisor or Senior Utilities Representative - Billing.  Researches addresses for correct parcel numbers using Salt Lake County file and Salt Lake City GIS system.  Determines correct storm water charges depending on land usage and requests measurement of impervious area for parcel, depending on land use, from Engineering Division.
Adjusts and prorates garbage fees based on the pickup and delivery of additional cans using Salt Lake City RFS system for information relating to can number and dates.  Updates and maintains garbage can numbers relating to each account to keep accurate inventory of cans.  Initiates field personnel investigation by to get accurate number of cans and can number.
Reviews billing problems with Billing Office Supervisor or Senior Utilities Representative - Billing before taking corrective action. Performs complex calculations and other manual preparation as necessary to prepare interdepartmental billings for water, sewer, franchise and storm water fees.  Performs other clerical, bookkeeping and office functions as directed by Billing Office Supervisor or Senior Utilities Representative - Billing. Interprets special agreements and exchange area contracts for special billings.
Updates and maintains meter routes, including but not limited to, providing new meter slips in route sequence with related information verified from old meter slips, posting work orders to meter sheets and updating computer information relating to meter inventory and service locations, keeping accurate count of meter slips per route.  Performs other related duties as required.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus two years’ directly applicable work experience including one year as a Utilities Representative I - Billing.
Ability to make accurate mathematical calculations and operate PC computer using Microsoft Windows and compatible programs, learn to read maps and blueprints of subdivision plans, and plat maps; research land ownership for City and County parcel information; work as a member of a team; and prioritize tasks in such a manner as to achieve daily team goals. Knowledge of departmental policies, procedures, and city ordinances, Public Utilities service area, jurisdiction, and street organization; different types of water meters used in the Public Utilities system, how they are read and how they function.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical effort.  Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and computer reports, and video display screens.
Low level exposure to stressful situations as a result of human behavior.

CAREER LADDER:
After two years of successful performance as a Utilities Representative II - Billing, incumbent may be advanced to Senior Utilities Representative - Billing based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				216		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		000204		Utilities Representative II - Contracts		216 AFSCME		216		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under moderate supervision of Contracts and Connections Supervisor, incumbent provides clerical, administrative, and technical support for coordination and issuance of water, sewer and storm drain main connections.  With moderate freedom, responds to customer service requests and complaints; and reviews plans for sewer, storm drainage and water service.		TYPICAL DUTIES:
Responds to customer service requests and complaints; answers incoming telephone calls and helps walk-in customers.  Locates water mains, sewer mains, storm drains and laterals.  Interprets blueprints, charts, plats, maps and the International Plumbing Code. 
Receives, documents, processes and resolves complaints on water, sewer and storm water.
Provides information to the public and other agencies regarding the division’s operations, services, policies and procedures and ordinances.
Explains methods used to calculate sewer, water and storm drain charges for new connections.  Performs other billing research.
Organizes and initiates work orders for water and sewer connections.  Assists in coordinating survey, inspection and special wyes with sewer maintenance and engineering.
Composes and types correspondence; prepares reports.
Performs other related duties as required.

MINIMUM QUALIFICATIONS;
High school diploma or GED equivalent.  One year of post high school training in modern business practices and business English, and two years’ experience working in a clerical position.  Education and experience may be substituted one for the other on a year for year basis.
Ability to deal effectively with the general public, transcribe notes, and operate a computer for Microsoft Word, Pipeworks System, file maintenance and report preparation.
Knowledge of insurance and bonds, of the kind used for water, sewer and storm drain utility projects.

WORKING CONDITIONS:
Light physical effort.  Comfortable working positions; intermittent sitting, standing and walking.  Handling of light weights.    
Frequent exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
After one year of successful performance as a Utilities Representative II - Contracts, incumbent may be advanced to Senior Utilities Representative – Contracts based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				216		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000198		Utilities Representative II - Customer Service		216 AFSCME		216		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under moderate supervision of the Customer Service Manager or a section supervisor, provides customer service staff support in a departmental subdivision.  Handles a variety of customer service problems requiring considerable independent decision making, sound judgment and the ability to interpret and apply specified departmental policy and procedures.  Performs water, sewer, stormwater, garbage and street lighting fee calculations, abatements, rate adjustments and resolves complex problems for customers.  This is specialized, technical work requiring the ability to think through moderately complex problems and find solutions.		TYPICAL DUTIES:
Answers telephones and meets with customers in the office in an organized and efficient manner.
Receives, documents, processes and resolves complaints on water, sewer and storm water charges.
Conducts or initiates investigations, determines facts, reports findings and adjusts billings.  Performs complex research on all city utility billings using computerized meter, meter reading and billing records and/or microfiche billing records. Processes appropriate adjustments by data entry.
Performs water, sewer, stormwater, garbage and street lighting fee calculations, abatements and rate adjustments.  Resolves complex problems.  Explains rate structures on all billings.  Informs customers of investigations and decisions verbally and/or in writing.  Provides information to the public and other agencies regarding the division’s operations, services, policies and procedures.
May dispatch work crew, maintenance repair people, emergency workers and snow fighters in response to the public’s need for routine or emergency assistance.  Keeps log of shift’s activities.  May request and receive assistance from section supervisor or Senior Customer Service Representative when dealing with very difficult customers or complex problems.
Receives and processes customer requests for service.  Reviews applications, determines eligibility and calculates initial deposits required.  Collects deposits, establishes accounts and issues order to begin or discontinue service.
Issues work orders for maintenance crews to pull and re-install meters during and after normal     working hours.
Updates customer account information daily by data entry to prevent unnecessary termination of service to customers who have made required payment to their account, signed for service, placed necessary deposits, or taken other necessary action.  Processes returned checks, bankruptcy filing adjustments and letters requiring deposits.
Recommends change in procedure as necessary.
May provide customer service training and assistance to hourly and trainee staff.
Performs other clerical, bookkeeping and office support functions as directed by the Customer Service Manager or section supervisor.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus two years’ previous work experience in a customer service related field which should include sales, billing, collections and customer contact under potentially adverse circumstances. 
Ability to operate and understand telephone ACD system, two-way radio and computer network terminal.
Ability to relate well to general public under varying circumstances.  Must be able to function effectively under stressful situations, prioritize tasks and made sound decisions in accordance with policy and procedure.  Ability to work well with co-workers, supervisors and the general public.
Familiar with Salt Lake Department of Public Utilities service area, jurisdiction and street organization.  Must have good reading comprehension and writing skills; should be able to prepare simple letters and reports.  Must be able to communicate effectively over the telephone or two-way radio.
Knowledgeable about the various operations, applicable policies, operating procedures, city ordinances, user fees and rate structures of the departmental subdivision.

WORKING CONDITIONS: 
Light physical effort.  Comfortable working conditions and positions.  Intermittent sitting, standing and walking.
Considerable stress due to human behavior and the demanding nature of working with the public.

CAREER LADDER:
After one year of successful performance as a Utilities Representative II – Customer Service, incumbent may be advanced to Senior Utilities Representative – Customer Service based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				216		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		000201		Utilities Representative II - Office/Technical		216 AFSCME		216		1/1/00		3/11/24		Individual Contributor		Senior Utilities Representative - Customer Service		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Under moderate supervision of a section supervisor or office manager, incumbent provides clerical staff support and basic technical assistance to a specialized function within a division.  This is specialized clerical work requiring basic skills in filing, word processing, data entry, typing, and customer assistance.		TYPICAL DUTIES:
Compiles and maintains record of section’s transactions and activities. Performs a variety of clerical duties utilizing knowledge of section’s systems and operational procedures and specialized office equipment or machinery.
Gathers data in accordance with established policy and procedures, compiles and tabulates collected information and enters data into computer terminal or posts to ledger as required.  Operates CTR in order to enter, track and retrieve data.  Logs information and keeps files of completed work; uses both manual and automated filing systems.  Assists section supervisor and professional staff by searching files and records, and by providing needed information.
Receives inquiries and complaints from the general public and employees in person and on the telephone.  Provides information and referral as is necessary and routes specific requests or complaints to the appropriate division or staff member.
Provides basic information to the general public, city employees and other government agencies about section’s policies, procedures and services.  May be required to distribute written hand-outs and booklets about divisional operations.  May serve as receptionist on occasion.
Receives, screens and processes various types of applications, bids and requests for divisional services from the general public and employees.  May have to assess specific bids, requests and applications, in accordance with clearly defined guidelines, to determine eligibility, responsiveness and compliance with stipulated regulations or qualifications.  Initiates communications with individuals to inform them of final determination.  Documents and records all decisions made and keeps section supervisor informed in accordance with standard operating procedures.  Schedules appointments for applicants and others needing service.
Types various forms, statements, billings and other simple correspondence.
May be required to perform tasks such as preparing payroll, receiving payments, handling money, issuing receipts and keeping accurate records of transactions.  May assist at a counter.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS;
High school diploma or GED equivalent, plus two years of work experience in an office environment performing clerical duties.  Experience and training must include data entry and retrieval from a computer terminal and the use of personal computers to do word processing and/or spreadsheets.  Education and experience may be substituted one for the other on a year-for-year basis.
Proficiency in the use of computers for filing system, word processing and/or spreadsheets, depending on departmental requirements.
Ability to operate various standard office equipment and other specified technical equipment.
Demonstrated ability to follow instructions and comply with established policy and procedures.  Working knowledge of specialized field stipulated by division.
Ability to relate with persons from diverse socio-economic and racial/ethnic backgrounds.
Must have good written and verbal communication skills.
Possession of a valid state driver’s license or Utah driving privilege card may be required.

WORKING CONDITIONS:
Light physical effort and usually comfortable working positions.  Occasional exposure to disagreeable elements and unpleasant working conditions depending on special assignment.  May be exposed to discomforts associated with constant monitoring of computer video display screens.
Intermittent exposure to stress as a result of human behavior and various responsibilities.

CAREER LADDER:
After two years of successful performance as a Utilities Representative II – Office/Technical, incumbent may be advanced to Senior Utilities Representative – Office/Technical based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				216		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002273		Utilities Water Rights, Contracts and Property Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Deputy Director of Public Utilities and coordinating closely with the Director, incumbent manages water resource assets, land acquisition and disposition, and records requests pursuant to the Government Records Access and Management Act (GRAMA).  In addition, the incumbent oversees the Department’s Contracts and Connections Division and works closely with the Department Engineering Development Review Staff to develop, record and maintain all developer-initiated water, sanitary sewer and storm drainage extension and service connection agreements.

This is a professional position, involving complex research and extensive contact with the public, outside agencies and other City Departments.  Requires comprehensive knowledge of water sales agreements, property transactions and water contracts.  Requires knowledge and understanding of records management and of GRAMA requirements.  In addition, this professional position requires expertise in contracts and connections processes and relevant ordinances.  Incumbent supervises the Department’s Records Program Specialist(s), Water Rights and Property Staff and Contracts and Connections staff.  Incumbent must have the ability to resolve difficult customer service issues and exercises’ discretion and independent judgment to perform said duties.		TYPICAL DUTIES:
Manages the Department’s real property for departmental projects and for watershed preservation. Coordinates with the City’s Real Property Division as needed and appropriate. Furnishes information, direction and assistance to Department Administration, the City's Real Property Division, Planning Commission and City Attorney Office. Manages and recommends sales, purchases and trades of real property for the Department.  Tracks, records, reports on, and maintains computerized file on all property transactions.
Manages Department real estate transactions including purchase, trade, lease and rental.  Orders and reviews appraisal reports, title reports, engineering drawings, surveys, Phase I and Phase II environmental site assessment studies, plat maps and deeds for accuracy and compliance.  Directs closing procedures to ensure accurate and timely completion of property transactions for capital improvements; coordinates contractual disbursement of funds from various funding sources.  
Reviews, prepares or directs the preparation of a variety of property transactions contracts and other legal documents.
Manages and facilitates the sale, purchase, contract management/development, and trade of water resource assets in coordination with the Department Director and others as appropriate.
Prepares correspondence relative to the approval or denial of department property transactions and ensures appropriate interdepartmental notification and participation occurs. Negotiates terms as required and prepares various legal contracts including purchase agreements, leases, easements, deeds, etc. for review by the Director and Attorney’s Office.
Ensures department compliance with City policy, federal, state, and local laws regarding the petition process for disposition of surplus land and lease/use permits regarding department real property. 
Collects, analyzes, and interprets data relevant to property transactions for use in streamlining and improving property transactions.
Assists in the establishment of policies and procedures for real property management.  Reviews property tax records and resolves errors with County assessor’s office.  Responds to public inquiries, works closely with other public agencies on real property issues.
Ensures that accurate records of property information and lease files are maintained. Ensures transactions are consistent with environmental, technical and business requirements. Assists other governmental agencies by providing information about property and water rights matters.
Manages the Department’s Contract’s and Connections Division. 
Responsible for the day‑to‑day management of division review specialists and staff.  May be required to manage specific development projects that are politically sensitive, in trouble or expedited.
Coordinates daily assignments with appropriate staff, ensuring that developer-initiated water, sewer, and storm water connection agreements are completed.  Supervises documents for all related property transactions and acquisitions including easements, warranty deeds and quit claims.  Manages the issuances of new water, fire and sewer connection permits. 
Manages the department’s records associated with SLCDPU’s watersheds and water resources, and manages the department’s responses to GRAMA requests.  Assists with department records management.
Researches ownership, easements and right‑of‑ways. Prepares or assists in preparation of legal documents for purchase, disposition, easements, leases and permits for other utilities, governmental agencies and public use.
Reviews contract documents for completeness and accuracy.  Advises Director, Deputy Director, and others, as appropriate, of findings, developments and status. Ensures proper preparation/acquisition, possession and retention of appropriate documents and records.
Coordinates with City personnel on appraisal reviews and other property matters.
Coordinates Airport Badging process for the Department with Salt Lake City Airport.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelors’ degree in accounting, business, public administration or related area and five years' related work experience. Additional experience may be substituted for education on a year-for-year basis. 
Demonstrated ability to communicate effectively both orally and in writing.
Demonstrated knowledge of real estate and right-of-way law, county records/plat maps, survey and engineering drawing research.
Demonstrated ability to apply professional judgment in the facilitation and coordination of trading, selling, purchasing and controlling water resource and land assets.
Knowledge of the practices, ordinances and regulations associated with water rights and the acquisition and disposition of Department properties
Knowledge of City and State ordinances as they apply to water, storm sewer and sewer systems, the AWWA and AMSA standards.  Knowledge of various exchange and irrigation agreements.
Knowledge of Government Records Access Management Act requirements and records management practices.

WORKING CONDITIONS:
Light physical effort. Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and reports, and video display screens.
Some exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

 All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1

		000904		Utility Locator - Public Utilities		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under guidance of the GIS Manager, incumbent performs technical duties associated with searching and locating water system leaks, obsolete lines and illegal connections. Locates and marks water, sewer, stormwater and irrigation lines and components in conjunction with the state wide Blue Stakes program.		TYPICAL DUTIES:
Uses complex maps, electronic locating equipment and special training to locate water, sewer, stormwater and irrigation lines and components. Locates water leaks, unused lines and illegal connections. Performs department initiated surveys or handles work orders generated by the public, contractors, supervisors, and other utility departments.
Analyzes problems associated with water leaks in terms of source, location, size, and type of line, materials or tools that may be needed and other logistics to correct or repair. Determines who is responsible for repairs. Advises responsible party of nature of problem, expense and service interruption.
Locates and marks buried meter boxes, valve boxes, manholes, service shut offs, mains, etc. Operates system valves to shut down supplies or restore service.
Maintains records of completed work and turns in daily job reports to supervisor.  Marks on or attaches to field maps corrections or updates on location of lines or other system components. Turns these corrections/updates in to engineering for GIS input.
Performs other duties as may be required.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent, and two years’ paid work experience performing water system maintenance and repair, map reading and public contact OR two years’ experience as a utility locator including map reading, and public contact work.
Possession of a valid state driver’s license or Utah driving privilege card.
Working knowledge of use of hand tools and small power tools, and the ability to perform field or laborer duty under varying climatic conditions on emergency basis.
Ability to complete detailed records and prepare simple daily reports; read and interpret contractor blue prints and maps.
Knowledge of Blue-Stake laws and regulations.
Required to be certified in flagging and barricade safety.
Ability to relate well with co-worker, supervisors, and the general public under varying and often adverse circumstances.

WORKING CONDITIONS:
Moderately heavy physical activity.  Frequent exposure to uncomfortable or inclement weather. Uncomfortable conditions involved in locating pipes in water, mud, etc. Some exposure to health and occupational hazards, including dangers of wearing geophones which block hearing of external environment, confined space entry and working in construction zones around heavy equipment or in high traffic areas.
Intermittent exposure to stress as a result of human behavior.
Subject to extensive overtime and call out on an emergency basis

CAREER LADDER:
After successful performance as a Utility Locator, incumbent may be advanced to Senior Utility Locator based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002908		Utility Revenue Operations Manager		Grade 31 Exempt		E31		10/2/23		3/11/24		Manager		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Public Utilities Finance Administrator, incumbent directs and manages operations associated with the department’s meter-to-cash process encompassing the Utility Meter Technologies, Billing, and Customer Service divisions, as outlined below.

Meter Technologies Division – Responsibilities include oversight for operations and maintenance of the department’s AMR, Advanced Metering Infrastructure (AMI), and manual metering of water and sewer systems. Administers small meter replacement program including repairs and new service installations for a variety of product and services agreements for systems, software, services, and equipment.

Billing Division – Responsibilities include oversight for accurate and timely preparation and distribution of billing of water, sewer, garbage, stormwater, streetlighting, bus pass services, and franchise fees; development and implementation of system upgrades and modifications to the Public Utilities Billing System; and, management of all related accounts receivable documents, agreements, and records.

Customer Service Division - Responsibilities include oversight for account collections, customer service, management of residential and commercial water, sewer, stormwater, garbage, street lighting, and bus pass account services.		TYPICAL DUTIES:
Oversees City utility metering, billing, and collections of commercial and residential accounts within the utility service area. Established guidelines on payment and deposit processes. Ensures collections are received in a timely manner and manages the collection process.
Coordinates reading and routine investigation of residential and commercial water consumption.  Coordinates customer service, collections, cashiering, billing, and special investigations for all services.  
Provides technical expertise and assistance.  Interprets, develops, and Implements policies, procedures, and training programs for the department in reference to metering technologies, small meter installation and repair, collections, customer service, investigations, and billing.
Ensures payments are received in the manner as specified by the department and that collection procedures are implemented, when necessary, both internal and external.  Orders shut-off of water service in accordance with established policy.
Monitors both commercial and residential accounts within and outside the city service area; deals with many different jurisdictions, policies and procedures.  Responds to public inquiries in person, in writing, and by phone to resolve complaints or questions regarding billing charges, meter installations, or other service issues.  Explains departmental policies and makes appropriate adjustments to accounts.  Makes final determination when circumstance is not spelled out clearly by ordinance or policy.
Supervises analysis of cost effectiveness and feasibility of field tests, bench tests, repairs, and replacement of meters. Coordinates operations and inspections with other divisions within the Public Utilities Department.  Guides special investigations of water theft or illegal connections and monitors potential problems.  Coordinates with other utilities throughout the county, including other water departments, Rocky Mountain Power, and Questar.
Oversees and evaluates the Regional Network Interface data management system, analytics reporting, and customer portal.  Diagnoses account issues and appropriately assign meter repairs.
Works directly with IMS team on development and implementation of new programs and functionality ensuring compliance with City ordinance and departmental policies.  Troubleshoots existing programs and provides technical information to IMS.  Coordinates with other managers, supervisors, and personnel regarding systems, issues, and procedures
Prepares a yearly operational budget for the divisions and submits it to the proper authority for approval.  Oversees the expenditure of funds allocated for the divisions.  Prepares regular reports reflecting the current status and activities within the division.
Manages, coordinates, assigns, and directs staff.  Monitors employee activities, reviews and approves projects, and evaluates performance to assure goals are met or exceeded.  Initiates disciplinary action when necessary.  Maintains documentation on the performance of all employees.
Maintains strong lines of communication within the department, with key staff in other divisions, City departments, and external partners.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in business administration or closely related field and four to six years related work experience, including four years working in the capacity as a supervisor. Except for required supervisory experience, education and experience may be substituted one for the other on a year for year basis.
Ability to manage multiple divisions in which operating efficiency and the public good will depend on an understanding of the principles of enterprise, and a balance between effective public relations, provision of service, and collection of accounts.
Ability to analyze administrative and financial problems and make appropriate decisions and evaluate alternative administrative and fiscal approaches. Ability to perform research, prepare and
deliver presentations, and answer questions regarding findings and recommendations.
Knowledge and broad understanding of municipal ordinances, water exchange contracts, special service agreements, new service agreements, collections processes, dispute resolution, and associated legal protocols.
Knowledge of the various data processing systems, governing statutes and regulations utilized by the city and the Public Utilities Department.
Demonstrated knowledge of AMI and AMR, radio frequency-based meter reading technology, maintenance, installation, repair, and associated FCC licensing requirements.  Ability to evaluate and process Regional Network Interface and analytics data. Demonstrated report writing skills.
Ability to work with the public, employees, and city personnel at all organizational levels, often under adverse circumstances. Ability to prioritize tasks, work well under pressure and impending deadlines.
Ability to communicate effectively, both orally and in writing.
Must be bondable at standard rates.

WORKING CONDITIONS:
Light to moderate physical effort.  May on occasion push, pull or lift medium or heavy weights in assisting or training field staff. 
Frequent driving to monitor field equipment, personnel, and routes.  When in the field, moderate exposure to occupational hazards and disagreeable elements including cold, dampness, fumes, confined space, heat, noise, barking dogs, dog attacks, and automobile traffic. 
Considerable exposure to stressful situations as a result of human behavior, time constraints, deadlines, multiple priorities, and financial responsibilities.
May be required to work non-traditional hours.
The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)				1

		001765		Victim Advocate		Grade 22 Non Exempt		N22		1/1/00		3/11/24		Individual Contributor		Victim Advocate		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		As part of the Victim Advocate Program within the Salt Lake City Police Department (SLCPD), and under the direction of the Victim Advocate Program Coordinator, Victim Advocates assist victims of violent crimes by providing information and making appropriate referrals, assisting victims in the court processes, and providing on-scene support.  Incumbents will also provide crisis intervention services and will liaison with law enforcement, prosecutors, and other agencies to assist victims of violent crime.  The Victim Advocate will also provide training and education to a variety of audiences.

This position requires a high-degree of independent judgement, decision-making, and an exceptional ability to work with, and effectively communicate with diverse populations in difficult situations.		TYPICAL DUTIES:
Provides crisis interventions for victims of violent crimes.
Provides need assessment from information obtained through client intake documentation, client interview and information gathered in the initial background histories. Evaluates needs and makes appropriate referrals for counseling, housing, shelter, legal assistance, and other services as needed.
Assist victims in obtaining protective orders.  Assists in filing victim reparation forms, victim/witness statements, medical release forms and other documentation pertinent to their case.  Provides transportation to and from court hearings, shelters, and other appropriate services when necessary.
Follows-up on all assigned cases assigned.  Review incident report to determine advocacy needs. Access court computer systems; state, county and local police computer systems, researching case histories on victims, criminal histories of offenders, and all other police related activity involving both parties.
Meets regularly with Victim Advocate Team to discuss problematic cases, updated department and program policies, identify service gaps, develop action plan.
Attends appropriate court proceedings to support the victim. Makes necessary arrangements for non-English speaking participants, accommodates hearing impaired and other disabilities. Monitors court activity.  Informs victim/witness of court dates and any changes.
Serve as a liaison for victim with law enforcement and prosecutors.
Coordinate efforts and information with other victim services providers and agencies.
Manage assigned cases of victims and witnesses, including appropriate documentation, and detailed  statistical data.
May be required to act as a trainer.  May be required to attend national, state and local conferences regarding victim assistance.
Perform other job-related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in social or Behavioral Science and 1-year work related experience. Or, graduation from an accredited two-year college, with an Associate degree in Social or Behavioral Science and 3 years work related experience. Experience and education may be substituted on a year-for year basis.
Effective interpersonal skills, to work with individuals in crisis situations.
Ability to communicate effectively, orally and in writing.
Working knowledge of victimology, trauma informed responses, , judicial processes, and resources for victims of crimes.

WORKING CONDITIONS:
Considerable exposure to stressful situations, as a result of human behavior, in dealing with a variety of different types of individuals and community organizations.
May be required to work non-traditional hours including evenings and weekends. In addition, work regularly scheduled shifts providing crisis intervention, handling crisis lines and other services.
Exposure to potentially hostile environments.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N22		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6

		001316		Victim Advocate - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Victim Advocate		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		As part of the Victim Advocate Program within the Salt Lake City Police Department (SLCPD), and under the direction of the Victim Advocate Program Coordinator, Victim Advocates assist victims of violent crimes by providing information and making appropriate referrals, assisting victims in court processes, and providing on-scene support.  Incumbents will also provide crisis intervention services and will liaison with law enforcement, prosecutors, and other agencies to assist victims of violent crime.  The Victim Advocate will also provide training and education to a variety of audiences.

This position requires a high-degree of independent judgment, decision-making, and an exceptional ability to work with, and effectively communicate with, diverse populations in difficult situations.		TYPICAL DUTIES:
Provides crisis interventions for victims of violent crimes.
Provides need assessment from information obtained through client intake documentation, client interview and information gathered in the initial background histories. Evaluates needs and makes appropriate referrals for counseling, housing, shelter, legal assistance, and other services as needed.
Assist victims in obtaining protective orders.  Assists in filing victim reparation forms, victim/witness statements, medical release forms and other documentation pertinent to their case.  Provides transportation to and from court hearings, shelters, and other appropriate services when necessary.
Follows-up on all assigned cases assigned.  Review incident report to determine advocacy needs. Access court computer systems; state, county and local police computer systems, researching case histories on victims, criminal histories of offenders, and all other police related activity involving both parties.
Meets regularly with Victim Advocate Team to discuss problematic cases, updated department and program policies, identify service gaps, develop action plan.
Attends appropriate court proceedings to support the victim. Makes necessary arrangements for non-English speaking participants, accommodates hearing impaired and other disabilities. Monitors court activity. Informs victim/witness of court dates and any changes.
Serve as a liaison for victim with law enforcement and prosecutors.
Coordinate efforts and information with over victim services providers and agencies.
Manage assigned cases of victims and witnesses, including appropriate documentation, and detailed statistical data.
May be required to act as a trainer. May be required to attend national, state and local conferences regarding victim assistance.
Perform other job-related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Social or Behavioral Science and one (1) year related work experience OR graduation from an accredited college or university with an associate degree in Social or Behavioral Science and three (3) years related work experience. Experience and education may be substituted on a year-for year basis.
Effective interpersonal skills, to work with individuals in crisis situations.
Ability to communicate effectively, orally and in writing.
Working knowledge of victimology, trauma informed responses, judicial processes, and resources for victims of crimes.
Must have valid driver license or driving privilege card, or the ability to obtain one within 30 days of employment.
successfully pass all appropriate examinations as required by the Salt Lake City Civil Service Commission Rules and Regulations.

WORKING CONDITIONS:
Considerable exposure to stressful situations, as a result of human behavior, in dealing with a variety of different types of individuals and community organizations.
May be required to work non-traditional hours including evenings and weekends. In addition, work regularly scheduled shifts providing crisis intervention, handling crisis lines and other services.
Exposure to potentially hostile environments.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		000111		Victim Advocate Program Coordinator		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Victim Advocate		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Administer and direct Victim Advocate Program. Provide technical assistance to staff, student interns and volunteers assisting victims of crime through the criminal and judicial process. Provide education and prevention information to victims of crime, community agencies, and police department personnel. Oversees all responsibilities related to Victim Advocate Program.		TYPICAL DUTIES:
Develops and implements Victim Advocate Program under the direction of Salt Lake City Police Department. Advocates program recruit’s student interns and/or volunteers to assist victims of crime through the judicial process; providing counseling, referrals, information and support.
Researches funding opportunities to support program; coordinate and write grant requests through local, state and federal sources.  Responsible for writing and record keeping on documentation pertaining to grants such as monthly, quarterly, semi-annual and annual reports, audits, and statistics.
Administers and keeps appropriate records for the VOCA grant emergency funds budget.
Provides educational workshops for the other agencies and the community on victims’ rights, crime prevention, victim services, victimology, trauma-informed care and other related victim subjects.  Develops brochures and literature to be used by the Victim Advocate Program.
Identifies needs of victim, minority or underserved populations; coordinates, participates on, or assigns Victim Advocate staff to participate on committees to address those needs and provides outreach and information in those populations.
Serves as a liaison between police department, community, business, and government agencies to coordinate services at local, state and federal levels.
Hires, trains and supervise additional paid staff and student interns/volunteers. Supervision includes monitoring scheduled shifts and case loads, providing information and follow up for difficult cases. On call for questions, concerns of staff and student interns/volunteers working the 24-hour crisis line.
Reviews and assigns cases to staff and student intern/volunteers for follow up. Monitors staff and student intern/volunteers and provides technical assistance on cases assigned. Maintains records on all student intern/volunteer training, hours, and activities.
Collects, compiles and analyzes information; prepare reports which interpret data and justify recommendations including policies and procedures relative to advocacy.
Provides direct services to victims by providing information and referrals to shelter, counseling, financial and legal assistance, and information on the judicial process. Assists with preparation of protective orders, victim compensation applications, or other legal documents pertaining to cases. Provides transportation to and from court hearings, shelters, etc. when necessary.
Assists with in-house training on victim related subjects, trauma informed care, department policies, and Victim Advocate Program.
Coordinate duties and information between prosecutors, detectives and advocates to assure that victim’s cases are being responded to in an accurate and timely manner.
Identify needs for additional components of Victim Advocate Program; develop and implement those components as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Sociology, Psychology or closely related field. Four years work experience in public assistance, program development, grant writing, and volunteer coordinating, and or equivalent combination of education and experience on a year for year basis. One year of work experience must have been in a supervisory capacity.
Ability to work effectively with individuals through crisis situations and provide possible solutions for positive outcome. Knowledge of domestic violence issues, judicial process, and available resources for victims of crime.
Good verbal, written and computer skills.
Ability to successfully complete Civil Service Testing Process.

WORKING CONDITIONS:
Considerable exposure to stress as a result of dealing with people in extreme crisis. Exposure to potentially hostile environments
Required to work irregular hours in addition to regularly scheduled shifts. Responsible to provide coverage on 24-hour crisis line calls.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002672		Victim Advocate Program Director		Grade 29 Exempt		E29		7/22/22		3/11/24		Manager		Victim Advocate		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Police Captain or Deputy Chief, the Victim Advocate Program Director will administer and direct all aspects of the SLCPD Victim Advocate Program and the SLCPD Promising Youth Program. Provide direct supervision and technical assistance to Victim Advocate Program Supervisor, Victim Advocate Program Coordinator and Promising Youth Program Manager.		TYPICAL DUTIES:
Develops and implements Victim Advocate Program to assist victims of crime through the judicial process, providing crisis counseling, referrals, information, and support.  Develops and implements the Promising Youth Program to assist promising youth through assessments, services, support, and learning opportunities.
Develops and oversees the internal training program for all Promising Youth and Victim Advocate staff members. Assists with SLCPD in-house and external training on victim related subjects, trauma informed care, department policies, gang and violence prevention/reduction and the Promising Youth Program/ Victim Advocate Programs.
Researches funding opportunities to support both Advocate Programs; assigns and oversees staff who will write, manage, and coordinate local, state, and federal grants/resources.  Responsible for supervising staff who will fulfill all grant conditions and comply with site visits and audit processes.  These duties may include: creating grant applications, complying with grant award processes, completing grant amendment requests, assisting finance with monthly and quarterly billings, completing all monthly, quarterly, semi-annual, and annual reports, as well as audit and statistical requests
Administers and keeps appropriate records for the Victim Advocate Program and PYP Program budgets.  Participates in development and preparation of annual budgets and grants.  Reviews specifications in departmental purchases, approves all expenditure of budget appropriations and manages state and local grant funding.  Oversees annual grant audits performed by the Utah Office for Victims of Crime, Salt Lake City School District and any federal entities.  Oversees all aspects of educational workshops for other agencies and the community related to victims of violent crime and the PYP Program. and development of written information used by Advocate Programs.  Oversees the collection, compilation, and analysis of information; preparation of reports which interpret data and justify recommendations including policies and procedures relative to advocacy.
Identifies needs of victims, minority, promising youth or underserved populations; coordinates, participates on, or assigns Advocate staff to participate on committees to address those needs and provides outreach and information in those populations.
Serves as a liaison between police departments, community groups, businesses, and government agencies to coordinate services at local, state, and federal levels.
Serves as direct supervisor to Victim Advocate Program Supervisor, Victim Advocate Coordinator, and Promising Youth Program Manager On call for questions, concerns of staff and supervisors working the 24-hour crisis line.
Identifies needs for additional components of Promising Youth Program and Victim Advocate Program; develop and implement those components as needed.
Meets with key stakeholders, Mayor’s Office, City Council, SLCPD Command staff, Chief of Police, etc. to advocate for programming, policies/procedures, laws, ordinances, or funding of programs deemed to be trauma-informed and victim-centered responses to victimization and promising youth prevention/intervention/reduction programs.  Works with outside agencies and community partners to collaborate on activities related to the scope of Advocate Programs.
Acts as an expert witness, giving testimony and/or recommendations in court cases/hearings.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Sociology, Psychology, or closely related field and five to seven years of work experience in public assistance, program development, grant writing, and volunteer coordinating, and or equivalent combination of education and experience on a year for year basis. A minimum of three years of work experience must have been in a supervisory capacity.
Ability to work effectively with individuals through crisis situations and provide possible solutions for positive outcomes. Knowledge of youth and victim-based response models, crime and violence issues, judicial processes, prevention and intervention models and available resources for victims of crime and promising youth.
Ability to communicate effectively with others, both orally and in writing.

WORKING CONDITIONS:
Considerable exposure to stress as a result of dealing with people in extreme crisis. Exposure to potentially hostile environments. 
Required to work irregular hours in addition to regularly scheduled shifts. Responsible for providing coverage on 24-hour crisis line calls.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002922		Victim Advocate Program Supervisor		Grade 26 Exempt		E26		11/26/23		3/11/24		Supervisor		Victim Advocate		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the supervision of the Victim Advocate Director, administer and directs the Victim Advocate Program. Provides technical assistance to Advocates staff who are assisting victims of crime through the criminal and judicial process. Provide education and prevention information to victims of crime, community agencies, and police department personnel.		TYPICAL DUTIES:
Supervises Advocates in the Victim Advocate Program. Together with these Advocates, assists victims of crime through the judicial process, providing counseling, referrals, information, and support.
Applies for grants through local, state, and federal sources.  Responsible for fulfilling all grant conditions and complying with site visits and audit processes as well as complying with grant award processes, creating grant amendment requests, assisting finance with monthly and quarterly billings, completing all monthly, quarterly, semi-annual, and annual reports, as well as audits, and statistical requests.
Provides educational workshops for the other agencies and the community on victims’ rights, crime prevention, victim services, victimology, trauma-informed care, and other related victim subjects.  Develops brochures and literature to be used by the Victim Advocate Program.
Identifies needs of victim, minority, or underserved populations; coordinates or participates on committees to address those needs and provides outreach and information in those populations.
Serves as a liaison between individual members of the police department, community, business, and government agencies to coordinate services at local, state, and federal levels.
Collects, compiles, and analyzes information; prepares reports which interpret data and justify recommendations including policies and procedures relative to advocacy.
Assists with in-house and external SLCPD training on victim related subjects, trauma informed care, department policies, and Victim Advocate Program.
Coordinates duties and information between prosecutors, detectives, and advocates to assure that victim’s cases are being responded to in an accurate and timely manner. 
Identify needs for additional components of Victim Advocate Program; assists in development and implementation those components as needed. 
Attends supervisory training sessions and serve as a backup for Victim Advocate Program Coordinator as needed.    Use department procurement card to assist with VOCA emergency fund and supplies purchases.    Assist with Advocate Programs Director’s responsibilities as needed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Sociology, Psychology, Criminology, or closely related field and four years work experience in public assistance, program development, grant writing, and volunteer coordinating, and or equivalent combination of education and experience on a year for year basis. One year of work experience in a supervisory capacity is preferred.
Ability to work effectively with individuals through crisis situations and provide possible solutions for positive outcomes. Knowledge of crime/violence issues, judicial process, and available resources for victims of crime.
Ability to effectively communicate with others orally and in writing.

WORKING CONDITIONS:
Considerable exposure to stress as a result of dealing with people in extreme crisis. Exposure to potentially hostile environments
Required to work irregular hours in addition to regularly scheduled shifts. Responsible for providing coverage on 24-hour crisis line calls.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)				1

		339828		Voluntary Intern		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		2/5/23		3/11/24		Individual Contributor		Management Analyst		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		This position is designed to provide students with professional experience in furtherance of their education and training and is academically oriented for the student’s benefit. 

The Student Intern must be enrolled in a current school program related to the type of work they are expected to perform.  This is a voluntary position which will terminate upon completion of the internship.  

Position may deal with confidential information which is expected to be maintained as confidential and shared only on a need-to-know basis with city employees and elsewhere when authorized by the intern’s City supervisor.		TYPICAL DUTIES:
Conducts research, performs analysis and exercises independent judgment in a technical or professional field. 
May be trained to coordinate a procedure or special program under the direct supervision of a department head or designated supervisor; exercises independent judgment with guidance from the designated supervisor.
Maintains proper care and maintenance of all documents handled.
Communicates regularly with assigned supervisor as to concerns, issues, or ideas arising from the current project.
Informs supervisor of educational goals and works with supervisor to develop and evaluate projects to meet the established goals.
Complies with City and department policies and procedures.

MINIMUM QUALIFICATIONS:
Must be currently enrolled in or a recent graduate from an accredited college or university study program.
Ability to communicate effectively, both orally and in writing.

WORKING CONDITIONS:
Moderate physical effort, comfortable working conditions, and handling of light weights.  Intermittent sitting, standing, and walking.  Subject to extended exposure to computer visual display terminals
Intermittent exposure to stress as a result of human behavior.


A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEIntern - Part Time		Hourly						United States of America (Hourly)				700 PT NON-EXEMPT						4

		002161		Volunteer & Outreach Coordinator		319 AFSCME		319		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		330 - (AFSCME 330)

PARAPROFESSIONALS - (EEO-4 Job Classification)		The Salt Lake City Trails & Natural Lands Division works to protect Salt Lake City’s natural landscapes and to connect people to nature through recreation, education and stewardship. The Volunteer & Outreach Coordinator is a key position in the Division and as part of the Division’s leadership team, the incumbent has a large role in shaping the Division’s strategic priorities, especially with regard to public engagement. The Volunteer & Outreach Coordinator will be responsible for collaboratively planning and implementing activities and broad initiatives that address the Division’s land stewardship goals, get people engaged in their local open spaces and advance equitable access to the outdoors for diverse populations. The incumbent works closely with the Division Director, colleagues and community partners to achieve growth and performance targets for the Division’s Volunteer & Outreach Program.		TYPICAL DUTIES:
In collaboration with Program or Division staff, identifies and addresses the relevant needs, goals & objectives of the Program or Division through volunteer and stewardship programs, and strategic partnerships. Maintains and cultivates a pool of educated and engaged volunteers, develops partnership agreements and generates annual reports. Conducts direct, hands-on facilitation of volunteer activities.
Develops, manages and directly facilitates outreach events and activities, such as educational activities, camps and programs, workshops, festivals, opinion surveys, photo competitions, presentations to community groups, and tabling at events.
Recruits and supervises staff & interns to complete identified projects. (Fulltime only)
In coordination with Departmental communications staff, incumbent is responsible for the development and maintenance of Program or Division awareness and messaging through various media channels, including social media, press releases, promotion of events and activities, and strategic sponsorships.
In coordination with Departmental communications staff, incumbent maintains up-to-date information about the program and related projects and activities on program website, social media, and printed materials. Responds to constituent questions, requests for information, and requests for service.
Facilitates and manages public and private donations of funds, goods, services or property to the Program or Division, manages donor acknowledgement, and develops donation agreements in coordination with the Office of the Mayor. (Fulltime only)
Builds networks and develops relationships to foster strong ties between the community and the Program or Division. Expected to maintain a presence in the local community, presenting at events, serving on committees, and being available as a community resource.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Four (4) years of increasingly responsible, full-time paid work experience related to position duties. Up to two (2) years of college-level education toward a degree in a related field may be substituted for work experience on a year-for-year basis.  
Demonstrated knowledge of issues, policies, regulations and best management practices as they relate to the Program or Division’s area of responsibility.
Experience in public relations and demonstrated ability to effectively communicate, both verbally and in writing, with individuals of varied backgrounds and to work effectively with diverse groups. Demonstrated leadership, mediation and trust-building skills and excellent interpersonal and communication skills.
Demonstrated experience in budgeting and record keeping, and effective organizational skills. (Fulltime only)
Demonstrated ability to work independently with initiative, self-reliance, time management, and dependability.
Computer efficiency using the Microsoft Office suite, experience with the use of marketing or publishing software such as Microsoft Publisher and experience with the use of public engagement platforms and social media such as Constant Contact and Facebook.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Prior experience with natural lands management, plant identification, and/or natural surface trail maintenance.
Outgoing, energetic personality and comfort with public speaking.
Bilingual, English & Spanish.
Bachelors Degree in a related field.

WORKING CONDITIONS:
Moderate to high physical activity. Required to push, pull or lift weights up to 50 pounds, use hand-tools for weed control and trail maintenance, and hike up to five miles to work project locations. Uncomfortable working positions such as stooping, crouching and bending. Occasional exposure to extreme weather conditions.
Exposure to stress resulting from complex problem solving, human behavior, deadlines, physical labor, challenging schedules, and interfacing with community members. May require considerable hours over 40 per week. Must be available to work on various evenings, weekends and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				319		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002283		Volunteer Coordinator - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		The Salt Lake City Trails & Natural Lands Division works to protect Salt Lake City’s natural landscapes and to connect people to nature through recreation, education and stewardship. The Volunteer & Outreach Coordinator is a key position in the Division and as part of the Division’s leadership team, the incumbent has a large role in shaping the Division’s strategic priorities, especially with regard to public engagement. The Volunteer & Outreach Coordinator will be responsible for collaboratively planning and implementing activities and broad initiatives that address the Division’s land stewardship goals, get people engaged in their local open spaces and advance equitable access to the outdoors for diverse populations. The incumbent works closely with the Division Director, colleagues and community partners to achieve growth and performance targets for the Division’s Volunteer & Outreach Program.		TYPICAL DUTIES:
In collaboration with Program or Division staff, identifies and addresses the relevant needs, goals & objectives of the Program or Division through volunteer and stewardship programs, and strategic partnerships. Maintains and cultivates a pool of educated and engaged volunteers, develops partnership agreements and generates annual reports. Conducts direct, hands-on facilitation of volunteer activities.
Develops, manages and directly facilitates outreach events and activities, such as educational activities, camps and programs, workshops, festivals, opinion surveys, photo competitions, presentations to community groups, and tabling at events.
Recruits and supervises staff & interns to complete identified projects. (Fulltime only)
In coordination with Departmental communications staff, incumbent is responsible for the development and maintenance of Program or Division awareness and messaging through various media channels, including social media, press releases, promotion of events and activities, and strategic sponsorships.
In coordination with Departmental communications staff, incumbent maintains up-to-date information about the program and related projects and activities on program website, social media, and printed materials. Responds to constituent questions, requests for information, and requests for service.
Facilitates and manages public and private donations of funds, goods, services or property to the Program or Division, manages donor acknowledgement, and develops donation agreements in coordination with the Office of the Mayor. (Fulltime only)
Builds networks and develops relationships to foster strong ties between the community and the Program or Division. Expected to maintain a presence in the local community, presenting at events, serving on committees, and being available as a community resource.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Four (4) years of increasingly responsible, full-time paid work experience related to position duties. Up to two (2) years of college-level education toward a degree in a related field may be substituted for work experience on a year-for-year basis.  
Demonstrated knowledge of issues, policies, regulations and best management practices as they relate to the Program or Division’s area of responsibility.
Experience in public relations and demonstrated ability to effectively communicate, both verbally and in writing, with individuals of varied backgrounds and to work effectively with diverse groups. Demonstrated leadership, mediation and trust-building skills and excellent interpersonal and communication skills.
Demonstrated experience in budgeting and record keeping, and effective organizational skills. (Fulltime only)
Demonstrated ability to work independently with initiative, self-reliance, time management, and dependability.
Computer efficiency using the Microsoft Office suite, experience with the use of marketing or publishing software such as Microsoft Publisher and experience with the use of public engagement platforms and social media such as Constant Contact and Facebook.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Prior experience with natural lands management, plant identification, and/or natural surface trail maintenance.
Outgoing, energetic personality and comfort with public speaking.
Bilingual, English & Spanish.
Bachelors Degree in a related field.

WORKING CONDITIONS:
Moderate to high physical activity. Required to push, pull or lift weights up to 50 pounds, use hand-tools for weed control and trail maintenance, and hike up to five miles to work project locations. Uncomfortable working positions such as stooping, crouching and bending. Occasional exposure to extreme weather conditions.
Exposure to stress resulting from complex problem solving, human behavior, deadlines, physical labor, challenging schedules, and interfacing with community members. May require considerable hours over 40 per week. Must be available to work on various evenings, weekends and holidays.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002885		Warehouse Manager		Grade 27 Exempt		E27		3/5/23		3/11/24		Manager		Warehouse Support Worker - Airport		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		This position is responsible for managing the City’s fleet warehouse inventory and customer service operations which includes inventory ordering, delivery, managing obsolete parts, and disposal. Works closely with fleet leadership, internal customers, and outside vendors to understand their needs and serves as the point of contact for all purchases, deliveries and problems with fleet warehouse needs and customer service communication. Manages personnel and performs annual reviews. Establishes standards and procedures for evaluating and improving inventory control, purchasing and personnel. Serves as the primary interface between the vendor and the City’s internal customers. Manages systems to monitor status of purchases and delivery problems escalating to fleet leadership to affect minimal impact to the operation. Develops annual capital plan. Provides support to the finance department by providing and managing the physical inventory control.		TYPICAL DUTIES:
Manages the City’s fleet warehouse inventory control, ordering, delivery, and  vendor contracts.  Maintains proper inventory and disposal of obsolete parts.
Manages staffing at Customer Service Counter and Warehouse operations.
Responsible for City’s fleet sustainability and greening initiatives. Involved in forecasting evolving EV technologies and inventory needs.
Assists in the development of the fleet’s annual budget projections for inventory and personnel throughout the year.
Establishes and implements standards and procedures for evaluating and improving core Fleet inventory and customer service  processes.
Manages the coordinated efforts between fleet, vendors, internal customers, and other departments to ensure parts deliveries and inventory support fleet shop operations.
Manages systems to monitor status of purchases and delivery problems escalating to fleet leadership to affect minimal impact to the operation to include developing inventory reports and communicating progress to fleet leadership.
Trains staff and other fleet personnel in using software programs. (i.e., Workday and Faster Web).
Develops a citywide standardization program to prioritize and minimize parts inventory for shop operations.
Manages customer service counter for effective communication to internal customers and vendors. Creates customer service surveys and reporting measures.
Other duties may apply.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in business administration or related field, and five (5) years of progressively responsible experience in a Fleet environment. Related work experience may be substituted year-for-year for education.
Extensive knowledge of computers and applicable programs including maintenance programs, information systems, systems administration.
Ability to communicate verbally and in writing.
Knowledge of equipment and its uses, functions, and capabilities.

DESIRED QUALIFICATIONS:
Previous experience with parts warehouse inventory control, supervision of personnel and sustainability initiatives.

WORKING CONDITIONS:
Moderate physical effort, comfortable working positions, handling of light weights, intermittent sitting, standing, and walking.  Uncomfortable working conditions due to dirty equipment, exhaust fumes, loud noise, and adverse weather conditions.
Exposure to stressful situations because of human behavior and stringent deadlines.
Non-traditional working hours may be required to accommodate various boards, councils, neighborhood groups and customer schedules.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.    All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000493		Warehouse Office Technician II		219 AFSCME		219		1/1/00		3/11/24		Individual Contributor		Office Technician II		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to a Warehouse Supervisor or designee, incumbent performs a combination of general office support and warehousing duties including: tracking and maintaining inventory levels; receiving, storing, moving and issuing parts, supplies, materials and equipment; preparing purchase documents including work orders, requisitions, liquidations, contract payments, requests for materials, etc.; catalogs, files and maintains records; communicates and coordinates with product vendors, distributors, department supervisors, managers and maintenance personnel, as needed. This job requires a combination of physical outdoors work and indoors computer work.		TYPICAL DUTIES:
Tracks and maintains a perpetual inventory of warehouse stock.  Coordinates with the Warehouse Supervisor or Senior Warehouse Operator to requisition materials and equipment to maintain an appropriate balance of inventory. Participates in annual inventory audits
Prepares or processes various purchasing documents (work orders, requisitions, liquidations, contract payments, requests for materials, etc.) In addition, maintains related records. Verifies packing lists against requisitions and invoices to identify discrepancies in price, quantity or other departures from the original order.
May assign materials to appropriate budget accounts or cost centers and calculate or provide pricing information for accounting purposes.
Operates a desktop computer and other electronic devices in order to maintain, track and retrieve data. Determines computer format for reports and data collection. Catalogs, files and records data in accordance with departmental policies and procedures.
Orders, receives, unloads and stores tools, materials, and equipment. Inspects materials to ensure quality requirements and specifications have been met. Verifies items received against requisitions and invoices to identify discrepancies in price, quantity and other departures from the original order.
Communicates routinely, in person or by telephone, with product vendors and distributors, department supervisors, managers and maintenance personnel. Answers phone, gives information to callers or researches information needed, and independently follows through on requests verbally or in writing. Responsible for interpretation of city or departmental policies and relaying that information to department personnel and other city employees. 
As needed, identifies and fills requests for materials, tools, parts or equipment at services counter or issues materials against work orders and adjusts inventory records accordingly; receives, unloads, unpacks and stores tools, materials, and equipment as necessary; and assists in the physical organization of materials and equipment in the warehouse and surrounding yard.
May assist with storage and disposal of hazardous materials.
Operates equipment, which is likely to be used in standard warehouse operations (handcarts, pallet jack, stairs, forklift, etc.)
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High school graduation or a certified equivalent.
Four (4) years' experience in warehouse operations including receiving, materials handling, inventory distribution, maintenance, data entry and control
Ability to create, process, and track records, conduct research, input and retrieve data.
Demonstrated knowledge of computers, general office software applications, including word processing and Excel spreadsheets.
Demonstrated ability to make accurate calculations and apply basic mathematical skills.
Possession of a forklift operator certification (or ability to obtain certification within six months of hire). Possession of a valid driver’s license or driver’s privilege card.

WORKING CONDITIONS:
Usually comfortable working positions. May be exposed to discomforts associated with constant monitoring of computer video display screens.  Occasional exposure to disagreeable elements such as heat, cold, dampness, noise and fumes.
Ability to push, pull, and lift up to 75 pounds.
Occasional difficult working positions, intermittent standing, walking or sitting, and exposure to heights above 10 feet.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and bio-hazards.
Intermittent exposure to stress because of human behavior and various responsibilities

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001477		Warehouse Specialist		Grade 18 Non Exempt		N18		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting directly to the Operations/Maintenance Superintendent, this position shares with one other senior warehouse employee the responsibility for day to day supervision and coordination of all warehouse operations and activities—including the requisitioning, processing, receiving, tracking, reconciling, maintaining, and distributing of tools, parts, equipment and other maintenance materials using a computerized and/or manual inventory system.  Supervises and trains other employees in various aspects of warehouse functions.  This position is intended for use in lieu of a Warehouse Supervisor position or other first-line supervisor position acting in similar capacity.		TYPICAL DUTIES:
Responsible for the requisitioning, processing, receiving, and redistribution of supplies, maintenance materials, and equipment.  Approves requests for materials, prepares various purchasing documents, and maintains inventory and distribution records. Orders, receives, unloads and stores tools, materials and equipment.  Inspects materials to ensure quality requirements and specifications have been met, and verifies items received against requisitions and invoices to identify discrepancies in price, quantity or other departures from the original order.
Determines minimum inventory requirements.  Tracks and maintains a perpetual inventory of stock. Determines reorder levels and replenishes supplies as necessary. Participates in and is responsible for an annual physical inventory.  Verifies receipts and approves and processes contract and liquidation notices for payment.
Fills requests for materials at service counter or issues materials against work orders and adjusts inventory records accordingly.  Identifies and issues appropriate tools, parts or equipment being serviced.  May be required to make minor repairs or adjustments to parts or tools.
Communicates routinely, in person or by telephone, with product vendors and distributors, department supervisors, managers and maintenance personnel.
Estimates cost of various supplies, materials and equipment, and provides input to management for the purpose of determining fiscal projections for budget preparation. Compiles data and prepares various reports regarding inventory control, pricing, and order status, etc., for distribution to appropriate management personnel. Assigns materials to the proper budget accounts or cost centers and may calculate or provide pricing information for accounting purposes.
May be required to store and dispose of hazardous materials.
Operates equipment which is likely to be used in standard warehouse operations (fork lift, front-end loader, etc.).
May participate in personnel selection and disciplinary matters.  Provides orientation and training, conducts performance evaluations, assigns work, evaluates progress and results, and trains other employees in warehouse or inventory procedures.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or a certified equivalent plus five years' experience in warehouse operations including receiving, materials handling and inventory distribution, maintenance and control.
Knowledge of computerized inventory programs for ordering, tracking, reconciling and maintaining proper inventory levels.
Ability to accurately maintain detailed records and filing systems (both automated and manual), accurately input information, perform basic mathematical calculations, and operate calculators or 10-key adding machines.
Knowledge of basic hand and power tools.
Possession of (or ability to obtain upon hire) a valid Utah Driver's License and previous experience in the operation of warehouse-related equipment (forklift, etc.).
Ability to relate and work well with co-workers and supervisors.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Required to push, pull or lift heavy (over 75 lbs.) weight.  Difficult working positions, intermittent standing, walking or sitting.  Exposure to heights (ladders over 10 ft.).
Exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and biohazards (both treated and untreated sewage residues on tools and equipment).
Some exposure to stress as a result of human behavior.
Subject to call back and extended work hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N18		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002249		Warehouse Supervisor		Grade 24 Non Exempt		N24		1/1/00		3/11/24		Supervisor		Warehouse Support Worker - Airport		300 - (Para Professional 300)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to a section manager or supervisor, administers all warehouse operations for a designated department.  Principally responsible for requisitioning, processing, receiving, and disbursing tools, parts and maintenance materials using a computerized and/or manual inventory control system.

This position is also responsible for coordinating general warehouse activities with other work units or City departments and for the direct supervision of warehouse staff.		TYPICAL DUTIES:
Administers warehouse operations and activities and is responsible for the direct supervision of warehouse staff.  Participates in hiring selection and disciplinary matters, provides orientation and training, conducts performance evaluations, assigns work, and evaluates progress and results.  May recommend changes in existing warehouse procedures or policies.
Responsible for the requisitioning, processing, receiving, and redistribution of supplies, maintenance materials, and equipment.  Approves requests for materials, prepares various purchasing documents, and maintains inventory and distribution records.
Determines minimum inventory requirements using JIT, ABC, and EOQ analyses.  Maintains a perpetual inventory of stock, determines reorder levels and replenishes supplies as necessary using software (if applicable). Participates in and is responsible for an annual physical inventory.  Assigns budget numbers to each item, verifies receipts and approves and processes liquidation notices for payment.
In conjunction with department managers, maintenance personnel and Purchasing Department buying staff, determines required specifications and locates potential sources for a wide variety of materials and equipment.
Estimates cost of various supplies, materials and equipment, and provides input to management for the purpose of determining fiscal projections for budget preparation. Compiles data and prepares various reports regarding inventory control, pricing, and order status, etc. for distribution to appropriate management personnel.
Communicates routinely, in person or by telephone, with product vendors, sales and manufacturer's representatives, department managers, and maintenance personnel.
May be responsible to provide for the storage and disposal of hazardous materials.  If applicable, keeps all records current on the disposal of hazardous materials. May be responsible for tracking and maintaining Material Safety Data Sheets and working with the DEQ and the Environmental Department for the City of Salt Lake.
Operates equipment which is likely to be used in standard warehouse operations (fork lift, front-end loader, etc.).
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Associate's Degree or two years' post high school study in accounting, business administration, or a closely related field plus five years' experience in warehouse operations including inventory administration, one year of which must have been in a supervisory capacity.  Excepting the supervisory requirement, experience and education may be substituted, one for the other, on a year-for-year basis.
Possession of (or ability to obtain upon hire) a valid driver's license or driving privilege card and previous experience in the operation of warehouse related equipment (forklift, etc.).
Working knowledge of standard purchasing and bookkeeping procedures.
Ability to communicate effectively orally and in writing and to keep various records associated with purchasing and inventory maintenance.
Knowledge of the methods for storage and disposal of hazardous materials.

DESIRED QUALIFICATIONS:
Strong working knowledge of various Bar Coding Systems and their application and maintenance.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Required to push, pull or lift heavy (over 75 lbs.) weights.  Intermittent standing, walking or sitting.  Exposure to heights (ladders over 10 ft.).
Moderate exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.) and biohazards (both treated and untreated sewage residues on tools and equipment).
Some exposure to stress as a result of human behavior.
Occasional unconventional working hours.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N24		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002022		Warehouse Support Worker - Airport		218 AFSCME		218		1/1/00		3/11/24		Individual Contributor		Warehouse Support Worker - Airport		200 - (AFSCME 200)

ADMINISTRATIVE_SUPPORT - (EEO-4 Job Classification)		Reporting to the Warehouse Manager responsible for receiving, storing and issuing tools, parts, equipment and supplies. Tracks and maintains inventory levels using a computerized and/or manual inventory system for all Airport Divisions.  

Must be available for callouts and standbys 24 hours a day during snow removal and various Airport emergencies.		TYPICAL DUTIES:
Maintains files, references and records of materials, inventories and deliveries in order to obtain price.  Prepares purchase orders for Airport divisions.
Contacts vendors to verify delivery and shipment of parts and supplies on prearranged dates. Inspects product for quality and quantity to ensure adherence to specifications. 
Informs divisions of status of current orders.  Determines the need for future orders and orders items that have been depleted. Notifies divisions regarding the need to reorder items for their area and of any irregularities with the order request.  Maintains electronic inventory systems, including IFAS, to show current materials and parts in the stockroom and on order.  Reconciles discrepancies in the inventory. 
Issues repair parts, maintenance items and tools. Operates scanner, fax machine, computer terminal, radios and other computer related equipment.
Receives, unloads and stocks incoming parts and supplies.  Operates forklift in order to unload and load supplies.  Creates locations for new inventory supplies.  Responsible for shipping items to other divisions as needed.  Acts as a runner to distribute parts to all City departments including delivery of mail, board member packets, and copy paper.
Escorts vendors into secure areas of Airport for the delivery of parts.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School graduation, plus two (2) years paid experience in warehouse operations including shipping and receiving, materials handling, inventory distribution, maintenance and control.
Proficient in computer applications and software packages related to parts, products, supplies, etc.
Ability to accurately maintain detailed records and filing systems, perform basic mathematical skills, data entry and operate calculators or adding machines.
Must be able to lift, handle and carry items of at least 75 pounds.
Ability of obtain forklift operating certification within 30 days of hire.
Possession of valid driver’s license or Utah driving privilege card. 
Efficient oral communicate skills.
Ability to relate well with co-workers, supervisors, vendors and the general public.

WORKING CONDITIONS:
Moderate to heavy physical activity. Required to push, pull or lift heavy (over 75lbs.) weight. Difficult working positions, intermittent standing, walking or sitting. Exposure to heights including ladders over 10 ft.
Exposure to disagreeable elements such as heat, cold, dampness, noise, and fumes.
May encounter potential occupational hazards due to exposure to chemical agents (thinners, paints, pesticides, oils, solvents, etc.).
Some exposure to stress as a result of human behavior.
Non-traditional working hours may be required due to snowstorms, other weather conditions and other Airport related emergencies, and customer schedules. Subject to callback and extended work hours.  During snow removal season, on-call 24 hours a day.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				218		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002088		Waste & Recycling Container Service Worker		112 AFSCME		112		1/1/00		3/11/24		Individual Contributor		General Maintenance Worker III		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Responsible for the maintenance, repair, replacement, and distribution of residential garbage, recycle and green-waste containers. Completes repairs in the field and delivers and picks up containers. Interacts directly with residents about their waste and recycling services for garbage, recycling, greenwaste and Call 2 Haul services. This position requires good oral and written communication and customer service skills, with knowledge of the solid waste industry. This position requires electronically tracking work orders in the field, both office and outdoor work, requiring exposure to varying weather conditions, traffic, and occupational hazards. Incumbents in this position may work non-traditional hours and varying work schedules such as holidays. May be called upon to respond to emergency situations		TYPICAL DUTIES:
Repairs, washes, exchanges, delivers, and picks up waste and recycling containers for special events, parks, recreation centers, other City locations, and residences. Drives a flatbed truck, loads and unloads containers; may use a forklift. Uses hand and other tools.
Documents and inputs all data for waste and cycling container service requests on handheld electronic devices.
Read and comprehend maps, including locating addresses using GPS unit or paper maps.
Conducts container audits and ensures customers are paying for the correct number and size of containers. 
Investigates and resolves issues and complaints related to waste and recycling containers.
Receives, documents and inventory’s containers and repair parts from container manufacturer.
Assists management team in managing container inventory including monthly counts, tracking, and control.
Meets with individual residents to explain policy, procedures, container maintenance requirements, for garbage, recycling and greenwaste programs and reasons for charges levied. Assists residents in understanding program guidelines, weekly services schedules and proper container placement at curbside or available yard service.
Assists with training new and seasonal employees.
Responsible for pre-trip and safe operation of assigned vehicles.
May be required to provide lane closures with trained and certified crew for waste and recycling programs.
Inspects container storage as well as wash bays and fleet for cleanliness daily.
Performs other related duties as directed.

MINIMUM QUALIFICATIONS:
1 years paid work experience in a public service/contact position and/or performing maintenance duties.
Must possess a valid state driver’s license or Utah driving privilege card.
Ability to obtain and maintain DOT medical card.
Ability to obtain forklift certification.
Ability to obtain DOT flagging certification.
Ability to read, write and perform basic mathematical functions.
Visual demands required: read traffic signals & signs, assembly instructions, addresses, and the ability to operate assigned vehicles and equipment.
Ability to meet and communicate well with the general public, resolve complaints, and represent the best interests of the City under occasionally adverse conditions.
Knowledge of hand and power tool operation.
Knowledge, skills and ability to use computer programs and electronic devices to track and provide information and reports on containers inventory and illegal accounts.
Ability to interpret and administer policies and ordinances related to all waste and recycling programs.

DESIRED QUALIFICATIONS:
Bi-lingual Spanish.
CDL license (Class B)

WORKING CONDITIONS:
Moderate to occasionally heavy physical activity, push, pull and lift automated carts, bending, reaching and the use of power tools. Will have regular exposure to disagreeable elements such as heat, cold, dampness, fumes, noise or dust (Constant exposure to varying climatic conditions).
Significant exposure to stress due to deadlines dealing with the general public inventory control issues and adverse driving conditions.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				112		United States of America (Non-Exempt)		1 - Street/road (United States of America)		3		Driver's License

		002186		Waste & Recycling Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Waste & Recycling Equipment Operator II		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Directs and manages the City’s operations for the Sanitation Program. As Program Director, incumbent is responsible for managing operations associated with the City’s recycling and waste collection programs, including but not limited to: curbside refuse, compost and recycling collection; neighborhood cleanup; enforcement and education; and container maintenance. Plans, develops and implements city-wide waste diversion and reduction policies and initiatives to meet the City’s goal to reach Zero Waste by 2040. 

Position requires specialized knowledge of best management practices for waste diversion, sanitation operations and requires the knowledge and ability to address local challenges.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Plans for and directs operations associated with the delivery of citywide sanitation services, including: curbside refuse, compost and recycling collection; neighborhood cleanup; enforcement and education; and container maintenance programs.
Develops and implements strategies for aggressively moving the City towards Zero Waste. Designs, implements, and monitors program including the implementation of best management practices, environmental stewardship, operating budgets, performance measures, personnel and equipment maintenance. Recommends and initiates process improvements, cost saving measures, operational efficiencies and other program changes necessary to achieve Zero Waste.
Directs the preparation and necessary adjustments to the program budget, including the support needed for updates and revisions to the annual budget document. Monitors and manages budget, resources, and financial transactions. Ensures appropriate processes, procedures, and policies are in place and followed for all financial transactions.
Analyzes and develops program policies, goals, and objectives to improve efficiency and effectiveness. Creates strategic plans to support the policies, goals and objectives of the program.
Resolves complex issues involving operations and environmental stewardship. Ensures operations comply with City, State and Federal regulations to protect the environment and ensure safe work practices.
Presents the program’s policies and positions in meetings, negotiations, and communications with the public, citizen and industry groups, Mayor and City Council members, other government agencies, the media and other public forums within assigned area of authority.
Ensures employee productivity and effective use of resources by coaching, mentoring and training supervisory staff and building an effective team. Evaluates and documents performance of program managers and office staff, administers appropriate employee recognition and disciplinary actions.
Develops technical specifications, project design and standards for procurement bids and proposals related to sanitation. Reviews bids and proposals and assists with the selection of contractors. Ensures contractor performance.
Plays key roll establishing disaster and emergency preparedness program.
Represents the department in public meetings and/or on various committees as directed.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Public Administration, Business Management or closely related degree, plus six (6) years progressively responsible experience managing public programs including a minimum four (4) years in a supervisory capacity. A combination of six (6) years of directly related program and/or management experience may be substituted for the required education.
Thorough knowledge of materials, techniques, equipment, personnel management and best management practices associated with waste diversion, recycling, resource management, composting, and landfill operations.
Experience in budget preparation and administration, and ability to implement budget requirements into departmental operations.
Ability to establish and maintain effective working relationships with elected officials, department directors, employees, and the general public. Highly effective collaboration and communication skills.
Possession of a valid driver’s license or driving privilege card, including the ability to travel between office and external locations.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to climatic elements, noise, heat, dust, and dampness.
May be required to work irregular hours and be subject to call for emergencies.
Considerable exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002305		Waste & Recycling Education & Permits Lead		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the general direction of a Maintenance Supervisor, incumbent leads efforts to educate residents and enforce guidelines related to refuse collection, recycling, and yard waste programs. Provides oversight of the division’s Waste and Recycling Permit program.  Advises stakeholders on best management practices for maximum waste reduction and recycling. Assists in developing and implementing programs and ordinances aimed to increase residential and business recycling. This is high public contact work requiring a high level of customer service.		TYPICAL DUTIES:
Plans, organizes, and implements container inspection routes throughout Salt Lake City for all sanitation services. Identifies areas with high contamination rates. Tracks education efforts and container contamination issues. Documents daily enforcement tags; tabulates weekly and monthly activity totals and submits information to his/her supervisor.
Acts as a lead for a crew of full-time and seasonal employees.
Distributes educational and informational material related to sanitation/environmental services programs.
Investigates and resolves issues and complaints related to contaminated containers. Meets with residents to explain and educate regarding contamination issues and other city ordinances related to refuse and recycling containers.
Inspects, educates and takes appropriate corrective actions related to waste, recycling containers and illegal piles.  Performs periodic inspections on refuse, recycling containers, special events, construction and demolition projects and local businesses and multi-family dwellings for compliance with program guidelines.
Works with event organizers to identify waste reduction opportunities maximize recycling at city-permitted special events.
Works with building contractors to identify waste reduction and reuse opportunities and maximize recycling of construction and demolition waste.
Coordinates efforts to increase recycling by businesses and multi-family properties. Makes formal presentations and meets with service providers and businesses to review programs and city ordinances related to waste management and recycling.
Assists in development of procedures elated to enforcement of the City’s Refuse Code.
Represents the Waste & Recycling Program on various city committees including, but not limited to, the “Special Events Committee”.
Performs other related duties as directed.

MINIMUM QUALIFICATIONS:  
Associate’s degree in environmental   studies, public administration, communications or related field and two years of experience serving in a full-time, paid position in environmental compliance, policy or program implementation. Experience can be substituted for education on a year-for-year basis.
Possession of a valid driver’s license or Utah driving privilege card. Ability to travel to multiple locations throughout the city,
Ability to meet and communicate well with the general public, resolve complaints, and represent the best interests of the City under occasionally adverse conditions.
Knowledge, skills and ability to use word, excel, outlook and other required computer programs to track and provide information and reports on education and enforcement issues.
Visual demands required to locate addresses, and the ability to operate assigned vehicles and equipment in a safe manner.

DESIRED QUALIFICATIONS:
Bilingual in English and Spanish.
Knowledge of the city’s waste diversion plan.
Knowledge of city ordinances and policies related to the sanitation, recycling and yard waste programs.

WORKING CONDITIONS:
Exposure to stress as a result of human behavior and the demands of the position for public education and enforcement.
Exposure to disagreeable elements such as heat, cold, dampness, noise and fumes.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002609		Waste & Recycling Education Specialist I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under general direction of the Waste & Recycling Education and Permit Crew Lead, incumbent enforces City solid waste & recycling ordinances. Educates residents and business owners who are currently using the City’s waste and recycling services, providing educational information regarding the proper usage of refuse, recycling, and yard waste programs. Educates residents about the Call 2 Haul Bulk Collection Program.

This is a highly dynamic, demanding position with high public contact requiring creativity, versatility and exceptional customer service while maintaining high customer satisfaction levels in stressful situations.		TYPICAL DUTIES:
Inspects refuse, recycling, green waste containers, and Call 2 Haul bulk waste piles to ensure compliance with City ordinance and materials are within program specifications. Issues violation notices for non-compliant containers or piles.
Investigates, monitors, and resolves issues and complaints related to contaminated containers in an assigned area. Meets with residents to educate proper container usage and resolve contamination issues and provides clarification on other city ordinances related to solid waste.
Directly engages with residents by providing information related to the city’s refuse and recycling services, waste reduction tips, and information about additional community resources for waste and recycling.
Works directly with Waste & Recycling Equipment Operators to ensure that containers in specific collection routes are properly audited before servicing.
Assist with auditing waste and recycling containers for special events.
Assists in resolving residents’ issues around waste collection and material diversion, responds to questions regarding Waste & Recycling ordinances, policies, and guidelines.
Supports development and delivery of presentations to help educate the public about Salt Lake City’s waste diversion goals, specific topics within the solid waste and recycling industry, as well as best practices for general waste diversion. These presentations include community councils, neighborhood groups, school classes, city council and various other city departments.
Completes and maintains accurate records of contamination violation notices.
Supports other city departments in assessing the impact and volume of damage and/or debris from emergency events.
Coordinates distribution of information to all city residents, from several different city departments.
Reports illegal dumping issues to dispatch, crew lead or supervisor.
Assists in inventory control of containers used for weekly garbage, recycling, and yard waste collection. Assists in delivery and maintenance of containers.
May be required to operate various equipment including a passenger vehicle, pickup truck, utility vehicle, bicycle or Segway.
Performs other related duties as directed.

MINIMUM QUALIFICATIONS:
High school diploma and/or GED equivalent, and minimum of 2 years paid work experience in a customer service/contact position. Education may be substituted for up to one year of paid work experience.
Possession of a valid Utah driver’s license or Utah driving privilege card. 
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Ability to read and write legibly and maintain accurate records.
Visual demands required to locate addresses, and the ability to operate assigned vehicles and equipment in a safe manner.

DESIRED QUALIFICATIONS:
Bilingual in English and Spanish.
Knowledge of the City’s waste diversion plan.
Knowledge of City ordinance and policies related to the refuse, recycling, and yard waste programs.
Degree in Sustainability or related field.

WORKING CONDITIONS:
Consistent exposure to stress as a result of human behavior and the demands of the position for public education and enforcement.
Routine exposure to disagreeable elements such as extreme heat, cold, rain, ice, snow, environmental hazards.
Requires adequate physical mobility and balance to walk, climb, push, pull and manage heavy object (50 lbs. maximum), as well as stand for prolonged periods.      
Requires shift work including holidays, and potentially weekends, evening shifts and irregular hours in addition to regularly scheduled shifts on an as needed basis. Ability to work overtime hours as needed to cover special events.

CAREER LADDER:
After two years of successful performance in this classification-- during which incumbent demonstrates ability to apply standard practices and techniques, he/she be promoted to W&R Education Specialist II.  This is based on the performance coach’s recommendation, availability of funds, and concurrence of Human Resources.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002610		Waste & Recycling Education Specialist II		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under general direction of the Waste & Recycling Education and Permit Crew Lead, incumbent enforces City solid waste & recycling ordinances. Educates residents and business owners who are currently using the City’s waste and recycling services, providing educational information regarding the proper usage of refuse, recycling, and yard waste programs. Educates residents about the Call 2 Haul Bulk Collection Program. 

This position will be able to perform job duties with limited supervision; will demonstrate a higher degree of judgment; discretion and familiarity with City codes and ordinance; possess the ability to resolve more complex issues and conflicts.

This is a highly dynamic, demanding position with high public contact requiring creativity, versatility and exceptional customer service while maintaining high customer satisfaction levels in stressful situations.		TYPICAL DUTIES:
Inspects refuse, recycling, green waste containers, and Call 2 Haul bulk waste piles to ensure compliance with City ordinance and are within program specifications. Issues violation notices for non-compliant containers or piles.
Investigates, monitors, and resolves issues and complaints related to contaminated containers in an assigned area. Meets with residents to educate proper container usage, resolves contamination issues, and provides clarification on other city ordinances related to solid waste.
Directly engages with residents by providing information related to the city’s refuse and recycling services, waste reduction tips, and information about additional community resources for waste and recycling.
Works directly with Waste & Recycling Equipment Operators to ensure that containers in specific collection routes are properly audited before servicing.
Audits the waste and recycling containers for special events, provides feedback on waste streams, helping event organizer on best practices for waste diversion.
Manages residential compliance around waste collection and material diversion issues. Responds to questions regarding Waste & Recycling ordinances, policies, and guidelines.
Develops and delivers both oral and written presentations to help educate the public about Salt Lake City’s waste diversion goals, specific topics within the solid waste and recycling industry, as well as best practices for general waste diversion. These presentations include community councils, neighborhood groups, school classes, city council and various other city departments.
Completes and maintains accurate records of contamination violation notices. 
Supports other city departments in assessing the impact and volume of damage and/or debris from emergency events.
Responsible for distribution of information to all city residents, from several different city departments.
Reports illegal piles to dispatch, crew lead or supervisor.
Assists in inventory control of containers used for weekly garbage, recycling, and yard waste collection. Supports delivery and maintenance of containers.
Will be required to operate various equipment including a passenger vehicle, pickup truck, utility vehicle, bicycle, or Segway.
Coordinates the development of training and educational material for the Waste & Recycling Division. Will be required to develop and make oral and written presentations to various groups and City Departments.
Coordinates with Program Lead in developing and delivering Master Recycler curriculum, program outreach, and development of associated learning materials.
Possesses in-depth understanding of current industry and recyclable commodity quality definitions in order to oversee regular waste stream audits at external vendors.
Coordinates with management team in developing educational information for public distribution as well as providing valuable insight on waste diversion strategies used in the field.
Manages social media activity for the division and supports Department’s Communications Manager with content creation; participates in developing and delivering annual Master Recycler Curriculum.
Acts in a Lead capacity when needed.
Provides training for new Waste & Recycling Education Specialist I and acts as a mentor.
Performs other related duties as directed.

MINIMUM QUALIFICATIONS:
High school diploma and/or GED equivalent, and minimum of 3 years paid work experience in a customer service/contact position. Years of post-high school education level may be substituted for equivalent years of work experience.
Knowledge and understanding of the City’s waste diversion plan and city ordinances and policies related to the refuse, recycling, green waste, and Call 2 Haul programs.
Possession of a valid Utah driver’s license or Utah driving privilege card. 
Ability to handle pressure and fatigue due to daily exposure to considerable stressful situations and the ability to de-escalate potentially intense situations when interacting with the public.
Knowledge of modern office procedures, methods and equipment including computer equipment, applicable software programs, mobile devices, and applications.
Demonstrated ability to read and write legibly and maintain accurate records.
Visual demands required to locate addresses, and the ability to operate assigned vehicles and equipment in a safe manner.

DESIRED QUALIFICATIONS:
Bilingual in English and Spanish.
Degree in Sustainability or related field.
Knowledge of solid waste & recycling industry.
Experience in working effectively with the public and other City departments.

WORKING CONDITIONS:
Consistent exposure to stress as a result of human behavior and the demands of the position for public enforcement and education.
Routine exposure to disagreeable elements such as extreme heat, cold, rain, ice, snow, environmental hazards.
Requires adequate physical mobility and balance to walk, climb, push, pull and manage heavy object (50 lbs. maximum), as well as stand for prolonged periods.      
Requires shift work including holidays, and potentially weekends, evening shifts and irregular hours in addition to regularly scheduled shifts on an as needed basis. Ability to work overtime hours as needed to cover special events.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002360		Waste & Recycling Equipment Operator I		115 AFSCME		115		1/1/00		3/11/24		Individual Contributor		Waste & Recycling Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a Supervisor or a Lead operator, incumbent operates a variety of equipment including one or more of the following: a refuse collection truck, flat bed stake truck, and 10-wheeler dump truck.  Incumbents in this position may work non-traditional hours and varying work schedules such as holidays.		TYPICAL DUTIES:
 Under closer supervision, may perform one or more of the following duties:
Operate an automated refuse collection or a rear load refuse collection truck. Receive daily route and complete assigned area each day. For any accounts approved for Yard Service, enter assigned resident's yard and pushes refuse container to curb, empties container and returns it to the resident's yard. Reports damaged or missing containers to appropriate personnel.
Operate a 10‑wheeler, leaf truck, or perform the duties of labor flaggers on job site.
Operate a flatbed stake truck to deliver, remove or repair waste containers.  Collect material from the neighborhood special bulk item collection program.

Performs activities operating a full range of light equipment and various hand-powered tools as required. Frequently assists other work areas with assignments, equipment operation and operational needs.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use.  Troubleshoots and makes minor repairs in the yard or on the job site and refers major repairs to management. Completes routine forms, i.e. equipment log books, equipment check sheets, weight tickets, repair tickets, load reports, daily work sheets, and landfill trip response timesheets. Cleans trucks on assigned schedule, or as needed to maintain effective operation.
Communicates progress, problems, and other issues to Senior and Lead Equipment Operators as needed.
Responds to citizen's special needs and complaints.
May assist Streets and Transportation Divisions by reporting damaged roads and missing or damaged traffic signals and signs.
Ensures flagging procedures are followed.
Participates in the delivery, set‑up or clean‑up of special project.
Other duties as assigned.
MINIMUM QUALIFICATIONS:
Extensive knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on tools or equipment.
Utah Driver License with the ability to obtain a Commercial Driver License (CDL) Class B, within 60 days from employment start date.
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Required to push, pull or lift weights up to 75 pounds.
Ability to meet visual demands required to operate equipment, read street signs and markings, instructions, and safety rules.
Ability to write and perform arithmetic calculations to compute tonnage, mileage, or time.
Ability to relate well with co‑workers, supervisors, and the general public in varying circumstances.
WORKING CONDITIONS:
Moderate‑to‑heavy physical activity. Required to push, pull, or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such an extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease. Also exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents, and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
CAREER LADDER:
After successful completion of training and demonstrated ability to perform basic job requirements, incumbents may be advanced to Equipment Operator Il.  Promotions are conditional on availability of funding and require assigned supervisor’s recommendation, department director approval, and concurrence of the Department of Human Resource Management.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				115		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		002347		Waste & Recycling Equipment Operator II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Waste & Recycling Equipment Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under the direction of a supervisor or a lead operator, incumbent operates a variety of equipment including one or more of the following: refuse collection equipment automated side loader,(ASL) and/or rear end loader, (REL), a flatbed stake truck, 10-wheeler dump truck and a wheel or front end loader.  Route or program assignment can change based on operational need.

Incumbents in this position may work non-traditional hours and varying work schedules such as holidays.		TYPICAL DUTIES:
Regularly performs one or more of the following duties:
Operate an automated refuse and/or rear load collection truck. Receive daily route and complete assigned area each day, routes will be designated based on operational needs.  Assists residents approved for Yard Service program as needed; entering assigned resident's yard and pushes Enter assigned resident's yard and pushes refuse container to curb, empties container and returns it to the resident's yard. Report damaged or missing containers to appropriate personnel.
Operate a 10‑wheeler, leaf truck, or perform the duties of labor flaggers on job site.
Operate a wheel loader or front-end loader to load debris into a 10-wheeler and rear load collection truck.
Operate a flatbed stake truck to deliver, remove or repair waste containers.  Collect material from the neighborhood special bulk item collection program.
Performs activities operating a full range of light and heavy equipment and various hand-powered tools as required. Frequently assists other work areas with assignments, equipment operation and operational needs.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use.  Troubleshoots and makes minor repairs in the yard or on the job site and refers major repairs to management. Completes routine forms; i.e. equipment log books, equipment check sheets, weight tickets, repair tickets, load reports, daily work sheets, and landfill trip response timesheets. Cleans trucks on assigned schedule, or as needed to maintain effective operation.
Communicates progress, problems and other issues to Senior and Lead Equipment Operators as needed.
Responds to citizen's special needs and complaints.
May assist Streets and Transportation Divisions by reporting damaged roads and missing or damaged traffic signals and signs.
Ensures flagging procedures are followed.
Participates in the delivery, set‑up or clean‑up of special projects.
Other duties as assigned.

MINIMUM QUALIFICATIONS:
Three years paid experience as an equipment operator.
Extensive knowledge of preventative maintenance required for the equipment which will be operated and the ability to detect the need for, as well as make, minor repairs or adjustments on tools or equipment.
Commercial Driver’s License (CDL) Class B and may be required to obtain additional endorsements as necessary.
Ability to demonstrate proficient operations of multiple types of heavy equipment relevant to the Waste & Recycling Division, including but not limited to an ASL, REL and/or a wheel loader. 
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Required to push, pull or lift weights up to 75 pounds.
Ability to meet visual demands required to operate equipment, read street signs and markings, instructions, and safety rules.
Ability to write and perform arithmetic calculations to compute tonnage, mileage, or time.
Ability to relate well with co‑workers, supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate‑to‑heavy physical activity. Required to push, pull or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such an extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease. Also exposure to vehicular traffic while working in the public roadway. Exposure to herbicides which may pose health, environmental and/or occupational hazards if improperly handled. Potential exposure to toxic or waste materials, infectious rodents and insects.
Frequent exposure to stressful situations because of human behavior and demands of the job.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		24		CDL (all types)

		002307		Waste & Recycling Lead Equipment Operator		122 AFSCME		122		1/1/00		3/11/24		Individual Contributor		Asphalt Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Serving as an assistant to the supervisor, incumbents include those with demonstrated competency and the ability required to perform the full range of the divisions’ skilled or semi-skilled duty assignments. Knowledge and skill requirements include the ability to: fulfill multiple route assignments; operate various types of specialized heavy equipment; and supervise and/or serve as lead worker over division crews. Incumbents in this role may work non-traditional hours and varying work schedules such as holidays. Perform general supervisory tasks in the supervisor's absence.		TYPICAL DUTIES:
- Serving as a lead worker, provides general supervision and mentorship of assigned operators; tracks progress of work projects and assignments to completion; and provides training and assistance, as necessary. Completes routine forms (i.e., equipment logbooks, equipment check sheets,
weigh tickets, repair tickets, storm records, load reports, daily work sheets, and landfill trip response timesheets).
- Performs one or more of the following duties depending on assignment:
Waste & Recycling Equipment Operations: Operates automated side loader refuse and recycling collection trucks. Receives and completes assigned route(s) or area(s) each day.  For any accounts approved for Yard Service, enter assigned resident's yard and pushes refuse container to curb, empties container and returns it to the resident's yard.

- Reports damaged or missing containers to appropriate personnel.
Bulk Item collection (Call 2 Haul) – Routing & Collections: Service bulk waste pick up requests using any of the following equipment: Wheel Loader, Rear Loader, Flatbed truck.
Container Maintenance – Repair, deliver, and pick up containers for special events, parks, recreation centers, other City locations, and residences using the following equipment: Flatbed truck, Forklift.
Education Team – Inspects refuse, recycling, and yard waste containers to identify contamination.  Takes appropriate corrective action to educate residents on proper use of containers and programs.  Engage residents and the public at tabling events. May use the following equipment: Kubota ATV, T3, Bikes (Electric & non-electric).

- Operates a full range of light to heavy equipment and various hand-powered tools as required. Frequently assists other work groups with equipment operation and other needs.

- Ensures all safety procedures are followed including flagging procedures and proper placement of traffic control signs or barricades.
- Provides employee training for all assigned programs. Ensures team members have had all proper training and are proficient with tools and equipment. 
- May fill in for program supervisors. Does not include employee disciplinary actions or counseling.
- Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use.  Troubleshoots and makes minor repairs in the yard or on the job site and refers major repairs to management. Cleans trucks on assigned schedule, or as needed to
maintain effective operation.
-May assist Streets and Transportation Divisions by reporting damaged roads and missing or damaged traffic signs and signals. 
- Assist Supervisors with monthly route observations.
- Respond to citizen’s special needs and complaints.
- Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Five years' equipment operation experience.
Extensive knowledge of preventative maintenance required for all equipment used by the Division and the ability to detect for, as well as make minor repairs or adjustments on tools or equipment or the ability to obtain this knowledge within 6 months of assuming this position.
Commercial Driver’s License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 60 days of start date.  May be required to obtain additional endorsements as necessary.
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Ability to handle multiple assignments or job requirements at once on a daily basis.
Basic computer skills Microsoft Office or similar programs.
Ability to relate well with co-workers, field supervisors and the general public in varying circumstances including coaching employees on proper safety and operational processes.

DESIRED QUALIFICATIONS:
Two years of experience in a lead or supervisor capacity.

WORKING CONDITIONS:
Moderate-to-heavy physical activity.  Required to push, pull or lift weights up to 75 pounds.  Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such as extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease.  Also, exposure to vehicular traffic while working in the public roadway.  Potential exposure to toxic or waste materials, infectious rodents, and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
May be required to work unconventional working hours and may be subject to 24-hour call for emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				122		United States of America (Non-Exempt)		3 - Clerical (United States of America)		3		CDL (all types)

		002450		Waste & Recycling Operations Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Waste & Recycling Equipment Operator II		600 - (Professional 600)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		The Waste and Recycling Operations Manager responsible for the daily operations of the waste and recycling division including the daily collection of waste, recycling and green waste from over 42,000 homes plus City parks, facilities and small businesses; the Call 2 Haul bulky waste program; Christmas tree removal; and education, permitting and enforcement. This position serves as a senior management member responsible for working with the division director to establish strategic plans, policies, goals and objectives. The ideal candidate will have proven successful experience in the realms of human resource management, strategic planning, financial management, and operations. This position will prepare and manage a $17 million budget. The position is responsible for close coordination with other City departments, policy makers, the public, and external agencies. The ideal candidate will need to perform at a high level, making independent decisions in the City’s best interest. This position will play a critical role in maintaining City waste collection program and must assume significant responsibility for the accountable, efficient, and effective expenditure of its funds.		TYPICAL DUTIES:
Designs, implements and manages operating budgets, performance measures, personnel, and equipment maintenance. Recommends and initiates process improvements, cost saving measures, efficiencies and other program changes necessary to enhance operations and meet program goals and objectives.
Recommends annual operating and capital budgets including equipment and materials replacement and/or upgrade. Monitors and reports the budget on a monthly basis.
Coordinates equipment purchases, specifications, maintenance, and repairs with the City Fleet Division.
Utilizes computers and management systems to maintain work orders, project and route scheduling, record-keeping and generation of reports.
Has extensive contact with the public to resolve concerns and issues with any of the divisions’ programs. Represents the division in public meetings and on committees as needed.
Provides proactive supervision and human capital management to achieve goals and improve morale. Coaches and trains subordinates for effective performance and as part of succession planning. Resolves problems in accordance with established rules and policies. Oversees the interviewing and selection process of new employees.
Implements and ensures compliance with safety programs.

MINIMUM QUALIFICATIONS:
Bachelor degree in Engineering, Public Administration, Business or a related field and 5 years of increasingly responsible work experience in related field of which three (3) of those years should be in a supervisory/management role. An equivalent combination of education and experience may be substituted on a year for year basis, excluding supervisory requirement.
Possession of a valid Utah Driver’s License.
Thorough knowledge of standards, practices, materials, and methods used in related field of work. Knowledgeable of relevant City, State and Federal regulations.
Ability to coordinate the work of others and communicate effectively both orally and in writing. Ability to conduct and participate in group decision‑making, perform budgetary analysis, and provide guidance and direction to both internal and external program participants.
Must be familiar of provisions in DOT, EPA and OSHA and other related codes related to assigned programs managed.
Knowledge of safety rules and hazards and application of accident prevention measures associated with procedures and involving the operation of equipment.
Ability to communicate and relate well with the general public. 
Ability to work with other supervisors and fellow employees as well as effectively supervise employees. 
Proficient in computer applications such as MS word, excel, and outlook.
Possession of valid driver's license or driving privilege card.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking. Occasional exposure to hazards associated with industrial or development site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver’s License to visit industrial or development sites. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002527		Waste & Recycling Operations Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Waste & Recycling Equipment Operator II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direction of division manager, assigns and manages the day to day workflow of all employees in Salt Lake City’s Waste & Recycling Division. Responsibilities include managing the daily completion of weekly curbside services for refuse, recycling, compost, Call2Haul, education team, and container maintenance programs. Provides training and orientation to subordinate workers in established applications and the proper use of specialized equipment. This is a supervisory position requiring a high sense of urgency, along with extensive, advanced knowledge in several different facets of the solid waste & recycling industry, as well as an in-depth understanding of the time sensitive work environment. This is a dynamic position that entails supervising up to six different teams that range from six to ten people per group. Oversees implementation and enforcement of several waste and recycling ordinances including demolition and construction, business and multi-family, as well as waste management plans for all special events held in Salt Lake City.		TYPICAL DUTIES:
Tasked with assigning and managing the daily completion of time sensitive work assignments, as well as the day to day work schedules for employees of up to six different crews, based on established daily routes, work requests, special projects, previously scheduled routine maintenance or on an emergency basis, or as directed by senior management.
Directly supervises all work in assigned areas to ensure all safety measures are being properly followed. Monitors and measures how employees undertake their responsibilities and how well these activities are executed. Identify areas for improvement and makes suggestions to achieve this.
Provides technical assistance for a wide variety of complex issues that could range from waste diversion strategies to mechanical repair of heavy duty equipment. Inspects work in progress and coordinates activities between crews, and is responsible for the daily completion of up to twenty-six waste and recycling routes. Collaborating with other division Supervisors to achieve daily completion of all time sensitive work.
Responsible for routine reports, time records, including hours worked, days off, overtime, labor distribution cards, and daily log used to track maintenance project's status and personnel. Extensive knowledge of basic computer programs, a general knowledge of advanced computer programs for equipment monitoring, as well as record-keeping tool and/or for report generation, and daily communication with Fleet Division and other Departments.
Designs, creates and modifies residential waste & recycling routes, making determinations based on data collection.
May assist division manager in conducting performance reviews with individuals on a regular and ongoing basis. Solves performance problems in accordance with established guidelines. May initiate rewards, recognition, or disciplinary actions when necessary. Maintains documentation on performance of all employees under his or her supervision. Makes recommendations to senior management regarding
personnel actions, including performance evaluation, rewards, recognition, disciplinary actions, budgetary matters, equipment needs, etc.
Assist in preparation of annual operating and capital budget for the assigned section and submits it for approval to the Operation Manager or Director for inclusion in the Division’s annual budget.  Monitors equipment and materials for possible upgrade or replacement and provides management with recommendations.
May operate light and heavy equipment as a trainer or in the performance of duties and responsibilities. Ensures all employees under immediate supervision have necessary training. May also provide training to subcontractors, according to contract specifications and identified needs.
Coordinates operational changes with employees, in-house staff, the general public, and various contractors to ensure timely, smooth accomplishment of daily work service goals and objectives for streets that are currently under construction.
Coordinates maintenance and transportation with SLC Fleet & other vendors to ensure proper scheduling of maintenance and repairs for of a variety of complex heavy and light vehicles. Manages  fleet to ensure that there is enough available equipment to complete all daily curbside services including SLC’s C2H daily activities.  Monitors and implements cost saving measures to help positively impact maintenance costs.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus six years increasingly responsible work experience and training in maintenance related field, plus an additional two years of experience in a leadership role. Up to two years of relevant education may be substituted for two years of  work experience.   
Thorough knowledge of standards, practices, materials, and methods used in the solid waste & recycling industry. Knowledge of relevant City and State policies and procedures.  Ability to read and interpret blueprints, circuit diagrams, and various types of equipment operation manuals.
Possession of a valid driver’s license or driving privilege card. Requires possession of a valid Commercial Driver’s License class B with air brake endorsement.
Knowledge of safety rules and hazards and application of accident prevention measures associated with maintenance procedures and involving the operation of maintenance equipment.
Ability to supervise and relate well with the general public, supervisors, and fellow employees. Ability to coordinate a variety of time sensitive work requests and schedule completion within required time frame.
 Ability to work weekends and holidays.

DESIRED QUALIFICATIONS:
Working knowledge of technology and computers with ability to learn appropriate software to plan and organize various programs.  Ability to create active functional spreadsheets and prepare reports.
Able to understand and implement City and divisional policies and procedures.
Strong organizational and motivational skills with the ability to investigate problems and create effective solutions.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to stand, walk or sit uncomfortably for extended periods. Required to push, pull, lift or carry medium heavy weights throughout building areas. Moderate exposure to toxic chemicals, heat, hot steam lines, fiberglass dust, noise, and fumes incidental to a stationary engineering environment. Risk of bodily injury is possible under normal conditions.
Stress due to emergency response demands, troubleshooting and the twenty-four hour maintenance demands in some situations. Exposure to stress as a result of human behavior and potential consequences of error that may cause damage to both City and private property.
Unconventional working hours will be subject to 24 hour call as specified in the City’s emergency operations plan.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002304		Waste & Recycling Permit Coordinator		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Business Licensing Processor II		100 - (AFSCME 100)

TECHNICIANS - (EEO-4 Job Classification)		Under the general direction of Waste & Recycling Education Permits Lead, incumbent reviews special event, construction, and demolition permits for qualifying solid waste diversion plans and oversees business and multi-family recycling ordinance compliance. Advises event organizers, construction project managers, business owners, and waste haulers on best management practices for maximum waste reduction and recycling. Assists in developing and implementing programs and ordinances aimed to increase residential and business recycling.		TYPICAL DUTIES:
Collaborates with the city’s special events staff by receiving, reviewing and approving all waste management plans submitted through special events permitting process. 
Collaborates with the city’s building permit staff by receiving, reviewing and approving all construction waste management plans and audits submitted through the building permit process.
Coordinates with city departments and programs to incorporate best management practices by city operations to reduce waste and increase recycling.
Establishes and maintain recycling reporting systems for special events, construction and demolition, and business recycling.
Assists in development of procedures related to enforcement of the city’s Refuse Code.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus 1-2 years paid work experience in a customer service/contact position.
Ability to communicate effectively both orally and in writing with individuals of varied backgrounds.
Ability to organize work and gain support of employees, external customers and other stakeholders.
Knowledge, skills and ability to use word, excel, outlook and other required computer programs to track data, perform technical research, and present information and reports.
Demonstrated ability to work independently with initiative, self-reliance and dependability.
Possession of a valid driver’s license or Utah driving privilege card.  Ability to travel to multiple locations throughout the city.

DESIRED QUALIFICATIONS:
Ability to communicate effectively in Spanish and English, in writing and orally.
Knowledge of current trends in recycling and waste management.
Knowledge of city ordinances and policies related to the sanitation, recycling and yard waste programs.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing and walking.  Comfortable working conditions.

Considerable exposure to stress as a result of human behavior, stringent need for accuracy and meeting deadlines and the volume of work.
May work extended hours in the evening and weekends attending community events and meetings to present information on environmental programs offered by Salt Lake City.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002720		Waste & Recycling Program Lead		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Waste & Recycling Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under the general direction of a Maintenance Supervisor, incumbent serves as a lead worker over a division program. Incumbent provides oversight of assigned Waste and Recycling program which may include Education, Container Maintenance, Permits, and/or Call2Haul.  Advises stakeholders on best management practices for maximum waste reduction and recycling. Assists in developing and implementing programs and ordinances aimed to increase residential and business recycling. This is high public contact work requiring a high level of customer service. Incumbents in this role may work non-traditional hours and varying work schedules such as holidays. Perform general supervisory tasks in the supervisor's absence.		TYPICAL DUTIES:
Plans, organizes, and implements routes and work orders throughout Salt Lake City for all waste & recycling services. Documents daily work activities; tabulates weekly and monthly activity totals and submits information to his/her supervisor.
Acts as a lead for a crew of full-time and seasonal employees, will provide general supervision and mentorship for assigned crew. May fill in for supervisor or program manager during paid time off, does not include employee disciplinary actions or counseling.
Provides new and at-risk employees training for all assigned programs (i.e. Vision work order program, Call2Haul guidelines, education and container maintenance, safety topics).
Distributes educational and informational material related to waste & recycling /environmental services programs.
Ensures safety procedures are followed and provides additional training as needed.
Investigates and resolves issues and complaints related to assigned program. Interacts with residents to explain and educate regarding programs, guidelines and other City ordinances related to refuse, recycling and green waste containers..
Inspects, educates and takes appropriate corrective actions related to waste, recycling containers and illegal piles.  Performs periodic inspections on refuse, recycling containers, special events, construction and demolition projects and local businesses and multi-family dwellings for compliance with program guidelines.
Works with various external stakeholders to identify waste reduction opportunities and maximize recycling. Works with building contractors to identify waste reduction and reuse opportunities.
Provides monthly reports for related to assigned program to Waste and Recycling Administration.
Coordinates efforts to increase recycling by businesses and multi-family properties. Makes formal presentations and meets with service providers and businesses to review programs and city ordinances related to waste management and recycling.
Assists in development of procedures related to enforcement of the City’s Refuse Code.
May represents the Waste & Recycling Program on various city committees including, but not limited to, the “Special Events Committee”.
Performs other related duties as directed.

MINIMUM QUALIFICATIONS:  
Associate’s degree in environmental studies, public administration, communications or related field and two years of experience serving in a full-time, paid position in environmental compliance, policy or program implementation. Experience can be substituted for education on a year-for-year basis.
Possession of a valid driver’s license or Utah driving privilege card. Ability to travel to multiple locations throughout the city,
Ability to meet and communicate well with the general public, resolve complaints, and represent the best interests of the City under occasionally adverse conditions.
Knowledge, skills and ability to use word, excel, outlook and other required computer programs to track and provide information and reports on education and enforcement issues.
Visual demands required to locate addresses, and the ability to operate assigned vehicles and equipment in a safe manner.

DESIRED QUALIFICATIONS:
Bilingual in English and Spanish.
Knowledge of the city’s waste diversion plan.
Knowledge of city ordinances and policies related to the sanitation, recycling and yard waste programs.

WORKING CONDITIONS:
Exposure to stress as a result of human behavior and the demands of the position for public education and enforcement.
Exposure to disagreeable elements such as heat, cold, dampness, noise and fumes.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		1 - Street/road (United States of America)		2		Driver's License

		002306		Waste & Recycling Senior Equipment Operator		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Waste & Recycling Equipment Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Serves as a principal equipment operator of a variety of light to heavy Waste & Recycling vehicles and equipment, including one or more of the following: refuse or recycling collection truck, leaf truck, backhoe, front-end loader, 10-wheeler dump truck, and flatbed stake truck. Assists, as needed, with field training and instruction of Equipment Operators on duties performed, proper use of equipment, and vehicle operation. May be responsible for the total completion of daily work for assigned crew, as well as coordinating drivers to assist completion of daily work on other crews.

Incumbents in this position may work non-traditional hours and varying work schedules such as holidays.		TYPICAL DUTIES:
Operates full range of light to heavy Waste & Recycling vehicles, equipment, and hand-powered tools, including one or more of the following: refuse or recycling collection truck, leaf truck, front-end loader,10-wheeler dump truck, and flatbed stake truck.
May perform one or more of the following duties:
Operate an automated or rear-load refuse collection truck. For any accounts approved for Yard Service, enter assigned resident's yard and pushes refuse container to curb, empties container and returns it to the resident's yard. Receive assigned route to complete each day.  Report damaged or missing containers to appropriate personnel.
Monitors all daily activities of drivers assigned to the crew, responsibilities include monitoring when drivers go to dumpsites, take breaks and lunch. Coordinate and delegate all missed container calls for crew.
Resolves driver issues in the field.
Coordinate with the Education Team for any program contamination issues.
Work with the Supervisors and Lead Operators to make sure pool trucks are being maintained.
May operate front‑end loader, and direct the support services of the 10‑wheeler, leaf truck, or labor flaggers on job site.
Frequently assists Equipment Operators involved in assigned work projects and assignments. Assists, as needed, with necessary field training and instruction on use of equipment.
Evaluates and documents the operating condition of and performs routine maintenance on assigned equipment prior to its use.  Troubleshoots and makes minor repairs in the yard or on the job site and refers major repairs to management.
Completes routine forms, i.e. equipment log books, equipment check sheets, weight tickets, repair tickets, load reports, daily work sheets, and landfill trip response timesheets. Cleans trucks on assigned schedule, or as needed to maintain effective operation.
Responds to citizen requests for services, needs, and complaints.
May assist Streets and Transportation Divisions by reporting. Reports damaged roads and missing or damaged traffic signals and signs.
Ensures flagging procedures are followed along with the proper placement of traffic control signs and barricades.
Participates in the delivery, set‑up or clean‑up of special projects.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Four years' paid experience as an equipment operator.
Extensive knowledge of preventive maintenance required for the equipment which will be operated as well as the ability to detect for and make minor repairs or adjustments on tools or equipment.
Commercial Driver’s License (CDL) Class B. May be required to possess a CDL Class A. If CDL A is required, candidates with Class B CDL will have the ability to obtain a Class A CDL with necessary endorsements within 60 days of start date.  May be required to obtain additional endorsements as necessary.
May be required to possess a Flagger Certification or have the ability to obtain within time specified by supervisor.
Ability to write and perform arithmetic calculations to calculate tonnage, mileage, time, average annual and monthly production. 
Ability to relate well with co-workers, field supervisors and the general public in varying circumstances.

WORKING CONDITIONS:
Moderate-to-heavy physical activity.  Required to push, pull or lift weights up to 75 pounds. Uncomfortable working positions, must sit, stand, or walk for extended periods of time.
Constant exposure to disagreeable elements such as extreme heat and cold, dampness, fumes, noise, dust, airborne particles, and grease.  Also, exposure to vehicular traffic while working in the public roadway.   Potential exposure to toxic or waste materials, infectious rodents, and insects.
Frequent exposure to stressful situations as a result of human behavior and demands of the job.
Unconventional working hours and may be subject to 24-hour call for emergency operations.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		1 - Street/road (United States of America)		4		CDL (all types)

		002712		Wastewater Collection Maintenance Worker I		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Maintains, cleans, inspects, repairs and tests various sewer lines, collection facilities and pumping sites. May also perform general maintenance duties including the operation of a jackhammer, forming and pouring concrete and asphalt, and operating various types of specialized equipment. May contact public regarding sewer problems.		TYPICAL DUTIES:
Maintains and cleans sewer lines using hand tools, power tools, high-pressure equipment and mechanical rodders.
Inspects various sewer lines and systems with television equipment. May make minor adjustments and repairs to equipment. May use sound and personal inspections to check sewer lines.
Locates plugged lines. Locates other lines with various types of equipment including electronic, manual and sound sensing tools. Uses various types of maps, charts, plats and diagrams. Under supervision, administers root-killing foam to collection Systems.
Tests various lines with equipment. Operates and directs sealing equipment and makes recommendations for replacements, sealings or changes in maintenance schedules. Installs sewer mains and repair broken sewer lines.
Consults with various persons in the department regarding sewer problems and maintenance schedules.
Raises and seals manholes, including the pouring and forming of concrete, use of hot asphalt and tar, and directing traffic from general area. Informs public of problems and suggested solutions. Concrete work may include driveways, and curb and gutter.
Inspects and maintains sewer pumping facilities. May clean pumps and fuel generators, and perform maintenance duties inside or adjacent to pump stations. May operate high-pressure equipment, television inspection truck or other specialized equipment.
May inspect and repair various types of small pumps (less than 25 horsepower), telemetry and electrodes.
Trains new employees in job duties, safety requirements and departmental policies and procedures. Rotates to different crews or fills in for absence, responds to emergency calls.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent, and 12 months experience in water or wastewater system maintenance.  Six months experience as a SLC Public Utilities Department Waste Water Collection Maintenance Worker Trainee may be substituted for the foregoing experience requirement.
Ability to perform heavy manual labor and lifting under extreme working conditions in a confined area and in contact with untreated sewage.
Ability to fit through a street opening (manhole).
Ability to relate well with supervisors, the general public, and co-workers.
Possession of a valid Utah Commercial Driver's License, Class A and compliance with UDOT      physical requirements.
Must be able to obtain a Utah Pesticide Applicators License within six months of hire.
Ability to wear respiratory protection devices.
Working knowledge of departmental policies, procedures, sewer systems, methods of maintenance and operating requirements.

WORKING CONDITIONS:
Continuous pushing, pulling or lifting of heavy weights. Continuously difficult working conditions. Risk of bodily injury relatively great and could occur. Subject to year round outside weather conditions and extreme hazards, including continued contact with raw sewage, biolog­ical and chemical wastes and toxic hazards.
Intermittent exposure to stress as the result of human behavior.

CAREER LADDER:
After two years of successful performance as a Wastewater Collection Maintenance Worker I, incumbent may be advanced to WW Collection Maintenance Worker II based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

NOTE:
Persons employed in this position must pass a physical examination which shows the ability to perform heavy manual labor.  Persons in this classification:  1) Are subject to callback and overtime.  2) Are subject to continual exposure to raw sewage and various types of disease.  3) Should consult with their physician on whether immunizations/vaccinations are advisable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6		CDL (all types)

		002717		Wastewater Collection Maintenance Worker II		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs all duties involved in the operations and maintenance of the wastewater collections system. Maintains, cleans, inspects, repairs, tests and records through specialized TV video inspection equipment various sewer lines, collection facilities and pumping sites.  May also perform the duties of a Wastewater Collection Maintenance Lead Worker or be responsible for a single function such as safety compliance.  This position involves public contact, and some training responsibilities.		TYPICAL DUTIES:
Works with various crews to clean sewer lines, inspect and repair facilities, and administer root-killing foam.  Installs special wye connections for new services and installs new pipe to grade. Performs minor concrete work.
Operates specialized equipment such as high pressure cleaning truck, vacuum trucks, TV inspection equipment and rodding machines. Operates dump trucks, frontend loaders, forklifts, compressors and related heavy equipment as required. May operate backhoe in the absence of the lead worker or in emergency situations or for training purposes.
May be responsible for completing all necessary permits for confined space entry, trenching and shoring, and hot work. Trains and instructs new workers in all aspects of the job. Completes necessary work orders, computerized video inspection reports and other pertinent records.
Reports to crew lead worker and supervisors the progress and problems of crews and assigned programs.  May discuss specifications and make recommendations to supervisors.
Conducts confined space and lock out/tag out evaluations in compliance with all local, state and federal safety regulations and completion of necessary permits. Has authority to stop work if safety standards are not met, and may hold responsibility for compliance with safety regulations and procedures.
Notifies general public regarding sewer problems and may respond to various complaints.
May perform duties of a Wastewater Collection Lead Maintenance Worker in his/her absence.
Performs all the duties of a Wastewater Collection Maintenance Worker.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus three years’ experience in wastewater systems maintenance or two years’ experience as a Waste Water Collection Maintenance Worker I.  One year general water works maintenance or construction experience may be substituted for one year of experience.
Ability to perform heavy manual labor and lifting under extreme working conditions, in a confined area and in contact with untreated sewage.
Certification required in Confined Space Entry, Trenching and Shoring (Competent person as defined by OSHA), and Flagging and Traffic Control Device Placement.
Ability to fit through a street opening (manhole).
Ability to supervise a small crew.
Working knowledge of wastewater collection systems, and routine maintenance and repair procedures.
Possession of a valid Utah Commercial Driver's License, Class A and compliance with UDOT physical requirements.
Must be able to obtain a Utah Pesticide Applicators License within six months of hire. Ability to wear respiratory protection devices.
Ability to work well with co-workers, supervisors and the general public under adverse circumstances.
Possession of Wastewater Collection Operator Grade II certification or ability to obtain within 18 months of hire.

WORKING CONDITIONS:
Heavy physical activity. Continuous pushing, pulling or lifting medium to heavy weights. Continuously difficult working conditions.  Must stand, walk or sit uncomfortably for extended periods. Risk of bodily injury relatively great and could occur.  Subject to year round outside weather conditions and extreme hazards including continuous contact with raw sewage, biological and chemical wastes and toxic discharges.
Intermittent stress as a result of human behavior.

NOTE:    
Persons employed in this position must pass a physical examination and functional capacity test which shows the ability to perform heavy manual labor.  Persons in this classification:  1) Are subject to callback and overtime.  2) Are subject to continual exposure to raw sewage and various types of disease.  3) Should consult with their physician on whether immunizations/vaccinations are advisable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002725		Wastewater Collection Maintenance Worker Lead		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to a field supervisor, acts as lead person to specialized crews in the total operation and maintenance of the wastewater collection system. Operates at the journey level all assigned vehicles and equipment while performing specialized work in the installation, maintenance, cleaning, inspection, repair and testing of various sewer lines, collection facilities, and pumping sites.  This includes backhoes, dump trucks, front end loaders, compressors, forklifts, high pressure cleaning trucks, TV inspection trucks, and combination vacuum/high pressure trucks as a normal and continual assignment.		TYPICAL DUTIES:
As a lead person, assigns specialized crews to clean sewer lines, inspect and repair facilities, and administer root killing foam.  Installs special wye connections for new services and installs new sewer pipe to grade. Performs concrete work. May direct such operations by remaining onsite or moving from one location to another.
Operates backhoes, dump trucks, front end loaders, compressors and related heavy equipment. Also operates specialized equipment such as high pressure cleaning truck, vacuum trucks, and rodding machines.
Operates the TV inspection truck and equipment. Locates, identifies and marks defects in the sewer system and records all pertinent data on computerized video recording equipment. Prepares computerized reports for supervisors and engineering for analysis. Performs minor maintenance and repairs to video equipment.
Performs duties in job restoration including the preparation for asphalt, concrete and landscape restoration.
Responsible for completing all necessary permits for confined space entry, trenching and shoring, and hot work. Completes work orders, video inspection records, and inventory sheets. Trains and instructs new workers in all aspects of the job.
Reports to crew supervisors and departmental officials progress and problems of crews and assigned programs.  Provides input on budget and system specifications and makes recommendations in changes to system configuration to supervisors.
Directs the ordering and placement of traffic control barricades, trenching and shoring devices. Conducts confined space and lock out/tag out evaluations in compliance with all local, state and federal safety regulations. Conducts safety meetings and enforces all onsite safety procedures. Has authority to stop work if safety standards are not met, and is responsible for compliance with safety regulations and procedures. May recommend disciplinary action for members of crew. Coordinates cuts with other utilities in the field.
Notifies general public regarding sewer problems and responds to various complaints and emergencies.
Performs all the duties of a Waste Water Collection Maintenance Worker II.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent. Five years’ experience in wastewater systems maintenance, or three years’ experience as a SLC Public Utilities Wastewater Collection Maintenance Worker, plus one year’s experience involving the operation of sewer video inspection equipment. One year general water works maintenance or construction experience may be substituted for one of the three years in maintenance.
Two (2) years’ paid work experience operating equipment such as backhoes, dump trucks, front end loaders, high pressure and vacuum combination trucks.
Ability to perform heavy manual labor and lifting under extreme working conditions, in a confined area and in contact with untreated sewage.
Ability to fit through a street opening (manhole). Certification in Confined Space Entry, Trenching and Shoring (Competent Person as defined by OSHA), Flagging and Traffic Control Device Placement and Forklift operation.
Ability to supervise a small crew or several small crews. Ability to work well with co-workers, supervisors and the general public under adverse circumstances.
Working knowledge of wastewater collection system, maintenance, repair procedures and operations, and maintenance of sewer video inspection equipment.
Possession of a valid Utah Commercial Driver's License, Class A, and ability to comply with UDOT physical requirements.
Must be able to obtain a Utah Pesticide Applicators License within six months of hire. Ability to wear respiratory protection devices.

DESIRED QUALIFICATIONS:
Certification as a Wastewater Collections System Operator IV.

WORKING CONDITIONS:
Heavy physical activity. Required to push, pull or lift medium to heavy weights. Continuously difficult working conditions.  Risk of bodily injury relatively great and could occur.  Subject to year-round outside weather conditions and extreme hazards including continuous contact with raw sewage, biological and chemical wastes and toxic discharges.
Intermittent exposure to stress as a result of human behavior.

NOTE:
Persons employed in this position must pass a physical examination and functional capacity test which shows the ability to perform heavy manual labor.  Persons in this classification:  1) Are subject to callback and overtime.  2) Are subject to continual exposure to raw sewage and various types of disease.  3) Should consult with their physician on whether immunizations/vaccinations are advisable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6		CDL (all types)

		002710		Wastewater Collection Maintenance Worker Trainee		116 AFSCME PU		116 - PU		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under closer supervision, incumbent maintains, cleans, inspects, repairs and tests various sewer lines, collection facilities and pumping sites. May also perform general maintenance duties including operating a jack hammer, making and pouring concrete and asphalt, and operating various types of specialized equipment.		TYPICAL DUTIES:
Maintains and cleans sewer lines through the use of hand and power tools, high pressure equipment and mechanical rodders.
Inspects various sewer lines and systems with television equipment, in person and with sound equipment.
May locate lines with various types of electronic, manual and other types of equipment or through the use of maps, charts and plat information.  May install sewer main connections and repair broken sewer lines.
Tests various lines with specialized equipment.  May operate sealing equipment under close supervision.
Performs maintenance on sewer equipment and system.
Raises and seals manholes, including pouring of concrete, directing traffic away from work area and informing general public of sewer operations.
Inspects and maintains sewer pumping facilities.  May clean pumps, fuel generators and perform maintenance duties inside or adjacent to pump stations.
May inspect and repair various types of small pumps (less than 25 horsepower), telemetry and electrodes.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent, and one year paid work experience performing general maintenance or heavy labor.
Ability to perform heavy manual labor and lifting under extreme working conditions, in a confined area and in contact with untreated sewage.
Ability to fit through a street opening (manhole).
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Possession of a valid Utah Commercial Driver's License, Class A or B.
Previous experience in waste water system maintenance.

WORKING CONDITIONS:
Continuous pushing, pulling or lifting of heavy weights. Continuously difficult working conditions; risk of bodily injury relatively great and could occur.  Subject to year round outside weather conditions and extreme hazards, including continual contact with raw sewage, biological and chemical wastes and toxic discharges.
Intermittent stress as the result of human behavior.

CAREER LADDER:
After six months of successful performance as a Wastewater Collection Maintenance Worker Trainee, incumbent may be advanced to WW Collection Maintenance Worker I or WW Lift Station Worker provided incumbent possesses a valid Utah CDL and based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

NOTE:
Persons employed in this position must pass a physical examination which shows the ability to perform heavy manual labor.  Persons in this classification:  1) Are subject to callback and overtime.  2) Are subject to continual exposure to raw sewage and various types of disease.  3) Should consult with their physician on whether immunizations/vaccinations are advisable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116 - PU		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001543		Wastewater Collection Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Operations/Maintenance Superintendent, directs the operation, maintenance, and repairs to all sewer collection lines, facilities and lift stations.  Coordinates all contract valve and manhole adjustment work incidental to Public Utilities Department operations.		TYPICAL DUTIES:
Directs and manages the operations and maintenance of the City’s wastewater collection systems, including connections, inspections, investigations, maintenance and repairs of system pipes, lift stations, pumps, sonic and telemetry equipment, standby and portable electrical equipment. 
Designated as “Direct Responsible Charge” of wastewater collections system as defined by State and Federal regulations. Responsible for CMOM program as outlined by EPA under the Sanitary Sewer Overflow regulation.
Supervises personnel assigned to the section.  Responsible for employee selection, training, evaluation, discipline, and worker safety programs.
Prepares annual budget for section and administers same.  Approaches budget execution from a cost center standpoint, with focus on the use of labor, materials, and equipment.  Makes recommendations for capital improvements program.
Establishes and maintains cost effective work schedules for each cost center, initiates and monitors maintenance, new construction, and repair schedules for system piping, lift stations, pumps, and other related facilities.  Orders equipment and materials, authorizes payment, writes specifications and critiques contracts.
Prepares training schedules to help operators maintain their certification as required by Utah state law.
Serves as liaison with contractors, vendors, business community and general public; works with property owners and customers when there are potential difficulties or complaints, and coordinates with federal, state and other local agencies.  Establishes and maintains productive working relationships with other divisions and City departments. Coordinates Grease Control program with Water Reclamation Plant Manager and industrial users.
Plays key role in department disaster and emergency preparedness program.
Responses to hazardous materials spills that may directly impact wastewater collections systems and coordinates clean-up with City HazMat crews.
Represents the department at public meetings or on various committees as directed.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Two years post-high school study in engineering, business management, hydraulics or related field and six years experience in sewer collection systems installation and maintenance, two of which have been in a supervisory position. Appropriate work experience may be substituted for education on a year-for-year basis.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations.
Ability to communicate effectively orally and in written form to a wide range of public officials, contractors, engineers, City employees, and the general public.
Knowledge of hydraulics, pump repair, sewer maintenance, materials, techniques, equipment, personnel management, and budget accounting associated with sewer system operations and maintenance.  Ability to read and understand maps, sewer main charts and blueprints.
Possession of Utah State Water Collections Operator Certification, Grade IV, as required by law, or ability to obtain such certification within 12 months of date of hire.
Possession of PACP and MACP certifications or ability to obtain certifications within 12 months of hire.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Experience with computers, data input, and automated work management systems.

WORKING CONDITIONS:
Moderate physical effort.  Intermittent standing and uncomfortable working conditions due to dirty equipment, climate conditions, noise, heat, dust, and dampness.
Considerable stress a result of human behavior and accountabilities.
May be required to work irregular hours and be subject to call-back for emergencies.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities

and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002828		Wastewater Collection Supervisor		Grade 26 Non Exempt		N26		1/1/00		3/11/24		Supervisor		Water System Maintenance Operator II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to the Wastewater Collections Manager, supervises wastewater collections maintenance crews in the maintenance and repairs of all sewer collections lines.		TYPICAL DUTIES:
Supervises the operations and maintenance of the City's wastewater collections systems, including connections, inspections, investigations, maintenance and repairs of system pipes, and emergency standby pumping.  Implements and coordinates CMOM program as outlined by EPA under the Sanitary Sewer Overflow regulation.
Instructs, trains and evaluates subordinates regarding the operation and maintenance of collections system, tools and equipment, and observance of safety and other procedures.
Assists in budget preparation and monitoring. Makes recommendations for the capital improvements program.
Establishes and maintains cost effective work schedules for each work group through planning, prioritizing and monitoring all maintenance work. Determines best means and methods for job. Performs hands-on maintenance procedures and operates 10-wheel dump trucks, rubber tired backhoes, track hoes, high pressure cleaning trucks, and CCTV equipment.
Helps maintain sewer cleaning and CCTV equipment including wiring repair of TV equipment, cameras and vans.
Assists the Wastewater Collections Manager and Pre-treatment Compliance Coordinator in the Grease Control Program.
Resolves personnel issues.  Recommends employment actions, hiring and terminations.
Prepares records and reports.  Requisitions tools, supplies and materials. Assists with specifications.
Coordinates work with various departments, agencies and customers.
May fill in for Wastewater Collections Manager in his/her absence.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent and five (5) years work experience in wastewater collections system maintenance. Two (2) years of water systems maintenance or general construction experience may be substituted for two (2) of the five (5) total years’ experience.
Two (2) years of supervisory or lead experience.
Demonstrated knowledge of sewer collections maintenance, materials, techniques, equipment, and personnel management associated with sewer system operations and maintenance.
Ability to read and understand maps, sewer main charts, and blueprints.
Possession of Utah State Water Collections Operator Certification, Grade IV, or ability to obtain such certification within 12 months of date of hire.
Possession of PACP and MACP certifications or ability to obtain certifications within 12 months of hire.
Possession of a valid Utah State Class “A” CDL License.
Possession of a Utah Pesticide Applicators License or ability to obtain within one (1) month.  
Ability to wear respiratory protection devices.
Ability to pass ten year background check to obtain an airport SIDA badge.

DESIRED QUALIFICATIONS:
Experience with computers, data input and automated work management systems.

WORKING CONDITIONS:
Moderate physical effort. Intermittent standing and uncomfortable working conditions due to dirty equipment, climatic conditions, noise, heat, dust and dampness.
Intermittent stress as a result of human behavior and the demands of the position.
May be required to work irregular hours and be subject to stand-by and call-back for emergencies.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N26		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002726		Wastewater Lift Station Lead Worker		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to the Lift Station Maintenance Supervisor, acts as lead person to perform journey-level skills in the configuration, installation, maintenance, repair and replacement of pumps, air relief valves and force mains used in Salt Lake City’s 42 waste water lift stations, 4 Pump Stations and 26 Storm water lift facilities. There are a wide variety of pumps from 1/4 h.p. to 500 hp. electric, diesel and natural gas engines and numbering over 190 pumps. The pumps are critical to preventing backup of waste water in customer’s basements or flooding from storm water runoff.		TYPICAL DUTIES:
Serves as a lead person over a small crew assigned to inspect, repair, and maintain wastewater and storm water lift stations.  May direct such operations by remaining on-site or moving from one location to another.
As lead operator over specialized crew, repairs and replaces broken force mains, air relief valves and air filtration equipment using hand equipment, pavement breakers, fusing machine and cutters, cutting torches, walk behind saws, backhoe, dump trucks, front end loaders, compressors, and/or crane truck and related heavy equipment as required.
Performs preventive and routine maintenance of lift stations facilities including motors, pumps, sonic systems, variable frequency drives, set point controllers, plumbing, chemical treatment, air relief valves, and all other related facilities. Both inside and out.  Plans and implements new installations of pumps and peripheral equipment, including, piping,  re-packing  pumps, replacement of mechanical seals and shimming pumps, Knowledge and use of a wide variety of pump parts including shafts, seals, bearings, impellers, wear plates, shims, lip plates, check valves and air relief valves. Trains other employees in the same.
Reports to crew supervisors and departmental officials the progress and problems of crews and assigned programs.  May provide budget input, discuss specifications and make recommendations to supervisors. Assists Electricians and telemetry personnel with general job-related tasks. May instruct employees on proper ways to perform job safety such as vehicle placement, flagging requirements, and use of personal protective equipment.
Provides expertise to various personnel within the department or division under normal and emergency situations. Prepares simple schematics, requests purchase of pumps and equipment.
Instruct others regarding job site safety procedures and accident prevention.
Performs general maintenance on lift facility grounds and buildings; painting, carpentry, concrete work, roofing and siding, plants and trims vegetation, and performs landscaping. Knows and uses various landscaping chemicals and fertilizers and maintains and installs various irrigation systems and controls. Operates various lawn equipment such as; string trimmers, edgers, blowers, push and rider mowers.
Uses and operates generators, portable pumps for bypass pumping, snow removal equipment, safety equipment, such as lockout tag out, gas testers, A-frames, hand tools, power tools, pneumatic tools, airless sprayer, motors, pumps, trucks and other similar equipment as needed. Changes pumps and motors and hooks up portable generators in emergency situations. Uses drill press and oxyacetylene torch and operates overhead crane and other lifting equipment. Periodically makes own tools.
Performs and instructs others on preventive maintenance and specialized maintenance and repairs on all pumps within the waste/stormwater systems.
Assists with major projects and completes pre-assigned work orders with responsibility for accounting of time and materials. May review engineering plans and drawings.
May perform the duties of a Wastewater Collections Maintenance Worker.
Performs other duties as assigned.


MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent and three years’ experience as a Wastewater Lift Station Maintenance Worker.
Wastewater Collection Operator Grade III certification or ability to obtain within 18 months of hire.
Demonstrated ability to perform heavy manual labor and lifting under extreme working conditions, in a confined area and in contact with untreated sewage.
Ability to fit through a street opening (manhole).
Demonstrated ability to supervise a small crew or several small crews.
Working knowledge of waste water and storm water lift station maintenance and repair procedures.
Possession of a valid Class A. Utah CDL drivers’ license or ability to obtain within 6 months of hire.
Successfully complete a ten-year criminal background check to obtain an Airport SIDA badge.
Ability to respond to emergencies including 24-hour callout and standby according to rotating schedule.
Must comply with D.O.T. physical requirements.

DESIRED QUALIFICATIONS:
Three years experience in packing pumps, installing mechanical seals and bearings, pipe fitting, maintaining valves of all sizes, carpentry, plumbing and rigging.
Knowledge of wastewater treatment.
Certification in safety engineering or an approved safety course.

WORKING CONDITIONS:
Continuous pushing, pulling, or lifting heavy weights.  Continuous difficult working conditions.  Subject to year-round weather conditions and extreme hazards including continuous contact with raw sewage, biological and chemical waste and toxic discharges.  Exposure to electrical hazards in wet conditions.
Intermittent stress as a result of human behavior.

NOTE:
Persons employed in this position must pass a physical examination which shows the ability to perform heavy manual labor.  Persons in this classification:  1) Are subject to callback and overtime.  2) Are subject to continual exposure to raw sewage and various types of disease.  3) Should consult with their physician on whether immunizations/vaccinations are advisable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		002713		Wastewater Lift Station Worker		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reports to the lift station supervisor and/or lead worker and assists in the configuration, installation, maintenance, repair and replacement of pumps used in Salt Lake City’s 72 Waste/Storm water lift stations and pump stations throughout the Waste/Storm water system varying in size from 1/4 hp. to 500 hp.; electric, diesel and natural gas engines and numbering over 190 pumps in the system. The pumps are critical to preventing backup of wastewater in customer’s basements or flooding from storm runoff.		TYPICAL DUTIES:
Performs preventive and routine maintenance of lift stations including motors, re-packing pumps, replacing mechanical seals, shimming pumps, sonic systems, variable frequency drives, set point controllers, plumbing and all other related facilities, both inside and outside.  Responsible for job safety, such as vehicle placement, flagging requirements, and use of personal protective equipment. Assists electricians and telemetry personnel on general job-related tasks.
Reports to crew lead workers and supervisors, progress and problems of crews and assigned programs.  May discuss specifications and make recommendations to lead workers or supervisors.
Assists in implementing new installations of pumps and peripheral equipment, including piping, and concrete work. Knowledge and use of wide variety of pump parts including shafts, seals, bearings, impellers, wear plates, shims, lip plates, check valves and air relief valves.
Performs general maintenance on department lift facility grounds and buildings including painting, carpentry, roofing, siding, plumbing and concrete work. Plants and trims vegetation and perform landscaping. Knows and uses various landscaping chemicals and fertilizers. Maintains and installs various irrigation systems and controls. Operates various lawn care equipment such as string trimmers, edgers, blowers, push and rider mowers.
Uses and operates generators, portable pumps for bypass pumping, safety equipment such as lock out tag out,  gas testers, A-frames, hand, pneumatic and power tools, airless sprayer, oxy-acetylene torch and drill press. Operates overhead crane and other lifting devices. motors, pumps, and trucks.  Changes pumps and motors and hooks up portable generators in emergency situations. Periodically makes own tools. Operates equipment, snow removal equipment, plows, and other similar equipment as needed.
Assists with major projects and completes pre-assigned work orders with responsibility for accounting of time and materials.
Operates specialized equipment such as dump trucks, frontend loaders, forklifts, compressors and related heavy equipment as required. May operate backhoe in the absence of the lead worker or in emergency situations or for training purposes.
May perform the duties of a Wastewater Lift Station Lead Worker in their absence.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent and 1-year experience in water or wastewater system maintenance.  Six months’ experience as a SLC Public Utilities Department Wastewater Collection Maintenance Worker Trainee may be substituted for the foregoing experience requirement.
Demonstrated ability to perform heavy manual labor and lifting under extreme working conditions, in a confined area and in contact with untreated sewage.
Ability to fit through a street opening (manhole).
Demonstrated knowledge of wastewater/storm water lift stations or water pump stations maintenance and repair procedures.
Possession of a valid Driver’s License or Utah Driving Privilege card.
Successfully complete a ten-year criminal background check to obtain an airport SIDA badge.
Possession of Wastewater Collection Operator Grade II certification or ability to obtain within 18 months of hire.

WORKING CONDITIONS:
Continuous pushing, pulling, or lifting heavy weights.  Continuous difficult working conditions.  Subject to year-round outside weather conditions and extreme hazards including continuous contact with raw sewage, biological, and chemical waste and toxic discharges.  Exposure to electrical hazards in wet conditions.
Intermittent stress as a result of human behavior.

NOTE:
Persons employed in this position must pass a physical examination which shows the ability to perform heavy manual labor.  Persons in this classification:  1) Are subject to callback and overtime.  2) Are subject to continual exposure to raw sewage and various types of disease.
3) Should consult with their physician on whether immunizations/vaccinations are advisable.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		002769		Wastewater Plant Maintenance Coordinator		Grade 28 Exempt		E28		1/1/00		3/11/24		Supervisor		Water Reclamation Facility Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Wastewater Operations and Maintenance Manager supervises and coordinates wastewater treatment plant maintenance activities.  Works closely with the Wastewater Operations and Maintenance Manager, Wastewater Plant Maintenance Engineer, and Water Reclamation Safety Specialist.   This is a key managerial position requiring advanced technical knowledge of wastewater processes, as well as facility process units, equipment, and the overall treatment process.  Directs all maintenance personnel on a continuous 24-hour-a-day basis.  Plans and coordinates maintenance activities with all work groups to ensure plant compliance with all state and federal regulations.		TYPICAL DUTIES:
Organizes, plans, and monitors Water Reclamation Plant’s maintenance sections and, under guidance and direction of Water Reclamation Manager, coordinates, directs and prioritizes treatment plant process-unit maintenance to ensure optimum performance in a cost-effective manner.  Supervises technical system analysts responsible for water treatment system controls and instrumentation, and maintenance electricians who install and maintain plant power and electrical equipment. Participates in major project planning and equipment upgrades or replacements.  Coordinates work with other sections, divisions and departments.
Coordinates staffing levels, scheduling methods and training for the maintenance sections.  Approves requests for materials and equipment according to budgetary requirements and plant needs.  Ensures compliance with city purchasing procedures.  Assists in budget preparation and administration.
Resolves major personnel issues, including hiring, firing, suspensions and reassignments.  Sets performance standards for personnel in the section.  Evaluates performance of subordinates and completes formal appraisals.
Monitors and reviews plant performance daily to ensure plant process units and equipment are meeting operating requirements.  Works with Water Reclamation Manager, Wastewater Operations and Maintenance Manager, and Wastewater Plant Maintenance Engineer to establish and update operating procedures, and to assist with SCADA planning, design and contract service management.  Inspects all facilities to ensure cleanliness and satisfactory condition of plant property and equipment.  Provides technical assistance for trouble shooting wastewater processes and equipment operation.  Investigates special problems as requested by management.
Coordinates emergency response and safety training for maintenance sections.  Ensures adequate training for personnel in proper use of all equipment and safe job procedures and practices.
Assists with development and management of wetlands, biosolids program and other environmental programs for the Water Reclamation Division.
Works with Wastewater Plant Maintenance Engineer, Wastewater Operations and Maintenance Manager, Water Reclamation Safety Specialist, Storehouse, Laboratory and Pretreatment Program personnel who provide technical support to maintenance sections.
Plans and assigns work tasks for maintenance personnel.  Ensures that performance standards are met on assigned jobs.  Verifies critical spare parts and their availability before jobs start.
Responsible for managing and updating of facility maintenance work-order system and computerized preventive maintenance program.
Responsible for tracking and ensuring proper working condition of the facilities fleet, both heavy and light equipment including but not limited to portable pumps, portable power generators, service equipment and small transport vehicles.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Graduation from a technical college with specialization in wastewater or a mechanical trade plus eight (8) years’ paid experience in process plant operations and maintenance, including two years in a supervisory capacity.  Education and experience may be substituted one for the other on a year-for-year basis, except for the supervisory requirement.
Knowledge of pumps, motors, gear reducers, conveyors, compressors, pneumatic, hydraulic and electrical controls, chlorine equipment, and heating, cooling and ventilation equipment, process operation trouble shooting and mechanical maintenance.  Extensive knowledge of applicable federal, state and local treatment standards and plant operations requirements.
Knowledge of basic computer skill with experience in Microsoft Office software, and computerized facility maintenance and inventory tracking software.
Proven ability to supervise and motivate subordinates to achieve objectives and to maintain organizational integrity.  Ability to work well with other employee team members at all levels and the general public.  Prepare extensive and complex reports in oral and written form and present them to persons of various backgrounds and educational levels.
Possession of a valid driver’s license or driving privilege card.
           
DESIRED QUALIFICATIONS:
Possession of a valid Grade III Wastewater Treatment Operator’s Certification from the State of Utah.

WORKING CONDITIONS:
Moderate physical activity.  Exposure to some occupational environmental hazards.  On call 24 hours a day, seven days a week.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002709		Wastewater Plant Maintenance Operator I		114 AFSCME		114		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under close supervision, incumbent performs entry-level work in the maintenance of wastewater treatment facilities, equipment and grounds.  In training capacity, serves as helper or assistant for another more skilled worker.		TYPICAL DUTIES:
Under supervision, does entry-level to routine semi-skilled level work in the inspection and servicing of pumps, motors, compressors, lifts, hoists and related equipment.
Assists with installing and removing equipment, repairing broken parts and performing preventive maintenance.  Makes minor repairs and may complete work orders.
Operates equipment and hand or power tools.  Performs preparation and cleanup tasks.
Performs grounds maintenance; may adjust and repair sprinkling systems Washes walls, paints, cleans, and may make deliveries and pick up supplies from vendors.
Under supervision, may begin training on heavy equipment, including loaders and 10-wheel dump trucks.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent. 
Ability to read, write and follow written and oral instructions. 
Some knowledge of methods, tools and materials used in general maintenance and repair work.
Ability to operate various hand and power tools.
Possession of valid state driver’s license or Utah driving privilege card.
Ability to wear respiratory protection devices.

DESIRED QUALIFICATION:
Class A or B Utah Commercial Driver’s License.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium to heavy weights.  Exposure to confined spaces, high voltage equipment, dust, grease, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria, and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases. Employees are to follow prescribed safety and hygienic procedures.
Low exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency call on a 24‑hour, seven‑day‑week basis.

CAREER LADDER:
Upon satisfactory completion of training as a WW Plant Maintenance Operator I, incumbent may be advanced to WW Plant Maintenance Operator based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				114		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002374		Wastewater Plant Maintenance Operator II		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Performs semi-skilled to skilled work in the operation, maintenance and repair of wastewater plant buildings and equipment.  Some responsibilities may be performed without direct supervision.		TYPICAL DUTIES:
Inspects and services equipment such as boilers, compressors, lifts, hoists, chillers, steam systems, pumps, air con­ditioners, swamp coolers, electrical generators, fans, motors, digesters, rag pickers and related equipment.
Performs routine maintenance and repairs under supervision or according to work orders, maintenance schedules or as needed.  May work alone or as part of a group.  Reads blueprints.
Reads and interprets performance charts, control panels and graphs.  Under supervision, makes operational adjustments.  Works with energy conservation and recovery program.  Operates valves and controls.  Assists with plant security.
Repairs broken equipment such as rag pickers, trunions, digester parts and clarifiers.  May train other employees in the operation and repair of plant equipment.
May operate heavy equipment including loaders and 10-wheel dump trucks.
Lubricates machinery and, under supervision, assists or performs new or replacement installations.  May assist with major projects under supervision or complete pre-assigned work orders with responsibility for accounting of time and materials.
Completes work records and work orders.  May suggest inventory replacement or original accesses.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Satisfactory completion of the Salt Lake City Corporation training for a Wastewater Plant Maintenance Operator I.  Minimum of two years as a Wastewater Maintenance Worker or similar occupation may be substituted for the Operator Level I training.
Proven ability to use hand and power tools for repair of machinery.
Possession of a valid driver’s license or driving privilege card.
Ability to work well with co-workers, supervisors and the general public under varying circumstances.
Ability to wear respiratory protection devices.

DESIRED QUALIFICATION:
Class A or B Utah Commercial Driver's License.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium-heavy weights.  Exposure to confined spaces, high-voltage equipment, dust, grease, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria, and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Low exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency call on a 24‑hour, seven‑day‑week basis.

CAREER LADDER:
After one year of successful performance as Wastewater Plant Maintenance Operator II, incumbent may be advanced to Wastewater Plant Maintenance Operator III based on the supervisor/manager recommendation, review by Human Resources, and Department Director approval.  This is based on the need for a Level III worker.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002721		Wastewater Plant Maintenance Operator III		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent performs journey-level skilled duties required in the operation, maintenance and repair of wastewater plant buildings and equipment.  May serve as a lead worker over training crews, including hourly and apprentice-level plant maintenance operators.		TYPICAL DUTIES:
Performs journey-level skilled inspection and servicing of equipment such as boilers, compressors, lifts, hoists, chillers, steam systems, pumps, air conditioners, swamp coolers, electrical generators, fans, motors, digesters, rag pickers and related equipment.
Provides expertise and instruction for preventive and specialized maintenance.  Performs most maintenance and repairs without supervision, according to work orders, maintenance schedules or as needed.  May work alone or as part of a group. Reads and interprets blueprints. Completes work records and work orders.  Suggests inventory replacement or original accesses. Trains other employees.
Reads and interprets performance charts, control panels and graphs.  Makes operational adjustments.  Works with energy conservation and recovery program.  Operates valves and controls.  Assists with plant security.
Repairs broken equipment such as rag pickers, trunions, digester parts and clarifiers.
May operate heavy equipment including loaders and 10-wheel dump trucks.
Lubricates machinery and performs new or replacement installations.  Assists with major projects and completes pre-assigned work orders with responsibility for accounting of time and materials.    
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus three years’ paid experience as a plant maintenance operator installing, repairing and maintaining a variety of industrial or process plant equipment at either a wastewater treatment or water treatment facility, a chemical process plant, or other industrial plant facility.
Proven ability to read and interpret blueprints, circuit diagrams and various manuals and maintenance schedules.
Possession of a valid state driver's license or Utah driving privilege card.
Ability to wear respiratory protection devices.

DESIRED QUALIFICATION:
Class A or B Utah Commercial Driver's License.

WORKING CONDITIONS:

Moderately heavy physical activity.  Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium-heavy weights.  Exposure to confined spaces, high-voltage equipment, dust, grease, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria, and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Low exposure to stress as a result of human behavior and the demands of the position.

CAREER LADDER:
After one year of successful performance, during which incumbent demonstrates ability to lead and facilitate team members in the discharge of duties, incumbent may be advanced to WW Plant Maintenance Operator IV based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.  This is based on need for a Level IV worker.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002727		Wastewater Plant Maintenance Operator IV		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent performs journey-level skilled duties required in the operation, maintenance and repair of wastewater plant buildings and equipment.  Reporting to the Field Supervisor or Wastewater Plant Maintenance Coordinator, directs and determines the major maintenance schedules and operational needs of stationary building equipment such as boilers, compressors and large pumps.  Lead person assignments are routinely required of this position.		TYPICAL DUTIES:
Helps determine the need, frequency and schedule of major building and process equipment maintenance and performs in according to plant operations, emergency needs and availability of parts and supplies.  Assists in the scheduling and supervision of all general maintenance.
Provides expertise and "hands on" instruction for preventive and specialized maintenance and repairs.  Performs many maintenance tasks without direct assistance.  Orders parts and supplies through departmental channels.  Trains other employees.
Performs major adjustments to various types of equipment. May repair broken equipment such as rag pickers, trunnions, digester parts and clarifiers.  May train other employees in the operation and repair of plant equipment.
Prepares training and instructional material including oper­ations and maintenance manuals for plant equipment.  Works with designers, contractors and consultants to improve maintenance and provide those maintenance skills after warranty periods.
May work with stockroom to assist vendors for maximum cost benefits to plant and to lessen operational interruptions.
May operate heavy equipment including loaders, 10-wheel dump truck, and crane.
Responds to emergencies and suggests changes in plant procedures.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent plus four year’s paid experience as a plant maintenance operator installing, repairing and maintaining a variety of industrial or process plant equipment at either a wastewater treatment or water treatment facility, a chemical process plant, or other industrial facility; or one year as a Salt Lake City Public Utilities Department Wastewater Plant Maintenance Worker III. 
Ability to supervise as a lead worker.
Proven ability to operate, maintain and repair equipment such as boilers, chillers, conveyors, speed reducers, pumps, compressors, motors and similar equipment and to present and prepare manuals for their operation and maintenance.  Ability to read and interpret blueprints.
Proven ability to use hand and power tools for repair of machinery.
Possession of a valid state driver's license or Utah driving privilege card.
Ability to work well with co-workers, supervisors and the general public under varying circumstances.
Ability to train and teach other plant personnel.
Ability to wear respiratory protection devices.

DESIRED QUALIFICATION:
Possession of a Class A or B Utah Commercial Driver's License.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to stand, walk or sit uncomfortably for extended periods; push, pull or lift medium-heavy weights.  Exposure to confined spaces, high-voltage equipment, dust, grease, heat, cold, dampness, cuts, scrapes, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria, and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Low to moderate exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency call on a 24‑hour, seven‑day‑week basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002718		Wastewater Preventative Maintenance Worker		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to the Maintenance Supervisor, primary responsibilities are, determines, performs and directs the preventive maintenance and protective fluid service of stationary process equipment such as large engine/generator sets, compressors and pumps. Assist the Operation and Maintenance (O&M) staff with wastewater system repairs and maintenance.		TYPICAL DUTIES:
Performs preventive maintenance service of industrial engine/generator equipment; protective water collection pot drain checks; heavy duty industrial battery service, preventive maintenance checks of high-pressure relief valve operation, drive belt condition and bearing temperature; and similar service monitoring.
Administers preventive maintenance and protective fluid service for complex machinery according to manufacturer’s specifications. Coordinates with equipment manufacturers and modifies protective fluid needs in accordance with special conditions of the process and installation.
Provides expertise and instruction for preventive and specialized maintenance of operating equipment requiring oils, greases, antifreeze, cooling water, air filters, and similar service.
Monitors process equipment with sensitive instruments to detect potentially hazardous gas leaks; monitors vibration of equipment for analysis of bearing failure.
Assists in gathering data such as equipment operation time, temperatures, oil use, etc., to predict equipment problems or catch malfunctions before they become catastrophic failures.
Stays alert to unusual conditions such as noises, temperatures, leaks and odors which are first indications of equipment problems.
Observes and checks the operation of safety devices throughout the plant such as fire extinguishers and emergency lights.
Monitors service supply levels of inventory and works with storehouse personnel to see that sufficient stocks levels are maintained and available when needed.
Ensures that safety standards are maintained while performing duties.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus two to three years paid work experience performing related maintenance or preventive maintenance duties.
Proven ability to be observant to unusual conditions of operating equipment and attention to detail in schedule, timing and need for preventive maintenance on equipment.  Ability to read and understand manufacturer’s lubrication instructions and adaptation of those to special requirements of actual machinery installation.
Proven ability to use hand and power tools for the maintenance and repair of machinery.
Possession of a valid driver's license or driving privilege card for vehicles assigned.
Ability to work well with co-workers, supervisors and the general public under varying circumstances.
Ability to train and teach other plant personnel.

DESIRED QUALIFICATIONS:
Related preventive maintenance experience duties at either a wastewater treatment or water treatment facility, or other industrial facility.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium weights.  Difficult working positions.  Must stand, climb, walk or sit uncomfortably for extended periods.  Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust or grease.  Exposure to health and occupational hazards.
Intermittent exposure to stress as the result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002784		Water Conservation Program Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Water Resource Manager, incumbent plans, develops, organizes, coordinates and executes department water conservation programs and activities. Regularly interfaces with outside agencies, media, and consultants. Provides technical expertise and assistance in landscaping, irrigation, residential, commercial, industrial, and institutional water use and other approaches to cultivate and foster water conservation. Develops and coordinates dissemination of public education information and materials. Regularly represents the Department at public meetings, technical conferences, and at local, State, and regional stakeholder workshops, panels, etc.		TYPICAL DUTIES:
Working with department leadership, plans and implements the department’s water conservation program.  Monitors water-use records and evaluates program effectiveness. Collects, analyzes, interprets and presents information on water conservation activities to department management, local community leaders, elected officials, special interest groups and customers. Recommends program direction responsive to landscape, horticulture, commercial and industrial needs.
Researches and reports up-to-date information regarding current legislation and/or ordinances related to water conservation issues.  Organizes and coordinates a volunteer docent program, workshops, promotional activities, educational tours, and field days to teach and encourage appropriate water conservation methods.  Coordinates development of interpretive signs and printed informational materials to reflect proper gardening, landscape and conservation program objectives. Attends and/or participates in meetings and represents the department on water conservation issues.  Acts as coordinator to and advisor for citizen advisory committees on special projects pertaining to water conservation issues and program initiatives.
Develops educational and informational brochures, articles, and other media. Provides input for water conservation web site and assists in page maintenance.  Coordinates activities with other city departments in providing public information programs, including presentations covering general conservation, residential and commercial programs to schools, civics and other groups. Works with other city departments in developing and implementing water conservation best practices.
Drafts correspondence on behalf of the Department regarding water-conservation-related inquiries and policies.  Attends, participates, or conducts meetings representing the Department to the public on a variety of issues. Conducts research to provide information essential for staff decision making on critical issues and existing programs. Assists in the preparation of the Department annual report. Assists in the development of materials for the Department web page and assists in page maintenance.
Reviews interim and final reports for water conservation projects submitted by outside agencies and makes recommendations.  Oversees development and administration of a certification program for commercial and industrial customers in conjunction with specialists in the community. Assists in development and implementation of model water conservation ordinances.  Works with outside agencies and City planning departments in providing training and support for staff, contractors and residents. Assists in research, testing and reporting of new water conservation technologies and joint projects with other agencies and universities.  Monitors and advises on landscape conservation research, including research on water conserving plants. 
Interfaces with others in commercial, industrial, institutional and residential water conservation projects.  Participates in pre and post field verifications of landscape water conservation projects.  Provides technical review and assistance in landscape water conservation project design and development, and in particular the use of advanced irrigation technology and incentive programs.  Reviews irrigation design documents, specifications and ordinances.
Hires, trains, and supervises seasonal, intern or other conservation program staff as needed. Conducts internal training programs to enhance customer service related to water conservation.
Assists in the preparation of annual budget and updates to the department’s conservation plan.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree from an accredited university in landscape architecture, horticulture, plant or water sciences, environmental planning, education, public relations or related field.  Four years’ job-related, paid experience, including two years in public relations type work. 
Advanced knowledge of horticulture principles, plant identification, irrigation design, and water-conserving landscaping practices.  Also, considerable knowledge of basic conservation methods and techniques, including related engineering, mathematical and economic analytical methods. 
Ability to apply common sense, analyze data and interpret results yielding varying outcomes.  Ability to communicate and interact effectively with the public, and with employees and representatives of both inside and outside agencies.  Ability to operate basic office machines such as computers, copiers, adding machines, printers, phones, and fax.
Demonstrated ability to exercise independent judgment and make sound, logical, well thought out decisions.
Possession of a valid driver’s license or driving privilege card.
 Must be able to obtain within 6 months of hire the Irrigation Landscape Auditor certification as administered by the International Irrigation Association. 

WORKING CONDITIONS:
Work is generally performed in a comfortable office environment.  Frequent sitting, walking, standing, stooping and lifting of light to moderately heavy weights.  Frequent driving and setting up education materials for informational meetings. Occasional minor climbing. Exposure to outdoor elements, cold, heat, dust and noise.  Occasional exposure to hazards associated with construction areas, toxic or caustic chemicals, fumes or airborne particles.  May be required to wear a respirator and may occasionally be exposed to wet or humid conditions. 
Irregular and extended work hours required to prepare for and attend committee and public information meetings, including local media interviews.  Frequent exposure to stress as a result of human behavior and project goals.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001302		Water Distribution System Manager		Grade 34 Exempt		E34		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Operations and Maintenance Superintendent, directs the operations, maintenance, and repairs of the water distribution system of the Public Utilities Department, including the department’s dispatch center; response to system emergencies and trouble calls; mechanical and electrical maintenance of water storage tanks; distribution system wells; booster pumps and regulators; along with buildings and grounds maintenance of those facilities. Develops and implements goals, sets priorities, and establishes performance measurements. Serves as acting O&M Superintendent as necessary.		Manages water distribution system to assure that water quality and pressure standards are maintained throughout the system and that the appearance of the facilities is well maintained. Directs emergency crew operation to provide first response to calls about main breaks and other system problems. Directs maintenance crew and/or operation crew to repair or replace water system appurtenance.
Manages personnel assigned to section including employee selection, training, evaluation and counseling.
Prepares annual budget for section and administers same.  Approaches budget execution from a cost center standpoint, with focus on use of labor, materials and equipment. Makes recommendations for capital improvements program.
Establishes and maintains cost effective work schedules for each cost center. Initiates and monitors maintenance schedules for water system repairs, electrical, telemetry and pumping programs.  Orders equipment and materials, authorizes payment, writes specifications and critiques contracts.
Prepares training schedules to assist operators maintain their certification as required by state law. Works with Department Safety Manager to facilitate safety training for operations and maintenance personnel.
Serves as liaison with contractors, vendors, business community and general public; works with property owners and customers when there are potential difficulties or complaints; and coordinates with federal, state and other local agencies. Establishes and maintains productive working relationships with other divisions in city departments.
Plays key role in departmental disaster and emergency preparedness program.
Represents the department at public meetings and on various Committees as directed.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Bachelor's degree in Engineering, Hydrology, Public Administration, or a related field.  Six years’ work experience in water distribution system operations and maintenance, three years of which must have been in a supervisory position. Work experience may be substituted for education on a year-for-year basis.
Knowledge of budget preparation and administration and the ability to implement budget requirements into departmental operations.
Ability to communicate effectively orally and in written form to a wide range of public officials, contractors, engineers, city employees, and the general public.
Knowledge of water hydraulics, pump repair, deep well and aquifers, personnel management and budget accounting, and recovery requirements. Ability to read and understand maps, water main charts and blueprints.
Possession of valid Utah State Water Distribution Operator Certification, Grade lV, as required by law, or ability to obtain such licensing within 12 months of date of hire.
Possession of valid driver’s license or driving privilege card.
Knowledge of materials, techniques and equipment associated with water system maintenance, repairs, distribution operations and general maintenance.

WORKING CONDITIONS:
Light to moderate physical activity.   Intermittent standing and uncomfortable working conditions due to weather or emergency circumstances.  Climbing required to inspect facilities.
Constant exposure to stress as a result of human behavior.

THE INCUMBENT IS REQUIRED TO ASSUME JOB RESPONSIBILITIES OF OTHER MANAGERS AS NECESSARY ON AN INTERMITTENT BASIS. MAY ALSO BE REQUIRED TO WORK IRREGULAR HOURS AND BE SUBJECT TO CALL BACK FOR EMERGENCIES.

A TEN YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E34		United States of America (Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		001312		Water Distribution System Operator I		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under closer supervision of supervisor or lead worker, incumbent learns and performs daily operations tasks associated with an assigned segment in the county water distribution system. Training duties include: learning response to water department emergencies and trouble calls; assessing problem and proper steps to correct or refer to supervisor or experienced operator. Notifies appropriate maintenance supervisors for needed repairs. Assists department with security. Maintains proper flow, storage and pressure in system, and performs necessary maintenance work on pressure regulators, valves, pumps and associated equipment. Duties are performed on a rotating shift, requiring 24¬hour coverage.		TYPICAL DUTIES:
Operates pumps, wells, and computer telemetry system. Monitors data from treatment plants, supply conduits, reservoirs and pumping stations. Makes adjustments when necessary to sustain pressure and reservoir levels. Meets emergency demands and flow requirements in various distribution zones. Correlates pumping/regulating operations for high and low demands to minimize costs and use cheapest available water. Completes reports identifying property damage. Contacts appropriate maintenance supervisors to repair and restore service. Resolves customer complaints. Provides back up services for dispatch as needed.
Responds to emergency and routine water related situations, including but not limited to: Main, service, fire line and hydrant breaks; blown meters; broken valves; water related road damage and sinkholes. Identifies problem and takes corrective action. May use specialized equipment to locate mains, services, and valves. Investigates accidents where water system has been damaged by high or low pressure, or where system has damaged other areas because of human error or equipment malfunction. In the event of natural disaster, makes emergency decisions for assigned area, inspects and reports on damages, shuts down large conduits and pipelines for relocation, new construction and maintenance.
Ensures security of water department equipment and buildings by making periodic checks and inspections. Checks city construction project areas to ensure barricades are properly placed. Returns barricades to department or other areas when appropriate.
Conducts pressure surveys, test fire and hydrant flows, collects pressure recorder data, completes and turns in various records and reports and inspects and repairs pump controls and regulator valves. Also repairs, calibrates and installs pressure recording clocks and gauges, altitude valves and surge control valves. Cleans reservoirs, tanks, pump stations, well stations, conduits, aqueducts and other water distribution equipment.
Operates and changes chlorine tanks and associated equipment. Implements emergency procedures when handling chlorine leaks. May assist maintenance crews in emergency repairs. Works with other water companies, fire departments and fire insurance writers.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalency.
Two years’ experience in water system operation, emergency response and/or maintenance; or 18 months experience as emergency worker, valve runner, meter reader or water maintenance worker.
Possession (or ability to obtain within 12 months of hire date) valid Utah Water Distribution Operator Grade I certification.
Demonstrated ability to read and understand technical instruction; file, maintain and retrieve manual and computer reports.
Ability to relate well with the general public under varying or stressful circumstances.
Demonstrates ability to prepare written and oral reports.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity, required to push, pull or lift medium heavy weights, difficult working positions, some exposure to heights and toxic chemicals. Moderate exposure to disagreeable elements such as cold, dampness, fumes, noise, dust, and grease.
Moderate exposure to stressful situations as a result of human behavior.
Employees are subject to shift work and call back in emergency situations.
No facial hair may be worn because of safety masks used in case of chlorine leaks.

CAREER LADDER:
With possession of Utah Water Distribution Operator Grade I certification, one year in the Water Distribution System Operator I position, and demonstrated proficiency in the job duties, incumbent may be advanced to Water Distribution System Operator II, based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		001303		Water Distribution System Operator II		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under moderate supervision of supervisor or lead operator, incumbent performs daily operations and maintenance duties for an assigned segment of county water distribution system. Responds to water department emergencies and trouble calls, determines problem and takes proper steps to correct. Notifies appropriate maintenance supervisors for needed repairs. Assists department with security. Maintains proper flow, storage and pressure in system, and performs necessary maintenance work on pressure regulators, valves, pumps and associated equipment. Duties are performed on a rotating shift, requiring 24-hour coverage.		TYPICAL DUTIES:
Operates pumps, wells, and computer telemetry system. Monitors data from treatment plants, supply conduits, reservoirs and pumping stations. Makes adjustments when necessary to sustain pressure and reservoir levels. Meets emergency demands and flow requirements in various distribution zones. Correlates pumping/regulating operations for high and low demands to minimize costs and use cheapest available water. Completes reports identifying property damage. Contacts appropriate maintenance supervisors to repair and restore service. Checks city constriction project areas to ensure barricades are properly placed. Returns barricades to department or other areas when appropriate. Ensures security of water department equipment/buildings by periodic checks and inspections.
Responds to emergency and routine water related situations, including but not limited to:  Main, service, fire line and hydrant breaks; blown meters; broken valves; water related road damage and sinkholes. Identifies problem and takes corrective action. May use specialized equipment to locate mains, services, and valves. In the event of natural disaster, makes emergency decisions for assigned area, inspects and reports on damages, shuts down large conduits and pipelines for relocation, new construction and maintenance.
May act as distribution operator lead person and as technical advisor for maintenance crews. Provides back-up services to dispatch as needed. May provide technical advice to others while off duty. Investigates accidents where water system has been damaged by high or low pressure, or where system has damaged other areas because of human error or equipment malfunction. Resolves customer complaints.
Conducts pressure surveys, test fire and hydrant flows, collects pressure recorder data, completes and turns in various records and reports and inspects and repairs pump controls and regulator valves. Also repairs, calibrates and installs pressure recording clocks and gauges, altitude valves and surge control valves. Cleans reservoirs, tanks, pump stations, well stations, conduits, aqueducts and other water distribution equipment.
Operates and changes chlorine tanks and associated equipment. Implements emergency procedures when handling chlorine leaks. May assist maintenance crews in performing emergency repairs. Works with other water companies, fire departments and fire insurance writers.
Performs other related duties as required.

MINIMUM QUALFICIATIONS:
High school diploma or GED equivalency plus three years’ experience in water system operation or maintenance. Six months full-time work experience as a Water Distribution System Operator I for Salt Lake City's Public Utilities Department may be substituted for one year of the required experience.
Possession of valid Utah Water Distribution Operator Grade I certification within 12 months from hire date as Water Distribution System Operator II.
Ability to assess situations, establish priorities, make appropriate decisions and respond quickly in an emergency, under adverse conditions.
Ability to analyze pressure data recording charts and read and understand technical instruction; and to file, maintain and retrieve manual and computer records and reports.
Ability to relate well with the general public under varying or stressful circumstances.
Demonstrated ability to prepare written and oral reports.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity, required to push, pull or lift medium heavy weights, difficult working positions, some exposure to heights and toxic chemicals. Moderate exposure to disagreeable elements such as cold, dampness, fumes, noise, dust, and grease.
Considerable exposure to stressful situations as a result of human behavior.
Employees are subject to shift work, call back in emergency situations.
No facial hair may be worn because of safety masks used in case of chlorine leaks.

CAREER LADDER:
After 12 months of satisfactory performance as Water Distribution System Operator II and acquiring the skills necessary to perform the duties of Senior Water Distribution System Operator, incumbent may be advanced to Senior Water Distribution System Operator, based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		000812		Water Distribution Valve Operator		114 AFSCME		114		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Locates, chips out asphalt and cleans out debris from valve boxes, exercises and inspects water main valves in the distribution system, makes shutdowns for contractors and emergencies. Assists distribution operators, valve and hydrant maintenance crews, and maintains permanent records of valve condition and location. Reports to and relies on Water System Operation Supervisor or assigned field supervisor for guidance and job facilitation.  This is a semi-skilled, preventive maintenance and machine operation position.

Persons in this position are subject to callback and overtime.		TYPICAL DUTIES:
Locates valves with electronic location equipment.  Uses jackhammer to break out asphalt or concrete.  Uses air compressor or vacuum machine to remove mud and debris from valve boxes
Works closely with water distribution and system maintenance employees to ensure proper function and good condition of valves. Makes shutdowns in emergencies or as requested by contractors and engineers. Maintains daily valve reports, which are input into computer data base.
Manually, or with the use of a computer operated hydraulic valve operating machine, systematically "exercises" (opens and closes) valves. Uses computer printouts to decide which valves should be run each day. Must meet yearly quota of valves to be exercised.
On daily computer printout, records conditions and locations of valves and notes any problems. Initiates work orders for needed repairs, and inspects valves after repairs have been made.
Ensures that any valves being run will not shut off flows to any pump station, well station or regulator station. Checks with distribution department before opening system valves. Notifies distribution department anytime 12-inch-or-larger valve must be closed.
Conducts system-wide flushing program by properly opening and flushing hydrants and wash-out valves throughout the system. On a daily computer printout records conditions and locations of hydrants or wash-out valves and notes any problems and initiates work order for needed repairs. Must meet yearly quota.
Notifies public when shutdowns will interrupt water services.
Cones off street traffic at valve locations. Exercises with extreme care and caution in carrying out duties where traffic hazards exist. Uses air detectors to evaluate potential hazards before entering and during work in confined spaces which house valves.
Uses maps and locating devices to locate buried valves. Makes accurate measurements of valve locations and posts on a permanent fixture, i.e., telephone poles, curbs, street sign posts.
Conducts pressure surveys to determine conditions of feeds throughout the system, by taking pressure readings from fire hydrants and comparing to readings from fire hydrants down the line.
Assists water distribution and other crews in performing maintenance and repairs on regulators, valves and other distribution equipment repairs. Trains or assists in the training of new hires. Removes snow from around Public Utilities properties. Cleans with the direction from system operators, distribution tanks and reservoirs.
Performs all other duties as required.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent.
Ability to interpret maps, charts, plats and similar information, and to operate light vehicles and hydraulic equipment.
Ability to lift valve covers and work safely in confined spaces.
Ability to deal courteously with the public under stressful situations.
Must pass Flagging certification course within 12 months.
Ability to operate light vehicles and hydraulic equipment.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Experience in water industry or related field.
Construction or general maintenance experience.
Experience in Wastewater or Stormwater. 

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium-heavy weights. Must stand or sit uncomfortably for extended periods. Exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust or grease. Exposure to hazards from street traffic, confined spaces and other health and occupational hazards.
Moderate exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				114		United States of America (Non-Exempt)		4 - Municipal (United States of America)		8		Driver's License

		000811		Water Distribution Valve Operator Trainee		111 AFSCME PU		111 - PU		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Assists Water Distribution Valve Operator in locating, chipping of asphalt, blowing debris from valve box, inspecting, and exercising water main valves in the city system, and making shutdowns for contractors and emergencies.  Assists distribution operators and valve and hydrant crews in the general maintenance of the water distribution system.  Reports to and relies on Water System Operation Supervisor or assigned field supervisor for guidance and job facilitation.  This classification includes entry-level preventive maintenance and machine operation work.

Persons in this position are subject to callback and overtime.		TYPICAL DUTIES:
Assists in locating valves with electronic locating equipment. Uses jackhammer to break out asphalt or concrete.  Uses air compressor to blow mud and debris from valve box.
Opens and closes main valves, either manually or with the use of a hydraulic valve-machine.  Assists in the shutdown of water mains for contractors, and engineers, or in emergencies.
Marks curbs, utility poles or other landmarks for location of water main valves.
Performs minor preventive maintenance on valves as needed, including greasing or lubrication of valve stems.
Assists in checking valves for location and valve numbers against existing maps. Flushes hydrants and wash-out valves as instructed.
May be assigned to assist another crew in an emergency situation, and is subject to 24-hour availability.
Performs related duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent.
Must pass a course in flag person responsibilities.
Ability to operate jack hammer, lift valve covers and inspect small areas in checking valves.
Ability to operate light vehicles and hydraulic equipment.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull, or lift medium heavy weights.  Has to stand or sit uncomfortably for extended periods.  Exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, or grease.  Exposure to hazards from street traffic, confined spaces, and other health and occupational hazards.
Exposure to stress as a result of human behavior.

CAREER LADDER: 
After six months of successful performance as Water Distribution Valve Operator Trainee, incumbent may be advanced to Water Distribution Valve Operator.  Advancement is conditional on supervisor’s recommendation, review by Human Resources and approval of Department Director.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				111 - PU		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		000645		Water Maintenance Support Worker		112 AFSCME		112		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Ensures working order of department-owned barricades and does daily checks of all signs and/or barricades and road plates on work sites.  Makes corrections and/or reports problems.  May act as helper in performing repairs and adjustments to water mains, hydrants, valves and related work.  Also may perform minor construction, repair and clean-up duties or heavy labor on a work crew.		JOB DUTIES:
Working from a current list of jobs in progress, checks all signs and/or barricades and road plates at least once every shift. Makes sure flashing lights are operating and corrects any problems with barricade and/or sign placement according the current traffic control manual. Makes sure traffic plates are secure. Calls to have the plates picked up if the job is complete.  Maintains department-owned barricades by making sure batteries are replaced when needed, lights are operable, and overall barricade condition is good.
In high priority situations, calls dispatch to have trench boxes, barricades, and/or signs removed from the work site if work is complete. If the job is not complete but there is no need to keep all safety devices on site, calls dispatch for a partial pick up of materials.
When a routine job needs to be called in, notes on safety work order what action needs to be taken by City contracted  barricades company. Before end of shift, faxes a copy of the safety work order advising what needs to be done (complete pick up or partial) to barricades company.
Records on the jobs-in-progress list the time the job site was inspected and what action was taken. Records on the list all jobs that are in the street needing to be checked at night, holidays and weekends. Provides dispatch with an updated copy of the daily list at end of each work day. Keeps supervisor informed about barricades/signs, or traffic plates that are on a job site more than two weeks without any work being done.
As requested and instructed by supervisor or crew leader, assists in the repair and replacement of broken pipes, mains, valves and hydrants.  Notifies property owners of possible service interruptions. Operates various types of equipment including jackhammers, boring and pushing machines, taps, dies, and tampers. May set meter yokes, meter boxes or related items while under supervision. May backfill or do minor excavations with common hand tools. Cleans up small amounts of dirt, asphalt, cement or other debris.  Delivers meter boxes, valve boxes, or other materials to crew, contractor or property owner as instructed.
Complies with all department safety policies and procedures. Responds as requested to hazardous conditions such as missing or loose meter box lids, valve lids, manhole lids, sink holes, etc.  Repairs or barricades hazardous situations as necessary and notifies dispatch of outcome.
May perform any or all of the following: operate system valves to shut down supplies or restore service; use charts and locators to find appropriate valves and mains; assist with the completion of work orders and inventory sheets; check out supplies and equipment from departmental warehouse; and assist with barricading.  
Operates light vehicles to haul supplies, carry equipment or commute to the field work site.
Completes work orders and turns them in to the work order office by the end of shift each day.
Performs other related maintenance duties as assigned.

MINIMUM QUALIFICATIONS:
Knowledge of the use of hand and small power tools and the ability to perform field labor under varying climactic conditions.
Ability to respond to emergencies including 24-hour call‑out.
Ability to complete minor records and prepare simple inventory forms.
Ability to relate well with co-workers, supervisors, and the general public under varying circumstances.
Certification required in Flagging and Traffic Control Device Placement.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium heavy weights. Difficult working positions. Has to stand, walk or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust or grease. Exposure to health and occupational hazards.
Required to work overtime when requested and approved by a supervisor.  Subject  callback situations.  Must respond to emergencies on a 24-hour, 7-day basis.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				112		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002214		Water Meter Maintenance Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Water Meter Technician II		300 - (Para Professional 300)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to the Maintenance Support Manager, supervises all meter technicians and Meter Shop in the assigning of all meter work including the installations, testings, repairs, programs and calibrations of 1 1/2” – 12” large commercial water meters in the field according to AWWA and/or other applicable water industry standards.		TYPICAL DUTIES:
Supervises the operations and maintenance of the City's extensive meter system, along with the meter shop and meter maintenance crews, assigning all meter maintenance work and ensuring that the work meets all AWWA and/or other applicable industry standards, all in accordance with City and Department policies and procedures
Instructs, trains and evaluates subordinates regarding the operation and maintenance of the City’s meter system, along with applicable tools and equipment, and observance of safety and other procedures.
Assists in budget preparation and monitoring. Makes recommendations for the capital improvements program.
Establishes and maintains cost effective work schedules for each work group through planning, prioritizing and monitoring all maintenance work. Assists in the repairs of defective meters and exchanges or replaces parts. Uses field tablets with various electronic devices to activate, assign GPS coordinates, program and diagnose Tower Reading Systems, along with various types of meters operating in the system.
Records information and returns to billing, customer service and other divisions to ensure accurate and complete billings. Assists with water diversion and illegal hook-up investigations. Performs special readings in field.
Helps with the selection and placement of water meters for commercial accounts.  Determines the relocation of large meters which are already installed.  May help crews with the shut downs of water-mains and services to safely replace commercial meters and valves. Determines special scheduling or accommodates customers.  Assigns crews in the assembly of large meters according to sketches or standard drawings.
Resolves personnel issues. Recommends employment actions, hiring and terminations.
Prepares records and reports. Requisitions tools, supplies and materials. Assists with specifications.
Coordinates work with various departments, agencies and customers.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent and four years paid water meter repair and calibration experience. Must also have two years supervisory or lead worker experience.
Extensive knowledge of FM, turbo, compound, and regular water meters and knowledge of departmental work order policies and ability to maintain and keep simple forms including performing accurate meter readings, calculating percentages and converting gallons to cubic feet. Ability to program and troubleshoot all types of registers and radio read devices.
Ability to perform moderately complex tests, calibrations, repairs and installations under uncomfortable or potentially dangerous circumstances. Knowledge of all safety and confined space procedures and ability to work in confined spaces on a continuous basis.  Ability to understand and operate various gas sensing equipment according to the manufacturer’s specifications.
Ability to work well with co-workers, supervisors, and the general public.
Ability to pass a FAA security and police record check and to gain admittance to banks, secure areas and other places with restricted access.
Knowledge of Department Billing and Work Order systems and data input.
Knowledge and ability to use small power hand tools.
Possession of a valid driver’s license or driving privilege card.

 WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull, or lift medium heavy weights. Difficult working positions. Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, or grease. Exposure to health and occupational hazards.
Frequent exposure to stress as a result of human behavior and the demands of the position

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		006320		Water Meter Reader I		112 AFSCME		112		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Correctly reads water meters and enters reads and enters codes for problems into hand held meter reading device.  Maintains meter box rings, covers and surrounding area on a prescribed route for the Salt Lake City Department of Public Utilities.  This is a training position in field work requiring exposure to varying weather conditions and occupational hazards, and the carrying out of minor recordkeeping and maintenance duties.  Reports to Water Meter Reader Supervisor.		TYPICAL DUTIES:
Obtains from supervisor computerized hand-held unit containing route assignment for current day.   May be required to read routes using computer printouts in case of upload or download failure to hand held meter reading units.
Drives city vehicle to strategic location on route, sets out on foot to read meters listed in (route book remove) hand held. Reports by radio to dispatch unsafe conditions, such as loose lids in parking strip or street.
Locates meter, checks address, meter location, meter type and number against information in hand held meter reading device. Enters data on corrections or hazards as needed.  Contacts property owner when necessary for access.
With meter key, loosens and lifts box lid and flips back dust cover over meter register.  Reads consumption number displayed on register and enters data in device and verifies data when required.    Reseats dust cover and meter lid and tightens securely.  Enters data in hand held if unable to properly fasten meter lid.  Closes gates or doors upon exit.
Observes condition of meter, box and connections.  Makes data entry about any service, maintenance or replacement needed
Enters data regarding illegal connections or problems for follow up to print on reports generated by supervisor.
Enters data accurately to insure printed reports reflect high or low readings to supervisor or department.  Makes investigations when assigned on abnormal consumption.  May suggest improvements or changes in routes to increase efficiency.  Returns hand held meter reading devices to department on daily basis.  May download hand held device readings into computer.
Answers questions from residents, shop and business owners about meters and consumption.
Backtracks into route to read meters missed earlier.  These may include meters which were hard to find, flooded or to which access was blocked.  Bails meter boxes as necessary to complete reads.
Replaces broken rings and lids, cleans registers, installs grade rings and trims grass and weeds around lids.  May perform other minor maintenance such as tightening connections and digging out meter boxes.  During winter season, assists in water emergency situations, plant and water system maintenance.  Maintains vehicle in a clean and safe condition, including scheduling of routine maintenance.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Possession of valid driver’s license or driving privilege card.
Ability to locate water meters using property descriptions or maps, read water meters and make simple calculations when necessary.
Ability to work out of doors under varying weather conditions and to read meters according to schedule.
Ability to relate well with the general public, co-workers and supervisors.

WORKING CONDITIONS:
Moderately heavy physical activity.  May push, pull or lift medium to heavy weights. Difficult working conditions at times. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, barking dogs and other noise, dog attacks, dirt and grease, automobile traffic, brush and thistles, and heights both above and below ground.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After six months of successful performance as a Water Meter Reader I, incumbent may be advanced to Water Meter Reader II based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				112		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		006326		Water Meter Reader II		114 AFSCME		114		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Salt Lake City – Public Utilities Department is looking for skilled individual(s) to join our team. Incumbents read water meters to then make accurate recordings of those readings using a hand-held reading device. Maintains meter box rings and covers for the surrounding area on a prescribed route. Selected individual(s) report to Water Meter Reader Supervisor.		TYPICAL DUTIES:
Obtains from supervisor computerized hand-held unit containing route assignment for current day.   May be required to read routes using computer printouts in case of upload or download failure to handheld meter reading units.
Drives City vehicle to strategic location on route, sets out on foot or in vehicle to read meters listed in handheld.  Reports by radio to dispatch unsafe conditions, such as loose lids in parking strip or street.
Locates meter, checks address, meter location, meter type and number against information in handheld meter reading device. Enters data on corrections or hazards as needed. Contact’s property owner when necessary for access.
With meter key, loosens and lifts box lid and flips back dust cover over meter register.  Reads consumption number displayed on register and enters data in device and verifies data when required. Reseats dust cover and meter lid and tightens securely.  Enters data in handheld if unable to properly fasten meter lid.  Closes gates or doors upon exit.
Observes condition of meter, box, and connections.  Makes data entry about any service, maintenance or replacement needed.  
Enters data regarding illegal connections or problems for follow up to print on reports generated by supervisor.
Enters data accurately to ensure printed reports reflect high or low readings to supervisor or department.  Makes investigations when assigned on abnormal consumption.  May suggest improvements or changes in routes to increase efficiency.  Returns handheld meter reading devices to department on daily basis.  May download handheld device readings into computer.
Answers questions from residents, shop and business owners about meters and water bills.  Offers suggestions on minor problems.
Backtracks into route to read meters missed earlier.  These may include meters which were hard to find, flooded or to which access was blocked. Advises owners of possible property side leaks.  Bails meter boxes as necessary to complete reads.
Replaces broken rings and lids, cleans registers, installs grade rings, and trims grass and weeds around lids.  May perform other minor maintenance such as tightening connections and digging out meter boxes.  During winter season, assists in water emergency situations, plant, and water system maintenance.  Maintains vehicle in a clean and safe condition, including scheduling of routine maintenance.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Six (6) months of meter reading experience.
Possession of valid driver’s license or driving privilege card.
Ability to locate water meters using property descriptions or maps, read water meters and make simple calculations when necessary. Familiarity with and ability to read commercial meter routes. 
Ability to work out of doors under varying weather conditions and to read meters according to schedule.
Ability to relate well with the public, co-workers, and supervisors.

WORKING CONDITIONS: 
Moderately heavy physical activity.  May push, pull, or lift medium-heavy weights.  Difficult working conditions at times.  Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, barking dogs and other noise, dog attacks, dirt and grease, automobile traffic, brush and thistles, and heights, both above and below ground.
Intermittent exposure to stress because of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				114		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		Driver's License

		001382		Water Meter Reader III		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Water Meter Reader II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Salt Lake City – Public Utilities Department is looking for skilled individuals to join our team. Qualified individuals are expected to read small and large compound water meters on prescribed residential and commercial routes. This is field work requiring exposure to driving and occupational hazards then make accurate recordings of those readings using a laptop computer to record and operate VXU data collection. Incumbents are expected to report irregularities found in the field; and interact with customers tactfully and courteously by answering their inquiries and complaints regarding services. Selected candidate(s) report to the Metering Technologies Supervisor.		TYPICAL DUTIES:
Obtains from supervisor route assignment for current day. Performs data transfer of routes, to and from laptop and PUBS database. Reads residential, commercial, and business meters, and those which required exposure to potentially hazardous circumstances.
Drives City vehicle to meter location; sets up traffic cones if meter is in street, contacts property owners, and enters business establishments. Complies with OSHA safety standards when entering vaults and other confined spaces as necessary for access to read meters.  Reports o to dispatch unsafe conditions, such as loose lids in parking strip or street.
Removes snow, debris, or other materials to gain meter box access.  Pumps out meter boxes if they are flooded.  Contact property owner when necessary for access.
Makes investigations or corrections regarding high or low readings. Diagnoses non reading electronic meters to determine type of repair needed and submits repair requests. Suggests improvements or changes in routes to increase efficiency.
Trains or assists in the training of Water Meter Reader I or II.
Answers questions from residents, shop, and business owners about meter readings. 
Performs all the duties of Water Meter Reader II.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
One year of experience reading residential water meters or six months as a Water Meter Reader II.
Possession of valid driver’s license or driving privilege card.
Ability to locate water meters using property descriptions or maps; read water meters and apply simple calculations when necessary.
Familiarity with and ability to read commercial meter routes.
Ability to work outdoors under varying weather conditions and read meters according to schedule.
Ability to relate well with the public, coworkers, and supervisors.
Ability to operate handheld reading device and laptop computer.

WORKING CONDITIONS:
Moderately heavy physical activity.  May push, pull, or lift medium-heavy weights.  Difficult working conditions at times.  Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, barking dogs and other noise, dog attacks, dirt and grease, automobile traffic, brush and thistles, and heights, both above and below ground.
Intermittent exposure to stress because of human behavior and automobile traffic.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001301		Water Meter Reader Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Water Meter Reader II		300 - (Para Professional 300)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Incumbent supervises water meter reading for the Public Utilities Department.  Coordinates and supervises reading and routine investigating of residential and commercial water consumption. This is a key supervisory/management position that reports directly to the Water Metering Technologies Manager.		TYPICAL DUTIES:
Supervises meter reading crew who read all city and county water meters.  (All meters throughout the department's 85 square mile service area are read each month.) Instructs, trains, counsels and evaluates subordinates regarding accuracy, procedures, processes, safety protocol and maintenance of tools and equipment.
Assures accurate reading of all meters in the service area.  Assists with special investigations.  During the winter, assigns meter readers to assist in water emergency situations, plant and water system maintenance, and other duties throughout the department as may be required.
Determines best means and methods necessary for job.  Plans and schedules meter reading routes to assure that routes are read within defined parameters.   Provides expertise, support for other city departments and troubleshoots.
Hires, motivates, trains and evaluates the staff within the division, and resolves personnel problems.
Responsible for the computerized meter reading system, which uploads and downloads meter information for billing purposes.
Coordinates activities with other supervisors, divisions, departments and agencies.
Outline and prioritize work assignments, prepare daily reading routes and order necessary materials and equipment.  Proven ability to write reports and keep records of meter reading work performed and materials used.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
High school graduation or equivalent.
Four years’ paid work experience as a meter reader and one year supervisory experience at the lead person level or higher. 
Demonstrated ability to train, supervise and assist meter readers.  .
Knowledge of the location of all meters in the system in order to assist meter readers and other department divisions with reading, repair and maintenance of the system.
Demonstrated ability to input and retrieve records and information from computer data systems.
Ability to relate well with supervisors, subordinates, co-workers, union stewards and the general public under varying circumstances.
Possession of a valid Utah State operator's or CDL license depending upon assignments.

WORKING CONDITIONS:
Light to moderate physical activity.  May on occasion push, pull or lift medium or heavy weights in assisting or training meter readers. 
Frequent driving to monitor reading routes.  When in field, moderate exposure to occupational hazards and disagreeable elements, including cold, dampness, fumes, confined spaces, heat, noise, barking dogs, dog attacks, and automobile traffic.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0

		002711		Water Meter Technician I		116 AFSCME		116		1/1/00		3/11/24		Individual Contributor		Water Meter Technician II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under close supervision, installs, tests, repairs, programs and calibrates water meters and records appropriate information.		TYPICAL DUTIES:
Following work orders and safety procedures, removes, tests, calibrates, repairs and installs meters ranging from 5/8 inch to 2 inch and 3 inch hydrant meters. Installation may be in underground vaults, utility rooms, basements, or in street traffic according to customer requirements and locations. May use locating equipment or get locations form charts, cards or intuition.
Calibrates various meters. Records values on logs and work orders. Completes work orders as required.
Makes minor repairs and rejuvenates meters. Uses sand blasters, drills, wrenches, acid baths and electric grinders. Keeps record of time and materials used to complete repairs.
Removes and replaces defective or obsolete meters. Records information and returns to billing, customer service, meter reading and other divisions to ensure accurate and complete billings. Installs new meters.
Operates water meter test bench and performs special tests as assigned.
May assist Water Meter Technician II and Water Meter Technician III in testing and installation of large meters as needed.
May perform the duties of a Water Meter Technician II.
Enters information into computer terminal. 
Programs and installs radio read meters, trouble shoots radio read system.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
High School Diploma or GED equivalent.  General Knowledge of water meter uses and functions.
Ability to perform minor repairs and use hand tools. Eye-hand coordination and the ability to solve minor mechanical problems are required.
Ability to work well with co-workers, supervisors and the general public.
Ability to enter information into computer.
Ability to perform basic math problems, including calculation of percentages and  conversion of gallons to cubic feet
Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Six months’ paid work experience with water meter reading, repair or calibration, or in water systems maintenance.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull or lift medium heavy weights. Difficult working positions.  Must stand, walk, or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise dust, or grease. Exposure to health and occupational hazards.
Intermittent exposure to stress as a result of human behavior.

CAREER LADDER:
After 12 months of successful performance as a Water Meter Technician I, incumbent may be advanced to Water Meter Technician II based upon the supervisor/manager recommendation, review by Human Resources, and Department Director approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				116		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002714		Water Meter Technician II		119 AFSCME		119		1/1/00		3/11/24		Individual Contributor		Water Meter Technician II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under moderate supervision, installs, removes, tests, repairs and calibrates various residential and commercial water meters in the field. This is a semi-skilled, technical position requiring knowledge of varying water meters and calibration methods, where meter registration accuracies are vitally important to department revenue. This position may assist Senior Water Meter Technician, as well as perform limited supervisory duties over a temporary crew.		TYPICAL DUTIES:
Following work orders and safety procedures, removes, tests, calibrates, repairs and installs 1 ½” or larger commercial water meters. Installations might be in underground vaults, utility rooms, basements, or in street traffic according to customer requirements and locations. May use locating equipment or get locations from charts, cards, or intuition. Assists in scheduling time, resources, and water shut down for repairs or installation of meters.
May assist Senior Water Meter Technician in the calibration, testing and repair of large meters in the field. When assigned, directs temporary crew in the installation and trade-outs of residential meters in the field. Logs work done and records serial numbers, consumption and noteworthy information about meters which have been removed by crews. May fill in for Water Meter Technician III in his/her absence. Assists in training of Water Meter Technician I.
Operates shop and field testing equipment. Uses various tools to repair defective meters, exchange and replaces parts. May do limited machine work/fabrication of parts and tools.
Records information and returns to billing, customer service and other divisions to ensure accurate and complete billings. . Assists with investigations of illegal hook-ups.
Assists with the installation and removal of meters.   Assists in the assembly of 3” and larger meters according to sketches or standard drawings. May perform special readings in the field.
Operates utility van to transport equipment and crews from one location to another.
Uses various computer programs to request work orders, review work history or past issues.  Completes work order including listing of parts and time required to complete work. May recommend replacement equipment and parts and track stocks and inventories.
May assist or complete the investigation of service problems such as low consumption, high consumption, loss of pressure, excessive pressure or inability to maintain adequate flows.  Communicates results of investigations to water customer, as well as answers questions regarding meters, consumption and conservancy.
Tests fire flow meters to ensure adequate water can be delivered under emergency conditions. Makes appropriate repairs or recommends replacement.
Assists in installation, programs, or recodes remote or radio read systems for various meters.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent and one year paid water meter repair and calibration experience.
Knowledge of departmental work order policies and ability to maintain and keep simple forms including performing accurate meter readings, calculating percentages and converting gallons to cubic feet. Working knowledge of computer programs and the ability to input data.
Working knowledge of 1 ½” and 2” meters, large turbo meters and radio read systems including trouble shooting and repair.
Ability to perform moderately complex tests, calibrations, repairs and installations under uncomfortable or potentially dangerous circumstances. Knowledge of all safety and confined space procedures and ability to work in confined spaces on a continuous basis.
Ability to work well with co-workers, supervisors, and the general public.
Ability to pass a FAA security and police record check and to gain admittance to banks, secure areas and other places with restricted access. Ability to understand and operate GAStech or other gas sensing equipment according to the manufacturer’s specifications.
Knowledge and ability to use small power hand tools.
Possession of flagging and forklift certification, or ability to obtain one within six months.
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull, or lift medium heavy weights. Difficult working positions. Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, or grease. Exposure to health and occupational hazards.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				119		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002719		Water Meter Technician III		121 AFSCME		121		1/1/00		3/11/24		Individual Contributor		Water Meter Technician II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under minimal supervision, installs, removes, tests, repairs and calibrates various residential and commercial water meters in the field. This is a skilled, technical position requiring knowledge of varying water meters and calibration methods, where meter registration accuracies are vitally important to department revenue. This position assists the Senior Water Meter Technician.		TYPICAL DUTIES:
Following work orders and safety procedures, removes, tests, calibrates, repairs and installs large commercial water meters. Installations might be in underground vaults, utility rooms, basements, or in street traffic according to customer requirements and locations. Uses locating equipment or get locations from charts, cards, or intuition.  Schedules time, resources, and water shut down for repairs or installation of meters.
Calibrates, tests and repairs large meters in the field. When assigned, directs temporary crew in the installation and trade-outs of residential meters in the field. Logs work done and records serial numbers, consumption and noteworthy information about meters which have been removed by crews. Performs the functions of the Senior Water Meter Technician in his/her absence. Assists in training Water Meter Technician I and II.
Operates shop and field testing equipment. Uses various tools to repair defective meters, exchange, and replaces parts. May do limited machine work/fabrication of parts and tools.
Records information and returns to billing, customer service and other divisions to ensure accurate and complete billings. . Assists with investigations of illegal hook-ups.
Assists with the installation and removal of meters.   Assists in the assembly of 3” and larger meters according to sketches or standard drawings. May perform special readings in the field.
Operates utility van to transport equipment and crews from one location to another.
Uses various computer programs to request work orders, review work history or past issues.  Completes work order including listing of parts and time required to complete work. May recommend replacement equipment and parts and track stocks and inventories.
May assist or complete the investigation of service problems such as low consumption, high consumption, loss of pressure, excessive pressure or inability to maintain adequate flows.  Communicates result of investigations to water customer, as well as answers questions regarding meters, consumption and conservancy.
Tests fire flow meters to ensure adequate water can be delivered under emergency conditions. Makes appropriate repairs or recommends replacement.
Assists in installation, programs, or recodes remote or radio read systems for various meters.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or GED equivalent and two years paid water meter repair and calibration experience.
Knowledge of FM, turbo, compound, and regular water meters and knowledge of departmental work order policies and ability to maintain and keep simple forms including performing accurate meter readings, calculating percentages and converting gallons to cubic feet. Ability to program and troubleshoot all types of registers and radio read devices.
Ability to perform moderately complex tests, calibrations, repairs and installations under uncomfortable or potentially dangerous circumstances. Knowledge of all safety and confined space procedures and ability to work in confined spaces on a continuous basis.
Ability to work well with co-workers, supervisors, and the general public.
Ability to pass a FAA security and police record check and to gain admittance to banks, secure areas and other places with restricted access. Ability to understand and operate GAStech or other gas sensing equipment according to the manufacturer’s specifications.
Knowledge and ability to use small power hand tools.
Possession of flagging and forklift certification, or ability to obtain one within six months.
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull, or lift medium heavy weights. Difficult working positions. Has to stand, walk, or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust, or grease. Exposure to health and occupational hazards.
Intermittent exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				121		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002239		Water Meter Technician Manager		Grade 27 Exempt		E27		1/1/00		3/11/24		Manager		Water Meter Technician II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Finance Administrator, incumbent manages and maintains daily operations of the city’s water meter reading technologies, operations and programs, including Advanced Metering Infrastructure (AMI), Regional Network Interface, Analytics data base and contractual agreements.		TYPICAL DUTIES:
Directs and oversees the Meter Reading Division, including Meter Reader Supervisor and AMI Technicians who install and maintain the departments AMR, AMI and Manual Meter Reading technologies.
Administers the small meter replacement program, including meter repairs and new service installations.
Ensures accurate and timely installation and repair of meters and AMI technologies.
Prepares a yearly operational budget for the divisions operations, small meter replacement, small meter repairs and software programs. Oversees expenditure of funds allocated to the division.
Coordinates reading and routine investigation of residential and commercial water consumption.
Manages and evaluates the Regional Network Interface data management system.
Manages Analytics Reporting.  Diagnose problematic accounts and assign repairs to both large and small repair programs. 
Develops training programs for the department in reference to analytics, installation, repair processes, safety protocol and maintenance of tools and equipment.
Develops meter replacement program strategies, costs, budgeting and installation, meter purchasing, endpoints and supplies necessary to the program.
Plans and schedules meter reading routes to assure that routes are read within defined parameters.
Manages the computerized meter reading system, which uploads and downloads meter information for billing purposes.
Coordinates activities with other supervisors, divisions, departments and agencies.
Oversees residential meter change out, meter repairs and radio read equipment repairs.
Evaluate, schedule and coordinate maintenance repairs needed to ensure functionality of the AMI Network Interface and Analytics data systems. 
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Associates degree in business or water utility related curriculum plus two years’ of water metering technologies and operations experience.  Excluding lead/supervisory experience, education and experience may be substituted one for the other on a year-for-year basis.
One year of lead or supervisory experience.
Demonstrated knowledge of  AMI and AMR, Radio Frequency based meter reading technology, maintenance, installation and repair. 
Demonstrated ability to evaluate and process analytics data.
Demonstrated report writing skills.

WORKING CONDITIONS:
Light to moderate physical activity.  May on occasion push, pull or lift medium or heavy weights in assisting or training meter readers. 
Frequent driving to monitor reading routes.  When in field, moderate exposure to occupational hazards and disagreeable elements, including cold, dampness, fumes, confined spaces, heat, noise, barking dogs, dog attacks, and automobile traffic.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002268		Water Meter Technician Supervisor		Grade 25 Non Exempt		N25		1/1/00		3/11/24		Supervisor		Water Meter Technician II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Incumbent supervises small meter repairs, replacement and water meter reading for the Public Utilities Department.  Coordinates and supervises reading and routine investigating of residential and commercial water consumption. This is a key supervisory/management position that reports directly to the Water Metering Technologies Manager.		TYPICAL DUTIES:
Supervises Advanced Meter Infrastructure (AMI) technicians and meter reading crew who repair, install and read  city and county water meters.  (All meters throughout the department's 85 square mile service area are read each month.) Instructs, trains, counsels and evaluates subordinates regarding accuracy, procedures, processes, safety protocol and maintenance of tools and equipment.
Assures accurate and timely meter readings of all meters in the service area. Assures quality installation and repairs of all small water meters.  Assists with special investigations.  During the winter, assigns meter readers and technicians to assist in water emergency situations, plant and water system maintenance, and other duties throughout the department as may be required.
Determines best means and methods necessary for job.  Plans and schedules small meter replacement schedule, repairs and meter reading routes to assure that routes are read within defined parameters.   Provides expertise, support for other city departments and troubleshoots.
Hires, motivates, trains and evaluates the staff within the division, and resolves personnel problems.
Responsible for the computerized meter reading system, which uploads and downloads meter information for billing purposes.
Coordinates activities with other supervisors, divisions, departments and agencies.
Outline and prioritize work assignments, prepare daily reading routes and order necessary materials and equipment.  Proven ability to write reports and keep records of meter reading work performed and materials used.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Two years’ work experience as an AMI technician II.
Demonstrated knowledge of radio frequency basics.
Demonstrated ability to train and assist meter readers and AMI technicians.  
Demonstrated knowledge of the departments regional network interface, analytics and mobile applications.
Knowledge of the location of all meters in the system in order to assist meter readers and other department divisions with reading, repair and maintenance of the system.
Demonstrated ability to perform data transfers using auto read, handheld and PUBS billing system computer programs.
Possession of a valid Utah State operator's or CDL license.

WORKING CONDITIONS:
Light to moderate physical activity.  May on occasion push, pull or lift medium or heavy weights up to three hundred sixty pounds when assisting or training meter readers. Installing or repairing small meters.
Frequent driving to monitor reading routes.  When in field, moderate exposure to occupational hazards and disagreeable elements, including cold, dampness, fumes, confined spaces, heat, noise, barking dogs, dog attacks, and automobile traffic.
Considerable exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N25		United States of America (Non-Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001454		Water Plant Operator I		118 AFSCME		118		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under direction of shift supervisor, incumbent operates, maintains and repairs treatment plant equipment and buildings to provide culinary water that meets public needs and state and federal standards. This is skilled technical work with a critical requirement for precise application of established techniques and guidelines, subject to rotating shifts and 24 hour emergency call.		TYPICAL DUTIES:
Regulates water flow and chemical feed rates.
Monitors, operates, calibrates, maintains, repairs and replaces various equipment used in a full treatment water purification plant. Equipment includes: Computerized control system (SCADA) of plant equipment and processes, pumps, compressors, flash mixers, fans, flocculators and drives, turbidimeters, Lime feeder, generators, chlorine sensing alarms, sludge collection and clarifier systems, chemical feeders, conveyors, chlorinators, boilers and safety equipment.
Performs laboratory tests on water for chlorine residual, turbidity, alkalinity, hardness, pH, odor and color. Prepares laboratory reagents according to specifications, and learns to run jar tests to determine optimum chemical feed rates for water treatment. Responsible for calibration of laboratory equipment and sterilization of glassware.
Monitors computerized system for control of plant processes and makes necessary adjustments. Maintains records required by city, state and federal agencies of flows, chemical feed rates, inventories, weather conditions and laboratory testing. Keeps necessary plant maintenance records.
Handles bulk chemicals, liquid and dry, in bags, cylinders or drums. Chemicals include ferric chloride, chlorine, potassium permanganate, copper sulfate and polymers.
May be required to do dam and reservoir maintenance.
Conducts public tours.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or general education degree (GED)
Demonstrated knowledge and ability to comprehend and apply concepts of basic algebra, chemistry and mechanics as they relate to the water purification process.  
Demonstrated knowledge and ability to inspect operation of equipment, detect and repair problem situations.
Ability to read and comprehend oral and written instructions; and effectively present information to coworkers, supervisors, customers, clients and other employees of the organization.
Ability to obtain and maintain Utah State Water Treatment Plant Operator Grade II certification or higher within 12 months from hire date.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Successful completion of college (or junior college) level courses in environmental, physical or computer sciences.
Two (2) years' experience in water system maintenance, distribution, hydrology, treatment and testing.
One year prior work experience as a Water Plant Operator I-A for the Public Utilities Department.

WORKING CONDITIONS:
Routine light to moderate lifting, although occasional requirement for heavy lifting (100 lbs. or more). Exposure to hazardous chemicals, dust, fumes, odors, heights and enclosed spaces (backwash tanks; working in basins and vaults), variable temperatures and other environmental aspects which may be considered unfavorable or disagreeable.
Moderate exposure to stress as a result of potential for costly error and emergency situations, and as a result of human behavior.

CAREER LADDER:
Upon completion of all requirements for Water Plant Operator II, incumbent may be reclassified, with supervisor and Human Resource Department approval; given sufficient funding is available in the impacted fiscal year.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				118		United States of America (Non-Exempt)		4 - Municipal (United States of America)		2		CDL (all types)

		000966		Water Plant Operator II		124 AFSCME		124		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		During duty shift, supervises and performs the operation, maintenance and repair of treatment plant equipment and buildings to provide culinary water that meets the public need and state and federal regulations. This is technical operational and supervisory work, subject to rotating shifts and 24-hour emergency call. Reports to plant supervisor.		TYPICAL DUTIES:
Decides whether source water is treatable. Determines necessary operational procedures to achieve coagulation, flocculation, sedimentation, filtration and disinfection of source water. Determines proper doses of chemicals such as alum, calcium hydroxide, silica, chlorine, potassium permanganate, polymer flocculent and filter aids and other substances.
Serves as plant supervisor during supervisor's absence. Trains, guides and assigns duties to level I operators.
Operates and partially maintains a computerized control system to make necessary adjustments to equipment, chemical doses, etc., throughout the plant.  Monitors and operates computer system for remote dam site. Responsible for maintenance and repair of equipment at the site.
Handles emergency situations; may cut plant flows or cancel water production when water quality is at stake or if problems arise. Troubleshoots equipment and plant process failures, and determines course of action to remedy problems.
Responsible for laboratory water quality testing and on-line water quality analysis equipment. Maintains necessary records for daily operation, filter operation, water quality test results, equipment maintenance and repair, reservoir and water shed data, weather information and process control computer operational status data. Compiles a monthly report of chemical usage, lab data and other required information for the State Health Department and other agencies.
Maintains communications with Distribution and other water production facilities to assist in coordinating flow from the various plants, reservoirs and other supply sources.
Gives tours of plant explaining purpose and operation to various groups such as students, medical and health professionals, engineers, scouts, other city personnel
Performs all duties of Water Plant Operator I.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Two years' post-high-school study of Algebra, Chemistry, Bacteriology, Hydraulics, Computer Science, Environmental Technology or other related subjects or programs. One year's experience as a Water Plant Operator I in the plant in which the Operator II position is available. Additional experience may be substituted for the educational requirement on a year-for-year basis.
Knowledge of the principles, practices, materials and equipment used in culinary water treatment.  Working knowledge of mathematics, chemistry and bacteriology relating to water purification and production. Ability to prepare and perform routine laboratory tests and calibrate and adjust equipment.
Ability to operate computerized plant process control system and prepare and maintain computerized records, correspondence and reports.
Mechanical aptitude and skill in the use of hand tools, power tools, cement mixers, air compressors and mill-right tools. Ability to perform heavy physical labor at times.
Possession of Utah State Water Treatment Plant Operator Grade III certification for water treatment, as required by Utah State law.
Possession of a valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Routinely lift light-to-moderate weight, however occasional requirement for heavy lifting (100 lbs. or more). Exposure to hazardous chemicals, dust, fumes, odors, noise, heights and enclosed spaces. Variable temperatures and other environmental conditions may be considered unfavorable or disagreeable.
Moderate exposure to stress as a result of potential for costly error, emergency situations human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				124		United States of America (Non-Exempt)		4 - Municipal (United States of America)		23		CDL (all types)

		000039		Water Quality & Treatment Administrator		Grade 37 Exempt		E37		1/1/00		3/11/24		Supervisor		Airport Environmental Specialist II		000 - (Appointed 000)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general administrative direction of the Deputy Director of Salt Lake City Public Utilities Department, incumbent administers, directs, and manages the systems and programs associated with: water quality; culinary water treatment facility operations; storm water quality; and, cross connection control for the Department.  Ensures compliance with state and federal standards for quality of culinary drinking water, surface water, and storm water. 
This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Informs Department Director, Deputy Director and other division heads about operational, system and water quality developments, problems and strategies.  Develops and manages operational and capital budget information for assigned divisions.
Provides leadership and direction for union and non-union employees who have diverse duties, including: water samplers, backflow testing specialists, water treatment plant operators, treatment process specialists, and storm water quality professionals.  
Supervises and maintains regulatory compliance for Safe Drinking Water Act (SDWA) and Clean Water Act (CWA) regulations.  Exerts management and control necessary for compliance with environmental standards and the potential for emerging contaminants.  
Provides recommendations, planning and follow through for facility and equipment upgrades necessary to satisfy future service and statutory requirements.  Files reports with local, state and federal regulatory agencies in accordance with rigid guidelines.  May testify on water quality issues to federal, state, and local agencies.
Ensures the department complies with all state, federal and local regulations as they relate to water, and storm water quality.  Contributes to development of local and state protocols, rules and regulations to address City water interests.  Addresses environmental issues related to water supply or quality concerns.
Supervises operations and maintenance of the City-owned and operated drinking water treatment plants.  Coordinates with water wholesalers regarding water quality.  Responsible for water quality in a vast culinary water network, including water treatment plants and distribution system.  Supervises an extensive cross connection program to prevent transmission of contamination into the culinary water system. 
Identifies and implements procedures to prevent introduction of pathogenic, organic and inorganic contaminants into the culinary water system.  Directs operations of water treatment plants to protect finished water quality and meet public need.  Identifies opportunities for change and innovation in treatment process, distribution, and collection systems.
Supervises the Stormwater Quality program that includes the Municipal Separate Storm Sewer System (MS4) State of Utah Permit.  Responsible for water quality in the City-operated irrigation and storm water systems.
Supervises and monitors professional laboratory data for routine and special analyses to ensure quality control for culinary water, storm water, and irrigation water systems.
Works with the community, stakeholder groups, state and federal regulators, and residential, commercial and industrial customers, and others to promote the protection of the water system and the water environment.  Establishes and maintains effective working relationships with employees, regulators, peer organizations, citizens, and elected officials; handle sensitive situations with tact and diplomacy; communicate effectively both orally and in writing.  Remains engaged and informed with industry trade organizations for water treatment and water quality.
Attends meetings, monitors regulatory standard developments, and reviews issues impacting water quality, cross contamination and storm water quality.  Responds to customers' water quality concerns, investigates and resolves issues.  Meets the public expectations for water quality.  Facilitates customer confidence and respect.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in engineering, microbiology, organic chemistry, geochemistry, or a related field plus eight years of increasingly more responsible experience managing one or more programs, projects and/or operations for a large water production system. Related work experience should include one or more of the following: water treatment operations; storm water management; groundwater treatment; or, water pollution control. Prior supervisory experience required.
Knowledge of water treatment technologies, process, reservoir management and hydrology.  Ability to communicate under adverse conditions; work with various types of educational and cultural backgrounds.  Excellent writing, oral and presentation skills.
A high level technical acumen in chemistry and microbiology is essential to the job, along with an understanding of hydrology and water distribution, effective management skills, and advanced knowledge of regulatory requirements.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Advanced degree (master’s degree or higher) in a related field.

WORKING CONDITIONS:
Highly stressful due to heavy accountabilities and being subject to 24‑hour call.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E37		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002741		Water Quality Coordinator		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Coordinates and oversees the implementation of the City’s compliance with Clean Water Act (CWA) or Safe Drinking Water Act (SDWA)requirements. Monitors and inspects facilities for regulatory compliance, assists with training and outreach events, and develops education and outreach educational materials. Identify problems and solutions to minimize or eliminate hazards that may harm the environment, and impact drinking water, surface waters, stormwater, and the population. Collects samples, conducts basic analysis, and reports data. Responsibilities include prioritizing and organizing their own work, technical writing, fieldwork, and public interaction.		TYPICAL DUTIES: 
Inspects and monitors commercial, industrial, residential, and construction sites for compliance with federal, state, and local quality standards, codes, and regulations.
Coordinates review of plans and proposals, standard operating instructions (SOIs) and Best Management Practices (BMPs), and enforcement actions.  
Coordinates project work task orders and scheduling.
Investigates water quality concerns and resolve issues found.
Maintains records and logs of all investigations, enforcement, inspections, and permits.
Technical writing of reports and documentation, correspondence, and reviews data.
Coordination of laboratory testing to meet permit and/or regulatory requirements and performs oversight of water quality data and reporting. 
Collects samples and deliver samples to the lab for analysis.     
Develops graphs and reports to interpret sampling results and meet regulatory requirements. Maintains sampling data, records, quality control, and chain of custody.
Implements escalating enforcement activities as needed, including providing education and outreach, verbal warnings, developing enforcement letters, and issuing notice of violations (NOVs).
Coordinates with government, public, and private agencies to meet compliance requirements to Federal and State regulations.
Provides education and outreach. Works with community organizations, governmental agencies, and community partners to train and educate citizens.
Tracks and provides education and outreach on water quality issues to various internal and external groups.
Represents Salt Lake City on coalitions, committees, and other regulatory groups.  Will attend staff and public meetings.  
Responds to emergencies such as natural disasters, chemical releases and spills, and other water quality incidents.  This may occur after regular hours including nights and weekends.
Assists with interactions with the Utah State Division of Environmental Quality (UDEQ)
Participates in audits conducted by the UDEQ and the United States Environmental Protection Agency (EPA) and coordinates with other programs when appropriate for inspections. 
Attends and participates in seminars, on-the-job training, and other required educational activities.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an associate degree in environmental studies, ecology, biology, public health, applied science, industrial technology, engineering, or a closely related field; and two (2) years of paid professional experience working with stormwater. Education may be substituted on a year-for-year basis with related work experience, including any combination of work with public utility systems.
Demonstrated ability to identify, assess, and prioritize technical and scheduling issues.
Knowledge of laboratory and sampling procedures and the ability to analyze, review, and understand laboratory data and reports.
Proficient with Microsoft Office programs, including Word and Excel.  Ability to develop professional correspondence.
Ability to express ideas clearly, both orally and in writing, and represent the City in a professional manner.
Basic knowledge of stormwater collection systems, water quality parameters, and the Clean Water Act (CWA).
Possession of a valid driver’s license or driving privilege card.
The function areas require additional certifications to be obtained within 6 months of hire.
CWA - RSI or equivalent
SDWA - Cross Connection Backflow - program administrator

WORKING CONDITIONS:
Routinely light to moderate physical activity, but with regular exposure to unpleasant working conditions, especially dampness, when doing fieldwork.  Heavy lifting on infrequent occasions. Potential exposure to hazardous materials, raw sewage, fuel oil, grease, and biological hazards may be exposed to some unpleasant odors. The office environment is generally comfortable.
Some evening, night, and weekend work required with minimal notice to collect samples during storms or to respond to accidental/illegal discharges. 
Frequent exposure to stressful situations as a result of human behavior, deadlines, and other demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002768		Water Quality Supervisor		Grade 28 Exempt		E28		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Supervises the operational activities of regulatory programs designed to meet the State of Utah Division of Environmental Quality (UDEQ), the United States Environmental Protection Agency (USEPA), and other regulatory requirements in an effort to protect public health and the environment. This includes, but is not limited to, assisting in the oversight of inspections and hazard assessments, public education and outreach, investigations, monitoring and sampling, inventory management, enforcement activities, recordkeeping, and documentation. Coordinates with the public, applicable stakeholders, and Salt Lake City Department and Divisions to meet regulatory requirements. Oversight of staff and perform the activities of technicians and coordinators as necessary. This position involves time-sensitive deadlines and requires thorough documentation and reporting. Both office duties and fieldwork are required on a regular basis.		TYPICAL DUTIES:
Acts as coach and mentor, trains, or determines and ensures the proper training of staff.  Provides training to include but not be limited to permitting, sample collection/preservation, Chain of Custody, data collection, regulations, and enforcement actions.
Takes a lead role in the technical writing of reports and documentation,  annual reports, management plans, standard operating instructions (SOIs),  monitoring plans,
Supervises staff, which includes but is not limited to recommendations on hiring, orienting, training, assigning and reviewing work performance, and discipline.
Supervises operational activities including hazard assessments, inspections, enforcement activities, training, and public education and outreach, to facilitate the implementation of these regulatory programs and meet compliance with all local, state, and federal requirements.
Establishes work assignments and training for program staff to assure regulatory compliance is met. This may include customer correspondence, inspections and investigations, training and education, and monitoring or sampling.
Assists in managing budgets and reviews budgetary documents for accuracy. Performs all duties of a Coordinator and Technician, as necessary; including, hazard assessments for construction, commercial & industrial, and residential to identify cross connections and lead service lines (LSLs).
Coordinates analytical testing through contract laboratories, resolution of laboratory-related issues, and performs analytical data review. 
Supervises enforcement activities and escalates as needed, including providing education and outreach, verbal warnings, developing enforcement letters, and issuing notice of violations (NOVs).
Review and development of the program’s written records and procedures, such as management plans, regulatory reports, standard operating procedures, and best management practices.
Develops and delivers presentations to City and Public Utilities’ staff, the public, contractors, industrial and commercial users, and residents.
Serves as a liaison between various Salt Lake City Departments community organizations, governmental agencies, and community partners to develop effective partnerships.
Coordinates with various organizations and stakeholders such as State of Utah, Department of Environmental Quality (DEQ), Salt Lake County Health Department, the United States Environmental Protection Agency (USEPA), and other organizations as relevant to the respective Water Quality Program.
Implements program management plans, reviewing data, and program activities to meet required deadlines and reporting requirements.
Keeps thorough and accurate records of all program activities and develops reports, compliance letters, and outreach documents to coincide with applicable programs and requirements.
Attends and participates in seminars, on-the-job training, and other required educational activities.
Meets with stakeholders and the public.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in environmental science, business administration, chemistry, biology, engineering, water treatment, or related field plus, a minimum of three years related work experience.  Education may be substituted on a year-for-year basis with related experience including any combination of work with stormwater systems, sewer systems, water distribution, water treatment, or industrial pretreatment programs.
Working knowledge of federal and state regulations as they relate to Clean Water Act (CWA and/or the Safe Drinking Water Act (SDWA)
Certified in respective water quality program (CWA or SDWA) as a Registered Stormwater Inspector (for CWA), and/or Cross Connection Control Program Administrator (SDWA)or ability to obtain certification within six months of hire.
Demonstrated knowledge rules, regulations, codes, and concepts.
Basic understanding of water chemistry and bacteriology as related water quality.
Good written and verbal communication skills.
Proven effectiveness in communicating, coordinating, and resolving conflicting issues with peers, the public, and other governmental agencies.
Ability to coordinate, schedule, and track work activities and staff, prepare reports and keep records.
Work effectively with people from a variety of social, ethnic, economic, educational, and professional backgrounds.
Must be proficient in Microsoft Office, including MS Word, Excel, and PowerPoint.
Possession of a valid driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Moderate exposure to heat, cold, dampness, fumes, noise, dust, or grease.  Work in small areas; walk up and down stairs, and over rough terrain, as necessary to perform inspections and hazard assessments.  
Considerable exposure to stress, as a result of human behavior, program deadlines, and schedule demands.
Must be able to respond to emergencies on a 24-hour basis.
Subject to standby and call back situations and must respond to emergencies on a 24-hour basis.
Operate a motor vehicle to travel to/from various locations.
Position may require evening or weekend shifts.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002884		Water Quality Technician		322 AFSCME		322		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Provides support to identify problems and solutions to minimize or eliminate hazards that may harm the environment, impact drinking water, surface waters, stormwater, and the population. Monitors environmental health and safety conditions.  Conducts field activities and office work relating to Federal, State, and Local Clean Water Act (CWA) or Safe Drinking Water Act (SDWA) regulated programs.		TYPICAL DUTIES:
Inspects and monitors commercial, industrial, residential, and construction sites for compliance with federal, state, and local quality standards, codes, and regulations. Provides assistance in issuing notices and initiating compliance and enforcement.
Maintains records and logs of all investigations, enforcement, inspections, and permits.
Prepares inspection reports, correspondence, reviews data, and provides public education and outreach on water quality concerns, regulations, and provides tips and strategies to improve the beneficial use of our water quality and infrastructure.
Investigates water quality concerns and resolve issues found.
Performs various water sampling tests and monitoring.  This includes collecting and analyzing samples, conducting fieldwork, preparing and developing reports.
Provides support coordinating with government, public, and private agencies to meet compliance requirements to Federal and State regulations.
Provide support for public education programs. Works with community organizations, governmental agencies, and community partners to train and educate citizens.
Maintains and operates specialized equipment and ensures the equipment is in good repair and properly calibrated and stored.
Assists in responding to emergencies such as natural disasters, chemical releases and spills, and other water quality incidents.  This may occur after regular hours including nights and weekends.
Ability to coordinate with other team members, plan projects, maintain detailed records, prepare written reports, and correlate data collected from inspections and sampling by means of computer software applications. 
Must be able to work well with contractors, developers, co-workers, supervisors, and the general public under stressful and varying circumstances.
Performs other duties as assigned and may assist other water quality programs as needed.

MINIMUM QUALIFICATIONS:
Graduation from high school or equivalent.  Two years paid work experience relating to water quality, environmental quality, water operations, or closely related field. 
Ability to prioritize and organize own work plan. This is technical work, involving both field and office duties.
An associate degree in environmental science, Geology, engineering, or other related fields may be substituted for one year of paid work experience; a bachelor’s degree in environmental science, Geology, engineering, or related field may be substituted for two years of paid work experience.
Possession of, or ability to obtain within six (6) months of hire, the required certifications for the respective water quality program. (For SDWA: a Backflow Program Administrator or a Backflow tester certification, issued by the Utah Department of Environmental Quality, Division of Drinking Water (UDEQ DDW). For CWA: Registered Stormwater Inspector (RSI), issued by Licensed LTAP)
Excellent computer skills including email, Internet, word processing (MS Word) and spreadsheet (MS Excel) on Windows-platform computer.
Possession of a valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Geographic Information Systems (GIS) experience with ArcMap software.
Previous inspection skills.
Knowledge of Salt Lake City Utilities including storm drain, sewer, and water systems.
Previous compliance and enforcement experience.

WORKING CONDITIONS:
Routinely light to moderate physical activity, but with regular exposure to unpleasant working conditions, especially dampness, when doing fieldwork.  Heavy lifting on infrequent occasions. Potential exposure to hazardous materials, raw sewage, fuel oil, grease, and biological hazards.
Exposure to adverse weather conditions, including rain, snow, and cold weather.  Inspection and sampling activities may occur during storm events.
Evening, night, and weekend work may be required with minimal notice.
Moderate stress dealing with equipment movements in and around sites.  Exposure to stress as a result of human behavior.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				322		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002276		Water Reclamation Facility Business Manager		Grade 27 Exempt		E27		1/1/00		3/11/24		Manager		Accountant III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Public Utilities (Department) Water Reclamation Manager, provides administrative, supervisory and management assistance for the Water Reclamation Facility (WRF). This is a management position requiring administrative support to all levels of Water Reclamation Management, financial reporting regarding budget, capital expenditures, billing assessments, revenue management, and operating expenditures. Assists with the administration of the City’s sewer rate charge, customer classification program, and pretreatment programs. Assists with the management of contracts.  Works closely with the Department Finance Division to ensure proper compliance and protocols are adhered to.		TYPICAL DUTIES:
Plans, organizes and coordinates the workload of the WRF office and storehouse staff. Reviews completed work for accuracy, ensures deadlines and production schedules are followed and that work conforms to established policies. Recommends and implements changes in procedures. Ensures that adequate office and storehouse staff are present and available during business hours.
Supervises WRF office and storehouse staff.  Instructs and trains staff regarding processes and procedures. Motivates and evaluates staff. Resolves personnel issues and initiates disciplinary action when necessary. Participates in employee selection.
Serves as a member of the WRF administrative management team. Performs a variety of administrative duties such as preparation of reports and spread sheets which reflect the current financial status and activities of the WRF. Ensures accurate and timely flow of information by working closely with the Public Utilities Department Finance Division and the WRF administrative management team.  
Responsible for managing time keeping and payroll for the WRF by working closely with the Finance Department and the WRF management team. Instructs and trains WRF staff regarding such time keeping and payroll policies and procedures.
Responsible for ensuring proper procurement policies and procedures are adhered to by working closely with the Finance Department and the WRF management team. Instructs and trains WRF staff regarding such procurement policies and procedures.
Provides proper verification prior to approving payments on WRF capital purchases, outside contractor services, and operational and maintenance expenses. Conducts annual inventory audits.
Works with WRF administrative management team to prepare and monitor the WRF budget.  Coordinates budgetary expenditures with all levels of WRF management and Department divisions.  Responsible for assigning and approving proper cost centers and object codes on vouchers and payments. Manages petty cash and credit card accounts. Assists in the preparation of vendor contracts and material requisitions. Generates budget reports, researches and tracks expenditures. Authorized to approve payments and purchases of up to $10,000.
Works with WRF administrative management team to manage all outside contracts and monitor contractor activity to ensure compliance with the Scope of Work (SOW) requirements.
Works with WRF administrative management team in preparing requests for services and/or proposals.
Works with the Water Reclamation Manager in responding to information requests from the public or other entities.
Administers and monitors the waste haulers/septage fee program. Works with Water Reclamation and Pretreatment staff to ensure that all haulers have appropriate approvals and site inspections have been completed. Reviews manifests and maintains records. Calculates appropriate charges and bills for hauled-in wastes.
Works closely with the Department Finance Division and the Pretreatment Program to assists with the administration of sanitary sewer fees as described in the consolidated fees schedule.
Manages the WRF fixed asset program. Prepares and maintains fixed asset control sheets and generates reports as required. Conducts annual asset audits and recommends the disposition or transfer of outdated equipment and materials.
Works with Public Utilities Communications Engagement Manager and WRF administrative management team to manage, coordinate and organize public outreach and engagement for the WRF to include tours.
Performs other duties as required.

MINIMUM QUALIFICATIONS
Graduation from an accredited college with a Bachelor’s degree in business administration, public administration, accounting, or a closely related field with four years’ experience managing a related business function.  Education and work experience may be substituted one for the other on a year-for-year basis.
Two years of supervisory experience.
Knowledge of finance and accounting theory, including generally accepted accounting principles (GAAP).
A working knowledge of specific laws, ordinance and regulations governing financial operation of cities and experience in municipal accounting/auditing.
Basic typing skills and advance knowledge of personal computer operation, including proficiency with office software applications such as MS Word, Excel and accounting programs.
Ability to relate and communicate well with co-workers, subordinates, the general public and City administrators.
Possession of valid driver’s license or driving privilege card.

PREFERED QUALIFICATIONS
A general knowledge of the wastewater treatment process and federal requirements governing wastewater treatment operations.
Experience managing/supervising a small office team.
Ability to write technical reports, organize and graph / plot data and prepare and deliver presentations.

WORKING CONDITIONS:
Light physical activity. Required to push, pull or lift up to 50 pounds. Sitting, standing and walking. Travel to other City departments. On call 24 hours a day, seven days a week.
Exposure to heat, cold, odors, dust, grease and health and occupational hazards as may be expected at a publicly owned treatment works (POTW) including exposure to raw sewage and industrial wastes.
Personal stress as a result of deadlines, managing simultaneous work projects and human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002433		Water Reclamation Facility Maintenance Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Water Reclamation Facility Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Salt Lake City Water Reclamation Facility (SLCWRF) Manager, incumbent prioritizes, organizes, plans,  and directs the mechanical, instrumentation, electrical, and buildings and grounds maintenance of the SLCWRF to ensure the capability to process wastewater and treat to a level that meets or exceeds all regulatory requirements (e.g., federal, state, and local) and Department of Public (DPU) expectations. Works closely with and coordinates activities with WRF program managers and associated team members. 

This is a key managerial position requiring advanced technical knowledge of wastewater treatment processes, federal and state regulatory requirements, and the operation and maintenance (O&M) of wastewater treatment facilities and equipment.		TYPICAL DUTIES:
Under the guidance of the SLCWRF Manager, organize, plan, schedule, supervise, assign, and direct employees engaged in the installation, maintenance, and repair of facilities and equipment at the SLCWRF. Monitor, supervise, direct, and prioritize the predictive and preventative maintenance of treatment process equipment to ensure optimum performance in an environmentally-sustainable and cost effective manner. 
Assists in the development and implementation of the SLCWRF computerized maintenance management system (CMMS). Assists in the development and implementation of the facility asset management program. Reviews and interprets asset performance reports making recommendations on repair or replace options including revising equipment predictive and preventative maintenance tasks.
Coordinates staffing levels, scheduling methods and job-specific training for the SLCWRF maintenance section.
Approves requests for materials and equipment according to budgetary requirements, city policy, and facility needs.  Assists in budget preparation and administration.
Responsible to ensure subordinate supervisors understand and adhere to SLCWRF policies and labor agreement requirements.
Responsible to monitor and review WRF equipment performance to ensure compliance with Utah Pollutant Discharge Elimination System (UPDES) permit (Permit) requirements.  Trends and interprets equipment performance and facilitates meetings inclusive of all WRF sections. Works closely with the
WRF Management team to establish standard processes and procedures, and with WRF operations section to support planning and scheduling of maintenance activities.  Works closely with the WRF Maintenance Project Manager and WRF Business Manager for contracted services management.  Inspects facility to ensure proper operation, cleanliness, and satisfactory condition.
Works with the WRF Regulatory Compliance Manager to ensure compliance with all aspects of the Permit and other regulatory requirements.
Participates in major project planning and equipment upgrades or replacements. Reviews project plans and provides input and recommendations on construction projects. May serve on selection committees. Coordinates with other sections, divisions and departments. Required to assist with oversight, inspection, and coordination of facility upgrades, major equipment repairs/replacements, and any other projects that have the potential to affect the treatment process.
Assists with major modifications to facility design and O&M.  May be required to modify existing equipment or provide comments or recommendations to improve operational or wastewater treatment designs to meet needs and requirements. Modifies maintenance in response to wastewater characteristics, WRF needs, and regulatory changes. Maintains written standard operating instructions (SOI’s) to ensure compliance with approved protocols.
Works closely with the DPU Engineering Division, Department Supervisory Control and Data Acquisition (SCADA) and telemetry personnel, and other City and Department Divisions on plant projects and maintenance needs.
Coordinates emergency response for WRF maintenance personnel. Provides technical assistance to facility O&M team in response to emergency and non-emergency situations as needed.
Maintains a respectful, culturally and ethnically diverse work force in which individual members are conscious of their personal responsibilities to the rest of the team. Displays attributes desired within the work group, encouraging teamwork and cooperation.  Resolves employee disputes and helps encourage a cooperative, motivated workforce.
Responsible to ensures adequate training for WRF maintenance personnel in proper use of all equipment and safe job procedures and practices. Provides for additional technical and safety training of personnel.  Promotes professional development and increased bassline knowledge and technical skills for SLCWRF staff.
Maintains up to date knowledge of wastewater treatment processes, technologies, equipment, and associated federal and state regulations and interpretations that may affect regulatory compliance.
Coordinates with DPU health and safety manager(s) to ensure health and safety training for all maintenance staff members including strict adherence to SLCWRF health and safety protocols and SOIs.  Assist in updates/revisions to SLCWRF health and safety protocols as required by the SLCWRF or DPU Management.
Makes oral and written presentations. 
Performs other related duties as necessary.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an associate’s degree in environmental science, chemistry, biology, construction, engineering, environmental technology, or a closely related
field; or graduation from a technical college with a technical degree in wastewater treatment. Five (5) years of experience related to the above duties including three (3) years of supervisory experience.  Education and experience may be substituted one for the other on a year-for-year basis (not including the requirement for supervisory experience).
Demonstrated knowledge of treatment and maintenance processes used at wastewater treatment facilities.  Knowledge of the sanitary sewer collection system and its operation and maintenance.
Demonstrated knowledge of federal and state regulations as they relate to all components of UPDES permits.
Demonstrated knowledge of wastewater treatment facility maintenance including, but not limited to pumps, motors, gear reducers, conveyors, compressors, pneumatic, hydraulic and electrical controls, chlorine equipment, and heating, cooling and ventilation equipment, process operation trouble shooting and mechanical maintenance, repair and or replacement.
Demonstrated ability to use Microsoft Office software, and other software programs for data input, data recall, report generation, program optimization and QA/QC documentation.
Demonstrated ability to supervise and motivate subordinates to achieve objectives and to maintain organizational integrity and work well with other team members at all levels and the general public.
Demonstrated ability to prepare extensive and complex reports in oral and written form and present them to persons of various backgrounds and educational levels.
Possession of a valid Grade III Plant Maintenance Technologist Certification from the State of Utah within 18 months of hire.
Possession of a valid State driver’s license or driving privilege card.

WORKING CONDITIONS:
Work is performed in a normal office environment and field setting.  Moderate physical activity.  Required to push, pull or lift medium weights.  Intermittent sitting, standing, stooping, kneeling, and walking.
Exposure to heat, cold, odors, dust, grease and health and occupational hazards as may be expected in a wastewater treatment facility. Exposure to raw sewage and highly toxic industrial waste. Exposure to confined spaces, high voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable. Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Required to occasionally travel to other City departments and travel to local and national conferences and training events.
Operate a variety of equipment and machinery requiring continuous or repetitive arm-hand movements.  Enter data into a terminal, PC or other hand-held device.
Operate a motor vehicle to travel to/from various City locations.
Considerable exposure to stress, as a result of human behavior and schedule demands.
Ability to work extended hours providing supervision as needed. On call 24 hours a day, seven days a week.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002838		Water Reclamation Facility Operations Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Water Reclamation Facility Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Salt Lake City Water Reclamation Facility (SLCWRF) Manager, incumbent oversees the day-to-day operation of the SLCWRF to process and treat wastewater and associated biosolids to a level that meets or exceeds all regulatory requirements (e.g., federal, state, local) and Department of Public Utilities (DPU) expectations. Works closely with and coordinates activities with WRF and DPU program managers and associated team members to ensure compliance with all applicable policies and requirements. 

This is a key managerial position requiring advanced technical knowledge in wastewater treatment processes and associated equipment, and federal and state regulatory requirements.		Under guidance of the SLCWRF Manager, organizes, plans, monitors and supervises operation of the SLCWRF.  Coordinates, directs and prioritizes wastewater treatment processes and activities to ensure optimum performance and compliance with Utah Pollutant Discharge Elimination System (UPDES) permit (Permit) requirements in an environmentally sustainable and cost-effective manner.  Provides recommendations for improvements in process evaluation and operation using best practices (e.g., state of the art monitoring equipment and computer software).
Coordinates staffing levels, scheduling methods and job-specific training for the SLCWRF operations section.
Approves requests for materials and equipment according to budgetary requirements, city policy, and facility needs.  Assists in budget preparation and administration.
Responsible to ensure subordinate supervisors (e.g., WRF Lead Operators, WRF Process Control Analyst) understand and adhere to SLCWRF policies and labor agreement requirements.
Responsible to monitor and review treatment process(s) (i.e., wastewater and biosolids) performance daily, or more often if needed, to ensure compliance with the Permit. Trends and interprets process data and facilitates process control meetings inclusive of all WRF sections. Works closely with WRF management team to establish operating procedures, and with the WRF maintenance section to support planning and scheduling of daily work activities.  Works closely with the WRF Maintenance Project Manager and WRF Business Manager for contracted services.  Inspects all aspects of the WRF to ensure proper operation, cleanliness, and satisfactory condition.
Works with the WRF Regulatory Compliance Manager to ensure compliance with all aspects of the Permit and other regulatory requirements.
Participates in major project planning and equipment upgrades or replacements. Reviews project plans and provides input and recommendations to improve and optimize construction projects. May serve on selection committees.  Required to assist with oversight, inspection, and coordination of facility upgrades, major equipment repairs/replacements, and any other project(s) that have the potential to affect the treatment process.
Assists with major modifications to facility design and operation. May be required to modify existing equipment or provide comments or recommendations to improve operational or wastewater treatment designs to meet needs and requirements. Modifies operations in response to wastewater characteristics, WRF needs, and regulatory changes. Maintains written standard operating instructions (SOI’s) to ensure compliance with approved protocols.
Available to the operations personnel on all shifts. Provides technical assistance for trouble shooting wastewater processes and equipment.

Works closely with the DPU Engineering Division, Department Supervisory Control and Data Acquisition (SCADA) and telemetry personnel, and other City and Department Divisions on plant projects and operational needs.
Accountable within assigned authority and control to prevent, respond to and resolve any SLCWRF problem.  Coordinates emergency response for SLCWRF personnel. Provides technical assistance to facility operations team in response to emergency and non-emergency situations as needed.
Resolves employee disputes and helps encourage a cooperative, motivated workforce.
Maintains a respectful, culturally and ethnically diverse work force in which individual members are conscious of their personal responsibilities to the rest of the team. Displays attributes desired within the work group, encouraging teamwork and cooperation. 
Responsible to ensure adequate training for SLCWRF operations personnel in proper use of all equipment and safe job procedures and practices. Provides for additional technical and safety training of personnel.  Promotes professional development and increased bassline knowledge and technical skills for SLCWRF staff.
Assists with development and management of written standards and procedures for the operation of complex technical treatment processes and associated equipment.  
Maintains up to date knowledge of wastewater treatment processes, technologies, and associated federal and state regulations and interpretations that may affect regulatory compliance.
Conducts tours and provides treatment information to third-parties as requested and approved by the SLCWRF Manager.
Coordinates with DPU health and safety manager(s) to ensure health and safety training for all operational staff members including strict adherence to SLCWRF health and safety protocols and SOIs.  Assist in updates/revisions to SLCWRF health and safety protocols as required by the SLCWRF or DPU Managers.
Makes oral and written presentations. 
Performs other related duties as necessary.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with an Associate’s degree in environmental science, chemistry, biology, construction, engineering, environmental technology, or a closely related field; or graduation from a technical college with a technical degree in wastewater treatment. Eight (8) years of experience related to the above duties including four (4) years of supervisory experience.  Education and experience may be substituted one for the other on a year-for-year basis (not including the requirement for supervisory experience).
Demonstrated knowledge of treatment processes used at wastewater treatment facilities to include troubleshooting of such processes.  Knowledge of the sanitary sewer collection system and its operation.
Demonstrated knowledge of federal and state regulations as they relate to all components of UPDES permits.
Demonstrated knowledge of the operation and maintenance (O&M) of pumps, motors, gear reducers, conveyors, compressors, blowers, pneumatic, hydraulic and electrical controls, disinfection equipment, heating, ventilation and cooling (HVAC) equipment as pertaining to wastewater treatment.
Demonstrated ability to use Microsoft Office software, and other software programs for data input, data recall, report generation, treatment optimization and QA/QC documentation.
Demonstrated ability to supervise and motivate subordinates to achieve objectives and to maintain organizational integrity and work well with other team members at all levels and the general public.
Demonstrated ability to prepare extensive and complex reports in oral and written form and present them to persons of various backgrounds and educational levels.
Possession of a valid Grade IV Wastewater Treatment Operator's Certification from the State of Utah within 18 months of hire.
Possession of a valid State driver’s license or driving privilege card.

WORKING CONDITIONS:
Work is performed in a normal office environment and field setting.  Moderate physical activity.  Required to push, pull or lift medium weights.  Intermittent sitting, standing, stooping, kneeling, and walking.
Exposure to heat, cold, odors, dust, grease and health and occupational hazards as may be expected in a wastewater treatment facility. Exposure to raw sewage and highly toxic industrial waste. Exposure to confined spaces, high voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable. Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Required to occasionally travel to other City departments and travel to local and national conferences and training events.
Operate a variety of equipment and machinery requiring continuous or repetitive arm-hand movements.  Enter data into a terminal, PC or other hand-held device.
Operate a motor vehicle to travel to/from various City locations.
Considerable exposure to stress, as a result of human behavior and schedule demands.
Ability to work extended hours providing supervision as needed. On call 24 hours a day, seven days a week.

A TEN-YEAR PERSONAL, CRIMINAL AND EMPLOYMENT BACKGROUND CHECK IS REQUIRED FOR THIS POSITION. 

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002809		Water Reclamation Facility Operations Supervisor		Grade 27 Non Exempt		N27		1/1/00		3/11/24		Supervisor		Water Reclamation Facility Operator II		300 - (Para Professional 300)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Facility (WRF) Operations Manager and in cooperation with the Process Control Analyst, incumbent supervises the wastewater treatment operational activities. This is a key supervisory position requiring advanced technical knowledge of wastewater treatment equipment, process units and the overall treatment process. The WRF Operations Shift Supervisor will work flexible 10-hour shifts, subject to 24-hour emergency call back. During assigned shift, supervises the operation of the treatment processes, associated equipment and the WRF Operators assigned to such shift. Monitors and adjusts the WRF processes to ensure compliance with all Utah Pollutant Discharge Elimination System (UPDES) permit requirements and all other federal, state and local regulations. Coordinates with laboratory, maintenance, and pretreatment sections of the WRF as appropriate.		TYPICAL DUTIES:
Under the guidance and direction of the WRF Operations Manager, oversees and participates in the day-to-day operation of the WRF to ensure the section works effectively and efficiently to meet the operational needs and goals of the WRF. Supervises the operation of wastewater treatment processing equipment, including pumps, filters, digesters, aerators, screens, rag rakes, grit chambers, compressors, blowers, boilers, energy generators, chlorine evaporators, gas collectors, augers and associated equipment according to facility guidelines and procedures.  Coordinates with other sections, divisions and departments. Assists with work assignments when necessary, such as during emergencies or lack of adequate personnel.
Work closely with the WRF Maintenance Supervisor and the WRF Planner Scheduler to coordinate maintenance activities and prioritize work based on the needs of the Facility. Approve requests for materials and equipment according to budgetary requirements and WRF needs. Ensures compliance with city purchasing procedures.
Works closely with the WRF Process Control Analyst and WRF Laboratory staff to monitor process performance and calculate process control adjustments. Performs and/or recommends such adjustments in pumping, chemical treatment or other operational factors to keep facility within UPDES permit parameters.  
Responsible for supervising, training, coaching and assigning of work tasks to operations personnel. Ensure that performance standards are met on assigned work tasks.  Verify that the appropriate parts and/or materials needed to perform such task(s) are available and on-hand prior to the assignment of work task(s).
Responsible for assigning and ensuring completion of operations staff specific, operational and maintenance training tasks. Update and maintain all training and certification records. Ensure all records are organized, tracked and properly retained, both electronically and hard copy as required.
Mentor, motivate, and counsel personnel to perform to the best of their ability. Maintain a positive, productive, respectful, quality working environment. Assist with hiring and disciplinary actions.
Monitor and review WRF performance to ensure process units and equipment are meeting operational requirements. Monitor, operate and maintain the computer supervisory control and data acquisition (SCADA) system for facility processes and all related process equipment. Responsible for ensuring operations personnel clearly and completely document all operational and maintenance activities in the CMMS software and log such work in the electronic WRF log book(s).
Work with WRF Manager, WRF Operations Manager, WRF Maintenance Manager, and WRF Maintenance Project Manager to establish and update Standard Operating Instructions (SOI) including those for manual operation of facility equipment, generators and facility process re-establishment after power interruptions.  Provide technical assistance for trouble shooting wastewater processes and equipment.  Investigate special problems as requested.
Respond to and supervise emergency situations, including after-hours call outs. Supervises loading, unloading and changing of chlorine cylinders and responds to chlorine system emergencies. Coordinate emergency response and safety evacuation training for operations section.
Troubleshoot equipment and facility process failures. Properly document conditions and determine course of action to remedy problems and avoid reoccurrence.
Maintain open communications with all WRF sections (e.g., Maintenance, Laboratory, and Pretreatment) and other WRF staff to assist in coordinating facility activities, work flows, and treatment processes.
Resolve personnel issues, authorize the use of vacation and overtime, and perform coaching, counseling, and disciplinary action as appropriate. Monitor and verify operations work to ensure proper completion. Conduct performance evaluations.
Ensure safe work practices and safe working environment. Ensure adequate training is conducted for all operations personnel in the proper use of equipment and safe job procedures. Ensure all such training is tracked and documented. Conduct safety training, safety inspections, and complete safety documents, forms and reports. Routinely inspect operations staff work areas, equipment and vehicles to ensure cleanliness and satisfactory condition.
Responsible for clearly and completely documenting and communicating operational needs to all operation and maintenance staff. Ensures accuracy of work orders and work order requests utilizing the Computerized Maintenance Management Software (CMMS).
Assist in the preparation of the annual operation and maintenance budget and capital improvement budget for the WRF. Submit information and documentation for budgetary needs and approval to the WRF Operations Manager.
Responsible for tracking and ensuring proper working condition of the WRF Operations fleet, both heavy and light equipment including but not limited to portable pumps, portable power generators, service equipment and small transport vehicles
Conduct WRF tours explaining the purpose and operation to various groups such as students, citizens, medical and health professionals, engineers, scouts, and other City and State personnel, when appropriate.
Perform all duties of a Water Reclamation Facility Operator III.
Serves as acting WRF Operations Manager during absence of regularly classified incumbent, if management determines individual is qualified.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
High School diploma or equivalent, plus five (5) years’ paid experience in process plant operations, including two years in a supervisory capacity. Formal education in wastewater treatment or a related field at an accredited college or university may be substituted for up to two (2) years of paid experience in process plant operations, except for the supervisory requirement.
Extensive knowledge of applicable federal, state and local wastewater treatment standards and the ability to read, understand, interpret and apply regulations relating to wastewater treatment standards.
Knowledge of mechanical, electrical, pneumatic, and hydraulic principles related to wastewater treatment operations.
Knowledge of safety practices required in wastewater treatment operations.
Demonstrated ability to operate a computer to input, access, and analyze data utilizing programs and software such as SCADA and CMMS.
Demonstrated ability of management principals, including delegation of work assignments, resolution of grievances, and resolution of personnel issues.
Demonstrated ability to plan, assign, schedule, supervise, direct, train and evaluate the work of subordinate staff operating and maintaining wastewater treatment processes.
Ability to work well with subordinates, peers and other team members at all levels, including the general public.
Knowledge of the methods, materials and tools used to operate, maintain, monitor and repair wastewater treatment plants.
Knowledge of chemistry and mathematics used in operation of wastewater treatment processes.
Possession of a valid Grade IV Wastewater Treatment Operator's Certification from the State of Utah within 18 months of hire.
Possession of a valid driver’s license or driving privilege card.
Ability to wear respiratory protection devices.

WORKING CONDITIONS:
Moderate physical activity. Occasional requirement for lifting 80 to 100 pounds. Exposure to confined spaces, high-voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable.
Potential for exposure to hazardous chemicals and gases. Employees are to follow prescribed safety and hygienic procedures.
Frequent exposure to stress as a result of human behavior and the demands of the position.
Availability to work irregular hours, including weekends and holidays, as well as responding to 24-hour emergency calls.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				N27		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4		Driver's License

		002715		Water Reclamation Facility Operator I		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Operates and maintains various types of wastewater treatment equipment and pretreatment equipment to meet permit and environmental requirements. Monitors and gauges systems and adjusts according to instructions. Performs general cleanup of process units and facility buildings and grounds. Performs routine tests and adjusts chemical feed systems.  Position is required to work shift work on a rotating schedule as assigned.		TYPICAL DUTIES:
Takes readings and records all gauges, meters, and indicators of water, gas and power flow.  Makes required adjustments as directed.
Keeps the facility clean and in top operating condition.  Makes minor repairs and adjustments to equipment or circuits as directed.
Operates chemical feeding equipment and other mechanical equipment such as pumps, blowers, compressors, chlorinators, digesters, and emergency generators. Identifies and reports operational and equipment issues to supervisor.
Checks all mechanisms in process including but not limited pumps, filters, digesters, aerators, screens, rag rakes, grit chambers, compressors, blowers, boilers, generators, chemical feed systems, basins, clarifiers, thickeners, methane gas systems, augers, and associated equipment.
May perform duties of a general maintenance worker.  May service, repair and replace various types of electrical and mechanical equipment.
Performs routine sampling and testing relative to processes as directed.  Calculates dosage and flow rates.  Makes appropriate adjustments based on results.
Operates various types of heavy equipment, as qualified, including front-end loader, vactor trucks, and forklifts.  This may be an assigned duty to select individuals.
Assists in the handling and transporting of biosolids, as well as handling and transporting of materials associated with wastewater treatment.
Uses computer to input and retrieve data and to monitor facility processes.
Maintains facility security.  Operates and monitors CCTV system.  Notifies law enforcement of security issues as necessary.
 Observes camera monitor; confronts unauthorized persons.  Notifies law enforcement as necessary.
Ability to make general process calculations, keep accurate records and prepare reports.
Follow operational and safety procedures involving a wide array of wastewater treatment equipment.
Establish and maintain effective working relationships with supervisors, colleagues and the public.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent.
Ability to apply knowledge, skills, and understanding of basic principles of math, chemistry, mechanics, and general science.
Ability to obtain and maintain a Grade II Wastewater Treatment Certification from the State of Utah within 18 months of hire.
Ability to perform occasional heavy lifting; inspect operation of equipment; detect and repair problem situations; understand and follow oral and written instructions.
Possession of a valid driver’s license or Utah driving privilege card. 
Ability to wear respiratory protection devices.

DESIRED QUALIFICATIONS:
Post-high school technical training in the water or wastewater field.
Possession of a Utah Class B Commercial Driver’s License
Possession of Grade II Wastewater Treatment Operator Certification from the State of Utah.
Six months previous work experience in wastewater treatment operations and/or maintenance.
Working knowledge of chemistry, algebra, physics, and mechanics related to wastewater treatment.
Working knowledge of electrical and mechanical equipment, as related to wastewater treatment.

WORKING CONDITIONS:
Moderate physical activity. Requires lifting 50 to 75 pounds.  Exposure to confined spaces, high voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Moderate exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency on-call, 24‑hour, seven days a week basis.

CAREER LADDER:
After successful performance as a Water Reclamation Facility Operator I and acquiring the skills and qualifications necessary to perform the duties of a Water Reclamation Facility Operator II, incumbent may be advanced to Water Reclamation Facility Operator II based upon supervisor/manager recommendation, review by Human Resources, and Department Director (or, designee) approval.


The above statements are intended to describe the general nature and level of work being performed by people assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		6		CDL (all types)

		002722		Water Reclamation Facility Operator II		123 AFSCME		123		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Operates and maintains various types of wastewater treatment equipment and pretreatment equipment to meet permit and environmental requirements. Monitors and gauges systems and adjusts according to instructions. Performs general cleanup of process units and facility buildings and grounds. Performs routine tests and adjusts chemical feed systems. Position is required to work shift work on a rotating schedule as assigned.		TYPICAL DUTIES:
Operates wastewater treatment process equipment, including pumps, filters, digesters, aerators, screens, rag rakes, grit chambers, compressors, blowers, boilers, generators, chemical feed systems, basins, clarifiers, thickeners, methane gas systems, augers, and associated equipment according to facility guidelines and procedures.
Monitors control panels, and the condition and operation of all system components.  Uses computers to input and retrieve data. Trends equipment status, flows, temperatures, and adjusts based on operational parameters using supervisory control and data acquisition (SCADA) system.    Checks equipment and processes for unusual operating conditions.
Operates chemical feeding equipment according to safety standards and regulations.  Calculates dosage and flow rates.  Collects samples for laboratory analysis.  Conducts process control tests such as chlorine residual, dissolved oxygen (DO) and makes appropriate adjustments based on observed results and established procedures.
Assists with facility maintenance, repairs or installation work as required. Changes chlorine cylinders and uses special tools, materials, and procedures to contain chlorine leaks until the fire department or other assistance arrives.  Disassembles, and reassembles treatment process equipment, to inspect, clean, and replace defective parts.  Performs wash-down procedures in assigned areas, using steam cleaning equipment, bucket or brush and disinfectant.  Cleans pipes and pumps, and removes snow and ice from walkways, basins, lines and other plant surfaces or equipment.
Operates various types of heavy equipment, as qualified, including front-end loader, vactor trucks, and forklifts.  This may be an assigned duty to selected individuals.
Assists in the handling and transporting of biosolids, as well as handling and transporting of materials associated with wastewater treatment.
Attends training classes and completes educational programs according to facility guidelines.
Maintains facility security.  Operates and monitors CCTV system.  Notifies law enforcement of security issues as necessary.
Assists in the training of Water Reclamation Facility Operators.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma or equivalent with studies in math, chemistry, mechanics, and general science.
One year of work experience in wastewater treatment operations and/or maintenance.
Knowledge of the principles, practices, materials, and equipment used in wastewater treatment. Working knowledge of mathematics, chemistry and bacteriology relating to wastewater treatment. Ability to prepare and perform routine laboratory tests, calibrate and adjust equipment.
Ability to perform occasional heavy lifting; inspect operation of equipment and detect and repair malfunctions; understand and follow oral and written instructions; establish and maintain effective working relationships with supervisors, colleagues and public.
Ability to operate computerized process control system; prepare and maintain computerized records, correspondence, and reports.
Possession of Grade II Wastewater Treatment Operator Certification from the State of Utah.
Possession of an unrestricted Grade II Wastewater Treatment Operator Certification from the State of Utah within 2 years of obtaining the position of Water Reclamation Facility Operator II.
Possession of a valid Driver’s License or Utah driving privilege card.
Ability to wear respiratory protection devices.
A Utah Class A or B Commercial Driver’s License is preferred.

WORKING CONDITIONS:
Moderate physical activity.  Occasional requirement for lifting 50 to 75 pounds.  Exposure to confined spaces, high-voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Moderate exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency on-call, 24-hour, seven day a week basis.

CAREER LADDER:
After successful performance as a Water Reclamation Facility Operator II and acquiring the skills and qualifications necessary to perform the duties of a Water Reclamation Facility Operator III, incumbent may be advanced to Water Reclamation Facility Operator III based upon supervisor/manager recommendation, review by Human Resources, and Department Director (or, designee) approval.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				123		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9		CDL (all types)

		002728		Water Reclamation Facility Operator III		125 AFSCME		125		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent operates and maintains various types of wastewater treatment equipment and pretreatment equipment to meet permit and environmental requirements. Monitors and gauges systems and adjusts according to instructions. Performs general cleanup of process units and facility buildings and grounds. Performs routine tests, adjusts chemical feed systems. Provides training, coaching, and mentoring to Water Reclamation Facility (WRF) Operator I and IIs. Assists in developing Standard Operating Instructions (SOI). Assists WRF Operations staff with completion of job specific competencies. Position is required to work shift work on a rotating schedule as assigned.		TYPICAL DUTIES:
Operates wastewater treatment equipment, including pumps, filters, digesters, aerators, screens, rag rakes, grit chambers, compressors, blowers, boilers, generators, chemical feed systems, basins, clarifiers, thickeners, methane gas systems, augers, and associated equipment according to facility guidelines and procedures.
Monitors control panels, and the condition and operation of all system components.  Uses computers to input and retrieve data. Trends equipment status, flows, temperatures, and adjusts based on operational parameters using supervisory control and data acquisition (SCADA) system.  Checks equipment and processes for unusual operating conditions.
Operates chemical feeding equipment according to safety standards and regulations.  Calculates dosage and flow rates.  Collects samples for laboratory analysis.  Conducts process control tests such as chlorine residual, dissolved oxygen (DO) and makes appropriate adjustments based on observed results and established procedures.
Assists with plant maintenance, repairs or installation work as required. Changes chlorine cylinders, and uses special tools, materials, or procedures to contain chlorine leaks until the fire department or other assistance arrives. Disassembles, and reassembles treatment process equipment to inspect, clean, and replace defective parts.  Performs wash-down procedures in assigned areas, using steam cleaning equipment, bucket and brush and disinfectant.  Cleans pipes and pumps, and removes snow and ice from walkways, basins, lines and other plant surfaces or equipment.
Operates various types of heavy equipment, including front-end loader, vactor trucks, and forklifts.  This may be an assigned duty to selected individuals.
Assists in the handling and transporting of biosolids, as well as handling and transporting of materials associated with wastewater treatment.
Attends training classes and completes educational programs according to facility guidelines.
Provides active, structured, supportive field training and coaching of WRF operations staff towards achieving confident demonstration of proficient execution of job duties and tasks.
Maintains facility security. Operates and monitors CCTV system.  Notifies law enforcement of security issues as necessary.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years' post-high-school study of Algebra, Chemistry, Bacteriology, Hydraulics, Computer Science, Environmental Technology or other related subjects or programs. Two years of work experience in wastewater treatment operations and/or maintenance. Additional experience may be substituted for the educational requirement on a year-for-year basis.
Knowledge of the principles, practices, materials, and equipment used in wastewater treatment.  Working knowledge of mathematics, chemistry and bacteriology relating to wastewater treatment. Ability to prepare and perform routine laboratory tests and calibrate and adjust equipment.
Ability to perform occasional heavy lifting; inspect operation of equipment and detect and repair malfunctions; understand and follow oral and written instructions; and establish and maintain effective working relationships with supervisors, colleagues and public.
Ability to operate computerized process control system; prepare and maintain computerized records, correspondence, and reports.
Possession of Grade III Wastewater Treatment Operator Certification from the State of Utah.
Possession of unrestricted Grade III Wastewater Treatment Operator Certification from the State of Utah within 4 years of obtaining the position of Water Reclamation Facility Operator III.  
Possession of a valid driver’s license or Utah driving privilege card.
Ability to wear respiratory protection devices.
A Utah Class A or B Commercial Driver’s License is preferred. 

WORKING CONDITIONS:
Moderate physical activity.  Occasional requirement for lifting 50 to 75 pounds.  Exposure to confined spaces, high-voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Moderate exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency on-call, 24‑hour, seven-day week basis.

CAREER LADDER:
After successful performance as a Water Reclamation Facility Operator III and acquiring the skills and qualifications necessary to perform the duties of a Water Reclamation Facility Operator IV, incumbent may be advanced to Water Reclamation Facility Operator IV based upon supervisor/manager recommendation, review by Human Resources, and Department Director (or designee) approval.

The above statements are intended to describe the general nature and level of work being performed by people assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				125		United States of America (Non-Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		002837		Water Reclamation Facility Operator IV		126 AFSCME		126		11/4/22		3/11/24		Individual Contributor		Carpenter II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Incumbent operates and maintains various types of wastewater treatment equipment and pre-treatment equipment to meet permit and environmental requirements. This is a key position that requires advanced knowledge of wastewater treatment. Assists in development of standard operating instruction (SOI), assists Water Reclamation Facility (WRF) Operations staff with completion job specific competencies, and trains on chemical feed system procedures. Works closely with the WRF Process Control Analyst to monitor and adjust treatment processes. In addition, the WRF Operator IV acts as the WRF Shift Supervisor or WRF Process Control Analyst as needed.  Position is required to work shift work on a rotating schedule as assigned.		TYPICAL DUTIES:
Operates wastewater treatment equipment, including pumps, filters, digesters, aerators, screens, rag rakes, grit chambers, compressors, blowers, boilers, generators, chemical feed systems, basins, clarifiers, thickeners, methane gas systems, augers, and associated equipment according to facility guidelines and procedures.
Monitors control panels, and the condition and operation of all system components.  Uses computers to input and retrieve data. Trends equipment status, flows, temperatures, and adjusts based on operational parameters using supervisory control and data acquisition (SCADA) system.  Checks equipment and processes for unusual operating conditions.
Operates chemical feeding equipment according to safety standards and regulations.  Calculates dosage and flow rates.  Collects samples for laboratory analysis.  Conducts process control tests such as chlorine residual, dissolved oxygen (DO), and makes appropriate adjustments based on observed results and established procedures.
Assists with plant maintenance, repairs or installation work as required. Changes chlorine cylinders, and uses special tools, materials, or procedures to contain chlorine leaks until the fire department or other assistance arrives. Disassembles, and reassembles treatment process equipment to clean, inspect and replace defective parts.  Performs wash-down procedures in assigned areas, using steam cleaning equipment, bucket and brush and disinfectant.  Cleans pipes and pumps, and removes snow and ice from walkways, basins, lines and other plant surfaces or equipment.
Operates various types of heavy equipment, including front-end loader, vactor trucks, and forklifts.  This may be an assigned duty to selected individuals.
Assists in the handling and transporting of biosolids, as well as handling and transporting of materials associated with wastewater treatment.
Attends training classes and completes educational programs according to facility guidelines.
Provides active, structured, supportive field training and coaching of WRF Operations staff towards achieving confident demonstration of proficient execution of job duties and tasks.
Assist with Process Control Lab (PCL) training.
Assists supervisor in the submittal of work order request using computerized maintenance management system (CMMS) and helps ensure that all Preventive Maintenance (PM’s) are completed in a safe, precise, and timely manner.
Maintains facility security. Operates and monitors CCTV system.  Notifies law enforcement of security issues as necessary..
Uses water information management solutions (WIMS) to troubleshoot process issues and generates reports.  
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Two years' post-high-school study of Algebra, Chemistry, Bacteriology, Hydraulics, Computer Science, Environmental Technology or other related subjects or programs. Four years of work experience in wastewater treatment operations and/or maintenance. Additional experience may be substituted for the educational requirement on a year-for-year basis.
Knowledge of the principles, practices, materials, and equipment used in wastewater treatment.  Working knowledge of mathematics, chemistry and bacteriology relating to wastewater treatment. Ability to prepare and perform routine laboratory tests and calibrate and adjust equipment.
Ability to perform occasional heavy lifting; inspect operation of equipment and detect and repair malfunctions; understand and follow oral and written instructions; and establish and maintain effective working relationships with supervisors, colleagues and public.
Ability to operate computerized process control system and prepare and maintain computerized records, correspondence, and reports.
Possession of a Grade IV Wastewater Treatment Operator Certification from the State of Utah.
Possession of an unrestricted Grade IV Wastewater Treatment Operator Certification from the State of Utah within 6 years of obtaining the position of Water Reclamation Facility Operator IV.
Possession of a valid driver’s license or Utah driving privilege card.
Ability to wear respiratory protection devices.
A Utah Class A or B Commercial Drivers’ License is preferred.

WORKING CONDITIONS:
Moderate physical activity.  Occasional requirement for lifting 50 to 75 pounds.  Exposure to confined spaces, high-voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable.  Significant potential exists for exposure to hazardous chemicals and gases.  Employees are to follow prescribed safety and hygienic procedures.
Moderate exposure to stress as a result of human behavior and the demands of the position.
Subject to emergency on-call, 24‑hour, seven-day week basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities, and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				126		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		CDL (all types)

		002267		Water Reclamation Facility Process Control Analyst		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Laboratory Chemist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Manager, incumbent provides highly technical support in the monitoring and operation of process control activities at the Salt Lake City Water Reclamation Facility to achieve and maintain required regulatory compliance. This is a highly technical position requiring advanced technical knowledge of wastewater treatment processes and associated equipment. Monitors, trends and interprets data. Work with plant management and staff in implementing process control criteria intended to enhance overall plant processes, performance, operations and compliance. May include the training, guidance and instruction of technical employees engaged in water reclamation treatment process control activities.		TYPICAL DUTIES:
Monitors and reviews plant performance daily to ensure compliance with discharge permit limits. Trends and interprets process data and reports on such data. Assists with data management by monitoring treatment process changes and developing necessary treatment adjustments utilizing computerized data management software.
Collects and evaluates data related to treatment plant performance, overall plant operations, State regulations that lead to full and timely compliance with current and future regulations. Makes recommendations for process and equipment changes that is regulation driven.
Works with water reclamation facility teams to set process control criteria to include the selection and utilization of appropriate equipment to monitor and maintain efficient water reclamation treatment plant operations; including the coordination of biosolids handling and utilization activities with in-house or contract personnel.
Work includes the compilation, maintenance and preparation of plant process control records, reports, studies and graphs for use by operations personnel and all regulatory agencies. Process efficiencies are reviewed through observations, conferences, analysis of operating reports and the evaluation of results achieved.
Implements standard process control laboratory procedures and quality control for water reclamation facility operations team.
Serves as a liaison between all water reclamation facility teams for process control related items, ensuring efficient and accurate communication and that all work groups provide required water quality data, and that data is being recorded and compiled in a consistent manner.
Develops training programs and instructs water reclamation facility operators in wastewater treatment practices, so that procedures are clearly understood and are properly implemented.
Assists with work assignments when necessary, such as during emergencies or lack of adequate personnel.
Serves as acting Water Reclamation Facility Supervisor during absence of regularly classified incumbent, if management determines individual is qualified.
Performs other related duties as necessary.

MINIMUM QUALIFICATIONS:
High School diploma or equivalent, plus five years of paid experience as a Water Reclamation Plant Operator or a closely related position.  Formal education in wastewater treatment or a related field at an accredited college or university may be substituted for up to two years of operational experience.
Possession of a valid Grade IV Wastewater Treatment Operator's Certification from the State of Utah within 18 months of hire.
Demonstrated knowledge of the water reclamation processes, plant operations and local, state and federal environmental standards, policies and procedures.
Demonstrated ability to prepare and present technical reports concerning water reclamation facility operations and related functions.
Demonstrated knowledge of Microsoft Word, Excel, PowerPoint, Records Compliance, Records Management, data management, data analysis and data collection.

WORKING CONDITIONS:
Moderate physical activity. Occasional requirement for lifting 80 to 100 pounds. Exposure to confined spaces, high-voltage equipment, dust, heat, cold, dampness, extremely disagreeable odors, noise, heights (tops of holding tanks, basins, vaults, etc.), unknown levels of pathogenic bacteria and other environmental aspects which may be considered unfavorable or disagreeable.
Significant potential exists for exposure to hazardous chemicals and gases. Employees are to follow prescribed safety and hygienic procedures.
Frequent exposure to stress as a result of human behavior and the demands of the position.
Must be able to respond to emergencies on a 24-hour basis

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001318		Water Reclamation Manager		Grade 36 Exempt		E36		1/1/00		3/11/24		Manager		Water Reclamation Facility Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Deputy Director, this position is responsible for managing the City's pretreatment program, wastewater laboratory, and water reclamation plant to meet the public need and Environmental Protection Agency, state and county health department regulations.		DIMENSIONS:
The wastewater treatment plant managed by this position has a capacity of 56 million gallons daily. Essentially comprised of two plants, pretreatment and process, its annual operating budget is nearly $7,000,000. Six exempt personnel and approximately 60 nonexempt personnel report directly to the position. The City's pretreatment program manages permits of industrial dischargers, and commercial establishments which are monitored for compliance with federal, state, and local regulations. Operations also include a beneficial program for the reuse of biosolids produced by the plant.

NATURE AND SCOPE:
Coordinating with the City's wastewater collection operation, this position has direct responsibility for the entire Public Utilities wastewater treatment process, and the City's pretreatment program and capital reclamation projects. These are 24‑hour operations.
An engineering background with high level exposure in various aspects of wastewater system management will help equip the manager to meet the challenge of this position. Principal challenges include maintaining plant facilities which comply with the Clean Water Act; NPDES permits, the administration of local limits and pretreatment requirements, maintaining service and operation of the treatment plant on a 24‑hour basis; applying and negotiating Environmental Protection Agency (EPA) permits; coordinating operations with other department divisions; staying current with environmental regulations.; and keeping abreast of new wastewater technologies and other innovations capable of improving operational performance.
Functions performed personally by the incumbent include: Plan wastewater resource needs. Meet with other agencies and department heads on matters affecting the wastewater treatment process. Assess performance of facilities under supervision, and take corrective steps as necessary. Evaluate capital improvement needs and administer capital projects. Oversee the construction and implementation of capital projects. Develop operational improvements that reduce cost and enhance efficiency.
Contacts include managers of other wastewater districts within the Salt Lake Valley, other department administrators, wastewater industry representatives, regulatory officials at local, state and federal levels, consultants and contractors, other City personnel, including managers, Council Members and Mayor, public and District Council Members, and owners and managers of private business in relation to industrial water discharges.

PRINCIPAL ACCOUNTABILITIES:
Produce reclaimed wastewater and biosolids which meet the public need in full compliance with all environment permits.
Accomplish the above at optimum cost levels, with maximum reuse of water and residuals.
Ensure the continuous delivery of wastewater treatment services, by having in place well planned operations and maintenance programs along with contingency plans to deal with emergencies such as power outages, hazardous waste spills, earthquakes, and fires.
Keep employees and their superiors advised of information which impacts the department's ability to achieve its goals. This includes proper training of subordinates.
Review and approve all expenditures under work groups that are assigned to the manager.
Manage employee relations and coordinate with Union contract.

MINIMIM QUALIFICATIONS:

Position requires graduation from an accredited college or university with a degree in Environmental Science field, Engineering, Management or related field, and eight years' progressively responsible experience in wastewater system management. A minimum of four years experience at the supervisory or management level. Additional  experience at the supervisory or management level may be substituted for education on a year‑for‑year basis. Thorough knowledge of waste water treatment, operations and maintenance, and management  experience is essential along with the ability to communicate effectively both orally and in writing. A Grade 4 wastewater treatment operator certification, with training in an environmentally related field, is desirable. Direct experience with an activated sludge treatment process would also be desirable.

WORKING CONDITIONS.
Highly stressful due to heavy accountabilities, being subject to 24‑hour call, and the overall demands of the position.
Moderate physical activity.  Exposure to some occupational environmental hazards.  On call 24 hours a day, seven days a week.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E36		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001909		Water Reclamation Operations and Maintenance		Grade 33 Exempt		E33		1/1/00		3/11/24		Supervisor		Water Reclamation Facility Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to Water Reclamation Manager, incumbent supervises wastewater treatment process of the Operations and Maintenance Sections of the Salt Lake City Water Reclamation Facility. Provides day-to-day guidance and policy direction to Reclamation Plant Maintenance Coordinator and Wastewater Senior Operators. Works closely with Reclamation Plant Maintenance Engineer, and Reclamation Plant Safety Specialist.  This is a key managerial position requiring advanced technical knowledge of wastewater treatment processes and facilities process units and associated equipment. Directs supervisors, shift supervisors and journey-level operations and maintenance personnel providing diverse and complex service on a continuous, 24-hour-a-day basis.		TYPICAL DUTIES:
Organizes, plans, monitors and supervises Water Reclamation Plant's treatment process and maintenance sections, under guidance and direction of the Water Reclamation Manager and Deputy Manager.  Coordinates, directs and prioritizes treatment plant processes and activities to ensure optimum performance in a cost effective manner. Participates in major project planning and equipment upgrades or replacements. Coordinates work with other sections, divisions and departments.
Responsible for the supervision of storehouse staff and inventory management systems.  Develops procedures and policies for inventory control. Conducts annual physical inventory audits as directed by city requirements. Works with outside auditing firms as necessary.
Coordinates staffing levels, scheduling methods and training for the Operations and Maintenance Sections. Approves requests for materials and equipment according to budgetary requirements and plant needs.  Assists in budget preparation and administration.
Resolves major personnel problems in sections including hirings, firings, suspensions, and reassignments.  Evaluates performance of subordinates and completes formal appraisals.
Monitors and reviews plant performance daily to ensure compliance with discharge permit limits. Trends and interprets process data and facilitates weekly process control meeting including O&M and support staff. Works closely with Water Reclamation Manager and Deputy Manager to establish operating procedures, and with Reclamation Plant Maintenance Engineer and Reclamation Plant Maintenance Coordinator to support SCADA planning, design and contract service management.  Inspects all facilities to ensure cleanliness and satisfactory condition. Provides technical assistance for trouble shooting wastewater processes and equipment.  Investigates special problems as requested by management.
Coordinates emergency response for Operations and Maintenance Sections. Ensures adequate training for plant personnel in proper use of all equipment and safe job procedures and practices.
Assists with development and management of wetlands, sludge program, and other environmental programs for the Water Reclamation Plant.
Works with Reclamation Plant Administration, Maintenance Engineer, Safety Specialist, Storehouse, Laboratory and Pretreatment Program personnel who provide technical support to maintenance and operations sections.
Assists in the development and implementation of the facility computerized preventative maintenance work-order and inventory control program. Supervises the Reclamation Plant Planner/Scheduler to insure efficient and timely maintenance of the water reclamation facility. Reviews and interprets asset performance reports making recommendations on repair or replace options including revising equipment preventative maintenance tasks.
Reviews project plans and makes recommendations. Provides input to management staff on construction projects. May serve on selection committees.
Participates in the development and delivery of applied O&M training and coaching.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Graduation from a technical college with specialization in wastewater or a mechanical trade plus ten (10) years' paid experience in process plant operations and maintenance, including two years in a supervisory capacity.  Education and experience may be substituted one for the other on a year-for-year basis, except for the supervisory requirement.
Knowledge of pumps, motors, gear reducers, conveyors, compressors, pneumatic, hydraulic and electrical controls, chlorine equipment, and heating, cooling and ventilation equipment, process operation trouble shooting and mechanical maintenance. Extensive knowledge of applicable federal, state, and local treatment standards and plant operations requirements.
Knowledge of basic computer skills with experience in Microsoft Office software, and computerized facility maintenance and inventory tracking software.
Proven ability to supervise and motivate subordinates to achieve objectives and to maintain organizational integrity; work well with other employee team members at all levels and the general public; and prepare extensive and complex reports in oral and written form and present them to persons of various backgrounds and educational levels.
Possession of a valid Grade IV Wastewater Treatment Operator's Certification from the State of Utah within 18 months of hire.
Possession of a valid State driver’s license or driving privilege card.

WORKING CONDITIONS:
Light-to-moderate physical activity. Exposure to some occupational and environmental hazards. On call 24 hours a day, seven days a week.
Frequent exposure to stress as a result of human behavior and the demands of the position.
Ability to work extended hours providing supervision as needed 24/7.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002742		Water Reclamation Planner Scheduler		324 AFSCME		324		1/1/00		3/11/24		Individual Contributor		Water Reclamation Facility Operator II		330 - (AFSCME 330)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Facility (WRF) Maintenance Manager, incumbent is responsible for providing planning and scheduling support for all maintenance activities primarily using a computerized maintenance management system (CMMS). The Maintenance Planner Scheduler serves as the liaison between all WRF functional teams, and outside service contractors for determining the timing of maintenance activities and ensuring required resources are identified, estimated, planned, scheduled, and organized prior to maintenance activities for effective and efficient utilization of resources and minimizing equipment downtime. Establishes and maintains effective communication with all WRF functional teams, regarding maintenance needs, schedules, and updates. Integrates contracted maintenance and project schedules with internal facility maintenance and project schedules. The Maintenance Planner Scheduler is expected to monitor the technical performance of the CMMS work order system and ensure standard practices are followed. Maintain records and files essential to maintenance management and ensure applicable asset and work order data is accurately recorded, stored, and maintained. Assist in providing CMMS technical assistance and training to support effective and efficient use of the CMMS and ensure CMMS procedures are understood and followed consistently throughout the WRF functional teams.		TYPICAL DUTIES:
Coordinates maintenance needs with operational functions by prioritizing work through a defined protocol of process criticality and equipment redundancy to minimize downtime. Participates in contingency planning for emergency situations.
Manages work through a Computerized Maintenance Management System (CMMS). Reviews, corrects, updates, and confirms all completed work and work order data. Monitors work order backlog for adherence to industry standards.
Review work request/orders for accuracy and clarity. Maintain and monitor a weekly schedule for all craft. Balance scheduled work with labor availability and verify the appropriate resource availability to set preliminary priorities.
Estimates and defines requirements for labor, materials, tools, equipment, and skill set for all work, including complex projects such as process shutdowns, equipment replacement, facility improvements, etc. Obtains and organizes all information required for the work task being performed. (I.e., drawings, manuals, supplement materials, special tools or procedures, diagrams etc.). Uses critical path planning methods to coordinate and optimize workflow.
Assist with review of requests for proposals, maintenance contracts, and similar documents for accuracy, approach, requirements, and recommends appropriate action.  
Works with warehouse staff to monitor spare part inventory levels and usage to maximize inventory control through regular turnover, without using critical spare parts for routine maintenance. Monitors CMMS to ensure material, parts, labor, and other charges are allocated to the appropriate work order and asset.
Coordinates with various workgroups, including the CMMS Administrator to assure all equipment is included and accurate in the CMMS and work is scheduled according to the manufacture recommendations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
High school diploma plus four years related experience including duties performed in an industrial process environment. Up to two years of post-high school education in business administration, information technology, or related field may be substituted for experience on a year-for-year basis.
Knowledge and understanding of standards, practices, materials, and methods used in industrial processes and facility asset management. Working knowledge of maintenance management, maintenance trades and scheduling of maintenance tasks.
Working knowledge of work order processes as well as purchasing, time keeping, and warehousing and their relationship to the maintenance function.
Working knowledge and skill in using computer hardware and software (particularly database management). Working knowledge of computer systems for processing, storing analyzing and communicating data to develop reporting systems.
Ability to generate customized asset performance and cost data reports, trend and interpret trended data.
Skill and experience in problem solving to select, analyze and logically process relevant information (verbal, numerical, or abstract) to solve a problem. This includes the ability to recognize problems and identify relevant information to analyze productivity and cost data, recommend new policies and procedures to increase productivity while controlling costs, and help solve, minimize or avoid maintenance system problems that can arise.
Skill in oral communication to plan, assign and review work, conduct liaison, and otherwise communicate and interact successfully with personal contacts. Ability to relate well with management, supervisors, staff and vendors. Ability to coordinate a variety of work requests and schedule completion in optimum time frame.
Possession of a valid driver's license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Experience with CMMS software such as NexGen or other.
Working knowledge of standards, practices, materials, and methods used in water reclamation maintenance.
Possession of a Grade II or higher Wastewater Treatment Operator's Certification.

WORKING CONDITIONS:
Frequent exposure to computer terminals for extended periods. Light physical effort. Exposure to the occupational environmental hazards of working in a wastewater treatment facility environment.
Intermittent exposure to stress as a result of human behavior and the demands of the position.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job. They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				324		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		001432		Water Reclamation Safety Specialist		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Safety Program Manager		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Water Reclamation Manager, plans, develops, implements and monitors division safety program and conducts related training.  Serves as a technical resource to the department safety organization.  Establishes guidelines and procedures intended to promote safe work practices, increase worker safety, and reduce the division’s exposure to losses from safety violations and Worker’s Compensation claims.  Oversees the plant Process Safety Management Program.  Serves on the department’s safety committee.		TYPICAL DUTIES:
Writes and administers safety programs for the Water Reclamation Plant in accordance with nationally accepted principles of industrial safety, worker hygiene and meeting regulatory compliance requirements.  Develops corresponding budget for training, supplies and equipment.
Trains, inspects and works with Reclamation Plant employees to prevent accidents and investigate their occurrence.
Keeps current with state, federal and local safety standards and reporting requirements for accidents and hazardous chemical releases.  Assists department in reporting accidents and hazardous chemical releases.
Develops work procedures and guidelines for safe operations.  Assists with confined space, trenching and shoring, and noise protection programs.  Investigates motor vehicle and other types of accidents. 
Prepares monthly, quarterly and annual reports regarding safety programs, accident trends and vital statistics.  Maintains safety records as required.
Works with the department’s Safety Program Specialist to coordinate the department’s Worker’s Compensation program, including filing of reports, processing of claims, selection of medical providers, payment of vendors and assisting with the vocational rehabilitation of injured employees.
Coordinates safety committee meetings and its assessments of employee and division safety violations.  Assists in development and training of departmental emergency preparedness and procedures.  Serves as a backup administrator for the plant security system.
Performs atmospheric monitoring as needed; ensures all required testing and program updates are completed to maintain compliance.
Performs other duties as necessary.

MINIMUM QUALIFICATIONS:
Possession of a Bachelor’s Degree in Industrial Engineering or Industrial Hygiene or related field from an accredited four year institution, plus four years’ experience performing safety-related duties in water or sewer maintenance, general maintenance, construction, treatment plant operations, or a related field.  Education and work experience may be substituted one for the other on a year for year basis.
Working knowledge of UOSH, OSHA and related safety regulations.
Ability to work well with and relate to various types of employees under a variety of work environments.
Valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Light physical activity; mostly comfortable working conditions.  Frequent travel to and from plant sites and work locations.  Moderate exposure to heat, cold, dampness, dust and noise.  Marginal exposure to hazardous chemicals on rare occasions while supervising or monitoring cleanup.  May be subject to irregular working hours and call back for emergencies.
Frequent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002644		Water Resources Engineer / Scientist		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Provides technical, management, and coordination services for water supply resource activities for Salt Lake City, including watershed management, hydrology, source water quality, and water rights administration.  Reports to the Water Resource Manager of Salt Lake City Department of Public Utilities.		TYPICAL DUTIES:
Provides technical services in program planning, coordination, data collection, evaluation, interpretation and recommendations as it relates to watershed source water quality and hydrology.
Conducts field activities and data collection in support and coordination with water resource staff.  This may include gathering water quality samples, reservoir, stream flow and snowpack data collection, instrument calibration, data verification and conversion to accurate report form for presentation and records, monitoring site evaluation, inspection, and equipment repairs.  Identifies and evaluates new water sources.
Provides data management and quality assurance/quality control for water quality and hydrology data as assigned.
Assists Water Resource Manager in program management, workload and budget planning for maintenance and capital needs.
Tracks, evaluates and assists in administration of water rights.
Monitors and implements watershed protection education, public relations and enforcement programs as assigned.
Assesses City water supply relative to natural and man-made hazards, including wildfire, chemical spills, terrorism and other vulnerabilities.  Provides recommendations for operational and physical threat reduction measures.
Contacts and communicates with Salt Lake County, U.S.D.A. Forest Service, Army Corps of Engineers, Department of Transportation, County Sheriff, ski resorts, and general public, as well as private and commercial developers as such contact relates to water resource management and protection duties.
Coordinates various surface and ground water resource projects as assigned.  These projects may involve staff from other City Departments and Public Utilities Divisions, consultants, engineers, contractors, suppliers, partner agencies and public volunteers.
May provide supervision and direction to operations and projects staff in the course of accomplishing assigned work and in the Water Resource Manager’s absence.
Prepares memoranda, letters and reports.  Identifies funding sources, prepares grant applications, and monitors project grants and funding.   Reviews development plans, agency reports and other water resource related documents.
Provides written and oral presentations to local, national and governmental groups.  Addresses community councils, city council, county commission, congressional staffs, local groups, schools and other interested parties.  Assists in educational program development and facilitates its implementation.  Represents the Public Utilities Department on committees, both public and private.
May respond to emergencies. May perform duties of a Watershed Patrol Officer, Hydrologist, water quality scientist, and other duties as assigned.

MINIMUM QUALIFICATIONS:
Four (4) year degree from an accredited college or university in Engineering, Biology, Chemistry, Forestry, Environmental Science, Agriculture, Hydrology or closely related field, plus four (4) years work experience in watershed management, water quality, hydrology or closely related field. Experience and education may be substituted one for the other on a year-for-year basis.
Technical knowledge of and experience with water quality and/or hydrology methods, measuring devices and instrumentation, data compilation, and interpretation.
Knowledge and experience with computers and software.  Desired skill and experience with Microsoft Access, Excel, PowerPoint, Word, ESRI ArcView GIS mapping and data management, Internet, and field instrument data logger software.
Knowledge of issues, ordinances and regulations as they apply to water rights, water management, hydrology, watershed, water pollution, and the water treatment process.
Ability to communicate effectively and relate to the public and governmental agencies, sometimes under difficult circumstances; prepare reports and keep records; self-motivated and ability to coordinate activities with others.
Possession of valid driver’s license or driving privilege card.

WORKING CONDITIONS:
Strenuous physical activity involving all natural elements. Ability to ski moderately steep slopes.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Exposure to heat, cold, snow, dampness, odors, dust, grease, and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter.  Subject to standby and callback
Exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		001638		Water Resources Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Water Plant Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Department Director, manages water supply resources for Salt Lake City, including administration of water rights, water conservation, hydrology, and source water quality. This position supervises and has oversight of staff members working in Water Conservation, , Hydrology, and sustainability and may manage the Watershed Division.		TYPICAL DUTIES:
Administers and preserves City water rights in coordination with the Department Director.  Corresponds with the State Engineer’s Office on water-rights matters and monitors City-owned water rights.  Maintains active interest in other entity water rights that may impact City rights.  Prepares and submits water-rights applications and protests and represents the City in various administrative and legal proceedings.  Manages the maintenance of City records and data related to water rights, hydrology and sustainability.
Represents the Department on numerous committees involving natural resources protection, watershed protection, and development issues.  Coordinates with Federal, State and local government agencies.
Conducts and manages special studies with assigned staff and consultants.   Coordinates the selection and management of consultants; manages contract compliance and approves payment for services. Monitors consultant and contractor performance.   Coordinates with Department contracts staff on canyon surplus water sales contracts.  Consults with and advises Public Utilities Administration and City Attorney on matters related to water rights and the watershed.
Assists in the planning, development and administration of watershed canyon programs. Works in partnership with Salt Lake County, U.S. Forest Service, Army Corps of Engineers, Department of Transportation, and private and commercial developers, to protect and preserve the watershed. Recommends actions affecting the city’s watershed interests, including land acquisitions, master plans, climate change, property management, revenue generation and policies.  Manages the maintenance of City records related to water rights, hydrology and watershed management.
Provides written and oral presentations to local, national and governmental groups.  Addresses community councils, city council, county commission, congressional staffs, local groups, schools and other interested parties.   Supports educational programs and facilitates their implementation.  Appears as expert witness in lawsuits.
Supervises, coordinates, assigns, and directs staff.  Monitors employee activities, reviews and approves projects, and evaluates performance to assure goals are met or exceeded.  Initiates disciplinary action when necessary.  Maintains documentation on performance of all employees under his or her supervision. In conjunction with the Watershed Supervisor, conducts the interviewing and selection process of new Watershed employees.
Responsible for the preparation of the section budget, and monitors department resources as required.  May prepare work orders for maintenance and new construction, and requisition supplies and materials. 
Participates in Departmental security and emergency preparedness programs.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Four (4) year degree from an accredited college or university in Water Resource Engineering, Business Administration, Public Administration, Forestry, Environmental Science, Environmental Studies, Agriculture, Hydrology or closely related field, plus eight (8) years’ work experience in water resource management, environmental field, or other closely related field.  Experience and education may be substituted one for the other on a year-for-year basis.
Knowledge of issues, ordinances and regulations as they apply to land use planning, water rights, water management, hydrology, Salt Lake City watershed, hazardous spill cleanup procedures, general maintenance and equipment operations, and the water treatment process.
Knowledge of climate change and adaption strategies.
Ability to communicate effectively and relate to the public, media and governmental agencies, sometimes under difficult circumstances; prepare reports and keep records; prepare budget;
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS: 
Working knowledge of emergency preparedness and Homeland Security procedures.
Previous experience working in municipal government; familiarity with local government contacts.

WORKING CONDITIONS:
Occasional field supervision and occasional moderately-heavy physical activity, pushing, pulling or lifting medium-to-heavy weights, and standing or walking for extended periods.
Exposure to heat, cold, dampness, odors, dust, grease, and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter.
Exposure to stress as a result of human behavior.
Must be able to respond to emergencies.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001796		Water Rights and Property Agent		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Real Property Agent		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Incumbent manages and facilitates the purchase and sale of watershed and other departmental properties and water contracts; manages and maintains leases, permits, easements and other property management duties.  This is a professional position, involving complex research, extensive contact with the public, outside agencies and other departments.  Processes and manages confidential, legal and budgetary information.  Requires comprehensive knowledge of water sales agreements, property transactions and water contracts.		TYPICAL DUTIES:
Procures real property for departmental projects and for watershed preservation. Coordinates with the City’s Real Property Division as needed and appropriate. Furnishes information, direction and assistance to the City's Real Property Division, Planning Commission and City Attorney Office. Recommends sales, purchases and trades of real property.  Tracks, records, reports on, and maintains computerized file on all property transactions.
Coordinates contract appraisal services for department projects and reviews those reports for appropriate determination of value.  Abstracts public records for chain of title and encumbrances; verifies plots and legal descriptions on deeds, plat maps, surveys, and engineering drawings and resolves discrepancies. Reviews title reports and coordinates documentation preparation to clear title for closing transactions.
Facilitates the sale, purchase, contract management/development, and trade of water resource assets in coordination with the Department Director and others as appropriate.
Prepares correspondence relative to the approval or denial of department property transactions and ensures appropriate interdepartmental notification and participation occurs.  Negotiates terms as required and prepares various legal contracts including purchase agreements, leases, easements, deeds, etc. for review by the Director and Attorney’s Office.
Ensures department compliance with City policy, federal, state, and local laws regarding the petition process for disposition of surplus land and lease/use permits regarding department real property.  Collects, analyzes, and interprets data relevant to property transactions for use in streamlining and improving property transactions.
Assists in the establishment of policies and procedures for real property management.  Reviews property tax records and resolves errors with County assessor’s office.  Responds to public inquiries, works closely with other public agencies on real property issues.
Ensures that accurate records of property information and lease files are maintained. Ensures transactions are consistent with environmental, technical and business requirements. Assists other governmental agencies by providing information about property and water rights matters.
Manages the department’s records associated with SLCDPU’s watersheds and water resources.
Researches ownership, easements and right‑of‑ways. Prepares or assists in preparation of legal documents for purchase, disposition, easements, leases and permits for other utilities, governmental agencies and public use. Reviews contract documents for completeness and accuracy.  Advises Director, Deputy Director, and others, as appropriate, of findings, developments and status. Ensures proper preparation/acquisition, possession and retention of appropriate documents and records.
Coordinates with City personnel on appraisal reviews and other property matters.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Associate degree in accounting, business, or public administration, or related area and five years' related administrative experience. Related experience may be substituted for education on a year-for-year basis. 
Knowledge of real estate and right-of-way law and working knowledge of county records/plat maps, survey and engineering drawing research.
Ability to apply professional judgment in the facilitation and coordination of trading, selling, purchasing and controlling water resource and land assets. Ability to effectively work with the public, other department/agency representatives and employee team members.
Knowledge of the practices, ordinances and regulations associated with canyon water rights and the acquisition and disposition of canyon water properties
Proficiency in the use of computer, computerized files, and spreadsheet analysis.

WORKING CONDITIONS:
Light physical effort. Some discomfort associated with prolonged periods of confinement to work station, concentrating on figures and reports, and video display screens.
Some exposure to stressful situations as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000129		Water Service Coordinator		Grade 25 Exempt		E25		1/1/00		3/11/24		Individual Contributor		Water Plant Operator II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Coordinates and inspects new individual water system components such as water service lines, valves, fire lines, hydrants and meters. Supervises landscape and concrete restoration crews. On occasion supervises water maintenance crews who respond to water department emergencies and trouble calls. 

Inspects new individual water system components in Salt Lake County, including service lines, valves, fire lines, hydrants and meters. Reviews projects to verify that finished work conforms to specifications, engineering drawings, and City codes. Surveys final installation of facilities.  

Coordinates with contractors and developers to assist them in conforming to specifications and permits. Resolves problems in the field, and may consult with Contracts office, Engineers and Senior Management to resolve such problems.

Recommends changes in operational procedures and system components. Provides expertise and trouble shoots. Prepares records and reports.  Requisitions equipment, supplies and materials. Assists with specifications.

Coordinates water service disruptions with contractors and public. Ensures service histories are kept in computerized file, and that follow-up jobs are carried out in appropriate time frame. 

Responsible for water service kills and following up on demolitions and abandoned water lines throughout water system.

Answers customer’s questions and complaints.  Explains departmental policies and procedures.  Coordinates with other supervisors, divisions, departments and agencies.

Supervises landscape and concrete restoration crews and shops janitorial personnel. Coaches and counsels employees and conducts performance reviews. Resolves personnel issues including work assignments and disciplinary actions. Recommend hiring and firing.  

Backs up other maintenance supervisors as necessary, including supervising maintenance crews who respond to emergency water system trouble calls including main, service, fire line and hydrant breaks, blown meters, broken valves, water related road damage and sink holes; and who repair and replace broken pipes, mains, valves and hydrants. 

Performs other duties as required.		MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent and two years' post high school study in administration, hydrology, pipe fitting, plumbing or mechanical craft, plus five years' paid work experience in water
system maintenance. Two years' supervisory or lead person experience also required. Education and experience may be substituted on a year‑for‑year basis, except for the supervisory requirement.
Ability to prioritize and assign work to subordinates; diagnose and resolve water system maintenance problems, write reports; keep records of labor and materials used, and communicate well with other supervisors, subordinates, representatives of other departments and the general public under varying circumstances.
Possession of flagging certification and valid driver's license or driving privilege card.

DESIRED QUALIFICATIONS:
Computer experience with word processing and spreadsheets.

WORKING CONDITIONS:
Normally light‑to‑moderate physical activity. May on occasion push, pull or lift medium‑heavy weights. Difficult working conditions at times due to weather or emergency circumstances. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise or grease.
Occasional exposure to hazards presented by closeness of heavy equipment operation, trenches and biological hazards. Frequent driving of light vehicle.
Intermittent exposure to stress as result of human behavior and the demands of the position.
Subject to emergency call on a 24‑hour, seven‑day‑week basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		000974		Water System Maintenance Operator I		117 AFSCME		117		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Primary responsibility under general supervision is to drive/operate ten wheel dump trucks, front-end loaders, compressors and related equipment as part of a specialized water maintenance crew.  Hauls materials and equipment to and from excavations.  Assists lead worker and helper in water system repairs and maintenance.		TYPICAL DUTIES:
Operates assigned vehicles and equipment such as 10 wheel dump trucks, pay loaders, asphalt rollers, compressors and related equipment on a daily basis. May operate backhoes as part of a specialized repair crew on an as needed basis. Performs duties on a routine basis and in emergency response situations.
Uses equipment to load, haul, and deliver materials, clear excavations, backfill at work sites, lift and move heavy equipment, machinery, and repair materials. Pulls and backs pups and trailers with spoil and fill materials or with heavy equipment on trailer.
Uses hand and small power tools to assist service crew in repair/replacement of leaking water service lines, main lines, valves, hydrants, meter yokes, meter boxes, and other water system appurtenances as necessary.  Assists in tapping water mains and water line kills when necessary.  Inspects sites and equipment for safety of operations. Conforms to safety requirements.  Reports problems or potential problems to supervisor.
Performs routine daily preventive maintenance on assigned equipment and vehicles. Makes minor adjustments and repairs. Completes maintenance and repair reports according to department guidelines.
May work as a water system maintenance operator II occasionally, on an as needed basis and for the purpose of training. Notifies public of water service interruptions on a routine basis under the direction of Supervisor/Senior, or Water System Maintenance Operator II.
Performs heavy labor when required by circumstance, including lifting, shoveling by hand, and operation of a tamper, jackhammer, concrete saw, or other tool depending on job completion needs.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Possession of a valid Utah Commercial Drivers License, Class "A" and other CDL endorsements as required.
One year's experience operating construction equipment including pay loaders, rollers, backhoes, and 10 wheel dump trucks.
Knowledge of the hazards and application of safety rules involved in the operation of equipment, and the ability to be covered by insurance at standard premium rates.
Knowledge of the daily preventive maintenance required for the equipment which will be operated, and the ability to detect and make minor repairs and adjustments.
Ability to work well and relate with co‑workers, supervisors and the general public under varying job related circumstances.
Must comply with UDOT physical requirements.
Working knowledge of the use of hand and small power tools and the ability to perform field labor under varying climactic conditions.

WORKING CONDITIONS:
Moderately heavy physical activity. Required to push, pull, or lift medium heavy weights. Difficult working positions. Has to stand, walk or sit uncomfortably for extended periods. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust or grease. Exposure to health and occupational hazards.
 Intermittent exposure to stress as a result of human behavior and the demands of the position.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				117		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9		CDL (all types)

		000975		Water System Maintenance Operator II		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Water System Maintenance Operator II		100 - (AFSCME 100)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Under general supervision, operates assigned equipment and vehicles, including dump trucks, front end loaders, compressors and related equipment as a normal and continual assignment, while performing specialized and routine water maintenance work. Operates backhoes on an as needed basis and for training and emergency purposes.		TYPICAL DUTIES:
As a member of a specialized crew, repairs and replaces broken pipes, mains, valves and hydrants using hand equipment, pavement breakers, tapping machines, hydraulic and pneumatic boring machines and cutters, welding and cutting torches, walk behind concrete saws, dump trucks, front end loaders, Vactor trucks, backhoes, compressors and related equipment.
Sets meter yokes, meter boxes and/or related items according to work orders. Taps water mains for new service and kills services where appropriate. Uses heavy equipment to excavate, haul away spoil and install backfill materials. Repairs and rebuilds fire hydrants and valves both in the field and in the shop. Performs duties in job restoration including the preparation for asphalt, concrete, and landscape restoration.
Communicates with customers as to what the project will consist of, whether their water service will be interrupted or not, an approximate time to complete the job, and the necessary steps to complete the project.
Operates system valves to shut down supplies or restore service. Uses charts and locators to find appropriate water mains and valves. Uses geophones to  locate leaks. In consultation with Senior Water System Maintenance Operator, determines appropriate methods of repair, proper service configurations and pipe sizes.
Assists with completion of work orders and inventory sheets.  Assists with the completion of necessary permits for confined space entry, trenching, shoring and hot work. Procures supplies and equipment from department storehouse. Complies with all departmental safety policies and procedures. Assists with instructing new workers.  Assists with job investigations to determine necessary utility location, traffic signing, and coordination with property owners.
May supervise a crew and operate a backhoe on a daily basis in the absence of a Senior Water System Maintenance Operator. While supervising a crew, with the assistance of a Water Maintenance Supervisor, is responsible for the ordering and placement of traffic control barricades, trenching and shoring devices. Conducts confined space and lock out/tag out evaluations in compliance with all local, state and federal safety regulations. Conducts safety meetings and enforces all on site safety procedures. Has the authority to stop work if safety standards are not met and is responsible for compliance with safety regulations and procedures. May recommend disciplinary action for members of the crew. Coordinates cuts with other utilities in the field. Also operates backhoe for training or emergency purposes.
As necessary, performs all the duties of Water System Maintenance Operator I and other duties as assigned.

MINIMUM QUALIFICATIONS:
Possession of a valid Utah Commercial Drivers License Class "A" and other CDL endorsements as required.
Three years paid work experience performing water system maintenance and repair either as a water maintenance worker or in water systems construction. Up to one year of paid general maintenance work involving closely related duties may be substituted. Two years as Water System Maintenance Operator I for the Public Utilities Department will meet minimum qualifications requirement when approved by the department.
Two years paid work experience operating related heavy equipment including backhoes, 10‑wheel dump trucks and front‑end loaders on a documented and continual basis. Knowledge of the hazards and application of safety rules involved in the operation of equipment and the ability to be covered by insurance at standard premium rates.
Certification required, or ability to obtain within six months from hire, in Confined Space Entry, Trench and Shoring (Competent Person as defined by OSHA), Flagging and Traffic Control Device Placement, and Forklift Operation.
Demonstrated ability to respond to emergencies including 24‑hr call‑out and standby according to a rotating schedule.
Demonstrated ability to work well and relate with co‑workers, supervisors and the general public   under varying job related circumstances.
Must comply with UDOT physical requirements.

DESIRED QUALIFICATION:    
Certification as a Water Distribution Operator IV.

WORKING CONDITIONS:
Heavy physical activity. Required to push, pull or lift medium‑to‑heavy weights.  Difficult working positions. Must stand, walk or sit uncomfortably for extended periods. Exposure to disagreeable elements such as heat, cold, dampness, fumes, noise, dust or grease.  Substantial exposure to health and Occupational hazards.
Intermittent exposure to stress as a result of human behavior.
This position may be assigned to shift work, extensive overtime, callouts, standby or rotating shift schedules.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9		CDL (all types)

		000972		Water System Maintenance Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Water System Maintenance Operator II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Supervises water system maintenance crews who respond to Water Department emergencies and trouble calls.  Diagnoses and makes system repairs; installs, tests, calibrates, repairs and replaces water meters; carries out preventive maintenance on valves, service lines, main lines, hydrants and meters; and performs buildings/grounds repair and upkeep.  Reports to Water System Manager.		TYPICAL DUTIES:
Supervises field and/or shop crews who respond to emergency and routine water system trouble calls, including main, service, fire line and hydrant breaks, blown meters, broken valves, and water related road damage and sink holes.  Repairs and replaces broken pipes, mains, valves and hydrants; and installs and replaces various types of commercial and residential water meters.
Instructs, trains and evaluates subordinates regarding operation and maintenance of tools and equipment, and observance of safety and other procedures.
Plans, prioritizes and monitors all maintenance work. Determines best means and methods for job. Recommends changes in operational procedures and system components. Provides expertise and trouble shoots.
Prepares records and reports.  Requisitions equipment, supplies and materials. Assists with specifications. Assists in budget preparation and monitoring.
Coaches and counsels employees and conducts regular performance reviews. Resolves personnel issues including grievances, work assignments and disciplinary actions. Recommends hiring and firing. Is responsible to implement and oversee departmental safety program in the field.
Ensures that service histories are kept in computerized file, follow-up jobs are carried out in appropriate time frame, and crews are provided with proper equipment and training.
Responds to questions and complaints from customers and outside agencies.  Trains employees on departmental policies and procedures and implements same.  Coordinates work with other supervisors, divisions, departments, outside government agencies and customers.
Backs up other field or shop maintenance supervisors as necessary.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
High school graduation or GED equivalent and two years' post high school study in administration, hydrology, pipe fitting, plumbing or mechanical craft, plus five years' paid work experience in water system maintenance. Two years' supervisory or lead person experience also required. Education and experience may be substituted on a year for year basis, except for the supervisory requirement.
Ability to prioritize and assign work to subordinates; diagnose and resolve water system maintenance problems, write reports; keep records of labor and materials used, and communicate well with other supervisors, subordinates, representatives of other departments, government agencies and the general public under varying circumstances.
Possession of flagging certification and valid driver's license or driving privilege card.

WORKING CONDITIONS:
Normally light to moderate physical activity. May on occasion push, pull or lift medium to heavy weights. Difficult working conditions at times due to weather or emergency circumstances. Moderate exposure to disagreeable elements such as heat, cold, dampness, fumes, noise or grease.
Occasional exposure to hazards presented by closeness of heavy equipment operation, trenches and biological hazards. Frequent driving of assigned vehicle.
Constant exposure to stress as result of human behavior and the demands of the position.
Subject to emergency call on a 24‑hour, seven‑day‑week basis. Pulls 7-day/24 hour stand-by on a rotation basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		3		CDL (all types)

		000976		Water System Operations Supervisor		Grade 27 Exempt		E27		1/1/00		3/11/24		Supervisor		Water Plant Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Supervises various water distribution crews to maintain and control supply and delivery of water throughout the county system.  Position requires an extensive knowledge of the Salt Lake City water distribution system, its supply services, hydraulics and dynamics.  Reporting to the Water System Manager, the incumbent works independently to ensure there is enough water and pressure for fire, homes and industrial use.		TYPICAL DUTIES:
Supervises Water Distribution Operators to regulate pressure and system loads, and to ensure consistent delivery of high quality water and fire flows in Salt Lake City and Salt Lake County service areas. Supervises and coordinates well start-up to maximize production and minimize power costs. Supervises emergency response to customer water complaints, broken or leaking water system appurtenances and facility security checks.
Supervises valve operation crews. Develops and implements annual valve operation and system flushing program. Supervises Central Dispatch Communication Coordinators to ensure proper and timely response to customer needs. Supervises Building and Ground crews to ensure proper maintenance of 90 facilities consisting of wells, pump station and water storage facilities.
Oversees and coordinates annual inspection and repair of system pressure-regulating valves, water storage cleaning and inspection in accordance with State regulations and departmental schedules. Implements wellhead protection and State Sanitary Survey programs as required by State and Federal regulations.  Orders and maintains a parts repair inventory for all flow control and pressure regulators in the water system.
Prepares records and reports. Requisitions equipment, supplies and materials. Consults with Water System Manager concerning budget and capital improvement projects.
Supervises hydrant and meter flow tests and resolves complaints about pressure through coordination with water operations, maintenance and engineering sections. 
Coordinates work with other supervisors, divisions, departments, government agencies and customers.
Coaches and counsels employees and conducts regular performance reviews. Resolves personnel issues including grievances, work assignments and disciplinary actions. Recommends hiring and firing. Is responsible to implement and oversee departmental safety program in the field.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited four year college or university with a degree in hydrological engineering, hydrology or a related field and four (4) years water distribution experience operating Salt Lake City’s water system or a system similar in size or complexity, plus two years supervisory or lead person experience. Education and experience may be substituted on a year-for-year basis, except supervisory requirement.
Three years experience in “direct responsible charge” as defined by the Utah Drinking Water Board or similar regulatory agency.
Possession of Utah State Water Distribution Operator Grade III Certification.
Ability to obtain and maintain Utah State Water Distribution Operator Grade IV within two test cycles from date of hire as Water Systems Operations Supervisor.
Working knowledge of complete water distribution system. Skill in the repair of regulators, pumps and check valves. Ability to interpret hydrant and meter flow tests and pressure charts.
Possession of a valid driver's license or driving privilege card and flagging certification.

WORKING CONDITIONS:
Light to moderate physical activity.  May be required to lift, push or pull medium weights and be exposed to unpleasant working conditions such as heat, cold, dampness, dust, fumes, noise or electrical hazards.  Occasional exposure to heights when supervising the cleaning of tanks in reservoirs or when entering vaults.
Intermittent exposure to stress as a result of human behavior and potential consequences of error which could cause system pressure build-up leading to service interruption and damage to both city and private property.
Subject to emergency call out on 24-hour, seven day-week basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		2		Driver's License

		002613		Water Treatment Plant Facility Manager		Grade 30 Exempt		E30		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

SKILLED_CRAFT_WORKERS - (EEO-4 Job Classification)		Reporting to the Water Treatment Systems Manager, incumbent manages operations, facilities, and related maintenance duties at the Water Treatment Plant (WTP). This job assignment is key to providing the public with culinary drinking water that meets and exceeds all Federal, State, and City departmental standards. Responsible to manage the maintenance and repairs of all treatment plant equipment and related buildings and structures. This is a managerial position. The Facility and Operations Manager is subject to 24-hour emergency call back.		TYPICAL DUTIES:
Under the direction of the Water Treatment Systems Manager oversees the day-to-day operations of the Water Treatment Plant (WTP). This includes the scheduling of personnel, ensuring water quality meets state and federal regulations, supervising, assisting with routine maintenance, repairs of equipment, machinery, buildings and ground.
Maintains a respectful, culturally diverse workforce, in which individual members are conscious of their responsibilities to the rest of the team. Personally displays the attributes desired within the workgroup encouraging teamwork and cooperation. 
Required to participate and coordinate major plant upgrades and projects.  Available to the personnel on all shifts. Works closely with the Department Engineering Division, including the Water Quality, Treatment and Process Engineer, and Department SCADA and telemetry personnel, and other City and Department Divisions on plant projects and daily operations. 
Reviews plant operations and monitors test results, to assure compliance with state and federal regulations. Directs plant implementation of safety requirements.  Oversees facilities operations to assure that standard protocols are maintained. Evaluates plant SOIs (Standard Operating Instructions) annually to ensure operators have written and implemented SOIs for all major plant functions.  Participates with Department management in resolving plant issues.
Accountable within assigned authority and control to prevent, respond to and resolve any plant problems.  Provides technical assistance to plant operators in response to emergency and non-emergency situations as needed. Supports and assists Water Quality, Treatment and Process Engineer, and SCADA and telemetry personnel.
Assists with the budget for capital improvements and operations at the facility.  In cooperation with the WTP Systems Manager, recommends an annual budget for approval.  Reviews and approves all major purchases, assuring conformance with budgetary guidelines, goals, and City Procurement policies. Reviews and maintains annual budget within guidelines.
Resolves employee disputes and helps encourage a cooperative, motivated workforce.  Addresses staffing needs.  Maintains a culturally and ethnically diverse workforce.
Assists with major modifications of plant design and operation. May occasionally be required to modify existing plant equipment or plant design to meet needs and requirements. Modifies operations in response to needs and regulatory changes. Maintains written SOIs to assure compliance with protocols
Conducts quarterly training sessions for operators. Provides additional technical and safety training of the staff.  Promotes employee acquisition of higher technical skills.
Conducts public tours and responds to treatment information requests as needed.
Performs other related duties as assigned.
Manages the maintenance and repairs to plant equipment, flow control facilities, and system sites related to treatment operations. Maintains equipment records using the Maintenance Management System (MMS), documents plants needs for the annual budget.
Conducts weekly safety and monthly technical training for the operations staff. Responsible for workplace safety and all necessary Personnel Protective Equipment (PPE).
Maintains plant Standard Operating Instructions (SOI’s) including those for manual operation of plant equipment, generator operation, and plant process re-establishment after power interruptions.
Handles emergency situations, including after-hours. May reduce or stop plant production when water quality does not meet City standards. Troubleshoots equipment and plant process failures. Properly documents conditions and determines a course of action to remedy problems and avoid reoccurrence.
Compiles monthly reports of plant operations, chemical usage, laboratory data, and all required information for the State Department of Environmental Quality (DEQ), Salt Lake County Health Department,  and other agencies or personnel to meet regulatory investigative or operational programs.
Maintains open communications with Departmental divisions (e.g., Distribution, Irrigation, Watershed) and other Water Treatment facilities to assist in coordinating plant activities, flows from the plant, reservoirs, and other downstream sources.
The Facility and Operations Manager at Parleys Water Treatment (ONLY) will be responsible for the regularly scheduled maintenance of the Little Dell and Mountain Dell reservoirs. This will also include the diversion structure, DOCS building, pipelines, and Little Dell Recreational Area.

MINIMUM QUALIFICATIONS:
Two (2) years College or University credit in environmental technologies, water management, hydraulics, microbiology, engineering, chemistry, or related water treatment field. Four (4) years related work in water production. Work experience and education may be substituted on a year to year basis. However, current experience in plant operations and water production is required.
Demonstrated ability to operate and understand computerized plant process control systems (SCADA).
Mechanical aptitude and skills in the use and maintenance of heavy equipment, power tools, and hand tools. Ability to perform heavy physical labor at times.
Grade 4 Utah Water Systems Operator (Unrestricted) Certification.
Possession of a valid driver’s license or driving privilege card is required.

WORKING CONDITIONS:
Routinely lift light to moderate, sometimes awkward weights. Occasional requirement for heavy lifting (50 pounds or more). Exposure to hazardous chemicals, odors, dust, noise, and confined space. Variable temperatures and environmental conditions, which may be considered unfavorable or disagreeable.
Moderate stress as a result of a costly error, emergency situations, human behavior, and the added demands of the position.
Some evening, night and weekend work is required with minimal notice, to respond to emergency calls.  On-call 24 hours a day, seven days a week.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E30		United States of America (Exempt)		4 - Municipal (United States of America)		3		Driver's License

		002615		Water Treatment Plant Manager		Grade 33 Exempt		E33		1/1/00		3/11/24		Manager		Water System Maintenance Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Water Quality and Treatment Administrator and in cooperation with the Water Quality Treatment and Process Engineer, incumbent supervises the operation of all Salt Lake City drinking water treatment plants to treat and control the volume of incoming water according to established and complex technical procedures and tomeet all federal and state Safe Drinking Water Standards, all environmental standards, and department expectations. This is highly technical, skilled, and administrative work.		TYPICAL DUTIES:
Oversees the day‑to‑day operation of three water treatment plants, including monitoring personnel and ensuring water quality, routine maintenance and repair of plant equipment, machinery, buildings and grounds.
Maintains a respectful, culturally and ethnically diverse work force, in which individual members are conscious of their personal responsibilities to the rest of the team. Personally displays the attributes desired within the work group, encouraging teamwork and cooperation. Resolves employee disputes and helps encourage a cooperative, motivated workforce.  Addresses staffing needs. 
Responsible for budgeting for capital improvements at all water treatment plant (WTP) facilities. Develops and maintains a facilities management plan so as to budget for plant equipment purchases based on life expectancies and for necessary upgrades. Recommends an annual budget for approval.  Reviews and approves all major purchases, assuring conformance with budgetary guidelines, goals, and City Procurement policies. Reviews and maintains annual budget within guidelines.
Reviews plant operations and monitors test results, to assure compliance with state and federal regulations. Directs plant implementation of safety requirements.  Oversees facilities operations to assure that standard protocols are maintained. Evaluates plant SOIs (Standard Operating Instructions) on an annual basis assuring operators have written and implemented SOIs for all major plant functions.  Participates with Department management in resolving plant issues.
Accountable within assigned authority and control to prevent, respond to and resolve any plant problems. Provides technical assistance to plant operators in response to emergency and non-emergency situations as needed. Supports and assists Water Quality, Treatment and Process Engineer, , SCADA and telemetry personnel,and other personnel as needed.
Required to oversee and coordinate major plant upgrades and projects.  Available to the personnel on all shifts. Works closely with the Department Engineering Division, including the Water Quality, Treatment and Process Engineer, and Department SCADA and telemetry personnel, and other City and Department Divisions on plant projects and daily operations. 
Assists with major modifications of plant design and operation. May occasionally be required to modify existing plant equipment or plant design to meet needs and requirements. Modifies operations in response to needs and regulatory changes. Maintains written SOIs to assure compliance with protocols
Proposes and justifies short and long-range goals for plant improvements.
Conducts quarterly training sessions for operators. Provides additional technical and safety training of the staff.  Promotes employee acquisition of higher technical skills.
Conducts public tours and responds to treatment information requests as needed.
Makes oral and written presentations. 
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS:
Associates degree in construction, engineering, environmental technology, physics, chemistry, microbiology or related field. Four years experience in construction management and maintenance of water treatment facility-type equipment.  Additional work experience may be substituted for education on a year for year basis.
Three years of supervisory experience.
Demonstrated ability to prepare and maintain accurate reports, draft and update original drawings.
Possession of Water Treatment Plant Operator Grade IV unrestricted certification in Utah or the equivalent from another State. 
Demonstrated ability to correlate with regulators, subordinates, superiors, and the general public.
Knowledge of the equipment, materials, operating principles, and procedures for operating and managing large water treatment plants.
Knowledge of the physical and chemical processes involved in water production, and their applications in treatment. Working knowledge of and experience with SCADA, CAD, and CMMS software.
Possession of a valid driver’s license or driving privilege card.
Demonstrated ability to communicate effectively orally and in writing.
Demonstrated computer skills including Microsoft Office.

PREFERRED QUALIFICATIONS:
Bachelors’ degree in construction, engineering, environmental technology, physics, chemistry, microbiology or related field.
Six years experience in construction management and maintenance of water treatment facility-type equipment.

WORKING CONDITIONS:
Moderate physical activity. May be required to lift, push or pull medium weights. Intermittent standing and uncomfortable working conditions. Intermittent exposure to noise. Occasional exposure to heat, dust, chemicals, dampness, and cold.
Intermittent exposure to stress as a result of human behavior
May be required to work irregular hours and on call 24 hours a day, seven days a week.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E33		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		002612		Water Treatment Plant Systems Assistant Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Water Plant Operator II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Water Treatment Plant Systems Manager, incumbent provides construction oversight, as well as operational, administrative, and technical support to SLCDPU’s three water treatment plants. Serves as project manager and oversight of construction projects at the WTPs including contract and procurement. Provides technical supervision and assistance to WTPs. Trains crews in the maintenance and replacement of facility equipment and ensure compliance with OSHA and other facility safety standards. Work is performed with considerable latitude and independence in decision making within established policies, rules, regulations, and guidelines. Serves as acting Water Treatment Plant Systems Manager during the absence of regularly classified incumbent.		TYPICAL DUTIES:
Assists Water Treatment Plant (WTP) Systems Manager in directing the operations of the water treatment plants and serves in the capacity of the manager during her/his absence.
Investigates treatment plant issues. Assists WTP Systems Manager in the development of methods, policies, and procedures to ensure efficient WTP plant operations.
Works with the Engineering and consultants on the design of capital projects and modifications of existing plant facilities. Provides technical assistance and responds to requests for information from consultants, managers, and regulatory agencies.  Assists with oversight of water treatment plant construction projects.
Administers operational and maintenance contracts and monitors contractor activity to ensure work meets facility requirements and specifications.  Provides oversight and may manage capital improvement as well as operational and maintenance projects. Coordinates construction work orders and project inspections with the Engineering Division.  Responsible for maintaining project records, documentation, and record drawings. Coordinates planning, design, and contract service management (e.g., SCADA, CMMS, technical services) to support facility operations and regulatory reporting with maintenance and operations.
Under the guidance of the WTP Systems Manager, assists with the planning, assignment, direction, and evaluation of subordinates' work and job performance. Informs and advises the WTP System Manager of all pertinent matters related to the operations of the water treatment plants.
Assists in establishing water treatment plant priorities, identifying projects, scheduling projects, and leading projects to their completion. Prepares requisitions for the purchase of plant equipment and projects according to Salt Lake City policy. Prepares specifications for the ordering of repair parts, construction materials, and replacement and repair equipment.  Evaluates bid documents and submits information for compliance with specifications. 
Performs routine inspection of equipment, grounds, and overall condition of water treatment plants.
Oversees start-up operations and maintenance of newly installed equipment or systems. Trains and inspects work of maintenance personnel in the installation of pumps, valves, piping, compressors, and other facility process equipment.  Develops maintenance repair and replacement schedules for all facility process equipment.
In coordination with the Safety Specialist, is responsible for compliance to facility safety standards.  Inspects maintenance and contractor work to ensure safe working practices and facility compliance with OSHA and industry standards.
Develops training programs and instructs water treatment plant operators in new water treatment practices, or refresher training on current water treatment practices, so that procedures are clearly understood and are properly implemented.
Prepares data and assists in the preparation of budget and operational reports.
Compiles and analyzes WTP and source water quality data trends to monitor for potential problems. 
Assists in the management of reservoir water quality including, but not limited to, monitoring, treatment, coordination, and data analysis.
Coordinates the buildings and groundworks group efforts with outside building maintenance and landscaping contracts.
Travel between plant sites and other locations.  Use of personal vehicle may be necessary.
Performs other duties as required.

MINIMUM QUALIFICATIONS:
Associates degree in construction, engineering, environmental technology, physics, chemistry, microbiology, or related field. Four years experience in construction management and maintenance of water treatment facility-type equipment.  Additional work experience may be substituted for education on a year for year basis.
Demonstrated ability to prepare and maintain accurate reports.
Possession of Water Treatment Plant Operator Grade IV certification from the state of Utah within 18 months of hire.
Demonstrated ability to coordinate with regulators, subordinates, superiors, peers, and the general public.
Demonstrated knowledge of the equipment, materials, operating principles, and procedures for operating and managing water treatment plants.
Working knowledge of and experience with SCADA, and CMMS software.
Possession of a valid driver's license or driving privilege card.
Demonstrated ability to communicate effectively orally and in writing.
Demonstrated computer skills including Microsoft Office.

DESIRED QUALIFICATIONS:
Possession of Water Treatment Plant Operator Grade IV certification (unrestricted) from the state of Utah.

WORKING CONDITIONS:
Frequent travel to and from plant sites and work locations, which may require use of own vehicle.
Moderate physical activity. May be required to lift, push or pull medium weights. Intermittent standing and uncomfortable working conditions. Intermittent exposure to noise. Occasional exposure to heat, dust, chemicals, dampness and cold.
Ability to lift 50 pounds.
Intermittent exposure to stressful situations as a result of human behavior and the demands of the position.
Must be able to respond to emergencies on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0		Driver's License

		005096		Water Treatment Process Control Analyst		Grade 27 Exempt		E27		1/1/00		3/11/24		Individual Contributor		Laboratory Chemist		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Water Quality and Treatment Administrator, incumbent provides the technical support necessary for the department's three water treatment plants to achieve and maintain required drinking water quality standards.  Interprets data, sets/implements process control criteria, and performs related duties which require regular use of independent judgment and discretion related to improvements and recommendations intended to enhance overall plant processes, performance, operations and compliance.		TYPICAL DUTIES:
Collects and evaluates water quality data where related to treatment plant performance, overall plant operations, Safe Drinking Water Act (SDWA) or State regulations, leading to full and timely compliance with current and future regulations. Makes recommendations for process and equipment changes where regulation driven.
Works with water treatment plant teams to set process control criteria for achieving desired water quality standards for each facility. Assists with reservoir management by monitoring raw water quality changes and developing necessary treatment adjustments.
Works with water treatment plant teams to improve treatment process. Two processes to be continuously assessed are coagulation and filtration. The assessments include testing various combinations of coagulants to achieve the best quality water for filtration at the least chemical cost, testing the impact of sludge holding times and solids recycling on water quality; evaluating filter performance by comparing turbidities and particle counts at various stages of filter operation.
Implements standard laboratory procedures and quality control for each of the three water treatment plants, to assure standardized testing protocols for on‑site analytical work.
Serves as department liaison for all three water treatment plants with the State Division of Drinking Water to assure that all facilities are providing required water quality data, and that data is being compiled in a consistent manner.
Works with other water treatment plants providing wholesale water to share information thereby helping to assure that the water quality standards are being achieved and maintained.
Develops training programs and instructs water treatment plant operators in new water treatment practices, so that procedures are clearly understood and are properly implemented.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a Bachelor's Degree in Chemistry or related field and four years' experience working as an operator or technician at a water treatment plant.
Grade IV certification from the state of Utah as a Water Treatment Plant Operator, or the ability to obtain within 12 months.
Ability to travel between plant sites and other locations, using own personal vehicle.

WORKING CONDITIONS:
Light physical activity; mostly comfortable working conditions. Frequent travel to and from plant sites and work locations which may require use of own vehicle. Moderate exposure to heat, cold, dampness, chemicals, fumes, dust and noise.
Frequent exposure to stress as a result of human behavior and the demands of the position.
Must be able to respond to emergencies on a 24-hour basis

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		4 - Municipal (United States of America)		0

		002862		Watershed Operations Supervisor		Grade 28 Exempt		E28		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Reporting to the Watershed Program Manager, supervises the operational activities of the Watershed Division to conduct watershed stewardship, watershed enforcement, and implement elements of the Watershed Land, Education, and Stream Health Programs.  This individual will oversee and perform the activities of the Watershed Rangers. This individual will also oversee Seasonal Watershed Workers. The position involves a high volume of interaction with the public and other private and governmental entities. Both office duties and field work are required on a regular basis.		TYPICAL DUTIES:
Working under the direction of the Watershed Program Manager, supervises Watershed Rangers and Watershed Seasonal Workers to conduct watershed restoration, education, and enforcement work, and to facilitate implementation of Watershed Programs.
Establishes work assignments for Watershed Rangers and Watershed Seasonal Workers to assure implementation of Watershed Programs and public compliance with all applicable water quality protection policies and regulations.
Performs all duties of a Watershed Ranger.
Under direction of the Watershed Program Manager, participates in watershed stakeholder education, outreach and feedback with canyon residents, recreation users, public agencies, ski resorts, teachers, classrooms, property owners, builders and developers.
In coordination with the Watershed Program Manager, ensures appropriate resolution of problems that may lead to water degradation, including educating the user and using enforcement when necessary.  Collects and reviews watershed incident documentation from preservation officers and confirms communication of results to appropriate authorities and interested Canyon stakeholders
In coordination with the Watershed Program Manager, review documents and inspects construction projects in the canyons. Prepares comments for County building review process  in coordination with management, including the Canyon Water Rights and Property Coordinator, Watershed Program Manager, and Water Resources Manager.  Discusses watershed construction issues with appropriate regulatory groups and recommends to management resolutions to problems.   
Assists with varied watershed duties as assigned.

MINIMUM QUALIFICATIONS:
Two (2) years’ post high school study in forestry, land or watershed management, field hydrology, water treatment or related field, plus two (2) years’ closely related work experience. Experience and education may be substituted one for the other on a year to year basis.
Knowledge of issues, policies, regulations and best management practices as they relate to Salt Lake City watershed management, water quality protection, enforcement procedures, wild land fire fighting, hazardous spill cleanup, general maintenance and equipment operations.
Understanding of the water treatment process.  Knowledge of the Salt Lake City watershed area. 
Good written and verbal communication skills.
Proven effectiveness in communicating, coordinating and resolving conflicting issues with peers, the general public, and other governmental agencies. 
Ability to coordinate, schedule, and track work activities and staff, prepare reports and keep records.   Ability to obtain wild land firefighting certification to act as City liaison with various agencies.
Field experience with land restoration and noxious weed eradication programs. ,.
Familiarity with HAZMAT regulations (40-hour HAZMAT training preferable); ability to respond to emergencies.
Strong background in environmental education and related principles.
Ability to make minor repairs and perform routine maintenance with little supervision; operate chain saws, hand and power tools, and sanitary equipment in a safe manner, and occasionally perform physically demanding work, including backcountry travel on foot carrying equipment.
Must be able to use Microsoft Office, including MS Word, Excel, and Powerpoint.
Must pass functional capacity test, herbicide applicators test and enforcement skills exam during the probationary period.
Must complete training and qualify as Special Functions Officer through the Utah POST academy within twelve months of their start date.
Possession of a valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS
Four-year degree from an accredited college or university in forestry, geography, environmental studies, ecology, land or watershed management, field hydrology, water treatment or related field.
Ability to speak and write in Spanish.
Ability to ski and/or snowboard at blue level or above.
Winter snow safety/avalanche training.

WORKING CONDITIONS:
Moderate to heavy physical activity.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Exposure to extreme heat, cold, dampness, noise, odors, dust, grease, elevation extremes and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter. Requires physical ability to access watershed areas by whatever means available including by foot, motor vehicles, skis, snowshoes, boats, etc.
Exposure to stress as a result of human behavior.
Must be able to respond to emergencies on a 24-hour basis.
Subject to standby and call back situations and must respond to emergencies on a 24-hour basis.
Position requires regular evening, weekend and holiday shifts.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E28		United States of America (Exempt)		4 - Municipal (United States of America)		1		CDL (all types)

		002863		Watershed Program Manager		Grade 31 Exempt		E31		1/1/00		3/11/24		Manager		Airport Environmental Specialist II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Reporting to the Deputy Director, develops and implements programmatic aspects of watershed lands, watershed education, and stream health.  The position includes oversight of the Watershed Operations Supervisor to ensure watershed operations meet water quality protection and preservation goals, and to ensure all department watershed lands and facilities are operated and maintained to appropriate public health, safety and recreation standards.  Incumbent uses independent judgment and exercises discretion while performing job functions.		TYPICAL DUTIES:
Coordinates the Department’s Watershed Land Management Program. Working with the Water Rights and Property Agent, compiles and maintains database and other documentation of the Department’s conserved watershed properties.  Working with the Deputy Director, develops and implements land monitoring and management plans for Department-owned watershed properties.  Routinely documents monitoring and management processes and outcomes. Coordinates with other government agencies, including, but not limited to, the US Forest Service, Utah Department of Natural Resources, Salt Lake County, and the Town of Alta in land management implementation.  Addresses and monitors land use, recreation proposals and activities, and restoration needs on Department conserved land, and on adjoining lands.  
Coordinates the Department’s Watershed Education Program. Reviews, assesses and makes recommendations regarding the Department’s Watershed Education Program.  Working with the Deputy Director and Water Resources Scientist, recommends watershed education approaches and implementation plans.  Coordinates with other Department staff, City Divisions and government agencies.
Coordinates the Department’s Stream Health Program. Compiles and maintains database and documentation of stream health indicator data for source water streams produced by the Department and other agencies, including, but not limited to, the US Forest Service, State of Utah, Salt Lake County, the Army Corps of Engineers, and other organizations.  Working with the Deputy Director and Water Resources Scientist, develops and implements a stream health monitoring strategy.  In addition, working with the Deputy Director and Water Resources Scientist, identifies and prioritizes areas of stream health improvement and protection.  Collaborate with relevant jurisdictions and organizations to coordinate monitoring and implementation stream health protection and improvement projects.
Manages and provides direction to the Watershed Operations Supervisor. 
Works closely with the Watershed Operations Supervisor to ensure that review of documents and inspections of construction projects in the canyons is conducted.
Works closely with the Watershed Operations Supervisor on programs and initiatives in the watersheds that promote the Department’s concerns and implement the land stewardship, watershed education, and stream health programs.
Conducts regulatory, policy, and technical research to inform the Department and Water Resources Division on best practices for Land Management, Watershed Education, and Stream Health programs.  This includes, but is not limited to, journal research and industry practices. 
Makes project recommendations to management and, when approved, schedules the implementation of the projects with the watershed staff and any other City crews as necessary.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Four (4) year degree from an accredited college or university in Forestry, Land or Watershed Management, Field Hydrology, Water Treatment or related field. Two (2) years’ work experience in field personnel management are required, without substitution.  Education may be substituted one for the other on a year-for-year basis, with direct watershed field experience. 
Proven ability to work with the public in a variety of situations.  Experience with outreach and education programs. This includes both standards-based curriculums and interpretation methodology.
Proven effectiveness in communicating, coordinating and resolving conflicting issues with peers, the general public, and other governmental agencies. 
Ability to communicate effectively verbally and in writing.
Knowledge of issues, policies, regulations and best management practices as they relate to Salt Lake City watershed management, water quality protection, enforcement procedures, wild land fire fighting, hazardous spill cleanup, general maintenance and equipment operations.  Understanding of the water treatment process.  Knowledge of the Salt Lake City watershed area. 
Ability to communicate effectively, both verbally and in writing, and relate to involved public and governmental agencies, sometimes under difficult circumstances.  Computer efficiency.
Possession of Utah Driver’s License or driving privilege card, or ability to obtain before hire.

WORKING CONDITIONS:
Moderately heavy physical activity.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Occasional moderately-heavy physical activity, pushing, pulling or lifting medium-to-heavy weights, and standing or walking for extended periods. Exposure to heat, cold, dampness, odors, dust, grease, and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter.
Exposure to stress as a result of human behavior.
Must be able to respond to emergencies on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  
All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPEFull-Time / Part-Time / Seasonal

POSITION SALARY RANGE$   -   $

DEPARTMENTXX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		1		Driver's License

		001440		Watershed Ranger		120 AFSCME		120		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		100 - (AFSCME 100)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Under direct supervision of the Watershed Supervisor, incumbent maintains, protects and preserves the Salt Lake City Watershed and related lands and City facilities in and above the foothills. Directly responsible for preserving and stewarding water quality before it enters the water treatment plants, the Watershed Ranger performs patrol, land management, maintenance, education, code enforcement, HAZMAT response and other duties as needed.  Interacts with and educates the public, watershed residents and visitors, agencies, ski resorts, and other watershed stakeholders concerning watershed protection and preservation.  Enforces, or assists in the enforcement of, watershed ordinances, rules and regulations.  This is a uniformed position.		TYPICAL DUTIES:
Patrol - Maintains year-round watershed patrols in recreation, residential and construction zones, as well as backcountry areas, by whatever means available: foot, motor vehicles, mountain bikes, skis, snowshoes, boats, etc.  Responsible for the enforcement of Watershed regulations.  Must be able to use, and direct and supervise persons in, the appropriate methods to correct problems, repair damages, or mitigate hazards.  Locates and corrects actual and potential hazards. Informs and educates users and user groups on the importance of watershed protection. Works directly with the appropriate law enforcement agencies to assure enforcement, prosecution or forceful intervention when needed.  Issues citations as needed when watershed ordinances are violated.
Land Management – Under direction of the Watershed Supervisor, leads and/or participates in land management projects.  This includes, but is not limited to, noxious weed mitigation and mapping, fire fuel reduction programs, trail building and maintenance, campground and recreation area management and associated tasks.   Must have working knowledge of use of tools such as chainsaws, pulaskis, axes, etc.
Education - Performs and leads completion of tasks related to the City’s Watershed educational programs, as directed by the Watershed Supervisor.   Responsible for educational outreach on watershed policies.  Delivers classroom and field-based watershed education programs.  Helps develop and coordinate educational materials including displays, signage and brochures with other agencies.
Maintenance – Performs regular watershed stewardship activities.  Cleans and maintains watershed toilet facilities to City standards on a regular basis.  Maintains watershed lands and trims trails.  Performs semi-skilled maintenance work such as painting, carpentry, system maintenance, building repairs, roofing, and electrical maintenance, plowing, etc., using appropriate hand tools and machinery.  May work with skilled maintenance workers as an assistant or apprentice level trainee.
Code Enforcement - Monitors residential, commercial and ski resort construction within the watershed.  Works closely with building permitting departments and other agencies to ensure construction compliance with watershed ordinance and regulations, including meeting minimum setback requirements and erosion control measures, and any other appropriate mitigation. Collects samples and evaluates data when appropriate.
Fire Response - Responsible for the notification of authorities of any fire threatening the watershed. May on occasion be asked to put out small fires when they are identified during the course of routine monitoring and are easily contained with minimal equipment and risk.  Incumbent is trained in the use of a fire hose and fire extinguisher. Coordinates with local fire department and forest service on major fire fighting efforts and restoration projects.  Advises campers, canyon residents and others on fire prevention measures.
HAZMAT- Responds to hazardous spills, initiates containment, and notifies appropriate agencies for cleanup.  Maintains first response materials on vehicles.  Notifies downstream users, including the water treatment plant, of the hazard to assist in decisions on facility operations.  Files appropriate reports, and maintain records of the incident, along with any information on the cause, for appropriate cost reimbursement.

OTHER DUTIES:
Develops teams using seasonal employees and organizes and monitors volunteer groups to maintain watershed lands and facilities.  May assist in the hiring, scheduling and management of seasonal employees and contributes to their performance appraisal. 
Collects and reports data from monitoring stations, including weather, stream flow and snow fall.  Inspects dams and reservoirs.  Maintains records of observations and readings.
Attends meetings with the other entities involved in the watershed.  This includes governmental agencies as well as public and community groups.  Makes presentations, answers questions and addresses concerns.
Performs other duties as required 
MINIMUM QUALIFICATIONS:
Two (2) years post-high school study in one or more of the following fields: forestry, land or watershed management, field hydrology, water treatment or related fields; plus two (2) years work experience in the same aforementioned fields. Experience and education may be substituted one for the other on a year to year basis.
Knowledge of basic watershed ordinances and regulations protecting the watershed.
Familiarity with HAZMAT regulations (40-hour HAZMAT training preferable); ability to respond to emergencies.
Strong background in environmental education and related principles.
Ability to make minor repairs and perform routine maintenance with little supervision; operate chain saws, hand and power tools, and sanitary equipment in a safe manner, and occasionally perform physically demanding work, including backcountry travel on foot carrying equipment.
Proven effectiveness with dealing with the general public and other governmental agencies. Ability to relate well with fellow employees, other department representatives and the general public.
Ability to use and operate a personal computer with applicable software, including Microsoft Office products.
Good written and verbal communication skills.
Must pass functional capacity test, herbicide applicators test and enforcement skills exam. New hires are required to complete and pass these tests prior to the end of their initial employment probationary period.
Possession of a valid state driver’s license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Preferred BS in forestry, geography, environmental studies, ecology, land or watershed management, field hydrology, water treatment or related field.
Ability to speak and write in Spanish.
Ability to ski and/or snowboard at blue level or above.
Winter snow safety/avalanche training.

WORKING CONDITIONS:
Heavy physical activity.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.
Exposure to extreme heat, cold, dampness, noise, odors, dust, grease, elevation extremes and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter. Requires physical ability to access watershed areas by whatever means available including by foot, motor vehicles, skis, snowshoes, boats, etc.
Exposure to stress as a result of human behavior.
Subject to standby and call back situations, and must respond to emergencies on a 24-hour basis.
Position requires regular evening, weekend and holiday shifts.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				120		United States of America (Non-Exempt)		4 - Municipal (United States of America)		5		Driver's License

		002645		Watershed Special Projects Coordinator		Grade 26 Exempt		E26		1/1/00		3/11/24		Individual Contributor		Civil Enforcement Officer I		600 - (Professional 600)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the general direction of the Department Director (or designee) incumbent develops, coordinates, and monitors environmental and other projects.  Coordinates multi-jurisdictional projects in compliance with federal, state and local environmental laws and regulations. Monitors compliance with contracts and provides direction to consultants. Conducts extensive research and analysis for special projects including establishing regulatory framework. This is a skilled, professional level position requiring advanced, in depth knowledge of scientific principles, analysis techniques, and environmental regulations.		TYPICAL DUTIES:
Prepares policies and procedures that relate to environmental matters.  Prepares, implements, updates, and enforces Department Guide to Environmental Compliance. Assists in the development and implementation of long-range planning and budgeting needs for environmental initiatives.
Represents the Department on numerous committees involving natural resources protection, regulatory, and development issues.  Coordinates with Federal, State and local government agencies.
Coordinates implementation of Departmental environmental programs and initiatives. Develops and manages procedures necessary to track implementation. Prepares documentation and manages required record‑keeping for programs and initiatives. 
Coordinates and conducts special studies with assigned staff and consultants.   
Coordinates the selection and management of consultants.  Manages contract compliance and approves payment for services.  Monitors consultant and contractor performance.
Working with the Director and Division heads, coordinates department interest at the legislature and with other governmental agencies. Prepares analysis, recommendations and reports on issues influencing the Department.
Coordinates the Department’s social media programs.
Performs other related duties as required.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Natural Science, Environmental Engineering, Public Administration or related field. Eight years paid professional experience, including fieldwork, in environmental matters and/or regulations.
Knowledge of federal, state, and local environmental regulations.
Excellent interpersonal skills and the ability to communicate effectively, both orally and in writing, with environmental agencies, consultants, executive level managers, employees and community. Proficient in computer use and the application of a variety of associated software.
Possession of a valid driver's license or Utah driving privilege card.

DESIRED QUALIFICATIONS:
Previous experience working in municipal government and local government contacts.
Experience and training in legal studies. 

WORKING CONDITIONS:
Moderate physical effort. Comfortable working positions, handling light weights. Intermittent sitting, standing and walking. May be exposed to hazardous conditions while conducting inspections, hazardous response, and management of outdoor property. Exposure to varying conditions in an environment necessitating the ability to identify and respond to visual and auditory warnings.
Constant exposure to stress due to the technical nature of the analysis process, potential of significant non‑compliance fines, and human behavior due to compliance issues.
Non-traditional work hours required in the event of emergency response on a 24-hour basis.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E26		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		330036		Watershed Worker - Seasonal - Public Utilities		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Airport Environmental Specialist II		700 - (Seasonal Hourly 700)

SERVICE-_MAINTENANCE - (EEO-4 Job Classification)		Performs maintenance and support tasks as necessary in order to ensure all City watershed lands and facilities are operated and maintained to appropriate public health, safety and recreation standards.  Interacts and communicates with the public, agencies and watershed stakeholders concerning protection and preservation of the watershed.		TYPICAL DUTIES:
Performs maintenance work in repairing, painting, cleaning, altering, remodeling and landscaping of facilities in protected watershed areas.  Performs cleaning of watershed toilet facilities, picnic areas, campground areas, and other recreation facilities.  Performs landscaping maintenance in watershed areas including debris removal, weeding, tree and brush trimming and removal, shoveling, herbicide application, re-grading, stream and bank stabilization, etc.
Interacts and communicates with the public, agencies and watershed stakeholders concerning protection and preservation of the watershed.  Includes distribution of watershed pamphlets and materials, educating general public on watershed rules, and monitoring fee payments at watershed recreational facilities.
Reports to watershed management or responsible watershed personnel or other enforcement agencies any violations of Salt Lake County Watershed Ordinance or Salt Lake County Health Department Regulations encountered.  Monitors, maps and assists in the management and/or removal of invasive weed species in the watershed.   
May assist with stream flow and diversion measurements in the watershed.  
May work on irrigation systems, operate pumps or monitor and operate pump facilities.
May assist in providing response in emergency situations and other duties as assigned.

MINIMUM QUALIFICATIONS:
Ability to perform physical labor.  Experience with power and hand tools.  Ability to work independently or within a crew environment.
Ability to communicate effectively and relate to the public, agencies and other watershed stakeholders, sometimes under difficult circumstances.  Ability to complete maintenance forms and incident reports.  Ability to operate two-way radio equipment.
Possession of valid driver’s license or driving privilege card.

DESIRED QUALIFICATIONS:
Possession of or enrolled in a four (4) year degree program from an accredited college or university in forestry, land or watershed management, recreation management, field hydrology, geology, water treatment or related field. Knowledge of watershed issues including plant identification.
Ability to obtain State of Utah non-commercial herbicide applicators license.
Ability and willingness to work almost exclusively in the out of doors. 
Ability to work some evenings and weekends.
Ability to execute other land management, water education/public outreach or recreation resource related projects as part of a university internship program.
Water laboratory experience and/or water system operation and maintenance experience. 
Possession of a valid CDL license.

WORKING CONDITIONS:
Heavy physical activity.  Required to push, pull or lift medium to heavy weights, and to stand, sit or walk uncomfortably for extended periods.

Occasional moderately-heavy physical activity, pushing, pulling or lifting medium-to-heavy weights, and standing or walking for extended periods.
Exposure to heat, cold, dampness, odors, dust, grease, and health and occupational hazards as may be expected when working in mountainous areas throughout the year.  Some exposure to fire and hazardous materials.  Considerable trail and driving hazards, especially in the winter.
Exposure to stress as a result of human behavior.
Subject to standby and call back situations, and must respond to emergencies on a 24-hour basis.


The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002911		Web Content Specialist I		Grade 23 Exempt		E23		10/12/23		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Director of Web & Media Services and reporting to the Enterprise Technology Solutions lead by the ESTM Web Manager, incumbent works in collaboration with city departments & staff, including IMS’ Media Services, Civic Engagement, Graphic Design and Social Media teams. Primary responsibilities include creating, tracking, and managing consistent, meaningful website content for various city departments for use on slc.gov, intranet web pages and other either internal or external facing applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Work closely with the Chief Equity Officer and team to improve equity and accessibility.  Track metrics on content, views, and overall audience engagement.
Work with teams to identify communication content, topics, and flow of information.
Stay current with both mobile and web digital presence communication trends and best practices paying particular attention to equity and accessibility.
Working knowledge of ADA compliance in web and mobile based content management environments.
Implement on-page SEO strategies to enhance content visibility, including keyword research.
Edit and proofread content for clarity, grammar, and consistency, ensuring a polished and error-free final product.
Gather feedback from users, team, and analytics to refine and enhance the quality of web content.
Provide guidance and training to team members on content-related processes and best practices.
Utilize content management systems (CMS) to upload, format, and publish content, maintaining a consistent and user-friendly website structure.
Evaluate the organization and content of the webpages to ensure users navigate the website in an intuitive and logical manner.
Perform other duties as assigned.

JOB LEVEL DISTINCTIONS:
Web Content Specialist I – Associate’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and two years paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year-for-year basis.
Skills: Basic HTML and CSS knowledge, content editing skills, familiarity with content management systems (CMS), data analysis capabilities, and the ability to follow guidelines. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Knowledge of basic web design principles is also important. Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

Web Content Specialist II – Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related and four years’ paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year-for-year basis.
Skills: Proficiency in HTML/CSS, strong content creation and editing skills, experience with CMS, SEO knowledge, basic graphic design skills, project management abilities, data analysis capabilities, and the ability to collaborate effectively. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

Web Content Specialist III – Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, computer science or other field closely related to this title and six years’ paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year for year basis
Skills: Advanced HTML/CSS knowledge, extensive content management (i.e. WordPress, Drupal, or Joomla) and strategy experience, SEO expertise, strong project management, leadership skills, data analysis capabilities, and the ability to make data-driven decisions. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Knowledge of basic web design principles is important. Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER LADDER & LATERAL JOB REASSIGNMENT:
Upon demonstrated job knowledge, skill, and ability to successfully perform assigned tasks and duties, incumbent may be promoted to the next highest level in this job family. Promotion shall be based additionally on the ability to meet minimum job requirements, demonstrate overall successful job performance, the availability of funds, and concurrence of the department director.
Upon recommendation of the supervisor and concurrence of the department director, incumbent may be considered for lateral movement to an equal level as Media Production Specialist, Civic Engagement Project Specialist, or Graphic Design Specialist. Opportunity for a lateral reassignment shall be based on the incumbent’s demonstrated overall successful job performance and ability to meet minimum job knowledge and skill requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E23		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002912		Web Content Specialist II		Grade 25 Exempt		E25		10/12/23		3/11/24		Individual Contributor		Cybersecurity Engineer II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Director of Web & Media Services and reporting to the Enterprise Technology Solutions lead by the ESTM Web Manager, incumbent works in collaboration with city departments & staff, including IMS’ Media Services, Civic Engagement, Graphic Design and Social Media teams. Primary responsibilities include creating, tracking, and managing consistent, meaningful website content for various city departments for use on slc.gov, intranet web pages and other either internal or external facing applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Work closely with the Chief Equity Officer and team to improve equity and accessibility.  Track metrics on content, views, and overall audience engagement.
Work with teams to identify communication content, topics, and flow of information.
Stay current with both mobile and web digital presence communication trends and best practices paying particular attention to equity and accessibility
Working knowledge of ADA compliance in web and mobile based content management environments.
Implement on-page SEO strategies to enhance content visibility, including keyword research.
Edit and proofread content for clarity, grammar, and consistency, ensuring a polished and error-free final product.
Gather feedback from users, team, and analytics to refine and enhance the quality of web content.
Provide guidance and training to team members on content-related processes and best practices.
Utilize content management systems (CMS) to upload, format, and publish content, maintaining a consistent and user-friendly website structure.
Evaluate the organization and content of the webpages to ensure users navigate the website in an intuitive and logical manner.
Perform other duties as assigned.

JOB LEVEL DISTINCTIONS:
Web Content Specialist I – Associate’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and two years paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year-for-year basis.
Skills: Basic HTML and CSS knowledge, content editing skills, familiarity with content management systems (CMS), data analysis capabilities, and the ability to follow guidelines. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Knowledge of basic web design principles is also important. Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

Web Content Specialist II – Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related and four years’ paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year-for-year basis.
Skills: Proficiency in HTML/CSS, strong content creation and editing skills, experience with CMS, SEO knowledge, basic graphic design skills, project management abilities, data analysis capabilities, and the ability to collaborate effectively. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

Web Content Specialist III – Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, computer science or other field closely related to this title and six years’ paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year for year basis
Skills: Advanced HTML/CSS knowledge, extensive content management (i.e. WordPress, Drupal, or Joomla) and strategy experience, SEO expertise, strong project management, leadership skills, data analysis capabilities, and the ability to make data-driven decisions. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Knowledge of basic web design principles is important. Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

WORKING CONDITIONS:
Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions.
Regular exposure to stressful situations as a result of human behavior and the demands of the position.
Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER LADDER & LATERAL JOB REASSIGNMENT:
Upon demonstrated job knowledge, skill, and ability to successfully perform assigned tasks and duties, incumbent may be promoted to the next highest level in this job family. Promotion shall be based additionally on the ability to meet minimum job requirements, demonstrate overall successful job performance, the availability of funds, and concurrence of the department director.
Upon recommendation of the supervisor and concurrence of the department director, incumbent may be considered for lateral movement to an equal level as Media Production Specialist, Civic Engagement Project Specialist, or Graphic Design Specialist. Opportunity for a lateral reassignment shall be based on the incumbent’s demonstrated overall successful job performance and ability to meet minimum job knowledge and skill requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E25		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002913		Web Content Specialist III		Grade 27 Exempt		E27		10/12/23		3/11/24		Individual Contributor		Social Media Specialist II		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Under the guidance of the Director of Web & Media Services and reporting to the Enterprise Technology Solutions lead by the ESTM Web Manager, incumbent works in collaboration with city departments & staff, including IMS’ Media Services, Civic Engagement, Graphic Design and Social Media teams. Primary responsibilities include creating, tracking, and managing consistent, meaningful website content for various city departments for use on slc.gov, intranet web pages and other either internal or external facing applications.		TYPICAL DUTIES:
Collaborate with team and various departments to increase communication outreach and engagement.
Work closely with the Chief Equity Officer and team to improve equity and accessibility.  Track metrics on content, views, and overall audience engagement.
Work with teams to identify communication content, topics, and flow of information.
Stay current with both mobile and web digital presence communication trends and best practices paying particular attention to equity and accessibility
Working knowledge of ADA compliance in web and mobile based content management environments.
Implement on-page SEO strategies to enhance content visibility, including keyword research.
Edit and proofread content for clarity, grammar, and consistency, ensuring a polished and error-free final product.
Gather feedback from users, team, and analytics to refine and enhance the quality of web content.
Provide guidance and training to team members on content-related processes and best practices.
Utilize content management systems (CMS) to upload, format, and publish content, maintaining a consistent and user-friendly website structure.
Evaluate the organization and content of the webpages to ensure users navigate the website in an intuitive and logical manner.
Perform other duties as assigned.

JOB LEVEL DISTINCTIONS:
Web Content Specialist I – Associate’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related to this title and two years paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year-for-year basis.
Skills: Basic HTML and CSS knowledge, content editing skills, familiarity with content management systems (CMS), data analysis capabilities, and the ability to follow guidelines. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Knowledge of basic web design principles is also important. Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

Web Content Specialist II – Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, or other field closely related and four years’ paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year-for-year basis.
Skills: Proficiency in HTML/CSS, strong content creation and editing skills, experience with CMS, SEO knowledge, basic graphic design skills, project management abilities, data analysis capabilities, and the ability to collaborate effectively. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

Web Content Specialist III – Bachelor’s degree from an accredited college or university with a focus in communications, marketing, journalism, computer science or other field closely related to this title and six years’ paid employment in the industry such as web content creation, copywriting, or digital marketing. Education and experience may be substituted on a year for year basis
Skills: Advanced HTML/CSS knowledge, extensive content management (i.e. WordPress, Drupal, or Joomla) and strategy experience, SEO expertise, strong project management, leadership skills, data analysis capabilities, and the ability to make data-driven decisions. Ability to communicate effectively with various stakeholders with a keen eye for detail and be able to proofread and edit content for accuracy, grammar, and spelling.  Knowledge of basic web design principles is important. Strong writing skills are essential with an ability to write in a clear, concise, and engaging manner for different types of audiences.

WORKING CONDITIONS:

Light physical effort. Intermittent sitting, standing & walking. Comfortable working conditions. Regular exposure to stressful situations as a result of human behavior and the demands of the position. Working hours may vary.  Occasional weekend work and overtime work may be required.

CAREER LADDER & LATERAL JOB REASSIGNMENT:
Upon demonstrated job knowledge, skill, and ability to successfully perform assigned tasks and duties, incumbent may be promoted to the next highest level in this job family. Promotion shall be based additionally on the ability to meet minimum job requirements, demonstrate overall successful job performance, the availability of funds, and concurrence of the department director.

Upon recommendation of the supervisor and concurrence of the department director, incumbent may be considered for lateral movement to an equal level as Media Production Specialist, Civic Engagement Project Specialist, or Graphic Design Specialist. Opportunity for a lateral reassignment shall be based on the incumbent’s demonstrated overall successful job performance and ability to meet minimum job knowledge and skill requirements.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E27		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002630		Web Developer		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Software Engineer III		600 - (Professional 600)

TECHNICIANS - (EEO-4 Job Classification)		Reporting to the Software Engineering Team Manager, incumbent takes part of an agile development team, building and working on enterprise grade software systems using a variety of software technologies that include, but not limited to JavaScript, HTML, CSS, C#, and Microsoft .NET. The incumbent works alongside and receives mentorship from senior team members in creating, maintaining, and updating our websites.		TYPICAL DUTIES:
Website and software application designing, building, or maintaining.
Editing, writing, or designing website content.
Using scripting or authoring languages, management tools, content creation tools, applications, and digital media.
Conferring with teams to resolve conflicts, prioritize needs, develop content criteria, or choose solutions.
Maintaining an understanding of the latest web applications and programming practices through education, study, and participation in conferences, workshops, and groups.
Identifying problems uncovered by customer feedback and testing and correcting or referring problems to appropriate personnel for correction.
Evaluating code to ensure it meets industry standards, is valid, is properly structured, and is compatible with browsers, devices, or operating systems.
Determining user needs by analyzing technical requirements.
Participate in peer-reviews of solution designs and related code.

CORE COMPETENCIES:
Proficient in JavaScript, HTML, CSS, JSON, and XML.
Proficient in Git source control.
Proficient in client-side debugging and profiling using browser developer tools.

TRAINING REQUIREMENTS:
Incumbents will be mentored to acquire the following skills through on-the-job training and real-world projects that will also prepare the incumbent for career advancement.
Proficiency in the jQuery JavaScript library
Proficiency in JSON Web Tokens (JWT)
Proficiency in REST and HTTP request methods
Proficiency in using OpenAPI specifications
Proficiency in consuming SOAP and WCF services
Proficiency in C# and .NET
Proficiency in ASP.NET MVC
Proficiency in Responsive web design
Secure coding practices for web applications

MINIMUM QUALIFICATIONS:
Graduation from a four-year accredited college with a bachelor’s degree in Computer Science preferred. Equivalent combination of education and experience substituted on a year-for-year basis.
CompTia Security + certification
Demonstrated English verbal and written communication skills to communicate with both internal team members and external business stakeholders.

PREFERRED QUALIFICATIONS:
Two (2) years of relevant or equivalent experience.
Experience with Agile Scrum methodologies.
Experience with responsive user interface design and prototyping.
Experience with serverless cloud resources such as Microsoft Azure.
Experience with Visual Studio or Visual Studio Code.

WORKING CONDITIONS:
Light physical effort.  Intermittent sitting, standing, and walking.  Comfortable working conditions.
Some exposure to stressful situations as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		3		Driver's License

		002227		Workforce Development Manager		Grade 29 Exempt		E29		1/1/00		3/11/24		Individual Contributor		Financial Analyst III		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Deputy Director of Economic Development, incumbent coordinates and manages Salt Lake City’s workforce development programs. Activities include collection of business and economic data; acting as liaison with business resources and related organizations; and performance of duties associated with other elements covered under the City’s strategic economic plan.		TYPICAL DUTIES:
Develops and coordinates Salt Lake City’s workforce development programs, enhances long term relationships, encourages business participation in policy and planning issues, serves as workforce development ombudsman, and assists businesses with City policies and regulations.
Studies other state and local government initiatives to determine the potential opportunities and impact to Salt Lake City. Provides recommendations for outcome-driven programs to department leadership for additional review and consideration.
Assists in executing the City’s Economic Development Strategic Plan, and goals and objectives including: creation of workforce development initiatives with the objective of raising the average wage of the city while being mindful that the core client is the business; workforce development and job placement challenges with the homeless population; development of strategies for recruitment of out of market talent; and other programs that grow the economic and business base of Salt Lake City.
Develops relationships with colleges and universities, entities within the city, Utah Department of Workforce Services, and other key stakeholders to gather information, analyze current trends, and develop strategies to enhance the workforce environment and retain business in Salt Lake City.
Creates, writes, researches, assembles, and produces documents and materials which help promote Salt Lake City as a business location including power point presentations, newsletters, web site material, photographs, and press releases.
Serves as the Economic Development Department’s primary researcher and analyst for workforce development trends and gaps, gathering and producing relevant business and economic data useful to business prospects, investors, and city officials.  Maintains Economic Development department database of local and national prospects, key business and economic development leaders and organizations, and other stakeholders in the economic development process.
Serves as the liaison for several economic and business organizations.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Graduation from an accredited college or university with a bachelor’s degree in Marketing, Finance, Business, or Public Administration, plus three (3) years experience in financial management and administration, banking, community development, economic or business development, or marketing. Other relevant areas of expertise include real estate development, businesses lending, financing, urban economic development, small business assistance, and community development. Education and experience may be substituted one for the other on a year for year basis.
Must have a deep understanding of workforce challenges and existing tools to provide solutions.
Must be able to understand and analyze financial statements, loan criteria, business plans, and marketing plans.
Ability to successfully negotiate and resolve high level, multi-agency development issues that require innovation, resourcefulness, and a creative problem solving approach.
Excellent written and verbal communication skills are critical. Must speak, read, and write English proficiently. 
Advanced computer skills important for communication and presentation materials such as power point, excel, illustrator, photoshop, etc.
Must be able to help shape abstract concepts then produce a definitive product, as well as work on numerous projects simultaneously. 
Possession of a valid driver’s license or driving privilege card by date of hire.
Previous experience working with Bureau of Labor Statistics data.

DESIRED QUALIFICATIONS:
A Masters or other advanced degree.
Previous work with a WIOA Board.
Prior experience using Salesforce or other client management software.
Previous experience working with the Utah Department of Workforce Services, Salt Lake Community College, Talent Ready Utah, and other existing workforce programs in Utah.
Experience with ESRI, GIS, Career Ladder Projects, U.S. and Chamber of Commerce’s Talent Pipeline Programs.

WORKING CONDITIONS:
Comfortable working conditions, handling light weight, intermittent sitting, standing and walking. Occasional exposure to hazards associated with construction site visits including exposure to multiple-story elevations, cramped quarters, temporary stairs and planks, temperature extremes, dust, noise, power equipment and vehicular traffic.
Considerable exposure to stressful situations and stress as a result of human behavior and various responsibilities.
Non-traditional working hours which may include evenings and weekends.
Operates a motor vehicle requiring a standard Utah Driver’s License to visit development or construction sites. Operates a variety of standard office equipment including a personal computer, copier, fax machine, telephone, calculator and based on job assignment may require the performance of other essential and marginal functions.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. 

All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E29		United States of America (Exempt)		3 - Clerical (United States of America)		0		Driver's License

		3016		Workplace Equity Manager		Grade 35 Exempt		E35		2/18/24		3/11/24		Manager		Human Resources Business Partner II		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)								Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1

		002326		Youth & Family Division Director		Grade 35 Exempt		E35		1/1/00		3/11/24		Division Director		Management Analyst		000 - (Appointed 000)

OFFICIALS_AND_ADMINISTRATORS - (EEO-4 Job Classification)		Incumbent is responsible for assisting in the development and implementation of citywide after-school, summer, and employment programs for youth.  Provides policy and curriculum guidance relative to youth programs.  Works closely with schools, corporations and non-profits, and federal, state, and county agencies to maximize opportunities for young people in Salt Lake City.  Researches, monitors and solicits funding for programs.

This is an appointed, at-will position without tenure and exempt from the career service system.		TYPICAL DUTIES:
Oversees the planning, development, and implementation of Youth City after-school, summer, and employment programs.
Manages grants acquisition.  Obtains grants and funding through federal, state, county, and local sources.  Seeks funding and in-kind donations through local foundations and corporations. 
Monitors all grants and special projects to ensure compliance with all contract content, federal, state or local government requirements, financial systems and record-keeping procedures.  Analyzes financial and management data of sub-grantees and compiles reports.
Oversees the compilation and submits final or annual reports on all grants, recounting all financial activity, demographic data, and review of the objectives for all projects.
Manages staff, including hiring, training, discipline, and evaluation.
Collaborates with City Departments, non-profits, local business, schools, churches, and federal, state and local governmental agencies to maximize opportunities for youth through partnerships.

RECOMMENDED QUALIFICATIONS:
Bachelor’s degree in social work, education, psychology or related field plus six (6) years increasingly responsible related work experience, four (4) of which have been in a supervisory capacity. Three years experience researching, writing and monitoring grants. Education and work experience may substitute for the other on a year-for-year basis.
Ability to establish and maintain effective working relationships with elected officials, employees, funding entities and general public.
Ability to communicate effectively both orally and in writing, and build consensus with individuals of diverse backgrounds, with varied organizational needs and differing priorities.
Possession of valid state driver’s license or Utah driving privilege card.

WORKING CONDITIONS:
Light physical activity, generally comfortable working conditions. Occasional exposure to heat, cold, dust; occasional out-of-doors.  Frequent driving of an automobile or light utility vehicle.
Exposure to stress as a result of human behavior.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E35		United States of America (Exempt)		3 - Clerical (United States of America)		1		Driver's License

		002670		Youth Support Specialist		219 AFSCME		219		7/15/22		3/11/24		Individual Contributor		Victim Advocate		200 - (AFSCME 200)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Working in collaboration with the Salt Lake City Police Department, Salt Lake City School District, and community organizations, incumbent provides case management and direct client services to promising youth and their families who reside in Salt Lake City.  Incumbents engage with and support youth and families referred to the Promising Youth Project, or similar project, for prevention, intervention, support, and referral to appropriate services. Utilizes culturally specific skills to meet youth where they are, to provide information, connection, and programming, while guiding youth in healthy decision making. Implements evidence-based practices and curriculum associated with the Promising Youth Project, or similar project. Applies program components including intake, referral, and case management up to and including graduation. Assists in community education and resource development		Maintains a caseload as assigned of youth and their families while providing specific case management, family support, school support and evidence-based programming and services to youth and families.
Schedules and meets with clients’ weekly utilizing school visits and/ or home visits.
Follows curriculum and program structure.
Communicates effectively with team members, team supervisor, clients, families, treatment teams, school administrations, DCFS, and/or Juvenile Probation and case managers.
Maintains accurate case files (physical and electronic).
Provides reports to specified personnel including treatment team members, school administration, juvenile probation officers, juvenile case managers, and juvenile/family courts.
Identify and provide services to referred youth while referring to appropriate resources.
Engages in crisis response and provides service in prevention and intervention as needed.
Attends weekly team meetings/case staffing. May be required to act as a trainer. May be required to attend national, state and local conferences regarding prevention and intervention efforts.
Facilitates in providing schools and school administration with awareness, resources, presentations, and trainings.
Ensures all activities comply with Salt Lake City Police Department policies and Promising Youth Project Code of Ethics.
Mandatory duty to report any type of victim abuse, concerns of safety, or violation of laws.
Participates and attends community council meetings in Salt Lake City and responds to emergency community meetings as needed.
Acts as a bridge between the citizen, department, community, community agencies and other helping professionals to coordinate services and the best route of care for the person looking for assistance.
Performs other duties as assigned.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Social or Behavioral Science or related field. Education and experience may be substituted on a year for year basis.
Effective interpersonal skills, to work with individuals in crisis situations.
Ability to communicate clearly and concisely, both orally and in writing.
Knowledge of case management processes, peer court processes, juvenile judicial processes; prevention and early intervention, evidence-based curriculums, motivational interviewing, restorative justice practices; gang culture, local gang issues, and resources for victims of crimes.
Network effectively with a variety of types of organizations, including government agencies, schools, social service agencies, law enforcement, courts/probations/corrections, grassroots organizations.
Ability to exercise judgment regarding appropriate information sharing, confidentiality requirements, and human relations.
Ability to set priorities and work independently in the absence of supervision.
Skills to facilitate meetings, resolve conflicts, and build consensus.
Ability to work effectively with diverse populations.
Demonstrated knowledge and ability to use a personal computer and related software applications.
Ability to travel from one work location to another.

DESIRED QUALIFICATIONS:
Knowledge of “What Works Principles.”
Knowledge of implementing evidence-based curriculum.
Prior experience in a social service setting, at-risk youth prevention, and gang prevention.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				219		United States of America (Non-Exempt)		4 - Municipal (United States of America)		4

		002477		Youth Support Specialist - Hourly		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Working in collaboration with the Salt Lake City Police Department, Salt Lake City School District, and community organizations, incumbent provides case management and direct client services to promising youth and their families who reside in Salt Lake City.  They will engage with youth identified and referred to the Promising Youth Project, or similar project, for prevention, intervention, support, and referral to appropriate services. The specialist will utilize culturally specific skills to meet youth where they are at, in order to provide information, connection, and programming, while guiding youth in healthy decision making. Implements evidence-based practices and curriculum associated with the Promising Youth Project, or similar project. Applies program components including intake, referral, and case management up to and including graduation. Assists in community education and resource development.		TYPICAL DUTIES:
Maintains a caseload of up to 12 youth and their families while providing specific case management, family support, school support and evidence-based programming and services to youth and families.
Schedules and meets with clients’ weekly utilizing school visits and/ or home visits.
Follows the Promising Youth Project’s (PYP), or similar project’s, curriculum and program structure.
Communicates effectively with team members, team supervisor, clients, families, treatment teams, school administrations, DCFS, and/or Juvenile Probation and case managers.
Maintains accurate case files (physical and electronic).
Provides reports to specified personnel including treatment team members, school administration, juvenile probation officers, juvenile case managers, and juvenile/family courts.
Identify and provide services to referred youth while referring to appropriate resources
Manage crisis and provide service prevention and intervention as needed
Attends weekly team meetings/case staffing.
Facilitate in providing schools and school administration with awareness, resources, presentations, and trainings.
Ensures all activities comply with Salt Lake City Police Department policies and Promising Youth Project Code of Ethics.
Other duties as assigned by Promising Youth Project Director or supervising team.

POTENTIAL ADDITIONAL DUTIES:
Assists in providing the community with awareness, resources, presentations, and trainings.
Participates as a member of local youth support coordinating bodies.
Reports progress to multi-disciplinary intervention team monthly.

MINIMUM QUALIFICATIONS:
Bachelor’s degree in Social or Behavioral Science or related field. Education and experience may be substituted on a year for year basis.
Effective interpersonal skills, to work with individuals in crisis situations.
Ability to communicate clearly and concisely, both orally and in writing.
Knowledge of case management processes, peer court processes, juvenile judicial processes; prevention and early intervention, evidence-based curriculums, motivational interviewing, restorative justice practices; gang culture, local gang issues, and resources for victims of crimes.
Network effectively with a variety of types of organizations, including government agencies, schools, social service agencies, law enforcement, courts/probations/corrections, grassroots organizations.
Ability to exercise judgment regarding appropriate information sharing, confidentiality requirements, and human relations.
Ability to set priorities and work independently in the absence of supervision.
Skills to facilitate meetings, resolve conflicts, and build consensus.
Ability to work effectively with diverse populations.
Demonstrated knowledge and ability to use a personal computer and related software applications.
Possession of a valid state driver’s license or Utah driving privilege card, or ability to travel to work sites.
Successful completion of the required Civil Service examination process.

DESIRED QUALIFICATIONS:
Knowledge of “What Works Principles.”
Knowledge of implementing evidence based curriculum.
Prior experience in a social service setting, at-risk youth prevention, and gang prevention.

WORKING CONDITIONS:
Considerable exposure to stressful situations, as a result of human behavior, in dealing with a variety of different types of individuals and community organizations.
May be required to work non-traditional hours including evenings and weekends. In addition, work regularly scheduled shifts providing crisis intervention, handling crisis lines and other services.
Exposure to potentially hostile environments.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0		Driver's License

		002867		YouthCity Elementary Program Instructor I		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Senior Community Programs Manager, YouthCity Elementary Program Instructor I will be responsible for providing supervision for elementary school-age youth and the implementation of YouthCity program goals. Duties include, but not limited to teaching in an out-of-school-time setting, program implementation, communication with program staff, data collection and developing strategies to meet and exceed all organizational goals and objectives. Afternoon and evening hours are required during the school year. Limited full-day shifts are available during summer months.		TYPICAL DUTIES:
Provide supervision to children engaged in program activities. 
Maintain attendance records as required by program. Assist with program’s grant required assessments to ensure program quality metrics are met.
Develop and plan weekly activities based on learning objectives as outlined by YouthCity programs. Teach group activities to youth. Participate in all activities with children.
Follow program procedures to safeguard health, safety, and well-being of participants.
Prepare, clean up, and maintain facility daily.
Assist in providing daily snacks.
Attend weekly staff meetings and training sessions as scheduled. Participate in one-on-one professional development meetings with Senior Community Program Managers.
Provide a safe/healthy environment for program participants.
Perform all other duties requested.
Report daily to Senior Community Programs Manager

MINIMUM QUALIFICATIONS:
High School graduate or equivalent and at least 18 years of age.
Experience in working with school-aged children and/or other related experience.
Ability to demonstrate group management skills and techniques.
Ability to work with a diverse population, including both youth and adults.
Ability to resolve conflict situations.
Ability to work with both youth and adults in a non-judgmental atmosphere.
Strong communications skills with the ability to communicate with individuals from different social and ethnic backgrounds.
DESIRED SKILLS:
Bilingual preferred.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.
Exposure to stress as a result of human behavior.
Will be required to work on evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		14

		002868		YouthCity Elementary Program Instructor I - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Senior Community Programs Manager, YouthCity Elementary Program Instructor I will be responsible for providing supervision for elementary school-age youth and the implementation of YouthCity program goals. Duties include, but not limited to teaching in an out-of-school-time setting, program implementation, communication with program staff, data collection and developing strategies to meet and exceed all organizational goals and objectives. Afternoon and evening hours are required during the school year. Limited full-day shifts are available during summer months.		TYPICAL DUTIES:
Provide supervision to children engaged in program activities. 
Maintain attendance records as required by program. Assist with program’s grant required assessments to ensure program quality metrics are met.
Develop and plan weekly activities based on learning objectives as outlined by YouthCity programs. Teach group activities to youth. Participate in all activities with children.
Follow program procedures to safeguard health, safety, and well-being of participants.
Prepare, clean up, and maintain facility daily.
Assist in providing daily snacks.
Attend weekly staff meetings and training sessions as scheduled. Participate in one-on-one professional development meetings with Senior Community Program Managers.
Provide a safe/healthy environment for program participants.
Perform all other duties requested.
Report daily to Senior Community Programs Manager
MINIMUM QUALIFICATIONS:
High School graduate or equivalent and at least 18 years of age.
Experience in working with school-aged children and/or other related experience.
Ability to demonstrate group management skills and techniques.
Ability to work with a diverse population, including both youth and adults.
Ability to resolve conflict situations.
Ability to work with both youth and adults in a non-judgmental atmosphere.
Strong communications skills with the ability to communicate with individuals from different social and ethnic backgrounds.

DESIRED SKILLS:
Bilingual preferred.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.
Exposure to stress as a result of human behavior.
Will be required to work on evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified. All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		3 - Clerical (United States of America)		0

		002869		YouthCity Elementary Program Instructor II		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		2/5/23		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Senior Community Programs Manager, the YouthCity Elementary Program Instructor II will be responsible for providing supervision for elementary school-age youth and the implementation of YouthCity program goals. Duties include, but not limited to teaching in an out-of-school-time setting, program implementation, communication with program staff, data collection, and developing effective strategies to meet and exceed all organizational goals and objectives. Afternoon and evening hours are required during the school year. Limited full-day shifts are available during summer months.		TYPICAL DUTIES:
Safely transports children to various program activities within the City.
Provide supervision to children engaged in program activities. 
Maintain attendance records as required by program.
Assist with program’s grant required assessments to ensure program quality metrics are met.
Develop and plan weekly activities based on learning objectives as outlined by YouthCity programs. Teach group activities to youth. Participate in all activities with children.
Follow program procedures to safeguard health, safety, and well-being of participants.
Prepare, clean up, and maintain facility daily. 
Assist in providing daily snacks.
Attend weekly staff meetings and training sessions as scheduled. Participate in one-on-one professional development meetings with Senior Community Program Managers. Provide a safe/healthy environment for program participants. Maintains and inspects city vehicles according to required pre-trip inspections. Perform all other duties requested.
Report daily to Senior Community Programs Manager

MINIMUM QUALIFICATIONS:
High School graduate or equivalent and at least 21 years of age.
Experience in working with school-aged children and/or other related experience.
Possession of valid driver’s license or ability to obtain one within 3 months of employment.
Ability to demonstrate group management skills and techniques.
Ability to work with a diverse population – including both youth and adults.
Ability to resolve conflict situations.
Ability to deal with both youth and adults in a non-judgmental atmosphere.
Strong communications skills with the ability to communicate with individuals from different social and ethnic backgrounds.

DESIRED SKILLS:
Bilingual preferred.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.
Exposure to stress as a result of human behavior.
Will be required to work on evenings and weekends.


Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		23		Driver's License

		002870		YouthCity Elementary Program Instructor II - Seasonal		700 SEASONAL NON EXEMPT		700 SEASONAL NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of a Senior Community Programs Manager, the YouthCity Elementary Program Instructor II will be responsible for providing supervision for elementary school-age youth and the implementation of YouthCity program goals. Duties include, but not limited to teaching in an out-of-school-time setting, program implementation, communication with program staff, data collection, and developing effective strategies to meet and exceed all organizational goals and objectives. Afternoon and evening hours are required during the school year. Limited full-day shifts are available during summer months.		TYPICAL DUTIES:
Safely transports children to various program activities within the City.
Provide supervision to children engaged in program activities. 
Maintain attendance records as required by program.
Assist with program’s grant required assessments to ensure program quality metrics are met.
Develop and plan weekly activities based on learning objectives as outlined by YouthCity programs. Teach group activities to youth. Participate in all activities with children.
Follow program procedures to safeguard health, safety, and well-being of participants.
Prepare, clean up, and maintain facility daily. 
Assist in providing daily snacks.
Attend weekly staff meetings and training sessions as scheduled. Participate in one-on-one professional development meetings with Senior Community Program Managers. Provide a safe/healthy environment for program participants. Maintains and inspects city vehicles according to required pre-trip inspections. Perform all other duties requested.
Report daily to Senior Community Programs Manager
MINIMUM QUALIFICATIONS:
High School graduate or equivalent and at least 21 years of age.
Experience in working with school-aged children and/or other related experience.
Possession of valid driver’s license or ability to obtain one within 3 months of employment.
Ability to demonstrate group management skills and techniques.
Ability to work with a diverse population – including both youth and adults.
Ability to resolve conflict situations.
Ability to deal with both youth and adults in a non-judgmental atmosphere.
Strong communications skills with the ability to communicate with individuals from different social and ethnic backgrounds.

DESIRED SKILLS:
Bilingual preferred.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending. May have a few disagreeable elements such as exposure to outdoor weather conditions.
Exposure to stress as a result of human behavior.
Will be required to work on evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 SEASONAL NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		0		Driver's License

		002871		YouthCity Teen Program Instructor		700 PART TIME NON EXEMPT		700 PT NON-EXEMPT		1/1/00		3/11/24		Individual Contributor		Program Coordinator - Arts Council		700 - (Seasonal Hourly 700)

PARAPROFESSIONALS - (EEO-4 Job Classification)		Under the direction of Senior Community Programs Manager, the YouthCity Teen Program Instructor will be responsible for teen supervision and implementation of the YouthCity Teen Programs goals. Duties include, but not limited to teaching, program implementation, and communication with Community Programs Managers, data collection, and developing effective strategies to meet and exceed all organizational goals and objectives.		TYPICAL DUTIES:
Develop and plan activities for teens based on learning objectives outlined by YouthCity teen program.
Complete weekly lesson plans based on established program goals. 
Assist with program’s grant required assessments to ensure program quality metrics are met.
Maintain accurate tracking and documentation as required by the program.
Ensure compliance with all grant requirements including tracking and reporting. 
Assist with program grant required assessments.
Attend mandatory staff meetings and staff trainings. 
Performs all other duties requested. 

MINIMUM QUALIFICATIONS:
High School graduate or equivalent and at least 21 years of age.
Possession of valid Utah Driver’s License or ability to obtain within 3 months of employment.
Experience working with youth from diverse socio-economic backgrounds.
Ability to communicate effectively both in writing and orally and demonstrate public presentation skills.
Ability to demonstrate group management skills and techniques.
Ability to work independently as well as under supervision.

WORKING CONDITIONS:
Moderate physical activity. Required to push, pull, or lift medium weights. Uncomfortable working positions such as stooping, crouching, and bending.
Exposure to stress as a result of human behavior and the requirements of the job.
Will be required to work on evenings and weekends.

Offers of employment are contingent on successful completion of a criminal background check in accordance with City policy and applicable law.  Criminal offenses will be reviewed on a case-by-case basis and do not automatically disqualify a candidate from City employment.The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Hourly				United States of America (Non-Exempt)		United States of America (Hourly)				700 PT NON-EXEMPT		United States of America (Non-Exempt)		4 - Municipal (United States of America)		9		Driver's License

		002617		Zoning Administrator		Grade 31 Exempt		E31		1/1/00		3/11/24		Individual Contributor		Principal Planner		600 - (Professional 600)

PROFESSIONALS - (EEO-4 Job Classification)		Under the direction of the Planning Director or Deputy Planning Director, fulfills the duties of zoning administrator as indicated in the zoning code. This includes making final decisions regarding the intent, applicability, and meaning of the zoning code, the subdivisions and condominiums code and other sections of the Salt Lake City Code that relate to the administration of the zoning code.  Manages the historic record of the zoning code and zoning map and other regulatory documents.  Provides input and direction to the Planning Division staff and other entities and individuals who need guidance regarding the zoning code. Manages the applications required by the zoning code and reviews submittal requirements to ensure submitted applications are complete and include all required information.   

This position requires professional expertise in Urban Planning and the ability to think strategically and creatively in how to provide information to the public, ensure processes are effective and efficient, interpret regulations and address complex issues in a timely and diplomatic manner. This position also requires the ability to effectively delegate assignments and ensure that various tasks are completed accurately and on-time.		TYPICAL DUTIES:
May negotiate and/or arbitrate planning solutions for complex development projects in collaboration with subordinate staff. This includes meeting with applicants and assigned staff on complex project issues to explain regulations and processes and identify appropriate direction. In addition, this person serves as the point person for the Planning Division to work with various City staff to address “brush fire” types of issues.
May advise the Planning Director or Deputy Planning Director on recommendations for improving zoning codes and processes, systems of communicating with applicants, the general public, other Divisions, as well as elected and appointed officials. 
In coordination with the Planning Managers the supervision of the development review function on any code interpretations or code conflicts to find solutions.
May oversee the creation of informational materials, including hardcopies, electronic and, videos relating to a broad variety of planning related topics and Division projects and processes. Ensures that the information is accurate and up to date. Ensures that applications, zoning maps, and applicable city codes implemented by the Planning Division and other information on the Division’s website are up to date, and user friendly.
May oversee the Accela project tracking program to ensure the functions of the system are tailored to meet the needs of the Division. Works with the Accela programmer to modify aspects of the system to meet the specific needs of the Division. 
May develop, monitor, and update the electronic planning library and Planning Division Sharepoint system. This includes ensuring that electronic documents, such as master plans, photographs, videos, and presentations are easily researchable and available for future reference and use. 
May establish, monitor, and update processes to comply with Governmental Record Access Management Act (GRAMA). This includes training for all staff regarding what constitutes a public record, training clerical staff on gathering information to comply with GRAMA requests, and establishing, monitoring, and ensuring turnaround time for requests are met.
May establish, monitor, and oversee responses to citizen requests as well as specific requests from the Mayor’s Office and City Council relating to constituent inquiries. This includes ensuring responses are accurate, comprehensive, and timely. 
May oversees the development of and participate in public training of the planning process relating to the Planning Division such as Planning 101 seminars.
May perform planning analysis for complex projects to ensure implementation of Master Plan goals, policies, and zoning ordinance regulations. May be required to make interpretations of regulations and policies, analyzes, and recommends modifications to Master Plan policies, zoning regulations, and prepares formal reports and recommendations for the Historic Landmark Commission, Planning Commission and City Council. 
May perform duties of an administrative hearing officer and other duties associated with Zoning Administration.
Performs other related duties as assigned.

MINIMUM QALIFICATIONS:
Graduation from an accredited college or university with a bachelor's degree in urban planning or a closely related field and six (6) years full time, paid professional experience in Urban Planning. An equivalent combination of education and full time paid professional planning experience may be substituted on a year-for-year basis but must include a minimum of two years planning experience in area of needed expertise and two years team leader or project management experience.
Ability to direct staff in the compilation, analysis and preparation of planning related professional reports and technical statistical analysis of data.
Knowledge of principles and practices of urban planning, land use law, building construction, site development, zoning ordinances, urban design, historic preservation, and architecture as applied to city planning.
Demonstrated ability to write professional staff reports and planning policies. Must communicate effectively, both orally and in writing, with individuals from diverse organizations and backgrounds.
Ability to maintain effective working relationships with division heads, supervisors, employees, and the general public.

DESIRED QALIFICATIONS:
Ideally the candidate will have (2) years of demonstrated programmatic expertise as well as team leadership or project management experience.

WORKING CONDITIONS:
Moderate physical activity. Occasional exposure to environmental hazards resulting from on‑site project inspections.
Considerable exposure to stressful situations as a result of human behavior.
Regularly required to work nontraditional hours to attend, conduct and/or present planning information or staff recommendation to citizen or community councils, Planning Commission, Historic Landmark Committee, Appeals Hearing, or City Council.

The above statements are intended to describe the general nature and level of work being performed by persons assigned to this job.  They are not intended to be an exhaustive list of all duties, responsibilities and skills required of personnel so classified.  All requirements are subject to possible modification to reasonably accommodate individuals with disabilities.		POSITION TYPE
Full-Time / Part-Time / Seasonal

POSITION SALARY RANGE
$   -   $

DEPARTMENT
XX		Salary		Yes		United States of America (Exempt)		United States of America (Salary)				E31		United States of America (Exempt)		4 - Municipal (United States of America)		0





GEPP

		Compensation Grade		Compensation Range - Minimum		Current Midpoint		COLA Midpoint		Compensation Range - Maximum		Compensation Grade

		N15		16.86		22.16		22.82		27.45		N15

		N16		17.70		23.45		24.15		29.20		N16

		N17		18.60		24.40		25.13		30.21		N17

		N18		19.53		25.94		26.72		32.34		N18

		N19		20.50		27.08		27.89		33.66		N19

		N20		21.54		28.23		29.08		34.93		N20

		N21		21.72		29.63		30.52		37.54		N21

		N22		22.84		31.14		32.07		39.45		N22

		N23		23.97		32.71		33.69		41.44		N23

		N24		25.17		34.32		35.35		43.48		N24

		N25		26.42		36.04		37.12		45.64		N25

		N26		27.75		37.84		38.98		47.94		N26

		N27		29.12		39.75		40.94		50.38		N27

		N28		30.57		41.76		43.01		52.94		N28

		N29		32.12		43.85		45.17		55.58		N29

		N30		33.72		46.04		47.42		58.36		N30

		E22		47,502.00		64,777.44		66,720.76		82,052.88		E22

		E23		49,860.72		68,031.60		70,072.55		86,202.48		E23

		E24		52,350.48		71,394.96		73,536.81		90,439.44		E24

		E25		54,949.44		74,954.88		77,203.53		94,938.48		E25

		E26		57,723.12		78,711.36		81,072.70		99,721.44		E26

		E27		60,562.32		82,686.24		85,166.83		104,788.32		E27

		E28		63,576.24		86,857.68		89,463.41		110,117.28		E28

		E29		66,808.56		91,203.84		93,939.96		115,599.12		E29

		E30		70,128.24		95,768.40		98,641.45		121,386.72		E30

		E31		73,644.48		100,573.20		103,590.40		127,480.08		E31

		E32		77,313.60		105,574.56		108,741.80		133,813.68		E32

		E33		81,201.12		110,881.68		114,208.13		140,540.40		E33

		E34		85,263.36		116,429.04		119,921.91		147,572.88		E34

		E35		89,500.32		122,216.64		125,883.14		154,954.80		E35

		E36		93,977.52		128,353.68		132,204.29		162,708.00		E36

		E37		98,694.96		134,752.80		138,795.38		170,810.64		E37

		E38		103,630.80		141,479.52		145,723.91		179,350.08		E38

		E39		108,828.72						228,555.60		E39

		E40		114,245.04						239,934.24		E40

		E41		119,967.12						389,210.64		E41





AFSCME Grades

		Grade Reference ID		Compensation Pay Range Name		Step Name		Current Amount		FY25 Amount		Interval		Period		Period Reference ID

		107 AFSCME		107		107A		14.70		15.44		1		Years		ANNUAL

		107 AFSCME		107		107B		16.54		17.37		2		Years		ANNUAL

		107 AFSCME		107		107C		19.34		20.31		0

		109 AFSCME		109		109A		15.63		16.41		1		Years		ANNUAL

		109 AFSCME		109		109B		17.59		18.47		2		Years		ANNUAL

		109 AFSCME		109		109C		20.59		21.62		0

		110 AFSCME		110		110A		16.12		16.93		1		Years		ANNUAL

		110 AFSCME		110		110B		18.13		19.04		2		Years		ANNUAL

		110 AFSCME		110		110C		21.21		22.27		0

		111 AFSCME		111		111A		16.56		17.39		1		Years		ANNUAL

		111 AFSCME		111		111B		18.62		19.55		2		Years		ANNUAL

		111 AFSCME		111		111C		21.79		22.88		0

		111 AFSCME PU		111 - PU		111A - PU		16.56		17.39		0

		112 AFSCME		112		112A		17.07		17.92		1		Years		ANNUAL

		112 AFSCME		112		112B		19.20		20.16		2		Years		ANNUAL

		112 AFSCME		112		112C		22.46		23.58		0

		113 AFSCME		113		113A		17.57		18.45		1		Years		ANNUAL

		113 AFSCME		113		113B		19.76		20.75		2		Years		ANNUAL

		113 AFSCME		113		113C		23.11		24.27		0

		114 AFSCME		114		114A		18.10		19.01		1		Years		ANNUAL

		114 AFSCME		114		114B		20.38		21.40		2		Years		ANNUAL

		114 AFSCME		114		114C		23.81		25.00		0

		115 AFSCME		115		115A		18.64		19.57		1		Years		ANNUAL

		115 AFSCME		115		115B		20.97		22.02		2		Years		ANNUAL

		115 AFSCME		115		115C		24.55		25.78		0

		116 AFSCME		116		116A		19.22		20.18		1		Years		ANNUAL

		116 AFSCME		116		116B		21.62		22.70		2		Years		ANNUAL

		116 AFSCME		116		116C		25.27		26.53		0

		116 AFSCME PU		116 - PU		116A - PU		19.22		20.18		0

		117 AFSCME		117		117A		19.78		20.77		1		Years		ANNUAL

		117 AFSCME		117		117B		22.25		23.36		2		Years		ANNUAL

		117 AFSCME		117		117C		26.04		27.34		0

		118 AFSCME		118		118A		20.40		21.42		1		Years		ANNUAL

		118 AFSCME		118		118B		22.92		24.07		2		Years		ANNUAL

		118 AFSCME		118		118C		26.82		28.16		0

		119 AFSCME		119		119A		21.01		22.06		1		Years		ANNUAL

		119 AFSCME		119		119B		23.66		24.84		2		Years		ANNUAL

		119 AFSCME		119		119C		27.67		29.05		0

		120 AFSCME		120		120A		21.64		22.72		1		Years		ANNUAL

		120 AFSCME		120		120B		24.35		25.57		2		Years		ANNUAL

		120 AFSCME		120		120C		28.48		29.90		0

		121 AFSCME		121		121A		22.30		23.42		1		Years		ANNUAL

		121 AFSCME		121		121B		25.07		26.32		2		Years		ANNUAL

		121 AFSCME		121		121C		29.32		30.79		0

		121 AFSCME AIR		121 - AIR		121A - AIR		22.30		23.42		1		Years		ANNUAL

		121 AFSCME AIR		121 - AIR		121B - AIR		25.07		26.32		0

		121 AFSCME AIR		121 - AIR		121C - AIR		27.67		27.67		0

		122 AFSCME		122		122A		22.96		24.11		1		Years		ANNUAL

		122 AFSCME		122		122B		25.84		27.13		2		Years		ANNUAL

		122 AFSCME		122		122C		30.24		31.75		0

		123 AFSCME		123		123A		23.69		24.87		1		Years		ANNUAL

		123 AFSCME		123		123B		26.65		27.98		2		Years		ANNUAL

		123 AFSCME		123		123C		31.15		32.71		0

		124 AFSCME		124		124A		24.38		25.60		1		Years		ANNUAL

		124 AFSCME		124		124B		27.42		28.79		2		Years		ANNUAL

		124 AFSCME		124		124C		32.08		33.68		0

		125 AFSCME		125		125A		25.16		26.42		1		Years		ANNUAL

		125 AFSCME		125		125B		28.31		29.73		2		Years		ANNUAL

		125 AFSCME		125		125C		33.11		34.77		0

		126 AFSCME		126		126A		25.91		27.21		1		Years		ANNUAL

		126 AFSCME		126		126B		29.16		30.62		2		Years		ANNUAL

		126 AFSCME		126		126C		34.10		35.81		0

		127 AFSCME		127		127A		26.69		28.02		1		Years		ANNUAL

		127 AFSCME		127		127B		30.03		31.53		2		Years		ANNUAL

		127 AFSCME		127		127C		35.12		36.88		0

		128 AFSCME		128		128A		27.50		28.88		1		Years		ANNUAL

		128 AFSCME		128		128B		30.93		32.48		2		Years		ANNUAL

		128 AFSCME		128		128C		36.17		37.98		0

		213 AFSCME		213		213A		14.33		15.05		1		Years		ANNUAL

		213 AFSCME		213		213B		15.33		16.10		3		Years		ANNUAL

		213 AFSCME		213		213C		17.39		18.26		2		Years		ANNUAL

		213 AFSCME		213		213D		18.40		19.32		2		Years		ANNUAL

		213 AFSCME		213		213E		21.54		22.62		0

		215 AFSCME		215		215A		15.42		16.19		1		Years		ANNUAL

		215 AFSCME		215		215B		16.54		17.37		3		Years		ANNUAL

		215 AFSCME		215		215C		18.75		19.69		2		Years		ANNUAL

		215 AFSCME		215		215D		19.83		20.82		2		Years		ANNUAL

		215 AFSCME		215		215E		23.00		24.15		0

		216 AFSCME		216		216A		16.01		16.81		1		Years		ANNUAL

		216 AFSCME		216		216B		17.15		18.01		3		Years		ANNUAL

		216 AFSCME		216		216C		19.44		20.41		2		Years		ANNUAL

		216 AFSCME		216		216D		20.58		21.61		2		Years		ANNUAL

		216 AFSCME		216		216E		24.09		25.29		0

		217 AFSCME		217		217A		16.59		17.42		1		Years		ANNUAL

		217 AFSCME		217		217B		17.78		18.67		3		Years		ANNUAL

		217 AFSCME		217		217C		20.15		21.16		2		Years		ANNUAL

		217 AFSCME		217		217D		21.33		22.40		2		Years		ANNUAL

		217 AFSCME		217		217E		24.96		26.21		0

		218 AFSCME		218		218A		17.17		18.03		1		Years		ANNUAL

		218 AFSCME		218		218B		18.39		19.31		3		Years		ANNUAL

		218 AFSCME		218		218C		20.87		21.91		2		Years		ANNUAL

		218 AFSCME		218		218D		22.09		23.19		2		Years		ANNUAL

		218 AFSCME		218		218E		25.83		27.12		0

		219 AFSCME		219		219A		17.78		18.67		1		Years		ANNUAL

		219 AFSCME		219		219B		19.05		20.00		3		Years		ANNUAL

		219 AFSCME		219		219C		21.60		22.68		2		Years		ANNUAL

		219 AFSCME		219		219D		22.86		24.00		2		Years		ANNUAL

		219 AFSCME		219		219E		26.74		28.08		0

		220 AFSCME		220		220A		18.44		19.36		1		Years		ANNUAL

		220 AFSCME		220		220B		19.74		20.73		3		Years		ANNUAL

		220 AFSCME		220		220C		22.39		23.51		2		Years		ANNUAL

		220 AFSCME		220		220D		23.69		24.87		2		Years		ANNUAL

		220 AFSCME		220		220E		27.71		29.10		0

		220 AFSCME		220		220F		27.71		29.10		0

		221 AFSCME		221		221A		19.60		20.58		1		Years		ANNUAL

		221 AFSCME		221		221B		20.99		22.04		3		Years		ANNUAL

		221 AFSCME		221		221C		23.80		24.99		2		Years		ANNUAL

		221 AFSCME		221		221D		25.19		26.45		2		Years		ANNUAL

		221 AFSCME		221		221E		29.47		30.94		0

		222 AFSCME		222		222A		20.28		21.29		1		Years		ANNUAL

		222 AFSCME		222		222B		21.71		22.80		3		Years		ANNUAL

		222 AFSCME		222		222C		24.62		25.85		2		Years		ANNUAL

		222 AFSCME		222		222D		26.07		27.37		2		Years		ANNUAL

		222 AFSCME		222		222E		30.48		32.00		0

		223 AFSCME		223		223A		21.04		22.09		1		Years		ANNUAL

		223 AFSCME		223		223B		22.56		23.69		3		Years		ANNUAL

		223 AFSCME		223		223C		25.56		26.84		2		Years		ANNUAL

		223 AFSCME		223		223D		27.05		28.40		2		Years		ANNUAL

		223 AFSCME		223		223E		31.66		33.24		0

		224 AFSCME		224		224A		21.82		22.91		1		Years		ANNUAL

		224 AFSCME		224		224B		23.38		24.55		3		Years		ANNUAL

		224 AFSCME		224		224C		26.50		27.83		2		Years		ANNUAL

		224 AFSCME		224		224D		28.05		29.45		2		Years		ANNUAL

		224 AFSCME		224		224E		32.82		34.46		0

		225 AFSCME		225		225A		22.60		23.73		1		Years		ANNUAL

		225 AFSCME		225		225B		24.20		25.41		3		Years		ANNUAL

		225 AFSCME		225		225C		27.45		28.82		2		Years		ANNUAL

		225 AFSCME		225		225D		29.04		30.49		2		Years		ANNUAL

		225 AFSCME		225		225E		33.98		35.68		0

		226 AFSCME		226		226A		23.72		24.91		1		Years		ANNUAL

		226 AFSCME		226		226B		25.41		26.68		3		Years		ANNUAL

		226 AFSCME		226		226C		28.81		30.25		2		Years		ANNUAL

		226 AFSCME		226		226D		30.49		32.01		2		Years		ANNUAL

		226 AFSCME		226		226E		35.68		37.46		0

		227 AFSCME		227		227A		24.91		26.16		1		Years		ANNUAL

		227 AFSCME		227		227B		26.65		27.98		3		Years		ANNUAL

		227 AFSCME		227		227C		30.25		31.76		2		Years		ANNUAL

		227 AFSCME		227		227D		32.01		33.61		2		Years		ANNUAL

		227 AFSCME		227		227E		37.46		39.33		0

		228 AFSCME		228		228A		26.16		27.47		1		Years		ANNUAL

		228 AFSCME		228		228B		27.98		29.38		3		Years		ANNUAL

		228 AFSCME		228		228C		31.76		33.35		2		Years		ANNUAL

		228 AFSCME		228		228D		33.61		35.29		2		Years		ANNUAL

		228 AFSCME		228		228E		39.33		41.30		0

		315 AFSCME		315		315A		18.19		19.10		2		Years		ANNUAL

		315 AFSCME		315		315B		19.33		20.30		2		Years		ANNUAL

		315 AFSCME		315		315C		20.41		21.43		2		Years		ANNUAL

		315 AFSCME		315		315D		22.61		23.74		0

		316 AFSCME		316		316A		19.35		20.32		2		Years		ANNUAL

		316 AFSCME		316		316B		20.52		21.55		2		Years		ANNUAL

		316 AFSCME		316		316C		21.65		22.73		2		Years		ANNUAL

		316 AFSCME		316		316D		23.98		25.18		0

		316 AFSCME		316		316E		23.98		25.18		0

		317 AFSCME		317		317A		20.13		21.14		2		Years		ANNUAL

		317 AFSCME		317		317B		21.30		22.37		2		Years		ANNUAL

		317 AFSCME		317		317C		22.48		23.60		2		Years		ANNUAL

		317 AFSCME		317		317D		24.68		25.91		0

		318 AFSCME		318		318A		21.41		22.48		2		Years		ANNUAL

		318 AFSCME		318		318B		22.66		23.79		2		Years		ANNUAL

		318 AFSCME		318		318C		23.93		25.13		2		Years		ANNUAL

		318 AFSCME		318		318D		26.50		27.83		0

		319 AFSCME		319		319A		22.30		23.42		2		Years		ANNUAL

		319 AFSCME		319		319B		23.61		24.79		2		Years		ANNUAL

		319 AFSCME		319		319C		24.93		26.18		2		Years		ANNUAL

		319 AFSCME		319		319D		27.62		29.00		0

		319 AFSCME		319		319S		33.40		35.07		0

		320 AFSCME		320		320A		23.30		24.47		2		Years		ANNUAL

		320 AFSCME		320		320B		24.66		25.89		2		Years		ANNUAL

		320 AFSCME		320		320C		26.04		27.34		2		Years		ANNUAL

		320 AFSCME		320		320D		28.84		30.28		0

		320 AFSCME PU		320 - PU		320A - PU		23.30		24.47		0

		321 AFSCME		321		321A		24.47		25.69		2		Years		ANNUAL

		321 AFSCME		321		321B		25.91		27.21		2		Years		ANNUAL

		321 AFSCME		321		321C		27.34		28.71		2		Years		ANNUAL

		321 AFSCME		321		321D		30.30		31.82		0

		322 AFSCME		322		322A		25.69		26.97		2		Years		ANNUAL

		322 AFSCME		322		322B		27.23		28.59		2		Years		ANNUAL

		322 AFSCME		322		322C		28.73		30.17		2		Years		ANNUAL

		322 AFSCME		322		322D		31.83		33.42		0

		322 AFSCME PU		322 - PU		322A - PU		25.69		26.97		0

		323 AFSCME		323		323A		26.99		28.34		2		Years		ANNUAL

		323 AFSCME		323		323B		28.56		29.99		2		Years		ANNUAL

		323 AFSCME		323		323C		30.16		31.67		2		Years		ANNUAL

		323 AFSCME		323		323D		33.40		35.07		0

		323 AFSCME PU		323 - PU		323A - PU		26.99		28.34		2		Years		ANNUAL

		323 AFSCME PU		323 - PU		323B - PU		28.56		29.99		2		Years		ANNUAL

		323 AFSCME PU		323 - PU		323C - PU		30.16		31.67		0

		324 AFSCME		324		324A		28.33		29.75		2		Years		ANNUAL

		324 AFSCME		324		324B		30.00		31.50		2		Years		ANNUAL

		324 AFSCME		324		324C		31.66		33.24		2		Years		ANNUAL

		324 AFSCME		324		324D		35.08		36.83		0

		325 AFSCME		325		325A		29.75		31.24		2		Years		ANNUAL

		325 AFSCME		325		325B		31.50		33.08		2		Years		ANNUAL

		325 AFSCME		325		325C		33.25		34.91		2		Years		ANNUAL

		325 AFSCME		325		325D		36.84		38.68		0

		326 AFSCME		326		326A		31.23		32.79		2		Years		ANNUAL

		326 AFSCME		326		326B		33.08		34.73		2		Years		ANNUAL

		326 AFSCME		326		326C		34.90		36.65		2		Years		ANNUAL

		326 AFSCME		326		326D		38.68		40.61		0

		327 AFSCME		327		327A		32.80		34.44		2		Years		ANNUAL

		327 AFSCME		327		327B		34.70		36.44		2		Years		ANNUAL

		327 AFSCME		327		327C		36.65		38.48		2		Years		ANNUAL

		327 AFSCME		327		327D		40.61		42.64		0

		328 AFSCME		328		328A		34.44		36.16		2		Years		ANNUAL

		328 AFSCME		328		328B		36.47		38.29		2		Years		ANNUAL

		328 AFSCME		328		328C		38.49		40.41		2		Years		ANNUAL

		328 AFSCME		328		328D		42.24		44.35		0

		329 AFSCME		329		329A		36.17		37.98		2		Years		ANNUAL		5.02%

		329 AFSCME		329		329B		38.30		40.22		2		Years		ANNUAL		5.02%

		329 AFSCME		329		329C		40.44		42.46		2		Years		ANNUAL		5.07%

		329 AFSCME		329		329D		44.80		47.04		0						6.06%

		330 AFSCME		330		330A		37.99		39.89		2		Years		ANNUAL

		330 AFSCME		330		330B		40.22		42.23		2		Years		ANNUAL

		330 AFSCME		330		330C		42.49		44.61		2		Years		ANNUAL

		330 AFSCME		330		330D		47.52		49.90		0
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